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Calendar 2008-2009 
Fall Semester 2008 
Day and Evening Classes Begin Monday, Aug. 25 

*Labor Day (Day and Evening) Monday, Sept. 1 

Veteran's Day observed (staff holiday; classes held) Monday, Nov. 11 

**Thanksgiving Break Thursday-Saturdav. Nov. 27-29 

Classes Resume 

Final Instructional Day 

Final Examination Period 

Commencement 

Monday, Dec. 1 

Saturday, Dec. 6 

Monday-Saturday, Dec. 8-13 

Saturday, Dec. 13 

Final grades due Tuesday, Dec. 16 

Spring lntersession (Winter Recess) Saturday-Saturday, Dec. 20, 2008-Jan. 10, 2009 

Spring Semester 2009 
Monday, Jan. 12 

Summer Session 12009 
Day and Evening Classes begin for first 5-week (5WI) 

and first 8-week (8WI) terms 

*Memorial Day 

Final Instruction Day for first 5-week (5WI) term 

Summer Session II 2009 
Day and Evening Classes Begin for second 5-week (5WII) 

and second 8-week (8WII) terms 

*Independence Day 

Final Instruction Day for first 8-week (8WI) term 

Summer Session Ill 2009 
Day and Evening Classes begin for third 5-week (5WIII) term 

Monday, May 18 

Monday, May 25 

Saturday, June 20 

Monday, June 22 

Friday, July 3 

Saturday, July 11 

Day and Evening Classes Begin 

*Martin Luther King Jr. Day 

*Presidents' Day 

Final Instruction Day for second 5-week (5WII) term 
Monday, Jan. 19 

Monday, July 13 

Saturday, July 25 

. Final Instruction Day for third 5-week (5WIII) 
Tuesday, Feb. 17 and second 8-week (8WII) terms Saturday, August 15 

Saturday, August 15 Spring Recess 

Classes resume 

Final Instructional Day 

Final Examination Period 

Commencement 

Law School Commencement 

• Classes Canceled (day and evening) • 

Monday-Saturday, March 16-21 

Monday, March 23 

Saturday, May 2 

Monday-Saturday, May 4-9 

Saturday-Sunday, May 9-1 0 

Sunday, May 17 

Classes aroceled from Wednesday at 5 p.m. until Monday at 6:45a.m. 

University Closing Policy 
The safety of students, faculty and staff is the University's highest priority. When 
severe weather is predicted or when emergencies arise, the president or 
designee will determine when conditions necessitate closing or canceling class
es at the entire University or any of its specific units. 

The president or designee will make a decision to close based on recommenda
tions from: 

• University police, safety and facilities personnel. who will be checking the 
condition of campus sidewalks and parking lots; 

• City and county law-enforcement agencies, who will report on road 
conditions on highways and roads in areas surrounding the University; 

• The Ohio State Patrol and the County Sheriff, who may issue advisories 
related to the weather; and 

• Additional sources as needed. 

Commencement 

Closing information will be announced as early and as simply as possible. This 
information will be relayed to students in several ways: 

• Radio and TV: Closing information will be provided to major radio and 
television stations in Akron,' Canton and Cleveland. 

• On the Web: Closing information will be posted on the University's home 
page at www.uakron.edu and on Zipline at http'l/zjpljne.uakron.edu. 

E-mail: A message will be sent to students' and employees' University 
mailboxes. 

• Text messaging: A message will be sent to anyone who subscribes to 
our Z-Aiert text messaging service. Learn more about it at 
http·lfwww uakron edu/infolz-alert php. 

By phone: The University's emergency information phone line is updated 
around the clock as conditions warrant. The number is 330-972-SNOW or 
330-972-tl238 !TDDMice). 

University colleges/departments are encouraged to establish a method for 
communicating the closing decision to department personnel. 
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Inquiries 
Address inquiries concerning: 

Admissions information, campus tours, and transfer of credits to the Office of Admissions, The University 
of Akron, Akron, OH, 44325-2001. (330) 972-7100, or toll-free, (800) 6554884. FAX (330) 972-7022. 

Financial aid, scholarships, loans, and student employment to the Office of Student Financial Aid, T-he 
University of Akron, Akron, OH 44325-6211. (330) 972-7032. Toll free (800) 621-3847. Fax (330) 972-7139. 

Athletics to the Athletic DireCtor, The University of Akron, Akron, OH,44325-5201. (330) 972-7080. 

Registration, records, graduation, DARS, scheduling, Ohio Residency, and military services to the Office of 
the University Registrar, The University of Akron, Akron, OH 44325-6208. (330) 972-8300. 

Graduate study to the Graduate School, The University of Akron, ~kron, OH 44325-2101. (330) 972-7663. 

The University. switchboard number is (330) 972-7111. 

Accredited by: 
The Higher Learning Commission 
A Commission of the North Central Association of Colleges and Schools 
Dr. Sylvia Manning, Director 
30 North LaSalle Street 
Chicago, IL 60602 
8()()..621-7440 
www ncahiqherlearningcommission ora 

For information on flCCreditation and to review copies of the accreditation documents, contact the Associate 
Provost for kademic Policies, Procedures and Review, The University of Akron, Buchtel Hall 106, Akron, 
OH 44325-4703. 

Disclaimer 
While every effort is made to provide accurate and up-to-date information, the University reserves the right 
to change, without notice, statements in the Bulletin series which include, but are not limited to rules, poli
cies, procedures, fees, curricula, courses, programs, activities, services, schedules, course availability, or 
other matters. For example, programs may be modified due to limited resources or facilities, unavailability 
of faculty, insufficient enrollment, or other such reasons as the University deems necessary. 

Please note that editions of this Undergraduate Bulletin prior to 1994-95 were titled the "General Bulletin." 

THE UNIVERSITY OF AKRON IS AN 
EQUAL EDUCATION AND EMPIDYMENT INSTTTUTION 

Operating under nondiscrimination provisions of Titles VI, VII, of the Civil Rights Act of 1964 as amended 
and IX of the Educational Amendments of 1972 as amended. Executive Order 11246, Vocational 

Rehabilitation Act Section 504, Vietnam Era Veterans' Readjustment Act, and Americans with Disabilities 
Act of 1990 as related to admissions, treatment of students, and employment practices. 

It is the policy of this ins~tution that there shall be no unlawful discrimination against any individual at The 
University of Akron because of race, color, creed, sex, age, national origin, handicap or status as a veteran. 

The University of Akron will not tolerate sexual harassment of any form in its programs and activities, 
and prohibits discrimination on the basis of sexual orientation in employment and admissions. 

The nondiscrimination policy applies to all students, faculty, staff, employees and applicants. 

Complaints of possible sex and other forms of discrimination should be referred to: 

ANEEO Office 
ASB, Room 125D 

Akron, OH 44325-4709 
Phone: 1330) 972-7300 

Policy Information on Title IX may be obtained from 

Title IX Coordinator 
ASB, Room 125D 

Akron, OH 44325-4709 
Phone: 13301 972-6462 

Policy Information on the Americans with Disabilities Act may be obtained from 

ADA Coordinator 
ASB 125 D 

Akron. OH 44325-4709 
Phone: (330) 972-6462 

The Undergraduate Bulletin is published once each year by 
Office of the Senior Vice President and Provost, Buchtel Hall 1 02 

The Unlvenity of Akron Undergraduate Bulletin 

(USPS 82CHCIOI 

POSTMASTER: 

Send address changes to The University of Akron Undergraduate Bulletin, Office of Admissions, The University of Akron, Akron, OH 44325-2001 

August2008 
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Important Phone Numbers 
University Area Code {330) 
All phone numbers are subject to change without notice. 
For numbers not listed, call the University Switchboard (330) 972-7111 

General Campus·lnformation Canter ................................. 972-INFO 14636) 

Colleges 
Buchtel College of ~rts and Sciences ................................................ 972-7880 
College of Business Administration .................................................... 972-7041 
College of Education ........................................................................... 972-6970 
College of Engineering ....................................................................... 972-7816 
College of Fine and Applied Arts ........................................................ 972-7564 
College of Nursing .............................................................................. 972-7551 
CollegE~ of Polymer Science and Polymer Engineering ....................... 972-7500 
Honors College ................................................................................... 972-7966 
The University of Akron Wayne College .................................... (800) 22Hl308 
Northeastern Ohio Universities College of Medicine ......................... 325-2511 
Summit College .................................................................................. 972-7220 
University College ............................................................................... 972-7066 

Other Offices 
Academi,c Achievement Programs ...................................................... 972-6804 

Educational Talent Search ............................................................ 972-5771 
S.T.E.P. (Strive Toward Excellence Program) .................. · ............... 972-6819 
Upward Bound Program ............................................................... 972-5839 
Upward Bound Math and Science Program .. , .............................. 972-5105 

Academic Advisement Center ............................................................ 972-7430 
Accessibility, Office of ........................................................................ 972-7928 

TIY/TDD .............................................................................•........ 972-5764 
Admissions, Office of ......................................................................... 972-7100 

Toii-Free ............................................................................... (800) 655-4884 
Associated Student Government. ....................................................... 972-7002 
Athletics, Director ............................................................................... 972-7080 
Buchtelite, The (student newspaper) .................................................. 972-7919 
Center for Career Management. ......................................................... 972-7747 
Center for Child Development ............................................................ 972-8210 
Commuter Central .............................................................................. 972-8690 
Counseling, Testing, and Career Center 

Counseling Services .................................................................... 972-7082 
Testing Services ........................................................................... 972-7084 

Developmental Programs ................................................................... 972-7087 
Math Lab (Bierce69) .................................................................... 972-5214 

Polsky 333 ............................................................................. 972-6550 
Reading Lab and Study Skills Center (POL332) ........................... 972-6551 
Tutorial Programs (Bierce68) ........................................................ 972-6552 
Writing Lab (Bierce69) ................................................................. 972-6548 

Polsky 303 .................. : .......................................................... 972-6984 
Education Abroad ................................................................................ 972-7460 
English Language Institute ................................................................. 972-7544 
Financial Aid, Office of Student .......................................................... 972-7032 

Scholarships (non-University) ......... , ............................................. 972-6368 
S<;holarships (University) ................................................. ~ ............ 972-6343 
Student Employment ................................................................... 972-7405 
Student Volunteer Program .......................................................... 972-6841 
Toll-Free ............................................................................... (800) 621-3847 
Work Study .................................................................................. 972-8074 

Game Room ....................................................................................... 972-8462 
Graduate School ................................................................................. 972-7663 
Greek Life ........................................................................................... 972-7909 
Health Services, Student .................................................................... 972-7808 
Hub ................................................................................................. 972-7021 
Information Centers 

Polsky's High Street Info Center .................................................. 972-3531 
Polsky's Main Street Info Center ................................................. 972-3532 
Student Union .................................................................. 972-INFO (4636) 

International Programs ........................................................................ 972-6349 
Education Abroad ......................................................................... 972-7460 
Immigration 

Immigration Issues- Current Students ............................... 972-6296 
Immigration Issues- Prospective Students ........................ 972-6740 
H-1B Issues/Permanent Resident lssues .............................. 972-6493 
J-1 Scholar lssues/SEVIS ....................................................... 972-8391 

International Undergraduate Academic Advising ......................... 972-6194 
International Undergraduate Admissions ..................................... 972-6934 

Intramural Sports ................................................................................ 972-6956 
Leadership and Development ............................................................. 972-7021 
Libraries, University 

Bierce Library ............................................................................... 972-8161 
Law Library .................................................................................. 972-7330 
Science and Technology Library ................................................... 972-7195 
University Archives ................ : ..................................................... 972-7670 

Military Services Coordinator and Counselor ...................................... 972c783B 
Multicultural Development, Office of ................................................. 972-7658 

Academic Support Services .......................................................... 972-6769 
Access and Retention .................................................................. 972-6769 

New Student Orientation ................................................................. :.:972-5347 
Ohio Residency Officer ........ : ............................................................. 972-7836 
Office of Student Academic Success 

Math Lab (Bierce69) .................................................................... 972-5214 
Tutorial Services (Bierce68) .......................................................... 972-6552 
Writing Lab (Bierce69) ................................................................. 972-6548 

Pan-African Culture and Research Center .......................................... 972-7030 
Parking Services ................................................................................. 972-7213' 
Peer Counseling Program ................................................................... 972-8288 
Photocopying 

DocuZip (Student Union) .......................................................... : ... 972-7870 
Polsky Building ............................................................................. 972-2043 

Registrar, Office of the University ...................................................... 972-8300 
Registration, records, graduation, OARS, scheduling, transcripts, enrollment 
and degree verification, Ohio Residency, and military services 

Residence Life and Housing ............................................................... 972-7800 
ROTC 

Army (Military Science .and Leadership) ...................................... 972-7454 
Air Force (Aerospace S1udies) ...................................................... 672-2182 

SOuRCe ............................................................................................................ . 
972-2483 
Student Affairs, V.P. for ....................................................................... 972-7067 

Associate V.P. and Dean of Student Life ...................................... 972-2672 
Associate V.P. for Campus Life ..................................................... 972-7274 
Associate V.P. for Enrollment Services ......................................... 972-8294 

Student Judicial Affairs ....................................................................... 972-6380 
Student Life, Administration Office .................................................... 972-7866 
Student Recreation and Wellness Center ................................ 972-BFIT (2348) 
Student Union, Information Center ......................................... 972-INFO (4636) 

Reservation Line .......................................................................... 972-8689 
1icketmaster ....................................................................................... 972-6684 
Tours (of the University) ...................................................................... 972-7077 
ZIPS Programming Network ............................................................... 972-7014 
Work Study ......................................................................................... 972-8074 
WZIP-FM Radio Station ...................................................................... 972-7105 

Emergency Phone Numbers 
Police/Fire/EMS ........................................................................................... 911 

Police (non-i:lmergency) ...................................................................... 972-7123 

Campus Patrol .................................................................................... 972-7263 

University Switchboard ....................................................................... 972·7111 

Closing Information .............................................................. 972-SNOW (7669) 
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Background 

HISTORY 
The connection between The University of Akron and its surrounding community has 
been a recurring theme in its history. The institution was founded as a small denomi
national college in 1870 and has grown to its current standing as a major. metropoli
tan, state-assisted university. It is significant that the efforts. energy, and financial sup
port of an Akron manufacturer of farm equipment, John R. Buchtel. were 
instrumental in persuading the Ohio Universalist Convention to build its college on a 
hill cwerlooking the town that stretched along the Ohio Canal. The grateful trustees 
responded by naming the school Buchtel College. It is also significant that during its 
first four decades. the struggling institution was repeatedly aided in its efforts to sur
vive by various local entrepreneurs who pion~ered and prospered in such industries 
as cereals, clay products, matches, and rubber. Buchtel College's emphasis on local 
rather than denominational interests became increasingly clear, and by 1913 those 
strong ties and the school 5 financial situation caused its trustees to transfer the insti
tution and its assets to the city. For the next 50 years. The Municipal University of 
Akron received its principal support from city tax funds and swelled from an enrol~ 
ment of 198 to nearly 10,000. . 

The growth of the college paralleled the remarkable ~nsion of the community 
itself. From 1910 to 1920. Akron was the fastest-growing city in the country, evolving 
from a thriving canal town of 70,000 to a major manufacturing center of 208,000, 
thanks in large part to a boom in local factories that bore names such as Goodyear. 
Firestone, Goodrich. and others. The age of the automobile - and the demand for 
inflatable rubber tires - changed the complexion of Akron forever. 

Changes within the Municipal University's curriculum reflected the strong interrela
tionship of town and gown. In 1914 a College of Engineering began instruction, and 
other professional schools followed: Education (1921 ), Business Administration 
(1953), Law (1959), Community and lechnical College (now Summit College) (1964), 
Fine and Applied Arts (1967), and Nursing (1967). 

Considering the institutions location in the heart of a burgeoning rubber industry, it 
seemed only appropriate that the wOrld's first courses in rubber chemistry would be 
offered at Buchtel College, in 1909. From those first classes in Professor Charles W 
Knight's laboratory would evolve the world's first College of Polymer Science and 
Polymer Engineering (1988). During 1.1\brld War II, University of Akron researchers 
helped fill a critical need in the U.S. war effort by contributing to the development of 
synthetic rubber. The University$ polymer programs have produced some of the 
world's most able scientists and engineers, and today attract millions of dollars annu
ally in research support. as well as top graduate students from around the world. 

Research, innCMltion, and creativity actively take many fomns at the University - in 
the sciences. and in the arts and humanities. lOday, University faculty study ways of 
matching workers with jobs to maximize performance; develop new ways to synthe
size fuel; write and produce plays, write poetry, choreograph dance works; explore 
imp!Uied methods of tumor detection; evaluate water quality in northeast Ohio; pro
vide speech and hearing theraP{ to hundreds of clients; aid the free enterprise sys-, 
tem by sharing the latest in business practices with new and established companies 
alike; provide health care in community clinics; and study political campaign financing 
and reform. Faculty are awarded patents each year for their work on new technolcr 
gies and products. The University of Akron's continuing and central commitment to 
the liberal. arts is signified by the perpetuation of the institution's original name in the 
Buchtel College of Arts and Sciences. 

The University has a long tradition of serving the needs of part~time and ful~time stu
dents through day and evening classes. and it attracts traditional and nontraditional 
students of all economic, social, and ethnic backgrounds. Committed to a diverse 
campus population, the University is at the forefront of all Ohio universities in recruit
ing and retaining students of diverse backgrounds. 

The University's first doctoral degree was, appropriately enough, awarded in polymer 
chemistry in 1959, but master's degrees were granted as early as 1882. The 
University of Akron OON offers 17 doctoral degree programs and seven law degree 
programs as well as more than 100 master's degree programs and options. The 
University offers undergraduate students a choice of more than 200 majors and areas 
of study leading to associate and bachelor's degrees. Hundreds of noncredit continu
ing education courses, certificate programs and specialized training opportunities are 
available for individuals and organizations. 

In 1963 the receipt of state tax monies made the University a state-assisted munici
pal university, and on July 1, 1967, The University of Akron officially became a state 
university. Today. more than 24.700 students from 44 states and 76 countries are 
enrolled in its 10 degree-granting units. The University of Akron is the public research 
university for Northem Ohio. It is the only public university in Ohio with a science and 
engineering program ranked in the top five nationally by U.S. N~vys & V\hrld Report. 
Its College of Polymer Science and Polymer Engineering also is the nation's largest 

academic polymer program. Th'e University excels in many other areas. including 
global business. organizational psychology, educational technology, marketing, dance. 
intellectual property law and nursing. Alumni of the University number more than 
140,000 and include scientists, engineers, artists, lawyers, educators. nurses, writers, 
business people, and other professionals at work in every state and throughout the 
world. 

The 222-acre Akron campus. with 87 buildings, is within walking distance of down
town Akron and is located in a metropolitan area of 2.8 million people. The 
University's presence in Northeast Ohio prtMdes numerous opportunities in recre
ation, major collegiate, amateur. and professional sports, concerts, cultural events, 
and commerce. all within easy driving distance and many accessible via public trans
portation. Arts venues on campus include Daum and Sandefur theatres. Guzzetta 
Recital Hall, the Emily Davis Gallery, and E.J. Thomas Performing Arts Hall, the flag
ship performance venue for the region. The critically acclaimed Akron Symphony 
Orchestra. Tuesday Musical and UA Steel Drum Band perform at Thomas Hall. The 
University joined the Mid-American Conference in 1991 and participates on the 
NCAA Division I level in 19 sports. 

The University's ongoing, major campus renCMltion that began in 2000. the "New 
Landscape for Leaming," has added 11 new structures. including two classroom 
bu~dings, a Student Union and Student Recreation and VVeUness Center as well as 
30 acres of green space. This transformation continues today -l.JJI:s first on-campus 
football stadium is scheduled for completion in time for the lq:>'s 2009 home opener. 

For more than 138 years, The University of Akron has been an actiYe participant in 
Akron's renaissance of commercial and artistic endeavor. a leader in the metropolitan 
area's intellectual and professional advancement. a center for internationally lauded 
research efforts and a source of enrichment. education, and vitality for Northeast 
Ohio. Our history is a long and proud one- yet at The University of Akron, our eyes 
are on the future, for our students, our faculty and staff, our community, and our 
world. 

MISSION STATEMENT 
The University of Akron. a publicly assisted metropolitan institution, strives to develop 
enlightened members of society. It offers comprehensive programs of instruction 
from associate through doctoral levels; pursues a vigorous agenda of research in the 
arts. sciences and professions; and provides service to the community. The 
University pursues excellence in undergraduate and graduate education, and distinc
tion in selected areas of graduate instruction, inquiry, and creative activity. 

CHARTING THE COURSE 
Today. the University stands on the threshold of a fundamental shift in thinking. and a 
sweeping recommitment of institutional talents., energies and resources toward 
attaining even greater excellence. The blueprint for change is "Charting the Course," 
an ongoing and dynamic process of strategic thinking that begins with the 
University's fundamental strategies and builds to where the institution envisions itself 
in the future. 

Objective and documented ~lienee tells us that The University of Akron is already 
the leading public university in northem Ohio and signals a clear promise and destiny. 
We have framed our vision as a Statement of Strategic Intent 

The University of Akron intends to be recognized as 
the public research university for Northem Ohio. 

That recognition will be gained by building upon the documented excellence that has 
enabled the University to achieve its current high level of achievement. and by strate
gic investments. partnerships and initiatives. 

The University will continue to build a leadership position in infomnation technology -
to better prepare our students for todays technologically advanced knowledge econ
omy, to make leaming more accessible and dynamic, and to increase the effective
ness of the University's planning and operations. 

We will attain technological and programmatic excellence throughout the University 
by taking full advantage of our metropolitan setting and long-standing relationships 
with area business and industry. We will act decisively to form and optimize strategic 
partnerships that will benefit our students and our community. 

Enabling student success will.continue to be the hallmark of The University of Akron. 
We recognize. importantly, that students are the responsibility of all of us at the 
University. We will work to strategically shape a11d determine the quality, diversity and 
size of our student body. And, we will strive to offer students the chance to apply 
what they are leaming in the classroom through hands-on research, service, intern
ships, cooperative education or similar opportunities. 

Student success is our number one priority. 



A CML CUMATE FOR LEARNING: 
STATEMENT OF EXPECTAnONS 
The University of Akron is an educational community of diverse peoples, processes, 
and programs. While all of us have our individual backgrounds, outlooks, values, and 
styles, we all share certain princip~ of personal responsibility. mutual respect, and 
common decency. Our campus culture requires that we maintain and extend those 
principles, for without them we cannot thrive as a humane and worthwhile university 
10 keep ourselves aware of these shared principles, this statement articulates some of 
the expectations and responsibilities of a civil climate for learning on our campus. 

Principles of Our Campus Culture 
Our campus culture acknowledges the importance of all in our community for their· 
participation in our common enterprise as a university We value the contributions and 
we respect the needs of students, faculty, contract professionals, staff, administrators, 
maintenance and service personnel, and everyone else whose work and dedication 
enable us to pursue our individual and collective academic goals. 

Together we maintain an intellectual culture that is accessible, disciplined, free, safe, 
and committed to excellence. 

By our behavior with one another. we endorse a culture of clversity, celebrating the 
uniqueness of the individual and developing our understanding and tolerance of differ
ences in gender. ethnicity. age, spiritual belief, sexual orientation, and physical or men
tal potential. 

We take responsibility for sustaining a caring culture, nurturing growth and fulfillment 
in one another and in the larger communities of which we are a part. 

We insist on a culture of civility, united in our rejection of violence, coercion, deceit, 
or terrorism. We work to increase collaboration, cooperation, and consensus within 
rational dialogue characterized by mutual respect and oonsideration. 

Ours is a responstie culture. We expect each member of our community to carry 
out responsibly his or her duties for preserving the integrity. quality, and decency of 
our environment and our discourse. 

Expectations and Responsibilities 
10 preserve and propagate the Culture of The University of Akron, everyone must 
engage in certain specific behaviors. Anyone new to this campus must be aware of 
the expectations we have of each other and be committed to fulfilling hiS/her respons~ 
bility in maintaining our culture. 

Inside the classroom 
Inside the classroom, faculty are expected to respect the sanctity of the 
teachirl!VIeaming process by honoring their commitment to students in terms of time, 
fairness, and enthusiasm. It is the responsibility of faculty to set and enforce the class
room rules of conduct. Faculty members are expected to treat men and women, per
sons of all colors and ethnicities, and persons with varying abilities, spiritual prefer
ence, or sexual orientation with equitable respect and oonsideration. Faculty should 
value and pursue excellence in teaching as well as research. Faculty shall not engage 
in sexual or other forms of harassment or engage in inappropriate dual relationships 
with students. Faculty must not tolerate academic dishonesty nor discriminatiQn or 
harassment from students to other students. 

Students are expected to respect the sanctity of the teaching/learning process bV 
expressing respect for the faculty member as the organizer and guide through this 
learning experience, as well as for fellow students. Disruptive, disrespectful, discrim~ 
natory. harassing, violent ancVor threatening behavior is explicitly prohibited. A::ademic 
dishonesty will not be tolerated. Students are expected to to take responsibility for 
their own learning and, in return, can expect responsible teaching from the faculty 
member. Students should report unprofessional behavior on the part of faculty mem
bers. Students have a right to expect that they will not be sexually or otherwise 
harassed, intimidated, or threatened. 

On the campus 
On the campus, everyone is expected to respect and protect the dignity and freedom 
of each other. There must be the opportunity for expression of all points of view. free 
from name-calling or ridicule. All members of the University family are expected to be 
civil and tolerant of others. It is the responsibility of each member of the University 
community to express dissatisfaction with anyone who fails to meet the responsibility 
of civility and to request that they do so. In the event that cooperation can not be 
attained, proper authorities must be involved to insist upon these minimum expecta
tions. Only by campus-wide compliance to these expectations can we achieve a clear 
sense of our campus culture and, aCCOidingly, a sense of mutual pride. 

Students can expect that all representatives of all departmental and administrative 
offices will treat them with respect, a sense of cooperation and with concern for their 
welfare. Students can also expect appropriate coordination of services among depart
ments. 

Everyone is expected to respect the campus environment by behaving in ways that 
protect the safety. order. and appearance of all campus facilities. Each person must take 
steps to preserve the ecological and aesthetic aspects of the campus. 
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Additional Behavioral Expectations 
All members of the University community are required to abide by all laws and regula
tions of The University of Akron, the City of Akron, the State of Ohio, and the Federal 
Government. Students are expected to abide by the Student Code of Conduct and the 
University Disciplinary Procedures. Faculty, contract professionals, administrators, and 
staff are expected -to abide by all University regulations and procedures. 

ACCREDITAnON 
kcreditation assures that degrees are recognized and approved by select regional and 
national education associations, societies and councils. kcreditation serve two funda
mental purposes: quality assurance and institutional and program improvement. 

There are two types of accreditation of educational institutions: institutional accredita
tion and specialized ~itation. Institutional accreditation evaluates the entire institu
tion and accredits it as a whole. The University of Akron has been appn>.ted by The 
Higher Learning Commission of The North Central Association of Colleges and 
Schools (30 North LaSalle Street Suite 2400 Chicago, IL 60602 (800) 621-7440) since 
1914 and has been reaccredited at the highest level as a comprehensive doctoral 
degree-granting institution. 

Institutional accreditation is separate from the accreditation given by professional asso
ciations or organizations. Specialized accreditation evaluates particular units, schools or 
programs within an institution and is often associated with national professional asso
ciations or with specific disciplines. 

kcreditation provides the security of knowing that the University will honor most 
credits earned at a similarly accredited college or university. Degrees earned at the 
University are respected and sought after by prospective employers. 
Institutional Accrecitation: . 

The Higher Learning Commission of The North Csntnll Association of Cd/eges and Schools 

Specialized Accreditations: 
MCSB-The lntemational Association for Management Education 
Accreditation Board for Engineering and Technology 
American Association for Family and Consumer Sciences 
American Association of Marriage and Family Therapy (provisional) 
American Association of Nurse Anesthesia- Council on AcaeditBtion 
American Dietetic Association 
American Psychological Association 
American SpescfH.anguag&Hearing Association 
Association of Collegiate Business Schools and Programs 
Commission on Accreditation for Athletic Training Education (CAA TEl 
Commission on Co/legiste Nursing Education 
Committee on Allied Health Education and Accreditation of American Medical Association 
Council for the Accreditation of Counseling and Related Educational Programs (provisional) 
Council on Social Worl< Education 
Foundation for Interior Design Education Research 
lntemational Fire Setvice Aq;reditation Congress 
National Association of Schools of Art and Design 
National Association of Schools of Dance 
National Association of Schools of Music 
National Association of Schools of Public Affairs and Administration 
National Certification Board of Pediatric Nurse Practitioners and Nurses 
National Council for Accreditation ofT eacher Education 
National League of Nursing Accrediting Commission 
Ohio Department of Education 
Professional Society for Sales & Marketing Traiiling 

The School of Law is accredited by or holds membership in the following: 
America Bar Association 
Association of American Law Schools 
League of Ohio Law Schools 
Council of the North Carolina State Bar 
State of New Yorl< Court of Appeals 

The University also holds membership in the following educational organizations: 
American Association of Colleges for Teacher Education 
American Association of Colleges of Nursing 
American Association of Community Colleges 
American Association of State Cd/eges and Universities 
American Council on Education 
Ametican Society for Engineering Education 
American Society for Training and Development 
Council of Graduate Schools 
Department of Baccalaureate and Higher Degree Programs (National League for Nursing) 
International Council on Education for Teaching (associate) 
Midwestern Association of Graduate Schools 
National Association of Graduate Mmission Professionals 
National Association of State Universities and Lancffirand Universities 
North American Association of Summer Sassions 
Ohio College Association 
Ohio Continuing Higher Education Association 
United States Association of Evening Students 
Universi(Y Council on Education for Public Responsibility 
University Continuing Education Association 
University Sales Center Alliance 

·The American Association of University V\bmen grants membership to wornen grad
uates with approved baccalaureate degrees from The University of Akron. 
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Academics 
The University of Akron offers comprehensive programs of instruction leading to the 
associate (two-year), bachelor's (four-year). master's (graduate), and doctoral (gradu
ate or professional) degrees. A student may study in the College of Business 
Administration, Buchtel College of Arts and Sciences, Summit College, College of 
Education, College of Engineering, College of Fine and Applied Arts, University 
College, School of Law. College of Nursing, and College of Polymer Science and 
Polymer Engineering. · 

GRADUATE SCHOOL 
The Graduate School offers advanced studY to students who wish further education 
beyond the baccalaureate degree with programs leading to the master's degree as 
well as the doctoral degree. 

A separate publication detailing admission procedures and individual study require
ments for graduate work is available from the Graduate School. 
The Graduate Bulletin may be obtained online at htto"//wwy\(uakrpo edularadsch. 

Graduate School, The Uniwnlty of Akron, 
Polsky Building. Room 489, 

Aleron. OH 44325-2101 

Graduate degree programs are listed below. A dagger (t) indicates programs that 
offer doctorates only; an asterisk(*) signifieS programs that offer both master's and 
doctoral degrees; the remaining disciplines offer master's degrees only. 

'lbu may contact the Graduate School via e:mail at gradschool@uakron edu or visit 
the Vl.brtd Wide VVeb site at httD:IANwwuakron edulqradsch/for rTlO!e information. 

A::coooting Educational Foundations 
BSMS kxeleratBd Program Educational f>s.,'chology 

Pccounting -Information Systems (admissions suspended) 
Biology lnstructional1echnology 

lniBg"ated Biosciencet Resean:h Methodology and Evaluation 
Biomedical Engineering* (admissions currently suspended) 
Business l>dministration SociaWhi/osq:Jh Foundations 

Electronic Business Educational Leadershipt 
Entrepreneurship Electrical and Computer Engineering* 
Finance Elementary Education* 
International Business English 
lntsmational Business for lntsmational Composition 

&8cutAie Creative Wiling 
International Rnance Literature 
Law/MBA Joint Program Family and Consumer Sciences 
Management ChikJ and Family Development 
Management of ilchnology and Olild Ufe Specialist 

lnno.tation Clothing, ectiJes and /n1Briors 
StratBgic Marl<eting Food Science laltnissions tBmporari/y 
Supply Chain Management suspended) 
Healthcate Management Geography 

Chemical and Biomolecular Engineering• Geographic Information Sciences 
Chemistry* Urban Planning 
Civil Engineering* Geology and Environmental Science 
Communicallon Earth Science 
Computer Science Engineering Geo/ow 
Counseling Psychology* Environmental Geo/ow 
Counselor. Education and Supervision* Geophysics 

Classroom Guidance for 7Bachers History* 
Communi!y Counseling Management 
Counselor Education t Human Resoun:es 
Marriage and Family 1henlpf* InformationS~ 
School Counseling Law;MSM-HR Joint Program 
Curriculum and Instruction Mathematics 

Economics BS'MS kx:eleratsd Program 
Educational .Administration Applied Mathematics* 

Mninistnltive Specialists Mechanical Engineering* 
(admissions suspended} Modem l...angJages 
Educational Resean:h Spanish 
Educational Staff Personnel Music 

Jldministration /1ccompsnying 
Instructional Services Choral 
Pupil Personnel Mninistration Composition 
SciJooi.Communi!y Relations Education 

Higher Education Mninistration Histr:xy tUtetalum 
Principa/ship Music ilchnology 
Superintendent Perfom]ance 

(admissions currently suspended) Theory 

Nursing* 
Clinical Nursing Specialist 

lv:iuM3eron1Diogical Health 
Nursing Nurse Practitioner 

lv:iuM3eron1Diogical Health Nursing 
Nurse Specialist 

Behavioral Health Nursing Qinical 
OinicaVNurse Specialist 
k.lvanced Practice Ps>,dliatric Mental 

Health Nursing 
Chik:VAdolescent Health Clinical 

Nurse Specialist 
OlikVAdolescent Health Nurse 

Pr.1ctitioner 
Nursing Anesthesia 
Nursing Services Mninistration 
Public Health 
RN'MSN 

NutritiorvDietet 
Outdoor Education (admissions temporarily 

suspended) 
Physical Education 

Exen:ise Physiology and JldJit Rtness 
Sport Science and Coaching 

Physics 
Political Science 

/>fJp/ied Politics 

Polymer Engineering* 
. PolymerScience* 

Ps-,dlology* 
JldJit Development and /lging* 
Counseling* 
lndustria/Nerontological* 
lndustriaK)rganizational* 

Pl.blic .Administration and Urtm Studies 
l..aw;Public /ldministration Joint Program 
Public Mninistration 
urtian Studies 
Urban Studies and A.iJiic Affllirs* 

Secondary Education* 
Social V\brk 
Sociology"· 
Speech-l.angi._ f'atllologf and AJdiology 

At.dobgyt 

Speech-l..angua f'attlolow 
Statistics 
lilxation 

l..aw/18xation Joint Program 
ilclmical Education 

Instructional ilchnology 
78aching 
iaining 

Theatre Arts 
Arts Mministration 

The following graduate certificate programs are also IIVIIilable: 

Acute Care Nurse Practitioner 
Addiction Counseling 

(admissions temporarily suspended) 
Adult/Gerontological Health Nursing CN 

Specialist (Post-Masters) 
Advanced Certificate in Family Conflict 
Advanced Certificate in Global Conflict 
Advanced Practice Psychiatric Mental 

Health Nursing 
Advanced Role Specialization in 

Nursing Management and Business 
Adult/Gerontological Nurse Practitioner 
Applied Politics 
Case Management for 

Children and Families 
Child/Adolescent Health Nurse 

Practitioner 
Child/Adolescent Health Nurse Acute 

Care (Post-Masters) 
Composition 
Cross-Cultural Negotiation (Middle 
Eastern track) 
Cross-Cultural Negotiation (South and 

East Asia track) 
Divorce Mediation 
E-Business 
E-Learning 
Environmental Engineering 

Environmental Studies 
Gender Conflict 
Geographic Information Sciences 
Geotechnical Engineering 
Gerontology 
Higher Education 
History - Asian Studies 
History- Middle Eastern Studies 
Home-Based Intervention Therapy 
Human Resource Management 
Literature 
Management of Technology 

and Innovation 
Motion and Control Specialization 
New Media Technologies 
Nurse Anesthesia 
Nursing Education 
Parent and Family Education 
Postsecondary leaching 
Public Affairs 
Racial Conflict 
Structural Engineering 
Teaching English as a Second Language 
Technical and Skins Training 
Transportation Engineering 
Women's Studies 



SCHOOL OF LAW 
The School of Law provides legal education through day and evening classes and ful~ 
and part-time programs leading to the Juris Doctor degree. An applicant must take 
the Law School Admission lest and have a baccalaureate degree from an accredited 
college or university for J.D. admission. No particular course of undergraduate study 
is required for admission. • 

A separate publication detailing admission requirements and the procedure for apply
ing may be obtained by calling (330) 972-7331, or (800)4-AKRON-U, or by e-mail: 
/awadmjssions@uakron edu. 

Visit The University of Akron School of Law's home page at 
bttpiA,.ywwuakron edw1aw/for more information. 

Or you may write to: 

Assistant Dean of Admissions and Rnanclal Aid 
School of Law 
The Univwsity of Aleron 
Akron, OH 44325-2901 

Law degree programs are listed below: 

Juris Doctor 
Juris Doctor/Master in Business Administration 
Juris Doctor/Master of Science in Management- Human Resource Ma~nt 
Juris Doctor/Master in laxption 
Juris Doctor/Master in Public Administration 
Juris DOctor/Master of Applied Politics 
LL.M. in Intellectual Property Law 

BACCALAUREATE 
PROGRAMS 
The University of Akron believes that the student should master basic cours
es in the humanities, social sciences, and physical sciences before proceed
ing to advanced work in the major. Both the University College concept and 
Summit College's College Success Program guarantee this mastery. Direct, 
Standard or Adult admit students seeking a baccalaureate degree and having 
attained less than 30 college semester credits study in the University College 
before transferring to a degree-granting college. General admit students seek
ing a baccalaureate degree study in Summit College's College Success 
Program before transferring to a degree-granting college. Studies in the 
University College develop students' abilities to understand and express ideas 
effectively and to comprehend the processes involved in accurate thinking. 
After completing the general studies phase, students are admitted to a 
degree-granting-college, where they then concentrate on courses in their spe
cific academic Interests. Baccalaureate programs are offered in: 

ftccountancy 
Professional J!ccounting 

Advertising 
efvfarketing and /lcNertising 

Anthropology (lnterdsciplinary Program) 
Applied Mathematics 
Art 

Art Education 
Cercunics 
Graphic Design 
Metalsmithing 
Painting and Dmwing 
PbotDgraphy 
Printmaking 
Sculpture 
Studio Art 

Art History 
Artomated Manufacturing 

Engineering khnology 
Biology 

Animal Physiology 
Botany 
Ecology/EKJ/ution 
Microbiology 

. ZookY:/t 
Biomedical Engineering 

Biomechanics iack 
Instrumentation, Signals and Imaging 
iack 
Biomatenals and Tissue Engineering 
Track 

Business Administration 

Chemical and Biomolecular Engineering 
Polymer Ell(jneering Specialization 
Biolechnology Specialization 

Chemistry 
Polymer OptiaJ 
BiochemistTy OptiaJ 

Civil Engineering 
Classical Studies 

Classical Civililation 
Communication 

Business and Organizational: 
Organizational 
Public Relations 

Interpersonal and Public 
MassMeda: 

Media Production 
Navvs 
Radio&TV 

Computer Engineering 
Computer Information Systems Networking 
Option 
Computer Science 
Construction Engineering lechnology 
Cytotechnology* 
Dance 
Dietetics 
Eoonomics 

Labor Economics 

Education 
.Adolescent 10 )bung lldJit 

Chemistry 
Earth Science 
Integrated Language Arts 
Integrated Mathematics 
Integrated Social Studies 
Life Science 
Life Science and Chemistry 
Life Science and Earth Science 
Life Science and Physics 
Earth Science and Chemistry 
Earth Science and Physics 
Physical Science (Chemistry & 

Physics) 
Physics 

Early Olildhood Education 
lnterYBntion Specialist 

Early Olildhood 
Mik:SMoc/efats 
Moderat&'lntensive 

Midcle Olildhood 
Reedng & Language Arts 
Mathematics 
Science 
Social Studies 

Muffi..IJge 
Dance 
Drame/TheBtre 
Foreign Languages 

French 
German (Mmissions suspended) 
Latin (l!dmissions suspended) 
Spanish 

Music 
Physical Education 
VisUal Arts 

Postserondary 7echniall Education 
Sport Science and ll\.t!llness Etix:ation 

Athletic Jaining Education Progam 
Sport Studies 
Exercise Science 

Wlcational Education 
Family & Consumer Sciences 

Electrical Engineering 
Electronic Engineering lechnology 
Emergency Management 
Engineering 
English 
Family and Consumer Sciences 

DietBtics Coordinated Progam 
DietBtics Didactic Progam 
Family and OJi/d /Jelelq:lment 

Child Development 
ChiJd.l..ife Specialist 
Famit( /Jelelq:lment 

Family and Consumer Sciences ilacher 
Education 

Food and Consumer Sciences 
Fashion Men::handising 

Apparel iack 
Home Furnishings iack 
Fiber Arts iack 

Interior Design 
Rnance 

Corporate Financial Management 
Rnancial Services 
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French 
Geography and Planning 

Geography Jack 
Planning Jack 
Geo(;fapbytGeographic Information 
Sciences 

Geology and Environrnerital Science 
Engineering Geology 
Geophysics 
Earth Science iack 
Enl(ironmental 7iack 

History 
Humanities 
ln1Bfdisciplinary Studies 
Interior Design 
lntemational Business 
Management 

eBusiness khnologies 
Human Resource Management 
Information Systems Management 
Supply Chaitr{)perations 

Management 
Marketing 

Marl<eting Management 
Sales Management 

Mathematics 
Mechanical Engineering 

Polymer Engineering Specialization 
Motion and Control Specialization 

Mechanical Polymer Engineering 
Mechanical Engineering lechnology 
Music 

J!ccompanying 
Histoty and Utetature 
Jazz Studies 
Music Education 
Performance 

Composition 
Natural Sciences 

Combined B.S;M.D. 
Divisional Major 

Nursing 
Philosophy 
Physics 
Political Science 

American Politics 
Criminal Justice 
International tComparative Politics 
/..avt4 Courts, and Politics 

Psycllology 
Respiratory Thera~ 
Social Sciences 
Social Sciences PPE liack 
Social\1\brk 
Sociology . 
Sociology,Qiminology & Law Enforcement 
Spanish 
Speech-l.anguage Pathology and i\Jdiology 
S1atistics 

Statistical Computsr Science 
.JlctuaJial Science 

Surveying and Mapping lechnology 
Theatre 
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ASSOCIATE PROGRAMS 
Our fast-paced age of technological development needs persons specifically trained 
for work in the semiprofessional, technical, and highly skilled professions. Most criti
cally needed are laboratory technicians, health technicians, engineering assistants, 
sales people, supervisors, secretaries, and management assistants. The following is 
a list of associate degree programs:. 

Note: The Step-Up programs are cooperative courses of study that allow students to 
complete a specific associate degree program followed by a related upper college 
course of study that results in the baccalaureate degree. All associate degree pro
grams of technology are "step-up's" with the School of Commur:1ications in the 
College of Fine and Applied Arts and with the College of Education's Technical 
Education Program. Summit College does not guarantee that courses successfully 
completed within the College will transfer to colleges on this or any other campus. 
.Acceptance of all transfer courses is determined by each individual college or school. 
Colleges also determine what the overall grade point average is prior to acceptance 
to their college. See your academic adviser for these requirements. 

Summit Colege Programs Marketing and Sales Technology (Step.Upl 
Associate of Arts /ld.lertising 
Business Management khnology Fashion 

kcounting Retaifing 
General Sates 
Small Business Management Mechanical Engineering 18chnology (Step.Up) 

Community Services l8chnology MediCal Assisting lechnology 
Addiction Se!vices Office Administration 
Gerontology /ldministmtive Assistant 
Social Services Medical Secretarial 

Qiminal Justice lechnology (Step-Up) Paralegal Studies 
Corrections Oprm ROOiologic 1ec1mo1ogy 
Public Safety and Security Mninistmtm Real Estate (Inactive) 

Optm Surgical Technology 
Compu1Br Information Sys1ems (Ste!rlJpl ~ Erg'eEri"g Technology (SepUp 

Computsr Maintenance and Netv.orking 
F'rog'amming Specialist 
Miaocomputer Specialist 
iMlb Development 

Construction Engineering Tech. (Step-Up) 
Drafting and Computer Drafting 18chnology 
Ear1y Childhood Dewlopment 
EI!Gtli IEIChaili:3 SeM:e lldnctig;~ 
Electronic Engineilring l8chnology (Step-Up) 
E11'lef9811CY Medcal Services lechnology 
Fire Protection lechnology 
GeOgraphic and Land Information Systems 

(GIS,ILIS) 
Hospitality Management (Step.Upl 

Culinary Arts 
HotsVLodging Management 
Hots/ Marketing and Sales 
Restaurant Management 

