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Message From The 
Dean 

Even though I wrote about pursuing 
employment opportunities in the last 
Administrative Briefs, there is new 
information and I want to share that 
with you. 

As you all must know, the economy is 
in a state of flux and this is often 
reflected in the job markets.  The 
national employment rate for the Law 
School graduates of May 2001 was 
down slightly from the year before.  We 
do not believe we saw much effect from 
the early downturn as our graduating 
class was successful in exceeding the 
national average. 

However, we are seeing some signs that 
the job market was weaker for the class 
of 2002 and perhaps will remain 
challenging for the class of 2003.  With 
respect to 2002, we are still in the midst 
of collecting the annual NALP survey 
from graduates of last May.  The early 
returns show some stellar successes.  
Many graduates have been able to not 
just obtain a job in their chosen field, 
but to obtain their ideal job.  At the 
same time, our impression is that we 
may be receiving a larger number of 
reports from people who have not yet 
found their new post-graduate 
employment. 

With respect to future classes, there is 
the good news that we have just 
received word of a new on-campus 
interview (OCI) which will bring this 
year’s total to forty on-campus 
interviews and set a new record.  The 
OCI program may continue to grow 
during the current semester.  On the 
other hand, we know that in our law 
school, as is true across the country, the 
vast majority of jobs will be filled 
outside of the on-campus interview 

process.  Just looking at the job 
postings, we have the sense that we are 
receiving significantly fewer job 
postings this year than we have in the 
past years.  Our consensus is that the 
economy is beginning to affect our 
graduates and that to be successful, 
people will need to start their searches 
earlier; to the extent possible, extend the 
geographical scope of their search; and 
think strategically about how they can 
best prepare themselves to accomplish 
their goals. 

What has the School of Law been doing 
to try to help in this situation?  Over the 
past several years IP Director Professor 
Samuels, Placement Director Dr. Jay 
Levine, and I have been included in a 
University team led by President 
Proenza that has been meeting with the 
leadership teams of major law firms in 
the Cleveland market.  Though there are 
many goals in these meetings, we 
believe they have helped raise the 
visibility of the School and that we have 
made connections that have resulted in 
some firms being more receptive to 
applicants from our School of Law and 
agreeing to conduct on-campus 
interviews. 

Additionally, we have reached out to 
medium, small and solo practices in 
order that, collectively, they increase 
their recruitment of our students and 
graduates.  These efforts have resulted 
in two Career Fairs in which several 
students found employment. 

Dr. Levine has attended several national 
and local meetings that have allowed 
him to network with the recruiting 
coordinators of a number of different 
firms.  He and others have made calls 
upon these firms and in several cases we 
went from no contact, to resume 
collection, and eventually to an on-
campus interview. 
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We recently met with alumni in 
Washington, D.C., where we urged 
them to be mindful of the current 
economic conditions and to ensure that 
job opportunities within their employers 
are posted at the Law School.  During 
the same time, Law Alumni Director 
Bill Rickett (’86) and Dr. Levine met 
with the University’s Washington, D.C. 
lobbyist to talk about ways in which he 
might open the doors to our graduates 
who have an interest in working for 
government agencies.  Note that a 
current method of obtaining Federal or 
State Government experience before 
graduation exists through the Bliss 
Institute. 

Similarly, as part of an effort to broaden 
the geographic scope of job 
opportunities, I have sent a letter to all 
of our out-of-state alumni noting the 
current economic conditions and 
encouraging them to make sure that any 
and all job opportunities with their 
employer are posted at the Placement 
Office.  Further, we solicited the names 
of individuals who would be willing to 
talk with graduates who want to relocate 
to their area.  These alumni who are 
willing to help are on file with Dr. 
Levine. 

We also have found that virtually every 
out-reach effort of the Law School can 
produce connections that can lead to a 
good employment opportunity.  These 
include alumni events over the past few 
years in Portage County, New 
Philadelphia, Columbus, Houston, San 
Francisco, Los Angeles and 
Washington, D.C.  We are trying to 
think creatively about the situation and 
what opportunities may be available.  If 
anyone has any suggestions about 
additional efforts we can make, please 
share them with Dr. Levine. 

In the next Briefs, I will try to make 
some suggestions about actions you can 
take to increase your employment 
opportunities.   

 Dean Richard L. Aynes 

 

 

General News 
New Business Legal Clinic 
(NBLC) Opportunity 
The NBLC is a grant-funded clinic that 
provides non-litigation, legal assistance 
to small and emerging businesses, with 
a special emphasis on women and 
minorities.  The NBLC has been in 
operation since September 2002 and has 
provided legal consultation and services 
to over fifty (50) small business owners 
and entrepreneurs.  Currently, the 
NBLC has eighteen (18) retained 
clients. 

