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Calendar 1993-94 

Fall Semester 1993 
Day and Evening Classes Begin Mon., Aug. 30 

*labor Day Mon., Sept. 6 

Veterans Day (staff holiday) Thurs., Nov. 11 

**Thanksgiving Break Thurs.-Sat., Nov. 25-27 

Classes Resume Mon., Nov. 29_ 

Final Instructional Day Sat., Dec. 11 

Final Examination Period Mon.-Sat., Dec. 13-18 

Commencement Sat., Dec. 18 

Spring lntersession Mon.-Fri., Jan. 3-14 

Spring Semester 1994 
*Martin Luther King Day Mon., Jan. 17 

Day and Evening Classes Tues., Jan. 18 

Spring Break Mon.-Sat., March 21-26 

***May Day Fri., May 6 

Final Instructional Day Sat., May 7 

Final E~inatiori Period Mon.-Sat., May 9-14 

Commencement Sat, May 14 

Summer lntersession Mon.-Fri., May 16-June 10 

Commencement for law School Sat., May 21 

SUmmer Session I 1994 
First 5- and 8-Week Sessions Begin 

*Independence Day 

First 5-~k Sessioh Ends 

Summer Session II 1994 
Second 5-Week Session Begins 

Eight-Week Session E;nds 

Second 5-Week Session Ends 

Fall Semester 1994 

Mon., June 13 

Mon., July 4 

Fri., July 15 

Mon., July 18 

Fri., Aug. 5 

Fri., Aug. 19 

Classes Begin Mon., Aug. 29 · 

*Classes canceled 

**Classes canceled from Wednesday, N01181Tlber 24 at 5 p.m. unt~ M_onday, NOIII!Illber 29 
at 7 a.m. · 

***Classes canceled from noon to 5 p.m. 

University Cloalng PoUcy 
The president or designee. upon the recommendatloi'l of the associate vice 
president for administrative support, will determine wh~:~n ·conditions - such 
as severe weather or a state of emergency- necessitate closing the entire 
University or canceling Classes at the nialn campus and/or Wayne College in 
Orrville. The associate vice president for administrative support will promptly 

notify other designated UniverSity offici!ils an~. the Department of University 
Communications, which will contact' area media. University colleges/depart
ments are encouraged to establish a method for communicating the closing 
decision to departmental personneL Closing information will be announced 
as clearly and simply as possible to avoid confusion. 

Cancellation of classes and closure announcements will be made as early as 
possible in the day and will clearly state the affected campus(es): 
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• Inquiries 
Address inquiries concerning: 

Admissions information, campus tours, housing, and transfer of credits to the 
Office of Admissions, 381 Buchtel Common, (216) 972-7100: · 

Financial aid, scholarships. loans, and studeflt employment to the Office of 
Student Financial Aid, Spicer Hall, (216) 972-7032. 

Athletics to t~e Athletic Director, James A. RtJodes Health and Physical Educa
tion Building, (216) .972-7080. 

Registration, scheduling, residency requirements, and veteran's affairs to the 
Office of the Registrar, Spicer Hall, (216) 972~7844. ' 

Continuing education and noncredit programs to Buckingham Center . for 
Continuing Education, (216) 972-7171. 

Graduate study to the Graduate School, Fir Hill 'Center, (216) 972-7663. 

The University switchboard number is (216) 972-7111. 
The University of Akron 
Akron, OH 44325 

While every effort is made to provide accurate and up-to-date information, the 
University. reserves the right to change, without notice, statements in the Bulletin 
Series which include, but are not limited to rules, policies, procedures, fees, curricula, 
courses, programs, activities, services, schedules, course availability or other 
matters. For example, courses may be closed due to limited resources or facilities 
or canceled because or. the unavailability of faculty or insufficient enrollment. 

THE UNIVERSITY OF AKRON IS AN 
EQUAL EDUCRION AND EIIPI.DYIIENT INSTITUTION 

Operating under non-discrimination piOIIisions of Toties VI, VII, of the Civil Rights Act of1964 as amended and 
Title IX of the Educational Amendments of 1972 as. amended, Executiw Order 11246, 11ocationa1 Rehabilitation 

Act Section 504, Vietnam Era Veterans'"Readjustment Act, and Americans with Disabilities Act of1990 
as related to admissions, trea1ment of students. and employment practices. 

~ is the policy of this institution that there shall be no diSCrimination against any individual at The University 
of Akron because of age, color, creed, disability, oational origin, race, religion, veteran status, sex or sexual orientation. 

The Uniwrsity of Akron wiH not tolerate sexual halassrnenl of any form in its programs and activities. 
This nondiscrimination policy applies to all students, !acuity, staff, employees and applicants. 

Complaint of possible discrimination should be referred to 
Affirmatiw Action and Equal Employment Opportunity Officer 

227 BroadWay Building 
Room 212 

(216) 972· 7300 

Information on Tille IX (sex discrimination) may be obtained from 

Nell M. MHes, Title IX Coordinator 
(216) 972-7300 

The Genei8J Bulletin is published once each year by the Division of Student Support Services, 
Office of Special Services for Students, Buchtel Hall 55. 

The UnlveNity of Almln Bulletin 
(USPS 120-400) . 

POSTMASTER: 
Send address changes to The University of Akron Bulletin, Office of Admissions, The Uniwrsity of Akron, Akron, OH 44325·2001. 

--.-- . ..._~-~ 

September 1113 
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Important Phone Numbers 
University Area Code (216) 
Foi numbers not listed, call the University Switchboard (216) 972-7111 

Colleges 
Buchtel College of Arts and Sciences ....................... 972-7880 
Community and Technical College ......................... 927-7220 
College of Business Administration ......................... 972-7040 
College of Education .........................•.......... 972-7681 
College of Engineering .................................. 972-7816 
College of Fine and Applied Arts .......................... 972-7564 
College 'of Nursing ..................................... 972-7551 
College of Polymer Science and Polymer Engineering ......... 972-7500 
Northeastern Ohio Universities College of Medicine ........... 325-2511 
University College ...................................... 972-7066 
University of Akron- Wayne College .................. 1-800-221-8308 

Other Offices 
Academic Advisement Center ............................. 972-7430 
Adult Resource Center .................................. 972-7 448 
Accounts Payable ................................. : .... 972-7200 
Admissions, Office of .................................... 972-71 00 

Application Status Inquiries 
Freshman ....................................... 972-6420 
International ..................................... 972-7663 
Transfer ........................................ 972-6418 

Associated Studeilt Government. .......................... 972-7002 
Black Cultural Center ................................... 972-7030 
Buchtelite, The (~udent newspaper) ......................... 972-7457 
CAR. E. Center ........................................ 972-5653 
Career Center 

Cooperative Education ............................... 972-6722 
Placement Services .................................. 972-7747 
Student Employment ....... : . ......................... 972-7405 
Stuaent Volunteer Program ..... : ...................... 972-6841 

Communication Centers (photocopying) 
Schrank Hall South Lobby ............................ 972-7960 
Bierce Library ...................................... 972-6278 
Gardner Student Center .............................. 972-7870 

Continuing Education ................................... 972-7171 
Cooperative Education Programs .......................... 972-6722 
Counseling and Testing Center 

Counseling .......................................... 972-7082 
Testing ............................................ 972-7084 

Developmental Programs ................................ 972-7087 
Math Lab .......................................... 972-5214 
Reading Lab and Study Skms Center .................... 972-6551 
Tutorial Programs ................................... 972-6552 
Writing Lab ........................................ 972-6548 

'II 
English Language Institute . · ... · ..... , ..................... 972-7544 
Financial Aid .......................................... 972-7032 
Fraternity and Sorority Life ............................... 972-7909 
Gardner Student Center ................................. 972-7866 
Graduate School ...... , ................................ 972-7663 
Graduation Office ...................................... 972-7837 
Health Services, Student .......................... · ...... 972-7808 
Honors Program ............. · .......................... 972-7423 
International Programs . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... 972-6349 
Intramural Sports ...... , ................................ 972-7132 
Libraries 

Bierce Library ............................... : ...... 972-7234 
Law Library ........................................ 972-7330 
Science and Technology Library ................ : ...... 972-7195 

Math Lab ............................................ 972-5214 
. New Student Orientation ................. , ........ 1 •••••• 972-5347 

Nursery Center ................................. ; ...... 972~7760 
Parking Services ................................ f ...... 972-7025 
Peer Counseling Program ......................... : ...... 972-6769 
Reading Lab and Study Skills Center ................ :. ..... 972-6551 
Registration Office ............................... : ...... 972-8300 
Residence Halls ................................. ~ ..... 972-7800 
Scholarships ................................... l ..... 972-7032 

Services.for Students with Disabilities ................ 1' ...... 972-7928 
Student Development ................................. 972-7021 
Study Abroad ......................... : . . . . . . . . . .... 972-6349 
TOO (hearing impaired) ............................... :972-7928 
Tours (of the University) ......... : , .................... 972-7077 
Tutorial .Programs .................................... 972-6552 
University Program Board ......................... t ..... 972-7014 
Veterans Affairs Coordinator and Counselor .......... j ..... 972-7838 
Volunteer Programs ......................... , ... i ..... 972-6841 
Weekend Program ............................. f ..... 972-7611 
Work Study .............................. : . .. ·!· .... 972-8074 
Writing Lab . : .... : ............................ f ..... 972-6548 
WZIP/FM RadiO Stat1on .......................... ~ ..... 972-7105 

Emergency Phone Numbers 
Police/Fire/EMS .................................... 972-8123 
Police (nonernergency) ............ ·.... . . . . . . . . . . .... 972-7135 
Campus Patrol .............................. : . . .... 972-7263 
Ul')iversity Switchboard . . . . . . . . . . . . . . . . . . . . . . . . . . .... 972-7111 
CloSing Information . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... 972-SNOW 
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-~Background 

HISTORY 
The connection ~een The University of Akron and its surrounding community 
~as been a recumng theme from the institution's founding as a small denomina' 
t1onal college in 1870 to its current standing as a major urban state-assisted 
university: It is significant that the efforts, energy, and financial support oi an 
Akron manufacturer of farm equipment, John R. Buchtel, were instrumental 
in persu~;iding the Ohio Universalist Convention to build its college on a hill 
overlooking the town stretched along the Ohio Canal. The grateful trustees 
~~ed by naming the school Buchtel College. It is also significant that during 
its f1rst four decades, tl)e struggling institution was repeatedly aided in its efforts 
~o survive by various local entrepreneurs who pioneered and prospered in such 
Industries as cereals, clay products, matches, and rubber. Buchtel College's 
emphaSis on local rather than denominational interests became increasingly 
clear, and by 1913 those strong ties and the school's financial situation caused 
its trustees to transfer the institution and its assets to the city. For the next 50 
years, the Municipal University of Akron received its principal support from city 
tax funds and swelled from an enrollment bf 198 to nearly 10,000. 

!he growth of the college paralleled the remarkable expansion of the community 
itself .. From 1910 t~ 1920 Akron was the fastest-growing city in the country, 
evolv1ng from a th~ng canal town of 70,000 to a major manufacturing center 
of 208,000,,thanks 1n large part to a boom in local factories that bore names 
such as Goodyear, Firestone, Goodrich, and others. The age of the automobile· 
- and the demand for ir:~flatable rubber tires·.:- changed the complexion of 
Akron forever. 

~nd cha~ :OVithinthe Municipal Universrty's curriculum reflected the-strong 
1nterrelation~t11p of town and gown. In 1S14 a College of Engineering began 
instructioll, and l)ther professional Schools followed: education (1921 ), business 
~dministration_ (1953), law (1959), the Community and Technical College (1964), 
f1ne and applied arts (1967), and nursing (1967). 

Considering. the institution's location in the heart of the burgeoning rubber 
industry, it seemed only appropriate that the world's first courses in n.ibber 
chemistry would be offered at Buchtel College in 1909. From those first classes 
in Professor Charles W- Knight's laboratory Would evolve the world's first College 
of Polymer Scie!lCe and Polymer Engineering (1988), now the largest academic 
polymer program in 1he United States. In the 1930s and 1940s, with the establish
ment in Akron of the Guggenheim Airship lnst~ute, UA scientists studied the 
structure and design Of zeppelins, and during World War II University of Akron 
researchers helped fill a critical need in the U.S. war effort by contributing to 
the development of synthetic rubber. The University's polymer programs have 
produced some of the world's most able scientists and engineers, and today 
attract millions of dollars annually in research support, as well as top graduate 
students from around the world. 

But research, innovation, and creative activity take many forms at the Univer
sity, in the sciences and in the arts and humanities as well. Today UA faculty 
members study ways of matching workers with jobs to maximize performance; 
they develop new ways to synthesize fuel; they write and produce plays, pen 
poetry, choreograph dance works; they explore improved methods of tumor 
detection; they eval~e the quality of water in Northeast Ohio; -they provide 
speech and hearing-therapy to hundreds of clients; and they study political 
campaign financing and reform. UA's continuing and central commitment to 
the liberal arts is signified by the perpetuatiOn of the institution's original name 
in the Buchtel College of Arts and Sciences. . 

And the Un1versity has maintained an openness to innovation in oth~r ways. 
~s early as the 18808 Buchtel College was liberalizing its curriculum by allow
Ing students to choose fr~ electives within their courses of study. The Univer
sity later adopted and developed the general 'education concept, which 
represents an attempt to prepare students for both their personal and their 
professional lives by providing a balance between courses that teach them 
how to make a living and courses that teach them about life as we know it in 
Western civilization. As early as.1914, nine University engineering students head
ed out into Akron factories, initiating one of the country's first engineering 
cooperative education programs. World War 1-era students included the nation's 
first female students to co-op in a Cl)ffimercial job. 

The University haS a long tradition. of serving the needs of part-time and full
time students through day and evening classes and attracts traditional-aged 
students and adult "new majority" students of all economic, social, and ethnic 
backgrounds. Committed to a diverse can'lpus population, the University is at 
the forefront of all Ohio universities in recruitin,g a(ld retaining minority students. 

The UniversitY's finll doctoral degree was, appropriately enough, awarded in 
polyrrier chemistry in·1959, but master's degrees were granted as early as 1882. 
Doctoral WC¥k has now 8xpanded to programs leading to the highest academic 
degree in 1~ differentfields of. stvdy. 

In _1963 the receipt of state tax monies made UA a state-aSsisted municipal 
umverSity, and on July 1, 1967, The University of Akron officially became a 
state university. Toda~ ~ver 28,000 students from 43 states and 83 foreign 
countnes are enrolled 1n 1ts 10 colleges. Today, The University of Akron is the 
46th large_st in !he _natio~ and boasts the third-largest main-campus enrollment 
of any umvers1ty 1n Oh1o. The University offers a comprehensive acadeniic 
packa~e featuring_ select programs unsurpassed nationally and internationally. 
Alumm of the Umversity number more than 84,000 and include scientists 
engineers, a~ists, lawyers, ~ucators,. nurses, writers, business people, and 
other professionals at work 1n every state and 84 foreign countries. 

The 170-acre main campus witti 79 modern buildings is within walking distance 
of downtow~ ~kron and is located in a metropolitan area of 1.5 million people. 
!he Umv~rs1ty spresence tn Northeast Ohio provides numerous opportunities 
1n recreation, major collegiate, amateur and professional sports, concerts, cultural 
events, and commerce, all within easy driving distance and many accessible 
via public t~ans~:>ortation. Located on campus, the Ohio Ballet, Emily Davis Art . 
Gallery, Un1vers1ty Orchestra,.Opera/Musical Theatre, concerts, recitals, choral 
programs, Touring· Arts Program, University Theatre, Repertory Dance 
Company, and professional artists performing· at Edwin J. Thomas Performing 
Arts Hall contnbute to the University's rich cultural environment. The Univer
~ ~as achieved a position of prominence in a number of intei'collegiate sports. 
J01mng the Mid-American Conference in 1991, the University participate$ on 
the NCAA Division I level in 17 sports. 

For ~ore ttian a century, the college on the hill has been an integral part of, 
the c1ty whose name it bears, an active participant in Akron's renaissance of 
. ~mercia! and artistic end~v~r. a leader in the city's intellectual and profes
Sional advancem~. a center for Internationally lauded research efforts, a SOUFCe 

o! enric~ment, education, and vitality both for itself and for its community. Our 
h1story 1s a long and proud one - but at 'flle University of Akron; our eyes 
are on the future, for our students, 01,1r taculty and staff, our: community, our world. 

MISSION- AND GOALS-
The ~niversity of Akron's mission is influenced by its location, its heritage, its 
teachmg and research objectives, and its responsibility to serve the local, 
national, and international communities. 

These influences, combined with the University's ~mitroent to provide the 
highest quality educational opportunity possible to each person regardless 01 
race, creed, color, sex, age, national origin, o~ handicapping condition, shape 

, this institution's distinctive character. · · 

The foremost goals of The University of Akron are to create and maintain the 
~ighest standards of eXcellence in its curriculum, its tSachingllearning process; 
its development of students, its research, and its seiviceto the public. Existing 
and proposed programs alike are evaluated in terms of. their contributions to 
these goals. 

The ·historicaUy strong interrelationship .between The University of Akron and 
the surrounding communitY confirms UA's responsibility to serve the commiJnity 
in ways that will reflect the need~ of both the institution and the region of which 
it is a part. The University will continue to serve those pursuing a traditional 
educational program· as well as those seeking a nontraditional program for a 
career change, for professional development, or for Self"Etnriehment. 

Mission 
The University of Akron maintains a commitment to: 
• Provide learning opportunities for the full spectrum of students. 
• Create and discover knowledge through basic and applied research. 
• Create a learning environment with emphasis on a full collegiate exp8rjence for 

each student, leading to opportunities for cognitive, social, and p8rsonal 
d~eloprnent. 

• Provide a forum for the examination of ideas and concepts and the generation 
, of scholarly dialogue within the established principles of ~ freedcim. 

• Encourage opportunities for interdisciplinary study and reseai'Ch, · 

• Strive for continued improvement of tile teaching and learning ,environment. 
• Prepare career-oriented persons for professional leadership roles in -regio~. 

national, and international organizations and institutions. 
• Offer appropriate-educational and professionat s8rvices to its varioUS publics within 

available, resources and established cOntinuing, education and outreach 
philosophies. . · 

• Maintain its firmly establislled tradition of concern for the higher educallonal and 
cultural needs of our area. · ' 



Goals· 
The following goals provide further definition of the University's mission and 
serve as the bases upon which the colleges, departments, and servjce units 
of the University establish program objectives. 

GOAL I 
The University will plan, develop, implement, and evaluate its efforts in light 
of its major goal of teaching, and will provide optimal learning opportunities 
for students of various ages, diverse backgrounds, and different needs. 

GOAL II· 
The University will meet its challenge and responsibility to discover and create 
new knowledge through continued support of faculty in their research, publica
tion, and creative activities by providing resources for basic and applied rEtSearch 
and by encouraging professional and intellectual development 

GOAL Ill 
The University will design programs and the teaching/learning process to iulftll 
the students' and society's varied educational needs but will also provide 
·opportunities for intellectual, personal, cultural, and social development on the 
campus so as to enhance the ability of students to participate effectively in a 
complex society. 

GOAL IV 
The University will provide public service through its traditional and continuing 
education programs, its faculty, its students, and its facilities, and encourage 
the development of outreach and cooperative education efforts in all colleges, 
departments, and service units. 

GOAL V . 
The University will coordinate the growth and emphasis of its programs with 
the long-range plans and needs of the local area, the region, nation, and, where 
appropriate, the international community. 

GOAL VI. 
The University will contribute, in cooperation with local and regional institutions, 
to the development of improved quality of life for the future of the region, the 
nation, and the world. 

ACCREDITATION 
Accreditation .assures that ~rees are recognized and approved by select 
regional and national education associ8tions. societies, and councils. The Univer
sity of Akron has been approved by the North Central Association of Colleges 
and Schools since 1914 and was recently reaccredited at the highest level as 
a comprehensive doctoral degree-granting institution. This recognition illustrates 
the high academic standards maintained at the Univef$ity and assures students 

· taking preprofessional courses leading to advanced study in such fields as 
mEK:licine, dentistry, law, and theology that they are receiving sound prepara
tion for acceptance at other graduate and professional schools. Accreditation 
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also provides1he security of knowing that the University will t)pnor most credits 
earned at a similarly accredited college or unlve~ty.,.Oegr~ earnep at_the 
University are respected and sought after by prospective employers: 

In addition to .the recognized regional accreditations, special accreditation for 
particular programs has been awarded as follows: 
Accreditation Board for Engineering and Technology 
American Assembly of Collegiate Schools of Business 
American Chemical Society 
·American Dietetic Association 
American Psychological Association 
American Speech-Language-Hearing ~iation · 
Committee on Allied Health Education and Accreditation of American Medical 

Association · 
Council for the Accreditation of Counseling and Related Educational PrOgrams 

(provisional) , · 
Council for Professional Developrilent of the American Horne Economics Association 
Council on Social Work Education 
International Association of Counseling Services 
National Accrediiing Agency for Clinical Laboratory Sciences 
National Association of Schools of Art and Design 
National Association of Schools of Dance 
National Association of Schools of Music 
National Council for Accreditation of Teacher Education 

. National League for Nursing 
North Cent~al Association of Colleges and Schools 
Ohio B04rd of Nursing 
Ohio State Department of Public lnstructioR 

The University also holds membership in the following educational otgani2alions: 
American Association of Colleges for Teacher Education 
American Association of Community and Junior Colleges. 
American ASsociation of State Colleges and Universities 
American Council on Education F · 
Amencan Society for Engineering EducatioA 
American Society for Training and Development . 
Department of Baccalaureate and Higher Degree Programs {National League 

for Nursing) 
ln!ernatiohal Coui')Cil on Education for. Teaching,(assoeiate) 
National University Continuing Education AssOciation 
North American AssoCiation of Summer Sessions ' 
Ohio College Association 
Ohio Council on Continuing Higher Education 
United States Association of Evening Students 
University Council on Education for Public Responsibility 

The School of Law is accredited. by: 

American Bar Association 
Association of American Law Schools 
League of Ohio Law Schools 
Council .of the North Carolina State Bar 
State of New York Court of Appeals 

The American Association of University Women grants membership to women 
graduates with approved baccala.ureate degrees from The University of AAron. 
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Ac:ade111ics 
The University of Akron offeJs comprehensive programs of instruction leading 
to the associate (two-year), bachelor's (four-year), master's (graduate), and doc
toral (graduate or professional) degrees. A student may study In the College 
of Business Administration, Buchtel" College of Arts and Sciences, Community 
and Technical College, College of Education, College of Engineering, College 
of Fine and Applied Arts, University College, School of Law, College of Nurs
ing, and College of Polymer Scie~and Pofymer Engineering. 

GRADUATE SCHOOL 
The Graduate School offers advanced study to students who wish further educa
tion beyond the baccalaureate degree with programs leading to the master's 
degree as well as the doctoral degree. 

A separate publication detailing admission procedures and individual study 
requirements for' graduate work is available from the Graduate School. The 
Graduate Bulletin may be obtained by calling the Graduate School at (216) 
972-7663 or writing: · 

Gl8duat8 .School 
The University of Akron 
138 Fir Hill 
Akron, OH 44325-2101 

Graduate degree programs are listed below; a dagger (t) indicates programs 
that offer doctorates only; an asterisk (i signifies progrcims that offer both master's 
and doctoral degrees; the remaining disciplines offer master's degrees only. 

Biology 
Business Administration 

Jlccounting 
Business lldmini:>trationll.aw Joint 

Program 
Finance 
International BusinesS 
Management 

*Chemistry 
Communication 
Communicative Disorders 

Audiology 
Speech Pathology 

Counseling 
Classroom Guidance for Teachers 
COmmunity Counseling 
Elementary School Counseling 
Marriage and Family Therapy 
Secondary School Counseling 

tcounseling Psychology 
Economics · 

Economics 
Labor and Industrial Relations 

Educational Foundations 

Educational Leadership 
Educational lldministration 

General lldministration 
*Higher Education lldministration 
*Schoollldministration 
School Tre.asurer 

Elementary School Principal 
School Superintendent 
Secondary School Principal 
Supervision 

*Elementary Education 
*Engineering 

Biomedical Engineering 
Chemical Engineering 
Civil Engineering 
Electrical Engineering 
Engineering 
Mechanical Engineering 

English 
English 
English Composition 

Geography and Planning 
Geography 
Geography/Urban Planning 
Geography/Urban Planning/ 

Law Joint Program 

Geology 
Earth Science 
Engineering Geology 
Environmental Geology 
Geology. 
Geophysics 

tGuidance and Counseling 
*History 
Home Economics and Family Ecology 

Child Development 
Child Life 
Clothing, Textiles and Interiors 
Family Development 
Food Science 
Nutrition/Dietetics 

Management 
Human Resources 
Information Systems 
Materials 
Quality 

Mathematical Sciences 
Applied Mathematics 
Mathematics · 
Statistics 

Middle School Education 
Muhicultural Education 

Multicultural 
Multicultural-Bilingual 

Music 
Composition 
Music Education 
Music History and Literature 
Performance 

Jlccompanying 
Keyboard 
Voice 

· Wirycis, Strings, and Per~ssion 
Theory 

Nursing 
Outdoor. Education 
Physical 8nd Heahh Ed~ 
, N;JapllKJ Physical Education 

Alhleiic .1faii1ing for Sports Medicine 
Exsroisft Physiology and kJult Fitness 
Physical Education 

Physics 
Political Science 

*Polymer Engineering 
*Polymer Science 
·~ 

Applied Cognitive /IQ/ng 
lndustriai/Geronto 
Industrial/Organizational 

*Public Ad'ninisbalion and Urban Studies 
Public lldministratiofr 
Public lldministration/LB.w 

Joint Program 
Urban Studies 

School Psychology 
*Secondary Ectuc8tion 
*Sociology 
Spanish 
Special Education 
TaxatiOn 

Taxation 
Taxationll..aw Joint Program 

Technical Education 
Curriculum/Supervision 
Guidance 
Teaching 
Technical Education 
\klcational Home Economics- Child 
\ooatioriaJ Home Economies - F:amily 

Theatre Arts 
AriB lldministration 
Theatre Arts 

SCHOOL OF LAW 
The School of Law pr<Mdes legal education through day and evening classes 
leading to the Juris Doctor degree. An applicant must have a baccalaureate 
degree from a regionally accredited college or university. No particular course 
of undergraduate study is required for admission. 

A separate publication detailing admission requirements and the procedure 
for applying for one of the School of Law's 135 day-session openings or 65 
evening-session openings may be obtained by calling (216) 972-7331 or 
writing: 

DI1'8Ctor of Admlulons 
School of Law ' 
The University of 4~ 
Akron, OH 44325-2to1 



BACCALAUREATE 
PROGRAMS 
The University of Akron believes that the student shoold master basic courses 
in the humanities, social sciences, and physical sciences before proceeding 
to advanced work in the major. ·The University College concept guarantees this 
mastery./>.. stUdent seeking a baccalaureate degree and having at1ained less 
than 30 college semester credits $llldies in the University College before tlansfer
ring to a degree-granting college. Study in the University College develops 
studeniB' abilities to l.indersland and express ideas eftec:tively and to comprehend 
the prOcesses involved in accurate thinking. Mer completing the general studies 
phase, students are admitted to a degree-granting college,· where they then 

. concentrate on courses in their specific academic interests. 

Programs are offered in: 

Accounting 
AdYertising 
Art 

Art History 
Ceramics 
Crafls 
Drawing 
Graphic Design 
MetaiSmithfng 
Painting 
Photography 
Printmaking 
S<wlpture 
Studio Art 

Automated Manufacturing 
EngillEN!fing Technology 

Siology 
Botany 
Cytotechnology 
Ecology 
Medical Technology 
Microbiology 
Physiology 
Pre-Professional 

Pre-Dental. 
Pre-Medicinal 
Pre-Phamlacy 
Pre-Veterimll}' 

Zoology 
Business Administration 
Chemical Engineering 
Chemistry 
Civil Engineering 
Classics 

Greek 
Latin 
Classical Civilization 

Communication 
Broadcasting 
Business and Organizational 

· Communication and Rhetoric 
Corporate Video 
Mass Media 

Communicatiw Disorders 
.· (Speech Pathology and Audiology) 
Computer Science · 

Business 
MBihematics 

Construction Technology (2+3> 
Cytotechnology . 
Dance 
Economics 

Labor fconorr)ics 
Electrical Engineering 

Computer Engineering 
Electronic Engineering Technology 
Elementary Education 

Dual Certification 
Kindergarten 
Prekinder(Jartan 

English ' 
Finance 
Geography and Planning 
. Geog/'8phy1Cartography 
Geology 

Engineering Geology 
Geophysics 

History 
Home Economics and FamHy 

Ecology 

Dietetics 
Coordinated Program 
Traditional Program 

Family and Child Development 
Child Developinent 
Child Development: 

Prekindergarten Certification 
Child·Ufe Specialist 
Family Deva/opment· 

Food Science 
Business . . .. 

Food Scien~lict Development 
Home Econc>mics Education 
Clothing, Textiles and IRterlors 

Business 
Interior Design 
Theatre Costume 

Humanities 
Management 

Industrial Accounting 
Marketing· 
· Industrial and Organizational Sales 

International 
Marketing Communications 
Physical Distribution 
. Retail Management 

Mathematical Sciences 
Applied Mathematics 
Computer Science 
Mathematics 
Statistics 

Mechanical Engineering 
Mechanical Engineering Technology 
Medical 'Rlchnology 
Modem languages 

French 
German 
Russian 
Spanish 

Music 
Accompai'Tfing 
History and Uterature 
Jazz Studies 
Music Education 
Performance 
Theory-Composition 

Natural Sciences 
Combined as.IM.D. 

Nursing 
Philosophy 
~ Education and Health 
Education 

Health EdUcation 
Outdoor Educatfon 
Athletic Training for Sports Medicine 

Physics 
Applied Physics/Engineering 
Biophysics 
Chemical 
Computer. 
Geophysics 
Pfrtsii:;s/Astrophysics/Astronomy 
Polymer 

Political Science 
Criminal JuStice 
Gollemment Service. 
lnternationaf Service 
Pre-Law 
-Public Policy Management 

Ps)dlology 
Secondary Education (all fields) 
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Social Sciences 
·Social Work 
Sociology . 

Anthropology 
Corrections 
Law Enforcement 

Special Education 
Delleiopmentally Handicapped 
Multihandicapped ,. 
Orthopedically Handicapped 

Severe Behavior Handicapped 
Specific Learning Disabled 

Speech Pathology and Audiology 
(see Communicatiw Disorders) 

Technical Education 
Theatre 

kting 
Design/Technology 
Musical Theatre 

Theatre Arts 

ASSOCIATE PROGRAMS· 
Our fast-paced age of technological development needs persOns specificaUy 
trained for work in the semiprofessional, technical, and highly skilled profes
sions. Most critically needed are laboratory technicians, health technicians, 
enpineering assistants,· sales people, supervisors, secretaries, and management 
assistants. The folloWing is a list of associate degree programs. 

Amerfcan Sign Language Hotel/Motel Management 
Interpreting and Transliterating Marketing and Sales 
Technology Restaurant Management 

Arts Individualized Study 
Autorilated Manufacturing Engineering Legal Assisting Technology 

Technology (2 + 2) Manufacturing Engineering Technology 
Business Management Technology Computer Aided Manufacturing 

AccouRting Industrial Supervision 
General M~ing and. Sales Technology 
Data Administration Advertising ' 
Small Business Management Computer Sales 

Commercial Art Fashion 
Commercial Photograptry Retailing 

Community Services 'Rlchnology Sales 
Alcohol Mechanical Engineeri_ng Technology 
Gerontology (2+2) · 
Social ServiceS Medical Assisting Teehnology 
Volunteer Programming Office Administration ' 

Criminal Justice Technology Administrative Assistant 
Corrections Emphasis International 
Security AdminiStration Legal 
Social Work Emphasis Medical Secretary 

CoAlputer Progllil!lming Technology Office Information Mana~ent 
(2+2). Word Processing 

Drafting and Computer Drafting Office ServiG:es Technology 
Technology Radiologic Technology 

Educational Technology Real Estate 
Child Dellelopment Respiratory Therapy Technology 
Elementary Aide Surgical Assisting Technology 
Ubrary Technician Surgeon's Assistant 

Electronic Service Technology CNayne) Surgical Technologist 
Electromechanic Service SuNsying and C<ir'arudion Engineering 

Technology . Technology . 
Electronic Engineering Technology Construction 

(2+2) Surveying 
Fire Protection Technology Technical Study 
Histologic Technology Transportation 
Hospitality Management Airline/Trawl Industry 

CuUnary Arts 

Note: The 2+2 programs are cooperatiw courses of study that allow students to 
complete a specific associate degree program followed by a related upper college 
course of study that results in the baccalaureate degree, All associate degree · 
programs of technology are 2+2 within the College of Education'~> lechnical Educa· 
lion baccalaureate degree. · · 

/ 
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CartHicate .Programs 
Students may add a dimension of depth to their education beyond a chosen 
major by pursuing one of'the University's interdisciplinary or interdepartmental 
programs, which provide concentrated work in the following areas. 
African-American Studies 
Aging Services 
Alcohol Support Services 
Applied Politics 
Canadian Studies 
Cartographic Specialization 
Child-Care Worker 
Commercial Photography 
Computer Physics 
Computer Science . 
ConlpUter $oftware for Business 
Criminal JUstice Technology• 
Cr:iminal Justice/Security Emphasis 
Drafting and Computer Drafling 

Technology . 
Elivironmental Health 
Environniental Studies 
Fire ProtectioR Technology 
Geronto!OQy . . 
H0Sp1181ity Management: 

Culinary Ails' · 
1-loSpitaJity M~nt: 

.. l:lolei/Molel ' . . . 
HoSpitality· ManaOament: 
• Re8taurant Mjmagement . 

lnlerior•Design . . 
Llllin American Studies 

legal Assisting 
Library StudieS 
Linguistic Studies 
Manual Communication 
OffiCe Administration: 

Administratiw Assistant 
Office Administration: 

Office Information Management 
Office Administration: Word Processing 
Peace Studies 
Personal Computer Repair 

f.Y'Iayne College) 
Planning · 
Professional CommuniCation 
Programming Skills EnriChment 
Real Estate . 
Small Business Management 
Soviet. Area Studies 
SupervisiOn and Management 

. Surgeon's Assistant · 
Surgical Technologist 
Teaching Erlgllsll as a Second Language 
Transportation Studies 
Tl'allel and Tourism 
Volunteer .Program M'anagement 
Women's Studies 

Unlvellslty Honors Program 
Tbe Univel$ity .of Akron's Honors Program has been designed to recognize and 
support highly motill!lted and achievement-oriented students in any major 
pr()Qram. Participants are eligible for sUbstantial honors scholarships. Honors 
students complete all requirements for a departmental or divisional major 

· and attend interdisciplinary colloquia in the humanities, social sciences, arid 
natural SC\ences. These colloquia examine the interrelations of academic.studies 
while exploring significant contemporary issues. During the senior year, all 
honors students write a senior honors thesis that focuses on a topic of interest 
in the major area of study. Study abroad or field experience may count as part 
of the project 

Study· Abroad and Affiliations with 
Foreign UnlvarsiUas 
The University of Akron administers Study Abroad programs through affiliations 
with foreign universities in Australia, Belgium, Canada, China, England, France, 
Germany, Israel, Japan, Korea, Mexico, The Netheriands*, Puerto Rico, Russia, 
Singapore and Turkey. Programs are open to all students, regardless of major*, 
language training** or financial means. All courses offered abroad count as 
elective credit towards. graduation from The University of Akron, Some courses 
may be applicable to the University's language and General Studies require
ments; it is the student's responsibility to obtain approval prior to enrolling in 
the courses. Credits toward a major may be completed abroad with the consent 
of a department. Instruction at all program sites, except Germany, is in English. 
Depending on the country, students have an option to study abroad for a 
semester or an academic yea[· 
Financial aid is available for ail programs. The costs of some programs, includ
ing round trip transportation, are at or below the average residential cost 
of attending The University of Akron. If a student can afford to attend The 
University of Akron, that student can afford to participate in one of its Study 
Abroad programs. 

A $1.000 scholarship is available under the College Ambassador Program to 
help finance the trip. The College Ambassador is expected to gather informa
tion about the host country and share this with community groups upon return 
to The University of Akron. 

*The .Nelherlands program is designed lor Business majors only. 

**Studen1s.need lour semestefS ol German to study in Germany. 

~: 

Students have a great deal to gain through studying abroad: In addition to 
enhancing the student's academic background and self-esteem, studying 
abroad is an excellent way to develop academic and professional skills that 
will enable the student to gain a Competitive edge in ~ay's job market. 

International internships are available and are designed to provide an interna
tional education/work experience to Akron students who want to enhance their 
academic and career preparation. 

Students who are graduating shOuld inquire about scholarship programs abroad. 
e.g., the Fulbright, Marshall, Rhodes' grant opportunities. Call the Office of 
International Programs, (216) 972-6349 for additional information. 

SUMMER SESSIONS 
The University's Summer Sessions provide educational opportunities for the 
student who wishes to attend C(lllege classes o.oer the sumi'T18[ Summer Sl!ssions 
include work toward associate, baccalaureate, and advanced degrees as well 
as additional education in students' chosen professions. 

OFF-CAMPUS PROGRAMS 
As an urban institution of higher learning; the University clearly identifies and 
supports its public service role through a variety c:J off-campus programs. The 
Uniilersity offers special institutes, worl<shops, and courses to pn:iessional groups 
through the academic departments, through continuing education, and through 
Developmental Programs. ' 

THE UNIVERSITY OF·AKRON 
- WAYNE··coLLEGE 
To meet the needs of citizens in Wayne, Holmes, and Medina counties, The 
University of Akron- Wayne College opened its doors in 1972. Wayne College 
offers seven technical programs as well as the first two years of most bac
calaureate programs. The following degreeS are available from The University 
of Akron- Wayne College: Associate of Arts; Associate of Science; Associate 
of Technical Studies; Associate of Applied Business in Business Management 
Technology and in Office Administration; Associate of AppliedScience in <Micro
processor Service Technology and in Social Services Technology. 



The Ca~npus . . 
During recent years, the University campus has undergone many major chang~ 
In 1951, the University's 13 acres encompassed only .10 buildings. Currently, 
the main campus covers 170 acres, and .includes 79 buildings, with plans to 
renovate and build additional academic, recreational, and parking facilities. The 
campus is illuminated at night and security personnel patrol the area hourly. 

LOCATION 
The University is situated in a large metropolitan area. The campus, although 
centrally located within ~he city, is set apart from the downtown area. Stud~nts 
have easy access to retail outlets, transportatior~, and churches. Akron is easily 
reached by automobile from major national east-west routes (Interstates 80, 90, 
76, and the Ohio Turnpike), and north-south routes (lnterstat~s 71 and 77), all 

. of which link Akron to the surrounding states. and regions. The University itself 
is located between East Buchtel Avenue and Carroll Street in the downtown 
area. For airline passengers, limousine service from the Cleveland-Hopkins 
International Airport and the Akron-Canton Airport, south of Akron, is available. 

BUILDINGS 
Many of the buildings on campus bear the names of prominent persons who 
are recognized for their contributions in administration, education. business, 
science, or University service. Major buildings include: 

Admlealona Building. This office is located at 381 Buchtel Common. The Office 
of .Admissions assists students with applications, requirements, and procedures tor 
undergraduate, poStbaccalaureate, guest, transfer; auditing, or special student status. 

·Auburn Science and Engineering Center. Named for Norman P. Auburn, 10th 
president of the University, this complex is one of the largest academic buildings 
in the state. The center houses the College of Engineering, including the dean's 
office, the Engineering co-op office, and Mechanical and Civil Engineering, as 
well as the Department of Biology, the recently completed $2 million biology 
research facility, and the science and engineering holdings of University Libraries. 

Ayer Hall. Named tor the first dean of the College of Engineering, Frederic 
E. Ayer, Ayer Hall provides classrooms and offices for the mathematics and 
physics departments. 

Ballet Center. This center, located at 354 East Market Street, houses dance 
StudioS, a choreography laboratory, faculty offices, studios, and offices for the 
School of Dance, the Ohio Ballet, and the Dance Institute. 

Bierce Library. Named for Gen. Lucius V. Bierce, an Akron mayor, lawyer, 
historian, state senator, philosopher, philanthropist, and Soldier, the building 
opened in spring 1973. In addition to the book and periodical collections, the 
facility houses archival and audio-visual materials,_ maps, and microforms. Univer: 
sity Libraries, including Science and Technology Department materials, located 
'in the Auburn Science and Engineering Center, have holdings of more than 
2.8 million items. 

Buchtel Hall. Originally built in 1870, this structure was destroyed by fire in 
1899 and rebuilt in 1901 (Buchtel Hall II). The administrative center of the campus, 
Buchtel Hall (Ill) was completely restored in 1973 following a devastating fire 
in 1971. It is the University's liflk with Buchtel College. It provides office space 
for numet~:>us administrative officials of the University. · 
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Buckingham Center for Continuing Education. The center was renw.3ted in 
1979 at a cost of $2.8 million. The building houses Continuing Education. f'ublic 
Services and Outreach which includes Programs Division (Credit), Programs 
Division (Noncredit), Business Services, and Promotional Servic·es. It provides 
space tor International Programs. the .Adult Resource Center and the Law School 
Clinical Program, a lecture hall and general classrooms. Continuing Education, 
Public Services and Outreach and its units are expected to move to the Polsky 
Building mid-1994. · 

Business Administration Building. A new $9.1 million business administra
tion building, located at 259 South Broadway. was completed in 1991. This struc- , 
ture consolidates office, classroom, and laboratory facilities for the Dean of the 
College of Business Administration, the School of kcountancy, and the depart
ments of Finance, Marketing, and Management. 

Carroll Hall. Adjacent to the Gardner Student Center, Carroll Hall houses class
rooms, laboratories, and offices for the departments of Counseling and Special 
Education, Geography,· Developmental Programs, lnf01mation Systems, and the 
academic computer testing facility, as well as the University:s Media Services, 
Electronic Systems, and the learning Resources Center. 

Central Services Building. This building, at 185 South Forge Street, houses 
the administrative service departments of central stores, printing services, and 
mail room. 

Computer Center. Purchased and renovated in 1981 tor $1.3 million, this build
ing at 185 Carroll Street houses the University's Information Services offiCeS, main 
computers, and workrooms, as well as student and faculty microcomputer labs 
and time-sharing terminals. 

Crouse Hall. Crouse Hall houses the Department of Geology, Center for Environ
mental Studies, classrooms, and some offices tor the College of Education. 

East Hall. Located on South. Union Street, the hall houses the University nursery 
school, Black Cultural Center, and University Honors Program .. 

Edwin J. Thomas Performing Arts Hall. Named for Edwin J. Thomas, prom
inent industrialist and dedicated member of the University Board of Trustees 
from 1952 to 1975, this cultural center, which cost.more than $13.9 million, was 
formally opened in 1973. Designed to accommodate concertS, opera, ballet, 
and theatre productions, the' hall is a masterpiece in architecture, acoustics, 
and creative mechanisms. It stands at the corner of East Center and Hill Streets. 

Exchange Building. This building, located at 222 East Exchange Street, houses 
the School of Social Work. 

Fir Hill Center. This recently remodeled building, north of ,East Buchtel Avenue 
at Fir Hill, houses the offices of the-Associate Vice President for Research and 
Graduate Studies, the dean of Graduate Studies, and Research Services. and 
Sponsored Programs. 

Firestone Conservatory. On the f1rst ftoor of Guzzetta Hall, this facility provides 
classrooms •. practice rooms, and offices for music. 

Folk Hall. This building, located at 150 East Exchange Street, provides modern, 
well-equipped School of Art facilities in one location. Studios are available for 
graphic arts, photography, drawing, painting, metalsmithing, ceram~ and wedv
ing. The Emily Davis Art Galle!y is also located in the facility. 

Forge Building. This building at 171 South Forge Street houses the College 
of Engineering's Construction Technology Program, including offices and 
computer lab and classroom space. · 

• Gallucci Hall. This building at 200 East Exchange Street,. formerly a Holiday Inn, 
is a coed residence hall. The north wing houses the Department of Urban Studies, 
the Center for Urban Studies, and the Department of Hospitality.Management 

Gardner Student Center. This complex was nAmed for Donfred H. Gardner, 
who was appointed dean of men in 1926, named the University's first dean of 
students in 1937, in 1955 named the University's first dean cit administration, 
and later, in 1959, promoted to vice pre~dent. He retired in 1962. This facility, 
which serves as a unifying force in the life of the institution, houses nearly 80 
percent of all nonacademic activities on campus. It provides bowling alleys, 
meeting rooms, lounges, student activity and publication offices and workrooms, 
a game and billiard room, a bookstore, bank facilities, the Perkins Art Gallery, 
the Gardner Theatre, a cafeteria, and other dining facilities. 

GladWin Hall. Housing the College of Nursing, allied health and biology 
laboratories, this building was named in honor of distinguished alumna Mary 
E. Gladwin (1887), who rendered unparalleled service to the nation during World 
War I. The $10 million complex opened in 1979 and includes the administrative 
offices of the College of Nursing, faculty offices, the Center for Nursing, and 
a Learning Resources Center which includes patient care simulation areas, an 
audio visual center, and a state-oHhe-art computer learning center. 

Guzzetta Hall. Complementing the Edwin J. Thomas Performing Arts Hall, 
this facility was constructed directly across from Thomas Hall on Hill Street. The 
$5.5 milliqn structure dedicated in October 1976 houses the office of the dean 
of the College of Fine and Applied Arts, laboratory space for the School of 
Communication, and departmental space tor the Schools of Theatre and Music. 
In addition tci providing more than 40 student practice rooms, the complex houses 
radio and television studios, WZIP·FM, a small experimental.theatre, and a 
300-seai recital hall. - ' 
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James A. Rhodes Health and Physical Education Building (JAR). This 
structure on Buchtel Common is connected to Memorial Hall by a pedestrian 
bridge over South Union Street and contains an intercollegiate basketball facility 
seating 7,000, an indoor jogging track .• physical education laboratories, class
rooms, the athletic director's office, the sports information office, athletic offices, 
and a ticket office. · 

Hower House. Located on Fir Hill, the century-old mansion has been desig
nated as a Historic Place by the National Park Service. 

Knight Chemical Laboratory. This $10 million complex is named in honor 
of Dr. Charles M. Knight, who taught the first courses in rubber chemistry in 
Buchtel College as early as 1909. Opened in f979, the tluilding features numerous 
innovative laboratories with the latest, most sophisticated safety equipment along 
with classrooms and faculty and administrative offices. 

Kolbe Hall. Identified by its colonnade arch, this complex was named for the 
first president of the Municipal University of Akron, Parke R. Kolbe. It houses 
the University Theatre, and the Center for Community and Public Television, 
classrooms. 

Leigh Hall. Named in honor of warren W. Leigh, first dean of the College of 
~usiness Administration, the facility on Buchtel Common currently houses the 
John S. Knight Auditorium, and interim space for the School of Communica
tion faculty offices (during the 1993-94 Kolbe Hall, Phase I Construction Project). 

Mc:DQwell L..8w Center- Named for C Blake McDQINell, prominent local attorney, 
alumnus, and benefactor of the University, the center houses the School of 
Law. Opened in 1973 at a cost of $2.5 million, it provides space tor the 200,000-
volume law library, classrooms, moot courtroom, appellate-review office, seminar. 
rooms, and faculty offices. A $2.8 million addition provides additional library 
arid support space and a $1.5 million second addition, linking McDowell Law 
Center to West Hall and providing additional administration office space, will 
be completed in 1993. The center stands at the corner of University Avenue 
and WOlf ledges Parkway. 

Memorial Hall. Dedicated to the memory of Summit CountY men and women 
who died in World War 11, this is the companion building to th.e JAR. It contains 
offices of the Department of Health and Physical Education, a main gymnasium, 
a gymnastics area, a combatives area, a motor learning lab, a human perfor
mance lab, an· athletic training for sports medicine lab, a weight training and 
fitness center, a swimming pool, the intramural sports office, and classrooms. 

North Hall. Lcx:ated on South Forge Street, this building houses on a temporary 
basis, supplemental service space for the U'niversity Police Department. 

Ocasek Natatorium. The six-million dollar natatorium, completed in 1988, is 
a 70,000 gross square foot struCture that houses an Olympic-size swimming 
pool with adjacent spectator seating area, and locker rooms and showers. The 
center' also houses nine racquetbalt courts as well as weight room facilities. The 
natatorium is named tor former Ohio State Senator Oliver Ocasek. 

Olin Hall. Named in honor of Professor Oscar E. Olin and Mr. Charles Olin, 
this facility was completed in May 1975. The hall houses the dean of Buchtel 
College of Arts and Sciences and the following departments and institutes: 
classics. economics, English, general studies, history, modern languages, political 
science, philosophy, sociology, and English Language Institute. The complex 
is at the .corner of Buchtel Common and South Union Street. 

100 lincoln Street Bt,lildlng (Industrial Incubator). This buHding currently 
houses the Purchasing, Telecommunications department offices, and Informa
tion Services' voice and cable communications group. 

143 Union Street Building (Newman Center). This recently purchased 
building, located ~t 143 South Union Street, provides administrative office space 
tor the University treasurer, budget director, the payroll department, and Infor
mation .Services' network se!Vices group. 

Olson Research Center. This remodeled warehouse on Forge Street houses 
the Department and Institute of Biomedical Engineering and th~ Department 
and Institute of Polymer Engineering. · · 

Physical Facllltles Operations Center. This building at 146 Hill Street is 
adjacent to E. J. Thomas Hall and houses physical facilities offices and craft 
shops, the central heating and cooling distribution center, and the Campus 
Police/Security Department. 

Polymer Science Bulldl~. Construction of the new $11 million polymer 
science building was completed in the spring of 1991. This two-tower structure 
of steel, concrete, and glass, located at 170 University Avenue, houses offices 
for the dean of the College of Polymer Science and Polymer'Engineering and 
the American Chemical Society. The facility features a 200-seat lecture hall, of
fices, classrooms, and research laboratories for the Institute and Department 
of Polymer Science. 

Robertson Dining Hall. This building, located at 248 East BuchWI Avenue, 
has a cafeteria and dining room for dormitory students, as well as t~pampus 
infirmary, which provides health services tor the University. ,;., 

Rubber Bowl. This off-campus stadium at 800 George Washington BoUlevard; 
just four miles from the campus, features an artificial turf playing field. seating 
for 35,000, locker· rooms, concessi oris, .and' a press box. 

Schrank Hall. Named for Harry P Schrank, long-time member and chairmarl 
of UA's Board of Trustees, this complex, which adjoins Auburn Science .and 
Engineering Center, is composed of two academic structureS and a parking 
deck,· Schrank HaH North contains offices and classroom space. Schrank Hall 
South. provides facilities tor the School· of Home Economics and Family Ecology, 
the divisions of Engineering arid Science Technology and Associate Studies, 
and the Army and Air Force ROTC units. · . , 

Simmons Hall. Named for Hezzleton Sir:mnons,' Uni\le!Sity pr.esident from 1933 
to 1951, this)iall houses the University Counseling and lesting Center, the Depart
ment of PsychOlogy; and Public Services Technology offices and laboratories. 
The lnstitul!i! for Life-Span Development and Gerontology and the tlistory of 
American Psychology ArchiVes also occupy a portion of the building. A student 
interested in employment counseling and assistance will find the Career Center 
in this facility. 

Spicer Hall. This major student contact tluilding, renovated in 1975, houses 
the registrar's office, .Academic Advisement Center, the Office of Student Financial 
Aid, University College, the Office of Services for Students with Disabilities, the 
parking systems office, and office$ for the University controller, accountS payable 
and receivable, and the state examiner. · 

The Paul E. Martin University Center. Lcx:ated at 105 Fir Hill Street, The 
Paul E. Martin University Center has recently changed from a private club serving 
dues-pa~ing members to a University-operated restaurant and banquet center. 
The table. service restaurant is open for lunch between 11:30 a.m. and 2 p.m. 
Business and departmental.functions, banquets, receptions, and parties can 
be scheduled during the hours of 7:30a.m. to noon. The Office of Alumni Rela-

. lions and the Department of Development as well.as offices for the division of 
Institutional Advanc.ement are located on the upper floors of the puilding. 

277 Broadway Street Building (Biakernore-Rosan}. This building provides 
administrative space for human resources offices, iricluding benefits, employ
ment services, labor and·employee relations, and per5onnel services, as well 
as the Department of University Communications. 

West Hall. This renovated structure on VVolf Ledges Parkway next to the McDowell 
Law Center houses the School of Communicative Disorders and the outpatient 
Speech and Hearing Center as well as classrooms and law school offices. 

Whitby Hall. Named for G. Stafford Whitby, a pioneer in the development of 
polymer science, this building opened in 1975. Housed in this facility are some 
Polymer Science laboratories, and the Department of Chemical Engineering. 

Zook Hall. Named to honor George F. Zook, president cf the University' from 1925 
to 1933, this Buchtel Common fac~ity houses the College of Education and pr,o
vides a lecture room that seats 260, general classrooms, a handicrafts room, a 
teaching demonstration classroom, a microteaching laboratory, an educational 
media lab, and the Student Teaching Office. 

FACIUTIES AND EQUIPMENT 
The University's addition of modern teaching aids demonstrates its recognition 
of the need, in this technological age, 'of up-to-date facilities and equipment. 
Some .of these facilities are as follows. 

Buchtel College of Arts and Sciences 
The Department of Biology houses greenhouses, controlled environment 
chambers, a new animal research facility, a molecular biology research center, 
modern laboratories, and equipment, including advanced light microscopes 
(differential interference contrast, fluorescence), electron microscopes (scan
ning and transmission), scintillation counters, ultracentrifuges, DNA sequenc
ing apparatus, and physiographs; vehicles and boats are available for Jieldwark. 



The Depaitment of ~~ is located in Knight Chemical Laboratories. 
The department offers outstanding instrumentation, such as nuclear magnetic 
-resonance spectrometers, research grade gas chromatographs, infrared and 
ultraviolet spectrophotometers, and other modern research tools for identifica
tion and characterization cA their compoundS. The University's Chemical Stores 
facility is located iri the Department of Chemistry and maintains an inventory 
of more than 1,100 items, including chemicals, glassware, and apparatus: 

The Depa11111ent of English in Olin Hall has modern cAfice space for faculty and 
graduate students. The Thackaberry Room located in the department is a refer
ence library for faculty and graduate students and holds bibliographies, indexes, 
and reference 'Mlfks rei~ to all specialties taught in the department. Graduate 
seminars are held in the department's own seiTlinar room near faculty offices. 

The Department of Geography and Planning houses a modern cartographic 
labOratory, with adjoining darkroom, equipment rooms, and a research collec
tion of maps, aerial photos, and periodicals. Major equipment includes map 
compilation projectors. computer workstations, digital plotting devices, process 
film camera, vacuum frame, and typesetting equipment: 

The Deplirtment of Geology has modern instrumentation for field and labor
atory studies. Among the equipment are an automated electron microprobe, 
automated x-ray diffraction system, atomic absorption spectrometer. ion chrorriato
graph, coal and sulfur analyzers, oxygen bomb calorimeter, graliimel9r. resistivity 
gear, refraction seismograph, magnetometers, image analyzer, cathodolumino
scope, microcomputer laboratory with printers, plotters, and a digitizer, core 
laboratory, research microscopes, a well-equipped darkroom, rock saws, thin 
section equipment, portable rock corer, and' two four-wheel-drive vehicles. 

The Oepertment of Hlalory in Olin Hall is housed in a modern 9ifice suite 
with space for graduate assistants as well as professors. The Clara G. Roe 
Seminar Room is used for graduate seminars. ' 

The Deplirtment of Mathemetical Sciences is located on the upper floors 
cA Ayer HSII. Students cA mathematiCs, statistics, and computer science have 
access to a wide variety cA computing facilities, operating environments, 
languages, and software in laboratories maintained in and by the department. 

One lab provides Gateway 2000 machines which provide both DOS. and 
Windows environments for computer science classes and provide a platform 
for several mathematics software packages (MATLAB. ISQL, LINDO, FOURIER.) 
A second lab, in addition to dumb terminals, provides SUN workStations, with 
SUN/OS (a UNIX based system) and X-WINDOWS available. Additional SUN 
WOrkstations, SP,ARC stations, an IBM RISC 6000, a SGI Iris, and two parallel 
processing machines are available in a separate graduate scientific computa
tion and research lab. The department also maintains a statistical consulting 
laboratory in which graduate students assist others and gain experience in work
ing with a variety of statistical problems. 

The local area networks available in these laboratories include a Banyan Vines· 
network for the Pes, two ethernet client/server networks for the two types d 
SUN equipment, all dumb terminals connected to either the IBM 4381 running . 
IBM's VM operating system, to a DEC station 5000 running ULTRIX (also a UNIX 
sYstem). or to both. From these machines, jobs may be submitted to the IBM 
3090 which runs MVS, a batch operating system which ihcludes. vector 
pro<;essing and is appropriate for large statistical jobs. All local area networks 
and all individual machines mentioned above are connected to ZIPNET. 

ZJPNET is the campus network. All campus devices are capable cA communi
cation via E-mail and file transfers. Since the university is on both BITNET and 
internet, it is possible to communicate with universities and 'industries around 
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the world. Discussion lists, news files, and specialized public files are available 
on a wide variety of subjects. The gopher menu-driven utility package has been 
installed to facilitate information retrieval. Persons with a user identification on 
a remote computer, for example, the CRAY at Ohio State, may access that 
computer over the network. 

Dial in access.to most qomputer facilities is available with software running 
kermit compatible protocOls. This is a convenience for many commuting 
students. 

Languages available and utilized include Pascal, FORTRAN, COBOL, LISP, 
ICON, C, MACRO Assembler, IBM Assembler, and REXX. Many of these are 
available on a variety of platforms providing expefiehee with dialects cA the 
languages. Object-oriented programming is included in some dialects. Software 
packages available include IMSL and ESSL, two F'OfiTRAN subroutine libraries 
for mathematics are on both IBM mainframes. SAS, SPSS, and Minitab are major 
statistical packages; others, like LISREL, are also available. Database manage
ment systems include SQUDS, DM/2, Model 204, MOBS Ill, and ingres. One 
additional laboratory is maintained by the department for students who are 
studying the BASIC. programming language or are enrolled in a computer literacy 
course. This lab also contains several stand alone Macintosh computers which 
have some appropriate stalistical software instaHed. JMP, SYSTAT, and Minitab 
are included. · · 

The proximity of the faculty offices to the computer laboratories encourages 
regular interaction between students and faculty. Staff members provide irtroduc
tory seminars and are always available to assista11d guide students. A friendly, 
informal, helpful atmosphere makes the Department of Mathematical Sciences 
an enjoyable place to learn and to gain practical experience. 

A most important resource of The Department of Modem Languegee is the 
language laboratory in Olin Hall. The language laboratory schedules working 
sessions for all beginning and some advanced language courses as an integral 
part of the course, as well as for individual and voluntary student study time. 

The Department of Physics is housed in Ayer Hall with space and facilities 
for instruction and research. The laboratories provide facilities for experiments 
in electron tunneling spectroscopy and Fouri~ transform infrared spectroscopy; 
pulsed and continuous-wave nuclear magnetlc resonance and relaxation; scan
ning tunneling microscopy and atomic force microscopy; and Shubnikov-deHaas 
measurements. Experiments in progress conSist of work in surface physics and 
thin films, resistivity, molecular mobility and diffusion studies in polymers and 
composites; condensed matter physics; and computer-aSsisted instruction. 
Theoreiical topics include polymer physics, nonlinear dynamics, nonequHibrium 
physics, fluid mechanics, supersymmetry, critical phenomena; renormalization 
group theory, and solid state physics. Research and instruction are supported. 
by extensive local computing workstation and microcomputer facilities. Studies 
of physical properties cA polymeric materials utilize the extensive facilities of the 
College of Polymer Science and Polymer Engineering. 

In the Department of Political Science, the Survey Research Center super~ 
vises a computer-assisted telephone interviewing laboratory available to the 
campus research community. The laboratory consists cA 24 IBM PSJ2 microcom
puters connected via a network to a variety of system servers. Each inteniiewer 
station is acoustically insulated from other stations and has specialized telephone 
and automalic dialing equipment. The survey facility is used for grant and contract 
resEiarch COJering national, state, and local studies. When not requirEicl tor' survey 
projects, the computer network is used for a variety cA classroom exercises and 
student research projects. Another 25 stations are available for faculty and 
graduate student support. 

Computer support in the Department of Paychology is excellent. The depart
ment owns over 90 microcomputers that are Bvailable to faculty and students. 
Research areas for the study of smlill-grqup behavior and a psychology clinic 
complete with videotape capabilities for the stUdy of counseling processes and 
outcomes are also available. Two dedicated research labs contain a total of 20 
Gateway 2000 386/25 Pes. A word processing lab is composed of eight IBM 
PS/2 model 60s and HP Laserjet Series II printers. A mainframe access lab 
for exclusive use by the PsycholOgy Department has eight connections to the 
via Pes, terminals, and a printer. Supported are major statistical packages
SA$, SPSS, and BMDP-which are accessed through VM-CMS. Portable com
puters are available for field research. A full-time research programmer/analyst 
sUpports the hardware and software for the department and writes custom soft
ware for computerized. experimental control, stimulus display, and data collec~ 
tion. Word-Perfect for word processing and Lotus Frealance Graphics for chart 
and graphic production are used throughout the department and are available 
to all students. 

The Department of Sociology facilities include research laboratories used 
for funded research projects and a complete micro-computer laboratory for all 
graduate students. The 'department shares a compuW facility for all students 
in Olin Hall which includes micro-computers and terminals directly linked to 
the University's mainframe computers. In addition, a computer-assisted tele
phone interviewing (CATI) system laboratory is used for student training in 
survey research. The anthropology laboratories contain hominid fossil casts, 
a,rchaeological collections, and a variety of equipment used in archaeological 
field research projects. -
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Com,.unlty and Technical College 
Most offiCes and specialized laboratories ol the Community and Technical 
College are located in Schrank Hall North and Schrank Hall South. However, 
the college also uses portions of Mary Gladwin Hall, Gallucci Hall, Folk Hall,. 
and Simmons Hall. In addition, Community and Technical College classes are 
frequently scheduled in cl!tssrooms all r:Ner the University campus. 

The Bualneas ~hnology Division has many extensive laboratory facilities 
in Schrank Hall North. The Computer Programming area has a cluster of well
equipped personal computer labs, plus connections to the University mainframe 
computer. The Office Administration program has labs dedicated to word 
prOCessing, typing, business. machines, shorthand/tape dictation, and information 
managem~nt. The Hospitality Management.program is located in Gallucci 
Hall where a Complete restaurant (With kitchen and a 120-seat dining room) 
serves food to the general public as part of its curricula in food service manage
ment and cl!'inary arts. 

The Engineering and $Cience Technology Division is located primarily in 
Schrank Hall South. Many computer related laboratories prr:Nide hands-on 
experience for stud_ents. The Drafting and Computer Drafting Technology 
program maintains two drafting laboratories and a new Computer Aided Drafting 
laboratory. The Computer Aided Drafting laboratory is equipped with 30 Hewlett 
Packard Vectra OS/16 microcomputer workstations utilizing AutoCAD software. 
The Electronic Engineering ~nology program prr:Nides a circuits 
laboratory, electronics laborfory, control system laboratory, digital circuits, and 
system laboratory equipped with personal computers and a facility for fabricating 
printed circuit boards. The Mechanical Engineering Technology program 
maintains two drafting laboratories, a fluids and thermal laboratory, a machine 
shop for machine tool fabrication, a computer graphics and CNC programming 
facility1 a CNC machining laboratory, a strength ol materials laboratory, and a 
metallographic laboratory. Manufacturing Engineering ~hnology labs 
include ~uipment for precision inspection and the study of robotics. A variety 
of surveying instruments including new 191ectronic instruments and computer 
facilities for problem solutions· are available for use in the Surveying and 
Construction Engineering 'Richnology program. In addition, the division has 
laboratories for physics courses in mechanics, electricity, heat, light, and sound. 

The AHied Health "ilchnology Division is located in Mary Gladwin Hall where 
laboratories are dedicated to Medical Assisting, Respiratory Therapy, . 
SUrgical Aulatlng, and Histologic -r.chnology. 

The Division of Aaaoclate Studies is located in Schrank Hall South. Its 
Commercial Art program, however, has a wide range ollatx>ratories in Folk 
Hall equipped with computers; photographic equipment, and other art
related equipment. 

The Public Service -r.chnologJ DivisiOn is located· primarily in Simmons Hall 
-where its Criminal Justice lab is utilized. The American Sign Language 
Interpreting and 'hnalltenltlng program makes use of labs elsewhere on 

· campus, and the Child Development program interfaces with the University 
Nursery Center in East Hall. 

College of Bualneaa Administration 
The College of Business Admlnfatndlon is located in the 81,000 square 
foot, tour-story Business Administration BuUding which houses the college's 
offices, classrooms, computer laboratories, and advising services. The depart
ments of Finance, Management, Marketing, and the George W. Daverlo 
School of Accountancy share the use ol the building. 

Tiered, amphitheater-style classrooms permit close contact between the class 
and the professot The Milton and Henrietta Kushkin Computer Laboratory 
prr:Nides three computer classrooms, each equipped with nearly 40 personal 
computers and a hoinework laboratory for students. 

The Carl V. and Clyde A. Fisher Simulation Laboratory prr:Nides the college 
with a focus group type of laboratory in which five small group laboratories 
are connected by one-way mirrors and sophisticated videotape and computer 
equipment to a central monitoring and control room to facilitate the study of 
behaviors of groups, such as sales training, interview training, and leader· 
ship trai~inQ_. 

The Goodyear Tire and Rubber Company Lecture Hall, the building's largest 
classroom, is equipped with a state-of-the-art audio visual system, capable 
of projecting textbook material, transparencies, slides, video tapes, computer 
screen images, and the like onto the room's 10 foot by 10 foot screen. 

Offices of the college's student organization are located in the James Dunlap 
Student Organization Office Suite jugf off the atrium lobby. 

CoUege of Education 
The offices, laboratories, and other facilities of·the College of Education are 
located in Zook Hall, Carroll Hall, Crouse Han, the James A. Rhodes Health 
and ~hysical Education Building, Membrial Hall, and East Hall. 

The Department of Educational Foundations and Leaderahlp seMIS under
graduate and graduate students in the College c:J Education. The department 
serves undergraduate students 1:7t providing instruction in core courses in teacher 
education. The department also teaches the core curriculum of historical, 
philosophic, ~ological, and social foundations required in all graduate educa
tion programs, and teaching, advising, and supervising problems, theses, and 
dissertations of students in their degree-granting graduate programs, the master's 
programs in Educational Foundations, the master's·and doctoral programs 
in educational administration, and the master's and doctoral programs in 
higher education. 

The Department of Physical and. Health .Education pfEIP!lres students for 
careers in teaching, coaching, related recreational fields, and related health fields. 
There are laboratories for _the study of exercise physiology, motor behavior, 
teaching skills (microteaching), and camputer utilization in physical and health 
education. The department has access to the James A. Rhodes. Health and 
Physical Education Building (classrooms, the main gym, an indoor running track, 
and four teaching station areas), Memorial Hall (classrooms, as well as large 
and small gyms), Ocasek Natatorium (a classroom, an Olympic-size pool, 
nine racquetball courts, and a weight room), and Lee Jackson Field (fourteen 
tennis courts, an outdoor running track, and two softball fields). Each of the 
foregoing facilities and resources is used in the_ presentation c:J our variety of 
academic programs. _ 

The Department of Secondary Education prepares students for teaching 
careers at the middle, junior, and senior high school levels in various academic 
and .vocational subject fields. Initial teacher preparation programs are aVailable 
at the undergraduate, post-baccalaureate, and master's degree levels. The 
Department also offers the Technical Education ~which prepares students 
for teaching/training and other personnel positions at the post-secoildary 
level and for business and industry settings. 
The Department of Cou ... lng.ancl sPectal~ incorporates three 
divisionS: Counseling and SChopl Psychology, both_ graduate programs, and 
Special Education which prepares undergraduates as teacherS for children 
with special ~s. the department operates a multidisciplinary clinic. The C~nic 
for Child Study and Family Therapy. 

The Department of Elementary Eclucauon uses those strategies appropriate 
for the Pre K-8 child in the teaching-learning situation as the basis for i)S broad 
offering ol courses in the disciplines c:J lang(Jage literacy, mathematics, social 
studies, science, and art. Emphasis is given to higher level thinking skills and 
the integrated curriculum. A -reeding ceo1a; mathematics lab, and art lab f8cilitate 
the instruction of preserviCe teachers. The University Nursery Center, directed 
by department faculty, . prpv.ides day care for children while serving as an 
experiential learning site for teacher education students. 

Colleg• of Engln-rlng 
The College of Engineering has five engineering departmerits: bioniedical 
engineering, chemical engineering, civil engineering, electrical ~nearing, and 
mechanical engineering, located in the hlburn Science and Engineering Center, 
Olson Research Cente~ Simmons Hall, and Whitby Hall. The. College also 
contains the department a construction technology located in the Forge building. 
Extensive instrumentation, computers, and specialized equipment support hands
on experimentation for undergraduates as well as fundamental and applied 
research in computational mechanics, control, theory, chemical processing, and 
biomedical engineering. The college maintains a centralized engineering 
computer graphics facility which supports specialized computer graphics and 
a centralized machine shop which prr:Nides fabrication support for both 
undergraduate and graduate projects. 

The Departme.,t of Biomedical Engineering has 9 majOr laboratories for 
instructional and research use.- The neurophySiology laboratory for research of 
the auditory system is equipped with an semi-anechoic room, sound~ 
and state of the art data acquiSition and analysis equipment. The biomechanics 
laboratory is equipped with anemometers and materials "testing equipment includ
ing lnstron testing machines. The musculoskeletal laboratory includes frequeJ'lCY 
analysis equipment and a MlS testing system. The biostereometrics laboratory 
is equipped to perform spatial analysis using three-dimensional sensing 
technology which include a Kern MAPS 200 Digitizing System, a Oume C7o/T-211X 
Graphics Terminal. The ocular motor control laboratory is equipped for infrared 
oculographic eye mr:Nement recording. The .gait analysis laboratory contains 
a 40' x 6' raised walkway with imbedded force plates and a VICON three dimen
sional motion analysis system. The image analysis laboratory contains a Techni· 
care 2020 cr system and supporting equipment. The vasqular dynamics labora· 
tory prr:Nides facilities to analyze blood flow using laser Doppler anemometry 
and Doppler ultrasound techniques. The biomedical instrumentation laboratory 
is equipped with continuous\vave and Doppler ultrasonic equipment, surface 
temperature devices, and PC computers equipped with data ~u_isition boards. 
The Department of Chemical Engineering possesses a variety of modern 
research equipment. The Particle and Catalyst Characterization Laboratory has 
a Quantasorb sulface area analyzer. a flow BET unit; a temperature programmed 
chemisorption and ~rption unit, and a mercury intrusion porosimeter. There 

_ is also a particle shape and image analyzer 1:7t Shape Technology. · 



The Process Research and Development laboratories have five micropilot plants 
for diverse chemical process applications, element analyzer, sulfur analyzer, 
automated chlorine analyzer, coulter particle counter, ash fusion analyzer, 
TGA/DSC. oxygen bomb calorimeter, Tilt-A-Mix reactor, FTIR, CDS Automated 
Micropilot Plant, ICP, and four fermenter systems. 

The Chemical Reaction Engineering laboratories have a continuous high pres
sure catalytic reactor which is controlled by an on-line computer wprkin.IJ in a 
real-time. multitasking mode to evaluate results. A slurry-reactor. micropilot 
plant operates in a thre&phase catalytic mode and is ideal for carrying out 
various fundamental and engineering studies on three-phase cata:lytic 
reactions. A gas chromatograph/mass spectrometer is available for product 
stream analysis. 

The Applied Collofd and Surface Science Laboratory has a state-of-the-art laser 
light scattering facility including a LeXel argon-ion laser, a vibration isolated optical 
bench, a Brookhaven correlation and probability analyzer, and an IBM PC-based 
data acquisition system. 

The focal point of the undergraduate laboratories is the Corning Glassplant six
inch and 12-inch distillation unit which includes a 12-plate bubble-cap column and. 
an eight-foot high packed-bed column. The unit is 24 feet high. There is also a pilot 
plant w~h a five-gallon agitated reactor and a packed-column stripping facility. 

The Department of Civil Engineering staffs four major laboratories. In the 
environmental engineering laboratory, a student learns to analyze water and 
wastewater and assess its quality. Laboratory equipment includes analytical 
balances, incubators, UV-visible spectrophotometers, and a total organic carbon 
analyzer. Water/wastewater analytical kits and pH and dissolved oxygen meters 
are also available for field studies. 

In the hydraulics laboratory a tilting flume enables the student to visualize water 
flow in streams and rivers. Models ot bridges and dams can be studied; the 
wave tank enables a studeni to study the· effect of waves on. lakeshore erosion, 
harbors, breakwaters, and off-shore structureS; the mobile bed tank is used to 
demonstrate erosion and sediment deposition patterns around bridges, piers, 
and culvert and storm drain outlets. · 

In the soil mechanics and foundation engineering lab, a student learns how 
to analyze soil by a variety of tests and equipment to determine shear strength 
characteristics, compaction characteriStics, and seismic and electrical resistivity 
equipment for geophysical exploration of soil and rock deposits. 

in the structural materials laboratory the opportunity to obser:ve experimental 
verifications of earlier training on the behavior of structural members subjected 
to tensiol"!, compression, bending, and torsion is accomplished with the use 
of three universal testing machines, an MTS closed-loop system which has a 
loading capacity to 100,000 pounds, and two lnstron dynamic testing machines 
which can be used in either uniaxial or torsional loading. 

The Department of Electrical Englrieerlng maintains a broad range of 
measurement, electronics, control/robotics computer, digital electronics, signal 
processing; microwave/transmission line, optics, and machinery laboratories. 

Measurement and Electronics Laboratories: Students learn to do basic elec
trical measurement and to design simple electronic circuits and instruments. 
The equipment includes oscilloscopes, transistor curve tracers, and an assort
ment of voltmeters, ammeters, and wattmeters. 

Contro.I/Robotics Laboratories: There are analog computers for control system 
simulation and programming, and digi~ computers for interfacing with the 
controlled systems. A variety of robotic devices and systems are also available 
for robotic control and robotic vision study. 

Computer Laboratory: A number of personal computers are available for 
instructional and research purposes. 

Digital Electronics Laboratory: Several Intel and Hewlett-Packard microcomputer 
development systems are available for digital prototype design, emulation, and 
debugging work. 

Signal Processing Laboratory: There are computer systems with digitizing, 
computing, and signal reconstruction capabilities. An anechoic chamber and 
a ~Y digital sonograph are also available for signal recording and analysis. 

Microwave/Transmission Une Laboratory: Students perform the experiments on 
the basics of wave guide, transmission line property, and wave progagation. 

Optics Laboratory: There is an optics table, laser, and holograph apparatus. 

Machine Laboratory: Students learn the operating principles of generator and 
motors, and perform motion control experiments; the laboratory is equipped 
with an assortment of motors, generators, and motor starters. 

The Department of Mechanical Engineering maintains laboratories in the 
- Auburn Science and Engineering Center and in Simmons Hall for undergraduate 

instruction and graduate instruction and research. These include: 

Thermal and Fluid Science Laboratory with internal combustion engines a super
sonic wind tunnel and a subsonic wind tunnel. 

Heat Transfer Laboratory with thermal conductivity, radiation and temperature 
measurement systems, a gas laser and a spectrum of heat exchangers. 
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Mechanical Measurements .. Laboratory with a complete complement of 
transducers, calibration equipment and standards, signal conditioners, analog 
recording devices and microprocessor-based digital data acquisition systems. 

Materials Testing Laboratory with computer controlled servohydraulic struciural 
testing machine and a uniaxial universal testing machine for performing static, 
quasi-static, cyclic and dynamic tests on a spectrum of engineering materials, 
and several types of hardness testing equipment. 

Experimental Mechanics Laboratory with photoelastic strain measuring equip
ment and associated facilities, coupled with a complete range of strain gage 
instrumentation for both static and dynamic measurements. 

. ' ' 
Mechanical Design Laboratory with several major software packages for 
computer-aided design connected to the engineering computer graphics facility 
of the University. · 

System Dynamics and Controls l.abora~ry comprised of several micro
processors, analog computers and digital control, and equipment for process 
control and robotics. 

Vibration and Acoustics Laboratory with electro-mechanical shakers. SOl)nd 
pressure level instrumentation and frequency spectrum analyzers for modal 

· analysis. · 

Metallography and· Failure Analysis Laboratory with a complete set of 
metallographic instrumentation for microstructural analysis of both conventional 
and advanced engineering materials, and electron microscopes for analySis 
of failure. 

College of Fine and Applied Arts 
The School of Art provides students with a solid background· in art history 
supported by a collection a more than 50,000 slides and an auditorium classroom 
setting. The department's studios and classrooms are housed in a COntemporary 
67,000 square foot building which features a ceramics studio with. pottery wheels 
and kilns; a metalsmithing/jewelry laboratory offering casting, fabricating, and 
anodizing equipment; photographic; tools and darkr9001s; weaving looms; a 
printmaking workshop; and a sculpturErshop.aquipped for construction with 
wood, metal, clay, plaster, stone, and foundry work including bronze and · 
aluminum. The graphic design/commercial. art ptogram has student labs 
complete with traditional metal type, state-of-the-art computer typesetting systems, 
Art-0-Graph enlargers, typositors, ljllate makers, black-and-white and color stat 
cameras, advertising photo studios and color proof systems. The computer 
graphics area provides visual computer experience using Macintosh Plus, three 
dimensional modeling, animation, and advanced paint systems in two complete 
lab settings. Emily Davis Gallery, Perkins Gallery, and the Guzzetta Hall Atrium 
Gallery display staff-curated national and regional exhibitions, as well as student 
and faculty work, on a continuous basis. The University Galleries initiate exhibi
tions as well as host traveling shows. The art gallery maintains a, program of 
catalog publications. 

The School of Communication features a television classroom/studio equipped 
with color cameras, and a wide complement of supporting audio and video equip
ment including graphicS generators and computer assisted editing. Portable video 
and audio equipment is available for location use. There is an audio recording 
facility with multitrack capability in Guzzetta Recital Hall. Radio facilities, located 
in WZIP-FM, include control consoles, turntables, tape machines, microphones, 
production studios, and newsrooms. A multimedia production/editing labolatory-· 
classroom supports class instruction. News, publicati6ns, and other writing classeS 
have access to a typing lab and a Macintosh computer laboratory with complete. 
desktop publishing layout, graphics, ·and print capabilities. The school works 
in cooperation with local professional agencies in a strong internship program. 

The School of Communlcatlva DIIIOiders provides preprofessional and profes
sional training to students who wish to bScome speech-language pathologists 
and/or audiologists. The department houses the Speech and Hearing Center, 
which functions as a practicum training arm as well as a service agency for per
sons in the Akron community who have speech, language, or hearing problems. 

The School of Dance is located in the Ballet Center. The activities in the building 
mclude t~~ undergraduate dance programs for !he SA and B.F.A.' degrees; 
K-12 Cert1f1cat1on, dance courses, dance minor, the Dance lnsmute for students 
ages 8-18, continuing education for adults, and the Ohio Ballet. There are five 
stu.dios, each with mirrors, barres, sprung marley floors, and pianos. There is 
also an athletic training room with a graduate assistant athletic trainer and a 
jacuzzi. All offices for the dance faculty, staff, and Ohio Ballet are located within 
the Ballet Center. Annual performances are held in the Ballet Center Stage 
Studio Theatre, the intimate University Theatre, (Kolbe Hall), and E.J. Thomas 
Performing Arts Hall. A B.F.A. degree in Musical Theatre has been designed 
and is pending approval by the National Association of Schools of Dance. 

The School of Home Economics and Family Ecology has food and nutri
tion laboratories, textile conservation and clothing laboratories, an interior design 
and drafting laboratory, and a multipurpose lecture/laboratory area. These 
specially equipped areas are designed for demonstration and study in the areas 
of home management, equipment, home computers. consumer education, hous
ing, interiors, home furnishings, and community involvement. Additionally, the 
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school maintains an executive conference room, and a graduate and teaching 
assistants' office. In cooperation with the College of Education, the school also 
operates and maintains a completely equipped nursery school facility for the 
study of child development and for teacher education. 

The School of Music utilizes Guzzetta Recital Hall, which houses a 45-stop 
Mohler pipe organ. The University has available for student use a number of 
wind, string, and percussion instruments. About $50,000 worth of equip!lJent 
is available to complement instrumentation for the marching and symphony 
bands and the University Orchestra. The department also owns two harpsi
chords, a harp, a nine-stop tracker organ, a Mohler practice organ, a computer
based instructional laboratory of 10 Apple computers with sound synthesizers, 
an electronic piano laboratory, 11 Baldwin concert grand pianos for the 
recital hall, classrooms, teaching studios, and 40 practice rooms (acoustical 
sound modules). 

The School of Social Work offers CSWE accredited professional training to 
sociaLwork students by linking them to a variety of health and human services 
community agencies and organizations in this area. The strong commitment 
and interaction with. a network of agencies in the community serves. as a 
laboratory for students. 

The School of Theatre Arts utilizes three different performing spaces to 
present its annual season of four to six productions. Guzzetta Hall ·houses 
the versatile "black box" experimental theatre as wetl as rehearsal, teaching, 
and shop facilities. Kolbe .Hall is the site of the 244-seat University Theatre, 
complete with support facilities.· This conventional proscenium theatre is the · 
home of theatre productions as is the multipurpose E.J. Thomas Performing 
Arts Hall. . 

College of Nursing 
· The College of Nu18lng, housed iri Mary Gladwin Hall, provides professional 
nursing education at the undergraduate and graduate levels. The College is 
approved by the Ohio Board of Nursing and all programs are fully accredited 
by the National League for' Nursing. The College has a Student Affairs Office 
which proilides academic advising services to prospective students. The Col
lege houses a state-Of-the-art Lt'llrning Resource Center including a computer 
laboratory and the Center for Nursing which is used by faculty and students 
forpractice and research. 

The undergraduate nursing curricuium is a six semester clinical sequence after 
completion of University and College prerequisite courses. The undergraduate 
program dfers the basic B.S.N. program, and Sequences for lic:;ensed practical 
nurses and registered·nurses who wish to obtain the B.S.N. degree. 

The graduate program features clinical specialty preparation in either child and 
adolesCent health nursing, adult health nursing, liaison mental health nursing, 
gerontological nursing, or nurse anesthesia and functional role preparation in 
education, administration, or .clinical specialization. There is also a sequence 
within the graduate program for registered nurses from associate degree and 
diploma programs to obtain a master's degree. 

Students at all levels have clinical experience in a variety of settings including 
hospitals, Clinics: rehabilitation agen<;ies, long-term care facilities, community 
health agencies, mental health agencies, pediatric agencies, and :home care 
settings. 

Coll•a• of Polymer Science .and 
Polym..- Engineering 
The College of Polymer Science and Polymer Engineering offers only 
graduate degrees leading to the Master of Science degree and Doctor of 
Philosophy in both Polymer Science and Polymer Engineering. In addition, there 
are elective courses in both polymer science and polymer engineering for 
undergraduate scie,nce and engineering majors. Options which emphasize 
polymer engineering haVe been deVeloped with the College of. Engineering 
through the Departments of Cbemical Engineering and Mechanical Engineering 
for undergraduate students interested in the polymer induStry. 

The facilities ci the Departmerit of Polymer Science and The Maurice Morton 
· Institute of Polymer Science support fundamental and applied research in 

polymer chemistry, physics, and many aspects of polymer behavior. There are 
extensive laboratories for polymer synthetic chemistry and for the characteriza
tion ci macromolecules and polymer morphology. The macromolecular modeling 
center provides state-of-thS:art computer modeling capabilities for research, and 
provides a way to introduce chemistry students in l.ocal high schools to computer 
mqdeling. A minipifot plant facility is_av~lable to prOVide larger quantities 6f 
experimental polymers for studies of their rheology and mechanical proper
ties. A nuclear magnetic resonance laboratory is maintained with several high 
resolution instruments supervised by a professional staff. The applied research 
section of The Maurice Morton Institute ci Polymer Science operates a variety 
of. analytical and compounding/processing laboratories to serve the needs Of 
industry and government agencies for a·reliable source of polymer materials 
and data. The total value of majOr instrumentation and equipment housed ,in 
the polymer science laboratories exceeds $6 million. 

The Department of Polymer Engineering and Institute of Polymer 
Engineering maintain a broad based range of processing,. structural, and 
rheological/mechanical characterization apparatus. Processing facilities include 
unique blending/compounding facmties with live twin screw extruders and seven 
internal mixers including flow visualization capability; seven single screw extru
sion lines for plastics and rubber, with ultrasonic and sound waves and rota· 
tiona! mandrel dies, and with single/multiple bubble tubular film and cast film 
extrusion capability as well as a biaJC:ial film stretcher; molding facilities including 
screw injection molding capability of five machines, bloW molding, plug assist 
thermoforming and compression molding with composites capability. The insti
tute of Polymer Engineering is the home of the EPlC-M .. A. Hanna Compound
ing and Blending Center and the Molding Technology Center. Characterization 
capability includes scanning and transmission electron microscopy, X-ray 
diffraclion Oncluding a rotating anode X-ray generator), Fourier transform infrared, 
small angie light scattering, optical microscopy and retardation, radiography, 
differential scanning calorimetry, thermogravimetric analysis, dielectric thermal 
analysis, and su(face proming, rheological and mechanical. testing, including 
eiongationai flow, rotational and capillary shear rheometry, dynamic mechanical, 
tensile, and impact testing. · · 

Information Services 
The Department of information Services is responsible for computing, network 
services, and telecommunications throughout the campus. The department is 
made up of three sections: l>cademlc User Services provides computing support 
to academic research and instruction efforts, Networking Services provides 
support for all of the University's Voice and data communications and networking, 
arid Computer .Services provides the mainframe hardware and software support 
for the University as wetl as applications development support for the Univer
sity's administrative business. The majority of the department is located in the 
Computer Center at the west end of campus, with portions· of the network
ing and telecommunications groups located in the Union Building and in the 
Lincoln Building. · • 

The Academic User Services section of Information Services provides support 
for academic and instructional c~puting and assists the student and faculty 
member in making effective use qtthe Computer Center. This section supports · 
the acquisition and impiementatioh of prepackaged programs for specific depart
ments and provides consultation on problems requiring numerical analysis. The 
Coll,lputer Based Education and Testing (CBE&T) group within the Academic 
User Services section develops and/or acquires specialized instructional pro
grams. Many of these programs are tutorial in nature arid are desigiled to assist 
the student in learning a particular idea or principle. The CBE&T group also 
supports the Testing Center which· provides the capability for students to take 
course tests via ·a computer. 

