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Preamble:

We, the members of The Lesbian, Gay, Bisexual, Transgender Union, consider it necessary and appropriate to validate the uniqueness of each individual’s sexual orientation, gender identity and expression. 

It is in recognition and celebration of our diverse lives and experiences that we uphold this The Constitution of the University of Akron’s Lesbian, Gay, Bisexual, and Transgender Union.

Article I – Name

The official name of this organization shall be the Lesbian, Gay, Bisexual, Transgender Union of the University of Akron, hereinafter referred to as LGBTU.

Article II – Purposes and Goals

A.  This organization shall strive in all reasonable and deliberate ways to achieve the following purposes and goals:

1.  To provide an environment in which gay, lesbian, bisexual, transgender and ally students can freely assemble in order to provide mutual support and to address the campus and community on pertinent issues.

2.  To develop educational programs in order to eliminate myths, misconceptions, and stereotypes.

3.  To support the implementation and enforcement of The University of Akron’s policies prohibiting discrimination based on sexual orientation.

4.  To collaborate with the campus community and the community-at-large.

5.  To promote the rights of each individual to express their sexual orientation, gender identity and or expression equally.

6.  To provide education pertaining to physically and emotionally healthy behaviors.

Article III – Membership

A.  Eligibility

1.  Those eligible for membership shall include any post-secondary student, undergraduate student, graduate student, alumni, faculty, university staff member, or any other compensated or official volunteer worker associated with the University of Akron.

2.  In addition, membership shall be open to any friend or family member of the above persons who supports the purposes and goals of this organization and its constitution.

B.  Types of Membership

1.  Voting Membership: A voting member status shall be accorded to any currently enrolled undergraduate or graduate student in good standing with the university who maintains a cumulative grade point average of at least a 2.00, and has exhibited a history of regular participation.  Disputes regarding voting membership status shall be settled by a majority vote of the Board of Officers.

2.  Non-Voting Membership: A non-voting membership shall be accorded to all other persons discussed in Article III, section A who are not eligible for voting membership as outlined in Article III, section B, part 1.

C.  Revocation of Membership

1.  Situations Warranting Revocation: Any person accused of be intentionally undermining LGBTU as an organization, its membership, or its purposes and goals as outlined in Article II, will enter revocation process of review and could potential have their membership revoked 

2.  Revocation Process:

i.  The accused member must be informed, by any reasonable means, of any vote regarding their membership status no less than a week before said vote is to occur.

ii.  The accused member may choose to attend the voting meeting to speak in their own defense, or the member may provide a written statement in their defense. However such attendance or statement is not required for said vote to occur.

iii.  No less than one week after the accused member has been informed and has had the opportunity to present their case the elected officers shall cast a vote. The accused member will have their membership revoked upon a majority vote of the officers.

2.  Reapplication for membership: Any person who has had their membership revoked may request reinstated membership no sooner than the first day of the subsequent academic year.

Article IV – Board of Officers

A.  Officer Positions

1.  Officers: President, Vice-President, Treasurer, Publicity and Technology Coordinator, Secretary

B.  Qualifications for Holding an Office

1.  The candidate must be a voting member of the organization as outlined in Article III, section B, part 1.

2.  The candidate must be enrolled at the University of Akron throughout the duration of the academic year.

3.  The candidate must uphold this constitution and the rules and regulations of the University of Akron as pertaining to the operation of student organizations.

4.  No member may hold more than one elected LGBTU office at one time unless temporarily filling a vacancy as outlined in Article IV, section F.