Individualized Study 
~~~(Sepllp 

Computer /lkJed Manufacturing 
lnciJstrisl Supervision 

Wayne College Programs 
Associate of Arts 
Associate of Science 
Associate of Technical Studies 
Associate of Applied Business 

Business Management Technology 
Jlccounting 
General Business 

Health Care Office Management 
Office Technology 

Application Software 
Business Office Manager 
Computer Support Specialist 
Health Care Administrative Assistant 
Networking Support 

Associate of Applied Science · 
Paraprofessional Education (Step Up) 
Social Services Technology (Step-Up) 

CER11FICATE PROGRAMS 
Students may add a dimension of depth to their education beyond a chosen major 
by pursuing one of the University's interdisciplinary or interdepartmental programs, 
which pn:Mde concentrated work in the following areas. 

A:x:ounting Specialist 
Addiction Services 
Advertising 
.Aging Services 
Applied Politics 
Biotechnology Specialization 
Business Management Technology 
ChildCare W>rker 
CISCO Ninworking Technology 
Computer lnfoonation Systems 
Computer Physics 
Computer Science 
Conflict Management 
Construction Management 
Criminal Justice/Corrections 
Criminal Justice/General 
Criminal Justice/Security 
Database Development 
Digital Electronics and Microprocessors 
Drafting and Computer Drafting Technology 
Eme~gency Management 
Entrepreneurship 
Environmental Studies 
Field Archaeology 
Financial Planning 
Fire Protection Technology 
Geographic and Land Information Systems 
Geographic Information Sciences' and 

Cartography 
Gerontology 
Hea.y Construction 
Health Care Selling 
Horne Based Intervention 
Hospitality Management 

Culinary Arts 
Hote\llodging Management 
Restaurant Management 

International Business 
International DtMllopment 
Latin American Studies 
Unguistic Studies 
Manual Communication 
Marketing and Sales lilchnology 
Materials lilsting lilchnology 

Medical Billing 
Motion and Control Specialization 
Office Administration: 

General Office Assistant 
Office Software Specialist 
Office Supervision 

Pan-African Stucies 
Paralegal Studies 
Parent and Family Education 
Plano Pedagogy 
Planning with an emphasis on City or 

Regional Resource Studies 
Polymer Engineering SpeciafiZation 
Post Secondary Teaching 
Professional Communication 
PIOfessional Selling 
Programming 
Quality Control 
Real Estate 
Residential Building lechnology 
Retail Marketing 
Russian Area Studies 
Small Business Management 
Supervision and Management 
Surveying lechoology 
l9aching English as a Second Language 
lechnical Skills and lilining 
Transportation Planning 
Urban Planning 
Victim Studies 
Wlbmaster 
IJikb Site De.lelopment 
11\bmen's Studies 

Wlyna Colege Certilicat8 Programs 
Gerontological Social Services 
Information Specialist 
Medical Billing 
Medical Transcription 
Network Support Specialist 
Therapeutic l>ctivities 
Wlr1<place Communication 

HONORS COLLEGE 
The University's Honors College provides scholarships, curriculum options, special 
housing, and other advantages to especially motivated and higtta<:hieving undergrad
uates who meet the program's admission requirements. The Honors College student 
completes a major in one of the bachelor's degree-granting colleges, selects a set of 
Honors Distribution courses in place of the University's General Education Program, 
participates in a series of Honors Seminars (Colloquia), and creates a Research 
Honors Project The successful Honors College student is recognized at graduation 
with the designation of University Honors Scholar. 



EDUCATION ABROAD 
Global awareness, international experience, and ab~ity to appreciate languages and 
cultures are critical for the university graduate. Education Abroad enhances the stu
dent's academic background; develops critical thinking and decision making skills; 
increases intercultur.al, political and economic understanding; and enhances self
esteem. 

The. University of Akron has Education Abroad direct exchanges and affiliations with 
universities in Denmark, France, Germany. Israel, Japan, Mexico, The Netherlands, 
the People's Republic of China, Peru, Romania, Russia, South Korea, and the United 
Kingdom. In addition, UA has affiliation agreements with AustraLeam, the Institute 
for Study Abroad at Butler University. Cultural Experiences Abroad (CEAl. and the 
Ohio International Consortium. Programs are available to all students regardless of 
major. languages, training or financial means. Education Abroad may be undertaken 
for an academic year. a semester. or a summer. depending upon the host institution. 

Short-term education abroad programs are also available though UA. Among 
these are departmental programs such as "Teaching and Learning in China" 
(Education), "Three-Week China/Korea Study Tour (International Programs), "Arts 
of England (Myers School of Art), Public Relations in London (Communication), 
"Study/Work in London" (Marketing and International Business), "Come to 
India!" (Management). "Summer Study in the French Alps" (Modern 
Languages), "Health Care in Germany"(Nursing Instruction), "Study Abroad in 
Greece and Italy (Management), "Directed Spanish Study Abroad" in Spain 
(Modern Languages), "Wayne College Abroad" at numerous destinations, and 
v!lrious field study programs in Biology. International internships are available 
through the Ray C. Bliss Institute of Applied Politics. International Student 
Teaching is available through the College of Education. The Alumni Association 
also offers interesting destinations for alumni and friends of the University. 

Students receive elective credit towards graduation for all courses in which they earn 
a [).or better. Some courses may be applicable to the University's language and 
General Education requirements, with prior permission. Credits toward a major. 
minor. or certificate may be completed abroad with the consent of the student's 
College. Education Abroad credits are an automatic exception to the restriction of 18 
total credit hour maximum for transient work. 

International internships are available and are designed to provide an educational 
Work experience to students who want to enhance academic and career prepara
tions. Students may also arrange for student teaching abroad through the College of 
Education. · 

Students may use their financial aid for all University education abroad programs that 
are credit bearing. The programs are affordable, and some programs are at or below 
the average residential cost of attending The University of Akron. Students may also 
pursue scholarships, fellowships and grants such as the Freeman-Asia Award 
Program, Fulbright Gilman, Marshall, National Science Foundation, National Security 
Education Program (NSEP), Rhodes, Rotary. and the Truman Foundation. For study 
or research abrpad after graduation, students should inquire about scholarship pnr 
grams during their junior year. 

The Education Abroad Ubrary in the Office of International Programs houses details 
of nationally competitive scholarship awards as well as study. work, teach, volunteer. 
and travel abroad literature and international career information. 

International Student/Teacher Identity Cards are available for purchase in the Office of 
International Programs. The International Identity Cards are endorsed by UNESCO 
and are recognized worldwide as proof of student and teacher status. The card pro
vides access to special student airfares and travel discounts, budget accommoda
tions, rail and bus passes, insurance benefits, and emergency services. 

For further information, attend a special event such as "Study Abroad 101," an 
"Education Abroad Forum," or the annual "Education, "Travel Abroad Fair." Students 
may call (330) 972-6349 to make an appointment for a personal planning session, 
The Office of International Programs is located in Polsky 483. The Web site is 
www.uakron edu/oip/Stydv8broad. 
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OFFICER TRAINING 
PROGRAMS (ROTC). 
The University of Akron supports and promotes a rObust officer training program -
Army Reserve Officer Training Corps. ROfC produces leaders for the Army while 
building better citizens for America. ROfC is a military educational program designed 
to give men and women the opportunity to become officers while earning a college 
degree. ROfC offers scholarships, leadersh)p training, and many other experiences 
simply not available to your average college student. ROfC classes and leadership 
training will help you sharpen your analytical skills. 'rbu'll learn to evaluate changing 
conditions and make appropriate decisions. Being in ROfC requires you to take an 
added class and lab in addition to your other college courses. lYJ>ically. ROfC class 
credits can be applied as general elective credits toward your degree. and if you com
plete .all four years of ROfC courses, you can earn a minor in the respective disc~ 
pline. For more information, see the ROfC section under Undergraduate l>cademic 
Programs. 

WAYNE COLLEGE 
To meet the needs of citizens in Wayne, Holmes, and Medina counties. The 
University of Akron Wayne College opened its doors in 1972. Wayne College offers 
eight technical programs as well as the first 64 credits of many baccalaureate pro
grams. The following degrees are available from The University of Akron Wayne 
College: Associate of Arts; Associate of Science; Associate of Technical Studies; 
Associate of Applied Business in Business Management Technology. Health Care 
Office Management and Office Technology; Associate of Applied Science in 
F>araprofessional Education, and Social Services Technology. Please refer to Section 
4 in this Bulletin for more information about Wayne College programs. 

OF~AMPUSPROGRAMS 
As an urban institution of higher learning, the University clearly identifies and sup
ports its public service role through a variety of off-campus programs. IM>rk force 
Development and Continuing Education DMsion offers special institutes, workshops, 
and course professional groups through the academic departments, through· credit 
and noncredit continuing education, and through Developmental Programs. 

The University also operates educational centers at the 
following locations: 
Medina Professional Development Center 
The University of Akron Medina County University Center (MCUC), developed 
through a unique partnership with leaders and citizens of Medina County , repre
sents an innovative extension of The University of Akron within Northeast Ohio . 
Upon opening in January 2008, the MCUC became the first physical facility in 
Medina County focusing on higher education. The 33,000 square foot, $9.5 million 
building enables local residents and businesses to take advantage of college courses 
and degree programs as well as professional development workshops and work
force training opportunities close to home. Technology in the center provides 
enhanced learning in traditional classrooms and specialized labs as well as distance 
learning classrooms. More information is available by calling MCUC at (330) 721-
2210. 

University Partnership Program- Lorain County Community College 
The University Partnership Program brings colleges and universities, including The 
University of Akron, to the LCCC campus to offer the coursevvork and programs that 
students need for bachelor's and master's degrees. Degrees offered parallel those 
that LCCC offers, enabling students to move into higher level degrees without leaving 
LCCC. More information is available by calling the Center at (800) 995-5222, ext. 
7873. 

Partnership with The University of Akron, Cuyahoga Community College, and 
Cuyahoga \fc!lley Career Center will boost career and educational opportunities for 
students coming through secondary programs to associate, baccalaureate programs 
and beyo~d. 
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OFFICE OF MULnCULTURAL 
DEVELOPMENT 
The mission of the Office of Multicultural Development at The University of Akron is 
to prepare students to live and excel in a global society. 1>:3 an advocate for equity and 
social justice, we ensure that students of diverse ethnic, social and cultural back
grounds achieve their fullest potential, in an affirming environment which supports 
access, retention, and successful completion of their goals. This mission is charac
terized by extensive student-focused collaboration of all segments of the campus 
community. 

The OffiCe of Multicultural Development strives to: 

• Support the creation and establishment of quality educational 
programs to a wide variety of diverse student populations 

• Support and nurture in students, faculty and staff, intellectual gJ'O'Nth and 
openness to a range of diverse ideas and human possibilities 

• Instill in students an t>Jerarching sense of integrity and social justice so 
they may contribute as responsible citizens in a diverse-community and 
pluralistic society 

• Present cultural, social and intellectual activities for campus and local 
community enrichment 

• The Office of Multicultrual Development is the primary advocate for 
establishing a welcoming environment which focuses on access, retention 
and academic success 

• We regard ongoing student assessment as the foundation for engagement 
and inclusive excellence 

The Office of Multicultural Development includes: Academic Support Services and 
the Pan-African Center for Community Studies. 

Through aggressive, innovative and proactive programming, the Office of 
Multicultural Development seeks to involve all students in imprcNing the campus cl~ 
mate. The promotion, coordination, and cooperation of various offices, programs, 
academic departments and service units, 'will enhance student success. It is 
through the involvement and interaction of all concerned, that needs are met and 
academic and social development occurs. 

Academic Support Services 
Academic Support Services, a unit within the Office of Multicultural Dewlopment 
supports the university in its goal retain students of color by providing a variety of pro
grams and services geared toward assisting first-year ~dents in their adjustment to 
college through programs such as: · 

ADVANCE Orientation program provides high school graduates who intend to 
enter The University of Akron as fuiHime baccalaureate freshmen with guidance and 
advance preparation for the college experience. ADVANCE stands for Akron's 
Diversity \.bice Addressing New College Experiences. \arious campus faculty, admin
istrators and current lJA students facilitate this program. Extended Orientation activ~ 
ties include parent sessions, assessment and skill enhancement actMties, faculty 
guidance concerning educational expectations in college and social activities. 

The PASSAGE Program stands for freparing Akron Students for Success and 
Great £xpectations. The PASSAGE program is a structured learning community 
experience that promotes the academic and social integration of students of color 
into the university. Through ~E. we help students dewlap a strong affiliation 
with the academic culture of the university. The PASSAGE program promotes snr 
dent learning and retention through collaborative and cooperative learning anCI pro
motes the use of learning technology. 

4PAS stands for Four Phase Advising System. The Office of Multicultural 
Development offers this supplemental and student-focused advising program. 4PAS 
provides students of color enrolled at The University of Akron with unique, personal
ized academic and career-~elated advising. The program focuses on enhancing stu
dents' potential for learning, whire investing in their personal and professional 
growth. The advising relationship between advisors and advisees will also facilitate 
the process of students becoming self- and socially aware individuals. 

Pear Mantorlng Services functions within the Office of Multicultural 
Development which focuses primarily on enhancing students' academic 
achievement, providing them with important tools for academic success. 
Students participating in PASSAGE and Four Phase Advising System (4PAS) 
will be paired with a mentor, who is a committed, dedicated upper-class stu
dent, willing to share his/her time, energy, talents and knowledge with mem
bers entering first-year class. Through regular meetings and activities, the 
mentor/student relationship will also place great value on the social integra
tion of students with campus life. Peer Mentors serve as a support system to 
incoming first-year students of color during their transition to college life at 
The University of Akron. Peer mentors will also help students identify differ
ent resources, programs, and activities that could contribute to their experi
ence both in and out of the classroom. 

Students of any academic rank experience academic, personal, social, and 
cultural support through programs such as: 

The Soclocultrual Groups increases students of colors' feelings of connec
tion to the University resulting from having opportunities to participate in 
experiences that affirm their identity The EPC Groups addresses issues relat
ed to ethnicity, racial identity, and cultural effects on peer relationships. 
Healthy peer relationships and affirmed identities have a positive impact on 
students' coping strategies such as self-<lisclosure, self-<lirection, confidence, 
and social support. Expected student outcomes from these programs are 
related to enhancing student retention and the assisting students of color 
with developing positive peer networks 

• SistahFriends Network provides an outlet, especially for women of color, 
to discuss the issues, needs, excitement and joys related to success in 
campus and community life. 

• Student African American Brotherhood (SAAB) is an organization estab
lished specifically to assist ou'r students to excel academically, socially, cul
turally. professionally and in the community. SAAB is primarily comprised 
of male students who are encouraged to embrace leadership by being pos
itive examples for each other through a strong commitment to academic 
achievement, brotherhood and community service. 

• The Latin Circle provides first-year Latino/Latina stu'dents opportunities 
for the fellowship at The University of Akron. In addition to sharing experi
ences with your peers, you'll help the Office of Multicultural Development 
create the kinds of socio-cultural experiences that promote the recruit
ment, retention, and graduation of Latino/Latina students. The Latin Circle 
also will introduce you to key campus administrators, faculty, and commu
nity leaders of Latin decent. 

The Office of Multicultural Development is located in the Buckingham 
Cultural Center, Room 115. For more information, please contact the office at 
(330) 972-6769. 

Pan African Center for Community Studies 
The primary focus of The Pan African Center for Community Studies is to pro
vide opportunities for faculty, staff and students to develop an understanding 
and appreciation of African-based cultures, which have developed throughout 
the world. The Center also provides information to support and stimulate stu
dent research. Services offered include a variety of lectures, seminars, pro
grams, workshops and activities, which promote student development and 
contribute to a more comprehensive understanding of the African Diaspora, 
with an emphasis on the African American experience. The Pan- African 
Culture & Research Center is guided by the philosophy of "Legacy, 
Leadership and Excellence" which forms the basis for a "Beloved 
Community," espoused by Dr. Martin Luther King, Jr. It is through under
standing our past, preparing leaders for the future, and embracing excellence 
that this theme is realized. 

The Pan African Center for Community Studies is an innovative center, which 
combines the best of the academic world with the best of the social and 
community world. It combines the many missions of the urban university to 
be both socially and academically engaged with the society at large. It also 
provides information to support and stimulate student research. It also is 
designed to connect the University to the community making the Center a 
resource for those who are interested in Akron's African American past. 
Services offered include a variety of lectures, seminars, programs. work
shops, and activities, which promote student development and contribute to 
a more comprehensive understanding of the African Diaspora, with special 
emphasis on the African American experience. 

In the Dr. Shirla R. McClain Gallery of Akron Black History and Culture, 
you can see the history and experiences ot African Americans who have 
helped develop and shape this city. It also serves as a show place for the 
research activities of the Pan African Center for Community Studies. The cen
ter's Black History lecture series continues to bring top-notch intellectuals to 
share their research with the greater Akrori community. The presence of 
these intellectuals is due in large part to another exciting part of our program 
the synergies developed between the University and the business communi
ty. Several businesses have contributed to this series to fund these exciting 
lecturers. The Ohio Humanities Council and several companies such as A!ltel 
Communications, Bank One, The Akron Beacon Journal and the Steward 
Calhoun Funeral Home have all contributed funds to make this lecture series 
a success and we thank them for their support. 

All students at The University of Akron are encouraged to learn more about 
the history and culture of African and African American people. For more 
information, please contact the Center at (330) 972-7030. 



UA ADULT FOCUS 
(Office of the Senior Vice President and Provost) 
UA Adult Focus (formerly the Evening Division and Adult Resource Center) is 
a comprehensive service unit for all undergraduate adult learners on main 
campus, and reports to the Senior Vice President and Provost. Their mission 
includes community outreach, marketing, recruitment, and pre-admission 
counseling, along with academic, social and emotional support for adult stu
dents. Some of the services provided by UA Adult Focus include: 

• Adult-centered day and evening orientation programs 
o "Transitions" Workshops for incoming adult students 
o "Focus on Success" intensive academic skills workshops 
o Computer lab and study lounge . 
• Career Ouest (pre-enrollment interest and aptitude assessments) 
o Adult Learner Mentor Program 
o Adult Learner Handbook 
o Adult Learner student organization 
o Parenting Network 
o Child Care Referral 
o Parenting Handbook 
o Alpha Sigma Lambda national scholastic honorary 
o Verna Trushel Displaced Homemakers Scholarship 
o Scholarship search assistance 
o Adult Learner Emergency Book Loan 
o Specialized pre-admission academic advising for adults 
o Community outreach 
o Evening hours Monday through Thursday 

Contact Adult Focus at (330) 972-5793 or by e-mail at adultfocus@yakron edu. 
Comprehensive information is located on their Web site at 
http·/lwww uakron edu/uaaf. 

Academics 2008~2009 13 

THE UNIVERSITY OF AKRON 
WORKFORCE DEVELOPMENT 
AND CONTINUING 
EDUCATION 
The mission of the Workforce Development and Continuing Education is to 
serve the people of Northeastern Ohio by offering courses and programs that 
increase access to, and links The University of Akron with community, busi
ness and industrial workforce needs. 

Workforce Development and Continuing Education at The University of Akron 
provides a 'wide range of educational. technical, and· research services that 
enhance the effectiveness and quality of workforce learning. In addition, 
Workforce Development and Continuing Education provides services that 
require the special expertise of the faculty and staff to better serve the eco
nomic and .social development of Northeastern Ohio. 

The University of Akron has a strong tradition of service to the community 
through research, consultation, business partnership and continuing educa
tion. Buchtel College's first class (1872) was comprised of 46 regular fresh
men and 164 preparatory noncredit students, including civil war veterans. 
Within a year, Buchtel College enrolled noncredit students in business cours
es in an outreach center in Barberton. 

Workforce Development and Continuing Education is the liaison between 
external constituencies in search of services and technical expertise available 
through the University and academic and professional units and individuals 
who can best supply those needs. 

Primary goals include: 

o Providing workforce, professional and continuing education. 

• Support the development of Ohio business and industry. 

• More efficiently use The University of Akron's resources to meet important 
social an9 economic needs. 

o Facilitate certification of health care, human service, human resources and 
other professionals. 

o ~nhance articulation between the University and area schools. 

o Service to non-traditional students. 

Workforce Development and Continuing Education is located in the Polsky 
Building, Room 466. For more information, call (330) 972-7577 or find them 
on the World Wide Web at http'/Jwww uakron edylce. 
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The Ca111pus 
Currently the Akron campus covers more than 222 acres and encompasses more 
than 87 buildings. Recent and continued growth with new academic, administra
tive and recreational spaces, in addition to major ren011ations to· existing buildings 
are attributable to the University's commitment to provide an "Infrastructure for 
kademic Success." 

LOCATION 
The University is situated in a large metropolitan' area. The campus, although cen
trally located within the City of Akron, features park-like pedestrian areas. Students 
have easy access to retell outlets, transportation, and churches. The University of 
Akron is located between East Market Street and East Exchange Street on the east
side of the downtown area. Akron is easily reached by automobile from major 
national east-west routes (Interstates 80, 90, 76, and the Ohio Turnpike) and north
south routes (Interstates 71 and 77), all of which link Akron to the surrounding 
states and regions. For airline passengers, limousine service is available from the 
Cleveland Hopkins International Airport located to the north and the Akron-Canton 
Regional Airport, located to the south. 

BUILDINGS 
Many of the buildings on campus bear the names of prominent persons who are 
recognized for their contributions in administration, education, business, science, or 
University service. Major buildings include: 

100 Uncoln Street Building. This building houses the Information Technology 
Services (Electronic Repair and Distributed Technology Services), Purchasing 
Department, Telecommunications Department and Office of The Vice President, 
Capital Planning and Facilities Management. 

277 Broadway Street Building. This building houses th,e Department of 
Institutional Marketing. 

Administrative Services Building. This building houses the Office of the 
Associate Vice President for Business and Finance; Office of the Associate Vice 
President, Controller; Office of the Executive Director; Human Resources, Central 
Stores, Printing Services and Mail Services. 

Akron Polymer Training Center. The Akron Polymer Training Center at 225 East 
Mill St. is an instructional classroom and laboratory facility for Polymer Engineering 
and Engineering and Science Technology Polymer Science classes. 

College of Arts & Sciences Building. Located at 290 E. Buchtel. the College of 
Arts & Sciences Building is occupied by the Dean of the Buchtel College of Arts & 
Sciences, Computer Science, Economics, Geography and Planning, History, 
Math~matics, Statistics, Psychology and 16 classrooms. 

Louis and Freda Stile Athletic Field House. The building is adjacent to the Student 
Recreation Center and the Ocasek Natatorium and is one of the best indoor facilities 
in the nation. The field house features a full 120-yard Astra Play field, 300-meter six
lane Mondo track, 8,000-square foot strength and condition center. batting cages, 
indoor _golf training facility. locker rooms, sports medicine and rehabilitation center 
and spectator seating for 1 ,200. 

Aubum Science and Engm-ing Center. Named for Dr. Norman P. Auburn, 1Oth 
president of the University, this complex is one of the largest academic buildings in 
the state. This complex houses the College of Engineering Dean's office, the 
Engineering Co-op Office; Mechanical, Electrical. and Civil Engineering; as well as 
the Science Technology Library and Department of Biology and Biology Research 
Facility. 
Ayw Hall. Named for the first dean. of the College of Engineering, Frederic E. A{er. 
Ayer Hall provides classrooms and offices for the Physics' department and 
kademic khievement programs. 

Bierce Library. This building is named for General Lucius V. Bierce, an Akron mayor.. 
lawyer. historian, state senator. philosopher. philanthropist, and soldier. In addition to 
the book and periodicals collections, the facility houses audio-visual materials, 
maps, and microforms. 
sUcbtel HaH. Originally built in 1870, this structure was destroyed by fire in 1899 
and rebuilt in 1901 (Buchtel Hall II). The administrative center of campus, Buchtel 
Hall was completely restored in 1973 following a devastating fire in 1971. It is the 
University's link with its predecessor, Buchtel College. It provides office space for 
numerous administrative officials of the University. 

Buckingham Center. Located at 220 li\lolf Ledges Parkway in the ren011ated Union 
Depot Building. This building houses the offices of the Associate Provost 
Multicultural Development, Office of Multicultural Development, Black Cultural 
Center. kademic khievement Programs, classrooms and a repository of African
American history. 

Business Administration Building. This facility. located at 259 South Broadway. 
houses offices, classrooms, and laboratory facilities for the dean of the College of 
Business Administration, the George W. Daverio School of kcountancy. and the 
departments of Finance, Marketing, and Management. 

Center for Child Development. This former Girl Scout regional headquarters build
ing at 1 08 Fir Hill has been renO\Iated to accommodate the University's' Center for 
Child Development. 

Computer Center. This building located at 185 Carroll Street houses the 
University's Information Services offices, main computers, and workrooms. 

Crouse Hall. Crouse Hall houses the Department of Geology and Environmental 
Science, the Center for Environmental Studies, classrooms, and seme of the College 
of Education offices as well as the H.K. Barker Center for Economic Education. 

E.J. Thomas Performing Arts Hall. Named for Edwin J. Thomas. prominent 
industrialist and dedicated member of the University Board of Trustees from 1952 to 
1975, this cultural center was formally opened in 1973. Designed to accommodate 
concerts, opera, ballet, and theater productions, the hall is a masterpiece in architec
ture, acoustics, and creative mechanisms. It stands at the corner of University 
Avenue and Hill Street. 

Exchange Street~ Hal and Retail Center. This recently completed complex 
will provide space for two- and four-bedroom apartments in addition to single oocupant 
rooms. The ground floor will provide space for retail space and service pru.'iders. 

Folk Hall. This building, at 150 E. Exchange St., provides modem, welklquipped 
· facilities for the Mary Schiller Myers SGhool of Art. Studios are available for graphic 
arts, photography, drawing, painting, metalsmithing, ceramics, and computer 
design. The Emily Davis Art Gallery is also located in the facility. 

Gallucci Hall. This building, located at 200 East Exchange Street, is a co-ed resi
dence hall and home for the Hospitality Management Department and Crystal 
Room dining facility. 

Mary E. Gladwin Hall. Housing the College of Nursing and biology laboratories, 
this building was named in honor of distinguished alumna Mary E. Gladwin (1887), 
who rendered unparalleled service to the nation during li\lorld War I. The $10 million 
complex opened in 1979 and includes the administrative offices of the College of 
Nursing, faculty offices, the Center for Nursing, a Learning Resources Center that 
includes patient care simulation areas, an audio-visual center, and a state-of-the-art 
computer learning center. 

Goodyear Polymer Center. This building, located at 170 University Avenue, 
houses offices for the dean of the College of Polymer Science and Polymer 
Engineering. the Vice President for Research and Dean Graduate School and the 
Office of technology Transfer. The facility features a 200-seat lecture hall, offices, 
classrooms, and research laboratories for the Institute and Department of 
Polymer Science. 

Guzzetta Hall. Located at 157 l:Jniversity Avenue, Guzzetta Hall is occupied by 
the Dean of the College of Fine and Applied Arts and the Department for the 
School of Dance, Theater and Arts Administration, Firestone Conservatory and 
the School of Music in addition to student practice rooms, an experimental the
ater and a 300-seat recital hall. 

James A. Rhodes Arena. This structure on Buchtel Common is connected to 
Memorial Hall by a pedestrian bridge and contains an intercollegiate basketball 
and volleyball arena with seating for 5,500. The facility also serves as a concert 
and special event venue, and houses an indoor walking/jogging track, physical 
education laboratories, classrooms, meeting rooms, department of intercolle
giate offices, locker rooms, a sports medicine room and a ticket office. 

Honors Complex and Residence Hall. This newly constructed facility, located 
at 180 and 188 South College Street, is home of the Honors College and 
Residence Hall. 

Hower House. Located on Fir Hill, this 19th-century mansion has been de
signated a Historic Place by the National Park Service. 

lnfocision Stadium-Summa Field. Located at 289 South Union, this is a state
of-the-art multiplex facility scheduled for completion September 2009. 

Knight Chemical Laboratory. This complex is named in honor of Di. Charles M. 
Knight, who taught the first courses in rubber chemistry at Buchtel College as 
early as 1909. Opened in 1979, the building houses.the Department of Chemistry 
and features many innovative laboratories with the most sophisticated safety 
equipment, as well as classrooms and faculty and administrative offices. 

Kolbe Hall. Named for the first president of the Municipal University of Akron, 
this building was remodeled for the School of Communication. Additions to and 
remodeled space within the building have provided space for faculty and staff 
offices, IV studio areas, WZIP-FM radio station, computer labs and classrooms. 
The building also houses the Paul A. Daum Theater. 

Leigh Hall. Leigh is named in honor of Warren W. Leigh, first dean of the 
College of Business Administration. This building is occupied by the offices of 
Distributed Education, Institute Of for Teaching and Learning, and Institutional 
Research, in addition to The John S. Knight Auditorium. 



Paul E. Martin University Center. Located at 105 Fir Hill, the Paul E. Martin 
University Center has changed from a private club serving dues-paying 
members to a University-operated restaurant and banquet center. The table 
service restaurant is open for lunch between 11 :30 a.m. and 2 p.m .. Business 
and departmental functions, banquets, receptions, and parties can be 
scheduled during the hours of 7:30 a.m. to noon. The office of the Department 
of Development is located on the upper floors of the building. 

McDowell Law Center. Named for C. Blake McDowell, prominent local attor
ney, alumnus, and benefactor of the University, the center houses the School 
of Law. Opened in 1973, it provides space for the law library, classrooms, 
moot courtroom, appellate-review office, seminar rooms, and faculty offices. 
An addition provides library and support space, and a second expansion has 
linked McDowell Law Center to West Hall, providing additional administration 
office space. The law complex stands at the corner of University Avenue and 
Wolf Ledges Parkway. 

Memorial Hall. Dedicated to the memory of Summit County men and women 
who died in World War II, this is the companion building to the Rhodes Arena. 
It contains the Office of Sports Science and Wellness Education, a multi-func
tional gymnasium with spectator seating, two smaller gymnasiums, a motor 
learning lab, a human performance lab, an athletic training lab, a weight train
ing and fitness center, an athletics batting cage, and several classrooms. 

Ocasek Natatorium. Named for former Ohio State Senator, Oliver Ocasek, 
the natatorium houses an Olympic-size swimming pool with adjacent specta
tor seating area, and locker rooms and showers. It also houses eight racquet
ball courts as well as cardiovascular fitness and weight training areas. 

Olin Hall. Named in honor of Professor Oscar E. Olin and Mr. Charles Olin, 
this facility houses the following departments and institutes: Arts & Sciences 
Careers Program, Ray C. Bliss Institute of Applied Politics, Philosophy, English 
Language Institute, Sociology, Political Science, Center for Conflict 
Management, English, Modern Languages, Classical Studies, Anthropology, 
and Archeology. 

Olson Research Center. This facility, adjacent to the new Polymer 
Engineering Academic Center on Forge Street, houses space for the 
Department and Institute of Biomedical Engineering and the Department and 
Institute of Polymer Engineering. 

Physical Facilities Operations Center. This building, located at 146 Hill 
Street, houses physical facilities offices, craft shops, the central heating and 
cooling distribution center, and the Campus Police/Security Department. 

The Polsky Building. The largest academic building in Ohio, this renovated 
downtown department store is home to the Summit College dean's office, and 
the departments of Business Technology, Public Service Technology, Allied 
Health Technology, and Associate Studies. Also located here are the University 
Archives, the Archives of the History of American Psychology, the School of 
Speech-Language Pathology and Audiology and its Audiology and Speech 
Center, the Department of Public Administration and Urban Studies, the 
School of Social Work, the Continuing Education Office, the Office of 
International Programs, the Graduate School's Office, the Office of Research 
Services and Sponsored Programs, and the Institute for Policy Studies offices, 
the Center for Health and Social Policy and Taylor Institute for Direct 
Marketing. A University food service facility and a campus bookstore are in 
operation on the High Street level (third floor). 

Polymer Engineering Academic Center. This newly constructed 31,900 sq. 
ft. addition to the Olson Research Center houses departmental, faculty and 
graduate student offices, the Rubber Division offices of the American 
Chemical Society, classroom space and a 134-seat lecture hall. 

Robertson Dining Hall. This building houses the cafeteria and a dining room 
for students. 

Quaker Square Complex. This complex, located at 135 South Broadway, once 
used by the Quaker Oats Company, now houses the Quaker Square Inn and Quaker 
Square Residence Hall, in addition to academic uses, retail, banquet. office and din
ing facilities. 

Rubber Bowl. This off-campus stadium at 800 George Washington Blvd., four 
miles from campus, features an artificial turf playing field, seating for 35,000, 
locker rooms, concessions, and a press box. 

Schrank Hall. Named for Harry P. Schrank, longtime member and chairman of 
The University of Akron's Board of Trustees. This complex, which adjoins Auburn 
Science and Engineering Center. is composed of two academic structures and a 
parking deck. Schrank Hall North contains space for Adult Focus, Biology, College 
of Engineering, Computer-Based Asse~>sment and Evaluation, Summit College 
and Women's Studies. Schrank Hall South contains space for the School of 
Family and Consumer Science, ROTC-Military Science, in addition to Summit 
College's Engineering and Science Technology Department. 

Simmons Hall. This building, located at 277 East Buchtel Avenue, is occupied 
by departments of Student Affairs, University College, and Business and 
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Finance. Major services provided in this building are Admissions, Center for 
Career Management, Counseling, Testing and Career Center, Student Financial 
Aid, Office of the Registrar, University College, New Student Orientation, and 
Business and Finance (Student Financials). 

Stitzlein Alumni Association Center. Named for Harty P. and Rainey G. Stitzlein, 
this recently remodeled building, north of East Buchtel Ave. at Fir Hill, houses the 
Office of The Alumni Association. 

Student Recreation and Wellness Center. This complex houses facilities and 
services that support student recreation and wellness along with Intramural Sports 
ar,d Student Health Services. 

Student Union. The Student Union, located in the center of campus, serves as a 
hub for social and educational activities for students, faculty, and staff. This facility 
houses various food venues, a ballroom and meeting rooms, theater, game room, 
Computer Solutions - the computer technology store, DocuZip copy center, 
bank, Information Center. licketmaster outlet. Planet Underground - a DVD/CD 
store, Starbucks, Zip Card office and Barnes and Noble Bookstore. Visit our Web 
site at http'//www uakron edu!studentlife. 

Whitby Hall. Located at200 Buchtel Common, Whitby Hall is named in honor of G. 
Stafford Whitby, a pioneer in the development of polymer science.This building is 
occupied by the Department of Chemical Engineering department offices; faculty 
offices and research labs; a computer lab and classroom. 

look Hall. Named to honor George F. Zook, president of the University from 1925 
to 1933, this Buchtel Common facility houses the College of Education offices of 
the Dean, Associate Dean for Academic Affairs and Assistant Dean for Student 
Affairs and admission advisement offices. Other facilities include a lecture room that 
seats 245, general classrooms, a science and mathematics classroom/laboratory, a 
distance learning classroom, a Center for Literacy, two technology-ilnhanced 
demonstration classrooms, two computer-training classrooms, and a multi-media 
laboratory. • 

FACILITIES AND EQUIPMENT 
The University's addition of modem teaching aids demonstrates its recognition of 
the need, in this technological age, for up-to-date facilities and equipment. Many of 
these facilities are described below. 

Buchtel College of Arts and Sciences 
The Department of Biology houses greenhouses, controlled-ilnvironment cham
bers, an animal research facility, a molecular biology research center, modem labo
ratories, and equipment that includes advanced light microscopes (differential inter
ference contrast, fluorescence), electron microscopes (scanning and transmission), 
scintillation counters, ultracentrifuges, DNA sequencing apparatus, and phys
iographs; vehicles, boats and a 4QO.acre nature preserve are available for fieldwork. 
Many biology courses use the department's student computer lab for review of 
multimedia presentations, data analysis, simulations, Internet and Web assign
ments, teleconferencing, scanning, word-processing, and printing. 

The Department of Chemistry is located in the Knight Chemical Laboratory build
ing. The department is home to state-of-the-art facilities for the spectroscopic iden
tification and characterization of compounds. These include the centers for Laser 
spectroscopy, Mass spectrometry, Nuclear Magnetic Resonance spectroscopy, 
and X-ray crystallography. Students have access to the department's computer lab 
for internet and Web assignments, ·data analysis, computations, word-processing 
and printing. The Chemical Stores facility maintain an inventory of more than 1,1 00 
items, including chemicals, glassware, and apparatus. Additional information about 
the department, faculty, and programs can be found on the department Web site 
located at wwwchemisttvuakron e<lu. 

The Department of aassical Studies, Anthropology and Archaeology has a 
Macintosh-based computer lab which gives easy student access to a collection of 
several thousand original digital images of ancient Mediterranean buildings, arti
facts and art works, to the Perseus program, a digital multimedia database on the 
Greek world (20,000 images and most of Greek literature both in Greek and in 
translation), and to the Internet and the Web. 

Interdisciplinary anthropology has laboratories .for biological anthropology, cultural 
anthropology, and archaeology. The biological anthropology lab features hominid 
fossil, primate and human casts, plus computer stations for student laboratory 
exercises. The cultural anthropology lab has workstations and software for a range 
of interview and analysis methods. The archaeological laboratory houses collec
tions and equipment used for field research projects. Students use computers 
equipped with ArcGIS and qualitative software, and they access our extensive col
lections. Anthropology labs have dual monitor authoring workstations; desktop 
machines; flatbed and film scanners; and an accelerated 100 base-T local network 
connected to the University backbone. Digital·investigation and creation are quite 
commonplace in anthropology classes. · 
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The Department of Computer Science is located on the second floor of the 
College of Arts and Sciences Building. Students in Computer Science have access 
to a wide variety of computing facilities, operating environments, languages and 
software in laboratories maintained in and by the department. In addition to a PC 
lab, a UNIX lab and a Graduate Research lab, the department has a cluster comput
er available for research and instruction. Our facilities are state-of-the-art and provide 
a broad range of experience that is attractive to potential employers. 

Department computers provide access to the Internet, the V\brld Wtde Web, and 
the computational resources of the Ohio Supercomputing Center in Columbus. In 
addition, there are connections to the VBNS Internet II network. Many department 
computers are accessible via the University dial-up lines or the Internet. 

The proximity of the faculty offices to the computer laboratories encourages regular 
interaction between students and faculty. Staff members provide introductory semi
nars and are always available to assist and guide students. A friendly. informal, help
ful atmosphere makes the department an enjoyable place to learn and gain practical 
experience. 

The Department of Economics is housed on the fourth floor of the College of Arts 
and Sciences Building in a modem office complex with space for both faculty and 
graduate students. Economics as a discipline has become increasingly analytic. The 
department has a computer laboratory for faculty and students. It is equipped with . 
the latest equipment, running in a Windows environment. In addition, the depart
ment has a variety of software. including economic tutorials, word processing pro
grams and SAS. The lab is also equipped with a laser printer. Network access 
allows students to search for books, journal articles, the latest economic data, etc., 
remotely from either Ohio Unk or the W:>rld Wide Web. The lab is located in close 
proximity to the faculty offices which facilitates interaction between faculty and stu
dents, and enhances the students' educational experiences. Additional information 
about the department, the faculty. and the programs is available on the department 
Web site at www.uakron edulecon. 

The o.p.tment of English is located on the third floor of Olin Hall. The depart
ment offers freshmen the opportunity to take composition classes in its state-of
the-art computer classrooms. Students have the opportunity to submit written 
work for literary prizes every spring as well as apply for various English scholarships. 
The Department hosts the Uterary Guild for students, runs a journal of creative writ
ing for students, and sponsors an open mic night featuring poetry and fiction read
ings by students .. Additional information about the department, the faculty, .and the 
programs is available on the department Web site at www;uakron edu/engljsh. 

The Department of Geography imd Planning has an in~ctional computer lab 
and specialized labs for research and production work in cartography, geographic 
information systems (GIS). remote sensing, and soils analysis. These labs have a 
variety of cartographic, GIS, remote sensing, database. spreadsheet and statistical 
analysis software as well as digitizers, scanners, printers and plotters. The depart
ment also houses a diverse collection of maps, aerial photographs and satellite 
images. 

The Department of Geology and Environmental Science has modern 
instrumentation for field and laboratory studies that include an environmental 
scanning electron microscope, automated electron microprobe, environmental 
scanning electron microscope, and automated x-ray diffractometer. An iorrroupled 
plasma spectrometer. atomic absorption spectrometer. ion chromatograph, and coal 
and sulfur analyzers support geochemical studies. Environmental magnetism and 
paleomagnetism of sediments are analyzed with an alternating gradient 
magnetometer. magnetic susceptibility equipment, spin magnetometer, alternating 
field demagnetizer. and a pulse magnetizer. Geophysical research is conducted with 
a gravimeter. field magnetometer, automated resistivity gear, seismic-surveying 
equipment, ground-penetrating radar. and a field gradiometer. In addition to the 
standard equipment used to prepare and analyze rocks and sediment, the 
department has Giddings Soil Probe, Zodiac boat, pontoon- supported aqueous 
drilling platform, one four-wheel drive vehicle, and two 15-passenger vans. Data 
analysis and presentation preparation are supported by a variety of modern 
computers, printers, and plotters. 

The o.p.tment of tlstory occupies one wing on the second floor of the College 
of Arts and Sciences Building. This new office complex includes a multi-media 
room for Web-based computer work in close proximity to faculty offices, enhancing 
students-faculty interaction. The endowed interdisciplinary· Sally A. Miller 
Humanities Center is housed within the department and offers fellowships, spon
sors speakers and runs pedagogical workshops. The online Joymal of Northeast 
Ohjo History which offers both editorial experience and opportunities of scholarly 
publication, has its office in the department. The History suite contains three sepa
rate seminar rooms, where undergraduate and graduate students work closely with 
faculty. More information about the department can be found on its Web site: 
www3 uakron edy/hjstory. 

The o.p.tment of Modem Languages has a Language Resource Center in Olin 
Hall. The Language Resource Center contains facilities for students to listen to 
audiotapes and view videotapes as a class or individually. Fourteen networked mul
timedia computers have software for additional language practice and foreign lan
guage word processing . .Access to the World Wide Web provides students with the 

opportunity to both read and listen to up-to-date news and cultural information in for
eign languages. Magazines and dictionaries are also available for student use. 
Additional information about the department and its programs is available on the 
internet at www.uakron edylmodlanq/. 

The Department of Philosophy is located on the second floor of Olin Hall. It hous
es a small computer lab and a private library for philosophy students. Brief biogra
phies and pictures of each faculty member in the department can be found on the 
University Web site at www. uaiqoo edulphilosophy/. 

The Department of Physics is located on the first three floors of A{er Hall. Facilities 
include research laboratories used for faculty and student research projects, labora
tories for experiments associated with coursework and a computer lab for under
graduate and graduate student use, and smaller PC clusters for research. Additional 
information about the department, its faculty, and its programs is available on the 
internet at htpp:l/www uakron edy/collegeslartscj/depts/ph)!SjcsJindex php. The 
smallness of the department provides ample opportunity for interaction with all fac
ulty members. This interaction combined with the laboratory space, computing 
facilities and reading room offer a diverse learning experience to the student in an 
attractive and hospitable environment. 

The Department of Political Science is located on the second floor of Olin Hall. 
The department maintains an instructional computer lab consisting of 16 fast and 
frequently updated computers that are used by our students as they analyze real 
world political conflicts. The department also houses the facilities for the internation
ally known Bliss Institute of Applied Politics, one of the largest internship programs 
in the area, and the Center for Conflict Management. 

The Department of Psychology is located on the third floor of the College of Arts 
and Sciences Building. The department maintains three computer labs that are 
available for undergraduate and graduate students in Psychology. All labs have 
access to the internet. Supported throughout the labs are statistical packages which 
include SAS, SPSS, MPius and SurveyPro. W:>rdperfect and MS W:>rd are available 
throughout the department for word processing. A full-time research 
programmer/analyst provides hardware and software support for the department 
and writes custom software for computerized research'. In addition to the computer 
labs, a counseling clinic is maintained by the department and has videotaping capa
bilities for the study of counseling processes and outcomes. Also, the department's 
Center for Organizational Research engages in outreach to the greater Akron com
munity and provides applied research experience for students. Additional facilities of 
the Psychology Department include: research areas for individual computer 
research and for small group behavior research, a Test Room where current psycho
logical testing materials are kept, and an Undergraduate Advising Office for psychol
ogy students. Additional information about the department, its faculty, and its pro
grams, is available on the Internet at http:/fvvwwyakron ecjy/psycho!ogy. 

The Department of Sociology facilities include research laboratories used for 
funded research projects. The Newman Library, providing many current professional 
journals, is open for students' use. The Department is also affiliated with the 
Institute for Health and Social Policy. 

The Department sponsors the "Sociology Club" for undergraduates and hosts a 
chapter of the International Sociology Honor Society, AKD. Additional information 
about the department, its faculty. and its programs is available on the internet at 
http://www yakron ecjy/sociology. 

The Department of Statistics maintains two instructional computer labs. One of 
these labs is used for class laboratory sessions for the general education 
mathematics requirement courses, Basic Statistics and Statistics for Everyday Ufe, 
and is located in the College of Arts and Sciences Building, Room 108. The other 
lab, located in the College of Arts and Sciences Building, Room 109, is ~eing used 
for various undergraduate and graduate statistics courses. The Center for Statistical 
Consulting, housed in the department and maintained by the Buchtel College of 
Arts & Sciences, provides opportunities for students to gain valuable experience in 
the practical applications of statistics while interacting with faculty and clients. 

The Department of Theoretical and Applied Mathematics is located on the 
second floor of the College of Arts and Sciences Building. It provides students in 
mathematics and applied mathematics with a wide variety of computing facilities, 
operating environments, programming languages, and software. These facilities are 
being constantly upgraded to maintain currency in a rapidly changing field. Most 
computers in the department also provide Internet access to encourage students 
and faculty to keep current on subjects of interest. .Access to the facilities at the 
Ohio Supercomputing Center in Columbus is also available for undergraduate 
students involved in research. The department home page at 
www. math uakron edu provides updated information about the department, its 
facilities, faculty and programs. 

·The proximity of the faculty offices to the computer laboratories encourages regular 
interaction between students and faculty. The use of e-mails also enhances student
faculty communication. Staff members provide introductory seminars and are 
always available to assist and guide students. A friendly, informal, helpful 
atmosphere makes the department an enjoyable place to learn and gain practical 
experience. 



Summit College 
Most offices and specialized laboratories of Summit College are located in The Polsky 
Building and Schrank Hall South. However. the college also uses portions of Gallucci 
Hall and Schrank Hall North. In addition, Summit College classes are frequently scheO
uled in classrooms all CNer the University campus and at off-site locations. 

The programs in the Business Technology Department consist of Business 
Management Technology. Computer lnfonnation Systems, Hospitality Management, . 
Marketing & Sales, and Office Administration. Computer Information Systems (CIS) 
offers hands-on experience to those students who are pursuing an associate degree 
as well as to those students who want to obtain one of the numerous certificates 
offered. The CIS program has a cluster of well-equipped computer labs to provide 
programming, microcomputer and networking classes. Each of our labs offers a 
variety of hardware and software to enable the students to experience different 
systems platforms and applications. CIS has partnerships with scime of the largest 
software and hardware companies in order to offer professional certifications and 
maintain our leading edge. The Hospitality Management program is located in Gallucci 
Hall, where a complete restaurant (with kitchen and a 120-seat dining room) serves 
food to the general public as part of its curricula in restaurant management. culinary 
arts and hotelt1odging management. The Office Administration program has a model 
office lab and several computer labs dedicated to keyboarding, word processing, 
desktop publishing and computer-based graphic presentations, tape dictation, and 
information/records management. 

The Department of Dewlopment Programs is loCated in Polsky 334. Its mission is 
to prepare UA students to achieve their personal and academic goals. b.Nard this end, 
it offers basic academic skills courses and, in conjunction with the Office of the 
Associate Provost for Student kademic Success, an array of academic support 
services. Basic skills courses are offered in writing, mathematics, and reading and 
study skills. To further support and maintain quality instruction in the General 
Education courses, Applied Study Strategies classes are offered to teach study skills 
applied specifically to challenging first-year courses: In addition to courses, Writing and 
Mathematics labs, the Study Skills Center. and peer tutoring are available to all 
University students. For the convenience of our students, tutoring and learning labs 
are available in two locations - on the third floor of the Polsky Building and on the 
second floor of Carroll Hall. 

The Engineering and Science Technology Department is located primarily in 
Schrank Hall South. Many computer-related laboratories provide hands-on experience 
for students. The Drafting and Computer Drafting Technology program maintains two 
drafting laboratories and a new Computer-Aided Drafting Laboratory. The Computer
Aided Drafting Laboratory is equipped with microcomputer work stations utilizing 
A.rtoCAD and SolidWorks software. The Electronic Engineering Technology program 
provides a circuits laboratory. electronics laboratory. control system laboratory. digital 
circuits, and system laboratory equipped with personal computers and a facility for fab
ricating printed circuit boards. Computers in labs also contain industry grade software 
used in the design, simulation, construction and programming of circuits. The 
Mechanical Engineering Technology program maintains a mechanical design laborato
ry. a fluids and thennallaboratorV, and a materials testing and nietallographic laboratcr 
ry. Manufacturing Engineering Technology labs include equipment for the study of 
robotics, CNC machining and programmable logic controllers. The Surveying & 
Mapping Technology program maintains two computerized laboratories; one for map 
generation and GIS!GPS activities, and one for surveying instrumentation studies and 
practices. The Construction Engineering Technology program area maintains two labo
ratories; one for investigating the properties of construction materials and a computer 
lab. The computer lab is used for teaching software associated with estimating, pro
ject scheduling and construction administration. In addition, the department has labo
ratories for physics (mechanics, electricity, heat and light), chemistry and programming 
courses. 

The Allied Health Department is located in Polsky 124. The following labs are ded~ 
cated to the Allied Health programs: Polsky 112 Respiratory Care, Polsky 121 for 
Surgical Technology and Polsky 123 to Medical Assisting. 

The Associate Studies Department is located in The Polsky Building, Room 131. 
The department has two labs equipped with a total of 55 computers. Located in 
Polsky 295 and 297, these labs are primarily dedicated to English-area courses, such 
as Technical Report Writing, Writing for Advertising and Writing for the 11\brld Wide 
1/Veb. 

The Public Service Technology Department is located in the Polsky Building Room 
161. The Criminal Justice "lab, located in Polsky 202, houses 30 computers and is 
where the Criminal Case Management classes are conducted. A dedicated classroom 
for Criminal Justice is located in Polsky 167. The Fire Protection program's extensive 
lab is located in Polsky 227. A classroom wired for internet connection, Polsky 223, is 
shared by the Fire Protection and Emergency Management programs. The 
Community Services program has "interviewing skills" breakout rooms located in 
polsky 151A, 151 B, and 151 C; its dedicated classroom is located in Polsky 152. The 
Early Childhood Development Program lab is located in Polsky 11 OC with designated 
multipurpose rooms 110A and 110B. In addition, the Early Childhood Development 
Program interfaces with The University of Akron Center for Child Development. 
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College of Business Administration 
The College of Business Administration is located in the 81,000 square-foot, four
story College of Business Administration Building, which houses the college's offices, 
classrooms, computer laboratories, and advising services. The departments of 
Finance, Management, Marketing, the George W. Daverio School of .Accountancy, the 
Fitzgerald Institute for Entrepreneurial Studies. the Fisher Institute for Professional 
Selling and the Institute for Global Business share the CBA. All undergraduate and 
graduate programs are fully accredited by AACSB International - The Association to 
Advance Collegiate Schools of Business, the most prestigious accrediting agency for 
business schools. 

T tered, amphitheater-style classrooms permit close contact between students and pro
fessors. The Mitton and Henrietta Kushkin Computer Laboratory consists of three teac:lr 
ing labs, one homework lab, and two portable laptop carts. The teaching labs are each 
equipped with 36 student stations. Beginning with the 2008 fall semester. one of these 
teaching labs will be enhanced to include distance learning capabilities. The homework 
laboratory contains more than 75 computers for students. Each PC is equipped with 
Windfms XP. OffiCe 2007, Project 2007, Visio 2007, Oracle 10g, SOL Server 2005, 
Visual Studio, M:lbe Studio 8, SAS, SPSS, and many oth9r software applications. 

The Carl V. and Clyde A. Fisher Sales Laboratory provides the college with six group 
1ab rooms connected by oneway mirrors to a central monitoring and control room. 
Sophisticated audiovisual equipment permits the recording of activities in each lab 
room which can then be shown to students to provide immediate feedback. This faci~ 
ity is a key resource in college programs for training in sales. sales management, 
negotiation, leadership, and employment interview preparation. 

The Goodyear lire and Rubber Company Lecture Hall, the building's largest class
room, is equipped with a state-of-the-art audio-visual system capable of projecting 
textbook material, transparencies, slides, videotapes, computer screen images, and 
the like onto the room's 1 (}.by-1 0 foot screen. Other classrooms also offer mul~edia 
and internet capabilities. 

The Gary L. and Karen S. laylor Institute for Direct Marketing occupies app~imately 
32,000 square feet on the frfth floor of the Polsky Building, a block away from the 
CBA and connected by skywalks. The facility boasts a creative lab, an analytical lab, a 
call center. an applied research center. several direct response laboratories, a student 
learning suite, an entrepreneurial incubator. offices for the Institute and an executive 
education suite. The college's direct marketing and executive education programs are 
housed in these facilities. 

Facilities for seminars, continuing education programs, and student organization meet
ings are provided in the John P. Murphy Executive Seminar Room and adjacent smal~ 
group meeting room. 

Offices of the college's 15 active student organizations are located in the James Dunlap 
Student Organization Office Suite just off the atrium lobby. Student Organizations offer 
opportunities for development of social, professional, leadership, and networking skills 
through interaction with business professionals and other students. 

College of Education 
The offices, laboratories, and other facilities of the College of Education are located 
in Zook Hall, Chima Hall, Crouse Hall, the James A. Rhodes Health and Physical 
Education Building, and Memorial Hall. 

The Department of Counseling offers graduate programs leading to the Ph.D. as 
well as the Master's degree. The Ph.D. is offered in Guidance and Counseling (with 
specialties in Counselor Education and Marriage and Family Counseling/Therapy), 
and Counseling Psychology (a collaborative program with the Department of 
Psychology in the College of Arts and Sciences). Masters programs are offered in 
Community Counseling, Marriage and Family Counseling/Therapy, School 
Counseling and Classroom Guidance for Teachers. The department also operates a 
multidisciplinary clinic, the Clinic for Child Study and Family Therapy. 

The Department of Curricular and Instructional Studies includes the areas of 
early childhood, middle childhood, secondary (adolescent to young adult), preschool 
to grades 12 (P-12) education and the areas of special education as an intervention 
specialist for early childhood (P-3 mild/moderate{lntensive), mild to moderate (~12) 
or moderate to intensive (~12). Initial teacher preparation programs are available at 
the undergraduate, post-baccalaureate and master's degree levels. The early child
hood program prepares teachers to teach age three to grade three. The middle 
childhood program prepares teachers to teach grades four through nine with spe
cialization in each of two areas selected from reading/language arts, mathematics, 
science and social studies. The secondary program prepares teachers in grades 
seven to twelve to teach language arts, mathematics, science, social studies or 
family and consumer science (grades 4-12). The P-12 program "prepares teachers of 
foreign language, music, dance, drama, or visual arts. Endorsements are available in 
reading and teaching English as a second language. The special education options 
prepare undergraduates as intervention specialists/teachers for children with special 
needs and graduate students to be master teachers and supervisors of special edu
cation programs. The University Center for Child .Development, under the direction 
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of the College of Education, provides child care for children while serving as an 
experimentalleaming site for teacher education students. 

The Department of Educational Foundations and Leadership serves undergrad
uate and graduate students in the College of Education. The department serves 
undergraduate students by providing instruction in core courses in teacher educa
tion and postsecondary technical education. In the area of leadership, the depart
ment provides graduate courses in school administration and higher education . 
administration. The department members also teach the core curriculum of histori
cal, philosophic, psychological. and social foundations required in all graduate educa
tion programs. They teach, advise, and supervise problems, theses, and disserta
tions of students in their degree-granting graduate programs, the master's programs 
in Educational Foundations, the master's and doctoral programs in Educational 
Administration, the master's program in Higher Education Administration, under
graduate and masters programs in Postsecondary Technical Education, certificate in 
khnical & Skills Training and certificate in Postsecondary Teaching . 

The Department of Sport~ and Wellness.Education prepares students 
for careers in teaching, athletic training, exercise science, coaching and related recre
ational fields. There are laboratories· for the study of exercise physiology. anatomy, 
athletic training, motor behavior; teaching skills (microteaching), and computer uti
lization in physical and health education. The department has access to the James 
A Rhodes Health and Physical Education Building (classrooms, the main gym, an 
indoor running track, a multi-purpose room, and four teaching station areas), 
Memorial Hall (classrooms, as well as large and small gyms), Ocasek Natatorium 
(classroom, swimming pool. racquetball courts, and cardiovascular fitness and 
weight training areas), Student Recreation and Wellness Center (cardiovascular fit
ness and weight training areas) Athletic Field House (sports medicine equipment), 
and Lee Jackson Field (an outdoor running track). Each of these facilities and 
resources is used in the presentation of our undergraduate academic programs. 

College of Engineering 
The offices, undergraduate laboratories, classrooms, research facilities, machine 
shops, computer laboratories, and other facilities of the College of Engi~ng. are 
located in the Aubum Science and Engineering Center; Schrank Hall North, Whitby 
Hall, and the Olson Research Building. 

The graduates from the College of Engineering's undergraduate programs regularly 
achieve the highest scores in the State of Ohio on the Fundamentals of Engineering 
Examination, which is the first step in professional licensure. Student teams that 
participate in national student competitions consistently are in the top 1 0% of the 
competitors. More than BO percent of eligible undergraduates elect to combine 
practical industrial experience with their academic studies by participating in the 
Cooperative Education Program, which is one of the oldest and most successful 
Cooperative Education programs in the United States. 

Every regular faculty member actively teaches at both the undergraduate and gradu
ate levels while performing research and professional service to the community. 
The current active research centers include the Computational Mechani~ Research 
Center, the Institute for Biomedical Engineering Research, and the Microscale 
Physiochemical Engineering Center. The College enjoys excellent relations with 
industry and the public sector. This relationship is formalized through the 
Engineering Advancement Council. which works actively on behalf of the College, 
and the Engineering Advisory Council. 

The College's undergraduate programs in Chemical Engineering, Civil Engineering, 
Electrical Engineering, Mechanical Engineering, Computer Engineering, Mechanical 
Polymer Engineering and the Cooperative Engineering Program are fully accredited 
by the .t>ccreditation Board for Engineering and Technology (ABE1). 

The College's new undergraduate program in Biomedical Engineering is under the 
direction of experienced faculty members and will be considered for ABET accredi
tation when eligible. 

The master's pro9rams in the College consist of departmentally administered 
Master of Science degrees in Chemical, Civil, Electrical, and Mechanical 
Engineering. the Dean's Office administers the Master of Science in Engineering 
degree with specializations in Biomedical Engineering, Polymer Engineering, and 
Engineering Management. 

The Doctor of Philosophy in Engineering is offered in the interdisciplinary fields of 
EnvironmeQtal Engineering, Mechanics, Systems Engineering, Materials Science, 
Transport Processes, Biomedical Engineering, Engineering Applied Mathematics, 
Chemical Reactions and Process Engineering, Microscale Physiochemical 
Engineering, and Polymer Engineering. This interdisciplinary degree integrates 
departmental disciplines and is administered by the Dean's Office. There is coordi
nated Doctor of Philosophy in EngineeriQg Degree with Youngstown State 
University and a joint MD/Doctor of Philosophy Degree in Engineering with the 
Northeast Ohio Universities College of Medicine. 

The Department of Biomedicaf Engineering is located in the Olson Research 
Center and has classrooms, instructional laboratories and research laboratories. The 
department provides educational opportunities at both the undergraduate level (BS 

· Biomedical Engineering) and the graduate levels (MS and Ph.D. in Engineering). 
Biomedical engineering graduate students may also participate in the joint 
MD/Doctor of Philosophy in Engineering Degree program between the College of 
Engineering and the Northeast Ohio Universities Co11ege of Medicine. 

Research faculty members in the Biomedical Engineering Department have strong 
research programs in biomechanics, instrumentation, signals, imaging and bioma
terials are active participants in the Institute for Biomedical Engineering Research. 
There are nine major research laboratories located in the Biomedical Engineering 
Department. 

The Musculoskeletal Biomechanics Laboratory is equipped with materials testing 
equipment and finite element analysis capabilities. This laboratory can also evaluate 
and test medical and surgical procedures and applications. · 

The Human Interface Laboratory conducts research in virtual reality. telemanipula
tion, biofeedback therapy and minimally invasive surgery. The Rehabilitation 
Engineering Laboratory is equipped to conduCt collaborative research on problems 
related to stroke, head injury and arthritic patients. The Biomedical Instrumentation 
laboratory has continuous wave and Doppler ultrasonic equipment, temperature 
sensing devices, blood pressures and flow monitoring equipment. 

The Vclscular Dynamics Laboratory provides facilities to measure and analyze blood 
flow through steady and pulsatile in vitro models of cardiovascular importance using 
techniques such as flow visualization, 2-D laser Doppler anemometer and pulse 
Doppler ultrasound techniques. 

The Motion Analysis Laboratory studies all aspects of human mCM3nnellt. This labo
ratory is equipment with a Vicon Motion Analysis System, two AMTI force plates, a 
MA-1-EMG system, and associated computer hardWare and software. 

The Biostereometrics Laboratory is equipped to perform spatial analysis using 
thre&<limensional sensing technology. which includes a Kem Maps-200 Digitizing 
System and a JK Laser Holographic camera for laser holographic interferometry. 

The Biomaterials and lissue Engineering Laboratory prcNides equipment infrastruc
ture to investigate all aspects of biomaterials. The facility includes a wet lab for for
mulation, development and analysis of biomaterials, including medical applications 
for nanotechnology. The tissue culture lab has equipment to investigate the interac
tions of cells and tissues with biomaterials and to develop tissue engineering scaf
folds for developing therapies in regenerative medicine. 

The Department of Chemical and Biomolecular Engineering is located in 
Whitby Hall with undergraduate laboratories in the South Tower of the Auburn 
Science and Engineering Center and research laboratories in the North Tower of the 
Auburn Science and Engineering Center. The department provides educational 
opportunities for students at both the undergraduate and graduate levels in 
Chemical and Biomolecular Engineering. Undergraduates may eam Specialization in 
Polymer Engineering and Biotechnology by taking appropriate courses. 

A major feature of the Undergraduate Laboratory is the 24 feet high distillation unit 
with the Coming Glassplant &inch and 12-inch columns configured as a 12-plate 
bubble-cap column, an 8-foot high packed-bed column, and control systems. The 
laboratory has a pilot plant with a 5-gallon agitated reactor and a packed-column 
stripping facility. Laboratory experiments include a fluid flow measurement appa~ 
tus, heat transfer study systems, ion exchange for separation, microporous material 
synthesis in a well mixed reactor. and enzymatic material synthesis. The undergrad
uate laboratory is associated with a variety of courses and is available for individual 
and team research projects. Demonstration units for biochemical degradation, 
chemical precipitation, and reverse osmosis are available as well as analytical instru
mentation including atomic adsorption and gas chromatography. 

The Department of Chemical and Biomolecular Engineering has an Undergraduate 
Computer Laboratory with excellent on-line computer access and up-to-date salt
ware. Software programs include word processing, numerical calculations and pro
gramming, process simulation software (ChemCAD), and computational fluid 
dynamics software (CFX). Students studying process dynamics and control make 
use of our Unix based UltraSparc workstations, National Instruments process data 
acquisition hardware and software, as well as a variety of engineering software 
packages including Matlab, Mathematica, Maple, and Control Station. 
Undergraduate Design L.aboratoPies are available for honors research, individual 
design projects, and team projects. 

The Applied Colloid and Sl:lrface Science Laboratory has a state-of-the-art laser light 
scattering facility including a Lexel argon-ion laser; a ~on isolated optical bench, 
a Brookhaven correlation and probability analyzer. FTIR-Ramen, TGA. and an IBM 
PC-based data acquisition system. The Biochemical and Environmental 
Bioengineering Laboratory is a satellite center of the Ohio Bioprocessing Research 
Consortium, housing a state-of-the-art HPLC-MS with additional luminescence, 
UVNIS, and Rl detectors. The labs are well equipped with several bioreactor assem
blies, SOiVall RC-5C refrigerated super centrifuge, Perkin-Elmer UVNIS spectrome
ter and LS-50B luminescen(:e sp6ctrophotometer. and on-line NAD(p) H fluorome
ters. The Biomaterials Laboratory is available for polymer synthesis and storage 
include a nitrogen hood, Sephadex separation columns, an oil bath, a dry bath, a 
vacuum oven, a Buch rotary evaporator. and a L.abconco lyophilizer. 



The Catalysis Research Laboratory is equipped with high pressure and high temper
ature IR reactor system with a Nicolet Magna-IR 550 Spectrometer Series II, a 
Nicolet Magna-IR 560 Spectrometer E.S.P. and a Balzers Prisma OMG 200 Mass 
Spectrometer for in situ catalyst preparation, in situ characterization, temperature 
programmed desorption of NO, H2. and CO, and in situ reaction studies. 

The Multiphase and Solids Processing Laboratory is equipped to do research in fil
tration and flows through porous media. The labs are equipped with a gamma ray 
instrument for measuring porosity of packed columns and filter cakes, a Frazier Test 
to measure air permeability of filter media, a Hiac Royco BRB particle counter. a 
Zeta Meter and a Brookhaven EKA Streaming Potential instrument for measuring 
zeta potentials. An optical system is set up to measure particle sizes and size distrib
utions. The Nonlinear Control Laboratory is equipped with Unix based workstations 
and a variety of engineering software packages. 

The Supercritical Fluids Laboratory, a key lab in the Ohio Supercritical Fluid 
Technology Consortium, is equipped with FTIR/RAMANJATR, GC/FID/TCD high 
pressure phase behavior apparatus, Berty Reactor. l~iter stirred Reactor. dynamic 
light scattering, mechanical testing and high temperature GPC. The Thin Film 
Laboratory is equipped with plasma systems, thermal chemical vapor deposition, 
and in situ microbalance. 

The Department of Civil Engineering is located in the Auburn Science and 
Engineering Center and Schrank Hall North and has five major laboratories. In the 
Environmental Engineering Laboratory. students learn to analyze water. wastewater 
and contaminated soils to assess its quality and to determine the most effective 
treatment techniques. laboratory equipment includes UV-visible spectrophotome
ters, respirometers, gas chromatographs, high-performance liquid chromatographs, 
toxicity analyzers, an atomic. absorption spectrophotometer. and a total organic car
bon analyzer. Water and wastewater analytical kits are available for field studies. 

The Wendell ladue undergraduate computer room is equipped with personal conr 
puters and associated facilities for cMI engineering students for both class and per
sonal use. 

In the hydraulics laboratory a tilting flume enables the student to visualize water 
flow in streams and rivers. A pressurized pipe module is used to study frictional 
losses in different size pipes. Instructional laboratories introduce several hydraulic 
software tools such as FlowMaster for pressurized pipe and open channel flow cal
culations, EPANet, for water distribution pipe network analysis, HEC-RAS, for calcu
lating water surface profiles for natural streams and channels, and Water CAD. 

In the soil mechanics and foundation engineering lab, a student learns how to ana
lyze soil by a variety of tests and equipment to determine shear strength, com
paction characteristics, and consolidation. In addition to the standard equipment for 
routine testing, the laboratory has a computer-<:antrolled cyclic triaxial testing sy:r 
tern, flexible wall permeameters, and particle image analysis systems. 

In thE! structural materials laboratory. students have the opportunity to observe the 
experimental verification of the behavior of structural materials, members and con
nections subjected to tension, compression, bending and torsion. Physical testing is 
accomplished through the use of two universal testing machines with a maximum 
capacity of 500,000 lbs., five closed loop servohydraulic testing machines with a 
maximum capacity of 100,000 lbs., a load frame used to test full scale members 
and structural systems and a Charpy impact machine. One of the closed loop 
machines has the capability to apply both axial and/or torsional loads. Further, a full 
array of data acquisition equipment is available. 

The transportation lab is equipped with a complete signal control system supported 
by video and laser speed/range detection systems to provide traffic data for systems 
operation and analysis. The global positioning system tracks the position of probe 
vehicles on transportation network and the spread spectrum radio transmits the 
video and traffic data _from one such system to another wirelessly. 

The Department of Elec:trlcal and Computer Engineering is located in the South 
Tower of the Auburn Science and Engineering Center. The Department has an 
undergraduate program in Electrical Engineering and an undergraduate program in 
Computer Engineering. Both programs take advantage of the learning facilities that 
are available in the Department of Electrical and Computer Engineering which 
include laboratories for the study of circuits, analog and digital electronics, control, 
computers, energy conversion, embedded systems interfacing, power electronics, 
and electromagnetics/microwaves. Laboratories follow instruction to help the stu
dent apply the material learned in class. 

In the circuits laboratory students learn the basics of circuit design, instrumentation 
and measurements. The laboratory is equipped with digital oscilloscopes, digital 
volt/ampere meters and other basic measuring equipment. 

The analog and digital electronics laboratory builds on the circuits sequence and 
introduces the student to more advanced design tools and concepts, including 
computer simulation of circuits. In addition to digital oscilloscopes, the laboratory 
contains signal generators and the like, specialized equipment such as a transistor . 
curve tracer, single-board microcomputers, development systems, personal 
computers and other specialized instruments. 
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The computer laboratory is an open laboratory with free access to students. 
The laboratory contains networked personal computers with all software 
necessary for other courses, as well as word processing and networking 
software. The laboratory also serves courses in computer engineering and 
many elective courses and for research purposes. 

The two control laboratories teach the basics of analog and digital control. 
The laboratories are equipped with digital measuring eql.lipment, analog and 
digital computers and interfacing components. 

The energy conversion laboratory teaches electric machines, energy 
conversion, and machine control. The labpratory is equipped with motors, 
generators and controllers, both digital and analog. Emphasis is placed on 
computer control of machines. 

The embedded systems interfacing laboratory is dedicated to interfacing the 
computer to the outside world. Students learn how to connect devices to 
computers, how to program them, and how these can be used in d~sign. The 
laboratory uses a variety of real-world designs and projects to keep students 
up to date on this important engineering activity. The equipment in the 
laboratory includes personal computers, single-board micro computers and 
industrial controllers in addition to measurement equipment and components. 

The power electronics lab is taught as part of a power electronics course and 
teaches design of power components and circuits for operation at high 
voltage, high current and high power. Digital controllers and all digital 
measuring equipment account for a very modern laboratory. 

The electromagnetics/microwave laboratory uses basic experiments in transmission 
lines, waveguides and antennae to teach the principles involved. In addition to the 
basic equipment, the laboratory has a shielded room for specialized measurements. 

A regularly updated computer laboratory is available for modeling and software 
development projects in all courses. The senior design project laboratories provide 
bench space and instrumentation for assembly and test of team projects. 

Additional laboratories for siQllal processing and advanced control exist as 
part of elective courses. 

The Department of Mechanical Engineering is located in the Auburn Science and 
Engineering Center and maintains laboratories that are used by the undergraduate 
programs in Mechanical Engineering and the undergraduate program in Mechanical 
Polymer Engineering. The undergraduate program in Mechanical Engineering is 
staffed by mechanical engineering faculty and the undergraduate program in 
Mechanical Polymer Engineering is staffed by faculty from the Department of 
Polymer Engineering and the Department of Mechanical Engineering. Polymer spe
cialization courses for the Mechanical Polymer Engineering Program are dual listed 
under the Department of· Polymer Engineering and under the Department of 
Mechanical Engineering. 

There are eight laboratories in the Department of Mechanical Engineering. The 
Thermal and Ruid Science Laboratory has internal combustion engines, a gas tur
bine, a supersonic wind tunnel, a subsonic wind tunnel, and a water tunnel. The 
Heat Transfer Laboratory has temperature measurements systems, a gas laser. and 
a spectrum of heat exchangers. 

The Mechanical Measurements Laboratory has a complete complement of trans
ducers, calibration equipment and standards, signal conditioners, analog recording 
devices and microprocessor-based digital data acquisition systems. The Materials 
Testing Laboratory has a computer controlled servohydraulic structural testing 
machine and a uniaxial universal testing machine fcir performing static, quasistatic, 
cyclic and dynamic tests on a spectrum of engineering materials and several types 
of hardness testing equipment. 

The Parker Hannifin Motion and Control laboratory has hydraulic and pneu
matic servo systems as well as several pilot systems controlled by PLCs and 
computer controllers. 

The Experimental Mechanics Laboratory has photoelastic strain measuring equip
ment and associated facilities, coupled with a complete range of strain gage instru
mentation for both static and dynamic measurements. The Mechanical Design 
Laboratory has several major software packages for computer-aided design con
nected to the College's Engineering Computer Network Facility (ECNA. The System 
Dynamics and Controls Laboratory is composed of several microprocessors, analog 
computers, and digital controllers, as well as equipment for process control and 
robotics. 

The Micro Electro Mechanical Systems (MEMS) Laboratory has instrumentation to 
build and characterize MEMS devices. 

The Vibration and Acoustics Laboratory has electromechanical shakers, sound pres
sure level instrumentation, and frequency spectrum analyzers for modal analysis. 
The Metallography and Failure Analysis Laboratory has a complete set of metallo
graphic instrumentation for microstructural analysis of both conventional and 
advanced engineering materials, and electron microscopes for analysis of failure. 
Undergraduates in the Mechanical Polymer Engineering program use laboratory 
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faci~ities. in the Departm~nt of Polymer Science, the Department of Polymer 
Eng1neenng, and the Maunce Morton InstitUte of Polymer Science in addition to the 
laboratories in the Department of Mechanical Engineering. 

The facilities in the Department of Polymer Science oontain extensive laboratories for 
polymer synthetic chemistry and for the characterization of macromolecules and poly
mer morphology. A nuclear magnetic resonance laboratory is maintained with several 
high-resolution instruments. The applied research section of the Maurice Morton 
Institute of P~er Science operates a variety of analytical and compounding 1 pro
cessing laboratones to serve the needs of 1ndustry and government agencies for a rel~ 
able soorce of problem solving and data. Processing laboratories include unique blend
Ing/compounding and molding facilities. 

The Akron Polymer Training Center serves as a laboratory for the processing and test
ing of rubber and plastic materials. This Center provides classrooms and laboratories 
for unde~graduate students in the Mechanical Polymer Engineering program. The lab
oratories available in the Department of Polymer Engineering include the Extrusion 
La~ the Electromagnetic Radiation and Electron Optics laboratory. the Thermal 
and Dielectric laboratory, the Rheological laboratory. and the Mechanical laboratory. 

College of Fine and Applied Arts 
The mission of the Mary Schiller Myers School of Art is to provide a high quality 
education and leadership in the fine arts, art history. design and art education. We 
seek to pr!Mde excellence in teaching, research and community service, oontributing 
in the visual culture of the region. The Myers School of Art combines a strong 
foundation program with high quality programs in eight studio areas as well as art 
history and art education. The faculty consists of practicing artists. designers and 
scholars who combine a dedication to excellence in teaching with creative and 
scholarly practice. The laiQe number of faculty offers a diversity of approaches to art. 
An excellent faculty-to-student ratio and faculty mentoring allow extensive individual 
instruction. We offer two degrees designed to meet the needs of both our traditional 
and non-traditional students. The BA emphasis affords an opportunity for those 
interested in a broad background in the arts or wotk in related fields. while the BFA 
pr!Mdes solid training and preparation for professional practice and life-long leaming. 
We recognize that there are many kinds of excellence. Our mission is to determine 
and encoorage these within our diverse student body. 

It is also our mission to offer our expertise and resoorces as professionals to the Akron 
and Northeastern Ohio communities. Strong exhibition programs. visiting artists and 
lecttJre series that are open to the public are one way to accomplish this. We also 
encourage our faculty to provide leadership and services to the community as 
wor1<ing artists, designers, speakers, exhibition jurors and oonsultants. 

The School of Communication features a television classroom/studio and a wide 
complement of supporting audio and video equipment. including graphics generators 
and linear and nOn-linear editors. Portable audio and video equipment is available for 
location use. There is an audio recording facility with multitrack capability. The School 
also houses radio station WZIP. an on-air 7,500 watt FM radio station serving 
Northeast Ohio. WZIP-FM is operated by UA students under the supervision of pro
fessional broadcasters and gives students an opportunity to develop skills in broad
casting and communication through the completion of on-air assignments. A multime
dia production/editing laboratory-classroom supports class instruction. News, 
publications. and other writing classes have access to Macintosh and PC computer 
laboratories with complete desktop publishing layout. graphics, and print capabilities. 
The School works in cooperation with local 01ganizations, non-profit groups and profes
sional agencies in an internship program for upper-level students. 

The School of Speech-l..angua Pathology and Auclology provides preprofes
sional and professional training ·to students who wish to become speech-language 
pathologists and/or audiologists. The School houses the Audiology and Speech 
Center. which functions as a practicum training arm as well as a service agency for 
persons in the region who have speech, language, and/or hearing problems. 

The School of Dance, Theatre, and Arts Administration is located in the new 
Guzzetta Hall addition. The activities in the Dance Program include the unde~gradu
ate dance·programs for the B.A. in Dance. and a B.A. in Dance Studies with a 
Business Cognate and B.F.A. degrees in Dance, Multi-age Ucense in Dance. dance 
minor. the Dance Institute for students ages 8-18, and continuing education for adults. 
There are seven technology enhanced studios. each with mirrors, barres, sprung mar
lay floors, and pianos. There also is an athletiq training room with a graduate assistant 
athletic trainer and a jacuzzi. Annual performances are held in the intimate Daum 
Theatre in Kolbe Hall, and E.J Thonnas Performing Arts Hall. The University of Akron 
is an aocredited institutional member of the National Association of Schools of Dance. 
The Theatre Program offers a B.A., B.A. in Theatre Arts, Multi-age License in 
drama/theatre, and graduate programs in Theatre and Arts Administration. It utilizes 
three different performing spaces to present its annual season of two to four produc
tions. Guzzetta Hall houses the versatile "black box" experimental Sandefur Theatre 
as well as rehearsal. teaching, and shop facilities. Kolbe Hall is the site of the 244-seat 
Daum Theatre, complete with support facilities. This conventional proscenium theatre 
is the home of theatre productions. as is E.J. Thomas Performing Arts Hall. Student 
productions are performed in Studio 28, Sandefur Theatre, a(ld Daum Theatre. 

The School of Family and Consumer Sc:ienc:es is housed in Schrank Hall South and 
is accredited by The American Association of Family and Consumer Sciences. The 
School prc:Mdes education in nine unde~graduate and five graduate programs, includ
Ing Child and Family Development. Chid ura, Family and Conlumer Sciences 
Teacher Education. Diel8tics, Fashion Merchandising. and lnt8rior Design. Nine 
laboratories, including a Computer Center. are available for $1:udent leaming exper~ 
ences. All programs provide community experiences through internships, clinicals, 
and student teaching. These programs have active Advisory Committees of commu
nity professionals who provide advice and networking assistance. The School's Center 
for Family Studies offers a certifiCate program in DM:lrce Mediation. In cooperation 
with the College of Education, the School maintains the Center for Child Development 
for the study of child development and teacher education. The school also houses the 
University of Akron Nutrition Center. a comprehensive regional cienter for the study 
and delivery of effective nutrition interventions. The Center serves as an educational 
resoorce for students and the community. pr!Mdes nutrition serviices and conducts 
research. 

The School of Music is housed in Guzzetta Hall and also utilizes the E.J. 
Thomas Performing Arts Hall. Guzzetta Recital Hall seats 250 and is equipped 
with a pipe organ, harpsichord. two concert grand pianos. and a recording 
booth. The Music Computer Center is equipped with Macintosh computers 
and MIDI/sound and video equipment. An electronic music studio features 
digital and analog multitrack recording and sound synthesis equipment for 
music composition. Classrooms, studios. and 40 practice rooms (acoustical 
sound modules) are used for teaching, rehearsals, and practice. 

The School of Social Work offers CSWE-accredited professional training to social 
work students by linking them to a variety of local health and human services 
community agencies and OIQBnizations. The strong oommitment and interaction with 
a network of agencies in the community serves as a laboratory for students. 

College of Nursing 
The Collage of Nursing, located in Mary E. Gladwin Hall, pr!Mdes professional nursing 
education at the baccalaureate. master's and doctoral levels. The College is approved by 
the Ohio Board of Nursing and the baccalaureate and master's program are accredited 
by the Commission on Collegiate Nursing Education. The College has a Student Affairs 
Office which prc:Mdes academic advising services to prospective and pre-nursing stu
dents. The College oontains a state-of-the-art Learning Resoorce Center. including a 
computer laboratory exclusively for nursing students and simulation experiences. The 
Center for Nursing within the College is closely linked to the Akron community and is 
used by faculty and students for community service, practice, education and research. 
The College of Nursing also has a Center for Gerontological Health Nursing and 
Advocacy whose primary goal is to improve the health care and quality of life for elders. 

The baccalalnlde c:urriculum is a six-semester clinical Sequence after completion of 
University and college prerequisite oourses. Students have practice experiences in a 
variety of settings including hospitals, clinics, rehapilitation agencies, long-tern care facil
ities, community health agencies. mental health agencies, pediatric agencies and 
home care settings. 

The LPNJ8SN sequence is designed for licensed practical nurses who wish to obtain 
a baccaiatJreate degree in nursing. The program itself, after completion of the prerequ~ 
sites, is 2-1/2 years in length, full-time. A part-time option is available. The RN 
Advancement option offers two career pathways to meet the needs of registered 
nurses. The RIII/BSN sequence is designed for nurses who wish to obtain a baocalau
reate degree in nursing. The RN/MSN sequence is designed for the experienced 
nurse who wishes to go on to graduate study to prepare for advanced nursing practice 
roles. Students wishing to begin work on their master's degree (RN/MSN option) may 
do so while meeting the baocalaureate requirements. Additional admission require
ments and a graduate nursing research class (Inquiry I) are part of the RN/MSN option. 
Continuation in the graduate program is predicated on meeting graduate program 
requirements and acceptance into the graduate nursing program.The RN 
~ option is offered on the Akron campus as well as the campuses of 
Lorain County Community College and Wayne College in Orville. 

The Master's Program includes advanced practice options as a clinical nurse special
ist. nurse practitioner. or nurse anesthetist and an advanced role option in nursing ser
vice administration. Advanced Role Preparation in Nursing Educator Role and Nursing 
Management and Business Certificate Programs are also available. Advanced practice 
specialties include adult/gerontological health nursing, behavioral health nursing, child 
and adolescent health nursing and nurse anesthesia. Postmasters certificate programs 
include adult/gerontological health nursing, behavioral health nursing. and child and ado
lescent health nursing and nurse anesthesia. Core courses in the Master of Science in 
nursing program are offered via distance learning from the Akron campus to the Lorain 
County Community College (l.CCC) campus. 

The Doctoral Program in nursing is a joint Ph.D. program with Kent State University. It 
is the first Joint Doctoral Program in Nursing in the state of Ohio. The curriculum focus
es on the development ana testing of theories and models of nursing science and 
nursing practice, the consideration of the social, political, legal and economic implica
tions of health care policies and practices, and the dissemination of knowledge. 



College of Polymer Science and 
Polymer Engineering 
The College of Polymer Science and Polymer. Engin.-ing offers only graduate 
degrees leading to the Master of Science and Doctor of Philosophy in both Polymer 
Science and Polymer Engineering. In addition, there are elective courses in both 
polymer science and polymer engineering for undergraduate science and engineer
ing majors. Options which emphasize polymer engineering have been developed 
with the College of Engineering through the Departments of Chemical Engineering 
and Mechanical Engineering for undergraduate students interested in the polymer 
industry. Options have also been developed in the college of Arts and Sciences in 
Chemistry and Physics which emphasize polymer science. In addition, an interdisc~ 
plinary undergraduate program leading to a degree in Mechanical Polymer 
Engineering, approved by the faculties of the colleges of Engineering and Polymer 
Science and Polymer Engineering was started in fall 1995. Students in this program 
are administered in the College of Engineering, and the program is described in that 
section of this Bulletin. 

The facilities of the Department of Polymer Science and the Maurice Morton · 
Institute of Polymer Science IMMIPSI support fundamental and applied research 
in polymer chemistry, polymer physics, and many aspects of polymer behavior. 
There are extensive laboratories for polymer synthetic chemistry and for the charac
terization of macromolecules and polymer morphology. A nuclear magnetic rescr 
nance laboratory, operated jointly with the Department of Chemistry, provides sever
al high-resolution instruments supervised by a professional staff. The Applied 
Polymer Research Center, managed by the University of Akron Research 
Foundation, but working closely with MMIPS, operates a variety of al'lalytical and 
compounding/processing laboratories to serve industry and government agencies for 
a reliable source at problem solving and data. The total value of major instrumenta
tion and equipment housed in the polymer science laboratories exceeds $15 million. 

The Department of Polymer Engineering and Institute of Polymer Engi-"'9 
maintain a broad-based range of processing, structural, and rheologicaVmechanical 
characterization facilities. Processing facilities include unique blending/compounding 
facilities with five twin-screw extruders, a microscale compounder, and seven inter
nal mixers including flow visualization capability; eight single-screw extrusion lines for 
plastics and rubber, with ultrasonic and sound waves and rotational mandrel dies,· and 
with single/multiple bubble tubular film and cast film extrusion capability as well as 
two biaxial film stretchers. Molding facilities include screw injection molding capabil~ 
ty of five machines, blow molding, plug assist thermoforming and compression 
molding, filament winding and pultrusion processing for composites. 
Characterization capability includes scanning electron and atomic force microscopy, 
X-ray diffraction (including a rotating anode X-ray generator), Fourier transform 
infrared, small angle light scattering, optical microscopy and retardation, radiography, 
differential scanning calorimetry, thermogravimetric analysis, dielectric thermal analy
sis, and surface profiling, rheological and mechanical testing, including rotational and 
capillary shear rheometry, dynamic mechanical, tensile and impact testing. 

The Akron Polymer Treining Center, which serves as a laboratory for the process
ing and testing of rubber and plastic materials, was opened in June 1994. The Center 
was developed at the urging of the Akron Regional Development Board and EPIC, an 
industrial-government-university consortium, to train machine operators and techn~ 
cians for the polymer industry. The Center also provides classrooms and laboratories 
for graduate students in Polymer Engineering, for undergraduate students in 
Mechanical Polymer Engineering, and for two-year associate degree students in 
Polymer Technology as well as continuing education courses for scientists and eng~ 
neers. 

The Akron Global Polymer Academy at The University of Akron assists the 
College of Polymer Science and Polymer Engineering in creating and disseminating 
knowledge about polymer science, polymer engineering, and Science, Technology 
and Engineering, and Mathematics (STEM) education by supporting initiative in P-16 
education and other distributive education ventures. Providing consulting and training 
services to the polymer industry worldwide, the Akron Polymer Training Center is 
the workforce development division of the Akron Global Polymer kadenny. 

University Libraries 
Library facilities are housed in three separate locations: in Bierce Library on Buchtel 
Common; the Science Library in Auburn Science and Engineering Center. Room 
1 04; and Archival Services in the Polsky Building, lower level. 

Library services include reference and research assistance, and user education. 
Materials can be borrowed from the University Libraries through the circulation 
department or obtained from other libraries through the OhioLINK network or 
other resource-sharing arrangements. 

The University Libraries' collections contain more than 2.8 million items: books, 
periodicals, govemmel")t documents, curricular materials, microforms, maps, audio
visual materials, and archival documents. The library receives nearly 14,000 maga
zines, journals, newspapers, and other serial publications. 
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Throug~ the library's memberships in the Center for Research Libraries, the Ohio 
Library and lnfornnation Network. the Online Computer Library Center (OCLC), and 
the Ohio Network of American History Research Centers, access to vast resources 
is greatly increased for University students, faculty, and staff. 

University identification cards function as library cards. Group study rooms, photo
copy services and equipment for use in making paper copies from microfomns are 
available in Bierce Library and in the Science Library. Students may use one of the 
180 circulating laptop computers available in Bierce and Science libraries. 

Audiovisual Services, located in Bierce Library, Room 63B, maintains an extensive 
centralized collection of media hardware and audio-visual resources for student and 
faculty use. It also has a collection of instructional materials in various media for
mats (filmstrips, slides, etc.) to supplement classroom instruction. Audio Visual 
Services also designs, installs, and maintains technology-enhanced general pur
pose classrooms, offering pernnanent in-room projection, sound reinforcement and 
a sophisticated media retrieval system. 

Information l&chnology Services 
Division 
Providing Information Technology (m Direction, Services and 
Support for The University of Akron. 
The lnfornnation Technology Services (ITS) Division supports all of. the University's 
technology needs including data and communications. In today's University environ
ment, professors, students, administrators, and staff use the same technology and 
products. Personal productivity tools, netwOrk connectivity, and services provide a 
common infrastructure for the dissemination of infornnation and communications. 

The ITS Division is preparing for the University's future technology needs with an 
emphasis on the continued convergence of voice, video and data networks into a 
single digital network environment. 

Distributed Technology Services provides technology and software support ser
vices for the campus community. 

Computer Labs: A combination of 360 Dell wireless laptops are available 
for twcr and four-hour loans in Bierce Library, the Science & Technology 
Library, Circulation desk, the Student Union information desk, Polsky's 
Room 267 and the Exchange Street Residence Hall. The wireless laptops 
can be used anywhere within the building to access the internet, to get 
mail, or to do class assignments. A general· purpose computer lab of 20 
Windows Desktop PCs for students is located in the College of Arts & 
Sciences building, Room 103A. 

Both the wireless and general purpose labs have the same productivity tools 
such as Microsoft Office, SPSS and SAS. All computers have internet and e-mail 
capabilities. · 

Internet Kiosks 112 strategically placed internet kiosks provide instant access to 
email and Web registration on campus. 

Computer Repair Services provides University of Akron students with knowl
edgeable assistance in the setup and operation of their personal computer equip
ment. CRS will install University-approved software and assist in installing hard
ware and peripherals, which will enable you to connect to the University 
computer network and the internet. CRS will also provide hardware diagnostics, 
software diagnostics (within reason) and basic troubleshooting. CRS will not 
install or troubleshoot any software or hardware relating to games. If a hardware 
problem is found or suspected, our student technicians will give you an idea as to 
where the problem lies. CRS can also help you set up your dial-in access to the 
University Computer Network as well as direct network connections or wireless 
for residence hall students. 

CRS will install (you must have the original media) and troubleshoot the following 
software products: · 

• Microsoft Windows XP. XP Home, 2000, ME, 98, VIsta 
• Microsoft Office 2007, 2003, 2000, 98 
• Microsoft Publisher 
• Adobe l>crobat Reader 
• Hummingbird Remote Job Entry 
• McAfee Virus Scan software 

**Please note that all Microsoft software must be purchased by the student prior 
to installation. An agreement between the University and Microsoft allows the 
university to sell Microsoft software products to University of Akron students 
through Computer Solutions, at significantly reduced prices. 

Location: The Lincoln Building. 100 Lincoln St., Room 1 03; (330) 972-7626 

Hours of Operation: Monday-Friday, 7:30 a.m. - 5 p.m. 

(continued on page 22) 
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Technology Learning Support Services (TLSS) provides the campus communi
ty with support services for computing hardware and software. Walk-in Support 
Centers combined with Laptop checkout areas are conveniently located across 
campus. 

Walk-in Zips SUpport Centers 
Bierce 52C & Exchange Residence Hall Room 146 

Hours of operation during the Fall and Spring semesters: 
Monday-Thursday: 8 a.m. -10 p.m. 
Friday: 8 a.m.- 9 p.m. 
Saturday: 9 a.m.- 8 p.m. 
Sunday: 1 p.m. -10 p.m. 

Summers hours are modified and are posted on the Web page. 
Po/sky367 · 

Monday- Friday: 8 a.m.- 8 p.m. 

The Zips Support Desk provides call in, (330) 972-6888), email, support
®sk@uakron edu, and online chat support for all students, faculty and staff. 

Hours of operation during the Fall and Spring semesters: 
Monday -Thursday: 8 a.m.- midnight 
Friday: 8 a.m.- 9 p.m. 
Saturday: 9 a.m.- 8 p.m. 
Sunday: 1 p.m.- midnight 

Summers hours are modified and are posted on the Web page. 

Software Training Services develops Web-based tutorials and documentation for 
student self-service applications, the portal (ZipLine), Springboard!, and email 
(WebMail). For more information, visit Software Training Service's Web site at 
http://www uakron edufltS/!eamingltrainjng/jndex php. 

Computer Based Assessment & Evaluation provides support to students who 
are required to take surveys, assessments and tests online. The testing lab is locat
ed in Schrank Hall North 152 and reservations for test appointments can be made 
at httpJ/cbt yakron edu. CBA & E provideS support for the following: 

• Develops and delivers tests, surveys and other assessment 
instruments on a variety of platforms. 

• Administers academic computer testing in a secured, proctored 
environment. 

• Administers placement testing for incoming university students. 
• Develops specialized test and system applications. 

Design and Development designs. develops, implements, administers and sup
ports Web-based, Web-enhanced and multimedia applications at The University of 
Akron. Our team is composed of instructional, curriculum, graphics and multimedia 
designers and producers. 

• We provide a Web presence for traditional and online courses by 
creating and supporting courses using an &learning system, currently, 
Springboard! . 

• We support departments ln the design and development of online 
programs and courses that provide access and interaction. 

• We support faculty in the design and development of Web-based and 
Web-enhanced course materials, including mult)media and 
assessment. 

• We support students in accessing and using these courses. 
• We provide digital photography. imaging, videotaping, editing and podcasting 

for courses, other university initiatives, and community partners. 
• We offer live and on-demand video streaming and hosting. 
• We support the use of a classroom response system (clicker technology), 

currently CPS. for courses and special events. 
• We offer Web site design and other graphic design for a variety of 

applications. 
• We explore emerging technologies and how they can be used to 

enhance teaching and learning, and we offer training on a number of these 
technologies. 

• We support students in accessing and using these technologies. 
For further information, contact Design & Development Services at (330) 972-6290. 

• For more information about Springboard!, navigate to: 
httpJ/www yakron edvlits/learningltrajnjnq/SpringBoard php 

• For more information about clicker technology. navigate to: 
htto·meam ya!qon edulitscljckers htm 

Distanw Learning Services: Distance Learning Services provides synchronous 
videoconferencing and Web collaboration capabilities to the classroom environ
ment. Students at the University are able to interact and share materials with stu
dents at one or more remote locations via classrooms equipped with state-of-the-art 
videoconferencing and Web collaboration technologies. In addition to accommodat
ing traditional course offerings, Distance Learning Services also provides: 

• A corporate videoconferencing suite ideal for group meetings and personal 
interviews. 

• A relationship with a network of content service providers that specialize in 
events such as virtual field trips. 

• Special event connections that support educational initiatives, i.e. work 
shops and professional development. 

For further information, contact Distance Learning Services at (330) 972-2720. 

Audio Visual Services: hldio Visual Services is located on the ground floor of 
Bierce Ubrary. Room 75. 

• Call (330) 972-7811 to order audio visual equipment. Staff will deliver equipment 
· on campus, assist with the set up of the equipment and will help troubleshoot 

any technical problems. · 

Hours of operation during the Fall and Spring s.nestBrs: 
Monday-Thursday 7:30a.m. - 9 p.m. 
Friday 7:30a.m. - 5 p.m. 
Please call (330) 972-7811 for summer hours. 

Network Services provides network connectivity and remote access for faculty. 
staff and students. Network connections are available in the Residence Halls and 
the entire campus is oo.l6red with 802.11 b wireless services. Remote access is 
provided by the use of VPN access. High speed cable modem service from the 
local area cable provider is also available at a reduced rate. 

UA's computer network, named UAnet. provides access to: 

• ZipLINK- UA:s library catalog 
• OhioLINK- the library catalogs of all State of Ohio universities and 

colleges 
• Electronic Mail (&mail) 
• The 1ntemet 
• UAnet's Web pages 
• Network file storage and printing 
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Student Affairs 
Charged with the responsibility of helping our diverse student body to maximize the 
total benefrts that college offers, Student Affairs provides services that promote the 
academic, sdcial, cultural, personal and physical growth and development of the stu
dent. Sensitive to the changing needs of today' s college student, Student Affairs is 
committed to helping students meet ttleir individual academic goals. 

This responsibility will be accomplished by our commitment to these objectives: 

• Creating a civil, supportive learning environment. 

• Providing academic support systems to increase student retention and encourage 
. satisfactory educational progress, 

• Celebrating diversity within the campus community, 

• Collaborating with all constituencies within the University to increase enrollment 
and improve the quality of the student experience, 

• Encouraging students to assume responsibility for their educational decisions and 
experiences, 

• Identifying and addressing evolving student needs in a changing environment, 
and 

• Addressing the needs of greater community constituencies through programs, 
services, and other resources. 

The following section outlines Student Affairs .units and the services offered to stu
dents .• 

ACADEMIC ACHIEVEMENT 
PROGRAMS 

, Academic-Achievement Programs is dedicated to the mission of preparing students 
for personal success. It provides various academic, recreational, social and cultural 
experiences for Akron-area students. Through five district prOgrams, it expands and 
enhances academic instruction, provides exposure to organized athletic activities, 
and adds value to the development of students through intensive summer compo
nents as well as academic year activities. These experiences are intended to 
empower students to make good decisions at home, in school, and in personal rela
tionships, which will improve their self-worth, impact high school graduation rates 
and facilitate the successful admission to and graduation from postsecondary educa
tional institutions. 

The Upward Bound Program is designed to provide intense academic, cultural and 
social experiences for its students, enabling them to develop the skills, attitudes and 
motivation necessary to enter and sucoeed in college. Students participate in a sum
mer enrichment component and during the school year receive counseling, advising 
and other academic support services. The program serves Akron Public School stu
dents in grades 9-12. Upward Bound is federally funded through the United States 
Department of Education. It is a Federal TRIO Program. 

The Pre-Engineering Program is designed to encourage and stimulate the interests 
of targeted high school students who have expressed or demonstrated interest and 
skill in mathematics or science. Field trips, workshops and tutorial services enhance 
and facilitate the pursuit of careers in engineering. 

The Educational Talent Se8rch Program IETSI provides services to eligible youth 
and adults to assist them in enrolling or re-enrolling in postsecondary education. The 
program serves Akron Public Schools students grades 6-12 and adults from the 
community, via workshops, newsletters, field trips and personal appointments. The 
program helps participants prepare for college, including assistance with college 
preparation, selection, admissions and the financial aid application process. Funded 
by the U.S. Department of Education, this is a Federal TRIO program. 

The Strive Toward Exc:ellence Program ISTEPI is a pre-<:OIIege preparatory pro
gram designed to assist students who aspire to attend college. STEP selects stu
dents in grade six. Funded by the Firestone Trust Fund, "Firestone Fellows" partict
pate in STEP for two years and then move into the University's Upward Bound • 
Programs, which assist them through high school. Program graduates are guaran
teed admission to The University of Akron and granted scholarship assistance. The 
program serves students who attend Akron Public Schools. 

'The Upward Bound Math/Science Program is designed to provide students with 
the skills and motivation necessary to pursue and complete an undergraduate 
course of study, preferably in mathematics or the sciences. The six-week summer 
residential program consists of integrated instructional classes in Polymer 
Science/Chemistry, Mathematics, Englishffechnical Writing and Computer Science 

plus hands-on laboratory courses in Polymer Science and Computer Science. Other 
components include: a Research Project, Career Exploration, fl61d trips, cultural e~ 
riences, recreational activities, college visits and mentoring by polymer science pro
fessors. Emphasis is placed on visualization and "doing" science and math utilizing 
handlH>n prOJects, Independent research, faculty interaction and mentoring while 
taking advantage of the resources of the world's largest, state-of-the-art polymer 
1nstruct1onal and research facility at The University of Akron. Funded by the U.S. 
Department of Education, this is a Federal TRIO Program. 

THE CENTER FOR CAREER 
MANAGEMENT 
The Center for Career Management's mission is to provide career services to all stu
dents and alumni of The University of Akron. Students also may participate in the 
Career Advantage Network (CAN) program, which provides opportunities to gain 
major related work experiences prior to graduation for eligible students, regardless of 

·academic major. 

Career Services 
Career Services for students and alumni include opportunities to participate in on
campus interviews with representatives from business, industry, education and 
branches of the government, Numerous educational 04treaches are provided 
throughout the campus community which includes a wide variety of topics such as, 
resume writing, job search skills, dress for success, etiquette dinning and mock 
interviews. In addition, CCM offers leadership opportunities for students and spon
sors career expos in collaboration with academic colleges, giving students the oppor
tunity to network with hundreds of potential employers. CCM maintains a career 
resource library that enables students and alumni to utilize computers, employer liter
ature, videotapes, job search information, job openings and career related books and 
periodicals. Career consiJitations are also available and may be scheduled by con
tacting the Center for Career Management. 

Career Advantage Network 
At The University of Akron, students may gain relevant work experience in their cho
sen fields before graduation through participation in the Career Advantage Network 
(CAN). Participation is crucial in order for students to gain first-hand knowledge of 
their careers and make important contacts prior to graduation. Research also shows 
that students who participate, have a greater success rate in their job search. 
Employers prefer to hire graduates with career-related experience thus participation 
in this program is invaluable. 

CAN guarantees opportunities for eligible students to participate in academic related 
experiential learning opportunities regardless of major. Experiential learning may 
include cooperative education, internships, practicums, clinicaVfielcl-based expert-
ences, student teaching and/or service learning. · 

Currently the two most utilized programs within CAN are CCK>P and internships. 

Cooperative Education (co-op) combines classroom learning with relevant work 
experience by integrating classroom theory with on-th&job perfoonance. The goal is 
to provide professional work opportunities in order to test career and professional 
goals. Research shows that students participating in CCK>P enhance their self-<:Onfi
dence and professional maturity. Participants can register for the co-op course and 
outcomes are posted on transcripts as credit/non-credit. Co-op is always a paid e~ 
rience arrd can be repeated each semester. . · 

Internships are typically a short-term supervised work experience in a student's field 
of interest for which the student may earn academic credit. Usually internships are 
one-time only experiences and pay is dependent on the students major and the 
employment industry. Students work in collaboration with CCM and the academic 
unit internship coordinator to develop these experiences. 

To participate in co-op/internship, interested students must make an appointment 
with a representative in the Center for Career Management, meet academic require
ments that are specific to their major and attend an orientation session. 

Students and employers participating in cooperative education are subject to all fed
eral, state and local labor laws. Additionally, students on work assignments must 
abide by all the rules and regulations of the participating employer and of the cooper~ 
ative education program. Participating students are recognized as full-time students, 
for financial aid purposes, at The University of Akron when working in an approved 
cooperative education/internship field assignment and when complying with the 
rules and regulations of the cooperative education programs. 

The Center for Career Management is located in Simmons Hall Room 301 and can 
be contacted at (330) 972-7747 or via the Web at htto·lfwww uakron edylocrn. 

For additional information on the College of Engineering cooperative education pro
gram, please contact the Cooperative Education Office in the College of Engineering, 
located in Auburn Science and Engineering Center Room 203. 



COUNSELING, TESTING, AND 
CAREER CENTER 
The Counseling, Testing and Career Center provides psychological counseling, 
career planning, educational counseling, testing, outreach and consulting services to 
the University community. The Center is staffed by a culturally diverse group of psy
chologists and psychology trainees. Counseling services are free and confidential to 
enrolled students. There is a fee for testing seNices. The Center is located in 
Simmons Hall, 306. Phone numbers are: Counseling SeNices (330) 972-7082, and 
Testing SeNices (330) 972-7084. Visit our Web site at httQ'/twww.uakron.edu!coun
~. 

Courweling Services 

• Short-term personal counseling and psychotherapy addresses many areas inclu<} 
ing stress, loneliness, anxiety, and depression; alcohol and drug use; relationships 
(family, partners, friends), sexual assault; oppression, cultural identity and self
esteem. Biofeedback seNices are also available for stress management. Ulifeline 
is an informative mental health and wellness link on the Web page. 

• Career counseling helps students decide on a major and career direction. 
Students identify interests, values, abilities and goals and relate these to the 
world of work. Testing and occupational information is available through counsel
ing, workshops and on the CTCC Web site. 

• Educational counseling helps students develop educational goals and motivation, 
as well as effective study skills. A streaming study skills Web video is on the Web 
page. 

• College SuNival Kit workshops cover many topics including improving academic 
performance. career planning, increasing wellness. and personal issues; as well 
as providing support groups for students of diverse cultures. Brochures are avai~ 
able. · 

Testing Services 

• Numerous testing programs including, CLEP, college entrance examinations, 
career assessments, personality assessments, academic placement testing, on
campus academic testing and learning disorder assessments are available. 

Outreach and Consulting Service 

• The Center regularly provides speakers for classes, residence halls, student orga
nizations. and administrative offices. Consultation is available for emergency and 
crisis situations. 

OFFICE OF ACCESSIBIUTY 
The University welcomes students with disabilities. The mission of the Office of 
Accessibility is to provide students with full access to and the opportunity for full par
ticipation in the academic environment. We are advocates of social justice for stu
dents with disabilities and work to end oppression by examining the social, cultural 
and institutional barriers to inclusion of all students. We embrace the diversity of our 
student body and celebrate a culturally sensitive and accessible campus through out
reach, partnership, and advocacy with many university departments. 

Our goal is to provide reasonable accommodations and a supportive, wel~esourced 
environment to students with disabilities· in order to promote student success in the 
university environment. This mission goes well beyond the legal requirements, 
including Section 504 of the Rehabilitation Act of 1973 and the Americans with 
Disabilities Act (ADA) of 1990, and supports the University's commitment to create a 
welcoming environment for all students. For more information, call (330) 972-7928 
or (330) 972-5764 (TTY), see our Web site at www.uakron edu/access or visit 
Simmons Hall Room 105. 
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OFFICE OF INTERNATIONAL 
PROGRAMS 
As a supporting unit to The University of Akron, the staff in the Office of International 
Programs undertakes the following: 

• To provide admission services to all prospective undergraduate international stu
dents as well as financial, verification and immigration documents for undergradu
ate and graduate international students. 

• To aid in the transition/integration of international students, scholars, and scien
tists through the provision of services, such as providing orientation programs, 
undergraduate academic advising, and evaluating international undergraduate aca
demic credentials. 

• To provide information and counseling seNices for The University of Akron stu
dents who wish to study, work, or travel abroad. . 

• To provide all immigration counseling services for international students, scholars, 
and faculty members. 

• To develop and support campus and community resources and activities 
designed to promote international understanding and appreciation of cultural 
diversity both on and off campus. 

• To assist faculty and/or departments who have an interest in establishing 
exchange agreements abroad. 

• To facilitate contacts between The University of Akron faculty members and 
departments with their foreign university contacts to assure that meaningful, 
mutually beneficial, reciprocal agreements are maintained. 

For further information. contact: 

Office of International Programs 
The University of Akron 

Polsky Building, Room 483 
Akron, OH 44325-3101 
(330) 972-6349 Phone 

(330) 972-8604 Fax 
intemational@uakron.edu E-mail 

www.uakron.edu{ojpl 
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RESIDENCE UFE AND 
HOUSING 
The Department of Residence Life and Housing is administratively responsible for man
aging the University's student housing,program. The University provides reasonably 
priced, clean, oonvenient and secure residence hall facilities. In addition, the residence 
hall progam is committed to providing a meaningfullivirl!Vieaming environment vvhich 

·directly supports the educational, social, and personal development of each student. 

Freshmen Rallldantlal Polity Requirement 
The University of Akron is committed to providing a learning environment supportive of 
its academic mission complementary to its academic programs. The University 
acknowledges that national studies find that first-year freshman uniquely benefit from a 
residence hall experience. Social integration and access to faculty, staff, and institutional 
resources are enhanced through an on-campus residential experience. The University 
considered and accepted the findings that living on-campus positively influences acade
mic persistence and success, including degree completion. For all these reasons, all 
first-year freshman students at The University of Akron are required to reside in 
University residence halls for the duration of their freshman academic year at the 
University. Students are encouraged to apply by the May 1 Freshman Guarantee 
Deadline. · 

Upon admission to the University, all first-year freshman students will be required to 
make application for residence in University housing and will be assigned and assessed 
appropriate room and board fees, so long as space is available ancVor unless the stu
dent is subject to one of the exemptions below: 

Exemptions to the Freshman Residential policy include: 
• permanent home residence with parents or legal guardians who reside in: 

Summit. Portage, Stark. Wayne and Medina counties 
• registered for fewer than 6 credit hours 
• 21 + years of age 
• military experience 1 + years 
• married (proof of marriage required) 
• student is parent with custodial care responsibilities (proof of custody care 

required) 
• other extenuating circumstances, including but not limited to, special dietary 

needs or conditions, cultural cr religious needs or accommodations, undue hard
ship, or any other circumstance(s) in support of an exemption vvhich, if not grant
ed, would undermine or contravene the purpose of the Freshman Residential 
Requirement Policy. 

. Students seeking exemption from the Freshman Residential Policy should contact the 
Department of Residence Life and Housing 330-972-7800 to request the Freshman 
Residential Requirement Policy and Exemption Procedures and Petition packet. or visit 
their Web site at WNW uakron edu/res!ife/exernptjon Qhp. 

The Department of Residence life and Housing supervises and manages 12 on-cam
pus residence hall facilities accommodating approximately 3,000 students. Students 
are encouraged to apply for residence hall accommodations as soon as possible. 
Housing assignments and honoring student preferences are determined by the stu
dent's housing applicatiori date. 

Fully accepted new students may request a Contract for Housing Accommodations 
and Food Service vvhich must be returned with the prepayment ($150) and meningitis 
disclosure form to reserve a residence hall assignment. The prepayment will be refund
ed to new entering students, transferring and graduate students for Contract cancella
tions received before May 15; the prepayment is forfeited for cancellations received 
after May 15. 

Staff, supervised by the Department of Residence Life and Housing, reside in 
each hall: A professionally trained Residence Life Coordinator and/or Graduate 
Residence Director is assigned to each complex and selected upperclass stu
dents are appointed to serve as Resident Assistant (RAs), who are assigned to 
residence hall floor/areas. Staff are available to residents to guide and direct those 
having questions about University resources. services and programs. In addition, 
residence hall staff and student governance councils sponsor social, cultural, 
recreational, and educational events and activities exclusively for residents. 

Most undergraduate residencye halls are fully air-ronditioned and offer a variety of room 
configurations, ranging from traditional, tiM>perSOn rooms to suite-style and apartment 
accommodations with private baths and kitchens. Student rooms are furnished with 
beds, desks, desk chair, closet storage, limited lighting and window coverings. Most 
students augment University-provided furnishings with personal possessions to 
enhance bedroom/study room areas. Residence hall students are not permitted to 
have pets on campus. 

All residence hall rooms have high-speed Ethernet connections for each student. 
Each residence hall is equipped with coin-operated washers and dryers. Most res
idence halls have study areas and lounges. Residential students may have auto
mobiles and must purchase and display a University parking permit. 

Room and Board Rates- 2008-2009 
Residence hall room and board rates for 2008-2009 are listed below. All rates quoted 
include room and board fees for the full academic year (vacation periods excluded). 
Freshmen are eligible for assignment to all residence halls except Quaker Square, 
Exchange Street and Townhouses. 

Garson Hall ........................... : ................. , ..... $3,816.00 
Bulger, Gallucci, Grant. Orr, Ritchie, 
Sisler-McFawn, Spanton .................. : ...................... $5,203.00 
Townhouses, Quaker Square ..................................... $5,464.00 
Honors Complex Double ........................................ $5,823.00 
Exchange Street & 
Honors Complex Singles ......................................... $7,212.00 
Exchange Street Apartments ..................................... $7,535.00 

BOARD PLANS 
Required for all residence hall students except University Apartments, Exchange 
Street Apartments and Townhouses (per semester): 

19 Meal Traditional Plus $3,108.00 
15 Meal Trac:ltional Plus $3,036.00 
10 Meal Trac:ltional $2,684.00 
Unlimited Plus $3,500.00 
Declining Gold $3,700.00 
Commuter Plans 131 $ 598.00* 
Commuter Plans 151 $ 798.00* 
Block of 50 Meals $ 798.00* 
300TownhouM $ 600.00* 

* Available to Exchange Street Apartments and Townhouse residents only. 

For information on Residence Hall Refunds, please see the heading under Fees and 
Expenses in Section 3 of this Bulletin. 

Vacation Housing 
Most University residence halls are closed for Winter break. However, students 
anticipating the need for on campus housing during the Winter break period 
should request assignment to Grant Hall, Bulger Hall, Townhouses or Exchange 
Street. Proposed vacation housing costs will be $20 per night double occupancy 
and $30 per night single occupancy . 

Summer Housing 
Residence hall housing is available during summer 2008 sessions on a limitecf 
basis. All summer assignments will be to private bedrooms. Room rates are as 
follows: students requesting to stay in the Exchange Street apartments will be 
charged $30/person per bedroom and students requesting assignment to shared
single units in Exchange Street will be charged $20/person per bedroom. These 
rates do not include food service. Limited food service will be available at the 
Student Union and Exchange Street shops. 2009 summer housing rates will be 
determined in May 2009. 

Dining Service Meal Plans 
All residence hall students are required to participate in the University Meal Plan 
options, except residents of Townhouses, University Apartments or Exchange 
Street ~. The University ID Card, "The Zip Card," is activated as a debit 
card. The card may be used for Food Services at the Student Union, Robertson Cafe, 
Zee's, Subway, Sizzling Zone, Martin Center, Rob's Express, Gallucci Hall's Break 
Point. Crystal Room and the Bierce Coffee ShoR. 

The card may also be used for purchases at the Bookstore, PACS Express, Print 
Labs, Student Union Theater, gain fee admission to athletic events, Computer 
Solutions, library charges and Health Service charges. 

Traditional Plan- Traditional Plan is used exclusively at Rob's Cafe. Rob's Cafe 
offers all-you-can-eat buffet style service Monday thru Friday, serving breakfast, 
lunch and dinner. Brunch and dinner are served in Saturday and Sunday. A total of 
19 meals per week are served. You may choose from the following plans. 

1.Enter Rob's Cafe as many times as you want during hours of operation; 

2. 19 Meal Plan entitles you to all meals served plus $100 Dining Dollars; 

3. 15 Meal Plan entitles you to select any 15 of the 19 meals served plus 
$100 Dining Dollars; 

4. 1 0 Meal Plan entitles you to select any of the 19 meals served. 

Declining Gold Plan - Declining Gold Plan will give you $1.400 on your Dining 
Dollar fund. This plan will also give you 25% discount from the door rate at Rob's 
Cafe and Trackside Grille. 



Commuter Plan - Perfect for the commuter students and students living in 
University housing with a kitchen. Choose three or ·five meals a week at Rob's 
Cafe (breakfast, lunch, dinner or brunch). 

Block of 50 Meals - Commuter students and anyone in University housing 
with a kitchen can use this for 50 meals at Rob's Cafe each semester. 

Townhouse 300- Get $300 Dining Dollars on your Zip Card to use at any dining 
location that accepts Zip Cards. Available to commuter students and students in 
lJniversity housing with a kitchen. 

Residence Hall Program Board 
The Residence Hall Program Board (RHPB) is a student-administered programming 
organization which provides leadership training and a variety of social activities for 
residence hall students. The RHPB administratively includes four subcommittees 
(Major Events, Music and Comedy, Publicity and Technical). RHPB sponsors an array 
of activities such as Welcome Weekend, Sibs Weekend, Hall Fest. the 7:17 coffee
house series, Residence Life Cinema and road trips. In 1997 and 1~ RHPB was 
named best program board in the nation by the National Association for Campus 
Activities. In 2000, 2003 and 2006, The University of Akron was named 'National 
School of the Year' by Campus Activities Magazine. The Association for the 
Promotion of Campus Activities (APCA) named The University of Akron Residence 
Hall Program Board the 2002 Programming Board of the Year at their national confer
ence in Jacksonville, FL. 

Residence Hall Council (R.HC) · 
The Residence Hall Council (RHC) serves as the student government for resi
dence hall students. The purpose of RHC is to facilitate communication among 
students, faculty and administration; to provide programs and services for the res
idential student community; and to plan educational, cultural, and community ser
vice activities for residence hall students. The RHC consists of an executive com
mittee and representatives from each residence hall. In addition: each residence 
hall has its own hall government responsible for supporting and enriching the resi
dence hal environment and sponsoring programs and activities for residents. RHC 
is very involved in the National Association of College and University Residence 
Halls (NACURH). The University of Akron received NACURH's highest honor, 
National School of the Year, in 1992 and 2000. 

National Residence Hall Honorary (NRHHI 
The National Residence Hall Honorary (NRHH) recognizes the commitment and 
leadership of residence hall students who have made a substantial contribution to 
the Residence Hall system. Membership to this prestigious student organization 
.is limited to only one percent (1 %) of the residence hall population. The Richard L. 
Hansford Chapter at The University of Akron is one of the more active chapters in 
the United States. The chapter is named for the University's former Vice 
President and Dean of Student Services. Because of the extensive dedication to 
our chapter, our campus, our region and NACURH, the Richard L. Hansford 
Chapter was named CHAPTER OF THE YEAR for our region for the past four 
years and OUTSTANDING NATIONAL CHAPTER OF THE YEAR in 1990, 1994, 
1995,2001 and in 2007. 

University Residence Halls 
Bulger Residence Hall (coed) 

Exchange Street (coed) 

Gallucci Hall (coed) 

Garson Residence Hall (coed) 

Grant Residence Center (coed) 

Honors Comlllex (coed) 

Orr Residence Hall (coed) 

Quaker Square Residence Hall (coed) 

Ritchie Residence Hall (coed) 

Sisler-McFawn Residence Hall (women) 
Spanton Residence Hall (coed) 

Townhouses (coed) 

265 Buchtel Mall 
180 E. Exchange Street 
200 E. Exchange Street 
282 Torrey Street 
151 Wheeler Street 
188 S. College Street 
188 S. College Street 
135 S. Broadway 
269 Buchtel Mall 
211 Buchtel Mall 
190 S. College Street 
Sherman and Grant Streets 
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Residence Hall ACcess 
Access into University residence halls is restricted to student occupants, escorted 
guests and authorized University personnel. Unescorted persons are not permit
ted in the residence halls at any time. Twenty-four (24) hour guest visitation is 
permitted in all residence halls. However, students may vote to restrict visitqtion 
hours if desired. 

Except for Gallucci, Quaker Square and Ritchie Halls, where administrative offices 
are housed, all residence halls are locked on a continuous basis. During week
days, Gallucci Hall is locked between 5 p.m. and 8 a.m. In addition, most resi
dence halls operate 24-hour reception areas. In all residence halls except Garson 
and the Townhouses, guests must present identification as a requirement for 
building entry. Residents may enter at their own discretion but must also present 
identification when registering guests, a requirement for building entry 24 hours a 
day. Each resident has access to his or her own building and room with keys or 
access cards. 

The Residence Life staff receives specialized training on safety/security proce
dures and enforcement of residence hall regulations from University police. The 
Residence Life staff conduct educational programs for residents to heighten safe
ty and security awareness. Sessions include topics from personal safety to sexual 
assault. The University police department pi!trols all residence halls during the 
evening ilnd early morning hours .. 

SIXTY-PLUS (60+} PROGRAIYI 
Developed in accordance with State Law 3345.27, passed in 1976 and <!mended in 
March 1999, the Sixty:Pius program provides residents 60 and older the opportunity 
to audit credit classes or take courses for credit on a space-available, non-tuition 
basis. · 

To qualify for the Sixty-Plus Program, the prospective student must be 60 years of 
age or older and have resided in the State of Ohio for at least one year. 

Sixty-Plus students are exempt from payment of tuition and general service fees but 
are expected to pay for any books, special fees, laboratory or instructional fees and 
parking, if needed. Auditing allows students to attend classes, but college credit is 
not awarded. 

Sixty-Plus participants may enroll for 11 or fewer credits unless request to enroll in a 
greater number of credits is approved by the Senior Vice President and Provost. 
Participants in this program may be prohibited from enrolling in certain courses or 
classes for which special course or training prerequisites apply or in which physical 
demands upon students are inappropriate for imposition upon persons 60 years of 
age or older, or in which the number of participating regular students is insufficient to 
cover the University's or college's course-related expenses as determined by the 
University. 

Space availability is determined after the degree-seeking students have registered. 
Sixty-Plus registrations are held immediately before the start of each term, and par
ticipants must register in-person. Sixty-Plus participants are subject to the same dis
ciplinary and,lor governance rules affecting all students. 

A Sixty-Plus student will be issued a Student ID Card which will permit them to use 
specific University facilities and services and obtain student rates for purchases of 
goods and services. 

To be eligible to enroll in a course for credit, the student's family income must be 
less than 200 percent of the Federal poverty guidelines as revised annually by the 
U.S. Secretary of Health and Human Services for a family size equal to the size of 
the'family of the person whose income is being determined. · 

For further information regarding course selection, guidance, and/or registration, con
tact the Office of Admissions at (330) 972-7100 or (330) 972-B425. 
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STUDENT FINANCIAL AID & 
STUDENT EMPLOYMENT 
The Office of Student Financiai.Aid & Student Employment is located in Simmons 
Hall at 2n E Buchtel Ave. near the comer of College St. and Buchtel Ave. Our 
office can be reached at (330) 972-7032 or toll free long distance at (800) 621-3847. 
You can receive assistance in person via our service windows in the Student 
Services Lobby. For your convenience, much of the general information about the 
application process for financial aid, scholarships and· student employment can be 
found at our Web site: htllrl/ww.uakron edu/fjnajd. 

A detailed statement regarding all financial assistance programs can be found in 
Section 3 of this Bulletin. 

STUDENT HEALTH SERVICES 
Student Health Services, located in Suite 260 of the Student Recreation and 
Wellness Center, assists students in achieving their educational and personal goals 
by addressing their health care concerns while they are enrolled at The University of 
Akron. 

The student who becomes seriously ill or suffers a serious injury on Campus should 
be taken to an emergency room at one of the local hospitals without delay. Those 
persons present in this kind of emergency should call University Police or 911 imme
diately. The University assumes no legal responsibility or obligation for the expenses 
of such transportation or for medical servi~s at the hospital. 

Student Health and Accident Insurance, designed specifically for students, is avail
able to students enrolled for six or more credit hours. The student insurance pro
vides coverage for such items as hospitalization, surgical benefits, and in-hospital 
medical benefits. Brochures describing details of the student health insurance plan 
may be obtained at Student Health Services. 

Completed health forms and other health-related records are confidential and are 
kept in the Student Health Services offices. For more information, contact Health 
Services at (330) 972-7808. 

STUDENT SERVICES CENTER 
The Student Services Center's primary purpose is to act as the customer service 
arm of the Registrar, Financial Aid and Student Accounts offices. Students needing 
assistance in any of these areas should first seek help from the Student Services 
Center staff rather than from the specific Qffices. Center staff are cross-trained in all 
of these service areas, and our goal is to assist students in one-stop. Quite often, 
student issues involve more than one office, and cross-trained Center staff are able 
to help answer questions without passing students from person to person, or office 
to office. 

The Student Services Center is located on the first floor of Simmons Hall. 

STUDENT RECREATION AND 
WELLNESS CENTER & 
OCASEK NATATORIUM 
Live smart! BFIT (x2348) 
Phone: (330) 972-2348 
www.zjpsrac.ualaon.edu 

At the Student Recreation and Wellness Center (SRWC) and Ocasek Natatorium 
(ONATI there's so much more to explore! We aim to foster campus and community 
relations and are committed to providing superior facilities, solid programming, and 
innovative ideas that enhance academic, recreational and leisure experiences. The 
ONAT remains free for all currently enrolled main campus students and an staff and 
faculty. 

Amenities include: Leisure Pool, with a wet classroom, current river, Vortex, two 
lap lanes and a 3Q.person spa. The Ocasek Natatorium has an Olympic size pool, 
eight racquetball courts and cardio strength training equipment. Other features 
include a 1/10 mile walking/jogging track, 15,000 square feet of cardiovascular and 
strength training equipment, five multi-function gymnasiums, table tennis tables, 
two group exercise studios, 53.5 ft. climbing rock, bouldering cave, Outdoor 
Adventure gear rentals, and the Climbing Rock Cafe. Two multi purpose class
rooms, the group exercise studios and. gymnasiums can be converted for meeting 
rooms, speaking engagements, presentations, after-proms/after-hour and many 
other activities. Tables, chairs, podiums, LCD projectors, 25' screen and sound sys
tems are available in each area. A karaoke system, a staging system, inflatable joust
ing, adult tricycles, batting cages, golf nets and putting greens are available for rental. 

The Aquatic Program invites you to take a break from the rigors of daily life and 
take a quick dip in the Leisure Pool and spa or a quick lap in the Ocasek Natatorium 
competition pool. A variety of programs are offered for you to take part in such as; 
group swimming lessons, private and semi-private swimming lessons, kayaking 
Classes, scuba classes, springboard diving lessons, stroke clinics, Intramural inner 
tube water polo, water polo club sports, water volleyball, or just float around in the 
current river. For more information call (330) 972-5972. 

The Climbing Rock Cafe: Located just inside the front doors of the SRWC, the 
Climbing Rock Cafe offers a variety of items. Vending machines are also available in 
the ONAT and SRWC. For more information call (330) 972-2486. 

Fitness Services is designed to meet the fitness needs of each individual by creat
ing a climate that motivates and promotes physical conditioning. The Fitness staff 
will deliver quality fitness services and programs by promoting a fun and inviting 
atmosphere, while treating members in a friendly, respectful manner. A variety of' 
equipment is available for recreation and/or physical conditioning, including cardiovas
cular machines, adjustable weight machines, plate loaded equipment and free 
weights. An entertainment system is linked to all cardio equipment for your listening 
and viewing enjoyment while you work out. For more information call (330) 972-
6599. 

The Group Exercise Program is developed to provide diverse exercise opportun~ 
ties and services to members who wish to be involved in an exercise program facil~ 
tated in a group setting. The staff provides up-to-date quality instruction and high
energy motivation to the SRWC members in a correct, and safe aerobics format. 
Group Exercise is provided through a variety of classes including yoga, kick-boxing, 
aquatic exercise, core-training, flexibility and strength and endurance. For more infor
mation call (330) 972-6599. 

The Intramural Sports Program is designed to provide opportunities for students, 
faculty, and staff to participate in sport experiences. Among many other skills, this 
will help develop leadership and team building. The lntramurar Sports Program 
allows the University community to participate in recreational activities in an orga
nized competitive atmosphere. Our activities include: basketball, tennis, inner tube 
water polo, dodge ball, volleyball, and a variety of other activities. We aim to provide 
social relationships, good sportsmanship, and health and fitness maintenance. The 
University of Akron promotes organized recreational activities and most of all fun! 
For more information call the OASIS (Outdoor Adventure Services & Intramural 
Sports) office at (330) 972-6956. 

The Information/Sales Office provides basic supplies you may have forgotten to 
bring such as a lock for your locker. Sponsored adult Membership & Guest Pass 
opportunities are available for purchase at the Information/Sales Office. Cash, 
check, ZipCard, Discover Card, Master Card and VISa are accepted. For more infor
mation call (330) 972-7610. 



The Outdoor Adventure Program invites you to experience vertical excitement on 
the 53.5' indoor climbing wall or indulge your wild side on an Outdoor Adventure 
excursion. Outdoor seminars and clinics as well as programs such as backpacking, 
day hiking, camping, canoeing, and kayaking will provide the University community 
with all of their outdoor needs. The Outdoor Rental Center offers a comprehensive 
collection of the highest quality outdoor equipment on the market. We are able to 
provide all of your equipment needs for backpacking, camping, kayaking and canoe
ing. For more information call the OASIS (Outdoor Adventure Services & Intramural 
Sports) office at 330.972.6956. 

Wellness Services provides a variety of confidential evaluative tests that include 
physical fitness assessments, body composition, metabolic testing, and other health 
screenings. We support lifestyle changes through evaluation, education, seminars, 
and a knowledgeable staff to supply a means for expanding health knowledge. 
Relaxation massage provided by licensed massage practioners is available. For more 
infonmation call (330) 972~. 

Location: The Student Recreation and Wellness Center (SRWC) and Ocasek 
Natatorium (ONATI are located on the South East comer of campus. ihe neighbor
ing street corners of both facilities are Carroll, Union, Spicer and Vine. The SRWC 
main entrance faces NW toward Memorial Hall, the SEJback entrance is off Spicer 
Street/Lot 10 and the ONAT main entrance faces North toward. the James A. 
Rhodes Arena. 

Parking: Lots 8 and 10 located on the South East corner of campus sit 
behind both the SRWC and ONAT facility. The cornering streets are Carroll, 
Union, Spicer and Vine, 

Recreation and Wellness Services 
The University of Akron 

Phone: (330) 972-BFIT (x2348) 
Fax: (330) 972-6715 

Web site: www.zjosrec uakron edu 
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THE STUDENT UNION 
FACILITY 
The Student Union, located in the center of campus, houses numerous functions of 
student life and student engagement, and serves the students, faculty, and staff. 
This facility offers various food venues, ballroom and meeting. rooms, theater, game 
room, student Ofganization offices, Computer Solutions- the computer technology 
store, DocuZip copy center, bank, Information Center, Ticketmaster. outlet, Planet 
Underground - a DVD and CD store, Starbucks, Zip Card Office, and Barnes & 
Noble Bookstore. Visit our Web site at http·lfwww.uakron.edu/studeotlife. 

• Food Are.. On the first level is Zee's convenience store, which has a variety of 
items, including sundry items for the busy student. On the second level are 
Subway, Auntie Anne's, Sizzling Zone, the Exciting Union Market and Starbucks. 

• DocuZip Copy Center, located on the second level. offers the following ser
vices: copying, including color, oversized and reduced copies; binding of mater~ 
ats; mailing facilities for campus, U.S. mail, and United Parcel Service (UPS); liter
ature distribution; and class support files. 

• Bames & Noble Bookstore is located on the first level. The primary purpose of 
the Bookstore is to make available books and supplies required for coursework. 
In addition, the store also carries a wide range of classroom supplies, paper
backs, engineering and art supplies, photo supplies, greeting cards, University 
memorabilia and clothing. 

• The Donfred H. Gardner Theatre, located on the second floor, screens second
run movies as well as occasional first-run sneak previews. The theater also hosts 
special events and performances. 

• TICketmaster Center, located on the second floor, sells tickets to most events in 
northern Ohio, including Blossom Music Center, Public Hall Cleveland and the 
Quicken Loans Arena. Over-the-counter sales include tickets to campus func
tions, sporting events and local shows. 

• The lnfonnation Center, located on the second floor, is operated seven days a 
week. The Information Center staff can answer questions regarding department 
and student organizations, on-campus events, and the University Bus Loop. 
Laptops can be checked out for use in the Union at the Information Center. 
Please call (330) 972-4636 if you need a question answered. 

• Room ~ons can be obtained in the Student Union. The Reservation line 
is located at the lnfonmation Center. CaU (330) 972-8689 to reserve the ballroom 
and meeting rooms located in the Student Union. 

• Computer Solutions, located on the third level, is The University of Akron's com
puter technology store. As an education reseller, personal computer hardware, 
peripherals, and software are available at educational pricing. The store is a ser
vice for students, faculty and staff. In addition, the store is a point of contact for 
other services, such as requesting a university network ID (UANet ID) or request
ing a network connection in the residence halls. 

• The Game Room, located on the first floor, has a pool hall, bowling lanes and 
video gaming. The bowling lanes feature Extreme glow-in-the-dark bowling. 
Bowling and Billiards physical education classes are conducted in the Game 
Room. 

Other areas and departments located in the Student Union include: 

Student .Judicial Affairs 
Student Judicial Affairs is the office that receives and reviews complaints that allege 
violations of the University's Student Code of Conduct. The University of Akron has 
the responsibility to protect the rights, health and safety of our academic commun~ 
ty and to ensure that the members of our community may pursue their educational 
goals without undue interference. The development and enforcement of standards 
of conduct for students is an educational endeavor, which fosters students' person
al and social development. Students are expected to abide by applicable federal. 
state, and local laws and may be held accountable for any violations in which they 
are involved. Confidentiality is maintained and records of proceedings are released 
only upon receipt of authorization of the student involved. All hearings are funda
mentally fair and respect the rights of the individuals involved. By becoming familiar 
with the definition of student misconduct, students can be fully aware of their rights 
and responsibilities as a student at The University of Akron and have a successful, 
rewarding experience. 

Students are advised to become aware of the disciplinary procedures published in 
the University Rules and Regulations Concerning Campus Conduct and Student 
Discipline Procedures !Student Code of Conduct). The Student Code of Conduct 
can be accessed by visiting www uakron.edu/studentlife/sja or visiting Student 
Judicial Affairs, Student Union 211. For more information regarding the Student 
Code of Conduct, please contact Student Judicial Affairs at (330) 972-6380. 
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Associated Student Government 
The Associated Student Government (ASG), the representative government for 
undergraduate students, provides services and forums to address student needs, 
participates in University governance, and decides budgetary allocations to undergrad
uate student groups. The ASG holds general elections in mid-March of each year to 
decide the Student leadership for the following academic year. Associated Student 
Government works to assess and fulfill the special needs of students, including free 
tax preparation services, issue forums and co-sponsorship of campus lectures. 
Freshmen cah also become involved as a freshman senator through elections that 
occur in September. At the L.I.F.E. award celebration in April, ASG recognizes out
standing achievement by awarding Who's Who Among Students in American 
Colleges and Universities, A-Key and Exceptional Civic Engagement and the 
Outstanding Faculty Engagement awards. The ASG office is located in Student Union 
133, (330) 9n-7002, fzttD:IM.w!.x uakron edu/asa. 

Zips Programming Network 
The Zips Programming Network (ZPN) is the alkampus activities board responsible 
for providing educational, recreational, social and musical events for the campus 
community. A sample of ZPN's programs includes Homecoming, ParentS/Family 
Day, comedians, Diversity Week, coffeehouse performances, Student Center 
Entertainment, and other special events. The council is comprised of nine executive 
board members as well as a general membership. Membership is open to any stu
dent interested in developing organizational, leadership and management skills. 
ZPN's office is located in the first floor of the Student Union just inside of the Hub. 
For more information, call (330) 972-7014 or visit our Web site at 
httpt/www uakron edulstudentlttelzon. 

GreekUfe 
The Greek ci:>mmunity at The University of Akron consists of a group of diverSified 
men and women belonging to 22 different fraternities and sororities. Our Greek 
community provides its members with opportunities for growth and excellence in 
academic, leadership, service learning, and social arenas. Fraternity and sorority 
membership can offer a more well-rounded, co-curricular college experience. 

At UA. we have three major governing Councils for Greek Life. The Interfraternity 
Council (IFC) represents 11 fraternities. The National Pan-Hellenic Council (NPHC) 
represents our six historically African-American fraternities and sororities, and the 
Panhellenic Council (PHC) represents fiVe sororities. 

Our fraternity and sorority members are often leaders in various areas of campus 
involvement, including Residence Life, New Student Orientation, Ambassadors, Zips 
Programming Network and Associated Student Government. The Greek community 
has provided a significant outlet for those dedicated to making such commitments. 
The Greek experience is tremendous for those students who choose ~_join. A fra
ternity or sorority will provide life-long friendships and excellent opportunities for per
sonal growth. National studies have shown that members of Greek organizations 
graduate at a higher rate and remain more active as loyal UA alumni than non-frater
nity and sorority members. 

For more information, please visit Greek Life in the Student Union or call (330) 972-
7909 or visit WWN ual<ron edulstuclentJjfe/gree!s/jndex.Qhp. 

The SOuRCe (Student Organization 
R-.ource Center) 
The SOuRCe is located on the first floor of the Student Union in the Hub directly 
across from the game room in room 130. The Hub houses offices for Greek 
Leadership, the Zips Programming Network. the Associated Student Government. 
and 10 additional student organization offices and numerous .student organization 
pods or work stations. . The SOuRCe has additional satellite student organization 
offices on the first floor of the Student Union. These offices house the student publ~ 
cations - The Buchtelite (student newspaper) and the Tei-Buch (student yearbook). 
A SOuRCe liaison can assist students with contacting any of the student organiza
tion to help students become involved. 

The SOuRCe, Co-Curricular and All Campus Programs are committed to providing 
each and every student with opportunities for hands-on experience outside the 
classroom that relates to what is being taught in the classroom. Please contact the 
SOuRCe administration with any questions at (330) 972-7021. 

Commuter Central 
The University of Akron commuter students now have a campus adv~te. in 
Commuter Central located in the Student Union across from the game room 1ns1de 
the Hub. Commuter Central hosts programs, services and information specifically 
directed for commuter students and their needs. There is also a Commuter Student 
Assistant program where students can contact a fellow student and have questions 
answered in a prompt fashion. Commuter Central offers a cozy place to study, an 
opportunity to read a magazine, enjoy the plasma televisions or connect with other 
commuters. The Hub also contains a kitchenette with a microwave, toaster and a 
sink. For more information, please contact Commuter Central at (330) 972-8690. 



Campus Safety 
and ·Security 
lnfor111ation 

SAFETY AND SECURrrY 
This information is provided as part of The University of Akron's commitment to 
safety and security on campus and is in compliance with the Federal Crime 
Awareness and Campus Security Act of 1990. 

THE CAMPUS 
The University employs many people to keep the campus safe and secure. The 
Division of Public Safety provides for student and employee safety and security 
through the departments of University PofiCe and Environmental and Occupational 
Health and Safety. Student Affairs is responsible for security and safety policies gov- . 
eming residence halls, fraternities, and sororities and for teaching students about 
security and crime prevention. 

It is the intent of the University to continue and enhance current safety and security 
education and awareness programs throughout the year. The purpose of these pro
grams is to assure that the campus community frequently receives information and 
instruction on University crime and safety policies and procedures, and on drug and 
alcohol control and prevention. 

A safe campus can be achieved only with the cooperation of the entire campus 
community. The University hopes students will read and become familiar with this 
material and be responsible for their own safety and the security of others. 

UNIVERSrrY POUCE 
Campus law enforcement is primarily the responsibility of The University of Akron 
Department of Police. Univ~rsity police provide 24-hour-a-day patrol protection to the 
campus, parking lots, residence halls, and on-campus fraternity and sorority houses. 
The police station is located in the Physical Facilities Operation Cen_ter at the corner 
of Hill and South Forge streets and is staffed 24 hours a day. 

The University's 33 police officers are commissioned by the State of Ohio with full 
law enforcement authority and responsibilities identical to the local police or sheriff. 
The UA Police Department works closely with the Akron Poflce Department and 
other law enforcement agencies. Reports are exchanged every business day so that 

. both agencies receive pertinent information. Information is shared through personal 
contacts and by phone and radh University and City of Akron police regularly work 
together at large campus events such as athletic competitions and dances. 

UA Police officers have met or exceeded the training standards of the Ohio Peace 
Officers Training Council. They also receive ongoing in-service and specialized train
ing in first aid, CPR, firearms, defensive tactics, legal updates, and other skills. 

UA Police officers enforce laws regulating underage drinking, the use of controlled 
substances, weapons, and all other incidents requiring police assistance. They alsi:> 
are responsible for public safety services such as crime reports, medical emergen
cies, fire emergencies, and traffic accidents. 

Incidents which may not rise to the level of a violation of law are referred to the 
Office of Student Conduct. The Student Code of Conduct Manual explains the 
University's disciplinary process and is available through the Office of Student 
Conduct. 

It is the goal of every member of the University Police Department to promote, pre
serve, and deliver feelings of safety and security through quality services to the 
members of the University community. 
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DRUG AND ALCOHOL 
PREVEN110N 
The issue of drug and alcohol abuse concerns the entire University community as 
well as our surrounding neighborhooc;ls. The federal Drug Free Schools and 
Communities Act Amendments of 1989 require schools, colleges, and universities 
receiving federal financial assistance to implement and enforce drug and alcohol pre
vention programs for students and employees. 

The University of Akron prohibits the illegal use, possession, sale, manufacture, or 
distribution of drugs and alcohol by all students and employees on University premis
es or as part of any University activity. Any misuse of substances by University stu
dents and employees that presents physical or psychological hazard to individuals 
also is prohibited. 

It is the responsibility of The University of Akron to adopt and implement a drug pre
vention program for its students and employees. The University as an institution, and 
each of us as individuals, must eliminate the use of illicit drugs and alcohol that con
tribute to the unrecoverable loss of time, talent, and lives. 

CRIME PREVEN110N 
Through the Office of Crime Prevention, University police officers provide education
al programs to students and employees on personal safety, sexual assault/acquain
tance rape prevention, drug and alcohol abuse prevention, and related topics. The 
University Police Department welcomes the chance to talk with any campus group. 
Candid dialogue between UA Police and the public has created greater confidence in 
the community to report unlawful activities. These programs are scheduled when 
requested. 

Potential illegal actions and on-campus emergencies can be confidentially rep<>rted 
by any Student, faculty, or staff member. Complaints received by UA police which 
fall outside their jurisdiction will be referred to the appropriate agency, or the com
plainant will be provided a phone number where the complaint can be filed. 
Likewise, other agencies refer complaints to University Police when appropriate. 
The University Police encourage the prompt reporting of crimes. 

Security considerations in maintenance are a high priority. 

Police officers patrol parking lots 24 hours a day. UA police also offer assist:mce to 
motorists with battery jumps, inflating tires, unlocking vehicles, and obtaining fuel for 
a snnall fee. 

To request nonemergency assistance,.call extension 7123. To schedule an appoint
ment for an educational program, call extension 7123. 

For emergencie~. dial911 from any campus telephone. 

Student Campus Patrol 
A student escort service operates 5 p.m. to 1 a.m. seven days a week for the safety 
of anyone walking alone on campus during the evenings. By calling extension 7263, 
an escort will come to the student's location and accompany him/her to any campus 
building or parking lot. 

Employed and trained by The University of Akron Police Department, the campus 
patrol teams are easily identified by labeled blue jackets, or maroon t-shirts. These 
teams assist the University police in patrolling campus parking lots and other cam
pus areas and report suspicious individuals or activities directly to the police dispatch 
center. 
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Emergency Phones · 
Yellow or red emergency phones are directly connected to the UA Police 
Department. These phones are strategically located throughout campus pedestrian 
walkways and inside parking decks.' Police respond to the activation of any emer
gency phone receiver, even if no words are spoken. 

Outdoor security phones are at the main entrances of all campus residence halls. UA 
Police and other campus numbers can be dialed on these phones. 

If using ar:~ ofkampus phone, dial (330) 972- before the campus extension. 

Emergency Phone Numbers 
Cal extension 911 on campus to reach UA police immediately. 

Police ..................................................................................................... 7123 

Campus Patrol ...................................................................................... 7263 

(Police Nonemergency) ....................................................................... 8123 

Environmental and Occupational 
Health and Safety .......................•........................................... , ............. 6866 

F'n .......................................................................................................... 911 

EMS/Mecical ........................................................................................ 911 

ElectricaVPiumbing ............................................................................... 7 415 

Hazardous Materials ............................................................................ 8123 

Closing Information .............................................................................. 7669 

Emergency numbers are monitored 24 hours a day. If calling from an off-campus 
phone, dial (330) 972- and then the four-digit number you wish to reach. Use 911 for 
emergencies when dialing from all campus extensions. 

Campus Buildings 
Most University academic facilities are open to the public from 7 a.m. until the latest 
evening classes let out. Administrative buildings are generally locked at 6 p.m. When 
the University is closed, all buildings are locked and may be opened only by autho
rized personnel. 

Health and Safety 
Members of the Department of Environmental and Occupational Health and Safety 
routinely inspect the campus for environmental and safety concerns. The Department 
of Physical Facilities maintains University buildings and grounds and regularly inspects 
facilities and promptly makes repairs to ensure safety and security. University Police 
work with both units to respond to reports of potential safety and security hazards, 
such as broken windows and locks. UA police also work with physical facilities per
sonnel to help maintain adequate exterior lighting and safe landscaping practices. 

Personal Responsibility 
The cooperation and involvement of students, faculty, and staff in any campus safe
ty program is absolutely necessary. All must assume responsibility for their own 
safety and security of their property by following simple, common sense precau
tions. For example, although the campus is well-lighted, everyone should confine 
their movements to wel~traveled areas. There is safetx in numbers, and everyone 
should walk with a companion or with a group at night. Valuables should be marked 
with a personal identification number in case of loss or theft. Bicycles should be 
properly secured when not in use. Automobiles should be locked at all times. 
Valuables and purses should never be lying in view in a car but locked in the car 
trunk for safekeeping. Protect your identity and personal information. 

Crime Statistics 
The University of Akron Police Department complies with reporting standards 
set by the United States Department of Education guidelines. Our crime sta
tistics can be found at our -police department Web site at 
www.uakron.edu/ogc/Preventativelawkampussafety.php. A hard copy of 
crime statistics can be obtained at The University of Akron's Police 
Department located at 146 Hill St., Akron, OH 44325-0402. 



Cocurricular 
Activities and 
Other Services 
The variety of experiences gained through involvement in cocurricular and social 
activities during students' college years contribute to a more well-rounded University 
education beyond the classroom. Cocurriculars are those activities that allow stu
dents the opportunity to develop emotionally, physically, politically, academically, 
socially, and spiritually, and include intercollegiate and intramural sports, student putr 
lications, honor societies, departmental organizations, special interest groups, univer
sity-wide programming committees, student government, and liberal arts activities. 
Participation in cocurricular activities provides students with an opportunity to meet 
new acquaintances, network with professional contacts, broaden the classroom 
experience, and develop marketable leadership skills for a career search. Studies 
show that involved students have a higher rate of retention. 

Eligibility in the 2()()-plus registered student organizations and other cocurricular activ
ities is dependent on the student's maintenance of academic good standing at the 
University. Some selective organizations such as honoraries and varsity athletics 
require special eligibility criteria. 

PERFORMING AND VISUAL 
ARTS 
Opportunities are abundant for students to develop the ability to face the public 
through such live audience performances as plays, debates, recitals, and dance, as 
well as media ·presentations through radio, television, and film. 

A student who aspires to act, write, or prodlJCE1 in theatre is encouraged to attend 
auditions and to apply for technical positions. The experimental theatre in Guzzetta 
Hall is distinguished by its flexible design. The Paul A. Daum Theatre in Kolbe Hall, 
with its intimate proscenium stage, is the scene for many University prqductions. 

Those interested in mass media communication will find that Kolbe Hall contains 
fully equipped television and radio studios. A student may participate in the opera
tion and broadcast of radio station WZI P (88.1 FM). 

A University student interested in music may audition for membership in the 
Marching Band, Concert Choirs, Jazz Ensembles, Concert Band, the Symphonic 
Band; Musical Theatre and Opera productions, orchestra, or any number of small or 
specialized musical ensembles or clubs. 

An additional opportunity in the area of performing arts is offered through dance, in 
the form of The University of Akron Dance Company. 

The University Art Galleries present challenging and exciting contemporary exhibi
tions. lectures and events. The largest is the Emily Davis Gallery in Folk Hall, which 
showcases works by regionally and nationally known artists, as well as by outstand
ing student artists. 

ATHLETICS 
The University of Akron believes that intercollegiate athletics are an important and 
wholesome adjunct to the principal mission of the University, enhancing the physical 
well-being and health of its students and providing an opportunity to broaden their 
intellectual and social development. Accordingly, programs of both intercollegiate 
and intramural sports are provided. Participants in either program must be, first and 
foremost, fuHime students whose fundamental aim is to obtain a sound education. 

The University of Akron participates at the highest NCAA Division 1 level (Football 
Bowl Subdivision) in 19 sports. The three championship seasons of participation 
include: Fall -football, men's soccer, women's soccer, men's and women's cross 
country, and women's volleyball; Winter- men's and women's basketball, men's 
and women's indoor track and field, women's swimming and diving, and rifle; 
Spring - softball, baseball, men's and women's golf, women's tennis, and men's 
and women's outdoor track and field. The athletics program actively seeks partici
pants from the campus population' and annually attracts nearly 400 students for par
ticipation in intercollegiate sports. likewise the athletics department selects each 
spring a cheerleading squad and dance team from the campus community and 
incoming high school seniors. 
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Intercollegiate athletics programs enhance the educational opportunities of the stu
dents who participate in those activities. The men and women who are involved in 
intercollegiate athletics programs at The University of Akron are expected to maintain . 
the academic standards required of all students at the University and adhere to 
applicable NCAA and Mid-American Conference regulations. 

Students are admitted free to all regular season home intercollegiate contests with a 
validated I. D. 

Further educational opportunities in athletics can be pursued through the Office of 
Athletics Extemal Relations, James A. Rhodes Arena, Suite 81, (33b) 972-7468. 

STUDENTPUBUCATIONS 
The Buchtelite is a student newspaper issued twice weekly during the academic 
year. It serves as the campus "voice" with news stories, interest columns, and pho
tographs revolving around campus events. Copies of each edition are distributed to 
students free of charge at various campus locations. Students interested in becom
ing members of the Buchtelite staff should visit the office located in the Student 
Union. 

The Tei-Buch is the University's yearbook with comprehensive editorial and photo
graphic coverage of student life at The University of Akron. This impressive publica
tion is free to students in attendance during the school year that the yearbook sum
marizes. The Tei-Buch office is located in the lower level of the Student Union. 

Akros Review is a literary joumal of creative writing and art work primarily by stu
dents of The University of Akron and secondarily by artists and writers in the 
Northeast Ohio area. 

DEPARTMENTAL 
ORGANIZATIONS 
Academic departments sponsor organizations that provide social and educational 
programs and activities in special fields of study so that students may enhance and 
expand their knowledge of their academic field outside of the classroom. Guest 
speakers, community service projects, and career nights are often included in the 
calendar of programs. Joining a departmental organization allows students the 
opportunity to meet classmates with similar interests, to develop study groups, to 
network with the professional world, and to build a strong academic foundation for 
future career paths. 

CENTER FOR CHILD 
DEVELOPMENT 
The University of Akron Center for Child Development provides a variety of early 
childhood programs which are open to students, faculty, staff, and the community. 
The trained teaching staff provides a stimulating learning environment and oppor
tunities for growth in all areas of development - social, emotional, physical and 
intellectual. · 

The Center for Child Development is open year round between 7:30a.m. and 6 p.m. 
Monday through Friday. The program offers hourly flextime and half-day programs 
for children three to five years old and toilet trained. Full-day sessions are available 
for children 18 months to five years old. 

A summer program is also offered for school-aged children. This program is offered 
from 7:30a.m. until6 p.m. 

For more information call the Center for Child Development, (330) 972-8210. 
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DIRECTORY OF STUDENT 
ORGANIZATIONS 
March2008 
Club Sports 
Akron Badminton Club and Tennis Club 
Akron Blades 
Akron Cricket Club 
Akron Ice Hockey Club 
Akron Lacrosse Club 
Akron Racquet Ball Club 
Chinese Soccer Club 
Equestrian Club 
Water Polo Club (Aquatics Club) 

Communications/Pubi"IC8tions 
Buchtelite 
Tei-Buch 

Governing Bodies 
Associated Student Government 
Interfraternity Council (IFC) 
National Pan-Hellenic Council (NPHC) 
Panhellenic Council 
Residence Hall Council (RHC). 

Departmentai/Pn:lfMsional 
Accounting Association 
Akron Council of Education Students 

(ACES) 
Alpha Sigma Lamda 
American Association of Family and 

Consumer Science (AAFSC) 
American Choral Director 
American Institute of Aeronautics and 

Astronautics 
American Institute of Chemical 

Engineers 
American Society Interior Design 
American Society of Civil Engineers 

(ASCE) Student Chapter 
American Society of Mechanical 

Engineers 
American Society for Training and 

Development 
Anthropology Club 
Association for Computing Machinery 

(Computer Science Club) 
Association for Women in 

Communication 
Biology Club 
Biomedical Engineering Society 
Chi Eta Phi 
Collegiate Nursing Club 
Criminal Justice Association 
Dean's Advisory Council 
Economics Club 
Electronic Engineering Technology 

Association 
Engineering Student Council 
Financial Management Association 
Future Physicians Club 
Gathering of Potential Surveyors 
Geography and Planning Student 

Association 
Geology Club 
Honors Delegates 
Institute of Electrical and Electronic 

Engineers (IEEE) 
International Business Association (IBA) 
International Emergency Management 

Student Association 
International Society of Pharmaceutical 

Engineers 
Kappa Kappa Psi 
Literary Guild 

Multicultural Student Nurses 
Association 

National Association of Black Accoutants 
National Society of Black Engineers 
Ohio Collegiate Music Education 

Association 
Organization for Children 
Paralegal Student Association 
Pi Lambda Theta 
Polymer Engineering Student 

Association 
Public Relations Student Society of 

America (PRSSA) 
Society for Information Technology and 

E-Business 
Society of Automotive Engineers 
Society of Mechanical Engineering 

Technology Students 
Society of Students in Construction 
Society of Women Engineers 
Sociology Club 
Student Art League 
Student Chapter of the National 

Association of Teachers of Singing 
(SNATS) 

Student Council for Exceptional Children 
Student Dietetic Association 
Student Fashion Association 
Student Social Work League 
Student Toastmasters 
Tau Alpha Pi 
Tau Beta Sigma 
Terpsichore 
University Association for the Education 

of Young Children (UAEYC) 

Honoraries 
Alpha Kappa Delta 
Association of Honors Education 
Beta Alpha Psi (Gamma Eta Chapter)' 
Beta Beta Beta Biological Honor Society 

(Tr~Beta) 

Beta Gamma Sigma (Kappa Chapter of 
Ohio) 

Delta Sigma Pi 
Gamma Sigma Alpha 
Golden Key International Honor Society 
Honors Club 
Kappa Beta Delta 
Kappa Omicron Nu 
Moot Court Honor Society 
National Society of Collegiate Scholars 
Omicron Delta Kappa 
Order of Omega 
Phi Alpha Theta 
Pi Delta Ph~ Zeta Eta Chapter 
Pi Mu Epsilon 
Pi Sigma Alpha (Political Science 
Honorary) 
Pi Sigma Epsilon 
Psi Chi - National Psychology Honorary 
Rho lambda 
Richard L. Hansford Chapter of National 

Residence Hall Honorary 
Tau Beta Pi 
Tau Sigma Honorary for Transfer 

Students 

International 
African Students Association 
Bangladeshi Students 
Chinese Student Association 
Chinese Students and Scholars 

Association (CSSAI 
H.O.L.A. 
Indian Students Association 

Military 
Association of Furture Army Nurses 
Garfield 
Rangers 

Political 
College Democrats 
College Republicans 

Programming 
Residence Hall Program Board 
Zips Programming Network (ZPN) 

Religious 
Akron Chinese Christian Student 

Fellowship 
Campus Crusaders for Christ 
Campus Focus 
Christian Zips 
HILLEL 
lntervarsity Christian Fellowships 
Muslim Students Association 
New Beginnings (N8) 
Newman Catholic Campus Ministry 
Under God 

Social Fraternity 
Alpha Phi Alpha 
Alpha Sigma Phi 
Iota Phi Theta 
Lambda Chi Alpha 
Lone Star Fraternity (Pi Kappa Epsilon) 
Phi Beta Sigma Fraternity Inc. 
Phi Delta Theta 
Phi Gamma Delta (FIJI) 
Phi Kappa Tau 
Phi Sigma Klippa 
Sigma Alpha Epsilon 
Sigma Nu 
Tau Kappa Epsilon 
Theta Chi 

Social Sororities 
Alpha Delta Pi Sorority 
Alpha Gamma Delta 
Alpha Kappa Alpha Sorority, Inc. 
Alpha Phi 
Delta Gamma 
Kappa Kappa Gamma 
Sigma Gamma Rho 
Zeta Phi Beta 

Law 
Akron Public Interest Law Society 
American Civil Liberties Union (ACLU) 
Asian-Latino Law Student Association 
Association of Trial Lawyers of America 
Black Law Student Association 
Environmental Law Society 
Federalist Society 
Intellectual Property and Technology 

Law Association 
International Law Society 
Law Association for Women 
National Association of Criminal Defense 

Lawyers (NACDU 
Phi Alpha Delta Law Fraternity 
Phi Delta Phi International Law Fraternity 
Pre-Law Club 
Sports and Entertainment Law Society 
Student Bar Association (SBA) 

Graduate 
Graduate CROW 
Chi Sigma Iota 
Counseling Psychology Graduate 

Student Organization 
Graduate Student Government 
lndustriaVOrganizational Graduate 

Student Club 
Master of Social Work Association 
Polymer Science Student Organization 

(PSSO) 
Public Administration and Urban Studies 

Student Association (PAUSSA) 
Society for the Advancement of 

Marriage and Family Counseling I 
Therapy 

Student Association for Graduates in 
Education (SAGE) 

Special Interests 
2380 Project 
Adult Learners 
Ak-Rowdies 
Akron Animation Association 
Akron Cares 
Akron Ski and Snowboard Club 
Alpha Phi Omega 
Amateur Radio Club 
American Society of Interior Design 
Ballroom Dance Club 
Campus Habitat For Humanity 
Circle K International 
Collegiate Billiards Tour Association 
Commuter Student Organization 

(Commuter Central Group) 
Diversity Dialogs 
E-Docs 
Fashion and Professionals United 
Green Dragon Kung Fu Club 
Guitar Club 
Hospitality Club 
Lesbian, Gay, Bisexual. and T ransgender 

Union 
Male Excellence Network 
Marksmanship Club 
National Student Speech-Language-

Hearing Association 
Northeast Ohio Clarinet Association 
Northeast Ohio Flute Association 
Northeastern Ohio Double Reed 

Association 
Outdoor Adventure Oub 
Pan African Student Organization (PASO) 
Philosophy Club 
Sigma Alpha Pi 
Sociologists for Women in Society 
Speech and Debate Team 
Students for Life 
Students in Free Enterprise (SIFE) 
Support in Sisterhood 
Supply Chain Student Association 

(SCSAI 
Theatre Guild 
Ultimate Frisbee Club 
University Ambassadors 
University Chess Club 
University of Akron Gospel Choir 
Up Till Dawn 
Zips Recruiting Club 
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Ad111issions 
Admission is necessarily limited by the University's capacity to provide for 
the student's educational objectives. The University reserves the right to approve 
admission only tq. those whose ability, attitude, and character promise 
satisfactory achievement of University objectives .. 

CLASSIFICATION OF 
STUDENTS 
The University of Akron classifies its students according to their needs, educa
tional background, goals, and abilities. Classifications include: 

• Undergraduate- A student who has not earned the baccalaureate degree and 
is eligible to enroll in undergraduate-level credit courses. 

• Freshman - A student who has graduated from high school, or has earned a 
GED, but has not previously attended a college or university after graduation. 

• Transfer Student - A student who has attended another accredited institution 
but who wishes to complete a degree at The University of Akron. 

• Postsecondary Enrollment Options - A student who is currently enrolled in 
high school may enroll in the postsecondary enrollment options program. 
Students must meet the outlined requirements for these programs. 

• Guest Student - (from another institution) A student who is regularly enrolled 
and eligible to continue at another institution, and who desires to enroll at The 
University of Akron for specified courses. A student who is currently on sus
pension from the home institution is not eligible to be a Guest student. There 
is a two consecutive term limit for this classification. 

• Transient Student - (from The University of Akron) A student enrolled at The 
University of Akron Who must obtain written permission from the dean of the 
student's college before enrolling (guest student status) for credit work at 
another institution. Credit for such work may be granted at the discretion of 
the dean. 

• Special Student - A special student is enrolled as a non-degree seeking stu
dent to participate in a special short-term program. 

• Postbaccalaureate - A student who holds the baccalaureate degree from an 
accredited institution, who is eligible to enroll in credit courses at the under
graduate level, and who has not been admitted to the Graduate School. 

• Auditor - A student who wishes to enroll in a course without obtaining a -
grade-point value (" A-F"l or a grade of noncredit or credit. Such students must 
indicate that they are auditors at the time of registration. Audit status may be 
denied if space is not available. An auditor is expected to do all prescribed 
coursework except writing of examinations. 

• Graduate - A student who holds the baccalaureate degree from an accredited 
institution, has been admitted to the Graduate School, and is eligible to enroll 
·in graduate-level credit courses. 

• Professional - A student who holds the baccalaureate degree from an accred
ited institution and has been admitted to the School of Law. 

ADMISSION PROCEDURE 
The University of Akron operates under a policy of rolling admissions, which 
means applications are reviewed on a rolling basis, beginning September 1, with 
a May 1 confirmation deadline and admissions as space is available thereafter. 
However, it is advisable for a prospective student to submit all credentials as early 
as possible to be assured the best selection of classes and/or a room in the resi
dence halls. 

Admission procedures vary for different types of students. The various admis
sions categories include: recent high school graduate, transfer student, postbac
calaureate student, special student, guest student and postsecondary enrollment 
options student. 

Please contact the Office of Admissions at (800) 655-4884 or (330) 972-7100 for 
application deadlines and admission information, or send an e-mail to ~ 
sjons@yakron edy. International students should contact the Office of 
International Programs at (330) 972-6349 for specific information regarding inter- · 
national admission. More information regarding admission to The University of 
Akron is also available online at www uakron edWadmjssions. 

Freshman Students 
A freshman is considered an individual who has graduated from high school, or 
has earned a GEO, but has not previously attended a college or university after 
graduating. 

A freshman student seeking admission should apply as follows: 

• Apply online at www uakron.edy!apply or obtain an application form from the 
Office of Admissions, either by calling (330) 972-7100, or (800) 655-4884, 
sending an email to admissions@uakron edy or by or writing the Office of 
Admissions, The University of Akron, Akron, OH 44325-2001. The completed 
application should be accompanied with the nonrefundable $30 application fee 
(a one-time charge). Online credit card payment is available. If you are paying 
by check, please make payable to The University of Akron and specify on the 
check what fee(s) and for which student the payment is being made. 

• Send an official high school transcript to the Office of Admissions at the 
time of application. This record must be received before any admission action 
can be taken by the University. In addition, students currently enrolled as high 
school seniors must also submit a completed College Prep Core Curriculum 
form. 

• Take college entrance testis), if under age 21. Arrangements may be made 
through the student's high school to take the ACT or SAT. The University's 
Counseling, Testing and Career Center also serves as a testing site for the ACT 
test. Test scores must be submitted before an applicant can be formally admit
ted to the University. 

• A written essay and letters of recommendation are also required far Honors 
College application and admission consideration. Se.e additional information 
regarding the honors application process at www.uakron edylhonors. 

• After being admitted, students will receive an admission packet including a let-
ter of admission and information regarding the enrollment process. • 

• For freshmen age 21 and older, additional advisement and services are avail
able through UA Adult Focus, located in rom 260 of Shrank Hall North. For 
more information, call (330) 972-5793 or email adultfocys@yakron edy. 

Home-Schooled Students 
The University of Akron accepts student's completion of home schooling as an alter
native to a high school diploma. Home-schooled students should indicate "home
schooled" in the section of the admissions application for name of high school. 

An admissions committee will review each application from a home-schooled student. 
The academic preparation review prooess will place home-schooled students, based on 
this assessment. in the appropriate category of direct. standard, or provisional admission. 

A home-schooled student should apply for admission as follows: 
• Obtain an application form from the Office of Admissions, either by calling 

(330) 972-7100, or (800) 655-4884, or writing the Office of Admissions, The 
University of Akron, Akron, OH 44325-2001. Applications also are available 
online at www.uakron edy/apply. Complete the application and return it as 
soon as possible with the $30 nonrefundable application fee (a one-time 
charge). All checks should be made payable to The University of Akron and 
should specify what fees and for which student the payment is being made. 

• Submit documentation that the student was exempt from compulsory public 
school attendance for the purpose of home education (signed by school dis
trict superintendent). 

• Send a completed copy of the College Prep Core Curriculum form to the 
Office of Admissions at the time of application. 

• Send a student transcript to the Office of Admissions at the time of applica
tion. This record must be received before any admission action can be taken 
by the University. 

• Take entrance tests. Arrangements may be made through the student's 
school district to take ACT or SAT. (The University's Cgunseling, Testing and 
Career Center also serves as a testing site for the ACT test). Test scores must 
be submitted before an applicant can be formally admitted to the University. 

• Provide other supporting documentation including book lists, special projects, 
activities, etc. 

• Included with the letter of admission to the University, the student will receive 
direction regarding new student orientation, academic advising and registration. 

• The University requires enrollment in basic mathematics and/or English if the 
student's academic adviser determines that deficiencies exist in one or both of 
these areas. This recommendation will be based on the following: work c6m
pleted at a previous institution in mathematics and/or English, high school aca
demic record (if available), Standardized test results (ACT or SAT if available), 
and the University mathematics and/or placement test results. If a mathemat
ics or English placement test is deemed necessary to comply with this poficy, 
the student must take the appropriate placement test(s) by the completion of 
the first term of attendance. 



Transfer Students 
A student who has previously enrolled at another regionally accredited university 
or college after graduating from high school will be considered as a transfer appli
cant at the University. 

The student also must present scholastic records judged to be satisfactory by 
University of Akron officials. The assessment of scholastic records may include 
consideration of prior courses, grade-point average, credit value, and other such 
factors which the University or individual colleges use in evaluating, ranking, or 
otherwise determining admissibility to the University or to specific programs. 
Please contact the Office of Admissions for admission criteria. 

A transfer student seeking admission should apply as follows: 
• Apply online at www uakron.edu/apoly or obtain an application form from the 

Office of Admissions, either by calling (330) 972-7100, or (800) 655-4884, 
sending an email to admjssjons@uakron edu, or by or writing the Office of 
Admissions. The University of Akron, Akron, OH 44325-2001. The completed 
application should be accompanied with the nonrefundable $30 application fee 
(a one-time charge). Online credit card payment is available. If you are paying 
by check, please make payable to The University of Akron and specifY on the 
check what fee(s) and for which student the payment is being made. 

• Request the final official transcripts from the records office of all institutions previ
ously attended to be mailed to the Office of Admissions. (Please note: If a student 
is currently on dismissal from a previous institution at the time of application. 
the student will not be permitted to enroll for a period of one semester. 
Example: Dismissed Fall of 2007; permitted to enroll Fall of 2008.) 

• In addition, students who have earned fewer than 12 credits of accredited 
transfer work must submit a final official high school transcript as well as 
test score results from ACT or SAT examinations (if under age 21). These 
documents must be received and evaluated before any admission action can be 
taken by the University. 

• After being admitted, students will receive an admission packet including a let
ter of admission and information regarding the enrollment process. 

• For freshmen age 21 and older, additional advisement and services are avail
able through UA Adult Focus, located in rom 260 of Shrank Hall North. For 
more information, call (330) 972-5793 or email adulttocus@uakron edu. 

Transfer Module 

Institutional Transfer 
The Ohio Board-of Regents in 1990, following a directive of the 119th Ohio 
General Assembly, developed the Ohio Articulation and Transfer Policy to facili
tate students' ability to transfer credits from one Ohio public college or university 
to another in order to avoid duplication of course requirements. A subsequent pol
icy review and recommendations produced by the Articulation and Transfer 
Advisory Council in 2004, together with mandates from the 125th Ohio 

General Assembly in the form of Amended Substitute House Bill 95, have 
prompted improvements of the original policy. While all state-assisted colleges 
and universities are required to follow the Ohio Articulation and Transfer Policy, 
independent colleges and universities in Ohio may or may not participate in the 
transfer policy. Therefore, students interested in transferring to independent i.nsti
tutions are encouraged to check with the college or university of their choice 
regarding transfer agreements. In support of improved articulation and transfer 
processes, the Ohio Board of Regents will establish a transfer clearinghouse to 
receive, annotate, and convey transcripts among state-assisted colleges and uni
versities. This system is designed to provide standardized information and help 
colleges and universities reduce undesirable variability in the transfer credit evalu
ation process. 

Transfer Module 
The Ohio Board of Regents' Transfer and Articulation Policy established the 
Transfer Module, which is a subset or entire set of a college or university's gener
al education curriculum in A.A., A.S. and baccalaureate degree programs. 
Students in applied associate degree programs may complete some individual 
transfer module courses within their degree program or continue beyond the 
degree program to complete the entire transfer module. The Transfer Module 
contains 54-60 quarter hours or 36-40 semester hours of course credit in English 
composition (minimum 5-6 quarter hours or 3 semester hours); mathematics, sta
tistics and formal/symbolic logic (minimum of 3 quarter hours or 3 semester 
hours); arts/humanities (minimum 9 quarter hours or 6 semester hours); social 
and behavioral sciences (minimum of 9 quarter hours or 6 semester hours); and 
natural sciences (minimum 9 quarter hours or 6 semester hours). Oral communi
cation and interdisciplinary areas may be included as additional options. Additional 
elective hours from among these areas make up the total hours for a completed 
Transfer Module. Courses for the Transfer Module should be 100- and 200-level 
general education courses commonly completed in the first two years of a stu
dent's course of study. Each state-assisted university, technical and community 
college is required to establish ~nd maintain an approved Transfer Module. 
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Transfer Module course(s) or the full module completed at one college or univer" 
sity will automatically meet the requirements of individual Transfer Module 
course(s) or the full Transfer Module at another college or university once the stu
dent is admitted. Students may be required, however, to meet additional general 
education requirements at the institution to which they transfer. For example, a 
student who completes the Transfer Module at Institution S (sending institution) 
and then transfers to Institution R (receiving institution) is said to have completed 
the Transfer Module portion of Institution R's general education program. 
Institution R, however. may have general education courses that go beyond its 
Transfer Module. State policy initially required that all courses in the Transfer 
Modu.le be completed to receive its benefit in transfer. 

However, subsequent policy revisions have extended this benefit to the comple
tion of individual Transfer Module courses on a course-by-course basis. 

Transfer Assurance Guides 
Transfer Assurance Guides (TAGs) comprise Transfer Module courses and addi
tional courses required for an academic major. A TAG is an advising tool to assist 
Ohio university and community and technical college students planning specific 
majors to make course selections that will ensure comparable, compatible, and 
equivalent teaming experiences across the stat\l's higher-education system. A 
number of area-specific TAG pathways in the arts, humanities, business, commu
nication, education, health. mathematics, science, engineering, engineering tech
nologies, and the social sciences have been developed by faculty teams. 

TAGs empower students to make informed course selection decisions and plans 
for their future transfer. Advisers at the institution to which a student wishes to 
transfer should also be consulted during the transfer process. Students may elect 
to complete the full TAG or any subset of courses from the TAG. Because of spe
cific major requirements, early identification of a student's intended major is 
encouraged. 

Condition's for Transfer Admission 
1. Ohio residents with associate degrees from state-assisted institutions and a 

completed, approved Transfer Module shall be admitted to a state institu
tion of higher education in Ohio, provided their cumulative grade point aver
age is at least 2.0 for all previous college-level courses. Further, these stu
dents shall have admission priority over out-of-state associate degree gradu
ates and transfer students. 

2. When students have earned associate degrees but have not completed a 
Transfer Module. they will be eligible for preferential consideration for 
admission as transfer students if they have grade point averages of at least 
a 2.0 for all previous college-level courses. 

3. In order to encourage completion of the baccalaureate degree, students 
who are not enrolled in an A.A. or A.S. degree program but have eamed 60 
semester or 90 quarter hours or more of credit toward a baccalaureate 
degree with a grade point average of at least a 2.0 for all previous college
level courses will be eligible for preferential consideration for admission as 
transfer students. 

4. Students who have not earned an A.A. br A.S. degree or who have not 
earned 60 semester hours or 90 quarter hours of credit with a grade point 
average of at least a 2.0 for all previous i:ollege-level courses are eligible for 
admission as transfer students on a competitive basis. 

5. Incoming transfer students admitted to a college or university shall compete 
for admission to selective programs, majors. and units on an equal basis 
with students native to the receiving institution. 

Admission to a given institution. however. does not guarantee that a transfer stu
dent will be automatically admitted to all majors, minors, or fields of concentration 
atthe institution. Once admitted, transfer students shall be subject to the same 
regulations governing applicability of catalog requirements as native students. 
Furthermore, transfer students shall be accorded the same class standing and 
other privileges as native students on the basis of the number of credits eamed. 
All residency requirements must be completed at the receiving institution. 

Acceptance of Transfer Credit 
To recognize courses appropriately and provide equity in the treatment of incom
ing transfer students and students native to the receiving institution, transfer 
credit will be accepted for all successfully completed college-level courses com
pleted in and after fall 2005 from Ohio state assisted institutions of higher educa
tion. Students who successfully completed A.A. or A.S. degrees prior to fall 2005 
with a 2.0 or better overall grade point average would also receive credit for all 
college-level course they have passed. (See Ohio Articulation and Transfer Policy, 
Definition of Passing Grade and Appendix D). While this reflects the baseline poli
cy requirement, individual institutions may set equitable institutional policies that 
are more accepting. 

Pass/fail courses, credit by examination courses, experiential learning courses, 
and other nontraditional credit courses that meet these conditions will also be 
accepted and posted to the student record. 
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Responsibilities of Students 
In order to facilitate transfer with maximum applicability of transfer credit, 
prospective transfer students should plan a course of study that will meet the 
requirements of a degree program at the receiving institution. Students should 
use the Transfer Module, Transfer Assurance Guides, and Course Applicability 
System for guidance in planning the transfer process. Specifically, students 
should identify early in their collegiate studies an institution and major to which 
they desire to transfer. Furthermore, students should determine if there are lan
guage requirements or any special course requirements that can be met during 
the freshman or sophomore year. This will enable students to plan and pursue a 
course of study that will articulate with the receiving institution's major. Students 
are encouraged to seek further information regarding transfer from both their 
adviser and the college or university to which they plan to transfer. · 

Appeals Process 
Following the evaluation of a student transcript from another institution, the 
receiving institution shall provide the student with a statement of transfer credit 
applicability. At the same time, the institution must inform the student of the insti
tution's appeals process. The process should be multi-level and responses should 
be issued within 30 days of the receipt of the appeal. 

Tr11nsfer Module Course Requirements 
The University of Akron Transfer Module requires a minimum of 38 semester 
credits in six areas as follows: 
I. English - 7 credits 

2020:121 English 4 
and 

2020:222 Technical Report Writing 3 

3300:111 

3300:112 
3300:113 

3300:114 
2540:263 
7600:105 

or 
English Composition I 

and 
English Composition II 
African-American Language & Culture I: College Composition 

and 
African-American Language & Culture 1: College Composition 
Professional Communications and Presentations 
Introduction to Public Speaking 

or 
7600:106 Effective Oral Communication 

II. Mathematics- 3 credits 
2030:152, 153 Technical Mathematics II, Ill 
2030:161 Math for Modem Technology 
3450:113 Combinatorics and Probability 
3450:114 Matrices 
3450:115 Linear Programming 
3450:127 Trigonometry 
3450:138 Math of Finance 
3450:145 College Algebra 
3450:149 PrEH:alculus Math 
3450:210 Calculus with Business Applications 
3450:215 Concepts of Calculus I 
3450:221 Analytic Geometry-Calculus I 
3470:260 Basic Statistics 
3470:261 Introductory Statistics I 
3470:262 Introductory Statistics II 

Ill. Arts/Humanities- 10 credits 
The following is required of all students: 
3400:210 Humanities in the Western Tradition I 

Two courses from different sets are required from the following: 

Set1 
7100:210 
7500:201 
7600:301 
7900:200 . 
Set2 
3200:220 
3200:230 
3200:289 
3800:101 
3600:120 
3600:170 
Set3 
3200:381 
3300:250 
3300:252 
3580:350 
SetS 
3400:211 

Visual Arts Awareness 
Exploring Music: Bach to Rock 
Introduction to Theatre and Film 
Viewing Dance 

Introduction to the Ancient World 
Sports and Society in Ancient Greece and Rome 
Mythology of Ancient Greece 
Introduction to Philosophy 
Introduction to Ethics 
Introduction to Logic 

Literature of Greece 
Classic and Contemporary Literature 
Shakespeare and His World 
Literature of Spanish America in Translation 

Humanities in the Western Tradition II 

4 

3 
4 

3 
3 
3 

3 

2, 2 
4 
1 
1 
1 
2 
1 
4 
4 
3 
4 
4 
3 
2 
2 

4 

3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 

4 

Additional information regarding the Transfer Module may be obtained 
from the University College Dean's Office, (330) 972-7066. 

IV. Social Science- 6 credits 
Select two courses from two different sets: 

Set 1 
2040:247 Survey of Basic Economics 3 
3250:100 Introduction to Economics 3 
3250:200 Principles of Microeconomics 3 
3250:244 Introduction to Economic Analysis 3 
Set2 
3350:100 Introduction to Geography 3 
Set3 
2040:242 American Urban Society 3 
3700:100 Government and Politics in the U.S. 4 
3700:150 World Politics and Government 3 
2040:243 Contemporary Global Issues 3 
Set4 
2040:240 Human Relations 3 
2040:244 Death and Dying 2 
3750:100 Introduction to Psychology 3 
Sets 
3230:f50 Cultural Anthropology 4 

3850:100 Introduction to Sociology 4 
2040:256 Diversity in American Society 3 

Set& 
3400:250 U.S. History to 1877 4 

3400:251 U.S. History since 1877 4 

Set7 
2040:241 Technology and Human Values 2 
3240:100 Introduction to Archaeology 3 
3600:125 Theory and Evidence 3 

V. Natural Science- 8 credits 
Select at least two different sciences, one of which must include a laboratory component: 
2780:1 06 Anatomy and Physiology for Allied Health I 
2780:1 07 Anatomy and Physiology for Allied Health II 
2820: 1 05 Basic Chemistry 
2820:111 Introduction to Chemistry 
2820:112 Introductory and Analytical Chemistry 
2820:161 Technical Physics: Mechanics I 
2820:162 Technical Physics: Mechanics II 
2820:163 Technical Physics: Electricity and Magnetism 
2820:164 Heat and Light 
2820:105 Basic Chemistry 
2820:111 Introductory Chemistry 
2820:112 Introductory and Analytical Chemistry 
3100:100 Introduction to Botany 
3100:101 Introduction to Zoology 
3100:103 Natural Science: Biology 
31 00:111 Principles of Biology I 
3100:112 Principles of Biology II 
3100:130 Principles of Microbiology 
3100:208 Human. Anatomy and Physiology 
3100:209 Human Anatomy and Physiology 
3150:100 Chemistry and Society 

,3150:101 Chemistry for Everyone 
3150:110,11 Introduction to General, Organic and Biochemistry I, Lab 
3150:112,13 Introduction to General, Organic and Biochemistry II, Lab 
3150:151 Principles of Chemistry I 
3150:152 Prinoiples of Chemistry Laboratory 
3150:153 Principles of Chemistry II 
3230:151 Human Evolution/Lab 
3370:1 00 Earth Science 
3370:103 Natural Science: Geology 
3370:171 Introduction to the Oceans 
3370:200 Environmental Geology 
3370:201 Exercises in Environmental Geology I 
3370:203 Exercises in Environmental Geology II 
3650:130 Descriptive Astronomy 
3650:133 Music, Sound and Physics 
3850:137 Light 

VI. Interdisciplinary - 4 credits, two courses 
2040:254 Black Experience from 1619 to 1877 
2040:257 The Black Experience 1877 to 1954 
2040:258 The Black Experience 1954 to present 
3002:201 Introduction to Pan-African Studies 
3005:300 Canadian Studies: An Interdisciplinary Approach 
3350:375 Geography of Cultural Diversity 
3400:385 World Civilizations: China 
3400:386 World Civilizations: Japan 
3400:387 World Civilizations: Southeast Asia 
3400:388 World Civilizations: India . 
3400:389 World Civilizations: Middle East 
3400:390 World Civilizations: Africa 
3400:391 World Civilizations: Latin America 
7600:325 Intercultural Communication 

3 
3 
3 
3 
3 
2 
2 
2 
2 
3 
3 
3 
4 
4 
4 
4 
4 
3 
4 
4 
3 
4 
5 
6 
3 
1 
3 
4 
3 
3 
4 
3 
1 
1 
4 
4 
4 

2 
2 
2 
3 
3 
2 
2 
2 
2 
2 
2 
2 
2 
3 



Postbaccalau·reate Students 
A student who holds the baccalaureate degree from an accredited college/univer
sity and wishes to continue educationally but has not been admitted to the 
Graduate School, should apply as a postbaccalaureate student through the Office 
of Admissions. This procedure should be followed: 

• Obtain an application form from the Office of Admissions. either by calling · 
(330) 972-7100, or (800) 655-4884, or writing the Office of Admissions. The 
University of Akron, Akron, OH 44325-2001. Applications also are available 
online at www.uakron.edu/apply. Complete the application and return it as 
soon as possible with the nonrefundable $30 application fee (a one-time 
charge). All checks should be made payable to The University of Akron. and 
should specify what fees and for which student the payment is being made. 

• A postbaccalaureate student must request transcripts from the institution from 
which he or she received a bachelor's degree and any transcripts for any sub
sequent coursework. These documents must be received and evaluated 
before any admission action can be taken by the University. 

• A health record will be sent from the OffiCe of Admissions after the student has 
been admitted. Please complete the form and return it. This provides the University 
with the infomnation necessary for a complete health record on every student. 

• Included with the letter of admission, the student will receive information on 
registration and instructions for academic counseling by a faculty member in 
the appropriate department. 

Special Student 
A special student is enrolled as a non-<iegree seeking student to participate in a 
special short-term program. A special student may not take courses for more 
than two consecutive .semesters unless official status as a regular student is 
gained. A special student may not take more than 15 credits unless official status 
as a regular student is gained. 

This procedure should be followed: 
• Obtain an application from the Office of Admissions, The University of Akron, 

Akron, OH 44325-2001. 
• Obtain permission to enroll under the Special Student Category from an admis

sions officer. 
• Information regarding registration for classes and academic advising will be 

forthcoming in the letter of admission. 

Guest Students 
(Non-University of Akron Students) 
An undergraduate guest student must apply to the OffiCe of Admissions. A graduate 
student must apply through the dean's office of the Graduate School. 

A guest student may not as a general rule, ~empt more than 15 credits in any semes
ter or session and is subject to all rules and regulations of The University of Akron. Guest 
students must be in good standing at their home school. 

The following procedures should be followed when applying to the University as a guest 
student 

• Obtain an application from the OffiCe of Admissions, either by calling (330) 972-71 00. 
or (800) 655-4884, or writing the Office of Admissions, The University of Akron, 
Akron, OH 44325-2001. Applications also are available online at 
www uakron.edu{aooly. Complete the application and return it with the nonrefund
able $3D application fee (a one-time charge). 

• Receive advice and written approval by the home institution for the coursework for 
which the student plans to enroll. 

• After admittance, information regarding registration will be sent to the student. 
• Guest students are not eligible to receive financial assistance from The University of 

Akron, but may qualify for aid from their "home" institution. 

DIRECT/STANDARD/ 
PROVISIONAL ADMISSION 
The University of Akron has adopted a "direct/standard/provisional" admission policy for 
traditional-aged entering freshmen. T raditional-eged freshmen are defined as those who 
have graduated from high school within the previous two years. The policy was estab
lished to communicate to students whether thEiy are academically prepared to be suc
cessful at the University. The key elements of the Doiicy are: 
Academically talented freshnnen will have the option of admission directly to the pro
gram of their choice. To be directly admitted, a student must meet certain academic 
standards such as high school grade-point average, test scores, class rank, and core 
curriculum. The standards for direct admission are selective and are determined by 
each academic departnnent. Students are admitted "standardly" to University College if 
their credentials are above the standards for provisional admission but below the star~
dards for direct admission to an academic program. 
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Entering freshmen who are identified as being academically underprepared will be 
admitted into Summit College under provisional admission status as general admit stu
dents. General admit students will begin their University of Akron academic careers as 
part of Summit College's College Success Program. As such, general admit students 
will be required to complete skill building courses and other prescriptive activities. 
Students will be considered for general admission into the Summit College College 
Success Program if they have less than a 2.3 GPA or lower than a 16 ACT/fBJ SAT 
score, or if they are deficient in completing the core curriculum for college preparation. 

Core curriculum is defined by the following: English, 4 units; Mathematics, 3 units; Natural 
Science, 3 units; Social Science, 3 units; Foreign Language, 2 units. 

All students (both general and standard) pursuing an associate's degree will be admitted 
directly to Summit College. 

For more information regarding specific criteria for admission, please contact the 
Office of Admissions at (800) 655-4884 or (330) 972-7100 or by e-mail at~ 
sions@Uakron edu. 

INTERNATIONAL STUDENTS 
The University of Akron welcomes international students and scholars and seeks 
to make their educational and work experiences pleasing and meaningful. Each 
year. approximately 1,000 international students and scholars from more than 80 
countries pursue studies. research, and teaching at The University of Akron. 

Admission Procedures for 
International Students 
International students may apply to begin their studies for the Fall (late August) or 
Spring (mid January) semesters. or for one of the two sessions of the Summer 
semester (May/June). Students should submit their applications at least three 
months prior to the semester for which they wish to begin their studies. (For 
scholarship consideration. read the information under the June Thomas Rogers 
section on the reverse side.) Applicants must be high school (secondary school) 
graduates with a minimum grade point average (GPAJ of 2.3 on a 4.0 scale in core 
courses for standard admission. The following documents should be mailed to: 

The University of Akron. Office of International Programs 
International Undergraduate Admissions 

Polsky Building, Room 483 
Akron, OH 44325-31 01 

USA 

Telephone: 3301972.Q349 
Fax: 330/972-8604 

E-mail: intemational@yakron edy 

Undergraduate Admission Application for International 
Students 
Fill in the application accurately and completely. Please type or print distinctly. The per
manent address should be the home country or legal residence. A copy of the pass
port page information should be enclosed. If you are currently in the United States, 
submit a copy of the visa page and both sides of the 1-94. A $50 one-time I'IOIH'efund
able application fee must accompany this application. Application fees will not be 
deferred or waived. Make the check or money order payable to: The University of . 
Akron. If you are using a credit card, be sure that it is accepted in the United States. 
Type or clearly print the credit card number, expiration date, nanne as it appears on the 
card and the signature of the cardholder. Do not send cash. For your convenience, you 
may register online at htto:/fvyww.yakron edu{admjssions/onlinelntoiAool php. 

Transcripts 
Submit official transcripts or certified true copies from all high schools/secondary 
schools, universitieS/colleges and/or professional schools that you have attended. 
Certified true copies must bear the official stamp and signature of the appropriate 
academic officer. If the language of instruction for the institution is not English, an 
exact certified English translation must be provided also. Transcripts should ind~ 
cate the grading key, grade point average (GPAJ equivalent to a 4.0 scale, and inst~ 
tutional accreditation. Notarized copies are not true copies and are not acceptable. 

Students who have attended an academic institution in the United States must 
have the official transcripts submitted by that institution. If you are applying as a 
transfer student, have your academic adviser or the designated official complete an 
International Student Adviser's Report. 

Optional: International students concerned about transfer credit may choose to 
have their credentials evaluated in advance by a third party. One such service 
is AACRAO International Education Services. One Dupont Circle NW. Suite 
520, Washington, DC 20036. E-mail: oies@aacrao erg, Web site: 
http:/fwww.aacrao org/jntemationa!lforejgnEdCred.cfm. 
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Degree Conferral 
Applicants must submit supporting documentation for all earned degrees indicated 
on the application. Provisional certificates may be accepted pending the award of a 
degree. High schooVsecondary school students must show proof of graduation 
before they will be permitted to register for their first semester. The same stan
dards of authenticity for listed degrees/transcripts apply. 

English Language Proficiency 
The Univ~rsity requires students for whom English is not the native language to 
take either the Test of English as a Foreign Language (TOEFU or International 
English Language Testing System (IELTS). TOEFL applications may be obtained 
from bi-national agencies, United States Information Service (USIS) offices, or from 
the Educational Testing Service (ETS). The IELTS is jointly administered by 
Cambridge (ESOU, British Council and IDP Education Australia. Undergraduate stu
dents must achieve a minimum TOEFL score of 61 internet based, 173 computer 
based, or a minimum IELTS score of 6.0. TOEFL and IELTS scores older than two 
years are invalid and unacceptable. 

Conditional Admission is offered to students who are academically acceptable, but 
who have not yet obtained the level of English proficiency required for Full 
Admission. Students who meet this criteria may attend the University's English 
Language Institute (ELl). Students enrolled in the ELl may not enroll for undergrad
uate coursework at the same time. For further information regarding the ELl, you 
may contact: 

English Language Institute 
The University of Akron, Olin Hall, Room 302 

Akron, OH 44325-1909 
USA 

Phone: (330) 972-7544; Fax: (330) 972-7353 
E-mail: ua-eli@uakron edU 

www uakron edu/eli 

Applicants who have satisfactorily completed nine months of full-time academic 
coursework at a U.S. college/university and are in good standing at that institution 
or international students who have graduated from an Ohio high school and 
passed all parts of the Ohio Graduation Test may have the TOEFL or IELTS 
requirement waived upon written request to and final approval from the Office of 
International Programs. However, they may be required to take math, English, or 
foreign language placement tests upon arrival. 

Note: Students who do not meet the English language proficiency requirement 
are not eligible for the June Thomas Rogers International Student Scholarship. 

SAT/ACf 
International students are not required to take the SAT nor the ACT for admission 
consideration, however, some scholarships do require one or both of these tests. 
Therefore, it is very important that you read the scholarship application information 
carefully. For test schedule information, logon www collegeboard com . 

For general information, e-mail jnternatjonal@uakron edu; for admission status 
information, e-mail intlsta@uakron edu. You must be admitted by February 1 to 
be considered for a scholarship. 

Medical Insurance Coverage 
All international students are required to provide proof of major medical health 
insurance covera9e that meets the minimum established requirements set forth 
by U.S. Citizenship and Immigration Services and the University before they will be 
permitted to register for classes. While it is not mandatory, you may purchase the 
student health insurance plan offered through the University for your convenience. 
The insurance coverage must remain in effect during a student's enrollment at The 
University of Akron. 

International Student Orientation 
International students are required to attend an International Student Orientation 
program that takes place one week before Spring semester and two weeks 
before Fall semester classes begin. Orientation information will be mailed to stu
dents along with the Certificate of Eligibility. The orientation fee is $60. 

If you have further questions, you may contact the Office of International 
Programs by: 

E-mail: intemationa!@ya!qon eciu <mailto:jntemational@yakron edU> 
Web site: www.uakron edu/ojp <http:lfwww yakron eciuloip> 
Phone: (330) 972-6349 
Fax: (330) 972-8604 

Note: All fees are subject to change without notice. 

Financial and Immigration 
Documentation 
Information on estimated expenses can be found on the form "Declaration and 
Certification of Finances" (DCF) included in the application packet. This form must 
be completed and returned to the Office of International Programs along with 
other application materials. A letter of support from your sponsor may be substi
tuted for the DCF. 

Undergraduate tuition and living expenses for the 2008-2009 academic year will 
be approximately $27,110. Tuition is subject to change. 

Applicants planning to arrive to The University of Akron on student visa (F-1/J-1) 
must submit the DCF form and original financial documents required by this form, 
According to U.S. government regulations, financial documents must demon
strate that the student has enough immediately available funds to meet all 
expenses of the first year of program and adequate funding will be available for 
each subsequent year of study. Documents must be dated no earlier than one 
year from the start of their program. 

Once the student has been admitted and his/her financial documents are suffi
cient, the Office of International Programs will issue the Certificate of Eligibility 
(1-20/D&-2019) needed for the student to apply for an F-1 /J 1 visa. 

Students on F-1/J-1 visa transferring to The University of Akron from another U.S. 
college/university without leaving the U.S.A. will be eligible for transfer only if 
they maintain a valid nonimmigrant status. The 1-20/D&-2019 will be issued upon 
submission of the documents proving their valid status, meeting requirements 
mentioned above, and after release of their SEVIS record to The University of 
Akron. A new 1-20/D&-2019 must be obtained before the first semester starts. 

June Thomas Rogers Scholarships 
A limited number of June Thomas Rogers Scholarships are available to under
graduate international students. All interested applicants should contact the 
Office of International Programs for further details or go to www.yakron edulojp. 

Note: Prospective undergraduate students should apply for the "New 
Undergraduate International Student Award. " Continuing students should apply 
for the "International Understanding Award." 



Procedures and 
Require111ents 

INTENT TO ENROLL 
The University of Akron requires students to submit an Intent to Enroll form, indi
cating their acceptance of the University's offer of Admission, and a $75 
University Confirmation fee. The Intent to Enroll form is sent to students at the 
time of admission to the University. Upon receipt of the Intent to EnroH form and 
the University Confirmation fee, the student is issued a New Student Enrollment 
Packet, which includes their UA Net ID (Internet I D), directions on requesting an 
orientation date and information on requesting on-campus housing, if desired. 

NEW STUDENT ORIENTATION 
All new freshmen, transfer students and students enrolled in the Post 
Secondary Enrollment Option Program (PSEOP) are required to attend an orien
tation program prior to registering for classes at The University of Akron. 
Orientation is conducted as a one-day program and is intended to ensure a 
smooth transition to the University. Content includes sessions on academic 
policies and procedures, registration and financial responsibility, computer tech
nology, and campus safety. In addition, students will take any necessary place
ment tests, meet with an academic adviser and register for classes during ori
entation. 

Students will need their UA Net ID, found in the New Student Enrollment Packet, 
to request an orientation date. Multiple orientation sessions are available prior to 
each term and are filled on a first come, first served basis. Students should 

. request an orientation date early for the best selection of program dates. 

ACADEMIC ADVISING 
New students are required to meet with academic advisers upon initial entry to 
the University. Thereafter, students are strongly encouraged to see advisers each 
term to discuss degree requirements, career goals, major choice, course selec
tion, and other academic concerns. 

REGISTRATION 
Each term it is necessary for a student to select courses, complete required 
forms, and pay the appropriate fees to register officially for classes. The student 
may elect to register by the Web or in person. Details about these options are 
described on the University Registrar's Web pqge at www uakron edu/regjstrar 
every academic period. 

CLASS ATTENDANCE 
A student is expected to attend all meetings of a class for which he or she is 
registered. A student may be dropped from a course by the dean if absences are 
repeated and the instructor recom'mends this action; a studef\t can gain 
re-admission only with permission of both dean and instructor. A student who 
does not drop the course receives an "F" which counts as work attempted 
whenever grade- point ratio calculations are made. 

STUDENT SCHEDULES 

Adding Courses 
A student must register for a course before the end of the fifth day of a fall or 
spring term or the second day of a summer session. Additions to the student's 
official schedule may be made after that date, but before the 15th calendar day, 
only with the permission of the student's adviser, instructor and dean or the 
dean's designate. Students who have not registered by this deadline may not 
attend classes to receive credit for the course. 

This deadline applies to all regular 15-week courses offered in the Fall, Spring and 
Summer semesters. For all other courses, such as thos.e in intersessions or those 
which are flexibly scheduled, courses must be added, .with appropriate permis
sion, by the date when 20% of the course has been completed. 

A student in the University College should initiate all changes through an adviser 
in the Academic Advisement Center, Simmons Hall. 
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Withdrawal Policy 
A student may withdraw from a course without an adviser's or course instructor's 
signature through the 15th day of a semester or comparable dates during 
summer session, intersession, etc. After the 15th day of a semester, and up to 
the midpoint of a semester, a student may withdraw from a course with the 
signature of the student's adviser. 

After the midpoint of a semester, a student must have the signature of both the 
course instructor and the adviser. Such authorization must be dated and 
processed through the office of the Student Services Center no later than the last 
day of the 12th week of classes or comparable dates during summer session, 
intersession, etc. 

Should the instructor or adviser refuse to sign the withdrawal form, the student 
may appeal to the dean of the student's college, who shall make the final 
decision after consultation with the instructor or adviser who declined to approve 
the withdrawal. 

An approved withdrawal after the 15th day of the term will be indicated on the 
University official academic record by a "WD." A student who leaves a course with-. 
out going through the withdrawal procedure will be given an "F" in the course. 

GRADE POUCIES AND CREDIT 
Grades and the Grading System 
A student will receive grades on various types of classroom performance during 
the progress of most courses and a final grade at the end of the term. At the end 
of the term, students may obtain their grades either by Web or in person. Details 
about these options are described on ·the Registrar's Web p"age at 
www uakron edu/registrar. Individual tests are usually graded with percentage or 
letter marks, but official academic records are maintained with a grade-point sy'i!r 
tern. This method of recording grades is as follows: 

Grade Quality Points Key 

A 4.0 
A- 3.7 
B+ 3.3 
B 3.0 
8- 2.7 
C+ 2.3 
c 2.0 
C- 1.7 
D+ 1.3 
D+ 0.0 Graduate courses only 
D 1~ 

D 0.0 Graduate courses only 
D- 0.7 
D- 0.0 Graduate courses only 
F 0.0 Failure 
I 0.0 Incomplete 
IP 0.0 In Progress 
AUD 0.0 Audit 
CR 0.0 Credit 
NC 0.0 Noncredit 
WD 0.0 Withdrawn 
NGR 0.0 No grade reported 
INV 0.0 Invalid grade reported 
PI 0.0 Permanent Incomplete 
R 0.0 Repeat 

Notes: Prior to Fall Semester 1973 cumulative grade point averages included 
transfer work. 

A student cannot raise a grade through re-examination. 

1-lncomplete: Indicates that the student has done passing work in the course 
but'that some part of the work is, for good and acceptable reason, not complete 
at the end of the term. Failure to make up the omitted work satisfactorily by the 
end of exam week for the following term, not including summer sessions, con
verts the "I" to an "F." The new grade is to be reported by the date that grades 
are due. When the work is satisfactorily completed within the allotted time, the 
"I" is converted to whatever grade the student has earned. (If instructors wish 
to extend the "I" grade beyond the following term for which the student is regis
tered, prior to the end of the term they must notify the registrar's office in writ
ing of the extension and indicate the date of its termination. It is the responsibili
ty of the student to make arrangements to make up the incomplete work. The 
faculty member should submit the new grade to the registrar's office in writing.) 
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IP - In Progress: Indicates that the student has not completed the scheduled 
coursework during the term because the nature of the course does not permit 
completion within a single term. · 
PI- Permanent Incomplete: Indicates that the student's instructor and the dean 
with jurisdiction over the course may for special reason authorized the change of 
an incomplete ("I") to a permanent incomplete ("PI"). 
WD - Withdraw: Indicates that the student registered for the course but with-
drew officially after the 15th day of the term. · 
NGR - No Grade Reported: Indicates that, at the time grades were processed 
for the present issue of the record, no grade had been reported by the instructor. 
INV - Invalid: Indicates the grade reported by the instructor for the course was 
improperly noted and thus unacceptable for proper processing. 

Importance of Grades 
Grades determine whether a student is either eligible or ineligible to remain at the 
University. Eligibility in the 200-plus registered student organizations and other 
cocurricular activities is dependent on the student's maintenance of good acade
mic standing at the University. A student who has not been placed on probation 
or dismissed from the University is deemed to be in good academic standing. 
Some selective organizations such as honoraries and varsity athletics require spe
cial eligibility criteria. 

On the basis of- grades, a student receives opportunities to take additional 
courses to accelerate academic progress. 

A student should transfer from the University College to a degree-granting 
college when the grade and credit-hour requirements of that college have been 
met. Acceptance for admission to a college depends on the approval of the dean 
of the college which the student chooses to enter and on the student's academic 
performance to date. 

Dean's List 
Undergraduate students who carry 12 graded credits or more without receiving 
an "Incomplete" or "In Progress" grade and earn a grade point average of 3.25 
or better are eligible for inclusion on the Dean's List of their respective college. 
This is an undergraduate academic honor recognizing excellence in the classroom 
prior to the completion of the degree. Developmental Program course load hours 
do not carry academic credit toward a degree and are not considered in determin
ing Dean's List hon<:>rs. 

Part-Time Student Dean's List 
Undergraduate part-time students who carry between 6 and 11.5 graded credits 
without receiving an "Incomplete" or "In Progress" grade and earn a grade point 
average of 3.25 or better are eligible for inclusion on the Part-Time Student 
Dean's List of their respective college. This is an undergraduate academic honor 
recognizing excellence in the classroom prior to the completion of the degree. 
Developmental Program course load hours do not carry academic credit toward a 
degree program but do count in computing a student's course load for financial 
aid or student employment, and are used in probation and dismissal decisions. 

Probation-Dismissal 
An undergraduate student who fails to maintain a grade-point average of 2.00 
("C") is placed on academic probation and may be subject to a change of cours
es, dismissal, or some other form of discipline. Academic discipline is determined 
by the dean of the college in which the student is enrolled. Reinstatement of a 
student is determined by the dean of the college from which the student was dis
missed. 

Once dismissed from the University, a student is not eligible to register for credit 
courses until readmitted. 

Repeating Courses 
Any course may be repeated twice by an undergraduate student subject to the 
following conditions: 

• To secure a grade ("A-F") a student may repeat a course in which the previ
ously received grade was a "C-," "D+," "D," "0-," or "F," "CR," "NC," or 
"AUD." Registrations under the "CRJNC" option are subject to the restrictions 
in the "CRJNC" policy. 

• To secure a "CR," a student may repeat a course in which the previously 
received grade was a "NC." Registrations under the "CR/NC" option are sub
ject to the restrictions in the "CR/NC" policy. 

• To secure a grade ("A-F"). "CR," "NC," a student may repeat a course in 
which the previously received grade was an "AUD." Registrations under the 
"CRJNC" option are subject to. the restrictions in the "CRJNC" policy. 

• A graded course (" A-F") may not be repeated for a grade of "AUD." 
• A course taken under the "CR/NC" option may not be repeated for a grade of 

"AUD." 
• With the dean's permission, a student may substitute another course if the 

previou~ course is no longer offered. Courses must be repeated at The 
University of Akron. 

• Grades for all attempts at a course will appear on the student"s official 
academic record. 

• Only the grade for the last attempt will be used in the grade-point average. 
• All grades for attempts at a course will be used in grade-point calculation for 

the purpose of determining graduation with honors and class standing. 
• For purposes of this section, credit for this course or its equivalent will apply 

only once toward meeting degree requirements. 

Course Substitution Policy 
The University of Akron recognizes that some students may be unable to satisfy 
specific coursework requirements for degree completion. Therefore, the student 
may request a course substitution. A course substitution is not appropriate when 
the specific course(s) is essential to the degree being sought and a substitution 
would represent a fundamental alteration of the program. 

The ·process for requesting a course substitution is as follows: 

The student contacts hiS/her adviser and requests a course substitution. 
• If the request(s) is based on a disability, the office of accessibility shall be con

sulted and shall assist the adviser and student in the facilitation of a solution. 
• If the adviser approves, an appropriate substitution is agreed upon and the rec

ommendation with rationale is forwarded to the department chair or school 
director for approval. 

• The student shall be advised of and sign an informed consent form which is 
forwarded with the recommendation and which states the following: 

1 . You have been advised that this substitution is only applicable in 
this college and is not binding on any other college within the university 
2. You understand that a course substitution may ultimately affect 
further studies at this university or other colleges and ~:~niversities 
including graduate studies 

• If the department chair or school director approves, the recommendation with 
rationale is forwarded to the Dean. 

• If the Dean approves •. the office of the Dean shall notify all parties concerned. 
• If the Dean disapproves, the student may request a review by the Senior Vice 

President and Provost. 

Academic Reassessment 
To be eligible for academic reassessment, a student shall: 

• Have not attended The University of Akron for at least three calendar years. A 
semester or summer session in which the student received all "WD" grades 
cannot be counted as part of the separation period; and 

• Have reenrolled and maintained a grade point average of 2.5 or higher for the 
first 24 letter-graded ("A" through "F") hours attempted at The University of 
Akron; and 

• Have not used academic reassessment before at The University of Akron; and 
• Submit a written request for academic reassessment to the student's college 

dean's office. 
To apply for academic reassessment, the student shall complete the appropriate 
form in consultation with hiS/her academic adviser. 

The Office of the University Registrar shall confirm eligibility and make the adjust
ments to the student's academic record. 

• The student begins with a new cumulative grade point average and adjusted 
credit hour totals. Credit hours are defined as semester hours. Only grades 
with a "C-" or lower may be reassessed. The student, in consultation with 
his/her academic adviser, shall identify the courses to be reassessed. Grades 



to be reassessed shall come from the time period prior to the student's reen
rollment following the three-year absence. 

• Grades earned for the courses that are reassessed at The University of Akron 
are excluded from the calculation of the cumulative "GPA." but will remain on 
the student's official transcript. 

• Credit hours eamed for courses at The University of Akron during the previous 
enrollment with a grade of "C" or better, including "CR," are retained. 

• Credit hours from all reassessed courses taken during the r/revious enrollment 
at The University of Akron with a grade of "C-" or lower are removed from the 
calculation of the cumulative "GPA" (although the grades are retained on the 
academic transcript with the notation "academic reassessment policy"). 

The Office of the University Registrar will apply the following provisions of the 
academic reassessment policy. 

• When counting the first 24 credits attempted, if the 24th credit is part of other 
credits earned during a semester, the entire number of credits earned for that 
semester will be calculated into the grade-point average. 

• An undergraduate student may utilize this academic reassessment policy only 
one time in his/her career at The University of Akron. 

• This policy applies to undergraduate course work taken at The University of Akron 
and only for undergraduate students eaming a first undergraduate degree. 

• Grades from all courses ever taken at The University of Akron and the resulting 
"GPA" (unadjusted by the academic reassessment policy) will be used for pur
poses of determining eligibility for university, departmental or professional hon
ors or other recognition based upon the student's undergraduate academic 
career and record of academic performance. 

• Any academic probations, suspensions or dismissals from reassessed semes
ters shall not be forgiven. They will count when the probation-<lismissal policy 
is applied to the student's record after readmission. 

• A student may seek an exception to this policy through an appeal to the senior vice 
president and provost and chief operating officer whose decision will be final. 

Academic Misconduct 
Students at The University of Akron are an essential part of the academic conn
munity, and enjoy substantial freedom within the framework of the educational 
objectives of the institution. The freedom necessary for learning in a community 
so rich in diversity and achieving success toward our educational objectives 
requires high standards of academic integrity. Academic misconduct has no 
place in an institution of advanced learning. The University community is gov
erned by the policies and regulations contained within the Student Code of 
Conduct available at www uakron edu/studentlife/sja or in the Student Union 
211 or contact Student Judicial Affairs at (330) 972-6830. 

The University of Akron considers academic integrity an essential part of each stu
dent's personal and intellectual growth. Instances of academic misconduct are 
addressed consistently. All members of the community contribute actively to building 
a strong reputation of academic excellence and integrity at The University of Akron. 

It is each student's responsibility to know what constitutes academic misconduct 
and to seek clarification directly from the instructor if necessary. Examples of 
academic dishonesty include, but are not limited to: 

• Submission of an assignment as the student's original work that is entirely or 
partly the work of another person. 

• Failure to appropriately cite references from published or unpublished works or 
print/non-print materials, including work found on the World Wide Web. 

• Unauthorized copying of an assignment in computer programming, or the 
unauthorized examination or view of the computer, specifically during 
examinations. 

• Possession and/or unauthorized use of tests, notes, books, calculators or 
formulas stored in calculators not authorized by the instructor during an 
examination. 

• Providing and/or receiving unauthorized information from another student 
other than the instructor, by any verbal or written means. 

• Observing or assisting another student's work. 
• Violation of the procedures prescribed by the professor to protect the integrity 

of the examination. 
• Cooperation with a person involved in academic misconduct. 

A student who has been accused of academic misconduct will be asked to meet 
with the course instructor. The matter can be resolved informally at the College 
level and/or an academic sanction can be imposed. If the student opposes the 
decision, he/she may appeal to the College Dean. If the matter is referred to 
Student Judicial Affairs, a meeting will occur and, if the evidence indicates it is 
more likely than not that an academic misconduct violation has occurred, the 
office will take action, including, but not limited to, suspension or dismissal from 
the University. A more detailed discussion of these procedures can be found in 
the Student Code of Conduct found at www.uakron.edu/studentlife/sja. 
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Credit/Noncredit Option 
(undergraduate and postbaccalaureate only) 
A student who takes a course on a "credit" or "noncredit" (CR/NC) basis, and 
who earns a grade equivalent of" A" through "C-," shall receive credit ("CR") for 
the course and have the grade, "CR," placed on the permanent record; a grade 
equivalent of "D+" through "F" will be recorded with the noncredit grade, "NC." 

For the baccalaureate degree, no more than 16 credits of non-language courses 
and no more than 20 credits in total (including language courses) are permitted 
to be taken on a CR/NC basis. For the associate degree, no more than eight 
credits of non-language courses and no more than 1 0 credits in total, including 
language courses, is permitted. · 

A student is eligible for the CR/NC option if the student has: 
• completed 50% of the number of credits required for a degree; 

• a GPA of at least 2.30; and 

• the consent of an adviser. 

The CR/NC option is available only at, the time of registration for the course. After 
the first week of the term or first two days of a summer session, the status can
not be changed. The registrar will notify the instructor of those students utilizing 
the CR/NC option by means of the final class list. 

Courses that can be taken on a CR/NC basis: 
• one free elective (not in major field) course per term; 

• any first- and/or second-year foreign language course at any time, regardless of 
grade-point average. 

Courses that can not be taken CR/NC: 
• any General Education courses 

• courses required by colleges and departments of all undergraduate majors 

Courses for which "CR" is awarded will be counted as hours completed only; 
courses for which "NC" is awarded shall not be counted as hours attempted; in 
neither case shall "CR" or "NC" be considered in calculating grade-point average, 
but in both instances the course shall be entered on the student's official 
academic record. 

A student may repeat a course for credit (CR). or a grade (A-F) after receiving a 
grade of "NC." 

A college may designate in the printed schedule, on an annual basis, a course as 
not available to be taken on a "CR/NC" basis. 

A student taking a course on a "CR/NC" basis is expected to meet the full 
requirements of the course-as required by the instructor. 

Audit Policy 
A student choosing to audit a course must elect to do so at the time of registra
tion. The student pays the enrollment fee and may be expected to do all the work 
prescribed for students taking the course for credit, except that of taking the 
examination. Any faculty member may initiate withdrawal for a student not meet
ing these expectations. 
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Transient Work at Another 
University 
The purpose of transient work is to provide the University of Akron student with 
opportunity to: 1) take a course that is not offered at The University of Akron; or, 
2) if the student is away in the summer, to take a course in a distant location; or. 
3) in rare cases, a student who is only a few creditS shy of graduation and must 
leave The University of Akron due to extenuating circumstances. These courses 
will be listed on The University of Akron official academic record. Each course will 
reflect the course number, title, grade and credit value; no grade-point value will 
appear on the record and the grade for such course will not be included in The 
University of Akron grade-point calculation. The name of the institution will be list
ed on The University of Akron official academic record as well as the date that t~e 
coursework was taken. 

Any University of Akron student who wishes to take coursework at another 
regionally accredited institution of higher education must receive prior approval by 
the academic dean of the appropriate unit if the student intends to apply this 
coursework toward a degree at The University of Akron. 

1. A student can make an official request for transient credit by submitting a 
Transient Permission Form. If the coursework taken at another institution will 
be used to satisfy The University of Akron General Education requirements, 
prior written permission to take the course must be received from the 
University College dean unless the course has been previously approved as an 
equivalency by The University of Akron. 

2. If the coursework taken at another institution win be used to satisfy a degree
granting college degree requirement or as elective credit, prior written permis
sion to take the course must be received from the dean of the student's 
degree granting college unless the course has been previously approved as an 
equivalency by The University of Akron. 

3. A student must earn a grade of "D-" or better in the course at the other institu
tion in order for the credits to apply towards the student's degree require
ments at The University of Akron unless otherwise specified by the degree
granting college. The student must provide the official transcriot for the course 
in order to receive credit 

4. No more than 18 total credit hours of transient work may be approved prior to 
the granting of a baccalaureate degree. No more than nine total credit hours of 
transient work may be approved prior to the granting of an associate degree. 

5. Approvals for transient attendance at other institutions are valid for only the 
requested term and are subject to all restrictions of the dean of the college 
approving the request for transient credit. 

6. Students who are on probation, dismissed or are in the last 32 hours of a bac
calaureate degree or are in the last 16 hours of an associate degree are 
restricted or denied transient permission by either the dean of the degree-. 
granting college or the dean of the University College except in rare and com
pelling circumstances. 

Note: coursework taken at another institution cannot be considered for The 
University of Akron's Repeat for Change of Grade policy or Academic 
Reassessment policy and will not be calculated into the UA grade point average. 

ALTERNATIVE CREDIT 
OPTIONS 
American Council on Education's 
College Credit Recommendation 
S 

. \ 
erv1ce 

The University of Akron accepts the American Council on Education's College 
Credit Recommendation Service (CREDID. 

CREDIT evaluates and makes credit recommendations for formal educational pro
grams and courses offered by organizations including business and industry, labor 
unions. professional and voluntary associations, schools, training suppliers. and 
government agencies. The program is based on the idea that it is sound educa
tional practice for colleges and universities to grant academic credit for high-qual~ 
ty educational programs conducted by a variety of organizations provided that the 
courses are appropriate to an individual's degree program. 

Advanced Placement Credit 
Many high schools offer special Advanced Placement courses through the aus
pices of the Educational Testing Service for possible college credit. By enrolling in 
such courses during high school. and taking the Advanced Placement Tests at 
the end of each course, high school students may earn undergraduate credits in a 
number of different academic areas. The test score required to receive credit for 
a specific course is determined by the Academic Department in which the course 
is offered. Credits earned in this manner are included in the total credits complet
ed, but are not assigned a grade and do not count in the quality-point ratio, class 
standing, or graduation with honors calculations. Students must take the tests 
while they are attending their high school. It is not possible to take the tests once 
a student is enrolled at The University of Akron. The following table lists disc~ 
plines available for Advanced Placement testing, scores required for accruing 
credit, and courses at The University of Akron for which credit may be earned. 
D1scipline Required Score Cowse Credits 
Art:Drawing 5 Art Studio Elective 3 

Art History 5 7100: 100 Survey of History of Art I 4 

Art: 2-D Design 

Art: 3-D Design 

Biology 

5 

5 

Biology 3 or 4 
(non-scla.- majors only) 

CalculusAB 

Calculus Be 

Computer Science 

Economics- Macro 

Economic:a- Micro 

English 

English 

Enviro~ Science 

Government & 
Politics/U.S. 

Government & Politics/ 
Comparative 

History/U.S. 

Human Geography 

Llltin 

Modem Languages 

3,4or5 

3,4or5 

3or4 

3,4, or5 

3,4,or5 

3.4.or5 

3or4 

5 

4or5 

4or5 

4or5 

4or5 

4or5 

3, 4, or5 

3,4,or5 

(French depends on Form/with consultation) 

7100: 1 01 Survey of History of Art II 4 

7100:144 Foundation 2-0 Design 3 

7100:145 Foundation 3-0 Design 

3100:111 Principles of Biology 
31 00:112 Principles of Biology 

31 00:100 Introduction to Botany 
3100:103 Natural Science Biology 

3450:221 Analytic Geometry- Calculus I 

3450:221 Analytic Geometry- Calculus I 
3450:222 Analytic Geometry- Calculus II 

3150:151 Principles of Chemistry I 
3150:152 Principles of Che!"istry I Lab 

3150:151 Principles of Chemistry I 
3150:152 Principles of Chemistry I Lab 
3150:153 Principles of Chemistry II 

3 

4 
4 

4 
4 

4 

4 
4 

3 
1 

3 
1 
3 

3460:209 Introduction to Computer Science 4 

3250:201 Principles of Macroeconomics 3 

3250:200 Principles of Microeconomics 3 

3300:111 English Compos~ion I 4 

3300:111 English Compos~ion I 4 
3300:112 English Cornpos~ion II 3 

3010:201 Introduction to Environmental Science 3 

3700:100 Government and Politics in the U.S. 4 

3700:300 Comparative Politics 4 

3400:250 U.S. History to 1877 4 
3400:251 U.S. History since 1877 4 

3350:100 Introduction to Geography 3 

3510:101 Eleginning Latin I 4 
3510:102 Beginning Latin II 4 

3580:1 01 Beginning Spanish I 
3580:1 02 Beginning Spanish II 

or 
3520:101 Beginning French I 
3S20:102 Beginning French II 

or 
3530:101 Beginning German I 
3530:102 Beginning German II 

4 
4 

4 
4 

4 
4 



Discipline 

Music Theory 

Phyaics 

Psychology 

Statistics 

Required Score 

4or5 

4or5 

4or5 

3 

Course 

7500:121 Theory and Musicianship I 

3650:261 Physics for the Life Sciences I 
3650:262 Physics for the Life Sciences ·II 

or 
3650:291 Elementary Classical Physics I 
3650:292 Elementary Classical Physics II 

3750:100 Introduction to Psychology 

3470:260 'sasic Statistics 

4 or 5 3470:261 Introductory Statistics I 
3470:262 Introductory Statistics II 

Bypassed Credit 

Credits 

4 

4 
4 

4 
4 

3 

3 

Certain courses designated in this bulletin by each department enable an eligitile 
student to earn "bypassed" credit An eligible student who completes such a 
course with a grade of "C" or better may apply for and receive bypass credit for 
designated prerequisite courses which carry the same departmental code num
bers. A student who completes such a course with a "C-" or lower will not be el~ 
gible to apply for or receive bypass credit If the prerequisite course is required for 
graduation and the bypass attempt is unsuccessful, then the student must take 
the prerequisite course. Credit for such bypassed prerequisites shall be included 
in the total credits earned but shall not count in the quality point ration, class 
standing or hours required for graduation with honors. Bypassed credit is not 
awarded on the basis of completing a course either credit-by-examination or cred
it/noncredit, or by completing a course as repeat for change of grade. 

Appnwedftw 
Discipline Course Prerequisite Bypassed Credit 

Summit College 
Mathematics 2030:152 2030:151 2030:151 

2030:153 2030:152 2030:151,2 
2030:154 2030:153 2030:152,3 
2030:161 2030:151 2030:151 
2030:255 2030:154 2030:"152,3.4 
2030:356 2030:255 2030:1 54,255 

Office 2540:151 2540:150 2540:150 
Administration 2540:253 2540:151 2540:150,1 

Buchtel College of Arts and Sciences 
Classical Studies, 3210:122 3210:121 3210:121 
Anthropology and 3210:223 3210:121,2 3210:121,2 
Archaeology 3210:224 3210:121,2,223 3210:121,2,223 

3210:303 . 3210:121,2,223.4 3210:121,2,223,4 
3210:304 3210:121,2,223.4 3210:121,2,223,4 
3510:122 3510:121 3510:121 
3510:223 3510:121,2 3510:121,2 
3510:224 3510:121,2,223 3510:121,2,223 
3510:303 3510:121,2,223,4 3510:121,2,223,4 
3510:304 3510:121,2,223.4 3510:121,2,223,4 

Economics 3250:400 3250:201 3250:201 
3250:410 3250:200 3250:200 

English 3300:112* 3300:111 3300:111 

Geography 3350:314 3350:310 3350:310 
and Planning 3350:442 3350:305 3350:305 

3350:444 3350:305 3350:305 

Theoretical and 3450:210 3450:145 3450:145 
Applied Mathematics 3450:215 3450:145 or 149 3450:145 

3450:221 3450:149 3450:149 
3450:222 3450:221 3450:149,221 
3450:223 3450:222 3450:149,221,222 

Computer Science 3460:210 3460:209,3450:208 3460:209 

Modem 3500:102 3500:101 3500:101 
Languages 3500:201 3500:102 3500:101,2 

3500:202 3500:201 3500:101,2,201 
3500:422 3500:202 3500:101,2,201,2 
3500:497 3500:202 3500:101,2,201,2 
3510:102 3510:101 3510:101 
3510:201 3510:102 3510:101, 102 
3510:202 3510:201 3510:101, 102,201 
3510:303 3510:202 3510:101,2,201,2 
3510:304 3510:202 3510:101,2,201,2 
3520:102 3520:101 3520:101 
3520:201 3520:102 3520:101,2 
3520:202 3520:201 3520:101,2,201 
3520:301,2,5,6 3520:202 3520:101,2,201,2 
3520:303,10,1 1 3520:202 3520:1 01,2,201 ,2 
3520:312,351 3520:202 3520:101,2,201,2 

• An ACT English SC()(e of 28 or an SAT verbal SC()(e of 610 ~ needed to enroll in 3300:112 without ttie 
prerequisite. 
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Discipline 
Modem 
Languages, cont. 

Statistics 

Course 
3250:352 
3520:402 
3520:403,4 
3520:413 
3520:422 
3520:427,450 

3530:102 
3530:201 
3530:202 
3530:301,2 
3530:403.4 
3530:406,7 
3530:422 
3550:102 
3550:201 
3550:202 
3550:301,2 
3560:102 
3560:201 
3560:202 
3560:422 
3570:102 
3570:201 
3570:202 
3560:102 

. 3580:112 
3580:201 
3560:202 
3580:211 
3500:212 
3580:301. 2, 3 
3580:340 

3580:351,401,2,3 
3580:404,5,6,10 
3580:407,8 

3580:409,1 1.1 2,1 5, 
16,1 8,1 9,22.23, 
25,27,30 

3560:431,2 

3470:262 

Prerequisite 
3520:351 
3520:302 
3520:302 
3520:301 or 302 
3520:202 
3520:305 or 306 
and302 
3530:101 
3530:102 
3530:201 
3530:202 
3530:302 
3530:302 or 306 
3530:202 
3550:101 
3550:102 
3550:201 
3550:202 
3560:101 
3560:102 
3560:201 
3560:202 
3570:101 
3570:102 
3570:201 
3560:101 or 111 
3560:101 or 111 
3580:102 or 112 
3560:201 or 21 1 
3580:102 or 112 
3580:201 or 211 
3580:202 
two .of group 
3580:301,2,3 
3580:301,2,3 
3580:401,2,3 
3580:340 and two 
of group 3580:401,2,3 

3580:407 or 408 
two of group 
3580:401,2,3 
3470:261 

College of Nursing RN-BSN Sequence 
!Limited to Licensed Registered Nurses) 

8200:336 . 

Appnwedftw 
aw--l Credit 
3520:101 ,2,201 ,2 
3520:101 ,2,201,2 
3520:101,2,201,2 
3520:101,2,201,2 
3520:101,2,201,2 
3520:101,2,201,2 

3530:101 
3520:101,2 
3530:101,2,201 
3530:101,2,201,2 
3530:1 01,2,201 ,2 
3530:101,2,201,2 
3530:101,2,201,2 
3550:101 
3550:101,2 
3550:101,2,201 
3550:101,2,201,2 
3560:101 
3560:101, 102 
3560:1 01, 102, 201 
3560:1 01 ,2,201,2 
3570:101 
3570:101..2 
3570:101,2,201 
3580:101 
3580:101 
3580:101,2 
3580:101,2,201 
3580:101,2 
3580:101,2,201 
3580: 101,2,20l,2 
3580:101,2,201.2 

3580:101,2,201,2 
3580:101,2,201,2 
3580:101,2,201,2 

3580:1 01 ,2,201 ,2 
3580:101,2,201,2 

3470:261 

8200:21 1,31 5,330,350, 
360,370, 380,410 
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College Level Examination Program 
(CLEP) 
College Level Examination Program (CLEP) is a national program that offers the 
opportunity to obtain college credit by examination. A variety of experiences may 
have prepared a person to earn college credit. Each institution detenmines which 
CLEP tests it will accept, the passing score, and the amount of credit that will be· 
awarded. CLEP examinations for credit toward any degree are not permissible in 
the term before graduation. Credit by CLEP may not be used to repeat for change 
of grade. 

CLEP tests are administered Monday thr~ugh Friday and Tuesday evenings. 
Contact the Counseling, Testing, and Career Center at (330) 972-7084 to make a 
reservation and/or to obtain more infonmation. 

The following guidelines outline the terms under which The University of Akron 
will accept the results of specified CLEP tests for college credit. 

General Education Course 
English Requirement 
3300:111 English Composition I 

Credffs CLEP Equivalent 

4 CLEP Examination in Freshman College 

Sociology Rllquinment 
3850:100 Intra to Sociology 4 

MaaD8COioomics 
3250:201 Prine. of Macroeconomics 3 

Government 8r Politics In the U.S. 
3700:100 Govt. and Politics in the U.S. 4 

Natural~ Requirement, Biology 
3100:103 Natural Science Biology 4 

Natural~ Requirement. Chemillry 
3150:100 Chemistry and Society 3 

or 
3150:151 Principles of Chemistry I 3 

or 
3150:110 lntroto General Organic 

and Biochemistry I 3 

Mathemetlcs Requinment 
3450:145 College Algebra 

l'sydlology 
3750:100 Introduction to Psychology 

4 

3 

Composition. plus essay. !Must receive minimum 
score of 60 on the subject examination 

and pass the essay.) 

Clep Examination in lntroductOiy Sociology. 
(Must receive minimum score 

of 50 on the subject examination.( 

Clep Examination in Introductory 
Macroeconomics. (Must receive minimum score 

of 50 on the subject examination.( 

Clep examination in American 
Government. (Must receive minimum score of 

50 on the subject examination.) 

Clep examination in Biology. 
(Must receive minimum score of 50 

on the subject examination.) 

CLEP examination in Chemistry. 
(Must receive a minimum score of 50 

on the subject examination.) 

CLEP examination i.n College Algebra. 
(Must receive a minimum scale of 50 on 

the subject examination.) 

CLEP examination in Psychology. 
(Must receive a minimum score of 50 on 

the subject examination.) 

Credit by Examination 
A student interested in earning credits by special examination may do so with the 
permission of the dean of the student's college and the dean of the college in 
which a particular course is offered and by payment of a special examination fee. 
The grade obtained in such an examination is recorded on the student's perma
nent record. Credit by examination is not permitted in the semester before ·gradu
ation. Credit by examination may not be used to repeat for change of grade. 

lnternati.onal Baccalaureate 
The University of Akron recognizes the academic quality of the International 
Baccalaureate (I B) program and the efforts of students enrolled in IB coursework by 
awarding advanced-standing credit for the completion of the IB Diploma. Higher 
level examination scores are considered for departmental credit in the areas of 
French, Spanish, German, Geography, Latin, Greek, Economics, Chemistry, History, 
English, Social Anthropology, Mathematics, Mu&ic and Physics. Although minimum 
scores for the awarding of credit vary by subject area, generally scores of four or 
five are sufficient. No credit is awarded for IB Subsidiary examinations, with the 
exception of some foreign languages. 

For additional information, contact the University College Dean's Office, located at 
Simmons Hall302, (330) 972-7066. 

Military Credit 
The University of Akron awards credit for military experience based upon recom
mendations by the Commission on Accreditation of Services of the American 
Council of Education (ACE). In order for credit to be awarded, the student must 
submit to the Office of the Registrar (Military Services) their DD214 form. Block 
credit will be awarded from this document for Basic Training as well as one credit 
for physical education. Applicability of this credit for a student's degree program 
will be determined by established University policies. 

For additional education credit, the ACE transcript can be used for complete award
ing of credit. Information regarding the ACE transcript can be obtained at 
www.acenet edu. 

Summit College students should submit their ACE transcript to the Transfer 
Specialist, Summit College Advising Office, Polsky Room 301 or call (330) 972-
5325 to get additional infonmation. 

Other students should submit their ACE transcript to the Transfer. Specialist, 
University College, 205 Simmons Hall or to get additional information, call (330) 
972-7009. 

Students interested in the SOC (Service Members Opportunity Colleges) should 
contact the Transfer Specialist/Adviser in University College at (330) 972-7009. 

Postsecondary Enrollment Options 
Postsecondary Enrollment Options program is a state-wide program created by the 
Ohio legislature to allow high school students to enroll in a college or university for 
the fall and spring semesters. There are two options for students interested in the 
program:. 

Option A: This option allows students to receive college credit only. The student is 
responsible for all costs associated with enrollment including, but not limited to, 
textbooks, materials, supplies, tuition and fees. 

Option B: This option allows students to receive high school graduation credit and 
college credit simultaneously. Required textbooks, and materials, tuition and fees 
related to the coursework are provided at public expense. 

Enrollment options are not intended to be a substitute for the academic programs, 
social growth or maturing experience provided by Ohio's public and private high 
schools or otherwise interfere with or replace advanced placement courses or the 
college preparatory curriculum available to students within their school system. 

A student in grades 9-12 may enroll in the Postsecondary Enrollment Options pro
gram. The Postsecondary Enrollment Options programs are limited and selective. 
The University has the right to accept only as many qualified students as can be iroperly 
served. 

Eigllility Recprements 
For 11th and 12th grade participants: 
• 3.30 cumulative GPA with a 24 ACT composite or combined 1110 SAT, or 3.50 

cumulative GPA with ACT or SAT (math and critical reading) test scores for place
ment purposes. 

• All students must submit an ACT !SAT for placement purposes. 
• 11th and 12th graders may enroll in up to 14 credit hours per semester. If a student 

wishes to enroll in more than 14 credit hours per semester, he/she may appeal to the 
Assistant Dean of University College. 

For 9th and 10th grade participants: 
• 3.75 cumulative GPA. 
• 26 ACT composite or 1150 SAT math and critical reading composite. 
• Letter of reoommendation from a school instructor within the student's field of inter

est at The University of Akron. 
• Grade of at least a B+ in all English courses. 
• Write an essay, 500 words or less, regarding why the student wants to enroll in the 

Postsecondary Enrollment Options Program. · 
Students interested in participation in the program should: 
• Obtain an Undergraduate Admission application from the Offioe of Admissions, The 

University of Akron, Akron, Ohio 44325-2001. 
• Complete and retum the form with the guidance counselor's and parents' signatures 

and the non-refundable $30 application fee (a ooe time charge). 
• · The application deadlines are May 15 and Oct. 15 for the Fall and Spring semesters, 

respectively. 
Information regarding acceptance into the program, registration for classes, and academ
ic advising will be 'forthcoming in the letter of admission to the Postsecondary 
Enrollment Options program. 



18chnical Experience Assessment (TEA) 
The University has approved a three-year pilot for Summit and Wayne Colleges i<rloiM1 
as Technical Experience Assessment ITEN. This 'credit for prior learning" program is 
designed to allow students to gain college credit based on their work and/Or life experi
ences. To be eligible to apply for this credit, students must first attend a Technical 
Experience Assessment Workshop. Student will then prepare a portfolio that demon
strates their kncMIIedge which will then be evaluated by a department faculty member. 

For additional information regarding the Technical Experience Assessment program, 
contact the TEA coordinator at (330) 972-8599. • 

Tech Prep 
College Tech Prep is value-added education. This program integrates technical 
training and college prep academics beginning in high school and continuing 
through a minimum of an associate degree. College Tech Prep prepares students 
for highly skilled occupations supported by regional business and industry in the 
area of business, information, health and engineering technologies. The College 
Tech Prep pathway is a skill-building curriculum jointly designed by business, high 
schools, and colleges. This pathway links the high school experience with a co~ 
lege degree program. 

Application fees are waived for College Tech Prep students entering The 
University of Akron. Students have the potential to earn college credit, gain 
advanced skills and have a clearer sense of career direction while they are still in 
high school. 

For additional information regarding the College Tech Prep programs. contact 
Nicole Mullet, Tech Prep Director, at (330) 972-7112. 

Tech Prep Postsecondary Enrollment Option 
For Tech Prep students interested in the Postsecondary Enrollment Option, the 
entrance level grade point average (GPA) is 3.0 overall with a 21 or higher compos
ite score on the ACT. The college may admit a student with a lower GPA and/or 
ACT on a case by case basis. 

A Tech Prep student will be required to.obtain a formal written recommendation 
letter from the high school (guidance counselor or principal) that indicates the sup
port of the school and that the student shows promise in their technical field. 

Tech Prep Postsecondary students will be limited to college coursework that 
directly relates to the associate degree program in their specific Tech Prep 
Pathway. Students meeting the above requirements will be eligible for PSEO 
Option B. (Option B allows students to receive high school' graduation credit and 
college credit simultaneously. Textbooks, materials, tuition and fees related to the 
coursework are provided at public expense.) 

Additionally, the application fee will be waived for Tech Prep Postsecondary stu
dents. 

Interested Tech Prep students should take the following steps: 

• Obtain a Tech Prep Postsecondary Enrollment Application from the Office of 
Admissions, The University of Akron, Akron, OH 44325-2001 or from their 
high school or career center guidance counselor. 

• Complete and return the application with the recommendation letter and 
required signatures to Kelly Herold, Tech Prep Director, The University of 
Akron, Akron, OH 44325-6001. 

• information regarding acceptance into the program, registration for classes 
and academic advising will be forthcoming in a letter of admission to the 
Tech Prep Postsecondary Enrollment Options Program. 

Transfer Credit 
The Transfer Credit policy is subject to the appropriate approval process and as 
such may be subject to change. 

The University of Akron awards transfer credit for non-remedial, norHJevelopmental 
college-level coursework completed with earned grades of "D-" or better at an insti
tution of higher learning in the United States which is fully accredited or has been 
granted candidacy status by one of following regional institutional accrediting agen
cies: Middle States Association of Colleges and Schools, Commission on Higher 
Education; New England Association of Schools and Colleges, Commission on 
Institutions of Higher Education; North Central Association of Colleges and Schools, 
Higher Learning Commission; Northwest Commission on Colleges and Universities; 
Southern Association of Colleges and Schools, Commission on Colleges; Western 
Association of Schools and Colleges, Accrediting Commission for Community and 
Junior Colleges; Western Association of Schools and Colleges, Accrediting 
Commission for Senior Colleges and Universities. A summary of the number of cred
its accepted will be listed on the official academic transcript along with the name of 
the institution and dates of attendance. 
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No grade point value will appear on the record; and no grade point average will be 
calculated for the coursework listed. Transfer students shall be accorded the 
same class standing and other privileges as all other students on the basis of the 
number of credits earned. All residency requirements must be completed suc
cessfully at the receiving institution prior to the granting of a degree. 

CLEP or Advanced Placement credit posted on transcripts from previously attend
ed regionally accredited Ohio colleges and universities is eligible for credit at The 
University of Akron. CLEP or Advanced Placement credit posted on transcripts 
from previously attended regionally accredited non-Ohio colleges and universities 
is not eligible for credit at The University of Akron. Students must present original 
documentation attesting to scores earned prior to receiving alternative credit con
siderations. 

The University of Akron does not guarantee that a transfer student automatically 
will be admitted to all majors, minors, or fields of concentration at the institution. 
For courses that have been taken at an institution of higher education noted in the 
reference above, the dean of the college in which the student intends to obtain a 
degree will specify which courses, other than general courses, will apply toward 
the degree requirements at the University. University College will specify which 
courses listed will apply toward the General Education program requirements. 

Transfer students must meet all University of Akron residency requirements. 

For other types of transferable credit, please see the section on Alternative Credit 
Option in this Bulletin. 

Note: Official transcripts and/or documentation for alternative credit can be 
obtained from the following Web sites: 

www acenet.edu 
www collegeboard.com 
www collegeboard.org/clep/ 
www getcolleaecredjt com 

COURSE NUMBERING 
SYSTEM 
Each course at the University has two numbers. One designates the college and 
department of which it is a part; one specifies the subject matter of the particular 
course. For instance: 

3300:220 English Literature 
In the above example, the first four digits of the number (3300) indicate the col
lege and department. In this case, 3000 represents the Buchtel College of Arts 
and Sciences; 300 refers to the Department of English. The second set of digits 
(220) following the colon, indicates exactly which course in the Department of 
English is being specified. The course number also indicates the level at which 
the course is being taught and the point at which the student is ready to take 
the course. 

An explanation of t~e course numbering system follows: 

100:199 First-year-level courses 
200.299 Second-year-level courses 
30().399 Thircl-year~evel courses 
400499 Fourth-year~evel courses 
50()..699 Master' s~evel courses 
600.799 J.D.-Ievel courses 
7()().899 Doctoral-level courses 

When approved ~evel undergraduate courses are taken for graduate credit, 
they are designated as 500.1evel courses. A student must apply for and be admit
ted to the Graduate School to receive graduate credit. 

NOTE: Courses listed each term contain an additional three-digit number indicat
ing the specific section(s) offered. 
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GRADUATION 
REQUIREMENTS 

Requirements for Baccalaureate 
and Associate Degrees 
A candidate for the baccalaureate or the associate degree must: 

• File an application for graduation with the Office of the University Registrar. If 
the candidate plans to complete degree requirements at the end of fall semes
ter, submit an applicatiqn by or before May 15. If the plan is to complete 
degree requirements at the end of spring semester, submit an application by 
or before September 15. Submit an application by or before February 15 for 
Summer Commencement. 

• Earn a minimum of 128 credits for a baccalaureate degree, 64 credits for an 
associate degree (some programs of study may require more credits) with a 
minimum 2.00 grade point average as computed by the Office of the Registrar 
for work attempted at the University consis~ent with the Repeating Courses 
policy. Some of the colleges may have by action of their faculties, adopted a 
higher grade-point average for graduation with a degree from that college. The 
grade point average achieved at the time of completion of requirements for a 
degree will include repeated and reassessed courses which will be used to cal
culate rank in class and graduation honors. 

• Meet all degree requirements including grade-point averages that are in force 
at the time a transfer is made to a degree-granting college. If the student 
should transfer to another major, then the requirements should be those in 
effect at the time of the transfer. For a student enrolled in an associate degree 
program in Summit College, the requirements shall be those jn effect upon 
entrance into the program. 

• For purposes of meeting foreign language requirements, all foreign language 
and "American Sign Language" can fulfill the foreign language requirement for 
those programs that have a non-specific foreign language requirement. 
However, for those majors or programs that specify specific language require
ments, the applicable specific language requirement must be met to satisfy 
graduation requirements for that major or program. 

• Be approved for graduation by appropriate college faculty, Faculty Senate, and 
Board of Trustees. 

• Complete the requirements for a degree in not more than five calendar years 
from the date of transfer, as defined below. In the event the student fails to 
complete the degree requirements within five calendar years from the date of 
transfer, the University reserves the right to make changes in the number of 
credits and/or courses required for a degree. 

• The date of transfer for a student in a baccalaureate program will be the date 
that the student is accepted by the degree-granting college. For a student 
enrolled in an associate degree program in Summit College, the date of trans
fer refers to the date of entrance into the program. 

• Complete a minimum of 32 earned credits in the baccalaureate degree total or 
a minimum of 16 earned credits in the degree total in residence at The 
University of Akron. 

• Earn the last 32 credits in the baccalaureate degree total or 16 credits in the 
associate degree total in residence at The University of Akron unless excused 
in writing by the dean of the college in which the student is enrolled if at least 
32 credits (baccalaureate) or 16 credits (associate) have been earned at The 
University of Akron. 

• If a student who has transferred from another institution wishes to present for 
the student's major fewer than 14 credits earned at The University of Akron, 
written permission of both the dean and head of the department concerned is 
required. 

• Discharge all other obligations at the University. 

Level Status 
The level status of each student is dependent upon the number of credit hours 
earned. The University identifies the following levels: 

Senior 
Junior 
Sophomore 
Freshman 

'96 credit hours or higher 
64-95.99 credit hours earned 
32-63.99 credit hours earned 
0-31.99 credit hours earned 

Requirements for Additional 
Baccalaureate and Associate Degrees 
• Meet requirements given in Section 3, Requirements for Baccalaureate and 

Associate Degrees. 

• Earn a minimum of 32 credits which have not counted toward a baccalaureate 
degree, for an additional baccalaureate degree, or 16 credits which have not 
counted toward an associate degree, for an additonal associate degree. These 
credits shall be earned in residence at The University of Akron. 

Change of Requirements 
To accomplish its objectives better, the University reserves the right to alter, 
amend, or revoke any rule or regulation. The policy of the University is to give 
advance notice of such change, whenever feasible. 

Unless the change in a rule or regulation specifies otherwise. it shall become 
effective immediately with respect to the student who subsequently enters the 
University, whatever the date of matriculation. 

Without limiting the generality of its power to alter, amend, or revoke rules and 
regulations, the University reserves the right to make changes in degree 
requirements of the student enrolled prior to the change by: 

• Altering the number of credits and/or courses required in a major field of study. 

• Deleting courses. 

• Amending courses by increasing or decreasing the credits of specific courses, 
or by varying the content of specific courses. 

• Offering substitute courses in same/or cognate fields. 

The dean of the college, in consultation with the department or division head of 
the student's major field of study, may grant waivers in writing if a change in rules 
affecting degree requirements is unduly hard on a student enrolled before the 
change was effective. The action of the dean of the college in granting or refusing 
a waiver must be reviewed by the senior vice president and provost on his or her 
own motion, or at the request of the dean of the college of thE! student affected, 
or at the request of the student affected. 

Credit and grade-point requirements for graduation as adopted by the college fac
ulties are listed in this bulletin. 

When deemed necessary and only in rare and unique circumstances that do not 
undermine the overall integrity of the various graduation requirements, the senior 
vice president and provost and chief operating officer, in consultation with the 
president, may waive specific requirements contained in this rule and report such 
waivers to the Board of Trustees for its information. 

Credit and Grade Point Requirements 
for Graduation Listed by College and 
Degrees Granted 

Buchtel College of Arts and Sciences 
Bachelor of Arts 
Bachelor of Science 
Bachelor of Science B.S./M.D. 
Bachelor of Science in Computer Science 
Bachelor of Science in Geography/Geographic Information Sciences 
Bachelor of Arts (English) 
Bachelor of Arts in Interdisciplinary Studies 
Bachelor of Science in Labor Economics 
Bachelor of Science in Poli~cal Science/Criminal Justice 
Bachelor of Arts (Polrtical Science) 
Bachelor of Arts (Sociology) 
Bachelor of Arts (Sociology/Criminology & Law Enforcement)) 
Bachelor of Arts in Interdisciplinary Anthropology 

College of Engineering* 
Bachelor of Science in Biomedical Engineering 
Bachelor of Science in Chemical Engineering 
Bachelor of Science in Civil Engineering 
Bachelor of Science in Computer Engineering 
Bachelor of Science in Electrical Engineering 
Bachelor of Science in Engineering 
Bachelor of Science in Mechanical Engineering 
Bachelor of Science in Mechanical Polymer Engineering 

College of Education** 
Bachelor of Arts in Ed~on 
Bachelor of Science in Edu~on 
Bachelor of Science in Technical Educafun 

Min. Cr. 
128 
128 
130 
128 
128 
128 
128 
128 
131 
128 
128 
128 
128 

139 
137 
137 
137 
137 
137 
137 
140 

128 
128 
128 

Min. Grade
PointA\1!1. 

Req. 
2.00 
2.00 
3.25 
2.00 
2.00 
2.20 
2.00 
2.00 
2.20 
2.20 
2.20 
2.20 
2.00 

2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 

2.50 
2.50 
2.50 

• An engineering grade point average of 2.00 is required in all engineering courses attempted 
i4XXX prefix). 

•• grade point average of2.50, effective July 1, 1991, for entering freshmen. 



Collage of Business Administration*** 
Bachelor of Science in Accounting 
Bachelor of Science in Business Administration 
Bachelor of Science in Business AdministratiorVE-MarketirzyAdvertising 
Bachelor of Science in Business Administration/Finance 
Bachelor of Science in Business Administration/International Business 
Bachelor of Science in Business Administration/Marketing 
Bachelor of Science in Management 

College of Rna and Applied Arts 
Bachelor of Arts 

Studio Art 
Art Education 
Art HistOIY 

Bachelor of Fine Arts 
Ceramics 
Graphic Design 
Metalsmithing 
Painting and Drawing 
Photography 
Printmaking 
Sculpture 

Bachelor of Arts 
Family Development and Child Development 
Food and Consumer Sciences 
Child-Life Specialist 

Bachelor of Arts in Fashion Merchandising 
Apparel Track 
Home Furnishings Track 
Fiber Arts Track 

Bachelor of Science in Dietetics 
Bachelor of Arts in Family and Consumer Sciences Education 
Bachelor of Arts in Interior Design 
Bachelor of Arts in Music 
Bachelor of Music 

Performance 
HistOIY and Uterature 
Composition 
Jazz Studies 
Music Education 

Bachelor of Arts in Communication t 
Business and Organizational Communication t 
Interpersonal and Public Communication t 
Mass Media Communication t 

Bachelor of Arts in Speach-Language Pathology and Audiology 
Bachelor of Arts in Social Work 
Bachelor of Arts in Theatre Arts 
Bachelor of Arts Musical Theatre 
Bachelor of Arts in Dance 
Bachelor of Arts in Dance Studies with Business Cognate 
Bachelor of Fine Arts in Dance 

Collage of Nursing 
Bachelor of Science in Nursing 

Summit Collage 
Associate of Arts 
Associate of Individualized Study 
Associate of Labor Studies (inactive) 
Associate of Applied Business in: 

Business Management Technology in 
Accounting 
General Business Management 
Small Business Development 

Computer Information Systems in 
Computer Maintenance and NetWorking 
Microcomputer Specialist 
Programming 
Web Development Specialist 

Hospitality Management in: 

Min. Cr. 

128 
128 
128 
128 
128 
128 
128 

128 
143 
128 

128 
128 
128 
128 
128 
128 
128 

128 
128 
131 

131 
131 
131 
130 
129 
136 
131 

12&144 
133 
133 
135 
135-144 
128 
128 
128 
128 
128 
128 
128 
131 
130 
128 
133 

130* 

64 
64 
64 

69 
69 
69 

65-67 
69 
66 
66 

70 Restaurant Management 
Culinary Arts • 72 

HoteVLodging Management 
Hotel Marl<etinWSales 

Marketing and Sales Technology in 
Advertising • 
Fashion 
Retailing 
Sales 

Office Administration in: 
Administrative Assistant 
Medical Secretarial 

* 128 credits for students graduating from the RN advancement option. 
•• minimum GPA of 2.30 in all nursing courses; 2.00 overall. 

68 
69 

66 
65 
66 
69 

66 
69 

Min. Gfllde. 
PointAvg. 

Req. 

2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 

2.00 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 

2.00 
2.00 
3.00 

2.00 
2.00 
2.00 

• 2.00 
2.50 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.30@ 
2.00 
2.00 
2.00 
2.00 
2.00 

2.30** 

2.00 
2.00 
2.00 

2.00 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 

2.00 
2.00 

••• A separate 2.00 is required in the major and a separate 2.00 is required in all business and 
economics courses. 

t Grade point average of 2.00 overall, and a separate GPA of 2.30 in all oourses taken in the School of 
Communication. 

@ Mininnum GPA of 2.50 in all Social Work oourses; 2.30 overall. 
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Associate of Applied Science in: 
Community Services Technology 
Community Services Technology-Social SerVice Emphasis 
Criminal Justice Technology 
Criminal Justice T echnoiogy-Security 
Drafting & Computer Drafting Technology 
Early Childhood Development 
Electronic Engineering Technology 
Fire Protection Technology 
Geo!Jalt'ic am Land Information Systems 
Manufacturing Engineering Technology in: 

Computer-Aided Manufacturing 
Industrial Supervision 

Mechanical Engineering Technology 
Medical Assisting Technology 
Paralegal Studies 
Radiologic Technology 
Surgical Technology 
Surveying Engineering Technology 
Construction and Engineering Technology 

Bachelor of Arts in Interdisciplinary Studies 
Bachelor of Science in 

Automated Manufacturing Engineering Technology 
Bachelor of Science in Computer lnfonnnation Systems-

Networking Option !Step Up) 
Bachelor of Science in Construction Engineering Technology 
Bachelor of Science in Electronic Engineering Technology 
Bachelor of Science in Emergency Management 
Bachelor of Science in Mechanical Engineering Technology 
Bachelor of Science in Surveying and Mapping 
Bachelor of Science in Respiratory Therapy 

Wayne Collage 
Associate of Arts 
Associate of Science 
Associate ofT echnical Studies 
Associate of Applied Business in: 

Business Management Technology in: 
Accounting Option 
General Business Option 

Heatth Care Office Management 
Office Technology in: 

Application Software Option 

Business Office Manager Option 
Computer Support Specialist Option 
Heatth Care Administrative Assistant Option 
Networking Support Option 

Associate of Applied Science in: 
Paraprofessional Education 
Social Services Technology 

Graduation with Honors 

Min. Cr. 

67 
68 
64 
64 
69 
64 
66 
65 
66 

66 
68 
70 
65 
70 
74 
67 
69 
68 

128 

136 

130 
133 
137 
134-139 
138 
136 
128 

64 
64 
64 

69 
65 
66 

67 
66 
66 
67 
65 

64 
68 

Min. Grade
PointAvg. 

Req. 

2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 

2.00 

2.00 
2.00 
2.00 
2.00. 
2.00 
2.00 
2.30 

2.00 
2.00 
2.00 

2.00 
2.00 
2.00 

2.00 
2.00 
2.00 
2.00 
2.00 

2.00 
2.00 

Honors announced at the commencement ceremony are determined on the 
Grade Point Average as of the end of the term prior to the graduation term The 
number of credit hours for the commencement ceremony includes the total num
ber of credit hours completed at The University of Akron plus the number of cred
it hours in progress at The University of Akron. Official honors are determined 
after ALL final grades have been reported on the academic record. All graded 
courses, including repeated and reassessed courses, are included in both deter
minations. The official honors designation will be posted to the diploma and acad
emic transcript. 

(1) For a student who is being awarded a baccalaureate degree and who has 
completed 64 or more credits at The University of Akron, the degree 

will be designated if the overall grade 
designated point average is 
Cum Laude ............................................................................................ between 3.40 and 3.59 
Magna Cum Laude ......................... : ........................................................ between 3.60 and 3.79 
Summa Cum Laude ................................................................................................ 3.80 or higher 

(2) For a student who is being awarded an associate degree and who has com
pleted 32 or more credits at the University, the degree 

will be designated if the overall grade 
designated point average is 
with distinction ...................................................................................... between 3.40 and 3.59 
with high distinction ............................................................................... between 3.60 and 3.79 
with highest distinction ......................................................................................... 3.80 or higher 

(3) Where deemed necessary, the Senior Vice President and Provost and Chief 
Operating Officer may waive these requirements for rare and unique circum
stances and report such waivers to the Board of Trustees for its information. 
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Fees and 
Expenses 
Fees subject to change without notice 

Student Expenses 
Despite the willingness of taxpayers and generous friends of the University to 
help support higher education, some portion of this total expense must be borne 
by the student. 

Following are comprehensively outlined fees for students at the University who 
are studying for credit and noncredit in all areas of instruction. Included also are 
the additional expenses required for special academic services available to stu
dents, and other miscellaneous fees, such as application and graduation fees. 
It is the responsibility of the student to know the correct amount of all fees, 
including the non-Ohio resident surcharge. 

In any question concerning fees, surcharge, or residence, it is the responsibility of 
the student, parents, or court-appointed guardian, to furnish such proof as may be 
required by The University of Akron. A student who is in doubt about residency 
status should consult with the University registrar. 

It is the responsibility of the registrar to assess fees and surcharges at the time of 
registration; information given by the student at that time is used in the assesS
ment. Each registration is later audited by the University auditor, and appropriate 
additional charges or refunds will be made. 

All fees and surcharges are due at the time of registration or on the specified fee 
payment deadline. The status of the student as of the opening day of the semes
ter or session for which registered will determine the final, .correct amount of 
fees and surcharges. 

An Installment Payment Plan for tuition and fees is available to all students. For 
information, see page 59 of this Bulletin. 

Tuition and Fees* 
• Tuition (Students enrolled prior to Summer 2002): 

Undergraduate 
1-11.5 credits 
12-15 credits 
Over 15 credits 

$283.80 per credit 
$3,405.80 per semester 

$3,405.80 + $283.80 per credit over 15 

• Tuition (Students enrolled Summer 2002 and after): 
Undergraduate 

1-11.5 credits 
12-15 credits 
Over 15 credits 

• Tuition Surcharge: 

$300.77 per credit 
$3,809.24 per semester 

$3,809.24 + $300.77 per credit over 15 

(Nonresidents of Ohio pay the surcharge in addition to the instructional feel' 

Undergraduate 
Reduced Surcharge for academically qualijied students 
All others 

$100.00 per credit 
$308.27 per credit 

• General Service Fee: 
Undergraduate 

• Facilities Fee: 
Undergraduate 

• At publication time, decisions on tuitkln rates were pending. 

$29.97 per credit to a maximum of 
$359.64 per semester 

$18.55 per credit to a maximum of 
$222.80 per semester 

Summit College- Associate Rata: 
• Tuition (Students enrolled prior to Summer 2002): 

Undei'Qillduate 
1-11.5 credts $228.53 per credit 
12-15 credits $2742.36 per semester 
Over 15 credits $2742.36 + $228.53 per credit over 15 

• Tuition (Students enrolled Summer 2002 and after): 
Undergraduate 

1-11.5credits 
12-15 credits 
Over 15 credits 

• Tuition Surcharge: 

$245.50 per credit 
$2,946.00 per semester 

$2,946.00 + $245.50 per credit over 15 

(Nonresidents of Ohio pey the surcharge in addition to the instructionat tee)• 

Reduced Surcharge for academically qualified students $100.00 per credit 
All others $290.83 per credit 

• General Service Fee: 
Undergraduate $24.10 per credit to 8 maximum of 

$289.20 per semester 
• Facilities Fee: 

Undergraduate $18.55 per credit to 8 maximum of 
$222.80 per semester 

Admission Application Fee 
(Nonrefundable) 

Undergraduate $30 
Entering postbaccalaureate or graduate $30 

(Note: lea deferred for recruited graduate minority students.) 
Transient students (first enrollment only) $30 
International Students $50 
Graduate Foreign Language Reading Proficiency Exam $50 

Orientation Program Fees 
New Student Orientation 

University Confirmation (confirms new student intent to anend orien181ion $75 
and enroll in classes for next academic tennJ 

Family Focus Orientation $25/person 
International Student Orientetikln $75 
Placement Testing: 

User Departments (New Student Orientation, English language Institute, 
and International Programs) $2/test 
Individual Re-testing and External Users $25 

Registration and Other Related Fees 
Administrative Fee $12/lerm 

Assessed each term !all students except high school students talcing Uniwrsity 
courses; transient, unclassified and special students; .-1 undergraduate students 
whc have completed 96 credits or more) 

Late Payment Fea 
!assessed to students who have not peid for fees by the invoice dua date) 

Transcripts 
"Speedy" Transcript Fee 

Co-op course fee 

International Programs Feas 

EducatiKln Abroad !non-refundable deposit) 
Practical Training (upon program coinpletiklnl 
Replacement of 81ost form ~20/05-2019 

Alternative Credit Fees 
Bypassed credit, per credit 

$50 

$10each 

$55 

$50 
$35 
$50 

$5 

CLEP, per credit awardied $15 (plus ETS fee paid to ETSI 

Credit by Examination (undergraduate and postbaccalaureate) per credit $30 

Graduation Fees 
Graduation Late Application Fea $100 

Auditors 
The fees for an auditor in any course or group of courses are the same as if taken 
for credit. 



Miscellaneous Fees 
Adult foals 

Career Quest materials (one-time pre-admission testing fee) 
Audiology and Speech Center ' 

Speech and Language Services 
Speech/Language Screening 
Speech Evaluation 
Office Consultation (per hour) 
Speech/Language Individual Treatment (per hour) 
Speech/Language Group Treatment (per hour) 
Evaluation of OraVPharyngeal Swallowing Function 

$25 

$20 
$125 

$65 
$65 
$35 

Therapy Service for OraVPharyngeal Swallowing Function (per hour) 
Post-Cochlear Implant Therapy (per hour) 

$200 
$65 
$65 
$65 Cochlear Implant Services (per hour) 

Reprogram Cochlear Implant 
Assessment of Aphasia (per hour) 
Development/Cognitive Testing 
Modification of Speech/Voice Device 
Development of Cognitive Skills (per 15 minutes) 

Audiological Services 
Hearing Screening 
Audiology Evaluation 
Audiological (Re)Habil~tion Individual (per hour) 
Audiological (Re)Habil~tion Group (per hour) 
T ypmanometry 
Aud~ory Evoked Potentials Testing 
Otoacoustic Emission Tests 
S~e of Lesion Tests (each) 
Hearing Aids (Conventional) 
Hearing Aids (Programmable) 
Hearing Aids (Dig~l Signal Processing) 
Eamnold Services (Swim Molds or Ear Plugs) 
Hearing Aids Accessories 
Assisted Listening Devices 
Hearing Aid Evaluation (no purchase) 
Hearing Aid Repair/Service 

Career Advantage Services Fee 
Assessed to all sophomore, junior and senior level students 

Career Sarvlces 
Mailing of professional credentials prepared and maintained 

$250 
$75 

$105 
$65 
$15 

$20 
$65 
$65 
$35 
$20 

$225 
$65 
$80 

Acquis~ion cost• x 2.8 
Acquisition cost• x 2.0 
Acquisition cost• x.1. 7 
Acquis~n cost* x 2.0 
Acquisition cost* x 2.0 
Mfg. Sug. Retail Price 

$60 
$25 

$2 per crd hour 

by Center for Career Management for students and alumni to prospective employers. $4 
Registration Fee for alumni and reciprocity students $45 

(covers 12-month cost of employer referrals) 
Center far Child~ (Child care facility) 

Registration: 
Academic year 
Summer sessions (annual) 

Insurance: 
Child, per academic year 
Child, per summer (all ages) 

Enrollment: 
University@ Full time, per week (after 45 hours, charged hourly) 
Community Full time, per week (after 45 hours, charged hourly) 
Hourly for UA student families only 

Ful~time Toddler Program, per week (up to 45 hours) 
University@ 
Community 

Pre-school Part-Day Program (7:30a.m. -12:30 p.m.) 
University@ (minimum two days per week) 
Community 

Center for Nursing 
Initial Comprehensive Bio/Psycho/Social History 

$60 
$40 

$35 
$25 

$160 
$165 

$6 

$185 
$190, 

$25.50 per day 
$28 per day 

lndividual5(}minute Sessions (1/4, 1(2, and extended sessions all available) 
Group Sessions (per session, per member) 

$20 
$40 
$20 
$60 Family Sessions (three or more persons) 

Special Services 
Percent Body FatT esting $1 0 
Specific Blood & Laboratory Test per contract ~ Lab Care 
Lipid profile cholestech LOX; total cholesterol, HDL, cholesterol 

and triglycerides Profile 
Total cholesterol, cholestech LOX. LDL and HDL 

Massage therapy by licensed masso therapist 
30minutes 
50 minutes 

Minimum Fee 
College of Education, Dep-...nt of Physical and Health Education 

Fitness Assessment Package 
UAStudents 
Faculty/Staff 
Community 

Special Fitness Services 
Exercise prescription 
Hydrostatic weight 
BIA 
Skin fold 
EKG Stress Test 
V02 Max Test 
V02 Max Test ~h ECG 
HR/BP Assessment 
Lactate Threshold 

$15 
$12 

$30 
$50 
$2 

$15 
$20 
$25 

$15 
$25 

$5 
$5 

$60 
$60 

$100 
$5 

$150 

Note: A sliding scale, or the Health and Human Services guidelir,es on poverty, will be used ff the client 
has no insurance and ff the family income and the number of dependants indicates there is a need. 

@ Faculty/staff/students 
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Cardiovascular Rehabilitation Program- Monthly rate based on 2 sessions per week $40 
Faculty/Staff Fitness & Wehss Program- Monthly rate based on 3 sessions per week $30 

or tr1IJ mos. · 
Counleling. Testing and C.... Center 

ACT Residual Test $40 
ACT Residual Test Standby $60 ($20 plus $40 ACT fee) 
Attention Defic~ Disorder (AOD/ADHSD) Assessment $150 
COs (compact discs for relaXation, stress menagement, etc.) $1 
College Level Placement Exam Program (CLEPI $15 (plus ETS fee paid to ETS) 
Correspondence Testing $16/hr 
Individual Administration of AC.T. Residual Test $135 
Miller Analogies Test $80 
Professional Consultation Fee per rrur $100 
Cognitive Functional and Academic Achievement Tests $50 
Learning Disability Battery $100 
Psychological and Career Tests $10 

Darice Institute 
Audition Fee (per 1.5 hr. class period) 
New Student Registration fee 
·Refund Service Charge 
Academic Year (two 16-week semesters) 

Advanced (9 classes per week) 
Intermediate II (7 classes per week) 
Intermediate I (6 classes per week) 
Advanced Beginner (4 classes per week) 
Beginner B (3 classes per week) 
Beginner A (2 classes per week) 
Pre-Ballet (1 class per week) 
Fairy Tale Dance (preschoolers) (1 class per week) 
Adults - Ballet or Jazz Classes (1 class per week) 
Tap 
Stretch and Strength (1 class per week) 
Pilates (1 class per week) 

Summer (1-4 weeks) 
Intermediate I (2, 3, or 4 weeks) 
Intermediate II (2, 3, or 4 weeks) 
Advanced (1, 2, 3, or 4 weeks) 
Advanced beginner (1, 2, 3, or 4 weeks) 
Advanced beginner special (2, 3, or 4 weeks) 
Beginner "B • (2, 3, or 4 weeks) 
Beginner "A • (2,3, or 4 weeks) 
Pre-Ballet (2, 3, or 4 weeks) 
.Fairy Tale Dance (preschoolers) (6 classes) 
Adults-

Ballet/JaZ7/ Modem (5 weeks) 
Stretch and Strength (5 weeks) 
Pilates (5 weeks) 

DeVelopmental Support .... 
Assessed to all students enrolled in Developmental courses 

Englna.lng lnfr-... Fee- AI Ens;.-rlng Cou.
lnfrestructure Fee -all engineering courses 

English Language lnslitule 
Late Registration 
Application Fee 
Materials fee, per level, pe( semester/Bweek session 

Health Services 
Allergy injections (subsequent injections are $1) 
Laboratory Tests 
Prescriptions and Medications 
Immunizations 
Physi<lBI Examinations 

I.D.,rep'-nent 

$17 
$10 
$25 

$2,922 
$2,474 
$2,184 
$1,623 
$1,229 

$822 
$412 
$412 
$412 
$435 
$340 
$350 

$446, $623, or $799 
$480, $666, or $848 

$2969, $506, $752, or $961 
$332, $465 or $590 
$394,$546, or$699 
$322, $465 or $590 
$150,$211, or$268 

$61,$84, or $109. 
$84 

$70 
$54 
$56 

$7 per credit hour 

$15 per cred~ hour 

$50 
$50 

$50,'40 

At Cost 
At Cost 
At Cost 
At Cost 

$15 
$15 

"inluflicient Funds" or returned.,_.. cherve and~ 
Retums far lnlufliclent Funds $20 

lnWnallonel Programs 
International Student/Teacher Identity Cards $22 
Processing Post-Completion OPT $35 
Replacament of a lost I-20/DS2019 $50 

Laboratory brealrege and late IMVfce deposit (refundable) $20 
Uebility ......,_Fee. Student Nursing ' $15 
LJabillty inlurlona Fee, AHied Health Technology/SUrgeon's Assiltent $61.50 
Liebllty ......._Fee, Allied Health Technology/00.1hlln Surgeon's Asllamnt $15 
Library Fees (Bierce, Auburn Science and Wayne) 

Overdue materials 
UA students, faculty and staff ($20 maximum) 
Non-University borrowers ($20 maximum) 

Replacement 
Fines for recalled materials 
Fines for hourly reseJVe materials 
Fines for daily reseJVe materials 
Fines for OhioLINK loans 
Fines for laptop computer late fee 
Archival Services: 
Research Service (1-hour minimum charged) 

UA students, faculty and staff 
Others 

Computer-Based Search Service ($5 minimum, no refunds) 
UA students, faculty and staff 
Others 

Locllw he ($3 refundable fall-spring semesters) 
Locllw he ($3 refundable, spring semester only) 

.10/day 

.25/day 
Cost plus $20 surcharge 

$1/day 
$.50/hour ($1 00 max.) 

$1/day ($100 max.) 
$.50/day ($50 max.) 

$1Qihour ($100 max.) 
.25/copy + postage 

At cost 
$90/hour, plus costs 

At cost 
S60/hour plus costs 

$10 

Locllw he, Physical Education end Schrank Hell ($3 refundable) per semester 
$7 
$7 
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Nulllllon c:.n.r 
MmnumFee 

Initial Comprehensive Nutrition Assessment 
lnciltidual 50-minute session 
Adcitional quaft8r session 
Adcitional half session 
f'olow.i.op Nutrition Session 
Nutrition Screening 
Computerized Nutrient Analysis 
Group Sessions (per session, per memberl ........ ._._ 

$5 
$80 
$50 
$12.50 
$25 
$25 
$15 
$30/day 
$15 

lndrect Calorimetry $75 
Body Con)position Testing (BIA, Skinfold measurement) $15 
Nutrition Education Presentation $120 
Menu Planning Consultation $75 
Computerized Menu Analysis (per hOur) $75 
Food Systems Management Consultation $75 
Sports Nutrition Testing & Consultation $80/hour 
Athletic Team Performance & Recovery SeMce !Includes thtee !XHninute group sessions, 
thtee screening sessions and two on- or off-668SOn edJcBtion presentations} 

Up to 20 ethletes $2,000 
21 or more athletes $100 each additional athlete 

Nutrition EducatiorVInstruction Materials Acquisition cost x 1.51' 
(A sliding SCBie or the H88llh & HumBn Services ~id9/ine on {JOV8IIy wiH be used if the client hss 
no insutanc8 Bl1d if the fBITli/y income Bl1d the number of dependents indicate there is a need.} 

seu.nt~c.nwo 

MerriJership 
Students (Assessed) 
Students (NoMssessed) (semester, summer) 
Students (semester, and summer not enrolled) 
Students' spouse (semester, summer, annual) 
Faajty/Stafftretiree. individual (semester, summer, annual) 
Faajty, staff. retiree, married couple (semester, sumtner, annual) 
Alumni individual (&month, annual) 

Free 
$125,70 
$125,70 

$125. 105,325 
$110, 100, 225 
$210, 190,390 

$190,325 
Daily guest paas 
Fitness Assessments, SRWC members 
Equipment Orientation 
Leisure Pool and Spa (norHilCdusive use or normal hours) 

$8 
One Free Annually . 

Free at scheduled times 

Studentlfaculty/Staff based on availability and staffing costs 
Leisure Pool and Spa (exclusive use or after hours) 

Student/faculty/Staff 
UA Departments 

Massage 
Students (30 min, eo min .• 90 min.) 
SRWC membars and faculty/Staff (30 min. eo min.) 

Rock Wal Climbing Fee 
SRWC membars 

UnMnityl'ollce~ 

Police SeMce Calls (for vehicle IIS$istence) 
Special Ewnts De1ail (3 hour minimum) 
Police Report -1-5 pages 
6 or more pages 

Fingerprinting- Students, faculty and staff 
All others 

Photo 
Wel>based records check- Students, faajty and staff 
AI others 

Parking Fees 
Student (enrolled for any number of credits): 

Per semester (Fall and Spring) 
Per SurM18r ($7/Week or $35/5-week session I 

Temporary permit and one-day permits, per day, 
(inclt.dng workshops and conferences) 

Commercial visitor: 
per semester (Fall and Spring) 
Sl.mmer sessions 

Replacement perking permit service chalge 
Special University e\19nt Part<ing. per vehicle, each event 
Specialnoo-Uniiversity event parking, per vehicle. each event 

VISiting Parking: 
meter, per hour (varies upon location) 
prHmlllged permit for one day or more 
Lot A. per quarter hour ($6 max) 

Mo1oo:yde permit: per semester 

P•rking fines: 
(1) Failure to display a valid permit 

$25 per hour plus overhead 
$37 per hour plus overhead 

$1 !).3(), $28-55, $42-82.50 
$2545, $4&85. $7().125 

Free with belay certification 

$15 
$35perhour 

nochsrge 
.OSipege 
$5/card 

$15/cerd 
$5 

$20 
$25 

$110 
$105 maximum 

$6perday 

$140 
$130 

25% of current permit cost 
$5maximum 
$6maximum 

Up to $4 maximum 
$6perday 

$.50 
$20 

(2) Parking in a area for which permit is unauthorized anc:Vor invalid 
131 Parking in a prohibited area marked bv signS/markers 

upto$35 
upto$35 
upto$35 
upto$35 
upto$35 
upto$35 
upto$35 
upto$35 
upto$35 
upto$50 

(4) Parking out of bounds 
(5) Expired perking meter 

(61 ExceecirG posted time limit 
m Failure to heed oireclional signs 
(8) Blocking a driveway, doorway. loacing zone, sidewalk or vehicle 
(9) Disregardng .the instruction of an officer or parking employee 
(101 Parked in a firelane 

(11 I Parked in a hsndicap access area 
(121 Display a false. altered forged, lost or stolen permit 
(131 Parking in a handicap area 

All fines peid after thirty (30) calendar days from date of violation 
• Vehicles will be booted for violations totaling S40 or .,_. 

Boot fee: 

Technology Fees 
Academic Level 

0-31.5 Credits 
32 Credits or More 
Graduate 

Library Fees 
Excluding Freshmen, Law School and Wayne students 

Summit College 
All other Undergraduate and Graduate students 

upto$50 
upto$110 
upto$500 

Add 252!.1ate fee 

$40 

Exempt 
$13.20 per credit hour 
$16.25 per credit hour 

$2 per credit· hour 
$3 per credit hour 

Course Matefials Fee Schedule* 
For tha following undergraduate courses, the fee noted will ba assessed to cover tha cost of 
instructional materials. 

Summit College 
Course Course 
Number Course Trtle Credits Fee 

2020:222 Technical Report Writing 3 $10 
2020:224 Writing for Advertising 4 $15 
2200:246 Multicultural Issues in Child Care 3 $15 
2200:247 Diversity in Early Childhood Literacy 3 $15 
2220:250 Criminal Case Management 6 $40 
2220:296 Current TOpics: Criminal Justice 1 $5 
2230:100 Introduction to Fire Protection 4 $20 
2230:104 Fire Investigation Methods 4 $20 
2230:205 Fire Detection and Suppression Systems 3 $20 
2230:206 Fire Sprinkler System Design 3 $15 
2235:305 Principles of Emergency Management 3 $15 
2235:405 Hazard Prevention and Mitigation . 3 $15 
2235:410 Disaster Relief and Recovery 3 $15 
2235:490 Disaster in Film 14 $5 
2260:100 Introduction to Community Service 3 $10 
22eo:150 Introduction to Gerontological SeMces 3 $10 
22eo:210 Addiction Education and Prevention 2 $15 
22eo:261 Addiction Treatment 4 $20 
2260:267 Addiction Assessment and Treatment Planning 3 $15 
22eo:278 Techniques of Community Work 4 $10 
2280:121 Fundamentals of Food Preparation I 4 $270 
2280:122 Fundamentals of Food Preparation II 4 $100 
2280:230 Advanced Food Preparation 4 $130 
2280:232 Dining Room Service and Training 3 $15 
2280:233 Restaurant Operations and Management 4 $100 
2280:250 Front Office Operations 3 $25 
2260:261 Baking and Classical Desserts 3 $100 
2290.104 Basic Legal Research and Writing 3 $30 
2290:204 Advanced Legal Research 3 $30 
2290:290 ST: Legal Assisting Technology 1 $30 
2420:212 Basic Accounting II 3 $5 
2420:215 Computer Applications for Accounting Cycles 3 $5 
2440:105 lntro to Computers & Appl. Software 3 $5 
2440:121" Introduction of Logic/Programming 3 $5 
2440:125 Spreadsheet Software 2 $5 
2440:140 lntemetT ools 3 $5 
2440:141 Web Site Administration 3 $5 
2440:145 Operating Systems 3 $6.25 
2440:1eo Java Programming 3 $5 
2440:170 Visual Basic 3 $5 
2440:175 Microcomputer Applications Support 3 $5 
2440:180 Database Concepts 3 $5 
2440:201 Networking Basics 3 $30 
2440:202 Router & Routing Basics 3 $5 
2440:203 Switch Basics & lntmd Routing 3 $30 
2440:204 WAN Technologies 3 $5 
2440:210 Oient/Server Programming 3 $5 
2440:211 Interactive Web Programming 3 $5 
2440:212 Multimedia,llnteractive Web Elements 3 $5 
2440:234 Advanced Business Programming 3 $5 
2440:245 Introduction: Database for Micros 3 $5 
2440:247 Hardware Support 3 S5 
2440:251 CIS Projects 3 $5 
2440:256 C++ Programming 3 $5 
2440:257 Microcomputer Projects 3 $5 
2440:267 Micro Oatebasa Applications 3 $5 
2440:268 Network Concepts 3 $5 
2440:290 Special Topics 2 $20 
2440:290 Spacial Topics 3 $25 
2440:301 Advanced Routing 4 $30 

• Fees are Slbject to change. Some fees pending Board approval. 
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Course Course Course Course 
Number Course Tille Credits Fee Number Course Tille Credits Fee 

2440:302 Remote Access 4 $5 2860:110 Basic Electricity and Electronics 4 $10 
2440:310 Wireless Networking 3 $5 2860:120 Circuit Fundamentals 4 $20 
2440:338 System Admin. I 3 $5 2860:122 ACCircuits 3 $20 
2440:388 System Admin. II 3 $5 2860:123 Electronic Devices 4 $20 
2440:401 Multilayer Switching 4 $30 2860:136 Digital Fundamentals 2 $5 
2440:402 Network Troubleshooting 4 $5 2860:206 Personal Computer Maintenance 4 $10 
2440:410 Network Authentication & Security 3 $5 2860:217 Survey of Digital Electronics 4 $10 
2440:420 Voice, Data & Video 3 $5 2860:225 Applications of Electronic Devices 4 $20 
2440:430 Networking Monitoring & Management 3 $5 2860:231 Control Principles (Inactive) 3 $10 
2440:400 Current Topics in CIS 3 $5 2860:237 Digital Circuits 4 $20 
2530:241 Heatth Information Management 3 $5 2860:238 Microprocessor Applications 4 $15 
2540:118 Exploring the Internet 2 $20 2860:242 MachinefY and Controls 3 $15 
2540:121 Introduction to Office Procedures 3 $5 2860:251 Electronic Communications 4 $15 
2540:129 Information/Records Management 3 $5 2860:255 Electronic Design and Construction (Inactive) 2 $25 
2540:140 Keyboarding for NorrMajors 2 $5 2860:260 Electronic Project 2 $10 
2540:143 Microsoft Word Beginning 2 $5 2860:280 Microprocessor Maintenance Pract/Sem 3 $10 
2540:144 Microsoft Word Advanced 2 $5 2860:352 Microcontrollers 4 $10 
2540:151 Intermediate Word Processing 3 $5 2860:370 Survey of Electronics I 3 $10 
2540:253 Advanced Word Processing 3 $5 2860:371 Survey of Electronics II 3 $10 
2540:255 Legal Office Procedure I 3 $20 2860:400. Computer Simulations in Technology 3 $10 
2540:256 Medical Office Procedures 3 $25 2860:453 Control Systems 4 $10 
2540:270 Business Software Applications 4 $5 2870:311 Facilities Planning 3 $10 
2540:271 Desk1op Publishing 3 $5 2870:348 CNC Programming I 3 $20 
2540:273 Microsoft PowerPoint 2 $5 2870:448 CNC Programming II 3 $20 
2540:281 Edit/Proofread/Transcription 3 $5 2880:130 Work Meas. and Cost Est. 3 $10 
2540:290 Special Topics: Office Administration .5-J $20 2880:201 Robotics and Autonnated Manufacturing 3 $20 
2540:290 Special Topics: Voice Recognition Technology $30 2880:241 Introduction to Quality Assurance 3 $5 
2600:100 Basic Electronics for Technicians 5 $20 2920:101 Introduction to Mechanical Design 3 $50 
2600:125 Digital Electronics for T echnioians 4 $20 2920:130 Intra to Hydro and :;tm 3 $25 
2600:160 Personal Computer Servicing 4 $20 2920:142 Introduction to Mate s Technology 3 $50 
2600:240 Microsoft Networking I 3 $75 2920:243 Kinematics 3 $50 
2600:242 Microsoft Networking II 3 $75 2920:245 Mechanical Design II 5 $50 
2600:244 Microsoft Networking Ill 3 $75 2920:252 Thermo-Fluids Lab 1 $30 
2600:246 Microsoft Networking IV 3 $75 2920:346 Mechanical Design Ill 4 $50 
2600:252 Microsoft Networking V 3 $75 2920:405 Introduction to Industrial Machine Control 3 $50 
2600:254 Microsoft Networking VI 3 $75 2920:470 Plastics Processing and Testing 2 $50 
2600:270 Introduction to Network Technology 3 $20 2940:121 T echnicel Drawing I 3 $25 
2600:272 Network Technology I 3 $75 2940:122 Technical Drawing II 3 $30 
2600:274 Network Technology II 3 $75 2940:170 Surveying Drafting 3 $25 
2600:275 Digital Data Communication 2 $10 2940:180 Intra to CAD 1 $30 
2600:276 Network DirectOfY Struct. 2 $50 2940:210 Computer-Aided Drawing I 3 $50 
2600:278 Network Troubleshoot Technology 3 $75 2940:211 Computer-Aided Drawing II 3 $50 
2600:282 Current Networking Topics 2 $50 2940:245 Structural Drafting 2 $20 
2740:122 Emergency Responder I 3 $35 2940:250 Architectural Drafting- 3 $10 
2740:126 Administrative Medical Assisting 3 $25 2980:101 Basic Surveying I 2 $30 
2740:127 Medical Assisting II 3 $25 2980:102 Basic Surveying II 2 $30 
2740:135 Clinical Medical Assistirig I 4 $52.50 2980:122 Elemental'( Surveying 3 $30 
2740:235 Clinical Mecical Assisting II 4 $50 2980:123 Surveying Field Practice 2 $40 
2760:161 Physical Science for Radiologic Tech I 2 $15 2980:222 Construction Surveying 3 $40 
2760:161 Physical Science for Radiologic Tech II 3 $15 2980:223 Fundamentals of Map Production 3 $30 
2770:221 Surgical Assisting Procedure I 3 $80 2980:225 Advanced Surveying 3 $30 
2770:231 Clinical Application I 2 $15 2980:227 Intra to Geographic and Land Information Systems 3 $30 
2770:233 Clinical Application Ill 5 $50 2980:228 BoundafY Surveying 3 $30 
2790:121 Introduction to RespiraiOfY Care 3 $35 2980:290 Special Topics: Surveying and Construction Tech 1-2 $30 
2790:122 RespiratOfY Patient care 3 $35 2980:310 Survey Computations and Adjustments 2 $20 
2790:123 Mechanical Ventilators 3 $35 2980:315 BoundafY Control and Legal Principles 3 $10 
2790:131 Clinical Application I 3 $15 2980:330 Applied Photogrammetry 2 $30 
2790:134 Clinical Application IV 5 $15 2980:415 lagal Aspects:Surveying 3 $15 
2790:210 Resp. Therapy Procedures 3 $35 2980:420 Route Surveying 3 $30 
2790:223 Advanced RespiratofY care 3 $35 2980:421 Subdivision Design 3 $30 
2790:224 PulmonafY Rehabilitation and RespiratOIY care 2 $80 2980:422 GPS Surveying 2 $30 
2790:301 cardiopulmonafY Assessment Techniques 2 $20 2980:425 Land Navigation 3 $30 
2790:311 Respira!OfY Therapy Procedures II 3 $35 2980:430 Surveying Project 3 $30 
2790:312 Diagnostics I 3 $35 2980:445 Applications in GIS Using GPS 3 $30 
2790:313 Diagnostics II 3 $35 2980:469 Special Topics: Surveying 1-3 $30 
2790:325 Mechanical Ventilatior> 4 $35 2985:101 Fund. of Geograp. Info Services 3 $20 
2790:340 Application in Clinical Concepts 2 $15 2985:201 Intermediate Geo. & land Info Systems 3 $20 
2790:404 Polysornnography I 3 $35 2985:205 Building Geodatabases 3 $10 
2790:405 Polysomnography II 3 $35 2985:290 ST: Geo & land Info Systems 1-6 $20 
2790:420 NeonataVPediatric Respira!OfY Therapy II 3 $40 2990:131 Building Construction 2 $20 
2790:443 RT Clinical E>q:Jerience Ill 3 $15 2990:150 Blueprint Reading 2 $30 
2800:210 Occupational Safety and Risks 3 $25 2990:237 Materials Testing I 2 $30 
2800:230 Water and Atmospheric Pollution 3 $25 2990:238 Materials Testing II 2 $30 
2800:232 Environmental Sampling Lab 2 $25 2990:241 Strength of Materials 3 $10 
2820:105 Basic CheinislfY 3 $35 2990:245 Construction Estimating 3 $20 
2820:110 Physical Science for Technicians 3 $10 2990:246 Site Engineering 3 $20 
2820:111 lntroductoiY Chemistry 3 $30 2990:310 Residential Building Construction 3 $30 

2820:112 lntroduc!OfY and Analytical Chemistry 3 $30 2990:351 Construction Quality Control 2 $20 
2820:121 Technical Computations 1 $15 2990:352 Field Managament and Scheduling 2 $30 

2820:131 Softwere Appiications forT ech. 1 $20 2990:354 Foundation Construction Methods 3 $20 
2820:161 T echnicel Physics: Mechanics I 2 $20 2990:355 Computer Applications in Construction 3 $30 
2820:162 Technical Physics: Mechanics II 2 $20 2990:356 Advanced Estimating 3 $30 
2820:163 Technical Physics: Electricity and Magnetism 2 $20 2990:361 Construction Form Work 3 $20 
2820:164 Technical Physics: Heat and Light 2 $20 2990:362 Advanced Elements of Structures 3 $20 
2820:310 Programming forT echnologists 2 $30 2990:462 Mechanical Service Systems 3 $20 

2990:463 Electrical Service Systems 3 $20 

Nollo: .bdcitional workshops and special topics courses offered on a rotation basis may include fees not 
isted here. Consutt appropriate department for course material and oomputing fees for those classes. 

~e;?n·?n? lntArmAdiate French II 3• $10 - - 4400:36f Electrontc Uestgn 
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Course Course Course Course 

Number Course Title Credits Fee Number Course Title Credits Fee 

2440:302 Remote Access 4 $5 2860:110 Basic Electricity and Electronics 4 $10 

2440:310 Wireless Networking 3 $5 2860:120 Circu~ Fundamentals 4 $20 
2440:338 System Admin. I 3 $5 2860:122 ACCircu~ 3 $20 
2440:388 System Admin. II 3 $5 2860:123 Electronic Devices 4 $20 
2440:401 Muttilayer Switching 4 $30 2860:136 Dig~l Fundamentals 2 $5 