For mainframe computing, Information Services utilizes an IBM 4;381-R14 run
ning VM-HPO as the operating system and an IBM 3090-200 dyadic processor 
running MVS-XA. The IBM 4381-R14 is used by faculty and students for interaclive 
computing and allows academic users to submit batch jobl; to the IBM 3090-200 
over a channel-to-channel adapter. ... he IBM 3090-200, in addition to being a 
shared processor for academic and administrative batch computing and 
administrative interactive computing, has a vector processor that does parallel 
processing in support of academic SUJ?ercomputing. In addition to the two IBM 
machines, there is a DEC.system 5000/240 running Ultrix that is primarily used 
by Computer Science and Engineering. 

The.library has two Digttai processors on the Computer Center platform, a DEC
system 5000/240 and a DECsystem 5900. Both processors are running the 
Innovative interfaces, Inc. library system and are part of the Ohio Library Infor
mation Network (OhioLINK). 

Ail of the mainframe computers as well as many of the campus's microcom· 
puler labs, faculty members offices, and administrative offices are connected 
via Zippy's Internet Protocol network (ZIPnet). This is a high speed data net
work available across campus which has a connection to OAR net, the state 
wide network. it provides access to Internet, the world-wide network, and the 
Ohio Supercomputer Center in Columbus.· 

Primary access to the mainframe computers is by workstations utilizing ZIPnet 
or by remote terminals. The peripheral equipment attached to the mainframes 
includes high speed laser and impact printers, high capacity . disk drives, 
magnetic tape drives, a microfiche printer, and a voice response system used 
for telephone registration. Plotting is supported using either a CaiComp Pen 
plotter or a CaiComp Drawingmaster. An NCS Opscan 21-75 Optical Mark Sense 
Reader scans mark sense forms providing fast and reliable data entry for test 
scoring services, surveys, faculty evaluations, and payroll time cards. Informa
tion Services also supports widely used computer languages such as FORTRAN, 
C, COBOL, PL/1, BASIC, PASCAL, SAS, SPSS, and APL, and microcomputer 
packages such as Lotus, WordPerfect, dBa~e. and Harvard Graphics. 
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Student Support
Senrices
Charged wiih the responsibilily of helping our diverse sludent body to rnax
imrze the total benefii lhal college oflers thern, the Div s on of Student Support
Serv ces povides seNices lhat promotelhe academc. social, cultLrlal, perconal
and physcal growth and development oi the student. Sensilive to the chang-
ing needs ol loday's college sludenl,lhis division ls comm tted tohelping sludents
meet their rndividlal academic ooals.

ACADEMIG ADVISEMENT
CENTER
The mrssion ol lhe Academic Advisement Center rs to maintain a commil'

. supporl and advise stud€nls on academic, caree4 and relaled maners respecting
cultura drlferences

. creale opponunilies to ass sl students lo develop and ach e!€ their edlcalional
goas and to eifeclively ut ze lhe resources at The ljnversly of Akron and the
sufiounorng communlry

. act as an ad\ocale forlhestudent In inlerpreting issues, policies, and procedufes
for the univ€rcity

. communrcale accurale and timely intomalion to sludents by acling as a liaison
belween our departmenl and olher departmenls at lhe Universily

. panrc pale in p.dessional gro,vlh by leaching, research, admrnistlali\e, and lead€r.

The Academrc Advsemenl Center (Arc) ofiers a comprehensile array oi services
designed to assist students in attaining their personal, academic, and career
goals The servce is available toallnewand relufning students, including adult,
postbaccalaureate, speclal high school, and transfer studenls. The followlng
represents a partrallist ol some ofthe ssu es studenls may wish to discuss wilh
an adv ser:

. Course seLection and educational planning

. ChangLng majo6

. Dropping and addns classes

. ClarilicaUon ol academic Drocedures and oolicies

. /\cademE progress

. Career plann ng

. Course *orkloads and study habits

. Translerring to a degresgGnling college

. Belerrals lo other deparlm€nts/serv ces on campus

Academic advisng ls a cortjnuous proc€ss d darificalon and g/alualion thal o($
bet\ €en adviser ard advis€e The de d lhe acadernic advser.is to assist shldenb
in identfying alternalives and working through the decision making process.

ADULT RESOURGE GENTER
The Adult Besource Center (AFC) specializes in oflering adults educaliona
guidance, informatron and reierra services, and assisiance wilh career change
and job-linding skills. Through workshops and individualguidance, people learn
lo assess their sk lls, abilities, and interests to maxim ze therr career polential.
ARC heips individuals set personal, caree( and educalional goals. lt also serves
as atlarning center tor undergraduate and gladuate studenls inlerested in adult
development and career guidance, managemenl, and communrcatron.

The ABC is comm tted lo the conc€pt d "ore$op shopping" for aduts interesled
in altending The Unive€ily o{ Akron. Thus,lheARC holds "Ne!,r' MajorilySludent
lntormation Sessions" tor adlrlts who wish lo learn more about the University
before making a decisron to attend. These sessions, cosponsored by the
Ofilce ol Admissrons and the Graduaie School, are gon€rally held twce a year
In addition, adults may submit applications lor admission, receive academrc
advising, and even register for classes, all within the ARC.

Speclal llon-Degree Seeklng
Admlsslon Program
Students inleresled in takng coilege credit cours€s lor porsonal or plolessional
groMh, bul who do nol wish to seek a degree, may qualityforthe Spocial Non.
Degree Seeking Admission Program. Call the Ofiice of Admissions al (216)

972-7100 or the Adoll Resource Center at (216) 972-ZgS lor funher inlormation.

Slxty Plus 16O+ ) Program
Sixty PIus (60+) students taking classes for audit are exempt lrom payment ol
tuition and general service fees. (State law 3345:27). Horever, Sixty Plus(60+)
studenls are expected lo pay lor books, Lab and instructional fees, and parking
tees. Ohis tuition and gsneral service lee exemplion does not apply to non-
cfedit Continuing Edocat on courses.)

To be eligible lor this prog€m, you musi be 60 years of age ol older and a
resdent ol Ohio lor at least one year Under this program you are entilled lo
auditcredil classes on a space-available-only basis. Space availability is deter-
mined after the degfeeseekrng students have registered.

Fof further informaiion regarding course seleclion. guidance, and/or registra-
tion, contact the Adult Resource Center at (216) 972-7448.

C.A.R.E. CENTER
The Uni\ercity of Akon's Chernbal Abuse Resource Educatron (CA.R.E.) C€rier
has been established in order to educale and irnpact the University Community
so that healthier decisrons can be made about lhe use of alcohol, drugs, and
lobAcco. The C.A.F.E. Center is located in Gardner Sludent Cenler 210,
t216) 972 5653.

Ihe C.A.R.E. Cenler otl€rs lhe lollcrwing services

. Resource Library which houses books, adcles, brochu€s, and Jilrns p€nain ng
to alcohol/drugs, stress managemenl, date rape, and several welln€ss issues.

. Provides programs/urorkshops on alcohol/drug and other uellness issues.

. Pfovides initial consultation and appropriate leferrals.

. Pror'ides a listing ol support grcups erch as AA, ALANON, etc.

PLACEMENT SERI'TCES &
STUDENT EMPLOYMENT
The Oftice ot Placement Services & Studed Employment has as its pimary
miss;onto assistlhe graduating student's inilialive in seeking employment and
to assist all stud€nts in obtaining paat-time employment both on-campus and
ofl-campus. The oflicg combines the Univercity's Placement, Stude Employ-
menl and Volunteer Programs. These programs assist sludents in preparing
for thek job sea.ch, obtainrng pre-professional, experiential education assign-
menls, and entering the job market upon complelion ol lheir degree

Placement services lor graduating students include on-campus inletuiews with
representatives of businesses, industrioq branches ol the government, and
mllitary or teaching careeG in higher education are also a\ajlable Other services
to regisirants include directjob referlalq and the maintenance and dislribution
ol studenis credential liles.

Sludent Employment assists students in linding short lerm, parllime employ-
ment opponunrties bolh on and oft campus. These positions may or may nol
relale to students cateer ooals.

*.



In addition, workshops are offered on Resume Writing, Cover Letters, and Inter· 
viewing Skills throughout the fall arid spring semesters. Personal ~reer advis· 
ing may be scheduled with counselors. A reference library rJ employer literature 
is also available. 

These services are available to undergraduate and graduate students. Alumni 
of The University of Akron may use the services of the Placement program. 

Additionally, the office of Placement Services & Student Employment is a part 
61 a cooperative effort with the Counseling and Testing Center to provide for 
the comprehensive career development· needs of students. These programs 
and services are described below under Career Development Service. 

STUDENT VOLUNTEER 
PROGRAMS 
Student volunteer programs, operated by Placement Services and Student 
Employment seek to recruit and refer students for volunteer positions with social 
service and nonprofit agencies in the Akron and Northeast Ohio area. 

Student volunteer programs offer students a wealth of experience-experience 
which will enable the student to discover the reality of American life in ways 
which cannot be as graphically communicated in the.classro6m. In addition, 
the rendering of public service by student volunteers will help them: develop 
an understanding of professional requirements and expectations;. regard com
munity service as.an integral part of their preparation for the role as truly educated 
citizens; enhance their educational experiences; give concrete Iorin to the 
abstract learning of the college curriculum by applying it to immediate human. 
need; and know that a truly successful life must include helping others. 

Students who are in good academic standing may participate in the program's 
volunteer activities. Students are also expected to respect the rules and regula· 
lions. of their volunteer agency. The $tudent Volunteer Program is locatecl in 
Simmons Ha:ll178, (216) 972.,6841. 

CAREER 'DEVELOPMENT. 
SERVICE . 
The Career Development Service is a cooperative effort of the Counseling and 
Testing Center and the Office of Placement Services and Student Employment. 

MaJor ObJectives 
• To provide specialized services for students to help them: 

- explore, clarify and assess their interestS, val\)es, needs, abilities, ~d person-
• aflly characteristics; 

- understand broad career areas and specifiC occupations; 
- decide on a career direction and an appropriate educational program; 
- cltM!klp lifelong decision-making skills. 

• To provide services to students who h8Y9 made a tentative decision regarding their 
career direction to help them: 
- reassess their interests, aptitudes, needs, educational, and experiential baCk· 

grounds as well as their desired life-style to clarify, reevaluate or reinforce 
their choice; 

- sharpen decision-making skills; 
- apply this knowledge to the realities of the world of Y«>rk through eXperiential 

education; 
- cltM!klp lifelong job skiUs. 

Services 
• Individual counseling for career and life planning. 

This individualized approach provides & systematic, in-depth exploration of self 
and the identification of possible career alternatives. 

• Interest, aptitude, personality, and values testing for career and life planning. 
A wide range of \'OCational and psychological tests and il'liiEintories are available 
for self-assessment in individual and group counseling. 

• Career and life-planning groups. 
Groups usually meat for three or four one-hour sessions using the sell-a8sessmerit 
career planning approach. 

• "Puzzling Your Career" workshops. . 
This is a weli-dewloped and flexible approach to career planning especially useful 
for the nontraditional stu~. · 

• SIG! - a computerized system rJ interactive guidance and information. 
SIGI is a computer program designed specifically to help college students make 
rational and infOrmed career decisioris. 
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• OCIS- comp!Jterized Ohio Career lnfon:nation System. 
OCIS is a computer-based lnforination system designed to provide ramote, · instan· 
taneous accass to state and national data regarding occupations, educational 
inStitutions, and financial aid. 

• Career library. 
In add'rtion to standard references, general and specific information is available 
aboiJt career opportunities with hundreds of companies, government agencies, 
and school systems in Ohio and throughout the country. 

• Career advisement and consultation. 
InfOrmation and consultation is available about various career fields and their 
requirements, as well as a:bout job outlooks, salaries, job hunting skills, and Univer· 
sity of Akron alumni follow-ups. 

• Workshops on interviewing skills, resume writing, ~nd job hunting skiDs. . 
These are practical hOw-to sessions that. deal with a topic in a clear, concise, inform. 
alive manner. 

• Student Employment. 
Student employment assists students in finding short-term, part-time employment 
opportunities both on and off campus. 

• Experiential Education. 
Cooperative education Y«Jrk assignments provide eligible students wiih the 
oppoltunity to apply. the theory learned in the classroom, prescreen career choices. 
develop professional skills and competerq and earn a reasonable iricome. 

• Student Volunteer Programs. 
Student llolunteer programs seek to recruit and refer students for volunteer positions 
wnh social service and nonprofit agencies in the Akron and Northeast Ohio area. 

• Interviews with employers.. . 
Campus interviews with representatives from business, industry, government, and 
private organizations are scheduled throughout the year. 

• Contacts. 
Names of people to contact within organizations and addresses and locations for 
all types of employment are aVailable. 

• Current job opportunities. 
Employers regularly notify the Office of Placement Services and Student Employ
ment placement service of current positions available. " 

• Computerized job niatching. , 
A computerized system matching jobs to students or alumni registered in the place
ment service is in operation. This will facilitate information-flow between employers 
and potential candidates for employment. 

You are invited to contact the Career Development Service to take advan
tage of any of· the services described. This contact may be made through the 
Counseling and Testing Center, Simmons Hall 163, (216) 972-7082; the Office 
of Placement Services and Student Employment, Simmons ~all 178, (216) 
'J12-7747; br#le Cooperative Education Program, Spicer Hall120, (216) 972~722. 

COUNSELING AND 
TEST-ING CENTER 
In addition to participating with .the Career Center in the Career Development Ser· 

' vice. the Counseling and Testing Center provides a wide range of ~ological 
counseling, therapy, testitl9. and outreach and consulting services to the Univer-. 
sity community. The Center .is located .in 163 Simmons Hall, (216) 972-7082 .. 

Counseling Service 
The Center's counseling service offers assistance in the following areas: 

• Career counseling involves discovering bne's interests, needs, values, aptitudes, 
abifrties, and goals; !elating these to the world of Work; exploring appropriate major· 
subjects and career fields. Occupational information is available through reference 
books and tY«l computerized career guidance and information systems, SIGI 
and OCIS. 

• Personal-emotional counseling deals with feelings of loneliness, inadequacy, guiR, 
anxiety, and. depression; harmful involvliment with ak;ohol and drugs; recovery 
from acquaintanca or stranger rape; interpersonal relationships, especia:lly with 
the immediate ta:mily, intimate relationshiPs, and roommates; personality develop

. ment, idttntity, and self-esteem: 

• Educational counseling relates to educational goals, motivation, attitudes, abilities, 
and the development of effective study habits and skills. 

• Group educational programs cover a wide range of topics which typically deal 
with improving grades, reducing test anxiety, planning careers, increasing wellness, 
and addressing personal issues; as well as providing support groups for minority 
students and others with a variety of concarns. Brochures are available. 
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Outreach and Consulting Service 
The Center's oUtreach and consulting service offers assista~e to the larger 
university community by providing programs and workshops for a wide variety 
of campus groups. The Center regularly provides speakers forclassrooms, resi
dence halls, student organizations, and administrative offices. Topic areas include 
academic performance. wellness, sexuality, and appreciating cultural diversity. 

The Center's staff is also available for consultation and advice in understanding 
individual or group behavior using psychological theory and principles. In 
addition, the Center provides appropriate referral sources for social, 
psychological, arid medical services. 

Testing Service 
The Center's testing service offers a variety of testing programs including learn
ing disability determination, advariced placement testing for course credit (CLEP), 
placement testing in mathematics and foreign language, and national testing 
programs. National testing includes pre-college tests (ACT, SAT. af~P OTSA), pre
graduate school tests (Millers 'Analogy Test, LSAT. GRE) and Education certifica
tion tests (PPST and NTE). 

Individual psychological and career assessment is offered in conjunction with 
counseling. Tests cover such areas as vocational interests, aptitudes, achieve
ment, personality, and assessment of psychological problems. 

STUDENT FINANCIAL AID 
This office serves students who may need financial assistance to attend the 
University. Seven professio.nal staff members provide inforlllation on available 
aid programs. 

A detailed statement regarding all financial assistance programs can be found 
in Section 3 of this Bulletin. 

GARDNER STUDENT 
CENTER (GSC) 
The Gardner Student Center, lbcated in the center d campus, serves the students, 
faculty, and staff, and is one d the University's major assets in meeting the Univer
sity-wide goal d public service. This busy facility houses four food service facilities, 
meeting rooms, lounges, an art gallery, Gardner Theatre, student organization 
offices, recreation facilities, the Communication Center, a bank, Ticketmaster/ 
Film Center, and a bookstore. 

• Food Areas in the Gardner Student Center offer a variety ol foOd ~ems. On the 
1 first level, the Chuckery features the services of a fast-food operation. a pizza & 
mexican shop, and an ice cream and yogurt shop. For more oi a cafeteria-style 
offering, the Hilltop, on the second level, provides full meals, a salad bar, soup, 
and daily specials. ( 

• Gardner Theatre operates Tuesday through Sunday with two showings of first-
run movies each day. · 

• The Game Room, located on the lower level of the Gardner Student Center, is 
open severi days a week for the convenience 'Of the University family to enhance 
free time activity. The Game Room offers eight bowling lanes, 16 billiard tables, 
foosball, and a variety of video games. For the competitiw individual, tournaments 
in many of these recreational activities are programmed eac~ semester by the 
Game Room staff. 

• Communication Centenl, located in the lobbies of Gardner Student Center and 
Shrank Hall South offer the following services: informational and referral services; 
copying, including color; 01/ersized and reduced copies; binding of materials; mail
ing facilities for campus and U.S. mail; literature distribution; and class support files. 

• Tlcketmaater/l=llm Center, located in the lobby of Gardner Student Center 
(972-6684), sells tickets to most ewnts in northern Ohio, including Blossom Music 
Center, the Coliseum, The IX Center, Playhouse Square, Public Hall, and the 
Stadium. Owr-the-counter sales include tickets to campus functions, including spor
ting e\lents, and to local shO'Ml. Film and film processing services are also available. 

• The Bookatore at The University of Akron is operated as a service of Barnes 
& Noble Bookstores, Inc. of New York City. Barnes & Noble operates 226 other 
college stores. The primary purpose of the Bookstore. is to make available books 
and supplies required for course work. In addition, the store also carries a wide 
range of classroom supplies .. paperbacks, engineering and art supplies, greeting 
cards, Uniwrsity memorabilia, clothing and other sundry items. 

STUDENT HEALTH 
SERVICES 
Health service facilities are located in Robinson Dining Hall, immediately adja
cent to the residence halls. This facility is capable d handling most acute illnesses 
and injuries. 

The student who becomes seriously ill or suffers a serious injury on campus 
should be taken to an emergency ward of one of the local hospitals without 
delay. Those persons present in this kind of emergency should call Security 
or '911 immediately. The University assumes no legal responsibility or obliga
tion for the expenses cA such transportation or for medical services at the hospital. 

The University constructs every facility with high safety standards and carries 
out this principle of maintaining physical security for its students by following 
stringent accident prevention measures. H,owever, the University assumes no 
responsibility for student accidents incurred while attending or participating in 
classroom, gymnasium, or laboratory WOrk. · 

Student health and accident insurance designed !jfJeCificaJiy fora student is 
required of all residence hall students and all international students eXcept 
those who present proof d similar coverage. Other students may purchase 
this insurance at the annual individual rate. The student inSurance provides 
coverage for such items as hOspitalization, surgical benefits, and in-hospital 
medical benefits. 

To identify existing or potential health problems, a Health History Profile form 
is included in the packet containing qther admission forms and information·. 
Explanations for completion and mailing d this form are included. Completion 

· cif this form is essential. 

The completed health form and other health-related records are treated as 
confidential and are kept in the Student Health Service$ offices. · 

UNIVERSITY LIBRARIES 
Library facilities are housed in three separate locations: in Bierce Library on 
Buchtel Common; the Science and Technology Department in Auburn Science 
and Engineering Center 104; and the Psychology Archives in Simmons Hall10. 

Library services include referenee and research assistance, user education, 
bibliographic instruction, and compu~r-based intormatiori searching. Materials 
can be borrowed from the University libraries through the circulation depart
ment or obtained through interlibrary loan from other libraries. Archival Services 
collects and makes available materials which have historical or other research 
interest and which relate primarily to The University of Akron, to an eight-county. 
region in Northeast Ohio, or to American psychology. 

The University libraries' .collections contain more than 2.8 m~lionitems: books. 
periodicals, government documents, curricular materials, microforms, ·maps, 
audio-visual materials, and archival documents. The· library receives more than 
6,000 magazines, journals, newspapers, and other serial publications, such as 
annual reports and the publications of various societies. 

Through the library's memberships·in the Center for Research Libraries, the 
Northeast Ohio Major Academic and Research Libraries consortium, the Online 
Computer Library Center (OCt.C), and the Ohio Network d Americ;an History 
Research Centers, access to vast resources·is greatly increased for University 
students, faculty, and staff. 

University identification cards function as library cards. Photocopy services and 
equipment for use in making paper copies from microforms are available in 
the main library and the science and technology department. Group study· rooms 
and typing facilities are also available in the main library. 

Audio-Visual Services, located in Bierce Library 63B, maintains an extensive 
centralized collection of media hardware and audio-visual resources and 
materials for student and faculty use. It also has a collection of instructional 
materials in various media formats (filmstrips, slides, etc.) to supplement class
room instruction. 

RESIDENCE HALLS 
Through the Office of Residence Hall, the University provides comfortable and 
safe living accommodations fcir the noncommuting student. The residence hall 
program is committed to providing a living/learning experience that contributes 
to the educational, social, and personal development of each resident student,. 

The Office of Residence Hal!s. located in Bulger Hall 109; supervises and man
ages ten on-campus residence facilities housing approximately 2200 students. 



Living in each hall is a full-time staff person, a Hall Director who is a graduate 
student; and selected upperclass students, resident assistants (RA!s) who are 
assigned to each floor MoSt of 'the halls are fully air-conditioned and offer a 
variety of room styles, ranging from traditional, two-person rooms to rooms/ 
apartments that haw greater occupancy and include private bathroom facilities. 
A limited number of guaranteed singles are available in the north quad at an 
additiQilal premium rate. Rooms are furnished minimally with a bed, desk, desk 
chair, clothes storage, limited lighting, a telephone, and window drapes. Most 
students find they want to augment that which is provided with their own 
furnishings. · 

The residence halls have coin-operated washers and dryers as well as public 
lounge and study areas. A resident may have a car on campus, but must pur
chase and display a student parking permit. Residents are not permitted to 
have pets. · 

Robertson Dining Hall 
A student who lives in the residence halls must participate in a board plan. A 
residence hall occupanveceives a meal card, which is not transferable, entitling 
the holder to meals according to one of the available board options. 

Cost: Room and Board 
The current rate for housing accommodations and food service is $3,660 per 
year ($1,830 per semester). 

Housing is also available during the summer on a limited basis. The charges are: 
per night, $8; per session, $256; and for the entire summer school period, $512. 
Summer session prices reflect the cost of room only. A student is responsible 
for meals. · -

In the event surplus space becomes available in University residence halls, the 
University shall.enforce a rule requiring occupancy of facilities by students 
attending the University. 

Rasld•nca Hall Program Board (RHPB) 
RHPB is a student-operated programming organization that provides a variety 
of soc~al activities for ~esidence hall students. RHPB's six standing committees 
- Mapr Events, MuSic and Comedy, Telecom, Publicity, Technical and Special 
Features - sponsor an array of activities such as Residence Hall 'Orientation 
Little Sibs Weekend, Hall Fest, dances, miniconcerts, contests, talent shows: 
movies, and trips to sports events. RHPB was named best prograrn board in 
its division by the National Association for Campus Activities. 
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·Residence Hall StudanJ · 
Council Government 
Residence Hall Council (RHC) is the major governmental body for residence 
hall students. The purpose c:J RHC is to facilitate communication among students, 
faculty, and administration; to provide services for the residence hall commun- · 
ity; and to plan educational and recreational activities to enhance residence 
hall living. 

RHC consists of executive officers and representatives from· each individual 
residence hall. Each residence hall has its own hall government responsible 
for supporting and enriching hall environment and sponsoring group activities 
for its residents. 

University R881dence Halla 

Bulger Hall (men) 
265 Buchtel Common 

Number of Residents 
476 

Gallucci Hall (men and women) 
200 E. E:xchange Street 
Grant Residence Center 
Highrise (women) 151 Wheeler Street 
Townhouses (men and women) Sherman and Grant streets 
Orr Hall (women) 
188 S. College Street 
Ritchie Hall (women) 
269 Buchtel Common 
Sisler-McFawn (women) 
211 E. Center Street 
Spanton Hall (women) 
190 S. College Street 
Richard S. Garson Hall (men and women, special assignment) 
282 Torrey Street 
Brown Street Hall (men) 
333 Brown Street 

Private Realdence Halla 
Berns Hall (women) 
503-505 Vine Street 
Concord Hall (woinen) 
389 Sherman Street 
Ellis House (graduate men and women) 
195 Wheeler Street 
Joey Hall (men and women) 
Judson House (graduate men and women) 
437 Sumner Street 
WallabY Hall (men and women) 
323 Brown Street 
Wallaro Hall (men and women) 
420 Vine Street . ' 

Private Apartment lJpe Halls 
Glenville House (men and women 
4 78 Orchard Street 
Sherman House (men and women) 
417 Sherman Street 
Sumner Hall (men and women) 
430 Sumner Street 

SE·RVICES FOR STUDENTS 
WITH ,DISABILITIES . 

449 

262 
153 
118 

92 

122 

306 

29 

136 

106 

35 

53 

118 
51 

116 

164 

J>ccording to provisions outiined in Section 504 of the Rehabilitation Act of 1973 
and the Americans with Disabilities Act, students with disabilities are ensured 
equal access and reasonable academic adjustments and· accommodations 
by institutions of higher learning·. 

The Office of s·ervices for Students with Disabilities is in the Division of Student 
Support Services. It is the responsibility of this office to provide students with 
disabilities the necessary services that will ensure them the opportunity for full 
participation in University academic programs, activities, and services. , 

H a student has a specific disability, he or she should contact the Office of Services 
for Students with Disabilities, Spicer Hall 124, (216) 972-7928 (TOO/Voice). 
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STUDENT DEVELOPMENT 
Student Development is concerned with each student's University experience 
outside the classroom, providing a wide range of programs, activities, resou~ 
and professional assistance to afford students a full collegiate experience and 
to encourage their involvement in campus organizations and activities. Student 
Development serves as the central coordination point for major traditional campus 
events such as Homecoming, MayDay, Parents' /Family Day, the International 
Festival, All Campus Leadership Conference. and All Campus Recognition Dinner. 
In ~ddition, Student Development coordinates the registration, funding, and 
development of 210 student organizations. The Student Development office. 
located in Gardner Student Center 104, has current information about registered 
student groups, fraternities and sororities, as well as current procedures for 
student organizations and the process for regist~ring new groups. In addition, 
the office advises registered student groups about planning programs. promoting 
events, recruiting and retaining members, managing budget, and many other 
organizational skill areas. 

The Student Development staff assists as advisers to Interfraternity Council, Pan
hellenic Council, University Program Board, and Associated Student G011ernment. 

STUDENT DISCIPLINE 
The disciplinary power of the University is inherent in its responsibiHty to protect 
its educational purposes and processes through the setting of standards of its 
conduct and scholarship for its students and through the regulation of the use 
of its facilities. The established standards of conduct apply to students w~never 
they are. on property owned, leased, or operated by the University. Students 
are also expected to abide by applicable federal, state. and local laws. The Univer
sity assesses penalties for violation of its own regulations; however. the students 
are subject to public laws which the University Police officers (among other 
law enforcement agencies) are empowered to enforce ori University property. 
All students are advised to become aWare of the disciplinary procedures 
published in the University Rules and Regulations Concerning Campus Condud 
and Student Discipline Procedures available in the Student Development 
office, Gardner Student Center 104, (216) 972-7021. · 



Campus Safety 
·.and Security 
lnforn~ation 

SAFETY AND SECURITY 
This information is provided as part of The University of Akron's commitment 
to safety and security on campus and is in compliance with the FedeiCll Crime 
Awareness and Campus Security kt of 1990. 

THE CAMPUS 
The University of Akron is the third-largest university in Ohio with a main cam
pus enrollment of more than 28,000 students from throughout Ohio, thE! United 
States, and more than 83 foreign countries. Within a 170-acre campus, the 
University now reaches into downtown Akron with the continuing renovation 
of the former Polsky's department store for classroom and office space, and 
the recent completion of the Business Administration Building. · 

The University employs many people to ~p the campus safe and secure. The 
Division of Administrative Services provides for student and employee safety 
and security through the departments of Environmental and Occupational Health 
and Safety, Physical Facilities, arid University Polica The Office a the Associate 
Provost and Dean of Student Services is responsible for security and safety 
policies governing residence halls, fraternities, and sororities and for teaching 
students about security and crime prevention. 

It is the intent of the University to continue and enhance current safety and. secur
ity education and awareness programs throughout the year. The purpose of 
these programs is to assure that the campus community frequently receives 
information al}d instruction on University crime and safety policies and 
procedures, and on drug and alcohol control and preve~tion. 

A safe campus can be achieved only with the cooperation of the entire campus 
community. The University hopes students will read and become familiar with 
this material. and be responsible for their own safety and the security of others. 

UNIVERSITY POLICE 
Campus law enforcement is primarily the responsibility of The University of 
Akron Department of Police. U.niversity police provide 24-hour-a-day patrol 
protection to the campus, parking lots, residence halls, and on-campus fraternity 
and sorority houses The police station is located in the Physical Facilities Opera
tion Center at the corner of Hill and South Forge streets and is staffed 24 hours 
a day by full-time dispatchers. · 

The University's 28 police officers are commissioned by the State of Ohio with 
full law enforcement authority and responsibilities identical to the local police 
or. sheriff. The UA police department works closely- with the Akron Police 
Department and other law enforcement agencies. Reports are exchanged every 
business day so that both agencies receive pertinent information. Information 
is shared through personal contacts and by phone and radio. Unil(ersity and 
City of Akron police regularly work together at large campus events such as 
athletic competitions and dartces. 

UA police officers have met 'or exceeded the training standards of the Ohio Peace 
Officers Training Council. They also receive ongoing in-service and special
ized training in first aid, CPR, firearms, defensive tactics, legal updates, and 
other skills. 

UA police officers enforce laws regulating underage drinking, the use of controlled 
substances, weapons, and all other incidents requiring police assistance. They 
also are responsible for public safety services such as crime reports, medical 
emergencies, fire emergencies, and traffic accidents. 

It is the goal of every member of the University police department to promote, 
preserve, and deliver feelings of security and safety through quality services 
to the members of the Universi~ community. 

Campus Safety and Security Information 23 

·DRUG AND ALCOHOL 
PREVENTION. 
The issue of drug and alcohol abuse concerns the entire University community 
as v.'ell as our surrounding neighborhoods. The federal Drug Free Sc1ioo1s and 
Communities J!d Amendments c/1989 require schools, cxilleges, and universities 
receiving federal financial assistance to implement and enforce drug and alcohol 
prevention programs for students and employees. 

The University of Akron prohibits the illegal use, possession, sale, manufacture, 
or distribution of drugs and alcohol by all students and employees on Univer
sity premises or as part of any University activity. Any misuse of substances 
by University students and employees that presents physical or psychological 
haza~d to individuals also is prohibited. 

It is the responsibility of The Uniwrsity of Akron to adopt and implement a drug 
prevention program for its students and employees. The University as an insti
tution, and each of us as individuals, must eliminate the use of·illicit drugs and 
alcohol that contribute to the unrecoverable loss c:A time, talent, and liv9s. 

In accordance with the Drug Free Schools and Communities kt Amendment 
of 1989, The University of Akron established the Chemical Abuse Resource 
Education (CAR. E.) Centet The C.A.R.E. Center is funded by the Fund for Post 
Secondary Education, U.S. Department of Education. To receive resource, 
speaker and or program information, call 972-5653 or stop by Gardner Student 
Center 210. 

CRIME PREVENTION 
Through the Office of Crime Prevention, University police officers provide 

• educational programs to students and employees ori per8onal safety, sexual 
assault/acquaintance rape prevention, drug and alcohol abuse prevention, and 
·related topics. The University police department welcomes the chance to talk 
with any campus group. Candid dialogue between UA police and the public 
has created greater confidence in the community to report unlawful activities. 

Potential illegal actions and on-campus emergencies can be ~clentia!ly 
reported by any student, faculty, or staff member. Complaints r~eNecfby UA 
police which fall outside their jurisdiction .will be referred to the apprOpriate agency, 
or the complainant will be provided a phone number where the complaint 
can be filed. Likewise, other agencies refer complaints to UniverSity police 
when appropriate. . 

Two police officers patrol parking lots from 7 a.m. until the latest evening classes 
let out. UA police also offer assistance to motorists with battery jumps, inflating 
tires, unlocking vehicles, and obtaining fuel for a small fee. 

To request nonemergency assistance or to schedule an appointment for an 
eduCational program, call extension 7135. For emergencies, dial extension 8123 
from any campus telephone. 

STUDENT CAMPUS PATROL 
A student escort service Qperates 5 p.m. to 1 a.m. seven days a week for the 
safety of anyone walking alone on campus during the evenings. By calling 
extension 7263, an escort will come to the student's location and accompany 
him/her to any campus building or parking lot. 

Employed and trained by The University of Akron police department, the 
campus patrol teams are easily identified by labeled royal blue jackets. These 
teams assist UA police in patrolling campus parking lots and other campus 
areas and report suspicious individuals or activities directly to the poi"JCe station 
dispatch centet 

EMERGENCY PHONES 
Yellow or red emergency phones are directly connected .to the UA police 
department. These phones are strategically located throughout campus pedes
trian walkways and inside parking decks. Police respond to the lifting of any 
emergency phone receiver,. even if no words are spoken. 

Outdoor security phones are at the main entrances Of all qampus residence 
halls. UA police and other campus numbers can be dialed on these phones. 

If using an off-campus phone, dial IJT2 before the campus extension. 
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RESIDENCE HALLS 
Access into the University's residence hails is restricted to student. occupants, 
escorted guests, and authorized University personnel. No unescorted members 
of the opposite sex are permitted in the residence halls. The visitation schedule: 
Sunday through Thursday, noon to 11 p.m.; Friday and Saturday, noon to 2 a.m. 
These are the hours that students may have an escorted guest of th~ opposite 
sex in their rooms: Residence hall occupants have the option to restrict visita~ 
lion hours further. 

Residence halls are locked each evening at a designated hour. In add~ion, most 
residence halls have 24-hour-monitored entrance desks. Residents may enter 
and leave at their own discr~;~tion. However, after 7 p.m., residents must present 
their campus and separate residence hall IDs to enter. 

The residence hall staff receives specialized training from UA police on security 
and safety procedures and enforcement of residence hall regulations. 

Safety inspections every semester help students maintain a safe environment. 
The professional staff also conducts programs with resident students to 
heighten awareness of safety on campus. Sessions cover topics from common 
sense precautions, such as walking with a companion or in groups at night 
or making sure doors are locked when students leave their rooms. to more diffiCult 
isSues such as acquaintance rape. Other programs are offered through student 
programming. "Sex Week,'' a nationally recognized program, covers topics 
such as safe sex, rape prevention, gaynesbian iSsues, and interracial relationships. 

CAMPUS BUILDI,.GS 
Most University academic facilities are open to the public from 7 a.ni. until the 
latest evenin~ classes let out. Administrative t:>uildings are generally locked at 
6 p.m. When the University is closed, all buildings are locked and may be opened 
only by authorized personnel. 

HEALTH AND SAFETY 
Members of the Department of Environmenflil and Occupational Health and 
Safety routinely inspect the campus for environmental and safety concerns. The 
Department of Physical Facilities maintains Univers~ buildings and grounds 
and regularly inspects facilities and promptly makes repairs to ensure safety 
and security. 

The University police department work$ with both units to respond·to reports 
of potential.safety and security hazards, such as broken windows and locks. 
UA police also work with physical facilities personnel to help maintain adequate 
. exterior· lighting and safe landscaping practices. 

CRIMiE STATI$TICS 
The University of Akron police department prepares monthly statistics for the 
Federal Bweau of Investigation under the Uniform Crime Reporting (UCR) 
program. The serial numbers of property stolen on campus are reported nation
wide through the National Crime Information Center. A LEADS computer terminal 
at the police station diSpatch center allows information to be exchanged with 
law enforcement agencies across the United States and Canada. 

The following statistics are from the University UCR reports of the past three 
calendar years. The statistics under O.C. are crimes reported to the City of Akron 
Police Department that occurred at University related properties off campus. 

. 
Nu~rof~ 

Crime 1990 1991 o.c. 1ett . 1982 . 0£. 1992 ' 

Homicide 0 0 9 
Forcible Rape 3 ·0 0 
Robbery 0 4 1 
Aggravated Assault 22 3 0 
Burglary 

Forcible Entry 22 37 2 
Unlawful Entry (no force) 13 13 0 
Attempted ·Forcible Entry 12 5 0 

Burglary Total 47 57 0 
Theft 

Under $50 243 189 1 
$50 to $200 179 221 0 
$200 and Over 132 129 1 

Theft Total 554 541 2 
Motor Vehicle Theft 12 10 1 
Arson 0 7 0 

Number of Arrests 
Crime 1990 1991 1.992 

Liquor Law Violations 
Drug Abuse Violations 
Weapons Possession 

61 
4 
4 

32 
2 
2 

PERSONAL 
RESPONSIBILITY 

35 
3 
4' 

0 ·0 
0 1 

' 

5 0 
3 0 

33 2 
5 0 

11 0 
49 2 

.. 
183 0 
171 1 
108 1 
462 2 

5 0 
1 0 

The cooperation and involvement of students, faculty, and staff in any campus 
safety program is absolutely necessary. All must assume responsibil~ for their 
own safety and security of their property by following simple, common sense 
precautions. For example, although the campus is' well-lighted, everyone should 
confine their movements to well-traveled areas. There is safety in numbers, and 
everyone should walk with a companion or with a group at night. ValuaQies 
should be marked with a personal identification number in case of loss or theft. 
Bicycles should be properly secured when not in use. Automobiles should be 
locked at all times. Valu13bles and purses should nev.er be lying in view in a 
car but locked in the car trunk for safekeeping. 

EMERGENCY 
PHONE NUMBERS 
Call extension 8123 ·on campus to reach UA police immediately. 

Polic'e 8123 Campus Patrol 
(Police Nonemergency) 7135 Environmental and Occupa-
Fire 8123 tiona! Health and Safety 

EMS/Medical 8123 · Electrical/Plumbing 
Hazardous Materials 8123 Closing Information 

7263 

~ 

7415 
7111 

These emergency numbers are monitored 24 hours a day. If calling from an 
off-campus. phone, dial 972 .and then the four-digit number you wish to reach. 
Do not use 911 for emergency calls on campus. 



Cocurrlcular 
Activities and 
Other Services 
The variety of experiences gained through involvement in cocurricular and social 
activities during students' _college years contribute to a more well-rounded 
University education beyond the classroom. Cocurriculars are those activities 
that allo.v students the opportunity to develop emotionally, physically, politically, 
academically, socially, and spiritually, and include intercollegiate and intramural 
sports, student publications, honor societies, departmental organizations, special 
interest groups, university-wide programming committees, student government. 
and liberal arts activities. Participation in cocurricular activities prOIIides students 
with an opportunity to meet new acquaintances, network with professional con
tacts, broaden the classroom experience, and develop marketable leadership 
skills for a career search. Studies sho.v that involved students have a higher 
rate of rE$1ntion and job placement. · 

Eligibililyif1~ 200-plus registered student orgi\lnizations and other cocunjcular 
activltiesJs dependent on the student's maintenance of academic good stand
iJX} at the University: Some selective organizations such as honoraries and var-
sity athletics require special eligibility criteria. -

PERFORMING ARTS 
Opportunities are abundar\t for students to develop the ability to face the public 
through such live audience performances as plays, debates, recitals, and dance, 
as well ¥ media presentations through radio, television, and film. 

A student who aspires to act, write, or produce in theatre is encouraged to attend 
auditions and to apply for technical positions. The experimental theatre in 
Guzzetta Hall is distinguished by its flexible design. The University Theatre in 
Kolbe Hall, with its intimate proscenium stage, is the scene for many Univer-
sity productions. · 

Those interested in mass media communication will find that Guzzetta Hall 
contains fuUy equipped television and radiQ studios. A student may participate 
in the operation and broadcast of public radio station, WZIP (88.1 FM). 

A University student interested in music may audition for membership in the 
famous 200-piece Marching Band, the Concert Choir, the Vocal Jaiz Ensem
ble, the award-winning Jazz Ensemble, the University Orchestra, the Cohcert 
Band, the Symphonic Band, the outstanding Opera Theatre, the Evening Chorus, 
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which performs regularly with the Akron Symphony Orchestra, or any number 
of other small or specialized musical ensembles or clubs. 

An additional opportunity in the area of performing arts is olfered through ballet, 
in the form of the Repertory Dance Ensemble, which works closely with the 
world-renowned Ohio Ballet. 

SPORTS 
The University of Akron believes that intercollegiate athletics are an important 
and wholesome adjuncno the principal mil!5ion of the University. The Universi' 
ty believes that it serves a purpose for the physical well-being and health of 
its students, as well as for their mental development. Accordingly, it prOIIides 
programs of intercollegiate and intramural sports. Participants in either program 
must be, first and foremost, full-time students whose fundamental 'aim is to obtain 
a sound education. · 

The University of Akron currently competes in 17 NCAA Division I intercollegiate 
sports. The three athletic seasons include: Fall - football, soccer, men's and 
women's cross country, and women's volleyball; Winter-:- men's and women's 
basketball, men's and women's indoor track, and riflery; Spring - women's 
fasJ-pitch softball, baseball, golf, men's and women's tennis, and men's and 
women's Outdoor track. The athletic program actively seeks participants from 
the campus population and annually attracts some 400 students for participa
tion in various intercollegiate sports. Likewise the athletic department selects 
each spring a cheerleader squad and dance team from the campus community 
and incoming high school seniors. 

Intercollegiate athletic programs enhance the educational opportunities of the 
students who participate in )hose activities. The men and 'MliTlEirl who are.irM:llved 
in intercollegiate athletic programs at The University of Akron shall be expected 
to maintain the acad.emic standards required of all students at the University 
and adh~re to applicable NCAA and Mid-American Conference regulations. 

Students are admitted free to ali regular season home intercollegiate contests 
with a validated I. D. Likewise, students who wish to work for ttie promotion of 
intercollegiate athletics on campus are urged to join the student sports committee. 

Further educational opportunities in athletics can be pursued . through the 
Director of Athletics Office (JAR 183). 

STUDENT PUBLICATIONS 
The Buchtellte is a student newspaper issued twice weekly during the academic 
year. It serves as the campus "voice" with news stories, i~rest columns, and 
photographs revolving around campus events. Copies of each "edition are 
distributed to St!-!dents free of charge at various campus locations. Students 
interested in becoming a member of the Buchtelite staff should visit the office 
located in Gardner. Student Center, third floor. 

The Tei-Buch is the University's yearbook with comprehensive editorial and 
photographic coverage of student life at The University of AkrOn. This impressive 
300-page publication is free to students in attendance during the schoOl year 
that the yearbook summarizes. The Tei-Buch office is located in the lower level 
of Gardner-Student Center. 

Akros Review is a literary journal of creative writing and art work primarily by 
Students of Tfle University of Akron and secondarily by artists and writers in 
the Northeast Ohio area. 
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ARETE is compoSed of journals and newsletters produced ·by law students to 
advance the goals of the profession, present opinions of contemporary issues 
related to law, and to facilitate communication among law students in the Univer
sity of Akron School of Law. 

DEPARTMENTAL 
ORGANIZATIONS 
/>cademic'departJ:nents sponsor organizations that provide SOCial. and educa
tional programs and activities in special fields of study so that students may 
enhance and expand. their knowledge of their academic field outside of the 
classroom. Guest:speakers, community service projects, and career nights are 
often included in the. calendar of programs. Joining a departmental orgaruza
tion allONS students' the opportunity to meet classmates with similar interests, 
tO develop study groups, to network with the professional world, and to build 
a strong academic foundation for future career paths. 

· ASSOCIATBD STUDENT 
GOVERNMENT 
The Associated Student Government (ASG), the representative government for 
undergraduate students. pi'OIIi.des services and forums to address student needs, 
participates in University goVerl)ance. and decides budgetary allocations to stu
dent groups. The ASG holds general elections in mid-March of each year to 
decide the student leadership for the following academic year. Student Govern
ment works to assess and fulfill the special needs of students, including the 
extension of library hours, the addition of student campus escorts, and the in
crease in diversity planning. Freshmen can also become involved as a Fresh
man Senator through elections that occur in October. .At the All Campus 
Recognition Dinner at the end of the year, ASG recognizes outstanding achieve
ment by awarding Who's Who and A-Key awards. Open to all undergraduate 
students, the ASG office is located on the lower level of Gardner Student Center, 
(216) 972-7002. 

FRATif!RNITY AND 
SORORITY UFE 
Greek Life at The University of Akron is as unique as the college experience 
itself. The Office of Fraternity and Sorority Life assists 26 registered fraternities 
and sororities with a common founding principled friendship, scholarship, leader
ship. and community service. Students may become involved by serving as 
president of an organization, playing intramural sports, participating in a leader
ship conference, sponsoring an alumni event, coordinating a lund raising pro
ject to benefit a local charity, tutoring disadvantaged children, or attending a 
social function or a Zip game. The opportunities for meaningful campus and 
community involvement in the Greek system are endless. Members of the Greek 
System are the most active segment of the student population. From this 
involvement, each student learns new sk~ls and experiences personal growth 
and development Studies have shown that members of Greek organizations 
have a higher rate of graduation and remain more active as loyal UA alumni 
than those who chose not to join fraternities and sororities. The Office of Frater
nity and Sorority Life is located in Gardner Student Center 104, (216) 972-7909. 

UNIV.RSITY 
PROGIIAM BOARD 
University Program Board (UPS) is the all-campus activities board responsible 
for programming educational, recreational,· social, and musical events, with 
renowned lecturers and popular musical performance groups, and well-known 
artists displaying their atlents Committees range from Special Events and Cultural 
Diversity, to Technical and Arts & Entertainment. Leadership for the organiza
tion is selected every March and is open to any student interested in develop
ing organizational, leadership, and management skills. Events programmed 
include Altallah Shabazz, daughter d Malcolm X, Children's Holiday on Campus, 
Perkins Art Gallery Exhibits, Faculty Feud, The Steadies Game. and the popular 
Twister Tournament UPS office is located in the lower level of Gardner StUdent 
Center, (216) 972-7021. 

DIVERSITY OPPQifru.JWEi. 
The University of Akron is a diverse community of students Jepresenting more 
than 80 countries. N3 such, we are provided witJ, a lJ!lique opportunity to 
celebrate this diVefsity through multicultural progtamming, international celebla
tions, and sensitivity seminars. The Student Development office provides the 
International Festival celebrating the food, dance, mosic; .custom$, and talents 
of our international students. The Diversity Committee programs the annual Martin 
Luther King, Jr. Day Celebration during the observed holiday and works to provide 
sensitivity seminars throughout the year. In addition, the Cultural Dilo'ersity com
mittee of University Program Board presents a multitude of diverse talents and 
addresses issues through Diversity Week, human and civil rights lectures, and 
entertainers from every walk of life. Greek students address topics of gender 
during Gender Issues month and Associated Student Government's Multicultural 
Issues Committee offers opportunities for confronting these issues. 

A number of campus departments such as the .Black Guttural Center, lnternatiotlal 
. Programs Office, Peer Consultants. Minority Affairs, and the campus-wide Diver-
sity Council attend to supporting the value of diversity programming and multi
cultural awareness. For more information about specific programs; consult the 
Directory for these mentioned departments. · 

DIRECTORY OF STUQitif: '--
oaGANIZATIONS . · . 
Malth 1993 
Honcll'8rles 
Alpha Epsilon Rho (communi<;ations) 
Alpha Kappa Delta (sociology) 
Alpha Sigma l..anibda 

(non-traditional scholaStic) 
· Beta Alpha Psi (accounting) 
Beta Gamma Sigma (business) 
Chi Sigma Iota (counseling) 
Delta Phi Alpha (German) 
Eta Kappa Nu (electrical engineering) 
Gamma Theta Upsilon (geography) 
Golden Key National Honor Society 
Kappa Delta Pi (education) 
Kappa Omicron Nu (home economics) 
Mortar Board ~eadership/scholastic) 
National Residence Hall Honorary 
Omicron Delta Kappa.(leadership/ 

scholastic) · 
Order of Omega (interfraternity) 
Phi Alpha Theta (history) 
Phi Eta Sigma (freshmen scholastic) 
Phi Theta Kappa (Community & 

Technical College) 
Pi Delta Phi (French) 
Pi Mu Epsilon (mathematics) 
Rho l..anibda (panhellenic) 
Sigma Datta Pi (Spanish) 
Sigma Iota Eps~on (management) , 
Tau Alpha Pi (engineering & science 

· technology) 
Tau Beta Pi (engineering) 

-·· 
··-

~·. 
American Ch~lcal S<><ti~Y · _ 
American Institute of .,a,eromrutlcs .& .. 

Astronautics 
American lnstiMe of-Chemical ,.,, ; 

Engineers· 
American ProductiOI). & II'MintOIY 

Control SocietY · · 
American Society for Training 

and Development 
American Society of Civil Engineers 
American SOciety of Mechanical 

Enbfneers 
Biomedical. Engineering Society 
Delta Nu Alpha Transportation Fraternity 
Delta Sigma Pi 
Financial Management Association 
Institute of Management Accountants 
National Society of B~k Engineers 
Ohio Collegiate Music Educators 

Association 
Phi Alpha Delta Law Fratern~y 
Phi Delta Phi 
Pi Sigma Epsilon 
Polymer Science Student. Organization 
Public Relations Student Society 

of America 
Society for Human Resource 

Management 
Society of Plastics Engineers 
wOmen in Communications, Inc. 



Publications 
Akros Review 
The Buchtelite 
Te/-Buch 

Spec181 lnteiMta 
Alpine Ski Team 
Amateur Radio Club 
Aquatics Club 
Association for Systems Management 
BACCHUS 
Bike Club 
Black United Students 
Campus Habitat for Humanity 
Chess & Go Club 
Circle K 
Contemporary Students Organization 
Forensic Union 
Gay/l..ssbian Student Resource 
Gospel Choir 
Green Dragon Kung-Fu Club 
Inroads 
Karate/JudoiTaekoondo Club 
Lacrosse Club 
L.e Cercle Francais 
Northeastern Ohio Flute Association 
Outing Club · 
Senior Class Board 
Ski Club 
Students for Choice 
Stu~ for Akron Fighting for 

the Environment (SAFE) 
Students for Life 
Sun Dragon, Martial ArtS Club 
The Ambassadors 
Unity Players 
University Gaming Society 
Women's Netoork Student Chapter 

NontnlclltJonal 
Alpha Sigma Lambda (scholastic 

honorary) 

Gnlcluate 
Association of Chemistry 

Graduate Students 
Chi Sigma Iota 
Counseling Psychology Graduate 

Student Organization . 
Graduate Nursing Student Organization 
Graduate Student Government 
Industrial/Organizational Psychology 

Graduate Students 
• Minority Graduate Student Council 

Polymer Science Student Organization 
Society of Plastics Engineers 
Student Association of Graduates 

in Education (SAGE) 

Law 
Association of Trial lawyers of America 
Black Law Student Association 
Bracton's Inn Oral Advocacy Society 
Delta Theta Phi Law Fraternity 
Environmental Law Society 
International Law Society 
Jewish Law Students Association 
Law Association for Women's Rights 
National Association of Criminal 

Defense Lawyers 
Phi Alpha Delta Law Fraternity 
Phi Delta Phi 
Sports and Entertainment Law Sbciety 
Student Bar Association 

RellgiGua 
Baptist Student Union 
Campus Bible Fellowship 
Campus Crusade for Christ 
Campus FOcus 
Christians in Effect . 
Ecumenical Christian Association 
Great Commission Students 
lntervarslty Christian Fellowship 
Muslim Students Association 
Newman Catholic Community 
True Vine Campus Ministry 
University Christian Outreach 

Political 
College· Republicans 
University Democrats 

Military 
Arnold Air Society 
Association of the U.S. Army 
National Society of Pershing Rifles 
Rangers 
Sabre Drill learn 

Pnlglammlng 
Residence Hall Program Board 
University Program Board 

International 
African Students Association 
Chinese Student Association 
Chinese Student Society 
Hellenic Club 
Hispanos. Organizados por 

l..engua y Amistad (HOLA) 
Indian Students Association 
International Students Club 
Italian Club 
Japanese Ambassador's Council 
Korean Student Association 
l..ebanese.Student Club 
Slavic Society 
Thai Student Organization 

Govwnlng Bodlee 
Associated Student Government 
Black Greek CouACil 
Graduate Student Government 
Interfraternity Council 
Panhellenic Council 
Residence Hall Council 
Student Bar Association 

Social Fraternities 
Alpha Phi Alpha 
Delta Tau Delta 
Lambda Chi Alpha 
Phi Beta Sigrria 
Phi Delta Theta 
Phi Gamma Delta 
Phi Kappa Psi 
Phi Kappa Tau 
Phi Sigma Kappa 
Pi Kappa Epsilon (Lone Star) 
Sigma Nu 
Sigma Pi 
Sigma Tau Gainma 
Tau Kappa Epsilon 
Theta Chi 
Triangle 

Social Sororltlee 
Alpha Delta .Pi 
Alpha Gamma Delta 
Alpha Kappa Alpha 
Alpha Phi 
Chi Omega 
Delta Gamma 
Delta Sigma Theta 
Kappa Kappa Gamma 
Sigma Gamma Rho 
Zeta Phi Beta 

Departmental 
Accounting Association 
Advertising Club 
Akron Council of Education Students 
American Design/Drafting Association 
Association of Business • 

Communicators 
Association of Chemistry 

Graduate Students 
Association of Collegiate 

Entrepreneurs 
BIOlogy Club 
Black Education Students 
Business Professionals of America 
ColleQ!! of Business Students Association 
College of Engineering Student 

Council 
Collegiate 1\lursing Club 

Cocurricular ktivities and Other.SeNices 27 

Collegiate Secret~ries International 
Computer Science Club 
Computer Society of the. lEE£ 
Counseling Psychology 

Graduate Student Organization 
Data Processing ManaQt!019nt 

Association 
Economics Club 
Fire Protection Society 
Futtire Physicians Club 
Geography Club 
Geology Club 
Gerontology Association 
Honors Club 
Hospitality Club 
Industrial/Organizational Psychology 

Graduate Students 
Institute of Electrical & Electronics 

Engineers 
International Business Association 
International Law Society 
Kappa Kappa Psi 
league of Black Communicators 
Literary Guild 

Math Club 
National Association of Black 

Accountants 
Organization for Children's Health Care 
Philosophy Club 
Psi Chi 
Psychology Club 
Society for the Advancement of 

Materials & Process Engine.ering 
Society of Automotive Engine.ers 
Society of Interior Design Students 
Society of Physics Students 
Society of Students in Construction 
Sociology Club 
Student Art league 
Student Association of Graduates 

in ·Education 
Student Council for EJ<ceptional Children 
Student Dietetic Association 
Student Fashion Association 
Student Social Work league 
Student Toastmasters 
Tau Beta Sigma 
The.atre Guild 
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THE BLACK CULTURAL 
CENTER (BCC) 
The Black Cultural Center (BCC) plans and implements educational and cultural 
programs and activities which address and reflect the'African American Cultural 
experience. The center has as part of its mission the responsibility to ensure 
that the culture of African Americans is celebrated, understood, expanded, and 
transmitted within the contest cl the University and the Greater Akron community. 
In addition, the Center seeks to create opportunities to increase multicultural 
communication, awareness, and sensitivity. The BCC provides supports to minori
ty students as appropriate. The BCC is presently located in East HaH 202, (216) 
972-7030, but is scheduled to move to BCCE in early 1994. 

NURSERY CENTER 
The University of Akron Nursery Center provides a variety of early childhood 
programs which are open to students, faculty, staff, and the community. Each 
classroom is staffed with a Pre-K certified teacher and student aides. Oppor
tunities are provided lor.the children to engage in developmentally appropriate 
activities in the following areas: creative art, language arts, music and rhythms, 
science exploration, gross motor and. fine motor development, socio-dramatic 
play, multi~sensory activities, and computer experience. The program empha
sizes the dellelopment cA a positive self concept through an anti-bias curriculum. 

The Nursery Center is open between 7:30a.m. and 6:00p.m. Monday th(OUgh 
Friday during the fall and spring semesters. offering hourly flextime and half day 
programs for children three to five years old. Full-day sessions are available 
forthree to five years ofds year around. 

A summer program is also offered for school-aged children who are graduates 
of kindergarten and first grade.· This program is offered during summer ses
sions I and It from 7:00 until 6:00 p.m. 

For more information call the Nursery Center, 972-7760. 

ECUMENICAL 
CAMPUS MINISTRY 
The Ecumenical Campus Ministry is a Christian Ministry funded by the Christian 
Church (Disciples of Christ), American Baptist (USA), United Church of Christ, 
United Methodist, Presbyterian Church (USA), Church of the Brethren, and the 
Episcopal Church. This Ministry is on the University Campus t6 provide pro
gramming and activities, counseling, and as a visual representative of the various 
denominations. Its services are available to all members of the academic 
community, students, faculty, and staff. 

The Ministry provides social projects and activities, special worship celebra-. 
tions, discussion groups~ and personal counseling. Students are inyited to share 
in this Ministry through participation in any of its programs and services. For 
more information call the office at 253-9370, or stop in at 292 East Market Street 
(First Congregational Church), Room 202. 

For more information on other campus activities, call 376-3585. A priest is avai~ 
able to all of the Eastern Orthodox faith at the Greek Orthodox Church of the 
Annunciation adjacent to the campus at 129 South Union Street. There are 
synagogues in the city for the student of orthodox, conservative, and reformed 
Jewish faith. The Akron Jewish Center, located on the' west side of the city, 
provides cultural opportunities for all students and residents of the city. 
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Ad~nissions -
Admission is necessarily limited by the University's capacity to provide for the 
student's educational objectives. The University reserves the right to approve 
admission only to those whose ability, attitude, and character promise satisfac
tory achievement of University objectives. 

Special consideratior:a for admissions and housing may be given to those appli
cants who provide The University of Akron with cultural, racial, economic, and 
geographic diversity, who possess outstanding talents, or whose previous 
academic performance m~:~y have been ·affected by physical, mental, or learn
ing environment factors .. 

·CONDITIONAL/ 
··UNCONDITIONAL 
.ADMISSION* 
The University of Akron had adopted a "conditional/unconditional" admission 
policy for traditional-aged entering freshmen effective Fall 1994. Traditional-aged 
freshmen are defined a6 those Who have graduated from high school within 
the previous two years. The policy was established to communicate to students 
whether they are academically prepared to be successful at the University. The 
key elements of the policy ar~: 
• Entering freshmen who are identified as ~ng academically underprepared will 

be admitted "conditionally" and required to complete skill building courses and 
other prescriptive activities. 

• Students who meet or exceed minimum academic criteria are admitted "uncon
ditionally:' 

• AcademicallY talented freshmen will have the option of admission directly to a · 
degre&-granting cqllege unit. 

Unconditionally admitted students are admitt~ directly to an l;lcademic pro
gram of their.choice (degree-granting college), to the University College ol The 
University of Akron, or to UA's Community apd Technical College. To be directly 
admitted to a specific academic program, a student must meet ce/18in academic 
standards based on specific criteria such as high school grade-pqint average, 
test scores, class rank, and core curriculum (see chart). Students are admitted 
unconditionally tci the University College if their credentials are above standards 
·for conditional admission but below the requirements ol direct admission to an 
academic program. All undecided students will be admitted to the University 
College if admitted unconditionally. 

Conditionally admitted students are enrolled in the University College or the 
Community and Technical College. Conditionally admitted students are those 
with a high school grade-point average of less than 2.3 and lower than a 16 
ACT/650 SAT score wHh or without the core curriculum or a high school grade
point average of less than 2.8 and lower than a 19 ACT/800 SAT score without 
the core curriculum. 

Core curriculum is d~ined by the following: 

English 4 units 
Mathematics 3 units 
Natural Science. 3 units 
Social Science . 3 units 
Foreign Language 2 units 

·Pending final Board on~ approval Septeln~ 199,3. 

Criteria for Direct Admission 
to Degree-Granting Coll .. e 

COLLEGE/DEPT. · MINIMUM REQUIREMENTS 

Buchtel COllege 
Requirements vary by department of Ar1s and Sciences 

Biology, • 3.0 high school grade point average 
• 21 fC'f - 880 SAT 
• upper 50% a high school graduating class 
• core curriculum 

Chemistry • 3.0 high school grade point awrage 
• 20 ACT - 840 sAT 
• upper 50% a high school graduating class 
• core curriculum 

Classics • 3.3 high school grade point average 
• 25 ACT - 1050 SAT 
• upper 50% a high school graduating class 
• ·core curriciJium 

Economics • 2.7 high school grade point average 
• 20 ACT - 840 SAT 
• upper 50% a. high school graduating class 
• core curriculum 

English •. 2.75 high school grade point average 
• 20 ACT - 840 SAT 
• upper 50% a high school graduating clasS 
• core curriculum 

Geography and Planning · • 2.75 high school grade point average 
• 20 fC'f - 840 SAT 
• upper ~ a high school graduating class 
• core curriCulum · 

Geology • 2.75 high .school grade point avetage 
• 21 ACT - 880 SAT . 
• upper .50% d high school graduating d~ 
• core curriculum 

History • 2~75 high school grade point average 
• 21 ACT - 880 SAT ' 
• upper 50% a high school graduating class 
• core curriculum 

Mathematics • 3.0 high school grads point average 
• 22 fC'f - 920 SAT 
• upper 50% c:A high school-graduating class 
•corecurriculum· 

Modern Languages • 3.0 high school grade point average 
• 20 ACT - 840 SAT · 
~ upper 50% a hiqh school graduating class. 
• core curricUlum · 

Philosophy • 3.0 high school grade point average 
• 26 ACT - 1090 SAT 
• uppef 50% a high schOol graduating class.· 
• core C:urriculum · · · 

Physics • 3.0 high school grade point average 
• 22 ACT - 920 SAT 
• upper 50% c:A nigh school graduating class 
•corecu~ 

Political Science • 3.0 high school grade point average 
• 21 ACT - a80 SAT 
• upper 50% d high school graduating class 
• core curriculUm 

~ology • 2.5 high school grade point average 
• 19 ACT - BOO SAT ' 
• upper 50% a high school graduating claas 
• core curriculum · 

Sociology • 2.7 high schoOl grade point average 
• 18 /tCf - 740 SAT 
• upper 50% a high school graduating class . 
• core curriculum 

College of a....,_ • 3.5 high school grade poillt average 
Admln...._..on or 
(all departments) • upper 25% a high school graduating class· 

• 25 ACT • 1050 SAT 
•· core curriculum ' 



COLLEGE/DEPT. MINIMUM REQUIREMENTS -
Community and All students both conditional and unconditional 
lKhnfcal College will be admitted directly. 
(all departments) 

College of Education • 3.5 high school grade point average. 
(all. departments) • 25 ACr • 1050 SAT 

• upper 20o/o. a high school graduating class 
• core curriculum 

College of E~lneerlng • 3.4 high school grade pOint average 
(all departmen • 24 ACr • 1010 SAT Composite score 

• 25 ACr · 560 SAT Math score 
• upper 25% of high school graduating class 
• core curriculum including: 

• 4 units Math, including Trigonometry, 
with grade a B or above, 

• 1 unit Chemistry, with grade of B or above 

College of Fine requirements vary by major below 
and Applied Ar1s 

Art • 3.3 high school· grade point average 
• 22 ACr · 920 SAT 
• upper 30% of high school graduating class 
• core curriculum 

Communication • 3.4 high school grade point average 
• 25 ACr - 1050 SAT Composite score 
• 27 ACr - 600 SAT Verbal score 
• upper 25% a high school graduating class 
• core curriculum 

C6mmunicative • 3.5 high school grade point average 
Disorders • 25 ACr - 1050 SAT 

• upper 10% of high school graduating class 
• core curriculum 

Dance • 3.0 high sehool grade point average 
• 19 ACr - 800 SAT 
• upper 50% a high school graduating class 
• core curriculum 
• at point of audition, student must qualify for 

admission to Ballet Technique I or higher 
• must continue in good standing and pass 

sophomore jury at end of sophomore year 

Music No direct admission 

· Theatre Arts • 2.5 high school grade point average 
• 19 ACr - 800 SAT . 
• upper 65% a high school graduating class 
• core curriculum 

Social Work No direct admission 

Home Economics and Requirements vary by major below 
Family Ecology 

Family Development, • 3.0 high school grade point average 
Child Development, • 19 ACr - 800 SAT 
and Pre-K Certification • upper 50% of high school graduating class 

• core curriculum 
• enroll in and complete 7400:147 during 

first year a coursework 

Child Life • 3.0 high school grade point average 
• 19 /'Cr - .800 SAT 
• directly admitted .as Child Development major 
• as a junior must complete further evaluation 

based on interviews, interests. and grade 
point average 

Clothing & Textiles, • 3.0 high school grade point average 
Fashion Retailing, and • 19 ACr,- 800 SAT 
Interior Design • upper 50% of high school graduating class 

• core curriculum 
• enroll in and complete .7400:147 during 

first year a courseNOI'k 

,, 
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COLLEGE/DEPT. MINIMUM REQUIREMENTS 

Dietetics, Foods • 3.5 high school grade point average 
and Nutrition, • 20 ACf - 840 SAT 
and Food Science • upper 2!?% of high school graduating class 

• core curriculum · 
• enroll in and complete 7400:147 during first 

year of coursework 
• Food Science students must take Chemistry I 

and. II courses '" 

• Did~ctic Dietetics students may be admitted 
directly to Dietetics; as juniors they must 
receive. committee approval based · 
on interviews 

Home Economics • 3.0 high school grade point average 
Education, VocatiOnal • 19 ACr .- 800 SAT 
Home EcOnomics • upper 50% a high school graduating class 
Teacher Education. • core curriculum 

• en~oll in and complete 7400:147 during first 
year of coursework 

• meet with Home Economics adviser during · 
first semester on campus · 

College of Nursing • 3.5 high school grade point average 
• 25 ACr ' 1050 SAT 
• upper 10% ol high SQhool graduating class 
• core curriculum including: 

• Algebra and Geometry 
• Biology and .. chemistry 

Wayne College AU students both conditional and unconditional 
(all departments) will be directly admitted 

CLASSIFICATION 
OF STUDENTS 
The University of Akron classifies its students according to their needs. educa
tional background, goals, and abilities. Classifications include: 
• · Undergraduate -A st~t who has not earned the baccalaureate degree and 

is eligible to enroll in undergraduate-level credn courses. 

• Postbaccalaureate - A student who holds the baccalaureate degree from an 
accredned instnution, who is eligible to enroll in credn courses on the undergraduate 
level, and who has not been admitted to the Graduate School: A postbaccalaureate 
student applies for admission to the college (arts and sciences, education, etc.) 
where undergraduate credn is to be earned. · 

• Graduate - A student who holds the baccalaureate degree from an accredned 
instnution, has been admitted to the Graduate School, and is eligible to enroll in 
graduate-level credit courses · 

• Profaeel01 181.- .A student who holds the baccalaureate degree from an accredned 
institution and has been admitted to the. School of Law. 

. • Special Non-Deslree - A student who de5ires to complete a minimum number 
of credits to fulfill a specific objective such as personal growth or job training. The 
student must be graduated .from high school at least one year prior to application 
and/or not have attended another college or university for at least one year. A special 
non-degree student will be limned to two courses or six credits per term to a 
maximum of 18 credits total.' 

• Special Student- A student who does not meet the regular admissions require
ment but qualifies by certain abilnies or maturny and is admitted by the dean after 
special pemion. 

• Auditor- A,student who wishes to enroll in a course without obtaining a grade
point value ("A-F'') or a grade of noncredit or credit. Such students must indicate 
that they are auditors at the time of registration. Audit status may be denied ff space 
is not available. An auditor is expected to do all prescribed coursework except 
the writing of examinations. 

• Post-secondary Enrollment Options - A student who is currently enrolled in 
high schOol may enroll in the post-secondary enrollment options program. Students 
must meet the outlined requirements for these programs. 

• Guest - (from another lnatltutlon) A student who is regularly enrolled and 
eligible to continue at another institution, and who' desires to enroll at The Univer
sity of Akron for specified courses. 
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....:. (from The Unlve181ty of Akron) A student enrolled at The University of Akron 
who must obtain written pE!rmission from the dean of the student's college before 
enrolling (guest student status) for credit work at another inst~ution. Credit for such 
w6rk may be granted at the discretion of the dean. · 

ADMISSION P.ROCEDURE 
The UniverSity of Akron operates under a policy of rolling admissions, which 
means an applicant receives a letter of admission as soon as all credentials 
are processed. There is no set date for notification of admission; it is an ongoing 
process. Hoi.vever, it is advisable for a prospective student to submit all creden
tials as early as possible to be assured the best selection of classes and/or a 
room in the residence halls. 

Admission procedl!res vary for differenttypes of students. The various admis
sions categories include: recent high school graduate, "new majority" adult 
student, transfer student, postbaccalaureate student, Special student, guest 
student; post-secondary enrollment options student, non-degree student, and 
international .student. 

Please contact the Office of Adml&sions for application deadlines and admis
sion information, (216) 972-7100. 

Graduating •l!llgh School Seniors. 
A student currently enrolled a's a high school senior or a student who has 
graduated from high school not more than one year ago should apply for 
admission as follows; 

• Obt!lin an application form from the Office of Admissions, either by calling (216) 
972-7100 or writing the Office of Admissions, The University of Akron, Akron; OH 
44325-2001. Fill it out and return it as soon as possible with the nonrefundable 
application fee (a one-time charge). AH checks should be made payable to The 
University of Akron and should specify what lees and for which student the pay-
ment is being made. • 

• Send a completed copy of the College Prep Core Curriculum form to th.e Office 
of Admissions at the time of application. This record must be received before any 
admission action can be taken by the University. 

• Send a student transcript to the Office of Admissions at the time of application. 
This record must be received before any admission action can be taken by 
the University. 

• Take entrance tests. Arrangements may be made through the student's high school 
to take the ACf or M1 (The University's Counseling and Testing Center also serves 
as a testing site for the PCr test.) Test scores must be subniitted before an appli
cant can be formally admitted to the University. 

• The Univers~y requires enrollment in basic mathematics and/or English if the 
student's academic adviser determines that deficiencies exist in cine or both of 
these areas. This recommendation will be based on the following: work completed 
et a previous inst~ution in mathematics and/or English, high schoOl academic 
record Of available), standardized test results (ACf or MT if available), and Univer
sity mathematics and/or placement test results- If a mathematics or English place
ment test is deemed necessary to comply with this policy, the student must take 
the appropriate placement test(s) by the completion of the first term of attendance. 

To arrange for the mathematics test. contact the Testing Bureau, Simmons Hall 
~ 161, at (216) 972-7084. The English test can be taken bY c:ontacting the Depart
ment of Devel-opmental Programs, CarroH Ha11210, at (216) 972-7087. Have test 
score(s) interpreted by contacting the dean of the Unive~y College, Spicer Hall 
214, at (216) 972-7066 two days after taking the appropriate test(s). Please note 
that failure to take the required test(s) prohibits enrollment in college:~evet mathe
matics and/or English courses. 

. • A health record will be sent from the Office of Admissions af\81' the stude(lt has 
been admitted. Please complete the form and return it. This provides the. Univer
sity with the information necessary for a complete health record on every student. 

• In the letter of admission to the University, directions for new student orientation 
and academic counseling will be explained. · 

Adult Students 
An adult studemt who has graduated from a regionally accredited Ohio secon
dary school or completes the GED test is eligible to enroll. 

The following application procedures should be followed: 

• Obtain an application form from· the Office of Admissions, either by calling (216) 
972-7100 or by writing· the OffiCe !Jf Admissions, The UniversitY of Akron, Akron, 
OH 44325-2001. Fill it out and return it as soon as possible with the nonrefund
able application fee {a one-time charge). All checks should be made payable to 
The University of Akron, and should specify whatifees and for which student the 
payment is being made. 

• H the student Is under 25 years of age, the student must request a high school 
transcript. This official record must be received and evaluated before admission 
action can be taken. 

• H the student Is under 21 years of age, )he student must subniit results of either 
the ACf or MT. (The University of Akron's Counseling and Testing Center serves 
as a testing center for the PCr test.) These test scores are needed before an 
applicant is formally admitted to the University. 

• A health record will be sent from the OffiCe of Admissions alter the student has 
been admitted. Please complete the form and return~. This provides the Univer
sity with the information necessary for a complete heatth record on every student. 

• In the letter of admission to the University, the student will receive directions 
concerning new student orientation. All .freshmen receive academic advising 
through the Academic Advising Center 

'ft'ansfer Students 
A student applying for admission who has formerly attended another regionally 
accredited institution of higher learning may apply to transfer to The University 
of Akron. Also, the stude.nt must present scholastic records judged to be satisfac
tory by University of Akron officials. The assessment of scholastic records may 
include consideration of prior courses, g(ade-point average, credit value, and 
other such factors which the University or individual colleges use in evaluating, 
ranking, or otherwise determining admissibil~y to the University or to specific 
programs. Please conllict the Office of Admissions for admission criteria. 

A transfer student should apply as follows: 

• Obtain an application form irom the Office of Admissions, either by ·calling (216) 
972-7100 or writing the Office ot Admissions, The University of Akron, Akron, OH 
44325-2001. Fill it out and return it as soon as possible with the nonrefundable 
application fee (a one-time charge). All checks should be made payable to The 
University of Akron, and should specify what fees and for which student the pay
ment is being made. 

• A transfer applicant must request the official transcripts from the. record:;; olfic& of all 
institutions previously attended. They should be mailed to the Office of Ad!l'iSSions. 

• .A student under 25 years of age and with fewer than 12 credits of accredited 
transfer work must subm~ a high school transcript or GED scores along with tt)e 
college transcript(s). A student under 21 years of age and having fewer than 12 
transfer cred~ must subniit results from the PCr or SAT test in addition to a high 
school transcript or GED scores. If it appears necessary to. validate the transfer 
credits of a student with more than 12 credits, the appropriate admitting officer 
may also require the. AC{. battery. These documents must be received and 
evaluated before any admission action can be taken bY the University. 

• The University requires enrollment in basic mathematics and/or English if the 
student's academic adviser determines that deficiencies exist in one or both of 
these areas. This recommendation Will be based on the following: work completed 
at a previous institution in mathematics and/or English; high school academic 
record (if available); standardized test results, PCr or SAT (rt available); and Univer
sity mathematics and/or Engfish placement test results. If a mathematics or English 
placement test is deemed necessary to comply with this policy, the student must 
take the appropriate placement test(s) by the completion of first term of attendance. 
Arrange for the mathematics test by contacting the Testing Service (Simmons 161, 
(216) 972.7084); arrange for the English test by contactir!g the Department of 
Developmental Programs (Carroll 210, (216) 972-7087); and, have test score(s) 
interpreted by contacting the dean of the University College two days alter taking 
the appropriate test(s). 

Please note that failure to take the required test(s) prohibits enrollment in colleg& 
level mathematics and/or English courses. 



•, A health record will be sent from the Office of Admissions after the student has 
been admitted. Please complete the form and return It This provides the Univer
sity with the information necessary for a complete health record on every student. 

• -In the letter of admission; the student will receive directions concerning academic 
counseling. University College freshmen and some sophomore day students 
receive academic advisement through the Academic Advising Center. A student 
in the Community and Technical College or another degree-granting college will 
be advised by a faculty member in the appropriate department. 

State Polley on Institutional ,..ansfer 
The Ohio Board of Regents, following the directive of the Ohio General Assembly, 
has developed a new statewide policy to facilitate movement of students and 
transfer credits from one Ohio public college or university to another. The purpose 
of the State Policy is to avoid duplication of course requirements and to enhance 
student mobility throughout Ohio's higher education system. Since independent 
colleges and universities in Ohio may or may not be participating in the transfer 
policy, students interested in transferring to an independent institution are 
encouraged to check with the college or university of their choice regarding 
transfer agreements. 

'D'ansfer·Module 
The new Ohio Board of Regents' Transter an"d Articulation Policy established 
the Transfer Module, which is a specific subset or the entire set of a college or 
university's general education requirements. The Transfer Module contains 54-60 
quarter hours or 36-40 semester hours of specified courSe credits in English 
composition, mathematics. fine arts, humanities. social science. behavi.oral 
science, natural science, physical science, and interdisciplinary coursework. 

A transfer module completed at one college or university Will automatically meet 
the requirements of the transfer module at the receiving institution, once the 
student is accepted. Students may be required, however, to meet additional 
general education requirements that are not included in the Transfer Module. 

Condition~ for hnsfer Admission. 
Students meeting the requirements of the Transfer Module are subject to the 
fG>IIowing conditions: . 

1. The policy encourages receiving institutions to give preferential consideration f~r 
admissionto students who complete the Transfer Module and either the Associate 
of Arts. or the Associate of Science degrees. These students will be able to transfer 
all co\Jrses in which .they received a passing grade of D or better. Students must 
h~ an O'.'erall grade point average of 2.0 to be given cred~ for the Transfer Module · 

2: The policy also encourages receiving institutions to give preferential considera
tion tor admission to students who complete the Transfer Module wnh a grade 
C or better in each course and 90 quarter hours or 60 semester hours. Students 
must have an overall grade point average of 2.0 to be given credit tor the Transfer 
Module and only courSes in which a C or better has been earned will transfer. 

3. The policy encourages receiving institutions to admit on a non-preferential 
consideration basis students who complete· the Transfer ModtJie with a grade of 
Cor better in each course and less than 90 quarter hours or 60 semester hours. 
These students will be able to transfer all courses in which they received a grade 
of Cor better. . · 

Admission to a given institution, however, does not guarantee that a transfer 
student will be automatically admitted to all majors, minors. or fields of concen
tration at thai institution. Once admitted, transfer students shall be subject to 
the same regulations governing applicability of catalqg requirements as all other 
students. Furthermore, transfer students shall be accorded the same class 
standing and other privileges as native students on the basis of the number 
of credits earned. All residency requirements must be successfully completed 
at the receiving institution prior to the granting of a degree. 

Responsibilities of Students 
In order to facilitate transfer with maximum applicability of transfer credit, prospec
tive transfer students should plan a course of study that will meet the require
ments of a degree program at the receiving institution. Specifically, students 
should identify early in their collegiate studies an institution and major to which 
they desire to transfer. Furthermore, students should determine if there are 
language requirements or any special course requirements that can be met 
during the freshman or sophomore year. This will enable students to plan and 
pursue a course of study that will articulate with the receiving institution's major. 
Students are encouraged to seek further information regarding transfer from 
both their advisor and. the college .. or university to which they plan to transfer. 

Appeals Process 
A multi-level, broad based appeal process is required to be in place at• each 
institution. A student disagreeing with the application of transfer credit by the 
receiving institution shall be informed of the right to appeal the decision and 
the process for filing the appeal. Each institution shall make available to students 
the appeal process for that specific college or university. 
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If a tra~sfer student's appeal is denied by the institution 'alter all appeal levels 
within the institution have been exhausted, the institution shall advise the student 
in writing of the availability and process of appeal to the state level Articu.lation 
and Transfer Appeals Review Committee 

The Appeals Review Committee shall review and recommend to institutions the 
resolution of individual cases of appeal from transfer students who have 
exhausted all local appeal mechanisms concerning applicability of transfer credits 
at receiving institutions. 

Postbaccalaureate Students · 
A student who holds· the baccalaureate degree from an accredited colleg:\ 
and wishes to continue educationally but has not been admitted to the Grad-~ 
uate School, should apply as a postbaccalaureate student through the Office 
of Admissions: 

This procedure should be followed: 
• Obtain an application form from the Office of Admissions, either by calling (216) 

972-7100 or writ!ng the Office of Admissions, The University of Akron, Akron, OH 
44325-2001. Fill it out and return it as soon as possible with the nonrefundable 
application fee (a one-time charge). All checks should be made payable to The 
University of Akron, and should specify what fees and for which student the pay
ment is being made. 

• A postbaccalaureate student must request the registrar of the institution(s) from 
which he or she graduated to send an official and complete transcript. These 
documents must be received and evaluated before any admission action can be 
taken by the University. · 

• A health record will be sent from the Office of Admissions after the student has 
been admitted. Please complete the form and return it. This provides the Univer
sity with the information necessary for a complete health record on every student. 

• In the letter of admission. the student will receive inform<~tion on registration 
and instructions for academic counseli·ng by a faculty member in the appro
priate department. 

Special Student 
A special student is one who does not qualify .for regular admission to the Univer
sity or who is participating .in a special short-term acad~mic program. 

A special student may not take more than 15 credits unless official status as 
a regular student is gained. 

This procedu~e should be followed: 
• Obtain a special student application from the Office of Admissions, The Univers~y 

cit Akron, Akron, OH 44325-2001. 

• Information regarding registration for classes and academic· advising will be 
forthcoming in the letter of admission to the special student program. 

Special Non-Degree Students 
This student· is one who desires to complete a minimum number of credits to 
fulfill a specific objective such as personal growth or job training. T-he student 
·~as graduated from high school at least one year,prior to application, and has 
not attended another college or university tor at least one year. A student enrolled 
under the special non-degree status is limited to .18 credits. 

This procedure should be followed: 
• Obtain an application from the Office of Admissions, The University of Akron, Akron, 

OH 44325-2001. Complete and return it with the non,refundable application fee 
(a one-time charge). 

Post-Secondary Enrollment Options 
A student in the 11th or 12th grade may enroll in the Post-Secondary Enrollment 
Options program. A student below. the 10th grade may enroll in the Youth Enroll
ment OptionsProgram. Students must meet the outlined criteria: 
• Demonstrated academic abUity, maturity, and preparatiori 
• 3.0 grade point average (GPA) for college preparatory coursework. 
• Students above 9th grade. must have passed the 9th grade proficiency tests. 
• Students w~hout college preparatory coursework must have a 3.3 GPA tor work 

completed. 

• Students without college preparatory coursework and with less than a ·3.3 GPA 
are limited to performance type coursework such as music, art, etc. 

• The Post-Secondary Enrollment Options programs are timited and selective. Tfle 
University reserves the right to accept only as many qualified students as can be 
properly served. · 

This procedure should be followed: 

• Obtain a post-secondary enrollment options application from the Office of Admis- . 
sions. The University of Akron, Akron, OH 44325-2001. 
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• · Complete and return the form with the guidance counselor's and parent's signa· 
lures and the ·non-refundable application fee (a one.time charge). 

• Information regarding acceptance into the program, registration for classes, and 
academic advising will be forthcoming in the letter of admission to the post· 
secondary enrollment options program. 

au-t Students 
(Non-University of Akron Students) 
An undergraduate guest student must apply to the Office of Admissions. A 
graduate student must apply through the dean's office of the Graduate School. 

f. guest student may not, as a general rule, attempt more than 16 credits in 
any semester or session and is subject to all rules and regulations of The Univer· 
sity of Akron. Guest students must be in good standing at their home school. 

The following procedures should be followed when applying to the University 
as a guest student: 

• Obtain a guest student application from the Office of Admissions, The University 
of Akron, Akron, OH 44325-2001. Complete it and return it with the nonrefundable 
application fee (a one-time charge). 

• Receive advice and written approval by the home institution of the coursework 
for which the student. plans to enroll. 

• After admittance, information regarding registration will be sent to the student. The 
admissions officers act as guest student counselors. • 

Audit Polley 
A student choosing to audit a course must be admitted and indicate audit at 
ttie time of. registration. The student pays the enrollment fee and may be expected 
to do all the work prescribed for students taking the course for credit, except 
that of taking the examination. Any faculty member may initiate withdrawal for 
a student not meeting these expectations. 

INTERNATIONAL STUDENTS 
AND SCHOLARS 
The University of Akron welcomes international students and visiting scholars 
and seeks to make their educational experience pleasant and meaningful. Each 
year, approximately 1 ,200 International. students and scholars fro.'Tl 88 coun· 
tries pursue studies and research at The University of Akron. 

Admission Procedures 
International students are normally admitted for the Fall semester. Applications 

• should be submitted at least six months prior to the beginning of the school year. 

The following application procedures should be followed: 

• Obtairi an international student application from the University's foreign admis· 
sions officer by writing·to the: International Admissions Officer, Graduate School, 
The University o1 Akron, Akron, OH 44325·2101. Return the completed form with 
the nonrefundable application fee of $50 (a one-time charge). 

• Submit an official transcript from all secondary and ·all universities attsnded 
previ~. Original records in languages other than English must be accompanied 
by exact English tranSlations anc;:t certified by the school or consulate or other 
appropriate verifications. 

• International students must also include an autobiographical essay with the appli· 
cation. This essay should co;er significant personal, occupational, and educational 
experienCes. . 

• Proof of English language proficiency. The University requires each student for 
whom English is not the native language to take the Test of English as a Foreign 
Language (lDEFL). This test is administered throughout the world in major cities. 
Applications may be obtained from binational agencies, United States lnforma· 
lion Service (USIS) offices, or by applying directly to Educational Testing Service, 
Princeton, NJ 08540. Because it normally takes six to eight weekS for the Univer· 
sity to receive the results of the TOEFL, the student is encouraged to take the 
81Wflination in October or January. The student who takes the examination in 

March cannot be guaranteed that the records will be processed completely before 
the July 1 application deadline. 

• The English Language Institute at the University offers a pr6gram in English 
for the student who has not reached the level of proficiency required for full admis· 
sion. A student who has not yet taken Qr passed the TOEFL can still enroll in the 
English Language Institute. 