C.  Powers and Duties

1.  President

i.  Serve as the official representative of LGBTU to the campus community and the community-at-large

ii.  Plan, implement and run weekly meetings, and major events and fundraisers

iii.  Upholds the constitution, goals and missions of LGBTU and implements regular review

iv.  Delegate duties to officers

v.  Oversee and ensure the completion of all duties of the officers

vi.  Attend all officer meetings, major events, fundraisers, and two-thirds of general meetings

vii.  Oversee and authorizes disbursement of LGBTU funds as outlined by the Executive Boards annual budget

viii.  Maintain professional and consistent communication with/between members.

ix.  Responsible for the completion of or ensuring the completion of all administrative requirements of student organizations as determined by the University

x.  Maintain a minimum of five scheduled office hours per week

xi.  Serve on the Board of Officers

2.  Vice President

i.  Assist the President as delegated /requested

ii.  Assume the duties and authorities of the President in event of the President’s temporary or long-term absence

iii.  Assist in planning, implementing, setting up, and running major events and fundraisers

iv.  Ensure publicity tables/booths are adequately staffed and supplied

v.  Plan and implement strategies to grow regular membership base

vi.  Oversee all ad-hoc committees

vii.  Attend all officer meetings, major events and fundraisers, and two-thirds of general meetings

viii.  Maintain a minimum of five scheduled office hours per week 

ix.  Serve on the Board of Officers

3.  Publicity and Technology Coordinator

i.  Maintain and create all publicity and advertisement of weekly meetings, major events and fundraisers for LGBTU

ii.  Ensure all posters, flyers or other means of advertising are done satisfactorily and in full compliance with university regulations

iii.  Maintain a record of contacts and consistent communication with campus community and community-at-large groups, organizations and leaders.

iv.  Ensure that the records of contacts are current and regularly filed with the Secretary

v.  Maintains and moderates all group technology; website, twitter, facebook, myspace, cafepress, email account, listserv and any future additions.

vi.  Ensure that records of account log-in information are current and filed with the Secretary

vii.  Make any media, online resource or contact available to the Board of Officers on request

viii.  Work with all necessary officers to accomplish your duties

ix.  Attend all officer meetings, major events and fundraisers, and half of general meetings

x.  Maintain a minimum five scheduled office hours per week

xi.  Serve on the Board of Officers

4.  Secretary

i.  Oversee and maintain the LGBTU office space and equipment, including the resource library, and organize records and maintain appearance office space.

ii.  Keep accurate inventory of office supplies and resources

iii.  Maintain the schedule of office hours for the Board of Officers

iv.  Draft and/or uphold policies and rules for use of the office, computer and the resource library to be approved by the Board of Officers

v.  Maintain accurate minutes and attendance records for members and officers of each meeting and be able to present them when requested by the Board of Officers.

vi.  Maintain accurate records of the membership including names, student/staff/faculty identification numbers, email addresses, attendance records and membership status.

vii.  Work with all necessary officers to accomplish your duties

viii.  Attend all officer meetings, major events and fundraisers, and half of general meetings

ix.  Maintain a minimum five scheduled office hours per week

x.  Serve on the Board of Officers

5.  Treasurer

i.  Maintain accurate records on the collection and disbursement of all LGBTU funds from the EAF and SAF accounts.

ii.  Report accurate and current records of funds when requested by an officer or the Faculty Advisor

iii.  Distribute LGBTU funds with the approval of the President and/or Faculty Advisor in accordance with the Executive Board’s annual budget

iv.  Prepare the annual EAF grant request to the university and ensure that it meets all guidelines

v.  Prepare a financial report of the EAF and SAF accounts at the end of each semester and submit a copy to each officer.

vi.  Review and implement regulatory guidelines regarding EAF and SAF accounts

vii.  Work with all necessary officers to accomplish your duties

viii.  Attend all officer meetings, major events and fundraisers, and half of general meetings

ix.  Maintain a minimum five scheduled office hours per week

x.  Serve on the Board of Officers

6.  Ex-Officio Past President 

i.  To help with the transition of student leadership immediately   following the term of a President of LGBTU the President shall become an Ex-Officio Past President.  This position is meant to provide an official resource for any questions that the new President or members of the Board of Officers may have.  Also, this person will mentor the new leadership by giving them advice.  This person will serve for at least one year following their term(s) as President, but may continue for as long as the current president stays in their position.  The Ex-Officio Past President has to have been the president the academic year immediately prior to taking the position.  This position is a non-voting advisor to the Board of Officers and has no requirements for attendance to any regular meetings, major events or fundraisers and need not be currently enrolled at the University of Akron. 