2440:402 Network Troubleshooting 4 $5 2860:206 Personal Computer Maintenance 4 $10 
2440:410 Network Authentication & Security 3 $5 2860:217 Survey of Digital Electronics 4 $10 
2440:420 Voice, Data & Video 3 $5 2860:225 Applications of Electronic Devices 4 $20 
2440:430 Networking Mon~oring & Management 3 $5 2860:231 Control Principles (Inactive) 3 $10 
2440:480 Current Topics in CIS 3 $5 2860:237 Dig~l Circu~ 4 $20 
2530:241 Heatth Information Management 3 $5 2860:238 Microprocessor Applications 4 $15 
2540:118 Exploring the Internet 2 $20 2860:242 Machinery and Controls 3 $15 
2540:121 Introduction to Office Procedures 3 $5 2860:251 Electronic Communications 4 $15 
2540:129 Information/Records Management 3 $5 2860:255 Electronic Design and Construction (Inactive) 2 $25 
2540:140 Keyboarding for Non-Majors 2 $5 2860:260 Electronic Project 2 $10 
2540:143 Microsoft Word Beginning 2 $5 2860:280 Microprocessor Maintenance Pract!Sem 3 $10 
2540:144 Microsoft Word Advanced 2 $5 2860:352 Microcontrollers 4 $10 
2540:151 Intermediate Word Processing 3 $5 2860:370 Su!Vey of Electronics I 3 $10 
2540:253 Advanced Word Processing 3 $5 2860:371 Survey of Electronics II 3 $10 
2540:255 Legal Office Procedure I 3 $20 2860:400 . Computer Simulations in Technology 3 $10 
2540:256 Medical Office Procedures 3 $25 2860:453 Control Systems 4 $10 
2540:270 Business Software Applications 4 $5 2870:311 Facil~ies Planning 3 $10 
2540:271 Desktop Publishing 3 $5 2870:348 CNC Programming I 3 $20 
2540:273 Microsoft PowerPoint 2 $5 2870:448 CNC Programming II 3 $20 
2540:281 Edit/Proofread/Transcription 3 $5 2880:130 Work Meas. and Cost Est. 3 $10 
2540:290 Special Topics: Office Administration .IN $20 2880:201 Robotics and Automated Manufacturing 3 $20 
2540:290 Special Topics: Voice Recogn~ion Technology $30 2880:241 Introduction to Oualtty Assurance 3 $5 
2600:100 Basic Electronics for Technicians 5 $20 2920:101 Introduction to Mechanical Design 3 $50 
2600:125 Dig~l Electronics forT echnicians 4 $20 2920:130 lntro to Hydro and :;tm 3 $25 
2600:160 Personal Computer Servicing 4 $20 2920:142 Introduction to Meta s Technology 3 $50 
2600:240 Microsoft Networking I 3 $75 2920:243 Kinematics 3 $50 
2600:242 Microsoft Networking II 3 $75 2920:245 Mechanical Design II 5 $50 
2600:244 Microsoft Networking Ill 3 $75 2920:252 Thermo-Fluids Lab 1 $30 
2600:246 Microsoft Networking IV 3 $75 2920:346 Mechanical Design Ill 4 $50 
2600:252 Microsoft Networking V 3 $75 2920:405 Introduction to Industrial Machine Control 3 $50 
2600:254 Microsoft Networking VI 3 $75 2920:470 Plastics Processing and Testing 2 $50 
2600:270 Introduction to Network Technology 3 $20 2940:121 Technical Drawilg I 3 $25 
2600:272 Network Technology I 3 $75 2940:122 Technical Drawing II 3 $30 
2600:274 Network Technology II 3 $75 2940:170 Su!Veying Drafting 3 $25 
2600:275 Dig~l Data Communication 2 $10 2940:180 lntrotoCAD 1 $30 
2600:276 Network Directory Struct. 2 $50 2940:210 Computer-Aided Drawing 1 3 $50 
2600:278 Network Troubleshoot Technology 3 $75 2940:211 Computer-Aided Drawing II 3 $50 
2600:282 Current Networking Topics 2 $50 2940:245 Structural Drafting 2 $20 
2740:122 Emergency Responder I 3 $35 2940:250 ArcMectural Drafting 3 $10 
2740:126 Administrative Medical Assisting 3 $25 2980:101 Basic Su!Veying I 2 $30 
2740:127 Medical Assisting II 3 $25 2980:102 Basic Surveying II 2 $30 
2740:135 Clinical Medical Assistirig I 4 $52.50 2980:122 Elementary Su!Veying 3 $30 
2740:235 Clinical Medical Assisting II 4 $50 2980:123 Surveying Field Practice 2 $40 
2760:161 Physical Science for Radiologic Tech I 2 $1!$ 2980:222 Construction Surveying 3 $40 
2760:161 Physical Science for Radiologic Tech II 3 '$15 2980:223 Fundamentals of Map Production 3 $30 
2no:221 Surgical Assisting Procedure I 3 $80 2980:225 Advanced Su!Veying 3 $30 
2n0:231 Clinical Application I 2 $15 2980:227 lntro to Geographic and Land Information Systems 3 $30 
2n0:233 Clinical Application Ill 5 $50 2980:228 Boundary Surveying 3 $30 
2790:121 Introduction to Respiratory Care 3 $35 2980:290 Special Topics: Su!Veying and Construction Tech 1-2 $30 
2790:122 Respiratory Patient Care 3 $35 2980:310 Survey Computations and Adjustments 2 $20 
2790:123 Mechanical Ventilators 3 $35 2980:315 Boundary Control and Legal Principles 3 $10 
2790:131 Clinical Application I 3 $15 2980:330 Applied Photogrammetry 2 $30 
2790:134 Clinical Application IV 5 $15 2980:415 Legal Aspects:Surveying 3 $15 
2790:210 Resp. Therapy Procedures 3 $35 2980:420 Route Surveying 3 $30 
2790:223 Advanced Respiratory Care 3 $35 2980:421 Subdivision Design 3 $30 
2790:224 Pulmonary Rehabil~on and Respiratory Care 2 $80 2980:422 GPS Surveying 2 $30 
2790:301 Cardiopulmonary Assessment Techniques 2 $20 2980:425 Land Navigation 3 $30 
2790:311 Respiratory Therapy Procedures II 3 $35 2980:430 Su!Veying Project 3 $30 
2790:312 Diagnostics I 3 $35 2980:445 Applications in GIS Using GPS 3 $30 
2790:313 Diagnostics II 3 $35 2980:489 Special Topics: Surveying 1-3 $30 
2790:325 Mechanical Ventilation 4 $35 2985:101 Fund. of Geograp. Info Services 3 $20 
2790:340 Application in Clinical Concepts 2 $15 2985:201 Intermediate Geo. & Land Info Systems 3 $20 
2790:404 Polysomnography I 3 $35 2985:205 Building Geodatabases 3 $10 
2790:405 Polysomnography II 3 $35 2985:290 ST: Geo & Land Info Systems HI $20 
2790:420 NeonataVPediatric Respiratory Therapy II 3 $40 2990:131 Building Construction 2 $20 
2790:443 RT Clinical E>q1erience Ill 3 $15 2990:150 Blueprint Reading 2 $30 
2800:210 Occupational Safety and Risks 3 $25 2990:237 Materials Testing I 2 $30 

2800:230 Water and Atmospheric Pollution 3 $25 2990:238 Materials Testing II 2 $30 
2800:232 Environmental Sampling Lab 2 $25 2990:241 Strength of Materials 3 $10 
2820:105 Basic Chemistry 3 $35 2990:245 Construction Estimating 3 $20 
2820:110 Physical Science forT echnicians 3 $10 2990:246 S~e Engineering 3 $20 
2820:111 Introductory Chemistry 3 $30 2990:310 Residential Building Construction 3 $30 
2820:112 Introductory and Analytical Chemistry 3 $30 2990:351 Construction Qual~ Control 2 $20 
2820:121 Technical Computations 1 $15 2990:352 Field Management and Scheduling 2 $30 
2820:131 Software Applications forT ech. 1 $20 2990:354 Foundation Construction Methods 3 $20 
2820:161 Technical Physics: Mechanics I 2 $20 2990:355 Computer Applications in Construction 3 $30 
2820:162 Technical Physics: Mechanics II 2 $20 2990:358 Advanced Estimating 3 $30 
2820:163 Technical Physics: Electricity and Magnetism 2 $20 2990:361 Construction Form Work 3 $20 
2820:164 Technical Physics: Heat and Light 2 $20 2990:362 Advanced Elements of Structures 3 $20 
2820:310 Programming for Technologists 2 $30 2990:462 Mechanical Service Systems 3 $20 

2990:463 Electrical Service Systems 3 $20 

Nola: Addtional workshops and special topics courses offered on a rotation basis may inckxle fees not 
listed here. Consutt appropriate department for course material and computing fees for those classes. 
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Course Course Coutse COUIS8 
Number Course Title Credits Fee Number Course Title Credits Fse 
Buchtel College of Arts and Sciences 3350:444 Apps. in Cartography and G8ogrephic Info. Systems 3 $10 
3006:490 Workshop: Women Middle/Later Years 1-3 $15 3350:447 Remote Sensing 3 $10 
3010:201 Introduction to Environmental Science 3 $5 3350:449 Advanced Reroote Sensing 3 $10 
301o:4il1 Seminar: Environmental Studies 2 $5 3350:481 Spatial Analysis 3 $20 
3010:490 Workshop in Environmental Studies $10 3350:489 ST: Geography 1-3 $5 
3010:495 Field/Lab Studies Environmental Studies $10 3350:490 Workshop: Great Geog. Res .. K-12 1-3 $25 
3100:100 Introduction to Botany 4 $5 3350:490 Workshop: Field Trips for Educators 1-3 $10 
3100:101 Introduction to Zoology 4 $5 3350:495 Soil end Water Field Studies 3 $35 
3100:103 Natural Science: Biology 4 $15 3350:496 Field Resserch Methods 3 $35 
3100:111 Principles of Biology I 4 $25 3350:497 Regional Field Studies 1-3 $15 
3100:112 Principles of Biology II 4 $25 3370:100 Earth Science 3 $10 
3100:130 Principles of Microbiology 3 $25 3370:101 Introductory Physical Geology 4 $15 
3100:200 Human Anatomy and Physiology I 3 $15 3370:102 Introductory Historical Geology 4 $15 
3100:201 Human Anatomy and Physiology I Lab 1 $15 3370:134 Hazardous and Nucleer Waste Disposal 1 $5 
3100:202 Human Anatomy and Physiology II 3 $15 3370:121 Dinosaurs 1 $5 
3100:203 Human Anatomy and Physiology II Lab 1 $15 3370:122 Mass ExtinctiornHleology 1 $5 
3100:212 Genetics Laboratory 1 $15 3370:123 Interpret Earths Geological History 1 $5 
3100:265 Introductory Human Physiology 4 $15 3370:125 Earthquakes: Why, Where. and When 1 $5 
3100:331 Microbiology 4 $50 3370:126 Natural Disasters & Geology 1 $5 
3100:342 Flora and Taxonomy 3 $10 3370:127 The Ice At;Je and Ohio 1 $5 
3100:363 Animal Physiology 4 $40 3370:128 Geology of Ohio 1 $5 
3100:365 Histology I 3 $15 3370:129 Medical Geology 1 $5 
3100:366 Histology II 3 $20 3370:130 Geologic Record- Climate Change 1 $5 
3100:400 Food Plants 2 $10 3370:131 Geology & Society 11 $5 
3100:418 Field Ecology 4 $15 3370:132 · Gemstones and Precious Metals 1 $5 
3100:421 Tropical Field Biology 4 $175 3370:133 Caves 1 $5 
3100:426 Wetland Ecology 4 $15 3370:135 Geology of Energy Resources 1 $5 
3100:429 Animal Behavior Lab 1 $20 3370:136 Earth's Oceans 1 $5 
3100:433 Pathogenic Bacteriology l 4 $50 3370:137 Earth's Atmosphere and Weather 1 $5 
3100:437 Immunology 4 $50 3370:136 Planetary Geology 1 $5 
3100:440 Mycology 4 $15 3370:171 Introduction to the Oceans 3 $10 
3100:443 Phycology 4 $15 3370:200 Environmental Geology 3 $5 
3100:444 Field Marine Phycology 3 $50 3370:201 Exercises in Environmental Geology I 1 $10 
3100:449 Borehole Geophysics 3 $15 3370:202 Geology of National Parks 3 $10 
3100:451 General Entomology 4 $15 3370:203 Exercises in Environmental Geology II 1 $10 
3100:453 Invertebrate Zoology 4 $25 3370:230 Mineral Science 3 $20 

3100:454 Parasitology 4 $15 3370:231 Silicate Mineralogy and Petrology 3 $20 
3100:455 Ichthyology 4 $90 3370:301 Enginsering Geology 3 $15 
3100:458 Vertebrate Zoology 4 $50 3370:310 Geomoophology 3 $25 

3100:464 Comparative Animal Physiology 4 $50 3370:324 Sedimeotation and Stratigraphy 4 $25 

3100:466 Vertebrate Embryology 4 $30 3370:350 Structural Geology 4 $25 
3100:467 Camp. Vertebrate Morphology 4 $60 3370:360 Paleobiology 4 $25 

3100:471 Physiological Genetics 4 $50 3370:371 Oceanography 4 $25 

3100:460 Molecular Biology 3 $15 3370:405 Archaeological Geology 3 $25 

3100:485 Cell Physiology 4 $60 3370:410 Regional Geology of North America 3 $25 

3100:494 Workshop: Basic Cell Tech and Res 1-3 $10 3370:411 Glacial Geology 3 $25 

3100:494 Workshop: Molecular Biology High School Teaching 1-3 $15 3370:421 Coastal Geology 3 $25 

3100:494 Workshop: Radiation Safety lnstr and Camp 1-3 $10 3370:425 Principles in Sedimentary Basin Analysis 3 $25 

3100:494 Workshop: Tropical Biology.Jamaica 1-3 $175 3370:432 Optical Mineralogy and Introductory Petrography 3 $25 

3100:495 ST: Pnnciples of L T Microscoi'Y 1-3 $40 3370:433 Advanced Petrography 3 $26 

3150:101 Chemistry for Everyone 4 $25 3370:435 Petroleum Geology 3 $25 

3150:110/111 Introduction to General. Organic and Biochemistry/Lab 4 $30 3370:436 Coal Geology 3 $25 

3150:112/113 Introduction to General, Organic and Biochemistry/Lab 4 $30 3370:437 Economic Geology 3 $25 

3150:151/152 Principles of Chemistry 1/Lab 4 $36 3370:441 Fundamentals of Geophysics 3 $15 

3150:153 Principles of Chemistry II 3 $23 3370:444 Environmental Magnetism 3 $20 

3150:154 Qualitative Analysis 2 $40 3370:446 Exploration Geophysics 3 $15 

3150:265 Organic Chemistry Laboratory I 2 $45 3370:449 Borehole Geophysics 3 $15 

3150:266 Organic Chemistry Laboratory II 2 $45 3370:450 Advanced Structural Geology 3 $25 

3150:370 Biochemistry Lab 2 $60 3370:462 Macroavclution 3 $25 

3150:380 Advanced Chemistry Lab I 2 $40 3370:463 Environmental Micropaleontology 3 $25 

3150:381 Advanced Chemistry Lab II 2 $40 3370:470 Geochemistry 3 $25 

3150:480 Analytical Chemistry Laboratory Ill 2 $40 3370:472 Stable Isotope Geochemistry 3 $25 

3150:481 Advanced Chemistry Lab IV 2 $30 3370:474 Groundwater Hydrology 3 $25 

3230:151 Human Evolution 4 $10 3370:481 Analytical Methods in Geology 2 $10 

3240:250 Introduction to Archaeology 3 $5 3370:484 Geoscience Information Acquisition and Management 1 $5 

3240:440 Archaeological Laboratory Methods 3 $10 3450:100 Intermediate Algebra 3 $10 

3240:450 Archaeological Field School 3-5 $10 3450:140 Math for Elem. Schl. Teach 3 $10 

3250:226 Computer Skills for Economic Analysis 3 $25 3450:141 Algebra with Business Applications 3 $10 

3250:426 Econometric Methods and Applica~ons 3 $20 3450:145 College Algebra 4 $10 

3250:427 Economic Forecasting 3 $20 3450:210 Calculus with Business Applications 3 $10 

3300:111 English Composition I 4 $20 3450:221 Analytical Geometry and Calculus ~ 4 $5 

3300:112 English Composrtion II 3 $20 3450:222 Analytical Geometry and Calculus I~ 4 $5 

3350:305 Maps and Map Reading 3 $10 3450:223 Analytical Geometry Calculus Ill 4 $5 

3350:306 Mapping the Earth 3 $10 3450:260 Math for Elemental)' Teacher II 3 $10 

3350:310 Physical and Environmental Geography 3 $10 3450,289 ST: Analytical Geometry and Calculus Ill Lab 1-3 $5 

3350:314 Climatology 3 $10 3450:312 Unear Algebra 3 $,5 

3350:350 Geography of the U.S. and Canada 3 $5 3450:420 Mathematical Tech & Convn 3 $10 

3350:351 Ohio: Environment and Society 3 $5 3450:427 Applied Numerical Methods I 3 $5 

3350:353 Latin America 3 $5 3450:428 Applied Numerical Methods II 3 $5 

3350:356 Europa 3 $5 3450:430 Numerical Soiutions for Partial Differential Equations 3 $5 

3350:360 Asia 3 ~ 3450:435 Systems of Ordin&l)' Differential Equations 3 $5 

3350:363 Africa South of the Sahara 3 $5 3450:436 Mathematical Models 3 $5 

3350:405 Geographic Information Systems 3 $10 3450:441 Concepts in Geometry 4 $10' 

3350:407 Advanced Geographic lnfonmation Systems 3 $10 3450:489 T opiics in Mathematics 14 $15 

3350:440 Cartography 3 $10 3460:125 Descriptive Computer Science 2 $10 

3350:442 Cartographic Theory and Design 3 $10 3460:126 IntroductiOn to VISual Basic Progranyning 3 $10 
3460:208 Introduction to C ++ 3 $10 

Nola: Additional workshops and special topics courses offered on a rotation basis may include fees not 3460:208 Introduction Computer Science 4 $15 
listed here. Consu~ appropriate department for course material and computing fses for those classes. 3460:210 Data Structures and Algorithms I 4 $10 
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Course Course CoUISe Course 

Number Course Title Credits Fee Number Course Title Credits Fee 

3460:289 ST: Computer Science 1 $10 3700:334 Law, Mediation and Violence 3 $10 

3460:302 Programming Applications with Cobol 3 $10 3700:440 Survey Research Methods 3 $10 

3460:306 Assembly Language Programming 4 $15 3700:361 Polrtics of Criminal Justice 3 $10 

3460:307 Applied Systems Programming 3 $10 3700:402 Polrtics and the Media 3 $10 

3460:316 Data Structures and Algorithms II 3 $10 3700:442 Methods of Policy Analysis 3 $10 

3460:389 IT: Computer Science 1 $10 3700:473 Voter Contact and Elections 3 $10 

3460:408 Windows Programming 3 $10 3700:477 Lobbying 3 $10 

3460:418 Introduction Discrete Structures 3 $10 3700:480 Policy Problems: Criminal Justice 3 $10 
3460:421 Introduction to Object-Oriented Programming 3 $10 3750:110 Quantitative Methods in Psychology 4 $10 
3460:426 Operating Systems 3 $10 3750:220 Introduction to Experimental Psychology 4 $10 
3460:428 UNIX System Programming 3 $10. College of Enginewing 
3460:430 Theory Programming Languages 3 $10 
3460:435 Analysis of Algorrthms 3 $10 4200:101 Tools for Chemical Engineering 3 $55 

3460:440 Compiler Design 3 $10 4200:110 Project Management and Teamwork I 1 $20 

3460:445 Bioinformatics 3 $10 4200:210 Project Management and Teamwork II 1 $20 

3460:455 Data Communications and Computer Networks 3 $10 4200:294 Chemical Engineering Design II 1-2 $33 

3460:457 Computer Graphics 3 $10 4200:310 Project Management and Teamwork I 1 $20 

3460:460 Artificial Intelligence and Heuristic Programming 3 $10 4200:351 Fluid and Themnal Operations 3 $4 
3460:465 Computer Organization 3 $10 4200:353 Mass Transfer Operations 3 $11 

3460:467 Microprocessor Programming and Interfacing 3 $10 4200:360 Chemical Engineering Lab 3 $55 

3460:470 Automata, Cornputabilrty, and Formal Languages 3 $10 4200:394 Chemical Engineering Design Ill 1-3 $33 

3460:475 Database Management 3 $15 4200:410 Project Management and Teamwork- 1 $20 

3460:477 Introduction to Parallel Processing 3 $15 4200:441 Process Design 3 $11 

3460:460 Introduction: Software Engineering & Form Methods 3 $10 4200:442 Process II 3 $11 

3460:489 ST: Computer Science 1-3 $10 4200:494 Design Project 3 $33 

3460:490 Senior Seminar 3 $25 4200:487 Honors Project 1-3 $33 

3470:250 Statistics for Everyday Life 4 $15 4200:489 Research Project 1-3 $33 

3470:260 Basic Statistics 3 $15 4300:101 Tools for Civil Engineering 3 $60 

3470:261 Introductory Statistics I 2 $5 4300:120 Introduction to Civil Engineering 2 $60 

3470:262 Introductory Statistics II 2 $5 4300:230 Surveying 3 $25 

3470:401 Prolbabilrty & Stat for Engineers 2 $5 4300:314 Geotechnical Engineering 3 $60 

3470:460 Statistical Methods 4 $10 4300:341 Hydraulic Engineering 4 $60 

3470:461 Applied Statistics 4 $10 4300:380 Engineering Materials Lab 3 $60 

3470:462 Applied Statistics II 4 $10 4300:423 Chemistry for Environmental Engineers 3 $60 

3470:475 Foundation of Stat Oualrty Control 3 $5 4300:466 Traffic Engineering 3 $60 

3470:480 Statistical Computer Applications 3 $20 4300:468 Highway Materials 3 $60 

3500:101 Beginning Modem Language I 4 $10 4300:482 Special Projects 1-3 $55 

3500:102 Beginning Modem Language II 4 $10 4300:490 Senior Design 3 $60 
3500:201 Intermediate Modem L.an!iuage I 3 $10 4400:101 Tools for Electrical Engineering 3 $60 

3500:202 Intermediate Modem Language II 3 $10 4400:230 Circuits I Laboratory 1 $60 

3520:101 Beginning French I 4 $10 4400:163 Digrtal Logic Design 4 $55 
3520:102 Beginning French II 4 $10 4400:320 Basic Electrical Engineering 4 $60 

3520:201 Intermediate French I 3 $10 4400:330 Circuits II Laboratory 1 $60 

3520:202 Intermediate French II 3' $10 4400:361 Electronic Design 4 $60 

3520:303 French Cu~ure & Civilization I 3 $10 4400:371 Control Systems I 4 $60 

3520:304 French Cu~ure & Civilization II 3 $10 4400:381 Energy Conversion 3 $60 

3520:315 French Phonetics 3 $10 4400:401 Senior Project I 2 $100 
3530:101 Beginning German I 4 $10 4400:402 Senior Project II 2 $100 
3530:102 Beginning German II 4 $10 4400:455 Microwaves 4 $60 

3530:201 Intermediate German I 3 $10 4400:465 Programmable Logic 3 $60 
3530:202 Intermediate German II 3 $10 4400:470 Embedded Systems Interfacing 3 $60 
3550:101 Beginning Italian I 4 $10 4400:472 Control Systems II 4 $60 
3550:102 Beginning Italian II 4 $10 4400:483 Power Electronics I 3 $60 
3550:201 Intermediate Italian I 3 $10 4400:485 Electric Motor Drives 3 $60 
3550:202 Intermediate Italian II 3 $10 4600:165 Tools for Mechanical Engineering 3 $63 
3560:101/102 Beginning Japanese I, II 4 $10 4600:460 Concepts of Design 3 $50 

3560:201/202 Intermediate Japanese I, II 3 $10 4600:461 ME Senior Design Project I 2 $110 
3560:304 Japanese Cu~ure through Film 2 $10 4600:471 ME Senior Design Project II 2 $110 
3560:422 ST: Adv. Jap l.a"'rf'ilm 3 $10 4600:483 Mechanical Engineering Measurements Laboratory 2 $105 
3570:101 Beginning Russian I 4 $10 4600:484 Mechanical Engineering Laboratory 2 $105 
3570:102 Beginning Russian II 4 $10 4600:101 Tools for Biomedical Engineering 3 $55 
3570:201 Intermediate Russian I 3 $10 4600:111 Introduction to Biomedical Engineering Design 2 $55 
3570:202 Intermediate Russian II 3 $10 4800:305 Introduction to Biophysical Measurements 3 $55 
3580:101 Beginning Spanish I 4 $10 4800:365 Mechanics of Bio Tissues 3 $55 
3560:102 Beginning Spanish II 4 $10 4800:422 Physiological Control Systems 3 $55 
3580:201 Intermediate Spanish I 3 $10 4800:445 Research Techniques in Biomaterials 3 $60 
3580:202 Intermediate Spanish II 3 $10 4800:460 Experimental Methods in Biomaterials 3 $55 
3560:301 Spanish ConverSation 3 $10 4800:485 Advanced Biomaterials & Laboratory 1-3 $60 
3580:302 Spanish Composition 3 $10 4800:491 Biomedical Engineering Design I 2 $55 
3560:401 Advanced Conversation 3 $10 4800:482 Biomedical Engineering Design II 2 $55 
3560:402 Advanced Comp6srtion 3 $10 College of Education 
3580:405 Spanish Linguistics: Phonology 4 $10 
3650:130 Descriptive Astronomy 4 $20 5200:319 Integrated Expres Arts jn Early Childhood 3 $45 

3650:133 Music, Sound and Physics 4 $20 5200:325 Advanced Early Childhood Curriculum 4 $10 

3650:137 Light 4 $20 5200:370 Early Childhood Center Lab 2 $20 

3650:261 Physics for Life Sciences I 4 $20 5200:420 Integrated Primary Curriculum 4 $15 

3650:262 Physics for Life Sciences II 4 $20 5200:425 Adv lnt Primary Curr 4 $15 

3650:291 Elementary Classical Physics I 4 $20 5200:490 Workshop: Elementary Education 1-3 $5 

3650:292 Elementary Classical Physics II 4 $20 5200:490 Workshop: Actual Probl~m Solving & Hand Cat 1-3 $5 

3650:322 Intermediate Lab I ·3 $25 5200:490 Workshop: Dev. Appr. Pract/Ear Child 1-3 $15 

3650:323 Intermediate Lab II 3 $25 5200:490 Workshop: Establishing a Balanced Reading Program 1-3 $10 

3650:401 Everyday Physics 4 $15 5200:490 Workshop: Evaluating Language-Based Instruction 1-3 $10 

3650:451 Advan~ed Laboratory I 3 $25 5200:490 Workshop: Getting Reedy Classroom 1-3 $10 

3650:452 Advanced Laboratory II 3 $25 5200:490 Workshop: Integrating Comm. Resource 1-3 $15 

3700:201 Introduction to Polrtical Research 3 $10 5200:490 Workshop: Lrterature in the Classroom 1-3 $10 

3700:370 Public Administration: Concepts and Practices 4 $10 5200:490 Workshop: Making Language Learning Come Alive 1-3 $10 
5200:490 Workshop: Phonics Instruction for Today 1-3 $20 

Note: Additicinal workshops and special topics oourses offered on a rotation basis may include fees not 
5200:490 Workshop: Shared Reading in Primary Grades 1-3 $10 

listed here. Consu~ appropriate department for oourse material and oomputing fees for 1hose classes. 
5200:490 Workshop: Surviving Substrtuta Teaching K-8 1-3 $10 
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CoiBse Coutss CoiBse Course 
Number CoiBse Tille Credits Fee Number Course Title Credits Fee 
5200:490 Workshop: Teaching Beyond Text 1-3 $10 5550:490 Workshop: Dev. Successful Child I 1-3 $6 
5200:490 Wortcshop: Child Abuse and Neglect 1-3 $30 55!io:490 Workshop: Easing Stress: CH/TCH I 1-3 $6 
5200:490 Workshop: Use Lit. Dev. lnleg. lnstr. 1-3 $10 5550:490 Workshop: Education for Healthy Heart 1-3 $6 
5200:490 Workshop: Language & Literature Multi Settings 1-3 $15 5550:490 Workshop: Education Healthy Heart 1-3 $6 
5200:495 Student Teaching Elementary Education 4 $25 5550:490 Workshop: Encourage At-Risk Child 1-3 $6 
5200:496 Student Teaching Elementa!V Education 4 $25 5500:490 Workshop: Enhance Seff-Esteem Child 1-3 $6 
5250:333 Teaching Science to Middle Level Learners 4 $40 5550:490 Workshop: Enhance Teacher Perf./Esteem 1-3 $6 
5250:338 Teaching Social Studies to Middle Level Leemers 3 $10 5550:490 Workshop: Enhancing Athletic Performance 1-3 $6 
5250:342 Teaching Math io Middle Level Leamer:s 3 $10 5550:490 Workshop: Ethical Issues - Sports 1-3 $10 
5250:350 Teach Language Arts & Media to Middle Level Leamers 3 $20 5550:490 Workshop: Health Ed. Update 1-3 $7 
5250:495 Student Teaching: Grades ~ 6 $25 5550:490 Workshop: HIV/AIDS Update 1-3 $7 
5250:496 Student Teaching: Grades 7-9 6 $25 5550:490 Workshop: lawNan: Violence and· the Unruly 1-3 $6 
5300:311 lnstr Tech:Secondal'f Education Math 5 $15 5550:490 Workshop: Leg. Pit. Teacher/Coach Avoi 1-3 $6 
5300:490 Workshop: M. Instructional Techniques for language 1-3 $20 5550:490 Workshop: Leg. Rights of Profession 1-3 $6 
5300:490 Workshop: Costa Rica - Educators 1-3 $75 5550:490 Workshop: Legal Update - Educators 1-3 $5 
5300:490 Workshop: Educational Strategies Urban Schl. Environ. 1-3 $5 5550:490 Workshop: Maximizing Athletic Performance 1-3 $5 
5300:490 Workshop: French language Immersion 1-3 $25 5550:490 Workshop: Max lnd Spt/Mot Performance 1-3 $6 
5300:490 Workshop: Improving 9th Grade Math Prof. Scores 1-3 $5 5550:490 Workshop: Mental Str;ategies for Peak Performance 1-3 $6 
5300:490 Workshop: Teaching FHm/TV Survival Skills 1-3 $50 5550:490 Workshop: Methods ofT eaching Health Ed. Update 1-3 $6 
5300:490 Workshop: Tech. & lnstr. In Foreign Languages 1-3 $15 5550:490 Workshop: Motivational Strategies: Sports/Exercise 1-3 $7 
5300:490 Workshop: Whole Language Teaching Teachers 1-3 $25 5550:490 Workshop: Motivating the At-Risk Child 1-3 $6 
5300:490 Workshop: Lng. Art Eng. Tch. Best Pr. 1-3 $25 5550:490 Workshop: Motivation, Lang. and Arts 1-3 $6 
5300:495 Student Teaching 4-11 $50 5550:490 Workshop: New Games, lnit. Co-<lp Games 1-3 $6 
5400:490 Workshop: Diversity in the Wortcplace 1-3 $20 5550:490 Workshop: Nurture Success Children 1-3 $5 
5400:490 Workshop:School to Work K-Adult 1-3 $10 5550:490 Workshop: Personal Watercraft 1-3 $5 
5500:286 Teaching Multiple Texts through Genre 3 '$10 5550:490 Workshop: Psych Aspects of Coaching 1-3 $6 
550()-.380 Educational Planning 3 $15 5550:490 Workshop: Rehab. and M. Taping Techniques 1-3 $6 
5500:370 Educational Implementation 3 $15 5550:490 Workshop: Sport Perf. Enhance I 1-3 $12 
5500:440 Dev Reading Content Alee - E!MC 3 $10 5550:490 Workshop: Sport Perf. Enhance II 1-3 $10 
5500:445 Evaluating Language Literecy 3 $20 5550:490 Workshop: Strategies for Classroom Mgt. 1-3 $10 
5540:120 Archery .5 $5 5500:490 Workshop: Strength/Conditioning Fundamentals 1-3 $10 
5540:123 Bowling .5 $50 5550:490 Workshop: Stress in Child's World 1-3 $6 
5540:124 Canoeing .5 $15 5550:490 Workshop: Tai Chi and Stress Reduction 1-3 $3 
5540:126 Fitness and Wel1ness 1 $5 5550:490 Workshop: Teaching 3 R's Movt. 1-3 $6 
5540:127 Golf 1 $45 5550:490 Workshop: Teacher's Role/Disruptive Student 1-3 $10 
5540:133 Lifeguard Training 2 $40 5550:490 Workshop: Teachers Should Know About Law 1-3 $6 
5540:135 Racquetball .5 $5 5550:490 Workshop: Techniques for Develop Peace School 1-3 $6 
5540:137 Sailing .5 $10 5550:490 Workshop: Tow Mor. Success Child 1-3 $6 
5540:150 Tennis (Beginning) .5 $5 5550:490 Workshop: Voolence Prevention Strategies 1-3 $5 
5540:155 Basic Kayaking 1 $15 5550:490 Workshop: Water Safety Skills: Seiling 1-3 $10 
5540:190 · Special Topics: Gen Studies in Phys Ed .5 $50 5550:490 Workshop: Water Safety Skills: Canoe 1-3 $10 
5540:190 Special T opica: Water Safety Instruction .&·2 $15 5550:490 Workshop: World Health Issues 1-3 $5 
5540:190 Special T epics: BHiiards .5-2 $25 5550:495 Student Teaching for Physical and Health Education 10 $50 
5540:206 Orienteering 1 $20 5560:454 Resident Outdoor Education 2 $40 
5540:207 Introduction to Rock Climbing 1 $20 5560:490 Workshop: Co-op Learning Resident OE 1-3 $12 
5540:208 Backpacking 1 $20 5560:490 Workshop: lnst: Seff/Conc Enhance 1-3 $12 
5540:209 Fiatwater Canoe Tripping 1 $20 5560:490 Workshop: OE the Sea Coast Environ. 1-3 $7 
5550:102 Fitness, Leisure & Healthy Lifestyle 3 $25 5560:494 Workshop: African Safari 4 $2,600 
5550:150 Concepts in Health and Fitness 3 $10 5570:101 Personal Health 2 $5 
5550:193 Orientation to Physical Educations 3 $15 5570:202 Stress, Lije-Styte, and Heakh 3 $10 
5550:201 Kinesiology 2 $10 5610:360 Math Methods: Special Education 1-4 $5 
5550:202 Diagnosis of Motor Skills 2 $15 5610:403 Student Teaching Colloquium 1 $20 
5550:211 First Aid and CPR 2 $25 5610:463 Assessment in Special Education 3 $25 
5550:212 First Aid!CPR for Professional Rescuer 2 $30 5610:470 Clinical Practicum in Special Education 3 $15 
5550:235 Concepts of Motor Learning and Development 3 $10 5610:465 Student Teaching: Early Childhood Intervention Specialist 8 $50 

5550:240 Care and Prevention of Athletic lnjUI'f 3 $20 5610:486 Student Teaching:Mild/Moderate Educational Needs 8 $50 
5550:245 Adapted Physical Education 3 $10 5610:487 Student T eaching:Moderate/lntensive Ed. Needs 8 $50 

5550:260 Sports Rules and Regulations 1 $20 5610:490 Workshop: Assess and Evai:EC SE 1-3 $25 
5550:302 Physiology of Exercise 3 $20 College of Business Administration 
5550:334 Games/Rhythrna Elemerrtary School Child 3 $5 
5550:335 Movement Experience for the Elementa!V ChHd 3 $5 All courses at the undergraduate level in the Coliege of Business Administration are assessed a fee of 
5550:336 Motor Learning and DINelopment Early Child 2 $10 $2 for on&<:redit classes, $3.50 for two<:red~ classes, or $5 for three- or four-a-ed~ classes. 

5550:340 Care and Prevention: Athletic Injury 3 $20 College of Fine and Applied Arts 5550:345 .. lnstr. Techniques for ChHdren in PE 3 $25 
5550:403 Exercise Testing 3 $15 7100:100 Survey HistOIY of Art I 4 $20 

5550:404 Exercise Presaiption 3 $15 7100:101 Survey Histo!V of Art II 4 $20 

5550:432 Therapeutic Exercise & Rehabilitation I 3 $10 7100:131 Introduction to Drawing 3 $10 

5550:442 Tharepeutic Modalities 3 $10 7100:132 Introduction to Design 3 $75 

5550:445 Therapeutic Exercise & Rehabilitation II 3 $10 7100:144 Foundation 2.0 Design 3 $15 

5550:450 O&A Physical Education, lntramurals and Athletics 3 $5 7100:145 Foundation 3-0 Design 3 $50 

5550:480 Musculoskeletel Anatomy I 1-4 $10 7100:164 Typography I 3 $75 

5550:480 MllSCIAosk8tetel Anatomy II 1-4 $10 7100:185 Introduction to Computer Graphics 3 $75 

5550:490 Workshop: Alternative Healing Exercises 1-3 $3 7100:210 Visual Arts Awareness 3 $20 

5550:490 Workshop: Bonding MuairJPhysical Education 1-3 $40 7100:213 Introduction to Lithography 3 $65 

5550:490 Wortcshop: Child at Risk 1-3 $10 7100:214 Introduction to Screen Printing 3 $65 

5550:490 Workshop: ChHd in Sport I 1-3 $10 7100:215 Introduction to Relief Printing 3 $65 

5550:490 Workshop: ChHd in Sport II 1-3 $10 7100:216 Introduction to Intaglio Printing 3 $65 

5550:490 Workshop: Child in Sport: Psych CNOS 1-3 $6 7100:222 Introduction to Sculpture 3 $100 

5550:490 Workshop: Cl: Healthi'Nellness 1-3 $5 7100:223 Sculpture: Stone 3 $100 

5550:490 Workshop: Classroom LeamirVMgt. I 1-3 $6 7100:224 Installation Art 3 $75 

5550:490 Wortcshop: Classroom Problems 1-3 $5 7100:231 Intermediate Drawing 3 $10 

5550:490 Workshop: Coaching Effect 1-3 $10 7100:233 Foundation Life Drawing 3 $5 

5550:490 Workshop: Concepts Strength Training 1-3 $5 7100:243 Introduction to Painting 3 $30 

5550:490 Workshop:~ Thinking 1-3 $10 7100:246 Water-based Media 3 $25 

5550:490 Workshop: Current Concepts in Strength Training 1-3 $5 7100:249 Figure Painting 3 $30 
7100:254 Introduction to Ceramics 3 $57 
7100:266 Introduction to Metalsmithing 3 $60 
7100:268 Color in Metalsrnithing 3 $75 

Nae.e Adcllianal ~and special11lpics CCXIS8S offer8d on a rolll1ion basis mav Include fees not 7100:274 Photography I for Non-Art Majors 3 $25 
lisll!d here. Cor.d appropriate department for course metarial and COilllUting fees for those classes. 
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Course Course Course Course 
Number Course Tide Credits Fee Number Course Title Credits Fee, 
7100:275 Introduction to Photography 3 $35 7400:257 AutoCAD for Interior Design 3 $90 
7100:276 Introduction: Professional Photography 3 $45 7400:258 Light in Man-Made Environments 3 $25 
7100:280 Digital Imaging 3 ,$75 7400:259 Family Housing 3 $10 
7100:281 Web Page Design 3 $75 7400:265 Child Development 3 $5 
7100:283 Drawing Teohniques 3 $75 7400:270 Theory and Guidance of Play 3 $10 
7100:285 Digital Imaging 3 $75 7400:280 Early Chikllood Curriculum Methods 4 $20 
7100:288 Typography 2 3 $75 7400:295 Direct Experiences in the Hospital 3 .$10 
7100:289 Production I 3 $75 7400:301 Consumer Education 3 $5 
7100:300 Art Since 1945 3 $20 7400:303 Children As Consumers 3 $5 
7100:301 Medieval Art 3 $20 7400:305 Advanced Construction and Tailoring 3 $35 
7100:302 Art in Europe - 17th-18th Century 3 $20 7400:310 Food Systems Management I 5 $20 
7100:303 Italy Renaissance Art 3 $20 7400:311 Studies in Fiber Art 3 $35 
7100:304 19th Century Art 3 $20 7400:315 Food Systems Menegement I -Clinical 2 $20 
7100:306 Renaissance Art in Northern Europe 3 $20 7400:316 Science of Nutrition 4 $10 
7100:307 History of Graphic Design 3 $20 7400:320 Career Decisions in Nutrition 1 $15 
7100:317 Printmaking II 3 $65 7400:328 Nutrition in Medical Science I 4 $10 
7100:318 Portrai!Jfashion Photography 3 $45 7400:329 Nutrition in Medical Science I "'- Oinical 2 $50 
7100:319 Printmaking Review 0 $55 7400:331 Interior Design Theory 3 $20 
7100:320 lllustratior,'Advertising Photography 3 $45 7400:333 Programming and Spece Plaming 3 $25 
7100:321 Figurative Sculpture 3 $75 7400:334 Specifications for Interiors I 3 $25 
7100:322 Sculpture II 3 $100 7400:335 Specifications for Interiors II 3 $25 
7100:323 Lost Wax Casting 3 $100 7400:336 Principle and Practice: Interior Design 3 $20 
7100:335 lntenmediate Life Drawing 3 $5 7400:337 Interior Design Contrect Documents 3 $25 
7100:348 lntenmediate Painting II 3 $30 7400:340 Meal Service 2 $35 
7100:349 lntenmediate Painting/Drawing 3 $30 7400:352 Strategic Merchandise Plan 3 $8 
7100:354 Ceramics II 3 $62 7400:360 Parent-Child Relations 3 $10 
7100:366 Metalsmithing II 3 $80 7400:362 Family Life Management 3 $5 
7100:368 Colors in Metals II 3 $75 7400:400 Nutrition Conlm. & Ed. Skills 4 $15 
7100:370 History of Photography 3 $20 7400:401 American Femilies in Poverty 3 $5 
7100:374 Photo II for Non-Art Majors 3 $55 7400:403 Advanced Food Preparation 3 $25 
7100:375 Photography II 3 $55 7400:413 Food Systems Management ll 3 $5 
7100:381 Digital Imaging II 3 $75 7400:414 Food Systems Management 11- C~nical 3 $120 
7100:383 Multimedia Production 3 $75 7400:418 History of Furniture and Interiors I 3 $10 
7100:385 Computer 3D Modeling and Animation 3 $75 7400:419 History of Furniture and Interiors II 3 $10 
7100:387 Typography 3 3 $75 7400:422 Textiles for Interiors 3 $25 
7100:368 Production 2 3 $75 7400:423 Professional Image Analysis 3 $12 
7100:401 ST: History 61 Art 1 ~ 7400:424 Nutrition in Life Cycle 3 $10 
7100:402 Museology 3 $20 7400:425 Textiles for Apparel 3 $25 
7100:403 Art and Critical Theory 3 $20 7400:426 Hurnan Nutrition 5 $15 
7100:405 History of Art Symposium 1 $20 7400:427 Global Issues: Text & Apparel 3 $8 
7100:407 Methods of Art History 3 $20 7400:428 Nutrition in Medical Science II 5 $10 
7100:409 lime-Based Media 3 $75 7400:429 Nutrition in Medical Science II- Oinical 3 $120 
7100:410 Methods of Teaching Elementary Art 3 $35 7400:431 History of Textiles & Furnishings 3 $10 
7100:411 Methods of Teaching Seoondary Art 3 $35 7400:433 Senior Design Studio I 3 $30 
7100:418 Advanced Printmaking 3 $85 7400:434 Senior Design Studio Ill 3 $30 
7100:422 Advanced Sculpture 3 $75 7400:435 Deoorative Elements in Interior Design 1 $15 
7100:450 Advanced Life Drawing 3 $5 7400:438 Textile Conservation 3 $15 
7100:454 Advanced Ceramics 3 $150 7400:437 Historic Costume 3 $10 
7100:455 Advanced Painting 3 $30 7400:438 History of Fashion 3 $10 
7100:466 Advanced Metalsmithing 3 $80 7400:439 Fashion Analysis 3 $10 
7100:474 Advanced Photography for Non-Art Majors 3 $35 7400:441 Family Relationships Mid and Later Years 3. $5 
7100:475 Advanced Photography 3 $35 7400:446 Cu~ure, Ethnicity and the Family 3 $4 
7100:477 Advanced Photography: Color 3 $50 7400:447 Senior Seminar. Critical Issues in Prof. Development 1 $10 
7100:478 Advanced Commercial Photography 3 $45 7400:449 Flat Pattern Design 3 $12 
7100:480 Advanced Graphic Design 3 $75 7400:451 Child in the Hospital 4 $30 
7100:481 Design X Nine 3 $75 7400:455 Practicum EJcperience in a Child-Life Program 3 $25 
7100:482 Corporate Identity and Graphic Systems 3 $75 7400:458 Senior Design Studio II 3 $30 
7100:483 Graphic Design Presentation 3 $75 7400:459 Senior Design Studio IV 3 s.1o 
7100:484 Illustration 3 $75 7400:470 Food Industry: Analysis and Field Study 3 $10 
7100:485 Advanced lllustraticn 3 $75 7400:474 Cultural Dimensions: Food 3 $10 
7100:466 Interactive Mu~imedia Development 3 $75 7400:475 Analysis of Food 3 $30 
7100:488 Typography 4 3 $75 7400:476 Developments in Food Science 3 $10 
7100:488 Special Topic: Studio Art 3 $40 7400:478 Senior Portfolio Review 1 $10 
7100:490 Workshop: Cross Cu~ural Ceramics 3 $100 7400:479 The NCIDQ Examination 1 $10 
7100:490 Workshop: Art- Web Page Design 1 $25 7400:480 Community Nutrition I 3 S35 
7100:490 Workshop: Art- Flash Animation 1 $25 7400:481 Community Nutrition I - Clinical 1 $40 
7100:490 Workshop: Art- Video Installation 3 $75 7400:482 Community Nutrition II 3 $10 
7100:490 Workshop: Art- Woodworking Techniques 3 $75 7400:483 Community Nutrition II - Clinical 1 $40 
7100:490 Workshop: Art 1 $75 7400:484 ' Hospital Settings, Children and Families 3 $20 
7100:491 Architectural Presentations I 3 $5 7400:485 Seminar: AutoCAO for Interior Designers 1-3 $40 
7Hio:492 Architectural Presentations II 3 $5 7400:485 Seminar: Art and Science of Wme 1-3 $30 
7100:497 Independent Study 3 $75 7400:485 Seminar: Child and Family Hea~ 1-3 $10 
7100:498 SP: History of Art 1 $20 7400:485 Seminar: Children & Loss 1 $7 
7400:123 Fundamentals of Construction 3 $35 7400:485 Seminar: Children & Stress 1 $7 
7400:125 Principles for Apparel Design 3 $15 7400:485 Seminar: Comm & Ed Skills Dietetics 1-3 $15 
7400:132 Early Childhood Nutrition 3 $5 7400:485 Seminar: Computer Applications in FC 1-3 $5 
7400:133 Nutrition Fundamentals 3 $5 7400:485 Seminar: Coping with Chronic IUness 1-3 $7 
7400:139 Fashion and Furnishing Industry 3 $8 7400:485 Seminar: Dec. Elementary Interior Design 1-3 $10 
7400:141 Food for the Family 3 $80 7400:485 Seminar: Equipment and Demonstration Tach. 1-3 $15 
7400:147 Orient. Prof. Studies in Family and Consumer Sciences 1 $10 7400:485 Seminar. FCS RSH Methods 1-3 $10 
7400:158 Introduction to Interior Design 3 $25 7400:485 Seminar: FD Chern. and Disease 1-3 $5 
7400:219 Dress and C~re 3 $8 7400:485 Seminar: Food Safety: Microb IS 1-3 $5 
7400:225 Textiles 3 $15 7400:485 Seminar: Food Safety Overview 1-3 $5 
7400:226 Textile Evaluation 3 $25 7400:485 Seminar: Food Theory end ~lion 1-3 $80 
7400:250 Food Science 4 $80 7400:485 Seminar: Human Factors and lntericr Spece 1-3 $15 

7400:485 Seminar: Images for Success 1 $12 
7400:485 Seminar: Interior Design Theories 1-3 $10 

, lllal8: Additional workshops and special topics courses offered on a rotation basis may include fees not 7400:485 Seminar: Introduction to French Cuisine 1-3 $25 
listed here. Consutt appropriate department for course material and computing fees for those classes. 7400:485 Seminar: Introduction to ~lian Cuisine 1-3 $25 
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Course Course Course Course 
Number Course Title Credits Fee Number Course Trtle Credits Fee 
7400:485 Seminar: Landscape Architecture 1-3 $20 7500:490 Workshop: Art of Steel Drum Making 1-3 $12 
7400:485 Seminar. NCIDO Prep 1-3 $10 7500:490 Workshop: Band Literature Selection 1-3 $33 
7400:485 Seminar. Office Design 1-3 $15 7500:490 Workshop: Beginning Band Basics 1-3 $20 
7400:485 Seminar: Orientation to CP 1-3 $25 7500:490 Workshop: Brass Teach Techniques for Pu Se 1-3 $10 
7400:485 Seminar: Orientation to Nutrition/Dietetics 1-3 $15 7500:490 Workshop: Choral Reading Session 1-3 $20 
7400:485 Seminar. Professional Preparation 1-3 $10 7500:490 Workshop: Class Guitar Career Fest 1-3 $30 
7400:485 Seminar: Quantity Meals 1-3 $25 7500:490 Workshop: Comp Drl Dsgn lmpr Perc 1-3 $15 
7400:485 Seminar: Senior Design Synthesis 1-3 $15 7500:490 Workshop: Comp MIDI for Musician 1-3 $46 
7400:485 Seminar: Senior Design Studio I 1-3 $20 7500:490 Workshop: Comp MIDI Synth for Ed 1-3 $40 
7400:485 Seminar: Senior Design Studio II 1-3 $20 7500:490 Workshop: Comp SkillsNocal T chrs 1-3 $15 
7400:485 Seminar: Senior Design Studio II 1-3 $20 7500:490 Workshop: Computerized Drill Design 1-3 $15 
7400:485 Seminar: Senior Dasign Studio IV 1-3 $20 7500:490 Workshop: Cond Gest: In! Chor Tone 1-3 $25 
7400:485 Seminar: Single Parenting 1 $7 7500:490 Workshop: Development of MS & HS Jazz Band 1-3 $20 
7400:485 Seminar: Spec. for Interior Design 1-3 $10 7500:490 Workshop: Early Childhood: Philosophy 1-3 $20 
7400:485 Seminar: Teenagers as Parents 1 $7 7500:490 Workshop: ElementafY Choral Workshop 1-3 $30 
7400:485 Seminar: Update - FD Additives 1-3 $5 7500:490 Workshop: Enhanced Con Arner Lit/Music 1-3 $15 
7400:485 Seminar: Update - Fat Substitute 1-3 5 7500:490 Workshop: Excellence in Perf I 1-3 $150 
7400:485 Seminar: Visual Merchandising 1-3 $12 7500:490 Workshop: Excellence in Perf II 1-3 $190 
7400:485 Seminar: Vocational H E Teaching Methods 1-3 $29 7500:490 Workshop: Finale Music Typaset 1-3 $40 
7400:485 Seminar: Vocational Methods: Job Training 1-3 $6 7500:490 Workshop: Handball Techniques 1-3 $10 
7400:485 Seminar: Women and Food 1-3 $10 7500:490 Workshop: Health Dyn. Class. Speak 1-3' $20 
7400:485 Seminar: Equipment and Demonstration Techniques 7500:490 Workshop: Healthful Classroom Spe 1-3 $5 
7400:486 Staff Relief: Dietetics 1 $25 7500:490 Workshop: Junior High lnst. Techniques 1-3 $10 
7400:487 Sports Nutrition 3 $6 7500:490 Workshop: Junior High/Middle School Choral 1-3 $30 
7400:486 Precticum in Dietetics 1-3 $10 7500:490 Workshop: Kodaly JA 1-3 $20 
7400:490 Workshop: Balancing Work and Family 1 $5 7500:490 Workshop: Kodaly IB 1-3 $20 
7400:490 Workshop: Children, FamiUes and Trauma 1 $5 7500:490 Workshop: March Band Techniques 1-3 $15 
7400:490 Workshop: Children and Loss $7 7500:490 Workshop: March Band Workshop 1-3 $25 
7400:490 Workshop: Children and Stress $7 7500:490 Workshop: Middle School General Music: Chal. 1-3 $20 
7400:490 Workshop: Commuter Marriage $6 7500:490 Workshop: Muki StoiY Telling 1-3 $10 
7400:490 Workshop: Conflict Resolution $5 7500:490 Workshop: Music for Holistic Living 1-3 $5 
7400:490 Workshop: Consumers and Health $5 7500:490 Workshop: Music for Special Needs 1-3 $10 
7400:490 Workshop: Dynamics of Self Esteem $4 7500:490 Workshop: Music - Instrumental Ped, Review 1-3 . $20 
7400:490 Workshop: Ecology of Trauma $4- 7500:490 Workshop: Music - Marching Band Adj. Perspective 1-3 $20 
7400:490 Workshop: Family Stress/Coping $30 7500:490 Workshop: Music - ElementafY Choral 1-3 $20 
7400:490 Workshop: FunctionaVDysfunctional Families $4 7500:490 Workshop: Music- Summer String 1-3 $20 
7400:490 Workshop: Helping Adolescent Sex Offenders $4 7500:490 Workshop: ORFF Level IIA 1-3 $20 
7400:490 Workshop: Images for Success $12 7500:490 Workshop: ORFF Level liB 1-3 $20 
7400:490 Workshop: Marriage and Divorce $4 7500:490 Workshop: Percussion for Band Directors 1-3 $10 
7400:490 Workshop: Obesity- An American Epidemic $5 7500:490 Workshop: Rehearsal Strategies for Band 1-3 $20 
7400:490 Workshop: Parent/Adolescent Communication $4 7500:490 Workshop: Summer Brass Performance for High School 1-3 $6 
7400:490 Workshop: Relationship Building $4 7500:490 Workshop: Summer Clarinet Instrument 1-3 $20 
7400:490 Workshop: Single Parenting $5 7500:490 Workshop: Teaching Music - Early Childhood 1-3 $20 
7400:490 Workshop: Stress Management $4 7500:490 Workshop: Teaching Young Singers 1-3 $20 
7400:490 Workshop: Successful Parenting $6 7500:490 Workshop: Techniques for Beginning Bands 1-3 $20 
7400:490 Workshop: T earn Building $5 7500:490 Workshop: Vocal Techniques for Singing in Musical Stage 1-3 $20 
7400:490 Workshop: Teen Pregnancy $7 7500:490 Workshop: Voice Typas, Opera Role 1-3 $20 
7400:490 Work$hop: Working with Elderly and Families $6 7500:490 Workshop: Woodwinds Fnd Tps Sch Dir. 1-3 $20 
7400:491 Workshop: Economics and Family Ecology 1 $70 7510:126 Marching Band 1 $20 
7400:491 Workshop: Economics and Family Ecology 1 $20 7520:021-()69 Applied Music for N~ajors 2 $125 
7400:496 Parent Education 3 $10 7520:021-069 Applied Music for N~ajors 4 $250 
7400:497 Internship: Fashion Retai~ng 2-6 $18 7520:121-469 Applied Music for Music Majors 2 $125 
7400:497 Internship: Interior Design 2-6 $25 7520:121-469 Applied Music for Music Majors 4' $250 
7500:100 Fundamentals of Music 2 $25 7600:102 Survey of Mass Communication 3 $5 
7500:101 Introduction to Music Theory 2 $25 7600:115 Survey of Communication TheofY 3 $5 
7500:102 Introduction to Music Education 2 $15 7600:270 Voice Training for Media 3 $15 
7500:104 Classic Piano I 2 $20 7600:280 Media Production Techniques 3 $40 
7500:105 Classic Piano II 2 $20 7600:282 Radio Production 3 $10 
7500:154 Music Literature I 2 $15 7600:283 Studio Production 3 $15 
7500:155 Music Literature II 2 $15 7600:300 Newswriting 3 $15 
7500:201 Exploring Music: Bach to Rock 3 $15 7600:301 Advanced Newswriting 3 $15 
7500:254 String Methods I 2 $25 7600:302 Broadcast Newswriting 3 $15 
7500:255 String Methods II 2 $25 7600:303 Public Relations Writing 3 $15 
7500:261 Keyboard Hamnony I 2 $20 7600:304 .Editing 3 $20 
7500:262 Keyboard Hamnony II 2 $20 7600:308 Feature Writing 3 $5 
7500:275 Flute/Double Reed Class $20 7600:309 Public Relations Publications 3 $5 
7500:276 Trumpet and French H9m Methods 1 $30 7600:344. Group Decision Making 3 $5 
7500:277 Clarine{ and Saxophone Methods 1 $40 7600:345 Business and Professional Speaking 3 $5 
7500:297 Introduction to Music Education 2 $10 7600:346 Adv Public Speaking 3 $5 
7500:298 Technologies of Music Education 2 $60 7600:368 Basic Audio and VIdeo Editing 3 $40 
7500:339 Teaching General Music I 2 $45 7600:372 Single Camera Production 3 $40 
7500:340 Teaching General Music II 2 $40 7600:375 Communication Technology & Chg 3 $15 
7500:341 JR/MS Choral Methods 3 $20 7600:387 Radio & TV Writing 3 $15 
7500:345 Low Brass Methods 1 $40 7600:405 Media Copywriting 3 $5 
7500:346 Flute and Double Reed Methods 1 $40 7600:416 New Media Writing 3 $15 
7500:351 Music His!OIY I 3 $15 7600:417 New Media Production 3 $40 
7500:352 Music His!OIY II 3 $15 7600:420 Magazine Wrrting 3 $5 
7500:353 Electronic Music 3 $30 7600:425 Commercial Electronic Publishing 3 $20 
7500:442 Instrumental Methods 2 $35 7600:488 Nonlinear Video Edrting 3 $40 
7500:443 Instrumental Practicum 2 $35 7600:493 Production Practicum 3 $15 
7500:453 Music Software Survey and use 2 $30 7700:101 Annerican Sign Language I 3 $10 
7500:458 Percussion Methods 1 $45 7700:102 American Sign Language II 3 $10 
7500:490 Workshop: Kodaly IB 1-3 $10 7700:201 American Sign Language Ill 3 $10 
7500:490 Workshop: Adv. MIDI Applications 1-3 $40 7700:202 .American Sign Language IV 3 $10 
7500:490 Workshop: Alexander Technique 1-3 $50 7700:222 Survey Deaf Cukure in America 2 $10 
7500:490 Workshop: Appalachian Oog and Dance 1-3 $11 7700:266 Anatomy & Physiology Lab 1 $30 

7700:440 Augmentative Communication 3 $10 

Nola: Adcitional workshops and special topics COlXS8S offered on a rotation basis may include fees not 7800:172 Acting I 3 $3 

~here. Consuk appropriate deponmen1 for course material and computing fees for those classes. 



Cou/Sfl 
Number 
7800:263 Scene Painting 
7800:265 Basic Stagecraft 
7800:301 Introduction to Theatre/Film 
7800:306 Stage Costuming Design 
7800:307 Advanced Stage Costuming 
7800:336 Scenic Design 
7800:355 Stage Lighting Design 
7800:480 Independent Study 
7810:100 ProductiotVPerformanca Lab 
7810:110 Productioi1/Performanca Lab 
781 0:200 l'roductiooiPerformanca Lab 
7810:210 ProductiotVPerformanca Lab 
781 0:300 ProductiotVPerformanca Lab 
7810:310 Production/Performanca Lab 
7810:400 ProductiorVI'erformanca Lab 
781 0:410 Production/Performance Lab 
7900:115 DencaesenArtForm 
7900:119 Modem I 
7900:120 Modem II 
7900:124 Ballet I 
7900:125 Ballet II 
7900:130 Jazz Danca I 
7900:144 Tap Dance I 
7900:145 Tap Danca II 
7900:200 Viewing Danca 
7900:219 Modem Ill 
7900:220 Modem IV 
7900:224 Ballet Ill 
7900:225 Ballet IV 
7900:230 Jazz Danca II 
7900:403 Special T epics: Danca 
7900:490 Danca Wor1cshop 
7910:101 Classical Ballet Ensemble 
7910:102 Character BaHet Ensemble 
7910:103 Contemporary Danca Ensemble 
7910:104 Jazz Danca Ensemble 
7910:105 Musical Comedy Ensemble 
7910:106 Opera Danca Ensemble 
7910:107 Experimental Danca Ensemble 
791 0:108 Choreographer's Workshop 
7910:109 Ethnic Danca Ensemble 
7910:110 Period Danca Ensemble 
7910:111 Touring Ensemble 
7920:122 BaHet V 
7920:141 Pointe I 
7920:222 Ballet VI 
7900:228 Modem V 
7920:229 Modem VI 
7920:241 Pointe II 
7920:248 Tap Danca Ill 
7920:270 Musical Theatre Danca Techniques 
7920:3.16 Choreography I 
7920:317 Choreography II 
7920:320 Movement Fundamentals 
7920:322 BeHet VII 
7920:328 Modem VII 
7920:329 Modern VIII 
7920:334 Pas De Deux I 
7920:3.41 Points Ill 
7920:3.47 Tap Danca rv 
7920:351 Jazz Danca Ill 
7920:361 Learning Theory for Dance 
7920:403 Special T epics: Danca 
7920:416 Choreography Ill 
7920:417 Choreography rv 
7920:422 Ballet VIII 
7920:451 Jazz Danca IV 
7920:490 Workshop in Dance 
7920:497 Independent Study in Danca 
7920:498 Senior Honors Project in Danca 

CoHege of Nursing 
8200:211 
8200:212 
8200:215 
8200:217 
8200:225 
8200:230 
8200:350 
8200:360 
8200:370 
8200:410 
8200:430 
8200:435 
8200:440 
8200:448 
8200:450 

Foundations of Nursing Practice I 
Foundations of Nursing Practice II 
Professional Role De\lelopment 
Pathophysiology for Nurses 
Health Assessment 
Nursing Pharmacology 
Nursing of tha Childbearing Family 
Nursing Care of Adults 
Nursing Care of Older Adults 
Nursing Families with Children 
Nursing in Complex.(:ritical Situations 
Nursing Research 
Nursing of Communities 
Professional Nursing Leadership 
Senior Nursing Practicum 

Colnse 
Credits Fee 

3 $5 
3 $10 
3 $3 
3 $12 
3 $20 
3 $10 
3 $10 
1-3 $5 

$10 
$10 
$10 
$10 
$10 

1 $10 
1 $10 
1 $10 
2 $8 
2 $8 
2 $8 
2 $8 
2 $8 
2 $8 
2 $8 
2 $8 
3 $10 
2 $8 
2 $8 
3 $8, 
3 $8 
2 $8 
1-4 $8 
1-3 $8 

$10 
$10 
$10 
$10 
$10 
$10 
$10 
$10 
$10 
$10 

1 $10 
4 $15 
2 $15 
4 $15 
3 $15 
3 $15 
2 $15 
2 $15 
3 $15 
2 $8 
2 $8 
2 $8 
4 $15 
3 $15 
3 $15 
2 $8 
2 $15 
2 $15 
2 $15 
2 $28 
1-4 $15 
2 $8 

.2 $8 
4 $15 
2 $15 
1-3 $8 
1-3 $8 
1-3 $8 

5 $185 
5 $130 
3 $80 
2 $105 
3 $100 
3 $80 
5 $100 
5 $100 
5 $100 
5 $80 
3 $100 
3 $80 
5 $80 
3 . $10 
5 $25 

Fees and Expenses 2008-2009 59 

Enrollment Cancellation for 
Non-Payment 
All undergraduate student whose financial account shows an amount due after 
their assigned due dates risk having all or part of their registration for current 
and/or future terms cancelled; however, non-payment of fees does not guarantee 
enrollment cancellation. If a student enrolls in classes and then decides not to 
attend, it is still the student's responsibility to drop their classes to ensure the 
proper credit towards fees for the term, as defined by the current refund policy. 

Payment Plan 
This plan is designed to spread tuition and University housing fees into install- · 
ments. To begin the Payment Plan, down payment is required along with a 
signed applicati6n. The Payment Plan application and terms and conditions are 
printable via the Web at www uakron edu. Click on "Student Life." Choose 
"Student Accounts," "Forms," "Payment Plan Agreement Form." 

Semester applications are to be received in the office by the close of business on 
the due date. Anticipated financial aid may be used towards the down payment, 
requiring you only to submit the difference, along with the signed application. 
Your balance will be divided into equal installments, depending on the semester 
and sign-up date for the payment plan. All prior obligations and prior term pay
ment plan must be paid in full before the next term application will be approved. 
Payment Plan payment due dates and amounts can be viewed via the Web at 
www uakron.edu. Access the Registration and Information Center; enter student 
UANET ID and password. Choose "For Students," "View Account." It is the stu
dent's responsibility to know when payments are due and to pay on time. 

Adjustments or changes to your class schedule will automatically apply to the 
Payment Plan subject to the withdrawal and refund policies of The University of 
Akron. A withdrawal from a class does not exempt you from charges for that 
class if refund is less than 1 00%. · 

A $25 late charge will be assessed for each partial or full payment made after the 
established Payment Plan due date. 

Questions concerning the Payment Plan can be directed to (330) 972-5100. 

Student Health and Accident 
Insurance 
Student health and accident insurance designed specifically for a student of The 
University of Akron is required of all residence hall students and all international 
students except those who present proof that they already have similar coverage. 
All students enrolled for six or more credit hours are eligible to purchase student 
health insurance available through Health Services. For information about this 
plan, please visit the insurance administrator's Web site at 
htto·IJwww.leonardinsurance com or call Health Services at (330) 972-7808. 

Veterans Expenses 
A disabled veteran who is eligible for admission to the University may register for 
courses without payment of fees if the disabled veteran has been authorized for 
training by the V.A. If the disabled veteran has not been authorized, payment of all 
fees is required. However, the University will return to the veteran the payment 
made when the official authorization is received. 

A non-disabled veteran must pay fees at the time of registration. The non
disabled veteran will receive direct payment from the V.A. after enrollment has 
been certified under the provision of USC Title 38. 

Dependents of a veteran covered under other provisions of USC Title 38 must pay 
fees at the time of registration. The VA will make direct payment to the payee. 
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Regulations Regarding 
Refunds - Credit/Noncredit 
All fees, e.g., instructional, general, parking, etc., are subject to change without 
notice. Students shall be charged fees and/or tuition and other fees in accordance 
with schedules adopted by the Board of Trustees. Registration does not auto
matically carry with it the right of a refund or reduction of indebtedness in cases 
of failure or inability to attend class or in cases of withdrawal. The student 
assumes the risk of all changes in business or personal affairs. 

Fees Subject to Refund - Credit 
Certain fees are subject to refund. 

• Instructional fee (tuition) and nonresident surcharge,. 
• General fee. 
• Course materials and computing fee 
• Student parking fee (only if permit is returned). 
• Student teaching fee. 
• Residence hall fees (note: subject to special policy). 
• Technology fee. 

Amount of Refund - Credit 
Amount of refund is to be determined in accordance with the following regula
tions and subject to course instructor/adviser signature requirements contained in 
The University of Akron's official withdrawal policy: 

In full 
- if the University cancels the course; 
- if the University does not permit the student to enroll or continue except for 

disciplinary reasons. No refund will be granted to a student dismissed or sus
pended for disciplinary reasons; 

- if the student dies before or during the term; is drafted into military service by 
the United States; is called to active duty; or if the student enlists in the 
National Guard or Reserve prior to the beginning of the term. Notice of induc
tion or orders to active duty is required if the student is called to active duty. A 
student who enlists voluntarily for active duty should see "in part" below. 

In part 
- if a student requests official withdrawal, the following refund percentages 

apply: 
If 6.667% of class attended -100% refund 
If 13.333% of class attended- 70% refund 
If 20% of class attended - 50% refund 
If 26.667% of class attended- 30% refund 
If 33.333% of class attended- 20% refund 
Greater than 33.33% of class attended- 0% refund 

• refunds for course sections are based on class length. The courses which have 
not been scheduled consistent with the standard 15 week faiVspring/summer 
semester will also be handled on a prorated basis according to the number of 
days of the section (class, institute, workshop) which has passed prior to official 
withdrawal compared to the number of days said section has been scheduled to 
meet. If a drop occurs on class day, it is counted as a day attended for the pur
pose of refund. 

• Refunds will be determined as of the date of formal withdrawal unless proof is 
submitted that circumstances beyond control of the student, e.g., hospital 
confinement, prevented the filing of the formal withdrawal earlier, in which 
case the refund will be determined as of said circumstance. The 'student 
assumes responsibility for filing for a refund. 

• Refunds will be mailed as soon as possible. Refund checks are subject to 
deduction for any amount owed to The University of Akron by the student. 

Refund Policy for Noncr.edit Courses 
If a non<redit course is canceled by The University of Akron, a full refund will be 
issued. Withdrawal requests received up to three (3) business days prior to the· 
first class meeting will result in a full refund less a $10 processing charge, or an 
opportunity to transfer to another course. Thereafter, withdrawal requests 
received up to the beginning of the second class meeting will receive a 50% 
refund. No refunds are issued after the second day of classes. Exceptions to this 
policy are noted in the non<redit schedule of classes. Substitutions may also be 
accepted in lieu of a refund. 

Refunds for non<redit courses are determined by the date the withdrawal request 
is received. The refund period cannot be extended if the student fails to attend the 
first class. Charge cards and refund checks will be processed promptly. Parking per
mits must be returned to the Continuing Education office to receive a refund. 

Note: See page 63 for additional refund information if Financial Aid is involved. 

Residence Hall Refunds 
RelundiRelase Md Forfeiture Policy 

A refund of paid Housing Accommodations and Food Service fees, including pre
payment fees, will be paid in any of the following situations: 

·A full refund of paid room and board fees and the prepayment under the follow
ing circumstances: 

• Graduation of the STUDENT from The University of Akron; 
• Academic dismissal of the STUDENT from The University of Akron; 
• Non-attendance or complete withdrawal by the STUDENT from The 

University of Akron prior to the start of the Contract term (except the prepay
ment which shall be forfeited). The prepayment will be refunded for new 
entering, transfer and graduate students when notification of intent to break 
Contract is received prior to the fifteenth of May for the following fall semester 
and the fifteenth of October for Contracts initiated for spring semester; or 

• Mandatory or recommended participation in academic programs of The 
University of Akron requires the STUDENT to commute regularly beyond the 
Akron metropolitan area (e.g., student teaching or co-op assignments). At time 
of cancellation, documentation from the UNIVERSITY department affiliated 
with the program will be required. 

A partial refund of paid room and board fees, except the prepayment fee, once 
occupancy has been established (e.g., acceptance of room keys and/or signing occu
pancy document) will be prorated beginning on the date the STUDENT offiCially sur
renders use of UNIVERSITY housing and returns all appropriate keys (room and 
apartment keys) to UNIVERSITY staff and satisfies UNIVERSITY-mandated housing 
separation requirements and procedures under the following circumstances: 

• Cancellation of the entire Contract term after the start of the fall semester and 
subsequent spring semester; 

• Cancellation of a single semester Contract after the start of that semester. 

A partial refund of paid room and board fees when the STUDENT has fulfilled fall 
semester obligations and breaches the Contract for spring semester, except 
when under any dismissal or suspension. The STUDENT shall pay, as a cancella
tion fee for breach of the terms of the Contract, an amount of $200.00. 

The STUDENT shall not be liable for further forfeitures and shall be released of fur
ther financial liability beyond the date of termination as per the refund/release and for
feiture policy if the UNNERSITY, in its sole discretion, terminates the Contract: 

• For reasons related to the orderly operation of the residence halls, or for rea
sons relating to the health, physical, or emotional safety and well-being of the 
STUDENT, or for reasons relating to the health and well-being of the persons 
or property of other students, faculty, staff, or UNIVERSITY property. 

• In ·the event that the STUDENT is dismissed or suspended from The 
University of Akron for disciplinary reasons in accordance with laws or rules 
and regulations of the Board of Trustees, or, if the STUDENT is placed on 
terms of disciplinary probation in accordance with laws or rules and regulations 
of the Board of Trustees, whereby such terms of probation prohibit the STU
DENT from residing in UNIVERSITY housing accommodations. , 

• In the event the STUDENT has misrepresented or purposefully omitted any 
fact on the Contract, specifically as it relates to the report of crime committed 
by the STUDENT prior to the submission of the Contract. Failure to report may 
result in the current Contract cancellation and future Contract submission. 

Contract cancellations for a current semester received after the 12th week of that 
semester will be assessed the full semester fees. 

The STUDENT is financially responsible for fees incurred through the date of such 
termination, dismissal, suspension, or probation or until the STUDENT has com
pleted the check-out process with the appropriate UNIVERSITY employee, 
whichever date is later. 

Notice requirements. All notices of intent to break this Contract must be submit
ted to the Department of Residence Life and Housing. If the STUDENT is under 
the age of 18, the written notification of termination must be co-signed by the 
STUDENT'S parent or legal guardian. 

No Show Policy. The UNIVERSITY will hold the STUDENT'S assignment until 
close of business on Wednesday of the first week of each semester. At that time 
the room will be reassigned and the STUDENT'S Contract will be canceled and 
the prepayment shall be forfeited. 

THE UNIVERSITY OF AKRON 
RESIDENCY REQUIREMENTS 
For detailed information on the Ohio Board of Regents Residency Requirements, 
visit the Office of the University Registrar's Web site at htto·/iwww uakron edu/, 
regjstrar/ResRu!esandReas php. 



Financial Aid 
Financial aid programs were developed by federal and state governments, as well 
as by institutions of postsecondary learning to assist students from families with 
limited resources in meeting their educational expenses. The primary purpose of 
financial aid is to ensure that no person is denied the opportunity of attending col
lege because of financial need. 

Generally, financial aid is provided in four forms: scholarships, grants, loans and 
work-study funding. Applying for all types of aid requires the completion of the 
Free Application for Federal Student Aid (FAFSAl, as well as applications for any 
and all private scholarships that a student might be'interested in. It is not unusual 
for a student to receive all four forms of aid. 

Mission Statement 
The Mission of the University of Akron's Office of Student Financial Aid & 
Student Employment is to help students achieve their educational potential. Our 
office accomplishes this by: · 

• Adhering to state and federal regulations as well as University policies 
regarding the awarding of aid funds. 

• Being committed to removing financial barriers for those who wish to pur
sue postsecondary learning. 

• Making every effort to assist students with financial need. 

• Having an awareness of the issues affecting our students and advocating for 
our students' interests at the institutional, state and federal levels. · 

• Educating our students and their families by providing quality consumer infor-
mation. · 

• Respecting the dignity and diversity of each one of our students by providing 
services that do not discriminate on the basis of race, gender, ethnicity, sexual 
orientation, religion, disability, age or economic status. 

• Ensuring the confidentiality of our students' information. 

• Assuring the uniform application of all needs analysis formulas consistently 
across The University of Akron's full population of financial aid applicants. 

• Committing to the highest level of ethical behavior by avoiding conflict of 
interest or the appearance of such a 90nflict. 

Maintaining the highest level of professionalism reflects our commitment to the 
goals and mission of the University of Akron. 

Applying for Financial Aid 
To apply for most state and federal financial aid programs, a student must com
plete the Free Application for Federal Student Aid (FAFSA). 

There are two ways to complete the Free Application for Federal Student Aid: 

Electronic RUng: This is generally the quickest and easiest way for students (and 
their parents) to apply. Families who take full advantage of its features including 
electronic signature by PIN (Personal Identification Number) experience signifi-

. cantly faster aid processing times. For best success, follow these steps: 

A. Obtain A PIN number. 

1. Obtain a PIN for the student at www.0jn ed goy . 

2. If the student is a dependent student, a parent should obtain a PIN at the 
same Web site. 

3. If you provide an e-mail address at the PIN Web site it generally takes 72 
hours or less for the federal government to respond with a link to their secure 
Web page where you may pick up your PIN after submitting your information 
and self.created password. NOTE: If your Internet service provider utilizes a 
spam-catcher or other system that diverts such e-mail away from your normal 
e-mail in-box, be sure to check the location these. a-mails are directed to during 
the three days following your PIN Application. 

4. A PIN is useful for many purposes working with the US Department of 
Education, including: Online signature of FAFSA forms and Master Promissory 
Notes. Once you receive a PIN it is good until you change it, so be sure to 
keep it in a secure place so you will be able to use it each year to sign your on
line FAFSA application. 
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B. Complete the FAFSA online. 
1 . Be sure to gather student and (if the student is a dependent student) parent 
income information from the prior year and have it ready to reference for com
pletion of the FAFSA. For a complete list of information you will need, visit 
FAFSA on the Web site: www fafsa ed goy. Click on the link, "Before 
Beginning a FAFSA." then click on the link. "Documents Needed.· You can 
print this information if it is helpful. 

2. Some families are more comfortable completing information on paper first. 
and then, online. This is easily done at the FAFSA Web site, 
www fafsa ed goy by clicking on the link. "Before Beginning a FAFSA." then, 
clicking on the link, "Pre-Application Worksheet." Print and complete the work
sheet and you will be able to type your responses in order-directly from the 
worksheet. 

3. When you are ready to complete a FAFSA on line, click on the link that says, 
"Filling out a FAFSA." Follow the directions provided. 

4. When prompted near the beginning of the online' form, the student should 
be sure to choose to enter his or her PIN as this will act as their signature. 

5. At the end of the document. if the student is a dependent student. the par
ent will have an opportunity to sign the form with a PIN. Provide the PIN for 
signature. · 

6. If the student provides an e-mail address, the student aid report will be sent to 
the student via e-mail. If the student does not. it will be sent through the US 
mail. NOTE: If you provide an e-mail address, and your Internet service 
provider utilizes a spam-catcher or other system that diverts such e-mail away 
from your normal e-mail in-box. be sure to check the location these a-mails are 
directed to until you receive your electronic Student Aid Report. If you must 
make corrections, check this location until you receive the updated electronic 
Student Aid Report. 

If at any time you have questions about this process you may contact the Office 
of Student Financial Aid & Student Employment or the US Department of 
Education at 1-000-4-FEO-AID. 
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SOURCES OF AID 
To meet the needs of the financial aid applicant, there are a number of sources 
from whicho aid can be received. The following programs are some of those 
sources of aid for which The University of Akron selects recipients and/or distrib
utes the funding. 

Federal Programs 
Federal Pell Grant 
This is the basic federal grant program for undergraduate students. The U.S. 
Department of Education determines eligibility, and money is disbursed by The 
University of Akron. Because this is a "grant," it is not repayable. (For more infor
mation see Refund/Repayment Policy later in this section.) The amount of the 
grant varies based on hours of enrollment. If a student's enrollment is less than full 
time, a pro-ration of the Pell Grant is required. 

Federal Supplemental Educational Opportunity Grant (FSEOGI 
This is a grant that is offered to undergraduate students who have exceptional 
need as determined by the U.S. Department of Education. These grants are only 
awarded to students who meet the guidelines established by the Department of 
Education and who have met the priority awarding deadline (March 1). Entering 
freshmen and continuing students must have a 2.00 grade point average and 
must be enrolled for a minimum of six (6) credit hours to be eligible. 

Academic Competitiveness Grant Program 
An eligible student may receive an Academic Competitiveness Grant (ACG) of 
$750 for the first academic yeer of study and $1,300 for the second academic 
year of study. To be eligible for each academic year, a student must: 

• Be a U.S. citizen; 
• Be a Federal Pell Grant recipient; 
• Be enrolled full-time in a degree program; 
• Be enrolled in the first or second academic year of his or her program of 

study at a two-year or four-year degree-granting institution; 
• Have completed a rigorous secondary school program of study (after 

January 1, 2006, if a first-year student, and after January 1, 2005, if a sec
ond-year student); 

• If a first-year student not have been previously enrolled in an undergraduate 
program; and 

• If a second-year student, have at least a cumulative 3.0 grade point average 
on a 4.0 scale for the first academic year. 

National SMART Grant Program 
An eligible student may recei.ve a National SMART Grant of $4,000 for each of 
the third and fourth academic years of study. To be eligible for each academic 
year, a student must: 

• Be a U.S. citizen; 
• Be a Federal Pell Grant recipient; 
• Be enrolled full-time in a degree program; 
• Be enrolled in a four-year degree-granting institution; 
• Major in physical, life or computer science, engineering, mathematics, tech

nology, or a critical* foreign language; and 
• Have at least a cumulative 3.0 grade point average on a 4.0 scale (as set 

forth in regulations to be promulgated soon) in the coursework required for 
the STUDENT'S major. 

* The U.S. Department of Education will publish a list of eligible majors, including 
critical foreign languages, sciences, mathematics and engineering. 

A current list of majors is available online at http·{/ifap.ed.gov/dpcletters/attach
ments(GEN0615Attach1 Qdf. 

Federal College Work-Study Program (FCWSPI 
The Federal Work-study Program provides an eligible student with a job on-campus 
or, in limited cases, an off-campus job related to community service. Eligibility for 
FCWSP is determined on the basis of need, early application (March 1), a 2.25 
grade point average, and a minimum enrollment of six (6) credit hours each semes
ter. This award shows the amount of money that can be earned while employed as 
a work-study student during the academic year. This award is earned through 
employment and cannot be deducted from the fee invoice. · 

Federal Perkins Loan 
The Federal Perkins Loan Program offers low-interest, long-term loans for an eligi
ble student Eligibility and loan amounts for the Perkins Loan is determined on the 
basis of need, early application (March 1 ), a 2.50 grade point average, and a mini
mum enrollment of six (6) credit hours each semester. This federal loan must be 
repaid, although there are some important cancellation options which are listed in 
your promissory note. Repayment on this loan begins nine months after the stu- · 
dent ceases to be enrolled for 6 credit hours. The current interest rate is fixed at 
5% and is calculated at the time repayment of the loan begins. Interest does not 
accrue while the student is duly enrolled or during the nine month grace period. 

Federal Subsidized Stafford Loan 
This program offers low-interest. fixed-rate loans to eligible students on the basis 
of financial need. The interest for this loan is paid by the federal government 
while the student is in school or in a grace period. To be eligible for this loan, the 
student must complete the FAFSA form and related processes. After satisfactory 
completion of the form and processes an Award Notification estimating the 
potential eligibility for the loan, will be sent to the student must complete this 
form and submit it to the Office of Student Financial Aid & Student Employment. 

Federal Unsubsidized Stafford Loan 
The Stafford Unsubsidized Loan is not based on financial need, but completion of 
the FAFSA form and its processing is required to receive it. After satisfactory 
completion of the form and processes an Award Notification estimating the 
potential eligibility for the loan, will be sent to the student must complete this 
form and submit it to the Office of Student Financial Aid & Student Employment. 
The government does not pay the interest on this loan while the student is in 
school. Interest begins accumulating the Unsubsidized Stafford immediately. 
The student may eleet to pay the interest while in school, or may choose to have 
the interest capitalized. 

Federal PLUS Loan 
The parents of undergraduate, dependent students may borrow through this pro
gram. Eligibility is not based on financial need, but rather on the student's enroll
ment as a student and on the parents' credit. If this is the only aid the student is 
seeking, a FAFSA does not have to be completed. Parents may borrow up to the 
cost if attendance, less any other financial aid. Applications may be obtained at 
The University of Akron or by contacting your local lending institution. Monthly 
payments for this variable-interest rate loan begin 30.00 days after loan receipt. 

Alternative Loans 
Alternative/private loan programs are designed to bridge the funding gap when 
savings, scholarships, grants, federal loans, and other resources are not suffi
cient. These private loans are alternatives for students who are not able to bor
row through the other federal loan programs or need additional funding beyond 
their federal aid eligibility. These loans require a good credit rating and/or a credit
worthy co-signer. It is important to borrow responsibly and only borrow to the 
extent necessary in order to maintain a reasonable level of indebtedness. For 
mora information on this type of loan, visit our Web site at 
www yakron edylfinaid. Click on the link on the left hand side that says, "Loan 
Information." Scroll through the page until you find the link in the center of the 
page that says, "Alternative Loans." Click on this link to find information about 
specific Alternative Loans. Phone numbers are available so you may contact the 
lenders for specific infonmation regarding their specific loan products. 

Nota: The terms of these loans are subject to rapid change. Contact lenders for 
most up-to-date information. The University of Akron is not responsible for 
changes in terms of loans. Students should ask questions of the lenders and do 
their own investigation and evaluation of which of these or other commercial loan 
products best suit their individual needs. 



State Programs 
Ohio College Opportunity Grant (OCOGI 
This is a grant that is offered to students who are Ohio residents, by the State of 
Ohio: A student must meet the requirements set by the Ohio Board of Regents. 
This program replaces the Ohio Instructional Grant for students whose first atten
dance of college as a fully admitted college student occurs during or after the 06-
07 academic year. 

Ohio Instructional Grant (OIG) 
The OIG is available to an elgible undergraduate student who is an Ohio resident. 
The grant is awarded by the Ohio Board of Regents. Eligibility is based on family 
income and application by the dead~ne (which is subject to change annual~n
tact the financial aid office for details) Students apply for the OIG by completing the 
FAFSA. If the state determines that a student is eligible to receive the OIG, both the 
student and The University of Akron will receive notification from the state. 

Ohio Safety Officers College Memorial Fund 
This program provides tuition assistance to the children and spouses of peace 
officers, fire fighters and certain other safety officers who are killed in the line-of
duty, anywhere in the United States. Recipients must be Ohio residents. 
Recipients may enroll for full-time or part-time study at any participating Ohio 
post-secondary institution. The Fund provides benefits which cover full instruc
tional and general fee charges at public colleges and universities and a portion of 
these costs at private post-secondary institutions. Interested students should 
contact the Ohio Board of Regents State Grants & Scholarships Department. 

Nurse Education Assistance Loan Program (NEALPI 
The Nurse Education Assistance Loan Program (NEALP) provides financial assis
tance to Ohio students enrolled for at least half-time study (or accepted for enroll
ment) in an approved Ohio nurse education program. There are two deadlines, 
June 1 and November 1. Students may apply online between January 1 and June 
1 for nursing classes beginning in the fall. Students may also apply between June 
2 and November 1 for new nursing programs beginning in January (spring). If 
funding is not available to award loans to all eligible NEALP applicants, first-time 
awards will be made on the basis of "relative financial need" as indicated by an 
applicant's "Expected Family Contribution" or EFC. The maximum award is 
$3,000 per year for up to four years of eligible study. 

Recipients may be eligible for loan cancellation at a rate of 20% per year for a 
maximum of five years if the recipient is employed in the clinical practice of nurs
ing in the State of Ohio. The maximum loan forgiveness is 100%. Borrowers who 
do not complete an approved nurse education program are not eligible for loan 
forgiveness and must repay the loan in full, plus interest. For interest rate and 
application information contact The Ohio Board of Regents: 1-888-833-1 1 33 

The Ohio Education and Training Voucher Program 
The Ohio Education and Training Voucher Program offers funds to foster youth 
and former foster youth to enable them to. attend colleges, universities and voca
tional training institutions. 

• Students may receive up to $5000 a year for four years as they pursue high
er education. 

• The funds may be used for tuition, books or qualified living·expenses. 
• These funds are available on a first-<Xlllle, first-served basis to students out 

of the Ohio foster care system. 
You must fall into ONE of these three categories: 

• You were in foster care on your 18th birthday and aged out at that 
time. 

• Your foster care case will be closed between the ages of 1 8 and 21 . 
• You were adopted from foster care with adoption finalization 

AFTER your 16th birthday. 
• You are a U.S. citizen or qualified non-citizen. 
• Your personal assets (bank account, car, home, etc.) are not worth more 
• than $10,000. 

• You must be aged 18, 19 or 20 when you first apply to the ETV Program. 
• You must have been accepted into or be enrolled in a degree, certificate or 

other accredited program at a college, university, technical or vocational 
school.t 

• To remain eligible for ETV funding, you must show progress towards a 
degree or certificate. 

To apply for this award, visit the following Web site: www statevoycher org and 
click on the state of Ohio on the map. Follow the directions as listed. 
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Ohio Academic Scholarship 
The state of Ohio awards this scholarship each year to a graduating senior from 
each Ohio high schoor The scholarship must be used at a college in Ohio. The 
amount is $2,1 00 and is renewable annually for four years. Contact your school 
counselor for details. 

Ohio War Orphans' Scholarship 
The Ohio War Orphans' Scholarship program awards tuition assistance to the chil
dren of deceased or severely disabled veterans who served in the armed forces 
during a period of declared war or conflict. These awards can be substantial 
Note: Disability status may, under certain circumstances, have occurred after the 
veteran's service period. Please, contact the Ohio Board of Regents at (888) 833-
1133 or (614) 644-7420 for more information. 

Ohio National Guard Scholarship 
This scholarship is available to students who enlists in the Ohio National Guard. 
Contact a local recruiter for details. 
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University Programs 
Scholarships 
The University offers scholarships to students with high academic achievement. 
Academic scholarships are awarded to the continuing student as well as the out
standing high school student who plans to enroll. These academic scholarships 
are renewable each year based on continued high academic performance. A 
University Scholarship Application must be submitted each academic year. 
Priority deadline for entering freshmen applicants is February 1, for continuing stu-

. d~nts April1. 

In order to be considered for all possible scholarships, students should also com
plete a Free Application for Federal Student Aid (FAFSA) as soon as possible after 
January 1, but no later than March 1, each year. While scholarship requirements 
vary, all those listed here, unless noted otherwise, require students to carry a mini
mum of 12 credit hours per semester while enrolled at The University of Akron. 

Scholarship For Excellence recipients will be selected from applicants with the· 
highest combination of high school grade point average (min. 3.80), class rank 
(min. top 10%), and standardized test scores (min. 30 ACT/1310 SAT). New 
freshmen must be fully admitted by February 1 to be considered, November 15 
for Early Action. 

• Award Amount $6,000 
• Recipients who are admitted to the Honors College may also receive an 

Honors Scholarship in addition to this award (see below). 
• Renewal GPA: Scholarship for Excellenoo-3.25 
• Minimum Enrollment Full-time undergraduate (12 creditS/semester) 

Presidential Scholarship recipients are selected from applicants with a high com
bination of high school grade point average (min. 3.50), class rank (min. top 10%), 
and standardized test scores (min. 28 ACT/1230 SAn. New freshmen must be fully 
admitted by February 1 to be considered, November 15 for Early Action. 

• Award Amount $3,000 
• Recipients who are admitted to the Honors College may also receive an 

Honors Scholarship in addition to this award (see below). 
• Renewal GPA: Presidential S~holarship- 3.25 
• Minimum Enrollment Full-time undergraduate (12 creditS/semester) 

Partners In Excellence recipients are selected from applicants with a good com
bination of high school grade point average (min 3.30), class rank min. top 25%), 
and standardized test (min. 26 ACT/1160 SAT). New freshmen must be fully 
admitted by February 1 to be considered, November 15 for Early Action. 

• Award Amount $1,500 
• Recipients who are admitted to the Honors College may also receive ·an 

Honors Scholarship (see below) in addition to this award. 
• Renewal GPA: Partners In Excellence-3.0 

Student Suc:ceu Scholarship recipients are selected from applicants with an 
above average combination of high school grade point average (min. 3.0), class 
rank (min. top 50%), and standardized test scores (min. 22 ACT/1010 SAD who 
also have significant financial need. 

• Award Amount: $1,500 
• Renewal GPA: Student Success Scholarship- 2.75 
• Minimum Enrollment Full-time undergraduate (12 creditS/semester) 

National Merit Analist Awards are granted to students whq are selected as 
National Merit Finalists. These students will receive a minimum $6,000 Scholarship 
for Excellence (see above), renewable for three additional years for a total of 8 
semesters. Finalists who apply, and are admitted, to the Honors College may 
receive an additional scholarship award from the Honors College (see below). 

• Award Amount As described aboye. 
• Renewal GPA: National Merit Finalist-3.25 
• Minimum Enrollment Full-time undergraduate (12 credits/semester) 

Honors Scholarship recipients are typically new freshmen with 3.50 high school 
grade point average and upper 1 0 percent nationally in test scores may be consid
ered for an Honors Scholarship. Recipients must be admitted to the Honors 
College to receive these scholarships. Honors Scholarship awards are combined 
with University Scholarships to reach maximum Scholarship for Excellence, 
~residential and Partners in Excellence Scholarship Levels. 

• Early Admission Deadline: November 15 preceding the academic year 
• Standard Admission Deadline February 1. 
• Essay and Interview required 
• Award Amount $3,000 (Merit award); $1,500 (Recognition award) 
• .Renewal: 3.25 End of first year; 3.30 End of second year; 3.40 End of third 

.vear 
• Minimum Enrollment Full-time undergraduate (12 creditS/semester) 

Phi Theta Kappa Scholarships are awarded for students transferring from Com
munity colleges at which they are members of Phi Theta Kappa Honorary Society. 

• Award Amount $1,000 per year 
• Renewal: 3.~ maximum of six full-time semesters 

Transfer Scholarships are awarded to students transferring to The University of 
Akron with at least 24 semester hours of credit. Minimum cumulative grade point 
average of at least 3.25 required. Application deadline: Apri11 (for fall semester) 

• Award Amounts: $1,500 (cumulative GPA of at least 3.50); $1,000 (cumula-
tive GPA of at least 3.25) · 

• Renewal: 3.G--maximum six full-time semesters 
ROTC Scholarships are available to qualified students who demonstrate acade
mic and leadership potential. Special incentives are available for students major
ing in nursing and engineering. Contact the ROTC office for details. 

Departmental Md Performance Scholarships are offered by many academic 
departments and are usually based on academic record or an audition/portfolio. 
For more information, please contact your department. 

The University of Akron Tuition Incentive for Students from Out-of-State 
including U.S. Territories 

Akron Advantage Awards Scholarships for Non-Resident Students 

Akron Advantage Blue Award - Sixty percent reduction of the non-resident 
surcharge (per academic year). 

Full-time, First-time Freshmen students from one of the 49 states outside of Ohio 
and all U.S. territories must meet one of the following eligibility criteria: 

• 3.0 high school GPA (based on 6th semester transcript) 
• 1000 SAT combined (critical reading and math score) 
• 21 ACT 
• Direct admission to a degree granting college 
• Dependent of a UA alumnuS/alumna 

Akron Advantage Gold Award - Full reductiOn of the non-resident surcharge 
(per academic year). 

Full-time, First-time Freshmen students from one of the 49 states outside of Ohio 
and all U.S. territories must meet two of the following eligibility criteria: 

• High school GPA of at least a 3.5 on a 4.0 scale (based on 6th semester 
transcript) 

• Top 10% of their high school class 
• ACT composite test score of at least a 27 or SAT combined test score of at 

least 1200 (critical reading and math scores) 
In addition to the above eligibility criteria for the Blue and Gold Awards, students 
must meet the following to remain eligible to receive the awards: 

• Out-of-state residency"status (as stated above, a student from one of the 49 
states outside of Ohio and all U.S. territories) 

• Full-time status (at least 12 credit hours per semester- Fall and Spring) 
• Remain in good academic standing 
• The scholarship is renewable for up to four academic years. 

Choose Ohio First award recipients are selected from students pursuing a 
degree in a science. technology, engineering or mathematics related discipline. 
Students must be enrolled full time in one of these disciplines. This is a renew
able scholarship with a maximum eligibility of four years (eight semesters), or 
until completion of a baccalaureate degree, whichever comes first For renewal, 
students must maintain a GPA of 3.0. Recipients of this award are invited to 
become a learning assistant or a peer tutor. and to engage in undergraduate 
research activities with faculty. Co-op and internship activities are encouraged for 
all recipients as well. 

• Award Amount $1,500-$4,700 
• Renewable GPA: At least a 3.0 overall and make sufficient progress toward 

degree completion in a timely manner. 
• Minimum Enrollment Full-time student pursuing a degree in a science, 

technology, engineering or .mathematics related discipline. 



Student Employment 
Student Employment can assist you in finding a job on or off campus. These jobs may 
or may not be related to your major field of study, but they are designed to vvork around 
your class schedule. Jobs are posted on the Financial Aid Web site or you can find . 
them by following these directions: 

1. Go to http·l/www uakron edulfjnajd. 
2. Click on the link on the left-hand side that says "Student Employment and 
Federal Work Study Information." 
3. You will be given a choice of the types of jobs to view. 
4. Click on the link of your choice. 
5. Use the vertical and horizontal functions to find information not visible on 
the screen. 
6. If you are interested in a posting, please contact the employer directly, using 
the phone number listed in the description. 

If you have further questions, or wish to register for the job applicant pool, you can call 
(330) 972-7405. 

Job Location & Development 
The Job Location & Development Program exists to assist students in locating off 
campus part-time employment. By working !iart-time, students are able to gain 
some valuable work experience and to earn money to assist with college expens
es. Call (330) 972-7405 for details. 

Student Volunteer Programs 
Student Volunteer Programs seek to recruit and refer students for volunteer posi
tions with social service and nonprofit agencies in Northeast Ohio. Volunteering 
offers students a wealth of experience which will enable discovery of the reality 
of American life in ways that cannot be as graphically communicated in the class
room. In addition, the rendering of public service by student volunteers will help 
them develop an understanding of professional requirements and their role as 
truly educated citizens; enhance their educational experiences; give concrete 
form to the abstract learning of the college curriculum by applying it to immediate 
human needs; and know that a truly successful life must include helping others. 

Students who are in good academic standing may partiCipate in the program's 
volunteer activities. Students are also expected to respect the rules and regula
tions of their volunteer agency. For more details caiJ (330) 972-7405. 

Computation of Financial Aid 
Government formulas determine what the family may be able to contribute toward 
the student's education. This amount is called the family contribution. Some of the 
key factors involved in computing the family contribution are as follows: 

• Family income • Number of family members in college 
• Family assets • Family size 

The difference between the cost of education and the family contribution is called 
the unmet need. The unmet need is the amount the Office of Student Financial 
Aid attempts to cover through various financial aid programs to assist a student 
in meeting educational costs. 

Notification of Award 
• A student will be notified of the initial aid package by a Financial Aid Award 

Notification sent to the mailing address. Students who have received their 
UAnet ID are able to check their financial aid awards through Zipline financials. 
Amendments or changes to the initial award package will not result in a new 
paper award notification; hovvever, these can be viewed via Zipline using the 
UAnet I D. If students have questions regarding their financial aid awards they 
can always contact the Office of Student Financial Aid & Student Employment 
by phone or in person. 
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Distribution of Aid 
Most financial aid will be applied directly to the tuition fee invoice. Awards are 
based on full-time enrollment (12 semester credits). It the student is not taking at 
least 12 credits, contact the Office of Student Financial Aid so that financial aid 
may be adjusted. The student is awarded aid for the entire academic year; how
ever, the aid is disbursed proportionately each semester. If a student's aid 
exceeds the direct costs, the difference is given to the student prior to the begin
ning of each semester to assist with other educational expenses such as trans
portation, housing, books, etc. The student must maintain satisfactory enrollment 
status to be eligible for all aid. 

Revision of Awards 
After receipt of the financial aid award, situations may arise which may necessi
tate a revision in the aid package. A revision may result from receipt of an outside 
scholarship; a dramatic change in the family income such as unemployment of a 
parent or a divorce, etc. If family financial circumstances change, contact the 
Office of F"mancial Aid & Student Employment so the aid package may be 
reviewed. 
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Rules for Refund of Title IV 
Aid 
Refund/Repayment Policy- Students Receiving 
Financial Aid 
If your invoice is paid using financial aid, and you officially withdraw from all cours
es or unofficially withdraw (receive all F's) please refer to the 
"Refund/Repayment Policy." 

If you withdraw from some but not all of your courses, your aid could be affected 
as follows: 

Scholarships Concerns: Scholarships have credit hour requirements. If you drop 
below the required hours, the refund is repaid to the scholarship. 

Federal Pell Grant The Pell Grant will be adjusted for any change in enrollment 
that occurs on or prior to the 15th day of the semester. Pell will also adjust for any 
class withdrawn from that has not yet begun. 

Ohio Instructional Grant (OIGI: OIG is based on fuHime enrollment. If enroll
ment drops below full-time during the university's 100% refund period, then 
1 00% of the grant will be cancelled. If enrollment drops below full-time during 
any other refund period, the grant will be pro-rated. 

Loan Concerns: Dropping below half-time could place your loan into its grace 
period or repayment. In addition it could affect student loans currently being dis
bursed. For example, if your loan is for two semesters, the second semester por
tion may be cancelled, reduced or returned. 

2. If you officially withdraw from all courses or unofficially withdraw (receive all 
F's), you are subject to the: 

Refund/Repayment Policy (Return of Title IV Refund 
Policy) 
This policy is used to determine the amount of federal student aid that must be 
returned to the appropriate aid programs and should not be confused with the 
published university refund policy. When a student withdraws from all classes on 
or after the first day of classes and the student has received financial aid the fol
lowing refund policy will apply: 

The refund/repayment policy is a pro-ration of earned versus unearned financial 
aid. The earned financial aid percentage is determined by taking the days attended 
in the period by total days in the period. (Example: Student withdraws 5th day of 
the semester which has 110 days in its period, 5/110 = 5 percent earned.) 
Subtracting earned aid from aid that was awarded and disbursed gives you the 
amount of unearned aid that must be returned. The responsibility to repay 
unearned aid is shared by the institution and the student and is in proportion to the 
aid each is assumed to possess. The student may be billed from The University of 
Akron for any account balance created when the college is required to return 
funds. The balance due would be the result of tuition charges that are no longer 
being covered by the unearned aid or unearned aid that the student received in an 
excess aid check. Under the refund/repayment policy, the programs are reim
bursed in the following order: Unsubsidized Stafford Loan, Subsidized Stafford 
Loan, Federal Perkins Loan, PLUS Loans, Federal Pell Grant, Federal Supplemental 
Educational Opportunity Grant, and LEAP funded programs. 

Depending on the situation, withdrawal dates are determined in one of the fol
lowing ways: 

• The date the withdrawal is processed by the Office of the University 
Registrar 
• The date the student is officially dismissed from the college. 
• The last date of documented academic attendance or coursework. 
• In the case of unofficial withdrawals (students receiving all "F" grades), it is 
the midpoint of the period of academic enrollment or last date of documented 
academic attendance or coursework. 
• Students who never attended classes will be required to repay all student 
aid funds received. 

Once students have attended past the 60% point of the payment period, all fed
eral financial assistance is considered earned. 

Please inquire in the Office of Student Financial Aid if you need additional 
Information on the refund policies. 

Eligibility for Aid as it Applies to 
Certain Classifications of Students 
Transfer Students 
The University of Akron Office of Student Financial Aid will use the National 
Student Loan Database (NSLDS), eliminating the need to request individual finan
cial aid transcripts (FATs) for most Title IV student aid applicants. If a student is 
transferring to the University during the academic year and has received a Federal 
Pell Grant and/or OIG from the prior school, the student must: 

• The student must have their financial aid information submitted to The 
University of Akron. This can be done using the federal government's Web 
site, www.fafsa.ed.gov to make a correction to the original FAFSA to include 
The University of Akron's Trtle IV Aid code #003123, and re-signing the FAFSA 
with his/her PIN. If the student is a dependent student. the parent will have to 
re-sign the corrected electronic form as well. 

• Have the former Financial Aid Office provide a transfer request to have the 
OIG transferred to The University of Akron. Federal Perkins Loans, Federal 
College Work-Study Programs, Federal Supplemental Educational O~portunity 
Grants, and sclholarships do not automatically transfer. The student must reap
ply for these programs at The University of Akron. 

Graduate, Law, and Postbaccalaureate Students 
A graduate or professional student who has already received a bachelor's degree 
can apply for the Federal Subsidized and Unsubsidized Stafford Loans. The 
Federal Pell Grant. Ohio Instructional Grant and Federal Supplemental Educational 
Opportunity Grant cannot be received. Post-baccalaureate students can only 
apply for Subsidized and Unsubsidized Stafford Loans. Graduate assistantships 
are available through various graduate departments. A graduate fellowship and 
other graduate awards are distributed by the Graduate School; therefore, a sepa. 
rate application is required. 

Guest Students 
A guest student is one who is taking classes at The University of Akron but will 
receive the degree at another institution. Contact the Office of Student Financial 
Aid for written instructions on how to receive financial aid. 

International Students. 
A student in the United States on a student or othef temporary visa is not eligible 
for any state or federal financial aid. Application for scholarships, short-term loans, 
and some types of employment may be made. 

Veterans 
A veteran may be eligible to receive educational benefits through the Veterans 
Administration and should contact the Veterans Office at (330) 972-7838. 

Student Rights and Responsibilities 
It is your right as a student to know and understand all aspects of your financial 
aid award. It is also your responsibility to follow all rules of each program. We 
anticipate that the information contained in this Bulletin· will assist you with your 
questions regarding financial aid. 

Installment Payment Plan 
The University offers an Installment Payment Plan (IPP) to the student who needs 
temporary help in paying tuition and housing. Information and applications are 
available through the Office of Student Financials, (330) 972-5100. 

Inquiries 
Since the proces5 of applying for financial aid may at first seem complicated, it is 
suggested that families contact a high school counselor or a University financial 
aid officer for additional information. Direct inquiries to: Office of Student 
Financial Aid, The University of Akron, Akron, OH 44325-6211; Phone: (3301 
972-7032 or 18001621-3847. The Office of Student Financial Aid is located in the 
Student Services Building at the corner of Buchtel Avenue & College Street. We 
look forward to working with you. 

Standards of Satisfactory 
Academic Progress 
Financial Aid recipients are required to be making Satisfactory Academic Progress 
toward completion of their educational programs as determined by the Office of 
Student Financial Aid. This is true whether or not student financial aid has been 
received previously. A copy of the Standards of Satisfactory Academic Progress 
Policy may be obtained from the OffiCe of Student Financial Aid. 
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Su111111it College 
Stanley B. Silverman, M.A., Dean 
Michael J. Jalbert, J.D., Associate Dean 
Deborah S. Weber, M.A., Interim Assistant Dean 

OBJECTIVES 
Summit College helps to further the goals and purposes of the University by 
emphasizing the following objectives: 

• The college serves the student by providing the means to examine academic 
and career opportunities considering interests, abilities and achievements. 

• The college provides for industry, business, government agencies, health-care 
establishments and human service occupations; pre-service and in-service 
training for entry-level positions and/or advancement in employment. 

• Consistent with the philosophy of learning as a life-long experience, the col
lege provides educational opportunities for the student no matter the age, 
background and need; full- or part-time, day or evening. 

• The college provides quality instruction with qualified and experienced teach
ers who are encouraged to use the community as a "laboratory" for achieving 
educational goals. 

The college also offers bachelor's degrees, certificates and minors. 

Cooperative Education 
Minimum requirements for cooperative education students include the following: 

• Enrollment in a program of study offered by Summit College wherein coopera
tive education has been established. 

• Minimum grade-point average of 2.00 for all University of Akron coursework 
and a minimum of 2.00 for all coursework applicable to program of study. 

• Completion of specific courses and/or credits for a particular program as 
approved by the college faculty. 

Minor Areas of Study 
For an explanation of minor areas of study in Summit College, see Section 5 of 
this Bulletin. 

DEVELOPMENTAL 
PROGRAMS 
The Department of Developmental Programs, in collaboration with the Office of 
Student Academic Success, provides academic support: 

• for all University students through individual tutoring, work in the Study Skills 
centers, Mathematics and Writing laboratories, and study strategies courses. 
Through these activities students develop and strengthen the skills necessary 
for successful performance at the college level. 

• for students, including those who have been out of school for a number of 
years, who wish to strengthen their educational preparation through course
work in specific areas. 

Students must complete with a grade "C" or better any developmental courses 
they may be required to take within the first 32 credit hours attempted. Both 
credit hours and development hours are included in these first 32 hours. 

Developmental Courses 
Developmental courses are offered in writing, reading, college reading and study 
skills, and mathematics. (See 2010:042 through 071) Applied Study Strategies 
courses are offered in conjunction with specific General Education courses such 
as Introduction to Psychology, Introduction to Sociology, U.S. History, Basic Math 
II, Government and Politics in the U.S., Natural Science:Biology, and others. (See 
2010:064) Classes are small to provide maximum opportunity for individual help. 

BACCALAUREATE DEGREE 
PROGRAMS OF INSTRUCTION 

Computer Information Systems, 
Networking Option 

Baccalaureate level graduates have learned business computer and network 
applications and practices consistent with the requirements of the modem infor
mation technology professional. This program emphasizes the knowledge and 
applied skills necessary to succeed in today's environment. 

The networking option allows students to attain an in-depth study of network 
management including building, securing, managing, and troubleshooting multi
media wired and wireless LAN and WAN networks. 

Students entering the Computer Information Systems program must demon
strate a fundamental knowledge of computers by examination or take the follow
ing bridge courses prior to enrolling in the program. 

Required Bridge Courses: 
2440:103 Software Fundamentals 
2440:105 Introduction to Computers and Application Software 
2540:140 Keyboarding for NorHY18jors 

2020:121 
2030:151 

2030:152 

2030:161 
2020:222 
2040:240 
2040:247 
2420:103 
2420:104 
2420:211 
2420:212 
2420:202 
2820:161 
2820:163 
2440:140 
2440:141 
2440:145 
2440:201 

2600:240 
2440:202 

2600:242 
2440:203 

2600:244 
2440:204 
2440:240 
2440:247 
2440:248 
2440:268 
2440:301 
2440:302 
2440.310 
2440:338 
2440:388 
2440:401 
2440:402 
2440:410 
2440:420 
2440:430 
2440:480 
3300:112 
3400:210 
3600:120 

7600:105 

7600:106 

English 
Technical Mathematics I 

and 
Technical Mathematics II 

or 
Math for Modem Technology 
Technical Report Writing 
Human Relations 
Survey of Basic Economics 
Essentials of Management Technology 
lntro to Business in the Global Environment 
Basic Accounting I 
Basic Accounting II 
Elements of Human Resource Management 
Technical Physics: Mechanics I 
Technical Physics: Electricity & Magnetism 
Internet Tools 
Web Site Administration 
Operating Systems 
Networking Basics 

or 
Microsoft Networking I 
Router and Routing Basics 

or 
Microsoft Networking II 
Switching Basics and Intermediate Routing 

or 
Microsoft Networking Ill 
WAN Technologies 
Computer Information Systems Internship 
Hardware Support 
Server Hardware Support 
Network Concepts 
Advanced Routing 
Remote Access 
Wireless Networking 
System Administration I 
System Administration II 
Multilayer Switching 
Network Troubles hooting 
Network Authentication and Security 
Voice, Data, Video 
Network Monitoring and Management 
Current Topics in Computer Information Systems 
English Composition II 
Humanities in the Western Tradition I 
Introduction to Ethics 
Area Studies 1200 level see list 3) 
Natural Science Elective (list 1) 

Area Studies 300 level (see list 3) 
Physical Education Elective 
Humanities Elective (list 2) 

Introduction to Public Speaking 
or 

Effective Oral Communication 

Credits 
2 
3 
2 

4 
2 

2 

4 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
3 
3 
3 
4 

3 
4 

3 
4 

3 
4 
3 
3 
3 
3 
4 
4 
3 
3 
3 
4 
4 
3 
3 
3 
3 
3 
4 
3 
2 
4 
2 
1 
3 
3 

3 



Emergency Management (Step-Up) 
Degree Program 

Bachelor of Science in Emergency Management 
For the first and second years. see Associate Degree Program in Fire Protection 
Technology (65 credits). Criminal Justice Technology (64 credits), Environmental 
Health and Safety Technology (69 credits), Emergency Medical Service (66 cred
its), Community Services (68 credits) and other related programs. 

Third Year 
Fall~ 

2235:305 
2235:380 
2235:490 
3300:112 
3350:310 
3370:200 
3370:201 

Spring~ 

Principles in Emergency Management 
Disaster Victims: Casualties and Recovery 
Current T epics in Emergency Management 
English Compos~ion 
Physical and Environmental Geography 
Environmental Geology 
Exercises in Environmental Geology Lab 

2235:350 Emergency Response Preparedness and Planning 
3350:305 Maps and Map Reading 
3400:21 0 Humanities in Western T rad~ions I 
3370:xxx 
5540:xxx 

Fourth Year 
Fall Semester 
2235:405 
2235:450 
2980:425 
2985:101 
3350:314 
3350:433 
3600:120 

Spring Semester 

Natural Science 
Physical Education 
Area Studies & Cultural Diversity 

Hazard Prevention and Mitigation 
Emergency Management Research Methods and Applications 
Land Navigation 
Introduction to Geographic and land Information 
Climatology 
Practical Approaches to Planning 
Introduction to Ethics 

2235:410 Disaster Relief and Recovery 
2235:495 Internship: Emergency Management 

Technical Electives 
Area Studies & Cu~ural Diversity 
Human~ies Requirement 

Credits 
3 
3 
3 
3 
3 
3 

_l 

16 

3 
3 
4 

1 
_2 
17 

3 
4 
3 
3 
3 
3 

....3. 
22 

3 
1-4 
2-5 

2 
....3. 
18 

• Required Electives- A minimum of 21 credit hours must be completed from 
the courses listed below. Those specifically identified in the curriculum guide 
are suggested. Students may select other courses which better support 
hislher career interests. 
2235:490 Current Topics in Emergency Management 1-4 
2235:497 Independent Study: Emergency Management 1-4 
2980:425 Lancj Navigation 3 
2985:101 Introduction to Geographic and land Information 3 
3100:105 Introduction to Ecology 
3100:104 Introduction to Ecology Lab 1 
3250:385 Economics of Natural Resources and the Environment 3 
3350:305 Maps and Map Reading 3 
3350:314 Climatology 3 
3350:320 Economic Geography 3 
3350:440 Cartography 3 
3350:444 GIS Appications in Geography and Planning 3 
3350:447 Introduction to Remote Sensing 3 
3370:350 Structural Geology 3 
3370:421 Coastal Geology 3 
3400:471 American Environmental History 3 
3700:370 Public Administration Contepts and Practices 4 
3850:428 The Victim in Society 3 
7600:303 Public Relations Wr~ing 3 
7600:344 Group Decision Making 3 
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Bachelor of Arts in 
Interdisciplinary Studies 
This degree meets the needs of students who have an interdisciplinary academic 
goal. It expands opportunities for non-traditional students to complete their 
degrees at The University of Akron by allowing them to combine courses from 
various colleges to design a program. For more information on the program, see 
page 101. 

Engineering and Science 
Technology 
The baccalaureate-level programs in Engineering Technology are intended to fill 
the widening gap in modern industry between the professional engineer and 
the engineering technician. The graduate of a program works in close support 
of engineers. translating conceptual ideas into functioning systems and provid
ing supervisory direction for the implementation of these ideas by technicians 
and craftspeople. 

These programs are designed.as transfer programs to permit the qualified engi
neering technology student to continue education to the baccalaureate degree. 
During the first and second years of full-time study, a student follows an associ
ate degree program in the corresponding engineering technology. The third and 
fourth years of full-time study provide the additional study required for the bac
calaureate degree. Emphasis is placed on advanced training in the student's field 
of specialization, broadened knowledge of related technical fields, extended gen
eral education and basic management training. 

The programs are available in automated manufacturing engineering technology, 
electronic engineering technology, mechanical engineering technology, surveying 
and mapping and construction engineering technology. It is intended that a gradu
ate will find employment in manufacturing, technical sales and service, application 
engineering, inspection and testing and the more standardized aspects of engi
neering design. 

The requirements for the Bachelor of Science in Automated Engineering 
Manufacturing Technology, the Bachelor of Science in Electronic Engineering 
Technology, the Bachelor of Science in Mechanical Engineering Technology. the 
Bachelor of Science in Surveying and Mapping, or the Bachelor of Science in 
Construction Engineering Technology are as follows: 

• Compliance with the general University requirements for a baccalaureate 
degree as listed in this Bulletin. 

• Compliance with the requirements of the General Education program as out
lined in this Bulletin. 

• Completion of the requirements for the associate degree in a related engineer
ing technology at The University of Akron or other accredited institution. 

Bachelor of Science in Automated 
Manufacturing Engineering Technology 
The Bachelor of Science in Automated Manufacturing Engineering Technology is 
an upper-level degree program designed to provide the student with additional 
education beyond an AAS degree. A Manufacturing Engineering Technology 
associate degree program serves as the first two years. Although an associate 
manufacturing program is cited, graduates from other related associate programs 
can frequently enter the program with little or no bridgework. 

Third- and fourth-year requirements: Credits 
xxxx:xxx Humanities Requirement !see adviser) 
xxxx:xxx Area Studies/Cu~ural Diversity Requirement !see adviser) 4 
2030:154 Technical Math IV 3 
2030:255 Technical Calculus I 3 
2040:247 Survey of Basic Economics 3 
2820:111 lntroduttory Chemistry 3 
2870:301 Computer Control of Automated Systems 3 
2870:311 Facilrties Planning 3 
2870:332 Management of Technology Based Operations 3 
2870:441 Advanced Quality Practices 3 
2870:448 CNC Programming II 3 
2870:470 Simulation of Manufacturing Systems 3 
2870:480 Automated Production 3 
2870:490 Manufacturing Project 
2920:310 Economics of Technology 3 
2940:211 Computer Aided Drawing II 3 
3300:112 English Composition 3 
3400:210 Humanrties in the Western Tradition I 4 
6500:221 Quantitative Business Analysis 3 
6500:301 Management: Principles and Concepts 3 
6500:330 Principles of Operations Management 3 
7600:106 Effective Oral Communication 3 

Technical Electives 6 
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Bachelor of Science in 
Electronic Engineering Technology 
Accredited by the Technology Accreditlltion Commission of the 
Accreditation Board for Engineering and Technology, 111 Market Place, 
Suite 1050, Baltimore, MD 21202...t012: Telephone: 410-347-7700. 

For the first- and second-year requirements, see associate degree program in 
2860: Electronic Engineering Technology. 

Thin~ and fourth-year requirements: 
3300:112 English Composition 
3400:210 Humanities in the Western Tradition I 
xxxx:xxx 
xxxx:xxx 
xxxx:xxx 
2030:345 
2030:356 
2820:111 
2860:350 
2860:352 
2860:354 
2860:400 
2860:406 
2860:453 
2920:310 
5400:xxx 
6500:301 
6500:330 
7600:106 

Humanities Requirement (see adviser) 
Area Studies/Cultural Diversity Requirement (see adviser) 
Computer Programming Elective 
Technical Data Analysis 
Technical Calculus II 
lntroductOIY Chemistry 
Advanced Circuit Theory 
Microcontrollers 
Advanced Circuit Applications 
Computer Simulations in Technology 
Communication Systems 
Control Systems 
Economics of Technology 
Physical Education 
Management Principles and Concepts 
Principles of Operations Management 
Effective Oral Communication 
Electronic Technology Electives* 
Computer Programming Elective •• 
Technical Electives••• 

Choose one of the live following courses: 
2860:290 Special T epics in Electronic Engineering Technology 1- 4 
2860:451 Industrial Electrical Systems 
2860:420 Biomedical Electronic Instrumentation 
2860:430 
2860:490 

Senior T epics in Electtonic Technology 
Special Topics in ElectrOnic Engineering Technology 

**(81 Co!qluW Programming EleclivK 
2820:310 Programming forT echnologists 
2440:170 Vosual Basic Programming 
3460:126 Introduction to Vosual Basic Programming 
2440:256 C++ Programming 
3460:208 Introduction to C++ Programming 
2440:160 Java Programming 
4450:208 Programming for Engineers 
3460:209 Introduction to Computer Science 

Choose a minimum of five credit hours from the courses listed below: 
2820:112 lntrodUc!OIY & Analytical Chern. 
2860:110 Manufecturing Processes 
2880:201 Robotics & Automated Manufacturing 
2880:211 Computerized Manufacturing Control 
2870:348 CNC Programming I 
2870:448 CNC Programming II 
2870:470 Simulation of Manufacturing Systems 
2870:480 Automated Production 
2920:249 Applied Thermal Energy 
2920:251 Fluid Power 
2920:252 Thermo Fluids Lab 
2920:365 Applied Thermal Energy II 
2940:240 Electrical and Electronic Drafting 
2980:125 Statics 
2990:245 Cost Analysis and Estimating 
2760:106 Anatomy and Physiology for Allied Health I, II 
3460:306 Assembly Language Programming 
2990:357 Construction Administration 
2990:453 Legal Aspects of Construction 
2990:463 Electrical SefVice Systems 

Crecffts 
3 
4 
6 
4 

2 
3 
3 
3 
4 
4 
3 
3 
4 
3 

3 
3 
3 
3 

5 

3 
3 
3 

1-4 

3 
3 
3 
3 
3 
3 
4 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
2 

3 

Prior to enrolling in the program and to taking 2860:350 Advanced Circuits, a stu
dent must have completed at least 45 credits of a twcryear electronic technology 
associate degree program; maintained a grade-point ratio of 2.00 or higher in 
major courses (Mathematical Analysis or equivalent, Basic Physics or equivalent. 
and technical courses in the 2860 series or equivalent); and maintained a mini
mum overall grade-point ratio of 2.00. 

• C2JEieclroniG ~ T-.alogy Elec:tivas: Please note that each of the folkMiing classes may 
be offered only once ciJring the year, including the summer session. Consu~ the Schedule of Classes 
Bulletin or with an ecademic adviser for exact scheduling of classes. 
***T.......,. Elecliv. Technical electives are defined as coorses outside of the Electronic Engineering 
Technology Program that SLqlOI1 a student's career interest The folkMiing is! shows approved tschnical 
electives. Sonne courses listed may involve prerequisites. Any course taken that is not on the folkMiing list 
must be approved by the Program Director in writing in order to be considered a technical elective. 

Bachelor of Science in 
Mechanical Engineering Technology 
Accredited by the Technology Accreditation Commission of the 
Accreditation Board for Engi.,.ng and Technology, 111 Market Place, 
Suite 1050, Baltimore, MD 21202...t012: Telephone: 410-347-7700. 

For first- and second-year requirements, see associate degree program in 
mechanical engineering technology. 

Third- and fourth-year requirements: Credits 
2030:356 Technical Calculus II 3 
2040:247 Survey of Basic Economics 3 
2820:310 Programming for Technologists 2 
2820:111 lntroductOIY Chemistry 3 
2820:112 Introductory and Analytical Chemistry 3 
2860:370 Survey of Electronics I 3 
2860:371 Survey of Electronics II 3 
2880:241 lntro to Quality Assurance 3 
2920:310 Economics of Technology 3 
2920:344 Dynamics 3 
2920:348 Mechanical Design Ill 4 
2920:347 Production Machinery and Processes 3 
2920:365 Applied Thermal Energy II 3 
2920:370 Plastics Design and Processing 3 
2920:402 Mechanical Projects 
2920:405 Industrial Machine Control 3 
2.920:470 Plastics Processing and Testing 
3300:112 English Composition 
3400:210 Humanities in the Western Tradition I 4 
xxxx:xxx Humanities Requirement (see adviser) 6 
xxxx:xxx Area Studies/Cu~ural. Diversity Requirement (see adviser) 4 
xxxx:xx Technical Elective 3 

Prior to enrolling in the program, a student must have completed at least 45 cred
its of the twcryear program with a grade-point ratio of 2.00 or higher in Math for 
Engineering Technology, Technical Physics and technical courses (2920 series) in 
the twcryear program; and a minimum overall grade-point ratio of 2.00. 

Bachelor of Science in 
Surveying and Mapping Technology (BSSMT) 

Accredited by the Technology Ac:creditation Commission of the 
Accreditation Board for Engineering and Technology,111 Market Place, 
Suite 1050, Baltimore, MD 21202...t012: Telephone: (410)347-7700. 

Program Description 

The B.S. in Surveying and Mapping Technology degree program is an upper-level 
degree program designed to provide the student with additional education 
beyond the AAS degree in Surveying Engineering Technology. This degree is also 
designed to meet the formal education requirements for registration as a 
Professional Surveyor in the State of Ohio. 

This upper-level degree program is defined as follows: 
• The first two years are completed as an AAS degree in Surveying Engineering 

Technology or similarly based program. 
• Two of the remaining three years are for the completion of prescribed course

work. 
• The remaining year of the three years is devoted to a cooperative work experi

ence in the Surveying and Mapping field. The student normally enters the ccr 
op segment between the junior and senior years. 

The B.S. in Surveying and Mapping Technology degree program includes class
room, laboratory and industry experiences which stress the application of estab
lished surveying and mapping knowledge. 

Requirements for Admission 

Applicants for the Surveying and Mapping Technology program must hold an 
associate degree in Surveying Engineering Technology from an accredited prcr 
gram or provide an equivalent academic background. The applicant must have a 
minimum cumulative grade-point average of 2.0 out of a possible 4.0. Applicants 
with an associate degree in a discipline other than Surveying Engineering 
Technology will be required to complete a specific formal set of courses as speci
fied at the time of admission. Final approval for admission is based upon recom
mendations from the Director of the Surveying and Mapping Program. 



Cooperative Work Study Requirement 

The required Cooperative Work Study experience of the Surveying and Mapping 
Technology program consists of 52 weeks of surveying work experience which 
may begin after the student has completed 64 hours of coursework in the 
Surveying and Mapping program. This program may be satisfied by any one of 
the following options: 

A. One calendar year. 
B. Three semesters (Summer I and II counts as one semester for the co-op). 
C. Department review of prior or concurrent work experience. 
Students having prior or concurrent work experience should submit to the 
Surveying and Mapping Technology Co-op Review Committee appropriate docu
mentation before signing their program contract. The Surveying and Mapping 
Technology Co-op Review Committee will determine whether this work exper~ 
ence satisfies the co-op requirement. 

Requirements for Graduation 

• Compliance with the requirements of the general studies program as outlined 
in this Bulletin. 

• Completion of the requirements for the associate degree in Surveying 
Engineering Technology, at The University Akron or an approved associate 
degree program. Students transferring from another institution must have their 
transcripts evaluated to ensure that they have the required number of credits 
in surveying courses. Those found deficient must complete lower level survey
ing coursework before upper level Surveying and Mapping Technology cours
es can be taken. 

• Successful completion of a minimum of 136 credits in the B.S. in Surveying 
and Mapping Technology program including the associate degree program, the 
general studies courses, a one-year co-op, and the following course require
ment 

Third and Fifth Year Requirements Credits 
xxxx:XlO\ Human~ies Requirement (see adviser) 3 
xxxx:xxx Area Studies/Cultural Diversity Requirements (see adviser) 4 
2030:345 Technical Data Analysis 2 
2030:356 Technical Calculus II 3 
2420:103 Essentials of Management Technology 3 
2420:211 Basic Accounting i 3 
2820:310 Programming forT echnologists 
2980:310 Survey Computations & Adjustments 
2980:315 Boundary Control & Legal Principles 3 
2980:415 Legal Aspects of Surveying 3 
2980:421 Subdivision Design 3 
2980:422 GPS Surveying 2 
2980:427 Ohio Lands 
2980:430 Surveying Project 3 
3300:112 English Compos~n II 3 
3350:447 -Remote Sensing 3 
3370:100 Earth Science 3 
3400:210 Human~ies in the Western T rad~ion I 4 
3600:120 Introduction to Ethics 3 
5550:211 First Aid and Cardiopulmonary Resusc~on 2 

Technical Electives 6 
Surveying Electives 6 
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Bachelor of Science in Construction Engineering 
Technology 

Accredited by the Technology Accreditation Commission of the 
Accreditation Board for Engineering and Technology, 111 Market. Place, 
Suite 1060, Baltimore, MD 21202-4012: Telephone: 14101 347-7700. 

Program Description 

The B.S. in Construction Engineering Technology degree program is an upper
level degree program designed to provide the student with additional education 
beyond the AAS degree in Construction Engineering Technology. This degree is 
also designed to meet the formal education requirements for registration as a 
Professional Engineer in the State of Ohio. 

This upper-level degree program is defined as follows: 

• The first two years are completed as an AAS degree in Construction 
Engineering Technology or similarly based program. 

• Two of the remaining three years are for the completion of prescribed course
work. 

• The remaining year of the three years is devoted to a cooperative work exper~ 
ence in the construction field. The student normally enters the co-op segment 
between the junior and senior years. 

The B.S. in Construction Engineering Technology degree program includes class
room, laboratory and industry experiences which prepares students for careers in 
the construction industry and other allied industries. 

Requirements for Admission 

Applicants for the Construction Engineering Technology program must hold an 
associate degree in Construction Engineering Technology from an accredited pro
gram or provide evidence of an equivalent academic background. The applicant 
must have a minimum cumulative grade-point average of 2.0 out of a possible 
4.0. Applicants with an associate degree in a discipline other than Construction 
Engineering Technology will be required to complete a specific formal set of 
courses as specified at the time of admission. Final approval for admission is 
based upon recommendations from the Director of the Construction Engineering 
Technology Program. 

Cooperative Work Study Requirement 

The required Cooperative Work Study experience of the Construction Engineering 
Technology Program consists of 52 weeks of construction work experience 
which may begin after the student has completed 34 hours of coursework in the 
Construction Engineering Technology Program. This program may be satisfied by 
any one of the following options. 

A. One calendar year. 
B. Three semesters (Summer I and II count as one semester for the co-op). 
C. Department review of prior or concurrent work experience. 
Students having prior or concurrent work experience should submit to the 
Construction Engineering Technology Coop Review Committee appropriate doc
umentation before signing their program contract. The Construction Engineering 
Technology Co-op Review Committee will determine whether the work exper~ 
ence satisfies the co-op requirement. 

Requirements for Graduation 

Compliance with the requirements of the general education program as outlined 
in this Bulletin. 

Completion of the requirements for the associate degree in Construction 
Engineering Technology at The University of Akron or an approved associate 
degree program. Students transferring from another institution must have their 
transcripts evaluated to ensure that they have the required number of credits in 
Construction Engineering Technology courses. Those found deficient must com
plete lower level construction engineering technology coursework before upper 
level construction engineering technology courses can be taken. 

Successful completion of a minimum of 133 credits in the B.S. in Construction 
Engineering Technology program including the associate degree program, the 
general education courses, a one-year co-op, and the following course require
ments. 
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Third and Fifth Year Requirements: 
2030:356 Technical Calculus II 
2420:243 Survey of Finance 
2870:332 Management of Technology Based Operations 
2990:352 Field Management & Scheduling 
2990:354 Foundation Construction Methods 
2990:355 Computer Applications in Construction 
2990:356 Safety in Construction 
2990:358 Advanced Estimating . 
2990:45;3 Legal Aspects of Construction 
2990:462 Mechanical Service Systems 
2990:463 Electrical Service Systems 
2990:466 Hydraulics 
2990:468 Construction Management 
3300:112 English Composition II 
3400:210 Humanities in the Western Tradition 
5550:211 First Aid and Cardiopulmonary Resuscitating 
6200:201 Accounting Principles I 

Area S1udies and Cu~ural Diversity 
Humanities Requirement 
Technical Electives 
Natural Science Elective 

Bachelor of Science in Respiratory Therapy 

Credts 
3 
3 
3 

3 
3 
2 
3 
2 
3 
3 
3 
3 
3 
4 
2 
3 
4 
6 
6 
3 

This Bachelor of Science program is accredited by the Commission on 
Accreditation of Allied Health Education Programs, 35 East Wacker Drive, Suite 
1970, Chicago, IL 60601 312 553-9355. The program prepares gr~d~ates ~o per
form respiratory therapy procedures, under the dtrectton of a physt~tan. Thts pro
gram emphasizes critical thinking· and assessment of pattent~. w~th cardt?PUI
monary disorders. Admission is selective due to space avatlabthty tn the chntcal 
component of the program. 

2020:121 
2020:222 

3300:112 
2030:161 
2040:240 
2040:242 
2040:256 
2235:450 
2420:202 
2740:120 
2780:106 

3100:200 

3100:201 
2780:107 

3100:202 

3100:203 
2790:100 
2790:210 
2790:215 
2790:301 
2790:302 
2790:303 
2790:311 
2790:312 
2790:313 
2790:315 

English 
Technical Report Writing 

Of 

English Composition II 
Math for Modem Technology 
Human Reletions 
American Urban Society 
Diversity in American Society 
Emergency Management Research Methods & Application 
Elemenls of Human Resource Management 
Medical Terminology 
Anatomy & Physiology for Allied Hea~h I 

or 
Human Anatomy & Physiology I 

and 
Human Anatomy & Physiology Laboratory I 
Anatomy & Physiology for Allied Hea~ II 

or 
Human Anatomy & Physiology II 

and 
Human Anatomy & Physiology Laboratory II 
Concepts in Respiratory Therapy 
Respiratory Therapy Procedures I lab 
Respiratory Therapy Pharmacology 
Cardiopulmonary Assessment Techniques lab 
Cardiopulmonary Anatomy & Physiology 
Cardiopulmonary Pathology 
Respiratory Therapy Procedures II lab 
Diagnostics I 
Diagnostics II 
Advanced Pharmacology for Respiratory Tharapy 

4 
3 

3 
4 
3 
3 
2 
3 
3 
3 
3 

3 

1 
3 
3 
3 
2 
3 
4 
3 
3 
3 

Credits 

2790:320 Neonatal/pediatrics for Respiratory Therapy I 3 
2790:325 Mechanical Ventilation lab 4 

2790:340 Application of Clinical Concepts 2 
2790:341 AT Clinical Experience I 3 
2790:342 AT Clinical Experience II 2 
2790:413 Respiratory Therapy in Memate Settings lab 3 
2790:420 Neonatal/pediatrics for Respiratory Therapy II 3 
2790:421 ACLS& PALS 3 
2790:430 Problems in Respiratory Therapy 3 
2790:443 AT Clinical Experience Ill 3 
2790:444 AT Clinical Experience IV 3 
3100:130 Principles of Microbiology 3 
3150:110 lntro to General, Organic & Biochemistry 3 
3150:111 Intra to General, Organic & Biochemistry lab 
3400:210 Humanities in the Western Tradition I 4 
3600:120 Introduction to Ethics 3 
3600:361 Biomedical Ethics 3 
7600:106 Effective Oral Communication 3 

Humanities Requirement (see Bulletin, page 94) 3 
Area Studies Requirement (see Bulletin, page 94) 2 
Physical Education Requrement !see Buletin, page 94) 

In order to complete the BS program in Respiratory Therapy, the student must 
complete one of the options listed below. To satisfy this requirement, all six cred
its must come from the same option. 

1) Polysomnography 
2790:404 Polysomnography I 
2790:405 Polysomnography II 

2) Hea~h Care Management 
6500:480 lntro to Hea~ Care Management 
6500:462 Hea~h Services Operations Management 

3) Hea~h Care Selling 
6600:275 Professional Selling 
6600:300 Marketing Principles 

4) Exercise Physiology 
5550:302 Physiology of Exercise 
5550:403 Exercise Testing 

5) Advanced Physiology 
31 00:465 Advanced Cardiovascular Physiology 
3100:468 Respiratory Physiology 

6) Gerontology 
3100:392 
3650:343 

7) Education 
5400:400 
5400:405 

Biology of Aging 
Sociology of Aging 

The Postsecondary Learner 
Workplace Education for Youth & Adu~ 

8) Professional Communication 
3300:390 Professional Writing I 
2540:263 Professional Communications and Presentations 

3 
3 

3 
3 

3 
3 

3 
3 

3 
3 

3 
3 

3 

3 
3 



ASSOCIATE DEGREE 
PROGRAMS OF INSTRUCTIO-N 
Specialized technical programs are offered in the following departments of the college: 

Allied Health Technology 
Associate Studies 
Business Technology 

Engineering and Science Technology 
Public Service Technology 

These programs lead to the Associate in Applied Science, Associate in Applied 
Business (carrying a designation of the specific program), and Associate of 
Technical Study. In addition, a program in liberal arts leading to the As~iate of 
Arts and a program leading to the Associate of Individualized Studies are 
offered in the Associate Studies Department 

Requirements for Graduation 
Candidates for the associate degree must have the following: 

• Complete the required courses listed in the program. 
Complete as a minimum, the number of credits listed for each program. 

• Earn a minimum grade-point average of 2.00 in all work taken at The University 
of Akron. 

• Be recommended by the faculty. 
Spend the last semester in residence (earning a minimum of 16 credits) at the 
University unless excused by the dean of the college. 

• Complete other University requirements as in "Requirements for Graduation," 
Section 3 in this Bulletin. 

A student who expects to receive a second associate degree must earn a mini
mum of 16 credits in residence which have not counted toward the student's 
first degree. 

Allied Health 
2740: Medical Assisting Technology 
This program provides students with the background to perform a wide range of 
tasks in the physician's office and other ambulatory health care settings. 
Administrative tasks include ICD-9-CM & CPT coding and medical software 
usage. Clinical tasks include injections, phlebotomy, assisting with minor surgery, 
minor office procedures, and CLIA waived laboratory tests. 

The Medical Assisting Program is accredited by the Commission on Accreditation 
of Allied Health Education Programs (CAAHEP), on recommendation of the 
Curriculum Review Board of the American Association of Medical Assistants 
Endowment (AAMAE). CAAHEP, 1361 Park St, Clearwater, Fla., (727) 210-2350, 
ywyw caahep ora. Credits 

2020:121 
2030:130 
2040:240 
2040:256 
2040:254 

2040:257 

2040:258 
2440:105 
2540:140 
2740:120 
2740:121 
2740:122 
2740:126 
2740:127 
2740:128 
2740:129 
2740:135 
2740:228 
2740:230 
2740:235 
2740:245 
2780:106,7 
7600:105 

7600:106 

2540:263 

English 
Mathematics for Allied health 
Human Relations 
Diversity in American Society 
The Black Experience from 1619to 1877 

or 
The Black Experience 1877-1954 

or 
The Black Experience 1954ilresent 
Introduction to Computers and Application Software 
Keyboarding for Non-Majors 
Medical Terminology 
Study of Disease Processes 
Emergency Responder I 
Administrative Medical Assisting I 
Administrative Medical Assisting II 
Basic Procedural Coding 
Basic Diagnostic Coding 
Clinical Medical Assisting I 
Medical Insurance 
Basic Pharmacology 
Clinical Medical Assisting II 
Medical Externship 
Anatomy and Physiology for Allied Hea~h I, II 
Introduction to Public Speaking 

or 
Effective Oral Communication 

or 
Professional Communicaton and Presentations 

4 
3 
3 

2 
2 
2 
3 
3 
1 
4 
4 
3 
3 
4 
3 
3 
4 
4 
6 
3 

3 

3 

Summit College 2008-2009 73 

2750: Health Information Technology 
Health Information Technology is a profession that focuses on healthcare data 
and the management of healthcare information resources. It represents a contin
uum of practice concerned with health-related information and management of 
systems to collect, store, process, retrieve, analyze, disseminate and communi
cate information related to the research, planning, provision, financing and evalua
tion of health services. This career combines a knowledge of skills from medi
cine, information management, business applications and computer technology 
within the healthcare industry. . Credits 

2020:121 English 4 
2020:222 Technical Report Writing 3 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2040:254 Black Experience 1619- 1877 2 

or 
2040:257 Black Experience 18n - 1954 2 

or 
2040:258 Black Experience 1954 - Present 

or 
2040:256 Diversity in America 2 
2440:105 lntro to Computer and Application Software 3 
2530:241 Health Information Management 3 
2740:120 Medical Terminology 3 
2740:121 Study of Disease Processes 3 
2740:127 Administrative Medical Assisting II 4 
2740:128 Basic Procedure Coding 3 
2740:129 Basic Diagnostic Coding 3 
2740:228 Medical Insurance 3 
2740:230 Basic Pharmacology 3 
2740:245 Medical Externship 4 
2750:220 Database Applications for Hea~re 2 
2750:225 Heelthcare Statistics and Registries 3 
2750:230 Advanced Medical Coding 3 
2750:235 Legal Conoepts of Hea~re 2 
2780:106 Anatomy and Physiology for Allied Hea~ I 3 
2780:107 Anatomy and Physiology for Allied Hea~ II 3 
Total114 Cndlts 

2760: Radiologic Technology 
This program prepares graduates to perform radiologic examinations under a 
physician's direction for diagnosis and treatment of physical diseases lind injuries. 
Although the University is authorized to offer the associate degree in radiologic 
technology, this degree program is not fully operational on campus at this time 
but.is offered in conjunction with an area hospital school of radiology. 

A student who satisfactorily completes an accredited program in radiologic tech
nology at a hospital school having an affiliation with the University may earn the 
associate degree by completing additional courses at the University. The student 
will then receive a block of credit for the hospital program that is applicable only 
to the associate degree in radiologic technology. (Selective Admission) 

The degree requirements for the student are as follows: 

2020:121 
2030:130 
2040:240 
2740:120 
2780:106 

3100:200, 201 
2780:107 

English 
Mathematics for Allied Hea~ 
Human Relations 
Medical Terminology 
Anatomy and Physiology for Allied Hea~ I 

or 
Human Anatomy and Physiology I, Lab 
Anatomy and Physiology for Allied Hea~ II 

or 

4 
3 
3 
3 
3 

4 
3 

3100:202, 203 Human Anatomy and Physiology II, Lab 4 
2780:161 Physical Science for Radiologic Technology I 2 
2760:165 Radiographic Principles 3 
2760:261 Physical Science for Radiologic Technology II 3 
5540:xxx Physical Education 1 
7600:106 Effective Oral Communication · 3 

General Electives 2 
Credits for Hospital Program 41 

Applications for admission to these programs should be made directly to the 
hospital schooL 
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2770: Surgical Technology* 
This program trains people to prepare equipment and assist the physician and 
other meiTibers of the surgical team with patient care and related services in the 
hospital operating room. (Selective admission.) Credits 

2020:121 
2030:130 
2040:240 
2040:242 
2740:120 
2740:121 ' 
2740:230 
2770:100 
2770:221 
2770:222 
2770:231 
2770:232 
2770:233 
2770:248 
2770:249 
2780:106,107 
2820:105 
3100:130 
7600:106 

English 
Mathematics for Allied Health 
Human Relations 
American Urban Society 
Medical Terminology 
Study of Disease Processes for Medical Assisting 
Basic Pharmacology 
Introduction to Surgical Assisting Technology. 
Surgical Assisting Procedures I 
Surgical Assisting Procedures II 
Clinical Application I 
Clinical Application II 
Clinical Application Ill 
Surgical Anatomy I 
Surgical Anatomy II 
Anatomy and Physiology for Allied Health I, II 
Basic Chemistry 
Principles of Microbiology 
Effective Oral Communication 

Associate Studies 

2020: Associate in Arts 

4 
3 
3 
3 
3 
3 
3 
4 
4 
4 
2 
5 
5 
3 
3 
6 
3 
3 
3 

Through basic coursework and general education. this program is intended to pro
duce a socially intelligent individual, one who understands effective social values 
as well as scientific facts. 

2020:121 
2020:222 

3300:112 
2040:240 
2040:242 

2040:243 

2040:247 
2040:254 

2040:256 

2040:257 

2040:258 
2540:263 

7600:106 

7600:105 
3400:210 
5540:xxx 
xxxx:xxx 
xxxx::xxx 
xxxx:xxx 
xxxx:xx:x 
xxxx:xx 

English. 
Technical Report Writing 

or 
English Composition II 
Human Relations 
American Urban Society*'~: 

or 
Contemporary Global Issues 

or . 
Survey of Basic Economics** 
The Black Experience from 1619-1877 

or 
Diversity in American Society 

or 
The Black Experience 1877 - 1954 

or 
The Black Experience 1954 - Present 
Professional Communications & Presentations 

or 
Effective Oral Communication 

or 
Introduction to Public Speaking 
Humanities in Western Tradition I 
Physical EducatiOn 
Mathematics Requirement 
Natural Science Requirementt 
Electives 
Humanities Requirement•• 
Area StudieS/Cuttural Diversity** 

4 
3 

3 

3 

3 

2 
3 

3 

4 
1 

3or4 
8 

21 or22 
6 

Students must complete a minimum of 8 credit hours of 2000: courses. 

• Deadline for application is April15. 
t At least~ courses from~ different sets; one of which must be a lab oourse. ** See "The University College,· Section 4 of this Bulletin for alternate oourse options. 
•• 6 credits from ~different sets 

2100: Individualized Study 
The Associate of Individualized Study (AIS) is designed for students whose edu
cational goals cannot be met through one of the structured associate degree pro
grams. It makes available a program of study which combines coursework from 
various disciplines and focuses on education for individual development. 

A student at The University of Akron may apply for the AIS program by meeting 
with the AIS coordinator and submitting the AIS application. The purpose of this 
procedure is to determine the appropriateness of the program for the student; 
and, with the assistance of the AIS chair, to select the areas of study. 

Although students assume the responsibility for the selection of their areas of 
study, they must receive assistance and approval from the Chair of the AIS pro
gram. Requirements for graduation from the AIS program are: 

• Completion of: 
-course 2100:190 Individualized Study Evaluation; 
- minimum of 40 credits in the AIS program after acceptance to the 

program; 
- minimum of 20 credits of Summit College courses; 
-minimum of 16 credits in the General Course Category; 
- at least one-half of the courses in the approved areas of 

concentration at the 200 or above level number equally divided 
among the selected areas; • 

-all other University of Akron requirements for graduation. 
• Areas of concentration will be formed by courses drawn from a mini

mum of two and a maximum of four instructional areas. 
• AIS degree will not be awarded in any combination of areas of 

concentration for which The University of Akron offers either an 
associate or baccalaureate degree. 

• Areas of concentration must serve a coherent educational or 
occupational goal. 

• Only previous coursework completed with a grade of "C" or higher 
may be applied toward the AIS degree. 

Business Technology 
2280: Hospitality Management 
Provides the general knowledge and skills necessary for success within the mult~ 
faceted hospitality industry. 
• Students entering the Hospitality Management program must pass department 

placement exams or complete the following bridge courses prior to enrolling in 
the program. 

Bridge Courses Credits 
2440:105 Introduction to Computers and Appfication Software 3 
2540:140 Keyboarding for ·Nor.Majors 2 

Options 
Culinary Arts 

2020:121 
2030:161 
2040:240 
2040:254 

2040:256 

2040:257 

2040:258 

3350:375 
2040:247 
2280:101 
2280:120 
2280:121 
2280:122 
2280:160 
2280:230 
2280:232 
2280:237 
2280:233 
2280:245 
2280:256 
2280:261 
2420:104 
2420:211 
2540:270 
7400:133 
2540:263 

7600:105 

7800:106 

English 4 
Mathematics for Modem Technology 4 
Human Relations 3 
The Black Experience from 1619 to 1877 2 

or 
Diversity in American Society 

or 
The Black Experience, 1877 to 1954 2 

or 
The Black Experience, 19541)resent 

or 
Geography of Cukural Diversity 2 
Survey of Basic Economics 3 
Introduction to Hospitality 3 
Safety and Sanitation 2 
Fundamentals of Food Preparation I 4 
Fundamentals of Food Preparation II 4 
Wine and Beverage Service 3 
Advanced Food Preparation 4 
Dining Room Service and Training 3 
Internship 2 
Restaurant Operations and Management 4 
Menu. Purchasing and Cost Control 4 
Hospitality Law 3 
Baking and Classical Desserts 4 
Introduction to Business in the Global Environment 3 
Basic Acoounting I 3 
Business Software Applications 4 
Nutrition Fundamentals 3 
Professional Communications and Presentations 3 

or 
Introduction to Public Speaking 3 

or 
Effective Oral Communication 3 



Restaurant Management 
2020:121 English 
2030:161 Mathematics for Modem Technology 
2040:240 
2040:247 
2040:254 

2040:256 

2040:257 

2040:258 

3350:375 
2280:101 
2280:120 
2280:121 
2280:122 
2280:180 
2280:232 
2280:233 
2280:237 
2280:240 
2280:243 
2280:245 
2280:256 
2280:278 
2420:104 
2420:211 
2540:270 
2540:283 

7800:105 

7800:106 

Human Relations 
Survey of Basic Economics 
The Black Experience from 1619 to 1877 

or 
Diversity in American Society 

or 
The Black Experience, 1877 to 1954 

or 
The Black Experience, 1954-present 

or 
Geography of Cultural Diversity 
Introduction to Hospitality 
Safety and Sanitation 
Fundamentals of Food Preparation I 
Fundamentals of Food Preparation II 
Wine and Beverage Service 
Dining Room Service and Training 
Restaurant Operations and Management 
Internship 
Supervision in the Hospitality Industry 
Food Equipment and Plant Operations 
Menu, Purchasing and Cost Control 
Hospitality law 
Hospitality Industry Marketing 
Introduction to Business in the Global Environment 
Basic Accounting I 
Business Software Applications 
Professional Communications and Presentations 

or 
Introduction to Public Speaking 

or 
Effective Oral Communication 

Hotel/Lodging Management 
2020:121 English 
2030:161 Mathematics for Modem Technology 
2040:240 Human Relations 
2040:247 
2040:254 

2040:256 

2040:257 

2040:258 

3350:375 
2280:101 
2280:120 
2280:121 
2280:180 
2280:232 
2280:237 
2280:240 
2280:245 
2280:250 
2280:256 
2280:268 
2280:278 
2280:280 
2420:104 
2420:211 
2540:283 

7800:105 

7800:106 
2540:270 

Survey of Basic Economics 
The Black Experience from 1619to 1877 

or 
Diversity in American Society 

or 
The Black Experience, 1877 to 1954 

or 
The Black Experience, 1954-present 

or 
Geography of Cultural Diversity 
Introduction to Hospitality 
Safety and Sanitation 
Fundamentals of Food Preparation I 
Wine and Beverage Service 
Dining Room Service and Training 
Internship 
Supervision in the Hospitality Industry 
Menu, Purchasing and Cost Control 
Front Office Operations 
Hospitality Law 
Revenue Centers 
Hospitality Industry Marketing 
Special Events Management 
Introduction to Business in the Global Environment 
Basic Accounting I 
Professional Communications and Presentations 

or 
Introduction to Public Speaking 

or 
Effective Oral Communication 
Business Software Applications 

Credits 
4 
4 
3 
3 

2 

2 
3 
2 
4 
4 
3 
3 
4 
2 
3 
3 
4 
3 
3 
3 
3 
4 
3 

3 

3 

4 
4 
3 
3 
2 

2 

2 
3 
2 
4 
3 
3 
2 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 

3 

3 
4 
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Hotel Marketing and Sales Credits 
2020:121 English 4 
2030:161 Mathematics for Modem Technology 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 
2040:254 The Black Experience from 1619to 1877 

or 
2040:256 Diversity in American Society 2 

or 
2040:257 The Black Experience, 1877 to 1954 

or 
2040:258 The Black Experience, 1954-present 2 

or 
3350:375 Geography of Guttural Diversity 2 
2280:101 Introduction to Hospitality 3 
2280:120 Safety and Sanitation 2 
2280:121 Fundamentals of Food Preparation I 4 
2280:232 Dining Room Service and Training 3 
2280:237 Internship 2 
2280:240 Supervision in the Hospitality Industry 3 
2280:250 Front Office Operations 3 
2280:256 Hospitality law 3 
2280:268 Revenue Centers 3 
2280:278 Hospitality Industry Marketing 3 
2280:280 Special Events Management 3 
2420:104 Introduction to Busi"!!SS in the Global Environment 3 
2420:211 Basic Accounting I 3 
2520:206 Retail Promotion and Advertising 3 
2520:212 Principles of Sales 3 
2540:283 Professional Communications and Presentations 3 

or 
7800:105 Introduction to Public Speaking 3 

or 
7800:106 Effective Oral Communication 3 
2540:270 Business Software Applications 4 
2540:273 Microsoft PowerPoint 2 

2420: Business Management Technology 
This program provides comprehensive training in varied business activities which 
prepare for beginning management or supervisory-level positions in business, 
industry or self-€mployed management. 
• Students entering· the Business Management Technology program must pass 

department placement exams or complete the following bridge courses prior to 
enrolling in the program. 

Bridge Courses 
2440:105 Introduction to Computers and Application Software 3 
2540:140 Keyboarding for Non-Majors 2 

Options 
General 

2020:121 English 4 
2030:161 Math for Modem Technology 4 

or 
3450:145 College Algebra 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 

or 
3250:200 Principles of Microeconomics 3 
2040:254 The Black Experience from 1619to 1877 

or 
2040:256 Diversity in American Society 2 

or 
2040:257 The Black Experience 1877 to 1954 

or 
2040:258 The Black Experience 1954 to present 2 
2420:103 Essentials of Management Technology 3 
2420:104 Introduction to Business in the Global Environment 3 
2420:125 Essentials to Personal Finance 3 
2420:170 Applied Mathematics for Business 3 
2420:202 Elements of Human Resource Management 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:213 Essentials of Management Accounting 3 
2420:217 Survey ofT axation 4 
2420:243 Survey in Finance 3 
2420:250 Problems in Business Management 3 
2420:280 Essentials of Business Law 3 
2520:101 Essentials of Marketing Technology 3 

(continued on next page) 

• Courses not transferable to College of Business Administration. 
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Credits 2440: Computer Information Systems 
2520:203 Principles of Advertising 3 This program prepares graduates to enter the job market as Information 

or Technology (ID professionals. Emphasis of the curriculum is on providing gradu-
2520:212 Principles of Sales 3 
2540:263 Professional Communications and Presentations 3 

ates with the skills and knowledge to solve computer-related business problems. 
2540:270 Business Software Applications 4 • Students entering the Computer Information Systems program must pass 
7600:105 Introduction to Public Speaking 3 department placement exam or complete the following bridge course prior to 

or enrolling in the program. Credits 
7600:106 Effective Oral Communication 3 

Accounting 2440:105 Introduction to Computers and Applications Software 3 

2020:121 English 4 Programming Specialist 
2030:161 Math for Modem Technology 4 2020:121 English 4 

or 2030:151 Technical Mathematics I 
3450:145 College Algebra 4 2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 2040:247 Survey of Basic Economics 3 
2040:254 The Black Experience from 1619 to 1877 2 2040:254 The Black Experience from 1619 to 1877 2 

or or 
2040:256 Diversity in American Society 2 2040:256 Diversity in American Society 

or or 
2040:257 The Black Experience 1877 to 1954 2040:257 The Black Experience 1877 to 1954 2 

or or 
2040:258 The Black Experience 1954 to present 2 2040:258 The Black Experience 1954 to Present 
2520:101 Essentials of Marketing Technology 3 2420:104 Introduction to Business in the Global Environment 3 

or 2420:211,12 Basic Accounting I, II 6 
2420:202 Elements of Human Resource Management 3 2440:121 Introduction to Logic/Programming 3 
2420:103 Essentials of Management Technology 3 2440:140 Internet Tools 
2420'104 Introduction to Business in the Global Environment 3 2440:145 Operating Systems 3 
2420:125 Essentials to Personal Finance 3 2440:160 Java Programming 
2420:170 Applied Mathematics for Business 3 2440:170 Visual BASIC 
2420:211,12 Basic Accounting I, II 6 2440:180 Database Concepts 3 
2420:213 Essentials of Management Accounting 3 2440:210 Clien1/Server Programming 3 
2420:215 Computer Applications for Accounting Cycles 3 2440:234 Business Programming 3 
2420:216 Survey of Cost Accounting* 3 2440:241 Systems Analysis and Design 3 
2420:217 Survey of Taxation* 4 2440:251 CIS Project 3 
2420:250 Problems in Business Management• 3 2440:256 c++ Programming 3 

or 2540:119 Business English 3 
2420:227 Entrepreneurship Projects" 3 2540:263 Professional Communications & Presentations 3 

2420:243 Survey in Finance 3 or 

2420:245 Business Management Accounting Internship* 3 7600:105 Introduction to Public Speaking 3 
or 

or 7600:106 Effective Oral Connmunication 
2420:220 Applied Accounting• 3 
2420:280 Essentials of Business Law 3 Microcomputer Specialist 
2540:270 Business Software Applications 4 2020:121 English 4 

7600:105 Introduction to Public Speaking 3 2030:151 Technical Mathematics I 2 
or 2030:161 Math for Modem Technology 4 

7600:106 Effective Oral Communication 3 2040:240 Human Relations 3 

Small Business Management 
2040:247 Survey of Basic Economics 3 

2020:121 English 4 
2040:254 The Black Experience from 1619to 1877 

2030:161 . Math for Modem Technology. 4 
or 

or 2040:256 Diversity in American Society 2 

3450:145 College Algebra 4 or 

2040:240 Human Relations 3 2040:257 The Black Experience 1877 to 1954 

2040:247 Survey of Basic Economics 3 or 

2040:254 The Black Experience from 1619 to 1877 2 2040:258 The Black Experience 1954 to Present 2 

or 2420:104 Introduction to Business in the Global Environment 3 

2040:256 Diversity in American Society 2 2420:211,12 Basic Accounting I, II 6 

or 2440:121 Introduction to Logic/Programming 3 

2040:257 The Black Experience 1877 to 1954 2440:140 lntemetTools 3 

or 2440:145 Operating Systems 3 

2040:258 The Black Experience 1954 to present 2 2440:170 Visual BASIC 3 
2420:103 Essentials of Management Technology 3 2440:175 Microcomputer Application Support 3 
2420:104 Introduction to Business in the Global Environment 3 2440:180 Database Concepts 3 
2420:117 Small Business Development 3 2440:210 Client!Server Programming 3 
2420:125 Essentials to Personal Finance 3 2440:241 Systems Analysis and Design 3 
2420:170 Applied Mathematics for Business 3 2440:247 Hardware Support** 3 
2420:202 Elements of Human Resource Management 3 2440:251 CIS Projects 3 
2420:211 Basic Accounting I 3 2440:267 Microcomputer Database Applications 3 
2420:212 Basic Acco"nting II 3 2440:268 Network Concepts•• 3 
2420:217 Survey of Taxation 4 2540:119 Business English 3 
2420:227 Entrepreneurship Projects 3 2540:263 Professional Communications & Presentations 3 
2420:243 Survey in Finance 3 or 
2420:280 Essentials of Business Law 3 7600:105 Introduction to Public Speaking 3 
2440:140 Internet Tools 3 or 

or 7600:106 Effective Oral Communication 3 
6100:201 Introduction to eBusiness 3 
2520:101 ESsentials of Malketing Technology 3 
2520:203 Principles of Advertising 3 

or 
2520:212 Principles of Sales 3 
2540:270 Business Software Applications 4 
7600:105 Introduction to Public Speaking 3 

or 
7600:106 Effective Oral Communication 3 . Co..tses not 1rllnsferable to College of Business Aaninistration . •• Srudent must be admitted to program or obtain peiTT1ission from program clrector. 



Computer Maintenance and Networking 
• Students must pass department placement exam, complete Bridge Course (as 

needed as a result of the department placement exam) or gain permission 
from program director before enrolling in Computer Information Systems 
courses. Credits 

Bridge Course: 
2440:105 Introduction to Computers and Application Software 3 

• All students must achieve a 'C' or better in each course in his major area 
(2440/2600). 

2020:121 
2030:151 

2030:152 

2030:161 
2020:222 
2040:240 
2040:247 
2420:103 
2420:104 
2420:202 
2420:211 
2420:212 
2440:140 
2440:141 
2440:145 
2440:201 

2600:240 
2440:202 

2600:242 
2440:203 

2600:244 
2440:204 
2440:240 
2440:247 
2440:246 
2440:268 
2540:263 

7600:105 

7600:106 

English 
Technical Mathematics I 

and 
Technical Mathematics II 

or 
Math for Modem Technology 
Technical Report Writing 
Human Relations 
Survey of Basic Economics 
Essentials of Management Technology 
Intra to Business in the Global Environ 
Elements of Human Resource Management 
Basic Accounting I 
Basic Accounting II 
Internet Tools 
Webs~e Administration 
Operating Systems 
Networking Basics 

or 
Microsoft Networking I 
Router and Routing Basics 

or 
Microsoft Networking II 
Switching Basics and Intermediate Routing 

or 
Microsoft Networking Ill 
WAN Technologies 
Computer Information Systems Internship 
Hardware Support 
Server Hardware Support 
Network Concepts (Microsoft option) 
Professional Communications & Presentations 

or 
Introduction to Public Speaking 

or 
Effective Oral Communication 

Web Development 
2420:1 04 Introduction to Business in the Global Environment 
2420:211 
2030:151 
2440:121 
2440:140 
2440:145 
2020:121 
2420:212 
2440:170 
2440:180 
2440:160 
2030:161 
2540:119 

2020:222 
2440:241 
2440:211 
2440:212 
2040:240 
7600:105 

7600:106 

2540:263 
2040:247 
2440:141 
2440:251 
2040:254 

2040:256 

2040:257 

Basic Accounting I 
Technical Mathematics I 
Introduction to Logic/Programming 
lntemetT ools 
Operating Systems 
English 
Basic Accounting II 
Visual BASIC 
Database Concepts 
Java Programming 
Math for Modern Technology 
Business English 

or 
Technical Report Writing 
Systems Analysis and Design 
Interactive Web Programming 
Multimedia and Interactive Web Elements 
Human Relations 
Introduction to Public Speaking 

or 
Effective Oral Communications 

or 
Professional Communications & Presentations 
Survey of Basic Economics 
Web S~e Administration 
CIS Projects 
The Black Experience from 1619 to 1877 

or 
Divers~ in American Society 

or 
The Black Experience 1877 to 1954 

4 
2 

4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 

3 

3 
3 
3 
3 
3 
3 
3 

3 

3 
3 

3 
3 
3 
4 
3 
3 
3 
3 
4 

3 
3 
3 
3 

3 
3 
3 
3 
2 

2 
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2520: Marketing and Sales Technology 
This program equips graduates to fill entry-level positions in distributed business 
areas including retailing, industrial distribution and fashion. 

• Students entering the Marketing & Sales Technology program must pass depart
ment placement exams or complete the following bridge courses prior to 
enrolling in the program. Credits 

Bridge Courses 
2440:105 Introduction to Computers and Application Software 
2540:140 Keyboarding for Non-Majors 

Options 
Advertising 

2020:121 
2020:224 
2030:161 
2040:240 
2040:247 

3250:200 
2040:256 
2420:104 
2420:211 
2420:280 
2520:101 
2520:202 
2520:203 
2520:204 
2520:206 
2520:212 
2520:221 
2520:240 
2540:263 

2020:222 
2540:270 
2540:271 

2540:273 
7600:105 

Fashion 
2020:121 
2030:161 
2040:240 
2040:247 

3250:200 
2040:256 
2420:104 
2420:211 
2420:280 
2520:101 
2520:202 
2520:203 
2520:204 
2520:206 
2520:212 
2540:263 

2020:222 
2540:270 
7400:139 
7400:219 
7400:225 
7400:226 
7600:105 

English 
Writing for Advertising 
Math for Modem Technology 
Human Relations 
Survey of Basic Economics 

or 
Principles of Microeconomics 
Divers~ in American Society • 
Introduction to Business in the Global Environment 
Basic Accounting I 
Essentials of Business Law 
Essentials of Marketing Technology 
Retailing Fundamentals 
Principles of Advertising 
Services Marketing 
Retail Promotion and Advertising 
Principles of Sales 
Advertising Campaign 
Marketing Internship 
Professional Communications and Presentations 

or 
Technical Report Writing 
Business Software Applications 
Desktop Publishing 

or 
Microsoft PowerPoint 
Introduction to Public Speaking 

English 
Math for Modem Technology 
Human Relations 
Survey of Basic Economics 

or 
Principles of Microeconomics 
Divers~ in American Society 
Introduction to Business in the Global Environment 
Basic Accounting I 
Essentials of Business Law 
Essentials of Marketing Technology 
Retailing Fundamentals 
Principles of Advertising 
Services Marketing 
Retail Promotion and Advertising 
Principles of Sales 
Professional Communications and Presentations 

or 
Technical Report Writing 
Business Software Applications 
The Fashion and Furnishings Industry 
Dress and Cu~ure 
Textiles 
Textile Evaluation 
Introduction to Public Speaking 

3 
2 

4 
4 
4 
3 
3 

3 
2 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 

3 
4 
3 

3 

4 
4 
3 
3 

3 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
4 
3 
3 
3 
3 
3 

(continued next page) 
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Retailing Credits 
2020:121 English 4 
2020:224 Writing for Advertising 4 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 

or 
3250:200 Principles of Microeconomics 3 
2040:256 Diversity in American Society 2 
2420:104 Introduction \O Business in the Global EnVironment 3 
2420:211 Basic Accounting I 3 
2420:280 Essentials of Business Law 3 
2520:101 Essentials of· Marketing Technology 3 
2520:202 Retailing Fundamentals 3 
2520:203 Principles of Advertising 3 
2520:204 Services Marketing 3 
2520:206 Retail Pronnotion and Advertising 3 
2520:212 Principles of Sales 3 
2520:221 Advertising Campaign 3 
2520:240 Marketing Internship 3 
2520:254 Sales Management Technology 3 
2540:263 Professional Communications and Presentations 

Of 

2020:222 Technical Report Writing 3 
2540:270 Business Software Applications 4 
7600:105 Introduction to Public Speaking 3 

Sales 
2020:121 English 4 
2020:224 Writing for Advertising 4 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 

or 
3250:200 Principles of Microeconomics 3 
2040:256 Diliersity in American Society 
2420:104 IntrOduction to Business in the Global Environment 3 
2420:211 Basic Accounting I 
2420:243 Survey in Finance 3 
2420:280 Essentials of Business Law 3 
2520:101 Essentials of Marketing Technology 3 
2520:202 Retailing Fundamentals 3 
2520:203 Principles of Advertising 3 
2520:204 Servioes Marketing 3 
2520:206 Retail Pronnotion and Advertising 3 
2520:212 Principles of Sales 
2520:221 Advertising Campaign 3 
2520:240 Marketing Internship 3 
2520:254 Sales Management Technology 3 
2540:263 Pnofessional Communications and Presentations 3 

or 
2020:222 Technical Report Writing 3 
2540:270 Business Software Applications 4 
7600:105 Introduction to Public Speaking 

2540: Office Administration 
Preparing students for the different but often overlapping fields of administrative 
assisting, secretarial, word processing, information management, or derical work, 
this program is based on personal career objectives. Students choose from pro
gram options that prepare them for positions in administrative assistant work; 
medical, legal, or international secretarial; or office/information management.** 
• Students entering the Office Administration program must pass department 

placement exams or complete the following bridge courses prior to enrolling in 
the program. 

Bridge Courses 
2440:105 Introduction to Computers and Application Software 
2540:140 Keyboarding for Non-Majors 

Options 
Medical Secretarial* 

2020:121 
2040:240 
2040:247 
2420:104 
2420:170 
2540:119 
2540:143 
2540:151 
2540:253 
2540:263 
2540:265 
2540:270 
2740:120 
2740:121 
2740:122 
2740:126 
2740:127 
2740:226 
2740:240 
2740:245 

English 
Human Relations 
Survey of Basic Economics 
Introduction to Business in a Global Environment 
Applied Mathematics for Business 
Business English 
Microsoft Word Beginning 
Intermediate Word Processing 
Advanced Word Processing 
Professional Communications and Presentations 
Women in Management 
Business Software Applications 
Medical Terminology 
Study of Disease Processes 
Emergency Responder I 
Administrative Medical Assisting I 
Administrative Medical Assisting II 
Medical Billing 
Medical Transcription I 
Medical Extemship and Seminar 
Natural Science elective 

Administrative Assistant* 

Credits 
3 

4 
3 
3 
3 
3 
3 
2 
3 
3 
3 
3 
4 
3 
3 

4 
4 
4 
3 
4 
3 

Preparing students for an office position as an administrative assistant. Associate degree courses 
may be applied toward a four-year business education or technical education degree. 

2020:121 English 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Eoonornics 3 
2040:254 The Black Experience from 1619to 1877 2 

or 
2040:256 Diversity in American Society 2 

or 
2040:257 The Black Experience 1877 to 1954 2 

or 
2040:256 The Black Experience, 1954 to present 2 
2420:103 Essentials of Management Technology 3 
2420:104 Introduction to Business in the Global Environment 3 
2420:170 Applied Mathematics for Business 3 
2420:211 Basic Accounting I 3 
2540:119 Business English 3 
2540:121 Introduction to Office Procedures 3 
2540:129 Information/Records Management 3 
2540:143 Microsoft Word Beginning 2 
2540:151 Intermediate Word Processing 3 
2540:243 Internship 3 
2540:253 Advanced Word Processing 3 
2540:263 Professional Communications and Presentations 3 
2540:265 Women in Management 3 
2540:270 Business Software Applications 4 
2540:271 Desktop Publishing 3 
2540:273 Microsoft PowerPoint 
2540:281 Editing/Proofreading/Transcription 3 

** Some associate degree courses can be applied toward a four"'"B'' business education or technical 
education degree. 

• 2040 students can take a minimum of two crecits of any of the /Vee S~ Diversity 
courses approved for general education. 3370: students can take a minimum of tlvee crecits of any 
of the Natural Science courses approved for general education. 



Engineering and Science 
Technology 

2860: Electronic Engineering Technology 
Accredited by the Technology Accreditation Commission of the Accreditation 
Board for Engineering and Technology, 111 Market Place, Suite 1 050, Baltimore, 
MD 21202-40f2: Telephone: 410-347-7700. This program prepares individuals for 
work as technicians in developing, manufacturing, installing, testing and maintain-
ing electronic equipment and systems. Credits 

2020:121 English 
2020:222 Technical Report Writing 
2030:152 Technical Mathematics II 
2030:153 Technical Mathematics Ill 
2030:154 Technical Mathematics IV 
2030:255 Technical Calculus I 
2040:240 Human Relations 
2040:242 American Urban Society 

or 
2040:247 Survey of Basic Economics 
2820:161 Technical Physics: Mechanics I 
2620:162 Technical Physics: Mechanics II 
2620:164 Technical Physics: Heat & Light 
2660:120 Circuit Fundamentals 
2660:121 Introduction to Electronics and Comp~ers 
2660:123 Electronic Devices 
2660:136 Digital Fundamentals 
2860:225 Applications of Electronic Devices 
2860:237 Digital Circuits 
2660:238 Microprocessor Applications 
2660:242 Machinery and Controls 
2660:251 Electronic Communications 
2660:260 Electro_nic Project 
2870:301 Computer Control of Automated Systems 
2940:210 Computer Aided Drawing I 

2880: Manufacturing Engineering Technology 

4 
3 
2 
2 
3 
3 
3 
3 

3 
2 
2 
2 
4 
2 
4 
2 
4 
4 
4 
3 
4 
2 
3 
3 

Through the study of basic technical subjects and through concentration on work 
measurement, manufacturing computer applications, quality control, robotics, 
manufacturing work cells, and MRPII, this program educates the student in the 
areas of analysis, design and management of the resources, facilities and people 
involved. in modern manufacturing. 

Options 
Computer-Aided Manufacturing Option 

2020:121 English 
2030:151 Technical Mathematics I* 
2030:152 Technical Mathematics II* 
2030:153 Technical Mathematics IH 
2040:240 Human Relations 

3750:100 
2820:131 
2820:161 
2620:162 
2620:163 
2660:370 
2870:348 
2860:100 
2860:110 
2860:130 
2660:151 
2860:201 
2660:211 
2880:232 
2880:241 
2920:130 . 
2940:210 
5540:xxx 
7600:106 

or 
Introduction to Psychology 
Software Applications for Technology 
Technical Physics: Mechanics I 
Technical Physics: Mechanics II 
Technical Physics: Electricity and Magnetism* 
Survey of Electronics 1 
CNC Programming I* 
Basic Principles of Manufacturing Management• 
Manufacturing Processes* 
Work Measurement and Cost Estimating 
Industrial Safety and Environmental Protection• 
Robotics and Automated Manufacturing 
Computerized Manufacturing Control 
Labor-Management Relations 
Introduction to Quality Assurance 
Introduction to Hydraulics and Pneumatics* 
Computer Aided Drawing I 
Physical Education 
effective Oral Communication 
Technical Electives 
General Elective 

4 
2 

3 

3 

2 
2 

3 
3 
4 
3 
3 
2 
3 
3 
3 
3 
3 
3 
1 
3 
3 
3 

• 2,040 students can take a minimum of two credits of any of .the Area Studies,Cuitural Diversity 
courses approved for general education. 3370: students can take a minimum of three credits of any 
of the Natural Science courses approved for general education. 
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Industrial Supervision Option 
2020:121 English 
2020:222 Technical Report Writing 
2030:151 Technical Mathematics I* 
2030:152 
2040:247 
2040:251 
2420:103 
2420:202 
2420:211 
2420:212 
2420:280 
2620:131 
2860:100 
2880:110 
2860:130 
2660:151 
2880:201 
2860:211 
2660:232 
2880:241 
5540:xxx 
7600:106 

Technical Mathematics II 
Survey of Basic Economics 
Human Behavior at Work 
Essentials of Management Technology 
Elements of Human Resource Management 
Basic Accounting I 
Basic Accounting II 
Essentials of Business Law 
Softwere Applications for Technology 
Basic Principles of Manufacturing Management• 
Manufacturing Processes 
Work Measurement and Cost Estimating 
Industrial Safety and Environmental Protection• 
Robotics and Automated Manufacturing 
Computerized Manufacturing Control 
Labor Management Relations 
Introduction to Quality Assurance 
Physical Education 
Effective Oral Communication 
General Electives 
Technical Electives 

Gelwal Elec:tives (four credits required from foUowing): 
2040:240 Human Relations 
2040:241 Technology and Human Values 
2040:242 American Urban Society 
2040:247 Survey of Basic Economics 
2040:254 The Black Experience from 1619to 1877 

Technical Electives (three credits required from following): 
2420:170 Business Mathematics 
2420:211 Basic Accounting I 
2820:164 Technical Physics: Heat & Light 

2920: Mechanical Engineering Technology 

Credits 
4 
3 
2 
2 
3 
3 
3 
3 
3 
3 
3 
1 
4 
3 
3 
2 
3 
3 
3 
3 
1 
3 
4 
3 

3 
2 
3 
3 
2 

3 
3 
2 

Accredited by the Technology Accreditation Commission of the Accreditation 
Board for Engineering and Technology, 111 Market Place, Suite 1050, Baltimore, 
MD 21202-4012: Telephone: 410-347-7700. 

This program prepares individuals to work as technicians in developing, designing, 
manufacturing, testing and servicing mechanical equipment and systems. 

RRSTYEAR 
F.Us.n-
2020:121 English 4 

Of 

3300:111 English Composition I 4 
2920:100 Survey of Mechanical Engineering Technology 2 
2030:153 Technical Mathematics Ill 2 
2620:161 Technical Physics: Mechanics I 2 
2820:162 Technical Physics: Mechanics II 2 
2940:121 Technical Drawing I 3 
7600:106 Effective Oral Communication 3 

or 
7600:105 Introduction to Public Speaking 3 

or 
2540:263 Professional Communications and Presentations ......3. 

18 

Springs..-
2020:222 Technical Report Writing 3 

or 
3300:112 English Composition II 3 
2030:154 Technical Mathematics IV 3 
2820:131 Software Applications forT echnology 
2820:163 Technical Physics: Electricity & Magnetism 2 
2820:164 Technical Physics: Heat and Light 2 
2940:210 Computer Aided Drawing I 3 
2990:125 Statics 3 
5540:xxx Physical Education __.1_ 

18 

• Students completing NTMA Joumeynnan's Machinist Program receives bypass credit for these 
courses. Those not completing the entire program or who have completed the program prior to 
1/1,96, see an adviser. 
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SECOND YEAR Credits 
Fall Semester 
2030:255 Technical Calculus I 3 
2870:348 CNC Programming I 3 
2920:101 Introduction to Mechanical Design 3 
2920:243 Kinematics 3 
2920:251 Fluid Power 2 
2990:241 Strength of Materials _J 

17 

Spring s.n-tw 
2040:240 Human Relations 3 
2040:242 American Urban Society 3 

or 
2040:247 Survey of Basic Economics 3 
2920:142 Introduction to Material Technology 3 
2920:245 Mechanical Design II 5 
2920:249 Applied Thenmal Energy I 2 
2920:252 Tharmo-Fiuids Lab ....1 

17 
TOTAL 70 

2940: Drafting and Computer Drafting Technology 
This program prepares an individual to work as a drafter by providing in-depth 
knowledge of drafting principles as well as computer-aided drafting. The program 
is designed to prepare the student to work in the major fields of technology, 
including electrical, architectural, mechanical. manufacturing, surveying, and struc
tural technology. It will educate the individual to compile detailed drawings based 
on rough sketches, specifications and calculations made by engineers, architects 
and designers. This daytime program is especially suitable for those who have a 
special interest or talent for spatial visualization, but do not want an extensive 
coverage of advanced mathematics or physics. 

2020:121 English 4 
2020:222 Technical Report Writing 3 
2030:151 Technical Mathamatics I 2 
2030:152 Technical Mathematics II 2 
2040:240 Human Relations 3 
2820:131 Software Applications for Technology 
2820:161 Technical Physics: Mechanics I 
2870:348 CNC Programming I 3 
2880:110 Manufacturing Processes 3 
2940:121 Technical Drawing I 3 
2940:122 Technical Drawing II 
2940:150 Drafting Design Problems 
2940:170 Surveying Drafting 3 
2940:200 Advanced Drafting 3 
2940:210 Computer Aided Drawing I 3 
2940:211 Computer Aided Drawing II 3 
2940:230 Mechanical Systems Drafting 3 
2940:240 Electrical and Electronic Drafting 3 
2940:245 Structural Drafting 2 
2940:250 Archrtectural Drafting 3 
2940:260 Drafting Technology Project 3 
2980:223 Fundamentals of Map Production 3 
2990:131 Building Construction 
5540:xxx Physical Education 1 
7600:106 Effective Oral Communication 3 

Social Scienca Electives 3 

Social sa.- Electiva: 
2040:242 Arnarican Urban Society 3 
2040:247 Survey of Basic Economics 3 
3350:100 Introduction to Gaography 3 
3750:100 Introduction to Psychology 3 

2980: Surveying Engineering Technology 
Accredited by the Technology Accreditation Commission of the 
Accreditation Board for Engineering and Technology, 111 Market Place, 
Suite 1050, Baltimore, MD 21202-4012 ·Telephone: (410)347-7700. 

This program prepares graduates to work as surveying technicians under the 
direction of a professional registered surveyor. It is designed to provide a founda
tion in mathematics, natural science and communication skills as well as the sur
veying skills necessary to become a Certified Surveying Technician ICSD under 
the National Society of Professional Surveyors' (NSPS) testing program. 

• Students must take the NSPS CST Level I examination (see department for 
details). 

FIISTYEAR 
Falls.n-tw 

English _2020:121 
2030:152 
2030:153 
2820:131 
2940:170 
2980:100 
2980:101 

. Technical Mathematics II 
Technical Mathematics Ill 

Spring Semester 

Software Applications for Technology 
Surveying Drafting 
Introduction to Geomatics 
Basic Surveying I 

2030:154 Technical Mathematics IV 
2820:161 Technical Physics: Mech.l 
2820:162 Technical Physics: Mechanics II 
2980:102 Basic Surveying II 
2980:123 Surveying Field Practice 
2980:355 Computer Applications in Surveying 
7600:105 Introduction to Public Speaking 

7600:106 

2540:263 

SECOND YEAR 
Flllls.n-tw 
2020:222 
2980:xxx 
2980:222 
2980:223 
2980:228 

Spring Semester 

or 
Effective Oral Communications 

or 
Professional Communications & Presentations 

Technical Report Writing 
Surveying Elective(s) 
Construction Surveying 
Fundamentals of Map Production 
Boundary Surveying 

2040:247 Survey of Basic Economics 
2980:225 Advanced Surveying 
2985:101 Introduction to Geographic & Land lnfonmation Systems 
3350:100 Introduction to Geography 
3370:101 Introductory Physical Geology* 

TOTAL 

Surveying Electives 
2980:325 OSHA Safety Requirements for Surveyors 
2980:420 Route Surveying 
2980:425 Land Navigation 
2960:426 History of Surveying 
2980:445 Applications in GIS Using GPS 
2960:450 
2960:489 
2960:490 
2980:495 
2960:498 
2985:xxx 
2940:)()()( 

T epics in Professional Practice 
Special T epics in Surveying 
Workshop in Surveying · 
Internship: Surveying and Mapping 
Independent Study 
Any 2985:Course 
Select 2940 oourse(s) upon approval of Program Director. 

* Or any other Natural Scienca courses approved by General Education reqlirements. 

Credits 
4 
2 
2 
1 
3 
2 

_.l. 

16 

3 

2 
2 

3 
3 

3 

_J_ 

17 

3 
5 
3 
3 

_J 
17 

3 
3 
3 
3 

_A. 

16 
88 

1 
3 
3 
2 
3 
2 

1-3 
1-3 

3 
1-3 



2985: Geographic and Land Information Systems (GIS/US) 
This program prepares graduates to enter the job market as GIS/LIS technicians 
for business and industry. Emphasis of the curriculum is on understanding digital 
geographic data, software applications in solving geographic problems, and graph-
ic communication techniques. Credits 

2020:121 ,English 4 
2020:222 Technical Report Writing 3 
2030:152 Technical Mathematics II 2 
2030:153 Technical Mathematics Ill 2 
2030:154 Technical Mathematics IV 3 
2040:256 Diversity in American Society 2 
2820:131 Software Applications for Technology 
2980:100 Introduction to Geomatics 
2980:101 Basic Surveying I 
2980:1 02 Basic Surveying II 
2980:228 Boundary Surveying 
2980:330 Applied Photogrammetry 
2980:355 Computer Applications in Surveying 
2985:101 Introduction to Geographic Info. Systems (GIS/US) 
2985:201 !Ptermediate Geog. & Land Info. Systems (GIS/LIS) 
2985:205 Building Geodatabases 
2985:210 Geographic and Land Info. Systems Project (GIS/LIS) 
2985:280 Topics in Professional Practice 
2985:291 Geographic and Land Info. Sys. Internship 
3350:1 00 Introduction to Geography 
7800:105 Introduction to Public Speaking 

7600:106 

2540:263 
xxxx:xxx 
xxxx:xxx 
XJOp<:xxx 

Electives: 
2940:xxx 
2980:xxx 
2985:xxx 

or 
Effective Oral Communications 

or 
Professional Communication & Presentation 
Alea Studies & Cukural Diversity 
Natural Science (see adviser) 

Electives 

Any Drafting/Computer Drafting courses 
Any Surveying courses 
Any GIS/LIS courses 

2990: Construction Engineering Technology 

2 
2 
2 
3 
2 
3 
3 
3 
3 
3 
2 
3 
3 

3 

3 
2 
4 
7 

Accredited by the Technology Accreditation Commission of the Accreditation 
Board for Engineering and Technology, 111 Market Place, Suite 1050, Baltimore, 
MD 21202-4012- Telephone: (410) 347-7700. 

Designed to provide a foundation in mathematics, physics, surveying, and com
munication skills, this program allows increased application of these areas in 
order to build an in-depth background in construction 

FI8STYEAR 
Falls.n-. 
2020:121 
2030:153 
2820:131 
2820:161 
2820:162 
2980:101 
2990:131 

Spring s.n-. 
2030:154 
2020:222 
2980:102 
2990:125 
2990:150 
7600:105 

7600:106 

2540:263 

SECOND YEAR 
Falls.n-. 
2030:255 
2820:163 
2820:164 
2980:222 

2990:246 
2990:237 
2990:241 

English 
Technical Mathematics Ill 
Software Applications for Technology 
Technical Physics: Mechanics I 
Technical Physics: Mechanics II 
Basic Surveying I 
Building Construction 

Technical Mathematics IV 
Technical Report Writing 
Basic Surveying II 
Statics 
Blueprint Reading 
Introduction to Public Speaking 

or 
Effective Oral Communications 

or 
Professional Communications & Presentation 

Technical Calculus I 
Technical Physics: Electricity & Magnetism 
Technical Physics: Heat & Light 
Construction Surveying 

or 
Site Engineering 
Materials Testing I 
Strength of Materials 

4 

1 

2 
2 
2 

__2. 

15 

:3 
3 
2 
3 
2 
3 

3 

~ 
16 

3 
2 

3 

3 
2 

~ 
18 
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Spring s.n-. Credits 
2040:242 Alnerican Urban Society 3 
2040:247 Survey of Basic Economics 3 
2990:234 Elements of Structures 3 
2990:238 Materials Testing II 2 
2990:245 Construction Estimating 3 
Technical Elective _..3 

17 

TOTAL 66 

Teclmlc*~ 

2880:232 Labor Management Relations 3 
2990:362 Advanced Elements of Structures 3 
2940:250 Alchitectural Drafting 3 
2990:420 Hydrology and Groundwater 3 
2990:310 Residential Building Construction 3 
2990:455 Contputerized Precision Estimating 3 
2990:320 Advanced Materials Testing 3 
2990:465 Heavy Construction Mathods 3 
2990:351 Construction Quality Control 2 
2990:489 Special Topics in Construction 1-3 
2990:359 Construction Cost Control 3 
2990:490 Workshop in Construction 1-3 

2990:361 Construction Formwork 3 
2990:498 Independent Study in Construction , 1-3 

Associate of Technical Studies 
The Associate of Technical Studies (A TS) program is available for adult students 
whose educational objectives and interests cannot be met through one of the for
mal associate degree programs. 

Requirements 
• Completion of the ATS application, including the selection of a minimum of 

one and a maximum of three major areas of study with a reasonable selection 
of courses from each area. 

• Approval of the ATS application by the ATS coordinator, the faculty in the 
appropriate division(s), the ATS Committee, and the dean of Summit College. 

• Application toward the degree of only that transfer course category ·and 14 
semester credits in the basic course category. 

• Completion of at least one half of the technical courses taken at The University 
of Akron in the approved area(s) of study at the 200 level or higher, to be 
equally divided among the selection areas, where applicable. 

• Completion of a total of 64 semester credits with a grade-point average of 2.0. 
• Completion of all other graduation requirements of The University of Akron. 
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Public· Service Technology 

2200: Early Childhood Development 
This program prepares students for employment in a variety of staff positions in 
child care centers, nursery schools, and Head Start programs that service infants, 
toddlers. and pre-Kindergarten children. Graduates can be classroom assistants or 
head teachers, run their own center or be a center administrator. Credits 

2020:121 English 4 
2030:161 Math for Modem Technology 4 

or 
3450:140 Math for Elementary Teachers I 3 
2040:240 Human Relations 3 
2040:242 American Urban Society 3 
2200:110 Foundations in Early Childhood Education 3 
2200:245 lnfant{foddler Day-Care Programs 3 
2200:250 Observing and Recording Ch~dren's Behavior 3 
2200:246 Mutticultural Issues in Child Care 3 
2200:247 Diversity in Early Childhood Literacy 3 
2200:295 Early Childhood Practicum 5 
5200:360 Teaching in the Early Childhood Center 2 
5200:370 Early Childhood Center laboratory 2 
5550:211 First Aid, CPR 2 
5610:450 Special Education Programming: Early Childhood 3 
7400:132 Early Childhood Nutrition 3 
7400:265 Child Development 3 
7400:270 Theory and Guidance of Play 3 
7400:280 Early Childhood Curriculum Methods 3 
7400:446 Before and After School Care 2 
7400:460 Organization and Supervision of Child Care Centers 3 
7600:106 Effective Oral Communication 3 

General Elective ().2 

Pre-Kindergarten Associate Certification is available. See program adviser for 
other requirements for certification. 

2220: Criminal Justice Technology 
The Criminal Justice program develops critical thinking, problem solving tech
niques. effective communications and the ability to use technology while examin
ing crime and the methods used to prevent, investigate and punish those who 
violate the law. It provides a professional perspective of the Criminal Justice field, 
including policing, corrections and security administration. 

General Option 
2020:121 English 
2020:222 Technical Report Writing 
2030:161 Math for Modem Technology 
2040:240 Human Relations 
2040:242 American Urban Society 
2220:100 Introduction to Criminal Justice 
2220:102 Criminal Law for Police 
2220:104 Evidence and Criminal Legal Process 
2220:106 Juvenile Justice Process 
2220:250 Criminal Case Management 
2220:260 Critical Incident interventions for Criminal Justice 
2220:296 Current TopicS in Criminal Justice 
2220:298 Applied Ethics in Criminal Justice 
2820:105 Basic Chemistry 
3850:100 lntroduclion to Sociology 
5540:xxx Physical Education 
7600:106 Effective Oral Communication 
2220:XXX Technical Electives 

tt Changes by Sli:Jject each semester. Must be taken twice for a total of six aedits. 
•• Thefollowingaereoommended: 139, UfeSaving; 155, Swimming; 173,Se1Hlefense; or 

17 4, Karate. 

4 
3 
4 
3 
3 
3 
3 
3 
3 
6 
3 
6 
3 
3 
4 
1 
3 
6 

Corrections Option 
The corrections option in the criminal justice program prepares students for a 
career in corrections. This option provides students with valuable learning experi
ences in dealing with multiple issues in corrections and criminal justice. 

Credits 

2020:121 English 4 
2020:222 Technical Report Writing 3 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2040:242 Arnaricen Urban Society 3 
2220:xxx Technical Elective 3 
2220:100 Introduction to Criminal Justice 3 
2220:103 Introduction to Corrections 3 
2220:106 Juvenile Justice Process 3 
2220:260 Critical Incident lnterverrtions for Criminal Justice 3 
2220:270 Community Corrections 3 
2220:275 Legal Aspects of Corrections 3 
2220:298 Applied Ethics in Criminal Justice 3 
2260:255 Effective Worf<place Relationships 3 
2260:260 Introduction to Addiction 3 
2260:282 Basic Helping Skills 4 
2260:269 Criminal Justice and Addiction 3 
2540:263 Professional Connmunications & Presentations 3 

or 
7600:105 Introduction to Public Speaking 3 

or 
7600:106 Effective Oral Communications 3 
2820:105 Basic Chemistry (Lab) (Note A) 3 
3850:100 Introduction to Sociology 4 
5540:xxx Physical Education 

Public Safety and Security Administration 
Social events and technological innovations have increased the demand for well 

. educated security professionals to meet emerging threats. This program provides 
a strong foundation in safety and security administration concepts, practice, and 
disciplines while allowing the student to explore specific topics such as computer 
and information security, homeland security, medical facility security, loss preven
tion, airport security, and security investigations. The program is intended for 
those seeking careers, or career advancement in both private and public safety 
and security functidns. 

2020:121 English 4 
2020:222 Technical Report Writing 3 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2040:256 Diversity in Arnaricen Society 2 
2220:100 Introduction to Criminal Justice 3 
2220:101 Introduction to Security Administration Technology 3 
2220:231 Physical Security: Systems, Design, and Control 3 
2220:232 Legal Issues in Security Administration 3 
2220:233 Security Investigations: Principles and Practice 3 
2220:234 Computer and Information Security 3 
2220:245 Homeland Security: Principles and Practice 3 
2230:100 Introduction to Fire Protection 4 
2230:250 Hazanlous Materials 4 
2230:257 Fire and Safety Issues for Business 3 
2235:305 Principles-of Emergency Management 3 
2235:490 Business Preparedness and Continuity 3 
2420:104 Introduction to Business in a Global Environment 3 
2540:263 Professional Communications 3 
5550:211 First Aid and CPR 2 
2220:xxx Technical electives# 6 

II Graciates of an Ohio Basic Police Officers Training~ may receive aeat for 2220:>cxx 
Technical electives, 6 aeci1s 



2230: Fire Protection Technology 
This program prepares persons to serve governmental, industrial and other fire 
protection agencies in fire fighting and prevention, property protection and in han-
dling emergency situations. Credits 

2020:121 
2020:222 
2030:161 
2040:240 
2040:242 
2230:100 
2230:102 
2230:104 
2230:204 
2230:202 
2230:205 
2230:206 
2230:250 
2230::254 
2230:257 
2230:280 
2230:295 
2820:105 
76!Xl:105 

7600:106 

2540:263 

English 
Technical Report Writing 
Math for Modem Technology 
Human Relations 
American Urban Society 
Introduction to Fire Protection 
Fire Safety in Building Design and Construction 
Fire Investigation Methods 
Fire and Lije Safety Education 
Incident Management for Emergency Responders 
Fire Detection and Suppression Systems 
Fire Sprinkler System Design 
Hazardous Materials 
Fire Prevention 
Fire and Safety Issues for Business and Industry 
Fire Service Administration 
Technical Fire Training/Field Experience 
Basic Chemistry 
Introduction to Public Speaking 

or 
Effective Oral Communication 

or 
Professional Communication and Presentations 

4 
3 
4 
3 
3 
4 
3 
4 
3 
4 
3 
3 
4 
3 
3 
4 
4 
3 
3 

3 

3 

2240: Emergency Medical Services Technology 
Program is for Certified National Registry Emergency Medical Technician
Paramedics seeking to become socially intelligent individuals understanding social 
values and possessing technical knowledge and skills. · 

2020:121 
2030:161 
2040:240 
2230:202 
2230:257 
2235:305 
2740:120 
2740:130 
2780:107 
2780:106 
7600:106 

English 
Math for Modem Technology 
Human Relations 
Incident Management for First Responders 
Fire and Safety Issues for Business and InduStry 
Principles of Emergency Management 
Medical Terminology 
Basic Pharmacology 
Anatomy and Physiology for Allied Health I 
Anatomy and Physiology for Allied Health II 
Effective Oral Communications 

• 36 hours from The University of Akron 

4 
4 
3 
4 
3 
3" 
3 
3 
3 
3 
3 

• 30 hours of block credit from. Hospital Certification Program with approval of 
program director. 

Fire/Medic option 
The Fire/Medic option provides fire service professionals or those seeking 
employment in the fire service opportunities to enhance career development as a 
Fire/Medic. 

2020:121 
2030:161 
2040:240 
2230:254 
2230:295 
2235:305 
2740:120 
2740:230 
2780:106 
2780:107 
7600:106 

English 
Math for Modern Technology 
Human Relations 
Fire Prevention 
Technical Training/Field Experience 
Principles of Emergency Management 
Medical Terminology 
Basic Pharmacology 
Anatomy and Physiology for Allied Health I 
Anatomy and Physiology for Allied Hea~h II 
Effective Oral Communication 

• 36 hours from The University of Akron 

• 30 hours of block credit for National Registry Paramedic 

4 
4 
3 
3 
4 
3 
3 
3 
3 
3 
3 
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2260: Community Services Technology 
The general option in Community Services Technology prepares individuals for 
employment supportive of social work and of other community service profes
sionals providing social services for individuals, families, groups and communities. 

General Program: 
2020:121 English 
7600:106 Effective Oral Communication 
2040:240 Human Relations 
2040:254 The Black Experience 1619-1877 

2040:257 

2040:258 
2260:150 
2280:260 
2040:242 
2020:222 

3300:112 

2540:119 
2030:161 
2260:278 
2260:277 
2260:262 
7750:276 
2260:279 

or 
The Black Experience 1877 - 1954 

or 
Tha Black Experience 1954- Present 
Introduction to Gerontological Services 
Introduction to Addiction 
Annerican Urban Society 
Technical Report Writing 

or 
English Composition II 

or 
Business English 
Math for Modem Technology 
Techniques of Commun~Work 
Csse Management in Commun~ SeiVices 
Basic Helping Skills 
Introduction to Social Welfare 
Technical Experience in Commun~ & Social Services 

Computer electives - 4 cr~ from courses below: 
2440:105 Introduction to Computers & Application Software 
2540:118 Exploring the Internet 
2540:140 Keyboarding for Non-Majors 
2540:143 Microsoft Word, Beginning 

Technical electives - 12 cr~ from courses below: 
2260:xxx Any Commun~ Services course not required (up to 12 credits) 
7750:xxx Any Social Work course not required (up to 12 credits) 

2220:100 Introduction to Criminal Justice 
2220:106 
2220:270 
2220:290 
2220:296 
2200:110 
2200:245 
2200:246 
2200:247 
2540:263 
7400:132 
7400:133 
7400:201 
7400:255 
7400:265 
7600:115 
7600:225 
7600:226 
7600:227 
7600:235 
7600:245 
7600:252 
7700:101 
7700:102 
7700:201 
7700:202 

Juvenile Justice Process 
Commun~ Corrections 
Special Topics: Criminal Justice 
Current Topics in Criminal Justice 
Foundations in Early Childhood Education 
lnfant/T oddler Day Csre Programs 
Mu~tturallssues in Child Care 
Divers~ in Early Childhood Literacy 
Professional Communications & Presentations 
Early Childhood Nutrition 
Nutrition Fundamentals 
Courtship, Marriage & the Family 
Fatherhood: Tha Parent Role 
Child Development 
SuNey of Communication Theory 
Wstening 
Interviewing 
Nonverbal Communication 
Interpersonal Communication 
Argumentatiion 
Persuasion 
American Sign Language I 
American Sign Language II 
Arneriican Sign Language Ill 
American Sign Language IV 

Credits 
4 
3 
3 
2 

2 

2 
3 
3 
3 
3 

3 

3 
4 
4 
3 
4 
4 
5 

3 
2 
2 
2 

3 
3 
3 

1-4 
1-3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
1 
3 
3 
3 
3 
3 
3 
3 
3 
3 
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Options 
The Addiction Servk:es Option in Community Services Technology prepares stu
dents for employment in the addiction services field. Graduates have met the 
educational requirements for licensing as a Licensed Chemical Dependency 
Counselor II (LCDCIII in the State of Ohio. 

Addiction Services Option .....-c:ou.-: 
~121 E~ 
2030:161 Math for Modem Technology 
2040'.240 Human Relations · 
2040:242 American Urban Society 
2040:254 The Bleclc Elcperienc:e 1619 ·1877 

2040:256 

2040:257 

2040:256 
2260:150 
2260:210 
2260:240 
2260:260 
2260'.261 
2260:263 
2260:264 
2260:267 
2260'.278 
2260:286 
3300:112 

2020:222 
7800:108 

or 
Oiwrslty in Anaican Society 

or 
The Bleclc Experience 1677 • 1954 

or 
The Bleclc Elcperienc:e 1954 to PreHn! 
lntrocU:tion to Get'ontological Services 
Addiction Education and Prevention* 
Drug use and Abuse** 
Introduction to Addiction** 
Addiction Treatment 
GIDt4l Principles in Addiction 
Addiction ~the Family• 
Addiction Assessment and Treatment Planning 
Techniques of Community Work 
Addiction Services Internship 
English Composition U 

or 
Tedvliall Report Writing 
Effeclille Oral Communication 

Required electives (11 credits) may be chosen from the courses below: 
2260:265 Women ind Addiction* 
2260'.268 Co-oc:cuning Disorders • 
2260:268 Criminal Justice and Addiction 
2260:270 Relapse Prevention* 
2260:271 Behavioral Addictions* 
2440:105 Introduction to Con1)Uters &Appicalion Softwale 
2540:140 Keyboardng for Non-Majors 
2540:143 Microsoft Word, Beginning 
2260:JOCX Arrt Community SeMces course not required (up to 11 credits) 
7750:JOCX Any Social Wor1< course not required (up to 11 credits) 

O.Ontology 
1850:450 
1850:486 
2040:244 
7400:441 

lnteniaciplinary Seminar in Gerontology 
Retirement Specialist 
Death and Dying 
Family Relationships in Middle and Later Years 
Gerontology EleciMis 

• '"-CO!nSIIll~ 
•• n-~are offenld in the ciiiSaroom or Wel>blsed. 

4 
4 
3 
3 
2 

2 

2 

2 
3 
3 
3 
3 
4 
3 
3 
3 
4 
2 
3 

3 
3 

3 
3 
3 
3 
3 
3 
2 
2 

2 
2 
2 
3 
4 

Social Work Option 
The social work option in Community Services Technology prepares students for 
employment supportive of social work and of other professional community ser· 
vice personnel providing social services for individuals, families, groups, and com
munities. In addition, graduates are eligible to become "Registered Assistant 
Social Workers" in the State of Ohio. In addition, this curriculum provides stu· 
dents with all foundation coursework necessary for consideration for admission 
to the School of Social Work at The University of Akron. Credits 

2020:121 English 4 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 
2260:150 Introduction to Gerontological Services 3 
2260:260 Introduction to Addiction 3 
2260:262 Basic Helping Skills 4 
2260:277 Case Management in Community Services 3 
2260:278 Techniques of Community Work 4 
2260:279 Technical Experience: Community and Social Service 5 
3100:103 Natural Science: Biology 4 
3300:112 English Composition II 3 

or 
2020:222 Technical Report Writing 3 
3700:100 Gowmment & Pofrtics in the United States 4 
3850:100 Introduction to Sociology 4 
7600:106 Effective Oral Communication 3 

or 
2540:263 Professional Communications & Presentations 3 
7750:270 Poverty in the United States 3 
7750:276 Introduction to Social Welfare 4 
7750:427 Human Behavior and Social Environment I 3 

2290: Paralegal Studies 
The Paralegal Studies program prepares individuals to perform substantive non
clerical legal work under the direct supervision of an attomey. 

2020:121 English 4 
2020:222 Technical Report Writing 3 
2030:161 Math for Modem Technology 4 
2040:240 Human Relations 3 
2220:104 Evidence and Criminal Legal Process 3 
2290:101 Introduction to Legal Assisting 3 
2290:104 Basic Legal Research and Writing 3 
2290:106 Business Associations 3 
2290:108 Real Estate Transactions 3 
2290:110 Tort law 3 
2290:112 Family law 3 
2290:118 Probate Administration 4 
2290:204 Advanced Legal Research 3 
2290:214 Civil Procedure 3 
2290:216 Debtor-Creditor Relations 3 
2290:218 Advanced Probate Administration 3 
2290:220 Legal Assisting Internship 4 
2420:211 Basic Aocounting I 3 
2440:105 Introduction to Computers and Applications Software 3 
5540:xxx Physical Education 1 
7600:106 Effective Oral Communication 3 

General Elective 3 
Technical Elective 3 

Recommended Electives 
2040:243 Contemporary Global Issues 3 
2040:247 Survey of Basic Eoonomics 3 
2040:251 Human Behavior At Work 3 
2040:254 The Bisek Experience 1619 to 1877 2 
2040:256 Diversity in Annerica 
2040:257 The Black Experience 1877 to 1954 2 
2290:290 Special Topics: Legal Assisting :Hi 



Wayne College 
John P. Kristofco, Ph.D., Dean 
Paulette M. Popovich, Ph.D.,Associate Dean of Instruction 

HISTORY AND MISSION 
To meet the needs of the citizens of Wayne, Holmes and Medina counties, The 
University of Akron Wayne College opened its doors in 1972. Wayne College 
offers eight technical programs and seven certificate programs, as well as the 
first 64 credits of many baccalaureate programs. The following degrees are avail
able from The University of Akron Wayne College: Associate of Arts; Associate of 
Science; Associate of Technical Studies; Associate of Applied Business in 
Business Management Technology, Health Care Office Management and Office 
Technology; Associate of Applied Science in Paraprofessional Education, and 
Social Services Technology. 

ADMISSIONS 
Admission materia.ls can be obtained by writing the Admissions Office at Wayne 
College or the Office of Admissions of The University of Akron, or by calling (330) 
683-2010 in the Orrville/Wooster area, or HlOQ-221-8308 in Ohio. 

The student enrolled at Wayne College may also take courses at the main cam
pus of The University of Akron while attending Wayne College. Likewise, a stu
dent enrolled on the main campus may take courses at Wayne College. The 
University of Akron Wayne College is accredited at the associate degree level by 
the North Central Association of Colleges and Schools. 

WAYNE COLLEGE 
PROGRAMS 
The following associate degree programs are available at Wayne College. The 
structure of these programs may differ from similar programs within the Summit 
College of The University of Akron. All required courses for these programs are 
available at the college for students attending day or evening classes. A diploma 
issued as a result of the completion of one of these programs carries The 
University of Akron Wayne College designation. In some instances, specific 
course sequencing is necessary, especially to the student attending full time, to 

. accommodate completion of the program in two years. Please consult an adviser 
at Wayne College for further details. 

Associate of Technical Studies 
The Associate of Technical Studies (A TS) provides an integrated program of study 
for those students whose educational objectives and interests cannot be met 
through the college's formal associate degree programs. The Associate of 
Technical Studies permits students to combine various courses from two or more 
of the college's existing programs with other University credits, with credits 
earned at other postsecondary institutions, and/or with training received through 
other educational enterprises. 

The Associate of Technical Studies is administered through the Office of the 
Dean and coordinated by the Associate Dean of Instruction. Interested students 
must complete a formal Associate of Technical Studies application. Upon applica
tion, the Associate Dean of Instruction makes an initial assessment of any trans
fer work and assists the applicant in selecting relevant areas of study. The applica
tion is then forwarded for review by the faculty most closely associated with the 
proposed area of study. Upon faculty acceptance, the application is submitted to 
the Associate of Technical Studies Committee who, upon approval, forwards the 
application to the dean of Wayne College for final approval. 

The following are the graduation requirements for the Associate of Technical Studies: 

• Completion of an Associate of Technical Studies application specifying a coher• 
ant combination of technical courses selectively drawn from two but no more 
than three major areas of study and reflecting a reasonable array of courses 
within each area of study. 

• Approval of the Associate of Technical Studies application by the Associate 
Dean of Instruction, relevant faculty, the Associate of Technical Studies com
mittee, and the dean of Wayne College. 

• Degree application of only that transfer coursework completed with a "C" (2.0) 
grade or better. 
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• Completion of at least 14 credits of "general education" courses and 14 cred
its of "basic" courses, as required by the Ohio Board of Regents. 

• Completion of at least one-half of the technical credits at The University of Akron 
and/or Wayne College, equally divided among the selected areas of study. 

• Completion of a minimum of 64 credits with a grade point average of 2.0 

• Completion of all other University graduation requirements. 

2020: Associate of Arts/ Associate of Science 
The Associate of Arts and Associate of Science degree (sometimes referred to 
as the university parallel, transfer, or general education) programs are intended to 
produce an intelligent individual who understands effective social behavior and 
appreciates scientific fact and human values. The programs are designed to 
impart specific skills essential to effective adult functioning. These include the 
abilities to write and speak effectively, to calculate, and to think constructively 
and critically. The programs also provide a broad foundation of general knowl
edge about the physical and social universe as preparation for advanced bac
calaureate study. 

Most recipients of the Associate of Arts and the Associate of Science degrees 
transfer to bachelor's degree-granting institutions to complete their intellectual, 
professional, and cultural goals. The Associate of Arts and the Associate of 
Science degrees meet the general education requirements for most baccalaure
ate degree programs at The University of Akron and other colleges and universi
ties throughout the country. 

Completing the Associate of Arts or the Associate of Science degree also fulfills 
the Transfer Module as outlined by the Ohio Board of Regents. 

Arts Option 

3300:111 
3300:112 
3400:210 
7600:106 

English Composition I 
English Composition II 
Humanities in the Western Tradition 1

1 

Effective Oral Communication 
lvea Studies/Cultural Diversity Requirement 2 

Humanities Requirement 1 

Mathematics Requirement 3 

Natural Sciences Requirement 4 

Physical EducatiorvWellness 
Social Sciences Requirement 6 

Electiws6 

Science Option 
3300:111 
3300:112 
3400:210 
7600:106 

English Composition I 
English Composition II 
Humanities in the Western Tradition 11 

Effective Oral Communication 
Area Studies/Cultural Diversity Requirement 2 

Humanities Requirement 1 

Mathematics Requirement 3 

Natural Sciences Requirement 4 

Physical EducatiorvWellness 
Social Sciences Requirement 5 

Electives 7 

Credits 

4 
3 
4 
3 
4 
6 
3 
8 
1 
6 

2Z. 
64 

4 
3 
4 
3 
4 
6 
3 
8 
1 
6 

22. 
64 

1 Studenls must have COIT'4Jie1ed a minimum of 32 semester cndts and have COIT'4Jie1ed 3300:112 
Er¢;h Composition II before enrolling for this course. AA actfitional six cndts of humanities must 
also be oomple1ed. Please consult an edlliser for specific options. 

2 Students must~ two oourses totaling four cndts from the area stiJdies,lcUtur cillersity 
options. The engineering student is required to 1ake only one course. Please consult an edviser for 
specific options. 

3 The mathematics requirement varies by department Please consult an edviserfor specific 
requiements. 

4 A minimum of eight credits of natural science are required. One course must have a laboratory 
corT'jXlf19nt. Howeller, departrnen1al requiremen1s may V8/Y. Please consu~ an acMser for 
specific information. 

5 Students may satisfy the General Education Requirement in the social sciences area by completing 
two courses totaling six cndts from two <ifferent sets in the social science group. Please consult an 
edlliser for specific information. 

6 In the arts program, a student is !rae to choose erry electM!s. but they must be in some logical 
sequerce. They should leed to some upper-college degree program, i.e., arts and sciences, 
education, or fine and applied arts. 

7 In the science program, a student is !rae to choose erry electives. Howeller, at least two-thirds of 
the cndts must be in the natural sciences; mathematics, statistics or computer science; 
engineering; business administration; or nursing department; and shouk:lleed to some l4JP8(-college 
degee objectiw. 
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2269: Social Services Technology 
This program prepares graduates for preprofessional employment in social work 
as social work assistants. The curriculum combines learning experiences in the 
classroom with fieldwork in human service organizations. While the associate to 
bachelor's degree option cari lead to immediate employment upon completion, it 
also provides the first two years of full-time coursework toward a bachelor's 
degree in social work at The University of Akron School of Social Work. 

Associate to Bachelor's Degree Option with Bachelor 
of Arts/Social Work degree credits 

2260:121 
2260:122 
2260:150 
2260:171 
2260:172 
2260:223 
2260:260 
2260:273 
2260:285 
2260:293 
2260:294 
3100:103 
3300:111 
3300:112 
3700:100 
3750:100 
3850:100 
7600:106 
7750:270 
7750:276 

Social Service Techniques I 
Social Service Techniques II 
Introduction 1o Gerontological Services 
Career Issues in Social Services I 
Career Issues in Social Services II 
Social Servioe Techniques Ill 
Introduction to Addiction 
Career Issues in Social Servioes Ill 
Social Servioes P,racticum• 
Fieldwork Orientation 
Fieldwork Evaluation 
Natural ScienCEHliology 
English Composition I 
English Composition II 
Government and Politics in the U.S. 
Introduction to Psychology 
Introduction to Sociology 
Effective Oral Communication 
Poverty and Minority Issues 
Introduction to Social Weijare 
Economics requirement 
Human Development requirement 
Natural Scienoe requirement 
Physical Education/Wellness 
Social Services Elective(s) 

2420: Business Management Technology 
Accounting Option 

3 
3 
3 

1 
3 
3 

4 
4 
3 
4 
3 
4 
3 
3 
4 

3 
4 
1 
J 

68 

The Accounting Option provides training for a variety of accounting positions. 
Graduates will be prepared for immediate employment in the areas of financial 
and managerial accounting, sales, procurement, credit and collections, business 
research, data compilation and reporting. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR) or take the following 
bridge courses prior to enrolling in the program: 

2440:105 Introduction to Computers and Application Software 3 
2540:290 ST: Keyboarding for Skill Development 

2040:240 Human Relations 3 
or 

3750:100 Introduction to Psychology 3 
2040:247 Survey of Basic Economics 3 

or 
3250:200 Principles of Microeconomics 3 
2420:103 EsSentials of Management Technology 3 
2420:104 Introduction to Business in the Global Environment 3 

or 
6100:101 Global Business Conoepts and Practices 3 
2420:170 Applied Mathematics for Business 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:213 Essentials Of Management Accounting 3 
2420:214 Essentials of Intermediate Accounting 3 
2420:216 Survey of Cost Accounting 3 
2420:217 Survey of Taxation 4 
2420:218 Automated Bookkeeping 2 
2420:219 Business Accounting Projects 3 

or 
2420:245 Business Ma!'l'Qement Acoounting Internship 3 
2420:243 Survey in Finanoe 3 
2420:280 Essentials of Business Law 3 

or 
6400:220 The Legal and Social Environment of Business 3 
2440:125 Spreadsheet Software 2 
2520:101 Essentials of Marketing Technology 3 

*Stl.dents are required two semesters of practicum experience. Those who are pursuinglheve oompletad 
the Gerontological Sociaf Services or Therapeutic Activities oertificate oen use 2260:287 Practicum in 
Therapeutic Activities and 1..on9-term Care (1) or 2260:289 f'lactirul1 in Gerontological Social Servioes (1) 
as one of their required practicum 8>Cjl81iences. 

2540:263 

7600:106 
2540:289 
3300:111 
3300:112 
3600:120 
6200:250 

Professional Communications and Presentations 
or 

Effective Oral Communication 
Career Development for Business Professionals 
English Composition I 
English Composition II 
Introduction 1o Ethics 
Microoomputer Applications for Business 

General Business Option 

Credits 

3 

3 
3 
4 
3 
3 

_..J 
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The General Option provides training in varied business activities in preparation 
for an entry-level management position in business, industry, government and 
nonprofit organizations or as a self-employed manager. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR) or take the following 
bridge courses prior to enrolling in the program: 

2440:105 Introduction to Computers and Application Software 3 
2540:290 ST: Keyboarding for Skill Development 

2040:240 Human Relations 3 
or 

3750:100 Introduction to Psychology 3 
2040:247 Survey of Basic Eoonornics 3 

or 
3250:200 Principles of Microeconomics 3 
2420:103 Essentials of Management Technology 3 
2420:104, Introduction to Business in the Global Environment 3 

or 
6100:101 Global Business Concepts and Practices 3 
2420:170 Applied Mathematics for Business 3 
2420:202 Elements of Human Resource Management 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:218 Automated Bookkeeping 2 
2420:243 Survey in Finanoe 3 
2420:246 Business Management Internship 3 

or 
2420:250 Problems in Business Management 3 
2420:280 Essentials of Business Law 3 

or 
6400:220 The Legal and Social Environment of Business 3 
2440:125 Spreadsheet Software 2 
2520:101 Essentials of Marketing Technology 3 
2540:263 F:rofessional Communication and Presentations 3 

or 
7600:106 Effective Oral Communication 3 
2540:289 Career Development for Business Professionals 3 
2880:232 Labor Management Relations 3 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3600:120 Introduction to Ethics 3 
6200:250 Microcomputer Applications for Business 3 
6300:201 Introduction to Entrepreneurship .....a. 

65 



2530: Health Care Office Management 
The Health Care Office Management program is designed to meet the needs of 
current health care office employees and others to develop skills to prepare for 
technical, supervisory, or management positions in the health care field. 
Graduates will be trained for the daily operation and management of the health 
care practice. The responsibilities include all administrative, financial, human 
resources, clerical and supply functions, with a special emphasis on medical cod
ing, insurance billing, and financial analysis. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR) or take the follow 
bridge courses prior to enrolling in the program: Credits 

2440:10 5 
2540:290 

Introduction to Computers and Application Software 
ST: Keyboarding for Skill Development 

• A grade of 'C' or higher is required in all 2530: department courses. 

2040:240 Human Relations 
or 

3750:100 Introduction to Psychology 
2420:103 Essentials of Management Technology 
2420:202 Elements of Human Resources Management 
2420:211 Elasic Accounting I 
2440:125 Spreadsheet Software 
2530:240 Medical Coding 1-Diagnostic 
2530:241 Heahh Information Management 
2530:242 Medical Office Administration 
2530:243 Medical Coding II - Procedural 
2530:244 Medical Insurance Billing 
2530:255 Heahh Care Office Managem~nt and Medicolagellssues 
2530:257 Heahh Care Office Finance 
2530:260 Heahh Care Office Management Internship 
2530:264 Medical Office Techniques 
2540:119 Business English 
2540:263 Professional Communication and Presentations 

or 
7600:106 Effective Oral Communication 
2540:299 Career Devalopn'lent for Businass Professionals 
2740:120 Medical Terminology 
2740:121 Study of Disease Processas 
2740:230 Basic Pharmacology 
3300:111 English Composition I 
3600:101 Introduction to Philosophy 

or 
3600:120 Introduction to Ethics 
5550:211 First Aid & CPR 

2540: Office Technology 

3 

3 

3 
3 
3 
3 
2 
3 
3 
3 
3 
3 
3 
2 
3 
2 
3 
3 

3 
3 
3 
3 
3 
4 
3 

3 
_2., 
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Through the study of office and technology skills, this program will prepare gradu
ates for careers as office professionals. Students choose from program options 
that prepare them for administrative support, computer and network support, 
and/or office management positions. Students may choose to transfer credits 
from this associate degree program into a bachelor's degree program. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR) or take the following 
bridge courses prior to enrolling in the program: 

2440:105 
2540:290 

Introduction to Computers and Application Software 
ST: Keyboarding for Skill Development 

Application Software Option 

2020:222 Technical Repon Writing 
2030:151 Technical Mathematics I 

and 
2030:152 Technical Mathematica II 

or 
3470:250 Statistics for Everyday Life 
2040:240 Human Relations 

or 
3750:100 Introduction to Psychology 
2040:256 Diversity in American Society 
2420:211 Basic Accounting I 

or 
6200:201 Accounting Principles I 
2440:125 Spreadsheet Software 
2440:145 Operating Systems 
2440:245 Introduction to Databases for Micros 

3 

3 
2 

2 

4 
3 

3 
2 
3 

3 
2 
3 
3 
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Credits 

2540:119 Businass English 3 
2540:121 Introduction to Office Procedures 3 
2540:123 Microsoft Outlook 2 
2540:136 Speech Recognition Technology 2 
2540:138 Project Management 2 
2540:143 Microsoft Word, Beginning 2 
2540:144 Microsoft Word, Advanced 2 
2540:243 Internship 3 
2540:263 Professional Communication and Presentations 3 

or 
7600:106 Effective Oral Communication 3 
2540:273 Microsoft PowerPoint 2 
2540:299 Career Development for Business Professionals 3 
2600:270 Introduction to Network Technologies 3 
3300:111 English Composition I 4 
3600:120 Introduction to Ethics 3 

Physical Education/Wellness 1 
Technical Electives _.6.. 

67 

• Technical electives: 

2420:260 Essentials of Business Lavv 3 
2540:253 Advanced Word Processing 3 
2540:279 Lege! Office Procedures 4 
2540:281 Editing/Proofreading{Transcription 3 
2440:140 Internet Tools 3 
2440:141 Web site Administration 3 

Business Office Manager Option 
2040:240 Human Relations 3 

or 
3750:100 Introduction to Psychology 3 
2040:256 Diversity in American Society 2 
2420:103 Essentials of Management T eohnology 3 
2420:104 Introduction to Business in the Global Environment 3 
2420:202 Elements of Human Resource Management 3 
2420:211 · Basic Accounting I 3 

or 
6200:201 Accounting Principles I 3 
2420:212 Basic Accounting II 3 

or 
6200:202 Accounting Principles II 3 
2440:125 Spreadsheet Software 2 
2440:245 Introduction to Databases for Micros 3 
2540:119 Business English 3 
2540:121 Introduction to Office Procedures 3 
2540:123 Microsoft Outlook 2 
2540:136 Speech Recognition Technology 2 
2540:138 Project Management 2 
2540:143 Microsoft Word, Beginning 2 
2540:144 Microsoft Word, Advanced 2 
2540:243 Internship 3 
2540:253 Advanced Word Processing 3 
2540:263 Professional Communications and Presentations 3 
2540:273 Microsoft PowerPoint 2 
2540:299 Career Development for Businass Professionals 3 
3300:111 English Composition I 4 
3600:120 Introduction to Ethics 3 
7600:106 Effective Oral Communication 3 

Physical Education/Wellnass _l_ 

66 
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Computer Support Speclallllt Option 
2020:222 Technical Report Writing 
2040:240 Humen Reletions 

or 
3750:100 lntrocb:tion to Psychology 
2040-.256 Divelsily in American Society 
2440:121 lntrocb:tion to l.ogirJProgrammng 
2440:125 Spreadsheet Software 
2440:140 Internet Tools 
2440:145 Operating Systems 
2440:245 lntrocb:tion to Databases for Micros 
2540:123 Microsoft Outlook 
2540:138 Project Management 
2540:143 Microsoft Word, Beginning 
2540:144 Microsoft Word, Advanced 
2540:243 Internship 
2540:263 Professional Communication and Presentations 
2540:273 Microsoft PowerPoint 
2540:289 Career Development for Business Professionals 
2600:240 Microsoft NetwortOng I 
2600'.242 Microsoft NetwortOng II 
2600:270 Introduction to Network Technologies 
3300:111 English Composition I 
3600:120 Introduction to Ethics 

Technical electives 

• Technical electives: 

2440:141 Web Site Adminislration 
2440:212 Multimedia and in1alaclive Web Elements 
2440:247 Hardware Support 
2540:138 Speech Recognition Technology 
2600:244 Microscift NetwortOng Ill 
2600:248 Microsoft Networking rv 
2600:261 Network SeMty 
2600:262 Unux Networ1cing 

Health Care Administrative Aasilltant Option 
• A grade of "C' or higher is required in all 2530: department courses. 

2040:240 Humen Relations 
or 

3750:100 Introduction to Psychology 
2420:170 Applied Mathematics for Business 

or 
2420:211 Basic Accounting I 
2440:125 Spreadsheet Software 
2530:240 Medical Coding 1-Diagnostic 
2530:241 Health Information Management 
2530:242 Medical Office Administration 
2530:243 Medical Coding 11-l'rocedooll 
2530:244 Medicallnsunlnce Billing 
2530:284 Medical OffiCe Techniques 
2540:119 Business English 
2540:121 Introduction to Office Procedures 
2540:136 Speech Recognition Technology 
2540:143 Microsoft Word. Beginning 
2540:144 Microsoft Word, Advanced 
2540:243 Internship 
2540-.263 Professional Communication and Presentations 

or 
7600:106 Effective Oral Communications 
2540-.282 Medical Machine Transcription 
2540:289 ear- Development for Business Professionals 
2740:120 Medical T enninology 
2740:121 Studv of Disease Processes 
2740:230 Basic Pharmacology 
3300:111 English Composition I 
3600:101 Introduction to Philosophy 

or 
3600:120 Introduction to Ethics 
5550:211 First Aid & CPR 

Networking Support Option 
2020:222 Technical Report Writing 
2030:151 Technical Mathematics I 

and 
2030:152 Technical Mathematics II 

or 
3470:250 Sbltistics for Evervdav Life 
2040:240 Hu'nan Relations 
2040:266 .Diversity in American Society 

Credits 

3 
3 

3 
2 
3 
2 
3 
3 
3 
2 
2 
2 
2 
3 
3 
2 
3 
3 
3 
3 
4 
3 

_a_ 
66 

3 
3 
3 
2 
3 
3 
3 
3 

3 

3 
3 

3 
2 
3 
3 
3 
3 
3 
2 
3· 
3 
2 
2 
2 
3 
3 

3 
3 
3 
3 
3 
3 
4 
3 

3 
_..z. 
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3 
2 

2 

4 
3 
2 

Credits 

2420:103 Essentials of Management Technology 3 
2420:104 Introduction to Business in the Global Environment 3 
2420:211 Basic Accounting I 3 
2440:121 Introduction to Log~rogramming 3 
2440:145 Operating Systems 3 
2540:243 Internship 3 
2540:263 Professional Communication and Presentations 3 

or 
7600:106 Effective Oral Communication 
2540:289 Career Development for Business Professionals 3 
2600:240 Microsoft Networking I 3 
2600:242 Microsoft Networking II 3 
2600:244 Microsoft Networl<:ing Ill 3 
2600::248 Microsoft Networl<:ing IV 3 
2600:270 Introduction to Network Technologies 3 
3300:111 English Composition I 4 
3600:120 Introduction to Ethics 3 

Physical Educatiorv'INellness 1 
Technical electives __§_ 
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• Technical electives: 

2600:252 Microsoft Networking v 3 
2600:254 Microsoft Networking VI 3 
2600:256 Microsoft Networking VII 3 
2600:261 Network Security 3 
2600:262 Unux Networking 3 
2600:290 Special Topics: Computer Network Engineering Tech. 1-5 
2440:140 Internet Tools 3 
2440:170 Visual Basic 3 
2440:247 Hardware Support 3 

2650: Paraprofessional Education - Intervention 
Specialist 
The Associate of Applied Science degree in Paraprofessional Education -
Intervention Specialist is designed for individuals who want to serve students 
with disabilities in a variety of educational settings. You will study how children 
leam and develop; how to support students with diverse Ieeming needs within 
their school settings; how to effectively collaborate with teachers and other relat
ed service personnel; and the historical foundations for special education pro
grams. The program serves as a pathway to the Bachelor's degree program for 
students interested in obtaining licensure as an Intervention Specialist. 

The goal of the Paraprofessional Education program at Wayne College is to create 
a cadre of paraprofessionals who will serve the diverse needs of students in the 
educational community. These educational paraprofessionals will be trained to 
perform the following activities within their roles in educational programs - pro
vide instructional support to individuals and small groups of students, implement 
behavior plans, collaborate with teachers to ensure educational programming is 
consistent across settings and j)ersonnel, assist teachers with technology inte
gration for students, collect data on students and educational practices, and pro
vide personal care assistance. 

3100:200 Human Anatomy & Physiology I 3 
and 

3100:201 Human Anatomy & Physiology I laboratory 
3150:110 Introduction: General, Of98nic & Biochemistry I 3 
3150:111 Introduction: General. Organic & Biochemistry I Laboratory 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3450:145 College Algebra 4 
3750:100 Introduction to Psychology 3 

.3850:100 lntr~ to Sociology 4 
5100:200 Introduction to Education 3 
5100:220 Educational Psychology 3 
5500:230 Educational Technology 3 
6500:245 Understanding Uteracy Development and Phonics 3 
5550:211 First Aid & CPR 
5610:225 Introduction to Exceptionalities 3 
5610:395 Field Experience 2 
5610:450 Special Education Programming in Early Childhood 3 
5610:459 Collaboration & Consultation in Schools and Communities 3 
5610:487 Management Strateg;8s in Special Education 3 
7400:265 Child Development 3 
7600:106 Effective Oral Communication 3 

Area Studies/Cultural Diversity Requirement ....4. 
64 



CERTIFICATE PROGRAMS 
Certificate programs are designed to provide students with specialized job train
ing utilizing courses from the college's associate degree progra~s. Th~ cou~ 
es may subsequently be applied toward the Associate .of ~pl1ed Business 1n 
Health Care Office Management, Office Technology or Bus1ness Management 
Technology degrees, or the Associate of Applied Science in Social Services 
Technology degree. 

Gerontological Social Services Certificate 
Jobs in gerontological social services are expected to increase sig~ificantly i~ 
coming years because of rapidly growing numbers. of olde~ ~rsons _1n_ ou~ SOCI
ety. However, there is a shortage of personnel w1th s~1allzed. tra1mng. 1n t~e 
field of aging. This certificate program 1n Gerontological Soc1al Services IS 

designed to respond to the need for individuals with spec~lized knowledge_ ~nd 
skills for social service employment in nursing homes, retirement communities, 
senior centers, nutrition sites and similar programs. 

Students who combine the Gerontological Social Services certificate with the 
associate degree in Social Services Technology strengthen their employment 
opportunities. Credits 

2260:121 
2260:122 
2260:150· 
2260:171 
2260:172 
2260:251 
2260:275 
2260:287 

2260:289 
2260:293 
2260:294 
3100:103 
3100:108 
3300:111 
7750:276 

Social Service Techniques I 
Social Service Techniques II 
Introduction to Gerontological Services 
Career Issues in Social Services I 

, Career Issues in Social Services II 
Community Services for Senior Citizens 
Therapeutic Activities 
Practicum in Therapeutic Activities and Long-term Care 
or 
Practicum in Gerontological Social Services 
Fieldworl< Orientation 
Fieldwor1< Evaluation 
Natural Science: Biology 
Introduction to Biological Aging 
English Composition I 
Introduction to Social Weijare 

Information Processing Specialist Certificate 

3 
3 
3 

1 
3 
3 

4 
3 
4 

..4.. 
35 

The purpose of the Information Processing Specialist Certificate is to assure 
employers that individuals involved in information processing possess skills in the 
use of the most current technology, This certificate program will provide college 
credit for those in supervisory, IT!Bnagerial, and support positions related to the 
area of information storage, retrieval, and processing. 

2040:240 
2420:103 
2420:104 
2440:121 
2440:125 
2440:140 
2440:145 
2440:170 
2440:245 
2540:119 
2540:263 

Human Relations 
Essentials of Management Technology 
lntrodyction to Business in the Global Enllironment 
Introduction to Logic/Programming 
Spreadsheet Software 
Internet Tools 
Operating Systems 
Visual BASIC 
Introduction to Databases for Micros 
Business English 
Professional Communication and Presentations 

3 
3 
3 
3 
2 
3 
3 
3 
3 
3 

_a 
32 
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Medical Billing Certificate 
The medical billing specialist is an integral part of the health care team. Medical 
billing personnel are responsible for patient billing and basic accounting syst~ms 
used in the health care facility. The incfiVidual responsible for the mecf1cal bllflng 
needs to know medical terminOlogy, principles of anatomy and physiology, dis
ease processes, medical procedures, medical records, patient billing, accounting, 
and computer skills. Medical references will be used extensively to code patient 
diagnoses and medical procedures performed. Competence in completion of the 
standard health insurance claim, knowledge of third-party reimbursement, and an 
understanding of collection policies and procedures are also important to this 
position. 

Wayne College's Medical Billing Certificate prepares you to work in _hospitals, 
nursing homes, outpatient clinics, medical group practices, health IT!Bintenance 
organizat!ons. medical billing services, and insurance companies. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR) or take the following 
bridge courses prior to enrolling in the program: 

2440:105 
2540:290 

Introduction to ComputeiS and Application Software 
ST: Keyboard'n1Q for Skin Development 

• A grade of 'C' or higher is required in all 2530: department courses. 

2420:211 
2440:125 
2530:240 
2530:241 
2530:242 
2530:243 
2530:244 
2540:119 
2540:143 
2540:263 

7600:106 
2740:120 
2740:121 

Basic Accounting I 
Spreadsheet Software 
Medical Coding I - Diagnostic 
Heahh Information Management 
Medical Offica Administration 
Medical Coding II-Procedural 
Medicaiii1SIDI1CB Billing 
Business English 
Microsoft Word, Beginning 
Professional Communication and Presentations 

or 
Effective Oral Communication 
Medical Terminology 
Study of rns.se Processes 

Medical Transcription Certificate 

Credit$ 
3 
3 

3 
2 
3 
3 
3 
3 
3 
3 
2 
3 

3 
3 

...3 
34 

There is substantial deiTIBnd for hig~uality, professional medical transcription
ists. This certificate will prepare individuals for entry-level positions in physicians' 
offices, hospitals, clinics, medical centers, government facilities, transcription ser
vices, and horne offices. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR), or take the follow
ing bridge courses prior to enrolling in the program. 

2440:105 
2540:290 
2530:241 
2530:242 
2540:119 
2540:121 
2540:136 
2540:143 
2540:144 
2540:263 
2540:282 
2740:120 
2740:121 
2740:230 

Introduction to Colr9-rters and Application Software 
ST: Keyboarding for SkiD Development 
Heahh Information Management 
Medical Offica M'ninistration 
Business English 
Introduction to Offica Procedures 
Speech Reoognition Technology 
Microsoft Word, Beginning 
Microsoft Word, Advanced 
Profesaional Communication and Presentations 
Medical Mlichine Transcription 
Medical Terminology 
Study of rns.se Processes 
Basic Pharmacology 

3 
1 
3 
3 
3 
3 
2 
2 
2 
3 
3 
3 
3 

_a 
33 



90 The University of Akron. 2008-2009 

Network Support Specialist Certificate 
Wwyne College's Network Support Specialist Certificate will prepare you to meet 
the challenge of an exciting career in the computer networking and information 
technology industry. This program incorporates Microsoft Corp. standard courses 
and prepares students to qualify for Microsoft's Certified Systems Engineer 
!MCSE) certification. Students completing this certificate will be prepared to fill 
first-level positions requiring skills in local area network administration and support. 

Coursework can also be applied towards the Associate of Applied Business in 
Office T echnotogy, 6r to the Associate ofT echnical Studies degree. 

Students entering the program must demonstrate a fundamental knowledge of 
computer software and keyboarding by examination (CISBR) or take the following 
bridge courses prior to enrolling in the program: 

Credits 
2440:105 Introduction to Computers and Application Software 3 
2540:290 ST: Keyboarding for Skill Dewlopment 

2020:222 Technical Report Writing 3 
or 

2540:263 Professional Communication and Presentations 3 
2040:240 Human Relations 3 
2440:145 Operating Systems 3 
2600:270 Introduction to Network Technologies 3 
2600:240 Microsoft Networking I 3 
2600:242 Microsoft Networking II 3 
2600:244 Microsoft Networking Ill 3 
2600:246 Microsoft Networking IV 3 
2600:261 Network Security 3 

or 
2600:262 Unux Networking 3 
3300:111 English Composition I _A. 

31 

Therapeutic Activities CertHicate 
This certificate prepares recipients for entry-level positions in activities in long
term care, an area with frequent job openings, and to meet the psychosocial 
needs of older adults through individual and group therapeutic activities in diverse 
settings. Combined with the Certificate in Gerontological Social Services, it also 
provides knowledge and skills to support social service roles with the elderly. 
While enhancing employability and effectiveness in the field of aging, much of 
the content can also be applied to diverse fields of practice and is helpful for work 
with numerous populations. 

2260:150 
2260:251 
2260:275 
2260:276 

2260:287 
2260:293 
2260:294 

Introduction to Gerontological Services 
Community Services for Senior Citizens 
Therapeutic Activities 
Practicum in Therapeutic Activities 

or 
Practicum in Therapeutc Activities and Long-Term Care 
Fieldwork Orientation 
Fieldwork Evaluation 

Workplace Communication Certificate 

3 
3 
3 

1 
...1 
12 

This certificate prepares individuals for the workplace communication skills 
demanded by today's employers. Courses focus on functional skills (writing, edit
ing, oral presentations), as well as theoretical and technological foundations 
(ethics, computer-assisted design) applicable in the workplace. For employees 
already on the job, the certificate offers the opportunity to update skills and satis
fy corporate demands; for current students, the certificate provides competence 
in workplace communication skills that prospective employers will seek. 

2020:222 Technical Report Writing 3 
2020:290 Special Topics: Information Design 3 
2020:290 Special Topics: Ethical Issues in Workplace Communication 3 
7600:105 Introduction to Public Speaking 3 

or 
7600:106 Effective Oral Communication _a 

12 

GENERAL EDUCATION/ 
TRANSFER PROGRAM 
Wayne College offers the first two years of general baccalaureate education for 
transfer to the Akron campus of The University of Akron or to any other college or 
university. General courses in communications, the humanities, cultural diversity, 
social sciences, mathematics and natural sciences are required, along with basic 

. courses in the student's chosen field. For undecided students, this is the time to 
take courses from several areas in order to select a field most to their liking. 

The following outlines represent the first two years of study for various bachelor's 
degree programs of The University of Akron. Some courses not currently avail
able at Wayne College may also need to be completed in the first two years of 
selected University programs to assure proper course sequencing and timely 
completion of degree requirements. These programs are marked with an asterisk 
(*). Finally, completion of the courses listed may also qualify a student to receive 
either the Associate of Arts or the Associate of Science degree. Please consult a 
Wayne College adviser for further details. 

3100: Biology Credits 

FlntY-
3100:111 Principles of Biology I 4 
3100:112 Principles of Biology II 4 
3150:151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry I Lab 1 
3150:153 . Principles of Chemistry II 3 
3150:154 Qualitative Analysis 
3300:111 English Composition I 4 
3300:112 English Connposition II 3 
3450:145 College Algebra 4 
3450:149 Precalculus Mathematics ...! 

32 
SecondY-
3100:211 General Genetics 3 
3150:263 Organic Chemistry Lecture I 3 
3150:264 Organic Chemistry Lecture II 3 
3150:265 Organic Chemistry Laboratory I 2 
3150:266 Organic Chemistry Laboratory II 
3400:210 Humanities in the Western Tradition I 4 

Physical EducationNVellness 1 
Humanities Requirement 6 
Area Studies/Guttural Diversity Requirement 4 
Social Science Requirement ...§ 

34 

3150: Chemistry 
FlntY-
3150:151 Principles of Chemistry I 
3150:152 Principles of Chemistry I Lab 1 
3150:153 Principles of Chemistry II 3 
3150:154 Qualitative Analysis 2 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3450:149 Precalculus Mathematics 4 
3450:221 Analytic Geometry-Oilculus I 4 
7600:106 Effective Oral Communication 3 

Physical EducatiorvWellness 1 
Social Science Requirement ___§ 

34 

SecondY-
3150:263 Organic Chemistry Lecture I 3 
3150:264 Organic Chemistry Lecture II 3 
3150:265 Organic Chemistry Laboratory I 2 
3150:266 Organic Chemistry Laboratory II 2 
3400:210 Humanities in the Western Tradition I 4 
3450:222 Analytic Geometry-Oilculus II 4 
3450:223 Analytic Geometry-Oilculus Ill 4 
3650:291 Elementary Classical Physics I 4 
3650:292 Elementary Classical Physics II 4 

Humanities Requirement _...§ 

36 



3250: Economics 
First Year 
3300:111 
3300:112 
3450:145 
3450:215 
~600:106 

Second Year 
3400:210 
3250:200 

. 3250:201 

English Composition I 
English Composition II 
College Algebra 
Concepts of Calculus 
Effective Oral Communication 
Beginning Foreign language 
Natural Science Requirement 
Physical EducatiorWVellness 

Humanities in the Western Tradition I 
Principles of Microeconomics 
Principles of Macroeconomics 
Areas Studies,1:;ultural Oill9rSity Requirement 
Humanities Requirement 
Intermediate Foreign Language 
Social Science Requirement 
Electiws 

3300: English* 
First Year 
3300:111 
3300:112 
7600:106 

Second Year 
3400:210 

English Connposition I 
English Composition II 
Effective Oral Communication 
Beginning Foreign Language 
Methematics Requirement 
Physical EducatiorWVellness 
Social Science Requirement 
Electives 

Humanities in the Western Tradition I 
Areas Studies.1::uttural Diversity Requirement 
Humanities Requirement 
Intermediate Foreign Language 
Natural Science Requirement 
Electives 

3350: Geography and Planning* 
First Year 
3300:111 
3300:112 
3350:100 

7600:106 

Second Year 
3400:210 

English Connposition I 
English Connposition II 
Introduction to Geography 
Methematics Requirement 
Effective Oral Communication 
Beginning Foreign Language 
Physical EducatiorWVellness 
Social Science Requirement 
Electives 

Humanities in the Western Tradition I 
Arees StudieS/Cuttural Diversity Requirement 
Humanities Requirement 
Intermediate Foreign Language 
Natural science Requirement 
Electives 

3370: Geology (and Geophysics)~* 
First Year 
3300:111 
3300:112 
3150:151 
3150:152 
3150:153 
3150:154 
3370:101 
3450:149 
3450:221 

English Composition I 
English Composition II 
Principles of Chemistry I 
Principles of Chemistry I Laboratory 
Principles of Chemistry II (optional for B.A.) 
Qualitative Analysis (optional for B.A. and B.S.) 
lntnoduction to Physical Geology 
Precalculus Methematics 
Analytic Geometry-Calculus l(for B.S.) 
Physical EducatiorvWellness 
Social Science Requirement 
Electives lfor B.A.) 

Cf9dits 

4 
3 
4 
4 
3 
8 
8 

...1 
35 

4 
3 
3 
4 
6 
6 
3 

...a 
32 

4 
3 
3 
8 
3 
1 
6 

_A 

32 

4 
4 
6 
6 
8 

_A 

32 

4 
3 
3 
3 
3 
8 

3 
_A 

32 

4 
4 
6 
6 
8 

_A 

32 

4 
3 
3 
1 
3 
2 
4 
4 
4 
1 
6 
~ 
35 

• Certain courses not currently available at Weyne College may also need to be connpleted in the 
first two years of selected University programs to assure proper course sequencing end timely 
completion of de!1ee requirements. 

•• Geophysics majors must 1Bke 3650:291 end 292, Elementary Clessical Physics I end II cUing the 
seoond yeer instead of the humanities credits. 
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Second Year 
3100:111 

3450:222 
3370:102 
3400:210 
7600:106 

Principles of Biology l(for B.A.) 
or 

Analytic Geometry-Calculus II tfor B.S.) 
Introductory Historical Geology 
Humanities in the Western Tradition I •• 
Effective Oral CDrhmunication 
Areas StudieS/Cultural Diversity Requirement 
Humanities Requirement** 
Beginning Foreign Language 

3400: History 
FustYear 
3300:111 
3300:112 
3400:250 
3400:251 
7600:106 

Second Year 
3400:210 
3400:323 
3400:324 

English Composition I 
English Composition II 
U.S. History to 1877 
U.S. History since 1877 
Effective Oral Communication 
Beginning Foreign Language 
Mathematics Requirement 
Physical EducationJ\Nellness 
Social Science Requirement 

Humanities in the Western Tradition I 
Europe: FrDrh Revolution to World War, 1789-1914 
Europe: From World War I to the Present 
Areas StudieS/Cuttural Diversity Requirement 
Humanities Requirement 
Intermediate Fmeign Language 
Natural Science Requirement 

Credits 
4 

4 
4 
4 
3 
4 
6 

_a 
33 

4 
3 
4 
4 
3 
8 
3 
1 

...a 
33 

4 
3 
3 
4 
6 
6 

_a 
34 

3450: Mathematics (and Applied Mathematics)* 
(see 3470: Statistics) 

3460: Computer Science* 
First Year 
3300:111 
3300:112 
3450:221 
3460:209 

Second Year 
3400:210 
3450:222 
7600:106 

English Composition I 
English Composition II 
Analytic Geometry-Calculus I 
Introduction to Computer Science 
Beginning Foreign Language 
Physical EducationJ\Nellness 
Natural Science Requirement 

Humanities in the Western Tradition I 
Analytic Geometry-Calculus II 
Effective Oral Communication 
Area StudieS/Cukural Diversity Requirement 
Humanities Requirement 
Intermediate Foreign Language 
Social Science Requirement 

3470: Statistics* 
First Year 
3300:111 
3300:112 
3450:221 
3450:222 
7600:106 

English Composition I 
English Composition II 
Analytic Geometry-Calculus 1 

Analytic Geometry-Calculus II 
Effective Oral Communication 
Natural Science Requirements 
Physical EducationJ\Nellness 
Social Science Requirements 

or 
Beginning Foreign Language 

4 
3 
4 
4 
8 
1 

_8 

32 

4 
4 
3 
4 
6 
6 

_§ 

33 

4 
3 
4 
4 

3 
8 
1 
6 

_a 
33-35 

Students attending part time, or who are ineligible to take 3450:221 during the first year can take 
additional requirements at Wayne College during the second year. Students attending full time 
should go to the Akron campus in the second year to take required mathematics prerequisite 
courses. Please consuk a Wayne College adviser. 

• Certain courses not currently available at Wayne College may also need to be completed in the 
first two years of selected University programs to assure proper course sequencing and timely 
completion of degree requirements. 

•• Geophysics majors must take 3650:291 and 292, Elementary Classical Physics I and II during the 
second yeer instead of the humanities credits. 



92 The University of Akron 2008-2009 

3700: Political Science* Credits 
FlratY-
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3700:100 Government and Politics in the U.S. 4 
7600:106 Effective Oral Communication 3 

Beginning Foreign Language 8 
Mathematics Requirement 3 
Physical EducatiorvWellness 1 
Social Science Requirement 3 
Electives ~ 

32 
SecondY-
3400:210 Humanities in the Westem Tradition I 4 

Areas Studies/Cultural Diversity Requirement 4 
Humanities Requirement 6 
Intermediate Foreign Language 6 
Natural Science Requirement 8 
Electives ..A 

32 
3750: Psychology* 

FlratY-
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3750:100 Introduction to Psychology 3 
3750:105 Professional and Career Issues in Psychology 
3850:100 Introduction to Sociology 4 
7600:106 Effective Oral Communication 3 

Beginning Foreign Language 8 
Mathematics Requirement 3 
Physical EducatiorvWellness 1 
Electives ....2. 

32 
SecondY-
3400:210 Humanities in the Westem Tradition I 4 

Areas Studies/Cultural Diversity Requirement 4 
Humanities Requirement 6 
Intermediate Foreign Language 6 
Natural Science Requirement 8 
Electives ..A 

32 

3850: Sociology* 
FlrstY-
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3850:100 Introduction to Sociology 4 
3850:310 Social Problems 3 
7600:106 Effective Oral Communication 3 

Beginning Foreign Language 8 
Mathematics Requirement 3 
Physical EducatiorvWellness 1 
Social Science Requirement ~ 

32 
SecondY-
3230:150 Cultural Anthropology 4 
3400:210 Humanities in the Westem Tradition I 4 

Areas Studies/Cultural Diversity Requirement 4 
Humanities Requirement 6 
Intermediate Foreign Lenguage 6 
Natural Science Requirement ...a 

32 

4200: Chemical Engineering* 
FlratY-
3150:151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry I Laboratory 1 
3150:153 Principles of Chemistry II 3 
3150:154 Qualitative Analysis 2 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3450:221 Analytic Geometry-Calculus I 4 
3450:222 Analytic Geometry-Calculus II 4 
4100:101 Tools for Engineering 3 
7600:106 Effective Oral Communication 3 

Social Science Requirement 3 
Physical EducatiorvWellness _l 

34 

• Certain courses not curently available at Wtlf09 Colege may also need to be completed in the 
first two ~ of seleclsd UnNersity programs to assure proper COUIS8 sequencing end timely 
completion~ degree requirements. 

Secondyeer Credits 
3150:263 Organic Chemistry Lecture I 3 
3150:264 Organic Chemistry Lecture II 3 
3150:265 Organic Chemistry Laboratory I 2 
3250:244 Introduction to Economic Analysis 3 
3400:210 Humanities in the Westem Tradition I 4 
3450:223 Analytic Geometry-Calculus Ill 4 
3450:335 Introduction to Ordinary Differential Equations 3 
3650:291 Elementary Classical Physics I 4 
3650:292 Elementary Classical Physics II 4 
4300:201 Statics _a 

33 

4300: Civil Engineering* 
FlratY-
3150:151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry I Laboratory 1 
3150:153 Principles of Chemistry II 3 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3450:221 Analytic Geometry-Calculus I 4 
3450:222 Analytic Geometry.C.Iculus II 4 
4100:101 Tools for Engineering 3 
7600:106 Effective Oral Communication 3 

Physical EducatiorvWellness 1 
Social Science Requirement ~ 

32 
SecondY-
3250:244 Introduction to Economic Analysis 3 
3400:210 Humanities in the Westem Tradition I 4 
3450:223 Analytic Geometry-Calculus Ill 4 
3450:335 Introduction to Ordinary Differential Equations 3 
3650:291 Elementary Classical Physics I 4 
3650:292 Elementary Classical Physics II 4 
4300:201 Statics 3 
4300:202 Introduction to Mechanics of Solids 3 
4600:203 Dynarrics 3 

Humanities Requirement ~ 
34 

4400: Electrical Engineering* 
Flratye.-
3150:151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry I Laboratory 
3150:153 Principles of Chemistry II 3 
3300:111 English Composition I 4 
3300:112 English Composition 11 3 
3450:221 Analytic Geometry-Calculus I 4 
3450:222 Analytic Geometry-Calculus II 4 
4100:101 Tools for Engineering 3 
7600:106 Effective Oral Communication 3 

Physical EducatiorvWellness 1 
Social Science Requirement ~ 

32 

SecondY-
3250:244 Introduction to Economic Analysis 3 
3400:210 Humanities in the Westem Tradition I 4 
3450:223. Analytic Geometry-Calculus Ill 4 
3450:335 Introduction to Ordinary Differential Equations 3 
3650:291 Elementary Classical Physics I 4 
3650:292 Elementary Classical Physics II 4 
4300:201 Statics 3 
4300:202 Introduction to Mechanics of Solids 3 

or 
4600:203 Dynamics 3 

Humanities Requirement 6 
Areas Study/Cultural Diversity requirement _2. 

36 

• Certain courses not currently available at Wf¥19 College may also need to be completed in the 
first two yeers of selected University programs to assure proper COUIS8 sequencing and timely 
completion of degree requirements. 



4600: Mechanical Engineering* 
First Year 
3150:151 
3150:152 
3150:153 
3300:111 
3300:112 
3450:221 
3450:222 
4100:101 
7600:106 

Second year 
3250:244 
3400:210 
3450:223 
3450:335 
3650:291 
3650:292 
4300:201 
4300:202 
4600:203 

Principles of Chemistry I 
Principles of Chemistry I Laboratory 
Principles of Chemistry II 
English Composition I 
English Composition II 
Analytic Geometry-Calculus I 
Analytic Geometry-Calculus II 
Tools for Engineering 
Effective Oral Communication 
Physical Education/VVeHness 
Social Science Requirement 

Introduction to Economic Analysis 
Humanities in the Western Tradition I 
Analytic Geometry-Calculus Ill 
Introduction to Ordinary Differential Equations 
Elementary Classical Physics I 
Elementary Classical Physics II 
Statics 
Introduction to Mechanics of Solids 
Dynamics 
Humanities Requirement 

5200: Early Childhood Education* 

3 

3 
4 
3 
4 
4 
3 
3 
1 

_a 
32 

3 
4 
4 
3 
4 
4 
3 
3 
3 

.JI 
37 

Early ChHdhood Uceneure Option (age three through grade three inclusive) 

First Year 
3100:103 
3300:111 
3300:112 
3350:100 
3400:250/251 

3700:100 
3450:140 
3450:260 
7400:265 
7600:106 

SecondY-
3400:210 
5100:200 
5100:220 
5200:215 
5500:230 
5500:245 
5500:286 
5610:225 
7400:270 
7400:260 

Natural Science-Biology 
English Composition I 
English Composition II 
Introduction to Geography 
u.s. History to 1877/Since 18n 

or 
Government and Politics in U.S. 
Mathematics for Elementary School Teachers I 
Mathematics for Elementary School Teachers II 
Child Development · 
Effective Oral Communication 
Natural Science Requirement 
Physical Education/liVeliness 

Humanitias in the Western Tradition I 
Introduction to Education 
Educational Psychology 
The Child, Family and the School 
Educational Technology 
Understanding Literacy Development and Phonics 
Teaching Mukiple Texts through Genre 
Introduction to Exceptionelities 
Theory and Guidanoa of Play 
Early Childhood Curriculum Methods 
Humanities Requirement 

5250: Middle Level Education 
Middle Level Ucensure Option (grades 4-9 inclusive) 

FlrstY-
3300:111, 112 
3350:100 
3400:2501251 

3700:100 
3450:140 
3450:260 
7600:106 

English Composition I, II 
Introduction to Geography 
u.s. History to 18n!Since 1877 

or 
Government and Politics in U.S. 
Mathematics for Elementary School Teachers I 
Methematics for Elementary SchoolTeachers II 
Effective Oral Communication 
Natural Science Requirement 
Physical Education/liVeliness 
Area of Concentration Course or Electives 

4 
4 
3 
3 
4 

4 
3 
3 
3 
3 
4 

....1 
35 

4 
3 
3 
3 
3 
3 
3 
3 
3 
3 

.JI 
36 

7 
3 
4 

4 
3 
3 
3 
8 
1 

_a 
35 

• Certain courses not rurrently available at Wayne Colege may also need to be oompleted in 1he 
first two years of selacted University programs to assure proper course sequencing and timely 
oompletion of degree requirements. 

Wayne College 2008-2009 93 

SecondY.., 
3400:210 
5100:200 
5100:220 
5500:230 
5500:245 
5500:286 
5610:225 

Humanities in the Western Tradition I 
Introduction to Education 
Educational Psychology 
Educational Technology 
Understanding Literacy Development and Phonics 
Teaching Multiple Texts thro!Vl Genre 
Introduction to Exceptionalities 
Anaas Studie8.0llturaf DNersity Requirement 
HlmBnities Requirement 

5300: Secondary Education* 

Crsdts 
4 
3 
3 
3 
3 
3 
3 
4 

.JI 
32 

Adolelcent to Young Adult Llcenlure Option (Middle, Junior and Senior High 
School) 

FlrstY-
3300:111 
3300:112 
7600:106 

Second.,.. 
3400:210 
5100:200 
5100:220 
5500:230 
5610:225 

English Composition I 
English Composition II 
Effective Oral Communication 
Mathematics Requirement 
Natural Science Requirement 
Physical EducatiorvWellne 
Social Science Requirement 
Teaching Fieldls) Course or Electiws 

Humanities in the Western Tradition I 
Introduction to Education 
Educational Psychology 
Educational Technology 
Introduction to Exceptionalities 
Areas Studies/Cukural Diversity Requirement 
Humanities Requirement 
T eeching Fieldls) Courses or Electives 

6000: Business Administration Options 
Accounting. Finance, M1111egement. Marketing, Advertising, 
lnternlltionel Business 

FlrstY-
3300:111 
3300:112 
3450:145 
3450:210 

3450:215 
3750:100 

3650:100 

3230:150 
7600:106 

SecondY-
3250:200 
3250:201 
3400:210 
6200:201 
6200:202 
6200:250 
6400:220 
6500:221 
6500:222 

English Cor'r1losition I 
English Composition II 
College Algebra 
Calculus with Business Applications 

or 
Concepts of Calculus 
Introduction to Psychology 

I~ to Sociology 

c~ Anthropology 
Effective Oral Communication 
Natural Science Requirement 
Physical Education/liVeliness 
Electives 

Principles of Microecanomics 
Principles of Macroecononnics 
Humanities in the Western Tradition I 
Accounting Principles I 
Accounting Principles II 
Microcomputer Applications for Business 
Legal and Social Erwironment of Business lexcspt Accountin(l friiJjtxsJ 
Ouantitative Business Analysis I 
Ouantitative Business Analysis II 
Anaas Studies/Cultural DNersity Requirement 
Humanities Requirement 

4 
3 
3 
3 
8 
1 
6 

_j 

32 

4 
3 
3 
3 
3 
4 
6 
II 

32 

4 
3 
4 
3 

4 
3 

4 

4 
3 
8 
1 
~ 
32 

3 
3 
4 
3 
3 
3 
3 
3 
3 
4 

__.JI 
35-38 
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7400: Family and Consumer Sciences* 

Options 
Dietetics• 

fhtY.., 
3150:110 
3150:111 
3150:112 
3150:113 
3300:111 
3300:112 
3470:260 
3750:100 
3850:100 
7400:265 
7600:106 

s-.c~v.., 

3100:130 
3100:200, 201 
3100:202, 203 
3400:210 
6200:201 

2420:211 

Introduction to General, Organic and Biochemistry I 
Introduction to General, Organic and Biochemistry I, Laboratory 
Introduction to General, Organic and Biochemistry II 
lntrOO.Jction to General, Organic and Biochemistry II, Laboratory 
English Composition I 
English Composition II 
Basic Statistics 
Introduction to Psychology 
Introduction to Sociology 
Child Development 
Effective Oral Communication 
Physical EducatiOIW'Jellness 

Principles of Microbiology 
Human Anatomy and Physiology I, Lab 
Human Anatomy and Physiology II, Lab 
Humanities in the Western Tradition I 
Accounting Principles I 

or 
Basic Accounting I 
Areas Studies/Cultural Diversity Requirement 
Humanities Requirement 
Electives 

Credits 
3 
1 
3 

4 
3 
3 
3 
4 
3 
3 

_1. 

32 

3 
4 
4 
4 
3 

3 
4 
6 

_a 
31 

Family end Child Development 
fhtY.., 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3750:100 Introduction to Psychology 3 
3750:230 Devefopmen1al Psychology (Family Development Option only) 4 
3850:100 lntroOJction to Sociology 4 
7400:265 Child Development 3 
7600:106 Effective Oral Communication 3 

s-.c~v.., 

3400:210 
7400:270 
7400:280 
n50:276 

Mathematics Requirement 3 
Physical EdtJcati<lMVellness 1 
Electives ..A 

32 

Humanities in the Western Tradition I 4 
Theory and Guidance of Play (Child Deveiopment Option only) 3 
Early Childhood Curriculum Methods (Child Development Option only) 3 
Introduction to Social We~are (Family Development Option only) 4 
Areas Studies,Cuttural Oiwrsity Requirement 4 
Humanities Requirement 6 
Natural Science Requirement _jj 

32 

Food end Consumer Science 
fhtY.., 
3150:110 Introduction to General, Organic and Biochemistry I 3 
3150:111 Introduction to General Organic and Biochemistry I, Laboratory 
3150:112 Introduction to General, Organic and Biochemistry II 3 
3150:i13 Introduction to General, Organic and Biochemistry II, Laboratory 
3300:111 English Composition I 4 
3300:112 English Composition II 3 
3470:260 Basic Statistics 3 
7600:106 Effective Oral Communication 3 

Beginning Foreign Language 8 
or 

Language Alternative Courses 8 
Ecooomics Requirement 3 
Physical EducatiOIWJellness _1. 

33 
s-IllY-
2440:103 Software Fundamentals 2 
3100:130 Principles of Microbiology 3 
3400:210 Humanities in the Western Tradition I 4 
3750:100 lntroOJction to Psychology 3 
3850:100 Introduction to Sociology 4 
7400:265 Child Development 3 

Areas Studies/Cultural Diversity Requirement 4 
Humanities Requirement 6 
Intermediate Foreign Language 6 

or 
Language Alternative Courses .Ji 

35 

• Cer1ain courses not cunentlv available at Wflo/08 Colege may also need to be completed in 1he 
first two .,_,. of selected University programs to assure proper course sequencing and timely 
Ollf1'1Pielion oldegee raquirements. 

7600: Communication 
fhtY.., 
3300:111 
3300:112 
7600:106 
7600:102 
7600:115 
7600:200 

s-.c~v.., 

3400:210 

English Composition I 
English Compcsition II 
Effective Oral Communication 
Survey of Mass Communication 
Survey of Communication Theory 
Careers in Communication 
Mathematics Requirement 
Physical EdUcation/Wellness 
Social Science Requirement 
Elective (typin>Vword processing recom!"endadl 

Humanities in the Western Tradition I 
Areas Studies/Cultural Diversity Requirement 
Communication Major Emphasis Courses 
Foreign Language Courses 

or 
L.anguaga Alternative Courses 
Humanities Requirement 
Natural Science Requirement 

7750: Social Work 
FlrstY.., 
3300:111 
3300:112 
3470:260 
3700:100 
3750:100 
3850:100 
n50:27o 
7750:276 

s-.c~v.., 

3100:103 
3400:210 
7600:106 
7750:xxx 

English Compcsition I 
English Composition II 
Basic Statistics 
Government and Politics in the U.S. 
Introduction to Psychology 
Introduction to Sociology 
Poverty and Minority Issues 
Introduction to Social We~are 
Economics Requ~ement 
Physical EducatiOfW\Iellness 

Natural Science-Biology 
Humanities in me Western Tradition I 
Effective Oral Communication 
Social Work Requirements 
Areas Studies/Cultural Diversity Requirement 
Humanities Requirement 
Natural Science Requirement 
Social Science elective 

8200: Nursing (Basic Program) 
fhtY.., 
3100:200, 201 
3100:202, 203 
3150:110 
3150:111 
3150:112 
3150:113 
3300:111 
3300:112 
3470:250 

3470:260 
3750:100 
7600:106 
6200:100 

Human Anatomy and Physiology I, Lab 
Human Anatomy and Physiology II, Lab 
Introduction to General, Organic and Biochemistry 1 
Introduction to General, Organic and Biochemistry I, Laboratory 
Introduction to General, Organic and Biochemistry 11 
Introduction to General, Organic and Biochemistry 11, Laboratory 
English Composition 1 

English Compcsition II 
Statistics for Everyday Life 

or 
Basic Statistics 
Introduction to Psychology 
Effective Oral Communication 
Introduction to Nursing 

Credits 
4 
3 
3 
3 
3 
1 
3 

6 
~ 
32 

4 
4 
6 

8 
6 

...l! 
36 

4 
3 
3 
4 
3 
4 
3 
4 
3 

_1. 

32 

4 
4 
3 
8 
4 
6 
4 

_a 
36 

4 
4 
3 
1 
3 
1 
4 
3 
3 

3 
3 
3 

_! 
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Students are eligible to apply to the Collega of Nursing during spring semester of the first year ij they 
have completed all of the courses listed above with a minimum grade of "C" or higher and have 
attainad a grade point average of 2.75 or )lighar. If the student is acceptad into the college, attendance 
at the Akron campus is necessary during the second year in required clinical nursing courses. The 
following list of courses may be taken at Wayne College during the second year by students who do 
not satisly the admission requirements. 

s-.c~v-
3100:130 
3400:210 
3600:120 
3750:230 
3850:100 

3230:150 
7400:316 

Principles of Microbiology 
Humanities in the Western Tradition I. 
Introduction to Ethics 
Developmental Psychology 
Introduction to Sociology 

or 
Cultural Anthropology 
Science of Nutrition 
Areas Studies/Cultural Diversity Requirement 
Humanities Requirement · 
Physical EducatiOfW\Iellness 

4 
3 
4 
4 

4 
4 
4 
3 

_1. 

33 



University 
College 
Karla T. Mugler, Ph.D., Associate Provost and Dean 
Bonnie L. Williams, Ph.D., Associate Dean 
Greg Dieringer, M.A., Assistant Dean 
Jennifer P. Hodges, Ph.D., Assistant Dean 

Monique Beauvais, MPA, Assistant to the Associate Provost, Systems 
Laura Conley, M.S., Interim Director, UA Adult Focus 
Anne Jorgensen, M.M., 

Director, Academic Advisement for Student Athletes 
Nancy Roadruck, M.S.Ed., Director, Academic Advisement Center 
Christopher Tankersley, Director, New Studen~ Orientation 

OBJECTIVES 
The purpose of the University College is to further the objectives of The Uni
versity of Akron by providing a quality program of collegiate education and to pur
sue the following aims: 

• To offer students a basic program of General Education and the prerequisite 
courses for advancement to the degree-granting colleges. 

• To provide Learning Communities, Learning Assistants and academic support 
services for students to strengthen their skills and facilitate their success in 
college courses. 

• To assist new students in their transition to college through a comprehensive 
New Student Orientation program prior to enrollment, as well as a semester
length Student Success Seminar, and a mentor program. 

• To direct students to the proper curricula to ensure that students will enter 
their degree-granting colleges prepared to undertake advanced coursework. 

• To ensure for transfer students a smooth transition to The University of 
Akron. 

The college recommends the student for advancement to the degree-granting 
colleges upon satisfactory completion of the appropriate requirements. 

A student who completes 30 semester credits and achieves a grade-point aver
age of 2.00 ("C") or better may be eligible for transfer to a degree-granting col
lege. A student should always check with an adviser to determine specific 
requirements for transfer to the program of the student's choice. 

Acceptance of a student in a degree-granting college is the responsibility of the 
respective collegiate dean, the dean of the University College, and heads of 
departments concerned. 

GENERAL EDUCATION 

The General Education Program of The University of Akron is the core of courses 
that provide the skills and knowledge considered essential for. all graduates of the 
University. The General Education Program is designed to ensure. insofar as pos
sible, that our graduates will possess: 

• the capacity for critical, independent thought. 

• a personal sense of values, tempered by tolerance and a regard for the rights 
of others. 

• the ability to use language effectively as a medium of both thought and expres
sion. 

• the analytical skills necessary to make sound qualitative and quantitative judge
ments. 

• the ability to describe and explain differences in civilizations and cultures. 

• an understanding of the conditions that affect them as individuals and as mem
bers of society. 

• the capacity to evaluate intellectual and artistic achievements. 

• a knowledge of science, technology, and mathematics and their effects on 
human activities. 

• a knowledge of positive mental and physical health practices. 
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Recommended Core Curriculum 
Students pursuing a baccalaureate degree must complete the General Education 
Program, which consists of 42 credits distributed among eight categories. 
Students are advised to select General Education courses in conjunction with 
courses needed for their major during their first few years of study. Students 
must complete their English, Mathematics, and Speech requirements dur
ing the first 48 credit hours. All students are responsible for meeting prerequ~ 
sites for the necessary courses listed in the General Education Program. NOTE: 
Specific departmental requirements may vary, so students are encouraged to 
consult an adviser for specific information about selecting appropriate General 
Education courses from the recommended core curriculum. 

English Composition: 7 credits - 2 courses 
Credits 

2020:121 English 4 
or 

3300:111 English Co~position I 4 
or 

3300:113 AfricarrAmerican Language and Culture 1: College Composition 4 
and 

2020:222 Technical Report Writing 3 
or 

3300:112 English Composition II 3 
or 

3300:114 Africall-American Language and Culture II: College Composition 3 

Mathematics: 3 credits 
(Students enrolling in a higher-level math course may use this course to meet 
their General Education requirement) 

2030:152,153 Technical Mathematics II, Ill 4 
(Must complete BOTH courses. Only 3 credits apply toward fulfilling General Education 
requirement) 

2030:161 Math for Modem Technology 
3450:135 Excursions in Mathematics 
3450:145 College Algebra 
3450:210 Calculus with Business Applications 
3450:260 Mathematics for Elementary School Teachers II 
3470:250 Statistics for Everyday Lije 
3470:260 Basic Statistics 
3470:261 Introduction to Statistics I 
3470:262 Introduction to Statistics II 

Natural Science: 8 credits minimum -

4 
3 
4 
3 
3 
4 
3 
2 

At least two courses, one of which must be a lab 
· (Students in higher-level science courses with a lab may use those courses to 
meet their General Education requirements.) Select one course each from a mini
mum of two different sets: 

Anthropology 
3230:151 

Biology 
2780:106 
2760:107 
3100:100 
3100:101 
3100:103 
3100:104 
3100:105 
3100:108 

Chemistry 

Human Evolution/Lab 

Anatomy and Physiology for Allied Health I 
Anatomy and Physiology for Allied Health II 
lntroducton to Botany/Lab 
lntroducton to Zoology/Lab 
Natural Science Biology/Lab 
Introduction to Ecology Lab 
Introduction to Ecology 
lntroducton to Biological Aging rNayne College only) 

2820:1 05 Basic Chemistry/Lab 
2820:111 Introductory Chemistry 
2820:112 Introductory and Analytical Chemistry 
3150:100 ChemistryandSociety 
3150:101 Chemistry for Everyone/Lab 

Environmental-Studies 
3010:201 lntroductlon to Environmental Science 

Geology 
3370:100 
3370:101 
3370:103 
3370:121-141 
3370:171 
3370:200 
3370:201 
3370:203 

Earth Science 
Introductory Physical Geology 
Natural Science Geology 
Concepts in Geology 
Introduction to Oceans 
Environmental Geology 
Exercises in Environmental Geology 1/Lab 
Exercises in Environmental Geology 11/Lab 

4 

3 
3 
4 
4 
4 

2 
3 

3 

3 
3 
4 

3 

3 
4 
3 
1 
3 
3 
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Physics 
2820:161 Technical Physics: Mechanics I 
2820:162 Technical Physics: Mechanics II 
2820:163 Technical Physics: Electricity and Magnetism 
2820:164 Technical Physics: Heat and Ught 
3660:130 Descriptive Astronomy/lab 
3650:133 Music, Sound and Physics/lab 
3650:137 Ught/Lab 

Oral Communication: 3 credits 
2540:285 
7600:105 

7600:106 

Professional Communications and Presentations 
Introduction to Public Speaking 

or 
Effective Oral Communication 

Social Sciences: 6 credits 
(One course from two different sets for a minimum of 6 credits) 

Set 1 • Economics 
2040:247 SuMl'{ of Basic Economics 
3250:100 Introduction to Economics 
3250:200 Principles of Microeconomics 
3250:244 Introduction to Economic Analysis 

Set 2 · Geography 
3350:100 Introduction to Geography 

Set 3 · Government/Politics 
2040:242 American Urban Society 
3700:100 Government and Politics in the United States 
3700:150 Worid Politics and Governments 

Set 4 • Psychology 
2040:240 Human Relations 
3750:100 Introduction to PS'/ChoiOgy 

Set 5 ·Sociology/Anthropology 
3230:150 Cu~ural Anthropology 
3850:100 Introduction to Sociology 
5100:150 Democracy in Education 

Set 6 • United States History 
3400:250 U.S. History to 1877 
3400:251 U.S. History since 1877 

Set 7 ·Science/Technology/Society 
2040:241 Technology of Human Values 
2040:243 Contemporary Global Issues 
3240:100 • Introduction to Archaeology 
3600:125 Theory and Evidence 

Humanities: 10 credits- 3 courses 
All students are required to complete: 

Credits 
2 
2 
2 
2 
4 
4 
4 

3 
3 

3 

3 
3 
3 
3 

3 

3 
4 
3 

3 
3 

4 
4 
3 

4 
4 

2 
3 
3 
3 

3400:210 Humanities in the Western Tradition I 4 

Students may select one course from two different sets below for a minimum of six 
additional credits: 

Set 1 · Fine Arts 
7100:210 Visual Arts Awareness 
7500:201 El<ploring Music: Bach to Rock 
7800:301 Introduction to Theatre through Film 
7900:200 Viewing Dence# 

Set 2 • Philosophy/Ciuslcs 
3200:220 Introduction to the Ancient World 
3200:230 Sports and Society in Ancient Greece and Rome 
3200:289 Mythology of Ancient Greece 
3600:101 Introduction to Ph~osophy 
3600:120 Introduction to Ethics 
3600:170 Introduction to Logic 

Set 3 • Litereture 
3300:250 Classic and Contemporary Uterature 
3300:252 Shakespeare and His World 
3300:281 Fiction Appreciation 
Other literature in English translation: 
3200:361 Literature of Greece 
3580:350 Uterature of Spanish-America in Translation 

Set4 
3400:211 Humanities in the Westem Tradition II 

II 7900.200 does not meet this requirement fur dance rr<ljors. 

3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

3 
3 
3 

3 
3 

3 

Area Studies & Cultural Diversity: 4 credits - 2 courses 
Credits 

1840:300 Introduction to Women's Studies 3 
2040:254 The Black Experience from 1619to 1877 2 
2040:256 Diversity in American Society 2 
2040:257 The Biack Experience 1877 to 1954 
2040:258 The Biack Experience 1954 to Present 2 
3002:201 Introduction to Pan African Studies 3 
3230:251 Human Diversity 3 
3350:375 Geography of Cu~ural Diversity 2 
3400:385 World Civilization: China 2 
3400:386 World Civilization: Japan 2 
3400:387 Worid Civilization: SE Asia 2 
3400:388 Worid Civilization: India 2 
3400:389 World Civilization: Middle East 2 
3400:390 World Civilization: Africa 2 
3400:391 World Civilization: Latin America 2 
3560:304 Japanese Cu~ure through Film 2 
7600:325 lntercu~ural Communication 3 

NOll: A student majoring in the College of Engineering is only required to take two credits from 
the Area Studies & Cu~ural Diversity area of General Education requirements. 

Physical Education/Wellness: 1 credit 
5540:120-183, 190Physical Education 
5550:150 Concepts of Hea~h and Fitness 
5550:194 Sports Officiating 
5550:211 First Aid and Cardiopulmonary Resuscitation 
5570:101 Personal Hea~ 
7400:133 Nutrition Fundainentals 
7510:126 
7900:119/120 
7900:1241125 
7900:130/230 
7900:144 

Marching Band 
Modem Dance 1/11 
Ballet 1/11 
Jazz Dancelfll 
Tap Dance I 

.5-1 
3 
2 
2 
2 
3 

2 
2 

Note: Dance technique courses do not meet this requirement for dance majors. 



ACADEMIC ADVISEMENT 
CENTER 
Values Underlying Academic Advising Services 
The fundamental values of the advising services provided by The Academic 
Advising Center are to educate, advocate, and empower students to make effec
tive academic and career decisions. It is our 9oal as academic advisers to facilitate 
the student's decision making process, while clearly informing the student that 
this process still remains his/her responsibility as a student. The adviser/student 
learning relationship is established to be an engaging and challenging association, 
which supports the mutual trust and respect of both parties. This learning rela
tionship is maintained through regular contact with the students using all means 
available to us (i.e., face-to-face, e-mail, phone). This oni)oing relationship is used 
to gain insight into the student's academic and personal needs. Through the 
growth of this relationship the learning outcomes for the students will be 
achieved and our students will move on to the completion of their degree and 
become a contributing member of society. 

The Mission of the Academic Advisement Center 
Our mission is to educate, advise and empower University College students 
regardless of age, color, race, gender, handicap/disability, national origin, religion, 
sexual orientation, and veteran status to make effective academic decisions as 
they work to fulfill their educational, career, and life goals. 

Learning Outcomes 
Our students: 

• understand the university's General Education and pertinent degree-related 
requirennents. 

• understand the expectations of being a student at The University of Akron and 
the mechanics of class perfomnance, grading, and the scholarly responsibilities 
of the academic experience. 

• are proficient with using the student Web' for all activities related to enrollment. 
• appreciate the value of out-<>f-dass experience and are aware of opportunities 

for learning outside the classroom. 
• are proficient at the goal-setting and decision-making processes that support 

the completion of their academic and career goals. 
• develop an educational plan consistent with life goals. 
• understand the critical balance between campus activities and life outside the 

University. 

LEARNING LABORATORIES 
The Mathematics and Writing Laboratories are open to all students without 
charge. 

• The Mathematics Labs, Bierce Library 69 and Polsky 333, provide professional 
instruction for students who are having difficulty in first- and second-year math 
courses. 

• The Writing Labs, Bierce Library 69 and Polsky 303, offer professional instruc
tion to students taking any course requiring writing. 

TUTORIAL SERVICES 
Tutoring is available at no additional cost to help students develop academically. 

• Peer tutoring is available for all General Education courses and for most fresh
men and sophomore courses, including Chemistry, Physics. Mathematics, 
Sociology, Psychology, Science, Business, and Modern Languages. Tutoring is 
conducted either on an individual basis or in small groups. Interested students 
should inquire in Bierce Library 68. 

• Full-time undergraduate students are eligible to be peer tutors; a nationally C!lr
tified training program for tutors is provided every semester. 

To inquire about any of these services, come to Bierce Library 68, or call 
(330) 972.Q552. 
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LEARNING ASSISTANTS 
Learning Assistants are specially trained peer tutors who have been recruited to 
assist students in the learning process. Learning Assistants are partnered vvith 
Faculty Mentors, and they work as a team to advance students' confidence in 
their ability to think critically and to problem-solve independently. Because 
Learning Assistants have already mastered key study strategies themselves, they 
can model these learning techniques for the students who seek their assistance 
both inside and outside the classroom. 

LEARNING COMMUNITIES 
Students who seek to increase their interactions with faculty and other students 
should consider registering for courses that are a part of a Learning Community. 
A Learning Community is a group of about 25 students who take two to four 
courses together; the faculty members integrate topics and assignments across 
the courses so that what is being learned in one course reinforces and comple
ments what is being learned in the other courses. Learning Communities benefit 
students by providing them with a peer group that has courses in common. 
Students can form study groups easily and are more willing to participate in class
es because they know one another. Many courses in Learning Communities 
apply toward baccalaureate and associate degree requirements; some courses 
fulfill General Education requirements. Students in any major, including students 
who are undecided about a major, are welcome to participate in a Learning 
Community. 

To register for a learning community talk to your academic adviser, or for more 
information call the University College Dean's Office at (330) 972-7068. 

STUDENT SUCCESS 
SEMINAR 
The first semester at a university can be a challenging, and at times an over
whelming experience. University College offers a course which can help tum the 
challenges into successes. The Student Success Seminar is a two-credit course 
which provides students with the opportunity to discover more about The 
University 'of Akron and themselves, and to learn strategies for a successful col
lege experience. Taught by faculty and administrators from across the campus, 
course topics include: stress management, note-taking and planning, test-taking 
and critical thinking skills; information about University services available to stu
dents; exposure to University cultural events; and an orientation to library and 
computing resources. Students may register for the Student Success Seminar 
during their New Student Orientation program. For additional information, contact 
the University College Dean's Office at (330) 972-7068. 



98 The University of Akron 2008-2009 

Reserve Officer 
Training Corps 
(ROTC) 
1600: MILITARY SCIENCE 
AND LEADERSHIP 

Army Reserve Officets' Training 
Corps (ROTC) 
The University's Army Reserve Officers' Training Corps (ROTC) was established in 
1919, making it one of the oldest in the country. The main goal of the program is to 
develop the future military leaders of our country. It provides the active Army, Army 
Reserve and Army National Guard with commissioned male and female officers. 
Army ROTC is your chance to develop leadership skills for success in your career, 
be it in the Army or as a civilian professional. Upon graduation with a four-year 
degree and ROTC, you will be leaving your alma mater as a second lieutenant in the 
United States Army. 

A student enrolled in Army ROTC has an opportunity to study and participate in 
leadership and management experiences which are unique to the college curricu
lum. Leadership, self-discipline, responsibility and physical stamina are stressed as 
the student learns to plan, organize, motivate and lead others. Program goals are to 
develop decision-making abilities through detailed examination of leadership fac
tors; expand oral and written communication arts; provide some technical training in 
basic military skills; and develop an understanding of the relationship between the 
student's basic degree field and its application in the United States Army. 

Programs 

Four-Year Program 
A full-time student enrolled in The University of Akron or Wayne College may enroll 
in the Army four-year program. Freshmen and sophomores enroll. in the basic mili
tary courses (Military Science I and II) of the four-year program for two credits per 
semester. MS I and II classes are held two hours each week, in addition to a one 
and on!Hlalf-hour leadership laboratory, and cover studies in military history, leader
ship fundamentals, basic military skills, first aid, Leadership Assessment Program, 
and Army organization. Enrollment in MS I or MS II constitutes no obligation to mili
tary service or continuance into the advanced course and the credits received can be 
applied toward elective requirements. 

A student who completes the basic course (MS I and MS II) is eligible for and may 
apply for enrollment into the advanced course, which may lead to a commission. 
Advanced course studies are held three hours per week, in addition to a mandatory 
one and one-half-hour leadership laboratory and physical training for three semester 
credits. The course of study includes: advanced leadership, application of tactics, 
ethics and professionalism, methods of instruction, resource management, and the 
responsibilities of an officer. The advanced course includes a five-week paid sum
mer camp attended usually between the junior and senior year. A student in the 
advanced course is paid $450-$500 per month, or approximately $4,500 per school 
year. Upon commissioning, the student will serve as an officer in the Army 
Reserve, the National Guard, or on active duty. 

Two-Year Program 
A student can also enter the advanced course by attending a basic four-week mili
tary skills summer camp at Fort Knox, Kentucky, just prior to the MS Ill year or 
Junior year, or by having prior military service or training. This equals the basic 
course of the four-year program, and makes the student eligible to enter the 
advanced course as described under the four-year program. 

Cadet Activities 
The Department of Military Science offers numerous activities to enrich classroom 
instruction; provide a better understanding of the military and military life; and 
improve technical skills. These include the following: 

• Adventure training: marksmanship, rappelling, backpacking and water survival 
training 

• Social organizations 
• Student organizations 
• Battlefield tours 
• Intercollegiate military skills competition (Ranger Challenge, marksmanship) 

Advanced Military Training 
Students enrolled in Military Science classes may volunteer for the following U.S. 
Army specialty schools as quotas become available. Special requirements and pre
requisites must be met. 

• Airborne Training 
• Air Assault Training 
• Mountain Warfare School 
• Northern Warfare School 

Requirements for Admission 
Basic Course: None. 

Advanced Course: Completion of basic course, Leadership Training Camp, or prior 
service. 

• Pass the Army physical fitness test, and meet the Army's height and weight 
standards. 

• Permission of the Professor of Military Science. 
• Be in good academic standing with the University. 
• Meet Army medical standards 

Requirements for Commissioning 
• Completion of a baccalaureate or advanced degree. 
• Completion of an approved three-credit Military History course. 
• Meet Army medical standards. 
• Completion of the advanced ROTC course. 
• Completion of Le1;1dership Development course normally between Junior and 

Senior year. 
• Pass Army physical fitness test. 
• Agree to fulfill a service obligation to serve as a commissioned officer on active 

duty, in the Army Reserve, or in the Army National Guard. 
• Pass Army swim test. 

Military Science Scholarships 
The Army ROTC has four-year scholarships available to high school seniors. 
Additionally, there are three- and two-year scholarships available on a competitive 
basis to students attending the University, whether or not they are enrolled in 
ROTC when applying for the scholarship. These scholarships provide tuition, fees, 
$1 ,200 per year for texts, and $300-$500 per month allowance to the student for up 
to 1 0 months of the school year. Scholarship students may spend three to four 
years on active duty. University free room and board scholarships are available on a 
competitive basis. A 2.5 GPA must be maintained. 



Uniforms and Textbooks 
Military textbooks for all ROTC courses and equipment for military training are 
provided free by the Department of Military Science. Uniforms are issued free to 
all students while enrolled in the program, but must be returned. 

Financial Allowances 
An advanced course cadet and scholarship students are paid a non-taxable 
allowance of $450-$500 per month for up to 1 0 months of the school year. A stu
dent attending basic summer camp or advanced camp is paid for travel expenses, 
meals, housing, and a salary. 

The Professor of Military Science may also award cash stipends to students who 
excel in their academic studies. Stipends are based on academic merit, participa
tion, and scholarship winners 

The starting salary for a newly commissioned active duty officer is approximately 
$38,000 per year which increases 15 percent per year on average for the next 
four years. Officers receive 30 days paid vacation per year. 
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SPECIAL RESERVE AND· 
NATIONAL GUARD 
PROGRAMS 

Simultaneous Membership 
Program (SMP) 
Members of the Reserves or National Guard who are enrolled full-time in the 
University may enroll in advanced ROTC if they apply for SMP membership 
through their unit, are accepted by the Professor of Military Science, and meet all 
other admission requirements for the ~dvanced course (MS Ill and MS IV). 
Commissioning may occur upon completion of the advanced ROTC course, and 
the member can elect to serve as an officer in the Reserves or National Guard. 

An SMP member receives $350 tax-free per month while in ROTC, is promoted 
to an E-5 officer trainee in the reserve/guard unit and receives E-5 pay, and may 
receive an additional $350 from the Guard, if qualified. · 

Army Nurse Program 
The University of Akron has been selected as a primary participant in the U.S. 
Army Cadet Command Partnership in Nursing Education program (PNE). 

• Freshmen and sophomores may enter the Army Nurse Program upon permis
sion of the Professor of Military Science. 

• University free room and board nurse scholarships are available to all Army 
ROTC nurse scholarship winners. 
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Honors Coll.ege 
Dale H. Mugler, Ph.D., Dean 
Karyn B. Katz, Ph.D., Associate Dean 

INTRODUCTION 
The Honors College supports high achieving and highly motivated students with 
challenging curriculum options, honors classes, academic scholarships, priority in 
registration, priority assignment to rooms in the honors residence, and enhanced 
computer and study facilities. Honors College students who complete the 
requirements of their academic majors and of the Honors College with cumula
tive grade-point averages of at least 3.40 are recognized at graduation as 
University Honors Scholars. 

ADMISSION 
Every applicant for admission to the Honors College is required to: 

• Provide academic transcripts, test scores, or other documentation as needed. 
• Submit an Honors College application essay to the University Honors Council. 
• Interview with an approved representative of the University Honors Council. 
To be admitted to the Honors College, a student must normally be enrolled as a 
full-time student in a bachelor's degree program. 

. A student may be admitted to the Honors College upon graduation from high 
school, upon transfer from another college or university, or following an assess
ment of his or her academic and career record. 

First consideration for admission is given to applicants entering from H=high 
school who provide evidence of the following: 

• High school grade-point average of 3.5 or above. 
• Class rank within the highest 10 percent. 
• Admissions test scores (ACT 27 or SAT ranking in the highest 10 percent 

nationally). 
Other applicants, wh'ether transfer students, continuing undergraduates, or stu
dents who have been away from school for several years, are evaluated in terms 
of previous grades and other appropriate documented accomplishments. 

HONORS CURRICULUM 

Academic Majors 
An Honors College student completes the requirements for a major in one of the 
colleges awarding bachelor's degrees. The student enrolls in honors classes, as 
available, within the major. The Senior Honors Project counts as advanced 
coursework. 

· Honors Distribution 
In place of The University of Akron General Education requirements (except for 
physical education), an Honors College student completes an individually select
ed set of courses to meet the Honors Distribution. With the approval of the 
Honors Council, the student completes a balance of coursework in the humani
ties, social sciences, and natural sciences, enrolling in honors sections of those 
classes when available. The Honors Distribution consists of the following four 
Group requirements totalling at least 38 credits: 

Group I (The Humanities! 
Six or more credits in courses offered by these departments: 

1840: Women's Studies 3240:Archaeology 3400: World Civilizations 
3002: Pan-African Studies 3400: History 3510: Latin 
3200: Classics 3400: Humanities in the 3600: Philosophy 
3210: Greek Western Tradition 

Group II (Languages and the Arts) 
Six credits of English Composition (Honors) and/or other English; and three or 
more credits from the other departments listed below: 

2020:222 Tech Rep Writing 3530: German 7520: Applied Music Lesson 
3300: English 3550: Italian 77600: Communication 
3500: Arabic 3570: Russian 7700: Sign Language 
3!i(l0: Chinese 3580: Spanish 7600: Theatre 
3500: Japanese 7100: Art 7900: Dance 
3520: French 7500: Music 

Group Ill (The Social Sciences! 
Six or more credits in courses offered by the departments below: 

3006: Institute for L.ife.SpaNGerontology 
3230: Anthropology 3250: Economics 
3240: Archeeology 3350: Geography and Planning 

3700: Pcilitical Science 
3750: Psychology 
3860: Sociology 

Group IV (The Natural Sciences and Mathematics) 
Three or more credits in mathematics, computer science, or statistics; and six or 
more credits of science. courses, including a lab. 

3010: Environmental Studies 3230: Human Evolution 3460: Computer Science 
3100: Biology 3370: Geology 3470: Statistics 
3150: Chemistry 3450: Mathematics 3650: Physics 

Group credits cannot be completely fulfilled by advance placement credits alone. 

If a course the student selects is offered as an honors section, that is the section 
the student should take. In case of scheduling conflict, postpone until the student 
can schedule honors sections. 

Suggested courses and special cases are noted on the Honors Web page. 

Honors Colloquia 
All Honors College students participate in the Honors Colloquium series: 
Humanities in the sophomore year, social sciences in the junior year. natural sci
ences in the senior year. These one-semester, two-credit courses are interdisci
plinary seminars open only to Honors College students. 

1870:250 Honors Colloquium: Humanities 

1870:360 Honors Colloquium: Social Sciences 

1870:470 Honors Colloquium: Natural Sciences 

(during second year; during first year ff 
majoring in Nursing or Dietetics) 
(during third year; duFing second year ff 
majoring in Nursing or Dietetics) 
(during fourth year; during third year if 
majoring in Nursing or Dietetics) 

Honors Research Project 
The Honors College student is required to complete a Honors Research Project. 
This capstone of the honors student's academic and pre-professional studies 
begins with a choice of faculty adviser and submission of a proposal in the junior 
year. It is a chance to work intensively, with the guidance of a faculty sponsor, on a 
thesis, investigation, production, or problem of the student's choice. In designing, 
completing, and reporting on their Honors Research Projects, these students have 
unique opportunities to apply their learning and test their abilities. Students should 
register for senior honors project course credit, totaling at least two credits. 

Other Features 

Scholarships 
Students admitted to the Honors College are eligible for academic scholarships 
awarded by the University Honors Council. ranging from partial awards, covering 
part of each year's tuition and fees, to the Usle M. Buckingham Scholarships, which 
provide tuition and general fees, room and board, for up to eight semesters. 

Advising 
In each academic department, an Honors Faculty Adviser advises Honors College 
students, from orientation until graduation. With this Honors Faculty Adviser's 
guidance, the student plans the Honors Distribution and schedules what is need
ed to meet departmental, college, and Honors College degree requirements. 

Priority in Registration and Residence Assignment 
Honors College students are in the first group permitted to register for classes 
every semester. New Honors College students also hal(e priority in residence hall 
assignments within the Honors residence, which also contains the Honors 
College offices, computer facilities, seminar rooms, individual and group studies, 
and study and meeting rooms for the use of commuting Honors students. 

Open Classrooms 
An Honors College student. with the instructor's permission, may attend under
graduate classes or lectures for which the student is not formally enrolled. Free 
access is available. 

Access to Graduate Courses 
With the permission of the Honors Faculty Adviser and the graduate program 
instructor, an Honors College student may enroll in graduate courses for either 
undergraduate or up to 12 credits of graduate credit. 

The University Honors Council 
Consisting of faculty representing the seven colleges granting the bachelor's degree, 
two Honors College students, the Director of Admissions, the Director of Student 
Financial Aid, and the Dean and Associate Dean of the Honors College, the Honors 
Council is responsible for all decisions on admissions to the Honors College, the award
ing of Honors College scholarships, the approvat of each student's Honors Distribution 
and Honors Research Project. and the definition of policies and procedures appropriate 
to the mission of the Honors College. 



Bachelor of 
Arts in 
Interdisciplinary 
Studies 
Students pursuing this degree must select a college of residence, devise a pro
posed pr6gram of study with an adviser in the college selected. The proposal 
must be approved by the University Interdisciplinary Studies Committee. 

This degree may be pursued In Summit Collage, aubl College of Arts and 
Sciences and the College of Fine and Applied Arts. 

Required: 
• A minimum of 128 semester credits with a minimum grade point average of 

2.0 at The University of Akron and a 2.0 average in all college level work. 

• Completion of 42 credits in the General Education program as required of all 
baccalaureate students. 

• A minimum of 47 credits in 3()0. and/or 400-level courses. 

• Core requirements - A minimum of 63 credits, divided among three areas of 
study selected by the student with the advice and approval of the appropriate 
academic advisers. The emphasis may be selected among the participating 
degree-granting colleges. 

• Emphasis - The student must select an area of emphasis in a four-year pro
gram which will be designated as the college "host." He/she must take 21-28 
credits in an emphasis program. 

• Cognates- The student must take at least 21 hours in two other areas in an 
individually structured, interdisciplinary or disciplinary program of study outside 
the student's emphasis field. The student proposes courses that focus in a 
common theme, which is a reasonable program of study to meet his/her 
unique educational goals. The 63 credits will include 12 credits of 3()0. and/or-
400 level courses in ea~ of two of the student's emphasis or cognate areas. 

• A minimum of 14 credits of coursework in a foreign culture. 

There are two options for courses that would be applicable to this area: 

Option A - Completion of a second year of a foreign language on the 
University level or by demonstrating equivalent competency. The competency 
test is to be approved by the Department of Modern Languages. 

Option B - Some courses currently listed in the Undergraduate Bulletin may 
be used to fulfill the 14-credit minimum: 
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32~:358 
3250:461 
3350:353 
3350:356 
3350:360 
3350:363 
3400:301 
3400:303 
3400:325 
3400:336 
3400:337 
3400:381 
3400:416 
3400:473 
3400:476 
3700:321 
3700:405 
6800:305 
7100:301 
7100:302 
7100:303 
7100:304 
7100:306 
7600:325 

Indians of North America 
Principles of International Economics 
Latin America 
Europe 
Asia 
Africa South of Sahara 
Modem China 
Modem East Asia 
Women in Modem Europe 
Russia since 1801 
France from Napoleon to DeGaulle 
History of canada 
Modem India 
Latin America: The 20th Century 
Central America and the Cenbbean 
Western European Politics 
Politics in the Middle East 
International Business 
Medieval Art 
Art in Europe during the 17th and 18th Centuries 
Italian Renaissance Art 
19th Century Art 
Renaissance Art in Northam Europe 
lntercu~ural Communication 

This list is not exhaustive. Students may propose other courses. 

Credits 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
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Buchtel College 
of Arts and 
Sciences 
Ronald F. Levant, Ed.D., Dean 
William A. Francis, Ph.D., Associate Dean 
Charles B. Monroe, Ph.D., Associate Dean 
Annabelle M. Foos, Ph.D., Associate Dean 

MISSION STATEMENT 
Buchtel College of Arts and Sciences serves the mission of the University, which 
is to develop enlightened members of society. To this end, the College seeks to 
foster the commitment of humanity, the nurture of civility, and the advancement 
of knowledge. 

The Buchtel College of Arts and Sciences has three administrative divisions: 
Humanities, Natural Sciences, and Social Sciences. The Humanities Division 
includes the departments of Classical Studies, Anthropology and Archaeology, 
English, Modern Languages, and Philosophy. In these disciplines, students learn 
about the evolution of diverse civilizations, their languages, literatures, cultures 
and their lasting contributions to our accumulated wisdom. 

The Natural Sciences Division includes the departments of Biology, Chemistry, 
Computer Science, Geology and Environmental Science, Physics, Theoretical and 
Applied Mathematics, and Statistics. Students will explore physical and biological 
aspects of their world and learn to understand mathematics, the language of sc~ 
ence. Their investigations will range from the characterization of molecules to 
mapping the expanse of the universe. They will Jearn about 3.5 billion years of 
Earth's history and the science that will create the technology of the future. 

The Social Sciences Division includes the departments of Economics, Geography 
and Planning, History, Political Science, Psychology, Public Administration and 
Urban Studies (graduate only), and Sociology. In these disciplines, students 
observe individuals, closely knit organizations, whole cultures developing over the 
centuries (sometimes at peace and sometimes at war), the economic and geo
graphical realities affecting these populations, and the ways societies organize 
themselves for harmony, protection and prosperity. 

The Buchtel College of Arts and Sciences is beginning the process of re-visioning 
its place in Northeast Ohio, the nation, and the world in the early part of the 21st 
century. We will facilitate the development of new programs that are responsive 
to the needs of our students. 

Qualified students seeking hands-on career exploration experiences can enroll in 
internships and co-op opportunities. Students wishing to enrich their majors by 
completing a certificate, a minor or a double major are encOuraged to do so. 
Interdisciplinary studies are readily available to Arts and Sciences students 
through the Humanities Division major, the Natural Sciences Division major, the 
Social Sciences Division major, and the Bachelor of Arts Interdisciplinary Studies 
program. 

To guide students through the rich landscape of the Buchtel College of Arts and 
Sciences, there are knowledgeable department program advisers waiting to dis
cuss ways to achieve academic goals by which students can realize their personal 
and career ambitions. 

AaS Careers Program 
Dr. James Egan, Program Director, Olin Ha/1353, (330) 972-!3207 
Jo Anne Stewart, Assistant Director, Olin Ha/13258, (330) 972-6498 

The A&S Careers Program administration offers career-related services to Arts and 
Sciences undergraduate majors, minors and graduate students. The Program is 
based on the belief that the vocational skills and the general marketability of liberal 
arts degrees are, in part, the responsibilities of academic departments. It is the 
Program's mission, therefore, to create links between students, alumni and local 
organizations so students may gain knowledge of and practical experience in given 
careers. To accomplish this, the Program provides a lending library of career -related 
publications, a computer workroom for resume writing and employment research, 
volunteer, paid and for-credit internship placement both on and off campus, and 
department- and skills-specific workshops for exploration of career possibilities. 

For more information, contact the A&S Careers Program, Olin Hall 325 A-D, 
(330) 972-5714 or fax (330) 972:2177 or e-mail careersprogram@uakron.edu. 

COLLEGE REQUIREMENTS 

Admission 
The Buchtel College of Arts and Sciences admits students who have satisfied the 
following criteria: 

• completed a minimum of 30 semester hours of credit . 
• completed 7 credits of English Composition for the general education 

requirement -

• completed 3 credits of mathematics or statistics (excluding 3450:100 
Intermediate Algebra) earned in the Department of Theoretical and Applied 
Mathematics or the Department of Statistics 

• have a minimum grade-point average of 2.00 in all work attempted in the major 
field, including transfer work (excluding Political Science which requires 2.2) 

• have a minimum grac;llrpoint average of 2.00 in all university work, includ
ing transfer credits (tWcluding Political Science, English, and Sociology, all 
of which require 2.2) 

• received approval of the Dean of the College 

Transfer Students 
Students transferring into the Buchtel College of Arts and Sciences from univers~ 
ties other than The University of Akron must satisfy the same Buchtel College of 
Arts and Sciences admission requirements as University of Akron students. 

Other Admission 
Students accepted into the Honors College as arts and sciences majors are auto
matically admitted to the Buchtel College of Arts and Sciences (see Honors 
College Admission in Section 4 of this Bulletin). Incoming freshmen with appropr~ 
ate credentials may receive direct admission to the Buchtel College of Arts and 
Sciences upon application (see University Admissions in Section 3 of this 
Bulletin). 

Baccalaureate Degrees 
Requirements for the bachelor's degree include: 

• Completion of the General Education requirement. 
• Three credits of mathematics or statistics (excluding 3450:100 Intermediate 

Algebra) earned in the Department of Theoretical and Applied Mathematics or 
the Department of Statistics. 

• A minimum of 47 credits (exclusive of workshops and General Education 
courses) consisting of either: 
- 300/4()(}1evel courses both in and outside the student's major; 
- any courses outside major department as specified in and approved by the 

student's major adviser and the department or division head (permission 
should be obtained prior to enrollment), except workshops and General 
Education courses. 

• Demonstration of abilitY to use English and another language: 
- for English, this ability will be shown by the completion of the General 

Education sequence for English Composition; 
- for the other language, this ability will be shown by completion of the sec

ond year (202 at UA) of a foreign language on the University level. 
Demonstration of equivalent competence gained through non-academic 
"life experience" may be allowed through a test approved by the 
Department of Modern Languages contingent upon the availability of an 
appropriate test. The Department of Modern Languages does not offer 
credit by examination. Native speakers of a language other than English 
may be exempted from the foreign language requirement upon providing 
evidence of competence in the four basic language skills (speaking, reading, 
writing and listening comprehension) at a level equivalent to or higher than 
successful completion of the second year of instruction in the language at 
the university level. No credit is granted for exemption from the foreign lan
guage requirement. Sign Language is acceptable toward the foreign lan
guage requirement. You must complete the five courses listed below (total
ing 14 credits) in the sign language sequence to satisfy the requirement. 

Credits 
7700:1 01, 2 American Sign Language I, It 6 
7700:201. 2 American Sign Language Ill, IV 6 
7700:222 Survey of the Deaf Cu~ure in America 2 

• Completion of requirements in a major field of study (see Programs of 
Instruction) and the recommendation of the student's major department. 



• Attaining a minimum grade-point average of 2.00 in all work attempted in the 
major field at The University of Akron. (Political Science 2.2, Sociology 2.2, 
English 2.2) 

• Attaining a minimum grade-point average of 2.00 in all work in the major field, 
including transfer credits. (Political Science 2.2, Sociology 2.2, English 2.2) 

• Fulfilling the University requirements for a baccalaureate degree set forth in· 
Section 3 of this Bulletin. 

Any student who wishes to receive a second baccalaureate degree must complete 
32 credits of coursework in addition to the credits necessary for the first degree; 16 
of the 32 credits must be in 300/400-level courses or other approved courses. 

Degrees Awarded 
Humanities Division: Bachelor of Arts. 

Natural Sciences Division: Bachelor of Arts, Bachelor of Science, Bachelor of 
Science in Computer Science. 

Social Sciences Division: Bachelor of Arts, Bachelor of Science in 
Geography/Geographic Information Sciences, Bachelor of Science in Labor 
Economics, Bachelor of Science in Political Science/Criminal Justice. 

Interdisciplinary Studies: Bachelor of Arts in Interdisciplinary Anthropology, 
Bachelor of Arts in Interdisciplinary Studies 

Preparation for High School 
Teac,hing 
A student interested in a teaching career on the high school level may qualify for 
secondary school licensure by the Ohio State Department of Education while 
enrolled in Buchtel College of Arts and Sciences. Generally the arts and sciences 
major subject will also constitute a teaching major, although a second teaching 
field usually is required. The education and psychology courses required for the 
secondary school teaching license may be taken as electives toward the arts and 
sciences degrees. Additional elective credits will generally enable the student to 
meet the requirement of a second teaching field, without exceeding the credits 
necessary for graduation.· 

The number of credits in a teaching field required for licensure can be deter
mined by referring to Section 4, College of Education, "Teaching Fields," 
located in this Bulletin. 

Minor Areas of Study 
For an explanation of minor areas of study in Buchtel College of Arts and 
Sciences, see Section 5 of this Bulletin. 

Interdisciplinary and Certificate 
Programs of Study 
For an explanation of interdisciplinary and certificate programs of study, see 
Section 6 of this Bulletin. 
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PROGRAMS OF 
INSTRUCTION 

Bachelor of Arts in 
Interdisciplinary Studies 
This degree meets the needs of students who have an interdisciplinary academic 
goal. It expands opportunities for non-traditional students to complete their 
degrees at The University of A'kr.on by allowing them to combine courses from 
various colleges to design a program. Students pursuing this degree must select 
a College of residence, devise a proposed program of study with an adviser in the 
college selected. The proposal must be approved by University Interdisciplinary 
Studies Committee. For more information on the program, see page 1 01. 

3100: Biology 

Bachelor of Science 
• The General Education requirement and the second year of a fo"reign language. 

• Core requirements: All majors for a Bachelor of Science in Biology take the 
sequence of courses listed below, which will provide an understanding of the 
fundamentals of modern biology. 

Credits 
3100:111,2 Principles of Biology I, II 8 
3100:211,2 General Genetics, Lab 4 
3100:217 General Ecology 3 
3100:316 Evolutionary Biology 3 
3100:311 Cell and Molecular Biology 4 
3150:151 ,3,2 Principles of Chemistry I, II, and Laboratory 7 
3150:154 Qualitative Analysis 
3150:263,4,5,6 Organic Chemistry I, 11/L.ab I, II 10 
3450:149 Precalculus Mathematics 4 

• A minimum of 40 credits in biology is necessary to qualify for a Bachelor of 
Science degree. The minimum of 18 credits past the biology core curriculum 
(above) to satisfy this requirement must be at the 300/400 level. Additional 
courses in biology or other sciences are usually nec9l!.sary to satisfy the admis
sion requirements of graduate and professional schools for advanced work and 
professional studies. 

• Recommended: 
3460:125 Descriptive Computer Science 
3470:261,2 Introductory Statistics I, II 4 

• A student majoring in biology should consult a member of the biology faculty 
during the first year. 

Areas of Specialization (Optional) 
If a student wishes to obtain a B.S. degree with a designated Area of Special
ization within Biology, the student must take the required courses listed below for 
that specific area. Additional courses are listed as electives that may be taken to 
further strengthen a student's knowledge in a particular area. The area of special
ization will appear on the student's transcript. 

. Most of these courses will be taken during the third or fourth years: 

Botany Specialization (1 0.13 of the required 300/400 Biology credits! 

A. Choose one of the following two options with Group A (Plant Diversity with Lab or Biology of 
Vascular Plants) 
3100:343 Diversity of Plants 3 
3100:344 Diversity of Plants Laboratory 2 

or 
3100:345 Biology of Vascular Plants 

B. Choose two of the following within Group B 
3100:342 Flora and Taxonomy 
3100:427 Freshwater Ecology 
3100:440 Mycology 
3100:443 Phycology 
3100:444 Field Marine Phycology 

4 

3 
4 
4 
4 
3 
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Ecology/Evolution Specialization Credits 
Required 

A. At least two of the following: 
3100:406 Principles of Systematics 3 
3100:422 Conservation Biology 3 
3100:423 Population Biology 3 
3100:428 Biology of Behavior 3 
3100:430 Community/Ecosystem Ecology 3 

B. At least two of the following: 
3100:342 Flora and Taxonomy 3 
3100:343 Diversity of Plants 3 
3100:345 Biology of Vascular Plants 4 
3100:418 Field Ecology 4 
3100:421 Tropics! Field Biology 4 
3100:427 Freshwater Ecology 4 
3100:440 Mycology 4 
3100:443 Phycology 4 
3100:444 Field Marine Phycology 3 
3100:451 General Entomology 4 
3100:453 Invertebrate Zoology 4 
3100:455 Ichthyology 4 
3100:456 Ornithology 4 
3100:457 Herpetology ,4 
3100:458 Vertebrate Zoology 4 

3100:467 Comparative Vertebrate Morphology 4 
3100:473 Comparative Animal Physiology 3 

A course in statistics and/or in calculus is strongly recommended. 3100:497/498 Biological 
Problems (supervised research) in year 2 or 3 is highly recommended. 

Microbiology Specialization 
Required: 
3100:331 
3100:433 

3100:435 
3100:437 
Electives: 
3100:440 

3100:443 
3100:454 
3100:461 
3150:401,2 

Microbiology 
Pathogenic Bacteriology 

or 
Virology 
Immunology 

. Mycology 

or 
Phycology 
Parasitollogy 
Advanced Genetics 
Biochemistry I, II 

Animal Physiology Specialization 
Required: 
3100:363 Animal Physiology 
3100:473 Comparative Animal Physiology 
At least two of the following: 
3100:465 Advanced Cardiovascular Physiology 
3100:468 The Physiology of Reproduction 
3100:469 Respiratory Physiology 
3100:471 Physiological Genetics 
3100:472 Biological Mechanisms of Stress 
3100:465 Cell Physiology 

Electives: 
3100:365 
3100:468 . 

3100:467 
3100:474 
3100:462 
3150:401 
3150:402 

Histollogy 
Vertebrate Efl)bryology 
Comparative Vertebrate Morphology 
Comparative Animal Physiology Lllboratory 
Neurobiology 
Biochemistry I 
Biochemistry II 

Zoology Specialization 
Required: 
3100:473 Comparative Animal Physiology 
One of the following: 
3100:453 Invertebrate Zoology 
3100:458 Vertebrate Zoology 
One of the following: 
3100:466 Vertebrate Embryology 
3100:467 Comparative Vertebrate Morphology 
At least one of the following: 
3100:365 Histology 
3100:421 Tropical Field Biology 
3100:428 Biology of Behavior 
3100:451 General Entomology 
3100:454 Parasitollogy 
3100:458 Ornithology 
3100:457 Herpetollogy 
3100:455 lchthyollogy 
3100:482 Neurobiollogy 

4 
4 

4 
4 

4 

4 
4 
3 
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Preparation for High School Biology Teaching 
For licensure, additional courses in the College of Education are required. See the 
College of Education "Preparation for High School Teaching," Section 4 of this 
Bulletin. 

• The following courses should be taken: 

3100:130 

3100:331 
3100:265 
3100:342 

3100:445 
3100:453 

3100:458 

Principles of Microbiollogy 
or 

Microbiology 
Introductory Human Physiology 
Flora and Taxonomy 

or 
Plant Morphology 
Invertebrate Zoology 

or 
Vertebrate Zoology 

Additional courses that may be taken: 
3100:426 Wetland Ecology 
3100:428 Biology of Behavior 
3100:440 Mycology 

3100:443 
3100:473 

or 
Phycoiogy 
Comparative Animal Physiology 

Preparation for Professional School 
(Pre-medical, pre-dental, pre-veterinary and pre-pharmacy students) 

• The following courses should be taken: 

3100:363 
3100:xxx 
3650:261,2 
3450:221 

3450:215 
3470:261 

Animal Physiology 
A 400-level Physiology course 
Physics for Life Sciences I, II 
Analytical Geometry/Calculus I 
or 
Concepts of Calculus 
Introductory Statistics I 

Additional courses that may be taken: 
3100:331 Microbiology 
3100:365 Histology 
3100:468 Vertebrate Embryology 
3100:467 Comparative Vertebrate Morphology 
3150:401,2 Biochemistry I, II 

Credits 

3 

4 
4 
3 

4 
4 

4 

4 
3 
4 

4 
3 

4 
3-4 

8 
4 

4 
2 

4 
4 
4 
4 
6 



3150: Chemistry 

Admission, Retention and Graduation 
• The student must maintain a minimum 2.00 grade point average. 
• The student must obtain a grade of C- or better in all required chemistry courses. 
• If a grade of less than C- is obtained in a required chemistry course, the stu

dent must successfully repeat the course within a year. 

Bachelor of Science 
• The General Educa~ion requirement and the second year of a foreign language. 

• Core Requirement: Credits 

3150:151" Principles of Chemistry I 3 
3150:152 Principles of Chemistry Laborat01y 1 
3150:153 Principles of Chemistry II 3 
3150:154 Qualitative Analysis 2 
3150:263 Organic Chemistry Lecture I 3 
3150:264 Organic Chemistry Lecture II 3 
3150:265 Organic Chemistry Laboratory I 2 
3150:266 Organic· Chemistry LaboratOIY II 2 
3150:313 Physical Chemistry Lecture I 3 
3150:314 Physical Chemistry Lecture II 3 
3150:380 Advanced Chemistry LaboratOIY I 
3150:381 Advanced Chemistry LaboratOIY II 2 
3150:423 Analytical Chemistry I 3 
3150:424 Analytical Chemistry II 3 
3150:472 Advanced Inorganic Chemistry 3 
3150:480 Advanced Chemistry LaboratOIY Ill 2 

• At least seven credits from the following: 
3150:199 Introductory Seminar in Chemistry 1 
3150:399 Internship in Chemistry (may be repeated for a total of 6 credits) Hl 
3150:401 Biochemistry Lecture I 3 
3150:402 Biochemistry Lecture II 3 
3150:463 Advanced Organic Chemistry 3 
3150:497 Honors Project in Chemistry (may be repeated for a total of 8 credits) 1-2 
3150:498 Special T epics: Chemistry (may be repeated for a total of 8 credits) 1-2 
3150:499 Research Problems (may be repeated for a total of 8 credits) 1-2 
3650:481 Methods of Mathematical Physics I 3 
9871:40Mi01 Introduction to Elastomers 3 
9871 :4021502 Introduction to Plastics 3 
9871 :407/507 Polymer Science 4 

Subject to departmental and Graduate School approval, senior~evel students may take graduate
level chemistry courses for undergraduate credit. Such courses are accepted in lieu of ~evel 
courses. 

• Mathematics: 

3450:221 
3450:222 
3450:223 
3450:335 

• Physics: 

Analytic Geometry-Calculus I 
Analytic Geometry-Calculus II 
Analytic Geometry-Calculus Ill. 
Introduction to Ordinary Differential Equations 

4 
4 
4 
3 

3650:291 ,2 Elementary Classical Physics I, II 8 

• Graduates of the Bachelor of Science program receive a degree certified by 
the American Chemical Society. 

Bachelor of Science in Chemistry - Polymer Option 
• The General Education requirement and the second year of a foreign language. 
• Core Requirement: 

3150:151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry LaboratOIY 1 
3150:153 Principles of Chemistry II 3 
3150:154 Qualitative Analysis 2 
3150:263 Organic Chemistry Lecture I 3 
3150:264 Organic Chemistry Lecture II 3 
3150:265 Organic Chemistry Laboratory I 
3150:266 Organic Chemistry LaboratOIY II 
3150:313 Physical Chemistry Lecture I 3 
3150:314 Physical Chemistry Lecture II 3 
3150:380 Advanced Chemistry Laboratory I 2 
3150:361 Advanced Chemistry LaboratOIY II 2 
3150:423 Analytical Chemistry I 3 
3150:424 Analytical Chemistry II 3 
3150:472 Advanced Inorganic Chemistry 3 
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• Polymer Courses: Credits 

9871:407 Polymer Science 4 
9871:401 Introduction to Elastomers 3 

or 
9871:402 Introduction to Plastics 3 
9871:499 Research Problems in Polymer Science 3 

• Mathematics: 

3450:221 Analytical Geometry-Calculus I 4 
3450:222 Analytical Geometry-Calculus II 4 
3450:223 Analytical Geometry-Calculus Ill 4 
3450:335 Introduction to Ordinary Differential Equations 3 

• Physics: 

3650:291,2 Elementary Classical Physics I and II 8 

• Graduates of the Bachelor of Science in Chemistry - Polymer Option receive 
a degree certified by the American Chemical Society 

Bachelor of Arts 
• The General Education requirement and the second year of a foreign language. 

• Chemistry: 

3150:151 
3150:152 
3150:153 
3150:154 
3150:263 
3150:264 
3150:265 
3150:266 
3150:313,4 

Principles of Chemistry I 
Principles of Chemistry Laboratory 
Principles of Chemistry II 
Qualitative Analysis 
Organic Chemistry lecture I 
Organic Chemistry Lecture II 
Organic Chemistry LaboratOIY I 
Organic Chemistry Laboratory II 
Physical Chemistry Lecture I & II 

or 
3150:305 Physical Chemistry for the Biological Sciences 
3150:380 Advanced Chemistry LaboratOIY I 
3150:423 Analytical Chemistry I 
3150:424 Analytical Chemistry II 

• At least five credits from the following: 

3150:199 Introductory Seminar in Chemistry 
3150:381 Advanced Chemistry Laboratory II 
3150:399 Internship in Chemistry (mey be repeated for a total of 6 credits) 
3150:401 Biochemistry Lecture I 
3150:402 Biochemistry Lecture II 
3150:463 Advanced Organic Chemistry 
3150:472 Advanced Inorganic Chemistry 
3150:480 Advanced Chemistry Laboratory Ill 
3150:497 Honors Project in Chemistry (may be repeated for a total of 8 credits) 
3150:498 Special T epics: Chemistry (may be repeated for a total of 8 credits) 
3150:499 Research Problems (may be repeated for a total of 8 credits) 
9871 :401/501 Introduction to Elastomers 
9871 :4021502 Introduction to Plastics 
9871 :407/507 Polymer Science 

• Physics: 

3850:291,2 Elementary Classical Physics I and II 
or 

3650:261,2 Physics for the Life Sciences I and II 

• Mathematics: 

3450:149 Precalculus Mathematics 
3450:221,2 Analytic Geometry-Calculus I and II 

(or equivalent) 

3 
1 
3 
2 
3 
3 
2 
2 
6 

4 
2 
3 
3 

2 
1-6 

3 
3 
3 
3 

·1-2 
1-2 
1-2 

3 
3 
4 

8 

8 

4 
8 
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Bachelor of Science in Biochemistry 
3150:151 
3150:152 
3150:153 
3150:154 
3450:149 
3450:221 
3100:111 
3100:112 
3150:263 
3150:264, 
3150:265 
3150:266 
3650:261,262 

3650:291, 292 
3100:211 
3100:212 
3450:222 
3150:313,314 
3150:401 
3150:402 
3100:311 
3150:480 
3100:480 
3100:465 
3150:305 
3150:370 

Principles of Chemistry I 
Principles of Chemistry Laboratory 
Principles of Chemistry II 
Qualitative Analysis 
Pre-Calculus Ma1hematics 
Analytical Geometry- Calculus I 
Principles of Biology I 
Principles of Biology II 
Organic Chemistry Lecture I 
Organic Chemistry Lecture II 
Organic Chemistry Laboratory I 
Organic Chemistry Laboratory II 
Physics for Life Science I, II 

or 
Elementary Classical Physics 1,11 
General Genebcs 
General Genetics Laboratory 
Analytical Geometry - Calculus II 
Physical Chemistry Lecture I, II 
Biochemistry Lecture I 
Biochemistry Lecture II 
Cell and Molecular Biology 
Advanced Chemistry Laboratory Ill 
Molecular Biology 
Cell Physiology 
Physical Chemistry for the Biological Sciences 
Biochemistry Laboratory 

• 8 of elective courses from the list below: 

3100:491 Advanced Genetics 
3100:437 Immunology 
3100:331 Microbiology 
3150:199 Introductory Seminar in Chemistry 
3150:380 Advanced Chemistry Laboratory I 
3150:381 Advanced Chemistry Laboratory II 
3150:499 Research Problems(repeatable for up to 8 credits) 
3150:497 Honors Project(repeatable for up to 8 credits) 
3150:423 Analytical Chemistry I 
3150:424 Analytical Chemistry II 
3150:472 Advanced Inorganic 
3150:463 Advanced Organic 
9871 :407 Polymer Science 
9871 :499 Research Problems in Polymer Science 
Choose only one of the next two statistics courses as an elective 
3470:401 Probability and Statistics for Engineers 
3470:460f.j6() Stabsticel Methods 

• Physical chemistry: 

Students will be allowed to take either 
3150:305 Physical Chemistry for the Biological Sciences 

or 
3150:313,314 Physical Chemistry Lecture 1,11 

• Electives: 

Credits 

3 
1 

3 

4 
4 
4 
4 
3 
3 
2 
2 
8 

8 
3 

4 
6 
3 
3 
4 
2 
3 
4 
4 
2 

3 
4 
4 
1 
2 
2 
2 
2 
3 
3 
3 
3 
4 

1-3 

2 
4 

4 

6 

Students may pebfun the department for approval to substitute appropriate courses for the listed 
electives. 

Cooperative Education Program, in Chemistry 

Qualifications 
Arrangements for entry into the program are on an individual basis and are initi
ated by the student during the second year of undergraduate study. Full-time 
B.S. chemistry majors at The University of Akron must meet the following 
requirements: 

• Satisfactory completion of 60 credits with a quality point average of at least 
2.3 in chemistry courses and on schedule in their curriculum. 

• Acceptance by a cooperative education coordinator or director following a 
series of interviews. 

Part-time students must have completed 60 credits with a 2.3 average and be on 
schedule in their curriculum. They are expected to become full-time students 
while not on their co-op job. · 

Transfer students must have preparation equivalent to the minimum require
ments for The University of Akron students and must have completed at least 
one semester of full-time study at The University of Akron. 

Placement in an industrial or other position is not guaranteed, and foreign stu
dents should recognize that many companies require U.S. citizenship or posses
sion of a permanent visa. In any case, final acceptance of a student for any posi
tion is the decision of the employer. 

Schedule 
The work-study schedule for students in the co-op program is as follows: 

v- Fall Spring s..mn-
1 School School Vacabon/School 
2 School School Vacabon/SchooVvVork 
3 School Work School 
4 Work School Work 
5 School School 

Admission to Program 
Interested students should attend a Cooperative Education orientation session. 
Students will be expected to remain with their employer for all co-op work peri
ods in order to provide a progression of experience and responsibility. 
Employment must have approval of the department and the Cooperative 
Education director, but the University does not guarantee employment. 

Registration 
Students register for Cooperative Work Periods in the same manner that a stu
dent registers for any other University courses. The course is: · 

3000:301 Cooperative Education 

A registration fee for each work period is charged to offset the expenses of 
administering the Co-op Program. Upon completion of a work period, a state
ment will appear on the student's official transcript listing the course number 
and title. In place of a grade, "credit" or "no credit" will be given, depending 
upon the student's satisfactory or unsatisfactory completion of the following: 

• Work performance as evaluated by the employer. 

• Submission of a written Work Report and its approval by the Cooperative 
Education staff. 

• Submission of a Cooperative Work Period Summary Form. 



3200: Classical Studies, 
Anthropology and Archaeology 
3200: Classics; 3210: Greek; 3230: Anthropology; 3240: Archaeology 

Bachelor of Arts 
The program will be effective Fall 2003; however, its implementation will be sus
pended until sufficient resources become available. 

Classical Studies 
This interdisciplinary major focuses on ancient Greek and Roman culture and liter
ature. It draws upon courses in Anthropology, Art. History, and Philosophy to 
give the student a fully rounded view of the achievements upon which modem 
Western culture is built. The major should appeal to students with broad intellec
tual interests since fields represented include history, archaeology, literature and 
mythology. Majors in Classical Studies leam critical thinking skills and cross cul
tural analysis and regularly enter the profession of law, politics, education, or 
undertake graduate work in the humanities. 

• Students electing this major must satisfy their language requirement in Latin 
(or take a minimum of two years of Latin). 

• The 36 credit hour requirement includes 21 hours of core coursework and 15 
hours of electives. Twenty-one or more credit hours must be completed at 
the 300 level or above. 

• Requirements: 21 credit hours from the following: Credits 

3200:220 Introduction to the Ancient World 3 
3200:230 Sports and Society in Ancient Greece and Rome 3 
3200:289 Mythology of Ancient Greece 3 
3240:313 Archaeology of Greece 3 
3240:314 Archaeology of Rome 3 
3200:361 L~erature of Gre~ce 3 
3200:362 L~erature of Rome 3 
3230:150 Cu~ural Anthropojogy 3 
3400:317 Roman Republic 3 
3400:318 Roman Empire 3 

• Electives: 15 credit hours from the following: 

3200:401 Egyptology 3 
3240:472 Special T epics in Archaeology 3 
3400:308 Greece 3 
3400:404 Studies in Roman History 3 
3600:211 History of Ancient Philosophy 3 
3600:411 Plato 3 
3600:432 Aristotle 3 
7100:100 Art History I 4 
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Bachelor of Arts in Interdisciplinary Anthropology 
This interdisciplinary program allows students the flexibility to construct a pro
gram of study tailored to their interests in cultural anthropology, biological anthro
pology or archaeology. 

• The General Education requirement and the second year of a foreign language. 

• Core requirements- 24 credits 
3230:150 
3230:151 
3230:359 
3230:398 
3240:100 

Cu~ural Anthropology 
Human Evolution 
Anthropological Theory 
Introduction to Anthropological Data 
Introduction of Archaeology 

Credits 

4 
4 
3 
3 
3 

• Concentration Electives -a minimum df one course each from three of the fol
lowing four fields for a total of 17 credits 

Archaeological eon.ntratlon Electives 
3240:313 Archaeology of Greece 3 
3240:314 Archaeology of Rome 3 
3240:101-120 Case Studies in Archaeology 1 
3240:320 Medieval Archaeology 3 
3240:360 Ancient Near Eastern Archaeology 3 
3240:400 Archaeological Theory 3 
3240:410 Archaeogeophysical Survey· 3 
3240:420 Archaeology of Ohio 3 
3240:440 Archaeological Laboratory Methods 3 
3240:450 Archaeological Field School 3-6 
3240:472 Special T epics in Archaeology 3 
3370:405 Archaeological Geology 3 
3350:405 Geographic Information Systems 3 
2980:122 Elementary Surveying 3 

Biological Concentration Electives 
3100:217 General Ecology 3 
3230:340 Paleodemography and Human Osteology 3 
3230:410 Evolution and Human Behavior 3 
3230:474 Special Topics in Biological Anthropology 3 

Cultural Concentration Electives 
3230:251 Human Divers~ 3 
3230:355 Indians of South America 3 
3230:357 Megic, Myth and Religion 3 
3230:359 Indians of North America 3 
3230:370 Cu~res of the World 3 
3230:397 Anthropological Research 1-3 
3230:416 Anthropology of Sex and Gender 3 
3230:420 The Anthropology of Food 3 
3230:457 Medical Anthropology 3 
3230:460 Field Methods in Cuhural Anthropology 4 
3230:472 Special T epics: Anthropology 3 
3230:497 Senior Honors Project in Anthropology 3 
3300:371 Introduction to Linguistics 3 
3850:421 Race and Ethnic Relations 3 

Clllllic:el Studies Concentration Electives 
3200:361 L~erature of Greece 3 
3200:362 Literature of Rome 3 
3200:363 Women in Ancient Greece and Rome 3 

• With prior departmental approval, students are permitted up to 3 credit hours at 
300/400 level from another UA department. 
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3250: ·Economics 
Economics is the study of choice in a world with scarce resources. Students 
majoring in economics develop their analytical and problem-solving skills while 
exploring theories of economic systems and their application to a large number 
of fields. These fields range from finance and international trade to poverty reduc
tion and environmental problems. 

Graduates are employed in both the private and public sectors in a wide range of 
careers. For example they can be found as financial analysts, management 
trainees, human resource managers, city and state economists, bank examiners, 
health care administrators. An economics degree is an excellent background for 
professional schools like law or the MBA. A joint major is a very useful option for 
students studying in other fields. 

The Department of Economics has two degree programs: a BA in Economics and 
a BS in Labor Economics. 

Bachelor of Arts 
The BA program has core courses in theory and in quantitative and computer 
methods as well as a number of economics electives. If they wish, students ·can 
choose field electives relating to career tracks: business, banking and international 
economics, public policy or graduate school (see below). In one of their final field 
courses, students develop and carry out a senior project that shows their ability to 
apply what they have learned, both analytically and quantitatively. For potential 
employers, it provides an important demonstration of what an economics gradu
ate can do. 

• The General Education requirement* and the second year of a foreign lan
guage. 

• At least 32 departmental credits including: 

3250:200 
3250:201 
3250:226 
3250:400 
3250:410 
3250:426 
3250:496 

Principles of Microeconomics 
Principles of Macroeconomics 
Computer Skills for Economic Analysis 
Intermediate Macroeconomics 
Intermediate Microeconomics 
Applied Econometrics 
Senior Project in Economics (attached to field course) 

• Departmental Electives - 12 

• Statistics: 

3470:261,2 Introductory Statistics I. II 

• Mathematics*: 

3450:210 Calculus for Business Applica~ons 
or 

3450:215 Concepts of Calculus 

• Electives in 300/400 courses - 24 

Credits 

3 
3 
3 
3 
3 
3 
2 

4 

3 

4 

Note: Students may not receive credit for 3250:244 Introduction to Economic 
Analysis and 3250:200,201. However, those students who have completed 
3250:244 are not required to take 3250:200,201 before beginning upper division 
work. 3250:100 Introduction to Economics cannot be used to satisfy the require
ments for a major or minor in economics. 

Students who wish to follow a particular career-oriented track in their economic 
electives can do so from the following lists. Note that choosing a track is not 
required 

Business 
3250:310 
3250:461 
3250:360 
3250:333 
3250:427 

Managerial Economics 
International Economics 
Industrial Organization and Public Policy 
Labor Economics 
Economic Forecasting 

Banking a International Economics 
3250:461 
3250:380 
3250:460 
3250:427 
3250:461 

Public Policy 
3250:405 
3250:360 
3250:385 
3250:467 
.3250:430 
3250:460 

lnternaoonal Economics 
Money & Banking 
Economics of Developing Countries 
Economic Forecas~ng 
Monetary & Banking Policy 

Public Sector Economics 
Industrial Organiza~on & Public Policy 
Environmental Economics 
Urban Economics 
Labor Market and Social Policy 
Economics of Developing Countries 

• Studen1s are required to have at least a C grade in 3450:145 College Algebra. 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

Graduate School •• 
3250:427 
3250:423 
3250:333 
3250:461 
3400:464 
3400:465 

Economic For~ng 
Applied Game Theory 
Labor Economics 
International Economics 
American Economy to 1900 
American Economy since 1900 

Bachelor of Science in Labor Economics 

Credits 

3 
3 
3 
3 
3 
3 

The BSLE is a more focused program relating to issues involving human 
resources, from the ·analysis of wages and labor markets to the investigation of 
social policy problems like health, education and discrimination. Career opportuni
ties exist for labor market analysts and for social and labor policy experts in state 
and local government (like the Department of Job and Family Services or Summit 
County Children's Services) and in local and international firms. The BSLE pro
gram has core courses in labor theory and application plus quantitative and com
puter methods. The culmination of the program for each student is to bring 
together all these areas in a labor market analysis and evaluation project. This pro
ject demonstrates students' ability to apply what they have learned both in analyt
ical thinking and quantitative methods. For employers, it is a valuable demonstra
tion of what a labor economics graduate can do. 

• The General Education requirement* 

• At least 33 departmental credits including: 

3250:200 
3250:201 
3250:226 
3250:333 
3250:410 
3250:426 
3250:430 
3250:434 

Principles of Microeconomics 
·Principles of Macroeconomics 
Computer Skills for Economic Analysis 
Labor Economics 
Intermediate Microeconomics 
Applied Econometrics 
Labor Market and Social Policy 
Labor Market Analysis & Eval~on 

• Departmental electives - 9 

• Statistics: 

3470:261,2 Introductory Stati~cs I, II 

• Mathematics* 

3450:210 

3450:215 

Calculus for Business Applications 
or 
Concepts of Calculus 

3 
3 
3 
3 
3 
3 
3 
3 

4 

3 

4 

• Upper division social sciences (geography, history, sociology, political science, 
psychology) - 8 · 

• Upper division electives - 15 