• Proof of adequate financial support. An international student is requested to submit 
a Declaration and Certification of F1nances and bank statement showing the 
availability of sufficient funds to cover the cost of the student's education While 
attending the University and that these funds will be aVailable to the student in 
this country. International students will need approximately $17,000 per calender 
year for tuition and. living expenses while in attendance. Immigration regulations 
prevent students from earning any substantial portion of this amount through enroll· 
ment in the U.S. There are virtually no scholarships available to an undergraduate 
from abroad, atthough a graduate student inay request financial aid through fellc:l')N· 
ships and graduate assistantships. A graduate student interested in applying for 
this aid should request the necessary forms at the time of application foi admission. 

The University of Akron requires all international students and scholars to carry 
medical insurance. Such heatth insurance ,coverage must be in effect during their 
stay in the United States. International students will not be pemiitted to register 
without proof of such coverage. 

Orientation '!' International Students 
International students are required to attend a special orientation program which 
begins the week before classes. The schedule for orientation will be mailed With 
the Certificate of Eligibility (1·20 or IAP-66) from the office of the immigration 
specialist. Students may be required to participate in noncredit English classes 
if the results of their placement examination warrant such action. 

English Language Institute 
The University offers an intensive English Language Institute for those whose 
command of the English language has not reached a level of proficiency sufficient 
to enable them to begin full-time academic coursework. The English Uinguage 
Institute operates on a schedule of two 15-week semesters and an 8-week 
summer session. 

Special Note 
International students are encouraged to contact the Office of International. 
Programs directly with questions about housing, climate, or immigration regula· 
tions .. Questions concerning degree programs should be directed to the 
appropriate academic department. 



Procedures and 
Require~nents 

NEW STUDENT ORIENTATION 
All new freshmen and University College transfer students are required to 
attend an Qtientation program in conjunction with registration. Traditional freshmen 
attend a 1\\Q-day program intended to insure a smooth transition from high school 
to college.·lt includes sessions on academic responsibility, current campus issues, 
finances, cultural diversity, and involvement in campus life as well as a tour, place
ment testing, academic advising, and registration. Transfer and adult students 
will attend a specialized full one-day session tailored to their particular needs. 

Details and various orientation fees are included in the material received after 
admission. Multiple orientation sessions are available prior to each term and 
are filled on a first-come, first-served basis. Therefore, early and careful plan-
ning is important. · 

ACADEMIC ADVISING 
New students are required to meet with academic advisers upon initial entry 
to the University. Thereafter, students are strongly encouraged to see advisers 
each term to discuss degree requirements, career goals, major choice, course 
selection, and other academic concerns. 

REGISTRATION 
Each te[m it is necessary for a student to select courses, complete required 
forms, and pay the appropriate fees to register officially for classes. 

The student may elect to register by telephone or in person. Details about these 
options are described in the Schedule of Classes published every academic 
period and available upon request from the student's advising agency, the Office 
of A::ademic Advising Services, or the degree-granting college. Students enrolling 
after the official open registration period will be charged a nonrefundable late 
registration fee. 

CLASS ATTENDANCE. 
A student is expected to attend all meetings of a class for which he or she is 
registered. A student may be dropped from a course by the dean if ab5ences 
are repeated and the instructor recommends this action; a student can gain 
readmission only with permission of both dean and instructor. A student dropped 
from a course receives an ''F'' which counts as work attempted whenever grade
point ratio calculations are made. 
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STUDENT .SCHEDULES 

Modification of Student Schedules 
A student must ~agister for a course before the end of the first week of the term. 
Alterations in the student's official schedule may be made only with the permis· 
sion of the dean or the dean's designate, 

A student in the University College should make all changes through an adviser 
in the Office of Academic Advising Services, Spicer Hall. 

Withdrawal Polley 
A student may withdraw from a course without an adviser's or course instruc
tor's signature through the 14th day of a semester or comparable dates during 
summer session, intersession, etc. After the 14th day of a semester, and up to 
the midpoint of a semester, a student may withdraw from a course with the 
signature of the student's adviser. 

After the midpoint of a semester, a student must have the signature of both the 
course instructor and the adviser. Such authorization must be dated and 
processed through the offices of the Registrar and Cashier no later than the 
last day of the 12th week of classes or comparable dates during summer session, 
intersession, etc. · 

Should the instructor or adviser refuse to sign the withdrawal form, the student 
may appeal to the dean of the student's college, who shall make the final deci
sion after consultation with the instructor or adviser who declined to approve 
the withdrawal. 

An approved withdrawal will be indicated on the University official academic 
record by a "WD." A student who lea\tes a course without going through the 
withdrawal procedure will be given an "F" in the course. 

Quest Student -· 
(University of Akron Students) 
A University of Akron student may take coursework at another institution of higher 
education as a guest student. For all courses other than general studies; the 
student must obtain prior written permission from the dean of the college in 
which the student is enrolled; for general studies courses, prior written permis
sion must be obtained from the dean of the University College. The.se courses 
will be listed on the University official academic record. Each course will reflect 
the course number, title, grade, and credit value; no grade-point value will appear 
on the record and no grade-point average will be calculated for the course
work listed. The name of the institution will be listed on the University official 
academic record as well as the date that the coursework was taken. 

GRADE POUCIES 
AND CREDIT 

Credit/Noncredit Option 
(undergraduate and 
postbaccalaureate only) 
A student who takes a course on a "credit" or "noncredit" ("CR/NC") basis, and 
who earns a grade equivalent of ''/!\' through "C-,'' shall receive credit ("CR") for 
the course and have the grade, "CR,'' placed.on the permanent record; a grade 
equivalent of ''D+'' through ''F'' will be recorded with the noncredit grade, ''NC.'' 

A student who has completed 50 percent of the number of credits required 
for a degree with a grade-point average of at least 2.30, shall be allowed, with 
the consent of an adviser, to take one tree elective (not in major field)* course 
per term on a "CR/NC" basis. 

With the consent of the student's adviser, the first or second year of foreign 
languages may be taken on a "CRtNC" basis at any time the student is 
registered, regardless of the grade-point average. 

No more than 16 credits of nonlanguage courses and no more than 20 credits 
in total, including language cours!ls. may be taken on a "CR/NC" basis (for 
an associate degree, half this number is permitted). 

•Free electives are defined for the present purposes as courses other than those required fOr all 
undergraduate students for graduation by their f'El!'pecti~~e coll_eges, or by their major department. 
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The election to take a course on a ''CR/NC'' basis can be made only at the time 
a registration for that' course. A student who elects to take a course on a "CRINC" 
basis cannot withdraw and register to take that course for a letter grade alter 
the first week of that term. The registrar will notify the instructor by means of 
the final class list of students who have elected to utilize the "'CR/NC" option. 

Courses for which ''CR'' is awaraed' will be counted as hours completed only; 
courses for which "NC" is awarded shall not be counted as hours attempted; 
in neither caSe shall "CR" or "NC" be considered in calculating grade-point 
average. but in both instances the course shall be entered on the student's dficial 
academic record. 

A student may repeat a course for credit ("CR"), or a grade ("A-F") alter receiving 
a grade of "NC." 

A college may, due to a closed class problem, designate in the printed schedule, 
on an annual. basis, a course as not available to be taken on a ''CR/NC" basis. 

A student taking a course on a noncredit basis is expected to meet the full 
requirements of the course as required by the instructor. 

Re-Examination 
A student may not request re-examination in order to raise a grade. 

Repeating Courses 
Any courSe may be repeated TWICE by an undergraduate student subject to 
the following conditions: 

• To secure a g~ ("A-F") or a grade of "NC;' "CR" or "AUD," a student may repeat 
a course in which the previously received grade was "C-," "0+," "o;· "D-;' "F," 
"AUD" or "NC." Registrations under the "CRINC" option are subject to the restric-
tions in the "CR/NC" policy. · 

• Wrth the dean's permission, a student may substitute another course ff the previous 
course is no longer offered. Courses must be repeated at The University of Akron. 

• Grades for all attempts at a course will appear on the student's dficial academic record. 

• Only the grade for the last attempt Will be used in the graduation grade-point average. 

·• All gradeS for attempts at a course will be used in grade-point calculation for the 
purpose of determining graduation with honors and class standing. 

• For purposes of this section, credit for this course or its equivalent will apply only 
once toward meeting degree requirements. 

Academic R-sa-sment 
An undergraduate student who has not attended The University of Akron for at 
least three calendar years and re-enrolls and maintains a grade-point average of 
2.50 or better for the first 24 credits may petition the dean to delete from the grade
point average the grades allained under the previous Uriversity .d Akron enrollment. 

This policy is to apply only to the grade-point average. All grades will remain 
on the student's official academic record. A student may utilize this academic 
rea8sessment policy only once. · 

In the determination of graduation with honors and class standing, all grades 
obtained at the University shall be used in the calculations. 

Grades and the Grading System 
A student will receive grades on various types of classroom performance during 
the process of most courses and a final grade at the end of the terrri. At the end 
of the term, the Office of the Registrar mails grade reports to a student's home 
address; summer grade reports are mailed for both summer sessions at the end 
a the second summer session. · 

Individual tests are usually graded with percentage or letter marks, but official 
academic records are maintained with a grade-point system. 

1 
This method of recordinQ grades is as follows: 

Grade 

A 
A
B+ 
B 
B
C+ 
c 
C
D+ 
D 
O
F 
AUD (Audit) 
CR (Credit) 
NC (Noncredit) 

Grade Points 
Per Credit 

4.00 
3.70 
3.30 
3.00 
2.70 
2.30 
2.00 
1.70 
1.30 
1.00 
0.70 
0.00 
0.00 
0.00 
0.00 

The following grades may also appear on the term grade reports or on the official 
academic record. There are no grade poims assOciated with these grades. 

I- Incomplete: Indicates that the student has done passing work in the course but 
that some part of the work is, for good and acceptable reason, not complete et the 
end of the term. Failure to make up the omitted work satisfactorily by the end of the 
following term, not including summer sessions; converts the "I" to an "F". When the 
work is satisfactorily completed within the ·allotted time the "I" is converted to whatewr 
grade the student has earned.** 

IP - In Progress: Indicates that the student has nOt completed the scheduled 
coursework during the term because the nature of the course does not perrri~ 
completion w~hin a single term, such as .work toward a thesis. 

PI - Permanent Incomplete: Indicates that the student's instructor and the instruc
tor's dean have for special reason authorized the change of an incomplete ("I") to 
a permanent incomplete ("PI''). 

W - W~hdraw: Indicates that the student registered for the course but withdrew 
officially sometime after the second week of the term. · 

NGR - No Grade Reported: Indicates that, at the time grades were processed for 
the current issue of the record, no grade had been reported by the instructor. 
INV- Invalid: Indicates the grade reported by the instructor for the course was 
improperly noted and thus un~eptable lot proper processing. 

Importance of Grades 
Grades determine whether a student is either eligible or inetigible to remain 
at the University. A student who. maintains specified levels a ~holastic achieve-
ment receives privileges to participate in ext~acurricular activitieS. · 

On the basis of grades, a student receives opportunities to take additiOnal courses 
to accelerate academic progress. 

A student should transfer from the University College to a degree-granting 
college upon meeting the ·grade and credit hour requirements of that college. 
Acceptance is dependent on the approval of the dean of the college which the 
student chooses to enter and on academic performance to date. 

Dean's List 
Students who carry 12 graded credits or more without r!!Ceiving an "Incomplete'' 
or "In Progress" grade and earn a grade point average a 3.25 or better are 
eligible for inclusion on the Dean's List for their respectiw college. This is an 
academic honor recognizing excellence in the classroom prior to the comple
tion of the degree 

Probation-Dismissal 
A student who fails to maintain a grade-point average a 2.00 ("C") is placed 
on academic probation and may be subject to a change of courses, suspen
sion, or some other form of discipline. Academic discipline is determined by 
the dean of the college in which the student is enrolled. Reinstatement of 
a student is determined by the dean of the college from which the student 
was dismissed. 

Once dismissed from the University, a student is not eligible to register for credit 
courses until readmitted. 

ACADEMIC DISHONESTY 
Students at The University of Akron are an essential part a the academic 
community, and enjoy substantial freedom within the framework a the educa
tional objectives of the institution. Securing the freedom necessary for learning 
in a community so rich in diversity and achieving success toward our educa
tional objectives requires the implementation of high standards of academic 
integrity. Academic dishonesty has no place in an institution of advanced learning. 
The University community .should become familiar with the policies and regula
tions contained within the UniYersitY Rules and Regulations Ccnceming Campus 
Conduct and Student Discipline Procedures available in the Student DiScipline 
Office. Buchtel Hall 51, (216) 972-7907. 

Because The University a Akron considers academic ·integrity to be an essen
tial part of each student's personal and intellectual grON!h, instances of academic. 
dishonesty are addressed consistently. All members of the community should 
become actively involved in building a strong reputation of acadeinic excellence 
and integrity here at The University of Akron. · 

**II instruclols wish to extend the ·T grade beyond the following tenn tor which the student is 
registered. prior io the end of the term they must nc:itify the Office oflhe Registrar in writing of 
the extension and indicate the date of its termination. It is the responsibility of the student to 
.make arrangements to make up the incomplate work. The faculty member should subm~ th8 
new grade to the Office of the Registrar in writing. 



It is each student's responsibility to know what constitutes academic dishonesty 
and to seek clarification directly from the instructor if necessary. Examples of 
academic dishonesty include. but are not limited to: 
• Submission of an assignment as the student's originaliiiQI"k that is entirely or partly 
. the work of another person. 

• · Failure to use appropriate referencing of published or unpublished IIIQI"ks or 
print/non-print materials. 

• , Unauthorized copying of an assignment in computer programming, or the 
unauthorized examination or view of the computer; specifically during el!SITiinations. 

• Possession and/or unauthorized use of lesls, notes. books, calculators or formulas 
stored in calculators not authorized by the instructor during an examination. 

• Providing and/or r8ceiving information from another studeRt other than the 
instructor, by any verbal or written means. 

• Observing or assisting another student's work. 
• Violation of the procadures prescribed by the professor to protect the integrity of 

the examination. 
• Cooperation with a person irwolved in academic misconduct. 

A student who has been accused of academic dishonesty will be asked to meet 
with the course instructor. The matter can be resolved informally at the College 
level and/or an academic sanction can be imposed. If the student opposes th~ 
decision, helshe may appeal to the College Deari. If the matter is referred to the 
Student Discipline Office, an informal meeting will occur and, if substantial evi· 
dence exisls, the office has the authority to take formal action against the stUdent 
including, but not limited to. suspension -or dismissal from the University. A more 
detailed discussion a these procedures can be found in the University Rules. and 
Regulations Concerning Campus Conduct and Student Discipline Procedures. 

Credit .by Examination 
A student interested in earning credits by special examination may do so with 
the permission of the dean of the student's college and the dean ol the college 
in which a particular course is offered and by payment of a special exam· 
ination fee. The grade obtained in such an examination ls recorded on the 
student's permanent record. Credit by examination is not permitted in the 
semester before 'graduation. Credit by examination may not. be used to repeat 
for change of grade. 

Bypassed Credit 
Certain courses designated in this Bulletin by each department enable a 
student to earn "bypassed" credit. A student )Nho completes such a course 
with a grade of "C" or better is entitled to credit for designated prerequisite· 
courses which carry the same de~rtmental code number. Credit for such 
bypassed prerequisites shall be included in the total credits earned but shall 
not count in the quality point ratio, class standing or hour'S required for gradua· 
tion with honors. Bypassed credit is not awarded on the basis of completing 
a course either credit-by-examination or credit/noncredit.. 

ApprtNed for 
Course Prerequialle B~Credit 

Unlve181ty College 
1100:112' 1100:111 1100:111 

Community a Technical 
Mathematics 2030:152 2030:151 2030:151 

2030:153 2030:152 2030:152 
2030:154 2030:153 2030:153 
2030:255 2030:154 2030:154 
2030:356 2030:255 2030:255 

OffiCe 2540:151 2540:150 2540:150 
Administration 2540:253 2540:151 2540:150,1 

2540:173 2540:171 2540:171 

'An ACT English score ol 32 and an SAT.~~erbal score of 625 is needed to enroll in 1100:112 
wi1hout the prerequisite. · 
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·Cour&e Prerequisite 

8ucldel COllege or Arts .,.. SclenCft 
Ctessics 3210:122 3210:121 

3210:223 3210:121,2 
3210:224 3210:121.2, 223 
3210:303 3210:121,2,223,4 
3210:304 3210:121,2,223,4 
3220:122 3220:121 
3220:223 3220:121,2 . 
3220:224 3220:121.2.223 
3220:303 3220:121,2,223,4 
3220:304 3220:121,2,223.4 

Economics 3250:400 3250;201,2 
3250:410 3250:201,2 

Geography 3350:314 3350:310 
and Planning 3350:442 3350:341 

3350:444 3350:341 
3350:495 3350:310 I 

Malhematical 3450:215 3450:145 or 149 
Sciences 3450:216 3450:215 

3450:221 3450:149 
3450:222 3450:221 
3450:223 3450:222 
3460:210 3460:209, 3450:208 
3470:262 3470:261 
3470:253 3470:261 

Modern 3520:102 3520:101 
Languages 3520:201 . or 207 3520:102 

3520:202 3520:201 
3520:208 3520:201 or 2ffT 

3520:301,2~ 3520:202 
3520:309,10.11 3520:302 or 306 
3520:312,351,2, 

313,401 3520:202 
3520:403,4 3520:302 
3520:407,411,415; 

419,'!27.429.450 3520:302 or 306 
3530:102 3530:101 
3530:201 or 2ffT 3530:102 
3530:202 3530:201 
3530:206 3530:201 or 2ffT 
3530:301,2.305.6 

351,2 3530:202 
3530:403,4 3530:302 
3530:406,7,419,20, 

431,2,435,6,. 
439,440 3530:302 or 306 

3550:102 3550:101 
3550:201 or 2ffT 3550:102 
3550:202 3550:201 
3550:208 3550:201 or 207 
3550:301.2.305.6 3550:202 
3570:102 3570:101 
3570:201 or 2ffT 3570,102 
3570:202 3570:201. 
3570:208 3570:201 or 2ffT 
3570:301;2,305,6, 

309,10. 3570:202 
3570:403,4 3570:302 
3570:420,1 3570:301 or 302 
3570:427,6 3570:202 
3570:439 3570:404 
3580:102 3580:101 
3580:201 or 2ffT 356o:102 
3580:202 3580:201 
3580:206 3580:201 or 2ffT 
3580:301,2.305.6 3580:202 
3580:403,5,6 3580:302 
3580:407,6 3580:302 or 306 
3580:409,10,11 3580:302 
3580:415,419 3580:302 or 306 
3580:422 3580:202 
3580:423,427,6,9 3580:302 or 306 

Philosophy 3600:374 3600:170 

College or Engineering 
4200:200 4200:120 

NUislng 8SN-RN Sequence 
(Umited to Licensed Registared Nurses) 

82oo:420 8200:101,305, 
405,415 

Nu ... ng ·MSN-RN Sequence 
8200:450,460, 

470,485 

3210:121 
3210:121.2 
3210:121,2, 223 
3210:121,2,223,4 
3210:121,2,223.4 
3220:121 
3220:121,2 
3220:121,2,223 
3220:121,2,223,4 
3220:121,2,223,4 

3250;201 
3250:202 

3350:310 
3350:341 
3350:341 
3350:310. 

# 
3450:145 
3450:215 
3450:149 
3450:149,221 . 
3450:149,221,2 
3460:205 or 209 
3470:261 
3470:~1 

3520:101 
3520:101,2 
3520:101,2,201 
3520:101,2,201 or 2ffT 

3520:101,2,201,2 
3520:101,2,201,2 

3520:101,2,201,2 
3520:101,2,201,2 

3520:101,2,201,2 
3530:101 
3520:101,2 
3530:101,2,201 
3530:101,2,201 or 2ffT 

3530:.101,2,201.2 
3530:101,2,201,2 

3530:101,2,201,2 
3550:101 
3550:101,2 
3550:101,2,201 
3550:101,2,201 or 2U7 
3550:101,2,201,2 
3570:101 
3570:101,2 
3570:101,2,201 
3570:101,2,201 oi 2ffT 

3570:101.2,201,2 
3570:101,2,201,2 
3570:101,2,201,2 
3570:101,2,201,2 
3570:101,2,201,2 
3560:101 
3580:101 '102 
3580:101,2,201 
3580:101,2,201 or 2ffT 

3580:101,2,201,2 
3580:101.2,201,2 
3580:101,2,201,2 
3580:101,2,201,2 
3580:101,2,201,2 
3580:101,2,201,2 
3580:101.2,201.2 

3600:170 

4200:120 

8200:320.400 

8200:200,300 
320,400 
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ADVANCED 
PLACEMENT CREDIT 
Many high schools offer special Advanced Placement courses through the 
auspices of the Educational Testing Service for possible college credit. By 
enrolling in such courses during high school and taking the Advanced Place
ment Tests at the end of each course. high school studehts may earn 
undergraduate credits in a number of different academic areas. The test score 
required to receive credit for a specific course is determined by the Academic 
Department in which the course is offered. Credits earned in this manner are 
included in the total credits completed, but are not assigned a grade and do 
not count in the quality point ratio, class standing, or graduation with honors 
calculations. Students must take the tests while they are attending their high 
school. It is not possible to take th!l tests ,once a student at The University 
of Akron. 

COLLEGE LEVEL 
EXAMINATION 
PROGRAM (CLEP) 
College Level Examination Program (CLEP) is a national program that offers 
the opportunity of obtaining college credit by examination. A variety of 
experiences may have prepared a person to earn college .credit. Each institu
tion determines which CLEP tests it will accept, the passing score, and the 
amount of credit that will be awarded. 

The University of Akron does not accept the results of all C.LEP tests for college 
credit. Contacnhe Counseling and Testing Ce~ter for current information. 

CLEP tests are administered during the third week of each month in the Univer
sity's Counseling and Testing Center. Test fees are $45 for each General or Subject 
examination. There is no additional fee for essay tests that may accompany 
certain exams. 

CLEP examinations for credit toward any degree are not permissible in the term 
before graduation. Credit by . CLEP may not be used to repeat for change 
of grade. 

'D'ansfer Credit 
Coursework taken at an institution of higher education in the· United States which 
is fully accredited or has been granted candidacy status by Middle States Associa
tion of Colleges and Schools/Commission on Higher Education (MSAICHE); 
New England Association of Schools and Colleges (NEASC); North Central 
Association of Colleges and Schools (NCA); Northwest Association of Schools. 
and Colleges (NASC); Southern Association of Colleges and Schools- Commis
sion on Colleges (SACS); Western AssoCiation of Schools and Colleges -
Accrediting Commission for Senior Colleges (WASC-Sr.); Western Association 
of Schools and Colleges- Accrediting Commission for Community and Junior 
Colleges (WASC-Jr.) as designated in Accredited Institutions of Postsecondary 
Education - Programs/Candidates as published for The Council on Post
secondary Accreditation (COPA) by the American Council on Education will 
be listed on The University of Akron official academic record. Each course will 

reflect the course number, title, grade, and credit value; no grade-point value 
will appear on the record and no grade-point average ·will be calculated for 
the coursework listed; however, grade-point average may be considered for 
purposes of evaluating, ranking, or otherwise determining admissibility to the 
University or to specific programs. In addition, the name of the institution as 
well as the time period during which the courses were taken, will be listed on 
The University of Akron official academic record. 

For courses that have been taken at an institution of higher education noted 
in the reference document above, the dean of the college in which the student 
intends to obtain a degree will specify which courses listed, other than general 
studies, will apply toward the degree requirements at the University. This specifica
tion will be made at the time the student enters the degree-granting;:ollege. 
The dean of the University College will specify which courses listed will apply 
toward the general studies requirements when the student enters the University. 

COURSE NUMBERING 
SYSTEM 
Each course at the University has two numbers. One designates the college 
and department of which .it is a part; one specifies the subject matter of the. 
particular course. For instance: · 

3300:220 EngliSh Ltterature 

In the above example, the first four digits of the number (3300) indicate the 
college and department. In this case, 3000 represents the Buchtel College of 
Arts and Sciences; 300 refers to the Department of English. The second set 
of digits (220) following the colon, indicates exactly which course in the Depart
ment of English is being specified. The course.number also indicates the level· 
at which the course is being taught and the point at which the student is ready 
to take the course. 

An explanation of that numbering system follows: 

100-199 First-year-level courses 
200·299 Second-year-level courses 
300-399 Third-year-level courses 
400-499 Fourth-year-level courses 
500-699 Master's-level courses 
600-799 J.D.-Ievel courses 
71)(}899 Doctoral-level courses 

When approved 400:-level undergraduate courses are taken for graduate credit, 
they become 500-level courses. A student must apply for and be admitted to 
the Graduate School to receive graduate credit. ' 

GRADUATION 

Requirements for Baccalaureate and 
Associate .Degrees · 
A candidate for the baccalaureate or the associate degree must: 
• File an application for graduation with the registrar. lf the candidate plans to 

complete degree requirements at the end of fall semester, submit an application 
by or before May 15. If the plan is to complete degree requirements at the end 
of spring semester, subm~ an application by or before september 15. 

• Earn a minimum 2.00 grade-point average as computed by the Office of the 
Registrar for work attempted at the University consistent with the Repeating 
Courses policy. The grade-point average achieved at the time of completion of 
requirements for a degree will include repeated and reassessed courses which 
will be used to calculate rank in class and honors. 

• Meet all degree requirements which are in force at the time a transfer is made 
to a degree-granting college. If the student should transfer to another major, then 
the requirements should be those in effect at the time of the transfer. For a student 
enrolled in an associate degree program in the Community and Technical College, 
the requirements shall be those in effect upon entrance into the program. 

• Be approved for graduation by appropriate college facutty, University Counc", 
and Board of Trustees. 

• Complete the requirements for a degree in not more than five calendar _years from 
the date of transfer, as defined below. In the event the student fails to complete 
the degree requirements within five calendar years from the date of-transfer, the 
University reserves the right to make changes in the number of credits and/or· 
courses required for a degree. 

• The date of transfer for a student in a baccalaureate program will be the date 
that the student is accepted by the degree-granting college. For a student enroll
ed in an associate degree prOgram in the Community and Technical College, the 
date of transfer refers to the date of entrance into the program. 



• Earn the jast 32 cred~s in the baccalaureate d99ree total or 16 credits in the 
associate degree total in. residence at The Univers~y of Akron unless excused in 
writing by the dean of the coll99e in which the student is enrolled .. 

• Complete a minimum of 32 earned creel~ in the baccalaureate degree total or 
a minimum of 16 earned cred~ in the degree total in residence at The University 
of Akron. 

• If a student who has transferred frorn another institution wishes to present for the 
student's major fewer than 14 creditS earned at The University of Akron, written 
permission of both the dean and head of the department concerned is required. 

• Discharge all other obligations at the Univers~y. 

Requirements for Additional 
Baccalaureate and ASsociate Degrees 
• Meet requirements given in Section 3, Requirements for Baccalaureate and 

Associate Degrees. 

• Earn a minimum of 32 cred~ which ha\le not counted toward the first baccalaureate 
degree or 16 credits which have not counted toward the first associate degree. 

• Earn the above cred~s in residence at the University. 

Change of Requirements , 
To accomplish ~objectives better, the University reserves the right to aller, amend, 
or revoke any rule or regulation. The policy of the University is to give advance 
notice of such ·change, whenever feasible. 

Unless the change in a rule or regulation specifies otherwise, it shall become 
effective immediately with respect to the student who subsequently enters the 
University, whatever the date of matriculation. 

Without limiting the generality of its power to alter, amend, or revoke rules and 
regulations. the University reserves the right to make changes in degree 
requirements of the student enrolled prior to the change. by: 

• Allering the number of credits and/or courses required in a major field of study. 

• Deleting courses. 

• Amending courses by increasing or decreasing the cred~s of specific courses, 
or by varying the content of specific courses. 

• Offering substitute courses in same/or cognate fields. 

The dean of the college, in consultation with the department or division head 
of the student's major field of study, may grant waivers in writing if a change 
in rules affecting degree requirements is unduly hard on a student enrolled before 
the change was effective. The action of the dean of th~ college in granting or 
refusing a waiver must be reviewed by the senior vice president arid provost 
on his or her own motion, or at the request of .the dean of the college of the 
student affected, or ai the request of the student affected. 

Procedures and Requirements 39 

Credit. and Grade-Point Requirements 
for Graduation Usted by College and 
Degrees Granted 

Arts.. and Sciences 
Bachelor of Arts 
Bachelor of Science 
Bachelor of Science in Chemistry 
Bachelor of Science in Cytotechnology 
Bachelor of Science in Geography/Cartography 
Bachelor of Science in Labor Economics 
Bachelor of Scienql in Medicel Technology 
Bachelor of Science in Political Science/Criminal Justice 
Bachelor of Arts in Political Science 
Bachelor of Arts in Politicel Science/Public Policy Management 

Engineering 
Bachelor of Science in Chemical Engin-ing 
Bachelor of Science· in Civil Engineering 
Bachelor of Science in Electrical Engineering 
Bacrelor of Science in Engineering 
Bachelor of Science in Mechanical Engineering 
Bachelor of Construction TechnOlogy 

Education* 
Bachelor of Arts in Education 
Bachelor of Science in Education 
Bachelor of Science in Technicel Education 

Business Administration** 
· Bachelor of Science in Accounting 
Bachelor of Science in Business Administration/Advertising 
Bachelor of Science in Business Administration/Finance 
BaChelor of Science in Business Administration/Marketing 
Bac~elor of Science in Industrial Management 

Fine and Applied Arts*** 
Bachelor of Arts 
Bachelor of ArtS in· Business and 

Organizational Communication 
Bachelor of Arts in Food Science 
Bachelor of Arts in Clothing, Textiles, and Interiors 
Bachelor of Arts in Family and ChUd Development 
Bachelor of Arts in Communicative Disorders 
Bachelor of Arts in Theatre Arts 
Bachelor of Arts in Mass Media-Communication 
Bachelor of Arts in Interpersonal and Public Communication 
Bachelor of Arts (Dance) 
Bachelor of Fine Arts 
Bachelor of Music 
Bachelor of Arts/Social Work 
Bachelor Of Science in Dietetics 

Nursing 
Bachelor of Science in Nursing 

. Min. Cr. 

128 
128 
128 
128 
128 
128 
128 
131 
128 
128 

136 
136 
136 
136 
136 
136 

128 
128 
128 

128 
128 
128 
128 
128 

128 

128 
128 
128 
128 
128 
128 
128 
128 
128 
128 

129·141 
128 

130·138 

133 

•Grade-point average Of 2.50, effective July 1, 1991, for entering freshmen. 

Min. Grade' 
Point Avge. 

Req. 

2.00 
2.00 
2.30 
200 
2.00 
2.00 
2.00 

,2,20. 
220 
2.20 

2.00 
2.00 
2.00 
2.00 
2.00 
2.00 

2.50 
2.50 
2.50 

2.00 
2.00 
2.00 
2.00 
2.00 

2.30 

2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 
2.30 

·2.30 

.. A separate 2.00 is required in the major and a separate 2.00 is required in all business and 
economics courses. 

.."The 2.30 requirement applies to all new freshmen entering as ot January 1991. 
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Community and Technical 
Associate ol Arts 
Associate ol Individualized Study 
Associate ol Labor Studies Onactive) 
Associate ol Technical Studies in: 

Automotive Technology (ASSET) 
Associate of Applied. Business in: 

Business Management Technology 
Commercial Art 
Computer Programming Technology 
Hospitality Management in: 

Restaurant Management 
Culinary Arts 
Hotel/Motel Management 
Hospitality Marketing/Sales 

Marketing and Sales Technology 
Office Administration in: 

Administrative Assistant 
Executive Secretarial 
Office Information Management 
Legal Secretarial 
International Secretarial 

Office Services Technology (inactive) 
Real Estate 
Transportalion 

Associate of Applied Science in: 
American Sign Language lnterprating and 

Transliterating Technology 
Chemical Technology ~nactive) 
Community Services Technology 
Criminal Justice Technology 
Drafting Technology 
Educationai·Technology 
Electronic Technology 
Rre Protection Technology 
Histologic Technology 
Legal' Assisting Technology 
Manufacturing Technology in: 

Computer-Aided Manufacturing 
Industrial Supervision 

Mechanical Technology 
Medical Assisting Technology 
~ogic Technology 
Respiratory Care 
Surgicai'Assisting Technology in: 

Surgical Technologist 
Surgeon's Assistant 

Surveying and Construction Technology 
Bachelor of Science in Automated Manufacturing Technology 
Bachelor of Science ·in Electronic Technology 
Bachelor ol Science in Mechanical Technology 

Min. Grad&-
Point A.gla 

Min,Ct: Req. 

64 2.00 
64 2.00 
64 2:00 

64 2.00 

64 2.00 
64 2.00 
64 2.00 

ffT 2.00 
72 2.00 
68 2.00 
64 2.00 
64 2.00 

66 2.00 
68 2.00 
ffT 2.00 
66 2.00 
70 2.00 
64 2.00 
64 2.00 
64 2.00 

74 2.00 
66 2.00 
64 2.00 
64 2.00 
64· 2.00 
64 2.00 
70 2.00 
64 2.00 
64 2.00 
70 2.00 

68 2.00 
64 2.00 
69 2.00 
68 2.00 
74 2.00 
70 2.00 

64 2.00 
74 2.00 
68 2.00 

136 2.00 
138 2.00 
135 2.00 

Wayne College 
Associate of Arts 
Associate of Science 
Associate of Technical Studies 
Associate of Applied Business in: 

Business Management Technology 
Office Administration 

Associate of Applied Science in: 
Microprocessor Service Technology 
Social Services Technology 

Graduation with Honors 

64 
64 
64 

64 
64 

ffT 
64 

2.00 
2.00 
2.00 

2.00 
2.00 

2.00 
2.00 

For a student who entered the University after December 1981 who is being 
awarded ari initial baccalaureate degree and whO has completed 60 or more 
credits at the University, the degree· 

will be 
designated 

if the overall 
grade-point 
average is 

Summa Cum laude . . . . . . . . . 3.80 or higher 
Magna Cum Laude. . . . . . . . . . . . ... between 3.60 and 3.79 
Cum Laude . . . . . . . . . beMeen 3.40 and 3.59 

For a student who entered the University after December 1981 who is 
being awarded an initial associate degree and who has completed 30 or 
more credits at the University, the degree' · 
will be ij the overall 
designated grade-point 

average is 
with highest distinction . . .. . . . . .. . . .. . . . .. . .. .. .. .. . .. 3:80 or higher 
with high distinction. . . . . . . . . . . . . . . . . . . beMeen 3.60 and 3.79 
with distinction .... ·. . .. ...... ' .. .. .. .. .. . beMeen 3.40 and 3.59 

For a student who entered the University prior to January 1982 and is being 
awarded an initial baccalaureate degree and who has completed 60 or more 
credits at the University, the degree 

will be 
designated 

ij the overall 
grade-point 
average is. 

Summa Cum Laude ....................... , ............ : ..... 3.75 or higher 
Magna Cum Laude ..................... , ... : ......... \. between 3.50 and 3.74 

Cum Laude ................................... between 3.25 and 3:49 

For a student who entered the University prior to January 1982 and is being 
awarded an initial associate degree and who has completed 30 or more 
credits at the University, the degree 
will be 
designated 

if the pverall 
grade-point 
average is· 

with distinction ....................................... '•.. . . . . . 3.25 or higher 



Fees and· 
Expenses 

Fees subject ·to change without notice. 
Despite the willingness of taxpayers and generous friends of the University to 
help support higher education, some portion of this total expense must be borne 
by the student Typical costs for one year (September through May) based on 
an average academic load of 32 credits for the two semesters are as follows: 

Undergraduate Turtion 
and Fees (regular load) 

Books (average costs) 
ROom and Board 

Commutjng 
Residents 
of Ohio 

$3,040 
350 

Residents of 
Ohio Living 
on Campus 

$3,040 
350 

3,660 

Non-Ohio 
Residents' 

$7,878 
350 

3,660 

$3,390 . $7,050 $11,888 

Following are comprehensively outliJ]ed fees for the student at the University 
who is studying for credit and noncredit in all areas of instruction. Included also 
are the additional expenses required for special academic services available 
to a student such as private music lessons, thesis-binding, etc. 

It is the responsibility of the student to know the correct amount of all fees 
including the non-Ohio resident surcharge. 

In any question concerning fees. surcharge, or residence, it is the responsibifity 
of the student, parents. or court appointed guardian. to furnish such proof as 
may be required by The University of Akron. A student who is in doubt about 
residency status should consult with the University registrat 

It is the responsibility of the.registrar to assess fees and surcharges at the time 
of registration; information given by the student at that time is used in the assess
ment. Each registration is later audited by the University auditor, and appropriate 
additional charges or refunds wm be made. 

All fees and surcharges are due at the time of registration or on the Specified 
fee payment deadline. The status of the student as of the opening day of the 
semester or session for which registered will determine the final, correct amount 
of fees and surcharges. 

Fees 
• Instructional Fee: 

Undergraduate 
1-12.5 credrts 
13-16 credits 
Over 16 credrts 

• Tuition Surcharge: 

$10640 per credrt 
$1,374.20 per semester 

$1,374.20 + $10640 per credrt 

(Nonresidents of Ohio pay the surcharge in addition to the instructional fee)' 

Undergraduate 
One or mbre credits 

. • General Fee: 
Undergraduate 

$151.20 per credrt 

$11.34 per credrt to a maximum of 
$145.67 per semester 

'See The Unilll!rsity of Akron Residency Requirements defining residency in this section. 
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• Course Materials and Computing Fees: 
For the following undergraduate courses, the fee noted will be assessed to colll!r the cost of 
instructional materials distributed by the instructor and computing fees: 

Course Course 
Number Course TiUe Credits Fee 

University College 
1100:123 Bowling 0.5 $15 
1100:124 Canoeing 0.5 $10 
1100:137 Sailing 0.5 $10 
1100:155 Basic Kayaking 1.0 $10 

Community end Technical College 
2210:111 Introduction to Sign, Deafness, 

and Interpreting Services 3 $15 
2210:112 American Sign Language I 4 $15 
2210:114 ASL Semantics and Structure f 3 $15 
2210:122 American Sign Language II 4 $15 
2210:124 ASL Semantics and Structure II 3 $15 
2210:126 Advanced Fingerspelling and Numbers 2 $15 
2210:128 Profession of Interpreting 3 $15 
2210:232 American Sign Language Ill 4 $15 

. 2210:236 Consecutive Interpreting 4 $15 
2210:238 American Deaf Cutture 3 $15 
2210:242 American Sign Language IV 4 $15 
2210:244 SimuKaneous Interpreting 4 $15 
2210:246 Interpreter in Education.al Setting 3 $15 
2210:248 Interpreting Practicum I 2 $15 
2210:252 Interpreting Practicum II 3 $15 
2210:254 Applied Srtuational Interpreting 4 $\5 
2220:250 Criminal Case Management 6 $20 
2220:291 Special Topics: Criminal Justice 1-4 $10 
2220:292 Special Topics: Criminal Justice 1-4 $20 
2220:293 Special Topics: CriminBI Justice 1·4 $30 
2230:104 Fire Investigation Methods 3 $20 
2230:153 Principles of Fire Protection and Life Safety 3 $20 
2230:205 Fire Detection and Suppression Systems I 3 $15 
2230:206 Fire Detection and Suppression Systems II 3 $15 
2240:1.10 Mutti-lmage Production 3 $25 
2240:122 Introduction to Commercial Photography 3 $25 
2240:124 Design in Corllmarcial Art 3 $10 
2240:130 Marker Rendering 3 $ 5 
2240:140 Typography and Lettering 3 $10 
2240:210 Portrait/Fashion Photography 3 $25 
2240:224 Illustration Advertising Photography 3 $25 
2240:242 Advertising Layout Design 3 $25 
2240:245 Designing for Production 3 $25 
•2240:2.47 Packaging Design 3 $25 
2240:248 Publication Design 3 $25 
2240:250 . Advanced Commercial Photography 3 $25 
2240:252 Professional Photographic Precticum 3 $25 
2260:100 Introduction to Community Service 3 $ 4 
2260:150 Introduction to Gerontological Services 3. $ 6 
2260:260 Alcohol Use and Abuse 3 $ 2 
2260:261 Alcoholism Treatment 3 $ 6 
2260:262 Basic Helping Skills in Alcohol Problems 4 $ 3 
2260:263 Group Prlhciples in Alcoholism 4 $ 6 
2260:278 Techniques of Community Work 4 $ 7 
2280:121 Fundamentals of Food Preparation I 4 $70 
2280:122 Fundamentals of Food Preparation .11 4 $70 
2280:123 Meat Technology 2 $55 
2280:232 Dining Room Service and Training 2 $10 
2280:233 Restaurant Operations and Management 4 $45 
2280:261 Baking and Classical Desserts 3 $50 
2280:262 Classical Cuisine 3 $55 
2280:263 International Foods 2 $50 
2290:104 Basic Legal ReSearch and Writing 3 $30 
2290:204 Advanced Legal Research 3 $30 
2420:212 Basic Accounting II 3 $ 5 
2420:213 Basic Accounting Ill 3 $10 
2420:217 Survey of Taxation 4 $10 
2440:120 Computer and Software Fundamentals 2 $15 
2240:121 Introduction to Programming Logic 2 $ 5 
2440:125 LOTUS 1·2-3 2 $15 
2440:130 BASIC Programming for Business 3 $15 
2440:151 PC DOS Fundamentals 1 $ 5 
2440:235 Current Programming Topics 2 $ 5 
2440:243 Information Center Practicum 3 $ 5 
2440:245 Introduction to dBased Ill+ /IV 3 $15 
2440:251 Computer Applications Projects 5 $15 
2440:261 CICS Customer Information Control SyStem 3 $10 
2440:267 4th Generation Language for Micros 3 $15 
2440:269 C Programming and UNlX 2 $10 
2520:221 MF Ad Campaign I 2 $ 5 
2520:222 MF Ad Campaign II 2 $ 5 
2540:125 Electronic Business Calculations 2 $10 
2540:129 Information/Records Management 3 $20 
2540:130 Introduction to Office Automation 4 $20 
2540:131 Computerized Document Control 4 $20 
2540:140 Keyboarding for Non-Majors 2 $10 
2540:141 PC Word Processing for Non-Majors 2 $15 
2540:150 Beginning Keyboarding . 3 $15 
2540:151 Intermediate Keyboarding 3 $15 
2540:171 Shorthand Principles 4 $ 5 
2540:172 Shorthand Refresher and Transcription 4 $10 
2540:173 Shorthand and Transcription 4 $10 
2540:241 Information Management 3 $10 
2540:247 Automated Office Systems 4 $15 
2540:248 Advanced Office T eehnologies 3 $15 
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2540:253 Advanced Keyboarding/Word Processing 3 $20 3100:104 Introduction to Ecology Laboratory 1 $ 5 
2540:254 Legal Keyboarding 2 $10 3100:111 Principles of Biology 4 '.$ 15 
2540:255 Legal Office. Procedure I 3 $15 3100:112 Principles of Biology 4 ·s 1s 
2540:270 Office Software Applications 4 $20 3100:130 Principles of Microbiology 3 $ 15 
2540:271 Desktop Publishing 3 $20 3100:206 Anatomy and Physiology 4 $ 10 
2540:274 Advanced Dictation and Transcription 4 $10 3100:207 Anatomy and Physiology .4 $ 10 
2540:276 Executive Dictation & Transcription 4 $10 3100:208 Human Anatomy and Physiology 4 s 15 
2540:277 Legal Dictation and Transcription 4 $10 3100:209 Human Anatomy and Physiology 4 s 15 
2540:279 Legal Office Procedures II 4 $20 3100:212 Genatics Laboratory 1 $ 15 
2540:280 Word Processing Concepts '2-3 $ 5 3100:264 Anatomy and Physiology of Speech and Hearing , 3 $ 15 
2540:281 Machine Transcription 2-3 $20 3100:265 Introductory Human Physiology 4 $ 15 
2540:286 Keyboarding on Word Processing Equipment 3 $10 3100:331 Microbiology 4 $ 15 
2540:287 Word Processing Application 3 $10 3100:341 Flora and Taxonomy I 3 $ 10 
2540:288 Word Processing on Computers 2 $10 3100:342 Flora and Taxonomy II 3 $ 10 
2560:222 Microcomputer Applications in Transportation 3 $ 5 3100:365 Histology I 3 $ 15 
2560:231 Computer Reservations I 2 $25 3100:366 Histology II . 3 $20 
2560!232 Computer Reservations II 2 $25 3100:384 Techniques and Instrumentation Laboratory 1 $ 15 
2740:135 Medical Assisting Techniques I 4 $28 3100:421 Tropical Fiald Biology 4 $100 
2740:235 Medical Assisting Techniques II 4 $28 3100:422 Conservation of Biological Resources 4 $ 5 
2740:240 Medical Machine Transcription 3 $28 3100:424 Freshwater Ecology ' 3 s 15 
2770:121 Surgical Assisting Procedures I 2 $40 3100:433 Pathogenic Bacteriology 4 $ 15 
2770:246 Medical Lab Procedures 1 $25 3100:435 Virology 4 $20 
2790:121 · Introduction to Respiratory Care 3. $25 3100:437 Immunology 4 $ 15 
2790:122 Respiratory Patient Care 3 $25 3100:440 Mycology 4 $ 15 
2790:123 Mechanical Ventilators 3 $25 3100:441 Plant Development 4 $ 15 
2790:223 Advanced Respiratory Care 3 $25 3100:442 Plant Anatomy 3 $ 15 
2820:121 Technical· Computations 1 $ 5 3100:443 Phycology 4 $ 15 
2820:151 Basic Physics: Mechanics 3 $ 5 3100:445 Plant Morphology 4 $ 15 
2820:152 Basic Physics:. Electricity and Magnetism 2 $ 5 3100:447 Plant Physiology 3 $ 15 
2820:153 Basic Physics: Heat, Light, and Sound 2 $10 3100:451 General Entomology -4 $ 10 
2820:161 Technical Physics: Mechanics I 2 $ 5 3100:453 Invertebrate Zoology 4 $ 15 
282Q:162 Technical Physics: Mechanics II 2 $ 5 3100:454 Parasitology 4 $ 15 
2820:163 Technical Physics: Electricity and Magnetism 2 $10 3100:458 Vertebrate Zoology 4' $ 10 
2820:310 Fortran for Technologists 2 $ 5 3100:461 Human Physiology ll s 15 
2840:100 BaSic Chemistry 3 $15 3100:462 Human Physiology 4 $ 15 
2840:101 Introductory Chemistry 3 $15 3100:464 General and Comparative Physiology 4 $ 15 
2840:102 Introductory and AnalytiCal Chemistry 3 $15 3100:466 Developmental Anatomy 4 $ 15 
2840:121 Organic Principles 4 $15 3100:467 Developmental Anatomy 4 $ 25 
2840:201 Quantrtative Analysis 4 $ 5 3100:480 Radiation Biology 3 $ 15 
2840:202 Instrumental Methods 4 $ 5 3150:129 Introduction to General, Organic and Biochemistry I 4 $20 
2840:250 Elements of Physical Chemistry 3 $ 5 3150:130 Introduction to General, Organic and Biochemistry II 4 $ 25 
2840:260 Compounding Methods 2 $ 5 3150:132 Principles of Chemistry I 4 $20 
2840,:270 Natural and Synthetic Organic Polymers 4 $15 3150:133 Principles of Chemistry II 3 $ 5 
2880:120 DC Circurts 4 $ 5 3150:134 Qualitative Analysis 2 $ 15 
2860:122 AC Circurts 3 $ 5 3150:201 Organic Chemistry and Biochemistry I 4 $.25 
2880:123 Electronic Devices 3 $ 5 3150:202 · Organic Chemistry and Biochemistry II 4 $ 25 
2860:225 Electronic Device Applications 4 $ 5 3150:265 Organic Chemistry Laboratory I 2 $ 25 
2880:227 Measurements 2 $15 3150:266 Organic Chemistry Laboratory II 2 $ 25 
2880:231 Control Principles 3 $10 3150:380 Advanced Chemistry Lab I 2 $25 
2880:237 Digrtal Circurts I 4 $10 3150:381 Advanced Chemistry Lab II 2 $ 25 
2880:238 Microprocessor Fundamentals 4 $10 3150:405 Biochemistry Laboratory 2 $ 25 
2880:242 Machinery and Controls 4 $ 5 3150:480 Analytical Chemistry Laboratory Ill 2 $30 
2880:251 Communications Circurts 3 $ 5 3150:481 Advanced Chemistry Lab IV 2 $30 
2860:255 Electronic Design and Construction 2 $15 3300:278 Introduction to Fiction Writing 3 $ 15 
2880:270 Survey of Electronics I 3 $ 5 3300:283 , Film Appreciation 3 $20 
2880:271 Survey Of Electronics II 3 $ 5 3300:378 Advanced Fiction Writing 3 $ 15 
2880:352 Microprocessor Systems 4 $10 3300:380 Film Crrticism 3 $20 
2880:353 Control Systems 4 $10 3350:310 Physical and Environmental Geography 3 $ 5 
2880:400 Computer Simulations in Technology 3 $ 5 3350:314 Climatology 3 $ 5 
2880:453 Control Systems 4 $10 3350:340 Cartography 3 $ 10 
2870:311 Computer Aided Drafting II 2 $10 3350:341 Maps and Map Reading 3 $ 5 
2870:410 Computar Aided Drafting Ill 2 $15 3350:405 Geographic Information Systems 3 s 5 
2880:201 Robotics and Automated Manufecturing 3 $10 3350:436 Urban Land Use Analysis 3 $ 5 
2880:221 Surveying of Machine Tools & CNC 3 $15 3350:442 Thematic Cartography 3 $ 5 
2880:222 CNC Manufacturing 3 $15 3350:444 Mail Compilation and Reproduction 3 $ 5 
2880:241 Introduction to Quality Assurance 3 $ 5 3350:447 Introduction to Remote Sensing 3 $ 5 
2900:121 Fundamentals of Instrumentation 4 $15 3350:448 Autonlated Computer Mapping 3 $ 10 
2900:232 Process Control 3 $15 3350:449 Advanced Remote Sensing 3 $ 5 
2900:239 Pulse Circurt Testing 3 $15 3350:495 Soil and Water Field Studies 3 $ 5 
2920:142 Design Materials 3 $10 3370:100 Earth Science 3 $ 5 
2920:245 Mechanical Design II 5 $10 3370:101 Introductory Physical Geology 4 $ 10 
2920:247 Technology of Machine T oois 3 $15 3370:102 Introductory Historical Geology 4 $ 10 
2920:252 Thermo. Ftvids Lab 1 $ 5 3370:200 Environmental Geology 3 $ 5 
2920:339 Advanced T achnology of Machine Tools 2 $10 3370:202 Geology of National Parks 3 $ 5 
2920:346 Mechanical Design Ill 4 $10 3370:230 Crystallography and Non-Siticale Mineralogy 3 s 15 
2920:348 Computer Numerical Control Programming I 3 $5 3370:231 Silicate Mineralogy and Petrology 3 $ 15 
2920:365 Fundamentals of Heating and Air Conditioning 3 $ 5 3370:271 Oceanography 3 $ 5 
2920:405 Introduction to Industrial Machine Control 3 $ 5 3370:310 Geomorphology 3 $ 15 
2920:448 Cpmputer Numerical Control Programming II 3 $10 3370:324 Sedimentation and Stratigraphy 4 $ 15 
2940:170 Surveying Drafting 3 $10 3370:350 Structural Geology 4 $ 15 
2940:180 Introduction to Computer Aided Drafting 1 $10 3370:360 Introductory Invertebrate Paleontology 4 $ 10 
2940:210 Computer Drafting 3 $10 3370:410. Regional Geology of North America 3 $ 10 
2940:250 Architectural Drafting 3 $ 5 3370:411 Glacial Geology 3 $ 15 
2980:122 Basic Surveying 3 $ 5 3370:421 Coastal Geology 3 $ 10 
2980:123 Surveying Field Practice 2 $ 5 3370:425 Advanced Stratigraphy 3 $ 15 
2980:222 Construction Surveying 3 $ 5 3370:432 Optical Mineralogy and Introductory Petrography 3 $ 15 
2980:225 Advanced Surveying 4 $ 5 3370:433 Petrography 3 $ 15 
2980:226 Subdivision Design 2 $ 5 3370:436 Coal Geology 3 $ 15 
2980:237 Materials Testing I 2 $ 5 3370:437 Economic Geology 3 $ 15 
2980:238 Materials Testing II 2 $ 5 3370:446 Exploration Geophysics 3 $ 15 
2980!245 Cost Analysis and Estimating 3 $ 5 3370:450 Advanced Structural Geology 3. $ 15 
2980:250 Structural Drafting 2 $ 5 3370:463 Micropaleontology 3 $ 15 

3370:470 Geochemistry 3 $ 15 
Buchtel College of Arts and Sciences 3370:474 Groundwater Hydrology 3 $ 15 

3100:100 Nature Study Plants 3 $ 5 3450:208 Introduction to Discrete Malharnatics 4 $ 5 
3100:101 Nature Study Animals 3 $ 5 3450:427 Introduction Numerical AnalySts 3 $ 5 

3450:428 Numerical Unear Algebra 3 $ 5 

Note: Additional workshops and special topics courses offered on a rotation basis 
3450:429 Numerical Solutions: Ordinary Differential Equations 3 $ 5 
3450:430 Numeric Solutions for Partial Differential Equations 3 $ 5 

ll)ay include fees not listed here: Consu~ appropriate department for course material 3450:435 Systems of Ordinary Differential Equations 3 $ 5 
and computing fees for those classes. 3460:125 Descriptive Computer Science 2 $ 10 

i~ L,....(_ 
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.. 
3460:126 Introduction Basic Programming 3 $10 5050:310 Instructional Design 3 $ 8 

3460:201 IntrodUction Fortran Programming 3 $10 5050:311 Instructional Resources 3 $10 

3460:202 Introduction Cobol Progr!lffiming 3 $10 5050:320 Diversity in Learners 3 $10 

3460:205 Introduction Pascal Programming 3 $10 5050:330 Classroom Management 3 $10 

3460:206 Introduction to C Programming ' 3 $10 5050:410 Professional Issues in Education 3 $10 

3460:208 Introduction to C + + 3 $10 5100:412 Design & Production of lnstructiional Materials 3 $25 

3460:209 Introduction Computer Science 3 $15 5100:420 Introduction to Computer-Based Education 3 $25 

3460:210 Data Structures and Algorithms I 3 $15 5200:141 Handicrafts in Elementary School 2 $ 5 

3460:302 Programming Applications with Cobol 3 $10 5200:225 Elementary Field Experiences I 2 $10 

3460:306 Assembly Language Programming 3 $15 5200:321 Art for the Grades 2 $ 5 

3460:307 Applied Systems Programming 3 $10 5200:325 Elementary Field Experience II 2 $10 

3460:316 Data Structures and Algorithms II 3 $10 5200:337 Teaching of Reading 3 $10 

3460:330 Survey of Programming Languages 3 .$10' 5200:339 Principles of Diagnostic Teaching of Reading 3 $10 

3460:406 Intra to C and UNIX 3 $15 5200:425 Elementary Field Experience Ill 2 $10 

3400:418 Introduction Discrete Structures 3 $10 5200:495 Student Teaching 4-8 $25 

3460:420 Structured Programming 3 $10 5200:496 Student Teaching 1-6 $25 

3460:426 Operating Systems 3 $15 5300:375 Exploratory Experience in Secondary Education 1 $10 

3460:428 UNIX System Programming 3 $15 5300:425 Advanced Micro App, in Secondary Schools 3 $20 

3460:430 Theory Programming Languages 3 $10 5300:445 Microcomputer Literacy for Secondary Teachers 2 $20 

3460:435 Analysis of Algorithms 3 $10 5300:495 Student Teaching 4-11 $50 

3460:440 Compiler Design 3 $10 5550:102 Physical Education Activities I 2 $15 

3460:455 Data Communications and Computer Networks 3 $20 5550:193 Methods of Teaching Physical Education 3 $15 

3460:457 Computer Graphics 3 $20 5550:202 Diagnosis of Motor Skills 2 $15 

3460:460 Artificial Intelligence and Heuristic Programming 3 $10 5550:211 Rrst Aid and CPR 2 $15 

3460:465 Computer Organization 3 $10 5550:235 Concepts of Motor Development 3 $10 
3460:467 Microprocessor Programming and Interfacing 3 $10 5550:302 Physiology of Exercise 3 $10 

3460:470 Automata, Computability, and Formal Languages 3 $10 5550:340 Care and Prevention: Athletic Injury 3 $20 
3460:475 Data-Base Management 3 $15 5570:101 Personal Health 2 $ 3 
3470:260 Basic Statistics 3 $ 5, 5570:202 Stress, Life-Style, and Health 3 $10 
3470:261 Introductory Stati~ I 2 $ 5 5570:350 Measure and Evaluation in Health Education 3 $ 5 
3470:262 Introductory Statistics II 2 $ 5 5610:470 Clinical Practicum in Special Education 3 $10 
3470:280 Introduction to' Statistical Computing 2 $ 5 
3470:461 Applied Statistics I 4 $ 5 College of Business Administration 
3470:462 Applied Statistics II 4 $ 5 
3470:480 Statistical Computer Applications 3 $10 All courses at the undergraduate level in the College of Business Administration are 
3650:261 Physics for L~e Sci!!nces I 4 $20 assessed a $5 fee. 
3650:262 Physics for Life Sciences II 4 $20 
3650:291 Elementary Classical Physics I 4 $20 College of Fine and Applied Al1& 3650:292 Elementary Classical Physics II 4 $20 
3650:310 Electronics 3 $20 7100:120 Fundamentals of Sculpture 3 $25 
3650:322 Intermediate Lab 1 2 $25 71Q0:121 Three-Dimensional Design 3 $25 
3650:323 Intermediate Lab II 2 $25 7100:130 Fundamentals ·of Screen Printing 3 $25 
3650:451 Advanced Laboratory I 2 $25 7100:132 Instrument Drawing 3 $ 5 
3650:'452 Advanced Laboratory II 2 .$25 7100:J50 Fundamentals of Ceramics 3 $25 
3650:468 Digital Data Acquisition 3 $20 7100:160 Fundamentals of Jewelry 3 $25 
3700:201 Introduction to Political Research 3 $10 7100:170 Fundamentals of Photography 3 $25 
3700:301 Advanced Political Research 3 $10 7100:184 Introduction to Graphic Design 3 $ 5 
3700:370 Public Administration: Concepts and Practices 4 $10 7100:185 Computer Graphics for Art I 3 $20 
3700:440 Public Opinion and Political Behavior 4 $10 7100:190 Fundamentals of Off-Loom Weaving 3 $25 
3700:442 Methods of Policy Analysis 3 $10 7100:213 Introduction to Lithography 3 $30 
3850:301 Methods of Social Research I 3 $10 7100:214 Introduction to Screen Printing 3 $30' 

3850:302 Methods of Social Researct! II 3 $10 7100:215 Introduction to Relief Printing 3 $30 
3850:320 Social Inequality 3 $10 7100:216 Introduction to Intaglio Printing 3 $30 

7100:221 Design Applications 3 $25. 
7100:222 Introduction to Sculpture 3 $35 

College of Engineering 7100:254 Introduction 'to Ceramics 3 $25 

AU courses at the undergraduate level in the College of Engineering are. assessed 
7100:266 Introduction to Metalsmrthing 3 $25 
7100:268 Colorsin~al 3 $25 

a minimum qf a $5 fee with the exception of the introductory courses 4200:120, ' 7100:275 lntroducti o Photography 3 $25 
4300:130, and 4400:101 . .The following courses are assessed fees as listed: 7100:285 Computer Graphics for Art II 3 $20 

7100:266 Graphic Design II 3 $ 5 
4100:101 Tools of Engineering 3 $50 7100:288 Letterform & Typography 3 $10 
4200:352 Transport Laboratory 2 $50 

' 
7100:293 Introduction to Fiber Arts 3 $25 

4200:435 Process Analysis and Control 3 $ 5 7100:317 Piintmaking II 3 $30 
4200:454 Operations Laboratory 1 $50 7100:321 Figurative Sculpture 3 $35 
4200:466 Digitized Data and Simulation 3 $60 7100:322 Sculpture II 3 $35 
4300:314 Foundation Engineering 3 $30 7100:354 Ceramics II 3 $30 
4300:380 Engineering Materials Laboratory 2 $30 7100:366 Metalsm~hing II 3 $25 
4300:424 Water-Wastewater Laboratory 1 $50 7100:368 Colors in Metals II 3 $25 
4300:448 Hydraulics Lab 1 $30 7100:375 Photography II 3 $25 
4400:340 Electric Circurts Lab 1 $40 7100:376 Photographics 3 $25 
4400:361 Electronic Design 4 $40 7100:380 Graphic Video 3 $25 
4400:363 Swrtching and Logic 4 $40 7100:385 Computer Graphics for Art Ill 3 $25 
4400:365 Microprocessor System 3 $40 7100:366 Packaging Design 3 $25 
4400:371 Control Systems I 3 $40 7100:387 Acl1!ertising Layout Design 3 $ 5 
4400:385 Energy Conversion Lab 2 $40 7100:388 Advertising Production and Design_ 3 $25 
4400:455 Microwaves 4 $40 7100:393 Advanced Fiber Arts 3 $25 
4400:465 Computer Circu~s 4 $40 7100:418 Advanced Printmaking 3 $30 
4400:470 Microprocessor Interfacing 3 $40 7100:422 Advanced Sculpture 3 $35 
4400:472 Control Systems II 4 $40 7100:454 Advanced Ceramics 3 $35 
4400:484 Power Electronics Laboratory and Design Project 2 $40 7100:466 Advanced Metalsm~hing 3 $25 
4600:165 Tools for Mechanical Engineering Graphics 3 $40 7100:475 Advanced Photography 3 $25 
4600:401 Design of Energy Systems 2 $40 7100:482 Corporate Identify and Graphic Systems 3 $25 
4600:420 Introduction to Finite Element Method 3 $40 7100:488 Publication Design 3 $25 
4600:461 Design of Mechanical Systems 2 $40 7100:489 Special T epic: Studio Art 3 $20 
4600:463 CAD/CAM 3 $40 7100:491 Architectural Presentations I 3 $ 5 
4600:483 Mechanical Engineering Measurements Laboralory 2 $40 7100:492 Archttectural Presentations II 3 $ 5 
4600:484 Mechanical Engineering Laboratory 2 $40 7400:121 Textiles 3 $ 5 
4980:355 Computer Applications in Construction 3 $30 7400:123 Fundamentals of Construction 3 $10 
4!!80:358 Advanced Estimating 3 $30 7400:133 Nutrition Fundameritals 3 $ 5 
4980:470 Advanced Construction Graphics 3 $30 7400:141 Food for the Family 3 $25 

7400:158 Introduction to Interior _Design and Furnishings 3 $10 

College of Education 
7400:159 Family Housing 3 $ 5 
7400:219 Clothing Communication 3 $ 5 

5050:210 Characteristics of Learners 3 $10 7400:221 Evaluation of Apparel and Household Textiles 3 $ 3 
5050:211 Teaching Learning Strategies 3 $10 7400:239 The Fashion Industry 3 $5 

7400:259 Family Housing 3 $ 5 

Note: Additional workshops and special topics courses offered on a rotation basis 
7400:265 Child DeveloPf:r1ent 3 $ 5 
7400:305 Advanced Construction and Tailoring 3 $ 5 

may include fees not listed here. Consutt appropriate department for course material 7400:310 Food Systems Management I r 5 $30 
and computing fees for those classes .. 7400:311 Contemporary Needle Arts 3 s -5 

.... -
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7400:316 Science of Nutrition 4 $ 5 
7400:317 Historic Costume 3 $5 
7400:340 Meal Service 2 $30 
7400:403 Advanced Food Preparation 3 $15 
7400:414 Food Systems Management II - Clinical 3 $60 
7400:418 History of Furniture and Interiors I 3 s 5 
7400:419 History of Furniture and Interiors II 3 s 5 
7400:420 Expetimental Foods 3 $15 
7400:423 Professional Image AnaiY!!is 3 $ 8 
7400:425 Advance<1 Textiles 3 $10 
7400:426 Therapeutic Nutrition 4 $10 
7400:429 Nutrition in Medical Science II - Clinical 3 $60 
7400:432 Interiors, Textiles, and Product Analyais 3 $10 
7400:433 Residential Design 3 $10 
7400:434 Commercial Design 3 $10 
7400:435 Principles and Preclices of Interior Design 3 $10 
7400:436 Textile Conservation 3 $ 5 
7400:447 Senior Seminar: Critical Issues in 

Professional Development 1 $ 5 
7400:449 Rat Pattern Design 3 s 5 
7400:450 Demonstration Techniques 2 $5 
7400:459 Mechine Stitchery 3 s 5 
7400:481 Commumy Nutrition I 1 $30 
7400:483 Commumy Nutrition II 1 $30 
7500:100 Fundamentals of Music 2 $20 
7500:-101 Introduction to Music Theory 2 $20 
7500:104 Classic Piano I 2 $15 
7500:105 Classic Piano II 2 $15 
7500:141 Ear Training/Sight Reading I 1 $15 
7500:142 Ear Training/Sight Reading II 1 $15 
7500:154 Music Uterature I 2 $10 
7500:155 Music LlteratiJre II 2 $10 
7500:241 Ear Training/Sight Reading Ill 1 $15 
7500:242 Ear T~ fiNding IV 1 $15 
7500:254 Strtng Instruments Techniques I 2 $20 
7500:255 String lnstrumeniS Techniques II 2 $20 
7500:261 Keyboard Harmony I 2 $15 
7500:262 Keyboard Hermony II 2 $15 
7500:275 Double Reed/Peroussion Methods 1 $15 
7500:276 Brass Methods 1 $15 
'7500:277 Woodwind Methods 1 $15 
7500:342 Elementary Instrumental Music 2 $20 
7500:343 Secondary Instrumental Music 2 $20 
7500:351 Music History I 3 $10 
7500:352 Music History II 3 $10 
7500:353 Electronic Music 3 $25 
7500:453 Music Software Survey and Use 2 $25 
7600:201 NewsWriting . 3 $10 
7600:204 Editing 3 s 5 
7600:280 Meda Production Techniques· 3 $15 
7600:282 Redo Production 3 $10 
7600:283 Televiaion Production 3 $15 
7600:288 Fdm Production 3 $15 
7600:301 Advanced NeWswriting 3 $ 5 
7600:303 Public Relations Writing 3 $10 
7600:307 Comrnert:ial Electronic Publishing 3 $10 
7600:309 Promotional Publications 3 $10 
7600:361 Audio Recording Techniques ¢ 3 $15 
7609:362 VIdeo Camera and Recording 3 $15 
7600:383 Advanced T eleviaion Production 3 $10 
7600:405 Meda Copywriting 3 110 
7600:436 Organizational Communication II 3 s 5 

·7600:483 Corporate VICklo Design 3 $10 
7600:484 Corporete VIdeo Management 3 $10 
7600:468 Audio and VIdeo Editing 3 $15 
7600:467 Directing Video Productions 3 $15 
7600:492 Corporate Video Practicum 2-6 $15 
7700:350 Clinical Preclicum: Articulation/Phonology .1 $10 
7700:351 CDnical Practicum: language 1 $10 
7700:352 Clinical Praclicum: Aural Rehab 1 $10 
7700:450 "-"en! of Communicative Disorders 3 $15 
7700:451 Clinical Praclicum: Dlegnoelic Audiology 1 $10 
7800:106 lntro to Scenic Design 3 s 5 
7600:107 lntro to Stage Costume Techniques 3 $10 
7600:225 Stege Lighting 3 $10 
7600:263 Scene Painting 3 $ 5 
7800:265 Basic Stagecraft I 3 $10 
1600:266 Basic Stagecraft II 3 $10 
7800:307 Advanced Costume Techniques 3 $10 
7600:365 Stage Design 3 s 5 
7800:470 Pradicum in Production Design Techniques 1-3 s 5 
7800:490 Stage Makeup 1-3 $45 
7lioo:119 Introduction \0 Contemporary Danc;e I 2 s 5 
7800:120 Introduction to Contemporary Dance II 2 $5 
7900:124 Introduction to Ballet I 2 s 5 
7900:125 Introduction to Ballet II 2 s 5 
7900:130 Introduction to Jazz D8nce I 2 $5 
7900:144 Introduction to Tap Technique I 2 s 5 
7900:21.9 Introduction to Contemporary Dance Ill 2 $ 5 
7900:220 Introduction to Contemporary Dance rl/ 2 s 5 
7900:224 Fundamental Ballet Technique 3 s 5 
7900:230 Introduction to Jazz Dance II 2 s 5 
7910:101 Classical Ballet Ensemble 1 s 5 
7910:102 Character Ballet Ensemble 1 s 5 
7910:103 Contemporary Dance Ensemble 1 s 5 
7910:104 Jazz Dance Ensemble 1 s 5 

Note: Additional workshops-and special topics courses pffered on a rotation basis 
may include fees not listed here. Consult appropriate department for course ITIIUrial 
and computing fees for those 'lllasses. 

7910:105 Musical Comedy Ensemble 1 $ 5 
7910:106 Opera Dance Ensemble 1 $5 
7910:107 Experimental Dance Ensemble 1 $ 5 
7910:108 Choreographer's Worf<shop 1 $ 5 
7910<109 Ethnic Dance Ensemble 1 $ 5 
7910:110 Period Dance Ensemble 1 $5 
7910:111 Touring Ensemble 1 $ 5 
7910:112 Dance Production Ensemble 1 s 5 
7920:122 Ballet Technique I 5 $ 5 
7920:141 Pointe I 2 $5 
7920:145 Beginning Tap Styles 2 $ 5 
7920:222 Ballet Technique 1 5 $ 5 
7920:229 Contemporary Technique i 3 $ 5 
7920:241 Pointe II 2 $ 5 
7920:246 Intermediate Tap Styles 2 $ 5 
7920:316 Choreilgrephy I 2 $ 5 
7920:317 Choreography II 2 s 5 
7920:320 Dance Notation 2 s 5 
7920:322 Ballet Technique Ill 5 s 5 
7920:329 Contemporary Technique II 3 s 5 
7920:334 Pas De Deux I 2 $ 5 
7920:341 Pointe til 2 $& 
7920:342 Men's Class 2 s 5 
7920:351 Jazz Dance Styles 2 s 5 
7920:416 Choreography Ill 2 $5 
7920:417 Choreography IV 2 s 5 
7920:422 Ballet Technique rl/ 5 $ 5 
7920:434 Pas De Deux II 2 .$ 5 
7920:451 Advanced Jazz Dance Styles 2 s 5 
7920:490 Workshop in Dance 1-3 $ 5 
7920:497 Independent Study in Dance 1-3 $5 
7920:498 Senior Honors Project in Dance 1-3 s 5 

College of Nursing 
8200:210 Basic Concepts of Nursing 4 $25 
8200:220 FoUndations of Nursing Practice 5 $25 
8200:225 Health Assessnent 3 $25 
8200:300 Nursing: Health 10 $50 
8200:320 Nursing: Diminished Health I 12 $50 
8200:350 Nursing of the Childbearing Family 5 $25 
8200:360 Nursing Care of Adults 5 $25 
8200:370 Nursing Care of Older Adults 5 $25 
8200:400 Nursing: Diminished Health II 12 $60 
8200:405 Health Maintenarice Nursing 5 $25 
8200:415 Diminished Health Nursing 6 $25 
8200:420 Nursing: Synthesis 10 $25 
8200:425 Basic Assessment 3 $25 

• Admission Application Fee: 
(Nonrefundable) 
Undergraduate and poetbaccalaureete $25 
Entering postbaccalaureete $25 
Guest student (first enrollment only) $25 
International Students $50 

• Special Fees: 
Late Registration Fee 

Charged to student who has nOt completed registration and paid 
fees before close of open registration or by final date of payment $25 

Delayed Regislrelion Fee $10 
Assessed lor any continuing student (enrolled immedia!eiY preceding regular 
semesler) who registers other than during the time specified lor 

""' his or her rank/level group. 
Schedule Adjuslment Fee 

Assessed lor any schedule change form processed in person alter an 
initial regi&lration ocicurs lor a particular term. $5 

International Progrem Fees 
Visa Fonn (spouee and/or dependentS) $50 
Practical Training (non-enrolled students) $35 
Study Abroed (non-relundalble deposit) $50 

Music Fees 
Private 1eseons in band instrument. organ, piano. violin and wice 
~n addition to normal instructional lees): 

One-hour lesson per week (undergraduate and graduate) $140 
One 'h-hour lesson per week (under'graduate and graduate) $70 

Student Nursing Uability Insurance Fee .$15" 

Thesis and Binding Fees 
Binding (per volume) $9.50 
Microfilming (for Ph.D. degrees only) $60 
Copyright $35 

Graduation Fees (nonrefundable) 
Eech degree (except law) $30 
Graduate l.3le Applicalion Fee $10 
Minor Application Fee and/or Second Major Application Fee $5 

Department of Special Programs and ICE 
(Course charge based on number of Continuing Education Units.) 

One CEU (10.0 contact hours) $41 

Continuing Education 
Tranecript tee, first prtnt $4 
Each copy $2 
Each copy of. C8flificate of COI1II)Ielion $4 

Career Planning and Placen1ent 
Mailing of professional credentials prepered and maintained by Placement Office 
lor students and alumni to prospective employers. $3 

"Student Nursing Liability Insurance Fee is auiDmatically ~ as an additional lee lor the 
following Nursing cou.-: 8200:210. 220. 300. 320, 400, 420. 



• Miscellaneous Fees: 
Health Services ~ injections 
Counseling and Testing Center 

/ICT Test 
/ICT Special Testing 
Correspondence Testing 
Education Admiristration Batlely 
Miller Analogies Test 
Professional Coosultation Fee per hour 

l'tJiice Service Cals 
l'tJiice Report 
' Per report (first 2 pages, $2 each additional page) 

Fingerprinting 

Transcripts 
(H more than one copy is ordered at the same lime. the fee is 
$4 for the first transcript and $2 for each additional one) 
,6dcitional "Speedy" Transcript Fee 
Transcript Evauation for Certification Fee 

1.0, late or lost 
Credrt by Examination 

(undergraduate and postbaccalaureate) per credit 

Storage Dr_, Renlal for Mechanical lechnology ($2 refundable) 

Locker fee ($3 refundable lal~spring semestersf 
Locker fee ($3 refundable. spring semester only) 

l..ocker fee, physical education and Schrank Hall 
($3 refundable) per semester 

l..aboralory breal<age and late service deposit (refundable) 

Instructional Material, ~ Deposit (refundable) 

"lnsufficienl Funds" or returned check charge and VISA/Mastercard 
Returns for lnsufficienl Funds 

Co-op course fee 
Bypassed credit, per credit 

CLER per credrt awarded 
Advanced Placement Credrt, per credrt awarded 

Speech and Language Services 
Minimum Fee 
Speechll..angua Screening 
Therapy W• hour) 
Speech/Language Evaluation 
Counseling ('h hour) 
Group Therapy (session) 
Special Testing (per hour) 

Primary Services Delivered by Licensed Certified Speech-Language 
Pathologist and Audiologist' . 

Speech-Lang. Eval. (person) 
Audiology Evaluation (person) 
Therapy/Dlrect intervention seriliceslhr. 
Speech-Language hearing screening (person) 
Counseling/ln-se<vice training/hr. 

Audiological Services • 
Minimum Fee 
Hearing Evaluation 
Hearing Aid Evaluation, Selection, Orientation 
Hearing Screening (per person) 
Counseling (V• hour) 
Aural Rehab ('h hour) 
Interpreting (per hour) 
lmmrtance Only ('h hour) 
Hearing Aid Recheck (112 hour) 
Special Testing (per hour) 
Industrial Screening (per person) 
Brain Stem Evoked Potential 
Central Audio Processing 
Swim Plugs/Ear Plugs 

Nursery Center 
Registration: 
Academic year 
Summer session 
Both summer sessions 
Insurance: 
Child, per academic year 
Child, per summer (ages 3-6) 
Child, per summer (ages '7-12) 
Enrollment: 
Full time, per week (after 45 hours, charged hourly) 
HaH time, per week (after 20 hours, charged hourly) 
Hourly 

$5 

$25 
. $30 
$12/hr 

$25 
$37 
$80 

$10 

$4 
$5 

$4 
$10 
$15 

$5 

$21 

$5 
$10 

$7 

$7 

$15 

$20 

$20 
$55 

$5 

$5 
$5 

$2 
$6 

$12.50 
$75 
$20 
$15 
$50 

$100 
$60 
$40 
$20 
$40 

$1.50 
$45 

$175 
$15 
$20 
$20 
$40 
$15 
$20 
$40 
$15 

$225 
$100 
$20 

$30 
$10 
$15 

$20 
$12 
$15 

$85 
$40 

$2.75 

'The School of Communicative Disorders charges no fees for clinical se<vices to students 
full-time and part-time faculty and staff or their immediate families. · ' 
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Dance lnslrtute 
Academic Year (three sessions) 

Advanced 
Intermediate II 
Intermediate I 
Advanced beginner 
Beginner 
Pre-schoolers 
Adults-beginners to intermediate 1-11 
Performance 

Summer (four weeks) 
Advanced 
Intermediate U 
Intermediate I 
Advanced beginner 
Beginner 
Pre-schoolers 
Adults-beginners to intermediate 1-11 
Performance 

Audrtion Fee 

English Language Institute 
tuition fee - semester 
1 0-week summer program 
Application Fee 
Materials fee, per course (minimum) 

Kvam's Kinder Camp 
Enrolled Camper (total five-week fee) No transportation 

Transportation provided 
Rental of campground by non-profit organization: 
renlal ot all facilities per diem 
(includes water safety instructor) 
group size - under 25 

25-50 
51-75 .. 
76 and over** 

rental of all facilities per diem 
(except swimming pool) 
group size - under 25 

25-50 
51-75'' 
76 and over** 

rental of building only per diem 
group size- under 25 

25-50 
51-75 .. 
76 and over'' 

Hower House 
Rental per event (non:University) (first 3 hours, $50 each additional hour) 
University departments and registered student organizations 

(first 3 hours, $100 each addrtional hour) 
Wedding or reception (first 3 hours, $50 each additional hou•) 
Meetings (M, T. Th for 3 hrs. between 9 a.m.-3 p.m.) 

Non-University 
University departments and registered student organizations 

Ocasek Natatorium and Memorial Hall Pool 
. Facilrty Guest Fees 

Single-visit guest pass 
Multi-use guest passes 

10 visits 
25 visits 

University Spouse and Dependent 
Photo 10 card (annual update) 
Faci~ty use 

Group Renlal Fees 
University groups 

during open building hours 
exclusive or special use 

Community, individual or business renlal 
25-yard lane in pool 
50-yard lane in pool 
Entire_ pool (swim team practice) 
Swimming lessons Infant and Preschool (8 one-haff hour sessions) 
All other swimming lessons (8 one-half hOIJr sessions) 
Racquetball court 
Weight roorn 
t:ntire facility 

Shooting Facilrty Use 
Univ. depts. and student organizations 
Public Agencies 

1 hour 
4 hours 
8 hours 

Private Organizations 
1 tiour 
4 hours 
8 hours 

.. The University will pr<ivide additional restroom facilities. 

$2,218 
$2,087 
$2,087 

$795 
$539 
$282 
$265 
$265 

$545 
$512 
$426 
$160 
$160 
$70 

$144 
$144 
$17 

$2,450 
$1,530 

$35 
$20 

$100 
$200 

$55 
$65 
$85 

$110 

$40 
$50 
$70 
$65 

$25 
$35 
$55 
$70 

$350 

$100 
$350 

$100 
$50 

$3 

$18 
$40 

$5 
No charge 

No charge 
$7/hr. 

$6/hr 
$13/hr 
$80/hr 

$25 
$20 

$5/hr 
$25/hr 

$100/hr 

No charge 

$35 
$125 
$200 

$50 
$150 
$300 
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• Parking Fees: 
Student enrolled for 5 or .more credits per semester 

Student ervolled for less than 5 credils per semester 

Summer session student, per session 
'v\brl<shop participant 
Department a Noncredt Courses 

7 weeks 
15 weeks 

Off-campus Instruction Student 

lilmporary Permit (per week) 
(per day) 

Conference participant, per day 

Commercial visitor, per semester 
per week 
per summer 

Replacement parking pennlt service charge 

Special Un~rsity event parking, per event 

Special non-Univ. event parking, per event 
VISiting Parl<ing: 

meter, per hour 
pre-arranged perm~ less than 4 hours 
pre-arrariged perm~ more than 4 hours 

Motofc',de ~ purchased in coojunction with regular vehicle penn~: 

$55 

$33 
$19.50 

$2 per day up to $16 

$8.50 per course 
$19 per course 

$17.50 

$4.25 
$1 

$2 

$55 
$4.25 

$34 

$5 

$2 

Up to $5 

$.25. 
$1 
$2 

per semester S4 
per summer session S4 

Mot<lrc¥:le ~ purchased as sole vehicle perm~: 
per semester $25 
per suinmer session $10 

• Parking Fines: 
For most infractions (Sections (J) (1) (A) through (J) (1) (K) of the Parl<ing Regulations) 

ij paid within 5 UnM!rsity busiriess days $5 
If paid thereafter · • $8 

For ignoring parking attendant's directions or parking in handicapped space 
(Sections (J) (1) (L) and (J) (1) (M) of the Parking Regulations) 

If paid within ·s University business days $15 
If paid thereafter · $15 . 

For displaying a false altered, or forged ~ $50 

Boot Fee $20 

• Student Orientation Program Fees 
Traditional Freshman Program 

Student Commuting· to Program 
Student Slaying in Residence Halls 

liansfer Student and Non-Tradtional Studi!nt Program 
One-day Program 

Traditional Freshman Parents Program • 
Two-day Program, Parent Slaying in Residence Halls 
M.o-day Program, Parent Commuting 
Of1e.day Program, Parent attending on&day program 

Traditional Freshman Spring Program 
One-day Program 

Installment Payment Plan 

$45 
$55 

$20 

$45 
$30 
$20 

$20 

This plan is designed to spread registration and University housing fees into 
as mariy as four installments depending on when the application is received. 
A service charge of $17 per semester for registration fees and $17 per semester 
for University housing fees is assessed for the Installment Payment Plan. If a 
payment is riot received on the due date, a late payment penalty is assessed 
al$20 per payment for registration fees or $40 per payment if University hous
ing is included. These fees are subject to change. 

For applications received up to and including the published semester fee dead
line, a 30% down payment is required. Applications received after the fee dead
line and up to the first day of classes will require a one-half down payment. Subse
quent installments are due approximately 30 and 60 days after the start of classes. 

This plan i.s m;>t offered during Summer ~essions. Application forms may be 
obtained in Spicer Hall or by calling (216) 972-5100. 

Special Payment Arrangments 
Charged to students who are not participating in Installment Payment Plan but 
who require special payment terms to pay off a new or existing accounts receiv
able (per installment service charge). 

Amount of Installment $ 0 

Room and Board 

301 
601 
901 

1,201 

. to 
to 
to 
to 

and 

$ 300 
600 
900 

1,200 
over 

$10.00 
15.00 
20.00 
25.00 
30.00 

Residence hall facilities are available for the housing of a limited number of under
graduate students. The current total cost of housing accommodations and food 
service is $1,830 per semester or $3,660 per year. AU students who live in the 
residence halls must participate in one of the ~.:ovided board plan options. 

A student living off campus may participate in the residence hall board program, 
the current rate being $662 per. semester. 

Veterans Expenses 
A disabl.ed veteran who is eligible for admission to the University may register 
for courses without payment of fees if the disabled veteran has been author
ized for training by the V.A. If the disabled veteran has not been authorized, 
payment of aU fees is required. However, the Uniliersity will return to the veteran 
the payment made when the official authorization is received. 

A nondisabled veteran must pay fees at the time of registration. The non-disabled 
veteran will receive direct payment from the V.A. after enrollment has been 
certified under the provision of USC Title 38. 

An Ohio Veterans Bonus Commission recipient may arrange with the Accounts 
Receivable Office to have the Ohio Bonus Commission billed directly for tuition 
charges only. · 

Dependents of a veteran covered under other provisions of USC Title 38 must 
pay fees at the time of registration. The VA will make direct payment to the payee. 

Auditors 
The· fees for an auditor in any course or group of courses are the same as if 
taken for credit. 

Student Health and Accident Insurance· 
Student health and accjdent insurance designed specifically for a student of 
The University of Akron is required of all residence hall students and all inter
national students except those who present proof that they already have similar 
cO'terage. Other students carrying nine or more credits. or graduate students 
carrying six or more credits may purchase this insurance, atthe same·annual 
individual rate, through the Student Health Services Office. 

THE UNIVERSITY OF AKRON 
RESIDENCY 
REQUIREMENTS 
Payment of nonresident tuition surcharge is required of any student who does 
not qualify as a permarient resident of Ohio as defined by one or more of the 
following sections: 

3333-1-10 Ohio student residency for state subsidy and tuition surcharge 
purposes. 

A. Intent and Authority 
1. It is the intent of the Ohio board of regents in promulgating this rule to 

exclude from treatment as residents, as that term is applied here, those 
persons who are present in the state of Ohio primarily for the purpose 
of receiving the benefit of a state-supported education. 

· 2. This rule is adopted pursuant to Chapter 119 of the Revised Code. and 
under tl]e authority conferred upon the Ohio board of regents by Section 
3333.31 of the Revised Code. · 

B. Definitions 

For purposes of this rule: 

1: A "resident of Ohio for all other legal purposes" shall mean any person 
who maintains a 12-month place or places of residence in Ohio, who is 
qualified as a resident to vote in Ohio and receive state welfare benefits, and 
who may be subjected to tax liability under Section 5747D2 of the Revised 
Code, provided such person has not, within the time prescribed by this 
rule, declared himself or herself to be or allowed himself or herself to remain 
a resident of any other state or nation for any of these or other purposes: 

2. "Financial support" as used in this rule, shall not include.grants. scholar
ships, and awards from persons or entities which are not related to the 
recipient. 

3. An "institution of higher education" as used in this rule shall mean any 
university, community college, technical institute or college, general and 
technical college, medical college or private medical or dental college 
which receives a direct subsidy from the state of Ohio. r 

4. For the purpose of determining residency for tuition surcharge purposes 
at Ohio's state-assisted colleges and universities, "domicile" is a person's 
permanent place of abode; there must exist a demonstrated intent to live 
permanently in Ohio, and a legal ability under federal and state law to 
reside permanently in the state. For the purpose of this policy, only one 
(1) domicile may be maintained at a given time. 