The NBLC presently employs a student 
assistant who will be graduating in May.  
If you are interested in working at the 
NBLC, beginning with the Summer 
2003 Session, please send a cover letter 
and resume to Attorney Stephen R. 
Cook, Room 127, West Hall, as soon as 
possible.  The student assistant will 
work a set number of hours weekly at 
an hourly wage. 

 
Admissions News 

 

2003 Samuel Krugliak 
Scholarship 
Applications for the 2003 Samuel 
Krugliak Legal Scholarship are now 
being accepted.  Hard copies are 
available at the information table in the 
Dean’s Office.  Applications may also 
be submitted online at www.kwgd.com.   

Eligibility: 

1.  Must be currently enrolled at an 
ABA-Accredited Law School. 

2.  Must show active commitment to the 
community. 

3.  Must display strong academic 
achievement. 

4.  Must reside or have resided in Stark, 
Wayne, Carroll, Holmes, Summit, 
Tuscarawas, Columbiana, or Mahoning 
Counties when not attending law 
school. 

5.  Must desire to pursue the practice of 
law in the region of counties mentioned 
above. 

Deadline for applications is April 1, 
2003. 

Career Planning News 
 
The following is a list of upcoming 
events and opportunities.  Should you 
have any questions regarding this 
information, please contact the Career 
Planning & Placement Office at 
330/972-5321. 

Career Planning Programs 
 
2003 Government Information Fair 
The 2003 Government Information Fair 
will take place on March 12th from 3:00 
to 6:00 p.m. in the Law School Atrium.  
Below is a list of the organizations that 
have signed up to participate to date: 
 
Alcohol, Drug Addiction & Mental 
Health Services Board; City of Akron 
Department of Law (Civil & Criminal); 
City of Akron Prosecutor’s Office; 
Community Legal Aid Services; 
Cuyahoga County Prosecutor’s Office; 
Federal Mediation & Conciliation 
Services; Office of Hearings & Appeals 
– Social Security Administration; Ohio 
Consumer’s Counsel; Ohio State 
Highway Patrol; Oriana House, Inc.; 
Public Utilities Commission of Ohio; 
Summit County Children Services; 
Summit County Prosecutor’s Office; 
U.S. Immigration & Naturalization 
Services; U.S. Department of Justice, 
Antitrust Division (via internet); U.S. 
Marshals Service; U.S. Secret Service; 
U.S. Senate – Office of Senator George 
Voinovich 
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Summer 2003 Public Interest 
Fellowship Program 
Money generated from the annual SBA 
Auction, and a grant received from the 
Samuel Reese Willis Foundation, will 
allow for disbursement of funds to 
students working in poverty law (legal 
aid, public defender) or nonprofit 
organizational work, and volunteer or 
near-volunteer work for government 
agencies during Summer 2003.  
Students with placement interest in 
Stark and Summit County are especially 
encouraged to apply. 
 
The Public Interest Law Fellowship 
Program supports and encourages those 
students who would like to gain 
experience in public interest areas.  If 
you think you would like to do this 
work, but have questions on how to line 
up a placement, please feel free to call 
upon Professor Koosed (statewide 
agencies), Professor Carro (Akron), or 
Career Planning Director, Jay Levine, 
Ph.D., (general).  We have set an 
application deadline of Monday, 
March 14, 2003 at 6:30 p.m.  No 
applications will be accepted after this 
time.  It is expected that you will take 
steps on your own to secure a placement 
in advance of submitting your 
application for a fellowship. 
 
Recent placements have included: 

- Advocates for Basic Legal 
Equality. 

- The University of Akron, 
Office of General Counsel. 

- Summit County Juvenile 
Court. 

- Cuyahoga County 
Prosecutor’s Office. 

- Immigrant Worker 
Project. 

 
Application guidelines are available in 
the Career Planning Office. 
 
Practice Interview Program 
Practice Interview Week has been 
rescheduled for the week of March 17 – 
21.  This is an opportunity to enhance 
your interviewing skills.  Sign-up for 
the program begins Monday, March 10th 
and concludes Wednesday, March 12th 
at 6:30 p.m.  A simulated interview with 
a practicing attorney, usually in the 

attorney’s office, is the format for a 
practice interview.  Maximize your job 
search effectiveness by enhancing your 
interview skills! 
 