Note: Students may not receive credit for 3250:244 Introduction to Economic 
Analysis and 3250:200,201. However, those students who have completed 
3250:244 are not required to take 3250:200,201 before beginning upper division 
work. 3250:100 Introduction to Economics cannot be used to satisfy the require
ments for a major or minor in economics. 

Internship in Economics 
Students can register for 3250:495, Internship for Economics, for one to three 
academic credits for the semester. Normally, a minimum of 45 hours of relevant 
internship work is required for each academic credit. Total internship credit over 
all semesters may not exceed three credits. 

The internship is coordinated through the Arts and Sciences Careers Program. 
The program must be approved by the Department of Economics Undergraduate 
Program Director prior to registering for the course. The internship must involve 
career applications of the discipline of economics. 

•• This track relates to professional degrees like Law, MBA or Public Policy as wei as Economics. 
• Those vvishing to become professional economists through gaduate VIIOrk in ecoromics IMA or 

Ph.D) are encouraged to take more calculus leg. 3450:221, 222. 223) and further mathematics leg. 
3450:312). 

• Studen1s are required to have at least a C grade in 3450:145 Colege Algebra. 
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Statement of Policie~Admission and Graduation 
For students enrolled at The University of Akron and for students wishing to 
transfer directly into Buchtel College of Arts and Sciences from other institutions, 
the following criteria must be satisfied for admission to the Department of 
English: 

• The student must be admissible to Buchtel College of Arts and Sciences. 
• The student must have a minimum grade point average of 2.20 in all university 

coursework. 
In order to graduate students must achieve a grade of C- or higher in all these 
required courses: 3300:300; 3300:301; 3300: 315 or 316; 3300:341; 3300:371 
and 3300:492. 

A student must eam a cumulative grade point average of 2.20 in English courses 
in order to graduate with an English major. 

Bachelor of Arts 
• The General Education requirement and the second year of a foreign language. 

• At least 36 credits in the department including the following course and distrib
ution requirements: 
Required courses: 
3300:300 Critical Reading and Writing 
3300:301 English Literature I 
3300:315 Shakespeare: The Early Plays 

3300:316 
3300:341 
3300:371 
3300:492 

or 
Shakespeare: The Mature Plays 
American Literature I 
Introduction to Unguistics 
Senior Seminar 

Distribution of requirements: 

• One course in world or multicultural literature outside the canon of British and 
American writers. 

• A minimum of four 400-level courses !including 492 above). 

• Electives - 36 credits. 

Credits 
3 
3 
3 

3 
3 
3 
3 

3360: Geography and Planning 

Bachelor of Arts in Geography - Geography Track 
• The General Education requirement and the second year of a foreign language. 

• At least 47 credits as follows: 
Core Requirements - 14 credits 
3350:100 Introduction to Geography 
3350:250 World Regional Geography 
3350:310 Physical and Environmental Geography 
3350:320 Economic Geography 
3350:499 Career Assessment Seminar 

Geotechniques Requirements - 15 credits 
3350:305 Maps and Map Reading 
3350:405 Geographic Information Systems 
3350:440 Cartography 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

Regional Geography Electives -at least 6 credits 

3 
3 
3 
3 

3 
3 
3 
3 
3 

3350:350 Geography of the Unrted States and Canada 3 
3350:351 Ohio: Environment and Society 3 
3350:353 Latin America 3 
3350:356 Europa 3 
3350:360 Asia 3 
3350:363 Africa South of the Sahara 3 
3350:497 Regional Field Studies 1-3 

Geography and Planning Electives- at least 12 addrtional credits from 3350 courses 12 
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Bachelor of Arts in Geography - Planning Track 
• The General Education requirement and the second year of a foreign language. 

• At least 47 credits as follows: Credits 

Core Requirements -14 credits 
3350:100 Introduction to Geography 
3350:250 World Regional Geography 
3350:310 Physical and Environmental Geography 
3350:320 Economic Geography 
3350:499 Career Assessment Seminar 

Geotechniques Requirements - 12 credi\5 
3350:305 Maps and Map Reading 
3350:405 Geographic Information Systems 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

Planning Requirements - 9 credits 
3350:433 Practical Approaches to Planning 
3350:437 Planning Analysis and Projection Methods 
3350:439 History of Urban Design and Planning 

Planning Electives -at least 6 credits 
3350:415 Environmental Planning 
3350:422 Transportation Systems Planning 
3350:432 Land Use Planning Law 
3350:438 Land Use Planning Methods 
3350:450 Development Planning 

3 
3 
3 

3 
3 

3 

3 
3 
3 

3 
3 
3 
3 
3 

Geography and Planning Electives -at least 6 additional credits from 3350 courses 6 

Bachelor of Science in Geography/Geographic 
Information Sciences 
• The General Education requirement and the second year of a foreign language. 

• At least 47 credits as follows: 

Core Requirements - 14 credits 

3350:100 
3350:250 
3350:310 
3350:320 
3350:499 

Introduction to Geography 
World Regional Geography 
Physical and Environmental Geography 
Economic Geography 
Career Assessment Seminar 

Geotechniques Requirements - 18 credits 
3350:305 Maps and Map Reading 
3350:405 Geographic Information Systems 
3350:440 Cartography 
3350:447 Remote Sensing 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

Geotechniques electives -at least 9 credits 
3350:407 Advanced Geographic Information Systems 
3350:441 Global Positioning Systems IGPS) 
3350:442 Cartographic Theory and Design 
3350:444 Applications in Cartography and GIS 
3350:445 GIS Database Design 
3350:446 GIS Programming and Customization 
3350:449 Advanced Remote Sensing 

Geography and Planning electives -at least 6 addrtional credits from 3350 courses 

3 
3 
3 
3 
2 

3 
3 
3 
3 
3 
3 

3 
1 
3 
3 
3 
3 
3 

6 
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3370: Geology and Environmental 
Science 

Bachelor of Science 

Engineering Geology 
• The General Education re,quirement and the second year of a foreign language. 

• At least 39 departmental credits including the following: Credits 

3370:101 
3370:102 
3370:230 
3370:231 
3370:301 
3370:324 
3370:350 
3370:446 
3370:493 
3370:494 

Introductory Physical Geology 
Introductory Historical Geology 
Mineral Science 
Silicate Mineralogy and Petrology 
Engineering Geology 
Sedimentation and Stratigraphy 
Structural Geology 
Exploration Geophysics t 
Geology Field Camp I 
Geology Field Camp II 
Geology Electives from List 

• Other required courses: 

3150:151,2,3 
3450:221,2,3 
3450:335 
3650:291,2 
4300:201 
4300:202 
4300:313 
4300:314 
4600:203 
4600:310 

Principles of Chemistry I, II 
Analytical Geometry and Calculus I, II, and Ill 
Introduction to Ordinary Differential Equations 
Elementary Classical Physics I and II 
Statics 
Introduction to Mechanics of Solids 
Soil Mechanics 
Geotechnical Engineering 
Dynamics 
Fluid Mechanics 
Non{)eology Electives 

• Departmental electives 
3370:310 Geomorphology 
3370:421 Coastal Geology 
3370:432 Optical Mineralogy-Introductory Petrography 
3370:435 Petroleum Geology 
3370:436 Coal Geology 
3370:437 Economic Geology 
3370:449 Borehole Geophysics 
3370:470 Geochemistry 
3370:474 Groundwater Hydrology 

• Other elective list 
3460:201-7 
4300:341 
4300:414 
4300:445 
4600:305 

Geology 

Introduction to Programming Languages (or equi~~alent) 
Hydraulic Engineering 
Design of Earth Structure 
Hydrology 
Thermal Science 

4 
4 
4 
4 
3 
4 
4 
3 
3 
3 
3 

7 
12 
3 
8 
3 
3 
3 
3 
3 
2 
4 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
2 

• The General Education requirement and the second year of a foreign language. 

• At least 47 departmental credits including: 

• 

• 

3370:101 Introductory Physical Geology 4 
3370:102 Introductory Historical Geology 4 

3370:230 Mineral Science 4 
3370:231 Silicate Mineralogy and Petrology 4 
3370:324 Sedimentation and Stratigraphy 4 
3370:350 Structural Geology 4 
3370:360 Paleobiology 4 
3370:493 Geology Field Camp I 3 
3370:494 Geology Field Camp II 3 

Elective Geology courses (300/400-levell 13 

Other required courses: 
3150:151,2,3 Principles of Chemistry I, II 7 
3450:221,2 Analytic Geometry{;alculus I and II 8 
3650:291,2 Elementary Classical Physics I and II tt 8 

Electives: 
Elective credits in Field Studies (3370:495) and Research Problems (3370:499) are strongly 
recommended. howewr only 4 cre<its of eech may be usad to satisly the geology electNe requirement. 
Wori<shop (3370:4901 , may not be usad to satisly the geology elective requirement Additional work in a 
Sl4)pOr1ing sciences, math, or erOneering is encouraged. A student majoring in geology should consult 
regularly with the Director of UndergradJate Studies in the Geology Department. ' 

t May also be satisfied by 4300:418 Soil and Rock Exploration. 

tt Undergaduate geology adviser may approve substitution of 3650:261 ,2. 

Geophysics 
• The General Education requirement and the second year of a foreign language. 

• At least 30 departmental credits including the following: Credits 

3370:101 Introductory Physical Geology 4 
3370:102 Introductory Historical Geology 4 
3370:350 Structural Geology 4 
3370:441 Fundamentals of Geophysics 3 
3370:446 Exploration Geophysics 3 
3370:493 Geology Field Camp I 3 
3370:494 Geology Field Camp II 3 

Geology Electives (as approvad by geophysics adviserl 6 

• Science Electives 9 credits. At least three science courses approved by the 
geophysics adviser. Recommended courses are: 

3460:201 Introduction to FORTRAN Programming 3 
or equivalent 

3650'322 Intermediate Laboratory I 2 
3650:323 Intermediate Laboratory II 2 
3650:350 Modeling and Simulation 4 
3650:431 Mechanics I 3 
3650:436 Electromagnetism I 3 

• Other required courses: 

3150:151,2,3 
3450:221,2,3 
3450:335 
3650:291,2 

Principles of Chemistry I, II 
Analytic Geometry-Calculus I, II and Ill 
Introduction to Ordinary Differential Equations 
Elementary Classical Physics I and II 

Bachelor of Arts 

7 
12 
3 
8 

• The General Education requirement and the second year of a foreign language. 

Earth Science Track 
• At least 44 department credits including the following: 

3370:101 
3370:102 
3370:231 
3370:350 
3370:360 
3370:493,4 

Introductory Physical Geology 
Introductory Historical Geology 
Silicate Mineralogy and Petrology 
Structural Geology 
Paleobiology 
Geclogy Field Camp I and II 

• Departmental Electives (Minimum eight credits at the 300/400 level) -18 

• Other required courses: 

3150:151,2 
3450:149 

Principles of Chemistry I 
Precalculus 

• At least seven credits from the following: 

3100:111,2 
3150:153 
3450:221,2 
3650:291,2 

Principles of Biology I and II (or equivalent) 
Principles of Chemistry II (or equivalent) 
Analytical Geometry-Calculus I and II 
Elementary Classical Physics I and II 

Environmental Science Track 
• At least 35 department credits including the following: 

3370:101 

3370:100 
3370:104 

3370:200 
3370:104 

3010:201 
3370:104 
3370:231 
3370:310 
3370:493 

3370:496 

• Introductory Physical Geology 
or 

Earth Science and 
Exercises in Physical Geology 

or 
Environmental Geology and 
Exercises in Physical Geology 

or 
Introduction to Environmental Science and 
Exercises in Physical Geology 
Silicate Mineralogy and Petrology 
Geomorphology 
Field Camp I 

or 
Service Learning 

4 
4 
4 
4 
4 
6 

4 

4 

4 
3 
4 
4 

4 

3 

3 

3 

4 
3 
3 

3 

• At least 21 credits of 300- and 400-level geology courses exclusive of required 
geology. At least three credits from the following field courses: 

3370:494 
3370:495 
3100:418 
3350:495 

Field Camp II 
Field Studies 
Field Ecology 
Soil and Water Field Studies 

3 
1-3 

4 
3 



• Up to 8 credits of the 21 credits of 300- and 4QO.Ievel classes may be selected 
from the Environmental Studies Certificate electives list. Choose from: 

3010:401 
3010:490 
3010:495 
3100:342 
3100:421 
3100:426 
3100:427 
3100:430 
3250:385 
3350:310 
3350:351 
3350:405 
3350:407 
3350:415 
3350:447 
3350:449 
3400:471 
3850:321 
4200:463 
4300:323 
4300:423 
4300:424 
4300:426 
4300:427 
4300:428 

Seminar in Environmental Studies 
'workshop in Environmental Studies 
Field/Lab Studies in Environmental Science 
Flora and Taxonomy 
Tropical Field Biology 
Wetland Ecology 
Freshwater Ecology 
Community/Ecosystem Ecology 
Economics of Natural Resources and the Environment 
Physical and Environmental Geography 
Ohio Environment and Society 
Geographic Information System 
Advanced Geographic Information System 
Environmental Planning 
Remote Sensing 
Advanced Remote Sensing 
American Environmental History 
Population 
Pollution Control 
Water Supply and Pollution Control 
Chemistly for Environmental Engineers 
Water-Wastewater Laboratory 
Environmental Engineering Design 
Water Quality Modeling and Management 
Hazardous and Solid Waste 

• Other required courses: 

3100:111,2 
3100:217 
3150:151,2,3 
3150:154 
3450:149. 

Principles of Biology I and II 
General Ecology 
Principles of Chemistry I and II 
Qualitative Analysis 
Precalculus 

3400: History 

Bachelor of Arts 

Crerits 

1-4 

3 
3 
4 
4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
1 
3 
3 
3 

8 
3 
7 
2 
4 

• The General Education requirement and the second year of a foreign language. 

• A minimum of 32 credits of history courses. A minimum· of 6 credits in each of 
the three areas of course offerings, (1 )North America; (2) Europe; and 
(3)Ancient/Non-Western/Cross-Cultural; and 3400:310, Historical Methods. 
With the approval of the History Department Undergraduate adviser or Honors 
adviser, a History major may apply up to 6 credits of course work in related dis
ciplines (cognate courses) toward the 32 credits required for the History major. 
Cognate credit, however, shall not be substituted for either Historical Methods 
or for the area distribution requirement specified above. 

• Courses in World Civilizations and Humanities in the Western Tradition may 
not be used to meet major requirements in History. 
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3450: Mathematics 

Bachelor of Science 

Mathematics 
• The General Education requirement and the second year of a foreign language. 

• At least 34 credits including: 

3450:221 ,2,3 
3450:307 
3450:312 
3450:411 
3450:421 
3460:209 

Analytic Geometry-Calculus I, II, Ill 
Fundamentals of Advanced Mathematics 
Linear Algebra 
Abstract Algebra I 
Advanced Calculus I 
Introduction to Computer Science• 

Choose at least one of the following two courses: 

3450:412 
3450:422 

Abstract Algebra II 
Advanced Calculus II 

Choose at least one of the following three courses: 

3470:450 
3470:451 
3470:461 

Probability 
Theoretical Statistics 
Applied Sta~stics 

Electives -Approved 300/4QO.Ievel courses in mathema~cs. applied mathematics, 
sta~s~cs or computer science 

Credits 

12 
3 
3 
3 
3 
4 

3 
3 

3 
3 
4 

15 

All students should consult with their advisers for selection of appropriate electives. 

• Students interested in graduate study should include the following courses in 
their program: 

3450:412 
3450:422 
3450:425 
3450:445 

Abstract Algebra II 
Advanced Calculus II 
Complex Variables 
Introduction to Topology 

3 
3 
3 
3 

• Students seeking licensure in secondary education to teach mathematics must 
complete the following electives: 

3450:401 
3450:441 
3470:450 
3470:461 

History of Mathematics 
Concepts in Geometry 
Probability 
Applied Statistics 

3 
3 
3 
4 

• Students interested in computer science should include the following electives: 
3450:415 
3450:427 
3460:210,316 

Choice of one: 
3450:413 
3450:410 

Combinatorics and Graph Theory 
Applied Numerical Methods I 
Data Structures and Algorithms I, II 

Theory of Numbers 
Advanced Linear Algebra 

Applied Mathematics 

3 
3 
7 

3 
3 

• The General Education requirement and the second year of a foreign language. 

• At least 38 departmental credits including**: 

3460:209 
3450:221,2,3 
3450:335 
3450:312 
3450:421 
3450:427,8 
3450:436 
3470:461 

Introduction to Computer Science# 
Analytic Geometry-Calculus I, II, Ill 
Introduction to Ordinary Differemal Eq~ons 
Linear Algebra 
Advanced Calculus I 
Applied Numerical Methods I, II 
Mathematical Models 
Applied Statistics 

Choose at least one of the following two courses: 
3450:422 Advanced Calculus II 
3450:425 Complex Variables 

Electives (300/400 level) of which: 
At least 3 credits are from 3450 courses 

4 
12 
3 
3 
3 
6 
3 
4 

3 
3 

18 

At least 6 credits are from some approved applied area such as Chemistly, Computer Science, 
Physics, Economics, Engineering, etc. 

• This course will count towards the requirement of 47 credits of 300{400level credits 

**The courses 3450:100, 135, 140, 145, 149, 401; 3470:250-257, 260-262, 280; and most 3460 
courses do not meet these degree requirements. 

#This course wiU count towards the re;quirernent of 47 credits of 300{400level credits 
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Cooperative Education Program 

Mathematics or Applied Mathematics 
Schedule 

The work-study schedule for a student participating in the Cooperative Education 
Program is as follows: 

v- ..... Spring Sunvner 
1 School School Vacatiorv'School 

School School VacatiorVSchooWiork 
3 School Work School 
4 Work School Work 
5 School School 

Admission 
Arrangements for student entry into the program are on an individual basis, and 
must be initiated by the student during the second year of undergraduate study. 
The Cooperative Education Program is an optional program available only to all 
full-time mathematics or applied mathematics students at The University of 
Akron who have satisfactorily met the following requirements: 

• Sixty credits with a grade-point average of at least 2.00 out of a possible 4.00 
in the program curriculum and be on schedule in the curriculum. 

• Acceptance by a cooperative education coordinator or director following 
interviews. 

• A transfer student must complete 16 credits of academic work at The Uni
versity of Akron with a grade-point average of at least 2.00 out of a possible 
4.00 and be on schedule in the program curriculum. 

A student wh9 desires to participate in the program will fill out a Personal Data 
form and submit it to the department chair. The student will then meet with a 
member of the cooperative education staff to discuss the availability of prospec
tive employers. During this interview, the student will be asked to sign a 
Cooperative Educational Agreement and a grade release form which will become 
effective upon employment. Employment must be coordinated or have approval 
of the department and the cooperative education director. The University does 
not guarantee employment for the student. The student will be expected to 
remain with the employer for all cooperative work periods in order to provide a 
progression of experience and responsibility. 

Registration 
While no academic credits are assigned, each student must register for 3000:301 
Cooperative Education in the same manner that a student registers for any other 
University course. See department adviser before enrolling for this course. 

A cooperative program fee for each work period is charged. Upon completion of a 
work period, a statement will appear on each student's official transcript listing 
the course number, title and name of the employer. In the place of a grade, "cred
it" or "no credit" will be given, depending upon the student's satisfactory or 
unsatisfactory completion of the following: 

• Work performance as evaluated by the employer. 

• Written work report as approved by department chair and cooperative educa-
tion staff. 

• Cooperative Work Period Summary form. 

Usually, work progresses satisfactorily on the job and a grade of "credit" is 
assigned at the end of the semester. If all the above conditions are not met, a 
change of grade to "no credit" will be submitted. 

3460: Computer Science 
Admission to Computer Science Major 
The student must have completed 30 credits of work and have the approval of 
the Dean of the College. In addition, the student must have completed 3450:208, 
3460:209,3460:210 and 3450:221, each with Cor better. 

Bachelor of Science in Computer Science 
• The General Education requirement and the second year of a foreign language. 

• Core curriculum: 

Introduction to Computer Science 
Data Structures and Algorithms I 
Assembly and System Programming 
Internet Systems Programming 
Data Structures and Algorithms II 
Object-Oriented Programming 
Operating Systems 
Theory of Programming Languages 
Computer Organization 

Credits 

4 
4 
4 
3 
3 
3 
3 
3 
3 

3460:209 
3460:210 
3460:306 
3460:307 
3460:316 
3460:421 
3460:426 
3460:430 
3460:465 
3460:460 
3460:490 

Introduction to Software Engineering and Formal Methods 
Senior Seminar in Computer Science 

3 
3 

• Other required courses: 

3450:208 Introduction to Discrete Mathematics 4 
3450:221 Analytic Geometry and Calculus I 4 
3450:222 Analytic Geometry and Calculus II 4 
3470:461 Applied Statistics 4 

• A minimum of 12 credit hours of approved 300 and/or 400-level Computer 
Science electives 

• Note: No more than one 300-level Computer Science course may be used to 
satisfy the Computer Science Elective requirement. 

Cooperative Education Program 
Computer Science 
Schedule 
The work-study schedule for a student participating in the Cooperative Education 
Program is as follows: 

v- ..... Spring Sunvner 
1 School School Vacation/School 
2 School School Vacation/SchooWiork 
3 School Work School 
4 Work School Work 

School School 

Admission 
Arrangements for student entry into the pr<igram are on an individual basis, and 
must be initiated by the student during the second year of undergraduate study. 
The Cooperative Education Program is an optional program available only to all · 
fulf-time computer science students at The University of Akron who have satis
factorily met the following requirements: 

• Sixty credits with a grade-point average of at least 2.00 out of a possible 4.00 
in the program curriculum and be on schedule in the curriculum. 

• Acceptance by a cooperative education coordinator or director' 
following interviews. 

• A transfer student must complete 16 credits of academic work at The Uni
versity of Akron with a grade-point average of at least 2.00 out of a possible 
4.00 and be on schedule in the curriculum. 

• The student is expected to have successfully completed 3460:306 and 
3460:316 before the first work period. 

A student who desires to participate in the program will fill out a Personal Data form 
and submit it to the department chair. The student will then meet with a member of 
the cooperative education staff to discuss the availability of prospective employers. 
During this interview, the student will be asked to sign a Cooperative Educational 
Agreement and a grade release form which will become effective upon employment. 
Employment must be coordinated or have approval of the department and the OClOP' 
erative education director. The University does not guarantee employment for the stu
dent. The student will be expected to remain with the employer for all cooperative 
work periods in order to provide a progression of experience and responsibility. 
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Registration 
While no academic credits are assigned, each student must register for 3000:301 
Cooperative Education in the same manner that a student registers for any other 
University course. See department adviser before enrolling for this course. 

A cooperative program fee for each work period is charged. Upon completion of a 
work period, a statement will appear on each student's official transcript listing the 
course number, title and name of the employer. In the place of a grade, 
"credit" or "no credit" will be given, depending upon the student's satisfactory or 
unsatisfactory completion of the following: 

• Work performance as evaluated by the employer. 

• Written work report as approved by department chair and cooperative educa-
tion staff. 

• Cooperative Work Period Summary form. 

Usually, work progresses satisfactorily on the job and a grade of "credit" is 
assigned at the end of the semester. If all the above conditions are not met, a 
change of grade to "no credit" will be subm1tted. 

34 70: Statistics 
Bachelor of Arts, Statistics 

I Bachelor of Science, Statistics 

Bachelor of Science, Statistics/Statistical Computer 
Science 

Bachelor of Science, Statistics/ Actuarial Science 
• The General Education requirement and the second year of a foreign language. 

• All options require completion of the Core curriculum: 

3450:221,2,3 Analytic Geometry-Calculus I, II and Ill 
3450:312 Linear Algebra 
3470:451,2 Theoretical Statistics I, II 
3470:461 Applied Statistics 
3470:462 Applied Regression and ANOVA 
3470:480 Statistical Data Management 
3470:485 Statistical Consulting 

Credits 

12 
3 
6 
4 
4 
3 

2 
34 

• For the Bachelor of Science degree: Complete nine credits of coursework out
side the major and beyond the General Education in a suitable area of concen
tration as approved by the department. 

• Electives - 29 credits· 
• For the Bachelor of Arts degree: Complete nine credits of coursework outside 

the major and beyond the General Education in a suitable area of concentration 
•as approved by the depart,ment. 

• Complete 18 credits of humanities or social sciences beyond the General 
Education. The 18 credits are to be from more than one department. 

• Electives - 11 credits 
• For students intending to go on to graduate school, the following electives are 

recommended: 3450:421,422 Advanced Calculus I, II. 

Statistical Computer Science option (~S only) 

There are two tracks to major in Statistics with this option: 

Track 1 
• Other required courses: 

3450:208 
3460:209 
3460:210 
3460:316 
3460:475 

Intra to Discrete Mathematics 
Introduction to Computer Science 
Data Structures & Algorithms I 
Data Structures & Algorrthms II 
Databas~ Management 

• Electives - 11 credits 

4 
4 
4 
3 

..3 
18 

• Computer Science minor can be obtained by completing 3460:306 Assembly 
and System Programming and another 3-credit computer science elective 
course in addition to the above required courses. 

Track2 
• Other required courses: 

3460:401 
3460:406 
3460:475 

Fundamentals of Data Structures 
Introduction to C and UNIX 
Database Management 

• Electives - 20 credits 

3 
3 

..3 
9 

Actuarial Science option (85 only) 

Credits 

• The recommended area of concentration for the Actuarial Science degree: 

6200:202 
6400:301 
6400:415 

Accounting Principles II 
Corporate Finance 
Risk Management: Life and Health Insurance 

• Other required courses: 

3250:244 Introduction to Economic Analysis 
3470:471,2 Actuarial Science I, II 
6200:201 Accounting Principles I 

• Select two of the following: 

3250:427 
3450:335 
3450:436 
3470:469 

Economic Forecasting 
Introduction to Ordinary Differential Equations 
Mathematical Models 
Reliability Models 

• Electives: 11 credits 

3500: Modern Languages 

3 
3 

_..3 

9 

3 
6 

__..3 
12 

3 
3 
3 

__..3 

6 

3510: Latin; 3520: French; 3530: German; 3550: Italian; 3560: Japanese; 
3570: Russian; 3580: Spanish. 

Bachelor of Arts 
All in-major courses in French or Spanish must be passed with a grade of C or 
better in order to count toward fulfillment on the major requirements. 

French 
• The General Education requirement. 

French Language, Literature and Cul~ure Track 

• Completion of 27 credits above the second year (200 level): three credits in 
conversation, three credits in composition and three credits in advanced 
French language course; six credits in literature; six ·credits in culture; six cred
its of elec~ives in the major language, 

• Oral Proficiency Interview (OPI) exit requirement during final semester before 
graduation. 

French and Francophone Studies Track 

The French and Francophone Studies Track is designed for those students who 
are interested in developing their skills in the French language and in gaining a 
broader perspective on and a deeper understanding of French-speaking countries 
in Europe, Africa, North America, the Caribbean and Asia. The new track prepares 
students to function in a multicultural, global context, and enhances students' 
career choices and employment potential. 

• Students are required to earn 30 credits: 

• 18 credits in French at the 300-level and above. 

Minimum 3 credits must be in language, 3 in literature, 3 in culture (9 credits total) 

3520:301 French Conversation 3 
or 

3520:302 French Composrtion 3 
or 

3520:403 Advanced French: Written and Oral Communication 3 

- and 
3520:305 French Literature 3 

or 
3520:306 French Literature 3 

or 
3520:422 Special T epic-Literature 3 

and 
3520:303 French Culture and Civiliza~on I 3 

or 
3520:304 French Culture and Civilization II 3 

or 
3520:422 Special T epic-Culture 3 

(continued on next page) 
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Plus another 9 elective credits in French courses at the 300400 level. 

• 12 credits in other disciplines. Students will be able to expand on the 
French/Francophone unit of the class in another discipline by conducting 
extensive research and writing a paper. The French/Francophone component 
of a class in another discipline must be discussed with and approved by the 
course instructor and the student's adviser in the French Section. 

Courses in other disciplines (at least two must be represented) can be chosen from the following 
list: Credits 

English: 
3300:467 Modem European Fiction 3 
3300:362 World Literature 3 
3300:366 European Background of English Lit 3 

Philolophy: 
3600:313 History of Modem Philosophy 3 
3600:424 Existentialism 3 
3600:426 Phenomenology 3 
3600:461 Philosophy of Language 3 

History: 
3400:337 France from Napoleon to de Gaulle 3 
3400:381 History of Canada 3 
3400:429 Europe in the French Revolution Era 3 

Anthropology: 
3230:251 Human Diversity 3 
3230:370 Cu~ures in the World 3 

Politiclll Sc:lencM: 
3700:392 Contemporary African Politics 3 

Art 
7100:301 Medieval Art 3 
7100:302 Art in Europe 3 
7100:304 Art in Europe 3 
7100:306 Northern Renaissance 3 

International Busi.-: 
6600:421 International Business Practices 3 
6600:494 International Business Practicum 3 

Marketing: 
6600:385 lntemational Marketing 3 

• Special Topics in the above disciplines may be used with permission of the 
French section. 

• Oral Proficiency Interview (OPI) exit requirement during final semester before 
graduation. 

Note: For French and Francophone Studies Certificate see under Interdisciplinary 
and Certificate Programs. 

German 
As of the start of the Fall Semester 2000 the German major will be suspended. 
No student will be permitted to declare a major in German after the start of the 
Fall Semester 2000. 

Spanish 
• The General Education requirement. 

• Completion of 28 credits above the second year (200 level); including at least one 
language course, one literature course, and one culture course, all at the 400 
level. 

• Oral Proficiency Interview (OPI) exit requirement during final semester before 
graduation. 

3600:Philosophy 

Bachelor of Arts 
• The General Education requirement and the second year of a foreign language. 

• A minimum of 30 departmental credits including: 

3600:101 
3600:120 
3600:170 
3800:211 
3600:312 
3600:313 

Introduction to Philosophy 
Introduction to Ethics 
Introduction to Logic 
History of Ancient Philosophy 
History of Medieval Philosophy 
History of Modem Philosophy 
(Of the additiOnal twelve credits, six must be earned in 
300/4QO.Ievel courses.) 

• Electives - 42 credits. 

3 
3 
3 
3 
3 
3 

3650: Physics 

Bachelor of Science 
This degree is intended for the student seeking the most detailed and quantita
tive preparation in physics available in an undergraduate curriculum. 

• The General Education requirement and the second year of a foreign language. 

• Physics requirements:t Credits 

A minimum of 40 credits at 200 level or higher, including:; 
3650:291,2 Elementary Classical Physics I and II 
3850:301 Elementary Modem Physics 
3850:322,3 Intermediate Laboratory I, II 
3650:340 Thenmal Physics 
3850:350 Modeling and Simulation 
3650:431 Mechanics I 
3650:436 Eiectronnagnetism I 
3650:441 Quantum Physics I 

Physics Electives 

Highly recommended courses for all students: 
3850:432 Mechanics II 
3650:437 
3650:451,2 
3650:481,2 
3450:312 
3850:399 

Electromagne~sm II 
Advanced Laboratory I, II 
Methods of Mathematical Physics I, II 
Linear Algebra 
Undergraduate Research 

• Mathematics requirements: 

3450:221,2,3 
3450:335 

Analytic Geonnetry-Calculus I, II, Ill 
Introduction to Ordinary Differential Equations 

• Chemistry requirements: 

3150;151, 2, 3 Principles of Chemistry I, II, Lab· 

• Computer Science requirement: 

3460:209 Introduction to Computer Science 

8 
3 
6 
3 
4 
3 
3 
3 

3 
3 
6 
6 
3 

HI 

12 
3 

4 

The following courses are recommended for students wishing to enhance their 
program of study in areas of research in the Department: 

• Chemical Physics 

A suggested program of 20 credits to include the following: 
3150:263,4 Organic Chemistry Lecture I, II 6 
3150:313,4 Physical Chemistry Lecture I, II 6 
3150:423,4 Analytical Chemistry I, II 6 
3150:360, 381 Advanced Chemistry Lab I, II 4 

• Polymer Physics 

A suggested program of 24 credits to include the following: 
3150:263,4 Organic Chemistry Lecture I, II 6 
3150:313,4 Physical Chemistry Lecture I, II 6 
9871 :401/501 Introduction to Elastonners 4 
9871 :402/502 Introduction to Plastics 4 
9871:411,12,13 Molecular Structure and Physical Properties of Polymers I, II, Ill 7 

• Physics (Pre-Graduate School) 

A suggested program of 31 credits to include the following: 
3650:406 Optics 3 
3650:432 Mechanics II 3 
3650:437 Electromagnetism II 3 
3650:481,62 Methods of Mathematical Physics I, II 6 
3650:451,52 Advanced Laboratory I, II 6 

The preceding requirements specify the minimum 'curriculum for the B.S. in 
physics. The student expecting to specialize in a particular professional area 
should consider utilizing part or all elective courses toward this goal. The areas of 
specialization listed above are intended to be illustrative only; considerable flexibil
ity is possible, depending upon the needs and interests of the individual student. 

Additional physics courses are usually necessary to satisfy the admission requirements of 
graduate schools for advanced work in physics or certlin other physical sciences. 

Only one of the introductory sequences 291,2 or 261,2 is applicable toward the required 40 
credits. Courses 3650:130, 133, 137 are not applicable toward the required 40 credits of physics. 



3700: Political Science 
Successful graduates of our program go on to graduate .or law school, manage 
campaigns, run for office, work in state and local government or for various feder
al government agencies, including the U.S. Marshall's Office, U.S. State 
Department, Federal Bureau of Investigation, Environmental Protection Agency, 
and Amnesty International. 

Statement of Policies - Admission 
For students enrolled at The University of Akron and for students wishing to 
transfer directly to Buchtel College of Arts and Sciences from other institutions, 
the following criteria must be satisfied for admission to the Department of 
Political Science: 

• The student must be admissible to Buchtel College of Arts and Sciences. 

• A minimum grade point average of 2.20 must be met in all university work, 
including transfer credits. · 

• A minimum grade point average of 2.20 must be met in all work in Political 
Science, including transfer credits. 

Only credits earned at an accredited institution of postsecondary education, as 
recognized by The University of Akron, will be considered for transfer credit, and 
only those grades will be considered in the grade point average. 

Retention 
Students in the Political Science programs must maintain a minimum grade point 
average of 2.20 overall and a minimum of 2.20 grade point average in Political 
Science courses in order to remain in the program. A student who fails to main
tain the 2.20 cumulative average will be placed on academic probation. Failure to 
raise the average after one semester or one 1 0 week summer session will result 
in dismissal from the program. The student may not apply for readmission for at 
least one semester. 

Graduation 
A Political Science major must earn a cumulative 2.20 grade point average in 
Political Science and overall to graduate with such a declared major. 

Grades of D- or above obtained in any· course at other instittltions will apply 
toward a Political Science degree at The University of Akron. 

Bachelor of Arts 
• The General Education requirement and the second year of a fdreign language. 

• SWdents must select one of the following three tracks: 

American Track 
3700:100 
3700:201 
3700:300 
3700:303 
3700:310 

Government and Pol~ics in the United States 
Introduction to Pol~ical Research 
Comparative Pol~ics 
Introduction to Political Thought 
International Pol~ics and lnst~utions 

Credits 
4 
3 
4 
3 
3 

And two ~evel courses (may include ~evel course used to meet the American pol~ics 
requirement) 

• Choose one American politics course from among the following: 

3700:341 
3700:350 
3700:360 
3700:402 
3700:474 
3700:475 
3700:476 

Annerican Congress 
American Presidency 
Judicial Process 
Politics and the Media 

· Political Opinion, Behavior and Electoral Politics 
Annerican Interest Groups 
American Political Parties 

• Additional Political Science electives to equal 30 credits total in Political Science. 

International/Comparative Track 

3 
3 

3 

3700:150 World Politics and Governments 3 
3700:201 Introduction to Political Research 3 
3700:300 Comparative Politics 4 

or 
3700:310 International Pol~ics and Institutions 
3700:303 Introduction to Political Thought 3 
And two 4~evel courses (may include 400-level courses used to meet the American politics 
requirement) 

Buchtel College of Arts and Sciences 2008-2009 

• Choose two American politics courses from among the following: 

3700:341 
3700:350 
3700:360 
3700:402 
3700:474 
3700:475 
3700:476 

American Congress 
American Presidency 
Judicial Process 
Politics and the Media 
Political Opinion, Behavior and Electoral Politics 
American Interest Groups 
American Political Parties 

• Additional Political Science electives to equal30 credits total in Political Science. 

Law, Courts and Politics Track 
Foundations In Political Science 
3700:100 
3700:201 
3700:303 
3700:310 

Government and Politics in the U.S. 
Introduction to Political Research 
Introduction to Political Thought 
International Politics and Institutions 

• Choose one from: 

3700:341 
3700:350 
3700:402 
3700:475 
3700:476 

The American Congress 
The American Presidency 
Politics and the Media 
Annerican Interest Groups 
American Political Parties 

Law, Courts and Politics 
3700:360 Judicial Process 
3700:335 
3700:334 
3700:355 

• Choose two: 

3700:361 
3700:461 
3700:462 

Law and Society 
Law, Mediation and Violence 
Lawyers, Lawsuits and the Practice of' Justice 

Politics of Criminal Justice System 
· Supreme Court and Constitutional Law 
Supreme Court and Civil Liberties 

_Internship Requinmant 
3700:395 Internship in Government and Politics 

Inter-Disciplinary 

115 

Credrrs 

3 
3 
3 
3 
3 
3 
3 

4 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 

3 
3 
3 

2-9 

Four courses from a list of approved 2()()., 3IJO. or 400-level :Xredit courses from the 
departments of Accounting, Communications, Finance, English, History, Philosophy, and 
Sociology; but two courses from same group cannot be selected (total: 12 credits). 

Bachelor of Science in Political Science/ 
Criminal Justice 
• Minimum of 131 credits required. 

• Students pursuing the Political Science/Criminal Justice program must com
plete coursework in criminal justice technology from Summit College or anoth
er accredited institution. This may be done in one of three ways: Track 1 -
complete all requirements for an associate degree in criminal justice; Track 2 
- complete a minor in criminal justice outside the Department of Political 
Science; or Track 3 -complete 12 credits of approved criminal justice course
work putside the Department of Political Science with a minimum 3.0 GPA. 

• Completion of General Education requirements. Students pursuing an associates 
degree in Criminal Justice may be required to take specific mathematics courses 
and should see their adviser for guidance. 

• Completion of 47 credits of 300/400-level courses - excluding General 
Education courses (including Humanities and Area Studies and Cultural 
Diversity) or any workshop. 

• At least six credits of coursework which will introduce the student to a foreign 
culture. Such courses shall be selected by the student with the approval of the 
adviser in the Department of Political Science. Selected courses may be 
chosen from any of the following departments: modem languages, history, 
political science, anthropology and geography. 

• At least 30 departmental credits including: 

Foundations in Political Science: 
3700:1 00 Government and Politics in the United States 
3700:201 Introduction to Political Research 
3700:361 Politics of the Criminal Justice System 

Criminal Justice Core lchoosa four) 
3700:335 Law and Society 

4 
3 
3 

3700:363 Crime, Punishment, Politics: A Comparative Perspactive 
3 
3 
3 
3 
3 
3 
3 

3700:450 Administering Prisons, Probation and Parole 
3700:480 Policy Problems: Criminal Justice 
3700:481 The Challenges of Police Work 
3700:462 Current Issues in Criminal Justice 
3700:463 Constitutional Problems in Criminal Justice 

(continued on next page) 
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lnblmlhip Requirement Credits 
3700:395 Internship in Government and Politics 2-9 
!Students are required to tak~ a minimum two credits internship. No more than four cred~s may 
be applied toward major in political science.) 

Advllncecl Political Science Couruslchooee two) 

3700:341 The American Congress 3 
3700:350 The American Presidency 3 
3700:360 The Judicial Process 3 
3700:370 
3700:360 
3700:402 
3700:462 
3700:474 
3700:475 
3700:476 

Public Administration: Concepts and Practices 
Urban Pol~ics and Policies 
Politics and the Media 
The Supreme Court and Civil Liberties 
Political Opinion, Behavior and Electoral Politiics 
American Interest Groups 
American Pol~ical Parties 

3750: Psychology 

Bachelor of Arts 

4 
4 
3 
3 
3 
3 
3 

The General Education requirement and a minimum of 40 credits in psycholo
gy including: 

• 12 credits of core requirements: 

3750:100 
3750:105 
3750:110 
3750:220 

Introduction to Psychology 
Professional and Career Issues in Psychology 
Quantitstive Methods in Psychology 
Introduction to Experimental Psychology 

• 16 credits from the following six courses: 

3750:230 
3750:320 
3750:335 
3750:340 
3750:346 
3750:410 

Developmental Psychology 
Biopsychology 
Dynamics of Personal~ 
Social Psychology 
Cogn~ive Processes 
Psychological Tests and Measurements 

3 

4 
4 

4 
4 
4 
4 
4 
4 

• 12 credits of' psychology electives. of which no more than four may be ful
filled with 495 Field Experience or 497 Independent Reading and/or 
Research in Psychology. 

• Completion of second year of a foreign language or a similar level of proficiency 
in American Sign Language. 

3850: Sociology 
(3850: Sociology; Sociology/Criminology and Law Enforcement) 

Statement of policies - Admission 
For students enrolled at the University of Akron and for students wishing to 
transfer directly to Buchtel College of Arts and Sciences from their institu
tions, the following criteria must be satisfied for admission to the Department 
of Sociology: 

• The student must be admissible to Buchtel College of Arts and Sciences 
• A minimum grade point average of 2.20 must be met in all university work, 

including transfer credits. Only credits earned at an accredited institution of 
postsecondary education. as recognized by The University of Akron. will be 
considered for transfer credit, and only those grades will be considered in the 
grade point average. 

Graduation 
A Sociology, Sociology/Criminology and Law Enforcement major must earn a 
cumulative 2.20 grade point average in Sociology and overall to graduate with 
such a declared major. 

Bachelor of Arts 

Sociology 
• The General Education requirement and the second year of a foreign language. 

• A minimum of 30 credits in sociology including: 

3850:100 
3850:301,2 
3850:460 

• Electives 

Introduction to Sociology 
Methods of Social Research I and II 
Sociological Thaory 
Sociology Electives 

4 
8 
4 

14 

The student should consult with a departmental adviser about using electives to 
enhance the student's interest area, e.g., academic sociology, criminology and 
law enforcement, health, family, aging and life cycle, social inequalities and social 
research. · · 

Sociology/Criminology & Law Enforcement 
Students who enter the Sociology/Criminology & Law Enforcement program 
must complete coursework in Criminal Justice Technology. This may be done in 
one of three ways: (1) complete the program requirements for an AS. in criminal 
justice; or (2) complete 18 credits of criminal justice coursework, of which three 
credits must be 2220:100; or (3) complete one of the two minors (General 
Criminal Justice or Corrections Area of Concentration) offered in Criminal Justice 
Technology. 

• The_ General Education requirement and the second year of a foreign language. 

• A minimum of 34 credits in sociology, including: 
3850:100 
3850:301,2 
3850:460 
3850:33o 
3850:441 
3850:433 
3850:495 

AND (choose one) 
3850:431 
3850:430 

AND (choose one) 

Introduction to Sociology 
Methods of Social Research I, II 
Sociological Theory 
Criminology 
Sociology of Law 
Deviant Behavior 
Field Internship 

Corrections 
Juvenile Delinquency 

3850:320 Social Inequalities 
3850:421 Racial and Ethnic Relations 

Division Majors 

Humanities 

Credits 

4 
8 
4 
3 
3 
3 
3 

3 
3 

3 
3 

The humanities division consists of the departments of classical studies, anthro
pology and archaeology, English, modern languages and philosophy. The disci
plines of history and the creative and dramatic arts (art, music, theatre arts) are 
included. The divisional major must include the following: · 

• The General Education requirement and the second year of a foreign language. 

• A minimum of 54 credits, at least 24 of which must be in courses at the 
300/400 level. The 54 credits must include 18 credits in each of any three of 
the following six fields: classics, English. history, modern languages, 
philosophy and the creative and dramatic arts. 

• The first two years of any language in either classics or modern languages will 
not be included in the 18-credit requirement for those disciplines. 

By field, the 18-credit require_ment must include: 

• Classics: 
3200:361 
3200:362 
3200:189 

• English: 

The Literature of Greece 
The L~erature of Rome 
Classical Mythology 

300/400 level, including at least two courses at the 400 level(minimuml 

• History: 
300/400 levellminimum) 

• Modern Languages: 

• Philosophy: 
3600:101 
3600:120 
3600:170 

Compos~ion and Conversation 
L~erature 

Any combination of linguistics and culture-civilization 

Introduction to Philosophy 
Introduction to Ethics 
Introduction to Logic 

• Creative and Dramatic Arts: 
Non-performance courses in art (71 00), music (7500) 

and theatre arts 17800) 

3 
3 
3 

9 

10 

6 
6 
6 

3 
3 
3 

18 

Courses for the humanities division major must be selected with the approval of 
the division adviser. For ·further information. please contact the Office of the 
Dean, Buchtel College of Arts and Sciences. 
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Natural Sciences 
The divisional major provides for a broad background in science with concentra
tion in selected areas. It is an appropriate major for those preparing for admission 
to professional programs in medicine, dentistry or veterinary science or for those 
desiring a Liberal Arts degree with a general emphasis in science. Additional 
coursework is often necessary for those planning graduate studies in a particular 
science discipline. The natural sciences division consists of the departments of 
biology, chemistry, geology and environmental science, theoretical and applied 
mathematics, computer science, statistics, and physics. The divisional major 
must include: 

• The General Education requirement. 
• 47 credits at the 30Q-400 level. 
• A minimum of 64 credits in the natural science division and/or engineering, at 

least 27 of which must be in natural science divisional and/or engineering . 
departments at the 300/400 level. 

• At least 27 credits from one of the departments of the natural sciences division. 
• At least 16 credits with at least two credits at the 300/400 level from another 

of the following disciplines: biology, chemistry, engineering, geology, mathe
matics or computer science or statistics, physics, polymer science. 

• At least 16 credits from a third of these disciplines; or alternatively, at least 
eight credits in each of two other of these disciplines. 

• A foreign language is strongly recommended. 
• 3450:149 Precalculus (or higher level 3450 course) regardless of major or 

minor areas. 
The courses for the natural sciences division major must be selected only from 
courses approved toward the department major. For further information, please 
contact the Office of the Dean, Buchtel College of Arts and Sciences. 

Social Sciences 
The social sciences division consists of the departments of economics, geography 
and planning, history, political science, psychology, sociology, public administration 
and urban studies (graduate program only). The divisional major must include the 
following: 

• The General Education requirement and the second year of a foreign language. 

• A minimum of 54 credits, at least 24 of which must be in courses at the 
300/400 level. The 54 credits must include a minimum of 15 credits in each of 
any three of the following six fields: economics, geography, history, political 
science, psychology and sociology-anthropology. 

By field, the 15-credit requirement must include: Credits 

• Economics: 
My except 3250:100 Introduction to Economics** lmust include 3250:200 Principles of 
Microeconomics and 3250:201 Principles of Macroeconomics I 

• Geography: 

• History: 

At least seven of the 15 credits at the 300/400 level 

• Political Science: 
At least seven of the 15 credits at the 300/400 level 
3700:100 Government and Politics in the United States 

or 
3700:201 Introduction to Political Research 

15 

15 

15 

15 

4 

Each student shall take at least one course in two of the four areas (American 
government and politics, comparative politics, international politics and political 
theory) shown below: 

American Government and Politics: 
3700:210 State and Loca Government and Polrtics 3 
3700:341 The American Congress 3 
3700:350 The American Presidency 3 
3700:360 The Judicial Process 3 
3700:370 Public Administration: Concepts and Practices 4 
3700:360 Urban Politics and Policies 4 
3700:381 State Politics 3 
3700:402 Politics and the Media 
3700:440 Survey Research Methods 
3700:441 The Policy Process 3 
3700:461 The Supreme Court and Consbtutional Law 3 
3700:462 The Supreme Court and Civil Liberties 3 
3700:460 Policy Problems 

Comparative Politics: 
3700:300 Comparative Politics 
3700:321 Western Europe Politics 
3700:326 Politics of Developing Nations 
3700:420 Issues and Approaches in Comparative Politics 
3700:425 Latin American Politics 

International Politics: 
3700:310 International Politics and Institutions 
3700:328 American Foreign Policy Process 
3700:415 Comparative Foreign Policy 

Political Theory: 
3700:302 American Political Ideas 
3700:303 
3700:304 

Introduction to Political Thought 
Modern Polrtical Thought 

Credits 
4 
3 
3 
3 

3 
3 
3 

3 
3 
3 

• Psychology: 15 
• Sociology-Anthropology: 15 
Courses for the social sciences division major must be selected with the approval 
of the divisional adviser. For further information, please contact the Office of the 
Dean, Buchtel College of Arts and Sciences. 

Social Sciences - PPE Track 
The Social Sciences division PPE track consists of courses from the departments 
of Philosophy, Political Science, and Economics. The PPE divisional major must 
include the following: 

• The General Education requirement and the 2nd year of a foreign language. 

• A minimum of 54 credits, at least 24 of which must be in courses at the 
300/400 level. The 54 credits must include a minimum of 15 credits in each of 
the 3 following fields: Philosophy, Political Science, and Economics. 

• By field, the 15 credit requirement must include: 

Philosophy: 
3600:120 
3600:170 
3600:464 
3600:3xx/4xx 

Introduction to Ethics• 
Introduction to Logic* 
Philosophy of Science 
300/400 level courses in Philosophy 

Political Science: 
3700:201 
3700:303 
3700:3xx/4xx 

Economics: 
3250:244 
3250:400 
3250:410 
3250:3xx/4xx 

Introduction to Polrtical Research 
Introduction to Political Thought 
300/400 level courses in Political Science 

Introduction to Economic Analysis** 
Intermediate Macroeconomics 
Intermediate Microeconomics 
300/400 level courses in Economics 

3 
3 
3 
§ 

15 

3 
3 
a 

15 

3 
3 
3 
§ 

15 

• The remaining nine credits of electives (to complete the total minimum PPE 
requirement of 54 credits) can be taken in either Philosophy, Political Science, 
or Economics. These nine credits do not have to be taken all in one depart
ment. It is recommended, however, that they be taken at the 300/400 level. 
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Bachelor of Science/Doctor of 
Medicine Degree 
(B.S./M.D. Program) 

Introduction 
The University of Akron, Kent State University, Youngstown State University, and 
Northeastern Ohio Universities College of Medicine (NEOUCOM) offer, as a consor
tium, a six-year B.SJM.D. program. Each year The University of Akron admits a limited 
number of carefully selected students into its B.SJM.D. degree option. Only students 
with no college credit after graduation from high school are eligible. Students with co~ 
lege credit taken as high school students are eligible. The deadline for application to the 
program is October 1 for early admissions and December 15 for regular admissions. 

Students selected for the program enter Phase I, the B.S. degree phase, where 1tley may 
obtain the bacx:alaureate degree in t'MJ or three years on the Akron campus (summers 
included). Phase I students who successfully complete coursevvork requirements, main
tain required grade point averages, achieve required scores on the Medical College 
Admission Test, and meet all other standards of readiness for medical education are then 
promoted directly to NEOUCOM for Phase. II of the B.SJM.D. program. Phase II consists 
of a four-year medical school course of study, at the NEOUCOM campus and at selected 
cfl!lical campuses, leading to the M.D. degree. 

During Phase I, B.SJM.D. students usually pursue a natural sciences division major in the 
Buchtel College of Arts and Sciences, although other majors may be selected with the 
apprCMii of the B.SJM.D. Program Coordinator. B.SJM.D. students are eligille for~ 
tion in the University Honors Col~. Curricula for both options are listed below. 

B.SJM.D. students pursuing either the regular or lu1ors track may also complete a certifi. 
cate in Gerontology i:1y' fulfiUing requirements from courses available from the Institute for 
Life-Span Development and Gerontology and the Office of Geriatric Medicine, 
NEOUCOM. Application is made through the Institute for Life-Span Development and 
Gerontology. . 

Requirements 

Group 1: 15 hours 

• Required: 
1880:310 
3600:361 

Medicine and the Humanities 
Biomedical Ethics 

• Remaining 9 credits from among the following: 
Classics 13200) 
Latin 135101 
Hist01y 134001 
Humanities in the Western Tradition I. 11(3400:210.2111 

Group II: 13 hours 

• Required: 
7600:105 

7600:106 
3300:111 
3300:112 

Introduction to Public Speaking 
or 

Effective Oral Communication 
English Composition I Honors 
Eng~sh Composition II Honors 

or 
Other approved writing class 

• Remaining credits from among the following: 
Modem Languages 13520-3580 300 level or above) 
Music(75001 
Applied Music 175201 
Theatre Organizations 1781 01 
Dance Organizations 1791 0) 

Group Ill: 9 hours 

• Required: 
3750:100 Introduction to Psychology 

Credits 

Greek 132101 
English 13300. above 1121 
Philosophy 136001 

3 
·3 

World Civilizations 13400:385-3911 

Art 17100) 
Musical Organizations 175101 
Theatre Arts 176001 
Dance 179001 

3 

3 
4 
3 

• Remaining six credits from among the following: 

Anthropology 132301 
Geography 133501 
Psychology 137501 

Economics (32501 
Political Science 137001 
Sociology (38501 

Group IV: 68 hours (satisfies requirement for Natural Sciences 
Divisional major).* 

• Required: Credits 

Mathematics 
3450:221 
3460:125 
3470:261,2 

Biology 

Analytical Geometry Calculus I 
Descriptive Computer Science 
Introductory Statistics I, II 

4 
2 
4 

.3100:111,112 Principles of Biology 1,11 8 
3100:211 General Genetics 3 
31 00:363 Animal Physiology 4 
31 00:467 Comparative Vertebrate Morphology 4 
3100:485 Cell Physiology ' 4 

(plus 4 additional biology 300/400 credits- may be transferred from NEOUCOM) 
Chemistry 
3150:151,153 Principles of Chemistry I, II 6 
3150:152 Principles of Chemistry I Laboratory 
3150:154 Qualitative Analysis 
3150:263,264 Organic Chemistry I, II 6 
3150:265 Organic Chemistry Lab 
3150:401,402 Biochemistry I, II 6 

Physics 
3650:261,262 Physics for Life Sciences I, II 8 

Free Electives: 14 hours 
Free electives may be selected from any departments except physical education 
(5540), Summit College math or science classes, mathematical sciences (3450, 3460, 
3470) and sciences (3010, 3100, 3150, 3370, 3650). Credits earned in excess of 
requirements for any Group 1-111 may be applied toward this free elective requirement 
(May be taken on credit/noncredit basis.) · 

Specific B.S./M.D. Program RequirementS: 11 hours 
2780:290 Special Topics 
3100:180 BS/MD Orientation 
3100:190,191 Health Care Delivery Systems 
3100:290,291 Health Care Delivery Systems 
1880:2,01 Medical Seminar and Practicum I 

Physical Education~ 
5540:120-181 Physical Education 

B.S./M.D. Honors Track 

' 2 
1 

2 
3 

Students accepted into the NEOUCOM B.S/M.D. program are also eligible to 
enroll in the University Honors College. 

The B.S./M.D. Program Coordinator will serve as the Honors Preceptor for the 
B.S./M.D. students. Other faculty will become involved as each student plans the 
honors project. Requirements for retention in the Honors College are determined 
by the Honors Council. 

Honors Requirements: 
Colloquia: t 

1870:250 
1870:360 

Honors Colloquium Humanities 
Honors Colloquium Social Sciences 

2 

Honms Project: 3 

A major research paper will be required. A University of Akron faculty member shall 
direct the paper. The work must be completed prior to the completion of the under
graduate degree. lri any of the following options, each student is expected to file the 
formal paper with the department of choice and the Honors Council in compliance 
with the procedures established by the Honors Council. Two options are possible: 

1) A student may register for three hours of regular honors project hours in any depart
ment currently offering such credit. The student would be expected to ·complete a 
major research paper which in some way relates medicine to the discipline of the 
department. 

2) A student may complete a research laboratory project in biology during the first 
summer of medical school. A formal paper, directed by a University of Akron faculty 
member, will be submitted as partial completion of the honors requirements. 

• B.SJM.D. Honor students will be encouraged to enroll in honors sections whenev
er possible but honors work in the divisional major will not be required. 

• Students who withdraw from the B.SJM.D. program who are otherwise eligible to 
continue in the Honors College may remain in the Honors College under current 
requirements. 

• Students who withdraw or are no longer eligible to remain in the Honors College 
may continue in the B.SJM.D. program provided they meet current B.S./M.D. 
requirements. 

• The College requirement of 47 upper level credits is waived for B.SJM.D. students promoted to 
Phase II in two years. Those who leave the progam or take a third year must satisfy this 
requirement. See adviser for clarification. 

t These seven credts Will substitute for seven of the required free electives. 
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Diversity Programs 

OBJECTIVES 
The College of Engineering provides educational opportunities for students at 
both the undergraduate and graduate levels who wish to pursue careers in engi
neering. The faculty in the College of Engineering performs research with the pur
pose of contributing new knowledge to the fields encompassed by engineering 
principles. Professional service is in concert with the objectives of the University. 

COLLEGE REQUIREMENTS 

Admission 
To be admitted to the College, the student must have a) completed 30 credits of 
coursework; b) completed the seeond course of Analytical Geometry-Calculus; 
and c) received "C-"or better in all required math courses that were attempted 
less than three times, or at least a "B" for any such course attempted a third 
time. The student must have no more than three grades for any one course and 
no more than six "repeats for change of grade." The student must have a 2.3 
grade-point average in three of the following areas: overall, engineering, math, 
and science. 

Students accepted into the University Honors College as engineering majors are 
automatically admitted to the College of Engineering. Incoming freshmen with 
appropriate credentials may receive direct admission to the College upon applica
tion (See University Admissions in Section Three) 

Transfer Students 
Students transferring into the College of Engineering from universities other than 
The University of Akron must satisfy the same College of Engineering Admission 
requirements as those students from The University of Akron. 

Continuation in the Baccalaureate 
Programs 

Academic Probation 
A student is on academic probation when half or more of the credit hours or courses 
for any semester results in grades of D+, D, [)., F, I, and/or W; the overall or engineer
ing grade point average is less than 1.50; the overall or engineering grade point aver
age for two consecutive semesters is less than 2.00; and the cumulative grade point 
average for all engineering courses is less than 2.00. Students should consult the 
Associate Dean, Undergraduate Studies for removal from Academic PrObation. 

Academic Suspension 
A student who has been on Academic Probation for at least one semester, and who 
is not removed from probation by recommendation from the department head, shall 
be suspended from the College for a period of two consecutive semesters or a con
secutive semester and a summer session only if the student's cumulative grade point 
average is greater than 2.00. If less than 2.00, the student shall be dismissed from the 
University unless accepted by another college within the University. Any student who 
attempts any course for a third tirne and obtains a grade below a C- shall be suspend
ed from the College for two consecutive semesters or a consecutive semester and 
summer session. 

Degrees 
The College offers Bachelor of Science degrees in Biomedical Engineering, 
Chemical Engineering, Civil Engineering, Electrical Engineering, Computer 
Engineering, Mechanical Engineering, Mechanical Polymer Engineering, and 
Engineering. 
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Requirements for Graduation 
Compliance with University requirements, Section 3 of this Bulletin. 

Completion of the requirements in the appropriate list of courses and a minimum 
of 136-140 credits of coursework. 

Recommendation of the student's department. 

Achievement of 2.00 grade point average in all engineering coursework attempt
ed with 4XXX course prefix. 

Engineering Accreditation 
Engineering is that profession in which knowledge of mathematics and natural 
sciences, gained by study, experience, and practice, is applied, with judgement, 
to develop ways to utilize economically the materials and force of nature for the 
benefit of mankind. 

Admission to the engineering profession is normally through a university under
graduate program in one of the disciplines of engineering. Curricular criteria are 
established by academic and industrial representatives that sit on the Accrediting 
Board for Engineering and Technology (ABETI. The curricular criteria under which 
Akron's Engineering programs are currently accredited are: 

• One year of mathematics and basic science 

• On!Hlalf year of humanities and social sciences 

• One year of engineering science 

• One-half year of engineering design 
In addition, the ABET 2000 Criteria requires that (1) each program shall make a 
formal assessment of each student's ABET Required Abilities and (2) that a 
process must exist by which the student assessments can be used to modify the 
educational delivery process. The ABET Required Student Abilities are: 

• An ability to apply knowledge of mathematics, science, and engineering. 

• An ability to design and conduct experiments, as well as to analyze and inter-
pret data. 

• An ability to design a system, component, or process to meet desired needs. 

• An ability to identify, formulate, and solve engineering problems. 

• An ability to communicate effectively. 

• An ability to use the techniques, skills, and modem engineering tools neces-
sary for engineering practice. 

• An ability to function on multidisciplinary teams. 

• An understanding of professional and ethical responsibility. 

• The broad education necessary to understand the impact of engineering solu-
tions in global and societal context. 

• A recognition of the need for, and an ability to engage in life-long learning. 

• A knowledge of contemporary issues. 
The Biomedical Engineering, Computer Engineering, Mechanical Polymer 
Engineering, Chemical Engineering, Civil Engineering, Electrical Engineering and 
Mechanical Engineering programs are ABET accredited programs. 

Cooperative Education 
The optional cooperative education program provides for a coordinated sequence 
of alternate periods of classroom instruction and employment during the five-year 
program. 

The cooperative program simultaneously provides for the development of funda
mental principles in the classroom and for their application in practice. The stu
dent has the opportunity to find the type of work and organization in which the 
student can best apply individual ability. The student gains an appreciation of the 
problems of labor and management by first-hand experience. The student devel
ops mature judgement by coping with the everyday problems. The employer of a 
co-op student has the ability to train and select a student whose abilities and apti
tudes can be adapted to the needs of technical staff requirements. 

While a student is at Work, all rules and regulations prescribed by the employer 
must be obeyed. In addition, the student is subject to all current labor laws and 
conditions. The student is considered a full-time student by the University while 
on industrial assignments. 

The University does not guarantee employment, but makes every effort to place 
a student in the, best learning situation that is consistent with the acquisition of 
sound professional experience. 
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PROGRAMS OF INSTRUCTION 

4200: Chemical Engineering 
Chemical Engineering education develops the student's intellectual capacity and 
ability to apply the principles of transport phenomena, thermodynamics, and 
chemical reaction kinetics to the creative resolution of technological problems. 

All engineers are trained in the application of mechanics, materials, economics, 
systems, and controls. Chemical and biomolecular engineers, however, apply 
chemical principles to design, evaluate, build, and operate systems capable of 
converting inexpensive raw materials into marketable products via chemical reac
tions, biological processes, and physical separations. 

The chemical and biomolecular engineer finds career opportunities in the chemical 
process industries, usually involving polymer production, petroleum refining, env~ 
ronmental remediation, materials research and development, process design and 
development, and process operations and control. In addition, chemical engineers 
are increasingly in demand in such areas of current interest as process simulations, 
biotechnology, supercritical fluid processes, and solids processing. Critical thinking 
skills developed throughout the curriculum enable chemical engineers to succeed in 
other fields including medicine, patent law, and international business. 

The Chemical Engineering program maintains a balance between theory and 
practice to prepare students for careers in a highly technical global society. The 
curriculum stresses the integration of mathematics, science, and chemical eng~ 
nearing fundamentals throughout the program. At each level of the program, 
from freshman through seniors, students have the opportunity to gain experience 
in a wide range of emerging technologies through laboratory courses and design 
or research electives. Exciting work is performed in biocompatible polymeric 
materials, biological cellular and enzymatic processes, nanocomposite materials, 
chemical vapor deposition, computational molecular science, microscale separa
tions, advanced process control, green chemistry, and novel catalytic reactions. 
Students are also encouraged to gain important practical experience through the 
optional cooperative education program. 

Mission: The goal of the Chemical Engineering Program is to prepare baccalaure
ate graduates with the necessary skills so that they can contribute to a highly 
technical global society through their professional careers: The philosophy of the 
Chemical Engineering faculty is to provide a strong theoretical foundation sup
ported by practical applications of that knowledge, which is consistent with the 
mission of The University of Akron. 

The specific educational objectives of the Chemical Engineering Program are to 
educate chemi~l engineers who can: 

A Solve chemical engineering, materials engineering, or biotechnology problems 
through the application of engineering fundamentals and the use of engineer
ing tools; 

B. Understand practical aspects of engineering, including the abilities to design 
aild conduct experiments and to analyze and interpret data; 

C. Apply their theoretical and practical knowledge to the design of engineering 
systems, components and processes; 

D. Function as practicing engineers, including the ability to communicate well, 
work effectively on a team, leam independently, and act ethically in their pro
fessional duties; and 

E. Continue their professional development through continuing education, includ-
ing graduate studies. • 

The chemical engineering program is accredited by ABET and meets the curricu
lum requirements specified by the American Institute of Chemical Engineers. 
Graduates must demonstrate: 

• a thorough grounding in chemistry including organic and physical and a work
ing knowledge of advanced chemistry such as inorganic, analytical, materials 
chemistry, polymer science or biochemistry. 

• a working knowledge of material and energy balances, thermodynamics, heat, 
mass, and momentum transfer, chemical reaction engineering, separation 
processes, process dynamics and control, and process economics and design. 

Graduates must be able to: 

• Relate chemical structure to material properties. 
• Apply first principles in order to analyze and solve chemical engineering prob

lems including comprehensive, open-ended design problems. 
• Develop experiments from proposed hypotheses and interpret data. 
• Pose and develop practical solutions to chemical engineering problems which 

include the limitations of environmental, safety, and ethical constraints. 
• Design and select optimal processes for chemical production. 
• Select and use computational tools (spreadsheets, numerical methods, process 

simulators) to design, analyze, and solve chemical engineering problems. 
• Work effectively in teams. 
• Write and speak effectively in a technical setting. 
• Independently assimilate new concepts to facilitate life-long learning. 
The Chemical Engineering program provides a unique opportunity to master 
teamwork and design project management skills. Teams of freshmen through 
senior Chemical Engineering undergraduates work on a realistic chemical engi
neering design project. Besides experience with a range of current chemical engi
neering topics, the projects allow students to develop teamwork, communication, 
presentation, project management and information technology skills. Many 
teams are mentored by practicing chemical engineers from industry. 
The Chemical Engineering curriculum consists of: 

• General Education- 29 credits. 

• Natural science: 

3150:151,2,3 Principles of Chemistry 1/Lab, II 
3150:154 Qualitative Analysis 
3450:221,2,3 Analytic Geometry-Calculus I, II, Ill 
3450:335 Introduction to Ordinary Differential Equations 
3450:xxx Advanceq Mathematics Elective 
3650:291 ,2 Elementary Classical Physics I, II 

• Advanced chemistry: 
3150:263,4 Organic Chemistry I, II 
3150:265 Organic Chemistry Laboratory 
3150:313,4 Physical Chemistry I, II 

• Engineering core: 
4200:121 Chemical Engineering Computations 
4200:305 Materials Science 
4300:201 Statics 
4400:320 Basic Electrical Engineering 

• Chemical Engineering: 
. 4200:101 Tools for Chemical Engineering 
4200:110 Project Management and Teamwork I 
4200:200 Material and Energy Balances 
4200:210 Project Management and Teamwork II 
4200:225 Equilibrium Thermodynamics 
4200:310 Project Management and Teamwork Ill 
4200:321 Transport Phenomena 
4200:330 Chemical Reaction Engineering 
4200:341 Process Economics 
4200:351 Fluid and Thermal Operations 
4200:353 Mass Transfer Operations 
4200:360 Chemical Engineering Laboratory 
4200:410 Project Management and Teamworl< IV 
4200:435 Process Analysis and Control 
4200:441 Process Design I 
4200:442 Process Design II 

• Electives: 
4700:407 or Advanced Chemistry Elective 
Engineering Design Elective 
Chemical Engineering Science Electives 

Credfts 

7 
2 

12 
3 
2 
8 

6 
2 
6 

3 
4 

4 
1 
4 
1 
3 
3 
2 
·3 
3 
3 
1 
3 
3 
3 

3 
3 
3 

Students are required to achieve a C- or better in course 4200:200 to continue 
taking 4200:300 level courses and above. 

Students enrolled prior to Spring 2003 semester in Chemical Engineering should 
contact the department for the transition schedule. 

' 



Biotechnology Specialization Certificate 
Chemical Engineering students may choose to specialize in biotechnology. The 
goal of this program is to allow engineering students with an interest in chemi~l 
and biotechnology to develop suitable preparation for careers or graduate study 1n 
biotechnology or in the medical fields without reducing their potential for careers 

. in traditional chemical engineering. Students will have ample opportunity to work 
with researchers in biotechnology through their engineering and design electives. 

• Students who complete this specialization are exempt from: Credits 

3150:313, 314 Physical Chemistry I, II 

4200:305 Materials Science 

• Required courses 
3100:111,112 Principles of Biology I, II 8 
3100:311 Cell and Molecular Biology 4 

or 
3100:331 Microbiology 4 
3150:401 Biochemistry Lecture (satisfies Advanced Chemistry Elective) 3 

• Chemical Engineering elective (minimum 3 credits) must be chosen from the 
following list: · 
4200:194 

4200:294 
4200:394 
4200:472 
4200:473 
4200:494 

4200:496 
4200:497 
4200:499. 

4900:360 
4800:400 

Chemical Engineering Design I (with permission) 
Chemical Engineering Design II (with permission) 
Chemical Engineering Design Ill (with permission) 

Separation Processes in Biochemical Engineering 
Bioreactor Design 
Design Project (with permission) 
Topics in Chemical Engineering (with permission) 

Honors Project (with permission) 
Research Project(with permission) 

Biofluid Mechanics 
Biomaterials 

• Design Electives (minimum 3 credits) 
4200:194 
4200:294 
4200:394 
4200:473 

4200:494 
4200:496 
4200:497 

4200:499 
4300:482 
4800:485 

Chemical Engineering Design I (with permission) 
Chemical Engineering Design II (with permission) 
Chemical Engineering Design Ill (with permission) 

Bioreactor Design 
Design Project (with permission) 

Topics in Chemical Engineering (with permission) 
Honors Project (with permission) 
Research Project (with permission) 
Special Projects (with permission) 

Special Topics in Biomedical Engineering 

Polymer Engineering Specialization Certificate 
• Required: 

4200:408 Polymer Engineering 

1 
1-2 

1-3 

3 
3 
3 
3 
3 

1-3 
3 
3 

1-2 

1-3 

3 
3 
3 

1-3 

1-3 
3 

1-3 

• Chemical Engineering students must select one course from the Polymer 
Engineering group and one course from the Polymer Science group: 

Polymer Engineering Group: 

4700:425 

4700:427 

Introduction to Blending and Compounding of Polymers 
Mold Design 

3 
3 

Polymer Science Group: 

9871:401 
9871:402 
9871:407 

Introduction to Elastomers 
Introduction to Plastics 
Polymer Science (satisfies Advanced Chemistry elective) 

3 
3 
4 

BS/MS in Chemical Engineering 
The five-year BS/MS program in Chemical Engineering provides superior under
graduate students with the opportunity to complete a master's of science degree 
in Chemical Engineering with an additional year of study beyond their bachelors 
degree. The program is only available to bachelor of science Chemical 
Engineering students at The University of Akron. Applications are accepted in the 
spring of the junior year. 

4200:600 Transport Phenomena 3 
4200:605 Chemical Reaction Engineering 3 
4200:610 Classical Thermodynamics 3 
4200:631 Chemical Engineering Analysis 3 

Chemical Engineering Electives 3 
Approved Electives 6 
Approved Mathematics 3 
Master's Thesis 6 
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4300: Civil Engineering · 
Civil Engineers plan, design, build, and operate the infrastructure of modern society. 
This includes highways, bridges, buildings, power plants, industrial facilities, tunnels, 
seaports, airports, offshore structures and almost anything else needed as the basis 
of modern life. Civil engineers are also vigorously engaged in environmental activities, 
particularly creating safe water supplies and transporting it to where it is needed, co~ 
lecting and treating wastewaters, cleanup of environmental problems, and insuring 
the safe disposal of solid wastes. 
To achieve the high level of professional competenCe needed, an extensive study of 
mathematics, mechanics (both solids and fluids), engineering materials, structural 
design and environmental reactions is required. The civil engineering sub-topics that 
utilize these fundamentals are environmental, geotechnical, hydraulic, structural, and 
transportation engineering. The civil engineering curriculum at The University of 
Akron insures a firm grounding in all these sub-topic areas, while allowing a specia~ 
ization, if desired, in the environmental. geotechnical, transportation, and structural 
areas. Engineering design problems are incorporated into courses in each area. The 
senior capstone design course presents a problem involving one, or possibly all, of 
these areas in the design of complex systems. 

Most civil engineering graduate~ work for design consultants, construction com
panies, or governmental agencies. Others work for industrial firms and utilities. 
Many civil engineers own their own businesses. 

Program Educational Objectives have been established that represent the project
ed abilities of a program graduate 3-5 years after graduation. The Civil Engineering 
Program Educational Objectives are the foundation of the program. 

Program Objective #1: Successfully and accurately complete Civil 
Engineering projects: 

• Responsibility for designing a component or system 

• As part of a team 

• On time and within budget 

• Knowledgeably utilize modem engineering tools (software and equipment) 

• In an ethical and professional manner 

• In role as project manager(some graduates) 

Program Objective #2: An ability to communicate effectively with written, oral, 
and visual means in both technical and non-technical settings. 

Program Objective #3: Professional service as evidenced by participation in a 
professional society and educational activities (e.g. mentoring, speaking to stu
dent organization, bridge contests). · 

Program Objective #4: Engage in lifelong learning as evidenced by participation 
in continuing education courses, workshops, graduate courses, and by becoming 
registered as a professional engineer. 

The curriculum is designed to emphasize the fundamentals which places the gradu
ate in a strong position to pursue further education, formally or informally, and to 
begin a career in any of the above areas.T o meet the curriculum requirements speci
fied by the American Society of Civil Engineers (ASCE) for ABET accreditation, the 
civil engineering program will prepare students who have the following attributes: 

• An ability to apply kno~ledge of mathematics, science and engineering. 
• An ability to design and conduct experiments, analyze and interpret data. 
• An ability to design a system, component or process to meet desired needs. 
• An ability to identify, formulate, and solve structural, environmental. hydraulic, 

geotechnical and transportation problems. 
• An ability to communicate effectively with written, oral and visual means in both 

technical and non-technical settings. 
• An ability to function on multi-disciplinary teams. 
• An ability to design a civil engineering component or system with an understand

ing of professional and ethical responsibility. 
• Have the broad education necessary to understand the impact of civil engineer

ing solutions in a global and societal context. 
• A recognition of the need for and an ability to engage in life-long learning. 
· • An ability to use techniques, skills and modem engineering tools necessary for 

civil engineering practice .. 
• General Education - 29 credits 
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• Natural Science: 
3150:151,2,3 Principles of Chemistry 1/Lab,ll 
3370:1 05 Physical Geology for Engineers 
3450:221,2,3 Analytic Geometry-Calculus I, II, Ill 
3450:335 Introduction to Ordinary Differential Equations 
3650:291,2 Elementary Classical PhysiC$ 1,11 

• Engineering Core: 
4300:101 Tools for Civil Engineering 
4300:201 Statics 
4300:202 Introduction to Mechanics of Solids 
4400:320 Basic Electrical Engineering 
4600:203 Dynamics 
4600:305 Thermal Science 
4600:310 Fluid Mechanics 

• Civil Engineering: 
4300:120 Introduction to Cillil Engineering Design 
4300:230 Surveying 
4300:306 Theory of Structures 
4300:313 Soil Mechanics 
4300:314 
4300:321 
4300:323 
4300:341 
4300:361 
4300:380 
4300:390 
4300:401 
4300:403 
4300:443 
4300:471 

Geotechnical Engineering 
lntro to Environmental Engineering 
Water Supply and Pollution Control 
Hydraulic Engineering 
Transportation Engineering 
Engineering Materials Laboratory 
Civil Engineering Seminar 
Steel Design 
Reinforced Concrete Design 
Applied Hydraulics 
Construction Administration 

4300:490 Senior Design 
• Electives: (One course must be a Civil Engineering Design course) 

Technical Electives 
• Statistics Elective (Choose one of the following): 

3470:401 Probability and Statistics for Engineers 
3470:461 Applied Statistics 

Approved Statistics course 

4400: Electrical Engineering 

Credits 
7 
3 

12 
3 
8 

3 
3 
3 
4 
3 
2 

3 
3 
3 

3 
3 
4 
3 
3 

3 
3 
3 
3 
3 

6 

4 
2-3 

The branches of electrical engineering include: research. development, 
design, manufacture and operation of electrical and electronic projects. ser
vices, and systems for instrumentation, automation, communication, power 
generation and distribution and computation. 

The growth of electronics has been accelerated by the space age and the emergence of 
the high speed digital computer. There is hardly a segment of the economy that has not 
been influenced by electronics. The computer has found its way into virtually all aspects 
of modem life. A student wishing to specialize in computer engineering will find appropri
ate electives available. 

The wide use of electrical means of measurement. control and computation has result
ed in the need for electrical engineers in all types of industries. Varied employment 
opportunities are available. 

The Electrical Engineering Program is accredited by ABET and meets the curricu
lum requirements specified by the Institute for Electrical and Electronic Engineers. 
The program is designed to meet career needs of its graduates, and the require
ments of industrial employers and advanced educational programs, such as law 
schools, medical schools.and graduate programs in electrical engineering. The 
educational objectives of the program are that its graduates 

• achieve competitively compensated entry level positions or entry into programs 
of advanced study in areas of their interest, 

• prove themselves to be highly competent in engineering and related practice, 
• continue to develop professionally through practical experience and a lifelong 

commitment to learning, and 
• exhibit high standards of ethical conduct and social responsibility in engineering. 
Additionally, the program supports creativity and excellence in the practice of elec
trical engineering, and the advancement of knowledge. 

The program is continuously updated and improved through a well defined assess
ment process, assuring that graduates are prepared to meet the above objectives 
by achieving: 

• the ability to apply mathematics, science and engineering knowledge to the 
identification, formulation and solution of electrical engineering problems, 

• specialized engineering knowledge in areas of interest related to career objectives, 
• the ability to design systems, components or processes to meet client needs, 
• the ability to design and conduct experiments and interpret technical data, 
• the ability to work effectively in interdisciplinary teams and within engineering 

organizations, 
• proficiency in technical communications- oral, written and visual, 

• the ability to use tools of modern engineering practice effectively, including 
standard instruments, computational and presentation software, engineering 
libraries and the Internet · 

• the ability and motivation to extend their competence into new areas, and 
• an understanding of safety, environmental, intellectual property and societal 

impact issues in electrical engineering, and related professional ethics. 
• General Education - 29 credits. 
• Natural science: 

3150:151 ,2, Princples of Chemistry 1/l..ab 
3450:221 ,2,3 Analytic Geometry-Calculus I, II, Ill 
3450:335 Introduction to Ordinary Differential Equations 
3470:401 Probability and Statistics for Engineers 
3650:291,2 Elementary Classical Physics I, II 

• Engineering core: 
4200:305 Materials Science 

4600:305 
4300:201 
4300:202 

or 
Thermal Science 
Statics 
Introduction to Mechanics of Solids 

or 
4600:203 Dynamics 
4450:208 Programming for Engineers 

• Electrical engineering: 
4400:101 
4400:163 
4400:231 ,332 
4400:230,330 
4400:341 
4400:343 
4400:353.4 
4400:360 
4400:361 
4400:371 
4400:381 
4400:399 
4400:401,2 

• Electives: 

Tools for Electrical and Computer Engineering 
Digital Logic Design 
Circuits I, II* 
Circuits Laboratory I, II 
Communications and Signal Processing 
Signals and Systems 
Electromagnetic I, II 
Physical Electronics 
Electronic Design 
Control Systems I 
Energy Conversion 
Design Project Seminar 
Senior Design Project I, II+ 

Electrical Engineering Electives 

4450: Computer Engineering 

·Credits 
4 

12 
3 
2 
8 

3 
3 

3 
3 

3 
4 
6 

3 
4 
7 
3 
4 
4 
4 
1 
'5 

18 

Computer engineering applies computer technology along with traditiOnal engineering 
science to address systems in which computing is an esSential function. Such sys
tems include the smart device or instrument. the flexible manufacturing system and 
communication system that characterizes the information age. Computer engineering 
covers a demanding range of science and technology, combining software with hard
ware, and the discrete with the continuous. 

The Computer Engineering Program is accredited by ABET and meets the curricu
lum requirements specified by the Institute for El~rical and Electronic Engineers. 
The program is designed to meet career needs of its graduates, and the require
ments of industrial employers and advanced educational programs such' as law 
schools, medical schools and graduate programs in computer engineering. The 
educational objectives of the program are that its graduates 

• achieve competitively compensated entry level positions or entry into pro
grams of advanced study in areas of their interest. 

• prove themselves to be highly competent in engineering and related practice, 
• continue to develop professionally through practical experience and a lifelong 

commitment to learning, and 
• exhibit high standards of ethical conduct and social responsibility in engineering. 

Additionally, the program supports creativity and excellence in the practice of 
computer engineering, and the advancement of knowledge. 

The program is continuously updated and improved through a well defined 
assessment process, assuring that graduates are prepared to meet the above 
objectives by achieving: 

• the ability to apply mathematics, science and engineering knowledge to 
the identification, formulation and solution of computer engineering prob
lems, 

• specialized engineering knowledge in areas of interest related to career 
objectives, 

• the ability to design systems, components or processes to meet client 
needs, 

• the ability to design and conduct experiments and interpret technical data, 
• the ability to work effectively in interdisciplinary teams and within engi

neering organizations, 
• proficiency in technical communications -oral, written and visual, 

* Electrical Elf"9neering majors must achieve C-or better in 4400:231 Orcuits I to take 4400:332 
Orcuits II. 

+ Electricai..-.Qineering majors must have COf1'4lleted all r9(JJired 300level courses. 



• the ability to use tools of modem engineering practice effectively, includ
ing standard instruments, computational and presentation software, engf
neering libraries and the Internet 

• the ability and motivation to extend their competence into new areas, and 
• an understanding of safety, environmental, intellectual property and soci

etal impact issues in computer engineering, and related professional 
ethics. 

• General Education - 29 credits 

• Natural science: 

3150:151,2 Principles of Chemistry I, Laboratory 
3450:208 Introduction to Discrete Mathematics 
3450:221,2,3 Analytic Geometry-Calculus 1,11,111 
3450:335 Introduction to Ordinary Differential Equations 
3470:401 Probability and Statistics for Engineers 
3650:291,2 Elementary Classical Physics 1,11 

• Computer Engineering: 

4450:330 Computer Systems 
4450:370 VLSI Design 
4450:375 Operating Systems Concepts 
4450:480 Computer Systems Design 

• Computer Science: 

3460:209 Introduction to Computer Science 
3460:210 Data Structures & Algorithms I 
3480:316 Data Structures & Algorithms II 

• Electrical Engineering: 

4400:101 
4400:163 
4400:231 ,332 
4400:230,330 
4400:341 
4400:343 
4400:360 
4400:399 
4400:401,2 
4400:451 
4400:465 
4400:470 

• Electives: 

T oo1s for Electrical and Computer Engineering 
Digital Logic Design 
Circuits I, II 
Circuits Laboratory I, II* 
Communications and Signal Processing . 
Signals and Systems 
Physical Electronics 
Design Project Seminar 
Senior Design Project I, II+ 
Electromagnetic Compatibility 
Programmable Logic 
Embedded Systems Interfacing 

Computer Engineering Electives 

4600: Mechanical Engine~ring 

Credits 

4 
4 

12 
3 
2 
8 

3 
3 
3 
3 

4 
4 
3 

3 
4 
6 
2 
3 
4 
3 
1 
5 
3 
3 
3 

12 

Mechanical engineers design and analyze physical systems and are employed in 
a variety of industries in different capacities. Mechanical engineers play important 
roles in many types of companies, including automotive, petroleum, energy gen
eration and conversion, aerospace, tire, consulting, chemical, electronic, and man
ufacturing. 

The Mechanical Engineering curric~lum at The University of Akron is designed to 
give the student knowledge of fundamental principles of the (1) thermal/fluids 
stem, (2) structures and motion stem, and (3) controls stem of mechanical engi
neering, as well as the application of these principles to pertinent problems. A sig
nificant measure of the mechanical engineering education is the degree to which 
it has prepared the graduate to pursue a productive engineering career that is 
characterized by continued professional growth. 

To meet the curriculum requirements specified by The American Society of 
Mechanical Engineers (ASME) for ABET accreditation, the undergraduate pro
gram in Mechanical Engineering must satisfy the following program outcomes: 

• Apply knowledge of mathematics, science and engineering in a logi
cal and discerning manner. 

• Design and perform laboratory experiments for thermal, fluid and 
mechanical systems; know how to analyze and interpret results. 

• Design thermal, fluid, mechanical and control systems to meet speci
fications within environmental, social, political, ethical, health and 
safety, manufacturability and sustainability constrpints. 

• Participate effectively in teams involving several disciplines. 
• Identify, formulate, and solve thermal, fluid and mechanical problems 

by applying first principles, including open-ended problems. 
• Develop practical .solutions for mechanical engineering problems 

under professional and ethical constraints. 

+ Computer engineering majors must have completed all required 300level courses. 
• Computer engineering majors must achieve C-or better in 4400:231 Circuits I to take 4400:332 

Circuits II. 
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• Communicate effectively with written, oral, and visual means in a 
technical setting. 

• Understand the impact of engineering in a global, economic, environ-
mental, and societal context. 

• Be prepared for a lifetime of continuing education. 
• Know about contemporary issues in engineering. 
• Have an ability to use modern modeling and simulation techniques, 

and computing tools. 

Requirements 
• General Education - 29 credits. 

• Natural science: 

3150:151,2,3 
3450:221,2,3 
3450:335 
3650:291,2 

Principles of Chemistry VLab, II 
Analytic Geometry-Calculus I, II, Ill 
Introduction to Ordinary Differen~al Equa~ons 
Elementary Classical Physics I, II 

• Engineering core: 

3470:401 
4300:201 
4300:202 

Probability and Statistics for Engineers 
Statics 
lntroductron to Mechanics of Solids 

4400:320 Basic Electrical Engineering 
4800:165 Tools for Mechanical Engineering 
4600:203 Dynamics 
4600:260 Engineering Analysis I 
4600:300 Thermodynamics I 
4600:310 Fluid Mechanics I 

• Mechanical engineering: 

4600:301 
4600:311 
4600:315 
4600:321 
4600:336 
4600:337 
4600:340 
4600:360 
4600:360 
4600:400 
4600:402 
4600:431 
4600:441 
4600:460 
4600:461 
4600:471 
4600:483 
4600:484 

• Electives: 

Thermodynamics II 
Fluid Mechanics II 
Heat Transfer 
Kinematics 
Analysis of Mechanical Components 
Design of Mechanical Components 
Systems Dynamics and Response 
Engineering Analysis II 
Mechanical Metallurgy 
Thermal System Components 
Senior Seminar 
Fundamentals of Mechanical Vibr~ons 
Control Systems Design 
Concepts of Design 
ME Senior Design Project I 
ME Senior Design Project II 
Mechanical Engineering Measurements Laboratory 
Mechanical Engineering Laboratory 

Credits 

12 
3 
8 

2 
3 
3 
4 
3 
3 
2 
3 
2 

2 
3 
3 
2 
3 
3 
3 
2 

3 
1 
3 
3 
3 

2 

Electives must include three credits from Mechanical Engineering Design Electives, three credits 
from Technical Electives, and three cred~s from Mechanical Engineering Technical Electives. 

Polymer Engineering Specialization Certificate 
Mechanical Engineering students may eam a Polymer Engineering Specialization 
Certificate by taking one of the following courses: 

9871:401 
9871:402 
9871:407 

Introduction to Elastomers 
lntroductron to Plastics 
Polymer Science 

and the following two courses: 

3 
3 
4 

4700:425 lntroductron to Blending and Compounding of Polymers 3 
4700:427 Mold Design 3 

A mechanical engineering student may choose a Design of Energy Systems or 
Design of Mechanical Systems polymer-related project in lieu of one of the above 
4700 polymer engineering courses with approvals from the chairs of the 
Department of Mechanical Engineering and the Department of Polymer 
Engineering. 
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Motion and Control Specialization Certificate 
All manufacturing processes involve motion and control which may range from 
simple use of pneumatics cylinders in robotics to coordinated motion and 
sequence control in assembly lines. The technology in motion ·and control grows 
and changes at a pace that makes systems of more than five years old obsolete. 
The primary purpose of the Motion and Control Specialization certificate program 
is to provide the graduating engineers with a focused expertise in motion and 
control and to furnish the necessary tools in order to enable them to follow the 
changes in technology after graduation. In addition, the program will also serve 
the practicing engineers and life-long learners to come back to school to refresh 
their skills using the certificate program. 

Persons interested in this program should contact the Department of Mechanical 
Engineering. 

Admission: 
To participate in the program. the student should be formally admitted to The 
University of Akron as·a post-baccalaureate, undergraduate, graduate or non
degree graduate student. 

Requirements: Credits 

Students should successfully complete all three courses listed below: 
4600:442/542 Industrial Automatic Control 
4600:4441544 Robot Design and Control Applications 
4600:670 Integrated Flexible Manufacturing Systems• 

4700: Mechanical Polymer 
Engineering 

3 
3 
3 

The Department of Mechanical Engineering in cooperation with the Department 
of Polymer Engineering has developed the undergraduate program in Mechanical 
Polymer Engineering. This program integrates mechaAical engineering science 
and design with polymer processing science and technology. 

The Mechanical Polymer Engineering curriculum at The University of Akron is 
designed to give the student knowledge of fundamental principles as well as the 
application of these principles to polymer processing problems. A significant mea
sure of the Mechanical Polymer Engineering education is the degree to which it 
has prepared the graduate to pursue a productive engineering career in the poly
mer industry that is characterized by continued professional growth. 

To meet the curriculum requirements for ABET accreditation, the undergraduate 
program in Mechanical Polymer Engineering must satisfy the following program 
outi:omes: 

• Apply knowledge of mathematics, science and engineering in a logical and dis
cerning manner. 

• Design and perfonm laboratory experiments for themnal, fluid, materials and 
mechanical systems; know how to analyze and interpret results. 

• Design thermal, fluid, mechanical, materials and control systems to meet speo' 
ifications within environmental, social, political, ethical. health and safety, manu
facturability and sustainability constraints. 

• Participate effectively in teams involving several disciplines. 
• Identify, fonmulate, and· solve thermal, fluid, materials and mecha(lical problems 

by applying first principles, including open-ended problems. 
• Develop practical solutions for mechanical-polymer engineering problems 

under professional and ethical constraints. 
• Communicate effectively with written, oral. and visual means in a technical set

ting. 
• Understand the impact of engineering in a global. economic, environmental, 

and societal context. 
• Be prepared for a lifetime of continuing education. 
• Know about contemporary issues in engineering. 
• Have an ability to use modem modeling and simulation techniques, and com

puting tOols. 

• Undergraduate students must obtain permission to take this course. 

Requirements 
• General Education - 29 credits 

• Natural Science: 

3150:151,2,3 Principles of Chemistry 1/Lab, II 
3450:221,2,3 Analytic Geometry-Calculus' 1,11,111 
3450:335 Introduction to Ordinary Differential Equations 
3650:291,2 Elementary Classical Physics I, II 

• Engineering Core: 

3470:401 
4300:201 
4300:202 
4400:320 
4600:165 
4600:203 
4600:260 
4600:300 
4600:310 

Probability and Statistics for Engineers 
Statics 
Intra to Mechanics of Solids 
Basic Electrical Engineering 
Tools for Mechanical Engineering 
Dynamics 
Engineering Analysis I 
Thennoclynamics I 
Fluid Mechanics I 

• Mechanical Engineering: -

4600:315 
4600:336 
4600:337 
4600:340 
4600:360 
4600:380 
4600:400 
4600:402 
4600:431 
4600:441 
4600:460 
4600:483 

Heat Transfer 
Analysis of Mechanical Components 
Design of Mechanical Components 
Systems Dynamics and Response 
Engineering Analysis II 
Mechanical Metallurgy 
Thermal System Components 
Senior Seminar 
Fundamentals of Mechanical Vibrations 
Control Systems Design 
Concepts of Design 
Mechanical Engineering Measurements Laboratory 

• Polymer Engineering-Polyme: Science: 

47t>0:281 
4700:381 

Polymer Science for Engineers 
Polymer Morphology for Engineers 

• Polymer Engineering: 

4700:321 
4700:422 
4700:425 
4700:427 
4700:450 
4700:451 
4700:499 

4700:497 

Polymer Fluid Mechanics 
Polymer Processing 
Intra to Blending and Compounding of Polymers 
Mold Design 
Engineering Properties of Polymers 
Polymer Engineering Laboratory 
Polymer Engineering Design Project 

or 
Honors Project 

Credits 

7 
12 
3 
8 

4 
3 
3 

3 
3 
3 
3 

3 

3 
3 
3 
2 

3 

3 
3 
3 
3 
3' 
2 
2 

The 4700 courses are taught and administered for course content and faculty assignments by the 
College of Polymer Science and Polymer Engineerirtg. 



4800: •iomedical Engineering 
Biomedical Engineering is a highly interdisciplinary field of engineering which 
combines a fundamental understanding of engineering principles with an appreci
ation of the life sciences. Biomedical Engineers are prepared to solve problems in 
the health care industry and interact equally with other engineers and health care 
professionals. Students are prepared to embark on careers in research, design 
and development of medical devices, instrumentation, analysis tools, clinical eva~ 
uation methods, systems and processes. and other forms of medical technology. 

The _development of an in-depth understanding of the fundamentals of engineering is 
essential and therefore a degree in Biomedical Engineering focuses first on core engi
neering coursework, followed by advanced applications specific to the field of 
Biomedical Engineering. To maintain a core understanding of engineering, the program 
is divided into three tracks: Biomechanics, Instrumentation. and Signals and Imaging. 
The Biomechanics track is designed for those students who would pursue a Mechanical 
Engineering background with specialization in the areas of cardiovascular. orthopedic, 
rehabilitation engineering and system simulations. The Instrumentation, Signals and 
Imaging track is designed for those students who wish to pursue an Electrical 
Engineering background with specialization in biomedical instrumentation, signal and 
image processing, imaging devices and detectors and system simulations. The 
Biornaterials and tissue Engineering track is designed for those students who desire to 
foous on the cellular aspects of Biomechanics with specialization in the areas of material 
interactions with the human body, design and development of biomaterials, including tis
sue engLrleering and drug delivery systems. 

Students in the Department of Biomedical Engineering receive individual advising in their 
areas of interest Graduates of the program will be prepared to apply their knowledge of 
engineering and medicine to design, test and evaluate systems or system components 
to be used in the health care industry, to design and develop research projects, including 
the analysis and interpretation of data and the dissemination of results. and to participate 
in other biomedical engineering problem soMng activities. Graduates will also be well 
prepared to enter graduate study in Biomedical Engineering or Medical School. 
Evaluation of the Bachelor's Degree Program in Biomedical Engineering is ensured 
through the use of exiHnterviews and an alumni tracking and survey procedures. 

The Department of Biomedical Engineering has established the following program out
comes for obtaining ABET accreditation. Graduates of the undergraduate program in 
Biomedical Engineering will possess: 

• The ability to demonstrate a basic knowledge of biology, anatomy, and physiol
ogy. fundamental engineering conservation laws and track-specific engineering 
principles as applied to biomedical engineering, 

• The ability to devise, design, and conduct biomedical engineering experiments 
and analyze the results, 

• The ability to cJesg1 mecical devices, systems or technq.,es to meet specific gools, 
• The ability to participate effectively as a member of a multklisciplinary team, 
• The ability to recoglize, define, evaluate and solve biorna:ical engneering prot>. 

lems. 
• AA lXlderstancfrg of pofessiol tal end ethical responsbity in biornedcal ergneenng. 
• The ability to communicate effectively with multH:isciplinary groups using writ-

ten. oral and visual means, 
• The ability to appreciate the impact of biomedical engineering on society, 

• The ability to pursue/sustain active professional growth, 
• A knowledge of contemporary issues in medicine and engineering. as well as 

an awareness of current developments in society and technology, 
• AA ability to use modern techniques, skills and tools for biomedical engineering 

pmctice, 

• The ability to apply advanced mathematics (including differential equations and 
statistics), science and engineering to solve problems at the interface of engi
neering and biology, 

• The ability to make measurements on and interpret data fronn living systenns, 
and 

• The ability to address the problems associated with the interaction between liv
ing and non-living materials and systenns. 

-- ~---· ·-- ------
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The Biomaterials and Tissue Engineering track 
• General Education - 29 credits including: 

3250:244 
3600:120 

• Mathematics: 

Introduction to Eoonomic Analysis 
Introduction to Ethics 

3450:221. 2, 3 Analytic Geometry- Calculus I, II, Ill 
3450:335 Introduction to Ordinary Differential Equations 
3670:461 Applied Statistics 

• Natural Science: 

3150:151.2,3 
3150:154 
3150:263.5 
3650:291,2 
3100:200. 1. 2, 3 

Principles of Chemistry I, ll!lab I 
Qualitative Analysis 
Organic Chemistry I, Lab 
Elementary Classical Physics I, II 
Human Anatomy and Physiology I, II, Labs 

• Engineering Core 

4200:321 
4300:201 
4300:202 
4400:320 
4600:203 
4600:300 

Transport Phenomena 
Statics 
Mechanics of Solids 
Basic Electrical Engineering 
Dynamics 
Thermodynamics I 

• Biomedical Engineering 

4800:101 
4800:111 
4800:201 
4800:220 
4800:305 
4800:360 
4800:365 
4800:400 
4800:440 
4800:445 
4800:491 
4800:492 

• Electives: 

Tools for Biomedical Engineering 
Introduction to BME Design 
Sophomore Seminar in Biomedical Engineering 
Biomedical Computing 
Introduction to Biophysical Measurement 
Biofluid Mechanics 
Mechanics of Biological Tissues 
Biomaterials 
Advanced Biomaterials 
Experimental Techniques in Biomaterials and Tissue Engineering 
BME Design I 
BME Design II 

Credits 

3 
3 

12 
3 
4 

7 

8 
8 

3 
3 
3 
4 
3 
4 

3 
3 
1 
3 
4 
3 
3 
3 
3 
3 

9 

Electives must include three credits from Biomedici!l Engineering (4800) and six credits from a list 
of approvea electives from Chemistry, Mathematics, Physics, Polymer Engineering, Electrical 
Engineering or Mechanical Engineering. 

The Biomechanics track 
• General Education - 29 credits including: 

3250:244 
3600:120 

• Mathematics: 

Introduction to Eoonomic Analysis 
Introduction to Ethics 

;3450:221, 2. 3 Analytic Geomet,Y- Calculus I, II, Ill 
3450:335 Introduction to Ordinary Differential Equations 
3670:461 Applied Statistics 

• Natural Science: 

3100:200, 1. 2, 3 Human Anatomy and Physiology I, II and Labs 
3150:151,2,3 Principles of Chemistry I, IIJlab I 
3650:291. 2 Elementary Classical Physics I, II 

• Engin~ring Core 

4300:201 
4300:202 
4400:320 
4600:203 
4600:300 
4600:315 
4600:321 
4600:420 

Statics 
Mechanics of Solids 
Basic Electrical Engineering 
Dynamics 
Thermodynamics I 
Heat Transfer Process 
Kinematics 
Introduction to the Finite Element Method 

3 
3 

12 
3 
4 

4 
7 
8 

3 
3 
4 
3 
4 
3 

3 

(continued on next page) 

All criteria and procedures regarding selective admission and retention are available 
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0 Biomedical Engineering Credits 

4800:101 Tools for Biomedical Engineering 3 
4800:111 Introduction to BME Design 3 
4800:201 Sophomore Seminar in Biomedical Engineering 1 
4800:220 Biomedical Computing 3 
4800:305 Introduction to Biophysical Measurement 4 
4800:310 Modeling & Simulation in Biomedical Systems 3 
4800:360 Biofluid Mechanics 3 
4800:365 Mechanics of Biological Tissues 3 
4800:400 Biomaterials 3 
4800:460/560 Experimental Techniques in Biomechanics 3 
4800:491 BME Design I 2 
4800:492 BME Design II 2 

0 Electives: 9 
Electives must include three credits from Biomedical Engineering (4800) and six credits from a list 
of approved electives from Biomedical Engineering, Mathematics, Physics, Polymer Engineering, 
Electrical Engineering or Mechanical Engineering. 

The Instrumentation, Signals and Imaging track 
o General Education - 29 credits including: 

3250:244 
3600:120 

o Mathematics: 

3450:221' 2, 3 
3450:335 
3670:461 

Introduction to Economic Analysis 
Introduction to Ethics 

Analytic Geometry - Calculus I, II, Ill 
Introduction to Ordinary Differential Equations 
Applied Statistics 

o Natural Science: 

3100:200, 1, 2, 3 Human Anatomy and Physiology I, II and Labs 
3150:151, 2, 3 Principles of Chemistry I. 11/l.ab I 
3650:291, 2 Elementary Classical Physics I, II 

o Engineering Core 

4300:201 
4400:363 
4400:230,1 
4400:330,2 
4400:343 
4400:360 
4800:305 
4600:203 

Statics 
Switching & Logic 
Circuits I and Lab 
Circuits II and Lab 
Signals and Systems 
Physical Electronics 
Thennal Science 
Dynamics 

o Biomedical Engineering 

4800:101 
4800:111 
4800:201 
4800:220 
4800:305 
4800:310 
4800:325 
4800:400 
4600:420 
4600:430JS30 
4600:491 
4600:492 

o Electives: 

Tools for Biomedical Engineering 
Introduction to BME Design 
Sophomore Seminar in Biomedical Engineering 
Biomedical Computing 
Introduction to Biophysical Measurement 
Modeling & Simulation in Biomedical Systems 
Design of Medical Devices 
Biomaterials 
Biomedical Signals and Image Processing 
Design of Medical Imaging Systems 
BME Design I 
BME Design II 

3 
3 

12 
3 
4 

4 

8 

3 
4 
4 
4 
4 
3 
2 
3 

3 
3 
1 

3 
4 
3 
3 
3 

9 

Electives must include three credits from Biomedical Engineering (4600) and six credits from a list 
of approved electives from Biomedical Engineering, Mathematics, Physics, Polymer Engineering, 
Electrical Engineering or Mechanical Engineering. 

Bachelor of Science in Engineering 
This degree program was ~stablished to introduce flexibility into the College of 
Engineering. Within the 66 credits of the option portion of the program, a student 
can pursue a focused curriculum in areas such as business administration, indus
trial management, environmental engineering, biomedical engineering, and pre
medicine. The program of study may be very narrow as in the case of a student 
wishing to specialize in structural design, foundation and soil mechanics. For 
another student interested in patent law, the program may be broad, touching on 
chemical, mechanical, and electrical engineering subjects. The individual's pro
gram is designed to meet each student's announced goals. 

Admission 
Admission to the program is restricted. A student requests admission by letter to 
the associate dean of the College of Engineering, outlining in some detail the partic
ular objective and how the Bachelor of Science in Engineering program may enable 
the student to prepare for career goals. The mathematics, physics, and chemistry 
requirements are identical to those of the ABET accredited programs in Chemical 
Engineering, Civil Engineering, Electrical Engineering, and Mechanical Engineering. 

General Curriculum Requirements 

General Education and Science Core 
Program Options Engineering 
Program Options 
Free Electives, adviser approval 

61 
40 
26 
10 



C9llege of 
Education 
Cynthia Capers, Ph.D., Interim Dean 
Evonn Welton, Ph.D., Assistant Dean for Student Affairs 
Sajit Zachariah, Ed .D., Assistant Dean 

OBJECTIVES 
Mission· Statement: The College of Education is a community of professionals 
whose purpose is to provide leadership for community well-being through stan
dard-setting programs that enhance teaching, learning and human development; 
research and inquiry; and outreach. We develop ourselves and others through 
continuous improvement and through a commitment to these core components 
of professional practice and scholarship: Knowledge, Technology, Diversity and 
Ethics. · 

The aim of the College of Education is to meet the comprehensi~e charge of our 
mission through initial and advanced teacher education programs as well as pro
grams in administration, counseling, technical education. higher education, sport 
studies, athletic training and several teacher education programs housed outside 
the College. Programs include a balanced offering of a foundation in general edu
cation, intensive study in the content area, and those professional courses and 
other learning experiences which attempt to combine theory and practice. 

The education program and courses presented in the bulletin reflect the most 
current courses and program offerings. For further information about specific pro
grams and requirements, contact the College of Education Office of Student 
Affairs Advisement Office at (330) 972-6970. 
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COLLEGE REQUIREMENTS 

Selection, Admission, Retention, 
and Teacher Licensure* 
The College of Education has selective admission, retention, and graduation 
requirements for the completion of a program at The University of Akron. 

For' all students applying to a College of Education teacher preparation program, 
the admission and degree requirements outlined in the current UA 
Undergraduate Bulletin will be used to determine admission (or readmission) and 
degree requirements to all programs. 

For retention through graduation, all decisions are made by the department, follow
ing the College's or department's approved criteria. Prior to admission to a program, 
Ohio requires all colleges and universities preparing teachers and educational per
sonnel to assess students in the areas of oral communication and academic 
achievement. Letters of recommendation may also be required. The University of 
Akron's College of Education admission procedures are designed to establish 
admission criteria, provide for assessments, allow for skills enhancement, 
reassessment and reapplication where appropriate, and support the 
recruitment of under-represented groups in education. 

• General Education Requirements- To be admitted to the College of 
Education, all students must be able to meet the following criteria: A student 
must have completed at least 30 semester hours of coursework. This course
work must include three semester hours in each of the required courses in 
mathematics, natural science, social science, and public/oral communications, 
seven (7) semester hours in English composition and one (1) semester hour of 
physical education. Appropriate General Education equivalencies for transfer stu
dents will be determined by the University College Dean's Office. The remaining 
1 0 semester hours must consist of general education coursework that meets 
the requirements of the University and the admission requirements of the 
department's program studies area. 

• GI'IKIIH'oint Average - For admission, a student must have an overall GPA of 
2.50. Also, students must have a GPA of 2.50 in their department's specified 
pre-admission coursework (30.32 credits). 

• Post-Baccalaureate GraciiH'oint Average - Upon review of previous course
work and experience, post-baccalaureate students seeking admission to a COE 
teacher education program who have an overall GPA less than 2.50 but greater 
than 2.20 may elect to complete appropriate post-baccalaureate coursework as 
would be specified by a departmental adviser sufficient to raise the overall GPA 
to 2.50 for admission. 

• Basic Computer Literacy - Student must demonstrate basic computer literacy 
by demonstrating mastery of hands-on computer skills on a test in the Education 
Resource Center computer laboratory: The student with no previous computer 
background/skill is advised to take a basic computer literacy course. 

• Academic Achievement- Competency in math skills as evidenced by a com
posite score of 22 or higher on the ACT. 1050 on the SAT; a grade of "B" or 
better in a General Education approved Mathematics course; or by the Praxis I 
Pre-Professional Skills Test (PPSn or computerized version (CBn. scoring at 
least 172 in mathematics. Competency in reading comprehension and writing 
as evidenced by a composite score of 22 or higher on the ACT, 1 050 on the 
SAT; grade of "B" or better in 330:111 English Composition I; or by the Praxis I 
Pre-Professional Skills Test (PPsn. or computerized version (CBn, scoring at 
least 171 in reading comprehension and at least 172 in writing. 

• Speech and Hearing - Ohio law requires that all education students_ take a 
speech and hearing test through a licensed professional and/or approved clinic. 
Students with deficiencies must follow through on recommended treatment. 

• Bureau of Criminal Investigation Clearance - Student must provide evi
dence of a current BCI clearance for admission to any teacher education licen
sure program. A BCI clearance is valid for 12 months from date of issue. If the 
BCI clearance has expired when application for an Ohio teacher's license is sub
mitted, a second BCI clearance will be required. An individual who has not been 
a continuous· resident of Ohio for the five year period preceding the clearance 
request must present both a BCI and an FBI clearance report. 

• College of Education Application - All students must complete a College of 
Education application form. 

• Admission Tuneline- Admission to a College of Education teacher preparation 
program is in effect for five years from the date of admission. 

All criteria and procedures regarding selective admission and retention are available 
in the Office of Student Services Advisement Center, Zook Hall 207, The University 
of Akron, Akron, OH 44325, phone (330) 972-6970. 

• These requirements do not apply to non-teacher licensure degree programs. See specrtic 
program requirements for those areas. 



128 The University of Akron 2008-2009 

Application for Admission to 
Professional Education Programs 
All students are expected to complete an application for admission. Applications 
are available in the Office of Student Affairs, Zook 207. 

• Rer-tc:es- Students are expected to ask two individuals, not related to them, 
but who know them well, to complete a reference form attesting to their inter
personal skills and motivation level related to success as a career professional. 

• Program Area of Study - All students are expected to comply with require
ments specified by the program to which they are applying. These are avail
able in the department. 

• Advisement - All students will be assigned an adviser and will need to com
plete an individual advisement program plan. Students are encouraged to see 
their program adviser as frequently as necessary to assure they are maintain
ing positive progress in their program. 

• Retention - Retention of students in each program will be evaluation-based. 
Students will have opportunities to upgrade their skills and achievement in areas 
where such needs may exist. Completion Of program requirements will be 
reviewed annually by the student and adviser. Areas of strength and weakness 
are to be evaluated, and, if a student presents an area of weakness, the adviser 
win refer the student for remediation. Approval to student teach is contingent on 
the student's progress through the program of study with satisfactory grades. 
Graduation is contingent on completion of coursework, student teaching, G.P A 
of 2.50 overall, 2.50 in education classes, and 2.50 in the student's major. 

• Ucensure - After graduation, students may apply for licensure through the 
Office of Student Affairs. The State of Ohio requires all applicants for licensure 
to submit a current BCI (Bureau of Criminal Investigation) Clearance. A BCI 
!:learance is valid for 12 months from the date of issue. Ohio also requires all 
applicants for licensure to pass appropriate examination(s) for intended area(s) 
of licensure. Information about specific licenses can be obtained from the 
Office of Student Affairs Licensure Coordinator. 

• Coursework - coursework more than 10 years old may not be applicable for 
certification/licensure. Check with your adviser regarding specific departmental 
policies. 

• Transfer Students- Transfer students will be expected to meet the same 
admission standards as Akron students. 

• Post-Baccalaureate Students - Qualified post-baccalaureate students 
seeking licensure oilly will be admitted to the College of Education and to 
the appropriate department once they meet all requirements. 

Bachelor's Degrees 
A student prepares to teach any one of the following areas or fields: early childhood 
(age 3 through grade 3), middle childhood (grades 4 through 9) the conventional aca
demic fields found in programs for adolescent to young adult students (grades 7 
through 12), in special education as an intervention specialist for early childhood (P-3 
mild/moderate/intensive), mild/moderate (K-12), or moderate/intensive (K-12), the 
vocational field of family consumer sciences (grades 4 and beyond), multi-age 
(grades PK through 12) and postsecondary technical education. A minimum of 128 
credits with a grade-point average of 2.50 overall, 2.50 in education classes, and 
2.50 in the student's major must be completed to qualify for the bachelor's degree. 

The specific subjects required for degrees in certain fields are set forth in subse
quent pages. In all cases, the requirements include courses in general education, 
professional education and content areas. 

The Bachelor of Arts in Education degree is granted to those whose major is in 
one of the academic fields. The Bachelor of Science in Education is granted to 
those whose major is in the other special fields or in early childhood or middle 
childhood education. 

The Bachelor of Science in Postsecondary Technical Education is awarded to 
those who complete the requirements of that program. 

Teacher Education Program 
Overview- The central theme of The University of Akron's Teacher Education 
Program is "Educator as Decision-Maker." This was chosen because th~ com
plexity of teaching is increasing and the professional knowledge base is growing. 
Decision-making is stressed in the standards-based programs that prepare teach
ers and other school personnel for professional practice. At the initial preparation 
level, programs are aligned with the Praxis Pathwise domains, Specialized 
Program Associations (SPA Standards), and the following standards developed by 
the Interstate New Teacher Assessment and Support Conso~ium (INTASC). 

Interstate New Teacher Assessment and Support Consortium Principles 
(INTASC) - 1) The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches .and can create learning expe-

riences that make these aspects of subject matter meaningful. 2) The teacher 
understands how children learn and develop and can provide learning opportuni- . 
ties that support their intellectual, social and personal development. 3) The 
teacher understands how students differ in their approaches to learning and cre
ates instructional strategies that are adapted to diverse learners. 4) The teacher 
understands and uses a variety of instructional strategies to encourage students' 
development of critical thinking, problem solving, and performance skills. 5) The 
teacher uses an understanding of individual and group motivation and behavior to 
create a learning environment that encourages positive social interaction, active 
engagement in learning, and self-motivation. 6) The teachers uses knowledge of 
effective verbal, nonverbal and media communication techniques to foster active 
inquiry, collaboration, and supportive interaction in the classroom. 7)The teacher 

· plans instruction based upon knowledge of subject matter, students, the commu
nity and curriculum goals. 8) The teacher understands and uses formal and infor
mal assessment strategies to evaluate and ensure the continuous intellectual, 
social and physical development of the learner. 9) The teacher is a reflective prac
titioner who continually evaluates the effects his/her choices and actions on oth
ers (students, parents, and other professionals in the learning community) and 
who actively seeks out opportunities to grow professionally. 1 0) The teacher fos
ters relationships with school colleagues, parents, and agencies in the larger com
munity to support students' learning and well-being. 

Students must complete appropriate professional education courses with grades of 
'C' or better before being allowed to progress to the next phase of professional educa
tion oourses. 

Professional Preparation 
Built on a foundation of general studies that begins prior to admission, the 
Teacher Education Program is organized into four phases that reflect how teach
ers can learn to make good decisions. 

• Phase I. Learning About Learners, "How can I use information about myself 
and others to understand decisions about students and learners?" 

• Phase II. Learning About Teaching, "How do I use principles of learning to 
make instructional decisions?" 

• Phase Iff. Learning to Apply the Principles of Teaching, "How do I make 
instructional decisions for specific groups of students?" 

• Phase IV. Learning to Teach, "How do I make the best decisions for stu-
dents?" 

During each phase of the program, teacher candidates take a combination of oore 
courses, field experiences, and courses in their program studies area that are tied 
to each phase. The core courses cover the knowledge base that is common for 
all teachers, regardless of their teaching field. The field experiences provide 
teacher candidates with experience in schools from the very beginning of their 
program. Additionally during their field and clinical experiences, teacher candi
dates learn to apply what they are learning in courses. 

Program studies area courses are related to teacher candidates' intended area of 
certification/licensure. In addition, teacher candidates have an adviser to help plan 
what to study and to review what has been accomplished. 

The culminating experience for teacher candidates is student teaching. Under the 
supervision of a team of college faculty and a classroom teacher, each student 
teacher begins to put newly developed competencies into practice. 

Clinical and Fi.eld-Based 
Experiences 
All teacher candidates are required to participate satisfactorily in clinical and field
based experiences prior to recommendation for licensure for teaching in Ohio. 
These clinical and field-based experiences are designed to provide teacher candi
dates with the opportunity to apply theory and skills related to their areas of licen
sure in at least one-half of the clinical and field-based clock hours. The field-based 
experiences are planned in diverse settings. Clinical experiences are those 
planned activities in which teacher education students apply the principles of the 
field of teaching to individual cases or problems. 

Portfolio 
Students admitted to their College of Education teacher preparation program and 
beginning their professional education ooursework Fall 2002 and thereafter, will 
complete a student portfolio. Specific portfolio assignments are often completed 
as part of a course, clinical experience, or field experience and must be judged 
acceptable by the instructor before credit is awarded for the experience connect
ed to that particular portfolio entry. The portfolio must be submitted for accep
tance before student teaching and again prior to program completion. 



Student Teaching 
Student teaching is an all-<lay, full-time experience in an approved public or private 
school for either 11 (adolescent to young adult licenses) or 16 (early and middle 
childhood and multi-age licenses) weeks. Intervention Specialist student teaching 
is for 16 weeks. Placements are made in appropriate sites at the discretion of the 
Extended Educational Experience Officer. 

All teacher candidates must have an approved application to be placed for 
student teaching. As part of the application process, the teacher candidate 
must submit evidence of a passing score or scores on the appropriate Praxis 
II subject area test or tests, and evidence approval of his/her portfolio. 
Student teaching is a planned teaching experience in schools selected and 
supervised by the Office of Extended Educational Experiences in consulta
tion with program faculty. 

To qualify for student teaching, teacher candidates must have a 2.50 average 
overall, 2.50 in education classes, and 2.50 in the teacher candidate's major, and 
in methods courses(as defined by departments), core courses and in their teach
ing field(s). Satisfactory completion of field and clinical experience is also required 
before student teaching. 

Note: Music majors, before assignment for student teaching, are required to 
pass the General Musicianship Examination described in the music section of the 
College of Fine and Applied Arts. To avoid possible delay in graduation, it is nec
essary for the teacher candidate to take the examination six months prior to the 
anticipated assignment for student teaching. 

Licensure 
Every teacher in Ohio public schools is required to have a teaching license cover
ing the fields in which teaching is being done. This license is issued by the Ohio 
State Department of Education upon recommendation of the Dean of the col
lege. The teacher candidate must provide evidence of a current BCI (Bureau of 
Criminal Investigation) Clearance, must pass appropriate examination require
ments required in Ohio, complete the appropriate program requirements suc
cessfully, and be recommended for a teaching license. An indMdual who has not 
been a continuous resident of Ohio for the five year period preceding the clearance 
request must present both a BCI and an FBI clearance report. Application for the 
license may be obtained from the Office of Student Services, College of 
Education, Zook Hall 207; (330) 972-6970. 

Students Enrolled ·in Other Colleges 
at The University of Akron 
All students, regardless of the degree-granting college in which they are enrolled, 
must fulfill requirements for admission to a teacher education program within the 
College of Education and must comply with procedures on selective admission 
and retention, and recommendation for licensure. Teacher preparation programs 
in the fields of music, visual arts, drama/theatre, and family and consumer sci
ences are housed in the College of Fine & Applied Arts. (Please see requirements 
listed in the Fine & Applied Arts section of the Bulletin.) 

Cooperative Education 
The requirements for participation in the Co-op Program are as follows. The stu
dent must 

• Be admitted to the College of Education, which requires completion of at least 
a minimum of 30 credit hours with at least a 2.50 overall grade-point average. 

• Sign an agreement card which states that participation in Cooperative 
Education will not meet College of Education or State of Ohio requirements for 
clinical/field experience or student teaching. 

• Agree to abide by all rules and regulations of Cooperative Education. 

• Apply for admission to Cooperative Education through the completion of a 
Cooperative Education workshop. 
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PROGRAMS OF 
INSTRUCTION 

Department of Curricular & 
Instructional Studies 

5200: Early Childhood Education 
ht.t[J://www uakron edu/co!leges/educ/COE!programs.php 

Early Childhood· 
Prior to admission, students must complete 35 credit hours of coursework with a 
2.50 GPA. These requirements provide Early Childhood majors with the breadth of 
knowledge (science, written and oral communication, math and social studies) they 
will need to make decisions in the Early Childhood setting. Students admitted to 
Early Chikl1ood Education must achieve a grade of •c• or higher in an pro
fessional education courses to be eligible to student teach and graduate from 
the College of Education. Other admission requirements are outlined on the 
program application fonn. 

Courses and experiences prei>are our teacher candidates to work in preschools, 
childcare centers, or to teach in primary schools. Various techniques to establish 
positive learning environments are taught as students learn to plan, implement, 
and evaluate instructional programs, and to select, develop and implement meth
ods and materials for the introduction of science, language arts, math and social 
sciences to children in an integrated curriculum which stresses critical thinking 
and problem solving. 

These Education majors work toward licensure in early childhood. Endorsements 
such as Teaching English to Speakers of Other Languages (TESOL) and Reading 
can be added to licenses. 

For specific program and licensure requirements, teacher candidates should con
tact a pre-admission adviser in Zook Hall 207, (330) 972-6970. 

Requirements for Admission to Early Childhood Education 
Successful completion of courses required for admission to Early Childhood 
Education must be taken from the following course list. Teacher candidates must 
have an overall GPA of 2.5 and a 2.5 GPA in the following courses, with not less 
than a "C" in any of the courses listed . . 
• Written and Oral Communication -at least 1 0 credits Credrrs 

3300:111 
3300:112 
7600:105 

7600:106 

English Composition I 
English Composition II 
Introduction to Publi9 Speaking 

or 
Introduction to Effective Oral Communications 

• Social Science- a minimum of 7 .credits 
3350:100 Introduction to Geography 
3400:250/251 U.S. History to 1877/Since 1877 

or 
3700:100 Government and Politics 

• Mathematics- minimum of 6 credits 
3450:140 Mathematics for Elementary School Teachers I 
3450:260 Mathematics for Elementary School T eechers II 

• Natural Science -a minimum of 8 credits 
3100:103 Biology or any 3100 course at a higher level than 3100:103 
3xxx:xxx Science(s) from any set except Biology (see Bulletin) 

• Child Development 
7400:265 Child Development 

• Physical Education/Wellness 
5540:xxx Physical EducatiorvWellness 

• 42 semester hours of General Education requirements 

• Professional Education with a "C" or better and a 2.5 GPA or better: 

Core Courses 
5100:200 Introduction to Education 
5100:220 Educational Psychology 
51 00:300 Equity and Excellence in Education 
5500:230 Educational Technology 
5500:360 Educational Planning 
5500:370 Educationallmplementetion 
5610:225 Introduction to Exceptional~ies 

4 
3 
3 

3 

3 
4 

4 

3 
3 

4 
4 

3 

3 
3 
3 
3 

3 



130 The University of Akron 2008-2009 

Reading Courses 
5500:245 Understanding L~eracy Development and Phonics 
5500:286 Teaching Multiple Texts through Genre 
5500:440 Developmental Reading in Content Areas 
5500:445 Evaluabng Language L~eracy 

Early Childhood Core 
5200:100 Orientation to Early Childhood Education 
5200:215 Child, Family, and School 
5200:319 Integrating Expressive Arts in Early Childhood* 
5200:325 Advanced Early Childhood Curriculum 

5200:342 Teaching Mathemabcs to Young Children 
5200:340 Developmental Writing in Early Childhood 
5200:420 Integrated Primary Curriculum 
5200:425 Advanced Integrated Primary Curriculum 
5200:495 Student Teaching (l?re-1< through K) 

5200:496 Student Teaching (Grades 1-3) 

5200:498 Student Teaching Colloquium 
5610:450 Special Education Programs in Early Childhood 

561 0:459 Collaboration & Consultabon in Schools 

5610:460 Family Dynamics & Community 
7400:265 Child Development 
7400:270 Theory and Guidance Play 
7400:280 Early Childhood Curriculum Methods 

5250: .Middle Level Education 
http:/Jwww.yakron.edutcol!eges/edyc/COE!programs.php 

Credits 
3 
3 
3 
3 

0 
3 
3 
4 
3 
3 
4 
4 
6 
6 
1 
3 
3 
3 
3 
3 
3 

Prior to admission teacher candidates must complete 35 credit hours of course
work with a 2.50 GPA. These requirements provide Middle Childhood Education 
majors with the breadth of knowledge (science, written and oral communication, 
math and social studies) they will need to make decisions in the Middle Childhood 
setting. Teacher candidates admitted to Middle Level Childhood Education 
must achieve a grade of •c• or higher in all professional education courses to 
be eligible to student teach and graduate from the College of Education. 
Other admission requirements are ~lned on the program application form. 
Courses and experiences prepare teacher candidates to work in elementary, middle 
and junior high schools. Various techniques to establish positive learning environ
ments are taught as teacher candidates learn, plan, implement and evaluate instruc
tional programs, and seiEict, develop and implement methods and materials for the 
introduction of science. language arts, math and social sciences to children in an 
integrated curriculum that stresses critical thinking and problem solving. 

These Education majors work toward licensure in middle childhood. Endorsements 
such as Teaching English to Speakers of Other Languages (fESOU and Reading 
can be added to licenses. All teacher candidates in Middle Childhood Education are 
also required to have two areas of concentration from outside the College of 
Education. Teacher candidates may choose from sciences, social sciences, mathe
matics, or reading and language arts. For specific program and required course list
ings in each area of concentration, teacher candidates should contact a pre-admis
sion adviser in Zook Hall 207, (330) 972-6970. 

Requirements for Admission to Middle Childhood Education 
Successful completion of courses required for admission to Middle Childhood 
Education must be taken from the following course list. Teacher candidates must 
have an overall GPA of 2.5 and a 2.5 GPA in the following courses. with not less 
than a "C" in any of the courses listed. 

• Written and Oral Communication -at least 10 credits 

3300:111 
3300:112 
7600:105 

7600:106 

English Composition I 
English Composition II 
Introduction to Public Speaking 

or 
lntroducbon to Effecbve Oral Communications 

• Social Science -a minimum of 7 credits 
3350:100 Introduction to Geography 

3400:250/251 U.S. History to 1877/Since 1877 
or 

3700:100 Government and Pol~ 

• Mathematics - minimum of 6 credits 

4 
3 
3 

3 

3 
4 

4 

3450:140 Mathematics for Elementary School Teachers I 3 
3450:260 Math tor Elementary School Teachers II 3 

• Natural Science- a minimum of 8 credits 
3100:103 Biology or any 3100 course at a higher level than 3100:103 4 
3xxx:xxx Science(s) from any set except Biology (see Bulletin) 4 

• Note: Prerequisites 7100:210 or 7500:201 

• Concentration 
coursework from the Area of Concentration that is not already 
used above with a ·c· or better. 

• Physical Education/Wellness 
5540:xxx Physical EducabOf'I/\IVellness 

• General Studies -42 credits with a 2.5 GPA or better 

Professional Education - 52 credits 

• 2.5 GPA or better and a "C" or better in all coursework. 

Credits 
3 

5100:200 lntroducbon to Educabon 3 
5100:220 Educational Psycf\ology 3 
5100:300 Equity and Excellence in Education 3 
5250:100 Orientation to Middle Level Educabon Program 0 
5250:300 Middle Level Educabon 3 
5250:495 Student T eeching (Grades 4-6) 6 

5250:496 Student Teaching (Grades 7-9) 6 

5250:498 Student Teaching Colloquium 1 
5500:230 Educational Technology 3 
5500:245 Understanding ~eracy Development and Phonics 3 

5500:286 Teaching Multiple Texts through Genre 3 

5500:360 Educabonal Planning 3 
5500:370 Educabonal lrnplementabon 3 
5500:440 Developmental Reading in the Content Area 3 
5500:445 Evaluating Language ~eracy · 3 
5500:475 lnstrucbonal Technology Applications 3 
5610:225 lntroducOOn to Exceptionalities 3 

• Areas of Concentration - Two areas of concentration are required to be com
pleted from four areas: mathematics, reading/language arts, science and social 
studies. Students must maintain a 2.5 GPA overall in the areas of concentration. 

Mathematics - 24 credits 

• 3 hours from General Education mathematics 
3450:140 
3450:145 
3450:206 
3450:215 

3450:260 
3470:260 

5250:342 

Meth for Elementary School Teachers I 
College Algebra 
lntro to Discrete Math 

Concepts of Calculus 
Meth for Elementary School Teachers II 
Basic Statisbcs 

Teaching Math to Middle Level Learners 

Reading/Language Arts - 40 credits 
• 10 hours from general studies English Compand Oral Communication 

• 12 hours from reading listed above 5500:245,286,440,445 

• 18 credits beyond reading and general studies 

5250:350 
5250:351 
5500:442 

5500:485 

5300:330 

3300:350 

3300:362 

Teaching Language Arts & Media to Middle level Learners 
Modes of Writing for Middle Grades · 
Teaching Reading to Cu~urally Diverse Learners 

or 
Teaching Language ~eracy to Second Language Learners 

Teaching Adolescent/Middle Level ~ereture 

Black American L~erature 

World ~erature 

Science- 28 crecfrts 

3 
4 
4 
4 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 

• 8 hours from General Education natural science; 2 hours of electives selected 
from 3370:121-140,3300:490,495 or499; 2 hours of science electives chosen 
so that the 8 hours of general education and electives include three areas of 
science: earth science (i.e., geology), life science (i.e., biology), and physical sci- . 
ence (i.e., chemistry or physics). At least two of these courses must include a 
lab. 

3010:495 Fiel~ Studies 3 
3100:111 Principles of Biology I 4 
3150:101 Chemistry for Everyone 4 
3370:137 Earth's Atmosphere and Weather 1 
3370:101 lntroducfun to Physical Geology 4 

or 
3370:102 lntroducbon to Historical Geology 4 
3650:130 Descriptive Astronomy 

or 
3650:131 Astronomy by Inquiry 4 
3650:261 Physics for Life Sciences 4 
5250:333 Teaching Science to Middla Level Learners 4 



Social Studies - 45 hours 
• 11 hours General Education from social science and area studies 

3250:200 
3350:250 
3400:210 
3400:250 
3400:251 
3400:323 

Principles of Microeconomics 
World Regional Geography 
Humanities in the Western Tradition I 
U.S. History to 1877 
U.S. History since 1877 
Europe: Revolution to World War 11789-1914 

or 

Credits 

3 
3 
4 
4 
4 
3 

3400:324 
3400:385-391 
3400:385-391 
3400:470 
3700:100 
3700:210 
3750:100 
3850:100 
5250:338 

Europe: World War I to Present 
World Civilizations 
World Civilizations 
Ohio History 
Government & Politics in the United States 
State & Local Government 
lntro to Psychology 
lntro to Sociology 
Teaching Social Studies - Middle Level 

5300: Secondary (Adolescent to 
Young Adult) Education 
http://www.uakron.edu/coHeges/edurJCQE/programs.php 

3 
2 
2 
3 
4 
3 
3 
4 
3 

Prior to admission, students must complete 30 credit hours of coursework with a 
2.50 GPA as outlined below. These requirements provide Adolescent to Young 
Adult Education, P-12 and Specialty Program majors with the breadth of knowledge 
they will need to make decisions in the secondary school setting. Students admit
ted to Secondary Childhood Education must achieve a grade af ·c· or higher 
in all ~ education courses to be eligible to student teach and grad
uate from the College af Education. Other admission requirements are out
lined on the progr11m application form. 

The program mandates an expert knowledge in a specific content area. This knowl
edge prepares and encourages teachers to be decision-makers by adapting and 
applying content knowledge to the needs and interests of a diverse student popula
tion. Upon graduation with a Bachelor of Arts or Science in Education, teacher can
didates are ready to teach in school settings appropriate to their licensure. For fur
ther licensure and graduation requirements, students should consult a departmental 
adviser. 

The Department offers teacher licensure in the following areas: Language Arts (7-
12), Math (7-12). Science (7-12), Social Studies (7-12), Foreign Language (P-12), 
Visual Arts (P-12). Dance (P-12). Drama/Theatre (P-12). Music (P-12) and Family and 
Consumer Science (4-12) 

Endorsements, such as Teaching English to Speakers of Other Languages (TESOL) 
and Reading, can be added to licenses. 

For· specific program and licensure requirements, students should contact a pre
admission adviser in Zook Hall 207, (330) 972-0070. 

Requirements for Admission to Adolescent to Young Adult lAVAl or 
P-12 Specialty Programs 
All applicants must successfully complete the following coursework prior to 
admission into an AYA program. 

• Written and Oral Communication -at least 1 0 credits 

3300:111 
3300:112 
7600:105 

7600:106 

English Composition I 
English Composition II 
Introduction to Public Speaking 

or 
Introduction to Effective Oral Connmunications 

• Social Science- a minimum of 3 credits 

• Mathematics - minimum of 3 credits 
3450:xxx coursework offered by the Mathematics Department that meets 

General Education Math requirements 13450:100 or 140 doeS' not count) 

3470:xxx 
or 

coursework offered by the Statistics department that meets the General 
Education level mathematics requirement 

• Natural Science -a minimum of 5 credits 

. • Physical Education/liVeliness 
5540:xxx Physical Education/Wellness 

@ Variations will occur in P-12 licensure fields. See Program Plan sheets for specific courses. 

* Those reoaiving less than a "B" must take the PRAXIS I and pass for admission. 

4 
3 
3 
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• Teaching Field(s) -a minimum of 8 credits Credts 
Does not include coursework already used above. A 2.50 GPA 8 
in all such coursework is required. This includes credits beyond 
the minimum of 8. 

• Professional courses (courses to be taken in an approved sequence): 

5100:200 Introduction to Education 3 
5100:220 Educational Psychology 3 
5100:300 Equity and Excellence in Education 3 
5300:100 Orientation to the AY AIP-12/Multi-Age Programs 0 
5300:311 Instructional Techniques in Secondary EducationO 5 
5300:325 Content Reading in Secondary Schools ffor AY N 3 

or 
5500:4551555 Literacy for Multi-age Licensure 3 
5300:495 Student Teaching 8 
5300:496 Student Teaching Colloquium 1 
5500:230 Educational Technology 3 
5500:360 Educational Planning 3 
5500:370 Educational Implementation 3 
5500:475 lnS'tructional Technology Applications 3 
5610:225 Introduction to Exceptionalities 3 

• Courses in teaq~ing field(s) and electives as determined by the department. 

Teaching Fields 
Each teacher candidate preparing for secondary school teaching must complete 
at least one teaching field. P-12 indicates that licensure in that field is for 
preschool through grade 12. Other fields lead to licensure for grades 7-12 or as 
noted. Minimum number of credits is shown for each field. 

Minimum Number of Credits Required for Approval In Various 
Teaching Fields 

Comprehensive Subjects by Reid 
Integrated Language Arts 
Integrated Mathematics 
Biology (Life Science( and Earth Science 
Biology (Lije Scienoa) and Chemistry 
Biology (Life Science) and Physics 
Earth Science and Chemistry 
Earth Science and Physics 
Chemistry and Physics 
Lije Scienoa 
Earth Scienoa 
Chemistry 
Physics 
Integrated Social Studies 
AYA:Life Sciences 
AYA:Earth Scienoes 
AYA:Physical Sciences • Physics 
AYA:Physical Sciences - Chemistry 
P-12 Drama Theatre 
P-12 Foreign Language 
P-12 Music 
P-12 Visual Arts 
Family and Consumer Scienoa (Grades 4-121 

Credits 
45 
42 

7SaO 
8&89 
82-63 

83 
7t 
83 
60 
54 
61 
55 
82 
60 
54 
55 
61 
45 
45 

64-56 
58 
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Endorsements 

TESOL Endorsement 
(Teaching English to Speakers of Other Languages) 
This program introduces teacher candidates to the key issues in teaching English 
to non-native speakers through coursework in linguistics, second language theory 
and methods, and in related disciplines. 

Teacher candidates seeking this validation must have studied a foreign language 
at sometime during their academic career. 

Students who do not have English as a native language must demonstrate ade
quate proficiency in English with a valid TOEFL score of 580 or above and a score 
of 240 or above on the TSE (Test of Spoken English). 

• Required coursework: 
3300:371 

3300:489 
3300:473 
3300:489 

5500:481 
3300:489 

5500:487 

5500:485 

5300:395 

Introduction to Linguistics 
or 

Seminar in English: Introduction to Bilingual Linguistics 
Seminar in Teaching ESL: Theoly and Method 
Seminar in English: Sociolinguistics 

or 
Multicultural Education in the United States 
Seminar in English: Grammatical Structures 

of Modem English 
Techniques for Teaching English as a Second 

Language in the Bilingual Classroom 
Teaching Reading and Language Arts to 

Second Language Learners 
Field Experience 

• 

Credns 

3 

3 
3 
3 

3 
3 

4 

4 

2 

Contact Lynn Smolen, Ph.D. at (330) 972-6961; lsmo!en@uakron.edu. 

Reading Endorsement 
Teacher candidates who are preparing to teach at the early childhood level or who 
already hold an early childhood teaching license nnay add a reading endorsement. 
For more information, contact Dr. Evangeline Newton lenewton@ua!qon edu). 

5550: Physical Education** 
5560: Outdoor Education@ 
5570: Health Education@ 
The Department of Sport Science and Wellness Education offers the following 
undergraduate programs: 

• Physical Education (Pre K-12) 
• Community Health (Enrollment Suspended) 
• Athletic Training for Education Program 
• Exercise Science 
• Sport Studies 

• General Education Courses for all Department of Sport Science and Wellness 
Education majors (4345 credits) 
3100:200, 201 
3100:202,203 
xxxx:xxx 

3300:111 
3300:112 
3400:210 
xxxx:xxx 

xxxx:xxx 

3750:100 
3950:100 
5540:)00( 

5550:193 

7600:105 

7600:106 

Human Anatomy and Physiology I, Lab 
Human Anatomy and Physiology II, Lab 
Natural Scienoe •li 

(See General Education requirements under University College. 
Se/8Ct from any sat except Biclogy.) 

English Composition I* 
English Composition II* 
Humanities in the Western Tradition I 
Humanities coursework 

(See General Education requirements under University College) 
Alea Studies/Cu~ural Diversity 

(See General Education requirements under University College) 
Introduction to Psychology* 
Introduction to Sociology* 
Physical Education !Health Education/Athlstic Training/ 

Dance Education only)* 

Orientation to Physical Education 
(Physical Education majors only) 

Introduction to Public Speaking• 
or 

Effective Oral Communication• 

• Required for a<tnission to College of EWcation. 
@ This program hes been suspended until h.rther notice due to low enrollment 
II These courses are not required of Athletic Training (NATMlor>NA TA) 
•• Student must earn a "C" or better in an Physical EWcation courses to be recommended for 

licensure. 

4 

4 

4 
3 
4 

6 

4 

4 

3 

3 

• Mathematics (choose one option)* 
Option 1 
3470:260 Basic Statistics 

Optlon2 
3450:138 Mathematics of Finance 
3470:261 Introductory Statistics I 

Optlon3 
3450:145 College Algebra 

Credits 

3 

4 

• Professional Education Courses for Physical Education and Health Education 
majors# (33 credits) 
5100:210 Characteristics of Learners 1 3 

and 
5100:211 Teaching and Learning Strategies 1 3 
5100:410 Professional Issues in Education 3 
5500:310 Instructional Design2 3 

and 
5500:311 Instructional Resources2 3 
5500:320 Diversity in Learners 3 
5500:330 Classroom Management 3 
5500:4551555 Lrteracy for Multi-age Licensure 3 

The following should be taken at the same time but only after completion of aU General Studies, 
Professional Education, and Department requirements are completed. To qualify for student 
teaching. students must have a 2.5 GPA overall, a 2.5 GPA in all education classes (with a "C" or 
better in each class) and a 2.5 GPA or better in physical education courses (5550) with each course 
earning a grade of "C" or better. Students must also pass the Praxis II along with other 
requirements to qualify for student teaching. 

5550:494 Student Teaching Colloquium for Physical and Hea~ Education 2 
5550:495 Student Teaching for Physical and Hea~ Educatidn 1 0 

Remindar: All students pursuing teacher education programs at The University of 
Akron are subject to the selective admission and retention requirements. Criteria and 
procedures are available in the Office of the Student Services, College of Education, 
Zook Hall207, The University of Akron, Akron, OH 44325, (330) 972-6970. 

Pre-K-12 Physical Education 
• General Education and Professional Education Courses listed above 
• Courses should be taken from the following areas in the recommended 

sequence (see adviser): 

Area 1 
5550:102 Fitness, Leisure & Healthy Lifestyle 3 
5550:308 Physical Education Activities VI: Dance and Tumbling 2 

Area 2 Choose at 1eut four credits from the following: 
5550:204 Physical Education Activities II: Teaching Individual and Dual Sports 2 
5550:205 Physical Education Activities Ill: Team Sports 2 
5550:306 Physical Education Activities IV: Badminton and Golf 2 
5550:307 Physical Education Activities V: Tennis and Volleyball 2 

Area 3 lall5550: and 5580 cou,_ in this Area. required for admission to College of 

Education) 
3100:200. 201 
3100:202, 203 
5550:130 
5550:193 
5550:201 
5550:202 
5550:203 
5550:211 
5550:235 
5550:245 
5550:302 
5550:335 
5550:345 
5550:348 
5550:450 

5550:452 
5560:454 

Human Anatomy and Physiology I, Lab 
Human Anatomy and Physiology II, Lab 
Physical Education Activities for Chndren 
Orientation to Physical Education• 
Kinesiology 
Diagnosis of Motor Skills 
Measurement and Evaluation in Physical Education 
First Aid and CPR 
Concepts of Motor Development and Learning 
Adapted Physical Education 
Physiology of Exercise 
Movement Experiences for Children 
Instructional Techniques for Children in Physical Education 
Instructional Techniques: Secondary Physical Education 
Organi2ation and Administration of Physical Education, 

lntramurals, and Athletics 
Foundations of Physical and Hea~ Education 
Resident Outdoor Education 

• Required for admission to College of Education. 
1 Take these courses together 
2 Take these courses together 

4 
4 
2 
3 
3 
3 
3 
2 
3 
3 
3 
3 
3 
3 

3 
3 
2 



• Professional Education Requirements for Undergraduate and Post-Bac Students 

5100:200 
5100:220 
5100:300 
5500:230 
5500:360 
5500:370 
5610:225 
5500:4551555 
5550:494 
5550:495 

Introduction to Education 
Educational Psychology 
Equity and Excellence in Education 
Educational Technology 
Educational Planning 
Educational Implementation 
Introduction to Exceptionalities 
Literacy for Mu~i-age Licensure 
Student Teaching Colloquium for Physical and Hea~ Education 
Student Teaching for Physical and Hea~h Education 

5570: Community Health and 
Wellness Education 

Pre-K-12 Health Education 

Credits 
3 
3 

3 
3 

3 
3 

10 

This program has been suspended until further notice due to low enrollment. 

Community Health 
This program has been suspended until further notice due to low enrollment. 

School Nurse Program 
This program has been suspended until further notice due to low enrollment. 

Licensure in Dance (Pre-K-12) 
• This Multi-age Licensure program in Dance is designed to provide professional 

education coursework to individuals with a minimum of a baccalaureate 
degree and sufficient coursework in dance to meet the required performance 
proficiencies. 

Em-lion eou.-: 
5100:200 Introduction to Education 
5100:220 Educational Psychology 
5500:230 Educational Technology 
561 0:225 Introduction to Exceptionalrties 
5100:300 Equity and Excellence in Education 
5500:360 Educational Planning 
5500:370 Educational implementation 
5500:455 Lrteracy for P-12/Mu~i-Age Licensure 
7920:461 Seminar and Field Experience in Dance Education 
7920:462 Professional Issues in Dance Education 
5550:494 Student Teaching Colloquium 
5550:496 Student Teaching 

Adapted Physical Education (Validation) 
(enrollment suspended) 

3 
3 
3 
3 
3 
3 
3 
3 

2 
2 

10 

A validation of an existing Ohio Standard Physical Education certificate may be 
granted upon successful completion of the following courses: 

5550:395 Field Experience (at least two credits required) 1-6 
5550:436 Foundations and Elements of Adapted Physical Education 3 
5550:451 Assessment and Evaluation in Adapted Physical Education 3 
5550:455 Motor Development of Special Populations 3 
5550:497 Independent Study (at least two credits required) Hl 
5610:440 Developmental Characteristics of Exceptional Individuals 3 
5610:454 Special Education Program: ModerateAntense II 4 
5610:467 Management Strategies in Special Education 3 
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Athletic Training Education' Program 
Program Director, Stacey Buser, M.S., A.T .. C!LAT. Clinical Instructor 

The Athletic Training Education Program is a CMTE accredited competitive pro
gram which prepares students for eligibility to sit for the Board of Certification 
examination and the Ohio State Licensure examination. Students are prepared via 
didactic coursework, rotations with clinical instructors via The University of Akron 
varsity sports, clinical experiences, practicum experiences and field experiences. 
These include rotations with collegiate athletes, high school athletes, physically 
active populations, general practitioners, and orthopedic surgeons. 

Athletic Training Education Program Objectives 
The Athletic Training Education Program at The University of Akron is a comprehensiVe 
major that will prepare students for a career in athletic training. It is the objective of the 
athletic training staff to provide experiences which will enrich didactic education of athlet
ics training students. The students will be provided numerous clinical educational 
experiences with many allied health professionals for education and guidance in 
the profession of athletic training. · 

Admission and Exit Requirements 
Entrance into the Athletic Training Program is by selective admission. Students 
are encouraged to apply at the end of the freshman year. Applications are accept
ed May 1 of each academic year to admission in the following fall semester. 
Admission Requirements 
1. Students must have taken the following courses in order to be eligible for 

admission into the Athletic Training Education program: 

3100:200/201 Anatomy & Physiology I and Lab 
3100:202/203 Anatomy & Physiology II and Lab 
5550:110 Introduction to Athletic Training 
5550:212 First Aid/CPR: Professional Rescuer 
5500:240 Care and Prevention of Athletic Injuries 
5500:241 Care and Prevention of Athletic Injuries Lab 

2. Each student must submit a completed application, which will include an essay 
on why the student has selected athletic training as a career choice, and the 
role athletic training will play on hiS/her profession. 

3. Students must have two letters of recommendation which describe academic 
ability, character, and work ethic. One of these will be a professor/instructor at 
The University of Akron. 

4. The student must maintain a cumulative grade point average of 2.5 (with a C or 
better in 3100:200, 201, 202, 203). 

5. The athletic training selection committee will interview all students in May of 
each academic year. 

6. Once a student is accepted into the athletic training education program, stu
dent must pass the technical standards. This requires a physical examination 
by a licensed physician to ensure that all standards have been met by the stu
dent. Students must provide documentation of current immunizations. 

In addition, students must maintain a 2.5 grade point average and earn a "C" or 
better in all core athletic training courses. 

* Students will be required to follow all guidelines for acceptance into the 
College of Education, including a criminal background check. 

**A copy of the technical standards, physical examination form, and all other ath
letic training materials can be obtained by contacting the Program Director in 
Memorial Hall 77D or by. htto:flwww.uakron edufathletic training. 

Athletic Training Education Program Greduation Requirements 

To graduate with the athletic training major, the student must: 

Obtain full admittance into the College of Education. 

1. Successfully complete all University requirements. 
2. Successfully complete all required Athletic Training courses. 
3. Pass all designated Athletic Training courses with a C or better. 
4. Have a minimum over-all GPA of 2.5. A 2.5 is also required in the major field of 

study. 
5. Have completed an Athletic Training portfolio. 
6. Complete exit interview with Program Director. 
7. Complete exit evaluation forms of the Athletic Edl,lcation Training Program and 

return them to the Program Director. In addition, the athletic training student 
must complete an exit interview with the Program Director during the final 
semester in the program. 
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Athletic Training Fees 
Due to the allied health oomponent of the clinical education program, there are 
some associated oosts for the athletic training· student. These oosts are as fol-
lows: · 

• ATEP clothing 
• Off-<:ampus travel oosts 
• TB testing 
• Malpractice insurance 
• Hepatitis B vaccination series 

Athletic training students will be required to show proof of TB testing, malpractice 
insurance and Hepatitis B vaccination series (or waiver) prior to clinical education. 
Athletic training students can see the Program Director with questions regarding 
associated costs. · 

Clinical Experience 
Under Commission on Accreditation of Athletic Training Education (CAATE) 
guidelines, all clinical experiences are built into the core athletic training courses. 
The courses are designated with a * under core athletic training oourses. The clin
'ical experience component oontains rotations either with an approved clinical 
instructor (varsity sport rotation), practicum (high school, physician office) or field 
experience, Athletic Training students are under the direct supervision of an 
approved clinical instructor during the clinical education. All students will be pro
vided numerous educational and clinical opportunities, which will include, but not 
limited to, experience with oontact athletics, non-oontact athletics, oollision athlet
ics, gender differences, team and individual events, in/off-season athletics, and 
physically active individuals. The 800 hour State of Ohio licensure requirement 
will be met during the clinical education oorriponent of the education program. 

The field experience and practicum rotations will be completed at any of our 
three affiliate allied health settings\ and their satellites. These include Akron 

- General Sports and Physical Therapy, Summa Health Systems, and The PT 
Center for Sports and Family Physical Therapy. 

PROGRAM STUDIES, ATHLETIC TRAINING EDUCATlON PROGRAM 
Related required ooursework 

2740:120 . 
2740:230 
3100:200 
3100:201 
3100:202 
3100:203 
3750:100 
3850:100 
5100:101 
5550:150 
5550:201 
5550:302 
5550:352 
5550:426 
5570:101 

Medical Terminology 
Basic Pharmacology 
Human Anatomy and Physiology I 
Human Anatomy and Physiology I lab 
Human Anatomy and Physiology II 
Human Anatomy and Physiology II Lab 
Introduction to Psychology 
Introduction to Sociology 
Fundamental Education Computer Skills 
Concepts of Heakh and F~ness 
Kinesiology 
Physiology of Exercise* • 
Strength &. Conditioning Fundamentals 
Nutrition for Sports 
Personal Heakh 

7400:133 Nutrition Fundamentals 

Major required coursework 
5550:110 
o550:212 
5550:240 
5550:241 
5550:250 

• 5550:260 
5550:305 
5550:360 
5550:395 
5550:400 
5550:401 
5550:405 
5550:412 
5550:415 
5550:432 
5550:433 
5550:439 
5550:441 
5550:442 
5550:443 
5550:444 
5550:445 
5550:449 

Introduction to Athletic Training 
First Aid and CPR for the Professional Rescuer• 
Care and Prevention of Athletic Injuries#* 
Care and Prevention of Athletic Injuries Lab* 
Principles of Athletic Training 
Sports Rules & Regulations 
Clinical Experience I# 
Practicum in Sports Medicine I# 
Field Experience • 
Musculoskeletal Anatomy I 
Musculoskeletal Anatomy II 

. Clinical Experience II# 
General Medical Aspects 
Seminar in Athletic Training 
Therapeutic Exercise & Rehabil~tion I* 
Therapeutic Exercise & Rehabilitation I Lab* 
Advanced Athletic Injury Management: Upper Extrem~ Lab* 
Advanced Athletic Injury Management: Upper Extrem~· 
Therapeutic Modal~ & Pharmacology 
Therapeutic Modalities & Pharmacology Lab* 
Therapeutic Exercise & Rehabilitation II Lab* 
Therapeutic Exercise & Rehabil~tion II* 
Organization and Administration for Health Care Professionals 

• Course requires clinical sport rotation. 
# Course requires clinical hours. 

Credfts 

3 
3 

3 

3 
4 
2 
3 
3 
3 
3 
3 
2 
3 

3 
1 

2 

1-6 
3 
3 
2 
3 
2 
3 

3 
3 
1 
1 
3 
3 

5550:465 
5550:467 
5550:470 
5550:475 
5550:476 

Psychology of Injury Rehabilitation 
Practicum in Sports Medicine II# 
Orthopedic Injury & Pathology 
Advanced Athletic Injury Management: Lower Extrem~·· 
Advanced Athletic Injury Menegement:Lower Extre~ Lab 

·Candidates interested in physical therapy school should: 

Credits 
2 
1 
2 
3 

1. Investigate academic entrance requirements at schools in which they might be 
interested and then tailor their program here to meet their needs. 
2. Know that most schools require some field/clinical hours prior to admission. 
Students in this program will be responsible to accumulate these hours on their 

· own and under the guidance of certified therapists. 

EXERCISE SCIENCE 
Program Director Rachele M. Kappler, M.S.Ed., ACSM ES Certified, 
(330) 972-6524, kiJQPier@uaf<ron edu 

The Bachelor of Science in Education: Exercise Science is designed to prepare 
students for employment in oommercial, oorporate, clinical, oommunity and gov
ernment agencies with interest in the areas of physical activity and health promo
tion. The Exercise Science program prepares individuals for work in clinical fitness 
centers, rehabilitation programs, or other programs that require exercise prescrip
tion and evaluation. The Exercise Science program prepares students to sit for 
certification examinations such as the American College of Sports Medicine 
(ACSM) and the American Council on Exercise (ACE). Visit pre-admission advising 
in Zook Ha11207 or Memorial Hall Room 140 for more information. 

• The following are required program oourses: 

27,40:120 Medical Terminology 3 
3100:200, 201 ·Human Anatomy and Physiology I, Lab 4 
3100: 202,203 Human Anatonny and Physiology II, Lab 4 
:i750:100 Introduction to Psychology 3 
3850:100 Introduction to Sociology 4 
7400:133 Nutrition Fundamentals 3 
3100:XXX Natural Science (1 c~. except from Biology Section) 1 
5550:150 Concepts of Heekh and Frtness• 3 
5550:201 Kinesiology 3 
5550:202 Diagnosis of Motor Skills 3 
5550:203 Measurement & Evaluation in Physical Education 3 
5550:211 First Aid and CPR 2 
5550:.212 First Aid and CPR: Professional Rescuer 2 
5550:220 Heakh Promotion and Be~!Mor Change 3 
5550:235 Concepts of Motor Leamii>Q and Development 3 
5550:240 Care and Prevention of Athletic Injuries 3 
5550:245 Adapted Physical Education 3 
5550:302 PhysiokJQy of Exercise• 3 
5550:327 Exercise Leadership 3 
5550:330 Exercise and Weight Control 3 
5550:355 Exercise in Special Populations 3 
5550:400 Musculoskeletal Anatomy I - Upper Extre~ 3 
5550:401 Musculoskeletal Anatomy II - Lower Extrem~ 3 
5550:403 Exercise T esting• 3 
5550:404 Exercise Prescription • 3 
5550:418 Cardiorespiratory Function (only required for physiological sciences 

concentration areal 3 
5550:426 Nutr~n for Sports 3 
5550:436 Cardiac Reheb Principles (only required for physiological sciences 

concentration areal 3 
5550:449 Organization and Administration for ·Heakh Care Professionals 3 
5550:480 Special T epics 3 
5570:202 Stress, Life-Style, and Your Heakh 3 
7400:133 Nutrition Fundamentals 3 

Natural Science (except from Biology) 

• To qualify for practicum placement in exercise science, student must have a 
2.50 average overall, a 2.50 in all required major oourses and must score a "C" 
or better in any of the required program courses. 

•• Course requires clinical sport rotation. 
# Course requires clinicalhotJr; 

To ~for precticum placeinent in 8lCIIfCise science, student must hiM! a 2.50 8II9Rig9 CMlf8ll 
and a 2.50 in all required major COliSeS (vvith no less than a ·c· in 8l'lf of these COliSeS. 



Concentration Options for Exercise Science Majors 
All students must choose a concentration area from the three areas listed below: 

I Physiological Sciences Credits 
3100:265 Introduction to Human Physiology 4 
5550:438 Cardiac Rehab Principles 3 
3100:465 Advanced Cardiovascular Physiology 3 
5550:418 Cardiorespiratory Physiology 3 
5550:460 Practicum in P.E 7 

II. Pre-Physical Therapy Option@ 
3100:111 Principles of Biology I 4 
3150151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry Lab 
3650:261 Physics for Lije Sciences I 4 
3650:262 Physics for Lije Sciences II 4 
5550:460 Practicum in P.E. 4 

Ill. Sport Coaching/Strength Conditioning 
5550:350 Principles of Coaching 3 
5550:352 Strength and Conditioning Fundamentals 3 
5550:409 Sport Behavior 3 
5550:462 Legal Aspects of Physical Activities 2 
5550:460 Practicum in P.E. 9 

SPORT STUDIES 
Program Coordinator: Dr. Alan Kornspan, (330) 972-8145, alan3@uakron.edu 

The Bachelor of Science in Education: Sport Studies is comprised of coursework 
related to leadership, programming, management, marketing, psychosocial, his
torical, philosophical, and legal aspects of sport. The student is prepared for job 
opportunities in athletic administration, collegiate recreation/intramural director, 
sports information, aquatics director, sport marketing director, sport program
ming, parks and recreation, and a multitude of other available opportunities. The 
sport studies program also prepares students for graduate studies in sport man-· 
agement. sport behavior, and sport science. The major consists of sport studies 
required courses. sport studies concentration, and guided electives. All Sport 
Studies students take the Sport Studies Required Courses and then have the 
option of choosing the sport management or coaching/conditioning concentra
tion. Visit Pre-Admission advising in Zook Hall228 or Memorial Hall Room 140 for 
information. 

• Sport Studies Required Courses 

5550:100 Introduction to Sport and Exercise Studies 3 
5550:203 Measurement and Evaluation in PE 3 
5550:211 First Aid & CPR 2 
5550:235 Concepts of Motor Oev. & Learning 3 
5550:245 Adapted PhysiqaJ Education 3 
5550:362 Sport History 3 
5550:364 Sport Ethics 3 
5550:409 Sport Behavior 3 
5550:410 Sport Sociology 3 
5550:424 Sport Leadership 3 
5550:450 Organization and Administration of Physical Education 

lntramurals and Athletics 3 
5550:452 Foundations of Physical Education 3 
5550:453 Principles of Coaching 3 
5550:462 Legal Aspects of Physical Activity 2 
5550:480 Special T epics in Sport 3 

or 
5550:490 Workshop 3 
5570:101 Personal Hea~h 2 
5570:202 Stress Lijestyle, and Your Hea~h 3 

@ Candidates interested in physical therapy or oocupational therapy schools should investigate 
academic entrance requirements at schools in which they may be interested and then tailor their 
program to meet those requirements; and keep in mind that most physical therapy/C¥:ClJI)ational 
therapy schools require a minimum GPA of 3.0 and clinical hours prior to admission into a physical 
therapy or oocupational therapy program. 
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Sport Studies Concentration 
(Choose 1 of the following concentrations) 

Sport Management Concentration 
5550:420 
5550:422 
5550:366 
5550:366 
5550:370 
5550:460 

Sport Management 
Sport PlanninWPromotion 
Sport Communication 
Sport Facility Management 
Financial Aspect of Sport 
Physical Education Practicum 

Coaching/Conditioning Concentration 
5550:160 
5550:372 
5550:420 
5550:480 
5550:460 

Introduction to Coaching 
Sport Performance Principles 
Sport Management 
Special Topics (Approved Coaching Special T epics Classes) 
Physical Education Practicum 

Credits 

3 
3 
3 
3 
3 
5 

3 
3 
3 

3-6 
5-8 

With advisor approval, Sport Studies students may replace Human Anatomy I and 
II with 8 credits of approved natural science courses meeting general education 
requirements. These natural science courses would be used for the student to 
gain admission to the College of Education. 

Department of Curricular and 
Instructional Studies 

5610: Special Education 
This program is designed to meet the needs of children and adolescents with 
exceptionalities, the College of Education offers three licensure options as fol
lows: Intervention Specialist Early Childhood (P-3), Intervention Specialist Mild to 
Moderate (K-12), and Intervention Specialist Moderate to Intensive (K-12). These 
pr6grams prepare teacher candidates to work effectively with pupils who experi
ence physical, learning, ancl/or emotional special education needs. Graduates of 
these programs are trained to put theory into practice by providing instruction for 
students with special needs in a variety of educational settings. These settings 
include the general education classroom setting, individual and small group tutor
ing, and special classes. For specific program and licensure requirements, stu
dent should contact a Pre-Admission Adviser in Zook Hall 207, (330) 972-6970. 

Prior to admission into Special Education, you must complete the required 
General Education courses listed. These General Education requirements provide 
Intervention Specialist Education majors with the breadth of knowledge they will 
need to make decisions while teaching children with exceptionalities. Other 
admission requirements are outlined on the program application form. 

Intervention Specialist for Mild/Moderate · 
Educational Needs 
This program is designed to meet the standards of the State of Ohio teaching 
license for Intervention Specialist for Mild/Moderate Educational Needs. Students 
completing this program will be prepared to work as an Intervention Specialist 
with students who have mild/moderate educational needs. The program consists 
of 45 hours of General Education requirements, 18 hours of Teacher Education 
core requirements. 46 hours of Special Education core requirements and.19 
hours of Intervention Specialist for Mild/Moderate Educational Needs program 
requirements. The total program requires 128 hours; there are no elective hours i 
the program. 

• General Education - 45 credits 
English Composition Component: 
3300:111 English Composition I 
3300:112 English Composition II 

Mathematics Component: 
3450:145 Collage Algebra 

Natural Science Component: 
3150:110 General, Organic & Biochemistry I 

and 
3150:111 General, Organic & Biochemistry I Lab 

3150:101 
3100:265 

or 
Chemistry for Everyone• 
Introduction to Human Physioiogy* 

Oral Communication Requirement: 
7600:105 Introduction to Public Speaking • 

or 
7600:106 Effective Oral Communication* 

Physical Education Component: 
5550:211 First Aid & CP.R 

* Required for admission to the Colege of EWcation. Tolal of 29 aedls. 

4 
3 

4 

3 

4 
4 

3 

2 
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Social Science Component 
3850:100 Introduction to Sociology* 
3750:100 Introduction to Psychology* 

Human~ies Component: 
3400:210 Human~ies in Western Tradition 
7100:210 

7500:201 

Visual Arts Awareness 
or 

Exploring Music: Bach to Rock 

Plus one other Humanities course 
see General Education options 

Area Studies/Cu~ural Diversity Component: 
see General Education options 

• Teacher Education Core - 18 credits 
5100:200 Introduction to Education 
5100:220 Educational Psychology 
5100:300 Equity and Excellence in Education 
5500:230 Educational Technology 
5500:360 Educational Planning 
5500:370 Educational Implementation 

• Special Education Core- 46 credits 
5500:245 Understanding L~eracy Development and Phonics 
5500:286 leeching Multiple Texts Through Genre 
5~:440 Developmental Reading in the Content Area 
5500:445 Evaluating Language Literacy 
5610:100 Orientation to Intervention Specialist Programs 
5610:225 Introduction to Exceptionalities 
5610:380 Math Methods: Special Education 
5610:403 StudentTeaching Colloquium 
5610:450 Special Education Programming: Early Childhood 
5610:452 Special Education Programming: Secondary IT ransition 
5610:459 Collaboration & Consu~on in Schools and Community 
5610:460 Family Dynamics & Communications 
5610:463 Assessment in Special Education 
5610:467 Management Strategies in SpEd 
5610:470 Clinical Practicum in Special Education 
7400:265 Child Development 
7700:430 Aspects of Normal Language Development 

• Specialization - 19 credits 

Credits 
4 
3 

4 

3 

3 

4 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
0 
3 
3 
1 
3 
3 
3 
3 
3 
3 
3 
3 
3 

5610:447 
5610:451 
5610:457 
5610:486 

Ind. ~ Mild/Intensive Educ. Needs: Characteristics and Implications 4 
Special Education Programming: Mild/Moderate I 3 
Special Education Programming: Mild/Moderate II 4 
Student Teaching: Mild/Moderate 8 

Intervention Specialist for Moderate/Intensive 
Educational Needs 
This program is designed to meet the standards for the State of Ohio teaching 
license for Intervention Specialist for Moderate/Intensive Educational Needs. 
Teacher candidates completing this program will be prepared to work as an 
Intervention Specialist with students who have moderate/intensive educational 
needs. The program consists of 45 hours of General Education requirements, 18 
hours of Teaching Education core requirements •. 46 hours of Special Education 
core requirements and 23 hours of Intervention Specialist for Moderate/Intensive 
Educational Needs program requirements. The total program requires 132 hours; 
there are no elective hours in the program. 

• General Education- 45 credits: 

English Composition component: 
3300:111 English Compos~ion I** 
3300:112 English Composition II 

Mathematics component: 
3450:145 College Algebra** 

Natural Science Component: 
3150:110 General, Organic & Biochemistry I 

3150:111 

3150:101 
3100:265 

and 
General. Organic & Biochemistly I Lab 

or 
Chemistry for Everyone• 
Introduction to Human Physiology* 

Oral Communication Requirement: 
7600:105 Introduction to Public Speaking• 

or 
7600:106 Effective Oral Communication 

Physical Education Component: 
5550:211 First Aid & CPR 

•• Those receiving less thana "B" must1akethe PRAXIS I and pass for admission. 
• Reqtjrad for actnission to the College of Education. Total of 29 credits. 

4 
3 

4 

3 

4 
4 

3 

Social Science Component 
3850:100 Introduction to Sociology • 
3750:100 Introduction to Psychology • 

Human~ies Component: 
3400:210 Humanities in Western Tradition 
7100:210 Visual Arts Awareness 

7500:201 
or 

Exploring Music: Bach to Rock 
Plus one other Human~ies course 
See General Education under University College for options 

Area Studies/Cu~ural Diversity component: 
See General Education under University College for options 

• Teacher Education Core- 18 credits: 

5100:200 Introduction to Education 
51 00:220 Educational Psychology 
5100:300 Equity and Excellence in Education 
5500:230 Educational Technology 
5500:360 Educational Planning 
5500:370 Educationallmplementetion 

• Special Education - 46 credits: 
5500:245 Understanding L~eracy Development and Phonics 
5500:286 Teaching Mukiple Texts Through Genre 
5500:440 Developmental Reading in the Content Area 
5500:445 Evaluating Language Literacy 
561 0:100 Orientation to Intervention Specialist Programs 
5610:403 StudentTeaching Colloquium 
5610:225 Introduction to Exceptional~ies 
5610:360 Math Methods: Special Education 
5610:450 Special Education Programming: Early Childhood 
5610:452 Special Educatiion Programming: Secondary/Transition 
5610:459 Collaboration & Consu~n in Schools and Community 
5610:460 Family Dynamics & Communication 
5610:463 Assessment in Special Education 
5610:467 Management Strategies in Special Education 
5610:470 Clinical Practicum in Special Education 
7400:265 Child Development 
7700:430 Aspects of Normal Language Developnnent 

• Specialization - 23 credits: 

Credits 
4 
3 

4 
3 

3 

3 

4 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
0 
1 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

7700:101 
5610:453 
5610:454 
5610:446 
5610:487 

American Sign Language I 3 
Special Education Programming: Moderate,1ntensive I 4 
Special Education Programming: Moderate/Intensive II 4 
Ind. with Mod/Intensive Educ. Needs: Characteristics and Implications 4 
Student 1' eaching: Moderate/Intensive Educational Needs 8 

Early Childhood Intervention Specialist 
This program is designed to meet the standards for the State of Ohio teaching 
license for Early Childhood Intervention Specialist. Teacher candidates completing 
this program will be prepared to work as an Early Childhood Intervention 
Specialist with learners with mild/moderate/intensive education needs from ages 
three through eight and prekindergarten through grade three, and for providing 
service coordination. The i>rogram consists of 45 hours of General Education 
requirements, 21 hours of Teacher Education core requirements, 42 hours of 
Special Education core requirements and 26 hours of Early Childhood Intervention 
Specialist program requirements. The total program requires 134 hours; there are 
no elective hours in the program. 

• General Education - 45 credits: 

English Compos~ion component: 
3300:111 English Composition I** 
3300:112 English Composition II 

Mathematics component: 
. 3450:145 College Algebra** 

Natural Science Component: 
3150:110 General, Organic & Biochemistry I 

3150:111 

3150:101 
3100:265 

and 
General, Organic & Biochemistry I Lab 

Of 

Chemistly for Everyone• 
Introduction to Human Physiology* 

Oral Communication Requirement: 
7600:105 Introduction to Public Speaking• 

or 
7600:106 Effective Oral Communication 

Physical Education Component: 
5550:211 First Aid & CPR 

•• Those raoeiving less then a "B" must 1ake the PRAXIS I and pass for admission. 
* Required for admission to the College of Education. Total of 29 credits. 

4 
3 

4 

3 

4 
4 

3 

3 

2 



Social Science Component: 
3850:100 Introduction to Sociology • 
3750:100 Introduction to Psychology • 

Humanities Component: 
3400:210 Humanities in Western Tradttion 
7100:210 

7500:201 

VISual Ans Awareness 
or 

Exploring Music: Bach to Rock 
Plus one other Humanities course 
See General Education under Universtty College for options 

Area Studies/Cukural Dlverstty component: 
See General Education under University College for options 

• Teacher Education Core- 18 credits: 

5100:200 Introduction to Education 
5100:220 Educational Psychology 
5100:300 Equtty and Excellence in Education 
5500:230 Educational Technology 
5500:360 Educational Planning 
5500:370 Educational Implementation 

• Special Education - 42 credits: 
5500:245 
5500:286 
5500:440 
5500:445 
5610:100 
5610:225 
5610:380 
5610:450 
5610:459 
5610:480 

. 5610:464 
5610:467 
5610:470 
7400:265 
7700:430 

Understanding Literacy Development and Phonics 
Teaching Multiple Texts Through Genre 
Developmental Reading in Content Area 
Evaluating Language Literacy 
Orientation to Intervention Specialist Programs 
Introduction to Exceptionalities 
Math Methods: Special Education 
Special Education Programming: Early Childhood 
Collaboration & Consultation in Schools and Cornmuntty 
Family Dynamics & Communication 
Assessment & Evaluation in Early Childhood 
Management Strategies in Special Education 
Clinical Practicum in Special Education 
Child Development 
Aspects of Normal Language Development 

• Specialization - 26 credits: 

Credits 
4 
3 

4 
3 

3 

3 

4 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
0 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

7400:270 
7700:101 
5610:403 
5610:446 
5610:453 
5610:461 
5610:465 

Theory and Guidance Play 3 
American Sign Language I 3 
Student Teaching Colloquium 1 
Ind. wtth Mod/Intensive Educ. Needs: Characteristics and Implications 4 
Special Education Programming: Moderate/Intensive I 4 
Special Education Programming: Earty Childhood- Moderate/Intensive 3 
Student Teaching: Early Childhood Intervention Specialist 8 

Department of Educational 
Foundations and Leadership 

Postsecondary Technical Education 
Susan J. Olson, Ph.D. 
Program Coordinator 
solson@ualsroo.edu 
(330) 972-8223 

Prior to admission, students must complete 30 credit hours of coursework with a 
2.50 GPA overall. These requirements provide Technical Education Program 
majors with the breadth of knowledge they will need to make decisions in their 
teaching or training career. Other admission requirements are outlined on the pro
gram application form, ava_ilable online. 

Within the Department, the Postsecondary Technical Education program prepares 
students to teach in postsecondary institutions or in education training programs in 
private industry or public agencies. This program does not provide for State of Ohio 
licensure for p-12. Specific teaching content areas for a Bachelor of Science Degree 
in Technical Education include: business, health, engineering, natural sciences and 
public service technologies. Students interested in teaching a subject in a technical 
specialty or training technique should consult the program coordinator. 
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Requirements for Admission to Postsecondary Technical Education 
Program . 
All applicants must successfully complete the following coursework prior to 
admission into Postsecondary Technical Education. 

• Written and Oral Communication -at least 10 credits 

3300:111 
3300:112 

7600:105 

7600:106 

• Social Science 

English Composition I 
English Composttion II 
(wtth grades ·c· or better) 
Introduction to Public Speaking 

or 
Introduction to Effective Oral Communications 

3750:100 Introduction to Psychology 

• Mathematics - minimum of 3 credits 

• Natural Science -a minimum of 5 credits 

• Physical Education.NVellness 
5540:xxx Physical Educatioi1/V\Iellness 

• Teaching Field(s)- a minimum of 8 credits 

Credits 

4 
3 

3 

3 

3 

Does not include coursework already used above. A 2.50 GPA 8 
in all such coursework is required. This includes credtts beyond 
the minimum of 8. 

Requirements for Graduation 
In addition, individuals must receive an overall GPA of 2.50 in all their coursework 
used to earn the Bachelor of Science in Postsecondary Technical Education. 
Students must earn a "C" or better in each Technical Education course (5400) 
and a C-or better in each Technical Field course. 

• Degree Requirements - Bachelor of Science in Postsecondary Technical 
Education (minimum 128 crs.) 

• General Studies - 42 credits. Can be transferred from an accredidated institu
tion of higher education or taken on-line as available at The University of Akron 
or taken at The University of Akron in a traditional fac&.to-faoe class. 

• Technical Field (adviser approved hours)- 51-64 hours transferred from an 
accredidated institution of higher education 

• Professional Postsecondary Technical Education - 32 hours completed fully 
online or taken in a hybrid fac&.to-faoe and online combination. 

• Electives __: 0-3 hours 
• Students must complete their last 32 hours at The University of Akron to eam 

the Bachelor of Science in Postsecondary Technical Education. 
• It takes a minimum of three semesters, not including summers, to complete 

this program. 

Required Professional Postsecondary Technical 
Education - 32 hours 

5400:400 
5400:401 
5400:405 
5400:415 
5400:420 
5400:430 
5400:435 
5400:475 
5400:480 
5400:490 
5400:495 

Postsecondary Learner 
Learning wtth Technology 
Work force Education for Youth and Adutts 
Training in Business and Industry 
Postsecondary Instructional Technology 
Systematic Curriculum Design for Postsecondary Instruction 
Systematic Instructional Design in Postsecondary Education 
Instructional Practice Seminar 
ST: Workforce Education and Training 
Modifying On-Line Instruction 
Postsecondary Education Practicum 

All 5400 courses are available online or face-to-face. 

3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
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College of 
Business 
Ad111inistration 
Raj Aggarwal, D.B.A.. Dean 

INTRODUCTION 
The College of Business Administration (CBA) is a professional college of the 
University that is dedicated to teaching, business research, and public service. 
The college is accredited by the American Assembly of Collegiate Schools of 
Business (AACSBI and offers accredited baccalaureate and master's degree pro
grams during the day and evenings. 

Mission Statement 
The College of Business Administration promotes economic effidency and the 
free enterprise system by preparing competent and responsible business 
leaders through comprehensive educational programs, relevant research, and 
professional service. 

In our free society, effective leaders are indispensable, and effective business 
leaders are indispensable to the free enterprise system. The CBA educates a vital 
component of the region's business leaders and has prepared competent and 
responsible business leaders working throughout the world. 

Effective Instruction 
The CBA emphasizes effective teaching as the primary means to produce future 
business leaders. The faculty are strongly committed to being involved. with CBA 
students, and to being accessible to them. The CBA attempts to provide relatively 
small class sections throughout the curriculum. 

Effective teaching includes challenging our students through a variety of teaching 
methods. The college relies heavily upon case method, seminar presentation, 
skills performance methods (oral and written), discussion method, and experien
tial learning in addition to traditional lectures. These methods are used to: 
1) involve the students actively in their own education by requiring preparation 
and performance; 2) instill in students the ability to educate themselves as a life
long habit; and 3) prepare students to more effectively and quickly bridge the· gap 
to competent business leadership. 

In addition, thi! CBA must provide students with an education in solid manage
ment skills (critical thinking, problem analysis and solving, oral and written com
munications, computing and specific functional competencies), people skills 
(compassion, self-<:anfidence, tolerance), and ethical values (responsibility and the 
ability to withstand the daily pressures of management without succumbing to 
personal interest). Exposure to business practitioners-in and out of the class
room-:-assists in achieving these goals. The CBA must introduce students to a 
basic understanding of professionalism. public service responsibilities, and the 
role of business in society. This requires that students develop a respect for learn
ing and a preference for solutions that advance the public good. Further, the CBA 
emphasizes creativity, open-mindedness, and diverse cultural perspectives. 

Since the college's inception, the college curriculum has been designed with 
equal emphasis on broad basic theoretical principles as well as immediate 
applied practices. Classroom knowledge is consistently made more significant 
by visits to businesses, the college's excellent tradition of student organiza
tions, guest speaker programs, and other efforts to bring students and business 
people closer together. 

COLLEGE REQUIREMENTS 

Requirements for Admission 
The College of Business Administration will admit students who have completed 
at least 40 semester hours of credit, who meet the academic performance 
requirements established by the faculty of the College, and who file an application 
for transfer. 

Academic Performance Requirements: · 

• Complete the following coursework or equivalent as part of the 40-hour 
requirement: 

• 3450:145 College Algebra 

• a behavioral science course 

• 3250:200 Principles of Microeconomics or 3250:201 PrinCiples of 
Macroeconomics 

• 6200:201 Accounting Principles I 

• Earn at least a 2.50 overall grade-point average 

• Earn at least a 2.00 grade-point average in business administration and eco
nomics courses. 

• Earn at least a 2.00 !1jrade-point average in any business major courses. 

Transfer Students 
Transfer students and students using intercollege transfer from degree-granting 
colleges must satisfy the following admission requirements: 

• Complete at least 40 semester hours of credit 

• Earn at least a 2.50 overall grade-point average 

• Earn at least a 2.00 grade-point average in business administration and eco
nomics courses. 

• Earn at least a 2.00 grade-point average in any business major courses. 

• All business transfer courses must be at a grade of "C" or higher. 

Refer to the' transfer students section under Other Admissions below. 

Other A~missions 
Students accepted into the University Honors College as business majors are 
automatically admitted to the College of Business Administration. Incoming fresh
man with appropriate credentials may receive cirect admission to the College 
upon application (see University Admissions in Section Three) . 

University of Akron students who meet all criteria for admission to the College of 
Business Administration, except the 2.5 grade-point average, are encouraged to 
apply for admission on an individual case basis. In these circumstances, an admis
sion committee will consider a number of factors for the student's benefit, includ
ing: grades in the most recent coursework, grades received in pre-business 
courses, ACT/SAT scores, and the difficulty of a previous major. Through the con
sideration of these indicators, students with a good probability of success in the 
College of Business Administration may be admitted. Application forms and pro
cedures may be obtained from the College Office of Undergraduate Advising, 
located in Room 260 of the Business Administration 6uild.ing. Telephone informa
tion is available at (330) 972-7042. 

Transfer students from other colleges and universities, including other degree
granting colleges within The University of Akron system, must meet the same 
grade-point average and credit-hour standards as University of Akron students. 
Transfer students who have not completed the coursework listed under the 
Academic Performance Requirements will be conditionally admitted until the end 
of the semester one calendar year from the date of entrance into the program. 
Unconditional admission will be dependent upon successful completion of all 
coursework required for admission into the College of Business Administration. In 
the event the student fails to complete all coursework requirements within the 
calendar year, the student will be suspended from the College of Business 
Administration until all required coursework has been successfully completed. 



Transfer of Courses and 
Advanced Standing 
Some courses taken outside of the University College or the College of Business 
Administration may be accepted in lieu of college and departmental requirements. 
The College of Business Administration will consider the following in determining 
whether or not to grant credit: the content, complexity and grading standards of 
courses taken elsewhere and the suitability of courses taken elsewhere for the prcr 
gram of study chosen here. 

Transfer students from accredited twcryear and four-year colleges are welcome. 
Transfer students should refer to the Requirements for Admission under College 
Requirements on the previous page. 

Continuation of the 
Baccalaureate Program 
Academic Probation 
A CBA student shall be subject to academic probation if any one of the following 
three conditions exists: 

• The accumulated GPA for all courses is less than 2.0; or 

• The accumulated GPA for all CBA and Economics courses is less than 2.0; or 

• The accumulated GPA in the major is less than 2.0. 

Degrees 
The College of Business Administration, organized on a departmental 
basis,offers programs of study in accounting, business administration, a-mar
keting and advertising, finance, management, marketing, sales and interna
tional business. Seven baccalaureate degrees CN"e offered: the Bachelor of 
Science in Accountancy, the Bachelor of Science in Business Administration, 
the Bachelor of Science in Management, the Bachelor of Science in Business 
Administration/Finance, the Bachelor of Science in Business 
Administration/Marketing, the Bachelor of Science in Business Adminis
tration/eMarketing/Advertising and the Bachelor of Science in Business 
Administration/International Business. 

Requirements for Graduation 
To receive a baccalaureate degree from the College of Business Administration, a 
student must meetthe following requirements: 

• Complete a minimum of 128 semester credits with a minimum 2.30 grade
point average. No more than three credits of physical education courses may be 
applied toward CBA degree requirements. 

• In order to enroll in all CBA 3xx and 4xx courses, all students are required to 
have a minimum 2.00 overall grade-point average. 

• After transfer into the College of Business Administration, students may take 
any courses for free elective credit, except those courses which would be 
duplicative or significantly overlap any pre-business or CBA course. 

• Obtain at least a .2.00 grade-point average for courses in the major as well as 
for courses in business administration and economics. 

• At least 50 percent of the business credit hours required for a business degree 
must be earned at The University of Akron, including a minimum of 14 credits 
in the student's major program. 

• Receive admission to the College of Business Administration and earn at least 
15 credits within the college after admission is granted. 

• Obtain the recommendation of the department faculty in the student's pri
mary major. 

• The Calculus Requirement, either 3450:215 or 3450:210, must be completed 
within the first 64 credit hours attempted. 

• Complete other University requirements listed in Section 3 of this Bulletin. 

• During the phase-in of these courses, students who have completed 3450:145 College Algebra 
(4 credits) may complete 3450:210 Calculus with Business Applications to satisfy their 
requirement. 

•• Students contemplating and/or committed to going on to graduate school are recommended to 
complete 3450:215 Concepts of Calculus. 
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• General Education requirement of 42 credits, including: 

3250:200 Principles of Microeconomics 
Either of the following two sequences of mathematics:* 
3450:145 College Algebra · 

and 
3450:215 Concepts of Calculus** 

or 
3450:210 Calculus with Business Applications 

Credits 
3 

4 

4 

3 

One course chosen from psychology or sociology.(3230:150 can substitute for 3850:1 OOJ 3 

• Complete the following core program in business and economics: 

3250:201 
6200:201 
6200:202 
6200:250 
6400:220 

6400:321,2 
6400:301 
6500:221 
6500:222 
6500:301 
6500:330 
6500:490 
6600:300 
6800:305 

Principles of Macroeconomics 
Accounting Principles I 
Accounting Principles II 
Microcomputer Applications for Business 
Legal and Social Environment of Business# 

or 
Business Law I, 11# 
Corporate Finance 
Quantitative Business Analysis I 
Quantitative Business Analysis II 
Management: Principles and Concepts 
Principles of Operations Management 
Business Policy 
Marketing Principles 
International Business 

Minor Areas of Study 

3 
3 
3 
3 
3 

6 
3 
3 
3 
3 
3 
3 
3 
3 

For an explanation of minor areas of study in the College of Business Adminis
tration, see Section 5 of this Bulletin. 

Certificate Programs 
The College of Business Administration offers certificate programs in 
Entrepreneurship, Financial Planning, Health Care Selling, International Business, 
Professional Selling, and Retail Marketing, which are described in Section 6 of 
this Bulletin. 

Cooperative Education Program 
The requirements for the College of Business Administration's Cooperative 
Education Program are as follows: 

• Acceptance into the CBA. 

• Complete 3250:200. 201 and 6200:201. 

• Maintenance of a grade point average of at least 2.3. 

Students must apply for participation in the program through the Center for 
.Career Management. 

Internship Program 
The requirements for the College of Business Administration's Internship 
Program are as follows: 

• Acceptance into the CBA, pursuing a major or minor in business. 

• Completion of 3250:200 and 6200:201. 

• Maintenance of a grade point average of at least 2.5 (an employer may require 
a higher GPA). 

• Satisfaction of additional requirements specified by the department of the stu
dent's major or minor. 

Students must apply for participation in the program through the Center for 
Career Management. 

# Accountancy majors may take either 6400:321,2 or 6400:220. Accountancy majors planning to 
become Certified Public Accountants (CPAsJ should take 6400:321, 2. Other majors take 6400:220. 
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PROGRAMS OF INSTRUCTION 

6100: General Business 
This degree program is intended to offer flexibility to the student. Some students 
who intend to pursue careers in small business management, whether by creating 
or acquiring a business, or perhaps taking over a family business enterprise, may 
find the flexibility of this degree program best for them. Other students with more 
administrative experience may also prefer the larger course selection offered by 
this degree program. 

The Bachelor of Science in Business Administration (BSBA) program does not 
include a major per se. Instead, the students complete the CBA core curriculum 
and 27 credit hours from the following (including one course that fulfills the 
Information Systems requirement): 

• Accounting Credits 

6200:3xx/4xx Course in Accounting 3 
6200:3xx/4xx Course in Accounting 3 

• Finance 

6400:200 Foundations in Personal Finance 3 
or 

6400:3xx/4xx Course in Finance 3 
6400: 3xx/4xx Course in Finance 3 

• Management 

6500:3xx/4xx Course in Management 3 
6500:3xx/4xx Course in Management 3 

• Marketing 

6600:3xx/4xx Course in Marketing 3 
6600:3xx/4xx Course in Marketing 3 

• Information Systems Requirement (one of the above courses must be an 
Information Systems course) Select one of the following to fulfill one of the 
above: 

6200:320 Accounting Information Systems 3 
6200:454 Information Systems Security 3 
6400:379 Advanced Corporate Finance 3 
6500:310 Business Information Systems 3 
6600:490 Marketing Strategy 3 

• And one additional course from the following: 

6100:201 Introduction to a-business 3 
6100:495 Internship in Business Administration 3 
6300:201 Introduction to Entrepreneurship 3 
6600:275 Professional Selling 3 
6600:405 Mu~inational Corporations 3 
6600:421 International Business Practices 3 

Total credits requhd 27 

6200:Accountancy 
The George W. Daverio School of Accountancy prepares students for careers in 
accounting, auditing, taxation. and information systems services. The functions of 
accountancy and information systems are essential to the decision-making 
process in commerce, industry, and government. There are exceptional opportu
nities for professional advancement regardless of career path and the type of 
institution a graduate may choose. 

Graduates may pursue certification credentials such as Certified Public 
Accountant (CPA), Certified Management Accountant (CMA), Certified Internal 
Auditor (CIA) and Certified Information Systems Auditor (CISA). CISA is.an infor
mation technology professional who specializes in the areas of audit, control and 
security. 

After January 1, 2000, Ohio law requires 150 hours of college level education 
as a prerequisite for certification as a Certified Public Accountant in the state 
of Ohio. CPA certification is generally required for careers in public account
ing. While not required, CPA certification is highly desirable for careers in 
other areas of accounting. 

To receive a Bachelor of Science in Accounting degree from the George W.Daverio 
School of A=untancy, a student must complete the College requirements and the 
requirements for the program described below: 

Professional Accounting Program 

Students in the accounting program must complete the following: 

3300:275 
6200:301 
6200:320 
6200:321 
6200:322 
6200:430 
6200:440 
6200:454 
6200:460 
6200:4xx 

Specialized Writing: Business 
Cost Management 
Accounting Information Systems 
Intermediate Accounting I 
Intermediate Accounting II 
Taxation I 
Auditing 
Information Systems Security 
Advanced Managerial Accounting 
Accounting electives 

Total credits required 

Credits 

3 
3 
3 

3 
3 
3 
3 
3 
6 

33 

Students can take as electives those courses that are 6200:4xx except for 
6200:408 (International Financial Reporting and Analysis) and 6200:410 (Taxation 
for Financial Planning.) Internship in Business Administration (Accounting) 
6100:495 and Honors Project in Business Administration (Accounting) 6100:497 
may be used as electives. · 

Students who elect to work in public accounting as CPAs should plan to pursue 
our 150-credit hour Accelerated BS/MS (Accounting) degree. This degree can be 
completed in exactly 150 credits and offers students the opportunity to focus 
their studies in professional accountancy or accounting information systems. 
Students with an interest in pursuing the Accelerated BS!MS program should talk 
with the Chair of the School of Accountancy. 

MINIMUM REQUIREMENTS FOR PARTICIPATION IN AN ACCOUNTING 
INTERNSHIP 

In addition to the internship reqairements established in the College of Busines~. 
students must satisfy all of the following minimum requirements to participate in 
an accounting internship: 

1. a grade of B or better in 6200:201 (Accounting Principles I); 
2. a grade of B or better in 6200:202 (Accounting Principles II); 
3. a passing score on the School of Accountancy's Pre-Internship Achievement 
test (PAn; and 
4. registration in or completion of (a) 6200:320 (Accounting Information Systems) 
and (b) 6200:321 (Intermediate Accounting I) 

The PAT is a 40-item multiple choice test developed by the School of 
Accountancy. It covers primarily content from 6200:201 (Accounting Principles 1). 
It is administered by the University's Computer Based Testing Center during the 
Center's regular office hours. Students are allowed up to three tries (each separat
ed by at least one week) to obtain a passing score. 

Students who do not satisfy the specific grade requirements in 6200:201 
(Accounting Principles I) and 6200:202 (Accounting Principles II) may petition the 
Chair of the School of Accountancy for permission to participate in the Internship. 
Scores on the PAT and performance in 6200:320 (Accounting Information 
Systems) and 6200:321 (Intermediate Accounting I) will be considered in evaluat
ing petitions. 



6400: Finance 
The primary mission of the Department of Finance is to provide a quality educa
tion to students that will prepare them for leadership positions within the finance 
profession in business. Students acquire financial knowledge and skills that can 
be applied in a variety of environments. The study of finance prepares students to 
understand the financial transactions in today's global economy. Careers in 
finance include corporate finance, investment management, financial markets 
and institutions, and personal financial services. 

Careers in corporate finance include financial analyst positions in manufacturing, 
commercial, and service enterprises where initial assignments might include 
financial planning, capital expenditure analysis, cash management, credit manage
ment, .lease evaluation, mergers and acquisitions, and special projects. Students 
with an interest in investment management are trained for careers as account 
executives, security analysts, or portfolio managers in bank trust departments, 
securities brokerage firms, investment research. firms, and investment banks. 
Careers in financial markets and institutions are available in banking, mutual 
funds, insurance companies, and other financial institutions. Banking careers 
include commercial lending, retaH banking, treasury operations, trading, and trust 
operations. The rapidly expanding financial services field includes careers in per
sonal financial planning, real estate, and insurance. 

The finance curriculum offers students the opportunity to study in one of two 
specific areas of specialization - Corporate Financial Management and Financial. 
Services. Students in the Financial Services program may also achieve a 
Concentration in Real Estate or Personal Financial Planning. 

To receive a Bachelor of Science in Business Administratiorv'Finance degree, the stu
dent must successfully complete one or the other of these 33-<:redit.fiour programs: 

Corporate Financial Management Program 

All finance majors must complete three Finance Core cOurses with an average 
grade of "C" over the three courses. In addition, students in the Corporate 
Financial Management Program must complete the required classes: 

• 

• 

• 

Finance Core: Credits 
6400:338 Financial Markets and Institutions 3 
6400:343 Investments 3 
6400:379 Advanced Corporate Finance 3 

Required: 
6400:200 Foundations in Personal Finance 3 
6400:473 Financial Statement Analysis 3 
6400:485 Financial Strategy 3 

Electives: 
Select at least 15 credits. six of which must come from 6200 courses and nine credits from the 
following: 
6100:495 
6100:497 
6200:321 
6200:322 
6200:430 
6200:431 
6400:323 
6400:403 
6400:416 
6400:417 
6400:436 
6400:436 
6400:447 
6400:481 
6400:490 

Internship in Business Administration 
Honors Project in Business Administration 
Intermediate Accounting I 
Intermediate Accounting II 
Taxation I 
Taxation II 
International Business Law 
Real Estate Finance 
Enterprise Risk: Derivatives 
Retirement Planning 
Commercial Bank Management 
International Banking 
Security and Portfolio Analysis 
International Business Finance 
Selected T epics in Finance 

3 
2-3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

1-3 
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Financial Sarvices Program 

All finance majors must complete three Finance Core courses with an average· 
grade of "C." In addition, students in the Financial Services Program must com
plete at least 24 credits from those listed below in the electives: 

• Finance Core: Credits 
6400:338 Financial Markets and Institutions 3 
6400:343 Investments 3 
6400:379 Advanced Corporate Finance 3 

• Required: 
6400:200 Foundiations in Personal Finance 3 

• Electives: 
6100:495 Internship in Business Administration 3 
6100:497 Honors Project in Business Administration 2-3 
6200:410 Taxation for Financial Planning 3 
6200:430 Taxation I 3 
6400:323 International Business Law 3 
6400:390 Real Estate Principles:A Value approach 3 
6400:402 Income Property Appraisal 3 
6400:403 Real Estate Finance 3 
6400:414 Risk Management: Property and Casualty Insurance 3 
6400:415 Risk Management: Life and Health Insurance 3 
6400:416 Enterprise Risk: Derivatives 3 
6400:417 Retirement Planning 3 
6400:424 Legal Concepts of Real Estate 3 
6400:432 Seminar in Financial Planning 3 
6400:436 Commercial Bank Management 3 
6400:436 International Banking 3 
6400:447 Security and POrtfolio Analysis 3 
6400:473 Financial Statement Analysis 3 
6400:490 Selected T epics in Finance 1-3 
6600:275 Professional Selling 3 

Financial Services Program- Real Estate Concentration 

A finance major completing the Financial Services Program with at least three of 
the courses below (9 credits) will be awarded a Concentration in Real Estate: 

6400:390 
6400:402 
6400:403 
6400:424 

Real Estate Principles: A Value Approach 
Income Property Appraisal 
Real Estate Finance 
Legal Concepts of Real Estate 

3 
3 
3 
3 

6400:390, 403, and 424 are accepted by the Ohio Real Estate Commission to sat
isfy coursework necessary for the Ohio License requirement. In addition, comple
tion. of a bachelor's degree meets the educational requirements for the State of 
Ohio real estate broker's examination. 

Financial Planning Concentration 
A finance major completing the Financial Services Program who completes the 
following courses will be awarded a Concentration in Financial Planning and will 
qualify to sit for the Certified Financial Planner Certification Examination as admin
istered by the Certified Financial Planner Board of Standards: 

6200:410 Taxation for Financial Planning 3 
6200:430 Taxation I 3 
6400:343 Investments 3 
6400:415 Risk Management: Life and Health Insurance 3 
6400:417 Retirement Planning 3 
6400:432 Seminar in Financial Planning 3 
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.6500: Management• 
The emphasis on education in management is the result of several factors. First, 
managers are becoming increasingly aware that a professional approach to man
agement requires understanding of quantitative methods, the behavioral sciences 
and the use of computers. Second, the management task is becoming much 
more complex in terms of the number of activities, volume of work and the 
broader impact of managerial decisions. Third, the practice of management in any 
setting requires a measure of specifiC preparation and qualification. 

Events of the past several years have brought about a rapid and sweeping 
change in the business and industry of our society. The major in management 
reflects the complex problems of firms involved in manufacturing and/or service 
in a highly competitive and interactive global economy. The curriculum is 
designed to provide the student with a solid foundation in management. It also 
allows the student to emphasize a specific area of study by pursuing one of the 
management options. 

The graduate with a management degree finds many employment opportunities 
with firms in staff, supervisory and other management positions. The graduate 
possesses, in addition, the required basic understanding for effectively managing 
·facilities, equipment, information and personnel in a variety of settings such as 
transportation, manufacturing, warehousing, research or institutional manage
ment. Also, the graduate has the fundamental preparation to undertake advanced 
study leading to a master's degree. 

To receive the Bachelor of Science in Management with a major in manage
ment.a student must complete the common college Requirements for 
Graduation, and the requirements of one of the four options listed: 

Human Resource Management Option 
Management Core: Complete all 9 credits: 

6500:302 Organization Behavior and Leadership Skills 
6500:310 Business Information Systems 
6500:471 Management Project 

Required: Complete all15 credits: 

6500:341 Human Resource Management 
6500:342 Labor Relations 
6500:350 Fundamentals of Enterprise Resource Planning 
6500:442 Compensation Management 
6500:443 Human Resources Selection and Staffing 

Electives: Six credits: 

6x00:3xxl4xx CBA Electives 
Total credits required 

Supply Chain/Operations Management Option 
Management Core: Complete all 9 credits: 

6500:302 
6500:310 
6500:471 

Organization Behavior and Leadership Skills 
Business Information Systems 
Management Project 

Concentration requirements: 
Required: Complete all15 credits: 

6500:333 Supply Chain and Operations Analysis 
6500:350 Fundamentals of Enterprise Resource Planning 
6500:390 Principles of Supply Chilin Management 
6500:43:?1533 Supply Chain Logistics Planning 
6500:476/576 Supply Chain Sourcing 

Plus one electives (3 credits) from the following: 

6500:324 Data Management for Information Systems 
6500:341 Human Resources Management 
6500:457 International Management 
6500:459 Selected Topics in International Management 

Electives: 3 credits: 

6x00:3xx/4xx CBA Elective 

Total credits required 

Credits 

3 
3 
.3 

3 
3 
3 
3 
3 

6 
30 

3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 

3 

30 

• Studen1s should consider <iJal options in the Bachelor of Science in Mlo1agement degee. 'M1h the 
careful selection of electives, students could combine two of the above four options with a 
minimum number of aclditionel credits. Check with your CBA adviser or the Department of 
Management web page at hnQ:Jiwww yakron 8dulcba/manaoa to determine the specific 
raqLirernents for the <iJal options of yc»: choice. 

Information Systems Management Option 
Management Core: Complete all 9 credits: 

6500:302 
6500:310 
6500:471 

Organization Behavior and Leadership Skills 
Business Information Systems 
Management Project 

Required: Complete all 21 credits 

6500:315 
6500:324 
6500:325 
6500:350 
6500:420 
6500:425 
6500:427 

Applications Oevelopment for Business Processes 
Data Management for Information Systems 
Analysis & Design of Information Systems 
Fundamentals of Enterprise Resource Planning 
Management of Data Networks 
Decision Support w/Data Warehousing and Dina Mining 
Systems Integration 

Electives: Three credits (choose one course from the following): 

6100:495 
6500:333 
6500:341 
6500:426 
6200:454 

Internship in Business Administration 
Supply Chain and Operations Analysis 
Human Resource Management 
E-Businass Application Development 
Information Systems Security 

Total credits required 

E-Business Technologies Option 
Management Core: Complete all 9 credits: 

6500:302 
6500:310 
6500:471 

Organization Behavior and Leadership Skills 
Business Information Systems 
Management Project 

Required: Complete all 15 credits: 

6100:201 
6500:324 
6500:350 
6500:420 
6500:426 

Introduction to E-business 
Data Management for Information Systems 
Fundamentals of Enterprise Resource Planning 
Management of Data Networks 
E-business Application Development 

Electives: 6 credits (choose two courses from the following): 

6100:495 
6200:454 
6500:341 
6500:425 
6600:425 
6500:390 

Internship in Business Administration 
Information Sys~ems Security 
Human Resource Management 
Decision Support with Data Warehouses & Data Mining 
E-Marketing Practices · 
Principles of Supply Chain Management 

Total credits required 

Credits 

3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3. 
3 

33 

3 
3 
3 

3 
3 
3 
3 

3 
3 
3 
3 

30 



6600: Marketing* 
Marketing is concerned with exchange -the process by which individuals or organi
zations provide or receive anything of value. The American Marketing Association 
defines marketing as 'the process of planning and executing the conception, pric
ing, promotion, and distribution of ideas, goods, and services to create exchanges 
that satisfy individual and organizational objectives.' While marketing was tradition
ally considered a business function actively practiced only by for-profit organizations, 
it is now generally accepted that a marketing perspective and the use of marketing 
techniques can improve the operation of any organization, including not-for-profit 
organizations, government agencies, and other groups and individuals who were 
not historically thought to be among the users of marketing concepts and practices. 

Given the rather broad and encompassing view of marketing, it is not surprising that 
a significant proportion of the work force is employed in some aspect of the various 
marketing functions and activities. While job opportunities are diverse, some of the 
more common areas of employment include retail merchandising and manage
ment. product development and planning, physical distribution and channels, mar
keting communications and brand management. industrial purchasing, and market
ing research. In addition, a significant proportion of marketing graduates launch and 
pursue very successful careers in professional selling and sales management within 
the business to business sector of the economy. Consequently, the Department of 
Marketing offers a specialized major in Sales Management in addltiion to its major in 
Marketing Management. 

Our majors must meet all requirements of 1 l the General Educa1ion program, 2) the 
Pre-Business program, 3) the College of Business Core program, 4) the required 
courses within each program, and 5l the elective courses within each program. 

To receive a Bachelor of. Science in Business Administration/Marketing degree, the 
student must select either the Marketing Management Major or the Sales 
Management Major and successfully complete one or the other of these programs. 

Marketing Management Major** 
• Required: Complete all 25 credits 

RequiNd Foundlltion .............. eo..-: 
6600:275 Professional Selling 
6600:335 Marketing Research and Analytics 
6600:340 Mu~i-Channel Marketing 
6600:350 Integrated Marketing Communications 
6600:355 Buyer Behavior 

Requinld Cont Compet811cies eo..-: 
6600:385 International Marketing 
6600:440 Product and Brand Management 

RequiNd lnblgndive c.pstone Coune: 
6600:490 Marketing Strategy 

• Electives: Complete any 6 credits 

6100:495 
6100:497 
6600:425 
6600:445 
6600:450 
6600:475 
6600:480 
6600:491 
6600:496 

Internship in Business Administration 
Honors Project in Business Administration 
eMarkating Practices 
Creative Marketing Laboratory 
Strategic Retail Management 
Business Negotiations 
Sales Management 
Workshop in Marketing 
Special Topics in Marketing 

Total Credits Required: 

Credits 

3 
4 
3 
3 
3 

3 
3 

3 

3 
2-3 

3 
3 
3 
3 
3 

1-3 
1-3 

31 

• Students should give careful consideration to the pursuh of a dual major. By adding a limhed 
number of credh hours, students can receive a dual major in sales management and marketing 
management sales management and e marketing/advertising, or sales management and 
international business. Dual majors are one of the best methods for expanding your career 
specializations and opportunhies. Chack with your CBA adviser to determine the spec~ic 
requirements for the dual major of your ch.oice. 

•• To complete this progam as a second major, the student must take at least 12 credit hours of 6600 
courses in addition to the requinaments for any other major, minor, or certificate that has been 
earned. 
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Sales Management Major** 
• Required: Complete all 25 credits: 

Requinld Foundlltion Prerequisite eoun.: 
6600275 Professional Selling 
6600:335 Marketing Research and Analytics 
6600:340 Mu~hannel Marketing 
6600:350 Integrated Marketing Communications 
6600:355 Buyer Behavior 

Required Cont Compet811cies Couraes: 
6600:475 Business Negotiations 
6600:480 Sales Management 

~ lnblgndive c.pstone Course: 
6600:490 Marketing Strategy 

• Electives: Complete any 6 credits 

6100:495 
6100:497 
6500:390 
6600:385 
66oo:425 
6600:440 
6600:445 
6600:491 
6600:496 
7600:235 
7600:252 

Internship in Business Administration 
Honors Project in Business Administration 
Principles of Supply Chain Management 
International Marketing 
eMarketing Practices 
Product and Brand Management 
Creative Marketing Laboratory 
Workshop in Marketing 
Special Topics in Marketing 
Interpersonal Communication 
Persuasion 

Total Credits Required: 

Credits 

3 
4 
3 
3 
3 

3 
3 

3 

3 
2-3 

3 
3 
3 
3 
3 

1-3 
3 
3 
3 

31 
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eMarketing and Advertising Major** 
eMarketing has become an essential channel of distribution for almost every type of 
business in every type of product line serving today' s customers. The Internet bust
ness concept is esse!ltially in the introductory stage of the business life cycle. 
Growth within this emerging approach to business will provide eMarketing and 
Advertising majors with a wide variety of career opportunities with a very diverse 
set of product and service industries. Graduates of this program have the opportunt
ty to pursue career opportunities in both the creative and the technological sides of 
Internet Marketing. The program is designed to provide the student with a full set of 
fundamental skills and work place competencies essential for success and advance
ment in one of the most dynamic areas of business. Both theory and practice are 
stressed through a series of foundation, analytical, creative, and "how to do it" 
experiences. Students will not only know "what to do" but also "how to do it." 
Program learning experiences are greatly enhanced by the state-of-th&-art class
room end laboratories in the new Taylor Institute for Direct Marketing. 

Majors must meet all requirements of: [1] the General Education Program, [2] the 
Pre-Business Program, [3] the College of Business Administration Core Courses 
Program, and [4] the eMarketing and Advertising Course Requirements and 
Electives. 

To receive a Bachelor of Science in Business Administration eMarketing and 
Advertising degree, the student must ·Successfully complete the following 34-credit
hour program: 

• Required: Complete all 28 credits Credits 

Required Foundation Pnrequillte eou ... 
6100:201 Introduction to eBusiness 
6600:335 Marketing Research and Analytics 
6600:340 Mu~i-Channel Marketing 
6600:350 Integrated Marketing Communications 
6600:355 Buyer Behavior 

Required Core Compatendes eou... 
6600:425 eMarketing Practices 
6600:445 Creative Marketing Laboratory 

Required lnl8grlltlve Cap8tone eoun.•: 
6600:490 Marketing Strategy 

6100:495 

6600:492 

and 
Internship in Business Administration 

or 
Direct Interactive Marketing Practicum 

• Electives - Complete 6 credit hours: 

6100:497 Honors Project in Business Administration 
6500:324 Database Management for Information Systems 
6500:425 Decision Suppcrt with Data Warehousing/Data Mining 
6500:427 Systems Integration 
6600:385 ln1emational Marketing 
6600:440 Product and Brand Management 
6600:450 Strategic Retail Management 
6600:475 Business Negotiation 
6600:480 Sales Management 
6600:491 Workshop in Marketing 
6600:496 Special Topics in Marketing 
Total credits required 

6800: International Business 

3 
4 
3 
3 
3 

3 
3 

3 

3 

3 

2-3 
3 
3 
3 
3 
3 
3 
3 
3 

1-3 
1-3 
34 

The dynamic changes in the world's physical, political, economic, and cultural 
environments are resulting in threats to the well being of both individuals and 
organizations, as well as creating totally new market opportunities for busi
ness firms and enterprises. The challenge is to effectively compete in the 
global marketplace as it exists today and develops tomorrow. This academic 
program views international business in the broad context of all business 
transactions devised and carried out across national borders to satisfy the 
organizational and personal goals of firms and individuals. International busi
ness studies incorporate all of the functional business operations of account
ing, finance, management, and marketing; as such, it is an integrative field of 

• Students should give careful consideration to the pursuit of a dual major. By adding a limited 
number of credit hours, students can receive a dual major in sales management and marketing 
management, sales management and e marketing/advertising, or sales management and 
international business. Dual majors are one of the best methods for expanding your career 
specializations and opportunities. Check with your CBA adviser to determine the spec~ic 
requirements for the dual major of your choice. 

** To complete this progam as a seoond major, the student must take at least 12 credit hours of 6600 
oourses in addition to the requirements for any other major, minor, or certificate that has been 
earned. 

study within an international framework. Given the growth and complexity of 
international business activities and practices, career opportunities are avail
able and rewarding. 

The International Business major must complete 1) the General Education 
program requirements, 2) the Pre-Business program requirements, 3) the 
College of Business Administration Core requirements, 4) the required cours
es within the International Business major, and 5) the elective courses within 
the International Business major. 

To receive a Bachelor of Science in Business Administration/International 
Business each student must successfully complete all of the course require-

r ments outlined in each of the four required categories and one of the options 
listed below. 

Required Categories: 
• International Business Core: 

(Complete all courses - 6 credits) 
6800:405 Mu~inational Corporations 
6800:421 International Business Practices 

• International Business Functional Specialties: 
(Complete four courses- 12 credits) 
6200:408 International Financial Reporting & Analysis 
6400:481 International Business Finance 
6500:457 
6600:385 

International Management 
International Marketing 

• International Capstone Field Experience: 
(Co[nplete one or more courses - 3 credits) 
6100:495 Internship in Business Administration 
6600:494 International Business Practicum 

• International Capstone Topical Investigations: 
(Complete one or more courses - 2-3 credits) 
6100:497 Honors Project in Business Administration 
6100:499 Independent Study in Business Administration 
6400:323 International Business Law 
6400:438 
8500:459 
6600:496 

International Banking 
Special Topics in International Management 
Special Topics in International Business 

Global Interdisciplinary Option: 
(Complete four courses - 12·13 credits) 
3230:370. Cu~ures of the World 
3250:460 
3250:481 
3350:320 
3350:353 
3350:356 
3350:360 
3350:363 
3350:450 
3700:300 
3700:310 

Economics of Developing Countries 
Principles of International Economics 
Economic Geography 
Latin America 
Europe 
Asia 
Africa South of the Sahara 
Development Planning 
Comparative Politics 
International Politics and Institutions 

3700:312 The Politics of International Trade and Money 
3700:321 Western European Politics 
3700:326 Politics Of Developing Nations 
Total with Global Interdisciplinary Option: 

Foreign Language Option: 
(Complete One Language Sequence - 11 credits) 
3520:xxx French Language 
3520:1 01 Beginning French I 
3520:1 02 Beginning French II 
3520:201 Intermediate French I 
3530:xxx 
3530:101 
3530:102 
3530:201 
3550:xxx 
3550:101 
3550:102 
3550:201 

German Language 
Beginning German I 
Beginning German II 
Intermediate German I 
Italian Language 
Beginning Italian I 
Beginning Italian II 
Intermediate Italian I 

3570:xxx Russian Language 
3570:101 Beginning Russian I 
3570:1 02 Beginning Russian II 
3570:201 Intermediate Russian I 
3580:xxx Spanish Language 
3580:1 01 Beginning Spanish I 
3580:102 Beginning Spanish II 
3580:201 Intermediate Spanish I 
Total with Foreign Language Option: 

Credits 

3 
3 

3 
3 

.3 

3 

3 
1-3 

2-3 
3 
3 
3' 

1·3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 

____J 

35-38 

4 
4 
3 

4 
4 
3 

4 
4 
3 

4 
4 
3 

4 
4 

_a 
35 



College of Fine 
and Applied Arts 
James M. Lynn, Ph.D., Interim Dean 
Julia A. Spiker, Ph.D., Associate Dean Academic Affairs 

OVERVIEW 
The College of Fine and Applied Arts comprises seven schools and E.J. Thomas 
Performing Arts Hall. Three are "fine/performing arts" schools: Art, Dance, 
Theatre. and Arts Administration; and Music. Four are "applied arts" schools: 
Communication; Family and Consumer Sciences; Social Work: and Speech
Language Pathology and Audiology. 

These seven schools share one common mission - to provide education that 
improves the human condition. In addition to preparing students for graduate 
study and professional career opportunities, the College seeks to benefit·the larg
er community by enriching the creative and cultural climate, thereby enhancing 
the quality of life for individuals. 

COLLEGE REQUIREMENTS 

Requirements for Admission 
To be admitted to the College of Fine and Applied Arts, the student must have 
completed at .least 30 credits of work with at least a 2.30 grad&point average or 
above and have the approval of the dean. A student transferring to the School of 
Art from another institution must submit a portfolio of work for approval before 
admission. A student transferring from another college or institution into the 
music program must submit to a placement examination and an audition. The 
longer and more professionally oriented programs should be started during the 
first or second year when the student is still under the guidance of the Office of 
Academic Advising. The shorter majors need not be declared before the student 
is ready for transfer to the college. At the time of admission to the college, the 
student is assigned an adviser by the Director of the School. 

Requirements for 
Baccalaureate Degrees 
• Compliance with University requirements, Section 3 of this Bulletin. 

• Completion of a major program of instruction (see below). 

• Electives consisting of courses offered for credit in the University's four-year 
degree programs, provided that the prerequisites as set forth in this Bulletin 
are met, and further provided that not more than two credits of physical edu
cation activities, eight credits of applied music or four credits of music organi
zations are included. (Credit limitations on applied music and music organiza
tions do not apply to the Bachelor of Music degree.) While credits from anoth
er institution or college may be accepted, application toward graduation will 
depend upon the nature of the student's program of study. 

• The recommendation of the director of the student's major school. 

• Demonstrated ability to use English. One other language may be required 
depending upon the degree program. 
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Degrees 
The following baccalaureate degrees are granted in the College of Fine and 
Applied Arts: 

Bachelor of Arts in Studio Art. Art History, Art Education 
Bachelor of Fine Arts (Ceramics, Graphic Design, Metalsmithing,Photography, Paintin~VDrawing, 

Printmaking, Sculptuni} 
Bechelor of Arts: Family Dewlopment Child Dewlopment Food and Consumer Sciences, 

Child-L~e Specialist 
Bachelor of Arts in Fashion Merchandising: Apparel, Home Furnishings, and Fiber Arts tracks 
Bachelor of Arts in Interior Design 
Bachelor of Science in Dietetics 
Bachelor of Arts in Family and Consumer Sciences Educabon 
Bachelor of Arts in Music 
Bachelor of Music in Performance, History and Literature, Theory/Compos~ion, 

Jazz Studies, and Music Education 
Bachelor of Arts in Communication 
Bachelor of Arts in Business and Organizabonal Communication, Interpersonal and Public 

Communication, Mass Media-Communication 
Bachelor of Arts in Speech-Language Pathology and Audiology 
Bachelor of Arts in Social Work 
Bachelor of Arts/Social Worl:. 
Bachelor of Arts in Theatre Arts 
Bachelor of Arts in Theatre Arts-Musical Theatre 
Bachelor of Arts in Dance 
Bachelor of Arts in Dance Studies with Business Cognate 
Bachelor of Fine Arts in Dance 
Bachelor of Arts in Interdisciplinary Studies 

Graduation Requirements 
A student must earn a major in a school of the college. A major consists of'24 to 
84 credits in addition to the required General Education and, in the case of the 
Bachelor of Arts degree, foreign language courses. Part or all of these credits 
may be taken in specifically required courses depending upon the major. The 
exact requirements for each major will be found on the following pages in the 
section headed "Programs of Instruction." 

Minor Areas of Study 
For an explanation of minor areas of study in the College of Fine and Applied Arts, 
see Section 5 of this Bulletin. 
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PROGRAMS OF INSTRUCTION 
Bachelor of Arts in 
Interdisciplinary Studies 
This degree meets the needs of students who have an interdisciplinary academic 
goal. It expands opportunities for non-traditional students to complete their degrees at 
The University of Akron by allowing them to combine courses from various colleges to 
design a program. For more information on the program, see page 101. 

7100: Art 
Bachelor of Arts 
• Two years of a foreign language as required by major. 
• Students must have an overall GPA of 2.5 in all71 00 art courses. 
• COmpletion of studio or art history option as required by major. 
• Electives - 6-25 credits. 
• 7100:100 Survey of History of Art I, 7100:101 Survey of History of Art II, 

7100:210 Visual Arts Awareness (included in General Education), and elective 
art history course(s) as required by major. 

Studio Art Option 
• General Education (including 7100:210 Visual Arts Awareness)- 42 credits 
• Completion of the second year of a foreign language or the following courses 

in American Sign Language- 14 credits: 
Credits 

7700:101 American Sign Language I 3 
7700:102 American Sign Language II 3 
7700:103 Arts Orientation 0 
7700:201 American Sign Language II 3 
7700:202 American Sign Language IV 3 
7700:222 Survey of Deaf Culture in America 2 

• Studio art coursework, including one course in each of six different areas of 
emphasis: e.g., printmaking, sculpture - 42 credits. 

• Survey of History of Art I and II (7100:100,101) plus one additional advanced
level art history course- 11 credits. 
7100:452 

7100:496 

Service Learning in Art 
or 

Internship in Art 

• Electives- 16 credits. 

3 

3 

History of Art Option (Second-year of a foreign language required) 

• General Education (including 7100:210 Visual arts Awareness) and second year 
of a foreign language -: 56 credits 

• History of art - 38 credits 

7100:100 
7100:101 
7100:103 
7100:300 

7100:355 
7100:301 

7100:303 

7100:306 
7100:302 

7100:304 
7100:307 

7100:370 
7100:309 

7100:403 

7100:407 
7100:401 
7100:404 
7100:405 
7100:498 

Survey of History of Art I 
Survey of History of Art II 
Arts Orientation 
Art Since 1945 

or 
Contemporary Art Issue 
Medieval Art 

or 
Italian Renaissance Art 

or 
Renaissance Art in Northern Europe 
Art in Europe During the 17th and 18th Centuries 

or 
Art in Europe During the 18th Century 
History of Graphic Design 

or 
History of Photography 
Greek Art 

or 
Substitute course approved by Art History Chair 
Art and Critical Theory 

or 
Methods of Art History 
Special Topics in History of Art 
History of Modernism 
History of Art Symposium 
Special Problems in History of Art 
History of art electives 

4 
4 
0 
3 

3 
3 

3 

3 
3 

3 
3 

3 
3 

3 

3 
3 
3 
3 
3 

12 

• (Student may elect to take 3200:401 Egyptology I in place of one art history 
elective course) Credts 

7100:402 Museology 3 

• Studio art coursework: 7100:275 Introduction to Photography, and two art stu-
dio elective courses - 9 credits 

Art Education 
B.A. in Art Education with Licensure in P-12 Art Education 

• General Education requirement, including 7100:210 Visual Arts Awareness-
42 credits. 

• Phase One: Learning about Learners 
5100:200 Introduction to Education 
5100:220 Educational Psychology 
5500:230 Educational Technology 
561 0:225 Introduction to Exceptional~ies 
5300:100 Orientation to AY A/P-12/Multi-Age 

• Phase Two: Learning about Teaching 
5500:360 Educational Planning 
5100:300 Equ~ and Excellence in Education 
5500:370 Educationallmplementation 
5500:jl55/555 Uteracy for Multi-age Licensure 

• Phase Three: Learning to Apply the Principles of Teaching 
7100:410 Methods of Teaching Elementary Art (Fall onlyl 
7100:411 Methods of Teaching Secondary Art (Spring only) 
7100:185 Computer Graphics 

• Phase Four: Learning to Teach 
5300:495 Student Teaching 
7100:412 Student Teaching Colloquium 

• Requirements 
7100:103 Arts Orientation 
7100:131 
7100:144 
7100:145 
7100:222 
7100:233 
7100:494 

Foundation Drawing I 
Foundation 2-D Design 
Foundation 3-D Design 
Introduction to Sculpture 
Foundation Lije Drawing 
ST in Art Education 

7100:254 Introduction to Ceramics 
7100:266 Introduction to Metalsmithing 
71 00:275 Introduction to Photography 

• Choose one of the following courses: 
7100:243 Introduction to Painting 
7100:246 Introduction to Water-based Media 

• Choose one of the following courses: 
7100:213 Introduction to L~raphy 
7100:214 Introduction to Screen Printing 
7100:215 Introduction to Relief Printing 
7100:216 Introduction to.lntaglio Printing 

• Art History Courses- 14 credits 

7100:100 
7100:101 
7100:402 
7100.xxx 

Survey of History of Art I 
Survey of History of Art II 
Museology 
Elective, 20th century focus recommended 

• Studio art electives above the introductory level- 6 credits 

Note: PRAXIS II is required for licensure. 

3 
3 
3 
3 
0 

3 
3 

3 
3 
3 
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Bachelor of Fine Arts 
• General Education requirement- 42 credits. 

• Foundations Curriculum in Art 

7100:100 
7100:101 
7100:103 
7100:131 
7100:144 
7100:145 
7100:210 
7100:233 
7100:250 

Survey of History of Art I 
Survey of History of Art II 
Arts Orientation 
Foundation Drawing I 
Foundation 2-D Design 
Foundation 3-D Design 
Visual Arts Awareness 
Foundation Life Drawing 
Foundation Review 

• Electives- 3-9 credits. 

Credits 

4 
4 
0 
3 
3 
3 
3 
3 
0 

• Two advanced-level art history courses (one for graphic design emphasis stu
dents). 

• Senior exhibition: 
7100:495 Senior Exhibition 0 

• Portfolio review as specified for student's area of emphasis. 

• Studio art courses must include one area of major emphasis as described 
below, plus studio electives to equal no less than 57 credits. 

Ceramics 
7100:222 Introduction to Sculpture 3 
7100:231 Intermediate Drawing 
7100:254 Introduction to Ceramics 3 
7100:354 Ceramics II 3 
7100:454 Advanced Ceramics (to be repeated) 15 
7100:456 Ceramics Portfolio Review 0 

Graphic Design 
7100:132 Introduction to Design 3 
7100:184 Typography 1 3 
7100:275 Introduction to Photography 3 
7100:276 Introduction to Professional Photography 3 
7100:281 Web Page Design 3 
7100:283 Drawing Techniques 3 
7100:285 Digital Imaging 3 
7100:288 Typography 2 3 
7100:289 Production 1 3 
7100:307 History of Graphic Design 3 
7100:384 Graphic Design Portfolio Review 0 
7100:367 Typography 3 3 
7100:388 Production 2 3 
7100:482 Corporate Identity and Graphic Systems 3 
7100:483 Graphics Portfolio Presentations 3 
7100:484 Illustration 3 
7100:485 Advanced Illustration 3 

or 
7100:480 Advanced Graphic Design 3 

or 
7100:481 Designx9 3 
7100:487 Packaging Design 3 
7100:488 Typography 4 3 
7100:495 Senior Exhibition 0 

Metalsmithing 
7100:185 Introduction to Computer Graphics 3 
7100:222 Introduction to Sculpture 3 
7100:266 Introduction to Metalsmithing 3 
7100:254 Introduction to Ceramics 3 
7100:275 Introduction to Photography 
7100:366 Metalsmithing II 
7100:466 Advanced Metalsmithing (to be repeated)@ 12 
7100:487 Metalsmithing Portfolio Review 0 
7100:489 Special Topics in Art Studio (in metals) 
7100:283 Drawing Techniques 

or 
7100:132 Introduction to Design 

Painting/Drawing 
7100:185 Introduction to Computer Graphics 
7100:213,214 

215or216 One intro-level course in Printmaking 
7100:231 Intermediate Drawing 
7100:243 Introduction t9 Painting 
7100:300 Art Since 1945 
7100:335 Intermediate Lije Drawing 
7100:348 Intermediate Painting 6 
7100:450 Advanced Lije Drawing 
7100:455 Advanced Drawing (to be repeated) 
7100:xxx Art Studio electives 24 
7100:xxx Contemporary Art History elective 3 
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Photography 
3650:137 Light 
7100:185 Introduction to Computer Graphics 
7100:275 Introduction to Photography 
7100:276 Introduction to Professional Photography 
7100:280 Digital Imaging 
7100:370 History of Photography 
7100:375 Photography II 
7100:475 Advanced Photography (to be repeated) 
7100:476 Photography Portfolio Review 
7100:477 Advanced Photography: Color 
7100:479 Professional Photographic Practices 
7100:xxx Printmaking (to be selected from the courses offered in Printmaking) 

Printmaking 
Three of the following: 

7100:213 Introduction to Lithography 
71(J9:214 Introduction to Screen Printing 
7100:215 Introduction to Relief Printing 
7100:216 Introduction to Intaglio Printing 
Required: 
7100:185 Introduction to Computer Graphics 
7100:231 Intermediate Drawing 
7100:275 Introduction to Photography 
7100:317 Printmaking II (must be repeated) 
7100:319 Printmaking Review 
7100:375 Photography II 
7100:418 Advanced Printmaking (must be repeated) 
One of the following: 
7100:243 Introduction to Painting 

· 7100:248 Introduction to Water-based Media 

Sculpture 
7100:185 
710Q:222 
7100:223 

7100:224 
7100:231 
7100:254 

7100:266 
7100:322 
7100:323 
7100:420 
7100:422 

Introduction to Computer Graphics 
Introduction to Sculpture 
Sculpture: Stone 

or 
Installation Art 
Intermediate Drawing 
Introduction to Ceramics 

or 
Introduction to Metalsmithing 
Sculpture II 
Lost Wax Casting 
Sculpture Portfolio Review 
Advanced Sculpture (to be repeated) 

147 

Credits 
.3 

3 
3 
3 
3 
3 
3 

12 
0 
3 
3 
3 

3 
3 
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3 
3 
3 
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7400: Family and Consumer 
Sciences* 
The mission of the School of Family and Consumer Sciences is to prepare profes
sionals to take leadership positions as generalists and specialists in the areas of 
family and consumer science. These include dietetics, family and child develop
ment. child life, nutrition, clothing, textiles and interiors and vocational family and 
consumer science education. Graduates are employed in public and private sectors 
in retailing, health and human services, dietetics, nutrition education and counseling, 
commercial and residential interior design, child care in hospital and community,set
tings, food product development. food service administration, and teaching in pri
vate and public schools. 

• General Education Requirement- 42 credits.** 
• Family and Consumer Sciences Core: 

Students must meet the College of Fine and Applied Arts requirements for 
admission. 
All students enrolled in baccalaureate programs in the School of Family and 
Consumer Sciences are required to complete the following core of requirements: 

7400:447 
7400:450 
7400:362 

Senior Seminar: Cr~icallssues in Professional Dewlopment 
Families, Individuals and Environments 
Family Life Management 

Credits 

3 
3 

Bachelor of Arts in Family and Child Development 
This degree offers the following emphases: family development, child develop
ment, and child-life specialist. Within the GED Social Science requirements, 
3850:100 Introduction to Sociology and 3750:100 Introduction to Psychology are 
preferred by the department. Also, a student choosing the Child Development 
option must earn a "C" or better in both 7400:201 Courtship, Marriage and 
Family Relations and 7400:265 Child Development to be accepted into the pro
gram. In addition to departmental requirements listed under 7400: Family and 
Consumer Sciences, a student must complete one of the following options: 

Family Development 158 credits) 
3750:230 Dewlopmental Psychology 4 
7400:141 Food for the Family 3 
7400:201 Courtship. Marriage and Family Relations 3 
7400:255 Fatherhood 3 
7400:265 
7400:300 
7400:303 

7400:301 
7400:360 
7400:362 
7400:401 
7400:404 
7400:406 
7400:440 
7400:441 
7400:442 
7400:446 
7400:485 
7400:496 
7400:494 

Child Dewlopment 
Legal Environment of Families 
Children as Consumers 

or 
Consumer Education 
Parent Child Relations 
Family Life Management 
American Families in Poverty 
Middle Childhood and Adolescence 
Family Financial Management 
Family Crisis 
Family Relations Middle & Later Years 
Human Sexual~ 
Cu~ure, Ethni~ and the Family 
Seminar in FCS: Housing Across the Lifespan 
Parent Education 
Internship: Child Development 
Electives 

3 
3 
3 

3 
3 
3 
3 

'3 
3 
3 
3 
3 
3 
3 
3 
3 
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• The second year of a foreign language is an optional requirement for the School of Family and 
Consumer Sciences. Please consult with an adviser in the the proper degree area for 
options available. 

•• The University College's General Education requirement for the Bachelor of Science in Dietetics and 
the Bachelor of Ans in Food and Consumer Sciences is 45 crecits. The additional three crecits come 
from the use of 3150:129,30 General Chemistry (8 credits) to meet the natural sciences 
requirements, and from the use of 3850:100 lntroductien to Sociology (4 credits) and 3250:100 
Introduction to Economics (3 cred~) to meet the social sciences requirements. The abov&
nnentioned <XlLfSeS meet the American Dietetic Association requirements. 

Child Development Credits 
2200:110. Foundations in Early Childhood 3 
2200:245 lnfant/T oddler Day-Care Programs 3 

or 
7400:365 Infant, Family and Society 3 
2200:250 Observing and Recording Child Behavior 3 
5200:360 Teaching in the Early Childhood Center 2 
5200:370 Early Childhood Center Laboratory 2 
7400:132 Early Childhood Nutrition 3 
7400:201 Courtship, Marriage and the Family 3 
7400:255 Fatherhood: The Parent Role 3 
7400:265 Child Development 3 
7400:270 Theory and Guidance of Play 3 
7400:280 Early Childhood Curriculum Methods 3 
7400:303 Children As Consumers 3 

or 
7400:301 Consumer Education 3 
7400:360 Parent-Child Relations 3 
7400:401 American Families in Poverty 3 
7400:404 Middle Childhood and Adolescence 3 
7400:446 Cu~ure, Ethnic~ and the Family 3 
7400:480 Organization and Supervision of Child-Care Centers 3 
7400:494 Internship: Child Development 

or 
2200:295 Early Childhood Practicum (see adviser! 5 

Electives selected in consultation ~ adviser 8 

Child Life Specialist 
The Child-Ufe Specialist works in a medical setting with children and their fami
lies. The psychosocial stress of hospitalization and medical procedures are 
reduced through normalization of the environment, developmentally appropriate 
activities, preparation and support for medical procedures and therapeutic play. 

To become a Certified Child Life Specialist, a student must complete the academ
ic requirements, three field experiences as defined by the Child Life Council and 
pass the Certification Examination of the Child Life Council. Level 1 field experi
ence includes working with normally developing children in a non-medical setting. 
Field level 2 and 3 experiences occur in a Child Life program at an approved pedi
atric facility under the supervision of Academic and Clinical Certified Child Life 
Specialists. Field level 2 practicum includes 128 hours in the clinical setting and 
weekly class meetings. Field level 3 internship ranges from 480 to 650 hours, to 
be completed in an intensive, full-time format. 

The Organization for Children's Health Care is a University of Akron student group 
for the professional development of students preparing for a career working in 
the pediatric medical field. Working with community groups by providing activi
ties with children are available. 



Admission to the Child Life Program: 
Twelve students per year are accepted into the program. Applications are accept
ed by February 1 each year. Students who wish to apply must have completed 
36 credits with a minimum grade-point average of 3.0 and have completed the 
prerequisite courses. The application packet includes essays and three letters of 
reference. The application packet may be obtained at the School of Family and 
Consumer Sciences. Students must meet the College of Fine and Applied Arts 
Requirements for admission. Previous volunteer experience in a pediatric hospital 
is encouraged although not requirea before applying to the program. Upon suc
cessful completion of an interview, students will sign a Child Life Specialist 
Contract and must maintain a 3.0 in all courses. Students are encouraged to 
meet with the child life adviser for course requirements. 

Detailed information on admission to the program of study may be obtained by 
writing to: Director of Child Life Program, Schrank Hall South, Room 215, Akron, 
OH, 44325-61 03. 

In addition to the following: Credits 

• GED requirement (which includes the following predetermined courses) 
3750:100 Introduction to Psychology 3 
3850:100 Introduction to Sociology 4 

3230:150 
3150:101 

3150:100 
3100:200 
3100:201 
3470:250 

3470:260 

3470:261 

3470:262 
3600:120 
2040:256 

3230:251 

or 
Cultural Anthropology 
Chemistry for Everyone 

or 
Chemistry and Society 
Human Anatomy and Physiology I 
Human Anatomy and Physiology Laboratory I 
Statistics for Everyday Life 

or 
Basic Statistics 

or 
lntrqduction to Statistics I 

and 
Introduction to Statistics II 
Introduction to Ethics 
Diversity in American Society 

or 
Human Diversity 

• Family and Consumer Sciences core 

The core courses for the Child Life Program are: 
2740:120 Medical Terminology 
3100:202 Human Anatomy and Physiology II 
3100:203 Human Anatomy and Physiology Lab II 
3750:430 Psychological Disorders of Children 
5200:360 Teaching in the Early Childhood Center 
5200:370 Early Childhood Center Lab 
7400:133 Nutrition Fundamentals 
7400:201 
7400:265 
7400:270 
7400:280 
7400:295 
7400:296 
7400:385 
7400:400 
7400:404 
7400:451 
7400:452 
7400:453 
7400:455 
7400:484 
7400:495 
7400:496 

Courtship, Marriage and the Family 
Child Development 
Theories and Guidance of Play 
Early Childhood Curriculum Methods 
Direct 'Experiences in the Hospital 
Hospital Based Child Life 
Infant. Families and Society 
Nutrition, Communication and Education Skills 
Middle Childhood and Adolescence 
The Child in the Hospital 
Child, Illness and Loss 
Facilitating Support Groups 
Practicum Experience in a Child-Life Program 
Hospital Settings, Children and Families 
Internship: Guided Experience in a Child-Life Prog 
Parent Education 

4 
4 

3 
3 
1 

4 

3 

3 
2 

3 

3 

4 
2 

3 
3 
3 
3 
3 
3 
.5 
3 
4 
3 
4 
3 
3 
3 
3 
8 
3 
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Bachelor of Arts in Food and Consumer Sciences 

This program is temporarily suspended. No new majors will be admitted. 

Students obtaining a Bachelor of Arts in Food and Consumer Sciences may pur
sue careers in the food industry or in food service management. Completion of 
this major will also provide the student with a minor in Business Administration. 

In addition to school requirements listed under 7400: Family and Consumer 
Sciences, the student must complete the following courses: 

• Core 
lA minimum grade of C [2.001 required) 
7400:250 Food Science Lecture and Lab 
7400:321 Experimental Foods 
7400:403 Advanced Food Preparation 
7400:424 Nutrition in the Liife Cycle 
7400:470 The Food Industry: Analysis and Field Study 
7400:474 Cu~ural Dimensions of Food 
7400:475 Analysis of Food 
7400:476 Developments in Food Science 
7400:494 Internship: Family and Consumer Sciences 

• Food Science Electives: 
7400:474 Cultural Dimensions of Food 

• Supporting Discipline Requirements: 
3300:390 
2440:103 
3100:130 
3750:100 
6140:300 
6200:201 
6300:201 
6500:301 
6500:341 
6600:300 
7400:310 

7400:315 
7400:450 

Professional Wr~ing 
Software Fundamentals 
Principles of Microbiology 
Introduction to Psychology 
Introduction to Finance 
Accounting Concepts for Business 
Introduction to Entrepreneurship 
Management Principles and Concepts 
Human Resource Management 
Marketing Principles 
Food Systems Management I 

and 
Food Systems Management I, Clinical 
Demonstration Techniques 

• Science Electives: 
(Students choose at least six credits from the following courses.) 

2840:201/202/2551270 
3100:111/206/207/211-2/217!331/400/440 
3150:134/3351336/401-5/411 
3650:137-ll/261/291 
7400:424/426/487/474/475/476/4851490/491 

Credits 

4 
3 
3 
3 
3 
3 
3 
3 
5 

3 

3 
2 
3 
3 
3 
3 
3 
3 
3 
3 
5 

Bachelor of Arts in Fashion Merchandising 
This degree offers emphases in three fashion-related areas: apparel, home fur
nishings, and fiber arts. Courses from the College of Business Administration 
and/or Summit College complement the degree by providing study in marketing, 
promotion, sales, and retailing. In addition to departmental requirements listed 
under 7400: Family and Consumer Sciences, a student must complete the cours
es in the core and the courses in one track. 

Core: 
6600:275 Professional Selling 3 

or 
2520:212 Principles of Sales 3 
6600:350 Integrated Marketing Communications 3 

or 
2520:203 Principles of Advertising 3 
6600:450 Strategic Retail Management 3 

or 
2520:202 Retailing Fundamentals 3 
6600:300 Marketing Principles 3 

or 
2520:101 Essentials of Marketing Technology 3 
7400:123 Fundamentals of Construction 3 
7400:139 The Fashion and Furnishings Industries 3 
7400:225 Textiles 3 
7400:352 Strategic Merchandise Planning 3 
7400:427 Global Issues in Textiles and Apparel 3 
7400:439 Fashion Analysis 3 

(continued on next page) 
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Track Options: Students must complete one track 
• Apparel Track- 33 credits: 

Credits 

7400:125 
7400:219 
7400:226 
7400:437 
7400:438 
7400:425 
7400:494 
7400:xxx 

Principles of Apparel Design 
Dress and Cu~ure 

3 
3 

Textile Evaluation 3 
Historic Costume , 3 
History of Fashion 3 
Textiles for Apparel 3 
Internship 3 
Apparel, Home Furnishings, and Fiber Arts Tracks Electives (see below)12 

• Home Furnishings Track- 35 credits: 
7400:158 
7400:259 
7400:331 
7400:333 
7400:334 
7400:335 
7400:418 
7400:419 
7400:422 
7400:494 
7400:xxx 

Introduction to Interior Design 3 
Family Housing 3 
Interior Design Theory 3 
Programming and Space Planning 3 
Specifications for Interiors I 3 
Specijications for Interiors II 3 
History of Interior Design I 4 
History of Interior Design II 4 
Textiles for Interiors 3 
Internship 3 
Appa'rel, Home Furnishings, and Fiber Arts Tracks Electives (see below) 3 

• Fiber Arts Track- 33-35 credits: 
7400:125 Principles of Apparel Design 3 

or 
7400:158 Introduction to Interior Design 3 
7400:226 Textile Evaluation 3 
7400:311 Seminar in Fiber Arts 6 
7400:418 History of Interior Design I 4 

and 
7400:419 History of Interior Design II 4 

or 
7400:437 Historic Costume 3 

and 
7400:438 History of Fashion 3 
7400:422 Textiles for Interiors. 3 

or 
7400:425 Textiles for Apparel 3 
7400:494 Internship 3 
7400:xxx Apparel, Home Furnishings, and Fiber Arts Electives (see below) 9 

Electives for Apparel, Home Furnishings, and Fiber Arts Tracks: 
{CourHS used to fuUIII track requirements may not ba used as elective courHS, except for 
7400:311.1 ' ' 

7400:158 Introduction to Interior Design 3 
7400:219 Dress and Cu~ure 3 
7400:226 Textile Evaluation 3 
7400:257 Autocad for Interior Design 3 
7400:301 Consumer Education 3 

or 
7400:303 Children as Consumers 3 
7400:305 Advanced Construction and Tailoring 3 
7400:311 Seminar in Fiber Arts 3 
7400:423 Professional Image Analysis 3 
7400:438 Textile Conservation 3 
7400:449 Flat Pattern Design 3 
7400:485 Seminar in Family and Consumer Sciences 3 
7400:490 Workshop in Family and Consumer Sciences 3 

Bachelor of Arts in Interior Design 
The professional interior designer is qualified by education, experience, and exami
nation to enhance the function and quality of interior spaces for the purpose of 
improving the quality of life, increasing woductiyity, and protecting the health safe
ty, and welfare of the public. This four-year professional program prepares students 
for entry-level positions in residential or non-residential interior design. The program 
includes understanding and application of the design process; programming and 
space planning; furniture selection and layout; application of design and decorative 
elements; selection and application of lighting and color; codes, regulations, and 
barrier-free environments; building systems; development of drafting and communi
cations skills; study of the basic and creative arts; the profession; environmental 
concerns; universal design; and computer appflcations in interior design. Lecture 
and studio course work are· included. Affiliation with the American Society of 
Interior Designers (ASID) is available through membership in the student chapter. 

The Bachelor of Arts in Interior Design is CIDA (Council for Interior Design 
Accreditation) accredited at the professional level. CIDA promotes excellence in 
interior design education through research and the accreditation of academic pro
grams that prepare interior designers to create interior environments for improving 
the quality of the human experience. CIDA is a member of the Commission on 
Recognition of Postsecondary Accreditation {CORPA); is recognized by the U.S. 
Department of Education {DOE) as a reliable authority on the quality of interior 
design education; and is a member of the Association of Specialized and 
Professional Accreditors {ASPA). 

The National Association of Schools of Art and Design has also granted institutional 
accreditation to the Interior Design Program. NASAD. the national accrediting 
agency for art and design and design-related disciplines, was established in 1944 to 
improve educational practices and to maintain high professional standards in art and 
design education. Institutional accreditation, gained only through peer review, is 
based on an art or design program's demonstrated content, competence, and edu
cational substance as applied to the preparation of art and design professionals. 

Also key to the success of any educational program is its interaction with the pro
fessional community. The Interior Design Program has an active Advisory Board 
with representation from the profession, the industry, and alumni. 

Program Philosophy 
The four-year undergraduate program in interior design is a comprehensive program 
of study located in a publicly assisted open-enrollment urban university. The pro
gram is located in the School of Family and Consumer Sciences and within The 
College of Fine and Applied Arts. The program provides a balanced broad general 
education with specialized content integral to the interior design profession. The 
program seeks to develop students' understanding of the role of the interior design
er in serving individuals and families in the built environments in which they live and 
work. 

Program Mission 
The four-year Bachelor of Arts degree in interior design strives to provide a compre
hensive program of study that promotes and maintains high standards of student 
and program performance. It works to promote scholarship and advancement of 
the profession. The interior design graduate is an entry-level professional who has 
the foundational skills to synthesize information, analyze problems, and respond to 
and/or adapt to changes in the profession and society. The interior design graduate 
has the academic preparation to enhance the function and quality of interior spaces 
for the purpose of improving the quality of life, increasing productivity, and protect
ing the health, safety, and welfare of the public. 

Program Goals 

• To provide a broad-based general education by requiring a broad-based core of lib
eral arts and sciences course which develop the skills and knowledge essential 
for all graduates of four-year baccalaureate programs. 

• To pfOvide a common core in Family and consumer Sciences by requiring a broad
based core of family and consumer science courses which provide the common 
knowledge-base for understanding .the role of serving individuals and families in 
the environments in which they live and work. 

• To provide a common body of knowledge of interior design by requiring a core of 
courses which reflects the common body of knowledge required in professional 
level programs of interior design. 

• To provide higtH:juality standards for interior design education through profession
al accreditation. 

• To promote an agenda for scholarly and creative activities. 

• To promote advancement of the profession through NCIDQ certification. 



Admission to the Interior Design Program: 
Incoming freshmen will be designated as Pre-interior Design Candidates and will 
remain in the category until the following requirements have been met: 

o Successful completion of the following courses: 
7100:144 Foundation 2-0 Design 
7100:491 Architectural Presentations I 
7400:158 Introduction to Interior Design 

o Completion of application to and acceptance by the College of Fine Arts as an 
Interior Design Major. 

Upon admission into the program, students will sign an Interior Design Program 
Agreement and must maintain a grade-point average of 2.50 in all courses in the 
interior design core. Interior Design core courses must be taken In the prescribed 
sequence. Students must qualify for and sign the Program Agreement before 
taking any Interior Design courses beginning in the third year of the Interior 
Design course sequence. · 

Transfer students from non-CIDA accredited interior design programs will be desig
nated as Pre-Interior Design Candidates. Transfer students from CIDA accredited 
programs will be admitted directly into the program if they have an overall grade
point average of 2.50 and Program Director approval of a submittSd portfolio. 

Post-baccalaureate students seeking an additional degree must have an overall 
grade-point average of 2.50 in all previous college-level work and meet with the 
Interior Design Program Director prior to enrolling in any Interior Design course. 

Because of the professional nature of interior design, students must earn a grade 
of C- or better in all interior design core courses and electives. Grades below C- in 
these courses will not be accepted for graduation.· 

Program information may be found on the internet at: htto'//www.uakron edu/col
leaeslfaalschoolslfcs/jnterjor/ or by contacting: Mr. John Vollmer; Director, 
Interior Design Program, 215 U Schrank Hall South, The University of 
Akron, Akron. OH 44325. Telephone: 330.972·7721. 

• Interior Design Core Courses 

Interior Design Majors are required to follow the program sequencing of courses 
as published due to prerequisites and course content sequencing requirements. 
There is no foreign language requirement. 

Credits 
2940:250 Architectural Drafting 3 
3230:150 Cu~ural Anthropology (Social Science) 4 
3750:100 Introduction to Psychology (Social Science) 3 
7100:210 Visual Arts Awareness (Humanities) 3 
7100:100 Survey of Art History I 3 
7100:144 Foundation ~-0 Design 3 
7100:491 Architectural Presentations I 3 
7100:492 Architectural Presentations II 
7400:139 Fashion and Furnishings Industry 3 
7400:158 Introduction to lnte~or Design 3 
7400:225 Textiles 3 
7400:257 AUTOCAD for Interior Design 3 
7400:258 Light in Man-Made Environments 3 
7400:258 Family Housing 3 
7400:331 Interior Design Theory 3 
7400:333 Programming and Space Planning 3 
7400:334 Specifications for Interiors I 3 
7400:335 Specifications for Interiors II 3 
7400:336 Principles and Practices of Design 3 
7400:337 Interior Design Contract Documents 3 
7400:418 History of Interior Design I 4 
7400:419 History of Interior Design II 4 
7400:422 Textiles for Interiors 3 
7400:433 Senior Design Studio I 3 
7400:434 Senior Design Studio Ill 3 
7400:435 Decorative .Elements in Interior Design 
7400:458 Senior Design Studio II 3 
7400:459 Senior Design Studio IV 3 
7400:478 Senior Portfolio Review 1 
7400:479 The NCIDQ Examination 1 
7400:494 Internship: Family and Consumer Sciences 3 
xxxx:xxx Course approved by Interior Design adviser 3 
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Bachelor of Arts (Step-Up 
Program) with Summit College 
Marketing and Sales Technology 

General Information 
In the first two years the student will be advised by faculty in Summit College. In 
the last two years, the student will be advised by the Clothing, Textiles, and 
Interiors faculty in the School of Family and Consumer Sciences, College of Fine 
and Applied Arts. 

Bachelor of Arts. in Fashion Merchandising 
(Step-Up Program) with Summit College Marketing 
and Sales Technology, Fashion Option 
o Completion of all requirements for the Associate Degree in Marketing and 

Sales Technology, Fashion Option, as established by Summit College, with 
technical electives taken from courses in the School of Family and Consumer 
Sciences, College of Fine and Applied Arts. 

Sum111it College Requirements 
2020:121 English 
2040:240 Human Relations 
2040:247 Survey of Basic Economics 
2420:170 Applied Mathematics for Business 
2420:211 Basic Accounting I 
2420:243 Survey of Finance 
2420:280 
2440:103 
2520:101 
2520:202 
2520:203 
2520:206 
2520:210 
2520:211 
2520:212 
2540:119 
5540:xxx 
7600:105 

Fashion Option 

Essentials of Business Law 
Software Fundamentals 
Essentials of Marketing Technology 
Retailing Fundamentals 
Principles of Advertising 
Retail Promotion and Advertising 
Consumer Service Fundamentals 
Mathematics of Retail Distribution 
Principles of Sales 
Business English 
Physical Education 
Introduction to Public Speaking 

2420:202 Elements of Human Resource Management 
7400:139 The Fashion and Furnishings Industries 
7400:219 Dress and Cu~re 
7400:225 Textiles 
7400:226 Textile Evaluation 

College of Fine and Applied. Arts Requirements 
o Completion qf remaining General Education requirements 

Credits 
4 
3 
3 
3 
3 
3 
3 
2 
3 
3 
3 
3 

3 
3 
3 
1 
3 

3 
3 
3 
3 
3 

o Completion of remaining credits in the School of Family and Consumer 
Sciences curriculum 

o Completion of language alternative: 14 hours of specified coursework, com· 
pleted as a part of the requirements for the Associate Degree, will be accepted 
as language alternatives for the Bachelor's degree. 

o The following courses required for the Associate Degree programs will be 
accepted as language alternative for those students completing both the 
Associate Degree in Marketing and Sales Technology, Fashion or Retailing 
Options, and the Bachelors of Arts in Clothing, Textiles and Interiors: 
2020:240 Human Relations 3 
2420:211 Basic Accounting 3 
2440:103 Software Fundamentals 
2520:206 Retail Promotion and Advertising 3 
2520:211 Mathematics and Retail Distribution 3 

o Completion of remaining credits in the School of Family and Consumer 
Sciences curriculum. 

7400:447 
7400:450 

Senior Seminar: Critical Issues in Professional Development 
Families, Individuals and Environments 3 



152 The University of Akron 2008-2009 

Bachelor of Arts in Fashion Merchandising, (Step
Up Program) with Summit College Marketing a_nd 
Sales Technology, Retailing Option 
• Completion of all requirements for the Associate Degree in Marketing and 

Sales Technology, Retailing Option, as established by Summit College with the 
addition of two elective hours. Total electives is thus brought to nine which 
students fulfill by taking three courses selected from a list of suggested 
Clothing, Textiles, and Interiors courses from the School of Family and 
Consumer Sciences. 

Summit College Requirements . Credits 
7600:105 Introduction to Public Speaking 3 
5540:xxx Physical Education 1 
2020:121 English 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 
2420:170 Applied Mathematics for Business 3 
2420:202 Elements of Human Resource Management 3 
2420:211 Basic Accounting I 3 
2420:243 Survey in Finance 3 
2420:280 Essentials of Business Law 3 
2440:103 Software Fundamentals 2 

and 
2520:215 Advertising Projects 2 

or 
25211219 Sales Projects 2 
2520:101 Essentials of Marketing Technology 3 
2520:202 Retailing Fundamentals 3 
2520:203 Principles of Advertising 3 
2520:206 Retail Promotion and Advertising 3 
2520:210 Consumer Service Fundamentals 2 
2520:211 Mathematics of Retail Distribution 3 
2520:212 Principles of Sales 4 
2520:217 Merchandising Projects 2 
2540:119 Business English 3 
7400:139 The Fashion and Furnishings Industries 3 
7400:219 Dress and Culture 3 
7400:225 Textiles 3 

College of Fine and Applied Arts Requirements 
• Completion of remaining General Education requirements 
• Completion of remaining credits in the School of Family and Consumer 

Sciences curriculum 
• Completion of language alternative: 14 hours of specified coursework, com

pleted as a part of the requirements for the Associate Degree, will be accepted 
as language alternatives for the Bachelor's degree. 

• The following courses required for the Associate Degree programs will be 
accepted as language alternative for those students completing both the 
Associate Degree in Marketing and Sales Technology, Fashion or Retailing 
Options, and the Bachelors of Arts in Clothing, Textiles and Interiors: 
2020:240 
2420:211 
2440:103 
2520:206 
2520:211 

Human Relations 
Basic Accounting 
Software Fundamentals 
Retail Promotion and Advertising 
Mathematics and Retail Distribution 

3 
3 
2 

• Completion of remaining credits in the School of Family and Consumer 
Sciences curriculum. 

7400:123 Fundamentals of Construction 3 
7400:133 Nutrition Fundamentals 3 

or 
7400:141 Food ftir the Family 3 
7400:147 Orientation to Professional Studies 1 
7400:201 Courtship, Marriage and the Family 3 

or 
7400:265 Child Development 3 
7400:352 Strategic Merchandise Planning 3 
7400:362 Family Life Management 3 
7400:425 Textiles for Apparel 3 
7400:427 Global Issues in Textiles and Apparel 3 
7400:439 Fashion Analysis 3 
7400:447 Senior Seminar: Critical Issues 1 
7400:xxx Fashion Merchandising Track 24-26 

(see BA in Fashion Merchandising) 

Bachelor of Science in Dietetics 
To become a registered dietitian (RD), a student must complete the academic 
requirements, complete a minimum of 900 hours of supervised experience in 
dietetic practice, obtain appropriate verification, and pass the dietetic registration 
examination. Only accredited programs like those at The University of Akron are 
recognized by the American Dietetic Association (ADA). 

The University of Akron has two routes to prepare a student for a career in dietet
' ics - the Didactic Program, the Coordinated Program. The Didactic Program 
includes all required coursework necessary to apply for a minimum of 900 hours 
of supervised experience in dietetic practice through a dietetic internship (DI). The 
Coordinated Program allows students to complete 900 hours of supervised expe
rience along with regular coursework during their junior and senior years. 
Regardless of the option chosen, students must have successfully completed 
their coursework and clinical experience before they are eligible to take the regis
tration examination. 

The University of Akron students apply through the College of Fine and Applied 
Arts Dean's Office to be considered for admission into the dietetics major. 
Students must meet the minimum criteria listed below: 

• 2.8 overall GPA 
• All prerequisites must be completed at the time of application 
• no grade less than a "C" in any prerequisite course (grades of "C-" must 

be repeated) 
• important note: Completion of all admission criteria does not guarantee 

admission into the dietetics major. 
All eligible students will be admitted to the DPD program first. The curriculum for 
DPD and CP are the same for the first and second years. Students who desire to 
be admitted to the CP may apply to the program when CP program prerequisites 
have been completed. Up to 12 students per year are admitted to the 
Coordinated Program. Applications are accepted no later than February 1 of each 
year. Seats are limited and .entry is competitive. Students who do not enter the 
CP program who meet other program requirements will continue in the DPD prcr 
gram. 

First Year Prerequisite Courses for Undergraduate, 
Post-Baccalaureate and Transfer Students for 
Admission to the Dietetics program: 32 hours 

Filii s.n-.18 '-n 
3650:100 Introduction to Sociology 
3470:260 Basic Statistics 
3300:111 
3150:110 
3150:111 
7400:320, 

English Composition 
Introduction to General. Organic and Biochemistry 
Introduction to General, Organic and Biochemistry Lab 
Career Decisions in Nutrition 

Spring s.n-.18 hours 
3300:112 English Composhion 
3150:112 Introduction to General, Organic and Biochemistry 
3150:113 Introduction to General, Organic and Biochemistry Lab 
3100:130 Principles of Microbiology 
7600:105 Introduction to Public Speaking 

or 
7600:106 Effective Oral Communication 

Credits 
4 
3 
4 
3 

3 
3 
1 
3 
3 

3 

Students directly admitted to Family and Consumer Sciences/Predietetics will be 
assigned an adviser in the nutrition/dietetics department while completing the 
prerequisite courses. The criteria for direct admission is: 

• New high school graduates (within two years) with a 3.5 high school GPA; 
20 ACT or 950 SAT; upper 25% of high school graduating class having 
taken the core curriculum (Algebra, Geometry, Biology and Chemistry) .. 

• Transfer students with a cumulative college GPA of a 2.8 and successful 
completion of all prerequisite courses for the dietetics major. 

• Post-Baccalaureate students with a minimum baccalaureate GPA of 2.8 
from an accredited college or university. 

• Students who wish to apply for the Coordinated Program must haw oompletad, or be currently 
1akinQ. all of the prerequisite courses indicated by an asterisk l*l 

£ In order to earn a DPD Verification Statement, students graduating from any of the three 
options leacing to a B.S. in Dietetics must ob1ain a grade of ·c· or better in this course. 



Intended Dietetics Major 
All other students not directly admitted to the Dietetics program, but intending to 
major in dietetics will be admitted to and advised by University College. Intended 
Dietetics Majors in University College will have the opportunity to transfer to the 
College of Fine and Applied Arts as a DPD dietetics major once criteria are achieved. 

Nutrition Center 
Evelyn Taylor, M.S., R.D., L.D., Director 

The University of Akron Nutrition Center is a comprehensive regional center for 
the study and delivery of effective nutrition interventions: It 11Jrovides the needed 
link between UA nutrition expertise and the extensive preventative health care 
needs of campus and our surrounding community. The Center serves as an edu
cational resource for students and the community, provides nutrition services and 
conducts research in sports nutrition, chronic disease treatment, wellness and 
disease prevention, nutrition information technology, food safety and sanitation, 
and community nutrition. Nutrition Center services include: 

• Nutrition risk assessments utilizing anthropometric equipment in private 
counseling settihg. 

• Laboratory analysis of blood, urine and other samples to support nutrition ther
apy and research. 

• Nutrient analysis systems to support tailored nutrition counseling and risk 
assessment for practice and research purposes. 

• On-site private nutrition counseling for meeting the needs of campus and com
munity. 

• Food systems management and sanitation consultation and education ser
vices. 

Didactic Program Option 
• Family and Consumer Sciences Core (4 credits) 

• General Education Requirement (42 credits) Credits 

3150:110, 111 Introduction to General, Organic, and Biochemistry I** 4 
3150:112, 113 Introduction to General, Organic, and Biochemistl'( II** 4 
3300:111 English Composition I* 4 
3300:112 English Composition II* 3 
3400:210 Humanities in the Western Tradition I 4 
xxxx:xxx Humanities elective 3 
xxxx:xxx 

xxx:xxxx 
3470:260 
3750:100 
3850:100 
7600:105 

7600:106 

Humanities elective 3 
Note: See General Education Program under University College. 
Humanities electives must be chosen from two different selS. 

Alee Studies and Cultural Diversity 4 
Basic Statistics 3 
Introduction to Psychology** 3 
Introduction to Sociology* 4 
Introduction to Public Speaking• 3 

or 
Effective Oral Communication 3 

• Program Requirements (73 credits) 
3100:130 
3100:200, 201 
3100:202, 203 
6200:201 

2420:211 
6500:341 
6500:480 
7400:133 
7400:250 
7400:310 
7400:315 
7400:320 
7400:328 
7400:400 
7400:403 
7400:413 
7400:424 
7400:426 
7400:428 
7400:443 
7400:480 
7400:482 
7400:487 
7400:489 

Principles of Microbiology** 
Human Anatomy and Physiology I, Lab** 
Human Anatomy and Physiology II, Lab** 
Accounting ConceplS and Principles for Business • 

or 
Basic Accounting I* 
Human Resource Management* 
·Introduction to Heakh-Care Management* 
Nutrition Fundamentals 
Food Science Lecture & Lab** 
Food Systems Management 1* 
Food Systems Management I Clinical* 
Career Decisions in Nutrition* 
Nutrition in Medical Science 1* 
Nutrition Communication and Education Skills* 
Advanced Food Preparation* 
Food Systems Management 11* 
Nutrition in the Life Cycle* 
Human Nutrition* 
Nutrition in Medical Scier)Ce 11* 
Nutrition Assessment 
Community Nutrition 1* 
Community Nutrition 11* 
Spons Nutrition* 
Professional Preparation for Dietetics* 

• Electives (11 hours) 

4 
4 
3 

3 
3 
3 
3 
4 
5 

1 
4 
4 
3 
3 
3 
3 
5 
3 
3 
3 
3 
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Coordinated Program Option 

• Family and Consumer Sciences Core (4 credits) 
• Note: 7400:133 Nutrition Fundamentals** must be taken. (Meets PE requirement.) 

• General Education Requirement (42 credits) Credits 

3150:110,111 
3150:112,113 
3300:111 
3300:112 
3400:210 
xxxx:xxx 
xxxx:xxx 

xxx:xxxx 
3470:260 
3750:100 
3650:100 
7600:105 

7600:106 

Introduction to General. Organic, and Biochemistry I** 
Introduction to General, Orga(\ic. and Biochemistry II** 
English Composition I* 
English Composition II* 
Humanities in the Western Tradition I 
Humanities elective 
Humanities elective 
Note: See General Education Program under University College. 
Humanities electives must be chosen from two different sets. 
Alea Studies and Cukural Diversity 
Basic Statistics 
Introduction to Psychology 
Introduction to Sociology* 
Introduction to Public Speaking• 

or 
Effective Oral Communication 

• Program Requirements (88 credits) 

3100:130 
3100:200, 201 
3100:202.203 
6200:201 

2420:211 
6300:201 
6500:301 
6500:480 
7400:133 
7400:250 
7400:310 
7400:315 
7400:320 
7400:328 
7400:329 
7400:400 
7400:403 
7400:413 
7400:414 
7400:424 
7400:426 
7400:428 
7400:429 
7400:443 
7400:444 
7400:480 
7400:481 
7400:482 
7400:483 
7400:486 
7400:487 

Principles of Microbiology** 
Human Anatomy and Physiology I, Lab** 
Human Anatomy and Physiology II, Lab** 
Acoounting ConceplS and Principles for Business• 

or 
Basic Acoounting I 
Introduction to Entrepreneurship 
Management Principles and ConceplS 
Introduction to Heakh-Care Management* 
Nutrition Fundamentals 
Food Science Lecture & lab** 
Food Systems Management It 
Food Systems Management I Clinical* 
Career Decisions in Nutrition* 
Nutrition in Medical Science I* 
Nutrition in Mlldical Science I Clinical* 
Nutrition Communication and Education Skills* 
Advanced Food Preparation 
Food Systems Management II* 
Food Systems Management II Clinical* 
Nutrition in the Life Cycle* 
Human Nutrition* 
Nutrition in Medical Science II* 
Nutrition in Medical Science II Clinical; 
Nutrition Assessment 
Long Term Care Clinicals 
Community Nutrition I* 
Community Nutrition I Clinical* 
Community Nutrition II* 
Community Nutrition II Clinical* 
Staff Relief: Dietetics; 
Spons Nutrition 

• Electives (4 hours) 

7400:485 
xxx:xxxx 

Professional Preparation for the Coordinated Program 
Any elective 

4 
4 
4 
3 
4 
3 
3 

4 
3 
3 
4 
3 

3 

3 
4 
4 
3 

3 
3 
3 
3 
3 
4 
5 

4 
2 
4 
3 
3 

3 
3 
5 
3 
3 
2 
3 
1 

3 

1 
3 

1 
3 

• Students who wish to apply fur the Coordinated Progam must have COfTllleted, or be CUITllntly 
taking, all of the prerequisite oourses indicated by an asterisk (*) 

In order to earn a DPD Verification Statement, students graduating from any of the three 
options leading to a B.S. in Dietetics must obtain a grade of "C" orbetterinthisoourse. 
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Step-Up Option with Summit College (Restaurant 
Management) credits 

20.20:121 English 4 
2020:222 Technical Report Writing 3 
2040:247 Survey of Basic Economics 3 
2280:120 Safety and Sanitation 
2280:121 Fundamentals of Food Preparation I 4 
2280:122 Fundamentals of Food Preparation II '4 
2280:232 Dining Room Service and Training 3 
2280:233 Restaurant Operation and Management 4 
2280:237 Internship 2 
2280:240 Supervision in the Hospitality Industry 3 
2280:245 Menu, Purchasing and Cost Control 4 
2280:256 Hospitality Law 3 
2280:243 Food Equipment and Plant Operations 3 
2420:170 Applied Mathematics for Business 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 

or 
2540:263 Business Communications 3 
2420:280 Essentials of Business Law 3 
2520:203 Principles of Advertising 3 
2540:119 Business English 3 
3100:130 Principles of Microbiology* 3 
3100:200. 201 Human Anatomy and Physiology I, Lab** 4 
3100:202, 203 Human Anatomy and Physiology II, Lab** 4 
3150:110,111 Introduction to General, Organic & Biochemistry I, Lab* 4 
3150:12. 113 Introduction to General, Organic & Biochemistry II, Lab* 4 
3300:112 English Composition II 3 
3400:210 Humanities in the Western Trad~ion I 4 
xxxx:xxx Humanities elective 3 
xxxx:xxx Human~ies elective 3 

Note: See General Education Program under University College. 
Humanities electives must be chosen fronn two different sets. 

3400:3B5-J91 World Civilization 2 
3470:260 Basic Statistics 3 
3750:100 Introduction to Psychology* 3 
3850:100 Introduction to Sociology 4 
6500:480 Introduction to Health Care Management* · 3 
7400:xxx Clothing Communication, Textiles or Housing option 3 
7400:133 Nutrition Fundamentals* 3 
7400:147 Orientation to Professional Studies in Family and Consumer Sciences 
7400:201 Courtship, Marriage, and the Family 

or 
7400:265 Child Development 3 
7400:250 Food Science 4 
7400:315 Food System Management I Clinical 2 
7400:320 Careers in Nutrition 
7400:328 Nutrition in Medical Science 1* 4 
7400:362 Family life Managennent 3 
7400:400 Nutrition Connmunication and Education Skills 4 
7400:403 Advanced Food Preparation 3 
7400:413 Food Systems Management 11* 3 
7400:424 Nutrition in Life Cycle* 3 
7400:426 Human Nutrition* 3 
7400:428 Nutrition in Medical Science 11* 
7400:447 Critical Issues in Family and Consumer Sciences 1 
7400:480 Community Nutrition I 3 
7400:482 Community Nutrition II 3 
7400:487 Sports Nutrition 3 
7600:105 Introduction to Public Speaking 

or 
7600:106 Effective Oral Communication 

• Students who wish to apply for the Coordinated Program must have completed, or be currently 
1akilg. al of the prerequisite courses i1dcated by an asterisk(*) 

In order to earn a DPD Verification Statement, students graduating from any of the three 
optionsleacingtoa B.S. in Dietetics must obtain a grade of "C" or better in this course. 

Bachelor of Arts in Family and Consumer Sciences 
Education with Licensure in Family and Consumer 
Sciences Education 
Family and Consumer Sciences programs are found in middle schools, high 
schools. career centers and in adult education programs and may be. called called 
"Home Economics." "Life Skills," or "Work and Family." After successfully com
pleting the following requirements, a student will be qualified to obtain an initial 
Ohio Two-Year Provisional License in Vocational Family and Consumer Sciences 
Education grades 4-12. 

• Meet requirements to be admitted to the College of Fine and Applied Arts. 
School of Family and Consumer Sciences and the College of Education 
Teacher and Teacher Education Program. 

• Complete required FCS content and teacher education courses with a mini-
mum of a "C" grade. 

• Pass Praxis II PL T 7-12 and FCS content tests. 
• Successfully complete an 11-week student teaching field experience. 

Required courses: Credits 

General Education Requirements including 7400:133-44 
7400:133 Nutritional Fundamentals 3 

Family and Consumer Sciences Courses 
7400:123 Fundamentals of Clothing and Construction 3 
7400:141 Foodforthe Family 3 
7400:125 Principles of Apparel Design 3 
7400:201 Courtship, Marriage, and Family Relations ·3 
7400:241 Introduction to Family and Consumer Sciences Education 3 
7400:259 Family Housing 3 
7400:265 Child Development 3 
7400:301 
7400:360 
7400:404 
7400:406 
7400:442 
7400:xxx 

Consumer Education 
Parent-Child Relations 
Middle Childhood and Adolescence 
Family Financial Management 
Human Sexuality 
FCS Elective 

Recommended Electives 
7400:225 Textiles 
7400:255 Fatherhood: the Parent Role 
7400:305 
7400:362 
7400:403 
7400:496 

Advanced Construction and Tailoring 
Family Life Management 
Advanced Food Preparation 
Parent Education 

3 
3 
3 
3 
6 

3 
3 
3 
3 
3 
3 

You must complete the following before admission into the College of Education: 

• General Education - 24 credits which must include Oral Communication (3), 
English Composition (7), Mathematics (3), Social Science (3), Natural Science 
(5), Nutrition Fundamentals (3). 

• Family and Consumer Sciences 8 credits not including Nutrition Fundamentals. 
• 2.5 overall GPA 
• Computer Literacy 
• Speech and hearing Test 
• Bureau of Criminal Investigation Clearance 
• ACT 22 or SAT 1 050 or Praxis I PPST with a score of at least 172 in mathemat

ics. 173 in reading comprehension and 172 in writing. 
• College of Education Application 

• 2 recommendation forms 

Education Core 
5100:200 Introduction to Education 3 
5100:220 Educational Psychology 3 
5100:300 Equity and Excellence in Education 3 
5300:100 Orientation to the AY NP-12!Multi-Age Programs 0 
5300:325 Content Reading in Secondary Schools (forAY />J 3 

or 
5500:480 Special T ~ics: Reading for P-121Multi-Age 3 
5300:495 Student Teaching 8 
5500:230 Educational Technology 3 
5500:360 Educational Planning 3 
5500:370 Educational Implementation 3 
5500:475 Instructional Technology Applications 3 
5610:225 Introduction to Exceptionalities 3 
7400:491 Career-Technical FCS Instructional Strategies 3 
7400:498 Student Teaching Seminar 



Senior Honors Program 
Senior honors project in family and consumer sciences and family ecology is one 
to three credits per semester and may be repeated for a total of six credits. 
Prerequisite: Senior standing in the Honors Program and approval of honors prc
ject by faculty preceptor. 

7500: Music 
Students wishing to major in music must complete the standard undergraduate 
application for admission and return it to the Office of Admissions. A student can
not be formally admitted to the School of Music until admitted to the University. 
To be accepted as a music rnajor, both freshmen and transfer students must suc
cessfully cornplete an audition on their major applied instrument, complete The 
Undergraduate Placement Examination in Music Theory, and be evaluated in key
board skills. 

Prospective students should contact the School of Music for information on spe
cialized programs, as well as dates and times for The Undergraduate Placement 
Examination in Music Theory. A student entering The University of Akron Fall 
1992 or thereafter who is majoring in music is required to earn a grade of "C-" or 
better in all music courses required in the degree program. A student receiving a 
grade below "C-" in a required music course must repeat the course. 

Changing Major Instruments 
A student may later change his declared major instrument after being admitted to 
the School of Music, but must then audition and satisfy all requirements for the 
new area as an entering student. 

Applied Music Requirements 
• Studio Study (Private Lessons) - Skill in at least one major area of performance 

must be progressively developed to the highest level appropriate to the stu
dent's major. All students majoring in music are required to enroll in applied 
music on their declared major instrument every semester. 

A performance major in the Bachelor of Music program must enroll for four 
credits in applied music each semester which equates to one-hour lesson or 
two half-hour lessons each week. All other students enroll for twQ credits in 
applied music on their declared major instrument each semester which 
equates to a half-hour lesson each week. 

Because of the tutorial nature of applied music study, there is an additional fee 
for applied music registration beyond the normal credit-hour tuition and general 
service fee. 

The offering of applied music instruction is dependent upon the availability of 
instructors. Although students may request study with a given instructor, the 
audition does not guarantee study with a particular member of the faculty. The 
priority for assignment is as follows: 1) collegiate music majors; 2) music 
minors; 3) non-music majors who are members of University performing 
ensembles; 4) pre-college students in the high schooVcollege program of the 
School of Music; and, 5) all others. 

Students will not be eligible for applied music study 1) if they fail to pass the 
entrance audition; 2) if a particular instructor's studio is full; 3) if the quality of 
work demonstrated is judged unacceptable by the applied instructor; or 4) if 
faculty in the student's applied area conclude on the basis of a jury that a con
tinuation of applied study is not merited. Students in the studio are expected 
to exhibit a mature attitude and productive behavior. 

College of Fine and Applied Arts 2008-2009. 155 

Levels of Applied Music Study 
• The study of applied music is divided into seven course levels. These conform 

to levels of proficiency and the requirements of the various degree programs. 

Entrance to applied music is by audition. Advancement in level is by jury exam
ination only. 

7520:000 Level for elective credit in non-music programs, pre-college 
adults, preparatory program enrollment, and for correcting 
deficiencies before permission is granted to enroll at the 
100 level. Credits in applied music at this level cannot be 
counted toward any degree requirements in music. 

Music majors may apply a maximum of eight credits from any of the following 
levels to their degree program. A maximum of 32 credits may be counted 
tqward degree requirements. 

7520:100 Freshman level 
7520:200 Sophomore level 
7520:300 Junior level 
7520:400 Senior level 

Minimum Performance Levels Required by 
Degree Program 
• Bachelor of Music in Performance Major -Thirty-two credits and comple

tion of the 400 level in the primary performance area. A junior recital is 
required at the 300 level. A full senior recital is also required. 

• Bachelor of Music in Composition Major - Eight credits in a performance 
area and jury to the 300 level in piano. A full senior composition recital is 
required. 

• Bachelor of Music in Music Education - Sixteen credits and completion of 
the 300 level in the primary performance area. A half recital is required. 

• Bachelor of Music in Jazz Studies - Sixteen credits and completion of the 
200 level in the primary performance area; additional jury to the 200 level in 
flute and clarinet for saxophone majors and the 200 level in classical guitar for 
electric guitar majors. A full senior recital is required. 

• Bachelor of Music in History and Uterature - 16 credits in the primary per
formance area and jury to the 300 level in that area.,A half recital is required. 

Jury System in Applied Music 
• A jury examination is the only way in which a student may advance from one 

course level to another. Each music major may take a jury examination on the 
declared major instrument in the primary performance area once each year, 
after two semesters of study, and/or after the minimum number of credits is 
attained. However, a faculty member may require a student to take additional 
semesters of study prior to an advancement jury. 

Each applied area is empowered to terminate applied study, to advise a stu
dent that further study will not apply to a degree program unless the next jury 
examination demonstrates capacity to continue. A jury examination may be 
used by a student studying applied music at the 000 level as an audition to the 
100 level. 

Applied Repertory of Study 
• Each applied music section (brass, composition, guitar, keyboard, percussion, 

piano, strings, voice, and woodwinds) has a published repertory of study 
requirements for each of the course levels. These requirements are available 
from the Applied Area Coordinator, individual applied instructors, and the 
School of Music office. 

Studio Classes 
• Each music major is required to attend the weekly 50-minute class taught by his 

applied instructor. Attendance at studio class is part of the requirement for 
applied music study, and reflects in the student's grade in applied music. Every 
student is required to perform in studio class at least once each semester. 
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Sectional Recitals 
o Each applied section holds a sectional recital each week. Attendance by stu

dents studying in the section is required. Students who have performed in stu
dio class may sign up to perform on sectional recitals. 

Applied Study for Non-music Majors 
0 Non-music majors may enroll for applied music with the permission of the indi

vidual applied instructor or the area coordinator, whichever is appropriate to the 
area of study. Acceptance for studio study is based upon an audition, usually 
given the first week of classes. Only students who meet applied studio stan-
dards will be accepted for applied instruction. · 

Recital Attendance Requirements 
0 Bachelor of Music majors are required to enroll and. receive credit for eight 

semesters of 7500:157(Student Recital). Bachelor of Arts music majors are 
required to enroll and receive credit for four semesters. Student Recital 
(7500:157) carries no academic credit and has no fee. Further information on 
the attendance requirement is available in the School of Music office. 

Ensemble Requirement 
Enrollment in all ensembles requires permission of the instructor. 

o Major Conduc:ted Erwanble Requirement- Students who are music majors 
must enroll for eight (8) semesters in a major conducted performance ensemble 
on their declared major instrument. Guitar and keyboard majors should refer to 
the Memo of Agreement for specific ensemble requirements. Auditions for 
membership are held each year and occasionally each semester. Students must 
enroll in the major conducted ensemble appropriate to their declared major each 
semester; on an academic year basis. 

Students pursuing a major in History and Literature, Performance, Theory, 
Composition, and Music Education must complete a minimum of eight semes
ters. However, keyboard majors in Music Education may substitute one year of a 
major choral ensemble in place of a Keyboard Ensemble. Four semesters are 
required for Jazz Studies majors, music minors, and those pursuing the Bachelor 
of Arts degree in music. Students who do not complete degree requirements 
within eight semesters must continue to enroll in a major conducted ensemble 
each semester until graduation requirements are met, except semester when 
student teaching. 

Major conducted Ensembles include: Concert Choir, Guitar Ensemble, Keyboard 
Ensemble, Concert Band, Symphonic Band, University Band, University 
Symphony Orchestra, and University Singers. 

o Non-major Conducted Ensemble Requirement - Non-major conducted 
ensembles may be taken in addition to, but not instead of, major conducted 
ensembles. Jazz Studies majors are required. to complete eight credits in jazz 
ensembles in addition to four semesters of major conducted ensembles. 

Non-major conducted Ensembles include: the Akron Symphony Chorus. Brass 
Choir, Chamber Orchestra. Instrumental Ensembles. Jazz Ensemble, Jazz Lab 
Band, Madrigal Singers, Marching Band, New Music Ensemble, Steel Drum 
Band, and Blue and Gold Brass (Basketball Band), and Opera Workshop. 

o Unconducted Ensembles- Unconducted ensembles may be taken in addition 
to, but not instead of. major conducted ensembles. 

Unconducted ensembles include: Brass Ensembles, Jazz Combos, Mixed 
Ensembles, Percussion Ensembles, String Ensembles, Vocal Ensembles, and 
Woodwind Ensembles. 

Ensemble credit is repeatable 

Minimum Proficiency Requirements 
in Keyboard and Voice · 
o All music majors must meet minimum proficiencies in keyboard and voice. 

Keyboard proficiency is met by successfully completing keyboard Harmony I 
and II and passing a final keyboard examination. 

0 Core curriculum in music (for all degree programs) Credits 
7500:121 Theory and Musicianship I 4 
7500:122 Theory and Musicianship II 4 
7500:154 Music Literature I 2 
7500:155 Music Literature II 2 
7500:221 Theory and Musicianship Ill 4 
7500:222 Theory and Musicianship IV 4 
7500:261 Keyboard Harmony I 2 
7500:262 Keyboard Harmony II 2 
7500:351 Music History I 3 
7500:352 Music History II _a 
Total Core 30 

Bachelor of Arts 
o Total of 131 credits required for degree. 

General Education requirement and 2nd year of a foreign language- 56 credits. 

o Core Curriculum in music- 30 credits. 

o Performance courses: 
7500:157 
7510:xxx 

Student Recital(four semesters) 
Music Organization (four semesters in a major conducted ensemble 

0 

on primary instrument) 4 
7520:xxx Applied Music 8 

(Jury to the 300 level required prior to graduation on a primary instrument) 

o Electives - 33 credits. 

The Bachelor of Arts program is intended as a cultural course or as a preparation 
for graduate study but not as professional preparation for a performance or teach
ing career. 

Bachelor of Music 

Performance (emphasis in accompanying) 
o Total of 133 credits required for degree. 

o General Education requirement- 42 credits. 

o Core curriculum in music- 30 credits. 

o Applied music and performance courses: 

7510:114 
7520:xxx 

Keyboard Ensemble Ieight semesters in a major conducted ensemble) 8 
Applied Piano 32 
(Jury to the 30 level required on primary instrument prior to graduation) 
Applied Voice 2 

o In order to complete this program, students are required to have a reading 
knowledge of French, German, and Italian. This can be accomplished through 
7500:265 and 266. 

o Additional required music courses - 14-15 credits 

7500:325 
7500:361 
7500:365 
7500:371 
7500:451 
7500:497 

Research in Music 
Conducting 
Song Literature 
Analytical Techniques 
Introduction to Musicology 
Independent Study (Chamber Music) 

o Electives - 4 credits 

2 
2 

2 

o Senior recital (to include works as soloist, accompanist and in chamber ensembles). 



Performance (emphasis in brass) 
• Total of 132 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music- 30 credits. 

• Applied music and performance courses- 40 credits 

7500:157 
7510:xxx 
7520:xxx 

Student Recital Ieight semesters) 
Music Organization• 
Applied Music - primary instrument (completion of the 400 level 

is required prior to graduation) 

• Additional required music courses- 14-15 credits 

Credits 

0 
8 

32 

7500:361 Conducting 2 
7500:371 Analytical Techniques 2 
7500:372 Techniques for the Analysis of 20th Century Music 2 
7500:454 Orchestration 2 
7500:471 Counterpoint 2 
7500:497 Independent Study lw~h approval of applied instructor and adviser) 2 
7500:353 Electronic Music 3 

lAs an akemative to 7500:452 Compos~ion, or 7500:454 Orchestration, or 
7500:471 Counterpoint) 

• Electives !Xl credits. 
• Senior recital (full recital required). 

Performance (emphasis in piano/harpsichord) 
• Total of 132 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music- 30 credits. 

• Applied music and performance courses 40 credits. 
7500:157 Student Recital Ieight semesters) 
7510:xxx Music Organization• 
7520:xxx Applied Music - primary instrument (completion of the 400 level 

is required prior to graduation) 

• Additional required music courses- 14 credits. 

7500:271 
7500:272 
7500:325 
7500:361 
7500:371 
7500:451 
7500:497 

Piano Pedagogy and Literature I 
Piano Pedagogy and Lrterature II 
Research in Music 
Conducting 
Analytical Techniques 
Introduction to Musicology 
Independent Study (with approval of applied instructor and adviser) 

• Electives- 6 credits. 

• Senior recital (full recital required). 

Performance (emphasis in strings) 
• Total of 133 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 40 credits. 

7500:157 
7510:xxx 
7520:xxx 

Student Recital Ieight semesters) 
Music Organization • 
Applied Music - primary instrument (completion of the 400 level 

is required prior to graduation) 

• Additional required music courses - 15-16 credits 

7500:361 
7500:371 
7500:372 
7500:454 
7500:463 
7500:471 
7500:497 
7500:353 

Conducting 
Analytical Techniques 
Techniques for the Analysis of 20th Century Music 
Orchestration 
Repertoire and Pedagogy: String Instruments 
Counterpoint 
Independent Study lwrth approval of applied instructor and adviser) 
Electronic Music 

lAs an akemative to 7500:454 Orchestration) 

• Electives- !Xl credits. 

• Senior Recital (full recital required) 

• Eight semesters in a major conducted ensemble 

0 
8 

32 

2 
2 
2 
2 
2 
2 
2 

0 
8 

32 

2 

2 
3 
2 
2 
3 
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Performance (emphasis in voice) 
• Total of 144 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music- 30 credits. 

• Applied r:nusic and performance courses- 40 credits. 

7500:157 Student Recital Ieight semesters) 
7510:xxx Music Organization• 
7520:xxx Applied Music - primary instrument (completion of the 400 level 

is required prior to graduation) 
7520:025 Applied Piano - (completion of the 100 level) 

• Additional required music courses- 14 credits. 

7500:371 
7500:471 
7500:361 
7500:265 
7500:266 
7500:365 

Analytical Techniques 
Counterpoint 
Conducting 
Diction for Singers I 
Diction for Singers II 
Song L~erature 

• Foreign Language Requirement- 12 credits 

3550:101 
3530:101 
3520:101 

Italian 
German 
French 

• Senior recital (full recital required). 

• Electives 6 credits. 

Performance (emphasis in voice/musical theatre) 
• Total of 145 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music- 24 credits. 
7500:151 
7500:152 

Theory I 
Theory II 

7500:154 Music llierature I 
7500:155 Music Literature I 
7500:141,2,241,2 Ear Training/Sight Reading I, II, II, IV 
7500:251 ,2 Theory Ill, IV 
7500:261 Keyboard Harmony I 
7500:262 Keyboard Harmony II 

• Applied music and performance courses - 41 credits. 
7500:157 Student Recital (eight semesters) 
7500:108 Opera Workshop (3 semesters) 
7510:1xx Choral Ensembles (by aud~ion) 
7520:><24 Applied Voice (Jury to the 400 level required prior to graduation) 
7520:><25 Applied Piano (Jury to the 300 level required prior to graduation 

• Additional required music courses - 2 credits. 
7500:320 Musical Theatre History and llierature I 

• Theatre Core- 20 credits 
7800:145 
7800:151 
7800:172 
7800:262 
7600:321 
7800:421 
7600:475 

Movement Training 
Voice and Diction 
Acting I 
Stage Makeup 
Musical Theatre History II 
Musical Theatre Production 
Acting for Musical Theatre 

• Dance Core - 13 credits 
7900:119 
7900:124 
7900:130 
7900:230 
7900:144 
7920:270 

Modem I 
Ballet I 
Jazz Dance I 
Jazz Dance II 
Tap Dance I 
Musical Theatre Dance Techniques 

Credits 

0 
8 

32 

2 

2 
2 
2 

4 
4 
4 

3 
3 

2 
4 
6 

0 
3 
2 

32 
4 

2 

3 
3 
3 
3 
2 
3 
3 

2 
2 
2 

2 
3 

• Senior recital (full recital required - recital may include a maximum of one 
group of songs from approved operettas and musical theatre works). 

• Electives - 3 credits. 

• Eight semesters in a major conducted ensemble 
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Performance (emphasis in woodwinds) 
• Total of 132 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music- 30 credits. 

• Applied music and performance courses - 40 credits. 
7500:157 

7510:xxx 

7520:xxx 

Student Recital (eight semesters) 

Music Organization* 

Applied Music - primary instrument (completion of the 400 level 
is required prior to graduation) 

• Additional required music courses- 14-15 credits 
7500:325 
7500:361 
7500:371 

7500:454 
7500:471 
7500:497 

Research in Music 
Conducting 
Analytical Techniques 

Orchestration 
Counterpoint 

Independent Study (with approval of applied instructor and adviser) 
7500:353 Electronic Music 

(As an a~emative to 7500:452 Compos~ion or 
7500:454 Orchestration or 7500:471 Counterpoint) 

• Electives- 5-6 credits. 

• Senior recital (full recital required). 

Performance (emphasis In organ) 
• Total of 131 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music (7500:262 not required) - 28 credits. 

• Applied music and performance courses - 40 credits. 
7500:157 

7510:xxx 

7520:xxx 

Student Rec~l (eight semesters) 

Music Organization* 

Applied Music - primary instrument (completion of the 400 level 
is required prior to graduation) 

• Additional required music courses - 15 credits 

7500:263 Service Playing for Organists (in lieu of 7500:2621 
7500:361 Conducting 

7500:371 Analytical Techniques 
7500:456 Advanced Conducting: Choral 
7500:462 Repertoire and Pedagogy: Organ 

7500:471 Counterpoint 
7500:497 Independent Study (Chorai,_Arranging) 

• Electives 6 credits. 

• Senior recital (full recital required). 

Performance (emphasis in percussion) 
• Total of 132 credits required for degree. 

• General Studies - 42 credits. 

• Core curriculum in music- 30 credits. 

• Applied music and performance courses - 40 credits. 

7500:157 
7510:xxx 

7520:xxx 

Student Rec~l (eight semesters) 

Music Organization• 
Applied Music - primary instrument (completion of the 400 level 

is required prior to graduation) 

• Additional required music courses - 14-15 credits 

7500:361 Conducting 
7500:371 Analytical Techniques 
7500:372 Techniques for the Analysis of 20th Century Music 

7500:432 Teaching and Literature: Percussion l,nstruments 
7500:454 Orchestration 
7500:455 Advanced Conducting: Instrumental 
7500:471 Counterpoint 

7500:353 Electronic Music 
(As an a~emative to 7500:471 Counterpoint) 

• Electives- 5-6 credits. 
• Senior recital (full recital required). 

• Eight semes1eiS in a major conducted ensemble 

Credits 

0 
8 

32 

2 
2 

2 

2 
2 
3 

0 
8 

32 

2 

2 
2 
3 

2 

0 
8 

32 

2 

2 

3 

Performance (emphasis in guitar) 
• Total of 132 credits required for degree. 

• General Education requirement 42 credits. 

• Core curriculum in music (7500:262 not required) 28 credits. Credits 

• Applied music and performance courses - 40 credits. 

7500:157 Student Rec~l (eight semesters) 0 
7510:xxx Music Organization• 8 

7520:xxx Applied Music - primary instrument (completion of the 400 level 
is required prior to graduation) 32 

• Additional required music courses- 16-17 credits. 

7500:259 Fretboard Harmony (in lieu of 7500:262) 2 
7500:361 Conducting 
7500:371 Analytical Techniques 

7500:467 Guitar Pedagogy 2 
7500:468 Guitar Arranging 2 
7500:469 History and L~erature of the Guitar and Lute 2 
7500:471 Counterpoint 

7500:497 Independent Study lw~h approval of applied instructor and adviser) 2 
7500:353 Electronic Music 3 

lAs an alternative to 7500:471 Counterpoint) 

• Electives 5-6 credits. 
• Senior recital (full recital required). 

History and Literature 
• Total of 133 credits required for degree. 

• General Education requirement 42 credits. 

• Core curriculum in music 30 credits. 

• Applied music and performance courses 24 credits. 
7500:157 Student Rec~l (eight semesters) 
7510:xxx Music Organization* 
7520:xxx Applied Music primary instrument 

(Jury to the 300 level required prior to graduation) 

• Additional music courses - 14-15 credits. 
7500:325 

7500:361 
7500:371 
7500:451 
7500:454 

7500:455 
7500:353 

Research in Music 
Conducting 
Analytical Techniques 
Introduction to Musicology 
Orchestration 

Advanced Conducting: Instrumental 
Electronic Music 

(As an alternative to 7500:452 Compos~ion) 

• Special study electives in music- 8 credits. 

0 
8 

16 

2 

2 
3 

Graduate-level co"rses are available to those undergraduate upperclassmen who qualify for special 

permission to register. 
7500:497 Independent Study in Music 1-2 
7500:601 Choral Literature 2 
7500:621 Music History Survey: Middle Ages and Renaissance 
7500:622 Music History Survey: Baroque Era 2 
7500:623 Music History Survey: Classical and Romantic Eras '2 

7500:624 Music History Survey: 20th Century 2 

• Cognate area such as history, language or other arts - 8 credits 

• Electives- 6-7 credits 

• A reading proficiency equal to the second year of undergraduate study in an 
approved foreign language (preferably German, French, or Italian) is required 
for completion of the degree program. 

• Senior Recital (half recital required) 

• Eight semesters in a major conducted ensemble 



Composition 
• Total of 133 credits required for degree. 

• General General Education requirement- 42 credits. 

• Core curriculum in music- 30 credits; 

• Additional music performance courses - 32 credits. 
7500:157 Student Recital Ieight semesters) 
7510:xxx Music Organization• 
7520:xxx Applied Music primary instrumental 

(Jury to the 300 level required prior to graduation) 
7520:xxx Applied Music composition 

(Jury to the 300 level piano is required prior to graduation) 

• Additional music courses- 23 credits. 
7500:353 Electronic Music 
7500:361 Conducting 
7500:371 Analytical Techniques 
7500:372 Techniques for Analysis: 20th Century Music 
7500:451 Introduction to Musicology 
7500:454 Orchestration 
7500:455 

7500:456 
7500:471 
7500:497 

Advanced Conducting: Instrumental 
or 

Advanced Conducting: Choral 
Counterpoint 
Independent Study of .Music 

• Senior recital of original composition. 

• Electives- 8 credits. 

Jazz Studies** 
• Total of 135 credits required for degree. 

• General Education requirement- 42 credits. 

• Core curriculum in music- 30 credits. 

• Additional music courses - 6-7 credits. 

7500:361 
7500:371 
7500:454 

Conducting 
Analytical Techniques 
Orchestration 

• Additional jazz courses- 21 credits. 
7500:210,1 
7500:212 
7500:307 
7500:306 
7500:309 
7500:310 
7500:311 
7500:407 
7500:497 

Jazz Improvisation I, II 
The Music Industry: A Survey of Practices and Opportunities 
Technique of Jazz Ensemble Perfomnance and Direction 
Jazz History and Literature 
Jazz Keyboard Techniques 
Jazz Improvisation Ill 
Jazz Improvisation IV 
Jazz Arranging and Scoring 
Independent Study (Practicum in Jazz Studies) 

• Applied music and performance courses - 28 credits. 
7500:157 Student Recital Ieight semesters) 
751 O:xxx Music Organization 

Major Conducted 
Jazz Ensembles 

7520:xxx Applied Music primary instrument 
(Jury to the 300 level required prior to graduation) 

Saxophone majors must jury to the 200 level of 
applied flute and clarinet prior to graduation 

Guitar majors must jury to the 100 level of 
applied classical guitar prior to graduation. 

• Electives- 7-8 credits. 
• Senior recital. 

• Eight semesters in a major conducted ensemble. 
•• Acceptance in the .Jazz PrOgram is by permission of the coordinator of Jazz Studies. 

Credits 

0 
8 
8 

16 

3 
2 
2 
2 
2 

2 

24 

2 
2' 

4 
2 
2 
3 
2 
2 

2 
2 

0 

4 
8 

16 

College of Fine and Applied Arts 2008-2009 159 

Music Education 
The music education curriculum strives to bring each of its students to an intellec
tual understanding of the pedagogical, historical, and theoretical aspects of musi
cal performance while demanding the highest levels of technical and artistic 
development in the teaching and performing of music. 

In view of the heavy educational requirements, students may be required to 
attend eight semesters plus one or two summer terms in order to complete the 
degree within a four-year period. 

• General Education requirement- 42 credits. 

• Core curriculum in music - 30 credits. 

• Professional Education (Including Equity & Excellence in Music Education, 
7500:315, Student Teaching, 5300:495 and Student Teaching Colloquium, 
7500:492) - 24 credits. Credits 

7500:157 
7500:457 

Student Recital (eight semesters) 
Senior Recital 

0 

(one-ha~ recital during 12 months prior to graduation but not during 0 
the semester of student teaching) 

• Additional Music Courses by Major: 

' Band - Wind and Percussion Instruments/ Applied Music and Perfonnance 
Courses- 27 credits. 

7510:104 

7510:125 
7510:121 
7510:126 

7520:xxx 

Symphonic Band 
or 

Concert Band 
University Singers (one semester minimum) 
Marching Band (as prerequisite for 7500:205) 

Two semesters. Instrumental majors excepting bowed strings. 
Applied Music primary instrumental (completion of the 300 level 

8 

8 
1 
2 

is required prior to student teaching) 16 
Minimum keyboard and conducting proficiencies must be attained before assignment to student 
teaching. · 

• Additional Required Music Courses - 27 credits 

7500:102 Introduction to Music Education 
7500:254,5 String Methods I, II 
7500:276 Trumpet and French Horn Methods@ 
7500:277 Clarinet and Saxophone Methods@ 
7500:289 Music Education Department Jury 
7500:298 Technologies of Music Education 
7500:305 Marching band Organization and Technique 
7500:307 Technique of Jazz Ensemble Performance and Direction 
7500:339 Teaching General Music I 
7500:345 Low Brass Methods@ 
7500:346 Flute and Double Reed Methods@ 
7500:361 Conducting 
7500:442 Instrumental Methods@ 
7500:443 Instrumental Practicum@ 
7500:454 Orchestration 
7500:455 Advanced Conducting: Instrumental 
7500:458 Percussion Methods, 

Orchestra- Violin, V10la, Cello, String Bass/Applied Music and 
Perfonnance Courses- 25 credits 

7510:103 
7510:121 
7520:xxx 

Symphony Orchestra 
University Singers lone semester minimum) 
Applied Music - primary instrument 

(completion of the 300 level is required prior to student teaching) 

• Additional Music Courses - 23 credits 

7500:102 
7500:254,5 
7500:276 
7500:277 
7500:289 
7500:298 
7500:339 
7500:345 
7500:346 
7500:361 
7500:442 
7500:443 
7500:454 
7500:455 
7500:458 

Introduction to Music Education 
String Methods I, II 
Trumpet and French Hom Methods@ 
Clarinet and Saxophone Methods@ 
Music Education Department Jury 
Technologies of Music Education 
Teaching General Music I 
Low Brass Methods@ 
Flute and Double Reed Methods@ 
Conducting 
Instrumental Methods 
Instrumental Practicum 
Orchestration 
Advanced Conducting: Instrumental 
Percussion Methods@ 

@ Methods class must be taken in sequence. 

2 
2 

1 
0 
2 
2 
2 

1 
2 
2 
2 
2 
2 

8 

16 

2 

1 
0 
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Choral/General Music -Voice, Keyboard, or Guitar/ Applied Music and 
Performances Courses- 24 credits Credits 

7510:120 

7510:121 
7520:xxx 

7500:276 

7500:227 

Concert Choir 
or 

University Singers 
Applied Music. - primary instrument 

(completion of the 300 level is required prior to student teac.hingl 
Trumpet and French Horn Methods 

or 
Clarinet and Saxophone Methods 

• Additional Required Music Courses - 24 credits 

Voce! Majors: 
7520:022 Applied Clessi<:al Guitar 
7520:025 Applied Piano 

KeyboMI Majors: 
7520:022 Applied Classical Guitar 
7520:024 Applied Voic.e 

Guitar Majors: 
7520:024 
7520:025 

All Majors: 
7500:102 
7500:265 
7500:268 
7500:289 
7500:298 
7500:339 
7500:340 
7500:341 
7500:344 
7500:361 
7500:363 
7500:442 
7500:456 

Applied Voice 
Applied Piano 

Introduction to Music. Educ.ation 
Diction for Sihgers I 
Group Vocal T ec.hniques for Choral Music. Education 
Music. Education Department Jury 
T ec.hnologies of Music. Education 
T eac.hing General Music. I 
Teaching General Music II 
JH/MS Choral Methods 
Seccndary Choral Music. Methods 
Conducting 
Intermediate Conducting:Choral 
Instrumental Methods 
Advanced Conducting: Choral • 

8 
16 

2 

2 

2 

2 

0 

2 

2 
2 
2 
2 
2 
2 

Before taking any of the upper level music courses (300 and up) the student must 
be accepted into the Music Education Program. For acceptance into the Music 
Education Program, the student must (a) successfully complete all of the above 
coursework for the first and second years with a grade of "C" or better in all 
music coursework, (b) have a cumulative grade point average of 2.5 or higher, (c) 
have a score of 11 or higher on a scale of 15 from the studer)t's applied teacher, 
major conducted ensemble director, music education professor, music theory IV 
professor and the undergraduate music coordinator, (d) pass the music education 
jury 7500:289 and (e) jury to the 200 level on her/his applied instrument. 
• One-half recital during 12 months prior to graduation but not during the semes

ter of student teaching. 
• Must be enrolled in at least one major conducted ensemble for four years 

(eight semesters). 
• All Keyboard majors must complete 6 six semesters of Keyboard Ensemble, 

and Guitar majors must complete six semesters of of Guitar Ensemble in add~ 
tion to their major choral ensemble. 

• Jurying to the 300 level on applied instrument is required prior to student 
teaching. 

• Students must pass Praxis II Music Content lilxam prior to student teaching. 

• Eight semesters in a major ronducted ensemble 

7600: Communication 
Requirements for transferring into the School of Communication 
Admission to the College of Fine and Applied Arts. 

Bachelor of Arts 
• General Education requirement and Second Year of a Language- 56 credits 

• Communication Core (Grade of Cor better required lor all core courses.) 

7600:102 
7600:115 
7600:364 

Survey of Mass Communi<:ation 
Survey of Communication Theory 
Communication Research 

Credits 

3 
3 
~ 

9 

• Concentration in business and organizational communication, interpersonal and 
public communication, or mass media communication as described in tracks 
plus departmental electives: 39 

• University electives: 
• Total: 

24 
128 

Bachelor of Arts in Business and Organizational 
Communication 

Bachelor of Arts in Interpersonal and Public 
Communication 

Bachelor of Arts in Mass-Media Communication 
• General Education requirement and "tag" degree coursework 56 
• Communication Core 9 
• Area of specialization as described below plus 

School of Communication electives 39 
• University electives · 24 
• Total 128 

Exit requirement 
To graduate with a degree from the School of Communication, a student must 
attain an overall minimum 2.30 GPA for all courses taken in the School of 
Communication. 

Business and Organizational Communication 
• Communication Core 9 

• Major: Choice of Organizational Communication or Public Relations track as follows: 

Public Relations Track: 
Major area: (required) 
7600:303 Public Relations Writing 
7600:309 Public. Relations Publications 
7600:403 
7600:404 

Public Relations Strategies 
Public Relations Cases 

7600:406 Contemporary Public. Relations 

Choose four (12 credits) of the following: 
7600:235 Interpersonal Communication 
7600:252 Persuasion 
7600:345 Business & Professional Speaking 
7600:405 Media Copywriting 
7600:450 Special Topics in Public. Relations 
7600:480 Communic.ation Internship (in Public Relations) 

Complete 12 credits of School of Communication electives 

Communication Total 

Organizational Communication Track: 
Major area: (required( 
7600:226 Interviewing 
7600:235 Interpersonal Communication 
7600:344 Group Decision Making 
7600:345 Business & Professional Speaking 
7600:435 . Communication in Organizations 

Choose 12 credits from the following list: 
7600:245 Argumentation 
7600:300 Newswriting 
7600:252 
7600:303 
7600:309 
7600:325 
7600:436 
7600:437 
7600:454 

Persuasion 
Public Relations Writing 
Public Relations Publications 
Intercultural Communication 
Analyzing Organizational Communication 
Training Methods in Communication 
Theory of Group Processes 

Communic.ation Electives: (not used for above requirements) 

Communication Total 

3 
3 
3 
3 
3 

3 
3 
3 
3 
~ 

~ 

12 

39 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

12 

4B 



Interpersonal and Public C~mmunication 
• Required courses 

7600:235 Interpersonal Communication 
7600:245 Argumentation 
7600:346 Advanced Plblic Speaking 

• AND take 9 credits selected from: 
7600:225 
7600:226 
7600:227 
7600:252 

Listening 
Interviewing 
Nonverbal Communication 
Persuasion 

7600:325 lntercu~ural Communicabon 
7600:344 Group Decision Making 
7600:355 Freedom of Speech 

• And take two courses (6 credits) selected from: 
7600:454 
7600:457 
7600:470 
7600:471 
7600:475 

Theory of Group Processes 
Public Speaking in America 
Analysis of Public Discourse 
Theories of Rhetoric 
Political Communication 

Communication Elecbves: (not used for above requirements) 

Communication Total 

Mass Media-Communication 

Credits 

3 
3 
3 

1 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

15 

48 

• Major: Choice of Radio/TV, Media Production, or News Track as follows: 

Radionv Track: 
Required oourses 118 cred'rts) 
7600:280 Media Producbon Techniques 3 
7600:300 Newswriting 3 
7600:387 Radio/TV Writing 3 
7600:396 Radio/IV'Programming 3 
7600:484 Regulations in Mass Media 3 
7600:486 Broadcast Sales and Management 3 
And choose two courses 16 credits): 
7600:375 Communication Technology and Change 3 . 
7600:388 History of Broadcasting 3 
7600:400 History of Journalism in America 3 
7600:408 Women, Minorities and' News 3 
And choose one oourse (3 credhs): 
7600:270 Voice Training for the Media 
7600:282 Radio Producbon 
7600:283 Studio Producbon 
7600:345 Business and Professional Speaking 
And choose one oourse 13 credhs): 
7600:302 Broadcast Newswriting 
7600:462 Advanced Media Writing 
7600:416 New Media Writing 
Communication Elecbves: (not used for above requirements) 
Communication Total: 

Media Production Track: 
Required oourses: 
7600:280 Media Producbon Techniques 
7600:282 Radio Production 
7600:283 Studio Production 
7600:300 News Writing 
7600:368 Bas1c Audio & Video Edhing 
7600:372 Single Camera Production 
7600:387 Radio & Television Writing 
7600:468 Advanced Audio & Video Editing 

Choose one class from the following 13 credhs): 
7600:270 Voice training for Media 
7600:375 Communicabon Technology and Change 
7600:417 New Media Production 

Choose one class from the following 13 credits): 
7600:302 Broadcast Newswrhing 
7600:416 New Media Writing 
7600:462 Advance Media Writing 

Communicabon Electives: 

Communicabon Total 

3 
3 
3 
3 

3 
3 
3 
9 

48 

3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 

3 
3 
3 

9 

48 
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News Track: 
Required News courses 
7600:300 Newswriting 
7600:301 Advanced Newswriting 
7600:308 Feature Writing 

And choose two courses 16 cred'hs): 
7600:302 Broadcast Newswriting 
7600:416 New Media Writing 
7600:420 Magazine Writing 

And choose three courses 19 credhsl: 
7600:282 Radio Producbon 
7600:283 
7600:304 
7600:417 
7600:425 

Studio Producbon 
Edtting 
New Media Production 
Commercial Electronic Publishing 

And choose two courses 16 credits): 
7600:400 History of Journalism in America 
7600:408 Women, Minorities and News 
7600:410 Journalism Management 
7600:484 Mass Med'IB Regulations 

And: 
Communication Elecbves: (not used for above requirements) 

Communication Total 

Bachelor of Arts (Step-Up Program) 
with Summit College College 

Credits 
9 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 

9 

48 

The School of Communication will accept arr.t Summit College degree in a Step-Up prcr 
gram with arr.t Communication major for a BAT degree. Students V'IOuld be required to 
oomplete arr.t remaining GeMral Education course requirements, based on a General 
Education Evaluation from University College. The student's Associate Degree V'IOUid 
fulfill hiSifler Tag coursework requirement Students V'IOUid need to oomplete all other 
oommunication requirements for their major listed in the Undergraduate Bulletin. 
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7700: Speech-Language Pathology 
and Audiology 

Bachelor of Arts (Clinical or Non-Clinical Option)* 
· Bachelor of Arts in Speech-Language Pathology and 
Audiology 
(Clinical or Non-Clinical Option)@* 

Program. Description 
The School of Speech-Language Pathology and Audiology offers an undergradu
ate (preprofessional) and graduate program of academic and clinical training in 
speech-language pathology and audiology. Audiologists are hearing care special
ists for evaluation and treatment of individuals with hearing and balance disorders. 
Scope of practice includes hearing assessments, selecting and fitting hearing 
aids/assistive listening devices, programming cochlear implants, balance testing, 
and counseling regarding hearing loss. Speech-language pathologists work with 
children and adults with language, voice, fluency, articulatory and phonologic dis
orders, and swallowing problems. They provide assessment and treatment for 
these problems as well as working in prevention of them. 

Course work focuses on the evaluation and treatment of the many disordered 
communication processes. Students who complete 7700:321, 330,.and 235 with 
a "B" average or better and have at least a 3.2 overall grade point average may 
also take the elective course: 7700:4 Observation and Clinical Techniques. This 
course includes accumulation of a minimum of 25 hours of supervised observa
tion, as required for graduate study by the American Speech-Language-Hearing 
Association. A master's degree is required for employment as a speech-language 
pathologist. An Au.D. is required for certification as an audiologist. 

Typical work settings for speech-language pathologists and audiologists include: 