5. For the purpose of determining residency for tuition surcharge purposes 
at Ohio's state-assisted colleges and universities, an individual's immigra
tion status will not preclude an individual from obtaining resident status 
if that individual has lhe current legal status to remain permanently in 
the United States. 



C. Residency for subsidy and tuition surcharge purposes 

The following persons shall be classified as residents of the state of Ohio 
for subsidy and tuition surcharge purposes: 

1. A dependent student, at least one of whose parents or legal guardian 
has been a resident of the state of Ohio for all other legal purposes for 
12 consecutive months or more immediately preceding the enrollment 
of such student in an institution of higher education. 

2. A person who has been a resident of Ohio for the purpose of this rule 
for at least 12 consecutive months immediately preceding his or her enroll
ment in an institution of higher education and who is not receiving, and 
has not directly or indirectly received in the preceding 12 consecutive 
months, financial support from persons or entities who are not residents 
of Ohio for all other legal purposes. 

3. A dependent child of a parent or legal guardian· or the spouse of a per
son who, as of the first day of a tE1rm of enrollment, has accepted full
time self-sustaining employment and established domicile in. the State 
of Ohio for reasons other than gaining the benefit of favorable tuition rates. 

Documentation of full-time employment and domicile shall include both 
of the following documents: 

a. A sworn statement from the employer or the.employer's representative 
on the letterhead of the employer or the employer's representative 
certifying that parent or spouse of the student is employed full-time 
in Ohio. 

b. A copy of the lease under which the parent or the spouse is ttie lessee 
and occupant of rented residential property in the state; a copy of the 
closing statement on residential real property located in Ohio of which 
parent or spouse is the owner and occupant; or if parent or spouse 
is not the lessee or owner of the residence in which he or she has 
established domicile, a letter from the owner of the residence certify
ing that parent or spouse resides at that residence. 

D. Additional criteria which may be considered In determining realdency 
for the purpose may Include but are not limited to the following: 

1. Criteria evidencing residency: 

a. if a person is subject to _tax liability under Section 5747.02 of the 
Revised Code; 

b. If a person qualifies to vote in Ohio; 

c. if a person is eligible to receive state welfare benefits; 

d. if a person has an Ohio driver's license and/or motor vehicle registration. 

2. Criteria evidencing lack of residency: 

a. if a person is a resident of or intends to be a resident of another state 
or nation for the purposes of tax liability, voting, receipt of welfare 
benefits, or student loan benefitS (if the loan program is only available 
to residents of that state or nation); 

b. If a person is a resident or intends to be a resident of another state 
or nation for any purpose other than tax liability, voting, or receipt 
of welfare benefits. 
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E. Exceptions to the general rule of ntaldency for subsidy and tuition 
surcharge purposes. 

1. A person who is living and is gainfully employed on a full-time or part
time and self-sustaining basis in Ohio and who is pursuing a part-time 
program of instruction at an institution of higher education. 

2. A person who enters and currently remains upon active duty status in 
the United States military service while a resident of Ohio for all other 
legal purposes and his or her dependents shall be considered residents 
of Ohio for these purposes as long as Ohio remains the ~te of such 
person's domicile. . 

3. A person on active duty status in the United States military service who 
is stationed and resides in Ohio and his or her dependents shall be 
considered residents of Ohio for these purposes. 

4. · A person who is transferred by his or her employer beyond the territorial 
limits oi the fifty states of the United States and the District of Columbia 
while a resident of Ohio for all other legal purposes and his or her 
dependents shall be considered residents of Ohio for these purposes 
as long as Ohio remains the state of such person's domicile as long as 
such person has fulfilled his or her tax liability to the state of Ohio for 
at least the tax year preceding enrollment. · 

5. A person who has been employed as a migrant worker in the state of 
Ohio and his or her dependents shall be considered a resident tor these 
purposes provided such person has worked in Ohio at least four months 
during each of .the three years preceding the proposed enrollment. 

F. Procedures 

1. A dependent person classified as a resident of Ohio for these purposes* 
and who is enrolled in an institution of higher edueation when his or her 
parents or legal guardian removes their residency from the State of Ohio 
shall continue to be considered a resident during continuous full-time enroll
ment and until his or her completion of 8nJ one academic degree program. 

2. In considering residency. removal of the sl\Jdent or the student's parents 
or legal guardian from Ohio shall not, during a periOd of 12 months follow
ing such removal, constitute relinquishment of Ohio residency status other
wise.established under paragraphs C. 1. or C. 2. of this rule. 

3. For students who qualify for residency status under C.3., residency status 
is lost immediately if the employed person upon whom resident student 
status was based accepts employment and establishes domicile outside 
Ohio less than 12 months after accepting employment and establishing 
domicile· in Ohio. · 

4. Any person once classified as a nonresident, upon the completion of 12 
consecutive months of residency, must apply to the institution he or she 
attends for reclassification as a resident of Ohici for these purposes if such 
person in fact wants to be reclassified as a resident. Should such person 
present clear and convincing proof that no part of his or her financial sup
port is or in the preceding 12 consecutive months has been provided 
directly or indirectly by persons or entities who are not residents of Ohio for 
all other legal purposes, such person shall be reclassified as a resident. 
Evidentiary determinations under this rule shall be made by the institution . 
which may require, among other things, the submission of documentation 
regarding the sources of a student's actual financial support. 

5. Any reclassification of a person who was once classified as a nonresi
dent for these purposes shall have prospei::tive application only from the 
date of such reclassification. 

6. Any institution of higher education charged with reporting student enroll
ment to the Ohio board of regents for state subsidy purposes and assess
ing the tuition surcharge shall provide individual students with a fair and 
adequate opportunitY to present proof of his or. her Ohio residency for 
purposes of this rule. Such an institution may require the submission of 
affidavits and other documentary evidence which it may deem necessary 
to a full and complete determination under this rule. 

Regulations Regarding Refunds-
. Credit/Noncredit 
Registration does not automatically carry with it the right ct a refund or reduction of 
indebtedness in cases a failure or inability to attend dass or in cases of withdrawal. 
The student assumes the risk of all changes in business or personal alfairs. 

"Under the provisions of Section C.1 of this rule. 
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Fees Subject to Refund-Credit 
Certain· fees are subject to refund. 

• Instructional and nonresident surcharge. 
• General fee. 
• Parking (only if perm~ is returned). 
• Student teaching. 
• Laboratory breakage and late service deposit. 
• Residence hall fees (note: subject to special policy). 
• Course fees. 

Amount of Refund-Credit 
Amount d refund is to be determined in accordance with the following regulations: 

• In full 
- ~ the Univers~ cancels the course; 
- if the University does not permit the studen.t to enroll or continue; 

if the student dies before or during the term or is drafted into miiMry service 
by the Un~ed States; or K the student enlisted in the National Guard or Reserve 
prior to the beginning of the term called to active duty, presents notice of 
induction or orders to Active Duty. A student who enlists voluntarily for active 
duty should see "in part" below. 

• In part 
- less $5 per enrolled credit to a maximum of $50 ~ the student requests in writing 

to the dean or designate Official withdrawal from all credit courses on or before 
the second day of the enrolled term . 

...,.. ~ the student requests iri writing to the dean or designate official withdrawal after the 
second day d the fall or spring semesters. the foiiONing refund percentages apply: 

. 3 ihrough 12 calendar days* 70% 
t3 through 24 calendar days* 50% 
25 through 33 calendar days* 30% 
Thereafter 0% 

- ~ the studert requests in writing to the dean or designate official withdraiNBI after the 
second day d arty_ Summer Session the fofiONing refund percentages apply: 
3 through i calendaf days* 60o/o 
8 through 15 calendar days* 40% 
Thereafter 0% 

• Refunds for course sections which halle not been scheduled consistent with ooher 
the standard 15-week fall/spring semester or the five-:week summer term scheduling 
pattern will be handled on a pro rata basis according to the number of days the 
section (Class, inStitute, or v.orkshop) has been attended compared to the number 
of days said section has been scheduled to meet. 

• Refunds will be determined as of the date of official w~drawal unless proof is 
subm~ that circumstances beyond control of the student prevented the filing of 
the formal withdrawal earlier, in which case the refund will be determined as of the 
last day of attendance. The studeni assumes responsibil~ for filing for a refund. 

• Refunds will be mailed as soon as possible. Refund checks are subject to deduc
tion for any amount C7NSd to The Unilie~ of Akron by the student. 

• No refund will be granted to a student dismissed or $USpended for disciplinary reasons. 

Amount of Refund-Noncredit 
• In full less $10 

- upon written request of the student who is officially withdrawn from any course 
three oorking days before the first class meetinQ. W~drawals may be made in 
person in the Business Services office. 

• In part 

Couises of 4 dass meetings: 
Alter the first class meeting 
Alter the second. class meeting 

Courses of 5 to 11 weeks: 
After the first class meeting 
After the second class meeting 
After the third class meeting 

Courses of 12 weeks or more: 
After the first class meeting · 
AfiEir the second class meeting 
After the third class meeting 
After the fourth class meeting 

• No refund on courses of less than six weel<s. 

50% 
0% 

60% 
30% 
0% 

60% 
45% 
30% 

00/o 

Refunds will be determined by the date (postmark of written request) of formal 
~hdrawal, unless prod is submitted that circumstances beyond the control 
of the student prevented filing of the formal withdrawal earUer. In this case, the 

. refund will be determined from the date d the last attendance in class. Refunds 
will be mailed within six weeks after the beginning of the session. 

*If the 7th, 12th, 15th, 24th, or 33rd day falls on Friday, Saturday or a holiday, the deadline will 
become the next business day. · 

The Univef'$ity reserves the right to cancel a course should there be insufficient 
enrollment. A full refund will be mailed to the student ~hin four to six weeks 
when a course is cancelled. 

RESIDEJ'ICE HALL REFUNDS 

Refund/Release and Forfeiture Polley 
A contract for housing accommodations and food services at. The University 
of Akron upon being breached by the student, or otherwise terminated by The 
University of Akron, is subject to the following refund provisions: 

• A full refund of ~ny prepaid feeS (including the $150 deposit) and release 01 other 
financial liability therefore under the following circumstances: . 

- Graduation of the student from The Unilrers~ of Akron. 
- Academic dismissal of the student frbrn The Univers~ of Akron. 
- Non-attendance or complete withdrawal by the student from The UnillefSity 

of Akron prior to the start of the Contract Terms (except the advance rental 
payment of $150 which shall be forfeited). The $150 deposit will be refunded 
for new entering students when notification of intent to break cOntract is 
received prior to May 15 for the follOwing fall semester. 

- In the event mandatory or recommended participation in academiC programs 
of The University of Akron requires the student. to commute regularly beyond 
the. Akron metropoiMn area (i.e., student teaching or co-op engineering 
assignments) . 

• With a partial refund of prep11.id fees (except the advance $150 rental payment) 
according to the Refund Schedule below, and release of financial liability for subse
quent semesters covered by the Contract Term, in the event the student completely 

· withdraws from The Univers~ of Akron after the start of the Contract Term. In such 
instances, the student shall not be liable tor further forfeiture. 

• W~h a partial refund of prepaid fees in accordance mh the Refund Schedule 
below: · 

In the event the University, in its sole discretion, terminates the Contract for 
reasons related to the orderly operation of the· Residence Halls. or for reasons 
relating to the health, physical, or emotional safety and welhbeing of the stu
dent, or for reasons relating to the health and well,being of the persons or 
property of other students, faculty, staff, or Unive~ property. In such instances 
the student shall not be liable for further forfeitures and shall be released of 
further financial liability beyond the date of termination. 

- In the event the student breaches the Contract for any reason, except that as 
Set forth in C-3 below, prior to the end of the terms thereof but continues to 
be enrolled as a student at The Vniversity of Akron. In addition, ~ the student 
has contracted for any subsequent semester beyond that semester in which 
the Contract is terminated, the student shall pay as forfooure for breach of the 
term of the Contract an additional amount of $200. 

- In the event that the student is dismissed or suspended from The University 
of Akron for disciplinary reasons in accordance with laws or rules and regula
tions of the Board of Trustees; or, if the student is placed on terms of disciplinary 
probation in accordance with laws or rules and regulations of the Board of 
Trustees, whereby such terms of probation prohibit the siudent from_ residing 
in University housing accommodatiOns. 

These conditions do not release the student from financial Hability for any fees · 
which are due not later than the effective date of such termination, dismissal, 
suspension, or probation. 

Refund Schedule 
Beginning with the first day of the fall and spring semesters, the following refund 
percentages shall apply for all contracts for housing accommodations and food 
services: 

Inclusive Dates 
1-12 calendar days 

. 13-24 calendar days 

25-36 calendar days 

Thereafter 

Refund Applicable 
70% refund of housing and 70% of unused 
declining balance plus 70% of irad~ional 
food plan, if applicable 

50% refund of housing and 50% of unused 
declining balance plus .50% of traditional 
food plan, ~ applicable 

30% refund of housing and 30% of unused 
declining' balance plus 30% of traditional 
food plan, if applicable 

0% 

Notice Requirements 
All notices of intent to break this contract must be submitted in writing to the 
Office of Residence Halls. If the student is a minor (under the age of 18 years), 
the wr~en notification of termination must be cosigned by the student's parent 
or legal guardian. 



Financial·· Aid 

Financial aid programs were developed by the federal and state governments 
as well as by institutions of postsecondary education to assist students from 
families with limited resources to meet educational expenses. The primary 
purpose of financial aid is to ensure that no one is denied the opportunity of 
a college education because of financial need. · 

When applying for financial aid at The University of Akron, the Office of 
Student Financial Aid determines a budget that best suits the needs of the 
student. The budget includes direct costs that must be paid to the University 
(instructional and general fees and room and board in the residence haHs) and 
variable expenses such as transportation and personal expenses. 

Generally, financial aid is prOvided in three forms: gift aid, loans, and work. It 
is not unusual for a student to have all three formsrof aid. This is called a ''finan
cial aid package." If a person' receives a proper financial aid package, it is as
sumed that the family will not be expected to pontribute more than i~.reasonable 
for a familymember's education. The word ''family" is crucial because the finan
cial aid system asaumes that the family will work together to assist a family 
member meet college expenses. 

Sources of Aid 
To meet the needs of the financial aid applicant there are a number of sources 
from which aid can be received. The loiiONing programs represent those sources 
of aid for which The University of Akron selects recipients and/or distributes 
the funds. The application(s) for these programs can be obtained at the Office 
of Student Financial Aid. · 

Federal Programs 
Pell Grant. 
The Pelt Grant is the foundation of siudent financial aid. The grant is awarded to the 
student by the federal g011ef11ment. After applying for the grant, the student will receive 
a Student Aid Report (SAR) which must be taken to th~ Office of Student Financial 
Aid. The office then calculates the amount of the grant which is based on financial 
need ·and enrollment status (full or part time). 

Supplemental Educational Opportunity. Grant 
The Supplemental Educational Opportunity Grant (SEOG) is a federal grant that is 
awarded by The University of Akron. The amount of the grant is detennined by the 
schoOl attended, and is based on the need and the costs at that school. Eptering 
freshmen and Continuing students must ha~~e a 2.00 grade-point a~~erage to be eligible 
for the SEOG. 

College Work-study Program 
The College Work-Study Program {CWSP) is a program that provides an eligible stu
dent with a job on campUs. Eligibility for CWSP is detennined on the basis of need. The 
office detennines the amount of money that can be earned, and places the student 
in a suitable job. The student and job supervisor adapt working hours to meet the 
student's class schedule. Students must ha~~e a 2.00 grade-point average to be eligible. 
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Perklna Loan 
The Perkins Loan Program offers low interest, long-tenn loans for an eligible student. 
Eligibility and loan amounts are detennined by the offtee on the basis of need. This 
federal loan must be repaid, beginning nine months alter ceasing to be at least a 
half-time student. Interest at five percent is calculated at the time repayment of the 
loan begins. If the student is teaching in certain fields or locations alter graduation, 
eligibil~y for cancellation of all or part of the amount that was borrowed is possible. 
Entering freshmen and continuing students must have a 2.00 grade-point 81181'age 
to be eligible for the Perkins L.oari, 

Subeldlzed Stafford Loan 
This program offers low-interest loans to an eligible student on the basis of financial 
need. After a Free Application for Federal Student Aid (FAFSA) has been received 
from the need analysis processor and processed by the University, an Award Proposal 
and a Loan Request Fonn will be sent to the student. The Award Proposal will estimale 
potential eligibility for the loan, and the Loan Request Form will start the application 
process. While the student is in school, the interest is paid by the federal government. 

Unaublldlzed Stafford Loan 
This loan' is noi based on financial need. The combination of loans under both 
Subsidized and Unsubsidized Stallard cannot exceed the maximum eligibility for the· 
entire year. Interest will begin accumulating on the unsubsidized portion immediately. 
Steps for application are "the same as the Subsidized Stafford Loan. 

Nursing Student Loan 
A low-interest federal loan is available to an eligible student who is pursuing the 
Bachelor of Science in Nursing. It is based on need, and the amounts are determined 
by the Office of Student Financial Aid. Repayment begins nine months after ceasing 
to be a half-time ~udent. Interest upon repayment is five percent. 

PWSISupplemental Loan 
This loan is available to parents, independent students, and all graduate/professional 
students. Unlike the other federal loan programs, eligibility is not based on financial 
need. Low monthly payments for this variable-interest rate loan, however, begin q<J-60 
days alter loan receipt unless alternative arrangements are made ~h the lender. Appli
cations may be. obtained at the Unive~ or by contacting your local lending inStitution. 

ROTC Scholarahlps 
Two- and three-year scholarships paying tuition, lees, .flat rates for books each 
semester, and subsistence allowances of $100 per month are available to full-time 
students. Contact the Anny or Air Force offices for add~ional infonnation. 

State Programs 
Ohio lnatructlonal Grant (OIG) 
The OIG is available to an eligible student who is an Ohio resident. Eligibility is based 
on family income. The grant is awarded by the Ohio Student Aid Commission. If 
eligible, the .student will receive an award certfficate which must be taken t6 the finan-
cial aid offiCe. · · 

Ohio ~lc Scholarahlp . 
Th~rstate of Ohio awards scholarships each year to a graduating senior from each 
high school in Ohio. The scholarship must be used at a college in Ohio. The amount 
is $1 ,000 and is renewable for four years. 

Ohio National Guard Scholarahlp , 
This scholarship is available to the student who enlists in ttie Otiio National Guard. 
Contact a local recru~er for infonnation. · 

Ohio war Orphans SchOI.ahlp . 
Scholarships are ava~able to a student whose lather or mother was a veteran from 
Ohio and has been disabled or deceased. For information contact the Ohio StudEint 
Aid Commission. 

Unlveralty Programs 
Scholarahlps 
The University· offers scholarships to the student with. high academic achievement. 
l>cademic scholarships are awarded to the continuing student as well as the outstand
ing high 51;:hool student who plans to enroll. These academic scholarships are 
renewable each year based on continued high academic performance. A University 
Scholarship Application must be submitted, but a need analysis form is not required. 
The majority of awards are $500. 
Praalclentlal Scholarahlps are targeted to students in the top three percent of their 
high school graduating class and in the upper ten pereent nationally in test scores. 
Approximately 60 scholarships are awarded each year to new freshmen. 
The Honora Program targets scholarships to students with at least a 3.5 high school 
grade-point a~~erage and in the upper ten percent nationally in test scores. The scholar· 
ships are competitive and interviews are required. 
National Merit Finalists are awarded full scholarships for the freshmen year and full 
tu~ion scholarships for each year thereafter of undergraduate education. 

Installment Payment Plan 
The University offers an installment payment plan (IPP) to the student who needs 
temporary help in paying tu~ion and housing. This must be repaid in full belore the 
end of the term for which the money was borrowed. Information and applications 
are available at the IPP Office (Spicer Hall 105) (216) 972-5100. 
Speciallong·term loans are available to selected students in certain fields who need 
partial help. 
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Student Emplovment 
Check the "Student Job Board" near Spicer Hall1191or on- and off-campus part-time 
job. listings. Register lor the applicant pool in Room 119. 

Application for Financial Aid 
• To apply lor the Pell Grant, Supplemental Educational Opportun~y Grant, Perkins 

loan, Nursing Student loan, Stafford loan, and the College Work-Study Program;· 
the student must complete and subm~ the Free Application lor Federal Student 
(FAFSA) to the College Scholarship Service. 

• To apply lor the Ohio Instructional Grant, a student must complete and subm~ 
the Ohio Instructional Grant application to the Ohio Board of Regents. 

• To apply lor a Stafford Loan, a financial form (FAFSA) must be sent to the College 
Scholarship Service (CSS) lor processing and transmittal to the Univer~y. After 
the University has received and processed the FAFSA, an Award Proposal will be 
sent to the student w~h an estimate of potential Stafford Loan eligibility. W~h the 
Award Proposal will be a loan Request Form that will allow the student to initiate 
ihe application process. 

• Applications are available in January lor the following school year. 

Computation of Financial Aid 
Government formulas determine what the family may be able to contribute to.vard 
the student's education. This amount is called the family contribution. Some 
of the key factors involved in computing the family contribution are as follows: 
• Family income. 
• Family assets. 
• Family size. 
• Number of family members in college. 
; Medical bills. 
• Unusual expenses. 

The difference between the cost of education and the family contribution is called 
the unmet need. The unmet need is the amount the Office of Student Financial 
Aid attempts to cover through various financial aid programs to assist a student 
in meeting educational costs. 

NotHicatlon of Award 
·A student will be notified of the aid package by a Financial Aid Award Proposal 
sent to the mailing address. If accepting the proposal, the student must sign 
the proposal and return it to the Office of Student Financial Aid as soon 
as possible. 

If questions arise regarding your Financial Aid Award Proposal, either call or 
write the office for clarification. 

If denied aid, (the family contribution exceeds the cost of education), the 
student will be ir.~formed by mail. Advisement as to alternatives such as the 
PLUS/Supplemental Loan and/or University loans, will be m;ide. 

Distribution of Aid 
Financial aid will be applied directly to the tuition fee invoice. Awards are based 
on full-time enrollment (12 semester credits). If the student is not taking at least 
12 credits, contact the Office of Student Financial Aid so that financial aid may 
be adjusted. .. · 

The student is awarded aid for the entire academic year; however. .the aid is 
disbursed proportionately each semester. A brochure giving specific instruc
tions will be include.d with the students award proposals. 

If the student's aid exceeds the direct costs, the difference is given to ttie 
student prior to the beginning of each semester to assist with other educational· 
expenses such as transportation, housing, books, etc. 

The student must maintain satisfactory enrollment status to be eligible for the 
expense check. 

Revision of Awards 
After receipt of the financial aid award, ~uations may arise which may neCessitate 
a revision in the aid package. A revision may result from receipt df an outside 
scholarship; a dramatic change in the family incdme such as unemployment 
of a parent or a divorce. etc. · 

If family circumstances alter, contact the Office of Financial Aid so the aid package 
may be .reviewed. · 

Eligibility for Aid as It Applies to 
Certain Classifications of Students 

"ft'ansfer Students 
A student transferring to The University of Akron at the beginning of fall.semester 
must have the previous college complete a financial aid transcript and send 
it to the Office of Student Financial Aid. 

If a student is transferring to the University during the academic year and has 
received a Federal Pell Grant and/or OIG the previous session, the student must: 

• Request a duplicate Student Aid Report from Federal Pell Grant. This duplicate 
Student Aid Report must be sent to the Office of Student Financial Aid before any 
funds can be disbursed to the student. Instructions for receiving a duplicate Student 
Aid Report can be obtained from the office. 

• Have the former Financial Aid Office provide a transfer of remaining funds request 
to have the OIG transferred to The University of Akron. 

Federal Perkins Loans, Federal College Work-Study Programs, Federal Supple
mental Educational Opportunity Grants, and scholarships do not automatically 
transfer. The student must reapply for these programs at The University of Akron. 

Graduate Students, Law Students and 
Postbaccalaureate Students · 
A graduate or professional student who has already received a bachelor's degree 
can apply for the Federal Perkins Loan, Stafford Loan, PLUS or Supplemental 
Loan, and the College Work-Study Program. The Federal Pell Grarit, Ohio Instruc
tional Grant and Federal Supplemental Educational OpPortunity Grant may not be 
received. Post-baccalaureate students may only apply for Stafford or SLS loans. 

A graduate assistantship is available through various graduate departments. 
A graduate fellowship and other graduate awards are distributed IJy' the Graduate 
School; therefore, a separate application is required. 



Guest Students 
A guest student is one who is taking classes at The University of Akron but 
will receive the degree at another institution. Contact the Office of Student Finan
cial Aid for written instructions on haw to receive financial aid. 

International Students 
A student in the United States on a student or other temporary visa is not 
eligible for any state or federal financial aid. Application for scholarships, short
term loans, and some typeS of employment may be made. 

Financial Aid 51 

Veterans 
A veteran may be eligible to receive educational benefits through the Veterans 
Administration and should contact the Veterans Office at the University for details. 

Student Rights and Responsibilities 
A student who applies for student financial aid has the right to expect confi· 
dentiality regarding all personal information. After submitting applications, the 
student should expect to receive a reply in a reasonable amount of time. It is 
the student's responsibility to notify the bttice of Student Financial Aid of any 
changes in name, address, graduation plans, etc. A student must also report 
any outside scholarships received. It is the student's resppnsibility to be aware . 
of the types and amounts of aid received. 

Standards of Satisfactory Progress 
To receive or maintain eligibility for federal financial aid, the student must meet 
the requirements outlined in the "Standards of Satisfactory Progress" policy. 
The policy states that a student must make progress toward a degree. This rule 
applies to each potential financial aid recipient, whether a previous aid reci
pient or not. A copy of this policy is available in the Office of Student Financial Aid. 

Inquiries 
Since the process of applying for financial aid may at first seem complicated, 
it is suggested that families contact a high school counselor or a University finan
cial aid officer for additional information. Direct inquiries to: 

Offll:e of Student Financial Aid . 
Spicer Hall 119 
The Unlveralty of Akron 
Akron, OH 44325-6211 
Phone: (216) 972-7032 



54 The University of Akron 

Co~nrnunity and 
College 

Frederick J. Sturm, Ed.D., Dean 
Minnie C. Pritchard, M.SJ.E., Associate Dean 
Holly C. Clark, M.Ed., Assistant to the Dean, Advising Services 

OB.JECTIVES 
The COmmunity arid Technical College helps to further the goals and purposes 
of the University by emphasizing the following objectives: · 
• The college sen.oes the student by pFoviding the means to examine academic and 

career opportunities considering interests, abmties and achievements. 
• The college provides for industry, business, government agencies. health-citre 

establishment and human service occupations; pre-service and in-service train
ing for entry-level positions or advancement in employment. 

• Consistent with the philosophy of learning as a life-long experie~e. the college 
provides educational opportunities for the student no matter the age, background 
and need; full- or part-time, day or 61/ening, 

• The college provides quality instruction with qualified and experienced teachers 
who are encouraged to use the community as a "laboralory" for achieving educa
tional goals. 

The college recommends each student for the appropriate degree in accor-
. dance with the level of accomplishment. · 

The college offers both pre-service and in-service training; pre-service for the 
recent high school graduate who can receive an associate degree upon the 
satisfactory completion of two years of lull·time studies; and in-service through 
evening courses where employed persons may p(Jrsue the same degrees while 
working full time. The college· also offers some bachelor's degree programs. • 

COLLEGE REQUIREMENTS 

B•cc•l•ure•t• Deg .... a 
The baccalaureate-level programs in engineering tElchnology are intended to 
fill the widening gap in modern industry between the professional engineer 
and the engineering technician. The graduate ol a program viorks in close 
support of engineers. translating conceptual ideas into functioning systems 
and providing supervisory direction for the implementation of these ideas by 
technicians and craftsmen. 

These programs are designed as transfer programs to permit the qualified 
engineering technology student to continue education to the baccalaureate 
degree. During the first and second years, a student follows an associate 
degree program in the corresponding engineering technology. The third and 
fourth years proVide the additional study required for the baccalaureate degree. 
Emphasis is placed on advanced training in the student's field of specialiZa
tion, broadened knowledge ol related technical fields, extended general 
education and basic. management training. 

The programs are available in automated manufacturing engineering technology, 
electronic engineering technology, and mechanical engineering technology. 
It is intended that a graduate will find employment in manufacturing, technical_ 
sales and service, application engineering, inspection and testing and the more 
standardized aspects of engineering deslgn. · 

The requirements for the Bachelor of Science in Automated Engin~ring Manu
facturing Technology, the Bachelor of Science in Electronic Engineering 
Technology, or the Bachelor of Science in Mechanical Engineering Technology 
are as follows: • • Compliance with the general Uniwrsity requirements for a baccalaureate degree 

as listed in thi.s Bull$tin. 

• Compliance with the requirements of the general studies program as outlined in 
this Bulletin. · 

• Completion of the requirements for the associate. degree in a related engineering 
technology at The Uhiwrsity of Akron or other accredited institution. 

• Successful completion of a minimum of 136 credits in BSAMET, 136 credits in 
BSMET, and 138 in the BSEET Program including associate degree program, 
general studies courses. and the following course requiremenis. 

Bachelor of Science In Auto11111tecl 
ll......_cturlng Engln-rlng TechnologJ 
The Bachelor ol Science in Automated Manufacturing Engineering Teehnology 
is offered as a "plus-two" program- the second two years of a baccalaureate 
degree. A Manufacturing Engineering Technology associate degree program 
serves as the first two years. Although an associate manufacturing program 
is cited, graduates from other related associate programs can frequently enter 
the program with little or no bridgework. 

1100:112 
1100:320 
1100:321 
1100:33-
1100:33-
1100:106 

2040:247 
2030:345 
2030:356 
2il2o:310 
2840:101 
2870:301 
2870:311 
2870:420 
2870:470 
2870:480 
2870:490 
2920:310 
2920:348' 
2920:448 
2940:210 
6500:301 
6500:331 
6500:435 

English Composition 
Western Cultural Traditions 
Western Cultural Tracfotions 
W:>rld Civilizations 
IM:>rld Civilizations 
Elfecliw Oral Communications 

or 
Survey of Basic Economics 
Basic Techniques for Data Analysis 
Mathematics !Or Engineering Technology Ill 
Fortran for Technologists · 
Introductory Chemistry 
Computer Control of Automated Systems 

. Computi!r Aided Drafting II . 
· Malerials and Processes 
SimUlation of Manufacturing Systems 
Automated Manufacturing 
Manufacturing Project 
Economics of Technology 
CNC Programming I 
CNC Programming II 
Computer Drafting 
Management: Principles and Concepts 
Production and Systems M~eot 
Quality Control 
Tei:hnical Electives 

Bachelor of Science In 
Electronic En ............ ~-

Credits 
4 
4 
4 
2 
2 

3 
2 
3 
2 
3 
3 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
5 

(Accredited by the Tect:u1ology Accreditation Commission of the Accreditation 
Board for Engineering and Technology) (TAC/ABET) 

For the first- and second-year requirements. see associate degree program in 
2860: Electronic Engineering Technology. 

Third- and fourth-year requirements: Q-edits 

1100:106 · Elleclhle Oral Communication 3 
1100:112 English CompositiOn 4 
1100:320 Western Cultural Traditions 4 
1100:321 Western CultUral Traditions 4 
1100:-- IM:>rld Civilizations . 2 
1100:- IM:>rld Civilizations 2 
2030:345 Basic lechniques lor Data Analysis 2 
2030:356 Mathematics lor Engineering Technology Ill 3 
2840:101 Introductory Ch8mislry 3 
2860:350 Advanced Circutt Theory 3 
2860:.352 Microproces$01" Systems 4 
2860:354 Advanced Circutt Applications » 4 
2860:400 Computer Simulations in Technology 3 
2860:406 Communication Systems 3 
2860:453 Control Systems 4 
2920:310 Economics of Technology 3 
~:201 lntroducliQn to FORTRAN l"rogramrning 

or 
3460:205 lntroductiQn to Pascal 2 

or 
2820:310 Fortran for Technologists 
6500:301 Management Principles and Concepts . 3 
6500:331 Procjuction and Systems Management 3 

Technical Electives 5 
Electronic TechnOlogy Electives: · 

2860:451 Industrial Electronic Systems 
or 

2860:420 Biomedical Electronic Instrumentation 3 
or 

2860:430 Silnior Topics in Electronic Technology 

Prior to enrolling in the program and to taking 2860:350 Advanced CircuitS. a . 
.student must haYe completed at least 45 credits of a 1\M:>-year electronic technology 
associate degree program; maintained a grade-point ratio of 2.00 or higher in major 
courses (Mathematical' Analysis or equivalent, Basic Physics or equiValent, and 
t~hnical courses in the 2860 or 2900 series or equivalent); and maintained a 
minimum overall grade-point ratio of 2.00. 

a.chelor of Science In 
lleehanlcal Engineering Techllolou 
(Accredited by the Technology Accreditation Commission of the Accredita
tion Board for Engineering and TechnOlogy) (TACIABET) 

For first- and second-year requirements, see associate degree .program in 
mechanical engineering t~hnology. 
Third- and fourth-year requirements: Cl8dils 
1100:112 English Composition . 4 
1100:320 Western CuKural Traditions 4 
1100:321 Western CuKural Traditions 4 



1100:--
1100:--
2030:356 
2040:247 
2820:310 
2840:101 
2840:102 
2860:270 
2860:271 
2880:241 
2920:310 
2920:346 
2920:347 
2920:348 
2920:402 
2920:405 
2920:448 
6500:301 

World Civilizations 
World Civilizations 
Math for Engineering Technology HI 
Survey of Basic Economics 
Fortran for Technologists 
Introductory Chemistry I 
Introductory and Analytical Chemistry 
Survey of Electronics I 
Survey of Electronics II 
lntro to Quality Assurance 
Economics of Technology 
Mechanical Design Ill 
Production Machinery and Processes 
CNC Programming I 
Mechanical Projects 
Industrial Machine Control 
CNC Programming II 
Management Principles and Concepts 
TechniCal Electives 

2 
2 
3 
3 
2 
3 
3 
3 
3 
3 
3 
4 
3 
3 
1 
3 
3 
3 
5 

Prior to enrolling in the program, a student must have completed at least 45 credtts 
of the two-year program with a grade-point ratio of 2.00 or higher in Math for 
Engineering Technology, Technical PhysicS and technical courses (2920 series) 
in the two-year program; and a minimum overall grade-point ratio of 2.00. 

Associate Degrees 
Specialized technical programs are dfered in the lolla.ving divisions of the college: 

Allied Health Technology 
Associate Studies 
Business Technology 
Engineering and Science Technology 
Public Service Technology 

These programs lead to the Associate in Applied Science, Associate in Applied 
Business (carrying a designation of the specific program), and Associate of Tech
nical Study. In addition, a program in liberal arts leading to the Associate of Arts 
and a program leading to the Associate of Individualized Studies are offered in 
the Associate Studies Division. 

Requirements for Graduation 
Candidates for the associate degree must have the following: 

• Complete the required courses listed in the program. 

• Complete as a minimum, the number- of credits listed for each program. 

•. Earn a minimum grade-point average of 2.00 in all work taken at The University 
of Akron. · 

• Be recommended by the facu~y. 
• Spend the 11!81 semester in residence (earning a minimum of 16 credtts) at the 

University unless excused by the deari of the college. · 

• Complete other University requirements as in "Requirements for Graduation,'' 
Section 3 in this Bulletin. 

A student who expecls to receive a second associate degree must earn a minimum 
ol16 credtts in residence which have not couf!led toward the student's first degree. 

Cooperative Education 
Minimum requirements for cooperative education students include the following: 

• Enrollment in a program of study offered by the Community and Technical College 
wherein. cooperative education has been established. 

• Minimum grade-point average of 2.00 for all University of Akron course work and 
a minimum of 2.00 for all course work applicable to program of study. 

• Completion of specific courses and/or credits for a particular program as approved 
by the college faculty. 

Minor Areas of Stucly 
For an explanation of minor areas of study in the Community and Technical 

, College, see Section 5 of this Bulletin. 

PRQGRAMS OF INSTRUCTION 

Allied Health 
2730: Histologic Technology* 
A histologic technician prepares sections of body tissue for microscopic examina
tion by a pathologist. The technician specializes in techniques involving the use of 
the electron microo::ope and SpEicial studies which determine a patient's diagnosis. 

*Lim~ed enrollment program, contact college for details. 
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1100:--
1100:105 
2020:121 
2020:222 
2030:152 
2030:153 
2040:240 
2040:242 
2730:225 
2740:120 
2840:101 
2840:102 
3100:111 
3100:112 
3100:130 
3100:265 
3100:365 
3100:366 
3100:383 
3100:384 
3850:342 

Physical Education 
Introduction to Public Speaking 
English 
Technical Reporl Writing 
Elements of Math II 
Elements of Math Ill 
Human Relations 
American Urban Society 
Histotechnology Practicum 
Medical Terminology 
Introduction to Chemistry 
Introductory and Analytical Chemistry 
Principles of B1ology 
Principles of Biology 
Principles of Microbiology 
Introduction 1o Human Physiology 
Histology I 
Histology II 
Laboratory Techniques and Instrumentation in Biology 
Techniques and Instrumentation Laboratory in Biology 
Sociology of Health and Illness 
Electives 

2740: Medical Asslstlrig Technology 

Credits 
1 
3 
4 
3 
2 
2 
3 
3 
5 
3 
3 
3 
4 
4 
3 
4 
3 
3 
2 
1 
3 
4 

This program provides students with the background to perform receptionist, 
record keeping and general office duties and to assist physicians in exam
ining patients, performing simple laboratory tests and helping with treatment 
in physicians' offices, clinics and hospital outpatient departments. 

1100:--
1100:105 

1100:106 
2020:121 
2040:240 
2040:244 
2420:211 
2540:119 
2540:121 
2540:129 
2540:130 
2540:151 
2740:100 
2740:120 
2740:121 
2740:135 
2740:230 
2740:235· 
2740:240 
2740:241 
2740:260 
2780:106,7 
5550:211 

Physical Education 
Introduction to Public Speaking 

or 
Effective Oral Communication 
English 
Human Relations 
Death and Dying 
Basic Accounting I 
Business English 
Introduction to Olfice Procedures 
Information/Records Management 
Introduction to Olfice Automation 
Intermediate Keyboarding 
Introduction to Medical Assisting 
Medical Terminology 
Study of Disease Process for Medical Assisting 
Medical Assisting Techniques I 
Basic Pharmacology 
Medical Assisting Techniques II 
Medical Machine Transcription 
Medical Records 
Externship in Medical Assisting 
Anatomy and Physiology for Allied Health I, II 
First Aid 

2760: Radiologic Technology 

1 
3 

3 
4 
3 
2 
3 
3 
3 
3 
4 
3 
2 
3 
3 
4 
3 
4 
3 
3 
3 
6 
2 

This program prepares graduates to perform radiologic examinations under 
a physician's direction for diagnosis and treatment of physical diseases and 
injuries. Although the University is authorized to offer the associate degree in 
radiologic technology, this degree program is not fully operational on campus 
at this time but is offered in conjunction with area hospital schools of radiology. 
A student who satisfactorily completes an accredited program in radiologic 
technology at a hospital school having an affiliation with the University may earn 
the associate degree by completing additional courses at the University. The, 
student will then receive· a block of credit for the hospital program that is 
applicable only to the associate degree in radiologic technology. 

The degree requirements for the student are as follows: 
1100:--
1100:106 
2020:121 
2030:130 
2040:240 
2780:106 

3100:206 
2780:107 

3100:207 
2760:161 
2760:165 
2760:261 
3750:100 

Physical Education 
Effective Oral Communication 
English 
Introduction to Technical Mathematics 
Human Relations 
Anatomy and Physiology for Allied Health 1. 

or 
Anatomy and PhySiology 
Anatomy and Physiology for Allied Health II 

or 
Anatomy and Physiology 
Physical Science for Radiologic Technoiogy I 
Radiographic Principles 
Physical Science for Radiologic Technology II 
Introduction to Psychology 
General Electives 
Credits for Hospital Program 

Radiology schools at the following hospitals are affiliated with the University: 
Children's Hospital Medical Center of Akron 
Akron General Medical Center 
Summa Health Systems.<Akron City and St. Thomas hospitals) 

1 
3 
4 
3 
3 
3 

4 
3 

4 
2 
3 
3 
3 
2 

41 

Applications for admission to these programs should be made directly to the 
hospital school. · 
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2770: Surgical Aulstlng18chnologr* 
This program trains people to prepare equipment and assist the physician and · 
other members of the surgical team with patient care and related services in 
the hospital operating room. Selective admission. 

Surglcai'IHIInologlst Option 
1100:--
1100:106 
2020:121 
2030:130 
2040:240 
2040:242 
2740:120 
2740:230 
2770:100 
2770:121 
2770:131 
2770:148 
2770:222 
2770:232 
2770:233 
2840:100 
3100:130 
3100:208 
3100:209 

1100:--
1100:106 
2020:121 
2040:240 
2040:242 
2740:120 
2740:230 
2770:100 
2770:121 
2770:148 
2770:151 
2770:152 
2770:153 
2770:243 
2770:244 
2770:245 
2770:246 
2770:247 
2770:249 
2770:254 
2770:255· 
2770:256 
3100:130 
3100:208 
3100:209 

Physical Education 
Effective OraJ Communication 
Eng~sh 
Introduction to Technical Mathematics 
Human Relations 
AmeriCan Urban Society 
Medical Terminology 
Basic Pharmacology 
Introduction to Surgical Assisting Technology 
Surgical Assisting Procedures I 
Clinical Application I 
Surgical Anatomy I . 

· Surgical Assisting Procedures II 
Clinical Application II 
Clinical Application Ill 
Basic Chemistry 
Principles of Microbiology 
Anatomy and Physiology 
Anatomy and Physiology 
General Elective 

Physical Education 
Effective Oral Communication 
English 
Human Relations 
American Urban Society 
Medical Terminology 
Basic Pharmacology 
Introduction to Surgical Assisting Technology 
Surgical Assisting Procedures I 
Surgical Anatomy I 
Clinical Experience I 
Clinical Experience II 
Clinical Experience Ill 
Introduction to Medicine 
Medical History and Physical Evaluation 
Roentgenogram Assessment 
Medical Laboratory Procedures 
Pulmonary Assessment and Electrocardiography 
Surgical Anatomy II 
Clinical Experience IV 
Clinical Experience V 
Primary Care: Clinical Experience 
Principles of Microbiology 
Anatomy and Physiology 
Anatomy and Physiology 
General Electives-

2780: Respiratory Care* 

1 
3 
4 
3 
3 
3 
3 
3 
4 
2 
2 
3 
4 
5 
5 
3 
3 
4 
4 
2 

1 
3 
4 
3 
3 
3 
3 
4 
2 
3 
2 
3 
5 
2 
2 
1 
1 
2 
3 
3 
5 
2 
3 
4 
4 
3 

This program prepares persons, under the supervision of a physician, to 
administer medical gases, medications and operate equipment in the medical · 
care of patients with respiratory disorders. Selective admission. 

1100:--
1100:106 
2020:121 
2020:222 
2030:130 
2040:240 
2040:242 
2780:106,7 
2790:121 
2790:122 
2790:123 
2790:131 
2790:132 
2790:133 
2790:134 
2790:141 
2790:242 
2790:201 
2790:223 
2790:224 

2840:100 
3100:130 

Physical Ec.tucation 
Effective Oral Communication 
English 
Technical Report Writing 
Introduction to Technical Malhematics 
Human Relations · 
American Urban Society 
Anatomy and Physiology for Allied Health I, II 
Introduction to Respiratory Care 
Respiratory Patient Care 
Mechanical Ventilators 
Clinical Application I 
Clinical Application II 
Clinical Apptiation Ill 
Clinical Application IV 
Pharmacology 
Pathology for Respiratory Care 
Anatomy and Physiology of Cardiopulmonary System 
Advanced Respiratory Care 
Pulmonary Rehabilitation and the Respiratory 

Care Department 
Basic Chemistry 
Principles of Microbiology 
Electives 

• 

• Deadline for application to the program is April 15. 

1 
3 
4 
3 
3 
s 
3 
6 
3 
3 
3 
3 
2 
5 
5. 

2 
3 
3 
3 

2 
3 
3 
2 

Associate Studies 

2o2o: Arts 
Through basic course work and general education, this program is intended 
to produce a socially intelligent individual, one who understands effective social 
values as well as scientific facts. 

1100:--
1100:105 

1100:106 
1100:112 
1100:--
1100:--
1100:--
1100:320 
1100:321 
2020:121 
2040:240 
2040:242 
2040:247 
3450:--

Physical Education 
Introduction to Public Speaking 

or 
Effective Oral Communication 
English Composition II 
Science Requirementt 
World Civilizations 
World Civilizations 
Western Cunural Trad~ions 
Western Cunural Trad~ions 
English · 
Human Relationstt 
American Urban Societytt 
Survey ol Basic Economicstt 
Math Requirement ' 
Electives 

2100: Individualized Studr 

1 
3 

3 
4 
6 
2 
2 
4 
4 
4" 
3 
3 
3 
4 

21 

The Associate of Individualized Study (AIS) is designed for students whose educa
tional goals cannot be met through one of the striJc!Ured associate degree 
programs. It makes available a program of study which combines course work 
from various disciplines and focuses on education for individual development. 

A student at The University of Akron may apply for the AIS program by meeting 
with the AIS coordinator and submitting the AIS application. The purpose of 
this procedure is to determine the appropriateness of the program for the student; 
and, with the assistance cit the· AtS coordinator, to select the areas of study. 

Althot,~gh students assume the responsibility for the selection of their areas of 
study, they must receive assistance and approval from the Coordinator of the 
AIS program. Requirements for graduation from the AIS program are: 

1. Completion of: 
a. course 2100:190 Individualized Study Evaluation; 
b. minimum qf 40 credits ill the AIS program alter acceptance to the program; 
c. minimum of 20 credits of Community and Technical College courses; 
d. minimum of 16 credits in the General Course Category; 
e. at least one-half of the courses in the apprOVEljj areas of concentration at 

the 200 or above level number equally divided among the selected areas; 
I. all other University of Akron requirements for graduation. 

2. Areas of concentration will be formed by courses. drawn from a minimum of 
two and a maximum of four instructional areas. 

3. AIS degree will not be awarded in any combination of areas of concentra
tion for which The University of Akron offers either an associate or bac
calaureate degree. 

4. Areas of concentration must serve a coherent educational or occupational goal. 

5. Only previous coursework completed with a grade of ".C" or higher may be 
applied toward the AIS degree. 

2240: Commercial Art 
This program enables individuals to gain skills as artistS and designers for employ
ment involving the development of materials included in visual advertising and 
communication for art studios, advertising agencies, and industry. 

1100:--
2020:121 
2030:151 
2030:152 
2240:122 
2240:124 
2240:130 
2240:140 
2240:242 
2240:245 
2240:247 
2240:248 
2440:120 
2520:103 
7100:131 
7100:132 
7100:233 
7100:275 

Physical Education 
English 
Elements of Math I 
'Elements of Math II 
Introduction to Commercial Photograpihy 
Dasign in Commercial Art 
Marker Rendering 
Typography and Lettering 
Advertising Layout Design 
Dasigning for Production 
Packaging Dasign 
Publication Dasign 
Computer and Software Fundamentals 
Advertising Principles 
Introduction to Drawing 
Instrument Drawing 
LKe. Drawing 
Introduction to Photography 
Techpical Studio Electives 
General E113ctives 

tTwo of the following are required: ·1100:221,2,'3,4. 

:j::j:See "The Universit)< College,'' Section 4 of'thi~ Bulletin tor alternate. course options. 

1 
4 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
3 
3 
3 
3 
7 
7 



The seven hours of Technical Studio Electives must come from the following list 
of courses: 

2240:110 Multi-Image Production 3 
2240:210 Portrait/Fashion Photography 3 
2240:224 Illustration/Advertising Photography 3 
2240:250 Advanced Commercial Photography 3 
2240:252 Professional Photographic Practices 3 
2240:290 ST: In Commercial Art (any and all listings) t-3 
2240:290 ST: Qftset Lithography 3 
2240:290 ST: Beginning Typesetting. 3 
2240:295 Practicum in Commercial Art 1-3 
7100:185 Computer Graphics for Art I 3 
7100:214 Introduction to Screen Printing 3 
7100:215 Introduction to Relief Printing 3 
7100.216 Introduction to Intaglio Printing 3 
7100:246 Introduction to Watercolor Painting 3 
7100:248 Introduction to Airbrush Painting 3 
7100:283 Drawing Techniques 3 
7100:285 Computer Graphics for Art II 3 
7100:317 Printmaking II 3 
7100:385 Computer Graphics for Art Ill 3 
7100:480 Advanced Graphic Design 3 
7100:482 Corporate Identity & Graphic Systems 3 
7100:484 Illustration 3 
7100:485 Advanced Illustration 3 
7100:489 ST: Illustrative Cartooning 3 
7100:491 Architectural Presentations I 3 
7100:492 Architectural Presentations II 3 

It is recommended that the seven hours of General Electives for both Commercial 
Art and Commercial Photography majors come from the following list 
of courses: 

2020:222 
2020:224 
2040:240 
2040:241 
2040:242 
2040:247 
2040:251 
2040:254 

Technical Report Writing 
Writing for Advertising 
Human Relations 
TechnoloQy and Human Values 
American Urban Society 
Survey of Basic Economics 
Human Behavior at Work 
The Black American 

3 
4 
3 
2 
3 
3 
3 
2 

Conunercl81 Pltoao.,..plty Option 
The Commercial Photography Option provides comprehensive hands-on training 
in varied commercial photography specialties, preparing students for entry level 
employment in commercial photography studios, professional portrait studios, 
advertising agencies and industry. · 

1100:--
2020:121 
2030:151 
2030:152 
2240:110 
2240:122 
2240:124 
2240:140 
2240:210 
2240:224 
2240:245 
2240:250 
2240:252 
2440:120 
2520:103 
7100:131 
7100:132 
7100:275 

Physical Education 
English 4 
Elements of Math I 2 
Elements of Math II 2 
Multi-Image Production 3 
Intra to Commercial Pbotography 3 
Design in Commercial Art 3 
Typography and Lettering 3 
Portrait/Fashion Photography 3 
lllustration/Ad119rtising Photography 3 
Designing for Production 3 
Advanced Commercial Photography 3 
Professional Photographic Practices 3 
Computer and Software Fundamentals 2 
Adll9rtising Principles 3 
Introduction to Drawing 3 
Instrument Drawing 3 
Introduction to Photography 3 
Technical Studio Electiii9S 7 
General Electiii9S 7 

The seven hours of Technical Studio Electives lor Commercial Photography majors 
must come from the following list of courses: 

2240:130 
2240:242 
2240:247 
2240:248 
2240:290 
7100:121 
7100:144 
7100:213 
7100:214 
7100:215 
7100:216 
7100:222 
1100:231 
7100:233 
7100:246 
7100:254 
7100:268 
7100:283 
7100:285 
'7100:293 
7100:317 
7100:375 
7100:385 
7100:475 

Marker Rendering 
Adll9rtising layout Design 
Packaging Design 
Publication Design 
ST: (Any and all listings) 
Three-Dimensional Design 
Two-DimensiOnal Design 
Introduction to Lithography 
Introduction to Screen Printing 
Introduction to Relief Printing 
Introduction to Intaglio Printing 
Introduction to Sculpture 
Drawing II 
Life Drawing 
Introduction to Watercolor Painting 
Introduction to Ceramics 
Introduction to Metals 
Drawing Techniques 
Computer GraphicS for Art II 
Introduction to Fiber Arts 
Printmaking II 
Photography II 
Computer Graphics for Art Ill 
Advanced Photography 

3 
3 
3 
3 

1-3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
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Associate of Technical Stud~ 
The Associate o!Technical Study {AlS) program is available primarily to adult "new 
majority" students whose educational objectives and interests ·cannot be met 
through one of the formal associate degree programs. 

llequlre-ta 
• Completion ri the ATS application including the selection of a minimum of one and a maximum of 

three major areas of study with a reasonable selection of courses from each area. 

• Approval of the ATS application by the ATS coordinator, the faculty in the appropriate division(s). the 
ATS Committee. the dean of the C&T College. 

• Application towards the degree of only that transfer course category and 14 semester credits in the 
basic course category. 

• Completion of at least one hall of the technical courses taken at The Unill9rsity of Akron, in the ap
pr0119d area(s) of study at the 200 level or higher, to be equally divided among the selection areas: 
where applicable. 

• Completion of a minimum total of64 semester credits with a grade point average of 2.0 

• Completion of all other University of AJ<ron graduation requirements. 

2980: Associate of Technical Studies
Automotive Technology 
This program prepares persons to be competent automotive technicians with a 
breadth of general studies which provides them with the communication and inter
action skills needed for advancement in the automotive service industry. 

The Community and Technical College of The University of Akron, the Portage 
Lakes Career Center in Greensburg, Ohio, and the Ford Motor Company cooper
ate in the prbgram which is known as ASSET {Automotive Student Service Educa
tional Training). Students alternate school and employment in a Ford dealership 
in approximately eight-week sessions. Selective admission. 

1100:-- Physical Education 
2020:121 English 
2020:222 Technical Report Writing 
2030:130 Introduction to Technical Math 
2040:240 Human Relations 
2040:241 Technology and Human Values 
2042:242 American Urban Society 
2040:247 Survey of Basic Economics 
2040:251 Hum<~n Behavior at Work 
2820:121 Technical Compuiations 
2860:110 Basic Electricity and Electronics 
2920:110 Fundamental Science for Automotive Technology 
Technical Credits from Portage Lakes Career Center 

Business Technolog~ 
2280: Hospitality lla .... ement 

1 
4 
3• 
3 
3 
2 
3 .. 
3 
3 
1 
4 
4 
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Through educational and technical Skills offered in a professional environment, this 
program emphasizes the development oi expertise in food service management, 
hotel/motel management or culinary arts .. 

Options 

Reabllll'lllllllenq-..1 
1100:--
2020:121 
2020:222 
2040:240 
2040:247 
2280:120 
2280:121 
2280:122 
2280:123 
2280:135 
2280:232 
2280:233 
2280:238 
2280i237 
2280:240 
2280:243 
2280:265 
2420:170 
2420:211 
2420:212 

2540:263 
2420:280 
2520:103 

2440:120 
2540:119 

PhySical Education 
English 
Technical Report Writing 
Human Relations 
Survey of Basic Eco"91'Tlics 
Salety and Sanitation 
Fundamentals of Food Preparation I. 
Fundamentals of Food Preparation II 
Meat Technology• 
Menu Planning and Purchasing 
Dining Room Service and Training 
Restaurant Operations and Management 
Cost Control Procedures 
Internship 
Systems Management and Personnel 
Food Equipment and Plant Operations 
Beverage Operations 
Business Mathematics 
Basic Accounting I 
Basic Accounting II 

or 
Business Communications 
Essentials of Law 
Principles of Adll9rtising 

or 
Compuler and Software Fundamentals 
Business English 

·course is not transferable to College of Business Administration. 

1 
4 
3 
3 
3 
3 
4 
4 
2 
3 
2 
4 
3 
1 
3 
3 
3 
3 
3 
3 

3 
3 
3 

2 •• 

3 

••Students-enrolled in 2440:120 Computer and Software Fundamentals mustcomplei81'Ml S9ITlesfers 
of2280:237 Internship. 
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CUIMrrArta 
1100:--
2020:121 
2020:222 
2040:240 
2040:247 
2280:120 
2280:121 . 
2280:122 
2280:123 
2280:135 
2280:160 
2280:232 
2280:238 
2280:237 
2280:233 
2280:240 
2280:261 
2280:262 
2280:263 
2420:170 
2420:211 
2420:212 

Physical Education 
English 
Technical Report Writing 
Human Relations 
Su""Y of Basic Etonomics 
Safety and Sanitation 
Fundamentals of Food Preparation I 
Fundamentals of Food Preparation II 
Meat Technology . 
Menu Planning and Purchasing 
Wine and Bellerage Service 
Dining Room Service and Training 
Cost Control PrccediJres 
Internship 
R!!SiaUrant Operations and Management 
Systems Management and Personnel 
Baking and Clessical Desserts 
Classical Cuisine 
International Foods 
Business Mathematics 
Basic Pccounting I 
Basic Pccounting II 

or 
2540:263 Business Communications 

' 2420:280 Essentials of Law 
2540:119 Business EngHsh 
7400:133 Nutrition Fundamentals 

Hotellllotelll-gement 
1100:-- Physical Education 
2020:121 English 
2020:222 ·Technical Report Writing 
2040:240 Human Relations 
2040:247 Su""Y of Basic Economics 
2230:153 Principles of Fire Protection and Life Safety 
2280:120 Safety and Sani1ation 
2280:135 Menu Planning and Purchasing 
2280:150 Front Office Procedures 
2280:152 Maintenance and Engineering for Hotels and Motels 
2280'232 Dining Room Service and Training 
2280:237 Internship 
2280:238 Cost Control PrccediJres 
2280:240 Systems Management and Personnel 
2280:254 Hotel/Motel HotJSing Management 
2280:255 Hotel/Motel Sales Promotion 
2280:256 Hospitality Law 
2280:265 BeYeraQe Operations 
2420:170 Business Mathematics 
2420:211 Basic AcCounting I 
2420:212 Basic Pccounting II 

or 
2540:263 Business communications 
2420:280 Essentials of Law 
2440:120 compu1: and Software Fu~ 

2520:103 Principles ofl'd\oertising 
2540:119 Business English 

~ ............ lind ..... 
1100:-- Physical Education 
1100:105 Introduction to Public .Speaking 

1100:106 
2020:121 
2020:222 
2040:247 
2280:120 
2280:121 
2280:135 
2280:233 
2280:238 
2280:237 
2280:240 
2280:243 
2420:170 
2420:211 
2420:212 

2540:263 
2420:280 
2520:103 
2520:202 
2520:212 
2540:119 

or 
Effective Oral communication 
English 
Technical Report Writing 
Su""Y of Basic EconomicS 
Safety and Sanitation 
fundamentals of Food Preparation I 
Menu Planning and Purchasing 
Restaurant Operations and Management 
Cost Control Procedures 
Internship 
Systems Management and Personnel 
Food Equipment and Plan Operations 
Business Mathematics 
Basic Pccounting I 
Basic Pccounting II 

or 
Business communications 
Essentials of LBw 
Principles of Advertising 
Retailing Fundamentals . 
Principles of Salesmanship 
Business EngHsh · 

1 
4 
3 
3 
3 
3 
4 
4 
2 
3 
3 
2 
3 
1 
4 
3 
3 
3 
2 
3 
3 
3 

3 
3 
3 
3 

1 
4 
3 
3 
3 
3 
3 
3 
3 
3 
2 
1 
3 
3 

·a 
3 
3 
3 
3 
3 
3 

3 
3 
2 •• 

3 
3 

1 
3 

3 
4 
3 
3 
3 
4 
3 
4 
3 
1 
3 
3 
3 
3 
3 

3 
3 
3 
4 
4 
3 

• "SSudenns enroled in 2440:120 computer and Soltware Fundamentals mUst complele I'M:> semeslerS 
of 2280:237 Internship. . 

2420: Business M•nagement '18ct'w"IOiotlv 
This program provides comprehensive training in varied business activities which 
prepare for beginning management or supervisory·level positions in business, 
industry or self·employed management. 

Options 

a ....... 
1100:-- Physical Education 1 
1100:105 Introduction to Public Speaking 3 

or 
1100:106 Effective Oral Communication 3 
2020:121 English, 4 
2040:240 Human Relations 3 
2040:247 Su""Y of Basic Economics 3 
2420:101 Elements of Distribution 3 
2420:103 Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:121 Office Management 3 
2420:170 Business Mathematics 3 
2420:202 Personnel Practices 3. 
2420:211 Basic Pccounting I 3 
2420:212 Basic Accounting II 3 
2420:243 Survey in Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer and Software Fundamentals, 2 
2440:125 Lotus 1-2-3 2 
2540:119 Business English 3 
2540:263 Business Communications 3 
2560:110 Principles of Ti.anspertation 3 
2880:232 Labor Management Relations 3 

Electives 4 

AccounUng 
1100:-- Physical Educalion 1 
1100:106 Effective Oral Communication 3 
2020:121 English 4 
2040:240 Human Relations 3 

or 
2040:251 Human Behavior at Work 3 
2040:247 Survey of Basic Economics 3 
2420:101 Elements of Distribution 3 

or 
2420:202 Personnel Practices 3 
2420'103 Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:170 Business Mathematics 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420;213 Basic Accounting Ill 3 
2420:214 Essentials of Intermediate Accounting• 3 
2420:216 Survey of Cost Accounting• 3 
2420:217 Survey of Taxation• 4 
2420:243 Survey in Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer and Software Fundamentals 2 
2440:125 Lotus 1-2-3 2 
2440:151 PC DOS Fundamentals 1 
2440:245 Introduction to Database 111+/IV 3 
2540:119 Business English 3 
2540:_:- Skills Elective t 2 

Banking 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
2020:121 English 4 
2040:240 Human Relations 3 

or 
3750:100 Introduction to Psychology 3 
2020:247 Survey of Basic Economics 3 
2420:101 Elements of Distribution 3 
2420:103 Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:113 Introduction· to, Banking 2 
2420:123 Federal Regulation of Banking 2 
2420:170 Business Mathematics 3 
2420:202 Personnel Practices 3 
2420:211 Basic Pccounting I 3 
2420:212 Basic Pccounting lt 3 
2420:233 Installment Credit 2 
2420:243 Survey in Finance 3 
2420:253 Elements of Bank Management .2 

2420:273 Monetary Systems and the Payments Mechanism 3 
2420:280 Essentials of Law 3 
2430:105 Real Estate Principles 2 
2430:245 Real Estate Finance 2 
2440:120 computer and Software Fundamentals 2 
2540:119 BusinesS English 3 
2540:263 Business Communications 3 

CNdlt Union flnaclltMJ 
1100:-- Physical Education . 1 
1100:106 Effectiw Oral communication 3 
2020:121 English 4 
2040:240 Human Relations 3 

· •course is not transferable to College of Business Administration . 

tstudent shall select one of the following courses: 2540:125 Elec:tror)ic Business Calculations (2); 
2540:140 Keyboarding for Nonmajors (2); 2540:141 PC Word Processing for Nonrnajors (2). 



2040:247 Survey of Basic Economics 3 
2420:101 ElemeniS of Distribution 3 
2420:103 Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:105 Introduction to Cred~ Unions 2 
2420:115 Credit Union Operations 2 
2420:125 Personal Financial Counseling 3 
2420:170 Business Mathematics · 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:22T Administrative Office Supervision 2 
2420:225 Credit Union Lending and Collections 2 
2420:243 Survey in Finance 3 
2420:245 Credit Union Financial Management 2 
2420:280 Essentials of Law 3 
2440:120 Computer ·and Software Fundamentals 2 
2540:119 Business English 3 
2540:263 Business Comml!nications 3 

Technical Electives 2 

Recommended Electives: 
2420:i01 ElemeniS of Distribution 3 

,,~~:~~~ Administrative Office Supervision 2 
RPG II Programming 1 

2880:232 Labor-Management Relations 3 
2540:125 Electronic Business Calculations 2 

D ... Admlnlat...Uon 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
2020:121 English 4 
2030:130 Introduction to Technical Mathematics 3 

or 
2420:101 ElemeniS of Distribution 3 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 
2420:103 Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:170 Business MathematiCs 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:243 Survey in 'Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer and Software Fundamentals 2 
2440:121 Introduction to Programming Logic 2 
2440:125 LDtus 1-2-3 2 
2440:133 Structured COBOL Programming 2 
2440:151 PC DOS Fundamentals 1 
2440:220 Software Applications for Business 2 
2440:245 Introduction to dBase III/IV 3 
2540:119 Business English 3 
2540:263 BuSiness Communications 3 

Electives 3 

Smel 8ual-• ... llllgelll8nt 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
2020:121 English 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic ·Economics 3 
2420:101 ElemeniS of Distribution 3 
2420:103 The Role of Supervision in Management 3 
2420:104 Introduction to Business ' 3 
2420:117 Small Business Development 3 
2420:118 Small Business Management and Operations 3 
2420:170 Business Mathematics 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:227 Entrepreneurship Projects 4 
2420:243 Survey in Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer and Software Fundamentals 2 
2450:119 Business English 3 
2520:103 Principles of Advertising 3 
2540:263 Business Communications 3 

Electives 2 

Recommended Electives' 
2040:254 The Black American 2 
2420:111 Public Relations 2 
2420:233 Installment Cred~ 2 
2520:106 Visual Promotion 3 
2520:201 Principles of Wholesaling 2 
2520:202 Retailing Fundamentals 3 
2520:210 Consumer Service Fundamentals 2 
2520:211 Mathematics for Retaii DiSlribution 3 
2520:212 Principles of Sales, 3 
2540:125 Electronic Business Calculations 2 
2540:140 Keyboarding for Nonmajors 2 

2430: Real Estate 
Designed to educatEl the student in all areas oi thE¥fie.ld, this program prepares 
students for entry-level positions in sales and management in the real estate 
industry through the study of products, professions and processes involving 

. real estate. 
1100:-- Ph~ Education 
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1100:105 

1100:106 
2020:121 
2040:240 
2040:247 
2420:104 
2420:121 
2420:170 
2420:202 
2420:211 
2420:2'43 
2420:280 
2430:105 
2430:185 
2430:245 
2430:255 
2430:265 
2430:275 
2440:120 
2520:212 
2540:119 
2540:263 

lntrodllclion to Public Speaking 
or 

Effective Oral Communication 
English 
Human Relations 
Survey of Basic Economics 
Introduction to Business 
Office Management 
Business Mathematics 
Personnel Practici'!S 
Basic Accounting I 
Survey in Finance 
Essentials of Law 
Real Estate Principles 
Real Estale Law 
Real Estate Financing 
Valuation of Residential Property 
Real Estate Brokerage 
Real Estate Project 
Computer and Software Fundamentals 
Principles of Sales · 
Business English 
Business Communications 
Electives 

2440: Computer Programming ·Technology 

c 3 

3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
6 

This program prepares graduates to enter the job market as computer program
mers for business and industry. Emphasis of the curriculum is on programming 
computers to solve business problems. 

1100:--
1100:105 

1100:106 
2020:121 
2030:141,2 
2020:222 

2540:263 
2040:240 
2040:247 
2420:104 
2420:211,12 
2440:120 
2440:121 
2440:131 
2440:132 
2440:133 
2440:234 
2440:241 
2440:251 
2440:252 
2440:263 

Physical Education 
Introduction to Public Speaking 

or 
Effective Oral Communication 
English 
Mathematics for Data Processing I, II 
Technical Report Writing 

or 
Business Communicalions 
Human Relations 
Survey of Basic Economics 
Introduction to Business· 
Basic Accounting I, II 
Computer and Software Fundamentals 
Introduction to Programming I.Dgic 
Introduction to Programming 
Assemblar Programming 
Structured COBOL. Programming 
Advanced COBOL Programming 
Systems Analysis and Design 
Computer Applications Projects 
Job Control Language 
Data Base ConcepiS 
Computer Programming Electives 

Computer Programming Electives: 
2440:235 · Current Programming Topics 
2440:239 RPG II Programming 
2440:243 Information Center Practicum 
2440:261 CICS 
2440:262 COBOL Eifociency 
2440:267 4GL tor Micros: dBase Ill Plus 
2440:269 C ·Programming and UNIX 

2520: llerketlng and Sales Technology 

1 
3 

3 
4 
7 
3 

3. 
3 
3 
3 
6 
2 
2 
2 
2 
3 
3 
3 
4 
2 
3 
5 

2 
2 
3 
3 
2 
3 
2 

This prbgram equips graduates to fill entry-level positions in distributive business 
areas including retailing, industrial distribution and fashion. 

Core Proflr•in 
1100:--
1100:105 
2020:121 
2040:240 
2040:247 
2420:101 
2420:170 
2420:211 
~420:280 
2440:120 
2520:103 
2520:106 
2520:202 
2520:210 
2520:211 
2520:212 
2540:119 

Physical Education 
Introduction to Public Speaking 
EngUsh 
Human Relations 
Survey of Basic Economics 
Elements of Distribution 
Business Mathematics 
Basic Accounting I 
Essentials of Law 
Computer arid Software Fundamentals 
Principles of Advertising 
Visual Promotion 
Retailing Fundamentals 
Consumer Service Fundamentals 
Mathematics of Retail Distribution 
Principles of Sales 
Business English· 
Option Requirements 

Suggested Electives: 
2520:221 AAF Advertising Campaign I 
2520:222 AAF Advertising Campaign II 

1 
3 
4 
3 
3 
3 
3 
3 
3 
2 
3 
3 
3 
2 
3 
3 
3 

16 

2 
2 
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Optlona 

Adwrllelng 
Required Technical Courses: 
2020:224 Writing for Advertising 
2420:202 Personnel Practices 
2520:215 Advertising Projects 

and 
2520:217 Merchandising Projects 

2520:219 
2520:234 

or 
Sales Projecls 
Humar in Adllertising 
Electiws 

Suggested Electi\leS: 
2420:243 SufYIIY in Finance 
2520:221 AAF Advertising Campaign I 
2520:222 AAF Advertising Campaign II 

Conlputer ..... 
2440:125 l..otus 1-2-3 
2440:151 PC DOS 
2440:247 Microcomputer Hardware and Software Selection 

- 2520:217 Merchandising Projects 
2520:219 Sales Projecls 
2540:140 Keyboarding for Non-Majors 

2540:141 

2420:202. 
7400:121 
7400:219 
7400:221. 
7400:239 

or 
PC-Word Processing for Non-Majors 
Electiws 

Personnel Practices 
Textiles 
Clothing· Communication 
Evaluation of Apparel 
The Fashion Industry 
Elective • 

Suggested elective: ..... 
2520:217 Merchandising Projects ........... 
2420:202 
2420:243 
2520:215 

2520:219 
2520:217 ..... 

Personnel Praciices 
SufYIIY in Finance 
Advertising Projecls 

or 
Sales Projects 
Merchandising Projects 
Electi\leS 

Required Courses: 
2420:202 Personnel Prectices 
2420:243 SufYIIY in Finance 
2520:215 Advertising Projects 
2520:217 Merchandising Projecls 
2520:219 Sales Projects 

Electi\leS 

Suggested Electi\leS: 
2520:221 AAF Advertising Campaign I 
2520:222 AAF Advertising Campaign II 

2840: Ofllce-AdmlnlstraUon 

4 
3 
2 

2 

2 
2 
3 

3 
2 
2 

2 
1 
3 
2 
2 
2 

2 
4 

3 
3 
3 
3 
3 
1 

2 

3 
3 
2 

2 
2 
6 

3 
3 
2 
2 
2 
4 

2 
2 

Preparing students for the different but often overlapping fields of administrative 
assisting, secretarial, word processing, information management. or clerical work, 
this program is based on personal career objectives. Students choose from 
program options that prepare them for positions in administrative assistant work; 
medical, legal, or international secretarial; or office/information management.** 

Options 
llecllc .. Secret8rlel 

1100: 
2020:121 
2040:240 
2040:244 
2420:170 
2420:211 
2540:119 
2540:121 
2540:125 
2540:129 
2540:130 
2540:151 
2540:243 
2540:253 
2540:263 
2540:270 
2740:100 

- 2740:120 
2740:121 

Physical Education 
EngHsh 
Human Relations 
Death and Dying 
Business Malhemalics 
Basic Accounting I 
Business English 
lntro to Office Procedures 
Electronic Business Calculations 
Information/Records Management 
lntro to Office Automation 
Intermediate Keyboarding 
Internship 
Advanced Keyboarding/Word Processing 
Business Communications 
Office Software Applications 
lntro to Medical Assisting 
Medical Terminology . . 
Study of Disease Processes for Medical Assisting 

1 
4 
3 
2 

'3 
3 
3 
3 
2 
3 
4 
3 
3 
3 
3 
4 
2 
3 
3 

• • Associate degree courses may be applied toward a four-year business or technical ed\)Cation 
degree. 

2740:240 
2740:241 
5550:211 

Medical Machine Transcription 
Medical Records 
First Aid 
Electiw 

lnternetiOIIIII learetllrl .. 
1100: 
2020:121 
2040:240 
2040:247 
2420:104 
2420:170 
2420:211 
2540:119 
2540:121 

. 2540:125 
2540:129 
2540:130 
2540:1!;1 
2540:243 
2540:253 
2540:263 
2540:270 
2540:281 

Physical Education 
1 English 

Human Relations 
SufYIIY of Basic Economics 
Introduction to Business 
Business Mathematics 
Basic Accounting I 
Business English 
Introduction to Office Procedures 
Electronic Business Calculations 
Information/Records Management 
Introduction to Office Automation 
Intermediate Keyboarding 
Internship 
Advanced Keyboarding/Word PrQCE!Ssing 
Business Communications 
Office Software Applications 
Machine Transcription 
Beginning language 
Beginning Language 
Intermediate Language 
Intermediate Language 
General Electiw 

Suggested Electi\leS: 
2020:222 Technical Report Writing 
2040:242 American Urban Society 
2040:241 Technology & Human Values 
2040:244 Death and Dying 
2040:251 Human Behavior at Work 
2040:254 The Black American 

Lepllecretul8l 
1100: Physical Education 
2020:121 English 
2040:240 Human Relations 
2040:247 SufYIIY of Basic Economics 
2420:104 Introduction to Business 
2420:170 Business Mathematics 
2420:211 Basic Accounting I 
2420:280 Essentials of Law 
2540:119 Busif¥1$$ English 
2540:121 Introduction to Office Procedures 
2540:125 Electronic Business Calculations 
2540:129 Information/Records Management 
2540:130 Introduction to Office Automation 
2540:151 Intermediate Keyboarding 
2540:243 Internship 
2540:253 Advanced Keyboarding/Word Processing 
2540:255 Lagal Office Procedures I 
2540:263 Business Communications 
2540:270 Office Software· Applications 
2540:279 Lagal Office Procedures 11 
2540:281 Machine Transcription 

General Electiw 

SUggested Electi\leS: 
2020:222 Technical Report Writing 
2040:242 American Urban Society 
2040:241 Technology and Human Values 
2040:244 Death and Dying · , 
2040:251 Human Behavior at Work 
2040:254 The Black American 

1100: 
2020:121 
2040:240 
2040:247. 
2420:104 
2420:170 
2420:211 
2540:119 
2540:121 
2540:125 
2540:129 
2540:130 
2540:151 
2540:243 
2540:253 
2540:263 
2540:270 
2540:281. 

Physical Education 
English 
Human Relations 
SufYIIY of Basic Economics 
Introduction to Business 
Business Mathematics 
Basic Accounting I 
Business English 
Introduction to Office Procedures 
Electronic Business Calculations 
Information/Records Management 
lntrodliction. to Office Automation 
Intermediate Keyboarding 
Internship ' 
Advanced Keyboarding/Word Processing 
Business Corilmunicalions 
Office Software Applications 
Machine Transcription 
Specialization Electives 
General Electivas 

Recommended General Electi\leS: 
2020:222 Technical Report Wdting 
2040:242 American Urban Society 
2040:241 Technoliogy and Human Values 
2040:244 Death and Dying 
2040:251 Human Behavior at Work 
2040:254 Black American 

3 
3 
2 
1 

1 
4 
3 
3 
3 
3 
3 
3 
3 
2 
3 
4 
3 
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4 
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3 
3 
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3 
3 
3 
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1 
4 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
4 
3 
3 
3 
3 
3 
4 
4 
3 
2 

3 
3_ 
3 
2 
3 
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1 
4 
3 
3 
3 
3 
3 
3 
3 
2 
3 
4 
3 
3 
3 
3 
4 
3 
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2 

2 
3 
3 
3 
3 
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Recommended Specialization Elecliws: 
2540:131 Computerized Doc Control 
2540:247 Automated Office System 
2540:264 Advanced Business Communic;alions 
2540:171 Shorthand PrinCiples 
2540:173 Shorthand and Transcription 
2540:271 Desktop Publishing 
2540:274 Advanced Diclalion and Transcription 

Oflloel .................... _. 
1100: Physical Education 
2020:121 English 
2040:240 Human Relations 
2040:247 Surwy of Basic Economics 
2420:104 Introduction to Business 
2420:170 Business Malhemalics 
2420:211 Basic Accounting 1 
2540:119 Business English 
2540:121 Introduction to Office Procedures 
2540:125 Electronic Business Calculations 
2540:129 Information/Records Management 
2540:130 Introduction to Office Automation 
2540:131 Computerized Documerit Control 
2540:151 Intermediate Keyboarding 
2540:243 Internship 
2540:247 Automated Office ~s 
2540:248 Advanced Office Technologies 
2540:253 Advanced Keyboarding/Word Processing 
2540:263.. Business Communications 
2540:270 Office Software Applications 
2540:281 Machine Transcription 

General Elective 
Suggested General Elec:tivts: · 
2020:222 Technical Report Writing 
2040:242 American Urban Society 
2040:241 lechnology and Human Values 
2040:241 Death and Dying 
2040:251 H11man Behavior a1 Ybk 
2040:254 The Black American • 

2AO: Ofllce Services llnactltleJ 
1100:--
1100:105 
2020:121 
2040:240 
2040:242 
2040:247 
2420:101 

2420:104 
2420:170 
2420:211 
2420:280 
2540:119 
2540:121 
2540:125 
2540:130 
2540:150 
2540:151 
2540:253 
2540:263 
2540:264 
2540:275 
2540:281 

Physical Education 
Introduction to Public Speaking 
English 
Human Relations 
American Urban Soci8ty 
Surwy of Basic Economics 
Elements of Distribution 

or 
Introduction to Business 
Business Mathematics 
Basic Accounting I 
E-mials of Law 
Business English 
Introduction to Office Procedures 
Electronic Business Calculations 
Introduction to Office Autcmalion 
Beginning Keyboarding 
Intermediate Keyboarding 
Advanced Keyboarding/Word Proc:essing 
Business Communications 
Advanced Business Cornmunic;ations 
Administrative Office Procedures 
Machine Transcription 
General Elective 

2MOI 'lnmaportatlon 

10 
4 
4 
3 
4 
4 
3 
4 
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3 
3 
3 
2 
3 
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1 
3 
4 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
2 
4 
3 
3 
3 
3 
3 
3 
3 
'3 

This program is aimed at developing technical knowledge and skiHs in the area 
of transportation management. 

Options ......,.,.............., 
1100:-- · Physical Educalion 
1100:105 Introduction to Public Speaking 

1100:106 
2020:121 
2040:240 
.2040:247 
2420:101 
2420:104 
2420:170 
2420;202 
2420:211 
2420:280 
2440:120 
2520:212 
2540:119 
2540:140 

2540:141 
~:110 
2560:116 
2560:118 
2560:221 
2560:228 
2560:l129 

or 
Effective Oral Communication 
English 
Human Relations 
Surwy of Basic Economics 
Elements of Distribution 
Introduction to Business 
Business Mathemalics 
Personnel Practices 
Basic Accounting I 
Esaentials of Law 
Computer and Software Fundi.nemals 
Principles of Sales 
Business English 
Keyboarding lor Nonrnajors 

or 
PC V'tOOl Processing lor Nonrnajors 
Principles of 1i'ansportation . 
Air Transpor1alion 
Transpollalion Rate System 
Trallic and Distribution Management 
Introduction to lhM!I 
~Tocketing 

1 
3 

3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
3 
2 

2 
3 
2 
3 
3 
2 
2 

Community and Technical College 61 

2560:230 
2560:231 
2560:232 

.._.. 
1100:--
1100:105 

1100:106 
2020:121 
2020:222 
2040:240 
2040:247 
2420:101 
2420:104 
2420:170 
242<1:202 
2420:280 
2440:120 
2540:119 
2540:263 
2560:110 
2560:115 
2560:116 
2560:117' 
2580:118 
2580:221 
2580:222 
2560:224 
2580:227 

Tour Planning and Packeging 
Computerized. Reservations I 
Computerized Reservations II 
Elective 

Physical Education 
Introduction to Public Speaking 

or 
Effective Oral Communication 
English 
lechnicat Report Writing 
Human Relations 
Surwy of Basic Economics 
Elements of Distribution 
introductiOn to Business 
Business Mathematics 
Personnel Practices 
Essentials of_ Law , 
Computer and Software F!lndamentafs 
Business English 
Business Communications , 
Principles of Trensportetion 
Motor Transportation 
Air Transportation 
Water Transportation 
Transportation Rate Systems 
Traffic and Distribution Management 
Microcomputer Applications in Transportation 
Transportation Regulation 
Transportation of Hazardous Malerials and Wastes 

Engineering •nd Science .Technology 

2880: Electronic Engineering TecllnolottV 

1 
3 

3 
4 
3 
3 
3 
3 
3 
3 
3 
3. 
2 
3 
3 
3 
3 
2 
2 
3 
3 
3 
3 
2 

(.6ccredited by the Technology Accreditation Commission 6t the Accreditation 
Board for Engineering and Technology.) (TACJABET) 

This program prepares individuals for work as technicians in developing, manu
facturing, installing, testing and maintaining electronic equipment and systems, 

1100:--
2020:121 
2020:222 
2030:152' 
2030:153 
2030:154 
2030:255 
2040:240 
2040:242 
2040:247 
2820:121 
2820:161 
2820:162 
21!20:164 
2880:120 

' 2860:122 
2880:123 
2880:136 
2860:225 
2880:231 
2880:237 
2880:238 
2880:242 
2880:251 
2860:255 
2880:260 

Physical Education 
English 
lechnical Report Writing 
Elements cJ Mathematics II 
Elements of Mathematics Ill 
Malh lor Engineaing Technology I 
Malh lor Engineaing Technology ·u 
Human Relalions 
American Urban Society 
Surwy of Basic Economics 
lechnical Computations 
TechniCal Physics: Mechanics I 
~hnical PhySics: Mechanics n 
lllchnicaf Physics: Heat and Ugh! 
DC Circuits 
f>C Circuits 
Electronic Devices 
Introduction to Digital Concep1s 
ElectrOnic Devices Applications 
Control Principles 
Digital Circuits 
Microprocessor Fundamentals 
Machinery and Controls 
Communications Circuits 
Electronic Design and Construction 
Electronics Project 

1 
4 
3 
2 
2 
3 
3 
3 
3 
3 
1 
2 
2 
2 
4 
3 
3 
1 
4 
3 
4 
4 
4 
3 
2 
2 

28801 Manufacturlfttl Engl-rfntl 'IHt' .. "ttOotiV 
Through the study of basic technical subjects and through concentration qn 
work measurement, manufacturing computer $pplications, quality control, 
robotics, manufacturing work cells, and MRPII, this program educates the student 
in the· areas of analysis, design and management of the resources, facilities and 
people. involved in modem manufacturing. 

1100:-
2020:121 
2020:222 
2030:152 
2030:153 
2030:154 
2030:255 
2040:240 
2820:121 
2820:161 
2820:162 
2820:163 
2880:100 
2880:130 
2880:201 

Physical Education 
English 
1echnical Report Writing 
Elements of Mathematics II 
Elements of Malhemalics Ill 
Malh lor Engin.ring lechnology I 
Malh lor Engin.ring lechnology U 
Human Relations 
lechnical Computations 
Technical Physics: Mechanics I 
lechnicaf Physics: Mechanics II 
Technical Physics: Electricity and Magnetism 
Basic PrincipleS of Manufacluring Management 
Work Measurement and Cosl Estimating 
Robotics and Automated Manufacturing 

1 
4 
3 
2 
2 
3 
3 
3 
1 
2 
2 
2 
4 
3 
3 



62 The University of Akron 

2880:211 
2880:221 
2880:222. 
2880:232 
2880:241 
2940:121 
2940:180 

.computerized Manufacturing Control 
Survey of Machine Tools & CNC Machinery 
Computer Numerically Controlled Manufacturing 
Labor-Management Relations . 
Introduction to Quality Assurance 
Technical Drawing I 
Introduction to CAD 
Technical Electives 
General Electives 

lnclustrhll Supervision Option 
1100:--
1100:106 
2020:121 
2020:222 
2030:151 
2030:152 
2040:240 
2040:247 
2040:251 

'2420:103 
2420:202 
2420:211 
2420:212 
2420:280 
2820:121 
2880:100 
2880:110 
2880:130 
2880:211 
2880:232 
2880:241 

Physical Education 
Effectiw Oral Communication 
English 
Technical Report Writing 
Elements of Mathemalics I 
Elements of Mathematics II 
Human Relations 
Survey of Basic Economics· 
Human Behavior at Work 
Role of Supervision in Management 
Personnel Practices 
Basic Accounting I 
Basic Accounting II 
Essentials of Law 
Technical Computations 
Basic Princi.ples of Manufacturing Management 
Manufacturing Processes 
Work Measurement and Cost Estimating 
Computerized Manufacturing Control 
Labor Management Relations • 
Introduction to Quality Assurance 
General Electives 
Technical Electives 

Technical ElectiVes (11M> credit& required from following): 
2030:142 Math for Data Processing il 
2030:153 Elements of Math Ill 
2420:243 SuNey in Finance 
2440:120 Computer and Software Fundamentals 
.2940:121 Technical Drawing I 

General Electives (11M> credits required from following): 
2().4():242 American Ufban Society 
2040:254 The Black American 

2HO: llec ... nlcal Engineering Technology 

3 
3 
3 
3 
3 
3 
1 
3 
6 

1 
3 
4 
3 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
1 
4 
2 
3 
3 
3 
3 
3 
3 

3 
2 
3 
2 
3 

3 
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(Accredited by the Technology Accreditation Commission of the Accreditation 
Board for Engineering and Technology.) (TAC/ABET) 

This program prepares individuals to work as technicians in developing, design
ing, manufacturing, testing and servicing mechanical equipment and systems. 

1100:--
1100:106 
2020:121 
2020:222 
2030:152 
2030:153 
2030.:154 
2030:255 
2040:240 
2040:242 
2820:121 
2820:161 
2820:162 
2820:163 
2820:164 
2920:101 
2920:142 
2920:201 
2920:231 
2920:245 
2920:247 
2920:249. 
2920:251. 
2920:252 
294o:121. 
2940:180 
2980:125. 

