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Fall 2009 Career Fair Is Here! Mark Your Calendar for October 22nd!

WHERE WILL YOU
TURN FOR YOUR JOB
SEARCH NEEDS?

The Career Fair is just
around the cornet... ate you
ready?

We’ve all heard that net-
working can be one of the
best tools for landing that
dream job and what better
place to put that theory to
the test than at the Career
Fair?

There are more than 55
employers (and counting)
currently registered for the

event making this a great
networking opportunity for
you!

Be sure to bring a profes-
sional resume as it is an
important tool in the job
search and can set you
apart from the other candi-
dates. Along with your
resume, consider preparing
a short 30-second introduc-
tion about yourself (this
may also be called an
“clevator speech”). It can
help ease the tension when
speaking with  potential
employers.

As job seekers, you can
learn about different com-
panies, network with em-
ployers and maybe even set
up an interview or two.
Not ready for the big stuff
yet, freshmen? Check out
the career fair anyway so
that you will actually know

A New Face Means New Ideas

The Center for Career
Management works hard to
make sure we meet the
needs of students. We are
always changing and look-
ing for ways to diversify to
reach more students. This
semester we are pleased to
announce a new addition to
our staff who has been
working very hard to meet
the diverse employment
needs of the student popu-
lation.

Our newest edition, Anna
Bahvala, serves as the As-
sistant Director of Student
Employment. Anna has
been working in higher
education for 6+ years and
has an extensive back-
ground in different areas of
education. Prior to coming

to The University of Ak-
ron, she worked as a Stu-
dent Setvices Coordinator
as well as a Minority and
International Student Set-
vices Coordinator at the
University of Wisconsin-
Madison School of Ecol-
ogy. While there, she
wotked in the ateas of ca-
reer and academic advising,
employer relations, and
program management.

With her diverse experi-
ences in higher education,
Anna is bringing with her, a
wealth of knowledge and
dedication that she hopes
to be able to share with UA
students.

When asked what her aspi-

rations were in her role as

what you are doing when
the time comes to start
looking. This is a great op-
portunity for you to make
some early connections that
can lead you to information
interviews, internships, part-
time jobs, etc. For employ-
ers, a career fair presents a
way to get their company
name out there and make
contacts for potential new
hires.

Don’t forget, if you have
questions, feel free to con-
tact the Center for Career
Management. We are here
to help you succeed in your
job search. We will be offer-
ing a Career Fair Prepara-
tion workshop for your
convenience. Check the
calendar for details! Best of
luck at the Career Fair and
all future job search endeav-
ors!

the assistant director of
student employment, she
said, “ I want to be able to
better assist students and
employers with getting the
most out of our student
employment program. My
hope is to change how
both students and employ-
ers view on-campus jobs.
The goal is for them to see
the developmental possibili-
ties and developmental ap-
proach available through
student employment.”

Overcome with joy and
excitement, Anna stated
that she is very excited
about the upcoming
changes to the Student
Employment program, at
The University of Akron.

Continued pg 4

¢ When: October 22nd
10:30am-3:00pm

¢ Where: Student Union, 3rd

Floor Ballrooms

¢ What to Bring: Resume and
“Elevator Speech”

¢ Who: Check our website for
an updated list of employers:

www.uakron.edu/ccm

¢ Don’t forget to dress profes-

sionally!
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|IF AFTER GRADUATION
YOUR CAREER
SEARCH TAKES YOU
ANYWHERE FROM
CONNECTICUT TO
CALIFORNIA, THE
CENTER FOR CAREER
MANAGEMENT WILL

STILL BE HERE TO
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GALLERY OF BEST COVER
LETTERS BY DAVID F. NOBLE

Are you clueless as to where to
even begin when developing
your cover letter? Or perhaps
you have a cover letter written
but it needs some serious help?
Do not panic! We have the per-
fect book for you in our Career
Resource Library located in Sim-
mons Hall room 301. Gallery of
Best Cover Letters is a huge collec-
tion (over 300!) of quality cover
letters and 23 resumes written
by professional resume writers!

They are separated by field of

Best Cities for Entry-Level Jobs

Are you thinking about crossing
the state border for your first job
after graduation? Forbes.com

the country. For those of you
who prefer cities with fewer than
one million people, the top cities

study so you can easily locate a
cover letter more specific to
what you need. It is a lot easier
to use than just Googling ‘cover
letters’ because you know that
the ones in the book are written
by professional, plus search re-
sults can be time consuming to
sort through. Gallery of Best Cover
Letters also includes letter-writing
tips and advice so you will have
all the information you need in
one location.

move, don’t forget that the Cen-
ter for Career Management will
still be here to answer your ca-

HELP. has compiled a list of the best are Bridgeport, Connecticut reer questions!
cities for first-time job seckers. and Madison, Wisconsin. Still
Among the nation’s best places too big for you? Top cities with
to start a career are San Jose, fewer than 500,00 people include ~
California; Cambridge, Mas- Ann Arbor, Michigan; Boul-
sachusetts; and Houston, der, Colorado; and Santa Bar-
Texas. These cities house some bara, California.
of America’s s'trongest bigand Good luck on your job search,
small companies and attract the
. . and no matter how far away you
most talented professionals in
Calendar of Upcoming Events
Etiquette Lunch Career Café School Administra- What are the Suc-
Oct 9 (F) Oct 13-14 (T.W) tor Point of View  cess Secrets to the
Martin Center - Career Fair?
12pm-1:30pm Student Union Oct 14 (W) Oct 19 (M)
(T) 11am-2pm Simmons 111 Student Union 316
(W) 1pm-4pm 5:30pm-7:30pm 12pm-1pm
What are the Suc-  Career Café Career Fair Career Café Career Café Career Café
cess Secretstothe  Oct20-21 (T, W)  Oct 22 (Th) Oct 27-28 (T,W)  Nov 5-6 (Th, F) Nov 9-10 (M, T)
el Polsky Building ~ Student Union Auburn Folk Hall L HLIED
gtflt dzeg t(Bnion agg  (D11am-2pm Ballrooms (T) 11am-2pm (Th) 11am-2pm 11am-2pm
4pm-5pm (W) 1pm-4pm 10:30am-3pm (W) 1pm-4pm (F) 1pm-4pm
Career Café Career Conversa- Career Café Career Café Career Café
Nov 17 (T) tions: “Financial ~ Nov 18 (W) Nov 30 (M) Dec 1 (T)
Polymer Engineer- | Survival Skills” Goodyear Polymer  Zook Hall Zook Hall
ing Academic Cen-  Nov 17 (T) 1pm-4pm 11am-2pm 11am-2pm
ter Student Union 308
11lam-2pm 4pm-5pm
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CONECTING U The ZipWay!