schools, hospitals, clinics, private practice, physicians' offices, industry and univer
sities. For employment in school settings, individuals must be certified by the 
department of education of the state in which they will be working. Since more 
than 50 percent of practicing speech-language pathologist's work in public school 
settings, it is recommended that undergraduate students who are interested in 
pursuing careers in speech-language pathology complete the requirements for 
educational certification, except for student teaching, which can orily be taken at 
the graduate level. These educational requirements can be taken as electives. 
Each student should consult with the undergraduate coordinator adviser about 
this option 

Program Requirements 
. • Completion of the General Education requirement and the second year of a for

eign language for the BA or the non-foreign language option for the tagged 
degree (BAT. in Speech-Language Pathology and Audiology). 45 credits. 
Students may count 14 hours of American Sign Language for the foreign lan
guage requirement. 

• Electives - 21 credits 

• Core in Speech-Language Pathology and Audiology Credits Credits 

7700:110 
7700:210 
7700:215 
7700:230 
7700:235 
7700:240 
7700:265 
7700:266 
7700:321 
7700:322 
7700:330 
7700:445 

Introduction to Disorders of Com{l1unication 
Introduction to Oinical Phonetics 
Introduction to Hearing and Speech Science 
Language Science and Acquis~ion 
Principles of Audiology 
Audiologic Rehabilitation 
Anatomy and Physiology of Speech and Hearing 
Anatomy and Physiology LaboratO!)' 
Articulatory and Phonologic Disorders 
Organic Disorders of Communication 
Language Disorders 
Mu~icu~ural Considerations in Audiology and 

Speech-Language Pathology 

3 
4 
4 
4 
4 
4 

4 
4 
4 

3 

• Courses in the Department of Biology (31 00:265) and Speech-Language Pathology and Audiology 
(7700:266, 266) are requifed to fulfill the natural sciences requirement. ABA in Speech-language 
Pathology and~ substitutes a core of courses in psychology and related disciplines for the 
foreign languages (see Undergraduate Coordinator for specific courses). 

@ · Note: Effective Spring 2009, the dinicaVnoo<:linical options will be eliminated and 77:420 will no 
longer be offered. 

7750: Social Work 

Program Description 

The mission of the undergraduate social work program is to prepare students for 
graduate study and ethical generalist practice with and on behalf of diverse popu
lations in Northeast Ohio whose well-being and quality of life are at risk. The pro
gram places special emphasis on human dignity and worth, social justice, human 
diversity, empowerment and cultural competence, and on the enhancement of 
social functioning, by drawing on client strengths and community resources. 

The social work major is an accredited undergraduate professional program 
preparing students for entry level practice positions in social service agencies 
employing Social Workers. 

Elective courses are available in such areas as health, community development. 
child welfare, mental health or retardation, family service, corrections, etc. 
Certificate programs in Afro-American Studies, Gerontology (Aging) and Victim 
Studies can be scheduled within the elective framework of the curriculum. 

The Bachelor of Arts degree with a major in social work requires completion of 14 
credits of a foreign language (Spanish is recommended; sign language as well as 
other foreign languages are accepted). The Bachelor of Arts in Social Work degree 
does not require a language. Both degrees require 128 hours. · 

There are Step-Up program arrangements between this program and the 
Associate in Community Services Technology program offered in Summit 
College, as well as the Associate in Social Services Technology program at the 
Wayne General and Technical College. 

Curricula have been developed (Step-Up program arrangements) so that students 
completing the associate degree programs in Community Services Technology 
(Summit College), Social Services Technology IYVayne College), and Human 
Services Technology (Stark State College) with social services emphasis pro
grams can complete either the BA or BA/S.W. curriculum in social work by 
completing the required courses listed below. 

The Social Work Program at The University of Akron is fully accredited by the 
Council on Social Work Education. 

Students wishing to major in social work must file an application with the College 
of Fine and Applied Arts. In addition, a separate application packet must be filed 
with the School of Social Work. A 2.3 grade point average is required for admis
sion to the School. Once admitted, the student should maintain a 2.5 grade point 
average in social work major courses. 

Bachelor of Arts 
• Completion of the General Education requirement, 42 credits including. 

Credits 
3100:103 Natural Science Biology/Lab 

and 
3650:100 Introduction to Sociology 

• Course Prerequisites for the Social Work major: 

7750:270 
7750:276 
7750:427 

Poverty and Minority Issues 
Introduction to Social WeHare 
Human Behavior and Social Environment I 

• Social Work major: 
7750:401,2,3,4 Social Work Practice I, II, Ill, IV 
7750:405 Practice I Skills Lab 
7750:421 Field Experience Seminar I 
7750:422 Field Experience Seminar II 
7750:425 Social Work Ethics 
7750:430 
7750:440 
7750:441 
7750:445 
7750:493 
7750:494 
7750:4xx 

Human Behavior and Social Environment II 
Social Work Research I 
Social Work Research II 
Social Policy Analysis lor Social Workers 
Field Experience: Social /!v,J&no( I 
Field Experience: Social Agei'C( II 
Electives in Social Work 

• General Electives, 22 credits including 14 credits in a foreign language. 

4 

4 

3 
4 
3 

12 
3 

1 
3 
3 
3 
3 
3 
4 
4 
6 



Bachelor of Arts/Social Work 
o Completion of the General Education requirement, 42 credits including: Credits 

3100:103 

3850:100 

Natural Science Biology/Lab 
and 

Introduction to Sociology 

o Course prerequisites for the Social Work major: 
7750:270 
7750:276 
7750:427 

Poverty and Minority Issues 
Introduction to Social Welfare 
Human Behavior and Social Environment I 

o Social Work major: 
7750:401,2,3,4 
7750:405 
7750:421 
7750:422 
7750:425 
7750:430 
7750:440 
7750:441 
7750:445 
7750:493 
7750:494 
7750:4xx 

Social Work Practice I, II, Ill, IV 
Practice I SkiHs Lab 
Field Experience I 
Field Experience Seminar II 
Social Work Ethics 
Human Behavior and Social Environment II 
Social Work Research I 
Social Work Research II 
Social Policy Analysis for Social Workers 
Field Experience: Social Agency I 
Field Experience: Social Agency II 
Electives in Social Work 

o General Electives, 22 credits including 14 credits in a foreign language. 

4 

4 

3 
4 
3 

12 
3 

1 
3 
3 
3 
3 
3 
4 
4 
6 
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7800: Theatre 

Bachelor of Arts 
o General Education Requirement, including the second year of a foreign lan-

guage - 56 credits. 
o Theatre - 57 credits 
o Electives- 15 credits. 
o Minimum Semester Hours Required'-- 128 credits. 

The Fundamentals 127 credits) 

7800:100 
7800:103 
7800:100 
7800:145 
7800:151 
7800:172 
7800:262 
7800:264 
7800:265 
7800:274 

Experiencing Theatre 
Theatre Orientation 
Introduction to the Visual Ans of the Theatre 
Movement Training 
Voice and Oiction 
Acting I 
Stage Makeup 
Playscript and Perfonmance Analysis 
Basic Stagecraft 
Digital Technology for Theatre 

Advanced Skills 122 credits) 

7800:200 
7800:335 
7800:370 
7800:435 
7800:336 

Theatre Organization and Production Management 
History of Theatre and Dramatic Literature I 
Directing I 
History of Theatre and Dramatic Literature II 
Scenic Design 

Choose one of the following: 
7800:306 Stage Costume Design 

or 
7800:355 Stage Lighting Design 

Choose one of the following: 
7800:373 Acting II 

7800:472 

7800:473 

7800:471 

or 
Methods of Teaching Elementary Theatre Ans 

or 
Methods of Teaching Secondary theatre Ans 

Senior Seminar 

Credits 

3 
0 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3. 

3 

3 

3 

3 

3 

Production/Performance Labs 18 c:redils; 4 must be production credits) 

7810:10041 0 Production Lab 
7810:1()().410 Performance Lab 

1-2 
1-2 

o As an addition to this degree, a student may complete professional education 
courses through the College of Education to be licensed to teach drama/th&
atre in Ohio's public schools. 

o All candidates for the B.A. must enroll in at least one credit of production Iaber 
ratory (7810:xxx) every semester. A maximum of sixteen 7810 credits may be 
used for the degree. 
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Bachelor of Arts in Theatre Arts 

1) Theatre Arts 
This B.A. option allows the student to design an area of concentration (with an 
adviser's approval) that prepares the student for competency in all areas of the
atre - acting/directing, theatre history/criticism and design/technical theatre. The 
student will have the skills to teach theatre, to undertake graduate work in theatre 
or to undertake professional work in commercial or regional theatre. 

• General Education requirement- 42 credits. 
• Theatre core -54 credits. 
• Tag Area of Study (with approval from adviser) -14 credits 
• Electives -18 credits. 
• Total minimum semester hours- 128 credits. 

The Fundamentals (24 credits) 

7800:100 
7800:103 
7800:108 

Experiencing Theatre 
Theatre Orientation 
Introduction to the Visual Arts of the Theatre 

7800:145 Movement Training 
7800:151 Voice and Diction 
7800:172 Acting I 
7800:262 Stage Makeup 
7800:264 Playscript and Performance Analysis 
7800:265 Basic Stagecraft 

Advanced Slcills 122 credits) 

7800:200 
7800:335 
7800:370 
7800:435 
7800:336 

Theatre Organization and Production Management 
History of Theatre and Dramatic Literature I 
Directing I 
History of Theatre and Dramatic Literature II 
Scenic Design 

Choose one of the following: 
7800:306 Stage Costume Design 

or 
7800:355 Stage Ughting Design 

Choose one of the following: 
7800:373 Acting II 

7800:470 
7800:471 

or 
Theatre in Education 
Senior Seminar 

Credits 

3 
0 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

3 

3 

3 

3 

Production/Performance Labs 18 credits; 4 must be production credits) 

7810:100410 Production Lab 1-2 
7810:1()0.410 Performance Lab 1-2 

Electives 
7800:301 Introduction to Theatre through F~m 3 
7800:170 Introduction to Acting for Non-majors 3 
7800:263 Scene Painting 3 
7800:301 Introduction to Theatre through Film 3 
7800:307 Advanced Stage Costume Design 3 
7800:351 Advanced Voice and Movement 3 
7800:374 Acting Ill 3 
7800:403 Special Topics in Theatre Arts 3 
7800:421 Musical Theatre Production 3 
7800:436 Styles of Scenic Design 3 
7800:467 Contemporary Theatre Styles 3 
7800:461 Directing II 3 
7800:475 Acting for Musical Theatre 3 
7800:480 Independent Study 3 

• As an addition to this degree, a student may complete· professional education 
courses through the College of Education to be licensed to teach drama/the
atre in Ohio's public schools. 

• All candidates for the B.A. must enroll in at least one credit of production labo
ratory (7810:xxx) every semester. A maximum of sixteen 7810 cr~its may be 
used for the degree. 

(21 Musical Theatre 
As of the start of the Fall 2005 semester, admissions to this 
program have been suspended. No student will l)e permitted to 
declare a major in Musical Theatre-Theatre after the start of Fall 
Semester 2005. 

7900: Dance 

Bachelor of Fine Arts 
The BFA dance major is designed for the student who wishes to pursue profes
sional training in dance through an emphasis in ballet and modem dance tech
nique. This program offers extensive training in technical, performing and choreo
graphic skills and is supported by a core of coursework in dance history, peda
gogy, and physical analysis. The BFA in Dance prepares students for performing, 
graduate studies in performance and choreography, fields related to dance such 
as arts administration, dance history, physical therapy, dance therapy, dance edu
cation, or dance ethnology, as well as teaching in private studios. 

Placement into the dance program for the first year of study as a probationary 
dance major is by audition only. 

To be admitted to the BFA degree program in Dance in the School of Dance, 
Theatre, and Arts Administration, students must work for one year of study as a 
probationary dance major, demonstrate acceptable work habits, pass the 
Freshman Jury and Interview to gain admittance to the college and status as a BA 
in Dance major in preparation for auditioning for the BFA program at the end of 
the sophomore year. Maintain a 2.875 GPA in all dance classes for a total of two 
years. BFA students may be placed on artistic probation if they demonstrate less 
acceptable work habits. Full status must be regained to graduate. To graduate 
with the BFA in Dance. students must complete one fl!ll year of Ballet VIII with a 
minimum of "B" and be enrolled in a ballet technique class each semester until 
they satisfy their technique requirements and maintain an overall2.875 GPA in all 
dance classes. 

Advancement in levels of dance techniques is by receipt of a "B+" grade or bet
ter for one semester for advancement from Ballet VI to VII to VIII respectively, 
and by receipt of a "B" grade or better for one semester in all other technique 
classes. 

• General Education requirements - 42 credits 
• Required dance courses- 84 credits 

7900:103 Dance Orientation 
7900:115 Dance as a Art Form 
7900:116,7 Physical Analysis of Dance I, II 
7910:112 Dance Production Ensemble 
7910:200 BFA Audition 
7910:201 Freshman Jury and Interview 
7920:122.222 BalletV, VI 
7920:141,241 

or341 Pointe I, II or Ill 
or 

7920:334 Pas de Deux 
7920:333 Partnering 

"7920:228 ModemV 
7920:229 Modem VI 
7920:274 Digital Technology for Dance 
7920:316,7 Choreography I, II 
7920:320 Movement Fundamentals 

or 
7920:321 Rhythmic Analysis for Dance 
7920:322.422 Ballet VII, VIII 
7920:328 Modem VII 
7920:329 Modem VIII 
7920:361 Leaming Theory for Dance 
7920:362 Instructional Strategies for Dance 
7920:416 Choreography Ill 
7920:417 Choreography IV 
7920:432 History of Ballet 
7920:433 Dance History: 20th Century 
7920:445 Dance Philosophy and Criticism 
7920:471 Senior Seminar 

• Choose from one of the following for a total of 2 credits: 

7900:130 Jazz I 
7900:230 Jazz II 
7920:351 Jazz Ill 
7920:451 Jazz IV 
7900:144 Tap I 
7900:145 Tap II 
7920:246 Tap Ill 
7920:347 Tap IV 

• Required performance course (791 0) - 4 credits 

• Required somatics and world dance (7915) - 2 credits 

• General Electives ~ 7 credits 

Cred1s 

0 
2 
4 
1 
0 
0 

12 

or 
2 
2 
3 
3 
3 
4 
2 

2 
16 
3 
3 
2 
2 
2 
2 
2 
2 
3 

2 
2 
2 
2 
2 



• Minimum semester hours required- 133 credits 

• As an addition to this degree, a student may complete professional education 
courses through the College of Education to be licensed to teach dance or 
drama/theatre in Ohio's public schools. See dance technique competencies 
and course requirements listed under the licensure program. 

Bachelor of Arts 
This BA dance major is designed for the student who wishes to pursue dance 
training through an emphasis on the four major dance idioms of ballet, modem, 
jazz and tap dance. This program offers a core of coursework in choreography, 
dance history, pedagogy, and physical analysis. Students acquiring this degree 
are prepared for graduate studies in the fields related to dance such as arts 
administration, dance history, physical therapy, dance therapy, dance education, 
or dance ethnology, as well as teaching in private studios. 

Placement into the dance program for the first year of study as a probationary 
dance major is by audition only. Advancement in levels of dance techniques is by 
receipt of a "B+" grade or better for one semester for advancement from Ballet 
VI. to VII to VIII respectively, and by receipt of a "B" grade or better for one 
semester in all other technique classes. 

To be admitted to the BA program in Dance in the School of Dance, Theatre, and 
Arts Administration, students must complete one year of study as a probationary 
dance major, demonstrate acceptable work habits, pass the Freshman Jury and 
Interview and maintain a 2.785 GPA in all dance classes. All students are required 
to be enrolled in a dance technique class each semester until they satisfy their 
technique requirements. Completion of two semesters in Ballet VI with a mini
mum of a "B" grade is required of students pursuing this BA degree. 

• General Education requirement and foreign language**- 56 credits 
• Dance - 65 credits 
• Required dance courses: 

7900:103 
7900:115 
7910:112 
7910:201 
7920:116,7 
7920:122, 222 
7920:228 
7920:274 
7920:316,7 
7920:320 

7920:321 
7920:333 
7920:361 
7920:362 
7920:432 

Dance Orientation 
Dance as an Art Form 
Dance Production Ensemble 
Freshman Jury and Interview 
Physical Analysis for Dance I, II 
BalletV, VI 
ModemV 
Digital Technology for Dance 
Choreography I, II 
Movement Fundamentals 

or 
Rhythmic Analysis for Dance 
Partnering 
Learning Theory for Dance 
Instructional Strategies for Dance 
History of Ballet 

Ctedits 

0 
2 
1 
0 
4 

12 
3 
3 
4 
2 

2 
2 
2 
2 
2 

7920:433 Dance History: 20th Century 2 
7920:445 Dance Philosophy and Criticism 3 
7920:471 Senior Seminar 1 

• Choose a minimum of one from each category as dance electives for a 
minimum of 9 credits 

Category A 
7920:229 Modem VI 3 
7920:328 
7920:329 

Category& 
7920:351 
7920:451 

CategoryC 

Modem VII 
Modem VIII 

Jazz Dance Ill 
Jazz Dance IV 

7920:246 Tap Dance Ill 
7920:347 Tap Dance IV 

• Choose one category D or E for a total of four credits: 
Category D 

7920:416 
7920:417 

CategoryE 
7920:461 
7920:462 

Choreography Ill 
Choreography IV 

Seminar and Field Experience in Dance Education 
Professional Issues in Dance Education 

• Required performance courses (791 0) - 3 credits. 
• Required sornatics and world dance (7915) - 4 credits. 
• General Electives - 9 credits. 
• Minimum semester hours required -130 credits. 

3 
3 

2 
2 

2 
2 

2 

• As an addition to this degree, a student may complete professional education 
courses through the College of Education to be licensed to teach dance or 
drama/theatre in Ohio's public schools. See dance technique competencies 
and course requirements listed under the licensure program. 

•• Sign Language may be taken in place of a foreign language. 
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Bachelor of Arts in Dance Studies with a Business 
Cognate or Minor 
This BA degree is designed to offer students a broad learning experience in 
dance, including ballet, modem, tap. and jazz, supplemented by business studies. 
Core coursework includes choreography, dance history, pedagogy, and physical 
analysis. This program prepares students for dance studio m~nagement. gradu
ate studies in the fields related to dance such as arts administration, dance histo
ry, physical therapy, dance therapy, or dance ethnology, as well as teaching in pri
vate studios. 

Placement into the dance program for the first year of study as a probationary 
dance major is by audition only. Advancement in levels of dance techniques is by 
receipt of a "B+" grade or better for one semester for advancement from Ballet 
VI to VII to VIII respectively, and by receipt of a "B" grade or better for one 
semester in all other technique classes. 

To be admitted to the BA program in Dance in the School of Dance, Theatre and 
Arts Administration, students must complete one year of study as a probationary 
dance major, demonstrate acceptable work habits, pass the Freshman Jury and 
Interview and maintain a 2.785 GPA in all dance classes. All students are required 
to be enrolled in a dance technique class each semester until they satisfy their 
technique requirements. Completion of two semesters of Ballet V is required for 
the BA in Dance Studies with a Business Cognate. 

• General Education (no language) - 42 
• Dance Courses- 70.72 

Technique- 38-40 
7900:103 Dance Orientation 
7900:224 - 7920:122 Ballet 111-V (four semesters with two semesters of Ballet Vl 
7900:219-7920:228 Modem II~Vwith one semester of Modem V 
7900:130 Jazz I 
7900:144 Tap I 
7900:145 Tap II 
7900:230 Jazz II 
7920:333 Partnering 
7915:111-117 Wor1dDance 
7915:101-104 Dance Somatics 
7900:150 Ballroom Dance I 
7910:201 Freshman Jury and Interview 

Lecture/er..tive- Z1 
7900:115 Dance as an Art Form 
7920:274 Digital Technology for Dance 
7920:116, 117 Physical Analysis for Dance I, II 
7920:316, 317 Choreography I, II 
7920:320 • Movement Fundamentals 

7920:321 
7920:361 
7920:362 
7920:432 
7920:433 
7920:445 
7920:471 

or 
Rhythmic Analysis 
Learning Theory for Dance 
Instructional Strategies for Dance 
History of Ballet 
Dance History: 20th Century 
Dance Philosophy and Criticism 
Senior Seminar 

....,.,__5. 
7910:101-110 Dance Ensembles 
7910:111 Touring Ensemble 
7910:112 Dance Production Ensemble 

• General Electives - 5-7 
• Business Cognate - 9* 

Credits 

0 
14-16 

9 
2 
2 
2 
2 
2 
2 

1 
0 

3 
4 
4 

2 
2 
2 
2 
2 
3 

2 
2 

Choose a minimum of 9 credits from the following business minors in this recommended order: 
11Entrepreneurship, 21 Business Administration for Non-business Majors, 31Pre MBA Minor for 
non business maiors. 41Sales Management or 51 Consumer Marketing. 

Total c:redits 128 

As an addition to this degree, a student may complete professional education 
courses through the College of Education to be licensed to teach dance or 
drama/theatre in Ohio's public schools. See dance technique competencies and 
course requirements listed under the licensure program. 

Musical Theatre-Dance 
As of the start of the Fall 2005 semester, admissions to 
Bachelor of Fine Arts in Musical Theatre-Dance have been 
suspended. No student will be permitted to declare a major in 
this program after the start of Fall Semester 2005. 

*Students have the option 10 corllliete a business minor. 



166 The University of Akron 2008-2009 

College of 
Nursing 
N. Margaret Wineman, Ph.D., R.N., Dean 
Kathleen Ross-Aiaolmolki, Ph.D, R.N., Assistant Dean of Academic 

Nursing Programs 
Annette Mitzel, M.S.N .• R.N .• Director, Academic Nursing Center 
Rita Klein, Ed. D., Director of Student Affairs 

ACCREDITATION 
The Baccalaureate nursing program is approved by the Ohio Board of Nursing. 
The Baccalaureate and Masters programs are fully accredited by the Commission 
on Collegiate Nursing Education (CCNE). CCNE is a resource of information 
regarding tuition, fees and length of program and can be contacted at One 
Dupont Circle, NW, Suite 530, Washington, D.C. 20036-112; (202) 887.0791. 

MISSION 
As an integral part of The University of Akron, the College of Nursing promotes 
the general mission of the Universrty. The college offers diverse and compreherr
sive nursing education programs at the undergraduate and graduate levels. The 
programs of study, based on professional standards, prepare individuals to pro
vide nursing care in a variety of settings. The College of Nursing supports nursing 
research that contributes to the health and well-being of society. The college is 
committed to serving culturally, racially, and ethnically diverse popuiations. 
Tnrough academic and community collaboration the college promotes excellence 
in nursing education, research, practice, and service. 

GOALS 
1) Prepare generalist and advanced practice nurses who are eligible for initial 

licensure and for certification. 

2) Provide a foundation for lifelong commitment to professional development and 
scholarship through continuing education and advanced study at the master's 
and doctoral levels. 

3) Prepare nurses who are sensitive in caring for diverse populations in a variety 
,of settings. 

4) Prepare professional practitioners who integrate leadership roles and ethical 
standards in a continuously changing health care arena and society. · 

PHILOSOPHY 
The College of Nursing faculty believe that the foci of professional nursing are 
individuals, families and communities. 

The incfiVidual is seen as a complex whole whose existence involves patterns. 
dynamic change, transformation and interdependence. The individual interrelates 
within the environment in biological, psychological. social. spiritual. cultural and 
other dimensions. The individual is unique and universal. The individual is a think
ing, feeling, interacting, evolving, creating, valuing being. 

Families are individuals dynamically connected with each other over time in tradi
tional and norr-traditional configurations. 

Communities are groups of people with one or more common characteristics 
who are in relationship to one another and may or may not interact. 

Health is comparative, dynamic, multidimensional and .has personal meaning. It 
includes disease, nondisea5e, and quality of life. People have the right to partici
pate in decisions affecting and effecting personal health. 

Environment includes all living and nonliving dimensions with which the individ
ual, family and community have interrelationships. The dynamic environmental 
interrelations define and establish rules for health and modes of action. 

Nursing is an art and a science. The discipline of nursing is concerned with individ
ual, family and community and their responses to health within the context of the 
changing health care environment. Professional nursing includes the appraisal and 
the enhancement of health. Personal meanings of health are understood in the 
nursing situation within the context of familial, societal and cultural meanings. The 

professional nurse uses knowledge from theories· and research in nursing and 
other disciplines in providing nursing care. The role of the nurse involves the exer
cise of social, cultural and political responsibilities, including accountabilrty for pro
fessional actions, provision of qualrty nursing care. and community involvement. 

Education is an individualized, lifelong process. Learning includes the individual's 
interrelations with the environment, knowledge and skill acquisition, development 
of critical thinking and self-awareness. Self-expression enables the student to 
respond to clients who have unique human values and cultural heritage. Each 
nursing student brings attitudes, beliefs,. values, feelings, knowledge and experi
ences into the learning environment. These variables influence learning that 
occurs through continual construction and reconstruction of experiences in rela
tion to environmental influences. 

Nursing education at the baccalaureate level synthesizes knowledge from nurs
ing, humanities, and social, cultural, physical and natural sciences to operational
ize clinical decisiorr-making. The student is prepared to function as a nurse gener
alist in a variety of settings. Faculty and students continually seek to refine the 
commitment to and understand the relationship between theory and practice. 
Students are encouraged to become self-directed, collaborative, interdependent 
and independent. These variables are the foundation for lifelong learning and pro
fessional development. 

Nursing education at the master's level builds upon baccalaureate nursing educa
tion and provides foundation for doctoral study. Graduate education prepares 
advanced practice nurses with expertise in critical thinking and decision making, 
effective communication, and therapeutic interventions. Through a variety of 
learning experiences, Master of Science in Nursing students analyze and use the
oretical formulations and research findings in advanced practice. 

Nursing education at the doctoral level prepares nurses for full participation in the 
discipline as scholars and researchers. Emphasis is placed on the development of 
nurses who are informed about the many dimensions of scholarship, including 
research, practice, and teaching and the integration of the three. Through various 
didactic collaborative and research opportunities, doctoral students learn how to 
develop and test knowledge about health, illness and nursing care, and how to use 
the knowledge to enhance teaching, improving patient care and influence health 
care policy. 

REQUIREMENTS 

Admission to Baccalaureate 
Program 
Five classifications of students will be considered for admission to the baccalaure
ate nursing program: 1) the basic student (entering freshmen), 2) the registered 
nurse, 3) the licensed practical nurse, 4) the postbaccalaureate student and 5) the 
transfer student from other colleges and universities. The College of Nursing 
offers separate sequences which provide both the R.N. and L.P.N. with the 
opportunity to earn a Baccalaureate Degree. The LPN sequence begins in the 
spring. The RN sequences begin in the summer. 

A transfer student may receive credit for quality work earned in approved col
leges. Transfer students entering The University of Akron from an accredited 
institution must have all coursework applicable to the College of Nursing require
ments evaluated in writing by the respective University of Akron departments. A 
copy of the departmental course approval or denial must be contained in the stu
dent's file. Enrollment of a transfer student is contingent upon availability of 
University facilities and an assessment of the sufficiency of prior academic work. 
Transfer course grades will be combined with courses taken at The University of 
Akron when ranking students for College of Nursing admission. 

A registered nurse (RNl who receives preparation in a diploma or associate 
degree is evaluated individually. A RNJBSN student is held to a minimum of 128 
semester hours to graduate. 

A student who wishes to be considered for admission to the College of Nursing 
must meet the following requirements: 

• Complete all Universrty College requirements and College of Nursing prerequi
sites with a minimum grade of "C" or higher. 

• Have a minimum prerequisite course cumulative 2. 75 grade-point average. 
• Have a minimum cumulative 2.75 grade-point average in the required prerequi

site biological sciences. 
• All grades of transfer work will be combined with those earned at The 

University of Akron in the computation of a grade-point average for admission 
to the College of Nursing. 



Felony And Misdemeanor Record Check 
All students entering the College of Nursing are required to submit their finger
prints to the Federal Bureau of Investigation (FBI) and the Ohio Bureau of Criminal 
Identification and Investigation (BCII). This record check may reveal both stu
dents' sealed and unsealed convictions. Anyone with a drug trafficking conviction 
(felony) will not be considered for admission or will be dismissed from the 
College of Nursing. Students should inform the College of Nursing immediately of 
any convictions, guilty pleas, or findings of guilt that occur after enrollment in the 
College of Nursing. Felony and misdemeanor records may result in an inability to 
progress in the nursing program and subsequent withdrawal from the nursing 
program. 

Felony Preclusion Rule For Licensure R.C. 4723.09 
In effect for all students entering a pre-licensure nursing program after June 1 , 2003. 

During the senior year of the nursing program, as part of the application process 
to take the state licensing examination (NCLEX-RN), the Ohio Board of Nursing 
requires students to submit their fingerprints to the Federal Bureau of 
Investigation (FBI) and the Ohio Bureau of Criminal Identification and Investigation 
(BCII). If the fingerprint check reveals an egregious felony, the Board of Nursing 
will deny the applicant entrance to the NCLEX-RN examination. According to the 
Ohio Board of Nursing, egregious felonies include aggravated murder, murder, 
voluntary manslaughter, felonious assault, kidnapping, rape, sexual battery, gross 
sexual imposition, aggravated arson, aggravated robbery and aggravated burglary. 
Other felonies will be referred to the Compliance Unit for investigation and may 
result in either a denial of entrance to the examination or licensure with a perma
nent and public notation of Board action (i.e. punishment). 

For information concerning the Ohio Board of Nursing licensure requirements, 
see Web site www state oh us/nur. 

Note: Students who wish to be licensed in other states should be aware that sim
ilar background check requirements may apply. Consult the applicable state Board 
of Nursing for further information. 

Repeat Policy 
If College of Nursing Prenursing students or University College Intended Nursing 
majors do not successfully complete science prerequisite courses the first time, 
they are allowed to repeat the course for a change of grade one time only. 
Students who take a science course for the third time to earn a grade of "C" will 
NO LONGER be eligible for the nursing major until the first science course is five 
(5) years old. 

Admission Procedures 
All basic BSN applicants will be considered at once and will be selected at the 
end of each spring semester to start the following fall. All student applicants will 
be categorized and ranked in order from the highest science grade-point average 
(GPA) down until the class is filled. The number admitted to each sophomore 
class will vary depending on the number of available slots. Having a science GPA 
of 2,75 will not guarantee admission to the College. 

Admission Consideration CategoFies 
Students are placed in the following categories: 

• Priority Admission Category - All Direct Admit and Continuing College of 
Nursing Prenursing students who were admitted or transferred to the college 
before the first day of spring semester are prioritized by science GPA (Army 
ROTC scholarship holders are guaranteed placement in the major.) 

• Full Admission Category- All Direct Admits, Continuing College of Nursing 
Prenursing students as of the first day of spring semester and Intended 
Nursing majors in University College are prioritized by science GPA. 

Acceptance of the student into the major is the responsibility of the dean in con
sultation with the dean of the University College and the Admissions Committee 
of the College of Nursing. Admission to the program in nursing does not guaran
tee the student's placement in the nursing courses at the time the student may 
wish to pursue them. The college reserves the right to approve admission to 
those individuals whose abilities, attitudes, and character promise satisfactory 
achievement of the college objectives. 
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Upon admission to the major, all students must adhere to the following policies 
and the deadline of July 31: 

• Pay the Liability Insurance Fee included in the Fall tuition invoice. 
• If a licensed nurse, provide a copy of a· valid Ohio license to Records Specialist. 
• Complete required immunizations and physical examination. 
• Complete CPR certification prior to starting nursing courses. Maintain current 

CPR certification throughout the program. Failure to maintain current CPR cer
tification will result in removal from clinical courses. 

• Complete requirements for fingerprinting by Federal Bureau of Investigation 
(FBI) and the Ohio Bureau of Criminal Investigation (BCII). 

• Submit FBI and BCII reports. 
• Purchase uniforms according to directions supplied upon admission. 
Written evidence of completion of these requirements must be submitted to the 
College of Nursing Records Specialist prior to July 31. 

Notification of Admission 
Following completion of Spring semester, all applicants will be notified of admis
sion by late-June. Notification of admission status will be either full admission, 
provisional admission, placement on a waiting list, or denial due to the filing of 
available spaces. A limited number of students who do not receive full admission 
will be placed on a waiting list. The waiting list exists through the first week of 
Fall classes. 

Reapplication Process 
Applications or inter-college transfers to the College of Nursing are only effective 
for the current academic year. A student not admitted from the wait list or denied 
admission may reapply. Student reapplying are again ranked in the appropriate 
category for admission consideration. 

Transfer of Nursing Courses 
for Advanced Placement 

Policies 
• Students wishing to transfer nursing courses from other baccalaureate nursing 

programs into the College of Nursing at The University of Akron must meet aU 
university transfer requirements and College of Nursing admission criteria. 

• Transfer applicants must be in good academic standing and eligible to return in 
the next term to their previous baccalaureate nursing program. 

• Students must have completed all prerequisite courses for the curriculum level 
into which they seek placement or received university transfer credit for pre
requisites. 

• Transfer credit for baccalaureate nursing courses taken in another NLNAC or 
CCNE accredited B.S.N. program may be granted after review and approval of 
supporting materials by the College of Nursing faculty. 

• Courses accepted for transfer will determine the student's placement in the 
appropriate level of the College of Nursing curriculum. 

• Nursing courses for the Associate Degree or Diploma program will not be con
sidered for transfer credit into the basic B.S.N. program. Registered nurses 
licensed in the United States may receive 36 By-Pass credits. 

• Transfer credit will not be granted for nursing coursework completed more 
than two years prior to application. 

• Transfer students will be admitted into the nursing major on a space-available 
basis. 
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Procedures 
1. Contact the College of Nursing, Director of Student Affairs, The University of 

Akron, Akron, OH 44325-3701, (330) 972-7551. 

2. Submh a letter to the Director of Student Affairs, College of Nursing, signed by 
the Dean/Director on school letterhead from the previous B.S.N. program veri
fying good academic standing and eligibility to return the next term. This letter 
must be received in order to begin review of materials. 

3. Contact The University of Akron Office of Admissions to initiate general 
University transfer procedures. 

4. Submit a sample program of study, transcripts, and course syllabi to the 
Director of Student Affairs, by April 1 for Fall semester consideration and by 
November 1 for Spring Semester admission. These materials will be used by 
the faculty to determine admission and appropriate placement. 

5. Following faculty review and recommendations, the College of Nursing 
Admissions Committee will determine admission and placement at its 
December and May meetings. 

6. Applicant will receive a letter from the Assistant Dean Academic Nursing 
Programs, following the Admissions Committee meeting indicating admission 
status and, if admitted, the level of placement in the B.S.N. curriculum. 

Continuation in the 
· Baccalaureate Program 

A student must maintain a grade-point average of 2.3 (C+) or higher on a 4.00 
scale in all nursing courses (8200) to progress and graduate from the College. A 
student receiving a C- or below in any nursing course (8200) or corequisite course 
will be required to repeat the course. A student may repeat only one clinical and 
one norH:Iinical course during the nursing program. Students may not progress 
into the next course with an incomplete or failing grade. 

Students should refer to their Student Handbooks for the policies and procedures 
of the College. Handbooks are available online through Student Affairs to students 
upon admission to the College. Students should also refer to each course syllabus 
distributed at the beginning of each semester for course expectations/require
ments. 

Requirements for Graduation 
• Complete all University requirements as listed in Section 3 of this Bulletin. 
• Complete a minimum of 130 semester credits for the degree and eam a mini

mum of 2.30 grade-point average in the nursing major and a 2.00 grade-point 
average for all collegiate work attempted at The University of Akron. 

• Complete all courses required in the Program of Study for Nursing students 
within four years of admission to the nursing major. 

• Complete the last 32 credits in the baccalaureate program at The University of 
Akron. 

• Complete all requirements which were in effect at the time of transfer to the 
College of Nursing. 

Basic Baccalaureate Program 

Full-time Option 
Y-1Fals.n-
8200:100 Intra to Nursing 
3100:2001201 Anatomy & Physiology I, Lab 
3150:110/111 Intra to General & Organic Biochemistry, Lab 
3300:111 English Composition 
3470:260 Basic Stats, Lab 

3470:250 
Tollll 

Of 

Stats for Everyday Life, lab 

Y-1 Spring s.n-
3100:202,203 Anatomy & Physiology II, Lab 
3300:112 English Comp · 
3150:112/113 lntroto Biochemistry II, Lab 
7600:105 Intra to Public Speaking 

7600:106 
3750:100 
Tollll 

or 
Effective Oral Communication 
Intra to Psychology 

Y-2 Fall s.n-
3750:230 Developmental Psychology 
8200:211 Fundamentals in Nursing I 
8200:225 Health Assessment 
8200:217 Pathophysiology for Nurses 
3100:130 Principles/Microbiology, Lab 
Tollll 

v-2 Spring s.n-
·7400:316 Science of Nutrition 
8200:212 Fundamentals iA Nursing II 
8200:230 Nursing Pharmacology 
8200:215 Professional Role Development 
8200:325 Cu~ural Dimensions in Nursing 

or 
8200:4091509 lntamational Health 
5400:xxx Physical Education 
Tollll 

v-3 FaR s.nest.r 
8200:350 Nursing of the Childbearing Family 
8200:360 Nursing of Adu~ 
3400:210 Humanities in Western Tradition 
3600:120 
Totel 

Intra to Ethics 

Y-3 Spring s.n-
8200:370 Nursing of Older'Adurt 
8200:380 Mental Health Nursing 
3850:100 lntrotoSociology 

3230:150 

Tollll 

Of 

Cu~ural Anthropology 
Area Studies 

v-4Fals.n-
8200:410 Nursing of Families with Children 
8200:440 Nursing of Communities 

Area Studies 
8200:435 

Tollll 

Nursing Research 
Electives 

v-4Sprlng s.n-
8200:430 Nursing in Complex/ Critical Settings 
8200:450 Senior Precticum & Nursing Leadership 

Human~ies Option 
Tollll 
TotiiiHoun 

4 
4 
4 
3 

4 
16-17 

4 
3 
4 
3 

3 
3 

17 

4 
5 
3 
3 
3 

18 

4 
5 
3 
2 
2 

2 

17 

5 
5 
4 
3 

17 

5 
5 
4 

4 
2 

18 

5 
2 
2 
2 

18 

5 
5 

34 
13-14 

13D-132 

Note: Electives. Students mey select oourses runb9l8d 1005ld abolleas electives. A istof 
suggested electille courses is Sllailable through Academic Advising or the College of Nursing. 
Electives are not prerequisite for admission 10 the College. 



Part-time Option* 

Prerequisites: 
Students interested in the Part-time Option of the Basic Baccalaureate Program may apply for 
admission to the College of Nursing after completing a total of 57 credits as follows: 

3100:130 
3100:200, 201 
3100:202,203 
3150:110,111 
3150:112,113 
3300:111,112 
3400:210 
3470:260 

3470:250 
3600:120 
3750:100 
3750:230 
3850:100 

3230:150 
5540:120-190 
7600:105 

7600:106 
8200:100 

Principles of Microbiology t 
Human Anatomy and Physiology I, Lab 
Human Anatomy and Physiology II, Lab 
Introduction to General, Organic and Biochemistry I, Lab t 
Introduction to General, Organic and Biochemistry II, Lab 
English Composition I, 11t 
Humanities in the Western Tradttion 1t 
Basic Statistics t 

Stat?~cs for Ewryday Life t 
Introduction to Ethics t 
Introduction to Psychology t 
Developmental Psychology 
Introduction to Sociology t 

cu:ral Anthropology t 
Physical Education t 
Introduction to Public Speaking 

or 
Effective Oral Communication t 
Introduction to Nursing 
Electives 

Sophomore Year 
Fall 
8200:211 
8200:217 

Spring 
8200:212 
8200:225 

Summer 
7400:316 
8200:325 

Junior Year 
Fell 
8200:215 
8200:350 

Spring 
8200:230 
8200:360 

Summer 

Foundations of Nursing Practice I 
Pathophysiology 

Foundations of Nursing Practice II 
Health Assessment 

Science of Nutrition 
Cultural Dimensions in Nursing 

Professional Role Dewlopment 
Nursing of Childbearing Families 

Nursing Pharmacology 
Nursing Care of Adults 

Humanities Elective t 
Area Studies/Cultural Diversity Requirement t 

Junior/Senior Year 
Fell 
8200:370 
8200:360 
Spring 
8200:410 
8200:440 
Summer 
8200:435 

Senior Year 
Fall 
8200:430 
Spring 
8200:450 

Nursing Care of Older Adults 
Mental Health Nursing 

Nursing of FamHies with Children 
Nursing of Communities 

Nursing Research 
Area Studies/Cultural Diversity Requirement t 

Nursing in Complexft:ritical Sttuations 

Nursing Practicum & Leadership 

Total minimum cncllla fur graduation: 

t Fulfills General Education requirements. 

• Part-time option oourse ~ is C1.J1rer1tti Lr1der revision. 

Credits 
3 
4 
4 
4 
4 
7 
4 
3 

4 
3 
3 
4 
4 

4 
1 
3 

4 

3 

5 
3 

4 
2 

2 
5 

3 
5 

3 
2 

5 
5 

5 
5 

2 
2 

5 
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R.N. Sequences 
(This sequence limited to registered nurse graduates of Associate Degree and 
Diploma nursing programs.) 

The RN program is designed for those registered nurses holding a diploma or 
associate degree in nursing, or a baccalaureate degree in another field. It is 
specifically designed for those who are interested in obtaining the baccalaureate 
degree in Nursing and/or continuing on to a master's degree in nursing. Students 
must complete 68-e9 hours of the prerequisite undergraduate coursework ptior 
to acceptance into the sequence. The RN program consists of 32 hours of upper
division baccalaureate coursework. Students meeting additional admission 
requirements may opt to take 3 graduate courses for a total of 8 credits while 
meeting the baccalaureate requirements. Continuation in the graduate program 
is predicated on meeting graduate program requirements and acceptance into the 
graduate nursing program. 

Prerequisites and Corequisites Credits 

3100:130 Principles of Microbiology 3 
3100:200,201 Human Anatomy & Physiology, Lab 4 
3100:202,203 Human Anatomy & Physiology II, Lab 4 
3150:110,111 lntro to General, Organic & Biochef11iStry/Lab I 4 
3150:112,113 lntro to General, Organic & Biochemistry/Lab II 4 
3230:150 Cultural Anthropology 4 

or 
3850:100 Introduction to Sociology 4 
3300:111,112 E;,glish Composition I, II 7 
3400:210 Humanities in the Western Tradition I 4 

Humanities elective 3 
3600:120 lntro to Ethics 3 
3400:38&;391 Area Studies and Cultural Diversity 4 
3470:260 Basic Statistics 3 

or 
3470:250 Statistics for Everyday life, Lab 4 
3750:100 lntro to Psychology 3 
3750:230 Developmental Psychology 4 
7600:105 Introduction to Public Speaking 3 

or 
7600:106 Effective Oral Communication 3 
5540:120-190 Physical Education 1 

Electives 7 

Senior Year 
8200:325 Cultural Dimensions in Nursing 2 
8200:336 Concepts of Professional Nursing 4 
8200:337 Health Assessment/AN only 3 
8200:405 Nursing Care of Healthy Individuals/Families 
8200406 Palliative Nursing Care 2 
8200:415 Complex Care of Aging Families/AN only 3 
8200:436 Nursing Research/AN only 3 
8200:444 Nursing Care of Communities Practicum/RN only 2 
8200:445 Nursing Care of Communities/AN only 3 
8200:446 Professional Nursing Leadership 3 
8200:447 Professional Nursing Leadership Practicum 
8200:448 Professional Nursing Capstone 

Accelerated Option for the Basic Baccalaureate in 
Nursing Program 
The accelerated option is designed for those students with a baccalaureate 
degree.and prerequisites to eam a Bachelor of Science Degree in Nursing in four 
semesters -one academic year and two summers. 

8200"211 Funclamentals Nursing Practice I 5 
8200:212 Fundamentals Nursing Practice II 5 
8200:215 Professional Role Oewlopment 2 
8200:217 Pathophysiology for Nurses 3 
8200:225 Health Assessment l 
8200:230 Nursipg Pharmacology 3 
8200:325 Cultural Dimensions in Nursing 2 
8200:350 Nursing of the Childbearing Family 
8200:360 Nursing Care of Adults 
8200:370 Nursing Care of Older Adults 5 
8200:380 Mental Health Nursing 5 
8200:410 Nursing of Families with Children 5 
8200:430 Nursing in Complex and Crttical Situations 5 
8200:435 Nursing Research 2 
8200:440 Nursing of Communities 5 
8200:450 Nursing Precticum & Leadership 5 
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LPN/BSN Sequence 

(Prerequisite Courses) 
3100:130 
3100:200. 201 
3100:202, 203 
3150:110,111 
3150:112. 113 
3300:111,112 
3470:260 

3470:250 
3600:120 
3750:100 
3750:230 
3850:100 

3230:150 
5540:120-190 
7600:105 

7600:106 

Principles of Microbiology 
Human Anatomy and Physiology I, Lab 
Human Anatomy and Physiology II, Lab 
Introduction to General, Organic and BiochemistTy I, Lab 
Introduction to General, Organic and BiochemistTy II, Lab 
English Composition I, II 
Besic Statistics t 

statistics for Everyday Lije t 
Introduction to Ethics 
Introduction to Psychology 
Developmental Psychology 
Introduction to Sociology t 

Cutt~ral Anthropology t 
Physical Education 
Introduction to Public Speaking 

or 
Oral Communicetions t 
Electives 

SpringSemeaer~~ 
8200:211 

8200:216 

Summer 
8200:212 
8200:225 
7400:316 

Foundations of Nursing Practice I 
(Advanced Placement Testing) 
Transition to Baccelaureate Nursing 

Foundations of Nursing Practice II 
Heatth Assessment 
Science of Nutrition 

Junior Level 
8200:217 
8200:230 
8200:325 
8200:350 
8200:360 
8200:370 
8200:360 

Senior Year 
3400:210 

8200:410 
8200:430 
8200:435 
8200:440 
8200:450 

Pathophysiology for Nurses 
Nursing Phermaoology 
Cuttural Dimensions in Nursing 
Nursing of Childbearing Families 
Nursing Care of Adults 
Nursing Care of Older Adutts 
Mental Heatth Nursing 

Humanities in the Western Tradition I 
Humanities Elective 
Area Studies/Cuttural Diversity Requirement 
Area Studies/Cuttural Diversity Requirement 
Nursing of Families w~h Children 
Nursing in Complex/Critical Situations 
Nursing Research 
Nursing of Communities 
Nursing Practicum & Leadership 
Total minimum cred~ for graduation: 

LPNJBSN. Sequence Policies and Procedures 

Credits 

3 
4 
4 
4 
4 
7 
3 

4 
3 
3 
4 
4 

4 
1 
3 

3 
2 

5 

3 

5 
3 
4 

3 
3 

5 
5 
5 

4 
3 

5 
5 
2 
5 

130-132 

o If the LPN has completed the ACCESS to Registered Nursing course offered 
by a NEMAG-approved school, credit will be given for N216. (NEMAG stands 
for Nursing Education Mobility Action Group, a consortium of nursing pro
grams in Northeast Ohio that offer a regionally approved transition course for 
LPN's entering RN programs.) 

o Following successful completion of N216, N225 and N212, the LPN/BSN stu
dent enters the junior level of the BSN program and progresses with all 
remaining courses to graduation. 

o lPN/BSN course sequence is under revision. 

t FlMills General Education lliQUirements. · * Courses 8200:405, 415,440, and 446 are eight weeks in length. 

Agencies 
Some of the agencies which provide clinical experiences for the baccalaureate 
program are: 

Akron General Medical Center 
Akron Health Department 
Arbors at Fairlawn 
Barberton Citizens Hospital 
Brecksville Veterans Administration 

Hospital 

Chambrel at Montrose 

Children's Hospital Medical Center 

College of Nursing, Center for Nursing 
Community Based Corrections Facility 
Cuyahoga Falls General 
Edwin Shaw Hospital 
First American Home Care 

Haven of Rest 

Heartland-Massillon 

Head Start Center 
Henry Center for Child Care and Leaming 
Homeless Outreach Program 
Olsten Kimberly Quality Home Care 

Portage Path Community Mental Health 
Center 

Rockynol Retirement Community 

St. Elizabeth's Hospita~Youngstown 

SUMMA Akron City Hospital 
SUMMA St. Thomas Medical Center 
Summit County Health District 
Tri County Home Nurses. Inc. 
University Center for Child DevelOpment 

Visiting Nurse Service, Summit County 
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Northeastern 
Ohio 
Universities 
College of 
Medicine 

HISTORY AND PURPOSE OF 
THE COLLEGE OF MEDICINE 
The Northeastern Ohio Universities College of Medicine (NEOUCOM) was 
created by an act of the 1 OOth General Assembly of Ohio and was officially 
established.as a public institution of higher learning on November 23, 1973. 
The college is governed by a board of trustees appointed by the boards of 
trustees of The University of Akron, Kent State University and Youngstown 
State University. All three universities are accredited by the North Central 
Association of Colleges and Secondary Schools. The college was first accred
ited by the Liaison Committee on Medical Education of the Association of 
American Medical Colleges in May 1981, and in 1989, 1996 and 2005 
ree~eived full re-accreditation from the LCME for a seven-year period. 

ADMISSION: B.S./M.D. 
High school seniors and recent high school graduates, having demonstrated 
appropriate academic competence and motivation toward a career in medicine, 
will be considered for admission into the B.SJM.D. program. Students who have 
not attended college after graduation from high school should write to the Office 
of Admissions, The University of Akron, Akron, OH 44325-2001 for application 
forms. The deadline for applications is October 1 for ear1y action admissions and 
December 15 for regular admissions. 

ADMISSION: M.D. 
Applicants with a traditional college background may be considered by 
NEOUCOM for admission to the M.D. Program (Phase II). Students should con
tact the Northeastern Ohio Universities College of Medicine, Rootstown, OH 
44272, for further information. Criteria for admission to the M.D. Program include 
demonstrated proficiency in appropriate coursework, scores from the Medical 
College Admission Test (MCATI taken at least one year prior to anticipated fall 
enrollment date, as well as a commitment to the field of medicine and extracur
ricular and work activities. 

THE B.S./M.D. PROGRAM 
The curriculum requires that the student be enrolled for 11 months in each of six 
academic years. The first two or three years (Phase I) are spent at The University 
of Akron. The coursework during this period focuses chiefly on studies in the 
humanities, social sciences, and all basic premedical sciences but will also include 
orientation to clinical medicine. Progress through Phase I will be based on acade
mic performance and development of personal maturity appropriate to assump
tion of professional responsibility. The Phase I Committee for Academic and 
Professional Progress, including University and College of Medicine faculty, will 
assess these factors and will recommend the Phase I student for promotion and 
formal admission to Phase II. the medical school. 

The first year of Phase II is devoted primarily to the basic medical sciences, e.g., 
anatomy, physiology, microbiology, etc., and will be conducted at the NEOUCOM 
campus in Rootstown. 

In all four years, the student will develop competence in the clinical aspects of 
medicine through instruction provided principally at one or more of the associated 
community hospitals. 

COST 
Normal undergraduate fees will be assessed for Phase I. Fees for Phase II are set 
by the College of Medicine Board of Trustees and are commensurate with those 
at publicly supported medical schools elsewhere in this state. 

LOCATION 
The NEOUCOM campus is located on S.R. #44 in Rootstown just south of the 
1-76 intersection, across from the Rootstown High School. 
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College qf 
Polyn1er 
Science and 
Polyn1er 
Engineering 

Undergraduate Contributions 
The College of Polymer Science and Polymer Engineering was formed in 1988 by 

· joining the Department of Polymer Science from the Buchtel College of Arts and 
Sciences and the Department of Polymer Engineering from the College cif 
Engineering. The College offers both the Master of Science and Doctor of 
Philosophy graduate degrees in Polymer Science and Polymer Engineering. 

There are no undergraduate degree programs in the College; however, the 
College offers undergraduate elective courses for science and engineering majors 
as well as two general interest interdisciplinary polymer courses for all undergrad
uate university students. Two certificate programs have been developed with the 
College of Engineering, and these programs are described in this Bulletin under 
Chemical and Mechanical Engineering (4200 and 4600, respectively). 

An undergraduate interdisciplinary program, Mechanical Polymer Engineering, 
has been organized by the faculties of mechanical and polyn1er engineering. This 
new baccalaureate program, leading- to a Bachelor of Science in Mechanical 
Polymer Engineering degree, was initiated in the fall of 1995. The program 
emphasizes a traditional mechanical engineering background along with eight 
required polymer engineering courses. In addition, there is a senior design project 
course that requires polymer engineering. This program is described in the 
College of Engineering section of this Bulletin under Mechanical Polymer 
Engineering (4700). 
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Minor Areas 
of Study 

REQUIREMENTS 
The University of Akron has approved minor fields of study that may be placed on 
a student's record when all requirements have been completed. 

The following rules apply to all minors: 

• The studlent must complete at least 18 credits. (Note: some minors may 
require additional credits). 

• At least six of the 18 credits must be at the 300/400 level, except where the 
department does not Offer 3001400 level courses. 

• A minimum grade-point average of 2.0 in each minor is required. 

• A minor may be designated at any time during the student's career up to and 
inducing the time the degree clearance is prooessed. 

• A minor will be placed on the student's record only at the time the studlent 
receives a baocalaureate degree and only on application. 

• Courses to be applied toward the granting of a minor may not be taken 
credit/nOn-credit. A maximum of 6 bypassed credits may be used, but all other 
credits must be earned. 

• The student must earn at least nine credits at The University of Akron in courses 
approved by the faculty granting the minor. Written permission of the dean and 
the head of the department which grants the minor is required for an exception. 

• Courses required for a minor may carry prerequisites, which must be honored 
before the student may enroll. 

ADVISEMENT 
Although not required to do so, students are advised to contact faculty iii the 
department(s) in which they may wish to earn minors early in their undergradu
ate programs. 

PROGRAM REQUIREMENTS 
(All programs listed in alphabetical order) 

Addiction Services 
• Total number of credits required for a minor in Addiction Services: 20 
• Required core courses: 

2260:260 
2260:240 
2260:267 
2260:261 
2260:286 

Introduction to Addiction • • 
Drug Use and Abuse•• 
Addiction Assessment and Treatment Planning 
Addiction Treatment 
Addiction Services Internship 

• Electives: Select 5 credits from the following: 
2260:210 Addiction Education and Prevention• 
2260:263 Group Principles in Addiction 
2260:264 Addiction and the Family* 
2260:265 Women and Addiction• 
2260:268 Co-Occurring Disorders* 
2260:269 Criminal Justice and Addiction 
2260:270 
2260:271 

Relapse Prevention • 
Behavioral Addictions 

Credits 
3 
3 
3 
4 

3 
3 
3 
3 
3 
3 
3 
3 

Anthropology (Interdisciplinary) 
• Required core courses: 

3230:150 Cultural Anthropology 
3230:151 Human Evolution 

4 
4 

• Six additional credits of Anthropology (3230)or Archaeology courses (3240). 

• Six additional credits from the Interdisciplinary Anthropology Program of Study. 

• Twenty total credits are required. 

• Offered as a Webbased oourse 

•• Offered as a Webbased oourse or in the classroom. 



Art 

Art 
• Foundations curriculum need not be completed. 

• Prerequisites must be honored. 

Art History 
• Select from the following: 

7100:100 
7100:101 
7100:300 
7100::l01 
7100:302 
7100:303 
7100:304 
7100:306 
7100:355 
7100:370 
7100:401 
7100:405 
7100:498 

Ceramics 
7100:254 
7100:354 
7100:454 

Survey of HistOfY of Art I 
Survey of HistOfY of Art II 
Art since 1945 
Medieval Art 
Art in Europe during the 17th and 18th Centuries 
Italian Renaissance Art 
19th Century Art 
Renaissance Art in Northern Europe 
Contemporary Art Issues 
HistOfY of Photography 
Special Topics in History of Art 
HistOfY of Art Symposium 
Special Problems in History of Art 

Introduction to Ceramics 
Ceramics II 
Advanced Ceramics 

(May be repeated for a total of 15 credits.) 

Computer Imaging 
7100:185 Introduction to Computer Graphics 

or 
7100:289 Production I 
7100:280 Digltallmaging 
7100:383 Multimedia Production 

• Nine credits from theiollowing: 
7100:281 Web Page Design 
7100:381 Digital Imaging II 
7100:385 Computer 3-D Modeling and Animation 
7100:486 Interactive Multimadia Development 

Total 

Drawing 
• Student must complete: 

7100:131 
7100:233 
7100:231 

Foundation Drawing 
Foundation Life Drawing 
Intermediate Drawing 

• And select 3 courses from the following 

7100:283 
7100:335 
7100:450 
7100:489 

Illustration 
7100:185 

7100:289 
7100:283 
7100:335 
7100:480 
7100:484 
7100:485 

Drawing Techniques 
Intermediate Life Drawing 
Advanced Life Drawing 
Special Topics (in Drawing) 

Introduction to Computer Graphics 
or 

Production I 
Drawing Techniques 
Intermediate Life Drawing 
Advanced Graphic Design 
Illustration 
Advanced Illustration (to be repeated) 

Metalsmithing 
• Select from the following: 

7100:266 
7100:268 
7100:368 
7100:368 
7100:466 

Introduction to Metalsmithing 
Color in Metals 
Metalsmithing II 
Color in Metals II 
Advanced Metalsmithing (may be repeated) 

Credits 

4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

1-3 

3 
3 
3 

3 

3 
3 
3 

3 
3 
3 
3 

18 

3 
3 
3 

3 
3 
3 
3 

3 

3 
3 
3 
3 
3 
6 

3 
3 
3 
3 
3 
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Painting 
• Select from the following: 

7100:243 
7100:246 
7100:248 
7100:249 
7100:335 
7100:348 

. 7100:450 
7100:455 

Introduction to Painting 
Introduction to Water Color Painting 
Airbrush Techniques 
Figure Painting 
Intermediate Life Drawing 
Intermediate Painting 
Advanced Life Drawing 
Advanced Painting 

Photography 
• Select from the following: 

7100:275 
7100:276 
7100:370 
7100:375 
7100:475 
7100:477 
7100:479 

Introduction to Photography 
Introduction to Professional Photography 
History of Photography 
Photography II 
Advanced Photography (may be repeated) 
Advanced Photography: Color 
Professional Photographic Prectices 

Photography for Non-Art Majors 
7100:274 Photography I for Non-art majors 
7100:374 Photography II for Non-art majors 
7100:474 Advanced Photography for Non-art majors (may be repeated) 

• Select 3 courses from the following: 
7100:370 History of Photography 
7100:276 Introduction to Professional Photography 
7100:477 Advanced Photography: Color 
7100:474 Advanced Photography for Non-art majors (may be repeated) 

Printmaking 
• Select from the following: 

7100:243 Introduction to Painting 
7100:231 Intermediate Drawing 

7100:335 
7100:348 

or 
Intermediate Life Drawing 
Intermediate Painting (to be repeated for a total of 6 credits) 

• And select two courses from this list, at least one from the 400 level: 

7100:246 
7100:249 
7100:450 
7100:455 
7100:489 

Introduction to Water-based Media 
Figure Painting 
Advanced Life Drawing (May be repeated) 
Advanced Painting (May be repeated) 
Special Topics (in Painting) 

Professional Photography 
• Required core courses: 

7100:185 Introduction to Computer Graphics 
7100:275 Introduction to Photography 
7100:276 Introduction to Professional Photography 
7100:280 Digital Imaging 
7100:318 Portrait/Fashion Photography 
7100:320 Illustration/Advertising Photography 
7100:479 Professional Photographic Practices 

Sculpture 
• Select from the following: 

7100:222 Introduction to Sculpture 
71 00:322 Sculpture II 
7100:422 Advanced Sculpture (May be repeated I 
7100:254 Introduction to Ceramics 

7100:266 
7100:321 
7100:323 
7100:223 
7100:224 

or 
Introduction to Metalsm~hing 
Figurative Sculpture 
Lost Wax Casting 
Sculpture: Stone 
Installation Art 

Credits 

3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 

3 
3 

3 
6 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 

3 
3 
3 
3 
3 



176 The University of Akron 2008-2009 

Biology 
• Total credits required for a minor in biology: 23-24. 

3100:111,2 
3100:211 
3100:217 
3100:311 

3100:331 
3100:316 
3100:xxx 

Principles of Biology I. II 
General Genetics 
General Ecology 
Cell and Molecular Biology 

or 
Microbiology 
Evolutionary Biology 
Ally 3001400lellel oourse 

Business Administration 
for Non-Business Majors 
• Total credits required for a minor in Business Administration: 18 

• Required Courses: 

6140:300 Introduction to Finance 
6200:201 Accounting Principles I 
6500:301 Manage~nt: Principles and Concepts 
6600:300 Marketing Principles 

• Electives: Select 2 courses (6 credits) from the following: 

6200:xxx 

6300:xxx 

6400:220 
6500:xxx 

6800:305 

Ally three cre<f~ Accountancy oourse fof which 
the student has the appropriate prerequisites 

Ally three credit Entrepreneurship course for which 
the student has the appropriate prerequisites 

The Legal and Social Environment of Business 
A 3001400 level course in Management for which 

the student has the appropriate prarequisites 
International Business 

Credits 

8 
3 
3 
4 

4 
3 

3 
3 
3 
3 

3 

3 
3 

3 
3 

Business Management Technology 
• Required core courses: 

2040:247 Survey of Basic Economics 
2420:103 Essentials of Management Technology 
2420:202 Elements of Human Resource Management 
2420:211 Basic Accounting I 
2420:280 Essentials of Business Law 
2420:xxx Elective 
2520:101 Essentials of Marketing Technology 

• Choose elective from the following: 
2420:170 Applied Mathematics for Business 

or 
2420:212 Basic Accounting II 

or 
2420:243 Survey in Finance 

Chemistry 
' Total credits required for a minor in chemistry: 19-22. 

• Core comprised of the following: 

3 
3 
3 
3 
3 
3 
3 

3 

3 

3 

3150:151 Principles of Chemistry I 3 
3150:152 Principles of Chemistry !Laboratory 1 
3150:153 Principles of Chemistry II 3 
3150:263,4 Organic Ch<imistry Lecture I, II 6 

• An additional six credits from 300/400-level chemistry courses. For example, a 
pre-med, medical technology, or biology student might take 3150:401,2 
Biochemistry (three credits each). An engineering or physics major might 
select 3150:313.4 Physical Chemistry (three credits each). Analytical or instru
mental courses might be attractive to others. 

• Chemical engineering majors automatically fulfill the requirements for a minor 
in chemistry. 

• Students who intend to minor in chemistry should seek advice from the 
Chemistry Department about the 300/400-level courses that would be most 
relevant to their interests. 

Classical Studies 
Required core courses: 

• Any 2 of the following: Credits 

3200:230 Sports and Society in Ancient Greece and Rome 3 
3200:220 Introduction to the Allcient World 3 
3200:289 Mythology of Ancient Greece 3 

• Electives: (12 hours) 

3240:100 Introduction to Archaeology 3 
3240:313 Archaeology of Greece 3 
3240:314 Archaeology of Rome 3 
3200:361 Literature of Greece 3 
3200:362 Literature of Rome 3 
3200:401 Egyptology 3 
3400:308 Greece 3 
3400:317 Roman Republic 3 
3400:318 Roman Empire 3 
3400:404 Studies in Roman History 3 
3600:211 History of Ancient Philosophy 3 
3600:432 Aristotle 3 
3230:357 Magic, Myth and Religion 3 

Communication 
The minors offered in the School of Communication are designed for non-wm
munication majors only. 

Interpersonal and Group Communication 
• Required: 

7600:115 Survey of Communication Theory 3 
7600:235 Interpersonal Communication 3 
7600:344 Group Decision Making 3 

• Select 9 credits from among the following (3 credits must be 300/400 level) 

7600:226 
7600:227 
7600:245 
7600:252 
7600:325 
7600:454 
7600:450 

Interviewing 
Nonverbal Communication 
Argumentation 
Persuasion 
lntercukural Communication 
Theory of Group Process 
Special Topics • 
!Depends on topic; only with prior approllal of School Director) 

Mass Communication 

• Required 

7600:102 
7600:388 

Survey of Mass Communication 
Broadcast History 

or 

3 
3 
3 
3 
3 
3 
3 

3 

7600:400 History of Journalism in America 3 

• Electives- 12 credits (at least 3 credits at the 30046o level) selected from: 

7600:270 Voice Training for Media 3 
7600:280 Media Production Techniques 3 
7600:282 Radio Production 3 
7600:283 Studio Production 3 
7600:300 Newswriting 3 
7600:301 Advanced Newswriting 3 
7600:302 Broadcast Newswriting 3 
7600:304 Editing 3 
7600:308 ·Feature Writing 3 
7600:368 Basic Audio and Video Editing 3 
7600:375 Communication Technology & Change 3 
7600:372 Single Camera Production 3 
7600:385 American Film History: the beginning to 1945 3 
7600:386 American Film History: 1945 to the present 3 
7600:387 Radio and TV Writing 3 
7600:388 History of Broadcasting 3 
7600:396 Radio/TV Programming 3 
7600:400 History of Journalism in America 3. 
7600:408 Women, Minorities and News 3 
7600:410 Journalism Management 3 
7600:420 Magazine Writing 3 
7600:425 Commercial Electronic Publishing 3 
7600:462 Advanced Media Writing 3 
7600:488 Advanced Audio and Video Editing 3 
7600:484 Regulations in Mass Media 3 
7600:488 Broadcast Sales and Management 3 



Mass Media Production 

• Required 

7600:280 
7600:300 
7600:368 

Media Production Techniques 
Newswriting 
Basic Audio and Video Editing 

• Electives - 9 credits selected from: 

7600:282 
7600:283 
7600:372 
7600:387 
7600:417 
7600:468 

Radio Production 
Studio Production 
Single Camera Production 
Radio & TV Writing 
New Media Production 
Advanced Audio and Video Editing 

Media History 

• Required 

7600:102 
7600:388 
7600:400 

Survey of Mass Communication 
History of Broadcasting 
History of Journalism in America 

• Electives- 9 credits selected from the following: 

7600:385 
7600:386 
7600:408 
7600:481 
7600:484 
7600:490 

News 

• Required 

7600:300 
7600:301 
7600:304 
7600:308 

American Film History to 1945 
American Film History 1945-present 
Women, Minorilies and News 
Film as Art 
Mass Media Regulation 
Film History: Workshop (may be repeated up to 3 credits) 

Newswriting 
Advanced Newswriting 
Editing 
Feature Writing 

• Electives - 6 credits selected from the following: 

7600:302 
7600:400 
7600:408 
7600:416 
7600:420 
7600:425 

Broadcast Newswriting 
History of Journalism in America 
Women, Minorities and News 
New Media Writing · 
Magazine Writing 
Commercial Electronic Publishing 

Organizational Communication 

• Required: 

7600:115 
7600:435 
7600:436 

Survey of Communication Theory 
Communication in Organizations 
Analyzing Organizational Communication 

• 9 credits selected from the following: 

7600:235 
7600:325 
7600:344 
7600:345 
7600:437 
7600:454 
7600:450 

Interpersonal Communication 
lntercu_ltural Communication 
Group Decision Making 
Business and Professional Speaking 
Training Methods in Communicaton 
Theory of Group Process 
Special Topics 
(Depends on topic; only with prior approval of School Director) 

Public Communication 

• Required: 

7600:115 Survey of Communication Theory 

Credits 

3 
3 
3 

3 
3 
3 

3 
3 

3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 
3 
3 

• Select 15 credits from among the following (6 credits at 300/400 level): 

7600:245 
7600:252 
7600:345 
7600:348 
7600:355 
7600:457 
7600:470 
7600:471 
7600:475 
7600:450 

Argumentation 
Persuasion 
Business and Professional Speaking 
Advanced Public Speaking 
Freedom of Speech 
Public Speaking in America 
Analysis of Public Discourse 
Theories of Rhetoric 
Political Communication 
Special Topics 
(Depends on topic; only with prior approval of School Director) 

3 

3 
3 

3 
3 
3 

• 

Minor Areas of Study 2008-2009 

Public Relations 

• Required: 

7600:115 Survey of Communication Theory 
7600:406 Contemporary Public Relatons 

• Select 12 credits from among the following: 

7600:303 
7600:309 
7600:403 
7600:404 
7600:450 

Public Relations Wriling 
Public Relations Publications 
Public Relations Strategies 
Public Relations Cases 
Special Topics in Public Relations 

177 

Credits 

3 
3 

3 
3 
3 
3 
3 

Community Services Technology 
• Required core courses: 

2040:240 Human Rplations 3 
2260:100 Introduction to Community Services 3 
2260:150 Introduction to Gerontological Services 3 
2260:260 Introduction to Addiction 3 
2260:240 Drug Use and Abuse 3 
2260:278 Techniques of Community Work 4 

Computer Information Systems 
Programming Specialist Option 
• Required core courses: 

2440:121 Introduction to Logic/Programming 3 
2440:140 Internet Tools 3 
2440:160 JAVA Programming 3 
2440:170 Visual BASIC 3 
2440:180 Database Concepts 3 
2440:xxx Computer Information Systems Electives 6 

• Electives: 
2440:145 Operating Systems 3 
2440:210 ClienVServer Programming 3 
2440:234 Business Programming 3 
2440:241 Systems Analysis and Design 3 
2440:251 CIS Projects 
2440:256 C++ Programming 3 
2440:290 Special Topics: Computer Information Systems 1-3 

Microcomputer Specialist Option 
• Required core courses: 

2440:121 Introduction to Logic/Programming 3 
2440:140 Internet Tools 3 
2440:145 Operating Systems 3 
2440:170 Vist.Jal BASIC 3 
2440:175 Microoomputer Application Support 3 
2440:180 Database Concepts 3 
2440:xxx Computer Information Systems Electives 3 

• Electives: 
2440:210 Client/Server Programming 3 
2440:241 Systems Analysis and Design 3 
2240:247 Hardware Support 3 
2440:257 Microoomputer Projects 3 
2440:267 Microoomputer Database Applications 3 
2240:268 Network Concepts 3 
2440:290 Special Topics: Computer Information Systems 1-3 
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Computer Maintenance and 
Network Technology 
Students must pass department exam (CISBR) or successfully complete 
2440:105 (as needed as a result of the department placement exam) before 
enrolling in Computer Information Systems courses. · 

Students may elect one of two options. 

All students must achieve a 2.0 in each course to be eligible for this minor. 

• Bridge courses: 

2440:1051ntroduction to Computers 

• Required core courses (18 credits): 

2440:145 
2440:268 
2440:201 

2600:240 
2440:202 

2600:242 
2440:203 

2600:244 
2440:204 
2440:247 

Operating Systems 
Network Concepts (MS option) 
Networking Basics (CISCO option! 

or 
Microsoft Networking I (MS option) 
Router and Routing Basics (Cisco option) 

or 
Microsoft Networking II (MS option) 
Switching Basics & Intermediate Routing (Cisco option) 

or 
Microsoft Networking Ill (MS option) 
WAN Technologies (Cisco option) 
Hardware Support 

Computer Science 
• Total credits required are as follows: 

Computer Science 

3450:208 
3450:221 

3450:215 
3460:209 
3460:210 
3460:316 
3460:306 

Introduction to Discrete Mathematics 
Analytic Geometry-Calculus I 

or 
Concepts of Calculus 
Introduction to Computer Science 
Data Structures and Algorithms I 
Data Structures and Algorithms II 
Assembly and System Programming 

Approved 300/40Q.Ievel computer science electives. 

Conflict Management 

Credits 

3 

3 
3 
3 

3 
3 

3 
3 

3 
3 
3 

29 

4 
4 

4 
4 
4 
3 
4 

6 

The University has a long history of the interdisciplinary study of conflict, because 
understanding the nature of conflict is the first step toward reducing conflict and 
violence at home, in our communities, workplaces and schools. This undergradu
ate minor, jointly administered by the departments of Political Science and 
Sociology, will build on that tradition to enhance the capacity of students to effec
tively work toward reducing the harms associated with conflict and violence -
from interpersonal to international. 

This minor consists of 18 credits, with 6 credits of required coursework, 9 addi
tional credits including at least 6 credits taken at the 300/400 levels, and a 3-<:redit 
internship. 

• Required Core Courses (6 credits): 

Conflict and Mediation Core (3 credits) 
3700:334 Law, Mediation. and VIOlence 

Socio-Cultural Core (3 credits, choose one) 
3230:150 Cultural Anthropology 
3750:340 Social Psychology 
3850:315 Sociological Social Psychology 

• Elective Courses (choose 9 credits): 

3230:251 
3700:335 
3700:363 
3700:481 
3850:320 
3850:340 
3850:421 
3850:441 
3850:447/547 
3850:455 
7600:227 
7600:325 

Human Diversity 
Law and Society 
Crime, Punishment, and Politics: A Comparative Perspective 
The Challenges of Police Work 
Social Inequalities 
The Family 
Racial and Ethnic Relations 
Sociology of the Law 
The Sociology of Sex and Gender 
Family Violence 
Nonverbal Communication 
Intercultural Communication 

Electives must include courses from at least two different departments. 

3 

3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

• Internship: (3 credits) 

All students will complete a 3-credit internship. (See Political Science or Sociology 
department guidelines for further information.) 

For further information, contact Dr. William Lyons, Jr., Director at (330) 972-5855 
o~see www uakron edulcenters/conflict. 

Consumer Marketing 
This minor provides the student an opportunity to develop and document an 
understanding of consumer marketing issues. 

• Required courses- 12 credits 

6600:300 Marketing Principles 
6600:340 Mult~hannel Marketing 
6600:350 Integrated Marketing Communications 
6600:355 Buyer Behavior 

• Elective Courses - 6 credits 
6100:201 Introduction to eBusiness 
6600:275 Professional Selling 
6600:425 eMarketing Practices 
6600:440 Product and Brand Management 
6600:450 Strategic Retail Management 
6600:490 Marketing Strategy 
Total cnodits required 

Criminal .Justice Technology 
• Core courses: 

2220:100 
2220:102 
2220:104 

Introduction to Criminal Justice 
Principles of Criminal Law 
Evidence and Criminal Legal Process 

• Additional courses for general criminal justice minor: 

2220:250 Criminal Case Management 
2220:260 Critical Incident lnteNentions for Criminal Justice 
2220:270 
2220:xxx 

Community Corrections 
Technical Elective 

• Additional courses for corrections area of concentration: 

3850:100 
3850:330 
2220:270 

3850:431 

Introduction to Sociology 
Criminology 
Community Corrections 

or 
Corrections 

• Additional courses for security area of concentration: 

2220:101 
2230:104 
2230:204 
2220:290 

Dance 

Introduction to Security Administration Technology 
Fire Investigation Methods 
Fire and Life Safety Education 
Special Topics in Security 

• Dance Technique Classes - 12 credits 

Credits 

3 
3 
3 

3 
3 
3 
3 
3 
3 

18 

3 
3 
3 

6 
3 
3 
3 

4 
3 
3 

3 

3 
4 
3 

-3 

• Dance minors must complete at least one semester of Ballet II and Modem II 
or higher. 

Ballet: 

• Choose one to two classes for a minimum of 4 credits* 

7900:124 Ballet! 
7900:125 Ballet II 
7900:224 Ballet ill 
7900:225 Ballet IV 
7920:122 BalletV 
7920:222 Ballet VI 
7920:322 Ballet VII 
7920:422 Ballet VIII 

• See school director for placement 

2 
2 
3 
3 
4 
4 
4 
4 



Modern: 
• Choose one to two classes for a minimum of 4 credits* 

7900:119 Modem I 
7900:120 Modem II 
7900:219 Modern Ill 
7900:220 Modem IV 
7920:228 ModemV 
7920:229 Modem VI 
792e:328 Modem VII 
7920:329 Modern VIII 

Jazz and Tap: 
• Choose one or more classes for a minimum of 2 credits* 

7900:130 Jazz Dance I 
7900:230 Jazz Dance II 
7920:351 Jazz dance Ill 
7920:451 Jazz Dance IV 
7900:144 Tap Dance I 
7900:145 Tap Dance II 
7920:246 Tap Dance Ill 
7920:347 Tap Dance N 

Dance Somatics: 

• Choose one or more classes for a minimum of 1 credit 

7915:101 
7915:102 
7915:103 
7915:104 

Dance Somatics: Yoga 
Dance Somatics: Pilates 
Dance Somatics: Alexander Technique 
Dance Somatics: Gyrokinesis 

World Dance and Ballroom: 
• Choose<>ne or more classes for a minimum of 1 credit 

7915:111 
7915:112 
7915:113 
7915:114 
7915:115 
7915:116 
7915:117 
7900:150 

World Dance: Africa 
World Dance: Asia 
World Dance: Europe 
World Dance: Pacifoc Rim 
World Dance: Renaissance 
World Dance: Baroque 
World Dance: Spanish 
Ballroom Dance I 

• Dance Lecture classes- 8 credits 

Choose either for a total of 2-3 cred~s 
7900:115 Dance as an Art Fonm 

or 
7900:200 Viewing Dance * * 

Choose from the following for a minimum of 6 cred~ 
7920:316 Choreography I 
7920:321 Rhythmic Analysis for Dance 
7920:361 Learning Theory for Dance 
7920:432 History of Ballet 
7920:433 Dance history: 20th Century 

Total 

Database Marketing 

Credits 

2 
3 
3 
3 
3 

2 
2 
2 
2 
2 
2 
2 

3 

2 
2 

2 
20-21 

Database Marketing involves the t~ansformation of raw data into useful informa
tion. This information is converted into applied knowledge that meets the direct 
marketing needs of various business operations. As the name implies, marketing 
strategies are formulated and implemented based on the information gleaned 
from different databases and organized into patterns and trends that provide the 
foundation for developing and conducting a successful marketing program tai
lored to the needs of a particular targeted group of consumers. 

A total of 19 credit hours are required for this minor. The student must complete 
5 required courses and 1 elective course. To be granted this minor, the student 
must complete at least 9 credit hours of 6600 courses in addition to the require
ments for any other major, minor, or certificate that has been earned. 

• See school cirector for placement 
•• This coorse does not meet 1he general education humanities requirement for dance minors or 

dance majors. 

Minor Areas of Study 2008-2009 179 

• Required: Complete all courses (16 credit hours) 

6500:324 
6600:335 
6600:340 
6600:445 
6600:492 

Database Management for lnfonmation Systems 
Marketing Research and Analytics 
Multi-Channel Marketing 
Creative Marketing Laboratory 
Direct Interactive Marketing Practicum 

• Elective: Complete one course (3 credit hours) 

6500:425 
6500:427 
6600:350 
6600:425 
6600:490 

Decision Support with Data Warehousing/Data Mining 
Systems Integration 
Integrated Marketing CQmmunications 
eMarketing Practices 
Marketing Strategy 

Direct Interactive Marketing 

Credits 

3 
4 
3 
3 

3 
3 
3 
3 
3 

19 

Direct Interactive Marketing involves businesses dealing directly with their cus
tomers using one-to one marketing strategy. This form of marketing encompass
es such channels of distribution as eMarketing, telemarketing, interactive televi
sion, direct selling· and other forms of response marketing. As the fastest growth 
form of marketing, this direct and interactive approach to building customer rela
tionships has become an absolute mainstay of all progressive business enterpris
es. Career opportunities are diverse and abundant. 

A total of 19 credit hours is required for this minor. The student must complete 4 
required courses and 2 elective courses. To be granted this minor, the student 
must complete at least 9 credit hours of 6600 courses in addition to the require
ments for any other major, minor, or certificate that has been earned. 

• Required: Complete all courses (13 credit hours) 

6600:335 
6600:340 
6600:445 
6600:492 

Marketing Research and Analytics 
Mu~i.Channel Marketing 
Creative Marketing Laboratory 
Direct Interactive Marketing Practicum 

• Elective: Complete two courses (6 credit hours) 

6500:324 Database Management for Information Systems 
6600:350 Integrated Marketing Communications 
6600:425 eMarketing Practices 
6600:490 Marketing Strategy 

Total credits requillld 

Economics 
• One of the following: 

3250:200,201 
3250:244 

Principles of Economics 
Introduction to Economics Analysis 

• One of the following: 

3250:400 
3250:410 

lntenmediate Macroeconomics 
lntenmediate Microeconomics 

• Electives in Economics 

4 
3 
3 
3 

3 
3 
3 
3 

19 

6 
3 

3 
3 

9-12 

• All students are encouraged to consult with the Undergraduate Student Adviser 
in the Economics Department about the best choice of coursework. Students 
are advised to consider taking both 3250:400 Intermediate Macroeconomics 
and 3250:410 Intermediate Microeconomics. Check bulletin listings or call 
department about special topics courses (3250:440) offered each semester and 
summer. 

Labor Economics 
• Required: 

3250:410 lntenmediate Microeconomics 

• One of the following: 

3250:200,201 
3250:244 

Principles of Economics 
Introduction to Economic Analysis 

• Choose at least two of the following: 

3250:330 
3250:333 
3250:430 
3250:432 

Labor Problems 
Labor Economics 
Labor Market and Social Policy 
The Economics and Practice of Collective Bargaining 

• Electives in Economics 

3 

6 
3 

3 
3 
3 
3 

(3-6) 

NOTE: All students are encouraged to consu~ with the Undergraduate Student Adviser in the 
Economics Department about your best choices of coursework. 
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Emergency Management 
The discipline of emergency management continues to evolve as disasters and 
major emergencies become more frequent. Emergency management is becom
ing more complex and there is a demand for weiHlducated individuals in both the 
private and public sectors. 

This minor allows students in other disciplines to incorporate an emergency man
agement background with their major degree program. Some of the disciplines 
that compliment a minor in Emergency Management include communications, 
computer information sciences, political science, geography, public health, sociol
ogy, and business. The courses offered will provide Emergency Management 
foundations useful in many careers and disciplines. 

• Completion of 18 hours of Emergency Management Classes, as follows: 

Required 1:1-. Credits 
2235:305 Principles of Emergency Management 3 
2235:350 Emergency Response, Preparedness, and Planning 3 
2235:370 Hazard Processes for Emergency Management 3 
2235:xxx Emergency Management Electives 9 
Electives 
2235:320 
2235:355 
2235:360 
2235:380 
2235:385 
2235:405 
2235:410 
2235:490 

English 

Emergency Management Business 
Emergency Management Research Methods and Applications 
Introduction to Terrorism 
Disaster Voctims: Casualties and Recoveries 
Disasters in Film and Media 
Hazard Prevention and Mitigation 
Disaster Relief and Recovery 
Current Topics in Emergency Management 

3 
3 
3 
3 
3 
3 
3 
3 

(Note: English courses 111, 112, 250, 251, 252 and 281 are not accepted for any 
minors) 

English 
Any 18 hours of courses in the English Department with at least 6 of those hours 
at the 300/400 level. 

English Literature 
Any 18 hours of courses in British literature with at least 6 of those hours at the 
300/400 level. 

American Literature 
Any 18 hours of courses in American literature with at least 6 of those hours at 
the 300/400 level. 

African American Literature and Language 
• Any 18 hours of African American literature and language courses. 
• Students may choose from such courses as: 

3300:350 
3300:389 
3300:389 
3300:489 
3300:489 
3300:489 
3300:489 
3300:471 
3300:474 

Black American Literature 
African American Novel 
African American Drama 
Harlem Renaissance 
Toni Morrison 
African American Poetry 
Sociolinguistics 
U.S. Dialects 
African American English 

Professional Writing 
• Required 

3300:390,391 Professional Writing I, II 
(Do not have to be taken in sequence) 

• One from the following: 

3300:376 
3300:479 
3300:489 

Legal Writing 
Management Reports 
Science Writing 

• One departmental linguistics or language course. 

3 
3 
3 
3 
3 
3 
3 
3 
3 

6 

3 
3 
3 

• Two additional courses from any of the literature, language or writing offerings 
in the department. 

Creative Writing 
• Two introductory courses in creative writing from the following: 

3300:277 Introduction to Poetry Writing 
3300:278 Introduction to Fiction Writing 
3300:279 Introduction to Script Writing 

• One advanced course in creative writing from the following: 

3300:377 
3300:378 
3300:379 

Advanced Poetry Writing 
Advanced Fiction Writing 
Advanced Script Writing 

• One literature course primarily concerned with modem work. 

Credits 
3 
3 
3 

3 
3 
3 

• Two additional courses from any of the literature or language offerings of the 
department, which may indude a second advanced course in creative writing. 

Popular Literature and Film 

This minor enables students to understand how mass-produced, popular litera
ture and film reveal underlying cultural assumptions about authority, family 
responsibility, and gender roles held by the mainstream audience. 

• 12 hours of courses in popular literature or film at the 300/400 level in the 
Department of English. 

• 6 hours of courses in any literature or film topics at any level in the Department 
of English. 

• Students may choose from courses, such as 
3300:283 Film Appreciation 3 
3300:380 Film Criticism 3 
3300:389 Popuiar Cu~ure 3 
3300:389 Stephen King 3 
3300:389 Detective Fiction 3 
3300:389 Gothic Imagination 3 
3300:440 Women and Film 3 
3300:460 
3300:484 
3300:485 
3300:489 

Film and Literature 
Fantasy 
Science Fiction 
Contemporary Women Gothic Writers 

3 
3 
3 
3 

NOTE: The following courses taken to fulfill specific requirements in the English 
Major cannot also be used to fulfill the 18 hours requirement in this minor: 3300: 
300 Critical Reading and Writing; 3300:301 English Literature I; 3300:315 
Shakespeare: Early; 3300:316 Shakespeare: Mature; 3300:341 American 
Literature I; one course in world or multicultural literature. 



Entrepreneurship 
All students at the University can earn a Minor in Entrepreneurship where they 
will learn skills related to creativity, innovation, and entrepreneurship. The applied 
program focuses on the individual needs of the student whether it is creating a 
new enterprise, buying or growing an existing enterprise, franchising, family bus~ 
ness, and corporate or social entrepreneurship. Numerous enterprises have been 
created and built through this nationally recognized program. 

• Required Courses (12 credit hours): 
6300:201 Introduction to Entrepreneurship 
6300:301 New Venture Creation 
6600:300 Marketing Principles 
6140:300 Introduction to Finance 

or 
6400:301 Corporate Finance 

or 
6300:330 Financing New Ventures 

• Electives (choose 6 credit hours): 

6100:201 
6100:495 
6100:499 
6200:301 
6200:430 
6200:431 
6200:440 
6200:460 
6300:360 
6400:343 
6400:390 
6400:403 

Introduction to E-Business 
Internship in Business 
Independent Study in Business 
Cost Management 
Taxation I 
Taxation II 
Auditing 
Advanced Managerial Accounting 
Entrepreneurial Field Project. 
Investments 
Real Estate Principles: A Value Approach 
Real Estate Finance 

6400:415 Risk Management & Insurance 
6400:473 Financial Statement Analysis 
6500:310 Business Information Systems 
6500:333 Supply Chain and Operations Analysis 
6500:334 Servce Operations Management 
6500:341 Human Resource Management 
6500:435 Quality Management and Control 
6500:457 lntemational Management 
6600:350 Integrated Marketing Communication 
6600:275 Professional Selling 
6600:425 eMarketing Practices . 
6600:440 Product and Brand Management 
6600:475 Business Negotiations 
6600:421 lntemationel Business Practices 
Total cradits required 

Credits 
3 
3 
3 
3 

3 

3 

3 
3 
3 
3 
3 
3 
3 
3 

3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

18 
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Family and Consumer Sciences 

Fashion 
7400:139 
7400:219 
7400:225 
7400:352 

7400:226 
7400:438 
7400:439 

The Fashion and Furnishings Industries 
Dress and Cutture 
Textiles 
Strategic Merchandise Planning 

or 
Textile Evaluation 
History of Fashion 
Fa~hion Analysis 

Family Development 
(Prerequisites must be honored.) 

7400:201 
7400:265 

Courtship, Marriage and the Family 
Child Development 

The remaining 12 credits may be selected from the following: 
7400:255 Fatherhood: The Parent Role (online) 
7400:360 
7400:362 
7400:401 
7400:404 
7400:440 
7400:441 
7400:442 
7400:446 
7400:496 

Parent-Child Relations* (online) 
Family Life Management 
American Families in Poverty 
Middle Childhood and Adolescence* 
Family Crisis 
Family Relationships in Middle and Later Years 
Human Sexuality* 
Cutture, Ethnicity and the Family 
Parent Education* 

Child Development 
(Prerequisites must be honored.) 

7400:201 
7400:265 

Courtship, Marriage and the Fa(flily 
Child Development 

The remaining 12 credits may be selected from the following: 
7400:132 Early Childhood Nutrition 
7400:255 Fatherhood: The Parental Role (online) 
7400:270 Theory and Guidance of Play 
7400:280 Early Childhood Curriculum Methods 
7400:360 
7400:401 
7400:404 
7400:446 
7400:460 
7400:496 

Parent-Child Relations* (online) 
American Families in Poverty 
Middle Childhood and Adolescence • 
Cutture, Ethnicity and the Family 
Organization and Supervsion of Child-Care Centers 
Parent Education* 

Clinical Nutrition 
7400:133 
7400:328 
7400:424 
7400:426 
7400:428 

Nutrition Fundamentals 
Nutrition in Medical Science I 
Nutrition in the Life Cycle 
Human Nutrition* 
Nutrition in Medical Science II 

Community Nutrition 
7400:133 
7400:424 
7400:426 
7400:460 
7400:492 
7400:xxx 

Nutrition Fundamentals 
Nutrition in the Life Cycle 
Human Nutrition* 
Community Nutrition I 
Community Nutrition II 
Elective in Nutrition/Dietetics 

Consumer Services Minor 
(Prerequisites must be honored.) 

7400:300 
7400:301 
7400:303 
7400:362 
7400:401 
7400:406 

Legal Environment of Families 
Consumer Education 
Children as Consumers 
Family Life Management 
American Families in Poverty 
Family Financial Management 

• See school director for level placement 

Credits 

3 
3 
3 
3 

3 
3 
3 

3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3· 

3 
3 
3 

·3 
3 
3 
3 
3 
3 
3 

3 
4 
3 
3 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
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Food Systems Administration 
2280:238 
6500:341 
7400:133 
7400:245 
7400:246 
7400:310 
7400:315 
7400:413 

Cost Control Procedures 
Human Resource Management 
Nutrition Fundamentals 
Food Theory and Applications I 
Food Theory and Applications II 
Food Systems Management I 
Food Systems Management I, Clinical 
Food Systems Management II 

Finance for Business Majors 

Credits 

3 
3 
3 
3 
3 
5 
2 
3 

The Finance Minor for Business Majors provides an opportunity to eam a recog
nized study in Finance while completing a major in another department of the 
College of Business Administration. 

• Required Core Courses (12 credits) 

6400:200 
6400:338 

Foundations in Personal Finance 
Financial Markets and Institutions 

6400:343 Investments 
6400:379 Advanced Corporate Finance 

• And two of the following courses (6 credits): 

6100:495 
6200:430 
6400:323 
6400:390 
6400:402 
6400:403 
6400:415 
6400:417 
6400:424 

Internship in Finance 
Taxation I 
International Business law 
Real Estate Principles: A Value Approach 
Income Property Appraisal 
Real Estate Finance 
Risk Management: Life and Hea~h Insurance 
Retirement Planning 
Legal Concepts of Real Estate Law 

6400:436 Commercial Bank Management 
6400:447 Security and Portfolio Analysis 
6400:473 Financial Statement Analysis , 
6400:481 International Business Finance 
6400:490 Selected T epics in Finance 
Totalcnoclts raquind 

Financial Planning 

3 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

18 

The 2~redit minor in Financial Planning will permit students to acquire the edu
cational foundation for a career in financial planning and will qualify them to sit for 
the Certified Financial Planner Certification Examination. 

6200:410 
6200:430 
6400:200 
6400:301 

6140:300 
6400:343 

Taxation for Financial Planning 
Taxation I 
Foundations in Personal Finance 
Corporate Finance 

or 
Introduction to Finance (non-business students only) 
Investments 

6400:415 Risk Management: Life and Heahh Insurance 
6400:417 Retirement Planning 
6400:432 Seminar in Personal Financial Planning 
Totalcnoclts required 

Financial Services 
for Non-Business Majors 

3 
3 
3 

3 
3 
3 
3 
3 

24 

The professional opportunities in the financial services areas of banking, insur
ance. real estate, and financial planning are expanding rapidly. This program pro
vides the non-business major an opportunity to develop career-focused skills in 
the financial services area. 

• Required (12 credits) 
6400:200 Foundations in Personal Finance 3 
6140:131 Personal Finance 3 
6140:341 Contemporary Investments 3 
6140:300 Introduction to Finance 3 

• Electives (6 credits) 
6200:410 Taxation for Financial Planning 3 
6200:430 Taxation I 3 
6400:338 Financial Markets and Institutions 3 
6400:390 Real Estate Principles: A Value Approach 3 
6400:402 Income Property Appraisal 3 
6400:403 Real Estate Finance 
6400:415 Risk Management: Life and Hea~h Insurance 3 
6400:417 Retirement Planning 3 
6400:424 Legal Concepts of Real Estate Law 
6400:432 Seminar in Financial Planning 
6400:436 Commercial Bank Management 3 
6600:275 Professional Selling 3 
Total Cl'lldlls required 18 

Fire Protection 
2230:100 Introduction to Fire Protection 
2230:1 02 Fire Safety in Building Design and Construction 
2?30: 104 Fire Investigation Methods 
2230:204 Fire and Liife Safety Education 
2230:205 Fire Detection and Suppression Systems 
Total credits required 

Geography and Planning 

Geography- ~8 credits 

Credits 

4 
3 
4 
3 
3 

17 

3350:250 World Regional Geography 3 
3350:305 Maps and Map Reading 3 
3350:310 Physical and Environmental Geography 3 
3350:320 Economic Geography 3 

• The remaining six credits are to be selected from any Geography and Planning 
courses. 

Urban and Regional Planning 
• Planning requirements - 6 credits: 

3350:405 
3350:433 

Geographic Information Systems 
Practical Approaches to Planning 

• Planning electives - 9 credits: 

3350:415 
3350:422 
3350:432 
3350:437 
3350:438 
3350:439 
3350:450 

Environmental Planning 
Transportation Systems Planning 
Land Use Planning Law 
Planning Analysis and Projection Methods 
Land Use Planning Methods 
History of Urban Design and Planning 
Development Planning 

• Geotechniques electives - 3 credits: 

3350:440 Cartography 
3350:447 
3350:483 
3350:496 

Remote Sensing 
Spatial Analysis 
Field Research Methods 

3 
3 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 

Geographic Information Science and Cartography 
• Geotechniques requirements - 9 credits: 

3350:405 
3350:440 
~350:447 

Geographic Information Systems 
Cartography 
Remote Sensing 

• Geotechniques electives - 9 credits: 

3350:407 Advanced Geographic Information Systems 
3350:441 Global Positioning Systems (GPS) 
3350:442 Cartographic Theory and Design 
3350:444 Applications in Cartography and Geographic Information Systems 
3350:445 GIS Database Design 
3350:446 GIS Programming and Customization 
3350:449 Advanced Remote Sensing 
3350:481 Research Methods in Geography and Planning 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

Geology and Environmental 
Science 

3 
3 
3 

3 
1 

3 
3 
3 
3 
3 
3 
3 
3 

• Minimum of 20 credits of departmental courses; 17 of which must be in cours
es having a laboratory . 

• At least six credits must be at the 300/400 level. 

• Student should consult with the Director of Undergraduate Studies in the 
Geology and Environmental Science Department for minors. 



History 
• Ten of the 18 credits must be at the upper-<livision level (300/400). A minimum 

of 3 credits in each of the following three areas of course offerings is required: 
1) United States; 2)Europe; and 3)Ancient/Non-Western/Cross-Cultural. 

• With the approval of the History Department undergraduate adviser, a student 
may apply 3 credits of course-work in a related discipline (a cognate course) 
toward the fulfillment of the History minor. 

• Courses in World Civiliz~tions and Humanities in the Western Tradition may 
not be used to meet requirements for the minor in History. 

Hospitality Management 

Restaurant Managem~ 
2280:101 
2280:120 
2280:121 
2280:160 
2280:232 
2280:245 

Culinary Arts 
2280:101 
2280:120 
2280:121 
2280:122 
2280:245 
2280:261 

Introduction to Hospitality 
Safety-and Sanitation 
Fundamentals of Food Preparation I 
Wine and Beverage Service 
Dining Room Service and Training 
Menu, Purchasing and Cost Control 

Introduction to Hospitality 
Safety and Sanitation 
Fundamentals of Fciod Preparation I 
Fundamentals of Food Preparation II 
Menu, Purchasing and Cost Control 
Baking and Classical Desserts 

Hotel/Lodging Management 
2280:101 
2280:120 
2280:232 
2280:240 
2280:250 
2280:268 
2280:278 

Introduction to Hospitality 
Safety and Sanitation 
Dining Room Service and Training 
Supervision in the Hospitality Industry 
Front Office Operations 
Revenue Centers 
Hospitality Industry Marketing 

International Business 

Credits 

3 
2 
4 
3 
3 
4 

3 
2 
4 
4 
3 
3 

3 
2 
3 
3 
3 
3 
3 

This minor provides students with a basic understanding of international business 
and its environments. 

• Required: Complete all courses - 12 credits 

6800:300 Marketing Principles 
6800:385 International Marketing 
6800:305 International Business 
6800:405 Muainational Corporations 

• Electives: Complete two (2) courses- 6-7 credits 

3250:461 
3700:300 
3700:312 
6100:495 
6400:323 

Principles of International Economics 
Comparative Politics 
Politics of International Trade and Money 
Internship in Business 
International Business Law 

6400:461 International Business Finance 
6500:457 International Management 
6800:421 International Business Practices 
6800:496 Special Topics in International Business 
Total c:radits requinKI 

3 
3 
3 
3 

3 
4 
3 
3 
3 
3 
3 
3 
3 

18-19 
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Management 

General Management Option 

6500:301 
6500:310 
6500:330 
6500:341 
6500:3xx/4xx 

Management Principles and Concepts 
Business lnfonrnation Systems 
Principles of Operations Management 
Human Resource Management 
Management Electives 

Human Resource Management Option 

6500:301 
6500:310 
6500:341 

Management Principles and Concepts 
Business lnfonrnation Systems 
Human Resource Management 

• Select THREE of the following for which you have the prerequisites: 

6500:302 
6500:342 
6500:442 
6500:443 
6500:457 

Organizational Behavior and Leadership Skills 
Labor Relations 
Compensation Management 
Human Resources Selection and Staffing 
International Management 

Management lnfonnation Systems Option 

6500:301 
6500:310 
6500:315 
6500:350 

Management Principles and Concepts 
Business Information Systems 
Applications Development for Business Processes 
Fundamentals of Enterprise Resource Planning 

• Select TWO of the following for which you have the prerequisites: 

6500:324 
6500:325 
6500:330 
6500:341 
6500:420 
6500:425 
6500:426 

Data Management for Information Systems 
Analysis, Design and Development of lnfonrnation Systems 
Principles of Operations Management 
Human Resource Management 
Management of Data Networks 
Decision Support with Data Warehousing and Data Mining 
E-Business Application Development 

Supply Chain/Operations Management 

6500:301 
6500:310 
6500:330 
6500:333 
6800:390 

Management Principles and Concepts 
Business Information Systems 
Principles of Operations Management 
Supply Chain and Operations Analysis 
Principles of Supply Chain Management 

• Select ONE of the following for which you have the prerequisites: 

6500:334 
6500:350 
6500:433 
6500:434 
6500:435 

Service Operations Management 
Fundamentals of Enterprise Resource Planning 
Supply Chain Logistics Planning 
Production Planning and Control 
Quality Management and Control 

Credits 

3 
3 
3 
3 
6 

3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

Marketing and Sales Technology 
2520:101 
2520:202 
2520:203 
2520:204 
2520:206 

2520:221 
2520:212 
2520:254 

Essentials of Marketing 
Retailing Fundamentals 
Principles of Advertising 
Services Marketing 
Retail Promotion and Advertising 

or 
Advertising Campaign 
Principles of Sales 
Sales Management Technology 

3 
3 
3 
3 
3 

3 
3 
3 

• To be awarded only at the time a student receives a baccalaureate degree. 

Mathematics/Applied Mathematics 
• Total credits required: 

3450:221,2,3 Analytic Geometry-Calculus I, II, Ill 
3450:312 Linear Algebra 

or 
3450:438 Advanced Engineering Mathematics I 

24 
12 
3 

3 

• Approved 300/400-level mathematical sciences electives (at least six credits in 
3450 courses) 9 
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Military Studies: Milita..Y Science 
In addition to eaming a minor in Military Science, Army ROTC classes and leader
ship training will help you sharpen your written and oral briefing skills as well as 
give you the tools to help you succeed in school and in your future career. We 
emphasize the practical application of leadership skills through classroom, lab and 
adventure training that will improve your self-confidence and management abili
ties. You can leam this minor even though you are not part of the Army ROTC 
program; however, being in Army ROTC entitles you to participate in more 
advanced leadership training opportunities, apply for tuition and room and board 
scholarships, and opens the door to an unparalleled opportunity to serve your 
country in the most respected institution in the nation- America's military. 

1600:100 
1600:101 
1600:200 
1600:201 
1600:300 
1600:301 
1600:305 
1600:400 
1600:401 
1600:490 

Introduction to Military Science I 
Introduction to Military Science II 
Basic Military Leadership 
Small Unit Operations 
Advanced Leadership I 
Advanced Leadership II 
Leadership Techniques and Principles: A Military Perspectiw 
Military Management I 
Military Management II 
Special Topics in Military Science 

Modern Languages 

French, German, Spanish, or Italian 

Ctsdts 
2 
2 
2 

3 
3 
3 
3 
3 

1-3 

The German and Italian minors have been suspended (effective Fall 2003) until 
sufficient resources become available. 

A minimum of 18 credits is required. 

The student must have at least 12 credits beyond the second year excluding 
courses which are not counted for credit toward a major. 

Music 

Jazz Studies 
7500:210 Jazz Improvisation I 2 
7500:211 Jazz Improvisation II 2 
7500:212 Music Industry Survey 2 
7500:307 Technique of Jazz Ensemble Performance and Direction 2 
7500:308 History and Literature of Jazz 3 
7500:497 Independent Study in Music 2 
7510:115 Jazz Ensemble 4 
7520:xxx Applied Jazz Study 8 

Music 
7500:121 Theory and Musicianship I 4 
7500:122 Theory and Musicianship II 4 
7500,351 Music History I 3 

or 
7500:352 Music History II 3 
7500:xxx Music Elective !Selected from any 7500 course at 300 or 400 level) 2 
7510:xxx Music Organization (four semesters in a major conducted ensemble) 4 
7520:xxx Applied Music 8 

(This eight-credit requirement must be satisfied in four separate 
semesters. In order to complete the Minor in Music, the student 
must successfully jury to the 200 level.) 

T otlll credits 25 

Office. Administration 

The following courses must be completed with a minimum grade point average 
of 2.0 overall for the minor to be noted on the student's record. 

General Secretarial- 18 credits 
2440:105 
"2540:121 
2540:129 
2540:151 
2540:253 
2540:281 

Introduction to Computers & Application Software 
Introduction to Office Procedures 
Information/Records Management 
Intermediate Word Processing 
Advanced Word Processing 
Editin!Vf>roofreeding/Transcription 

Word Processing· 19 credits 
2440:105 
2540:151 
2540:253 
2540:270 
2540:271 
2540:281 

Introduction to Computers & Application Software 
Intermediate Word Processing 
Advanced Word Processing 
Business Software Applications 
Desktop Publishing 
Editing/Proofreading/Transcription 

Credits 

3 
3 
3 
3 
3 
3 

3 
3 
3 
4 
3 
3 

Note: A minor in Office Administration may only be awarded at the time a student 
receives a baccalaureate degree. 

Paralegal Studies 
The Paralegal Studies Minor provides the student with an opportunity to develop 
an understanding of. and the role of non-attorneys in, the legal field. The minor 
requires 12 credit hours of core classes and allows the student to select 6 hours 
of elective, 3 hours of which must be at the 200 level. 

2290:101 
2290:104 
2290:110 
2290:214 
2290:xxx 

Introduction to Legal Assisting Technology 
Basic Legal Research and Writing 
Tort Law 
Civil Procedures 
Electives (at least three hours to be completed at the 200 level) 

3 
3 
3 
3 
6 
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Philosophy Philosophy of World Religions Minor# 
A total of 18 credits including: Credits 

General Philosophy Minor Credits • Required: 12 credits of Philosophy 
A total of 18 credits in philosophy including: 3600:201 Philosophy of World Reigions 3 

At least three credits at the introductory level: 3600:331 Philosophy of Religion 3 • and TWO of the following: 
3600:101 Introduction to Philosophy 3 3600:312 History of Medieval Philosophy 3 

or 3600:340 Eastern Philosophy 3 
3600:120 Introduction to Ethics 3 3600:414 Aquinas 3 

or 3600:415 Augustine 3 
3600:170 Introduction to Logic 3 • Electives: 6 credits from the following: 

• At least six credits at the 300/400 level: 3200:220 Introduction to the Ancient World* 3 
3200:289 Mythology of Ancient Greece.,.. 3 

• The remaining nine credits are to be selected from any philosophy offerings. 3230:357 Magic, Myth and Religion 3 
3300:360 The Old Testament as Literature 3 

Bioethics Minor# 3300:361 The NewT estament as Literature 3 

A total of 18 credits including: 3400:320 Medieval Europe 12()0.1500 3 
3400:321 Europe: Renaissance to Religious Wars 

• Required: 12 credits of Philosophy 3400:341 Islamic Fundamentalism and Revolution 3 

3600:120 Introduction to Ethics* 3 
3400:342 The Crusades through Arab Eyes 3 

3600:361 Biomedical Ethics 3 
3400:425 The Reformation 3 

3600:323 Advanced Topics in Ethics 3 
3400:493 ST in History (on Religious issue) 3 

and ONE of the following: 
3600:211 History of Ancient Philosophy 3 

3600:464 Philosophy of Science 3 
3600:312 History of Medieval Philosophy 3 

3600:460 Seminar (on Bioethics topic) 3 
3600:313 History of Modern Philosophy 3 
3600:340 Eastern Philosophy 3 

• Electives: 6 credits from the following: 3600:392 Internship in Philosophy (Wortd Religion) 1-3 
3600:414 Aquinas 3 

1880:310 Medicine and the Humanities 3 3600:415 Augustine 3 
3230:457 Medical Anthropology 3 3600:460 Seminar (on Religious issue) 3 
3600:392 Internship in Philosophy (in Bioethics) 1-3 3850:365 ST in Sociology (on Religious issue) 1-3 
3600:464 Philosophy of Science 3 

Pre-Law Philosophy Minor# 3600:480 Seminar (on a Bioethics topic) 3 
3750:320 Biopsychology 4 A total of 18 credits including: 
3750:335 Dynamics of Personality 4 

Required: 12 credits of Philosophy 3750:340 Social Psychology 4 • 
3750:420 Abnormal Psychology 4 3600:120 Introduction to Ethics* 3 
3750:430 Psychological Disorders of Children 4 3600:170 Introduction to Logic* 3 
3850:342 Sociology of Health and Illness 3 and TWO of the following: 
3650:444 Social Issues in Aging 3 3600:323 Advanced Topics in Ethics 3 
3650:450 Sociology of Mental Illness 3 3600:324 Social & Political Philosophy 3 
5570:322 Current Topics in Health Education 3 3600:361 Biomedical Ethics 3 
6500:480 Introduction to Health-Care Management 3 3600:421 Philosophy of Law 3 
7400:442 Human Sexuality 3 
7400:451 Child in the Hospital 4 • Electives: 6 credits from the following: 
7750:456 Social Work in Hea~h Services 3 3002:301 Civil Rights Movement in America 3 
8200:217 Pathophysiology for Nurses 3 3250:405 Economics of the Public Sector 3 
8200:470 Community Health Nursing 4 3300:376 Legal Writing 3 

Philosophy of Science and Religion Minor# 3300:389 ST: Politics & American Literature 3 
3350:432 Land Use Planning Law 3 

A total of 18 credits including: 3400:452 American Revolutionary Era 3 

• Required: 12 credits of Philosophy 3400:453 Age of Jefferson & Jackson 3 
3400:317 The Roman Republic 3 

3600:125 • Theory and Evidence• 3 3600:211 History of Ancient Ph~osophy 3 
3600:331 Philosophy of Religion 3 3600:312 History of Medieval Philosophy 3 
3600:333 Philosophy of Science and Religion 3 3600:313 History of Modem Philosophy 3 
3600:464 Philosophy of Science 3 3600:323 Advanced Topics in Ethics 3 

• Electives: 6 credits from the following: 3600:324 Social & Political Philosophy 3 

3100:316 Evolutionary Biology 3 
3600:361 Biomedical Ethics 3 
3600:362 Business Ethics 3 

3100:428 Biology of Behavior 2 
3600:363 Police Ethics 3 

3100:462 Neurobiology 3 3600:418 20th Century Analytic Philosophy 3 
3230:151 Human Evolution* 4 
3230:455 Cu~ure and Personality 3 

3600:421 Philosophy of Law 3 
3600:462 Theory of Knowledge 3 

3300:360 The Old Testament as Literature 3 3700:302 American Political Ideas 3 
33P0:366 • European Backgrounds of English Literature 3 3700:334 Law, Mediation & Violence 3 
3370:102 Introductory Historical Geology 4 

3700:335 Law & Society 3 
3370:360 Paleobiology 4 

3700:355 Lawyers, Lawsuits & the Practice of Justice 3 3370:405 Archaeological Geology 3 
3700:360 The Judicial Process 3 

3400:467 Science & Technology in U.S. History since 1800 3 3700:361 Politics of the Criminal Justice System 3 
3600:392 Internship in Philosophy (in science and/or religion) 1-3 

3700:363 Crime, Punishment & Politics 3 
3600:471 Metaphysics 3 3700:461 The Supreme Court & Constitutional Law 3 
3600:480 Seminar (on science and/or religious issues) 3 

3700:462 The Supreme Court & Civil Liberties 3 
3650:301 Elementary Modem Physics 

3700:463 Constitutional Problems in Criminal Justice 3 • 3750:320 Biopsychology 4 
3750:440 Personal Psychology & the Law 4 

3850:315 Sociological Social Psychology 3 
3850:330 Criminology 3 

3850:410 Social Structures and Personality 3 3850:441 Sociology of Law 3 
3650:460 Sociological Theory 4 

6400:220 Legal & Social Environment of Business 3 
6400:323 International Business Law 3 . Can also be used lor General Education credit. 7600:245 Argumentation 3 

# NOTE: Cannot Oll8l1ap more than 6 cre<lts ~ ob1aining both a Philosophy major and a Ph~ 7600:252 Persuasion - 3 
minor or~ obtaining tv..:> Ph~ minors. 7750:470 Law for Social Workers 3 
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Physics@ 
• Required for all students: 

3650:291,2 Elementary Classical Physics I, II •• 
3650:301 Elementary Modem Physics 
3650:3xx Electives 

• Recommended electives: 
3650:322,3 Intermediate Laboratory I, II 
3650:340 Thermal Physics 
3650:350 Modeling and Simulation 

Political Science 

Credits 
8 
3 
7 

6 
3 
3 

• Each student shall complete at least nine of the required credits in 300/400-
level coursework in political science. 

• Available minor concentrations: 

American Politics* 
3700:100 Government and Politics in the United States 

Fourteen credits from the following: 
3700:21 0 State and Local Government and Politics 
3700:341 
3700:350 
3700:360 
3700:370 
3700:380 
3700:381 
3700:395 
3700:402 
3700:440 
3700:470 
3700:471 
3700:472 
3700:474 
3700:475 
3700:476 

The American Congress 
The American Presidency 
The Judicial Process 
Public Administration: Concepts and Practices 
Urban Politics and Policies 
State Politics 
Internship in Government and Politics* 
Politics and the Media 
Survey Research Methods 
Campaign Management I 
Campaign Management II 
Campaign Finance 
Political Opinion. Behavior and Electoral Politics 
American Interest Groups 
American Political Parties 

Comparative· Politics 
3700:150 World Politics and Governments 
3700:300 Comparative Politics 

Eleven additional credits from the following: 
3700:304 
3700:321 
3700:326 
3700:405 
3700:425 

Modem Political Thought 
Western European Politics 
Politics of Developing Nations 
Politics in the Middle East 
Latin American Politics 

International Politics 
3700:150 World Politics and Government 
3700:310 International Politics and Institutions 
3700:415 Comparative Foreign Policy 

Eight additional credits from the following: 
3700:300 
3700:304 
3700:312 
3700:321 
3700:326 
3700:328 
3700:405 
370Q:410 
3700:425 

Comparative Politics 
Modem Political Thought 
The Politics of International Trade and Money 
Western Europaan Politics 
Politics of Developing Nations 
American Foreign Policy Process 
Politics in the Middle East 
International Defense Policy 
Latin American Politics 

4 

3 
3 
3 
3 
4 
4 
3 

2-9 
3 
3 
3 
3 
3 
3 
3 
3 

3 
4 

3 
3 
3 
3 
3 

3 
3 
3 

4 
3 
3 
3 
3 
3 
3 
3 
3 

•• 3650.261.2. Physics for the life ·Sciences. may be substituted for 3650:291.2. in whole or in part. 
0 Courses not applicabk! to the minor in physics without written permission by a faculty committee 

are 3650:399, 486, 490, 497 and 498. 
• A maximum of 3 credits of inten1shp can be applied to minor. 

Public Policy Analysis 
3700:100 
3700:201 
3700:441 

Government and Politics in the United States 
Introduction to Political Research 
The Policy Process 

Eight additional credits from the following: 
3700:370 
3700:402 
3700:440 
3700:442 
3700:460 
3700:474 

Pre-Law* 

Public Administration: Concepts and Practices 
Politics and the Media 
Survey Research Methods 
Methods of Policy Analysis 
Policy Problems 
Political Opinion, Behavior and Electoral Politics 

3700:1 00 Government and Politics in the United States 
3700:360 The Judicial Process 
3700:461 The Supreme Court and Constitutional Law 

Eight additional credits from the following: 
3700:210 
3700:341 
3700:361 
3700:395 
3700:462 

State and Local Government and Politics 
The American Congress 
Politics of the Criminal Justice System 
Internship in Government and Politics* 
The Supreme Court and Civil Liberties 

Political Science/Criminal Justice# 
3700:100 
3700:201 
3700:361 

Government and Politics in the U.S. 
Introduction to Political Research 
Politics of the Criminal Justice System 

• Eight additional credits from the following: 
3700:363 Crime. Punishment, Politics: A Comparative Perspactive 
3700:395 rnternship in Government and Politics# 
3700:450 Administering Prisons, Probation and Parole 
3700:480 Policy Problems: Criminal Justice 
3700:481 The Challenges of Police Work 
3700:482 Current Issues in Criminal Justice 
3700:483 Constitutional Problems of Criminal Justice 

Politics of Homeland Security 

Credits 

4 
3 
3 

4 
3 
3 
3 
3 
3 

4 
3 
3 

3 
3 
3 

2-9 

4 
3 
3 

3 
2-9 

3 
3 
3 
3 
3 

This minor will help students gain a better understanding of the threats facing the 
Homeland as well as what our government is doing to intervene and respond to 
those threats. 

• Required: 
3700:100 

3700:150 

Government and Politics in the U.S. 
or 

Wortd Politics and Government 
And the following two courses: 
3700:336 Homeland Security Polices and Process 
3700:337 Terrorism: Perpetrators. Politics, and Response 

• Nine additional credits from the following: 
3700:310 International Politics and Institutions 
3700:328 American Foreign Policy & Process 
3700:334 Law. Mediation, and Violence 
3700:338 Politics of 9/11 
3700:339 Terrorism and the Constitution 
3700:352 Weapons of Mass Destruction 
3700:353 Future International Threats 
3700:392 Selected Topics-with department approval 
3700:41 0 International Defense Policy 

4 

3 

3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

Pre-MBA for Non-Business Majors 
• Total credits required for the Pre-MBA Minor for Non-Business Majors: 18 

6200:201 Accounting Principles I 3 
6500:301 Management: Principles and Concepts 3 
6600:300 Marketing Principles 3 
6200:250 Microcomputer Applications for Business 3 
6400:220 Legal & Social Environment of Business 3 
6400:301 Corporate Finance 3 

or 
3250:244 Introduction to Economic Analysis 3 

• A maximum of 3 credits of internship can be applied to minor. 
# (Must be in a Criminal Justioa related field.) A maximum of 4 credits of intSmship can be applied to 

minor. 



Psychology 
• A total of 19 credits in Psychology with eight credits of 300/400-level course-

work. Credits 

• Required for all students: 
3750:100 Introduction to Psychology 

• At least one course from these 1 CJo..200-level courses: 

3750:110 
3750:220 
3750:230 

Quantitative Method in Psychology 
Introduction to Experimental Psychology 
Developmental Psychology 

• At least one course from these 300-level course.s: 

3750:320 
3750:335 
3750:340 
3750:345 
3750:380 

Biopsychology 
Dynamics of Personality 
Social Psychology 
Cognitive Processes 
lndustriaVOrganizational Psychology 

3 

4 
4 
4 

4 
4 
4 
4 
4 

• Courses from the following list which relate to student's area of interest: 
3750:400 Personality 4 
3750:410 Psychological Tests and Measurements 4 
3750:420 Abnormal Psychology 4 
3750:430 Psychological Disorders of Children 4 
3750:435 Cross-cu~ural Psychology 4 
3750:440 Personnel Psychology and the Law 4 
3750:441 Clinical and Counseling Psycholdgy I 4 
3750:443 Human Resource Management 4 
3150:444 Organizational Theory 4 
3750:445 Psychology of Small Group Behavior 4 
3750:450 Cognitive Development 4 
3750:460 History of Psychology 3 
3750:474 Psychology of Women 4 
3750:475 Psychology of Adu~hood and Aging 4 
3750:460 Special T epics in Psychology 1-4 
3750:485 Applied Developmental Psychology 4 

Sales Management 
This minor provides the student an opportunity to develop and document an 
understanding of sales management issues. A total of 18 credit hours are 
required for this minor. The student must complete 12 credit hours of required 
courses and 6 credit hours must be selected from a list of electives. To be grant
ed this minor, the student must complete at least 9 credit hours of 6600 courses 
in addition to the requirements for any other major, minor, or certificate that has 
been earned. 

• Required: Complete all courses - 12 credits 
6500:301 
6600:275 
6600:300 
6600:480 

Management Principles and Concepts 
Professional Selling 
Marketing Principles 
Sales Management 

• Electives: Complete any 6 credits 

6100:485 Internship in Business' 
6500:302 Organizational Behavior and Leadership Skills 
6500:341 Human Resource Management 
6500:390 Principles of Supply Chain Management 
6600:350 Integrated Marketing Communications 
6600:475 Business Negotiations 
7600:235 Interpersonal Communication 
Total c:nodlts requlrad 

Sociology 
• Nineteen total credits are required. 

• Required for all students: 
3850:100 Introduction to Sociology 

3 
3 
3 
3 

3 

3 
3 

3 
3 

18 

4 

• A minimum of 15 additional credits of sociology courses at the 300/400 level 
are required. Students may wish to select courses which relate to a particular 
interest area. These areas are outlined in materials available in the Department 
of Sociology for assistance in course selection for the minor program. 
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Speech-Language Pathology 
and Audiology 
• Required core courses: 

7700:110 Introduction to Disorders of Communication 
7700:120 Introduction to Audiology/Aural Rehabilitation 
7700:211 Introduction to Speech Science 
7700:230 Language Science and Acquisition 
7700:322 Organic Disorders of Communications 
7700:440 Augmentative Communication 

Statistics 
3450:221,2 
3450:312 
3470:481 
3470:462 

Analytic Geometry-Calculus I, II 
Linear Algebra 
Applied Statistics 
Applied Regression and ANOVA 
Approved 4IJO.Ievel statistics electives: 

Theatre Arts 

Credits 
3 
4 
2 
4 
4 
3 

8 
3 
4 
4 
6 

In order to obtain a Minor in Theatre Arts, the student must successfully com
plete a minimum of 18 credits; 12 credits of required core courses and 6 credits 
must be from theatre 300-400 level courses. The course list is as follows: 

• Core 

7800:100 
7800:108 
7600:172 
7800:264 

Experiencing Theatre 
Introduction to the Visual Arts of the Theatre 
Acting I 
Playscript and Performance Analysis 

• Electives (or others as approved by adviser) 

7800:336 
7600:335 
7800:435 
7600:355 
7600:370 
7600:373 

Scenic Design 
History of Theatre and Dramatic Literature I 
History of Theatre and Dr-amatic Literature II 
Stage Lighting Design 
Directing I 
Acting II 

3 
3 
3 
3 

3 
3 
3 
3 
3 
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Women's Studies 
This minor focuses on the cultural practices that have largely excluded and devalued 
differences in gender, sexual orientation, ethnicity, race and class. This interdiscipli
nary minor requires certain core classes and then allows 12 hours of electives (two 
courses on the 300/400 level). At least one elective course must be taken from 
each of the following areas: humanities, social sciences, fine and applied arts plus 
an additional women's studies or cross-listed class from any area. 

• Required for all students: 
1840:300 Introduction to Women's Studies 
1840:480 Feminist Theory 
1840:490 Women's Studies Lecture Series 
1840:493 Individual Studies on Women 

or 

Credits 
3 
3 

1-3 

1840:489 Internship in Women's Studies 1-4 

• Electives: One course from each of the following three areas: humanities, 
social sciences, fine and applied arts, plus an additional women's studies ()r 
cross-listed course from any area. 

Humanities 
1840:485 
1840:485 
1840:493 

Special Topics: Women as Survivors• 
Special Topics: Worlds of Women • 
Individual Studies on Women• 

3300:386 Women in Modem Novels 
3300:389 Special Topics: Ethnic Women in Lrterature 
3300:389 Special Topics: Women Wrrters 
3300:489 Women and Film* 
3300:489 20th Century Women Writers• 
3300:453 American Women's Poet 
3600:355 Philosophy of Feminism 

Social Sciences 
1840:485 Special Topics: Boys to Men: Masculinrty in Contemporary Society* 
1840:485 Special Topics: Women, Poverty and Welfare • 
1840:489 Internship in Women's Studies• 
1840:493 Individual Studies on Women• 
2540:265 Women in Management 
3230:472 The Anthropology of Sex and Gender 
3400:325 Women in Modem Europe 
3400:340 African-American Women's History 
3400:350 U.S. Women's History 
3400:400 Gender and Culture in China 
3700:392 Special Topics: Women in Polrtics 
3750:474 Psychology of Women* 
3950:325 Sociology of Women in Global Society* 
3950:4471547 The Sociology of Sex and Gender 
3950:455 Family Violence 

Fine and Applied Arts 
1840:485 Women, Minorrties and Media* 
1840:493 
7100:401 
7400:201 
7400:219 
7400:265 
7400:442 
7400:485 • 

Individual Studies on Women• 
Women in Art* 
Courtship, Marriage and the Family 
Dress and Cu~ure 
Child Development 
Human Sexualrty 
Women and Food 

7600:408 Women, Minorities and News• 
7750:411 Women's Issues in Social Work Practice* 
7750:480 Special Topics: Gay and Lesbian Issues• 

Summit College 
2260:265 Women and Addiction 

* Available at graduate level 

3 
3 

1-3 
3 
3 
3 
3 
3 
3 
3 

3 
3 

1-4 
1-3 

3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 

3 
1-3 

3 

3 
3 
3 
3 
3 
3 

3 
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Interdisciplinary 
and Certificate 
Progra111s of 
Study 

OVERVIEW 

To add to the dimensions of the traditional disciplines, the University has estab
lished interdisciplinary and interdepartmental programs of study. In addition to a 
major, the student may el~ to pursue one of these programs. 

Interdisciplinary Studies programs feature courses which integrate and analyze 
issues and concepts from more than one field. The goal of this type of study is to 
place knowledge into a greater perspective than would be possible through any 
one traditional field. This is accomplished by taking courses from a variety of 
departments as well as courses which may be team t13ught. Interdisciplinary 
Studies and certificate programs will include coursework designated as 1800:. 

Upon completion of any of these programs, a statement will be placed on the stu
dent's permanent record indicating the area of concentration. The certificate indi
cating the area of concentration will be awarded when the student completes 
requirements for a degree unless the program specifies that it is free standing . 
and does not require participation in a degree program. 

ACCOUNTING SPECIALIST 

This certificate program is designed to address the needs of students who desire 
to develop an aptitude or interest in accounting technology. This program may be 
valuable to business technology majors and others who are pursuing a more spe
cialized level of training to enhance their eaming capability. This emphasis is on 
serving the objectives of those students seeking the higher skills level and toward 
providing the training for Certified Bookkeeper, a certification awarded by the 
American Institute of Professional Bookkeepers. 

The awarding of this certificate is not contingent upon completion of a degree 
program. 

• Students entering the Business Management Technology Program must pass 
department placement exams or complete the following Bridge Courses prior 
to enrolling in the program. 

Bridge Courses: 
2440:1 05 Introduction to Computers and Application Software 
2540:140 Keyboarding for Nonmajors 

Required 
2420:211 
2420:212 
2420:213 
2420:217 
2420:243 
2420:215 

2420:220 

Basic Accoun~ng I 
Basic Accou~ng II 
Essentials of Management Accounting 
Survey of Taxation 
Survey in Finance 
Computer Applications for Accounting Cycles 

or 
Applied Accounting 

CreditS 
3 

3 
3 

4 
3 
3 

ADDICTION SERVICES 
(BASIC) 

This certificate program is intended for individuals who wish to enhance their 
knowledge of addiction and addiction treatment. This certificate is independent of 
a degree and is designed for individuals in one of the following categories: 

(1) The person who is preparing for the CD licensing. 

(2) The person who has not had specialized addiction training but wants to devel
op expertise in this area. 

(3) The person employed in the field who would like to upgrade hiS/her knowledge. 

Requirements 

2260:210 
2260:240 
2260:260 
2260:261 
2260:267 

Addiction Education and Prevention 
Drug Use and Abuse 
Introduction to Addiction 
Addiction Treatment 
Addiction Assessment and Treatment Planning 

ADDICTION SERVICES 
(ADVANCED) 

Credits 

3 
3 
3 
4 
3 

This certificate program is intended for individuals who wish to enhance their 
knowledge of addiction and addiction treatment. This certificate is independent 
of a degree and is designed for individuals in one of the following categories: 

(1) The person who is preparing for the CD licensing. 

(2) The person who has not had specialized addiction training but wants to devel
op expertise in this area. 

(3) The person employed in the field who would like to upgrade hiS/her knowl
edge. 

Requirements, 
2260:210 
2260:240 
2260:260 
2260:261 
2260:267 
2260:263 
2260:264 
2260:270 

Addiction Education and Prevention 
Drug Use and Abuse 
Introduction to Addiction 
Addiction Treatment 
Addiction Assessment and Treatment Planning 
Group Principles in Addiction 
Addiction and the Family 
Relapse Prevention 

• Addiction elective (choose from following): 

2260:265 
2260:268 
2260:268 
2260:271 

Women & Addiction 
Co-Occurring Disorders 
Criminal Justice & Addiction 
Behavioral Addictions 

3 

3 
4 
3 
3 
3 
3 

3 
3 
3 
3 
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AGING SERVICES 

This program is intended for individuals who wish to enhance their knowledge of 
the aging process, study issues pertinent to the elderly, and develop skills useful 
in working with senior citizens. This program is not limited to community services 
majors. 

This certificate program is generally designed for individuals in one of the follow
ing categories: 

• The person with no degree but who is contemplating working with senior 
citizens. . 

• The person with a degree who has not had specialized training in the field of 
gerontology, but who would like to work in this field. 

• The person employed in this field who would like to upgrade his/her knowl
edge and skills. 

• Persons interested in enhancing the quality of their post-retirement years or 
those of family and friends. 

Persons interested in this program should consult with the Public Services 
Department. This certificate may be earned independent of earning a degree. 

Requirements. 
2020:121 
2020:222 
2040:240 
2040:244 
2260:150 
2260:278 
2260:279 
3006:450 
3006:486 
7400:441 

English 
Technical Report Wri~ng 
Human Relations 
Death and Dying 
Introduction to Gerontological Services 
Techniques of Community Worlc: 
Technical Experience: Community and Social Services 
Interdisciplinary Seminar in Gerontology 
Re~rement Specialist 
Famie,. Relationships in Middle and Later Years 

APPLIED POLITICS 
John C. Green, Ph.D., Director 

Credits 
4, 
3 
3 
2 
3 
4 

2 

3 

The Ray C. Bliss Institute and the Department of Political Science have combined 
to offer a Certificate Program in Applied Politics for undergraduate students. The 
Certificate Program in Applied Politics offers coursework in the history, organization 
and management of campaigns intended to influence the outcome of political dec~ 
sions. Working from a set of core courses, students are allowed to concentrate in 
the area of applied politics of greatest interest-campaigns, communications, lob
bying, political parties, etc. Believing that democracy is best served by having active 
and informed citizens, the certificate is designed for all students, no matter what 
their degree program, as long as they have a deep interest in practical politics. 

Requirements 
Persons are eligible for admission to the Certificate Program in Applied Politics if · 
they have been admitted to study as special, non-degree or full-time students in 
any department of the University. Student shall seek admission to this program 
by filing im application with the Bliss Institute. The student shall schedule courses 
with the assistance of an adviser at the earliest possible time. 

Core Courses 
3700:470 
3700:471 
3700:395 

Electives 

Campaign Management I 
Campaign Management II 
Internship in Government and Pol~ics 

In addition to the core courses, students must complete 9 elective credits. Three 
credits must be from the following: 

3700:402 Polrtics and the Media 3 
3700:440 Survey Research Methods 3 
3700:472 Campaign Finance 3 
3700:473 Voter Contact and El~ons 3 
3700:474 Public Opinion, Behavior and Electoral Polrtics 3 
3700:475 American Interest Groups 3 
3700:476 American Political Parties 3 
7600:475 Polrtical Communication 3 

Completed electives must also include an additional 6 credits from above or from 
approved courses in Political Science, Communication,, or other departments. Students 
must maintain at least a "B" (3.0) average in their coursework for the certificate. 

Certificate 
Political Science majors will, upon completion of the program, be awarded a B.A. 
or B.S. degree in Political Science with a Certificate in Applied Politics. Majors in 
other disciplines wm have the Certificate noted on their permanent record. 

ASIAN AND MIDDLE 
EASTERN STUDIES 

The program in Asian and Middle Eastern Studies at the University of Akron 
offers interdisciplinary certificates in Asian Studies (including East, South East, or 
South) or Middle Eastern Studies for undergraduates as well as graduate stu
dents. The structure of each certificate option provides students a good amount 
of flexibility and the opportunity to count .certain key courses towards their 
General Education requirements. Strategic languages of East Asia or the Middle 
East are required, and a wide range of courses in fields including History, 
Anthropology, Political Science, Economics, Geography, Sociology, and Business 
are offered. 

The University of Akron recognizes the importance of a truly global education. 
Students who complete certificates will find that their courses of study provide 
them with in-depth training in a special area that may be particularly useful as they 
pursue careers in Academia, Law, Public History, Education, Business, and even 
Medicine, where they will practice their profession abroad or use their internation
al experience to expand their understandings of these regions as they work with 
topics on or populations from Asia and the Middle East. Certificates in Asian and 
Middle Eastern Studies can complement any Major in the university and are also 
appropriate for non-degree students who might like to return to the university for 
mickareer training. 

A minimum GPA of 3.0 in any of the undergraduate certificate tracks is required. 
The program strongly encourages study abroad, and will offer additional credits, 
to be applied toward the certificate, for certain courses that require overseas 
study in a country of the student'siocus (Asia, Middle East) or for other individual 
experiences abroad. Students will also need to take classes in more than two dis
ciplines (i.e., History, Geography, Political Science). Special courses that are not 
on the permanent bulletin might be offered that may fill a requirement. Students 
will r1eed to complete the equivalent of a fourth-semester-level language class (a 
South or East Asian language for the Asian Studies Certificate, or a modern 
Middle Eastern language for the Middle Eastern Studies Certificate. Students will 
then complete 15 credits of approved electives for each track. Therefore, stu
dents must meet with the director to plan a course of study. 

East/South Asian Studies Track 
Requirements 
• 15 credits 

• In order to make the most of the interdisciplinary courses the program offers, 
students must choose their electives from at least three departments. For 
example, a student who is majoring in History might want to take three eours
es in History, one in Political Science, and one in Geography. Exceptions are 
only made with the director's approval. 

Interdisciplinary Electives: Credrts 

3350:360 Asia 3 
3370:141 Natural Environment of China 
3370:495 Field Course: China Field Trip 3 
3400:200 Empires of Ancient Asia 3 
3400:300 Imperial China 3 
3400:301 Modem China 3 
3400:303 Modem East Asia 3 
3400:382 The Vietnam War 3 
3400:385 World Civiliza~ons: China•• 
3400:386 World Civilizations: Japan •• 2 
3400:387 World Civilizations: Soumeast Asia** 2 
3400:388 World Civilizations: India** 
3400:400 Gender and Cu~ure in China 3 
3400:401 Japan and the Pacific War, 1895-1945 3 
3400:416 Modem India 3 
3400:493 Special Studies: North American History 3 
3560:304 Japanese Cu~ure through Film 3 
7100:40; Special Topics: The Art of India 3 
7100:401 Special Topics: The Art of China 3 
7100:401 Special Topics: The Art of Korea and Japan 3 
7100:401 Special Topics: The Art of Buddhist Japan 3 
7915:112 World Dance: Asia 
7915:114 World Dance: Pacific Rim 

•• Only one World Civ class will be oounted toward the oertifiCate cnedrts unless the oourse involves 
travel abroad. World Civ classes do fulfiU a GenEd requirement. 
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• Courses with comparative content are encouraged. Electives can also be 
included from the following list, subject to the director's approval. The director 
may need to review the course content: Credits 

1840:485 
3004:201 
3200:220 
3230:357 
3230:370 
3a50:421 
3230:457 
3230:416 
3230:420 
3230:472 
3240:101-120 
3300:362 
3300._:389 
3300:389 
3350:250 
3350:375 
3350:487 
3370:498 
3400:340 
3400:351 
3400:483 
3600:201 
3a00:340 
3700:310 
3700:326 
3700:328 
3700:415 
6200:408 
6400:323 
6400:481 
6500:457 
6600:3a5 
6600:305 
6800:405 
6800:421 
6800:496 
7100:401 
7400:446 
7600:325 

Special topics in Women's Studies 
Introduction to International Development 
Introduction to the Ancient World 
Magic, Myth, and Religion 
Cultures of the World 
Race and Ethnic Relations 
Medical Anthropology 
Sex and Gender 

The Anthropology of food 
Special Topics in Anthropology 
Case Studies in Archaeology 
World Literature 
Special Topics: Literature and Language 
Special Topics: Ethnic Women in Literature 
World Regional Geography 
Geography of Cultural Diversity 
Regional Field Studies 
Special Topics in Geology 
Special Topics in History 
Global History: Encounters and Conflicts 
Special Studies: North American History 
Philosophy of World Religions 
Eastern Philosophy 
International Politics and Institutions 
Politics of Developing Nations 
American Foreign Policy Process 
Comparative Foreign Policy 
International Financial Reporting and Analysis 
International Business Law 
International Business Finance 
International Management 
International Marketing 
International Business 
Multinational Corporations 
International Business Practioes 
Special Topics in International Business 
Special Topics in the History of Aft 
Culture, Ethnicity and the Family 
Intercultural Communication 

Middle Eastern Studies Track 
Requirements 
• 15 credits 

1-3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
1 
3 
3 
3 
3 

3 
3 
3 
4 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

• In order to make the most of the interdisciplinary courses the program offers, 
students must choose their electives from at least three departments. For 
example, a student who is majoring in History might want to take three cours
es in History, one in Political Science, and one in Geography. Exceptions are 
only made with the director's approval. 

Interdisciplinary Electives: 

3240:360 Ancient Near Eastern Archaeology*** 3 
3400:307 Ancient Near East*** 
3400:340 Special Topics: A History of Iraq 
3400:340 Special Topics: States and Statelessness in the Middle East 

Kurds and Palestinians 3 
3400:341 Islamic Fundamentalism and Revolution 
3400:342 The Crusades through Arab Eyes 3 
3400:389 World Civilizations: Near East 
3400:483 Ottoman State and Society, 1300-1922 3 
3400:493 Women and Gender in the Middle East 3 
3700:392 Selected Topics in Political Science: Islamic Terrorism 3 
3700:405 Politics in the Middle East 3 

• Courses with comparative content are encouraged. Electives can also be 
included from the following list, subject to the director's approval. The director 
may need to review the course content: 

1840:485 Special topics in Women's Studies 1-3 
3004:201 Introduction to International Development 3 
3200:220 Introduction to the Ancient World 3 
3230:357 Magic, Myth, and Religion 
3230:370 Cultures of the World 3 
3a50:421 
3230:457 
3230:416 
3230:420 

Race and Ethnic Relations 
Medical Anthropology 
Sex and Gender 
The Anthropology of Food 

••• Only one ancient world course will oount towards the certificate. 

3 

3 
3 

3230:472 
3240:101-120 
3250:461 
3300:362 
3300:3a9 
3300:389 
3350:250 
3350:375 
3350:497 
3370:498 
3400:340 
3400:351 
3400:493 
3600:201 
3600:340 
3700:310 
3700:326 
3700:328 
3700:415 
6200:408 
6400:323 
6400:481 
6500:457 
6600:385 
6800:305 
6800:405 
6800:421 
6800:496 
7100:401 
7400:446 
7600:325 

Special Topics in Anthropology 
Case Studies in Archaeology 
Principles of International Economics 
World Literature 
Special Topics: Literature and Language 
Special Topics: Ethnic Women in Literature 
World Regional Geography 
Geography of Cultural Diversity 
Regional Field Studies 
Special Topics in Geology 
Special Topics in History 
Global History: Encounters and Conflicts 
Special Studies: North American History 
Philosophy of World Religions 
Eastern Philosophy 
International Politics and Institutions 
Politics of Developing Nations 
American Foreign Policy Process 
Comparative Foreign Policy 
International Financial Reporting and Analysis 
International Business Law 
International Business Finance 
International Management 
International Marketing 
International Business 
Multinational Corporations 
International Business Practices 
Special Topics in International Business 
Special Topics in the History of Art 
Culture, Ethnicity and the Family 
Intercultural Communication 

BIOTECHNOLOGY 
SPECIALIZATION 
CERTIFICATE 

Credits 
3 

3 
3 
3 
3 

3 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

The goal of this program is to allow engineering students with an interest i!1 
chemistry and biotechnology to develop suitable preparation for graduate study in 
biotechnology or the medical fields without reducing their potential for careers in 
traditional chemical engineering. Students will have ample opportunity to work 
with researchers in biotechnology through their engineering and design electives. 

• All current requirements for the Bachelor's of Science in Chemical and 
Biomolecular Engineering {except: 3150:313,314 Physical Chemistry I and II 
and 4200:305 Material Science) 

3100:111.112 
3100:311 

Principles of Biology I and II 
Cell and Molecular Biology 

or 
3100:331 Microbiology 

• Advanced Chemistry Elective - 2 credits 

3150:401 Biochemistry Lecture I 

• Chemical and Biomolecular Engineering Elective- 3 credits 

4200:472 
4200:473 
4200:496 
4200:194 
4200:294 
4200:394 
4200:494 
4200:497 
4200:499 
4800:360 

Separation Processes in Biochemical Engineering 
Bioreactor Design 
Topics in Chemical Engineering (with permission) 
Chemical Engineering Design I (with permission) 
Chemical Engineering Design II (with permission) 
Chemical Engineering Design Ill (with permission) 
Design Project (with permission! 
Honors Project (with permission) 
Research Project (with permission) 
Biofluid Mechanics 

4800:400 Biomaterials 

• Design Electives - 6 credits 

4200:473 
4200:496 
4200:194 
4200:294 
4200:394 
4200:494 
4200:497 
4200:499 
4300:482 
4800:485 

Bioreactor Design 
Topics in Chemical Engineering (with permission) 
Chemical Engineering Design I (with permission) 
Chemical Engineering Design II (with permission) 
Chemical Engineering Design Ill (with permission) 
Design Project (with permission) 
Honors Project (with permission) 
Research Project (wrth permission) 
Special Projects lwith permission) 
Special Topes in Biomedical Engineering 

4 
4 

4 

3 

3 
3 
3 
1 

1-2 
1-3 

3 
1-3 
1-3 

3 
3 

3 
3 

1-2 
1-3 

3 
1-3 
1-3 

3 
1-3 
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BUSINESS MANAGEMENT 
TECHNOLOGY 

This certificate program is intended to promote understanding of the basic 
aspects of business formation and operation. The program can be useful for non
business majors benefiting from an introduction to a new discipline. The empha
sis is on serving the objectives of the students who expect to enhance their value 
to current employers or those students who may want to acquire newer skills 
toward seeking prospective employment. 

The awarding of this certificate is not contingent upon completion of a degree 
program. 

• Students entering the Business Management Technology Program must pass 
department placement exams or complete the following Bridge Courses prior 
to enrolling in the program. 

Bridge Courses: 
2440:105 Introduction to Computers and Application Software 
2540:140 Keyboarding for Nonmajors 

Required: 
2420:104 
2420:103 
2420:211 
2420::280 
2520:101 

Introduction to Business in the Global Environment 
Essentials of Management Technology 
Basic Accounting I 
Essentials of Business Law 
Essentials of Marketing Technology 

CHILD CARE WORKER 

Requirements 

Credits 
3 
2 

3 
3 
3 
3 
3 

This certificate program provides basic vocational training for chilck:are practition
ers. The course of study is a means of meeting the short range goals of students 
interested in acquiring skills for job placement in early childhood settings. This 
certificate may be attained independent of earning a degree. 

2040:240 Human Relations 3 
2200:245 Infant/Toddler Day-Care Programs 3 
2200:250 Observing and Recording Children"s Behavior 3 
2200:246 Mu~icu~urallssues in Child Care 3 
2200:247 Diversity in Early Childhood Literacy 3 
5200:360 Teaching in the Early Childhood Center . 
5200:370 Early Childhood Center Laboratory 2 
7400:265 Child Davelopment 3 
7400:270 Theory and Guidance of Play 3 
7400:280 Early Childhood Curriculum Methods 3 

COMPUTER INFORMATION 
SYSTEMS 

This certificate provides the opportunity to become proficient in the use of popu
lar micro computer software. This certificate may be obtained independent of a 
degree. Students entering the Computer Information Systems Program must 
pass department placement exams or complete the following Bridge Courses 
prior to enrolling in the program. 

Bridge Courses: 
2440:10.5 Introduction to Computers and Application Software 
2540:140 Keyboarding for Nonrnajors 

Required Courses: 
2440:121 Introduction to Logic/Programming 
2440:140 lntemetTools 
2440:175 Microcomputer Application Support 
2440:267 Microcomputer Database Applications 

Programming Certificate 

Credits 
3 
2 

3 
3 
3 
3 

Students entering the Business Management Technology Program must pass 
department placement exams or complete the following Bridge Courses prior to 
enrolling in the program. 

Bridge Courses: 
244o: 1 05 Introduction to Computers and Application Software 
2540:140 Keyboarding for Nonrnajors 

Required Courses: 
2440:121 Introduction to Logic/Programming 
2440:160 Java Programming 
2440:170 Vosual Basic 
2440:256 C++ Programming 

Cisco Networking Technology 
Certificate 

3 
2 

3 
3 
3 
3 

The Cisco Networking Certificate provides the network administration and techni- _ 
cal support skills needed to provide Cisco support to business and industry. This 
certificate my be obtained independent of a degr~e. 

Students entering the Computer Information Systems Program must pass 
department placement exams or complete the following Bridge Courses prior to 
enrolling in the program. 

Bridge Courses: 
2440:1 05 Introduction to Computers and Application Software 
2540:140 Keyboarding for Nonrnajors 

Required Courses: 
2440:201 Networking Basics 
2440:202 Router and Routing Basics 
2440:203 S~ching Basics and Intermediate Routing 
2440:204 WAN Technologies (Cisco option) 

Cisco Networking classes offered at main campus only. 

3 
2 

3 
3 
3 
3 

Database Development Certificate 
The Database Development Certificate provides students from other disciplines 
an opportunity to gain database skills demanded by business and industry. This 
certificate may be obtained independent of a degree. 

Students entering the Computer Information Systems Program must pass 
department placement exams or complete the following Bridge Courses prior to 
enrolling in the program. 

Bridge Courses: 
2440:105 Introduction to Computers and Application Software 
2540:140 Keyboarding for Nonmajors 

Required Courses: 
2440:121 Introduction to Logic/Programming 
2440:180 Database Concepts 
2440:210 Client Server Programming 
2440:234 Business Programming 

3 
2 

3 
3 
3 
3 
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Webmaster Certificate 
The Webmaster Certificate provides students from other disciplines an opportuni
ty to gain Web development skills demanded by business and industry. This cer
tificate may be obtained independent of a degree. Students entering the 
Computer Information Systems Program must pass department placement 
exams or complete the following Bridge Courses prior to enrolling in the program. 

Bridge Courses: 
2440:105 
2540:140 

Introduction to Computers and Applica~on Software 
Keyboarding for Nonmajors 

Required Courses: 
2440:121 
2440:140 
2440:141 
2440:211 
2440:212 

Introduction to Logic/Programming 
Internet Tools 
Web Site Administration 
Interactive Web Programming 
Multimedia & Interactive Web Elements 

COMPUTER PHYSICS 
E. Von Meerwall, Ph.D., Director 

Requirements 

Credits 
3 
2 

3 
3 
3 
3 
3 

To qualify for the certificate program, a student must be in good academic 
standing in the major department and must submit a written request for 
admission to the director of the program. This course of study adds a compo
nent of both physics and computer science to a major in a traditional area of 
science. The physics courses, beyond Elementary Classical Physics, empha
size computer applications, including data analysis and use of computers to 
solve physical problems. 

Physics 
3650:291,2 
3650:350 

Mathematics 

Elementary Classical Physics I, II 
Modeling and Simulation 

3450:221,2 Analytic Geometry-Calculus I, II 

Computer Science 
3460:206 
3460:209 
3460:210 

Introduction to C Programming 
Introduction to Computer Science 
Data Structures and Algorithms I 

8 
4 

8 

3 
4 
4 

The certificate program has been structured to be accessible to most students 
working toward an undergraduate degree in a traditional area of science. The cer
tificate may be combined with a minor in physics for students who wish to obtain 
a background in physics which emphasize's applications and uses of computers 
to collect and analyze data and to solve physical problems. 

COMPUTER SCIENCE 
Wolfgang Pelz, Ph.D., Department Chair 

Requirements 
Entrance 
To qualify for the Computer Science Certificate Program, a student must be in 
good academic standing in the major department, must have completed four 
credits of mathematics in the Department of Theoretical and Applied 
Mathematics and must submit to the department chair a written request for 
admission to the program. The request will outline the student's reasons and 
goals for enrolling in the program. The area of concentration adds a further dimen
sion of both mathematics and computer science to the student's major in one of 
the traditional academic disciplines. A minimum grade-point average of 2.00 in 
the certificate is required. The Certificate in Computer Science will only be grant
ed upon completion of a degree program or if a degree has already been earned. 

Courses Credits 
3450:208 Introduction to Discrete Mathematics 
3450:215 Concepts of Calculus 

or 
3450:221 Analytic Geometry-Calculus I 
3460:209 Introduction to Computer Science 
3460:210 Data Structures and Algorithms I 
3460:306 Assembly and System Programming 
3460:316 Data Structures and Algorithms II 
xxxx:xxx Approved 300/40Q.Level Computer Science Electives 

CONFLICT MANAGEMENT 
FOR EDUCATORS 

4 
4 

4 
4 
4 
4 
3 
6 

This 21-credit, interdisciplinary, certificate was designed by the Center for Conflict 
Management in collaboration with the College of Education for educators or stu
dents interested in teaching at any level. 

Core Courses (6 credits): 

Conflict Core 
3700:334 Law, Media~. and Violence 

Socio-Cultural Core (choose one) 

3850:315 
3750:340 
3230:150 

Sociological Social Psychology 
Social Psychology 
Guttural Anthropology 

Elective Courses (choose 12 credits): 

Education Options 
5100:210 Charactaris~ of Learning 
5500:320 Diversity in Learners 
5500:330 Classroom Management 

Political Science Options 

3700:341 
3700:350 
3700:380 
3700:392 
3700:475 
3700:476 

American Congress 
American Presidency 
Judicial Process 
ST: Power and Community: Local Conflict Resolution 
American Interest Groups 
American Political Parties 

Soqiology Options 

3850:320 
3850:421 
3850:428 
3850:430 
3850:4471547 
3850:455 

Social Inequalities 
Racial and E~nic Relations 
Victim in Society 
Juvenile Delinquency 
The Sociology of Sex and Gender 
Family Violence 

Communications Options 

7600:227 
7600:325 

Nonverbal Communication 
Intercultural Cornmuni~n 

Electives must include courses taken from at least three of these areas 

Internship 

3 

3 
4 
4 

3 
3 
3 

3 
3 
3 

1-3 
3 
3 

3 
3 
3 
3 
3 
3 

3 
3 

3 

Students must take at least three credits of internship in either the Political 
Science Department or the Sociology Department internship program, or they 
can arrange an internship with the Center Director directly. 

For further information, contact Dr. William Lyons, Jr., director, at (330) 9n-5855 
or see wywv yakron edu/centers{conflict. 
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CONSTRUCTION 
ENGINEERING TECHNOLOGY 

Certificate Program in Construction 
Management 

Requirements 
A minimum of 18 hours is required 

The certificate program in Construction Management is open to undergraduates 
or graduates who have been admitted to The University of Akron. This program is 
aimed at developing technical knowledge and skills necessary to supervise a con
struction project. This certificate may be earned independently of earning a 
degree, but all coursework can be applied to the B.S. degree in Construction 
Engineering Technology. 

The following courses are required: 

2990:351 
2990:352 
2990:358 
2990:359 

Construction Quality Control 
Field Management and Scheduling 
Advanoed Estimating 
Construction Cost Control 

Credits 

3 
2 
3 
3 

2990:453 Legal Aspects of Construction 2 
2990:468 Construction Management 3 
2990:498 Independent Study in Construction 3 

Because most of the required courses have prerequisites, students should con
sult with the program director of the Construction Technology program for a con
tract before beginning coursework. 

One semester of co-op or an internship with a construction or construction relat
ed company is required. 

For further information, contact: 

Construction Engineering Technology Program Director 
Summit College 
The University of Akron 
Akron, OH 4432&6104 
hno://sc.uakron edu 

Certificate Program in Heavy 
Construction 
The certificate program in Heavy Construction is open to undergraduates or grad
uates who have been admitted to The University of Akron. This program is aimed 
at developing technical knowledge and skills necessary to supervise a construc
tion project. This certificate may be earned independently (with prerequisite or 
appropriate work related experience - see program director) of earning a degree, 
but all coursework can be applied to the B.S. degree in Construction Engineering 
Technology. 

Requirements: 
A minimum of 17 hours is required. 

The following courses are required: 
2990:352 
2990:358 
2990:361 
2990:420 
2990:465 
2990:498 

Field Management & Scheduling 
Advanced Estimating 
Construction Formwork 
Hydrology & Groundwater 
Heavy Construction Methods 
Independent Study in Construction 

3 
3 
3 
3 
3 

Because most of the required courses have prerequisites, students should con
sult with the program director of the Construction Engineering Technology pro
gram for a contract before beginning coursework. 

For further information, contact: 

Constructioh Engineering Technology Program Director 
Summit College 
The University of Akron 
Akron, OH 4432&61 04 
(330) 972-2055 
hno:llsc.uakron edu 

Cert.ificate Program in Materials 
Testing Technology 

The purpose of the certificate program in Materials Testing is to train individuals in 
the processes and procedures involved in standardized laboratory testing of con
struction related materials. The certificate program requirements may be com
pleted without completing other degree requirements. Students working toward 
an A.A.S. degree in Construction Engineering Technology or a B.S. degree in 
Construction Engineering Technology may complete the necessary coursework 
to complete the certificate requirements. Courses completed for the certificate in 
addition to the initial degree requirements may count as technical electives for 
the chosen degree. 

Requirements: A minimum of 16 hours is required. 

The following courses are required: 

2990:125"" 
2990:237 
2990:238 
2990:241 
2990:320" 0 

2990:355 

Statics 
Materials Testing I 
Materials Testing II 
Strength of Materials 
Advanoed Materials Testing 
Computer Applications in Construction 

For further information, contact: 

Construction Engineering Program Director 
Summit College 
The University of Akron 
Akron, OH 4432&61 04 
(330) 972-2055 
hno:l/sc uakron edu 

Oedits 

3 
2 
2 
3 
3 
3 

Certificate Program in Residential 
Building Technology 

Requirements 
A minimum of 15 hours is required. 

The certificate program in Residential Building Technology is aimed at providing 
knowledge and skills to anyone planning to work in the building construction indus
try. This certifiCate program may be earned independen~ of earning a degree. All 
coursework can be applied to an AA.S. degree or a B.S. degree in Construction 
Engineering Technology. 

2990:150 Blueprint Reeding 2 
2990:231 Building Construction 2 
2990:245 Construction Estimating 3 
2990:310 Residential Building Cqnstruction 3 
2990:358 Safety in Construction 2 
2990:xxx Technical elective 3 

Because some of the required courses have prerequisites, students should con
sult with the program director of the Construction Engineering Technology pro
gram for a contract before beginning coursework. For further information, contact: 

Construction Engineering Technology Program Director 
Summit College 
The University of Akron 
Akron, OH 44325-6104 
(330) 972-2055 
http"//sc uakron edu 
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Certificate Program in Residential 
Inspection 

Requirements 
A minimum of 18 hours is required. 

The certificate program in Residential Inspection is open to undergraduates or 
graduates who have been admitted to The University of Akron. This program is 
aimed at developing technical knowledge and skills necessary to conduct residen
tial inspection. This certificate may be ~med independently of earning a degree, 
but all coursework can be applied to the B.S. degree in Construction Engineering 
Technology. 

The following courses are required: Credits 
2990:150 Blueprint Reading 2 
2990:131 Building Construction 2 
2990:310 Residential Building Construction 3 
2990:462 Mechanical Service Systems 3 
2990:463 Electrical Service Systems 3 
2990:489 ST: Residential Inspection 2 
2990:498 IS: Field Inspection••• 3 

Because some of the required courses have prerequisites. students should con
sult with the program director of the Construction Engineering Technology pro
gram for a contract before beginning coursework. 

For further information, contact: 

Construction Engineering Technology Program Director 
Summit College 
The University of Akron 
Akron, OH 44325-61 04 
(330) 972-2055· 

CRIMINAL JUSTICE 

Requirements 
The program specified is designed to provide background, proficiency and updat
ing in the criminal justice area and the private security industry. While many pro
fessionals have completed a degree, many more would benefit by this type of 
approach. The designed program would provide a measure of recognition for 
those students enrolled and completing the program. The program would be con
tinually monitored and has been included in many localities as an incentive for 
promotion, pay increases and lateral movement within the police or security 
agency. This certificate may be obtained independent of a degree. 

Criminal Justice/General 
2220:100 
2220:102 
2220:104 
2220:250 
2220:260 
3850:100 

Introduction to Criminal Justice 
Principles of Criminal Law 
Evidence and Criminal Legal Process 
Criminal Case Management 
Critical Incident lntEIIV9lltion for Criminal Justice 
Introduction to Sociology 

Criminal Justice/Security 
2220:101 
2220:120 
2220:296 
2230:204 
2230:250 
2230:257 

Introduction to Security Administration Technology 
Crime Prevention: Theory Practice and Management 
Current T epics in Criminal Justice 
Fire and Life Safety. Eduoetion 
Hazardous Materials 
Fire and Safety Issues for Business and Industry 

3 
3 
3 
6 
3 
4 

3 
3 

1-3 
3 
4 
3 

***Field I~ Independent Study may inctude 11'1011< that includes residential inspection, repair 
9\/aluation and other fields. Program Director will outline requirements for this course on an individualimd 
basis. 

Criminal Justice/Corrections 
This certificate introduces the student to a variety of current issues in corrections. 

2220:100 
2220:103 
2220:270 
2220:275 
2260:255 
2260:269 
3850:100 

Introduction to Criminal Justice 
Introduction to Corrections 
Community Corr~ons 
Legal Aspects of Corrections 
Effective Workplace Relationships 
Criminal Justice and Addiction 
Introduction to Sociology 

Criminal Justice/Forensic Study of Behaviors 

Credits 

3 
3 
3 
3 
3 
3 
4 

This certificate program is intended for individuals who wish to enhance their 
knowledge of behavioral sciences in criminal justice settings. This certificate is 
independent of a degree and is designed for individuals in one of the following 
categories: 

1) Criminal Justice majors who wish to specialize in the study of behaviors within 
the criminal justice field. 

2) Non-criminal justice majors who want an introduction to the discipline of crimi
nal justice. 

3) Professional employed in the field who would like to further develop their 
expertise in this area. 

2220:100 Introduction to Criminal Justice 
2220:255 
2220:260 
2220:224 
2220:226 
2220:262 

Introduction to Forensic Investigation 
Critical Incident Interventions for Criminal Justice 
Profiling Serial Killers 
Interviews, lnterrogetions, and Hostage Negotiations 
Vrctimology and the Criminal Justice System 

3 
3 
3 
3 
3 
3 

DIGITAL ELECTRONICS AND 
MICROPROCESSORS 

Requirements 
The certificate program in Digital Electronics and Microprocessors is designed for 
students who desire a formal, structured program in a specifiC area in the field of 
electronics, but, because of time or work constraints, are unable to pursue a com
plete associate or baccalaureate degree program. 

The following 27 semester hours are required: 
2030:152 Technical Mathematics II 
2030:153 Technical Mathematics Ill 
2030:154 Technical Mathematics IV 3 
2860:120 
2860:121 
2860:123 

Circuit Fundamentals 
Introduction to Electronics and Computers 
Electronic Devices 

2860:136 Digital Fundamentals 

4 
3 
4 

2860:237 Digital Circuits 4 
2860:238 Microprooessor Applications 4 

All courses taken may be applied toward the Associate Degree in Electronic 
Engineering Technology. 

For further information contact: 

Electronic Engineering Technology Program Director 
Summit College 
The University of Akron 
Akron, OH 44325-6104 
(330) 972-7054 
http:ffsc uakron edu 
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DRAFTING AND COMPUTER 
DRAFTING TECHNOLOGY 

Requirements 
The certificate program in Drafting and Computer Drafting Technology is intended 
for individuals who wish to enhance or update their drafting skills. The program 
has been designed so that an individual can emphasize a specific area of drafting. 
A minimum of 18 credits is required. All courses taken may be applied toward an 
associate degree in Drafting and Computer Drafting Technology. This certificate 
may be earned independent of any degree program. 

The following 9 semester hours are required: Credits 

2940:121 Technical Drawing I 
2940:122 Technical Drawing II 
2940:210 Computer Aided Drawing I 

3 
3 
3 

A minimum of 9 semester hours selected from the following: 

2940:170 Surveying Drafting 3 
2940:200 Advanced Drafting 3 
2940:211 Computer Aided Drawing II 3 
2940:230 Mechanical Systems Drafting 3 
2940:240 Electrical & Electronic Drafting 3 
2940:250 Architectural Drafting 3 
2980:223 Fundamentals of Map Production 3 
2990:250 Structural Drafting 2 

All courses taken may be applied toward the Associate Degree in Drafting and 
Computer Drafting Technology. 

EMERGENCY MANAGEMENT 
The discipline of emergency management continues to evolve as disasters and 
major emergencies become more frequent. Emergency management is becom
ing more complex and there is a demand for well-educated individuals in both the 
private and public sectors. 

These courses provide emergency management foundations which can be 
applied to many careers included but not limited to: crisis management, business 
continuity, health services, public administration, political science, geography, 
homeland security, communications, and computer information systems or relat
ed areas. The courses offered will provide emergency management skills useful 
in many careers whether as a student or a practitioner looking to expand their 
knowledge.The granting of this certificate does not require completion of a 
degree. 

• Completion of 21 hours of Emergency Management courses as follows: 

• Required classes 

2235:305 Principles of Emergency Management 3 
2235:350 Emergency Response, Preparedness, and Planning 3 
2235:370 Hazard Processes for Emergency Management 3 
2235:xxx Emergency Management Electives 12 

• Electives 

2235:320 Emergency Management Business 
2235:355 Emergency Management Research Methods and Applications 3 
2235:360 Introduction to Terrorism 3 
2235:380 Disaster Victims: Casualties and Recoveries 3 
2235:385 Disasters in Film and Media 3 
2235:405 Hazard Prevention and Mitigation 3 
2235:410 Disaster Relief and Recovery 3 
2235:490 Current Topics in Emergency Management 3 

ENTREPRENEURSHIP 

All students at the University can earn a Certificate in Entrepreneurship where 
they will learn skills related to creativity, innovation, and entrepreneurship. The 
applied program focuses on the individual needs of the student whether it is cre
ating a new enterprise, buying or growing an existing enterprise, franchising, fam
ily business, and corporate or social entrepreneurship. Numerous enterprises 
have been created and built through this nationally recognized program. 

Requirements 
A total of 15 credit hours is required for the certificate program. Students must 
complete 12 credit hours of required courses. In addition, a 3 credit hour course 
must be selected from a list of electives. 

Program: 
• Required: Complete all courses- 12 hours 

6300:201 
6300:301 
6600:300 
6140:300 

6400:301 

6300:330 

Introduction to Entrepreneurship 
New Venture Creation 
Marketing Principles 
Introduction to Finance 

or 
Corporate Finance 

or 
Financing New Ventures 

• Electives: Complete one course- 3 credits 

6100:201 Introduction to E-Business 
6100:495 Internship in Business Administration 
6200:201 Accounting Principles I 
6300:360 Entrejlreneurial Field Project 
6300:450 Business Plan Development 
6400:220 Legal and Social Environment Business 
6600:275 Professional Selling 

Total c:nclits noquinod 

Credits 

3 
3 
3 
3 

3 

3 

3 
3 
3 
3 
3 
3 
3 

15 
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ENVIRONMENTAL STUDIES 
Ira D. Sasowsky, Ph.D., Director 

Requirements 
To qualify for the certificate program, students must request admission to the 
program by completing the certificate application form. If currently enrolled in a 
degree program, they must be in good academic standing with their major 
department. A plan of study will be developed in consultation with the director of 
the Center for Environmental Studies, and must be approved by the director. To 
satisfy the requirements a student must complete the core courses and 11 cred
its from the list of elective courses or other courses identified as acceptable by 
the director. Elective courses will be selected from outside ones academic major. 

The awarding of this certificate is not contingent on enrollment in, or completion 
of, a degree program. 

Core (required) Credits 
3010:201 Introduction io Environmental Science 3 
3010:401 Seminar in Environmental Studies 

Electives (minimum of 11 credits) 

2230:250 Hazardous Materials 
3010:401 Seminar in Environmental Studies (may be repeated as an elective) 
301 0:49 Workshop in Environmental Studies 
3100:217 General Ecology 
3100:342 FloraandTaxonomy 
3100:421 Tropical Field Biology 
3100:425 Freshwater Ecology Field & Laboratory Studies 
3100:426 Wetland Ecology 
3150:100 Chemistry and Society 
3250:385 Ecorl9f11iCS of Natural Resources and the Environment 
335<):310 Physical and Environmental Geography 
3350:351 Ohio Environment and Society 
3350:405 Geographic Information Systems 
3350:407 Advanced Geographic Information Systems 
3350:447 Remote Sensing 
3350:449 Advanced Remote Sensing 
3350:495 Soil and Water Field Studies 
3370:125, 126,129,130,131,133,134,135, 138 Concepts in Geology 
3370:200 Environmental Geology 
3370:201, 203 Exercises in Environmental Geology I, II 
3370:301 Engineering Geology 
3370:371 Oceanography 
3370:470 
3370:474 
3400:471 
3850:321 
4100:203 
4200:463/563 
4300:321 
4300:323 
4300:423/523 
4300:424 
4300:426/S26 
4300:427/S27 
4300:428!S28 

Geochemistry 
Groundwater Hydrology 
American Environmental History 
Population 
Environmental Science & Engineering 
Pollution Control 
Introduction to Environmental Engineering 
Water Supply and Pollution Control 
Chemistry for Environmental Engineers 
Water-Wastewater Laboratory 
Environmental Engineering Design 
Water Quality Modeling and Management 
Hazardous and Solid Waste 

FIELD ARCHAEOLOGY 

4 
2 

14 
3 
3 
4 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
1 
3 

3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
1 
3 
3 
3 

The Certificate in Field Archaeology is designed for students interested in field 
archaeology as a career choice. Cultural resource management (CRM or "con
tract archaeology") is the fastest-growing area of archaeology in the United 
States due to federal legislation which requires an archaeological assessment of 
the impact of federally-funded activities on prehistoric and historic cultural 
remains. This legislation has greatly increased the demand nationally for trained 

· field archaeologists. The Certificate in Field Archaeology trains students to work in 
CRM by promoting a solid understanding of the principles and theories of archae
ology as well as providing training in basic field methods and cuttin~e tech
nology. The Certificate in Field Archaeology is multidisciplinary and students have 
the option of taking electives in Geology, Geography and Survey and Construction 
Engineering Technology. 

The Certificate in Field Archaeology requires students to successfully pass three 
required courses and three elective courses, each worth 3 credits for a total of 18 
credits. 

Requirements CnQis 

3240:400 Archaeological ThEKlfY 3 
3240:440 Archaeological Laboratory Methods 3 
3240:450 Archaeological Field School 3 

• Electives: 
2980:122 Elementary Surveying 3 
3240:410 Archeeogeophysical Survey 3 
3240:420 Archeeology of Ohio 3 
3350:405 Geographic Information Systems 3 
3370:405 Archeeological Geology 3 

Notes: 

(1) Only three credits of 3240:450 Archaeological Field School may be counted 
towards the Certificate in Field Archaeology. 

(2) The Certificate in Field Archaeology may be eamed independently of a degree. 

Total credits required for the Certificate in Field Archaeology: 18. 

FINANCIAL PLANNING 
The 24-credit certificate in Financial Planning will permit students to acquire the 
educational foundation for a career in financial planning and will qualify them to sit 
for the Certified Financial Planner Certification Examination. 

6200:410 
6200:430 
6400:200 
6400:301 

6140:300 
6400:343 

Taxation for Financial Planning 
Taxation I 
Found8tions in Personal Finance 
Corporate Finance 

or 
Introduction to Finance (norHl<Jsiness students only) 
Investments 

6400:415 Risk Management: L~e and Health Insurance 
6400:417 Retirement Planning 
6400:432 Seminar in Personal Financial Planning 

Total creclts NqUfred 

FIRE PROTECTION 
TECHNOLOGY 

Requirements 

3 
3 
3 
3 

3 
3 
3 
3 
3 

24 

Fire continues to be a problem in the United States even though the loss of lives 
is declining due to new, innovative public education programs, rigorous enforce
ment of building and fire code enforcement and the application of advanced tech
nology related to fire detection and suppression systems. However, with the loss 
of civilian lives ranging from 4,050 to 4,440 each year and property loss continu
ing to escalate, the need for well-educated fire fighters becomes more important 
~s community resources are reallocated. 

The Fire Protection Technology certificate will assist the student in acquiring the 
knowledge and skills necessary to function effectively as a fire protection specialist. 

2230:100 Introduction to Fire Protection 
2230:102 Fire Safety in Building Design and Construction 
2230:104 Fire Investigation Methods 
2230:202 Incident Management for Emergency Responders 
2230:204 Fire and We Safety Education 
2230:205 Fire Detection and Suppression Systems 
2230:250 Hazardous Materials 

Total creclts required 

4 
3 
4 
4 
3 
3 
4 

25 
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FORENSIC STUDY OF 
BEHAVIORS 
This certificate program is intended for individuals who wish to enhance their 
knowledge of behavioral sciences in criminal justice settings. This certificate is 
independent of a degree and is designed for individuals in one of the following 
categories: 

(1) criminal justice majors who. wish to specialize in the study of behaviors within 
the criminal justice field. 

(2) non-criminal justice majors who want an introduction to the discipline of crimi
nal justice. 

(3) professionals employed in the field who would like to further develop their 
expertise in this area. Credits 

2220:100 
2220:255 
2220:260 
2220:224 
2220:226 
3850:428 

Introduction to Criminal Justice 
Introduction to Forensic Investigation 
Critical Incident Interventions for Criminal Justice 
Profiling Serial Killers 
Interviews, lnterroga~ons, and Hostage Negotiations 
The Victim and Society 

GENDER CONFLICT 

Center for Conflict Management 
www.uakron edu/centers/conf!jct 

Requirements 

3 
3 
3 
3 
3 
3 

This is an 18-credit certificate providing students with an opportunity to conduct a 
rigorous, scholarly, and interdisciplinary investigation into gender conflicts. 

• Required 

3700:422 Understanding Racial and Gender Conflict 3 
3850:4471547 The Sociology of Sex and Gender 3 

• Chose from: 

3700:402 Poli~cs and the Media 3 
3700:334 Law, Mediation, and Violence 3 
3700:375 Women in Politics 3 
3850:325 Sociology of Women in Global Society 3 
3850:365 ST: Sociology of Peace and Violence 3 
3850:365 ST: Sociology of Sexuality 3 
3850:441 Sociology of Law 3 
3850:455 Family Violence 3 
3230:416 Anthropology of Sex and Gender 3 
3230:463 Social Anthropology 
3300:489 Seminar in English: Subversive Women 3 
3300:489 Seminar in English: British Women Writers 3 
3400:340 ST: African-American Women's History 3 
3400:350 US Women's History 3 
3400:493 Special Studies: Women, Film and History 3 
3400:325 Women in Modern Europe 3 
Internship (3 credits from Sociology, Political Science, Anthropology or History) 3 

GEOGRAPHIC AND LAND 
INFORMATION SYSTEMS 

REQUIREMENTS: 
The certificate program in Geographic and Land lnfonmation Systems may be 
eamed independently of any degree program. This certificate program has been 
designed to provide individuals with the basic entry-level skills necessary for 
those seeking positions as GIS Technicians. All courses taken may be applied 
toward an A.A.S. degree in Surveying Engineering an A.A.S. degree in 
Geographic and Land lnfonmation Systems (GIS/LIS), and/or the B.S. degree in 
Surveying and Mapping Technology (with some restrictions; see adviser). 
Students who do not have experience or fonmal training in basic drafting must 
complete coursework in this area first (see adviser). 

• A minimum of 18 hours is required. 

• The following courses are required for completion of the certificate: 

2980:100 
2985:101 
2985:201 
2985:205 

Introduction to Geomatics 
Introduction to Geographic & Land Information Systems 
Intermediate Geographic & Land Information Systems 
Building Geodatabases 

• The remaining seven credit hours may be selected from the list below. 

2980:101 
2980:102 
2980:228 
2980:330 
2980:355 
2980:445 
2985:210 
2985:260 
2985:291 

Basic Surveying I 
Basic Surveying II 
Boundary Surveying 
Applied Photogremme~ 
Computer Applications in Surveying 
Applications in GIS using GPS 
Geographic & Land Information Systems Project 
T epics in Professional Practice 
Geographic and Land Information Systems Internship 

ForturttMKinhMTnation,contact 
Surveying & Mapping Program Director 
Summit College 
The University of Akron 
Akron, OH 44325-61 04 
(330) 972-7059 

2 
3 
3 
3 

2 
2 
3 
3 
3 
3 
3 
2 
3 
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GEOGRAPHIC INFORMATION 
SCIENCES AND 
CARTOGRAPHY 
Contact Undergraduate Adviser, 
Department of Geography and Planning 

Requirements 
The geographic information sciences (GISci) integrate concepts, methods, and 
tools for collecting; analyzing, and visualizing spatial data, including physical. envi
ronmental, social, and economic information. An education in this rapidly growing 
professional and scientific field leads to careers in the public and private sectors 
as Gl scientists, as geographic information systems (GIS) analysts, programmers, 
or technicians, or as cartographers or remote sensing analysts. 

This baccalaureate certificate can be taken by degree-seeking students in geolo
gy, biology, business, engineering, computer science, emergency management, 
anthropology, political science, public administration, geography, and other related 
disciplines. It can also be ta.ken as a freestanding certificate by non-degree seek
ers such as professionals who want to enhance their knowledge and skills as well 
as by anyone who wants to learn about this rapidly advancing scientific and practi
cal field. 

• Geotechniques Requirements - 9 credits: 

3350:405 
3350:440 
3350:447 

Geographic Information Systems 
Cartography 
Remote Sensing 

• Geotechniques Electives- 9 credits: 

3350:407 
3350:441 
3350:442 
3350:444 
3350:445 
3350:446 
3350:449 
3350:481 
3350:483 
3350:486 

Advanced Geographic Information Systems 
Global Positioning Systems IGPS) 
Cartographic Tl)eory and Design 
Applications in Cartography and Geographic Information Systems 
GIS Database Design 
GIS Programming and Customization 
Advanced Remote Sensing 
Research Methods in Geography and Planning 
Spatial Analysis 
Field Research Methods 

GERONTOLOGY 
Harvey L. Stems, Ph.D., Director 

Requirements 

Credits 

3 
3 
3 

3 

3 
3 

3 
3 
3 

This certificate program is a special course of study in gerontology that compliments 
undergraduate degree programs in various departments and colleges throughout the 
University. Individuals who already hold an undergraduate degree may also pursue the 
certificate. The program represents a concentration involving current knowledge and 
research in gerontology. It adds another dimension to the knowledge and skills a stu
dent is able to offer in the many professions that are becoming specialized in research 
and service to adults and older adults. This course of study coordinates multidiscipli
nary training of personnel in adult development and aging and helps to meet the criti
cal shortage of trained individuals in the field of gerontology. 

The undergraduate curriculum committee of the Institute for Life-Span. 
Development and Gerontology will oversee this certificate program and certify 
through the director of the institute that all requirements for the certificate have 
been completed. 

A sequence of study is available in Nursing Home Administration through the insti
tute. The undergraduate certificate is included in the Ohio Board of Examiners of 
Nursing Home Administrators approved course of study in Nursing Home 
Administration w~ich combines a Bachelor of Science degree in management 
(Human Resource Management Concentration) with a Certificate in Gerontology. 

B.S./M.D. students may complete the Practicum/lnternship and electives from 
courses available from the institute or the Office of Geriatric Medicine and 
Gerontology, NEOUCOM. 

Admission 
To participate in the program, a student must 

• Obtain admittance to The University of Akron as an undergraduate or postbac
calaureate student. 

• Submit an application to the program countersigned by the student's major 
academic adviser. 

• Participate in an interview with the Director or a designated faculty member of 
the Institute for Life-Span Development and Gerontology. 

• Consult with the Director or a designated faculty member to formulate a pro
gram of study. 

·• Receive written notification of admission from the Director of the Institute for 
Life-Span Development and Gerontology. 

Program 
Minimum: 20 credits. 

Core 

3006:450 
3006:485 
3100:392 
3750:475 
3850:343 

Interdisciplinary Seminar in Gerontology 
Practicurn/lntemship (within Institute or in individual departments) 
Biology of Aging 
Psychology of Adulthood and Aging 
The Sociology of Aging 

Credits 
2 
3 
3 
4 
3 

Electives (must be outside of student's major degree department) 

3006:486 Retirement Specialist 2 
3006:490 Workshop women: Middle and Later Years 2 
3006:490 Workshop Aging: Process and Intervention 
3006:485-001 Special T epics Long Term Care: Case Management/Patient Services 3 
3006:48&003 Special Topics Long Term Care: Health and Nutrition 3 
2040:244/344 Death and Dying 2 
3650:365 Special T epics in Sociology: Death and Dying 3 
5400:400 Post Secondary (..earner 3 
6500:480 Introduction to Health Care. Management 3 
7400:441 Family Relationships in Middle and Later Years 3 
7700:110 Introduction to Disorders of Communication 3 
7750:450 Social Needs and Services: Aging 3 

For students in course sequence for Nursing Home Administration, the following 
courses are required: 

3006:485 
3006:485 
3006:485 
3006:485 

ST: Long Term Care Administration 
ST: Long Term Care Case Management and Patient Services 
ST: Long Term Care Heatth and Nutrition 
ST: Long Term Care Administrator~r>-Training Experience 

3 
3 
3 
3 

Many courses have prerequisites; contact your adviser or the Institute director. 

HEALTH CARE SELLING 
Jon M. Hawes, Ph.D., Coordinator 

This program provides the student an opportunity to develop and document an 
understanding of selling within the health care industry, an important economic 
sector accounting for approximately 1 0 percent of the economic activity in the 
U.S. This certificate is designed to serve the needs of students preparing for 
careers in selling pharmaceutical products, medical supplies and equipment, or 
other health care products and services. 

A total of 15 credits is required for the certificate program. The student must 
complete 6 credit hours of required courses and 9 credit hours must be selected 
from a list of electives. To be granted the certificate, the student must take at 
least 6 credit hours in addition to any other major, minor, or certificate that has 
beeneamed. 
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Requirements 

Required: Complete all 6 credits 

6600:275 
6600:300 

Professional Selling 
Marketing Principles 

Electives: Complete at least 9 credits 

1880:310 
2740:120 
2740:121 
2740:230 
2780:106 
2780:107 
323Q:457 
3100:265 
3150:100 
3600:361 
3850:342 
5550:150 
5570:101 
6500:480 
7400:295 
7400:484 
7600:438 
7750:456 
8200:100 

Medicine and the Humanities 
Medical Terminology 
Study of Disease Processes 
Basic Pharmacology 
Anatomy and Physiology for Allied Health I 
Anatomy and Physiology for Allied Health II 
Medical Anthropology 
Introduction to Human Physiology 
Chemistry and Society 
Biomedical Ethics 
Sociology of Hea~h and Illness 
Concepts in Health and Fitness 
Personal Health 
Introduction to Health Care Management 
Direct Experiences in the Hospital 
Hospital Settings, Children and Families 
Health Communication 
Social Work in Hea~h Services 
lrrtf'9duction to Nursing 

HOME-BASED 
INTE,.VENTION 
Patricia Parr, Ph.D., Coordinator 

Credits 

3 
3 

3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
2 
3 
3 
3 
3 
3 

This certificate program is a special course of study along with the undergraduate 
degree programs in various departments and colleges throughout the University. 
Undergraduate students will earn the certificate upon their graduation in their 
degree program. Individuals who already hold an undergraduate degree may pur
sue the certificate in the postbaccalaureate program. The program represents a 
concentration in current theoretical knowledge and practice in home-based inter
vention. It adds another dimension to the knowledge and skills a student is able 
to offer in the many professions that relate to services to at-fisk children and their 
families. This course of study coordinates multidisciplinary training of personnel in 
home-based intervention and h~ps to meet the need for trained professionals in 
home-based intervention. 

The undergraduate curriculum committee of the Center for Family Studies will 
oversee the certificate program and certify through the certificate program direc
tor that all requirements for the certificate have been completed. 

Admission 
To participate in the program the student should: 

• Be formally admitted to The University of Akron as. an undergraduate or post
baccalaureate student. 

• Make written application to the program countersigned by the student's major 
adviser (if applicable). 

• Have an interview with the director of the certificate program in Home-based 
Intervention. 

• Consult with the director to formulate a program of study. 
• Receive written notification from the director of admission to the program. 

Program 
All students enrolled in the home-based certificate program will enroll in the core 
courses in Home-based Intervention. Students will complete 18 credits in core 
and elective coursework. 

Core (9-11 credits) 

1820:403 
1820:404 
1820:405 

Home-based lnteiV9ntion Theel)' 
HomM>ased lnteiV9ntion Techniques and Practice 
HomM>ased Intervention Internship 

Eligibility courses 19 credits! 

Credits 

3 
3 

3J.j 

Students must have completed at least nine undergraduate credits in theoretical 
frameworks from their discipline or in related areas as follows: 

Students will select at least one course from each area or document the same or 
an equivalent course from transcripts. 

Psychology 
3750:100 Introduction to Psychology 
3750:230 Developmental Psychology 
3750:335 Dynamics of Personality 

Family and Consumer Sciences 
7400:265 Child Development 
7400:380 Parent-Child Relations 
7400:362 Family Ute Management 

Sociology/Social Work 
7750:276 Introduction to Social Weffare 
7750:455 Black Family Issues 
3850:100 Introduction to Sociology 
3850:340 The Family 

Electives (9 credits) 

3 
4 
4 

3 
3 
3 

4 
3 
4 
3 

Select one course from three different disciplines. (Must be outside student's 
major degree area.) 

Family and Consumer Sciences 
7400:401 American Families in Poverty 
7400:404 Middle Childhood and Adolescence 
7400:440 Family Crisis 
7400:442 Human Sexuality 

Sociology 
3850:410 
3850:412 
3850:430 
3850:450 

Psychology 
3750:400 
3750:420 
3750:430 

Social Work 
7750:451 
7750:452 
7750:454 

Social Structures and Personality 
Socialization: Child to Adu~ 
Juvenile Delinquency 
Sociology of Mental Illness 

Personality 
Abnormal Psychology 
Psychological Disorders of Children 

Social Work and Child Weffare 
Social Work and Mental Health 
Social Work in Juvenile Justice 

Special Education 

3 
3 
3 
3 

3 
3 
3 
3 

4 
4 
4 

3 
3 
3 

5619:440 Developmental Characteristics of Exceptional Individuals 3 
5610:446 Developmental Characteristics of Behaviorally Disordered Individuals 3 
5610:459 Collaboration and Consultation in Schools and Community 3 
5610:468 Advanced Behavioral Management 3 
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HOSPITALITY 
MANAGEMENT 

Program 
The Hospitality Management certificates in Culinary Arts, Hotel/Motel 
Management, and Restaurant Management are intended to meet the need of 
persons who are llctive or wish to become active in the hospitality industry and 
are seeking to acquire specific knowledge which will be of immediate use in their 
careers. The certificates are also of use to non-hospitality majors who wish to 
broaden their skills and employability by completing the required 32 credits of 
class and laboratory credits. 

NOTE: The award of these certifiCates are not contingent upon completion of a 
degree program. All courses taken may be applied toward an associate degree in 
hospitality managemt!nt. 

Culinary Arts 
22tKl:101 
2280:120 
22tKl:121,2 
2280:230 
2280:233 
2280:245 
2280:261 

Introduction to Hospitality 
Safety and Sanitation 
Fundamentals of Food Preparation I. II 
Advanced Food Preparation 
Restaurant Operation and Management 
Menu, Purchasing and Cost Control 
Baking and Classical Desserts 

Hotel/Lodging Management Option 
22tKl:101 
22tKl:120 
22tKl:121 
2280:232 
2280:240 
2280:250 
2280:256 
2280:268 
2280:278 

Introduction to Hospitality 
Safety and Sanitation 
Fundamentals of Food Preparation I 
Dining Room Sarvice and Training 
Supervision in the Hospitality lndustly 
Front Office Operations 
Hospitality Law 

Revenue Centers 
Hospitality lndustly Marketing 

Hotel Marketing and Sales Option 
22tKl:101 
2280:232 
2280:250 
2280:268 
2280:278 
2280:280 
2520:212 
2540:270 
2540:273 

Introduction to Hospitality 
Dining Room Sarvice and Training 
Front Office Operations 
Revenue Centers 
Hospitality Industry Marl:eting 
Special Events Manegennent 
Principles of Sales 
Business Software Applicatiions 
Microsoft PowerPoint 

Restaurant Management Option 
2280:101 
2280:120 
2280:121 
2280:122 
22tKl:160 
2280:232 
2280:233 
2280:240 
2280:245 
2280:256 

Introduction to Hospitality 
Safety and Sanitation 
Fundamentals of Food Preparation I 
Fundamentals of Food Preparation II 
Wille and Beverage Sarvice 
Dining Room SaMce and Training 
Restaurant Operation and Management 
Supervision in the Hospitality Industry 
Menu, Purchasing and Cost Control 
Hospitality Law 

Credits 

3 
2 
8 
4 
4 
4 
4 

3 
2 
4 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
4 

3 

4 
4 
3 
3 
4 
3 
4 
3 

INTERNATIONAL BUSINESS 

This certificate program provides students with the opportunity to enhance their 
appeal on the job market by providing basic knowledge in international business. It 
is also a valuable means for post baccalaureate students to learn about international 
business. 

Requirements: 

• Required - Complete both courses (6 credits) 

6800:305 International Business 
6800:405 Multinational Corporations 

• Electives - Complete at least three courses (9 credits) 

6100:495 Internship in Business 
6400:481 International Business Finance 
6500:457 International Management 
6600:385 International Marketing 
6800:421 International Business Practices 
6800:496 Special Topics in International Business 

Total c:radibl required 

INTERNATIONAL 
DEVELOPMENT 

Credits 

3 
3 

3 
3 
3 
3 
3 
3 

15 

For information, contact Dr. Elizabeth Erickson Department of Economics at (330) 
972-7546. • 

The primary goal of the International Development Certificate is to broaden the 
understanding and strengthen the skills of students who plan careers that involve 
work in less developed parts of the world. It provides a multidisciplinary back
grounds for students who plan more advanced study leading to positions in the 
government or noniJovernmental sectors. It also provides a broad but focused 
background background for students planning to participate in the economies of 
developing countries through international business. 

The program is open to students in good academic standing. Full-time, special or 
norr<legree students may participate in the IDC program. 

Requirements 
The curriculum has five aspects: foundational knowledge, area focus, skills, lan
guage ability and an independent project. There are a total of 24 credits in the 
Certificate: Six from required courses (3004:201 Introduction to International 
Development and 3004:401 International Development Project) and 18 from elec
tives. In choosing electives, it is the responsibility of the student to determine 
whether they have the appropriate prerequisites. 

Program 
Minimum 24 credits 

Core (6 credits) 
3004:201 Introduction to International Dewlopment 3 
3004:401 International Development Project 3 

Electives (6 credits) 
3250:450 Comparatiw Economic Systems 3 
3250:460 Economic Development & Planning for LOGs 3 
3250:461 Principles of International Economics 3 
3350:450 Dewlopment Planning 3 
3700:311 Dewloping States in World Politics 3 
3700:326 Politics of Dewioping Nations 3 
3700:363 Crime, Punishment and Politics: Comparati\19 Perspectives 3 
3700:392 Selected Topics in Political Science: Tourism & Dewlopment 3 
3850:321 Population 3 
3870:370 Cu~ures of the World 3 
3870:463 Social Anthropology 3 
3870:472 Special Topics: International Business 3 
6800:305 International Business 3 
6800:421 International Business Practices 3 
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Global, Region and Area Focus (6 credits) 
3350:353 
3350:360 
3350:363 
3400:301 
3400:416 
3400:473 
3400:476 
3700:405 

Latin America 
Asia 
Africa South of the Sahara 
Modem China 
Modem India 
Latin America: 20th Century 
Central America & the Caribbean 
Politics of the Middle East 

Skills (6 credits) 

Credits 

3 
3 
3 
3 
3 
3 
3 
3 

Students are expected to acquire a broad set of functional skills that will allow 
them to read and cri~ically evaluate quantitative and qualitative report materials 
relevant to their chosen area and interest. Students should chose skill courses in 
more than one disciplinary area. 

3250:426 Econometrics 3 
3350:405 Geographic Information Systems 3 
3700:395 Internship in Government & Polmcs"• 3 
3700:440 Survey Research Methods 3 
3850:301 Methods of Social Re-rch I or II 4 
3870:460 Qualitative Methods: Basis of Anthropological Research 3 
6500:222 Quantitative Business Analysis I or II 3 

Language Ability 
It is the expectation that students will have or will obtain knowledge to the inter
mediate level of a foreign language appropriate to their area of interest. Each stu
dent should consult with the Director of the program to determine what language 
skills are needed in his or her specific case. 

Project 
Students seeking the International Development Certificate will develop their abilities to 
function in a foreign culture and to carry out a project by spending time abroad. 
Students are required to arrange an internship or other international experience with an 
institution, agency or firm through channels outside the certificate program, though the 
Director will provide advice if needed. They must consult with the Director to deter
mine an appropriate period for their time abroad and provide a letter of affiliation from 
the institution, agency or firm to whom they are attached. During their time abroad, cer
tificate candidates will complete a research project designed in conjunction with the 
Director of International Dev!llopment Certificate Program. The successful report from 
this project constitutes the final requirement for the receipt of the ID certificate. 

• Students may use this course only at the discretion of the Director, based on the nature of the 
~~ . 

LATIN AMERICAN STUDIES 
For information, contact Dr. Robert B. Kent, Department of Geography 
and Planning, at (330) 972-7622. 

The Latin American Studies certificate provides a valuable background to stu
dents interested in increasing their understanding of Latin American culture. This 
is the culture of the fastest growing ethnic group in the U.S. as well as that of the 
vast majority of our neighbors in the Caribbean, Mexico, and Central and South 
America. A knowledge of Latin American culture and language is important to any 
U.S. student in the 21st century, when many aspects of our lives (eg. the econo
my, the environment, music, food, literature, art, education) are increasingly being 
affected by Hispanic and Brazilian influences. Latin American Studies also pro
vides an indispensable cultural foundation for those involved in business directly 

· or indirectly with Latin America and with the Spanish-speaking population of the 
United States. 

Requirements 
The student in the Latin American Studies Certificate Program will major in the 
respective disciplines: classical studies, anthropology and archaeology, econom
ics, geography, history, international business, sociology and Spanish. 

Core 
Three years of Spanish or the equivalent of the following: 

3400:391 
3580:101 
3580:102 

World Civilizations: Latin America 
Elementary Spanish I 
Elementary Spanish II* • 

Credits 

2 

4 
4 

In addition, the student will take 12 credits in the three separate disciplines cho
sen· from the following list:# 

Classical Studies, Anthropology and Archaeology 
3230:355 Indians of South America 3 

Economics 
3250:460 Economics of Developing Countries 3 

History 
3400:415 La~n America: National Origins 3 
3400:416 Latin America: 20th Century 3 
3400:417 United States, Latin America and Imperialism 3 
3400:418 Mexico 3 
3400:419 Central America and the Caribbean 3 
3400:472 Latin America: Origins of Nationality 3 
3400:473 Latin America: The 20th Century 3 
3400:476 Central America and the Caribbean 3 

International Business 
6800:421 International Business Practices 3 

Geography 
3350:353 Latin America 3 

Spanish 
3580:350 The Literature of Spanish -America in Transla~on 
3850:432 Hispanic Cu~ure: South America 4 
3850:433 Hispanic Cu~ure: Mexico and Central America 4 

The student is also required to study three years of Spanish or the equivalent. 

••. Students may fulfill the language requirement by demonstrating basic competency in ei1her 
Spanish Oor Portuguese at the FS-1 le'Jel (United State Department of State) or equivalent level. 

# Course substitutions may be made with the approval of the director of the certificate program. 
Study abroad credits earned through The University of Akron are especially appropriate for such 
course substitutions. 
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LINGUISTIC STUDIES 
Arthur Palacas, Ph.D., Director 

Requirements 
Completion of six linguistically oriented courses as follows: the foundation 
course, two core courses and at least three elective courses. Three or more of 
the courses must be at the 300/400 level. (Subject to approval by the program 
director, other theOretically oriented linguistics courses may substitute for core 
courses.) 

To obtain the certificate, the student must have at least two semesters of lan
guage. A student entering the program should discuss plans with the director. 

Foundation (Required) Credits 

3300:371 Introduction to Unguistics 3 

Core (Minimum of two of the following) 

3230:461 Language and Culture 3 
3300:472 Syntax 3 
3600:461 Philosophy of Language 3 
7700:230 Language Science and Acquisition 3 

or 
7700:430 Aspects of Normal Language Development 3 

Electives 
3300:400 Anglo Saxon 3 
3300:470 History of the English Language 3 
3300:471 U.S. Dialects: BlackandWMe 3 
3300:473 ST: Teaching ESL: Theofy and Method 3 
3300:489 ST: Sociolinguistics 3 
3460:460 Artificial Intelligence and Heuristics Programming 3 
3460:470 Automata, Computability and Formal Language 3 
3580:405,6 Spanish Unguistics 8 
3600:170 Introduction to Logic 3 
3600:374 Symbolic Logic 3 
3600:418 20th Century Analytic Philosophy 3 
3600:471 Metaphysics 3 
5200:335 Teaching of Language Arts 5 
7600:325 Intercultural Communication 2 
7700:210 Introduction to Clinical Phonetics 4 
7700:101 American Sign Language I 3 

MANUAL COMMUNICATION 
Mona S. Klingler, M.A., Coordinator 

This certificate, designed for those who use American Sign Language to commu
nicate with the hearing impaired population, is open to undergraduate majors in 
any discipline as well as persons with a baccalaureate degree from the University 
or any other accredited institution. This certificate may also be earned indepen
dent of earning a degree. 

Requirements 
7700:101 American Sign Language I 3 
7700:102 American Sign Language II 3 
7700:120 Introduction to Audiology/Aural Rehabilitation 4 
7700:121 Aspects of American Sign Language 2 
7700:201 American Sign Language Ill 3 
7700:202 American Sign Language IV 
7700:222 Survey of Deaf Culture in America 

Note: For students majoring in Speech-Language Pathology and Audiology, 
7700:140 and 7700:240 (departmental required courses) will be substituted for 
7700:120. 

MARKETING AND SALES 
TECHNOLOGY 

This program is designed for students who desire a formal, structured program in 
the field of Marketing and Sales but do not wish to pursue an associate or bac
calaureate degree. In addition, students may have already received an associate 
or baccalaureate degree in another area and be interested in receiving f9rmal 
training in the marketing segment of their career field. 

Requirements 

2420:211 
2520:101 
2520:203 
2520:204 
2520:206 
2520:212 
2520:254 

Basic Accounting I 
Essentials of Marketing Technology 
Principles of Advertising 
Services Marketing 
Retail Promotion and Advertising 
Principles of Sales 
Sales Management Technology 

Credits 

3. 
3 
3 
3 
3 
3 
3 

MARKETING AND SALES 
TECHNOLOGY: ADVERTISING 
This program is designed for students who desire a formal, structured program 
in the field of Advertising but do not wish to pursue an associate or baccalaureate 
degree. In addition, students may have already received an associate or baccalau
reate degree in a different area and be interested in receiving formalized 
training in advertising due to the pervasiveness of the field in virtually all areas 
of commerce. 

Requirements 
2020:Z24 
2520:101 
2520:203 
2520:204 
2520:221 

Writing for Advertising 
Essentials of Marketing 
Principles of Advertising 
Services Marketing 
Advertising campaign 

MARKETING AND SALES 
TECHNOLOGY: WEB SITE 
DEVELOPMENT 

4 
3 
3 
3 
3 

Students are provided with the basic writing, Internet development and market
ing skills necessary to create and maintain effective Web sites. 

Requirements 
2040:227 
2240:140 

·2440:212• 
2520:290 

Writing for the World Wide Web 
Internet Tools 
Multimedia & Interactive Web Elements 
Web Marketing 

• Undergraduate students must obtain permission to take this course. 

3 
3 
3 
3 
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MATERIALS TESTING 
TECHNOLOGY 

Requirements: 
A minimum of 16 hours is required. 

The purpose of the certificate program in Materials Testing is to train individuals in 
the processes and procedures involved in standardized laboratory testing of con
struction related materials. The certificate program requirements may be com
pleted without completing other degree requirements. Students working toward 
an A.A.S. degree in Construction Engineering Technology or a B.S. degree in 
Construction Engineering Technology may complete the necessary coursework 
to complete the certificate requirements. Courses completed for the certificate in 
addition to the initial degree requirements may count as technical electives for 
the chosen degree. 

The following courses are required: 

2990:125 
2990:237 
2990:238 
299p:241 
2990:320 
2990:355 

Statics 
Materials Testing I 
Materials Testing II 
Strength of Materials 
Advanced Materials Testing 
Computer Applications in Construction 

For further information, contact: 
Construction Engineering Program Director 
Summit College 
The University of Akron 
Akron, OH 44325-6104 
(330) 972-2055 

MEDICAL BILLING 

Credits 

3 
2 
2 
3 
3 
3 

The Medical Billing certificate is designed to prepare er;~try-level personnel for the 
medical billing office, physician's offices, peer review organizations, clinics, con
sulting firms, and/or insurance companies. 

This certificate covers topics such as ICD-9-CM coding, CPT coding, and other 
various information related to medical insurance claims. 

Requirements: 
2740:120 
2740:127 
2780:106 
2740:128 
2740:129 
2740:121 
2740:230 
2780:107 
2740:228 
2740:245 

Medical Terminology 
Administrative Medical Assisting II 
Anatomy & Physiology for Allied Health I 
Basic Procedural Coding 
Basic Diagnostic Coding 
Study of Disease Processes 
Basic Pharmacology 
Anatomy & Physiology for Allied Health II 
Medical Insurance 
Medical Extemship 

MOTION AND CONTROL. 
SPECIALIZATION 

3 
4 
3 
3 
3 
3 
3 
3 
3 
4 

The primary purpose of the motion and control certificate program is to provide 
the graduating engineers with a focused expertise in motion and control and to 
fum ish the necessary tools in order to enable them to follow the changes in tech
nology after graduation. In addition, the program will also serve the practicing 
engineers and life-long learners to come back to school and refresh their skills 
using the certificate program proposed here. Mechanical engineering students 
who may choose this certificate program with special emphasis in motion and 
control will take all mechanical engineering electives in motion and control 

Requirements: 
4600:444/544 Robot, Design. Control and Application 
4600:4421542 Industrial Automatic Control 
4600:670 Integrated Flexible Manufacturing Systems• 

• Undergraduate students must obtain permission to take this oourse. 

3 
3 
3 

OFFICE ADMINISTRATION -
GENERAL OFFICE ASSISTANT 
Designed for students who possess beginning keyboarding skills and want to 
obtain entry-level office skills in two semesters. All credits apply to an associate 
degree in Office Administration. 

2440:105 
2540:119 
2040:240 

2040:251 
2540:129 
2420:170 
2540:143 
2540:151 
2540:270 
2540:281 
2540:121 

Introduction to Computers & Application Software 
Business English 
Human Relations 

or 
Human Behavior at Work 
Information/Records Management 
Applied Mathematics for Business 
Microsoft Word Beginning 
Intermediate Word Processing 
Business Software' Applications 
Editing, Proofraeding. & Transcription 
Introduction to Offoce Procedures 

OFFICE SOFTWARE 
SPECIALIST, OFFICE 
ADMINISTRATION 

Credits 

3 
3 

3 
3 
3 
2 
3 
4 
3 
3 

This certificate will instruct students to use the most popular software packages 
used in today's modem offices. Also, students will gain valuable written and oral 
communications skills required by employers. All credits are applicable to an 
Associate Degree in Office Administration. 

First Semester: 

2440:105 
2540:119 
2540:121 
2540:151 

Introduction to Computers & Application Software 
Business English 
Introduction to Office Procedures 
Intermediate Word Processing 

or 
2540:253 Advanced Word Processing 
2540:129 Information/Records Management 

Total Credit Hours: 15 

Second Semester: 

2540:263 
2540:271 
2540:270 
2540:273 

Total Credit Hours: 

Professional Communications and Presentations 
Desktop Publishing 
Business Software Applications 
Microsoft PowerPoint 

Grand Total Credit Hours: 

Prerequisites: 

3 
3 
3 
3 

3 
3 

3 
3 
4 
2 

12 
Z1 

Students must pass department placement exam or complete bridge courses 
(as needed as a result of the department placement exam) prior to enrolling in 
Office Administration course (2540). 

Required bridge course: 

2540:140 Keyboarding for Non-majors 2 
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OFFICE SUPERVISION 
This one-year certificate for persons with previous college training and/or exten
sive office experience can add supervisory skills to enhance career opportunities. 
A student will take 18 credit hours of core courses and an additional 14 pr&
scribed elective credits. Students willleam management skills, refine speaking 
and writing abilities, and focus on understanding and developing the human 
resources of an organization. 

Requirements 
2040:251 
2420:103 
2420:202 
2540:129 
2540:263 

IEiecllva: 
2040:240 
2420:104 
2420:211 
2420:280 
2540:119 
2540:121 
2540:266 
2540:289 
7600:105 

7600:106 

Human Behavior at Work 
Essentials of Management Technology 
Elements of Human Resource Management 
lnformationiRecords Management 
Professional Communications and Presentatioos 
Software Elective 
Electiws 

Human Relations 
Introduction to Business 
Basic Accounting I 
Essentials of Business law 
Business English 
Introduction to Office Procedures 
Women in Management 
ear- Dew!lopment for Business Professionals 
Introduction to Public Speaking 

or 
Effectiw Oral Communication 

PAN-AFRICAN STUDIES 
For information, contact the Pan-African Studies Office, (330) 972-8427. 

Requirements 

Credits 

3 
3 
3 
3 
3 
3 

14 

3 
3 
3 
3 
3 
3 

.J 
3 
3 

To satisfy the requirements for the certificate, a student must complete at least 
15 semester credits and fiVe courses with a minimum 2.30 GPA from the list of 
elective courses or other courses identified as acceptable by the director. The 
requirements are as follows: 

Required courses (6 credits): 
3002:201 Introduction to Pan-African Studies 
3400:361 African American History 1492-18n 

or 
3400:362 African-Americen History 18n-present 

Elective Courses (9 credits) 
2040:254 The Black Experience from 1619 to 1877 
2040:257 The Black Experience 18n to 1954 

3 
3 

3 

3002:301 The Civil Rights M011ement in Amarica 1945-1974 3 
3002:401 General Seminar in Pan-African Studies 3 
3002:420 Special Topics in Pan-Africen Studies 1-J 
3002:498 Independent Study 1-J 
3300:350 Black American Literature 3 
3300:389 Special Topics: African-American N011el 3 
3300:389 Special Topics: African-American Drama 3 
3300:471 United States Dialects: Black and White 3 
3300:689 Special Topics: Seminar Wright/EHisorv'Baldwin 3 
3350:363 Africa South of the Sahara 3 
3400:390 Work! Civilizations: Africa 2 
3400:340 Special Topics: African Experiences in Latin Amarica 3 
3400:468 Africall-American Social and lnteHectual History 3 
3850:421 Racial end Ethic Relations 3 
n50:270 Poverty and Minority Issues 3 
n50:276 Introduction to Social Welfare 4 
n50:455 8laclc Family Issues 3 

A student undertaking the Pan-African Studies Certificate Program must have 
prior consultation with the director of Pan-African Studies. 

Only students entering the certificate program after Fall 1996 will receive a certifi
cate entitled Pan-African Studies. Students entering the program prior to Fall1996 
will receive a certificate entitled African-American Studies. 

PARALEGAL STUDIES 

Admission Requirements: 
Students interested in the certificate program must meet one of the following cri
teria in order to be admitted: 

• Bachelor's degree or beyond; 

• Associate degree; 

Graduation Requirements: 
• 2.0 GPA in major; 

• Minimum of 32 credits as set forth in curriculum guide; 

• No grade below a C in major. 

• Required coursework includes 
2290:101 Introduction to Legal Assis~ng 
2290:104 Basic Legal Research and Writing 
2290:1 06 Business Associations 
2290:1 06 Real Estate T ransa~ns 
2290:118 
2290:220 

Probate Administration 
Legal Assis~ng Internship 

• Students are required to take 12 hours from the following courses 

2220:290 
2290:110 
2290:112 
2290:204 
2290:214 
2290:216 
2290:218 

Special Topics - Legal Assis~ng 
Tort Law 
Family law 
Advanced Legal Research 
Civil Procedures 
Debtor.Cred~or Relations 
Advanced Probate Administration 

Credits 
3 
3 
3 
3 
.4 
4 

:Hi 
3 
3 
3 
3 

3 

Students interested in a Probate emphasis should take 2290:204, 2290:218, 
2290:220, and two other courses Spring Semester. 

Students interested in a Civil Litigation emphasis should take 2290:204, 
2290:214 and 2290:220 and two other courses of their choice during the Spring 
Semester. 

PARENT AND FAMILY 
EDUCATION 
Susan D. Witt, Ph.D., Coordinator 

Requirements 
This certificate is i~tended for individuals who wish to enhance their knowledQe 
of parenting and family life, study issues relevant to parenting and family life and 
develop skills useful in working with parents and families. The certificate may be 
added to any undergraduate degree program; it may also be completed by non
family O( non-<:hild development majors. 

Program 

Core 
Complete the following: 

7400:265 Child Development 
7400:360 Parent-Child Relations 
7400:496 Parent Educa~on 

3 
3 
3 
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Electives 
Students must successfully complete six credits of coursework selected from 
the various departmental courses listed below. These credits shall be chosen 
from departments outside the student's discipline. 

Family and Consumer Scienc:es: 
7400:201 Courtship, Marriage and Family Relations 
7400:255 Fatherhood: The Parent Role 
7400:362 
7400:401 
7400:404 
7400:440 
7400:442 
7400:441 
7400:446 

Social Work: 
7750:270 
7750:276 
7750:455 

Psychology: 
3750:230 
3750:335 
3750:430 

Sociology: 
3850:340 
3850:412 

Anthropology: 

Family Life Management 
American Families in Poverty 
Middle Childhood and Adolescence 
Family Crisis 
Human Sexuality 
Family Relations: Middle and Later Years 
Cu~ure, Ethnicity and the Family 

Poverty and Minoriily Issues 
Intra to Social Welfare 
Black Family Issues 

Developmental Psychology 
Dynamics of Personality 
Psychological Disorders of Children 

The Family 
Socialization: Child to Adu~ 

3230:251 Human Diversity 

Special Education: 
5610:460 Family Dynamics & Communication in Education 

PIANO PEDAGOGY 

Requirements 

Credits 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
4 
3 

4 
4 
4 

3 
3 

3 

3 

This certificate program in Piano Pedagogy is designed for students who wish to 
expand or update their skills with exposure to new methods and materials. The 
program can be completed in one year of full time enrollment or two years of part 
time enrollment. This certificate can also be completed independent of a degree 
program. Students must pass music placement tests and play a piano audition for 
admission into the program. 

Program 
Complete the following: 

7500:121 Theory & Musicianship I 
7500:122 Theory & Musicianship II 
7500:154 Music Literature I 
7500:155 
7500:271 
7500:272 
7500:497 
7520:125 

Music Uterature II 
Piano Pedagogy I 
Piano Pedagogy II 
Independent Study 
Applied Piano 

4 
4 

2 
2 
2 
2 
8 

POLITICAL CONFLICT 

Center for Conflict Management 
www.uakron edu/centers/conflict 

Requirements (18 credits) 

Core Courses (3 credits) 
3700:334 Law, Mediation, and Violence 

Electives (12 credits) 
Choose one course from each of the following four clusters: 

Institutional Conflicts 
3700:341 
3700:350 
3700:380 
3700:380 
3700:441 

The American Congress 
The American Presidency 
The Judicial Process 
Urban Politics and Policies 
The Policy Process 

Unkage Conflicts 
3700:402 Politics and the Media 
3700:470 Campaign Management 
3700:475 American Interest Groups 
3700:476 American Political Parties 

Global Conflicts 
3700:310 
3700:328 
3700:410 

International Politics and Institutions 
American Foreign Policy Process 
International Defense Policy 

Law and Justice Conflicts 
3700:335 
3700:363 
3700:481 
3700:463 

Law & Society 
Crime, Punishmen~ and Politics: A Comparative Perspective 
Challenges of Police Work 
Constitutional Problems in Criminal Justice 

Internship (3 credits) 

POLYMER ENGINEERING 
SPECIALIZATION 

Credits 

3 

3 
3 
3 
4 
3 

3 
3 
3 
3 

4 
3 
3 

3 
3 
3 
3 

The College of Engineering and the College of Polymer Science and Polymer 
Engineering allow for a specialization for the mechanical engineering student. 
Students may earn a Polymer Engineering Specialization Certificate by satisfying 
the following requirements 

Requirements 
Choose one of the following three Polymer courses: 

9871 :401 Introduction to Elastomers 

9871:402 

9871:407 

or 
Introduction to Plastics 

or 
Polymer Science 

and the following two courses: 
4700:425 Introduction to Blending and Compounding of Polymers 
4700:427 Introduction to Molding Technology 

3 

3 

3 

3 
3 



208 ·The University of Akron 2008-2009 

POSTSECONDARY 
TEACHING 
Susan J. Olson, Ph.D., Program Coordinator 
solson@uakron.edy 

Requirements 
This certificate program in postsecondary teaching is a special course of study 
within the College of Education to serve practicing or prospective postsecondary 
instructors in a variety of postsecondary institutions. Persons are eligible for 
admission to the Certificate in Postsecondary Teaching if they have been fully 
admitted to The University of Akron to study as an undergraduate or as a post
baccalaureate student. Individuals who already hold undergraduate or graduate 
degrees may also pursue this certificate. . ' 

Students shall seek admission to this program by filling out an· application with 
the Graduate School. Once admitted, students will meet with the program coordf.. 
nator to plan their programs of study. All accepted coursework must be no older 
than six years at the time of completion of the certificate. Only undergraduate 
credit may be used for the undergraduate certificate. Any course substitutions 
must be made with the adviser's prior written approval. Students must earn a 
"B" or better in all certificate coursework to receive this certificate. Students 
must have an undergraduate GPA of 2.75 or higher to l)e accepted. Enrollment 
will be limited to space available. All coursework must be completed within six 
years. 

Program 
• Minimum 21 credits: 

5400:400 
5400:401 
5400:405 
5400:420 
5400:430 
5400:435 
5400:475 

Postsecondary Leamer 
Learning w~h Technology 
Work force Education for Youth and Adults 
Postsecondary Instructional Technology 
Systematic Curriculum Design for Postsecondary Instruction 
Systematic Instructional Design in Postsecondary Education 
Instructional Practice Seminar 

PROFESSIONAL 
COMMUNICATION 
Joseph F. Ceccio, Ph.D.; DudleyJumer, Ph.D., Co-directors 

Requirements 

Credits 
3 
3 
3 
3 
3 
3 
3 

The program will help meet our technological society's growing need for educat
ed people who can develop sophisticated strategies for effective communication 
of business and technical information. People in the business community increas
ingly depend on communication to solve complex management, sales and infor
mation processing problems. The communication demands of business and 
industry are significant, and in many ways, different from those dealt with in tradf.. 
tional courses and majors. Undergraduates in various fields and those who 
already possess a baccalaureate degree will wish to study specifically to meet 
communication demands. A formal certificate will recognize their preparation for 
handling the communication needs of business and industry. This certificate must 
be earned concurrently with an undergraduate (associate or bachelor's) degree. A 
student who already possesses an undergraduate degree may directly pursue 
this certificate. 

Program 

3300:390 Professional Writing I 3 
3300:391 Professional Writing II 3 
7600:309 Public Relations Publications 3 
7600:345 Business and Professional Speaking 3 

Because all four courses have prerequisites, students should consult course 
descriptions in Section 8 for each course description. 

PROFESSIONAL SELLING 
Jon M. Hawes, Ph.D., Coordinator 

Program 
Required: Complete all 9 credits 

6600:275 Professional Selling 
6600:300 Marketing Principles 
6600:475 Business Negoiiations 

Elective: Complete any 6 credits 

6500:390 
6600:350 
6600:480 
7600:235 

Principles of Supply Chain Management 
Integrated Marketing Communications 
Sales Management 
Interpersonal Communication 

7600:252 Persuasion 
Total credits required 

QUALITY ASSURANCE 

Requirements: 
A minimum of 15 hours is required. 

Credits 

3 
3 
3 

3 
3 
3 
3 
3 

15 

The need for trained quality technicians continues to grow as manufacturing 
increases its focus on quality as an absolute requirement in the very competitive 
world-wide environment. The certificate program will provide entry-level qualifica
tions for non-<legreed individuals while also offering the opportunity for career 
manufacturing personnel to obtain formal quality training. All courses taken may 
be applied toward the AAS or BS degree in Manufacturing Engineering 
Technology. 

The following courses are required: 

2820:131 
2870:441 
2880:100 
2880:241 
3470:261 
3470:262 

Software Applications forT echnology 
Advanced Quality Practices 
Basic Principles of Manufacturing Management 
Introduction to Qual~ Assurance 
Introductory Statistics I 
Introductory Statistics II 

For further information, contact: 
Engineering & Science Technology Department 
Summit College 
The University of Akron 
Akron, OH 44325-6104 
(330) 972-7052 

RACIAL CONFLICT 

Center for Conflict Management 
www.uakron.edu/centers/confljct 

Requirements 

4 
3 

This is an 18-credit undergraduate certificate that is an intensive and interdiscipli
nary examination of racial conflict. 

Required: 
3850:421 Racial and Ethnic Relations 3 
3700:422 Understanding Racial and Gender Conflict 

Choose from: 
3700:334 Law, Mediation. and Violence 3 
3700:402 Politics and the Media 3 
3700:430 Management of Probation and Parole 3 
3700:462 Supreme Court and Civil Liberties 3 
3850:310 Social Problems 3 
3850:320 Social Inequalities 3 
3850:365 ST: Sociology of Peace and Violence 3 
3850:441 Sociology of Law 3 
3230:410 Evolution and Human Behavior 3 
3230:463 Social Anthropology 
3400:340 African-American Women" s History 3 
3400:438 Nazi Germany 
3400:454 The Civil War and Reconstruction. 1850-1877 4 
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REAL ESTATE 

Requirements 

Pre-licensing Courses - Real Estate Sales 
Successful completion of the four (4) state required prelicensing courses pre
pares and permits students to sit for the Division of Real Estate state licensing 
exam in real estate sales. 

Certificate Program and Prelicensing - Real Estate Broker 
The certificate program is designed to serve the needs of the practicing real 
estate professional and prospective real estate broker. Course offerings are 
designed to allow a student to earn a Certificate in Real Estate and/or complete 
the course educational requirements to become licensed as a real estate broker. 
To receive the certificate, the student must complete the required courses with 
a minimum 2.00 grade-point average. A minimum of 12 credit hours must be 
earned in the University's Real Estate Program. 

Admission 
All pre-licensing and certificate applicants must apply to the University and meet 
its admission requirements. The person wishing to pursue a certificate must sign 
a contract with Summit College which will indicate the required course of study 
and such work that may be transferred from real estate programs outside the 
University. 

Program 

Pre-licensing - Sales 
2430:1 05 Real Estate Principles 
2430:185 Real Estate Law 
2430:245 
2430:255 

Real Estate Finance 
Valuation of Residential Property 

Certificate and Pre-Licensing - Broker 
2430:105 
2430:185 
2430:245 
2430:255 
2430:265 
2430:275 
2520:212 

Real Estate Principles 
Real Estate Law 
Real Estate Finance 
Valuation of Residential Property 
Real Estate Brokerage 
Real Estate Projects 
Principles of Sales 

Electives Minimum of one course 
2040:242 
2420:170 
2420:202 
2440:105 
2520:203 

American Urban Society 
Applied Mathematics for Business 
Elements of Human Resource Management 
Introduction to Computer and Application Software 
Principles of Advertising 

RETAIL MARKETING 
Dale M. Lewison, Ph. D., Coordinator 

Credits 
3 
3 
2 

3 
3 

2 

2 
3 

3 
3 
3 
3 
3 

This certificate program provides students with the opportunity: (1) to learn the 
basic concepts, processes, and practices of retail marketing, (2) to develop the 
foundation skills needed to operate a retail business, and (3) to understand the 
workplace competencies needed to be successful in the retailing industry. This 
certificate is especially appropriate for students pursuing a non-business degree 
with an interest in working within the retailing industry. 

Program 
• Required: Complete all 9 credits 

2520:202 
6600:300 
6600:450 

Retailing Fundamentals 
Marketing Principles 
Strategic Retail Management 

• Electives: Complete two courses - 6 credits 

2520:206 
6600:350 
6600:355 
6600:440 

Retail Promotion and Advertising 
Integrated Marketing Communications 
Buyer Behavior 
Product and Brand Management 

Total credits required 

3 
3 

3 
3 
3 
3 

15 

RUSSIAN AREA STUDIES 
For information, contact the Department of History, (330) 972-7006. 

Requirements 
To obtain a certificate in Russian Area Studies, the undergraduate will satisfy the 
requirements for a baccalaureate major in the field of study of his or her choice. In 
addition the student will complete two years of Russian language(14 credits) and 
will also complete 12 additional credits in courses dealing with the study of 
Russia. These courses may be selected from the following list: 

Geography 
3350:358 U.S.S.R. 

History 
3400:458 Russia to 1801 
3400:459 Russia since 1801 

Political Science 
3700:300 Comparative Politics 

SMALL BUSINESS 
MANAGEMENT 

Credits 

3 

3 
3 

4 

This program is designed to address the expressed needs of small business stu
dents, many of whom are presently, or soon will be, small business owners and 
are interested in acquiring specific knowledge that will help them in their bus~ 
ness immediately. This program would be valuable for many non-business majors 
who could benefit by this exposure to business concepts. The emphasis is on 
serving the objectives of those students seeking autonomy in exercising their in~ 
tiative and ambition, including both traditional and non-traditional students. 

The awarding of this certificate is not contingent upon completion of a 
degree program. 

2420:117 Small Business Development 3 
2420:118 Financial Management and Planning for the Small Business 4 
2420:170 Applied Mathematics for Business 3 
2420:211 Basic Accounting I 3 
2420:227 Entrepreneurship Projects 3 
2420:280 Essentials of Business Law 
2440:103 Software Fundamentals 
2540:119 Business English 3 
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SUPERVISION AND 
MANAGEMENT 
The Supervision and Management Certificate Program is aimed at providing 
knowledge and skills to the new and existing supervisor as well as to the individ
ual who aspires to a supervisory position. The certificate program has been care
fully designed to be flexible in order to meet the needs of various organizations 
and individuals. This program is in response to what many employers in the area 
have identified as a need that Summit College could help them meet. This certifi
cate may be earned independent of earning a degree. 

A minimum of 21 semester hours is required as follows: 

Interpersonal Skills 
2040:240 Human Relations 
2040:251 Human Behavior at Work 

One course must be taken from each of the following three categories: 

Management Theory and Skills 
2420:103 
2880:100 

Essenbals of Management Technology 
Basic Principles of Manufacturing Management 

Communication Skills 
2020:121 
2020:222 
2540:263 

Math 
2030:151 
2030:152 
2420:170 

English 
Technical Report Writing 
Professional Communications and Presentations 

Technical Mathematics I 
Technical Mathematics II 
Applied Mathematics for Business 

Credits 

3 
3 

3 
4 

4 
3 
3 

3 

In addition to the above courses, a minimum of 6 credits must be completed 
from the following: 

2040:247 Survey of Basic Economics 3 
2420:202 Elements of Human Resource Management 3 
2420:211 Basic Accounbng I 3 
2440:103 Software Fundamentals 
2540:265 Women in Management 3 
2880:210 Controlling and Scheduling Production 
2880:232 Labor Management Relabons 3 
2880:241 Introduction to Quality Assurance 3 

SURVEYING TECHNOLOGY 
A minimum of 18 hours is required. 

The certificate program in Surveying Technology may be eamed independent of any 
degree program. This program has been designed so that BSCE majors or graduates 
can meet the minimum education requirements in surveying coursework for registra
tion as a Professional Surveyor. It is also designed to meet the education requirements 
for Technical CertifiCation through the American Congress on Surveying and Mapping, 
National Society of Professional Surveyors. A minimum of 18 credits are required. All 
courses taken may be applied toward an A.A.S. degree in Surveying Engineering 
Technology andlor B.S. degree in Surveying and Mapping Technology. 

The following 9 semester hours are required. 

2980:101 
2980:102 
2980:228 
2980:310 

Basic Surveying I 
Basic Surveying II (or equivalent) 
Boundary Surveying 
Survey Computations and Adjustments 

2 
3 

A minimum of 9 semester hours selected from the following (BSCE majors 
should consult with the Surveying Program Director to ensure that all State Board 
of Registration requirements are met). 

2980:123 Surveying Field Practice 2 
2980:222 Construction Surveying 3 
2980:225 Advanced Surveying 3 
2980:315 Boundary Control & Legal Principles 3 
2980:415 Legal Aspects of Surveying 3 
2980:421 Subdivision Design 3 
2980:422 GPS Surveying 
2980:426 History of Surveying 
2980:xxx Survey Elective 1-3 

For further information, contact: 

Surveying & Mapping Program Director, Summit College, The University of 
Akron, Akron, OH 4432!Xl104; (330) 972-7059. 

SURVEYING AND MAPPING 
TECHNOLOGY 

Geographic and Land Information 
Systems 

Requirements 
A minimum of 18 hours is required. 

The certificate program in Geographic and Land Information Systems may be 
earned independently of any degree program. This certificate program has been 
designed to provide individuals with the basic entry-level skills necessary for 
those seeking positions as GIS Technicians. All courses taken may be applied 
toward an A.A.S. degree in Surveying Engineering Technology and/or the B.S. 
degree in Surveying and Mapping Technology. Students who do not have experi
ence or formal training in basic drafting and computer aided drawing must com
plete coursework in these areas first (see adviser). 

The following courses are required: 

2940:170 
2980:223 
2980:422 
2980:445 
2980:498 
2985:101 
3350:405 

Surveying Drafting 
Fundamentals of Map Production 
GPS Surveying 
Application in GIS with GPS 
Independent Study 
Introduction to Geographic and Land Information Systems 
Geographic Information Systems 

For further information, contact: 

Surveying & Construction Program Director 
Summit College 
The University of Akron 
Akron, OH 4432!Hl104 
(330) 972-7059 

Credits 

3 
3 
2 
3 
1 
3 
3 

TEACHING ENGLISH AS A 
SECOND LANGUAGE"t 
Kenneth J. Pakenham, Ph.D., Director 

Requirements 
This program is intended for those who seek training in the teaching of English as 
a second language (ESL) at the elementary or high school level or who wish to 
obtain an initial qualification in teaching ESL in order to teach in settings other 
than the Ohio public school system. For Ohio certification in teaching ESL, see 
TESOL Validation requirements in Section 4 of this Bulletin under the College of 
Education. 

The program is designed to introduce the student to the central issues in the 
theory and practice of teaching English to non-native speakers through courses 
in modern and applied linguistics, in second language pedagogy and in 
related disciplines. 

Students who do not have English as a native language must demonstrate ade
quate proficiency in English with a valid TOEFL score of at least 550. 

Program 
This certificate requires the completion of four core courses and two elective 
courses for a minimum of 18 credits. 

Core 
3300:473 
3300:489 
5500:481 

3300:489 
5500:487 

Special T epics: Teaching ESL: Theory and Method 
Special T epics: Grammabcal Structures of Eng~sh 
Muhicuhural Education in the U.S. •• 

or 
Special Topics: Sociolinguisbcs** 
Techniques for Teaching English as a Second Language 
in the Bilingual Classroom 

3 
3 
3 

3 

4 

t The awarding of this certificate is not contingent upon completion of a degree program. 
Undergraduate certificate programs require a 2.00 grade-point average; graduate certificate 
programs require a 3.00 gad&jx>int l!llelliQ9. 

•• Choice to be decided in consultation with the program director. 
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Electives 
3300:371 Introduction to Linguistics 
3300:470 History of the English Language 
3300:472 Syntax 
3300:489 Special Topics: Sociolinguistics* 
3580:405 Spanish Linguistics 
5500:485 Teaching Language Literacy to Second Language Learners 
7600:325 Intercultural Communication 
7700:230 Language Science and Acquisition 
7700:430 Aspects of Normal Language Development 

TECHNICAL AND SKILLS 
TRAINING 

Credits 

3 
3 
3 
3 
4 
4 
3 
3 
3 

Contact Dr. Oetler Jensrud, Coordinator, (Oetler@uakron.edul for more 
information 

This certificate program in technical and skills training is a special course of study 
within the College of Education to serve the practicing or prospective business 
and/or industrial-technical trainer. Persons are eligible for admission to the 
Certificate in Technical and Skills Training if they have been fully admitted to The 
University of Akron to study as an undergraduate student. Individuals who hold 
undergraduate or graduate degrees may also pursue this certificate. All course
work must be completed in six years. 

Requirements 
Minimum: 21 Credits 

5400:400 
5400:401 
5400:415 
5400:420 
5400:430 
5400:435 
5400:475 

Postsecondary Learner 
Learning with Technology 
Training in Business and Industry 
Postsecondary Instructional Technology 
Systematic Curriculum Design for Postsecondary Instruction 
Systematic Instructional Design in Postsecondary Education 
Instructional Practice Seminar 

3 
3 
3 
3 
3 
3 
3 

NOTES: 5400:401 is required before (or with) first courses in any postsecondary 
technical education (5400). The Instructional Applications Seminar is the last 
course taken. 

All 5400 courses are available online or ._to-face. 

TRANSPORTATION 
PLANNING 
Contact Undergraduate Adviser, Department of Geography and Planning. 

Transportation Planning issues are increasingly important for our region and the 
nation as a whole. With increases in vehicular traffic and the attendant traffic con
gestion, the need for proper and effective planning cannot be overemphasized. 

A certificate enables students from a variety of fields ranging from geography to 
engineering and business to acquire key analytical skills that would prepare them 
for careers in transportation planning and management. 

The program is open to all students in good standing. Full-time, special or non
degree students may participate in the program. 

Core Requirements (9 credits) 
3350:422 Transportation Systems Planning 3 
4300:361 Transportation Engineering 3 
4300:463 Transportation Planning 3 

Electives (9 credits) 
3350:420 Urban Geography 3 
3350:432 Land Use Planning Law 3 
3350:433 Practical Approaches to Planning 3 
3350:437 Planning Analysis and Projection Methods 3 
3350:438 Land Use Planning Methods 3 
4300:466 Traffic Engineering 3 

URBAN AND REGIONAL 
PLANNING 
Contact Undergraduate Adviser, Department of Geography and Planning 

Program 
This baccalaureate certificate is designed to provide students with an understand
ing of basic concepts, methods, and tools used in urban and regional planning. 
The certificate can be taken by undergraduates majoring in geography, geology, 
political science, management, engineering, and related disciplines. It can also be 
taken as a freestanding certificate by non-degree seekers from: 

• planning agencies, planning commissions, zoning commissions 

• private firms dealing with environmental design, landscape design, 
architecture, real estate, and construction 

• nongovernmental or advocacy organizations such as those in preservation 
and environmental planning 

• ordinary citizens who want to learn more about their surroundings and 
how they are planned 

Planning Requirements- 6 crec:llts: Credits 

3350:433 Practical Approaches to Planning 3 
3350:405 Geographic Information Systems 3 

Planning Electives - 9 crec:llts: 

3350:415 Environmental Planning 3 
3350:422 Transportation Systems Planning 3 
3350:432 Land Use Planning Law 3 
3350:437 Planning Analysis and Projection Methods 3 
3350:438 Land Use Planning Methods 3 
3350:439 History of Urban Design and Planning 3 
3350:450 Development Planning 3 

Geotechniques Electives- 3 credits: 

3350:440 Cartography 3 
3350:447 Remote Sensing 3 
3350:463 Spatial Analysis 3 
3350:496 Field Research Methods 3 
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VICTIM STUDIES 
The Department of Sociology and the School of Social Work offer a joint certifi
cate program in Victim Studies. The program prepares students in sociology, 
social work, and other disciplines who would like to develop a specialization in vic
timology/Victim studies in their degree program and future work. 

Core Required Courses (12 credit hours) 
3850: 428 The Victim in Society 
3850: 455 Family VIOlence 
7750: 480 Special Topics: Crisis Intervention 
7750: 445 Social Policy Analysis for Social Workers 
Elective Courses (9 credit hoursl: select one course from each area. 

Treatment and Intervention 
7750:480 
7750:465 
7750:475 
3850:431 
3850:350 

Special Topics: Disaster Intervention 
Administration and Supervision in Social Work 
Substance Abuse and Social Work Practice 
Corrections 
Drugs in Society 

Status Groups 
7750:411 
3850:343 
3850:344 
3850:421 
3850:423 
7750:480 
7750:450 
7750:451 

Wonnen's Issues in Social Work Practice 
The Sociology of Aging 
Sociology of Gender 
Racial and Ethnic Relations 
Sociology of Women 
Special Topics: Foster Care and Adoption 
Social Needs and Services: Aging 
Social Work in Child We~are 

Policy and Law 
3850:433 
3850:441 
3850:341 
3850:324 
7750:425 
7750:454 
7750:470 

Sociology of Deviant Behavior 
Sociology of Law 
Political Sociology 
Social Movements 
Social Work Ethics 
Social Work in Juvenile Justice 
Law for Social Workers 

Credits 

3 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

NOTE: Prerequisite courses for the Social Work courses will be waived for 
Sociology majors. 

WOMEN'S STUDIES 
For information, contact the Women's Studies Office, (330) 972-7008. 

Interdisciplinary and personalized, the Women's Studies certificate fosters a critical 
approach to knowledge about women; at the core of its intellectual agenda is diver
sity. By focusing on cultural practices that have largely excluded and devalued differ
ences in gender, sexual orientation, ethnicity, race, and class, Women's Studies 
prepares students to appreciate and act in a pluralistic world. The Women's Studies 
certificate integrates scholarship and research on women and gender from litera
ture, psychology, history, sociology, and communication. Students are challenged 
to debate assumptions, explore divergent viewpoints, and discover the partial and 
often self-interested emphases of our society's most powerful institutions- family, 
church, academia, business, and government. 

The Women's Studies Program helps students to evaluate what they have been 
taught and, most importantly, it empowers them to claim their educations - ones 
not readily available in the traditional university curricula - and to work for social 
justice after their educations. Students find their own voices and develop the 
esteem necessary to articulate their own views. Out of such opportunities, a stu
dent culture of respect and tolerance emerges to support lasting communities 
that value and promote individual worth, collective action, and intellectual courage. 

Students may enroll in any Women's Studies courses and/or make an appointment 
with the director to discuss a plan of study. Students need not be enrolled in the 
certificate program to take Women's Studies courses. This certificate may be 
earned independently of a degree. 

Admission 
To participate in the program, the student must 

• Be formally admitted to The University of Akron as 1) an undergraduate seek
ing a baccalaureate degree; 2) a postbaccalaureate student; or 3) by special 
admission for a free-standing certificate. 

• Make written application to the program countersigned by the student's major 
academic adviser. 

• Receive written notification of admission from the Director of the Women's 
Studies Program. 

• Consult with the Director of the Women's Studies Program to formulate a pro
gram of study. 

Program 

Requirements 
Total Credits Required: 

Credits 

Core: 
1840:300 
1840:490 
1840:480 

1840:493 

Introduction to Women's Studies 
Women's Studies Lecture Series• 
Feminist Theory• 

or 
Individual Studies on Women* 

19 

3 
1 
3 

Electives: 12 credits (two courses 300-400 level). 
• One course from each of the following three areas: humanities, social sci

ences, fine and applied arts, plus an additional women's studies or cross-listed 
course from any area. 

Humanities 
1840:493 
3230:472 
3300:386 
3300:389 
3300:453 
3300:489 
3600:355 

Individual Studies on Women • 
Women in Antiquity 
Women in Modem Novels 
Popular Cu~ure: Writing about Race and Gender 
American Women's Poet 
20th Century Women Writers• 
Philosophy of Feminism 

Social Sciences 
3230:472 The Anthropology of Sex and Gender 
3400:325 Women in Modem Europe 
3400:340 African-American Women's History 
3400:350 U.S. Women's History 
3400:400 Gender and Culture in China* 
3400:493 Special Topics: Popular Cu~ure, Cu~ural Theory and Historical Change* 
3700:392 Special Topics: Women in Politics 
3750:474 Psychology of Women• 
3850:325 Sociology of Women in Global Society* 
3850:447/547 The Sociology of Sex and Gender 
3850:455 Family Violence 

Fine and Applied Arts 
7100:401 Women in Art* 
7400:201 Courtship, Marriage and the Family 
7400:219 
7400:265 
7400:442 
7400:465 
7600:408 
7750:411 
7750:480 

Dress and Cu~ure 
Child Development 
Human Sexuality 
Women and Food 
Wonnen, Minorities and News • 
Wonnen's Issues in Social Work Practice* 
Special Topics: Gay and Lesbian Issues• 

Electives in Education, Institute for Life-Span Development. Summit 
College, and Women's Studies Workshops 

2450:265 
1840:465 
1840:485 
1840:485 
1840:493 
1840:469 
2260:265 

Women in Management 
Special Topics: Boys to Men: Masculinity in Contemporary Society* 
Special Topics: Women, Poverty and We~re* 
Special Topics: Women, Minorities and Media* 
Individual Studies in Women • 
Internship in Women's Studies• 
Women and Addiction 

• Available at the graduate level. 

1-3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 

1-3 
14 

3 
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Research Centers 
and Institutes 
University Research Council 
The University Research Council is responsible for encouraging, supporting, and 
making recommendations pertaining to sponsored and contractual research carried 
out at the University's departments. schools, centers. and institutes. The council 
consists of the Vice President for Research and Dean, Graduate School, the 
Director of Research Services and Sponsored Programs. representatives of the 
Faculty Senate, various college deans and institute directors. and General Counsel. 
Sponsored research activities on campus are coordinated by the Vice President for 
Research and Dean. Graduate School and the Director of Research Services and 
Sponsored Programs. 

Akron Global Polymer Academy 
Katharine Owens, Ed .D., Associate Director of Operations 

The Akron Global Polymer Academy at The University of Akron assists the College 
of Polymer Science and Polymer Engineering in creating and disseminating know~ 
edge about polymer science. polymer engineering, and Science. Technology, 
Engineering, and Mathematics (STEM) education by supporting initiatives in P-16 
education and other distributive education ventures. Providing consulting and train
ing services to the polymer industry world wide, the Akron Polymer Training Center 
is the Workforce Development division of the Akron Global Polymer Academy. 

Ray C. Bliss Institute of Applied 
Politics 
John C. Green, Ph.D., Director 

The Ray C. Bliss Institute of Applied Politics is a public education and research 
adjunct of Buchtel College of Arts and Sciences. The broad purposes of the inst~ 
tute, in keeping with the career of its namesake, Ray C. Bliss, are: to give all cit~ 
zens, and particularly students, an opportunity to learn how to become active and 
competent in political life; to help maintain a tradition of ethical public service in po~ 
itics; to foster useful relationships between applied politics and political science; to 
promote public comprehension of political organizations and the requirements for 
their effectiveness; and to improve understanding of continuity and change in 
American political institutions. 

Institute for Biomedical 
Engineering Research 
Daniel B. Sheffer, Ph.D .• Director 

This institute was established in 1979 to promote interdisciplinary studies in the 
rapidly growing areas of knowledge which overlap the fields of biology and medi
cine. on the one hand, and engineering and the physical sciences. on the other. It 
conducts seminars. courses and degree programs in biomedical engineering in 
association with the College of Engineering and individual departments. 

In addition to its research and educational functions. the institute provides a 
research service to local hospitals and industry, as well as to private and govern
ment agencies. The premise for this program is that the combined resources of 
the University, Northeastern Ohio Universities College of Medicine and affiliated 
organizations will often permit more cost~ffective solutions than would be possi
ble by an individual or group doing the research independently. 

The work of the institute is carried out by faculty of the Department of Biomedical 
Engineering in association with "members" selected from the faculties of The 
University of Akron and Northeastern Ohio Universities College of Medicine, as 
well as from the ranks of area physicians. engineers and scientists. The institute 
and the department occupy the third floor of the Olson Research Center on the 
north edge of the campus. 

Center for Advanced Vehicles and 
Energy Systems (CAVES) 
The Center for Advanced Vehicles and Energy Systems (CAVES), in operation 
since 2002 and officially established in 2005, focuses on the research, develop
ment, and dissemination of advanced automotive technology and alternative ener
gy systems and their enabling technologies. CAVES participants include 40 under
graduate and graduate students all of whom are currently involved in hybrid vehicle 
technology and related areas. CAVES activities are housed within a number of faci~ 
ities comprising approximately 4,000 square feet. These facilities include the 
Power Electronics Research Laboratory, the Battery Research Facility, the 
Challenge X HEV Facility, and the Pervasive Automation Laboratory. Approximately 
12 master's and doctoral students have graduated over the last five years in 
CAVES related fields. 

Center for Applied Polymer 
Research 
Robert H. Seiple, M.S., Manager 

Operating under the Institute of Polymer Science, the Applied Polymer Research 
Center (APRC) provides technical services to thousands of companies. Industrial 
clients of all sizes gain access to top researchers. knowledge bases. and advanced 
equipment. With a ful~time professional staff. the APRC is dedicated to providing 
timely and reliable contractual technical services for industrial and government 
clients. Key areas of technical service include: polymer characterization, additive 
identification, defect analysis, thermal analysis, dynamic mechanical thermal analy
sis (RPA. DMTA), electron microscopy (STEM. TEM, SEM. AFM). chromatography 
and spectroscopy. 

Center for Collaboration and 
Inquiry 
Operated jointly by the Buchtel College of Arts and Sciences and the College of 
Education. the Center for Collaboration and Inquiry was created in 2002 to promote 
the practice, research and dissemination of inquiry-based teaching and learning. 
The Center supplies the resources and assistance necessary for P-16 teachers to 
create effective learning environments and fosters collaborative research efforts 
between experts of both content and educational methods. 

Center for Conflict Management 
William T. Lyons, Jr .• Ph.D., Director 

The University of Akron has a long and proud history of the interdisciplinary study 
of conflict because understanding the nature of conflict is the first step toward 
reducing conflict and violence at home. in our communities, workplaces. and 
schools. The Center for Conflict Management. jointly administered by the depart
ments of Political Science and Sociology, seeks to build on that tradition by combin
ing courses in several departments to enhance the capacity of students to effec
tively work toward reducing the harms associated with conflict and violence -
from interpersonal to international. 

For more information, contact the office, 202 Olin Hall. (330) 972-5855, 
wtlyons@uakron edu or WW'W uakron edu/centers/conflict. 

H. Kenneth Barker Center for 
Economic Education 
Fred M. Carr, Ph.D .. Director 

The center exists to improve the economic literacy of individuals to help them func
tion competently as citizens. producers and consumers. 

The center conducts workshops, seminars and economic programs for teachers, 
students and interested groups. It provides consulting services in the area of eco
nomic education and acts as a clearinghouse for the gathering and dissemination of 
economic education materials and programs. It also fosters an understanding and 
appreciation of the American economic system. 



Center for Emergency Management 
and Homeland Security Policy 
Research 
Nancy K. Grant. Ph.D., Director 

The intent and primary charge of the Center for Emergency Management and 
Homeland Security Policy Research (CEMHSPR) is the improvement of the prac
tice of emergency management. The Center focuses on policy and its interaction 
with the function of emergency management. This policy analysis and research 
relates to contemporary Emergency Management questions/issues in the State of 
Ohio and Nationally. Project areas include terrorism preparedness, business and 
industry continuity, disaster response, and recovery assessment as well as man
agement practices relating to crisis and disasters. 

Center for Environmental Studies 
Ira D. Sasowsky, Ph.D .. Director 

!he C~nter _for Environmental Studies matches the expertise of about 1 00 faculty 
1n 33 disciplines w1th the needs of students seeking study and research opportuni
tieS related to the environment. Since its founding in 1970, the center has spon
sored, or in other ways supported, activities appropriate to understanding the Earth 
system and maintaining a quality environment for humanity. 

The center offers both undergraduate and graduate certificate programs. By 
enrolling in selected courses outside of their major field of study, students receive 
the broad training required to address environmental concerns. The center also 
coordinates special forums, workshops, and seminars that address major issues. 
Examples include the National Energy Forum, the World Food Forum, and 
Evaluation of Environmental Data. Workshops on environmental studies in 
England, energy, and natural history exemplify the interdisciplinary approach to the 
understanding of issues. 

Center for Family Studies 
Richard Glatzer, Ph.D., Director 

The Center for Family Studies, established in 1979, was designed to stimulate and 
encourage the interdisciplinary study of the family. It serves both the University and 
the community by fostering collaboration between faculty, students, practitioners and 
community leaders on curriculum development, educational conferences and semi
nars, research and training, and public policy relevant to important family issues. 

The Center is represented by faculty from five colleges and over 15 disciplines. It also 
includes leaders from various community systems, such as schools, hospitals, 
courts, churches, mental health, social and health care agencies. In addition, the 
Center has a fellows program in which outstanding faculty and community leaders 
are named as either fellows, adjunct fellows or senior fellows. 

The Center offers certificates in the following specialty areas: Divorce Mediation and 
Home-Based Intervention. For more information, please refer to the descriptions of 
Interdisciplinary and Certificate Programs in Section 6 of this Bulletin. 

Any student, faculty member or community person interested in family issues is invit
ed to call the director to learn how they can participate or learn more about the 
Center's activities. 

Center for Gerontological Health 
Nursing and Advocacy 
The mission of the Center for Gerontological Health Nursing and Advocacy is to 
advance knowledge about appropriate and effective health promotion/interventions 
for elders. The Center has a tripartite focus of education, research, and service to 
improve the health care and quality of life for elders. Activities of the Center include 
interdisciplinary research within the university and health care communities, best 
practices development for care of older adults in institutional and community set
tings, and education initiatives to prepare health care professionals in the delivery 
of elder care. The Gerontology is part of the University of Akron's College of 
Nursing. 
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Center for Literacy 
Evangeline Newton, Ph.D., Director 

The Center for Literacy furthers the mission of both the University of Akron and its 
College of Education through a variety of programs that support development of 
expertise and dissemination of knowledge about language learning. The Center brings 
preservice, inservice, and university teachers together with children and families in the 
greater Akron area through a wide range of literacy related projects. Additional informa
tion can be found at httpJiwww ual<ron.edu/colleges(educ/l.jt/jndex php. 

Center for Nursing 
Annette Mitzel, MSN, RN, Director 

The Center for Nursing is a part of The University of Akron's College of Nursing. It 
is an education and practice center for College of Nursing faculty and students as 
well as faculty and students from other health care disciplines on campus. 

The Center for Nursing opened in 1982 as one of the first academic nurse man
aged centers in the United States. College of Nursing faculty and students provide 
non-emergency, episodic health care and health education to community resi
dents who do not have health insurance. 

Center for Organizational 
Development 
James J. Divoky, Ph.D., Interim Director 

The Center for Organizational Development in the College of Business 
Administration was established to meet the training and development needs of the 
business community. The Center offers management development seminars, pro
grams, conferences, and consulting services designed to enhance the skills of indi
viduals and improve company productivity in a rapidly changing world. The Center 
specializes in offering dedicated leadership training and management development 
programs that are custom designed to meet the specific needs of companies. For 
information, call (330) 972-8228. 

Center for Organizational Research 
Dennis Doverspike, Ph.D., Director 

The Center for Organizational Research is a business research and consulting cen
ter managed by the Industrial/Organizational Psychology Department at the 
University of Akron. The lndustriaVOrganizational Psychology Department at the 
University of Akron consistently ranks as one of the top ten programs in the nation 
(according to U.S. News & World Report). 

The COR's mission is to provide top quality consultation and research-based inter
ventions to the business community. The COR also serves the purpose of provid
ing professional training and research opportunities for graduate and undergraduate 
students. The COR is able to provide a tailored approach to the client's needs 
because of its smaller client base and research orientation. COR offers larger orga
nizations access to solutions based on cutting-edge research from a nationally 
regarded academic program. 

Center for Policy Studies 
Karl Kaltenthaler, Ph.D., Director 

The Center for Policy Studies is a multidisciplinary group of faculty and staff who 
specialize in studies of public opinion and public policy. Center researchers seek to 
understand the nature and sources of mass attitudes toward policy issues. Center 
research also focuses on the causes and consequences of policy decisions. The 
faculty members who make up the Center study these issues from a domestic and 
international perspective. The Center also offers its expertise to the public for those 
who wish to commission studies of public opinion or policy issues relevant to the 
research specialties of the fellows of the Center. 
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Center for Public Service Research 
and Training 
Peter J. Leahy, Ph.D., Director 

The Center for Public Service Research and Training (CPSRD, established in 2002, 
is a division of the Institute for Health and Social Policy (IHSP), a multi-purpose 
research institute of The University of Akron. CPSRT evolved from the Center for 
Urban Studies, established at The University of Akron in 1967. CPSRT's mission is 
to assist the local, regional and state community in the identification, evaluation and 
remediation of broadly defined social and economic problems in the community. 
CPSRT offers its services to governments of all levels, to community foundations, 
to human service agencies and to community organizations. Particular expertise is 
available in the following areas: program evaluation and program improvement 
strategies, strategic program planning, strategic management, community needs 
assessment, community planning and the conceptualization and design of research 
projects. 

CPSRT draws upon the full range of senior research associates, professional staff 
and related research centers available at IHSP, as well as faculty and doctoral stu
dents from the Department of Public Administration and Urban Studies. In tandem 
with the Center for Policy Studies (CPS), another division of IHSP, CPSRT also 
offers clients a state-of-the-art computer-assisted telephone interviewing (CAn 
facility, a state-of-the-art focus group room and GIS mapping services. 

Center for Statistical Consulting 
Chand Midha, Ph.D., Director 

The mission of the Center for Statistical Consulting in the Department of Statistics 
is to provide the university community and the community at large with profession
al assistance in the design and analysis of statistical problems for theses, disserta
tions, and research. The office is located in the College of Arts and Sciences 
Building, Room 118A. When requesting statistical consulting refer to the Center's 
Web site at http://www3.uakron edulstaUconsyltjnq html fill out the Request for 
Statistical Consulting form and e-mail it to the department on the available link. The 
department will contact you for an appointment. 

Center for Urban and Higher 
Education 
Bridgie Ford, Ph.D., Director 

The Center for Urban and Higher Education is a public education and research unit 
within the College of Education with the broad purpose of improving student 
achievement pre-K through higher education. It serves both the University and 
community by fostering collaboration among faculty, students, practitioners, and 
community leaders in educational conferences and seminars, research, evaluation 
and training. 

English Language Institute 
Debra Deane, M.A., Director 

Established in 1979, the English Language Institute (Ell), part of the Buchtel 
College of Arts and Sciences, offers two programs in English as a Second 
Language IESL) instruction. The English for Academic Purposes Program provides 
non-{;redit ESL courses to international students and nonnative residents who plan 
to pursue an undergraduate or graduate degree at The University of Akron or 
another U.S. university. The intensive, 20-hour per week program also serves indi
viduals who wish to improve their English to meet their own professional and/or 
personal goals. 

Ell courses at four levels of English proficiency target language and academic skills 
needed for successful study at a U.S. university: reading efficiently, writing clearly, 
taking lecture notes, and communicating effectively in English. Students also study 
grammar and vocabulary and prepare for language proficiency tests to meet the 
University's English requirement. (The TOEFL, Test of English as a Foreign 
Language, or the Ell-ASSET, Academic Study Skills and English Test along with 
Ell course grades may be used to successfully complete the Ell and begin acade
mic coursework.) In addition, students receive a wide variety of support services to 
facilitate their transition to life and study in the United States. 

The Community and Corporate ESL Program, designed specifically for nonnative 
English speakers living and working in Northeast Ohio, offers a variety of services 
including private tutoring and consulting (e.g., editing of documents, language 
assessment). 

In addition to these instructional programs, the Ell administers the University of 
Akron Developed English Proficiency Test (the U-ADEPD, which assesses the speak
ing ability of prospective international teaching assistants at UA and determines their 
readiness to provide classroonwelated services in their graduate departments. 

The Ell serves as a resource on issues relating to language proficiency for University 
faculty, staff and students as well as for members of the local community. For more 
information, visit the Ell Web site at WVWi uakron.edulelil email ya-eli@yakron edu or 
call (330) 972-7544. 

Fisher Institute 
for Professional Selling 
Jon M. Hawes, Ph.D., Director 

The Fisher Institute for Professional Selling was founded in 1994. Its mission is 
to enhance the image of the sales profession, to promote professional selling 
and sales management as rewarding lifetime careers, to provide high quality 
sales training and learning experiences, and to advance the knowledge of pro
fessional selling through the support of applied research. For more information, 
call (330) 972-8466 or visit the Fisher Institute Web site at 
WVWi yakron.edukolleges/cbalinstitytes/fisherlindex.ohp. 

William T. and Rita Fitzgerald 
Institute for Entrepreneurial Studies 
Steven R. Ash, Ph.D., Interim Director 

In 1995, a generous gift from William and Rita Fitzgerald created the Fitzgerald 
Institute for Entrepreneurial Studies in the College of Business Administration. The 
Institute was established to promote the principles of free enterprise and encour
age entrepreneurial spirit and practices both within the University's curriculum and 
throughout the business community. 

The Fitzgerald Institute focuses on the development of curriculum appropriate for 
both new ventures and the entrepreneurial development and growth of existing 
businesses. The Institute provides the needed link between the University and the 
community of entrepreneurs critical to business development in the future. 

For information, contact the Institute, CBA 409, (330) 972-8479. 

Institute for Global Business 
11-Woon Kim, Ph.D., Associate Director 

The University of Akron received special funding from the State of Ohio to expand 
its offerings of undergraduate and graduate degree programming in international 
business. Thus, the College of Business Administration (CBA) created the Institute 
for Global Business, which coordinates both credit and noncredit programming in 
international business. The institute also develops short courses and seminars 
designed to help improve the international competitiveness of area business. For 
more information, call (330) 972-5892. 



Institute for Health and Social Policy 
Sonia Alemagno, Ph.D., Director 

The Center for Health and Social Policy was established in February 1999 for the study 
and delivery of effective health and social services. In November 1999, the Center for 
Health and Social Service was renamed the Institute for Health and Social Policy with the 
Center for Policy Studies as a focused sub-unit by the Board of Trustees. 

Mission 
To improve the quality of services to specific target groups most at risk of health and 
social consequences in order to decrease morbidity and mortality and the burden of 
health and social problems on the community and individuals. 

Research Continuum 
• Epidemiology • Policy & Program Evaluation 
• Intervention Development • Program Needs Assessment 
• Service delivery • Survey Research Support 
• Technology transfer • Geographical Information Systems Support 
Most of the work conducted by the Institute is on behalf of government or non-profit 
agencies. Faculty and students have the opportunity to collaborate on research and evalu
ation projects of national signifiCance. 

The Institute also serves as an educational resource for students and the community for 
the most up-to-date social and health services research available and the latest advances 
in behavioral and social science research technologies. 

Since its inception, IHSP has conducted more than 75 projects across the research con
tinuum. It currently has more than 48 active projects. In 2001, the Institute received a 
$13.7 million grant for a national longitudinal evaluation of a new substance abuse preven
tion curricula for middle and high school students from the Robert Wood Johnson 
Foundation, the largest grant in the history of The University of Akron. 

Three centers operate within the Institute for Health and Social Policy- Center for Policy 
Studies, Center for Gerontological Health Nursing and Acrvocacy, and Center for Public 
Service Research and Training. 

Through the Barbara J. Stephens Foundation, the Institute provides monetary awards to 
those colleges and departments that work with the Institute on research projects. 

Institute for Life-Span Development 
and Gerontology 
Harvey L. Stems, Ph.D., Director 

The Institute for Life-Span Development and Gerontology, founded in 1976, coordi
nates multidisciplinary credit certificate programs in gerontology at the undergraduate 
and graduate levels. In addition, this certificate is included in the Ohio Board of 
Examiners of Nursing Home Administrators approved course of study in Nursing Home 
Administration which combines a Bachelor of Science degree in management (Human 
Resource Management Concentration) with a Certificate in Gerontology. 

The Institute of Life-Span Development and Gerontology has grown into a campus
wide program invoMng more than 63 faculty in mire than 20 different departments, 
representing six colleges. Students in the certificate programs carry out field place
ments at numerous community service settings. There are more than 40 courses at 
the undergraduate and graduate levels. Research, education, training and service sup
port has been received from the U.S. Administration on Aging, National Institute on 
Aging, U.S. Department of Education, Office of Special Education and Rehabilitation 
Services, National Institute on Disability and Rehabilitation Research, AARP Andrus 
Foundation, Ohio Department of Aging, and Area Agency on Aging 1 OB. The Institute 
also served as a major site for the Rehabilitation Research and Training Center 
Consortium on Aging and Developmental Disabilities involving seven universities in 
six states. 

Examples of outreach activities include the Elderhostel program, offered each summer for 
older adults who participate in a week~ong residential learning experience. 

The institute is a member of the Northeastern Ohio Consortium on Geriatric Medicine 
and Gerontology, joining together with the Office of Geriatric Medicine and Gerontology, 
Northeastern Ohio Universities College of Medicine; Gerontology Center, Kent State 
University; and Gerontology Committee, Youngstown State University. 
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Institute for Teaching and Learning 
Helen Oammar, Ph.D., Director 

Mission 
The Institute for Teaching and Learning at The University of Akron coordinates, pro
motes, and supports efforts to improve the success of our students both inside and 
outside the classroom, and to advance and disseminate scholarly investigations into 
the teaching and learning process as well as discipline-specific research activities 
involving students. 

The ITL's Responsibilities 
• Consulting with colleges, departments, and individual faculty on teaching, learning, 

evaluation, and assessment issues 

• Developing and providing targeted professional development activities, informa
tion-gathering and sharing 

• Documenting, publicizing, and celebrating teaching and learning innovation and 
excellence 

• Providing information, advice, and leadership on teaching and learning matters 

• Providing leadership and support for research on the scholarship of teaching and 
learning, service learning, pedagogy, and inclusive excellence. 

For more information, visit the ITL Web site at vwvw uakron edulitl or contact The 
Institute at (330) 972-2574. 

Institute of Polymer Engineering 
Roderic P. Quirk, Ph.D., Interim Director 

The Institute of Polymer Engineering carries out basic and applied research in poly
mer processing, composite performance, and materials characterization. The 
Institute, founded in 1983, is a major intellectual and research resource in Northeast 
Ohio. The Institute maintains traditional and futuristic processing and characterization 
laboratories, with continued interest in investigation of new process technology and 
new materials. The Institute serves the polymer industry as a source of technical 
assistance with processing trials and materials characterization. The Institute pro
vides research support and technical service to the Department of Polymer 
Engineering. 

Intellectual Property Law and 
Technology Center 
Jeffrey M. Samuels, J.D., Director 

The Intellectual Property Law and Technology Center in the School of Law is one of 
approximately 14 such centers in the nation. The center exposes the community to 
critical thinking in the intellectual property law field, coordinates and implements the 
Law School intellectual property law curriculum, and hosts an annual Conference on 
Intellectual Property Law and Policy. The Center works with other schools within the 
University in the design and implementation of interdisciplinary courses relating to 
intellectual property law. Commencing the fall of 2005, the Center implemented a 
new Master of Laws in Intellectual Property Law Program. 

The Maurice Morton Institute of 
Polymer Science 
Roderic P. Quirk, Ph.D., Interim Director 

The Institute is concerned with basic and applied research in polymers. It was estab
lished in 1956 as the Institute of Rubber Research and in 1964 became the 
Interdisciplinary Institute of Polymer Science. The University's first Ph.D. program in 
polymer chemistry was started in 1956 and was administered by the Institute until a 
separate Department of Polymer Science was established in 1967. The Institute 
maintains extensive laboratory facilities and the Applied Polymer Research 
Laboratory. It is the principal organization responsible for external funding of research 
projects and graduate fellowships in polymer science. The Institute provides research 
support and technical service to the Department of Polymer Science. 
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Microscale Physiochemical 
Engineering Center (MPEC) 
George G. Chase, Ph.D., Director 

The Microscale Physiochemical Engineering Center (MPEC) was established in 
1996 by faculty with a common research interest in materials composed of very 
small particles. These small particles occur, for example, in heterogeneous cata
lysts, fluid/solid separations, paper-pulp processing, soil remediation, waste water 
decontamination, and solid transport. 

The unique feature of MPEC is the ability to form multi-disciplinary teams of faculty 
and graduate students to solve specific industrial problems. 

The Center hosts an annual conference, promotes networking, provides a forum 
for industrial-university cooperation, and is a consortium of industrial sponsors for 
fundamental and applied research in microscale physiochemical engineering. 

Nutrition Center 
The University of Akron Nutrition Center is a comprehensive regional center for the 
study and delivery of effective nutrition interventions. It provides the needed link 
between UA nutrition expertise and the extensive preventative health care needs 
of campus and our surrounding community. The Center serves as an educational 
resource for students and the community, provides nutrition services and conducts 
research in sports nutrition, chronic disease treatment. wellness and disease pre
vention, nutrition information technology, food safety and sanitation, and communi
ty nutrition. 

Gary L. and Karen S. Taylor Institute 
for Direct Marketing 
Dale M. Lewison, Ph.D., Director 

The Gary L. and Karen S. T ay1or Institute for Direct Marketing was founded in 2004. Its 
mission is to develop and advance the direct marketing industry, as well as support and 
promote the direct marketing profession on the local, regional and national levels. For 
more information, call (330) 972-8228. 

Training Center for Fire and 
Hazardous Materials 
Capt. Philip W. Mclean, Director of Training 

The Training Center for Fire and Hazardous Materials brings the University, govern
ment and industry together into one comprehensive regional center to integrate 
educational programs, fire and hazardous materials training and other applications 
of ftre and safety technology. The center coordinates seminars and workshops pre
sented by the Federal Emergency Management Agency (FEMA), the Division of 
State Fire Marshal and other related organizations. Training in all phases of haz
ardous materials containment and fire prevention and control is provided under 
contract to various municipalities, industries and agencies. The programs are sup
ported by the faculty of the Fire Protection Technology degree program in associa
tion with other state and nationally recognized professionals. 

Training Center for Law 
Enforcement and Criminal -lustice 
Michael Jalbert, Interim Director 

The Training Center for Fire and Hazardous Materials brings the University, govern
ment and industry together into one comprehensive regional center to integrate 
educational programs, fire and hazardous materials training and other applications 
of fire and safety technology. The center is chartered from the Division of EMS and 
offers all State Certified Classes for firefighter certification. The Center employs 
190 certified Emergency Services Instructors to fill any training requirement for 
municipal and business and industry. The center coordinates seminars and work
shops presented by the Federal Emergency Management Agency (FEMA), the 
National Fire Academy, the Division of State Fire Marshal, and other related organi
zations. Training in all phases of hazardous materials containment and fire preven
tion and control is provided under contract to various municipalities, industries and 
agencies. The programs are supported by the faculty of the Fire Protection 
Technology degree program and the Emergency Management degree program in 
association with other state and nationally recognized professionals. 

Workforce Development and 
Continuing Education 
Daniel L. Hickey, Director 

The mission of Workforce Development and Continuing Education is to serve the 
people of Northeastern Ohio by offering courses and programs that increase 
access to The University of Akron, linking it with community, business and industri
al workforce needs. 

Workforce Development and Continuing Education at The University of Akron pro
vides a wide range of educational, technical, and research services that enhance 
the effectiveness and quality of workforce learning. In addition, Workforce 
Development and Continuing Education provides services that require the special 
expertise of the faculty and staff to better serve the economic and social develop
ment of Northeastern Ohio. Grant monies may be available to help with costs. 



220 The University of Akron 2008-2009 

Course 
Numbering 
System 

INDEX 
University College 
11 00 University College 

Army ROTC 
1600 Military Science 

Interdisciplinary Programs 
1800 Divorce Mediation 
1820 Home-Based Intervention Therapy 
1840 Women's Studies 
1870 Honors College 
1880 Medical Studies 

Summit College 
2000 Cooperative Education 
201 0 Developmental Programs 
2020 Associate Studies English 
2030 Associate Studies Mathematics 
2040 Associate Studies Social Sciences 
2100 Individualized Study 
2200 Early Childhood Development 
2220 Criminal Justice Technology 
2230 Fire Protection Technology 
2235 Emergency Management 
2260 Community Services Technology 
2280 Hospitality Management 
2290 Paralegal Studies 
2420 Business Management Technology 
2430 Real Estate 
2440 Computer Information Systems 
2520 Marketing and Sales Technology 
2540 Office Administration 
2740 Medical Assisting 
2760 Radiologic Technology 
2770 Surgical Technology 
2780 Allied Health 
2790 Respiratory Care 
2820 General Technology 
2830 Electromechanical Service Technology (Inactive) 
2840 Polymer Technology (Inactive) 
2860 Electronic Engineering Technology 
2870 Automated Manufacturing Engineering Technology 
2880 Manufacturing Engineering Technology 
2920 Mechanical Engineering Technology 
2940 Drafting and Computer Drafting Technology 
2980 Surveying and Mapping Engineering Technology 
2985 Geographic and Land Information Systems 
2990 Construction Engineering Technology 

Buchtel College of Arts and Sciences 
3000 Cooperative Education 3460 Computer Science 
3002 Pan-African Studies 3470 Statistics 
3004 International Development 3480 General Mathematical Sciences 
3006 Institute for Lifespan 3490 Engineering Applied 

Development and Gerontology 3006 Mathematics** 
3010 Environmental Studies 3500 Modern Languages 
3030 English Language Institute 351 0 Latin 
3100 Biology 3520 French 
3110 Biology/N.E.O.U.C.O.M.** 3530 German 
3150 Chemistry 3550 Italian 
3200 Classics 3560 Japanese 
3210 Greek 3570 Russian 
3230 Anthropology 3580 Spanish 
3240 Archeology 3600 Philosophy 
3250 Economics 3650 Physics 
3300 English 3700 Political Science 
3350 Geography and Planning 3750 Psychology 
3370 Geology and Environmental Science 3850 Sociology 
3400 History 3980 Public Administration and 
3450 Mathematics Urban Studies** 

College of Engineering 
4100 General Engineering 4450 Computer Engineering 
4200 Chemical and Biomolecular 4600 Mechanical Engineering 

Engineering 4700 Mechanical Polymer 
4300 Civil Engineering Engineering 
4400 Electrical Engineering 4800 Biomedical Engineering 

College of Education 
5000 Cooperative Education 5500 Curriculum & Instruction 
5100 Educational Foundations 5550 Physical Education 
5170 Educational Administration (K-12) 5560 Outdoor Education 
5190 Educational Administration 5570 Health Education 

(Higher Education) 5600 Educational Guidance 
5200 Early Childhood Education and Counseling 
5250 Middle Level Education 5610 Special Education 
5300 Secondary Education 5620 School Psychology 
5400 Postsecondary Technical Education 5800 Special Educational Programs 
5540 General Education 5850 Educational Technology 

College of Business Administration 
6000 Cooperative Education 6400 Finance 
6100 General Business 6500 Management 
6140 Finance for Non-Business 6600 Marketing 

Students 6700 Professional** 
6200 Accountancy 6800 International Business 
6300 Entrepreneurship 

College of Fine and Applied Arts 
7000 Cooperative Education 7750 Social Work 
7100 Art 7800 Theatre 
7400 Family and Consumer Science 7810 Theatre Organizations 
7500 Music 7900 Dance 
7510 Musical Organizations 7910 Dance Organizations 
7520 Applied Music 7915 Dance Somatics and 
7600 Communication World Dance 
7700 Speech-Language Pathology 7920 Dance Performance 

and Audiology 

College of Nursing 
8000 Cooperative Education 8200 Nursing 

College of Polymer Science and Polymer Engineering 
9821 Polymer Science and 9841 Polymer Engineering 

Polymer Engineering 9871 Polymer Science 

School of Law 
9200 Law 

** Graduate-level oourses only. See Graduate Bulletin. 



University 
College 

GENERAL EDUCATION 
1100: 
100 UA STUDY ABROAD 

Academic study at an affiliated institution outside the continental United States. 
Ocredits 

101 STUDENT SUCCESS SEMINAR 2 credits 
Acquisition of the skills, techniques, information, and strategies necessary to aid new students 
in their transition from high school or work to the college environment. 

102 TUTOR TRAIMNG I 1 credit 
Prerequisite: Permission from coordinator of tutorial programs based on GPA. letter or recom
mendation, and interview. Corequisite: Tutoring practicum of 25 hours. Training of peer tutors in 
several academic areas with topics to meet requirements of the College Reading and Learning 
Association. 

103 TUTOR TRAINING II 1 credit 
Prerequisite: 102. Advanced training of peer tutors, including student motivation, learning, and 
study strategies; assessing student learning difficulties; and referral skills. 

104 TUTOR TRAINING IR 1 credit 
Prerequisite: 102. Summative training of peer tutors emphasizing assertiveness training, leader
ship skills, administering and interpreting a learning styles inventory and structuring a learning 
experience. 

110 INFORMATION TOOLS FOR ACADEMIC SUCCESS 1-3 credits 
Information Tools for Academic Success will allow a student to bring a real world problem 
or academic assignment to class to use as the framework upon which to build a repertoire 
of information skills. This class is a project-oriented, process-based course in which the stu
dents will: Identify and articulate an information need as it relates to a problem or assign
ment: effectively and efficiently access appropriate information using a variety of resources; 
critically evaluate the information; incorporate the information into their existing knowledge 
base; use the information appropriately and effectively to accomplish an explicit purpose: 
understand the legal, social and economic aspects of information ultimately accessing and 
using information in an ethical manner. 

117 CAREER PLANNING 2 credits 
Web-version/seij-paced class providing learners with skills necessary to make effective educa
tionaVcareer decisions. Emphasizing seij-understanding, career exploration, career planning, and 
decision making. 

150 RESIDENT ASSISTANT SKILLS 2 credits 
This course is designated for Resident Assistants upon their hire to the Department of 
Residence Life and Housing. Leadership development and management skills are the core 
material. 

191 SPECIAL TOPICS: GENERAL EDUCATION 7-4 credits 
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Ar111y ROTC 

MILITARY SCIENCE 
1600: 
100 INlliOOUCTION TO MHJTARY SCIENCE I 2 credits 

Study of the mission of the Arrmt. the principles of basic military leadership and management. 
land navigation, and opportunities in the /Vmy. A geographical and cu~ural examination of the 
countries where U.S. soldiers are located. Leadership laboratory required. No military obligation 
incurred. 

101 INlliOOUCTION TO MIUTARY SCIENCE U 2 credits 
Study of the principles and techniques of military leadership and human resource management. 
Introduction to drill and ceremony, small unit tactics, briefing techniques, and public speaking. 
Leadership laboratory required. No military obligation incurred. 

200 BASIC MIUTARY LEADERSHIP 2 credits 
Study of the principles of war and the art of leadership. Basic military skills taught through practi
cal applications in mar1c:smanship, map reading, first aid, and drill and ceremony. Leadership labo
ratory required. No military obligation incurred. 

201 SMALL UNIT OPERATIONS 2 credits 
Study and application of the Leadership Development Program ILDP). Introduction to tactics, 
patrolling, and basic military skills. Leadership laboratory required. No military obligation incurred. 

300 ADVANCED LEADERSHIP I 3 credits 
Prerequisites: 100, 101, 200, 201 an~ permission. Study in the application of military tactics, 
military history, military briefing techniques and equipment. Practical work with operations 
orders and planning, organizing, and executing training. Leadership laboratory required. 

301 ADVANCED LEADERSHIP H 3 credits 
Prerequisite: 300 or permission. Study of leadership, leadership counseling and tactics at the 
smalkJnit level. Practical wor1c: with land navigation, mar1c:smanship training, squad and platoon 
movement. and battlefield survival. Leadership laboratory required. 

306 LEADERSHIP TECHIIIOUES AND PRINCIPLES: A MIUTARY PERSPECTIVE 3 credits 
This course is about leadership and about being a leader. Students will learn leadership princi
ples through practical exercise and application of leadership techniques in order to develop 
effective leadership skills and abilities. 

400 MHJTARY MANAGEMENT I 3 credits 
Prerequisites: 300, 301, or permission. Intensive investigation of the leadership process to 
include applicatory wor1c: emphasizing officer ethics, duties, and responsibilities. Management 
and supeiVisory skills. Practical experience with the Leadership Development Program ILDPI. 
Leadership laboratory required. 

401 MIUTARY MANAGEMENT U 3 credits 
Prerequisites: 300, 301, or permission. Study of officer leadership and managerial responsibili
ties. Study of Alrmt command organization and procedures, training management, personnel 
system, Unfforrn Code of Military Justice, and continued emphasis on counseling and human 
relations. Leadership laboratory required. 

490 SPECIAL TOPICS IN MIUTARY SCIENCE 1-3 credits 
(May be repeated for a maximum of six credits) Prerequisite: permission. Content varies with 
special topics. Texts to be selected according to topic and will use relevant library periodicals and 
journals. Existing library resources are adequate to support the course. Basic Camp, Advanced 
Camp, Airborne, and other specia~ schools qualify for course credit. 



Interdisciplinary 
Progra.ns 

HOME-BASED 
INTERVENTION THERAPY 
1820: 
403 HOME-BASED INTERVENTION THEORY 3 credits 

Prerequis~e: Admission to the Certijicate Program. Overview of home based intervention to 
include philosophy and description of this programming as well as assessment of family, their 
home and community environment. 

404 HOME-BASED INTERVENTION TECHNIQUES AND PRACTICE 3 credits 
Prerequis~e: 403. Provides intervention techniques and skill areas required for home-based inter
vention and learning opportun~ies for matching techniques ~ specijic family problems. 

405 HOME-BASED INTERVENTION INTERNSHIP 3-5 credits 
Prerequis~e: 404. Gives students the opportun~ to apply knowledge of home-based interven
tion in actual delivery process working ~ families in their homes under direct supervision of 
trained, experienced home based intervention therapists. 

WOMEN'S STUDIES 
1840: 
300 INlliOOUCTION TO WOMEN'S SllJDIES 3 credits 

Introduction to the interdisciplinary program in Women's Studies. Explores current scholarship in 
women's issues and experiences from perspectives of psychology, history, sociology, anthro
pology, and literary criticism. Feminist orientation and methodology. 

480/580 FEMINIST THEORY 3 credits 
Prerequis~e: 300. A summary of feminist theory to familiarize students~ the main currents in 
contemporary feminist theory and the origins and evolution of that thought. 

486/585 SPECIAL TOPICS IN WOMEN'S SllJDES 1-3 credits 
(May not be repeated). Special topics and current issues in Women's Studies. Covers content not 
currently addressed in other courses. Fosters a critical approach to knowledge about women. 

48915891NTERNSHIP IN WOMEN'S SllJDIES 7-4 credits 
Prerequis~e: 300, permission of Director of Women's Studies. This class provides supervised 
experience and on-the-job training in an organization, agency, corporation or group dealing~ 
women's issues. 

490/590 WOMEN'S STUDIES LECTURE SERIES 1 credit 
Various topics focused on women. Themes and course materials vary each semester. Lecture 
and discussion. 

493 INDMDUAL SllJDES ON WOMEN 7-3 credits 
Prerequis~e: 300, and approval of Director of Women's Studies. Directed study of selected top
ics related to women. Projects are chosen by student in consultation ~ instructor. 

1880:Medical Studies 2008-2009 223 

HONORS COLLEGE 
1870: 
250 HONORS COLLOQUIUM: HUMAN111ES 2 credits 

Prerequis~e: admission to Honors College. Interdisciplinary colloquium on important issues in 
humanities. 

360 HONORS COLLOQUIUM: SOCIAL SCIENCES 2 credits 
Prerequis~e: admission to Honors College. lnterdscipinary colloquium on important issues in 
social sciences. 

470 HONORS COLLOOUIUM: NATURAL SCIENCES 2 credits 
Prerequis~e: admission to Honors College. Interdisciplinary colloquium on important issues in 
natural sciences. 

MEDICAL STUDIES 
1880: 
201 MEDICAL SEMINAR AND PRACTICUM I 3 credits 

Prerequis~es: 3100:191. Provides field experiences in health-care delivery in geographic area 
served by Northeastern Ohio Univers~ies College of Medicine and The Univers~ of Akron. 
Student directed in supervised roles of professional and paraprofessional in meeting healtiH:are 
needs of community. Open to first-year student in Phase 1 of B.S./M.D. program. 

310 MEDICINE AND THE HUMANmES 3 credits 
Medical history, l~erature, and ethics from the perspective of the Humanities, w~h readings 
from original souroes and l~erary works on medical subjects. 
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Su111111it College 

COOPERATIVE EDUCATION 
2000: 
201,301 COOPERATIVE EDUCAllON 0 credits 

(May be repeated) Prerequisite: cooperative education students only. Work experience in busf
ness, industry or governmental agency. Comprehensive performance evaluation and written 
report required. 

DEVELOPMENTAL 
PROGRAMS (non-degree) 
2010: 
042 BASIC WRITING 4 load hours • • 

Provides intensive practice in the process of writing, in sentence structure and punctuation, and 
in correct wntten expression. Upon successful completion of Basic Writing, the student should 
be prepared to enter English 12020:121). or English Composition 1(3300:111). Writing Lab hours 
are required. 

050 BASIC MATHEMATICS I 41oad hours•• 
Prerequisite: Placement. An intensive review of arithmetic and an introduction to the concepts 
of elementary algebra. Emphasis is placed on developng learning strategies and controlling anxf
eties. Upon successful completion of Basic Mathematics I, the student should be prepared to 
enter Basic Mathematics II. 

062 BASIC MATHEMATICS II 4 load hours • • 
Prerequisite: Basic Mathematics I 12010:0501, or Placement. A brief review of arithmetic and 
intensive instruction in elementary algebra. Emphasis is placed on developing learning strategies 
and controlling anxieties. Upon successful completion of Basic Mathematics II, the student 
should be prepared to enter Intermediate Algebra 13450:100), Mathematics for Allied Health 
(2030:130), Technical Mathematics 1(2030:151), Statistics for Everyday Life 13470:250) Applied 
Mathematics for Business 12420:170). 

054 BASIC MATHEMATICS II SUPPORTED Bload hours•• 
Prerequisites: 050; recommendation by instructor, adviser, andlor Office of Accessibility. See 
Basic Mathematics II 12010:052). Oouble length class period allows supplemental instruction 
and assistance in beginning algebra. Emphasis on developing learning strategies and controlling 
anxieties. 

056 BASIC MATHEMATICS II EXTENDED- PART A 41oad hours •• 
Prerequisites: 050; recommendation by instructor, adviser, andlor Office of Accessibility. First 
ha~ of a slower paced two-semester version of Basic Mathematics 11(2010:052}. Introduces ele
mentary algebra, linear equations, polynomials, graphing, slope. 

057 BASIC MATHEMATICS II EXTENDED- PART B 4 load hours•• 
Prerequisite: Successful completion of Part A 12010:056}. Second ha~ of a slower paced two
semester version of Basic Mathematics II 1201 0:052) covering factoring, rational expressions, 
radicals and quadratic equations. 

060 COLLEGE READING 4 load hours• • 
Prerequisite: Placement. Designed to strengthen the basic comprehension skills needed for acad
emic work, including recognition of main points and key supporting ideas, inferencing, summariz
ing, and vocabulary development. Upon satisfactory completion of College Reading, the student 
should be prepared to enter College Reading and Study Skills (1020:062}. Lab hours are required. 

062 COLLEGE READING AND STUDY SKILLS 41oad hours•• 
Prerequisite: College Reading (1020:060} or placement. Continued practice of comprehension 
strategies with emphasis on textbook reading, and implementation of effective study strategies 
such as note-taking, test-taking, and memory techniques. Upon successful completion of 
College Reading and Study Skills, the student should be prepared to apply reading and study 
strategies in college classes. Lab hours are required. 

084 APPUED STUDY STRATEGIES 2/oad hours•• 
Corequisite: Selected General Education Courses taken concurrently. Designed to help students 
apply various study strategies to a specific course, such as psychology, sociology and others. 
Includes lecture and textbook analysis, memory techniques, and test-taking strategies.Lab hours 
are required. 

071 DEVELOPMENTAL CHEMISTRY 4 load hours•• 
Prerequisite: Basic Mathematics II (1020:052} or equivalent. A mathematics review applied to 
chemistry and intensive instruction in principles of general chemistry. Emphasis is placed on 
developing learning strategies and controlling anxieties. 

299/300/301 SPECIAL TOPICS 1-4 load hours • • 
Instruction in one or more of the following basic skills: writing, reading, mathematics, and study 
skills. A combination of these skills may be presented with an overall theme such as "writing, 
reading and technology." See the current Schedule of Classes for course offerings. 

•• Load hours do not carry academic credit toward a degree program but do count in computing a 
student's course load for financial aid or student employment and are used in probation and 
dismissal decisions. 

ASSOCIATE STUDIES 
ENGLISH 
2020: 
121 ENGUSH 4 credits 

English composition focused on inventive writing, essay structure, process, consideration of 
strength, source of evidence, and citation; and development options leading to persuasion and 
argument 

222 TECHNICAL REPORT WRmNG 3 credits 
Prerequisite: 121, 3300:111 or equivalent. Prepares student to write the types of reports most 
often required of technicians, engineers, and scientists. Includes types of reports, memoranda, 
and letters; techniques of research, documentabon and oral presentations. 

224 WRITING FOR ADVERllSING 4 credits 
Prerequisite: 121,3300:111 or equivalent. Introduction to the oopywrite(s role in print broad
cast and Web advertising. Study of advertising language; practice in writing advertisements and 
producing collateral copywriting materials. 

226 ELECTRONIC REFERENCE RESOURCES IN THE COMPUTER AGE 3 credits 
Prerequisites: 2020:121 or 3300:111. Designed for individuals to broaden their scope and under
standing of various electronic research techniques. Study, evaluation, and use of current and 
emerging technologies will be examined. 

2Z1 WRmNG FOR THE WORLD WIDE WEB 3 credits 
Prerequisites: 121 or equivalent, familiarity with Internet (or attend Computer Center training 
seminar) knowledge of word processing software. Introductory course examines spoken and 
written contexts merging into one "writing space"; provides writing theory and practice for 
effective e-mail. newsgroup, chat, and Web site writing. 

290 SPECIAL TOPICS: ASSOCIATE STUDIES 1-4 credits 
(May be repeated with a change in topic) Prerequisite: permission. Selected topics on subject 
areas of interest in associate studies. 

ASSOCIATE STUDIES 
MATHEMATICS 
2030: 
130 MATHEMATICS FOR AWED HEALTH 3creclits 

Prerequisites: placement test. The real number system, systems of measurement, conversions, 
linear equations, factoring, quadratic equations, graphing, linear systems, organizing data, aver
ages, standard deviation, the normal distribution. 

151 TECHNICAL MATHEMATICS I 2 credits 
Prerequisites: placement test. Fundamental concepts and operations. functions, graphs, factoring 
and algebraic fractions, variation, and quadratic equations. 

152 TECHNICAL MATHEMATICS II 2 credits 
Prerequisite: 151 with a grade of C- or better, or placement test. Variation, equations of lines, 
Crame( s rule, right triangle trigonometry, oblique triangles, complex numbers. 

153 TECHNICAL MATHEMATICS Ill 2 credits 
Prerequisite: 152 or equivalent with a grade of C-or better, or placement test. Factoring, algebra
ic fractions, exponents and radicals, equations with radicals, equations in quadratic form, expo
nenbal and logarithmic functions, radian measures, matrices. 

154 TECHNICAL MATHEMATICS IV 3credits 
Prerequisrte: 153 or equivalent with a grade of C- or better, or plaoement test. Functions and 
their graphs, polynomial and rational functions, polynomial equations, graphs of trigonometric 
functions. trigonometric identrties and equations, analytic geometry, complex numbers in polar 
form. 

161 MATHEMATICS FOR MODERN TECHNOLOGY 4 credits 
Prerequisite: 151 or placement by adviser. Lines, linear regression, sets, counting, basic proba
bility, basic statistics, binomial and normal distributions, mathematics of finance, symbolic logic, 
arguments, logic circuits. 

255 TECHNICAL CALCULUS I 3 credits 
Prerequisite: 154 or equivalent with a grade of C-or better, or placement. The derivative, applica
tions of the derivative, derivatives of the trigonometric, logarithmic, and exponential functions. 
Integration by antidifferentiation. 

290 SPECIAL TOPICS: ASSOCIATE STUDIES MATHEMATICS 1-4 credits 
(May be repeated with a change in topic) Prerequisrte: permission. Selected topics on subject 
areas of interest in associate studies. 

345 TECHNICALDATAANALYSIS 2credlts 
Prerequisite: 154 or equivalent with a grade of C-or better, or placement test. Data summariza
tion including graphic presentation, numerical measures, introduction to probability, confidence 
intervals and hypothesis testing. 

356 TECHNICAL CALCULUS II 3 credits 
Prerequisite: 255 or equivalent with a grade of C- or better, or placement test. Methods and apple 
cations of integration, first and second order differential equations, series expansion, Laplaoe trans
forms, partial derivatives, and double integrals. 



ASSOCIATE STUDIES 
SOCIAL SCIENCES 
2040: 
230 TECHNICAL CAREER SEARCH SKILLS 1 credrr 

Students will develop specific skills in resume writing, interviewing, se~-directed job search, net
working, researching employers, as well as learning the fundamentals of the job market. 

240 HUMAN RELAllONS 3 credrrs 
Examination of principles and methods which aid in understancing the individual's response to 
society and the relationship between society and individuals. 

241 TECHNOLOGY AND HUMAN VALUES 2 credrrs 
Examination of impact of scientific and technical change upon people, their values and institu
tional arrangements. Topics include biomedical technology, automation. economic growth, nat
ural environment and technology and quality of life. 

242 AMERICAN URBAN SOCIETY 3 credits 
Multidisciplinary treatment of urban processes and problems. Concerns historical, political, 
social, economic and other environmental forces which impact the individual in an urban setting. 

243 CONTEMPORARY GLOBAL ISSUES 3 credrrs 
Multidisciplinary approach to global socal problems. Examines cu~ural, political, and economic issues 
in developed and developing nations. Emphasizes technology's impact and global interrelationships. 

244/344 DEATH AND DYING 2 credits 
Examination of a wide range of topics related to death and dying. Emphasis is placed on under
standing and coping with death and dyng. 

247 SURVEY Of BASIC ECONOMICS 3 credrrs 
Introduction to economic analysis and issues designed for the student taking only one course in 
economics. Coverage includes economic systems, exchange, money and banking, national 
income, employment, fiscal policy and current domestic economic problems. 

251 HUMANBEHAVIORATWORK 3credits 
Examination of relationship between human behavior and the work organization. Emphasis on 
how contemporary organizations are changing and what makes individuals within their organiza
tions more effective. 

254 THE BLACK EXPERIENCE FROM 1619 TO 1877 2 credits 
Prerequisite: 2020:121 or 3300:112. Examination of the black American including origins, historf. 
cal achievements and striving to achieve first-class citizenship in America from 1619 to 1877. 

256 DIVERSITY IN AMERICAN SOCIETY 2 credrrs 
Prerequisites: 121, or 3300:112 or equivalent. Survey course covering demographic, social, eco
nomic, political, and educational realities of diversity in 21st Century. Focus on diversity and 
unity, historical overview. 

257 THE BLACK EXPERIENCE 1877-1954 2 credits 
Prerequisites: 121 or 3300:112. Examines the experiences of Blacks following Reconstruction. 
Topics include Separate but Equal doctrine, segregation, integration, and achievements of 
Blacks in American society. 

258 THE BLACK EXPERIENCE 1954- PRESENT 2 credrrs 
Prerequisites: 2020:121, 3300:112. Examines the relationship of the civil rights movement, 
Black nationalism, integration, segregation, and desegregation as strategies to ameliorate dis
crimination and achieve equal opportunity. 

290 SPECIAL TOPICS: ASSOCIATE STUDIES SOCIAL SCIENCES 14 credits 
(May be repeated with a change in topic) Prerequisite: permission. Selected topics on subject 
areas of interest in the social sciences. 

INDIVIDUALIZED STUDY 
2100: 
190 INDMDUALIZED STUDY EVALUATION 1 credit 

Prerequisite: admission to program. A continuing assessment of the student's progress and pro
gram. Enrollment required during first semester in the Individualized Study Program. 

EARLY CHILDHOOD 
DEVELOPMENT 
2200: 
110 FOUNDA110NS IN EARLY CHILDHOOD EDUCATION 3 credrrs 

Provides students with a comprehensive overview of model early childhood programs and 
places emphasis on interactions between home and school that impact children's development 

245 INFANT/TODDLER DAY-CARE PROGRAMS 3 credrrs 
Survey of infant/toddler development. Principles of infant/toddler caregiving. Design of environ
ment and curriculum based on child's needs. Includes observation of children. (20 field hours 
required) 

246 MULTICULTURAL ISSUES IN CHILD CARE 3 credits 
The study of cu~ural differences in ch~d care and preschool settings to improve caregiving prac
tices and enhance communication between caregivers and families. 

247 DIVERSITY IN EARLY CHILDHOOD UTERACY 3 credits 
Examination and analysis of children's books and materials on diversity reflecting differences 
and similarities of groups of people that make up our society. 
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250 OBSERVING AND RECORDING CHILDREN'S BEHAVIOR 3 credrrs 
Prerequisite: 7400:265 or permission. Develops observing and recording skills using different 
types of records to assess children's development and behavior. (10 field hours required) 

290 SPECIAL TOPICS: EARLY CHILDHOOD DEVELOPMENT 1-3credrrs 
Selected topics on subject areas of interest in early chiktlood development 

295 EARLY CHILDHOOD PRACTICUM 5 credrrs 
Prerequisites: 245 and 5200:360, 370 and 7400:265, 270, 280. Supervised practicum in an early 
childhood/preschool educational setting designed for Early Childhood Development students only. 

297 INDEPENDENTSTUDY 1-3credits 
(May be repeated for a total of six credits) Prerequisite: permission. Selected topics and special 
areas of study under supervision and evaluation of selected facu~ member with whom specific 
arrangements have been made. 

CRIMINAL .JUSTICE 
TECHNOLOGY 
2220: 
100 MROOUCTIONTO~JUSTICE 3credrrs 

Overview of criminal justioe system, its history, development and evolution within the United States 
inclucing subsystems of police, courts, corrections. Constitutional limitations, current criminal justioe 
practices human relations, professionalization, prevention. 

101 MROOUCTlON TO SECUIITY ADMNS111ATION TECHNOLOGY 3 credrrs 
Introduces fundamentals such as equipment. technology, design theories, management practices, 
trends, concems, and issues in security administration. 

102 PRN:I'LESOFCRIMINALLAW 3credrrs 
Prerequis~e: 2220:100. This course examines the central principles of criminal law, inc\u(Jng its histo
ry, philosophy, the elennents of major crime and criminal defenses. 

103 INTROOUC110N TO CORRECT10NS 3 credrrs 
Prerequisite: 100. Introduction to history and goals of institutional and community corrections. 

104 EVIDENCEAND~LEGALPROCESS 3credrrs 
Prerequisite: 2220:100. Study of avidence law, constitutional perspectives and law enforcement offi
cer's relationship thereto. Court procedures from arrest to incarceration. 

106 JUVEI\ILEJUSTICE PROCESS 3credits 
Prerequisite: 2220:100. Examination of juvenile justioe system, functions of its various components; 
adolescent subcu~re, legislation, causative factors, prevention and treatment methodologies and 
programs. 

12.0 CRIME PREVENTION: THEORY, PRACT1CE, AND MANAGEMENT 3 aedits 
Examines conterr'jJOrary crime prevention and security strategies used in target hardening. Central 
thenne is the use of community resources to prevent crime. 

224 I'IIOFIJIIG SERIAL KILLERS 3 credrrs 
Prerequisite: 100. Introduction to the theories, analyses, and methodology used in profiling serial 
killers. Actual serial profiles and paradigms of crime scene analyses also examined. 

225 THE POLICE EXPERENCE 3 credits 
Prerequisite: 100. Academic refresher course of basic police academy. Completion (C or better) and 
2220:100 qualifies a commissioned police officer to test out of certain courses (see adviser). 

226 INTERVIEWS, INTERROGATIONS, AND HOSTAGE NEG011ATIONS 3 credrrs 
Prerequisite: 100. An overvirm of the legal, theoretical and applied aspects of conducting interviews, 
interrogations, and hostage negotiations within the field of law enforcement. 

230 CORPORATE AND NlUS1RIAL FACIUIY MEGRITY 3 credrrs 
Prerequis~es: 101, 120. Examines security and crime prevention strategies in the private sector. 
Particular focus related to how target hardening can protect l~e and property. 

231 PHYSICAL SECURITY: SYSTEMS, DESIGN. AND CONTROL 3 credits 
Prerequisite: 101. Topics include controlling and monitoring the acoess of persons and vehicles, pre
vention and detection of unauthorized intrusions and surveillance, and safeguarding key assets. 

232 LEGAL ISSUES Ill SECURITY ADMI\IISTRATION 3 credits 
Prerequisite: 101. Survey of laws applicable to the security administration function including tort, labor, 
employment unemployment workers' compensation, contract, insurance, cyber, criminal and canst" 
tutionallaw. 

233 SECURITY IIIVESTlGATIONS: PRINCIPLES AND PRAC1lCE 3 credits 
Prerequisite: 101. Overview of investigative methods employed by the security manager. Students will 
examine legal and ethical duties and issues related to investigation. 

234 COMPUTER AND INFORMATION SECURITY 3 credrrs 
Prerequis~e: 101. Examines practical applications of effective information security measures and legal, 
ethical and privacy issues concerning the storage and use of information in socety. 

3credits 
Prerequisites: 101, 120. Examines the nature and extent of crime and deviance in American schools. 
Particular focus is on the use of a systems approach to prevent crime. 

240 VICE AND ORGANZED CRIME 3 credits 
Prerequis~es: 100 and permission. An ovelview of organizations operating nationally and international
ly in a variety of criminal activities with a particular emphasis on narcotics trafficking. 

245 HOMELAND SECURITY: PRINCIPLES AND PRAC1lCE 3credits 
Prerequisite: 101. Overview of fundamental homeland security concepts and issues such as: 
intelligence, critical infrastructure protection, hazards, strategy, policy, risk, organizational 
design and leadership. 

250 CRIMI\IAL CASE MANAGEMENT 6 credits 
Prerequisites: 100, 2820:105 and permission. Reconstruction of chronological sequence of a crime 
including searching, collection, preselving and evaluation of physical and oral avidence. Scientific 
approach to criminal investigation. 
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255 MliODUCT10N TO FORENSIC INIIESTIGATION 3 aedits 
Prerequisite: 100. This course is designed to introduce the student to the field of forensic science. 
The El!11lhasis will be on skills and techniques of evidence evaluation. 

2110 CllfTICAI.INCIDENT III1ERI/ENTIOII FOR CIWM\IAI. JUS11CE 3 aedits 
Prerequisite: 100. This course is designed to introduce the student to the stressors and emotions of 
dealing with people and WOI1<ers involved in crisis situations. 

2112 VICTlMOI.OGY AHJ T1E CIWM\IAI. JUS11CE SYSTEM 3 aedits 
Prerequisite: 100. AA ir1troWction to the study of crime victims and their role in the violence in today's 
society. 

270 COMMUIIITY CORRECT10NS 3 aedits 
Prerequisite: 100. Examines the corrections component of the criminal justice system. Special focus 
on the development and use of probation, parole and other akemative forms of sentencing. 

275 LEGAL ASPECTS OF CORRECT10NS 3 aedits 
Examination of the influence of the legal system on corrections, especially United States Supreme 
Court decisions. 

2110 CYIIERCAIME 3 aedits 
Examines crime and deviance in cyberspace. Particular focus is on the prevention of computer intnr 
sian in the wor1<place. 

290 SPEaAL TOPICS: CRIMINAL JUS1lCE 14 aedits 
(May be repeated for a total of six credits) Prerequisite: permission. Workshops and special programs 
in selected areas of criminal justice such as community relations, crime statistics, ethics, survival. 

296 CURRENT TOPICS Ill aiiMINAL JUSTICE 1-3 aedits 
Prerequisite: 100. A variety of course topics on current subjects relative to law enforcement and the 
Criminal Justice System. May be repeated for up to 12 credits. 

'l!iT1 NIEPENDENT STUDY: CIWM\IAI. JUS1lCE 7-3 aedits 
Prerequisite: 100 and permission. Selected topics and special areas of study in Criminal Justice 
Technology under the supeNision of a selected faculty member with whom specific arrangements 
have been made. 

298 APPLED EniCS Ill CRIMINAL JUS11CE 3 aedits 
Prerequisite: 100. This course deals with ethical considerations which confront justice practitioo
ers and the legal ramifications of misconduct. 

FIRE PROTECTION 
TECHNOLOGY 
2230: 
100 INTRODUCTION TO FIRE PROTECTION 4 credits 

History and philosophy of fire protection; introduction to agencies involved; discussion of current 
related problems, expanding future of fire protection and career orientation. 

102 FIRE SAFETY IN BUILDING DESIGN AND CONSTRUCTION 3 credits 
Exploration of building construction and design with emphasis on fire protection concerns; 
review of related statutory and suggested guidelines local, state and national scope. 

104 FIRE INVESTIGATION METHODS 4 credits 
History of fire investigation; gathering of evidence and development of technical reports; funda
mentals of arson investigation; processing of criminal evidence and procedures related to local 
and state statutes. 

202 INCIDENT MANAGEMENT FOR EMERGENCY RESPONDERS 4 credits 
Efficient and effective use of human resources, equipment and systems. Emphasis on preplar>
ning, incident management, problem solving related to emergency preparation and response. 

204 FIRE AND UFE SAFETY EDUCATION 3 credits 
Application and analysis necessary for the implementation of the Life Safety Code Handbook. 

206 FIRE DETECTION AND SUPPRESSION SYSTEMS 3 credits 
Design, installation, maintenance and utilization of portable fire extinguishing appliances and pre
engineered automatic systems: fire detection and alarm signaling systems operational capabil~ 
ties, requirements. 

206 FIRE SPRINIU.BI SYSTEM DESIGN 3 credits 
Prerequisite: 205. Design, installation and operation of automatic fire suppression systems. 
Includes sprinkler, foam, carbon dioxide, dry chemical, halogenated agent systems. 

250 HAZARDOUS MATERIALS 4 credits 
Prerequisite: 100. Study of chemical characteristics and reactions related to storage, transporta
tion and handling of hazardous materials. Emphasis on emergency situations, fire fighting and 
control. 

254 FIRE PREVENTION 3 credits 
Prerequisite: 104. Fire codes and standards relative to fire prevention. inspection and code 
enforcement. 

257 FIRE AND SAFETY ISSUES FOR BUSINESS AND INDUSTRY 3 credits 
Industrial fire and safety issues related to specialized hazards. federal and state regulations. 
Emphasis on emergency response team preparedness, confined space entry and rescue. 

280 FIRE SERVICE ADMINISTRATION 4 credits 
Prerequis~es: 100. Fire officer professional qualifications; federal. state regulations governing 
department operations-OSHA, EPA; emergency and non-emergency operations 
procedures--ICS, IMS, Emergency Operations Center are presented. 

290 SPECIAL TOPICS: FIRE PROTECTION TECHNOLOGY 1-2 credits 
(May be repeated tor a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in fire protection technology. 

282 CURRENT TOPICS IN FIRE PROTECTION 14 credits 
A variety of course topics on current subjects related to fire protection. May be repeated for up 
to 12 credits. 

294 ADVANCED FIRE INVESTIGATION METHODS 3 credits 
Prerequisites: 100. 104, 205, 206. Designed to meet student and in service fire investigators 
need to understand new/updated technology and methodology in managing fire investigations. 

295 TECHMCAL FIRE TRAINING/FIELD EXPERENCE 4 credits 
Prerequis~es: 30 credit hours of successfully completed course work in the Fire Protection 
Technology program which includes 1 00, 102, 104, 204, 205, and 280. Technical trainil19'field 
experience analysis by student and instruction of technical training; potentially leading to state 
24Q.hour fire fighter certification. 

EMERGENCY MANAGEMENT 
2235: 
305 PRINCIPLES OF EMERGENCY MANAGEMENT 3 credits 

AA overview of the history and philosophy, terms and concepts, and local, state and federal 
roles in Emergency Management. Emphasis is on man-made, natural and technological hazards. 

350 EMERGENCY RESPONSE PREPAREDNESS AND PLANNNG 3 credits 
Legal requirement. planning formats, and response procedures are presented. Special focus 
community risk assessment: hazard analysis, vulnerability assessment, and community 
response capability assessment. 

380 DISASTER VICTIMS: CASUALllES AND RECOVERIES 3 credits 
Prerequisites: 305 and 350. Malysis of citizen actions before, during and following major disas
ters including review of contemporary research and developing theory. 

405 HAZARD PREVENTION AND MITIGATION 3credits 
Prerequisite: 350. Examines various mitigation programs and ways in which communities can 
increase their levels of prevention and decrease their risk and impact of disasters and major 
emergencies. 

410 DISASTER REUEF AND RECOVERY 3 credits 
This course provides the foundation for disaster relief and recovery planning, stages of recovery, 
resources used, formation of public/private and the process of prioritizing various business and 
government and c~izen needs for recovery action and resource allocation. 

450 EMERGENCY MANAGEMENT RESEARCH METHODS AND APPLICATIONS 4 credits 
Prerequis~es: 305 and 350. Introduction to current research conducted in the field of emergency 
management and various methods appropriate for analyzing current topics in the field. 

490 CURRENT TOPICS IN EMERGENCY MANAGEMENT 1-4 aedits 
Prerequis~es: 305 and 350. A variety of course topics on current subjects related to emergency 
management and disaster preparedness. May be repeated for up to 12 credits. 

495 INTERNSHIP: EMERGENCY MANAGEMENT 4 credits 
Prerequisite: 30 hours in program and permission from program director. Supervised work expe
rience in emergency management to increase student understanding of emergency manage
ment and disaster response. 

COMMUNITY SERVICES 
TECHNOLOGY 
2260: 
100 INTRODUCTION TO COMMUMTY SERVICES 3aedits 

Introductory course to familiarize student with role of community services technician in service 
delivery. Use, history and rationale for paraprofessionals, programs, volunteer experiences, seff
awareness, and interaction in community services. 

121 SOCIAL SERVICE TECHNIQUES I 3credits 
Prerequisite: 171. Preparation to provide helping interventions as Social Work Assistants. 
Focuses on helping relationships, helping and problem-solving processes, social work values, 
attending skills and interview techniques. 

122 SOCIAL SERVICE TECHNIQUES I 3 credits 
Corequisite: 121. Focus on enhancing seff-awareness. Provides basic knowledge about social 
group work and opportunities for students to practice beginning group work techniques by oo
facil.itating group discussions and experiential activities. 

150 INTRODUCTION TO GERONTOLOGICAL SERVICES 3 credits 
Basic orientation to gerontology and role of community service technician in service delivery to 
aged. Topics include social, biological, economical, and psychological aspects of aging; national 
and state legislation; services and service provider. 

171 CAREER ISSUES IN SOCIAL SERVICES I 1 credit 
Corequisite: n50:276. Orients students to human service education and introduces them to the 
knowledge, skills and attitudes essendal for future educational and career success. 

172 CAREER ISSUES IN SOCIAL SERVICES I 1 aedit 
Prerequisite: 171. Explores strategies to promote optimal effectiveness as a helper. Topics 
include time and stress management, burnout, seff-<:are. professional development, ethical 
dilemmas, record-keeping and termination. 

210 ADDIC110N EDUCATION AND PREVENTION 3 credits 
Provides ill-depth understanding of prevention and education programming, with an emphasis 
on evidenced-based projects. Logic models are used to design programs. 

223 SOCIAL SERVICES TECHNIQUES HI 3 credits 
Prerequisite: 122. Corequisites: 172 or 173. Provides knowledge base for working with individu
als in crisis. Students apply crisis theory to developmental and situational crises and practice cri
sis intervention techniques. 



230 COMMUNITY-BASED RESIDENTIAL SERVICES 3 credits 
Orientation to community-based residential services and role of community services technician 
in delivery of services to mentally disabled. Includes historical, social and legal forces in commu
nity-based services and practical aspects of operation of a residential facility. 

240 DRUG USE AND ABUSE 3 credits 
Introduction to pharmacology of drugs of misuse; physiological factors of alcohoVdrug-<Jsing 
behavior; effect of psychoactive drugs on the brain; intervention and treatment measures. 

255 EFFECTIVE WORKPLACE RELATIONSHIPS 3 credits 
This course focuses on seij-evaluation and development of skills for successful interaction wrth 
clients/inmates, peers, supervisors, and colleagues in other public service systems. 

260 INTRODUCTION TO ADDIC'TlON 3 credits 
An overview of the continuum of use, abuse and dependency; theories of addiction; the impact 
of addiction on society; and the implications for professional practice. 

261 ADDIC'TlON TREATMENT 4 credits 
Prerequisite: 2260:260. Survey of treatment approaches used in treatment of persons with 
addictions. Special emphasis on MET, Solution-Focused Therapy, Twelve-Step Facilitation and 
Cogni~ve-Behavioral approaches. Critical ethical/legal issues will be covered. 

262 BASIC HELPING SKILLS 4 credits 
Teaches micro skills through the use of didactic presentaoon, role play and videotaping; devel
ops ability to give and receive feedback about effectiveness of helping others. 

263 GROUP PRINCIPLES IN ADDIC'TlONS 3 credits 
Prerequisite: 260. Introduces group concepts and clynamics, explores issues in addiction that 
influence group treatment a nd provides experiential opportunity for students to understand 
roles in a group. 

264 ADDIC'TlON AND THE FAMILY 3 credits 
Reviews theories and counseling techniques used in the assessment and treatment of the lam~ 
ly system. Impact of addiction on child development, parenting, the marital relationship, and 
other significant reiationships will be explored. 

265 WOMEN AND ADDIC'TlON 3 credits 
Explor~on of the social, psychological, physical and family aspects of addiction in women. 

266 SOCIAL SERVICE TECHNIQUES WITH CHILDREN AND FAMIUES 3 credits 
Prerequisrte: 122. Preparation for working wrth children individually and in their families. Content 
includes child development in relation to environmental factors, social policy concerns and help
ing interventions. 

267 ADDIC'T10N ASSESSMENT AND TREATMENT PLANNING 3 credits 
Prerequisrte: 260. Clverview of screening, diagnosis and assessment procedures in the addiction 
field, including review of the most commonly used testing instruments. Implication for treat
ment planning is explored. 

268 CO«CURRING DISORDERS 3 credits 
Key concepts and evidence-based practices in the provision of services to people suffering from 
substance abuse as well as mental illness and behavioral disorders. 

269 CRIMINAL JUSTICE AND ADDicnON 3 credits 
An introduction to the problems that exist wrth the treatment of the alcohoVdrug offenders and 
issues relating to their transition back to the community. 

270 RELAPSE PREVENTION 3 credits 
A stucly of the concepts, evidence-based practices and strategies for relapse prevention with 
addictive behaviors. 

271 BEHAVIORAL ADDICTIONS 3 credits 
Introduction to understanding human behaviors and physiological responses to compulsive 
behaviors other than dependencies on psychoactive chemicals. Several behavior addi~ons will 
be explored. 

273 CAREER ISSUES IN SOCIAL SERVICES Ill 1 credit 
Prerequisite: 171. Prepares students for fieldwork and future employment. Topics include 
resume development, job interviews and search strategies, working in organizations. supe~ 
sion, safety, professionalism and licensure requirements. 

275 THERAPEUTIC AC'nVIllES 3 credits 
Prerequisite: 150. Preparation for planning, adapting and implementing individual and group ther
ape~c activities to meet diverse psychological needs. Emphasizes program pianning, motiva
tional techniques and group work skills. 

278 PRAcncUM IN THERAPEUTIC AC'nVIllES 1 credit 
Prerequisite: 150. Corequisite: 275. Supervised 90-hour experience in long-term care facility 
observing, planning and providing therapeutic activities. Students practice program planning, 
documentation and group work skills. 

277 CASE MANAGEMENT IN COMMUNITY SERVICES 3 credits 
Case by case stucly of Social Service delivery in six primary areas of Human Services. Emphasis 
on case management skills, documentation and ethics. 

278 TECHNIQUES OF COMMUNITY WORK 4 credits 
Prerequisite: 2020:121. For those intending to work in community organizations in the United 
States and for others desiring an understanding of technical community service roles. Covers 
such topics as ethics, liability issues, communication and problem solving skills, values clarifica
tion, stress management systems theory, and assertive behavior. 

279 TECHNICAL EXPERIENCE IN COMMUNITY AND SOCIAL SERVICES 5 credits 
Prerequisrte: 278 and permission. Individual piacement in selected community and social service 
agencies for educationally supervised experience in community and social services technician 
position. Does not substrtute for 7750:421 or 495. 

285 SOCIAL SERVICES PRAcncUM 1-2 credits 
Prerequisites: 293 or permission. Corequisrte: 294. Supervised fieldwork in a human service 
organization wrth a b~weekly seminar. Students apply classroom learning to helping situations, 
test career interests ,and gain practical, on-the-job experience. May be repeated for up to 4 crecl
rts. 
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288 ADDICTION SERVICES INTERNSHIP 2 credits 
Prerequisrtes: permission of instructor. Integrates counselor assistant experience with funde
mental concepts and skills from academic studies. Students required to complete 200 hours of 
supervised field experience. 

287 PRAcncuM IN THERAPEUTIC AC'nVIllES AND LONG-TERM CARE 1-4 credits 
Prerequisites: 122, 275 and 293. Corequisite: 294. Supervised fieldwork in a long-term care 
facility that includes direct experience with one-orKJne and group therapeutic activities, assess
ment, documentation, interdisciplinary care planning, and social services. 

288 TECHNIQUES OF COMMUNITY WORK II 4 credits 

289 PRAcncUM IN GERONTOLOGICAL SOCIAL SERVICES 1 credit 
Prerequisites: 122, 150 and 293. Corequisrte: 294. Supervised field placement in a community
based or instrtu~onal setting that focuses primarily on providing social services to older adults 
and their families. 

290 SPECIAL TOPICS: COMMUNITY SERVICES TECHNOLOGY 1-3 credits 
Selected topics or subject areas of interest in community services technology. 

293 FIELDWORK ORIENTATION 1 credit 
Prerequisrte: 172. Corequisrte: 122 and 273. Students complete a seij-assessment and applica
tion process for their first practicum and practice job search strategies and workplace competen
cies to prepare for and arrange rt. 

294 FIELDWORK EVALUATION 1-2 credits 
Prerequisites: 273 and 293. Corequisites: 285 or 287 or 289. Students complete assassments to 
demonstrate program competencies and evaluate their first practicum to assist in determining 
appropriate learning experiences for their second p~cum. 

297 INDEPENDENT STUDY 1-3 credits 
Prerequisite: permission. Selected topics and special areas of stucly under the supervision and 
evaluation of a selected faculty member wrth whom specific arrangements have been made. 

HOSPITALITY MANAGEMENT 
2280: 
101 INTRODUcnoN TO HOSPITALITY 3 credits 

Explores the various segments of the hospltslity industry and introduces the knowledge and 
skills required for success. 

120 SAFETY AND SANITATION 2 credits 
Introduction to food service sanitation, safety practices pertinent to hospitality manager. 
Emphasis on sanitation laws, rules, food microbiology, safe food handling, storage practices, 
accident prevention. 

121 FUNDAMENTALS OF FOOD PREPARATION I 4 credits 
Skills and basic knowledge of food preparation procedures in a iaboratory situation. 

122 FUNDAMENTALS OF FOOD PREPARATION II 4 credits 
Prerequisrtes: 101, 120 and 121. Continuation of 121. Food preparation techniques presented in 
laboratory situations for public consumption in a restaurant setting. 

160 WINE AND BEVERAGE SERVICE 3credits 
Intensive examination of wine as reiated to hospitality industry. Emphasis on business practices. 
History and development of viticu~ure, enology. 

230 ADVANCED FOOD PREPARATION 4 credits 
Prerequisites: 101 and 122. Lecture and demonstration followed by hands-on experience in the 
preparation of classical American dishes as well as cuisines and techniques from around the world. 

232 DINING ROOM SERVICE AND TRAINING 3 credits 
ln-<Jepth stucly of the styles of dining service, development of job descriptions, importance of 
courtesy, customer relations. Application of service techniques in restaurant environment. 

233 RESTAURANT OPERATIONS AND MANAGEMENT 4 credits 
Prerequisite: 122, 232 and 245 for restaurant management option. Additional prerequisite: 261 
for culinary arts majors. Introduction to large quantity food service procedures wrth emphasis on 
sound principles of food handling service and sanitation in large quantity operations. Gourmet 
meals served in simulated restaurant atmosphere. 

237 INTERNSHIP 2 credits 
Prerequisite: permission. On/off campus observation/Work experience integrated with academic 
instruction. Concepts applied to practical situations. May be repeated for a total of two credits. 

240 SUPERVISION IN THE HOSPITALITY INDUSTRY 3 credits 
Prerequisite: 101. Identifies various components of the hotel and food service operations and 
the role of managing human resources efficiently and effectively . 

243 FOOD EQUIPMENT AND PLANT OPERATIONS 3 credits 
Prerequisite: 120. Available food service equipment, its selection, use and care. Field trips taken 
to wholesale outlets and food service establishments to see food service equipment demon
strated and in operation. 

245 MENU, PURCHASING AND COST CONTROL 4 credits 
Prerequisrtes: 101 and 2030:161. Menu design and merchandising integrated with purchasing 
principles, specifications and receiving, as well as financial controls and procedures wrthin the 