Physical Education 
Effectille Oral Communication 
English 
Technical Report Writing 
Elements.of Mathematics II 
Elements of Mathematics Ill 
Math for Engineering Technology I 
Math for Engineering Technology II 

· Human Relations 
Am~ican Urban Society 
Technical Computations 
Technical Physics: Mechanics I 
Technical Physics: Mechanics II 
Technical Physics: Electricity and Magnetism 
Technical Physics: Heat and Ught 
Introduction to Mechanical Design 
DeSign Materials · 
Mechanical Design I 
.Kinematics/Dynamics 
Mechanical Design II 
Technology of Machine Tools 
Applied Thermal Energy 
Auid Power 
Thermo-Fluids Laboratory 
Technical Drawing I 
Introduction to CAD 
Stalics 

1 
3 
4 
3 
2 
2 
3 
3 
3 
3 
1 
2 
2 
2 
2 
3 
3 
4 
3 
5 
3 
2 
2 
1 
3 
1 
3 

2M01 .,_.ng and Computer Drllftlng '18chnology 
This program prepares an individual to work as a drafter by providing in-depth 
knoNtedge a drafting principles as well as computer-aided drafting. rru;, program 
is designed to prepare the student to work iri the major fields of technology, 
including electrical, architectural, mechanical, manufacturing, surveying, and 
structural technology. It will educate the individual to compile detailed draw
ings based on rough sketches, specifications and calculations made by 
engineers. architects and designers. This daytirr\e program is especially suitable 
for those .who have a· special interest or talent for spatial visualization, but do 
not want an extensive coverage of advanced mathematics or physics. 

1100:--
1100:106 
2020:121 
2020:222 
2030:151 

Physical Education 
Eflectiw Oral Communication 
EnQtish 
Technical Report Writing 
ElementS of Mathematics I 

1 
3 
4 
3 
2 

2030:.152 
2040:240 
2820:121 
2870:311 
2880:110 
2920:247 
2940:121 
2940:122 
2940:150 
2940:170 
2940:200 
2940:210 
2940:230 
2940:240 
2940:250 
2940:260 
2980:231 
2980:250 
3350:340 

General Electives: 
2030:153 
2030:154 
2040:241 
2040:242 
2040:247 
2040:251 
2040:254 

Elements of Mathematics II 
Human Relations 
Technical Computations 
Computer-Aided Drafting II 
Manufacturing Processes 
Technology of Machine Tools 
Technical Drawing I 
Technical Drawing It . 
Drafting Design Problems 
Surveying Drafting 
Advanced Drafting 
Computer Drafting 
Mechanical Systems Drafting 
Electrical and Electronic Drafting 
Archrtectural Drafting 
Drafting Technology Project 
Building Construction 
Structural Drawing 
Cartography 
General Electives 

Elements of Mathematics Ill 
Mathematics for Engineering Technology I 
Technology and Human Values 
American Urban Society · 
Survey of Basic Economics 
Human Behavior at Work 
The Black American · 

291l0: Surveying and Conatructa.n 
Engineering '18chnology 

2 
3 
1 
2 
2 
3 
3 
3 
2 
3 
3 
3 
3 
3 
3 
3 
2 
2 
3 
6 

2 
3 

.2 
3 
3 
3 
2 

(Accredited by the Technology Accreditation Commission of the Accreditation 
Board for Engineering and Technology.) (TACIABET) 

Designed to provide a foundation in mathematics, physics, technical drawing 
and communication skills, this program allows increased application of these 
areas in order to build an in-depttl background in either construction or surveying. 

Options 
Construction 

1100:--
1100:105 

1100:106 
2020:121 
2020:222 
2030:152 
2030:153 
2030:154 
2030:255 
2040:242 
2040:247 
2820:121 
2820:161 
2820:162 
2820:163 

2820:164 
2940:121 
2980:122 
2980:123 
2980:125 
2980:222 
·2980:231 
2980:232 
2980:234 
2980:237 
2980:238 
2980:241 
2980:245 
2980:250 ....,.,.... 
1100:--
1100:105 

1100:106 
2020:121 
2020:222 
2030:152 
2030:153 
2030:154 
2030:255 
2040:242 
2040:247 
2820:121 
2820:161 
2820:162. 
2820:163 

2820:164 
2940:121 
2980:122 
2980:123 
2980:125 
2980:222 
2980:224 

Physical EduCation 
Introduction to Public Speaking 

or 
Effectiw Oral Communications 
English 
Technical Report Wrrting 
Elements of Mathematics II 
Elements of Mathematics Ill 
Math for Engineering Technology I 
Math for Engineering Technology II 
American Urban Society 
Survey of Basic Economics 
Technical Computations 
Technical Physics: Mechanics I 
Technical Physics: Mechanics II 
Technical Physics: Electricity arid Magnetism 

or 
Technical Physics: Heat and Ught 
Technical Drawing I 
Basic Surveying 
Surveying Field Practice 
Statics 
Construction Surveying 
Building Construction 
Construction 
Elements of Structures 
Materials Testing I 
Malerials Testing n 
Strength of Materials 
Cost Analysis and Estimating 
Structural Drafting 

Physical Educalion 
Introduction Public Speaking 

or 
Effectiw Oral Communications 
English 
Technical Report Writing 
Elements of Mathematics- II 
Elements of Mathematics Ill 
Math for Engineering Technology I 
Math for Engineering Technology II 
American Urban Society 
Survey of Basic Economics 
Technical Computations 
Technical Physics: Mechanics I 
Technical Physics: Mechanics II 
Technical Physics: Electricity and Magnetism 

or 
Technical Physics: Heat and Light 
Technical Drawing I 
Basic Surveying 
Surveying Field Practice 
Statics 
Construction Surveying 
Land SUrveying 

2 
3 
3 
2 
3 
3 
2 
3 
3 
2 
2 
3 
3 
2 

3 
4 
3 
2 
2 
3 
3 
3 
3 
1 
2 
2 

2 
3 
3 
2 
3 
3 
3 



2980:225 
2980:226 
2980:232 
2980:237 
2980:241 
3350:340 

\ 

Aclvanced Surveying 
Subdivision Design 
Construction 
Materials Testing I 
Strength of Materials 
Cartography 

Public Service 'fttchnology 

2200: EducaUonal Technology 

4 
2 
3 
2 
3 
3 

This program prepares individuals lor employment as elementary aides assisti119 
the professional teacher; library technicians, assisting the professional librarian 
or information speeialist; or child development workers, filling a variety of staff 
positions in either a day-care center, nursery school or. Head Start program with 
infants, toddlers, and pre-Kindergarten children. Graduates can own their own 
center, run a family day care home, or be a center director. 

Core Program 
1100:--
1100:106 
2020:121 
2030:130 
2040:240 
2040:242 
5550:211 
5850:295 

Options 

· Physical Education 
Effective Oral Communication 
English· 
Introduction to Technical Math 
Human Relations 
American Urban Society 
First Aid 
Education Technician Field Experience 
Option Requirements 

Cllllcl Dftelopmenttt 

1 
3 
4 
3 
3 
3 
2 
5 

40 

2200:245 Infant/Toddler Day-Care Prpgrams 3 
2200:250 Observing and Recording Children's Behavior 3 
5200:310 Introduction to Early Childhood Education 3 
5200:315 Issues and Trends in Early Childhood Education 3 
5200:360 Teaching in the Nursery Center 2 
5200:370 Nursery Center Laboratory 2 
5610:450 Special Education Programming: Early Childhood 3 
7400:132 Early Childhood Nutrition 2 
7400:265 Child Development 3 
7400:270 Theory and Guidance of Play 3 
7400:280 Creative Activities for Pre-Kindergarten Children 4 
7400:448 Before and After School Child' Care 2 
7400:460 Organization and Supervision of Child Care Centers 3 

Humanities Elective• 2-4 
Gen!!ral Elective 0·2 

Voluntary Pre-Kindergarten Associate Certification is available. See• coordinator 
for other requirements lor certification. 

llementery.Aide:j:§ 
2540:140 Keyboarding for Non-Majors 2 
3750:100 Introduction to Psychology 3 
5200:335 Teaching Language Arls 4 
5850:207 Mechanics of Student Appraisalii 3 

General Electives 28 

2200:100 
2200:201 
2200:202 
2200:203 
2200:204 
2200:205 
2540:140. 
2540:141 
3750:100 

Introduction to library Technology 
Processing, Cataloging and Classifying Materials 
Organizing and Operating library Media Centers 
Materials Selection 
Reference Procedures 
Information Retrieval Systems in library Technology 
Keyboarding for Non-Majors · · 
PC Word Processing for Non-Majors 
Introduction to Psychology 
General Elective$ 

3 
3 
3 
2 
3 
3 
2 
2 
3 

16 

ttMust complete 7400:265, 275 and 5200:360, 370 and 310 before taking 5850:295. See coor: 
dinator the previous semeste' · 

tMust complete required courses before taking 5850:295. See coordinator-the previous semeste' 

;;Elementary aide students may substitute 5100:480, Special Topics: Educational Media.and 
Technology. 

•See dePartment for list of humanities options. 

II Library CO\.IrsBS are offered in alternate years. See adviser or coordinatm 

§See coordinator regarding a Special Topics course for Educational Media and Technology. 
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2210: American Sign Language Interpreting and 
hnsllteratlng Technology 
The program provides intensive interpreter preparation training for students who 
wish to become· professional interpreters or "communication facilitators" between 
hearing and deaf/hearing impaired consumers. 

1100:--
2020:121 
2210:111 
2210:112 
2210:114 
1100:106 
2210:122 
2210:124 
2210:126 
2210:128 
2210:232 
2210:234 
2210:236 
2210:238 
3750:100 

2040:240 
22i0:242 
2210:244 
2210:246 
2210:248 
2040:242 
2420:170 
2210:252 
2210:254 

Physical Education 
Englisli . 
lntro. til Sign, Deafness & Interpreting Services 
American Sign Language I 
American Sign Language Semantics & Structure I 
Effective Oral Communication 
A"'frican Sign Language II . 
American Sign Language Semantics & Structure II 
Advanced· Fingerspelling & Numbers 
The Profession of Interpreting_ 
American Sign Language Ill 
Translating/Interpreting Skills in English and ASL 
Consecutive Interpreting 
American Deaf Cu~ure 
Introduction to Psychology 

or 
Human Relations 
American Sign Language IV 
Simultanenous Interpreting 
The Interpreter in an Educational Setting 
Interpreting Practicum I 
American Urban Society 
Business Math 
Interpreting Practicum II 
Applied Ethics in Interpreting 

2220: Criminal Justice Technology 

1 
4 
3 
4 
3 
3 
4 
3 
2 
3 
4 
4 
4 
3 

3 
4 
4 
3 
2 
3 
3 
3 
4 

This program provides the student with a professional perspective of criminal 
justice through skills and technical functions and offers courses designed to 
develop a better understanding· of our rapidly changing society. 

1100:--
1100:106 
2020:121 
2020:222 
2030:152 
2030:153 
2040:240 
2040:242 
2220:100 
2220:102 
2220:104 
222!Y.106 
2220:110 
2220:200 
2220:240 
2220:250 
2250:260 
2840:100 
3850:100 

Options 

1100:--
1100:106 
2020:121 
2020:222 
2000:151 
2030:152 
2040:240 
2040:242 
2220:104 
2220:200 
2220:212 
:2220:222 
2220:242 
2220:252 
2220:262 
2220:290 
2230:250 
2840:100 
3850:100 
3850;330 

Physical Education•• 
Effective O<ai Communication 
English 
Technical Report Writing 
Elements of Math II 
Elements of Math Ill 
Human Relations 
American Urban Society 
Introduction to Criminal Justice 
Criminal Law for Police 
Evidence and Criminal Legal Process 
Juven~e Justice Process 
Social Values and Criminal Ju&tice Process 
Criminal Justice Theory and Practice 
Dynamics of Vice Crime and Substance Abuse 
Criminal, Case Management 
Administration and Supervision in the Public Service 
Basic Chemistry 
Introduction to Sociology 
General EleCtives 
Technical Elective 

Physical Education 
Effective Oral Communication 
English 
Technical Report Writing 
Elements of Math I 
Elements of Math II 
Human Relations 
American Urban Society 
Evidence and Criminal Legal Process 
Criminal Justice Theory and Practice 
Traffic Accident Investigator 
Interview and Interrogation 
Organized Criine/VIce Crime 
Advanced Criminal Case Management 
Police Administration 
Special Technical ToPics in Criminal Justice 
Hazardc!r' Materials 
Basic Chemistry 
Introduction to Sociology 
Criminology 

Security Administration 
1100:-- Physical Education•• 
1100:106 Effective Oral Communication 
2020:121 English 
2020:222 Technical Report Writing 
2030:152 Elements of Math II 
2030:153 Elements of Math Ill 
2040:240 Human Relations 
2040:242 American Urban 'Society 

1 
3 
4 
3 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 
3 
3 
4 
5 
1 

1 
3 
4 
3 
2 
2 
3 
3 
3 
3 
4 
3 

.3 
4 
3 
6 

-4 
3 
4 
3 

1 
3 
4' 
3 
2 
2 
3 
3 

• "The follo.Ning are recornrnended: 139, Life Saving; 155, SWimming; 173, Self-Defense; or 174, Kalata 
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2220:101 
2220:102 
2220:104 
2220:240 
2220:2.50 
2230:204 
2030:250 
2250:260 
2420:104 
2440:120 
2840:100 
2882:141 

Introduction to Security 
Criminal Law for Police 
Evidence and Criminal Legal Procedure 
Dynamics of Vice Crime 
Criminal C8li9 Management 
Fire Hazards Recognition 
Hazardous Materials 
Administration and Supervision for Public Services 
Introduction to Business 
Computer and Software Fundamentals 
Basic Chemistry 
Safety Procedures 
Technical Electives 

leolal Work .......... 

4 
3 
3 
3 
6 
3 
4 
3 
3 
2 
3 
3 
3 

1100:-- PhYsicat Education 1 
1100:106 Effective Oral Communicaliori 3 
1100:221 Natural Science: Biology 3 
2020:121 English 4 
2020:222 Technical Report Writing 3 
2030:152 Elements of Math II 2 
2030:153 Elements of Math Ill 2 
2040~40 Human Relations 3. 
2040:242 AmeriCan Urban Society 3 
2220:100 Introduction to Criminal Justice 3 
2220:102 ·{;riminal Law for Police 3 
2220:104 Evidence and Criminal Legal Process 3 
2220:106 Juvenile Justice Process 3 
2220:110 Social Values and Criminal Justice Process 3 
2220:200 Criminal Justice Theory and Practice 3 
2250:260 Administration and Supervision in the Public Service 3 
2840:100 Basic Chemistry 3 
3850:100 Introduction to Sociology 4 
7750:ZTO Poverty in the United States 3 
7750:Z16 Introduction· to Social Welfare 4 
7750:4Z1 Human Behavior in Social Environment 3 

General Electives 2 

A student with a particUlar interest in corrections may vary the program of study by making 
the folloWing substitutions: 3850:330 Criminology, three credits; 3850:432 Probation and 
Parole, three credits; or 2260:278 7ilchniques cl Community Work, four credits; and 3850:431 
Correcvons, three credits, for courses: 2220:250 Criminal Case Management, six credits; 
and 2220:240 Dynamics of Vice Crime and Substance Abuse. three credits. Students 
must complete electives to equal the 64-cred~ program requirement. 

2230: Fire Protection Technolotw 
This program prepares persons to serve governmental, industrial and other fire 
protection agencies in fire fighting and prevention, property protection and in 
handUng emergency situations. 

1100:--
1100'105 
2020:121 
2020:222 
2030:151 
2030:152 
2040:240 
2040:242 
2230:100 
2230:102 
2230:104 
2230:202 
2230:204 
2230:205 
2230:206 
2230:250 
2230:254 
2230:257 
2250:260 
2840:100 
5550:211 

Physical Education 
Introduction to Public Speaking 
English 
Technical Report Writing 
Elements of Math I 
Elements of Math II 
Human Relations 
American Urban Society 
lhtroduetion to Fire Protection 
Fire Safety in Building Design and Construction 
Fire Investigation Methods 
Fire Suppression Methods 
Fire Hazards Recognition 
Fire Detection and Suppression Systems I 
Fire Detection and Suppression Systems II 
Hazardous Materials 
Fire Codes and Standards 
Fire Protection for Business and Industry 
Administration and Supervision for Public Services 
Basic Chemistry 
First Aid 
General Electives 
Technical Electives 

2280: CommunHr Services Technolosw 

1 
3 
4 
3 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
2 

'2 
2 

This program prepares individuals for employment supportive of social work 
of other professional community !)ervice personnel providing social !)ervices 
for individuals, families, groups and communities. · 

1100:--
1100:106 
2020:121 
2020:222 
2040:240 
2040:242 
2040:254 
2260:100 
2260:150 
2260:240 
2260:260 
2260:Z18 
2260:279 
3850:100 
7750:276 

Physical Educaljon 
Effective Oral Communication 
English 
Technical Repqrt Writing 
Human Relations 
American Urban Society 
The Black AmeriCan 
Introduction to Community Services 
Introduction to Gerontological services 
themical Dependency .. 
Alcohol Use and Abuse 
Techniques of Communrty Work 
Technical Experience: Community and ·Social Services 
Introduction to Sociology 
Introduction to Social Welfare 
Technical Electives 

''Not required for Social Service Emphasis (2+2l majors. 

1 
3 
4 
3 
3 
3 
2 
3 
3 
3 
3 
4 
5 
4 
4 
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Options 
Alcohol Servi-s 

2260:261 
2260:262 
2260:263 

. 2260:--

a-ntology 
1850:450 
1850:486 
2040:244 
7400:390 
--:--

Alcoholism Treatment 
Basic Helping Skills in Alcohol Problems 
Group Principles in Alcoholism 
Alcohol Services Elective 

Interdisciplinary Seminar in Gerontology 
Retirement Specialist 
Death and Dying 
Family Relationships in Middle and Later ~ 
Gerontology Electives 

Yoluntew..............,ng 
2260:280 Fundamentals of Volunteer Management 
2260:281 Recruitrnpnt and Interviewing ol Volunteers 

Technical Electives (suggested): 
2200:245 lntanVToddler Day-Care Programs 
2220:106 Juvenile Justice Process 
2260:230 Community-Based Residential Services 
2260:240 Chemical Dependency 
2260:241 Chemical Dependency II 
2260:290 Special Topics in Community Services Technology 
2540:140 Keyboarding for Non-Majors 

Socl•l ...,._. Emph•el•t 
1100:--
1100:105 

1100:106 
1100:112 
2020:121 
2020:222 
2040:240 
2040:242 
2040:247 
2o40:254 
2260:100 
2260:150 
2260:260 
2260:Z18 
2260:279 
3750:100 
3850:100 
7750:--
7750:270 
7750:Z16 

Physical Education 
Introduction to Public Speaking 

or 
Effective Oral Communicali6n 
English Composition 
English 
Technical Report Writing 
Human Relations 
American Urban Society 
Survey of Bask: EconomicS 
The Black American 
Introduction to Community Services 
Introduction to Gerontological Services 
Alcohol Use and Abuse 
Techniques of Community Work 
Technical Experience: Community and Social Service 
Introduction to Psychology 
Introduction to Sociology 
Social Work Prerequisilest · 
Poverty in the United States 
Introduction to Social Welfare 

2290: · Legal Assisting TechnoloW 
1100:--" 
1100:106 
2020:121 
2020:222 
2030:151 
2030:152 
2040:240 
2220:104 
2290:101 

'2290:104 
2290:106 
2290:108 
2290:110 
2290:112 
2290:118 
2290:204 
2290:214 
2290:216 
2290:218 
2290:220 
2420:211 
2440:120 

Physical EducatiOn 
Effective Oral Communication 
English 
Technical Report Writing 
Elements of Math I 
Elements of Math II 
Human Relations 
Evidence and Criminal Legal Process 
Introduction to Legal Assisting 
Basic Legal Research and Writing 
Business Associations 
Real Estate Transactions 
Tort Law 
Family Law 
Probate Administration 
Advanced Legal Research 
Civil Procedure 
Debtor-Creditor Relations 
Advanced Probate Adrninistralion 
Legal Assisting Internship 
Basic Accounting I 
Computer and Software Fundamentals 
General Electives 
Technical Electives 

Recommended General Electives (choose one) 
2040:242 American Urban Society 
2040:247 Survey of Basic Economics 
2040:251 Human Behavior at Work 

Recommended Technical Electives (choose one) 
2220:102 Criminal Law for Police 
2220:106 Juvenile Justice Process 

3 
4 
•4 

1-3 

2 
2 
2 
3 
4 

3 
3 
3 
3 
3 

2-4. 
3 

1 
3 

3 
4 
4 
3 
3 
3 
3 
2 
3 
3 
3 
4 
5 
3 
4 
6 
3 
4 

1 
3 
4 
.3 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
4 
3 
2 
3 
3 

3 
3 
3 

3 
3 

tFor students whO wish to pursue a baccalaureate degree in social work in a "2+2" arrange
ment Prerequisites include 7750:4Z1 Human Behallior in S9cial Work Envirorvnent (3) and 1100:221 
National .Sciences: Biology (3). 



Wayne College 
Tyrone M. Turning, Ed. D., Dean 
Helene S. Thall, M.S., Assistant Dean and Director of Student Services 

HISTORY AND MISSION 
To meet the needs of the citizens of Wayne, Holmes and Medina counties, 
The University of Akron- Wayne College opened its doors in 1972. Wayne 
College offers seven technical programs and six certificate programs, as well 
as the first two years of most baccalaureate programs. The following degrees 
are available from The University of Akron- Wayne College: Associate of Arts; 
Associate of Science; Associate of Technical Studies; Associate of Applied 
Business in Business Management Technology and in Office Administration; 
Associate of Applied Science in Microprocessor Service Technology and in Social 
Services Technology. 

ADMISSIONS 
Admission materials can be obtained by writing the Admissions Office at Wayne 
College or the Office of Admissions of The University of Akron, or by calling 
683·2010 in the Orrville/Wooster area, or 1·800-221-8308 in Ohio. 

The student enrolled at Wayne College may also take courses at the main campus 
of The University of Akron while attending Waytte College. Likewise, a student 
enrolled on the main campus may take courses at Wayne College. The Univer
sity of Akron-Wayne College is accredited at the associate degree level by the 
North Central Association of Colleges and Schools. 

WAYNECOU.GEPROGRAMS 
The following associate degree programs are available at Wayne College. The 
structure of these programs may differ from similar programs within .the 
Community and TechniCal College of The University of Akron. All required courses 
for these programs are available at the college for students attending day or 
evening classes. A diploma issued as a result of. the completion of one of these 
programs carries The University of Akron - Wayne College designation. In some 
instances, specific course sequencing is necessary, espeCially to the student 
attending full time, to accomodate completion of the program in two years. Please 
consult an adviser at Wayne College for further details. 

Asaoc .. te of Technical st-.dlea 
The Associate of Technical Studies (ATS} provides an integrated prcigram of study 
for those students whose educational objectives and interests cannot be met 
through the college's formal associate degree programs. The Associate of 
Technical Studies permits students to combine various courses from two or more 
of the college's existing programs with other Uniilersity credits, with credits earned 
at other postsecondary institutions, and/or with training received through other 

, -educational enterprises. 

The Associate of Technical Studies is administered through the Office of the 
Dean and coordinated by the Assistant Dean ahd Director of Student Affairs. 
Interested students must complete a formal Associate of Technical Studies 
application. Upon application, the Assistant Dean and Director of Student Affairs 
makes an initial assessment of any transfer work and assists the applicant in 
selecting relevant areas of study. The application is then forwarded tor revie\ll 
by the faculty most closely associated with the proposed area of study. Upon 
faculty acceptanCe, the application is submitted to the Associate of Technical 
Studies Committee'who, upon approval, forwards the application to the dean 
of Wayne College for Jinal approval. ' · 

The following are the graduation requirements for the Associate of Technical 
Studies: 
• Completion of an Associate of Technical Studies application specifying a coherent 

combination c:J technical courses selectillefy drawn from 11M:> but no more than three 
major areas of study and reflecting a reasonable array of coiJrses within each area 
of study. 

• Approval of the Associate of Technical Studies application by the Assistant Dean 
and Director of Student Affairs relevant faculty, the Associate of Technical Studies 
committee, and the dean of Wayne College. 
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• Degree application of only that transfer coursework completed with a "C" (2.0) 
grade or better. 

• Completion of at least 14 credits of "general education" courses and 14 credits 
of "basic" courses, as required by the Ohio Board of Regents. 

• Completion of at least one-half of the.technical credits ai The University Ot Akron 
and/or Wayne College, equally divided among the selected areas of study. 

• Completion of a minimum of 64 cred~s with a grade point average of 2.0 

• Completion of all other Uniwrs~y graduation requirements. 

2020: Asaoc .. te of Arts/Associate of Science 
The Associate of Arts and Associate of Science degree (somestimes referred 
to as the university parallel, transfer, or general studies} programs are intended 
to produce an intelligent individual who understands effecitlve social behavior 
and appreciates scientific fact and human values. The programs are designed 
to impart specific skills essential to effective adult functioning. These include 
the abilities to write and speak effectively, to calculate, and to think construc
til(eiy and critically. The programs also provide a broad foundation of gen
eral knowledge about the physical and social universe as preparation for 
advanced baccalaureate study. 

Most recipients of the Associate of Arts and the Associate of Science degrees 
transfer to bachelor's degree-granting institutions to complete their intellectual, 
professional, and cultural goals. The Associate of Arts and the Associate .of 
Science degrees meet the general requirements for mosi baccalaureate degree 
programs at The University of Alkron and other college,and universities through-
out the country. · 

·Arts Option 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
1100:111 English Composition I 4 
1100:112 English Composition II 4 
1100:320 Western Culture Traditions' · ,4 
1100:321 Western Culture Traditions' 4 
1100:33- World Civilizations' 2 
1100:33- World Civilizations' 2 
3250:201 Principles ol Macroeconomics 3 
3400:251 U.S. History since 1877 4 

or 
3700:100 Government and Politics in the U.S. , 4 

Of, 

3850:100 Introduction to Sociology 4 
3750:100 Introduction to f"'¥:hology 3 

Mathematics requirement• 3 
Natural Science requirement• 6 
Electives" .l! 
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Science Option 
11:00-- Physical Education 1 
1100:106 Effective Oral Communication 3 
1100:111 English Composition I 4 
1100:112 .EnglistJ Composition II 4 
1100:320 Western Culture Traditions' 4 
1100:321 Western Culture Traditions' 4 
'1100:33- World Civilizations' 2 
1100:33- World CiviliZations• 2 
3250:201 Principles ol Macroeconomics 3 
3400:251 U.S. History since 1877 4 

or 
3700:100 Government and Politics in the U.S. 4 

or 
3850:100 Introduction to SociciJogy 4 
3750:100 Introduction to. Psychology 3 

Mathematics requirement• 3 
Natural Science requiremenfl 6 
Electives• .l! 

64 

· 1 Students must have completed a minimum ol 64 semester credits or have permission before 
enrolling for these courses. 

'The mathematics requirement varies by department. Please COil$Uit an adviser tor specific 
requirements. 

3 A minimum ol six credits ol natural science are reqUired, Howewr, departinental requirements 
may vary. Please consutt an adviser for specific information. 

•In the arts program, a student is free to chOose any ele9tives, but they must be in some logical 
sequence. Thay should lead to some upper-college degree program, i.e.. arts and sciences, 
education, or fine and applied arts. 

•1 n the science program, a student is free to choose any etectiws. However, at least two-thirds 
of the credits must be in the natural sciences; mathematics, statistics or' computer science; 
engineering; business administration; or nursing department; and should lead to some upper
college degree objective. 
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2280: Social Services TechnoJogy 
This program prepares the individual for employment in support a social workers· 
or other professional human services personnel. It includes courses in social 
work, sociology, psychology and ,various aspects of community services. 

1100:--
1100:106 
1100:111 
1100:112 
2040:240 
2040:260 
2260:150 
2260:260 
2260:278 
2260'285 
2260:288 
2260:294 
3750:100 
3750:230 
3850:100 
3850:104 
7400:201 
7750:270 
7750:276 

Physical Education 
Effective Oral Communication 
English Composition I 
English Composition II 
Human Relations 
The Arts and Human Experience 
Introduction to Gerontological Services 
Alcohol Use and Abuse 
Techniques of Community Work 
Social Services Practicum 
Tecnhiques of Community Work II 
Social Services Practicum Seminar 
Introduction to Psychology 
Developmental Psychology 
Introduction to Sociology 
Social Problems 
Relational Patterns: Marriage and Family ' 
Poverty in the U.S. 
Introduction to Social Welfare 
Elactives 

2+2 Option wftll ,_,..,..,. SociM Worfr ..... 
1100:--
1100:106 
1100:111 
1100:112 
1100:221 
'2260:150 
2260:260 
2260:278 
2260:285 
2260:288 
2260:294 
3700:100 
3750:100 
3850:100 
7750:270 
7750:276 

Physical Education 
Effective Oral Communication 
English Composition l 
English Composition II 
Natural &:ience-Biology 
IntrodUction to Gerontological Services 
Alcohol Use and Abuse 
Techniques Ot Community Work 
Social Services Practicum 
Techniques of Community Work II 
Social Services Practicum Seminar 
Government and Politics in the US. 
Introduction to Psychology 
Introduction to Sociology 
Poverty in lhe U.S. 
Introduction to Social Welfare 
Human Development requirement 
Natural Science requirement . 
Social Services Elactive(s) 
EconomicS elective 

2420: Buelneu Management Technology 

1 
3 
4 
4 
3 
3 
3 
3 
4 

2-4 
4 
2 
3 
4 
4 
3 
3 
3 
4 

Q-2 
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1 
3 
4 
4 
3 
3 
3 
4 

2-4 
4 
2 
4 
3 
4 
3 
4 
3 
3 

2-4 

J 
64 

The Pccounting Option pr<Mdes paraprofessional training for a variety a account
ing positions. Graduates will be prepared for immediate employment in the areas 
a financial accounting, sales, procurement, credit and collections, business 
research, data compilation and reporting. The Data Management Option 
prepares graduates to use personal computers effectively in a business environ
ment. Graduates will be prepared to fill entry-level positions where ·micro
computers are used in office management, computer sales, or local area net
work management. The General Option provides training in varied business 
activities in preparation for a first-level management position in business, in
dustry, government and nonprofit organizations or as a self-employed manager. 
The Sales and Services Option equips graduates for entry-level sales or ser
vice support positions, with special emphases in banking, financial services, 
general sales, insurance, and real estate. 

1100:--
1100:106 
1100:111 
2040:247 
2040:251 
2040:260 
2420:103 
2420:104 
2420:171 
2420;211 

. 2420:212 
2420:2'13 
2420;214 
2420:216 
2420:217 
2420:218 
2420:243 
2420:280 
2440:120 
2440:125 
2540:119 
2540:263 

Physical Education 
Effective Oral Communicallon 
English Composition I 
Survey of Basic Economics 
Human Behavior at Work 
The Arts and Human Experience 
The Role of Supervision in Management 
Introduction to Business 
Business Calculations· · 
Basic AccoUnting I 
Basic Accounting II 
Basic Accounting Ill 
E!isenlials of Intermediate Accounting 
Survey of Cost Accounting 
Survey of Taxation 
Automated Bookkeeping 
Survey·in Finance 
Essentials of Law . . 
Computer and Software Fundamentals 
Lotus 1-2-3 
Business. English 
Business Communicalions 
El~ve 

1 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3. 
4 
1 
3 
3 
2 
2 
3 
3 
~ 
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Date ••,....ment Option 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
1100:111 English Composi~on I 4 
2030:141 Mathematics 1or Data Processing I 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 
2040:260 The Arts and Human Experience 3 
2420:101 Elements of Distribution 3 
2420:103 The Role of Supervision in Management 3 
2420:104 Introduction to Business · 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:218 Automated Bookkeeping 1 
24:;!0:243 Survey in Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer and Software Fundamentals 2 
2440:125 Lotus 1-2-3 2 
2440:130 BASIC Programming for Business 3 
2440:245 Introduction to dBese 111+/IV 3 
2440:255 Introduction to Data Communications 2 
2440:267 4GL 1or Micros: dBese Ill+ 3 
2540:119 Business English 3 
2540:263 Business Communications ~ 

67 

Gene,., Business Option 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
1100:111 English Composition I 4 
2040:240 Human Relations 3 
2040:247 Survey of Basic Economics 3 
2040:251 Human Behavior at Work 3 
2040:260 The Arts· and Human Experience 3 
2420:101 Elements of Distribution 3 
2420:103 The Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:171 Business Calculations 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:212 Basic Accounting II 3 
2420:218 Automated Bookkeeping 1 
2420:243 Survey in Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer and Software Fundamentals 2 
2540:119 Business English 3 
2540:140 Keyboarding tor Nonmajors 2 
2540:263 Busiriess Communicallons 3 
2880:232 Labor-Management Relations 3 

Electives ~ 
64 

................. Option 

1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
1100:111 English Composition I 4 
2040:247 Survey of Basic Economics 3 
2040:251 Human Behavior at. Work 3 
2040:260 The Arts and Human Experience 3 
2420:101 Elements of Distribution 3 
2420:103 The Role of Supervision in Management 3 
2420:104 Introduction to Business 3 
2420:171 Business -Calculations 3 
2420:211 Basic Accounting I 3 
2420:218 Automated Bookkeeping 1 
2420:243 Survey in Finance 3 
2420:280 Essentials of Law 3 
2440:120 Computer end Software Fundamentals 2 
2520:210 Consumer Service Fundamentals 2 
2520:212 Principles of Sales '3 
2540:119 Business English 3 
2540:263 Business Communications 3 

Emphasis Courses. _1§ 

67 

8ank 1'ellerl8upeniHr emphael• 
2420:113 Introduction to Banking 2 
2420:202 Personnel Prectices 3 
2420:212 Basic Accounting II 3 
2420:233 Installment Credij 2 
2420:253 Elements of Bank Management 2 
2440:125 Lotus 1-2:3 2 

and 
2440:151 POOOS Fundamentals 

or 
2440:245 Introduction to dBASE 111+/IV 3 

Flnanolel .....,._ ........... 
2420:125 Personal Financial CounSeling 3 
2420:212 Basic Accounting II 3 
2420:217 Survey of Taxation 4 
2420:234 Survey of Investment Prod.ucts end Services 3 
2440:125 Lotus H!-3 2 



2520:103 
2520:106 
2520:202 

2520:203 
2520:219 
3250:248. 

2420:206 
2420:207 
2440:245 
2540:121 
2540:289 

Principles of Adwrtising 
Visual PromotiOn 
Retailing Fundamentals 

or 
Fundamentals of Industrial Distribution 
Sales Projects · 
Consumer Economics 
Elective 

Survey of Insurance Products and Services I 
Survey of Insurance Products .and Services II 
Introduction to dBASE 111+/IV 
Introduction to Office Procedures 
Career Development for Business Professionals 

..... & ................ 
2420:202 
2430:105 
2430:185 
2430:245 
2430:255 
2440:125 

2440:151 

2440:245 

Personnel Practices 
Real Estate Principles 
Real Estale Law 
Real Estale Finance 
Valuation of Residential Propel'ty 
Lotus 1-2-3 

and 
PC-DOS Fundamentals 

or 
Introduction to dBASE 111+/IV 

2540: Office Administration 

3 
3 
3 

3 
2 
3 
1 

3 
3 
3 
3 
3 

3 
2 
2 
2 
2 
2 

3 

The following programs provide thorough training in typing, shorthand and 
communications and are designed to prepare the individual for secretarial, 
sienographic or clerical positions in a variety of business settings. 

1100:--
1100:111 
2040:240 
2040:260 
2420:171 
2420:202 
2420:211 
2420:218 
2440:125 
2540:119 
2540:121 
2540:150 
2540:151 
2540:171 

2540:172 
2540:173 
2540:241 
2540:253 
2540:263 
2540:281 
2540:286 
2540:287 
2540:289 

Physical Education 
English Composition I 
Human Relations 
The Arts and Human Experience 
Business Calculations 
Personnel Practices 
Basic Accounting I 
Automated Bookkeeping 
Lotus 1-2-3 
Business English 
Introduction to Office Procedures 
Beginning Keyboarding 
Intermediate Keyboarding 
Shorthand Principles 

or 
Shorthand Refresher and Transcription 
Shorthand and Transcription 
Information Management 
Advanced Keyboarding/Word Processing 
Business Communications · 
Machine Transcription 
Keyboarding on Word ProCessing Equipment 
Word Processing Applications 
Career Development for Business Professionals 
Electives 

Legal Secretarr OpUon 
1100:--
1100:111 
2040:240 
2040:260 
2420:171 
2420:211 
2420:218 
2420:280 
2440:125 
2540:119 
2540:150 
2540:151 
2540:171 

2540:172 
2540:173 
2540:241 
2540:255 
2540:263 . 
2540:279 
2540:281 
2540:286 
2540:287 
2540:289 

Physical Education 
English Composition I 
Human Relations 
The Arts and Human Experience 
Busine:lS Calculations 
Basic Accounting I 
Automated Bookkeeping 
Essential~ of Law 
Lotus 1·2-3 
Business English 
Beginning Keyboarding 
Intermediate Keyboarding 
Shorthand Principles 

or 
Shorthand Refresher and Transcription 
Shorthand and Transcription 

· lniormation Management 
Legal Office Procedures I 
Business Communications 
Legal Office Procedures II 
Machine Transcription 
Keyboarding on Word Processing Equipment 
Word· Processing Applications 
Career Development for Business Professionals 

1 
4 
3 
3 
3 
3 
3 
1 
2 
3 
3 
3 
3 
4 

4 
4 
3 
3 
3 
2 
3 
3 
3 

_l 
64 

1 
4 
3 
3 
3 
3 
1 
3 
2 
3 
3 
3 
4 

4 
4 
3 
3 
3 
4 
2 
3 
3 
~ 
64 
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...... SttcreWy Option 

1100:-- Physical Education 1 
1100:111 English Composition I 4 
2040:24<> Human Retalions 3 
2040:260 The Arts and Human Experience 3 
2420:171 Business Calculations 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:218 Automated Bookkeeping 1 
2540:119 Business English 3 
2540:121 Introduction to Office Procedures 3 
2540:150 Beginning Keyboarding 3 
2540:151 Intermediate Keyboarding 3 
2540:243 Internship 2 
2540:256 Medical Keyboarding/Word Processing 3 
2540:263 Business Communications • 3 
2540:282 Medical Machine Transcription 3 
2540:283 Medical Terminology 3 
2540:284 Office Nursing Techniques 2 
2540:286 Keyboarding on Word Processing· Equipment 3 
2740:241 Medical Records 3 
2780:106 Anatomy and Physiology for Allied Health 1• 3 
2780:107 Anatomy and Physiology for Allied Health II" 3 
5550:211 First Aid 2 

Elective _l 

64 

Office Services Option 
1100:-- Physical Education 1 
1100:106 Effilctive Oral Communication 3 
1100:111 English Composition I 4 
2040:240 Human Relations 3 
2040:260 The Arts and Human Experience 3 
2420:101 Elements of Distribution 3 

or 
2420:104 Introduction to Business 3 
2420:103 The Role of Supervisor in Management 3 
2420:171 Business Calculations 3 
2420:202 Personnel Practices 3 
2420:211 Basic Accounting I 3 
2420:218 Automated Bookkeeping 1 
2420:280 Essentials of Law 3 
2540:119 Business English 3 
2540:121 Introduction to Office Procadures 3 
2540:150 Beginning Keyboarding 3. 
2540:151 Intermediate Keyb9arding 3 
2540:241 Information Management 3 
2540:253 Advanced Keyboarding/Word PIQCl!Ssing 3 
2540:283 Business Communications 3 
2540:281 Machine Transcription 2 
2540:286 Keyboarding on Word Processing Equipment 3 
2540:289 Career Development for Business Professionals 3 

Electives _g 
64 

Word Pioceaalng Option 
1100:-- Physical Education 1 
1100:106 Effective Oral Communication 3 
1100:111 English Composition I 4 
2040:240 Human Relations 3 
2040:260 The Arts and Human Experience 3 
2420:104 Introduction to l;lusiness 3 
2420:171 Business Calculations 3 
2420:211 Basic Accounting I 3 
2420:218 Automated Bookkeeping 1 
2440:120 Computer and Software Fundamentals 2 
2440:125 Lotus 1-2-3 2 
2440:130 BASIC Programming for Business 3 
2440:151 PC-DOS Fundamentals 1 
2540:119 Business English 3 
2540:121 Introduction to Office Procedures 3 
2540:150 Beginning Keyboarding 3 
2540:151 Intermediate Keyboarding 3 
2540:241 Information Management 3 
2540:253 Advanced Keyboarding/Word Processing 3 
2540:263 Business Communications 3 
2540:281 Machine Transcription 2 
2540:286 Keyboarding on Word Processing Equipment 3 
2540:287 Word Processing Applications 3 
2540'289 Career o-topment for Business Professionals ~ 

64 

• Students who begin this sequence on the University's main campus must complete ~ at the main 
campus. Students who begin the sequence at Wayne College must complete ~ at Wayne Coliege. 
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2800: lllcroproceuor Service 'fttchnologr 
This program is designed to prepare students to carry out preventive maintenance 
and repairs on microprocessor-based systems in varied manufacturing and 
service organizations. Graduates will be equipped to maintain a microprocessor
based system; repair it by performing appropriate software diagnostics; isolate 
and correct hardware casualties; and troubleshoot the interface between the 
system and ancillary and peripheral equipment. 

Students completing this program may assume job titles in industry such as: 
computer repair technician; electricallelectronic maintenance technician; field 
service technician; industrial process control techniciao; or instrumentation 
technician. 

1100:--
1100:106 
1100:111 
2020:222 
2030:152 
2030:153 
2040:251 
204o:260 
2440:151 
2440:235 
2520:210 
2600:100 
2600:125 
2600:155 
2600:160 
2600:180 
2600:185 
2600:190 
2600:210 
2600:230 
2600:275 
2820:161 
2820:162 
2820:164 

Physical Educil1ion 
Effective Oral Communications 
English Composition I 
Technical Report Writing 
Elements of Math II 
Elements of Math Ill 
Human Behavior at Work 
The Arts and Human Experience 
PC DOS Fundamentals 
Current Programming Topics 
Consumer Service Fundamentals 
Basic Electronics for Technicians 
Digital Electronics tor Technicians 
Microprocessor Assembly Language 
Personal Computer Servicing 
Microprocessor Service Practicum 
Microprocessor Service Practicum Seminar 
Microprocessor Systems Architecture 
Industrial Electronics for Tecbnicians 
Microprocessor and Digital Technology 
Digital Data Communications 
Technical Physics: -Mechanics I 
Technical Physics: Mechanics II 
Technical Physics: Heat and Ught 
Approved Basic or Technical Elective 

ONE-YEAR CERTIFICATE 
PROGRAMS 

1 
3 
4 
3 
2 
2 
3 
3 
1 
2 
2 
5 
4 
2 
3 
2 
1 
4 
4 
4 
5 
2 
2 
2 

_ _g 
67 

Certificate programs are designed to provide students witlrspecialized job training 
in two 15-week semesters. The programs offer courses from the college's asso
ciate degrees. These courses can later be applied toward the Associate ol Applied 
Business in Office Mministration or Business Management Technology degrees. 
the Associate of Applied Science in Social Services Technology degree, or the 
Associate of Applied Science in Microprocessor Service Technology. 

Administrative Secretary Certificate 
The administrative secretary program provides intensive administrative secretarial 
training. The certificate is designed for those who seek to enhance their career 
opportunities with administrative secretarial skills. Students who complete thi!l 
certificate are prepared to fill positions in areas of personnel, sales, secretarial 
or administration. 

2420:103 
2420:171 
2540:119 
2540:121 
2540:150 
2540:151 
2540:171 
2540:173 
2540:241 
2540:263 
2540:286 

The Role of Supervision in Management 
Business Calculations 
Business English 
lntrdduction to Office Procedures 
Beginning Keyboarding 
Intermediate Keyboarding 
Shorthand Principles 
Shorthand and Transcription 
Information Management 
Business Communications 
Keyboarding on Word Processing Equipment 

Dlltll Management Certificate 

3 
3 
3 
3 
3 
3 
4 
4 
3 
3 

-~ 
35 

This certificate will provide collegiate credit for those who find themselves in 
supervisory or managerial positions without formal training or education and 
who wish to obtain specialized training in data management. 

2040:240 
2420:103 
2420:104 
2420:211 
2420:218 
2440:120 
2440:125 
2440:130 
2440:245 
2440:255 
2440:267 
2540:119 
2540:263 

Human Relations 
The Role of Supervision in Management 
Introduction to Business 
Basic Accounting I 
Automated Bookkeeping 
Computer and Software Fundamentals 
lotus 1·2·3 
BASIC Programming for Business 
Introduction to dBase 111+/IV 
Introduction to Data Communications 
4GL for Micros: dBase Ill+ 
Business English 
Business Communications 

3 
3 
3 
3 
1 
2 
2 
3 
3 
2 
3 
3 

_..2 
34 

Gerontological Social Senlces Cwtlllcate 
Jobs in gerontological social services are expected to increase significantly in 
coming years because ol rapidly grcming numbers ol older persons in our society. 
This one-year certificate program is designed to respond to the need for individ· 
uals with specialized knowledge and skills for employment in nursing homes, 
retirement communities, senior centers, nutrition sites and- similar programs. 

1100:111 
1100:221 
2260:117 
2280:150 
2260:251 
2260;278 
2260:285 
2260:288 
2260:294 
3100:108 
7750:276 

English Composition I 
Natural Science: Biology 
Exploratory Experience in a Social Service Agerv:;y 
Introduction to Gerontological Services 
Community Services for Senior Citizens 
Techniques ol Community Work 
Social Services Practicum 
Techniques o1 Community Work II 
Social Services Practicum Seminar 
·Introduction to Biological Aging 
Introduction to Social Welfare 

Medical 'D'anacrlptlon Certificate . 

. 
4 
3 
1. 
3 
3 
4 
2 
4 
1 
3 

_ _1 

32 

There is substantial demand for skilled medical transcriptionists. This certificate 
will prepare individuals for entry-level positions in phYslcians' olfices, hospitals, 
clinics. and insurance companies. The emphasis will be on keyboarding, medical 
termin<ilogy, and communication skills. 

2540:119 
2540:121 
2540:151 
2540:256 
2540:263 
2540:282 
2540:283 
2540:286 
2740:241 
2780:108 
2780:107 

Business English 
Introduction to Office Procedures 
Intermediate Keyboarding 
Medical Keyboarding/Word Processing 
Business Communications 
Medical Machine Transcription 
Medical Terminology . . . 
Keyboarding on Word Processing Equipment 
Medical. Records 
Analomy and Physiology tor _AUied Health 1• 
Anatomy and Physiology tor Allied Health II" 

Personal Computer Repair Certificate 

3 
3 

.,.3 
3 
3 
3 
3 
3 
3 
3 

-~ 
33 

This certificate is designed to prepare individuals to maintain and repair personal 
computers in enterprises where they are sold or where they are used in day-to
day operations. 

1100:108 
1100:111 
2030:151 
2030:152 
2440:151 
2520:210 
2600:100 
2600:155 
2600:160 
2600:180 
2600:185 
2600:190 

Effective Oral Communiciltion 
English Composition I 
Elements of Math I 
Elements of Math II 
PC·DOS Fundamentals 
Consumer Service Fundamentals 
Basic Elec!ronics for 1echnicians 
Microprocessor Assembly Language Programming 
Persoilal Computer Servicing 
Microprocessor Service Practicum 
Microprocessor Service Practicum Seminar 
Microprocessor Systems Archijecture 

Word Processing Certificate 

3 
4 
2 
2 
1 
2 
5 
2 
3 
2 
1 

_ _1 

31 

This certificate prepares a student for an entry-level job in word processing. 
Applicants for this program must have one year of formal typewriting instruc
tion or two years of work experience as a typist. Recipients of this certificate 
are prepared to fill positions in secretariai or clerical areas. 

2420:171 
2420:211 
2420:218 
2440:120 
2540:119 
2540:121 
2540:151 
2540:241 
2540:253 
2540:263 
2540:281 
2540:286 

Business Calculations 
Basic Accounting I 
Automated Bookkeeping 
Computer and Software Fundamentale 
Busi~ess English 
Introduction to Office Procedures 
Intermediate Keyboarding 
Information Management 
Advanced Keyboarding/Word Processing 
Business Communications 
Machine Transcription 
Keyboarding on Word Processing Equipment 

3 
3 
1 
2 
3 
3 
3 
3 
3 
3 
2 

-~ 
32 

•Students who begin this sequence on the University's main campus must complete it at the main 
campus. Students who begin the sequence at Wayne Collage must complete ~ at Wayne Collage. 



GENERAL STUDIES/ 
TRANSFER PROGRAM 
Wayne College offers the first two years of general baccalaureate education 
for transfer to the Akron t'll!mpus of The Univeristy of Akron or to any other 
college or university. The following list indicates baccalaureate programs of The 
University of Akron for which students may take one or two years of coursework . 
at Wayne College. 

Arts and Sclenc4ts 
Biology 
Chemistry 
Computer Science 
Economics 
English 

·Geology 
History 
Mathematics & Statistics 
Medical Technology 
Political Science 
Psychology 
Sociology/Anthropology 

Business Administration 
Accounting 
Advertising 
Finance 
Management 
Marketing 

Education 
Elementary 
Physical 
Secondary 
Special 

Engineering 
Chemical 
Civil 
Electrical 
Mechanical 
B.S. in Engineering 

Fine and Applied Arts 
Art 
Communication 
Home Economics and Family Ecology 
Social Work 

Nursing 

Wayne College 69 

The General Studies Transfer Program also leads to the Associate of 
Arts or the Associate of Science degree. 
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University 
College 
Karla Mugler, Ph.D., Senior Coordinator and Dean, 

University College 
Ralph McNerny, M.Ed., Director, Cooperative Education 
Kenneth Pakenham, Ph.D., Director, International Programs 
Pamela Rupert, Ph.D., Director, Developmental Progrttms 
Charles Stephens, M.Ed., Director; Minority Student Retention 

OB.JE~TIVES 
The purpose of the University College is to further the objectives of The Univer
sity of Akron by providing a quality program of collegiate education and to pur
sue the following aims: 
• To offer the student a basic program of general studies and the prerequisite courses 

for advancement to the degree-granting colleges. 

• To offer a program of courses to prepare students for enrollment in General Studies 
courses. 

• To provide academic support services for students to strengthen their basic skills 
and facilitate their success in college courses. · 

• To assist new students in their transition to college through a semester~ength Univer
sity Orientiltion course. 

• lo direct students to the proper curricula to ensure that students will enter their 
degree-granting colleges prepared to undertake advanced course work. 

• To provide career-related preprofessional work assignments for students in 
industrial, commercial, professional, governmental, or service organizations. 

• To encourage, foster, and support departmental, collegiate, and community 
programs and projects which further intercultural awareness and international 
understanding. · 

• To provide services to international students, visiting scholars, and University foreign 
employees to facilitate their degree objectives, enhance their research, secure their 
immigration status, and use their intercultural experiences as educational resources 

• To enhance the academic success of minority students through advising and 
workshops. · 

The college recommends the student for advancement to the degree-granting 
colleges upon satisfactory completion of the appropriate requirements. 

A stud9nt who completes 30 semester credits and achieves a grade-point 
average ci 2.00 ("C") or better may .be eligible for transfer to a degree-granting 
college. A student should always check with an adviser to determine specific 
requirements for transfer to the program of ttie student's choice. 

Acceptance of a student in a degree-granting college is the responsibility of 
the respective collegiate dean, the dean of the University College, and heads 
of departments concerned. 

GENERAL STUDIES 
General Studies courses provide the University College student with the 

opportunity to gain a foundation of general knowledge which wil) assist the 
student to be an intelligent citizen of our ever-changing world. Upon successful 
completion ci the General Studies courses, the student will be able to under
stand and express ideas effectively, comprehend .the process involved in critical 
thinking, and learn the responsibilities ci an educated member ci society. Through 
knowledge obtained in the General Studies courses students have a better self
understanding and a recognition a their talents and abilities. The General Studies 
courses are continually reviewed by a faculty committee. 

Students who are succeSsful in their General Studies courses are academic
ally prepared to advance to upper division course work. The curriculum has 
proved to be an adva~geous starting point for students regardless of major 
or career goal. 

Program of lnat~ctlon 
StudentS are required to take the following Gimel'81 Studies courses: 

Communlcatl-• 

1100:105 

1100:106 

Englsh 
1100:111 
1100:112 

SoolatSci-

Introduction to Public Speaking 
or 

Effective Oral CommunicatiOn 

English Composition I 
English Composition II 

Credits 
3 

3 

4 
4 

The social science requirement may be met by completion of a minimum ci 
two courses totalling at lent six credits selected from two ci the foiJONing 
four sets of options: 

·~ 3250:100 

3250:201 

3250:244 

Introduction to ECOilOIJliCS 
or 

Principles of MacrOeconomics 
or 

Introduction· to Economic Analysis 

3 

3 

·3 

Engineering students are advised to take 3250:244. Students majoring in 
business are advised to take 3250:201 and in adclition enroll in 3250:202. 

U.S. Hlstorr 
3400:201 

3400:202 

U.S. History to 1877 
or 

U.S, Histo\'y since 1877 

PoUtlcatsa-e 
3700:100 Government and Politics in the United StatE!S 

SoolologyiAnthropolop 
3850:100 Introduction to Sociology 

or 

4 

4 

4 

4 

3870:150 Cultural Anthropology 4 

Note: Students with a Community and Technical College major should 
complete the following three courses: · 

2040_:240 
2040:242 
2040:247 

Human Relations 
American Urban Society 
Survey of Basic Economics 

PhpiCIII Educlltlon 
1100:12<HI1 Physical Education 

1100:320 
1100:321 

Western Cultural Traditions 
Western Cultural Traditions 

World Clvllluti-

3 
3 
3 

4 
4 

Students should select two courses from the following list to total four credits: 
1100:336 China 
1100:331 Japan 
1100:332 Southeast Asia 
1100:333 India 
1100:334 Near East 
1100:335 Africa 
1100:336 Latin America 

·A student majoring in engineering is only required to take two credits in this 
area of General Studies. 

llathenudlcs 
Students are advised to consult with their Jlcademic Adviser to determine the 
math course or courses required for their major. The mathematics requirement 
may vary by department. A minimum ci three credits is required. 3450:100 does 
not meet the General Studies requirement. 

Natunll lcle.,_ 
Students must take a minimum of six credits of science: This requirement may 
tie met either by taking courses in the departments a bicilogy, chemistry, geology, 
or physics, or by any combination of two of the following courses: 

1100:221 Biology 3 
1100:222 Chemislry 3 
1100:223 Geology 3 

. 1100:224 Physics 3 

Since various majors require specific science courses, stuqents are urged to 
consult with their Academic Adviser to determine the approprtate st:ience 
courses for their degree. 



DEVELOPMENTAL 
PROGRAMS . 
The Department of Developmental Programs provides academic support for 
all University students, especially those who wish to strengthen their educa
tional preparation in specific areas or who have been out of school for a number 
of years and feel the need for academic support. Through developmental 
courses, individual tutoring and work in the writing, reading, and math labors
tones, such a student can develop the skills necessary for acceptable perfor
manee at the college level. 

Developmental courses are offered in writing, reading, college reading and study 
skills, mathematics, and chemistry. Classes are small to provide maximum 
opportunity fo[ individual help. 

The writing, reading and math laboratories are open to all undergraduate students 
without charge and provide professional assistance in theSe vital skills. 

Free peer-tutoring is provided for most freshman and sophomore courses. 

UNIVERSITY· 
ORIENTATION 101 
The first semester at a university should be a challenging experience for each 
student. University College offers a course which can help turn the challenges 
into successes. University Orientation 101 is a two-credit course which provides 
students with the opportunity to discover more about the institution and. to learn 
strategies for a successful college experience. Time management, effective com
munication, critical-thinking skills, note-taking and test-taking skills are highlighted 
as well as information about UniVersity services available to students. Students 
may register for University Orientation 101 during their New Student Orienta
tion: For additional-information, contact University College at ~72-7066. 

TUTORIAL SERVICES 
A number of tutorial services are available free of charge to help students develop 
·academically. 

• Peer tutoring is available for most freshmen and sophomore courses including 
Chemistry, Pl)ysics, Mathematics, Sociology, Psychology, Science, Business, and 
Modern Languages. Tutoring is conducted either on an individual basis or in small 
groups. Interested students should inquire at 215 Carroll Hall. 

• The Mathematics Lab, Carroll Hall208, provides professional help for students 
who are having difficulty in any entry-level mathematics course. · 

• The Writing Lab, Carroll Hall212, offers professional assistance to students taking 
any course requiring writing. 

• The Reading Lab, Carroll Hall 217, provides professional instruction in a variety 
of reading and study strategies, memory techniques, and test-taking methods as 
they apply to the specific courses a student is taking. 

All of theSe services are located on the second floor of Carroll Hall; main office 
Cjirroll Hall 210, {216) 972-7087. 

MINORITY STUDENT 
RETENTION 
The Office of Minority Student Retention was created to enhance the academic 
success 9f mi(lOI"ity students. The major services and programs provided by 
this department include: 

• Academic Advising and Counseling 
• Minority Freshmen Orientation 
• Academic Monitoring of Freshmen Grades 
• CuHural Awareness Workshops 
• Support and Resource Service for Minority. P,arents 
• Workshops on Minority Retention Strategies. 
• FacuHy Mentoring Program 

University College 71 

COOPERATIVE ·EDUCATION 
PROGRAMS . 
These programs. combine classroom learning with paid work experience. 
Qualified students are placed in career-related preprofessiopal work assignments 
in industrial, commercial, professional, governmental, or service organizatiOns. 
The programs enhance a student's education and career preparation by: 
integrating classroom theory with on-the-job performance; providing an under
standing of work environments and professional requirements; testing career 
and professional goals; developing confidence, maturity,_ and skills in human 
relations; and establishing professional contacts arid interests. 

Students are typdly eligible for work assignments if they are in good academic 
standing, have completed half of their academic requirements, attend an orien
tation program, and are accepted by the cooperative education coordinator 
in their respective fields. Additional standards may be required by some depart
ments or employers. Final hiring decisions are made by the employers. 

Students and employers participating in cooperative education are subject to 
all federal, state, and local labor laws. Additionally, students on a work assign
ment must abide by all the rules and regulations of the participating employer 
and of cooperative education. · 

Participating students are recognized as full-time students. at The University of 
Akron when working on an approved cooperative education field assignment 
and -when complying with the rules and regulations of the cooperative educa
tion programs. 

The Cooperative Engineering Education Program is located in Auburn Science 
and Engineering Center 203, {216) 972-7818. The University,wide Cooperative 
Education Program is in Simmons Hall 178, {216) 972-6722. 

OFFICE OF INTERNATIONAL 
PROGRAMS 
The mission of the Office of International Programs is to bring The UniVersity 
of Akron students and lacuHy into contact with foreign cuHures over a sufficient 
period of time, to foster CI"OS&QJHural awareness, and international understanding 
in the following areas. 

• Encourage, foster, and support departmental, collegiate and community programs 
and projects which further intercuHural awareness and international understanding 
both on and off campus. 

• Administer educational programs in .cooperation with foreign universities of suffi
cient frequency, duration and depth to advance the cognitive and affective devel
opment of students, faculty, and staff at The University of AkroA. 

• Plan, develop, and implement an international student recruitment program which 
would bring diversity to the student body and enhance the mutual understanding 
of cuHures. 

• Provide services to international students, visiting scholars. and Univers~y foreign 
employees, to facilillite their degree objectives, enhance their research, secure 
their immigration status, and use their intercuHural experiences as educational 
resources. 

• Design and implement on-campus co-curricular, educational activities, and projects 
which promote awareness, appreciation, and knowledge of cuHural diversity, inter
cultural contact,· and international understanding .. 

DIPLdMA NURSING 
PROGRAM. 
The University, in cooperation with the hospital schOOl of nursing at SUMMA 
St. Thomas School of Nursing in Akron, provides courses basic to a diploma 
in nursing. 

Nursing students· must meet the University entrance requirements and are 
enrolled in regular credit courses. 

Applications for this program are handled through SUMMA St. Thomas School 
of Nursing which awards the diploma. 

The following University courses are included in the. two-year program: 

3100:130 
3100:208 
3100:209 
3750:100 
3750:230 
3850:100 
7400:316 

Microbiology 
Anatomy and Physiology 
Anatomy and Physiology 
Introduction to Psychology 
DEivetopmental Psychology 
Introduction to Sociology 
Science of Nutrition 

Credits 
3 
4 
4 
3 
4 
4 
4 
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Reserve Officer 
Training· Corps 
(ROI.C) 

1500: AEROSPACE STUDIES 
The Department of Aerospace Studies pr<:Mdes the student with the opportunity 
to pursue a commission in the United States Air Force while qualifying for gradua
tion from The University of Akron. The United States Air Force has been in the 
forefront of contributions to flight, research and development, effective manage
ment of resources and people, and education largely because of the existence 
of a well-educated, versatile and professional officer corps. The primary source 
of these officers is the Air Force Rare. 

The program· is designed to prepare the student to become an officer who is 
Oecticated and responsible; critical and creative in thinking; able to communicate 
clearly; and skilled in effective management. 

Both the four- and two-year programs are open to male and female students 
who will have completed at least one course in mathematical reasoning and 
a baccalaureate degree at commissioning. Registration information may be 

. obtained by contacting the Department of Aerospace Studies, 185 S. Forge St., 
Schrank Hall South 9, Akron, Ohio 44325-6102, (216) 972-7653. 

PI'Ograms 

Four-Year Program 
Students of The University of Akron may pursue the four-year program. (Must 
be a full-time student during the last two years of the program.) Enrollment 
procedures for the first two years of Air Force Rare known as the general military 
course (GMC) are the same as for any other University courses. The GMC 
consists of one hour of classroom work and one hour of !erospace Studies 
Laboratory (Leadership Laboratory) each week and provides 1.5 semester credits. 

POrtions of the GMC may be accredited for completion of two or more years 
of high school junior Rare, participation in Civil Air Patrol, military school train
ing or prior service in any branch of the United States Armed Forces. 

GMC cadets who wish to compete for the last two years of the AFRare 
program, the Professional Officer Course (POC), must meet the additional 
qualifications. 

'IWo·Year Program 
The basic requirement for entry into the two-year program is to have two academic 
years remaining, either at the undergraduate or the graduate level, or a 
combination of the two. Entry into the POC is competitive in nature. A two-year 
program applicant must meet the qualifications described below. A student 

·in the POC receives a non-taxable monthly subsistence allowance of $100. 
Applications for the two-year program should be made as early in the academic 
year as possible so that all requisites may be completed in time for summer 
field training. The POC consists of three hours of classroom work and one hour 
of !erospace Studies Laboratory (Leadership Laboratory) each week, and 
provides three semester credits. 

Supplemental Counea • ' 
All GMC scholarship cadets are required, and nonscholarship cadets encour
aged, to demonstrate proficiency or successfully complete a course in English 
composition. One year of college instruction in a major Indo-European or Asian 
language is also required for all scholarship cadets. All POq cadets must 
demonstrate proficiency or complete a course in mathematical reasoning. 

Fleld'lnllnlng 
In the summer prior to entering the POC, all four-year program AFRare cadets 
and student applicants for the two-year program must attend field training at 
an Air Force base where they will learn and make use of training and leader
ship techniques in close contact with other cadets. 

The four-year program student spends four weeks at an encampment, while 
field training for the two-year program applicant lasts six weeks. The adcfrtional 
two weeks for the two-year program applicant are used to cover the academic 
work taken by the cadet who completed the General Military Course (G,MC). 
Uniforms. lodging and meal.s are provided without charge. and travel pay is 
authorized to and from the individual's home or school. The cadet and appli
cant receive pay at approximately half the rate of a second lieutenant. 

Flllhl.'lndnlng 
Pilot-qualified students must either possess a private pilot's license or success
fully complete the Flight Screening Program (FSP). The FSP Is held in conjunc
tion with field training. In addition to participation in a ground school covering 
aircraft systems, navigation, and regulations pertaining to flying, cadets will 
receive flight instruction from qualified civilian or Air Force instructors. 

Base VIsits 
Classroom instruction is made more meaningful for the cadet through viSits to 
Air Force bases To bring the scope cA Air ForCe operations into a clearer perspec
tive, Air Force Rare strives to enable every cadet to make at least one such 
visit each year. Many cadets have the opportunity to make more. 

Requirements for. Admission 

General Quallllcatlons 
• Be a citizen of the United States or applicant for natUralization. 

• Be in sound physical condition. 
• Be of good moral character. 
• Meet age requirements as follows: 

AFROfC four-year scholarship recipients must be at least 17 years of age .and 
able to complete commissioning requirfl!Tlents prior to age 25. 
II not on scholarship status. but designated tor pilot or navigator·training, be 
able to complete all commissioning requirements prior !O age 26Y2 . 

If not on scholarship status and not qualified for flying training, be able to 
complete commissioning requirements prior to age 30. 

Additional Qualifications for 
Professlonai.Offlcer Course 
• Be at least 17 years of age. 
• For the four-year program cadet, complete the Ge!l!!ral Military Course or receive 

credit for junior ROTC, Civil Air Patrol, military school training or prior service. 

• For the two-year student applicant, complete the six-week field training course. 
• Receive a satisfactory score on the Air Force Officer Qualifying Test (AFOOT). 

• Pass an Air Force physical examination. 

• Be interviewed and selected by a board of. Air FQrce. Officers. 
• Enlist in the Air Force Resel'\/9 prior to entry Into the Professional Officer Course. 

Requirements for Commissioning 
• Complete the POC and field training. 

• · Earn at least a baccalaureate degree. 

• Agree to accept, n offered, a commission in the United States Air Force. 

• Agree to serve for a period of not less than four years on active duty after commis
sioning; or, if accepted for a flying training program, agree to serve for six years 
after navigator training or eight years after pilot training. 

Scholarships 
Air Force Rare college scholarships are available to a qualified app~cant in 
both the two- and four-year AFROTC programs covering periods cA one through 
four years. Every scholarship pays for tuition, and most laboratory, textbook and 
incidental fees . 

Four-year scholarships are available for an applicant in scientific/engineering 
and some nontechnical fields. An applicant will be evaluated on the basis of: 

• CEEB Scholastic Aptitude Test (SAl) or the American College Test (ACT) results. 

• High school academiC r~d. 
• Extracurricular and athletic activities. 

• Interview. 
• Passing an Air Force medical examination. 

All thtee- and two-year scholarships are awarded on a competitive basis and 
an applicant is evaluated orr 

• Air Force Officer Qualifying Test. 

• Collegiate grade-point averages. 
• Extracurricular and athletic activities. 

• Screening and nomination board rating. 
• Academic major and potential actiw duty career. 

Scholarship information may be obtained by contacting the Department cA 
Aerospace Studies. 



Financial Allowances 
A cadet enrQIIed in the POC will receive a non-taxable subsistence allowance • 
of $100 per month. 

Uniforms and Textbooks 
All AFROTC uniforms and textbooks are provided by the Air Force both for 
on-campus courses and at field training. 

1600: MILITARY SCIENCE 
The University's Army Reserve Officer Training Corps (ROTC) was established 
in 1919, making it one of the oldest in the country. The main goal of the Army 
program is to provide both the active Army and Army Reserve and National 
Guard with commissioned male and female officers whose civilian education 
and attitudes contribute to the devef()pment of a military defense· structure which 
reflects as well as defends our society. The graduate perpetuates and strengthens 
the tradition of our nation's citizen soldier concept. ' 

A student enrolled in Army ROTC has an unusual opportunity to study and 
participate in leadership and management experiences which are unique to 
the college curriculum. Leadership, self-discipline, responsibility and physical 
stamina are stressed as the student learns to plan, organize, motivate and lead 
others. Program goals are to develop decision-making capabilities through detail
ed examination of leadership factors; expand oral and written communication 
arts; provide some technical training in basic military skiiJs; and develop an 
understanding of the relationship between the student's basic degree field and 
its application in one of 47 management fields in the United States Army. 

Programs 

Four-Ye111r Program 
A full-time student er)rolled in The University of Akron or Wayne College may 

· enroll in the Army four-year program. Freshmen and sophomores enroll in the 
basic military course Military Science I and II (MS I, MS II) of the four-year program 
for two credits per semester. MS I and II classes are held three hours each week, 
to include a mandatory two-hour leadership laboratory, and cover studies in 
military history, leadership fundamentals, basic military skills, first aid, Leader
ship Assessment Program, and Army organization. Enrollment in MS I or MS II 
constitutes no obligation to military service or continuance into the advanced 
course and the.credits received can be applied toward elective requirements. 
A student who completes the basic course (MS I and MS II) is eligible for and 
may apply for enrollment into the advanced course, which may lead to a 
commission. AdvanCed course studies are held four hours per week, to include 
a mandatory two-hour leadership laboratory and physical training three times 
per week for three semester credits. The course of study includes: advanced 
leadership, application of tactics, ethics and professionalism, methods cl instruc
tion, resource management, and the responsibilities of an officer. The advanced 
course includes a six-week paid summer camp attended usually between the 
junior and senior year. A student in the advanced course is paid $100 per month, 
or approximately $1,000 per school year. Upon commissioning, the student will . 
serve either with the Reserves, the National Guard or on active duty. 

'IWo·Year Program 
A student can also enter the advanced course by attending a basic six-week 
military skills summer camp at Fort Knox, Kentucky, just prior to the MS Ill year 
or Junior year, or by having prior military service or training. This eql!als the 
basic course of the four-year program, and makes the student eligible to enter 
the advanced course as described under the four-year program. 

Cadet Activities 
The Department cl Military Science offers numerous activities to enrich classroom 
instruction; provide a better understanding of the military and military life; and 
improve technical. skills. These include the following: 

• Military post orientation visits (at least one per yea~). 
• Adventure training: marksmanship, rappelling, backpacking, water surliival train-

ing and white water rafting. · 

• Social organizations. 
• Fraternal organizations. 

• Battlefi~ld tours. 
• Intercollegiate military skills competition (Ranger Challenge). 
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Advanced MHihuy 'ft'alnlng 
·Students enrolled in Military Scienee classes may Volunteer for the following 
US. Army specialty schools as quotas become available. Special requirements 
and prerequisites l'nust be met. . . 
• Airborne Training 
• Air' Assau~ Training 
• Jungle Warfare School 
• Northern Warfare School 

Requirements for. Admission 
Basic Course: None. 
Advanced Course: 
• Completion of basic course, basic summer camp or prior service. 
• Qualify on the Army physical evaluation. 
• Permission of the professor of military science. 
• Be in good academic standing with the University. 

Requirements. for Commissioning 
• Completion of a baccalaurete or advanced degree to include the following types 

of college courses: 
- Written Communications 
- Human Behavior 
- Computer Literacy 
- Math Reasoning 
~ Military History 

• Completion of the basic ROTC course or equivalent credit. 
• Completion of advanced summer camp normally between Junior and Senior year. 
• Pass Army physical fitness test. 
• Agree to fu~ill a service obligation to serve as a commissioned officer on active 

duty, in the Army Reserve, or in the Army National Guard. 

Scholarships 
The Army RoTc has four-year scholarships available to high school seniors. Addi
tionally, there are three- and two-year scholarships available on a competitive 
basis to students attending the University, whether or not they are enrolled in 
ROTC when applying for the scholarship. These scholarships provide tuition, fees, 
a flat rate for texts, and $100 per month allowance to the student for up to 10 
months of the school year. Scholarship students may spend three to four years on 
active duty. Free room scholarships are available to four-year scholarship winners. 

Uniforms and "18xtbooks 
Textbooks for all courses and equipment for military training are provided free. 
by the Department of Military Science. Uniforms are issued free to all students 
while enrolled in the program. 

Financial Allowa .. ces 
An advanced course cadet and scholarship students are paid a non-taxable 
allowance of $100 per month for up to 10 months of the school year. A student 
attending basic summer camp or advanced camp is paid for travel expenses, 
meals, housing, and a salary. 

The Professor of Military Science also awards cash stipends up to $250 to 
students who excel in their academic studies. Stipends are strictly .based on 
academio,. merit. 

The starting salary for a newly commissioned officer is approximately $25,000 
per year which increases 150/o per year on average for the next four .years. Officers 
receive 30 days paid vacation per year. 

SPECIAL.RESERVE AND 
NATIONAL GUARD PROGRAMS 

Simultaneous Membership 
Program (SMP) 
Members of the Reserves or National Guard who are enrolled full-time in the 
University may enroll in advanced ROTC if they apply for SMP membership 
through their unit, are accepted by the professor of military science, and meet 
all other admission requirements for the advanced course (MS Ill and MS IV). 
Commissioning may occur upon completion of the advanced ROTC course, 
ahd the member will serve as an officer in the Reserves or National Guard. 
An SMP member receives $100 tax-free per month while in ROTC, is promoted 
to an E-5 officer trainee in the reserve/guard unit and receives E-5 pay. 
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OB..JECTIVES 
The Buchtel College of Arts and Sciences serves the objectives of the Univer
sity, which states that learning may be procured, preserved and enlarged. More 
particularly, the college seeks to foster: 
• The commitment to humanity - that loyal devotion to the heritage contained in 

those disciplines growing out of the ancient liberal arts which teach limitations and 
potentialities. The college seeks to provide an appropriate environment for students 
to acquire an ability to evaluate. integrate and understand the condnions of human 
exiStence, to understand themselves in the natural world and in a particular civiliza
tion or society. No course or combination of courses can ensure such· under
standing, and there is no schooling that can guarantee wisdom. Therefore, the 
college requires the student to study ideas and experiences .that are the subject 
matter of a variety of disciplines: 

the nurture of civil~y - those actions whereby virtue, the advancement of 
sOciety, and wise and humane government are encouraged;· 
the advancement of learning- that substantive knowledge discovered and 
cuttivated by critical curiosity. tested by experimentation. propagated by instruc
tion and capable of affecting lives so that all may in a free society exercise 
responsible liberty. The most enduring contribution which the college can make 

. is to help individuals acquire the skill, r,notivation and breadth of knowledge 
to continue their intellectual development throughout their lives. 

The college recommends each student for the appropriate bachelor's, master's 
or doctoral degrees in accordance with the level of accomplishment. 

Buchtel College is one of 10 degree-granting colleges at the University. Its name 
truthfully implies that its traditions date back farther than those of the other 
undergraduate colleges, since the University itself is an outgrowth of Buchtel 
College, a liberal arts institution founded in 1870. 

When Buchtel College became the Municipal University of Akron the original 
name was retained iQ the College of Liberal Arts which was subsequently · 
renamed the Buchtel College of Arts and Sciences. Then, and now, the liberal 
arts goal has been to offer broad trainingJo the college student 8o that the student 
can prosper in life and sustain a creative appreciation of the arts and sciences. 

Th~ college is composed of the following three administrative divisions. 

Humanities Division 
It is concerned with the intellectual traditions that have formed hun1'an nature 
and with their application to the present and future growth of the human being 
by affording insights into contemporary life and by promoting the development 
of the individual as a creative, critical and articulate person through the study 
of the classics, languages, literature. and philosophy. 

Natural Sciences Division 
It is the most professionally oriented division in this college, with the highest 
number of graduates continuing their education in specific areas of advanced 
study. In undergraduate years, a natural sciences student has a course.of study 
with a strong emphasis in biology, chemistry, computer science, geology, 
mathematics, physics or statistics. 

Social Sciences Division 
. ' ' 

It stresses intelligent participation in community affairs through education in 
economics, geography, history, political science, psychology and sociology. 

COLLEGE REQUIREMENTS 

~mission 
To be admitted to the college the student must have completed 30 credits ol 
work and have the approval of the dean of the college. 

Degrees Awarded 
Humanities Division: Bachelor of Arts. 
Natural Sciences Division: Bachelor of Arts, Bachelor of Science, Bachelor of 

Science in Cytotechnology, Bachelor of Science in Medical Technology. 
Social Sciences Division: Bachelor of Arts, Bachelor of Science in Geography/ 

Cartography, Bachelor of Science in labor Economics, Bachelor of Science 
· in Political Science/Criminal Justice, Bachelor ol Science in Political Science/ 
Public Policy Management. · 

Baccalaureate Degrees 
A ·student transferring into the college must have completed the equivalent of, 
or taken, '1100:111,2 English Composition I, II, three credits of mathematics or 
statistics earned in the Department ol Mathematical Sciences, and the remainder 
of the lower-division General Studies program. 

Requirements for the bachelor's degree .include: 
• Completion of the General Studies program. 
• Three c~ of mathematics or statistics earned in the Department of Mathematical 

Sciences. 
• A minimum of 47 credits (exclusive of workshops and General Studies courses) 

consisting of e~her: 
300/400-level courses both in and outside the student's·major; 
any courses outside major department as specified in and appl'lMid by the 
student's major adviser and the department or division head (pemiission 
should be obtained prior to enrollment), except workshops and General 
Studies courses. 

• Demonstration of abil~y to use English and another language: , 
for English, this abil~y will be shown by the completion of the General. Studies 
sequence of 1100:111,2 l;nglish Composition I, II; 

for the other language, this ability will be shown by the completion of a 
second year of a foreign language on the University level or by demonstrating 
equivalent competence through a test approved by the Department of 
Modern Languages. 

• Completion of requirements in a major field of study (see Plognlma of lnatruc
tlon) and the recommendation of the student's major department. 

• Attaining a minimum grade-point average of 2.00 in all work attempted in the 
major field at The University of Akron. ) 

• Attaining a minimum grade-point average of 2.00 in all work in the major field, 
including transfer cred~s. 

• Fulfilling the University requirements for a baccalaureate degree set forth in 
Section 3 of this Bulletin. 

Any student who wishes to receive a second baccalaureate degree must 
complete 32 credits of coursework in addition to the credits necessary for the 
first degree; 16 of the 32 credits must be in 300/400-level courses or other 
approved courses. · 

MaJor Field 
To qualify for graduation, a student must concentrate or major in the work of 
either a department or a division of the College. Part or all of these credits may 
be taken in specifically required courses depending upOn the majOr chosen, 
The longer and more professionally oriented majors should be started during 
the first year when the student is .still under the guidance of the Office ol .Academic 
Advising services. 

Ordinarily a student win select a department in which to major. The eXact 
requirements for each major wilt be found on the following pages. Some depart
ments offer more than one type of major. No minor is required; but in sorrie 
cases, the major includes certain courses in other departments. As s6on as 
the student is transferred to the college, the hea(j ol the student's major depart
ment or designate becomes the academic adviser. 

A student who desires a broader education than the departmental major offers 
may elect a divisional major and qualify in the general area of the humanities, 
natural sciences or social·soiences. The exact requirements for these majors 
will be found on the following pages. As soon as the student contemplating 
a divisional major is transferred to the college, the chair of the student's major 
division becomes the academic adviser. 



Preparation for High School Teaching 
A student interested in a teaching career on the high school level may qualify 
for secondary school certification by the Ohio State Department of Education 
while enrolled in the Buchtel College of Arts and Sciences. Generally the arts 
and sciences major subject will also constitute a teaching major, although a 
second teaching field usually is required. The education and psychology courses 
·required for the secondary school teaching certificate may be taken as elec
tives toward the arts and sciences degrees. Additional eleCtive credits will gener
ally enable the student to meet the requirement of a second teaching field, wilhOI.!I 
exceeding the credits necessary for graduation. 

The nuri1ber of credits in a teaching field required for certification can be deter
mined by referring to "Teaching Fields," College of Education, Section 4 of 
this Bulletin. 

In addition to meeting the requirements in a teaching field, a student must also 
take the following courses: 

5100:150 
5100:250 
5100:350. 
5100:450 
5300:265 
5300:275 
5300:310 
5300:325 
5300:345 
5300:355 
5300:375 
5300:411 
5300:445 

5300:403 
5300:455 
5300:495 

Introduction to Prolessional Education 
Human Development and Learning 
Educational Measurement and Evaluation 
Problems in Education 
Introduction to Secondary Education 
Exploratory Experience 
Principles of Teaching in the Secondary School 
Content Reading in Secondary School · 
Human Relations in Secondary Education 
Managing Classroom Behavior at the Secondary Level 
Exploratory Experience 
Instructional Techniques Secondary Education 
Minicomputer Applications in Secondary Classroom 

or 
Student Teaching Seminar 
Career Options in Secondary Education 
Student Teaching 

Minor Areas of Study 

Credits 
3 
3 
2 
2 
1 
1 
3 
3 
1 
1 
1 
4 
1 

1 
1 
8 

For an explanation of minor areas of study in the Buchtel College of Arts and 
Sciences, see Section 5 of this Bulletin. 

PROGRAMS OF 
INSTRUCTION 

3100: Biology 

Bachelor of Selene• 
• The General Studies and the second year of a foreign language.* 

• Core requirements: 

3100:111.2 
3100:211 
3100:217 
3100:316 
3100:311 
3150:132,3 
3150:134 
3150:201.2 

3150:263.4.5.6 
3450:145 
3450:149 
3470:261 

Principles of Biology 
General Genetics 

· General Ecology*' 
Evolutionary Bio19Qy** 
Cell Biology** 
Principles of Chemistry 
Qualitative Analysis 
Organic Chemistry and Biochemistry I and lltt 

or 
Organic Chemistry 
College Algebra 
Precalculus Mathematics 
Statisticstt 

Credits 
8 
3 
3 
3 
3 
7 
2 
8 

10 
4 
4 
2 

• 300/400-levef courses: the student is required to complete one course in 
anatomy/physiology and two courses in organismal biology which h8ve been 
approved by the department. 

• A student majoring in biology or medical technology should consu~ a memt>E.r 
of the biology facu~ during the first year. 

Areas of Specialization 

To obtain a B.S. degree with a designated Area of Specialization within Biology, 
the student must take the required courses listed below for that specific area. 
Add.itional courses are listed as electives that may be taken to further strengthen 
a student's knowledge in a particular area. 

*Second year of loreign language and Eastern Civilizations not required for B.S. in Medical 
Technology. · 

**Not required for B.S. in medical technology. 
ttRequired lor B.S. in cytotechnology. 

Buchtel College of Arts and Sciences ·· 75 

Most of these courses will be taken during the third or fourth years: ......, 
3100:342 Flora and Taxonomy II 
3100:440 Mycology 

3100:443 
31Q():441 

3100:445 
3100:442 

Electives: 
3100:440 
3100:447 
3100:448 

Ecotottr 
Required: 
3100:464 

or 
Phycology 
Plant Development 

or 
Plant Morphology 
Plant Anatomy• 

Food Plants 
Plant Physiology 
Economic B<llany 

General and Comparative Physiology 
AI least. one of the foii<>Ning: 
3100:421 Tropical Field Biology 
3100:424 Freshwater Ecology 
3100:426 Applied Aquatic EcoiQgy 
AI least one of the folklwing: 
3100:342 Flora and Taxonomy 
3100:440 Mycology 
3100:443 Phycology 
3100:445 Plant Morphology 
M least one of the foll<>Ning: 
3100:428 Biology of Behavior 
3100:451 General Entomology 
3100:453 Invertebrate Zoology 
3100:456 Ornithology · 
3100:458 Vertebrate Zoology 

Microbiology 
Required: 
3100:331 
3100:433 

3100:435 
3'100:437 

Electives: 
3100:440 

3100:443 
3100:454 
3100:481 
3150:401,2 

P..,_.olottr 
Required: 
3100:461,2 

3100:464 
3100:465 

3100:469 

Electives: 
3100:365 
3100:401,2 
-3100:466 
3100:467 
3100:480" 
3450:215 

3450:221 
31170:261 
3650:261,2 

Microbiology 
Pathogenic Bacteriology 

or, 
Virology 
Immunology 

Mycology 
or 

Phycology 
Parasitology 
Advanced Genetics 
Biochemistry 

Human Physiology 
or 

General and ComparatiVe Physiology 
Advanced Cardiovascular Physiology 

or 
Respiratory Physiology 

Histology 1 
Biochemistry 
Vertebrate Embfology 
Comparative Vertebrate Morphology 

· Radiation Biology 
Concepts of Calculus I 

or 
. Analytic-Geometry-Calculus I 

Introductory Statistics I · 
Physics for Life Sciences J & II 

P,...Protea.,on., 
(Pre-medical, pre-dental, pre-veterinary and pre-pharmacy student) 

Required: 
3100:461.2 Human Physiology 

3100:466 

3100:467 
3450:221 

3450:215 
3470:261 
3650:261,2 

Electives: 
3100:365 
3100:465 
3100:469 
3100:480 
3150:401.2 
3450:222 
3650:267.6 

ZOology 
Required: 
3100:428 
3100:453 

3100:458 
3100:464 

or 
Vertebrate Embrology 

and 
Comparative Ve_rtebrate Morphology 
Analytical Geometry-Calculus I 

or 
Concepts of Calculus I 
Introductory Statistics I 
Physics f<:>r Lffe Sciences I and II 

Histology I 
Advanced Cardiovascular Physiology 
Respira!Qry Physiology 
Radiation Biology 
Biochemistry 
Analytic Geometry · Calculus II 
Life Sciences Physics Computations J and II 

Biology of Behavior 
Invertebrate Z<:>ology 

or 
Vertebrate Zoology 
General and Comparative Physiology 

3 
4 

4 
4 

4 
3 

2 
3 
2 

4 

4 
3 
3 

3 
4 
4 
4 

2 
4 
4 
4 
4 

4 
4 

4 
4 

4 

4 
4 
3 
6 

8 

4 
3 

3 

3 
6 
4 
4 
3 
4 

4 
2 
8 

8 

4 

4 
4 

4 
2 
8 

3 
3 
3 
3 
6 
4 
2 

2 
4 

4 
4 
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EleclilleS: 
3100:365 
3100:421 
3100:451 
3100:454' 
3100:456 

Histology 
1iopical Reid Biology 
General Entomology 
Parasitology 
Ornithology 

..... School lllolou 'IHclllng 

3 
4 
4 
4 
4 

For certification, additional courses in the College of Education are required. See 
the College of Education and the Buchtel College of Arts and Sciences ''Preparation 
for High School Teaching," Section 4 of this Bulletin. 

Required: 
3100:130 

3100:331 
3100:265 
3100:342 

3100:445 
3100:453 

3100:458 

Electi119S: 
3100:383 
3100:426 
3100:428 
3100:440 

3100:443 
3100:464 

Principles of Microbiology 
or 

MicrObiology 
Introductory Human Physiology 
Flora and Taxonomy II 

or 
Plant Morphology 
Invertebrate Zoology 

or 
Vertebrate Zoology 

Laboratory Techniques and lnsliumentation 
Applied ,bquatic Ecology 
Biology of Behavior 
Mycology 

or 
Phycology 
General and Comparative Physiology 

Bachelor of Science In Medical '18chnologr* 
• A foreign language and Eastern Civ~izations are not required. 