B.  Chain of Command: The chain of command of the officers shall be:

1.  The President, or in their absence…

2.  The Vice-President, or in their absence…

3.  The Treasurer, or in their absence…

4.  The Secretary, or in their absence…

5.  The Publicity and Technology Coordinator, or in their absence...

6.  The Faculty Adviser

C.  Election of Officers

1.  Terms of office: The terms of all offices shall begin the first Saturday after the conclusion of the spring semester and continue until the first Saturday after the spring semester of the following academic year.

2.  Nomination and Voting Meetings

i.  Nominations and voting will take place during regular meeting times.

ii.  Voting will take place no less than one but no more than four weeks after nominations.

iii.  Nominations and voting will take place during the spring semester and the Board of Officers will determine the specific dates.

iv.  The Board of Officers will announce the dates no less than four weeks prior to the meeting when nominations will occur.

v.  The dates will be sufficiently advertised to the general membership.

3.  Nomination

i.  Any member meeting the general requirements of Article IV, section B may be nominated for an office.

ii.  Nominations must be made by a voting member

iii.  Any eligible member as outlined above may nominate themselves for office.

iv.  Eligible members do not need to be in attendance to receive nomination.

v.  Any eligible person may accept nomination for no more than two offices.

vi.  Members must accept their nomination no more less than two days before the vote is to occur.

4.  Voting

i.  Voting will take place during the meeting as determined by the Board of Officers.

ii.  The ballots of all voting members, in accordance with Article III, section B, part 1, in attendance, and only those in attendance, will count towards the election.

iii.  Votes will be marked on a ballot created by the Board of Officers that can be submitted anonymously.

iv.  Candidates on the ballot need to be in attendance during the voting.

v.  After voting is closed, the ballots will be tallied by the Administrative Officer and double-checked by another impartial officer or member.

5.  Election to Office

i.  After the votes are tallied, the candidate for each office with a majority of votes cast shall be declared the winner.

ii.  In the event that a candidate receives a majority of votes for two positions, they must determine which one office they will accept within twenty-four hours of the election.  The other office shall be awarded to the candidate who received the next highest number of votes.

iii.  In the event that a candidate receives a majority of votes for two positions and the office they do not accept has no other candidate, a special election shall occur.  The date of such an election shall be as determined by the Board of Elections.

iv.  In the event of a tie vote, a revote shall immediately occur between candidates who were tied to determine a winner.

v.  In the event of a tie during a revote, the Faculty Advisor shall determine the winner.

D.  Vacancies of Office

1.  In the event of a temporary or short-term absence, the chain of command, as outlined in Article IV, section D, will be followed.

2.  In the event that an office becomes vacant for any other reason:

i.  The chain of command outlined in Article IV, section D will be followed until the vacant office is filled.

ii.  The acting Board of Officers shall determine dates for nominations and voting to be held.  Such elections must be held in a timely manner.

iii.  The vacancy will be filled by the process outlined in Article IV, section E where applicable.

E.  Resignation and impeachment of Officers

1.  Resignation: Any officer may at any time resign from their position if they feel that they can no longer meet the requirements of that office. To resign, a letter of resignation must be submitted to the President, who will promptly submit it to the Board of Officers.

2.  Impeachment Charges: Impeachment charges can be brought against any officer by any voting member for any of the following reasons:

i.  The officer is intentionally undermining LGBTU as an organization, its membership, or its purposes and goals as outlined in Article II.

ii.  The officer no longer meets the requirements outlined in Article IV, section B.

iii.  The officer is unable to perform his/her duties as outlined in Article IV, section C.

iv.  The officer cannot work cooperatively with the members and/or officers.

3.  Impeachment process

i.  A representative of the Board of Officer must inform the accused officer, by any reasonable means, of any vote regarding their officer status no less than one week before their impeachment vote is to occur.

ii.  The accused officer may choose to attend the voting meeting to present their case or choose to provide a written statement in their defense.

iii.  The accused officer may choose to resign in accordance with Article IV, section G, part 1 any time prior to the impeachment vote.  If this occurs, the officer will immediately forfeit their officer status and the impeachment vote will not occur.

iv.  If the accused officer does not resign, an impeachment vote will occur as outlined in Article IV, section G, part 4. This vote will occur regardless of whether or not the accused presents a written or verbal defense.