hospitality environment. 

250 FRONT OFFICE OPERATIONS 3 credits 
Prerequisrtes: 121, 2030:161, 2420:21 1 and 2540:270. This course introduces the student to the 
functioning of the Front Office of a Hotel and expands student's knowledge of Hotel Operations. 

256 HOSPITAUTY LAW 3credits 
Prerequisite: 101. Introduction to hotel, restaurant, travel law. Fundamental constitutional, statu
tory, administrative rules, regulations applicable to hospltslity industry. Case stucly, problem-solv
ing approaches applied to legal problems confronting hosprtality executives. 
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261 BAKING AND CLASSICAL DESSERTS 4 credits 
Prerequisite: 122. Techniques and production of quick breads. yeast products, cakes, cookies, 
specialty desserts and pies. Emphasis on equipment. formulas, ingredient selection and product 
quality evaluation. 

268 REVENUE CENTERS 3 credits 
Prerequisite: 1 01. An in-depth examination of the sales producing divisions of the hotel organiza
tion. The roonns, banquet. food and beverage, and special departments as well as their intercon
nections are studied. 

278 HOSPITALITY INDUSTRY MARKETlNG 3 credits 
Prerequisite: 1 01. Introduces various concepts of marketing, their applications to the hospitality 
industry, and the key elements of a mar1<eting plan. 

280 SPECIAL EVENTS MANAGEMENT 3 credits 
Prerequisites: 101, 232. 278. Defines scope and segmentation of convention and group business 
mar1<ets and develops related marketing strategies. 

290 SPECIAL TOPICS: HOSPITALITY MANAGEMENT 1-3 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in food service management. 

PARALEGAL STUDIES 
2290: 
101 INTRODUCTlON TO LEGAL ASSISTING 3 credits 

Covers the basics of legal assisting emphasizing the fundamental concepts of the legal system. 
Includes overview of legal assistant career and ethical considerations relative thereto. 

104 BASIC LEGAL RESEARCH AND WRITING 3 credits 
Prerequisite: 101. Will provide the student with basic research abilities necessary in law offices. 
Includes the use of law library tools (reporter systems, legal encyclopedias, codes, and computer). 

106 BUSINESS ASSOCIATIONS 3 credits 
Prerequisite: 101. Instructs students in different types of business entities, from sole proprietor
ships to corporations. Preparation of forms and necessary governmental filings will be stressed. 

108 REAL ESTATE TRANSACTIONS 3 credits 
Prerequisite: 101. Acquaints students with basic real property law, including different types of 
deeds, ownerships, easements, and mortgages. Problems arising from sales agreements will 
be covered. 

110 TORT LAW 3 credits 
Prerequisite: 101. Covers the traditional civil wrongs, from the plaintiff's and defendant's 
standpoints. Actual cases will be briefed and discussed. Stresses importance of preparation 
prior to trial. 

112 FAMILYLAW 3credits 
Prerequisite: 101. Covers antenuptial agreements, marriage, divorce, dissolutions, annulments, 
adoptions, juvenile law, art~icial insemination, and paternity. 

118 PROBATE ADMINISTRATION 4 credits 
Prerequisite: 101. Covers law necessary to draft and interpret wills, trusts. Includes adminis
tration of a typical estate within Probate Court. Touches on guardianship, commitment of 
mentally ill. 

204 ADVANCED LEGAL RESEARCH 3 credits 
Prerequisite: 101; 104. Continuation of 104. Will especially stress importance of clear, concise 
legal writing. Students will write briefs, motions, and legal correspondence as part of thelf 
endeavor. 

214 CIVIL PROCEDURE 3 credits 
Prerequisite: 101. Covers aspects of legal assisting in different types of civil_ litigation. 
Includes Ohio Rules of Civil Procedure. preparation of complaints, answers, mot1ons, bas1c 
trial preparation. 

216 DEBTOR-CREDITOR RELATIONS 3 credits 
Prerequisite: 101. Covers bankruptcy primarily, as well as collection methods and state law 
remedies. 

218 ADVANCEDPROBATEADMINISTRATION 3credits 
Prerequisites: 101; 118. Covers guardianships, marriage licenses. living wills and advanced direc
tives, adoptions, name changes, and the probate and tax issues of intestate and testate estates. 

220 LEGAL ASSISTING INTERNSHIP 4 credits 
Prerequisites: 101; 104. Must have completed first-year courses. Gives students experience in 
law-related environment. Students work at placement and meet with course instructor. 

290 SPECIAL TOPICS: LEGAL ASSISTING TECHNOLOGY 3-5 credits 
(May be repeated for a maximum of six credits) Prerequisites: 101. 104 or permission. Selected 
topics on subject areas of interest in Legal Assisting Technology. 

297 INDEPENDENT STUDY: LEGAL ASSISTING 3-5 credits 
(May be repeated for a maximum of six credits) Prerequisite: 101. Selected topics and special 
areas of study in Legal Assisting Technology. 

BUSINESS MANAGEMENT 
TECHNOLOGY 
2420: 
103 ESSENTIALS OF MANAGEMENT TECHNOLOGY 3 credits 

Survey of management principles for business and other organizations. Emphasizes the basic man
agement functions including planning, organizing, staffing, influencing, and control. 

104 INTRODUCTION TO BUSINESS IN THE GLOBAL ENVIRONMENT 3 credits 
Survey of business emphasizing the global nature of business and including entrepreneurship con
cepts, form, mar1<eting, management, human resources, financial resouroes and production. 

110 PRINCIPLES OF TRANSPORTATION 3 credits 
Analysis of role of transportation in nation's economic development. Survey of historical develop
ment and economic aspects of rail, highway, water, air, and pipeline. 

111 PUBLIC RELATIONS 2 credits 
Study of philosophy, techniques and ethics of the management function known as public relations. 
Defines variety of publics and methods of communication. 

117 SMALL BUSINESS DEVELOPMENT 3 credits 
Prerequisite: 211 or permission. Introduction to small business and entrepreneurship: opportunities 
and qual~ications for establishing, financing, operating and developing managerial policies and pro
cedures for small business 

118 FINANCIAL MANAGEMENT AND PLANNING FOR SMAlL BUSINESS 4 credits 
Prerequisite: 212 and 117. Study of finance as applied to smaN business, including planning, bud
geting, financing, financial accounting, and the use of financial software for small business. 

125 ESSENTIALS OF PERSONAL RNANCE 3 credits 
Consumer decision making including credit and budgets, time velue of money, major punchases, 
insurance, investments, tax planning, retirement and estate planning. 

170 APPLIED MATHEMATICS FOR BUSINESS 3 credits 
Mathematics of business inducing retail pricing, simple and compound interest, discounts, mortgages, 
payroll. annuities, depreciation, inventory, insurance, taxes, stock and tmds. and basic statistics. 

202 ELEMENTS OF HUMAN RESOURCE MANAGEMENT 3 credits 
Prerequisite: 103 or permission. Provides students with an overview of human resource manage
ment functions. Includes planning, EEO/AA selection, development, legal environment. compen
sation. labor relations, appraisal systems and career planning. 

211 BASIC ACCOUNTING I 3 credits 
Accounting for sole proprietorships operating as service and merchandising concerns. Introduction 
to financial statements. Includes handling of cash, accounts receivable, inventorias, plant/equip
ment and payroll. 

212 BASIC ACCOUNTING U 3 credits 
Prerequisite: 211. Accounting as it applies to partnerships and corporations. includes stocks, 
bonds, cash flows, financial statement analysis, and specialized accounting software. 

213 ESSENTIALS OF MANAGEMENT ACCOUNTING 3 credits 
Prerequisite: 211. Study of the interpretation and use of accounting data by management in deci
sion making and the planning and controlling of business activities. 

214 ESSENTIALS OF INTERMEDIATE ACCOUNTING 3 credits 
Prerequisite: 212. Study of development of financial accounting theory and its application to prob
lems of financial statement generation, account valuation, analysis of wor1<ing capital, and deterrrll
nation of net income. 

215 COMPUTER APPUCATIONS FOR ACCOUNTING CYCLES 3 credits 
Prerequisites: 212, 213, 2540:270. Develops the skills of computer accounting as used in today's 
mar1<etplace through hands on experience with general/edger accounting software. 

216 SURVEY OF COST ACCOUNTING 3 credits 
Prerequisite: 213. Provides student with conceptual understanding of hcliN accounting information 
is developed and used for product costing, decision making and managerial planning and control. 

217 SURVEYOFTAXATION 4credits 
Survey course of basic tax concepts, research, planning. and preparation of returns for individuals, 
partnerships and corporations. Federal. state and local taxes are discussed. 

219 BUSINESS ACCOUNTING PROJECTS 3 credits 
Prerequisites: 212. 213, 216, 2540:270. Capstone course for accounting: involves advanced prob
lem and critical thinking on topics in financial, managerial, cost and tax accounting. 

220 APPLIED ACCOUNTING 3 credits 
Prerequisites: 212. 213, 2540:270. An applied orientation focusing on au acxxJlJ1ting functions through 
adjusted trial balance and basic payroll skills. Emphasis on skills required for the Certified Bookkeeptng 
designation. 

227 ENTREPRENEURSHIP PROJECTS 3 credits 
Prerequisite: 103. 104, 117,212,243 and 2540:270. REQ.Jires the student to research, desigl, and com
plata a comprehensive business plan which will become the blueprint for a new or 8XIstlng business. 

243 SURVEY IN FINANCE 3 credits 
Prerequisites: 170 and 211. Survey of field including instruments, procedures, practices and institu
tions. Emphasis on basic principles. 

245 BUSINESS MANAGEMENT ACCOUNTING INTERNSIW' 3 credits 
Prerequisites: 212 and 213 or 215 and 216. An accounting field experience exposing the student to 
the actual accounting environment and general workplace. 

246 BUSINESS MANAGEMENT INTERNSHIP 3 credits 
Prerequisites: 32 credits completed, including 103, 104, 212, 2!Kl, 2040:240, 6300:201. A manage
ment field experience exposing the student to the actual management environment and general 
workplace. 

250 PROBLEMS IN BUSINESS MANAGEMENT 3 credits 
Prerequisites: 103, 104, 212, 243, 2520:101 and 2540:270. Capstone course studies the deve~ 
opment of solutions and the formulation of policies to solve business problems, emphasizes 
case studies, group projects, oral and written presentations. 

280 ESSENTIALS OF BUSINESS LAW 3 credits 
History of the law and the judicial system, torts and criminal law affecting business, contracts 
with emphasis on sales under the UCC, and commercial paper. 

290 SPECIAL TOPICS: BUSINESS MANAGEMENT TECHNOLOGY 1-3 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in business management technology. 



REAL ESTATE 
2430: 
105 REAL ESTATE PRINCIPLES 3 credfts 

lntroducUon to real estate as a profession, process, product and measurement of its productivi
ty. The student is responsible for reading and discussions relative to real estate and the 
American system. 

185 REAL ESTATE LAW 3 credits 

245 

Prerequisite: 105. Contents of contemporary real estate law. The student is responsible for read
ings covering units on estates, property rights, license laws, contracts, deeds, mortgages, CIVIl 
rights, and zoning. 

REAL ESTATE FINANCE 2 credits 
Prerequisites: 105, 185. Study of contents of contemporary real estate finance. Units on reading 
and discussion include mortgage instruments, financial institutions, mortgage market, govern 
mental influence on finance, and risk analysis and mortgage lending. 

256 VALUATION OF RESIDENTIAL PROPERTY 2 credits 
Prerequisites: 1 05, 185. Methods used to estimate value in residential property including cost of 
reproduction, market data and income approach. Student prepares an appraisal on a residential 
property. 

265 REAL ESTATE BROKERAGE 2 credits 
Prerequisites: 1 05, 185 or permission. Application of management functions of planning, orga
nizing, direcUng, controlling and stalling to real estate brokerage office. Student activities include 
reading, discussion and research. 

275 SPECIAL PROJECT IN REAL ESTATE 2 credfts 
Prerequisites: 105, 185, 245, 255, and 265. Student demonstrates knowledge of real estate by 
preparing a written report covering brokerage process as ~ relates to a parcel of property. 

COMPUTER INFORMATION 
SYSTEMS 
2440: 
101 FUNDAMENTAL COMPUTER CONCEPTS 1 credit 

Bridge course designed to provide a general introducUon to and general overview of fundamental 
computer concepts that will be necessary for subsequent computer-oriented courses. 

102 INTROOUC110N TO WINDOWS 1 credit 
Bridge course includes instruction in Microsoft Windows operating system, as well as subdirecto
ries, data transfer, and file management. 

103 SOFTWARE FUNDAMENTALS 2 credfts 
Bridge course is an introducUon to various microcomputer software packages. Hands-on work pro
vides the skills and knovvedge to create word processing documents, spreadsheets and databases. 

105 INTROOUCTlON TO COMPUTERS AND APPLICATION SOFTWARE 3 credfts 
Overview of basic computer concepts, electronic mail and Internet technologies. Introductory-level 
instrucUon and hands-on experience in word processing, spreadsheet, database and presentation 
software. 

121 INTROOUCTION OF LOGIC/PROGRAMMING 3 credfts 
Prerequis~e: 105 or pass placement test. AA introduction to business problem solving using com
puter-based solutions. Topics include structured design, documentation and modularity. Includes a 
component of hands-on programming. 

125 SPREADSHEET SOFTWARE 2 credfts 
Prerequis~e: 105 or pass placement test. Emphasizes mastery of spreadsheet applications using 
Excel. 

140 INTERNET TOOLS 3 credfts 
Prerequistte: bridge course or placement exam. Students vvill learn to create Web pages using 
HTML and enhance their documents by including hyperlinks, tables, forms, frames and images in 
their HTML code. 

141 WEBSITEADMNS1RA110111 3aedits 
Prerequis~e: 105 or pass placement test. Prcvides step-by-&ep Web stte administration guides such 
as selecUng software and hardware, dealing vvith ISPs, domain name registration, structuring and 
updating content analyzing security and legal issues, and implementing marketing strategies. 

145 OPERATING SYSTEMS 3 credfts 
Prerequistte: 105 or pass placement exam ICISBR}. This course explores the vital functions that an 
operating system performs. A multi-user operating system is studied from a funcUonal and hands
on approach. 

160 JAVAPROGRAMMING 3credfts 
Prerequistte: 121. Course introduces the JAVA programming language. Programming techniques 
are demonstrated through the coding, testing and debugging of JAVA applications and applets. 

170 VISUAL BASIC 3 credfts 
Prerequisttes: 121. Course includes hands-on experience vvith Visual BASIC, design of Graphical 
User Interface IGUI} applications, event.<Jriven programming, linking of vvindows, and accessing 
relational databases. 

175 MICROCOMPUTER APPliCATION SUPPORT 3 credfts 
Prerequistte: 105 or pass placement test. This course is an continuation of Software Fundamentals. 
ln.<Jepth use of word processing and spreadsheet software packages. 

180 DATABASE CONCEPTS 3 credits 
Prerequisites: 121 and 145. Overview of modes and tuncUons of Database Management Systems. 
Data definttion and data manipulation in the relational model using SOL. Introduction to database design. 

201 NE1WORKIIIG BASICS 3 credfts 
Prerequisites: Bridge course or placement test. The introductory course in networking. It includes 
study of the common network protocols and structures, including the OSI reference model and the 
TCP~P protocol. 
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202 ROUTER AND ROUTING BASICS . 3 credfts 
Prerequistte: 201. The second course in networking. ~ covers basic router configuration as well as 
routed and routing protocols. 

203 swrrctfti BASICS AND NTERMEDIATE ROUTING 3 credfts 
Prerequistte: 202. The third of four courses leading to the CCNA certification. This course covers 
switching basics and additional routing protocols not covered in the previous course. 

204 WANTEaiiiOLOGIES 3credfts 
Prerequistte: 203. The fourth of four courses leadng to the CCNA oartification. Topics covered include 
advanced IP protocols and Wide Area Network theory and design. 

210 a.ENT/SERVER PROGRAMr.WIIG 3 credfts 
Prerequistte: 1 80. Introduces student to client/server programming. Includes hands-on experience 
using a Rapid Application Development (RAD} tool to show integration of database and program 
development. 

211 INTERAC11VE WEB PR0GRA1VM11G 3 credfts 
Prerequistte: 121 and 140. Prcvides students vvith instrucUon on intaracUve Web programming using 
HTML, Common Gateway lnterfaoe ICGI} using Perl and JavaScript. Programming languages mey 
change based on current industry practice. 

212 MULTlMEDIA AND INTERAC11VE WEB ELENIENTS 3 credfts 
Prerequistte: 140. Reviews and demonstrates Web tools and techniques like ReaiAudio, Shockwave, 
Quick Time, video conferencing and other dynamic graphical elements to enhance WeiJ.based com
munication. Multimedia software mey change to reflect current technology. 

234 BUSINESS PROGRAMMI\IG 3 credfts 
Prerequistte: 180. Course emphasizes programming and documentation skills to solve business prob
lems, Topics include business application programming, file handling, and advanced data manipulation. 

240 COMPUTER NORMA110111 SYSTEMS MERNSHP 3 crecli!s 
Prerequisites: 202, 247 OR 2600:242. Gives student experience in networking or computer mainte
nance in the workplace. Student vvith instructor to discuss and examine experiences. 

241 SYSTEMS ANALYSIS AND DESIGN 3 credits 
Prerequisite: 170 and 180. Covers al phases of business systems analysis, desig:l, development and 
irTlllementatio. Such principles as system flowcharting and file and document design emphasized. 

245 INTRODUCTION TO DATABASES FOR MICROS 3 credfts 
Prerequisite: 105 or pass placement test. Explains fundamental data base concepts and provides 
hands-on experience using database software. 

247 HARDWARESUPPORT 3credfts 
Prerequisites: Admission to program or permission of program cirector. This course introduces the 
student to the basic skills required to troubleshoot maintain and repair computers. 

248 SERVER HARDWARE SUPPORT 3 credits 
l'refequistte: 247. This course introduces the student to server hardware and expands student knowl
edge of client hardware. 

251 asPROJEcrs 3credits 
l'refequisttes: 241. Using a simulated work environment project teams are set up and required to 
analyze an unstructured problem, prepare alternative designs and implement a solution. 

256 c++ f'ROGRAMW\IG 3 credits 
Prerequisite: 121. This course expbes OOject-orientad progamming through c++ progam development 

'llfl MICRODATABASEAPPI..ICA110NS 3credfts 
Prerequistte: 170 and 180. Students receive hands-on experience using a database applications pack
age. Topics include database aeation, organization, updates, queries and generation of reports. 

268 NETWORK CONCEPTS 3 aedits 
Prerequistte: 105 or pass placement exam ICISBR}. This course introduces network conoepts and the 
terminology of network COfl'l)Uting. Data communications, network components, the OSI reference 
model and communication protocols are explored. 

290 SPECIAL TOPICS:COMPUTERN'ORMA110NSYSTEMS 1-3aedits 
Prerequisite: permission. Selected topics or subject areas of interest in CXlf\llU!Bf information sys
tems. 

301 ADVANCEDROUTING 4aedits 
Prerequisites: must have a current CCNA certification and be able to program a router to the CCNA 
standards (requires permission} or must have successfully completed all four Cisco Networking 
Academy CCNA courses from an aocredtted academy 1201, 202, 203, 204}. This course focuses on 
advanced routing protocols and features and complies vvith the content of the Cisco Academy Cisco 
Certified Network Profession (CCNP} Advanced Routing course. 

302 REMOTE ACCESS 4 aedits 
Prerequisttes: must have a current CCNA oartification and be able to program a router to the CCNA 
standards (requires permission} or must have successfully completed all four Cisco Networking 
Academy CCNA courses from an accredtted academy 1201, 202, 203, 204}. This course focuses on 
remote acoess protocols, features, and configuration and complies vvith the content of the Cisco 
Academy Cisco Certified Network Profession ICCNP} Remote Access course. 

310 WIRELESSNETWORKJNG 3credfts 
Prerequisite: 202. This course provides students vvith various vvireless networking technologies. 

338 SYS'TEM ADMNS1RA1101\1 I 3 aedits 
Prerequistte: 145. This course provides students vvith the necessary knowledge and skills to perform 
basic system administration tasks on a network operating system. 

388 SYSTEMADMNSTRA1101111 3aedits 
Prerequistte: 338. This course provides students vvith the necessary knowledge and skills to perform 
advanced system administration tasks on a network operating system. 

401 MULTILAYER SWI'l'CHWG 4 aedits 
Prerequisttes: must have a current CCNA oartification and be able to program a router to the CCNA 
standards (requires permission} or must have successfully completed all four Cisco Networking 
Academy CCNA courses from an accredtted academy 1201, 202, 203, 204}. This course focuses on 
switching protocols and features. This course CXJfTlllies vvith the content of the Cisco Academy Cisco 
Certified Network Profession ICCNP} Swttching course. 
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402 NETWORK TROUIII.ESH0011NG 4 credits 
Prerequisites: 301, 302, 401. This course focuses on troubleshooting complex networks and c:orr>
phes With the content of the Cisco Academy Cisco Certified Network Profession ICCNP) 
Troubleshooting course. 

410 NETWORK AUT1ENTICATION ANHIECURrTY 3 credits 
Prerequisite: 204. This course focuses on network security issues related to conducting business 
owr the Internet Including authentication, authorization, and firewalls. Security issues have evolved 
from saNer-centric security to network-level security. This course will allow students to discowr the 
extent of the concerns and current solutions. 

GO VOICE.DATA.ANDVIDEO 3credits 
Prerequisite: 204. This course focuses on network issues related to the integration of voioa, data, and 
video owr the same network media and equipment. 

430 NETWORK MOIIIT"ORI'4G AND MANAGEMENT 3 credits 
Prerequisite: 204. This course provides students the basic theo!y and practical application of network 
rronitoring and management skills. 

480 CURRENT TOPICS Ill CONI'I1TER INFORMATION SYSTEMS 3 credits 
Prerequisite: permission. Seminar in topics of current interest in infoonation technology or special if1<i. 
vidual topics in information technology. 

MARKETING AND SALES 
TECHNOLOGY 
2520: 
101 ESSENI1ALS OF MARKETING TECHNOLOGY 3 credits 

Sur.iey of marketing including its environment buyer behavior, target market selection, product deci
sion, distribution decisions, promotion decisions, pricing decisions and marketing management. 

202 RETAIUNG FUNDAMENTALS 3credits 
Presents basic principles and practices of retailing operations, including site selection, buying, 
pricing and promotion practices. Use is made of extensive projects and investigations and actual 
retail operations. 

203 PRINCIPLES OF ADVERllSING 3 credits 
Prerequisite: 101 or 6600:300. Focuses on the principles and functions of advertising. creation 
and evaluation of advertisennents, research of target marke~ message selection strategy and 
media placement options. 

204 SERVICES MARKETING 3 credits 
Prerequisites: 203 and 212. Corequisites: 202. Focuses on quality customer service and its role 
in marke~ng. Evaluation of custonners' needs and expectations, interpretation of custonner data 
and creation of service strategies. 

206 RETAIL PROMOTION AND ADVERTlSING 3 credits 
Prerequisite: 202 or permission. Studio course in retail display and promotion techniques. 
Window, interior and point of purchase categories; principles of design as applied to oommercial 
art; function in visual design, elements of design, color theory, lettering, printing process. layout 
to camera-ready art. 

211 MATHEMATICS OF RETAIL DISTRIBUTION 3 credits 
Prerequisite: 2420:170. Basic course dealing with merchandising mathematics. Includes 
understanding markup types, retail method of inventory (sales and stock planning), and open
to-buy computa~ons. 

212 PRINCIPLES OF SALES 3 credits 
Prerequisite: 101 or permission. Study of basic principles of selling, emphasizing individual 
demonsmons and sales projects. Includes review of sales function as integral part of market
ing process. 

221 ADVERTISING CAMPAIGN 3 credits 
Prerequisite: 203. Student will prepare an advertising campaign for a product assigned by the 
AAF. The campaign may ba entered in the AAF national contest. 

240 MARKETING INTERNSHIP 3 credits 
Prerequisite: 101, 203, 202 and 212. On-the-job work experience in a marketing environment in 
which students apply learned skills and concepts to practical business situations. Periodic 
reports and projects required as appropriate. 

254 SALES MANAGEMENT TECHNOLOGY 3 credits 
Prerequisite: 212 and 2030:151. Process relating to the formulation, implementation and 
oontrol of a strategic sales program. Students will learn how to select, evaluate and motivate a 
sales force. 

290 SPECIAL TOPICS: MARKETING AND SALES 1-3 credits 
(May ba repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in sales and merchandising. 

MEDICAL CARE OFFICE 
MANAGEMENT 
2530: 
240 MEDICAL CODING- DIAGNOSllC 3 credits 

Corequisite: 2740:120. Designed to instill the fundamental knowledge and prac~ce needed to 
understand ICD-9-<:M coding class~ication, the course helps develop essen~al basic~evel diag
nostic coding skills. 

241 HEALTH INFORMATION AND RECORDS MANAGEMENT 3 credits 
This course provides a general understanding of health information management inclucing the 
effective collection, analysis, and dissemina~on of quality data to support individual. organization 
and social decisions related to disease prevention and patient care. 

242 MEDICAL OFFICE ADMIMSTRATION 3 credits 
Prerequisite: 2470:120. This course focuses on the health care workplace and e~izes tools 
l'nclud'ng a computer-simulated office management program) to perform all front office respon
Sibilities. 

243 MEDICAL CODING 11- PROCEDURAL 3 credits 
Prerequisites: 240 and _2740:120. This course will cover the statistical classifi~on systems 
used to descnbe med1cal procedures in the health care field including Current Procedural 
Terminology !CPT), Health Care Procedure Coding System IHCPCS) and International 
Classification of Disease IICD). 

257 HEALTH CARE OFFICE FINANCE 2 credits 
Prerequisites: 243,2420:211, and 2440:125. Helps students attain a level of understanding of 
the f1nanc1al aspects of medical practice management. Basic accounmg terminology, the re\1-
enue cycle, relatiVe value units, budgeting and financial management and reporting. 

284 MEDICAL OFFICE TECHNIQUES 2 credits 
Prerequisite: 2470:120. This oourse will guide the student through a variety of clinical-related 
skills performed in the physician office. The materials are designed to assist the student in meet
ing the competencies developed by four national organizations. 

290 SPECIAL TOPICS: HEALTH CARE OFFICE MANAGEMENT 74 credits 
(May ba repeated for a total of six credits) Prerequisite: permission. Selected topics or subject 
areas of interest in health care office management. 

OFFICE ADMINISTRATION 
2540: 
118 EXPLORING THE INTERNET 2 credits 

Prerequisite: 2440:1 01 or equivalent. Use of the Internet for oond~ng research and job search
es, using e-mail, accessing personal and business info~. and setting up and maintaining a 
Web page. 

119 BUSINESS ENGUSH 3 credits 
Prerequisite: placement test. Fundamentals of English language with emphasis on gram~l 
correctness, acceptable usage, spelling and punctuation. Limited writing primarily involves 
choice of precise words and effec~ve sentence structure with some attention to paragraph 
development. 

121 INTROOUCTION TO OFFICE PROCEDURES 3 credits 
Introduction to ooncepts regarding the role of the office worker. human relations, oommunica
tions, productivity, reference materials, technological advances in processing information and 
employment opportunities. 

123 MICROSOFT OUTLOOK 2 credits 
Prerequisite: placement by adviser. An introduction to Microsolit Outlook software. Students will 
learn how to use O~ook for email, oontacts, calendaring, making appointments and instant 
messaging. 

129 INFORMATION/RECORDS MANAGEMENT 3 credits 
Overview of reoords used in business. Includes filing procedures, equipme~ supplies, class~~ 
cation systems, alphabatic rules, electronic database systems, and management and control of 
records systems. 

136 SPEECH RECOGNI110N TECHNOLOGY 2 credits 
Prerequisite: placement by adviser. Course will present the features of speech-recognition soft
ware to assist students to increase their productivity at computer tasks while improving their 
oommunication skills. 

138 PROJECT MANAGEMENT 2 credits 
Prerequisite: placement by adviser. Introductory course that examines elements of projects and 
project management technology. Also provides an understanding of Microsoft Project software 
for managing and evaluating projects. 

140 KEYBOARDIIIG FOR NON-MAJORS 2 al3lits 
Beginning keyboarding for the non-secretarial student. Fundamentals in the operation of the key
board; application emphasis on individual student needs such as resumes, application letters and 
forms, term reports, abstracting, etc. Credit not applicable toward associate degree in Office 
Administra~. 

143 MICROSOFT WORD,IIEGIIII'aiiG 2 credits 
Introduction to word processing software for the norHJffice AdministrOOon major. Training on person
al CXJ0""4)lJters as a tcol for personalbJsiness comrYllJ"lications using Microsolit Word software. 

144 MICROSOFTWORD,ADVANCED 2credits 
Prerequisite: 143. Intermediate and advanced skills of Microsolit Word to include tables, importation 
of spreadsheets. Mines, advanced file ~ macros, merges. labels and graphics. 

150 IIEGIIIIMIIG KEYBOARDIIIG 3 CtBdls 
For the beginning student or one wiho desires a review of fundamentals. Includes basic k&,iloard. let
ters, tables and ~- Minimum requirement 30 wpm with a maximum of 5 errors for 5 min
utes. C'/1/ayne CBrT"4JUS only) 

151 M"ERMEDIATE WORD PROCESSING 3 credits 
Prerequisite: 143 and basic typing skills. Further development of keyboarding skill. Advanced letter 
styles, forms, reports and tables. Minimum requirement: 40 wpm with a meximLm of 5 errors for 5 
minutes. 

241 I\IFORMATION MANAGEMENT 3 credits 
Prerequisite: 150 or equivalent and basic typing skills. Study of creation, classificatiion, encoding, 
transmission, storage, retention, transfer and di~ of information. ErrjJhasis on written, oral 
and machine language oommunica~ media used in business information systems. Offered at 
Wayne car1'"4JUS only. 

243 INTERIIIStW' 3 credits 
Prerequisites: 119; 121; 129; 253; 263; 270; and 281. Work experience in an office environment relat
ed to the student"s degree major. Application of office a<tninistration skills and knowledge. 



253 ADVANCED WORD PROCESSIIIG 3 credits 
Prerequisites: 151. To increase student's ability to do office-style documents on the oomputer with 
minimal supervision. Minimum requirement: 50 wpm with a maximum of5 errors for 5 minutes. 

255 LEGAL OFFICE PROCEDURES I 3 credits 
Prerequisite: 151. Concentration on ethics, responsibilities, and document production lor the career 
legal secretary. Nl/f¥1e campus only) 

263 PROFESSIONAL COMMUI\ICATIONS AIIIHRESENTATIONS 3 credits 
Prerequisrtes: 2020:121 or 3300:111. Application of the principles of connmunication in speeches, 
business presentations, group discussions and biusiness documents. 

265 WOMEN Ill MANAGEMENT 3 credits 
Deals with gender-<elated needs and problems of women in management and supervision. 

270 BUS11ESS SOFTWARE APPliCATIONS 4 credits 
Prerequisrte: 2440:105, 2540:140 or placement test or permission; Wayne College students-
2440:125, 2540:241, 253. Use of business applioation software and critical thinking skills to solve 
biusiness problems. Word prooessing, spreadsheets, database, presentation software, integration of 
applications, and the lntemet. 

271 DESKTOPPUIII..ISt.-.o 3credits 
Prerequisites: 140 or permission. Desktop Publishing software used to create printed materials such 
as newsletters, brochures and forms. Course addresses desigrVIayout decision and editing skills for 
the office worker. 

273 MICROSOFT POWERPOINT 2 credits 
Prerequisites:2540:140 or 2540:143 or permission. An introduction to the basic principles of 
preparation, design, and organization necessary to produce exciting and effective PowerPoint 
presentations using Microsoft PowerPoint 

281 EDmNG/PROOFREADING/lRANSCRIPTION 3 credits 
Prerequisrtes: 119,151. Editing and proofreading skills emphasized on the transcription of taped dic
tation with emphasis on producing mailable documents on word prooessing software. 

289 CAREER DEVELOPMENT FOR BUSINESS PROFESSIONALS 2 credits 
Fundamentals of job search technique, professional image development and personal and inter
personal dynamics within the business environment. 

290 SPECIAL TOPICS: OFFICE ADMINISTRATION 1-3 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in office administration. 

MEDICAL ASSISTING 
2740: 
120 MEDICAL TERMINOLOGY 3credits 

Stucly of language used in medicine. 

121 STUDY OF DISEASE PROCESSES 3 credits 
Prerequisrte: 120. A stucly of human disease, the disease prooess, and a review of medical ter
minology. 

122 EMERGENCY RESPONDER I 1 credit 
This course explores how the medical/professional responder should react to medical emergen
cies. 

126 ADMINISTRATIVE MEDICAL ASSISTING I 4 credits 
Theory and practice in administrative competencies such as legal and ethical concepts, pro
fessionalism, telephone skills, scheduling and managing appointments, organizing/filing the 
patient's medical record. 

127 ADMINISTRATIVE MEDICAL ASSISTING II 4 credits 
Prerequisrte: 126. Theory and practice in competencies including financial administration utilizing 
computerized billing software program. Posting, enoounter forms, claims. statements, and aging 
of accounts will be generated. 

128 BASIC PROCEDURAL CODING 3 credits 
Students will learn how to convert medical procedure language into standard Current Prooedural 
Terminology !CPT) and the Health Care Financing Administration Common Procedure Coding 
System (HCPCSI which are utilized for hea~h care reimbursement. 

129 BASIC DIAGNOSTIC CODING 3 credits 
This class focuses on oonverting the diagnostic language learned in Medical Terminology into 
industry standard character strings tor purposes of reimbursement -ICD-9-CM oodes. 

135 CUNICAL MEDICAL ASSISTING I 4 credits 
Introduction to medical laboratory, theories and procedures essential for a medical assistant's 
career. 

228 MEDICAL INSURANCE 3 credits 
Prerequisrtes: 120, 128, and 129. Theory and practice in billing and collecting for medical ser
vices. 

230 BASIC PHARMACOLOGY 3credits 
Overview of drugs used in a medical setting 

235 CUNICAL MEDICAL ASSISTING II 4 credits 
Prerequisrtes: 135. Advanced medical laboratory theories and practices essential for a medical 
assistant's career. 

245 MEDICAL EXTERNSHIP 4 credits 
Prerequisites: permission from Medical Assisting Program Director and a 2.0 cumulative grade 
point average IGPAJ. A seminar course including 200 hours of practical experience in ambulatory 
medicine. 

290 SPECIAL TOPICS: MEDICAL ASSISTING 1-2 credits 
Prerequisite: permission. Selected topics or workshops of interest in medical assisting technology. 

2770:Surgical Technology 2008-2009 

HEALTH INFORMATION 
TECHNOLOGY 
2750: 

231 

220 DATABASE APPUCATIONS FOR HEALTHCARE 2 credits 
Prerequisrtes: 2740:127, 128, 129. This course ties together medical documentation, coding, 
and general hea~h information management into a discussion of the basic methodology of pro
fessional clinical data management. It reviews methods of medical documentation, maintaining 
a clinical trials database. and building a tumor registry. 

225 HEALTHCARE STATISTICS ANO REGISTRIES 3 credits 
Prerequisrtes: 2030:161,2440:105. This oourse oovers computations of routine hee~re insti
tutional statistics, the presentation and interpretation of healthcare data, and the use of disease 
and procedural registries. 

230 ADVANCED MEDICAL CODING 3 credits 
Prerequisrtes: 2740:128, 129. This course covers complicated integration of procedure and diag
nosis coding predominantly through case studies. Exercises will include prospective payment 
methodology. 

235 LEGAL CONCEPTS OF HEAL THCARE 2 credits 
Stucly of legal principles related to patient care and patient records including confidentiality, release 
of information, subpoenas for patient information, pat"'nt rights, and hea~care oompliance. 

RADIOLOGIC TECHNOLOGY 
2760: 
161 PHYSICAL SCIENCE FOR RADIOLOGIC TECHNOLOGY I 2 credits 

Prerequisites: 2030:130 or 2030:151 and permission. Introduction to systems of measurement. 
Matter, force, motion. work, power, energy, basic electricity, and magnetism. 

166 RADIOGRAPHIC PRINCIPLES I 3 credits 
Sequential. Prerequisite: 161. Elementary principles of ionizing radiation and their application in 
medical setting. Radiographic accessories and chemical processing of exposed x-ray film. 

281 PHYSICAL SCIENCE FOR RADIOLOGIC TECHNOLOGY II 3 credits 
Prerequisrte·. 161. Fundamentals of electricity and radiation physics. Principles of x-ray equip
ment and other radiation sources used in medical setting. 

SURGICAL TECHNOLOGY 
2770: 
100 INTRODUCTION TO SURGICAL ASSISTING TECHNOLOGY 4 credits 

Prerequisite: admission to the program. Study of basic principles which underlie patient 
care in the operating room. Role of operating room technician and legal and ethical 
responsibilities defined. 

221 SURGICAL ASSISTING PROCEDURES 4 credits 
Prerequisrte: Admission to the program. Corequisite: 100. Covers principles and practices of sur
gical asepsis, surgical patients, procedures. maintenance of equipment and materials, immedi
ate postoperative responsibilities and emergency situations in the operating room. 

222 SURGICAL ASSISTING PROCEDURES U 4 credits 
Prerequisrte: 121. Corequisite: 232. Principles of surgical asepsis, surgical patients, surgical pro
cedures, maintenance of equipment and materials, immediate postoperative responsibilrties and 
emergency situations in the operating room. 

231 CUNICAL APPUCATION I 2 credits 
Prerequisite: Formal admission to the Surgical Technology Program. Corequisrtes: 100 and 121. 
Student assigned to surgical service of affiliated hosprtals. Emphasis on aseptic techniques and 
skills associated wrth their implementation. 

232 CUNICAL APPUCATION II 5 credits 
Prerequisite: 131; corequisite: 222. Student assigned to surgical service of affiliated hosprtals. 
Emphasis on "scrubbing" on general surgery and gynecology procedures. 

233 CUNICAL APPUCATION Ill 5 credits 
Prerequisites: 232 and 222. Student assigned to surgical service of affiliated hospitals. Emphasis 
on "scrubbing" in the specia~ areas. 

248 SURGICAL ANATOMY I 3 credits 
Prerequisites: 2780:107 and 120. Corequisite: 100. Emphasis on human anatomy and under
standing the body in rts three dimensions and the relationships of parts to one another in the var
ious surgical specialties. 

249 SURGICAL ANATOMY II 3 credits 
Prerequisrte: 148. Emphasis on human anatomy and understanding the body in rts three-dimen
sions and the relationships of parts to one another in the various surgical specialties. 

290 SPECIAL TOPICS: SURGICAL ASSISTING 1-2 credits 
Prerequisrte: permission. Selected topics or workshops of interest in surgical assisting technology. 



232 2780:AIIied Health 2008-2009 

ALLIED HEALTH 
2780: 
106, 107 ANATOMY AND PHYSIOLOGY FOR AWED HEALTH L II 3 credits each 

Prerequisite: pennission. Introduction to the study of human structure and functon. No laboratory. 

290 SPECIAL TOPICS: AWED HEALTH 1-2 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in allied health. 

RESPIRATORY THERAPY 
2790: 
100 CONCEPTS IN RESPIRATORY THERAPY 3 credits 

Prerequisite: 2030:161. Introductory concepts regarding the practice and application of the con
cepts employed in respiratory therapy, including career infonnation and equipment. (lecture/dis
cussion). 

121 INTRODUCTION TO RESPIRATORY CARE 3 credits 
Prerequisite: admission to program. Basic science and laws governing gases as well as appli
ances to administer and monitor oxygen. Covers equipment used to generate and give aerosol 
therapy. Lecture~aboratory. 

122 RESPIRATORY PATIENT CARE 3 credits 
Prerequisites: 2760:106 (or equivalent) 2790:121. Corequisite: 2760:107 (or equivalent). Covers 
basic hospital practices in sterile technique, suctioning and postural drainage. Lecture~aboratory. 

123 MECHANICAL VENTILATORS 3 credits 
Prerequisite: 122, 131, 141. Introduction to different brands of ventilators and their functions. 
/>drway and aiiWlly complications. 

131 CUNICAL APPUCAllONS I 3 credits 
Prerequisites: 121, 2760:106. Corequisite: 2760:107. Full admission to the program. (Implies the 
student has a clinical space. Students identrtied as Alternates do not have a clinical space.) 
Introduction to work in hospital and hands-on experience on hospital equipment. Laboratory. 

132 CUNICAL APPUCAT10NS II 2 credits 
Prerequisites: 122, 131, 141, 2760:107 (or equivalent). First of several rotations through hospi
tals. Mechanical ventilation is stressed. 

133 CUNICAL APPUCATlONS Ill 5 credits 
Prerequisites: 123, 132, 201. Semester is broken into three, five-week rotations, one at each 
hospital to cover specialty area for that site. Laboratory. 

134 CUNICAL APPUCATJONS IV 5 credits 
Prerequisites: 133, 223, 242. Semester has three, five-week sessions. They vvll be spent at drt
ferent clinical sites working on their specialty areas. Laboratory. 

141 PHARMACOLOGY 2 credits 
Corequisites: 2820:105 and 3100:130. Drugs administered by respiratory therapy and effect, 
route of action in the body. Lecture. 

201 ANATOMY AND PHYSIOLOGY OF CARDIOPULMONARY SYSTEMS 3 credits 
Prerequisite: 2760:107 (or equivalent). Study of normal anatomy and physiology of heart and 
lungs. Lecture. 

210 RESPIRATORY THERAPY PROCEDURES I 3 credits 
Prerequisites: 100, 2740:120, 2760:106, 3100: 200, 201, admission to the program. Application 
of oxygen and aerosol therapy equipment. Lecture~aboratory. 

215 RESPIRATORY THERAPY PHARMACOLOGY 3 credits 
Prerequisites: 100,3150:110, 111. Pharmacologic actions and effects of medications delivered 
by respiratory therapists, and routes of administration. 

223 ADVANCED RESPIRATORY CARE 3 credits 
Prerequisites: 123, 201. Covers EKG, Pulmonary functions, research studies and radioactive pul
monary function studies. Lectur~aboratory. 

224 PULMONARY REHABIUTATION AND THE RESPIRATORY 
CARE DEPARTMENT 

2credits 

Prerequisites: 223, 242. Covers area of pulmonary rehabilitation. Includes essentials of establish
ing a respiratory therapy department. Lecture~aboratory. 

242 PATHOLOGY FOR RESPIRATORY CARE 3 credits 
Prerequisites: 201, 3100:130. Discussion of disease processes, diseases of lung and heart, their 
effect on respiratory therapy. 

290 SPECIAL TOPICS: RESPIRATORY CARE- 3 credits 
(May be repeated for a maximum of three credits) Prerequisite: permission. Selected topics or 
subject areas of interest in respiratory therapy technology. 

301 CARDIOPULMONARY ASSESSMENT TECHNIQUES 2 credits 
Prerequisites: 2760:107 or 3100:202 and 3100:203. Overall patient assessment, vvth concentra
tion on the cardiopulmonary systems. Overview of common illness and related clinical manrtes
tations. Lectur~aboratory. 

302 CARDIOPULMONARY ANATOMY 8r PHYSIOLOGY 3 credits 
Prerequisites: 210, 2760:107 or 3100:202 and 3100:203. Corequisite: 301. Study of normal 
anatomy and physiology of cardiopulmonary systems. 

303 CARDIOPULMONARY PATHOLOGY 4 credits 
Prerequisites: 301, 302. Discussion of diseases of the heart and lungs, and their relationship to 
the role of the respiratory therapist. 

311 RESPIRATORY THERAPY PROCEDURES II 3 credits 
Prerequisites: 210, 2780:107 .. 3100:202. 203. Airway Care and Lung Inflation Techniques. 
Lecture~aboratory. 

312 DIAGNOSTICS I 3 credits 
Prerequisite: 210. Corequisites: 301, 302, 311. Bedside screening studies for the evaluation of 
cardiopulmonary diseases. LectureAaboratory. 

313 DIAGNOSTICS II 3 credits 
Prerequisites: 311, 312. Corequisite: 303. Laboratory diagnostic studies for the evaluation of car
diopulmonary diseases. Lecture~aboratory. 

315 ADVANCED PHARMACOLOGY IN RESPIRATORY THERAPY 2 credits 
Prerequisite: 215. Pharmacologic actions and effects of cardiopulmonary medications. 

320 NEONATAL/PEDIATRIC RESPIRATORY THERAPY I 3 credits 
Prerequisite: 301. In-depth coverage of neonatal and pediatric respiratory care concepts. 
Emphasis placed on anatonny and physiology, assessment and therapeutics. 

325 MECHANICAL VENTILATION 4 credits 
Prerequisites: 303, 312, 315, 320, 341. Introduction to mechanical ventilation and equipment. 
Lecture~ab. 

340 APPLICATION IN CUNICAL CONCEPTS 2 credits 
Prerequisite: 210. Corequisite: 301. Introduction to basic respiratory therapy in a hospital setting, 
and hands-on practice VVth respiratory therapy equipment, including CPR for the professional. 
Lecture/clinical. 

341 RT CUNICAL EXPERIENCE I 3 credits 
Prerequisites: 215,311,340. Application of clinical procedures in a hospital setting, VVth empha
sis on basic therapeutic interventions. Clinical. 225 clinical hours. 

342 RT CUNICAL EXPERIENCE II 2 credits 
Prerequisites: 315, 325, 341. Application of clinical procedures in a hospital setting, with empha
sis on mechanical ventilation techniques. 150 clinical hours. 

404 POLYSOMNOGRAPHY I 3credits 
Prerequisite: 302. Introduction to sleep disorders and the related diagnostic tests. 

405 POLYSOMNOGRAPHY U 3 credits 
Prerequisite: 404. Advanced concepts in sleep disorders, related diagnostic tests, and therapeu
tics. vvth practical application. 

413 RESPIRATORY THERAPY IN ALTERNATE SETTINGS 3 credits 
Prerequisite: 313. Pulmonary rehabilitation and home care, as well as care in other a~emate set
tings. LectureAab. 

420 NEONATAL/PEDIATRIC RESPIRATORY THERAPY II 3 credits 
Prerequisite: 320. Detailed study of ai!Wlly management, pathophysiology and treatment modali
ties as they relate to neonataVpadiatrics. 

421 ACLSir PALS 3 credits 
Prerequisrtes: 303, 315, 320, 340 or pennission. Advanced Cardiac Lrte Support and Pediatric 
Advanced Life Support, with mega codes and case studies. 

430 PROBLEMS IN RESPIRATORY THERAPY 3credits 
Prerequisites: 313, 420, 443. Capstone course, applies the concepts from clinical situations, 
using computer simulations and cases. and evaluates research in respiratory therapy. 

443 RT CUNICAL EXPERIENCE Ill 3 credits 
Prerequisite: 342. Rotation to a variety of hea~h care facilities to practice specialty procedures in 
each institution. 225 clinical hours. 

444 RT CUNICAL EXPERIENCE IV 3 credits 
Prerequisite: 443. Ro!abon to a variety of health care facilities to practice specialty procedures in 
each institution. 225 clinical hours. 

GENERALTECHNO~Y 

2820: 
100 INTRODUCTION TO ENGINEERING TECHNOLOGY 2 credits 

This introductory course stresses skills needed for academic success. Discussion of fields in 
engineering technology, job searches, calculators and data measurement and analysis are 
included. 

105 BASIC CHEMISTRY 3 credits 
Prerequisite: 1020:052 or one year of high school mathematics and placement test. Elementary 
treatment of facts and principles of chemistry emphasizing biological application. Elements and 
compounds important in everyday life, biological processes and medicine. Introduction to labora
tory techniques. Primarily for medical assistant, criminal justice and allied health students. 
Laboratory. 

111 INTRODUCTORY CHEMISTRY 3 credits 
Corequisite: 2030:152. Facts and theories of general chemistry. Elements and compounds and 
their uses. Elementary treatment of atomic structure, gaseous state, periodic table, water, solu
tions. Laboratory. 

112 INTRODUCTORY AND ANAL YTJCAl CHEMISTRY 3 credits 
Prerequisite: 111 or pennission. Chemical equilibria, ionization, radioactivity. Properties of select
ed metals and nonmetals. Introduction to organic chemistry. Basic concepts of qualitative analy
sis. ldentrtications of cations and anions. Laboratory. 

131 SOFTWARE APPUCATlONS FOR TECHNOLOGY 1 credit 
Prerequisite: 2030:151. Word processing, spreadsheet database, and internet applications in 
engineering technology. Computer basics also. Limned to students in Engineering & Science 
Technology Department programs. Laboratory. 

181 TECHNICAL PHYSICS: MECHANICS I 2 credits 
Corequisite: 2030:153. Principles of mechanics that include motion, vectors, forces, equilibrium; 
also, significant figures and unit conversions. Laboratory. 

182 TECHNICAL PHYSICS: MECHANICS II 2 credits 
Prerequisite: 161, 2030:153. Principles of mechanics that include work, power, conservation of 
energy, rotational motion, torque. Laboratory. 
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163 TECHNICAL PHYSICS: ELEC1111a'TY AND MAGNETISM 2 credits 
Prerequisites: 161; corequisite: 2030:153. Principles of electricity and magnebsm. Electrostabcs, 
basic direct current circuits, magnetism and electromagnetism, a~emating currents, basic AC cir
cuits. Laboratory. 

164 TECHNICAL PHYSICS: HEAT AND LIGHT 2 credits 
Prerequisites: 161 and 2030:153. Topics include thermal behavior of matter,thermodynamics, 
light. geometric and physical optics. Introduction to atomic and nuclear physics. Laboratory. 

290 SPECIAL TOPICS: GENERAL TECHNOLOGY 1-2 credits 
(May be repeated for a total of four credits) Prerequisite: Permission. Selected topics of subject 
areas of interest in General Technology. 

310 PROGRAMMING FOR TECHNOLOGISTS 2 credits 
Prerequisites: 131 and 2030:255. A study of a technical programming language with applications 
in engineering technology. Limited to students in Engineering and Science Technology 
Department programs. 

POLYMER TECHNOLOGY (inactive) 

2840: 
111 POLYMER TECHNOLOGY I 3 credits 

Introduction to chemical and physical structure, properties and applications of polymers. 
Interaction between materials properties, product design and processing. CHaracterization of 
the major processes. 

112 POLYMERTECHNOLOGYH 3credits 
Prerequisite: 111. This course emphasizes the processing of thermoplastics and thermosetting 
plastics. The laboratory introduces students to some of the major processes and equipment 
operabon. 

202 INSTRUMENTAL METHODS 4 credits 
Prerequisites: 2820:111,2840:111, 2860:110. Instrumentation employed in qualitabve and quan
titabve analysis. Theory and practice in chromatographic, spectrophotometric and other instru
mental methods. Laboratory. 

211 POLYMER TECHNOLOGY Ul 3 credits 
Prerequisites: 2820:131, 2840:101, 112. This course emphasizes the testing and characterize
bon of materials used in polymer product fabrication, and the tesbng and analysis of finished 
polymer products. 

220 CASE Sl\JDIES IN POLYMER DESIGN AND PROCESSING 2 credits 
Prerequisite: 211. Combines study of polymer properties, processing, and design guidelines to 
analyze complete manufacturing, testing, and quality assurance programs. Examples of signifi
cam applications analyzed in detail. 

280 COMPOUNDING METHODS 2 credits 
Principles and methods of selecbng and compounding rubber for spec~ic end uses. The corn
pounder's art. Processing and testing of basic elastomers and products. Laboratory. 

281 POLYMER PROJECT 2 credits 
Prerequisite: 211. Student teams, choosing their own projects, design a polymeric product, 
select materials, processes, and simulate design and development of the product. Individual 
final reports required. 

290 SPECIAL TOPICS: POLYMER TECHNOLOGY 1-2 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in polymer technology. 

ELECTRONIC ENGINEERING 
TECHNOLOGY 
2860: 
110 BASIC ELEC1111QTY AND ELECTRONICS 4 credits 

Corequisite: 2030:151 or 2030:161. Principles of electronics: resistors, inductance, capacitance, 
transistors, microprocessors, power sources, motors, generators, test equipment. circuit diagno
sis, troubleshoobng. Credit not applicable toward the A.A.S. in Electronic Technology. 

120 CIRCUrr FUNDAMENTALS 4 credits 
Corequisite: 121; 2030:152, 153. 51 units, current, voitage, resistance, Ohm's Law, circuit analy
sis, network theorems, computer simulation, inductor, capacitor, RLC de analysis, transients, 
laboratory support of circuit concepts, ac introducbon. 

121 INTRODUCTION TO ELECTRONICS AND COMPUTERS 2 credits 
Prerequisite: 2030:151 or placement. Supporting 2860:120 Circuit Fundamentals, this course 
introduces students to computers and software, technical communications, laboratory practices, 
and to the electronics industry. 

123 ELECTRONIC DEVICES 4 credits 
Prerequisite: 120. Physical theory, characteristics and operational parameters of solid-state elec
tronic devices. Analysis and design of electronic circuits incorporating these devices. utilizing 
characterisbc curves and linear modeling. 

138 DIGrrAL FUNDAMENTALS 2 credits 
Prerequisite: 110 or 120. Corequisite: 2440:103 or 2660:121. Number systems, binary codes, 
two's complement representation of signed numbers, logic. logic circuits, Boolean algebra, 
Kamaugh maps, computer modeling of logic circuits. 

208 PERSONAL COMPUTER MAINTENANCE 4 credits 
Corequisite: 217. Personal computer fundamentals, software diagnosbcs to isolabon of hard
ware faults. Set up, maintain, diagnose, repair, upgrade personal computers. Not applicable 
towards an EET degree. 

217 SURVEY OF DIGrrAL ELECTRONICS 4 credits 
Prerequisite: 136. Adders, flip-flops, data storage, counters. shift registers, memory. This course 
also includes an introduction to computer architecture and hardware. Credit not applicable 
toward the A.A.S. in Electronic Engineering Technology. 

225 APPLICATIONS OF ELECTRONIC DEVICES 4 credits 
Prerequisite: 123, 2030:154. Frequency response, filter concepts, electronic amplifiers, power 
ampl~iers. mu~istage amplifiers, differenbial ampl~iers, operational amplifiers, voitage regulators, 
feedback and oscillators, special devices, computer simulation analysis. 

231 CONTROL PRINCIPLES 3 credits 
Prerequisites: 225, 2030:255. Principles and design for control of physical systems. 
Mathemabcal and analog computer modeling of physical systems. Principles of closed-loop con
trol systems. Design of simple servomechanisms. 

237 DIGrrAL CIRCUrrS 4 credits 
Prerequisites: 123 and 136. Devices used in logic circuits, interfacing, combinational logic, arith
metic circuits, encoders, mu~iplexers, programmable logic devices, flip-flops, counters, shift reg
isters, computer modeling of digital circuits. 

238 MICROPROCESSOR APPLICATIONS 4 credits 
Prerequisite: 237. Programmable logic devices, computer modeling of digital circuits, memory 
circuits. Computer architecture, programming the microprocessor, microprocessor hardware, 
microprocessor applications, parallel I/O and programmable timers. 

242 MACHINERY AND CONTROLS 3 credits 
Prerequisites: 120, 121 or 270. Study of DC and AC motors and generators and their control. 
Fundamentals of power transformers. Thre&flhase distribution and motor control. Principles of 
industrial electronic devices. 

251 ELECTRONIC COMMUNICAllONS 4 credits 
Prerequis~e: 225. Resonance, coupling, fi~ers, oscillators, mixers, power ampl~iers, AM. FM, 
receivers. 

255 ELEC11IONIC DESIGN AND CONSTRUCTION 2 credits 
Prerequisite: 123. Drafting fundamentals. Printed circuit board layout. Shop safety practices. 
Tool care and use. Chassis and sheet metal layout and fabrication; metal finishing, packaging 
techniques. 

280 ELEC1110NIC PROJECT 2 credits 
Prerequis~es: final semester and 2940:210 or permission. Design, construction, and testing of 
an electronic circuit of choice. Progress reports, oral, and a formal written report required. 
Discussion of electronic design, fabrication, and troubleshooting techniques. 

280 MICROPROCESSOR MAINTENANCE PRACTICUM/SEMINAR 3 credits 
Prerequisite: 206, 217. Setup, maintain, diagnose, repair, upgrade personal computers, peripher
al devices. Include teamwork, assisting others and review a~ernative solutions. Not applicable 
towards an Electronic Engineering Technology degree. 

290 ST: ELEC11IONIC ENGINEERING TECHNOLOGY 1-4 credits 
!May be repeated for a total of six credits) Prerequisite: permission of instructor. Directed study 
in a special field of interest chosen by the student in consuitabon with the instructor. 

350 ADVANCEDCIRCUrrTHEORY 3credits 
Prerequis~e: 251. Corequisite: 2030:356. Nodal, mesh, Thevenin, and dependent sources in 
resistive circuits. Inductor and capacitor as time domain elements. First- and second-order circuit 
analysis. Phasor analysis. Operational ampl~ier analysis. 

352 MICROCONTROLLERS 4 credits 
Prerequisite: 238; corequis~e: 350. Using a typical microcontroller, study its architecture, pre
gram it, use subroutines and interrupts, use it in various applicaoons, utilize various on-board 
modules, including analog-to-digital, and timers. 

354 ADVANCED CIRCUIT APPLICA110NS 4 credits 
Prerequisites: 350; 2030:356; 2440:170, 256, 160; 2820:310; 3460:126, 208, 209; 4450:208. 
Introduction to PSpice. Calculating electrical power. Series and parallel resonance. LaPlace trans
forms in operational circuit analysis. Transfer functions, impulse function, Bode diagrams, 
Fourier Series. 

370 SURVEY OF ELEC11IONICS I 3 credits 
Prerequisite: 2820:163. Fundamentals of DC and AC electrical circuits and rotating machinery. 
For non-Electronic Engineering Technology majors. 

371 SURVEY OF ELECTRONICS H 3 credits 
Prerequisite: 370. Survey of the most commonly used solid-state circuit components including 
typical applications. Introduction into digital circuits and microprocessor applications. For non
Electronic Engineering Technology majors. 

400 COMPUTER SIMULATIONS IN TECHNOLOGY 3 credits 
Prerequisites: 354, 2030:345. Introduces the use of software widely used in industry to simulate 
and study electrical circurts and signals. Methods of data sampling, management and presenta
tion will be studied. 

408 COMMUNICATION SYSTEMS 3 credits 
Prerequisites: 251 and 354. Digital communications, transmission lines, waveguides, microwave 
devices and antennas. 

420 BIOMEDICAL ELECTRONIC INSTRUMENTATION 3 credits 
Prerequisite: 354. Introduction to electrical signals from the body, transducers, recording 
devices, telemetry, microprocessor applicaoons and electrical safety of medical equipment. 

430 SENIOR TOPICS IN ELEC1110NIC TECHNOLOGY 3credits 
Prerequisites: 354, 400. Study of advanced topics in electronic technology. 

461 INDUSTRIAL ELECTRICAL SYSTEMS 3 credits 
Prerequisites: 354. Electric power, industrial nameplates, power factor correction, mutual induc
tance, linear transformers, power transformers, polyphase systems, per-phase analysis, system 
grounding, protective device coordination computer-aided analysis. 

453 CONTROL SYSTEMS 4 credits 
Prerequisites: 354 and 2870:301. Modeling and responses of closed-loop systems. LaPlace 
transforms, root~ocus analysis. Stability, compensation, digital control, optimal control. Digital 
computer in system simulation and design. 
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490 ST: ELECTRONIC ENGINEERING TECHNOLOGY 1-4 credits 
(May be repeated for a total of six credits) Prerequisite: permission of instructor. Directed study 
in a special field of interest chosen by the student in consu~ation with the instructor. 

487 SENOR HONORS PROJECT: ELECTRONIC TECHNOLOGY 1-3 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College, per
mission of department preceptor and major in electronic technology. Independent research lead
ing to completion of Senior Honors Thesis or other original work. 

AUTOMATED 
MANUFACTURING 
ENGINEERING TECHNOLOGY 
2870: 
301 COMPUTER CONTROL OF AUTOMATED SYSTEMS 3 credits 

The development of computer based systems and computer programs using robotics and 
machine controllers as the solutions for automated manufacturing problems. 

311 FACIUTlES PLANNING 3 credits 
Prerequisite: 2940:180 or 2940:210 or permission. An application based study of facilities analy
sis, design and layout utilizing software based solutions. 

332 MANAGEMENT OF TECHNOLOGY BASED OPERATIONS 3 credits 
A study of the techniques and knowledge necessary to effectively manage technical personnel. 

348 CNC PROGRAMMING I 3 credits 
Prerequisites: 2940:121, 2030:154; or permission. Introduction to numerical control IN/C) of 
operation of machine tools and other processing machines. Includes programming, types of N!C 
systems, economic evaluation. 

441 ADVANCED QUAUTY PRACTICES 3 credits 
Prerequisites: 2880:241 or permission. Specific quality assurance procedures will be developed 
conceptually, proven mathematically, and then tested in lab exercises. Industry accepted SOC 
software will be used. 

448 CNC PROGRAMMING U 3 credits 
Prerequisite: 348. Introduction to computer-assisted interactive part programming system. 
Writing of milling and drilling programs. 

470 SIMULATION OF MANUFACTURING SYSTEMS 3 credits 
Prerequisite: 2880:211. Computer simulation solutions applied to the traditional manufacturing 
problems of equipment justification production line balancing, and capacity planning. 

480 AUTOMATED PRODUCTION 3 credits 
Prerequisites: 2880:211 or senior status. A study of the automated production system. The vari
ous systems studied thus far, CNC, robotics, automated machines via PLCs, and facilities 
design,are integrated and analyzed from-a production standpoint. The issues of line balance, reli
ability, queue sizing, and personnel matters are included. 

490 MANUFACTURING PROJECT 2 credits 
Prerequisite: Senior status. Advanced CADCAM topics are presented. A comprehensive project 
is undertaken. 

486 INDIVIDUAL INVES11GATION IN MANUFACTURING 2 credits 
ENGINEERING TECHNOLOGY 
Selected topic(s) that provide for specific individual study in the area of manufacturing engineer
ing technology under the direct supervision of a !acuity member. 

486 SPECIAL TOPICS IN MANUFACTURING ENGINEERING TECHNOLOGY 1-3 credits 
Prerequisite: permission. Selected topic(s) that provide for specific coursework in the area of 
manufacturing engineering technology offered once or only occasionally in areas where no for
mal course exists. 

489 WORKSHOP IN MANUFACTURING ENGINEERING TECHNOLOGY 1-3 credits 
Prerequisite: permission. Group studies of special topics in manufacturing engineering technology. 

MANUFACTURING 
ENGINEERING TECHNOLOGY 
2880: 
100 BASIC PRINCIPLES OF MANUFACTURING MANAGEMENT 4 credits 

A survey of basic concepts of management and their interrelationshipS to a manufacturing environ
ment. Includes production control, quality control, work measurement. and employee motivation. 

110 MANUFACTURING PROCESSES 3 credits 
Study of the machines, methods, and processes used in manufacturing. 

130 WORK MEASUREMENT AND COST ESTIMATING 3 credits 
Prerequisite: 100. Time and motion study. Development of accurate work methods and produc
tion standards, and their relationship to manufacturing cost estimates. 

151 INDUSTRIAL SAFETY AND ENVIRONMENTAL PROTECTION 2 credits 
A contemporary overview of the science and management of occupational hea~ and safety 
programs, policies, and procedures in an industrial and business type environment. 

201 ROBOTICS AND AUTOMATED MANUFACTURING 3 credits 
Prerequisite: 100 or permission of instructor. Study of manufacturing automation and the com
puter-based products and processes available for this task. Robots, machine controllers, and 
machine/process irrterfaces are investigated. 

211 COMPUTERIZED MANUFACTURING CONTROL 3 credits 
Prerequisite: 100. Processing of production order by computer through requisitioning, plant 
loading, expediting, scheduling and shipping of product. Creation on computer of material 
requisitions, plant schedules, sent-to-stocks and shipping orders as by-products of processing 
production order. 

232 LABOR MANAGEMENT RELATIONS 3 credits 
Prerequisite: 100. Study of historical background of labor movement, management viewpoints, 
legal framework for modem labor organizations and collective bargaining process. 

241 INTRODUCTION TO OUAUTY ASSURANCE 3 credits 
Prerequisite: 1 00 and 2030:152. Theory and practice of inspection and sampling techniques for 
measurement of quality, OC charts, sampling plans, mill specs, checking machine capabilities, 
and setting tolerances. 

290 SPECIAL TOPICS: MANUFACTURING TECHNOLOGY 1-2 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in industrial technology. 

MECHANICAL ENGINEERING 
TECHNOLOGY 
2920: 
100 SURVEY OF MECHANICAL ENGINEERING TECHNOLOGY 2 credits 

Overview of the Mechanical engineering Technology degree programs; pre-testing; career 
opportunities; professional societies & certification; standards; and useful tools of the MET field. 

101 INTRODUCTION TO MECHANICAL DESIGN 3 credits 
Prerequisite: 2940:121; corequisite: 2030:154. Topics in engineering drawing: conventions, 
sections. dimensioning and tolerancing. Detail drawings, subassembly and assembly draw
ings. Manufacturing processes. Descriptive geometry. Drawing mechanical components. 

130 INTROOUCTION TO HYDRAULICS AND PNEUMATICS 3 credits 
Principles of hydrostatic forces, pressure, density, viscosity, incompressible and compressible 
fluids. Principles of hydraulic and pneumatic devices and systems. 

142 INTRODUCTION TO MATERIAL TECHNOLOGY 3 credits 
Fundamental properties of materials. Material testing. Applications of methods to control materi
al properties. 

243 KINEMATICS 3 credits 
Prerequisite: 2990:125. Study of rigid-body motions of simple linkages, cams, gears and gear 
trains. Vector solutions emphasized. Industrial applications presented and computers used to 
analyze mechanisms. 

245 MECHANICAL DESIGN II 5 credits 
Prerequisites: 2940:210; 2990:241. Corequisite: 142, 2920:243 Design of machine elements: 
springs, shafts, fasteners, welded joints. Combined stress and fatigue analysis. Design projects. 
Experimental stress analysis. 

249 APPUED THERMAL ENERGY I 2 credits 
Prerequisites: 2030:255, 2820:164. Thermodynamic principles. Study of power cycles. 
Applications in I. C. engines, compressors, steam power cycles, refrigeration. 

251 FLUID POWER 2 credits 
Prerequisites: 2820:162, 164. Statics and dynamics of fluids. Viscosity, energy and momentum 
relationships. Fluid machinery and measurements. 

252 THERMO-FLUIDS LABORATORY 1 credit 
Prerequisite: 251; corequis~e: 249. Laboratory experiments in applied themnal energy and 
fluid power. 

290 SPECIAL TOPICS: MECHANICAL ENGINEERING TECHNOLOGY 1-2 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject 
areas of interest in Mechanical Engineering Technology. 

310 ECONOMICSOFTECHNOLOGY 3credits 
Prerequisite: 64 credits or permission. Economic principles as they pertain to technology. 
Equivalence, alternatives, costs, depreciation, valuation. Project studies. 

344 DYNAMICS 3 credits 
Prerequisites: 243; 2030:255; 2990:125. Introduces particle dynamics, displacement, velocity, 
and acceleration of constrained rigid bodies in plane motion. Kinetics of particles and rigid bod
ies. work and energy, mechanical vibration. 

348 MECHANICAL DESIGN Ill 4 credits 
Prerequisites: 344, 245; 2820:310. Continuation of design of mechanical components: gears, 
bearings, brakes, and clutches. Special topics presented will be coordinated w~h assigned 
design projects. 

347 PRODUCTION MACHINERY AND PROCESSES 3 credits 
Prerequisites: 245 and 2030:255. Study of manufacturing processes (casting, forging. welcing, forming 
sheet meta), integrating rnatlffl technology, mechanical design, and mechanics of materials. 

365 APPUED THERMAL ENERGY II 3 credits 
Prerequisites: 249, 251; 2030:255. Review and application of basic thermodynamic principles 
used in designing automotive engines and refrigeration equipment. Introduction to heat transfer, 
ventilation and air conditioning. 

370 PLASTICS DESIGN AND PROCESSING 3 credits 
Prerequisites: 142, 2820:111 (or permission). and 2990:241. Introduction to structure and prop
erties of polymers. selection based on properties and cost. design of products and tools, basrc 
principles of the major processes. 

402 MECHANICAL PROJECTS 1 credit 
Prerequisite: senior standing. Individual projects emphasizing creative technical design. 
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405 INDUSTRIAL MACHINE CONTROL 3 credits 
Prerequisite: 2860:270. Principles and design of industrial machine control systems. Application 
oriented study of typical control devices. Utilization of programmable controllers as the system 
logic controllers. 

470 PLAS11CS PROCESSING AND TESTING 2 credits 
Prerequisites: 370 or permission. Use of basic polymer testing methods. Setup and operation of 
modem molding and extrusion equipment. Basic troubleshooting procedures. Study of process
ing effects on final properties. 

497 SENIOR HONORS PROJECT IN MECHANICAL ENGINEERING TECHNOLOGY 1-3 credits 
(May ba repeated for a total of six credits) Prerequisites: senior standing in Honors College, per
mission of area honors preceptor and major in mechanical technology. Independent research 
leading to completion of senior honors thesis or other original work. 

498 INDEPENDENT STUDY IN MECHANICAL ENGINEERING TECHNOLOGY 1-4 credits 
(May ba repeated for a total of six credits) Prerequisite: Department permission. Directed study 
in special field of interest chosen by the student in consultation with the instructor. 

DRAFTING AND COMPUTER 
DRAFTING TECHNOLOGY 
2940: 
121 TECHNICAL DRAWING I 3 credits 

Lettering and proper use of drawing instruments; freehand sketching; geometric drawing; ortho
graphic projection; auxiliary views, sections, pictorials; introduction to basic descriptive geometry. 

122 TECHNICAL DRAWING U 3 credits 
Prerequisite: 121, 210. Covers dimensioning; allowances and tolerances; geometric toleranc
ing; threads and fasteners; descriptive geometry; intersections; developments; and computer 
applications. 

150 DRAFTING DESIGN PROBLEMS 2 credits 
Prerequisite: 2030:152. Introductory course in basic concepts in engineering technology compu
tations. A study of technical terminology and applied mathematics. 

170 SURVEYING DRAFTING 3 credits 
Corequisite: 2030:152 or permission. Drafting procedures, techniques and tools required for the 
various phases of survey office work. Projects include topographic maps, plan and profile draw
ings, and cross-section drawings. 

180 INTRODUCTION TO COMPUTER AIDED DRAFTlNG 1 credit 
Drafting techniques using f!v.JtoCAD. Topics include drawing, editing. dimensioning, plotting, layers 
and text. Credit not applicable toward the AAS in Drafting end Ccl!r4>uter Aided Drafting Technology. 

200 ADVANCED DRAFTING 3 credits 
Prerequisite: 122. Principles of descriptive geometry applied to practical problems pertaining to 
the civil and mechanical fields of technology. 

210 COMPUTER AIDED DRAWING I 3 credits 
Drafting procedures and techniques used for creating drawings using f!vJtoCAD software. Topics 
include basic components, drawing, editing, dimensioning. layers, text. blocks, plotting and hatch. 

211 COMPUTER AIDED DRAWING R 3 credits 
Prerequisite: 2940:210. Continuation of 2940:210. This course covers advanced topics in the use 
of AutoCAD. Those topics include UCS, VPoint, DView, wire frames, Boolean functions, cus
tomization, and f!v.JtoLISP. 

230 MECHANICAL SYSTEMS DRAFTING 3 credits 
Prerequisite: 122. Drawing fundamentals and terminology of welding, gears. cams, piping, sheet 
metal. and fluid power drawings. 

240 ELECTRICAL AND ELECTROIIIC DRAFTING 3 credits 
Corequisite: 122. Drafting fundamentals, terms. and symbols required for electrical. electronics. 
and instrumentation drawings. Included are interconnecting diagrams, PC boards, and architec
tural and industrial plans. 

245 STRUCTURAL DRAFTlNG 2 credits 
Prerequisites: 121, 210 or equivalent. Duties of structural draftsman in preparation of detailed work
ing drawings for steel and concrete. Emphasis on portrayal. dimensions and notes on a working 
drawing. 

250 ARCHITECTURAL DRAFTlNG 3 credits 
Prerequisite: 121. Drawing fundamentals, terminology, and symbols for developing a set of 
basic construction plans and details. Included also are presentation drawings and interior and 
exterior planning. 

280 DRAFTING TECHNOLOGY PROJECT 3 credits 
Prerequisite: Completion of 20 credits of 2940. Provides opportunity to research and develop a 
specific drafting project within chosen field of interest. 

290 SPECIAL TOPICS: DRAFTlNG TECHNOLOGY 1-3 credits 
(May ba repeated for a total of three credits) Prerequisite: permission. Selected topics on sub
ject areas of interest in drafting technology. 

SURVEYING ENGINEERING 
TECHNOLOGY 
2980: 
100 INTRODUCTION TO GEOMATICS 2 credits 

An introductory course into the field of surveying and mapping technology. Integrated topics 
include: types of surveys, cartography and geographic information systems. 

101 BASIC SURVEYING I 2 credits 
Corequisites: 2030:152. Care and use of basic surveying fl91d instruments used in land surveying. 
Instruments include: Transit. Theodolite, Total Stations, Steel Tape, EDMs, and Levels. Field practioe. 

102 BASIC SURVEYING II 2 credits 
Prerequisites: 101 and 2030:153. The computation and adjustment of field survey measure
ments using both conventional and computer methods. Final product production in both tabulat
ed and graphic representations stressed. 

122 ELEMENTARY SURVEYING 3 credits 
Elementary surveying for nor;-surveying and construction majors. Basic tools and computations. 
Field practice. 

123 SURVEY FIELD PRACTICE 2 credits 
Prerequisrte: 1 02 or equivalent. Practical experience in use of surveying equipment and methods of 
surveying. Provides student with responsibility for making decisions end planning and directing com
plete project 

222 CONSTRUCTION SURVEYING 3 credits 
Prerequisite: 1 02 or equivalent. Methods and procedures for establishing line and grade for cor>
struction. Circular, spiral and parabolic curves. Cross-sectioning methods and earthwork. Field 
practice. 

223 FUNDAMENTALS OF MAP PRODUCTION 3 credits 
Introduction to the art and science of maps and map production. Course includes the history of 
mapping and an overview of the field of cartography. 

225 ADVANCED SURVEYING 3 credits 
Prerequisite: 228. Introduction to GPS. topographic mapping and ALTA surveys. Advanced top
ics in control surveys, State Plane Coordinates and surveys of public lands. Field practice. 

228 BOUNDARY SURVEYING 3 credits 
Prerequisites: 1 02 or equivalent, 2940:170 or equivalent, and 335 or equivalent. Analysis of evi
dence and procedures for boundary location establishing and/or locating points for boundary, 
mortgage location. topographic, site plans, and as-built surveys. 

290 SPECIAL TOPICS: SURVEYING ENGINEERING TECHNOLOGY 1-6 credits 
Prerequisite: permission. Selected topics or subject areas of interest in surveying engineering 
technology. 

310 SURVEYING COMPUTATIONS & ADJUSTMENTS 2 credits 
Prerequisite: 222, 223. Concepts relating to measurement error, probability, and reliability. 
Computation and adjustment of horizontal and vertical networks. 

315 BOUNDARY CONTROL & LEGAL PRINCIPLES 3 credits 
Prerequisite: 12 credits in surveying courses or permission. Historical development of bound
aries, rectangular system of public land surveys, systems to describe property, wording and 
interpretation of deed descripbons. surveyor's rights. duties and responsibilities. 

330 APPUED PHOTOGRAMMETRY 2 credits 
Prerequisite: 355. An introduction to metrical and quantitative photogrammetry using both hard
and soft-copy systems. Laboratory. 

325 OSHA SAFETY REQUIREMENTS FOR SURVEYORS 1 credit 
To provide OSHA safety training and certification required for surveying companies. 

355 COMPliTER APPUCATIONS IN SURVEYING 3 credits 
Use of current surveying software to solve typical problems/projects in surveying technology. 

415 LEGAL ASPECTS OF SURVEYING 3 credits 
Prerequisite: 315. A study of statute and common law related to land surveying. Case studies 
related to legal precedent and the surveyor's role in the judicial process. 

420 ROUTE SURVEYING 3 credits 
Prerequisite: 225. Surveying for long but narrow strips of land such as highways, railroads, and 
pipe lines. Course includes all requisite calculations and drawings. 

422 GPS SURVEYING 2 credits 
Prerequisite: 2980:1 02. Introduction to the Global Positioning System (GPS). Course includes the 
planning, data collection, and processing of GPS data. 

421 SUBDIVISION DESIGN 3 credits 
Prerequisite: 222, 315. Site analysis, land use controls, and plotting procedures. Laboratory 
includes preparation of various type of projects leading to a complete subdivision. 

425 LAND NAVIGATION 3 credits 
Interpretation and use of topographic maps. Study of basic map elements with emphasis on 
identification of features and coordinate systems. Map use for land navigation. 

428 HISTORY OF SURVEYING 2 credits 
Selective study of the history of land surveying. Emphasis on the development of surveying pro
cedures as they relate to math, science and technology. 

427 OHIO LANDS 2credits 
Study of the history of the original Ohio land subdivisions. 

430 SURVEYING PROJECT 3 credits 
Prerequisite: senior standing and permission. Provides opportunity to research and develop a 
specific surveying project within chosen area of surveying. Oral, written and graphical presenta
tion of completed project(s). 

445 APPUCATIONS IN GIS USING GPS 3 credits 
Prerequisite: 227 and 422. Advanced instruction in GIS applications using GPS as well as other 
surveying and mapping methods. Laboratory and field trips. 

450 TOPICS IN PROFESSIONAL PRACTICE 2 credits 
Prerequisite: Junior standing. Topics in applicational areas of surveying from the point of view of 
the practitioner and the consumer of land-related data. 

489 SPECIAL TOPICS IN SURVEYING 1-3 credits 
(May be repeated for a maximum of six credits/ Prerequisite: permission. Special lecture/labora
tory courses offered once or only occasionally in areas where no formal course exists. 
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490 WORKSHOP IN SURVEYING 7-3 credits 
(May be repeated for a maximum of six credits) Prerequisite: permission. Group study of special 
topics in surveying. May not be used to meet undergraduate major requirements in surveying. 
May be used for elective credit only. 

4115 INTERNSHIP: SURVEYING AND MAPPING 3 credits 
Prerequisites: 64 credit hours in program and permission from the program director. Supervised 
work experience in surveying and mapping to increase student understanding of surveying and 
mapping technology. 

498 INDEPEIIIJENT STUDY 7-3 credits 
(May be repeated for a total of six credits) Prerequisites: permission of instructor. Directed study 
in a special field of interest chosen by student in consultation with instructor. 

GEOGRAPHIC AND LAND 
INFORMATION SYSTEMS 
2985: 
101 INTROOUCTlON TO GEOGRAPHIC AND LAND INFORMATION SYSTEMS 3 credits 

Introduction to the principles and concepts of Geographic Land Information Systems used in 
surveying and mapping application. Laboratory. 

201 IN'TBIMEDIA'IE GEOGRAPtiC AND I..AN) INFORMATION SYS'IEMS PROJECT 3 credits 
Continued instruction in the hands-on technical applications of Geographic and Land Information 
Systems. Laboratory. 

206 BUILDING GEOOATABASES 3 credits 
Pre~equisite: 101 or equivalent Introduction and application of spatial geodatabases. The student 
will create, use, and manage geodatabeses. Geodatabases are used for storing spatial and 
attribute deta. Laboratory. 

210 GEOGRAPHIC AND LAND INFORMAllON SYSlEMS PROJECT 3 credits 
Prerequisite: 101 . Practical application and presentation techniques using the principles and con
cepts of cartography and geographic information systems. Laboratory. 

280 TOPICS IN PROFESSIONAL PRACTICE 2 credits 
T epics in applicational areas of Geographic and Land Information Systems (GIS/LIS) from the 
point of view of the practitioner and the consumer. 

290 SPECIAL TOPICS IN GEOGRAPHIC AND LAND INFORMATION SYS'IEMS 7-6 credits 
Prerequisite: permission of instructor. Special lecture/laboratory courses offered once or only 
occasionally in areas where no formal course exists. 

291 GEOGRAPHIC AND LAND INFORMAllON SYSlEMS INTERNSHIP 3 cred1ts 
Prerequisite: permission of program director. Supervised professional experience in GIS/LIS 
agencies or related setting. 

295 WORKSHOP IN GEOGRAPHIC AND LAND INFORMATION SYSlEMS 7-3 credits 
Prerequisite: permission of instructor. Group studies of special topics in GIS/LIS. May be used 
for elective credit only to a maximum of three credits. 

299 INDEPENDENT STUDY 7-3 credits 
Prerequisite: permission of instructor. Directed study in a special field of interest chosen by the 
student in consultation with the instructor. 

CONSTRUCTION ENGINEERING 
TECHNOLOGY 
2990: 
125 STATICS 3 credits 

Prerequisites: 2820:162 and 2030:153. Forces, resultants and couples. Equilibrium of force sys. 
tams. Trusses, frames, first and second moment of areas, friction. 

131 BUILDING CONSTRUCTION 2 credits 
Materials and methods used in construction. Encompasses buildings constructed with wood, 
steel, concrete or a combination of these materials. 

150 BLUEPRINT READING 2 credits 
Prerequisite: 131. The language of construction. Symbols, scales, plan views, elevation views, 
sections and details. 

234 ELEMENTS OF STRUCTURES 3 credits 
Prerequisites: 1 25, 241. Principles of stress and structural analysis of members in steel, timber 
and concrete members. 

237 MA'IERIALS 'JESTING I 2 credits 
Prerequisite: 2030:153. Laboratory testing of soils with emphasis on physical properties of soil. 
Laboratory and field procedures used for quality control. 

238 MATERIALS TESTING I 2 credits 
Prerequisite: 2030:153. Mix design of concrete. Laboratory testing of concrete containing ordinary 
Portland cement and pozzolanic admixtures. Experiments demonstrate physical properties as related 
to design and quality control. 

241 STRENGTH OF MATERIALS 3 credits 
Prerequisite: 125. Stress, strain and stress-strain relationships. Tension, compression, torsion, 
beams. Shear and moment diagrams. Combines stresses. 

246 CONSTRUCTlON ESllMATING 3 credits 
Prerequisites: 1 50 and 2030:153. Quantity tak<H>ff in construction to include mass excavations, 
foundation systems, structural steel, residential construction, and various commercial construc
tion methods. 

246 SITE ENGINEERING 3 credits 
Prerequisites: 131, 2980:1 01 . Students learn fundamental design concepts for development of a 
site including excavation, soil treatment. heavy equipment requirements, storm water manage
ment systems, and other relevant topics. 

310 RESIDENT1AL BUILDING CONSTRUCTION 3credits 
Introduction to building design, wood framing and mechanical systems as commonly found in 
residential housing. 

320 ADVANCEDMAlERIALSlESTING 3credits 
Prerequisite: 241 . This course investigates the usage of precision strain gage applications used 
by technicians in determining stresses in structural elements and mechanical parts. 

351 CONSTRUCTION QUALITY CONTROL 3 credits 
Prerequisites: admission into the BCT program or permission of instructor. Overview of quality 
control concepts and techniques as related to the construction industry including the necessary 
statistical tools; exposes students to civil, mechanical and electrical inspection requirements. 

352 FIELD MANAGEMENT AND SCHEDUUNG 2 credits 
Prerequisites: 245 or permission. Planning, scheduling and controlling of field work within time 
and cost constraints. Manual methods and computer software packages studied. 

354 FOUNDATION CONSTRUCTlON METHODS 3 credits 
Prerequisite: 234. Soil mechanics and soils exploration as related to construction. Foundation 
construction methods and practice in the interest of safety and suitable economy. 

355 COMPUlER APPUCAllONS IN CONSTRUCT10N 3 credits 
Prerequisite: admission into the BCT program or permission of instructor. Work includes visual 
basic programming, software packages for construction management, presentation software, 
and Web site development. 

358 SAFETY IN CONSTRUCTION 2 credits 
The purpose of this course is to explain what creates hazards and why, and to suggest where to 
anticipate trouble in each phase of the work as it progresses. 

358 ADVANCEDESTIMATING 3credits 
Prerequisite: 245 or permission of the instructor. This course focuses on estimating and bidding 
for public and private construction. Includes heavy(nighway, residential and building construction 
with the use of computer software to facilitate bid price. 

359 CONSTRUCTION COST CONTROL 3 credits 
Prerequisite: 6200:201 or permission of instructor. Course develops a practical understanding of 
the latest managerial accounting principles and practices as they apply to the construction bust
ness. 

361 CONSTRUCTION FORMWORK 3 credits 
Prerequisite: 234 or permission. Introduction to design and construction of formwork and tem
porary wood structures. 

362 ADVANCED ELEMENTS OF STRUCTURES 3 credits 
Prerequisite: 234. This course examines advanced topics in structural engineering and is an 
extension of Elements of Structure. 

420 HYDROLOGY AND GROUNDWAlER 3 credits 

453 

Prerequisite: 2030:1 54. The topics addressed include the impact of rainfall events on civil facili
ties and groundwater flow as it relates to the natural water supply. 

LEGAL ASPECTS OF CONSTRUCTION 2 credits 
Prerequisite: admission into the BCT program or permission of instructor. Study of business of 
contracting and subcontracting and legal problems therein such as breach, partial performance, 
payment, insolvency, subsurface. Review of standard contracts and construction industry rules 
of arbitration. 

455 COMPU'IERIZED PRECISION ESTIMATING 3 credits 
Prerequisite: 245. Students will explore sophisticated software programs utilized by the con
struction industry to prepare estimates and bid packages. 

462 MECHANICAL SERVICE SYS'IEMS 3 credits 
Introduction to materials and equipment used in mechanical heating, ventilating, air conditioning, 
water and waste systems. 

483 ELECTRICAL SERVICE SYSTEMS 3 credits 
Introduction to materials and equipment in electrical systems of buildings. Includes illumination. 
electrical sources, materials and distnbution. Emphasis of fire safety. 

465 HEAVY CONSTRUCTION METHODS 3 credits 
Prerequisite: admission into the BCT program or permission of instructor. Management tech
niques in planning, estimating and directing heavy construction operations. 

466 HYDRAULICS 3 credits 
Prerequisite: 2030:255. Introduction to hydrology. Flow in closed conduits and open channels, 
distribution, systems, storage requirements and basic concepts of hydraulic structures. Bas1c 
concepts of seepage and working knowledge of pumps. 

468 CONSTRUCTION MANAGEMENT 3 credits 
Prerequisites: 352, 358 and senior-level standing. Construction Management takes established 
construction practices, current technological advances and latest management methods and 
makes them into an efficient, smooth working system. 

489 SPECIAL TOPICS IN CONSTRUCTION 7-3 credits 
(May be repeated for up to six credits) Prerequisite: permission of instructor. Speciallecture~ab
oratory courses offered once or only occasionally in areas where no formal courses exist. 

490 WORKSHOP IN CONSTRUCTION 7-3 credits 
(May be repeated for up to six credits) Prerequisites: permission of instructor. Group studies of 
special topics in construction. May not be used to meat undergraduate major requirements 1n 
construction. May be used for elective credit only. 

498 INDEPENDENT STUDY IN CONSTRUCTION 7-3 credits 
{May be repeated lor up to six credits) Prerequisite: permission of instructor. Directed study in a 
special field of interest chosen by student in consultation with instructor. 
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COOPERATIVE EDUCATION 
3000: 
ZOO JOB SEARCH STRATEGES RlR L.IIERAI.ARTS AKJ SCENCE MIUORS 2 aedits 

Students engage in C()(l1)18hensive career planning and develop job search strategies. Course topics 
include navigating a search, creating resumeslcover letters, interviewing and portfolio development. 
No prerequisites required. 

301 COOPERATlVE EDUCATION 0 credits 
(May be repeated) For cooperative education students only. Work experience in business, indus
try, or governmental agency. Comprehensive performance evaluation and written report required. 

PAN-AFRICAN STUDIES 
3002: 
201 INTRODUC'TlON TO PAN-AFRICAN STUDIES 3 credits 

Prerequisites: 3300:112 or 2020:121. An interdisciplinary study from an Afrocentric perspective 
of African and African diaspcra experiences. The course will focus on central issues related to 
the discipline. 

301 THE CIVIL RIGHTS MOVEMENT IN AMERICA: 1945-1974 3 credits 
Social and political actions, events and environment which produces civil rights movement in 
America. Legal, political and organizational strategies; philosophical arguments; prominent civil 
rights activists. 

401 GENERAL SEMINAR IN PAN-AFRICAN STUDIES 3 credits 
Prerequisite: 3400:260 or permission. Exploration and intensive examination of variety of issues 
related to role and minority group relations which normally stsnd outside the compass of any 
one subject matter area. 

420 SPECIAL TOPICS IN PAN-AFRICAN STUDIES 7-3 credits 
(May be repeated for a maximum of three semester credits). Prerequisite: permission of instructor. 

498 INDEPENDENT STUDY 7-3 credits 
(May be repeated for a maximum of three semester credits). Prerequisites: 3002:201 and 3400:260 
or 3400:261 and permission of director. Directed study in a special field of interest chosen by stu
dent in consultation with instructor. 

JNTERDISCIPUNARY PROGRAM 

INTERNAnONAL 
DEVELOPMENT 
3004: 
201 INTRODUCTION TO INTERNATIONAL DEVELOPMENT 3 credits 

Uses mu~iple perspectives: economic, geographical, anthropological, political etc. to study rela
tionships between industrialized and developing countries, poverty, productivity, justice and 
other aspects of development 

401 INTERNAOONAL DEVELOPMENT PROJECT 1-3 credits 
Prerequisite: 21 credits towards International Development Certificate. Research project to be 
carried abroad. Students must arrange international experience through channels outside the 
Certificate program. Project report is capstone requirement of Certificate. 
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INTERDISCJPUNARY PROGRAM 

INSTITUTE FOR LIFE-SPAN 
DEVELOPMENT AND 
GERONTOLOGY 
3006: 
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450 INTERDISCIPUNARY SEMINAR IN UFE- 2 credits 
SPAN DEVELOPMENT AND GERONTOLOGY 
(May be repeated for a total of two credits) Prerequisite: permission of instructor. Introduction to 
interdisciplinary study of gerontology including discussion of dimensions of aging, historical 
framework of aging in America, demographics, service systems, and current issues. 

485 SPECIAL TOPICS 1-3 credits 
Prerequisite: permission of instructor. Specialized topics and current issues ·,n ffie.span development 
or gerontology. Covers content or issues not currently addressed in other academic courses. 

488/686 RETIREMENT SPECIAUST 2 credits 
An investigation of issues related to the design and implementation of pre-retirement planning 
and examination of life-span planning education as employed by labor, business and education. 

490 WORKSHOP 1-3 credits 
(May be repeated) Group studies of special topics in life-span development and gerontology. 
May not be used to meet certificate requirements. May be used for elective credit only. 

495 PRACTlCUM IN UFE-sPAN DEVELOPMENT 
AND GERONTOLOGY 

1-3 credits 

(May be repeated) Prerequisite: permission. Supervised experience in research or community 
agency work. 

INTERDJSCJPUNARY PROGRAM 

ENVIRONMENTAL STUDIES 
3010: 
201 INTRODUCTION TO ENVIRONMENTAL SCIENCE 3 credits 

Interdisciplinary analysis of our relationship with nature and dependence upon the environment, 
with emphasis on evaluation of current environmental problems and rational solutions. 

401/501 SEMINAR IN ENVIRONMENTAL STUDIES 2 credits 
Specific environmental topic or topics from interdisciplinary viewpoint each semester. The direc
tor of Environmental Studies coordinates course; resource persons are drawn from the 
University and surrounding community. 

490/590 WORKSHOP IN ENVIRONMENTAL STUDIES 7-4 credits 
Prerequisite: varies with topic. Credit in graduate program must have prior approval of adviser. 
Skills, attitudes and fundamental concepts dealing with timely environmental problems and 
issues covered. Instruction under direction of University !acuity. 

495/596 RELD/LAB STUDIES IN ENVIRONMENTAL SCIENCE 3 credits 
Prerequisites: permission. A Field/Laboratory inquiry into a specific interdisciplinary, environmen
tal science topic. Students complete a research project where they collect, analyze and interpret 
real world data. 

ENGLISH LANGUAGE 
INSTITUTE 
3030: 
031 ELl WRITTEN EXPRESSION 3 academic progress units 

Prerequisite: permission of instructor. Intensive course in English as a second language writing 
skills, designed to help students develop effective strategies for expressing ideas clearly and 
correctly in writing. May be repeated an unlimited number of times as course is noncredit. 

032 EU READING COMPREHENSION 3 academic progress units 
Prerequisite: permission of instructor. Intensive course in English as a second language reading 
skills, designed to help students develop efficient reading strategies and build vocabulary. May 
be repeated an unlimited number of times as course is noncredit. 

033 EU GRAMMAR AND ORAL COMMUNICATION 3 academic progress units 
Prerequisite: permission of instructor. Intensive course in English as a second language gram· 
mar with an emphasis on oral skills, designed to help students speak fluently and correctly. May 
be repeated an unlimited number of times as course is noncredit. 

034 EU USTEMNG COMPREHENSION 3 academic progress units 
Prerequisite: permission of instructor. Intensive course in English as a second language listen
ing skills, designed to help students develop strategies to understand spoken English and take 
academic lecture notes. May be repeated an unlimited number of times as course is noncredit. 

041 ESL WRmNG: DEVELOPING WRITING PRORCIENCY 4 academic progress units 
Prerequisite: permission of instructor. Provides intensive instruction in English as a second lan
guage writing. Students develop effective composing strategies while learning to write for a vari
ety of academic purposes. May be repeated an unlimited number of times as course is non
credit. 

042 ESL READING: DEVELOPING READING PROFICIENCY 4 academic progress units 
Prerequisite: permission of instructor. Provides intensive instruction in English as a second lan
guage reading. Students acquire effective reading and vocabulary development strategies for a 
range of academic purposes. May be repeated an unlimited number of times as course is non
credit. 
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043 ESL GRAMMAR: DEVELOPING ORAL PROFICIENCY 4 academic progress units 
Prerequis~e: permission of instructor. Provides intensive instruction in English as a second lan
guage grammar for speaking purposes. Students review grammar basics and expand their 
knowledge and usage of patterns. May be repeated an unlim~ed number of times as course is 
noncredit 

044 ESL USTENING: DEVELOPING AURAL PRORCIENCY 4 academic progress units 
Prerequis~e: permission of instructor. Provides intensive instruction in English as a second lan
guage listening for academic purposes. Students acquire effective listening strategies for a 
range of contexts. May be repeated an unlim~ed number of times as course is noncredit. 

051 ESL WIU11NG AND STUDY SKILLS 5 academic progress units 
Prerequisite: permission of instructor. Intensive course in English as a second language writing 
and study skills. Students learn and extensively practice techniques lor writing, revising, and 
editing academic texts. May be repeated an unlimited number of times as course is noncredit. 

062 ESL READING AND STUDY SKILLS 5 academic progress units 
Prerequi~e: permission of instructor. Intensive course in English as a second language reading 
and study skills. Students learn and extensively practice techniques for comprehending a variety 
of academic texts. May be repeated an unlimited number of times as course is noncredit. 

053 ESL GRAMMAR AND SPEAKING SKILLS 5 academic progress units 
Prerequisite: permission of instructor. Intensive course in English as a second language gram
mar. Students learn and extensively practice a range of grammatical forms and functions in spo
ken contexts. May be repeated an unlimited number of times as course is noncredit. 

054 ESL LISTENING AND STUDY SKILLS 5 academic progress units 
Prerequisite: permission of instructor. Intensive course in English as a second language listening 
and study skills. Students leam and practice techniques for comprehending spoken English in an 
academic setting. May be repeated an unlimited number of times as course is noncredit. 

096 EU WORKSHOP 1-5 academic progress units 
Prerequisite: permission of instructor. Provides instruction in English language and related top
ics for speakers of languages other than English. May be repeated an unlimited number of times 
as course is noncredit. 

098 ELl INDEPENDENT STUDY 1-5 academic progress units 
Prerequisite: permission of instructor. Independent study in English as a second language under 
the supervision and evaluation of selected faculty member. May be repeated an unlimited num
ber of times as course is noncredit. 

BIOLOGY 
3100: 
100 INTRODUCTION TO BOTANY 4 credits 

Identification and biology of common plants of this region. Recommended lor teachers of nature 
study. Not available for credit toward a degree in biology. Laboratory. 

101 INTRODUCTION TO ZOOLOGY 4 credits 
Identification and biology of common animals of this region. Recommended for teachers of 
nature study. Not available for credit toward a degree in biology. Laboratory. 

103 NATURAL SCIENCE: BIOLOGY 4 credits 
Designed for non-science majors. Laboratory and class instruction illustrate concepts of living 
organisms with emphasis on mankind's position in, and influence on, the environment. Not 
available for credit toward a degree in biology. 

104 INTRODUcnON TO ECOLOGY LABORATORY 1 credit 
Corequisite: 1 05. Short field trips and laboratory studies illustrating natural and modified charac
teristics of selected local ecosystems. 

105 INTRODUCTION TO ECOLOGY 2 credits 
Basic principles governing structure and function of natural ecosystems. Various options for 
managing natural resources, human populations, biotic communities and industrial technologies 
at global level emphasized. Not available for credit toward a degree in biology. 

108 INTRODucnoN TO BIOLOGICAL AGING 3 credits 
Prerequisite: 3100:103. Survey of normal anatomical and physical changes in aging and 
associated diseases. (For students in gerontological programs at Wayne College. Not for 
B.S. biology credit.) 

111 PRINCIPLES OF BIOLOGY I 4 credits 
Molecular, cellular basis of life; energy transformations. metabolism; cell reproduction. genetics. 
development, immunology, evolution, and origin and diversity of life (through plants). Laboratory. 

112 PRINCIPLES OF BIOLOGY II 4 credits 
Prerequisite: 111. Animal diversity; nutrients, gas exchanga, transport, homeostasis, control in 
plants and animals; behavior; ecology. (111-112 are an integrated course for biology majors.) 
Laboratory. 

130 PRINCIPLES OF MICROBIOLOGY 3 credits 
Basic principles and terminology of microbiology; cultivation and control of microorganisms; 
relationships of microorganisms; medical microbiology. Laboratory. Not available for credit 
toward a degree in biology. 

180 BS/MD ORENTATION 1 credit 
Orientation to the BS/MD Program. Restricted to students in the BS/MD Program. Graded cred
it/no credit. Not available lor credit toward a biology degree. 

190/191 HEALTH-CARE DEUVERY SYSTEMS 1 credit each 
Health-care principles and prectices. Restricted to the student in NEOUCOM, six-year BS/MD 
program. Graded credit/noncredit. Not available toward credit as major in biological sciences. 

200 HUMAN ANATOMY AND PHYSIOLOGY I 3 credits 
Study of structure and function of the human body. Molecular, cellular function, histology, 
integumentary system, skeletal system, muscular system. nervous system, and the sense 
organs. Not available for credit toward a degree in biology. 

201 HUMAN ANATOMY & PHYSIOLOGY LABORATORY I 1 cred1t 
Laboratory devised to allow hands-on experience using models, dissections of various animals, 
virtual dissection, and physiological exercises. Not available tor credit toward a degree in biology. 

202 HUMAN ANATOMY & PHYSIOLOGY II 3 credits 
Prerequisite: 200. Study of structure and function of the human body. Endocrine system, cardio
vascular system, lymphatics, respiratory system, urinary system, digestive system and repro
ductive systems. Not available for credit toward a degree in biology. 

203 HUMAN ANATOMY & PHYSIOLOGY LABORATORY II 1 credit 
Laboratory devised to allow hands<ln exper'ence using models, dissections of \l8lious animals, virtual 
dissection. and physiological exercises. Not available lor credit toward a degree in biology. 

211 GENERALGENETICS 3credits 
Prerequisite: 112. Principles of heredity, principles of genetics. 

212 GENETICS LABORATORY 1 credit 
Prerequisite or corequisite: 211. Laboratory experiments in genetics with emphasis on scientific 
method; techniques in molecular biology. 

217 GENERAL ECOLOGY 3credits 
Prerequisite: 112. Study of interrelationships between organisms and environment. 

225 BIOLOGY OF AIDS 1 credit 
Prerequisite: permission. Course examines the Human Immunodeficiency Virus and the disease 
of AIDS. Virus structure, replication, therapy, transmission, epidemiology, disease process and 
social consequences are studied. Not available lor credit toward a degree in biology. 

265 INTRODUCTORY HUMAN PHYSIOLOGY 4 credits 
Study of physiological processes in human body, particulaity at organ-systems level. Not open to 
preprofessional majors. Laboratory. Not available for credit toward a degree in biology. 

290/291 HEALTH-CARE DEUVERY SYSTEMS 1 credit each 
Health-care principles and practices. A continuation of 190/191 tor a second year student in 
NEOUCOM six-year BS/MD program. Graded credit/noncredit. Not available toward credit as 
major in biological sciences. 

295 SPECIAL TOPICS: BIOLOGY 1 to 3 credits 
Prerequisite: permission. Special courses offered occasionally in areas where no formal course 
exists. Not available for cred~ toward a degree in biology. 

311 CELL AND MOLECULAR BIOLOGY 4 credits 
Prerequisites: 3100: 211, 3150:151, 152, 153, 154. Study of structure and function of cells, with 
emphasis on both classical and modem approaches to understanding organelles, energy ba~ 
ance, protein synthesis, and replication. 

315 EVOLUTIONARY BIOLOGY DISCUSSION 1 credit 
Prerequisite: 211. Informal discussions of various aspects of organic evolution of general or spe
cial interest. 

316 EVOLU110NARY BIOLOGY 3 credits 
Prerequisite: 112. Description of core evolutionary concepts and the history of evolutionary 
thought, including natural selection, sexual selection, genetic drift. higher level selection and 
speciation. 

331 MICROBIOLOGY 4 credits 
Prerequisites: 112, 211 and prerequisite or corequisite 3150:263. Survey of monera with empha
sis on the bacteria: their morphology, cultivation and chemical characteristics. Relationships of 
microorganisms to humans and their environment. Laboratory. 

342 FLORA AND TAXONOMY 3 credits 
Prerequisite: 112. Origins of Ohio flora, ecological and evolutionary relationships. Survey of local 
flowering plant families, collection and identification of flora. Laboratory and field trips. 

343 DIVERSITY OF PLANTS 3 credits 
Prerequisite: 112, 217. A broad survey of the trad~ional plant "branches" of the tree of life. 
Diversity, structure, and function of fungi, algae and land plants. 

344 DIVERSITY OF PLANTS LABORATORY 2 credits 
Prerequisite: 112, 217. Corequisite: 343. A broad laboratory survey of the traditional plant 
"branches" of the tree of life. Students will have hands-on experience with fungi, algae and land 
plants. 

345 BIOLOGY OF VASCULAR PLANTS 4 credits 
Prerequisite: 112. A lecture and laboratory course which presents an overview of the anatonny, 
morphology, development and evolution of vascular plants. 

363 ANIMAL PHYSIOLOGY 4 credits 
Prerequisites: 112. Study of transport mechanisms, excitatory membranes, sensory reception, 
neuroendocrine systems, and muscle contraction. The foundation for all physiology courses. 
Laboratory. 

365 HISTOLOGY 4 credits 
Prerequisite: 311. Cellular structure of organs in relation to their functional activity, life history, 
comparative development. Laboratory. 

392 BIOLOGY OF AGING 3 credits 
Prerequisite: 112 or 265 or equivalent. Introduction to anatomical and physiological changes 
occurring in organ systems of humans during aging process; cellular basis lor these changas; 
biological theories of aging. 

400 FOOD PLANTS 2 credits 
Prerequisite: 112 or permission of instructor. A survey of the plants used lor human food, includ
ing their history, structure, uses. 

406 PRINCIPLES OF SYSTEMATICS 3 credits 
Prerequisites: 112.211,316. The science of identifying, naming, and classifying the diversity of 
life. Topics include: nomenclature, types, techniques of data collection, and methods of phylog&
netic reconstruction. 

412 ADVANCED ECOLOGY 3 credits 
Prerequisite: 217. Advanced study of the ecology of individuals, populations, communities, and 
conservation/applied ecology. Active participation/discussion of primary literature in ecology is 
required. 



418 FIELD ECOLOGY 4 credits 
Prerequis~e: 217 (statistics strongly recommended). Introduction to sampling methods, design 
of experiments and observations, and computer analysis; some local natural history. Laboratory. 

421 TROPICAL FIELD BIOLOGY 4 credits 
Prerequisites: 111/112 or equivalent. Ecology of coral reefs, tide pools, mangroves, intertidal 
zones, terrestrial flora and fauna, island biogeography. Taught at a field station in the tropics. 
Field trips involved; transportation costs. 

422 CONSERVAnON BIOLOGY 3 credits 
Prerequisite: 217. Explores the factors affecting survival of biodivers~. and how to develop 
practical approaches to resolve complicated conservation issues. 

423 POPULAnON BIOLOGY 3 credits 
Prerequisites:211, 217. Discussions of animal and plant ecology and evolutionary biology from 
a species and population level perspective. Includes topics in population ecology and 
population genetics. 

426 WEll.ANO ECOLOGY 4 credits 
Prerequis~e: 217. Wetland ecology; principles and conservation. Field studies will be conducted 
at Bath Nature Preserve. Laboratory. 

427 FRESHWATER ECOLOGY 4credits 
Prerequisite: 112 or by permission. This course explores the diversity of aquatic lije and key 
characteristics of freshwater ecosystems with emphasis on the Laurentian Great Lakes. 
Includes field trips, laboratory. 

428 BIOLOGY OF BEHAVIOR 3 credits 
Prerequis~es: 211, 217 and 316. Bioiogical basis of behavior, ethology and behavioral ecology. 
All evolutionary perspective is emphasized. 

429 BIOLOGY OF BEHAVIOR LABORATORY 1 credit 
Prerequisite or corequisite: 428 and permission of instructor. Individualized, directed 
study to provide the student with first-lland experience in observing, describing and interpreting 
animal behavior. 

430 COMMUNITY/ECOSYSTEM ECOLOGY 3 credits 
Prerequis~e: 217. All examination of the components, processes and dynamics in communities 
and ecosystems. Includes reading and discussion of primary l~erature. 

433 PATHOGENIC BACTERIOLOGY 4 credits 
Prerequisite: 331. Study of major groups of bacteria which produce infections in humans. 
Biochemical properties of microorganisms which engender viruience and nature of host resis
tance. Laboratory. 

437 IMMUNOLOGY 4 credits 
Prerequisite: 211. Corequisite: 331. Recommended: 311. Nature of antigens, antibody response, 
and antigeiHintibody reactions. S~e and mechanism of antibody formations, hypersensitiv~, 
immunologic tolerance and immune diseases considered. Laboratory. 

439 ADVANCED IMMUNOLOGY 3 credits 
Prerequisite: 437. Immunology is studied from a historical and current perspective. Topics 
include T cells, B cells, antigen presentation, HIV, and transplantation. 

440 MYCOLOGY 4 credits 
Prerequis~e: 112. Structure, lije history, classijication of representative fungi with emphasis on 
the importance of fungi to humans. Laboratory. 

441 PLANT DEVELOPMENT 4 credits 
Prerequisites: 112 and one year of organic chemistry. Embryology and morphogenesis of plants 
in relation to physical, chemical, genetic and spatial factors. Laboratory. 

442 PLANT ANATOMY 3 credits 
Prerequis~e: 112. Structure and development of cells, tissues, organs and organ systems of 
seed plants. Laboratory. 

443 PHYCOLOGY 4 credits 
Prerequis~e: 112. Examination of the major groups of algae with emphasis on lije histories and 
their relationship to algal form and structure. Laboratory. 

444 RELD MARINE PHYCOLOGY 3 credits 
Prerequisite: 112. Collection and idenmication of tropical marine algae on San Salvador Island, 
The Bahamas. Discussion of characteristics and ecology of major groups of Caribbean algae. 
Laboratory. 

445 PLANT MORPHOLOGY 4 credits 
Prerequisite: t 12. Structure, reproduction, lije cycles, ecology, evolution, economic significance 
of land plants-l:Jryophytes, club-mosses, whisk ferns, horsetails, ferns, seed plants. Laboratory. 
Field trips involved; minor transportation costs. 

461 GENERAL ENTOMOLOGY 4 credits 
Prerequisites: 112, 217. Structure, physiology, lije cycles, economic importance and characteris
tics of orders and major families of insects. Laboratories parallel lectures. 

453 INVERTEBRATE ZOOLOGY 4 credits 
Prerequis~es: 112, 217. Invertebrate groups, their classification, functional morphology, adaptive 
radiation and life history. A phylogenetic approach is used. Laboratories parallel lectures. 

464 PARASITOLOGY 4 credits 
Prerequisites: 112. Principles of parasitism; host parasite interactions; important human and vet
erinary parasitic diseases; and control measures. Laboratories parallel lectures. 

455 ICHTHYOLOGY 4 credits 
Prerequisites: 217. Study of fishes; incorporates aspects of evolution, anatonny, physiology, nat
ural history, and commercial exploitation of fishes. Laboratory incorporates field-based exercises 
and fish taxonomy. 

466 ORMTHOLOGY 4 credits 
Prerequisite: 112. Introduction to biology of birds: classijication, anatomy, physiology, behavior, 
ecology, evolution, natural history and field identijication. Laboratory and field trips. 

467 HERPETOLOGY 4 credits 
Prerequisite: 112. Survey of the divers~. ecology and evolution of amphibians and reptiles. 
Special emphasis is given to Ohio species. Laboratory. 
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466 VERTEBRATE ZOOLOGY 4 credits 
Prerequisite: 316 or permission. Biology of vertebrates, except birds evolution, ecology, behav
ior, systematics and anatomy. Laboratory w~h field trips. 

463 EXERCISE PHYSIOLOGY 3 credits 
Prerequisite: 363 or instructor permission. Through lecture, reading and critical analysis of cur
rent literature, physiological mechanisms of exercise in animals will be explored. 

465 ADVANCED CARDIOVASCULAR PHYSIOLOGY 3 credits 
Prerequisite: 202 or 363 or 473. Study of biological mechanisms involved in heart attack, 
strokes, fluid balance, hypertension and heart disease. ContrOVersial issues in each area will be 
examined and current research presented. 

466 VERTEBRATE EMBRYOLOGY 4 credits 
Prerequis~e: 112. Lectures focus on development of model vertebrate organisms and cellular 
and molecular mechanisms underlying animal development. Laboratory focuses on frog and 
chick development. 

467 COMPARAnVE VERTEBRATE MORPHOLOGY 4 credits 
Prerequis~e: 112. All introduction to the comparative morphology of major vertebrates. The lab
oratories consist of dissections of representative vertebrates. 

466 THE PHYSIOLOGY OF REPRODUCTION 3 credits 
Prerequis~e: 202 or 363 or 473. Study of the physiological mechanisms of reproduction through
out the animal kingdom with special emphasis upon mammalian endocrinological control. 
Controversial issues in the field will be examined and current research presented. 

469 RESPIRATORY PHYSIOLOGY 3 credits 
Prerequisite: 202 or 363 or 473. Study of mechanisms determining gas exchange including 
mechanics, ventilation, blood flow, diffusion, and control systems. Emphasis is given to normal 
human lung function. !Clinical aspects are not considered in detail.) 

470 LAB ANIMAL REGULA noNS 1 credit 
Required of anyone working with animals, and covers government regulations, care of animals 
and a lab to teach basic animal handling and measurement techniques. 

471 PHYSIOLOGICAL GENEnCS 4 credits 
Prerequisite: 211 or equivalent; 202 or 363 or 473. The integrative study of how genetics and 
physiology influence complex systems from molecular to behavioral in plants and animals. 
Laboratory. 

472 BIOLOGICAL MECHANISMS OF STRESS 3 credits 
Prerequisite: 202 or 363 or 473/573. Study of mechanisms from molecular to behavioral of how 
stress influences body systems and signals. The latest research and experimental issues are dis
cussed. 

473 COMPARAnVE ANIMAL PHYSIOLOGY 3credits 
Prerequisites: 363 or instructor consent. Study of respiration, circulation, digestion, metabolism, 
osmoregulation and excretion in a variety of invertebrate and vertebrate animals. Adaptation to 
the environment is emphasized. 

474 COMPARAnVE ANIMAL PHYSIOLOGY LABORATORY 1 credit 
Prerequisite: 112. Corequis~es: 473. Laboratory experiments in animal physiology (respiration, 
circulation, metabolism, osmoregulation). Presentation of resu~s in scientific format and as oral 
reports. 

475 COMPARAnVE BIOMECHANICS 3 credits 
Prerequisite: 112 or equivalent. Investigation of how physical constraints on biological materials, 
structural mechanics and locomotion relate to the survival and evolution of living organisms. 

480 MOLECULAR BIOLOGY 3 credits 
Prerequisite: 211 and 311. Fundamentals of molecular biology, including recombinant DNA 
technology, applications in biotechnology, medicine, and genetic engineering. Mechanisms of 
gane regulation. 

481 ADVANCED GENEnCS 3 credits 
Prerequisrte: 211. Nature of the gene; genetic codes; heredMry determinants; muteganesis and 
genes in population. Lecture and seminar. 

482 NEUROBIOLOGY 3 credits 
Prerequis~es: 111, 112. History of Neuroscience; organization, function and development of the 
central nervous system; electrophysiological properties of nerve cells; learning and memory; 
molecular basis for mental diseases. 

485 CELL PHYSIOLOGY 4 credits 
Prerequis~e: 311. Explores molecular and biochemical aspects of energy metabolism, inter and 
intracellular s'1gnaling, growth and death of cells. Emphasizes up-to-date scientific literature and 
techniques. Laboratory. 

494 WORKSHOP IN BIOLOGY 1-3 credits 
(May be repeated) Prerequis~e: permission of instructor. Group studies of special topics in biolo
gy. May not be used to meet undergraduate or graduate major requirements in biology. May be 
used for elective credit only. 

495 SPECIAL TOPICS: BIOLOGY 1-3 credits 
Prerequis~e: permission. Special courses offered occasionally in areas where no formal course 
exists. Maximum of 24 cred~s of 3100:295/495 will apply toward major. 

497 .S BIOLOGICAL PROBLEMS 1-2 credits each 
Prerequisite: permission. Honors-level work, usually consisting of laboratory investigations. A 
maximum of 4 credits may apply toward the major degree requirements. 

499 SENIOR HONORS PROGRAM IN BIOLOGY 1-3 credits 
(May be repeated for a total of five credits) Prerequisites: senior standing in Honors College and 
approval of honors preceptor. Open only to biology and natural sciences divisional majors in 
Honors College. Independent study leading to completion of approved senior honors. 
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CHEMISTRY 
3150: 
100 CHEMISTRY AND SOCIETY 3 credits 

Qualitative introduction to chemistry using current world problems and commercial products, 
such as the ozone layer, nuclear fission, polymers and drugs, to irrtroduce chemical principles. 

101 CHEMISTRY FOR EVERYONE 4 credits 
Integrated, hands-oo, laboratory instruction in the fundamental concepts of chemistry for general 
education and middle-level licensure for pre-service and in-service teachers. 

110 INTRODUCTION TO GENERAL. 3 credits 
ORGANIC AND BIOCHEMISTRY I {LECTURE! 
Sequential. Introduction to principles of chemistry, fundamentals of inorganic, organic and bio
chemistry. Structure and chemistry of carbohydrates, lipids, proteins; biochemistry of enzymes, 
metabolism, radiation. 

111 INTROOUCT10N TO GENERAL. 1 credit 
ORGANIC AND BIOCHEMISTRY I (LABORATORY! 
Prerequisite/Corequisite: 3150:110. Sequential. Laboratory course applying principles of chem
istry and fundamentals of inorganic, organic and biochemistry. 

112 INTRODUCTION TO GENERAL. 3 credits 
ORGANIC AND BIOCHEMISTRY II (LECTURE) 
Prerequisite: 110. Sequential. Introduction to principles of chemistry, fundamentals of inorganic, 
organic and biochemistry. Structure and chemistry of carbohydrates, lipids, proteins; biochem
istry of enzymes, metabolism, radiation. 

113 INTRODUCTION TO GENERAL. 1 credit 
ORGANIC AND BIOCHEMISTRY a (lABORATORY) 
Prerequisite/Corequisite: 3150:112. Sequential. Laboratory course applying principles of chem
istry and fundamentals of inorganic, organic and biochemistry. 

151 PRINCIPLES OF CHEMISTRY I 3 credits 
Prerequisite: placement in 3450:149 or higher or permission. Introduction to basic facts and prin
ciples of chemistry including atomic and molecular structure, states of matter and thermody
namics. For chemistry majors, pre-medical studerrts and most other science majors. Discussion 
(day sections). 

152 PRINCIPLES OF CHEMISTRY LABORATORY 1 credit 
Pre/Corequisite: 151, Laboratory course applying principles of thermodynamics, chemical analy
sis and laboratory practice. 

153 PRINCIPLES OF CHEMISTRY U 3 credits 
Prerequisite: 151. Continuation of 151, 152, including aqueous solution theory, chemical kinetics, 
equilibrium, electrochemistry and nuclear chemistry. For chemistry majors, premedical students 
and most other science majors. Discussion (day sections). 

154 QUAUTATIVEANALYSIS 2credits 
Prerequisite: 152. Pre/Corequisite: 153. Laboratory course applying principles of chemical equi
librium to inorganic qualitative analysis. 

199 INTRODUCTORY SEMINAR IN CHEMISTRY 1 credit 
Basic concepts in chemistry practice including written and oral communication skills, computer 
skills, professional ethics, environmental issues. chemical literature, degree options, and career 
considerations. 

263,4 ORGANIC CHEMISTRY LECTURE ~ II 3 credits each 
Sequential. Pre/Corequisite for 3150:263: 153 or permission. Prerequisite for 3150:264: 263. 
Structure and reactions of organic compounds, mechanism of reactions. 

265,6 ORGANIC CHEMISTRY LABORATORY I, H 2 credits each 
Sequential. Pre/Corequisite for 3150:265: 263; prerequisite: 154. Prerequisite for 3150:266: 265. 
Laboratory experiments to develop techniques in organic chemistry and illustrate principles. 
Discussion. 

301 BASIC BIOCHEMISTRY 3 credits 
Prerequisite: 264. A one-semester, basic course in biochemistry covering structure/reactivity 
relationships of biological molecules and the metabolism of carbohydrates, lipids, amino acids 
and nucleic acids. 

306 PHYSICAL CHEMISTRY FOR THE BIOLOGICAL SCIENCES 4 credits 
Prerequisites: 264, 3450:222, 3650:262 or 292. Chemical thermodynamics, kinetics, molecular 
structure and spectra. Accepted for the BS degree in Biochemistry. 

313 PHYSICAL CHEMISTRY LECTURE I 3 credits 
Prerequisites: 264, 3450:223, 3650:291 or permission. Gases, thermo dynamics, thermochem
istry, solutions, dilute sblutions, chemical equilibrium, phase rule, chemical kinetics, electro
chemistry, electrolytic equilibria. 

314 PHYSICAL CHEMISTRY LECTURE n 3 credits 
Prerequisites: 264, 3450:335, 3650:292 or permission of instructor. Atomic and molecular struc
ture and spectroscopy 

370 BIOCHEMISTRY LABORATORY 2 credits 
Prerequisite: 266. An integrated laborstory experience covering the isolation, characterization 
and analysis of enzymes and DNA. protein synthesis and purification. enzyme kinetics. biochem
ical databases and statistical treatment of data. 

380 ADVANCED CHEMISTRY LABORATORY I 2 credits 
Prerequisite: 266. A laboratory experience that focuses on the synthetic and spectroscopic tech
niques of modem inorganic chemistry, including bioorganic and organometallic compounds. 

381 ADVANCED CHEMISTRY LABORATORY U 2 credits 
Prerequisite: 266. Corequisite: 314 and 424 or permission. Integrated laboratory experience 
covering the areas of quantitative analysis, physical chemistry, and instrumental techniques. 

399 INTEIWSHIP IN CHEMISTRY 1-3 credits 
(May ba repeated for a maximum of six credits) Prerequisites: minimum GPA of 2.5; permission 
of the Department. Work experience focused on career applications of the discipline of 
Chemistry. 

401 BIOCHEMISTRY LECTURE I 3 credits 
Prerequisite: 264. Biochemistry of amino acids, carbohydrates, lipids, and nucleic acids: struc
ture/function relations. Enzymes as catalysts: kinetics and regulation. Cofactors. 

402 BIOCHEMISTRY LECTURE II 3 credits 
Prerequisite: 401/501. Overview of metabolism; thermodynamics; carbohydrate, fatty acid. 
amino acid, and nucleoside anabolism and catabolism; hormonal control of metabolism. 
Photosynthesis. 

423 ANALYTICAL CHEMISTRY I 3 credits 
Prerequisite: 154 and 263. Theoretical principles of quantitative and instrumental analysis. 

424 ANALYTICAL CHEMISTRY II 3 credits 
Prerequisite 154 and 263. Instrumental analysis with emphasis on newer analytical tools and 
methods. 

463 ADVANCED ORGANIC CHEMISTRY 3 credits 
Prerequisites: 264. Introduction to study of mechanisms of organic reactions. 

472 ADVANCED INORGANIC CHEMISTRY 3 credits 
Prerequisite: 314 or permission. Concepts of atomic structure integrated in systematic classifica
tion of elements. Periodic table. Chemistry of the representative elements. Transition elemerrts 
including coordination compounds, organometallics and metal carbonyls. 

480 ADVANCED CHEMISTRY LABORATORY Ill 2 credits 
Prerequisite 381 or permission. Integrated laboratory experienoa covering the areas of quantitative 
analysis, physical chemistry, instrumental techniques, and inorganic chemistry. 

481 ADVANCED CHEMISTRY LABORATORY IV 2 credits 
Prerequisite 490 and 472 or permission. Integrated laboratory experience covering the areas of 
quantitative analysis, physical chemistry, and instrumental techniques and biochemistry. 

480 WORKSHOP IN CHEMISTRY 1-3 credits 
(May be repeated) Group studies of special topics in chemistry. May not be used to meet under
graduate or graduate major requirements in chemistry. 

487 HONORS PROJECT IN CHEMISTRY 2 credits 
(May be repeated for a total of eight credits) Prerequisites: junior or senior standing in Honors 
College and permission of department honors preceptor. Independent research leading to com
pletion of honors thesis under guidance of honors project adviser. 

498 SPECIAL TOPICS: CHEMISTRY 1-3credits 

499 RESEARCH PROBLEMS 1-2 credits 
(May be repeated for a total of eight credits) Prerequisite: permission. Assignment of special 
problems to student designed as an introduction to research problems. 

CLASSICS 
3200: 
220 INTRODUCTION TO THE ANCIENT WORLD 3 credits 

Prerequisite: 3400:210. Introduction to the civilizations of the Near East, Greece, and Rome, 
their cuhural influences upon each other and their legacy to Europe. 

230 SPORTS AND SOCIETY IN ANCIENT GREECE AND ROME 3 credits 
Greek and Roman sports, games and festivals, from the Olympics to gladiatorial games as social 
phenomena; muhimedia survey of the archaeology of ancient sport. 

289 MYTHOLOGY OF ANCIENT GREECE 3 credits 
Prerequisite: 3400:210. Myth, legend and folktale in ancient Greece, with some attention to reli
gion (Olympian deities, Orphism, etc.) and the transmission of Greek myth to Rome and the 
West. No foreign language necessary. 

361 THE UTBIATURE OF GREECE 3 credits 
Prerequisite: 3400:210. Major writers of ancient Greece and their influence on later European lit
erature. No foreign language necessary. Required of majors. 

362 THE UTERATURE OF ROME 3 credits 
Major writers of ancient Rome and their influence on later European literature. No foreign lan
guage necessary. Required of majors. 

363 WOMEN IN ANCIENT GREECE AND ROME 3 credits 
Examine women's lives in ancient Greece and Rome. Read their poetry, see them in ancient 
theatre, art, and philosophy, and in modern art and film. 

401 EGYPTOLOGY I 3credits 
The history and antiquities of ancient Egypt. 

480 READING AND RESEARCH IN CLASSICAL STUDIES 1-3 credits 
Prerequisite: permission of instructor. Directed reading and research for individual and small 
group study in any recognized area of classical studies. 

499 HONORS PROJECT IN CLASSICS 1-3 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College and 
permission. Independent study leading to completion of a senior honors thesis under the super
vision of a membar of the Department of Classics. 



GREEK 
3210: 
121.2 BEGINNNG GREEK I AND II 4 credits each 

Sequential. Standard Attic Greek of classical times. 

ZZ3.41NTERMEDIATE GREEK 3 credits each 
Prerequisites: 121, 122. A survey of readings of the less difficult authors such as Homer, certain 
dialogues of Plato, Herodotus, Xenophon, NewT estament or the like. 

303.4 ADVANCED GREEK 3 credits each 
(May be repeated with a change of subject) Tragedy, comedy, philosophy, history, lyric poetry, 
prose composition or epigraphy. 

ANTHROPOLOGY 
3230: 
150 CULTURAL ANTlfROPOLOGY 4 credits 

Introduction to study of culture; cross-cu~ural view of human adaptation through technology, 
social organization and ideology. Lecture. 

151 HUMAN EVOLUTION 4 credits 
Study of biological evolution of Homo Sapiens, including primate comparisons and cu~ural deve~ 
opment. One-hour laboratory using interactive computer programs, casts and Anthropology's 
cu~ral collection. 

251 HUMAN DIVERSITY 3 credits 
A study of the critical elements of world diversity, both cu~ural and biological. Cross-cultural 
comparisons of family, religion and politics in contemporary world. Multimedia and lecture. 

340 PALEODEMOGRAPHY AND HUMAN OSTEOLOGY 3 credits 
Prerequisites: 1510, 151·. 3240:100 or instructor's permission. An intensive study of bone, bone 
growth, and the human skeleton: ageing and sexing techniques; application of demographic 
techniques to paleoanthropological populations. 

355 INDIANS OF SOUTH AMERICA 3 credits 
Prerequisite: 150 or 3850:100 or permission. Survey of aboriginal peoples of South America, 
with emphasis on c~ure areas and continuity of cu~ure patterns. Lecture. 

357 MAGIC, MYTH AND REUGION 3 credits 
Prerequisite: 150 or 3850:100. Analysis and discussion of the data concerning the origins, roles 
and functions of magic and religion in a broad range of human societies, with emphasis on the 
non-Western, pre-industrial societies. Examination of belief and ritual systems of such societies. 

358 INDIANS OF NORTH AMERICA 3 credits 
Prerequisite: 150 or permission. Ethnographic survey of native cu~ures of North America, with 
emphasis on variations in ecological adaptations, social organization and modem American 
Indians in anthropological perspective. Lecture. 

359 ANTlfROPOLOGICAL THEORY 3 credits 
Prerequisites: 150, 151 or permission of instructor. Advanced seminar addressing the history of 
anthropological theory and current theoretical debates within the discipline. 

370 CULTURES OF THE WORLD 3 credits 
Prerequisite: 150 or 3850:100. An examination of cu~ural change and diversity in the 20th century; 
includes the ways in which cu~res differ and major processes which produce those diffet"ences. 

397 ANTlfROPOLOGICAL RESEARCH . 1-3 credits 
!May be repeated) Prerequisite: permission. lndrvidual study of problem areas of specific interest 
to an individual student under guidance of a facurty member. 

398 INTRODUCTION TO ANTHROPOLOGICAL DATA 3 credits 
Prerequisites: 150, 151 and 3240: 100. This course focuses on the characteristics of anthropolog
ical evidence through hands-on activities and examination of the uses of data in published 
works. 

410 EVOLU110N AND HUMAN BEHAVIOR 3 credits 
Prerequisite: 151. Critical examination of the theory of natural selection and its usefulness for 
understanding the origins and evolution of early hominid and modem human social behavior. 

416 ANTlfROPOLOGY OF SEX AND GENDER 3 credits 
Prerequisites: 150 or 3850:100. This course explores cross-cu~ural variation regarding sex, gen
der and sexuality. It examines the ways that cultures create, maintain and reproduce gender 
concepts and gender relations. 

4ZO THE ANTlfROPOLOGY OF FOOD 3 credits 
Prerequisites: 150 or permission. Utilizing anthropological approaches and theories, this course 
explores the social relations and cultural beliefs associated with food cross-cu~urally. 

455 CULTURE AND PERSONAUTY 3 credits 
Prerequisite: 150 or permission. Examination of functional and causal relationships between cul
ture and individual cognition and behavior. Lecture. 

457 MEDICAL ANTlfROPOLOGY 3 credits 
Prerequisite: 150 or permission of instructor. Analyzes various aspects of Western and non
Western medical systems from an anthropological perspective. Compares traditional medical 
systems around the world. 

460 FIELD METHODS IN CULTURAL ANTHROPOLOGY 4 credits 
Prerequisite: 150 or permission of instructor. Community-based research and service-learning 
course in which students design and undertake a project. Addresses ethics, data collection, 
management and analysis in collaboration with community partners. 

463 SOCIAL ANTHROPOLOGY 3 credits 
Prerequisite: 150 or permission. Comparative structural analysis of non-Western systems of kin
ship and social organization in terms of status, role, reciprocal expectation, nomenclature, 
nuclear and extended households and other kinship groupings. Lecture. 
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470 RESEARCH METHODS FOR THE SOCIAL SCIENCES PROSEMINAR 3 credits 
Pre-requisite: Completion of required coursework for the Research Methods Certificate Program 
or permission of instructor. Application of qualitative and/or quantitative research methods and 
analysis, and preparation of a scholarly research paper for presentation and/or publication. 
Seminar. 

472 SPECIAL TOPICS: ANTlfROPOLOGY 3 credits 
(May be repeated) Prerequisrtes: 150 and permission. Designed to meet needs of student with 
interests in selected topics in anthropology. Offered irregularly when resources and opportuni
ties permit. May include archaeological field school, laboratory research or advanced coursework 
not presently offered by department on regular basis. 

474 SPECIAL TOPICS IN BIOlOGICAL ANTHROPOLOGY 3 credits 
Prerequisite: 151. Advanced topics in biological anthropology, human paleontology and primate 
behavioral ecology. May be repeated. 

494 WORKSHOP IN ANTHROPOLOGY 7-3 credits 
(May be repeated) Group studies of special topics in anthropology. May not be used to meet 
departmental undergraduate or graduate major requirements. May be used for elective credit only. 

497 SENIOR HONORS PROJECT IN ANTHROPOLOGY 3 credits 
The topic and scope of this individually chosen project is directed by an Anthropology !acuity mem
ber in conjunction with Honors College preceptors under the guidelines of the Honors College. 

ARCHAEOLOGY 
3240: 
100 INTRODUcnoN TO ARCHAEOLOGY 3 credits 

Introduction to the study of ancient cultures based on material remains. Course covers basic 
archaeological concepts and tools, types of data and interpretation. 

101-120 CASE STUDIES IN ARCHAEOLOGY 1 credit each 
A series of one-credit modules designed to introduce specific topics of archaeological interest to 
the non-specialist. 

102 AGE OF ARTHUR 1 credit 
Examines the archaeological and historical records of early medieval Europe to put Arthurian 
myth and legend into a real social context. Directed towards non-majors. 

103 KINGS OF THE NORTH SEA 1 credit 
Looks at Viking activity from pillaging to farming in Scandinavia, Europe and North America 
through historical and archaeological evidence. Directed towards non-majors. 

104 CRYPTS, CASTLES AND CATHEDRALS 1 credit 
Surveys the evolution of major defensive and religious structural achievements in medieval 
Europe: castles, churches, and monasteries. Directed towards non-majors. 

105 THE INCAS 1 credit 
Rise and fall of the Inca empire of South America. Topics include: politics, ideology, daily life and 
methods of recovering and interpreting archaeological data. 

106 THE MAYA 1 credit 
Rise and fall of the Maya civilization of Mesoamerica. Topics include: politics, ideology, daily life 
and methods of recovering and interpreting archaeological data. 

107 ARCHAEOLOGY OF PETS 1 credit 
A look at pets from earliest times to the present and how the keeping of pets leads to the 
domestication of animals. 

106 WORLD OF HOMER I credit 
Examination of Greek Bronze and Iron Age material cu~ure and its possible relationship to the 
works of the poet Homer. 

150 TIME BEFORE HISTORY 3 credits 
Survey of world prehistory from the first appearance of anatomically modern humans to the rise 
of state-level societies from an archaeological persP.,ctive. 

313 ARCHAEOLOGY OF GREECE 3 credits 
The ruins and monuments of Greece: history reconstructed by examination of the material 
remains. No foreign language necessary. 

314 ARCHAEOLOGY OF ROME 3 credits 
The ruins and monl/ments of Rome; history reconstructed by examination of the material 
remains. No foreign language necessary. 

3ZO MEDIEVALARCHAEOLOGY 3credits 
This course will allow students to have the opportunity to examine the materiaVartifact record of 
the Medieval Period (c. AD 450-AD 1450) in Europe. 

360 ANCIENT NEAR EASTERN ARCHEOLOGY 3 credits 
General survey of the archaeological material, cu~ure, and written history of the ancient Near 
East Covers human achievements from the Paleolithic to Alexander's conquest. 

400 ARCHAEOLOGICAL THEORY 3 credits 
Prerequisite: 100. Advanced seminar covering history of scientific archaeological exploration, 
major theoretical paradigms and current trends in archaeology. Required for Certificate in Field 
Archaeology. 

410 ARCHAEOGEOPHYSICAL SURVEY 3 credits 
Prerequisite: 100 or3370:101 or 3350:310. Advanced instruction in principles of subsurface geo
physical survey techniques in archaeology. Emphasizes magnetic gradiometry and electrical 
resistivity techniques. Includes both laboratory and fieldwork. 

4ZO ARCHAEOLOGY OF OHIO 3 credits 
Prerequisrte: 100. Provides a detailed overview of Ohio's prehistoric cu~ures and the early his
toric period focusing on cu~ural evolution and environmental relationships. 



242 3250:Economics 2008-2009 

440 ARCHAEOLOGICAL LABORATORY METHODS 3 credits 
Prerequisite: 100. Laboratory-based course teaching essentials of artifact documentation, han
dling and analysis. Focus on quanmication, statistics, conservation and illustration, lithics, ceram
ics, paleofaunal, paleobotanical remains and soils. 

440 ARCHAEOLOGICAl lABORATORY METHODS LAB 
Corequisite:440f.;40. 

Ocredits 

450 ARCHAEOLOGICAL FIELD SCHOOL 3-0 credits 
(May be repeated for up to six credits(. Prerequisite: 100. A field-based course teaching basic 
archaeological techniques, mapping, excavation of prehistoric and historic sites, survey and doc
umentation. 

472 SPECIAL TOPICS IN ARCHAEOLOGY 3 credits 
Prerequisite: 100 or permission. Designed to meet needs of students with interests in selected 
topics in archaeology. May include fieldwork, laboratory research or advanced courses not regu
larly offered. 

ECONOMICS 
3250: 
100 INTRODUCTION TO ECONOMICS 3 credits 

May not be substituted for 200, 201, 244. Economics primarily concerned in a broad social sci
ence context. Adequate amount of basic theory introduced. Cannot be used to satisfy major or 
minor requirements in economics. 

ZOO PRINCIPLES OF MICROECONOMICS 3 credits 
Analysis of behavior of the firm and household, and their impact on resource allocation, output 
and market price. No credit ij 244 already taken. 

201 PRINCIPLES OF MACROECONOMICS 3 credits 
Prerequisite: 200. Study of the economic factors which affect the price level, national income, 
employment economic growth. No credit if 244 already taken. 

228 COMPUTER SKJU.S FOR ECONOMIC ANALYSIS 3 credits 
Prerequisites: 1 00 or 200 or 244. Application of word processing, spreadsheets, presentation 
packages, SAS, the Internet library resources, and other computer tools in communicating eco
nomic analysis. 

230 ECONOMICS OF SOCIAL POLICY ISSUES 3 credits 
Prerequisite: 100 or permission of the instructor. Investigation of selected labor and social policy 
issues. Examples include heakh care, economic demography, anti-poverty programs. immigra
tion, discrimination, and the impact of unemployment and inflation. 

244 INTRODUCTION TO ECONOMIC ANALYSIS 3 credits 
Recommended for engineering and mathematical science majors. Intensive introduction to 
analysis of modem industrial society and formulation of economic policy. Structure of economic 
theory and its relation to economic reality. No credit to a student who has completed 200, 201. 

310 MANAGERIAL ECONOMICS 3 credits 
Prerequisites: 200, or 244; 3470:261, 262. Application of economic analysis to management 
problems; the organization of enterprises and the allocation of their resources; decision making 
under uncertainty; strategic behavior. 

330 LABOR PROBLEMS 3 credits 
Prerequisites: 200 or 201, or 244. Labor economics, principles and public policy. Study of struc
ture of labor market and impact unions have on labor management relations. 

333 LABOR ECONOMICS 3 credits 
Prerequisite: 200 or 244. Theoretical tools used in analysis of problems of labor in any modem eco
nomic system. Emphasis given to examination of determinants of demand for and supply of labor. 

380 INDUSTRIAL ORGANIZATION AND PUBLIC POLICY 3 credits 
Prerequisites: 200 or 244. Role of industrial structure and firm conduct in performance of indus
try and way in which antitrust policy is designed to provide remedies where performance is 
unsatisfactory. 

380 MONEY AND BANKING 3 credits 
Prerequisite: 201. Institutions of money, banking and credit, monetary expansion and contrac
tion, public policies affecting this process, development of our money and banking system. 

386 ECONOMICS OF NATURAL RESOURCES AND THE ENVIRONMENT 3 credits 
Prerequisites: 100 or 200 or 244 or permission. Introduction to economic analysis of use of nat
ural resources and economics of environment. Problems of water and air pollution, natural envi
ronments, natural resource scarcity, conservation, economic growth. 

400 INTERMEDIATE MACROECONOMICS 3 credits 
Prerequisites: 201 and 3450:145 or equivalent. Changes in national income, production, employ
ment price levels, long-range economic growth, short-term fluctuations of economic activity. 

405 ECONOMICS OF 1ltE PUBLIC SECTOR 3 credits 
Prerequisites: 200 and 201, or 244. Considers nature and scope of government activity, rationale 
for government intervention, problems of public choice, taxation and revenue-raising cost-bene
fit analysis, program development and evaluation. 

410 INTERMEDIATE MICROECONOMICS 3 credits 
Prerequisites: 200 or 244, and 3450:145 or equivalent. Advanced analysis of consumer demand, 
production costs, market structures, determinants of lector income. 

423 APPLIED GAME lltEORY 3 credits 
Prerequisite: 200 or permission of the Economics department. Application of the basic concepts 
of game theory (analysis of strategic behavior) to relevant economics issues including bargain
ing, cartels, voting, conflict resolution and non competitive pricing. 

426 APPUED ECONOMETRICS 3 credits 
Prerequisites: 200 and 201 or 244; 3470:261 and 262. Application of regression analysis to eco
nomic and social sciences data. Discusses typical problems from applied research, including 
estimation technique, hypothesis testing and modeling framework. 

427 ECONOMIC FORECASllNG 3 credits 
Prerequisites: 200 and 201 or 244; 3470:261 and 262; or permission of the Economics depart
ment. Methods for building, identifying, fitting and checking dynamic economic models and use 
of these models for forecasting. Emphasis on application of available computer software sys-
tems. · 

430 LABOR MARKET AND SOCIAL POUCY 3 credits 
Prerequisite: 333 or permission of the Economics department. Intensive study of current labor 
and social policy issues (e.g., discrimination, poverty, migration, education, demographic and 
labor market changes, impact of international trade on employment). 

432 THE ECONOMICS AND PRACTICE OF COLLEC11VE BARGAINING 3 credits 
Prerequisite: 200 or 244. Principles and organization of collective bargaining, collective bargaining 
agreements, issues presented in labor disputes and settlements, union status and security, 
wage scales, technological change, production standards, etc. 

434 LABOR MARKET ANALYSIS AND EVALUATION 3 credits 
Prerequisites: 41 0, 426, 430. Applied labor market research using specialized techniques. 
Employment heahh, education, and other current policy issues and programs analyzed and eva~ 
uated. Original research project required. 

436 HEALTH ECONOMICS 3 credits 
Prerequisrtes: 100 or 200 or 244 or permission of the instructor for 436. Economic analysis of 
heahh care. Stresses heahh policy issues, includes study of demand and supply of medical ser
vices and insurance, analysis of heatth care industries. 

438 ECONOMICS OF SPORTS 3 credits 
Prerequisites: 1 00 or 200 or 244 or permission of instructor. Sports franchises as profit maximiz
ing firms; costs and benefits of a franchise to a city; labor markets in professional sports; the 
economics of college sports. 

440 SPECIAL TOPICS: ECONOMICS 3 credits 
Prerequisite: permission of the Economics department. Opportunity to study special topics and 
current issues in economics. 

460 ECONOMICS OF DEVELOPING COUNTRIES 3 credits 
Prerequisites: 200 and 201, or 244; or permission of the Economics department. Basic problems 
in economic development Theories of development issues of political economy and institu
tions. Topics include poverty, population, migration, employment, finance, international trade and 
environment. 

461 PRINCIPLES OF INTERNATIONAL ECONOMICS 3 credits 
Prerequisrtes: 200 and 201, or 244; or permission of the Economics department. International 
trade and foreign exchange, policies of free and controlled trade, international monetary prob
lems. 

475 DEVELOPMENT OF ECONOMIC THOUGHT 3 credits 
Prerequisites: 200 and 201, or 244; or permission of the Economics department. Evolution of 
theory and method, relation of ideas of economists contemporary to conditions. 

481 MONETARY AND BANKING POLICY 3 credits 
Prerequisites: 380, 400 or permission of the Economics department. Control over currency and 
credit policies of control by central banks and governments, United States Treasury and Federal 
Reserve System. 

487 URBAN ECONOMICS: THEORY AND POLICY 3 credits 
Prerequisite: 200 and 201 or 244 or permission of instructor. Analysis of urban issues from an 
economic perspective. Emphasis on urban growth, land-use patterns, housing, income distribu
tion, poverty and urban fiscal policy. 

490 INDEPENDENT STUDY IN ECONOMICS 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: permission of instructor. Independent 
study in economics under supervision and evaluation of selected faculty member. 

491 WORKSHOP IN ECONOMICS 1-3 credits 
Prerequisite: permission of the Economics department. (May ba repeated( Group studies of spe
cial topics in economics. May not be used to meet undergraduate or graduate major requirements 
in economics. May be used for elective credit only. 

496 INTERNSHIP IN ECONOMICS 1-3 credits 
Prerequisites: 200, 201 and at least three additional courses in economics at the 300. or 40Q. 
level. Supervised placement in appropriate position in public or private sector organizations. 
Reports and written assignments required. 

496 SENIOR PROJECT IN ECONOMICS 2 credits 
Prerequisites: 400, 410, 426. Corequisites: 405 or 423 or 430 or 460 or 461 or 475 or 461 or 467. 
Taken concurrently with or following a 400.1evel field Economics course. Involves independent 
out-of-class work on a project designed in consultation with the designated 400-level course 
instructor. 

497 HONORS PROJECT 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: senior standing in Honors College. 
Individual senior honors thesis on a creative project relevant to economics, approved and super
vised by faculty member of the department. 

ENGLISH 
3300: 
111 ENGUSH COMPOSITlON I 4 credits 

Extensive and varied experience in developing writing skills, with practice in expressive, reflec
tive. and analytic forms of writing. 

112 ENGUSH COMPOSITION U 3 credits 
Prerequisite: 111. Designed to develop skills in analyzing and writing persuasive arguments. 

113 AFRICAN AMERICAN LANGUAGE AND CULTURE 1: COLLEGE COMPOSmON 4 credits 
Discussion, argumentation and writing related to African American cuhure and language. An 
option to 3300:111 English Composition I. Open to all students. 



114 AFRICAN AMERICAN LANGUAGE AND CULTURE II: COlLEGE COMPOSmON 3 credfts 
Composition and discussion topics focus on the structure, history and culture of African 
American English. An option to 3300:112 English Composition II. Open to all students. 

250 CLASSIC AND CONTEMPORARY UTERATURE 3 credits 
Prerequis~es: 111 and 112 or their equivalents, and 3400:210, or permission of the instructor. 
Close reading and analysis of fiction, poetry, and drama from the evolving canon of American, 
Brrtish, and World literature. This course fulfills the General Education Humanities Requirement. 
It cannot be used to meet requirements in English. 

252 SHAKESPEARE AND HIS WORLD 3 credits 
Prerequisites: 111 and 112 or their equivalents, and 3400:21 0. An introduction to the works of 
Shakespeare and their intellectual and social oontexts. Each section "places" Shakespeare 
through compact readings of works by the playwright's contemporaries. This course fulfills the 
General Education Humanities Requirement. It cannot be used to meet requirements in English. 

275 SPECIAUZED WRmNG 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
(May be repeated lor different topics, with permission) Principles and practice of style, structure 
and purpose in wrrting, wrth special applications to writing demands of a specific career area. 

277 INTRODucnON TO POETRY WRmNG 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Practice in writing poems. Study of techniques in poetry, using oontemporary poems as models. 
Class discussion of student work. Individual oonferences wrth instructor to direct student's read
ing and wr~ing. 

278 INTRODUCTION TO FICTION WRmNG 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Practice in writing short stories. Study of various techniques in fiction, using contemporary st<>
ries as models. Class discussion of student work. Individual oonferences with instructor to direct 
student's reading and writing. 

279 INTRODUCTION TO SCRIPT WRmNG 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Practice in wrrting scripts. Study of various techniques in script writing, using oontemporary 
models for study. Class discussion of student work. Individual oonferences wrth instructor to 
direct student's reading and writing. 

280 POETRY APPRECIATION 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Close reading of a wide selection of Brrtish and American poems with emphasis on dramatic srt
uation, description, tone, analogical language, theme and meaning. 

281 FICTlON APPRECIATION 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, and 3400:210. Close reading of 
modern masters of short story and novel. Fulfills the General Education Humanities 
Requirement. It cannot be used to meet requirements in English. 

283 FILM APPRECIATION 3 credits 
Prerequisrte: Completion of 111 and 112 or their e.quivalents, or permission of the instructor. 
Introduction to dramatic choices made by filmmakers in scripting, directing, edrting and ph<>
tographing narrative films; and qualrties of reliable film reviews. 

300 CRl11CAL READING AND WRI11NG 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. An 
introduction to English studies, focusing on critical methods for reading and writing about litera
ture, wrth attention to research skills and uses of oomputer technology. 

301 ENGLISH UTERATURE I 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Studies in English lrterature from Old English to 1800, wrth emphasis upon specific representa
tive works and upon the cuhural and intellectual background which produced them. Lrterature to 
be read will include both major and minor poetry, prose and drama. 

302 ENGLISH UTERATURE II 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Studies in English lrterature from 1800 to present. Emphasis will be given to cuhural and intellec
tual backgrounds and to the development of various modes and genres. 

315 SHAKESPEARE: THE EARLY PLAYS 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Introduction to early drama of Shakespeare wrth close reading of tragedies, histories and come
dies. Includes explanatory lectures of both the plays and their backgrounds. 

316 SHAKESPEARE: THE MATURE PLAYS 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Study of Shakespeare's plays alter 1598, beginning with mature oomedies. Concentration on 
major tragedies and romances. 

341 AMERICAN UTERATURE I 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Historical survey of major and minor American wr~ers to 1865. 

342 AMERICAN UTERATURE II 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Readings in major and minor American writers from 1865 to present. 

350 BlACK AMERICAN UTERATURE 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Survey of representative black American writers from the 19th Century to present, with particu
lar attention to historical and social backgrounds. 

360 THE OLD TESTAMENT AS UTERATURE 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
History of Hebrews to 586 B.C., as revealed through epic, fiction, saga and poetry, viewed 
against background of the Asian World. 

361 THE NEW TESTAMENT AND APOCRYPHA AS UTERATURE 3 credits 
Prerequisite: Completion of 111 and 112. These two bodies of lrterature read with emphasis on 
form of gospel and epistle, and concept of apocalypse. Both are viewed against their historical 
and social backgrounds. 
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362 WORLD UTERATURES 3credits 
The oourse is a study of short fiction, poems, plays, and novels of the non-Western world from 
early antiquity to the present. 

364 WOMEN WRITERS 3 credits 
Prerequisrte: Completion of 112 or equivalent. or permission of the instructor. A study of the 
diverse voices of female experiences through lrterature written by women. 

366 EUROPEAN BACKGROUNDS OF ENGLISH UTERATURE 3 credits 
Prerequis~e: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Representative oontinental texts from Homer to Cervantes, selected both for their excellence 
and for their important influence on English and American literature. 

371 INTRODUCTION TO UNGUISTlCS 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Scientific introduction to the study of written and spoken linguistic behavior in English. History of 
English, varieties of English, and acquis~n of English also introduced. 

376 LEGAL WRmNG 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Intensive practice in writing for pre-law students through assignments based on actual legal situ
ations and real cases. Particular attention to stating legal issues, writing persuasively, applying 
rules of law. and other topics that will help those preparing for law school and the profession. 

377 ADVANCED POETRY WRmNG 3 credits 
Prerequisites: 277, and 111 and 112 or their equivalents, or permission of the instructor. 
Advanced practice in wrrting poems, emphasis on shaping publishable works. Survey of market. 
Class discussion of student poems; individual oonference wrth instructor. 

378 ADVANCED FICTlON WRmNG 3 credits 
Prerequisites: 278, and 111 and 112 or their equivalents, or permission of the instructor. 
Advanced practice in writing short stories, emphasis on shaping publishable works. Survey of 
market. Class discussion of student stories; individual conference wrth instructor. 

379 ADVANCED SCRIPT WRmNG 3 credits 
Prerequisite: 112 and 279 or their equivalents, or permission of the instructor. This oourse focus
es on writing for the screen and developing the visual imagination. 

380 FILM CRITICISM 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Application of lrterary critical theory to the study of film. 

361 CREA 11VE NONFICTION 3 credits 
This course explores the increasingly popular genre of creative nonfiction through the analysis, 
evaluation, and appreciation of published works, as well as through a workshop classroom struc
ture in which students will practice and improve their writing skills in this particular form. 

389 SPECIAL TOPICS: UTERATURE AND LANGUAGE 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
(May be repeated for credit as different topics are offered). Tradrtional and nontraditional topics 
in English literature and language, supplementing oourse listed in this General Bulletin, generally 
oonstructed around theme, genre and language study. 

390 PROFESSIONAL WRmNG I 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Designed to help prepare student for a career as professional business wrrter. Stresses theory 
and practice of written and oral oommunication in business organization. Individual and group 
performance, relating to oommunication theories, concepts of semantics. Functional writing as 
well as special needs of business are illustrated by actual cases. Adapting style and organization 
is practiced. 

391 PROfESSIONAL WRI11NG II 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Designed to help prepare student for a career as professional technical writer. Covers principles 
and practices concerning editing oompany technical communications, such as specifications, 
annual reports, promotional brochures for technical products, services, scientific abstracts, pr<>
posals. Also treats problems of adapting materials to formats, graphic display of technical infor
mation, adaptation of technical material to nontechnical reader. 

392 INTERNSHIP IN ENGLISH 7-3 credits 
(May be repeated for a maximum of six credits) Prerequisite: Minimum GPA of 2.5, permission 
of the instructor. Critical reading and writing focused on career applications of the discipline of 
English. May count up to three credit hours toward the English major. 

399 THE GOTHIC IMAGINATION 3 credits 
Prerequisite: Completion of 111 and 112. A loosely chronological study of major British, 
American and European authors in the Gothic tradrtion. Focus on literary conventions of Gothic 
fiction, to the "popular" nature of the lrterature and torts major themes/motifs. 

400 ANGLO SAXON 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Studies in Old English language and Old English prose and poetry, including Beowu~. 

403 DEVELOPMENT OF THE ARTHURIAN LEGEND 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Traces evolution of Arthurian materials from 540 to 1500 and beyond, with emphasis on charac
ters, themes. events and treatments. 

406 CHAUCER 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. Close 
study of Chaucer's major works The Canter1Jury Tales and T roilus and Criseyde in Middle English. 

407 MIDDLE ENGUSH UTERATURE 3 credits 
Prerequisite: Completion of 111 and 112. Study of genres, topics, styles and writers of the 
Middle English lrterary works from 12th to 15th Centuries. Readings in Middle English. 

421 SWIFT AND POPE 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. An 
intensive study of the major satires of Swift and Pope. Concentration on the rhetorical strategies of 
each author wrthin the context of the shifting intellectual and cuhural milieu at the end of the 17th 
and beginning of the 18th Centuries. 
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424 EARLY ENGUSH fiC'T10N 3 credits 
Prerequisrte: Completion of 111 and 112. Development of English novel before 1830. Focus on 
worl:s of Defoe, Richardson, Fieldling, Smollet, Sterne, Austen and Scott. 

G5 STUDES IN ROMANTICISM 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Lrterary, philosophical, psychological and social revolutions of romantic period as reflected in works 
of such major writers as Wordsworth, Byron and Keats. 

430 VICTORIAN POETRY /IRJ PROSE 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Poetry, prose of the late 19th Century, excluding fiction, wrth attention to Tennyson, Browning, 
Arnold, Carlyle, Ruskin and other major writers. 

431 VICTORIAN FICTION 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Reading of at least five major novels of VICtorian era, of varying length, by Emily Bronte, Dict<ens, 
Eliot Thackeray and Hardy. Characterization, theme and attitude toward lije emphasized. 

435 20TH CENT\JRY BRmSH POETRY 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Concentrated study of major poems of Yeats, Eliot and Auden, with attention also to Hardy, 
Housman, Spender, C. Day Lewis, Dylan Thomas and others. 

438 BRITISH FICTION: 1900-1925 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. Study 
of Conrad, Joyce, D. H. Lawrence af1ll Virginia Woolf, with attention to their innovations in narrative 
and style, their psychological realism and symbolism. Brief consideration of other important fiction 
writers of the period, including Wells, Bennett and Mansfield. 

437 BIITISH FICTION SINCE 1925 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. Study 
of important British novelists since 1925, excluding Lawrence, Joyce and Woolf. Attention to 
development of British short story from 1925 to present. 

440 WOMEN 1k FILM 3 credits 
Prerequisite: completion of 111 and 112 or their equivalents, or permission of instructor. This 
course explores representations of feminine and treatments of gender issues in mainstream 
Hollywood films wrthin a critical framework of feminist film theory. 

448 AMERICAN ROMANTIC FIC'T10N 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Examination of early American fiction, tracing its genesis, romantic period and germinal move
ments toward realism. Writers discussed include Cooper, Poe, Hawthorne and Melllille. 

448 AMERICAN FICTION: REALISM /IRJ NATURAliSM 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Examination of American writers of realistic and naturalistic fiction le.g., Howells, James, Crane, 
Dreise!l. tracing developments in American fiction ag<Onst backgound of cUt!.<al and historical change. 

480 MODERN AMERICAN FICTION 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. Study 
of signijicant American short and long fiction from World War I to the present. 

461 AMERICAN POETRY 10 1900 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Survey of American poetry of the 17th, 1Bth and 19th Centuries. 

462 MODERN AMERICAN POETRY 3 credits 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Survey of 20th Century American poetry beginning wrth Edwin Arlington Robinson and ending wrth 
contemporary poets. 

453 AMERICAN WOMEN POETS 3 credits 
Prerequisite: Completion of 111 and 112. Study of modem poets' uses and revisions of tradrtion. 
women's relationships, conceptions of art and of the artist-as woman, and the debate between 
"public" and "private" poetry. 

464 20TH CENTURY AMERICAN DRAMA 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Examination of major, established playwrights (including O'Neill, Miller and Williams) and sampling 
of new and rising ones. 

455 THE AMERICAN SHORT STORY 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. A 
study of the development of the short story as a particularly American genre, from Washington 
Irving to the present. 

466 THOREAU. EMERSON. AND THEIR CIRCLE 3 credrrs 
A study of wor1: and life of Henry David Thoreau, Ralph Waldo Emerson, and other key figures 
of the American Renaissance. 

480 RLM /IRJ UTERATURE 3 credits 
Prerequisites: completion of 111 and 112 or their equivalents, or permission of the instructor for 
460. Analysis of literary texts and their film adaptations. Emphasis on genre, structure and visual 
elements as counterparts to written texts. 

487 MODERN EUROPEAN FIC1lON 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Representative European writers from about 1850 to present, in translation. Focus on fiction of 
such writers as Dostoyevsky, Gide, Camus, Mann, Kafka and Kundera. 

468 INTERNATIONAL PO£TRY 3 credits 
Prerequisite: Complletion of 112 or equivalent, or permission of instructor. This survey of world 
poetry focuses on the stylistic concerns and social consequences of literature from Latin 
America, Africa, Asia, Europe and beyond. 

489 EROS AND LOVE IN EARLY WESTERN UTERATURE 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. An 
analysis of the use of sex and love in the literature of the Western World from Greco- Roman 
times to 1800, wrth special emphasis on how sexuality and "romantic" love are used as allegori
cal, satiric, fantastic or realistic devices. 

470 HISTORY OF ENGUSH LANGUAGE 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Development of English language, from rts beginnings: sources of rts V0C8bulary, rts sounds, rts 
rules; semantic change; political and social influences on changes: dialect origins; correctness. 

471 U.S. DIALECTS: BLACK AND WHITE 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Study of differences in pronunciation, vocabulary and grammar among U.S. language varieties. 
Origins, regional and social dimensions are explored. Correctness, focusing on black English and 
Appalachian speech, explored. 

472 SYNTAX 3 credits 
Prerequisites: 371, and 111 and 112 or their equivalents, or permission of the instructor. 
Principles of syntactic description. Sentence structures are investigated from a variety of lan
guages, with emphasis on English. 

473 SEMINAR IN TEACHING ESL: THEORY AND METHOD 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Theoretical issues in linguistic description and language acquisition as relevant to learning of a 
second language. Elaboration of principles for the teaching of English as a second language 
based on research in linguistics, psycholinguistics and second language pedagogy. 

474 AFRICAN AMERICAN ENGUSH 3 credits 
African American English grammatical structure, pronunciations, origins, and cultural role. 
Comparisons wrth academic English. Discussion of language correctness, legal status, and role 
in education. 

475 THEORY OF RHETORIC 3 credrrs 
Prerequisrte: Completion of 111 and 112 or their equivalents, or permission of the instructor. 
Ancient and modem theories of rhetoric, with attention to classical oration, "topics" of rhetoric 
and their application to teaching of English. 

479 MANAGEMENT REPORTS 3 credits 
Prerequisites: completion of 111 and 112 or their equivalents, or permission of the instructor for 
479. Study of principles and writing practices in effective business style, specialized structure, 
and purpose for business reports. 

482 SENIOR HONORS PROJECT IN ENGUSH 1-3 credits 
(May be repeated for a total of six credits). Prerequisites: Completion of 3300:111 and 3300:112 
or their equivalents, or permission of the instructor, senior standing in Honors College and 
approval of honors preceptor; open only to English majors enrolled in Honors College. 
Independent study leading to completion of senior honors thesis or other original work. 

484 FANTASY 3 credits 
Prerequisite: Completion of 111 and 112 or their equivalents, or permission of the instructor. A 
study of forms of literature, primarily fiction, based on and controlled by an overt violation of 
what is generally considered as possibility. 

485 saENCE FICTION 3 credits 
A study of twentiettH:entury British and American science fiction, featuring primary forms of the 
science fiction story and the worl: of IJ18jor authors. 

489 SEMINAR IN ENGUSH 2-3 credits 
(May be repeated wrth different topics.) Prerequisite: Completion of 111 and 112 or their equiva
lents, or permission of the instructor. Special studies, and methods of literary research, in 
selected areas of English and American literature and language. 

490 WORKSHOP IN ENGUSH 1-3 credits 
(May be repeated wrth different topics.) Prerequisite: Completion of 111 and 112 or their equiva
lents, or permission of the instructor. Group studies of special topics in English. Cannot be used 
to meet undergraduate or graduate major requirements in English; for elective credrt only. 

482 SENIOR SEMINAR 3 credits 
Discussion of select literacy topic and reflection on student development in the major. Requires 
independent research and reflection papers. Limited to senior English majors. 

498 INDEPENDENT STlJDY 1-3 credrrs 
Prerequisite: completion of 111 and 112 or their equivalents. Directed study in a special field of 
interest chosen by student in consultation wrth instructor. 

GEOGRAPHY AND PLANNING 
3350: 
100 INTRODUCTlON TO GEOGRAPHY 3 credits 

Analysis of world patterns of population characteristics, economic activities, settlement features, 
landforms, climate as interrelated factors. 

250 WORLD REGIONAL GEOGRAPHY 3 credits 
Survey of world regions wrth focus on both physical and human landscapes; emphasis on world 
patterns and issues from a regional perspective. 

305 MAPS AND MAP READING 3 credits 
Introduction to use and interpretation of maps. Study of basic map types, elements, symbolism, 
and historical and cultural context of maps. (Laboratory.) 

306 MAPPING THE EARTH 3 credrrs 
Introduction to Geographic Information Systems (GIS). remote sensing, and cartography, includ
ing Global Positioning Satellites (GPSl and spatial datsbases. 

310 PHYSICAL AND ENVIRONMENTAL GEOGRAPHY 3 credits 
Landforms, weather and climate, soils and vegetation and natural hazards. Nature and distribu
tion of these environmental elements and their significance to society. Laboratory. 

314 CUMAlOLOGY 3 credrrs 
Prerequisite: 310 or permission. Analysis and classification of climates, wrth emphasis on region
al distribution. Basic techniques in handling climate data. 

320 ECONOMIC GEOGRAPHY 3 credits 
Geographical basis for production, exchange, consumption of goods. Effect of economic pat
terns on cuhure and politics. 
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350 GEOGRAPHY OF THE UNITED STATES AND CANADA 3 credits 
Regional and topical study of United States and Canada, with emphasis on environmental, eco
nomic and cukural patterns and their interrelationships. 

351 OHIO: ENVIIONMENT AND SOCIETY 3creoits 
Regional and topical analysis of cukural. economic and environmental patterns; also in oomparison 
with other states. 

353 LAllN AMERICA 3 credits 
Analysis of relationship of cukural and economic patterns to physical environment in Mexico, 
Central America, the Caribbean and South America. 

356 EUROPE 3credits 
Regional and topical analysis of cukural, economic and environmental patterns. 

360 ASIA 3 creoits 
Errvironmental, cukural and economic geography of East, Southeast, South Asia and Middle East 
with emphasis on the contemporary. 

363 AFRICA SOUTH OF THE SAHARA 3 credits 
Environmental and human bases of regional contrasts. Emphasis on tropical environmental sys
tems and changing patterns of resource utilization. 

375 GEOGRAPHY OF CULTURAL DIVERSITY 2 credits 
Evaluation of cukural elements unique to various geographical regions to explain why different peo
ple utilize resources differently, and how cultural diversity affects regional conflicts. 

3ff1 SPECIAL PROBLEMS 7.3 credits 
(May ba repeated for a total of live credits) Prerequisite: permission of instructor. Directed reeding 
and research in special field of interest. · 

406 GEOGRAPHIC INFORMATION SYSTEMS 3 credits 
Prerequisites: 305 or permission. Introduction to the principles and concepts underlying geographic 
information systems (GIS) and their application in professional practice and academic research. 
Laboratory. 

407 ADVANCED GEOGRAPHIC INFORMATION SYSTEMS 3 creoits 
Prerequisites: 405 or permission. Advanced instruction in the theory and application of geographic 
information systems (GIS) including hands-on experience with both raster and vector GIS. 
Laboratory. 

409 ARCHAEOGEOPHVSICAL SURVEY 3 credits 
Prerequisites: 3240:250 or 3370:101 or 3350:310. Advanced instruction in subsurface geophysical 
survey techniques in archaeology. Emphasis on magnetic gradiometry and electrical resistivity 
techniques, image processing and geological and archaeological interpretation. 

415 ENVIRONMENTALPLANMNG 3credits 
Scientific and technical principles for decision-making in planning, with emphasis on soils, land use, 
and water quality issues. Data sources and methods of site evaluation. 

420 URBAN GEOGRAPHY 3credits 
,Spatial structure of urban systems; interaction between cities; internal structure of cities. 
Perspectives on urban change; contemporary urban geographic problems; urban and regional plan
ning issues. 

422 TRANSPORTATION SYSTEMS PLANMNG 3 credits 
Study and analysis of transportation systems from a geographic perspective. Emphasis on trans
portation problems and issues, elements of transportation planning. 

424 MILITARY GEOGRAPHY 3 credits 
lrrfluence of physical and human geography on military operations and military history. Role played 
by geography in international conflicts. 

432 LAND USE PLAMIIING LAW 3 credits 
Acquaint student with past and present approaches to land use control in the United States and 
examine the politica, economic, social and legal forces that have shaped existing land-use legislation. 

433 PRACTICAL APPROACHES TO PLANMNG 3 credits 
Introduction to the history, theories and forms of urban planning. 

437 PLANIIING ANALYSIS AND PROJECTlON METHODS 3 credits 
Introduction to the primary analytic techniques for small-area demographic and economic analysis 
and projection. 

438 LAND USE PLANMNG METHODS 3 credits 
Application of GIS and other computer-based tools to the preparation, implementation and evalua
tion of comprehensive land use plans. 

439 HISTORY OF URBAN DESIGN AND PLANNING 3 credits 
Origins of human settlements and planning from the perspective of urban design and related soci
etal trends. Comparison of world regional and historical urban forms. Experience in "reading" set
tlements as visual landscapes. 

440 CARTOGRAPHY 3 credits 
Use of graphic/cartographic principles and techniques as a means of presenting geographical 
information on maps and producing maps. Laboratory. 

441 GLOBAL POSfTIONING SYSTEMS (GPS) 1 credit 
Fundamentals of Global Posrtioning System (GPS}. with emphasis on geographic and planning 
activities. Includes hands-on exercises. 

442 CARTOGRAPHIC THEORY AND DESIGN 3credits 
Prerequisite: 440 or permission of instructor. Principles and techniques of thematic mapping. 
Stresses maps as communications tools. Examines principle thematic mapping techniques and 
means of presenting qualitative and quantitative data. Laboratory. 

444 APPUCATIONS Ill CARTOGRAPHY AND GEOGRAPHIC INFORMATION SYSlCMS 3 credits 
Prerequisite: 440 and 405 or permission. Application of analytic and presentation techniques from 
cartography and geographic information systems to practical problems in geography and plan
ning. Laboratory. 

445 GIS DATABASE DESIGN 3 credits 
Prerequisites for 445: 405 or permission. Introduction to theory and concepts of geographic data 
modeling, geodatabase design, and topology. Emphasis on current practices and methodologies 
in geography and planning. 

446/546 GIS PROGRAMMING AND CUSTOMIZATION 3 credits 
Prerequisite for 446: 405 or permission. Prerequisite for 546: 505 or permission. Introduction to 
the use of scripting languages for customizing the interlace and extending the functionality of 
desktop GIS software. 

447 REMOTE SENSING 3 credits 
Prerequisite: 305 or permission. Concepts, systems, and methods of applying aerial photogra
phy, satellite imagery, and other remote-sensing data tor analyzing geographic, geological. and 
other earth phenomena. 

449 ADVANCEDREMOTESENSING 3credits 
Prerequisite: 447 or permission. Current research in remote sensing. Applications in study of 
human cu~ural and biophysical environment. Practice in planning, design, execution and inter
pretation of remote sensing studies. (laboratory.) 

450 DEVELOPMENT PLANNING 3 credits 
A study of planning concepts and techniques for developing countries, including growth and 
development, planning agencies, regional inequities and akemative approaches. 

481 RESEARCH METHODS IN GEOGRAPHY AND PLANNING 3 credits 
Prerequisites: 12 credits in Geography and Planning. Investigation of library and archive 
resources. Emphasis on development of professional writing skills. 

483 SPA 11AL ANALYSIS 3 credits 
Prerequisite: 12 credits in Geography and Planning. Analysis of mapped statistical surfaces. 
Principles for use of map as model tor statistical evidence, prediction, hypothesis testing. 

485 GEOGRAPHY AND PLANNING INTERNSHIP 1-3 credits 
(May be repeated for a total of six credrts) Prerequisite: permission.Supervised professional 
experience in planning agencies or related settings. Only three credits can be used toward a 
degree in Geography and Planning. 

489 SPECIAL TOPICS IN GEOGRAPHY 1-3credits 
(May be repeated) Selected topics of interest in geography. 

490 WORKSHOP IN GEOGRAPHY 1.3 credits 
(May be repeated for a total of six credits) Group studies of special topics in geography. 

495 SOIL AND WATER FIELD STUDIES 3 credits 
Properties, origins and uses of major soil and water regime landscapes. Stresses relationships 
between soil and the hydrological cycle, urbanization, suburbanization and agricukure. Field trips 
required. 

496 FIELD RESEARCH METHODS. 3 credits 
Prerequisite: 12 credits in Geography and Planning. Field work enabling student to become com
petent in collecting, organizing and analysis of data while carrying out field research projects. 

497 REGIONAL FIELD STUDIES 1.3 credits 
(May be repeated for up to six credits) Off-campus intensive study of geographic features of a 
region or regions through direct observations and travel using appropriate field study methods. 

498 HONORS RESEARCH IN GEOGRAPHY 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: permission of department honors pre
ceptor, honors student only. Exploration of research topics and issues in contemporary geogra
phy. Selection of research topic and writing of research paper in proper scholarly form under 
direction of facuky member. ' 

499 CAREER ASSESSMENT SEMINAR 2 credits 
Students demonstrate knowledge and skills acquired as geography majors through assessment 
testing and semester project, evaluate career options, and prepare resume and portfolio. 

GEOLOGY AND 
ENVIRONMENTAL SCIENCE 
3370: 
100 EARTH SQENCE 3 credits 

Introduction to earth science for non-science majors. Survey of earth in relation to its physical 
oomposition, structure, history, atmosphere, oceans; and relation to solar system and universe. 

101 INTRODUCTORY PHYSICAL GEOLOGY 4 creoits 
A study of the nature of earth, its materials, and the processes which continue to change 
it. Laboratory. Field trips. 

102 INTRODUCTORY HISTORICAL GEOLOGY 4 credits 
Prerequisite: 101. Geologic history of earth, succession of major groups of plants and animals 
interpreted from rocks, fossils. ·Laboratory. Field trips. 

103 NATURAL SCIENCE: GEOLOGY 3 credits 
Study of basic principles and investigative techniques in various fields of geology with emphasis 
on relationship of geologic processes to society. 

104 EXERCISES IN PHYSICAL GEOLOGY 1 credit 
Prerequisrtes: 100, 103, 200/permission of geology adviser. Laboratory exercises on the identiji
cation of earth materials and the utilization and interpretation of geologic data and maps. 

106 GEOLOGY FOR ENGINEERS 3 credits 
Introduction of physical geology to engineers, including mechanics, hydraulics, and case studies 

· that illustrate interactions between geology and engineering. Laboratory. Field trips. 

121-140 CONCEPTS IN GEOLOGY 1 credit each 
A series of one-<:redit modules designed to introduce specific topics of science and the scien@c 
method from the perspective of geologists. 

121 DINOSAURS 1 credit 
Introductory course exploring the geological occurrence, mode of fossilization, evolutionary 
development, habits, and sudden extinction of the largest known land vertebrates. 
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122 MASS EX"nNCTIONS AND GEOLOGY 1 credit 
Catastrophic changes in plants and animals have occurred throughout earth history. The causes 
of these extinctions have spar1<ed debate which has enlivened the scien@c wortd. 

125 EARTHQUAKES: WHY, WHERE, WHEN7 1 credit 
Causes and effects of earthquakes, geological settings for earthquakes, seismic measurements, 
mechanical response of rock to stress, earthquake prediction and precautionary measures. 

127 TME ICE AGE AND OHIO 1 credit 
Introductory course covering the effects of the ice age on the geology, vegetation, fauna and 
economy of Ohio. 

128 GEOLOGY OF OHIO 1 credit 
Survey of Ohio's geologic setting and history, natural resources, landforms, and their signiji
cance in terms of human activity, from earty settlement to future economy. 

129 MEDICAL GEOLOGY 1 credit 
Abundance and distribution of trace elements in surface and groundwater, soils and rocks. The 
effects of trace elements to hea~h through dose-response relationships. 

132 GEMSTONES AND PREOOUS METALS 1 credit 
Introduction to minerals which form gemstones and precious metals. T epics to be covered include 
physical properties, geologic occurrences, and geographic locations of major deposits. 

133 CAVES 1 credit 
T epics include: karst processes and the origin of caverns; ca!bonate depositional environments and 
the origin of limestones; environmental problems associated with karst landscapes 

135 GEOLOGY OF ENERGY RESOURCES 1 credit 
Topics include the origin of hydrocarbon and coal deposits, methods of petroleum exploration, 
global distribution of hydrocarbon resources. 

137 EARTH'SATMOSPHEREANDWEATMER 1 credit 
Structure and composition of the atmosphere; earth's radiation budget atmospheric moisture, 
clouds and precipitation; weather systems and storms, severe weather, Ohio weather. 

139 CURRENT TOPICS 1 credit 
(May be repeated for up to 2 credits) Special topics offered once or only occasionally in areas 
where no formal course exists. 

140 ROCKY MOUNT Alii NATIONAL PARKS 1 credit 
Badlands, YellowstOne, Grand Canyon and other Rocky Mountain National Par1<s will be used to 
illustrate basic principles of geology. 

141 NATURAL ENVIRONMENT OF CHINA 1 credit 
Introduction to geographical and geological environments of China. Geography and geology of 
geopar1<s will be presented and discussed as examples. 

171 INTRODUCTION TO TME OCEANS 3 credits 
Provides a basic irrtroduction to the oceans. Topics include formation of the oceans, ocean circula
tion, waves and tides, marine animals, marine communities. and climate change. 

200 ENVIIOIINENTAL GEOLOGY 3 credits 
Analysis of geologic aspects of the human environment with emphasis on geologic hazards and 
environmental impact of society's demand for water, minerals and energy. 

201 EXERCISES IN ENVIRONMENTAL GEOLOGY I 1 credit 
Prerequisite or corequisite: 200. Recognition, evaluation of environments! problems related to geology 
1hrou!1l field, laboratory exercises and demonstrations which apply concepts from 200. Laboratory. 

202 GEOLOGY OF TME NATIONAL PARKS 3 credits 
Prerequis~e: 1 00 or 1 01 or 103. Geologic setting of major national par1<s, interpreted in terms of 
geological principles and processes which shaped them in past and/or currently affect them, includ
ing the rock cycle, evolution of landscapes and plate tectonics. 

203 EXERCISES IN ENVIRONMENTAL GEOLOGY U 1 credit 
Prerequi~es: 200 (or corequi~e) and 201. Recognition and evaluation of environmental problems 
related to geology.(Continuation of 201) Laboratory. 

230 MINERAL saENCE 4 credits 
Prerequis~es: 101. Corequisites: 3150:151, 152. Crystallography and chemistry of minerals. Topics 
also covered include physical, chemical and optical properties, occurrences and uses of the com
mon non-silicate minerals. Laboratory. Field trips. 

231 SILICATE MINERALOGY AND PETROLOGY 4 credits 
Prerequi~es: 101. Corequisites: 3150:151, 152. Physical and chemical properties, occurrence, and 
uses of common silicate minerals, followed by megascopic and microscopic iden@cation, classiji
cation, and petrogenesis ot rocks. Laboratory. 

301 ENGINEERING GEOLOGY 3 credits 
Prerequis~es: Four credits in introductory physical geology and permission. Presents quantitative 
analysis of geologic features and processes and is supported by the study of case histories. 
Lecture, lab, and field study. Field trips. 

310 GEOMORPHOLOGY 3 credits 
Prerequisite: 101. Study of landforms as a function of structure, process, and time. Laboratory. 
Field trips. 

324 SEDIMENTATION AND STRAllGRAPHY 4 credits 
Prerequisites: 102 and 231. lntro<ioction to sedrnentary processes and environments; stratigaphic prin
~ and techniques. Hand spedmens, thin sections, and sedimentary sequences studied. Laboratory. 
Field trips. 

350 smucruRAL GEOLOGY 4 credits 
Prerequisite: 101 or permission. Origins and characteristics of folds, fauits, joints and rock cleavage. 
Structural features of sedimentary, igneous and metamorphic rocks. Laboratory. Field Trips. 

360 PALEOBIOLOGY 4 credits 
Prerequis~e: 1 01 or 3100:111. Introductory course emphasizing morphology and evolution of major 
animal groups with consideration of practical applications of paleontology and the evolution of loa. 
Laboratory. Field trips. 

371 OCEANOGRAPHY 4 credits 
Prerequisite: 101. Study of the dominant feature of our planet, the oceans, emphasizing ocean basins 
evolution, and physical, chemical and biological processes in the various marine environments. Field 
trips. 

405 ARCHAEOLOGICAL GEOLOGY 3 cred1ts 
Prerequisites: 101, or permission. Provides background in geologic principles and techniques rel
evant to archaeologists. Topics include stratigraphy, absolute dating; locality assessment. zooar
chaeology, taphonomy, and remote sensing. Laboratory. Field trips. 

407 ARCHAEOGEOPHYSICAL SURVEY 3 credits 
Prerequisites: 3240:250 or 3370:101 or 3350:310. Advanced instruction in subsurface geophysi
cal survey techniques in archaeology. Emphasis on magnetic gradiometry and electrical resistivi
ty techniques, image processing and geological and archaeological interpretation. 

410 REGIONAL GEOLOGY OF NOR1ll AMERICA 3 credits 
Prerequisites: 101, 102, or permission; recommended: 350. Examination of physiographic 
provinces of North America emphasizing structure, tectonic settng, stratigraphy and processes 
responsible for landforms in each province. Laboratory. Field trips. 

411 GLACIAL GEOLOGY 3 credits 
Prerequisite: permission. Causes and effects of Pleistocene expansion of polar ice masses with 
emphasis on glacial deposits and wortd climactic changes. Laboratory. Field trips. 

421 COASTAL GEOLOGY 3 credits 
Prerequisites: 101, 324 or permission of instructor. Study of the origins and evolution of coasts and 
coastal deposits with particular attention paid to the interaction of waves and currents with sedi
ment. and the development of associated sedimentary features. Field trips. 

425 PRINCIPLES OF SEDIMENTARY BASIN ANALYSIS 3 credits 
Prerequisites: 324 and 360 or permission. Primarily the study of depositional systems, regional and 
global stratigraphic cycles, and sedimentation and plate tectonics. 

432 OPTICAL MINERALOGY-INTROOUCTORV PETROGRAPHY 3 credits 
Prerequisites: 230 and 231. Optical techniques for identification, characterization, and classoication 
of minerals and rocks using the petrographic microscope. Laboratory. 

433 ADVANCED PETROLOGY 3 credits 
Prerequisite: 432)532. Petrogenesis of igneous, metamorphic and sedimentary rocks as determined 
by microscopic studies of textures and mineral assemblages using thin sections. Laboratory. 

435 PETliOLEUM GEOLOGY 3 credits 
Prerequisite: 350 or permission; recommended: 324. Natural occurrences of petroleum. 
Characteristics, origin, entrapment and exploration methods. Laboratory. Field trips. 

436 COAL GEOLOGY 3 credits 
Prerequisites: 101, 102; recommended: 324. Origin, composition and occurrence of coal with 
emphasis on depositional environments, coalification processes, exploration, evaluation and 
exploitation. Laboratory. Field trips. 

437 ECONOMIC GEOLOGY 3 credits 
Prerequisites: 231 and 350. Study of metallic and nonmetallic mineral deposits emphasizing pare-
genesis and exploration. Laboratory. Field trips. · 

441 FUNDAMENTALSOFGEOPHYSICS 3credits 
Prerequisites: 3450:223 or permission and 3650:292. Fundamental concepts in solid earth geo
physics, planetary physics, geodesy, and geomagnetism. Contributions of geophysics to recent 
major developments in geoscience. 

444 ENI/lRONMENTAL MAGNETISM 3 credits 
Prerequisites: 101 or permission. Introduction to the theory and methods of environmental mag
netism and the application of environmental magnetism to interpreting sedimentary deposits. 

445 ENVIRONMENTAL AND ENGINEERING GEOPHYSICS 3 credits 
Prerequisite: 3650:261 or 3650:291 or permission of instructor. Corequisites: 3650:261 or 
3650:291 or permission of instructor. Basic subsurface exploration using ground penetrating radar 
and mu~hannel electrical resistivity. Applications in environmental assessment, civil engineering 
and geotechnical engineering. Field trips. 

446 EXPLORATION GEOPHYSICS 3 credits 
Prerequisites: 3450:223, 3650:292 or permission. Basic princples and techniques of geophysical 
exploration with emphasis on gravimetric, magnetic, seismic and electrical methods and applica
tion to geological problems. Laboratory. Field trips. 

449 BOREHOLE GEOPHYSICS 3 credits 
Prerequisite: permission. Basic principles and techniques of geophysical well logging with empha
sis on electrical, radiosctve, and sonic measures and their quantitative evaluation. Applications in 
oil, gas, and groundwater exploration. Laboratory. 

450 ADVANCED STRUCTURAL GEOLOGY 3 credits 
Prerequisite: 350 or permission. Fundamental and advanced concepts of structural geology with 
emphasis on current and developing concepts. Laboratory. Field trips. 

462 MACROEVOLUTION 3 credits 
Prerequisites: 360 or 3100:111. Provides a comprehensive treatment of macroevolutionary theo
ry, focusing on evidence from the fossil record. Topics include genetics, speciation, develop
ment, and fossil lineages. Laboratory. 

463 ENVIRONMENTAL MICROPALEONTOLOGY 3 credits 
Prerequisite: 360 or permission. Introduction to techniques of micropaleontology as proxy indica
tors for environmental and climate change. Laboratory. Field trips. 

470 GEOCHEMISTRY 3 credits 
Prerequisite: 101, 230, and 231, 3150:151, 152 and 153 or permission. Application of chemical prin
ciples to the study of geologic processes. Laboratory. Field trips. 

472 STABLE ISOTOPE GEOCHEMISTRY 3 credits 
Prerequisite: 101 arid 102; 3150:151, 152 and 153; 3450:221. Application of stable isotope geo
chemistry to the study of hydrologic and carbon cycles, modem sedimentary environments, and 
the interpretation of sedimentary rocks. 

474 GROUNDWATER HYDROLOGY 3 credits 
Prerequisite: 101. Origin, occurrence, regimen and utilization of groundwater. Qualitative and quan
titative presentation of geological and geochemical aspects of groundwater hydrology.L.aboratory. 
Field trips. 



481 ANALY11CAL METHODS IN GEOLOGY 2 credits 
Prerequis~e: 230, 231. A survey of analytical methods used to solve geologic problems w~h empha
sis on method selection, proper sample collection, analysis of data qual~ and data presentation. 

484 GEOSCIENCE INFORMATION ACQUISITION AND MANAGEMENT 2 credits 
Prerequisite: Must be a Geology Department gradJate student or senior major in Geology, or have per
mission of instnx:tor. Methods for finding, gathering, managing, and evaluating geoscience information. 
Emphasis on finding data sources (including electronic), creating valid data sets, visualizing data. 

485 INDMDUAL READINGS IN GEOLOGY 1-3 credits 
(May be repeated for a total of 4 credits! Prerequisite: permission of instructor. Independent study 
and directed readings on a selected topic to fit an individual student's program. 

490 WORKSHOP 1-3credits 
(May be repeated) Group studies of special topes in geology. May not be used to meet undergrad
uate or graduate major requirements in geology. May be used for elective cred~ only. 

491 IIITERNSHIP IN GEOLOGY 1-3 credits 
Prerequis~e: permission of instructor. May be repeated for a total of six credits. Supervised profes
sional experience in geology or geophysics. Only three credits can be used toward a degree in 
Geology. 

493 GEOLOGY RELD CAMP I 3 credits 
Prerequisites: 101 and 102 and permission; Introduction to collection and interpretation of field data 
and construction of geologic maps. 

494 GEOLOGY RELD CAMP II 3 credits 
Prerequisites: 231. 350,493/593, or permission. Advanced techniques and methods of field geo~ 
ogy necessary for detailed geologic maps and interpretations. 

496 RELD STUDIES IN GEOLOGY 1-3 credits 
(May be repeated for a total of four cred~s) Prerequisite: permission. Field trip course emphasiz
ing phases of geology not readily studied in Ohio. Includes pretrip preparation and post-trip 
examination. Student will bear trip expenses. 

498 GEOLOGY SERVICE LEARNING 1-3 credits 
Prerequisite: permission of instructor. Team service learning project that involves collection. 
organization, analysis and presentation of geologic data. May be repeated for a maximum of four 
credits. Field trips. 

497 SENIOR HONORS PROJECT IN GEOLOGY 1-3 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College, per
mission of department honors preceptor and major in geology or natural science. Independent 
research leading to completion of senior honors thesis or other original work under guidance of 
student's honors project adviser. 

498 SPECIAL TOPICS 1-3 credits 
Prerequisite: permission of instructor. Special lecture courses offered once or only occasionally 
in areas where no formal course exists. 

499 RESEARCH PROBLEMS 7-3 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Independent research lead
ing to the completion of a written paper or presentation at a professional meeting. 

HISTORY 
3400: 
200 EMPIRES OF ANCIENT ASIA 3 credits 

Comparative study of the formative empires East. South, and western Asia. Emphasis on the 
origins and development of core institutions and early writings. 

210 HUMAI\ITES IN THE WESTERIIITRADfTION t ANTIClUITYTOTHE RENAISSANCE 4 credits 
Prerequisites: 32 credits and completion of 3300:112. Introduction to the human condition in the 
pest as manijested in the ideas, religions, visual arts and music of Western civilization from the 
ancient Greeks through the Renaissance. Cannot be used to meet major requirements in History. 

211 HUMANITlES IN THE WESTERN TRADfTlON 1: REFORMATION TO THE PRESENT 3 credits 
Prerequisite: 3400:210. Introduction to the human condition in the past as manifested in the 
ideas, religions, visual arts and music of Western civilization from the Protestant Reformation to 
the Present. Cannot be used to meet major requirements in History. 

250 UNITED STATES HISTORY TO 1877 4 credits 
Historical survey from the Age of Discovery and North American colonization through the cre
ation of the United States to the Civil War and Reconstruction. 

251 UNITED STATES HISTORY SINCE 1877 4credits 
Survey of Un~ed States history from the end of Federal Reconstruction to the present. 

300 IMPERIAL CHINA 3 credits 
Selective study of institutional, intellectual, political and artistic developments.in Chinese civiliza
tion from antiquity to 18th Century. Emphasis on general features of trad~ional Chinese culture. 

301 MODERN CHINA 3 credits 
This course examines the domestic and global roots of China's 20th century modernization and 
their relationship to the challenges China now faces. 

303 MODERN EAST ASIA 3 credits 
Exploration of domestic and global factors that shaped modem East Asia (Japan, China, Korea 
and Vietnam). 

307 ANCIENT NEAR EAST 3credits 
Mesopotamia, Egypt; Israel, and neighbors to Persian Empire. 

308 GREECE 3credits 
Minoans and Mycenaeans; classical Greece to triumph of Macedon. 

310 HISTORICAL METHODS 3credits 
Introduction to historical research and writing. Required for history major. 

313 EASTERN ROMAN EMPIRE 3credits 
Byzantine cu~ure and history from 324 to the fall of 1453. 
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317 ROMAN REPUBUC 3 credits 
An intensive survey of the Roman Republic. Attention will be given to the nature of the source 
material, ancient historiography, text cr~icism and the like. 

318 ROMAN EMPIRE 3 credfts 
An intensive survey of the Roman Empire. Attention will be given to the nature of the source 
material, ancient historiography, text criticism and the like. 

319 MEDIEVAL EUROPE, 500-1200 3 credits 
Migration of peoples, Carolingian revival, renewed invasions; social, economic and intellectual 
stirrings lead to "birth of Europe." 

320 MEDIEVAL EUROPE, 1200-1500 3 credits 
Middle Ages and the middle class; economic and political change, international wars, social 
unrest and religious crosscurrents. 

321 EUROPE: RENAISSANCE TO RELIGIOUS WARS, 1350-1610 3 credfts 
Survey of the social, political, economic, religious, and intellectual history of Early Modern 
Europe from the Italian Renaissance to the early 17th century. 

322 EUROPE: ABSOLUTISM TO REVOLUTlON, 16111-1789 3 credits 
Survey of the social, political. economic, religious, and intellectual history of Early Modem Europe 
from the Thirty Years War to the French Revolution. 

323 EUROPEFROMREVOLUTlONTOWORLDWAR, 1789-1914 3credits 
Surveys the political, economic, social, and cukural history of modem Europe from the French 
Revolution to the First World War. 

324 EUROPE FROM WORLD WAR I TO THE PRESENT 3 credits 
A survey of European political and sooial history from World War I to the present. 

325 WOMEN IN MODERN EUROPE 3 credits 
A survey of the history of women in Europe since 1500, with emphasis on their roles and the 
changes attendant on modernization. 

335 RUSSIAT01801 3credits 
Survey of Russian history from Kievan period to death of Paul I, emphasizing development of auto
cratic govemment Russian cu~re. reigns of Peter and Catherine. 

336 RUSSIA SINCE 1801 . 3credits 
Survey of 19th and 20th Centuries. Special emphasis on problems of modernization, the revolution 
and development of communism. 

337 FRANCE FROM NAPOLEON TO DeGAUUE 3 credits 
Combines a study of Napoleon and DeGaulle with a survey of the political, eoonomic, sooial. and cu~ 
turaVartistic trends of modem French history. 

336 ENGLAND TO 1688 3credits 
Survey of English history from the Anglo-Saxon conquest to the Revolution of 1688. Medieval and 
early modem institutions, sooial and cu~rallije. 

339 ENGLAND SINCE 1688 3 credits 
Survey of English history from 1688 to the present. The reform of English institutions and lrre, mod
ernization of the eoonomy, the werrare state, socety and war. 

340 SELECTED TOPICS 3 credits 
lnciudes experimental offerings such as those crossing subject of chronological lines, and subjects 
not listed in this General Bulletin. See departmental office for current subject. 

341 ISLAMICRJNDAMENT~ANDREVOLUTlON 3credits 
The political and sociCHlConomic roots of Islamic reformism and militancy in the Middle East and 
North Africa sinoa the 1960s. 

342 THE CRUSADES THROUGH ARAB EVES 3 credits 
Political and military struggles, diplomatic practices and intellectual traditions of the Medieval 
Islamic/Arab world and the Western crusaders. 

345 NATIVE NORTH AMERICAN HISTORY 3 credits 
The histories of Native Americans from Columbus to the present, emphasizing a half-millennium of 
adaptive responses to the presence of Europeans in North America. 

350 U.S. WOIIIIEN'S HISTORY 3 credits 
History of American women's experiences and exploration of gender as a changing structure shaping 
American lije from the colonial period through the 20th century. 

351 GLOBAL HISTORY: ENCOUNTERS AND CONRJCTS 4 credits 
This course explores historical encounters between societies to explain the development of the inte
grated Eblromic, political, and ~ral systems presently characterizing the modem world. 

352 THE AI\IIERICAN WEST 3 credits 
Examination of westward movement from revolution to closing of frontier; types of frontiers; impact 
of west on nation's development. 

354 AMERICAN IMMIGRATION 3 credits 
Examination of European migrants to American colonies and Un~ed States, their reasons for leaving 
Europe and coming to America, and their experience after arrival. 

356 AMERICAN RElJGIOUS HISTORY 3 credits 
Addresses critical issues and figures in American religious history from the colonial era to present, 
includng ways ideas have influenced political and judicial discourse. 

356 SPORTS IN AMERICAN HISTORY SINCE 18115 3 credits 
An examination of the recprocal relationship between sports and various institutions of socety cu~ 
ture, religion, pol~ics. education, economics, race, ethnic~. diplomacy and gender. 

358 URBAN AMERICA 3 credits 
This course looks at the signrricanoe of cities and urban development in shaping American society. 

360 UNITED STATES MIUTARV HISTORY 3 credits 
Survey of Un~ed States military history from the colonial era to the present. 

381 AFRICAN-AMERICAN HISTORY, 1492 TO 1877 3 credits 
This course focuses on African American history, cu~re and heritage from 1492 to 1877. 

382 AFRICAN-AMERICAN HISTORY, 1877 TO PRESENT 3 credits 
This course focuses on African American history, cu~re and heritage from tan to present 
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371 SELECTED TOPICS: NORTH AIIIIERICAN IISTORY 3 aedits 
Selected topics adctessing the histoly of North America tfmm the Rio Grarde to the Arctic). Contact the 
department office concerning specific topics. 

372 SELECTED TOPICS: EUROPEAN IISTORY 3 aedits 
Selected topics adctessing European histoly from the collapse of the Roman Empire to the present. 
Contact the department office concerning specific topics. 

373 SELECTED TOPICS: <mER 3 aBCi1s 
Selected historical topics on Africa, Asia, Latin America. the ancient world ard world histoly. Contact the 
department office concerning specific topics. 

317 HISTORY Of WOMEN IN LATIN AMERICA 3 credits 
Survey of changes and continuities in the lives of Latin American women since the colonial peri
od; emphasis on gender, race, class in shaping women's experiences. 

378 COLONIAL LA TIN AMERICA 3 credits 
Examines colonial history of Latin America until struggles for independence in 19th century. 
Emphasis on cu~ural, political, social developments, issues of ethnicity, race and gender. 

379 MODERN LATIN AMERICA 3 credits 
This course examines the history of Latin America during the national period, ca. 1820s to the 
present. Focus on politics, economic systems, and nation-state fomnation. 

381 HISTORY OF CANADA 3 credits 
SUivey of Canacian histoly from the age of the explorers to the present Special emphasis wil be pB:ed 
on the histoly of French-Canadans, on ecooomic development ardon Canadiar>American relations. 

382 THEVIETNAMWAR 3credits 
All examination and evaluation of all aspects of the war in V18tnam, political, mililary, diplomatic and 
economic, including its impact domestically then and later. 

311>391 WORLD a\IIJZATIONS 
Courses 385 thfCJU!tl391 are designed to provide a basic lcr1oiNiedge of past human experiences and 
an understancing of current events in key areas of the nooWestem world. These courses can not be 
used to meet major requirements in Histoly. 

385 WORLD a\IIJZATIONS: cte1A 
Prerequisite: 64 credits. 

388 WORLD a\IIJZATIONS: J/II'AN 
Prerequisite: 64 credits. 

3ff1 WORLD avJUZATIONS: SOUTHEAST ASIA 
Prerequisite: 64 credits. 

388 WORLD a\IIJZATIONS: INDIA 
Prerequisite: 64 credits. 

389 WORLD a\IIJZATIONS: lllmDI..E EAST 
Prerequisite: 64 credits. 

390 WORLD a\IIJZATIONS: AFRICA 
Prerequisite: 64 credits. 

2credits 

2credits 

2credits 

2credits 

2aedits 

2credits 

391 WORLD CMUZATIONS: LATIN AMERICA 2 credits 
Prerequisite: 64 credits. 

392 INTERNSHIPS IN HISTORY 1-3 credits 
(May be repeated up to 6 credits; 4 credits to apply to the 32 credit minimum for a history 
major.)Prerequisites: 64 credits, History major or minor, prior completion of 16 credits in History 
(not including Humanities in the Western Tradition or World Civilizations), minimum 2.5 history 
GPA. and permission of instructor. Individual field experience in applied history. 

398 IRAQ IN HISTORICAL PERSPECl1VE 3 credits 
This course will offer a complex and nuanced look into the history of Iraq and will situate current 
events firmly in their historical context. 

397 INDIVIDUAL 51\JDY OR RESEARCH IN HISTORY 1-3 credits 
(May be repeated for a total of four credits) Prerequisite: permission. For individual study or 
research in history, including special projects, summer study tours or specialized training. 

400 GENDER AND CULllJRE IN CHINA 3 credits 
Prerequisites: Six credits in 3400 courses. This course examines the dynamic between gender 
and cu~ure from late imperial to post-socialist China, with connections drawn to public policies in 
different periods. 

401 Jill' AN AND THE PACIFIC WAR. 1895-1946 3 credits 
The rise of Japanese militarism, Japan's drive to create an empire in East and Southeast Asia, 
1895-1945, and its role in the Pacific War, 1937-45. 

404 51\JDIES IN ROMAN HISTORY 3 credits 
Prerequisite: Completion of six hours of History courses at the 200 or 300 level. Concentrated 
investigation of selected topics, such as imperialism in middle and late Republic, the age of 
Augustus, or the fall of western Empire. 

410 HISTORY AND FA.M 3 credits 
Prerequisite: Six credits 3400 courses or permission of the instructor. Repeatable once with per
mission. Examines films as historical experiences. historical events, and artifacts of history. 
Themes and foci will vary. 

418 MODERN INDIA 3 credits 
History of the Indian subcontinent from c. 1500 with emphasis on India society and culture, 
British imperialism, and the emergence of Indian nationalism. 

417 LATIN AMERICA AND THE UNITED STATES 3 credits 
Prerequisite: Six credits of 3400 courses or permission of the instructor. Inter-American relations 
viewed from Latin American and U.S. perspectives; U.S. policy, imperialism,. economic and cul
tural influences. 

418 HISTORY Of BRAZIL SINCE 1500 3 credits 
Prerequisite: Six credits of 3400 courses or permission of the instructor. Survey of the econom
ic, political, social and cu~ural history of Brazil since 1500. Six credits of 3400 courses or permis
sion from instructor required to enroll. 

424 THE RENAISSANCE 3 credits 
The age of transition from the Middle Ages to modem times 11350-1600). Special emphasis on 
intellectual trends, the development of humanism, and the fine arts. 

425 THE REFORMATION 3 credits 
Europe in 16th Century; its religious, cu~ural, political and diplomatic development, with special 
emphasis on Protestant. Anglican and Catholic refonmations. 

429 EUROPE IN THE FRENCH REVOLUllONARY ERA. 1711!1-1815 
Development of Revolution; Napoleon's regime and satellites. 

3 credits 

438 NAZI GERMANY 3 credits 
This course covers the social, economic, and political history of Germany from World War I to 
1945 with emphasis on the Third Reich. 

440 llJDOR AND 51\JART BRITAIN, 1485-1714 3 credits 
An examination of the development of. and increasing links between the British kingdoms in the 
early modern period, with emphasis on culture, politics, and religion. · 

443 CHURCHILL'S ENGLAND 3 credits 
An examination of the changes that Britain experienced during the lije of Winston Churchill, 
1874-1965. Emphasis is on cultural, social, and political developments. 

451 COLONAL AMERICAN HISTORY 3 credits 
This course covers the history of colonial America from the first European contact in the 
Americas in 1492 to the onset of the American Revolution. 

452 THE AMERICAN REVOLUTIONARY ERA: POLITICAl.. MIUTARY, 
AND CONS1TTliT10NAL ASPECTS 

3credits 

The struggle for the rights of Englishmen and independence; the impact of war on American 
society and the creation of republican institutions. 

453 THE EARLY AMERICAN REPUBLIC 3 credits 
Prerequisite: Six credits of 3400 courses; these credits can include Humanities in the Western 
Tradition and World Civilization courses. The evolution of the American republic from its early 
beginnings after the American Revolution to the antebellum era. Emphasis upon political, social, 
and cu~ral developments. 

454 THE CIVIL WAR AND RECONSTRUC'TlON. 11150-1877 4 credits 
Sectionalism, slavery and the causes of the Civil War; wartime activities of the Union and 
Confederacy; leading personalities; problems of reconstruction and the new Union. 

456 THE ORIGINS OF MODERN AMERICA. 1877-1917 3 credits 
United States from Reconstruction Era to World War 111877-1920); emphasis· on political respons
es to rise of an industrialized-urbanized society, the populist and progressive movements. 

456 AMERICA IN WORLD WARS AND DEPRESSION, 1917-1945 3 credits 
World War I and Versailles; the 1920s, the Great Depression and the New Deal; World War II. 

457 THE UNITED STATES SINCE 1945 3 credits 
Nuclear age, cold war, foreign policy and domestic affairs to present. Social, political, constitu
tional, diplomatic, cu~ural and economic changes since 1945. 

481 THE UNITED STATES AS A WORLD POWER 3 credits 
The course analyzes the emergence and functioning of the United States as a world power, 
with particular emphasis on the 20th century. 

463 U.S. CONSTITUTIONAL HISTORY 3 credits 
This course examines the evolution of constitutional government from the drafting of the U.S. 
Constrtution (1787) to present. 

485 AMERICAN ECONOMY SINCE 1900 3 credits 
Survey of economic developments since 1900; topics include agriicu~re, business and labor. 
Special emphasis on role of big business and evolution of monetary and fiscal policy. 

487 HISTORY Of AMERICAN POP CULllJRE 3 credits 
Historical analysis of mass cu~ural phenomena and the social experiences associated with mass 
technologies that transformed modern America life in the 19th and 20th centuries. 

488 AFRICAN-AMERICAN SOCIAL AND INTELLECTUAL HISTORY 3 credits 
Examination of black thought and activities reflective of African-American cu~ure, conditions fac
ing black people within America and efforts toward coordinated black activity. 

489 AFRICAN-AMERICAN WOMEN'S HISTORY 3 credits 
Study of black American women's lives from colonial times to the present featuring autobio
graphical. fictional and secondary works authored by black women. 

470 OHIO HISTORY 3 credits 
Political, social, economic and intellectual history of Ohio, with special emphasis on Ohio's rela
tionship to Old Northwest and to the nation. 

471 AMERICAN ENVIRONMENTAL HISTORY 3credits 
Utilization, conservation of natural resources from beginnings of American society to present; 
combination of economic, technological history of extensive treatment of public policy, environ
mental issues. 

476 CENTRAL AMERICA AND THE CARIBBEAN 3 credits 
Selected aspects of the histories of Central American and Caribbean countries with emphasis 
on populist and peasant movements, political reform, social revolution, economic and under 
development, and relations with the United States. 

484 MUSEUMS AND ARCHIVES 3 credits 
This course will focus on the work of history museums. historical societies and historic house 
museums and archives. 

485 HISTORY,COMMUNmESANDMEMORY 3credits 
Course examines the interactions between the work of academic historians and the public in 
areas such as local history, monuments, oral history, film and the Internet. 

487 SCIENCE AND TECHNOLOGY IN U.S. HISTORY 3credits 
This course examines the development of science and technology in U.S. history and its resu~
ing social, economic and political effects. 

489 OTTOMAN STATE AND soaETY 3credits 
Prerequisite: Six credits of 3400 courses or permission of the instructor. These credits can 
include Humanities in the Western Tradition and World Civilizations courses. Explores political, 
economic, and social dynamics of one of the world's most enduring and expensive mu~iethnic 
empires. 



492 HONORS PROJECT 7-3 credits 
(May be repeated for a total of six credits) Prerequisite: senior standing in Honors College. An 
individual research project relevant to hist01y, supervised by a member of the Department of 
History, culminating in an undergraduate thesis. 

493 SPECIAL STUDIES: NORTH AMERICAN HISTORY 3 credits 
Prerequisites: Six credits of 3400 courses or permission of the instructor. These credits can 
include Humanities in the Western Tradrtion and Wortd Civilizations courses. Special studies in 
the history of North America !Rio Grande to Arctic). See department office for information on 
particular offerings. 

495 SPECIAL STUDIES: EUROPEAN HISTORY 3 credits 
Prerequisites: Six credits of 3400 courses or permission of the instructor. These credits can 
include Humanities in the Western Tradition and Wortd Civilizations courses. Special studies in 
European history from the fall of the Roman Empire to the present. See department office for 
information on particular offerings. 

496 SPECIAL STUDIES: OTHER 3 credits 
Prerequisites: Six credits of 3400 courses or permission of the instructor. Special studies in the 
history of Latin America, Asia, Africa or the Pacific. See department office for information on par
ticular offerings. 

498 RACE. NATION, AND CLASS IN THE MIDDLE EAST 3 credits 
Prerequisite: Six credits of 3400 courses or permission of the instructor. This course analyzes 
identity politics and the development of the ideas of race, nation, and class in the Middle East 
from a historical perspective. 

499 WOMEN AND GENDER IN MIDDLE EASTERN SOCIETIES 3 credits 
Prerequisites: Prerequisite: Six credits of 3400 or permission of instructor. This course explores 
the muttHayered processes and dimensions, including texts, cuttural values and practices, insti
tutions, and events, which have shaped women's experiences in the Middle East. 

MATHEMATICS 
3450: 
100 INTERMEDIATE ALGEBRA 3 credits 

Prerequisite: Placement. A review of high school algebra: real numbers, exponents, radicals, fac
toring, linear and quadratic equations, graphing, and problem solving. Does not meet General 
Studies mathematics requirement. 

135 EXCURSIONS IN MATHEMATICS 3 credits 
Prerequisites: placement test, 100 or 2030:153. Contemporary applications of mathematics for 
the nor>-Science major to develop skills in logical thinking and reading technical material. Topics 
include voting, apportionment. scheduling, patterns, networks. 

140 MATHEMATICS FOR ELEMENTARY SCHOOL TEACHERS I 3 credits 
Prerequisites: Completion of 100 with a grade of C- or better or placement test. Enrollment limited 
to educations majors only. A problem-solving and inquiry-based approach to number systems; 
bases; operations, properties, relationships, algorithms of Real Numbers. Introduction to number 
theory, functions, algebra and coordinate geonnetry. 

146 COLLEGE ALGEBRA 4 credits 
Prerequisite: Mathematics Placement Test or completion of 1 00 wrth a grade of C- or better. Real· 
numbers, equations and inequalities, linear and quadratic functions. Exponential and logarrthmic 
functions. Systems of equations, matrices, determinants. Permutations and combinations. 

149 PRECALCULUS MATHEMATICS 4 credits 
Prerequisite: Completion of 145 with a grade of C-or better or placement. Functions, polynomial 
functions, complex numbers, exponential and logarithmic functions, systems of equations, 
trigonometric functions, mathematical inductions, sequences, and binomial theorem. 

208 INTROOUCTION TO DISCRETE MATHEMATICS 4 credits 
Prerequisites: Completion of 145 or 149 with a grade of C- or better or placement. A foundation 
course in discrete mathematics with applications. Topics include sets, number systems, 
Boolean Algebra, logic, relations, functions, recursion, matrices, induction, graphs, and trees. 

210 CALCULUS WITH BUSINESS APPLICATIONS 3 credits 
Prerequisites: Mathematics Placement Test or completion of 145 with a grade of C- or better. 
Review of functions, derivatives of functions, extrema and concavity, optimization, logarithmic 
and exponential functions, extrema for multivariate functions. Graphing calculator required. For 
business majors only. 

215 CONCEPTS OF CALCULUS 4 credits 
Prerequisite: Completion of 145 or 149 with a grade of C- or better or placement. Functions; lim
its and continuity; differentiation and applications of differentiation; logarithmic and exponential 
functions; integration and applications of integration; partial differentiation. 

221 ANAL Y11C GEOMETRY-CALCULUS I 4 credits 
Prerequisite: Completion of 149 or 145 with the gradels) of C- or better. Analytic geometry, lim
its, continuity, derivatives, tangent and normal lines, extrema of functions, Rolle's theorem, 
mean value theorem, related rates, antiderivatives, definite integrals, areas, volumes, arc length. 

222 ANALYTlC GEOMETRY-CALCULUS U 4 credits 
Prerequisite: Completion of 221 with a grade of C-or better. Derivatives of exponential, logarith
mic trigonometric, inverse trigonometric, hyperbolic and inverse hyperbolic functions; methoda 
of integration, sequences, series; moments, centroids, indeterminate forms, polar coordinates. 

223 ANAL YT1C GEOMETRY-CALCULUS Ill 4 credits 
Prerequisite: Completion of 222 with a grade of C-or better. Vector algebra, cylindrical, spherical 
coordinates, vector-valued functions, curvature; functions of several variables, limit continuity, 
partial derivatives, differentials, directional derivatives, maxima and minima, multiple integrals, 
Divergence Theorem. 

260 MATHEMATICS FOR ELEMENTARY SCHOOL TEACHERS II 3 credits 
Prerequisite: Completion of 140 with a grade of C-or better. A problem-solving and inquiry
based approach to fundamentals of Euclidean Geometry and elementary data analysis via hands
on activities and the use of technology. 
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289 SELECTED TOPICS IN MATHEMATICS 1-3credits 
Prerequisite: permission. Selected topics of interest in mathematics. 

307 FUNDAMENTALS OF ADVANCED MATHEMATICS 3 credits 
Prerequisite: Completion of 222 with a grade of C-or better. Logic, solving problems, and doing 
proofs in mathematics. Sets, extended set operations, and indexed family sets, induction. Binary 
relations. Functions, cardinality. Introductory concepts of algebra and analysis. 

312 UNEAR ALGEBRA 3 credits 
Prerequisite: Completion of 223 with a grade of C-or better or permission of instructor. Study of 
vector spaces, linear transformations, matrices, determinants, inner products, the eigenvalue 
problem, quadratic forms and canonical forms. 

335 INTROOUCTlON TO ORDINARY DIFFERENTIAL EQUATIONS 3 credits 
Prerequisite: Completion of 223 with a grade of C- or better or permission of instructor. Basic 
techniques for solving ODEs and systems of ODEs. Analysis of models involving differential 
equations of first order and simple equations of second order. 

401 HISTORY OF MATHEMATICS 3 credits 
Prerequisite: Completion of 307 with a grade of C-or better. Origin and development of mathe
matical ideas. 

410 ADVANCEDLIIEARALGEBRA 3credits 
Prerequisite: Completion of 312 with a grade of C-or better. Study of vector spaces, linear transfor
mation, canonical and quadratic forms, inner product spaces. 

411 ABSTRACT ALGEBRA I 3 credits 
Prerequisite: Completion of 307 with a grade of C- or better or pemnission of instructor. Study of 
groups, rings, fields, integral domains. 

412 ABSTRACTALGEBRAI 3credits 
Prerequisite: Completion of 411 with a grade of C- or better or permission of instructor. Study of 
groups, rings, fields, integral domains, vector spaces, field extensions, Galois theory. 

413 THEORY OF NUMBERS 3 credits 
Prerequisite: Completion of 222 with a grade of C- or better or permission. Euclidean algorithm, 
unique factorization theorem. congruenoes, primitive roots, indioes, quadratic residues, number-the
oretic functions, Gaussian integers and continued fractions. 

415 COMBI\IATORICS AND GRAPH THEORY 3 credits 
Prerequisite: Completion of 222 with a grade of C- or better or permission. Introduction to basic 
ideas and techniques of mathematical counting; properties of structure of systems. 

420 MATHEMATICAL TEaiiiOLOGY AND COMMUI\ICATION 3 credits 
Prerequisites: Completion of 222 and 312 with grades of C- or better, or permission. Graphical. 
numerical and algebraic computation with applications using a variety of mathematical hardware and 
software: symbolic manipulators, dynamic geometry software, programs, scripts and Web
browsers. 

421,2 ADVANCEDCALCUWSIANDI 3creditseach 
Sequential. Prerequisite: Completion of 223 with a grade of C- or better; 307 is highly recommend
ed. Real number system, sequences, series, set theory, continuity, differentiation, integration, partial 
derivatives. multiple integration, maxima and minima, convergence and uniform convergence, 
power series, improper integrals, transformations, line and surface integrals. 

425 COMPI.B( VARIABLES 3 credits 
Prerequisite: Completion of 223 with a grade of C-or better. Complex variables; elementary func
tions, differentiation and analytic functions; integration and Cauchy's theorem; power series and 
Laurent series; residue theorem; applications such as confomnal mappings, inversion of integral 
transform. 

4Z1 APPLED NUMERICAL METHODS I 3 credits 
Prerequisites: Completion of 222 and 3400:209 with grades of C-or better or permission. Numerical 
methods in polynomial interpolation, rootfinding. numerical integration, and numerical linear algebra. 

4211 APPLED NUMERICAL METHODS I 3 credits 
Prerequisites: Completion of 335 and 427 wrth grades of C-or better or permission. Numerical 
methods in the solution of ordinary and partial differemial equations. Numerical differentiation, 
Runge-Kutte methods, and iterative methoda for ODEs, finite differenoes for PDEs. 

430 NUMERICAL SOUI110NS FOR PAR11AL DIFFERENTlAL EQUATIONS 3 credits 
Prerequisite: Completion of 428 with a grade of C-or better or equivalent For advanoed undergradu
ate and graduate students. The study of finite difference and finite element methods for partial dij
ferential equations consistency, stability, convergence and computer implementation. 

432 PAR11ALDFFERENT1ALEOUATIONS 4credits 
Prerequisite: Completion of 335 with a grade of C- or better. The classical initial value and boundary 
value problems of mathematical physics developed and solved using Fourier series and integral 
transforms. 

435 SYSTEMS OF ORDINARY DIFFERENTlAL EQUATIONS 3 credits 
Prerequisites: Completion of 335 and erther 312 or 428 with grades of C- or better or permission. 
Analysis, solution of systems of equations, linear, nonlinear. Topics: stability theory, perturbation 
methods, asymptotic methoda, applications from physical, social scienoes. 

438 MATHEMATICALMODELS 3credits 
Prerequisite: Completion of 335 with a grade of C-or better, and a six-hour sequence in an aPProved 
applied area, or permission. Formulation and analysis of mathematical models in social and physical 
sciences. Analysis of deterministic and stochastic models. Topics may include stochastic processes, 
linear programming, graph theory, theory of measurement. 

438 ADVANCED EIIIGIIIIEERING MATHEMATICS I 3 credits 
Prerequisites: Completion of 335 and 312 with grades of C-or better or permission. Matrices, 
eigenvalue problems, systems of ODEs, vector analysis, complex variables. 

439 ADVANCED EIIIGIIIIEERING MATHEMATICS I 3 credits 
Prerequisites: Completion of 335 and 312 with grades of C-or better or permission. Special fuoo
tions, Fourier series and transforms, PDEs. 

441 CONCEPTS Ill GEOMETRY 4 credits 
Prerequisite: Completion of 307 with a grade of C- or better or permission of instructor. Axiomatic 
treatment of both Euclidean and non-Euclidean geometries. Other concepts included are finite 
geometry, transformations, constructions and inversions. 
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446 MRODUC1lON TO TOPOLOGY 3 credits 
Prerequisite: ~on of 307 with a grade of C- or better or permission of instructor. Introduction 
to topological spaoes and topologies, mappings, cardinality, homeomorphisms, connected spaoas, 
metric spaoas. 

489 TOPICS IN MATHEMATICS 14 credits 
(May be repeated for a total of 12 credits) Prerequisite: permission of instructor. Selectee topics in 
mathematics and applied mathematics at an advanced level. 

491 WORKSHOPINMATHEMATICS 14credits 
(May be repeated) Group st\.des of special topics in mathematics and applied mathematics. May 
not be used to meet undergraduate or graduate major requirements. May be used for elective credit 
only. 

4111 lllliVIDUAL READING 1-2 credits 
Prerequisites: senior standing and permisson. Mathematics or applied mathematics majors only. 
Directed studies designed as an introduction to research problems, under guidanoa of selected fac
uitymember. 

498 SEIIIOR HONORS PROJECT 1-3 credits 
Prerequisite: 489 (honors). Directed stucly for senior student in the Honors College who has com
pleted 489 !honors). AA introduction to research problems in mathematics and applied mathematics 
under the guidance of selected faculty. 

COMPUTER SCIENCE 
3460: 
125 DESCRIPTlVE COMPUTER SCIENCE 2 credits 

Connputer literacy: terminology; methods, media for data representation, storage: elements of a 
computing system; data organization. 

128 INTRODUCTION TO VISUAL BASIC PROGRAMMING 3 credits 
Prerequisite: Completion of 3450:100 with a grade of C-or better or placement. Windows GUI 
and Microsoft's Vosual BASIC programming environment. Design of user interfaoas, event-<lriven 
programming, basic oontrol structures, simple variables, arrays, and sequential files. 

208 INmODUCT10N TO C++ PROGRAMMING 3 credits 
Prerequisites: knowledga of C. Introduction to class types and data abstraction. In addition, memo
ry management and dynamic memory allocation will be discussed. 

208 INTROOUCTlON TO COMPUTER SCIENCE 4 credits 
Prerequisite: Completion of 3450:145 or 3450:149 with a grade of C-or better or equivalent. 
Introduction to problem-solving methods and algorithms. Programming in a high-level language 
including how to design, code, debug and document programs with good programming style. 

210 DATASTRUCTlJRESAJII)ALGORITHMSI 4credits 
Prerequisites: 3450:208 and 209 or equivalent with grades of C-or better. Dynamic memrny allo
cation methods, elementary data structures, internal representations, and associated algorithms. 
Topics include lists, stacks, queues, trees, and sorting methods. 

289 SELECTED TOPICS IN COMPUTER SCIENCE 1-3credits 
Prerequisite: permission. Selected topics of interest in computer scienoa. 

302 PROGRAMMING APPLICATIONS WITH COBOL 3 credits 
~: Cc:nlJ)etion of 210 with a grade of C- rx better.I'Wiications of COBOL. JCL and file~ 
ulation; intended to introduce business deta processing techniques to the business option CCl!YlJUier ~ 
ence major. Does not meet major requirements frx system option CCl!YlJUier science students. 

306 ASSEMBLY Alii) SYSTEM PROGRAMMING 4 credits 
Prerequisite: Connpletion of 210 or equivalent with a grade of C-or better. Basic computer organi
zation, digital logic, and data representation. Programming in assembly and C languages on a typi
cal digital computer. 

307 INTERIIET SYS'TEMS PROGRAMMING 3 credits 
Prerequisite: Completion of 210 or equivalent with a grade of C- or better. OveiView of current pro
gramming languagas, tool and scripting technologies for the Internet and W~rtd Wide Web. 

318 DATA STRUCT1JRES Alii) Al.GORI'T1tMS I 3 credits 
Prerequisites: Complletion of 210 and 3450:221 or 3450:215 with grades of C- or better. A oontim.t
ation of topics in 210. T opiics include: graphs and graph algorithms, external sorting, hashing, 
advanced tree and file structures. 

389 INTERMEDIATE TOPICS IN COMPUTER SCIENCE 1-3 credits 
Prerequisite: permission of instructor. Selected topics of interest in computer science at an inter
mediate level. 

401 FUNDAMENTALS OF DATA STRUCTURES 3 credits 
Prerequisites: programming experience in C. Basic data structures and algonthms, sorting and 
search algorithms. Data abstraction and algorithm analysis. (Not an approved major, minor, or 
certijicate elective in computer science.) 

408 INTRODUCTION TO C AND UMX 3 credits 
Prerequisite: programming experience. Syntax of C with flow structures, pointers, and com
mand line ooncepts. For UNIX. shell scripts, UNIX file structure, system calls and interprooass 
communication protocols. (Not an approved mathematics and computer science major, minor, 
or certijicate elective.) 

408 WINDOWS PROGRAMMING 3 credits 
Prerequisites: Completion of 208 or 210 or 406 wi.th a grade of C-or better or permission. 
Windows operating systems, integrated development environment, event-<lriven programming, 
graphical user interfaoa design, object libraries, component object model, object linking, embed
ding, client-server objects. 

418 INTRODUCTION TO DISCRETE STRUCTURES 3 credits 
Prerequisite: Completion of 210 with a grade of C- or better or permission. Introduction to a 
number of structures in algebra of particular use to student in computer science. Topics include 
algorithms and flow chart language, graphs and digraphs, trees, lattices codes. 

4.21 INTRODUCTION TO OBJECT -ORIENTED PROGRAMMING 3 credits 
Prerequisite: Completion of 316 with a grade of C-or better. Object-oriented design, analysis, and pro
gramming using different development modeis. Comparison with other programming paradigms. 

426 OPERA liNG SYSTEMS 3 credits 
Prerequisites: Completion of 306 and 316, or equivalents with grades of C- or better. 
Introduction to various types of operating systems: batch processing systems, mu~iprogram
ming systems and interacting processes: storage management; process and resource control; 
deadlock problem. Course is independent of any particular operating system. 

428 UNIX SYSTEM PROGRAMMING 3 credits 
Prerequisite: Completion of 316 with a grade of C-.or better and knowledge of C. An oveiView of 
the UNIX operating system. Shell programming. Process management, processor managament, 
storage management, scheduling algorithms, resouroa protection, and system programming. 

430 THEORY OF PROGRAMMING LANGUAGES 3 credits 
Prerequisite: Completion of 316 with a grade of C-or better. Advanced concepts underlying pro
gramming languages and their applications, fomnal definitions of programming languages, Backus 
Nomnal Form, semantics. Alternative programming paradigms including functional programming. 

435 ANALYSIS OF ALGORITHMS 3 credits 
Prerequisite: Completion of 316 with a grade of C-or better. Design and analysis of efficient 
algorithms for random access machines; derivation of pattern classification algorithms. 

440 COMPILER DESIGN 3 credits 
Prerequisites: Completion of 307 and 316 with grades of C-or better. Techniques used in writ
ing and modifying compilers including translation, loading, execution, symbol tables and storage 
allocation; compilation of simple expressions and statements. Organization of a compiler for han
dling lexical scan, syntax scan, object code generation, error diagnostics and code optimization. 
Use of compiler writing languages and boot-strapping. The course requires a project involving 
compiler writing. 

445 INTRODUCTION TO BIOINFORMATICS 3 credits 
Prerequisite: Completion of 316 with a grade of C- or better or permission. Introduce major 
themes in bioinformatics. Topics include concepts of molecular genetics, biological databases, 
database searching, sequence alignments, phylogenetic trees, structure prediction, and microar-
ray data analysis. · 

446 INTRODUCTION TO BIOINFORMATICS LABORATORY 1 credit 
Laboratory course investigating basic tools currently available for biological database searching, 
sequence alignments, phylogenetic tree construction, protein structure prediction and microar
ray analysis. 

453 COMPUTER SECURITY 3 credits 
Prerequisites: Completion of 316 with a grade of C-or better. Principles of computer security
cryptography, authentications, secure network protocols, intrusion detection and countermea
sures. 

455 DATA COMMUNICATION AND COMPUTER NETWORKS 3 credits 
Prerequisites: Completion of 316 or 401 with a grade of C-or better. ISMSI, TCPAP. SNA data 
switching, protocols. flow and error control, routing, topology, Network trends, network tax
onomies, and socket-based programming. 

457 COMPUTER GRAPHICS 3 credits 
Prerequisite: Completion of 316 with a grade of C-or better and knowledge of C. Topics in vec
tor and raster graphics, interactive graphics languages, scan conversion, clipping, geometric 
transformation, projection, shading, animation and virtual reality. 

480 ARTIRCIAL INTEWGENCE AND HEURISTIC PROGRAMMING 3 credits 
Prerequisite: Completion of 316 with a grade of C-or better. Stucly of various programs which 
have displayed some intelligent behavior. Exploration of level at which computers can display 
intelligence. 

483 PERVASIVE COMPUTING 3 credits 
Prerequisites: Completion of 316 with a grade of C-or better. Computing fronn a wireless per
spective. Topics include protocols, algorithms, security and sensor networks. 

465 COMPUTER ARCHITECTURE 3 credits 
Prerequisite: Completion of 306 or (21 0 and 4450:330) with a grade of C-or better. An introduc
tion to the hardware organization of the computer at the register, processor and systems level. 
ln-<lepth study of the architecture of a particular computer system family. 

467 MICROPROCESSOR PROGRAMMING AND INTERFACING 3 credits 
Prerequisites: Completion of 306 and 316 with grades of C-or better. Detailed stucly of a particu
lar microprocessor architecture and instruction set. Standard device interfaoa components. Real 
time programming concepts. 

468 MOBILE ROBOTICS 3 credits 
Prerequisites: Completion of 316 with a grade of C-or better. Introduction to history, hardware 
and software components, and design of autononnous mobile robots. Multiple projects involving 
both physical robots and software emulation. 

470 AUTOMATA. COMPUTABIUTY AND FORMAL LANGUAGES 3 credits 
Prerequisite: Completion of 418 with a grade of C- or better. Presentation of theory of fomnallan
guages and their relation to automata. Topics include description of languages; regular context
free and context-sensitive grammars; finite, pushdown and linear-bounded autonnata; turing 
machines; closure properties; computational complexity, stack autonnata and dlecidability. 

475 DATABASE MANAGEMENT 3 credits 
Prerequisite: Connpletion of 316 with a grade of C-or better. Fundamentals of database organiza
tion, data manipulations and representation, data integrity, privacy. 

477 INTRODUCTION TO PARALLEL PROCESSING 3 credits 
Prerequisites: Completion of 316 with a grade of C- or better and knowledge of C. Commercial 
processors: past and present. Parallel languages, models of parallel computation, parallel algorithm 
design and performance evaluation. Parallel paradigms with relation to real world applications. 

480 INTRODUCTlON TO SOFTWARE ENGINEERING Alii) FORMAL METHODS 3 credits 
Prerequisite: Completion of 316 with a grade of C- or better. Introduction to fomnal software 
specijication and validation. lntroductiion of methodologies and tools of design, development and 
validation, and maintenance. 

489 TOPICS IN COMPUTER SCIENCE 1-3 credits 
Prerequisite: permission of instructor. Selected topics in computer science at an advanced level. 
(May be repeated.) 



490 SENIOR SEMINAR IN COMPUTER SCIENCE 3 credits 
Prerequisite: Must have completed at least 30 hours of 3460 (computer science) courses. 
Professional software development surviving "Mission Impossible" projects, computer ethics, 
intellectual property rights (patents and copyrights(, and other current topics. 

491 WORKSHOP IN COMPUTER SCIENCE 7-3 credits 
Group studies of special topics in computer science. May not be used to meet graduate or 
undergraduate requirements in mathematics, statistics or computer science. 

497 INDMDUAL STUDY IN COMPUTER SCIENCE 1-3credits 
(May be repeated. Can apply to degree, minor or certificate only with department approval.) 
Prerequisite: permission. Directed studies designed as introduction to research problems, under 
guidance of designated faculty member. 

498 SENIOR HONORS PROJECT 1-3 credits 
Prerequisite: 497 (honors). Directed study for senior student in the Honors College who has 
completed 3460:497. An introduction to research problems in the oomputer science under the 
guidance of selected faculty. 

STATISTICS 
3470: 
250 STATISTICS FOR EVERYDAY UFE 4 credits 

Prerequisite: Mathematics Placement Test. Conceptual approach to the basic ideas and reason
ing of statistics. Topics include descriptive statistics, probability (uncertainty), statistical inference 
(estimation and hypothesis testing(. Computer applica~ons laboratory. 

260 BASIC STATISTICS 3 credits 
Prerequisite: Mathematics Placement Test or 3450:100. Applied approach to data description 
and statistical inference (hypothesis testing, estimation(. Analysis of ratios, rates, and propor
tions. Computer applications Laboratory. 

261 INTRODUCTORY STATISTICS I 2 credits 
Prerequisite: Mathematics Placement Test. Descriptive statistics, tabular and graphical data dis
plays; probability, probability distributions. Introduction to statistical inference (hypothesis test
ing, estimation); one-sample parametric and nonparametric methods. Computer applications. 

262 INTRODUCTORY STATISTICS II 2 credits 
Prerequisite: 261 or equivalent. Parametric and nonparametric methods of statistical inference 
for paired data and two-sample problems; one-way ANOVA, simple linear regression and correla
tion. Computer applications. 

289 SELECTED TOPICS IN STA11STICS 1-3credits 
Prerequisite: Permission. Selected topics of interest in sta~stics. 

360 STATISTICAL INVESTIGATIONS 3 credits 
Prerequisites: 250 or 260 or 262. This course provides practical statistical methods beyond the 
introductory course. The topics include, design of experiments, data analysis. mul~ple regres
sion and modem software use. 

401 PROBABIUTV AND STA11S11CS FOR ENGINEERS 2 credits 
Prerequisite: 3450:222. Introduction to probability, sta~stics, random variables, data descriptions, 
statistical inference, confidence intervals, hypothesis testing, design of experiments, and appli
cations of statistics to engioeering. 

450 PROBABIUTV 3 credits 
Prerequisite: 3450:221. Introduction to probability, random variables and probability distributions, 
expected value, sums of random variables, Markov processes. ' 

451,2 THEORETICAL STATISTICS I AND II 3 credits each 
Sequential. Prerequisite: 3450:223. Elementary combinatorial probability theory, probability distri
butions, mathematical expectation, functions of random variables, sampling distributions, point 
and interval estimation, tests of hypotheses, regression and correlation, introduction to exper~ 
mental designs. 

460 STA11S11CAL METHODS 4 credits 
Application of statistical methods to the social sciences including descrip~ve statistics, probabil~ 
ty distributions, statistical inference (parametric, nonparametric), categorical data analysis, linear 
regression, correlation, computer applications. May not be used to meet Mathematical Sciences 
degree requirements. 

461 APPUED ST A11STICS 4 credits 
Prerequisite: 3450:222 or equivalent. Applica~ons of sta~stical theory to natural and physical sci
ences and engineering, including probability distributions, interval estima~on. hypotheses te~ng 
(parametric and nonparametric). and simple linear regression and correlation. 

462 APPUED REGRESSION AND ANOVA 4 credits 
Prerequisite: 461 or equivalent. Applications of the techniques of regression and multifactor 
analysis of variance. 

465 DESIGN OF SAMPLE SURVEYS 3 credits 
Prerequisite: 461 or equivalent. Design and analysis of frequently used sample survey techniQues. 

469 REUABIUTV MODELS 3 credits 
Prerequisite: 461. Selected topics in reliability modeling including parametric and nonparametric 
models, compe~ng modes of failure, censored data and accelerated life models. 

471 ACTUARIAL SCIENCE I 3credits 
Prerequisite: 451 or 461 or equivalent. Study of various statistical, financial, and mathematical 
calculations used to determine insurance premiums related to contingent risks based on individ
ual risk model frameworks. 

472 ACTUARIAL SCIENCE II 3 credits 
Prerequisite: 471. Continuation of Actuarial Science I. Study of multiple life functions, mu~iple 
decrement models, valuation theory for pension plans, insurance models including expenses, 
nonforfeiture benefits and dividends. 

475 FOUNDATIONS OF STATISTICAL QUAUTV CONTROL 3 credits 
Prerequisite: 461 or equivalent. Course provides a solid foundation in the theory and applications 
of statistical techniques widely used in industry. 
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480 STA11S11CAL DATA MANAGEMENT 3 credits 
Prerequisites: 461. Students learn data organization and structures, design of statistical data 
bases, statistical software analysis, impornng and expornng data between software, and miss
ing data analysis. 

489 TOPICS IN STATISTICS 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: permission. Selected topics in advanced 
statistics, including quality control, reliability, sampling techniques, decision theory, advanced 
inference, stochastic processes and others. 

491 WORKSHOP IN STA11STICS 7-3 credits 
(May be repeated with change of topic) Group studies of special topics in statistics. May not be 
used to meet undergraduate or graduate major requirements in mathematics and statistics. May 
be used for elective credit only. 

495 STA11S11CAL CONSULTING 1-3 credits 
Prerequisite: 480 or permission. Students will be assigned to work with an instructor on current 
projects in the Center for Statistical Consuhing. May be repeated for a total of 4 credits; howev
er, only 2 credits will count toward major requirements. Does not count for elective credit for 
Mathematical Sciences majors. 

497 INDMDUAL READING 1-2credits 
(May be repeated for a total of four credits) Prerequisites: senior standing and permission. 
Directed studies in statis~ designed as introduction to research problems under guidance of 
selected faculty member. 

498 SENIOR HONORS PROJECT 7-3 credits 
Prerequisite: 489 (honors). Directed study for senior student in the University Honors College 
who has completed 469 (honors). An introduction to research problems in the mathematical sc~ 
ences under the guidance of selected faculty. 

MODERN LANGUAGES 
3500: 
PLACEMENT PROCEDURES FOR NEW STUDENT 
In lieu of taking the placement test a student with two years or less of a foreign language in high 
school may register in 101; a student with three years in high school and average grades should regis
ter for 1 02; a student with three years and above average grades IB+ or A) should register for 201; a 
student with four years in high school should register for 202. For placement in third-year courses or 
higher, department permission is required. 

101,2 BEGINMNG MODERN LANGUAGE I AND II 4 credits each 
Sequential. Acquisition of basic reading, speaking, writing and listening comprehension skills, 
with emphasis on development of se~-expression in everyday situations, through culturally 
authentic media and texts. 

201,21NTERMEDIATE MODERN LANGUAGE I AND II 3 credits each 
Sequential. Prerequisite: 1 02 or equivalent. Continuing acquisition of competence in reading, 
writing, speaking, and listening oomprehension through use of cutturally authentic materials, 
with emphasis on developing accuracy and se~-expression in a wide range of situations. 

320 FRENCH CANADIAN UTERATURE IN TRANSLATION 3 credits 
Prerequisite: French major and minors only; 3520:306. Reading and discussion of English trans
la~ons of French Canadian Literature. French majors and minors must read original French ver
sion and do all w~ng in French. 

422 MODERN LANGUAGES: SPECIAL TOPICS IN ADVANCED 1-4 credits 
LANGUAGE SKILLS, OR CULTURE, OR UTERATURE 
Prerequisite: Modem Languages 202 or equivalent. Development of specialized language skills 
or reading of significant works of literature or cutture not studied in other courses. 

490 WORKSHOP 1-4 credits 
(May be repeated for a tOtal of 8 credits! Prerequisite: permission of instructor. Group studies of 
special topics in Modem Languages. 

497 INDMDUAL READINGS IN MODERN LANGUAGES 
Prerequisites: 202 and permission of department chair. 

1-3credits 

498 SENIOR HONORS PROJECT IN MODERN LANGUAGES 1-3 credits 
(May be repeated for a tOtal of six credits) Prerequisites: senior standing in Honors College and 
permission. Open only to language major enrolled in Honors College. Independent study leading 
to comple~on of senior honors thesis or other original work. 

LATIN 
3510: 
190 THE MAKING OF ENGUSH WORDS FROM 

LATIN AND GREEK ELEMENTS 
3credits 

The influence of Latin and Greek on English vocabulary with some attention to the use of these 
languages in the scientific and legal fields. No foreign language is necessary. 

101,2 BEGINNING LATIN I AND II 4 credits each 
Sequenool. Prerequisite for 102: 101 or equivalent. Reading, writing and transla~on; oral and 
written drill; analysis of grammatical structure and English vocabulary building. 

201,21NTERMEDIATE LATIN I AND II 3 credits each 
Prerequisite for 201: 102 or equivalent. Prerequisite for 202: 201 or equivalent. A survey of read
ings of the less difficuh authors such as Pliny, Caesar, Plautus, Cicero's Letters or equivalent 
material. 

303.4 ADVANCED LATIN 3 credits each 
(May be repeated for credit with change of subject) Prerequisrtes: 202 or equivalent Satirists, 
dramatists, philosophical, religious writers, lyric and elegiac poets, medieval writers. 
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497.8 LAJJN READING AND RESEARCH 3 credits each 
(May be repeated for credit with change of subject.) Prerequisite: permission of instructor. 
Generally Latin epigraphy, prose composition or philology; numismatics or certain other archae<r 
logical topics may be offered. 

FRENCH 
3520: 
101,2 BEGINIIING FRENCH I AND n 4 cred;(S each 

Sequential. Prerequisite for 102: 101 or equivalent. Acquisition of basic reading, speaking, writ
ing and listening comprehension skills, with emphasis on development of se~-expression in 
everyday situations. through cuhurally authentic media and texts. 

201.21NTERMEDIATE FRENCH I AND H 3 credits each 
Sequential. Prerequisite for 201: 102 or equivalent. Prerequisite for 202: 201 or equivalent. 
Continuing acquisition of competence in reading, writing, speaking, and listening comprehension 
through use of cuhurally authentic materials, with emphasis on developing accuracy and se~
expression in a wide range of situations. 

300 CONTEMPORARY FRENCH AND FRANCOPHONE CULTURES 3 credits 
Prerequisite: 202 or permission. Introduction to contemporary lives and cultures in France and 
other Francophone countries as portrayed in recent documents, literary works and films. 

301 FRENCH CONVERSATION 3 credits 
Prerequisite: 202 or equivalent. Development of speaking skills beyond intermediate level. 
Practice of listening comprehension, correct pronunciation, extended and grammatically sound 
discourse. 

302 FRENCH COMPOSITION 3 credits 
Prerequisite: 202 or equivalent. Development of writing skills beyond intermediate level. 

303 FRENCH CULTURE AND CMLIZATION I 3 credits 
Prerequisite: 202 or equivalent. History of France and French cuhural heritage from ;rs origins to 
mid-20th century. · 

304 FRENCH CULTURE AND CMLIZATION II 3 credits 
Prerequisite: 202 or equivalent. Modem history of France. Focus on political and social trends 
since 1960. 

305.81NTRODUCTION TO FRENCH UTERATURE 3 credits each 
Prerequisite: 202 or equivalent. Survey of French literature from its origins to present, with lec
tures, reading and class discussion of representative works. 

308 INTERNSHIP IN FRENCH 1-3 credits 
(May be taken for a total of six credits. No more than three credits may be applied toward a 
3520 major.) Prerequisites: Permission of the French section adviser. Student's internship which 
resuhs in portfolio on career applications of the discipline of French. 

311 CONTEMPORARY FRENCH SOCIETY 3 credits 
Prerequisite: 202 or equivalent. A study of contemporary French society, including customs and 
political and social issues. Conducted in French. Counts toward Cuhure and Civilization require
ment for major. 

312 FRENCH/FRANCOPHONE CULTURAL EXPERIENCE ABROAD 1-3 credits 
(May be taken for a total of six credits. No more than three credits may be applied toward a 
3520 major.) Prerequisites: Permission of the French section adviser. Student's residence and 
independent study/project in French-speaking country which results in demonstrable under
standing of the country's cuhure. 

315 FRENCH PHONE11CS 3 credits 
Prerequisite or corequisite: 202 or equivalent. Intensive drill in pronunciation with correction and 
improvement of student's accent, emphasis on articulation, intonation and rhythm. 

350 THEMES IN FRENCH UTERATURE IN TRANSLATION 3 credits 
Prerequisite: 3400:210. (May not be taken for credit toward the French major) Readings, discus
sion of novels and plays relating to selected themes of French literature. Texts and discussion 
in English. 

351 TRANSLATION: FRENCH 3 credits 
Prerequisite: 202 or equivalent. Study of translation techniques, both French to English and 
English to French. Emphasis on stylistics and interpretation of idioms. 

352 TRANSLATION: BUSINESS FRENCH 3 credits 
Prerequisite: 351 or equivalent. Application of translation techniques with particular stress on 
business styles, formats, and vocabulary. Especially recommended for students interested in 
international business. 

402 ADVANCED FRENCH GRAMMAR 3 cred;(S 
Prerequisite: 302 or equivalent. Advanced study of normative French grammar with emphasis 
on syntax, morphology, grammatical structure and phonetic principles. 

403 ADVANCED FRENCH: WRITTEN AND ORAL COMMUNICATION 3 credits 
Prerequisite: 301 and 302, or permission. Development of writing and speaking skills beyond 
that achieved in 301 and 302 through intensive practice and grammar review. 

404 ADVANCED FRENCH COMPOSITION AND CONVERSATION 3 cred;(S 
Prerequisite: 302 or equivalent. Thorough analysis of syntax, morphology, phonetic principles 
and grammatical structure. 

413 FRENCH CINEMA 3 credits 
Prerequisites: 301 or 302; or permission from instructor. Study and discussion of various 
aspects of French cuhure and civilization as characterized in movies. 

422 FRENCH: SPECIAL TOPICS IN ADVANCED 14 credits 
LANGUAGE SKILLS, OR CULTURE. OR UTERATURE 
Prerequisite: 202 or equivalent. (May be repeated) Development of specialized language skills or 
reading of significant works of literature or cuhure not studied in other courses. 

427 20TH CENTURY FRENCH UTERATURE 4 credits 
Prerequisite: 305 or 306 or equivalent. Reading and discussion of the most representative works 
of period. Conducted in French. 

430 CONTEMPORARY QUEBEC 3 cred;(S 
Prerequisite: 301 or 302 or permission. Historical, political, sociological and cultural overviews of 
Quebec, offering an in-<lepth examination of questions of identity through the study of literature 
and popular culture. 

431 FRANCOPHONE UTERATURE 3 cred;(S 
Prerequisite: 300 or 301 or 302 or permission. The problematics of identity (race, class) in post
colonial context, studied through literary texts by authors from Africa, Caribbean, and Quebec. 

450 EXPLICATION DE TEXTES 3 cred;(S 
Prerequisite: 302 or equivalent. Study of traditional French method of literary analysis based on 
passages of representative authors from selected periods of French literary history. 

497,8 INDIVIDUAL READING IN FRENCH 1-3 credits each 
Prerequisite: 202 and permission of department chair. 

GERMAN 
3530: 
101,2 BEGINNING GERMAN I AND II 4 credits each 

Sequential. Prerequisite for 102: 101 or equivalent. Acquisition of basic reading, speaking, writ
ing and listening comprehension skills, with emphasis on development of self~xpression in 
everyday situations, through cuhurally authentic media and texts. 

201,21NTERMEDIATE GERMAN I AND II 3 credits each 
Sequential. Prerequisite for 201: 102 or equivalent. Prerequisite for 202: 201 or equivalent. 
Continuing acquisition of competence in reading, writing, speaking, and listening comprehension 
through use of culturally authentic materials, with emphasis on developing accuracy and seW
expression in a wide range of situations. 

301 GERMAN CONVERSATION AND COMPOSITION 3 credits each 
Prerequisite: 202 or equivalent. Advanced composition using German models, special attention 
to words and idioms. development of oral expression and conversational ability. 

302 GERMAN CONVERSATION AND COMPOSITION: SPECIAL TOPICS 3 credits each 
Prerequisite: 202 or equivalent or permission of instructor. May be repeated for credit. Special 
attention to development of oral expression and conversational ability. 

310 SEX. VIOLENCE. AND TERROR IN GERMAN FAIRY TALES 3 credits 
Exploration of historical context of German fairy tales and interpretation plus modem significance 
of texts according to Jungian archetypal psychology. Readings and discussions in English. 

403,4 ADVANCED GERMAN CONVERSATION AND COMPOSITION 3 credits each 
Prerequisite: 302 or equivalent. Thorough analysis of syntax, morphology, phonetic principles 
and grammatical structure. 

406,7 GERMAN CULTURE AND CMUZATION 3 cred;(S each 
Prerequisite: 302 or 306 or equivalent. Particular emphasis on customs. traditions, literary trends 
and artistic tendencies that constitute German's contribution to Western civilization. 

422 GERMAN: SPECIAL TOPICS IN ADVANCED 14 credits 
LANGUAGE SKILLS, OR CULTURE, OR LITERATURE 
Prerequisite: 202 or equivalent. (May be repeated) Development of specialized language skills or 
reading of significant works of literature or cuhure not studied in other courses. 

497 .&INDMDUAL READING IN GERMAN 1-3 cred;(S each 
Prerequisite: 202 and permission of department chair. 

ITALIAN 
3550: 
101,2 BEGINNING ITAUAN I AND II 4 credits each 

Sequential. Acquisition of basic reading, speaking, writing and listening comprehension skills, 
with emphasis on development of se~-expression in everyday situations, through culturally 
authentic media and texts. 

201,21NTERMEDIATE ITAUAN I AND II 3 credits each 
Sequential. Prerequisite: 102 or equivalent. Continuing acquisition of competence in reading, 
writing, speaking, and listening comprehension through use of cuhurally authentic materials, 
with emphasis on developing accuracy and se~-expression in a wide range of situatiions. 

301,2 ITAUAN COMPOSnlON AND CONVERSATION 3 cred;(S each 
Prerequisite: 202 or equivalent. Italian composition using Italian models, special attention to 
words and idioms and development of oral expression and conversational ability. 

422 ITAUAN: SPECIAL TOPICS IN ADVANCED 14 credits 
LANGUAGE SKILLS. OR CULTURE. OR UTERATURE 
Prerequisite: 202 or equivalent. (May be repeated( Development of specialized language skills or 
reading of significant works of literature or culture not studied in other courses. 

497 INDMDUAL READING IN ITAUAN 1-3 credits 
Prerequisite: 202 and permission of the department chair. 
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JAPANESE 
3560: 
101.2 BEGINNING JAPANESE I AND II 4 credits 

Sequential. Prerequisite for 102: 101 or equivalent. Acquisrtion of basic reading, speaking, writ
ing and listening comprehension skills. 

201, 2 INTERMEDIATE JAPANESE I AND II 3 credits 
Sequential. Prerequisrte: 102 for 201; 201 for 202; or equivalents. Continuing development of 
reading, speaking, writing and listening comprehension skills. 

304 JAPANESE CULTURE THROUGH FILM 2 credits 
Prerequisites: 64 credits. Exploration of various aspects of Japanese cu~ure through viewing of 
films. Films are subtitled in English. Readings and discussions in English. 

422 SPECIAL TOPICS IN LANGUAGE SKILLS, OR CULTURE OR LITERATURE 3 credits 
Prerequisrte: 202 or equivalent. (May be repeated). Development of specialized language skills 
or reading of signrticant works of lrterature or cu~ure not studied in other courses. 

497 INDMDUAL READING IN JAPANESE 1-3 credits 
Prerequisrte: 202 or permission of the department chair. Directed study in area of individual inter
est chosen by the student in consu~ion with the instructor. 

RUSSIAN 
3570: 
101,2 BEGINNING RUSSIAN I AND II 4 credits each 

Sequential. Acquisition of basic reading, speaking, wrrting and listening comprehension skills, 
with emphasis on development of self-expression in everyday situations, through culturally 
authentic media and texts. 

201,21NTERMEDIATE RUSSIAN I AND II 3 credits each 
Sequential. Prerequisrte: 102 or equivalent. Continuing acquisition of connpetence in reading, writ
ing, speaking, and listening comprehension through use of culturally authentic materials, wrth 
emphasis on developing accuracy and sen-expression in a wide range of srtuations. 

497,8 INDMDUAL READING IN RUSSIAN 1-3 credits each 
Prerequisite: 202 and permission of the department chair. 

SPANISH 
3580: 
101.2 BEGINNING SPANISH I AND II 4 credits each 

Sequential. Prerequisrte for 102: 1 01 or equivalent. Acquisition of basic reading, speaking, writ
ing and listening comprehension skills, with emphasis on development of seH-expression in 
everyday srtuations, through cu~urally authentic media and texts. 

111 INTENSIVE BEGINNING SPANISH I 4 credits 
Sequential. Prerequisrte: minimum of two years of prior study of Spanish at the secondary level 
or the equivalent. or a satisfactory score on the UA Spanish Placement Examination, or permis
sion of the instructor. Acquisition of basic reading, speaking, writing, and listening comprehen
sion skills, with emphasis on development of sen-expression. Sequence covers the entire first 
year in one semester. 

112 INTENSIVE BEGINNNG SPANISH II 4 credits 
Sequential. Prerequisrte: completion of 1 01 with a grade of B or better, or completion of 111 
with a grade of C or better, or a minimum of three years of prior study of Spanish at the sec
ondary level or the equivalent and/or a satisfactory score on the UA Spanish Placement 
Examination, or permission of the instructor. Acquisrtion of basic reading, speaking, writing, and 
listening comprehension skills, wrth emphasis on development of self-expression. Sequence 
covers the entire first year in one semester. 

201,21NTERMEDIATE SPANISH I AND U 3 credits each 
Sequential. Prerequisite for.201: 102 or equivalent. Prerequisite for 202: 201 or equivalent. 
Continuing acquisrtion of competence in reading, writing, speaking, and listening comprehension 
through use of cu~urally authentic materials, wrth emphasis on developing accuracy and sen
expression in a wide range of situations. 

211 INTENSIVE INTERMEDIATE SPANISH I 3 credits 
Sequential. Prerequisrte for 211: connpletion of 3580:102 with a grade of B or better, or comple
tion of 3580:112 wrth a grade of Cor better, or minimum of three years of prior study of Spanish 
at the secondary level or ·the equivalent and/or a satisfactory score on the UA Spanish 
Placement Examination, or permission of the instructor. Continuing acquisition of reading, 
speaking, wrrting, and listening comprehension skills, with emphasis on development of sen -
expression. Sequence covers entire year in one semester. 

212 INTENSIVE INTERMEDIATE SPANISH II 3 credits 
Sequential. Prerequisrte for 212: completion of 3580:201 with a grade of B or better, or comple
tion of 3580:211 wrth a grade of C or better, or minimum of three years of prior study of Spanish 
at the secondary level or the equivalent and/or a satisfactory score on the UA Spanish 
Placement Examination, or permission of the instructor. Continuing acquisition of reading, 
speaking, writing, and listening comprehension skills, with emphasis on development of sen -
expression. Sequence covers entire second year in one semester. 

301 SPANISH CONVERSATION 3 credits 
Prerequisrte: 202 or equivalent. Development of oral expression, listening comprehension and 
conversational abilrty. 
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302 SPANISH COMPOSITION 3 credits 
Prerequisrte: 202 or equivalent. Development of writing skills through intensive practice and 
study of wrrtten expression in Spanish. Conducted in Spanish. 

303 SPANISH GRAMMAR 3 credits 
Prerequisite: 202 or equivalent. Post~ntermediate review and study of grammar and basic princ~ 
pies of grammatical analysis. Conducted in Spanish. 

311 SPANISH/SPANISH-AMERICAN CULTURAL EXPERIENCE 1-2 credits 
Prerequisrte: permission. Student's residence and/or independent study in Spanish-speaking 
country which resu~ in demonstrable assimilation of country's cu~re may earn a maximum of 
twocredrts. 

340 INTRODUCTION TO SPANISH AND SPANISH-AMERICAN LITERATURE 3 credits 
Prerequisite: two of the group 301, 302, and 303 or permission of instructor. Reading and dis
cussion of Spanish and Spanish-American literature of all genres. Introduction to the fundamen
tals of litiarary criticism and lrterary movements. Conducted in Spanish. 

350 THE LITERATURE OF SPANISH-AMERICA IN TRANSLATION 3 credits 
Prerequisites: 3400:210. (May not be taken for credit toward the Spanish major or minor.) 
Reading, discussion of novels, short stories of major Spanish-American authors. Texts and.dis
cussion in English. 

351 SPANISH FOR PROFESSIONALS: BUSINESS 3 credits 
Prerequisites: 301, 302, and 303 or permission of instructor. Study of business terminology as 
well as cu~ural factors affecting the conduct of business wrth Hispanic nations and populations. 
Conducted in Spanish. 

401 ADVANCED CONVERSATION 3 credits each 
Prerequisrtes: 301 and erther 302 or 303; or permission of instructor. Development of speaking 
skills at a level beyond that achieved in 301. Conducted in Spanish. 

402 ADVANCED COMPOSITION 3 credits each 
Prerequisites: 302 and erther 301 or 303; or permission of instructor. Development of wrrting 
skills at a level beyond that achieved in 302. Conducted in Spanish. 

403 ADVANCEDGRAMMAR 3credits 
Prerequisrte: 303 and erther 301 or 302; or permission of instructor. Advanced study of Spanish 
syntax and grammatical analysis. Conducted in Spanish. 

404 INTRODUCTION TD SPANISH UNGUISTlCS 4 credits 
Prerequisrtes: 401, 402, and 403 or permission of instructor. This course provides a detailed 
overview of the structure of Spanish and areas of inquiry wrthin linguistics: phonetics, phonolo
gy, morphology, syntax, semantics and applied fields. 

405 SPANISH UNGUISTlCS: PHONOLOGY 4 credits 
Prerequisrte: 401, 402, and 403 or permission of instructor. Descriptive study of Spanish phonet
ics and morphology, comparison of Spanish and English sounds, historical aspects, regional 
aocents and sociolinguistic variation. Conducted in Spanish. 

408 SPANISH UNGUISTlCS: SYNTAX 4 credits 
Prerequisite: 401, 402, and 403 or permission of instructor. Descriptive study of Spanish syntax; 
introduction to theories of grammar; overview of Spanish semantics and pragmatics. Conducted 
in Spanish. 

407 SURVEY OF HISPAIIIC LITERATURE: SPAIN 4 credits 
Prerequisitias: 340 and two of the group 401, 402, 403 or permission of instructor. Study of the 
most representative works and lrterary movements in Spain fronn the Middle Ages to the pre
sent. Conducted in Spanish. 

408 SURVEY OF HISPANIC LITERATURE: SPANISH AMERICA 4 credits 
Prerequisrtes: 340 and two of the group 401, 402, 403 or permission of instructor. Study of the 
most representative works and literary movements in Spanish-America from the Discovery to 
the present. Conducted in Spanish. 

409 CULTURAL MANIFESTATIONS IN NIEDIEVAL AND RENAISSANCE SPAIN 4 credits 
Prerequisrte: 407 or 408 or permission of instructor. Connparative study of representative artistic 
and lrterary works of the Medieval and Renaissance periods. Conducted in Spanish. 

410 SPANISH APPUED UNGUIS11CS 4 credits 
Prerequisites: 401, 402, and 403 or permission of instructor. This course discusses current theo
ries of second language acquisition and their implications for the learning of problematic Spanish 
structures. 

411 SPAIN DURING THE BAROQUE PERIOO 4 credits 
Prerequisrte: 407 or 408 or permission of instructor. A comparative study of the drtferent cu~ral 
manrtestations during the 17th century in Spain. Conducted in Spanish. 

412 CERVANTES: DON QULIOTE 4 credits 
Prerequisite: 407 or 408 or permission of instructor. Reading and analysis of Don Ouijote as the 
first modem novel in the historical context of Renaissance and Baroque esthetics. Conducted in 
Spanish. 

413 THE DON JUAN MYTH IN SPANISH CULTURE 4 credits 
Prerequisrte: 407 or 408 or permission of instructor. Study of the evolution of the Don Juan 
myth from rts origins to rts latest versions in the 20th century. 

414 CULTURAL POUTICS IN THE RIVER PLATE 4 credits 
Prerequisrte: 407 or 408 or permission of instructor. This course will examine the military dicta
torships of the seventies and eighties in Argentina and Uruguay by looking at how these 
regimes affected cu~ure. 

415 THE AGE OF REASON AND THE ROMANTIC REBELLION IN SPAIN 4 credits 
Prerequisite: 407 or 408 or permission of instructor. Study of the Enlightenment and the 
Romantic movement as reflected in the works of the major artists and writiars of these periods. 
Conducted in Spanish. 

416 REPRESENTING REALITY IN 19TH CENTURY SPAIN 4 credits 
Prerequisrte: 407 or 408 or permission of instructor. A comparative study of the major lrterary 
and artistic movements in Spain fronn Realism to Modernism. Conducted in Spanish. 
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418 20TH CENTURY SPAIN: THE AVANT -GARDE 
IN UTERATURE AND ART 

4credits 

Prerequis~e: 407 or 408 or permission of instructor. A comparative study of the major l~erary 
and artistic movements in Spain which illustrate the primary cultural changes of the century. 
Conducted in Spanish 

419 THE SPANISH CIVIL WAR AND ITS CULTURAL IMPACT 4 credits 
Prerequisite: 407 or 408 or permission of instructor. Study the impact of the Civil War on 
Spanish cu~ure. 

422 SPECIAL TOPICS IN SPECIALIZED 1-4 credits 
LANGUAGE SKILLS, OR CULTURE, OR UTERATURE 
Prerequis~e: 407 or 408 or permission of instructor. !May be repeated! Development of specia~ 
ized language skills or reading of significant works of l~erature or cu~ure not studied in other 
courses. 

423 SPANIS~AMERICAN UTERATURE BEFORE 1900 4 credits 
Prerequisite: 407 or 408 or permission of instructor. Reading of representative Spanish
American l~erature from the discovery to 1900. Oral and written reports. Conducted in Spanish. 

425 20TH CENTURY SPAJIISK-AMERICAN NOVEL 4 credits 
Prerequis~e: 407 or 408 or permission of instructor. Reading and discussion of representative 
contemporary Latin American novels. Conducted in Spanish. 

4r1 LATINO CULTURES Ill THE U.S.A. 4 credits 
Prerequi~e: 407 or 408 or permission of instructor. Inquiry into the Latino experience of dis
placement and marginality through the analysis of cultural manifestations in the U.S.A. 
Conducted in Spanish. 

430 WOMEN IN 20TH CENTURY HISPANIC UTERATURE 4 credits 
Prerequis~e: 407 or 408 or permission of instructor. Reading and analysis of selected works 
from the 20th Century that depict women in Hispanic countries. Methodologies of feminist cr~i
cism will be studied. Conducted in Spanish. 

431 HISPAMC CULTURE: SPAIN 4 credits 
Prerequis~e: two of the group 401, 402, 403 or permission of instructor. Study of society, cus
toms, history, art, music, etc. of Spain, from a Hispanic perspective. Conducted in Spanish. 

432 HISPAMC CULTURE: SPANISH AMERICA 4 credits 
Prerequisite: two of the following- 401, 402, 403- or permission of instructor. Overview and 
historical survey of Spanish American civilization and culture. Taken as 532, does not count 
toward the M.A. in Spanish. Conducted in Spanish. 

497 INDMDUAL READING IN SPANISH 1-3 credits 
Prerequis~e: 407 or 408 and departmental permission. 

PHILOSOPHY 
3600: 
101 INTRODUCTION TO PHILOSOPHY 3 credits 

Introduction to philosophic problems and att~udes through acquaintance with thoughts on some 
leading thinkers of Western trad~ion. 

120 INTRODUCTION TO ETHICS 3 credits 
Introduction to problems of moral conduct through readings from the tradition and class discus
sions; nature of "good," "right" "ought" and "freedom." 

125 THEORY AND EVIDENCE 3 credits 
An investigation of the concept of evidence and the criteria for the evaluation of theories in vari
ous areas of study including the natural sciences, the social sciences and philosophy. The role of 
scientific information in the formation and justification of value judgments. 

170 INTRODUCTION TO LOGIC 3 credits 
Introduction to logic and critical thinking. Includes such topics as meaning, informal fallacies, 
propositional logic, predicate and syllogistic logic and nature of induction. 

201 PHILOSOPHY OF WORLD REUGIONS 3 credits 
A philosophical examination of the major religious trad~ions of the world including Christian~. 
Judaism, Islam, Buddhism, Hinduism, Taoism, tribal religions, and others. 

211 HISTORY OF ANCIENT PHILOSOPHY 3 credits 
History and development of ancient Greek philosophy from pre-Socrates to Aristotle. Readings 
of primary sources in translation. 

312 HISTORY OF MEDIEVAL PHILOSOPHY 3 credits 
History of Western philosophy from end of Roman Empire to Renaissance. Major philosophers 
studied include St. Augustine, St. Anselm, Peter Abelard, St. Thomas Aquinas, Duns Scotus and 
William of Ockham. Readings from primary sources. 

313 HISTORY OF MODERN PHILOSOPHY 3 credits 
Analysis of major philosophical issues of 17th and 18th Centuries from Descartes through Kant. 
Readings of primary sources in translation. 

323 ADVANCED TOPICS IN ETHICS 3 credits 
!May be repeated mh change of topic for a total of nine cred~s) An examination of selected top
ics in applied ethics and ethical thaory, such as the ethics of cloning, evolutionary ethics. history 
of ethics and ethical issues from the Human Genome Project. Specific topics will be announced 
in the course schedule. 

324 SOCIAL AND POliTICAL PHILOSOPHY 3 credits 
An examination of the normative justification of social. political institutions and practices. 
Analysis of concepts such as rights, justice, equal~. political obligation from historical as well as 
contemporary points of view. Application to particular social issues covered. 

327 LAW AND MORAUTV 3 credits 
Nature of law examined from the perspective of the lav-.:'s alleged obligation to be ethical and 
promote justice. 

329 PHILOSOPHIES OF INTERNATIONAL LAW 3 credits 
Inquiry into the theories of utility of international law and the philosophical controversies sur
round them, e.g., international legal norms vs. international relations. 

331 PHILOSOPHY OF REUGION 3 credits 
Discussion, analysis of problems of theology. nature of religious experience; God's nature, exis
tence; immortality, sin, faith, reason; holy revelation and redemption. 

333 PHILOSOPHY OF SCIENCE AND REUGION 3 credits 
Survey of conflict, independence, and integration models of science and religion. Topics include: 
origin and nature of the universe, life, mind, value, meaning, science. religion. 

340 EASTERN PHILOSOPHY 3credits 
Examination and evaluation of philosophical traditions from India, China and Japan, including 
Hinduism, Buddhism, Taoism and Confucianism. 

350 PHILOSOPHY OF ART 3 credits 
An examination of theories of the nature of art and the grounds of aesthetic evaluation. Analysis 
of such concepts as representation, form, content, expression, institution, convention, meaning 
and truth as they apply in the context of the arts. 

355 PHILOSOPHY OF FEMINISM 3 credits 
Introduction to feminist critiques of. and alternatives to, traditional western philosophy, including 
topics in ethics, metaphysics, epistemology, and religi~ 

361 BIOMEDICAL ETHICS 3 credits 
The identification, analysis and evaluation of ethical issues arising most critically in the biome~ 
ical setting, e.g., abortion, termination of treatment, definition of death, IVF, AIDS. 

362 BUSINESS ETHICS 3 credits 
Basic moral theories, moral principles and the decision-making process, applied to issues in business. 

363 POUCE ETHICS 3 credits 
Basic moral concepts and their application to the criminal justice system. Concerned with such 
issues as punishment, the use of force and conflict resolution. 

384 COMPUTER ETHICS 3 credits 
A critical examination of ethical issues arising in connection with computers and information 
technology, e.g., computer hacking, electronic privacy, and the regulation of Internet content. 

366 ENVIRONMENTAL ETHICS 3 credits 
Examination of the moral relationships among human beings, other species, and their shared 
environment. Ethical aspects of agricu~ure, global warming, extinction, and wilderness. 

371 PHILOSOPHY OF MIND 3 credits 
Nature of mind and the relationship between mind and body. Specific topics such as the limits 
of human reason, personal identity, the role of human thought in action and whether machines 
can think are also considered. 

392 INTERNSHIP IN PHILOSOPHY 1-3 credits 
(May be repeated for a maximum of six credits) Prerequisite: 2.7 GPA and permission of instruc
tor. Placement in appropriate public or private sector organization. Written assignments required. 

41 1 PLATO 3 credits 
Prerequisite: 211 or permission of instructor. Detailed study of the origin and development of 
Plato's theory of forms and the related theories of knowledge, ethics and politics. 

414 AQUINAS 3 credits 
Prerequisite: One course in philosophy, or permission of instructor. An in depth examination of 
the philosophy of St. Thomas Aquinas covering his contributions in metaphysics, epistemology, 
ethics. political theory, and philosophical theology. 

415 AUGUSTINE 3 credits 
Prerequisite: One course in philosophy, or permission of instructor. An in depth examination of 
the philosophy of St. Augustine covering his contributions in metaphysics, epistemology, ethics, 
political theory, and philosophical theology. 

418 20TH CENTURY ANAL VTIC PHILOSOPHY 3 credits 
Prerequisite: One course in philosophy or permission of instructor. Study of ideal and ordinary 
language movements in 20th Century British and American philosophy. Deals with such figures 
as Russell, Carnap, Ayer, Moore, Wittgenstein, Ryle and Austen. 

421 PHILOSOPHY OF LAW 3 credits 
Prerequisite: One course in philosophy or permission of instructor. Identification and critical eva~ 
uation of classic and contemporary theories and assumptions of law, including legal reasoning, 
justice, natural law, punishment, etc. 

424 EXISTEN11ALISM 3 credits 
Prerequisites: one course in philosophy or permission of instructor. lr><iepth inquiry into the 
thought of Kierkegaard, Jaspers, Heidegger, Sartre, Tillich and other existentialists with their 
concern for the human condition. 

428 PHENOMENOLOGY 3 credits 
Prerequisites: one Philosophy course or permission of instructor. Inquiry into methodology of 
Husserl and Heidegger and their influence upon Western European and American thought. 

432 ARISTOTLE 3 credits 
Prerequisites: 211 or permission of instructor. Detailed study of Aristotle's me(jlphysics, philoso
phy of nature, philosophy of mankind and ethics. 

434 KANT 3 credits 
Prerequisite: 313 or permisskln of instructor. Study of Kantian system of thought and its relation to 
history of philosophy. Includes thorough investigation of one or more of Kant's philosophic works. 

461 NEUROETHICS 3 credits 
Prerequisites: 120 or 361 or permission of instructor. Discussion and evaluation of contemporary 
theories of moral agency arising from developments in neuroscience. 

462 THEORY OF KNOWLEOGE 3 credits 
Prerequisite: One course in philosophy or permission of instructor. Examination of nature of 
knowiedge; theories of perception, conception and truth, problem of induction and relation of 
language to knowledge. 

464 PHILOSOPHY OF SCIENCE 3 credits • 
Prerequisites: One course in philosophy or permission of instructor. Nature of scientific inquiry, 
types of explanation, laws and causality, theoretical concepts and real~. Also considers critics 
of hypothetical-deductive view of science, e.g., Hanson and Kuhn. 



471 MET APHVSICS 3 credrrs 
Prerequisite: One course in philosophy or permission of instructor. Theories about u~imate nature 
and u~imate explanation of reality. Uses readings from classical and contemporary sources. 

480 SEMINAR 3 credrrs 
(May be repeated, for additional credit with change of topic) Prerequisite: one course in philoso
phy or permission of instructor. Varying philosophical topics not covered in regular course offer
ings. 

481 PHILOSOPHY OF LANGUAGE 3 credits 
Prerequisites: One course in philosophy or permission of instructor. Contemporary philosophies 
about nature of language and its relation to reality and human thinking. Includes discussion of 
views of linguists such as Chomsky. 

490 SENIOR HONORS PROJECT IN PHILOSOPHY 3 credrrs 
Prerequisite: senior standing in Honors College or senior honors standing as philosophy major 
and permission of Philosophy Depanment Honors preceptor. Research leading to completion of 
senior honors thesis involving original work under faculty supervision. 

497 INDMDUAL STUDY 7-3credits 
!May be repeated for a total of six credits) Prerequisites: completion of required courses of phi
losophy major or permission of instructor and depanment head. Directed independent study of 
philosopher, philosophy or philosophical problem under guidance of selected !acuity member. 
Subject matter determined by selected !acuity member in consultation with student. Graduate 
credit requires significant additional work which may include additional research paper. 

PHYSICS 
3650: 
130 DESCRIPTIVE ASTRONOMY 4 credrrs 

Qualitative introduction to astronomy, intended primarily as a first science course for non-sci
ence majors. Includes laboratory and observational activities. 

131 ASTRONOMY BY INOUIRY 4 credits 
Qualitative introduction to the major concepts of Astronomy by means of inquiry-based laborato
ry investigations. Intended for education majors. 

133 MUSIC, SOUND AND PHYSICS 4 credits 
Qualitative introduction to the physics of sound, its properties, peroaption and reproduction, including 
acoustical principles of musical instruments. Laboratory and observational activities included. 

137 UGKT 4 credits 
Introductory, qualitative course dealing with the nature of light and the interaction of light with various 
materials to produce common visual effects. Laboratory activities provide experience in scientific 
investigation. 

261 PHYSICS FOR THE UFE SCENCES I 4 crecits 
Prerequisites: high school algebra, trigonometry or 3450:149 as corequisite or permission. 
Introductory course for professional work in biology and health professions and services. Emphasizes 
life science applications. Mechanics: laws of motion, force, torque, work, energy, power; properties of 
matter: gases, liquids, solids, fluid mechanics. Includes laboratory activities. 

262 PHYSICS FOR THE UFE SCIENCES II 4 credits 
Prerequisite: 261. Laws of thermodynamics, kinetk: theory. Wave phenomena: sound, ligh~ optics; 
electricity and magnetism; atomic and nuclear physics; radioactivity. Includes laboratory activities. 

267 J& UFE SCEIIICE PHYSICS COMPUTATIONS I AND I 1 credit each 
Corequisites: 261 (with 267); 262 (with 268). Optional companion courses to 261,2 provides additional 
computational experience in applications of physics to life sciences, emphasizing use of a~bra and 
trigonometry. Panicularly recommended for student with modest mathematics! preparation. 

291 ELEMENTARY a..ASSICAL PHYSICS I 4 credits 
Prerequisite: Completion of 3450:221 with a passing grade. Introductory physics for students of sci
ence and engineering. Classical kinematics and dynamics as related to contemporary physics. 
Oscillations, thermodynamics. Vectors and some calculus introduced as needed. Includes laboratory 
activities. 

292 ELEMENTARY a..ASSICAL PHYSICS I 4 credits 
Prerequisite: completion of 291 with a passing grade. Fluid mechanics, mechanical and electroinag
netic waves and wave phenomena, basic laws of electronnagnetism, interference and diffraction, 
cohenance, geometrical and physical optics. Includes laboratory activities. 

293,4 PHYSICS COMPUTATIONS I AND II 1 credit each 
Corequisite: 291 (with 293); 292 (with 294). Optional companion courses to 291,2 provides experi
ence in problem solving, and elaborates application of calculus to simple physical phenomena. 
Panicularly recommended for a freshman and for student with modest preparation in mathematics or 
physical sciences. 

301 ELEMENTARY MODERN PHYSICS 3 credits 
Prerequisite: 292 or permission of instructor. Special relativity, introduction to quantum physics, hydro
gen atom and complex atoms, atomic spectra, topics in nuclear and solicJ.<ltate physics. 

322,3INTERMEDIATE LABORATORY I AND I 3 credits each 
Prerequisite: 262 or 292. Laboratory course stressing measurement techniques with contemporary 
laboratory apparatus. Experiment design, instrument calibration and reporting emphasized. Modem 
physics experiments and measurement of fundsmental natural constants. 

340 THERMAL PHYSICS 3 credits 
Prerequisite: 262 or 292. Basic principles of thermal and statistical physics. Ensembles, laws of ther
modynamics, equilibrium, irreversibility, equipartition theorem, canonical distribution, Maxwell distribu
tion, phase changes, cyclk: processes, transpon processes. 

350 MODELIIIG AND SIMULATION 4credits 
Prerequisites: 292, or 262; one elementary course in Computer Science such as 3460:208 or 209; or 
permission of instructor. An interdisciplinary course stressing modeling of natural phenomena using 
fundsmental principles, and their simulation. Topics may include growth phenomena, tau~ propaga
tion, kinetics, chemical reactions, wave phenomena. 
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399 UNDERGRADUATE RESEARCH 7-6credits 
(May be repeated) Prerequisite: permission of instructor. Panicipation in current research project 
in depanment under supervision of faculty member. 

401 EVERYDAY PHYSICS 4 credits 
Prerequisite: permission of instructor. College-level physics content for future teachers. Inquiry, 
discovery, activities, discussion, and experiential learning take place in a laboratory/embedded
lecture environment. 

406 OPTICS 3 credits 
Prerequisites: 291, 350 and 3450:335. Propagation, reflection and refraction of electromagnetic 
waves, superposition, polarization, interference and interferometry, Fresnel and Fraunhofer dif
fraction, Fourier optics, coherence theory and quantum optics. 

431 MECHANICS I 3 credits 
Prerequisites: 291, 350 and 3450:335. Mechanics at intermediate level. Newtonian mechanics, 
motion of a panicle in one dimension, central field problem, system of panicles, conservation 
laws, rigid bodies, and gravitation. 

432 MECHANICS II 3 credits 
Prerequisite: 431/531. Advanced mechanics at the senior or beginning graduate level, moving 
coordinate systems, mechanics of continuous media, Lagrange's equations, tensor algebra and 
stress analysis, rotation of rigid bodies, vibration theory. 

436 ELECTROMAGNEllSM I 3 credits 
Prerequisites: 291, 350, 3450:335 or permission of instructor. Electricity and magnetism at 
intemnediate level. Electrostatics and magnetostatics, electric field, scalar potential, dielectrics, 
Laplqace's and Poisson's equations, currents, magnetic field, vector potential, magnetic materi
als, and inductance. 

437 ELECTROMAGNEllSM II 3 credits 
Prerequisite: 436/536. Special relativity, four vectors, Maxwell's equations in covariant form; 
propagation, reflection and refraction of electromagnetic waves; mu~ipole radiation. 

441 QUANT\JM PHYSICS I 3 credits 
Prerequisites: 301, 350 and 3450:335. Introduction to quantum theory, Schriidinger equation, 
observables, angular momentum, penurbation theory, variational principle, bound states, scatter
ing theory, radiative interactions, spin and the Pauli Principle. 

442 QUANT\JM PHYSICS II 3 credits 
Prerequisite: 441/541. Applications of quantum mechanics to atomic, nuclear and solid state 
physics. Tunneling and alpha decay, periodic potential, hydrogen and helium atoms, interatomic 
forces, quantum statistics. 

451 ADVANCEDLABORATORYI 3credits 
Prerequisite: 323 or permission of instructor. Experimental techniques, applicable to research
type projects in contemporary physics. FT-IR spectroscopy, optical spectroscopy, lasers and 
thirrlilm growth and characterization. 

452 ADVANCED LABORATORY II 3credits 
Prerequisite: 323 or permission of instructor. Experimental projects applicable to contemporary 
physics. Diode and dye lasers, NMR, SPM, chaos, electron tunneling and fiber optics. 

470 INTRODUCTION TO SOUD-STATE PHYSICS 3 credits 
Prerequisite: 441 or permission of instructor. Account of basic physical processes occurring in 
solids, with emphasis on fundamental relation between these processes and periodicity of crys
talline lattice. 

481.2 METHODS OF MATHEMATICAL PHYSICS I AND II 3 credits each 
Prerequisites: 292, 350, 3450:335 and senior or graduate standing in a physical science or engi
neering. Vectors, generalized coordinates, tensors, calculus of variations, vector spaces, linear 
transformations, matrices, eigenvalues, Hilben space, boundary value problems, transcendental 
functions, complex variables, analytic functions, Green's functions, integral equations. 

48B SELECTED TOPICS: PHYSICS 1-4 credits 
(May be repeated) Prerequisite: permission. Consideration of selected topics, procedures, tech
niques, materials or apparatus of current interest in physics. 

490 WORKSHOP 1-4 credits 
(May be repeated) Group studies of specilll topics in physics. May not be used to meet under
graduate or graduate major requirements in physics. May be used for elective credit only. 

497 INDEPENDENT STUDY 1-4 credits 
(May be repeated) Prerequisite: permission. Funher investigations of various selected topics in 
physics, under guidance of !acuity member. 

49B PHYSICS COLLOQUIUM 1 credit 
Lectures on current research topics in physics by invited speakers. May be repeated but only 
one credit counts toward the M.S. Degree. Offered on a credit/noncredit basis only. 

POLITICAL SCIENCE 
3700: 
100 GOVERNMENT AND POUTlCS IN THE UNITED STATES 4 credits 

Examination of American political system with emphasis on fundamental principles, ideas, insti
tutions and processes of modern government. Lecture and discussion sections (day classes 
only). 

150 WORLD POUT1CS AND GOVERNMENTS 3 credits 
Introduction to international politics and an examination of the governments and foreign policies 
of selected states from a comparative perspective. 

201 INTRODUCTION TO POUTICAL RESEARCH 3 credits 
Introduction to the research process in political science through an introduction to the logic of 
social science inquiry and contemporary techniques of analysis. 
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210 STATE AND LOCAL GOVERNMENT AND POUTICS 3 credits 
Examinabon of institutions, processes and intergovernmental relabons at state and local levels. 

300 COMPARATIVE POUTICS 4 credits 
Introduction to comparabve political analysis; description of political systems of several coun
tries; contrast between democracy and totalitarianism. 

302 AMERICAN POUTICAL IDEAS 3credits 
Study of major thinkers and writers of American political thought. 

303 INTRODUCTION TO POUT1CAL THOUGHT 3 credits 
Survey of major ideas and concepts of Western political theory from pre-Socrates through peri
od of Enlightenment. 

304 MOOERN POUT1CAL THOUGHT 3 credits 
Examinaoon of central concepts of polibcal thought from 19th Century to present. Modern liber
alism, communism. fascism and totalitarianism emphasized. 

310 INTERNATIONAL POUTICS AND INSTITU110NS 
Relations among nation$ examined in political context. 

3credits 

311 DEVELOPING STATES IN WORLD POUTICS 3 credits 
Examines how developing states are conditioned by the global system and how they attempt to 
modify it. 

312 THE POUTICS OF INTERNATIONAL TRADE AND MONEY 3 credits 
Prerequisite: 310 or permission of instructor. Examines trade and money as sources of interna
tional power; focuses on the evolution of the Bretton Woods monetary and GA n trade 
regimes. 

321 WESTERN EUROPEAN POUTICS 3 credits 
Descripoon and analysis of government and politics of France, Germany, italy and Switzerland, 
with appropriate references to Scsndinavia and Low Countries. 

328 POUTICS OF DEVELOPING NA110NS 3 credits 
General introduction to concepts and theories of political development and political insbtutions. 
elite-recruitment and political processes of selected emerging nations. 

328 AMERICAN FOREIGN POLICY PROCESS 3 credits 
Examinabon of American foreign policy-making process; public opinion and other limitations on 
policy; specijic contemporary problems in selected foreign policy areas. 

334 LAW. MEDIATION AND VIOLENCE 3 credits 
A critical analysis of the practical challenges central to learning to better prevent. resolve or 
reduce the harms associated with conflict. 

335 LAW AND SOCIETY 3 credits 
This course will examine how law constructs and constrains political conflict. and how legal insti
tubons mediate. reinforce, and challenge exisbng power relationships. 

336 HOMELAND SECURITY POLICY AND PROCESS 3 credits 
The course will focus on the topic of homeland security, an area that has received a great deal of 
attention following the tragic events of September 11, 2001. 

337 TERRORISM: PERPETRATORS, POUTICS. AND RESPONSE 3 credits 
Survey of terrorist organizafuns, political implicabons of terrorism. and governmental response 
to terrorism. 

338 POUTICS OF 9/11 3 credits 
Among other topics. we will explore the nature of terrorism and terrorist incidents occurring 
before and after 9111, as well as the U.S. government's response to the 9/11 attacks. 

339 TERRORISM AND THE CONSTITUTION 3 credits 
Primary goals include learning about the balance courts try to strike in safeguarding public safety 
and respect for personal freedom in a consbtubonal republic. 

341 THE AMERICAN CONGRESS 3 credits 
Examination of structure and function of Congress. with comparative materials on legislative 
process on all levels. Presidential and congressional conflict examined. 

346 WORLD POUTICS IN FILM 3 credits 
This course examines the political meaning and content of films. Themes investigated include 
war, the nuclear age and its consequences, postindustrial society, the future, and unemploy
ment. 

346 AMERICAN POUTICS IN RLM 3 credits 
Examines the portrayal and representation of American politics through cinema. Emphasis on 
the positive and negative roles that movies play in educating the public. 

350 THE AMERICAN PRESIDENCY 3 credits 
The presidency as focal point of politics, policy and leadership in American political system. 

352 WEAPONS OF MASS DESTRUC110N 3 credits 
An exploration of the various weapons of mass destruction available to terrorists and other 
potential enemies with an emphasis on the challenge America faces in responding to such 
threats. 

353 FUTURE INTERNATIONAL THREATS 3 credits 
A study of future threats through the use of scenario construction and future projections. 

355 LAWYERS. LAWSUITS AND THE PRACTICE OF JUSTICE 3 credits 
Prerequisite: 100. A critical examinaoon of the American legal profession and the impact it has 
on political society. 

360 THE JUDICIAL PROCESS 3 credits 
Role of police, lawyers, courts and judges in context of American political process. Structure and 
process of judicial policy making and limitations on judicial power. 

361 POUTICS OF THE CRIMINAL JUSTICE SYSTEM 3 credits 
Examines the impact of the political process and political institutions on criminal law and policy. 

363 CRIME, PUNISHMENT. POUTICS: A COMPARATIVE PERSPECTIVE 3 credits 
Comparative study of the structures, prac00as, power relationships, and politics in various crim~ 
nal justice systems. 

370 PUBUC ADMINISTRATION: CONCEPTS AND PRACTICES 4 credits 
Examines current administrative theories and their applicabon in public bureaucracies. Emphasis 
is placed on practices to improve the quality of public sector administrabon. 

375 WOMEN IN POUTICS 3credits 
Course examines the past, present and future roles of women in politics. 

360 URBAN POUTICS AND POLICIES 4 credits 
Examination of problems emerging from urban and regional complexes in the United States. 
Structure and processes of political decision making at this level analyzed. 

381 STATE POUTICS 3 credits 
Analysis of the state political process in terms of its capacity to deal with a wide range of socioe
conomic problems. Special emphasis on legislators, administrators, parties and interest groups. 

391 HONORS IN POUTICAL SCIENCE 3 credits 
Prerequisites: at least 17 credits and a 3.25 average in political science and permission of adviser. 

392 SELECTED TOPICS IN POUTICAL SCIENCE 7-3 credits 
(May be repeated, but no more than three credits can be applied to major in political science) 
Topics of substan~al current importance, specialized topics within political science or experimen
tal courses. 

395 INTERNSHIP IN GOVERNMENT AND POUTICS 2-9 credits 
(May be taken twice for a total of nine hours. No more than four credts may be applied toward 
major in political science.) Prerequisite: Three courses in political science at The University of 
Akron, 2.20 average in political science. and permission of instructor. Supervised individual 
placement with political office holders, party groups, governmerrtal agencies. law firms and 
other organizations providing professional-level work. 

397 INDEPENDENT STUDY 7-4 credits 
(May be repeated for a total of four credits) Prerequisites: senior standing, 3.00 grade-point aver
age and permission of adviser. 

402 POLmcs AND THE MEDIA 3 credits 
Examination of relationships between the press, the news media and political decision makers. 

405 POUTICS IN THE MIDDLE EAST 3 credits 
The rise of the state system in the Middle East after World War I; an analysis of the sociCH:ultur
al, ideological forces influencing the political behavior of the people of the Middle East. In-depth 
study of selected political systems. 

410 INTERNATIONAL DEFENSE POLICY 3 credits 
Prerequisite: At least one of the following: 220, 310; 3400:380, 382, 460, 461, or permission. 
Introduction to political uses of military forces. Major focus on methodological, conceptual, and 
ethical dilemmas confronted in developing and implementing defense policy. 

415 COMPARATIVE FOREIGN POUCY 3credits 
Prerequisite: 310 or 328 or permission. Study of foreign policies of selected nafuns. with special 
attention to processes and instruments of decision making of the major powers. 

422 UNDERSTANDING RACIAL AND GENDER CDNFUCT 3 credits 
This is the core course for the certificates in racial and gender conflict. It provides students with 
an opportunity to intensively examine racial and gender conflict. 

437 GOVERNMENT VERSUS ORGANIZED CRIME 3 credits 
The course gives a history of organized crime and the government's response to fight it. Newiiy 
emerging international crime groups are also discussed. 

440 SURVEY RESEARCH METHODS 3 credits 
Prerequisites: 100 or permission. Study of survey research methods as applied to the analysis of 
public opinion. political behavior, and public policy formation. 

441 THE POUCY PROCESS 3 credits 
Prerequisites: eight credits in political science. Intensive study of policy-making process. efr4)he
sizing roles of various participants in executive and legislabve branches as well as private individ
uals and groups. 

442 METHODS OF POUCY ANALYSIS 3 credits 
Prerequisite: 201. Examines variety of methods available for analyzing public policies. Techniques 
of cost benefit analysis, evaluabon research quas~xperimentation are covered as well as consider
abon of ethical questions in policy analysis, the practical problems facing policy analysts. 

443 POUT1CAL SCANDALS AND CORRUPTION 3 credits 
This course will provide information on major political scandals, including media coverage, public 
opinion, the role of special prosecutors, and the impacts of scandals. 

445 AL QAEDA 3 credits 
This course explores the causes and consequences of AI Gaede's terrorism. Students will weigh 
different explanabons for why individuals join and participate in terrorist groups. 

460 ADMINISTERING PRISONS, PROBATION AND PAROLE 3 credits 
Prerequisite: 100. Analysis of the administrative. electoral and community conflicts central to 
understanding, resolving and preventing these conflicts in a correctional environment. 

461 THE SUPREME COURT AND CONSTITUTIONAL LAW 3 credits 
Prerequisite: 100 or permission. Interpretation of the Constitubon by the Supreme Court with 
emphasis on federal judicial. legislabve and execubve power; separation of powers; and federalism. 

462 THE SUPREME COURT AND CIVIL UBERTES 3 credits 
Prerequisite: 100 or permission. Interpretation of the Constitution by the Supreme Court with 
emphasis on freedom of speech and press. freedom of religion, criminal rights and right to privacy. 

463 HUMAN RIGHTS IN WORLD POLITICS 3 credits 
An introduction to human rights from a comparative perspective; topics include definition and 
development of human rights with attention paid to government interaction and wartime. 

470 CAMPAIGN MANAGEMENT I 3 credits 
Prerequisite: permission of instructor. Reading, research and pracbce in campaign management 
decision making. 

471 CAMPAIGN MANAGEMENT II 3 credits 
Prerequisite: 470. The second course in campaign management. The focus is on timing, coali
tion building, candidate positioning, event planning, internal organizaoon, and other elements of 
campaign strategy. 



472 CAMPAIGN RNANCE 3 credits 
Prerequisite: permission of instructor. Reading and research in financial decision making in politi
cal campaigns. 

473 VOTER CONTACT AND ELECTIONS 3 credits 
Prerequisrte: permission of instructor. Theoretical and practical approaches to communication in 
all types of campaigns. 

474 POU11CAL OPINION, BEHAVIOR AND ELECTORAL POUTICS 3 credits 
Prerequisrte: 100 or 201 or permission. Advanced analysis of psychological, cuhural, and group 
processes of opinion formation and change. Attention given to the effect of opinion change on 
electoral outcomes. 

475 AMERICAN INTEREST GROUPS 3credits 
Prerequisrte: six credits of polrtical science or permission. Reading and research on the develop
ment. structure and function of interest groups in the United States. 

476 AMERICAN POUTlCAL PARTIES 3 credits 
Prerequisites: six credits of polrtical science or permission. Reading and research on the deve~ 
opment. structure and function of parties in the Unrted States. 

477 LOBBYING 3 credits 
Examines the lobbying profession in the polrtical process. Topics include theories of lobbying, 
tools of lobbying, the lobbying process, and types of lobbying. 

480 POLICY PROBLEMS 3 credits 
(May be repeated for a total of six credits) Intensive study of selected problems in public policy. 

461 THE CHALLENGES OF POLICE WORK 3 credits 
Analysis of the neighborhood, bureaucratic, electoral and operational conflicts central to police 
work, with a focus on efforts and obstacles to improving police work. 

462 CRIMINAL JUSTICE TOPIC: CURRENT ISSUES 3 credits 
(May be repeated for a maximum of six credits) Prerequisite: 100. Critical analysis of current 
issues relating to political science and criminal justice. No more than three credits can be applied 
to the major. 

483 CONSTITUTIONAL. PROBLEMS IN CRIMINAL JUSTICE 3 credits 
Prerequisrte: 100. Analyzes Supreme Court policy-making regarding problems of criminal justice, 
including search and seizure, seij~ncrimination, right to counsel, jury selection, and post-appeal 
prisoner rights. 

490 POUTlCAL SCIENCE WORKSHOP 1-3 credits 
Timely workshops on varying subjects to meet the changing needs of our students in response to 
new and emerging polrtical issues and controversies. May be repeated for up to 9 nine credits. 

497 SENIOR HONORS PROJECT IN POUTlCAL SCIENCE 1-3 credits 
(May be repeated for a total of six credrts) Prerequisrtes: senior standing in Honors College and 
permission. Open only to a polrtical science major in Honors College. Independent study leading 
to completion of senior honors thesis or other original work. 

PSYCHOLOGY 
3750: 
100 INTRODUCTION TO PSYCHOLOGY 3 credits 

Introduction to scientific study of behavior, survey of physiological basis of behavior, sensation 
and perception, development, learning and cognition, personality, social interaction and other 
selected topics. 

105 PROFESSIONAL AND CAREER ISSUES IN PSYCHOLOGY 1 credit 
Corequisrte: 100. An overview of the field of psychology including educational requirements. 
career opportunities and professional issues for students considering a psychology major. 

110 QUANTITATIVE METHODS IN PSYCHOLOGY 4 credits 
Prerequisite or corequisrte: 100. Presentation of data, descriptive statistics, correlation, hypoth
esis testing and introduction to statistical methodclogies in psychology, including computer 
applications. 

220 INTRODUCTION TO EXPERIMENTAL PSYCHOLOGY 4 credits 
Prerequisites: 100 and 110. Lectures and laboratory experience in the scientific bases of psy
chology such as experimental design, methods and apparatus, collection and analysis of data 
and interpretation of resuits. 

230 DEVELOPMENTAL PSYCHOLOGY 4 credits 
Prerequisite: 100. Determinants and nature of behavioral change from conception to death. 

320 BIOPSYCHOLOGY 4 credits 
Prerequisite: 100. Relationship between behavior and its biologicaVphysiological foundations 
including brain structure and function, sensation, behavior genetics. learning and memory, and 
other topics. 

335 DYNAMICS OF PERSONAUTY 4 credits 
Prerequisite: 100. An overview of theory and research involving the development, maintenance 
and assessment of personality and individual differences. 

340 SOCIAL PSYCHOLOGY 4 credits 
Prerequisrte: 100. The examination of an individual's response to social environment and social 
interaction processes. Social perception, attitude formation and change, affiliation and attraction, 
ahruism, group processes and nonverbal behavior. 

345 COGM11VE PROCESSES 4 credits 
Prerequisite: 100. Survey of the basic phenomena, concepts and theories in the areas of human 
perception, learning, memory and cognrtion. 

380 INDUSTRIAUORGANIZATIONAL PSYCHOLOGY 4 credits 
Prerequisite: 100. Survey of the applications of psychology to the workplace including an empha
sis on organizational (e.g., motivation) and personnel issues (e.g., selection). 
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400 PERSONALITY 4 credits 
Prerequisites: 400-100 and 335; 5Cl0---admission to the Graduate School. Consideration of cur
rent conceptualizations of the normal personality with emphasis on methods of measurement. 
experimental findings and research techniques. 

410 PSYCHOLOGICAL TESTS AND MEASUREMENTS 4 credits 
Prerequisrtes: 410-100, 110; 510-admission to the Graduate School. Consideration of the 
nature, construction and use of tests and measurements in industry, government and education. 
Includes aptitude and achievement tests, rating scales. attitude and opinion analysis. 

420 ABNORMAL PSYCHOLOGY 4 credits 
Prerequisites: 420-1 00; 520-admission to the Graduate School. Survey of syndromes, e~olo
gy, diagnoses and treatments of major psychological conditions ranging from transient malad
justments to psychoses. 

430 PSYCHOLOGICAL DISORDERS OF CHILDREN 4 credits 
Prerequisites: 430-100 and 230; 530-admission to the Graduate School. Survey of syn
dromes, etiologies and treatments of behavioral disorders in children from the standpoint of 
developmental psychology. Behavioral data and treatment approaches emphasized. 

435 CROSS-CULTIJRAL PSYCHOLOGY 4 credits 
Prerequisites: 100. Influence of cuhure and ethnicity upon development of individual psychologi
cal processes including functioning, identity, social motives, sex roles and values. 

440 PERSONNEL PSYCHOLOGY AND THE LAW 4 credits 
Prerequisites: 380 or 6500:301 . The implications of equal employment law on the practice of 
personnel psychology. 

441 CUNICAL AND COUNSEUNG PSYCHOLOGY I 4 credits 
Prerequisites: 1 00 and 335. Overview of the fields of clinical and counseling psychology with a 
major focus on psychotherapeutic approaches, including cultural considerations, legal/ethical 
issues and outcome research. 

442 CUNICAL AND COUNSEUNG PSYCHOLOGY H 4 credits 
Prerequisite: 441 . Overview of individual counseling and psychotherapy, group counseling, person
ality and ability testing, marriage and family counseling, hypnosis, sex therapy, psychopharmacolo
gy and related specialties. Specific topics in clinical and counseling practice including professional 
trends, ethics, various therapeutic and diagnostic procedures, and speciahy areas. 

443 HUMAN RESOURCE MANAGEMENT 4 credits 
Prerequisrtes: 443--100 and 380; 543----admission to the Graduate School. The application of 
psychological theory to the effective management of human resources in an organization, 
including rei:ruitment. selection, training and retention of personnel. 

444 ORGANIZATIONAL THEORY 4 credits 
Prerequisites: 444--1 00 and 380; 544 - admission to the Graduate School. The application of 
psychological theory to macr<Hevel processes in organizations including leadership, motivation, 
task performance. organizational theories and development. 

445 PSYCHOLOGY OF SMALL GROUP BEHAVIOR 4 credits 
Prerequisites: 44&-1 00; 545--admission to the Graduate School. Intensive investigation of fac
tors affecting behavior and pelformance in small groups including effects of personality, social 
structures. task, situational and sociakognitive variables. 

446 RESEARCH DESIGN AND ANALYSIS 4 credits 
Prerequisites: 100, 110 and 220. Review of psychological methodology including research 
design and analysis, internal and external validity, measurement of constructs and specific ana
lytic techniques. 

450 COGNITIVE DEVELOPMENT 4 credits 
Prerequisite: 450-100 and 345; 550-admission to the Graduate School. TheOry and research 
on life-span changes in cognitive processes·including ooncept formation/categorization, informa
tion processing and Piagetian assessment tasks. 

460 HISTORY OF PSYCHOLOGY 3 credits 
Prerequisite: 460-1 00, 560 - admission to the Graduate School. Psychology in pre-scientific 
period and details of developmental or systematic viewpoints in 19th and 20th Centuries. 

474 PSYCHOLOGY OF WOMEN 4 credits 
Prerequisites: 3750:100 or 3001:300. Reviews theory and research in the psychology of women 
and gender and encourages students to use these in their everyday lives. 

475 PSYCHOLOGY OF ADULTHOOD AND AGING 4 credits 
Prerequisites: 100 and 230. Psychological aspects of human development from adolescence to 
older aduhhood including age-related changes in socialization, personality, intelligence, sensa
~on, perception, learning, memory and clinical applications. 

480 SPECIAL TOPICS IN PSYCHOLOGY 1-4 credits 
(May be repeated to a maximum of 8 credits) Prerequisite: 100 and 64 credits completed. 
~ savey of COfller1lJ<XaiY status of specialized topics and issues in psychology. Emphasis 
on ooiginal source materials, aitical analysis and synthesis of erTllirical and theoretical aspects. 

465 APPUED DEVELOPMENTAL PSYCHOLOGY 4 credits 
Prerequisrte: 100. Conceptual and methodclogical issues in life-span developmental psychology. 
The approach is data-based, muhidisciplinary and problem-focused. 

488,9 HONORS PROJECT IN PSYCHOLOGY 4 credits each 
Prerequisites: Psychology major and departmental permission, and 100 and 105 and 110 and 
220, and 320 or 335 or 340 or 345. 488: Selection of research topic, review of relevant literature, 
research design, and proposal. 489: Data collection, analysis, and preparation of the final 
research report in journal style. 

490 WORKSHOP IN PSYCHOLOGY 1-5 credits 
(May be repeated. May not be used to meet undergraduate or graduate major requirements in 
psychology.) Prerequisites: 490-3750:100 and 64 credits completed; 590-admission to the 
Graduate School. Group studies of special topica in psychology. 

495 RELD EXPERIENCE IN PSYCHOLOGY 1 credits 
(May be repeated to a maximum of six credits). Prerequisites: 100, 105 and 110 and eight addi
tional credits in psychology. On-srte supervised individual placements in appropriate settings. 
The academic component of the experience will be under the supervision of a selected faculty 
member. 
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4971NDEPENDENT READING, AND/OR RESEARCH IN PSYCHOLOGY 1-3 credits 
(May be repeated to a maximum of six credits). Prerequisites: 3750:100 and 105 and 110 and 
220 and four additional credits in psychology. Independent reading and/or research in an area of 
psychology under the supervision and evaluation of a selected faculty member. 

SOCIOLOGY 
3850: 
100 INTRODUCTION TO SOCIOLOGY 4 credits 

Basic terminology, concepts and approaches in sociology, including introduction to analysis of 
social groups and application of sociological concepts to the understanding of social systems. 
Required of majors. Lecture/discussion. 

301 METHODS OF SOCIAL RESEARCH I 4 credits 
Prerequisites: 100, 301 and Arts & Sciences math requirement. The basis of this course is learn
ing to apply course material to improve thinking, problem solving, and decisions in conducting 
research design and data gathering techniques. Required of all majors. 

302 METHODS OF SOCIAL RESEARCH II 4 credits 
Prerequisites: 1 00, 301 and Arts & Sciences math requirement. Essential objectives of this 
course are developing expression skills in writing and learning fundamental principles in statis
tics. Other key topics include quantative techniques and application to sociological data. 
Required of all majors. 

310 SOCIAL PROBLEMS 3 credits 
Prerequisite: 100 or permission. Study of selected contemporary problems in society; applica
tion of sociological theory and research to understand the social construction of and response to 
these problems. 

315 SOCIOLOGICAL SOCIAL PSYCHOLOGY 3 credits 
Prerequisite: 100. The reciprocal influence of individuals and groups. How interpersonal process
es produce and affect group structure. How groups affect the development and behavior of the 
social person. 

320 SOCIAL INEQUAUTlES 3 credits 
Prerequisite: 100 or permission. This course covers local, regional, national, and global dimen
sions of social inequalities. Structural and interactionist approaches to relations of power in soci
ety frame the course. 

321 POPULATION 3 credits 
An introduction to world and national population trends, related demographic and social charac
teristics. Topics include fertility, mortality, morbidity, migration, abortion, birth control, population 
policy in relation to societal problems. Lecture. 

324 SOCIAL MOVEMENTS 3 credits 
Prerequisite: 100 or permission. Social movements as distinguished from other forms of collec
tive behavior; analysis of social situations which produce social movements; focus on develop
ment of social movements and their role in social change. Lecture. 

325 SOCIOLOGY OF WOMEN IN A GLOBAL SOCIETY 3 credits 
Prerequisites: 100 or permission of instructor. Examination of research and theories pertaining to 
women's status in society, including economic conditions, the relationship between structure 
and experience, and other gender-related issues. 

330 CRIMINOLOGY 3 credits 
Prerequisite: 100. Major focus on interrelationships and analysis of crimes, criminals, criminal 
justice systems and society. Lecture. · 

334 SOCIAL ORGANIZATION 3 credits 
Prerequisite: 100 or permission. Nature of social organization, social control; organizational 
topologies; theories of organizational structure, functions; analysis of complex organizations in a 
social system. Lecture. 

335 SOCIAL BEHAVIOR IN ORGANIZATIONS 3 credits 
Prerequisite: 1 00 or permission. Analysis of the structure of such complex organizations as vol
untary associations, business organizations and public bureaucracies, in relat1on to issues includ
ing organizational effectiveness, organizational design and change, job satisfaction and quality of 
work experience. Lecture. 

336 SOCIOLOGY OF WORK AND OCCUPATIONS 3 credits 
Prerequisite: 100 or permission. Survey of theory and empirical research in areas such as the 
structure of occupations and professions, occupational attainment. work force characteristics, 
work values and orientations, the nature of work. Lecture. 

340 THE FAMILY 3 credits 
Prerequisite: 100 or permission. Analysis of family as a social system; historical, comparative 
and contemporary sociological approaches examined in relation to family structure and func
tions. Lecture. 

341 POUT1CAl. SOCIOLOGY 3 credits 
Prerequisite: 100 or permission. Survey of theory and empirical research dealing with relation
ship between political phenomena and the larger network of social processes in human soc~ 
eties. Lecture. 

342 SOCIOLOGY OF HEALTH AND ILLNESS 3 credits 
Prerequisite: 100 or permission. General survey of sociological perspectives, concepts and 
research on health, illness and health-care delivery systems. Lecture. 

343 THE SOCIOLOGY OF AGING 3 credits 
Prerequisite: 100 or permission. Examination of process of aging from perspective of behavioral 
and sociological aspects. Lecture. 

4471547 SOCIOLOGY OF SEX AND GENDER 3 credits 
Prerequisite for 447: 100 and 320 or permission. Review of research and theories of sex and 
gender. Examination of gender as structure, process and experience in society. 

345. FAMILYANDHEALTH 3credits 
Prerequisites: 100 or permission. Survey of interrelationships between family structure and 
functioning and the health care system. Includes historical perspectives as well as current 
conditions. 

350 DRUGS IN SOCIETY 3 credits 
Prerequisite: 100. This course is a survey, from a sociological perspective, of drug abuse, of 
the relationship between drugs and crime, and of various treatment strategies. 

365 SPECIAL TOPICS IN SOCIOLOGY 1-3 credits 
(May be repeated) Prerequisite: permission. Special topics of interest to sociology major and 
non-major not covered in regular course offerings. 

397 SOCIOLOGICAL READINGS AND RESEARCH 7-3 credits 
Prerequisite: permission. Individual study of problem area of specijic interest to individual stu
dent under guidance of department member. Preparation of a research paper. 

410 SOCIAL STRUCTURES AND PERSONAUTY 3 credits 
Prerequisite: 100 or permission. Interrelationships between position in society, personality char
acteristics. Personality treated as both result and determinant of social structure and process. 
Lecture. 

411 SOCIAL INTERACTION 3 credits 
Prerequisite: 100 or permission. Intensive study of advanced theory and research in social psy
chology, particularly how social interaction and se~-conception affect one another. Lecture. 

412 SOCIALIZATION: CHILD TO ADULT 3 credits 
Prerequisite: 100 or permission. Theoretical and empirical analysis of process by which infant, 
child, adolescent and adult learn social and cultural requirements 'necessary to function in new 
roles, changing roles and society in general. 

421 RACIAL AND ETHNIC RELATIONS 3 credits 
Prerequisite: 100 or permission. Analysis of structure and dynamics of race and ethnic relations 
from a variety of perspectives emphasizing both historical and contemporary issues. Lecture. 

425 SOCIOLOGY OF URBAN UFE 3 credits 
Prerequisite: 1 00 or permission. Emergence and development of urban society: Examination of 
urban social structure from neighborhood to metropolis, the problems and prospects. Emphasis 
on various lije styles of urban subcultures. Lecture/discussion. 

428 THE VICTIM IN SOCIETY 3 credits 
Prerequisites: 1 00 or permission of instructor. Study of the nature, causes, and consequences of 
victimization with special focus on crime victimization. 

430 JUVENILE DEUNQUENCY 3 credits 
Prerequisite: 100 or permission. Analysis of social structure and process from which delinquen
cy develops. Emphasis on current and past research. Lecture/discussion. 

431 CORRECTIONS 3 credits 
Prerequisites: 330 or 430. Theories, beliefs and practices of community and institutional correc
tions systems, including past and current social research. Course taken prior to 3 credit hour 
Field Placement in Corrections (3850:471 ). 

433 SOCIOLOGY OF DEVIANT BEHAVIOR 3 credits 
Prerequisites: 100 and at least six additional credits of sociology courses or permission. Survey 
of theories of deviant behavior and relevant empirical research. Special emphasis given to inter
action processes and social control. Lecture. 

435 SOCIOLOGY OF LOVE 3 credits 
Prerequisite: 100 or permission. Study of the relation of love to the social order. Coverage 
includes diverse types, such as romantic, familial, religious and altruistic love. 

441 SOCIOLOGY OF LAW 3 credits 
Prerequis~es: 100 and at least six additional credits of sociology courses or permission. Social 
origins and oonsequences of law and legal processes. Emphasis on uses of law, social change 
and aspects of legal professions. Lecture. 

444 SOCIAL ISSUES IN AGING 3 credits 
Prerequisite: 100 or permission. A look into the major issues and problems facing older persons. 
Special attention is given to the unmet needs of the elderly as well as an examination of current 
societal policy and programs to meet these needs. 

450 SOCIOLOGY OF MENTAL ILLNESS 3 credits 
Prerequisite: 100 or permission. The social history of the mental hospital, theories and epidem~ 
ology of mental illness, community-based treatment models, the organization of mental health 
services, the role of personal social networks and mutual support groups. 

455 FAMILY VIOLENCE 3 credits 
Prerequisite: 100. Family violence with a focus on child abuse, courtship violence, spouse/part
ner abuse, and elder abuse. Theories, methodologies, and strategies to end family violence are 
explored. 

460 SOCIOLOGICAL THEORY 4 credits 
Prerequis~e: 1 00 or permission. An overview and examination of theoretical issues in sociolo
gy through the study of both classical and contemporary theoretical work. 

470 RESEARCH METHOOS FOR THE SOCIAL saENCES PROSEMINAR 3 credits 
Pre-requisite: Completion of required coursework for the Research Methods Certificate Program 
or permission of instructor. Application of qualitative and/or quantitative research methods and 
analysis, and preparation of a scholarly research paper for presentation and/or publication. 
Seminar. 

471 RELD PLACEMENT IN CORRECTIONS 3 credits 
Prerequisite: 431. Placement in selected community or institutional agency. Minimum 80 
hours. Student must receive permission from instructor for placement. 

495 RELD INTERNSHIP 24 credits 
(May be repeated for a total of nine credits) Prerequisites: permission of a faculty supervisor and 
a minimum of 64 hours of undergraduate work, of which 12 hours must be in sociology. 
Placement in community organization for supervised experience related to degree requirements. 
Student must submit an application to the intern coordinator during semester prior to enroll
ment. 

496 SENIOR HONORS PROJECT 1-3 credits 
(May be repeated for a total of six credits! Prerequisites: enrollment in Honors College and 
senior standing, and major in sociology or sociology/anthropology. Thesis or original creative 
work appropriate to student's area of interest. Requirements and evaluation of project deter
mined by departmental honors preceptor and student's honors project adviser. 



College of 
Engineering 

GENERAL ENGINEERING 
4100: 
110 WOMEN IN ENGINEERING SEMINAR AND PEER GROUI>S 1 credit 

Beginning women students may elect this one-credrt course that provides an overview of the 
career opportunities for women in engineering. The course utilizes dynamic speakers to rein
force the student's educational and career choices. Small groups meet weekly, led by an upper
class engineering student. This interactive peer environment fosters personal development for 
first-year students. 

120 MINORITY ENGINEERING SEMINAR AND PEER GROUPS 1 credit 
Provides overview of disciplines/opportunrties in engineering through dynamic speakers, tours, 
and group discussions. Reinforces educationaVcareer choices and provides role models of suc
cessful minority engineers. 

203 ENVIRONMENTAL SCIENCE AND ENGINEERING 3 credits 
Science and engineering fundamentals required to understand environmental issues and a~ema
tive solutions. Not for engineering, chemistry, or physics majors. 

300 COOPERATIVE EDUCATION WORK PERIOD 0 credit 
Elective for cooperative education student who has completed sophomore year. Pracbce in 
industry and comprehensive written reports of this experience. 

301 COOPERATIVE EDUCATION WORK PERIOD 0 credit 
Required for cooperative education student only. Practice in industry and comprehensive written 
reportS of this experience. Offered spring semester of third year. 

302 COOPERATIVE EDUCATION WORK PERIOD 0 credit 
Required for cooperative education student only. Practice in industry and comprehensive written 
reports of this experience. Offered fall semester of fourth year. 

336 AEROSPACE STRUCTURES 3 credits 
Prerequisrtes: 3450:335 and 4300:202. Basic theory and methods for analysis and design of 
aerostructures are covered. Topics include torsion, shear flow, buckling, fracture and fatigue of 
beams and plates. 

400 ENGINEERING MANAGEMENT 8r LEADERSHIP 3 credits 
This is a case and discussion oriented course that examines the role of the engineering manager 
as a leader, problem solver, strategic planner, and a well rounded business minded individual. 

403 COOPERATIVE EDUCATION WORK PERIOD 0 credit 
Required for cooperative education student only. Practice in industry and comprehensive written 
reports of this experience. Offered summer after fourth year. 

CHEMICAL AND 
BIOMOLECULAR 
ENGINEERING 
4200: 
101 TOOLS FOR CHEMICAL ENGINEERING 2 credits 

Corequisites: 110 and 3450:149. Introduction to Chemical Engineering. Basic concepts of eng~ 
nearing practice. Introduction to professional level software including process simulation, control 
design, spreadsheets, mathemabcal computabon, and process flow graphics. 

110 PROJECT MANAGEMENT AND TEAMWORK I 1 credit 
T earns freshmen through senior Chemical and Biomolecular Engineering undergraduates on a 
design team working on a realistic chemical engineering problem. Develops teamwork, commu
nications. presentation, project management and information technology skills. 

121 CHEMICAL ENGINEERING COMPUTATIONS 2 credits 
Prerequisrtes: 101 or permission. Computer programming language, flowcharting, introductory 
simulation and introductory numerical analysis. 

194 CHEMICAL ENGINEERING DESIGN I 1 credit 
Prerequisites: 4200:101 and permission. Individual or group project under faculty supervision. 
Introduction to chemical engineering processes and modern design technology. Written report 
is required. 

200 MATERIAL AND ENERGY BALANCES 4 credits 
Prerequisrtes: 121, 3450:221 and 3150:154. Introduction to material. energy balance calculations 
applied to solution of chemical problems. 

210 PROJECT MANAGEMENT AND TEAMWORK II 1 credit 
Prerequisite: 110. Teams freshmen through senior Chemical and Biomolecular Engineering 
undergraduates on a design team working on a realistic chemical engineering problem. 
Develops teamwork, communications. presentation, project management and information tech
nology skills. 
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225 EQUIUBRIUM THERMODYNAMICS 4 credits 
Prerequisrtes: 200 and 3450:223. Second law of thermodynamics, entropy, applications, com
prehensive treatment of pure and mixed fluids. Phase and chemical equilibria, flow processes, 
power production and refrigeration processes covered. 

294 CHEMICAL ENGINEERING DESIGN II 1-2 credits 
Prerequisites: 121, 200 and permission. Supervised individual or group design project. Analysis 
of multi-unit process using simulation ancVor experimental techniques. Wrrtten report and oral 
presentation required. 

305 MATERIALS SCIENCE 2 credits 
Prerequisrtes: 3150:153 and 3650:292 and junior standing. Structure, processing and properties 
of metals, ceramics and polymers. Special topics, such as composrtes, corrosion and·wear. 

310 PROJECT MANAGEMENT AND TEAMWORK Ill 1 credit 
Prerequisrte: 210. Teams freshmen through senior Chemical and Biomolecular Engineering under
graduates on a design team working on a realistic chemical engineering problem. Develops team
work, communications, presenlaOOn, project management and informabon technology skills. 

321 TRANSPORT PHENOMENA 3 credits 
Prerequisites: 200 and 3450:223. Constitutive equations for momentum, energy and mass 
transfer. Development of microscopic and macroscopic momentum, energy and mass transfer 
equations for binary systems. Analogy and dimensionless analysis. Problems and applicabons in 
unrt operations of chemical engineering. 

330 CHEMICAL REACTION ENGINEERING 3credits 
Prerequisrte: 225. Nonequilibrium processes including chemical reaction mechanisms, rate 
equations and ideal reactor design applied to homogeneous and heterogeneous systems. 

341 PROCESS ECONOMICS 2 credits 
Prerequisite: 200. Theory and applicaoon of engineering economy to mu~nrt processes. Cost 
estimation, time value of money, profrt analysis, decision making and introduction to project 
management. 

351 FLUID AND THERMAL OPERATIONS 3 credits 
Prerequisite: 321. Applications of fluid mechanics including piping, pumping, compression, 
metering, agitation and separations. Applications of heart transfer by conducbon, convection and 
radiation to design of process equipment. 

353 MASS TRANSFER OPERATIONS 3 credits 
Prerequisrtes: 225 and C-or above in 200. Theory and design of staged operations including dis
tillation, extraction. absorption. Theory and design of continuous mass transfer devices. 

360 CHEMICAL ENGINEERING LABORATORY 3 credits 
Prerequisrtes: 353. Corequisite: 330, 351. Comprehensive experiments in combined heat and 
mass transfer. thermodynamics, and reaction kinetics. Data collection and analysis. 
Comprehensive reports in various formats. 

394 CHEMICAL ENGINEERING DESIGN Ill 1-3 credits 
Prerequisrtes: 351 and permission. Supervised individual or group design project. Develop, eva~ 
uate and design feasible solutions to an open-ended problem pertinent to chemical engineering. 
Written report and oral presentation required. 

408 POLYMER ENGINEERING 3credits 
Prerequisrte: permission or senior standing. Commercial polymerizabon, materials selecbon and 
property modification, polymer processing, applied rheology and classification of polymer industry. 

410 PROJECT MANAGEMENT AND TEAMWORK IV 1 credit 
Prerequisite: 310. Teams freshmen through senior Chemical and Biomolecular Engineering under
graduates on a design team working on a realistic chemical engineering problem. Develops team
work, communications. presentation, project management and information technology skills. 

421/521 FUNDAMENTALS OF MULllPHASE TRANSPORT PHENOMENA 3 credits 
Prerequisite: 4200:321 Transport Phenomena or equivalent, and instructor permission. Major top
ics to be covered: lntraphase and interphase transport phenomena, Transport phenomena in mu~~ 
phase fluids, Transport in Porous Media, Transport in Gas/liquid pipe f~. Computational Fluid 
Dynamics of rnultiphase systems, and Case studies. 

435 PROCESS ANALYSIS AND CONTROL 3 credits 
Prerequisrtes: 330, 353. Response of simple and chemical processes and design of appropriate 
control systems. 

438 ENERGY INTEGRATION 3 credits 
Prerequisrte: 351. This course uses Pinch Design formalism to present the core energy integration . 
tools for energy and area targeting, and tools for integration of reactors, distillabon columns, and 
heat pumps. 

441 PROCESS DESIGN I 3 credits 
Prerequisites: 330, 351, 353. Application of chemical engineering fundamentals to the design of 
a mu~i-unit process. Emphasis on use of process simulators. Advanced equipment design, oral 
and written communication skills and teamwork. 

442 PROCESS DESIGN II 3 credits 
Prerequisrte: 441 or permission.T eaches methods of process conceptualization, preliminary opti
mization. Specific topics include: chemical process design methodology, design heuristics, ener
gy integration. and process safety review. 

450 CHEMICAL PRODUCT DESIGN AND DEVELOPMENT 3 credits 
Prerequisite: senior standing or permission. Introduction to the strategies and processes used 
to design and development new chemical products from the idea stage through manufacturing. 

461/561 SOUDS PROCESSING 3 credits 
Prerequisrtes: 321 and 353 or permission. Comprehensive problems in sedimentation, fluidization, 
drying and other operations involving mechanics of particulate solids in liquid and gas conbnua. 

462 INDUSTRIAL ENZYME TECHNOLOGY 3 credits 
Prerequisrtes: 330 and 351. Application of chemical engineering to biological processes involving 
enzymes and their industrial applications. Special emphasis given to the kinetics, control, design, 
and process economics aspects. 

463/563 POLLUTION CONTROL 3 credits 
Prerequisite: 353 or permission. Air and water pollution sources and problems. Engineering 
aspects and methodology. 
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486/566 DIGITIZED DATA AND SIMULATION 3 credits 
Prerequisite: permission. Data acquisition and analysis by digital devices, digital control applica
tions and design. 

470/570 ELECTROCHEMICAL ENGINEERING 3 credits 
Prerequisites: 322, 330. Chemical engineering principles as applied to the study of electrode 
processes and to the design of electrochemical reactors. T epics include electrochemical thermo
dynamics, cell polarizations, Faraday's Laws, electrode kinetics, transport processes in electro
chemical systems, current distributions, reactor design, experimental methods. commercial 
processes, and batteries and fuel cells. 

, 471 FUEL ENGINEERING 3 credits 
Prerequisite: 330 or permission of instructor. T epics related to claan liquid and solid fuels technology. 
Special emphasis given to design, system analysis, environmental impacts, and novel technologies. 

472 SEPARATION PROCESSES IN BIOCHEMICAL ENGINEERING 3 credits 
Introduction to the separation and purification techniques pertinent to bioprocesses, with 
emphasis on engineering considerations for large scale operations. 

473 BIOREACTOR DESIGN 3 credits 
Prerequisite: 330 or instructor's consent. Design, analysis, and scale-up of bioreactors for var~ 
ous biological processes. 

488 CHEMICAL PROCESSES DESIGN 3 credits 
Prerequisite: Permission of instructor or senior standing. Process design and analysis of emerg. 
ing chemical technologies. Case studies, such as in-situ processing, a~emative fuels, bioremed~ 
ation, and engineering materials manufacture. 

494 DESIGN PROJECT 3 credits 
Prerequisite: Permission or senior standing. Individual design project pertinent to chemical eng~ 
nearing under lac~ supervision. Written report and oral presentation required. 

486 TOPICS IN CHEMICAL ENGINEERING 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: permission. Topics selected from new 
and developing areas of chemical engineering, such as electrochemical engineering, coal and 
synthetic fuels processing, bioengineering, simuitaneous heat and mass transfer phenomena 
and new separation techniques. 

487 HONORS PROJECT 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: special permission. Individual creative 
project pertinent to chemical engineering culminating in undergraduate thesis, supervised by 
facu~ member of the department. 

489 RESEARCH PROJECT 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: permission. Individual research project 
pertinent to chemical engineering under facu~ supervision. Report required. 

CIVIL ENGINEERING 
4300: 
101 TOOLS FOR aw. ENGINEERING 3 credits 

Corequisites: 3450:149. Introduction to Civil Engineering. Basic concepts of engineering practice 
including communication skills, problem solving skills, professional ethiCS/goals, and teamwork. 
Introduction to professional level software including CAD, graphics presentation, spreadsheets, 
database, and mathematical computation. 

120 INTRODucnON TO CIVIL ENGINEERING DESIGN 2 credits 
Introduction of basic design concepts in different civil engineering disciplines. Students learn to 
gain experience through hands-on mini projects by working in a team under supervision. 

201 STATICS 3 credits 
Corequisites: 3450:222 and 3650:291. Forces, resuitants, couples; equilibrium of force systems; 
distributed forces; centers of gravity, analysis of simple structures; moments of inertia; kinematics. 