• The following credits are required: 
3100:111,2 
3100:206,7 
3100:211 
3100:331 
3100:383 
3100:384 
3100:433 
3100:437 
3100:454 

Principles of Biology 
Analomy and Physiology 
General Genetics 
Microbiology 
Laboratory Techniques and Instrumentation 
Techniques and Instrumentation Laboratory 
Palhogenic Bacteriology 
Immunology 
Parasitology 

3 

4 
3 
3 

4 
4 

4 

3 
3 
2 
4 

4 
4 

8 
8 
3 
4 
2 
1 
4 
4 
4 

• The first three years of instruction are giwn in the Uniwrsity. The senior year consists 
of a minimum of 32 credits of course work in the 3120 series. These courses will 
be available only to the student selected for the clinical experience portion of the 
B.S.I\!I:T. program in a CAHEA-appr011ed hospital school; normal tuition will be 
charged. The. University is affiliated with the following hospital schools: Cleveland 
Clinic Foundation, Cleveland Metropolitan General Hospital, Cooperatiw Medical 
Technology Program of Akron, Ohio Valley Hospital (Steubenville), Saint Alexis 
Hospital (Cleveland), and Saint Thomas Hospital Medical Center (Akron) .. The 
student must apply to a hospital school for separate admission. The Uniwrsity 
cannot guarantee placement. A student may train at other approved schools after 
obtaining special permission from the head of the Department of Biology. 

• The Uniwrsity grants the B.S. in Medical Technology after receipt of evidence of 
satisfactory completion of the hospital instructional program. 

A minimum of 36 credits in biology is necessary to qualify for a Bachelor of 
Science degree. Additional courses in biology or other sciences are usually 
necessary to satisfy the admission requirements of graduate and professional 
schools for advanced work and professional studies. 

All majors for a Bachelor ot Science in Biology take the sequence ot courses 
listed abolle which will provide an understanding a the fundamentals ot modern 
biology. During the first year, a student intending to major in biology should 
consult a member ot the biology faculty. · 

Bachelor·of Science In Crtotechnologr* 
• A foreign language is not required. 

• The first three years of instruction are gillen in the Unillersity. The senior year consists 
of a maximum of 32 credits in the 3130 series. These courses are available only 
to the student selected for the clinical experience portion of the B.S.C:T. program 
in a CAHEA-apprOIIed school. Normal tuition will be charged. The student must 
apply with a separate admission to an appr011ed school. The University will assist 
in the process but cannot guarantee admission.· 

• The Uniwrsity will grant the B.S. in Cytotechnology after receipt of satisfactory 
completion of the hospital instructional program. 

• The following credits are required: 
3100:111,2 
3100:206,7 
3100:211 
3100:311 
3100:331 
3100:365,6 
3100:383 
3100:384 
3100:437 

Principles of Biology 
Anatomy and Physiology 
General Genetics 
CeU Biology 
Microbiology 
Histology I, II 
Laboratory lechniques and lnstrumenlation 
Techniques and Instrumentation Laboratory 
Immunology 

'See Bachelor of Science for additional requiremenls. 

8 
8 
3 
3 
4 
6 
2 
1 
4 

Bachelor of Arts 
• The General Studies and the second year of a foreign language. 

• At least 17 credits in the humanities or social sciences, including at least two of 
·the. following: 
3400:477 Western Science lo 1800 
3400:478 Western Science since 1800 
3400:479 Western Technology 
3600:464 Philosophy of Science 

. • At least 24 credits in the biological sciences which must include: 
3100:1'11,2 
3100:211 
3100:217 
3100:311 

Principles ol Biology 
General Genelics 
General Ecology 
Cell Biology 

or 

3 
3 
3 
3 

8 
3 
3 
3 

3100:130 Principles o1 Microbiology (with permission) 3 
3100:316 Evolutionary Biology 3 

• At least one year of chemistry, including, preferably, some biological chemistry 
(3150:129,30 General Chemistry is suggested). 

3150::: Chemistry 

Statement of Policies - Admission 
For students enrolled at The University ot Akron and for students wishing to 
transfer directly to Buchtel College ot Arts and Sciences from other institu
tions, the following criteria must be satisfi9d for admission to the Department . 
of Chemistry: · 

• The student must be admissible to Buchtel College of Arts and Sciences. 

• Principles of Chemistry I and II, Qualitative Analysis, Organic Chemistry Lecture· I, 
Analytical Geometry and Calculus I and II, and Elementary Classic81Physics I must 
be completed, and the grades must h811e been recorded. For the Bachelor of Arts 
in Chemistry program, Elementary Classical Physics I may be replaced by Physics 
for Life Sciences I. 

• A minimum grade-point a~~erage of 2.;30 must be met in all unil.oersity work, including 
transfer credits. · · 

• A minimum grade-point average of 2.30 must be met in all work in major field, 
including transfer credits. 

• A minimum grade-point a~~erage of 2.30 inust be met in all work in the major on 
The University of Akron campus. 

• A minimum grade-point awrage of 2.00 must be met in all work in mathematics, 
including transfer credits. 

-, A minimum grade-point Sllerage of 2.00 must be. met in aU 1!1011< in physics. ineluding 
transfer credits. 

Only credits earned at an accredited institution ot postsecondary education, 
as recognized by The University ot Akron, will be considered for transfer credit, 
and only those grades will be considered in the grade-point average. 

An exception to this admission poliCy is that Honors Program students who 
choose chemistry as their major are automatic8lly admitted to the department. 

Retention 
Students in the chemistry programs must maintain a minimum grade-point 
average of 2.30 overall and a minimum ot 2.30 grad&-point a~~erage in chemistry 
courses iri order to remain in the program: A student·who fails to maintain 
the 2.30 cumulative average, including transfer credits, will be placed on 
academic probation. Failure to raise the average to 2.30 in a period ot one 
semester or one 10-week summer session will result in dismissal from the 
program. The student may not apply for readmission for at least one semester. 

A stu,dent receiving a grade below C- in a required chemistry course will be 
required to repeat the course. 

GraduaUon 
The student must earn a 2.30 cumulatiVe grade-point average in chemistry 
coursework on The University of AkrQn campus and a 2.30 cumulative grade
point average for all chemistry coursework including transfer credits. 

Grades below C- obtained in any course at other institutions .will not apply toward 
a chemistry degree at The University of Akron. Grades below C- obtained in 
chemistry courses will not apply toward the chemistry degree. 

The student must earn a 2.30 cumulative grade-point average in aU degree 
coursework. 

Bachelor of Science 
• The General Studies and the second year of a foreign language. 

• M. least 45 departmental crecjits including: 
3150:132 Principles of Chemistry I 
3150:133 Principles ol Chemistry II 
3150:134 Qualitative Analysis 
3150:263 Organic Chemistry I..Scture I 

4 
3 
2 
3 



3150:264 Organic Chemistry Lecture II 3 
3150:265 Organic Chemistry Laboratory I 2 
3150:266 Organic Chemistry Laboratory II 2 
3150:313 Physical Chemistry Lecture I 3 
3150:314 Physical Chemistry Lecture II 3 
3150:380 Advanced Chemistry Laboratory I 2 
3150:381 Advanced Chemistry Laboratory II 2 
3150:423 Analytical Chemistry I 3 
3150:424 Anatylicai·Chemistry II 3 
3150:472 Advanced Inorganic Chemistry 3 
3150:480 Advanced Chemistry Laboratory Ill 2 
3150:481 Advanced Chemistry Laboratory IV 2 

• Al least two of the following advanced courses: 
3150:401 Biochemistry Lecture I 3 
3150:402 Biochemistry Lecture II 3 
3150:405 Biochemistry Laboratory 2 
3150:415 Chemical Instrumentation 3 
3150:416 Instrumental Methods of Analysis 3 
3150:421 · Qualitative Organic Analysis 4 
3150:463 Advanced Organic Chemistry 3 
3150:499 Research Problems 2 
3650:481 Methods of Mathematical Physics I 3 
9871:407 Polymer Science 4 

• Mathematics: 
3450:221 Analytic Geometry-Calculus I 4 
3450:222 Analytic Geometry-Calculus II 4 
3450:223 Analytic Geometry-Calculus Ill 4 
3450:235 Differential Equations 3 

• Physics: 
3650:291,2 Elementary Classical Physics I, II 8 

• Recommended: 
4100:206 FORTRAN (Science and Engineering) 2 

• Graduates of the Bachelor of. Science program receive a degree certified by the 
American Chertlical 5ock1ty. 

Bachelor of Arts 

• The General Studies and the second year of a foreign language. 

• Chemistry: 
3150:132 
3150:133 
3150:134 
3150:263 
3150:264 
3150:265 
3150:266 
3150:313 
3150:314 
3150:380 
3150:423 
3150:424 

Principles of Chemistry I 
Principles of Chemistry II 
Qualitative Analysis 
Organic Chemistry Lecture I 
Organic Chemistry Lecture II 
Organic Chemistry Laboratory I 
Organic Chemistry Laboratory II 
Physical Chemistry Lecture I 
Physical Chemistry Lecture II 
Advanced Chemistry Laboratory I 
Analylical Chemistry I 
Analytical Chemistry II 

• A! least 1\110 courses frorv the following: 
3150:381 
3150:401 
3150:402 
3150:405 
3150:415 
3150:416 
3150:421 
3150:463 
3150:472 
3150:480 
3150:481 
3150:499 
9871:401 
9871:402 
9871:407 
9871:411 

9871:412 

.9871:413 

• Physics: 
3650:291,2 

3650:261,2 

• Mathematics: 
3450:149 
3450:221,2 

Advanced Chemistry Laboratory II 
Biochemistry Lecture I' 
Biochemistry Lecture II 
Biochemistry LabOratory 
Chemical Instrumentation 
Instrumental Methods of Analysis 
Qualitative Organic Analysis 
Advanced Organic Chemistry 
Advanced Inorganic Chemistry 
Advai]Ced Chemistry Laboratory Ill 
Advanced Chemistry Laboratory IV 
Research Problems 
Introduction to Elastomers 
IntrodUction to Plastics 
Polymer Science . 
Molecular structure and Physical Properties 

of' Polymers I 
Molecular Structure and Physical Properties 

of Polymers II 
Molecular Structure and Physical Properties 

of Polymers Ill 

Elementary Classical Physics I and II 
or 

Physics for the Lffe Sciences I and II 

Precalculus Mathematics 
Analytic Geometry-Calculus I and II 

(or equivalent) 

• Recommended: 
4100:206 FORTRAN (Science and Engineering) 

4 
3 
2 
3 
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Cooperative Education Program In Chemistry 

Qualifications 

Arrangements for entry into the program are on an individual .basi!Wind are 
initiated by the student during ttie second year of undergraduate study. Full
time B.S. chemistry majors at The University of' Akron must meet the following 
requirements: 

Satisfactory completion of 60 credits with a quality point average of at 
least 2.3 in chemistry courses and on schedule in their curriculum. 

Acceptance by a cooperative education coordinator or director following 
a series of interviews.' 

Part-time students must tfclve completed 60 credits with a 2.3 average and be 
on schedule·in their curriculum. They are expected to become full-time students 
while not on their co-op job. 

Transfer students must have preparation equivalent to the minimum requirements 
for The University of Akron students and must have completed at least one 
semester of full-time study at The University of Akron. 

Placement in an industrial or other position is not guaranteed, and foreign 
students should recognize that many companies require U.S. citizenship or 
possession of a permanent visa. In any case, final acceptance of a student for 
any position is the decision of the employer. 

Sclteclule 

The work-study schedule for students in the co-op program is as follows: 
'lllar filii Spring Summer 

1 School School Vacation/School 
2 School School Vacatioritschooi!Work 
3 School Work School 
4 Work School Work 
5 Sch.ool School 

Jklmlsalon to Program 

A student who desires to participate in the Cooperative Education Program 
should fill out a Personal Data form and submit it to the chemistry department 
head. The student should then meet with a member of the Cooperative Educa
tion staff to discuss the availability of prospective employers and to Sign a 
Cooperative Edueation Agreement and a grade release form which will become 
effective upon employment. Students will be expected to remain with their 
employer for all co-op work periods in order to provide a progression of 
experience and responSibility: Employment must have approval of the depart-

. ment and the Cooperative Education director, but the University does not 
guarantee employment. 

Registration 
Students register for Cooperative Work Periods in the same manner that a student 
registers for any other University courses. The courses are: 

3150:300 
3150:301 
3150:302 
3150:403 

Cooperative Education Work Period 
Cooperative Education Work Period 
Cooperative Education Work Period 
Cooperative Education Work Period 

Summer, year two 
Spring, year three 

Fall, year four 
Summer, year four 

A certificate is awarded upon completion of the Cooperative Educatiofl 
Program. Courses required for certification are 3150:301, 302 and 403; 3150:300 
is optional. 

A registration fee for each work period is charged to offset the expenses of 
administering the Co-op Program. Upon completion of a work period, a state
ment will appear on the student's official transcript listing the course number, 
title, and name of employer. In place of a grade, "credit" or "no credit" will 
be given, depending upon the student's satisfactory or unsatisfactory comple
tion of the following: 

Work performance as evaluated by the employer. 

Submission of a written Work Report and its approval by the department 
head and the Cooperative Education staff. 

Submission of a Cooperative Work Period Summary Form. 

3200: Classics 
3200: Classics; 3210: Greek; 3220: latin 

Bachelor of Arts 

Classics 
• The General Studies. 
• Al least 39 departmental cred~s including the foHowing: 

3200:189 
3200:313 
3200:314 
3200:361 
3200:362 

Mythology 
Archaeology of Greece 
Archaeology of Rome 
L~erature of Greece 
Literature of Rome 

3 
3 
~ 
3 
3 
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• Two of the following courses: 
3400:304 The Ancient Near East 
3400:305 Greece 
3400:306 Rome 
3400:307 The Eastern Roman Empire (324-1453) 
3400:438 Bronze ~ and Archaic Greece 
3400:439 · Classical and Hellenistic Greece 
3400:440 Roman Republic 
3400:441 Rome Empire 

• Electives in Classics 

3 
3 ~ 
3 
3 
3 
3 
3 
3 

6 

• Language cred~s(a minimum of four semesters of e~her Greek or Latin; 12 credits) 
-must be al:)ove the 200 level in order to be includ~ in the 39 credits. In the case 
of a Latin major, three .cred~ must be taken during the senior year. 

• The student wishing to be certified f6r public school teaching w~h Latin as the 
principal teaching field must complete the state requirements in that language. 
In add~ion, the required cred~ in a second academic teaching field must be 
completed. See "Teaching Fields." College of EdUcation. Section 4 of this Bulletin. 

· Clnalcal Clvfllzlttlon 

• The General Studies and the second year of a foreign language. 

• M. least 36 department credits including the following: 
3200:189 Mythology 3 
3200:313 Archaeology of Greece 3 
3200:314 Archaeology of Rome 3 
3200:361 Uterature of Greece 3 
3200:362 Literature of Rome 3 

• One of the following courses: 
3400:304 The Ancient Near East 3 
3400:307 The Eastern Roman Empire 3 

• One of the folowing groups of courses: 
(A) 

3400:305 Greece 3 
3400:440 The Roman Republic 3 
3400:441 The Roman Empire 3 

(B) 
3400:306 Rome 3 
3400:438 Bronze -Age and Archaic Greece 3 
3400:439 Classical and Hellenistic Greece (or an apprcNed subslijute) 3 

• Electives in Classics, Ancient Philosophy or Cultural Anthropology 9 

It is strongly recommended that a major in classical civilization fulfill the foreign 
language requirement by taking two years of Greek or Latin. 

32SO: Economics 

Bachelor of Arts 
• The General Studies and the second year of a foreign language. 

• M. least 30 departmental cred~ including: 
3250:201 Principles of Macroeconomics 
3250:202 Principles of Microeconomics 
3250:400 Macroeconomics 
3250:410 Microeconomics 

• Departmental Electives 

• Mathematics: 
3450:215 Concepts of Calculus I 

• Statistics (one of the following): 
'3470:460 

3470:461 

Stalietical Methods 
or 

Applied Statistics 

• Electives - 30-32 credits. 

Bachelor of Selene• In .,._bor Econoftllca 
• The General Studies. 

• M. least 30 departmental cred~ incltJding: 
3250:201. 
3250:202 
3250:330 
3250:410 

Principles of Macroeconomics 
Principles of Microeconomics 
Labor Problems 
Microeconomics 

Two of the following: 
3250:333 Labor Economics 
3250:430 Labor Marl<et Policy 
3250:431 labor and the Government 
3250:432 Collecti\19 Bargaining · 

• Departmental E!ectives. 

• Mathematics: 
3450:215 Concepts of Calculus I 

• Statistics (one of the following): 
3470:460 

3470:461 

Statistical Methods 
or 

Applied Statistics 

3 
3 
3 
3 
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• M. least eight cred~ in 300/400-level courses ge<igraphy, history, political science. 
psychology or sociology. · 

• Electives - 45-47 credits. 

Note: 3250:100 Introduction to Economics cannot be used to satisfy the requirements 
for a major or minor in economics. 

3300: English 

Bachelor of Arts 
• The General Studies and the second year of a foreign language. 

• At least 35 cred~s in the department including the following course and distribu
tion requirements: 
Required courses: 
3300:301• English Literature I 4 
3300:302. English Literature II· 4 . 
3300:316 Shakespeare: The Mature Plays 3 
3300:341• American L~erature I 3 
3300:342• American Uterature II 3 

"The Department ol English recommends that studanls take English Literature I belore English 
L~erature II and American Literature I before American Uterature II. 

Distribution of requirements: 

One linguistics or English language course. A minimum of four ·4QO.Iallel courses. 

Of the total number of courses taken for the major, at least two must be in literature written before 
1800 and two alter; 3300:301,2, 316. 341 and 342 may not be used to meet this requirement. Courses 
which satisfy the language requirement and the literature before and after 1800 requirements are 
identified in the course descriptions. · 

' Recommended: 
3300:280 Poetry Appreciation 3 

• Electives - 40 cred~. 

3350: Geograpltw and Planning 

Bachelor of Arts 
• The General Studies and the second year of a foreign language. 

• M. least 26 ctepartmental cred~ incjuding the following: 
3350:310 Physical and Environmental Geography 
3350:320 Economic Geography 
3350:330 Aural and Urban Settlement 
3350:340 Cartography · 
3350:341 Maps and Map Reading 
3350:481 Geographic Research Methods 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

• M. least one course from the following: 
3350:350 Geography ollhe United States-~ Canada 
3350:353 Latin America 
3350:356 Europe 
3350:358 U.S.S.R. 
3350:360 Asia 
3350:363 Africa South ol the Sahara 

• Electives - 46 credits. 

Bachelor of Science In Q....,.phr/C.aotl.......,* 

3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3. 
3 
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• Completion in the Commun~ and Technical CoUege ol an Applied Science degree 
in the surveying option of the construction technology program or the computer 
drafting technology program. 

• Completion of General Studies requirerhents. 

• Completion of at least 47 cred~ of 300/400-level courses in addition to the General 
Studies requirem~nt. 

• M. least nine cred~ ol course work which will introduce students to a foreign culture. 
Such courses shall be selected by the student with the approval of the· adviser 
in the Department of Geography and Planning. Such courses may be chosen from 
those foreign culture courses offered in any of the following departments: 
anthropology, classics, non-U.S. history and modern languages. Foreign language 
is .strongly recommended. 

• M. least 30 cred~s in geography including the following: .. 
3350:442 Thematic Cartography 3 
3350:444 Map Compilation and Reproduction 3 
3350:447 Introduction to RemOte Sensing 3 
3350:448 Automated Computer Mapplng 3 
3350:449 Advanced Remote Sensing 3 
3350:481 Introduction to Geographic Research 3 
3350:483 Introduction to Spatial Analysis 3 
3350:496 Field Research Methods 3 

•Students planning to pursue the Bachelor ol Science in Geography/Cartography should select 
courses 2040:242 American Urban Society and 247 Sumy of Basic EconomK:s as~ alec, 
tiii9S in their C and T program. 

• •See department head for Possible substitutions. 



• Completion of all requirements for the Associate Degree in the Airline/Travel Industry 
Option established by the Community and Technical College. 

• Completion of General Studies requirements and the second year of a foreign 
language. 

• Completion of 47 credits of 300/400 level courses. 

• Completion of at least 30 credits in geography, including the following: 

3350:100 
3350:300 
3350:314 
3350:335 
3350:341 
3350:350 

Introduction to Geography 
Geography of Travel and Tourism 
Climatology 
Recreation Resource Planning 
Maps and Map Reading 
Geography of the U.S. and Canada 

And at least two of the following: 
3350:353 Latin America 
3350:356 Europe 
3350:358 U.S.S.R. 
3350:360 Asia 
3350:363 Africa South of the Sahara 

3370:: Geology 
Bachelor of Science 
.,...,., Geology 

• The General Studies and the second year of a foreign language. 

• /IJ. least 39 departmental credits including the following: 
3370:101 
3370:102 
3370:230 
3370:231 
3370:301 
3370:324 
3370:350 
3370:446 
3370:496 

Introductory Physical Geology 
Introductory History Geology 
Crystallography and Nonsilicate Mineralogy 
Silicate Mineralogy and Petrology 
Engineering Geology 
Sadimentation and Stratigraphy 
Structual Geology 
Exploration Geophysicstt 
Geology Field Camp 
Geology Electives from List 

• Non-Geology Required Courses: 

3150:132.3 
3450:221, 2. 3 
3450:235 
3650:291,2 
4300:201 
4300:202 
4300:203 
4300:313 
4300:314 
4600:310 

Principles of Chemistry I and II 
Analytical Geometry and Calculus I, II, and Ill 
Differential Equations 
Elementary Classical Physics I and II 
Statics 
Introduction to Mechanics of Solids 
Dynamics 
Soil Mechanics 
Geotechnical Engineering 
Fluid Mechanics 
Non-Geology Electives 

• Geology Elective List 

3370:310 Geomorphology 
3370:421 Coastal Geology 
3370:432 Optical Mineralogy-Introductory Petrography 
3370:435 Petroleum Geology 
3370:436 Coal Geology 
3370:437 Economic Geology 
3370:470 Geochemistry 
3370:474 Groundwater Hydrology 

• Non-Geology Elective List 

3460:201-7 
4300:341 
4300:414 
4300:445 
4600:305 

Geolou 

Introduction to Programming Languages (or equivaleni) 
Hydraulic Engineering · 
Design of Earth Structure 
Hydrology 
Thermal Sc[ence 

• The General Studies and the second year of a foreign language. 

• /IJ. least 47 departmental credits including: 
3370:101 
3370:102 
3370:230 
3370:231 
3370:324 
3370:350 
3370:360 
3370:432 
3370:496 

Introductory PhYsical Geology 
Introductory Historical Geology 
Crystallography and Non-Silicate Mineralogy 
Silicate Mineralogy and Petrology 
Sadimentation and Stratigraphy 
Structural Geology 
Introductory Invertebrate Paleontology 
Optical Mineralogy-Introduction Petrography 
Geology Field Camp 
300/400-level courses 

• Non-geology courses required for majors: 
3150:132,3 Principles of Chemistry I and II 
3450:221.2. Analytic Geometry-Calculus I and II 
3650:291,2 Elementary Classical Physics I and lit 

tUndergraduate geology adviser may approve substitution of 3650:261,2. 

ttMay also be satisfied by: 4300:418 Soil and Rock Exploration. 
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• ElectilleS: 
Additional 'Mlfk in a supporting science. mathematics or engineering is strongly recommended. 
During the first· year, a student intending to major in geology should consult the Director of 
Undergraduate Studies in the Geology Department 

Geophr81ca 

• The General· Studies and the second year of a foreign language. 

• At least 30 departmental credits including the following: 
3370:101 
3370:102 
3370:350 
3370:441 
3370:446 
3370:496 

Introductory Physical Geolilgy 
Introductory Historical Geology 
Structural Geology 
Fundamentals of Geophysics 
Exploration Geophysics 
Geology Field Camp 
Geology Electives (as ~pproved by geophysics adviser) 

• Science Electives- 9 credits. At le<tsl three of the following courses: 
3460:201 

3650:350 
3650:406 
3650:431 
3650:436 

Introduction to FORTRAN Programming 
or 

Equivalent 
Computational Physics 
Waves 
Mechanics I 
Electromagnetism I 

4 
4 
4 
3 
3 
6 
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3 
3 
3 
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3650:431 and 3650:436 are strongly recommended for students planning to pursue a graduate 
degree in geophysics. 

• Non:geology required courses: 
3150:132,3 
3450:221,2,3 
3450:235 
3650:291,2 

Principles of Chemistry I and II 
Analytic Geometry-Calculus I, II and Ill 
Differential Equations 
Elementary Clessical Physics I and II 

Bachelor of Arts 
• The General Studies and the second year of a foreign language. 

• /IJ. least 44 departmental credits including the following: 
3370:101 
3370:102 
3370:231 
3370:350 
3370:360 
3370:496 

Introductory Physical Geology 
Introductory Historical Geology 
Silicate Mineralogy and Petrology 
Structural Geology 
Introductory Invertebrate Paleontology 
Geology Field Camp 
Elective geology courses (minimum 

eight credits at the 300/4oo level) 

• Non-geology courses required for majors: 
3150:132 
3450:149 

Principles of Chemistry I 
Prebalculus 

• N least seven credits from the following: 
3100:111,2 
3150:133 
3650:291,2 

Principles of Biology (or equivalent) 
Principles of Chemistry II (or equivalent) 
Elementary Classical Physics I and lit 

3400:: History 
Bachelor of Arts 

7 
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• The General Studies and the second year of a foreign language.(French, German, 
Spanish or Russian suggested). · · 

• A minimum of 32 credits in history, but up to six credits in cognate fields may be 
substituted with the adviser's approval. These credits must include some distribu
tion of United States and European or non-United States 'history; and 3400:405, 
Historical Methods (taken in the sophomore or junior year). The minimum shall 
be 16 credits In 300/400-level history courses. 

3450:: Mathematics 
Bachelor of Science 
. Bachelor of Arts 
Mathttmatlcs 
• The General Studies and the second year of a foreign language. 

• N least 40 departmental credits including: 
3450:221.2.3 Analytic Geometry-Calculus I, II, Ill 
3450:307 Fundamentals of Advanced Mathematics 
3450:312 Linear Algebra 
3450:411,2 AbStract Algebra I, II 
3450:421,2 Advanced Calculus I, II 
3450:445 Topology 

Math electives 

12 
3 
3 
6 
6 
7 
7 

• Complete nine credits of course work outside the major and beyond the General 
Studies in a suitable area of concentration as approved by the department 

• For the Bachelor of Arts degree; complete 18 credits of humanities or social 
sciences beyond the General Studies. The t8 credits are to be from more than 
one department. 

• Electives - 17 credits. 
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Applied llatltenuttlca 
• The General Studies and the second year of a foreign language. 

• AJ. least 40 departmental credits including:* 
3450:221,2,3 Analytic Geometry-Calculus I, II, Ill 
3450:235 Differential Equations 

or 
3450:335 IntroduCtion to Ordinary Differential 

12 
3 

Equations 3 
' 3450:307 

3450:312 
3450:421,2 
3450:427 
3450:436 
3470:461 

Fundamenlals of Advanced Mathematics 3 
linear Algebra 3 
Advanced Calculus I, II 6 
Introduction to Numerical Analysis 3 
Mathematical Models 3 
Applied Statistics I 4 
Math electives 3 

• Complete a six-credit sequence at the 300/400 level in some approved area, such 
as chemistry, physics, engineering, economics, etc. 

• Complete nine credits of course work outside the major and beyond the General 
Studi9$.in a suitable area of concentration as approved by the department. These 
hours may include the six-hour sequence in the applied area described. 

• For the Bachelor of Arts degree: complete 18 credits in the humanities and social 
sciences beyond the General Studies. These 18 credits are to be from more than 
one department. · 

• Electives - 17 credits. 

Cooperative Educ.Uon Program -
Mathematical Sc_lencea 

$claedule 

The work-study schedule for a student participating in the Cooperative Educa
. lion Program is as follows: 

....... Fall 
1 
2 
3 
4 
5 

School 
School 
School 
v.brk 
School 

Spring 
School 
School 
Work 

.School 
School 

Summer 
Vacation/School 
Vacation/School 
School 
v.brk 

Arrangements for student entry into the program are on an individual basis, 
and must be initiated by the student during the second year of undergraduate 
study. The Cooperative Education Program is an optional program available 
only to all full-time mathematical .sciences students at The University· of Akron 
who have satisfactorily met the following requirements: 

• Sixty credits with a grade-point average of at least 2.00 out of a possible 4.00 in 
the program of mathematical sciences Curriculum and be on schedule in the 
curriculum. 

• J\cceptance by a cooperative education coordinator or director following interviews. 
• A transfer student must complete 16 credits of academic work at The University 

of Akron with a grade-point average of at least 2.00 out of a possible 4.00 and 
be on schedule in the 'mathematical sciences curriculum. 

A student who desires to participate in the program will fill out a Personal Data 
form and submit it to the department head. The student will then meet with 
a member of the cooperative education staff to discuss the availability of pro
spective employers. During this interview, the student will be asked to sign a 
Cooperative Educational Agreement and a grade release form which will become 
effective upon employment. Employment must be coordinated or have approval 
of the department and the cooperative education director. The University does 
. not guarantee employment for the student. The student wiH be expected to re
main with the employer for all c_ooperative work periods in order to provide a 
progression of experience and responsibility. 

~n 

While no academic credits are assigned, each student must register for 
3000:301 Cooperative Education in the same manner that a student registers 
for any other University course. See department adviser before enrolling for this 
course. 

A cooperative program fee for each work period is charged. Upon completion 
of a work period, a statement will appear on each student's official transcript 
listing the course number, title and name of the employer. In the place of a grade, 
"credit" or "no credit" will be given, depending upon the student's satisfac
tory or unsatisfactory completion of the following: 

"TT1e courses 3450:110, 113-138, 145, 149, 301; 3470:250-257, 260-262, 280; and most 3460 courses 
do not meet these degree requirements. 

• Work performance as evaluated by the. employer. 
• Written work report as approved by department head and cooperative education 

staff. 

• Cooperative Work Period Summary form. 

Usually, work progresses satisfactorily on the job and a grade of "credit" is 
assigned at the end of the semester. If all the above conditions are not met, 
a change of grade to "no credit" will be submitted. 

3480: Computer Science 

Bachelor of Science 
• The General Studies and the second year of a foreign language. 

• Core curriculum: 
3460:209 Introduction to Computer Science 
3460:210 Dala Structures and Algorithms I 
3480:306 Assembly Language Programming 
3480:307 Applied Systems Programming 
3460:316 Dala Structures and Algorithms II 
3480:330 Survey of Programming Languages 
3480:426 Operating Systems 
3480:430 Theory of Programming Languages 
3460:465 Computer Organization 

Option I 

• Other required courses: 
3450:208 Introduction to Discrete Mathematics 
3450:221 Analytic Geometry-Calculus I 
3450:222 Analytic Geometry-Calculus II 
3460:418 Introduction to Discrete Structures 
3480:428 Uhix System Programming 
3470:461 Applied Statistics I 

Electives- approved upper-level computer science courses- 12 credits. 

Option II (8uslneal 
• Other required courses: 

4 
4 
3 
3 
3 
3 
3 
3 
3 

4 
4 
4 
3 
3 
4 

3450:208 Introduction to Discrete, Mathematics 4 
3450:215 Concepts of Calculus I 4 
3450:216 Concepts of Calculus II 4 
3480:302 Programming Applications with COBOL 3 
3460:475 Dala Base Ma~agement 3 
3470:461 Applied Slatistics I 4 
6200:201 Accounting I 4 
6200:202 Accounting II 4 

Select two of the following courses: 
6400:371 Business Finance 3 
6500:301 Management: Principles and ConCepts 3 
6800:300 Marketing Principles 3 

• Electives - approved upper-level computer science courses - nine credits. 

3470: Statistic• 

Bachelor of Arts 
Bachelor of Science 
• The General Studies and the second year -of a foreign language. 
• Core curriculum: 

3450:221,2,3 Analytic Geometry-Calculus I, II and Ill 12 
3450:235 Differential Equations 3· 
3450:312 Linear Algebra 3 
3470:451,2 Theoretical Statistics I, II 6 
3470:461,2 Applied Statistics I, II 8 

Options 
Option I 
• Other Required Courses: 

3450:421 Advanced Calculus I 3 
3450:422 Advanced Calculus II 3 

Electives - approved 300/400-18\191 mathematical sciences courses 5. 

Optl-·· 
• Other Required Courses: 

3470:415 
3470:480 
3470:495 

Mathematical Concepts. for Slatistics 
Statistical Computer Applications 
Slatistical ConsuHing 
Electives - approved 300/400,1evel statistical courses .. 

4 
3 
2 
2 



Option Ill IActwut .. Sci•-• H onlr) 
• Other Required Courses: 

3450:138 
3470:415 

Mathematics of Finance 
Mathematical COncepts for Statistics 

or 
3450:421,2 Advimced Calculus I, II 
3450:471,2 Actuarial Science I, 11 

• Select two of the following: 
3450:427 
3450:428 
3450;436 
3450:469 
6500:421 

Numeric~!' Analysis 
Numerical Unear Algebra 
Mathematical Models 
Reliability Models 
Operations Research 

1 
4 

6 
6 

3 
3 
3 
3 
3 

• For the Bachelor of Science degree: complete 18 credns of course work outside 
the major and beyond the General Studies in a sunable area of concentration as 
approved by the department. 

The recommended area of concentration for the Actuarial Sciences degree: 
3250:244 Introduction to Economic Analysis 3 
6200:2o1,2 Accounting I, II 8 
6400:318 Risk Management and Insurance 3 
6400:371 Business Finance 3 

. For the· Bachelor of Arts degree: complete 18 credits of humannies or social 
sciences beyond the General Studies. The 18 credits are to be from more than 
one department. 

• Electives- 13-17credits. 

3500: Modern Languages 
3520: French; 3530:·German; 3550: Italian; 3570: Russian; 3580: Spanish. 

a.chelor of Arts 
French: 
• The General Studies. 

• Completion of l7 credits above the second year (200 level): six credns in lnerature, 
six credns in culture, six credns of electives in the major language and six credns 
in composnion and conversation and three credns in· advanced grammar. 

German: 
• The General Studies. 

• Completion of 24 credits above the second year (2oo Ieveil; six credits in literature, 
six credns in culture, six credits of electives in the major language and six credns 
in composnion and conversation. 

Spanish: 
• The General Studies. 

• Completion of 28 credns above the second year (200 level); including at least 
one language course, one literature course, and one cultural course,all at the 
400 level. ' 

3800: Philosophy 

Bachelor of Arts 
• The General Studies and the second year of a foreign language. 

• A minimum of 30 departmental credits including: 
3600:101 Introduction to Philosophy 
3600:120 Introduction to Ethics 
3600:170 Introduction to Logic 
3600:211 History of Ancient Philosophy 
3600:312 History of Medieval Philosophy 
3600:313 History of Modern Philosophy 

(Of the addrtional credrts, six must be earned in 
300/400:lellel courses.) 

• Electives - 4s credits. 

3850: Physics 

a.chelor of Science 

3 
3 
3 
3 
3 
3 

This degree is intended for the student seeking the most detailed and quan
titative preparation in physics available in an undergraduate curriculum. 

• The General Studies and the second year of a foreign languaga 

Buchtel College of Arts and Sciences ~1 

• Physics:t 
A minimum of 40 credits at 200 level or higher, including:; 

3650:291,2 Elementary Classical Physics I and II 
3650:301 Elementary Modern Physics 
3650:322,3 Intermediate Laboratory I. II 
3650:340 Thermal Physics 
3650:431 Mechanics 1 
3650:436 Electromagnetism I 
3650:441 Quantum Physics I 

Physics Electives 

, .Highly recommended courses tor all students: 
3650:432 Mechanics II 
3650:437 Electromagnetism II 
3650:442 Quantum Physics II 
3650:451,2 Advanced Laboratory I, II 
3650:481,2 Methoda of Mathematical Physics I, II 

• Mathematics: 
3450:221,2,3 Analytic Geometry-Calculus I, II and 111 
3450:235 Differeritial Equations 

• Chemistry: 
3150:132,3 Principles of Chemistry I, II 

• Computer Science: 
3460:201 Introduction to FORTRAN Programming 

.Areas of Specialization 
Applied PIIJSicsiEnglnoorlng PIIJSica 

A suggested program of 32 credits including the foUowing: · 
3650:438 Methods of Applied Physics · 
4200:305 Materials Science 
4300:202 Introduction to Mechanics of Solids 
4400:231,2 Circurts I, 11 
4400:333.4 Circurts 111, IV 
4600:125 Engineering Graphics 
4600:310 Fluid Mechanics 

Blophrslcs 
A suggested program of 27 credits to include the following: 
3100:111,2 Principles of Biology 
3100:211 General Genetics 
3100:214 · Organic Evolution 
3100:311 Cell Biology 
3100:480 Radiation Biology 
3150:263.4 Organic Chemistry 

ChomiCIII Phplcs 
A suggested program of 20 credits to include the following~ 
3150:263,4. Organic Chemistry 
3150:313,4 Physical Chemistry Lecture I, II 
3150:315,6 Physical Chemistry Laboratory I, 11 
3650:471 NMR Spectroscopy 1 

Computer PflrSica 
A suggested program of 21 credits tp include the following: 

· 3460:306 Assembly Language Programming 
3460:307 Applied Systems Programming 
4400:231,2 Circuits I, 11 
4400:333,4 Circuits 111, IV 
4450:410 Computer Methods 

GoopflrSica 
A suggested program of 18 credits to include the following: 
3370:101 Introduction to Physical Geology 
3370:102 Introductory Historical Geology 
3370:350 Structural Geology 
3370:441 Fundarne'ntals of Geophysics 
3370:446 Exploration Geophysics · 

Polrmor PflrSics 
A suggested program of 24 credits to include the following: 
3150:263,4 Organic Chemistry 
3150:313,4 Physical Chemistry Lecture I, 11 
9871:401 Introduction fo Elastomers 
9871:402 Introduction to Plastics 
9871:411,2,3 Molecular Structure and Physical 

Properties of Polymers I, 11, Ill 

PIIJSiosiAstrophtslcsiAstronomr p,._Qnlduato School 
A suggested program of 34 credits to include the following: 
3650:321 Physics Laboratory Techniques · 
3650:331,2 Astrophysics I, 11 
3650:320 Optics 
3650:432 Mechanics II 
3650:437 Electromagnetism 11 
3650:438 Methods of Applied Physics 
3650:481 ,2 Methods of Mathematical Physics I, 11 
3650:399 Undergraduate A-rch 

8 
3 
4 
3 
3 
3 
3 
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3 
3 
3 
4 
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12 
3 

7 

2 

3 
2 
3 
6 
6 
2 
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3 
3 
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6 
4 
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3 
3 
6 
6 
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4 
4 
4 
3 
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6 
6 
2 
2 

7 

2 
6 
3 
3 
3 
3 
6 

1-6 

tAdditional physics c<iurses are usually necessary to satisfy the admission requirements of graduate . 
schools for advanced work in physics or certain other physical sciences. 

lQnly one of the introductory sequences 291,2 qr 261,2 is applicable toward the required 40 ciedits. 
Courses 1100:224, 3650:130, 133, 137, 138, and 160 are not applicable toward the required 40 
credits of physics courses without special permission. 
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The preceding requirements specify the minimum curriculum for the B.S. in 
physics. The student expecting to specialize in a particular professional area 
should consider utilizing part or all.etective courses toward one of the important 
program areas of specialization listed abO\Ie. These programs are intended to 
be illustrative only; considerable flexibility is pOssible, depending upon the needs 
and interests of the individual student. 

The physics student may consider it important in the bachelor's degree programs· 
to prEl_Pare in greater depth in other science areas (besides physics and 
.mathtfnatics) than may usually be possible within the traditional four-year depart
mental degree curricula. 

Cooperative Industrial Employment Plan 
For the academically qualified' undergraduate student majoring in physics, an 
optional cooperative plan is available which provides a scheduled sequence 
of professionally oriented industrial employment (totaling a full calendar year) 
alternating wrth periods of on-campus classroom instruction. This cooperative 
plan requires a five-year period for the completion of the bachelor's degree 
program in physics, with the spring term of the third year plus the fall and 
summer terms of the fourth year typically spent off campus with a participating 
industrial employer. 

Arrangements are made on an individual basis and must be initiated by the 
student during the second year of undergraduate study. For further informa-
tion, contact the department. ' 

3700: Political Science 

Statement of Policies • Admission 
For students enrolled at The University of Akron and tor students wishing to 
transfer directly to Buchtel College of Arts and Sciences from other institutions, 
the following criteria must be satisfied for admission to the Department of 
Political Science: 
• The student must be admissible to Buchtel College of Arts and 'Sciences. 
• A minimum grade point average of 2.20 must be met in all university work. including 

transfer credits. 
• -A minimum grade point average of 2.20 must be met in all work in Political 

Science, including transfer credits. 

Only credits earned at ·an accredited institution of postsecondary education, 
as recognized by The University of Akron, will be considered for transfer credit, 
and only those_ grades will be considered in the grade point average. 

Retention 

Students in the Polttical Science programs. must maintain a minimum grade point 
average of 2.20 o\lerall and a minimum of 2.20 grade point average in Political 
Science courses in order to remam in_the program. A student who fails to maintain 
the 2.20 cumulative average will be placed on academic probation. Failure to 
raise the average after one semester or one 10 week summer session will result 
in dismissal from the program. The student may,not apply for readmission for 

_at least one semester. 

The department will limit the student's ability to withdraw from a course to the 
first eight weeks ofttie semester. No course may be repeated for a grade change 
more than once. 

Graduation 

A Political Science major must earn a cumulative 2.20 grade point average in 
Political Science and overall to graduate with such a declared major. 

Grades of C-or below obtained in any course at other institutions will not apply 
toward a Political Science degree at The Unive[Sity of Akron. 

Bachelor of Arts 
• Th.e General Studies and the second year of a foreign language. 
• A! least 30' credits in the department including: 

3700:100 GO'iernment and Pol~ics in the United States 4 
3700:201 Introduction to Political Research · . 3 
3700:300 Comparative Pol~s 4 
3700:303 Introduction to Political Thought 3 
3700:310 International Politics and Institutions 4 

- • An upper division American politics course from among the following: 
3700:341 American Congress 3 
3700:350 American Presidency 3 
3700:360 Judicial Process 3 
3700:402 Pol~ and the Media 3 
3700:472 · American Interest Groups 3 
3700:473 American Political Parties 3 

• Political Science Electives 9 
Eiflctives must inClude two 400-level courses (may include 400-level course used 
to meet the American politics requirement.) 

Bachelor of Science In Political. Sclencel 
Criminal .Justice · · 

• Completion of all requirements for the associate degree in criminal justice tech-
nology established by the Community and Technical College. 

• Completion of General Studies requirements. 
• Completion of 47 credits of 300/400-level courses. 
• At least six credits of course work which will introduce the .student to a foreign 

culture. Such courses shall be selected by the student with the apprOIIal of the 
adviser in the Department of Pol~ical Science. Courses may bE) chosen from any 
of the following departments: modern languages, History, political science, 
anthropology and geography. 

• A! least 30 departmental credits including: 
3700:100 
3700:201 
3700:361 
3700:370 
3700:380 
3700:395 

GO'Iernment and Pol~ in· the United States 
Introduction to Political Research 
Politics of the Criminal Justice System 
Publk: Administration: Concepts and Practices 
Urban Pol~ics and Policies 
Internship in GO'Iernment and Politics 

or 
3000:301 Cooperative Education 
3700:462 The Supreme Court and Civil Uberties 
3700:460 Policy Problems: Criminal Justice 

• One upper division American politics course from among the following: 
3700:341 
3700:350 
3700:360 
3700:402 
3700:472 
3700:473 

The American Congress 
The American Presidency 
The Judicial Process 
Politics and the Media 
American Interest Groups 
American Political Parties 

Bachelor of Science In Political Science/ 
Public Polley Management · 
• The General Studies and the second year of a foreign language. 

• Political Science: 
3700:100 
3700:201 
3700:301 
3700:370 
3700:395 

3700:441 
3700:442 
3700:460 

GO'Iernment and Politics in the United States 
lntroducijon to Pol~ical Research 
Advanced Political Research 
Public Administration: Concepts and Practices 
Internship: GO'Iernment and Pol~ics 

or 
Co-op Collegewidl! Level 
Policy Process 
Methods of Policy Analysis 
Policy Problems 

The student will take an additional nine credits in the pol~ science department.-

• Statistics: 
3470:260 Basic Statistics 

• Computer Science: · 
3460:126 Introduction to Basic Programming 

• Accounting: 
6200:201 
6200:470 

• Economics: · 
3250:202 
3250:405 

• Psychology: 
3750:100 

• Management: 
6500:301 
6500:323 
6500:324 
6500:341 

Accounting I 
GO'Iernmental and Institutional Accounting 

Principles of Microeconomics 
Public Finance · 

Introduction to Psychology 

Management: Principles and Concepts 
Computer Applications for Business 
Data Management for Information Systems 
Human Resource Management 
Electives at the 300/400 191181 

Special Curricular 'ft'acks In Polftlcal Science 

4 
3 
3 
4 
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The department offers three special tracks for the student interested in pre-law, 
the international service or national, state or local government service. In addi
tion to the requirements for the major, each of these tracks includes electives 
appropriate for preparation for careers in law. QO\/Smment service or interna-
tional service. · 

Information about these curricular tracks may be obtained from the head of 
the department. 



3750: Psychology 

B•chelor of Arts 
The General Studies and a minimum of 40 credits in psychology including: 

• 12 credits of core requirements: 
3750:100 Introduction to Psychology 
3750:105 Professional and Career Issues in Psychology 
3750:110 Quantitative Methods in Psychology 
3750:220 Introduction to Experimental Psychology 

• 16 credits from one of the following ·options: 

,...,.duale School 

3 
1 
4 
4 

This option is intended for students who intend to pursue graduate studies in 
psychology or related fields. This option requires completion of the second year 
of foreign lanQuage. 

3750:320 
3750:335 
3750:340 
3750:345 

Biopsychology 
Dynamics of Personality 
Social Psychology 
Cognitive Processes 

Human S8rvfces and Human Resources 

4 
4 
4 
4 

This option is intended for students Who intend to train for psychology technician 
positions in human services (counseling or developmental psychology) or human 
resources (personnel). This option requires completion of the second year of 
a foreign language ora similar level of proficiency in American Sign Language. 

3750:230 

3750:240 
.3750:335 

Developmental Psychology 
or 

Industrial/Organizational Psychology 
Dynamics of Personality 

or 
3750:340 Social Psychology 

and 
3750:410 Psychological Tests and Measurements 
375{!:495 Field Experience in Psychology 

• Psychology Electives 

3850: Sociology 

4 

4 
4 

4 

4 
4 
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(3850: Sociology; Sociology/Law Enforcement; Sociology/Corrections; 3870: 
Anthropology) 

Bachelor of Arts In Sociology 
• The General Studies and the second year of a foreign language. 

• ·A minimum of 30 credits in sociology including: 
. 3850:100 Introduction to Sociology 
3850:301,2 MethodS of Social Research 1 and 11 
3850:403 History of Sociological Thought 
3850:404 Contemporary SocioloQical Theories 

• Electives 

Sociology Electives · 
(3870:150 Cultural Anthropology can be counted 
as part of these credits) 

4 
6 
3 
3 

14 

The student should consult with a departmental adviser about using electives 
to enhance the specialty area, e.g., academic sociology, deviance and correc
tions, family, agency and life cycle, urban planning and social research. 

Bachelor of .Arts In Sociology/Anthropology 
• The General Studies and the second year of a foreign language. 

• Minimum of 35 credits in the department to include: 
3850:100 Introduction to Sociology 4 
3850:302 Methods of Social Research II 3 
3850:403 History of Sociological Thought 3 
3870:150 CuHural Anthropolgy 4 
3870:151 Evolution of Man and Culture 3 
3870:356 Archaeology of the Americas 3 
3870:461 Language and Culture 3 
3870:405 History and Theory in Anthropology 3 

• A minimum of nine addnional credits to be selected from the following courses: 
3870:270 Cultures of the World 3 
3870:355 Indians of South America 3 
3870:357 Magic. Myth and Religion 3 
3870:358 Indians of North America 3 
3870:397 Anthropological Research 3 
3870:455 ·cunure and Personality 3 
3870:457 Culture and MediCine 3 
3870:463 Social Anthropology 3 
3870:472 Special Topics: Anthropolgy 3 

• Electives 

Buchtel College of Arts and Sciences 83 

B•chelor of Arts In Soclologylldlw Enforcement 
• The General Studies and the second year of foreign language. 

• A minimum of 33 credits in the department including: 
3850:100 Introduction to Sociology 
3850:301,2 Methods of Social Research I, II 
3850:320 Social Inequality 
3850:330 Criminology 
3850:403 History of Sociological Thought 
3850:404 Contemporary SociolOgical Theories 
3850:430 Juvenile Delinquency 
3850:433 Sociology of Deviant Behavior 
3850:441 Sociology of Law 
3850:495 Research Internship 

• Electives 

4 
6 
3 
3 
3 
3 
3 
3 
3 
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Students who enter the Sociology/Law Enforcement program from the Univer
sity College, or by transfer, must complete course work in the Criminal Justice 
Technology program. This may be done in one of two ways: (1) complete the 
program requirements for an A.S. in criminal justice; or, (2) complete 18 credits 
of criminal justice technology course work, plus 2250:260 Administration and 
Supervision in the Public Service. The appropriate course work will be deter
mined by the student's sociology/law enforcement adviser. 

B•chelor of Arts In Sociology/Corrections 
• The General Studies and the second year of a foreign language. 

• A minimum of 33 credits in sociology including: 
3850:100 lntro<;Juction to Sociology 
3850:301,2 Methods of Social Research I, II 
3850:315 Sociological Socia.! Psychology 

3850:411 

3850:412 
3850:330 
3850:403 
3850:404 
3850:429 
3850:430 
3850:431 
3850:495 

• Electives 

or 
Social Interaction 

or 
Socialization: Chud-Adult 
CriminolOgy 
History of Sociological Thought 
Contemporary Sociological Theories 
Probation and Parole 
Juvenile Delinquency 
Corrections 
Research Internship 

4 
6 
3 

3 

3 
3 
3 
3 
3 
3 
3 
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Students who enter the Sociology/Corrections program from the University 
College, or by transfer, must complete course work in the Criminal. Justice 
Technology program. This may- be done in one of two ways: (1) complete the 

. program requirements for an A.S. in criminal justice; or, (2) complete 18 credits 
of criminal justice technologi course work, plus 2250:260 Administration and 
Supervision in the Public Se.rvice. The appropriate course work will be deter-
mined by the student's sociology/corrections adviser. \ 

Division Majors 

Humanities 
The humanities division consists of the departments of classics, English, modern 
languages and philosophy. The disciplines of "istory and the creative and 
dramatic arts (art, music, theatre arts) are included. The divisional major must 
include the following: 

• 1he General Studies and the second year of a foreign language. 

• A minimum of 54 credits, at least 24 of which must be in courses at the 300/400 
level. The 54 credits must include 18 credits in each of any three of the following 
six fields: classics, .English, history, modern languages, p~losophy and the creative 
and dramatic arts. · 

• The first two years of any language in either classics or modern languages will 
not be included in the 18-credn requirement for those .di:;ciplines. 

By field, the 18-credit requirement must include: 
• Classics: 

3200:361 
3200:362 
3200:189 

•· English: 

• History: 

The Literature of Greece 
The Literature of Rome 
ClaSsical Mythology 

3001400 level, including at least two courses at the 
400 level (minimum) · 

300/400 level {minimum) 

• Modern Languages. 

• Philosophy: 
3600:101 
3600:120 
3600:170 

Composition and Conversation 
Literature 
Any combination of linguistics and culture-civilization 

lntrQduction to Philosophy 
Introduction to Ethics 
liltroduction to logic 

3 
3 
3 
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3 
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3 
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• Creative and Dramatic Arts: 
Non-perfonnance courses in art (7100), music 

(7500) and theatre arts (7800) 18 

Courses for the humanities division major must be selected with the approval 
· of the division adviser. For further information, please contact the Office of the 

Dean, Buchtel College of Arts and Sciences. 

Natural Sclencea 
The divisional major provides for a broad background in science with conc~n
tration in selected areas. It is an appropriate major for those preparing for 
admission to professional programs in medicine, dentistry or veterinary science . 
or for those desiring a Liberal Arts degree with a general emphasis in science. 
Additional course work is often necessary for those planning graduate studies 
in a particular science discipline. The natural sciences division consists of the 
departments of biology, chemistry, geology, mathematical sciences, p_hysics and 
polymer science. The divisional major must include: 

• The General Studies. 
• 47 credits at the 300-400 level. 
• A minimum of 64 credits in the division and/or engineering, at least 27 of which 

must be in divisional courses at the 300/400 level. 
• At least 27 credits from one of the departments of·the natural sciences division. 
• At least 16 cred~s with at least two credits at the 300/400 level from another of 

the following disciplines: biology, chemistry, engineering, geology, mathematics 
or computer science or statistics, physics. polymer science. 

• At least 16 credits from a third of these disciplines; or a~ernatively, at least eight 
credits in each of two other of these disciplines. 

'• A foreign language is strongly recommended. 

The courses for the natural sciences division major must be selected from those 
courses approved by the department offering the course. In general, only courses 
available toward the major are acceptable. For further information, please contact 
the· Office of the Dean •. Buchtel College of A[IS and Sciences. 

Social Sclencea 
The social sciences division consists of the departments of economics, 
geography, history, political science, psychology, sociology and urban studies 
(graduate program only). The divisional major must include the following: 
• The General Studies and the second year of a foreign language. 
• A minimum of 54 credits, at least 24 of which must be in courses at the 300/400 

level. The 54 credits must include a minimum of 15 credits in each of any three 
of the following six fields: economics, geography, history, pol~ical science, 
psychology and SOCiology-anthropology. 
By field, the 15-credit requirement must include: 

• Economics:· 

• Geography. 
• History: 

Any except 3250:100 Introduction to Economics• 
(must include 3250:201 Principles of Macroeconomics 
a_nd 3250:202 Principles of Microeconomics) 

At least seven of the 15 credits at the 300/400 level 

• Political Science: 

3700:100 
At least seven of the 15 credits at the 300/400 18\/el 
Gcivernment and Politics in the United States 

or 

15 

15 

15 

15 

4 

3700:201 Introduction to Politicai'Aesearch 3 

Each student shall talte at least one cburse in two of the four areas (American 
government and politics, comparative pol~ics, international politics and political 
theory) shown below: 

American G011e1riment and Politics: 
3700:210 State and Local Gowrnment and Politics 
3700:341 The American Congress 
3700:342 Minority Group Politics 
3700:350 The Arnericen Presidency 
3700:360 The Judicial Process 
'3700:370 Public Administration: Concepts and Practices 
3700:380 Urban Polrtics and Policies 
3700:381 State Politics 
3700:402 Politics and the Media 
3700:440 Public Opinion and Polrtical Behavior 
3700:441 The Policy Process 
3700:461 The Supreme Court and Constitutional Law 
3700:462 The Supreme Court and Civil Liberties 
3700:480 Policy Problems 

Comparative Politics: 
3700:300 Comparative Politics 
3700:320 Britain and the Commonwealth 
3700:321 Western Europe Politics 

•eourse will not apply tooYBrd 54 credits in the majo' 

3 
3 
3 
3 

·a 
4 
4 
3 
3 
4 
3 
3 
3 
3 

4 
3 
3 

3700:322 sOviet and East European Politics 
3700:323 Polrticis of China and Japan 
3700:326 Politics of Developing Nations 
3700:327 African Politics · 
3700:420 Issues and Approaches in Comparative Politics 
3700:425 Latin American POirtics 

International Politics: 
3700:220 American Foreign Policy 
3700:310 International Politics and lnstrtutions. 
3700:415 Comparative Foreign Policy 

Political Theory: 
3700:302 
3700:303 
3700:304 

• Psychology. 

American Political Ideas 
· Introduction !O· Pol~ical Thought· 

Modern Political Thought 

3 
3 
3 
3 
3 
3 

3 
4 
3 

3 
3 
3 

15 

• Sociology-Anthropology. 15 

Courses for the social sciences division major muS\ be selected with the approval 
of the divisional adviser. For further information, please contact the Office of 
the Dean, Buchtel College of Arts and Sciences. 

Bachelor of SclenceiDoctor of 
Medicine Degree (B.S./M.D. Program) 
Introduction 
The Northeastern Ohio Universities College of Medicine (NEOUCOM), in c::on
junction with its consortium universities, offers a six-year B.S./M.D. program. Each 
year The University of Akron admits a limited number of carefully selected 
students into its B.S./M.D. degree option. The deadline for application to the 
prograrrr is December 15. 

Students selected for the program enter Phase I, the B.S. degree phase, where 
they may obtain the baccalaureate degreeoin two years on the Akron campus 
(summers included). Phase I students who successfully complete coursework 
requirements. maintain required grade point averages, achieve required scores 
on the Medical College Admission Test, and meet all other standards of readiness 
for medical education arethen promoted directly to NEOUCOM for Phase II 
of the B.S./M.D. program. Phase II consists of a four-year medical school course 
of study, at the NEOUCOM campus and at selected clinical campuses. leading 
to the M.D. degree. · 

During Phase I, B.S./M.D. students usually pursue a natural scil:!nces division 
major in the Buchtel College of Arts and Sciences, although other majors may 
be elected with the approval of the student's advisor and the B.S./M.D. Program 
Coordinators. B.S./M.D. students are eligible for participation in the University 
Honors Program. Curricula for both options are listed below. 

B.S./M.D. students pursuing either the regular or honors track may also complete 
a certificate in Gerontology by fulfilling requirements from courses available from 
the Institute for Life-Span Development and Gerontology and the Office of 
Geriatric Medicine, NEOUCOM. Application is made through the Institute for 
Life-Span Development and Gerontology. 

Requlrementa 
· Group 1: 15 ho._ 

• Required: 
1880:310 ' Humanities in Medical Education 

• Remaining 12 credits from among the following: 
Classics (3200) 
Greek (3210) 
Latin (3220) 
Eng~sh (3300) 
History (3400) 
Philosophy (3600) 
Wesiern Cu~ural Traditions (1100:320,321) 
Eastern CivUizations (1100:330.335) · 

Group II: 13 hours 
• "Required: 

1100:105 

1100:106 
1100:111 
1100:112 

lntroduciion to Public Speaking 
or 

Effective Oral Communication 
English Composrtion I - Honors 
English CO(llposrtion II - Honors 

or 
Other approwd writing class 

• Remaining credits from among the follOWing: 
Modern Languages (3520-3580 - 300 18\/el or above) 
Art (7100) 
Music (7500) 
Applied Music (7520) 
Theatre Arts and Dance (7800) 

Credits 

3 

3 

3 
4 
4 

3-4 



. Group Ill: • hours 
• Required: 

3750:100 Introduction to Psychology 

• Remaining six credits from among the following: 

Economics (3250) 
Geography (3350) 
Pol~ical Science (3700) 
Psychology (3750) 
SOciology (3850) 
Anthropology (3870) 

Group IV: 88 hours (satisfies requlreinent tor Natlll'lll sa-s 
Divisional meJor)." • 

• Required: 
Mathematics 

. 3450:221 
3460:125 
3470:261,2 

Analytical Geometry - Calculus I 
Descriptive Computer Science 
Introductory Statistics I; II 

3 

4 
2 
4 

Biology 
3100:111,112 
3100:211 
3100:466 
3100:467 
3100:365 

Principles of Biology 8 
Genetics 3 
Vertebrate Embrology 4 
Comparative Vertebrate Morphology 4 
Histology 3 
(plus 5 additional biology credits as electives - may be transferred from 
NEOUCOM) 

Chemistry 
3150:132,133 
3150:134 
3150:263,264 
3150:265 
3150:401,402 

Physics 
3650:261,262 

Principles of Chemistry I, II 
Qualitative Analysis 
Organic Chemistry I, II 
Organic Chemistry Lab 
Biochemistry I, I! 

Physics for Lde Sciences 

Free Electives: 14 hours 

7 
2 
6 
2 
6 

8 

Free electives may .be selected from any departments except mathematical 
sciences.(3450, 3460, 3470) ~nd sciences (3100, 3150, 3370, 3650). Credits 
earned in excess Of requirements for any Group I-III may be applied toward 
this free elective requirement. (May be taken on credit/noncredit basis.) 

Specific &S./If.D. Program Requirements: 
2780:290 . CPR 
3100:190,191 Health Care Delivery Systems 
3100:290,291 Health Care Delivery Systems 
1880:201 Medical Seminar and Practicum I 
Physical Education Requirement: 1100:120-181 

2 
2 
2 
3 
1 

"The College requirement of 47 upper level credits is waived for B.S./M.D. students promoled to 
Phase II in tv.u years. Those who leave the program or take a third year must satisfy this requirement. 
See adviser for clarification. 
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B.S./M.D. Honors 'ft'ack 
Students accepted into the NEOUCOM B.S/M.D. program are also eligible to 
enroll in the University Honors Program. This opportunity will encourage capable 
students to broaden their intellectual horizons, to strive for academic excellence, 
and to develop respect and appreciation for superior intellectual achievement. 

The B.S./M.D. Liaison Officer or designee will serve as the Honors Preceptor 
for the B.S./M.D. students. Other faculty wHI become involved as each student 
plans the honors project. Requirements for retention in the Hono.rs Program 
are determined by the Honors Council. 

Honora Requirements: 
Colloquia:• 

-1870:250 
1870:360 

Honors Colloquium - Humanities 
Honors Colloquium - Social Sciences 

2 
2 

Honors Project: 3 
A major research paper will be required. A University of Akron faculty member shall direct the 
paper. The work must be completed prior to the completion of the undergraduate degree. In any 
of. the following options, each student would be expected to fite the formal paper w~h the depart
ment of choice and the Honors Council in compliance wrth the procedures established by the 
Honors Council. Three options are possible: 

1) A student may register for three hours of regular honors project hours in. any department currently 
offering such credit. The student would be expected to complete a major research paper which 
in some way relates medicine to the discipline of the department. · 

2) A student may complete a research laboratory project in biology during the first summer of medical 
school. A formal paper, directed by a University cif Akron facutly member, will be submitted as partial 
completion of the honors requirements. 

3) A student may complete a major paper as part· of the Human Values in Medicine curriculum 
at NEOUCOM and transfer up to three hours of credt back to The University of Akron. A University 
of Akron faculty member should act as codirector of the project. · 

• B.S./M.D. Honor students will be encouraged to enroll in honors sections whenever 
possible but honors work in the divisional major will not be required. In the excep
tional case, a nonhonors section of English Composition may be approved. 

• Students who withdraw from the B.S./M.D. prqgram who are otherwise eligible to 
continue in the Honors Program may remain in the Honors Program under current 
, requirements. 

• Students who withdraw or are no longer eligible to remain in the Honors Program 
may continue in the B.S./M.D. program provided they meet current B.S./M.D. 
requirements. Their General Studies requirement will be met by satisfying B.S./M.D. 
Honors Groups I through Ill plus three credits of math, six credits of science, and 
physical education. 

"Th~ seven cred~ wiH substitute for seven of the required free elective credits. 
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College of 
Engineering 
Nicholas D. Sylvester. Ph.D., P.E., Dean 
Max S. Willis, Jr., Ph.D., Associate Dean, 

Research and Graduate Studies 
S. Graham Kelly Ill, Ph.D., Associate Dean, Undergraduate Studies 
Paul Lam, Ph.D., Assistant Dean, Director of Minority Engineering 
.Richard Rice, Assistant Dean, Director of Engineering Cooperative 

Education Program 

OB.JECTIVES 
The purpose of the College of Engineering is to further the objectives of the 
University by providing an excellent program of engineering education with the 
following objectives: 
• To provide an excellent engineering education. 
• To provide opportun~ies for research and scholarship to advance the frontiers of 

technology. 
• To provide graduates ~h knowledge to facilitate economic and technological 

progress of society. 
• To promote a strong sense of ethics and professionalism. 

The college offers programs leading to the Bachelor of Science, Master of 
Science, and Doctor of Philosophy degrees. 

. ! 

At the undergraduate level the college offers a five-year cooperative educational 
program as well as the traditional four-year degree program. A majority of. the 
students elect the cooperative program which provides three semesters of 
valuable practical experience. · 

The emphasis in the undergraduate programs is on the preparation of students 
for professional practice,· and University policy assures that each student obtains 
a substantial exposure to the humanities and social sciences. 

A graduate is prepared for employment in the engineering profession or graduate 
studies in engineering upon receipt of the baccalaureate degree. 

COLLEGE REQUIREMENTS 

Cooperative Program 
The optional cooperativEi program pra.oides for a coordinated sequence ci altennate 
periods of classroom instruction and employment during the five-year program. 

The cooperative program simultaneously provides for the development of fun
damental principles in the classroom and for their application in practice. The 
student has the opportunity to find the type of work and organization in which 
the student can best apply individual ability. The student gains an appreciation 
of the problems ci labor and management by first-hand experience. The student 
develops mature judgment by coping with the everyday problems. The employer 
ci a cooperative student has the ability to train and select a student whose abilities 
and aptitudes can be adapted to the needs of technical staff requirements. 

While a student is at work, all rules and regulations prescribed by the employer 
must be obeyed. In addition, the student is subject to all current labor la'¥1(5 and 
conditions. The student is considered a full-time student by the University while 
in industrial assignments. 

the University does not guarantee employment, but makes every effort to place 
a student to the best financial advantage that is consistent with the acquisition 
of sound preprofessional experience. · 

Requirements for Admission 
In addition to the general requirements for admission to the University, a student 
should present the following secondary school credits: 

Algebra 1V2 un~ 
Plane Geometry 1 un~ 
Chemistry or Physics 1 unit 

Solid Geometry 
or 

Trigonometry V2 unit 
Additional cred~ in mathematics and physical science are strongly recommended. 

Students are eligible to transfer to the College of Engineering after completion 
of 30 credits of work including 3450:222 Analytic Geometry and Calculus II 
and satisfaction of minimum grade point average requirements. 

Undergraduate students may not enroll in any 300/400-level cou~ offered by 
the college unless: the student has been admitted into the College of Engineering; 
or the student has the permission of the head of the department off~ring the 
course; or the course has been exempted from this rule. 

Degrees 
The college offers curricula leading to the degrees of Bachelor of Science. in 
chemical, civil; electrical and mechanical engineering;· Bachelor of Science in 
Engineering; and Bachelor of Construction Technology. 

Requirements for Graduation 
• Compliance with University requirements, Section 3, of this Bulletin. 

• Completion of the requirements in the appropriate list of courses and a minimum 
of 136 cred~ of course work. 

• Recommendation of the student's department. 
• J\chievement of 2.0 grade point average in all Engineering coursework attempted 

(4xxx prefix courses). · 

PROGRAMS OF 
INSTRUCTION 

4200: Chemical Engineering· 
The goal of chemical engineering edueation is the development of the student's 
intellectual capacity and ability to apply the principles of transport phenomena, 
thermodynamics and chemical· reaction kinetics to the creative resolution of 
technological problems. 

The chemical engineer," like all other engineers, is trained in mechanics, materials 
and their properties, economics, systems and their controls. The chemical 
engineer differs from all other engineers because the chemical engineer is 
responsible for materials separations and the conversion of matter - separa
tions such as air into components of oxygen, nitrogen, argon and conversions 
such as natural gas into plastics and coal into liquid fuel. 

The chemical engineer finds careers mainly in the chemical process industries, 
usually becoming involved with inorganic and organic chemicals, rubber and 
plastics, detergents, petroleum products. metals, pharmaceuticals, biochemical 
and food products. 

The chemical engineer will usually be employed in one or more of the follow
ing activities: research and development, plant design 8nd construction, process 
control, plant operations; sales and management. In addition to the processing 
industries, the chemical engineer is increasingly in demand in such areas of 
current interest as pollution control. biotechnology, and energy engineering. 

Accredited by the Engineering Accreditation Commission ol the h::creditation 
Board for Engineering and Technofogy. · 

• General Studies - 28 credits. 
• Natural science: 

3150:132.3 Principles of Chemistry I, II 
3150:134 Qualitati~~e Analysis 
3450:221,2.3 Analytic Geometry-Calculus I, 11; Ill 
3450:235 Differential Equations 
3450:-- Advanced Mathematics Elective 
3650:291.2 Elementary Classical Physics I, II 

• Advanced chemistry: 
3150:263,4 
3150:265 
3150:313.4 

Organic Chemistry .1. II 
Organic Chemistry Laboratory 
Physical Chemistry I. II 

• Engine_ering core: 
4100:101 Tools for Engineering 
4200:121 Chemical Engineering Computations 
4200:305 Materials Science 
4300:201 Statics 
4400:320 Basic Electrical Engineering 

• Chemical engineering: 
4200:200 
4200:225 
4200:321 
4200:322 
4200:330 
4200:351 
4200:352 
420d:353 
4200:435 

. 4200:441 
4200:442 
4200:454 

Material and Energy Balances 
Equilibrium Thermodynamics 
Transport Phenomena I 
Transport Phenomena II 
Chemical Reaction Engineering 
Auid and Thermal Operations 
Transport Laboratory 
Mass Transfer Operations 
Process Analysis and Coni!OI 
Process Economics and Design 
Plant Design 
Operations Laboratory 

Credits 

7 
2 

12 
3 
2 
8 

6 
2 
6 

3 
2 
2 
3 
4 

4 
4 
3 
3 
3 
3 
2 
3 
3 
4 
4 
1 



• ElectilleS: 
Advanced Chemistry or Polymer Science 
Engineering Design (two· courses) 

3 
6 

Civil engineers plan, design, and build the infl'!lS!ructure of modern society. This 
includes highways. bridges, large buildings, power plants. industrial facilities, 
tunnels. seaports, airports, offshore structures and almost anything else needed 
as the basis for modern life. Civil engineers are also vigorously engaged in 
environmental activities. creating safe water supplies and moving water where 
it is needed, treating waste water, cleaning up environmental problems. and 
insuring the safe disposal of solid waste. 

Most civil engineering graduates work for design consultants, construction 
companies, or government bodies at all levels. Others work for industrial 
firms and utilities. Many civil engineering graduates own their own businesses. 

The civil engineering curriculum at The Uniwrsity of Akron insures a firm ground
ing in all areas of civil engineering, while allowing specialization if desired 
in the enltironmental, geotechnical, transportation, structures. and . water 
resources subareas. 
• Pccredited' by the Engineering Accreditation Commission of the Accreditation Board 

for Engineering and Technology. 

• General Studies - 28 credits. 

• Natural $Cience: 
3150:132.3 
3370:101 
3450:221,2.3 
3450:235 
3470:461 
3650:291,2 

Principl~ of Chemistry I. II 
lntroducto<y Physical Geology 
Analytic Geometry-Calculus I, II, Ill 
Differential Equations 
Applied~ 
Elementary Classical Physics I, II 

• Engineering core: 
4100:101 lbols lor Engineering 
4200:305 Materials Science 
4300:201 Statics 
4300:202 intfoduction to Mechanics of Solids 
4400:320 Basic Electrical Engineering 
4600:203 Dynamics 
4600:305 Thermal Science 
·4600:310 Ruid Mechanics 

• Civil engineering: 
4300:230 Surveying 
4300:306 Theory of Structures 
4300:313 Soil Mechanics 
4300:314 Geotechnical Engineering 
4300:323 Water Supply and ~ Disposal 
4300:341 Hydraulics · 
4300:361 Transportation Engineering 
4300:380 Engineering Materials Laboratory 
4300:401 Steel Design 
4300:403 Reinforced Concrete Design 
4300:448 Hydraulics Laboratory 
4300:471 Construction Administration 

• M least one of the follqwing: 
4300:426 Environmental Engineering Design 
4300:427 Water Quality Modeling 
4300:443 Applied Hydraulics 
4300:445 Hydrology 

• ElectilleS: 
Technical Electiws 

4400; Eleotrlc•l Engineering 

7 
4 

12 
3 
4 
8 

3 
2 
3 
3 
4 
3 
2 
3 

3 
3 
3 
3 
4 
3 
3 
2 
3 
3 
1 
3 

3 
3 
3 
3 

10 

The many branches of electrical engineering include: production and distribu
tion of electrical energy; research, development, manufacture and operation 
of electrical and electronic products; and systems for instrumentation, automa
tion, tracking and telemetry. 

The growth of electronic research and manufacturing has been accelerated 
by the space age. There is hardly a segment of the economy which has not 
been influenced by electronics. The high speed digital computer has found its 
way into virtually all aspects of modern life. A student wishing to specialize in 
computer engineering will find appropriate electives available. 

The wide use of electrical means for measurement, control and computation 
has resulted in the need for electrical engineers in all types of industries. Varied 
employment opportunities are available. 

A student wishing to continue education in graduate school, law school or 
medical school wm find specialized programs of preparation are available within 
the framework of the Department of Electrical Engineering. 

College of Engineering 87 

Accredited by the Engineering Accreditation Commission of the Acc[editation 
Board For Engineering and Technology ' 

• ·General Studies - 28 credits. 

• Natural science: 
3150:132.3 Princi~ of Chemistry I, II 7 
3450:221,2.3 Analytic Geometry-Calculus I, II, Ill 12 
3450:235 Differential EquatiOns 3 
3450:-- Mathematics Elective 2 
3650:291,2 Elementary Classical Physics I, II 8 
3650:301 Elementary Modern Physics 3 

• Engineering core: 
4100:10) Tools for Engineering 3 
4200:305 Materials Science 2 
4300:201 Statics 3 
4300:202 Introduction to Mechanics of SOlids 3 

or 
4600:203 Dynamics 3 
4450:208 Programming for Engineers 3 
4600:305 Thermal Science 2 

• Electrical engineering: 
4400:231,2 Circuits I, II 6 
4400:243 SigQal Analysis 3 
4400:333 Discrete-Time Systems 3 
4400:340 Electric Circuits Laboratory 1 
4400:353 Electromagnetic Fields 1 4 
4400:354 Electromagnetics II 3 
4400:360 Physical Electro(lics 3 
4400:361 Electronic Designs 4 
4400:363 . Switching and Logic 4 
4400:371 Control Systems I 3 

. 4400:384 Energy C0011ersion I 3 
4400:365 Energy Conversion Lab 2 

• ElectilleS: 
Electrical Engineering Electives 18 

4800: Mechanical Engineering 
The meChanical engineer designs and analyzes physical systems. A high level 
of professional competence in this field can only be achieved through an 
extensive study of mathematics, mechanics, fluid flow and the thermal sciences. 

· Among the many subtopics included in these major headings are stress .analysis, 
vibrations, compressible and incompressible fluid floW, thermodynamics, energy 
conversion, environmental control, heat transfer and automatic controls. The 
typical mechanical engineering design problems may involve any one or possibly 
all of these areas in the design of a complex system. 

The mechanical engineer is employed in a variety of industries in different 
capacities. Specific positions include management, design, analysis, safety, 
production and plant engineering. The types of companies include automotive, 
petroleum, energy generation, aerospace, tire. consulting, publishing, insurance 
and manufacturers in general. · 

The curriculum is designed to emphasize fundamentals which will place the 
graduate in a strong position to either pursue further education, formally or 
informally, or to begin a career in government or industry. 

Accred.ited by the Engineering Accreditation Commission of the Accreditation 
Board for Engineering and Technology. 

• General Studies - 28 credits. 
• Natural science: 

3150;132.3 Principles of Chemistry I, II 
3450:221,2.3 Analytic Geometry-Calculus I, II, Ill 
3450:235 Differential Equations 

Mathematics/Science Elective. 
3650:291,2 Elementary Classical Physics I, II 

• Engineering core: 
4300:201 
4300:202 
4400:320 
4600:1fi5 
4600:203 
4600:300 
4600:310 

Statics 
Introduction to MechanicS of .Solids 
Basic Electrical Engineering 
Tools for Mechanical Engineering 
Dynamics 
Thermodynamics I 
Fluid Mechanics 

• Mechanical engineering: 
4600:301 Thermodynamics II 
4600:315 Heat Transfer 
4600:321 ·Kinematics of 'Machines 
4600:336 Analysis of Mechanical Components 
4600:337 Design of Mechanical Components 
4600:340 Systems Dynamics and Response 
4600:360 Engineering Analysis 
4600:380 Mechanical Metallurgy 
4600:400 · Thermal System Components 

7 
12 
3 
3 
8 

3 
3 
4 
3 
3 
4 
3 

3 
3 
3 
3 
3 
3 
3 
2 
3 
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~4600:401 

4600:431 
4600:441 
4600:460 
4600:461 
4600:484 
4600:493 

• Electives: 

Design of Energy Systems 
Fundamentals of Mechanical Vibrations 
Control System Design 
Concepts of Design 
Design of Mechanical Systems 
Mechanical Engineering Laboratory 
Measurements Laboratory 

Technical Electives credits (includes three credits design) 
Free Electives credits, adviser approval 

4980: Construction Technology 

2 
3 
3 
3 
2 
2 
2 

9 
3 

The curriculum in construction technology is designed to produce a graduate 
with a strong fundamental knowledge of technology, combined with manage
ment ability and a familiarity with business, economics and personnel manage
ment. The program is designed to provide graduates for employment at all levels 
of the construction industry and allied support industries. 

The. program is a "two-plus-three" arrangement with the Community and 
Technical College and includes one full year of on-tl:le-job experience. All students 
must meet the requirements of both the associate and baccalaureate programs. 
Transferees from other programs where the course content compares favorably 
may be admitted to the program. 

Accredited by the Technology Accreditation Commission of the Accreditation 
Boar'd for Engineering and Technology. 
• General Studies- 14 credits. 

1100:112 
1100:320 
1100:321 
1100:3--

English c;omposition 
Western Cultural Tradrtions 
Western Cultural Traditions 
Eastern Civilizations 

• Required Science and Mathematics·- seven cred~s: 
2030:356 Mathematics for Engineering Technology Ill 
3370:101 Introduction to Physical Geol9gy 

• Required Technical Courses - 28 credits: 
2920:244 
4980:352 
4980:354 
4980:356 
4980:357 
4980:358 
4980:361 
498Q:453 

Dynamics 
Field Management 
Foundation Construction Methods 
Saiety in Construction 
Construction Administration 
Advanced Estimating 
Construction Formwork 
Legal Aspects of Construction 

4 
4 
4 
2 

3 
4 

2 
2 
3 
2 
2 
3 
3 
2 

4980:462 Mechanical Service Systems 3 
4980:463 Electrical Service Systems 3 
4980:466 Hydraulics 3 

• Required Business Courses - 14 cred~s: 
6200:201 Accounting I 4 
6200:202 Accounting II 4 
6400:371 Business Finance 3 
6500:301 Management Principles and Concepts .3 

• Technical Eiectives - five credits: 
3370:210 Geomorphology 3. 
4100:206 FORTRAN 2 
4300:313 Soil Mechanics 3 
4300:314 Geot<:Chnical Engineering 3 
4300:361 Transportation Engineering 3 
4300:414 Design of Earth Structures 3 
4300:418 Soil and Rock Exploration 3 
4300:450 Urban Planning 2 
4300:474 Underground Construction 2 
4980:351 Construction Quality Control 2 
4980:355 Computef Applications in Construction 3 
4980:465 Heavy Construction Methods 3 
11980:467 Special Projects 1-3 
4980:468 Construction Management 3 
4980:470 Advanced Construction Graphics 3 

Bachelor of Science In Engineering 
This degree program was established to introduce flexibi~ty into the College 
of Engineering. Within the 68 credits of the option portion of the program, a 
student can pursue a focused curriculum in areas such as business administra
tion, industrial management, environmental engineering or pre-medicine. The 
program of study may be very narrow as in the case of a student wishing to 
specialize in structural design, foundations and soil mect'lanics. Fo~ another 
student interested in patent law, the program may be broad, touching on 
chemical, mechanical and electrical engineering subjects. The individual's 
program is designed to meet each student's announced goals. 

Entrance to this program is restricted. A student requests admission by letter 
to the dean of the College of Engineering, outlining in some detail the particular 
objective and how the B.S. E. program may enable the student to prepare for 
career goals. The mathematics, physics and chemistry requirements are iden
tical to those of the ABET approved programs of the college. 

General Studies and Science Core 
Program Options - Engineering 
Program Options 
Free Electives, adviser approval 

60 
40 
26 
10 
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OB.IECTIVES 
The purpose of the College of Education is to further the objectives of the Univer
sity by providing quality programs for the student of education and by helping 
the student attain the following: 

• ·Special experiences, knowledge and skills particularly useful for teaching in urban 
and inner-city educational institutions, in keeping with the urban missions of 
the University. 

• A knoWledge of a major field and related fields of inquiry and the ability to use 
this knowledge in explaining the realities of lije today. 

• A knowledge of instructional materials and_new technology and skifl. in recogniz
ing and utilizing instructional tools most suitable for speCific purposes. 

• A knowledge of the social issues relevant to education and living in a pluralistic 
society and the competence to translate implications of changes in society into 
instructive action ll!l teacher-citizens as well as teacher-scholars. · 

• An understanding of the learner and the learning processes and the ability to 
translate these into appropriate teaching behaviors in acting and reacting with 
students. 

• Skills in the acquisition of .inquiry techniques appropriate to generalizing l<nowledge 
and choices, and practice in using them to inquire into educational problems in 
rational, defensible ways. 

• Human relations skills, Including an appreciation of the values and feelings essential 
for Working with young people and with ·adu~s. and the ability to develop relation
ships in a Wide variety of professional and social roles· in an educational or 
community setting. 

To achieve these objectives, the College offers programs for the preparation · 
of teachers and other educational personnel pre K-adult. The bachelor's, master. 
and doctoral degrees are awarded upon successful completion of the appropriate 
courses of study. 

· Programs include a balanced offering of a foundation in general education, 
intensive study in the teaching and/or administration content area, and those 
professional courses and other learning experiences which .attempt to combine 
theory and practice.· . 

The education program and courses presented in this bulletin reflectthe most 
current courses and program offerings. For further information about specific 
programs and requirements, contact the Dean's office. 

COLLEGE REQUIREMENTS 

Selection, Admission, Retention, 
and Teacher Certification* 
The College of Education has selective admission, retention, and graduation 
requirements for the completion of a program at The University of Akron. 

A _student admitted to The University of Akron, Fall 1992 Semester and thereafter 
will be expected to meet certain requirements of the College of Education and 
the respective department. The final decision for admission will be made by 
the student's department. 

"T"- requirements do not· apply to non-teacher certification degree proqrams. See specific 
PI'OQI'lirn requirements for those areas' 
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For retention through graduation, all decisions are made by the department, 
following the College's or department's approved criteria. Prior to admission 
to a program, Ohio requires all colleges and universities preparing teachers 
and educational personnel to assess students in the areas of oral and written 
.communication, mathematics, academic aptitude and achievement, interper
sonal relations and motivation. The University of Akron's College of Education 
admission procedures are designed to establish admission criteria, provide for 
assessments, allow for skills enhancement, reassessment and reapplication 
where appropriate, and support the admission of under-represented groups 
in education. 

• General Studies Requirements - To ba admitted to the College of Education .. 
all students must be able to meet the following criteria: A student must have com
pleted at least 30 semester hours of required general studies cotJrses in the 
humanities, social sciences, and mathematics. This cou~work must include three 
semester hours in each of the required courses in mathematics, science, social 
science, and public/oral communications, four (4) semester hours in English com
position and one (1) semester hour of physical education. Appropriate General 
Studies'equivalencies for transfer students will be determined by the University 
College Dean's Office, The remaining 13 semester hours must consist of general 
education coursework that meets the requirements of the University and the 
admission requirements of the department's program studies area. 

• Grade Point Average - For admission, the minimum standard for overall 
academic achievement is a 2.5 G.P.A. based on General Studies coursework only. 

• College Mathematlcll- All students must have at least an average of "B" in three 
semester credit hours, subject to meeting the department's and the Uni...ersily's gen
.eral education requirement, or A Pre-Professional Skills lest subscore in mathematics 
of 171, or A p!I5Sing score on AP Test in mathematics, or A paSsing score on the 
CLEP test. 

• Reading end WriUng -All students must have at least a ''B" in English Composition 
I, or A Pre-Professional Skills Test Writing subscore of 169 and reading subscore of 
171, or A passing ocore on AP lest in English, or A passing ocore on English CLEP test. 

• Speech and Hearing - Ohio law requires· that all education students take a 
speeCh and hearing test through a licensed professional and/or approved clinic. 
Students with deficiencies must follow through on recommended treatment. 

• Good Moral Character - Ohio law requires. that all students sign a statement 
attesting to good moral character. · 

• College of Education Application -.All students must complete a College of 
Education application form. 

Application for. Admission to 
Professional Education Programs 
All students are expected to complete an application for admission. Applications 
are available in the Dean's Office. · · · 

• ·References- Students are expected. to ask two individuals, not related to them, 
but who know them well, to complete a reference form attesting to their interper
sonal skills and motivation to teach. 

• Program Araa of Study - AU students are expected to comply with require
ments specified by the program to which they are applying. These are available in 
the department. · · 

• Advlllemel1t - All students will ba assigned an &!visor, who will complete an individ
ual advisement program plan. All students will meet annually (or more often ff neces
sary) for academic advisement regarding progress through their programs of study. 

• Retention - Retention of students in each program will ba evaluation-based. Stu
dents will have opportunities to upgrade their skills. and achievement in areas where 
such needs may exist. Completion of program requirements will ba reviewed 
annually by the student and advisor. Areas of strength and weakness are to be 
evaluated, and, if a student presents an area of weakness, the advisor will refer the 
student for remediation. ApproVal to student teach- is contingent on the student's 
progress through the program of study with sati.sfactory grades. Graduation is con-

. -tingent on completion of cpursework, student teaching, G.P.A. of 2.5 overall, 2.5 
in education classes, and 2.5 in the student's major, and a comprehensive ~ss
ment of basic competency to ba administered during the senior year. 

• .Certification -:- After graduation, students may apply for certification through the 
Office of Student Services. The State of Ohio requires all applicants for certifica
tion to pass the National Teachers Examination (NTE). Information about specific 
requirements for specific certificates can ba obtained from the departments. All 
criteria and procedures regarding selective admission and retention are available 
in the Office of the Dean, _Zook Hall, The University of Akron, Akron, OH 44325, 
phone (216) 972-5188. 