4.  Impeachment Vote

i.  In the case of a member of the Board of Officers, a unanimous vote between the other Board of Officer members must occur in order for the accused officer to have their officer status revoked.

ii.  If the vote is not unanimous, the accused officer will not be discharged. 

5.  Impeached officers

1.  If a member’s officer status is revoked because they were found to be intentionally undermining LGBTU as an organization, its membership, or its purposes and goals as outlined in Article II, the member will then undergo the membership revocation process as outlined in Article III, section C. 

2.  In all others cases the discharged officer’s membership will remain intact.

Article V – Organization Structure

A.  Governing Bodies of LGBTU

1.  Board of Officers, consisting of all elected officers

B.  Board of Officers Duties

1.  Perform the duties of the Board of Officers as outlined in Article V.

2.  Award voting status to members.

3.  Oversee and guide the direction and activities of the group.

4.  Cooperatively plan and execute the group’s events, activities, and programs.

5.  Act as role models and positive representatives of the group.

6.  Uphold the purposes and goals of the group.

7.  Cast votes regarding revocation of membership.

8.  Cast votes regarding impeachment of Board of Officers. 

9.  Cast votes regarding election/discharge of the Faculty Advisor.

10.  Create and dissolve ad-hoc committees

C.  Ad-Hoc Committees

1.  Ad-hoc committees may be formed and dissolved at any time by the Board of Officers.

2.  The purpose of ad-hoc committees shall be to assist any officer or the Board of Officers with planning and/or executing any of the group’s events, activities, or programs.

3.  All ad-hoc committees shall report to the Vice-President.

4.  Each ad-hoc committee shall have a chairperson, preferably an officer, who shall be determined by the Board of Officers.

5.  Membership in any ad-hoc committee shall be open to all current members.

6.  The Vice-President shall add or remove members from each committee as they see fit.

Article VI – Faculty Advisor

A.  Qualifications

1.  The Faculty Advisor must be a full time contracted employee at the University of Akron.

2.  They must support the purposes and goals of the group as outlined in Article II.

3.  They must be willing to work with and make himself available to the Board of Officers, and the general membership.

4.  They must follow all rules and regulations regarding the role of advisors in student organizations as defined by the university.

B.  Selection

1.  Any potential advisor must make their intent known to the President who will promptly inform the entire Board of Officers.

2.  A majority vote of the Board of Officers is necessary to instate a new Faculty Advisor.

C.  Term of Office

1.  The Faculty Advisor will remain in office until their resignation or impeachment.

2.  The Faculty Advisor will be discharged upon a three-fifths vote of the Board of Officers.

D.  Duties

1.  Assist the Executive Board and Board of Officers as requested.

2.  Authorize any official form that must be submitted to the university.

3.  Provide overall guidance to the group.

Article VII – Rules and Organizational Procedures

A.  Attendance Policy

1.  Non-voting members shall have no attendance requirement.

2.  Voting members must demonstrate to the Board of Officers a history of regular attendance and participation. Regular attendance is defined as attending three or more meetings, major events or fundraisers.

3.  Officers must attend all officer meetings unless excused by the Board of Officers.

B.  Group Meetings

1.  General group meetings shall be held no less than twice a month during the fall and spring semesters.

2.  These meetings should be held on a consistent basis at a time suitable for most members.

3.  At least one officer must be present for the meeting to occur.

C.  Board of Officer Meetings

1.  Governing Meetings

2.  A majority of the Board of Officers shall be present for the meeting to occur.

3.  Members may be permitted to attend the meeting at the discretion of the Board of Officers or the faculty adviser.

D.  Minimum Number to Conduct a Vote

1.  For general voting to occur, 25% of the voting members must be present.

2.  For a Board of Officers vote to occur, three of the five officers must be present.

E.  Questions Regarding Rules and Organizational Procedures

1.  The rules and procedures outlined in this constitution shall be used to conduct meetings.

2.  Should any questions arise that are not covered within this constitution Robert’s Rules of Order shall serve as the recognized authority to determine the proper procedure.