202 IN1liODUCTION TO MECHANICS OF SOUDS 3 credits 
Prerequisite: 201. Axial force, bending moment diagrams, axial stress and deformation; stress
strain diagrams; torsion; flexural stress; flexural shearing stress; compound stresses; indeterminate 
beams; columns. 

230 SURVEYING 3 credits 
Basic tools and computations for surveyi1g: measurement of distance elevation and angles; tra
verse surveys. Laboratory field practice. 

306 THEORY OF STRUCTURES 3 credits 
Prerequisite: 202. Stability and determinacy; statically determinate trusses and frames; approxi
mate frame analysis influence lines; moving loads; virtual work analysis; moment area theorem; 
theorem of three moments; moment distribution for continuous beams and frames. 

313 SOU. MECHANICS 3 credits 
Prerequisite: 202 or permission. Physical properties of soils. Soil water and groundwater flow. 
Stresses, displacements, volume changes, consolidation within a soil mass. Soil strength. 
Compaction. 

314 GEOTECHNICAL ENGINEERING 3 credits 
Prerequisite: 313. Limiting equilibrium within a soil mass. Design of retaining walls. bulkheads, sha~ 
low, deep foundation systems. Slope stability. Laboratory study of soil properties and behavior. 

321 MRODUCTIONTO ENIIIROIIIWIENTAL ENGINEERING 3 credits 
Prerequisites: 3150:153, 3450:222. Basic principles of ecosystems, microbiology, chemical reac
tions, and material flow that environmental engineers use to protect our water, air and sol. 

323 WATER SUPPLY AND POLLUTION CONTROL. 3credits 
Prerequisite: 321. Water and wastewater characteristics, criteria, quantities and distribution. 
Water and wastewater treatment process flowsheets, design and operation. Wastewater 
and residue disposal. 

341 HYDRAUUC ENGINEERING 4 credits • 
Prerequisite: 4600:310. This course will focus on presentation and application of fundamental 
hydraulic principles in both the classroom and laboratory. Examination of flow in pipelines and pipe 
networks, pumps and pumping stations, hydrology, flow in open channels, groundwater 
hydraulics, and design of hydraulic structures will be studied. Emphasis will be placed on p-oper 
application of principles. data interpretation and analysis, problem solving, and report writing. 

361 TRANSPORTATIONENGINEERING 3credits 
Prerequisite: junior standing. IntrodUctory survey of transportation topics including transportation 
planning requirements and techniques, introduction to design of highways, airports and railroads 
and introduction to traflic engineering. 

380 ENGINEERING MATERIALS LABORATORY 3credits 
Prerequisite: 202. Fundamentals and applications of materials science, mechanics of solids and 
study of laboratory instrumentation and standard techniques in testing of engineering materials. 

390 aviL ENGINEERING SEMINAR 1 credit 
A civil engineering seminar discussing contemporary issues in civil engineering, our professional 
and ethical responsibilities, and our impact and interaction with society. 

401 STEEL DESIGN 3credits 
Prerequisite: 306. Tension, compression members; openweb joists; beams; bearing plates; beam
columns; bo~ed, welded connections. 

403 REINFORCED CONCRETE DESIGN 3 credits 
Prerequisite: 306. Ultimate strength analysis and design; COI'J'4l(ession steel; diagonal tension; stir· 
rups; development length; one-way slab; T -beams; two-way slabs; columns; isolated and com
bined footings. 

404 ADVANCED STRUCTURAL DESIGN 3 credits 
Prerequisrtes: 401, 403. Composrte design; plate girders; plastic design; cantilever retaining walls; 
torsion in RIC members; deflection of RIC members; continuous girder bridge design. 

407 ADVANCED STRUCTURAL ANALYSIS 3 credits 
Prerequisite: 306. Energy methods for beams and frames. Stiffness and flexibility formulations for 
framed structures using classical and matrix methods. Introduction to stability and plastic analysis. 
Warping.T orsion behavior of beams. Analysis of axisymmetric circular plates and membrane shells. 

414/514 DESIGN OF EARTH STRUCTURES , 3 credits 
Prerequisrte: 314 or permission. Design of earth structures: dams, highway fills, cofferdams, etc. 
Embankment construction techniques, quality control, embankment analysis, instrumentation, 
foundation sol stabilization, seepage analysis and control. Design problem. Gfalluate students will 
perform more advanced analysis and design. 

418/518 SOIL AND ROCK EXPLORATION 3 credits 
Prerequisite: 314 or permission. Site exploration criteria and planning. Conventional boring, sam
pling and in situ testing methods. Theory and application of geophysics and geophysical methods 
including seismic, electrical resistivity, gravity, magnetic and radioactive measurements. Air photo 
interpretation. 

423 CHEMISTRY FOR ENVIRONMENTAL ENGINEERS 3 credits 
Prerequisite: One year of college chemistry. General, physical. organic biochemistry, equilibrium, 
and colloid chemistry concepts applied to Environmental Engineering. Concepts are used in water 
and wastewater laboratory. 

424 WATER-WASTEWATERLABORATORY 1 credit 
Corequisite: 323 or permission. Analysis of water and wastewater. 

426/526 ENVIRONMENTAL ENGIIIEERING DESIGN 3 credits 
Prerequisite: 323. An introduction to the physical. chemical and biological p-ocesses utilized in the 
treatment of water and wastewater, with design parameters emphasized. 

4271527 WATER QUAUTY MODEUNG AND MANAGEMENT 3 credits 
Prerequisite: 323. Analysis and simulation of the physical. chemical and biochemical processes 
aflecting stream quality. Development of management strategies based upon the application of 
water quality modeling techniques to environmental systems. 

4281528 HAZARDOUS AND SOLID WASTES 3 credits 
Prerequisite: senior standing or permission of instructor. Hazardous and solid ~e quantities, 
properties and sources are presented. Handling, processing, storage and disposal methods are dis
cussed with non-technical constraints ouWned. 

441 HYORAUUC DESIGN 3 credits 
Prerequisite: 341. Collection and critical evaluation of hydraulic data related to actual design prob
lem selected by instructor. Development and analysis of design alternatives. Preparation of reports. 

443/543 APPliED HYDRAUUCS 3 credits 
Prerequisite: 341. Review of design principles: urban hydraulics, stream channel mechanics, sed~ 
mentation, coastal engineering. 

445 HYDROLOGY 3 credits 
Prerequisite: 341 . Surface water hydrology, water cycle, precipitation, evaporation, stream flow. 
Principles of hydrologic systems and their analysis. Hydrologic simulation, resef\/Oir planning and 
water supply studies. Analysis of rainfall and floods. 

448 HYDRAUUCS LABORATORY 1 credit 
Prerequisite: 341. Introduction to laboratory and field devices for hydraulic measurements. 
Reduction and p-esentation of hydraulic data. Individual assignments of model studies of hydraLJic 
structures. 

450 URBAN PLAN111NG 2 credits 
Historical developments in urban planning; urba~ planning techniques and patterns; comprehen
sive master planning studies; planning regulations; design problems; class projects; class project 
presentation. 

451/551 COMPUTER METHODS Of STRUCTURAL ANALYSIS 3 credits 
Prerequisite: 306. Computer methods of structural analysis. Finite element software and interac
tive graphics. Stiffness concepts and matrix formulation of beams; modeling of simple and com
plex structural systems; vibration analysis using microcomputers. 

452 STRUCTURAL VIBRATIONS AND EARTHQUAKES 3 credits 
Prerequisite: 306. Vibration and dynamic analysis of structural systems with one, two, or more 
degrees of freedom; beams, frames, buildings and bridges. Numerical methods of analysis. Elastic
plastic systems. Earthquake analysis of design. Earthquake codes. 



453/563 OPTIMUM SlliUCTURAL DESIGN 3 credits 
Prerequis~e: 306. Basic concepts in structural optimization. Mathematical programming methods 
including unconstrained minimization, multidimensional minimization and constrained minimization. 

454/554 ADVANCED MECHANICS OF MATERIALS 3 credfts 
Prerequistte: 202 or equivalent. Three-dimensional state of stress and strain analysis. Unsym met
ric bending of straight and curved members with shear deformation. Beams on elastic foundations. 
Saint Venant's torsional problems. Inelastic analysis of bending and torsional members. 
Introduction to energy method. lnstabil~ behavior of prismatic members. 

483/563 TRANSPORTATION PLANNING 3 credits 
Prerequis~e: 361. Theory and techniques for development. analysis and evaluation of transporta
tion system plans. Emphasis on understanding and using tools and professiorial methods available 
to solve transportation planning problems, especially in urban areas. 

4841564 HIGHWAY DESIGN 3 credits 
Prerequis~e: 361. Study of modem design of geometrical and pavement features of highvvays. 
Design problem and computer use. Graduate students will produce a more complete design. 

486/566 PAVEMENT ENGINEERIIIG 3 credfts 
Prerequis~e: 361. Theories of alas~. of viscoelastic~ and of layered systems as applied to 
pavements. Pavement materials characterization; pavement design, pavement restoration for rigid 
and flexible pavements. 

4861566 TRAFFIC ENGINEERING 3 credits 
Prerequis~e: 361. Vehicle and urban travel characteristics, traffic flow theory, traffic studies, acci
dents and safety, traffic signs and mar1<ing, traffrc signal planning, traffic control and transportation 
administration. 

4fi1 ADVANCEDHIGHWAYDESIGN 3credfts 
Prerequis~es: 464, autoCAD capabil~. or permission. Computer-aided geometrical design of high
vvays including survey data input, dig~l terrain modeling, cross-section templates, horizontal and 
vertical roadway design, earthwork computations, and edvaJlCed topics. 

488/568 HIGHWAY MATERIALS 3 credfts 
Prerequis~es: 361, 360 or permission. Properties of aggregates, manufacture and properties of 
portland cement concrete. properties of aspha~ic materials, design and testing of hot mix aspha~ 
pavement mixes and of surface treatments. Laboratory preparation of specimens and determina
tion of properties. Graduate student requirement: Graduate students will be required to perform an 
add~l eight-hour ~ laboratory (Abson recovery of aspha~ from solution) and to prepare a 
paper on a highvvay materials topic. 

471 CONS'TRUCTION ADMINIS'IliAOON 3credfts 
Prerequis~e: senior standing or permission. Organization for construction, construction contracts, 
estimating, bidding, bonds and insurance. Construction financial management and supervision of 
construction, scheduling using critics! path method. 

472 CONS1RUCTION ENGIIIEERIIIG 3credfts 
Prerequis~e: senior standing or permission. Construction equipment selection and management. 
Techniques of various engineering construction operations including blasting, tunneling, concrete 
framework and dewatering. 

473 CONS1RUCTION MATERIALS 2 credfts 
Prerequis~es: 380, 4200:305. Compos~. structure and mechanical behavior of structural materi
als such as concrete, wood, masonry, plastics and compos~e materials. Discussion of applications 
and principles of evaluating material properties. 

474/&74 UNDERGROUND CONS'TRUCTION 2 credfts 
Prerequistte: 314. Description of practices and techniques of underground construction. Selection 
of proper method for individual job. Design of underground openings, support systems and linings. 

480 REUABIUTY-BASED DESIGN 3 credits 
Prerequis~e: 3470:261 and senior standing. Probabil~ concepts in civil engineering. Risk analysis 
and reliabil~ based design. 

481 CIVIL ENGINEERIIIG SYSTEMS . 2 credfts 
Prerequis~e: senior standing. Systems approach to civil engineering problems. Mathematics! pre>
gramming; project planning, scheduling and cost analysis; basic operations research methods; 
decision analysis. Management of engineering design of complex civil engineering projects. 

482 SPECIAL PROJECTS 1-3 credfts 
Prerequi~es: senior standing and permission. Directed individual or group research or study in stu
dent's field of interest. Topic subject to approval by adviser. 

480 SENIOR DESIGN 3credits 
Prerequisites: senior standing. A civil engineering design project that emphasizes interdisciplinary 
teamwork to solve a substantial. currently relevant problem. 

4f11 HONORS PROJECT 1-3 credfts 
(May be repeated for a total of six cred~) Prerequisite: senior standing in Honors College. 
Individual creative project or design relevant to civil engineering, supervised by facu~ member of 
the department. 
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ELECTRICAL ENGINEERING 
4400: 
101 TOOLS FOR ELECT111CAL AND COMPUTER ENGINEERING 3 credit 

Corequis~e: 3450:221 or 149. Orientation to degree programs and design practice in electrical 
and computer engineering and in computer science. Introduction to computer applications and 
resources for engineering studies. 

163 DIGffAL LOGIC DESIGN 4 credits 
Prerequisites: 101 or 230, 231. Boolean algebra and simplification of logic functions. 
Combinational and synchronous sequential circu~. Laboratory projects include design of dig~l 
systems with hardware description language and simulation. 

230 CIRCUITS I LABORATORY 1 credit 
Corequis~e: 231. Computation, computer aided circu~ analysis, circu~ theorem confirmation, 
report wr~ing to include data analysis and reduction, introduction to electrical measurements. 

231 CIRCUITS I 3 credfts 
Prerequisite: 3650:291. Corequis~e: 238, 3450:223, 3650:292. Fundamentals of circu~ analysis 
including loop and nodal methods, phasor techniques, resonance, polyphase circu~ and magnatic 
coupling 

3ZO BASIC ELECTRICAL ENGINEERING 4 credits 
Prerequis~: junior standing in engineering; corequistte: 3450:335. Covers fundamental aspects of 
electrical circu~. electronics and electrical machinery. Not open to an electrical engineering major. 

330 CIICUITS I LABORATORY 1 credit 
Corequisite: 332. Computation, computer aided circuit analysis, circuit theorem confirmation, 
report writing to include data analysis and reduction, intermediate electrical measurements 

332 CIRCUITS I 3 credfts 
Prerequis~e: 231. Corequis~e:330; 3450:335. Network theorems, Fourier methods, transfer func
tions. Laplace and Fourier transforms and their use in analyzing dynamic operation of circu~. 

341 COMMUNICATIONS AND SIGNAL PROCESSING 3 credits 
Prerequis~e: 163, 343. Introduces analog and dig~l communication systems and signal pre>
cessing. Time-sampling and fi~ering. Modulation and demodulation techniques. Noise and 
bandwidth requirements. System design and performance analysis. 

343 SIGNALS AND SYSTEMS 4 credits 
Prerequis~es: 3450:335 and 4400:231. Linear systems theory and transform analysis techniques 
for continuous and discrete systems. Convolutions, Laplace transforms, continuous and dis
crete Fourier transforms. Difference equations and Z transforms. 

353 El.ECTROMAGNETICS I 4 credits 
Prerequis~es: 231, 3450:335. Vector analysis. Electrostatics: electrostatic field, scalar potential, 
dielectrics, boundary-value problems. Magnetostatics: magnetic circu~. Maxwell's equations: 
Faraday's law, time-harmonic fields. Introduction to plane waves. 

354 El.ECTROMAGNmCS I 3 credfts 
Prerequis~e: 353. Theory and application of transmission lines: transient and steadiy5tate waves. 
Plane EM waves: propagation, reflection, and refraction. Waveguides open and closed-boundary 
guiding structures. 

360 PHYSICAL ELECTRONICS 3 credits 
Prerequis~e: 163, 332. PN junction, diffusion, tunneling, FET and BJT device physics, equivalent 
circu~ for electronic devices, time and frequency analysis, biasing and logic families. 

361 ELECTRONC DESIGN 4credfts 
Prerequisites: 343, 360. Power amplification, feedback. oscillators, linear integrated circu~. modu
lation and demodulation circuits. 

371 CONTROL SYSTEMS I 4 credfts 
·Prerequisite: 343. IntrOduction to servomechanisms and feedback. Modeling and response of 
feedback control systems. Stabil~ of linear systems. Experiments include analog simulation and 
basic seNOmechanism. 

381 ENERGY CONVERSION 4 credfts 
Prerequis~es: 332. Corequis~e: 363. Nonelectrical to electrical energy conversions and vice versa: 
thermal. chemical, solar. Fundamentals of electromechanical energy conversion. Principles of oper
ation of transformers, commutator machines, induction and synchronous machi!'9s. 

391 PROBLEMS 1-3 credfts 
(May be taken more than once) Prerequis~e: pa("'ission of department head. Select comprehen
sive problems, supervised discussions and computation periods. 

399 DESIGN PROJECT SEMINAR 1 credit 
Prerequistte: junior standing and permission. Project selection and proposal. Project specifications 
and Memative design. Professional ethics. Intellectual properties. Societal impact issues in engi
neering design. Senior Design Project II presentations. 

401 SENIOR DESIGN PROJECT I 2 credits 
Prerequisites: senior standing, 399 and permission. Corequis~e: 400. Design and preparation 
phase of an engineering project. Requires project presentation, approval of a written proposal, 
and ordering of required parts. 

402 SENIOR DESIGN PROJECT II 3 credits 
Prerequisite: 401. Implementation and evaluation phases· of an engineering design project. 
Requires a project presentation and report. 

434 ACTIVE CIRCUITS 3 credits 
Prerequ~e: 343. Applications of operational amplifiers including bilinear transfer functions, seating, 
cascade design, biquad circu~. lowpess, high pass, bandpess-fi~ers. Butterworth and Chebyshev 
response, sens~ivity. delay fi~ers, frequency transformations, ladder design, simulated element 
design, leapfrog simulation and switcheckapacitors. 

447 RANDOM SIGNALS 3 credfts 
Prerequis~e: 343. Applications of set theory, discrete and continuous sample spaces; probabil~. 
random variables, distribution functions, dens~ functions, stochastic processes, random signals, 
system function, power spectrum and correlation functions. 
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448 OPTICAL COMMUNICATION IIETWORKS 3 credits 
Prerequisites: 341,354. Optical waveguides and integrated components. Optical transmitters and 
receivers. Optical communications network design. 

448/549 DIGITAL COMMUNICATION 3 credits 
Prerequisite: 341. Introduction to digital communication theory and systems; coding of analog and 
digital information; digital modulation techniques. Introduction to informanon theory. 

451 ELECTROMAGNEllC COMPATIBIUTY 3 credits 
Prerequisite: 360. Introduction to electromagnetics, electromagnetic compatibility, crosstalk and 
effects on computers, communication lines and systems. 

453/553 ANTENNA THEORY 3 credits 
Prerequisite: 354. Theory of EM radiation. Wire antennas, arrays, receiving antennas, reciprocity. 
Integral equations for induced currents, sen and mutual impedances. Equivalence principle, radia
tion from aperture antennas. 

455/&55 MICROWAVES 4 credits 
Prerequisite: 354. Dynamic fields, Maxwell's equation and wave equations. Field analysis of wave 
guides, microwave components, techniques and systems. 

4571557 WIRELESS COMMUNICATIONS • 3 credits 
Prerequisite: 449. Theory and analysis of wireless communication systems, wireless propaga
non, multiple access, modulation, demodulation, multipath channel characterization, diversity, 
cellular and PCS seNices and standards. 

461 OPTICAL ELECTRONICS AND PHOTONIC DEVICES 3 credits 
Prerequisites: 360, 341; 354 or 451. Lightwave engineering, photonic principles and optical elec
tronic device technology. 

485/565 PROGRAMMABLE LOGIC 3 credits 
Prerequisite: 163. Digital design with programmable devices. PLD and FPGA architectures. Logic 
design and technology mapping tools. 

470 EMBEDDED SYSTEMS INTERFACING 3 credits 
Prerequisites: 3460:209 or 4450:208. Microcontroller structures and embedded peripherals. 
Interfaces to physical environments. Software access to peripherals including timers, ADCs and 
DACs. Synchronous and asynchronous communications. Interrupts. Real-time operating sys
tems. 

472/fi12 CONTROL SYSTEMS I 4 credits 
Prerequisite: 371. Sampled<:lata control system analysis and design. Discrete-time representanon 
of samplecHJata systems. Cascade, feecnorward and state-variable compensation techniques. 
Digital computer implementation. 

461 MODERN POWER SYSTEMS 3 credits 
Prerequisite: 381. Introduction to electricity unlity load flow, faulty analysis, stability, surge protec
tion and relaying. 

483/583 POWER ELECTRONICS I 3 credits 
Prerequisite: 332. Steady-state analysis and design of power electronic converters: AC!DC convert
ers (rectifiers), DC/DC converters, DC/AC PWM and resonant converters, AC/AC converters and 
cycloconverters. 

46415114 POWER ELEC1RONJCS LABORATORY AND DESIGN PROJECT 2 credits 
Prerequisite: 483/583 or equivalent. Experiments on different types of power electronic converters: 
AC/DC, DC/DC, DC/AC, and AC/AC. Design project to include design, simulafun, building, and test
ing of a power electronic circuit. 

489 ELECTRICAL AND HYBRID VEHICLES 3 credits 
Prerequisite: 3450:335. Basic principles of electric and hybrid vehicles. Characteristics of electric 
machines, internal combustion engines, transmissions, batteries, fuel cells, ultracapcitors. 
Vehicle control strategies, communication networks, and overall system integration. 

480 INTROOUCTION TO SENSORS AND ACTUATORS 3credits 
Prerequisite: Senior standing or permission. Introduction to the theory and practice of sensors and 
actuators; sensing and actuation technologies; performance, and interfacing. 

4111 HONORS PROJECT 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: senior standing in Honors College. 
Individual creative project or design relevant to electrical engineering, supeNised by faculty mem
ber of the departmerrt. 

4981598 SPECIAL TOPICS: ELECTRICAL ENGINEERING 1-3 credits 
!May be takim more than once) Prerequisite: permission of department chair. Special topics in 
electrical engineering. 

COMPUTER ENGINEERING 
4450: 
208 PROGRAMMING FOR ENGINEERS 3 credits 

Prerequisite: 4400:101 or permission. Introduction to programming. Environment and tools. 
C programming language. Machine level data forms and organizabon. 

330 COMPUTER SYSTEMS 3 credits 
Prerequisite: 4400:163, 3460:209. Introduces the design and architecture of modem computer 
systems. Data and instruction representation. Conventional computer organization. Hardware 
and software design processes. The hardware/software interface. 

370 VLSI DESIGN 3 credits 
Prerequisite: 4400:360.Digital logic circuits. Very large scale integration (VLSI) fabrication 
processes and layout design. Delay and power of digital circuits. Latches and flip-flops in VLSI. 
Memory design. System-level design issues. Design project. 

375 OPERATING SYSTEMS CONCEPTS 3 credits 
Prerequisites: 330, 3460:316. Process communication and resource sharing. Deadlock resolu
tion. Memory management. File systems. Introduction to network operating systems. 

410 EMBEDDED SCIENTlRC COMPUTING 3 credits 
Prerequisites: 208 or 3460:209. Fixed point, floating point representation and coding. 
Processor/DSP implementations. Assemblers, C language semanncs. Adapting scientific library 
routines for embedded use. Minimizing complexity. Ill-conditioned prolblems. 

432 SYSTEM SIMULATION 3 credits 
Prerequisite: 4400:371 or permission. Simulation of oonnnuous systems on a digital computer. 
Methods and tools for linear, nonlinear, and chaotic systems. 

441 EXPERT SYSTEMS DESIGN AND DEVELOPMENT 3 credits 
Prerequisite: Senior standing or permission. Introduction to the design and development of· 
expert systems. 

442 KNOWLEDGE ENGINEERING 3 credits 
Prerequisite: 441 or equivalent Study of kncMiedge acqo.jsition and expert system project management 

443 FRAME-BASED EXPERT SYSTEM DESIGN 3 credits 
Prerequisite: permission. lntrociJction to the design and development of frarnebased expert systems. 

444 FUZZV LOGIC EXPERT SYSTEM DESIGN 3 credits 
Prerequisite: permission. Introduction to the design and development of fuzzy logic expert systems. 

445 APPUED DATA II.W'aiG 3 credits 
Prerequisite: senior standing or permission. Introduction to the design and development of data min
ing systems. Extensive use of data mining software to build systems applied to r..w..:xld problems. 

470/570 VLSI CIRCUITS AND SYSTEMS 3 credits 
Prerequisite: 370. High performance adders and multipliers for very large scale integranon (VLSI) 
systems. Architectural synthesis. Deign for high performance, low power and testability. 

480 COMPUTER SYSTEMS DESIGN 3 credits 
Prerequisite: 330. Design of advanced processors at the microarchitecture level. Pipelining. 
Superscale, vector and VLIW architecture. Instruction-level parallelism. Compiler support. 
Multiprocessor architectures. 

4981598 SPECIAL TOPICS: COMPUTER ENGINEERING 1-3 credits 
(May be taken more than once) Prerequisite: permission of department chair. Special topics in 
computer engineering. 

MECHANICAL ENGINEERING 
4600: 
165 TOOLS FOR MECHANICAL ENGINEERING 3 credits 

Corequisite: 3450:149. Personal computer DOS system, word processing, spreadsheet, com
puter-aided drafting, math calculating package, mechanical graphics, and introduction to 
mechanical engineering program and curriculum. 

203 DYNAMICS 3 credits 
Prerequisite: 3450:222, 3650:291, 4300:201. Corequisite: 3450:223. Kinematics and kinetics of 
partides and rigid biodies. Principles of work, energy, momentum and impulse. 

260 ENGINEERING ANALYSIS I 2 credits 
Prerequisite: 3450:222.Corequisite: 3450:223. Introduction to numerical methods in mechanical 
engineering; applications of computer tools (Matlab) 

300 THERMODYNAMICS I 3 credits 
Prerequisite: 3450:223. Corequisite: 3850:292. Basic concepts of thermodynamics. Pure substances, 
closed and open systems, and the first and second laws of thermodynamics. Entropy, vapor power 
cycles and vapor compression refrigeration. 

301 THERMODYNAMICS H 2 credits 
Prerequisites: 300, and 3450:335. Absorption refrigeration. Gas cycles, thermodynamics of 
state, gas mixtures and gas-vapor mixtures. Combustion. 

305 THERMAL SCIENCE 2 credits 
Prerequisite: 3450:223. Corequisite: 3650:292. Credit not allowed for both 300 and 305. 
Introduction to first and second laws of thermodynamics, perfect gas relationships, equations of 
state, cycle analysis. Introduction to conduction, convection and radiation heat transfer. 

310 FLUID MECHANICS I 2 credits 
Prerequisite: 203 and 3450:335. Properties and behavior of gases and liquids at rest and in 
motion. Energy equation. Flow in conduits. Forces on body submerged in static fluid. 
Dimensional analysis and similitude. 

311 FLUID MECHANICS II 3 credits 
Prerequisite: 310. Navier-Stokes equations. The boundary layer. External viscous flows and 
potential flow. Fundamentals of compressible flow. Concepts of computafunal fluid dynamics. 

315 HEATTRANSFER 3credits 
Prerequisites: 310 or 4800:360; 4600:300, 360 . Fundamentals of heat transfer by conduction, 
convection and radiation. · 

321 KINEMATICS 2 credits 
Prerequisites: 165, 203. Displacements, velocities, accelerafuns and introduction to plan mofun 
mechanisms. Introduction to design of gears, gear trains and cams. 

336 ANALYSIS OF MECHANICAL COMPONENTS 3 credits 
Prerequisite: 4300:202. Corequisite: 3450:335. Analysis of stress and strain at a point. Mohr's 
circles, shear centers. elastic instability. Stresses in thick and thin cylinders. Fatigue analysis. 

337 DESIGN OF MECHAIIICAL COMPONENTS 3 credits 
Prerequisites: 338. Applicafun of stress analysis to design of fasteners, welds, springs, ball bear
ings and gears. Introduction to journal bearings and lubrication. Component design projects. 

340 SYSTEMS DYNAMICS AND RESPONSE 3 credits 
Prerequisites: 203, 3450:335. A unijied approach to modeling, analysis, response and stability of 
engineering systems: analog, digital and hybrid computer simulation of interdisciplinary engineer
ing problems are induded. 
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360 ENGINEERING ANALYSIS II 2 credits 
Prerequisrte: 260 and 3450:335. Numerical methods of solution of mechanical engineering prob
lems. 

360 MECHANICAL METALLURGY 2 credits 
Prerequisite: 3150:153. Corequisite: 4300:202. Structures of common metallic materials and 
study of their macroscopic mechanical behavior. Phase changes and heat treatment. Theones of 
failure. 

4001500 lliERMAL SYSTEM COMPONENTS 3 credits 
Prerequisrtes: 301, 311, 315 or permission. Performance analysis and design of basic compo
nents of thermal energy exchange and conversion systems. Components studied include heat 
exchangers, pumps, compressors, turbines and expansion engines. 

402 SENIOR SEMINAR 1 credit 
Corequisites: 400. 441, 460, 461, 4700:499. Students need further education in ethics, codes 
and standards, intellectual property, product liability, safety issues, technical writing, diversity, 
and job opportunities. 

410/510 HEATING AND AIR CONDITlONING 3 credits 
Prerequisrtes: 301 or permission. Corequisite: 315 or permission. Thermodynamics of gas mix
tures. Design and selection of air conditioning equipment. Control of gas mixtures, heating, coo~ 
ing and humidity. 

411/511 COMPRESSIBLE FLUID MECHANICS 3 credits 
Prerequisites: 301, 311 or permission. Subsonic and supersonic flow in nozzles, diffusers and 
ducts. One-<Jimensional reactive gas dynamics. Prandt~Myer theory. Applications to design and 
analysis of compressors, turbines and propulsion devices. 

412/512 FUNDAMENTALS OF FUGHT 3 credits 
Prerequisrte: 311 or permission. Introduction to basic aerodynamics, airplane performance, sta
bility and control, astronautics and propulsion. Design considera~ons are emphasized. 

413/5131NTRODUCT10N TO AERODYNAMICS 3 credits 
Prerequisite: 311. Introduction of aerodynamic concepts; includes conformal transformations, 
theory of thin airfoils, two-dimensional airfoil theory, wings of finite span, lifting line theories, 
lumped vortex, vortex lattice. and panel methods. 

414/5141NTRODUCT10N TO AEROSPACE PROPULSION 3 credits 
Prerequisite: 311. lntrod~on to propulsion systems currently used in aerospace fields; propu~ 
sion principles for turbojets, turbofans, ramjets, chemical rockets, and electrical rocket propulsion. 

415/515 ENERGY CONVERSION 3 credits 
Prerequisites: 301 or permission. Corequisite: 315 or permission. Topics from fields of internal 
combustion engines, cycle analysis, modem conversion devices. 

418/518 HEAT TRANSFER PROCESSES 3 credits 
Prerequisrte: 315 or permission. Analysis, design of extended surfaces. Natural convection and 
mixed convection, combined modes of heat transfer and heat transfer wrth phase changes. 

420 INTRODUCTION TO FINITE ELEMENT MElliOD 3 credits 
Prerequisite: 315 and 4300:202. Introduction to matrix and finite element methods. Stiffness 
and flexibility formulations in solid mechanics and thermal sciences. Basic finite element meth
ods and rts implementation. 

422/522 EXPERIMENTAL STRESS ANALYSIS I 3 credits 
Prerequisrte: 336 or permission. Experimental methods of determining stress or strain: brrttle 
lacquer. strain gages, photoelasticity, full field techniques. 

430/530 MACHINE DYNAMICS 3 credits 
Prerequisite: 321 or permission. Static and dynamic forces in machines, products of inertia, 
dynamic equivalence, flywheels. Balancing of rotating, reciprocating, cyclic plane motion. 
Computer simulation of transient mechanism dynamics, other topics in advanced dynamics. 

431/531 FUNDAMENTALS OF MECHANICAL VIBRATIONS 3 credits 
Prerequisites: 203 or permission and 3450:335 or permission. Undamped and forced vibrations 
of systems having one or two degrees of freedom. 

432/532 VEHICLE DYNAMICS 3 credits 
Prerequisites: 203 or permission and 3450:335 or permission. Application of dynamic systems 
analysis techniques to road vehicles. Newtonian and Lagrangian methods. Tire/road interface. 
Ride characteris~cs. handling and stability. Digital simulation. 

441/541 CONTROL SYSTEMS DESIGN 3 credrts 
Prerequisrtes: 340 or permission. Methods of feedback control design such as minimized error, 
root-jocus, frequency domain. Compensation techniques. Multivariabie and nonlinear des1gn meth
ods and computer-aided control design. 

44215421NDUS1111Al. AUTOMATIC CONTROL 3 credits 
Prerequisrte: 441 or permission. Operation of basic control mechanisms. Study of mechanical, 
hydraulic, pnau~c. fluidic control systems, including application areas. Tuning of control devices 
for optimum performance of system. Case studies on control applications from industry, e.g. boi~ 
ers, fumaces. process heaters. 

443/543 OPTIMIZATION MElliODS IN MECHANICAL ENGINEERING 3 credits 
Prerequisrte: 360 or permission. Development and method of solution of optimization problems in 
mechanical engineering. The use of dynamic programming and operafunal research methods for 
~miza~ including computer ~li~on and applications. 

444/544 ROBOT DESIGN, CONTROL AND APPLICATION 3 credits 
Prerequisrtes: 321 or permission, 441 or permission. Rolbot design and control. Kinema~c transfor
ma~ons, velocrties and accelerations, path trajectories and dynamics, control and sens1ng 1n rolbot
ics. The automated factory wrth robot applications. 

450/550 INTRODUCTlOIII TO COMPUTATlONAL FLUID FLOW AND CONVECT10N 3 credits 
Prerequisites: 315 or permission, 360 or permission. Numerical modeling of fluid/thermal systems; 
numerical sol~on of the momentum and thermal boundary layer ~ons: flow simulation using 
advanced heat transfer/ftuic:Vgraphics packages. 

480 CONCEPTS OF DESIGN 3 credits 
Prerequisrte: 337. Design process. Crea~vity and inventiveness. Toos of decision making, eng~ 
nearing economics, reliability, optimization. Case studies. 

481 ME SENIOR DESIGN PROJECT I 2 credits 
Conaquisrtes: 400, 441, 460. Detailed senior design project. Design, feasibility and cos\ analysis. 

4821562 PRESSURIE VESSEL DESIGN 3 credits 
Prerequisrte: 336 or permission. lntrod~on to modem pressure vessel technology. T epics include 
basic structural conside~s. materials and their environment and desigr>-con~on features. 

483/563 COMPUTER AIDED DESIGN AND MANUFACTURING 3 credits 
Prerequisrtes: 165 or permission, 360 or permission. The use of computer systems to assist in the 
creation, modification, analysis, or ~miza~on of engineering designs, and to plan, manage, and 
control manufacturing plants. 

471 ME SENOR DESIGN PROJECT n 2 credits 
Prerequisrte: 461. Detailed senior design project. Final design and implementation. 

483 MECHANICAL ENGINEERING MEASUREMENTS LABORATORY 2 credits 
Prerequisites: 300, 310. Corequisrte: 340. Development of methods to measure temperature, 
pressure, flow rate, viscosity and motion. Includes both lecture and laboratory experience and 
emphasizes calibration and accuracy of appropriate instruments. 

484 MECHANICAL ENGINEERING LABORATORY 2 credits 
Prerequisite: 301, 311.315, 360, 431, 483. Corequisrte: 441. Laboratory experiments in area of 
dynamics, vibrations, thermodynamics, fluids, heat transfer and controls. 

486 SPECIAL TOPICS 1-3 credits 
Prerequisite: permission. Brief description of current content to be announced in schedule of classes. 

1S1 HONORS PROJECT 4 credits 
Prerequisite: senK>r stancing in Honors College. Individual ~ project in thermal science, rnechanK:s 
or design relevant to mechanical engineering, Sl4)6!vised by faculty merrber of the department. 

498 EXPERIMENTAL INVESTIGATION IN 1-2 credits 
MECHANICAL ENGINEERING 
Individual independent laboratory investigations in areas relevant to mechanical engineering. 
Student suggests a project and makes appropriate arrangements wrth faculty for supervision. 

MECHANICAL POLYMER 
ENGINEERING 
4700: 
281 POLYMER SCIENCE FOR ENGINEERS 2 Credits 

Prerequisrtes: 3150:151 and 3150:152. Chemical bonds and structure of organic molecules, 
polymer chain structure, amorphous and crystalline morphology and structural characterization, 
polymerization and copolymerization, experimental demonstrations, typical solid--state and flow 
properties. 

321 POLYMER FLUID MECHANICS 3 Credits 
Prerequisite: 4600:310 or equivalent. Rheological properties and flow characteristics of polymer 
fluid systems; non-Newtonian viscosity, viscoelasticity. 

381 POLYMER MORPHOLOGY FOR ENGINEERS 3 Credits 
Prerequisrtes: 3150:151.3650:292,4600:380 df permission. Fundamental understanding of solid 
structure. crystallography and morphology, processed polymers, co-polymers and their blends. 

422 POLYMER PROCESSING 3 Credits 
Prerequisrtes: 321 and 4600:315 or equivalent. Polymer processing technology. Basic studies of 
flow in extrusion, molding, and other processing methods. 

425 INTRODUCTION TO BLENDING AND COMPOUNDING OF POLYMERS 3 credits 
Prerequisrtes: 4200:321 or 4300:341 or 4600:310 or permission. Nature of polymer blends and 
compounds and their appli~ons. Preparation and technology using batch and continuous mix
ers, mixing mechanisms. 

427 MOLD DESIGN 3 credits 
Prerequisites: 422 or permission. Molding methods to manufacture polymeric products. 
Machinery, materials. molds, equipment. computer-aided design. 

450 ENGINEERING PROPERTIES OF POLYMERS 3 credits 
Prerequisites: 4700:281. 4700:361and 4600:336 or equivalent. Introductory oourse to engineering 
properties and processing of polymers. Analysis of mechanical tests of polymers in the glassy, rub
bery, and fluid states. Product design. Concepts of rheology, rheometry and polymer processing. 

451 POLYMER ENGINEERING LABORATORY 2 Credits 
Prerequisite: 321 and 4600:483. Corequisite: 422 or permission. Laboratory experiments on the 
rheological characterization of polymer melts, fabrication of engineering products, structural 
investigation of polymeric parts. 

497 HONORS PROJECT 2 credits 
Prerequisite: Senior standing in the Honors College. Individual creative project in mechanical 
polymer engineering, supervised by faculty member of the department. This course must be 
designed oriented if used in place of 4700:499. 

499 POLYMER ENGINEERING DESIGN PROJECT 2 credits 
Prerequisite: Senior standing and permission. Corequisite: 4600:400. Analysis and design of 
mechanical polymer systems. 
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BIOMEDICAL ENGINEERING 
4800: 
101 TOOLS FOR BIOMEDICAL ENGINEERING 3 credits 

Corequisrte: 3450:149. Introduction to Biomedical Engineering. Personal computers, word pro
cessing, spreadsheets, mathematical computational software and computer aided drafting. 

111 INTRODUCTION TO BIOMEDICAL ENGINEERING DESIGN 3 credits 
Prerequisites: 101 or permission. Students will be introduced to the interdisciplinaiY nature of 
Biomedical Engineering research and design through the use of lectures, discussions, home
work and design projects. 

201 BIOMEDICAL ENGINEERING SOPHOMORE SEMINAR 1 credit 
Prerequisite: 101. A seminar formano allow students to learn about current research and 
careers in Biomedical Engineering. Topics in technical communications will also be covered. 

220 BIOMEDICAL COMPUTING 3 credits 
Prerequisite: 101. Corequisite: 3450:223. Programming in BASIC and Visual Basic for data acqu~ 
srtion, analysis and display. Object-oriented programming using biomedical engineering exam
ples. High-level processing and display techniques using MATLAB. 

306 INTRODUCTION TO BIOPHYSICAL MEASUREMENTS 4 credits 
Prerequisrtes: 101 and 4400:231 or 4400:320. Corequisrtes: 3100:202. Biomedical Engineering 
involves measurement of Physiological processes in living organisms. An understanding of the 
vanety of Instruments used and the limitations are introduced. 

310 MODEUNG AND SIMULATION OF BIOMEDICAL SYSTEMS 3 credits 
Prerequisrte: 3450:335. Modeling and simulation of physiological systems and their interactions 
wrth therapeutic devices, such as the artificial kidney. 

325 DESIGN OF MEDICAL DEVICES 3 credits 
Prerequisites: Junior/senior standing in the College of Engineering, the College of Polymer 
Science and Engineering or the College of Arts and Sciences. Design of Medical Devices, design 
crrteria, human factors, patient care and monitoring devices, surgical devices, bench testing and 
legal liability. 

360 BIOFLUID MECHANICS 3 credits 
Prerequisites: 3450:335, 3150:133, 3650:292, and 4600:203. Introduction to the fundamentals 
of fluid mechanics and their application to biological, cardiovascular, respiratOIY and other biofluid 
systems. 

366 MECHANICS OF BIOLOGICAL TISSUES 3 credits 
Prerequisites: 4300:202 and 3450:335. The mechanical properties of musculoskeletal tissues 
are presented along with modeling techniques and testing procedures. Tendons, ligaments, 
muscles, cartilage and bone will be addressed. 

370 BIOMECHANICS OF HUMAN MOVEMENT 3 credits 
Prerequisites: 3100:202 and 4600:203. The application of engineering mechanics and anatomy 
to study and analyze human movement. Lectures and in-class labs will introduce students to 
experimental and theoretical techniques. 

400 BIOMATERIALS 3 credits 
Prerequisrte: 4200:305. Properties of Materials used in medicine and their interaction with bier 
logical materials will be discussed. Biocompatibility issues, material degradation, biomaterials 
testing will also be discussed. 

420 BIOMEDICAL SIGNAL AND IMAGE PROCESSING 3 credits 
Prerequisites: 4400:163. Introduction to the basic problems associated with biological signal and 
image processing applications, and appropriate approaches to dealing with them. 

4221522 PHYSIOLOGICAL CONTROL SYSTEMS 3 credits 
Prerequisite: 3100:202, 3450:335. The basic techniques employed in control theoiY. systems 
analysis and model identification as they apply to physiological systems. • 

430/530 DESIGN OF MEDICAL IMAGING SYSTEMS 3 credits 
Prerequisites: 3100: 200, 3650:292, 4400:343,353, 4600:305, or permission of instructor. 
Physical principles and engineering design of medical imaging systems, with emphasis on digital 
rad1ography, computed tomography, nuclear medicine, ultrasound and magnetic resonance. 

435/535 IMAGE SCIENCE 3 credits 
Prerequisites: 3100:200, 3650:292, 4400:343 or by permission of instructor. Principles of image 
sc1ence, 1mage performance parameters and image assessment techniques of medical imaging 
systems, with emphasis on digital radiography, tomographic imaging, ultrasound and magnetic 
resonance. 

437/537 PHYSICS OF MEDICAL iMAGING 3 credits 
Prerequisites: 3100:200, 3650:292, 4400:353, 4600:305. Physical principles of medical imaging 
modalities with emphasis on the properties, generation mechanisms and interaction of radiation 
with matter, physics of the image formation and optimization. 

440 ADVANCED BIOMATERIAL$ 3credits 
Prerequisite: 400. The interactions between biomaterials and medical devices will be analyzed 
with respect to their potential activation of biological mechanisms. 

445 EXPERIMENTAL TECHNIQUES IN BIOMATERIALS TISSUES ENGINEERING 3 credits 
Prerequisite: 440. LaboratOIY experience that applies engineering concepts and practices to the 
analysis of biomaterials and tissue engineering. 

460/560 EXPERIMENTAL TECHNIQUES IN BIOMECHANICS 3 credits 
Prerequisrtes: 3150:153, 3450:335, 3650:292, 4600:203 or by permission of instructor. Principles 
of testing and measuring devices commonly used for biofluid and biosolid mechanics studies. 
Laboratories for demonstration and hands-on experience. 

470/570 HUMAN FACTORS ENGINEERING 3 credits 
Reliability and human error, human capabilities and limitations, crew protection, display systems, 
controls and controlling actions, interface design principles, risk management, Safety and ace~ 
dent prevention. 

485 SPECIAL TOPICS IN BIOMEDICAL ENGINEERING 1-3 credits 
Prerequisrte: permission of adviser. Directed individual or group research or study in the stu
dent's field of interest. Topic subject to approval of adviser. 

491 BIOMEDICAL ENGINEERING DESIGN I 2 credits 
Prerequisrtes: 111 and 310. Corequisrte: 305. The design process will be further discussed utiliz
ing case studies and detailed biomedical engineering design projects. 

492 BIOMEDICAL ENGINEERING DESIGN I 2 credits 
Prerequisites: 111, 305, 310, 491. The design process will be further discussed utilizing detailed 
biomedical engineering design projects. Projects will be required to be interdisciplinaiY in nature. 



College of 
Education 

COOPERATIVE EDUCATION 
5000: 
301 COOPERATIVE EDUCATION 0 credits 

(May be repeated) For cooperative education students only. Worl< experience in business, indus
try or governmental agency. Comprehensive performance evaluation and written report required. 

EDUCATIONAL FOUNDATIONS 
AND LEADERSHIP 
5100: 
150 DEMOCRACY AND EDUCATION 3 credits 

Based on an interdisciplinal)' inquiry, this course examines varied theories and practices of democ
ratic education. 

200 INTRODUCTION TO EDUCATION 3 credits 
Prerequisrte: admission to the College of Education. This course is an introduction to the teach
ing profession designed to explore the purposes of schools in society and what is required to be 
an effective teacher today. 

205 RJNDAMENTAL EDUCATIONAL COMPUTER SKJI.LS 1 credit 
Elective Course: ColrpJier Skills for education majors wrth little or no COfl"4JUlet' experience. lrdudes 
word processing, datallases, graphics and communications. Cannot substitute for 8rf>/ required course. 

210 CHARACTERISTICS OF LEARNERS 3 credits 
Prerequisrte: Completion of all College of Education program admission requirements; Corequisite: 
211. Describe cognitive, psychosocial, physical, language, and moral development of learners 
Pre-K through adu~. Identifies Ieamer needs, roles of teachers and schools in fostering optimal 
development. (1 0 hours of field experience included.) 

211 TEACHING AND I..EARIIIIIIG STRATEGIES 3 credits 
Prerequisrte: Completion of all College of Education admission requirements; Corequisrte: 210. 
From course content and activities, students will recognize, select, and practice various instruction
al models. Students will acquire and apply appropriate learning and motivational strategies. (1 0 
hours of field experience included.) 

220 EDUCA110NAL PSYCHOLOGY 3 credits 
Corequisite: 200. This course focuses on the developmental influences and characteristics of 
learners, and psychological principles pertaining to teaching and learning processes, motivation 
and se~-regulation in learners. 

300 EQUITY AND EXCELLENCE IN EDUCATION 3 credits 
Prerequisites: 200, 220, 5500:230, 5610:225. Corequisite with or prerequisite to 5500:360. 
Engages teacher candidates in inquil)'.lJased seminars and service learning that facilitate their 
developing pedagogical competence implementing equity and excellence in education. 

410 PROFESSIONAL ISSUES Ill EDUCA110N 3 credits 
Prerequisrtes: 5050:310, 5050:311, 5050:320, 5050:330. courseworl< applies social and philosoph f. 
cal foundations of education to current and historical issues in education with attention to roles and 
responsibilrties of contemporal)' teachers. 

4121512 DESIGN AND PRODUCTION OF 
INSTRUCTIONAL MATEIIALS 3 credits 120 cb'nical hours) 
Design, adaptation, and preparation of instructional materials using graphics. transparency produc
tion, video equipment computer authoring software, mounting and laminating processes, photog
raphy, and other procedures. 

420/520 IN1liODUCTION TO INS11UJCTIONAL COMPU11NG 3 credits 
Prepares the student in the use of instructional technologies in educational and business settings. 
Segments of the course are offered in an online fonnat. 

430 SENOR HONORS PROJECT: FOUNDATIONS Hi credits 
(May be repeated for a total of six credits) Prerequisrtes: senior standing in Honors College and per
mission of student's preceptor. Carefully defined individual study demonstrating originalrty and sus
tained inquil)'. 

480 SPEaAL TOPICS: EDUCATIONAL FOUNDATIONS 14 credits 
(May be repeated with a change in topic) Prerequisite: permission of instructor. Group study of 
special topics of critical, contemporafY concern in professional education. 

4901590 WORKSHOP 1-3 credits each 
Individual worl< under staff guidance on curriculum problems, utilization of communrty resources. 
planning of curriculum units. 

497 NIEPENDENTSTUDY 1-3credits 
(May be repeated for a total of six credits) Prerequisites: permission of department head and 
instructor. Specific area of study determined in accordance wrth program and professional goals. 
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EARLY CHILDHOOD 
EDUCATION 
5200: 
100 ORIENTA110NTOEARLYCHR.DHOODEDUCA110N Ocredits 

Corequisite: 5100:200. Orientation to the information and strategies necessal)' for a student to 
be successful in the program, including portfolio development. 

215 THE CHILD, THE FAMILY, AND SCHOOL 3 credits 110 clinicaVfie/d hours) 
Prerequisrte: 5100:220, 5610:225. The purpose of this course is to learn about why we create reef. 
procal worl<ing relationships with parents and methods of creating these types of relationships. 

319 INTEGRATED EXPRESSIVE ARTS 3 credits 15 field hours and 10 clinical hours) 
IN EARLY CHILDHOOD 
Prerequisite: Admission to Teacher Education and 71 00:210 or 7500:201. Use of expressive arts 
as a means for young children to represent their thinking and to enhance their learning of cur
riculum content. 

321 INSTRUC110NAL TECHNQUES: MODERN LANGUAGES- K-8 3 credits 
Focus on theories of language acquisition, models of instruction surted to teaching foreign lan
guages and cu~ures in the elemental)' school (K-8), and strategies that promote appropriate levels 
of language p!'oficiency and competency for young learners. 

325 ADVANCED EARLY CHLDHOOD CURRICULUM 4 credits 133 fiflld and 27 clinical hours) 
Prerequisite: completion of or concurrent enrollment in 550:370, 7400:265, 270, 260. To teach 
skills for curriculum development for ha~- and fulkJay programs for children :J.6 with an emphasis 
on authentic assessment, projects, and state/national standards. 

340 DEVELOPMENTAL WRITING IN EARLY CHILDHOOD 3 credits 
Prerequisite: 5500:245. This course is designed to prepare early childhood pre-service teachers 
to teach writing, emphasizing writing foundations, the writing process. and creative writing. 

342 TEACHING MATH TO YOUNG CHILDREN 3 credits 
Prerequisites: completion of or concurrent enrollment in 550:370. Trends in mathematics instruc
tion in early childhood/middle level classrooms. Procedures for the development of mathematics 
concepts and skills. 

360 TEACHING IN THE EARLY CHILDHOOD CENTER 2 credits 110 clinical hours) 
Prerequisrte: 7400:280, 270. Corequisite: 370. Assists students wrth the integration of knowledge, skills, 
attitudes and values learned in the pre-kindergarten program as they participate wrth young ctildren. 

370 EARLY CHILDHOOD CENTER LABORATORY 2 credits (53 clinical hours) 
Prerequisrtes: 7400:260, 270. Corequisrte: 360. This lab is an integrated practical experience in the 
Universrty's Center for Child Development under the direction of experienced teachers. 

395 RELD EXPERIENCE 1-3 credits 
Independent field worl< in area selected by student's adviser, based on student's needs. 

420 INTEGRATED PRIMARY CURRICULUM 4 credits 125 field and 35 clinical hours) 
Prerequisrte: completion of or concurrent enrollment in 550:370. Course models an inquii)'.!Jased 
format that integrates math, science, social studies, and technology standards where students 
learn how to create, implement manage, and evaluate student-centered learning environments. 

425 ADVANCED INTEGRATED PRIMARY CURRICULUM 4 credits 125 field and 35 clinical hours) 
Prerequisrte: admission to teacher education program; 420. This course further explores an inquil)'
based format that integrates math, science, social studies, and technology standards by having stu
dents implement manage, and evaluate their own and their students' learning. 

430 SEI\IOR HONORS PROJECT: EARLY CHILDHOOD 1-6 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College and per
mission of student's preceptor. Carefully defined individual study demonstrating originalrty and sus
tained inquil)'. 

480 SPEaAL TOPICS: ELEI\IIENTARY EDUCA110N 14 credits 
(May be repeated with a change in topic) Prerequisrte: permission of instructor. Group study of 
special topics of critical, contemporafY concern in professional education. 

490,1.2.31590.1.2.3WORKSHOP 1-3credits each 
Elective worl<shop for elemental)' education major who would pursue further refinement of teach
ing skills. Emphasizes demonstrations of teaching techniques and development of surtable teach
ing devices. 

495 snJDENT ~lNG (PRE-K THROUGH Kl 6 credits (322 fiflld hours) 
Prerequisites: Approval of the Student Teaching Committee, considered based upon approved 
application to student teaching, passing PRAXIS II subject test and approved portfolio. Corequisrte: 
498. Planned teaching experience in schools selected and supervised by Office of Field 
Experience. 

496 snJDENT ~lNG (GRADES 1-31 6 credits 
Prerequisites: Approval of the Student Teaching Committee, considered based upon approved 
application to student teaching, passing PRAXIS II subject test, and approved portfolio. Corequisrte: 
498. Planned teaching experience in schools selected and supervised by Office of Field 
Experience. 

497 INDEPENDENT snJDY 1-3 credits 
Prerequisites: permission of adviser and department head. Specific area of curriculum investigation 
pertinent to elementary education as determined by student's academic needs. 

498 snJDENTTEACHING COU.OQUIUM 1 credit 
Prepares students for the final phase of becoming decision makers. The colloquium will explore 
problems encountered in classrooms, initiate reflective practice and concepts of action research, 
and focus on preparation of unit outlines wirth emphasis on applied decision making. 
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MIDDLE LEVEL EDUCATION 
5250: 
100 ORIENTATION TO MIDDLE LEVEL EDUCATION 0 credits 

Corequisrtes: 5100:200. Orientation to the information and strategies necessary for a student 
to be successful in the program, including portfolio development. 

300 MIDDLE LEVEL EDUCATION 3 credits 
Corequisrte: 5500:360. This course will review nature/needs of earty adolescents; developmen
tally appropriate middle schooling; philosophy of school organizations; curriculum, pedagogy, and 
assessment cukural and communrty contexts. 

333 TEACHING SCIENCE TO MIDDLE LEVEL LEARNERS 4 credits (15 field hours! 
Corequisrte: 5500:370. A methods course for the prospective teacher to develop a point of view 
toward science teaching and strategies for effective standards-based teaching. 

338 TEACHING SOOAL STUDES TO MIDDLE CHILDHOOD 3 credits 
Prerequisrtes: 5100:300, 5500:360. A methods course to examine the school social studies cur
riculum and strategies for effective standards-based teaching. 

342 TEACHING MATH TO MIDDLE LEVEL LEARNERS 3 credits 
Corequisite: 5500:370. Modem strategies of psychology and methodology in middle childhood 
mathematics on exploratory, structural and mastery levels of learning, 

350 TEACHING LANGUAGE ARTS & MEDIA TO MIDDLE LEVEL LEARNERS 3 credits 
Prerequisrtes: 5100:300, 5500:245, 5500:286, 5500:360.A methods course for examining cur
rent practices and materials for integrating the language ar1S including listening, speaking, read
ing, writing, drama and media. 

351 MODES OF WRITING FOR THE MIDDLE GRADES 3 credits 
Prerequisrte: Admission to College of Educetion's Teacher Education Program. This course will 
provide middle school languages arts teachers the understandings and skills necessary to teach 
writing in varieties of forms and modes including newswrrting. 

430 SENIOR HONORS PROJECT: MIDDLE LEVEL EDUCATION 1-6 credits 
(May be repeated tor a total of six credrts) Prerequisrtes: senior standing in Honors College and 
Jlermission of student's preceptor. Carefully defined individual study demonstrating originalrty 
and sustained inquiry. 

480 SPECIAL TOPICS: MIDDLE SCHOOL 1-4 credit 
(May be repeated with change of topic.) Prerequisite: permission of instructor. Group study of 
special topics in middle childhood of critical contemporary concern in professional education. 

490 WORKSHOP 1-3credits 
Elective workshop tor Middle Childhood majors who would like to pursue further refinement of 
teaching skills. Emphasis in demonstrations of teaching techniques and development. 

495 STUDENT TEACHING !GRADES 4-6) 6 credits 
Planned teaching experience in schools selected and supervised by Office of Field Experience. 

488 STUDENT TEACHING (GRADES 7-9) 6 credits 
Prerequisrtes: Approval of the Student Teaching Committee. considered based upon approved 
application to student teaching, passing PRAXIS II subject test, and approved portfolio; senior sta
tus. Corequisite: 498. Planned teaching experience in schools selected and supervised by Office of 
Field Experience. 

4IT1 INDEPENDENT STUDY 1-3 credits 
Prerequisrte: Permission of adviser and department chair. Specific area of curriculum investigation 
pertinent to middle level educetion as determined by student's academic needs. 

498 STUDENT TEACHING COLLOQUIUM: MIDDLE GRADES 1 credit 
Corequisite: 495 and 496. Prepares learner for final phase of becoming a decision maker. 
Explores problems encountered in the classroom, initiates reflective practice and concepts of 
other research. 

SECONDARY EDUCATION 
5300: 
100 ORIENTATION TO THE AYAJP-12/MULTJ-AGE PROGRAMS 0 credits 

Prerequisite: admission to the College of Education's Teacher Educetion Program. Corequisite: 
51 00:200. Orientation to the information and strategies necessary for a student to be successful 
in the program, including portfolio development. 

311 INSTRUCTIONAL TECHNIQUES IN 5 credits (30 clinical hours, 50 field hours) 
SECONDARY EDUCATION 
Prerequisrte: 5500:370.0pen to student who has completed certification requirements in all con
tent fields. Techniques of planning, instruction and evaluation in various secondary teaching 
fields. 

317 INSTRUCTIONAL TECHNIQUES: MOOERN LANGUAGES- SECONDARY 3 credits 
Focus on theories of language acquisition, models of instruction for teaching foreign 
languages/cultures and strategies that promote levels of proficiency/competency tor adolescent 
learners. 

325 CONTENT READING IN SECONDARY SCHOOLS 3 credits (30 clinical hours) 
Instructional principles and practices for helping secondary school youth and aduks learn subject 
matter through application of reading and study skills. 

330 TEACHING ADOLESCENT/MIDDLE LEVEL UTERATURE 3 credits (30 clinical hours) 
Student develops skills tor selection of literature that is well-suited for adolescenVmiddle level 
children. Student develops, uses, and experiences methods for teaching adolescenVmiddle 
level literature in the classroom. 

395 FIELD EXPERIENCE 1-3 credits 
Supervised work with youngsters, individually and in groups in school an~or communrty set
tings. 

430 SENIOR HONORS PROJECT: SECONDARY 7-6 credits 
(May be repeated for a total of six credrts) Carefully defined individual study demonstrating origi
nalrty and sustained inquiry. 

480 SPECIAL TOPICS: SECONDARY EDUCATION 1-4 credits 
(May be repeated with a change in topic) Prerequisite: permission of instructor. Group study of 
special topics of critical, contemporary concern in professional educetion. 

490,1.2.3/590,1,2,3 WORKSHOP 1-3 credits each 
Individual work under staff guidance on curriculum problems, utilization of community 
resources, planning of curriculum units. 

494 EDUCATIONAL INSTITUTES 7-4 credits 
Special courses designed as in-service upgrading programs, frequently provided with the sup
port of national foundations. 

495 STUDENT TEACHING 8-11 credits 
Prerequisites: Approval of the Student Teaching Committee, considered based upon approved 
application to student teaching, passing PRAXIS II subject test. and approved portfolio. Corequisrte: 
496. Planned teaching experience in schools selected and supervised by Office of Field 
Experience. 

488 STUDENT TEACHING COLLOQUIUM 1 credit 
Concurrent with Student Teaching; emphasis on applied decision making, group problem solv-
ing, and commitment to life-long learning. · 

497 INDEPENDENT STUDY 1-3 credits. 
Specific area of curriculum investigation pertinent to secondary education as determined by stu
dent's academic needs. 

POSTSECONDARY 
TECHNICAL EDUCATION 
5400: 
301 OCCUPATIONAL EMPLOYMENT EXPERIENCE AND SEMINAR 7-4 credits 

Provides student with knowledge of current industrial or business practice at level minimally com
mensurate with that assocated with employment expectatons of graduates of technical programs. 

351 CONSUMER HOMEMAKING METHODS 4 credits 
Prerequisites: senior standing, enrolled in student teaching. Organization of family and consumer 
sciences in secondary schools. Emphssis on methodology, techniques. development of voca
tional concepts, utilization of audio-visual materials, evaluation procedures. 

395 AELD EXPERIENCE 1-3 credits 
Prerequisite: upper-college standing. Supervised work with youngsters, individually and in 
groups in educational institutions, training an~or communrty settings. 

400/500 THE POSTSECONDARY LEARNER 3 credits 
Prerequisite: 401 or permission. Describes characteristics of the the postsecondary Ieamer and 
studies issues, factors, and strategies pertinent to successful facilitation of learning in a variety 
of postsecondary occupational learning environments. Delivered in a totally online format and 
face-to-face format with Web enhancements. 

401 LEARNING WITH TECHNOLOGY 3 credits 
Experiences in using, developing, and evaluating instructional technologies and media used for 
postsecondary education. Delivered in a totally online format and face-to-face format with Web 
enhancements. 

405/505 WORKPLACE EDUCATION FOR YOUTH AND ADULTS 3 credits 
Prerequisrte: 401 or may be taken as a corequisite or with permission of the instructor. History 
and operations of current vocational educetion for youth and aduks. Includes study of social, eco
nomic and political influences that stimulate growth and expansion of vocational education. 
Delivered in a totally online format and face-to-face format with Web enhancements. 

415/515 TRAINING IN BUSINESS AND INDUSTRY 3 credits 
Prerequisites: 401 or permission. Examine the role and mission of the training function in the 
modern industrial setting. Foundation for students interested in industrial trainer or training 
supervision positions. Delivered in a totally online format and face-to-face format with Web 
enhsncements. 

420 POSTSECONDARY INSTRUCTIONAL TECHNOLOGIES 3 credits 
Prerequisite: 401 or may be taken as a corequisite or with permission of the instructor. 
Experiences in using, developing, and evaluating instructional technologies and media used for 
technical instruction. Delivered in a totally online format and face-to-lace format with Web 
enhancements. 

430/530 SYSTEMATIC CURRICUWM DESIGN FOR POSTSECONDARY INSTRUCTION 3 credits 
Prerequisite or corequisite: 401, 420. admission to program or permission of instructor. 
Procedure of breaking down an occupation to determine curriculum of their laboratory and class
room, developing this content into an organized sequence of instructional units. Delivered in a 
totally online format and face-to-face format with Web enhancements. 

435/535 SYSTEMATIC INSTRUCTIONAL DESIGN IN POSTSECONDARY EDUCATION 3 credits 
Prerequisites or corequisites: 401, 420, 430, admission to program, or permission of instructor. 
Selected topics in instructional techniques appropriate in postsecondary technical education. 
Emphasis on instructional methods, techniques in classroom, laboratory including tests, mea
surements. Delivered in a totally online format and fac&-to-face format with Web enhance
ments. 

4511551 FAMILY AND CONSUMER SCIENCES JOB TRAINING 3 credits 
Prerequisite: senior standing or permission of instructor. Concept development in vocational 
family and consumer sciences. Job training, program development, operational procedures, skill 
and knowledge identification, training profiles, job description and analysis. Individualized study 
guides. In-school and on-the-job observations. 



475 INSlRUCTlONAL PRACTlCE SEMINAR 3 credits 
Prerequisrtes: 400, 401, 405, 415, 420, 430, 435, and admission to the Postsecondary Technical 
Education program with a ·c· or better in each 5400 course and a 2.5 or better overall GPA. May 
be taken with 475. Micro teaching and portfolio development. Delivered in a totally online format 
and face-to-face format with Web enhancements. 

480 SPECIAL TOPICS: WORK FORCE EDUCATION AND TRAINING 1-3 credits 
)May be repeated with a change in topic) Prerequisite: permission of instructor. Group study of 
special topics of critical, contemporary concern in professional education. Delivered in a totally 
online format and lace-to-lace format with Web enhancements. 

490,1.2/590,1,2 WORKSHOP 1-3 credits each 
Individual work under stall guidance on curriculum problems, utilization of community 
resources, planning of curriculum unrts. Delivered in a totally online format and face-to-face for
mat whh Web enhancements. 

495 POSTSECONDARY EDUCATION PRAcncuM 3 credits 
Prerequisites: 400, 401, 405, 415, 420, 430, 435 and admission to the Postsecondary Technical 
Education program with a 'C' orbetter in each 5400 course and a 2.5 or better overall GPA in 
5400 courses, and an overall GPA of 2.5 or better. May be taken wrth 5400:475. Directed 
instruction under the supervision of directing instructor and univershy supervisor, and develop
ment of instructional portfolio. Delivered in a totally online format and face-to-face format with 
Web enhancements. 

497 INDEPENDENT STUDY 
Area of study determined by student's need. 

CURRICULUM AND 
INSTRUCTION 
5500: 

1-3 credits 

230 EDUCATIONAL TECHNOLOGY 3 credits 
Prerequisite: admission to the College of Education. Corequisite: 200. Educational Technology 
encompasses effectively identifying, locating, evaluating, designing, preparing, and efficiently 
using educational technology as instructional resources in the classroom to support learning and 
teaching. 

245 UNDERSTANDING LITERACY DEVELOPMENT 
AND PHONICS 3 credits (1 0 hours of service learning) 
Prerequisite: admission to Teacher Education Program. Children's literacy development is explored 
through an integrated instructional model, with emphasis on the role of comprehension. phonics, 
and functional spelling in language learning. 

286 TEACHING MULTIPLE TEXTS THROUGH GENRE 3 credits 110 hours of service learning/ 
Prerequisite: 245. Survey of children's literature through print and nonprint media. Genres will be 
explored through a variety of technologies, including computer software and fim. 

310 INS1RUC1lONAL DESIGN 3 credits 
Prerequisite: 5100:210, 5100:211; Corequisite: 311. Design and teach lessons using instructional 
models, strategies, and resources for students with different characteristics and design appropriate 
assessments to measure content mastery. 

311 INSTRUCTIONAL RESOURCES 3 credits 
Prerequisites: 5100:210, 5100:211; Corequisite: 310. Examines existing and developing media, 
technological human and environmental resources as they relate to learning. Includes identifying, 
locating, evaluating, using, designing, and preparing educational resources. 

320 DIVERSITY IN LEARNERS 3 credits 
Prerequisites: 5100:210, 5100:211. Students learn to appreciate corrvnon core culture, the divers~ 
ty in the student population and the democratic ideal of equal acoess to educational opportunhy. 
110 hours of field experience included.) 

330 CLASSROOM MANAGEMENT 3 credits 
Prerequisites: 5100:210, 5100:211. Content regarding effective organization of the classroom as 
well as procedures and models for mediation of student behaviors will be presented. 

341 LABORATORY PRACTICUM IN READING 3 credits 
Prerequisite: 445. Laboratory experience with classroom, small groups and individual shuations. A stu
dent diagnoses. implements procedures and follows prescribed readng improvement practices. 

360 EDUCATIONAL PlANNING: 
INSTRUCTION, ASSESSMENT & CLASSROOM MANAGEMENT . 3 credits 
Prerequishe: 230, 5100:200, 220, 5610:225. Corequisite: 5100:300 will be required as either a 
pre- or corequisite for 5500:360. Theoretical foundations for standards-based thematic unrts and 
lesson plans, classroom assessment and organization; including procedures and models for 
mediating student behavior and classroom management. 

370 EDUCATIONAL IMPLEMENTATION: 
INSTRUCTION, ASSESSMENT & CLASSROOM MANAGEMENT 3 credits 
Prerequisite: 360, 5100:300. Interpretation and application of standards-based thematic units 
and lesson plans; classroom assessment and organization, including mediation of student 
behaviors and classroom management. 

440/522 CONTENT AREA LITERACY 3 credits 110 hours of service learnli1g/ 
· Prerequisite: 245 or permission of instructor. Nature of reading skills relating to content subjects. 

Methods and materials needed to promote reading achievement in content subjects by the ele
mentary classroom teacher. 

442/524 TEACHING READING TO CULTURALLY DIVERSE LEARNERS 3 credits 
Prerequisite: 245 and 286. Tha course .is designed to provide a student with knowledge, skills and 
attitudes which will enable employment of effective methods of teaching reading to cu~urally differ
ent learners, and'or learners whose language patterns are nonstandard. 
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446 EVALUATING LANGUAGE LITERACY 3credits (30 hours field experience) 
Prerequisite: 245, 286, 440. Explores assessment of students' progress in language literacy. 
Formal and informal instruments identifying progress in reading, wrrting, speaking, and listening 
are examined linked to work in the field. 

450/550 NATURE. HISTORY AND PHILOSOPHY OF SCIENCE 3 credits 
(May be repeated with a change in topic) Provides opportunities to examine the historical and philo
sophical perspectives of science in an online medium and the impact of science and technology on 
science. 

455/555 LITERACY FOR MUL TIAGE LICENSURE 3 credits 
Prerequisite: Admission to Teacher Education Program. Organizing instruction, use of oral lan
guage development protocols, strategies for word skill development, comprehension and 
assessment as they relate to content areas. 

475 INSTRUCTIONAL TECHNOLOGY APPUCATIONS 3credits 
Prerequisite: 5500:230. Focus on developing learner competencies in the use of instructional 
technologies to enhance both the instructor's personal and professional productivity. 

4801580 SPECIAL TOPICS 14 credits 
(May be repeated with change in topic.) Group study of special topics of critical, contemporary con
cern in professional education. 

4841540 PRINCIPLES OF BIUNGUAL/MUL TICUL TURAL EDUCATION 3 credits 
An introduction to the theoretic, cu~ural, sociolinguistic bases of bilinguaVmu~icultural education. 
Legislation, court decisions, program implementation included. 

485/541 TEACHING LANGUAGE LITERACY TO SECOND LANGUAGE LEARNERS 4 credits 
Prerequisrte: Admission to the College of Education. Course applies methodologies for teaching 
reading, language arts in the bilinguaVrnulticultural classroom. The bilingual student's native lan
guage, cu~ure stresses. 

486/542 TEACHING MATHEMATICS, SOCIAL STUDIES AND SCIENCE 
TO BIUNGUAL STUDENTS 

3credits 

Prerequisites: Completion of all age-appropriate methods courses. Course applies methodolo
gies for teaching mathematics, science, social studies in the bilinguaVmu~icu~ural classroom. 
The bilingual student's native language stressed. 

487 /543TECHNIOUES FOR TEACHING ENGUSH AS A SECOND 
LANGUAGE IN THE BIUNGUAL CLASSROOM 

4credits 

Course includes teaching language skills to Limited English Proficient students in grades K-12, 
administration of language assessment tests, selection and evaluation of materials. 

490,1, 2/590,1,2 WORKSHOP 7-3 credits 
Emphasizes development of teaching devices and/or curriculum units, demonstration of teach
ing techniques. 

497 INDEPENDENT STUDY 7-3 credits 
Specific area of curriculum investigation pertinent to the general curriculum and instruction area 
as determined by the student's academic needs. 

PHYSICAL EDUCATION 
5540: 
121)-83 PHYSICAL EDUCATION 0.5 credit each 

Participation in individual and group sports. Individual can acquire knowledge and skill in activities 
which may be of value and satisfaction throughout life. One-half credit courses are offered one
haij semester. Permission of coach necessary for enrollment in varsity sports1170-181 ). •• 

120 ARCHERY 150 TENNIS (beginning) 

121 BADMINTON 151 VOLLEYBALL 

122 BASK£TBALL 155 BASIC KAYAKING* 

123 BOWUNG 170 VARSITY BASEBALL 

126 FITliiESS AND WELLNESS* 171 VARSITY BASKETBALL 

127 GOLF 172 VARSITY CROSS COUNTRY 

132 KARATE* 173 VARSITY FOOTBALL 

133 ~GUARD TRAINING** 174 VARSITY GOLF 

135 RACQUETBALL 175 VARSITY SOCCER 

138 SCUBA* 176 VARSITY SOFTBALL 

139 SELF DEFENSE* 117 VARSITY SWIMMING 

141 SKIING (downhHI) 178 VARSITY TENNIS 

142 SOCCER 179 VARSITY TRACK 

144 SQUARE AND FOLK DANCE 181 VARSITY VOLLEYBALL 

146 SWIMMING (beginning} 182 VARSITY RIFLERY 

147 SWIMMING lintermedilrte) 183 VARSITYCHEERLEADING 

190 SPECIAL TOPICS: GENERAL EDUCATION PHYSICAL EDUCATION .5-2 credits 
Weight training, seij defense for the blind, water safety instruction, beginning yoga, tai chi, bi~ 
liards, intermediate and advanced bowling, intermediate and advanced golf, advanced self 
defense. 

200 UFEGUARD INSTRUCTOR 2 credits 
This course is designed to train students to teach the American Red Cross lifeguard training 
courses. 

201 WATER SAFETY INSTRUCTOR 2credits 
This course is designed to train students to teach swimming and water safety courses from 
Pre-K to adult. 

•• Varshy sports are one credit each. 
t One credrt each. Two periods each week. 
tt Two credrts each. 
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208 ORIENTEERING 1 credit 
This course teaches map and compass skills and introduces the sport of orienteering. This is an 
active, hands-on course. No previous experience is necessary. 

207 INTRODUCTION TO ROCK CUMBING 1 credit 
This course teaches basic rock-climbing skills. No previous experience in necessary. 

208 BACKPACKING 1 credit 
This course teaches backpacking and camping skills. All weekend trip is included. No previous 
previous experience is necessary. 

209 FLATWATER CANOE TRIPPING 1 credit 
This course teaches canoeing and camping skills. An overnight trip is included. No previous 
canoeing or camping experience is necessary. 

PHYSICAL EDUCATION 
5550: 
100 INTRODUCTION TO SPORT/EXERCISE STUDIES 3 credits 

Provides student with general overview of career opportunities within sport/exercise studies. 
Emphasis placed on the understanding of the field of sport studies, exercise science and wei~ 
ness education. 

102 PHYSICAL EDUCATION ACTIVITIES 1: 3credits 130 clinical hours) 
FITNESS, LEISURE lk HEALTHY UFESTYLE 
Introduction to frtness and leisure activities, as well as healthy life style. Knowledge of develop
ing programs that lead to f~ness, leisure and healthy life style for individuals as well as groups. 

110 INTRODUCTION TO ATHLETIC TRANNG 1 credit 
Provides an overview of the Sports Medicine team and the components of a comprehensive 
athletic heakh care program. Introduces the student to the profession of athletic training. 

130 PHYSICAL EDUCATION ACTIVITIES FOR CHILDREN 2 credits 130 clinical hours) 
For a physical education majors only. Participation in methods, activities and issues relating to 
pr~ through elementary physical education programs. One lecture and two laboratory periods 
per week. 

150 CONCEPTS IN HEALTH AND FITNESS 3 credits 
Introduction to basic health and f~ness concepts and related topics. Attention will ba given to 
individual fitness progams emphasizing such topics as aerobic and anaerobic exercises, nutri
tion, diet, stress, and assessment methods and procedures. 

180 INTRODUCTION TO COACHING 3 credits 
All introduction to the coaching profession. Discussion of the important technical and tactiical 
elements of coaching athletes. 

183 ORIENTATION TO PHYSICAL EDUCATION 3 credits 110 field hours, 22 clinical hours) 
Introduction to physical and heakh education to students who pursuit state license in teaching 
physical and health education. It's also the required course before the admission to the college 
of education. 

194 SPORTS OFFICIATING 2 credits 18 clinical hours) 
Knowledge of rules for interscholastic sports and officiating techniques. Successful completion 
of course permits taking of state examination for officiating. Two lectures and one laboratory 
per week. 

195 CONCEPTS OF GAME AND PLAY 2 credits (10 clinical hours) 
Concept analysis of games and play and application of these concepts to the teaching/learning 
process in physical education at all ages. 

200 AQUATIC FACIUTY MANAGEMENT 3 credits 
This course is designed to explore, acquire, and discuss knowledge and techniques for aquatic 
facil~ operation and management. 

201 KINESIOLOGY 3 credits 18 clinical hours) 
Prerequis~es: 3100:200/201 or 3100:202/203. Application of basic principles of anatomy and 
mechanics to human movement Three hours lecture with practical application and demonstrations. 

202 DIAGNOSIS OF MOTOR SKILLS 3 credits (30 clinical hours) 
Prerequis~e: 5550:201. This course introduces athletic trainers and physical education majors to 
the sciences of diagnosing motor skills. 

203 MEASUREMENT AND EVALUATION IN 3 credits 120 clinical hours) 
PHYSICAL EDUCATION 
Statistical procedures needed for analysis and interpretation of tests. Evaluation procedures. 
testing instruments, and techniques for administering tests are discussed and practiced. Three 
hours lecture. 

204 PHYSICAL EDUCATION ACTIVITIES II: 3 credits (30 clinical hours) 
TEACHING INDMOUAL AND TEAM SPORTS 
Introduction of individual and team sports that commonly taught in schools. Courses presents 
knowledge, fundamental skill development and psychomotor skills analysis for the content 
areas. 

206 PHYSICAL EDUCATION ACTIVITIES II: TEAM SPORTS 2 credits !30 clinical hours! 
The purpose of this course is to teach students how to teach team sports. 

211 FIRST AID AND CARDIOPULMONARY RESUSCITATION 2 credits !15 clinical hours) 
Based on American Red Cross standards for first aid and cardiopulmonary resuscitation. 
Instruction and skills practice for sudden illness/emergencies is provided. Two hours lecture. 

212 FIRST AID AND CPR FOR THE PROFESSIONAL RESCUER 2 credits 
PrerequiMe: permission of instructor. First aid and cardiopulmonary resusc~ for heakh care 
professionals based upon American Red Cross standards. Instruction and skills practice for sud
den illness/emergencies is provided. 

220 HEALTH PROMOTION AND BEHAVIOR CHANGE 3 credits 
PrerequiMe: 150. Course will translate theories of behavioral science for heakh professionals 
who are involved in planning, developing, implementing or evaluating physical activity programs. 

235 CONCEPTS OF MOTOR LEARNING 3 credits !10 field hours, 10 clinical hours) 

AND DEVELOPMENT 
This course will introduce key motor learning concepts and analysis of developing fundamental 
motor skills. Three hours lecture. 

240 CARE AND PREVENTION OF ATHLETIC INJURIES 3 credits 
Prerequis~es: 3100:200/201/202/203. This course will provide an introduction for the student in 
relation to numerous aspects of athletic training, including injury recognition/evaluation, manage
ment treatment and rehabilitation. 

241 CARE AND PREVENTION OF ATHLETIC INJURIES LAB 1 credit 150 clinical hours) 
Prerequis~es: 3100:200/201. Corequis~e: 3100:200/202; 240. This course is designed to allow 
students to learn, practice, and become competent and proficient in the psychomotor skills 
associated with basic injury prevenbon, evaluation, management. and treatment of physically 
active individuals in the practice of athletic training as defined by the NATA educational compe
tencies. 

245 ADAPTED PHYSICAL EDUCATION 3 credits (30 clinical hours, 10 field hours) 
ldent~ication of atypical movement among various exceptional individuals, w~h adapted physical 
education programming experience in a laboratory setting. Two hours lecture and two hours lab. 

250 PRINCIPLES OF ATHLETIC TRAINING 2 credits 
Prerequisites: 3100:200, 201, 202,203. This course will cover principles and techniques used in 
evaluation of musculoskeletal injury. It is primarily a hands on laboratory course with practical 
application. 

280 SPORTS RULES AND REGULATIONS 1 credit 
This course will address the most common rules and regulations of common athletic competj.. 
tions paying specific attention to injuries and injury time. 

300 PHYSIOLOGY OF EXERCISE FOR THE ADULT AND ELDERLY• 3 credits 
Prerequisrte: 302. Analysis of physiological effects of exercise on elderly. Exercise programs 
adaptable for use by persons working with elderly. Three hour lecture. 

302 PHYSIOLOGY OF EXERCISE• 3 credits !30 clinical hours) 
Prerequisites: 3100:200/201 or 3100:202/203. A course designed to study the physiological 
effects of exercise relative to physical education activ~ies. athletics and athletic training. Two 
hours lecture, two hours laboratory. 

305 CUNICAL EXPERIENCE I 2 credits 
Prerequisrte: by permission only. Improves the student's psychomotor skills in the following 
domains of athletic training: injury prevention, injury recognition/evaluabon and management, 
therapeutic exercise and rehabilitation. 

306 PHYSICAL EDUCATION ACTIVITIES IV* 2 credits (30 clinical hours) 
BADMINTON AND GOLF 
Course presents knowledge, fundamental skill development. and psychomotor skill analysis for 
the content areas of badminton and goif. One hour lecture, two hours lab. 

307 PHYSICAL EDUCA liON ACTIVITIES V* 2 credits (30 clinical hours) 
TENNIS AND VOLLEYBALL 
Course presents knowledge, fundamental skill development, and psychomotor skill analysis for 
the content areas of tennis and volleyball. One hour lecture. two hours lab. 

308 PHYSICAL EDUCA liON ACTIVITIES VI* 2 credits (30 clinical hours) 
DANCE AND TUMBLING 
Course presents knowledge, fundamental skill development, and psychomotor skill analysis for 
the content areas of dance and tumbling. One hour lecture, two hours lab. 

327 EXERCISE LEADERSHIP 3 credits 
Prerequis~e: 302. Students learn principles of teaching safe and effective exercises designed to 
enhance physical funess. Course will assist students in preparing for a group exercise certification. 

330 EXERCISE AND WEIGHT CONTROL 3 credits 
Prerequis~e: 302. Course will focus on role of exercise in regard to its pos~ive influences on 
weight control. The hazards and implications of being overweight are studied. 

335 MOVEMENT EXPERIENCES FOR 3 credits 120 clinical hours, 10 field hours) 
CHILDREN* 
Prerequisites: 130, 193, 235. Course focuses on use of fundamental motor skill analysis to 
structure· movement lessons for children from early childhood through elementary years. One 
hour lecture, two hours lab. 

336 MOTOR LEARNING AND DEVELOPMENT 2 credits (10 field hours) 
FOR EARLY CHilDHOOD* 
Physical funess, fundamental motor skills, motor development and learning for early childhood, 
birth to age eight. Creating an environment of motor experiences for young children. 

345 INSTRUCTIONAL TECHNIQUES FOR CHILDREN 3 credits (30 clinical hours) 
IN PHYSICAL EDUCATION* 
Prerequis~es: 130 and 193. Microteaching experience with the purpose being to improve pre
service instructional skills for effective teaching of multi-age physical education. 

346 INSTRUCTIONAL TECHNIQUES IN SECONDARY 3 credits (30 clinical hours) 
PHYSICAL EDUCATION* 
Prerequisites: 102, 193 and 204/205. Presentation of various teaching styles/SkiiiSibehalliors for 
effective teaching of secondary physical education Ilia microteaching. Two hours lecture, two 
hours lab. 

352 STRENGTH AND CONDITIONING FUNDAMENTALS* 3 credits 
Prerequisrte: 3100: 200, 201, 202, 203. This course will address CAAHEP competencies in the 
area of strength and cond~ioning of physically active individuals. 

355 EXERCISE IN SPECIAL POPULATIONS 3 credits 
Prerequis~es: 302, 403. Advanced course in clinical exercise testing and prescription relative to 
disease of the cardiovascular, pulmonary, metabolic, musculoskeletal, neuromuscular, and 
immunologic systems. 

• Students must ba in the College of Education to take 300'400 level courses. 



380 PRACTICUM I AT 1 credit 
Prerequisrtes: 3100:200,201, 202, 203. This is a senior~evel athletic training course focusing on 
the refinement of practical skills and preparation for the NATABOC certification examination. 

362 SPORT HISTORY 3 credits 
This course is designed to introduce students to sport in American History. The people, organ;. 
zations and instrtutions that sheped the development of sport are examined. 

364 SPORT ETHICS 3 credits 
The focus of this course is the ethical behavior of sport participants and sport administrators 
studied within the context of the sport environment. 

366 SPORT COMMUNICATION 3 credits 
The focus of this course is on the important knowledge that administrators should have related 
to the field of sport communication. 

368 SPORT FACILrrY MANAGEMENT 3 credits 
This course has been designed to identify the systems approach for the effective management 
of the maintenance and operation of sport and recreation facilities. 

370 ANANC1AL ASPECTS OF SPORT 3 credits 
The focus of this course is related to the important knowledge that administrators should have 
related to the field of the financial aspects of sport. 

375 SPORT PERFORMANCE PRINCIPLES 3 credits 
An introduction to important elements related to the physical aspects of sport performance. 
Discussion of the important physical elements of coaching athletes. 

395 FIELD EXPERIENCE• 1-6 credits (30.90 field hours) 
Prerequisite: permission of adviser. Corequisrte: permission of adviser. Practical experience in an 
area related to physical education under supervision of faculty member. Student works with cur
rent physical education programs or exercise science settings. May be repeated for a maximum 
of 12 credrts. 

400/500 MUSCULOSKELETAL ANATOMY I 3 credits 
Prerequisrte: 3100:200, 3100:202. This course includes lecture/laboratory activities to provide the 
student a comprehensive learning experience in upper extremity musculoskeletal anatomy. 

401/501 MUSCULOSKELETAL ANATOMY II 3 credits 
Prerequisrtes: 3100:200,:202. This course includes lecture laboratory activities to provide the stu
dent a comprehensive learning experience in lower extremity musculoskeletal anatomy. 

403 EXERCISE TES11NG* 3 credits 
Prerequisite: 302. This course will cover basic knowledge of exercise testing and interpretation 
of resu~s. Cardiovascular and muscular fitness aspects will be measured. 

404 EXERCISE PRESCRIPTION* 3 credits 
Prerequisrtes: 403 or instructor's permission. This course focuses on how to appropriately pre
scribe exercise for various populations (young, middle-aged, elderly, pregnant, diseased-states). 

405 CUNICAL EXPERIENCE II 2 credits 
Prerequisite: by permission only. Improves the student's performance in the following domains 
of athletic training: injury prevention, injury recognrtion/evaluation and management, education 
and counseling. 

409 SPORT BEHAVIOR 3 credits 
Prerequisite: 302. The focus of this course is the behavior of athletes and sport participants stud
ied wrthin the context of play, games, and sport. 

410/510 INTRODUCTION TO SPORT SOCIOLOGY 3 credits 
Provides information to students about the sociological aspects of sport. The course will edu
cate students about gender and sport, race and sport, economics in sport, media and sport, chil
dren and sport, and intercollegiate athletics. 

412 GENERAL MEDICAL ASPECTS 3 credits 
Prerequisite: 3100:200/201; 3100:202/203; by permission. Covers various topics related to 
sports medicine and general medical condrtions. Students will gain perspectives and exposure 
to a variety of allied hea~ care professionals. 

415 SEMINAR IN ATHLETIC TRAINING 2 credits 
Prerequisites: 3100:200, 201, 202, 203. This is a senior~evel athletic training course focusing on 
the refinement of practical skills and preparation for the NATABOC certification examination. 

418/518 CARDIORESPIRATORY FUNCTION 3 credits 
Prerequisrte: 302 for 418. This course is designed to study the normal structure and function of 
the respiratory system and how rt is affected by_ different types of disease. 

420/520 SPORT MANAGEMENT 3 credits 
This course seeks to explore, acquire, and discuss knowledge within the theoretical and applied 
management practices of sport, frtness, and instructional programs. 

422/522 SPORT PLANNING/PROMOTION 3 creditS 
Analysis of rnarketin!t~Jromotions from a sport manager's perspective. Emphasis on marketing 
strategy, tactics and development in sport delivery systems. 

424/524 SPORT LEADERSHIP 3 credits 
This course has been designed to introduce the students to current issue related to leadership, 
management and supervision. Course also will examine current sport leadership research as 
well as the fundamental governance structure of amateur and professional sport organizations. 

428/526 NUTRITION FOR SPORTS 3 credits 
Prerequisrte: 7400:133. This course will provide an explanation of the consumption, absorption. 
and recommendation for diet of athletes and the physically active individual. 

430 SENIOR HONORS PROJECT: PHYSICAL EDUCATION* 1-6 credits 
(May be repeated for a total of six credits) Prerequisrtes: senior stan<ing in Honors College and 
permission of student's preceptor. Carefully defined individual study demonstrating originality 
and sustained inquiry. 

432 THERAPEUTIC EXERCISE & REHABIUTATION I 3 credits 
Prerequisrtes: 3100:200, 201, 202, 203. This course will address CAATE standards and guide
lines for competencies and proficiencies in exercise and rehabilitation techniques of the upper 
extremity in a physically active population. 

• Students must be in the College of Education to take 300'400 level courses. 
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433 THERAPEUTIC EXERCISE & REHABIUTATION I LAB 1 credit 
Prerequisrtes: 3100:200, 201, 202, 203. This course will address CAATE standards and guide
lines for competencies and proficiencies in exercise and rehabilitation techniques of the upper 
extremity in a physically active population. 

436/536 FOUNDATIONS AND ELEMENTS OF ADAPTED PHYSICAL EDUCATION* 3 credits 
Principles, components, and strategies necessary in providing motor activrties for handicapped stu
dents via application of a neurodevelopmental model and a~emate methods. Three hours lecture. 

438/538 CARDIAC REHAB PRINCIPLES 3 credits 
Prerequisrte: 302. This course will teach students to core competencies for cardiac rehab profes
sionals, based upon the American Association of Cardiovascular and Pulmonary Rehabilrtatjon 
Specialists (AAVCPR). 

439 ADVANaD ATHLETIC INJURY MANAGEMENT: UPPER EXTREMITY LAB 1 credit 
Prerequisrtes: by permission only. Corequisrte: 441. This course is designed to allow students to 
learn, practice, and become competent and profcient in the psychomotor skills associated wrth 
upper extremity evaluation as defined by the NATA. Includes a 300fiour clinical sport rotation. 

440/540 INJURY MANAGEMENT FOR TEACHERS AND COACHES 2 credits 
Prerequisites: 21 1. This course challenges the student to understand ways to provide and care for 
the safety of individuals they teach or coach. 

441/541 ADVANCED ATHLETIC INJURY MANAGEMENT/ 3 credits 
UPPER EXTREMITY* 

Prerequisites: 201, 240, 241, 3100:200/201/202/203. Corequisite: 439. This is a comprehensive 
course designed for the student to display knowledge/psychomotor skills in injury 
evaluation/recognition in the upper extremity. 

442/542 THERAPEUTIC MODALI11ES 3 credits 
Prerequisites: 3100:200/201/202/203. Corequisrte: 443. This course will promote student med
ical and technical aspects of therapeutic modalities and pharmacological agents in the treatment 
and rehabilrtation of injured physically active individuals. 

443 THERAPEUTIC MODAU11ES LAB 1 credit 
Prerequisrtes: 3100:200/201, 3100:202/203. Corequisrte: 442. This course is designed to allow 
students to learn, practice, and become competent and proficient in the psychomotor skills 
associated with the use of therapeutic modalities and pharmacological agents in tha practice of 
athletic training as defined by the NATA. 

444 THERAPEUTIC EXERCISE AND REHABIUTATION II LAB 1 credit 
Prerequisites: 432 and 433 and 3100:200/201, 3100:202/203. This course is designed to allow 
students to learn, practice, and become competent and proficient in the psychomotor skills 
associated with the use of therapeutic exercise and current rehabilitation techniques in the prac
tice of athletic training as defined by the NAT A. 

445 THERAPEUTIC EXERCISE AND REHABIUTATION II 3 credits 
Prerequisrtes: 432 and 433, 3100:200/201/202/203. This is a comprehensive course covering 
exercise prescription for injured active individuals, determination of therapeutic goals and selec
tion of reaabilitation techniques. 

449 ORGANIZATION AND ADMINISTRATION FOR HEALTH CARE PROFESSIONALS 3 credits 
Prerequisite: senior level status and permission only. This class is a requirement for Athletic 
Trainers and Exercise Science majors. This class presents the skills necessary for supervising a 
hea~h care facility. 

450 ORGANIZATION AND ADMIMSTRATION OF PHYSICAL EDUCATION, 3 credits 
INTRAMURALS, AND ATHLETICS* 
Prerequisrte: instructor's permission. Investigation of procedures for conducting physical educa
tion, intramural, and athletic programs. Includes tournament designs, supplies and equipment, 
liability, curriculum, and general administration. Three hours lecture. 

451/551 ASSESSMENT AND EVALUATION IN 3 credits (20 clinical hours) 
ADAPTED PHYSICAL EDUCATION* 
Prerequisrtes: permission of adviser. Investigation, analysis, and selection of appropriate assess
ment instruments, as well as methodology for determining instructional objectives and activities 
for handicapped students. Three hours lecture. 

452 FOUNDATIONS OF PHYSICAL AND HEALTH EDUCATION* 3 credits 
Overview of the emergence of physical education as a profession and the supporting role of 
underlying scholarly and scientific disciplines. 

4531553 PRINCIPLES IN COACHING 3 credits (1 0 clinical hours) 
Basics for becoming a successful coach. Discussion of principles applying to most sports, play
ers and coaches. Ten (10) clinical hours required. 

455/555 MOTOR DEVELOPMENT OF SPECIAL POPULATIONS* 3 credits 
Prerequisite: permission of adviser. Task analysis essential to structuring activity sequences for 
motor skills and lifetime fitness activrties for handicapped students. Three hours lecture. 

459 PRACTICUM SEMINAR 1 credit 
Prerequisite: permission of instructor. Ths course will focus on the professional development process, 
including practicum preparation, resume development, inteMew skills and job search strategies. 

460 PRACOCUM IN PHYSICAL EDUCATION* 1-6 credits (90-180 field hours) 
Prerequisrtes: permission of adviser. Corequisrte: permission of adviser. Practical work experi
ence with certified personnel in a discipline or profession related to physical education or sport 
and exercise science. May be repeated for a maximum of 12 credrts. 

462/562 LEGAL ASPECTS OF PHYSICAL ACOVITY 2 credits 
This course will overview legal and ethical elements of greatest concern to specialists in sport 
and physical activity. Cases used to illustrate specijic points. Topics vary. 

4651566 PSYCHOLOGY OF INJURY REHABIUTATION 2 credits 
Prerequisites: 3100:200, 201, 202, 203. This course will address the cognrtive and affective 
aspects of injury and rehabilitation of injury. Specifically the stages of rehabilitation and tech
niques to aid in the rehabilitation process. 

401 PRACTICUM U AT 1 credit 
Prerequisites: 3100:200, 201, 202, 203. This course will allow the students to practice psy
chomotor skills in the high school setting while being supervised by a certijied athletic trainer. 
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470/570 ORTHOPEDIC INJURY & PATHOLOGY 3 credits 
Prerequisites: 3100:200, 201, 202, 203. This course will discuss common musculoskeletal 
pathology and surgical procedure associated with a physically active population. 

475 ADVANCED ATHLETIC INJURY MANAGEMENT: LOWER EXTREMITY 3 credits 
Prerequisites: 240, 241 and 201; 3100:200, 201, 202, 203. Corequisite: 476. This is a oorT'!)I9hensive 
COlJ'S9 designed for the sll.dent to display knowledge/psychor skills in irijury evaluatiorVrecogni
tion of the lower extremity. 

476 ADVANCED Ant.ETIC IIIJURV MANAGEMENT: LOWER EXTREMITY LAB 1 aedft 
Prerequisites: 201, 240, 241 and 3100:200/201, 3100:202/.203. Corequisite: 475. This course is 
designed to allow students to learn, practice, and become oornpetent and proficient in the psychomo
tor skills associated with lower extremity evaluation as defined by the NATA 

480,1,2.3/590,1.2.3 VUOIIKSHOP" 1-3 credits each 
Practical, intensive and concentrated involvement with current curricular practices in areas relat
ed to physical education. 

494 STUDENT TEACHING COLLOQUIUM 2 credits (20 clinical hours) 
FOR PHYSICAL AND HEALTH EDUCA110N• 
Prerequisites: Core courses, program studies courses; corequisite: Student Teaching, 495. 
Students meet during student teaching to discuss concerns about student teaching and analyze 
previous learning as it relates to their future as a professional educator. 

495 STUDENT TEACHING FOR PHYSICAL 10 credits (480 field hours) 
AND HEALTH EDUCAllON• 
Prerequisites: approval of the Student Teaching Committee, consideration based upon approved 
application to student teaching, passing PRAXIS II subject test and approved portfolio. Corequisite: 
494. Planned teaching experience in schools selected and supervised by the OffiC9 of Extended 
Field Experiences. 

497 INDEPENDENT STUDY• 1-6 credits (30-60 field hours) 
Prerequisite: permission of adviser. Corequisite: permission of adviser. Analysis of specific topic 
related to a current problem in physical education or sport and exercise science. May be repeat
ed for a maximum of 12 credits. 

OUTDOOR EDUCATION 
5560: 
430 SENIOR HONORS PROJECT: OUTDOOR EDUCATION 7-6 credits 

(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College and 
permission of student's preceptor. Carefully defined individual study demonstrating originality 
and sustained inquiry. 

440 INTRODUCTION TO OUTDOOR PURSUITS 3 credits 
The purpose of this course is to introduce students to the varied but interr~ated topics of 
Outdoor Pursuits, Adventure Education, Project Adventure, and New Games philosophy as they 
relate to Physical Education and Recreation programming. 

450/550 APPUCAllON OF OUTDOOR EDUCAllON TO THE SCtKlOL CURRICULUM 4 credits 
Provides knowledge, skills and techniques useful in application of outdoor education to school 
curriculum. 

452/552 RESOURCES AND RESOURCE MANAGEMENT FOR TEACHING 
OUTDOOR EDUCA110N 

4credits 

Methodologies unique to outdoor education which incorporate a mukisensory approach to learn
ing. Instructional materials and resources which permit expansion of curriculum beyond the 
school building. 

454 RESIDENT OUTDOOR EDUCATION 2 credits (20 field hours) 
Skills, program considerations, and organizational techniques unique to an extended, overnight, 
resident outdoor education program. Off.<:ampus location for four days and three nights. 

4&6/566 OUTDOOR PURSUITS 4credits 
Investigation and participation in practical experiences in outdoor pursuits. 

4&6 ORGANIZA110N AND !U)MINISTRATION OF OUTDOOR PURSUITS 3 credits 
The purpose of this course is to provide the basic information necessary for the preparation of 
educators, leaders and administrators of outdoor programs. 

480 OUTDOOR EDUCAllON PRACTICUM 2 credits 
Prerequisites: 452, 454. Closely supervised practical experience in conjunction with regularly 
scheduled classroom meetings. Laboratory experience consists of active participation with an 
established outdoor education program. 

482 ADVENTURE THERAPY 3 credits 
This course will discuss the interaction of experimental learning and adventure therapy. 
Application of adventure experiences therapeutic processes will be analyzed and explored. 

454 WILDERNESS EDUCAllON ASSOCIATION OUTOOOR LEADERSHIP 3 credits 
This is the Wilderness Education Association Standard Program for Outdoor Leadership 
Certification. 

480/590 WORKSHOP: OUTDOOR EDUCAllON 7-3 credits 
Prectical application of contemporary ideas. methodologies, knowledge relevant to outdoor educa
tion. Emphasis on participant involvement in educational practices, utilizing the natural environment. 

494/594 EDUCAllONAL INS1TTUTES: OUTDOOR EDUCAllON 7-4 credits 
Practical experience with current research or curricular practices involving expert resource per
sons in outdoor education. 

497 INDEPENDENT STUDY 7-3 credits (3().90 field hours) 
Prerequisites: permission of adviser and supervisor of independent study. Provides varied oppor
tun~ies for a student to gain first-hand knowledge and experience w~h existing outdoor educa
tion programs. 

HEALTH EDUCATION 
5570: 
101 PERSONAL HEALTH 2 credits (5 clinical hours) 

This course applies the current principles and facts pertaining to healthful, effective living, per
sonal health problems, and needs of the student. Two hours lecture. 

201 FOUNDATIONS IN HEALTH EDUCAllON 3 credits (10 field hours, 20 clinical hours) 
Prerequisite: 101. History and philosophy of health education as a discipline; professionalism and 
administration in health education are considered. 

202 STRESS, UFE-sTYLE AND YOUR HEALTH 3 credits 
This course will provide knowledge and att~udes about the relationship between stress and 
physiological and psychological illness and disease as well as how to prevent and manage stress 
in daily life activities. 

322 CURRENT TOPICS IN HEALTH EDUCATION* 3 credits (20 clinical hours) 
Prerequisites: 1 01, 201, 320. Skills needed to do research, teach, and present current health edu
cation topics in a factual and comfortable manner in schools and community. Three hours lecture. 

350 MEASUREMENT AND EVALUAllON IN 
HEALTH EDUCATION* 

3 credits (20 clinical hours) 

Prerequisites: 101, 201, 202, 320. Presentation of measurement inventories and evaluation 
techniques in heakh education. Testing instruments, administering tests and evaluation proce
dures are discussed and practiced. Three hours lecture. 

375 PROGRAM PLANNING AND EVALUATION 2 credits 
Prerequisites: 101, 201. This course addresses the process of planning and evaluating heakh 
education programs wrthin the school and community. 

395 FIELD EXPERIENCE IN HEALTH EDUCATION• 7-3 credits (3().90 field hours) 
Prerequisite: permission of the adviser. On-site field experience will be conducted in an area 
related to pre-K-12heakh education under the supervision of a facuky member. 

400 ENVIRONMENTAL ASPECTS 
OF HEALTH• 

3 credits (5 field hours, 20 clinical hours) 

Prerequisite: Major or minor in heakh education or instructor's permission. A study of the interre
lationships of ecosystems and a heakhful environment. This course investigates many aspects 
of the environment and their influences upon the quality of human life. 

420 COMMUNITY AND PERSONAL HEAL TH• 3 credits (20 clinical hours) 
Introduction of current public and personal health issues. Organizations and their roles in public 
and persqnal hearrh programs. 

421/521 COMPREHENSIVE SCHOOL HEALTH 3 credits (20 clinical hours) 
Prerequisites: 101, 201, 320. This course explains and presents comprehensive school health 
curricula for pre-K-12. The three components of a comprehensive school heakh program are pre
sented. 

423 METHODS AND MATERIALS OF 3 credits (10 field hours, 20 clinical hours) 
HEALTH EDUCAllON* 
Prerequisites: 101,201,320,5100:210/211,5500:3101311. Planning, organization, use of instruc
tional resources and delivery of health education content and teaching prooesses (pre K-12). 

430 SENIOR HONORS PROJECT: HEALTH EDUCATION* 1-6 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College and 
permission of student's preceptor. Carefully defined individual study demonstrating originality 
and sustained inquiry. 

450 PRACTICUM IN HEALTH EDUCATION* 2 credits (60 field hours) 
Prerequisite: permission of the adviser. The practicum in Health Education is an on-site participa
tion in a community health organization, agency or resource. 

497 INDEPENDENT STUDY IN HEALTH EDUCAllON• 1-2 credits (30-60 field hours) 
Prerequisite: permission of the adviser. Analysis of a specific topic related to a current problem 
in heakh education. May include investigative procedure, research or concentrated practical 
experience. 

EDUCATIONAL GUIDANCE 
AND COUNSELING 
5-600: 
436 HELPING SKILLS FOR RESIDENT ASSISTANTS 2 credits 

(Credit/noncredit) Prerequisite: open to resident assistants in University housing. A course 
designed to help student personnel workers become more effective in professional role. 

450/550 COUNSEUNG PROBLEMS RELATED TO UFE-THREATENING 
ILLNESS AND DEATH 

3credits 

Prerequisrte: permission. Consideration of the global issues, current research, coping behavior, 
support systems and family and individual needs in regard to life-threatening situations. 



SPECIAL EDUCATION 
5610: 
100 ORIENTATION TO INTERVENTION SPECIAUST EDUCATION 0 credits 

Corequisite: 5100:200. Orientation to the information and strategies necessary for a student to 
be successful in the program, inc!uding portfolio development. 

225 INTliODUCTlON TO EXCEPT10NAU11ES 3 credits 
Prerequisite: admission to the College of Education's Teacher Education Program. Corequisite: 
5100:200. Survey course covering the identification, developmental characteristics and interven
tion strategies for children and youth with exceptionalities across educational and community 
settings. 

380 MATH MElliODS: SPECIAL EDUCATION 3 credits 
Prerequisite: Admission to the Teacher Education Program. Ensure the understanding of mathe
matics and to promote the prospective special education teacher's confidence in hiS/her own abili
ty to teach mathematics. 

395 FIELD EXPERENCE: SPECIAL EDUCATION 1-3 credits 
Supervised work with youngsters. individually and in groups in school and/or community settings. 

403 Sl\JDENTTEAQII\IG COU.OOUIUM: SPECIAL EDUCATION 1 credff 
An examination of problems, issues, and practices encountered durilg the student teaching expe
rience. 

430 SENIOR HONORS PROJECT: SPECIAL EDUCATION 1-6 credits 
(May be repeated for a total of six credits) Carefully defined individual study demonstrating originali
ty and sustained inquiry. 

440/540 DEVELOPMENTAL atARACTERIS11CS 
OF EXCEPTIONAL INDIVIDUALS 3 credits (1 f1eld hour) 
Prerequisite: Admission to a College of Education Preparation Program or permission of the 
instructor. A survey course covering the identification, developmental characteristics, and interven
tion strategies for exceptional children and youth across educational and community settings. 

447/5471NDMDUALS wml MID/MODERATE EDUCAllONAL NEEDS: 4 credits 
CHARACTERISTICS AND IMPUCA110NS 
Prerequisite: 225. Survey of the etiology. identification, classification, developmental characteris
tics of and intervention strategies for individuals with mild/moderate educational needs. 

44815481NDMDUALS wml MODERATE/INTENSIVE EDUCAllONAL NEEDS 4 credffs 
CHARACTERISTICS AND IMPLICATIONS 
Prerequisites:7400:265 and 4401540. Survey of the etiology, diagnosis, classification and develop
mental characteristics of individuals with moderatelintensille educational needs. 

450/550 SPECIAL EDUCATION PROGRAMMIIIG: EARLY etaDHOOO 3 credits 120 field hours) 
Prerequisites: 225,447f.i47 or 448/548. Developmental patterns of young children with disabilities and 
developmentally/exceptionality appropriate practices with respect to programming and adaptations. 

451/551 SPECIAL EDUCATION PROGRAMMING: MILD/MODERATE I 3 credits 120 f1eld hours) 
Prerequisites: 225 and 447/547. Educational implications regarding assessment. teaching strate
gies. and adaptive materials necessary to meet the needs of school age students with mild'moder
ate educational needs. 

452/552 SPECIAL EDUCATION PROGRAMMING: 
SECOI\I)ARY /TRANSfT10N 3 credits 120 f1eld hours) 
Prerequisites: 225, and 447f.i47 or 448/548. Study of diagnostic prescriptive service delivery sy& 

terns designed to accommodate developmental patterns of secondary-level students with excep
tionalities. 

4531553 SPECIAL EDUCATION PROGRAMMING: 
MODERATE/WTENSIVE I 4 credits 120 f1eld hours) 
Prerequisites: 448/548. Development of the programming strategies including assessment, 
inter/transdisciplinary models, family involvement. IFSPAEPAP development. instructional practices 
based upon legal/ethical principles for individuals with moderatelintensive educational needs. 

454/554 SPECIAL EDUCATION PROGRAMMING: 
MODERATE/INTENSIVE H 4 credits 120 field hours) 
Prerequisites: 448/548, 453/553. Advanced program for providing educational 
planning and intervention for individuals with moderate to intensive educational needs. Focus is 
on developing a comprehensive educational program which will facilitate optimum functioning 
and independence. 

457/557 SPECIAL EDUCA110N PROGRAMMING: MILD/MODERATE H 4 credits (20 field hours) 
Prerequisite: 447/547,4511551. Special educational implications regarding assessment, teaching 
strategies, and adaptive materials necessary to meet the needs of school age students with 
mild/moderate educatiional needs. 

459/558 COLLABORATION & CONSULTATION IN SCHOOLS AND COMMUNITY 3 credits 
Prerequisites: 225. Provides professional educators/intervention specialists with skills in collabo
ration and consultation for working with parents of exceptional individuals and other profession
als within schooVcommunity settings. 

480/580 FAMILY DYNAMICS ANJ COMMUIIICATION Ill nE EDUCAllONAL PROCESS 3 credits 
Prerequisites: 225. A study of family theory and structure along with beginning techniques for 
working with families of students with exceptionalities, in educational and community settings. 

461/561 SPECIAL EDUCATION PROGRAMMING: 3 credits (20 field hours) 
EARLY CHILDHOOD MODERATE/INTENSIVE 
Prerequisites: 440/540, 448/548. Developmental patterns of young children with 
moderatellntensive needs (ages 3-6) and developmentally appropriate practices in programming 
and adaptations. 

463/563 ASSESSMENT IN SPECIAL EDUCATION 3 credits 
Prerequisites: 225. Prepares student to select, administer and interpret formal and informal 
assessment procedures and use resulting data in planning educational programs for exceptional 
individuals. 
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464 ASSESSMENT AND EVALUA110N IN EARLY CHILDHOOD 3 credits 
SPECIAL EDUCATION 
Prerequisites: 225 and 448/548. The assessment of children (three to eight) and their environ
ment who are at risk for disabilities or currently in speciaiSducation. 

467/5fi7 MANAGEMENT STRATEGIES IN SPECIAL EDUCA110N 3 credits 
Prerequisite: 225. Corequisite: 447f.i47 or 448/548. Content emphasizing the development of appli
cation strategies with a variety of behavior management models for meditation of behaviors with 
exceptional individuals. 

470/570 CUNICAL PRAC11CUM IN SPECIAL EDUCA110N 3 credffs 
Prerequisite: Completion of all 5610: courses, except 486, 487 and 403. Corequisites: 403 and 
486 or 487. Provides a pre-student teaching experience for students in the areas of assessment. 
program planning, instructional planning and presentation, classroom management, adaptations, 
and collaboration with parents and other educational professionals. 

479/579 SEMINAR: INVITA110NAL Sl\JDIES IN SPECIAL EDUCA110N 1-2 credits 
(May be repeated for a total of four credits) Topical study with a varied array of disciplinary input. 
Staffing will be invited members of allied and contributing professions active in management of 
exceptional children. 

485 STUDENT TEACHING: EARLY CHILDHOOD INTERVENTION SPECIAUST 8 credits 
Prerequisites: Approval of the Student Teaching Committee. considered based upon approved 
application to student teaching, passing PRAXIS II subject test. and approved portfolio. Corequisite: 
403. Planned teaching experience in schools selected and supervised by Office of Field 
Experience. 

486 STUDENT TEACHING: MILD/MODERATE EDUCA110NAL NEEDS 8 credits 
Prerequisites: Approval of the Student Teaching Committee, considered based upon approved 
application to student teaching, passing PRAXIS II subject test. and approved portfolio. Corequisite: 
403. Planned teaching experience in schools selected and supervised by Office of Field 
Experience. 

467 STUDENT TEACHING: MODERATE/INTENSIVE EDUCA110NAL NEEDS 8 credits 
Prerequisite: Approval of the Students Teaching Committee. consideration based upon 
approved application to students teaching, passing PRAXIS II subject test, and approved portfo
lio. Corequisite: 403 and 470. Planning teaching experience in schools selected and supervised 
by the office of Field Experience. 

488 ST: EARLY CHILD/EARLY CHILD INTERVEN110N SPECIAUST llcredlts 
Prerequisite: Approval of the Student Teaching Committee. based upon approved application to 
student teaching, passing PRAXIS II subject test. and approved portfolio. Corequisite: 403, 470. 
5200:495. Planned teaching experience in schools selected and supervised by the Office of 
Field Experience. 

490,1.2.3/590,1.2.3 WORKSHOP 1-3 credits each 
!May be repeated for a iotal of six credits) Designed to explore special topics in in-service or pre
service education on a needs basis. 

497 INDEPENDENT STUDY: SPECIAL EDUCA110N 1-3 credits 
Specific area of investigation determined in accordance with student's needs. 

SCHOOL PSYCHOLOGY 
5620: 
490/590 WORKSHOP 1-2 credits 

Prerequisite: permission of instructor. Opportune topical experience provided periodically as 
needed and/or as resources become available. 

491,2/591.2 WORKSHOP 1-3 credits each 
Prerequisite: permission of instructor. Opportune topical experience provided periodically as 
needed and/or as resources become available. 

494/594 SCHOOL PSYCHOLOGY INSMUTES 14 credits 
Prerequisite: permission of instructor. Specifically designed learning experience for program 
graduate focusing on critical topics. 

SPECIAL EDUCATIONAL 
PROGRAMS 
5800: 
490/590 WORKSHOP IN ECONOMIC EDUCA110N OR IN SOCIAL Sl\JDIES 1-3 credits 

Individual work under staff guidance on curriculum problems; utilization of community 
resources; planning of curriculum units. 

491/591 WORKSHOP IN ARITHMEllC OR IN PHYSICAL SCIENCE 1-3 credits 
Individual work under staff guidance on curriculum problems; utilization of community 
resources; planning of curriculum units. 

492/592 WORKSHOP IN READING 1-3 credits 
Individual work under staff guidance on curriculum problems; utilization of community 
resources; planning of curriculum units. 

493/593 WORKSHOP ON EXCEPTIONAL CHILDREN 1-3 credits 
Individual work under staff guidance on curriculum problems; utilization of community 
resources; planning of curriculum units. 

494/5941NTERNA110NAL SCHOOL Sl\JDY 3-6 credits 
On-the-scene study of education in foreign countries. usually by concentrating on the study of 
schools in one restricted geographical area. 
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College of 
Business 
Ad111inistration 

COOPERATIVE EDUCATION 
6000: 
301 COOPERAllVE EDUCATION 0 credits 

(May be repeated) For cooperative education students only. Work experience in business, industry, 
or governmental agency. Comprehensive performance evaluation and written report required. 

GENERAL BUSINESS 
6100: 
101 GLOBAL BUSINESS CONCEPTS AND PRACTICES 3 credits 

All introductory course presenting the business finn throughout the world as an integrative unit 
that uses information from various functional fl81ds in decision-making. 

201 INTRODUCTION TO eBUSINESS 3 credits 
Prerequisite: 24 credits. Provides a broad overview of e-business strategies, products and tech
nologies. Discusses transformation of marketing, production and other business functions; and 
related legal, political, ethical and cu~ural issues. 

485 INTERNSHIP IN BUSINESS ADMINISTRATION 3 credits 
Prerequisite: Pennission of designated faculty member. Or>-the-job experience with public or pri
vate sector organizations in the student's major field of study. Individual assignments are 
approved and supervised by the designated member of the faculty in the student's major field. 
Periodic reports and tenn papers are required. 

487 HONORS PROJECT IN BUSINESS ADMINISTRATION 2-3 credits 
Prerequisite: Senior standing in Honors College. Individual senior honors thesis or creative pro
ject relevant to the student's major field of study. Individual projects are approved and super
vised by the designated member of the faculty in the student's major field. 

499 INDEPENDENT STUDY IN BUSINESS ADMINISTRATION 3 credits 
Prerequisite: Pennission of designated faculty member. Provides a means for individualized 
study of a problem(s) or issue in the student's major field of study. 

FINANCE FOR 
NON-BUSINESS STUDENTS 
6140: 
131 PERSONAL FINANCE 3 credits 

(For non-College of Business Administration students.) A survey analysis of personal financial 
decisions related to budgeting, insurance, credit, and investments. 

300 INTRODUCTION TO FINANCE 3 credits 
(For non-College of Business Administration students.) Studies the sources and uses of funds 
for business. 

341 CONTEMPORARY INVESTMENTS 3 credits 
(For ~lege of Business Administration students.) Fundamentals of investing in stocks, bonds. 
derivatives, mutual funds, and ~ investment companies for the individual investor. 

ACCOUNTANCY 
6200: 
201 ACCOUNTING PRINCIPLES I 3 credits 

Prerequisite: 24 hours of college credit. Introduction to accounting concepts and tenninology. 
Accounting for assets, liabilities, and equity. 

202 ACCOUNTING PRINCIPLES II 3 credits 
Prerequisite: 201. Information needs of management. AAelysis of cash flc:JIN and financial state
ments. Study of product costing systems; standard costs; plaming. budgeting, and control systems; 
activity-based costing and activity-based management cost-volume profit analysis; relevant costing; 
and capital budgeting. 

250 MICROCOMPUTER APPLICA110NS FOR BUSINESS 3 credits 
Prerequisite: Computer proficiency and either 201 or 24 semester credit hours completed. 
Introduces analysis, design and development of business information systems. Provides hands
on experience with microcomputer applications such as spreadshl8ets. database management 
systems and Internet applications development. 

301 COST MANAGEMENT 3 credits 
Prerequisites: 3250:200, 250, and grades of not less than "C" in 201 and 202. Product cost 
accumulation. cost management strategies, performance evaluation, and role of cost in busi
ness decisions. 

318 FINANCIAL APPUCA110NS DEVELOPMENT 3 credits 
Prerequisite: 201, 6500:315. Analysis, design and development of financial and control applica
tions. Integration of intelligent agents into financial information systems for risk assessment, 
control and assurance of business processes. 

320 ACCOUNTING INFORMATION SYSTEMS 3 credits 
Prerequisites: 250, and grade of not less than "C" in 201. Covers AIS concepts, business mod
eling, accounting transaction cycles and internal control. 

321 INTERMEDIATE ACCOUNTING I 3 credits 
Prerequisite: 201 or permission of instructor. Accounting for cash, receivables, inventories, prop
erty, plant and equipment, intangibles and liabilities. 

322 INTERMEDIATE ACCOUNTING U 3 credits 
Prerequisite: 321or pennission of instructor. Accounting for owners' equity, investments, revenue 
recognition, tax allocations, pensions, leases, accounting changes, cash flows, segments, and 
interim periods. 

325 FINANCIAL ACCOUNTING SYSTEMS AND ENTERPRISE RESOURCE PLANNNG 3 credits 
Prerequisite: 321 and 320 (must be taken by accounting majors) or 6500:350. Evaluation, selec
tion, implementation, validation, assurance and use of enterprise resource planning systems and 
the impact of these systems on the finance function in organizations. 

408 INTERNATIONAL FINANCIAL REPORllNG AND ANALYSIS 3 credits 
Prerequisites: 202 and 6400:301 or equivalent. Covers international accounting standards, analy
sis of foreign financial statements, international tax issues, accounting for foreign currency, 
transfer pricing and international auditing. (Not to be used as an accounting elective.) 

410 TAXATION FOR FINANCIAL PLANNING 3credits 
Provides students preparing for careers in financial planning with the necessary knowledge of 
federal tax law as applied to individuals and businesses. Not to be used as an accounting elec
tive. 

420/520 ADVANCED ACCOUNTING 3 credits 
Prerequisite: 322. Examination of accounting theory emphasizing accounting for business combina
tions, partnerships, foreign operations, nonprofit entities and consolidated statements. 

425 CURRENT DEVELOPMENTS IN ACCOUNTING 3 credits 
Prerequisite: 322. Official pronouncements of Accounting Principles Board, Financial Accounting 
Standards Board and Securities and Exchange Commission, and other current developments in 
accounting theory. 

430/530 TAXATION I 3 credits 
Prerequisite: 321 or by permission of instructor. Federal tax law related to individuals. Master of 
Taxation students will not be able to take this course to satisfy tax electives in the Master of 
Taxation program. 

431/531 TAXATION U 3 credits 
Prerequisite: 4301530 or permission of instructor. Federal income tax law related to partnerships, 
corporations, trusts and estates; also includes an overview of federal estate and gift tax law. 

440/540 AUDmNG 3 credits 
Prerequisites: admission to the College of Business Administration and 320. 322, 430, and 
6500:221. Examines auditing standards and procedures used by independent auditors in deter
mining whether a finn has fairly represented its financial position. 

441 INFORMATION SYSTEMS AUDIT AND CONTROL 3 credits 
Prerequisite: 440 and 454 or penni~sion of instructor. Learn the fundamental concepts and prac
tices of information systems audit control. Use control objectives and standards by information 
systems control, audit and security organizations. 

4541NFORMATION SYSTEMS SECURITY 3 credits 
Prerequisites: 202, 250 and 320 (must be taken by accounting majors prior to or concurrently 
with) or 6500:310. Focus on infonnation systems risk and security in distributed business envi
ronments; develop policies, practices and systems for security of computers and data in busi
ness. 

480 ADVANCED MANAGERIAL ACCOUNTING 3 credits 
Prerequisites: admission to the College of Business Administration and 301, 6500:330. The use 
of financial and non-financial information in decision making in both public and private sectors. 
Problem solving approach is emphasized. 

470/570 GOVERNMENTAL AND INSTITUTIONAL ACCOUNTING 3 credits 
Prerequisites: 321 or equivalent. Theory and procedures involved in application of fund account
ing, budgetary control, appropriations and various accounting systems to governmental units, 
educational, medical and other nonprofrt institutions. 



4901590 SPECIAL TOPICS IN ACCOUNTING 1-3 credits 
Prerequisite: pennission of instructor. Opportunity to study special topics and current issues in 
accounting. May be repeated wrth a change of subject. 

ENTREPRENEURSHIP 
6300: 
201 INTRODUCTION TO ENTREPRENEURSHIP 3 credits 

Students are exposed to career options in entrepreneurship where they learn skills related to 
starting or buying a small business, working for fast growth business or corporation, family busi
ness and franchising. Open to all Universrty students. 

301 NEW VENTURE CREATION 3 credits 
Prerequisite: 201 or by pennission of Instructor. Students work on the development of a bus~ 
ness plan based on their chosen path in the field entrepreneurship (starting or buying a small 
business. working for fast growth b)JSiness or corporation, new product family business or fran
chising). Open to all Universrty students. 

330 ANANCING NEW VENTURES 3 credits 
Prerequisite: 201 or by permission of instructor. Exploration of financing, legal, taxation, and 
insurance issues involved with entrepreneurial ventures. 

360 ENTREPRENEURIAL AELD PROJECT 3 credits 
Prerequisites: 201 or by pennission of the instructor. A practical field experience where students 
work in a consu~ing role on an actual entrepreneurial project involving a small business develop
ment center, a small business incubator, or an existing small business. 

460 BUSINESS PLAN OEVELOPMENT 3 credits 
Prerequisrte: 301. Students will work independently, wrth mentoring from the instructor, on an 
entrepreneurial project. Students will gain hands-on experience in developing a business plan for 
starting, acquiring, or expanding a business. 

FINANCE 
6400: 
ZOO FOUNDATIONS IN PERSONAL ANANCE 3 credits 

Prerequisite: 3250:200; 3450:141 or 3450:289 or 3450:145. Explores application of finance con
cepts in personal finance wrth emphasis on the personal financial planning process. 

220 THE LEGAL AND SOCIAL ENVIRONMENT OF BUSINESS 3 credits 
Prerequisite: completion of 32 credits. Explores the legal and social environment in which mod
em business must function. The legal system, public and private law, and contemporary social 
and ethical issues are addressed. 

301 CORPORATE ANANCE 3 credits 
Prerequisrtes: 3250:200; 3450:141 or 3450:289A or 3450:145. An overview of the financial sys
tem and the major decision areas of the financial manager such as caprtal budgeting, financing, 
and working caprtal management. 

321 BUSINESS LAW I 3 credits 
Prerequisite: completion of 64 credits. Discussions designed to develop legal reasoning wrthin 
substantive areas of contractual obligation. agency relationships, partnerships, corporations, 
accountant's legal responsibilrty, federal securities regulation and an~trust law. 

322 BUSINESS LAW II 3 credits 
Prerequisrte: completion of 64 credits. Applications of Uniform Commercial Code in sales, com
mercial paper and secured transactions. Additional discussions include property, wills, estates. 
trusts, bailments, insurance, suretyship, bankruptcy, and labor law. 

323 INTERNATIONAL BUSINESS LAW 3 credits 
The law and international commercial transactions. Among the subjects covered are sovereign
ty; treaties; agreements; antitrust practices; property rights; international arbitration. 

338 ANANCIAL MARKETS AND INSlTTUTIONS 3 credits 
Prerequisrte: 200 and 301 or 6140:300 or pennission of instructor. Studies the flows of funds. 
Analyzes major jinancial intermediaries. Money and caprtal markets reviewed with emphasis on 
interest rates and their impact upon administration of specific financial intermediaries. 

343 INVESTMENTS 3 credits 
Prerequisrtes: 6500:221 and 200 and 301 or 6140:300 or permission of instructor. Range of 
security investment media explored, alternative investment programs considered ,and role of 
securities markets through which goals can be achieved studied. 

379 ADVANCED CORPORATE ANANCE 3 credits 
PrBfequisrte: 200, 301, 6200:250 and 6500:222. Theory and application of caprtal budgeting, cap
rtal ;;tructure, leasing, working capital management, and di~dend policy wrthin the financial infor
mation system. 

390 REAL ESTATE PRINCIPLES: A VALUE APPROACH 3 credits 
A study of real estate: the profession, the process, and the product. Emphasis is on real estate 
as a product and the valuation process. The measurement of value requires tool abilities in 
accounting, statistics and finance. 

402 INCOME PROPERTY APPRAISAL 3 credits 
Prerequisrtes: 200 and 301 or 6140:300; or permission of instructor. Advanced course in real 
property appraisal and valuation. Techniques and concepts will be covered along with the theory 
underlying such techniques. 

403 REAL ESTATE ANANCE 3 credits 
Prerequisrtes: 200 and 301 or 6140:300; or pennission of instructor. Advanced course in real 
estate covering financing of and investment in real property. Included are investment tech
niques, methods, institutions, instruments, valuation, appraisal and policy issues. 
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414 RISK MANAGEMENT: PROPERTY AND-CASUALlY 3credits 
Prerequisite: 301 or pennission of instructor. Addresses tools for managing risk, legal concepts 
of insurance contracts, personal insurance and commercial property and casua~ insurance poli
cies as well as other risk issues. 

415 RISK MANAGEMENT: UFE AND HEALTH INSURANCE 3 credits 
Prerequisrte: 200 and 301 or 6140:300; or pennission of instructor. Concepts of life and hea~h 
insurance and risk management are addressed. 

416 ENTERPRISE RISK: DERIVATIVES 3 credits 
Prerequisrte: 301. Explores risk issues at the firm level with emphasis upon identification and 
management of risk to enhance firm value. 

417 RETIREMENT PLANNING 3 credits 
Prerequisrtes: 200 and 301 or 6410:300 or pennission of instructor. An in-depth examination of 
retirement and estate planning objectives, methods,and strategies including the study of employ
ee benefits plans, public and private pension funds, and lifetime strategies for maximization of 
estate assets. 

424 LEGAL CONCEPTS OF REAL ESTATE 3 credits 
Study of concepts of law governing the many interests in real estate including acquisition, 
encumbrance, transfer, rights and obligations of parties, and the various state and federal regula
tions. The legal concepts of the business of real estate are likewise examined. Emphasis is on a 
managerial approach utilizing the case method. 

432 SEMINAR IN ANANCIAL PLANNING 3 credits 
Prerequisites: 200 and 301 or 6140:300 or permission of instructor. Corequisites: 6200:410, 
6200:430, 6400:343 and 6400:415. Explores financial planning function, including contact, data 
acquisition, plan development and implementation; addresses planning techniques and financial 
planning ethical issues. 

436 COMMERCIAL BANK MANAGEMENT 3 credits 
PrBfequisite: 6200:250 and 200 and 301 or 6140:300; or permission of instructor. Study of 
administrative poll:y detennination and decision making wrthin the commercial bank. Analysis of 
policy making in areas of liquidrty, loan and securrty investment and sources of funds. 

436 INTERNATIONAL BANKING 3 credits 
Prerequisite: 301 or pennission of instructor. Examination of recent trends in the expansion of 
international banking acti~ies and associated revenue maximizing strategies. 

447 SECURITY AND PORTFOLIO ANALYSIS 3 credits 
Prerequisrte: 343 and 6200:250 or pennission of instructor. Application of quantrtative and qual~ 
tative techniques of analysis to fixed income and equity securities, and their composition 
weights in portfolios during different time periods. 

473 ANANCIAL STATEMENT ANALYSIS 3 credits 
Prerequisites: 200 and 301 or 6140:300 or pennission of instructor. Analysis and interpretation of 
the financial posrtion and perfomnance of the business finn from the perspective of the credit 
and financial analyst. Emphasizes mechanics and art of financial analysis. 

481 INTERNATIONAL BUSINESS ANANCE 3 credits 
Prerequisrte: 301 or 6140:300 or pennission of instructor. Theory and practice of financial wea~h 
maximization in the international business enterprise. 

485 FINANCIAL STRATEGY 3 credits 
Prerequisite: senior standing; 379. Capstone course with applications of financial management 
theories and tools to decisions in caprtal budgeting, caprtal structure, and working capital man
agement. 

490 SELECTED TOPICS IN ANANCE 7-3 credits 
Prerequisite: 200 and 301 and 6200:250 or permission of instructor. Provides opportunity for 
study of special topics not covered in current finance courses. 

MANAGEMENT 
6500: 
221 QUANTITATIVE BUSINESS ANALYSIS I 3 credits 

Prerequisrte: 3450:145 or 3450:289 or 3450:141. Descriptive statistics: probabilrty; sampling distrib
utions; interval es~mation; single sample hypothesis testing and p-values. Case analyss wrth writ
ten individual and team reports will be used. 

222 QUANTITATIVE BUSINESSANALYSISU 3credits 
Prerequisite: 221. Two-sample hypothesis testing; ANOVA; Ch~uare tests; simple and mu~iple 
linear regression; nonparametric procedures; forecasting. Case analysis wrth written individual and 
team reports will be used. 

301 MANAGEMENT: PRINCIPLES AND CONCEPTS 3 credits 
Prerequisrtes: 48 completed credrt hours. An interdisciplinary approach to the study of me basic 
principles of general management theory and practice. 

302 ORGANIZATIONAL BEHAVIOR AND LEADERSHIP SKILLS 3 credits 
Prerequisrte: 301. Investigation of applications of beha~oral and social sciences as they relate to 
individual, group behavior in organizations. 

310 BUSINESS INFORMATION SYSTEMS 3credits 
Prerequisrtes: 48 completed credit hours and 6200:250 or equivalent. Pro~des a technical and 
organizational foundation for understanding the use and importance of infonnation systems and 
infomnation technology in today's business en~ronment. 

315 APPLICATIONS DEVELOPMENT FOR BUSINESS PROCESSES 3 credits 
Prerequisite: 6200:250 and 48 completed hours. Analysis and automation of business operations 
and processes. Development of applications based on a simulated enterprise-wide database. 

324 DATA MANAGEMENT FOR INFORMATION SYSTEMS 3 credits 
Prerequisrtes: 6200:25o and 48 completed hours. An introduction to database design and manage
ment, inciuding data modeling, relational theory, Structured Query Language, and database applica
tions, development, using database management systems. 
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325 ANALYSIS, DESIGN AND DEVELOPMENT OF INFORMATION SYSTEMS 3 credits 
Prerequisite: 324. An introduction to the techniques of business modeling, systems design, and 
implementatioo, including the application of software angineering tools in support of modeling and 
code generation. 

330 PRINCIPLES OF OPERATIONS MANAGEMENT 3 credits 
Prerequisites: 301 and 221 or equivalent. An overview of the terminology, fundamental concepts 
and functional scope of responsibility encountered in the fl81d of operations management. 

333 SUPPLY CHAIN AND OPERATIONS ANAL VSIS 3 credits . 
Prerequisites: 222 and 330. Application of quantitative models in the analysis and design of sys
tems in the supply chain and in marufacturing and service operations environments. 

334 SERVICE OPERATIONS MANAGEMENT 3 credits 
· Prerequisite: 330. An overview of the fundamental terminology, principles, concepts and problem 

solving methods encountered in the contemporary field of service operations management. 

341 HUMAN RESOURCE MANAGEMENT 3 credits 
Prerequisites: one course in psychology or sociology. Corequisite: 301. Principles, policies, and 
practices in administering functions of recruiting, selecting, training, compensating, appraising 
human resources of organiza~ons. 

342 LABORRElATIONS 3credits 
Prerequisite: 64 completed credit hours. Cor&quisite: 341 ~ not previously competed. Analysis of 
management. union and employee obj~ves, attitudes and strategy, as they affect conduct of 
business and economy. Stress placed on group assigned readings and reports. 

350 RJNDAMENTALS OF ENTERPRISE RESOURCE PI.ANNIIIG 3 credits 
Prerequisites: 6200: 250 Computer Applica~ons for Business and 46 completed credit hours. The 
enterprise vvide process of decreasing operating costs, rationalizing the supply chain, improving 
·management control, and decreasing cycle time by implementing ERP based solutions 

390 PRINCIPLES OF SUPPLY CHAIN MANAGEMENT 3 credits 
Prerequisite: completion of 46 credit hours. Coverage of the basic principles and concepts 
in supply chain management, including strategy, sourcing, distribution, performance metrics 
and technology. 

410/510 SELECTED TOPICS IN ENTliEPRENEURSHIP 7-3 credits 
Prerequisites: upper-<:OIIege or graduate standing and 301 or 600 or equivalent. Facilitates compar
ative inte~onal study of entrepreneurship, introduction of entrepreneurship to large organiza
tions, or appli~on of student's entrepreneurial skills. Six hour limit. 

CO 'MANAGENENJOFDATANETWORKS 3credits 
Pre-requisites: 310 and 64 completed credit hours. Principles of the design and management of 
data networks for business communications. 

421 OPERATIONS fiESEARCH 3 credits 
Prerequisite: 330. Examines the use of operations research techniques in managerial decision
making processes; constrained linear optimization, non-linear ~mization, network analysis, queu
ing theory, simulation. 

425 DEaSION SUPPORT wnH DATA WAREHOUSING AND DATA MINIIIG 3 credits 
Prerequisite: 324. Examines managerial and technical aspects of business decision-making based 
on the use of data warehouses, on-line ana~cal processing IOLAPI and data mining. 

428 eBUSIIIESS APPLICATION DEVELOPMENT 3 credits 
. Prerequisite: 46 completed credit hours and 6200:250. Students will gain an understanding of 
issues and skills related to Web application design and development. 

4Z1 SYSTEMS MEGRATION 3credits 
Prerequisite: 315. The course provides an understanding of issues and underlying application inte
gration. Topics include a coverage of middleware technologies, B2B standards and XML. 

433 SUPPl. Y CHAIN LOGIS'TlCS PLANNING 3 credits 
Prerequisite: 64 completed credits and 390. Emphasizes the importance of planning in the 
development of the domestic and global supply chain logi~cs system ·that includes transports
~. inventory, warehousing and procurement. 

434 PRODUC110N PLANIIING AND CONTROL 3 credits 
Prerequisite: 64 completed credit hours and 333. Coverage of materials management. production 
planning, scheduling and control. Integrates material from previous courses, provides overall frame-
worl: including use of computer and quantitative methods. · 

435 QUALITY MANAGEMENT AND CONTROL 3 credits 
Prerequisites: 64 completed credit hours and 330. Emphasis on stati~l techniques essential to 
controlling product quality for both measurement and attribute data. Includes control chart meth
ods and acceptance sampling plans. 

442 COMPENSATION MANAGEMENT 3 credits 
Prerequisite: 64 completed credit hours and 341. Focus on the design, ill)plementa~ and evalua
tion of employee compensation and benefits programs. 

443 HUMAN RESOURCES SELECT10N AND STAFRNG 3 credits 
Prerequisite: 64 completed credit hours and 341. Advanced study of seection and staffing within 
business organizations. Emphasis on current research and practice. Activities include projects, case 
studies, interaction with human resource professionals. 

461 INTERNATIONAL MANAGEMENT 3 credits 
Prerequisites: upper-<X>IIege standing and 301 or equivalent. Management practices and tech
niques of international business organizations. Focus on structure and processes of resource allo
cation, design and technology, and the impact of culture. 

458 SELECTED TOPICS IN MANAGERIALARBmiATION, MEDIATION 7-3 credits 
AND CONCIUATION 
Prerequisites: upper-college or graduate standing and 301 or 600 or equivalent. Study of the vari
ous methods and mechanisms by which management can understand and deal with internal and 
external conflict. Six hour limit. · 

469 SELECTED TOPICS IN INTERNATIONAL MANAGEMENT 7-3 credits 
Prerequisites: upper-<X>IIege standing; 301 or equivalent; and 457; or permission of instructor. 
Selected topics in international management focus on historical or contemporary managerial, pro
duction and organizational issues. Includes international simulation game. Six hour limit. 

480 SPECIAL TOPICS IN MANAGEMENT :i credits 
Exploration of advanced topics of interest both to the student and professor. Many special applica
bons, case studies, outside speakers, projects in conjunction with local industries. 

471/571 MANAGEMENT PROJECT 3 credits 
Prerequisites: Admission to the College of Business Administration and 350. Human Resource 
Management Option: 342, 442 and 443•. Supply Chain/Operations Management Option: 333, 
433 and 390•. Information Systems Management Option: 325, 420, 425, 427 and one from 333 
or 341, 426 and 6200:454••. a-Business Technologies Option: 324, 420, 426, 6100:201 and two 
from: 341, 425, 390, 6600:425 and 6200:454•. Students develop skills in fieldbased management 
problem solving, project management, and requirements analysis under conditions of uncertainty in a 
collaborative interdisciplinary team environment. 

476 SUPPLY CHAIN SOURCING 3 credits 
Prerequisite: 390. Introduces the student to fundamental sourcing concepts as well as the 
scope of responsibility and critical roles of the sourcing function within the principal organization 
in a supply chain network. 

479 OPERATIONS SIMULATION 1 credit 
Prerequisrte: 333. Simulation of operations management practices through computerized or exper>
ential exercises. 

480/580 INTRODUC'TlON TO HEALTH-CARE MANAGEMENT 3 credits 
Prerequisites: upper-college or graduate standing !Students who are required to take 301 or 600 or 
have completed 301 or 600 or equivalent are ineligible to take this course for crediti. Introductory 
course for health professionals covering principles and concepts of management applied to health 
services organ~ons. For those registered for graduate credrt, a major paper is required. 

482/582 HEALTH SERVICES OPERATIONS MANAGEMENT 3 credits 
Prerequisites: upper-<X>IIege standing and 301 or 460 or equivalents, or graduate standing and 580 
or 600 or equivalent or permission of instructor. (Students who have completed 330 are ineligible 
to take this course for credit). Application of production and operations management concepts and 
techniques in health services organizations. 

486/585 SPECIAL TOPICS IN HEALTH SERVICES ADMNSTRATION 7-3 credits 
Prerequisite: permission of instructor. SpeciaJ topics in health services administration (e.g., management) 
focusing on historical and/or contemporary managerial organizational and/or policy/strategy issues as 
related to healtholre organizations and he!Jith.<:are systems. Separate topics may be repeated for a 
maximum of six credits. For those registered for graduate credit, a major research paper is required. 

480 BUSINESS POLICY 3 credits 
Prerequisites: 97 credits, admission to the College of Business Administration, and 330, 
6200:202,250; 6400:301,220, or 321; 6500:330; 6600:300; 6800:305. Capstone course. 
Integrates the core business disciplines (accounting, economics, finance, management, market
ing) through the use of case analysis. Objective and strategy formulation from an administrative 
viewpoint and intema~onal dimension. Emphasis on oral and written communications. 

491 WORKSHOP IN MANAGEMENT 7-3 credits 
(May be repeated with permission of instructor or department! Group studies of special topics in 
management. May not be used to meet undergraduate major requirements in management. 
May be used for elective credits only. 

MARKETING 
6600: 
275 PROFESSIONAL SEWNG 3 credits 

Prerequisite: 25 credits or permission from instructor. Builds commtJ1ication skills IM1ile learning about 
buyer needs, prospecting, making sales presentations, persuading. crvercorring sales resistance. dosing 
sales, and building relationships. 

300 MARKE11NG PRINCIPLES 3 credits 
Prerequisite: 46 hours of college credit; 3250:200. A general survey of marke~ng activities 
including analysis of markets, competition, consumer behavior, informa~on systems, and the 
assessment of product, price, distribution, and promo~ strategies. 

335 MARKETING RESEARCH AND ANAL YTICS 4 credits 
Prerequisites: 300 and 6500:221. Student will gain handoK>n experience in the understanding 
and use of appropriate tools and techniques for analyzing, interpreting and presenting informa
tion derived from marketing databases. Includes problem definrtion and solution approach to 
marketing research decisions. 

340 MUL 11-CHANNEL MARKE11NG 3 credits 
Prerequisites: 300 and 6500:221. Study of exchange relationships that create custonner value 
within a multiple channel context of store, electronic, direct response, direct selling, broadcast, 
Internet. event, telephone, etc. 

350 INTEGRATED MARKE11NG COMMUNICATIONS 3 credits 
Prerequisite: 300. This is a survey of the communication tools used by marketing companies to 
reach and sustain contact with custonners and prospects. The emphasis is on the strategic func
tion of a market-driven "toolbox" of opportunities including advertising, sales promotion, online 
direct response, publicity (public relations!, and face-to-face presentation. In this, the course 
stresses an integrative concept, using any combi~on qf activities that fulfills an organization's 
core strategy. 

355 BUVERBEHAVIOR 3credits 
Prerequisite: 300. Interdisciplinary approach to the analysis of the nature of consumer buying 
behavior. Economical, social, and psychological influences on consumers' decision-making 
processes are examined. 

• A student who has completed all but one of the required cwrse prerequisites may enroll in the last 
required course concurrently with 471 with permission from the department of management chair. 

A student who has completed all but two of the required course prerequisites may enroll in those 
last two required course concurrently with 471 with permission from the department of 

management chair. 



386 INTERNATIONAL MARKETING 3 credits 
Prerequis~e: 300. Provides a basic understanding of the complex~ies of foreign marketing. h 
assumas knowledge of the basic international business course. 

425 eMARKmNG PRACTICES 3 credits 
Prerequisite: 300. The new processes and new media that have been ushered in by the elec
tronic age are studied in the context of mere traditional marketing practices. Marketing to con
sumers as well as either organizations and finding sources of information are considered. 

440 PRODUCT AND BRAND MANAGEMENT 3 credits 
Prerequisite: 300. Applied investigation into the management of new product development, 
product lije cycle, product mix strategies, brand positioning, brand image, and brand equity. 

445 CREATIVE MARKETING LABORATORY 3 credits 
Prerequisites: 335, 350, 425. Course focuses on the process of creating and producing e-based 
promotional campaigns ~hin a Web-centric marketplace. This course will provide the student 
with hands-on experience in the development of strategies and Wetrbased creative material. 

450 STRATEGIC RETAIL MANAGEMENT 3 credits 
Prerequisite: 300. Investigation of strategic and tactical retail decisions and issues through the 
use of case analysis, computer applications, experiential games, and field projects. 

475 BUSINESS NEGOTIATIONS 3 credits' 
Prerequisite: 25 credits or permission from instructor. Examines business negotiation principles 
and practices, and builds skills in the process of negotiating business agreements within a global 
environment. 

480 SALES MANAGEMENT 3 credits 
Prerequisite: 300. Develops analytical and managerial skills through case studies and other 
learning activities relating to the organization, selection, training, motivation, and control of a 
domestic or global sales force. · 

490 MARKETING STRATEGY 3 credits 
Prerequisites: 18 credits in 6600 (marketing) courses. Capstone course stressing integration of 
marketing functions through development of strategic thinking and analytical skills. Course 
employs case analysis, computer applications, and field projects. 

491 WORKSHOP IN MARKETING 7-3 credits 
Group studies in special topics in marketing. May nm be used to meet major requiremants in 
marketing. 

492 DIRECT INTERACTIVE MARKETING PRACTICUM 3 credits 
Prerequisites: 445, 490. A customized learning experience in formulating and implementing a 
direct interactive marketing project in conjunction vvith the student's field of interest or study 
using telemarketing, eMarketing, direct response marketing, direct selling, or other forms of 
interactive marketing. 

496 SPECIAL TOPICS IN MARKETING 3 credits 
Prerequisite: 300. (May be repeated for a total of three credits) Provides an oppOrtunity to exann
ine special topics and/or current issues in the fields of marketing, sales retailing or advertising. 

Note: Other international business courses are offered under departmental course numbers. They are 
6200:400, 6400:323, 6400:481, 6500:457, 6500:459 and 6600:385. 
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INTERNATIONAL BUSINESS 
6800: 
3061NTERNATIDNAL BUSINESS 3 credits 

Prerequisite: 48 hours of college credit. A basic course in international business which can also 
provide a platform for more specialized international business courses. 

406 MULTINATIONAL CORPORATIONS 3 credits 
Prerequisite: 305 or permission of instructor. Course provides in-depth understanding of the 
functions, structures and stJategic considerations governing the MNCs through theory and case 
study analysis. 

421 INTERNATIONAL BUSINESS PRACTICES . 3 credits 
Prerequisite: 305 or permission of instructor. An examination and comparison of contemporary 
business practices around the world. Develops sensitivity to alternative business practices and 
includes a strong component of cross-cultural communications. 

494 INTERNATIONAL BUSINESS PRACTICUM 3 credits 
Prerequisite: 305 or permission of instructor. A customized group or individual activity designed 
to provide the student with a meaningful international experience. A qualijied experience might 
include foreign travel, study abroad programs, international field studies, international exchange 
programs, or other customized international adventures. All practicums must be approved and · 
supervised by the international business faculty and administration. 

496 SPECIAL TOPICS IN INTERNATIONAL BUSINESS 3 credits 
(May be repeated for a total of three cred~s) Prerequisite: Permission of instructor. Provides the 
opportunity to study special topics and current issues in international business. · 
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COOPERATIVE EDUCATION 
7000: 
301 COOPERATIVE EDUCATlON Ocredits 

(May be repeated) For cooperative education students only. Work experience in business. 
industry, or governmental agency. Comprehensive performance evaluation and written report 
required. 

ART 
7100: 
100 SURVEY OF HISTORY OF ART I 4 credits 

Architecture, sculpture. painting and minor arts from primitive sources through Gothic time peri
odin Europe. 

101 SURVEY OF HISTORY OF ART II 4 credits 
Prerequisite: 100. Architecture, sculpture. painting and minor arts from Renaissance through 
more recent times. primarily in vyestem art. 

103 ARTS ORIENTATlON 0 credits 
Corequisite: 131. Orientation to the information and strategies necessaf'( to aid new art students 
in their understanding of the field of art. 

105 INTRODUCTION TO ART EDUCATlON 3 credits 
Ar1 introduction to the art teaching profession. this course covers historical and contemporafY 
issues and practices in art education and in public schooling in the United States. 

131 FOUNDATlON DRAWING I 3 credits 
Corequisite: 131. Introduction to drawing materials and techniques with an emphasis on obser
vation. representation. and formal principles of composition and design. 

132 INTRODUCTION TO DESIGN 3 credits 
lntroductof'( course in design theof'( increases the graphic designers' ability to solve visual prob
lems using both practical and theoretical approaches. 

144 FOUNDATlON 2-0 DESIGN 3 credits 
Fundamental information about the theory and practice of visual design as applied to surfaces. 
including composition, color and pictorial illusions with lecture and studio experience. 

145 FOUNDATlON 3-D DESIGN 3 credits 
Introduction to meaning of "design" and act of designing in real space. Study of naturally occur
ring form, structure and process. 

184 TYPOGRAPHY 1 3 credits 
Prerequisite: 132. Studio experience in concept development and processes. tools and materials 
of graphic designers. Elemental'( design problems in graphic design. 

185 INTRODUCTION TO COMPUTER GRAPHICS 3 credits 
(May be repeated for a total of six credits) Prerequisites: 131 and 144 or permission of instructor. 
Introduction to the use of microcomputers as a creative tool for visual artists and designers. 

210 VISUAL ARTS AWARENESS 3 credits 
Prerequisite: 3400:210. Lecture course providing appreciation and understanding of arts of vari
ous types/periods with emphasis on topics and influences on societies. rather than historical 
sequence 

213 INTRODUCTION TO LfTltOGRAPHY 3 credits 
Prerequisites: 131, 144. Use of lithographic stone and metal plate as printmaking media. Stone 
and plate preparation, lithographic drawing materials and techniques. paper registration and 
printing press covered. Emphasis on aesthetic theof'(. technique and related histof'(. 

214 INTRODUCTION TO SCREEN PRINTING 3 credits 
Prerequisites: 131, 144. Silk screen printmaking. Th901'( and use of stencil process. positive and 
negative block-out techniques, photo stencil, registration and printing procedures. Emphasis on 
aesthetic theof'(. technique and related history. 

215 INTHOOUCTION TO REUEF PRINTING 3 credits 
Prerequisites: 131, 144. Printmaking using found objects, synthetic materials, as well as traditiorr 
al woodcut and linoleum engraving. Emphasis on 1j9sthetic theof'(. technique and related history. 

218 INTHOOUCTION TO INTAGLIO PRINTING 3 credits 
.Prerequisites: 131, 144. Intaglio printmaking using drypoint engraving, aquatint and soft-ground 
techniques. Emphasis on aesthetic theory, technique and related histof'(. 

222 INTRODUCTION TO SCULPTURE 
Prerequisite: 145. Exploration of aesthetic lectors influencing sculptural statements. 
Development of proficiency in the use of tools. materials and techniques. 

3credits 

223 SCULPTURE: STONE 3 credits 
Prerequisite: 222. Beginning-level lecture and studio course using both traditional hand tools for 
the creation of stone sculpture. Histof'( of the use of stone, evolution of stone working technolo
gy and contemporaf'( artists working with stone. 

224 INSTALLAllON ART 3 credits 
Prerequisite: 222. Lecture and studio course introducing the student to the medium of installa
tion art. a major emphasis in the contemporaf'( art scene. The history and evolution of installa
tion art and its use by contemporaf'( artists. 

231 INTERMEDIATE DRAWING 3 credits 
Prerequisite: 131. Continued investigation of basic drawing concepts. Introduction to drawing in 
color with further development of observation. design, technique and conceptual skills. 

233 FOUNDAllON UFE DRAWING 3 credits 
(May be repeated tor a total of six credits) PrereqUisite: 131. Perceptual problems in drawing from 
the lrte model. Study of skeletal, muscular, mechanical nature of human figure and application of 
this knowledge to the resolution of aesthetic problems. 

234 ANATOMY FOR ARTISTS 3 credits 
Prerequisite: 233. Studio/lecture experience in drawing and sculpture with an emphasis on 
human skeletal, muscular, and surface structure. 

243 INTRODUCTION TO PAINTING 3 credits 
Prerequisites: 131, 144. Study of aesthetic and technical problems involved in painting. 
Emphasis on painting from observation, and understanding of color in painting. 

244 COLOR COM:EPTS 3 credits 
Prerequisites: 131 and 144. Lecture and studio experience giving inlonmation concerning per
ception of color. additive color phenomena of light. subtractive color phenomena of pigments 
and dyes, color notation systems and psychological effects of color. 

248 INTRODUCTION TO WATER-BASED MEDIA 3 credits 
(May be repeated for a total of six credits) Prerequisites: 131, 144. Experimentation with water
based media such as tempra, acrylic and gouache. 

248 AGURE PAINTING 3 credits 
(May be repeated for a total of nine credits) Prerequisites: 233 and 246, or 248. Painting course 
with an emphasis on painting the figure from lrte. 

250 FOUNDAllON REVIEW 0 credits 
Prerequisites: 131. 144, 145, 233: Credit/noncredit course. Facuity review of art foundation stu
dio work from prerequisite/corequisite courses. 

253 CERAMICS FOR NON-ART MAJORS 3 credits 
Hand-building, glazing and kiln loading. Link skills to personal experience, ceramic history end 
contemporafY art and craft issues. No credit toward a major in art. 

254 INTRODUCTION TO CERAMICS 3 credits 
Prerequisites: 131, 144. Studio/lecture course exploring potentials of hand-building techniques in 
both sculptural and functional forms. Clay processing, glaze application and practical kiln firing. 

288 INTRODUCTION TO METALSMmtiNG 3 credits 
Prerequisite: 145, 144. Studio experience in which student is introduced to properties of metals, 
processes of silversmithing and design and production of jewell'(. 

288 COLOR IN METALS 3 credits 
Prerequisite: 266. Introduction to a variety of techniques to achieve and/or combine color in met
als. Techniques such as anodizing aluminum. enameling and the application of color resins and 
plastics will be explored. 

274 PHOTOGRAPHY I FOR NON-ART MAJORS 3 credits 
A study of photography through lecture, demonstration and studio work. Ar1 exploration and 
enrichment opportunity for the norrart major. No credit toward major in art. 

275 INTRODUCTION TO PHOTOGRAPHY 3 credits 
Prerequisites: 131. 144. Lecture, studio and laboratory course. Techniques and aesthetics are 
studied using both 4x5 and 35mm cameras. A 35mm camera with full manual control is required. 

278 INTRODUCTION TO PROFESSIONAL PHOTOGRAPHY 3 credits 
Prerequisite: 275. Students are introduced to the numerous commercial applications of studio and 
location photography while working through a series of advertising related photographic projects. 

280 DIGIT ALIMAGING 3 credits 
(May be repeated for a total of six credits) Prerequisite: 185 or 289. Ar1 exploretion of contempo
raf'( digital image capture. manipulation, output and distribution, emphasizing digital image corr 
cepts, aesthetics and production. 

281 WEB PAGE DESIGN 3 credits 
(May be repeated for a total of six credits) Prerequisite: 280. Introduction to the process of Web 
page development. With an emphasis on creative exploration, students develop, format. and 
test content for internet distribution. 

283 DRAWING TECHNIQUES 3 credits 
Prerequisites: 131 and 132. Includes advanced drawing and presentation techniques commonly 
used in graphic design. Various presentation and design problems will be encountered stressing 
use of selected drawing methods and processes. 

288 TYPOGRAPHY 2 3 credits 
Prerequisite: 184. Introduction to typographic design to communicate. Study of letterforms, his
to!'(. camping skills. layout design and digital technology. 

289 PROOUCTlON I 3 credits 
Prerequisite: 132. A computer- based course. Using industJy5tandard software. students focus 
on incorporating type and image to produce comprehensive design solutions. 

300 ART SINCE 1945 3 credits 
Prerequisite: 101 or permission of instructor. Consideration of signrticant developments in visual 
art forms since World War II in architecture, sculpture. printing, photography, metal, textile. 
ceramics, printmaking and graphic design. 

301 MEDIEVAl ART 3 credits 
Prerequisite: 101 or permission of instructor. Painting, mosaics, architecture, sculpture. and luxu
IY arts of medieval Europe from 4th through 14th centuries. 

302 ART IN EUROPE DURING THE 17TH AND 18TH CENTURES 3 credits 
Prerequisite: 101 or permission of instructor. Arlalysis of major European examples of architec
ture, landscape design. painting, prints and sculpture from beginning of the 17th Centuf'( unti 
approximately 1850. 



303 ITAUAN RENAISSANCE ART 3 credits 
Prerequisite: 101 or permission of instructor. Study of architecture, painting and sculpture of Italy 
during 13th through 16th centuries. 

304 19TH CENTURY ART 3 credits 
PrereqtJisite: 1 01 or permission of instructor. Study and analysis of major developments in visual 
arts in Europe from 1800to 1900. 

308 RENAISSANCE ART IN NORTHERN EUROPE 3 credits 
Prerequisite: 101 or permission of instructor. Painting, architecture, and sculpture of northern 
Europe from 14th through 16th centuries. 

307 HISTORY OF GRAPHIC DESIGN 3 credits 
Prerequisite: 101 or permission of instructor. A lecture course analyzing the development of 
graphic design as an art form from Neolithic sources to the present. 

309 GREEK ART 3 credits 
The course presents art and architecture of Ancient Greeks, and focuses on major monuments. 
myths, rituals, socio-political constructs, and methodological issues associated with Greek Art. 

317 PRINTMAKING II 3 credits 
Prerequisites: 213 or 214 or 215 or 216 in the appropriate medium. Continuation of studio work 
in printmaking with concentration in intaglio, relief, lithography, or screen printing. May be 
repeated for a total of 12 credits with a different process. 

318 PORTRAIT FASHION PHOTOGRAPHY 3 credits 
Prerequisite: 276. The fundamentals of commercial portraiture and fashion photography are 
explored through the study of styling, posing, lighting, and working with people. 

319 PRINTMAKING REVIEW 0 credits 
Prerequisites: 317. A committee of full-time faculty review portfolio of studio work completed in 
all printmaking courses. 

320 ILLUSTRATION/ADVERTISING PHOTOGRAPHY 3 credits 
Prerequisite: 276. Professionally oriented photographic skills are further developed as 
students confront assignments closely related to current trends in illustration and advertising 
photography. 

321 FIGURATIVE SCULPTURE 3 credits 
(May be repeated for a total of six credits) Prerequisite: 233. Lecture/studio course exploring the 
use of the human figure as a sculptural subject. Individual interpretation of the figure using var~ 
ous media and techniques. 

322 SCULPTURE II 3 credits 
IMay be repeated for a total of nine credits) Prerequisite: 222 or permission. Continuation of 222. 
Addresses more advanced techniques. May include fabrication, casting, carving, or assemblage. 

323 LOST WAX CASTING 3 credits 
' (May be repeated for a total of six credits) Prerequisites: 222 or 266. Bronze and aluminum casting 

using the lost wax process. Students learn foundry techniques and apply them to individual artis
tic statements. 

335 INTERMEDIATE UFE DRAWING 3 credits 
(May be repeated for a total of nine credits) Prerequisites: 231, 233. Continued development of the 
content established in Life Drawing with additional emphasis on draped models, drawing materi
als and aesthetics. 

348 INTERMEDIATE PAINTING • 3 credits 
(May be repeated for a total of six credits) Prerequisites: 243. Development of personal oon
cepts and imagery through investigation of historical and oontemporary styles and issues. 

350 PAINTING/DRAWING PORTFOUO REVIEW 0 credits 
Prerequisite: Two oourses in 348. A committee of full-time faculty reviews portfolio of student 
work completed in prerequisite courses. 

354 CERAMICS II 3 credits 
Prerequisite: 254. Wheel throwing of both functional and sculptural form. Experiments in glaze 
chemistry and firing experience with both gas and electric kilns. Emphasis on lechnique, studio 
procedures and critical evaluation of each student's progress. 

386 METALSMITHING II 3 credits 
(May be repeated for a total of six credits) Prerequisite: 266. Continuation of experiences pre
sented in 266 with further development of skills and expansion of technical knowledge. 

388 COLOR IN METALS II 3 credits 
(May be repeated for a total of 12 credits) Prerequisite: 268. Continuation of 268. Advanced pro
jects designed to develop the student's aesthetic values in color in metals. Emphasis on individ
ual approach and experimentation. 

370 HISTORY OF PHOTOGRAPHY 3 credits 
Prerequisite: 101. A lecture oourse studying the history of photography from its invention to con
temporary issues. 

374 PHOTOGRAPHY II FOR NON-ART MAJORS 3 credits 
Prerequisite; 274. Continuation of 274. A 35mm camera with full manual control is required. No 
credit for a major in art. 

375 PHOTOGRAPHY II 3 credits 
Prerequisite: 275. Projects utilizing photographic media and tools designed to expand student's 
awareness of visual qualities and order, both in the subject and photographic image. Student must 
own or have use of camera with controllable shutter, lens, diaphragm, focus and exposure metar. 

• 381 DIGITAL IMAGING U 3 credits 
Prerequisite: 280. Advanced digitsl imaging development and manipulation with an emphasis on 
preparation and use of digital images in prin~ mu~imedia and Web applications. 

383 MULTIMEDIA PRODUCTION 3 credits 
(May be repeated for a total of six credits) Prerequisite: 285. Introduction to the theory and mett>
ods of contemporary mu~imedia production. Exploration of the hardware/software employed in 
the organization, development and production of multimedia presentations. 

71 OO:Art 2008-2009 277 

384 PROFESSIONAL DESIGN PRACTICES 3 credits 
Prerequisites: 250 and 288; Corequisite: 387. Junior level review. Comprehensive overview 
of standard practices specific to the graphic design field. Prepares students to work in pro-
fessional creative environments. · 

385 COMPUTER 3-0 MOOEUNG AND ANIMATION 3 credits 
(May be repeated for a total of nine credits) PrerequiSites: 145, 185 or permission. Advanced 
computer imaging course with an emphasis in three-dimensional modeling and animation. 

387 TYPOGRAPHY 3 3 credits 
Prerequisites: 288. Corequisite: 384. Integration of typography, photography, oopywriting and 
other visual elements into advertising and design. Students also build a junior-level portfolio. 

388 PRODUCTION 2 3 credits 
Prerequisites: 276, 387. More complex projects with emphasis given to mechanical preparation 
of finished art for various printing processes. 

401 SPECIAL TOPICS IN HISTORY OF ART 1-3 credits 
(May be repeated for credit when a different subject or level of investigation is indicated) 
Prerequisites: 101 or permission of instructor. Lecture course in which subject is specified each 
time course is offered. Focuses upon an art movement, time period, tha production of a single 
artist or a specific art medium. 

402 MUSEOLOGY 3 credits 
Lecture oourse dealing with museum science, including museum history, staff structures, art 
handling, storage, and presentation and exhibit preparation. 

403 ART AND CRITICAL THEORY 3 credits 
Prerequisite: 1 00, 1 01 or permission of the instructor. This oourse, designed for both studio and 
art history majors, surveys the major theoretical currents in oontemporary criticism and art history. 

405 HISTORY OF ART SYMPOSIUM 1-3 credits 
(May be repeated for credit when a different subject is indicated) Prerequisite: one art history 
course beyond 101 or permission of instructor. Lecture, individual research and evaluation, 
group discussion related to a specific time period or to an artistic problem. 

407 METHODS OF ART HISTORY 3 credits 
Prerequisite: 101 or permission of the instructor. This course explores the history of the disc~ 
pline-and the permutations it has undergone since its establishment in the early years of the 
nineteenth century. • 

409 TIME-BASED MEDIA 3 credits 
(May be repeated for a total of six credits) Prerequisite: 285. Through the development of increas
ingly oomplex projects, students explore the conceptual and aesthetic considerations of creating 
motion media based presentations. 

410 METHOOSOFTEACHING ELEMENTARY ART 3credits 
Prerequisite: 5500:360. A field based oourse presenting the necessary skills and knowledge to 
successfully implement, plan, instruct. and assess a diverse, art-based curriculum for the ele
mentary school. No credits as electives or art majors. 

411 METHODS OF TEACHING SECONDARY ART 3 credits 
Prerequisite: 5500:360. A field based oourse presenting the necessary skills and knowledge to 
successfully implement, plan, instruct, and assess a diverse, art-based curriculum for the ele
mentary school. No credits as electives or art majors. 

412 STUDENTTEACHINGCOLLOOUIUM 1 credit 
Prerequisite: Senior status, successful completion of field experience, and permission of instruc
tor. Corequisite: 5300:495. Lecture ooorse providing the skills and knowledge necessary for art 
education licensure. Student will gain knowiedge in resume building, licensure requirements, 
and practical pedagogical techniques. 

418 ADVANCED PRINTMAKING 3credits 
(May be repeated for a total of 18 credits) Prerequisites: 145 and 31 7. Lectures, demonstrations 
and experiments with more sophisticated printmaking techniques and applications. 
Concentration in one process as follows: lithography, screen printing, relief, intaglio. 

4.20 SCULPTURE PORTFOUO REVIEW 0 credits 
Prerequisites: the first 422; corequisite: the second 422. A committee of full-time faculty 
reviews portfolio of studio work completed in prerequisite/oorequisite coursas. 

4.22 ADVANCED SCULPTURE 3 credits 
(May be repeated for a total of 15 credits) Prerequisite: 250 and 322. Development of individual 
points of view and sculptural statements. 

450 ADVANCEDUFEDRAWING 3credits 
(May ba repeated for a total of nine credits) Prerequisites: 335. Drawing from the live model. 
with an experimentation leading to an individual style. 

452 SERVICE LEARNING IN ART 3 credits 
(May be repeated up to six credits) Prerequisite: Senior Standing. An interdisciplinary, 
lecture/studio coursa that integrates fine art and design to promote understanding of the impor
tance of sustained oommunrty outreach and serving as arts advocates. 

454 ADVANCED CERAMICS 3 credits 
(May be repeated for a total of 18 credits) Prerequisite: 250 and 354. Emphasis on refinement of tech
nique toward personal aesthetic statement in preparation for professional or private studio production. 
Student may choose a general survey of subject matter or a more concentrated area of study. 

455 ADVANCEDPAIN11NG 3credits 
(May be repeatoo for a total of 1 5 credits) Prerequisites: 231, 348. Exploration of aesthetic and con
ceptual issues involved in developing an individual stylistic approach to image making, leading to 
senior portfolio and BFA exhibition. 

456 CERAMICS PORTPOUO REVIEW 0 credits 
Prerequisites: 454. A committee of full-time faculty reviews portfolio of studio work completed 
in prerequisite courses. 

466 ADVANCED METALSMITHING 3 credits 
(May be repeated for a total of 18 credits) Prerequisites: 250 and 366. Investigation in depth of 
aesthetic and technical problems of metalsmrthing. Student works on individual projects under 
guidance from instructor. 
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467 METALSMrTHING PORTFOLIO REVIEW 0 credits 
Prerequisite: one 466; corequisrte: 466 A committee of full-time faculty review portfolio of stydio 
work completed in prerequisite courses. 

474 ADVANCED PHOTOGRAPHY FOR NON-ART MAJORS 3 credits 
(May be repeated up to t8 hours.) Prerequisrte: 374. This course will allow stud<!nts outside of 
the Myers School of Art to take advanced photography coursework without completing the pre
requisites and review process required of art majors. 

475 ADVANCED PHOTOGRAPHY 3 credits 
(May be repeated for a total of 21 credrts) Prerequisite: 250 and 375. Photographic media, light 
and photographic equipment manipulated experimentally to produce creative graphic images. 
Student works under guidance of instructor on advanced individual projects. 

476 PHOtOGRAPHY PORTFOUO REVIEW 0 credits 
Prerequisrte: 475. A committee of ful~time faculty reviews portfolio of studio work completed in 
prerequisrte/corequisrte courses. 

477 ADVANCED PHOTOGRAPHY: COLOR 3 credits 
(May be repeated for a total of nine credrts) Prerequisite: 475. Advanced level lecture, studio, and 
lab experience in color photography introducing students to technical, aesthetic, and conceptual 
issues of the medium. 

479 PROFESSIONAL PHOTOGRAPHIC PRACTlCES 3 credits 
Prerequisrtes: 475 and 318 or 320. Students confront the business and marketing practices 
unique to the commercial photography industry while producing a photographically oriented se~
promotional campaign. 

480 ADVANCED GRAPHIC DESIGN 3 credits 
(May be repeated for a total of nine credrts) Prerequisite: 388 or permission of instructor. 
Student works on advanced-level individual projects under supervision of instructor. 

481 DESIGN X NINE 3 credits 
(May be repeated for a total of nine credrts) Prerequisrte: 388. Course focusing on professional busi
ness practices. Students chosen by portfolio review in junior year. Practical experience gained 
through working with dients and outside sources. 

482 CORPORATE IDENTITY AND GRAPHIC SYSTEMS 3 credits 
Prerequisite: 384 and 388. Advanced projects. in corporate identity, graphic systems analysis, 
design. Problem solving for these specific areas of graphic design within mechanical limitations 
of art reproduction. 

483 GRAPHIC DESIGN PRESENT AnoN 3 credits 
Prerequisita: 482. Students prepare a professional portfolio and resume. The course indudes pro
ject development. portfolio review and exhibrtion. 

484 ILLUSTRAnoN 3credits 
(May be repeated for a total of nine credits) Prerequisite: 283 or permission of instructor. 
Application of painting and drawing" skills and aesthetic sensrtivity to specific commercial illustra
tion and editorial art assignments. 

485 ADVANCEDIUUSTRAnoN 3credits 
(May be repeated for a total of nine credits) Prerequisite: 484 or permission of instructor. 
Advanced projects designed to tune student's personal aesthetic to communicative imagery. A 
more individual approach to design. Drawing and painting emphasized as is experimentation 
with mukimedia. 

486 INTERACTIVE MULTIMEDIA DEVELOPMENT 3 credits 
(May be repeated for a total of six credrts) Prerequisrte: 383. Utilizing two- and three-dimensional 
computer imagery, animation, video and audio, students will plan, develop and evaluate muk~ 
media presentations, emphasizing scripting, sequencing and interactivity. 

467 PACKAGING DESIGN , 3 credits 
Prerequisit_e: 482. Synthesis of two- and three-dimensional visual thinking. Research in materials 
applicable to packaging of various products. Assignment of projects stressing development of 
conventional and experimental package design. 

488 TYPOGRAPHY 4 3 credits 
Prerequisite: 387. Seniof level investigation of publication design, promotional brochures, and annu
al reports from concept to presentation. Focus on good concepts and problem-solving design. 

489 SPECIAL TOPICS IN STUDIO ART 3 credits 
(May be repeated for credit when a different subject or level of investigation is indicated) 
Prerequisrte: Varies by course. Group Investigation ofT epics not offered elsewhere in curriculum. 

490/580 WORKSHOP IN ART 74 credits 
(May be repeated for credrt when a different subject or level of investigation is indicated to max~ 
mum of eight credits; 590 to maximum of 12 credrts) Prerequisite: advanced standing in art or 
permission of instructor. Group investigation of a particular phase of art not offered by other 
courses in curriculum. 

481/591 ARCHITECTURAL PRESENT A noNS I 3 credits 
Prerequisrtes: 144. Studio practice in architectural design and presentation methods in residerr 
tial and commercial interiors. 

482/592 ARCHITECTURAL PRESENT A noNS II 3 credits 
Prerequisites: 4911591. Continuation of concepts covered in Architectural Presentations I with 
addrtional worik in color rendering techniques. Emphasis on a variety of rendering mediums. 

495 SENIOR EXHIIIITION 0 credits 
Prerequisrte: senior standing and penmission. Exit review of work from B.F.A. candidate's major 
courses. 

494 SPECIAL TOPICS: ART EDUCATION 1-3 credits 
Prerequisites: varies by course. May be repeated for credit (up to 6 credits) when a different sub
ject or level of investigation of topics of interest to the art education student is not covered else
where in the curriculum. 

498 ART INTERNSHIP/PROFESSIONAL EXPERIENCE 7-72 credits 
(Repeatable for credit. No more than 6 credits of internship may apply toward the elective 
requirement for completion of any art department major.) Prerequisites: junior level in major pro
gram and permission of Internship qirector. In-depth professional training affording the intern orr 
the-job experience in selected areas of specialization. 

487/597 INDEPENDENT STUDY 3 credits 
(May be repeatable for 7 credits). Prerequisites for art majors: completion of at least one 
advanced course in the major with a grade of A or A- and permission of instructor. Investigation 
in depth of aesthetic and technical problems within a studio-selected area of specialization. 
Student must present in writing a proposed study plan and time schedule for instructor approval. 
Prerequisites for non-art majors: permission of instructor. 

498/598 SPECIAL PROBLEMS IN HISTORY OF ART 7-3 credits 
(May be repeated for credit when a different subject or level of investigation is indicated) 
Prerequisites: 14 credits in art history and permission of instructor. Individual research in art his
tory centered around limited topic, such as specific time period, history of specific techniques, a 
single artist or movement in art history. No more than 10 credrts will be counted toward major. 

499 HONORS IN ART 3 credits 
(May be repeated for a total of six credits) Prerequisrtes: senior standing in the Honors College 
and approval of honors project by faculty preceptor. To be used for research in the Honors 
College established by student and his/her adviser(s). 

FAMILY AND CONSUMER 
SCIENCES 
7400: 
123 FUNDAMENTALS OF CONSTRUCTION 3 credits 

Basic theory and application of construction fundamentals, including experiences with patterns 
and specialty fabrics. 

125 PRINCIPLES OF APPAREL DESIGN 3 credits 
The study of contemporary apparel design and the relationship of design elements and princ~ 
pies to personal characteristics and sociaVprofessional orientation. 

132 EARLY CHILDHOOD NUTRmON 3 credits 
Emphasis on nutrition as component of Early Childhood programs. Nutrition principles discussed 
in relation to self and young children. Prenatal and infant· nutrition studied. Food as learning expe
rience, menu planning, purchasing, sanitation. food labeling, storage and parent involvement 
included. For Family and Child Development Option, and an educational technolpgy student. 

133 NUTRmON FUNDAMENTALS 3 credits 
Study of basic nut.rition concepts, contemporary issues, controversies; emphasis on 
macro/micro nutrient requirements for healthy individuals; analysis of a student's dietary intake. 

139 THE FASHION AND FURNISHINGS INDUSTRIES 3 credits 
Overview of fashion and furnishings industries including production, distribution, promotion, and 
the impact of cultural influences. Discussion of career opportunities. 

141 FOODFORTHEFAMILY 3credits 
Application of nutrition to meal planning; problems in selecting, budgeting and preparing food; 
meal service. 

147 ORIENTA noN TO PROFESSIONAL STUDIES IN FAMILY AND 
CONSUMER SCIENCES 

1 credit 

Survey of history and development of family and consumer sciences with emphasis on profes
sional and career O(Jportunities. 

158 INTROOUCTION TO INTERIOR DESIGN 3 credits 
Introduction to interior design studies with emphasis on developing basic sf<ills and competen
cies required for residential design. 

201 COURTSHIP, MARRIAGE AND THE FAMILY 3 credits 
Love, intimacy, relationship development, sexuality, marriage/child rearing are studied in lifespan 
perspective. Emphasis placed on individual relation to changing family/sociaVcu~ural demands. 

219 DRESS AND CULTURE 3 credits 
Study of cukural, social, psychological and economic aspects of clothing. Emphasis on expres
sion and use of clothing in relation to se~. society and cukure. Lecture/discussion. 

225 TEXTILES 3 credits 
Basic study of natural and manufactured fibers. Emphasis on physical properties, selection and 
care. Attention given to design and manufacture of textiles. Lecture/Laboratory. 

226 TEXTILEEVALUAnoN 3credits 
Prerequisrte: 225. Evaluating method, quality, and necessrty of dyes, finishes, other coloration 
techniques and designs. 

241 INTRODUCTION TO FAMILY AND CONSUMER SCIENCES EDUCAnoN 3 credits 
Introduction to the teaching of Family and Consumer Sciences in the secondary schools. 
Emphasis on state standards, current trends, and societal factors affecting career-technical-pro
grams. 

250 FOOD SCIENCE LECTURE AND LAB 4 credits 
Prerequisites: 133; 3150:110, 111. Study of the chemical and physical structure of food. 
Scientific and aesthetic principles involved in the selection, storage, and preparation of foods. 
Lecture and laboratory combined. 

256 FATHERHOOD: THE PARENT ROLE 3 credits 
Prerequisites: 201 or 265. Historic evolution of the father role, its changing social definition, and 
father's potential effects on a child's development-birth through adolescence. (Online course) 

'2S1 AUTOCAD FOR INTERIOR DESIGN 3 credits 
Prerequisites: 158 or penmission from instructor. An introductory course in computer drafting as 
an alternative to conventional drafting for interior desi~n applications. 

258 UGHT IN MAN-MADE ENVIRONMENTS 3 credits 
Prerequisites: 331 and 2940:250. Comprehensive study of the essential principles of light in a 
three-dimensional context for man-made environments .. 

259 FAMILYHOUSING 3credits 
A study of three basic aspects of family housing: physicaVdesign, financial!1egal, and sociolo~ical. 



265 CHILD DEVELOPMENT 3 credits 
Physical, cognitive, language, social, emotional, and personality development of the child from 
prenatal through age eight. Observation of children in early childhood educational settings. 

270 THEORY AND GUIDANCE OF PLAY 3 credits 
Prerequisite: 265. Theory and guidance of play as primary vehicle and indicator of physical, intel
lectual, social, emotional development and learning of children from birth to kindergarten. 

280 EARLY CHILDHOOD CURRICULUM MElltODS 3 credits 
Prerequisite: 265. Planning, presenting, evaluating creative activities in art, music, movement. 
language arts, logiccrmathematics and science. Space, time, materials and aduh-child interaction 
are emphasized. 

295 DIRECT EXPERIENCES IN THE HOSPITAL 3 credits 
Prerequisite; permission of adviser. Individual learning experiences for students with patients, 
their families and the hospital personnel in various hospital settinga under the direction of hospi
tal and University staff. 

298 HOSPITAL BASED CHILD UFE .5 credits 
Prerequisite: permission of adviser. This course focuses on the hospital setting, introducing the 
student to the role of the child life specialist in the hospital. May be repeated up to 2 credits. 

300 LEGAL ENVIRONMENT OF FAMIUES 3 credits 
Introduction to legal terminology, reasoning and analysis, court systems and procedures within 
the context of family and consumer law. 

301 CONSUMER EDUCAllON 3 credits 
Study of consumer needs, concerns and problems as related to individual consumer, to cor>
sumers in the market eoonomy and to the complex society in which families function. 

303 CHILDREN AS CONSUMERS 3 credits 
Study of the consumer role of children three through eighteen years. Emphasizes research data on 
children as consumers and consumer education for children. 

305 ADVANCED CONSTRUC110N ~ TAILORI\IG 3 credits 
Prerequisite: 123. Advanced theory and principles in construction of couture garment. Construction 
of ooat or suit jacket utilizing custom tailoring techniques. Two hours lecture, four hours laboratory. 

310 FOOD SYSTEMS MANAGEMENT I 5 credits 
Prerequisites: 250; 6200:201 or 2420:211 or permission; corequisite: 315. Basic theoretical cor>
cepts in the management of dietetic food service systems and the practical application of princi
ples and procedures in quantity food production and service. 

311 SEMI\IAR IN RBER ARTS 3 credits 
Exploration of a specific fiber arts technique such as needle arts, weaving, surface design, wear
able art, or machine stitchery. (May be repeated for a total of nine credits). 

315 FOOD SYSTEMS MANAGEMENT I a.NCAl. 2 credits 
Prerequisite: 250; corequisite: 310. Development of quantity food preparation and supervisory skills 
in oornmunity agencies; identification of functions and resources involved in the management of 
food service systems. 

316 saENCE OF NUTRITlON 4 credits 
Prerequisites: 3100:202,3150:113, or instructor permission. lr>-depth characterization of composi
tion, metabolism, physiological functions and interrelationships of nutrients. Analysis and interpreta-
tion of current literature; assessment of nutrition counseling techniques. · 

320 CAREER DECISIONS Ill NUTRITlON 1 credit 
Exploration of the nutritio,Ydietetics profession, including academiC/internship routes, career oppor
tunities, professional concepts and attributes. Se~-assessment and goal setting with beginning 
portfolio development. 

321 EXPERIMENTAL FOODS 3 credits 
Prerequisites: 250; 3150:110,111, 112, 113. Theory and methods in the experimental study of 
foods. Sensory evaluation and instrumental analysis of food quality. Individual research empha
sized. Lecture/Laboratory. 

328 NUTRIT10N Ill MEDICAL SCEJIICE I 4 credits 
Prerequisite: 133 or 316, 426, 443 or by permission. Analysis of therapeutic heahh-care concepts. 
Consideration of nutritional implications of pathological conditions; construction of diets for specific 
disorders. 

329 NUTRITION IN MEDICAL saENCE I CUNICAL 2 credits (credit/noncredit) 
Prerequisites: 316 or 426. CP student only; corequisite: 328. Clinical experiences in area hospitals 
for application of principles of nutritional care learned in 328. 

331 MERIOR DESIGN THEORY 3 credits 
Prerequisites: 147, 158,259; 7100:144. A comprehensive study of interior design theories and appli
cation in the built environment. 

333 PROGRAMMING~ SPACE PLANNING 3 credits 
Prerequisites: 147,158,259,331; 7100:144,491; 2940:250. A comprehensive study .of space plar>
ning principles and the programming phase of the design process. 

334 SPECIFICATIONS FOR INTERIORS I 3 credits 
Prerequisites: 225,257,258,331,333: 7100:491,492: 2940:250. A oornprehensive study of composi
tion, characteristics, manufacture. dimensions and use, bi-products, installation, and specifications 
of interior construction materials. 

335 SPECIFICATIONS FOR INTERIORS I 3 credits 
Prerequisites: 334. A comprehensive study of interior finish material with emphasis on soft goods 
and textiles, selection criteria, estimating, and writing specifications. 

336 PiuNcaPLES AND PRACT1CES OF DESIGN 3 credits 
Prerequisites: 333,334. Study of the business of interior design to include initiating and maintaining 
a successful practice in residential or non-residential design. 

337 INTERIOR DESIGN CON11IACT DOCUMENTS· 3 credits 
Prerequisites: 225,257,258,331,333: 7100:491,492: 2940:250. A oornprehensive study of contract 
documents and work drawinga required fO< the design of interior spaces. Emphasis on three<limer>
sional representation. 
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340 MEAL MANAGEMENT 2 credits 
Prerequisites: 250 or 141. Emphasis is on meal design, etiquette, nutritional adequacy, and applica
tion of management principles. Resource management is applied to all course activities, including 
restricted financial and special diet situations. 

352 STRATEGIC MEJICHAN)ISE I'I.AN\IIIIG 3 credits 
Prerequisite: General Math Requirement. The fashion buye(s role in merchandise management 
and decision making with spreadsheets and merchandise mathematics incorporated into oornput
er simulations. 

360 PARENT-CHILD RELATIONS 3 credits 
Prerequisite: 265. The study of interactive parent-child relations from infancy through adult hood 
and the internal and environmental fO<ces which impact upon family dynamics. (Online course) 

362 FAMILY UFE MANAGEMENT 3 credits 
Introduction to management theories, processes and principles as applied to utilization of human 
and material resources in promotion of individual and family well-being. 

365 INFANT, FAMILY AND SOCIETY 3 credits 
Prerequisite: 265. In-depth examination of physical, cognitive, language, social and emotional 
development of the infant from prenatal through 24 months. Observation of infants in daycare 
settings. 

400 NUTRillON COMMUNICAllON AND EDUCATION SKILLS 4 credits 
Prerequisites: 133 or 316. Theory and development of communication and education skills 
essential to dietetics practice; interpersonal communication; interviewing; nutrition counseling; 
education techniques, media, and current technology. 

401 AMERICAN FAMIUES IN POVERTY 3 credits 
Overview of the issues, trends and social policies affecting American families living in poverty. 

403 ADVANCEDFOODPREPARATION 3credits 
Prerequisite: 141 or 250 or permission of instructor. Study of advanced techniques of food 
preparation. Introduction to and interpretation of classic and foreign cuisines. Emphasis on indi
vidualized experience, skill development and evaluation of procedures and results. 

404 MIDDLE CHILDHOOD AND ADOLESCENCE 3 credits 
Prerequisites: 201, 265 or permission of instructO<. The influences of middle childhood and ado
lescent behavior on the family and the influences of the family environment on middle childhood 
and adolescent development. 

406 FAMILY FINANCIAL MANAGEMENT 3 credits 
Analysis of the family as a financial unit including financial problems and their resolution, deci
sior>-making patterns and financial practices behavior. Cases, exercises, problems and computer 
analysis. 

407 FCS OCCUPATIONAL EMPLOYMENT EXPERIENCE 4 credits 
Provides student with knowledge of current business and industrial practices at level minimally 
commensurate with employment expectations of graduates of vocational job training programs 
in Family and Consumer Sciences. · 

412 INSTITUTIONAL MANAGEMENT 3 credits 
Organization and management in administration of food service systems; problems in adminis
tration of food service systems; problems in control of labor, time and cost. Field experience in 
food production. 

413 FOOD SYSTEMS MANAGEMENT II 3 credits 
Prerequisite: 310. Advanced concepts in management of dietetic service systems re(ating to 
achievement of nutritional care goals. 

414 FOOD SYSTEMS MANAGEMENT II CUNICAL 3 credits (credit/noncredit) 
Prerequisite: 315; corequisite: 413. CP students only. Application of advanced food systems 
management concepts in community dietetic food service facilities; preparation for entry-level 
staff positions as administrative dietitians; clinical experience for 24 hours per week for 10 
weeks of semester. 

418 HISTORYOFINTERIORDESIGNI 4credits 
The study of furnishings, interiors, and architecture from antiquity through the eighteenth centu
ry, with emphasis on the social-cultural influences shaping their development. 

419 HISTORY OF INTERIOR DESIGN II 4 credits 
The study of 19th- and 20th-century furnishings, interiors, and architecture, with emphasis on 
the social-cultural influences shaping their development. 

421 SPECIAL PROBLEMS IN FAMILY AND CONSUMER SCIENCES 1-3 credits 
Additional study or apprentice experience in specialized field or preparation; group and individual 
experimentation. 

422 TEXTILES FOR INTERIORS 3 credits 
Prerequisite: 225. Evaluation of physical, aesthetic, comfort, care and durability properties of tex
tile products and testing procedures to determine suitability for interiors. 

423 PROFESSIONAL IMAGE ANALYSIS 3 credits 
Prerequisites: Senior status. Comparison of theories associated with projecting and maximizing 
an appropriate professional image consistent with career goals and objectives. 

424 NUTRITION IN THE UFE CYCLE 3 credits 
Prerequisite: 316 or 426, or permission of instructor. Study of the physiological basis for nutri
tional requirements; interrelating factors which affect growth, development, maturation and 
nutritional status from conception through the-<llderly years. · 

425 TEXTILES FOR APPAREL 3 credits 
Prerequisite: 225, 226. Evaluation of physical, aesthetic, comfort, care, and durability properties 
of textile products and testing procedures to determine suitability for desired end uses. 

426 HUMAN NUTRITION 3 credits 
Prerequisites: 133, 3100:202,203, 3150:112,113, or instructor's permission. Corequisite: 443. 
Application of principles of nutrition, metabolism and assessment. Analyses and interpretation of 
current literature. Open to dietetics majors only. 

427 GLOBAL ISSUES IN TEXTILES AND APPAREL 3credits 
Prerequisite: 139. Examines the global structure and scope of the textile and apparel industrias 
emphasizing an economic perspective. 
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428 NUTRITION IN MEDICAL SCIENCE U 5 credits 
Prerequisite: 328. Continuation of 328. Emphasizing nutritional implications of more complex 
metabolic and pathological cond~ions as well as nutr~ion support strategies. 

429 NUTRITION IN MEDICAL SCIENCE U CLINICAL 3 credits (credit/noncredit! 
Prerequisites: 329, CP students only; corequisite: 428. Clinical experience in hospitals; applica
tion of principles of nutr~ional care learned in 428. 

430 COMPliTER·ASSISTED FOOD SERVICE MANAGEMENT 3 credits 
Use of computer programs in application of management concepts for food service systems. 

431 PROFESSIONAL PRESENTATION SKILLS 
IN FAMILY AND CONSUMER SCIENCE 3 credits 
Prerequis~e: 141 or 250. Emphasis on development of abilities and strengths in coordination of 
equipment. materials, motion, speech, and presentation delivery relating to education and indus
try in Family and Consumer Sciences. 

433 SENIOR DESIGN STUDIO I 3 credits 
Prerequis~es: 334,335,336,337.422. A comprehensive study of residential design with empha
sis on conceptual, analytical, and graphic skills. 

434 SENOR DESIGN STUDIO Ill 3 credits 
Prerequi~es: 334,335,336,337,422. Advanced space planning and problem solving experiences 
for application in nonresidential design. 

435 DECORATIVE ELEMENTS IN INTERIOR DESIGN 1 credit 
Prerequisites: 334,335,336,337.418,419,422. The selection and application of decorative ele
ments in the bui~ environment. 

436 TEXTILE CONSERVATION 3 credits 
Prerequis~es: 123,225. Principles and practices of textile conservation with emphasis on proce
dures appropriate for coll!!ctors and small historical agencies. 

437 HISTORIC COSTUME 3 credits 
Study of costume and textiles from antiquity through the 18th century, with emphasis on 
sociaVcultural influences. 

438 HISTORY OF FASHION 3 credits 
Study of western fashions, textiles, and designers w~h emphasis on sociak:u~ral influences. 

439 FASHION ANALYSIS 3 credits 
Prerequis~e: 125, 139. IIHlepth study of resources and processes for the analysis and forecast
ing of fashion trends. Emphasis on current designers and environmental forces that influence 
fashion. 

440 FAMILY CRISIS 3 credits 
Study of family stress and crisis including internal and external variables and their influence on degree 
of <Jsorganization, coping and recovery. Includes theory, research and application dimensions. 

441 FAMILY RELATIONSHIPS IN MIDDLE AND LATER YEARS 3 credits 
Exploration of family and individual development of communication and education during the 
middle and later years of life. Emphasis on issues related to intimacy, economics, social policies, 
psychologiCal and biological changes. 

44Z HUMAN SEXUAUTY 3 credits 
Prerequis~e: 201 or permission of instructor. Introduction to problems and values. Emphasis is 
on the role of values in intimate relationships, the diverse dimensions of sexual responsiJlity. 

443 NUTRITION ASSESSMENT 3 credits 
Prerequisites: 133, 3100:202. 203, 3150:1 12,1 13. Corequisite: 426 or instructor permission. 
Application of principle~ of nutrition and assessment. Analysis and interpretation of current litera
ture. Open to dietetics majors only. 

444 NUTRITION IN MEDICAL SCIENCE LONG-TERM CARE- CUNICAL 2 credits 
Prerequisites: CP students only; 328 and 329. Clinical experiences in lo119-tern care facil~ies for 
application of principles of nutritional care learned in 7400:328. 

446 CUL lURE, ETHNICITY AND TME FAMILY 3 credits 
Study of the role of cu~ure and ethnicity in adaptation of the family system to environment. 
Program applications considered. 

447 SENIOR SEMINAR: CRfT1CAL ISSUES IN PROFESSIONAL DEVELOPMENT 1 credit 
Prerequis~es: 147 and senior standing. Consideration of family and consumer sciences as a pro
fession and its impact on the quality of life of individuals, families and their environments. 
Analysis of challenges facing the profession and all honne economists. 

448 BEFORE AND AFTER SCHOOL CHILD CARE 2 credits 
Study of the development, implementation and evaluation of schoo~ childk:are programs for 
before and after school and vacation periods. 

449 FLAT PATTERN DESIGN 3 credits 
Prerequis~e: 123. Theory and experience in clothing design using flat pattern techniques. 

450 FAMIUES,INDMDUALS AND ENVIRONMENTS 3 credits 
Prerequis~e: Senior standing or completion of 90 cred~s. Integrative exploration of issues affect
ing the well-being of individuals, families, and communities in the mu~iple environments in 
which !hey function. 

451 CHILD IN TME HOSPITAL 4 credits 
Prerequisite: 265, comparable course or permission of instnuctor. Seminar dealing w~h special 
needs and problems of hospitalized/ill child and family. L~erature related to effects, separation, 
illness and stress. Examination of strategies for coping. 

452 CHILD,IUNESS AND LOSS 3 credits 
Prerequis~e: Senior level standing. This course examines the phenomena of illness, loss and 
bereavement in modern society with a special emphasis on children and families. 

453 FACILITATING SUPPORT GROUPS . 3 credits 
Prerequisite: Senior level standing. Theories, strategies and skills needed to facilitate support 
groups for children and for adu~ are studied using a variety of approaches including participa
tion in a support group. 

455 PRACTlCUM EXPERENCE IN A CHILD-LIFE PROGRAM 3 credits 
Prerequis~e: 451. Field experience in a child-life program and classroom activities including criti
cal analysis of a currently functioning program and program administration. 

458 SENIOR DESIGN STUDIO II 3credits 
Prerequisites: 334,335,336,337.422. A comprehensive study of the nonresidential design with 
emphasis on conceptual, analytical and graphic skills. 

459 SENIOR DESIGN STUDIO IV 3 credits 
Prerequis~es: 334,335,336,337.422. Advanced space planning and problem solving experiences 
for application in residential and nonresidential design. 

480 ORGANIZATION AND SUPERVISION OF CHILD CARE CENTERS 3 credits 
Theory, principles and procedures involved in establishing and operating centers for infants, tod
dlers, preschool and schooklge children. 

470 TME FOOD INDUSTRY: ANALYSIS AND RELD STUDY 3 credits 
Prerequis~e: 250 or permission. Role of technology in extending the food supplly. Chemical, 
physical and biological effects of processing and storage, orHiite tours of processing plants. 

474 CULTURALDIMENSIONSOFFOOD 3credits 
An examination of cu~ural, geographical and historical influences on development of food habits. 
Emphasis on evolution of diets; effects of religion, education, gender roles, media. 

475 ANALYSIS OF FOOD 3 credits 
Prerequisites: 250 and 31 50:113 .. Theory and prectice of food analysis by classical and "modem 
chemical and instrumental methods. Principles illustrated by experimentation and demonstra
tion. 

476 DEVELOPMENTS IN FOOD SCIENCE 3 credits 
Prerequis~e: 250. Advanced study of the chemistry and physics of food components, affecting 
characteristics of foods. Critical evaluation of current basic and applied research emphasized. 

478 SENIOR PORTFOUO REVIEW 1 credit 
Prerequis~es: permission. Corequisites: 434, 459. The development of the interior design portfolio. 

479 THE NCIDQ EXAMINATION 1 credit 
Prer'equis~es: permission. The course is designed to help candidates prepare for the National 
Council for for Interior Design Qualification Examination .. 

480 COMMUNITY NUTRITION I LECTURE 3 cledits 
Perquis~es: 316 or 426. Corequis~e: 481 for CP students only. Major food and nutrition related 
problems in the community. Emphasis on community assessment. program implementation 
and evaluation, and rationales for nutrition services. 

481 COMMUNITY NUTRITION I CUNICAL 1 credit (credit/noncredit) 
Prerequi~e: CP students only; 428. Corequis~e: 480. Field placement in area agencies offering 
nutrition services. Study of the agency's goals, organization, and philosophy of nutritional care. 

482 COMMUNITY NUTRITION U LECTURE 3 credits 
Prerequis~e: 480. Corequis~e: 483 for CP students only. Activities engaged in by oornmun~ 
nutritionist. Emphasis on controversies, cu~ural differences, educational approaches, grants 
manship, marketing, and working with the media. 

483 COMMUNITY NUTRITION H CUNICAL . 1 credit (credit/noncredit) 
Prerequisite: CP students only; 481. Corequis~e: 482. A second field placement in an area 
agency offering nutrition services. Study of the agency's goals, organization, and philosophy of 
nutritional care. 

484 HOSPITAL SETTINGS, CHILDREN AND FAMILIES 3 credits 
Prerequisite: 265, comparable course or permission of instnuctor. Focuses on hospital as a major 
social inst~ution; introduces procedures and functions of the hospital; roles played by various 
hospitar personnel plus cursory knowledge of medical terminology, common childhood dis
eases, illnesses and injuries. 

485 SEMINAR IN FAMILY AND CONSUMER SCIENCES 1-3 credits 
Prerequis~e: permission of instructor. Exploration and evaluation of current developments in 
seljlcted areas. 

486 STAFF REUEF: DIETETICS 1 credit (credit/noncredit) 
Prerequis~es: 414, CP senior only. Opportunity to function as an entry-level dietitian in area of 
administrative, therapeutic or community dietetics. The graduating senior CUP student spends 
two 40-hour weeks in a mutually agreeable agency primarily under direction of staff dietitians or 
coordinators. 

487 SPORTS NUTRITION 3 credits 
Prerequisites: 133; 3100:202,203; 3150:112,113 or 203 or permission of instnuctor. IIHlepth 
study of energy metabolism and utilization before, during, and after exercise. Factors affecting 
nutrient needs and peak performance of different athletic populations are emphasized. 

486 PRACTICUM IN DIETETICS 1-3 credits 
Prerequis~e: approval of adviserAnstnuctor. Practical experience in application of the principles of 
nutrition. 

489 PROFESSIONAL PREPARATION FOR DIETETICS 1 credit 
Historical aspects of dietetics and where the profession is going. Specia~ areas of dietetic prac
tice are explored. Students prepare the application for dietetic intisrnship. 

490 WORKSHOP IN FAMILY AND CONSUMER SCIENCES 1-3 credits 
Prerequisite: at least junior standing. Investigation on current issue or topic in selected areas of 
family and consumer sciences and family ecology. May be on off-campus study tour or an on
campus full-time group meeting. 

491 CAREER-TECHNICAL FCS INSTRUCTIONAL STRATEGIES 3credits 
Prerequisite: Senior standing or permission of the instructor. Organization of Career-Technical 
Family and Consumer Sciences programs in public schools grades 4-12. Emphasis on strategies, 
compliance with state career-technical directives, student organizations, and program planning. 

492 CAREER-TECHNICAL FCS JOB TRAINING INSTRUCTIONAL STRATEGIES 3 credits 
Organization of Career-Technical Work Force Development Family and Consumer Sciences pro
grams in public high schools and career-technical schools. Emphasis on strategies, compliance 
wrth state career-technical directives, students organizations, program planning, workplace repli
cation and classroom observations. 

493 NUTRITION FOR ATMLETES 3 credits 
Study of metabolism before, during and after exercise. Factors affecting nutrient needs and 
peak performance of different athletic populations are emphasized. 



494 INTERNSHIP: FAMILY AND CONSUMER SCIENCES 1 credft 
(May be repeated for up to six credits) Prerequisrte: permission of the instructor. In-depth field 

experience in business, industry, or community agencies relating to the student's area of spe
cialization. 

495 INTERNSHIP: GUIDED EXPERIENCES IN CHILD-LIFE PROGRAM 8 credits 
Prerequisrte: 455. Field experience in a child-me program at an approved pediatric facility under 
the supervision of Child Lije Specialists. 

486 PARENTEDUCATION 3credits 
Prerequisite: 265, comparable course or permission of instructor. Practical application that 
reviews and analyzes various parenting techniques with major emphasis on the evaluallon of 
parent education programs. 

497 INTERNSHIP: FAMILY AND CONSUMER SCIENCES 2-6 credits 
Prerequisrte: permission of instructor. In-depth field experience in business, industry or commu
nity agencies related to student's area of specialization. 

498 STUDENT TEACHING SEMINAR 1 credft 
Corequisite: 5300:495. Seminar for students currently enrolled in Family and Consumer 
Sciences student teaching. Emphasis on block and lesson plan development. licensure, portfolio 
development, Praxis Ill, professional development, and student teaching reflections. 

499 SENIOR HONORS PROJECT IN FAMILY AND CONSUMER SCIENCES 1-3 credits 
(May be repeated for a total of six credits) Prerequisrtes: ·senior standing in Honors College and 
approval of honors preceptor. Individual study supervised by adviser. Student and preceptor 
develop goals, objectives and methodology. 

MUSIC 
7500: 
100 FUNDAMENTALS OF MUSIC 2 credits 

Introduction of basic notation and development of functional music reading and keyboard skills. 
Conducted in electronic keyboard laboratory with computer-assisted instruction available. For 
norH11usic majors only, with little or no previous musical training. 

101 INTRODUCTION TO MUSIC THEORY 2 credfts 
Prarequisrte: Undergraduate Theory Placement Examination. Designed for prospective music 
major to correct deficiencies in theory background as determined through department place
ment testing. Includes classroom instruction and computer-assisted instruction in basic notation, 
scales, meter, key signatures, ear training and basic familiarity with the keyboard. Credrt not 
applicable toward music degree. 

102 INTRODUCTION TO MUSIC EDUCATlON 2 credits 
Prerequisites: 121, 154. Overview of the music teaching profession and its processes. 
Screening of degree candidates is bui~ into the course along wrth clinical field experience. 

103 TRENDS IN JAZZ 2 credits 
An overview of the first 1 00 years of jazz music with emphasis on major figures and styles cen
tral to the development of jazz. This course is specifically designed for the non-music major. 

104 CLASS PIANO I 2 credfts 
Prerequisrte: 101 or permission of instructor. Designed for student wrth no previous keyboard 
experience to learn rudimentary keyboard skills such as playing scales, chords, arpeggios and 
melodic patterns as well as simple music. 

105 CLASS PIANO II 2credfts 
Prerequisrte: 104 or permission of instructor. Continuation of work begun in 1 04. 

107 CLASS VOICE I 2 credits 
Prerequisite: 101 or permission of instructor. Minimum memorization and solo singing require
ment: seven songs. Voice Jrterature emphasis; folk songs, ballads, spirituals, sacred songs and 
easy art songs in English. 

108 CLASS VOICE H 2 credits 
Prerequisrte: 107. Minimum memorization and solo singing requirement: eight songs. Vocallrter
ature emphasis: old Italian and English songs, art songs in English or foreign language ij student 
is conversant with the language. 

110 CLASS GUITAR 1 credit 
Introduction to the gurtar, its repertoire and techniques. Basic classical techniques and music 
reading, strums, finger-picking, accompaniment patterns, blues styles will be covered. 

121 THEORY AND MUSICIANSHIP I 4 credfts 
Sequential. Prerequisrte: Theory Placement Examination 165%) or Introduction to Theory 170%). 
Analysis, auraVoral skills; Diatonic prtch materials, three clefs; simple-compound meters, rhyth
mK: divisions and subdivisions. 

122 THEORY AND MUSICIANSHIP II 4 credits 
Sequential. Prerequisite: 7500:121, Theory and Musicianship I 170%). Theory, analysis, auraVoral 
skills: Seventh chords, secondary function, four-part dictation; asymmetric meters, borrowed 
subdivision. 

154.5 MUSIC LITERATURE I, II 2 credits each 
Sequential. Familiarization wrth large body of musical material from all branches of music wrrting; 
vocal, instrumental. symphonic and choral music lrterature. Special attention given to style, form 
and structural procedures of principal composers. 

157 STUDENT REaTAL 0 credfts 
Required of all music majors until minimum requirement is met. Forum for student and facu~ 
members providing lectures, recrtals and opportunity for practice of various skills necessary for 
successful music performance. 

201 EXPLORING MUSIC: BACH TO ROCK 3 credits 
Prerequisrte: 3400:210. This course provides non-music majors with the skills to evaluate a wide 
range of music. 

210 JAZZIMPROVISATlON I 2 credfts 
Prerequisrtes: 262 and permission of instructor. Study and application of principles of jazz impro
visation as they relate the chord-scale structures, motif development and styie. 
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211 JAZZIMPROVISA110N I 2 credits 
Prerequisite: 210. Advanced study in principles of jazz composition. 

212 THE MUSIC INDUSTRY: A SURVEY OF PRACTICES AND OPPORTUNITIES 2 credits 
A study of current practices affecting the professional musician and a survey of career opportun~ 
ties relating to the music industry. 

221 THEORY AND MUSICIANSHIP HI 4 credits 
Sequential. Prerequisrte: Theory and Musicianship II (70%). Theory, analysis, and auraVoral skills: 
Chromatic harmony, dictation of mixed arid irregular meters, syncopation, ckitted rhythms, and 
ties. 

222 THEORY AND MUSICIANSHIP IV 4 credits 
Sequential. Prerequisite: Theory and Musicianship Ill (70%). Theory, analysis, and aural/oral 
skills: Advanced chromaticism and rhythm, extended tonality, form, serial and non-serial 
atonality. 

254 STRING METHODS I 1 credit 
Prerequisrtes: 1 02. 155. 222. 262, 276, 277. Fundamentals of technique, tone production, mettr 
ods, and materials pertaining to teaching violin, viola, cello and string bass in the public schools. 

256 STRING METHODS II 1 credft 
Prerequisrtes: 102, 155, 222, 254, 262, 276, 277. Continuation of the fundamentals of technique. 
tone production, methods, and materials pertaining to teaching violin, viola, cello and string bass 
in the public schools. 

259 FRETBOARD HARMONY 2 credfts 
Prerequisrte: 261 or permission of instructor. Essentials of basic theory and. harmony as applied 
to the gurtar fretboard: accompaniment, improvisation, transposition, modulation, figures bass, 
sight reading. 

261.2 KEYBOARD HARMONY~ H 2 credits each 
Sequential. Prerequisrtes: 105 or equivalency and 122. Essentials of basic theory and harmony 
practically applied at keyboard; accompanimerrt. improvisation, transposrtion, modulation and 
sight-reading. 

283 SERVICE PlAYING FOR ORGANISTS 2 credits 
Prerequisrtes: 122 and 261. Practical course in basic keyboard skills needed by organist to play 
for religious services in various denominations. Hymn playing, anthem accompaniment and sim
ple improvisation. 

265.6 DICTION FOR SINGERS U 2 credits each 
Sequential. Prerequisrte: permission. Study of diction of the four most used languages (Italian, 
German, French and English) in vocal performance and international phonetic alphabet. 
Designed for student who expects to function as vocal performers and/or choral and studio 
voice teachers. 

268 GROUP VOCAL TECHNIQUES FOR CHORAL MUSIC EDUCATION 2 credits 
Prerequisrtes: 7510:120 or 121, 7520:124. Corequisrte: 265. Foundational concepts of group 
vocal techniques. Designed for choral educators to learn physiology of the voce, basics of vocal 
production, and application for the Pre-K -12 choral classroom. 

271 PIANO PEDAGOGY AND LITERATURE I 2 credits 
Prerequisrte: permission of instructor. Examination of musical content and pedagogical oriente
non of beginning piano material to include appropriate teaching works, methods and ensemble 
pieces from a variety of historical periods. 

272 PIANO PEDAGOGY AND LITERATURE U 2 credits 
Prerequisrte: 7520:125 or permission of the instructor. A survey of piano lrterature at all levels of 
diflicu~. with practical emphasis on its use for teaching. 

276 TRUMPET AND FRENCH HORN METHODS 1 credit 
Prerequisrte: 102. A comprehensive approach to the perfonmance and pedagogy of the trumpet 
and French hom for the instrumental music education major in preparation for teaching music. 

277 CLARINET/SAXOPHONE METHODS 1 credit 
Prerequisite: 276. A comprehensive approach to the performance and pedagogy of the clarinet 
and saxophone for the instrumental music education major in preparation for teaching music. 

289 MUSIC EDUCATlON DEPARTMENT JURY 0 credits 
Prerequisites: minimum 2.5 acum, C or higher in all freshman/sophomore music education 
coursework and a minimum 200 jury level. Sophomore exam for music education majors. 

298 TECHNOLOGIES OF MUSIC EDUCATlON 2 credits 
Introductory hands-on experiences with a wide range of technology applications and strategies 
to integrate technology into the music cunriculum. 

305 MARCHING BAND ORGANIZATION AND TECHNIQUE 1-2 credits 
Prerequisrte: Two semesters 7510:126; 289. A discussion of the marching band. Students learn 
to wrrte complete ha~-time show, administer marching band program. Required for instrumental 
music education majors. 

307 TECHNIQUES OF JAZZ ENSEMBLE PERFORMANCE AND DIRECTION 1-2 credits 
Prerequisrte: 102. 155,222,252, 262,276,277, 305; permission of instructor. 8asic experiences 
relating to conducting, rehearsal techniques, improvisation, performance, repertoire and other 
matters related to organization and direction of stage bands. Required for instrumental majors. 

308 THE HISTORY AND LITERATURE OF JAZZ 3 credits 
Prerequisrte: permission of instructor. Study of origins of jazz music, its development and influ
ence on today's c~ure. Investigates evolution of musical instruments as they pertain to jazz 
music. the artists who perform on them, and their music through live and recorded listening 
experiences. 

309 JAZZ KEYBOARD TECHNIQUES 2 credits 
Prerequisrte: 262. Study of and familiarization with basic jazz keyboard techniques as they relate 
to contemporary jazz harmony and theory. 

310 JAZZIMPROVISATlON HI 2credits 
Prerequisrte: 211. Advanced study in the principles of jazz improvisation. 

311 JAZZ IMPROVISATION IV 2credits 
Prerequisite: 310. Advanced study in the principles of jazz improvisation. 
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315 EQUITY & EXCEWNCE IN MUSIC EDUCATION 3 credits 
Prerequis~e: 289. Inquiry-based seminars and sElfVice learning field experiences for the music 
education major to develop competence implementing equity and excellence in a cu~urally plu
ralistic society. 

320 MUSICAL THEATRE HISTORY AND LITERATURE I 2 credits 
From the beginning of Musical Theatre through the 1800s. musicals will be examined for emerg
ing trends and styles in music, dance, and theatre. 

325 RESEARCH IN MUSIC 2 credits 
Prerequis~es: 155, 222, 262. Techniques of basic research methods; examination of selected 
music materials; fteld trips to specialized collections. 

339 TEACHING GEIIERAL MUSIC I 2 credits (30 clinical hours. 20 field hours) 
Prerequis~es: 222, 262, 2.89. Methods and materials for teaching general music in pre-K to 12th 
grade classrooms. 

340 TEACHING GENERAL MUSIC II 2 credits (25 clinical hours, 10 field hours) 
Prerequis~es: 289, 339. Advanced methods and materials for teaching general music w~h 
emphasis on Orff, Kodaly and Dalcroze mathodologies. 

341 JH/MS CHORAL METHODS 2 credits 
Prerequisites: 289. 340. Methods and materials for teaching choral music at the JH/MS level. 
Develops competencies in l~erature selection. rehearsal techniques and assessment of the ado
lescent voice. 

344 SECONDARY CHORAL METHODS 2 credits 
Prerequisites: 351, 361. Methods. techniques, and materials for teaching secondary choral music. 
Develops COli ipelellcies in literatl.<e. selectiai, rehearsal tecllrlQ.Jes. and progarnrring methodology. 

345 LOW BRASS ME11tOOS 1 credits 
Prerequis~es: 222. 262, 277, 289. A comprehensive approaCh to the pedagogy and perfonmance 
of the low brass for the instrumental music education major in preparation for teaching music. 

348 FLUTE AND DOUBLE REED METHODS 1 credits 
Prerequis~es: 289, 339, 345, 351. A comprehensive approach to the pedagogy and performance 
of the flute and double reeds for the instrumental music education major in preparation for 
teaching music. 

351,2 MUSIC HISTORY I, H 3 credits each 
Sequential. Prerequisites: 122. 155. Development of music from ancient to modern times; 
scores, recordings and live perfonmances as illustrative material. 

353 ELECTRONIC MUSIC 3 credits 
Theory of electronically generated sound and practice of electronic music composition. 
Emphasis is on understanding dig~l and analog synthesizers in a MIDI recording studio. 

381 CONDUC11NG 2 credits 
Prerequisites: All Majors - 155, 222, 262; Vocal - 289. 351 or permission; Instrumental -
254. 346. 352, 454 .or permission. Study and practice of conducting techniques; patterns, fer
matas. tempo and dynamic change, attacks and releases, score reading, aural skills. One hour 
lab required. 

383 INTERMEDIATE CONDUCTING: CHORAL 2 credits 
Prerequisite: 361 or instructor permission. Introduction to choral conducting with emphasis on 
manual techniques, vocal skills. aural skills, and gaining conducting experience. 

386 SONG LITERAllJRE 2 credits 
Prerequis~e: 222 or permission. Exposes student systematically to vocal literature, aiding in 
their ability to distinguish between various periods and styles of music through recordings and 
class participation. 

388 GUITAR·STYLES 2 credits 
Prerequis~e: 200 performance level or permission of instructor. Techniques involved in perform
ing musical styles other than those in classical guitar. Included are plectrum styles such as blue
grass. country and rock, as well as flamenco. folk, popular and jazz. 

371 ANALYTICAL TECHNIQUES 2 credits 
Prerequis~e: 222. Techniques for analysis of musical score from all eras of Western music his
tory, with major emphasis on works of Baroque. Classical and Romantic periods. 

372 TECHNIQUES FOR THE ANALYSIS OF 20TH CENllJRY MUSIC 2 credits 
Prerequis~e: 222. Techniques for the analysis of musical scores from the 20th and 21st cen
turies. Required of a composition major. 

407 JAZZ ARRANGING AND SCORING 2 credits 
· Prerequis~e: 454 and 309. Study of jazz instrumentation from small groups to large ensembles. 

432 TEACHING AND LITERAllJRE: PERCUSSION INSlliUMENTS 2 credits 
To train undergraduate and graduate percussion students in techniques of percussion education. 
Emphasis on research, l~erature. performance. and techniques from elementary through sec
ondary levels. 

442 INSlliUMENTAL METHODS 2 credits 
Prerequisites: 346, 352, 454, 254. Procedures for teaching instrumental music at all levels. 
Special emphasis will be placed on classroom management. recruitment. assessment, literature 
selection. scheduling and rehearsal organization. Oinical and field experience. 

443 INSTRUMENTAL PRACTICUM 2 credits 
Prerequisites: 442. Procedures for teaching instrumental music at all levels. Special emphasis 
will be placed on classroom management. recruitment. assessment, literature selection, sched
uling and rehearsal organization. Clinical and field experience. 

451 INTRODUCTION TO MUSICOLOGY 2 credits 
Prerequisite: 352. Comparative musicology; acoustics; psychology and physiology of music; aes
thetics; theory of music theory; historical musicology. 

453 MUSIC SOFTWARE SURVEY AND USE 2 credits 
Prerequisite: 122 or permission of instructor. A survey and evaluation of available software in 
the various forms of musical instruction. Students will design a course suitable for submission to 
a programmer. 

454 ORCHESTRATION 2 credits 
Prerequisite: 222. Theory of instrumentation ranging from small ensembles to full band and 
orchestras. 

455 ADVANCED CONDUCTING: INSTliUMENTAL 2 credits (30 clinical hours) 
Prerequisite: 361, 442 or permission. Baton techniques and problems relating to practice, read
ing and preparation of scores; organization of ensembles; programming; conducting large instru
mental ensembles. One hour lab required. 

456 ADVANCED CONDUCTING: CHORAL 2 credits 
Prerequisite: 363. Conducting techniques to the choral ensemble. including leadership, error 

: detection, tonal development. stylistic accuracy and analysis. One hour lab required. 

457 SENIOR RECITAL 0 credits 
Permission of applied instructor is required ior this course, which is taken only during the 
semester of the Senior Recital. 

458 PERCUSSION METHODS 1 credit 
Prerequisites: 346, 352 and acceptance into Music Education Program. A comprehensive approach 
to the pedagogy and perfonmance of the percussion instruments for the instrumental education 
major in preparation for teaching music. 

462 REPERTOIRE AND PEDAGOGY: ORGAN 3 credits 
Prerequisite: permission of instructor. Survey of organ literature of all eras and styles, and of 
methods of teaching organ. applying principles to literature. 

463 REPERTOIRE AND PEDAGOGY: STRING INSTRUMENTS 3 credits 
Prerequisite: permission of instructor. Study in depth of the four bowed string instruments. their 
teachl'ng and close relationship. Desp~e obvious difference in physical application of cello and 
bass rom violin and viola. methods of bowing, sound production and coloring are closely relat
ed. Application of the instruments to solo. chamber and orchestral playing. 

465 VOCAL PEDAGOGY 3 credits 
Prerequisrte: 300 or above students w~h permission of instructor. In depth study of subjects 
dealing with teaching voice: physiology of the vocal instrument. principles governing vocal pro
duction and application of vocal pedagogy. 

467 GUITAR PEDAGOGY 2 credits 
Prerequisite: permission of instructor. A systematic analysis of prevailing schools of gu~r peda
gogy. Sound production physiology, method books and special problems in teaching addressed. 

468 GUITAR ARRANGING 2 credits 
Prerequisite: permission of instructor. After comparative analysis of selected examples, stu
dents make original solo gu~r arrangements of works written for other solo instruments and 
ensembles. 

469 HISTORY AND LITERAllJRE OF THE GUITAR AND LUTE 2 credits 
Prerequis~e: permission of instructor. Study of plucked. fretted, string instruments from the 
14th Century to the present: construction. notation. literature and performance practices. 
Modern editions and recordings evaluated. 

471 COUNTERPOINT 2 credits 
Prerequis~e: permission of instructor. Designed to give student of theory-a>mposition neces
sary knowledge and skills for understanding contrapuntal practices and procedures; emphasis 
on 20th-Century techniques. 

490 WORKSHOP IN MUSIC 1-3credits 
Prerequisite: permission of instructor. Investigation of topics not offered in regular curriculum. 
Graduate student must fu~ill additional requirements. 

491 SPECIAL TOPICS IN MUSIC 2 credits 
!May be repeated for a total of four credits) Group project related to a specijic phase of music. 
Experimental course topics designed and implemented according to student interest. For elec
tive credit only. 

492 STUDENT TEACHING COLLOQUIUM 1 credit 
Prerequisite: restricted to students enrolled in Student Teaching in Music. For music education 
majors; certification. contracts, benefits, job market prospects and student teaching experience 
sharing. 

497 INDEPENDENT STUDY IN MUSIC 1-2 credits 
(May be repeated for a total of four credits! Prerequisites: senior standing and permission of 
department head. Music major only. Independent study under supervision of specially selected 
facu~ members in subject area bearing on student's own goals. 

498 SENIOR HONORS PROJECT: MUSIC 1-3 credits 
(May be repeated for a total of six credits) Individually designed project demonstrating scholar
ship, analysis, advanced musicianship, research and/or creativity according to student interest. 
Restricted to University honors music student. 



MUSICAL ORGANIZATIONS 
7510: 
102 AKRON SYMPHONY CHORUS 1 credit 

Open to University and community members by audrtion. Prospective members should contact 
School of Music two weeks before semester begins. Performs with Akron Symphony 
Orchestra. 

103 UNIVERSITY SYMPHONY ORCHESTRA 1 credit 
Membership by audition. Organization devoted to study of orchestral literature. Full-length con
certs as well as special University appearances. Major conducted ensemble. 

104 SYMPHONIC BAND 1 credit 
Membership by audition. The University Symphonic Band is the most select band at the 
University and performs the most demanding and challenging music available. Major conducted 
ensemble. 

105 VOCAL CHAMBER ENSEMBL£ 1 credit 
Membership open to those enrolled in applied voice study. Coaching and rehearsal of solo and 
ensemble literature for voices from operatic, oratorio and lieder repertories. · 

106 BRASS ENSEMBLE 1 credit 
Membership by audition. Study and performance of literature for brass ensemble from all periods 
of music history. Frequent public concerts. For advanced brass players. 

107 STRING ENSEMBLE 1 credit 
Membership by audrtion. In-depth study of performanoe of chamber music literature with special 
emphasis on string quartet and piano trio. 

108 OPERA WORKSHOP 1 credit 
Membership by audrtion. Musical and dramatic group study of excerpts from operatic repertoire. 
Includes annual production of standard opera and/or contemporary chamber work with staging, 
costumes and scenery. 

109 PERCUSSION ENSEMBLE 1 credit 
Membership by audition. Study and performance of literature for various percussion groups; 
develops skill in ensemble performance. 

110 WIND CHOIR 1 credit 
Membership by audition. Study, reading: and performance of major orchestral and serenade 
repertoire for wind instruments. 

111 CHAMBER ORCHESTRA 1 credit 
Membership by audition. Organization designed to study for performance the substantial reper
toire for small orchestra. Open to student of advanced ability. 

114 KEYBOARD ENSEMBL£ 1 credit 
In-depth study of ensemble playing. Eight semesters required for Keyboard majors, six semes
ters for Keyboard Music majors, and each semester for keyboard scholarship recipients. 

115 JAZZ ENSEMBLE 1 credit 
Membership by audition. Provides experience in jazz ensemble performance. Student is 
assumed to have knowledge of rudiments of music and some experience in jazz performance. 

116 GUITAR ENSEMBL£ 1 credit 
Membership by audition. Provides experience in conducted ensemble performanoe for guitarists. 
Major conducted ensemble. 

118 SMALL ENSEMBLE MIXED 1 credit 
Chamber Ensemble, Baroque Ensemble and Contemporary Music Ensemble. Each is a group of 
diverse instruments which rehearses and performs a selected body of music. 

120 CONCERT CHOIR 1 credit 
Membership by audition. Highly select mixed choir. Performs classical literature from all periods. 
Campus, regional, and tour performances. "Major conducted ensemble" for vocal majors. 

121 UNIVERSITY SINGERS 1 credit 
Membership by audition. Mixed ensemble devoted to performanoe of a wide variety of chorallrt
erature from classical to popular. "Major conducted ensemble" for vocal majors. 

123 MADRIGAL SINGERS 1 credit 
Membership by audition. Ensemble devoted to performance of vocal chamber music of the 
Renaissanoe. Presents madrigal feasts and conoerts on and off campus. Fall semester. 

125 CONCERT BAND 1 credit 
Membership by audition. This ensemble performs the finest literature available for conoert bands 
today. Major conducted ensemble. 

126 MARCHING BAND 1 credit 
Enrollment is open to all members of the University student body. This organization is noted for 
its high energy performances at University football games. 

127 BLUE AND GOLD BRASS 1 credit 
Membership by audition. The official band for Akron home men's basketball games. 

128 UNIVERSITY BAND 1 credit 
The University Band is open to all members of the University community and performs exoellent 
standard band literature. Major conducted ensemble. 

129 BLUE AND GOLD BRASS II 1 credit 
Membership by audition. The official band for Akron home ladies basketball games. 

130 SUMMER CONCERT BAND 1 credit 
University of Akron Summer Concert Band is open to all wind and percussion musicians and per
forms the finest in band literature. 

431 SUMMER DRUM CORPS EXPERIENCE 1-4 credits 
Prerequisite: permission of instructor. Summer Drum Corps Experienoe provides on credrt for 
participation in a Junior Level - Division I, li or II Drum and Bugle Corps as part of the Drum 
Corps International Summer. 

• Total repeats not to exoeec eight credits. 
(Nola: Students being paid salaries from Student Activity Funds are not eligible for credrt.) 
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APPLIED MUSIC 
7520: 

Prerequisite: Placement audition in the School of Music.lndividual instruction in vocal or instru
mental performance. Two credits represent one haij-llour lesson per week; four credits repre
sent an hour lesson. Enrollment may be repeated each semester for credit. A fee is charged in 
addition to regular tuition. 

021-89 APPUED MUSIC FOR NON-MAJORS 2-4 credits each 
Prerequisite: Permission of applied instructor. For students whose performanoe skills are not suf
ficient for placement at the 100 level or for elective credit in non-music programs. No credit 
toward any major in music. A fee is charged in addition to regular tuition. 

021 PERCUSSION 037 OBOE/ENGUSH HORN 
022 CLASSICAL GUITAR 038 CLARINET/BASS CLARINET 
023 HARP 039 BASSOON/CONTRABASSOON 
024 VOICE 040 SAXOPHONE 
025 PIANO 041 HARPSICHORD 
026 ORGAN 042 COMPOSrT10N 
027 VIOLIN 061 JAZZ PERCUSSION 
026 VIOLA 062 JAZZ GUITAR 
029 CELLO 063 JAZZ ELECTRIC BASS 
030 STRING BASS 064 JAZZ PIANO 
031 TRUMPET/CORNET 065 JAZZ TRUMPET 
032 FRENCH HORN 066 JAZZ TROMBONE 
033 TROMBONE 067 JAZZ SAXOPHONE 
034 BARITONE 068 JAZZ COMPOSITlON 
035 1\JBA 069 JAZZ VOCAL STYLES 
036 FLU1EIPICCOLO 

121-489/521-569 APPUED MUSIC FOR MUSIC MAJORS 2 or 4 credits each 
The following courses are intended for a student majoring in one of the programs in the School 
of Music. Course levels correspond approximately to class standing 1100 for freshman, 200 for 
sophomore, etc.) A student may progress up one level by successfully completing an applied 
music jury, usually offered in the spring semester. NOTE: No more than eight credits at the 100, 
200 or 300 level may apply in music degree programs; no such limit exists for the 400 level. 

121-221·321-421/521 PERCUSSION 
122-222-322-422/522 CLASSICAL GUITAR 
123-223-323-423/523 HARP 
124-224-324-424/524 VOICE 
125-225-325-425/525 PIANO 
126-226-326-426/526 ORGAN 
127-227-327-427/527 VIOUN 

128-228-3211-4211/528 VIOLA 
129-229-329-429/529 CELLO 
130.230-330-430/530 STRING BASS 
131·231-331-431/531 TRUMPET OR CORNET 
132-232-332-432/532 FRENCH HORN 
133-233-333-433/533 TROMBONE 
134-234-334-434/534 BARITONE 
136-ZlS-335-435/535 TUBA 
136-236-336-4361538 FLLITE OR PICCOLO 
137-237-337-437/537 OBOE OR ENGUSH.HORN 
138-238-338-4381538 CLARINET OR BASS CLARINET 
139-239-339-439/539 BASSOON OR CONTRABASSOON 
140-240-340-440/540 SAXOPHONE 
142-242-342-442 PRIVATE LESSONS IN MUSIC COMPOSmON 

(May be repeated) Prerequisrtes: 7500:252 and permission of instructor. 

161·261-361-461 JAZZ PERCUSSION 
162-262-362-462 JAZZ GUITAR 
163-263-363-463 JAZZ ELECTRIC BASS 
164-264-364-464 JAZZ PIANO 
165-265-366-465 JAZZ TRUMPET 
166-266-366-486 JAZZ TROMBONE 
167·267-367-467 JAZZ SAXOPHONE 
168-268-368-486 JAZZ COMPOSITION 
169-269-389-469 JAZZ VOCAL STYLES 

2-4 credits each 
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COMMUNICATION 
7600: 
102 SURVEY OF MASS COMMUNICATION 3 credits 

Considers entire field of contemporary American mass communication. Presents and explains 
funct1ons of agencies through which news, views and entertainment reach the general public. 

105 INTRODUCTION TO PUBLIC SPEAKING 3 credits 
Introduction to principles and practice of speaking by reading examples of speeches, studying 
techmques and methods employed and applying them in a variety of speaking situations. 

106 EFFECTlVEORALCOMMUNICATION 3credfts 
Principles of communication in speaker-audience, group and informal settings, and application of 
the principles in speeches, group discussions and other oral and Written assignments. 

115 SURVEYOFCOMMUNICATIONlHEORY 3credits 
Presents models of major forms of speech communication and discusses elements of models, 
their interaction and their function in the human communication system. 

225 USTENING 1 credft 
Techniques and approeches in\'Oived in understanding the listening process and practice of listen
ing improvement techniques. 

226 INTERVEWING 3 credits 
Study and practical application of selected inteiViewing concepts associated with jOb interviewing, 
journalistic interviewing, and lffe review interviewing. 

2Z1 NONVERBAL COMMUNICATION 3 credits 
Focused study of the principal aspects of nonveibal communication in public, group and intelp8r
sonal settings. 

228 1V PRODUCTION PRACTICUM 1 credit 
Practical application of writing, directing, management recording and editing skills in television pro
duction, done in cooperation with local television stations and production companies. 

230 WZJP.FM· 

231 FORENSICS* 

232 BUCHTEIJTE• 

233 TEL-BUCH* 

1 credft 

1 credit 

1 credit 

1 credft 

235 INTERPERSONALCOMMUNICATION 3credits 
Theory and practice in interpersonal communication concepts and principles. Spacial topics in com
munication apprehension, assertive communication, communication dyads and triads, and transac
tional communication. 

245 ARGUMENTATION 3 credits 
Study of process of developing, presenting and defending inferences and arguments in oral com
munication setting. Includes study and practice of evidence. reasoning, case construction, refuta
tion and rebuttal. 

252 PERSUASION 3 credits 
Emphasis on understanding persuasion theory and practice. Includes infonnation analysis of mote 
vational appeals and introduction to propaganda analysis. 

Z70 VOICE TRAINIIIG FOR MEDIA 3credits 
Effective techniques and development of skills for voicework in radio and television. 

280 MEDIA PRODUC110N TECHNKlUES 3 credits 
Introduction to production techniques used in the mass communication covers sound. image, light
ing, fundamentals of conveying messages on slide, film and video. 

282 RADIO PRODUC110N 3 credits 
Study of radio production techniques and the functional operation of AM and FM radio stations. 
Includes practical production experience in studio. 

283 STUDIO PRODUCTION 3 credits 
Prerequisite: 280. Function, structure and influence of television as communication medium with 
practical experience in studio. 

300 NEWSWRITlNG 3 credfts 
Prerequisite: ability to typa; 3300:111, 112 (with a grade of C or better) or permission. Writing and 
editing news stories with emphasis on deadline writing in a lab situation. 

301 ADV/IIaD IIEWSWRITIIIG 3 credits 
Prerequisite: 300. Advanced course in writing and editing news, features and analysis for print 
media. Behavioral approach to communication of information and ideas. 

302 BROADCAST IIEWSWRITIIIG 3 credits 
Prerequisites: 300, 280. The course is designed to teach students how to write, prepare, and deliv
er broedcast news copy for radio and television. 

303 PUBLIC RELATIONS WRfTIIIG 3 credits 
Prerequisites: 300, ability to typa. Introduction of writing skills required by public relations practition
ers emphasizing different approaches for specific publics and specific media. 

304 EDITING 3 credits 
Prerequisite: 300. Copyreading, headline writing, proofreading, makeup, typa and typography, print
ing machines and processes. newspaper methods and systems. 

308 FEAnJRE WRfTIIIG 3 credfts 
Prerequisite: 300. Short newspaper and magazine articles, preparation of articles for publication, 
human interest situations, extensive writing with class discussion. 

307 COMMERCIAL ELECTJIONC PUIIUSHIIIG 3 credits 
Prerequisite: 300. Explore basic principles of magazine publishing in its broad definition, layout, 
typa and typography, paint production of magazines. 

309 PUBLIC RELATIONS PUBLICATIONS 3 credits 
Preparation of publications used as communication tools in public relations. advertising and orga
nizations. Emphasis upon design, layout and technology. 

325 INTERCULnJRAL COMMUNICATION 3 credits 
Study of effect on oral communication process of existence of cultural barriers. Includes study of 
veibal and nonveibal communication in transracial, informal international and diplomatic commu
nicative settings. 

344 GROUP DECISION MAKING 3 credits 
Study of communication and decision making in small groups. Practice in techniques of group dece 
sion-making. Introduction to theory of group communication. 

345 BUSII\EI!S AND PROFESSIONAL SPEAKING 3 credits 
Prerequisite: 7600:105 or 106. Practical improvement in speaking skills used in business settings. 

346 ADVANCED PUBLIC SPEAKING 3 credits 
Prerequisite: 7600:105 or 106. Theory and practice of public speaking: audience analysis; advanced 
methods for organizing persuasive speeches; techniques of research, style, and delivery; profes
sional speech writing; extensive speaking practice. 

355 FREEDOM OF SPEECH 3 credits 
Discussion and analysis of the Constitution's free speech guarantee; contemporary issues in free. 
dom of communication; role of the media in free speech issues. 

368 BASIC AUDIO AND VIDEO EDITING 3 credits 
Prerequisite: 280. Basic audio and video editing theory and practice. Introduction to A/B roll and 
computerized editing systems. 

372 SINGLE CAMERA PRODUCTION 3 credits 
Prerequisites: 280, 368. Principles of electronic image recording; field camera operation; field loca
tion lighting practice. 

375 COMMUNICATION TECHNOLOGY AND CHANGE 3 credits 
Prerequisite: 102 or permission. Study of technological innovation and change in electronic media. 
Evaluation of communication policy issues and the impact of technological change in electionic 
media. Evaluation of communication policy issues and the ifT1l8cl of technological change on con
sumers and industries. 

384 COMMUNICATION RESEARCH 3 credits 
Prerequisites: 102, 115 (with a grade of C or better).; completion of General Education math 
requirement. fundamental concepts of communication research methods, and the analysis, appl~ 
cation and interpretation of data in communication and in media opera~ons. · 

385 AMERICAN ALM HISTORY: ntE BEGINMNG TO 1945 3 credits 
Acquaints undergraduate student with historical developments of film and film concepts; ends 
with films of 1945. 

386 AMERICAN RLM HISTORY: 1945 TO ntE PRESENT 3 credits 
Continuation of student's SUIV9y of film history and film concepts begun in 385. 

387 RADIO AND 1V WRITING 3 credits 
Prerequisite: 300. Practical application of broadcast writing principles and techniques used in commer
cials, PSAs, promotions, as well as scripts for comedy, drama. documenteries, business and educa
tion. 

388 HISTORY OF BROADCASTING 3 credits 
Prerequisite: 102. Growth of broadcasting in America: historical evolu~on of radio, television, and 
cable industries; contributions of inventors, entrepreneurs and talent. 

396 RADIOnv PROGRAMMING 3 credits 
Prerequisite: 102. Examines programming processes in radio and television; programming philoso
phies. schedules, feature and syndication acquisition. local productions, ~ of staling and funding. 

400 HISTORY OF JOURNAUSM IN AMERICA 3 credits 
A review and analysis of the historical evolution of journalism in America. focusing primarily on 
newspapers, magazines. radio, television. 

403 PUBLIC RELATIONS STRATEGES 3 credits 
Selected communication theories used to analyze and implement effective public relations pro
grams with emphasis placed upon research, planning, promotional messages and evaluation of 
program. 

404 PUBLIC RELATIONS CASES 3 credits 
Prerequisite or corequisite: 403. Continuation of 403. Application of principles of public relations 
profession in an actual organizational setting. 

405 MEDIA COPYWRJ11NG 3 credits 
Prerequisite: 309. Selected communication theories and research techniques used to plan, write 
and analyze commercial messages. Emphasis will be placed on selection of audience, medium, 
appeal, writing stye and evaluation of efforts. 

406 CONTEMPORARY PUBLIC RELATIONS 3 credits 
Study and practical application of communication concepts, theories and skills relevant to public 
relations programs in businesses and nonprofit organizations. 

408 WOMEN. MINORITES AND 1\EWS 3 credits 
Study of images of women in U.S. news, along with the power women and minorities have as 
decision-makers in the news industry. 

410 JOURNAUSM MANAGEMENT 3 credits 
This course is designed to educate students in the management of jouma~atic operations. includ
ing the magazine and newspaper industries. 

416 NEW MEDIA WRIT1NG 3 credits 
Prerequisite: 300. This class will look at how today's professionals practice on-line publishing. 
Students will work on writing and reporting skills needed in this new media. 

417 NEW MEDIA PRODUCTION 3 credits 
~rerequisites: 416. Covers practical application of softwares to create on-line multimedia docu
ments and explores design ideas for New Media Journalism content. 

420 MAGAZIIIE WRITING 3 credits 
Prerequisites: 300, 308. An advanced writing course designed to develop the specialized research
ing, reporting, and writing skills needed in consumer and specialized business magazines today. 

425 COMMERCIAL ELECTROIIIC PUBLISHING 3 credits 
Prerequisite: 300. Explore basic principles of magazine publishing in its broad definition, iaVout. 
typa and typography, paint production of magazines. 
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435 COMMUNICATION IN ORGANIZATIONS . 3 credits 
Overview of theories and approaches for understanding communication flow and practices in orga
nizations, including interdepartmental, networks, superior-subordinate, fonnal and infonnal oom
munication. 

436 ANALVZING ORGANZAllONAL COMMUNICATION 3 credits 
Prerequisrtes: 344, 384 and 435. or permission. Methodology for ir><tepth analysis and a.pplica
tion of communication in organizations; team building; conflict management, commumcat10n 
flow. Individual and group projects; simulations. 

131 TRAiliNG METMODS IN COMMUNICATION 3 credits 
Prerequisite: 345 or permission. Principles and concepts in the design and delivery of communication 
training programs; integration of theory and methodology; presentation skills; matching methods and 
Ieamer needs. 

438 IEALTH COMMUNICATIONS 3 credits 
The course presents an overview of health communication theory and research issues in interper
sonal, small group, organizational. public relations, and mass media contexts. 

439 INDEPENDENT snJDY 7-12 credits 
• (May be repeated for a total of 12 credits) Prerequisrte: permission of faculty. Directed independent 

readings, research, projects and productions. Written proposal must be submitted before permis
sion is granted. Appropriate documentation of work required. 

446 WOMEN. N11N0RmES & MEDIA 3 credits 
Examination of the media's portrayal of whrte women and people of color and the roles of media 
decision-makers as powerful counterparts to these images. 

450 SPEQAL TOPICS IN COMMUNICATION 3 credits 
IMay be repeated for a totel of nine credits) Special interest topics in mass communication, journal
ism, or communication, supplementing courses listed in University Bulletin. See department for 
current listing of offerings. 

454 THeORY OF GROUP PROCESSES 3 credits 
Group communication theory and conference leadership as applied to individual projects and semi
nar reports. 

467 PU8UC SPEAKING IN AMERICA 3 credits 
Survey and critical analysis of major speakers, speeches and speech movements in American history. 
Examines how style and content of American speaking influenced events and reflected their times. 

469 1..EADE11S..-& COMMUNICATION 3 cmdits 
Theories of leadership and communication across public, organizational, small goup, interpersonal, 
and political contexts. Assessments tools provided. Guest speakers. 

462 AJJVAII.CED MEDIA WAITING 3 credits 
Prerequisrtes: 280, 300, 387 or equivalent. Practical applications of script writing principles and 
techniques, focusing on the skills and diSCipline required to finish an errtire script 

468 ADVANCED AUDIO NllJ VllEO EDITING 3 credits 
Prerequisrte: 280, 368, 3n. Advanced computerized muMrack audio and video editing. Theory and 
practioa of mu~i-track sound mix for video productions. 

470 ANALYSIS OF PUBUC DISCOURSE 3 credits 
Identifies princiJal textual and contextual elements of public discourse and presents various theo
ries and models to be applied in studying rhetorical acts. 

471/571 THEORIES OF RHETORIC 3 credits 
Study of key figures in history of rhetorical theory, stressing interrelationships among theories of 
rhetoric, intellectual climates and social climates. 

475 POLITICAL COMMUNICATION 3 credits 
Students explore the relationship between politicians, citizens, and media. Topics include media 
coverage, campaign technologies, advertising, debates, engagement, rhetoric, and attrtudes. 
Theories and methodologies discussed. 

480 COMMUNICATION INTERNSHIP 1-8 credits 
(May be repeated for a total of eight credits) Prerequisrtes: 24 credits in departmental courses, 2.5 
overall GPA. and permission. Provides student wrth supervised experience and on-the-job training. 
Written permission must be obtained from the School prior to the term for which credrt is to be 
reoaived. 

481 RLM AS ART: AN INTRODUCTlON TO THE RUII FORM 3 credits 
Expbres the foiTillll laws that govern a film acquairrting the students wrth the film narrative and 
stylistic elements. 

484 REGULATIONS IN MASS MEDIA 3 credits 
Concentration on government regulations and se~-<egulatory bodies in broedoasting, film and print 
medta. 

486 SE1110R HONORS PROJECT IN COMMUNICATION 1-6 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors College; 
approval of honors preoaptor. Independent study project leading to completion of senior honors 
thesis or other original work. 

486 BROADCAST SALES AND MANAGEMENT 3 credits 
Prerequisrte: 384. Using simulation and case history techniques, this course examines the sales 
and decision-making processes of a broadcast station. 

490 COMMUNICATIONWORKSHOP 1-3credits 
(May be repeated for a total of six credits) Group study or group projects investigating a particular 
phase of media not covered by other courses in curriculum. 

483 PRODUC110N PRAC11CUM 3 credits 
Prerequisrte: permission. Practical application of writing, directing, management recording, and 
edrting skills in problems in electronic media production. 

SPEECH-LANGUAGE 
PATHOLOGY AND 
AUDIOLOGY 
7700: 
101 AMERICAN SIGN LANGUAGE I 3 credits 

Introduction to American Sign Language: vocabulary building, beginning development of finger
spelling skills, receptive/expressive conversational skills. 

102 AMERICAN SIGN LANGUAGE II 3 credits 
Prerequisrte: 101. Continued development of skills in American Sign Language: vocabulary build
ing, beginning development of fingerspelling skills, reoaptive/expressive conversational skills. 

110 INTRODUCTION TO DISORDERS OF COMMUNICATION 3 credrrs 
Overview of various types of speech disorders; their incidence, etiology and characteristics. 
Basic conoapts and principles1Jnderlying speech pathology. 

120 INTRODUCTION TO AUDIOLOGY/AURAL REHABILITATION 4 credits 
(Not open to speech-language pathology and audiology major) Introduction to field of audiology 
inducing physics of sound, anatomy and physiobgy of audrtory system, measurement of hear
ing impairment, nature and causes of hearing disorders and habilrtation of persons wrth hearing 
impairment. 

121 ASPECTS OF AMERICAN SIGN LANGUAGE 2 credits 
Prerequisite: 102. Study of selected aspects of American Sign Language, including, but not limit
ed to fingerspelling and number systems. 

201 AMERICAN SIGN LANGUAGE IU 3 credits 
Prerequisrte: 102. Continued development of skills in American Sign Language: vocabulary build
ing, beginning development of fingerspelling skills, reoaptive/expressive conversational skills. 

202 AMERICAN SIGN LANGUAGE IV 3 credits 
Prerequisite: 201. Further practice in developing expressive/receptive communication, finger
spelling and fluency: Study of linguistic aspects of various manual communication systems. 

210 INTRODUCTION TO CUNCAL PHONETICS 4 credits 
Introduction to International Phonetic Alphabet. Transcription of noiTillll speech. Overview of 
articulatory and acoustic phonetics. Introduction to distinctive features. 

215 INTRODUCTION TO HEARING AND SPEECH SCIENCE 4 credits 
Prerequisrte: 21 0. Introductory course covering the human hearing system and acoustics of 
hearing as well as principles involved in the production, transmission and reception of the 
speech signal. 

222 SURVEY OF DEAF CULTURE IN AMERICA 2 credits 
The deaf experience in America including educational, legal, social, and oocupational developments. 

230 LANGUAGE SCIENCE NllJ ACQUISITION 4 credits 
Prerequisrte: For SpeectH..anguage Pathology and Audiology majors only. All introduction to lan
guage scienoa and the study of the language acquisrtion process. The characteristics and expla
nations of language development will be presented. 

235 PRINCIPLES OF AUDIOLOGY 4 credits 
Prerequisite: 215. Introduction to basic audiometric tests, principles of speech audiometry, 
masking and impedance audiometry, "test battery" approach. 

240 AUDIOLOGICAL REHABILITATION 4 credits 
Prerequisite: 215. Introduction to philosophy and methods of aural rehabilrtation for children and 
adu~s. Includes methods of speech reading, aud~ory training, speech conservation, heanng a1d 
use and combined visual and auditory approaches. 

285 ANATOMY AND PHYSIOLOGY OF SPEECH AND HEARING 3 credits 
Prerequisites: 3100:265. Corequisrtes: 266. Study of the anatomy and physiology of organs 
directly and indirectly responsible for production of speech and perception of acoustical signals. 

268 ANATOMY AND PHYSIOLOGY LABORATORY 1 credits 
Corequisrtes: 265. Laboratory to accompany lecture, includes hands-on experience with a variety 
of laboratory materials, primarily models and virtual dissection. 

321 ARTICULATORY AND PHONOLOGIC DISORDERS 4 credits 
Prerequis~es: 110, 210. Study of disorders of articulation/phonology, including normal phonologi
cal development and assessment and remediation of phonological disorders. 

322 ORGANIC DISORDERS OF COMMUNICATION 4 credits 
Prerequisites: 110 and 31 00:265, or permission of instructor.. Surveys communication disorders 
that accompany acquired neurological impairments and neurodevelopmental syndromes. 
Introduces neurological and genetic models, class~ication systems, diagnostic and treatment 
procedures. 

330 LANGUAGE DISORDERS 4 credits 
Prerequisrte: 230. Etiology, identification, evaluation, intervention, remediation of symbolic, cog
nitive. interpersonal language disorders of children. Disorders viewed as correlates or sequelae 
of central nervous system dysfunction or emotional disturbance. 

430 ASPECTS OF NORMAL LANGUAGE DEVELOPMENT 3 credits 
(Not open to speectHanguage pathology and audiology majors) Introduction to acquisition and 
development of comprehension and production of language phonologically, semantically and 
syntactically. Relates language acquis~ion to perceptual development of child and looks at func
tion of language in individual, family and school. 

440 AUGMENTATIVECOMMUNICATlON 3credits 
Prerequisrtes: 330 or 430 or permission of instructor. Overviews augmentative communication 
systems--c9ndidates, symbol systems, devices, vocabulary, funding. Considers 1nterd1SC1pl1nary 
issues in assessment/Intervention. 
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445 MULTICULTURAL CONSIDERATIONS FOR AUDIOLOGISTS 
AND SPEECH-LANGUAGE PA'tHot.OGISTS 

3credits 

Prerequis~es: 11 0 or graduate standing. This course introduces the multicuttural considerations 
faced by audiologists and speech-language pathologists providing services to families and ind~ 
viduals with communication disorders. 

446 OBSERVATlONANDCUNICAL TECHMQUES 4credits 
Prerequisites: "B" average in 235, 321, and 330 and overall GPA of at least 3.2. Introduction to 
concepts and processes of clinical practice in speech-language pathology and audiology. 
Includes clinical observation and case study. 

460 SPEECH-LANGUAGE AND HEARING DISORDERS IN THE PUBLIC SCHOOLS 2 credits 
(Not open to speech-language pathology and audiology major) Nature, causes and treatment of 
speech, hearing and language disorders in public schools. Special reference to role of classroom 
teacher in identifying and referring student vWh suspected problems and in working vWh school 
clinician. 

480 SEMINAR IN SPEECH-LANGUAGE PATHOLOGY AND/OR AUDIOLOGY 2 credits 
Prerequisite: senior standing. Provides a vehicle for detailed study and discussion of various 
communicative disorders. 

481 SPECIAL PROJECTS: SPEECH-LANGUAGE PATHOLOGY AND AUDIOLOGY 7-3 credits 
(May be repeated for a total of four cred~) Prerequis~e: penmission of instructor. Individual or 
group projects related to any of the problems of communicative disorders. 

485 TEACHING &LEARNING ST11ATEGIES IN SPEECH-LANGUAGE PATHOLOGY 2 credits 
Current practice related to clinical interverrtion designed for individuals with developmental dis
abilities. Explores the use of the natural environment and the computer as intervention tools. 

490 WORKSHOP: SPEECH-LANGUAGE PATHOLOGY AND AUDIOLOGY 7-3 credits 
(May be repeated for a total of four cred~l Prerequisite: permission. Group investigation of par
ticular phase of speech pathology and/or audiology not offered by other courses. 

496 SENIOR HONORS PROJECT: SPEECH-LANGUAGE PATHOLOGY 
AND AUDIOLOGY 

7-3credits 

(May be repeated for a total of six credits) Prerequis~es: enrollment in the Honors College, 
senior standing and major in speech-language pathology and audiology. 

SOCIAL WORK 
7750: 
270 POVERTY AND MINORITY ISSUES 3 credits 

Introductory course explores issues related to poverty and min~ issues as they relate to at
risk populations. 

276 INTROOUC'TlON TO SOCIAL WELFARE 4 credits 
Survey of field of social we~are; place of social work profession within human services institu
tions of United States. Introduction of basic concepts relating social welfare institutions and 
social work to society. 

401 SOCIAL WORK PRACTICE I 3 credits 
Prerequis~e: Social Work major;· Corequisite 405. Basic concepts and methods of Generalist 
social work practice, vWh an emphasis on understanding and working with individuals. 

402 SOCIAL WORK PRACTICE U 3 credits 
Prerequi~e: 401 and 405; or penmission of instructor. Concepts and methods of social work 
practice particularly relating to understanding and working w~h groups in various settings in our 
society. 

403 SOCIAL WORK PRACTICE Ul 3 credits 
Prerequis~e: 401 and 405, or penmission of instructor. Development of understanding and prac
tice methods for utilization of communrly organization and social planning as social work process 
in assessing problems and developing program to meet needs. 

404 SOCIAL WORK PRACTICE rv 3 credits 
Prerequis~: 401, 405, or penmission of instructor. Professional social work practice with fam~ 
lies in social services; the dynamics of family systems, assessment of family function and dys
function, professional helping processes. 

405 PRACTICE I SKILLS LAB 3 credits 
Prerequis~es: 3100:103, 3850:100, 7750:276, 270, 427, 3250:100 OR 3250:200 OR 2040:247, 
3700:100, 3750:100. Corequis~e: 401. Prepares students for beginning generalist social work 
practice and proves a context to apply and evaluate generic knowledge base. values, ethics, and 
skills common to practice vWh client systems. 

411 WOMEN'S ISSUES IN SOCIAL WORK PRACTICE 3 credits 
Prerequisite: 401 or permission of instructor. Social work practice, knowledge and skill, social wel
fare institutions and social policy in relation to women's issues and concerns in the Un~ed States. 

421 RELD EXPERIENCE SEMINAR I 7 credit 
Prerequis~es: 401, and penmission of instructor. Corequis~e: 493. The first of two consecutive 
courses that assists ·students in making the trans~ion from classroom teaming to experiential 
Ieeming in the field practicum. 

422 RELD EXPERIENCE SEMINAR II 7 credit 
Prerequisite: 421 and 493. Corequisite: 494. The second of two consecutive courses. this 
course assists students in integrating, synthesizing, and applying classroom learning to field 
experiences and assignments. 

425 SOCIAL WORK ETHICS 3 credits 
Prerequisite: Social Work major, penmission of instructor. Social Worker"s code of ethics as 
applied to practices, problems and issues in social work. 

427 HUMAN BEHAVIOR AND SOCIAL ENVIRONMENT I 3 credits 
Social work perspective on human development across the lije cycle. Human diversity approach 
consistent with the needs of social wo(k students preparing for practice. 

430 HUMAN BEHAVIOR AND SOCIAL ENVIRONMENT II 3 credits 
Prerequis~e: Social Work major, 427, or penmission of instructor. Examination of larger social 
systems including families. groups, neighborhoods, and organizations. Focuses on the unique 
systemic characteristics of each system and its development. 

440 SOCIAL WORK RESEARCH I 3credits 
Prerequisites: Social Work major or permission of instructor. Overview of scientific inquiry and 
the research process as it applies to the field of social work. Emphasis is placed on the various 
social worker roles in relation to research. 

441 SOCIAL WORK RESEARCH II 3 credits 
Prerequis~e: 440 or penmission of instructor. A continuation of Social Work Research I vWh a 
focus on applying research concepts. Includes content on the evaluation of practice outconnes 
and the use of computers in data analysis. 

445 SOCIAL POUCY ANALYSIS FOR SOCIAL WORKERS 3 credits 
Prerequis~e: Social Work major, penmission of instructor. Description, analysis and construction 
of social policy in social services; to understanding forces and processes which establish or 
change social policies, to predict consequences of social policies and to establish goals for social 
policy development; integrated into effective social work methodology. 

450 SOCIAL NEEDS AND SERVICES: AGING 3 credits 
Prerequis~e: 401 or permission of instructor. Application of knowledge and principles of profes
sional social work practice to understanding, development and provision of social services to 
meet needs of aging and later mature individuals, families and commun~ies and inmutions 
serving them and their relatives. 

461 SOCIAL WORK IN CHILD WELFARE 3 credits 
Prerequis~e: 401 or permission of instructor. In-depth exploration of structure and functioning of 
social services designed to help children, and of practice of social work in chiki-welfare settings. 
Consideration of supportive, supplementary and subst~utive services. 

452 SOCIAL WORK IN MENTAL HEALTH 3 credits 
Prerequis~e: 401 or permission of instructor. Issues. organization, development and methodolo
gies of current professional social work practice ip mental-heatth settings. 

454 SOCIAL WORK IN JUVENILE JUSTICE 3 credits 
Prerequis~e: 401 or permission of instructor. The theory and practice of social work in the juve
nile justice systems of the Un~ed States. Traditional procedures and recent developments, pre
vention, diversion and community outreach, legal concerns, case management, inst~utional 
functioning. 

455 BLACK FAMILY ISSUES 3 credits 
Prerequisite: 401 or permission of instructor. Contemporary problems facing black families; 
male-female relationships, single parent households, black teens and elderly, public policy, theo
retical models, explaining development of the black family. 

456 SOCIAL WORK IN HEALTH SERVICES 3 credits 
Prerequis~e: 401 or permission of instructor. Policies. programs and practice in heetth-care set
tings: short-term, intermediate and long-tenm hosp~ls. out-patient services, emergency services. 
dinics, visiting nurse services, nursing homes, pediatric services, se~-heip organizations. 

458 ADULTDAYCARE 3credits 
Prerequisite: 401 or permission of instructor. Planning, development. implementing, evaluating 
and delivery of adu~ day-<:are services. 

459 SOCIAL WORK WITH THE MENTALLY RETARDED 3 credits 
Prerequisite: 401 or penmission of instructor. Application of social work principles in the provision 
of social services to meet the needs of the mentally retarded and developmentally disabled and 
their families. 

485 ADMINISTRATION AND SUPERVISION IN SOCIAL WORK 3 credits 
Prerequis~e: 401 or penmission of instructor. Preparation for use of supervision, staff develop
ment, and program planning in a social work agency. Examines the social work/we~are agency in 
its communrly as it affects ~s organizational goal-setting and program-implementation probiems. 

470 LAW FOR SOCIAL WORKERS 3 credits 
Prerequis~e: 401 or penmission of instructor. Basic terminology, theories, principles, organization 
and procedures of law will be explored along with the relationships between social work and 
law and comparisons of the theoretical bases of the two professions. 

475 SUBSTANCE ABUSE AND SOCIAL WORK PRACTICE 3 credits 
Prerequis~es: 401 or permission of instructor. Provides studerris vWh the essential knowiedge 
and skill for successful social work practice w~h people involved in substance abuse. 

480 SPECIAL TOPICS IN SOCIAL WORK AND SOCIAL WELFARE 1-3 credits 
Prerequisite: penmission of instructor. Analysis of current social work and social we~are theory 
and policy, settings, innovative interventions, and trends in delivery systems in relation to select
ed areas of concern. Topics and cred~ variable. 

493 RELD EXPERIENCE: SOCIAL AGENCY I 4 credits 
Prerequis~es: 401, 427, and penmission of instructor. Corequis~e: 421. First of two consecutive 
courses oi supervised internship in a social service setting. Fac;!l~es acquisition of generalist 
practice skills. Student must receive permission to take the course vWh the Field Coordinator 
during early part of semester preceding enrollment. For senior social work majors. 

494 RELD EXPERIENCE: SOCIAL AGENCY II 4 credits 
Prerequisites: 493, 421 and permission of instructor. Corequis~e: 422.Second of two consecu
tive courses of supervised internship in a social service setting. Facil~es the continued acquis~ 
tion of generalist practice skills. For senior social work majors only. 

497 INDMDUAL INVESTIGATION IN SOCIAL WORK . 7-3 credits 
Prerequisites: penmission and prearrangement vWh instructor. Individual readings, research or 
projects in area of interest in social we~are theory or institutional operations or in social work 
practice under guidance of social work facutty member. Preparation of report paper appropriate 
to nature of topic. For social work major. 

499 SENIOR HONORS PROJECT IN SOCIAL WORK 7-3 credits 
(May be repeated for a total of six cred~s) Prerequisites: senior standing in Honors College and 
approval of honors preceptor in department. Open only to social work major enrolled in Honors 
College. Independent study leading to completion of senior honors thesis or other original work 
resutting in writing of research paper in proper scholarly fonm, supervised by student's honors 
project adviser w~hin the department. 



THEATRE 
7800: 
100 EXPERENCIIIG THEATRE 3 credits 

Experience the theatre as a live, dynamic art form through an exposure to and participation in 
University productions. 

103 THEATRE ORENTATION 0 credits 
. Orientation to the infonmation and strategies necessary to aid new theatre students in their under

standing of the field of theatre. 

108 IN1ROOUCT10N TO TliE VISUAL ARTS OF THEATRE 3 credits 
Introduction to the design theory of scenic, oostume, lighting and imagery of the theatre. The course 
inciudes applicatior of these principles to multimedia. 

146 MOVENENTTRANNG 3credits 
Specialized physical training for the actor. 

151 VOICE ~ DIC'I10N 3 credits 
Speech improvemem as rt specifically applies to the stage. This oourse is concemed wrth the proper 
techniques and principles of vocal production in their practical applicatior to stage performanoe. 

170 INTRODUC'T10N TO ACT1IIIG FOR NON-MAJORS 3 credits 
Introduction to Acting for Non-Majors is a course designed for the beginning studem to develop an 
understanding of basic acting techniques. 

172 AC11IIIG I 3 credits 
lmroductory fundamemals of acting through the investigation of the body as an instrument for the 
stage, improvsation and basic scene stucly. 

200 TliEATRE ORGANIZATION AND PRODUCTION MANAGEMENT 3 credits 
Study of successful methods of theatre organization and production stage managemem of profes
sional and 1100jlrofessional performing arts operations. 

262 STAGE MAKEUP 3 credits 
Theory and practice in the application of stage makeup from juvenile to character. LectureA..ab. 

263 SCENE PAIN11NG 3 credits 
The development of skills and knowledge of stage scenic painting required for the theatre designer 
and technician. Laboratory required. 

264 PLAYSCRIPT AND PERFORMANCE ANALYSIS 3 credits 
An introduction to various methods of how to read and analyze a playscript for theatre production, ute 
lizing theories and tools from Aristotle to today. 

265 BASIC STAGECRAFT 3 credits 
Basic stagecraft including equipment construction and handling of two<limensional scenery and the
atrical hardware. Laboratory required. 

274 DIGITAL TECHNOLOGY FOR THEATRE 3 credits 
Hands-on exploration of theories and methods used in electronic developmem of promotional and 
creative materials. Activities include still and motion image capture, editing and distribution. 

301 IN1ROOUCTJON TO THEATRE TliiOUGH RLM 3 credits 
Prerequisrte: 3400:210. A study of the Theatre with emphasis on its cuttural and social influences on 
our society. 

306 STAGE COSTUME DESIGN 3 credits 
Prerequisites: 108, 264. An imroduction to various methods of how to read and analyze a playsaipt 
for theatre production, utilizing theories and tools from Aristo~e to today. 

307 ADVANCED STAGE COSTUME DESIGN 3 credits 
Prerequisrte: 306. Specialized construction techniques for oostumes, armor, masks, jewelry, millinery, 
and footwear. 

321 MUSICAL THEATRE IISTORY I 2 credits 
Concentrating on the 20th cemury, musicals from each decade will be examined for emerging trends 
and styles in music, dance, theatre and libretti. 

325 HISTORY OF THE TliEATRE I 3 credits 
Th6atre history from the Greeks to the Restoration wrth emphasis on the physical theatre, stage coo
ventions and theatre architecture of each period. 

330 DRAMATIC UTeRATURE I 3 credits 
Prerequisites: 230 or permission of instructor. An in-depth exploration of stage plays from the 
Classical Greek period to 1800, wrth emphasis on the relationship of pleys to various cuttures. 

335 HISTORY OF TliEATRE AND DRAMATIC LITERATURE I 3 credits 
Prerequisite: 100. The history and theory of dramatic literature and theatre practices from the Greeks 
through the Restoration, including select non-westem theatre traditions. 

336 SCENIC DESIGN 3 credits 
Prerequisites: 108, 264. The theory of scenic design and imagery of the theatre. The oourse may 
inci\)de the application of these principles to other media. 

351 ADVANCED VOICE AND MOVEMENT 3 credits 
Prerequisites: 145, 151. Advanced training in movement techniques and vocal work. integrating the 
performer's physical and vocal instrument. 

355 STAGE UGHTI\IG DESIGN 3 credits 
Prerequisites: 100, 265. The art and technique of stage lighting design: light plotting, color theory, and 
optical effects. 

370 DIRECTING I 3 credits 
Prerequisites: 1 00, 172, 264. Emphasizes fundamentals of play directing, inciuding responsibilities of 
director, stage nonnenciature, play selection, character analysis and rehearsal techniques 

373 ACTING I 3 credits 
Prerequisrte: 172. Continuation of 172. Further emphasis on the psychol6gy of the actor and develop
ment of perfomning techniques through scene stucly. 
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374 AC11IIIG IH 3 credits 
Prerequisite: 373. Further in-depth actor training wrth emphasis on the language and interpretation of 
classic plays including Shakespeare. 

403 SPEaAL TOPICS Ill THEATRE ARTS 74 credits 
(May be repeated as differem subject areas are covered, but no more than 10 credits may be applied 
toward B.A degree.) Prerequisite: pemnission. Traditional and nontraditional topics in theatre arts, sup
plementing oourses listed in the General Bulletin. 

421 MUSICAL THEATREPROOUC'TlON 3credits 
Designed to make the theatre studem aware of the total creative process irwolved in mounting a 
stagem~. 

425 HISTORY OF 11iE THEATRE I 3 credits 
Prerequisites: 325 or pemnission of the instructor. Theatre history from the 18th cemury to the pre
sam wrth emphasis of the physical theatre, stage conventions, and theatre architecture of each peri
od. 

430 DRAMATIC UTeRATURE I 3 credits 
Prerequisite: 330 or pemnission of instructor. An in-depth exploration of stage plays from the 19th 
Cemury to modem times wrth an emphasis on the relationship of plays to various cuttures. 

435 HISTORY OF TliEATRE AND DRAMATIC LITERATURE II 3 credits 
Prerequisite: 335. The history and theory of dramatic literature and theatre practices from the 18th 
century through the present inciudng select norwvestem theatre traditions. 

436 STYLES OF SCENIC DESIGN 3credits 
Prerequisite: 365. Theatrical styles and periods in scenic design and scenography. 

461 DIREC1IIIG I 3 credits 
Prerequisitias: 370. Emphasizes fundamemals of play directing, inciuding responsibilities of director, 
stage nomenclature, play selection, analysis, and rehearsal techniques. 

4AI1 CONTEMPORARY THEATRE STYLES 3 credits 
A detailed examination of represemative plays of the oomemporary theatre wrth an emphasis on 
plays of the 1900s and 1990s. 

470 THEATRE Ill EDUCATION 3 credits 
Prerequisites: 100, 172. An in-depth experience with currem theories, methods, and materials in P-12 
theatre education and process drama techniques. Field experience provided when possible. 

471 SENOR SEIIIWIIAR 7 credit 
Prerequisite: upper class standing and pemnission from the theatre adviser. A forum to develop pro
fessional skills to make the transition to a theatre career: artistic, academic, business and professional. 

472 METHODSOFTEACHINGELEMENTARYTliEATREARTS 3credits 
Prerequisites: 100 and 172. This oourse presents skills, knowledge and experiences essential to 
teaching innovative and creative theatre arts in secondary school through currem theories, methods 
and materials. 

473 METHODSOFTEACHIIIGSECOIIDARYTliEATREARTS 3credits 
Prerequisites: 100 and 172. This course provides skills, knowledge and experiences essential to 
teaching effective and creative theatre arts in elementary school through currem theories, methods 
and materials. 

475 ACTING FOR THE MUSICAL TliEATRE 3 credits 
Prerequisites: 172 or pemnission of instructor. A scene stucly course in analyzing and performing roles 
in American musicals. Acconnpanist provided. 

480 llllEPEIIIlENT STUDY 7-3 credits 
Practice, stucly, and'or research in selected elements of theatre arts and production including prepara
tion and presemation of creative and technological projects. 

480 WORKSHOP IN lliEATRE ARTS 7-3 credits 
(May be repeated for up to six credits) Prerequisite: Advanced standing or pemnission. Group stuc1y 

or group projects investigating particular phases of theatre arts not ooverad by other course in curricu-
lum. ' 

THEATRE ORGANIZATIONS 
7810: 
100 PRODUCTION LABORATORY-DESIGNITECHNOLOGY** 7 credit 

(May be repeated for a total of 12 credits) Prerequisite: pemnission of instructor. Provides studem 
wrth practical experience in technical aspects of theatre. 

110 PERFORMANCE LABORATORY*' 7 credit 
(May be repeated for a total of 12 credrts) Prerequisites: pemnission of instructor. Provides student 
with practical performance experience theatre productions. ' 

200 PROOUC110N LABORATORY-DESIGN/TECHI\IOLOGY** 7 credit 
(May be repeated for a total of 12 credits) Prerequisite: pemnission of instructor. Provides studem 
wrth practical experience in technical aspects of theatre. 

210 PERFORMANCE LABORATORY* 1 credit 
(May be repeated for a total of 12 credits) Prerequisites: pemnission of instructor. Provides student 
wrth practical performance experience in theatre productions. 

300 PROOUC110N LABORATORY-DESIGN/TEQIIII** 1 credit. 
(May be repeated for a total of 12 cr9ditsl Prerequisite: pemnission of instructor. Provides studem 
wrth practical experience in technical aspects of theatre. 

• Required of all theatre rmjors. 
~ Majors are required to enroll in at least one credit production lab every semester they are in 

residence. 
•• Course may be repeated for credit T ota1 credit for graduation may not exceed 12 credits. All 

courses are by audition only. 
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310 PERfORMANCE LABORATORY* 1 credit 
(May be repeated for a total of 12 credits) Prerequisites: permission of instructor. Provides student 
with practical performance experience in theatre productions. 

4oo PRODUCTION LABORATORY-OESIGNITECHNOLOGY*" 1 credit 
(May \Je repeated for a total of 12 aeditsl Prerequisite: permission of instructor. Provides student 
with practical experience in technical aspects of theatre. 

410 PERFORMANCE LABORATORY* 1 credit 
(May be repeated for a total of 12 credits) Prerequis~e: permission of instructor. Provides student 
with practical performance experience in tlleatre productions. 

DANCE 
7900: 
103 DANCE ORIENTAOON 0 credits 

Orientation to tile dance program and field. Must be taken by all dance majors and minors in 
their first semester of study. Dance Orientation is a degree requirement and is offered on a cred
it/noncred~ basis. 

115 DANCEASANARTFORM 2credits 
Survey of dance for novice observer: aesthetics, philosophies, methods of training. Lecture and 
discussion of readings, viewing of film, videotape and live performances. 

119 MODERN I 2 credits 
(May be repeated for a total of four credits) Exploring the basic principles of modem dance ~h 
an emphasis on body alignment and muscular awareness. 

120 MODERN II 2 credits 
(May be repeated for a total of four credits) Prerequisite: permission or a grade of B or better for 
one semester in 7900:119. Continuation of 119. Increasing movement vocabulary, muscular 
strength and coordination of modem dance. 

124 BALLET I 2 credits 
!May be repeated for a total of four credits) Emphasis on body placement, muscular awareness. 

125 BAllET n 2 credits 
!May be repeated for a total of four credits) Prerequis~e: permission or a grade of B or better for 
one semester in 7900:124. Continuation of 124. Basic exercises of classical ballet. 

130 JAZZ. DANCE I 2 credits 
(May be repeated for a total of four credits) Basic jazz dance technique and jazz dance origins. 

144 TAP DANCE I 2 credits 
(May be repeated for a total of four credits) Basic tap dance technique and terminology. 

145 TAP DANCE U 2 credits 
(May be repeated for a total of four credits) Prerequisite: permission or a grade of B or better for 
one semester in 7900:144.Refinement ofTap technique and stylistic range ofT ap dance. 

150 BAllROOM DANCE I 1 credit 
(May be repeated for a total of four credits) Introduction to tile basic patterns and techniques of 
major ballroom dances. 

200 VIEWING DANCE 3 credits 
Prerequisite: 3400:210. To explore dance as an art form through experiential actMties, dance lit
erature, film and live performance for non.<Jance majors. 

219 MODERN Ill 2 credits 
(May be repeated for a total of four credits) Prerequisite: permission or a grade of B or better for 
one semester in 7900:120. Continuation of 120. Introduction to current modem dance styles 
and techniques. 

220 MODERN IV 2 credits 
!May be repeated for a total of four credits) Prerequisite: permission or a grade of. B or better for 
one semester in 7920:219. Continuation of 219. Application of basic modern dance theory of 
current modern dance styles and techniques. 

224 BAllET HI 3 credits 
(May be repeated for a total of six credits) Prerequisite: permission or a grade of B or better for 
one semester in 7900:125. Continuation of 125. Emphasis on barre and developing strengtll. 

225 BAllET IV 3 credits 
!May be repeated for a total of 12 credits) Prerequisite: permission or a grade of B or better for 
one semester in 7900:224. Continuation of 224. Emphasis on tile increase of strength and flex~ 
bility. 

230 JAZZ. DANCE U 2 credits 
(May be repeated for a total of four credits) Prerequisite: permission or a grade of B or better for 
one semester in 7900:130. Continuation of basic jazz technique and stylistic range of jazz dance. 

403 SPECIAL TOPICS IN DANCE 14credits 
(May be repeated as different subject areas are covered, but no more than 1 0 credits may be 
applied toward B.A. degree) Traditional and non-traditional topics in dance, supplementing cours
es listed in General Bulletin. 

• Required of all tl1eetre majors. 
t Majors are required to enroll in at least one cred~ production lab every semester IIley are in 
~nee. 

•• Course may be repeated for cred~. Total cred~ for graduation may net exceed 12 credits. All 
oourses are by aucJtion only. 

DANCE ORGANIZATIONS 
7910: 
101 CLASSICAL BAllET ENSEMBLE** 1 credit 

By audition only. Participation in rehearsal and preparation for public performance of classical ba~ 
let repertoire. 

102 CHARACTER BALLET ENSEMBLE** 1 credit 
By aud~ion only. Participation in rehearsal and preparation for public perfornnance of character 
ballet repertoire. 

103 CONTEMPORARY DANCE ENSEMBLE** 1 credit 
By audition only. Participation in rehearsal and preparation for pubiK; performance of contempo
rary dance repertoire. 

104 JAZZ. DANCE ENSEMBLE** 1 credit 
By audition only. Participation in rehearsal and preparation for public performance of jazz dance 
repertoire. 

105 MUSICAL COMEDY ENSEMBLE** 1 credit 
By aud~ion only. Participation in rehearsal and preparation for pubiK; performance of dance pro
duction numbers in a musical comedy. 

106 OPERA DANCE ENSEMBLE** 1 credit 
By audition only. Participation in rehearsal and preparation for public perforr:nance of dance 
sequences in an opera. 

107 EXPERIMENTAL DANCE ENSEMBLE** 1 credit 
By audition only. Participation in rehearsal and preparation for public performance of avant'98rde 
dances. 

108 CHOREOGRAPHER'S WORKSHOP** 1 credit 
By audition only. Participation in rehearsal and preparation for public performance of student 
dances. 

109 ETHNIC DANCE ENSEMBLE** 1 credit 
By audition only. Participation in rehearsal and preparation for public performance of ethnic 
dance repertoire. 

110 PERIOD DANCE ENSEMBLE** 1 credit 
By audition only. Participation in rehearsal and preparation for public performance of dances from 
specific historical periods such as the Renaissance or Baroque eras. 

111 TOURING ENSEMBLE** . 1 credit 
By audition only. Participation in rehearsal and preparation for pubiK; performance of any dances 
prepared for touring purposes. 

112 DANCE PRODUCOON ENSEMBLE** 1 credit 
By permission only. Participation in technical assistance, preparation and performance of student 
dance productions: theory and laboratory. 

113 DANCE ORGANIZATION: WORKSHOP 1 credit 
Prerequisite: by permission only. Participation in a dance workshop as a volunteer, participant 
and/or presenter that forwards and augments tile student's dance education and networking 
skills. 

200 BFA AUDITION 0 credits 
Prerequisite: 201 or permission. Passing the BFA Audition is a requisite for becoming a BFA 
dance major. It is also a degree requirement. It may not be taken more tllan twice. Offered on a 
credit/noncredit basis. 

201 FRESHMAN JURY AND INTERVIEW 0 credits 
The passing of the Freshman Jury and interview is a requisite for becoming a BA dance major. It 
is also a dagree requirement. Students may take the Freshman Jury and Interview tile following 
semester if failed the first time. It may not be taken more than twice. Offered on a credit/non
credit basis. 



SOMATICS AND WORLD 
DANCE 
7915: 
101 DANCE SOMAllCS: YOGA 1 credit 

Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of a~emative movement disciplines aimed at increasing body-mind awareness and 
dancer hea~h. Must be taken by dance majors in first two yea" of study. 

102 DANCE SOMAllCS: PILATES 1 credit 
Prerequisite: 7900:219 or 7900:224, or higher levels of ballet or modern dance technique. 
Exploration of a~emative movement disciplines aimed at increasing body-mind awareness and 
dancer hea~h. Must be taken by dance majors in first two years of study. 

103 DANCE SOMAllCS: ALEXANDER TECHNIQUE 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of a~emative movement disciplines aimed at increasing body-mind awareness and 
dancer hea~h. Must be taken by dance majors in first two years of study. 

104 DANCE SOMAllCS: GYROKJNESIS 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of a~emative movement disciplines aimed at increasing body-mind awareness and 
dancer hea~h. Must be taken by dance majors in first two years of study. 

111 WORLD DANCE: AFRICA 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modem dance technique. 
Exploration of various dance genres from world and historical traditions of Africa. 

112 WORLD DANCE: ASIA 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of various dance genres from world and historical traditions of Asia. 

113 WORLD DANCE: EUROPE 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of various dance genres from world and historical traditions of Europe. 

114 WORLD DANCE: PACIFIC RIM 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of various dance genres from world and historical traditions of the Pacific Rim. 

115 WORLD DANCE: RENAISSANCE 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of various dance genres from world and historical traditions of the Renaissance. 

116 WORLD DANCE: BAROQUE 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
EXploration of various dance genres from world and historical traditions of the Baroque period. 

117 WORLD DANCE: SPAIN 1 credit 
Prerequisite: 7900:120 or 7900:125, or higher levels of ballet or modern dance technique. 
Exploration of various dance genres from world and historical traditions of Spain. 

403 SPECIAL TOPICS IN WORLD OR SOMATIC DANCE 7- 3 credits 
(May be repeated for up to six credits) Prerequisite: 7900:120 or 7900:125. Projects or classes in 
World or Somatic Dance not covered by present course offerings. 
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DANCE PERFORMANCE 
7920: 
116 PHYSICALANALYSISFORDANCEI 2credits 

Prerequisites: 3100:200, 201 and 7400:133. Required for all dance majors. Recommended to be 
taken in first two years. Lecture/laboratory. Skeletal and muscular analysis for dance technique. 

117 PHYSICAL ANALYSIS FOR DANCE I 2 credits 
Prerequisite: 116. Support systems, conditioning injury prevention, rehabilitation, nutrition for 
dancers. 

122 BAU£T V 4 credits 
(May be repeated for a total of 16 credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7900:225. Theory, vocabulary, structure, placement. Concurrent enrollment in 
pointe class recommended. 

141 POINTE I 2 credits 
(May be repeated for a total of eight credits) Prerequisite: permission and 112 or above. 
Reinforcement of selection principles for pointe shoes, proper holding of foot muscularly and 
control of heel while ascending and dascending from pointe. 

222 BAU£T VI 4 credits 
(May be repeated for a total of 16 credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:122. Continuation of 122, expanding theory on vocabulary, structure, 
placement. Concurrent enrollment in pointe class recommended. 

228 MODERN V 3 credits 
(May be repeated for a total of six credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:220. The intermediate study of modern dance styles and techniques 
through the application of more complex movement theories, rhythmic patterns and improvisa
tional studies. 

229 MODERN VI 3 cred1ts 
(May be repeated for a total of six credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:228. Introduction to intennediate theory of current modern dance styles 
and techniques. 

241 POINTE H 2 credits 
(May be repeated for a total of 12 credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:141.Continuation of 141. Continued davelopment of strength, coordina
tion and endurance of holding foot muscularly. Further development and emphasis on principles 
of weight transfer. · 

246 TAP DANCE HI 2 credits 
(May be repeated for a total of four credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7900:145. Advancement of Tap dance technique through the use of complex 
combinations, syncopation, routines, and styles. 

270 MUSICAL THEATRE DANCE TECHNIQUES 3 credits 
Prerequisites: 7900:119, 7900:124, 7900:1.30, 7900:144, 7900:230; or pennission. Precision, line 
and vernacular dance; couple and solo dance work for musical theatra. 

274 DIGITAL TECHNOLOGY FOR DANCE 3 credits 
Hands-oo exploration of theories and methods used in electronic development of promotional 
and creative materials. Activities include still and motion image capture, editing and distribution. 

318 CHOREOGRAPHY I 2 credits 
Prerequisita: permission or 7900:220 or above. Theoretical and practical introduction to princi
ples of choreography: space, time, energy. 

317 CHOREOGRAPHY n 2 credits 
Prerequisite: 316 and pennission. Continuation of 316. Emphasis on musical choices and finding 
movement specific to the individual choreographer. 

320 MOVEMENT RINOAMENTALS 2 credits 
Beginning study of Labanotation method of recording movement, and Laban's theories of effort, 
space, and shape. 

321 RHYTHMIC ANALYSIS FOR DANCE 2 credits 
By pennission only. Not open to new freshmen. Lecture and application of basic rhythmic struc
tures used in dance and dance instruction. 

322 BAU£T VII 4 credits 
(May be repeated for a total of 24 credits) Prerequisite: pennission or a grade of B+ or better for 
one semester in 7920:222. Continuation of 222. Emphasis on technique, style, line. Concurrent 
enrollment in pointe class recommended. 

328 MODERN VII 3 credits 
(May be repeated for a total of 12 credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:229. Refinement and and stylization of modem techniques for perfor
mance for modem dance. 

329 MODERN VIH 3 credits 
(May be repeated for a total of 12 credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:328. Application of advanced modem dance technique and styles. 

333 PARTNERING 2 credits 
Prerequisite: 7920:122 and 7920:228, or higher levels of ballet and modem dance technique, or 
pennission. An exploration of the fundamentals of dance partnering: weight sharing, centering, 
safety via contact improvisation. 

334 PAS DE DEUX I 2 credits 
(May be repeated for a total of eight credits) Prerequisites:-pennission; concurrent enrollment in 
a pointe class recommended. Provides student with the beginning understanding and practice 
of pas de deux. 

34.1 POINTE IH 2 credits 
(May be repeated for a total of 16 credits) Prerequisite: pennission or a grade of B or better for 
one semester in 7920:241.Continuation of 241. Advancemen~ development and application of 
principles of classical ballet technique through work on small variations, codas, enchainements 
and 10ur de force exercises. 
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347 TAP DANCE IV 2 credits 
(May be repeated for a total of eight credits) Prerequisite: permission or a grade of B or better 

· tor one semester in 7920:246. Advanced tap combinations, styles, routines. 

351 JAZZ DANCE Ill 2 credits 
(May be repeated tor a total of tour credits) Prerequisite: pennnission or a grade of B or better for 
one semester in 7900:230. Intermediate jazz dance technique and the jazz eras. 

381 LEARNING THEORY FOR DANCE 2 credits 
Prerequisites: 7900:115, 224; 3750:100 or permission of instructor. Theories of learning and 
their use in teaching dance. 

382 INSTRUCTIONAL STRATEGIES FOR DANCE 2 credits 
Prerequisite: 361. Practical work and development of teaching skills in dance for public and pri
vate settings. 

403 SPECIAL TOPICS IN DANCE 1-4 credits 
(May be repeated. No more than 10 credits may be applied toward the B.F.A. or B.A.) 
Prerequisite: Permission. Traditional and nontraditional topics in dance. 

416 CHOREOGRAPHY HI 2credits 
Prerequisite: 317 and permission. Continuation of 317. Emphasis on form and choreographic 
analysis. 

417 CHOREOGRAPHY IV 2 credits 
Prerequisite: 416 and permission. Continuation of 416. Expanding_ into group choreography and 
longer works. 

422 BALLET VIU 4 credits 
(May be repeated for a total of 32 credits) Prerequisite: permission or a grade of B+ or better for 
one semester in 7920:322. Continuation of 322. Advanced level of technique. Concurrent enrol~ 
ment in pointe class recommended. 

430 . HISTORY OF MUSICAL THEATRE IN DANCE 2 credits 
Prerequisite: 7900:115. Focus on dance styles and choreographers in Musical Theatre from a 
historical perspective. 

432 HISTORY OF BALLET 2 credits 
Prerequisite: 7900:115 or permission. Development of dance beginning with its origins in French 
Courts through the Romantic and Diaghilev Eras to current times. 

433 DANCE HISTORY: 20th CENTURY 2 credits 
• Prerequisite: 115 or permission. Development of modem dance as an art form and the further 

evolution of ballet and concert dance. 

445 DANCE PHILOSOPHY AND CRITICISM 3 credits 
Prerequisites: 3400:210, 3600:101, 7900:115 and 7920:432 or 433. Review of historical dance 
philosophies, perfonnnance, attributes, choreographic and theatrical elements of dance and criti
cism. 

451 JAZZ DANCE IV 2 credits 
(May be repeated for a total of eight credrts) Prerequisite: permission or a grade of B or better for 
one semester in 7920:351. Advanced jazz dance technique and styles for the professional dancer. 

461 SEMINAR AND AELD EXPERIENCE IN DANCE EDUCATION 2 credits 
Prerequisite: 362. Supervised observation and teaching experience in dance education in the 
field. Concurrent enrollment in 7910:108 Choreographers' Workshop. 

462 PROFESSIONAL ISSUES IN DANCE EDUCATION 2 credits 
Prerequisite: 461. An examination of current issues and goals in dance education. Concurrent 
enrollment in 7910:108 Choreographers' Workshop. 

471 SENIOR SEMINAR 1 credit 
Prerequisite: senior standing or pennnission. A Ianum to develop professional skills to make the 
transition to a dance career: artistic, academic, or business. 

490/590 WORKSHOP IN DANCE 1-3 credits 
(May be repeated for a total of eight credits) Prerequisite: permission. Group study/projects 
investigating a particular field of dance not covered by other courses. 

497 INDEPENDENT STUDY IN DANCE 1-3 credits 
(May be repeated for a total of four credits) Prerequisite: Permission and prearrangement with 
instructor. Individual creative project. research or readings in dance with faculty adviser. 

498 SENIOR HONORS PROJECT IN DANCE 1-3 credits 
(May be repeated for a total of six credits) Prerequisites: Senior standing in Honors College and 
approval of department preceptor. Creative project or research supervised by dance preceptor. 



.College of 
Nursing 

COOPERATIVE EDUCATION 
8000: 
301 COOPERATIVE EDUCATION Ocredits 

(May be repeated). For cooperative education students only. Work experience in business, indus
try, or governmental agency. Comprehensive performance evaluation and written report required. 

NURSING 
8200: 
100 INTRODUcnON TO NURSING 1 credit 

Introduces students to influences of past, present, and future political, legal, social, and cu~ural 
processes on the nursing profession and the roles of nurses. 

211 FOUNDAllONS OF NURSING PRACTICE I 5 credits 
Prerequis~e: Admission to the College. This course focuses on basic concepts and skills needed 
by novice nursing students in order to care for clients. This course will focus on nurse-client rela
tionships, communication, nursing process, psychomotor skills and beginning pharmacology. 
Clinical experiences will reflect these concepts and skills. 

212 FOUNDA110NS OF NURSING PRACTICE II 5 credits 
Prerequis~e: 211. Builds on Foundations of Nursing Practice I focusing on promoting holistic well 
being across the lrtespan. Clinicals are with children and adu~s. acute and non-acute settings. 

215 PROFESSIONAL ROLE DEVELOPMENT 2 credits 
Prerequis~e: Admission to the College. This foundational course explores the professional role 
of the nurse and nursing's impact on multiple levels of health care and health outcomes. An 
overview of the art and science of nursing are discussed along with strategic nursing initiatives. 

216 TRANSITION TO BACCALAUREATE NURSING 3 credits 
Prerequisite: Admission to College of Nursing. This course emphasizes the transition from 
Licensed Practical Nurse to professional nurse. The LPN is introduced to the discipline of nursing 
from a baccalaureate perspective. · 

217 PATHOPHYSIOLOGY FOR NURSES 3 credits 
Prerequisite: Satisfactory completion of first-year prerequisite courses for the BSN program. 
Develop understanding of basic concepts related to pathophysiologic mechanism of hea~h. ilf
ness as applied to nursing. Emphasis on application to nursing using the nursing process. 

. 225 HEALTH ASSESSMENT 3 credits 
Prerequis~e: Admission to the College. The skills of taking hea~h histories and performance of 
basic physical assessment. Supervised practice in the Learning Resource Center. 

230 NURSING PHARMACOLOGY 3 credits 
Prerequis~e: Satisfactory completion of first-year prerequisite courses for the BSN program. 
Emphasis on fundamental concepts of pharmacology as applied to major drug classes, actions, 
and effects. Application of nursing process to drug therapy across lrte span. 

325 CULTURAL DIMENSIONS OF NURSING 2 credits 
Prerequisites: Satisfactory completion of all required Sophomore-level nursing courses. Nursing 
care of clients of diverse ethnic~ies is emphasized. Special attention is given to selected ethnic 
groups' communication patterns, spiritual~. hea~h beliefs and practices. 

336 CONCEPTS OF PROFESSIONAL NURSING/RN ONLY 4 credits 
Prerequisite: Admission to the RNJBSN sequence. Introduces the RN to baccalaureate nursing. 
Focuses on the relationship of concepts and theories to the role of the professional nurse. 
Offered su·mmer only. 

337 HEALTH ASSESSMENT/RN ONLY 3 credits 
Prerequisite: admission to the RN program. This three hour health assessment course is 
designed for the registered nurse. The course consists of both theory and supervised clinical 
laboratory practice. 

350 NURSING OF THE CHILDBEARING FAMILY 5 cred1ts 
Prerequisite: Satisfactory completion of Sophomore-level nursing courses. A theoretical and 
clinical basis for care of the childbearing family in varying degrees of health and iri a variety of 
settings. 

360 NURSING CARE OF ADULTS 5 credits 
Prerequisite: Satisfactory completion of Sophomore-level nursing courses. Acute nursing care of 
adutts with nutrition, elimination, metabolic, sexual, reproductive, and immunological concerns. 
Includes theory and practice at the advanced beginner level. 

370 NURSING CARE OF OLDER ADULTS 5 credits 
Prerequis~e: Satisfactory completion of Sophomore-level nursing courses. Acute nursing care of 
older adu~ ~h mobil~. perception, circulation, and oxygenation concerns. Includes theory and 
practice at the advanced beginner level. 

380 MENTAL HEALTH NURSING 5 credits 
Prerequis~e: Satisfactory completion of Sophomore-level nursing courses. Assists students in 
developing knovvedge and skills for providing care to individuals ~ mental health needs in a 
variety of settings. 
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405 NURSING CARE OF HEALTHY INDMOUALS/FAMIUES/RN ONLY 3 credits 
Prerequis~e: 336, 337. Heakh care concepts across the lifespan~ emphasis on hea~ pro
motion and illness prevention for individuals, families, and groups are di~cussed. 

406 PAWATIVE NURSING CARE 2 credits 
Prerequisite: 336. Dimensions of end of lrte nursing care, including family dynamics, grief and 
loss, ethical considerations, physiologic changes and commun~ resources are examined. 

409 INTERNA110NAL HEALTH 2-3 credits 
Prerequis~e: Junior standing. Study in an international location. Focuses on comparisons of edu- . 
cation, ethics, government demography and geography on hea~h care and nursing roles and 
responsibilities. 

410 NURSING OF FAMIUES WITH CHILDREN 5 credits 
Prerequisite: Satisfactory completion of Junior~evel nursing courses. Theoretical and clinical 
nursing course focused on the child w~hin a family context. Hea~h problems of both acute and 
chronic nature are explored. 

415 COMPLEX CARE FOR AGING FAMIUES/RN ONLY 3 credits 
Prerequis~es: 336, 337, 405, 445. Complex nursing issues related to care of aging individuals 
and families are explored. The nurse's role in physiological, emotional and psyChosocial care is 
discussed. 

430 NURSING IN COMPLEX AND CRITICAL SITUAllONS 5 credits 
Prerequistte: Satisfactory completion of all Junior~evel nursing courses. Introduces advanced 
beginners to the complexity of nursing care in acute complex and critical s~uations of patients 
with mu~i.<Jystem failures. 

435 NURSING RESEARCH 2 credits 
Prerequis~e: Satisfactory completion of all Junior-level nursing courses. Exploration of the 
effects of nursing research on the profession, become a knowledgeable consumer of research. 

436 NURSING RESEARCHIRN ONLY 3 credits 
Prerequis~e: 336. Exploration of the effects of nursing research on the profession, becoming a 
knowledgeable consumer of research. 

440 NURSING OF COMMUNITIES 5 credits . 
Prerequis~e: Satisfactory completion of all Junior~evel nursing courses. A synthesis of nursing 
skills applied among various commu~ populations. Heakh and illness care strategies ~in 
diverse hea~h care systems to promote the hea~h of groups. 

444 NURSING OF COMMUNITIES PRAC11CUM/RN ONLY 2 credits 
This clinical practicum provides experiences related to commun~ hea~ nursing in a variety of 
trad~ional and nontrad~ional commun~ environments. 

445 NURSING OF COMMUNmES/RN ONLY 3 credits 
Prerequis~es: 336, 337, 405. This course provides Aa theoretical foundation for community, 
including public hea~h nursing, to individuals and families in a variety of settingS to diverse popu
lations. 

446 PROFESSIONAL NURSING LEADERSHIP/RN ONLY 3 credits 
Prerequis~e: 445. Issues related to nursing leadership, management. policy, and economic 
issues ~in the hea~h care system that influence nursing practice are discussed. 

447 PROFESSIONAL NURSING LEADERSHIP PRAcnCUM/RN ONLY 2 credits 
This clinieal course offers the opportunity to implement leadership and management skills in a 
hea~h care setting . 

448 PROFESSIONAL NURSING CAPSTONE/RN ONLY 
Prerequis~es: 415, 446. Opportun~ies to synthesize information and reflect on ethical, legal, cul
tural. and pol~ical dimensions of employment and patient care w~hin the health care system are 
provided. 

450 NURSING PRAcncuM S. LEADERSHIP 5 credits 
Prerequisite: Completion of all Junior~evel courses. This course focuses on the application of 
leadership and management principles to the practice of nursing. Pol~ical, social. cu~ural, legal 
and ethical issues are explored. 

453/553 SCHOOL NURSE PRAcnCUM I 5 credits 
Prerequis~e: 5570:4211521, 5570:423/523, 225 or 650. Corequisites: 225 or 650 if not previously 
completed. Emphasis on clinical primary hea~ care nursing to enhance pos~ heakh behavior 
outcomes of well children and adolescents ~ minor cond~ions on family, commun~. school 
contexts. 

454/554 SCHOOL NURSE PRAcncuM II 5 credits 
Prerequis~e: 5570:4211521, 5570:423/5i3, 225 or 650, 453/553 or waiver. Emphasis on primary 
heakh care nursing to enhance poswe hea~h behavior outcomes of children/adolescents ~ 
minor common hea~h or behavioral problems and chronic illnesses. 

480 SENIOR HONORS PROJECT ' 1-3 credits 
Prerequisttes: Senior standing in Honors College and nursing major. Completion and presenta
tion of an original investigation of a significant topic or creative work which must meet high stan
dards of scholarship. 

489/589 SPECIAL TOPICS: NURSING 7-4 credits 
(May be repeated as new topics are presented) Group studies of special topics in nursing. May 
not be used to meet requirements for the major in nursing. May be used for elective cred~. 

493/593 WORKSHOPS 7-4 credits 
(May be repeated as new topics are presented) Selected topics in nursing. Mev be used to meet 
undergraduate or graduate major requirements at the discretion of the college. 

497 INDEPENDENT STUDY 7-3 credits 
Prerequisite: permission of Assistant Dean Academic Nursing Programs, and good academic 
standing. PrOYides opportun~ to develop greater depth in an area of nursing through methodolf
ogy specific to discipline of nursing. 
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College of 
Polyn1er 
Science and 
Polyn1er 
Engineering 

INTERDISCIPLINARY COURSES: 

POLYMER SCIENCE AND 
POLYMER ENGINEERING 
9821: 
281 POLYMER SCIENCE FOR ENGINEERS 2 Credits 

Prerequisites: 3150:151 and 152. Chemical bonds and structure of organic molecules, polymer 
chain structure, amorphous and crystalline morphology and structural characterization, polymeriza
tion and copolymerization, experimental demonstrations, typical solid<!tate and flow properties. 

381 POLYMER MORPHOLOGY FOR ENGINEERS 3 Credits 
Prerequisites: 281, 3150:151, 3650:292. Fundamental understanding of solid structure, crysta~ 
lography and morphology, processed polymers, co-polymers and their blends. 

POLYMER ENGINEERING 
9841: 
321 POLYMER R.UIO MECHANICS 3 Credits 

Prerequisite: 4600:310 or equivalent. Rheological properties and flow characteristics of polymer 
fluid systems; non-Newtonian viscosity, viscoelasticity. 

422 POLYMER PROCESSING 3 Credits 
Prerequisites: 321 and 4600:315 or equivalent. Polymer processing technology. Basic studies of 
flow in extrusion, molding; and other processing methods. 

425/525INTRODUCTION TO BLENDING AND COMPOUNDING OF POLYMERS 3 credits 
Prerequisites: 4200:321 or 4600:310 or permission. Nature of polymer blends and compounds 
and their appications. Prepara~on and technology using batch and continuous mixers, mixing 
mechanisms. 

4271527 MOLD DESIGN 3 credits 
Prerequisites: 4200:321 or 4600:310 or permission. Molding methods to manufacture polymeric 
products. Machinery, materials, molds, equipment, computer-aided design. 

450/550 ENGINEERJNG"PROPERTIES OF POLYMERS 3 credits 
Prerequisites: 4600:336 or permission. lntrodu~on to engineering properties and polymer pro
cessing. Analyzing mechanical polymer tests in glassy, rubbery, and fluid states. Product design, 
rheology, rheometry and polymer processing concepts. 

451/551 POLYMER ENGINEERING LABORATORY 2/3 Credits 
Prerequisite: 4200: 321. Corequisite: 422. Laboratory experiments on the rheological characteri
zation of polymer melts, fabrication of engineering products, structural inlll!stigation of polymeric 
parts. 

497 HONORS PROJECT 2 credits 
Prerequisite: Senior standing in the Honors College. Individual creative project in mechanical 
polymer engineering, supervised by faculty member of the department. This course must be 
design oriented ij used in place of 4700:499. 

499 POLYMER ENGINEERING DESIGN PROJECT 2 credits 
Corequisite: 4600:400 or permission of instructor. Analysis and design of mechanical polymer 
systems. 

POLYMER SCIENCE 
9871: 
401/501 INTRODUCTION TO ELASTOMERS 3 credits 

Prerequisites: physical chemistry (or equivalent) or permission. An introd~on to the science 
and technology of elastomeric materials. Lecture and laboratory. 

402/502 INTRODUCTION TO PLASTICS 3 credits 
Prerequisite: physical chemistry (or equivalent) or permission. An introduction to the science and 
technology of pla~c materials. Lecture and laboratory. 

407/507 POLYMER SCIENCE 4 credits 
Prerequisite: 3150:314 or 3650:301 or permission. Principles of polymerization proces5es and 
relationships between molecular structures and physical behavior of polymers. Molecular 
weight distributions of macromolecules discussed and methods of determining molecular 
weights utilized. Lecture and laboratory. 

499 RESEARCH PROBLEMS IN POLYMER SCIENCE 7,'3 credits 
Prerequisite: permission. Facul~upervised undergraduate research problems in polymer sci
ence, culminating in a written report. 
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Emeritus Faculty 
September 2008 

D. J. GUZZETTA. President Emeritus of the University; Professor Emeritus of Higher Education 
11954-19881 (1971 I (Ret. as President 19841 (Ret. 19851 B.A., Ed.M., Ed. D., University of Buffalo, 
1953; LL.D., The University of Akron, 1988; D.S.Sc., Marian College, 1971; LL.D., Kent State 
University, 1971; L.H.D., Walsh College; LL.D., Bellevue College, 1978. 

DANNY W. ABOOD, Coordinator Athletic Facilities and Operations Emeritus (1981 I (Ret. 20041 
B.A., The University of Akron, 1981. 

IRVING A. ACHORN, Professor Emeritus of Art (19651 (Ret. 19831 B.S., M.A., Kent State 
University, 1956. 

ALEXANDER L. ADAMS, Assistant Professor Emeritus of Physical EduCation (19701 (Ret. 19891 
B.S.Ed., M.S. Ed., The University of Akron, 1970. · 

RONNIE G. ADAMS, Professor Emeritus of Surveying and Construction Technology (19691 (Ret. 
19961 B.C. E., Cleveland State University; M.S.C.E., Lehigh University, 1963. 

J. THOMAS ADOLPH, Professor Emeritus of Physical Education (1969) (Ret. 1995) B.A., The 
University of Akron; M.Ed., Ohio University; Ph.D., The Ohio State University, 1969. 

STANLEY AKERS, Assistant Professor Emeritus of Bibliography (19671 (Ret. 19971 B.S., M.A., The 
University of Akron; Ph.D., Kent State University, 1989. 

CAROLYN A. ALBANESE, Associate Professor Emeritus of Home Economics and Family Ecology 
119781 I Ret. 19981 B.S., Southern Illinois University at Carbondale; M.S., The Ohio State 
University, 1969. 

M. KAY ALDERMAN, Professor Emeritus of Education (19791 (Ret. 20061 B.S., University of 
Southern Mississippi; M.Ed., University ofTexas at Austin; Ed. D., University of Houston, 1976. 

DORIS S. ALDRICH, Associate Professor Emeritus of Home Economics (19731 (Ret. 19881 B.S., 
M.Ed., Kent State University, 1972. 

RICHARD W. ALFORD, Associate Professor Emeritus of Hospitality Management (1983) (Ret. 
20001 A.D., B.S., M.S., The University of Akron, 1987. 

VIRGINIA L. AULANSON, Associate Professor Emeritus of Bibliography (19881 (Ret. 19841 B.S., 
Purdue University; M.L.S., Kent State University, 1966. 

ABDUL AMER ALRUBAIY, Professor Emeritus of Education (1972) (Ret. 1994) B.S., M.A., E.D.S., 
Eastern Michigan University; Ph.D .. Kent State University, 1972. 

BARBARA S. ANANDAM, Assistant Professor Emeritus of Nursing (19731 (Ret. 19931 B.S., M.S., 
Boston University; Ed.S., Kansas State Teachers College, 1971. 

WALTER E. ARMS, Associate Professor Emeritus of Education 119661 (Ret. 19891 B.S., Northwest 
Missouri State College; M.Ed., University of South Dakota; Ed.D., Indiana University at 
Bloomington, 1988. · 

BARBARA N. ARMSTRONG, Professor Emeritus of Home Economics (19721 (Ret. 19891 B.S., 
M.S., West Virginia University; Ph.D., The Ohio State University, 1970. 

BRUCE R. ARMSTRONG, Professor Emeritus of Art 119711 (Ret. 19941 B.F.A., California Institute 
of the Arts; M.F.A., Washington State University, 1988. 

WILUAM J. ARN, Professor Emeritus of Education (19671 (Ret. 19831 B.S.Ed., Ohio Northern 
University; M.S.Ed., Bowling Green State University; Ph.D., Kent State University, 1967. 

R. DIANE ARNOLD, Associate Professor Emeritus of Physical and Health Education (Wayne 
College) (19721 (Ret. 19981 B.S., University of Maryland at College Par~; M.A., The Ohio State 
University; M.S., The University of Akron, 1981. 

GLENN A. ATWOOD, Associate Dean Emeritus of the College of Engineering; Professor Emeritus 
of Chemical Engineering (19651 (Ret. 19891 B.S., M.S., Iowa State University; Ph.D., University 
of Washington, 1963. 

MARY ELLEN ATWOOD, Professor Emeritus of Education (19691 (Ret. 19941 B.S., Iowa State 
University; M.S., Ph.D., The University of Akron, 1983. 

MARK S. AUBURN, Professor Emeritus of English (1991 I (Ret. 2006) B.S., B.A., The University of 
Akron; M.A., Ph.D., University of Chicago, 1971. 

GERTRUDE BADGER, Associate Professor Emeritus of Education (19651 (Ret. 19771 B.S.Ed., B.A., 
The Ohio State University; M.Ed., Kent State University, 1960. 

ROGER J. BAIN, Professor Emeritus of Geology (19701 (Ret. 20001 B.S., M.S., University of 
Wisconsin; Ph.D., Brigham Young University, 1988. 

J. WAYNE BAKER, Professor Emeritus of History (19681 (Ret. 20001 B.A., Western Baptist 
College; B.D., Talbot Theological Seminary; B.A., Pepperdine University; M.A., Ph.D., University 

1 of Iowa, 1970. 
GEORGE W. BALL. Executive Director Emeritus of University Relations and Development (19571 

(Ret. 1987) B.A., Mount Union College, 1943. 
JAMES P. BANKS, Director Emeritus of Development (1974) (Ret. 1987) B.S., Ohio University, 

1950. 
H. KENNETH BARKER, Dean Emeritus of the College of Education; Professor Emeritus of 

Education (19661 (Ret. 19871 B.A., M.A., University of Louisville; Ph.D., University of Michigan, 
1959. 

JAMES W. BARNETT, Dean Emeritus of the College of Business Administration (19961 (Ret. 20061 
B.S., The University of Akron, 1992. 

ANNA MARIA BARNUM, Professor Emeritus of Technical Writing and Composition (1970) (Ret. 
20061 B.A., Middlebury College; M.A .. University of Vermont; J.D., The University of Akron, 
1977. 

DAVID BARR. Associate Professor Emeritus of Education (19741 !Ret. 19931 B.S., M.A., Kent State 
University, 1966. 

GERALD V. BARRETT, Professor Emeritus of Psychology; Senior Fellow, Institute of Life-Span 
Development and Gerontology (1973) (Ret. 20001 B.A., Wittenberg University; M.S., Ph.D., Case 
Western Reserve University; J.D., The University of Akron, 1985.University; M.S., Ph.D., Case 
Western Reserve University; J.D., The University of Akron, 1985. 

PHILUP E. BARTLETT, Director Emeritus of Space Utilization (19671 !Ret. 2001 I B.A., Kent State 
University, 1963. 

MARIAN E. BAUER. Associate Professor Emeritus of Nursing 119691 (Ret. 19821 B.A., Maryville 
College; M.N., Western Reserve University, 1941. 

JOAN BAUMGARDNER. Assistant Professor Emeritus of Nursing (1979) (Ret. 19981 B.S., M.S., 
The Ohio State University; Ph.D., The University of Akron, 1988. 

DONALD E. BECKER, Associate Professor Emeritus of Management (1959) (Ret. 1988) B.A., M.A .. 
Oberlin College, 1946. 



JOHN D. BEE, Professor Emeritus of Communication (1969) (Ret. 2000) B.A., Ohio University; 
M.A., Ph.D., University of Wisconsin, Madison 1972. 

HAROLD BELOFSKY, Associate Professor Emeritus of Mechanical Technology (1987) !Ret. 1996) 
B.S.M.E., Cooper Union; M.M.E., New York University, 1952. 

JUTTA T. BENDREMER, Assistant Professor Emeritus of English; Adjunct Fellow, Institute for Life 
Span Development and Gerontology 11967) (Ret. 1998) B.A., Hunter College; M.A., Brooklyn 
College, 1951. 

THOMAS B. BENNETT, Director Emeritus of Audio Visual Services 11976) (Ret. 2000) B.A., The 
University of Akron. 1979. 

DAVIDS. BERNSTEIN. Professor Emeritus of Music (1972) (Ret. 2000) B.M., M.M., Florida State 
University; D.M., Indiana University at Bloomington. 1974. 

DONALD K. BERQUIST, Associate Professor Emeritus of Accounting (1968) (Ret. 1988) B.S. B.A., 
Youngstown State University; M.A., The Ohio State University, 1964. 

VIRGINIA M. BERRINGER, Assistant Professor Emeritus of Bibliography 119731 (Ret. 20001 B.A .. 
The University of Akron; M.L.S .. Kent State University, 1982. 

CARL A. BERSANI, Professor Emeritus of Sociology 11965) (Ret. 1993) B.A.. Eastern Michigan 
University; M.A., University of Michigan at Ann Arbor; Ph.D., Iowa State University, 1965. 

JULIA M. BEYELER, Director Emeritus of Learning Support Services (Wayne College) 11988) !Ret. 
2006) B.S. Ed .. Goshen College; M.Ed., Kent State University; Ph.D., The University of Akron, 
1995. 

WILLIAM H. BEYER, Professor Emeritus of Mathematical Science 11961) !Ret. 1998), B.S., The 
· University of Akron; M.S., Ph.D., Virginia Polytechnic Institute and State University, 1961. 
CLIFFORD G. BILLIONS, Professor Emeritus of Music 11978) (Ret. 2000) B.M., Oklahoma Baptist 

University, M.M. Converse College, 1971. 
KARIN J. BILUONS, Associate Professor Emeritus of Communication (Wayne College) (1988) (Ret. 

2006) B.A., Oklahoma Baptist University; M.A., The University of Akron; Ph.D., Kent State 
University, 1992. 

RALPH 0. BLACKWOOD, Professor Emeritus of Education 11967) (Ret. 1993) B.A., Muskingum 
College; M.A., Ph.D., The Ohio State University, 1962. 

C. ROBERT BLANKENSHIP, Instructor Emeritus in Education 11952) (1956) (Ret. 19821 B.S., B.A., 
The University of Akron; M.S.Ed .. Indiana University, 1963. 

JEAN L. BLOSSER, Professor Emeritus of Communicative Disorders (1977) !Ret. 2000) B.A., Ohio 
University, M.A., Kent State University, E.D.D., The University of Akron, 1986. 

JOHN A. BLOUGH, Professor Emeritus of Education 11979) (Ret. 1986) B.A., College of Wooster; 
Ph.D., The Ohio State University, 1971. 

GERALD J. BLUMENFELD, Professor Emeritus of Education 11970) (Ret. 1994) B.A., Harris 
Teachers College; M.A., Ed.D., Washington University (St. Louis), 1966. 

ONADEL J. BLY, Assistant Professor Emeritus of Bibliography (1974) (Ret. 1998) B.A., Mount 
Union College; M.L.S., Kent State University, 1991. 

MARTHA A. BOOTH, Associate University Registrar Emeritus I197411Ret. 20001 B.S., M.S., The 
University of Akron, 1979. 

LARRY G. BRADLEY, Professor Emeritus of Education (19691 (Ret. 20001 B.A., Muskingum 
· College; M.A., West Virginia University; Ph.D., Ohio University, 1969. 
IRVIN W. BRANDEL, Director Emeritus of Counseling, Testing and Career Center (196911Ret. 

2000) B.S .. Bowling Green State University; M.A., Michigan State University; Ph.D., The 
University of Akron, 1975. 

WILLIAM T. BRANDY, Associate Professor Emeritus of Speech-Language Pathology and 
Audiology (199011Ret 20051 A.B., Heidelberg College; M.S., University of Pittsburgh; Ph.D., 
University of Oklahoma, 1969. 

MARKO BRDAR. Associate Professor Emeritus of Chemical Engineering 1196711Ret. 19821 B.A., 
M.A., Case Western Reserve University, 1954. 

MERLIN G. BRINER, Professor Emeritus of Law (197011Ret. 19961 B.S.B.A., Wichita State 
University; J.D., The University of Akron, 1966. 

DAVID R. BRINK. Professor Emeritus of Bibliography (1976) (Ret. 20001 BA .. Wabash College; 
B.D., University of Chicago; M.A., University of Minnesota; M.B.A .. The University of Akron. 
1963. 

THOMAS 0. BROWN, Director Emeritus of Counseling and Testing Center (196411Ret. 19931 B.S., 
M.Ed., Mississippi State University; Ph.D., Kent State University, 1969. 

KEITH L BRYANT, JR., Professor Emeritus of History(1988) (Ret. 2000) B.S., M.Ed., University of 
Oklahoma; Ph.D., University of Missouri, 1965. 

DAVID C. BUCHTHAL, Professor Emeritus of Mathematical Sciences 11971) (Ret. 20001 !!.S., 
Loyola University; M.S., Ph.D., Purdue University, 1971. 

DAN L BUIE, Instructor Emeritus of Education (19681 (Ret. 19981 B.S., M.S., The University of 
Akron, 1968. 

JERRY J. BURR. Professor Emeritus of Dance (19751 (Ret. 1996) Cleveland College; studied with 
Robert Jotlrey of New York, Dudley De Vos of London, Michele de Lutky and William Millie of 
Munich. 

JUNE. K. BURTON, Associate Professor Emeritus of History(1971) (Ret. 19941 A.B .. M.A., Stetson 
University; Ph.D., University of Georgia, 1971. 

TERRY F. BUSS, Professor Emeritus of Public Administration and Urban Studies (1987) (Ret. 19971 
B.A., M.A., Ph.D., The Ohio State University, 1976. 

ALBERT C. BUXTON, Associate Professor Emeritus of Electronic Technology (19751(Ret. 19961 
B.S. E. E., M.S.E.E., Tulane University, 1951. 

DENNIS M. BYRNE, Professor Emeritus of Economics (19751 (Ret. 20001 B.S .. Villanova University; 
M.A., Ph.D .. University of Notre Dame, 1975. 

ALLEN M. CABRAL, Associate Professor Emeritus of Accounting (197211Ret. 19961 B.S.B.A .. 
American International College; M.S., Kent State University; J.D., The University of Akron; 
L.L.M .. Cleveland State University, 1985. 

F. LICI CALDERON, Assistant Director Emeritus of International Programs Special Programs; 
Adjunct Fellow, Institute for Life-Span Development and Gerontology (1980) (Ret. 1994) B.A., 
The University of Akron, 1979. 

DOUGLAS E. CAMERON, Professor Emeritus of Mathematical Sciences (19691 (Ret. 19981 B.A., 
Miami University; M.S .. The University of Akron; Ph.D., Virginia Polytechnic Institute and State 
University, 1970. 

GERALD R. CAMP, Associate Professor Emeritus of Computer Programming Technology (1969) 
(Ret. 19931 B.A., case Western Reserve University; M.S., J.D., The University of Akron, 1980. 

THOMAS A. CAMPBELL, Assistant Professor Emeritus of Education 11968) (Ret. 19951 B.S.Ed., 
M.S. Ed., The University of Akron, 1970. 
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MARY CAPOTOSTO, Assistant Professor Emeritus of Communicative Disorders (196811Ret. 1993) 
B.A.. The University of Akron; M.A., DePaul University, 1967. 

NATHAN F. CARDAREW, Professor Emeritus of General Technology 11968) (Ret. 19921 B.S., 
B.A., M.S., M.A.. M.S., The University of Akron, 1988. 

MARILYN J. CARRELL. Senior Associate Director Emeritus of the career Center (1972) (Ret. 19931 
B.S., M.S.Ed .. The University of Akron, 1972. 

CAESAR A. CARRINO, Dean Emeritus of the Evening College and Summer Sessions; Professor 
Emeritus of Education (19671 (Ret. 1989) B.S.Ed., Baldwin Wallace College; M.S.Ed., The 
University of Akron; Ph.D., Case Western Reserve University, 1965. 

ROBERT C. CARSON, Associate Professor Emeritus of Mathematical Sciences (1963) (Ret. 19891 
B.S., M.S., Purdue University; Ph.D., University of Wisconsin at Madison, 1953. 

CAROL A. CARTER, Academic Adviser Emeritus (1987) (Ret. 19951 B.S.Ed .. Otterbein College; 
M.S.Ed., The University of Akron, 1984. 

CHARLES H. CARTER, Professor Emeritus of Geology (19821 !Ret. 2000) B.S., Portland State 
University; M.S., San Jose State University; Ph.D., Johns Hopkins University, 1972. 

DANA F. CASTLE, Professor Emeritus of Law (19741 (Ret. 2000) B.S., Cornell UniverSity; J.D., The 
University of Akron, 1973. 

TOMASITA M. CHANDLER. Professor Emeritus of Family and Consumer Sciences (1971) (Ret. 
2000) B.A., New Mexico Highlands University; M.S., Ph.D., Texas Women's University, 1970. 

TSEYUNG P. CHANG, Professor Emeritus of Civil Engineering (19701 (Ret. 19931 B.S.C.E., National 
Taiwan University; M.S., Ph.D., Universityofcal~orniaBerkeley, 1968. 

CHIOU S. CHEN, Professor Emeritus of Electrical Engineering (1968) (Ret. 19981 B.S.E.E., National 
Taiwan University; M.S.E.E., Ph.D .. University of Rochester, 1967; P.E., Ohio. 

CHUN FU CHEN, Professor Emeritus of Electrical Engineering (1968) (Ret. 19941 B.S., National 
Taiwan University; M.S., University of Tennessee at Knoxville; Ph.D., Vanderbilt University, 
1968. 

YONG H. CHO, Professor Emeritus of Urban Studies 119671 (Ret. 1989) B.A., Seoul National 
University (Korea); M.P.A., Ph.D., Syracuse University, 1965. 

CRAIG M. CHRISTENSEN, Instructor Emeritus in Marketing (19911 (Ret. 19971 B.S., University of 
Illinois; Ph.D., Cornell University, 1961. 

ALICE E. CHRIS11E. Associate Professor Emeritus of Education (19801 !Ret. 1998) B.A., Ursuline 
College; M.A., The University of Akron; Ph.D., Kent State University, 1982. 

HARRY T. CHU, Professor Emeritus of Physics; Professor Emeritus of Chemistry (196S) (Ret. 
20001 B.S., Chikung University; M.A., Ph.D., State University of New York at Stony Brook, 1969. 

MAMERTO L. CHU, JR .. Professor Emeritus of Mechanical Engineering (19681 (Ret. 19981 
B.S.M.E., Iloilo City University (Philippines); M.S.M.E., Ph.D., University of Houston, 1967; P.E., 
Ohio. 

BENJAMIN T.F. CHUNG, Professor Emeritus of Mechanical Engineering (19691 (Ret. 20001 B.S., 
Taiwan Provincial Cheng-Kung University; M.S., Kansas State University; M.S., University of 
Wisconsin; Ph.D. Kansas State University, 1968. 

BARBARA L CLARK, Assistant Professor Emeritus of Bibliography (19571 (Ret. 19981 B.A., The 
University of Akron; M.L.S., Kent State University, 1982. 

HOLLY C. CLARK. Coordinator Emeritus of Admissions (19811 (Ret. 20001 B.A., M.S., Cleveland 
State University, 1972. 

NORRIS B. CLARK, HI, Associate Professor Emeritus of English (1987) (Ret. 2005) B.A., Colgate 
University; M.L.S., Wesleyan University; Ph.D., Cornell University, 1980. 

EDWARD N. CLARKE, Assistant Director Emeritus of the College of Business Administration 
Undergraduate Programs (1974) (Ret. 20001 B.S.Ed., Kent State University; M.S.Ed., The 
University of Akron, 1966. 

BLANCHE £. CLEGG, Associate Professor Emeritus of Education (1973) (Ret. 1994) B.S.Ed., 
Wayne State University; M.Ed., C.A.G.S .. University of Massachusetts at Amherst; Ph.D., 
University of Washington, 1971. 

HELEN K. CLEMINSHAW, Professor Emeritus of Family and Consumer Sciences (1977) (Ret. 
19971 B.S., Rutgers; MA., Ph.D., Kent State University, 1977. 

RUTH W. CUNEFELTER, Professor Emeritus of Bibliography (19521 (Ret. 2000) B.A.. M.A .. The 
University of Akron; M.A.L.S., Kent State University, 1956. 

JOHN R. COCHRAN, Professor Emeritus of Education (1969) (Ret. 19891 B.S .. M.A.. Ph.D., The 
Ohio State University, 1968. 

JOHN R. COLE, Associate Professor Emeritus of Office Administration (1976) (Ret. 1996) B.S., 
M.A., University of Pittsburgh; Ph.D., Kent State University, 1976. 

JOANN H. COWER, Associate Professor Emeritus of Nursing (19741 (Ret. 19971 B.S., Loretto 
Heights College; M.S., University of Colorado; Ph.D.; The University of Akron, 1987; R.N. 

W. HENRY CONE, Associate Professor Emeritus of Education (19711 (Ret. 19891 B.A.E .. B.S.A., 
M.Ed., University of Florida; D.Ed., Harvard Graduate School of Education, 1962. 

THOMAS R. CONNELL, Professor Emeritus of Engineering and Science Technology (19801 (Ret. 
2000) B.S .• Purdue University; M.S., The University of Akron 1965 

ROBERT G. CORBETT, Professor Emeritus of Geology (1969) (Ret. 1989) B.S., M.S .. Ph.D., 
University of Michigan at Ann Atbor, 1964. 

FRANK J. COSTA, Professor Emeritus of Geography and Planning; Professor Emeritus of Urban 
Studies (19721 (Ret. 19981 BA., Kent State University; M.S., case Western Reserve University; 
Ph.D., University of Wisconsin at Madison, 1974. 

WALDEN B. CRABTREE, SR., Professor Emeritus of Education (19681 (Ret. 19941 B.A., St. 
Meinrad College (Indiana); M.S. Ed., Ph.D., Indiana University at Bloomington, 1968. 

ROGER B. CREEL, Dean Emeritus of the Buchtel College of Arts and Sciences; Professor Emeritus 
of Physics; Professor Emeritus of Chemistry (19701 (Ret. 20051 B.A., Kalamazoo College; Ph.D., 
Iowa State University, 1969. 

JAMES L. CRESS, Associate Professor Emeritus of Accounting (19731 (Ret. 19961 B.S. B.A., 
M.B.A., Bowling Green State University; D.B.A., Kent State University, 1979. 

CLARE A. CRITZER, Emeritus Assistant to the Assistant Dean of Student Affairs, College of 
Nursing (1993)_(Ret. 19951 B.S.N., M.S.N., catholic University of America, 1960. 

LINDA F. CROWELL, Associate Professor Emeritus of Social Work (1996) (Ret. 20071 B.S .. 
Knoxville College; M.S .. Ph.D .. ca~e Western Reserve University, 1995. 

MICHAEL F. D'AMICO, Professor Emeritus of Marketing (19721 (Ret. 2008) B.S., Georgetown 
University; M.B.A., Rutgers University; D.B.A., Texas Technical University, 1975. 

GEORGE DANHIRES, Associate Professor Emeritus of Art (1963) (Ret. 1998) B.F.A., M.F.A., Ohio 
University, 1974. 

ISIAH DANIELS, Ill, Contract Compliance Officer Emeritus (19821 (Ret. 20041 B.A., J.D., The 
University of Akron, 1976. 
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H. CHRISTINE DANNEMILLER. Assistant Professor Emeritus of Nursing (1988) (Ret. 2005) B.S.N .• 
M.S.N .• The University of Akron. Ph.D .• Wayne State University. 1988. 

STEPHEN DARUNG, Professor Emeritus of Chemistry (1970) (Ret. 1996) B.S .• University of 
Wisconsin at Madison; M.A.. Ph.D .. Columbia University, 1959. 

RALPH F. DARR. JR., Professor Emeritus of Education; Adjunct Fellow, Institute for Life-Span 
Development and Gerontology(1968) (Ret. 1996) B.S.Ed .• Southeast Missouri College; M.A. Ed .• 
Washington University; Ph.D .• Southern Illinois University at Carbondale. 1967. 

PATRICK A. DARRAH, Academic Adviser Emeritus (1976) (Ret. 2000) A.A.S .• B.S .• M.S .• The 
University of Akron. 1976. 

GEORGE D. DAVIS, Professor Emeritus of Communicative Disorders (1974) (Ret. 1988) B.S.Ed .• 
Kent State University; M.A.. Ph.D .• The Ohio State University. 1968. 

RUSSELL K. DAVIS, Ill, Professor Emeritus of Business Management Technology; Professor 
Emeritus, Real Estate (1971) (Ret. 2007) B.S.B.A .• M.A .• Wayne State University; Ed.D .• The 
University of Akron. 1978. 

MARY H. DEE, Professor Emeritus of Business Technology (1970) IRet. 20001 B.S .• University of 
the East-Manila; M.A.. S.P.C .• Central Missouri State University; Ph.D .• The University of Akron. 
1992. 

JAMES L DENNISON. Assistant Professor Emeritus of Physical Education (1965) (Ret. 1993) B.A.. 
College of Wooster; M.A. Ed .• The University of Akron. 1968. 

HAMILTON DESAUSSURE, Professor Emeritus of Law (1970) (Ret. 1992) B.A.. Yale University; 
LL.B .• Harvard University; L.L.M .• McGill Institute of International Air Law. 1953. 

IRWIN DEUTSCHER. Professor Emeritus of Sociology (1975) (Ret. 1983) B.A.. M.S .• M.A., Ph.D .• 
University of Missouri. 1959. 

ROBERT L DIAL. Associate Professor Emeritus of English (1965) (Ret. 2000) B.S .• Central Missouri 
State College; M.A.. Ph.D .• University of Missouri at Kansas City. 1963. 

RICHARD J. DIRENZO, Professor Emeritus of Surveying and Construction Technology (1981) (Ret. 
1997) B.S.C.E .. Youngstown State University; M.S .• University of Missouri. 1988. 

HELMAR H. A. DOLLWET, Professor Emeritus of Biology (1970) (Ret. 1993) B.S .• University of 
Michigan at Ann Arbor; M.S .• Technische Hochschule. Munich; M.S .• Ph.D .• University of 
California at Riverside. 1989. 

JOHN L DONALDSON. Associate Professor Emeritus of Computer Science (1963) (Ret. 20001 
B.S .• Case Western Reserve University; M.S .• Ph.D .• M.S .• The Ohio State University. 1977. 

THERESE M. DOWD, Associate Professor Emeritus of Nursing (1994) (Ret. 2008) B.S.N .. St. Louis 
University; M.S .• University of Minneapolis at St. Paul; Ph.D .• Wayne State University. 1994. 

CLARENCE B. DRENNON, Associate Professor Emeritus of Civil Engineering (1975) (Ret. 1996) 
B.S .. Colorado School of Mines; M.E .• Texas A&M University; Ph.D .• Iowa State University. 
1972. 

MII.AN F. DUBRAVCIC, Professor Emeritus of Chemical Technology (1968) (Ret. 1988) lngenieur 
of Chemistry. University of Zagreb; Ph.D .• University of Massachusetts. 1968. 

R. WAYNE DUFF, Vice President Emeritus of Business and Finance (1963) (Ret. 1989) B.A .. 
Oberlin College; LL.B .• ClevelandMarshall Law School. 1951. 

MARY F. DUGAN, Assistant Professor Emeritus of Nursing (19861 (Ret. 1993) B.S .• M.S .• City 
University of New York. Hunter College. 1962; R.N. 

JAMES W. DUNLAP, Dean Emeritus of the College of Business Administration; Professor 
Emeritus of Finance (1963) (Ret. 1989) B.B.A .• Memphis State University; M.B.A .• Ph.D .• 
University of Arkansas. 1963. 

KENNETH A. DUNNING, Professor Emeritus of Management and lnfonnation Systems (1973) 
(Ret. 2008) B.S .• North Carolina State University at Raleigh; M.B.A .• Ph.D .• University of 
Pittsburgh. 1972. 

DAVID R. DURST, Professor Emeritus of Finance (1968) (Ret. 2004) B.S.B.A.. Kent State 
University; M.B.A .• D.B.A.. Georgia State University. 1972. 

ASHOK K. DUTT, Professor Emeritus of Geography and Planning; Professor of Urban Studies 
(1968) (Ret. 2005) B.A.. M.A.. M.A .• Ph.D .• Patna University (India). 1961. 

CHARLES M. DYE, Professor Emeritus of Education (1972) (Ret. 2000) B.A.. Harris Teachers 
College; M.A. Ph.D .• Washington University. 1971. 

LYLE DYE, Professor Emeritus of Theatre Arts; Professor Emeritus of Music (1981) (Ret. 1996) 
B.F.A. Drake University; M.F.A .• Yale University. 1958. 

JOHN W. EDGERTON, Professor Emeritus of Electronic Engineering Technology (1984) (Ret. 
2007) B.S .• Cornell University; M.S .• Purdue University, 1972. 

JOSEPH A. EDMINISTER. Professor Emeritus of Electrical Engineering (1957) (Ret. 1983) B.E.E .• 
M.S.E .• J.D .• The University of Akron. 1974. 

SANDRA B. EDWARDS, Coordinator Emeritus of the Adult Resource Center (1977) (Ret. 1996) 
B.A.. M.A.. The University of Akron. 1968. • 

JANICE L. ELEY, Professor Emeritus of Hospitality Management (1976) (Ret. 2006) B.A.. 
Manchester College; M.A.. Indiana University. 1974. 

ROBERT K. ELEY, Associate Professor Emeritus of Education (19751 (Ret. 2004) B.S.Ed .• M.S.Ed .• 
Ball State University; Ed.D .• Indiana University. 1975 

JAMES R. EMORE, Professor Emeritus of Accounting (19731 (Ret. 2007) B.A.Ed .• M.S.Acct .• The 
University of Akron; D.B.A .• Kent State University. 1984. 

EARLL. ERTMAN, Professor Emeritus of Art (1967) (Ret. 1998) B.S .• University of Southern 
Mississippi; M.A.. Case Western Reserve University. 1967. 

CHARLOTTE L ESSNER. Associate Professor Emeritus of Communicative Disorders (1965) (Ret. 
1982) B.A.. Hunter College; M.A.. The University of Akron. 1964. 

WALTER L EVEGE, JR., Director of Affinnative Action/Equal Employment Opportunity Emeritus 
(1988) (Ret. 20081 B.S .• Tougaloo College, 1964. 

R. FRANK FALK. Professor Emeritus of Sociology (1988) (Ret. 2006) A.A.. Oakland City College; 
B.A. M.A .• San Francisco State University; Ph.D .• University of Minnesota. 1968. 

STEPHEN A. FARIA. JR., Instructor Emeritus in Modern Languages (1967) (Ret. 1994) B.A .• 
Harvard University; M.A.. Cornell University. 1965. 

MICHAEL F. FARONA. Professor Emeritus of Chemistry (1964) (Ret. 1990) B.S .• Case Western 
Reserve University; M.S .• Ph.D .• The Ohio State University. 1964. 

LEONA W. FARRIS, Director Emeritus of the Community Involvement Component of Home 
Economics; Life Fe#ow. Institute for Life-Span Development and Gerontology 119691 (Ret. 19881 
B.S .• The Ohio University; M.A.. Kent State University. 1970. 

RICHARD M. FAWCETT, Associate Professor Emeritus in the Community and Technical College 
(1969) (Ret. 1989) B.A.. M.Ed .• Kent State University, 1959. 

JAMES V. FEE, Professor Emeritus of Communication (1967) (Ret. 1989) B.S.Ed .• M.S.Ed .• 
Southern Illinois University at Carbondale; Ph.D .• The Ohio State University. 1964. 

DEMETER G. FERTIS, Professor Emeritus of Civil Engineering (1966) (Ret. 1996) B.S .• M.S .• 
Michiga~ State University; Ph.D .• Eng .• National Technical University (Athens. Greece). 1964. 

VIRGINIA L RTCH, Professor Emeritus of Social Worlc (1981) (Ret. 20071 B.S .• East Tennessee 
State University; M.S.W.. University of Hawaii; Ph.D .• Case Western Reserve University. 1982. 

JUDmt L ATZGERALD, Assistsnt Professor Emeritus of UL Catsloging (1969) (Ret. 2000) B.A.. 
West Virginia Wesleyan College; M.L.S .• Case Western Reserve University. 1976. 