• Conditional Admission - Students who meet all admission requirements except 
the completion of the 30 hours, and arli! currently enrolled in the courses to 
complete these hours, may take Phase I education courses. 

• 11'ansfer Students.- Transfer students win ba expected to meet the same admis
sion standards as Akron students. 

• Post-Baccalauraete Students - Qualified post-baccalaureate students will be 
admitted conditionally to the. College of Education and the appropriate department. 
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Bachelor's Degrees 
A student prepares to teach any one of the following areas or fields: pre
kindergarten, elementary; the conventional academic fields found in middle, 
junior and senior high schools; the special fields 01 art, drama, dance, business, 
home economics, music, health education, education of exceptional pupils and 
post-secondary technical education. A minimum of 128 credits with a grade
point average of 2.50 overall, 2.5 in education classes, and 2.5 in the student's 
major must be completed to qualify for the bachelor's degree. 

The specific subjects required for degrees in certain fields are set forth in subse
quent pages. In all cases, the requirements include courses in the General 
Studies, content areas and professional education. 

The Bachelor of Arts in Education degree is granted to those whose major is 
in one of the academic fields. The Bachelor of Science in Education is granted 
to those whose major is in the other special fields or in elementary education. 
The Bachelor of Science in Technical Education is awarded to those who 
complete the requirements of that program. 

Teacher Education Program 
Overview The central theme of The University of Akron's Teacher Education 
Program is "Educator as Decision-Maker." This was. chosen because the 
complexity of teaching is increasing and the professional knowledge base is 
growing. Consequently, the most important skill a future teacher can have is 
good decision making; kna.Ving "when to do what:' Decision making is reflected 
in the program's 17 beginning teacher competencies (BIC's), which are stressed 
throughout the program, in all courses and field experiences. 

Beginning Teacher Competencies (BTC's) Regardless of their area of certifica· 
tion, all teacher education students will receive training in 17 competencies 
that the. College faculty believe every beginning teacher should have. They are: 
1) Communication skills, 2) Characteristics of learners, 3) Planning and instruc· 
tion, 4) KI)OWiedge of teaching strategies, 5) Commitment to lifelong learning, 
6) Problem solving, 7) Decision making, 8) Motivation, 9) Communication with 
parents, 10) Assessment, 11) Diversity of learners, 12) Appreciation of the right 
of equal access to education, 13) Use of instructional resources, 14) Knowledge 
of health and safety needs, 15) Ability to structure subject matter, 16) aassroom 
management, and 17) Knowledge of a specialty area. These competencies 
include knowledge, skills, attitudes, and values. 

Professional Preparation 
Built on a foundation d general studies tru1t begins prior to admission, the Teacher 
Education Program is organized into four phases that reflect how teachers can 
learn to make good .decisions. 
• Phase I. Learning Af>out Learners, "How can I use information about myself and 

others to understand decisions about students and learners?" 

• Phase II. Learning About Teaching, "How do I use principles of learning to make 
instructional decisionS?'' 

• Phase Ill. Learning to Apply the Principles of Teaching, "How do I make instruc· 
tiona! decisions for specific groups of student!fl" · 

•. Ph8$e IV. Learning to Teach. "Haw do I make the best decisions for student!fl" 

During each phase of the program, s!udents take a combination d core courses, 
field experiences, and courses in their program studies area that are tied to 
each phase. The core courses cover the knowledge base that is common tqr 
all teachers, regardleSs of their teaching field. The field experiences provide 
.students with experience in schools from the very beginning of their program. 
Program studies area courses are related to students' intended area of c~;~rtifi· 
cation. In addition, stud~;~nts have an adviser to help plan what to study and 
to review what has been accomplished. 

Some courses are taught in blocks, which permit students to integrate what 
they are learning. For eXaniple, students will take instructional design and instruc
tional resources as a block; this provides an opportunity to plan instruction and 
develop resource materials for instruction at the same time. Additionally during 
their field and clinical experiences, teacher education students learn to apply 
what they are learning in courses. 

The culminating experience for teacher education students is student teaching. 
Under the supervision of a .team of college faculty and a classroom teacher, 
each student teacher begins to put newly developed competencies into practice. 

Clinical and Field-Based Experiences 
All teacher education students are required to participate satisfactorily in clinical 
and field-based exPeriences for a minimum Of 600 hours prior to recommen· 
dation for certification for teaching in Ohio. These clinical and field·based 
experiences are designed tci provide teacher education students with the 
opportunity to apply theory and skills related to tl1eir areas of certification in 
at least one-haH of the clinical and field-based clock hours. The field-based ex· 
periences are planned in culturally, racially, and socio--economically diverse 

settings. Clinical experiences are those planned activities in which teacher educa-
tion students apply the principles d the field of teaching,. to ·individual casas 
or problems. 

Student Teaching 
Student teaching is done in the public schools under the direction d a coop
erating teacher and a representative d the College d Education faculty. 

All students must have their education adviser's recommendation and approwJ 
of the Teacher Education Review Committee prior to the student teaching 
experience. 

To qualify for student teaching, students must have a 2.50 average overall, 2.5 
in education classes, and 2.5 in the student's. major, and in methods courses 
(as defined by departments), core courses and in their teaching field(s). Satisfac. 
tory completion of at least 300 hours d field and clinical experience is also 
required before student teaching.• 

CertHicatlon 
Every teacher in Ohio public schools is requir8d to have a teaching certificate 

' covering the fields in which teaching is being done. This certificate is issued 
by the Ohio State Department of Education upon recommendation of the dean 
of the college. The student muSt pass the National Teacher Examination, com· 
plete the appropriate program requirements successfully, and be recommended 
for a teaching certificate. Application for the NTE and the certificate may be 
obtained from the Offrce of the Dean, College of Education, Zocik Hall 210; 
(216) 972·5188: 

Students Enrolled In Other Colleges 
lit The University of Akron 
All students, regardiElss d the degree-granting college in which they are enrolled, 
must fulfill requirements for admission to a teacher education program within 
the College of Education and must comply with procedures on selective 
admission and retention, and recommendation for certification. (Please see 
requirements listed elsewhere in. the bulletin section.) 

Cooperative Education 
The requirements for participation in the Co--op Program are as follows. The 
student must: 
• Be admitted to the College of Educatioil, which requires completion of 30 credit 

hours with at least a 2.50 overall grade-point average. 
• Sign an agreement card Which states that participation in Cooperative Education 

will not meet College of -Education or State of Ohio requirements for clink:$1/field 
experience or student teaching. 

• Agree to abide by all rules and regulations of Cooperative Education. 

• Apply tor admission to Cooperative Education through the comPletion of a 
Cooperative Education worlcshop. 

"Music majors, before assigrvnent lor siUdenl teaching, arel8qUired ID pass 1he General Ml.l8ician
ship Examination described in 1he music eeclion ol1he Colege of Fine and Applied Al18. b 
IMlid possible delay in gradualion, k is neceaaary lor 1he sludent ID taka 1he -mna1ion aix 

, months prior to the !!f1liclpallld aaaigrvnent lor 8ludent 111aching. 



PROGRAMS OF 
INSTRUCTION 

5200: Elementary Education 
Elelilenterr 
The elementary program is for those preparing to t.each in grades one through 
eight inclusive. The requirements for a major in elementary education are as foiiONS: 
• General Studies - 40 credits.** 

1100:105 Introduction to Public Speaking 
or 

1100:106 Effective Oral Communication 
1100:111 English Composition I 
1100:112 English Composition II 

• · One of the following: 
3400:201 
3400:202 
3700:100 

United States History 
unned States History 
Government and Politics in the Unned States 

• One of the following: 
3250:100 
3250:201 
3250:244 
3850:100 
3870:150 

Introduction to Economics 
Principles of Macroeconomics 
Introduction to· Economic AnalYsis 
Introduction to Sociology 
Cultural Anthropology 

• Math Requirement (Options available; 3450:100 is not acceptable) 

• 1100:221 Natural Science: Biology 

• One of the following: 
1100:222 
1100:223 
1100:224 
1100:320 

• 1100:321 
• 1100:33x 
• 1100:33x 
• 1100:-

Natural Science: Chemistry 
Natural Science: Geology 
Natural Science: Physics 
Western Cu~ural Traditions 
Western Guttural Tradnions 
Wortd Civilizations 
Wortd Civilizations 
Physical Education 

• Pre-Professional Education: 
3350:100 Introduction to Geography 

• Professional Education: 
5050:210 
5050:211 
5050:310 
5050:311 
5050:320 
5050:330 
5050:410 
5200:215 ' 
5200:220 
5200:245 
5200:250 
5200:320 
5200:325 
5200:333 
5200:338 
5200:342 
5200:345 
5200:365 

'5200:403 
5200'445 
5200:450 
5200:495 
5200:496 
5550:334 
5570:101 

Characteristics of Learners 
Teaching and Learning Strategies 
Instructional Design 
Instructional Resources 
Diversny in Learners 
Classroom Management 
Professional Issues in Education 
The Child, the Family, and the School 
Visual Arts Culture in the Elementary School 
Understanding Language Literacy 
Developing.the Processes of Investigation 

_ Visual Arts Application in the Elementary School 
Elementary Field Experience · 
Science for Elementary Grades 
Teaching of Social Studies· 
Teaching of Elementary School Mathematics. 
Teaching Language Literacy 
Music for Elementary Teachers 
Student Teaching Seminar 
Evaluating Language Literacy 
Integrated Curriculum Application in the Elementary School 
Student Teaching 
Student Teaching 
Games and Rhythms 
Personal Health 

• Area of Concentration - 20 credits 

3 

4 
4 
4 

4 
4 
4 

3 ! 
3 
3 
4 
4 

3 

3 

3 
3 
3 
4 
4 
2 
2 
1 

3 

3 
3 
3 
3 
3 
3 
3 
2 
1 
3 
3 
3 
2 
3 
3 

'4 
4 
3 
1 
3 
3 
5 
5 
3 
2 

A minimum of 20 hours in an area of concentration is requiqKJ. Some general 
studies courses fulfill partial requiremerrts in selected concerrtrations. Specffic 
requirements for each area are available in the Office of Elementary Education, 
Zook Hall. Areas of concentration have been approved in the following disciplines: 

Communication 
Economics 

·English and Literature 
Foreign Language 
Geography 
History 
Mathematics 
Psychology 
Science 
Sociology 
The Family 

Minimum number of hours required for graduation and certification 134 

• *Six credn. of science are included in the General Studies. Three of these six ciedn. must be 
in biological sciences to meet certification requirements. 
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Kindergarten Endorsement 
The student in the elemerrtary program may ·receive endorsement for 
kindergarten by taking the following courses: 

• Required: 
5200:330 
5200:331 
7400:265 

Kindergarten Policies, Issues, and-Trends 
Kindergarten Mathods and Materials 
Child Development 

Pre-Kindergarten V.lldetlon 

4 
4 
3 

The student in the elementary program may also. receive validation in pre
kindergarten by taking the following courses: 

5200:310 
5200:360 
5200:370 
7400:265 
7400:270 
7400:280 
7400:460 

IntrodUction to Early Childhood Education 
Teaching in the Nursery Center 
Teaching in Nursery Center Laboratory 
Child Development 
Theory and Guidance of Play 
Creative Actiwies for Pre-Kindergarten Children 
Orgl¥lization and Supervision of Child Care Centers 

Certification for Teaching. Foreign Language 
In the Elementarr School 

3 
2 
2 
3 
3 
4 
2 

A person desiring certification to teach modern foreign language on the elemen
tary level must meet the regular requirements for certification on the secondary 
level, plus these Ohio requirements: · 

• Child psychology of human growth and development. 

• Purpose and practices of elementary education or equivalent. 

• Methods of teaching the modern foreign language. 

TESOL Validation 
(Teaching English to Speakers of Other Languages) 
This program introduces students to the key issues in teaching English to non, 
native speakers through coursework in linguistics, second language theory and 
methods, and in related disciplines. 

Students may become validated in TESOL at either the undergraduate or 
graduate levels in conjunction with certification in elementary education or secon
dary education. 

Students seeking this validation must have studied a foreign language at some 
time during their academic career. 

Students who do not have English as a native language. must demonstrate 
adequate proficiency in English with a va~d iOEFL score of 580 or above and 
a score of 240 or above on the TSE (Test of Spoken English). 
• Required coursework: 

3300:270 Introduction to Linguistics 

3300:489 
3300:473 
3300:499 

3300:489 

5630:481 
51530:487 

5630:485 

or 
Introduction to Bilingual Linguistics 
Seminar in Teaching ESL: Theory and Method 
Seminar in English: ·Sociolinguistics 

or 
Seminar in English: Grammatical Structures 

of Moqern English 
MulticuHural. Education in the United States 
Techniques for Teaching English es a Second 

Language in the Bilingual Classroom 
Teaching Reading and Language Arts to 

Bilingual Students · 
Field Experience in Teaching English as a · 

Second Language 

Certification· of Non-Professional Degree 
Holders for Elementary School 

3 

3 
3 
3 

3 

3 
4 

4 

2 

To qualify for a provisional Elementary Certificate, the holder of a baccalaureate 
degree in fields other than education should complete the course work equivalerrt 
to that required for a major in elementary education. 

• Pre-professional education and General Studies: 

A student may be required to take courses from the pre-professional education 
arid General Studies sections if previous transcripts reveal an insufficient 
background in those areas or in courses listed under elementary education. 

• Professional education: 
5050:210 CharacteristiCs of Learners 
5050:211 Teaching and Learning Strategies 
5050:310 · Instructional Design 
5050:311 Instructional Resources 
5050;320 Diversity in Learners 
5050:330 Classroom Management 
5050:410 Professional Issues in· Education 
5200:451 Elementary Education 

3 
3 
3 
3 
3 
3 
3 
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• Elemental)! Education: 
5200:215 The Child, The Family, and The School 2 
5200:220 . Visual Arts Culture in the Elementary School 1 
5200:245 Understanding Language Literacy 3 
5200:250 Developing the Processes of Investigation 3 
5200:320 Visual Arts Application in the Elementary School 3 
5200:325 Elementary Field Experience 2 
5200:333 Science lor Elementary Grades 3 
5200:338 Teaching of Social Studies 3 
5200:342 Teaching of Ele(llentary School Mathematics 4 
5200:345 Teaching ·Language Literacy 4 
5200:365 Music for Elementary Teachers 3 
.5200:403 Student Teaching Seminar 1 
5200:445 Evaluating Language Lfterecy 3 
5200:450 Integrated Curriculum Application in the Elementary School 3 
5200:495 Student Teaching · · 5 
5200:496 Student Teaching 5 
5500:334 Games and Rhythms 2 
5570:101 Personal Health· 2 

If certification for teaching kindergarten is desired, the following courses must be 
scheduled as follows: 
5200;330 
5200:331 
7400:265 

Kindergarten Policies, Issues and Trends 
Kindergarten Methods and Materials 
Child DeVelopment 

Pre-Kindergarten Certification 
Blrt~ to Klndert~arten 
• General Studies - 40 credits 
• Professional Education 

5050:210 Characteristics of Learners 
5200:200 Pre-K Participation 
5200:300 Pre-K Participation 
5200:310 Introduction to Early Childhood Education 
5200:403 Student Teaching· Seminar 
5200:495 Student Teaching 
7400:265 Child Development 
7400:280 Creatilll! Activities for.Pre-K Children 
7400:303 Children as Consumers 

7400:448 
7400:380 
7400:401 
7400:460 

• Curriculum 

or 
Before/Alter School Child Care 
Parent-Child Relations · 
Family Life StyleS: Economically Deprilll!d Horne 
Organization and Supervision of Child Care Centers 

4 
4 
3 

3 
1 
1 
3 
1 
8 
3 
4 
3 

2 
3 
2 
3 

2200:245 lnfanHOddter Day Care 3 
2200:250 ObserVation and Recording Child Behavior 3 
5200:315 Issues and Trends in Early Childhood Education 3 
5200:355 Language, and Lfterature for Early Childhood Education 3 
5200:360 Teaching in the Nursery Center 2 
5200:370 Nursery Center Lab 2 
5550:336 · Motor Learning 2 
5610:450 Special EducatiOfl Programming: Early Childhood 3 
7400:132 Early Childhood Nutrition 2 
7400:270 Theory and Guidance of Play 3 

• Area of Concentration - minimum of 20 credits from the following: 

Communications 
Economics 
EngUsh and Literature 
Foreign Languages 
Geography 
History 

Mathematics 
Psychology 
Science 
Sociology 
The Family 

CertHicatlon for Teaching Music 
In the Elementary School 
Any student who completes a regular four-year program which qualifies for a 

·Four-Year Provisional Elementary Certificate* may have that certificate validated 
for teaching music in the elementary school by completing the following courses: 

7500:497 Independent Study (Music Student Teaching) 2 
7500:107 Class Voice 2 

or· 
7520:124 Applied Voice 2 
7500:151,2 Music Theory I and II 6 
7500:154;5 Music Literature I and II 4 
7500:261 Keyboard Harmony I 2 
7500:340 General Music 3 
7500:341 Wind-Percussion Instrument Techniques 3 
7500:356 Music: Teaching Handicapped 2 

or 
7500:110 Class Guftar 2 
7500:497 Independent Study 2 
7510:-- Music Organization 2 

"The elementary education major is responsible for completing 300 field and clinical hours in 
addition to student teaching. It will be the responsibility of the department to assign these credfts 
to the appropriate courses. · 

Dual Certltlo8tlon · PI'08ftlftl 
Elementary and Secondary 
This curriculum prepares teachers for both elementary and secondary school. 
A student completing this curriculum will receive the Four-Year Provisional 
Certificate to teach in the secondary school and a certificate which will qualify 
the holder to teach in grades one through eight in the elementary School.· 

A student in this program must meet the requirements for elementary educa
tion; must complete 5300:310, Principles d Secondary Edutation, and 5300:311, 
Instructional Techniques in Secondary Schools; arid must meet the requirements 
in the field orfields of teaching at the secondary level in which certification is 
requested. For advisement in this area, contact the head of the department.* 

A combination elementary and special education program is offered; see HfO: 
Specllll Education. 

Reminder: All students pursuing teacher education programs at The Univer
sity of Akron are subject to the selective admission and retention require
ments. Criteria and pr_ocedures are available in the Office of the Oe.an, College 
of Education, Zook Hall 210, The University of Akron, Akron, OH 44325; (216) 
972-5188. 

5300: Secondary Education 
The secondary program is for the student preparing, to teach in middle, junior 
and senior high schools. A list of the specific requirements for the various teaching 
.fields will be provided for. the student by the college adviser or by the head 
of the Department of Secondary Education. For information regarding employ
ment in non-school settings which capitalize on a teacher's skills, see the depart
ment head 

A student must have completed at least eight semester credits in the teaching 
field with a 2.5 grade-point average. both overalll and in the teaching field(s), 
before transferring to the upper college and must have at least a "C" grade 
in English composition or its equivalent A student must have a minimum of 
a 2.5 grade-point average in the declared teaching fields and education courses 
to be eligible for placement for student teaching. - . 
The general requirements for a major in secondary education are as follows: 

• General Studi!ls - 39 credits 
• Professional courses (courses to be taken in an approved sequence): 

5050:210 Characteristics of learners 3 
5050:211 Teaching and Learning Strategies 3 
5050:310 Instructional Design 3 
5050:311 Instructional Resources :i 
5050:320 Dilll!rsity of Learners 3 
5050:330 Classroom Management 3 
5050:410 Professional Issues in Education 3 
5300:311 Instructional Techniques 5 
5300:375 Exploratory Experience 1 
5300:445 Microcomputer Lfteracy 2 
5300:495 Student Teaching 8 
5300:496 Student Teaching Colloquium 1 

• Courses in teaching field(s) and. electives as determined by the department. 

Teaching Fields 
Each student preparing for secondary school teaching must have at least two 
defined teaching fields. However, if a student chooses on~ of the comprehen
sive or special teaching fields, as listed below, preparation in a second field 
~~bereq~ . 

Minimum Number of Credits Required for 
Approval In Yarlous Teaching Fields 

Com,.,..,..,.. Sulljects ltr Field 

Business Educalioh (with shorthand) • • • 
Business Education (wfthout shorthand) 
Communications 
Marketing Education 
Consumer Homemaking and Multi-Area Vocational 
Science-Physical Science 
Social Studies 
Vocational Business EducaUon 
Vocational Consumer Home Economics• 
Vocational Consumer Horne Economics w/ Multi-Area 

Job Training•• 

• Horne Economics and Family Ecology majors. 

65-67 
65-67 

62 
60-64 

55 
~ 

60 
70-74 

56 
63 

• "Options are also available in Job Training for the fields of Food Service, Fabrics, Child Care. 
and tieaJth and Community. 

• ·"See adviser. 



Special Fields K-12 

Dance 
Foreign Language 
Health - as determined by Department of Physical and HeaHh Education 
library/Media 
Music - as determined by Department of Music 
Physical Education - As determined by Department of 

Physical and Health Education 
Speech and Hearing Therapy - as determined by Department 

of Communicative Disorders , 
Special Education - as determined by Department of Coun&eling 

and Special Education · 
Visual Arts 

Specific SubJects by Field 

Biology 
Bookkeeping Basic Business 
Chemistry 
Computer Science 
Drama/Theatre 
Earth Science 
Economics 
English 
Foreign Languages 
General Science 
Geography 
Health Education (7-12) 
History 
Home Economics 
Latin 
Library/Media 
Mathematics 
Physical Education (7-12) 
Physics · 
Political Science 
Psychology/Sociology 
Sales Communication 
Speech/Communications 
Stenography and Typewrfting/Keyboljrding • • 
Visual Art 

5400: 1'8chnlcal Education 

45 
45 

62-65 

59 

Graduate 

57-71 
56 

Credits 
51 

30-32 
53 
39 
30 

51-52 
30 
38 
45 
44 
30 

59-61 
32 
45 
30 
30 

32-33 
51 

55-56 
30 
38 
32 
30 
35 
35 

The undergraduate program in technical education is designed to prepare 
instructors and other personnel for post-secondary educational institutions, 
industry and public and private agencies engaged in the education and train
ing of technicians. The program is divided into the following major classifica
tions: business technologies, engineering technologies, health technologies, 
natural science technologies and public service technologies. The baccalaureate 
program is intended to produce instructors primarily for teaching subjects within 
a technical specialty. Graduates of this program are awarded the degree of 
Bachelor of Science ·in Technical Education. 

A student may elect other career areas when the courses are available and 
~e adviser approves. 

The technical education program includes Wc>rk in four areas: General Studies; 
the technical specialty; professional education; and occupational experience. 
Specific course requirements may be secured from the Department of Secon
dary Education or from the advisers in technical education. 

Requirements for Graduation 
In addition to the general requirements of the College of Education, a student 
in technical education must obtain at least a 250 average in all major depart
mental professional courses (5400), all professional education courses and a 
250 average in all technical courses directly related to the student's teaching field. 

Reminder: All students pursuing teacher education programs at The Univer
sity of Akron are subject to the selective admission and retention require
ments. Criteria and procedures are available in the Office of the Dean, College 
of Education, Zook Hall 210, The University of Akron, Akron, OH 44325; (216) 
972-5188. ·. . 

5550: Physical Education 
5550: Physical Education* 
and 5570: Health Education.* 

Undergraduate programs in the Department of Physical and Health Educati6n 
lead to state certification in health and physical education (7-12 and K-12). There 
is also a school nurse certification program, as well as one in dance. State valida
tion is also available.in adapted physical education. 

•certification through the State of Ohio. 
• • See adviser. 
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Certificate programs are offered in athletic training for sports medicine and athletic 
coaching. In addition to public school employment, graduates may be prepared 
for employment in various recreation professions, business and industry fitness 
centers, and numerous allied health and exercise professions. 
• General Studies Courses for all Department of Physical Education and Health 

Education majors ( 45-46 credits) 
1100:105 

1 1100:106 
1100:111 
1100:112 
1100:--
1100:--

1100:320 
1100:321 
1100:33-
1100:33-
3100:208 

3100:209 
3750:100 
3850:100 

Introduction to Public Spaaking•• 
or 

Effective Oral Communication • • 
English Composition • • 
English Composition• • 
Social Science course • • 
Physical Education (Health Education/Athletic Training/ 

Dance Education only) 
Western Cu~ural Traditions 
Western Cultural Tradijions 
World Civilizations 
Worid Civilizations 
Human Anatomy and Physiology • • 

and 
Human Anatomy and Physiology•• 
Introduction to Ps}ehology 
Introduction to Sociology • • 

Mathematics (choose one option) • • 

Option 1 
3450:113 
3450:114 
3450:138 

Option 2 
3470:260 

Option 3 
3450:138 
3470:261 

Option 4 

Combinatorics and Probability 
Matrices · 
Mathematics of Finance 

Basic Statistics 

Mathematics ol Finance 
Introduction to Statistics 

3 

3 
4 
4 
3 
1 

4 
4 
2 
2 
4 

4 
3 
4 

3 

1 
2 

3450:145 College Algebra 4 

• Professional Education Courses for all Department of Physical Education and Health 
Education majors • * * (33 credits) 
5050:210 

5050:211 
5050:310 

5050:311 
50So:320 
5050:330 
5050:410 
5550:494 
5550:495 

Charactenstics of Learners# 
and 

Teaching and Learning Strategies# 
Instructional Design## 

and 
Instructional Resources## 
Diversey in Learners 
Classroom Management 
Professional Issues in Education 
Student Teaching Colloquium for Physical and HeaHh Education% 
Student leaching for Physical and Health Education% 

K·12 Pltplc•l Educdon Courses -. 
• General Studies and Professional Education Courses liSted above 

3 

3 
3 

3 
3 
3 
3 

10 
2 

• Courses should be taken from the following areas in the recommended sequence 
(see adviser): 
Area 1 
5550:l02 
5550:308 

FitnejiS and Contemporary Activfties 
Dance and Tumbling 

Area 2 Choose at least four credits from the following: 
5550;204 Soccer and SWimming 
5550:205 . Basketball and Track/Field 

, 5550:306 Badminton and Golf 
5550:307 Tennis and Volleyball 

Area·3 
5550:130 
5550:193 
5550:195 
5550:201 
5550:202 
55So:203 
5550:211 
5550:235 
5550:245 
5550:302 
5550:335 
5550:345 
5550:346 
5550:450 

5550:452 
5550:454 

Physical Education Activities for Elementary School Children 
Orientation to leaching Physical Education • • 
Concepts of Games and Play 
Kinesiology 
Diagnosis of MOtor Skills 
Measurement and Evaluation in Physical Education 
First Aid and CPR 
Concepts of Motor Dellelopment and Learning 
Adapted Physical Education 
Physiology of Exercise 
Movement Experiences for Elementary School Children 
Instructional Techniques: Elementary Physical Education 
Instructional Techniques: Secondary Physical Education 
Organization and Administration of Physical Education, 

lntramurals. and Athletics 
Foundations of Physical Education 
Resident Outdoo.r Education 

*Certification through the State of Ohio. 

• • Required for admission to College of Education. 
• • *These courses are nol required of Athletic Training for Sports Medicine (NATA). 

I Take these courses together. 
##Take these courses together. 

2 
2 

2 
2 
2 
2 

2 
3 
2 
3 
2 
3 
2 
3 
3 
3 
3 
3 
3 

3 
3 
2 

%The following courses should be taken together but only after completion of all General Studies, 
Professional Education. and departmental requirements are completed. 
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SeconcWr Scllool17·f2J Certlflcallon 
Courses required for secondary certification include all of the requirements for 
Provisional Special (K-12) Certification (listed above) except: 5550:130, 335, 
and 345. 

5570: Health Ed11catlon 

K-f2 Health Education 

• See 5550 Physical Education for General Studies and Professional Education 
requirements 

• Courses Should be taken in the reeommended sequence (see adviser): 
2260:240 
3100:130 
5300:325 
5550:211 
5550:302 
5570:101 
5570:201 
5570:202 
5570:320 
5570:321 
5570:322 
5570:323 
5570:350 
5570:395 
5570:400 
5570:460 
5570:497 
7400:133 
--:--

Chemical Dependency I 
Principles of Microbiology 
Content Reading in Secondary Schools 
First Aid and CPR 
Physiology of Exercise 
Personal Health 
Foundations in Hea~h ·Education 
Stress, Life Style, and Your Hea~h 
Communrty Health 
Organization and Administration of School and He~h Services 
Current Topics in H~h Education 
Methods and Materials of Teaching Health Education 
Measurement and Evaluation in H~ Education 
Field Experience in He~h Education 
Environmental Health 
Practicum in He~h Education 
Independent Study 
Nutrition Fundamentals 
Elective(s) (see adviser) 

Secondary Hellltll Education 17·f21 

3 
3 
3 
2 
3 
2 
3 
3 
2 
4 
3 
3 
3 

1-3 
3 
2 

1·2 
3 
3 

Courses required for certification in secondary school health education include 
all of the requirements for Provisional Special (K-12) Certification in Health Educa
tion (listed above) except: 5570:460 and 497. 

School Nu..Se CertHicatlon* 
The provisional school nurse's certificate will be issued to the holder of a 
bachelor's degree from an approved college or university, provided the pat
tern of preparation leading to the degree conforms to the following requirements: 

Coursework well distributed over the following areas: 

• Community health and family counseling 

• Mental and emotional heatth 

• The school in relation to society 

• The learner and the learning process 

• The school health program 
..:... School health services and environment 
- Principles, .organization, .and administration of school health services 

• A supervised school nurse experience in an approved school setting to approx-
imate the school day for a period not less than one full semester. ' 
5050:210 
5050:211 
5550:495 
5570:101 

5570:202 
5570:320 
5570:321 

7400:201 

Characteristics of Learners • • 
Teaching and Learning Strategies • • 
Student Teaching for Physical and H~ Education 
Personal H~h 

or 
Stress, Life Style and Your Health 
Communrty Health 
Organization and Administration of School Health 

and School H~ Services 
Relational Patterns in Marriage and Family 

CertHicatlon In Dance (K-12) 

3 
3 

10 
2 

3 
2 

4 
3 

• See 5550 Physical Education for General Studi.es and Professional Education 
courses 

• Courses should be taken in the recommended sequence (see adviser): 
5300:325 
7500:100 
7900:115 
7910:101·111 
7910:101-111 
7910:101-111 
7910:108 

Content Reading in Secondary Schools 
Fundamentals of Music · 
Dance as an Art Form 
D~ Organization• • • 
Dance Organization'" • * 
Dance Organization • • • 
Choreographers' Workshop • • • · 

3 
2 
2 
1 
1 
1 
1 

•The applicant for ·any school nurse certificate shall be a holder of a current license to practice 
as a Registerec;l Nurse in the State of Ohio. 

• • Courses should be taken together. 
• • • By AI,Jdition. 

7910:112 
7920:116 
7920:117 
7920'222 
7920:316 
7920:317 
7920:320 
7920:329 ' 
7920:351 
7920:361 
7920:362 
7920:416 
7920:417 
7920:432 

7920:433 
7920:461 
7920:462 
--:--

Dance Production Ensemble 
Physical Analysis for Dance I 
Physical Analysis for Dance II 
Ballet Technique II" 
Choreography t 
Choreography II 
Dance Notation 
Contemporary Technique II" 
Jazz Dance Styfes 1• 
Learning Theory for Dance 
Instructional Strategies for Dance 
Choreography Ill 
Choreography· tV 
Dance History: 1661 Through Diaghlev Era 

or 
Dance History: 20th Century 
Seminar and Field Experience in Dance Education 
Professional Issues in Dance Education 
Electives (see adviser) 

Adapted Physical. Education (Validation) 

1 
2 
2 
5 
2 
2 
2 
3 
2 
2 
2 
2 
2' 
2 

2 
2 
2 
4 

A validation of an existing Ohio Standard Physical Education certificate may 
be granted upon succeSSful completion of the following courses: 

5550:395 
5550:436 
5550:451 
5550:455 
5550:497 
5610:440 
5610:465 
5610:467 

Field Experience (at least two credits required) 
Foundations and Elements of Adapted Physical Education 
Assessment and Evaluation in Adapted Physical E~ 
Motor DeveloP(TieJll of ~pecial Populations 
Independent Study (at least two credits required) 
Developmental Characteristics of Exceptional Individuals 
Neuromotor Aspects of Physical Disabilities 
Classroom Behavior Management of Exceptional Individuals 

Athletic 'lhllnlng for Sports lledlclne* 

1-3 
3 
3 
3 

1-2 . 
3 
3 
3 

To be eligible to take the National Athletic Trainer's Association certification test, 
the student must complete a course of study at The University of Akron and 
compile at least 1,500 hours of practical field and clinical experiences. 

• See 5550 Physical Education for General Studies requirement 
• Courses should be taken in the recommended sequence (see adviser): 

. 2740:120 
3100:130 
3150:129,130 
3750:100 
3750:230 
3850:100 
5550:160 
5550:201 
5550:202 
5550:211 
5550:245 
5550:302 
5550:340 
5550:395 
5550:441 
5550:442 
5550:450 

Medical Terminology 
Principles of Microbiology 
Introduction to General, OrganiC" and Biochemislry I, II 
Introduction to PsycholOgy 
Developmental Psychology 
Introduction to Sociology 
Concepts of Health and Frtness 
Kinesiology . 
DiagnoSis of Motor Skills 
First Aid and CPR 
Adapted Physical Education 
Physiology of Exercise 
Care and Prevention of Athletic Injuries•• 
Reid Experience 
Advanced Athletic Injury Management••• 
Therapeutic Modalities and Equipment in Sports Medicine"•• 
Organization and Administration of Physical Educaiion, 

3 
3 
8 
3 
4 
3 
3 
3 
2 
2 
3 
3 
3 
3 
4 
3 

lntramurals, and Athletics 3 
5550:460 Practicum in Physical Education 3 
5550:460 Practicum in Physical Education 4 
5550:475 Seminar in H~h and Physical Education 3 
5550:480 Special Topics: Pharmacology for SpodS 3 
5550:497 Independent Study 1 
5570:202 Stress. Lile-Styte. and 'lbur H~ 3 
7400:133 Nutrition Fundamentals 3 
7400:487 Sports Nutrition 3 

• Select at least ten credits from the following electives. The elective courses must 
first be approved by adviser. 
2260:240 Chemical Dependency 3 
3100:111 Introduction to Biology 4 
3100:112 Introduction to Biology 4 
3100:461 Human Physiology. 3 
3100:462 Human Physiology 3 
3100:465 Advanced Cardidovaseular Physiology 3 
3650:261 Physics for Life Sciences 4 
3650:262 Physics for Life Sciences 4 
5550:-- Sports Medlcine Worksf1ops 1-3 
5550:-- Physical Education Workshops 1·3 
5570:-- He~h Education Wlrkshops 1-3 

Reminder: All students pursuing teacher education programs·at The University 
of Akron are subject to the selective admission and retention requirements. Criteria 
and procedures are available in the Office of the "Dean, College d Education, 
Zook Hall 210, The University of Akron, Akron, OH 44325, (216) 972-5188. 

"Placement by Audition 
••Prerequisite 3100:206 or 208 

• • •Prerequisite 5550:340 

:j:Students interested in this program should contact Mr. .Art McCreery, MH 77, (216) 972·6056. 



5810: Special Education 
This program involves in-depth preparation in the areas of developmentally hand
icapped, specific learning disabilities, orthopedically handicapped, severe behavior 
handicapped and multihandicapped. The program incorporates courses from 
secondary education, elementary edu~tion, health and physical education, 
foundation and communicative disorders. All specjal education training programs 
lead to independent certification K-12. ~ 

Developmentally Handicapped 
• General Education (43 credits): 

1100:105 Introduction to- Public Speaking 

1100:106 
1100:111 
1100:112 
1100:320 
1100:321 
1100:33x 
1100:33x 
1100:xxx 
3100:206 
3100:207 
3400:201 

3400:202 

or 
Effective Oral Communication 
English Composition 
English Composition 
Western CuUurat Traditions 
Western Cutturat Trad~ions 
Wortd Civilizations 
Wortd Civilizations 
Physical Education 
Anatomy and Physiology 
Aoatomy and Physiology 
U.S. History to 1877 

or 
U.S. History Since 1877 

or 
3700:100 Government and Politics 
3450:xxx Math (for options see adviser) 
3850:100 Introduction to Sociology 

• Professional Education (34 credits): 
5050:210 Characteristics of learners 
5050:211 Teaching/Learning Strategies 
5050:310 Instructional Design 
5050:311 Instructional Resources 
5050:320 Di~ of Learners 
5050:330 Classroom Management 
5050:410 Professional Issues in Education 
5610:403 Student Teaching Colloquium: Special Education 
5610:480 Student Teaching: Developmentally Handicapped 

• Curriculum Content (25 credits): 
5200:220 Visual Arts Cutture 
5200:245 Understanding Language Lijeracy 
5200:336 Teaching of Elementary School Mathematics · 
5200:345 Teaching Language L~eracy 
5550:211 First Aid and CPA 
5610:459 COmmunication and Consultation with Parents 

and Professionals " 
5610:461 Technology and Materials in Special Education 
5610:463 _Assessment in Special Education 
7700:430 Aspects of Normal Language Development 

• Specialization (22 credits): 
5610:440 Developmental Characteristics of Exceptional Individuals 

. 5610:441 Developmental Chal'acteristics of 'the Mentally Retarded 
5610:450 Special Education Programming: Earty Childhood 
5610:451 Special Education Programming: Elementary Level 
5610:452 Special EducatiOn Programming: Secondary/Vocational 
5610:467 Classroom Behavior Management 
5610:470 Clinical Practicum in Special Education 

• Choose four credits of electives in consultation with adviser 

Specific Learning Disabled 
• General Education (43 credits): 

1100:105 Introduction to Public Speaking 

1100:106 
1100:111 
1100:112 
1100:320 
1100:321 
1100:33x 
1100:33x 
1100:xxx 
3100:206 
3100:207 
3400:201 

3400:202 

or 
'Effective Oral Communication 
English Composition 
English Composition 
Western CuUural Traditions 
Western Cunural Traditions 
Wortd Civilizations 
Wortd Civilizations 
Physical Education 
Anatomy and Physiology 
Anatomy and Physiology 
U.S. History to 1877 

or 
U.S. History Since 1877 

or 
3700:100 Government and Politics 
3450:xxx Math (for options see adviser) 
3850:100 Introduction to Sociology 

• Professional Education (34 credits): 
5050:210 
5050:211 
5050:310 
5050:311 
5050:320 
5050:330 
5050:410 
5610:403 
5610:481 

Characteristics of Learners 
Teaching/Learning Strategies 
Instructional Design 
Instructional Resources 
Diversity of Learners 
Classroom Management 
Professional Issues in Education 
Student Teaching Colloquium: Special Education 
Student Teaching: Specijic Learning Disorders 

3 

3 
4 
4 
4 
4 
2 
2 
1 
4 
4 
4 

4 I 

4 
3 
4 

3 
3 
3 
3 

.3 

3 
3 
1 

12 

1 
3 
3 
4 
2 
3 

3 
3 
3 

3 
4 
3 
3 
3 
3 
3 

4 

3 

3 
4 
4 
4 
4 
2 
2 
1 
4 
4 
4 

4 

4 
3 
4 

3 
3 
3 
3 
3 
3 
3 
1 

12 
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• Curriculum Content (25 credijs): 
5200:220 
5200:245 
5200:336 
5200:345 
5550:211 
5550:345 
5610:459 

Visual Arts Cutture 
Understanding Language Literacy 
Teaching of Elementary School Mathematics 
Teaching Language L~eracy 
First Aid and CPR 
Adapted Physical .Education . 
Communication and Consultation with Parents 

and Professionals 
5610:461 Technology and Materials in Special Education 
5610:463 Assessment in Special Education 
7700:430 Aspects of Normal Language Development 

• Specialization (21 credits): 
5610:440 Developmental Characteristics ·of Exceptional Individuals 
5610:443 Developmental Characteristics of the Specific Learning Disabled 
5610:450 Special Education Programming: Early Childhood 
5610:451 Special Education Programming·: Elementary Level 
5610:452 Special Education Programming: SecondaryNocati9nal 
5610:467 Classroom Behavior Management 
5610:470 . Clinical Practicum in Special Education 

• Choose five credits of electives in consu~ation with adviser 

Orthopedically Handicapped 
• General Education (41 credijs): 

1100:105 

1100:106 
1100:111 
1100:112 
1100:320 
1100:321 
1100:33x 
1100:33x 
1100:xxx 
3100:206 
3100:207 
3400:201 

3400:202 

Introduction to Public Speaking 
or 

Effective Oral Communication 
English Composition 
English Composition 
Western Cultural Traditions 
Western Cuttural Trad~ions 
World Civilizations 
Wortd Civilizations 
Physical Education· 
Anatomy and Physiology 
Anatomy and Physiology 
U.S. History to 1877 

or 
U.S. History Since 1877 

or 
3700:100 Government and Politics 
3450:xxx Math (for options see adviser) 
3850:100 Introduction to Sociology 

• Professional Education (34 credits): 
5050:210 Characteristics of Learners 
5050:211 Teaching/Learning Strategies 
5050:310 Instructional Design 
5050:311 Instructional Resources 
5050:320 Diversity of Learners 
5050:330 Classroom Management 
5050:410 ProfeSSional Issues in Education 
5610:403 Student Teaching Colloquium: Special Education 
5610:482 Student Teaching: Orthopedically Handicapped 

• Curriculum Content (34 credits): 
5200:245 
5200:336 
5550:211 
5610:459 

Understanding Language Literacy 
Teaching of Elementary School Mathematics 
First Aid and CPA 
Communication and Consultation with Parents 

and Professionals 
5610:461 Technology and Materials in Special Education 
5610:463 Assessment in Special Education 
5610:467 Management Strategies in Special Education 
5610:470 Clinical Precticum in Special Education 
7700:271 Language of Signs J 
7700:430 Aspeets of Normal Language Oevelopment 
7700:485 Special Topics: Augmentation Communication 

• Specialization (34 credits): 
5610:440 

5610:445 
5610:450 
5610:451 
5610:452 
5610:453 
5610:454 
5610:465 

Developmental Characteristics of Exceptional 
Individuals 

Developmental Characteristics of the Orthopedically Handicapped 
Special Education Programming: Early Childhood 
Special Education Programming: Elementary Level 
Special Education Programming: SecondaryNocational 
Special Education Programming: Severely Handicapped I 
Special Education Programming: Severely Handicapped II 
Neuromotor Aspects of Physical Disabilities 

Severe Behavior Handicapped 
•, General Education (43 credits): 

1100:'105 

1100:106 
1100:111 
1100:112 
1100:320 
1100:321 
1100:33x 
1100:33x 
1100:xxx 
3100:206 
3100:207 

Introduction to Public Speaking 
or 

Effective Oral Communication 
English Composition 
English Composition 
Western Cultural Traditions 
Western Cultural Traditions 
Eastern Civilizations 
Eastern Civilizations 
Physical Education 
Anatomy and Physiology 
Anatomy and Physiology 

1 
3 
3 
4 
2 
2 
3 

3 
3 
3 

3 
3 
3. 
3 
3 
3 
3 

5 

3 

3 
4 
4 
4 
4 
2 
2 
1 
4 
4 
4 

4 

4 
3 
4 

3 
3 
3 
3 
3 
3 
3 
1 

12 

3 
3 
2 
3 

3 
3 
3 
3 
3 

.3 
3 

3 
3 
3 
3 
3 
3 
3 

3 

3 
4 
4 
4 
4 
2 
2 
1 
4 
4 
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3400:201 

3400:202 

US. History 10 1877 
or 

U.S. History Since 1877 
or 

3700:100 G011ernmimt and Politics 
3450:xxx Math (for options see advisar) 
3850:100 l~troduction 10 Sociology 

• ProfessiOnal Education (34 credits): 
5050:210 CharactE!ristics of Learners 
5050:211 Teaching/Learning Strategies 
5050:310 Instructional Design 
5050:311 Instructional Resources 
5050:320 Diversity of Learners 
5050:330 Classroom Management 
5050:410 Professional Issues in Education 
5610:403 Student Teaching Colloquium: Special Education 
5610:483 Student Teaching: Severe Behavior Handicapped 

• Curriculum Content(25 credits): 
5200:220 
5200:245 
5200:336 
5200:345 
5550:211 
5610:459 

Vislial Arts Culture 
Understanding Language Literacy 
Teaching of Elementary School Mathematics 
Teaching Language Lijeracy 
First Aid and CPR 
Communication and Consultation with Parents 
and Professionals 

5610:461 Technology and Materials in· Special Education 
5610:463 Assessment in Special Education 
7700:430 Aspects of Normal Language Development 

• Specialization (24 credits): 

4 

4 

4 
3 
4 

3 
3 
3 
3 
3 
3 
3 
2 

14 

1 
3 
3 
4 
2 
3 

3 
3 
3 

5610:440 Developmental Characteristics. of Exceptional lndi_viduals 3 
5610:446 Developmental Characteristics of Severe Behavior Handicapped 3 
5610:450 Special Education Programming: Early Childhood 3 
5610:451 Special Education Programming: Elementary Level 3 
5610:452 Special Education Programming: SecondaryNocational 3 
5610:456 Special Education Programming: Severe Behavior Handicapped 3 
5610:487 Management Strategies in Special Education 3 
5610:470 Clinical Practicum in Special Education 3 

• Electives: Select 2-4 cred~s of electives from the following list in consultation 
with adviser: 
3750:420 
3850:430 I 
7400:401 
7500:446 

,<\bnormal Psychology 
Juvenile Delinquency 
Family Ute Patterns in Ecoriomically Deprived Home 
Culture. Ethnicity, and Family 

llultlhandlcappecl 
• General Education (43 credits): 

1100:105 

1100:106 
1100:111 
1100:112 
1100:115 
1100:116 
1100:320 
1100:321 
1100:33x 
1100:33x 
1100:Xl<X 
3100:206 
3100:207 
3400:201 

3400:202 

Introduction to· Public Speaking 
or 

Effective Oral Communication 
English Composition 
English Composition 
Institutions in the Unijed States 
lnstijutions in the United States 
Westen>·Cultural Tradijions 
Western Cultural Tradijions 
Eastern Civilizations 
Eastern Civilizations 
Physical Education 
Anatomy and Physiology 
Anatomy and Physiology 
US. History to 1877 

or 
US. History Since 1877 

or 
3700:100 Government and Polijics 
3450:xxx Math (for options See advisar) 
3850:100 Introduction to Sociology 

• Professional Education (34 credits): . 
5050:210 Characteristics of Learners 
5050:211 • Teaching/Learning Strategies 
5050:310 Instructional Design 
5050:311 Instructional Resources 
5050:320 Diversity of Learners 
5050:330 Classroom Management 
5050:410 • Professional Issues in Education 
5610:403 Student Teaching Colloquium:' Special Education 
5610:484 Student Teaching: Multihandicapped 

• Curriculum Content (29 credits): 
5200:245 
5550:211 

Understanding Language Lijeracy 
First Aid and CPR 

4 
3 
2 
3 

3 

3 
4 
4 
3 
3 
4 
4 
2 
2 
1 
4 
4 
4 

4 

4 
3 
4 

3 
3 
3 
3 
3 
3 
3 
1 

12 

' 
3 
2 

5610:459 Communication and Consultation with Parents 
and Professionals 

5610:481 Technology and Materials in Special Education 
5610:483 Assessment in Special Education 
5610:487 Management Strategies in Special Education 
5610:470 Clinical Practicum in Special Education 
7700:271 Language of Signs I 
7700:430 Aspects of Normal Language Development 
7700:485 SpeciallOpics: Augmentative Cormlunic;llion 

• Specialization (25 cred~s) 
5610:440· 
5610:441 
5610:450 
5610:451 
5610:452 
5610:453 
5610:454 
5610:465 

Developmental Characteristics of El«:eptionaalndividUals 
Developmental Characteristics of the Mentally Retarded 
Special Education Programming: Early Ch~dhood 
Special Education Program: Elementary 
Special Educational Programming: Secondary/Vocational 
Special Education Programming: Severely Handicapped I 
Special Education Programming: Severely Handicapped 11· 
Neuromotor Aspects of Physical Disabilities 

3 

3 
3 
3 
3 
3 
3 
3 

3 
4 
3 
3 
3 
3 
3 
3 

All students pursuing teacher education programs at The University a Akron are 
subject to the selective admission and retention requirements. Criteiia and proce
dures are available in the Office of the Dean, College a Education, look Hall 
210, The University of Akron, Akron, OH 44325; phone (216) 972-5188. 

5830: . Blllnguai··Multloultural Education 
This program provides education majors with the knoNiedge. skiDs and attitudes 
necessary to teach bilingual students. The program incorporates course work in 
the history and philosophy of bilingual multicultural education, linguistics, English 
as a second language instruction, culture and theories and p!BCiices for teaching 
bilingual studen1s language arts, reading, t'l'lalhE!malic social studies and scienc:e. 
Students may become validated in bilingual multicultural education at either the 
undergraduate or graduate levels in conjunction with certification in elementary 
education, secondary education, sp3Cial education or phyiEal education. Students 
must demonstrate prdiciercy in English and a language other than English in order 
to meet the validation requirements a the Ohio State Department a Education. 

• Requirements: 
3300:489 
5630:482 
5630:484 
5630:485 

5630:486 

5630:487 

Seminar in English: Introduction 10 Bilingual Linguistics 
Charecteristics of Cutturally OiflereQI 'lbu1h 
Principles of Bilingual MulticultJJral Education 
Teaching Reading and Language Arts 10 Bilingual Students 

or 
Teaching Mathematics, Social Studies and Science 

to BiHngual Students 
Technique$ for Teaching English as a Secclnd 

Language in the Bilingual Classroom 
Field experience of ~ingual classrooms/settings 

Comblrudlon Special EducaUon-Eiementluy 
Education Prot~ram 

Credits 

3 
3 
3 
4 

4 

4 
3 

The addition a 50-68 special education credits. induclinQ student teaching, to the 
standard elementary education degree program wiH prcNide the student with certi
fication in the areas d teaching the developmentally handicapped, specific learn
ing disabled, orthopedically handicapped, sewre behavior handicapped or multi
handicapped. Selection of this option will require an extended program or post
baccalaureate study. 

Special Education as a Secondarr Tellclllntl Field 
The addition d 57-71 special education credits, including student teaching, to the 
prdessional education courses required d secondary teachers may comprise a 
second teaching field in developnientally handicapped. specific learning disabled, 
orthopedically handicapped, severe behavior handicapped or multihandicapped. 

Specific details for the above programs with elementary or secondary can be 
obtained from the Department of Counseling and Special Education. 

Speech and Hearing Therapr 
Certification in the area of speech and hearing therapy is available to students 
only as part of a master's degree. Specific program details can be obtained 
from the Department of Counseling and Special Education and/or the Depart
ment of Communicative Disorders. 
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J. Daniel Williams, D.B.A., Assistant Dean, Graduate Programs 

OB..JECTIYES 
The College of B~Siness Administration is a professional college of the Univer
sity that is dedicated to teaching, business research, and public service. The 
CQIIege is accredited by .the American Assembly of Collegiate Schools of 
Business (AACSB) and offers accredited baccalaureate and master's degree 
programs during the day, evening, and weekend. 

The purpose of the College of Business Administration is to provide a quality 
program of collegiate education in business to prepare the student tor a profes
sional career in commerce, industry, and government.· This is to be secured 
with the following aims: 
• To instill in the student competence in the basic functional areas of business 

enterprise. 
• To develop in the student an analytical ability and balanced judgment in the solu

tion of business problems. 
• To promote in the student an understanding of human behavior and the impact 

.of social. political and economic forces in the d_ecision-making process. 
• To cu~ivate in the student a facility tor the use of management tools of accounting, 

quantitative techniques, and communications. · 

• To encourage in the student the development of a business code of ethics. 
• To foster. in the student a desire to continue the pursuit of knowledge aild the 

aqhievement of excellence in the area of administration. 

The College of Business Administration seeks to provide a comprehensive 
educational experience for its students, foster faculty scholarly activitie$, and 
provide service to the University and external organizations. With quality instruc
tion as its highest priority, the CQIIege offers baccalaureate, masters and pro
fessional education programs which place major emphjisis on applied con
cepts. In all of its endeavors, the College seeks to develop an appreciation 
for life-long learning. · · 

At The University of Akron there has been a long and eventful history of education· 
r-ng to the field of commerce and industry. Beginning in 1919, courses were 
offered in the Department of Commerce. Eventually the department became 
the nucleus of the College of Business Administration, which was established 
in 1953. · 

Since its inception, the college curriculum ·has been designed with equal 
emphasis on broad basic .theoretical principles as well as immediate applied 
practices. ClaSsroom knowledge is consistently made more significant by visits 
to businesses, the college's excellent tradition of student organizations; guest 
speaker programs, ahd other efforts to bring ·students and business people 
closer together. 

Similarly, the college maintains a sound balance between eduCation in the arts, 
humanities and sciences and professional business courses. Half d the .courses 
of stuc:fy at the undergraduate level are in the areas of liberal arts and sciences; 
the remaining courses are divided between general business subjects and the 
student's indicated area of specialization. 

CO.LLEGE RI;QUIREMENTS 

Requirements tor A..,..._slon 
The college will accept students who have completed at least 45 semester hours 
of credit, who possess the necessary ability and desire to earn a business 
administration degree and who meet the academic performance requirements 
established by the faculty of the coilege. The number of credits to have been 
completed will vary from student to student, but will be at least 45 credits with 
a 2. 70 overall grade-point average tor unconditional acceptance. 
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Academic Performance Requirements: The following coursework or equivalent 
must be included in the 45-hour requirement: 

• 3450:145 and 3450:215 

• a behavioral science course, 
• 3250:201 or 3250:202 
• 6200:201 

Enrollment in upper-college business courses is limited to a student who has 
done the following: 
• AJ>plied tor transfer to the college. 

• · Successfully completed at least 60 credits. 
• Earned at least a 2. 70 overall grade-point average required for acceptance and 

at least a 2.00 grade-point average in business administration and economics 
courses for uncoilditional acCeptance. 

Uncondftlonal 4dmlsslon 
Students accepted into the University honors program as business majors 
automatically qualify for unconditional admission. Other students who meet the 
requirements outlined above and who also possess an overall grade-point 
average of 2.7 or above at the time of admission will be admitted to the col
lege without submitting a comprehensive application. 

Condftlonal Admission 
Students who meet all of the requirements for admission to the College of 
Business, but who do not possess the 2. 7 grade-point average may apply fQr 
admission on a conditional basis by submitting a comprehensive application 
to the office of the Director of Undergraduate Studies. Application forms and 
procedures may be obtained from the office, located in Room 412 of the 
Business Administration Building. Application deadlines to the College of 
Business are 60 days prior to the beginning of the semester in which the stu
dent intends to begin study in the College of Business. Students admitted under 
conditional admission rules will normally be provided with academic perfor
mance requirements and alternate study programs as cbl)ditions for continued 
study in the College of Business. 

Transfer of Courses and 
Advanced Standing. 
For courses taken outside of the University College or the College of Business 
Administration to be accepted as part of an approved program of study in lieu 
of college and departmental requirements, the courses to be transferred must 
be of an equivalent level. The College of Business Administration will consider 
the following in granting credit: the content, complexity and grading standards 
of coi.Jrses taken elsewhere and the suitability of courses taken elsewhere for 
the program of study chosen here. A grade of at least "C" must have been 
earned in any business and economics course work for transfer consideration. 
Subject matter reserved for junior- and senior-level courses in this college will 
not be transferable through courses taken in any two-year institution. All work 
transferred may be subject to examination to validate crecfrts .. 

Continuation of the 
Baccalaureate· Prognim 
Ae•d•llllo ........... 
A CBA student shall be subject to academic probation if any one of .the follow-
ing six conditions exists: · 

• The ac:cumulatecl GPA for all courses is less than 2.0; or 
• The accumulated GPA for all CBA and Economics courses is leSs than 2.0; or 
• Jhe accumulated GPA in the major is less than 2.0; or. 

• After any two attempts Oncluding withdrawals) in a c!f~A course, a student has 
not earned a minimum grade of D a 1.0 in that course; or 

• At least one withdrawal (WD) is incurred in each of two consecutive terms; or 
• A student violates the criteria for enrollment in upper college bUsiness courses. 

........ ..,........ Unllts 

A CBA student will be allowed: 

• Not.morethan one -withdrawal in any one CBA·course numbered 300 and above; 

• A total of not more than three withdrawals in all CBA courses numbered 300 
and above: 

• Not more than one repeat for change of grade in any one CBA course numbered 
300 and above; and 

• A total of not more than three repeats for change of grade in all CBA courses 
numbed 300 and above. 
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A CBA student with withdrawals or repeats for change of grade .in excess of 
the. above allowed limits shall be subject to suspension from the College of 
Business Administration. The College of Business Administration will only use 
the grade for the first repeat attempt in -calculating the grade point average in 
all Business Administration and Economics courses. 

Deg .... a and Co-MaJora 
The College of Business Administration, organized on a departmental basis, 
offers programs of study in accounting, finance, management, marketing and 
adllef1ising. A program of study leading to a co-major in intemalional business is 
also offered. Six baccalaureate degrEJes are Offered: the Bachelor of Science in 
Accountancy, the Bachelor of Science in Business Administration (not currently 
BYaded), the 8IK:helor c:l SCience in Industrial Managsnert, the 8IK:helor c:l Science 
in Business Administration/Finance, the Bachelor c:1 Science in Business .6dminis
tration1Mar1U!Iing, and the Bachelor c:l Science in Business Administrationlktvertis
ing. The CCHTiajor in international business is available with each degree program. 

Requlre-"enta. tor Graduation 
To receive a baccalaureate degree from the College of Business Administra
tion, a student must meet.the following requirements: 

• . Complete a minimum of 128 sem~er credits with a minimum 2.00 grade-point 
average. Not more than one credit of physical education may be included. 

• Obtain at least a 2.00 grade-point 81/erage in all courses in the major as well as 
in all courses in business administration and economics. · 

• Receive admission to the College of Business Administration and earn at least 15 
credits within the .college after admission is granted. 

• Obtain the .recommendation c:l the department faculty in the student's primary majoc 
· • Complete other University requirements listed in Secilon 3 of this Bulletin. 

• General. Stuaes - 36 credits. • 
• Complete the foiiOINing courses: 

3450:145 
3450:215 

College Algebra 
Concepts of Calcutus I 

Ctedils 
4 
4 

Two sequential courses in psychology or sociology; or two courses chossn from 
paychology and/or sociology. t 6 

Non-Accounting Majors: 2440:130 or 3460:126 (Computer Programming prerequisite) 3 

The following core program in business. and economics: 
3250:201 
3250:202 
6200:201,202 
6500:221 

Principles of Macroeconomics 
Principles.of Microeconomics. 
Po;ounting 
Cuantitatiw Business Analysis I' 

Accounting Majora: 
6200:255 Accounting Information ~no·· 

Non-AccOunting ..... : 
6500:323 Computer Applications tor Business** 
6400:220 legal and Social Environment of Business** 

6400:321,2 
6400:371 
6500:301 
6500:322 
6500:490 
6600:3oo 
6800:305 

or 
Business Law I, II** 
Business Finance 
Milnag8ment: Principles and Concepls 
Ouanlitatiw Business Analysis II 
Business Policy 
Marketing Principles 
lnternalional Business 

Minor Areas of Study 

3 
3 
8 
3 

3 

3 
4 

6 
3 
3 
3 
4 
3 
3 

For an explanation cl minor areas of study in the College c:l Business Administra
tion, see Section 5 c1 this Bulletin. 

Cooperat.,. Education Program 
Students are encouraged to participate in the University-wide Cooperative 
Education Program. 

The requirements are as folltM~S: 
. • Allain college admissions status. 

• Complete 3250:201,2 and 6200:201,2 with at least a 2.00 grade-point 81/erage. 
• Apply for participation in the program through the Universtty's director of 

Cooperative EdUction. 

Three empiCJ,IITlent exPeriences are required, with·no more than one work period 
in a summer. The work experience must r&late to the business administration area. 

*The prebusiness adminiSiralion requirements from -this group are the General Studies courses 
in pubic speslcingloral oommunlcalions, English, instilutions, physical educalion. natural sciencee, 
and mathemallc$. 

f3870:150 can substitute for 3850:100. 

**Accountaticymajors must take 6200:255. Othermajorstake6500:323. Accountancy majors may 
take 6400:321,2 or 6400:220. Other majors take 6400:220. 

PROGRAMS.-OF 
INSTRUCTION 

8200: Accou.,tancy 

,, 

The accourianCycuniclilum in the~ W. o..to ~ .. ~Iii 
is designed to prepare th9 student for professional.servioj3, including silting fOr 
the uniform certified public accounting examination and other professional 
accounting examinations and to prepare the student to undertake advanced 
study. The functions cl accountancy are essential to the cfecision..making process 
in commerce, industry and government. Because of the important role it plays 
in economiC affairs, accountancy has attained the professional status cl law 
and medicine. · 

The three major fields of employment for accountants are public, private and 
governmental accounting. Regardless c:l the areas cl concentration, standards, 
ethics and the mastery cl accounting concepts and procedures are essential. 
An accounting graduate who chooses public BCGOUnting li';lay l;lec9(Tie a senior 
manager. principal or partner in public accour:ding tnnr: A~ who c~ 
an accounting career in private industry may·hold the pdSmon cl accbuntaiit, 
cost accountant, senior accountant, budget director, internal audit01; treasurer 
or controller. Federal, state and local o..overnments provide a wide. variety ~ 
job opportunities at the professional level for well-educated 8ccountants. There . 
are. exceptional opportunities for professional advancement regardless of the 
type of institution a graduate may choose. 

To receive the Bachelor of Science in Accounting degree from the GecNge W; 
Oliverio School of Mccluntancy, a student: must complete .the CQIIege 
requirements and the following School requirements: 

6200:301 Cost Accounting 3 
6200:317 Intermediate Accounting I 4 
6200:318 Intermediate ,ba;ounling II 4 
6200:420 Advanced Accounting . 3 
6200:430 Taxation 1 4 
6200:440 Auditing 4 
6200:454 InfOrmation Systems . 3 
6200:460 Advanced Managerial AccoUnting 3 

In addition to the required accounting courses listed above. a student may count 
l'lOt more than three additional accounting (6200) credits toward the 128 credits 
required for the degree Bachelor cl Science .in Accounting. 

Communication skills are vital, so a major is urged to take 3300:275, Specialized 
Writing in Business and to participate in the Student Toastmasters organization. 
Because c:l the increasing demand for accountants with a kooNiedge c:l computer · 
usage, additional courses in mathematics and computer science are strongly 
recommended. A major preparing for an industrial accounting·career should 
take electives in management. 

8400: Finance 
The study cl finance prepares stUdents to undeiSiand the financial implications 
inherent in virtually all business decisions. Students majoring in .finance are 
prepared for careers in corporate financial management, investment manage
ment, and depository institutions. The finance curriculum emphasizes financial 
markets, evaluation of investments, and efficient allocation ~ resources. 

Careers in corporate financial management include financial analyst positions 
in manufacturing, commercial, and service enterprises wb~re initial assign
ments might include credit analysis, long-range planning, capital expenditure 
analysis, cash management, lease ewlualion, arid special assignments. Students 
with an interest in investment management are trained for careers as account 
executives, security analysts,· and portfolio managers. Management positions 
in financial institutions include assignments in the lending, trust, investments, 
real estate and international divisions of commercial banks and other finan
cial institutions. 

The finance major must complete three required major courses with an ayerage 
grade of C over the three courses: 

Core: 
6400:338 Financial Markets and Institutions 3 
6400:343 lnveslments . 3 
6400:479 Advanced Business Finance 3 

The finance major must al$0 ~ect at least five ,eleCtive C91Jrses :(three must · 
be 6400 courses) from the folloWing list: · · · · · 

6400:318 Risk Management and ll'liUrance 3 
6400:400 Real E.111111B Principles: A Value ~ . 3 
6400:401 Real Estate IIM!Stment 3 
6400:402 Income Property Appraisal 3 
6400:403 Real Estate Finance 3 . 
6400:417 Life and Health Insurance 3 
6400:419 Property and Liability Insurance 3 
6400:432 Personal Anancial Planning 3 
8400:436 Commerciel Bank Management 3 

. 6400:447 SecuritY A/laiYsi8 3 



6400:473 Financial Statement Analysis 3 
6400:475 CommeR:ial and Consumer Credit Management 3 
6400:481 lnternatipnal Silsiness Finance 3 
6400:490 Special Topics in Finance · 3 
6400:495 Internship in Finance 1·3 
6400:497 Honors Project 1-3 
6200:301 Cost Pccounting 3 
6200:317 Intermediate Accounting I 4 
6200:318 lntennediaie Accounting II. 4 
6200:430 Taxation I 4 
6200:460 Advanced Managerial Accounting 3 

Total credits for a finance major - eight courses with 24 to 27 credit hours 
minimum depending on how many four credit courses taken. 

8500: Management 
The University of Akron was one of the first institutions of higher learning to 
establish an industrial"managem~nt curriculum. Important factors in the deci· 
siori to establish such a program >Nere the location of th.e University in a major 
industrial area arid the recognition of an emerging educational need. 

The emphasis on education for management is the result of several factors. 
-First, managers are becoming increasingly aware that a professional approach 
to ·management requires understanding of quantitative methods. the behavioral 
sciences and the use of computers. Second, the management task is becoming 
much more complex in terms of the ·number of actiVities, volume of work and 
the broader impact of managerial decisions. Third, the practice of management 
in any setting requires a measure of specifiC preparation and qualification. 

Events of the~ several years have brought about a rapid and sweeping change 
in the business and industry of our society. The major in industrial management 
reflects the complex directional problems of firnis involved in manufapturing and/ 
or service in a highly competitive and interactive global economy. The curriculum 
is designed to provide the stu~nt with a solid foundation in management. It also 
allows the student to emphasize one area of study by pursuing one of the 
management options. · 

The graduate with an industrial management degree·finds many employment 
opportunities with firms in staff. supervisory and other management positions. The 
graduate possesses. in addition, the required basic understanding for electively 
managing facilities, equipment and personnel in a variety of activities such as 
transportation, warehousing, research or institutional management. Also. the 
graduate has the fundamental preparation to undertake advanced study leading 
to a master's degree. 

To receive the Bachelor of Science in Industrial Management with a major in 
management, a student must complete the college requirements, the common 
departmental requirements. and an oPtion. The common departmental require-
ments are as follows: · 

6500:331 Production and Systems Management 
6500:332 Production and Operations Management 
6500:341 Human Resource Management 

And one of the following: 
6500:471 Management Problems 
6500:472 Management Problems-Production 
6500:473 Management Problems-Human Resource 
6500:497 Honors Project 

The student, then, must select one of the options listed below: 

Production Option 
6500:433 
6500:434 
6500:435 

Business Operational Planning · 
Production Planning and Control 
Quality Control 

Human Reso.-rce Option 

3 
3 
3 

3 
3 
3 
3 

3 
3 
3 

6500:342 Labor Relations 3 
6500:442 Compensation Management 3 
6500:443 Advanced Human Resource Management 3 

The B.S. in Industrial Management Personnel Option combined with a. Certificate 
in Gerontology constitutes the Ohio Board of Examiners of Nursing Home Admin
istrators approved course of study in Nursing Home Administration. Application 
is made through the Institute for Life-Span Development and Gerontology. 

QuaUty Management Option 
6500:435 
6500:436 
6500:438 

Quality Control 
Advanced Quality Control Applications 
ProdlJCI Quality Design Techniques 

Information Systems Management Option 
6500:324 
6500:325 
6500:425 

Data Management for Information Systems 
Analysis ~ Design of Information Systems 
Decision Support Systems · 

3 
3 
3 

3 
3 
3 
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Materials lla ......... nt Option 

6600:320 
6600:370 
6500:434 
6500:435 

· (Joint f'iogram with the Marketing Department) 

Physical Distribution 
Purchasing 
Production Planning and Control 
Quality Control 

Industrial Accounting Emphaala 

3 
·3 

3 
3 

The industrial accounting emphasis, jointly administered by the .George W. 
Daverio School of Accountancy and the Department cl Management, is designed 
to benefit the student who may wish to pursue a career in the field of accoun
ting but does not wish to become a CPA. The industrial accounting emphasis 
is a production option with added emphasis in accounting. The courses selected 
are those which will furnish the student with a background in the operational 
management of production activities as well as in the accountirtg and budgeting 

. procedures utilized in the control of these activities, The curriculum leads to 
the Bachelor of, Science in Industrial Management degree. The requirements 
are similar to the Management Major with a Production concentration. 

The student selecting the industrial accounting emphasis .must successfully 
complete the college requirements and the following courses: 

6200:301 Cost Accounting 3 
6200:460 Advanced Managerial Accounting 3 
6500:331 Production and Systems Management 3 
6500:332 Production and Operations Management 3 
6500:341 Human Resource Management 3 
6500:433 Buainalls Operational Planning 3 
6500:434 Production Planning and Control 3 
esoo:435 Quality Control 3 

Recommended eleclilleS: 
6200:317 lntermediata Accounting I 
6200:318 lntermediata Accounting II 

Marketing 

4 
4 

Marketing is concerned with exchange-the process by which individuals or 
organizations provide or receive anything of value. The American Marketing 
Association defines marketing as "the process of planning and executing the 
conception. pricing, promotion, and .distribution of ideas. g~s. and services 
to create eXchanges that satisfy individual and organizational objectives." While 
marketing was traditionally considered a business function actively practiced 
·only by for-profit corporations. it is now generally accepted that a marketing 
perspective and the use of marketing, techniques can improve the operation 
of any organization, including not-for-profit organizations. government agencies. 
and other groups and individuals who were not historically thought to be among 
the users of marketing concepts and practices. 

Given the rather broad and encompassing view of marketing, it is not surpris
ing that a significant proportion of the workforce is employed in some aspect 
of the various marketing functions and activities. While job opportunities are 
diverse. some of the more common areas of employment include retail mer
cliandising and management, product development and planning, physical 
distribution and logistics, marketing communications and advertising, industrial 
purchasing, and marketing research. In addition, a signifiCant proportion of 
marketing graduates launch .and pursue very successful careers in professional 
sales and sales management within the business to business sector of the 
economy. Consequently, the Department of Marketing offers a specialized pro
gram in Sales Management in addition to its program in Marketing Management. 

A marketing major must meet all requirements of: (1) the General Studies Pro
gram, (2) the Pre-Business Program, (3) the College of Business Administra· 
tion Core Courses Program, (4) the Marketing Major R~uired Courses Pro
gram, and (5) the Marketing Major Elective Courses Program. 

To receive a Bachelor of Science in Business Administration/Marketing degree, 
the student must select either the Marketing Management Program or the Sales 
Management Program and Successfully complete one or the other of these 23 
credit hour programs. · 

·Marketing Management Program 
Required: Complete all courses · 20 credits 
6600:293 Career Orientation 
6600:350 Adwrtising 
6600:355 Buyer Behavior 
6600:390 Marketing Channels 
6600:440 Product Planning 
6600:460 Marketing Research 
6600:490 Marketing Strategy 
6600:493 Career Management 

Electives: Complete one C:ourse • 3 credi1s 
6600:385 International Marketing 
6600:415 Business logistics 
6600:430 Promolionel Campaigns 
6600:450 Strategic-Retail M!jnagernent 
6600:4 70 Business To Business Marketing 

1 
3 
3 
3 
3 
3 

<3 
1 

3 
3 
3 
3 
3 
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..... M-.....-ntPrqnun 
Required: Coinplete al courses - 20 credts 
6600:293 Career Orientation 
6600:370 Purchasing 
6600:375 Prolessional Selling 
6600:460 Marketing Research 
6600:470 Business To Business Marketing 
6600:480 Sales Management 
6600:490 Marketing Stralegy 
6600:493 Career Management 

Electivlls: Coinplela one course - 3 credi1s 
6600:350 AdwflisWg 
(1600:385 lnternalional Marketing 
6600:430 Promotional Campaigns 
6600:440 Product Planning 
6600:450 Strategic Relai1 Management 

Adverllalng 

1 
3 
3 
3 
3 
3 
3 
1 

3 
3 
3 
3 
3 

Advertising majors can obtain advertising positions with manufacturers, retailerS. 
service and nonprofit organizations, advertising agencies, advertising specialty 
houses such as market research firms or with such advertising· vehicles as 
newspapers, magazines, radio or television stations, direct mail operations, and 
telemarketing firms. .While the focus of this program is on advertising (the indirect, 
impersonal communications carried by a mass medium and paid for by an iden
tified sponsor), students will also explore other elements of the "promotional 
mix" includin~ sales promotions, publicity, personal seiUng and visual mer
chandising. Some of the more frequently obtained advertising positions include 
media buyer, media planner or supervisor. adverti.sing accounts manager. 
copywriter and creative director. sales representative, and a host of other entry 
level positions within the promotions field. Advanced career paths in advertis
ing and promotions would invofve managerial responsibilities over the above 
mentioned positions. · 

An advertising major must meet all requirements of: (1) the General Studies Pro
gram, (2) the Pre-Business Program, (3) the. College of Business Administra
tion Core Courses Program,; (4) the Advertising Major Required Courses Pro
gram, and (5) the Advertising Major Elective Courses Program. 

To receive a Bachelor of Science in Business Administration/Advertising degree. 
the student must successfully complete the following 23 credit hour program: 

Requited: Complete all courses - 17 credils 
· 6600:293 Career Orientation ' 
6600:350 Ad'l9flising 
6600:355 Buyer Behavior 
6600:425 Ad'l9rtising Research And Evaluation 
6600:430 Promotional Campaigns 
6600:490 Marketing Strategy 
6600:493 Career Management 

1 
3 
3 
3 
3 
3 
1 

Electlws: Complete two coun;es - 6 credits: IV. least one of the two electiws courses must be 
selected from 3300, 7100. and/or 7600 fields of study. 
3300:390 Professional Writing 3 
7100:180 Graphic Design 3 
6600:375 Professional Selling 3 
6600:385 International Marketing 3 
6600:440 Product Planning 3 
6600:450 Strategic Retail Management 3 
6600:480 Sales Management 3 
7eoo:280 Mecia Production Techniques 3 
7600:282 Radio. Production 3 
7600:263 Telellision Production 3 
7600:387 Radio And Television Writing 3 
7600:486 Broadcasting Sales And Management 3 

8800: lntematlonal Business 
The dynamic changes in the world's physicS!, political, economic, and culturBl 
environments are resulting in threats to the well being of both. individuals arid 
organizations, as well as creating totally new market opportunities for business 
firms and enterprises. The challenge is to effectively compete in the global 
marketplace as it exists today and develops tomorrow. This academic program 
views international business in the broad content of all business transactions 
devised and carried out across national borders to satisfy the organizational 
and personal goals of firms and individuals. International business studies 
incorporates all. of the functional business operations of accounting, finance, 
management, and marketing, as such, it is an integrative field of study within 

an international framework. Gi~n the grfM!h and complexity of international 
business activities and practiceS. career opportunities are available and reward
ing. Entry into international business careers is best accomplished by first secur
ing a functional area position (accounting, finance. management, or marketing) 
within a business organization and then moving into the firm's internaliohal opera
tions. This preferred career path and its associated employment opportunities 
are the reasons why the international business program is structured as a co
major with one of the functional areas of business. 

&800: International Bualna-· CO.II .. or 
The International Business Co-Major requires that each student suc;c8ssfully 
complete all requirements for a Bachelor of Science in BUSiness Administra
tion in one of the following functional areas of business: Accounting, Finance, 
Management, Marketing or ·Advertising (see Undergraduate General Bulletin 
for degree requirements). In addition to the functional area's major degree 
requirements, each student must successfully complete the course requiremeniS 
iri each of the following International Business components: 

Required International Business Courses: (Complete all courses - 5 credits) 
6600:293 Career Orientation (1 credit) 
6600:493 Career Management (1 credit) 
6600:405 Multinational Corporations (3 cradi1s) 

Eleeti\18 lnternation~ Business Courses: (Complete two c:ourMS - 6 credits) 
6400:323 International Businees ~ (3 cl8dils) 
6400:481 International Business Rnance (3 i::redi1s) 
6500:457 International Management (3 credits) 
6600:385 International Marketing (3 credits) 
6600:425 International Business Practices (3 credts) 

Electi\18 Interdisciplinary Courses: (Complete three courses - 9 credils) 
3250:450 Comparati\18 Ei:onoinic Systems (3 ~~ 
3250:460 Economic De\l8lopment and Planning Alr Underdalleloped Nations (3 ClllditS) 
.3250:461 Principles of Economic Development (3 credi1s) 
3350:450 Dellelopment Planning in the Third World (3 credts) 
3700:300 Comparati\18 Politics (4 credi1s) 
3700:310 InternatiOnal Politics And Institutions (4 c;redits) 
3700:321 Western £uropean Politic$ 
3700:322 Soviet and European Politics 
3700:323 Politics of China and Japan 
3700:312 The Politics Of lnternationalliade And Money (3 credits) 
3700:326 Politics Of Oe\lelopment NationS (3 credils) 
3870:270 Cultures Of The World (3 credils) 

Required Foreign Language Component: (Complete One Language Sequence - 14 crecita) 
3520:-- French Language 
3520:101 Beginning French I (4 credits) 
3520:102 Beginning Franch II (4 credits) 
3520:201 lntermedate Franch I (3 credits) 
3520:202 lntermadiate French II (3 credils) 
3530:-- German Language 
3530:101 Beginning German I (4 credts) 
3530:102 Beginning German II (4 credils) 
3530:201 Intermediate German I (3 credts) 
3530:202 Intermediate German II (3 credits) 
3550:-- Italian Language 
3550:101 Beginning Italian I (4 credits) 
3550:102 Beginning Italian II (4 credts) 
3550:201 lntermadiate Italian 1 (3 credits) 
3550:202 Intermediate Italian .II (3 credi1s) 
3570:-- Russian Language 
3570:101 Beginning Russian I (4 credits) 
3570:101 Beginning Russian II (4 credils) 
3570:201 Intermediate Russian I (3 credi1s) 
3570:202 Intermediate Russian II (3 ciedits) 
3580:-- Spanish Language 
3580:101 Beginning Spanish I (4 credits)· 
3580:102 Beginning Spanish II (4 credits) 
3580:201 Intermediate Spanish I (3 credts) 
3580:202 Intermediate Spanish II (3 credits) 
Other languages can be used to fulfill the language requirement. In such ~ compelllnCy 
exams are approlled and administered by the Deparlmet1t of Modern L.angueges. 

Required Geography Component: (Complate one course · 3 credits) 
3350:320 Economic Geography (3 credi1s) 
3350:353 Latin America (3 credits) 
3350:356 Europe (3 credits) 
3350:356 USSR (3 credits) 
3350:380 Asia (3 credits) 
3350:363 Africa South of Sahara (3 credi1s) 
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OB~ECTIVES. 
The purpose of the College of Fine and Applied Arts is to further the objectives· 
of the University by providing a quality program of undergrac,1uate and graduate 
education with artistic, technological, clinical performance, research and studio 
experience in the fine and applied arts, as well as: 

• To maintain curricula for the preparation of a student majoring in these areas. 

• To prepare a student for graduate study and career opportunities on a profes
sional competence level. 

• To provide instruction designed to meet specific curricular needs of all the colleges 
of the University. 

• To serve the elective interests of the student seeking diversity and enrichment in 
.academic programs. 

• To encourage the development of technical knowledge and professional skills 
which underlie the communicative functions of human expression. 

• To nurture and expand, through this congregation of the arts, not only a knowledge 
of creative and. cultural heritage but also a perceptual and aesthetic awareness 
of direct sensory experience through creation and performance. 

The college recommends each student for the appropriate bachelor's or 
master's degree in accordance with the student's specialization. 

COLLEGE REQUIREMENTS 

Requirements for Aclml-lon 
To be admitted to the College of Fine and Applied Arts, the student must have 
completed at least 30 credits of work with at least a 2.30 grade-point average 
or above and have the approval of the dean. A student· transferring to the 
School a Art from another institution must submit a portfolio a work for approval 
before admission. A student transferring from another college or institution into 
the music program must submit to a placement examination. The longer and 
more praessionally oriented programs should be started during the first or 
second year when the student is still under the. guidance of the Office of 
.Academic Advising. The shorter majors need not be declared. before the student 
is ready for transfer to the college. M the time a admission to the college, the 
student is assigned an adviser by the Director of the School. 

Requirements for 
Baccalaureate Degrees 
• Compliance with University requirements, Section 3 of this Bulletin. 

• Completion a a major program of instructiOn (see below). 

• Electives consisting of courses offered for cred~ in the University's four-year degree 
programs, provided that the prerequi~es as set forth in this Bulletin are met, and 
further provided that not more than two cr9dits of physical edi.Jcation activities, eight 
<;redits of applied music or four cred~ of music organizations are included, (Cd 
Hmitatioris on appTIEid music and music organiiations do not apply to the Bachelor of 
Music degree.) Whie aedils fiOOl anolher institution or college m8y be IICC8I*ld. appli
caion loAerU IJlldualion YAI depend upon the nature a the student's progran a SUdy. 

• The recommendation of the head of the student's major department. 

• Demonstrated ability to use English. One other language may be f!l<lUired depen
ding upon the degree program. 

o..,...s 
The following baccalaureate degrees are granted in the College of Fine and 
Applied Arts: 

Bachelor of Arts/Dance 
Bachelor of Arts in Business and Organizational Communication 
Bachelor d Arts in Communication· and Rhetoric 
Bachelor of Arts in Cornmunicati\19 Disorders 
Bachelorof Arts in Family and ChHd De\lelopment 
Bachelor of Arts in Foods and Nutrition 
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Bachelor of Arts in General Speech 
Bachelor of Arts in Mass Media-Communication 
Bachelor of Arts in Textiles and Clothing 
Bachelor of Arts in Theatre Arts 
Bachelor of Arts/Social Work· 
Bachelor of Fine Arts 
Bachelor of Music 
Bachelor of Science in Dietetics 

Graduation Requirements 
A student must earn a major in a school of the college. A major consists a 24 to 
62 credits in addition to the required General Studies and, in the case of the 
Bachelor a Arts degree, foreign language courses. Part or all a these cred~ may 
be taken in specifically required courses depending upon the major. The exact 
requirements for each major will be found on the following pages in the section 
headed "Programs of Instruction:· 

Minor Areas of Study 
For an explanation of minor areas of study in the College of Fine and Applied 
Arts, see Section 5 of this Bulletin. 

PROGRAMS OF 
INSTRUCTION 

71001 Art 

Bachelor of Arts 
• General Studies and completion of a second year of a foreign language - 53 credits. 

• Completion of studio art or history of art option. 

• Electives - 23-25 credits. 

Interior Dealgn Option 

• General Studies 
7100:131 
7100:132 
7100:144 
7100:244 
7100:246 
7100:275 
7100:283 
7100:293 
7100:491 
7100:492 
7100:496 
7100:--
7400:121 
7400:158 
7400:302 
7400:418 
7400:419 
7400:432 
7400:433 
7400:435 

• 7100:100 
7100:101 
7100:-'-

• 2940:250 
7400:434 

Introduction to Drawing 
Instrument Drawing 
Two Dimensional Design 
ColorConcepls 
Introduction to Waleroolor Painting 
Introduction to Photography 
Drawing Techniques 
Introduction to Fiber Arts 
Archijectural Presentations I 
Architeclural Presentations II 
Internship in Art 
Design Electiyes 
Textiles 
Introduction to Interior Design and Furnishings 
Consumers of Services 
Furnishings and lntariors I 
Furnishings and Interiors II 
Interior Textiles and Product Analysis 
Residential Design 
Principles and Practices of lnierior Design 

Sur;ey of Art History I 
Sur;ey of Art History II . 
Art History Electiw 

Architectural Drafting 
Commercial Design 

Studio Art Option 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
3 
3 
3 
3 
3 
3 
3 
3 

4 
4 

3 
3 

• General studies and completion of a second year of a foreign language or the 
following courses in American Sign language - 53 cred~: 
7700:101 Beginning Sign Language I 3 
7700:102 Beginning Sign Language II 3 
7700:201 Intermediate Sign Language 3 
noo:202 Advanced Sign Language 3 
7700:222 Sur;ey d Deal CultUre in America 2 

• Studio art coursework including one course in each of six different areas of 
emphasis: e.g., printmaking, sculpture - 41 cred~s. ' 

• Survey of History of Art I and II (7100:100,1) plus one add~nal advanced-iellel 
art history course - 11 credits. 

Hlatorr of Art Option 
• History of art including one history of art seminar; one special problems in hi~ory 

of art course and one special topics in history of art course. 7100:100,1 Survey 
of History of Art (eight cred~) included - 38 credits. 

• Studio art course work to include at least four different areas d emphasis: e.g., 
painting, photography (7100:275 recommended) - 12 credits. ' 
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.. chelor of Fit-. Arts 
• General Studies - 39 credits. 
• Foundations Curriculum in Art 

1100:1oo Sur-.ey r~ History a Art 1 
7100:101 Sur-.ey a History rl Art II 
7100:121 Three-Dimensional Design 
7100:131 Introduction to Drawing 
7100:132 Instrument Drawing 
7100:144 Two-Dimensional Design 

or 
7100:286 Commercial Design Theory (lor graphic design major) 
7100:233 Life Drawing. 
7100:250 Portfolio Review 

• Electives - 6-9 credits. 

4 
4 
3 
3 
3 
3 

3 
3 
0 

• Two advanced-lellel art history courses (one in graphic design, three credits). 
• Senior exhibition: Student must secure a faculty adviser in the major during the 

first week of the semester the student plans a senior show. The exhibition must 
be apprCMid by the adviser prior to presentation. 

• Portfolio review as specified for student's area cA emphasis. 
• Studio art courses must include one area of major emphasis as described below, 

plus studi? electives to equal no less than 68 credits. 

eer.nloe 
7100:222 
7100:231 
7100:254 
7100:354 
7100:454 

Cnfta 
Major courses: 

Introduction to Sculpture 
Drawing II 
Ceramics I 
Cerwnics n 
Advanced Ceramics (to be repealed) 

3 
3 
3 
3 

15 

A minimum a 36 credits in.the craft areas a ceramics, fibers. and melalsmithing to include at 
least nine credits in three a these areas. 