Choosing a cateer can be a very diffi-
cult task without the proper re-
sources. And with so many different
occupations to choose from, one can
easily get overwhelmed. With that in
mind, the Center for Career Manage-
ment has put together an organized,
easy to read, comprehensive career
development guideline with you, the
student, as the main focus. We call it
the ZipWay! This ZipWay is repre-
sented in the graphic below and ex-
plained further here:

Developing your career Path?

The college experience provides you
with the opportunity to look at your-
self and where you are going, and to
determine and establish goals for a
successful career.

The development and management
of your career starts as eatly as your
first year of college and continues
throughout your lifetime.

IMAGIH

‘Who: Typically First
Year
Imagin

il

its or Anyone
lareer Options.

s C

What: Imagine the pos-
sibilities for your career
and seek info tion about
vour skills, knowledge, val-
ues, interests and abilities.

INSIGHT

Whoe: Alumni Experience
or Anyone With Years of
Career Experience.

What: Utilize your career
and personal experier
and insight to continually
grow professionally, and

mentor and assist others.

-

es

Becoming aware of and involved in
your career development will allow
you to discover yourself, explore and
experience numerous possibilities,
and gain the necessary confidence,
commitment, skills, and motivation
to forge ahead.

Career development and manage-
ment is accomplished best in phases.
Knowledge of and involvement in
each area will help you to define your
career direction. You will continue to
recycle through the following phases
throughout your career:

INVESTIGATE

Whao: Typically Sophomore Students
or Anyone Investigating Careers,

What: Actively investigate carcer
options and explore exp
that help yvou learn more about
possible careers.

icnces

Career .-’14‘_{
5ot 23,
Lo,
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® Self Discovery - Gain a thor-
ough understanding of yourself.

® Exploration - Discover your
work identity and narrow down your
career options.

® Experience - Determine if your
skills, interests, and goals fit into your
career of choice and take steps to
solidify your career objectives.

® Transition - Learn how to suc-
cessfully seek employment and
achieve a smooth transition into your
new career.

No matter where you are in your
academic career, be assured that
there are resources available to you
on campus and people who are will-
ing to help you reach your destiny.
CCM CARES!

7~
INTERACT
‘Who: Typically Junior

Students or Anyone Seeking
Experiences in a Carcer.

What: Actively interact

with your carcer options by
“trying them on” in intern-
ships, co-op, summer jobs,
volunteering opportunitices.

and talking with those

IMPLEMENT

Whao: Typically Graduating
Students or Anvone Moving
into a Career.

What: Prepare for the job
search by implementing
all your career and self-
knowledge toward finding
post-graduation career
opportunities.

4
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Welcome to the Center for Career Management and the beginning of your successful career
journey. Our website is one way for you to learn more about the services that are available
for students, faculty, employers, staff and parents.

You will find a wealth of information on this website that will assist you whether you are seek-
ing a co-op/internship, full-time permanent employment, student employment, researching
career paths or recruiting UA students for your organization.

Our goal is to educate students while providing networking opportunities for our employers &

Simmons Hall 301 the campus community. Contact us now and take the first step on your journey to success.

Phone: 330.972.7747
uaccm(@uakron.edu
Office Hours:

Mon-Fri: 8:00am-5:00pm
Wed: 8:00am-7:00pm
Walk-In Hours:

Mon, Tue, Thur & Fri:
11:00am-4:00pm

Wed: 12:00pm-5:00pm

Continued from pg 1

“A formal announcement regarding
new and exiting changes to the
program is soon to come!", says
Anna.

Anna Bahvala is a welcomed addi-
tion to our staff. She is excited to be
here and work with a department
for which she admires and a staff
for which she has a tremendous
amount of respect.

Before saying our final goodbyes,
Anna left me with the following
advice for students:

“I think it’s very important that
students develop professional skills
while still in college. Important
skills that employers are seeking
from applicants are good communi-
cation skills,

WWW.UAKRON.EDU/CCM

FoLLow Us

Ei

teamwork, innovation, and com-
puter skills. Students can get the
valuable skills that employers want
by making the most out of their
part-time jobs and internships.”

By starting early and getting hands-
on experience that is relevant to
your major, students will be better
prepared to enter the workforce.
Every student should take full ad-
vantage of the resources available to
them on campus. The Center for
Career Management is a wonderful
resource that ALL students should
be utilizing from their freshman
year until graduation and beyond.

Our Proud Sponsor

VerizoNuicless

Verizon Wireless operates the nation's
most reliable and largest wireless voice
and data network, including the largest
3G broadband network. Verizon Wire-
less is the largest wireless carrier in the
U.S. with 87.7 million customers and
has the highest customer loyalty in the
industry.