Writing Competitions 
Additional information on the following 
writing competitions is available in the 
Career Planning Office: 
 
American Bar Association of 
Affordable Housing and Community 
Development Law Writing 
Competition 
Papers should address any legal issue 
regarding affordable housing and/or 
community development law. 
Cash Prize: $1,000 
Deadline: March 15, 2003 
 
William C. Conner Intellectual 
Property Law Writing Competition 
The entry must be directed to any of the 
traditional subject areas of intellectual 
property, i.e., patents, trademarks, 
copyrights, trade secrets, unfair trade 
practices, and antitrust. 
Cash Prize: $1,000 
Deadline: March 17, 2003 
 
National Association of Counsel for 
Children Law Student Essay 
Competition 
Essays will be evaluated on the 
importance of the topic to advancing the 
legal interests of children.  Recent 
winners include: 
Megan’s Laws Must Succeed Ex Post 
Facto and Apply Retroactively Toward 
Creating a Policy of Permanence for 
America’s Disposable Children: A 
Survey of the Evoluation of Federal 
Funding Statutes for Foster Care The 
Plight of the Abused Delinquent 
Cash Prize: $100 plus a 
scholarship to the 2003 National 
Children’s Law Conference in New 
Orleans, Louisiana. 
Deadline: July 15, 2003 
 
 
 
 
 
 
 
 

Dr. Jarmon’s Column 
WHEN HABITS BECOME 

NIGHTMARES 

Dr. Amy L. Jarmon, Dir., Academic 
Success Programs 

All of us have “good” and “bad” habits.  
Our bad habits may seem harmless.  
But, our bad habits can affect other 
people.  And, “out-of-control” bad 
habits may become nightmares.  In fact, 
law school habits may have severe 
consequences for us later as practicing 
attorneys if we do not correct those 
habits before they become nightmares. 

1.  Disorganized Dan.  Dan can never 
find his syllabus, a pen, a pad, his cell 
phone or his folder.  He will plan to 
bring a notebook to school and leave it 
on the kitchen table.  He writes down 
appointments, only to lose that slip of 
paper.  He rarely does anything in a neat 
and organized manner. 
 In practice: This lawyer may 
mislay client files.  Phone messages, 
telephone numbers and post-it notes 
may get lost on or under his desk.  
Paralegals may constantly “pick up” or 
“clean up” after this person.  Bar 
complaints or worse outcomes may 
arise. 
 
2.  Last Minute Lulu.  Lulu turns in 
late LARW memos, finishes outlines 
right before the exams, needs extensions 
for grades, and never gets through her 
list of tasks.  She plans to do better, but 
never makes any progress on timeliness. 
 In practice: This lawyer may 
be late for court, never call a client 
back in a timely fashion, do slipshod 
research for lack of time, or miss a 
statute of limitations.  Bar complaints 
or worse outcomes may arise. 
 
3.  Unreliable Ron.  Ron makes 
promises he rarely keeps.  He promises 
to meet a study buddy, but does not 
show up.  He gets elected to a student 
organization office, but others are stuck 
doing all the work.  When a member of 
a group project team for a class, he does 
half of the work he was assigned. 
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 In practice: This lawyer may 
overlook important commitments to 
colleagues, not show up for team 
meetings, expect other team member to 
do his work, or take credit for work he 
never did.  At best, more conscientious 
and reliable lawyers may dislike 
working with him.  His “word” may no 
longer carry any weight as a promise. 
 
4.  My Way Myra.  Myra insists that 
she take control of every situation.  A 
study group has to do everything on her 
schedule and in her way.  She bosses 
around anyone on her student 
organization committee.  Alternative 
solutions or methods do not exist in her 
view of the world. 
 In practice:  This lawyer may 
alienate colleagues by her inability to 
be a team player.  She may criticize 
highly acceptable work by others for 
trivial reasons.  She may use anger to 
get her way.  At worst, her stubbornness 
may stymie her progress to partnership. 
 
Do you have bad habits that show up in 
your approach to course work or 
classmates?  Are you eager to curb bad 
habits before they become practicing 
nightmares?  Contact Dr. Jarmon, Law 
Library 317, jarmon@uakron.edu or 
(330) 972-8065. 
 

 

 

 

 

 

 

 

 

 

 

 

 

Student Organization 
News 
Street Law 
If you are still interested in participating 
in the Street Law program on a 
volunteer basis and have not yet been 
assigned to a classroom, please contact 
Kathy Brandt at 
kbrandt76@hotmail.com.  Please 
include your full name and the days and 
times you are available to volunteer.  
Thank you! 

 

Final Thought! 
“Liberty without learning is always in 
peril and learning without liberty is 
always in vain.” 
 

- John F. Kennedy 

Administrative Brief Archives 
If you need to view any past articles of 
the Administrative Briefs please go to: 

http://www3.uakron.edu/law/Admbriefsarchive2.htm 