PHYLLIS A. FITZGERALD, Assistant Dean Emeritus of Student Affairs; Associate Professor 
Emeritus of Nursing (1982) (Ret. 1997) B.S.N .• Saint Louis University; M.S.N .• New York 
University; Ph.D .• University of Arizona. 1992. 

ALICE M. FLAKSMAN, Associate Professor Emeritus of Music (1965) (Ret. 1978) B.A.. Hunter 
College; M.A.. Columbia University, Teachers College; Ph.D .• The University of Akron. 1972. 

VIRGINIA J. FLEMING, Professor Emeritus of Family and Consumer Sciences (1969) (Ret. 2000) 
B.S .. Indiana University of Pennsylvania; M.Ed .• Pennsylvania State University; Ph.D .• Kent State 
University. 1963. 

CAROL A. FLEXER, Distinguished Professor Emeritus of Spaech-Language Pathology and 
Audiology (1982) (Ret. 2006) B.A.. Metropolitan State College; M.A.. University of Denver; Ph.D .• 
Kent State University. 1982. 

JANET E. FOLEY OROSZ, Assistant Professor Emeritus of Public Administration and Urban 
Studies (1990) (Ret. 1995) B.A .• Miami University; M.S .• Ph.D .• The Ohio State University. 1991. 

WIWAM A. FRANCIS, Professor Emeritus of English (1968) (Ret. 2003) B.A.. M.A.. Duquesne 
University; Ph.D .• Case Western Reserve University, 1975. 

RICHARD K. FRANKUN, Associate Professor Emeritus of Political Science (1970) (Ret. 2000) B.A.. 
Bryan College; M.A.. Michigan State University; Ph.D .• University of Kentucky. 1976. 

PAUUNE FRANKS, Professor Emeritus of Bibliography (1950) (Ret. 1983) B.S. Ed .. Kent State 
University; B.S.L.S .• Case Western Reserve University, 1940. 

JOHN E. FREDERICK. Associate Professor Emeritus of Polymer Science (1966) (Ret. 2000) B.S .• 
Genville State College; Ph.D .• University of Wisconsin. 1964. 

ROBERT L FRITZ, JR., Assistant Director Emeritus of Custodial and Maintenance Student Union 
(1976) (Ret. 2005) B.S .• The University of Akron. 1976. 

BILL J. FRYE, Associate Professor Emeritus of Education (1971) (Ret. 1996) B.S .. M.S .• Indiana 
State University; Ph.D .• The Ohio State University, 1971. 

DONNA GABOURY, Associate Professor Emeritus of Family and Consumer Sciences (1977) (Ret. 
2000) B.A .• College of Saint Catherine; M.A. Smith College; Ph.D .• University of Massachusetts. 
1973. 

ROBERT E. GAEBEL. Associate Professor Emeritus of ClasSics (1970) (Ret. 2000) B.A.. M.A.. State 
University. of New York at Buffalo; Ph.D .• University of Cincinnati, 1968. 

SALLY M. GAMAUF, Psychologist Emeritus; Director Emeritus of the Office of Accessibility(1981) 
(Ret. 2005) B.S .• Indiana University; M.S .• Ph.D .• The University of Akron, 1979. 

ROBERT N. GANDEE, Professor Emeritus of Physical Education; Life Fellow, Institute for Life-Span 
Development and Gerontology (1973) (Ret. 1969) B.S .• M.S .• The University of Akron; Ph.D .• 
The Ohio State University, 1972. 

THOMAS N. GARLAND, Professor Emeritus of Sociology; Adjunct Fellow, Institute for Life-Span 
Development and Gerontology (1969) (Ret. 2000) B.A.. M.A .• University of North Dakota; Ph.D. 
Case Western Reserve University. 1971. 

ALAN N. GENT, Harold A Morton Professor Emeritus of Polymer Engineering and Physics (1961) 
(Ret. 1994) B.S.C. (General). B.S.C. (Special Physics). Ph.D .• University of London. 1955. 

ARTHUR V. GEORGE, Associate Professor Emeritus of Transportation; Associate Professor 
Emeritus of Business Management Technology (1979) (Ret. 2005) B.B.A.. City College of New 
York; M.B.A .• lana College. 1972. 

SUSAN S. GERBERICH, Assistsnt Professor Emeritus of Nursing (1976) (Ret. 2000) B.S.N .• The 
Ohio State University; M.S.N .• Case Western Reserve University; Ph.D. The University of Akron. 
1996. 

CHRISTINE R. GERBIG, Associate Professor Emeritus of Business Technology (1975) (Ret. 2000) 
A. B.A.. The University of Akron; M.S .• Kent State University. 1982. 

DON R. GERLACH, Professor Emeritus of History (1962) (Ret. 1994) B.S.Ed .• M.A.. Ph.D .• 
University of Nebraska at Uncoln. 1961. 

THOMAS E. GETZINGER, Assistant to the Vice President Emeritus of Business and Finance 
(1969) (Ret. 1969) B S.B.A.. The University of Akron; M.B.A .• Kent State University. 1968. 

CAROL C. GIGUOm, Professor Emeritus of Office Administration (1981) (Ret. 2001) A.A.S .• 
Becker Junior.College; B.S. Ed .• M.S.Ed .• Ph.D .• The University of Akron. 1994. · 

RICHARD J. GIGUOTTL Prof~ssor Emeritus of Sociology (1972) (Ret. 2000) B.A .• St. John Fisher 
College; M.A .• Ph.D .• Michigan State University. 1972. 

KRISTINE M. GILL. Associate Professor Emeritus of Nursing (1976) (Ret. 2008) B.S.N .• St. John 
College. Cleveland; M.Ed .• Cleveland State University; M.S.N .• Ph.D .• The University of Akron. 
1985. 

PETER J. GINGO, Associate Professor Emeritus of Mathematical Sciences; Associate Professor 
Emeritus of Biomedical Engineering (1969) (Ret. 1994) B.S .. The University of Akron; M.A .• 
Ph.D .. University of California at Los Angeles. 1966. 

ELTON A GLASER ft, Distinguished Professor Emeritus of English (1972) (Ret. 1999) B.A. M.A., LA 
State University New Orleans; M.F.A.. University of California -Irvine. 1972. 

WIWAM M. GLAZER. Professor Emeritus of Surveying and Construction Technology; Professor 
Emeritvs of Construction Technology (1958) (1967) (Ret. 1989) B.S.C.E .• Michigan Technical 
University; M.S.C.E .• University of Michigan; Ph.D .• West Virginia Unive~ity. 1978. 

THEODORE L GLOECKLER. Professor Emeritus of Education (1972) (Ret. 1996) B.A.. Lycoming 
College; M.A.. University of Northern Colorado; Ph.D .• University of Michigan at Ann Arbor. 
1973. 

PATRICIA P. GODFREY, Associate Professor Emeritus of Nursing 11969) (Ret. 1988) B.S.N .• M.A .• 
Case Western Reserve University; M.S.N .• Duquesne University. 1979. 

LLOYD A. GOETTLER. Director Emeritus of the Institute of Polymer Engineering (2000) (Ret. 2006) 
B.Ch.E .• Cornell University; Ph.D .• University of Delaware. 1967. 

LATHARDUS GOGGINS, Professor Emeritus of Geography and Planning (1969) (Ret. 2005) B.A .• 
Central State University; M.A.. The Ohio State University; Ph.D .• St: John's University; Ed.D .. 
M.S.T.E .• The University of Akron. 1994. 

LAWRENCE G. GOLDEN, Professor Emeritus of Marketing and Sales T echno/ogy (1968) (Ret. 
1998) B.S .. Case Western Reserve University; M.B.A.. University of Pennsylvania. 1968. 

GALE A. GOLEMBESKI, Associate Professor Emeritus of Art (1978) (Ret. 1998) B.F.A.. Cleveland 
Institute of Art. 1970. 



TOM A. GOOSBY, Director Emeritus of Recreational and Athletic Facilities (1970) (Ret. 1996) B A., 
Baldwin Wallace College; M.A.Ed .. The University of Akron, 1978. 

H. ROGER GRANT, Professor Emeritus of History (1970) (Ret. 1996) B.A., Simpson College; M.A., 
Ph.D., University of MissouriColumbia, 1970. 

RICHARD L. GRANT, Professor Emeritus of Law (1967) (Ret. 1996) B.S., University of 
Pennsylvania; J.D., Stanford University; L.L.M., Georgetown University, 1967. 

V. RUTH GRAY, Dean Emeritus of the College of Nursing; Professor Emeritus of Nursing (1965) (Ret. 
1996) B.S.N., M.S.N., Case Western Reserve University; Ed.D., The University of Akron, 1962. 

HOWARD L GREENE, Professor Emeritus of Chemical Engineering (1965) (Ret. 1989) B.Ch.E., 
M.Ch.E., Ph.D., Cornell University, 1966. 

C. FRANK GRIFFIN, Professor Emeritus of Physics (1967) (Ret. 2000) B.S., M.S., Texas 
Technological College; Ph.D., The Ohio State University, 1964. 

FRANK J. GRUCCIO, JR., Professor Emeritus in the Community and Technical College (1966) (Ret. 
1994) B.A., M.A., The University of Akron, 1967. 

MARGARET I. GRUCCIO, College Lecturer Emeritus (2001 )(Ret. 2004) B.A., M.A., Ph.D., The 
University of Akron, 1995. 

ROBERTS. GRUMBACH, SR., Associate Professor Emeritus of Electrical Engineering (1961) (Ret. 
1967) B.S.E.E., Case Western Reserve University; M.S.E.E., West Virginia University, 1951. 

BARBARA A. GSELLMAN, Instructor Emeritus in Mechanical Technology (1967) (Ret.1988) 
B.M.E., The University of Akron, 1950. 

DEBORAH S. GWIN. Director Emeritus. University of Akron Adult Focus (1980) (Ret. 2007) B.M .. 
The University of Akron; M.A., The Ohio State University, 1973. 

JOHN F. GWINN. Associate Professor Emeritus of Biology; Adjunct Fellow, Institute for Life..Span 
Development and Gerontology (1970) (Ret. 2000) B.A., Manchester College; M.S., Purdue 
University; Ph.D., Kent State University, 1972. 

ROBERT D. HAHN, Director Emeritus of Student Financial Aid and Employment (1969) (Ret. 1994) 
B.S.Ed .• M.Ed .. Kent State University, 1969. 

RICHMAN W. HAIRE, Professor Emeritus of Art (1990) (Ret. 2008) B.A .. Rochester Institute of 
Technology; M.F.A., State University of New York at Buffalo, 1970. 

DONALD E. HALL, Professor Emeritus of Speech Pathology; Fellow, Institute for Life-Span 
Development and Gerontology (1974) (Ret. 1998) B.S.Ed .. Indiana University of Pennsylvania; 
M.Ed., Westminster College; Ph.D., Ohio University, 1971. 

DUWAYNE H. HANSEN, Associate Dean Emeritus of the College of Fine and Applied Arts (1967) 
(Ret. 1996) B.S., University of Wisconsin; M.M., Northwestern University; D.M.E., Indiana 
University, 1975. 

RICHARD L. HANSFORD, Vice President and Dean Emeritus of Student Services (1949) (Ret. 
1965) B.A. Ed., M.A. Ed., The University of Akron, 1954. 

CHARLOTTE M. HANTEN, Associate Professor Emeritus of Art (1969) (Ret. 1982) B.A., Earlham 
College; M.Ed. Pennsylvania State University, 1954. 

EDWARD W. HANTEN, Professor Emeritus of Urban Studies; Professor Emeritus of Geography 
(1963) (Ret. 1982) B.A., Earlham College; M.A.. Ph.D., University of Pittsburgh, 1962. 

VERN R. HARNAPP, Professor Emeritus of Geography and Planning (1972) (Ret. 2000) B.S.Ed., 
. Concordia Teachers College; M.S.Ed., University of Pennsylvania; Ph.D., University of Kansas, 1972. 

AUSON K. HARRIGAN, Instructor Emeritus in Nursing (1988) (Ret. 2004) B.S.N., University of 
Cincinnati; M.S.N., Case Western Reserve University, 1965. 

ALAN HART, Professor Emeritus of PhHosophy (1970) (Rett 1994) B.A., M.A., Syracuse University; 
Ph.D .. University of Pennsylvania, 1965. 

DONALD E. HARVEY. Professor Emeritus of Art (1973) (Ret. 2000) B.A. Mankato State College, 
M.F.A. Temple University, 1971. 

HAROLD J. HARWOOD, Professor Emeritus of Polymer Science; Professor of Chemistry (1959) 
(Ret. 2003) B.S., The University of Akron, Ph.D., Yale University, 1956. 

RICHARD H. HAUDE, Associate Professor Emeritus of Psychology(1967) (Ret. 1997) A.B., Kenyon 
College; M.S., Ph.D., University of Pittsburgh, 1964. 

DAVID N. HAWK. Associate Professor Emeritus of Finance (1980) (Ret. 1988) B.S., The Ohio State 
University; M.B.A., D.B.A., Kent State University, 1971. 

JESS w. HAYS, Director. Academic Advisement Emeritus (1977) (Ret. 2005) B.A., The University 
of Akron; M.A., Bowling Green State Oniversity; M.B.A., The University of Akron, 1985. 

JOHN G. HEDRICK. Assistant Professor Emeritus of Associate Studies (1967) (Ret. 1988) B.S.Ed., 
Kent State University; M.A., University of Notre Dame, 1958. 

RONALD F. HEI\IEKING, Associate Vice President Emeritus, Public Safety and Physical FacHities 
(1975) (Ret. 1998) A.A.S., B.S., The University of Akron, 1980. 

BARBARA M. HEINZERUNG, Professor Emeritus of FamHy and Consumer Sciences (1973) (Ret. 
2000) B.S., M.S., The Ohio State University; J.D., The University of Akron, 1979. 

FAITH I. HELMICK. VICe President Emeritus of Business and Finance (1969) (Ret. 1996) B.A., Kent 
State University; M.S.T.E., Ph.D .. The University of Akron, 1983. 

WIWAM S. HENDON, Professor Emeritus of Urban Studies; Professor Emeritus of Economics 
(1968) (Ret. 1988) B.A.. M.A.. Ph.D., University of Oklahoma at Norman, 1964. 

PETER N. HENRIKSEN H, Professor Emeritus of Physics; Professor Emeritus of Chemistry (1970) 
(Ret. 2000) B.S., "Berry College; M.S., Ph.D .. University of Georgia, 1968. 

RICHARD L HENRY, Professor Emeritus of Mechanical Technology (1961) (Ret. 1988) B. M.E., The 
Ohio State University; M.S.E., The University of Akron, 1965. 

ALBERTA R. HENSLEY, Director Emeritus of Special Projects 11974) (Ret. 1989) B.S.B.A., Indiana 
Central College, 1969. 

THOMAS P. HERBERT, Professor Emeritus of Electronic Technology (1968) (Ret. 1993) B.S.E.E., 
University of Dayton; M.Ed., Pennsylvania State University, 1968. 

JAY R. HERSHEY, Director Emeritus of Residence Halls (1967) (Ret. 1996) B.A., Hiram College; 
M.Ed., University of Illinois at Urbana, 1965. 

HARRIET K. HERSKOWITZ, Professor Emeritus of Home Economics and Family Ecology; 
Professor Emeritus of Educational Technology (1973) (Ret. 1994) B.S.Ed .. Adelphi University; 
M.A .. University of Connecticut, 1972. 

JACK E. HIBBS, Associate Professor Emeritus of Bibliography (1974) (Ret. 1994) B.A., M.A.L.S., 
UniversityofToledo, 1969. 

ROBERT W. HIGHAM, Professor Emeritus of Criminal Justice Technology; Professor Emeritus of 
Lege/ Assisting Techno/ogy(1972) (Ret. 1998) B.A., Kent State University; J.D., The University of 
Akron, 1969. 

LOUIS A. HILL JR .. Dean Emeritus of the College of Engineering; Professor Emeritus of Civil 
Engineering (1981) (Ret. 1988) B.A., Oklahoma A&M; B.S.C.E., M.S.C.E., Oklahoma State 
University; Ph.D., Case lnstrtute of Technology, 1965. 
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KATHERINE A. HINCKLEY. Associate Professor Emeritus of Political Science (1972) (Ret. 2000) 
B.J., University of Missouri; M.A., Ph.D., Stanford University, 1971. 

JOHN J. HIRSCHBUHL. Professor Emeritus of Education (1971) (Ret. 2007) B.S., M.S., Temple 
University; Ph.D., Pennsylvania State University, 1971. 

EUZABETH J. HITTLE, Professor Emeritus of Speech (1950) (Ret. December, 1978) B.S.Ed., The 
University of Akron; M.A., Kent State University; Ed.D., Case Western Reserve University, 1963. 

LOREN L. HOCH. Professor Emeritus of Education (1969) (Ret. 1997) B.S., Indiana Central College; 
M.A., Ball State University; Ed.D., Indiana University at Bloomington, 1968. 

KENNETH C. HOEDT, Professor Emeritus of Education (1962) (Ret. 1986) B.S., State University of 
New York (Buffalo); M.S., Ph.D., University of Wisconsin, 1960. 

BRUCE HOLLAND, Associate Professor Emeritus of English (1967) (Ret. 1996) B.A., University of 
Rochester; M.A., Ph.D., University of Michigan at Ann Arbor, 1972. 

ROBERT M. HOLLAND, Master Emeritus of University Honors Program (1978) (Ret. 2000) B.A., 
Dartmouth College; M.S., Harvard University, Ph.D., Indiana University, 1973. 

BRUCE L. HOWRING, Professor Emeritus of Physical Education (1983) (Ret. 1996) B.S., Ohio 
Northern University; M.A., Kent State University; Ph.D., The Ohio State University, 1971. 

PAMELA J. HOLLINGER, Coordinator Emeritus Academic Developmental Programs (2000) (Ret. 
2007) B.A., M.A., The University of Akron, 1963. 

LORENA M. HOLSHOY, Associate Professor Emeritus of Art (1969) (Ret. 1988) B.F.A., M.A., The 
Ohio State University, 1965. 

DAVID H. HOOVER. Professor Emeritus of Fire Protection and Emergency Management (1983) 
(Ret. 2006) A.A.S., B.S.T.E., M.S.T.E., The University of Akron; Ph.D., Union Experimenting 
CandU, 1993. 

JAMCE D. HOUSER. Instructor Emeritus in Modern Languages (1965) (Ret. 1995) B.A., Butler 
University; M.A., Indiana University at Bloomington, 1964. 

JOHN J. HOUSER. Professor Emeritus of Chemistry (1965) (Ret. 1995) B.S., Villanova University; 
Ph.D., Pennsylvania State University, 1964. 

DONALD G. HOWARD, Professor Emeritus of International Business and Marketing 11987) (Ret. 
1998) B.S .. M.B.A., Ph.D., The Ohio State University, 1963. 

JACK D. HUGGINS, Associate Professor Emeritus of Business Management Technology (1971) 
(Ret. 1994) B.A., Saint Francis College; M.B.A., University of Colorado, 1970. 

JUUA A. HULL Assistant Professor Emeritus of English (1946) (Ret. 1990) B.A., The University of 
Akron; M.A., Case Western Reserve University, 1950. 

ROBERTA S. HURLEY, Professor Emeritus of Home Economics and Family Ecology (1987) (Ret. 
1998)' B.A., Western College for Women; M.S., Case Western Reserve University; Ph.D., The 
Ohio State University, 1981. 

CARLL HUSTON. InstructOr Emeritus in English W'/ayne College) (1972) (Ret. 1986) B.S .• Bowling 
Green State University, 1951. 

FARLEY K. HUTCHINS. Professor Emeritus of Music (1957) (Ret. 1983) M.B., Lawrence 
University; S.M.M., S.M.D., Union Theological Seminary, 1951. 

ANNA M. HUTH, Member of the General Faculty Emeritus (1979) (Ret. 1969) B.S.N., The Ohio 
State University; M.S.N., University of Pittsburgh, 1965 . 

JAMES INMAN, Professor Emeritus of Business Law (1966) (Ret. 2000) B.A., Baldwin Wallace 
College; M.B.A., The Ohio State University; J.D., The University of Akron; LL.M., Cleveland 
State University, 1991. 

SYS S. INMAN, Instructor Emeritus in Modern Languages (1968) (Ret. 1994) B.A., Baldwin 
Wallace College; M.A., The University of Akron, 1968. 

JIM L JACKSON, SR., Associate Professor Emeritus of Geology (1967) (Ret. 1993) B.S.Ed., Kent 
State University; M.S .. Case Western Reserve University; Ph.D., The Ohio State University, 
1970. 

NANCY L JACOBS, Assistant Professor Emeritus of Home Economics and Family Ecology (1994) 
(Ret. 1997) B.A., Miami University: M.S., Case Western Reserve University; Ph.D., Kent State 
University, 1994. 

DAVID L. JAMISON, Professor Emeritus of Communication (1972) (Ret. 2002) B.A., Muskingum 
College; M.A., J.D., University of Michigan at Ann Arbor, 1969. 

DONALD M. JENKINS, Professor Emeritus of Law (1965) (Ret. 1996) B.A.. J.D., The University of 
Akron; L.L.M., Case Western Reserve University, 1970. 

AVIS L. JOHNSON, Associate Professor Emeritus of Management (1984) (Ret. 2004) B.A., 
Yankton College; M.A .. Kansas State University; M.A., Ph.D., University of Nebraska at Lincoln, 
1988. 

WENDELL A. JOHNSON, Professor Emeritus in the Community and Technical College (1969) (Ret. 
2000) A.A., North Park Junior College;. B.S., University of Minnesota; M.Ed., Kent State 
University; M.S .. The University of Akron, 1983. 

JEAN JOHNSTON. Professor Emeritus of Office Administration (1965) (Ret. 1988) B.S., Carnegie 
Institute ofTechnology; M.Ed .. Ph.D., University of Pittsburgh, 1974. 

DAVID L. JONES, Associate Professor Emeritus of English (1961) (Ret. 1987) B.A., M.A., Ph.D., 
Harvard University, 1956. 

ROBERT H. JONES, Professor Emeritus of History (1971) (Ret. 1989) BA., M.A., Ph.D., University 
of Illinois at Urbana, 1957. 

SEBASTIAN V. KANAKKANATT, Professor Emeritus of General Technology (1965) (Ret. 1994) 
B.S., Madras University (India); M.S., Ph.D., The University of Akron, 1969. 

ARTHUR D. KARLIN, Professor Emeritus of Accounting (1971) (Ret. 1994) B.S., New York 
University; M.S., Ph.D., University of Illinois at Urbana; J.D., The University of Akron; LL.M., 
New York University, 1977. ' 

CHAMAN N. KASHKARI, Associate Professor Emeritus of Electrical Engineering (1969) (Ret. 1994) 
B.A., Jammu Kashmir University; B.E., Rajasthan University; M.S.E., University of Detroit; Ph.D .. 
University of Michigan at Ann Arbor, 1969. 

DARLENE R. KAUSCH, Associate Professor Emeritus of Accountancy (1979) (Ret. 1996) B.S., 
M.S., The University of Akron; D.B.A., Kent State University, 1979. 

JOLITA E. KAVAUUNAS, Professor Emeritus of Modern Languages (1970) (Ret. 1994) B.A., M.A., 
P~.D .. Case Western Reserve University, 1972. 

ORVI~LE R. KEISTER, JR., Distinguished Professor Emeritus of Accounting (1986) (Ret. 1995) 
B.S.B.A., M.B.A., The Ohio State University; Ph.D., University of Illinois, 1964. 

ROGER F. KELLER. JR., Professor Emeritus of Biology; Professor Emeritus in the Community and 
Technical College (1954) (Ret. 1982) B.S., University of New Hampshire; Ph.D., Michigan State 
University, 1953. 

FRANK N. KELLEY, Dean Emeritus of the College of Polymer Science and Polymer Engineering 
(1978) (Ret. 2004) B.S., M.S., Ph.D., The University of Akron, 1961. 
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MAR11N L KEMP, Business Manager Emeritus of Wayne General and Technical College (19721 
!Ret. 1988) B.S. Ed., Ashland College; M.S.Ed., Kent State University, 1970. 

FRANK J. KENDRICK. Associate Professor Emeritus of Urban Studies 11971 1 !Ret. 1989) B.A., 
Grinnell College; M.A., Ph.D., Universit'yofChicago, 1982. 

DENNIS L. KIMMEU. Professor Emeritus of Accounting 119761 !Ret. 1998) B.S., University of 
· Wisconsin at Oshkosh; M.S., Southern Illinois University at Carbondale; D.B.A., Kent State 

University 1974; C.P.A., Missouri, Ohio, Wisconsin. 

MARY KING, Coordinator Emeritus of Basic Writing and the Writing Lab 11975) !Ret. 1998) B.A.. 
M.A., The University of Akron, 1978. 

EUZABETM KIMON, Professor Emeritus of Nursing (19871 !Ret. 2006) B.S.N., Montana State 
University; M.S.Ed. The University of Akron; M.S.N. Kent State University; Ed.D., The University · 
of Akron, 1987. 

CHARLES E. KIRKWOOD, Professor Emeritus of Law 119801 !Ret. 1994) B.A., Wheaton College; 
J.D., Northwestern University, 1965. 

MARY K. KJRTZ, Professor Emeritus of English (19851 !Ret. 20031 B.A., University of TO<onto; 
M.A.T., Oberlin College; Ph.D., Case Western Reserve University, 1994. 

GAY C. KITSON, Professor Emeritus of Sociology (19891 (Ret. 2003) B.S., Northwestern 
University; M.A., Ph.D., University of North Carolina at Chapel Hill, 1972. 

KEITH A. KLAFEHN, Professor Emeritus of Management and Health Care Systems (1970) (Ret. 
19961 B.S.I.D., M.S.I.M., Clarkson College ofTechnology; D.B.A., Kent State University, 1973. 

DENNIS A. KLEIDON. Professor Emeritus of Art (1989) (Ret. 1998) B.F.A., Illinois Wesleyan 
University; M.S., Illinois State University, 1967. 

ROSE A. KLEIDON, Professor Emeritus in the Community and Technical College (1970) (Ret. 1996) 
B.A., Illinois Wesleyan University; M.A., University of Illinois at Urbana, 1968. 

KENNETH L KUKA. Associate Professor Emeritus of Civil Engineering (19721 (Ret. 20001 A.A.S., 
B.C.T., M.S.T.E. The University of Akron; M.S.C.E., Case Western Reserve University, 1990. 

WIWAM E. KUNGELE, Professor Emeritus of Education (1989) (Ret. 2008) B.S., Western Illinois 
University; M.S., Ed. D., Indiana University at Bloomington, 1970. 

RIC!:JARD E. KLOSTERMAN, Professor Emeritus of Geography and Planning; Professor Emeritus 
of Urban Studies (1983) (Ret. 20071 B.S .. Purdue University; Ph.D., Cornell University, 1976. 

GEORGE W. KNEPPER. Distinguished Professor Emeritus of History; University Historian Emeritus 
(19541 (Ret. 1992) B.A., The University of Akron; M.A., Ph.D .. University of Michigan at Ann 
Arbor, 1954. 

WIWAM G. KOFRON, Professor Emeritus of Chemistry (19651 (Ret. 1996) B.S., University of 
Notre Dame; Ph.D., University of Rochester, 1961. 

KATHARINE Y. KOLCABA. Assooate Professor Emeritus of Nursing (1987) (Ret. 20071 M.S.N., 
Frances Payne Bolton School of Nursing, Ph.D .. Case Western Reserve University, 1987. 

ALBERT J. KORSOK. Associate Professor Emeritus of Geography (1968) (Ret. 19831 B.S., Case 
Western Reserve University; M.A., Northwestern University; Ph.D .• University of Illinois. 1960. 

GERALD F. KOSER. Qistinguished Professor Emeritus of Chemistry (1989) (Ret. 2005)B.S .. The 
Ohio State University; M.S., Ph.D., University of Illinois at Urbana, 1968. 

RICHARD J. KOVACH. C. Blake McDovvell, Jr. Professor Emeritus of Law (1980) (Ret.2008) A.B., 
Oberlin College; J.D., Harvard University, 1974. 

ALAN KRIGLINE, Professor Emeritus of Management (19731 (Ret. 1999) B. I.E., University of 
Florida; M.B.A., Ph.D., Georgia State University, 1977. 

EUSE H. KRIGLINE, Instructor Emeritus in Family and Consumer Sciences (19781 (Ret. 20001 
B.Ed., University of Miami; M.Ed., Georgia State University, 1973. 

RONALD J. KUDLA. Professor Emeritus of Finance (19901 (Ret. 20021 B.S., Pennsylvania State 
University; M.B.A.. Ph.D., University of Pittsburgh, 1978. 

ERNEST A. KUEHLS, Associate Professor Emeritus of Mathematical Sciences (1985) (Ret. 1989) 
B.S.Ed., M.Ed., Miami University; Ph.D., The University of Akron, 1971. 

LOUISE M. KUHNS, Director of Development for College Centered Programs Emeritus (19831 
(Ret. 20061 B.A.. Baldwin Wallaca College, 1963. 

MILTON L. KULT, Professor Emeritus of Electrical Engineering (19541 (Ret. 1983) B.S. E. E., M.S., 
University of Illinois, 1952. 

A.W. GERHARD KUNZE, Professor Emeritus of Geology (1974) (Ret. 20001 B.S., Ph.D .. 
Pennsylvania State University, 1973. 

DAVID E. KYVIG, Professor Emeritus of History (1971 I (Ret. 1999) B.A.. Kalamazoo College; Ph.D., 
Northwestern University, 1971. 

GRETCHEN A. LAATSCH. Associate Director Emeritus, Gardner Student Center (19791 (Ret. 1998) 
B.S., The University of Akron; M.A., Indiana University, 1970. 

DONALD V. LACON~ Assistant Dean Emeritus of Advising Services in Summit College; Professor 
Emeritus of Hospitality Management (1984) (Ret. 20071 Assoc., B.S.Tech.Ed., The University of 
Akron; M.Ed., Kent State University, 1988. 

GAYNOR E. LANIK. Assistant Professor Emeritus of Nurs1ng (1981 I (Ret. 19931 B.S., University of 
Washington; M.S.N., The University of Akron, 1981. 

EDWARD B. LASHER. Professor Emeritus of Education (19721 (Ret. 1998) B.S., State University of 
New York College at Oneonta; M.S., Ed.S., Indiana University at Bloomington; Ed.D., University 
of North Dakota, 1971. 

JOSEPH C. LATONA. Professor Emeritus of Management and Director Emeritus of the Small 
Business Institute (1971) (Ret. 1994) B.A.Ed., The University of Akron; M.B.A., D.B.A., Kent 
State University, 1970. 

CAROL W. LAWRENCE. Associate Professor Emeritus of Communicative Disorders (1985) (Ret. 
1994)The Ohio State University; M.A .• Ph.D .. Kent State University, 1980. 

DIANE L LAZZERINI. Academic Adviser Emeritus (1979) (Ret. 20001 B.A., M.A., The University of 
Akron, 1970. 

PETER J. LEAHY, Professor Emeritus of Public Administration and Urban Studies (19801 (Ret. 
20051 B.A., St. Peters College; M.A., The University of Akron; Ph.D., Syracuse University, 1975. 

NOEL L. LEATHERS, Professor Emeritus of History (19721 (Ret. 1986) B.S., M.A., Oklahoma State 
University; Ph.D., University of Oklahoma, 1963. 

VIOLET E. LEATHERS, Associate Professor Emeritus of Education (1974) (Ret. 19961 B.S.Ed., 
M.S.Ed., Ed. D., The University of Akron, 1985. 

NADA LEDINKO, Professor Emeritus of Biology (1971 I (Ret. 1989) B.S., The Ohio State University; 
M.S., Pennsylvania State University; Ph.D., Yale University, 1952. 

MARY S. LEFEVRE. Member of the General Faculty Emeritus (19791 (Ret. 19901 B.S., Columbia 
University, 1945. 

WALTER D. LEHRMAN, Associate Professor Emeritus of English (19561 (Ret. 19861 B.S., M.A., 
Columbia University; Ph.f? .• Case Western Reserve University, 1972. 

BRIAN P. LEONARD, Professor Emeritus of Mechanical Engineering (1965) (Ret. 1997) B.M.E. 
University of Melbourne; M.A. E., Ph.D. Cornell University 1865. 

JANE KATE LEONARD, Professor Emeritus of History (19871 (Ret. 2005) B.S .. Milwaukee Downer 
College; M.A., University of Idaho; Ph.D., Cornell University, 1971. 

ARNO K. LEPKE, Professor Emeritus of Modern Languages (1961) (Ret. 1989) University of 
Greifswald IGernnany); Ph.D., University of Marburg (Germany), 1947. 

GERALD H. LEVIN, Professor Ementus of Engl1sh (1960) (Ret. 1985) A.M., University of Chicago; 
M.S., Case Western Reserve University; Ph.D .. University of Michigan, 1956. 

RICHARD H. LEWANDOWSKI, Associate Professor Emeritus of Business Management 
Technology (19841 (Ret. 1996) B.S., United States Military Academy; M.A., Georgetown 
University; M.B.A., The University of Akron, 1981.01 

MARTHA C. LEYDEN, Associate Professor Emeritus of Education (1971) (Ret. 19891 B.S.E., St. 
John College; M.Ed., Kent State University; Ed.D., Columbia University, 1971. 

ALBERT H. LEYERLE,.Professor Emeritus of Law 11974) (Ret. 19961 B.S., The Ohio State 
University; J.D. Case Western Reserve University, 1960. 

CARL LIEBERMAN, Associate Professor Emeritus of Political Science (1 8671 (Ret. 19931 B.A., 
Temple University; M.A., Ph.D., University of Pittsburgh, 1869. 

M. MARTHA LIERHAUS, Assistant Professor Emeritus of Mathematical Sciences (1967) (Ret. 
1989) B.A., B.S.Ed., M.A., Kent State University, 1963. 

HUGO LIJERON, Professor Emeritus of Modern Languages (19631 (Ret. 20001 B.A .. LaSalle 
University (Bolivia); LL.D .. LL.B., Universidad San Francisco Xavier de Chuquisaca (Bolivia); M.A., 
Middlebury College; Ph.D., University of Madrid (Spain), 1965. 

LINDA G. LINC, Professor Emeritus of Nursing (19821 (Ret. 2006) B.S.N., M.S.N., Ph.D., Kent State 
University, 1983. 

MICHAEL P. UTKA. Professor Emeritus of Business Law(1911) (Ret. 19961 B.A., Grinnell College; 
M.A., J.D., University of Iowa, 1958. 

EDWIN L. LIVELY, Professor Emeritus of Sociology (19631 (Ret. 1978) B.A.Ed., Fairmont State 
College WI/.Va.); M.A., Ph.D .• The Ohio State University, 1959. 

HELEN P. LIVINGSTON, Associate Professor Emeritus of Bibliography (19701 (Ret. 19871 B.A., 
Bishop's University; M.S., Simmons College, 1954. 

WILLIAM M. LOHRUM, JR .. Chief University Police Emeritus (1999) (Ret. 20021 A.A.S., A.A., B.A., 
The University of Akron, 1975. 

ROBERT G. LORD, Distinguished Professor Emeritus of Psychology (1974) (Ret. 2007) B.A., 
'University of Michigan at Ann Arbor; M.S., Ph.D., Carnegie Mellon University, 1975. 

MARIAN J. LOTI, Associate Professor Emeritus of Music (19671 (Ret. 19881 B.M., M.M .. 
Roosevelt University, 1951. 

DAVID J. LOUSCHER, Professor Emeritus of Political Science (19701 (Ret. 20071 B.A., Morningside 
College; M.A., American University; M.A., Ph.D., University of Wisconsin, 1972. 

DAVID P. LOYD, Associate Professor Ementus of Marketing (1977) (Ret. 19841 B.A., Ashland 
College; M.B.A .. Ph.D., The Ohio State University, 1962. 

LLOYD B. LUEPTOW, Professor Emeritus of Sociology (1967) (Ret. 19881 B.S .. M.S .. Ph.D., 
University of Wisconsin, 1964. 

RICHARD C. LUTZ, Professor Emeritus of Management (1973) (Ret. 19931 B.S., M.S., Southern 
Illinois UniversityCarbondale; Ph.D., Texas Technology University, 1972. 

LAURENCE J. MA, Professor Emeritus of Geography and Planning (19711 (Ret. 20001 B.A., 
National Taiwan University; M.A., )(ant State University; Ph.D., University of Michigan at Ann 
Arbor, 1971. 

JOHN A. MACDONALD, JR., Professor Emeritus of Music (1959) (Ret. 1994) B.M.Ed., Oberlin 
College; M.A., Ph.D., University of Michigan at Ann Arbor, 1964. 

KENNerH E. MACDONALD, Director Emeritus of Sports Information (19651 (Ret. 1989) B.S.I.M., 
The University of Akron, 1963. 

BARBARA J. MACGREGOR. Professor Emeritus of Music (19691 (Ret. 20041 B.M .. The University 
of Akron; M.M., Cleveland Institute of Music, 1~7. 

THEODORE MACKIW, Professor Emeritus of Modern Languages (1962) (Ret. 1984) Ph.D., 
University of Frankfurt, 1950. 

JUDITH E. MAFFETT, Assistant Professor Emeritus of Physical Education (1968) (Ret. 9891 
B.S.Ed.;M.Ed., Kent State University, 1962. 

EUGENE A. MAIO, Professor Emeritus of Modem Languages (19701 (Ret. 1996) B.A., M.A., S.T.L., 
St. Louis University; Ph.D., University of California at Los Angeles, 1967. 

COLEMAN J. MAJOR, Dean Emeritus of the College of Engineering; Professor Emeritus of 
Chemical Engineering (1964) (Ret. 1979) B.S., University of Illinois; Ph.D., Cornell University, 
1941. 

GEORGE J. MAKAR. Professor Emeritus 1n the Community and Technical College (1973) (Ret. 
1996) B.S., Pennsylvania State University; M.Ed .. Duquesne University; Ed.D .. University of 
Pittsburgh, 1973. 

DEVINDER M. MALHOTRA. Professor Emeritus of Economics (1979) (Ret. 2005) B.A., M.A., 
University of Delhi; Ph.D., Kansas State University, 1979. 

LAURA J. MALHOTRA. Professor Emeritus of Social Science (19751 (Ret. 20051 B.A.. M.A., The 
University of Akron. 1975. 

YOGENDRA K. MAUK. Professor Emeritus of Political Science (1969) (Ret. 19981 B.A., M.A., 
Punjab University; M.A., Ph.D., University of Florida, 1966. 

JOHN L. MAPLES, Member of General Faculty Emeritus (1972) (Ret. 1990) B.A., M.A .. The 
University of Akron, 1974. 

JOANNE M. MARCHIONE; Associate Professor Emeritus of Nursing (1973) !Ret. 19981 B.S.N., 
Case Western Reserve University; M.A.Ed., University of Santa Clara; M.A., University of 
Washington, 1968. 

FRANK MARINI, Professor Emeritus of Political Science; Professor Emeritus of Public 
Administration and Urban Studies (1985) (Ret. 19961 B.A., M.A., Arizona State University; Ph.D .. 
University of California at Berkeley, 1966. 

JESSE F. MARQUETTE, Professor Emeritus of Political Science (1971 I (Ret. 2006) B.A., M.A., 
Ph.D., University of Florida, 1971. 

R. PENNY MARQUETTE, Professor Emeritus of Accounting (1981) (Ret. 20001 B.S., University of 
Florida; M.B.A., The University of Akron; D.B.A., Kent State University, 1980; C.P.A., Ohio. 

RDONEY S. MARSHAU. Director Emeritus, Information Services (1972) (Ret. 20001 B.S., Bowiing 
Green State University; M.S., The University of Akron, 1978. 

SPENCER MARSTON, JR., Director Emeritus of Gardner Student Center (1970) (Ret. 1998) 
B.S.L.E., M.S.Tech.Ed .. The University of Akron, 1976. 



LAWRENCE T. MARTIN, Professor Emeritus of English (1977) (Ret. 1998) A.B., Saint Francis 
Seminary; M.A., Ph.D .. University of Wisconsin, 1977. 

ROBERTA R. MARTIN, Academic Adviser II Emeritus (1968) (Ret. 2006) B.S., M.A., The Ohio State 
University; Ed.D., The University of Akron, 1987. 

JOHN P. MARWITT, Professor Emeritus of Anthropology (1971) (Ret. 1994) B.S., Florida State 
University; Ph.D., University of Utah, 1971. 

KENNETH E. MAST, Professor Emeritus of Marketing (1970) (Ret. 1996) B.A., M.B.A., The Ohio 
State University; D.B.A .. Kent State University, 1980. 

WAYNE L MATTICE, Alex Schulman Professor Emeritus of Polymer Science (1986) (Ret.2007) 
B.A., Grinnell College; Ph.D., Duke University, 1968. 

MCKEE J. MCCLENDON, Professor Emeritus of Sociology (1972) (Ret. 1998) B.A., M.A., Ph.D., 
University of Kansas, 1972. 

EDWARD E. MCDONALD, Professor Emeritus of Mechanical Technology (1972) (Ret. 1994) 
B.S.M.E., M.S.T.E., The University of Akron 1976. 

ROBERT MCELWEE, Associate Professor Emeritus of Political Science (1972) (Ret. 1998) B.A., 
M.A., Kent State University, 1989. 

RICHARD E. MCGRAW, Manager Emeritus, Communication (1973) (Ret. 2000) B.A., The 
University of Akron, 1980. 

DONALD MCINTYRE, Professor Emeritus of' Chemistry; Professor Emeritus of Polymer Science 
(1968) (Ret. 19961 A.B .. Lafayette College; Ph.D., Cornell University, 1964. 

KATHLEEN A. MCINTYRE, Coordinator Emeritus of the Tutorial Programs ( 1977) (Ret. 2000) B.A., 
Ursuline College; M.A., The University of Akron, 1977. 

REGIS 0. MCKNIGHT, Professor Emeritus of Education (1972) (Ret. 1994) B.S., M.Ed., Ed.D .. 
Pennsylvania State University, 1971. 

MARTIN M. MCKOSKI, Associate Professor Emeritus of English (1974) (Ret. 2000) B.A., Saint 
Joseph's College; M.A., The University of Akron; Ph.D., Florida State University, 1972. 

WIUJAM E. MCMAHON, Professor Emeritus of Philosophy (1989) (Ret. 1999) B.A., University of • 
Notre Dame; M.A., Brown University; Ph.D., University of Notre Dame, 1970. 

CLAUDE Y. MEADE, Professor Emeritus of Modem Languages (1964) (Ret. 1989) B.A., M.A., 
University of Minnesota; Ph.D., University of Calijornia at Berkley, 1957. 

LAVERNE J. MECDNI, Professor Emeritus of Education (1967) (Ret. 1996) B.S .. West Chester 
State College (Pennsylvania); M.A., University of Pennsylvania; Ph.D., The Ohio State University, 
1986. 

GARY E. MEEK. Professor Emeritus of Management (1971) jRet. 19991 B.S., Cleveland State 
University; Ph.D., Case Western Reserve University, 1970. 

EBERHARD A. MEINECKE, Professor Emeritus of Mechanical Engineering; Professor Emeritus of 
Polymer Science (1963) (Ret. 1996) D. Eng., Brauschweig Institute of TeciJnology (Germany), 
1980. 

WARNER D. MENDENHALL Professor Emeritus of Political Science Wayne College) (1972) (Ret. 
1999) B.S., Davidson College; M.A., Duke University; Ph.D., Kent State University, 1982. 

JACK F. MERCER. Professor Emeritus in the Community and Technical College 11005) (Ret. 1988) 
A.B., Ohio University; M.A., Case Western Reserve University, 1958. 

DONALD J. ME12GER. Professor Emeritus of Anthropology(1968) (Ret. 1999) B.A., Youngstown 
University; Ph.D .. University of Pittsburgh, 1968. 

CHRISTOPHER P. MEYER, Associate Professor Emeritus of Art (1972) (Ret. 1997) B.A., 
Washington and Lee University; M.F.A., The Ohio State University, 1972. 

DENNIS A. MEYER, Professor Emeritus of Art (1968) (Ret. 1995) B.A., St. Norbert College; M.F.A., 
Ohio University, 1969. 

JOSEPH MIGDEN, Academic Adviser II Emeritus (1975) (Ret. 2004) B. B.A .• M.Ed., Kent State 
University; Ph.D., The University of Akron, 1988. 

THOMAS T. MILES, Associate Professor Emeritus of Communication (1972) (Ret. 1996) B.S., 
M.S., Ed .A., Indiana State University; Ph.D., University of Iowa, 1973. 

IRVING F. MILLER, Professor Emeritus of Biomedical Engineering (1995) B.Ch.E., New York 
University; M.S., Purdue University; Ph.D., University of Michigan, 1960. 

JOHN V. MILLER, Associate Professor Emeritus of Bibliography (1972) (Ret. 2007) B.A., Franklin 
and Marshall College; M.A., University of Delaware, M.L.S., Kent State University, 1992. 

WILLIAM I. MILLER, Associate Professor Emeritus of Modem Languages (1970) (Ret. 2000) B.A., 
Wittenberg University; Ph.D., University of Florida, 1970. 

JOYCE E. MIRMAN, Professor Emeritus of Computer Information Systems (1976) (Ret.2006) 
A.A.S .. B.S.Tech.Ed., M.S.Tech.Ed., The University of Akron, 1980. 

JOHN B. MONROE, Professor Emeritus in the Community and Technical College (1966) (Ret. 
1989) B.A., College of Wooster; M.A., Rutgers University, 1963. 

UNDA L MOORE, Dean Emeritus of the College of Fine and Applied Arts; Professor Emeritus of 
Communication (19781 (Ret. 19981 B.S., M.A., Bradley University; Ph.D., Kent State University, 
1973. 

MARVIN M. MOORE, Professor Emeritus of Law (1960) (Ret. 1994) B.A., Wayne State University; 
J.D., LL.M., J.S.D., Duke University, 1968. 

BARBARA G. MOSS, Professor Emeritus of Education (1999) (Ret. 2000) B.S., The Ohio State 
University; M.Ed., Ph.D., Kent State University, 1988. 

RICHARD A. MOSTARD~ Professor Emeritus of Biology (1967) (Ret. 2000) B.S., M.S., Kent State 
University; Ph.D., The Ohio State University, 1968. 

ROBERT J. MRAVETZ, Associate Professor Emeritus of Physical Education (1970) (Ret. 1994) 
B.S. Ed., Miami University; M.Ed., Ohio University; Ph.D., The Ohio State University, 1970. 

BEVERLY J. MUGRAGE, Professor Emeritus in the Community and Technical College (19721 (Ret. 
1994) B.S., Kent State University; M.S .. Ph.D., The University of Akron, 1982. 

JOHN E. MULHAUSER, Associate Professor Emeritus of Geography and Planning (1966) (Ret. 
1993) B.A., M.A., Kent State University; J.D., The University of Akron, 1976. 

JOSEPH C. MULLIN, SR., Assistant Professor Emeritus of Criminal Justice (1970) (Ret. 1986) B.S., 
Delta State College; M.S.Tech.Ed., The University of Akron, 1974. 

RUTH C. MURRAY, Rubber Division Literature Chemist Emeritus (1970) (Ret. 1993) B.S., Chatham 
College, 1944. 

HARRY MURUTES, Assistant Professor Emeritus of Art (1982) (Ret. 1996) B.S., M.A., Kent State 
University; M.A., The Ohio State University; Ph.D., University of Michigan, 1983. 

JEROME MUSHKAT, Professor Emeritus of History (1962) (Ret. 2000) B.A., M.A., D.S.S., 
Syracuse University, 1964. 

ROBERT H. MYERS, Professor Emeritus of Education (1966) (Ret. 19881 B.S.Ed., M.A., Ph.D., The 
Ohio State University, 1964. 
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NOBUYUKI NAKAJIMA, Professor Emeritus of Polymer Engineering (1984) (Ret! 1994) B.S., 
Tokyo University; M.S., Polytechnic Institute; Ph.D., Case Institute of Technology, 1958. 

THOMAS L. NASH, Professor Emeritus of Geography and Planning (1967) (Ret. 1994) B.A., M.A., 
Ph.D., Kent State University, 1973. 

RICHARD NEAL Equal Employment Opportunity and Affirmative Action Officer Emeritus (1970) 
(Ret. 1988) B.A., The University of Akron, 1961. 

DANIEL M. NELSON, Professor Emeritus of History (1970) (Ret. 2000) B.A., Ohio Wesleyan 
University; M.A., The Ohio State University; Ph.D .. University of Wisconsin, 1967. 

WILLIAM E. NEMEC, Professor Emeritus of Education (1974) (Ret. 1996) B.S.S.S., John Carroll 
University; M.Ed .. Ohio University; Ph.D., The Ohio State University, 1974. 

HENRY NETTUNG, Vice President Emeritus for Business and Fjnance (1964) (Ret. 2002) B.S .. 
B.A., The University of Akron, 1959. 

BARBARA E. NEWMAN, Professor Emeritus of History 11971) (Ret. 2000) B.A., University of 
Richmond; M.A. Ph.D., Duke University, 1971. 

CAROLE H. NEWMAN, Professor Emeritus of Education (1993) (Ret.2006) B.Ed., University of 
Miami; M.A., Ph.D., The University of Akron, 1987. 

ISADORE NEWMAN, Distinguished Professor Emeritus of Education (1971) (Ret. 2006) B.A., 
University of Miami; M.A., New School for Social Research (New York); Ph.D., Southern Illinois 
University at Carbondale, 1971. · 

ELAINE F. NICHOLS, Associate Professor Emeritus of Nursing (1980) (Ret. 2003) B.S.N., M.S.N., 
Case Western Reserve University; Ed. D., The University of Akron, 1987. 

ALLEN G. NOBLE, Distinguished Professor Emeritus of Geography and Planning (1964) (Ret. 2000) 
B.A., Syracuse University; M.A., University of Maryland at College Park; Ph.D .. University of 
Illinois at Urbana, 1957. 

JUDITH A. NOBLE LASHER, Professor Emeritus of Education (1970) (Ret. 1995) B.S., M.A., 
Central Michigan University; Ph.D., Michigan State University, 1971. 

WALLACE H. NOUN, Professor Emeritus of Music (1969) (Ret. 1989) B.S., Muskingum College; 
M.M.E., Kent State University; Ph.D., The Ohio State University, 1969. 

JAMES W. NOLTE, Associate Professor Emeritus of Real Estate (1972) (Ret. 1993) B.A., M.A., The 
University of Akron, 1972. 

T. MODIBO OCRAN, Professor Emeritus of Law; Intellectual Property Center Fellow; Dean's Club 
Research Professor (1964) (Ret. 2004) LL.B .• University of Ghana; M.L.I., Ph.D., University of 
Wisconsin, 1971. 

ROBERT A. OET JEN, Dean Emeritus of Buchtel College of Arts and Sciences; Professor Emeritus 
of Physics (1970) (Ret. 1977) B.A. Asbury College; M.S., Ph.D., University of Michigan, 1942. 

JOHN H. OUVE, Professor Emeritus of Biology(1970) (Ret. 1994) B.S., The Ohio State University; 
M.A., Ph.D., Kent State University, 1964. 

GRACE E. OLMSTEAD, Academic Adviser II, Emeritus (1977) (Ret.2006) B.A., Wilberforce 
University; M.Ed., Kent State University, 1972. 

F. SCOTT ORCUTT, JR., Associate Professor Emeritus of Biology (19711 (Ret. 2002) B.S., M.S., 
Ph.D., Cornell University, 1969. 

JOHN W. OWEN, Director Emeritus of Admissions (1965) (Ret. 1993) B.A., Johns Hopkins 
University; M.A., The University of Akron, 1973. 

MARC C. OZANICH, Professor Emeritus of Dance (1973) (Ret. 2008) A.A. Bakersfield College; 
B.A., University of California at Santa Barbara; M.A., University of California at Los Angeles, 
1968. 

JOSEPH PADOVAN, Distinguished Professor Emeritus of Mechanical Engineering; Distinguished 
Professor Emeritus of Polymer Engineering (1970) (Ret. 1999) B.S.M.E., M.S.M.E., Ph.D., 
Polytechnic Institute of New York, 1969. 

JUDITH A. PALAGALLO, Professor Emeritus of Mathematics (1978) (Ret. 20061 B.S., 
Westminster College; M.S., Purdue University; Ph.D., Colorado State University, 1975. 

ROLAND R. PAOLUCCI, Professor Em~ritus of Music (1975) (Ret. 2000) B.S., State University 
New York; M.A., The University of Akron, 1985. 

D'ORSAY W. PEARSON, Professor Emeritus of English (1966) (Ret. 1969) B.A., University of 
North Carolina at Greensboro; M.A., University of Florida; Ph.D., Kent State University, 1969. 

NORMA J. PEARSON, Assistant Professor Emeritus of Bibliography ( 1979) !Ret. 1994) B.A .. 
M.L.S., M.A., Kent State University, 1978. 

JOSEPH D. PERRY, Assistant Professor Emeritus of Home Economics and Family Ecology (1994) 
(Ret. 1996) B.S., Youngstown State University; M.Ed., Westminster College; Ph.D., Kent State 
University, 1977. 

JON R. PESKE, Associate Professor Emeritus in the Community and Technical College (1969) (Ret. 
1995) B.A., M.A., The University of Akron, 1969. 

ISOBEL L, PFEIFFER, Professor Emeritus of Education (19661 (Ret. 1982) B.A., Manchester 
College; M.S., Indiana University; Ph.D., Kent State University, 1966. 

MARVIN E. PHILLIPS, Director Emeritus of Public Services 11972) (Ret. 1988) A.A., Flint 
Community College; B.A., Albion College; M.A., Michigan State University, 1952. 

IRJA PIIRMA, Professor Emeritus of Polymer Science (1952) (Ret. 1990) Diploma in Chemistry, 
Technische Hochschule of Darmstadt (Germany); M.S., Ph.D., The University of Akron, 1960. 

ARTHUR R. POLLOCK, JR., Professor Emeritus of Social Science (1967) (Ret. 1993) B.S.Ed., 
Indiana University of Pennsylvania; M.A., Case Western Reserve University, 1968. 

MARGARET M. POLOMA, Professor Emeritus of Sociology (1970) (Ret. 1995) B.A., Notre Dame 
College of Ohio; M.A., Ph.D., Case Western Reserve University, 1970. 

VELMA E. POMRENKE, Professor Emeritus of Social Science (19781 (Ret. 19961 B.A., University of 
Western Ontario; M.A., New York University; Ph.D., The University of Akron, 1979. 

JOHN A. POPPLESTONE, Professor Emeritus of Psychology; Director Emeritus of the Archives of 
History of American Psychology 11961) (Ret. 1999). B.A., University of Michigan at Ann Arbor; 
M.A., Wayne State University; Ph.D., Washington University, 1958. · 

THOMAS E. PRICE, JR., Professor Emeritus of Applied Mathematics (1976) (Ret. 2006)B.S., M.S., 
Ph.D., University of Georgia, 1976. 

MINNIE C. PRITCHARD, Associate Dean Emerjtus of the Community and Technical College; 
Professor Emeritus of Surveying and Construction Technology (1971) (Ret. 1996) B.S.C.E., 
M.S.Tech.Ed., The University of Akron, 1981. 

GEORGE E. PROUGH, Professor Emeritus of Marketing (1988) (Ret. 2004) M.A., Michigan State 
University; D.B.A., Kent State University, 1977. 

MALCOLM R. RAILEY, Associate Professor Emeritus of Electrical Engineering (1970) (Ret. 1992) 
B.S., M.S., Ph.D., University of Texas at Austin, 1970. 
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MARY C. RAINEY, Professor Emeritus of Family and Consumer Sciences; Adjunct Fellow, 
Institute for Life-Span Development and Gerontology 11980) !Ret. 20001 B.A., Saint Mary's 
College; M.A.. Ph.D., Michigan State University, 1971. 

JONATHON S. RAKICH, Distinguished Professor Emeritus of Management 11972) !Ret. 1999) 
B.A., Oakland University; M.B.A., University of Michigan at Ann Arbor; Ph.D., St. Louis 
University, 1970. 

JOHN H. RAMEY, Associate Professor Emeritus of Social Work (1969) (Ret. 1989) B.A., M.S.W., 
The Ohio State University, 1950. 

NICHOLAS RANSON, Associate Professor Emeritus of English 11973) (Ret. 2000) B.A., M.A., 
Cambridge University !England); Ph.D., Case Western Reserve University, 1974. 

GEORGE E. RAYMER. Director Emeritus of Communications 11961) !Ret. 1988) B.A., Kent State 
University; B.A. Ed .. M.A.Ed., The. University of Akron, 1969. 

HOWARD S. REINMUTH, JR., Associate Professor Emeritus of History 11966) (Ret. 1993) B.A .. 
M.A., Ph.D., University of Minnesota, 1958. 

JANET R. REUTER. Associate Professor Emeritus of Education 11975) !Ret. 1997) B.S.Ed., M.Ed., 
Ohio University; Ph.D., University ofToledo, 1975. 

RICHARD S. RICE, Assistant Dean Emeritus of the College of Engineering 11984) !Ret. 1996) 
B.S.B.A., Bowling Green State University, 1959. 

ALVIN M. RICHARDS, Professor Emeritus of Civil Engineering 11949) !Ret. 1983) B.C. E., The 
University of Akron; M.S., Harvard University; Ph.D .. University of Cincinnati, 1969. 

JAMES F. RICHARDSON, Professor Emeritus of History; Professor Emeritus of Urban Studies 
11967) (Ret. 1992) B.A,Iona College; Ph.D .. New York University, 1961. 

DAVID C. RIEDE, Professor Emeritus of History (1955) (Ret. 1989) B.A., M.A., Ph.D., University of 
Iowa, 1957. 

RICHARDS. ROBERTS, Professor Emeritus of Accounting 11964) (Ret. 1889) B. B.A., University of 
Cincinnati; M.B.A., Ph.D., The Ohio State University, 1966. 

ROBERT W. ROBERTS, Professor Emeritus of Chemical Engineering 11966) (Ret. 1988) B.S.Ch.E., 
Washington University; M.S.Ch.E., Ph.D.Ch.E., University of Iowa, 1962. · 

DAVID J. ROBINSON, Professor Emeritus of Electronic Technology (1969) (Ret. 1995) B.S.E.E., 
The University of Akron; M.S.E., Case Western Reserve University; J.D., The University of 
Akron, 1975. 

DAVID N. ROBINSON, Professor Emeritus of Civil Engineering 11983) !Ret. 2000) B.Sc., Northern 
• Arizona University; M.Sc., Ph.D., Brown University, 1966. 
LOUIS D. RODABAUGH. Associate Professor Emeritus of Mathematics 11964) !Ret. 1978) B.A.. 

Miami University; M.A .. Ph.D., The Ohio State University, 1938. 
UNDA J. RODDA. Professor Emeritus of Office Administration (1967) !Ret 1993) B.S. Ed., M.A. 

The University of Akron, 1969. 
LOUIS E. ROEMER. Professor Emeritus of Electrical Engineering 119691 !Ret. 1989) B.S .. M.S.E.E., 

Ph.D,, University of Delaware, 1967. 
WIWAM ROOT, Professor Emeritus of Education 11969) !Ret. 1982) B.S .. M.A., Ph.D., The Ohio 

State University, 1958. 
HENRYS. ROSENQUIST, Associate Professor Emeritus of Psychology (1965) (Ret. 1988) B.S., 

M.A:, Columbia University; Ph.D., Tulane University of Louisiana, 1964. 
MICHAEL B. ROSS, Associate Professor Emeritus of Education 11973) (Ret. 1995) B.S. Ed., 

Shippensburg State College; M.Ed. Ed.D., Pennsylvania State University, 1974. 
MARY ANNE ROTHERMEL. Associate Professor Emeritus of Management 11984) (Ret.2007) 

B.S., M.B.A. The University of Akron; Ph.D .. The Ohio State University, 1981. 
MARION A. RUEBEL. Dean Emeritus of University College; Professor Emeritus of Education 

(1970) (Ret. 1993) B.A., M.A., University of Northern Iowa; Ph.D., Iowa Sate University of 
Science and Technology, 1969. 

PAMELA R. RUPERT. Director Emeritus of Developmental Programs (1978) (Ret. 1996) B.S.Ed .. 
Kent State University; M.S. Ed .. Ph.D., The University of Akron. 1979. 

HELEN L RYAN-RANSON, Professor Emeritus of Modem Languages (1969) (Ret. 2000) B.A., 
Ohio Wesleyan University; M.A. (Spanish). M.A. !French), D.M.L., Middlebury College, 1980. 

RICHARD W. RYMER. Counseling Psychologist Emeritus 11970) (Ret. 1993) B.S., M.A .. Kent State 
University, 1961. 

ARJAN T. SADHWANI, Professor Emeritus of Accounting (1970) (Ret. 1995) .A., B.Com., 
M.Com., Bombay University; Ph.D., Michigan State University, 1971. 

SIMSEK SARIKELLE, Professor Emeritus of Civil Engineering 11967) (Ret. 1997) B.S.C.E., Robert 
College; M.S. C. E., Ph.D., West Virginia University, 1966; P.E .. Ohio, West Virginia. 

RITA S. SASLAW, Professor Emeritus of Education (1975) !Ret. 1999) B.S .. M.A., Ph.D., Case 
Western Reserve University, 1971. 

MICHAEL SAVAGE, Professor Emeritus of Mechanical Engineering 11979) !Ret. 1999) B.M.E., 
Manhetten College; M.S.M.E., Ph.D., Purdue University, 1969. 

BUN B. SCATTERDAY, Professor Emeritus in the Community and Technical College (1964) (Ret. 
1989) B.A. M.A. Ed., The University of Akron, 1983. 

RUDOLPH J. SCAVUZZO, JR., Associate Dean Emeritus of the College of Polymer Science and 
Polymer Engineering; Professor Emeritus Polymer Engineering; Professor Emeritus of 
Mechanical Engineering (1973) (Ret. 2000) B.S.M.E., Lehigh University; M.S.M.E., Ph.D., 
University of Pittsburgh, 1962; P.E., Ohio. 

MARY G. SCHIIJ.ER. Professor Emeritus of Music 11982) (Ret. 2003) B.M., University ol North 
Carolina at Greensboro; M.M., D.M.A., The Ohio State University, 1979. 

PHIWP H. SCHMIDT. Professor Emeritus of Applied Mathematics (1972) (Ret. 2000) B.S., M.S., 
Ph.D., Purdue University, 1972. 

ROBERT G. SCHMIDT, Associate Professor Emeritus of Sociology (1967) (Ret. 1980) B.A., Illinois 
CoHega; M.A T., Harvard University; Ph.D .. Washington University, 1955. 

SUSAN M. SCHMIDT, Project Manager Student- Alumni, Academic, Research Emeritus 11975) 
(Ret. 2001) B.S., M.S., Purdue University, 1970. 

RONALD E. SCHNEIDER. Associate Professor Emeritus of Physics 11962) (Ret. 1993) B.S., The 
University of Akron; M.S., Virginia Polytechnic Institute; M.S., John Carroll University; Ph.D., 
Case Western Reserve University, 1964. 

MAE N. SCHREIBER, Associate Professor Emeritus of Bibliography 11989) (Ret. 2007) B.S., The 
Ohio State University; M.L.S., Simmons College, 1988. 

WILLEANE V. SCHROCK, Assistant Professor Emeritus of Nursing (1974) !Ret. 1998) B.S .. 
Goshen College; M.S. Case Western Reserve University; MA.Ph.D., The University of Akron, 
1992. 

SUSAN J. SCHUNK, Assistant Professor Emeritus of Modem Languages 11971) (Ret. 2000) B.S. 
Ed .. Indiana University of Pennsylvania; M.A., The Ohio State University, 1968. 

WILLIAM H. SEATON, Professor Emeritus of Fine and Applied Arts 11989) (Ret. 2000) B.S., M.S., 
Ph.D., University of Illinois, 1976. 

JOHNS. SERAFINI, Associate Professor Emeritus of Mechanical Engineering (1982) !Ret. 1996) 
B.A.E., M.A.E., Rensselaer Polytechnic Institute; Ph.D., Case Western Reserve University, 
1962. 

MICHAEL D. SERMERSHEIM, Associate Vice President and Deputy General Counsel Emeritus 
11976) 1Ret.2006) BA. J.D., The University of Akron, 1973. 

JAMES L. SHANAHAN, Professor Emeritus of Public Administration and Urban Studies (1970) 
11998) B.B.S., West Virginia State College; M.A., West Virginia University; Ph.D., Wayne State 
University, 1972. 

ROBERT J. SHEDLARZ. Professor Emeritus of Business Law 11972) (Ret. 1996)B.A .. New York 
University; J.D., Notre Dame Law School, 1972. 

WALTER A. SHEPPE, Professor Emeritus of Biology ll968) !Ret. 1988) B.S., College of William 
and Mary; M.A., Ph.D., University of British Columbia, 1958. 

KARL A. SHIWFF, Professor Emeritus of Management (1967) (Ret. 1996) B.S.Ch. E., Pennsylvania 
State University; M.B.A., The University of Akron; Ph.D., Pennsylvania State University, 1971. 

RICHARD N SHIREY, Professor Emeritus of Music (1967) !Ret. 2000) B.M .. Oberlin College; M.M., 
University of Illinois, 1965. 

MARTIN H. SIEGEL. Associate Professor Emeritus of Marketing and Sales Technology 11972) 
(Ret. 1996) B.F.A.. M.A., Hunter College, 1965. 

KENNETH T. SILOAC, Associate Professor Emeritus of Speech Pathology and Audiology (1971) 
!Ret. 1998) B.S., M.Ed., Ph.D .. Wayne State University, 1971. 

ANDREW L SIMON, Professor Emeritus of Civil Engineering 11965) (Ret. 1989) C. E. Diploma, 
Technical University of Budapest; Ph.D., Purdue University, 1962. 

HOWARD K. SLAUGHTER. Professor Emeritus of Theatre Arts (1967) tRet. 19881 A.A., San 
Francisco City College; B.A., University of Caldomia at Berkeley; M.A., University of Hawaii; 
Ph.D., University of Pittsburgh, 1966. 

SALLY It SLOCUM, Associate Professor Emeritus of English (1966) (Ret. 1996) B.A., Columbia 
College; M.A., Ph.D., University of Tennessee at Knoxville, 1969. 

FORREST SMITH, Professor Emeritus of Biology (Wayne College) 11975) (2004) B.A., Hiram 
College; M.S., Purdue University; M.A., Kent State University, 1982. 

GLENN H. SNYDER. Professor Emeritus of Community Services Technology (1973) (Ret. 1997)' 
B.A. Ed., The University of Akron, M:Ed., Kent State University, 1972. 

NORMAL SPENCER. Associate Professor Emeritus of Education 11970) (Ret. 1996) B.S.Ed., 
M.S., The University of Akron, 1970. 

SUSAN J. STEARNS, Associate Professor Emeritus of Nursing 11974) !Ret. 1998) B.S.N., Saint 
John's College; M.S.N., Catholic University of America, 1983. 

RAMON F. STEINEN, Professor Emeritus of Education (1989) !Ret. 1987) B.A., M.A., Montclair 
State College; Ph.D., The Ohio State University, 1966. 

KAY E. STEPHAN, Professor Emeritus of Business and Office Technology 11979) !Ret. 2000) 
B.S.Ed., Wittenberg; M.S., The University of Akron, 1978. 

EUGENE STEPHENS, Director Emeritus of Purchasing 11990) !Ret. 2008) B.S.I.M., M.B.A.. The 
University of Akron, 1981. 

HOWARD L. STEPHENS, Professor Emeritus of Polymer Science; Professor Emeritus of 
Chemistry 11950) (Ret. 1982) B.S., M.S., Ph.D .. The University of Akron, 1960. 

RICHARD C. STEPHENS, Professor Emeritus of Sociology 11993) !Ret. 2003) B.A., Louisiana State 
University; M.A., Ph.D., University of Wisconsin, 1971. 

WALLACE STERLING, Professor Emeritus of Theatre Arts (1966) !Ret. 1996) B.A., M.A., 
University of Florida; Ph.D., Southern Illinois University at Carbondale, 1966. 

DONALD P. STORY, Associate Professor Emeritus of Mathematics 11976) !Ret. 2006) B.A., M.A., 
Ph.D., University of Florida, 1976. 

WARREN P. STOUTAMIRE. Professor Emeritus of Biology (1966) (Ret. 1991) B.S., Roanoke 
College; M.S., University of Oregon; Ph.D., Indiana University at Bloomington, 1954. 

CHARMAINE C. STREHARSKV, Director Emeritus of Research Sarvices and Sponsored Programs 
11964) !Ret. 19961 A.A.S., B.S.T.E .. M.S.T.E .. Ph.D .. The University of Akron, 1988. 

PHILLIP W. STUYVESANT, Associate Professor Emeritus of Modem Languages (1966) (Ret. 
1996) B.A., Thiel College; M.A., Ph.D., Case Western Reserve University, 1970. 

LINDA E. SUGARMAN, Assistant Professor Emeritus of Accounting 11970) !Ret. 1996) B.B.A., 
M.S. Ed., Hofstra University, 1969. 

MICHAEL N. SUGARMAN. Professor Emeritus of Education; Life Fellow, Institute for Life-Span 
Development and Gerontology 11970) (Ret. 1993) B.S. B.A., Ed.M., Ed.D., State University of 
New York at Buffalo, 1966. 

JOY M. SWAN, Professor Emeritus of Education (1967) (Ret. 1988) B.S .. Carnegie-Mellon 
University; M.UTI., M.Ed., D.Ed .. University of Pittsburgh, 1964. 

GERARD M. SWEENEY, Professor Emeritus of English (1971) (Ret.2004) B.S., Manhattan College; 
M.A., New York University; Ph.D., University of Wisconsin, 1971. 

LEONARD SWEET, Professor Emeritus of Mathematical Sciences 11959) IRet. 1986) B.A. Ed., The 
University of Akron; M. Ed., Kent State University; Ph.D., Case Western Reserve University, 
1970. 

JAMES D. SWITZER, Professor Emeritus in the Community and Technical College 11965) !Ret. 
1995) B.A., College of Wooster; M.A., Kent State University, 1965. 

GEORGE L. SZOKE, Associate Professor Emeritus of Mathematical Sciences 11983) (Ret. 1992) 
B.S.M.E., Polytechnical University of Budapest; M.S. E., The University of Akron; Ph.D. Eng .. 
Technical University of Budapest, 1980. 

JAMES W. TAGGART, Professor Emeritus of Business Management Technology 119691 (Ret. 
2000) B.S., Youngstown State University; M.B.A., Pennsylvania State University; J.D .. The 
University of Akron. 1974. 

JOSEPH A. TAKACS, Professor Emeritus of Electronic Technology 11974) (Ret. 1994) B.S.E.E., 
M.S.E.E., The University of Akron, 1961. 

PATRICIA J. TAYLOR. Assistant Professor Emeritus of Physical Education (1962) (Ret. 1989) 
B.S. Ed., The University of Akron; M.A., Kent State University, 1972. 

RONALD D. TAYLOR. Professor Emeritus of Art 11964) !Ret. 1993) B.F.A .. M.A.. The Ohio State 
University, 1983. 

JAMES W. TEETER. Professor Emeritus of Geology (1965) (Ret. 1994) B.S.C .. M.S. C., McMaster 
University; Ph.D., Rice University, 1966. · 

STUART M. TERRASS, Director of Institutional Studies and Research Emeritus (1957) !Ret. 1986) 
B.A., B.S., M.A., The University of Akron, 1965. 



LUCILLE M. TERRY, Associate Professor Emeritus of Home Economics and Family Ecology (1986) 
(Ret. 1998) B.A., Wartburg College; M.S., Ph.D .• University of North Carolina at Greensboro, 
1978. 

EDWIN THALL Professor Emeritus of Chemistry W'Jayne College) (1974) (Ret. 1996) B.S., Pratt 
Institute; M.S .. New Mexico Highlands University; Ph.D., The University of Akron, 1972. 

HELENE S. THALL Assistant Dean Emeritus of Wayne College (1980) (Ret. 1996) B.S., M.S., Pratt 
Institute, 1969. 

FRANCIS B. THOMAS, Associate Vice President Emeritus tor Information Services (1970) (Ret. 
1995) B.S .• University of Cincinnati; M.A., Kent State University; Ph.D., The University of Akron, 
1983. 

JACK E. THOMPSON, Associate Professor Emeritus of Business Management Technology (1974) 
(Ret. 1991) B.S.B.A, Kent State University; M.S., The University of Akron, 1975. 

STEPHEN J. ntOMPSON. Professor Emeritus of Education (1973) (Ret. 1998) B.S., University of 
Wisconsin at Oshkosh; M.A., University of Northern Colorado; Ph.D., Syracuse University, 1973. 

DONAlD C. THORN. Professor Emeritus of Electrical Engineering (1967) (Ret. 1987) B.S.E.E., 
Texas A&M University; M.S.E.E., Ph.D.E.E., University of Texas at Austin, 1958. 

DAVID H: TIMMERMAN, Associate Professor Emeritus of Civil Engineering (1962) (1967) (Ret. 
19891 B.S.C.E., M.S., Ohio University; Ph.D., Michigan State University, 1969. 

ARLENE A. TOTH. Instructor Emeritus in English (1969) (Ret. 1996) B.A., M.A., The University of 
Akron, 1969. 

JOHN H. TROCHE, Professor Emeritus of Manufacturing Technology (1987) (Ret.2007) B.S., 
Purdue University; M.A., Kent State University, 1977. 

GAYLE TSCHANTZ. Academic Adviser II Emeritus (2000) (Ret. 2005) B.M., Denison University; 
M.A., The University of Akron. 1988. 

RALPH B. TUREK, Professor Emeritus of Music (1980) (Ret. 2005) B.S., M.M., Duquesne 
University, D.M.A., University of Cincinnati, 1975. ' 

GENEVIEVE H. TURUK. Assistant Professor Emeritus of Medical Assisting Technology (1971 I 
(Ret. 1988) B.A., M.S. Tech. Ed., The University of Akron, 1980. 

KAREN B. TURNER. Associate Professor Emeritus of American Sign Language Interpreting and 
Transliterating Technology (1970) (Ret. 2000) B.S .. Kent State University; M,S.Ed., The 
University of Akron, 1974. · 

JANET B. VAN DOREN, Associate Professor Emeritus of Chemical Technology (1983) (Ret. 1993) 
B.S .. University of Illinois; M.S., Michigan State University, 1956. 

KATHRYN A. VEGSO, Member of the General Faculty Emeritus (1959) (Ret. 1986) B.S., University 
of Illinois; M.S.Ed., The University of Akron, 1964. 

RICHARD F. VIERING, Professor Emeritus of Education (1982) (Ret. 1989) B.S., M.S., Ph.D., Kent 
State University, 1970. 

ERNST D. VON MEERWALL. Distinguished Professor Emeritus of Chemistry; Distinguished 
Professor Emeritus of Physics; Distinguished Professor Emeritus of Polymer Science (1971) 
(Ret. 20081 B.S., M.S., Northern Illinois University; Ph.D., Northwestern University, 1970. 

DIANE VUKOVICH, Director Emeritus of Developmental Programs (1976) (Ret. 20001 B.S., 
Youngstown State University; M.Ed., Kent State University; Ph.D., The University of Akron, 
1975. 

THOMAS J. VUKOVICH, Associate Provost Emeritus (19721 !Ret. 2000) B.S., Ohio Northern 
University; M.S., Ph.D., Kent State University, 1982. 

MARTHA W. VYE, Professor Emeritus of Office Administration (1973) (Ret. 1998) B.S., 
Appalachian State University; M.S., Bowling Green State University, 1965. 

MELVIN C. VYE. Professor Emeritus of Electronic Technology (1972) (Ret. 1997) B.S.E.E., Ohio 
University; M.E., Pennsylvania State University, 1969. 

EDWIN E. WAGNER, Professor Emeritus of Psychology (1959) (Ret. 1989) B.A., M.A., Ph.D., 
Temple University, 1959. 

JANET W. WAISBROT, Assistant Professor Emeritus of Modem Languages (1965) (Ret. 1985) 
B.A., Case Western Reserve University; M.A., Kent State University, 1966. 

JOHN R. WALKER. Grant and Contract Accountant Emeritus (1978) (Ret. 1997) B.S., M.A., The 
University of Akron, 1991. 

JOSEPH M.WALTON, Prqfessor Emeritus of Education (1970) (Ret. 2000) B.S.Ed., University of 
Cincinnati; M.Ed., Xavier University; Ph.D., The Ohio State University, 1970. 

JOAN E. WARNER. Professor Emeritus of Office Administration (1964-1971) (1975) (Ret. 1987) 
B.S., ~.S.Ed., The University of Akron, 1966. 

VIRGINIA J. WATKINS, Associate Professor Emeritus of Office Administration (1967) (Ret. 1988) 
BAEd., M.A.Ed., Arizona State University, 1953. 

KATHY R. WATSON, Executive Director Emeritus of Human Resources (1978) (Ret. 2006) A.A. B., 
B.S., The University of Akron, 1988. 

JOHNS. WATT. Professor Emeritus of Education (1956) (Ret. 1989) B.A., The University of Akron; 
M.A.. Ph.D .• University of Chicago, 1950. 
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THOMAS D. WEBB, Professor Emeritus of Art (1970) (Ret. 2000) B.F.A., M.F.A., University of 
Michigan, Ann Arbor, 1970. 

WIWAM V. WEBB, Assistant Professor Emeritus in the Community and Technical College (1968) 
(Ret. 19891 B.A .. University of Notre Dame; M.S., John Carroll University, 1960. 

PAUL A. WEIDNER, Professor Emeritus of Political Science (19601 (Ret. 19841 B.A., M.A., 
University of Cincinnati; Ph.D., University of Michigan, 1959. 

EDITH K. WEINSTEIN, Professor Emeritus in the Community and Technical College (1969) (Ret. 
1994) B.A., M.A.Ed., The University of Akron, 1968. 

DAVID M. WEIS, Professor Emeritus of Education; Senior Fellow, Institute for Life-Span 
Development and Gerontology (1967) (Ret. 19981 B.A., Loras College; M.S., Ohio University; 
Ph.D., The Ohio State University, 1967. 

JOHN T. WELCH, Associate Professor Emeritus of Electrical and Computer Engineering (1973) 
(Ret. 20081 B.S., M.S., Ph.D., North Carolina State University at Raleigh, 1964. 

ARTHUR G. WENTZ, Associate Professor Emeritus of Finance (1982) (Ret. 1994) B.S.B.A., 
Duquesne University; M.B.A., University of Pittsburgh; Ph.D., The Ohio State University, 1969. 

ROBERT C. WEYRICK, Dean Emeritus of the Community and Technical College; Professor 
Emeritus of the Community and Technical College (1965) (Ret. 1988) B.E.E., The University of 
Akron; M.S., Case Institute ofTechnology, 1965. 

JOHN WIANDT, Associate Controller Emeritus (1967) (Ret. 1996) B.S.Bus.Ed., Kent State 
University, 1965. 

JEAN R. WILUAMS, Associate Professor Emeritus of Home Economics (1973) (Ret. 1990) B.S., 
Iowa State University; M.S., The University of Akron, 1972. 

JOHN D. WILLIAMS, Professor Emeritus of Finance (1969) (Ret. 1998) B.S., Westminster 
College; M.B.A., D.B.A., Kent State University, 1971. 

MAURICE G. WILUAMS, Professor Emeritus of Education (1966) (Ret. 1988) B.A., The University 
of Akron; M.E., Kent State University; Ed. D., Case Western Reserve University, 1962. 

MICHAEL M. WILLIAMS, Professor Emeritus of Computer Information Systems (1982) (Ret. 
2008) B.S., Bowling Green State University; M.S., University of Wisconsin at Milwaukee, 1973, 
Ed.D., The University of Akron, 1996. 

RICHARD A. WIUIAMS, Associate Professor Emeritus of Electrical Engineering (1988) (Ret. 1989) 
B.S., M.S., Ph.D .. The Ohio State University, 1965. 

MAX S. WIWS, JR., Associate Dean Emeritus for Research and Graduate Studies in the College 
of Engineering; Professor Emeritus of Mechanical Engineering; Professor Emeritus of 
Biomedical Engineering (1966) (Ret. 2000) B.S.Ch.E., Pennsylvania State University; M.S.Ch.E., 
Ph.D., Iowa State University of Science and Technology, 1962. 

CHARLES W. WILSON Ill, Professor Emeritus of Physics; Professor Emeritus of Polymer Science 
(19651 (Ret. 1989) B.S.E., M.S .. University of Michigan at Ann Arbor; Ph.D., Washington 
University, 1952. 

JOHN W. WILSON, Member of the General Faculty Emeritus (1970) (Ret. 1989) B.S., Albany State 
College; M.S.Ed .. Ed.D., The University of Akron, 1983. 

PAUL. S. WINGARD, Associate Dean Emeritus of the Buchtel College of Arts and Sciences; 
Professor Emeritus of Geology (1966) (Ret. 1989) B.A., M.S., Miami University; Ph.D., 
Uoiversity of Illinois at Urbana, 1980. 

NIKKI W. WINGERSON, Associate Professor Emeritus of Social Work (19851 (Ret. 2008) B.A., 
College,of William and Mary; M.SW., Smith College; Ph.D., University of Southern Calijornia, 
1983. 

BERNARDS. WINICK. Associate Professor Emeritus of Business Law (1979) (Ret. 1998) B.S.B.A., 
The Ohio State University; J.D., The University of Akron, 1964. 

MARY 0. WITWER, Professor Emeritus of Office Administration (1972) (Ret. 1988) B.S., The 
University of Akron; M.E., Ohio University, 1951. 

CHARLES L WOOD, Associate Professor Emeritus of Education (1966) (Ret. 1986) B.A., Simpson 
College; M.A., Ph.D., University of Iowa, 1966. 

WALTER H. YODER, JR., Professor Emeritus of Education (1971) (Ret. 2006) B.A .. Tufts 
University; M.A., New York University; Ed. D., Indiana University at Bloomington, 1971. 

LAVERNE C. YOUSEY, Professor Emeritus of Respiratory Care (1976) (Ret. 2008) B.A., Goshen 
College; M.S.T.E .. The University of Akron, 1979. 

ROBERT L. ZANGRANDO, Profes~or Emeritus of History (1971 I (Ret. 1994) B.A., Union College; 
M.A., Ph.D., University of Pennsylvania, 1963. 

HANS 0. ZBINDEN, Assistant Professor Emeritus of Modern Languages (1965) (Ret. 1995) B.A., 
Wittenberg University; M.A., University of Pennsylvania; Ph.D., Pennsylvania State University, 
1971. 
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LUIS M. PROENZA, President of the University; Professor of Biology; Adjunct Professor of 
Education; Adjunct Professor of Political Science (19991 B.A., Emory University; M.A., The Ohio 
State University; Ph.D., The University of Minnesota, 1971. 

ALA R. ABBAS, Assistant Professor of Civil Engineering (2005) B.S., University of Jordan, M.S., 
Ph.D., Washington State University, 2004. 

EIHAB T. ABOUSENA. Instructor in Modem Languages (2007) B.S., Cairo University, M.A .. The 
University of Akron, 2003. 

STEPHEN H. ABY, Professor of Bibliography; Education Bibliographer (19881 B.A., University of 
Texas at Austin; M.A., University of Houston; Ph.D., State University of New York at Buffalo; 
M.L.S., Kent State University, 1984. · 

SHERI A. ACERTO, Instructor in Nursing (20071 B.S.N., M.S.N., University of Cincinnati, 2000. 
MARIA ADAMOWICZ~ Associate Professor of Modem Languages (1995) M.A .. Maria 

Curie-Sklodowska University, Poland; M.A .. Ph.D., University of Pennsylvania, 1994. 
NICOLE M. ADAMS, Academic Adviser II (2006) B.A.. B.S., The University of Akron, Me .D., Ohio 

University 1995. 
DALE R. ADAMS JR .. Assistant Director, Student Judicial Affa1rs (2006) B.A., M.S., The University 

of Akron, 2006. 
RAJ AGGARWAL Dean of the College of Business Administration; F. C. Sullivan Professor of 

International Business and Finance (2006) M.B.A., D.B.A., Kent State University, 1975. 
AlGIE AKHIGBE, Professor of Finance; Fredrick W. Moyer Chair of Finance (2000) B.S., University 

of lbadan, M.S. University of Southwestern Louisiana, M.B.A., Ph.D., University of Houston, 
1991. 

SOMA ALEMAGNO, Associate Professor of Public Administration and Urban Studies; Director, 
Institute for Health and Soc18/ Po/1cy ( 1998) B.A., John Carroll University; M.A .. Kent State 
University; Ph.D., Case Western Reserve University, 1991. 

MEWSSA R. ALFORD-SNYDER, Director, Student Judicial Affairs (20071 B.A .. Bowling Green 
State University; M.Ed., Kent State University. 1997. 

MARK AWN, Manager lntramura/s (1969) B.A., Kent State University, 1975. 
PHIWP A. AWN, Professor of Psychology; Senior Fellow, Institute for Life-Span Development 

andGerontology(2000) B.S., M.A., Ph.D., The Ohio State University 1967. 
STEPHEN J. AWN, S11pior Multimedia Producer (19971 B.S., Montana State University, M.S., 

Kent State University, 1987. 
AMANDA M. AWR, Assistant Director, Athletics Media Relations (20071 B.A., The University of 

Akron, 2007. 
NAMAN NAJIM AL-NIEMI, Collage Lecturer in Mathematics (2007) B.S., University of Mosul; 

M.S., Ohio University; M.S., Ke~t State University, 2000. 
HENRIQUE G. ALVIM, Coordinator, Academic Support Services (20071 B.S., Methodist University 

of Piracicaba SP: M.S., Youngstown State University, 2004. 
ALAN S. AMBRJSCO. Associate Professor of English (19991 B.A .. SUNY Buffalo: M.A.. Ph.D .. 

Indiana University, 1999. 
ALFRED L. ANDERSON, Professor of Music (19651 B.M.E., Mississippi College; M.M., Indiana 

University, 1970. 
CAROLYN M. ANDERSON, Professor of Communication; Interim Director, School of 

Communication (19951 B.A., University of Detroit; M.A., Wayne State University; Ph.D., Kent 
State University, 1992. 

LLOYD C. ANDERSON, Professor of Law; C. Blake McDowell, Jr. Professor 11981) B.A., 
University of Michigan; J.D .. Harvard University, 1973. 

THOMAS E. ANDES, Associate Professor of Business Management Technology WVayns College) 
(19831 B.S.Ed., The University of Akron; M.M., Northwestern University, 1979. 

SABRINA L. ANDREWS, Director, Institutional Research (2004) B.S., M.S., Florida State 
University, 1995. 

JEROME E. APPLE, Instructor in Accounting (1996} B.A., The Ohio State University; J.D., 
Cleveland State University; M.T .. The University of Akron, 1967. 

WILLIAM B. ARBUCKLE, Associate Professor of Civil Engineering (19821 B.S.Ch.E., Ohio 
University; M.S.E.E., Ph.D., University of North Carolina, 1975. 

RONALD T. ARENZ. Head Volleyball Coach (2008) B.A., National University; M.Ed., Long Beach 
State, 2002. 

STEPHEN C. ARON. Professor of Music (19811 B.M., University of Hartford; M.M., University of 
Arizona, 1981. 

PAMELA L. ARRINGTON, Associate Director, Student Financial Aid and Enrollment Services 
(20021 B.A.. Walsh College, 1999. 

ROLAND It ARTER. Associate Professor of Mechanical Engineering Technology (2003) B.S., 
Cleveland State University; M.S., Cleveland State University; M.B.A., Case Western Reserve 
University (1988). 

STEVEN R. ASH, Associate Professor of Management; Interim Director, Fitzgerald Institute 
EntrepreneuriBI Studies (2001 I B.A., M.B.A., Ph.D., New Mexico State University, 1996. 

JACKIE E. ASHBAUGH, Admissions Counselor and Coordinator Studtmt Activities - Wayne 
College (1996) A.A.S., Stark Technical College; B.S., The University of Akron, 2001. 

SUSAN ASHBY, Associate Professor of Bibliography; Head of Library Systems; Interim Chair of 
Cata/oging(19961 B.A., Cleveland State University; M.L.S., University of Pittsburgh, 1995. 

KENNETH E. AUPPERLE, Professor of Management (19861 B.A., M.A.. Western Michigan 
University; M.B.A., Kansas State University; Ph.D., University of Georgia, 1982. 

JAMES F. AUSTIN, Associate Professor of Education (19871 B.A., M.A .. Ph.D., Case Western 
Reserve University, 1971. 

KIMBERLEE A. AVERY, Assistant Director, Admissions (2004) B.A., Berea College; M.A., The 
University of Akron, 2004. 

DAVID P. AYERS, Director, International Programs (1996) B.S., University of Colorado; M.A .. Ball 
State University; Ed.S .. Pittsburgh State University; Ph.D., Kansas State University, 1996. 

RICHARD L AYNES, Professor of Law; Director, Constitutional Law Center; John F. Seiberling 
Chair of Constitutional Law; Research Fellow, Constitutional Law Center (19761 B.S., Miami 
University; J.D .. Cleveland State University, 1974. 

GREGG BACH, Assistant Director, Athletics Media Relations (20021 B.S., Northern Arizona 
University, 1999. 

BRIAN p, BAGATTO, Associate Professor of Biology (2001) B.S., Queen's University; M.S., 
Auburn University, 1997. 

DAN M. BAILEY, Head Strength and Conditioning Coach (1995) B.S., University of Nebraska, 
1988. 

DAVID B. BAKER, Margaret Clark Morgan Director of the History of American Psychology; 
Professor of Psychology (19991 B.A., Millersville State College; M.Ed .. Southwest Texas State 
University; Ph.D., Texas A&M University, 1996. · 

BRIAN M. BALLOU, Associate Professor of Construction Engineering Technology (1999) B.S., 
M.S .. Case Western Reserve University, 1996. 

KATHLEEN F. BAME, Director, Development/Center for Gift and Estate Planning (19961 B.A.. The 
University of Akron, 1991. 

PRJTHVJRAJ S. BANERJEE, Assistant Professor of Finance (20071 M.S., Boston College, 2004. 
PATRICK BANGTSON, Head Baseball Coach (2005) B.A .. Kent State University, 1988. 
SHEWY 0. BARANOWSKI, Distinguished Professor of History (19891 B.A., Wails College; M.A., 

Ph.D., Princeton University, 1960. 
ANTHONY E. BARNES, Manager, Governmental Communications (19891 B.S., Ohio University, 

1986. 
UNDA R. BARRETT, Associate Professor of Geography and Planning (19951 B.A., M.A., Ph.D., 

Michigan State University, 1995. 
CHARLES R. BARTON, Director, Nurse Anesthesia Track (19951 B.A., Malone College; M.Ed .. 

Ashland College, 1992. 
ROBERT BATTISSON, Assistant Women's Soccer Coach (20071 B.A., Lock Haven University of 

Pennsylvania, M.A., Northwest Missouri State University, 2005. 
CELAL BATUR, Professor of Mechanical Engineering; Department Chair of Mechanical 

Engineering (1980) B.S .. M.S., The Technical University of Istanbul; Ph.D., The University of 
Leicester, 1976. 

SAMUEL P. BAUMGARTNER. Associate Professor of Law (2004) M.A., University of Wisconsin; 
L.L.M., University of Wisconsin-Madison; LL.B., LL.D .. University of Bern, Switzerland, 2002. 

GARY A. BAYS, Associate Professor of English Wl/ayne College) (19861 B.S., M.A., Central 
Michigan University, 1984. 

JANET P. BEAN, Associate Professor of English (1996) M.A., University of New Hampshire; B.A., 
Ph.D .. University of North Carolina, 1996. 

MONIQUE BEAUVAIS, Assistant to the Associate Provost- Systems (1987) A.A.S., B.A., M.A., 
The University of Akron, 2000. 

THOMAS G. BECK, General Manager of WZIP-FM; Adjunct Assistant Professor of 
Communication; Member of the General Faculty (19781 B.S., Slippery Rock State College; M.A .. 
Ohio University, 1975. 

KELLEY A. BECKER, Assistant Athletics Trainer (2004) B.S., Bowling Green State University; 
M.Ed., Wright State University, M.Ed., Wright State University, 2001. 

JULIA BECKETT, Associate Professor of Public Administration and Urban Studies (19971 B.A., 
J.D .. Washington University; M.A., Ph.D., University of Colorado, 1995. 

CHERYL LEE BECKWITH, Coordinator Workforce Development and Continuing Education (20001 
B.A., Kent State University, M.S., The University of Akron, 2006. 

ROSE A. BEESON, Assistant Professor of Nursing; Director, Center for Gerontological Health and 
Advocacy; Fellow, Institute for Life-Span Development and Gerontology (20031 B.S., Ohio State 
University; B.S., Ursuline College; M.S., Case Western Reserve University; D.N.Sc., Rush 
University (2001 ). 

CAROLYN BEHRMAN, Associate Professor of Anthropology (19961 B.A., Amherst College; M.A., 
Ph.D., University of Pennsylvania, 1997. 

SUSAN BEKE. Assistant to the Vice President for Fiscal Operations, Student Affairs (2001 I B.S., 
The University of Akron, 1992. 

MARCIA C. BELCHER. Professor of Construction Engineering Technology (19991 B.S., M.S., The 
University of Akron, 1997. , 

KRISTINA M. BEUSLE, Professor of Music (2000) B.M., University of Georgia; D.M., M.M., 
Michigan State University (1994). 

MARTIN H. BELSKY, Dean of the School of Law; Randolph Baxter Professor of Law (20081 B.A., 
Temple University; J.D., Columbia University, 1968. 

JOHN F. BELTZ. College Lecturer in Geology and Environmental Sciences (20021 B.S., M.S., The 
University of Akron, 1992. 

CHARLES C. BENEKE, II, Associate Professor of Art (2001) B.A., Connecticut College; M.B.A., 
Kenyon College, 1996. 

ROONEY B. BENGSTON. Director, University Art Galleries (19921 B.A., Allegheny College; M.F.A., 
Kent State University, 1982. 

RICHARD L BENNETT, Associate Professor of Fire Protection Technology (1999) A.A., B.S., 
M.P.A. M.S., The University of Akron, 1991. 

RAJADE M. BERRY -JAMES, Associate Professor of Public Administration and Urban Studies 
(20001 B.S., Rider College; M.A .. Kean College of New Jersey; Ph.D., Rutgers University, 1999. 

THOMAS M. BESCH, Professor of Surveying and Mapping Technology; Program Director, 
Surveying and Construction Engineering Technology (1992) A.A., University of Maryland at 
Baltimore; A.S., Pensacola Junior College; B.S., University of Maryland at Ba~imore; M.A., The 
University of Akron. 1995. 

JOSEPH BEYER. Coordinator, Athletics Field House Operations (20071 B.A., M.A., The Ohio State 
University, 2005. · 

KIMBERLY A. BEYER. Associate Director, Career Development Center for Career Management 
(19921 B.A., M.A., Ed.D., The University of Akron, 1989. 

MARY BIDDINGER, Assistant Professor of English; Editor, Akron Series in Poetry (2005) B.A., 
University of Michigan-Ann Arbor, M.F.A., Bowling Green State University, Plr.D., University of 
Illinois-Chicago Circle, 2003. 

ANGELA BILlA. College Lecturer in English (2003) B.A., M.A .. Kent State University; Ph.D., Kent 
State University (19971. 

WIESLAW K. BINIENDA. Professor of Civil Engineering; Department Chair of Civil Engineering 
(1986) M.S., Warsaw Technical University; M.S.M.E .. Ph.D., Drexel University, 1988. 

ERIC R. BIRDSALL. Professor of English (19871 B.A., Calrtornia State University; M.A., Ph.D., The 
Johns Hopkins University, 1976. 

TONI L. BISCONTI, Assistant Professor of Psychology; Fellow, Institute for Life-Span 
Development and Gerontology (20061 B.S., Youngstown State University, M.A., Ph.D., 
University of Notre Dame, 2001. 



SHAWNEEN G. BIXLER, Coordinator, Developmental Programs (20011 B.A., M.Ed., Malone 
College, 1997. 

TODD ALAN BLACKLEDGE, Associate Professor of Biology (20051 B.S .• George Washington 
University; Ph.D .• The Ohio State University, 2000. 

GWENDOLYN R. BLACKSHEAR. Coordinator, Health Education and Wei/ness (20001 B.S .• M.Ed .. 
Kent State University, 1998. 

BILL BLEIL Assistant Head Football Coach (20051 B.A., Northwestern College; M.A., New Mexico 
Highlands University, 1982. 

VALERIE A. BLOODWORTH, Assistant Director, Residence Life and Housing (20001 B.S., The 
University of Akron, 1998. 

JOHN M. BOAL Associate Professor of Criminal Justice Technology (19901 A.A.S .• B.S .• M.S .. The 
University of Akron, 1994. 

JEFFREY BOALS, Assistant Men's Basketball Coach (20061 B.S., Ohio University, 1995. 
ALAN K. BODMAN. Professor of Music (19861 B.M., Michigan State University; M.M .• University 

of Michigan, 1973. 
GARY L BOGUE, Assistant Director, Development/School of Law (20051 B.S .. M.S .• Kansas State 

University, 1990. 
KATHLEEN BOGUE, Assistant Director, Development/College of Engineering (2006)· B.S .• 

Northern Arizona University. 1980. 
TRACEY J. BOISSEAU, Associate Professor of History (19991 B.A., Suffolk University; M.A., 

Georgetown University; Ph.D., Binghamton, 1996. 
ROBERT BOLDON, Assistant Women's Basketball Coach (20061 B.A., Walsh University; M.A., 

Indiana University at Indianapolis, 2003. 
ANN D. BOLEK. Assistant Professor of Bibliography; Physical Sciences Bibliographer (19841 

B.S.Ch.E., Purdue University; M.B.A .• M.L.S .• Kent State University, 1984. 
GUY V. BORDO, Assistant Professor of Music (2005) B.M., M.M., University of Michigan-Ann 

Arbor, D.M.. Northwestern University, 1991. 
DALES. BOROWIAK, Professor of Statistics (1980) B.S., M.S., The University of Akron; Ph.D., 

Bowling Green State University, 1980. 
ANDREW BOROWIEC, Professor of Art (1984) B.A., Haverford College; M.F.A., Yale University, 

1982. 
CONSTANCE B. BOUCHARD, Distinguished Professor of History (1990) B.A., Middlebury College; 

M.A., Ph.D .• University of Chicago, 1976. 
FRANK J. BOVE, Assistant Professor of Bibliography; Electronic Resources Librarian (20041 B.A., 

Walsh University; M.L.S .• Kent State University, 2001. 
MARILYN K. BOWMAN, Director, Sports Medicine; Adjunct Assistant Professor of Education 

(1991) B.S .• MS., The University of Akron. 1987. 
MEUSSA J. BOWMAN, Coordinator, Academic Programs (19871 B.S., M.S., The University of 

Akron, 2000. 
NANCY BRACHER. Mansger, Publications (1986) B.A., Southwestern at Memphis, 1978. 
KRISl1 L BRANT, Director. Development/Major Gifts (20081 B.A., Grinnell College, 1996. 
MINEL J. BRAUN, Distinguished Professor of Mechanical Engineering (19781 M.S., Ph.D., 

CamegieMellon University, 1978. 
JAMES L BRECHBILL Associate Professor of Electronic Engineering Technology(1986) B.S., The 

University of Akron; B.S .• Kent State University; M.S., The University of Akron, 1988. 
ANDREA P. BREWER, Director, Audiology and Speech Center (20011 B.S .• Purdue University, 

M.A., Indiana University, 1979. 
MARIE A. BRIGHT COBB, Instructor in Nursing (1996) B.S.N .• M.S.N., The University of Akron, 

1995. 
LORI A. BRINKER. Associate Professor of Office Technology !Wayne College); Coordinator, Office 

Administration Program (20001 A.B.A., B.S., The University of Akron; M.A., Ashland College. 
1996. 

ELIZABETH BRINKMANN, Director, Marketing and Promotions (20061 B.S .• Valparaiso University; 
M.B.A., M.S., Ohio University, 2003. 

FRANCIS S. BROADWAY, Professor Education; Co-Director, Center for Collaboration and Inquiry 
(19971 B.A .• Kalamazoo College; M.A., Eastern Michigan University, Ph.D., University of South 
Carolina. 1997. 

JOSEPH D. BROOKHART, Head Football Coach 120041 B.S., Colorado State University (19981. 
STEPHEN C. BROOKS, Associate Professor of Political Science (1982) B.A., Colorado College; 

M.A., Ph.D .• Northwestern University, 1982. 

ROSE M. BROUGHAM, Assistant Professor of Modern Languages (20081 B.A .• M.A.. Western 
Michigan University; Ph.D., University of Colorado at Boulder, 2006. 

BRENDA J. BROWN, Accountant (1986) B.S., The University of Akron, 1990. 

DIANE K. BROWN, Instructor in Nursing (19971 A.A.S .• Youngstown State University; B.S.N., The 
Ohio State University; M.S.N., Gannon College, 1992. 

ESTON L BROWN, Clinical Instructor in Family and Consumer Sciences (19751 B.S., University of 
Georgia; M.S .• Case Western Reserve University, 1972. 

JAMES R. BROWN U, Associate Director, Admissions (20041 B.A.,·M.A., Kent State University, 
2002. 

NANCY J. BROWN. Associate Professor of Communication (1997) B.A., Chatham College; M.A., 
Northeast Louisiana University; Ph.D., Bowling Green State University, 1998. 

ROBERT J. BROWNLOW, College Lecturer in Music (20061 B.A., Luther College; M.F.A., D.M., 
University of Iowa, 1993. 

JAMES J. BRUNELLI, Assistant Women's Basketball Coach (2006) B.S., M.S .• Clarion State 
College, 2000. 

KATHLEEN BRYSON, Internal Auditor (20041 B.S .• Kent State University; B.S.A., The University of 
Akron, 1994. 

CHERYL L. BUCHANAN, Coordinator. Baccalaureate Program; Assistant Professor of Nursing 
(1977) B.S.N., M.S.N., University of Cincinnati, 1977. 

JAMES H. BUCHANAN, Professor of Philosophy (1971) B.A., M.A., Ohio University; Ph.D., 
Pennsylvania State University, 1970. 

SANDRA K. BUCKLAND, Associate Professor of Family and Consumer Sciences (1999) B.A., 
M.A .. The University of Akron, Ph.D .• The Ohio State University, 1996. 

KATHRYN M. BUDD, Associate Professor of Art (19981 B.A., Gray's School of Art; M.F.A., 
Southern Illinois University at Carbondale, 1995. 

ALPHER BULDUM, Associate Professor of Physics; Adjunct Associate Professor of Mechanical 
Engineering (20011 B.S. M.S., Ph.D .• Bilkent University, 1998. 
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CHARLOTTE L. BURRELL Assistant to the Dean of Summit College (1987) B.S., M.Ed., Kent 
State University, Ed. D., The University of Akron, 2004. 

STACEY L BUSER. Clinical Instructor in Sports Science and Wei/ness Education (20041 A.A.S., 
B.S., M.S., The University of Akron, 1991. 

JEREMY B. BUTLER, Assistant Director, Alumni (2006) B.S., M.S .. The University of Akron, 2004. 
KEVIN A. BUTLER, Manager, Geographic Information Science Research (19841 B.S., M.S., The 

University of Akron, 2003. 
MARA E. BYERS, Disability Specialist and Service Coordinator(1999) A.S., North Central Technical 

Institute; B.S., M.Ed., Kent State University, 1998. 
SEAN X. CAl, Associate Professor of Physical and Health Education (19951 B.S., Southwest China 

Normal University; M.Ed .. Shanghai Institute of Physical Education; Ph.D., University of 
Arkansas. 1995. 

KVONSUKUM. CAKMAK. Associate Professor of Polymer Engineering 119831 B. Eng., M.Eng., 
Kyoto Institute of Technology; Ph.D., University of Tennessee. 1984. 

MUKERREM CAKMAK. Professor of Polymer Engineering (19831 B.S .• Technical University of 
Istanbul; M.S .. Ph.D., University ofTennessee. 1984. 

ANDRIENNE C. CALDERON, Director, College Administrative Services (1988) B.S., University of 
the West Indies; M.S., Virginia Polytechnic Institute and State University, 1986. 

THOMAS G. CALDERON, Professor of Accounting; Chair of the Schoof of Accountancy; Director, 
Quality Assessment (19881 B.S., M.S., University of the West Indies; Ph.D .• Virginia Polytechnic 
Institute and State University, 1987. 

SHANNA CALDWELL Assistant Women's Soccer Coach (2008) B.S., University of Connecticut, 
2002. 

BRIAN E. CALLAHAN, Assistant Football Coach (20041 B.A., M.S .• Eastern Illinois University; 
M.Ed., University of Pittsburgh, 1998. 

PAUL J. CALLAHAN, Assistant Vice President of Campus Safety; Chief of the University Police 
(2002) Assoc., B.S., M.A.. The University of Akron. 1997. 

VALERIE J. CALLAHAN,· Assistant Professor of Sociology (20061 B.A.. California State Polytechnic 
University, M.A.. Ph.D., University of California, 2001. 

KIM C. CALVO, Professor of Chemistry; Department Chair of Chemistry 119841 B.A., Ph.D .• The 
Ohio State University, 1981. 

SUSAN E. CALVO, Director. Academic Support/Arts and Sciences (20001 B.S., M.A., The Ohio 
State University, 1979. 

JO ANN CALZONETTI, Professor of Bibliography; Head of the Science and Technology 
Department 120011 B.A., Kalamazoo College; M.A.. Wayne State University; M.L.S .• University 
of Oklahoma, 1976. 

TIMOTHY R. CAMPBELL Assistant Strength and Conditioning Coach (20061 M.S., The University 
of Akron, 2006. 

CANDACE E. CAMPBELL JACKSON, Vice President and Chief of Staff 12003) B.S., Howard 
University; J.D .. The University of Akron, 1995. 

DONALD F. CANARY, Academic Adviser II (19921 B. B.A., M.Ed., M.S., Kent State University, 
1991. 

ROSEMARY CANNON, Assistant Dean of Finance and Administration/Law (19901 B.A., The 
University of Akron. 1972. 

CYNTHIA F. CAPERS, Interim Dean of the College of Education; Professor of Nursing; Fellow, 
Institute for Life-Span Development and Gerontology; Coordinator, Academic Leadership 
Initiatives; Coordinator. Consortium of Eastern Ohio Master of Public Health Program (19971 
B.S.N., University of Maryland; M.S.N., Ph.D., University of Pennsylvania, 1986. 

RICHARD E. CAPLAN, Associate Professor of Communication (19801 B.A., Michigan State 
University; B.S., The University of Akron; M.A., Ph.D., Wayne State University, 1975. 

JOAN E. CARLETTA, Associate Professor of Electrical and Computer Engineering (1999) B.S., 
SUNY College at Buffalo; Ph.D., Case Western Reserve University, 1995. 

JESSICA A. CARMEAN, Manager, Strategic Initiatives for Finance and Administration (2006) B.A., 
Syracuse University, 2000. 

TRACI LYNN CARMONY, Admissions Counselor and Coordinator, Student Activities !Wayne 
College) (20041 B.S., The University of Akron. 1999. 

FRED M. CARR, Professor of Education; Director, H.K. Barker Center for Economic Education 
(1979) B.A., Westminster College; M.Ed., Ed.S., Ph.D., U~iversity of Florida, 1977. 

GUSTAVO ADOLFO CARRI, Associate Professor of Polymer Science (2000) B.S., University 
Nancional de La Plata; M.S.. Case Western Reserve University; M.S .• Ph.D., University of 
Massachusetts-Amherst. 2000. 

J. DEAN CARRO, Professor of Clinical Law; Director, Legal Clinic Offices; Dean's Club Professor 
of Law; Staff Attorney (19781 B.A .• State University of New York at New Paltz; J.D., The 
University of Akron, 1978. 

ANDREW W. CARROLL Associate Professor of Dance 11994) B.F.A., M.A., The University of 
Akron, 2001. 

JEANETTE M. CARSON, Manager, Audio Visual and Distance Learning Services (19851 B.A., 
M.S., The University of Akron, 1990. 

F. JOHN CASE, Vice President of Finance and Administration/Chief Financial Officer (20051 B.S .• 
State University of New York. M.B.A., StJohn Fisher College, D.Ed., University of Pennsylvania, 
2003. 

KRISTY R. CASTILLO, Assistant Women's Swimming Coach (2003) B.S., M.S., The University of 
Akron. 2006. 

KEVIN A. CAVICCHI, Assistant Professor of Polymer Engineering (20061 B.S., Cornell University, 
Ph.D., University of Minnesota, 2003. 

MIKE CAWOOO, Assistant Athletics Director, Athletics Media Relations (2007) B.S., University of 
Tennessee, 1993. 

JOSEPH F. CECCIO, Professor of English (19781 B.A.. Loyola College; M.A., Ph.D .• University of 
Illinois at Urbana, 1975. 

KATHRYN L. CERRONE, Assistant Professor of Technical Mathematics (2007) B.S., M.S., The 
University of Akron;2006. 

DANA B. CHAMBERS, ·Assistant Football Coach (2006) B.S .• Central Missouri State University, 
1983. 

CHIENCHUNG CHAN, Professor of Computer Science (1989) M.S., Ph.D .• University of Kansas, 
1989. 

AKHILESH CHANDRA. Professor of Accounting (20011 B.A., M.A .. University of Delhi, India; 
Ph.D .• Memphis State University, 1993. 
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GEORGE G. CHASE, Professor of Chemical and Biomolecular Engineering (1983) B.S., Ph.D., The 
University of Akron, 1989. • · 

JOHN J. CHEH, Associate Professor of Accounting and Information Systems (1999) B.E., Hanyang 
University; M.B.A., University of Texas at Austin; Ph.D., University of Michigan, 1986. 

ANG CHEN, Associate Professor of Physics; Associate Professor of Chemistry (2002) M.E., 
HuaZhong University of Science and Technology; Ph.S., Zhejiang University, 1994. 

STEPHEN Z. CHENG, Dean of the College of Polymer Science and Polymer Engineering; Robert 
C. Musson Professor of Polymer Science; Professor of Polymer Science; Trustees Professor of 
Polymer Science (1987) B.S., East China Normal University; M.S., East China Institute of 
Science and Technology; Ph.D. Rensselaer Polytechnic lnstrtute, 1985. 

IRINA A. CHERNIKOVA, Professor of Technical Mathematics (2000) M.S., Ph.D., Tambov 
Chemical Machine Design lnstrtute, 1985. 

H. MICHAEL CHEUNG, Professor of Chemical and Biomolecular Engineering (1984) B.S., M.S .. 
Ph.D., Case Western Reserve University, 1985. 

DIANA A. CHLEBEK, Associate Professor of Bibliography; Fine Arts Language, and Literature 
Bib/iographer(1987) B.A.. M.A., University of Toronto; M.A. University of Chicago; M.A.. Ph.D., 
Cornell University, 1984. 

FRED KAT .QtUNG CHOY, Professor of Mechanical Engineering (1983) B.S.C.E., National Taiwan 
University; M.S.C.E., Ph.D., University of Virginia, 1977; P.E. 

CONNE S. CHRONISTER. Instructor in Nursing (2005) B.S.N., Kent State University, M.S.N., Case 
Western Reserve University, (1992). 

STEVEN S. CHUANG, Professor of Chemical and Biornolecular Engineering (1986) M.S., New 
Jersey lnstrtute of Technology; Ph.D., University of Prttsburgh, 1985. 

PATRICK J. CHURA, Assistant Professor of English (2005) B.A., University of Notre Dame; M.A., 
Washington University; M.A., University of Missouri; Ph.D., Saint Louis University, 2003. 

LINDGREN L CHYI, Professor of Geology and Environmental Sciences (1978) B.Sc., National 
Taiwan University; M.Sc., Ph.D., McMaster University, 1972. 

KATHLEEN M. CISZEWSKI, College Lecturer(2001) B.S., M.S., The University of Akron, 1977. 
BERNADETTE CITANO, Academic Adviser II (2005) B.B.A .. M.Ed., Kent State University, 2004. 
CHARLES D. CLARK, Assistant for Special Projects; Executive Director/President Defense Metals 

TechnologyCenterl2000) B.S .. Georgetown University, 1959. 
KATHLEEN DIANA CLARK, Associate Professor of Communication (1998)BA. M.A., Universrty 

of Washington; Ph.D .. The Ohio State University, 1995. 
SUSAN G. CLARK, Professor of Education (1996) B.S., Miami University; M.Ed., Xavier University, 

Ph.D., Kent State University, J.D., The University of Akron, 2005. 
WILLIAM CLARK, Manager, Data Collections (Wayne College) (1998) B.S .. University of 

Washington; M.A., Kent State University, 1993. 
WIWAM S. CLARY, Instructor in Mathematics (1997) B.S., Case Western Reserve University; 

Ph.D., University of Michigan, 1973. 
CURTIS B. CLEMONS, Professor of Applied Mathematics (1990) B.S., Ashland College; M.A., 

Miami University; Ph.D., University of Maryland at College Park, 1990. 
DAVID COCKLEY, Instructor in Marketing (2006) B,A., University of Virginia, M.B.A., Babson 

College, 1968. 
JUDY M. ~Accountant (1999) B.A., Otterbein College; M.S., Kent State University, 1999. 
DANIEL J. COFFEY, Assistant Professor of Political Science; Fellow, Ray C. Bliss Institute of 

Applied Politics 12005) B.A., College of Holy Cross, M.A.. Ph.D., University of Virginia, 2006. 
DAVID B. COHEN, Associate Professor of Polib'cal Science; Fellow, Ray C. Bliss Institute of 

Applied Politics (2000) B.A., University of Wisconsin-Madison; M.A., University of Tennessee; 
Ph.D., University of South Carolina, 2000. 

RICHARD C. COHEN, Associate Professor of Law; Director, Legal Writing Program (1983) B.A., 
Emory University; J.D., University of Connecticu~ 1975. 

DANA COLE, Associate Professor of Law (1997) B.S., University of Cincinnati; J.D., University of 
Dayton, 1986. 

ERIC COLEMAN, Coordinator, CHAMPS Life Skills (2007) B.A., University of Minnesota-Morris; 
M.A. Minnesota State University, 2004. 

MAUNA COLEMAN, Associate Professor of Law (1989) B.S., Central State University; J.D., Yale 
University, 1985. 

CHRISTOPHER COLLINS, Multi Media Producer (2001) B.S., Miami University; M.A., University of 
Kentucky, 1974. 

PATRICIA A. COWNS, Director, Learning Support Services (2007) B.A., Tiffin University; M.A., 
The Ohio State University; Ph.D., University of Toledo, 2006. 

SCOTT COLLINS, Professor of Polymer Science (2000) B.S., Ph.D., University of Calgary, 1983. 
SUSAN G. COLVILLE-HALL Professor of Education (1989) B.S., M.A .. Ph.D., The Ohio State. 

University, 1983. 
KEVIN CONCANNON, Associate Professor of Art (2001) B.A., University of Massachusetts; Ph.D., 

Virginia Common Wealth University, 2000. 
LAURA H. CONLEY, AcademicAdviserll(1981) B.S., M.S., The University of Akron, 1982. 
JACK A. doNNELL. Director, $pec1al Projects (2008) B.S., Antioch College; M.A., Pepperdine 

University, 1991. • 
EDWARD J. CONRAD, Associate Professor of Accounting (1991 I B.S., The University of Akron; 

Ph.D., Florida State University, 1991. 
MARTHA A. CONRAD, Coordinator, Learning Resource Center - Nursing; Fellow, Institute for 

Life-Span Developmant and Gerontology (2001) B.S.N .. The Ohio State University; M.S.N. The 
University of Akron, 1982. 

AMY UIKALA CONWI, Associate Director, Office of Accessibility (1999) B.A .. The Ohio State 
Universrty; M.Ed., George Mason University, 1998. 

LOUISE R. COOK. Associate Professor of Clinical Nursing (1990) A.S., Corning Community 
College; B.S., State University of New York at Binghamton; M.S.N., Case Western Reserve 
University, 1977. 

M. CELESTE COOK, Associate V1C9 President and Associate General Counsel; Assistant Attorney 
Genera/(1997) B.A. J.D .. The University of Akron, 1987. 

STEPHEN R. COOK, Assistant Director, Legal Clinic; Director, Trial Litigation; Director, New 
Business Legal Clinic (2005) B.A., University of Maryland; M.A., Kent State University; J.D., The 
University of Akron, 1996. 

DENISE N. COOL Associate Director, Purchasing (19891 A.B.M., The University of Akron, 1985. 
JOHN T. CORBY, Application Services Technical Leed (2005) B.A., Grand Valley State College, 

1983. 

JAVIER D. CORONADO-ALlEGRO, Assistant Professor of Modern Languages (2005) B.A., 
Universidad de Antiquia, M.A. West Virginia University, 2000. 

JAMES P. COSSEY, Assistant Professor of Mathematics (2008) B.S .. University of Chicago; Ph.D .. 
University of Wisconsin, 2005. 

THOMAS E. COSTlGAN, Instructor in Finance (2001) B.S., M.B.A., The University of Akron, 1971. 
G. JEAN COWSER. Academic Adviser II (1987) B.S., Wilberforce University; M.Ed., Kent State 

University, 1972. 
RAYMOND W. COX. Ul, Professor of Public Administration and Urban Studies; Fellow. Institute for 

Life-Span Development and Gerontology (2000) B.A., Northeastern University; M.S. Suffolk 
University;-Ph.D., Virginia State College, 1983. 

SANDRA C. COYNER, Associate Professor of Education (1994) A.A., Cuyahoga Community 
College; B.A., Cleveland State University; M.B.A., Baldwin Wallace College; M.Ed., Ed.D., The 
University of Akron. 1992. 

SARAH M.R. CRAVENS, Associate Professor of Law (2005) A.B., Princeton University; M.A., 
Cambridge University, England; J.D., Washington and Lee University, 2002. 

HEIDI E. CRESSMAN, Director, Women in Engineering Programs (20071 B.S., The University of 
Akron, 1988. 

BROOKER. CROSHIER. Manager, Athleacs Facilities and Operations (2005) B.S., University of 
Wisconsin- La Crosse; M.A., University of Iowa, 2004. 

RENEE L CROSKEY, Associate Professor of Office Administraaon (2000) &.S., M.Ed., Kent State 
University, 1983. 

JAMES R. CROWE, Slide Librarian (1988) B.F.A., Youngstown State University; M.A., Cleveland 
State University; M.L.S., Kent State University, 1992. 

KARLA L. CRUCKE, Assistant Director, Admissions 12007) B.A., The Ohio State University, 2005. 
WENDY A. CUNDIFF, Academic Adviser II (19991 B.A., Bowling Green State University; M.S., Kent 

State university, 1993. 
CHRISTINE R. CURRY, Director, Alumni Associaaon (1997) B.A., M.A., The University of Akron, 

1992. 
COLEEN CURRY, Director, Academic Achievement Programs (1990) B.A., M.A .. The University of 

Akron, 1991. 
TELSHA L. CURRY, Assistant Director, Admissions for Multi-Recruitment (2006) B.A., The 

University of Akron, 2000. 
THEODORE CURTIS, Vice President for CBpital Planning and Facilities Management (1998) B.S., 

Kent State University, 1959. · 
BRUCE S. CUSHING, Professor of Biology; Department Chair of Biology; Director, Integrated 

Bioscience Program (2006) B.S., Arizona State University; M.S., University of Montana; Ph.D., 
Michigan State University, 1984. 

TERESA J. CUTRIGHT, Associate Professor of Civil Engineering (1994) B.S., M.S., Ph.D., The 
University of Akron, 1994. 

DANIEL L. DAHL, Executive Director, E. J. Thomas Performing Arts Hall; Campus Special 
Performances Coordinator (1991) B.B.A., University of Wisconsin at Whitewater; M.A., 
University of Wisconsin at Madison, 1987. 

KEITH B.'DAMBROT, Head Men's Basketball Coach (2001) B.S .. M.B.A., The University of Akron, 
1985. 

ENOCH DAMSON, Associate Professor of Computer Information Systems (1999) B.B.A., M.S., 
Andrews University, 1999. 

XUAN-HIEN THI DANG, Assistant Professor of Computer Science 12000) B.S .. M.S., The 
University of Pierre et Marie Curie; Ph.D., The University of Akron, 2000. 

BLAIR J. DANNER. Assistant Director, Athletics Development (2007) B.S .. M.S., The University of 
Akron, 2007. 

BRIAN E. DAVIS, Associate Vice President of Treasury and Financial Planning (1985) B.S., M.S., 
The University of Akron, 1991. 

KATHLEEN M. DAVIS, Associate Professor of Dance (1977) B.A., M.S., The University of Akron, 
1986. 

MICHAEL DAWSON, Assistant Football Coach; Linebackers/Spacial Teams Coach (2006) B.A., 
University of Massachusetts, 1998. 

DAVIDW. DAY, Director, Development(2005) B.S., Ohio University, 1976. 
JOSE ALEXIS DE ABREU-GARCIA, Professor of Electrical and Computer Engineering; 

Department Chair, Electrical and Computer Engineering (19871 B.Sc., Ph.D., Queen's University 
at Kingston, 1986. 

DEBRA L DEANE, Director, English Language Institute; Instructor in the English Language 
Institute (1981) B.A., Albion College; M.A., University of Michigan, 1977. 

LUCINDA MARIE DEASON, Associate Professor of Public Administration and Urban Studies; 
Fellow, Institute for Life Span Development and Gerontology (2000) B.S., Wayne State 
University; M.A., University of Michigan-Dearborn; Ph.D .. Michigan State University, 2000. 

DANIEL C. DECKLER, Professor of Engineering (Wayne College) (1991) B.S., Ohio Northern 
University; M.S .• Ph.D., The University of Akron, 2002. 

FEDERICO DE GREGORIO, Assistant Professor of Marketing (20081 B.A .. Hawaii Pacific 
University; M.A., Michigan State University; Ph.D., University of Georgia, 2005. 

PARIZAD T. DEJBORD-sAWAN, Associate Professor of Modem Languages (1980) B.S., M.A., 
The University of Akron; Ph.D., University of Michigan, 1994. 

JOSEFINA P. DE LOS REYES, Assistant Professor of Statistics (1985) B.S., M.S., University of the 
Philippines; M.S., Cleveland State University; Ph.D., Case Western Reserve University, 1885. 

ROBERTA A. DEPOMPEI, Distinguished Professor of Speech-Language Pathology and Audiology; 
Director of the School of Speech-Language Pathology and Audiology; Fellow, Institute for Life 
Span Development and Gerontology (1983) B.S. Ed .. M.A., Kent State University; Ph.D., The 
University of Akron, 1991. 

CAROLYN DESSIN, Associate Professor of Law (1999) B.S., Temple University; M.A .. 
Westminster Choir College; J.D., Villanova University School of Law, 1987. 

DAVID M. DEVANY, Assistant Professor of Paralegal Studies (2007) B. B.A .. The University of 
Akron,; J.D., Kent State University, 1985. 

AU DHINOJWALA. Professor of Polymer Science; H. A Morton Professor of Polymar Science 
(1997) Ph.D., Northwestern University, 1994. 

KAREN E. DICKERSON, Associate Director, Admissions (2000) B.A., Concordia College at 
Moorhead; M.S., Miami University, 1990. 

JERAMIAH G. DICKEY, Director, Development/Intercollegiate Athletics; Assistant Athletics 
Director(2007) B.S., The University of Texas at Austin, 2004. 



JILL L DICKIE. Professor of Community Services Technology 119961 B.A., University of Pittsburgh; 
M.S.S.A., Case Western Reserve University; M.P.A., Kent State University, 1995. 

JAMES M. DIEFENDORFF, Assistant Professor of Psychology; Fellow, Institute for Life-Span 
· Development and Gerontology 120061 B.A., M.A., Ph.D., The University of Akron, 1999. 

GREGORY S. DIERINGER. Assistant Dean of the University College 119951 B.A., M.Ed., The 
University of Akron, 1999. 

JOETTE DIGNAN WEIR. Manager, Editorial Services 119911 B.S. Bowling Green State University, 
1975. 

JEFFREY C. DILTS, Associate Professor of Marketing; Fitzgerald Institute Fellow, 
Entrepreneurship 119831 B.A., University of Missouri at Columbia; M.A., Northwest Missouri 
State University; Ph.D., Oklahoma State University, 1983. 

MARGUERITE A. DIMARCO, Assistant Professor of Nursing 119971 B.S.N., The Ohio State 
University; M.S.N., The University of Akron, 1993. 

GEORGE L. DISABATO. Professor of Art 119811 B.F.A., The Ohio State University; M.A., 
University of Louisville, 1964. 

JAMES J. DIVOKY, Assistant Dean and Director, Graduate Busmess Programs; Professor of 
Managementl19831 B.BA, M.B.A., D.B.A., Kent State University, 1964. 

CASSANDRA DIXON, Assistant Volleyball Coach 120081 B.A., Cleveland State University, 1998. 
FRANCOIS K. DOAMEKPOR. Associate Professor of Public Administration and Urban Studies 

119911 B.A., University of Cape Coast of Ghana; M.B.A., Ball State University; Ph.D., University 
of Pittsburgh, 1 989. 

DIANE L. DOLL Associate Director, Student Union Operations 12001 I B.A., Walsh College; M.B.A., 
Ashland College, 1992. 

IVAN DOLOG. Research and Instructional Support Engineer 120071 B.S., Schevchenko University, 
M.S., The University of Akron, 2003. 

BRIAN L. DONOHEW, Assistant Baseball Coach 120051 B.S., Georgetown College, M.S., The 
University of Akron 1996. 

WILLIAM J. DONOVAN, Associate Professor of Chemistry 120021 B.S., University of Delaware; 
Ph.D., Purdue University, 2001. 

SASA DORDEVIC. Assistant Professor of Physics 120051 B.S., B.S., University of Nis Yugoslavia; 
M.S., University of Houston; Ph.D., University of California, 2002. 

AUNE DOSSANTOS, Assistant Volleyball Coach 120081 B.A., Marist College, 2005. 
DENNIS DOVERSPIKE, Professor of Psychology; Senior Fellow, Institute for Life-Span 

Development and Gerontology; Director of Organizational Research 11 984) B.S., John Carroll 
University; M.S., University of Wisconsin at Oshkosh; Ph.D., The University of Akron, 1983. 

THAD MATTHEW DOYLE. Assistant Director, Greek Life 120051 B.S., Bowling Green State 
University, M.Ed., Cleveland State University, 2001. 

DOUGLAS M. DRAHER. Assistant Director, Office of Resource Analysis and Budget 119881 B.S., 
M.S., The University of Akron, 2005. 

BRETT A. DRAPER. Assistant Athletic Trainer 119931 B.S., Ball State University; M.Ed., University 
of Cincinnati, 1990. 

RICHARD A. DRAPER. Director, Applicafion Systems Services; Member of the General Faculty 
11986) B.A., Otterbein College, 1977. 

JAY DRATLER, Professor of Law; Holder, Goodyear Chair in Intellectual Propef!Y: Intellectual 
Propef!Y Center Fellow 119991 A.B., University of California; M.S., Ph.D., The University of 
California-San Diego; J.D., Harvard University, 1978. 

AMY SHRIVER DREUSSI, Assistant Professor of Social Science 12006) B.A., Kent State 
University, M.A., Ph.D., The University of Akron, 2001. 

JULIE A. DREW. Associate Professor of English 119971 B.A., M.A., Ph.D., University of South 
Florida, 1997. 

WILLIAM GUY DRODDY II, Assistant Director, Sports Medicine; Head Football Trainer 12001 I B.S., 
M.S., The University of Akron, 2000. 

JERRY E. DRUMMOND, Associate Professor of Mechanical Engineering 11981) B.S.M.E., General 
Motors Institute; M.S.M.E., The University of Akron; Ph.D., The Ohio State University, 1981. 

ZHONG-HUI DUAN, Associate Professor of Computer Science 12001 I B.S., Chengdu Institute of 
Technology; M.S., Chinese Academy of Geological Science; M.S., Ph.D., Florida State 
University, 1997. 

KATHY D. DUBOSE, Manager, Computer Based Assessment and Evaluation; Member of the 
General Faculty 119841 B.S., M.B.A., The University of Akron, 1989. 

HOWARD M. DUCHARME, JR., Professor of Philosophy; Intellectual Propef!Y Center Fellow 
119861 B.A., Hope College; M.A., Trinity Divinity School; Ph.D., Oxford University, 1984. 

VENKAT REDDY DUDIPALA, Manager, Nuclear Magnetic Resonance Laboratory 11999) B.S., 
Kakatiya University; M.S., Osmania University; Ph.D., Indian Institute of Chemical Technology. 

ROBERT J. DUFF, Associate Professor of Biology 119991 B.S., Calvin College; M.S., Ph.D., 
University ofTennessee at Knoxville, 1995. · 

TIMOTHY R. DUFORE, Associate Vice President for Development; Executive Director, The 
University of Akron Foundation; Member of the General Faculty 11984) B.A., Westminster 
College; M.A., Bowling Green State University, 1977. 

J. THOMAS DUKES, Professor of English 119841 B.A., M.A., University of Texas at El Paso; Ph.D., 
Purdue University, 1984. 

LAURIE A. DUNLAP, Assistant Professor of Education in Mathematics 12006) B.S., The University 
of Akron; M.S., Ph.D., University of Cincinnati, 2005. 

JOHN DURKIN. Associate Professor of Electrical and Computer Engineering 119871 AE.T., B.S., 
P~nnsylvania State 'university; M.S., Ph.D., University of Pittsburgh, 1983. 

RAMON EADY, Assistant Strength and Conditioning Coach 12004) B.A., Northeastern University; 
M.S.E., The University of Akron, 2007. 

CATHY L. EDWARDS, Director, Human Resources Information Services; Deputy Appointing 
Authorityl1980l A.A.B., B.S., M.S., The University of Akron, 1994. · 

LE SHAUNTE R. EDWARDS, Assistant Track Coach 120041 B.A., The University of Akron. 2002. 
JAMES J. EGAN, Professor of English; Director, Careers Program 119711 B.A., St. Joseph's 

College; M.A., Ph.D., University of Notre Dame, 1971. 
ROSEMARIE T. EICHLER, Instructor in History 120001 B.A., M.A., The University of Akron, 1980. 
RICHARD L. EINSPORN. Associate Professor of Statistics 119871 B.S., Indiana University of 

Pennsylvania; M.A.. The Pennsylvania St_ate University; Ph.D., Virginia Polytechnic lnstrtute, 
1987. 

MALIK E. ELBULUK. Professor of Electrical and Computer Engineering 119891 B.Sc., University of 
Khartoum; M.S., D.Sc., Massachusetts Institute of Technology. 1986. 
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JOELLE D. ELICKER. Assistant Professor of Psychology 120031 B.S., University of Delaware; M.A., 
University of New Haven; Ph.D., The University of Akron, 2000 

J. RICHARD ELLIOTT, JR .. Professor of Chemical and Biomolecular Engineering 119861 B.S., 
Christopher Newport College; M.S., Virginia Polytechnic Institute and State University; Ph.D .. 
Pennsylvania State University, 1985. 

MICHELLE EUIS, Senior Associate Director, Student Financial Aid Administration 119831 A.A., 
B.S .. M.A., The University of Akron, 1992. 

CHERYL S. ELMAN, Associate Professor of Sociology; Senior Fellow, Institute for Life-Span 
Development and Gerontology 11 995) A.A.S., State University of New York; B.A., Syracuse 
University; M.A., Ph.D., University of North Carolina at Chapel Hill, 1993. 

DANIELL ELY, Professor of Biology; Fellow, Institute for Life-Span Development and Gerontology 
119761 B.A., M.S., Ph.D., University of Southern California, 1971. 

JARED R. EMBICK. Assistant Men's Soccer Coach 12007) B.A., Indiana Wesleyan University, 
2000. 

KATHLEEN L. ENDRES, Distinguished Professor of Communication 119871 B.A., M.A.-. University 
of Maryland; Ph.D., Kent State University, 1985. 

KEVIN E. ENGLE. Assistant to the Dean of Wayne College 12001 I B.S., Grace Theology Seminar 
and College, M.A., Indiana Vocational Technical College, 1991. 

KRISTINA M. ENGLISH, Associate Professor of Speech-Language Pathology and Audiology 120071 
B.A., M.A., Ph.D., San Diego State University, 1983. 

ELIZABETH B. ERICKSON. Associate Professor of Economics 119691 B.S., M.S., University of 
Western Australia; Ph.D., University of Illinois, 1972. 

REBECCA J. ERICKSON, Professor of Sociology 11 991) B.A., Indiana University; M.A., Ph.D., 
Washington State University, 1991. 

MATTHEW P. ESPE. Associate Professor of Chemistry 119971 B.S., M.S., Illinois State University; 
Ph.D., Michigan State University, 1993. 

EDWARD A. EVANS. Associate Professor of Chemica/and Biomolecular Engineering 119971 B.A., 
Dartmouth College; M.S., Ph.D., Case Western Reserve University, 1998. 

THOMAS L. FAESSEL. Aesociate Director, Residence Life Activities; Member of the General 
Facultyl19831 B.A., Bowling Green State University; M.A., Ball State University, 1978. 

GHAZI FALAH, Professor of Geography and Planning 120011 B.A., M.A., Hebrew University, 
Jerusalem; Ph.D., University of Durham, 1982. 

JANE FALK. College Lecturer in English 120021 B.A., University of Michigan; M.A., John F. 
Kennedy University; MAT., Yale University; Ph.D., The Ohio State University, 2002. 

J. CLAYTON FANT, Professor of Classical Studies 119841 B.A., Williams College; Ph.D., University 
of Michigan, 1976. 

ZARREEN FAROOOI, Associate Professor of Computer Information Systems; Associate Professor 
of Electronic Engineering Technofogyl19991 M.S., Ph.D., Oregon State University, 1987. 

DIANE FASHINPAUR. Director, Health Services 11998) B.S.N., St. John College; M.S.N., The 
University of Akron, 1995. 

KRIS K. FEAGAN, Manager, Employment Services; Deputy Appointing Authority 120001 B.S., The 
University of Akron, 1991. 

JAMAL FEERASTA, Associate Professor of Hospitality Management 12000) B.A., University of 
Karachi; B.S., M.S., Florida International University, 1981. 

KEVIN M. FELDT, Associate Professor of Marketing and Sales Technology 11998) B.B.A., 
Cleveland State University; M.B.A., Case Western Reserve, 1992. · ' 

KATHRYN M. FELTEY. Associate Professor of Sociology 119881 B.A., M.A., Wright State 
University; Ph.D .. The Ohio State University, 1998. 

RUDY FENWICK. Associate Professor of Sociology 119781 B.A., University of Oklahoma; M.A., 
McGill University; Ph.D.,'Duke University, 1978. 

MICHAEL J. FERRARA, Assistant Professor of Mathematics 120071 B.S., Stevens Institute of 
Technology, Ph.D., Emory University, 2005. 

RENO FERRI, Assistant Football Coach; Running Back Coach; Recruiting Coordinator 12006) B.S., 
West Point, 2000. 

CHARLES J. FEY, Vice President/of Student Affairs 120071 B.A., M.Ed., Pennsylvania State 
University; D.Ed., Texas A & M University, 1991. 

CAROL A. FICKEN, Coordinator, Library Acquisitions 119851 B.S., The University of Akron, 1991. 
LORI J. FIELDING. Associate Professor of Bibliography 12001 I B.S., M.S., UniVersity of Buffalo, 

1996. 
ROBERT A. FIGLER, Associate Professor of Management 119851 B.A., Indiana University of 

Pennsylvania; M.A., Ph.D., West Virginia University, 1984. 
LAURI S. FILE, Assistant Dean of Law Admissions and Financial Aid; Acting Assistant Dean for 

Student Affairs 11983) B.A., The University of Akron, MED .. Kent State University, 2001. 
AU YSON R. FILER. Academic Adviser 1112007) B.S., M.A., Kent State University, 2006. 
BONNIE L. FILER-TUBAUGH. College Lecturer(20021 B.S., M.S., The University of Akron, 1974. 
TODD A. FINKLE. Associate Professor of Management; Intellectual Propef!Y Center Fellow (19971 

B.S., D.O.C., University of Nebraska; M.B.A., University of Wisconsin, 1993. 
ELAINE M. FISHER, Associate Professor of Nursing 11986) B.S.N., The University of Akron; 

M.S.N., Kent State University, 1985. 
CARRIE L. FISTER, Instructor in Sports Science & Wei/ness 120081 B.S., Ohio University; M.Ed., 

· University of Virginia, 2004. 

KAREN M. FITZGERALD. Instructor in Nursing 120061 B.S., Kent State University; M.S.N., The 
University of Akron. 1996. . 

S. VICTOR FLEISCHER, Associate Professor of Bibliography; University Archivist; Head'of Archival 
Services 120071 B.A., M.A., M.L.S., Kent State University, 2000. 

JIM. FLEMING, Assistant Football Coach, Defensive Coordinator; Safeties Coach 120041 B.A., 
University of Tennessee. 1982. 

ANNABELLE M. FOOS, Associate Dean of the Buchtel College of Arts and Sciences; Professor of 
Geology and Etlvironmental Sciences 119841 B.A., State University of New York at Potsdam; 
Ph.D .. University of Texas at Dallas, 1994. 

SUFFIAN A. FORAWI, Associate Professor of Education 120021 B.S., University of Alexandria, 
Egypt; M.Ed., Omdurman Islamic University; E'd.D., University of Massachusetts, 1996. 

BRIDGIE A. FORD. Professor of Education; Department Chair of Curricular and Instructional 
Studies 11 987) B.S., M.S., Eastern Illinois University, Ph.D., Purdue University, 1983. 

KEITH FORD, Director, Athletic Fan Development/T"icket Operations 120061 B.S., State University
New York, M.S., Unrted States Sports Academy, 1994. 
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BRIAN C. FORRESTER, Assistant Track Coach (20021 B.A., Slippery Rock State College, 1999. 
ANTONIA M. FORSTER, Professor of English (19861 B.A., M.A .. Flinders University; Ph.D., 

University of Melbourne, 1986. · 

HAROLD M. FOSTER, Distinguished Professor of Education (1976) B.A., Indiana University of 
Pennsylvania; M.A., University of Pittsburgh; Ph.D., University of Michigan, 1976. 

MARK D. FOSTER, Professor of Polymer Sctence; Department Chatr, Polymer Science (19901 B.S., 
Washington University; Ph.D., University of Minnesota at Minneapolis, 1987. 

SIDNEY J. FOSTER, JR., Assistant Vice President and Associate General Counsel; Assistant 
Attorney General (20031 B.A., Wesleyan University; J.D., The University of Akron; L.L.M., New 
York University, 1977. ' 

JAMES D. FRAMPTON, Professor of Drafting and Computer Drafting Technology; Department 
Chair of Engineering and Science Technology (19891 B.S., M.A., The Ohio State University, 
1988. 

WllUAM A. FRANCIS, Associate Dean of the Buchtel College of Arts and Sciences; Professor of 
English (19661 B.A., M.A., Duquesne University; Ph.D .. Case Western Reserve University, 1975. 

GARY B. FRANK, Professor of Accounting (19851 B.A., University of Minnesota; M.A .. Ph.D., M.S.·. 
University of Illinois, 1984. 

WANDA J. FRANKUN, Assistant Professor of Nursing (20071 A.A. B., Miami University; B.S.N., 
M.S., Wright State University, 2000. 

JEFFREY A. FRANKS, Assistant Professor of Bibliography; Head of Reference Department (19951• 
B.A., The University of Akron; M.L.S., Kent State University, 1983. 

UNDSEY R. FREED, Coordinator, Learning Center (20071 B.A., M.S., The University of Akron, 
2006. 

LAVERNE M. FRIBERG, Associate Professor of Geology and Environmental Sciences (19761 B.S., 
University of Wisconsin; M.A .. Ph.D .. Indiana University at Bloomington, 1976. 

PATRICIA A. GALON, Associate Professor of Nursing (20061 M.S.N., University of Cincinnati; 
M.A., Cleveland State University; Ph.D., The University of Akron, 2006. 

SHERRY L GAMBLE, Assistant Professor of Surgical Assisting Technology; Program Director, 
Surgical Assisting Technology(2004) B.S., Bowling Green State University; M.S., The University 
of Akron 1995. 

JUUA A. GAMMON, Professor of Bibliography; Head of Acquisitions Department; Interim 
Marketing Manger, University of Akron Press (1973) B.A.. University of Florida; M.S.L.S., 
University of Pittsburgh, 1967. 

XIAOSHENG GAO, Associate Professor of Mechanical Engineering (20011 B.S., M.S., Xian 
Jiaotong University; M.S., Ph.D., Brown University, 1997. 

GAIL E. GARBRANDT, Manager, Internships Ray C. Bliss Institute of Applied Politics (20001 B.A., 
Kent State University; M.A., The University of Akron. 1995. 

CHERYL A. GARCIA, Asststant Dtrector. Technology Transfer and Intellectual Property 
Management(19851 B.A., J.D., The University of Akron, 1994. 

EUSA B. GARGAREI.LA, Assistant Professor of Art Educatioo (20031 B.A., Denison University; 
M.A., Chatham College; Ph.D., The University of Akron, 2007. 

PAMELA G. GARN-NUNN, Professor of Speech-Languege Pathology and Audiology (19961 B.S., 
Ohio University; M.S., Ph.D. Southern Illinois University at Carbondale, 1982. 

GASPER A. GAROFALO, Professor of Economics; Intellectual Property Center Fellow (19791 B.A., 
St. Vincent College; M.A., Ph.D., University of Pittsburgh, 1974. 

DENISE GARRETT BROWN, lntemattonal Admtsstons/Budget Admimstrator (19841 A.A.S., B.S., 
M.S., The University of Akron, 1997. 

R. RAY GEHANI, Associate Professor of Management and International Business; Fitzgerald 
Institute Fellow, Entrepreneurship; Intellectual Property Center Fellow (19971 B.T., M.S., Indian 
lnstrtute of Technology; Ph.D., Tokyo lnstrtute of Technology, 1961. 

LAURA D. GELFAND, Professor of Art (19971 B.A., State University of New York at Stony Brook; 
M.A .. Ph.D., Case Western Reserve University, 1994. 

RONALD D. GELLENY, Assistant Professor of Political Science (20061 B.A .. M.A.. McMaster 
University; Ph.D., Birmingham University England, 2002. 

BERNADETTE B. GENE11N, Associate Professor of Law (19971 B.A., University of Notre Dame; 
J.D., The Ohio State University, 1988. 

KIMBERLY A. GEN11l.E, Senior Associate Director. Admissions Outreach (19951 B.A., M.A.. The 
University of Akron, 1995. 

JON STUART GERHARDT, Design Associate Professor of Mechanical Engineering (2006) B. E., 
M.S., Ph.D .• University of Cincinnati, M.B.A., Kent State University, 1997. 

SABINE E. GERHARDT, Assistant Professor of Early Childhood Development (20061 B.A., M.A., 
The University of Akron, 2005. 

SUCHARITA GHOSH. Associate Professor of Economics (19921 B.A., University of Bombay, India; 
M.A .• Ph.D., University of Kansas, 1993. 

GEORGE C. GIAKOS. Associate Professor of Electrical and Computer Engineering; Associate 
Professor of Biomedical Engineering (19941 B.A., University of Turin; M.S .• University of 
Edinburgh; M.S .. Ohio University; Ph.D., Marquette University, 1991. 

MICHAEL A. GIANNONE, Communications Officer, VP/CIO Division (20011 B.A., M.A., The 
University of Akron, 2003. 

WILLA E. GIBSON, Professor of Law; Intellectual Property Center Fellow (1995) B.A., Tulane 
University; J.D., Drake University, 1991. 

REBECCA L GIBSON-LEE, Professor of Medical Assisting Technology; Program Director, Medical 
Assisting Technology (19941 B.S., M.S., The University of Akron, 1995. 

DAVID GIFFARD, Assistant Men's Soccer Coach (20061 B.A., MacMurray College, M.S., University 
of Alabama-Birmingham, 2003. 

LEE A. GILL. Associate Vice President for Inclusion and Equity/Chief Diversity Officer (20081 B.S., 
University of Michigan; J.D., Illinois lnstrtute of Technology, 1984. 

YVONNE M. GILLETTE, Professor of Speech-Language Pathology and Audiology (1990) B.Ed. 
University of Toledo; M.A., Ph.D., The Ohio State University, 1990. 

AMY S. GWLAND, Director, Office of Resource Analysis and Budget (19981 B.B.A., Kent State 
University, M.B.A., The University of Akron 2004. 

LAWRENCE GILPATRIC, ProfessoF of Hospitality Management; Department Chair of Business 
Technology (19951 A.S., Manchester Community College; B.S. Charter Oak State College; M.S., 
Central Connecticut State University, 1991. 

GABRIEL F. GIRALT, Professor of Communication (1989) B.S., Xavier University, M.F.A., Ohio 
University, 1989. 

IRENE GLANVILLE, Associate Professor of Nursing; Coordinator, Master's Program (19821 B.S.N., 
The Ohio State University; M.S.N., Ph.D., The University of Akron, 1992. 

RICHARD S. GLOTZER, Professor of Family and Consumer Science; Fellow, Institute for Ufe-Span 
Development and Gerontology (20031 B.A., M.S., Ph.D., University of Wisconsin-Madison, 
1984. 

NICHOLAS K. GOETZE. Head Golf Coach (20071 B.S., Clemson University, 1993. 
DOLU 0. GOLD, Assistant to the Vice President for Research and Dean of the Graduate School 

(19821 B.A., M.A. Ed., The University of Akron, 1999. 
DMITRY GOLOVATY, Associate Professor of Applied Mathematics; Associate Professor of 

Mechanical Engineering (20001 B.S., Institute of Steel and Alloys; M.S., Ph.D., Carnegie Mellon 
University, 1995. 

LESLEY J. GORDON, Professor of History (19981 A.B., The College of William and Mary; M.A., 
Ph.D., The University of Georgia, 1995. 

SAMUEL GORDON, Professor of Music; Director, Choral Studies (19941 B.S., University of 
Pennsylvania; M.M., Ph.D., Indiana University, 1972. 

MICHAEL F. GRAHAM, Associate Professor of History (19951 B.A., M.A., Ph.D., University of 
Virginia, 1993. · 

NANCY K. GRANT, Professor of Public Administration and Urban Studies; Fellow, Institute for Life 
Span Development and Gerontology; Co-Director, Center for Emergency Management and 
Homeland Security Policy Research (1983) B.A., University of Dallas; M.A., Ph.D., The 
University ofTexas, 1982. 

MARY JANE GREBENC, Manager. Classification and Research (1998) B.B.A. Cleveland State 
University, 1989. 

ERIC GREEN, Associate Director, Recreation and Wei/ness Services Programming (20051 B.S., 
Methodist College; M.A., Kent State University, 1995. 

JOHN C. GREEN, Distinguished Professor of Political Science; Director, Ray C. Bliss Institute of 
Applied Politics (1987) B.A., University of Colorado; Ph.D., Cornell University, 1983. 

MARY LU GRIBSCHAW, Senior Associate Athletics Director/Senior Woman Administrator (19951 
B.S. B.A .. Robert Morris College; M.S., Old Dominion University, 1993. 

LAURA K. GROSS, Associate Professor of Applied Mathematics (19971 B.A., Yale University; 
M.S., Ph.D., Rensselaer Polytechnic Institute. 1997. 

JAMES E. GROVER, Associate Professor of Electrical and Computer Engineering ( 19791 B.S., Ohio 
Northern University; M.S., Ph.D., Ohio University, 1981. 

DOROntY D. GRUICH, Archives Associate Senior (19981 B.S., The University of Akron, 1991. 
WILLIAM K. GUEGOLO, Professor of Music; Director, School of Music (19911 B.M., Capital 

University; M.M., Ph.D., Kent State University, 1989. 
JACQUELINE A. GUHDE, Assistant Professor of Clinical Nursing (20021 B.A., B.S.N., Case 

Western Reserve Universrty, M.S.N., Kent State University, 1991. 
PURUSHOTTAM DAS GUJRATI, Professor of Physics; Professor of Polymer Science (19831 B.S., 

Banaras Hindu University, India; M.S., Indian Institute of Technology, India; M.A., M.S. Ph.D .• 
Columbia University, 1978. 

VIRGINIA L.GUNN, Professor of Family and Consumer Sciences (19741 B.S .. Kansas State 
University; M.S., Syracuse University; Ph.D., The University of Akron, 1992. 

MINGMING GUO, Manager, Nuclear Magnetic Resonance Center (19941 B.S., M.S., Nanjing 
University; Ph.D., Fudan University, 1988. 

JOHN GURNAK. Dtrector, Technology/CO/lege of Nursing (20011 B.S., Kent State University, M.A., 
The University of Akron. 2005. 

MICHAEL P. HABER, Professor of Music (19831 B.A., Brandeis University; M.M., Indiana 
University, 1966. · · 

DESALE HABTZGHI, Assistant Professor of Statistics (2008) B.S .• University of Asmara; M.S .• 
Southern Illinois University; M.S., Ph.D., The University of Georgia, 2006. 

AU HAJJAFAR. Professor of Mathematics (1984) B.S .. M.S., University for Teacher Education in 
Tehran, Iran; M.S .. Ph.D., Michigan State University, 1984. 

ROSALIE J. HALL, Associate Professor of Psychology; Fellow, Institute for Life-Span 
Development and Gerontology (1988) B.S .. Nebraska Wesleyan University; M.A., Ph.D., 
University of Maryland, 1988. 

STEPHEN F. HALLAM, Professor of Management (19951 B.S., M.S., Illinois State University; 
Ph.D., University of Iowa, 1974. 

TERRY L. HALLETT, Associate Professor of Speech Language Pathology and Audiology (2000) 
B.S .. M.A., Kent State University; Ph.D., Pennsylvania State University, 1994. 

SARA C. HALLOWELL. Instructor in Nursing (20081 B.S .. Emory University; M.S. Case Western 
Reserve University, 1996. 

MARGARET B. HALTER, Associate Professor of Nursing (2005) B.S., The University of Akron, 
M.S., Kent State University, Ph.D., Duquesne University, 2003. 

GARY R. HAMED, Professor of Polymer Science (19601 B.S.C.E., M.S.C.E .. Cornell University; 
Ph.D., The University of Akron, 1978. 

PAUL A. HAMMOND, Associate Athletics Director, Facilities and Operations (20021 B.A .. College 
of Wooster; M.A., Kent State University, 1983. 

CHANG D. HAN, Benjamin Franklin Goodrich EndOwed Professor of Polymer Engineering (19931 
B.S., Seoul National University; M.S .. Newark College of Engineering; M.S., New York 
University; M.S., Sc.D., Massachusetts Institute of Technology, 1964. 

DENA E. HANLEY, Associate Professor of Political Science (2002) B.S., University of Louisville; 
M.S., University of Cincinnati, 1995. 

SUSAN C. HANLON, Associate Professor of Management; Fitzgerald Institute Fellow, 
Entrepreneurship (19901 B.A., Grove City College; M.B.A., Kent State University; D.B.A., 
Memphis State University, 1989. 

ANNE C. HANSON, Academic Adviser If (2005) B.A .. Kent State University; M.A., The University 
of Akron, 2005. • 

MARY .HARDIN, Director, Technology/Co/lege of Business Administration (20011 B.S., Case 
Western Reserve University, 1979. 

SUSAN I. HARDIN, Assistant Professor of Psychology (1981) B.A.. University of New Mexico; 
M.A., Ph.D., The Ohio State University, 1973. 

JAMES K. HARDY, Professor of Chemistry (19811 B.S., Cumberland College; Ph.D., Louisiana 
State University, 1981. 

CHRISTOPHER HARIASZ, Director, Technical Dance and Theatre Production (1996) L.l.M., 
University of Pennsylvania; M.S., Drexel University, 1987. 



SUBRAMANIYA I. HARIHARAN, Professor of Electrical and Computer Engineering; Professor of 
Applied Mathematics (1985) B.Sc., University of Sri Lanka; M.Sc., University of Salford, England; 
M.S., Ph.D., CamegieMellon University, 1980. 

GEORGE K. HARfTOS, Dean of the College of Engineering; Professor of Mechanical Engineering 
(2003) B.S., M.S., University of Illinois- Chicago Circle; Ph.D., Northwestern University, 1978. 

KATHERINE HARMON, Assistant to the Director, School of Art 12008) B.A., B.F.A., M.F.A., Ohio· 
University, 1997. 

SlEPHEN L. HARP, Professor of History (1993) B.A.. Manchester College; M.A.. Ph.D., Indiana 
University, 1993. 

AUGUSTUS L. HARPER, Associate Professor of Business Management Technology (1987) 
B.B.A., Case Western Reserve University; M.B.A., University of Pennsylvania, 1973; C.P.A., 
Ohio. 

NANCY J. HARRIS, Clinical Supervisor of Speech. Language/Pathology and Audiology (1999) B.S., 
Pennsylvania State University; M.A., Kent State University (1985). 

HOlLY J. HARRIS BANE, Associate Vice President for Strategic Initiatives and Engagement 
(2001) B.A .. University of Toledo; M.A.. The Ohio State University; M.A., The University of 
Akron, 1992. 

TOM T. HARTLEY, Professor of Electrical and Computer Engineering (1984) B.A., B.S., Ohio 
Northern University; M.S., Ph.D., Vanderbilt University, 1984. 

BENJAMIN C. HARlliiiAN, Manager, Fitness & Wei/ness (2007) B.S., Kent State University, 2005. 
JEFFREYS. HARWELl. Graphic Designer; Member of the General Faculty (1985) A.D., B.F.A., 

MAE., The University of Akron, 2007. 
ANN HASSENPFLUG, Professor of Education (1997) B.A., University of Louisville; M.A .. Leicester 

Junior College; M.S., University of Wisconsin; Ph.D., University of Wisconsin, 1981. 
WILUAM J. HAUSER. Assistant Professor of Marketing; Associate Director, Taylor Institute for 

Direct Marketing 12003) B.A., M.A., The University of Akron; Ph.D., Kent State University, 1979. 
DOUGLAS R. HAUSKNECHT, Associate Professor of Marketing and International Business; 

Interim Department Chair of Marketing (1986) B.S., M.B.A., Ph.D., University of Florida. 1988. 
KIMBERLY A. HAVERKAMP, Manager, Educational Engagement (2000) A.A. B., B.A., The 

University of Akron, 1999. 
JON M. HAWES, Distinguished Professor of Marketing; Director, Fisher Institute for Professional 

Selling (1981 l B.S., M.B.A., Indiana State University; Ph.D., University of Arkansas, 1981. 
ERIC WIWAM HAYDEN, Psychologist (2002) B.A.. Ph.D., Kent State University, 1999. 
DEBRA L HAYES, University Registrar (1976) B.S., M.A., The University of Akron. 1998. 
ILLONA M. HAYES, Assistant to the Vice President for Student Affairs (1984) B.A., The University 

of Akron, M.A., The University of Akron, 2001. 
JENNIFER G. HEBERT, College Lecturer in English (2006) B.A., Ohio State University, M,A., 

University of Colorado, Ph.D., 1998. 
JOHN E. HEBERT, Professor of Management (1980) B.S., University of Toledo; 'M.S., Ph.D., 

Purdue University, 1975. 
HENDRIK HEINZ, Assistant Professor of Polymer Engineering 12006) B.S., University of 

Heidelberg; M.S., Ph.D., ETH Zurich, 2003. 
CHRISTINE L. HELFFRICH, Academic Adviser II (2005) B.A.. The University of Akron, M.Ed., Kent 

State University, 2001. 
JOHN A. HEMINGER, Associate Professor of Applied Mathematics (1984) B.S .. University of 

Cincinnati; M.S., Ph.D., Purdue University, 1974. 
ALAN A. HERBERT, Software Training Specialist; Member of the General Faculty (1978) B.S .. 

M.S., The University of Akron, 1985. 
KELLY M. HEROLD, Assistant to the Dean of Strategic Initiatives (1998) B.A., M.A., The University 

of Akron, 1991. 
PAUL A. HEROLD, Associate Vice President Public Affairs and Development; Special Assistant to 

the President; Member of the General Faculty 11980) B.A., M.Ed.,-The University of Akron, 
1999. 

ROBERTA J. HEROLD, Assistant Athletics Trainer (2004) B.S., B.S., M.S., The University of Akron, 
2003. 

KAREN M. HERRINGTON, Director, Assessment and Accreditation Education 12002) B.A., 
Washington University, M.A., Southern Illinois University, Ph.D., The University of Akron, 2005. 

GAIL A. HERTZIG, Application Services Technical Lead (2000) A.A.S., B.S., The University of 
Akron, 1982. 

DANIEL LEE HICKEY, Director, Workforce Development and Continuing Education 11999) B.S., 
M.A., University of Missouri-Columbia, 1973. 

V. DOUGLAS HICKS, Associate Professor of Music; Director, Computer Instruction in Music 
11981) B.M., The University of Akron; M.M., University of Miami, 1975. 

PATRICIA S. HILL, Associate Professor of Communication 11999) A.A., Cuyahoga Community 
College; B.A., M.A.. Cleveland State University; Ph.D., Bowling Green State University, 1998. 

MARY ELLEN HINKLE, Accountant 12003) B.S., Kent State University, 1981. 
WALTER L. HIXSON, Professor of History; Americanist Coordinator 11989) B.A., University of 

Kentucky; M.A., Western Kentucky University; Ph.D., University of Colorado, 1986. 
'JENNIFER P. HODGES, Assistant Dean of University College 12007) B.S., Ball State University; 

M.S., Texas A & M University; Ph.D., Michigan State University, 2007. 
PHIL R. HOFFMAN, General Manager, Z-TVI2000) B.A., M.A., The University of Akron, 1990. 
JAMES H. HOLDA, Associate Professor of Biology (1987) B.S., University of Michigan at 

Dearborn; Ph.D., Wayne State University, 1982. 
GORDON HOLLY, Senior Director, Student Life and Enrollment Management 12004) B.A., Findlay 

College; M.ED., Temple University, 1999. 
DANELLE M. HOLMES, Financial Analyst 12000) B.S .. Mount Union College, 1994. 
JENNIFER L. HOLZ. Associate Professor of Sociology (Wayne College) 11998) B.A., Kent State 

University; M.A., Ph.D., Colorado State University, 1995. 
MICHELLE S. HOO FATT, Associate Professor of Mechanical Engineering (1995) B.S., M.S., 

Ph.D .. Massachusetts Institute ofTechnology, 1992. 
ALLAN MICHAEL HOON. Manager Athletic Field House (2005) B.S., The University of Akron, 

M.A., Kent State University, 2005. 
CHRISTOPHER P. HOOT, Associate Professor of Art 11991) B.A., Indiana University; M.F.A., Yale 

University, 1990. 
BECKY J. HOOVER. Director, Employee Relations; Title IX Coordinator; Americans with Disabilities 

Act Coordinator (1999) B.A., Kent State University; J.D., The Ohio State University, 1983. 
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JESSICA M. HOPKINS, Assistant Professor of Biology 12007) B.S., Baldwin Wallace College; M.S., 
Towson State College; Ph.D .• Idaho State University, 2007. 

DAVID P. HORN, Director, College Development and Planned Giving; Member of the Generel 
Faculty (1984) B.A., Borromeo Seminary College; M.A.T.E., The University of Akron, 1990. 

FRANK J. HORN, Director, Architectural Design and Construction 12003) B.A .• Kent State 
University, 1984. 

SUSANNA K. HORN, Coordinator, Developmental Programs 11999) B.A., M.A. Ph.D., The 
University of Akron, 2000. 

KATHLEEN M. HORNING, Instructor in Nursing 12005) B.S., Kent State University; M.S., The 
University of Akron, 2005. · 

WIWAM G. HOYT, JR .. Professor of Music 11981) B.M., University of Wisconsin; M.M., Yale 
School of Music, 1975. 

TRAVIS M.R. HRENO, Assistant Professor of Philosophy 12007) B.A., University of Manitoba; 
M.A., Dalhousie University; Ph.D., University of Western Ontario, 2003. 

SHERRI L. HRUSOVSKI, Assistant Director, Cooperative Education and Internships, Center for 
Career Management 12000) B.A., Youngstown State University; M.A. E .• The University of 
Akron, 2007. 

JUN HU, Associate Professor of Chemistry 11999) B.S., Fudan University; M.S., Shanghai Institute 
of Organic Chemistry; M.S .• West Virginia University; Ph.D .. Purdue University, 1997. 

YUKUANG HU, Associate Professor of Physics 11998) B.A., Swarthmore College; M.S., Ph.D., 
Cornell University, 1990. 

SANDRA L. HUDAK, Associate Professor of Family and Consumer Sciences 12000) B.S., 
University of Pennsylvania; M.S .. Ph.D., The University of Akron, 2006. 

BRYANT. HUETTMANN, Director, Merchandising and Licensing 12006) B.S., Nebraska Wesleyan 
University; M.Ed., Wayne State University, 1995. 

MARLENE S. +tUFF, Associate Professor of Nursing; Coordinator, Education Progression and 
Graduate Programs 11984) M.S.N., The University of Akron; Ph.D., Case Western Reserve 
University, 1991. 

ROBERT J. HUFF, Professor of Art 11980) B.F.A., The University of Akron; M.F.A., The Ohio State 
University, 1980. 

WILSON R. HUHN, Professor of Law; Research Fellow, Constitutional Law Center; Intellectual 
Property Center Fellow; C. Blake McDowell, Jr. Professor (1984) B.A .. Yale University; J.D .. 
Cornell University, 1977. 

KEITH A. HUNT, Assistant Director, Internet and Server Systems Services 11979) B.S., B.A., The 
University of Akron, 1979. 

IQBAL HUSAIN, Professor of Electrical and Computer Engineering 11984) B.S., Bangladesh 
University of Engineering and Technology; M.S., Ph.D., Texas A&M University, 1993. 

JOHN HUSS, Assistant Professor of Philosophy 12007) B.S., Beloit College; M.S., Ph.D., The 
University of Chicago, 2004. 

AMBER M. HUTCHISON, Accountant 12007) B.A., Mount Union College, 2003. 
NATHAN IDA, Distinguished Professor of Electrical and Computer Engineering 11985) B.Sc.E.E .• 

M.Sc.E.E .. BenGurion University of the Negev; Ph.D., Colorado State University, 1983. 
AVRAAM I. ISAYEV, Distinguished Professor of Polymer Engineering (1983) M.Sc., Azerbaijan 

Institute of Oil and Chemistry; M.Sc., Moscow Institute of Electronic Machine Building; Ph.D., 
USSR Academy of Sciences, 1970. 

MICHAEL J. JALBERT, Associate Dean of Summit College: Professor of Social Science; Professor 
of Labor Studies; Interim Director, T reining Center for Law Enforcement and Criminal Justice; 
Intellectual Property Center Fellow 11979) B.S., University of Rhode Island; M.S .. University of 
Massachusetts; J.D., The University of Akron, 1983. 

ANNETTE M. JAMES, Assistant University Registrar (1999) B.S., Kent State University; M.B.A., 
The University of Akron, 1999. 

SADHAN C. JANA. Professor of Polymer Engineering; Department Chair of Polymer Engineering 
(1998) B.Tech., University of Calcutta; M.Tech, liT, Kanpur; Ph.D., Northwestern University, 
1993. 

LOUIS M. JANELLE, JR., Associate Professor of Mathematics (Wayne College) 11981) B.A., St. 
Michael's College; M.A.T .• Bowling Green State University, 1971. 

HEMAN B. JARA DROQUETT, Instructor in Modern Languages (2007) B.A .. Brigham Young 
University; M.A., Kent State University, 2007. 

ROBERT JEANTET, Associate Professor of Modern Languages (1984) B.A., M.A .. Queens 
College; Ph.D., City University of New York, 1976. 

BARBARA M. JENKINS, Director, Outreach (2007) B.A., M.A., The University of Akron, 1990. 
BILL J. JENKINS, Assistant Director, Purchasing 12000) Assoc., B.S., The University of Akron, 

1978. 
-TEENA JENNING!HIENTENAAR. Associate Professor of Family and Consumer Sciences 12001) 

B.A., Queen's University, Canada; M.S .. University of Alberta, 1985. 
QETLER JENSRUD, Associate Professor of Education 11997) B.A., St. Cloud State College; Ph.D., 

University of Minnesota, 1995. 
Ll JIA, Assistant Professor of Polymer Science 12007) B.S., Lanzhou University; Ph.D .. 

Northwestern University, 1996. 
DEBRA L. JOHANYAK. Professor of English !Wayne College) (1992) B.A.. M.A., The University of 

Akron; Ph.D., Kent State University, 1988. 
MICHAEL F. JOHANY AK. Professor of Technical Writing and Composition (1995) B.S., Kent State 

University; M.A., The University of Akron, 1990. 
PAUL R. JOHN, Professor of Drafting and Computer Drafting Technology (1981) B.S., Kent State 

University; M.S.T.E., The University of Akron, 1985. 
DAWN M. JOHNSON, Assistant Professor of Psychology 12008) B.S., Denison University; M.S., 

Villanova University, 1995. 
SYLVIA J. JOHNSON, Director, Hower House 11987) B.S .. The University of Akron, 1962. 
THOMAS W. JOHNSON, College Lecturer 12007) B.S., Bowling Green State University; M.S., 

University of Dayton, 1976. 
SCOTT A. JOHNSTON, Professor of Music (1978) B.M., University of Wisconsin; M.M., The Ohio 

State University, 1974. 
WIWAM M. JOHNSTON, Assistant Director, Marketing Promotions and Fan Development (2006) 

B.S., West Virginia University. 2004. 
TUCKER R. JOLLY, Professor of Music (1980) B.M., North Texas State University; M.A., 

University of Connecticut, 1917. 
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ANDREA W. JONES, College Lecturer in Mathematics (2007) B.A., Talladega College; M.A., 
M.Ed., University of Pittsburgh, 2003. 

DWAYNE KEITH JONES, Assistant Professor of Criminal Justice Technology (2006) B.A.. Ohio 
University; J.S., The University of Akron, 1987. 

GWENDOLYN JONES, Professor of Business Management Technology (1986) B.A., Notre Dame 
College; M.B.A.. Baldwin Wallace College; Ph.D., The University of Akron, .1989. 

JUUE A. JONES, Head Women's Softball Coach 12006) B.A., Baldwin Wallace College; M.A., 
Cleveland State University, 2001. 

SCOTT JONES, Head Men's and Women's Cross Country Coach; Assistant Track Coach (1998) 
B.S., Duke University; Ph.D., University of California at San Diego. 1989. 

KARIN B. JORDAN. Professor of Education; Department Chair of Counseling (2007) B.A., Colorado 
Christian College; M.A., Rollins College; Ph.D., University of Georgia, 1992. 

WIUIAM S. JORDAN. Professor of Law; C. Blske McDowell, Jr. Professor (1985) B.A.. Stanford 
University; J.D., University of Michigan, 1974. 

ANNE M. JORGENSEN. Director, Academic Advisement Student Athletes (1997) B.M., Michigan 
State University; M.M.,.Morehead State University, 1976. 

ROBERT D. JORGENSEN, Professor of Music; Director, University Bands (19871 B.S.M., 
University of Illinois at Urbana; M.M .. Michigan State University, 1974. 

LUKWANG JU, Professor of Chemical and Biomolecular Engineering; Department Chair of 
Chemical and Biomoleculsr Engineering (1990) B.S., National Taiwan University; M.S., Ph.D., 
State University of New York at Buffalo, 1998. 

DOUGLAS R. KAHL Professor of Finance and lntematfonal Business (1989) B.A., University of 
North Dakota; M.A .. M.S., Ph.D., University of Iowa, 1981. 

MEREDITH KALAPICH. Academic Adviser II (2000) B.A., M.A .. The University of Akron 1997. 
ERYN M. KALBFLEISCH, College Lecturer in Statistics (2007) B.S., M.A., The University of Akron, 

2006. 
KARL C." KAL TENTHALER. Associate Professor of Political Science; Fellow, Ray C. Bliss Institute 

of Applied Politics; Director, Center for Policy Studies (2005) B.A., M.A., The University of 
Akron; Ph.D., Washington University, 1995. 

RACHELE M. KAPPLER. Clinical Instructor in Sport Science and Wei/ness Education (1997) B.S., 
The University of Akron; M.S., Cleveland State University, 1994. 

JAMES M. KARAS, Accountant Senior; Member of the General Faculty (1984) B.S., The University · 
of Akron, 1976. 

GALEN S. KARRIKER, Associate Professor of Music (1999) B.M., Louisiana State University-New 
Orleans; M.M., Michigan State University, 1994. 

MAUREEN G. KATANIC, Director, Major Gifts (1999) B.A., John Carroll University; B.A., The 
University of Akron, 1982. 

KARYN B. KATZ. Associate Dean of the Honors College; Professor of Speech-Language Pathology 
and Audiology (19791 B.S., University of Texas at Austin; M.A., Case Western Reserve 
University; Ph.D., Kent State University, 1982. 

KEVIN PATRICK KAUT, Associate Professor of Psychology; Fellow, Institute for Life-Span 
Development and Gerontology (2000) B.A., M.A., The University of Akron; Ph.D., Kent State 
University, 1999. 

MARJORIE C. KEIL, Coordinator, Developmental Programs; Coordinator, Writing Labs 
Developmental Programs (1992) A.A. Lorain Community College; B.A., M.A., Cleveland State 
University; Ph.D., The University of Akron, 2001. 

CHARLES KELADES, Director, Nursing Outreach and Workforce Development (2001) A.A.S .. 
B.S.N., Youngstown State University; M.S.N .. The University of Akron, 1993. 

THOMAS W. KELLAR. Assistant Professor of Computer Information Systems (2002) A.A.S., 
Lakeland Community College; B.S., Lake Erie College; M.B.A. Kent State University, 1985. 

DEBRA S .. KELLER, Professor of Computer Information Systems (1982) B.S. B.S. M.A., The 
University of Akron, 1996. 

S. GRAHAM KELLY Ill, Associate Professor of Mechanical Engineering 119921 B.S., M.S., Ph.D .. 
Virginia Polytechnic Institute and State University, 1979. 

PAMELA KAY KEL TYKA. Associate•Professor of Accounting (1997) B.S., Purdue University; M.A., 
University of Calrtornia-Riverside; Ph.D .• University of Calrtornia-lrvine, 1999. 

SUKANYA KEMP, Assistant Professor of Social Science (2006) B.A., M.A., Jadavpur University, 
M.S., Ab.D., Purdue University, 2002. 

CHARLENE KEMP-QUEENER, Assistant Director, Undergraduate Programs in Business (2007) 
B.A., College of Wooster; M.S .. University of Dayton, 1987. 

MARY A. KENDRA. Associate Professor of Nursing (1998) B.S.N., St. John College of Cleveland; 
M.S.N., Case Western Reserve University; Ph.D., Kent State University, 1990. 

EUZABETH A. KENNEDY. Associate Professor of Social Science; Fellow, Institute for Life-Span 
Development and Gerontology; Director of the Summit College of Success Program (1990) 
B.A., M.A., Ph.D., The University of Akron, 2000. 

JOSEPH P. KENNEDY, Distinguished Professor of Polymer Science; Distinguished Professor of 
Chemistry(19701 B.S., University of Budapest; M.B.A., Rutgers University; Ph.D., University of 
Vienna, 1954. 

ROBERT B. KENT, Professor of Geography and Planning (1983) B.A., M.A., University of California 
at Davis; Ph.D., Syracuse University, 1983. 

JOSEPH F. KEREKES. Accountant (1999) B.S., M.A., The University of Akron, 1975. 
KEVIN F. KERN. Associate Professor of History (2001) B.A., M.A., Kent State University; M.A., 

Ph.D .. Bowling Green State University, 1997. 
CHERYL KERN-SIMIRENKO, Dean of the University Libraries; Professor of Bibliography (2005) 

B.A. University of Minnesota-Minneapolis St Paul, B.A., University of Wisconsin-Madison, M.A., 
Pennsylvania State University, M.S.L., University of Pittsburgh, 2005. 

MARGARET V. KERNEN, Clinical Instructor in Education (2004) B.S .. M.S., The University of 
Akron, 2000. 

KIMBERLY B. KERR. Instructor in Nursing (20051 B.S., Central Methodist College, M.S., University 
of Missouri, 1993. 

JODI B. KEST, Head Women's Basketball Coach (2006) B.S., Slippery Rock State College; M.S., 
Northwest Missouri State University, 1998. 

LORI I. KIDD, Instructor in Nursing 119981 B.S.N., The University of Akron; M.S.N .. Case Western 
Reserve University, 1987. 

WYATT KILGAWN, Associate Professor of Electronic Engineering Technology (19861 A.A.S., B.S., 
Morehead State University; M.S., University of Tennessee at Knoxville, 1983. 

IL-WOON KIM, Professor of Accounting and International Business; Associate Director. 
Institute for Global Business (1986) B.B.A., Yonsei University; M.B.A., Arizona State University; 
Ph.D., University of Nebraska, 1985. 

JUSTIN C. KIMMEL Instructor in Statistics 11999) B. S., University of Pittsburgh- Bradford; M.S., 
The University of Akron, 1999. 

SHARON L. KIMMELL. Associate Professor of Accounting (1981) B.A. College of Wooster, 
M.B.A., University of Wisconsin; D.B.A., Kent State University, 1998; C.P.A., Ohio. 

DEBORAH P. KING, Instructor in Geography and Planning (2003) B.S., Ohio University; M.A., 
University of Georgia, 1977. 

JENNY R. KING, Head Women's Golf Coach (20071 MA, University of Kentucky, 2006. 
RANDALL H. KING, Professor of Economics (19781 B.S., B.A., M.A., Ph.D., The Ohio State 

University, 1978. 
JANET KLEIN, Assistant Professor of History (2005) B.A., Montana State University; M.A., Ph.D .. 

Princeton University, 2002. 
RITA A. KLEIN, Director, College Student Affairs (1999) B.A.. Ed. D., The University of Akron, 1996. 
NmAYA KUM, Head Women's Swimming Coach (2006) B.A., Emory University, 1992. 
LYNN S. KUNE, Assistant Professor of Education (2003) B.S., The Ohio State University; M.Ed., 

Youngstown State University; Ph.D .. Cleveland State University, 2002. 
MONA L. KUNGER. Associate Professor of Spaech-Language Pathology and Audiology; Fellow. 

Institute for Life-Span Development and Gerontology (1985) B.A., M.A., The University of 
Akron, 1981. 

KEVIN M. KLOTZ. Assistant Athletics Director, Compliance (2004) B.S., Ohio University; J.D., The 
University of Akron, 2000. 

GREGORY P. KNAPIK. Assistant Professor of Nursing (2007) B.A., Lake Eri'l College; M.A., 
Ashland Theological Seminary; M.S.N., Ph.D., Kent State University, 2006. 

CATHARJM: C. KNIGHT, Professor of Education (1996) B.S .. M.S., St. Cloud State College; Ph.D., 
Arizona State University, 1982. · 

MARK E. KOEHLER. Assistant to the Director of the Institute of Po/ymer Science (1995) B.S., 
University of Dayton; M.S., Wright State University; Ph.D., Case Western Reserve University, 
1~8 . 

CHRISTINE A. KOLACZEWSKJ.FERRIS, Coordinator of Student Academic Success; Member of 
the General Faculty (1981) B.S., M.S., The University of Akron, 1981. 

MATHEW KOLODZIEJ, Associate Professor of Art (2001 I B.A., University of Chicago; M.A., Rhode 
Island School of Design, 1993. 

MARGERY B. KOOSED; Professor of Law; Aileen McMurray T ruslsr Professor; Research Fellow, 
Constitutional Law Center (19741 B.S. Miami University; J.D., Case Western Reserve University, 
1974. 

ALAN S. KORNSPAN, Associate Professor of Education (2000) B.A., Ohio State University; M.S .. 
Michigan State University; Ed. D., West Virginia University, 1997. 

MARTHA M. KORY. Associate Professor of Biology (1984) B.A., B.S .. M.A., Indiana University; 
Ph.D., University of Nebraska, 1984. 

RAOUTH KOSTANDY, Assistant Professor of Nursing (2007) B.S.N., M.S.N., Assuit University; 
Ph.D., Case Western Reserve University, 2005. 

JOHN E. KOVATCH, Associate Vice President/Controller (2006) B.B.A .. Kent State University; 
M.B.A., The University of Akron, 1985. 

LORI A. KRAFT. Assistant Professor of General Technology (2005) B.S., The University of Akron, 
M.!;., Case Western Reserve University, 1996. 

GREGORY L KRALEY. Coordinator, Academic Support Services/Athletics (2004) B.S., The Ohio 
State University, 1978. 

SOPHIA A. KRAUS, Clinical Instructor in Family & Consumer Sciences; Associate Director, Center 
for Child Development (2007) B.A., M.A .. The University of Akron, 2007. 

WJLUAM KRAUS, Associate Vice President of Enrollment Management (2005) B.S., Canisius 
College, M.B.A., State University-New York, 1987. 

ERIC KREIDER. Application Services Technical Lead (19971 B.A., The University of Akron, 1982. 
KEVIN L. KREIDER, Professor of Applied Mathematics; Professor of Civil Engineering (1989) B.A.. 

Wittenberg University; M.S., Ph.D., Purdue University, 1998. 
MARYHELEN C. KREIDLER. Professor of Nursing; Fellow, lnsrifute fbr Life-Span Development 

and Gerontology (19851 B.S., StJohn College; M.A., M.S., Ed. D., Columbia University, 1978. 
LALA B. KRISHNA. Professor of Mathematics (1981 I B.Sc., M.Sc., Patna University (India); M.A., 

Ph.D., Kent State University, 1979. 
JOHN P. KRISTOFCO, Dean of Wayne College; Professor of English fV\/ayne Collega) (1997) B.A., 

John Carroll University; M.A., Cleveland State University; Ed.S., Wright State University; Ph.D., 
The Ohio State .University, 1990. 

JANET S. KROPFF, Associate Professor of Computer Information Systems (2000) B.S., M.A., Kent 
State University, 1991. 

ROBERT C. KROPFF, Director, Internal Communication (2004) B.S., Ohio University, 1986. 
RAVI KROVI, Professor of Management and Information Systems; Department Chair of 

Management (1999) B.E .. University of Baroda; M.S., Ph.D., Memphis State University, 1993. 
SHARON D. KRUSE, Professor of Education (1995) B.A., Western Washington State College; 

M.Ed .. Seattle Pacific College; Ph.D., University of Minnesota at Minneapolis St. Paul, 1995. 
CHARLES A. KUNSMAN, Associate Director, Recreation and Wei/ness Services Operations 

(1991) B.S., Cleveland State University; M.S., The University of Akron, 1980. 
SUSAN N. KUSHNER BENSEN, Associate Professor of Education (1994) B.S., Ohio University; 

M.A., John Carroll University; Ph.D., University of South Florida, 1995. 
PAUL J. KUZDRALL. Professor of Management (1985) B.S., University of Michigan; M.B.A., 

Southam Illinois University at Edwards; Ph.D., Saint Louis University, 1977. 
THEIN KYU, Distinguished Professor of Polymer Engineering (1983) B.Eng., Kyoto Institute of 

Technology; M.Eng., D.Eng., Kyoto University, 1980. 
LAURIE J. LAFFERTY, Professor of Music (1996) B.M.E., Baldwin Wallace College; M.M., 

Youngstown State University, 1992. 
JOHN A. LAGUARDIA. Vice President for Public Affairs and Development (1994) B.A.. M.A.. The 

University of Akron, 1974. 
KAREN E. LAHEY. Professor of Finance; Charles Herberich Professor of Real Estate; Fitzgerald 

Institute Fellow, Entrepreneurship (1991 I B.A., University of Aorida; M.BA, Ph.D., Florida State 
University, 1985. 

RICHELLE S. LAIPPLY, Professor of Allied Health Technology (19951 B.S., Jhe Ohio State 
University; M.S., Ph.D., The University of Akron, 2004. 



PAUL C. LAM. Associate Dean of Undergraduate Studies and Diversity Programs; Professor of 
Engineering Education; Director. Cooperative EngineeriC'g Education; Profsssor of Education . 
(1980) B.S .. Purdue University; M.S .• University of Illinois at Urbana; Ph.D .• The University of 
Akron. 1978. 

WENDY J. LAMPNER. Manager, Learning Technologies Development (20081 B.A., M.A., The 
University of Akron, 2004. 

GREGORY K. LANDIS. Senior Assistant Director, Admissions (1998) B.B.M., M.E, Ohio 
University, 1996. 

SARAH J. LANE, Public Relations Representative (2007) B.A., M.A., The University of Akron, 
2002. 

JOHN C. LANSHE. Assistant Director, Academic Advisement Center; Member of the General 
Facu/ty(1981) B.A., The University of Akron; M.A., Bowling Green State University, 1981. 

ELIZABETH A. LARMERE. Professor of Office Administration (19851 A.A., Cape Cod Community 
College; B.S., Salem State College; M.Ed., Florida Atlantic University; Ph.D., Arizona State 
University, 1984. 

NANCY E. LARKER. Assistant Director, Employer Relations-Center for Career Management 
(2005) B.A.. John Carroll University, M.A .. The University of Akron, 2005. 

JOSEPH A. LAROSE. Associate Professor of Bibliography (1987) B.A.. M.A.. The University of 
Akron; M.L.S., Kent State University, 1988. 

LAURIE E. LASHBROOK. Assistant Professor of Music (2004) S.M., Yankton College; M.M., 
Boston Conservatory of Music; Ph.D., University of Nebraska. 2004. 

EDWARD J. LAUGHNER. Assistant Professor of Art 119841 B.S., Youngstown State University; 
M.A., Kent State University, 1978. 

CHRISTOPHER LAURSEN, Science and Technology Librarian 120021 B.S., The University of 
Akron; M.L.S., Kent State University, 1999. 

GLENN LAUZON. Assistant Professor of Education 12007) B.A.. M.Ed., State University of New 
York; Ph.D., Indiana University. 2007. 

RICHARD L. LAVOIE. Associate Professor of Law (2005) B.A., Dartmouth College; J.D., Cornell 
University; L.L.M.. New York Law School, 1998. 

PETER J. LAVRENTYEV, Associate Professor of Biology (1998) M.S., Russian State Pedagogical 
University; Ph.D., Russian Academy of Sciences. 1991. 

BRANT T. LEE. Associate Professor of Law (1997) B.A., University of California at Berkely; J.D., 
M.A., Harvard University, 1984. 

MATTHEW T. LEE. Associate Professor of Sociology 120001 B.A., Kent State University; M.A., 
Ph.D., University of Delaware, 2000. 

LYNN M. LENART. Assistant Law Librarian (1982) M.L.S., Kent State University; B.A., J.D., The 
University of Akron, 1998. 

JAMES V. LENAVITT. Associate Professor of Art 11969) B.F.A., M.F.A., Ohio University, 1969. 
USA A. LENHART. Professor of Education; Project Director. SIRI!E-Learning, Reading First-Ohio 

Center 11998) B.S., Bowling Green State University; M.Ed., John Carroll University; Ph.D., Kent 
State University, 2000. 

MARIJANE LEONARD. Applications Services Technical Leadl2000) B.S., Walsh College, 1999. 
RAE E. LEONARD, Coordinator, Developmental Programs 12000) B.A.. University of Pittsburgh; 

M.S., The University of Akron. 1991. 
ARKADY I. LEONOV, Professor of Polymer Engineering 11988) B.S., Moscow Institute of 

Chemical Engineering; M.S., Moscow State University; Ph.D., USSR Academy of Sciences; 
Ph.D., Karpov PhysicoChemical Research Institute, Moscow USSR, 1969. 

MAUREEN T. LERCH. Manager, Library Services Wayne College) (2001 I B.A., M.L.S., Kent State 
University, 1995. 

SHARON A. LESNER. Professor of Speech-Language Pathology and Audiology; Fellow, Institute 
for Life-Span Development and Gerontology 119791 B.A., Hiram· College; M.A., Kent State 
University; M.A., Wayne State University; Ph.D., The Ohio State University, 1979. ' 

JAY A. LEVINE. Director, Career Planning and Placement/School of Law 12000) B.A., M.A., Kent 
State University; M.A., Ph.D., The University of Akron, 1991. 

PAUL E. LEVY. Professor of Psychology; Department Chair, Psychology; Associate Director of the 
Center for Organizational Research; Fellow. Institute for Life-Span Development and 
Gerontology 11989) B.A.. Washington and Lee University; M.S., Ph.D., Virginia Polytechnic 
Institute and State University, 1989. 

DALE M. LEWISON. Director. Office of the Director for Taylor Institute for Direct Marketing and 
Suarez Applied Marketing Research Lab; Professor of Marketing and International Business 
(1981) B.Ed., University of Wisconsin; M.A., Ph.D., University of Oklahoma. 1974. 

HUEYU U, Professor of Education 11985) B.A., National Taiwan University; M.S., Eastern Illinois 
University; M.A., Southern Illinois University; Ph.D., University of Illinois at Urbana, 1994. 

JING Ll. Accountant Senior 11995) B.S., Zhe Jiang University; M.S., Harbin University of 
Architectural and Civil Engineering; M.B.A.. The University of Akron, 1996. 

PETER K. u. Associate Professor of Social Work 11995) B.S., Mount Allison University; M.S.W .. 
University of Hong Kong; D.S.W., Columbio University, 1988. 

JOSEPH .P. U VECCHI. Assistant Professor of Philosophy 12005) B.A., University of California. 
M.A., Columbia University, B.A., Ph.D., Pontifical University of St. Thomas Aquinas. 2005. 

ROBERT UANG. Professor of Civil Engineering 119851 B.S.C.E .. Tamkang University; M.S.C.E., 
North Carolina State University; Ph.D., University of California at Berkeley, 1985. 

XIN UANG. Associate Professor of Education 120021 B.A., Xin Jiang University; M.Ed., Mount 
Saint Vincent University, 1999. 

DAVID ANTHONY UCATE, Assistant Professor of Criminal Justice Technology 12004) B.A.. Kent 
State University; M.S., University of Cincinnati, 1996. 

ALVIN H. LIEBERMAN. Associate Professor of Accounting; Coordinator, Taxation Studies (1989) 
B.S., J.D., M.B.A., The University of Akron. 1969; C.P.A., Ohio. 

TIMOTHY H. UWE. Associate Professor of Education 11996) A.B., Lafayette College; M.A., Ph.D .• 
University of North Carolina, 1991. 

EDWARD C. UM. Goodyear Professor of Chemistry (1989) B.S., St. Procopius College; M.S .. 
Ph.D .. Oklahoma State University, 1959. 

YOUNG Y. UN. Associate Professor of Communication (1997) B.S .. Peking University; M.A., 
Morehead State University; A.B.D., University of Oklahoma, 1998. 

YUEH-JAW R. UN. Associate Professor of Mechanical Engineering (19881 B.S., National Tsing 
Hua University; M.S., Ph.D., University of Illinois Chicago Circle, 1988. 

PETER UNBERGER. Associate Professor of Bibliography; Interim Head of Collection Management 
11980) B.S., M.S., The University of Akron; M.L.S .. Kent State University, 1988. 
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KATHY J. LISZKA. Professor of Computer Science (1993) B.A., Thiel College; M.S .• Ph.D., Kent 
State University, 1992. 

UNGYUN UU. Assistant Professor of Chemical and Biomo/ecular Engineering (2007) B.S., M.S .• 
Southeast University; Ph.D., University of Washington, 2007. 

LIPING UU, Professor of Management and Information Systems 120011 B.S., M.S., Huazhong 
University; B.E., Wuhan University; Ph.D., University of Kansas, 1995. 

QIN LIU. Associate Professor of Biology 120001 B.S., Huazhong Agricultural University; M.S., 
Ph.D., University of Kentucky, 1994. 

JACK A. LOESCH, Associate Professor of Business Management Technology Wayne College) 
11993) B.B.A., Kent State University; M.B.A.. Kennesaw Junior College, 1988. 

RICHARD L. LONDRA VILLE. Associate Professor of Biology 11996) B.S., Long Island University of 
Southampton Center; M.S .• Ph.D., University of Maine at Orono, 1994. 

MICHAEL LONG. Institutional Research Associate 120071 B.A., Bowling Green State University, 
1998. 

STEPHANIE T. LOPINA, Associate Professor of Chemical and Biomolecular Engineering; 
Associate Professor of Biomedical Engineeririg (1997) B.S., University of Notre Dame; M.S .• 
Lehigh University; Ph.D., Massachusetts Institute ofTechnology, 1996. 

JOHN C. LORSON. Admissions Counselor and Coordinator, Student Activities Wayne College 
12006) B.S., The University of Akron. 1987. 

FRANCIA F. LOTH, Theodore Harrington Endowed Associate Professor of Mechanical 
Engineering (20081 B.S., West Virginia University; M.S., University of Cincinnati; M.S., Ph.D., 
Georgia Institute ofTechnology, 1993. 

ANDREW H. LOUE. Manager, Outdoor Adventure 12007) B.S., Slippery Rock State College. 1999. 
SUE LOUSCHER. Director. Medina University Center 12006) B.A., The University of Akron, M.A. 

The George Washington University, 1995. 
DEL RAY LOVEN. Professor of Art; Director, Myers School of Art 120061 B.F.A .• Minneapolis 

College of Art Design; M.F.A., Maryland lnstrtute College of Art, 1977. 
TAMARA A. LOWE. Senior Director, Business Operations and Finance Wayne College (l977) 

B.S., M.S., The University of Akron, 1994. 
LONNIE MICHAEL LOWERY. Associate Professor of Family and Consumer Sciences (2005) B.S., 

M.A., M.S., Ph.D., Kent State University, 2001. 
THERESE L. LUECK. Professor of Communication (1989) A.A., B.A., Thomas More College; M.A., 

Ph.D .. Bowling Green State University, 1989. 
JUTTA LUETTMER-STRATHMANN. Associate Professor of Physics 11998) Ph.D., University of 

Maryland, 1994. 
THOMAS F. LUKACH, Associate Professor of Mechanical Engineering Technology 120001 B.S., 

University of Cincinnati; M.S., The University of Akron, 1980. 
CARIN MARIE LULl. Associate Director, Annual Fund and Development Services (1999) A.A. B., 

B.S., M.S.E., The University of Akron. 2007. 
JOHN J. LUTHERN. Associate Professor of General Technology (1996) B.A., Youngstown State 

University; M.S., Ph.D .• The University of Akron, 1991. 
JAMES M. LYNN. Interim Dean of the College of Fine and Applied Arts; Associate Dean Fiscal 

Affairs; Professor of Speech-Language Pathology and Audiology 11980) B.S .• M.A., Ph.D., 
University of Iowa, 1975: 

CARRIE N. LYONS. Assistant Professor of Law 12008) B.A., University of Oklahoma; J.D., Harvard 
University, 2005. 

WIUIAM T. LYONS. JR .. Associate Professor of Political Science; Director, Center for Conflict 
Management (1996) B.A., University of Massachusetts; M.A.L.D., Tufts University; Ph.D., 
University of Washington, 1995. 

SERGEI F. LYUKSYUTOV, Associate Professor of Physics; Associate Professor of Chemistry; 
Adjunct Associate Professor of Polymer Engineering (2000) M.S., Moscow Institute of Physics 
and Technology; Ph.D., Academy of Science, 1991. 

MICHAEL L. MACATANGAY. Assistant Athletics Trainer (2006) B.S.; M.Ed., The University of 
Akron, 2005. 

MARY JO MACCRACKEN. Professor of Physical and Health Education (1968) B.A., College of 
Wooster. M.A., The University of Akron; Ph.D .• Kent State University, 1980. 

JOHN MAC DONALD. Assistant Director, Sport and Adventure 12004) The University of Akron, 
1999. 

SUZANNE C. MACDONALD, Professor of Education 119891 B.S .. Otterbein College; M.A. 
California State University at Los Angeles; Ed.D., University of Hawaii, 1987. 

lAURIE E. MADDEN. Associate Vice President for Auxiliary Enterprises 11989) A.A.S., B.S.BA, 
The University of Akron. 1985. 

DIANE Y. MAFFEI, Assistant Director, Institutional Research (1986) B.A., The University of Akron. 
1996. 

ANU MAHAPATRA. Institutional Research Analyst 12004) B.S., The University of Delhi, India; 
M.S., The University of Akron, 2003. 

CYNTHIA A. MAKO-ROBINSON. Associate Director. Cooperative Education and Internships, 
Center for Career Management 119981 B.S.A .. The University of Akron. 1990. 

PATSY A. MALAVITE, Associate Professor of Business and Office Technology Wayne College) 
(1984) B.A., B.S., Ohio University; M.Ed., Kent State University, 1983. 

ROBERT R. MAWK. Professor of Physics; Professor of Chemistry; Department Chair of Physics 
(1988) B.S., Ph.D., Leicester Polytechnic. 1985. 

TED A. MALLO. Vice President and General Counsel; Secretary of the Board of Trustees; 
Inspector General Liaison; Assistant Attorney General; Adjunct Associate Professor of 
Education; Member of the General Faculty 11969) B.S., M.S., J.D .. The University of Akron, 
1972.. 

ELIZABETH MANCKE. Professor of History 11994) B.A., Colorado College; M.A., University of 
British Columbia; Ph.D., John Hopkins University, 1990. 

LORRI L. MARCH, Assistant Director, Campus Programs (1998) B.A., The University of Akron. 
1997. 

TIMOTHY S. MARGUSH. Associate Professor of Computer Science (1982) B.S., Indiana 
University of Pennsylvania; M.A., Ph.D., Bowling Green State University, 1980. 

FREDRIC MARICH. Instructor in Marketing and International Business 12004) A.A., B. B.A., B.S., 
The University of Akron; M.B.A., Kent State University, 1980. 

RICHARD M. MARINGER. Associate Professor of Economics Wayne College) 11986) B.S., U.S. 
Military Academy; M.S.B.A., Boston University; M.B.A., The University of. Akron, 1991. 
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DEBORAH D. MARINO, Associate Professor of Family and Consumer Sciences (1994) B.S., Saint 
Mary's College; M.S., Drexel University; M.S., Ph.D., University of Calijomia at Berkley, 1983; 
R.D. Illinois. 

NANCY E. MARION, Professor of Political Science 119901 B.S., Pennsylvania State University; 
M.S., American University; M.A., Ph.D., State University of New York at Binghamton, 1990. 

JOHN A. MAROU, Coordinator, Developmental Programs (Wayne College) (1992) B.S .. M.A., 
Ph.D., Bowling Green State University, 1989. 

GUY J. MARREW, Electrical Engineer (1990) B.S., M.S., Cleveland State University, 1975. 
R. KENT MARSDEN, Assistant to the Dean of the College of Polymer Science and Polymer 

Engineering; Member of the General Faculty 11984) B.A., The University of Akron, 1970. 
DAVID A. MARSTELLER, Assistant Director, Student Financial Aid 12000) B.A., Kent State 

University, M.A., The University of Akron, 2004. 

JUANITA K. MARTIN, Director, Counseling, Testing and Career Center; Psychologist 11988) B.A., 
Brown University; M.Ed., University of Hartford; M.A., Ph.D., Kent State University, 1990. 

LEISA A. MARTIN, Assistant Professor of Education 12008) B.S., Florida State University; M.S., 
Florida International University; Ph.D., University of Oklahoma, 2003. 

JANET S. MARTING, Professor of English 11984) B.A., University of Vermont; M.A., Colorado 
State University; Ph.D., Michigan State University, 1982. 

LINDA E. MARX, Coordinator, International Programs (19791 A.A.S., B.A., The University of Akron, 
11994), M.A., The University of Akron 2001. 

AMY H. MAST, Director, Continuing Education and Workforce Development !Wayne College) 
(1992) B.S., M.S., The University of Akron, 1990. 

JOHN E. MATEJKOVIC, Associate Professor of Business Law 120001 B.A., J.D .. The University of 
Akron, 1979. 

MARGARET E. MATE,JKOVIC, Assistant Dean of External Programs, School of Law; Director, 
Alumni and Development 11996) B.A., J.D., The University of Akron, 1992. 

HERBERT S. MATHENY, Manager, Distributed Technology Services (19911 A.A.S., The University 
· of Akron; B.A., Hiram College, 1987. 

TIMOTHY C. MATNEY, Associate Professor of Archaeology 120011 B.A., University of London; 
M.A., Ph.D., University of Pennsylvania, 1993. 

RUTH E. MATTY, Associate Controller; Member of the General Faculty (1980) B.S., M.B.A., The 
University of Akron, 1986. 

MELVIN MAUNEY, Assistant Director, Development 12007) B.A., NC Central University; M.Ed., 
University of Oklahoma, 2006. 

ROGER C. MAYER, Professor of Management 12001) B.A., Kent State University; Ph.D .. Purdue 
University, 1989. 

UNDA J. MCARDLE, Instructor in Social Work 12004) B.A., Kent State University; M.S .. Cleveland 
State University, 1996. 

TIMOTHY MCCARRAGHER, Associate Professor of Social Work (2000) B.A., Pon@cal College 
Josephinum, STB., STL., Pontificia Universita Gregoriana, MSW, Cleveland State University, 
1997. 

DANIEL W. MCCARTHY, Professor of Music (2000) M.M., The University of Akron; B.M., Ph.D., 
Kent State University, 1988. 

M. PATRICE MCCARTHY, Associate Professor of Nursing; Director, Doctoral Program 120051 
B.S.N., The Ohio State University, M.S.N., Case Western Reserve University, Ph.D., University 
of Colorado, 1992. 

JAMES MCCUNTON, Assistant Director, Marketing and Promotions 12008) B.S., South Carolina 
State College; M.S .. Arkansas State University. 2007. 

REBECCA L. MCCOLLUM, Professor of Computer Information Systems 119891 B.S., Kent State 
University; M.B.A.. The University of Akron, 1988. 

THERESA M. MCCUNE, Coordi-:-lator, Graduate Admissions 119921 B.S., M.P.A., The University of 
Akron, 2006. 

EMMANUEL P. MCDANIEL, Assistant Football Coach; Cornerbacks Coach 120071 B.A., East 
Carolina University, 1995. 

DONNA L. MCDONALD, Assistant Director, Counseling, Testing and Career Center-Training 
12006) M.A., Ball State University, B.A. Ph.D., Michigan State University, 1997. 

REBECCA A. MCDONALD, College Lecturer 12004) B,A., Kent State University; B.A., M.A., M.A., 
The University of Akron, 2001. 

RONALD L MCDONALD, Director, Leadership Development and Special Projects; Member of the 
General Faculty (19791 B.A., The University of Akron; M.A., Bowling Green State University, 
1976. 

RICK A. MCFADDEN, Director, Men's Basketball Operations 120061 B.S., The University of Akron, 
2005. 

EMILY S. MCGEE, Director, Development 12006) B.A., College of Wooster; M.A., The University of 
Akron, 2004. 

ROBERT A. MCGUIRE, Professor of Economics (1990) B.A., California State University at Long 
Beach; M.A., Ph.D., University of Washington, 1978. · 

WILLIAM KEITH MCHENRY, Associate Professor of Management 120001 B.S., Princeton 
University; M.S., University of Virginia; Ph.D., University of Arizona, 1985. 

SUSAN M. MCKIBBEN, Manager, Software Training Services 119851 AS., Stark Technical College; 
B.S., M.S., The University of Akron, 1996. 

LYNN B. MCKNIGHT, College Lecturer 120071 B.B.A., The Ohio State University; B.S., 
Youngstown State University; M.S., The University of Akron, 1990. 

MARTHA J. MCNAMARA. Instructor in the English Language Institute; Assistant Director, English 
Language Institute 119821 B.A., State University of New York at Oneonta; M.Ed., State 
University of New York at Buffalo; M.A., University of Pittsburgh, 1980. 

CAROLYN MCNUTT, Assistant Director, New Student Orientation 120081 B.A., The University of 
Akron, 2005. 

DOUGLAS A. MCNUTT, Director, Student Financial Aid and Student Enrollment Services (1995) 
A.A.S., Devry lnstrtute of Technology; B.A., M.A., Governor's State University, 1979. 

SHARON MCWHORTER, Associate Director, Research Services and Sponsored Programs 120031 
B.A., Kent State University; M.A., The University of Akron, 1984. 

SUSANNE M. MEEHAN. Associate Professor of Psychology (INayne College) 11998) B.A., Ph.D., 
Kent State University; M.A., SUNY at Binghamton, 1996. 

LORI A. MEEK. Advertising Manager(1986) A.A.S., B.S., The University of Akron, 1982. 
TIMOTHY R. MEHLBERG, Assistant Professor of Hospitality Management 120061 B.S., Ferris State 

College; M.S .. Texas Tech University, 2006. 

CRAIG C. MENZEMER, Associate Professor of Civil Engineering; Interim Assistant Dean of 
Graduate Studies (1996) B.S., M.S., Ph.D., Lehigh University, 1992. 

RACHEL LEIGH MESEK. Admissions' Counselor 12005) B.A., Miami University, 2000. 
JOHN A. MESSINA. Director, Residence Life and Housing 12004) B.S., M.B.A. Rider College; M.S., 

Robert Morris College, 2001 .• 

ADAM P. MESSNER, Assistant Director, Admissions and Data Manager 120001 B.S., Youngstown 
State University, 1999. 

DAVID G. MEYER, Associate Professor of Management 119891 B.S., University of Michigan; 
M.B.A., Concordia University; Ph.D., University of Michigan, 1986. 

YETUNDE A. MICHAEL, Director, Center·for Child Development 120021 B.A .. Ahmadu Bello 
University; M.Ed., University of Alberta, 1993. 

CHAND MIDHA, Associate Provost for Academic and Financial Affairs; Department Chair of 
Statistics; Professor of Statistics; Director, Center for Statistical Consulting 119831 M.S., Indian 
Agricultural Research Institute; Ph.D., Iowa State University, 1980. 

ADELA. MIGIDHAMZZA. Professor of Theatre Arts 11980) B.F.A., School of Dramatic Arts, Cairo; 
M.F.A., Ohio University, 1972. 

CHRISTOPHER M. MILLER, Associate Professor of Civil Engineering 11995) B.S., M.S., Ph.D., 
University of Iowa, 1995. 

ERIN L. MILLER, Coordinator, Hearing Aid Dispensary (20051 B.S., Clarion State College, M.A., 
Kent State University, Au .D., University of Florida, 2000. 

JON STEPHEN MILLER. Associate Professor of English 120001 B.A. University of Delaware; Ph.D., 
University of Iowa, 2000. 

MICHELLE A. MILLER, College Lecturer 120011 B.A., University of Pittsburgh; M.A., Cleveland 
State University, 1995. 

PATRICIA A. MILLHOFF, Associate Professor of Criminal Justice Technology; Director, Women 
Studies 120001 B.A., Kent State University; J.O., The University of Akron, 1979. 

MICHELE D. MILLS, Coordinator, Student Services/School of Music 120051 M.M., The University of 
Akron; B.S., Ph.D., Kent State University, 1993. 

AMY MILSTED, Professor of Biology 119931 B.S., The Ohio State University; Ph.D., City University 
of New York, 1977. 

JANET BARNETT MINC, Professor of English (INayne College) (19781 B.A., Hofstra University; 
Ph.D., State University of New York at Binghamton, 1979. 

DENNIS W. MITCHELL, Head Men's and Women's Track Coach 119951 B.A., Abilene Christian 
College, 1985. 

RANDALL J. MITCHELL, Professor of Biology; Director, Field Station; Mary E. Glenny and Dr. H. 
Glenny Professor of Biology (1995) B.S., University of Calrtornia; M.A., Ph.D., University of 
CalrtorniaRiverside, 1991. 

ANNETTE R. MITZEL, Director, Center for Nursing Clinics; Instructor in Nursing 119941 B.S.N., 
M.S.N., The University of Akron, 1983. 

DAVID A. MODAREW, Associate Professor of Chemistry 11997) B.A., College of Wooster; Ph.D., 
University of Massachusetts at Amherst. 1991. 

ANGELO-GENE MONACO, Associate Vice President of Human Resources and Employee 
Relations 120081 B.A., Wake Forest University; M.S., University of New Haven, 1982. 

CHARLES B. MONROE, Associate Dean of the Buchtel College of Arts and Sciences; Professor of 
Geography and Planning 11981) B.A., University of-Wisconsin; M.A., Ph.D., Pennsylvania State 
University, 1974. 

DENISE K. MONTANARI, Assistant Director, Commuter Central(1994) Assoc., Stark Technical 
College; B.A., Malone College, 1997. 

JOSE A. MONTERO, Assistant Professor of Applied Mathematics (2007) B.S., Universidad de 
Chile, Ph.D., Indiana University, 2003. 

MAURO J. MONZ. Assistant Football Coach; Wide Receivers Coach 120061 B.S., Duquesne 
University; M.S., Robert Morris College, 2000. 

FRANCISCO B. MOORE, Associate Professor of Biology 120011 B.S., M.S., Ph.D., Michigan State 
University, 1996. 

STACEY JEANNE MOORE, Director, Office of Accessibility 12005) B.S., Eckerd College, M.A., 
Ph.D., The University of Akron, 2004. 

MEGAN MOORE GARDNER. Assistant Professor of Education (2005) B.A., University of Dayton, 
M.S., Ph.D., Indiana University, 2003. 

CHARLES N. MOOREAELD, Associate Research Scientist 120011 B.S., M.S., Florida College, 1984. 
JOSEPH M. MOORHEAD, Assistant Head Football Coach; Offensive Coordinator; Quarterback 

Coach 120041 B.S., Fordham University, 1996. 
CORAL MORETTA. Associate Director, Student Financial Aid 119901 B.S., M.A., The University of 

Akron, 2005. 
KARYN I. MORGAN, Instructor in Nursing 12003) B.S., M.S., Kent State University, 1983. 
KIMBERLY M. MORGAN, Director, Development 119931 B.A., M.A., The University of Akron, 1995. 
,JANE C. MORIARTY, Professor of Law 11999) B.A.. J.D., Boston College, 1983 
E. STEWART MORITZ. Associate Professor of Law (2001) B.A., Yale University; J.D., Vanderbilt 

University, 1995. 
MICHAEL PATRICK MORLEY, Assistant Director, Career Development, Center for Career 

Management 120011 B.A., M.A., The University of Akron, 1999. 
JOHN W. MORRISON II, Associate Professor of Art 119861 B.F.A .. The University of Akron, 1980. 
MINDY MORSE, College Lecturer 119981 B.A., M.A., The University of Akron, 1989. 
NATHAN J. MORTIMER, University Internal Auditor 120031 B.A., Kent State University, 1993. 
DENISE M. MOSS, Director, Student Accounts/Bursar (1993) B.S., Franklin University, 1981. 
LINDA D. MOTLEY, Coordinator, Admissions, Adult Recruitment (19861 B.A., M.A. E., The 

University of Akron, 2006. 
JOHN F. MUCCIO, Staff Architect 120051 B.A., B.B.A., Kent State University, 1977. 
RENEE MUDREY, Assistant Professor of Education 12005) B.A., M.Ed., Baldwin Wallace College, 

Ph.D., Cleveland State University, 2005. . 
DALE H. MUGLER, Dean of the Honors College; Professor of Biomedical Engineering; Professor of 

Applied Mathematics 119891 B.A., University of Colorado; M.A., Ph.D., Northwestern University, 
1974. 

KARLA T. MUGLER, Dean of the University College; Associate Provost for Student Academic 
Success 11990) B.A., Kent State University; M.A., Ph.D., Northwestern University, 1974. 

DEBMALYA MUKHERJEE, Assistant Professor of Management 120081 LL.B., University of 
Calcutta; M.B.A., Ohio University, 2003. 



JOHN MUMPER, Professor of Community Services Technology; Fellow, Institute for Life-Span 
Development and Gerontology (l977) B.A., The University of Akron; M.S.S.W., University of 
Louisville; J.D., The University of Akron, 1981. 

MARTIN D. MURPHY, Professor of Psychology; Senior Fellow, Institute for Life-Span 
Development and Gerontology (1975) A.B., Dartmouth College; M.S., Ph.D., University of 
lllinois at Urbana, 1975. 

AMBER R. MURRAY, Instructor in Nursing 120051 B.S., M.S., The Ohio State University, 2003 
DAVID R. MUSSER, Mechanical Engineer(1995) B.S.M.E .. The University of Akron, 1985. 
JAY L. MUTTER, Ill, Instructor in Economics (1998) B.A., M.A., The University of Akron, 1993. 
MARY E. MYERS. Associate Professor of Criminal Justice Technology (20011 B.A. B.A., The 

University oj Akron; M.S., Ph.D., Kent State University, 1996. 
SELENA C. MYERS, Assistant Director, Alumni (20061 B.S., The University of Akron, 1999. 
STEPHEN E. MYERS, Executive in Residence (2007) B.A., Harvard University, 1966. 
STEVEN C. MYERS, Associate Professor of Economics 11979) B.S .. M.A., West Virginia 

University; M.A., Ph.D., The Ohio State University, 1980. 
USA NAGY, Coordinator, Library Services IYI/ayne College) 119981 B.A., C.E.R., The University of 

Akron, 2005. 
LANCE D. NELSON, College Lecturer in Theoretical and Applied Mathematics 120061 B.A .. M.S., 

The University of Akron, 2004. 
MICHAEL A. NELSON, Professor of Economics; Department Chair of Economics (20001 B.A., 

University of Washington; Ph.D., Purdue University, 1981. 
BI-MIN ZHANG NEWBY, Associate Professor of Chemical Engineering (2000) B.S., Drexel 

University; M.S., Ph.D., Lehigh University, 1999. 
GEORGE R. NEWKOME, Vice President for Research and Dean of Graduate School; Professor of 

Chemistry; Professor of Polymer Science; James and Vanita Oelschlager Professor of Science 
and Technology; Intellectual Property Center Fellow (20011 B.S., Ph.D., Kent State University, 
1966. 

ALAN NEWMAN, Professor of Law (1998) B.A., J.D., University of Oklahoma, 1980. 
MELINDA L NEWMAN. Associate Professor of Finance; Program Director, Building Bridges 

(2000) B.S., Miami University; Ph.D., Michigan State University, 1999. 
EVANGELINE NEWTON, Professor of Education (19971 B.A., M.A .. Washington University; Ph.D., 

Kent State University, 1992. 
TRUYEN NGUYEN, Assistant Professor of Applied Mathematics (2007) B.S., National University 

of Vietnam, M.A., Ph.D., Temple University, 2005. 
THOMAS M. NICHOLS, Assistant Director, Student Financial Aid (19961 B.A., B.S., The University 

of Akron; B.S. M.A., Kent State University, 1991. 
FEDEARIA A. NICHOLSON. Director, Multicultural Development (2005) B.A., M.A., The University 

of Akron, 1997. 
PETER H. NIEWIAROWSKI, Professor of Biology (19951 B.S., Marlboro College; Ph.D., !.Jniversity 

of Pennsylvania, 1992. 
GLEN 0. NJUS, Research Associate, Biomedical Engineering (1986) B.S., M.S., Ph.D .. University 

of Iowa, 1985. 
STACEY NOFZIGER. Assistant Professor of Sociology (20031 B.A., Whitman College; M.A., Ph.D., 

University of Arizona, 1999. 
TIMOTHY S. NORFOLK. Professor of Mathematics 119841 B.Sc., Exeter University (England); 

M.S .. The University of Akron; Ph.D., Kent State University, 1984. 
HILLARY M. NUNN, Associate Professor of English (20021 B.A., Rhodes College; M.A., Ph.D., 

Michigan State University, 1999. 
DAVID NYPAVER. Senior Writer(1997) B.A., The University of Akron, 1982. 
THOMAS D. OBERDIER, Assistant Directo;, Enterprise Hardware Operations and Systems 

Programming Service (19751 B.S., The University of Akron, 1978. 
JERRY C. OBIEKWE, Professor of Mathematics (Wayne College) 119931 B.S., M.S., Southern 

University A&M; Ph.D., Memphis State University, 1992. 
ADAM D. O'CONNELL. Assistant Director, Ticket Operations (2006) B.S., Kent State University, 

2001. 
BARBARA K. O'CONNOR. Assistant Professor of Education 120021 B.S., University of Texas at El 

Paso; M.Ed., John Carroll University, 1996. 
KEVIN L. O'CONNOR. Academic Adviser II (2006) B.A., M.A.E., The University of Akron, 2006. 
PHYLLIS G. O'CONNOR. Assistant Dean of the University Libraries; Professor of Bibliography 

11978) B.A., The University of Akron; M.L.S., Kent State University, 1992. 
A. SAMUEL ODDI, Professor of Law; Holder, Giles Sutherland R1ch Chair 1n Intellectual Property; 

Intellectual Property Center Fellow (2000) B.S., Carnegie-Mellon University; J.D., University of 
Pittsburgh; LL.M., George Washington University, 1971. 

EMEKA 0. OFOBIKE, Associate Professor of Accounting (1999) B.8.A., M.B.A., Western Illinois 
University; Ph.D .. University of Oregon, 1984. 

Cllfl1ENDEN J. OHLEMACHER. Assistant Manager, Applied Polymer Research (19991 B.S .. Ohio 
University; M.S., Ph.D., The University of Akron, 2005. 

. ELIAS 0. OKACH, Instructor in History and Pan African Studies (20071 B.A., University of 
Montana; M.S., Columbia University, 2005. 

JULIA E. OLIVER, Academic Adviser II (20011 B.A., Baldwin Wallace College; M.Ed., The 
University of Akron, 1983. 

CAROL A. OLSON, Associate Professor of Law (19861 B.A., Washington College; M.A., M.Ed., 
University of Delaware; J.D., University of the Pacific, 1983. 

SUSAN J. OLSON, Professor of Education; Department Chair of Educational Foundations and 
Leadership (19891 B.S., M.Ed., Indiana University of Pennsylvania; Ph.D., Pennsylvania State 
University, 1999. 

BARBARA O'MALLEY, Vice President for Commumeat1on/Chief Commumcation Officer (20081 
B.S., Black Hills State College; M.B.A., University of Denver, 1998. 

TIMOTHY W. O'NEIL, Associate Professor of Computer Science (20021 B.S., Clarion State 
College; M.S .. M.S., The Ohio State University; Ph.D., The University of Notre Dame, 2002. 

LINDA ORR, Assistant Professor of Marketing (20051 B.B.A., M.B.A., Middle Tennessee State 
University, Ph.D., University of Mississipp~Med Center, 2005. 

RAMONA ORTEGA-LISTON, Associate Professor of Public Administration and Urban Studies 
119991 A.A., Scottsdale Community College; B.S., Arizona State University; M.Ed., Harvard 
Graduate School; D. P.A., Arizona State University, 1998. 

DAVID A. OSTERLAND, Associate Vice President for Community Relations 120001 B.A., Kent 
State University, 1979. 
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RUTH OSWALD, Associate Professor of Education (2001) B.S., M.S., Ph.D., The University of 
Akron, 2000. 

BARBARA A. OSYK. Associate Professor of Management (19891 A.A., Cuyahoga Community 
College; B.S.I.M., M.B.A., The University of Akron; Ph.D. Kent State University, 1991. 

DONALD W. OTT, Professor of Biology (19741 B.S., Southeastern Louisiana University; Ph.D., 
University of North Carolina at Chapel Hill, 1973. 

RONALD OTTERSTETTER, Assistant Professor of Education (2004) B.S., Old Dominion 
University; M.S., George Washington University; Ph.D., Kent State University, 2004. 

CHERYL LOWEN, Instructor in Nursing (2007) B.S.N., M.S.N., The University of Akron, 1 ~94. 
DEBORAH L. OWENS, Associate Professor of Marketing and International Business (19961 B.S., 

Ohio University; M.S., Saint Joseph's College, Ph.D., Kent State University, 1997. 
KATHARINE D. OWENS, Professor of Education; Associate Director, Akron Global Polymer 

Academy (19971 B.A., Nazareth College; M.S., Texas A&M University; Ed.D., University of 
Mississippi, 1997. 

LYNNE M. PACHNOWSKI, Professor of Education (19931 B.A., M.Ed., John Carroll University; 
Ph.D., Boston College, 1994. 

STEFAN PADRELD, Assistant Professor of Law 12005) B.A., Brown University; J.D., University of 
Kansas School of Law, 2001. 

CHRISTOPHER E. PAINTER. Manager, Membarship (2004) B.A., Baldwin-Wallace College, 1993. 
KENNETH J. PAKENHAM, Associate Professor of English (1980) B.A., Trinity College (Ireland); 

M.A., University of Essex (England); Ph.D., University of Pittsburgh, 1980. 
ARTHUR L. PALACAS, Professor of English (1976) B.A., Harvard University; Ph.D .. Indiana 

University at Bloomington, 1970. 
ERNIAN PAN, Professor of Civil Engineering; Professor of Applied Mathematics (2002) B.S., 

Lanzhou University; M.S., Beijing University; Ph.D., University of Colorado at Boulder, 1993. 
JEAN J. PAN, Assistant Professor of Biology (20051 B.A., University of California; M.S., New 

Mexico State University; Ph.D., University of Minnesota-Minneapolis St Paul, 2002. 
VI PANG, Coleman Associate Professor of Chemistry; Research Associate, Institute of Polymer 

Science (2005) B.S., Zhengzhou University, Ph.D., Iowa State University, 1990. 
MICHAEL P. PAPANIA, Manager, Information Systems (2004) B.A., Kent State University; M.B.A., 

The University of Akron, 2007. 
LYNN PAPENFUS, Institutional Research Associate (20081 B.B.A., M.B.A., Kent State University, 

2003. 
MARIA PAPPAS-ROGICH, Assistant Professor of Nursing (20071 B.S.N., Boston University; 

M.S.N., Emory University; Dr.P.H., University of Pittsburgh, 1996. 
LAMONT E. PARIS, Assistant Men's Basketball Coach (20041 B.A., College of Wooster; M.S., 

Indiana State University, 2000. 
KARA S. PARK, Academic Adviser II (20071 A.A., Kirkwood Community College; B.A., M.Ed., 

University of Northern Iowa, 2007. 
USA E. PARK BOUSH, Professor of Geology and Environmental Sciences (19951 B.A., College of 

Wooster; M.S., Ph.D., University of Arizona, 1995. 
ALAN D. PARKER. Financial Analyst (2008) B.S., The University of Akron, 1991. 
PATRICIA E. PARR. Associate Professor of Education; Fellow, Institute for Life-Span Development 

and Gerontology (1993) B.S .. The Ohio State University; M.S., Ph.D., The University of Akron, 
1994. 

KYLE S. PASSMORE, Deputy Law Librarian (20011 B.A., Capital University; M.L.S., Kent State 
University; J.D., The University of Akron, 1993. 

JAYPRAKASH G. PATANKAR. Professor of Management(1978) B.S .. Bombay University (India); 
M.S., Ph.D., Clemson University, 1978. 

ANIL PATNAIL, Assistant Professor of Civil Engineering (2007) B.S., National Institute of 
Technology; M.S .. India Institute of Technology; Ph.D., University of Calgary, 1993. 

JOHN A. PECK. Associate Professor of Geology and Environmental Sciences (2000) B.S., M.S., 
Ph.D., University of Rhode Island, 1995. 

GEORGIA K. PEEPLES, Professor of Music (1983) B.M., Baylor University; M.A., University of 
North Carolina; D.M.A., University of Maryland, 1981. 

WOLFGANG PELZ. Professor of Computer Science; Department Chair of Computer Science; 
Intellectual Property Center Fellow (19781 B.S., Rose Hulman Institute of Technology; M.S., 
Ph.D. (Statistics). M.S. (Computer Science), Virginia Polytechnic Institute and St~te University, 
1984. 

BRIAN F. PENDLETON, Professor of Sociology (1978) B.A., ·University of Minnesota at Duluth; 
M.A., University of North Dakota; Ph.D., Iowa State University, 1977. 

EILEEN J. PENNISI, Director, Data Management and Information Technology (20051 A.S., St. 
Joseph's Jr. College, VT; B.S., Pennsylvania State University; M.Ed., Pennsylvania State 
University, 2004. 

ROBERT L. PERALTA. Assistant Professor of Sociology 120041 B.A., University of New Mexico; 
M.A., Ph.D., University of Delaware, 2002. 

LINDA M. PEROSA. Associate Professor of Education (1998) B.A., M.A., M.Ed., Ph.D., SUNY at 
Buffalo, 1983 . 

SANORA L PEROSA. Professor of Education (1999) B.A., M.A., M.Ed., Ph.D .. State University of 
New York at Buffalo, 1983. 

DAVIDS. PERRY, Professor of Chemistry (19871 B.S., Ph.D .. University of Toronto, 1975. 
MATTHEW B. PETRAS, Applications Service Technical Lead (20011 B.S., Eastern Michigan 

University, 1996. 
CHRISTOPHER PFAU, Head Women's Soccer Coach (20081 B.S., Old Dominion University, 1989. 
JULIA C. PHILLIPS, Associate Director, Counseling, Testing and Career Center- Training (1994) 

B.A., M.A., Ph.D., The Ohio State University, 1992. 
DAVID J. PIERSON. Director. Architectural Services and Capital Planning 11999) B.A., University of 

Cincinnati, 197 4 
VICTOR E. PINHEIRO, Associate Professor of Physical and Health Education; Department Chair of 

Sport Science and Wei/ness Education (19891 B.S., M.S., Jiwaji University; Ph.D., University of 
Pittsburgh, 1999. 

VAL S. PIPPS. Assistant Professor of Communication (20081 B.A., M.A., University of Oklahoma; 
Ph.D., Syracuse University, 1985. 

0. DEE DEE PITTS, Assistant Director, Academic Advisement Center (1985) A.A.S., B.A., M.A., 
The University of Akron, 1998. 
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GREGORY K. PLAGENS, Assistant Professor of Public Administration and Urban Studies 12006) 
B.S., Bowling Green State University; M.S., University of South Carolina at Lancaster; Ph.D., 
University of South Carolina, 2006. 

CAROL J. PLEUSS, Academic Adviser and Coordinator, Career Placement (Wayne College) 12001) 
B.S., M.Ed., Ohio University; D. Ed., University of Cincinnati, 1990. 

KAREN A. PLUMMER, Associate Professor of Bibliography 12001) M.A., Southern Illinois 
University; B.A., M.L.S., Kent State University, 1984. 

KELLY M. POND, Instructor in Nursing 12000) B.S.N .. Kent State University; M.S.N., The University 
of Akron, 1998. 

DURAND L POPE, Associate Professor of Theatre Arts (1995) A.B., Brown University; M.A.,· Case 
Western University, 1973. 

GEORGES. POPE, Professor of Music 11978) B.M.E., University of Tulsa; M.M., Northwestern 
University, .1975. 

ROBERT F. POPE. JR., Professor of English 11977) B.A., University of California at Berkeley; M.A., 
California State University, San Diego; M.F.A., University of Iowa, 1976. 

SUSAN H. POPE, Professor of Business Management Technology (1992) B.S., Pennsylvania State 
University; M.B.A., The Ohio State University, 1978. 

PAULEm M. POPOVICH, Associate Dean of Instruction; Professor of Family and Consumer 
Sciences (Wayne College) (1998) B.A., The University of Akron; M.Ed., Pennsylvania State; 
Ph.D., Virginia Polytechnic Institute and State University, 1988. 

CALEB PORTER, Head Men's Soccer Coach 12006) B.S., Indiana University, 1998. 
ALEX POVITSKY, Associate Professor of Mechanical Engineering 12003) B.S., M.S., Ph.D., 

Moscow Institute for Steel and Alloys, 1988. 
MATTHEW W. POWELL Assistant Law Librarian 12003) B.A., The University of Akron, 1999. 
JILIE K. PRATT, Associate Head Softball Coach 12006) B.A., The University of Akron, 1996. 
KENNETH G. PRESTON, Associate Vice President for Research and Director, Technology Transfer; 

Intellectual Property Center Fellow 12001) B.A., Princeton University; J.D., Washington 
University, 1963. 

RACHEL A. PRIVETT, Assistant Director, Admissions for Events 12003) B.A., M.Ed., The University 
of Akron, 2003. 

DAVID PROCHAZKA, Associate Professor of Bibliography 1199Bl B.M., Roosevelt University; 
M L.S., Rosary College, 1993. 

JOSEPH M. PROTOPAPA. Assistant Director, Cooperative Education and Internships, Center for 
Career Management 12006) B.S., Ohio University, M. A., The University of Akron, 2006. 

COLEEN PUGH, Professor of Polymer Science 11998) B.A., B.S., University of California; M.S., 
Ph.D., Case Western Reserve University, 1990. 

PATRICIA J. PURCELL. Instructor in Nursing 12007) B.S.N., StJohn College; M.S.N., Kent State 
University, 2007. 

CLAIRE J. PUROY, Director, Financial Services and Systems 11991) B.S., The University of Akron, 
1982. 

JUDIT PUSKAS, Professor of Polymer Science 12004) Diploma of Organic and Biochemical 
Engineering.IMaster's Degree), Candidate of Chemical Sciences !Ph.D.), Technical University of 
Budapest. Diploma of Economy and Philosophy !M.S.), MLEE College, Budapest. Candidate of 
Chemical Sciences (Ph.D.), Hungarial Academy of Sciences, Ph.D. Plastics and Rubber 
Technology !Polymer Engineering), Technical University of Budapest. 1990. 

HELEN K. QAMMAR, Director, Institute for Teaching and Learning; Associate Professor of 
Chemical and Biomolecular Engineering; Faculty Fellow, Senior Vice President and Provost 
11999) B.S., Syracuse University; M.S., Ph.D .. University of Virginia, 1986. 

Y. JOY QJU, Budget Administrator Senior 11986) B.A. Fudan University; M.A., The University ot 
Akron, 1989. 

JOHN E. QUEENER, Associate Professor of Education 11996) B.A., College of Wooster; M.A .. The 
Ohio State University; Ph.D., The University of Akron, 1995. 

ANTONIO R. QUESADA. Professor of Mathematics 11984) M.S., Ph.D., University of Florida, 
1978. 

THOMAS J. QUICK. Research Associate, Geology and Environmental Sciences; Member of the 
General Faculty (1983) A.S., B.S., M.S., The University of Akron, 1983. 

DONALD D. QUINN, Associate Professor of Mechanical Engineering; Interim Assistant Dean for 
Research 11995) B.M.E.;Georgia Institute of Technology; Ph.D., Cornell University, 1995. 

RODERIC P. QUIRK. Interim Director, Institute of Polymer Science; Distinguished Professor of 
Polymer Science; Kumho Distinguished Professor of Polymer Science 11983) B.S., Rensselaer 
Polytechnic Institute; M.S., Ph.D., University of Illinois, 1967. 

NEAL C. RABER. Associate Professor of Mathematics 11972) B.S., Kent State University; M.S., 
Ph.D., The Ohio State University, 1972. 

BRIAN P. RADESIC. Instructor in Nursing; Associate Director, Graduate Nurse Anesthesia Program 
12005) B.S., Kent State University; M.S.N., The University of Akron 1995. 

PATRICIA A. RAIFF, Clinical Instructor in Education 12001) B.S., M. Ed., Kent State University, 
1979. 

PENNY RAKOFF, Professor of Art 11978) B.F.A., University of Michigan at Ann Arbor; M.F.A., 
Rochester Institute of Technology, 1976. 

HARRIDUTT RAMCHARRAN, Professor of Finance and International Business 11986) B.S .. 
Mankato State College; M.A., Ph.D., State University of New York at Binghamton, 1978. 

ROLANDO J. RAMIREZ, Assistant Professor of Biology 120061 B.A., Ph.D .. West Virginia 
. University, 1997. 

SUSAN E. RAMLO, Professor of General Technolcgy 11994) B.S .. M.S., Ph.D., The University of 
Akron, 2003. 

KIMBERLY C. RAMSEY-CHIN, College Lecturer in Mathematics 12007) B.S., M.S., The University 
of Akron, 1999. 

REX D. RAMSIER. Associate Provost Academic Policies, Procedures and Reviews; Professor of 
Physics; Professor of Chemistry; NCA Liaison 11996) B.S., M.S., The University of Akron; Ph.D., 
University of Pittsburgh, 1994. 

CYNTHIA D. RAMSTHALER, Assistant to the Dean of the College of Fine and Applied Arts; 
Member of the General Faculty 11984) B.A., Kant State University, M.A .. The University of 
Akron, 1995. 

ANDREW S. RANCER, Professor of Communication 11.991) B.A.. M.A., Queens College; Ph.D. 
Kent State University, 1979. 

SCOTT P. RANDBY, Associate Professor of Technical Mathematics 11997) B.S., Grove City 
College; M.S., Ph.D., The Ohio State University, 1991. 

SUE A. RASOR-GREENHALGH, Associate Professor of Family and Consumer Sciences 11987) 
A.A., B.S., Morehead State University; M.S., UniversityofSouthemCalifomia, 1982. 

JAMES S. RAY, Treasury Manager Senior; Member of the General Faculty 11981) B.S., The 
University of Akron, 1980. 

DIANE R. RAYBUCK. Director, Admissions 12002) B.S., M.A., Indiana University of Pennsylvania, 
1988. 

NARENDER P. REDDY, Professor of Biomedical Engineering 11981) B.E., Osmania University; 
M.S., University of Mississippi; Ph.D .. TexasA&M University, 1974. 

DAVID A. REDLE, Professor of Business Law; Department Chair of Finance 11981) B.B.A., 
University of Notre Dame; M.B.A., J.D., The University of Akron, 1980. 

DIANA C. REEP, Professor of English 119801 B.S., M.A., Ph.D., University of Wisconsin at 
Milwaukee, 1979. 

JOHN N. REEVES, Instructor in Anthropology 12001) B.A., M.A. Kent State University, 1991. 
EUZABETH A. REILLY, Associate Dean of the School of Law; Professor of Law; Research Fellow, 

Constitutional Law Center; C. Blake McDowell, Jr. Professor 119841 B.A., Princeton University; 
J.D., The University of Akron, 1978. 

JOHN J. REILLY, Assistant Vice President and Associate General Counsel; Assistant Attorney 
Generall2007) B.A., John Carroll University, J.D., The Ohio State University, 1999. 

DARRELL H. RENEKER. Professor of Polymer Science (1999) B.S., Iowa State University; M.S .. 
Ph.D .. University of Chicago, 1959. · 

FRANCESCO RENNA, Associate Professor of Economics 12002) B.A., Universita Cattolica Saro 
Cuora; M.A., Ph. D .• University of Arizona, 2002. 

NIKOLA RESANOVJC, Professor of Music 11983) B.M., M.M., The University of Akron; D.M.A., 
Cleveland Institute of Music, 1981. 

REBEKKA L REUSSER. Academic Adviser· lntemationall1998) B.A.. Gettysburg College; M.A.. 
The George Washington University, 1996. 

CYNTHIA A. REYNOLDS, Professor of Education 11996) B.S., M.Ed., Ph.D .• Kent State University, 
1996. 

EUZABETH RHOADES, College Lecturer in English 12004) B.A., B.S., The Ohio State University; 
M.A. The University of Akron, 1993. 

MACK RHOADES, Director, Athletics 12006) B.S., University of Arizona, M.S., Indiana University, 
2002. 

WIWAM D. RICH, Associate Professor of Law; Research Fellow, Constitutional Law Center (1981) 
B.A. University of Rochester; J.D., University of Denver; L.LM., Harvard University, 1986. 

PAUL RICHERT, Law Librarian; Professor of Law (1977) B.A., M.S .. University of Illinois; JD., 
Tulane University of Louisiana, 1977. 

HELEN W. RICHTER. Professor of Chemistry 11984) B.A., The Woman's College of Georgia; M.S., 
Ph.D., The Ohio State University, 1974. 

WIWAM G. RICKETT, Assistant Director, Legal Clinic 11982) B.S., M.A., The Ohio State University; 
J.D., The University of Akron, 1986. 

NETTIE L RIDDICK. Budget Analyst (1987) B.S., The University of Akron, 2006. 
BRETT RIEBAU, Director, Financial Reporting (1999) B.S., The University of Akron, 1999. 
JEFFREY M. RIEDL. Associate Professor of Mathematics 12001) B.S., Marquette University; Ph.D., 

University of Wisconsin-Madison, 1998. 
PETER L RINALDI, Professor of Chemistry; Director, Molecular Spectroscopy Laboratory (1987) 

B.S., Polytechnic Institute of New York; Ph.D., University of Illinois at Urbana-Champaign, 1978. 
DAVID RITCHEY, Professor of Communication (1990) B.A., Georgetown College; M.A., Ph.D., 

Louisiana State University, 1971. 
STANLEY E. RITTGERS, Professor of Biomedical Engineering 11987) B.S., S)ate University of New 

York at Buffalo; M.S., Ph.D .. The Ohio State University, 1978. 
NANCY L ROADRUCK. Director, Academic Advisement 12001) A.A.S., B.S .. M.S., The University 

of Akron, 1987. 
KALYANI ROBBINS, Assistant Professor of Law 12008) B.A., University of California;, J.D., 

Stanford University, 1999. 
JANE F. ROBERTS, Professor of Social Services Technology (Wayne College); Fellow, Institute for 

LifeSpan Development and Gerontology; Coordinator, SoCial Services Technology (Wayne 
College) (1985) B.A., Gettysburg College; M.S., Case Western Reserve University, 1975. 

PATRICK S. ROBERTS, Director, Development· College Centered Programs 11993) B.S., Ph.D .. 
The University of Akron, 2005. 

SCOTT S. ROBERTS, Academic Adviser //12004) A.A., Okaloosa-Walton Junior College; B.S., 
Westminster College; M.S., The University of Akron, 2002. 

BENNIE P. ROBINSON, Assistant Professor of Bibliography (1987) B.A., Tougaloo College; M.L.S., 
Atlanta University, 1967. 

GREGORY F. ROBINSON, Senior Associate Director, Counseling, Testing and Career Center 
11994) B.S., M.A.. Ph.D., The Ohio State University, 1992. 

J. MORGAN ROBISON, Instructor in Modem Languages 12003) B.A., M.A., Ph.D., The Ohio State 
University, 1999. 

DENINE M. ROCCO, Associate Vice President and Dean of Students 12003) B.A., M.A., University 
of Pennsylvania, 1992. 

BENJAMIN M. ROCHESTER. Academic Adviser //12008) B.A.. M.Ed., Kent State University, 1996. 
EMILY A. ROCK. Professor of Biology (Wayne College) 11983) B.S., University of Richmond; M.S., 

The University of Akron. 1984 . 
PAMELA K. RODEHAVER, Administrative Systems Trainer 12000) B.A .. Northern Michigan 

University; M.B.A., Case Western Reserve University, 1989. 
MICHAEL J. RODRIGUEZ. Associate Athletics Director, Business 11987) B.B.A, Cleveland State 

University; M.S.A., Ohio University, 1983. 
MEUNDA S. ROEMBKE. Department Budget Fiscal Administrator Senior 120021 B.A. Kent State 

University; M.P.A., The University of Akron, 2007. 
WIWAM S. ROGERS, Inventory Accountant 11996) B.S., The University of Akron, 1968. 
JAMES R. ROGERS, JR., Professor of Education; Co-T raining Director, Collaborative Program in 

Counseling Psychology; Fellow, Institute for Life-Span Development and Gerontolcgy 11998) 
B.A., M.A., Ph.D., The University of Akron, 1993. 

DEBORAH .L ROPER. Director, Learning, Development and Community Seryices 11995) A.A., B.A., 
The University of Akron; M.A., University of Phoenix, 2003. 

KATHLEEN M. ROSSALAOLMOLKI, Assistant Dean of Academic Nursing Programs; Associate 

Professor of Nursing 11990) B.S.N., College of Mount Saint Joseph; M.S.N., Ph.D., Case 
Western Reserve University, 1985. 



MICHAEL R. ROSSETTI, College Lecturer in Mathematics (20071 B.S .• M.S., Case Western 
Reserve University, 2005. 

VICKI D. ROSTEDT, Associate Professor of Marketing and Sales Technology; Associate Professor 
of Social Science (19941 B.A., B.S., M.B.A .. Kent State University, 1983. 

ANDREW W. ROTH, Associate Director, Purchasing (19821 B.S., The University of Akron, 1981 . 
JEANNEHELENE ROY, Associate Professor of Modem Languages (19951 B.A., University of 

Michigan; M.A., Ph.D .. Cornell University, 1995. 
CHERYL S. SADLER. Associate Professor of Nursing; Fellow. Institute For Life-Span Development 

and Gerontology (19891 B.S.N., University of Maryland; M.Ed., Howard University; M.S.N .. 
, Catholic l!niversity of America; Ph.D., The University of Akron, 1995. 

JAMES L. SAGE, Vice President for Information Technology/Chief Information Officer (20051 B.S., 
The University of Akron, 1997. 

JOHN P. SAHL, Professor of Law; Intellectual Property Center Fellow; Research Fellow, 
Constitutional Law Center (19911 B.A., Boston College; J.D., Vermont Law School; L.L.M., Yale 
University, 1989. 

PRISCILLA K. SAKEZI.ES, Associate Professor of Philosophy (19951 B.A., M.A., University of 
South Florida; Ph.D., Florida State University, 1993. 

ATEF F. SALEEB, Professor of Civil Engineering (19831 B.Sc., Cairo University; M.Sc., Ph.D., 
Purdue University, 1981. 

LINDA M. SALIGA. Associate Professor of Mathematics; Associate Department Chair of 
Theoretical and Applied Mathematics (19931 B.S., Missouri Western State College; M.S., Ph.D., 
University of Missouri Rolla, 1993. 

RONALD L SALISBURY, Associate Professor of Biology (19821 A.B., Greensboro College; M.S., 
University of Richmond; Ph.D., Virginia Commonweatth University, 1979. 

TERRE L SAMPSON. Director, Development (19951 B.A., The University of Akron, 1993. 
JEFFREY M. SAMUELS, David L. Brennan Professor of Law; Director, Intellectual Property and 

Technology Center; Intellectual Property Center Fellow (19981 B.A., Colgate University; J.D., 
Albany Law School, 1975. 

EROL SANKATAR. Professor of Polymer Engineering (19961 B.S., Robert College, Istanbul (now 
Bosphorus University); M.S., Ph.D., Virginia Polytechnic Institute and State University, 1979. 

MARTHA S. SANTOS, Assistant Professor of History 120061 B.A., State University of New York, 
M.A., Ph.D., University of Arizona, 2004. · 

NEIL B. SAPIENZA, Professor of Art; Interim Director, School of Dance, Theatre and Arts 
Administration (19871 B.F.A., Ohio University; M.S .. Brooks lnsbtute at Santa E!arbara, 1987. 

11A D. SASOWSKY, Professor of Geology and Environmental Sciences; Director, Environmental 
Studies (19951 B.S., University of Delaware; M.S., Ph.D., Pennsylvania State University, 1992. 

SHIVAKUMAR SASTliY, Associate Professor of Electrical and Computer Engineering 120021 B.E., 
Bangalore University; M.S., Indian Institute of Science; M.S., University of Central Florida; 
Ph.D., Case Western Reserve University, 1998. 

JOHN R. SAVERY, Director, Learning Technologies and Scholar/Learner Services; Associate 
Professor of Education 120001 B.Ed .• M.Ed., University of Calgary; Ph.D., Indiana University, 
1996. 

SCOTT D. SAWYER. Associate Professor of Mechanical Engineering (19981 B.S.M.E., Milwaukee 
School of Engineering; M.S.M.E., Ph.D., Purdue University, 1997. 

TAMMI S. SAWYER. Assistant Director, Student Financial Aid (19971 A.A., B.S., The University of 
Akron, 2005. 

JEFFRY D. SCHANTZ. Professor of Technical Writing and Composition (1997) B.A., M.A., 
Youngstown State University, Ph.D., Case Western Reserve University, 1998. 

JOHN A. SCHANTZ. Associate Professor of Music 12000) B.M., M.M., The University of Akron 
1998. ' 

AARON M. SCHMIDT, Assistant Professor of Psychology 120031 B.S., Wright State University; 
M.A., Ph.D., Michigan State University, 2003. 

WILUAM H. SCHNEIDER. IV, Assistant Professor of Civil Engineering (2006) B.S., M.S .• Ph.D .. 
Purdue University, 2003. 

GARTH D. SCHOFFMAN, Director, Instruction and Program Development 12006) B.S., The 
University of Akron, 1999. 

MICHAEL SCHUI.Dif<ER. Professor of English; Department Chair of English (2006) B.A., Goddard 
College; M.Phil., University of Cambridge; Ph.D., Kent State University, 1979. 

GARY A. SCHULLER. Associate Professor of Surveying and Mapping Technology 11999) A.S., 
Stark Technical College; B.A., The University of Akron, M.S., The University of Akron 2001. 

PAMELA ANN SCHULZE, Professor of Family and Consumer Sciences; Fellow, Institute for Life
Span Development and Gerontology 120001 B.A .. Southeastern LA University; M.A., Ph.D., 
University of Connecticut, 2000. 

ROBERT C. SCHWARTZ, Professor of Education; Director, Clinic for Individual and Family 
Counselrng (2000) B.S., M.Ed., Ed.S., Ph.D., University of Florida, 1997. 

ROBERT M. SCHWARTZ. Associate Professor of Emergency Management (2007) A.A., B.A., 
University of Florida; M.S., Mississippi State University; Ph.D., Kent State University, 2001. 

KATHLEEN D. SCOTT, Nurse Practitioner, Nursing (20071 B.S.N., Northwestern State University; 
M.S.N., Clarkson University, 1999. 

CAROL J. SCOTTO, Assistant Professor of Nursing 120061 B.S.N., M.S.N .. The University of 
Akron, Ph.D., Duquesne University, 2003. 

ROBERT H. SEIPLE, Manager, Applied Polymer Research (1984) B.A., Youngstown State 
University; M.A., The University of Akron, 1985. 

JOHN M. SENKO, Assistant Professor of Geology (20081 B.S., Saint Vincent College; M.S., 
Duquesne University; Ph.D., University of Oklahoma, 2004. 

RONALD E. SHAFFER. College Lecturer in Mathematics (2007) B.S., M.S., The University of 
Akron, 2003. 

RICHARD L. SHANKLIN, Associate Professor of Music (1982) B.S., Illinois State University; 
M.M.Ed., North Texas State University, 1973. 

LINDA C. SHANKS. Assistant Professor of Nursing 120001 B.A., Baldwin Wallace College; D.N.S., 
M.S.N., Case Western Reserve University, 1989. 

ROBERT J. SHARDY, SR., Director, Engineering Computer and Network Services; Membar of the 
General Faculty (1984) B.S., The University of Akron, 1972. 

MATTHEW D. SHAWKEY, Assistant Professor of Biology 12008) B.A., Wesleyan University; M.S., 
Un1versity of South Flonda; Ph.D., Auburn University, 2005. 
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DANIEL B. SHEFFER, Associate Professor of Biomedical Engineering; Associate Professor of 
Biology; Department Cheir of Biomedical Engineering; Director, Biostereometrics Lab, Institute 
of Biomedical Engineering Research (1980) B.S., M.Ed .. Northwestern State College; Ph.D., 
Texas A&M University, 1976. 

MICHAEL M. SHENG, Professor of Hrstory 12008) B.A., Shanghai Normal University; M.A., 
University of New Brunswick; Ph.D .. York University, 1992. 

MICHAEL SHOTT, Professor of Archaeology; Department Chair of Classical Studies, Anthropology 
and Archaeology 120081 B.A., University of Massachusetts; M.A., Ph.D., University of Michigan, 
1986. 

T. DIANE SHOVESTULL. Manager of Payroll (1994) B.S., David Lipscomb College, M.B.A .. The 
University of Akron. 1999. 

BARBARA D. SHRINER. College Lecturer 12004) B.S., Miami University; M.S., The University of 
Akron, 1989. · 

LARRY C. SHUBAT, Professor of Surveying and Mapping Technology 12001) B.A., University of 
Davis; M.A., The Ohio State University, M.S., The University of Akron. 2005. 

RAYMOND SIBBERSON, Professor of Respiratory Care; Interim Cheir of Allied Health Technology 
11978) A.A.S., Cuyahoga Community College; B.S., M.S., The University of Akron, 1981. 

RUSSELL D. SIBERT, Vice President of Board Operations; Assistant Secretary of the Board of 
Trustees 11995) B.A., M.S.T.E., The University of Akron, 1989. 

LOREN SIEBERT, Associate Professor of Geography and Planning (1997) B.A., Western 
Washington State College; M.A., Ph.D., University of Washington, 1997. 

S. MARC SIWNG, Coordinator, Testing Services and Psychologist; Member of the General 
Faculty 119811 B.A., Marietta College; M.A., Cleveland State University; Ph.D., Kent State 
University, 1981. 

STANLEY B. SILVERMAN, Dean of Summit College; Special Assistant, Regional Initiatives; 
Professor of Social Science (19811 B.S., The Ohio State University, M.A .. Middle Tennessee 
State University, 1973. 

SHERRY A. SIMMS, Associate Professor of Art (2001) B.F.A., The University of Akron, M.F.A., 
State University of New York.New Pattz. 1998. 

STEPHEN F. SKILl'S. Assistant Professor of Theater Arts; Paul Daum Professorship (2007) B.A., 
Hanover College; M.F.A., Ohio University, 1999. 

JAMES R. SLOWIAK, Professor of Theatre Arts (19891 B.A., Macalester College; M.F~A.. 
University of Cal~ornialrvine, 1985. 

TOMASZ K. SMIALEK. Assistant Track Coach (2007) B.S., The University of Akron, 2006. 
DANIEL J. SMITH, Professor of Chemistry; Faculty Research Associate, Institute of Polymer 

Science (1977) B.S., Wisconsin State University; Ph.D., University of California at Berkeley, 
1974. 

FREDERICK T. SMITH, ProCessor of Dance (1990) B.A., University of Colorado; M.F.A .. University 
of Cal~omia at Irvine, 1990. 

GREGORY A. SMITH, Manager, Field Station (2006) B.S .• University of Florida, M.S .. Mississippi 
State University; Ph.D .• University of Oklahoma. 2005. 

MELANIE F. SMITH, Coordinator, Circulation Services; Interim Head of UL Circulation (1999) B.S., 
Kent State University, 1994. 

MELISSA G. SMITH, Assistant Director, Fitness and Wei/ness (2006) B.S., Mount Union College; 
M.S .. University of Oklahoma, 2000. · 

MONICA H. SMITH, Associate Professor of Mathematics (Wayne College) (1983) B.A., Walsh 
College; M.S., University of Notre Dame. 1982. 

PRISCILLA R. SMITH, Assistant Professor of Social Work (1995) A.B., Indiana University; M.S.W., 
Washington University; Ph.D., St. Louis University, 1988. 

LYNN A. SMOLEN, Professor of Education 11981) B.A., American University; M.Ed., Ph.D., 
University of Florida, 1981. 

ANDREA F. SNELL. Associate Professor of Psychology (19941 B.A., Agnes Scott College; M.S., 
Georg1a lnstrtute of Technology; Ph.D., The University of Akron, 1995. 

LARRY D. SNIDER. Professor of Music 119771 B.S., Illinois State University; M.M.E., North Texas 
University; D.M.A., University of Illinois, 1983. 

ALEXI P. SOKOLOV, Thomas A. Knowles Professor of Polymer Science I 1998) M.S., Novosibirsk 
State University; Ph.D., USSR Academy of Sciences; Habilitation (Dr. Sciences), Russian 
Academy of Sciences, 1994. 

NANCY M. SOMERICK. Professor of Communication (1978) B.S.J., Ohio University; MAJ., Kent 
State University; Ph.D., Ohio University, 1974. 

MARK E. SOPPELAND, Distinguished Professor of Art (1976) B.F.A., University of Colorado; 
M.F.A., The Ohio State University, 1976. 

ERIC SOTNAK. Associate Professor of Philosophy (1995) B.A., Gustavus Adolphus College· M.A. 
University of Wisconsin; Ph.D .. University of Rochester, 1994. ' ' 

ANNETTE A. SOUARE, Public Services Librarian 11994) B.A., Cleveland State University; M.L.S., 
University of Pittsburgh, 1994. 

MARK D. SOUCEK, Associate Professor of Polymer Engineering; Associate Professor of 
Chemistry 12001 I B.S., Eastern Illinois University; M.S., Illinois State University; Ph.D., 
UniversityofTexas, 1990. 

SUSAN D. SPEERS, Professor of Theatre Arts (1998) B.A .. M.A., University of Houston; Ph.D., 
University of California at Santa Barbara, 1982. 

SUZETTE L SPEIGHT, Assistant Professor of Psycho/ogy(200B) Ph.D., The Ohio State University 
1990. ' 

MARIA A. SPENCE, Assistant Professor of Social Work (2008) B.A., Norfolk State College; M.S., 
Ph.D., The Ohio State University, 2000. 

JAMES C. SPERLING, Professor of Political Science (1988) B.A., University of California at Santa 
Barbara; M.A., Johns Hopkins University; Ph.D., University of Cal~ornia at Santa Barbara, 1998. 

SANDRA SPICKARD PRETTYMAN, Associate Professor of Education 120021 B.A., M.A., Ph.D., 
University of Toledo, 2003. 

JULIA A. SPIKER. Associate Professor of Communication (1999) B.A., John Carroll University; 
M.S., Un1vers1ty of Southwestern Louisiana; Ph.D., University of Oklahoma, 1998. 

J. D. SPINNER, Assistant Director, Institutional Marketing; Creative Director (1995) B.S. D., 
University of Cincinnati, 1988. 

CYDNEY SPOHN, Assistant Professor of Dance (19981 B.S., M.A., The University of Akron 2006. 
GARY N. SPONSELLER, Senior Enterprise Systems Programmer; Member of the General Faculty 

11977) B.A .. B.A .. The University of Akron, 1977. 



314 The University of Akron 2008-2009 

MAHESH SRINIVASAN, Assistant Professor of Management 12007) B.S., Uni~ersity of Pune, 
M.S., The Pennsylvania State University, 2001. 

PRASHANT SRIVASTAVA. Assistant Professor of Marketing 12006) B.S., University of Bombay, 
M.B.A., Oklahoma State University, 2000. 

TIRUMALAI S. SRIVATSAN, Professor of Mechanical Engineering (1987) B.E., University of 
Bangalore; M.S., Ph.D., Georgia Institute of Technology, 1984. 

JOHN F. STAFFORD, JR., Assistant Director, Student Financial Aid; Member of the General 
Faculty(1979) B.S., Hampton Institute; M.Ed., Kent State University, 1979. 

DAVID B. STARK. Associate Professor of Statistics (1981) B.A., Weber State College; M.S., J.D .. 
Brigham Young University; Ph.D .. University of Texas at Austin, 1981. 

MICHElE BERSANI STASITIS, Senior Assistant Director, Admissions 11999) B.A., M.Ed .. Kent 
State University, 1999. • 

DAVID N. STEER. Associate Professor of Geology and Environmental Sciences 11999) B.S., United 
States Military Academy; M.S., Ph.D., Cornell University, 1996. 

DIMITRE STEFANOV, Assistant Professor of Statistics (2007) M.A., Sofia University; M.A., 
University of Southern California; Ph.D., Florida State University, 2007 

JAMES STEIGER. Associate Professor of Speech-Language Pathology and Audiology; Fellow, 
Institute for Life-Span Development and Gerontology (2006) B.A.. M.A., Michigan State 
University; Ph.D., Kent State University, 1991. 

KAREN M. STEIN. Co/lege Lecturer 12001) B.S., M.B.A .. Kent State University, 1996. 
RICHARD P. STEINER. Professor of Statistics 11983) B.S., Grove City College; M.S., Clarion State 

College; M.P.H., Ph.D., University of Michigan, 1985. 
CHARLES R. STEPHENS, Coordinator. Minority Student Advising Seivices - Academic Advising; 

Member of the General Faculty 11979) B.A., Wilberforce University; M.Ed., Kent State 
University, 1970. 

MARGARET C. STEPHENS, Assistant Professor of Public Administration and Urban Studies 11999) 
B.A., B.S., M.A., Ph.D., The University of Akron, 1999. 

HARVEY L STERNS, Professor of Psychology; Director, Institute for LifeSpan Development and 
Gerontology; Senior Fellow, Institute for LifeSpan Development and Gerontology (1971 ) B.A., 
Bard College; M.A., State University of New York at Buffalo; Ph.D., West Virginia University, 
1971. 

JO ANNE STEWART, Assistant Director, Alts and Sciences Careers Program 11997) B.A., M.A., 
The University of Akron, 1997. · 

NANCY L. STOKES, Assistant Dean of University Libraries; Professor of Bibliography (1984) 
B.M.E .• The University of Akron; M.L.S., Kent State University, 1986. 

DEBORAH G. STOllE, Coordinator, Academic Achievement Programs- STEP (1988) B.S., Bowling 
Green State University, 1978. 

RICHARD W. STRATTON, Associate Professor of Economics; Faculty Senate Executive 
Committee Secretary (1978) B.A., Drew University; M.A.. Ph.D., University of Connecticut, 
1977. 

ELIZABETH J. STROBlE, Senior Vice President and Provcst/Chief Operating Officer; Professor of 
Education 12000) A.B., Augustana College; M.A .. Southern Illinois University-Edwardsville; Ph.D., 
University of Virginia, 1987. 

MICHAEL A. STRONG, Associate Director, Residence Life and Housing 12004) B.A., Gustavus 
Adolphus College; M.S., Western Illinois University, 2000. 

DENISE H. STUART, Associate Professor of Education 12001) B.A., M.Ed., Ph.D., Kent State 
University, 1999. · 

UNDA M. SUBICH, Professor of Psychology; Associate Department Chair of Psychology; Training 
Director, Collaborative Program in Counseling Psychology; Fellow, Institute for Life Span 
Development and Geronto/ogy-11981) B.S., University of Wisconsin at Milwaukee; M.A., Ph.D., 
The Ohio State University, 1981. 

DENNIS K. SULLIVAN, Professor of Manufacturing Technology 11977) B.S. B.A., M.S.T.E., The 
University of Akron, 1974. 

CYNTHIA M. SUMMERS, Manager, Student Recruiting and Community Relations M/ayne College) 
12000) B.S., Western Carolina University, 1986. 

CAROLINE C. SUTOWSKI, College Lecturer in English 12006) A.A., Cuyahoga Community College, 
B.A., Baldwin Wallace College, MAT., Kent State University, M.A., The University of Akron, 
2002 

CAROLYN J. SUTTER, Instructor in Nursing 12006) B.S.N., M.S.N. The University of Akron, 1996. 
LANCE M. SVEHLA. Associate Professor of English (1997) B.A., University of Nebraska; M.A.; 

Ph.D., University of New Hampshire, 1997. 
SARAH C. SWIDER. Assistant Professor of Sociology 12008) B.A., Saint Michael's College; M.S., 

Cornell University,; M.A., University of Wisconsin, 2008. 
GEORGE E. SWOPE, JR., Assistant Controller 12002) B.S., The University of Akron, 1992. 
STANCY L SYKES-CADE, Academic Adviser If 12001) B.S., M.S., The University of Akron, 1999. 
JOHN P. SZABO, Professor of Geology and Environmental Sciences; Department Chair of Geology 

and Environmental Sciences (1975) B.S., University of Notre Dame; Ph.D., University of Iowa. 
1975. 

LYNNE A. SZABO, Accountant; Member of the General Faculty(1979) B.S., A A.B., The University 
of Akron, 1987. 

MICHAEL A. SZCZUKOWSKI, Director, Materials Handling 12007) B.S., Ferris State University, 
1984. 

PATRICK M. TABATCHER, Senior Multi-Media Producer 12002) B.A., The University of Akron, 
2000. 

BAFFOUR K. TAKYI, Associate Professor of Sociology (1997) B.A., University of Ghana; M.A., 
Ph.D., SUNY State University, 1983. 

CHRISTOPHER J. TANKERSLEY, Director, New Student Orientation 12007) B.B.A., M.A., The 
University of Akron, 2004. 

GAL A. TANKERSLEY, Academic Adviser If 12005) B.A., M.A., The University of Akron, 1984. 
MICHAEL J. TASCHNER. Professor of Chemistry (1982) B.S., University of Wisconsin; Ph.D., Iowa 

State University, 1980. 
MARK B. TAUSIG, Associate Dean of the Graduate School; Professor of Sociology 11983) B.A., 

University of Wisconsin; M.A., Cornell University; Ph.D., State University of New York at Albany, 
1979. 

BRUCE C. TAYLOR, Associate Professor of Biomedical Engineering; Associate Professor of 
Electrical Engineering (1988) B.A., Hiram College; M.A., Ph.D., Kent State University, 1971. 

DONALD G. TAYLOR. College Lecturer 12001) B.S., Central State University; M.S .• University of 
Cincinnati, 1976. 

EVELYN TAYLOR. Director, Program for Nutrition Intervention (1991) B.S., M.S., The University of 
Akron, 1988. 

SCOTT F. TAYLOR. Director, Development 12005) B.A., The University of Akron, M.S., University 
of Tennessee. J.D .. Cleveland-Marshall College of Law, 2005. 

COLlEEN M. TEAGUE, Associate Professor of Business and Office Technology M/ayne College) 
11994) A.D., Columbus Technical Institute; B.S., M.S., The University of Akron, 1995. 

BRENT E. TEASDAlE, Assistant Professor of Sociology 12004) B.A., University of Pennsylvania; 
M.A., University of California, 2002. 

CLAIRE A. TESSIER, Professor of Chemistry (1990) B.S., University of Vermont; Ph.D., State 
University of New York at Buffalo, 1982. 

WILLIAM THEUN, Associate Professor of English; Director of Composition 12001) B.A., M.A., 
California State College, 1996. 

ANDREW ROBERT THOMAS, Assistant Professor of Marketing and International Business; 
Associate Director, Suarez Market Research Lab; Associate Director. Taylor Institute for Direct 
Marketing 12006) B.A., M.A., The University of Akron; Ph.D., Academy' of Economical Studies, 
2008. 

KRISTIN M. THOMAS, Academic Adviser If 12001) B.S., Ohio University, M.Ed., The University of 
Akron, 1993. 

TRACY A. THOMAS, Professor of Law; Intellectual Property Center Fellow; Director, Faculty 
Research and Development 11998) B.A., Miami University of Ohio; J.D., Loyola Law School of 
Los Angeles; M.P.A., California State University (Long Beach), 1991. 

CHRISTINE M. THOMPSON, Assistant Professor of Classical Studies 12008) M.A., Tufts 
University; B.A., Ph.D., University of California, 2007. 

JANET ELIZABETH THOMPSON, College Lecturer 12004) B. S .. The Ohio State University; M.S .• 
M.S., M.S., Ph.D., The University of Akron, 2000. 

OL.ETHA THOMPSON, Associate Vice President for Campus Life; Member of the General Faculty 
(1984) B.A., M.Ed .. Howard University, 1973. 

PHIUP G. THOMSON, Associate Professor of Music 11994) B.M .. University of Toronto; M.M .. The 
Juilliard School, 1981. 

SARAH A. THORLEY, Coordinator, Academic Programs 11991) A.A.S., B.A., The University of 
Akron; M.L.S., Kent State University, 1994. 

GEORGE E. TILDEN, Assistant Director, Gameroom and Theatre; Melnber of the General Faculty 
11980) B.A. The University of Akron, 1980. 

DAVID M. TOKAR, Professor of Psychology (1993) B.A., The University of Akron; M.A., Ph.D., 
Southern Illinois University at Carbondale, 1993. 

BROOKS A. TOLIVER. Professor of Music (1995) BAM., M.A.M., Ph.D., University of California at 
Los Angeles, 1994. 

KEVIN M. TONDRA. Academic Adviser If (1998) B.A., M.A., The University of Akron, 1997. 
WILLIAM E. TORGL.ER, JR., Academic Adviser If (1985) B.A., M.A., The University of Akron, 1990. 
KENNETH J. TORISKY, Senior Public Relations Representative 12001) B.A., The Ohio State 

University, 1998. 
MICHAEL P. TOSKO, Assistant Professor of Bibliography; Interim Head of Teaching and Training 

12003) B.A .. M.A., Bowling Green State University; M.S., Ph.D .. Kent State University, 1997. 
MARY TRIECE, Associate Professor of Communication 11998) B.B.A., M.A., Ph.D., University of 

Texas, 1997. 
JANICE S. TROUTMAN, Professor of Art (1989) B.F.A., M.A., Kent State University, 1995. 
IGOR A. TSUKERMAN, Professor of Electrical and Computer Engineering 11995) M.S., Ph.D., 

Polytechnical University of Leningrad, Russia, 1988. 
CAROL M. TURNER, Associate Professor of Chemistry (Wayne College) (1999) B.S., Youngstown 

State University; Ph.D., The Univ~rsity of Akron, 1997. 
DUDlEY B. TURNER, Interim Assistant Dean/Academics; Associate Professor of Communication 

11986) B.A., Ashbury College; M.A .. The University of Akron; Ph.D., Purdue University, 1988. 
MONTE E. TURNER. Professor of Biology (1982) B.S., M.S., Brigham Young University; Ph.D., 

University of Georgia, 1982. · 
TYRONE M. TURNING, Associate Professor of Speech M/ayne College) 11980) B.A., Southern 

Illinois University; M.A., Ed.D., Northern Illinois University, 1974. 
KATHlEEN TUSAIE, Associate Professor of Nursing 12000) B.S.N., Slippery Rock State College; 

M.S.N., University of Pittsburgh, 1985. 
DENISE J. UmO, Assistant Professor of Education 12006) B.S., Bowling Green State University, 

M.S., The University of Akron, D.Ed., Ashland University, 2004. 
ANN L USHER, Associate Professor of Music (2000) B.M., University of Northam Iowa; M.M., 

Kent State University, 1993. 
SHERNAVAZ VAKIL. Associate Professor of Education 12000) B.Com., LLB., Bombay University; 

M.Ed., Ed.D., The University of Memphis, 1994. 
GEORGE HAMILTON VAN HORNE, IV, Director, Major Gifts 12000) B.A., M.A., The University of 

Akron, 2007. 
ANNES. VARIAN, Instructor in Education (1998) B.S., University of Dayton; M.S., Ph.D., The 

University of Akron, 1999. 
ROBERT J. VEILlETTE, Associate Professor of Electrical and Computer Engineering 11990) B.S., 

Virginia Polytechnic Institute and State University; M.S., Clemson University; Ph.D., University of 
Illinois at Urbana, 1990. 

MARY C. VERSTRAETE, Associate Professor of Biomedical Engineering; Coordinator, Bachelor of 
Science in Biomedical Engineering Program (1988) B.S., M.S., Ph.D., Michigan State University, 
1988. 

WILLIAM H. VIAU, Assistant Vice President of Human Resources; Appointing Authority 119941 
B.S., Miami University; M.S., Cleveland State University; J.D., The University of Akron, 1994. 

DIANA V. VICKERS, Manager, Marketing and Communications/College of Law 12007) B.A., Kent 
State University, 2001. · 

TIMOTHY R. VIERHELL.ER. Professor of Physics M/ayne College) 11987) B'.S., Marietta College; 
M.S .• Ohio University; Ph.D., The University of Akron, 1994. 

BINDIGANAVAL.E S. VIJAYARAMAN, Professor of Management and Information Systems; 
Director, Center for Information Technologies and £-Business (1989) B.Sc., M.Sc., Bangalore 
University; M.S.D.S., Ph.D., Georgia State University, 1987. 

MISTY M. VILlERS, Assistant to the Vice President/Fiscal Officer, Capital Planning and Facilities 
Management (1997) B.S., The University of Akron, 1992. 

LAURA A. VINNEDGE, Associate Professor of Art 11999) B.S., Western Michigan University; 
M.F.A., University of Notre Dame. 1992. 



BRENDA D. VOGLEY, Coordinator, Continuing Education 12006) B.S., Kent State University, 1997. 
JOHN L. VOLLMER, Associate Professor of Family and Consumer Sciences 11 999) B.A., Drew 

University; M.S., Pratt Institute, 1973. 
JANICE VON SPIEGEL. College Lecturer in Theoretical and Applied Mathematics 12007) B.A., 

M.A., The University of Akron. 2003. 
ELIZABETH D. VOTH, University Treasury Manager (1998) B.A., M.A., The University of Akron, 

1984. 
VLADA VUKADINOVIC, Associate Professor of Art 11983) A., Cuyahoga Community College; 

B.F.A., Cleveland State University; M.F.A., Kent State University, 1992. 
ADIL M. WADIA, Assistant Professor of Geology !Wayne College) (2005) B.S., M.A., M.S., St. 

Xavier College, Bombay India; Ph.D., Indiana State University, 2004. 
CHARLES A. WAEHLER, Associate Professor of Psychology (1989) B.S., Suffolk University; M.Ed .. 

Plymouth State College; M.A .. Ph.D .• Northwestern University, 1989. 
A. MARTIN WAINWRIGHT, Professor of History; Director, World Civilizations 11999) B.A., Emory 

University; M.A., Ph.D., University of Wisconsin at Madison, 1989. 
ANGELA WALKER, Associate Professor of Business Management Technology (1999) B.S., Kent 

State University; M.B.A., Cleveland State University, 1982. 
HELEN F. WALKERL Y, Associate Professor of Social Services Technology [Wayne College) (1994) 

•A.A.S .. Wayne Community College; B.S.W., The University of Akron; M.S.W., Ohio State 
University, 1988. 

JEFFREY J. WALLACE, Professor of Social Science 11995) B.A., State University of New York at 
Fredonia; M.Ed .. Ph.D .. State University of New York at Buffalo, 1980. 

PATRICIA A. WALLACE, Professor of Early Childhood Development; Chair of Public Service 
Technology 11 995) B.S., M.S., State University of New York at Fredonia, 1984. 

HEATHER L. WALTER, Associate Professor of Communication (1999) B.A.. M.A., Ph.D., SUNY 
College at Buffalo, 1999. 

BOJIE WANG, Manager, Microscopy Laboratory 11999) Ph.D., University of New Mexico, 1995. 
GUOXIANG WANG, Associate Professor of Mechanical Engineering 11998) B.S., M.S., Xi' an 

Jiaotong University; Ph.D., University of California at Santa Barbara, 1995. 
Ll WANG, Assistant Professor of Accounting 12007) B.B.A., Morehead State University; M.B.A., 

The University of Akron; Ph.D., Kent State University, 2006. 
SHI-QING WANG, Professor of Polymer Science 12000) B.S., Wuhan University; Ph.D .. University 

of Chicago, 1987. 
CHERYL L. WARD, Assistant Professor of Education 12007) B.A., Kent State University, M.A., 

Mount St. Joseph College, Ph.D., Nova University, 2006. 
PAUL WARNER. Assistant Director, Athletics Media Relations 12006) B.S., M.A., M.B.A., Ohio 

University, 2005. 
WAYNE H. WATKINS, Associate Vice President for Research; Intellectual Property ~enter Fellow; 

Fitzgerald Institute Fellow in Entrepreneurship (2000) B.S., Utah State University; M.B.A., J.D., 
University of Utah, 1983. 

KATHRYN A. WATKINS-WENDELL. Director, Research Services and Sponsored Programs 12007) 
B.A .. M.Ed .• Cleveland State University, 2004. 

MYRA J. WEAKLAND, Assistant Director, Graduate Business Advising 11983) B.A., M.B.A., The 
University of Akron, 1990. 

DIANE M. WEAVER. Manager, Aquatics 12007) B.S .. Youngstown State University, 1994. 
DONNAS. WEBB, Professor of Art 11981) B.F.A., Eastern Michigan University; M.F.A., University 

of Michigan, 1971. 
KELLY A. WEBB, Assistant Professor of Technical Writing and Composition 12007) B.A., Kent State 

University; M.A., The University of Akron, 1993. 
DEBORAH S. WEBER, Professor Summit College; Professor of Social Science (1982) B.A .. 

Denison University; M.A., The Ohio State University, 1972. 
NICHOLAS R. WEBER, Assistant Director, Aquatics 12004) B.A., Heidelberg College; M.Ed., 

Bowling Green State University, 2003. 
STEPHEN C. WEEKS, Professor of Biology (1 994) B.A., M.A., University of California; Ph.D., 

Rutgers University, 1991. 
MARCIA E. WEIDKNECHT, Instructor in Polymer Science 11989) B.S .. University of New 

Hampshire, 1971. 
TERRY WEIGAND, Assistant Men's Basketball Coach 12004) B.S .. M.Ed., Ashland University, 

1997. 
ANNE WEINER. Assistant Professor of Family and Consumer Science 12006) B.S., Carnegie Mellon 

University, M.Ed., Pennsylvania State University, Ph.D., University of North Carolina, 1980. 
PAUL B. WEINSTEIN, Professor of History [Wayne College) (1992) B.A., Miami University; M.A., 

Case Western ReseiVe University, 1974. 
DENNIS L. WELCH, Manager, Cashier's Office 12002) B.S., The University of Akron, 1981. 
WENDY L. WELDAY, Assi~tant University Registrar (1999) A.A. B., B.S., The University of Akron, 

1996. 
EVONN N. WELTON, Assistant Dean of Student Affairs; Professor of Education 11 997) B.A., Ph.D., 

Kent State University; M.A., The University of Akron, 1990. 
HEATHER WENZEL. Accountant (2007) B.A., M.B.A .. Eastern Michigan University. 2004. 
CHRYS WESDEMIOTIS, Distinguished Professor of Chemistry (1999) B.S .. M.S., Ph.D., Technical 

University of Berlin, 1979. 
DARRYL L. WESTON, Director, Football Operations 12007) B.!'(., University of Pittsburgh, M.S., 

Marshall University, 2007. 
ELOISE A. WHEELER, Academic Adviser II 12007) B.A., University of Michigan; M.S. Indiana 

University, 1990. 
ETHEL R. WHELAND, Associate Professor of Mathematics (1996) B.S., Ph.D., Pennsylvania State 

University, 1996. 
DEBORAH WHITE, Project Management and Continuous Quality Improvement Officer 12000) B.A., 

The University of Akron; M.B.A., Baldwin Wallace College, 1980. 
JAMES L. WHITE, Harold A. Morton Professor of Polymer Engineering 11983) B.S.Ch.E .. 

Polytechnic lnstrtute of Brooklyn; M.S.Ch.E., Ph.D., University of Delaware, 1965: 
MELINDA L. WHITE. Accountant 12001) B.A., Mount Union College, 1979. 
SYLVIA E. WHITE, Associate Professor of Communication (1993) B.A., University of Connecticut; 

M.A., Ph.D., The Ohio State University, 1982. 
LINDA G. WHITMAN, Archaeologist, Classical Studies, Anthropology and Archaeology 12001) B.A., 

Kent State University; M.S., University of Wisconsin, 1988. 
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JACOUEUNE E. WILBANKS, Coordinator, Licensure 11998) B.S., M.S., Kent State University; 
Ph.D., The University of Akron, 1994. 

J. PATRICK WILBER, Associate Professor of Applied Mathematics 12002) B.A., University of Notre 
Dame, M.A., Ph.D., University of Maryland at College Park, 1999. 

VICTOR ROMANDO WILBURN, Assistant Professor of Family and Consumer Science 12003) 
B.S., Tennessee State University; M.S., Ph.D., University of Tennessee, 2002. 

JOSEPH W. WILDER, Professor of Applied Mathematics; Department Chair of Theoretical and 
APPlied Mathematics 12006) Ph.D., Rensselaer Polytechnic lnstrtute. 1988. 

JAMES WILDING, College Lecturer in Music 12006) B.M., M.M., University of Cape Town, M.M., 
Youngstown State University, Ph.D., Kent State University, 2006. 

AMY M. WILKENS, Academic Adviser II 12008) B.A., Kent State University; M.A., The Universrty 
of Akron, 2004. 

STACY L. WILLETT, Associate Professor of Emergency Management 12001) A.A.S., B.S., M.A., 
The University of Akron, 2001. 

BONNIE L WILLIAMS, Associate Dean of the University College 11999) B.S .. M.S., Ph.D., The 
University of Akron, 1994. 

DELMUS E. WIUJAMS, Professor of Bibliography (1991) B.S., University of Richmond; M.S.L.S., 
Kentucky State University; Ph.D., University of North Carolina at Chapel Hill, 1985. 

JANEL. WIUJAMS, Assistant Law Librarian, Technical Services 12004) B.A., Capital University; 
M.S., Kent State University, 1987. 

JOSEPH E. WIUJAMS, Project Manager; Associate Director, Institute for Health and Social Policy 
12001) B.S., M.Ed., The Ohio University; Ph.D .. The University of Akron, 1996. 

MARY B. WILLIAMS, Professor of Office Administration; Program Director, Advancing Up 
Program (1989) B.S., M.S., Memphis State University, 1977. 

RONOA M. WIWAMS, Coordinator, Career Planning and Marketing 12008) B.A., Mount Union 
College; M.A., The University of Akron, 2004. 

ZACHERY R. WIWAMS, Assistant Professor of History (2005) B.A., Clemson University, Ph.D., 
Bowling Green State University, 2003. 

COREY D. WIWAMSON, Coordinator, Student Union Operations 12006) B.S., Kansas State 
University, 2003. 

GREGORY WILSON, Associate Professor of History 12001) B.A .. Christopher Newpert University; 
M.A., George Mason University, 1993. 

JOSEPH M. WILSON, Instructor in Computer Service and Network Technology; Coordinator, 
Computer Service and Network Technology [Wayne College); Coordinator, Computer Service 
and Network Technology (Wayne College) (1990) A.A.S., B.S., Southern Illinois University at 
Carbondale, 1987. 

LOUIS R. WILSON, IH, Coordinator, Academic Advising r.t>Jayne College) (1992) B.A., The Ohio 
State University; M.A., Kent State University, 1992. 

N. MARGARET WINEMAN, Dean of the College of Nursing; Professor of Nursing 11990) B.A., 
Marymount Manhattan College; M.S.N., Yale University; Ph.D., University of Rochester, 1988. 

DAVID D. WITT, Professor of Family and Consumer Sciences 11983) B.A., M.A., Ph.D., Texas 
Tech University, 1983. 

SUSAN D. WITT, Professor of Family and Consumer Sciences (1988) BA, M.A., Ph.D., The 
University of Akron, 1995. 

SHING-CHUNG WONG, Associate Professor of Mechanical Engineering 12004) B.S., West 
Virginia Wesleyan College: M.S.M.E., University of Massachusetts; Ph.D., University of Sydney, 
1999. 

DOUGLAS B. WOODS, Associate Professor of Business Management Technology (Wayne 
College) 11991) B.S., Ohio Northern University; M.A., Case Western ReseiVe University, 1984. 

STEPHANIE J. WOOOS, Professor of Nursing (1987) B.S.N., Edinboro State College; M.S.N., 
Edinboro University, Ph.D., Wayne State University, 1997. 

DENISE M. WRA Y, Professor of Speech Language Pathology and Audiology 11980) B.A., M.A., 
Ph.D., The Universrty of Akron, 1985. 

SHELDON B. WRICE, Professor of Technical Writing and Composition; Chair of Associate Studies 
11995) B.A., South Carolina State College; M.L.S., Atlanta University; M.A., M.S., Ed. D., The 
University of Akron, 1995. 

JEFFREY T. WYSHNER, Head Women's Tennis Coach 12006) B.A., Yale University; M.A., 
Columbia University Teachers College; J.D., Columbia University, 2000. 

MATTHEW WYSZVNSKI, Associate Professor of Modem Languages (1998) BAThe University 
of Akron; A.M., Ph.D., University of Michigan, 1996. 

JUAN XI, Assistant Professor of Sociology 12007) B.A., Central China Normal University; M.A., 
Huazhong University of Science and Technology; Ph.D., University of Alabama, 2006. 

ZHENHAI XIA, Assistant Professor of Mechanical Engineering 12006) B.S., Hefei Polytechnic 
University, M.S., Ph.D .. Northwestern Polytechnic University, 1990. 

YINGCAI T. XIAO, Associate Professor of Computer Science 11995) B.S., Wuhan University, 
China: M.S., M.S., M.S., Ph.D., Ph.D., University of Alabama, 1994. 

PING VI, Ass()(;iate Professor of Civil Engineering 11 996) B.S., Wuhan University of Hydraulic 
Electrical Engineering; M.S .. Washington State University; Ph.D., University of Minnesota, 
1992. 

FREDERICK H. VIM, Assistant Professor of Marketing 12008) B.B.A., M.A., The Chinese University 
of Hong Kong, 2002. 

HUICHU YING, Associate Professor of Art 11989) B.A., San Jose State University; M.F.A., West 
Texas State University, 1987. 

JANICE D. YODER. Professor of Psychology; Fellow, Institute of Life-Span Development and 

Gerontology 11998) B.A., Gettysburg College; M.A., Ph.D., State University of New York at Buffalo, 
1979. 

RICHARD K. YODER, Coordinator. Academic Affairs [Wayne College) 11977) A.A., B.A.. The 
University of Akron, 1977. 

GERALD W. YOUNG, Professor of Applied Mathematics (1985) B.S., Th6' University of Akron; 
Ph.D., Northwestern University, 1985. 

RITA K. YOUNG, Instructor in Nursing 12002) B.S.N., M.S.N., The University of Akron, 1994. 
SUSAN M. YOUNG, College Lecturer in Theoretical and Applied Mathematics 12000) B.S., M.S., 

The University of Akron, 1983. 
WILEY J. YOUNGS, Professor of Chemistry 11990) B.A., State University of New York at Albany; 

Ph.D., State University of New York at Buffalo, 1980. 
GUN JIN YUN, Assistant Professor of Civil Engineering (2008) B.S .. M.S .. Korea Advanced 

Institute of Science; Ph.D., University of Illinois, 2006. 
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YANG HVUN VUN, Assistant Professor of Biomedical Engineering 120041 B.S., Christian Brothers 
College; M.S., Ph.D .. Memphis State University, 1999. 

HUNTER R. VURACHECK, Executive Senior Associate Athletics Director {2006) B.S., Guilford 
College; M.A., University of Richmond, 1994. 

SAJIT ZACHARIAII, Assistant Dean of Administration and Strategic Initiatives; Professor of 
Education 119981 B.A., Loyola College; M.A., The University of Akron. 1992 

EDWARD A. ZADROZNY, JR., Professor of Music {19771 B.M.E., The Ohio State University; M.M., 
University of Illinois, 1975. 

MARIA A. ZANETTA. Professor of Modern Languages {19951 B.A., National School of Fine Arts; 
M.A., Ph.D., The Ohio State University, 1994. 

VONGFANG ZHANG, Instructor in Modem Languages {2007) B.A., Henan University; M.A .. Beijing 
Normal University; M.A., The Ohio State University, 2003. 

BAOMEI ZHAO, Assistant Professor of Family and Consumer Science {20051 B.A., M.A., Zhejiang 
University, Ph.D., University of Kentucky, 2004. 

GANG ZHAO, Assistant Professor of History 120061 M.A., University of California; Ph.D., Johns 
Hopkins University, 2006. 

JIANG JOHN ZHE, Associate Professor of Mechanical Engineering {20031 B.S .• M.S., Ph.D., 
Columbia University, 2000. 

JIE ZHENG, Assistant Professor of Chemical and Biomolecular Engineering {2007) B.S., M.S., Zhe 
Jiang University; M.S., Kansas State University; Ph.D .. University of Washington. 2005. 

WEIPING ZIENG, Assistant Professor of Chemistry {20041 B.S., Ahejiang Normal University; M.S., 
Shanghai Institute; Ph.D., University of Tennessee, 1999. 

USA L ZICKEFOOSE, Departmental Budget/Fiscal Administrator Senior {19971 B.S., M.S., The 
University of Akron, 2004. · 

CHRISTOPHER J. ZIEGLER, Associate Professor of Chemistry {20001 A.B., Bowdoin College; 
Ph.D., University of Illinois at Urbana-Champaign, 1997. 

JOHN F. ZIPP, Professor of Sociology; Department Chair of Sociology {19981 B.A.. St. Joseph's 
College; M.A., Ph.D., Duke University, 1978. 

DAREN ZVWICKJ. Assistant Professor of Civil Engineering {2005) B.S., Northwestern University, 
M.S., Ph.D., Georgia Institute of Technology, 1999. 

Full-Time Teaching Faculty 
{By College, School, and Department and the University Library) 
September 2008 

Summit College 

Division of Allied Health Technology 
INTERIM CHAIR: Professor Raymond Sibberson 
PROFESSORS: Rebecca L. Gibson-Lee. Richelle S. Laipply. 
ASSISTANT PROFESSORS: Sherry L. Gamble 

Division of Associate Studies 
CHAIR: Professor Sheldon B. Wrice. 
PROFESSORS: Irina A. Chernikova, Michael J. Jalbert, Michael F. Johanyak, Elizabeth A. Kennedy, 

Jeffrey D. Schantz, Stanley B. Silverman. Jeffrey J. Wallace, Deborah S. Weber. 
ASSOCIATE PROFESSORS: Scott P. Randby, Vicki D~ Rostedt. 
ASSISTANT PROFESSORS: Kathryn L. Cerrone, Amy Shriver Dreussi, Sukanya Kemp, Kelly A. 

Webb. 

Division of Business Technology 
CHAIR: 'Professor Lawrence Gilpatric. 
PROFESSORS: Gwendolyn Jones, Debra S. Keller, Elizabeth A. Lariviere, Rebecca L. McCollum, 

Susan H. Pope, Mary B. Williams. 
ASSOCIATE PROFESSORS: Renee L. Croskey, Enoch E. Damson, Zarreen Farooqi, Jamal 

Feerasta. Kevin M. Feldt, Augustus L. Harper, Janet S. Kropf!, Vicki D. Rostedt, Angela Walker.. 
ASSISTANT PROFESSORS: Thomas W. Kellar, Timothy R. Mehlberg. 

Division of Engineering and Science Technology 
CHAIR: Professor James D. Frampton. 
PROFESSORS: Marcia C. Belcher, Thomas M. Besch. Paul R. John, Susan E. Ramlo, Larry C. 

Shubat, Dennis K. Sullivan. 
ASSOCIATE PROFESSORS: Roland K. Arter, Brian M. Ballou, James L. Brechbill, Zarreen Farooqi, 

Wyatt Kilgallin, Thomas F. Lukach, John J. Luthern, Gary A. Schuller. 
ASSISTANT PROFESSORS: Lori A. Kraft. 

Division of Public Service Technology 
CHAIR: Professor Patricia A. Wallace. 
PROFESSORS: Jill L. Dickie, John Mumper. 
ASSOCIATE PROFESSORS: Richard L. Bennett, John M. Boal. Patricia A. Milhoff, Mary E. Myers, 

Robert M. Schwartz, Stacy Lynn Willett. 
ASSISTANT PROFESSORS: David M. Devany, Sabine E. Gerhardt, Dwayne· Keith Jones, David 

Anthony Licata. 

Developmental Programs 
COLLEGE LECTURERS: Kathleen M. Ciszewski, Bonnie L. Filer-Tubaugh, Thomas W. Johnson, 

Rebecca A. McDonald, Lynn B. McKnight, Michelle A. Miller, Mindy Morse, Ronald E. Shaffer, 
Barbara D. Shriner, Karen M. Stein, Donald G. Taylor, Janet E. Thompson. 

Buchtel College of Arts and Sciences 

Biology 
DEPARTMENT CHAIR: Professor Bruce S. Cushing. 
PROFESSORS: Daniel L. Ely, Amy Milsted, Randall J. Mitchell, Peter ·H. Niewiarowski, Donald W. 

Ott, Luis M. Proenza, Monte E. Turner, Stephen C. Weeks. 
ASSOCIATE PROFESSORS: Brian P. Bagatto, Todd Alan Blackledge, Robert J. Duff . James H. 

Holda, Martha M. Kory, Peter J. Lavrentyev, Qin Liu, Richard L. Londraville, Francisco B. Moore, 
Ronald L. Salisbury, Daniel Sheffer. 

ASSISTANT PROFESSORS: Jessica M. Hopkins. Jean J. Pan, Rolando J. Ramirez, Matthew D. 
Shawkey. 

Chemistry 
DEPARTMENT CHAIR: Professor Kim C. Calvo. 
DISllNGUISHED PROFESSORS: Joseph P. Kennedy, Chrys Wesdemiotis. 
PROFESSORS: James K. Hardy, Edward C. Lim, Robert R. Mallik. George R. Newkome, David S. 

Perry, Rex D. Ramsier, Helen W. Richter, Peter L. Rinaldi, Daniel J. Smith. Michael J. Taschner. 
Claire A. Tessier, Wiley J. Youngs. 

ASSOCIATE PROFESSORS: Ang Chen, William J. Donovan, Matthew P. Espe, Jun Hu, Sergei F. 
Lyuksyutov, David A. Modarelli, Yi Pang, Mark-Soucek, Christopher J. Ziegler. 

ASSISTANT PROFESSORS: Weiping Zhang. 

Classical Studies, Anthropology and Archaeology 
DEPARTMENT CHAIR: Professor Michael Shott. 
PROFESSORS: J. Clayton Fant. 
ASSOCIATE PROFESSORS: Carolyn Behrman, Timothy C. Matney. 
INSTRUCTORS: John N. Reeves. 



Computer Science 
DEPARTMENT CHAIR: Professor Wo~gang Pelz. 
PROFESSORS: Chien-Chung Chan, Kathy J. Liszka. 
ASSOCIATE PROFESSORS: Zhong-Hui Duan, Timothy S. Margush, Timothy W. O'Neil, Yingcai T. 

Xiao. 
ASSISTANT PROFESSORS: Xuan-Hien Thi Dang, Christine M. Thompson. 

Economics 
DEPARTMENT CHAIR: Professor Michael A. Nelson 
PROFESSORS: Gasper A. Garofalo, Randall H. King, Robert A. McGuire. 
ASSOCIATE PROFESSORs: Elizabeth B. Erickson, Sucharita Ghosh, Steven C. Myers. Francesco 

Renna, Richerd W. Stratton. 
INSlRUCTORS: Jay L. Mutter, Ill. 

English 
DEPARTMENT CHAIR: Professor Michael Schuldiner. 
PROFESSORS: Eric R. Birdsall, Joseph F. Caccia, J. Thomas Dukes, James J. Egan, Antonia 

Forster, William A. Francis, Janet E. Marting. Arthur L. Palacas, Robert F. Pope, Jr. Diana C. 
Reap. 

ASSOCIATE PROFESSORS: Alan S. Ambrisco, Janet Bean, Julie Drew, Jon Stephen Miller, 
Hilary M. Nunn, Kenneth J. Pakenham, Lance M. Svehla, William Thelin. 

ASSISTANT PROFESSORS: Mary Biddinger, Patrick J. Chura. 
COLLEGE LECT\IRERS: Angela Bilia, Jane Falk, Jennifer G. Herbert, Elizabeth Rhoades, Caroline 

C. Sutowski. 

English Language Institute 
DIRECTOR: Instructor Debra L. Deane. 
INSTRUCTORS: Marthe J. McNamara. 

Geography and Planning 
PROFESSORS: Ghazi Falah, Robert B. Kent, Charles B. Monroe. 
ASSOCIATE PROFESSORS: Linda R. Barrett, Loren Siebert. 
INSlRUCTORS: Deborah P. King. 

Geology and Environmental Sciences 
DEPARTMENT CHAIR: Professor John P. Szabo. 
PROFESSORS: Lindgren L. Chyi, Annabelle Foes, Lisa E. Park Boush, Ira Sasowsky. 
ASSOCIATE PROFESSORS: Laverne M. Friberg, John A. Peck, David N. Steer. 
COLLEGE LECT\IRERS: John F. Beltz. 

History 
DEPARTMENT CHAIR: Professor Michael M. Sheng. 
DISTINGUISHED PROFESSORS: Shelley 0. Baranowski, Constance B. Bouchard. 
PROFESSORS: Lesley Gordon, Stephen L. Harp, Walter L. Hixson, Elizabeth Mancke, A. Martin 

Wainwright. 
ASSOCIATE PROFESSORS: Tracey J. Boisseau, Michael F. Graham, Kevin F. Kem, Michael J .• 

Levin, Gregory Wilson. 
ASSISTANT PROFESSORS: Janet Klein, Martha S. Santos, Zachery R. Williams, Gang Zhao. 
INSlRUCTORS: Rosemarie T. Eichler. Elias 0. Okach. 

Modern Languages 
PROFESSORS: Maria Zanetta. 
ASSOCIATE PROFESSORS: Maria Adamowicz-Hariasz, Parizad T. Dejborci-Sawan, Robert Jeantet, 

JeanneHelen Roy, Matthew Wyszynski. 
ASSISTANT PROFESSORS: Rose M. Brougham, Javier D. Coronado-Aiiegro. 

·INSTRUCTOR: Eihab T. Abousena, Herman B. Jara Droguett, J. Morgan Robison, Yongfang 
Zhang. 

Philosophy 
PROFESSORS: James H. Buchanan, Howard M. DuCharme, Jr. 
ASSOCIATE PROFESSORS: Priscilla Sakezles, Eric Sotnak. 

1 ASSISTANT PROFESSORS: Travis M.A. Hreno, John Huss, Joseph P. LiVecchi. 

Physics 
DEPARTMENT CHAIR: Professor Robert R. Mallik. 
PROFESSORS: Purushottam Das Gujrati, Rex D. Ramsier. 
ASSOCIATE PROFESSORS: Alper Buldum, Ang Chen, YuKuang Hu, Jutta Luettmer-Strathmann, 

Sergei F. Lyuksyutov. · 
ASSISTANT PROFESSORS: Sasa Dordevic. 

Political Science 
DISTlNGUISHED PROFESSORS: John C. Green. 
PROFESSORS: Nancy E. Marion, James C. Sperling. 
ASSOCIATE PROFESSORS: Stephen C. Brooks, David B. Cohen, Dena E. Hanley, Karl C. 

Ka~enthaler, William T. Lyons, Jr. 
ASSISTANT PROFESSORS: Daniel J. Coffey, Ronald D. Gelleny. 
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Psychology 
DEPARTMENT CHAIR: Professor Paul E. Levy. 
PROFESSORS: Philip A. Allen, David B. Baker, Dennis Doverspike, Ronald F. Levant. Martin D. 

Murphy, Harvey L. Stems, Linda M. Subich, David M. Tokar, Janice Yoder. 
ASSOCIATE PROFESSORS: Rosalie Hall, Kevin P. Kaut, Andrea F. Snell, Charles A. Waehler. 
ASSISTANT PROFESSORS: Toni L. Bisconti, James M. Diefendorf!, Joelle D. Elicker, Susan I. 

Hardin, Dawn M. Johnson, Aaron M. Schmidt, Suzette L. Speight. 

Public Administration and Urban Studies 
PROFESSORS: Raymond W. Cox, Ill. Nancy K. Grant, Ralph P. Hummel. 
ASSOCIATE PROFESSORS: Sonia Alemagno, Julia Beckett, Rajade M. Berry-James, Lucinda 

Marie Deason. Francois K. Doamekpor, Ramona Ortega-Listen. 
ASSISTANT PROFESSORS: Gregory K. Plagens, Margaret C. Stephens. 

Sociology 
DEPARTMENT CHAIR: Professor John F. Zipp. 
PROFESSORS: Rebecca J. Erickson, Brian Pendleton, Mark B. Tausig. 
ASSOCIATE PROFESSORS: Cheryl Elman, Kathryn M. Fe~ey, Rudy Fenwick, Matthew T. Lee, 

Balfour K. Takyi. 
ASSISTANT PROFESSORS: Valerie J. Callanan, Stacey Nofziger, Robert Peralta, Sarah C. 

Swider, Brent E. Teasdale, Juan Xi. 

Statistics 
DEPARTMENT CHAIR: Professor Chand Midha. 
PROFESSORS: Dale S. Borowiak, Richard P. Steiner. 
ASSOCIATE PROFESSORS: Richard L. Einspom, David B. Stark. 
ASSISTANT PROFESSORS: Josefina P. de los Reyes, Desale Habtzghi, Dimitre Stefanov. 
INSTRUCTORS: Justin C. Kimmel. 
COWGE LECT\IRER: Eryn M. Kalbfleisch. 

Theoretical and Applied Mathematics 
DEPARTMENT CHAIR: Professor Joseph W. Wilder. 
PROFESSORS: Curtis B. Clemons, Ali Hajjafar, Subramaniya I. Hariharan, Kevin L. Kreider, Lala B. 

Krishna, Dale H. Mugler, Timothy S. Norfolk, Antonio R. Quesada, Gerald W. Young. 
ASSOCIATE PROFESSORS:. Dmitry Golovaty, Laura K. Gross, John A. Heminger, Ernian Pan, 

Neal C. Raber, Jeffery M. Riedl, Linda M. Saliga, Ethel R. Wheland, J. Patrick Wilber. 
ASSISTANT PROFESSORS: James P. Cossey, Laurie A. Dunlap, Michael Ferrara, Jose Montero, 

T ruyen Nguyen. 
INSlRUCTORS: William Clary. 
COWGE LECT\IRERS: Naman Najim AI-Niemi, AnedraW. Jones, Lance D. Nelson, Kimberly C. 

Ramsey-Chin, Michael R. Rossetti, Janice von Spiegel, Susan M. Young. 

College of Engineering 

Biomedical Engineering 
DEPARTMENT CHAIR: Associate Professor Daniel B. Sheffer. 
PROFESSORS: Dale H. Mugler, Narender P. Reddy, Stanley E. Rittgers. 
ASSOCIATE PROFESSORS: George Giakos, Stephanie T. Lopina, Bruce C. Taylor, Mary C. 

Verstraete. 
ASSISTANT PROFESSORS: Yang Hyun Yun. 

Chemical and Biomolecular Engineering 
DEPARTMENT CHAIR: Professor Lu-Kwang Ju. 
PROFESSORS: George G. Chase, H. Michael Cheung, Steven S. Chuang • J. Richard Elliot Jr. 
ASSOCIATE PROFESSORS: Edward A. Evans, Stephanie T. Lopina, Bi-Min Zhang Newby, Helen 

K.Gammar. ' 
ASSISTANT PROFESSOR: Lingyun Liu, Jie Zhang. 

Civil Engineering 
DEPARTMENT CHAIR: Professor Wieslaw K. Binienda. 
PROFESSORS: Kevin Kreider, Robert Liang, Ernian Pan, Atef F. Saleeb. 
ASSOCIATE PROFESSORS: William B. Arbuckle, Teresa J. Cutright, Craig C. Menzemer, 

Christopher M. Miller. Anil Patnaik, Ping Yi. 
ASSISTANT PROFESSORS: Ala R. Abbas, William H. Schneider, IV. GunJin Yun, Daren Zywicki. 

Electrical and Computer Engineering 
DEPARTMENT CHAIR: Professor Jose Aiexis De Abreu-Garcia. 
DISTINGUISHED PROFESSORS: Nathan Ida. 
PROFESSORS: Malik E. Elbuluk, Subramaniya I. Hariharan, Tom Hartley, Iqbal Husain, Igor A. 

Tsukerman. 
ASSOCIATE PROFESSORS: Joan E. Carletta, John Durkin, George C. Giakos, James Grover, 

Shivakumar Sastry, Bruce Taylor, Robert J. Veillette. 
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Mechanical Engineering 
DEPARTMENT CHAIR: Professor Celal Batur. 
DISTINGUISHED PROFESSORS: Minel J. Braun. 
PROFESSORS: Fred KatChung Choy, George K. Haritos, Tirumalai S. Srivatsan. 
ASSOCIATE PROFEssoRs: Jerry E. Drummond, Xiaosheng Gao, Jon Stuart Gerhardt, Dmitry 

Golovaty, Michelle S. Hoo Fatt, S. Graham Kelly, Ill, YuehJaw A. Lin, Francis Loth Alex Povrtsky, 
Donald D. Quinn, Scott D. Sawyer, GuoXiang Wang, Shing-Chung Wong, Jiang John Zhe. 

ASSISTANT PROFESSORS: Zhenhai Xia. 

College of Education 

Counseling 
DEPARTMENT CHAIR: Professor Karin B. Jordan. 
PROFESSORS: Sandra L. Perosa, Cynthia A. Reynolds, James R. Rogers, Jr., Robert C. Schwartz. 
ASSOCIATE PROFESSORS: James Austin, Patricia E. Parr, Linda M. Perosa, John E. Queener. 

Curricular and Instructional Studies 
DEPARTMENT CHAIR: Professor Bridgie A Ford. 
DISTINGUISHED PROFESSORS: Harold M. Foster. 
PROFESSORS: Francis S. Broadway, Susan G. ColvilleHall, William E. Klingele, Lisa A Lenhart, 

Evangeline Newton, Katharine Owens, Lynne M. Pachnowski, Lynn A Smolen, Elizabeth J. 
Stroble , Evonn N. Welton. 

ASSOCIATE PROFESSORS: Sufian A Forawi, Timothy H. Lillie, Ruth Oswald, Denise Stuart, 
Shemavaz Vakil. 

ASSISTANT PROFESSORS: Lynn S. Kline, Glenn Lauzon, LeisaA Martin, Barbara K. O'Connor. 
INSTRUCTORS: Margaret V. Kernen. 

Educational Foundations and Leadership 
DEPARTMENT CHAIR: Professor Susan J. Olson. 
PROFESSORS: Fred M. Carr, Susan G. Clark, Ann Hassenpf!ug, Catherine C. Knight, Sharon D. 

Kruse, Huey-Li Li, Suzanne C. MacDonald, Sajit Zachariah. 
ASSOCIATE PROFESSORS: Sandra C. Coyner, Qetler Jensrud, Susan N. Kushner Benson, Xin 

Liang, John Savery, Sandra Spickard Prettyman. 
ASSISTANT PROFESSORS: Megan Moore Gardner, Renee Mudrey, Cheryl L. Ward. 
CUMCAL INSTRUCTORS: Patricia A Raiff. 

Sport Science and Wellness Education 
DEPARTMENT CHAIR: Associate Professor Victor E. Pinheiro. 
PROFESSORS: Mary J. MacCracken. 
ASSOCIATE PROFESSORS: Sean X.Cai, Alan S. Kornspan. 
ASSISTANT PROFESSORS: Ronald Otterstetter. 
a.JNICAL INSTRUCTORS: Stacey L. Buser, Carrie L. Fister, Rachelle M. Kappler. 

College of Business Administration 

Accountancy 
CHAIR: Professor Thomas G. Calderon. 
PROFESSORS: Akhilesh Chandra, Gary B. Frank, 11-Woon Kim. 
ASSOCIATE PROFESSORS: John J. Cheh, Edward J. Conrad, Pamela Kay Keltyka, Sharon L. 

Kimmell, Alvin H. Lieberman, Emeka 0. Ofobike. 
ASSISTANT PROFESSOR: Li Wang. 
INSTRUCTORS: Jerome E. Apple. 

Finance 
DEPARTMENT CHAIR: Professor David A Redle. 
PROFESSORS: Aigbe Akhigbe, Douglas R. Kahl, Karen E. Lahey, Harridutt Ramcharran. 
ASSOCIATE PROFESSORS: John E. Matejkovic, Melinda L. Newman. 
ASSISTANT PROFESSORS: Prithviraj S. Banerjee. 
INSTRUCTORS: Thomas E. Costigan. 

Management 
DEPARTMENT CHAIR: Professor Ravi Krovi. 
PROFESSORS: Kenneth E. Aupperle, James K. Divoky, Stephen F. Hallam, John E. Hebert, Paul 

A. Kuzdrall, Liping Liu, Roger C. Mayer, Jayprakash G. Patankar, Bindiganavale S. Vijayaraman. 
ASSOCIATE PROFESSORS: Steven R. Ash, Robert A. Figler, Todd A. Finkle, R. Ray Gehani, 

Susan C. Hanlon, William Kerth McHenry, David G. Meyer, Barbara A Osyk. 
ASSISTANT PROFESSORS: Debmalya Mukherjee, Mahesh Srinivasan. 

Marketing 
INTERIM DEPARTMENT CHAIR: Associate Professor Douglas R. Hausknecht. 
DISTINGUISHED PROFESSOR: Jon M. Hawes. 
PROFESSORS: Dale M. Lewison. 
ASSOCIATE PROFESSORS: Jeffrey C. Dilts, Deborah Owens. 
ASSISTANT PROFESSORS: Federico DeGregorio, William J. Hauser, Linda Orr, Prashant 

Srivastava, Andrew Robert Thomas, Frederick H. Yim. 
INSTRUCTORS: David Cockley, Fredric Marich. 

College of Fine and Applied Arts 

Art 
DIRECTOR: Professor Del Rey Loven. 
DISTINGUISHED PROFESSORS: Mark E. Soppeland. 
PROFESSORS: Andrew Borowiec, George L. DiSabato, Laura D. Ge~and, Robert J. Huff, Penny 

Rakoff, Neil Sapienza, Janice S. Troutman, DonnaS. Webb. 
ASSOCIATE PROFESSORS: Charles C. Beneke, Katharine M. Budd, Kevin Concannon, 

Christopher Hoot, Mathew Kolodziej, James V. Lenavitt, John W. Morrison II, Sherry A Simms, 
Laura A. Vinnedge, Vlada Vukadinovic, HuiChu Ying. 

ASSISTANT PROFESSORS: Elisa B. Gargarella, Edward J. Laughner. 

Communication 
INTERIM DIRECTOR: Professor Carolyn M. Anderson. 
DISTINGUISHED PROFESSORS: Kathleen L. Endres. 
PROFESSORS: Gabriel F. Giralt, Therese L. Lueck, AndrewS. Rancer, David R. Ritchey, Nancy M. 

Somerick. 
ASSOCIATE PROFESSORS: Nancy Brown. Richard E. Caplan, Kathleen Clark, Patricia S. Hill, 

Young Y. Lin, Julia A Spiker, Mary Triece, Dudley B. Turner, Heather Walter, Sylvia E. White. 
ASSISTANT PROFESSORS: Val S. Pipps. 

Dance, Theatre and Arts Administration 
INTERIM DIRECTOR: Professor Neil Sapienza. 
PROFESSORS: Adel A MigidHamzza, James Slowiak, Frederick T. Smith, Susan D. Speers. 
ASSOCIATE PROFESSORS: Andrew W. Carroll, Kathleen M. Davis, Durand L. Pope. 
ASSISTANT PROFESSORS: Cydney Spohn, Stephen F. Skiles. 

Family and Consumer Sciences 
PROFESSORS: Richard S. Glatzer, Virginia L. Gunn, Pamela Ann Schulze, David D. Wilt. Susan 

Witt. 
ASSOCIATE PROFESSORS: Sandra Buckland, Sandra L. Hudak, Teena Jennings-Rentenaar, 

Lonnie Michael Lowery, Deborah D. Marino, Sue A. RasorGreenhalgh, John L. Vollmer. 
ASSISTANT PROFESSORS: Anne Weiner, Victor Romando Wilburn, Baornei Zhao. 
CUNICALINSTRUCTORS: Eston Brown, Sophia A Kraus. 

Music 
DIRECTOR: Professor William Guegold. 
PROFESSORS: Alfred Anderson, Stephen Aron. Kristina M. Belisle, Alan Bodman, Samuel Gordon, 

Michael P. Haber, William G. Hoyt, Jr., Scott A. Johnston, Tucker R. Jolly, Robert Jorgensen, 
Laurie J. Lafferty, Daniel W. McCarthy, Georgia K. Peeples, George S. Pope, Nikola Resanovic, 
Larry D. Snider, Brooks A Toliver, Edward A Zadrozny, Jr. 

ASSOCIATE PROFESSORS: V. Douglas Hicks, Galen S. Karriker, John A Schantz, Richard L. 
Shanklin, Philip G. Thomson, Ann L. Usher. 

ASSISTANT PROFESSORS: Guy V. Bordo, Laurie E. Lashbrook. 
COLLEGE LECTURERS: Robert J. Brownlow, James Wilding. 

Social Work 
ASSOCIATE PROFESSORS: Peter K. Li, Timothy M. McCarragher. 
ASSISTANT PROFESSORS: Priscilla R. Smrth, Maria A Spence. 
INsTRUCTORS: Linda J. McArdle. 

Speechlanguage Pathology and Audiology 
DIRECTOR: Distinguished Professor Roberta DePompei. 
PROFESSORS: Pamela G. GarnNunn, Yvonne M. Gillette, Karyn B. Katz, Sharon A Lesner, 

James M. Lynn, Denise F. Wray. 
ASSOCIATE PROFESSORS: Kristina M. English, Terry L. Hallett, Mona L. Klingler, James Steiger. 

College of Nursing 

DEAN: Professor N. Margaret Wineman. 
PROFESSORS: Cynthia F. Capers, Maryhelen Kreider, Stephanie J. Woods. 
ASSOCIATE PROFESSORS: Louise R. Cook, Elaine M. Fisher, Patricia A. Galen, Irene Glanville, 

Margaret B. Halter. Marlene S, Huff, Mary Agnes Kendra, M. Patrice McCarthy, Kathleen M. 
RossAiaolmolki, Cheryl B. Sadler, Kathleen Tusaie. 

ASSISTANT PROFESSORS: Rose A Beeson, Cheryl L. Buchanan, Marguerite A. DiMarco, Wanda 
J. Franklin, Jacqueline A. Guhde, Gregory P. Knapik, Raouth Kostandy, Maria Pappas-Rogich, 
Carol J. Scotto, Linda Shanks. 

INSTRUCTORS: Sheri A Acierto, Marie A Bright Cobb, Diane K. Brown, Connie S. Chronister, 
Karen M. Fitzgerald, Sara C. Hallowell, Lisa A Hart, Kathleen M. ·Homing, Kimberly B. Kerr, Lori I. 
Kidd, Annette R. Mitzel, Karyn I. Morgan, Amber R. Murray, Cheryl L. Owen, Kelly M. Pond, 
Patricia J. Purcell, Brian P. Radesic, Carolyn Sutter, Rita K. Young. 



College of Polymer Science and Polymer Engineering 

Polymer Engineering 
DEPARTMENT CHAIR: Professor Sadhan C. Jana. 
DISTINGUISHED PROFESSORS: Avraam I. lsayev, Thein Kyu. 
PROFESSORS: Mukerrem Cakmak, Chang D. Han, Arkady I. Leonov, Erol Sancaktar, 

James L. White. 
ASSOCIATE PROFESSORS: Kyonsuku M. Cakmak, Mark Soucek. 
ASSISTANT PROFESSORS: Kevin A Cavicchi, Hendrik Heinz. 

Polymer Science 
DEPARTMENT CHAIR: Professor Mark D. Foster. 

DISTINGUISHED PROFESSORS: Joseph P. Kennedy, Roderic P. Quirk. 
PROFESSORS: Stephen Z. Cheng, Scott Collins, Ali Dhinojwala, Purushcttm Das Gujrati, Gary R. 

Hamed, George R. Newkome, Coleen Pugh, Judit Puskas, Darrel H. Reneker, Alexei P. 
Sokolov, Shi-Oing Wang. 

ASSOCIATE PROFESSORS: Gustavo Ado~o Carri. 
ASSISTANT PROFESSOR: Li Jia. 
INSTRUCTOR: Marcia E. Weidknecht. 

School of Law 
DEAN: Professor Martin H. Belsky 
PROFESSORS: Lloyd C. Anderson, Richard L. Aynes, J. Dean Carro, Jay Dratler, Jr., Willa E. 

Gibson, Wilson R. Huhn, William S. Jordan, Ill, Margery B. Koosed, Jane C. Moriarty, Alan 
Newman, A. Samuel Oddi, Elizabeth A Reilly, Paul Richert, John P. Sahl, Jeffrey M. Samuels, 
Tracy A. Thomas. 

ASSOCIATE PROFESSORS: Samuel P. Baumgartner, Richard C. Cohen, Dana K. Cole, Malina 
Coleman, Sarah M.R. Cravens, Carolyn L. Dessin, Bernadette B. Genetin, Richard L. Lavoie, 
Brant T. Lee, E. Stewart Moritz, Carol A Olson, William D. Rich. 

ASSISTANT PROFESSORS: Carrie N. Lyons, Stefan Padfield, Kalyani Robbins. 

Wayne College 

DEAN: Professor John P. Kristofco. 
PROFESSORS: Daniel C. Deckler, Debra L. Johanyak, Janet B. Mine, Jerry C. Obiekwe, Paulette 

Popovich, Jane F. Roberts, Emily A. Rock, Timothy R. Vierheller, Paul B. Weinstein. 
ASSOCIATE PROFESSORS: Thomas E. Andes, Gary A. Bays, Lori A Brinker, Jennifer L. Holz, 

Louis M. Janelle, Jr, Jack A. Loesch, Patsy A. Malavite, Richard M. Maringer, Susanne M. 
Meehan, Monica Harrison Smith, Colleen M. Teague, Carol M.Turner, Tyrone M. Turning, Helen 
F. Walkerly, Douglas B. Woods. 

ASSISTANT PROFESSORS: Denise Uitto, Adil M. Wadia. 
INSTRUCTORS: Joseph M. Wilson. 

University Libraries 

DEAN: Professor Cheryl Kern-Simirenko 
PROFESSORS: Stephen H. Aby, Jo Ann Calzonetti, Julie A Gammon, Phyllis G. O'Connor, Nancy 

L. Stokes, Delmus Williams. 
ASSOCIATE PROFESSORS: Susan Ashby, Diana A. Chlebek, Lori Jean Fielding, S. Victor 

Fleischer, Joseph A. LaRose, Peter Linberger, Karen A. Plummer, David Prochazka. 
ASSISTANT PROFESSORS: Ann D. Bolek, Frank J. Bove, Jeffrey A. Franks, Bennie P. Robinson, 

Michael P. Tosko. 

Reserve Officers' Training Corps 

Army 

ROBERT J. ARNHOL TER, Assistant Professor of Military Science (2004); Sergeant First Class, 
U.S. Army. 

JAY BANKS, Ohio National Guard Recruiting Liaison 12007); Sergeant U.S. Army. 
AUDREY LATORRE, Assistant Professor of Military Science 12008) B.A., Youngstown State 

University, 2005; Captain, U.S. Army. 
JAMES L. MASSACCI, Assistant Professor of Military Science 12007); Major, U.S. Army. 
CHARLES R. PREBLE, Assistant Professor of Military Science 12004); B.S. University of Maine 

1997; Captain, U.S. Army. 
LINDSEY SMITLEY, Recruiting Officer (2008) B.S., United States Military Academy, 1999; 

Captain, U.S.Army. 
STANLEY R. YOUNG, Professor of Military Science (2006); B.S., M.S., University of Florida 1999; 

Lieutenant Colonel, U.S.Army. 
JAMES D. YOUNGDAHL, Ohio National Guard Recruiting Liaison (2005); A.A. University of Akron 

1989; Sergeant First Class, U.S. Army. 
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The Maurice Morton Institute of Polymer Science 
RODERIC P. QUIRK. Interim Director, Institute of Polymer Science; Distinguished Professor of 

Polymer Science; Kumho Distinguished Professor of Polymer Science 11983) B.S., Rensselaer 
Polytechnic Institute; M.S., Ph.D., University of Illinois, 1967. 

GUSTAVO ADOLFO CARRI, Associate Professor of Polymer Science (2000) B.S., University 
Nancional de La Plata; M.S., Case Western Reserve University; M.S., Ph.D., University of 
Massachusetts-Amherst. 2000. ' 

STEPHEN Z. CHENG, Dean of the College of Polymer Science and Ppfymer Engineering; Robert 
C. Musson Professor of Polymer Science; Professor of Polymer Science; Trustees Professor of 
Polymer Science 11987) B.S .. East China Normal University; M.S., East China Institute of 
Science and Technology; Ph.D. Rensselaer Polytechnic Institute, 1985. 

SCOTT COWNS, Professor of Polymer Science (2000) B.S., Ph.D., University of Calgary, 1983. 
All DHINOJWALA. Professor of Polymer Science; H. A. Morton Professor of Polymer Science 

(1997) Ph.D., Northwestern University, 1994. 
MARK D. FOSTER. Professor of Polymer Science; Department Chair, Polymer Science (1990) 

B.S., Washington University; Ph.D., University of Minnesota at Minneapolis,1987. 
PURUSHOTTAM DAS GUJRATI, Professor of Physics; Professor of Polymer Science (1983) B.S., 

Banaras Hindu University, India; M.S., Indian Institute of Technology, India; M.A., M.S. Ph.D., 
Columbia University, 1978. 

GARY R. HAMED, Professor of Polymer Science (1980) B.S.C.E., M.S.C.E., Cornell University; 
Ph.D., The University of Akron, 1978. 

FRANK W. HARRIS, Distinguished Professor of Polymer Science; Distinguished Professor of 
Biomedical Engineering (1970) B.S., University of Missouri, M.S., Ph.D., University of Iowa, 
1988. 

Ll JIA, Assistant Professor of Polymer Science (2007) B.S., Lanzhou University, Ph.D., 
Northwestern University, 1996. 

JOSEPH P. KENNEDY, Distinguished Professor of Polymer Science; Distinguished Professor of 
Chemistry(1970) B.Sc., University of Budapest; M.B.A., Rutgers University; Ph.D., University of 
Vienna, 1954. 

GEORGE R. NEWKOME, Vice President for Research and Dean of Graduate Schoof; Professor of 
Chemistry; Professor of Polymer Science; James and Vanita Oelschlager Professor of Science 
and Technology; Intellectual Property Center Fellow (2001) B.S., Ph.D., Kent State University, 
1966. 

VI PANG, Coleman Associate Professor of Chemistry; Research Associate of the Institute of 
Polymer Science (2005) B.S., Zhengzhou University, Ph.D., Iowa State University, 1990. 

COLEEN PUGH, Professor of Polymer Science (1998) B.A., B.S., University of California; M.S., 
Ph.D., Case Western Reserve University, 1990. 

JUDIT PUSKAS, Professor of Polymer Science (2004) Diploma of Organic and Biochemical 
Engineering !Master's Degree), Candidate of Chemical Sciences !Ph.D.), Technical University of 
Budapest, Diploma of Economy and Philosophy (M.S.), MLEE College, Budapest, Candidate of 
Chemical Sciences (Ph.D.), Hungarial Academy of Sciences, Ph.D. Plastics and Rubber 
Technology (Polymer Engineering), Technical University of Budapest. 1990. 

DARRELL H. RENEKER. Professor of Polymer Science 11989) B.S., Iowa State University; M.Sc., 
Ph.D., University of Chicago, 1959. 

PETER L. RINALDI, Professor of Chemistry; Director, Molecular Spectroscopy Laboratory (1987) 
B.S., Polytechnic Institute of New York; Ph.D., University of Illinois at Urbana-Champaign, 1978. 

DANIEL J. SMITH, Professor of Chemistry; Faculty Research Associate, Institute of Polymer 
Science 11977) B.S., Wisconsin State University; Ph.D., University of California at Berkeley, 
1974. 

ALEXI P. SOKOLOV, Thomas A. Knowles Professor of Polymer Science (1998) M.S., Novosibirsk 
State University; Ph.D., USSR Academy of Sciences; Habilitation !Dr. Sciences), Russian 
Academy of Sciences, 1994. · 

CLAIRE A. TESSIER, Professor of Chem1stry (1990) B.S., University of Vermont; Ph.D., State 
University of New York at Buffalo, 1982. 

SHI-OING WANG, Professor of Polymer Science 12000) B.S., Wuhan University; Ph.D., University 
of Chicago, 1987. • 

CHRYS WESDEMIOTIS, Distingwshed Professor of Chemistry (1989) B.S., M.S., Ph.D., Technical 
University of Berlin, 1979. 

WILEY YOUNGS, Professor of Chemistry (1990) B.A., State University of New York at Albany; 
Ph.D., State University of New York at Buffalo, 1980. 
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Department of Polyme~ Engineering 
RODERIC P. QUIRK. Interim Director, Institute of Polymer Science; Distinguished Professor of 

Polymer Science; Kumho Distinguished Professor of Polymer Science (19831 B.S., Rensselaer 
Polytechnic lnstrtute; M.S., Ph.D., University of Illinois, 1967. 

KYONSUKUM. CAKMAK. Associate Professor of Polymer Engineering (1983) B.Eng., M.Eng., 
Kyoto Institute of Technology; Ph.D., University of Tennessee, 1984. 

MUKERREM CAKMAK. Professor of Polymer Engineering 119831 B.S .. Technical University of 
Istanbul; M.S., Ph.D., Universrty of Tennessee, 1984. 

KEVIN A. CAVICCHI, Assistant Professor of Polymer Engineering 12006) B.S., Cornell University, 
Ph.D., University of Minnesota, 2003. 

CHANG D. HAN, Benjamin Franklin Goodrich Endowed Professor of Polymer Engineering (1993) 
B.S., Seoul National University; M.S., Newark College of Engineering; M.S., New York 
University; M.S., Sc.D., Massachusetts lnstrtute of Technology 1984;. 

HENDRIK HEINZ, Assistant Professor of Polymer Engineering 120061 B.S., University of 
Heidelberg; M.Sc., Ph.D .. ETH Zurich, 2003. 

AVRAAM I. ISAYEV, Distinguished Professor of Polymer Engineering 119931 M.Sc., Azerbaijan 
lnstrtute of Oil and Chemistry; M.Sc., Moscow Institute of Electronic Machine Building; Ph.D., 
USSR Academy of Sciences, 1970. 

SADHAN C. JANA, Professor of Polymer Engineering; Department Chair of Polymer Engineering 
(1998) B. Tech., University of Calcutta; M.Tech, liT, Kanpur; Ph.D., Northwestern University, 
1993. 

THEIN KYU, Distinguished Professor of Polymer Engineering (19831 B. Eng., Kyoto Institute of 
Technology; M.Eng., D. Eng., Kyoto Universrty, 1980. 

ARKADY I. LEONOV, Professor of Polymer Engineering 11988) B.S., Moscow Institute of Chemical 
Engineering; M.S., Moscow State University; Ph.D., USSR Academy of Sciences; Ph.D., Karpov 
PhysicoChemical Research Institute, Moscow USSR, 1969. 

EROl SANKATAR. Professor of Polymer Engineering (1998) B.S., Robert College, Istanbul (now 
Bosphorus University); M.S., Ph.D., Virginia Polytechnic Institute and State University, 1979. 

MARK D. SOUCEK, Associate Professor of Polymer Engineering; Associate Professor of 
Chemistry(2001) B.S., Eastern Illinois Universrty; M.S., Illinois State Universrty; Ph.D., University 
ofTexas, 1990. 

JAMES L. WHITE, Harold A. Morton Professor of Polymer Engineering (1983) B.S.Ch.E., 
Polytechnic Institute of Brooklyn; M.S.Ch.E., Ph.D., University of Delaware, 1985. 

Institute of Biomedical Engineering Research 
STANLEY E. RITTGERS, Professor of Biomedical Engineering (19871 B.S., State Universrty of New 

York at Buffalo; M.S., Ph.D., The Ohio State University, 1978. 
DALE H. MUGLER. Dean of the Honors College; Professor of Biomedical Engineering; Professor of 

Applied Mathematics (1989) B.A., Universrty of Colorado; M.A., Ph.D., Northwestern University, 
1974. 

GLEN 0. NJUS, Research Associate, Biomedical Engineering 119881 B.S., M.S., Ph.D., University 
of Iowa, 1985. 

NARENDER P. REDDY, Professor of Biomedical Engineering (1981) B.E., Osmania University; 
M.S., Universrty of Mississippi; Ph.D., Texas A&M University, 1974. 

DANIEL B. SHEFFER, Associate Professor of Biomedical Engineering; Associate Professor of 
Biology; Department Chair of Biomedical Engineering; Director, Biostereometrics Lab, Institute 
of Biomedical Engineering Research (1980) B.S., M.Ed., Northwestern State College; Ph.D., 
Texas A&M University, 1976. 

BRUCE C. TAYLOR, Associate Professor of Biomedical Engineering; Associate Professor of 
Electrical Engineering 11988) B.A., Hiram College; M.A., Ph.D., Kent State University, 1971. 

MARY C. VERSTRAETE, Associate Professor of Biomedical Engineering; Coordinator, Bachelor of 
Science in Biomedical Engineering Program (1988) B.S., M.S., Ph.D., Michigan State University, 
1988 .• 

YANG HYUN YUN, Assistant Professor of Biomedical Engineering 120041 B.S., Christian Brothers 
College; M.S., Ph.D., Memphis State University, 1999. 

Presidents 
*Deceased. 

Buchtel College 
S. H. Mc:COLLESTER*, 1872-1B78, D.O .. Litt. D. 
E. L. REXFORD*, 1878-1880, D.O. 
ORELLO CONE*, 1880-1896, D.O. 
CHARLES M. KNIGHT*, 1896-1897, D.Sc. (ad interim) 
IRA A, PRIEST*, 1897-1901, D.O. 
A. B. CHURCH*, 1901-1912, D.O., LL.D. 
PARKER. KOLBE*, 1913, Ph.D, LL.D. 

The University of Akron 
PARKER. KOLBE*,1913-1925, Ph.D., LL.D. 
GEORGE F. ZOOK*, 1925-1933, Ph.D., LL.D. 
HEZZLETON E. SIMMONS*, 1933-1951, M.S., D.Sc. LL.D. 
NORMAN P. AUBURN*, 1951-1971, B.A., D.Sc., Litt.D., L.H.D., LL.D., D.C.L. 
D. J. GUZZETTA. 1971-1984, Ed. D., LL.D., D.S.Sc., L.H.D. 
WILUAM V. MUSE,1984-1992, B.S., M.B.A., Ph.D. 
MARION A. RUEBEL. 1992, B.A., M.A., Ph.D., (acting) 
PEGGY GORDON ELUOTT, 1992-1996, B.A., M.S., Ed.D. 
MARION A. RUEBEL. 1996-1998, B.A.. M.A., Ph.D. 
LUIS M. PROENZA, 1999, B.A., M.A., Ph.D. 

Deans of the Colleges of The 
University of Akron 
*Deceased. 

Buchtel College of Arts and Sciences 
ALBERTI. SPANTON*, 1913-1938, M.A.. Utt.D. 
CHARLES BULGER*,1938-1948, Ph.D., Litt.D. 
ERNEST H. CHERRINGTON, JR., 1948-1960, Ph.D. 
THOMASSUMNER*,1960-1962, Ph.D. 
GEORGE W. KNEPPER. 1962-1967, Ph.D. 
DON A. KEISTER*, 1967-1969, Ph.D. 
JOHN BACHMANN*,1969-1970, Ph.D. (acting) 
ROBERT A. OETJEN, 1970-1977, Ph.D. 
CLAIBOURNEE.GRIFFIN*,1977-1993, Ph.D. 
RANDY MOORE, 1993-1995, Ph.D. 
ROGER B. CREEL. 1995-1997, Ph.D. (Interim) 
ROGER B. CREEL. 1997-2005, Ph.D. 
RONALD F. LEVANT, 2005- ,Ph.D. 

College of Engineering 
FREDERIC E. AVER*, 1914-1946, CE, D.Eng. 
R. D. LANDON*,1946-1963, C. E., M.S. 
W, M. PETRY*, 1963-1964, M.S.M.E. (acting) 
MICHAELJ, RZASA*,1964-1970, Ph.D. 
COLEMAN J, MAJOR, 1970-1979, Ph.D. 
JOSEPH EDMINISTER, 1980-1981, J.D. (acting) 
LOUIS A. HILL, JR., 1981-1988, Ph.D. 
GLENN A. ATWOOD, 1988-1989, Ph.D. (acting) 
NICHOLASD.SYLVESTER,1989-1984, Ph.D. 
CHIOU S. CHEN,1994-1995, Ph.D. (interim) 
IRVING F. MILLER,1993-1998, Ph.D. 
S. GRAHAM KELLY Ill, 1998-2003, Ph.D. (interim) 
GEORGE K. HARITOS, 2003-, Ph.D. 

College of Education 
W.J. BANKES*,1921-1931, M.A. 
ALBERT I, SPANTON*, 1931-1933, M.A. Litt.D. (acting) 
HOWARDR. EVAN$*,1933-1942, Ph.D. 

HJALMER W, DISTAD*, 1942-1944, Ph.D. (acting) 
HOWARD R. EVANS*, 1944-1958, Ph.D. 
D.J.GUZZETTA.1958-1959, Ed.D. LL.D., D.S.Sc., L.H.D. (acting) 
.CHES:rER T. McNERNEY, 1959-1966, Ph.D., LL.D. 
H. KENNETH BARKER, 1966-1985, Ph.D. 
JOHNS. WATT,1985-19B8, Ph.D. (acting) 
CONSTANCE COOPER, 1986-1988, Ed. D. 
JOHNS. WATT,1988-1989, Ph.D. (acting) 
WILUAM E. KUNGELE, 1989-1996, Ed. D. 
RITAS. SASLAW,1996-1998, Ph.D. (interim) 
LARRY A. BRADLEY, 1998-2000, Ph.D. !interim) 
EUZABETH J. STROBLE, 2000-2004, Ph.D. 
PATRICIA A. NELSON, 2004-2007, Ph.D. 
CYNTHIA F. CAPERS, 2007-, Ph.D. (interim) 



College of Business Administration 
WARREN W. LEIGH•, 1953-1962, Ph.D. 
RICHARD C. REIDENBACH, 1962·1967, Ph.D. 
ARTHUR K. BRINTAU.. 1967-1968, Ph.D.(acting) 
WILBUR EARLE BENSON•, 1968-1970, Ph.D. 
JAMES W. DUNLAP, 1970.1989, Ph.D. 
RUSSEUJ. PETERSEN.19$-1994, Ph.D. 
JAMES INMAN,1994-1995, LL.M.(interim) 
STEPHEN F. HAUAM, 199&-2003, Ph.D. 
JAMES W. BARNETT, 2003-2004 B.S. (interim) 
JAMES W. BARNETT, 2004-2006, B.S. 
RAJ AGGARWAL 2006- ,DBA 

School of Law 
STANLEY A. SAMAD*,195~1979, J.S.D. 
ALBERTS. RAKAS•; 197~1981, J.D.Iinterim) 
DONALD M. JENKINS, 1981-1987, LL.M. 
ISAACC.HUNT,JR.,1987-1995, LL.B. 
RICHARD AYNES, 1995-2007, J.D. 
MARTIN H. BELSKY, 2008-, J.D. 

Graduate School 
CHARLES BULGER*, 1933-1951, Ph.D., Litt.D.(Dean of Graduate Wort<) 
ERNEST H. CHERRINGTON, JR., 195&-1960, Ph.D. !Director of Graduate Studies) 
ERNEST H. CHERRINGTON, JR .. 198(}. 1967, Ph.D. !Dean of the Graduate Division) 
ARTHUR K. BRINTAU.. 1967-1968, Ph.D.(Dean of Graduate Studies and Research) 
EDWIN L UVELY, 1968-1974, Ph.D.(Dean of Graduate Studies and Research) 
CLAJBOURNE E. GRIFRN•, 1974-1977, Ph.D. IDea~ of Graduate Studies and Research) 
JOSEPH M. WALTON, 1977-1978, Ph.D.(Associate Dean of Graduate Studies and Research) 
ALAN N. GENT, 1978-1986, Ph.D.IDean of Graduate Studies and Research) 
JOSEPH M. WALTON, 1986-1989, Ph.D. (Acting Dean of Graduate Studies and Research) 
PATRICIA L CARRELL. 198~ 1993, Ph.D.IDean of the Graduate School) 
CHARLES M. DYE, 1993-2000, Ph.D. (Dean of the Graduate School) 
GEORGE R. NEWKOME. 2001-, Ph.D. (VIce President for Research and Dean of the Graduate School) 

Honors College 
DALE MUGLER. 200&-, Ph.D. 

University College (formerly General College) 
D. J. GUZZETTA. 195~1962, Ed.D., LL.D., D.S.Sc., L.H.D. 
1110MAS SUMNER*, 1962-1977, Ph.D. 
PAULS. WINGARD,1977-1978, Ph.D.Iacting) 
MARION A. RUEBEL.1978-1989, Ph.D. 
NANCY K. GRANT, 1~1990, Ph.D.(acting) 
THOMASJ. VUKOVICH,1990-1993, Ph.D.(acting) 
KARLA T. MUGLER. 1993-, Ph.D. 

Continuing Education and Evening Division (Formerly Evening 
College) 
L L HOLMES, 1932-1934, M.A.Idirector) 
LESLIE P. HARDY*, 1934-1953, M.S.Ed., L.H.D.(director) 
E. D. DURYEA. 1953-1956, Ed.D. (dean) 
D. J. GUZZETTA. 1956-1959, Ed.D., LL.D., D.S.Sc., L.H.D.(dean) 
WILUAMA. ROGERS*,195~1967, Ed.D.Idean) 
CHARLES V. BLAIR. 1967-1970, M.A. (dean) 
JOHN G. HEDRICK. 1970.1974, M.A. !dean) 
CAESAR A. CARRINO, 1974-Hi86, Ph.D.(dean) 
WILUAM H. BEISEL. 1998-2004, Ph.D. 

Summit College (formerly Community and Technical College) 
W. M. PETRY*,1964-1974, M.S.M.E. 
ROBERT C. WEYRICK.1974-1985, M.S. 
FREDERICKJ. STURM.198&-1987, Ed.D.(acting) 
JAMES P. LONG, 1987-1989, Ph.D. 
FREDERICKJ. STURM,1990-1995, Ed.D. 
DEBORAH S. WEBER. 199&-1996, M.A. (interim) 
DAVID A. SAM,1998-2000, Ph.D. 
WILUAM H. BEISEL. 200().2004, Ph.D. (interim) 
STANLEY B. SILVERMAN, 2004-. M.A. 

College of Fine and Applied Arts 
RAY H. SANDEFUR*,1967-1978, Ph.D. 
GERARD L KNETER. 1978-1986, Ph.D. 
KELVE C. COMER. 1986-1987, Ed. D. (acting) 

WALLACE T. WIWAMS*, 1987-1991, Ph.D. 
DONALD E: HALL. 1991-1992, Ph.D.Iacting) 
LJM)A L MOORE. 1992-1998, Ph.D. 
MARKS. AUBURN, 1998-2000, Ph.D. (interim) 
MARKS. AUBURN. 2<XJ0.2005, Ph.D. 
JAMES M. LYNN. 200&- ,Ph.D. (interim) 

College of Nursing 
ESTEW B. NAES,1967-1975, Ph.D. 
LLUANJ.DeYOUNG,197&-1988, Ph.D. 
ELIZABETH J. MARTIN. 1988-1992, Ph.D. 
V.RUTHGRAY,1992-1996, Ed.D. 
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JANNE R. DUNHAMTAYLOR.1998-1997, Ph.D.Iinterim) 
CYNTHIACAPERS,1997-2006. Ph.D. 
N. MARGARET WINEMAN, 2006-, Ph.D. 

Wayne College 
MARVINE.PHILLI'S,1972-1974, M.A. (acting director) 
JOHN G. HEDRICK.1974-1974, M.A.Idirector) 
JOHN G. HEDRICIC,1974-1979, M.A.Idean) 
ROBERT L McELWEE. 197~ 1980, M.A. (acting dean) 
TYRONE M. TURNNG,198().1995, Ed.D.Idean) 
FREDERICKJ. STURM.199&-1997, Ed.D.Ideanl 
JOHN P. KRISTOFCO, 1997, Ph.D.(dean) 

College of Polymer Science and Polymer Engineering 
FRANK N. KEWY, 1988-2006, Ph.D.Idean) 
GEORGE R. NEWKOME, 2007-2007, Ph.D. (interim) 
STEPHEN Z. CHENG, 2007-, Ph.D. 
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Current Members of College and 
School Advancement/Advisory 
Councils 
May 2008 

College of Business Administration 
(Advancement Council) 

Mr. John R. Adams. Ms. Anne Armao, Mr. Michael C. Arnold, Ms. Donna L. Barton. Mr. Rollie 
Bauer, Mr. Mark P. Bernier. Mr. Nick Browning, Mr. John Butcher. Mr. William L. Caplan. Mr. 
John H. Costello Ill. Mr. Anthony E. Cox, Ms. Laura Culp. Mr. Paul F. Denning. Mr. Vincent A. Di 
Girolamo. Ms. Kathryn W. Dindo, Mr. Edward T. Eliopoulos. Mr. Richard Fedorovich, Mr. 
Timothy Fitzwater, Mr. Thomas E. Gedelian. Ms. Valerie A. Geiger, Mr. Joseph Gingo, Mr. Paul 
Hoogenboom. Mr. Donald L. Kaufman. Mr. Edward Kemp. Mr. Richard J. Kramer. Mr. Richard 
H. Marsh, Mr. Scott C. Meyer. Mr. Scott Michaels, Mr. Peter D. Moore. Mr. Robert R. Morrison. 
Mr. Ronald W. Ocasek, Mr. Craig Pickering, Mr. John Piecuch, Mr. Andy Platt. Mr. Ernie E. 
Pouttu, Mr. Randy R. Radik, Mr. Roger T. Read, Mr. Lawrence E. Saulino. Mr. William Scala, 
Mr. Dean E. Smith, Mr. Philip A. Spanninger. Mr. Donzell S. Taylor. Mr. James K. Thomspon, 
Ms. M. Catherine Vernon. Mr. Jeffrey A. Walters, Mr. Joseph R. Weber. Ill, Ms. Sharon L. 
Whitfield. Mr. William D. Woodyard. 

College of Education 
(Alumni Society) 

Dr. Julia Beyeler. Dr. Fannie Brown, Dr. Ronald Brown. Ms. Charlotte Grace Buzzelli, Ms. 
Eleanor Campbell. Dr. Kay Fluke. Ms. Rita Hosch. Dr. Phil Martucci, Mrs. Vivian Celeste Neal. 
Mr. Chad Palmer. Dr. Tanya Robinson, Mrs. Lauri Ropchock, Mr. Donald Welch 

College of Engineering 
(Advancement Counco1l 

Mr. Robert A. Handelman, Chair, Mr. William J. Bandy, Jr., Mr. Allen R. Barber. Mr. Jim Bolin. 
Dr. C. F. Chen. Mrs. Margaret Donovan. Mr. James L. Dewey, Dr. Thomas P. Gielda, Mr. Richard 
R. Grigg. Mr. David L. Keller. Mr. Robert Leibensparger. Mr. Robert Novotny, Mr. Ernest Redia. 
Mr. Bruce W. Rogers, Jr .• Mr. John E. Schremp, Dr. Angelo Scopelianos. Mr. John W. Stull, Mr. 
J. Michael Talbert, Mr. Jerry H. Welty. Dr. George K. Haritos lEx-officio) 

College of Fine and Applied Arts 
(Aclvancement Council) 

Mrs. Mary Ann Jackson !Chair). Mr. Bill Bennett. Dr. Bonnie Burman. Mrs. Charlotte Essner, 
Mrs. Lauta Lee Garfinkel, Mrs. Ruthie George, Mrs. Teresa Good, Mr. Theodore Good. Dr. 
Gregory C. Keck, Mr. James Kovach. Mrs. Maureen Kovach, Ms. Karen M. Krino, Mr. Michael 
Malyuk, Mrs. Susan Malyuk. Mr. James McClusky. Mrs. Peggy McClusky, Mrs. Dolores Parker 
Morgan. Mrs. Renee $. Piprtone, Mr. James Pulk. Mrs. Dana Pulk, Dr. Patrick J. Reilly. Mrs. 
Libby Rosenblatt. Mr. William Rosenblatt. Mrs. Nanette G. Ryerson, Mrs. Janet Sours, Mr. John 
A. Sours, Ms. Mary Jane Stanchina. Dr. Ronald Stanich, Mrs. Virginia Wojno-Forney, Dr. Mark 
Auburn (honorary). Dr. Sandy Auburn (honorary), Mrs. Barbara Gillette (honorary), Mrs. Louise 
Harvey Kuhns (honorary). Mrs. Susan L. Martin (honora,Y), Ms. Jean Mercer (honorary), Mr. 
Waner N. Mirapaul (honorary), Dr. Linda L. Moore (honorary), Dr. Yale S. Palchick (honorary), 
Mrs. Marilyn E. Sholtis (honorary), Mr. William C. Waldman (honorary), Mrs. Virginia E. Wilson 
(honorary). 

College of Nursing 
(Advisory Council) 

Ms. Marty Allen, Mr. Charles Barton, Ms. Beverly Bokovitz, Ms. Suzanne Gill. Mrs. Eileen Good. 
Ms. Kathy Jobe. Mrs. Christine Johnson. Ms. Unhee Kim. Ms. Marie McMillen, Ms. Hope Moon, 
Mr. James Newbrough, Mr. Chris Parker, Ms. Gloria Rookard, Dr. Katherine Ross-Aiaolmolki, 
Mrs. Gillian Solem. Mrs. Grace Wakulchik, Mrs. Mary Ward, Dr. N. Margaret Wineman. 
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A 
--..~ ......... 24 
--..Advlslng.41 
Aaldlmlc~c:.m.r. 97 
..... l'ttllcanlb:t. 43 

(see also, StOOenl Judicial Affairs. 29) 
.......-RIIII nn•.a.G 
Academic Support ..... 12 

~· ~.OIIIceof,25 
Accldent.ltellth and..__, 58 
Accountancy, Dear- Program. 140 

Courses, 272 
Accounting $peclollllt. Cerlllialta Program. 180 
Accreclitllllon 3, 7 
Addlng/l)roppln a-

(see policies under StOOenl Schedules. 41 l 
Adclctlon s.mc.. 

Minor,174 
Certificate Program, 190 

Adnlillillnllkll~ ................... 301 
Admloslone. 38 

Admission Procedure, 36 
Application Fees, 50 
Classification of Students, 36 
Direct/Standard/Provisional Admission, 39 

• Freshmen Students, 36 
Graduating High School Seniors, 36 
Guest Students. 39 
Home-Schooled Students, 36 
International Students, 39 
Pos1baccalaurea Students, 39 
Special Student 39 
Transfer Module, 37 
Transfer Students, 37 

Milt Focu., UA. 13 
Adult lleeou.- c:.m.r (See Sixty-Plus Program, 27) 
Advllnced ...__Credit. 44 
Ad¥81-.t/Advilory Councils. 322 
Advllnced Vehicles and Energy 8ynms. c:.m.rfor, 214 
Advriling Certllicate, Mlrketlng and Sales 

Tec:hllology, 204 
AMitlling....,....... ..... Degrael'logram. 144 
Advising. Aaldemic, 41 

(see also Academic Advisement Center, 97) 
Afrlcan.AmerlcM llluct. 

!See Pan-African Studies, 206) 
Aging ..... c.tlliclltlt Program. 191 
Akron Globlll Polymer Aaldemy, 214 

. Melt llellllh. Degrw ........... 73 
Courses, 232 

AltwniiiMt Credit ..... 60 
AltwniiiMt Credit Opllana. 44 

Advanced f'tacement Credit 44 
Bypassed Credit 45 
College Level Examination Program (CLEF'), 46 
Cred~ by Examination, 46 
International Baccalaureate, 46 
Mil~ry Credit 46 
Postsecondary Enrollment Option, 46 
Technical Experience Assessment (TEAl. 47 
Tech Prep, 47 
Transfer Credit 47 

"'-''ean f>olltlo, Minor, 188 
Allilnllf'hvllakllw (see Bioklgv Areas of Spec.ilimlion. 1 04) 

AnlhropologyDegrael'rogrem.lldlll'dllcipli•v.107 
Courses, 241 
Minor, 174 

Application ..... 60 
Applied Matllem8tics, 111 
Applied Polillcl. c.tillcllte Program. 195 
Applied Polillcl.llllv c. ........... far. 214 
Applied Polymer "-ch. c:.m.r for, 214 

An:hMolotlv 
Certificate Program, Field Archaeology, 198 
Courses, 241 

Anrrf ROTC (see Military Science, 98) 

Art.DIIa- ........... 148 
Art Education Options, 146 
Courses, 276 
MirlOIS, 175 

Art HIRooy, Minor, 175 
ArD. ~ Sludlee. Degrw Program. 74 

Arts and...._, Buchtel College of, 102.237 
A&S Careers Program, 1 02 
Admission Requirements, 1 02 
Baccalaureate Degrees, 102 
Bachalor of ScienceJI)octor of Medicine, Degree Program, 118 
Bypassed Credit 45 
Certificates (see Certificate l'rogranJs, 189) 
Course Materials Fee Schedule, 54 
Credit and Grade-point Requirements for Graduation, 48 
Degrees Awarded, 103 
Facilities and Equipment 15 
Humanities Division Major, 116 
MirlOIS (see Minor Areas of Study, 173) 
Mission Statement 102 
Natural Sciences Division Major, 117 
Preparation for High School T eeching, 103 
Programs of Instruction, 103 

Anthropology (lnterlfiSCiplinary), 107,241 
Archaeology, 241 
Biology, 103, 238 
Chemistry, 105, 240 
Classical Studies, Anthropology and Archaeology, 107,241 
Classics, courses, 240 
Computer Science, 112, 250 
Economics, 108, 242 
English, 109, 242 
English Language Institute, courses, 237 
Environmental Studies, courses, 237 
French, 113, 252 
Geography and Planning, 109, 244 
Geology and Environmental Science, 110, 245 
German, 114, 252 
Greek. courses, 241 
Historv. 111. 247 
Interdisciplinary Studies, 101 
International De\lelopment courses, 237 
Italian, courses, 252 
Japanese, courses, 253 
Latin, courses, 251 
Mathematics, 111, 249 
Modern Languages, 113,251 
Pan-African Studies, courses, 237 
Philosophy, 114, 254 
Physics, 114,255 
Political Science, 115, 255 
Psychology, 116, 257 
Russian, courses, 253 
Sociology, 116, 258 
Spanish, 114, 253 
Statistics, 113,251 

Social Sciences Division Major, 117 
Social Science- PPE TraCk. 117 

Teaching Faculty, FuHime, 316 
ArD. Perlarmlng and Vlsual, 33 
Asian and Mickle ...... Sludles. Certlllc.t8 Program. 191 
~ Degrae ......... Llallng of,10 
Aseol:ild8 Dear-.~ 73 

Graduation Requirements, 48 
~Siudlee. 74 

Courses, 224 
Mloc:i8lll of Tec:hnlcal Sludlee. 81 

(see also Wwyne College) 
A8soclaeed Student GovMiment. 30 
Athletlca. 33 
Athllotlc Training. 133 

Clinical Elcperienoa, 134 
Exercise Science, 134 
Sports Studies, 135 

Atlandence. a-. 41 
Aulloinat.d ManufMlurlng EngiMftg 

Tec:hllology, DegrM Program. 89 
Courses, 234 

Auclt Polley, 43 
Auclton.60 

B 
~Degrw ......... Lillingof,9 

Graduation Reqtirements, 48 
a-a1a1na1a. lodiii'Mtlonal. 41 
aagrounc~. Unlvanlly, a 
Bellat. .,... Minor, 178 
Bierce Libnlry, 14 (see also, Uniliersity Librarias, 21 l 
lllologyl)egrw ........... 103 

Areas of Specialization, 103 
Bachelor of Arts, 103 
Bachelor of Science, 103 
Courses. 236 
Minor,176 
Preparation for High School Biology Teaching, 104 
Preparation for Professional SchoOl, 104 

lllomeclclll ~ 125 
Biomaterials and Tossue Engineering Track. 125 
Biomechanics Track, 125 
Courses, 264 
Instrumentation, Signals and Imaging Track, 126 

Blomeclcal EnginMing "-ch.lnlllitule for, 214. 320 
BiotechnOlogy Speclellzatlon. Certlllc.t8 Program. 192 
Blcadooolotw&ri"i4 e1• ~Ownal .......... 121 
BlackCultunl Camr 

(see Pan African Center for Community Studies, 12) 
IIIIIs. Rav C.lnstltut. of Applied Po1i11c1. 214 
ao.d lime, Room and. (see Residence Halls, 26) 
ao.d ofT-. 2!14 
Board Olllcera. 2!14 
Botany (see Biology Areas of Specialization, 1 03) 
B.S.JM.D. Degrw Program. 118 
BS/MS In a.mlcal ~ 121 
Buchtel College of Arb and a..- (see Arts and Sciences) 
Bulldlnge. Cempua. 14 
...._ Adrnillillnllkll~ College of, 138.272 

Admission, 138 
Advancement Council, 322 
Certificates (see Certificate Programs, 189) 
Cooperative Education, 139, 272 
Course Materials Fee Schedule, 56 
Credit and Gradeix>int Requirements for Graduation, 49 
Degrees, 139 
Facilities and Equipment 17 
Graduation, Requirements for, 139 
Internship Program, 139 
MirlOIS (see Minor Areas of Study, 173) 
Mission Statement 138 
Programs of Instruction, 140 

Accountancy,140, 272 
Entrepreneurship, courses, 273 
Fmance, 141,273 
Finance for Non-Business Students. courses, 272 
General Business, 140, 272 
International Business, 144, 275 
Management 142, 273 
Marketing, 143, 274 

T eeching Faculty, Ful~ Time, 318 
Transfer of Courses and Advanced Standing, 139 

~Adminlltndionfor~Majcn.Minor,178 
...._ MllnegenwltTec:hllology, 75 

Courses, 228 
Minor, 176 
Certificate Program, 193 

.._Technology, 74 

...._and Orpnlratlon Communlclltlon 
(see Communication, 160) 

~Cndlt.45 



c 
Calendar, 2 
Campus. Builclngs. Ibn of, 32 
Campus. Butings.l..oadion. Faclllies and Equipment. 14 
Campus Patrol. Student. 31 
Campus Safety and Security, 31 
ear-~ Cantllrfar,24 
Cantllr far Child Development. 33 
Ceramics. Art Program, 147 

Minor, 175 
Cartllicata Programs, Listing of, 10 
Cartlflcate Programs. 189 

Accounting Specialist 190 
Addiction Services, 190 
Aging Services, 191 
Applied Politics, 191 
Asian and Middle Eastern Studies, 191 
Biotechnology Specialization, 192 
Business Management Technology, 193 
Child-Care Worker, 193 
Computer Information Systems, 193 
Computer Physics, 194 
Computer Scienoa, 194 
Conflict Management for Educators, 194 
Construction Engineering Technology, 195 
Criminal Justioa, 196 
Digital Electronics and Microprocessors, 196 
Drafting and Computer Drafting Technology, 197 
Emergency Management, 197 
Entrepreneurship, 197 
Environmental Studies, 198 
Field Archaeology, 198 
Financial Planning, 198 
Fire Protection Technology, 198 
Forensic Study of Behaviors, 199 
Gender Conflict, 199 
Geographic and Land lnfomnation Systems, 199 
Geographic Information Sciences and Cartography, 200 
Gerontology, 200 
Hea~h Care Selling, 200 
Home-Based Intervention, 201 
Hospitality Management 202 
International Business, 202 
International Development. 202 
Latin American Studies, 203 
Unguistic Studies, 204 
Manual Communication, 204 
Marketing and Sales Technology, 204 
Marketing and Sales Technology: Advertising, 204 
Marketirg ard Sales T eclvlolog(. Web site Deveiot:rnent 204 
Materials Testing Technology, 205 
Medical Billing, 205 
Motion Control Specialization, 205 
Dffioa Administration. General Dffioa Assis1ant 205 
Office Software Specialist, Office Mnilistration, 205 
Offioa Supervision, 206 
Pan-African Studies, 206 
Paralegai.Studies, 206 
Parent and Family Education, 206 
Plano Pedagogy, 207 
Political Conflict, 207 
Polymer Engineering Specialization. 207 
Postsecondary Teaching, 208 
Professional Communication, 208 
Professional Selling, 208 
Quality Assurance, 208 
Racial Conflict 208 
Real Estate. 208 
Retail Marketing, 209 
Russian Area Studies, 209 
Small Business Management 209 
Supervision and Management, 210 
Surveying Technology, 210 
Surveying and Mapping Technology, 210 
Teaching English as a Second Language, 210 
Technical and Skills Training, 211 
Transportation Planning, 211 
Urban and Regional Planning, 211 
Victim Studies. 212 
Women's Studies. 212 

Chemical Engineering, Degree Programs. 120 
Biotechnology Specialization Cert~icate, 121 
BSIMS in Chemical Engineering, 121 
Courses. 259 
Polymer Engineering Specialization Ce~. 121 

Chemistry, Degree Programs. 106 
Admission, 105 
Cooperative Education, 106 
Courses, 240 
Graduation, 105 
Minor, 176 
Polymer Option, 105 
Retention, 105 

Child Cara (see Center for Child Delielopment 33) 
Child Cera Worker, Cartlflcate Program, 193 
Child Development. Minor, 181 
Civl CliiMa s--.t. 7 
Civl E~ Degree Program, 121 

Courses, 260 
asco Netwottdng TIICIIncllagy, Compucar Information 

SystMis Cartlllc8la Program, 193 
a.. Attenc~oonw, 41 
Claaical Studio~-. Mloor, 178 
Claslllcel Studio~-. Anthoopology 

and Archaaology, Degree Program, 107 
Anthropology, 241 
Archaeology, 241 
Courses, 240 
Greek,241 
lntertisciplinarAnthropology, Bachelor of Arts, 107 
Latin, 251 
Minor, 176 

Claloillcetiolt of Students, 38 
ClEP (Co!lege Level Examination Program), 48 
Clinical Nutrition. Mloor, 111 
Closing Policy, 2 
Clothmg. Textiles and lnl8rian 

(see Fashion Merchandising, 1491 
Cocurrlcullw Aellvltles. 33 

Athletics, 33 
Center for Child Development 33 
Departmental Organizations, 33 
Directory of Student Organizations, 34 
Pertorming and Visual Arts. 33 
Student Publications, 33 

Collabomiott and lnc!I*Y. Cantllr far, 214 
College Level Examination Program (a.EP), 48 
Communication. Degree Programs. 180 

Interpersonal and Public Communication, 160 
Mass Media Communication, 161 
Madia Production, 161 
News,161 
Organizational Communication, 160 
Public Rellations, 160 
lV/Radio, 161 
Courses, 284 
Step-Up (programs with Summit College), 161 
Minor, 176 

Communicative Diaorden 
(see Speech Pathology and Audiology) 

Community Heelth and w.u.- Ecllc8tlon. 
Degree Program, 133 

Community Nutrition, Minor, 181 
Community~ Technology, Degree Program, 83 

Courses, 226 
Minor, 177 

Comperative Politics, l'olltlcal Sclenca Mnar, 188 
Computer Cantllr (ITS Division), 21 
Compular~ 122 

Courses, 262 
Compul8r Imaging. Art~. 175 
Computer lnforrmttlon syamms. Degree Programs 

Associate Degree Program, 76 
Ce~ Program, 193 
Courses, 229 
Minor, 177 
Networking Option, Baccalaureate Program, 66 

Compul8r Phyllcs, c.tlllcMe Program, 194 
Compular~ and NetworkT8Chnology 
M~.178 

Computer Sclenca, Degree Program, 112 
CertifiCate Program, 194 
Co<lp Program, 112 
Courses, 250 
Minor, 178 

Condul:t. Student (see Student Judicial Affairs, 29) 
Conllct Management Mnor, 178 
Conflict Management. Cantllr far, 214 
ConfUct Mal18g81nent far EcMetocs, Cartllicata 

Program, 194 
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Conslnactlon Engit_.•lll T8Chnology 
Associate Degree Program, 81 
Bachelor of Scienoa Degree Program, 71 
~Program, 195 
Courses, 236 

Conllrucdon Manltgenwlt. Conltructlon Enllh-lnl 
T8ChnologyCartlllc8bt Program, 196 

c:on.- MarUIIng. Mnor, 178 
c:on.-Servlcel. Mnor, 181 
Contlnuktg Educllllon and &.ling Dlvillon 

(See Workforoa Development and Continuing Education, 13) 
Coctper.uve EducMion Programa 

(see Center for Cereer Management 24) 
(see also individual academic programs) 
~Rnanclll~ 141 
Counlelng. T8111ng. and c.-Cantllr,26 
eo.- ......... (see Section 8),220 
Coone Matilrl* .... SchlcluM. &2 
Coune Numbering~ 47,220 
Coune Substltullon Paley, 42 
Qdandc:n.t.Pah .......... far~· 
Cntclt by ExMIInldlon. 48 
Cntclt-Noncredlt Opllon. 43 
Crime .......... 31. 
Crime~32 
CrimNI Jultlce, 

Bachelor of Scienoa in Political Scienoa, 115 
~Program, 196 
Political Scienoa, Minor, 186 

CllmlniiMiiceT ........... ~ ............ 82 
Courses, 225 
Minor,176 

Criminology. Law llnfonllnwnt; Sociology, 118 
Cullnrt Arts 

(see Food Scienoa or Hospitality Management) 
Minor,183 
~Program, 202 

Qmlalllr and ......... Siuclaa,Degtwl'lagnm.13& 
Courses, 267 
TESOL Endorsement 132 

D 
'*-·Degree Program, 184 

Bachelor of Arts with Business Cognate or Minor, 165 
Courses, 288 
Minor,176 
Organizations, 288 
Somatics ard World Danoa, 289 
Perfomnanoa, 289 

o.-Somatlcs. o.-Mloor, 179 
DMa ""'--ng (see Computer Information SeNioas) 

Dmbele Dweloptt•lto Compul8r lniiiiiMIIoot ~ 
c.tlllcate Program, 193 

Dmbele Mlrkellng. M~. 179 
Day c.. (see Center for Child Development, 33) 
O...'su.t. 42 
o.n.. Unlwrslty, 214.320 
Dltparlmellllll Nurrarlng Symm 

(see Course Numbering System, 47) 
Depart! ....... Olgllllzllllona, 33 
Developn .. ttal Programs. Summit College.. 

Courses, 224 
DINID. Degree Program, 1&2 
DWng Servtc. and Mellll'llns. 28 
Digital EleclroniCa and Mlcntpe--, 

Certlllcete Program,. 198 
Dlr8ct lnWactM Mlrkellng. Mnor, 179 
Dlr8ct Mlrkellng. 0.V Land K8Nn S. TIIYior, 

lnstllulll for, 218 
Dlntct/Standard/Piovll Admllslon. 31 
Discipline (see Student Judicial Affairs, 29) 
.,.....,.,3 
Dlsmllal (See f'robation.Oismlssal, 42) 
Dlst8nce ~(see University l.lbraries, 21) 
Doctoral Degree Programs. Lldng of, a 
DonniiDries (see Residence Halls. 26) 
Dnlftlng and Compul8r Dnlftlng Technolagy, 

Degree Program, 80 
Certificate Program. 197 
Courses, 235 

o..wtno. Art Mnor, 175 
Dropping/Adding a.aa.. 

(see policies under Student Schedules, 41) 
Drug andAicohol .......... 31 
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E 
E-8ullnaas Technolagies. 142 
eMIIrlcating and~ Degnle Program. 144 
Early Childhood Development, 82, 225 
Early Chlcllood Ecb:atioll. Degnle Program. 129 

Courses, 265 
Reading Endorsement, 132 

Earth Science, Geology and Environmental Science, 
Degree Program, 110 

Ecology and Evolution (See Biology Areas of Specialization, 1 04) 
Economic Education, H. Kenneth Barker Center for, 214 
Economics, Degree Program, 108 

Courses. 242 
Internship, 108 
Labor Economics, 108 
Minors. 179 

Education Abroad. 11 
Educetlon. College of, 127, 265 

Admission, 127 
Alumni Society, 322 
Bachelor Degrees, 128 
Clinical and Field-Based Experiences, 128 
College Requirements, 127 
Cooperative Education, 128, 265 
Course Materials Fee Schedule, 55 
Credrt and Grade-Point Requirements for Graduation, 48 
Facilities and Equipment, 17 
Ucensure, 129 
Objectives, 127 
Portfolio, 128 
Professional Education Programs, Application, 128 
Professional Preparation, 128 
Programs of Instruction, 129 

Community Health and Wellress Education, 133 
Curricular and Instructional Studies, 135, 267 
Curriculum and Instruction, courses, 267 
Early Childhood Education, 129, 265 
Educational Foundations and Laadership, 137, 265 
Educational Guidance and Counseling, courses, 270 
Health Education, 132, 270 
Middle Level Education, 130, 266 
Outdoor Education, 132, 270 
Physical Education, 132, 267, 266 
Postsecondary Technical Education, 137,266 
Secondary (Adolescent to Young Aduij) 

Educa~on, 131,266 
Special Education, 135,271 
School Psychology, courses, 271 
Special Educational Programs, courses, 271 

Students Enrolled in Other Colleges, 129 
Student Teaching, 129 
Teacher Education Program, 128 
Teaching Faculty, FuiFnme, 318 
TESOL (Teaching English to Speakers of Other 

Languages), 132 
Electrical Engineaing. Degree Program, 122 

Courses, 261 
a--ic ~Technology, Aleociate 

Degree Programs. 79 
Bachelor of Science, Degree Program, 70 
Courses, 233 

Elementary Education (see_Early Childhood) 
Emergency Management. Degree Program, 69 

Certificate Program, 197 
Courses, 226 
Minor. 180 , 

Ernergancy Management and Homeland Security Policy, 
R.Nrch Center for, 215 

Ernergancy Medical Services Technology, 
Aleociate Degree Program. 83, 226 

Ernergancy Phone Numbers, 4. 32 
E"*lii'II"Y ~ 32 
Emeritus FacUlty. 294 
Employment. Student. 28. 85 
engn.ingCenlar. Mlcroealle~218 

Engineering, College of, 119, 259 
Accredrtation, 119 
Admission, 119 
Advancement Council, 322 
Biotechnology Specialization Certificate 

(Chemical Engineering). 121 
BS!MS in Chemical Engineering, 121 
Cooperative Education Program, 119 
Course Materials Fee Schedule, 55 
Courses, 259 
Credrt and Grade-Point Requirements for Graduation, 48 
Degrees Offered, 119 
Facilities and Equipment, 18 
General Engineering, 259 
Graduation, Requirements for, 119 
Motion and Control Specialization Certificate, 124 
Objectives, 119 
Polymer Engineering Speciali~on Certrricate 

!Chemical Engineering), 121 
Polymer Engineering Specializa~on Certificate 

(Mechanical Engineering), 123 
Programs of Instruction. 120 

Bachelor of Science Program, 126 
Biomedical Engineering, 125, 264 
Chemical Engineering, 120, 259 
Civil Engineering, 121, 260 
Computer Engineering, 122,262 
Electrical Engineering, 122, 261 
General Engineering, courses, 259 
Mechanical Engineering, 123, 262 
Mechanical Polymer Engineering, 124,263 

Requirements, 119 
Teaching Faculty, FuHime, 317 

Engh-.ing and Science Technology 
Associate Degree Program, 79 
Baccalaureate Degree Program, 69 

EnginMring Geology, 110 
Engineering, Polymer, 172. 292 

·(see also Polymer Science and Polymer Engineering, College 
of Mechanical Engineering- Polymer Engineering 
Certification; and Chemical and Biomolecular Engineering -
Polymer Engineering Certification) 

Engineering and Science Technology, 69, 79 
English, Aleociate Studies, 224 
English, De!;ree Program, 109 

Courses, 242 
Minors, 180 

English Language Institute, 216. m 
Enrollment, Cancellation for Non-Payment. 59 
Enrollment. Intent. 41 
Entrepreneurship Programs 

Certificate Program, 197 
Courses, 273 
Minor, 180 

Entrepreneurial Studies, Wdliam and Rita Fitzgerald 
Institute for, 216 

Environmental Science, Geology and Environmental 
Science Degree Program, 110 

Environ..-1 Studies, Center for, 215 
Environmental Studies, Certificate Program. 196, m 
Equal Education and Employment Opportunity 

Statement. 3 
Expenses (see Fees and Expenses, 50) 

F 
Facilities and Equipment. Campus, 15 
Faculty, Alphabetical. Listing of, 302 
Faculty, by Colege. Usting of, 318 
Faculty, Emeritus, 294 
Family and Child~ Degree Program. 148 
Family and Consumar ~Degree Programe. 148 

Courses, 278 
Diete~. 152 
Family and Child Development, 148 
Family and Consumer Science Teacher Education, 154 
Fashion Merchandising, 148 

Step-Up programs with Summ~ College, 152 
Food and Consumer Sciences, 149 
Interior Design, 150 
Marketing and Sales Technology (Step-Up p(OQrams with 

Summrt College). 151 ' 
Minor, 181 

Family and Consumer~ T......,. Education, 
Degree Program. 154 

Family Development. Minor, 181 
Family Studies. Center for, 215 
Fashion, Minor, 181 
Fashion Merchandioing, Degree Program. 149 
,_and Elcpetwa 50 

Admission Application Fee, 50 
Altemawe Credrt Fees, 50 
Audrtors, 50 
Course Materials Fee Schedule, 52 
Enrollment, Cancellation for Non-payment, 59 
Graduation Fees, 50 
UbrafY Fees, 52 
Miscellaneous Fees, 51 
Orientation Program Fees, 50 
Parking Fees, 52 
Payment Plan, 59 
Refunds, 60 
Refunds, Residence Halls, 60 
Registration and Other Related Fees, 50 
Residency Requirements, 60 
Student Expenses, 50 
Student Hea~h and Accident Insurance, 59 
Technology Fees, 52 
Tuition and Fees, 50 
Veterans Expenses, 59 

Fadenl Fhn:illl Aid Programe. 62 
Field Archaeology, Cartllicatie Program. 1. 
R-. Degree Program. 141 

Corporate Financial Management Program, 141 
Courses, 273 
Financial Planning, 141 
Financial Services, Real Estate Concentration, 141 
Minors, 162 

Fine.- for au..-Majon. Minor, 182 
Corporate Financial Management, 141 
Financial Services Program, 141 
Real Estate Concentration, 141 

Fine.- for ~Students, -.m 
Financial Ald. 28, 81 

Application, 61 
Computation, 65 
Distribution of Aid, 65 
Eligibility, 66 
Inquiries, 66 
Installment Payment Plan, 66 
Mission Statement. 61 
Notification of Award, 65 
Refund/Repayment Schedule, 66 
Revision of Awards, 65 
Sources of Aid, 62 
Student Rights and Responsibilities, 66 
Standards of Sa~factory Progress, 66 

Rnanclal Planning. Minor, 182 
CertifiCate Program, 198 
Program, Concentration, 141 

Financlel Services for~ Majon. Minor, 182 



Fine and Applied Arts, College of, 146, 276 
Admission, 145 
Advancement Council, 322 
Certificates (see CertifiCate Programs, 189) 
Course Materials Fee Schedule, 56 
Cred~ and Grade-Point Requirements for Graduation, 49 
Degrees Offered, 145 
Facilities and Equipment, 20 
Graduation Requirements, 145 
Minors (see Minor Areas of Study, 173) 
Overview, 145 
Programs of Instruction, 145 

Art, 146, 276 
Applied Music, courses, 283 
Communication, 160, 284 
Cooperative Education, courses, 284 
Dance, 164, 288 
Dance Organizations, courses, 288 
Dance Performance, courses, 289 
Family and Consumer Sciences, 148, 276 
Interdisciplinary Studies, 101 
Music, 155, 281 
Musical Organizations, courses, 283 
Social Wor1<, 162, 288 
Somatics and World Dance, courses, 289 
Speech-Language Pathology and Audiology, 162,285 
Theatre, 163, 287 
Theatre Organizations, courses, 287 

Requirements, 145 
Teaching Faculty, FuiHime, 318 

Fire and Hazardous Malarials ~ 
Tlllining Center for, 218 

1ft Protactlan Technology, 83 
Cert~icate Program, 198 
Courses, 226' 
Minor, 162 

Food and Consumer Seier-. Deg!MI'nlgram, 148 
Food Systems Adrnlnlslrlltlo -.182 
Foreign Languages. Degree Program 

(see Modem Languages, 113) 
Forensic Study of llehavlon. Certillcate Program. 199 
.,_,ities (see Greek Ufe, 34) 
French (see also Modem Languages, 113) 

Degree Program.113 
Courses, 252 

fnlhman Relldentlel Polley Raqulranents. 26 
fnlhmen Students. 36 

G 
Gender Conllict. Certillcate Program. 199 
c;__, ~Degree Program, 140 

Courses, 272 
General Education flacPraments (University College), 95 
General Engi,_;,g.- 259 . 
Geographic and Land Information Systems 

Associate Degree Program, 81 
Courses, 236 

Geography/Geographic Information Seier-. 109 
Minor, 162 

Geography and Planning. Degree Programs, 109 
Geography/Geographic Information Sciences, 109 
Courses, 244 
Geographic Information Sciences and Cartography, 

Certificate Program, 200 
Minor, 182 

Geographic and Land Information Systanis. 
Certificate Program, 199 

Geology and Environmental ScieiM». Degree Programs, 110 
Courses, 245 
Earth Science, 110 
Engineering Geology, 110 
Environmental Science, 110 
Geology, 110 
Geophysics, 110 
Minor, 182 

Geaphyoics (see Geology, 11 0) 
G.man. Degree Program, 114, 252 
Gerontology, Certificate Program, 200, 237 
Global Buoinass, lnllitutll for, 210 
Grade Policies and Credit. 41 

Academic Misconduct. 43 
Academic Reassessment. 42 
Au~ Policy, 43 
Course Substitution Policy, 42 
Cred~-Noncred~. 43 
Dean's Ust 42 
Grades and Grading System, 41 
Graduation with Honors, 49 
Probation-Dismissal, 42 
Repeating Courses, 42 
Transient Work, 44 

o..dual8 School, Degree Prognuns, Lisllng of, 8 
Gnduation ..... 50 
Graduation Requirements, 48 
Grants and ~ Student (see Financial Aid, 61) 
Grllphic Delign, Art Program, 147 
Greek Life, 30 (see also Directory of Student Organizations, 34) 

Greek (see Classics), 241 
o...t Students. Admiuion. 39 

H 
Hanclicapped (see Office of Accessibility, 25) 
Heelth and Allcldent ~Student. 59 
Health and Safety, 32 
Health and Soc:lel Policy,lnllitutll for, 217 
Health Care Selling. Certllicate Program, 200 
Heelth Education. Degree Program. 132 

Courses, 272 
Heelth lnfonnllllon Technology, 73,231 
Heelth s.rv;,., Student. 28 
Heavy Construc11on. Conatruction E~ 

Technology Certi11cate Program. 195 
HistOry, Degree Programs, 111 

Courses, 247 
Minor, 183 

History of the University, 6 
Home Bared~ Certillcate Program. 201, 223 
Home Econamicr and Famly EGology 

(see Family and Consumer Sciences) 
lloone-&hoalecl Studentl. (Admission), 36 
Honors College, 10, 100 

Admission, 100 
Courses. 223 
Curriculum, 100 

Horplblllty ~~~~~~~Degree Program. 74 
Certificate Program, 202 
Courses, 227 
Minor, 183 

HobiiiLoclglng Managa111ant (see Hospitality Management, 74) 
Minor, 183 
Certificate Program, 202 

Hotel Ma1alling Salas (see Hospitality Management, 74) 
Certificate Program, 202 

Housing (see Residence Halls, 26) 
Humanities Divllllon Major, 116 
Human~ Manegament. 142 

I 
llluslratlon, Art Minor, 17& 
lncllviduallzad Study, Degree Program, 74 

Courses, 225 
Information Systems (see Management 142) 
1n1onn11t1on Technology s.v1cee Div11ion. 21 
lnquiriee,3 
1nr11111ment Payment Plan (see Payment Plan, 59), 66 
......,_(see Resean:h Centers and Institutes, 214) 
lnillitubtfor I.IIHijwl ~and Garontialagy,217, 237 
~.Student Heelth/AI:ddant. 59 

(see also Health Services, Student. 28) 
1nt1111ectua1 Praprty Law and Technology, Center for, 217 
Interior Darign. Degree Program. 150 
1nten:o11egiata Athleticr (see Athletics, 33) 

h118odilciplow v Sludlee, Aal1hnlpologv, 107 
lntardillclpllw v Studar, Bachelor of Arts, Degree 
. Program, 101 
h118odilciplo•v Programs (see Certificate Programs, 223) 

lntamatlonal Baccalaul'lllltll, 48 
lntamatiDnal Businaaa. Degree Program. 144 

Certificate Program, 202 
Courses, 275 
Minor, 183 

lntamational Dewlopment. 202 229 
1ntamat1ona1 Education (see Education Abroad), 10 
lntamatlonal Polltlca. Political Scianca Minor, 186 
lntamational Programs. Olllca of, 25 
lntamatiDnal Studentr Aahirllon, 39 

Admission Procedure, 39. 
Education Abroad, 10 
Financial and Immigration Documentation, 40 
June Thomas Rogers Scholarship, 40 
Medical Insurance Cowrage, 40 
Orientation, 40 
Scholarships, 40 

lntamlhips (see Center for Career Management 24; 
individual academic programs) .......,.._1111 Communication (see Communication, 160) 
Minor, 176 

Italian, 252 (see also Modem Languages, 113) 
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... 
Japanaaa, 244 (see also Modem Languages, 113) 
JazzandTap,o.-Minor,179 
Jazz Studies. 159 

Music Minor, 184 
Job Localian and Developrnant 

(see Center for Career Management. 24) 
Jounllllllm (see Communication, 160) 
Judicial Allan. Student. 29 

L 
l.alin.251 
!Jilin Amnan Sluclal, Cartillcala l'ro!Pm. 2113 
Law Enforcamant (see Sociology, 116) 

(See also Criminal Justice Technology, 82) 
Law Entorc.nant and Criminal Justice, Training 

Center for, 218 
Law, School of, 9 

Teaching Faculty, FuHime, 319 
............ Arristalits. !T1 
1.a11m1ng Communities. !T1 
'--ning Laboratorlaa. !T1 
L8gal Aalsting (see Paralegal Studies, 84) 
Levallbbls. 48 
Llnrillr. u.w..tly, 21 

Teaching Faculty, Ful~ Time, 319 
Ubrary ..... 52 
LicMiura, State Tllllda', 129 
Ufa..Span Deve1oprnant and Garontologv, 

Institute for, 217. 237 
Ullgllidc Sludlee, c.tilicata Program, 204 
LJtaracv, Center for, 215 
~Student (see Financial Aid, 61) 
Location of campus, 14 
Lorain Community College. Univwslty 

Partnership Program, 11 .. 
Management. Degree Program, 142 

E-business Technologies, 142 
Human Resources, 142 
lnfonnation Systems, 142 
Supply Chairv'Operations, 142 
Courses, 273 
Minor, 183 

Monllll Camnanl:allon. c.tllcala l'ro!Pm. 204 
~ EngiMaing Technology, Degree 

l'lograms, 79 
Courses, 234 

Maltlllllng. Degree l'lograms, 143 
Certificate in Professional Communication, 208 
Courses, 214 
eMar1<eting and Advertising, 144 
Mar1<eting Management 143 
Minor in Sales Management 187 

Markaling and S111e1 Technology, Degree l'lograms, 77 
Cert~e Programs, 204 
Courses, 230 
Mar1<eting and Sales Technology: Advertising, 204 
Mar1<eting and Sales Technology: Web Site Development 204 
Minor, 183 

Mass Madia Communication (see Communication, 160) 
Mass Communication Minor, 176 
Mass Media Production Minor, 177 

Mat8r1a1s Teating Technology, 205 
Certificate Program, 195 

Mathamatlcs. Asoociata Studies. 224 
Mathematical Seier-. Degree Programs. 111 

Cooperative Education, 112 
Courses, 249 
Minor, 183 

MauricaMoo1Dn ntllulaofPolyn.-Scloo-.217 
Meal Planr (see Residence Halls, 26) 
Machanical Eng;...tng. Degree Program, 123 

Motion and Control Specialization Certificate, 124 
Polymer Engineering Specialization Certificate, 123 
Courses, 282 

Mechri:al E:ngi1.-1ng Tac:hnolagv, Degree l'nlgramr, 79 
Bachelor of Science, Degree Program, 70 
Courses, 234 

Machanical Polynw' ~Degree Program. 124. 283 
Madia Production (see Communication, 161) 
Macla History, Minor, 177 
Mac1ca1 Aailllng Tac:hnolagv, Degree l'ro!Pm. 73.231 
Medical Billing. Certlflcata Program, 205 
Madlcal Olllca Care Management.- 230 
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~School 
(see B.S./M.D. Program, 118; and Northeast Ohio 
Universities College of Medicine, 171) 

Medical Studiel,-223 
Medicine, (see B.S./M.D., Degree Program. 118) 
Meclna Prol'lollloo.a ~ c.m.r, 11 
M.talsmlthlng. Art program, 147 

Minor, 175 
Microbiology (see Biology Areas of Specialization. 1 04) 
Mlcroecale l'llplochemlal Et..._ing Cenl8r CMPECI. 218 
Middle Uvel Educlltlon. Degree Progmns. 130 

Courses. 266 
Mathematics, 130 
Professional Education, 130 
Readingll.anguage Arts, 130 
Science, 130 
Social Studies. 131 

Military Cndt. 48 
Military ScleMe and ............ (Army ROTC), 98 

Courses. 222 
Minor,184 

Minor AI.- of Study, 174 
Addiction Services, 174 
Anthropology. 1 n 
Art 175 
Biology, 176 
Business Administration for Non-Business Majors, 176 
Business Management Technology, 176 
Chemistry. 176 
Classical Studies, 176 
Communication, 176 
Community Services Technology, 1 n 
Computer Information Systems, 1n 
Computer Maintenanoa and Network Technology, 178 
Computer Science, 178 
Conflict Management. 178 
Consumer Marketing, 178 
Criminal Justice Technology, 178 
Danos, 178 
Database Marketing, 178 
Direct lnteractiw Marketing, 179 
Economics, 179 
Emergency Management 180 
English, 180 
Entrapreneurship, 181 
Family and Consumer Sciences. 181 
Finanoa for Business Majors, 182 
Financial Planning, 182 
Financial Servioas for Non-Business Majors, 182 
Fire Protection, 182 
Geography and Plaming, 182 
Geology and Environmental~· 182 
History, 183 
Hospitartty Management, 183 
International Business, 183 
Management 183 
Marketing and Sales Technology, 183 
Mathematia;/Applied Ma1hernatics, 183 
Mili1llry Studies: Military Science, 184 
Modem Languages, 184 
Mu5ic,184 
Offioa Administration, 184 
Paralegal Studies, 184 
Philosophy, 185 
Physics, 186 
Political Science. 186 
Politics of Homeland Security, 186 
Pre-MBA for Non-Business Majors, 188 
Ps-;chology, 187 
Sales Management 187 
Sociology. 187 
Speech-Language Pathology and Audiology, 187 
Statistics,187 
Theatre Arts. 187 
Women's Studies, 188 

Minority Affairs 
(see Multicultural Delielopment. Offioa of, 111 

Mllelon/Stramglc Dlrectlona of the~. 8 
Modern ............. .,.....~ 113 

Courses. 251 
Franch, 113, 252 
German, 114,252 
Italian, 252 
Japanese; 253 
Latin, 251 
Minors,184 
Russian, 253 
Spanish, 114,253 

Motion Control Speclalizalloi~ ~ l'logrem. 124,206 
Multlcullunll '*~ omc. of, 11 

Mulil:, Degree ............ 155 
Applied Music, courses, 283 
Bachelor of Music, 156 

Composition, 159 
History and Uterature. 159 
Jazz Studies. 159 
Music Education, 159 
Performance (varied emphases), 156-159 

Courses. 281 
Minor, 184 
Organizations. courses. 283 

N 
Natatorium, Ocesek. 28 
Nationiii~SpecW ...... Progrwns.98 
Nabnl sa.-. Divllion Mljor, 117 
New Student Orientation. 41 
News Tradl (see Communication, 161) 

Minor.1n 
Noncredit Programs 

(see University of Akron Service Consortium! 
~ ..... 
~ooOhioU......_ 

College of Medicine (NEOUCOM), 171 
(see also B.S./M.D. Program, 118) 

Nun.y,l'le&hool (Center for Child Development. 331 
Nunoing. Cenl8r for, 215 
Nuning. College or. 198. 291 

Accelerated Option, 169 
Accredi1lltion, 166 
Admission, 166 
Advancement Council, 322 
Agencies, 170 
Besic Baccalaureata Program, 168 

(Ful~ and Part-Time Options! 
Bypassed Credit, 45 
Course Materials Fee Schedule. 59 
Courses, 291 
Credit and Grade-Point Requirements for Graduation, 49 
Facilities and Equipment 20 
Goals, 166 
L.P.N./B.S.N. Sequenoa, 170 
Mission, 166 
Philosophy, 166 
Reapplication. 167 
Requirements for Graduation, 168 
R.N. Registered Nurse Sequenoa, 169 
Teaching Faculty, Fui~Time, 318 
Transfer of Nursing Counles for Advanced P1aoement. 167 

Nutrition Centar. 218 

0 
Ocasek Nlobotarium, 28 
Olf-c.111JUSI'rograms. 11 
Ollice Administration Degree Program. 78, 230 

General Offioa Assistant Certificate Program, 205 
Minor, 184 

omc. of Ao:caalbllty, 25 
omc. of lntarnlitlonal ........... 25 
omc. of Multicultural Development. 12 
omc. sortw.e SpeclaiR.. omc. Admllllllballoi~ 

Cartlliclll8 Program. 205 
omc. Supervision.~ Program. 206 
om-. of the ao.d, 294 
Olllcer Training (ROTC) ............ 11 
O.gaootoalloillll Communication, Minor, 1n 
Olgaoolulloi.a Devloiopnwlt. c.m.r for. 215 
Olgaoolulloi.a ....... Cenl8rfor,215 
Orientation. New Student. 41 

Orientation tees, 50 
Student Success Seminar, 97 

Outdoor Ecb=don. Degree .......... 132 
Courses, 270 

Olgaootoalloi.a Communlcolllon (see Communication, 180) 

p 

Palntlng/l)nwln Art Program. 147 
Minor,175 

Piln-Afrlcan Cenl8r for Community Sludles. 12 
l'lm-African Sludlle: c:.t~~o=-........, 2118, m 
Paralegal Technology Studiel, 84 

Certificate Program, 206 
Courses, 228 
Minor,184 

'-nt and F8mly Educlltlon. ~Program. 206 
Parldng .,.., 52 
'-!-Time Student De.!' a List, 42 
Payment Plan, 58 
Performing and VIsual Arts. 33 
Phlloeophy, Degree Program. 114 

Courses, 254 
Minors. 185 

Phone Numben, 4 
Emergency Phone Numbers, 32 
~.Art Program. 147 

Minor, 175 
Photography for Non-Art Majors, Minor, 175 

Physical Educlltlon. Degree ............ 132 
Courses. 267, 288 

Physics. Degree Program. 114 
Computer Physics Certificate Program, 194 
Courses. 255 
Minor, 188 

Plano f>ecaslogy~ Program. '2m 
Pallc:e, Umv..lty, 31 
Palo:y Studiel, lnsdlule for, 215 
Polllcel Conllct. ~Program. '2m 
Pollllc*~~Pollllc* ...... Minor, 198 
Polllcel sa.-. Degree ............ 115 

Applied Politics, Certificate Program, 191 
Courses, 255 
Political Scie~riminal Justice, 115 
Minors, 186 

Pollllcs of ltonleiMd a.-tty, Minor, 188 
Polymer Enghie.lng.lnsdlule of, 217, 319 
Polymer~282 

Certificate Program, 207 
(see also Polymer Engineering Specializetion, Mechanical 
and Polymer Engineering Specialaation, Chemical 
Engineering ) . 

Polymer Elogl.-lng Specilllza1lolo 
(Mechanical Engineering!, 123 

Polymer Eng"--ng 8pecilollzallon 
(Chemical Engineering), 121 

Polymer sa.- and Polymer Et .......... 
CoUega or. 112.212 
Facilities and Equipment. 21 
Teaching Faculty, Full-Time, 319 

Polymer sa.-. MMIIIca Marlloon lnsdlule of. 217, 319 
Polymer Technology, 233 
PostbaccallounN Student ~ission), 39 
.._ocary~Opllon.48 

,_iiiii.,Teac111ng.c:.tllo=-......... 2118 
'-11111'/Technlcal Educlltion, 137,288 
......._, Polllcel sa.- Minor, 188 
~for~M.Jors,Minor. 188 
l'le&hool. Nun.y (see CenterforOik:l ~ 33) 

Prelldenls, ~.320 
Printmaking. Art l'logrem. 147 

Minor, 175 
Praeldent and Vice Prelldenls, 294 
l'nlllllllcon-D 42 
.._.._and~41 

Academic Advising, 41 
Alternative Credit Options, 44 
Class Attendance, 41 
Course Numbering System, 47 
Grade Policies and Credit. 41 
Graduation Requirements, 48 
Intent to Enroll, 41 
New Student Orientation, 41 
Registration, 41 
Student Scheduk!s. 41 

~Communication, CertlllaMot Program. 2118 
......... Photognophy, Art llllnor, 175 
l'lor..lol.a ...... c:.rtlllciD Program. 2118 
l'!or.-...a....., Flsloar 1nst11u1e for, 211 
Psychology, Degree ............ 118 

Courses. 257 
Minors. 187 

Nllcoltlons, Student. 33 
Pubic Communication, Minor, 1n 
Nolle Policy~ Polllcel sa.- Minor, 188 



Public Rallltions (see Communication, 1601 
Minor, 177 

Public Senrice "-'tti and Training. Centarfor, 216 
Nllc Service Technology, Degrae Prognrns, 82 

R 
Rad8l Conlllct. Certlljc8l8 Program. 208 
Radlonv (see Communication, 161) 
Radiologic Technology, Degree Program, 73 

Courses, 231 
Real Estabo Rnencial Service&. 141 
Real Estabo Certificate Program. 209 

Courses, 229 
Recre.tion and waa.-eam.r. 28 
Rllfundl. Regulations Regardng. 60 
~Schadule.66 
Reginatiou, 41 

Fees, 50 
RlpNting eo...- 42 
ReuM:h c.m.sand ~214 

Advanced Vehicles and Energy Systems (CAVES), Center for, 214 
Akron Global Polymer Academy, 214 
Applied Pol~ics. Ray C. Bliss Institute of, 214 
Applied Polymer Research, Center for, 214 
Biomedical Engineering Research, Institute for, 214 
Collaboration and lriQuiry, Center for, 214 
Conflict Management Center for, 214 
Direct Marketing, Gary Land Karen S. Taylor 

lnst~ute for. 218 
Economic Education, H. Kenneth Barker Center for, 214 
Emergency Management and Homeland Security Policy 

Research, Center for, 215 
English Language Language lnstMe, 216 
Entrepreneurial Studies, William and 

R~ Fitzgerald ln&Mefor, 216 
Environmental Studies, Center for, 215 
Family Studies, Center for. 215 1 

Fire and Hazardous Materials Research, Training 
Center for, 218 

Gerontological Health Nursing and AdiiOcacy, Center for, 215 
Global Business, Institute for. 216 
Health and Social Policy, ln~ute for, 217 
Intellectual Property Law ard Technical Center. 217 
Law Enforoernent and Criminal Justice. Training 
Centerfor, 218 
LifeSpan Dellelopmentand Geron1ology, Institute for. 217 
Literacy, Center for, 215 
Microscale Physiochemical Engineering Center. 218 
Nursing, Center for, 215 
Nutrition Center, 218 
Organizational Development, Centerior, 215 
Organizational Research, Center for, 215 
Policy Studies. Center for. 215 
Polymer Engineering, lnst~ of. 217 
Polymer Science, Mauriqe Molton Institute of. 217 
Professional Selling, Fisher Institute for, 216 
Public Sef\lice Research and Training, Center for, 216 
Statistical Consulting, Center for, 216 
Teaching and Learning, Center for, 217 
University Research Council, 214 
Urban and Higher Education, Center for, 216 
Workforce Development and Continuing Education, 218 

"-VVi Olllcer Training Coops (ROTC), 98, 222 
Mil~ry Science, 98, 222 
Minors, 184 
Officer Training (ROTC) Programs. 11 
Special Reserve and National Guard. 99 
Teaching Faculty, Ful~lime, 319 

Residence Hells (Residence Life and Housing), 28 
Access (Safety and Security), 27 
Dining Service and Meal Plans, 26 
Refunds,60 
Residence Hall Program Board (RHPB), 27 
Residence Halls, 27 
Residence Hall Student Council (RHC). 27 
Room and Board Rates. 26 
Summer Housing, 26 
Vacation Housing, 26 

Relident:y~60 
IWiclaniW llulding Technology, Conslnlction ~ 

Technology Ceo1lllcllte Program. 196 
Rlleldentiallnlpection. c.tlficlltll Program, 198 

llalplnotory n...py, 72 
Courses, 232 

Reataulllllt Menllgell*1t 
(see Food Science or Hospitality Management) 
Minor. 183 
Certificate Program, 202 

11N11 Mlllkellng. Certlllcata Program. 209 
Room and ao.d (see Residence Hals; see also, Feesl 
lluselan Arlie Stuclas, Certificate Program, 209 
IUIIM eo...-253 

(see also Modem Languages, 113) 

s 
Saf8ty and Seamy, Cllmpul. 31 
Sales Management (see Marketing, 143) · 

Minor, 187 
(see also Professional Selling Certificate Program) 

Schedules, Student. 41 
Adding courses. 41 
Wl1hdrawal.41 

Scholanhipa (see Financial Aid, 61) 
School "'Law, 9 

Teaching Faculty, FuHime. 319 
Schooll'sydloloey,- 271 
Sculplure.Artl'rognm.147 

Minor, 175 
SacorlcWy EcMIItlon. Degree Proerams. 131 

Courses. 266 
Teaching Fields, 131 

Secntarilll Science (see Off10e Administration. 78) 
Sixty-Plus Program. 27 
Smallllusil.- Mllnagenwd. Ceo1lllcllte Program, 209 
Soclel Sc:le.- Dlvlllon Major, 117 

PPE Track. 117 
Associata Studies. 225 

Social Willi!. Degree Program, 182 
Courses. 278 

Sociology, Degree Programs, 113 
Courses. 286 
Criminology & Law Enforcement 116 
Minor. 187 

Sororities (see Greek Life, 30), 34 
SOuRCe. 3D 
Spenllh. Degree Program. 114 

(see also Modem Languages, 113) 
Courses. 253 

Special EcMIItlon. Degree Programs. 135 
Courses. 271 
lnteNention Speciaist for M$1oderate Educational Needs. 135 
lntaNention Specialist for Moderate/Intensive 

Educational Needs, 136 
Early Childhood lnteNention Specialist, 136 

Speclal"-w and N8tlonlll Guanl"-w Programs. 98 
Special Student (Admission), 39 
Speich L.anguege l'lllholoeY and Aurialogy, 182 

Courses. 285 
Minor, 187 

Sports Activities (see Athle!ics. 33) 
Stat. Flnancllll Aid Programs. 83 
Stlltletical eo...ttintl. c.n. for, 216 
StMI8tics. Degree Program. 113 

Courses. 251 
Minor. 187 

Student Affairs, 24 
Academic Achievement Programs, 24 
Center for Career Management. 24 
Counseling, Testing and Career Center, 25 
Office of Accessilility, 25 
Office of International Programs, 25 
Residence Life & Housing, 26 
Sixty Plus (60+) Program, 27 
Student Fnancial Aid ard Student Employment. 28 
Student Health Services. 28 
Student Recreation and Wellness Center & Ocasek 

Natatorium, 28 
Student Union, 29 

Student Campus Patrol. 31 
Student a..illclltlol~ 36 
Student Employment. 28, 65 
Student Flnancllll Aid 111111 Employment. 28 
Student Gowmment 

(see Associated Student Government 30) 
Student tlellllh and Accident........._, 58 
Student tlellllh s.m-. 28 
Student Judlclel Alllllrs. 29 

(see also, Academic Misconduct 43) 

Student Organizlltions. o;,_., "'· 34 
Student Organization Raaource Centar (SOuRCe), 30 
Student l'ubllc8llor-. 33 
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Student 11ec:r111111on and w..._ c.n. a. OciiMk 
Natlllorium, 28 

Student Schedules. 41 
Student a.-Semm., 97 
SludentT ...... 129 
Student T,..._ 214 
Student Union, 29 
SludentV~ Program. a& 
Sumnw HoUIIng. 28 
Summit College. 118, 224 

Allied Heal111, 73, 232 
Health Information Technology 73, 231 
Medical Assisting Technology, 73, 231 
Medical Care Office Management courses, 230 
Radiologic Technology, 73, 231 
Respiratory Care, 232 
Surgical Technology, 74,231 

Associate Degrees, 73 
Allied Health. 73 
Associata Studies, 74 
Business Technology, 74 
Engineering and Scier10e Technology, 79 
Public Service Technology, 82 
Technical Studies, 81 

Associate Studies, 74, 224 
Arts. 74 
English, 224 
Individualized Study, 74, 225 
Mathematics. 224 
Social Sciences, 225 

Baccalaureate Degrees, 68 
Computer Information Systems, 

Networking Option, 68 
Emergency Management, 69, 226 
Engineering and Science Technology, 69 

Automated Manufacturing 
Engineering Technology, 69, 234 

Construction Engi'-ng Tedvlobgy, 71, 236 
Electronic~ Tectmklgv, 70, 233 
Mechanical En!jneering Technology, 70, 234 
Respili1Dry Tl"lerapf, 72. 232 
Surwying and Mapping Technology, 70, 235 

Interdisciplinary Studies. 101 
Business Technology, 74 

Business Management Technology, 75, 226 
Computer Information Systems, 76, 229 
Hospitality Management 74, 227 
Marketing and Sales Technology, 77, 230 
Office Administration, 78, 230 
Reel Estate, Certificate Program. 209,229 

Bypassed Cred~. 45 
Certificate Programs, 188 
Co-operative Education. 68. 224 
Course Materials Fee Schedule. 52 
C~ and GradEH'oint Requirements 

for Graduation, 49 
Developmental Programs, 68, 224 
Engineering and Science Technology, 78 

Construction Engineering Technology, 81, 236 
()aftilg and Corrcluter ()aftilg Tectmklgv, 00, 235 
Electronic Engineering Technology, 79, 233 
Geographic and Land Information Systems, 81, 236 
Marv.Jiactlmg ~Tectmklgv, 79,234 
Mechanical Engineering Technology, 79, 234 
Polymer Technology, 233 
Sulveying Engineering Technology, 60, 235 

Facil~ and Equipment 17 
Ganerai.Techhology, 232 
Minors, 173 
Objectives, 6a 
Public Service Technology, 82 

Community Services Technology, 83. 226 
Criminal Justice Technology, 82. 225 · 
Early Childhood Development 82, 225 
Emergency Medical Services Technology, 83, 226 
Fire Protection Technology, 83, 226 
Paralegal Studies, 84, 228 

Teaching Faculty, FuHtme, 316 
Supenrilion 111111 Mllnagenwd. Certlllcata Program. 210 
~ EcUIItlonal Opportunity Grant. 

Fedonl ISEOGI (see Financial Aid, 61 I 
Supply Chllin/Op.ations (see Management 142) 
SurglceJ Al8lltlng Technology, Degree Program, 74 

Courses, 231 
Surwying ~Technology, 

Allociate Degree Program. 80 
Courses. 235 
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Survaylng and Mapping Technology. 
Baccalaureate Degree Program, 70 
Certificate Program, 210 
Courses, 235 

Sumoying Technology, Cer1lllcate Program. 210 

T 
Teacher Education Program, 128 
Teaching and '--ning.IMIItulll for, 217 
Teaching English • • Second I..Mgu8ge rm>SIJ 

TESOL Validation, 132 
Certificate Program, 210 

Techniclll Expariencll • 1111 1W1t. 47 
Techniclll and Sic-. Tlllinlng. c.tlllcllte Program. 211 
Techniclll Stuclee, Aleoclllte Degl8e ~ 81 
Technology r-, 52 
Tech PNp program. 46 
Telephone Numben. 4, 32 
Teeling Service (see Counseling, Testing and Career Center, 25) 
1'hNIN. Degl8e ........... 183 

Courses, 2ff7 
Minor,187 
Theatre Organizations, 287 

TOEFL (see International Students and Scholars, 39) 
Tranefer CNc1t. 47 
Tranefer Module. r1 
Tranefer Sludanls (Admission), r1 
T1'8111ient WOIII. 44 
Trao181)011811on Planning. Cer1lllcate Program. 211 
TIIIVIIL Study and Work Abroad (see Education Abroad), 10 
Tuition and .,_ (see Fees and Expenses, 50) 
Tutorial Plograma. 97 
TV/RIIdlo (see Communication, 161) 

u 
UA Adult Focus. 13 
Univwlllty of Aleron. Wortcforce ~end 
Continuing~ 13 

Univnty College. 95 
Academic Advisement Center, 97 
Courses, 221 
General Education Requirennent, 95 
Learning AssiS1ants, 97 
Learning Communities, 97 
Learning l.eboratories, 97 
Objectives, 95 
Student Success Senninar. 97 

(see also Orientation, New Student. 41) 
Tutorial Program, 97 

Unlvenlty aosing Poky. 2 
Unlvenlty Finandlll Aid Progl'lllllll. 64 
Unlvenlty Hilltory. 8 
Univntyl..llrariee,21 

Teaching Faculty, Ful~nme, 319 
Univwlllty l'ertlwlhlp Program. 11 
Unlvenlty l'lelidenta, 320 
Univnty Palice. 31 
Univasity ~Council. 214 
u.tJan and Higher Educlltlon. Cenlar for. 218 
u.tJan and llegianal Plennklg. ~Program. 211 

Minor, 182 

v 
v_., Housing. 26 
v--~59 
Vice Plelidents. 294 
VICtim Studies c.tilicat8 Program. 212 
VIIUIII Arts.l'wfonnklg and. 33 
Volu-. Student Program. 85 

w 
Wayne College. 11. 85 

Admission, 85 
Certificate Programs, 89 

Gerontological Social Services. 89 
lnfonnation Processing Specialist, 89 
Medical Billing, 89 
Medical Transcription, 89 
Network Managennent Specialist, 90 
Therapeutic Activities, 90 
Workplace Communication, 90 

Credit and Grade-Point Requirements for Graduation, 49 
Degree Programs, 85 

Associate of Artl;/Associate of Science, 85 
Business Management Technology, 86 
Health Care Office Managennent, 87 
Office Technology, 87 
Paraprofessional Education, 88 
Social Services Technology, 86 

General Education and Transfer Programs, 90 
Biology, 90 
Business Administration, 93 
Chennical Engineering, 82 
Chennistry, 90 
Civil Engineering, 92 
Communication, 94 
Computer Science. 91 
Early Childhood Education, 93 
Economics, 91 
Electrical Engineering, 92 
English, 91 
Family and Consumer Sciances, 94 
Geography and Planning, 91 
Geology (and Geophysics), 91 
History, 91 
Mathematics (and Applied Mathematics), 91 
Mechanical Engineering. 93 
Middle Level Education, 93 
Nursing, 94 
Political Sciance, 92 
Psychology, 92 
Sociology, 92 
Secondary Education, 93 
Social Work, 94 
Statistics, 91 

History and Mission, 85 
Teaching Faculty, Ful~nme, 319 

w....._. eo.npuw lnfannation sys~ams c.tilicat8 
Program. 194 

Wrthdrawal from C1-. 41 
w ....... ·• Stuclee, 

Certificate Program. 212 
Courses, 223 
Minor, 188 

Wortcforce ~and Continuing Educlltlon. 
The UnivMiity of Aleron. 13. 218 
Work-Study Program (see Financial Aid, 61) 
WOIII. Study. Trawl Abroad (see Education Abroad), 11 

. Work:l Dance and Ballroom. Dance Mmr. 179 

z 
Zoology (see Biology Areas of Specialization, 104 
ZIPS l'logremming Network. 30 