Article VIII – Finance

A.  LGBTU shall manage its own finances in accordance with the rules and regulations prescribed by the University of Akron.

B.  LGBTU shall not have mandatory dues for membership.

C.  The Executive Board may deem it necessary for participating members to pay part or their entire fraction of incurred costs if attending an official trip, activity, or conference.

D.  The Executive Board may actively pursue funding outside the university. This includes, but is not limited to, fund-raisers, donations, and grants.

Article IV – Affiliation

A.  LGBTU shall not be officially affiliated with any non-campus organization.

B.  LGBTU may collaborate with any campus or non-campus organization with similar purposes and goals.

Article X – Adoption and Amendments

A.  Adoption of this constitution will require a unanimous vote of the Board of Officers, followed by a majority vote of the voting membership in attendance. The constitution shall become effective immediately upon acceptance.

B.  Amending the Constitution

1.  Any voting member of LGBTU may propose amendments during any general meeting of the membership.

2.  The amendment shall be discussed by the general membership and refined into a written amendment.

3.  The written amendment shall be submitted to the Board of Officers for review.  The President will ensure the amendment’s compliance with the rules and regulations of the University of Akron.  Any changes deemed necessary by the Board of Officers can be instituted by a 3/5 vote of the Board or by approval from the amendment’s author(s).  The Board of Officers must report the amendment back to the general membership within three weeks of receiving it.

4.  Upon receiving the amendment, the general membership shall discuss its merit prior to voting.  A majority vote of the voting members in attendance shall be required for adoption.

5.  Amendments shall become effective immediately upon a successful vote.

Article XI – Nondiscrimination Clause

LGBTU shall not discriminate on the basis of race, creed, political association, national origin, ancestry, gender identity and/or expression, age, handicap, veteran status or sexual orientation in the selection of its members or in its programs.

Article XII – Student Life Clause

LGBTU shall maintain a current registration form, including a list of officers, their addresses, the name of the Faculty Advisor, and the most recently amended constitution with the Department of Student Life.

Article XIII – Dissolution

A.  LGBTU shall be dissolved upon a 3/5-majority vote of the Board of Officers followed by a 3/4-majority vote of the voting membership. 

B.  LGBTU may be dissolved at any time that the officials of the University of Akron can offer proof that LGBTU has violated the rules and regulations of the university and dissolution is deemed warranted. Appeals of this dissolution may be pursued by the membership in accordance with university policy and guidelines.

C.  In the event of dissolution:

1.  All non-university materials shall be liquidated, except in cases of personal property on loan to LGBTU.

2.  All outstanding debts of LGBTU shall be settled utilizing appropriate funds designated by the University of Akron.

3.  Remaining proceeds from the liquidation and all other remaining funds shall be forwarded to an organization that supports similar goals and purposes as LGBTU and is approved by a majority vote of the Board of Officers.

Article XIV – General Office Policies

A.  Office access shall be limited to currently serving officers and any other voting member deemed appropriate by a majority vote of the Board of Officers.

B.  Any person visiting the office, who has not been granted office access, must be accompanied by an officer for the entirety of his visit.

C.  All persons in the office are expected to uphold the University of Akron student code of conduct as well as any other office policies that are in place.

Historical Synopsis of the LGBTU Constitution

October 14, 1985
First approved as the Gay / lesbian Task Force

December 12, 1988
Name officially changed to the Gay / Lesbian Student Resource

February 5, 1990
Voted to accept major revisions

November 5, 1990
Formally accepted university constitutional requirements, 




including nondiscrimination clause

November 2, 1992
Voted to accept major revisions and updates

September 13, 1993
Voted in changes to most offices and committees

March 7, 1994
Name officially changed to Lesbian, Gay, and Bisexual Union

October, 1999
Name officially changed to Lesbian, Gay, Bisexual, and 




Transgender Union

2006


Voted in major changes and revisions throughout constitution 

April 14, 2009
Voted in updated officer positions, gender neutral language 




throughout constitution. Voted out mascot