DNwlnt 
7100:131 
7100:231 
7100:491 

7100:283 
7100:331 
7100:333 
7100:431 
7100:--

22-40:122 
7100:121 
7100:131 
7100:132 
7100:184 
7100:231 
7100:275 
7100:283 
7100:286 
7100:288 
7100:384 
7100:386 
7100:387 
7100:388 
7100:480 
7100:482 
7100:484 

. 7100:485 
7100;488 .................. 

ll)lroduction to Drawing 
Drawing II 
Architectural Presentations I 

or 
Drawing Techniques 
Drawing Ill 
Advanced Life Drawing (to be repeated)' 
Drawing IV (to be repeated)' 
Prinlmaking 

Introduction to Commercial PhotOgraphy 
Three-Dimensional Design 
Introduction to Drawing 
Instrument Drawing 
Graphic Design ·I 
Drawing II 
Introduction to Photography 
Drawing Techniques 
Graphic Design II 
U!tterform and Typography 
Graphic Design Portfolio Review 
Packaging Design 
AIM!rtising U¥M Design 
Adwrtising Production and Design 
Advanced Graphic Design <may be repeated to 12 credits) 
Corporate Identity and Graphic Syslams 
mustration 
Advanced IHustration 
Publication Design 

2920:247 · Technology a Machine Tools 
7100:222 Introduction to Sculpture 
7100:286 Introduction to Melalsmithing 
7100:268 Color in Metals 
7100:283 Drawing Techniques 
7100:386 Melalsrnithing II 
7100:486 Advanced Metalsmilhing (to be repealed) 

........... 
7100:131 
7100:144 
7100:231 
7100:245 
7100:246 
7100:247 
7100:348 
7100:449 

PhetotlniPhr 
22-40:122 
3650:137 
7100:--
7100:231 
7100:275 
7100:370-
7100:375 
7100:475 

Introduction to Dnlwing 
lWo-~ Design 
Drawing II 
Introduction to Polymer Acrylic Painting 
Introduction to Watercolor Painting 
Introduction to Oil Painting 
Painting II (to be repeated in dilfarent media) 
Advanced Painting (to be. repealed) 

Introduction to Commercial Photography 
Light 
Prinlmaking 
Dnlwing II . 
Introduction to Photography 
History a Photography 
Photography II 
Advanced_l'hotography (to be repeaied) 

'Required to be repeated once lor drawing m8jor8 ony, (6 credits !Dial). 
• • May take one 7100:386 Color in Metals II in piece d one 7100:466. 

3 
3 
3 

3 
3 
6 
6 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
0 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

12** 

3 
3 
3 
3 
3 
3 
6 
6 

3 
3 
3 
3 
3 
3 
3 

12 

................. 
7100:131 
7100:144 
7100:213 
7100:214 
7100:215 
7100:216 
7100:231 

lnlrOcP:tion to Drawing 
1Wo-Oirnensioi1al Deaign 
Introduction to Lithography 
Introduction Ill Scnlen Printing 
Introduction to Relef Prhillg :·. , 
Introduction to Intaglio Prinliilg . 
Drawing II 

Two of the following: 
7100:275 Introduction to Photography 
7100:375 Photography li 
7100:317 Printmaking II (may be repealed) 
7100:418 Advanced Prinlmaking (may be repealed) 

One of the following: 
7100:245 llllroduction to Acrylic Painting · 
7100:246 Introduction to Watercolor Painting 
7100:247 Introduction to Oil Painting ........... 
7100:221 
7100:222 
7100:231 
7100:254 

7100:266 
7100:321 
7100:322 
7100:422 

Design ApplicationS 
Introduction to Sculpture 
Drawing II 
Introduction to Ceramics 

or 
Introduction to Metalsmithing 
Agureliw Sculpture 
Sculpture II 
Advanced Sculpture (to be lepeated). ' 

Art Eclucatlon 

3 
3 
3 
3 

', 3 ,' 3 

3 

3 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 

3 
3 
3 
9 

A student wishing slate teachers certilicalion has se.rerai degnle options; further 
irtormalion can be obtained from the c:lepMment and in the Colege d Education. 

Bachelor of Fme Arts - College ol Fine and Applied ArtllriCeltific in re.:tJer Education 
Bachelor ol Fine Arts - College of Fine and Applied Arts/Graphic Design Emph&sis and 

Certification in Teacher Education 
Bachelor of Arts - Colf9 of Ane and Applied ArtsiCertifical in Teacher Education 
Bachelor of Science - College a EducationiCertifon in Teacher Education · 
Bachelor d Science - College d Education/Celtifi in Visual Arts for the Elementllry School 

7400: Home Economics 
and Family Ecology* 
The mission cA the School cA Home Economics and Famly·Ecology is to prepare 
prcAessionals to take leadership positions as generaHsls and specialists in the 
areas of home economics. These include dietetics, family and chUd dellelop
ment, child life, foods and nutrition, clothing, textiles and interiors and voca
tional home economics. education. Graduales are ~in puiX and pdvaae 
sectors in retailing, health and human services, dietetics. nutrition education 
and counseling, commercial and interior design, child care in hospital and 
community settings. food product development and food service adminstration. 
• General Studies - 39 credits.** 
• Home Economics and Family Ecology Core: 

All students enrolled in baccalaureate programs in the School cA Home Economics 
and Family Ecology are required to complete )he folloWing !:Ore cA requirements: 
7400:147 Orienllllion to Prolessional Stucies in Home Economics & Family Ecdogy 1 
7400:447 Senior Seminar: Critical '- in Prola8sional DIMIIopment 1 

One <XJlJSI! to be d1oBen fn:Jn am a t1e tm.Wgdl&rs cUiide t1e-a 6P" w•,. 
Clothing. TeKtites and lnteriols: 
7400:121 TeKtites 3 
7400:159 Family HOUSing 3 
7400:419 Clothing Communication 3 
Family and Ch~d Development: 
7400:201 Relational Pall8rn81n Marriage and Family 3 
7400:265 Child Dewlopment 3 

Foods and Nutrition: 
7400:133 Nutrition Fundamenlaiat 
7400:141 Food for the Family 
Management: 
7400:362 Family Life Management 

3 
3 

3 

8acbelor of Alta 1ft FIIIIIIIJ .... Clllld·--lop._... 
This deglee arers the foloMng emphases: &n~y diM!Iopmelt. dlild c:lallelopmen, 
pn;H<indergarte teaching certification and chifd.life specialist. Studenls interested 
in pre-kindelgallen teaching certilicalion $hould consult an adviser from the School 
of Home Economics and Family Ecology during first semester freshman year. In 
ac(dition to departmental requirements listed under 7400: Home Economics and 
FamilY Ecology, a student must complete one of the following· options: 

'The second l/88f ol a foreign language is an optional requinlmenl lor the School d Home 
Economics and Family Ecology. "'- consult with the advlaet: in the proper degree aree 
lor options availabla 

"The Uniwrsity College's requirement lor general studies lor the Bachelor a Science in ~ 
and the Bachelor ol Arts in Food Science is 42 cradil&. The additional three credits come 
from the use rl 3150:129;30 Genelal Chemislry (eVlt cradiB) to meet the na1ure1 science 
requirements, and from the used 3850:100 ltrlroducfjon to Sociology<tourcradls) and32S0:100 
Introduction to Economics (three cradiB) 10 meet !he Social Studies requirement. The abOIIe 
mentioned courses met American Dlalatic Alaociation requi1'111118111B. 

tRequirad lor as. in dietetics. and a A. In food 11Cience. 



,...._............., 
3750:100 Introduction to Psychology a 
3750:130 Developmental Psychology 4 
7400:255 Fatllerhood: The Parent Role 2 
7400:301 Consumer Education 3 
7400:360 Parent-Child Relations 3 
7400:390 Family Relationships in Mickle end Later Years 3 
7400:401 Family-Life Patterns in Economically Deprived Home 2 
7400:404 Adolescence in the Family Conlext 3 
740p:406 Family Financial Management 3 
7400:440 Family Crisis 3 
7400:442 Human Seixualily 3 
7400:445 Public Policy and The American Family 3 
7400:496 Parenting SkiUs 3 
7400:497 Internship in Home Economics 5 
7750:276 Introduction to Social Welfare 4 

Electives selected in consul1alion with adviser 10 

Clllld .,..,.,.,.....,.. 
2200:245 lnlanVToddler Day-Care ProgramS 3 
2200:250 Observing and Recording Child Behavior 3 
5200:310 Introduction to Early Childhood 3 
5200:315 Issues and Trends in Early 3 

Childhood Education 
5200;360 Teaching in the Nursery Center 2 
5200:370 Nursery Center Laboratory 2 
5850:295 Education Technician Field Experience 5 

or 
- 7400:497 Internship in Home Economics 5 

7400:132 Early Childhood Nutrition 2 
7400:255 Fatherhood: The Parent Role 2 
7400:270 Theory and Guidance of Play 3 

. 7400:280 Creative Activities for Pre-Kindergarlan Children 4 
7400:303 Children As Consumers 3 
7400:360 Parent-Child Relations 3 
7400:401 Family-Life P-rns in Economically Deprived Horne 2 
7400:404. AOOiescenls in the Family Context 3 
7400:480 Organization and Supervision of Child-Care Centers 3 

Electives selected in consultation with adviser . 10 

.... ICIItdeltllt ...... Cerllflcatlon: 
2200:245 
2200:250 
3650:340 
3650:344 
3650:412 
5050:210 

. 5200:200 
5200:300 
5200:310 
5200:~~5 
5200:355 
5200:360 
5200:370 
5200:403 
5200:495 
5500:336 
5610:450 
7400:132 
7400:270 
7400:280 
7400:303 
7400:360 
7400:401 
7400:404 
7400:448 
7400:480 

3750:100 
2740:120 
3750:430 
5200:360 
5200:370 
5600:450 

5610:440 
7400:270 
7400:280 
7400:404 
7400:451 
7400:455 
7400:484 
7400:495 
7400:496 

lnfanVToddfer Oay Care Programs 3 
Observing & Recording Children's Behavior 3 

·The Family 3 
The Sociology of Sex Roles 3 
Socialization: Child to Adu~ 3 
Characteristics of Learners 3 
Pre-Kindergarlen Participation 1 
Pre-Kinderg$1ten Parlicipation 1 
Introduction to Early Childhood 3 
Issues and Trehds in Early Chikfhood Education 3 
Langu~ and Literacy in Early Childhood Ed.ucation 3 
Teaching in the Nursery Center · 2 
Nursery Center Laboratory 2 
Student Teaching Seminar 1 
Student Teach)ng 8 
Motor Learning and Development for Early Childhood 2 
Special Education Programming: . Early Childhood 3 
Early Childhood Nutrition · 2 
Theory and Guidance of Play 3 
Creative Activities .lor Pre-Kiridergarlan Children 4 
Children as Consumers 3 
Parent-Child Relations 3 
Family Life ~ns: Economically Oeprjved Home 2 
Adolescent in the Family Context 3 
Before and After School Care 2 
Organization end Supervision of Child Care. Centers 3 
Elective 1 

Introduction to Psychology 3 
Medical Terminology 3 
Psychological Disorders of Children 4 
Teaching in Nursery School 2 
Nursery Center Laboratory 2 
Counseling Problems Related to Lne Threatening 3 
Illness end Death 
Developmental Characteristics of Exceptional Individuals 3 
Theory and Guidance of Play 3 
Creative Activites for Pre-Kindergarlan Children 4 
Adolescence in the Family Context 3 
The Child in the Hospital 4 
Practlcum: Esteblishing and Supervising a Child-Life Program Centers 3 
Orientetion to the Hospital Setting 2 
Internship: Guided Experience in a Child-Life Program 8 
Parenting SkiUs . 3 

, EleCtives selected in consu~tion with adviser 11 

a.chelor of Arts -In Food Science 
In ~ddition to school requirements listed under 7400: Home Economics and 
Family Ecology, the student must complete the following courses: 
• Core 

(A minimum grade of C (2.00) required) 
7400:245 Food Theory and Application I 3 
7400:246 Food TheOry and Applicalion II 3 
7400:403 Advanced Food Preperation 3 
7400:420 Experimental Foods 3 

• 
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• Supporting Discipline Requirements: 
2280:233 Restaurant Operations and Management 4 

or 
7400:310 Food Systems Management I 5 

end 
7400:315 Food Systems Management I, Clinical 2 
2440:120 Computer and Software FUndamentals 2 
3100:130 Principles of Microbiology 3 
3750:100 Introduction to Psychology 3 
6500:301 Management Principles and Concepts 3 
6600:300 Marketing Principles . - 3 
7400:301 Consumer Education 3 
7400:316 Science of Nutrition 4 
7400:497 Internship in Home Economics and Family Ecology 5 
7400:340 Meal Service 2 
7400:450 Demonstration Techniques 2 · 
7400:497 Internship in Home Economics and FamUy Ecology 5 

• Food Science Electives: 
(students select one or more of the following upper division Food Science courses. 
A minimum grade of C is required.) · 
7400:470 The Food Industry: Analysis end Field Study 3 
7400:474 Cu~ural Dimensions of Food 3 
7400:475 Analysis of Food 3 
7400:476 Developments in Food Science 3 

• Language or Language Option Requirements: 14 

• General Electives: 7-10 

a.chelor of Arts In Clothing, TuU ... and Interiors 

......... Option 

• Core: 
6200:201 

2420:211 
6600:300 

2420:101 
6600:340 

Accounting I 
or 

Basic AccountirlQ I 
Marketing Principles 

or 
Elements of Distribution 
Retail Management 

or 

4 

3 
3 

3 
3 

2520:202 Retailing Fundamentals 3 
6600:350 Advertising and Marketing Communications 3 

or 
2520:103 Principles of ~sing 3 
7400:121 Textiles 3 
7400:123 FUndamentals of Construction 3 
7400:158 Introduction to Interior Oea!9n Snd Furnishing~~ 3 
7400:219 Clothing Communications · 3 
7400:221 Evaluation of Apperel and Housilhold Textiles 3 
7400:239 The Fashion Industry 3 
7400:302 Consu1Tl81S of SefVicae 3 
7400:317 Historic CQetume · 3 

• Electives: student must select 18 hours from the following courses. 
7400:159 Family Housing 3 
7400:305 Advanced Cqnstruction and Tailoring 3 
7400:311 Contemporary N~e Ms 3 
7400:418 History of FUrnishings and Interiors I 3 
7400:419 History of Furnishings end lnteriols II 3 
7400:423 Professionaf Image Analysis 3 
7400:432 Interior Textiles and Product Analysis 3 
7400:436 Textile COnservation . 3 
7400:438 History of'Fashion Since 1780 3 
7400:439 .Fashion Analysis 3 

• 7400;449 Rat Pattern Design 3 
7400:485 Seminars 3 
7400:490 Worl<shaps 3 
7400:497 Fashion Relaillng Internship 3 

• Core: 
7400:121 Textiles 3 
7400:123 Fundamentals of Construction 3 
7400:158 Introduction of Interior Design and Furnishings 3 
7400:258 Seminar: Lighting for Man Made Environments 3 
7400:259 FamUy Housing 3 · 
7400:302 Consumers of Services 3 
7400:358 Seminar: CAD for Interior Designers 3 
7400:418 History of Furnishings and Interiors I 3 
7400:419 History of Furnishings and Interiors II 3 
7400:432 Interior Textiles and Product Analysis 3 
7400:433 Residential Design 3 
7400:434 Commercial Design 3 
7400:435 Principles and Practices of Design 3 
7400:458 Seminar: Office Design 3 
7400:497 Interior Design Internship 3 

• Electives: (student must aelect 20 hours from the following courses. two of which 
must be from starred (*) courses) " 
6200:201* Accounting I 4 

or 
2420:211 Basic Accounting I 3 
6600:300* Markating Principles 3 

or 
2420:101 Elements of Distribution 3 
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6600:340• 

' 2520:202 
6600:350. 

Retail Management 
or 

Retailing Fundamentals 
Advertising and Marketing Communications 

or 

3 

3 
3 

2520:103 Principles of Adllertising 3 
. 7100:105 Underslanding Art 3 
7100:131 Introduction to Drawing 3 
7400:423 Professional Image Analysis 3 
7400:485 Seminar 3 
7400:485 Seminar 3 

• Additional Requirements: (Students are required to ·take the following courses; 
h01o'1'811er, they may be used to fulfill the language alternative requirements) . 
2940:250 Architectural Drafting 3 
7100:131 Introduction to Drawing 3 
7100:144 Two Dimensional Design 3 
7100:491 Architectural Presentations I 3 
7100:492 Architectural Presentations II 3 

,.,....,.. Coafunae. Option 
• Core: 

7100:131 ·Drawing . 3 
7100:.144 2 Dimensional Design 3 
7400:121 Textiles 3 
7400:123 Fundamentals of Construction 3 
7400:219 Clothing Communication 3 
7400:305 Advanced Construction and Tailoring 3 
7400:317 Historic Costume 3 
7400:418 History of Furnishings and Interiors I 3 
7400:419 History of Furnishings and Interiors II 3 
7400:449 Flat Pattern Design_ 3 
7800:100 Experiencing Theater 3 
7800:334 Stage Costume Construction 3 
7800:335 Introduction to Stage Costume History and Design · 3 
7800:435 Stage Costume Design 3 
7800:437 Styles of Stage Costume Design · 3 

• Electi_'..es: (Student must select 12 hours from the following courses) 
7400:239 Fas11ion Industry 3 
7400:311 Contemporary Needle Arts 3 
7400:423 Professional Image Analysis 3 
7400:432 Textile Conservation 3 
7400:439 Fashion Analysis 3 
7400:459 Machine Sti1chery 3 
7400:485 Seminars 3 
7400:490 Workshops 3 
7800:262 Stage Make Up 3 
7800:336 History and Construction of Period Furnishings for lhe Stage 3 
7800:370 The An\erican Theatre: Play, Players, and Playwrights 3 

Bachelor of Arts (2+2) w1t11 C & T Coli ... 
........... •ncl ..... Teclulolo·~ 

o ....... alntonnatlon 
The Fashion Option student will complete 64 hours in the Commmunity and 
Technical College and 65-66 hours in the College of Fine and_ Applied Arts. 
The Retailing Option student will complete 66 hours in the Community and 
Technical College and 71 hours in the College of Fine and Applied Arts. 

In the first two years the student will be advised by faculty in the Community 
and Technical College. In the last two years, the student will be advised by the 
Clothing, Textiles, and Interiors faculty in the School ol Home Economics and 
Family EcOlogy, College of Fine and Applied Arts. 

B•cMior of Arts In Clothln8. 'IUtlles IUICI • ........,.., 
.......... Option (2+2) With C & T 
........... .- ..... Tecllnology, Fll8hlon Option 
• Completion of all requirements for the Associate Degree in Marketing and Sales 

Technology, Fashion Option, as established by the Community and Technical 
College, with technical electives taken from courses in the School of Home 
Economics and Family Ecology, College of Fine and Applied Arts. 

C&'l' .......... n .. 
1100:105 Introduction to Public Speaking 
1100:-- Physical Education 
2020:121 . English· 
2040:240 Human Relations 
2040:247 Surwy of Basic Economies 
2420:101 ElementS of Distribution 
2420:170 Business Mathematics 
2420:202 Personnel Practices 
2420:211 Basic AccoUnting I 
2420:243 Surwy of Finance 
2420:280 Essentials of law 
2440:120 Computer and Software Fundamentals 

and 
2520:215 Advertising Projects 

2520:219 
2520:103 
2520:106 
2520:202 

or 
Sales Projects 
Principles of Advertising 
Visual Promotion 
Retailing Fundamentals 

3 
1 
4 
3 
3 
3 
3 
3 
3 
3 

"3 
2 

2 

2 
3 
4 
4 

2520:210 
2520:211 
2520:212 
2520:217 
2540:119 

7400:121 
7400:317 
7400:219 
7400:239 

Consumer Service Fundamentals 
Mathematics of Relail Distribution 
Principles of Salesmanshi,:> 
Merchandising Projects 
Business f:nglish 

Textiles 
Historic Costume 
Clolhing Communication 
The Fashion Industry 

College of, .... ....,.,... .................... . 
• Completion of remaining General Studies· requirements 

2 
3 

.4 

2 
.3 

3 
3 
3 
3 

• Completion of language alternati~~e: 14 hours of specified course work, completed 
as a part of the requirements for the Associate Degree. will be accepted as 
language alternatives for the Bachelor's degree. 

• The follovving courses required for the Associate Degree progl8n1S wiU be accept8d 
as language_ alternative for those students completing both the Associate Degree 
in Marketing and Sales Technology, fashion or Retailing Options. and the BachelOrs 
of Arts in Clothing, Textiles, and Interiors, Business Option: 
2020:240 Human Relations 3 
2440:120 Computer and Software Fundamentals 2 
2520:211 Malhematies and Retail DiStribution 3 
2520:212 Principles of Sales 3 
2520:106 Visual Promotion 3 

• Completion "of remaining credits in the School of Home Economics and Family 
Ecology curriculum. 
7400:123 Fundamentals of Clothing Construction 3 
7400:133 Nutrition Fundamentals 3 

7400:141 
7400:147 
7400:158 
7400:221 
7400:201 

7400:265 
7400:302 
7400:362 
7400:447 
7400: 

or 
Food for lhe Family 
Orientation to Professional Studies 
Introduction to Interior Design and Furnishing 
Evaluation of Apparel and Household Textiles 
ReiQiional Patterns in Marriage and Family 

or 
Child Development 
Consumers of Services 
Family. Life Management 

. Senior Seminar: Critical Issues 
Clolhing, Textiles, and Interiors Electives (see Clolhlng, Textiles 

and Interiors Business Option) 

3 
1 
3 
3 
3 

3 
3 
3 
1 
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Bachelor of Arts In Clothing, TextiiM .M Interiors, 
Bualn.aa Option ·(2+ 2) with C. & T 
M•rketlng •ncl S.lea Technology, Ret.lllng Option 
• Completion of all requirements for the Associate Degree in Ma:rketing and Sales 

Technology, Retailing O!Xi<Jn, as established by !t)e Cornmurity and Technical Colege 
· with the addttion of two elective hours Total electives is thus brought to nine which 

students fulfill by taking three courses selected from a list of suggested Clolhing, Tex
tiles, ai1d InteriOrs courses from the School of Home Economics and Family Ecology. 

C&T CoJretJe R.,.,.,...... 
1100:105 
1100: 
2020:121 
2040:240 
2040:247 
2420:101 
2420:170 
2420:202 
2420:211 
2420:243 
2420:280 
2440:120 

2520:215 

2520:219 
2520:103 
2520:106 
2520:202 
2520:210 
2520:211 
2520:212 
2520:217 
2540:119 
7400:121 
7400:219 
7400:239 

Introduction to Public Speaking 
Physical Edocalion 
English 
Human Relations 
Surwy of Basic Economies 
Elements of Distribution 
Business Mathematics 
PersoMel Practices 
Basic Pccounting I 
Surwy in Finance 
Essentials of law 
Computer and Software Fundamentals 

and 
Adwrtising Projects 

or 
Sales Projects 
Principles of Adllertising 
Visual Promotion 
Retailing Fundamentals 
Consumer Service Fundamentals 
Malhemalics of Retail Distribution 
Principles of Sales 
Merchandising Projects 
Business English 
Textiles 
Clothing Communication 
The Fashion Industry 

~of,,_ and Appllefl Arlii.R..,..,...., .. 
• Completion of remaining General Studles requirements. 

3 
1 
4 
3 
3 
3 
.3 
3 
3 
3 
3 
2 

2 

2 
3 
4 
4 
2 
;3 
4 
2 
3 
3 
3 
3 

• Completion of language alternatives: 14 hours of speciified course work completad 
as a part of the requirements for the~ Degree WiU be accepted as language 
alternatives for the Bachelor's degree (see requirements for Marketing and Sales 
Technology, Retailing OPtion). 
7400:123 
7400:133 

7400:147 

Fundamentals of Construction 
Nutrition Fundamentals 

(see catalogs for alternatives) 
Orientation to ProfeSsional Studies 

3 
3 



7400:158 
7400:221 
7400:201 

7400:265 
7400:302 
7400:317 
7400:362 
7400:447 
7400: 

Introduction \0 Interior Design and Furnishing 
Evaluation cl Apparel and Household Tecliles 
Relational Pallems in Marriage and Family 

or 
Child Dellelopment 
Consumers cl Services 
Historic Costume · 
Family Ufe Management 
Senior Seminar: Critical Issues 
Clothing, lilxliles. and Interiors E1eciNes csee Clothing. Textiles -

and lrmriors, Business Option) 

llacllelor of Science 1-. Dietetics 

3 
3 
3 

3 
3 
3 
3 
1 
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Both the Coordinated Program (CP) and the Didactic Program (DPD) lead to a 
Bachelor of Science degree. The Coordinated Program integrates clinical experi
ences within the junior and senior yeays, aiiONing active member$hip in the Amer
ican Dietetic Association and eligibility to take the registration examination follaN
ing graduation from the four-year program. The Didactic Program requires an 
approlled pre-prdessional practice (dietetic internship or AP4) foiiONing gradua
tion to become eligible for rive membership in the American Dielelic Association 
and to take the registration examination. ' 

a.slc American Dietetic Aaaoelatlon Requirements 
for Coordinated and Dlclactlc Dietetics Programs 

Credits 
2420:211 

6200:201 
3100:130 
3100:206 
3100:207 
3150:203 
3470:260 

Basic Accounting I 
or 

Accounting I 
Principles of Microbiology 
Anatomy and Physiology I 
Anatomy and Physiology 11 
Nutrrtional Biochemistry 
Basic Statistics 

or 
70:261 Introductory Statistics I 
3750:100 Introduction to Psychology 
5400:351 Consumer Homemaking Methods 
6500:480 Introduction to Health-Care Management 
6500:341 Personnel Management 
7400:245 Food Theory and Application I 
7400:246 Food Theory and Application II 
7400:310 Food Systems Management I 
7400:315 Food Systems Management I ~ Clinical 
7400:326 Nutrition in Medical Science I 
7400:413 Food Systems Management II 
7400:424 Nutrition in the Lije Cycle 
7400:426 Therapeutic Nutrition 
7400:428 Nutrition in Medical Science II 
7400:480 Community Nutrition J 
7400:482 Cornmunrty Nutrition II 

Additional Coordinated Program requirements: 
7400:329 
7400:414 
7400:429 
7400:481 
7400:483 
7400:486 

Nutrition in Medical Science I - Clinical 
Food Systems Management II - Clinical 
Nutrition in Medical Science II ~ Ctinical 
Communrty Nutrition I - Clinical 
Cornmunrty Nutrition II - Clinical 
Staff Relief: Dietetics 

Additional Didactic dietetics requirements: 
7400:301 Consumer Education 

a.chelor of Science In Dietetics (2+2) with c· & T 
(Restaurant' Management) 

1100: __ 
1100: __ 
1100:105 

1100:106 
1100:112 
1100:320 
.20:121 
2020:222 
2040:247 
2280:120 
2280:121 
2280:122 
2280:123 
2280:135 
2280:232 
2280:233 
2280:236 
2280:237 
2280:240 
2280:243 
2420:170 
2420:211 
2420:212 

2540:263 
2420:280 
2520:103 
2540:119 
3100:130 
3100:206 

Physical Education 
Eastern Civilization 
Introduction to ·Public Speaking 

or 
Elfectiw Oral Communication 
English Composition II 
Western Cultural Traditions 
English 
Technical Report Writing 
Survey c1 Basic Economics 
Safety and Sanrtation 
Fundamentals ol Food Preparation I 
Fundamentals ol Food Preparation II 
Meat Technology 
Menu Planning and Purchasing 
Dining Room Service and li'aining 
Restaurant Operation and Management 
Food and Bellerage Cost. Control 
Internship 
Systems Management and Personnel 
Food Equipment and Plant Operqtions 
Business Mathemalics 
Basic Accounting I 
Basic A&x:ounting II 

or 
Business Communications 
Essentials in Law 
Principles Of AdvertisinQ 
Business English 
Principles cl Microbiology 
Anatomy and Physiology 

3 

4 
3 
4 
4 
3 
3 

2 
3 
4 
3 
3 
3 
3 
5 
2 
4 
3 
3 
4 
5 
3 
3 

2 
3 
3 
1 
1 
1 

3 

1 
2 
3 

3 
4 
8 
4 
3 
3 
3 
4 
4 
2 
3 
2 
4 
3 
1 
3 
3 
3 
3 

,3 

3 
3 
3 
3 
3 
4 
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3100:207 
3150:129 
3150:130 
3150:203 
3450:104 
3470:260 

3470:261 
3750:100 
3850:100 
5400:351 
6500:480 
7400:-

7400:133 
7400:147 
7400:201 

7400:265 
7400:301 
7400:328 
7400:362 ' 
7400:413 
7400:420 
7400:421 
7400:421 
7400:424 
7400:426 
7400:428 
7400:447 

AnatOmy and Physjology 
General Chemistry l 
General C'-'ialry II 
Nutrition Biochemistry 
College Algebra 
Basic Statistics 

or 
Introductory Statistics I 
Introduction to. Psychology 
lntroduc::lion to Sociology 
Consumer Homemaking Methods 
Introduction to Health Care Management 
Clothing Communication, Textiles or 
Housing option · 
Nutrition Fundamentals 
Home Economics Survey 
Family Development 

or 
Ch~d Dellek>pment 
Consumer Education 
Nutrilion in Medical Science I 
Horne Management Theory 
Food Systems Management II 
Experimental Foods 
Special Problems: Food Theory and Application 
Special Problems: Food Systems 'Management I 
Nutrition in Life C)'Cie 
Therapeutic Nutrition 
Nutrition in Medical Science 
Critical Issues in Home Economics 

Home Economics "fttacher Education 

4 
4 
4 
3 
4 
3 

2 
3 
4 
4 
3 

3 
'3 

1 
2 

3 
3' 
4 
3 
3 
3 
3 
2 
3 
3 
5 
1 

Home economics education majors receive training·and preparation to teach 
in grades 7 through 12. Options are available in vi:K:$ional work and famHy life 
education (consumer homemaking), vocational job training and non-vocational 
home economics. Vocational job training specializations are available in foods 
and hospitality, child-care/day-care. fabrics 'and interiors, heatth, home and 
community, and mu~i-area options. A minor in home economics education is 
also available. Home economics education students t:nav elect to graduate from 
the College of Education or the College of Fine and Applie,j Arts. Contact the 
School of Home Economics and Family Ecology for copies of these specific 
programs or to meet with the home economics ed1,1cati0n advi~r. li'anscript 
analysis for these specific vocational options is available upon request. 

Senior Honora .Program 
Senior honors. project in home economics and family ecology is one to three credits 
per semester and may be repeated for a total of six credits. Prerequisite: Senior 
standing in the Honors Progam and appiOJal d honors project 1:Ji faculty preceptor. 

7500= Music 
Sluc:lens wishing t1 major in rrusic must canpete the standard Ul'ldergnWale appli
cation for admission and return it to the Office of Admissions. A student cannot be 
formally admitted to the School of Music ,until admitted to the University, To bl;t 
accepted as a music majol; bah freshmen and transfer students must successtuUy 
complete an audition on their major applied instrument and be tested in the knoNI
edge d rudrnentary theory, ear training, and keyboard skils. Prospective students 
should contact the School d Music for information on specialized programs. 

Changing MaJor Instruments 
A student may later change his declared major instrument ~r being admit
ted to the School of Music, but must then audition and satisfy all requirements 
for the new area as an entering student. -

Applied Music ReC(UII'MINnts 
• Studio Study (Private.._.) - Skill in at least one major area d performance' 

must be progressively developed to the highest IEIIIef appropr• to. th,e ~ud,flnt's 
major. All stud!'nts majoring in music are required to enroll in applied music on 
their declared major instrument every semester. 

A performance major in the Bachelor a MU6ic program must enroll for four credits in 
applied music each semester which equates to one-hour lesson or I'Ml half-hour les
sons each week. AD olher students enroll for I'Ml credits in applied music on their de
clared major instrument each SBil'le!!lar Which equales to a half-hour lesson ea::h WBEik. 
Because of the tutorial nature ex applied music study, there is an addiliorl8t fee !Or ap
plied mUSic registration ~ the nonnal credit-hour tuition and Qenera1 service tee. 
The offering a applied music instruction is dependent upon the availability a instruc
tors. AHhough students may request study with a Qiwn instructor. the audition dOes 
not guarantee study with a particular member a the faCulty. The priority for assign
ment is as foiiCMIS: 1~ collegiate music majors; 2) music minOrs; 3) non-music majors 
who are members of l)niwrsity performing ensembles; 4) pre-college students in 
the high SChool/college program a the School of Music;.and, 5) 811 others. 

Students wili not be eligible tor applied music study 1) if they fail tO pass the enlf'li!nee 
audition; 2) if a Particular1nStru!:tor's studio is ful; 3) if the quality ol work dem0118baled 
is j,ldged ~ 1:Ji the,applied ioSiruciDr; or 4) if fiK:ulty in the studeri's applied 
area conclude on the basis a a jury hit a oonipualion .of applied study is not meriled. 
SlixiEns in the studio are ecpedBd to achibit a I'Tlllluni alllude and pn:xi,diw l:lelliMx 
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t..vele_ of Appled -....c Stllldy 

• The study of applied music is divided into seven course levels. These conform 
to levels of proficiency and the requirements of the various degree programs. 

Entrance to applied music is by audition. Advancement in level is by jury examin
ation only. 
7520:000 l..ellellor eleciiYe cr8cit in non-music prograns, p!&(Xllege adults, prepara1ory 

program enrollment, and lor correcting deficiencies before permission is 
granted to enroll at. the 100 lewl. Credits in applied music at this lewl cannot 
be counted toward any degree requlremenls in music. 

Music majors may apply a maximum of eight credits from any ci the following levels 
to their degree program. A maximum ci 32 credilll may be counted laNard degree 
requirements. 
7520:100 
7520:200 
7520:300 
7520:500 

Frilshman level 
Sophomore level 
Junior lewl 
Senior level 

lllnlnlum ~Levels Required bJ 
De.,..ProgNim 
• Bechelor of llualc Ia ~ Metor- Thirty-two credits and completion 

of the 400 level in the primary performance area. A full senior recital required. 

• a.chelor of llualc In TheoryJCompolltlon Metor - Eight credits in a perfor
mance area and completion of the 200 level in piano. A full senior composition 
recital is required. ' 

• a.chelor of Muelc In 111ue1c Educllllon - Sixteen ci-edits and completion of 
the 200 le)iel_ in the primary performance area A hall recital is required. 

• Bachelor of Muelc In .Jaz StuciiM- Sixteen credits and completion of the 200 
level in the piilnary performance area; additional completion of the 100 level in 
flute and clarinet for saxophone majors and the 200 level in classical guitar for 
electric guitar majors. A full senior recital is required. 

• ·IIIChelor ot·IIU81c In Hlelory IIIICIIJteNluN - Sixteen credits in the primary 
performance area and completion of the 200 IEIIi8l in that area A hall senior recital 

. is required. · 

.iurr .,.._. In· Applied Muelc. 
• A jury examination is the only way in which a student may advance from one course 

level to another. Each music major may take a jury examination on the declared 
major instrument in the primary performance area once each year; after two 

. semesters of study, and/or after the minimum num~ ci credits is attained. Ho.vaver. 
a faculty member of an applied area rriay require a student to take a jury ex8mina-
tion at the end of any semester. · 

Each applil[ld area is empowered to terminate applied study, to advise a student 
that further study will not apply to a degree program unless the next jury Ell(Sillina
tion demonstrates capacity to continue. A jury examination may be used by a 
student studying applied music at the 000 level as an audition to the 100 level. 

Applied ...... rloly of Study 
• Each applied music section (brass. composition, guitar, keyboard, percussion, 

piano, strings. voice, and woodwinds) has a published repertory of stud,Y require
ments for each of the CQI.Jrse lellejs. .These requirements are available from the 
Applied Area Coordinator. individual applied instructors. and the School of 
Music office. 

Stucllo_C...._ 
• Each music major is required to attend the weekly 50-minute class taught by his 

applied instructor. AttendanCe at studio class is part of the requirement for applied· 
music study, and reflects in the stu~nt's grade in applied music. Every student 
is. required to perform in studio class at ~ast once each semester. 

a.ct1one1 Reoltlds 
• Each applied section holds a sectional recital each week. Attendance by students 

·studying in the section is required. Students who have performed in studio class 
rmay sign up to perform on sectional recitals. 

Appled ...., . .., Non-music • .,.,. 
• Non-music majors may enroll tor appliec;l music with the permission of the individual 

applied i.nstructor or the area coordinator. whichever is appropriate to the area 
of study. Acceptance for stu(fio study is base<:! upon an a1,1dition, usuaDy given 
the first week of classes. Only students who frl!9el applied studio standards will 
be accepted for applied instruction. ................................... 

• Bachelor of Music maJors are required to eilroll for eight semesters of 7500:157 
(Student Recital). Bachelor ci Arts music majors are required to enroll for four 
serneater1. $tudEW Recital (7500:157) carries no academic credit and has no fee. 
Further Information on the attendance requirernel]l is available in the School of 
Music~ 

......................... 
Enrollment in all enSembles requires permissiOn of the instructor. 

• MaJor Conducted Enumble Requirement - Students who are music majors 
must enroll every semester in a major conducted performance ensemble on their 
declared major instrument. Auditions for membership are held each year and occa
sionally each semester. Students must enroll in the major conducted ensemble 
appropriate to their declared major ·each semester. on an academic year basis. 
Students pursuing a major in History and L~erature, Performance, Theory-composi
tion, and Music Education must complete a minimum of eight semesters. Ho.vaver; 
keyboard majors in Music Education may substitute one year of a major choral 
ensemble in place of a Keyboard Ensemble. Four semesters are required for Jazz 
Slucies majOis, music rnnors. and those pwaing the Bedlelor d Arts deQree in rrusic. 
Students who do not cOmplete degree requirements within eight semesters must 
continue to enroll in a major conducted eflsemble each semester until graduation 
requirements are met. 

Major conducted Ensembles include: Freshman Chorale, Concert Choir. Guitar 
Ensemble, Keyboard Ensemble, Concert Band, Symphonic Band, University 
Symphony 9rchestra, and University Singers. 

• Non-meJor Conducted Em!emble Requirement - Non-major oonducted 
ensembles may be taken in addition to, but not instead of, major conducted 
ensembles. Jazz Studies majors are required to complete eight credits in jazz 
ensembles. in addition to four semesters. of. major conducted el'llembles. 

· Non-major conducted Ensembles include: the Akron Symphony Chorus, Brass 
Choir, Chamber Orchestra, University Band, Instrumental Ensembles, Jazz Ensem:: 
ble, Jazz Lab Band, Madrigal Singers, Marching Band, New Music Ensemble, Steel 
Drum Band, Blue and Gold Brass (Basketball Band), and Wind Choir. 

• Unconductecl EneembiH - Unconducted ensembles may be taken in addilion 
to. but not instead of, major conducted ensembles. 

Uncondudecl ensembles include: Brass EnsembleS. Jazz Con!bos. Milec:l Ensembles. 
· Percussion Ensembles, Siring Ensembles, \tlc:al Ensembles, ar)d V«lodwind Ensembles, 

lllnlmu• Proflclencr .................. 
In KeJH•rcl •ncl VOice 
• All music majors must meet minimum proficiencies in keyboard, and music educa

tion students, in voice. 

Keyboard proficiency is met by successfully completing keyboard Harmony I and 
II and passing a final keyboard examination. · 

The voice proficiency requirement (for music education students only) is met by 
successfully completing one semester of Class Voice, or by.passing a voice jury . 

• Core curriculum in music (for all degree programs) 
7500:141 Ear Training/Sight Reading I 
7500:142 Ear Trairiing/Sight Reading II 
7500:151 Theory I 
7500:152 Theory II 
7500:154 Music Literature I 
7500:155 Music Literature II 
7500:241 Ear Training/Sight Reading Ill 
7500:242 Ear Training/Sight Reading IV 
7500:251 Theory Ill 
7500:252 Theory IV 
7500:261 Keyboard Harmony I 
7500:262 Keyboard Harmony II 
7500:351 Music History I 
7500:352 Music History II 

• Total core credits - 30 

B•chelor of Arts 
• Total of 128 credits required for degree. 
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• General Studies and the second year of a foreign language -'53 credits. 

• Core Curriculum in music - 30 credits. 

• Performance courses: · 
7500:157 Student Recital (lour semesters) •o 
7510:-- Music Organization (four semesters in a major conducted enanble 

on primary inslrUment) 4 
7520:-,- Applied Music 8 

• Electives - 33 credits. 

The Bachelor of Arts program is intended as a cultural course or as a prepara
tion for graduate study but not as professional preparation for a performance 
or teaching career. 

Btlohelor of Muelc In Pa.no Perfonlulnce 
, .......... In 11000 ............. ) 
• Total of 130 credits required for degree. 

• General Studies - 39 credits. 
• Core curriculum in music - 30 credits. 

• Applied music and performance courses: 
7510:114 Keyboard Eneemble (eight semesters in a major conducted ersanble) 8 
7520:-- Applied Piano (~ cl the 400 IIMI iB raquinld prior tl gracUi11or$ 32 

Applied 'A:lice 2 



• In order to complete this program, students are required to hll\/8 a reading 
knowledge of French, German, and Italian. This can be accomplished through 
7500:265 and 266. 

• Additional required music courses - 14 credits 

7500:325 Research in Music 2 
7500:361 Conducting 2 
7500:365 Song Uterature 2 
7500:371 Analytical Techniques 2 
7500:451 introduction to Musicology 2 
7500:452 Composition 2 
7500:497 Independent Study (Chamber Music) 2 

• Electives 5 

• Senior recital (to include \IDrks as soloist, accompanist and in chamber ensembles). 

~ ,....,...,. ... ......., 
• lOtal of 129 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 40 cr~its 

7500:157 Student Recital (eight !J8111881e!S) 0 
7510:-- Music organization· 8 
7520:-- Applied Music • prim&IY illSirurnl!nl (completion ol the 

400 level is required prior to graduation) 32 

• Additional required music courses - 14 credits 

7500:361 Conducting 2 
7500:371 Analytical Techniques 2 
7500:372 20th Century Analysis 2 
7500:45l1 . Composition 2 
7500:454 Orchestration 2 
7500:471 Counterpoint 2 
7500:497 Independent Study (with approval ol applied instructor and adviser) 2 

• Electives - 6 credits. 

• Senior recital (full recital required). 

,.,.,.,.,.._. ,....,...,. ... ~ 
• Total of129 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 40 credits. 

7500:157 Student Recital (eight semestels) 0 
7510:-- Music Organization• 8 
7520:-- Applied Music • primary instrument (comPletion olthe 400 level 

is required prior to graduation) 32 

• Additional required music courses - 14 credits. 

7500:271 • Piano Pedagogy and Literature 1 2 
7500:272 Piano Pedagogy and Uteralure II 2 
7500:325 Reseerch in Music 2 
7500:361 Conducting 2 
7500:371 Analytical Techniques 2 
7500:451 Introduction to Musicology 2 
7500:497 Independent Study (with approval ol applied instruCtor and advisor) 2 

• Electives - 6 credits. 

• Senior recital (full recital required).· 

~,....,...,.,.........., 

• Total of 130 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 40 credits. 

7500:157 Student Recital (eight eemesters> 
7510:-- Music Organization• 
7520:-- Applied Music· primary instrument (completion olthe 

400 level is required prior to gradualion) 

• Additional required music courses- 15 credits 

0 
8 

32 

7500:361 Conducting 2 
7500:371 Analytical Techniques 2 
7500:372 20th Century Analysis 2 
7500:454 Orchestiation 2 
7500:463 Repertoire and Pedagogy: String Instruments 3 
7500:471 Counterpoint · 2 
7500:497 IndePendent Study (with approwl ol applied instrudor and adVisor) 2 

• Electives - 6 credits. 

• SeniOr Recital (full recital required) 

~( ............ lnvalceJ 
• Total of 141 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

•eight semeel8ls in a major oonducled eneemble. 
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• Applied music and ~rformance courses - 40 credits. 

7500:157 Student Recital (eight semesters) 
7510:-- Music Organization' 
7520:_-- Applied Music - prim&IY instrument (comPletion ol the 

400 level is required prior to graduelion) 

• Additional required music courses - 14 credits. 

7500:371 Analytical Techniques 
7500:471 Counterpoint 
7500:361 Conducting 
7510:108 Opera \\brkshop 
7500:285 Diction I 
7500:266 Diction II 
7500:365 sOng Literature 

• FOreign Language Requirement- 12 credits 

3550:101 Italian 
3530:101 German 
3520:101 French 

• Senior recital (full recital required). 

• Electives - 6 cr;edits. 

~ ,....,.. ... ,. woodwlllclal 
• Total of 129 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 40 credits. 
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7500:157 Student Recital (eight semesters> 0 
7510:-- . Music Organization• 8 
7520:-- Applied Music - primary instrument (completion ol the 

400 level is required priOr to gradu!ltion) 32 

• Additional required music 9ourses- 14 credits 

7500:325 Research in Music 2 
7500:361 Contlucting 2 
7500:371 Analytical Techniques 2 
7500:452 Composition 2 
7500:454 Orchestration 2 
7500:471 Counterpoint 2 
7500:497 Independent Study (with approval ol applied instructor and advisor) 2 

• Electives - six credits. 

•• Senior recital (full recital required). 

l'elfonn.nce ,.,....,. ....... ...,., 

• Total of128 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music (7500:262· not required) - 28 Credits. 

• Applied music and performance courses- 40 credits. 

7500:157 Student Recital (eight semesters) 0 
7510:- Music Organization• 8 
7520:-- Applied MuSic- primary instrument (completion of the 

· 400 kMII is required prior to graduelion) 32 

•. Additional required music courses - 15 credits 

7500:263 
7500:361 
7500:371 
7500:458 
7500:462 
7500:471 
7s00:497 

Service Playing lor Organists (in lieu ol 7500:282) 
Conducting 
Analytical Techniques 
Advanced Conducting: Choral 
Repertoire and Pedagogy: Organ 
Counterpoint 
Independent Study (Choral Arranging) 

• Electives - 6 credits. 

• Senior recital (full recital required). 

Performancti ,.,....,..... In percualonl 

• Total of129 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 40 credits. 

7500:157 Student Recital (eight semesters> 
7510:-- Music Organization• 
7520:-- Applied Music • P,imary instrument (completion olthe 

400 level is required prior to graduation) 

• Additional required music courses - 14 credits 

7500:361 Conducting 
7500:371 Analytical Techniques 
7500:372 20th Century Analysis 
7500:432 Teaching and Literature: Percussion Instruments 
7500:454 Orchestrelion 
7500:455 Advanced Conducting: Instrumental 
7500:471 Counterpoint 

• Electives - 6 credits. 

• Senior recital (full recital required). 

•eight semesters in a major conducted ensemble. 
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,.,.,.,...,._ ,....,.,...,. ... ..,.., 
• Total of129 credits required for degree. 

• General studies - 39 credits. 

• Core curriculum in music (7500:262 not required) - 28 credits. 

• Applied music and pertormance courses - 40 credits. 
7500:157 
7510:--
7520:--

Student Recital (ejght semestefs) 
Music Organizalion• 
Applied Music c primary instrument (completion of the 
400 iiM3I is required prior to greduationl 

• 1\dditional required music courses - 16 credits. 
7500:259 Fretboard Harrriony On lieu of 7500:262l 
7500:361 CQnducting 
7500:371 Analytical Techniques 
7500:467 Guitar Pedagogy . 
7500:469 History and Uterature ol the Guitar and lute 
7500:468 ' Guitar Arran!}ng · 
7500:471 Counterpoint 
7500:497 Independent Study (with approwl of applied instructor and advisor) 

• Electives - 6 credits. 

• Senior recital (full recital requiredl. 

Hl8tcNy ..... Ulw8twe 

• Total of 130 credits required for degree. 

• General Studies - 39 credits. 

• (A)re curriculum in music - 30 credits. 

• Applied music and· performance courses - 24 credits. 
7500:157 
7510:--
7520:-

Student Recital (eight semesters) 
Music Organization• 
Applied Music - primary instrument (completion of the 

200 lellel is required for greduationl 

• Additional music courses- 14 credits. 
7500:325 Aeseeldl in Music 
7500:361 Conducting 
7500:311 Analytical Techniques 
7500:451 tnlroduction to Musicology 
7500:452 Composition 
7500:454 O!chestration 
7500:455 Advanced Conducting: Instrumental 

• Special study electives in music - 8 credits. 
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. Graduate-level courses are available to those undergraduate upperclassmen who 
qualify for Special permission to register. 

7500:497 Independent Study in Music 
7500:601 Choral Literalure 
7500:621 Music History Survey: Middle AQes and Renaissance 
7500:622 Music History Surwy: Baroque' Era 
7500:623 Music History Survey: Ctassical and Romantic Eras 
7500:624 Music History Survey: 1Wentieth Century 

• Cognate area such as history, language or oth~r arts. 8 

• Electives 7 

• A reading proficiency equal to the second year of undergraduate study in an 
apprOIIed foreign language (preferably German, French, or Italian) is required for 
eompletion of the degree program. 

lllectly-Contpo 

• Total of 130 credits required for degree. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• 1\dditional music performance courses - 32 credits. 
7500:157 
7510:--
7520:--
7520:--

Student Recital (eight semesters) 
Music Organization• 
Applied Music -'- primary instrumentalt:l: 
Applied Music - composition . 
(completion of the 200 lellel piano profiCiency is required) 

• 1\dditional music courses - 22 credits. 
7500:325 
7500:361 
7500:362 
7500:371 
7500:372 
7500:451 
7500:452 
7500:454 
7500:455 

7500:456 
7500:471 
7500:472 

Research in Music 
Conducting 
Choral Arranging 
Analytical Techniques 
Techniques for Analysis: 20th Cer]tury Music 
Introduction to Musicology 
Composition 
Orchestration 
Advanced Conducting: Instrumental 

or 
Advanced Condo.Jcting: Choral 
Counterpoint 
Advanced Orchestration 

•Eight semesters in a major conducted ensemble. 
ttPassage to the 300 181181 in the primary applied area is required b8lote graduation. 
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• Senior recital of original composition. 

• Electives - S811en credits. 

Jazz Studles:j: 

• Total of 1.32 credits required for degree. 

• General Studies - 39 credits.' 

• Core curriculum in music - 30 credits. 

• 1\dditional music courses - 6 credits. 
7500:361 Conducting 
7500:371 Analytical Techniques 
7500:454 Orchestration 

• Additional jazz courses - 21 credits. 
7500:210,1 Jazz .Improvisation I, II . · . 
7500:212 The Music Industry': A Survey of Practices and Opportunities 
7500:307 Techniques of Stage Band Performance and Direction 
7500:308 Jazz History and Literature 
7500:309 Jazz Keyboard TechniqueS 
7500:310 Jazz Improvisation Ill 
7500:311 Jazz Improvisation IV 
7500:407 Jazz Arranging and Scoring 
7500:497 .Independent Stu~y (Practicum in Jazz Studies) 

• Applied music and performance courses - 28 credits. 
7500:15.7 Student Recital (eight semesters) 
7510:-- Music Organization 

Major Conducted 
Jazz Ensembles 

7520:-- Applied Music - primary instrument (completion of 
200 level is required tor graduation> 

Saxophooe major must pass flute and clarinet proficiency 
(completion of 100 level is required) 

Guitar majors must pass classical guitar profiCiency 
(completion of the JOO 181181 is required) 

• Electives - eight credits. 

• Senior recital. 

llualc Educ.,., 
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The music education curriculum strives to bring each of its students to an intel· 
lectual understanding of the pedagogical, historical, and theoretical aspects 
of musical performance while demanding the highest levels of technical and 
artistic development in the teaching and performing of music. 

In view of the heavy educational requirements, stude~ may be required to 
attend eight semesters plus one or two summer terms in order to complete the 
degree within a four-year period. 

• General Studies - 39 credits. 

• Core curriculum in music - 30 credits. 

• Applied music and performance courses - 24 credits. 
7500:157 Student Recital (eight semesters) 
7510:-- Music Organization• 
7520:-- Applied Music - primary instrumantal (completion of the. 

200 181181 is required prior to graduation) 

• Additional music courses- 10 credits. 
7500:254 String Instruments I 
7500:297 Introduction to Music Education 
7500:340 Teaching General Music 
7500:342 Elementary Instrumental Music 
7500:361 Conducting 

• 1\dditional music courses by major: 
Vocal and Keyboard- 11 credits 
7500:341 Curricular Innovations in General Music 
'7500:362 Choral Arranging 
7500:45!1 Advanced Conducting: Choral 

Approved Electives 

Instrumental (Band)- 11 credits 
7500:205 Marching Band Organization and .Technique 
7500:275 Double Reeds/Percussion Methods 
7500:276 Brass Methods 
7500:277 WoodwiAd Methods 
7500:307 Techniques of Stage Band Performance and Direction 
7500:343 Secondary lnstrumantal Music 
7500:454 Orchestration 
7500:455 Advanced Conducting: Instrumental 

Instrumental (String)- 11 credits 
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7500:255 String Instruments Techniques (second semaa.r) 2 
7500:276 Brass Methods 1 
7500:277 Woodwind Methods , 1 
7500:454 Orchestration · 2 
7500:455 Advanced Conducting: Instrumental 2 

Approved Electives 3 

• Professional Education (Including Student Teaching and 7500:492 Senior Seminar) 
- 25 credits. 

• Eight semesters in a major conducted ensemble. 
:tftcceptance in the jazz program is by permi88ion ot the coordinEIIor of Jazz Sttfties. 



• One-half recital during 12 months prior to graduation but not during the s emester 
c1 student teaching ecept with special permission cl Area Coordinator. 

• Minimum vocal, keyboard a~d conducting proficiencies must be attained before 
assignment to student teaching. 

7800: Communication 
Requirements for transferring Into the School of Communication 
Completion cl7600:102, 7600:115, 1100:111 or 2020:121, 1100:112 ~ 1100:105 or 
1100:106 with grade cl Cor better in each course required to trar"9er Into the depart
mert as a major or to enrdl in 3J0.400 leYel courses in the School cl Coovrurlcalion. 

Bachelor Of Aria 

• General Studies and Second Year of a Language 
Credits 

53 

• Core (Grade of Cor better required for all core courses.) 
7600:102 Survey or Mass Communication 3 
7600:115 Survey of Communication Theory 3 
7600:200 Careers in Communication 1 
7600:384 Communication Research 3 

• Concentration in business and organizational communication, interpersonal and 
public communication or mass media communication as described in tracks plus 
departmental electives. 36 

• Uniwrsity electives 29 

Bachelor of Arts In Bualne .. •nd Ort~~~nlz8tlon81 
Communlelltlon · 

a.chelor of Aria In CommunlutloniRhetorlc 
a.chelor of Arts Ill ..... II..U..COmmunl08tlon 
• General Studies and "tag" degree course work 53 

• Core 10 

• Area of specialization as described below plus 
School of Communication electilles 36 

• Uniwrsity electilles . 29 

• Total 128 ................... 
To graduate with a degree from the School of Communication, a student must attain 
an overall minimum 2.30 GPA for all courses taken in the School of Communication. 

au ....... IUtd ~.,Communication 
• Core curriculum 10 

• Major: Choice of Organizational Communication or Public Relations track as follows: 

Public ........... 'lhlolu 
Major araa: (required) 
7600:201 Newswriting 3 " 
7600:280 Media Production Techniques 3 
7600:303 Public Relations Writing 3 
7600:309 Promotional Publicalions 3 
7600:403 Communication in Public Relations I 3 
7600:404 Communication in Public Relations II 3 

Choose nine credils from the following lisl: 
7600:235 Interpersonal Communications "" 3 
7600:252 Persuasion 3 
7600:345 Business & Professional Speaking 3 
7600:405 Media Copywriting 3 

Communication electilleS: . (not used for abolle requiremenls) 9 

Major araa: (required) 
7600:226 Interviewing 
7600:235 Interpersonal Communication 
7600:344 Group Decision Making 
7600:345 Business & Professional Speaking 
7600:435 Organizational Communication I 
7600:436 Organizational Commun!cation II 

Choose nine credils from one or_lhe following lists: 
7600:201 Newswriting 
7600:303 Public Relations Writing 
7600:3011 Prornollonal Publications 
7600:405 Media Copywrltlng 

or 
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7600:280 
7600:245 
7600:252 
760o:357 
7600:454 

Media Production Techniques 3 
Argumentation 3 
Persuasion 3 
Speech in America 3 
Theory of Group Proceeaes 3 
School or Communication ElactilleS: (not U8ed lor abolle requirements) 9 

*May l!8lect a maximum or15 Cl8dlbl froni each section. 
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· Required courses 
7600:23$ Interpersonal Communication 
7600:245 Argumentation 
7600:346 Advanced Public Speaking 

Selecl a total or nine credils from lhe following list: 
7600:225 Module: Listening 
7600:226 Interviewing 
7600:227 Nonwrbal Communication 
7600:252 Persuasion 
7600:325 Intercultural Communicalion 
7600:344 Group Decision Making 
7600:355 Freedom or Speech 

And a total of six credils from lhe following list: 
7600:454 Theory of Group Processes 
7600:457 Public Speaking in America 
7600:470 Analysis ol Public Di~rse 
7600:471 Theories .ol Rhetoric 

School ElectilleS 
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A total o1 12 credils selected from any courses in lhe School of Cemmunication; may include 
addijional courses from the lists above. 

School of Communication Total 46 

• Core requirements 

• Major: Choice of Broadcasting, Corporate Video, or News Track as follows: 

llreildo•atlng 'lhlolo 
Required courses 
7600:280 Media Production Techniques 
7600:388 History and Structure of aroadcasting 

Select a total ol 18 credils from thet;e two blocks* 
7600:282 Radio Production 
7600:283 Television Production 
7600:288 FUm Production 
7600:361 Audio Recording Techniques 
7600:383 Advanced Television Production 
7600:367 Radio Television Writing 
7600:201 Newswriling 
7600:395 Radio Station Programming and Operations 
7600:396 Television Station Programming and Operations 
7600:484 Regulation o1 Media 
7600:486 Broadcaat Sales/Managemenl 

School Electi\leS 
School Total 

Corpontte VIdeo 'lhlolu 
Required courses 
7600:201 Newswriting 
7600:280 Media Production Techniques 
7600:361 Audio Recording Techniques 
7600:362 Video Camera and Recording 
7600:463 Corporate VIdeo Design 
7600:464 Corporate VIdeo Management 
7600:283 TV Production** 
7600:466 Audio and VIdeo Editing•• 
7600:467 Directing VIdeo Productions•• 
7600:492 Corporate Video Practicum 

School or Communication ElectilleS 
School Total 

N-'lhlolu 
Required Ne-W courses 
7600:201 Newswriting 
7600:206 Feeture Writing 
7600:301 Advanced "'-riling 
7600:484 Regulations in Mass Media 

And .choose one COUI88 (3 CAJdits): 
7600:302 Broadcast ~ Wrijing 
7600:306 Magazine Writing 

And choose two courses (6 credits): 
7600:204 Editing 
7600:282. Radio Production 
7600:283 TV Production 
7600:307 Commercial Electronic Publishing 

And choose one course (3 credits): 
7600:395 Radio Station Programming and Operaliqns 
7600:396 Television Statio11 Programming and Operations 
7600:410 Journalism Management 

.School ol Communication ElectilleS 
School Total 

• • May !!elect two of lhiee COUI'II88. 
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. a.chelor of Arts (2+2) with C&T College 
(Computer Programming Technology) 
Comnlunlcatlon ..... 
• Communication core 
• Area of specialization: Business and Organizational Communication 
• Communication electives 
• Tag in Computer Programming 
• lbtal 
• General Studies 
• Other Required Courses for the Associate Degree 
• University Electives 
• Total Credits for Bachelor's Degree ' 

1100:22x 
1100:33x 
1100:105 

1100:100 
1100:110 
1100:112 
1100:320 
1100:321 
2020:121 
2020:222 
2030:141,2 
2040.:240 
2040:247 
2420:211,2 
2440:xxx 
2420:104 
2440:120 
2440:121 
2440:131 
2440:132 
2440:133 
2440:234 
2440:239 
2440:241 
2440:251 
2440:254 
7600:xxx 
7600:102 
7600:115 
7600:201 
7600:235 
7600:245 
7600:280 
7600:309 
7600:335 
7600:344 
7600:345 
7600:384 
7600:403 
7600:282 

7600:361 
7600:283 
7600:288 
7600:387 

7600:483 
7600:388 

7600:484 . 

Natural Science 
World· Civilization 
Introduction to Public Speaking 

or 
Effective Oral Communication 
Physical Education 
English Cornpoeition II 
Western Cultural Trad~ions · 
Westem Cultural Tr~ions 
English 
Technical Report Writing 
Malh for Data Processing t, II 
Human· Relations 
Survey d Basic Economics 
Basic Accounting I, II 
Computer Programming Electives 
Introduction to Business 
Computer and Software Fundamentals 
Introduction to Programming Logic 
Introduction to Programming 
Assembler Programming 
Structured Cobol Programming 
Advanced Cobol Programming 
RPG II 
Systems Analysis and Design 
Computer Applications Projects 
Job Control Language 
Mass Media Electiiles 
Survey d Mass Communication 
Survey of Communication Theory 
Newswriling 
Interpersonal communication 
Argumentation 
Media Production Technique 
PubliCations Production 
Organizalional Communication 
Public Decision Making 
Business and Professional Speaking 
Communication Research 
Communications in Public Relations 
Radio Production 

or 
Audio Recording Techniques 
Television Production 
Film Production 
Radio and TV Writing 

or 
Corporate Video Design 
History and Structure d Broadcasting 

or 
CQIPOillle Video Management 
Addili<inal production course 
Communicetion electives-

7700: CommunlcaUve Disorders 
Bachelor of Arts (CIInlail or Non-Clinical Option)* 
Bachelor of Arts In Communlaltlve Dlaorclera 
(Cinlall or Noft.cllniCIII Option)* 

Program De8CI'Iptlon 
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The School d Convnunicative Disorders dfers an undergraduate (pre-prdessional) · 
and graduate program of academic and clinical training in speech-language 
pathology and audiology. Audiologists are responsible for the non-medical man
agement of hearing loss including testing hearing, selecting and working with 
hearing aids, counselling individuals concerning hearing·loss, providing auditory 
rehabilitation and making noise measurements. A speech-language pathologist 
works with children and adults who have problems with communication. A clini
cian. first d~rmines the presence of a problem, then designs a plan for treat
ment. The speech-language pathologist's therapeutic goal is to help individuals 
communicate more effectively. 

*Courses in the Department d Biology are required to fulliH the natural sciences requirement 
(3100:264,266). A.B.A.- in Communicative Disorders substitutes a COle d coun.ae in psychology 
and related disciplines for the foreign languages (see adviser for specific courses). 

Course work focuses on the evaluation and treatment of the many di$01'dered 
communication processes. Students gain clinical experience at the· under
graduate level, which requires a grade point average of at least 2.50 in major 
field course work plus grades of "C" or better in prerequisite classes for each 
clinical practicum. Students wishing to study this field without clinical experience 
at the undergraduate level may pursue a non-clinical curricular option. Deci
sions regarding degree options and graduate study should be made only after 
consultation with departmental advisers. A master'$ degree is required for 
employment -as a speech-language pathologist or audiologist. 

Typical work ~ttings for M.A.-Ievel speech-language pathologists and audiologists 
include: schools, hospitals, clinics, private practice, physicians' offices, hearing 
aid dealerships, and universities. For employment in school settings, individuals 
must be certified by the department of education of the state in .Which they will 
be working. Since more than 65 percent of practicing speech-language 
pathologists work in public school settings, it is recommended that undergraduate 
students who are interested in pursuing careers in ttie communicative disorders 
professions, complete the requirements for educational certification, except for 
student teaching, which can be taken only 'at the graduate level. Th9!l8 educa
tional requirements can be taken as electives. Each student should consult with 
an adviser about this option. 

Prognun Req.......,._ 

• Completion of the· General Studies and the second year of a foreign language 
for the B.A., or the non-foreign language option for the tag degree (B.A. in 
Communicatiw Disorders) - 54 credits. Students may count 14 credils a American 
Sign Language for the foreign language requirement. 

• Electives - 22 credits: 

• Core in Communicative Disorders: 
7700:101 · Beginning Sign Language I 
7700:110 Introduction to Disorders d Communication 
7700:111 Introduction to Phonology 
7700:130 Bases and Structure of.L.angueges 
7700:140 Introduction to Hearing Science 
7700:210 Applied Phonology· 
7700:211 Introduction to Speech Science 
7700:230 Speech and Language Development 
7700:240 Aural Rehabil~n 
7700:241 Principles d Audiometry 
7700:250 Observation and Clinical Methods 
7700:321 Communicative Disorders I 
7700:322 Communicative Disorders II 
7700:330 Language Disorders 
7700:340 Audiologic Evaluation 
7700:450 Assessment d Communicative Disorders 

*Clinical Option 

3 
3 
2 

·3 
3 
3 
2 
3 
4 
3 
2 
4 
4 
4 
2 
3 

Add the following Clinical Practica to the above requirements. Each practicum 
is taken two times; however, only four practicum credits may be applied towards 
the B.A. 

7700:350 
7700:351 
7700:352 
7700:451 

Clinical Precticuin: Articulation/Phonology 
Clinical Practicum: Language 
Clinical Practicum: Aural Rehabil~on 
Clinical Practicum: Diagnostic Audiology 

*flon.CIInlclal Option 

To the University electives and core curriculum, add the following for a total 
of at least 4 credits: · · · 

7700:480 
7700:481 

Seminar in Cornr-..nicative Disorders 
Special Projects: Communicative Disorders 

7750: Social Work 

Program Description 

2 
2-4 

The social work major is an accredited undergraduate professional program 
preparing students for entry level practice positions in social service agencies 
employing Social VYorkers. Social Work is concerned with the restoration a human 
social and emotional functioning, with the provision of services to meet social 
needs and with the prevention of social dysfunctions. Most Social W:lrkers function 
in agencies responding to specific social problems. 

Elective courses are available in such areas as health, community development, 
child welfare, mental health or retardation, family service, corrections, etc. Cer
tificate programs in Afro-American Studies and· GerontolOgy (Aging) can be 
scheduled within the elective framework of the curriculum. 

Programs can be designed fbr the student wishing to prepare specifically for 
generalist practice in the above-mentioned areas. Students will also be prepared 
for entry into graduate schools of social work for completion of the Master of 
Social Work degree. 

The Bachelor of Arts degree with a major in social work requires completion 
of two years of a foreign language (Spanish is recommended). The Bachelor · 
of Arts in Social Work degree does not require a language. 



Curricula have been develop~ so that students completing the two-year 
associate degree programs in Community Se('Vices Technology (C & T) and 
Social Services Technology rt.Jayne College) with social services emphasis pro
grams can complete either the B.A. or B.A./S.W. f?U!·year cur~iculum .in social 
work with two additional years of course work. Stmilarly, cumcula have been 
developed so that students completing the two-year associate degree program 
in criminal justice technology can complete either the B.A. or B.A./S.W. four
year curriculum in social work in the two additional years' course work. 

There are 2+2 arrangements between this program and both the Associate 
in Community Services Technology and the Associate of Criminal Justice 
Technology programs offered in the Community and Technical College, as well 
as the Associate in Social Services Technology program at the Wayne General 
.and Technical College. 

The program can be completed by taking courses in the evening, except for 
the "field work" experience. 

The Soci.al Work Program at The University of Akron is fully accredited by the 
Council on Social Work Education. 

Certificate programs can be designed in Afro-American Studies, Life-Span 
Development: Adulthood and Aging, Gender Identity and Roles. 

Students wishing to major in social work must file an application with the. College 
of .Fine and Applied Arts. In addition, a separate application packet must be 
filed with the School of Social Work. A 2.3 grade point average is required for 
admission to the School. Once admitted, the student should maintain a 2.0 grade 
point average in social work major courses. 

a.cllelor of Arts 
• Completion of the General Studies, including 40 credits. 

1100:221 Natural Science BioiQgy 3 
and 

3850:100 Introduction to Sociology 4 

• Course Prerequisites for the Social Work major: 
7750:270 f'ollerty in the Un~ed States 3 
7750:276 Introduction lo Social Welfare 4 
7750:427 Human Behavior and Social Environment lor Social Workenl I 3 

• Social Work major: 
7750:401,2.3.4 
7750:410 
7750:421 
7750:425 
7750:430 
7750:440 
7750:441 
7750:445. 
7750:495 

Social Work Practice I, II, Ill, IV 
Minor~ Issues in Social Work Practice 
Field Experience Seminar (two semesters; one credit each) 
SoCial Work Ethics 
Human Behavior and Social Environment for Social Workers II 
Social Work Research I 
Social Work Research II 
Social Policy Analysis lor Social Workers 
Field Experienc11: Social Agency 

(two semesters, four cr~ each) 
7750:-- Electives in Social Work 

• General Electives, including 14 credits in a fo~tign language. 

12 
3 
2 
3 
3 
3 
3 
3· 
8 

6 

A total of 22 credits in approved courses in the social and behavioral sciences 
must be taken in addition to the 10 credits that are required (3250:100, Introduction 
to Economics; 3700:100, Government and Politics.in the United States; 3750:100, 
Introduction to Psychology). The 22 creditS may be chosen from the following 
suggested disciplines: Anthropology, Economics, History, Political Science, 
P!¥:hology, and Sociology. Associate degree, Minor, and certifiCate requirements 

. may satisfy some of the general electives. 

The general studies courses, course prerequisites for the social work major, 
foreign language, and general electives requirements for the Bachelor of Arts 
degree in social work are the same requirements .that students in the following 
2+2 programs must complete: 

a.chelor of Arts (2+21 with C&T 
[Community Service• Technology (Social Service 
EmphHI•D . 

a.chelor of Arts (2+21 with C&T 
(Criminal Justice Technology) 

a.cllelor of Arts 12+21 with Wayne College 
ElociiiiServioM."'Mhitolog (Social hrvlce Empha...U 

• General Studies - 40 credits including: 
1100:221 

3850:100 

Natural Science Biology 
and 

Introduction to Sociology 

• Course Prerequis~es for Social Work major: 
7750:270 Poverty in the Un~ed States 
7750:276 Introduction to Social Welfare 
7750:427 Human Behavior and Social Environment lor Social Workenll 

3 
4 
3 
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• Social Work major: 
7750:401,2,3, 4 Social Work Practice I, II, Ill, IV 12 
7750:410 Minority 1- in Social Work Practice 3 
7750:421 Field Experience. Seminar (I'M) semeslllrs; one credit each) 2 
7750:425 Social Work Ethics 3 
7750:430 Human Behavior and Social Environment lor Social Workers II 3 
7750:440 Social Work Research It 3 
7750:441 Social Work ResearCh II 3 
7750:445 Social Policy AnalySis for Social Workers 3 
7750:495 Field Experience in a Social Agency 

(I'M) semesters; four cred~ each) 8 

• General Electiii9S: 
A total of 22 credits in approved courses in the Social and Behavioral Sciences 
must be taken in addition to the 10 credits that are required (3250:100, Introduction 
to EconOmics; 3700:100, Government and Politics in the United States; 3750:100, 
Introduction to Psychology). The 22 credits may be chosen from the following 
suggested disciplines: ·Anthropology, Econ~ics, History .. Political ~ience, 
P!¥:hology, and Sociology. Associate degree, Mtnor. and certificate requirements 
may satisfy some of the general electives. " 

The general studies courses, course prerequisites for the scicial. work major. and 
general electives requirements for the Bachelor of Arts/Soctal Work degree 
are the same requirements that students in the following 2+2 programs 
must complete: 

Bachelor of Arts/Social Work (2+21 with C&T 
[Community Services Technolog (Social Service 
Emplla•D 

a.chelor of ArtsiSoclal Work f2+21 with ca.T 
(Criminal Ju•tlce Technolou) 

Bllchelor of ArtsiSoclal Work 12+21 with wavne College 
ESoclaiSer..1ces ~ (SociiiiSer..llcel!nlplaaWJ 

7800: Theatre 

Bachelor of Arts 
• General Studies program and second year of a foreign language - 53 credits. 
• Core curriculum: 

7800:100 Experiencing Theatre 
7800:106 Introduction to Scenic Design 
7800:107 Introduction to Stage Costume Techniques 

. 7800:145 Movement fOr Actors I 
7800:151 Voice lor the Stage 
7800:172 Acting I 
7800:230 De\lelopment of Theatre: History of Theatre 
7800:262 Stage Make-up · 
7800:265 Basic Stagecraft I 
7800:271 Directing t . 
7800:330 Development of Theatre: Dramatic Literature I 
7800:430 De\lelopment of Theatre: Dramatic Literature II 
7810:100-400 Production Oesign/Techriicel Laboratory 

• Theatre Electives- 23 credits:!:. 
• Genllrai.Eiectives- 12 credits:i:. 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 

• All candidates for the B.A. will. be required to earn at leilst eight credits of 7810 
laboratory v.ork. /lJ.Ieast four ol these credits must be in 7810 Production Laboratory. 
Majors must enroll in at least one credit of production laboratory every semester 
they are in residence. To earn laboratory credit, theatre majors must attend all 
Uniwrsity mainstage auditions. A maximum of sixteen 7810 credits may count 
toward requirement for the B.A. · 

·tstudents are strongly encouraged to complete their Math requirement before enrolting in 7750:440 
Social Work A-arch I. 

~" academic edvieer. 
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IJIICiteiOr of .... In ............. 
f1J .,.......,. A* 

The c:onc:eniRition is designed to prepare the student for competency in all areas 
c:A theatre - acting/directing;theatre history/criticism and designhechnical theatre 
- in order that the student can acquire the skills to teach theatre, to undertake 
graduate Work in theatre or to undertake professional work in commercial or 
regional theatre. Consult an adviser. 

• General Studies - 39 credits. 

• Tag Area of Study- 14 credis. 

• Theatre - 63 credits. 
Required Theatre Arts Core Courses - 40 credi1s. 

Theatre Electiws - 23 credits. 

• General Electives - 12 credits. 

Minimum Semester Hours Required - 128 

f2J.Acdng 
• General Studies - 39 credits. 

• Theatre - 73 credits. 

• Required Theatre Arts core - 40 credits. 
(See ~r of Arts listing). 

• Required Performance/Movement/Voice Classes - 19 credits. 
7800:245 
7800:350 
7800:373 
7800:374 
7800:474 
7810:110410 

Movement for Actors II 
Advanced Voice for Stage 
Acting II 
Acting Ill 
Acting IV 
Performance Laboratory 

• Music Courses -. 8 credits. 
7520:024 Voice (repeat for 8 credits) 

• Oance courses: 
7900:119 Introduction 1o Contemporary Dance 
7900:120 Introduction 1o Contemporary Dance II 

or 
7900:130 Introduction to Jazz Techniques 
7900:124 Introduction lo Ballet I 

• El~ives (with apprOval of adviser) - 16 cred~s. 

(3J~· 

• General Studies - 39 cred~s. 

• Required Theatre Arts core - 40 credits. 
• Basic preparation - 12 cred~s. 

7800:225 Stage Ughtin.g 
7800:263 Scene Painting 
7800:337 Stage Costume History and Design I 
7800:365 Stage Design 

• Intermediate Studio courses - 12 creclits.. 
7800:215 
7800:338 
7800:355 
7800:436 

Production and Stage Management 
Stage Costume History and Design II 
Stage Ughting Design 
Styles of Scenic Design 

• Advanced Studio courses - 7-9 credits. 
7800:266 Basic Stagecraft II 
7800:307 Advanced Costume Techniques 
7800:470 Practicum in Design/Technology 

• Production laboratory course: 
7810:10Q-400 Production Design/Technology 

• Electives (witl:l. approval Of adviser) - 12-14 credits. 
(Recommended electi\11!5 are: 7100:121; 7100:131; 7100:132; 7100:144; 
7100:185; 7100:190; 7100:191) 

(4J llualcel 11INire 
• General Studies - 39 credits. 

• Theatre Core Courses- 26 cred~ 
7800:145 Movement for Actors 
7800:151 Voice for the Stage 
7800:172 Acting I 
7800:262 • Stage Makeup 
7800:421 Musical Theatre Production 
7800:475 Acting for Musical Theatre 
7810:110 Performance Lab 
'7810:100 Production Lab 
7800:321 Musical Theatre History & Literature II 

• Theatre Option - 21 cred~ 
7800:100 
7800:230 
7800:245 
7800:265 
7800:271 

Experiencing Theatre 
Dellelopment of Theatre 
Movement for Actors II 
Basic Stagecraft I 
Directing I 

3 
3 
3 
3 
3 
4 

2 

2 

2 
.2 

3 
3 
3 
3 

3 
3 
3 
3 

3 
3 

1-3 

4 

3 
3 
3 
3 
3 
3 
4 
2 
2 

3 
3 
3 
3 
3 

7800:273 
7800:430 

Acting II 
Dramatic Lit II 

• Dance Core Courses- 13 credits 
7900:119 
7900:124 
7900:130 
7900:230 

. 7900:324 
7920:210 

Intra to Contemporary Technique I . 
lntro to Ballet I 
Intra Jazz Dance I 
Intra Jazz Fance II 
Intra 1o l8p Tech I 
Musical Theatre Dance Technique 

• Music Core Courses- 17 cred~ 
7520:024 Class/Applied Voice (4 eemesters) 

7520:025 
7500:101 
7510:108 
7500:320 

(must include 1 semester of Applied Voice) 
Class/Applied Piano (2 semesters) 
lntro lo Music Theory 
Opara Workshop 
Musical Theatre History & Literature I 

• Electives from Theatre. Music & Dance- 14 credits 

7900: Dance 

Bachelor of Fine Arts 

3 
3 

2 
2 
2 
2 
2 
3 

8 

4 
2 
1 
2 

The dance major is designed for the student who wishes to pursue professional 
training in dance through.the Bachelor Of Fine Arts degree. Technical, perfOrm
ing and choreographic skiHs. as well as an iooepth knoNiedge Of dance history, 
are developed in the degree program. 

Admission to the program is by audition only. 

Every student must paSs a sophomore jury in ballet and modern technique at 
the completion of two years of study to be admitted to upper-division standing 
in the dance area. Students must complete one full year Of Ballet Technique 
IV and must be enrolled in a ballet technique class each semester.** 

• General Studies program - 39 credits. 

• Required dance courses: 
7900:115 Dance as an Art Form (Bypass ~ available) 
7920:116,7 Physical Analysis for Dance I, II 
7920:122, 222 Ballet Technique I, II 
7920:229 Contemporary Teohnique I 
7920:316,7 Choreography I, II 
7920:320 Dance Notation 
7920:322, 422 Ballet Technique Ill, IV 
7920:329 Conlemporary Dance Technique II 
7920:361 Learning Theory for Dance · 
7920:362 Instructional Strategies for Dance 
7920:416 Choreography Ill 
7920:417 Choreography IV 
7920:431 Dance History: Prehistory lo 1661 
7920:433 Dance History: 20th Century 
7920:432 Dance History: ~661 through Diaghilell Ere 

• Electives (w~ approval of adviser) - 8 credits. 

2 
4 

20"" 
6 
4 
2 

20"" 
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2 
2 
2 
2 
2 
2 
2 

• All candidates for the B.F.A. will be required to earn at leaSt five creel~ Of 
7910: Dance OrganizatiOns. 
7910:101 
7910:102 
7910:103 
7910:104 
7910:105 
·7910:106 
7910:107 
7910:108 
7910:109 
7910:110 
7910:111 
7910:112 

Classical B8llet Ensemble 
Character Ballet Ensemble 
Conlemporary Dance E.-nbie 
Jazz Dance Ensemble 
Musical Comedy Ensemble 
Opara Dance Ensemble 
Experimental Dance Ensemble 
Choreographers' Workshop 
Ethnic Dance Ensemble 
Period. Dance E.-nble 
Touring Ensemble 
Dance Production Ensemble 
Total Dance Curriculum 

lhlchelor of Arts 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

81-63 

The dance major is designed for the student who wishes to pursue a more 
generalized degree in dance. 

Admission to the degree is by audition only. 

Every student must pass a: sophomore jury in ballet, modem, tap. and jaZz 
technique at the completion cftwo years c:A study to be admitted to upper-divisiQn 
standing in the dance area. All students are required to study~ technique 
e~eri semester they are enrolled and must be promoted into BaUet Technique 
Ill for graduation. 
• General Studies program and foreign language~ - 53 credits. 

tSee School of Dance or School of Music for placement 
"Sign language may be taken in~ of a foreign language. 

• "Studenls are required 1o complete 40 credil8 of ballet technique for graduation ~ of 
le\181 originally placed in at time of admission. • 



• Required dance courses: 
7900:115 Dance as an Art Form 
7920:116, 7 f'l¥lical Analysis for Dance I, II 
7920:122, 222 Ballet TI!Chnlque I, II 
7920:229 Contemporary· Technique I 
7920:316, 7 Choreography I, II 
7920:320 Dance Notallor\ 
7920:361 l..earniNI Thllory for Dance 
7920:362 lnslruelional Strategies tor Dance 

• Choose one of the following: 
7920:431 
7920:433 
7920:432 

Dance History: Prehistory to 1661 
Dance History: 20th Century 
Dance History: 1661 through Oiaghilev Era 

2 
4 

20 
3 
4 
2. 
2 
2 

2 
2. 
2 

• Choose a minimum of one from each category as dance electi\leS for a minimum 
of nine credits 

~·· 7920;229 
792<>:329 

c. •. ,.. 
7900:323 
7900:377 

~c 
7920:145 
7920:246 

Contemporary Technique I (second sSmester) 
Contemporary Technique II (may be taken twice) 

Jazz Styles 
Adl!anced Jazz Styles 

Beginning Tap Styles 
lnterrnediale Tap Styles 

• Choose one category D, E, or F for a total of four credits: 

'~D 
7920:416 Choreography Ill 
7920:417 Choreography IV 

3 
3 

2 
2 

2 
2 

2 
2 
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~r 
7920:431 
7920:432 
7920:433 

0..1107, 

Dance History: Prehistory to 1661 
Dance History: 1681 • Oiaghilev Era 
Dance History: 20th Century 

2 
2 
2 

7920:461 Seminar and Field Experience in Dance Education 2 
7920:462 Professional Issues in Dance Education 2 

• All candidates for the B.A. will be required to earn at least four creclits of 7910: 
DanceOrgan~na 

7910:101 
7910:102 
7910:103 
1910:104 
7910:105 
7910:106 
7910:107 
7910:108 
7910:109 
7910:110 
7910:111 
7910:112 

Classical Ballet Ensemble 
Charecter Ballet Ensemble 
Contemporary Dance E.nsernble 
Jazz Dance E..-nble 
Musical Comedy Ensemble 
Opera Dance Ensemble 
Experimental Dance Ensemble 
Choreographers' Y«lrkshop 
Ethnic Dance Ensemble 
Period Dance Erisemble 
Touring Ensemble 
Dance Production Ensemble 
To1al Dance Curriculum 
General Electives 

*Dance History course taken for requirement does not .fuHill this elective. 

\ 

1 
1 
1 
1 
1. 
1 
1 
1 
1 
1 
1 
1 

58 
17 
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College of 
Nursing 
V. Ruth Gray, Ed.D., R.N., Interim Dean 
Dolores A. Bower; Ph.D., R.N., Interim Associate Dean, Graduate Program 
Elaine F. Nichols, Ed .D., R.N., Associate Dean, Undergraduate Program 
Phyllis A. Fitzgerald, Ph.D., R.N., Assistant Dean of Student Affairs 
Janne R. Dunham~aylor, Ph.D., R.N., Assistant Dean 

of Continuing Education · 
Diana Barhyte, Ph.D., R.N., Director of Nursing Research 
Barbara Lee, M.S., Director of the Learning Resource Center 
Maryhelen Kreidler, Ed. D., R.N., Director of the Center for Nursing 

ACCREDITATION 
The Baccalaureate nursing program is approved by the Ohio Board of Nurs
ing. The Baccalaureate and Masters programs are fully accredited by the National 
League for Nursing, Council of Baccalaureate and Higher Degree Programs. 

PHILOSOPHY 
The College of Nursing, an integral part of The University of Akron, accepts 
the responsibility for promoting the general mission of the University, which is 
the dissemination and pursuit of knowledge, the nurturing of intellectual curiosity, 
the search for truth and a conscious effort to serve the (nursing) student in the 
urban and rural community. 

The Col)ege of Nursing faculty believe that the foci of professional nursing are 
individuals, families and communities. 

The lndMdual is seen as a complex whole whose existence involves patterns, 
dynamic change. transfonnation and interdependence. The individual interrelates 
within the environment in biological, psychological, social, spiritual, cultural and 
other dimensions. The individual is unique and universal. The individual is a 
thinking, feeling, interacting, evolving, creating, valuing being. 

Families are individuals dynamically connected with each other CNer time. Family 
configurations may be traditional or nontraditional. 

Communities are groups of people with one or more common characteristics 
who are in relationship to one another and may or may not interact. 

Health is comparative, dynamic, multidimensional and has personal meaning. 
It includes disease. nondisease. and quality of life. People have the right to par
ticipate in df!Cisions affecting and effecting personal health. 

Environment includes all living and nonliving dimensions with which the in
dividual, family and community have interrelationships. The dynamic environmen
tal interrelations define and establish rules for health and modes of action. 

Nursing is an art and a science. The discipline of nursing is concerned wiih 
individual, family and community and their responses to health within the con
text of the environment. Professional nursing includes the appraisal and the 
enhancement of health. Personal meani_ngs of health are understood in the nur
sing situation within the context of familial, societal and cultural meanings. The 
professional nurse uses knowledge from theories and research in nursing and 
other disciplines in providing nursing care. The practice of nursing occurs in 
a variety of settings. The role of the nurse involves the exercise of social and 
cultural responsibilities, including accountability for professional actions and pro
vision of quality nursing care. 

Education is an individualized, lifelong process. Learning is a continual pro
cess and includes the individual's interrelations With the environment. Knowledge 
acquisition, development of critical thinking and self-expression enable the stu
dent to reSpond to clients who have unique human values and cultural heritage. 
Each nursing student brings' attitudes, beliefs, values, feelings, kni:>wledge and 
experience into the learning environment. These variables influence learning. 
Learning occurs through continual construction and reconstruction ot experiences 
in relation to environmental influences. 

Nursing education !!t the baccalaureate level synthesizes knowledge from 
nursing, humanities, and social, cultural, physical and natural sciences to opera
tionalize the nursing process in practice. The student is prepared to function 
as a nut'$9 generalist in a variety- a settings. Faculty and students continually 
~k to refine the commitment to and understand the relationship between theory 
and practice. Students are encouraged to bec,ome self-directed, collaborative, 

interdependent and independent. These variables are the foundation for lifelong 
learning and professional development. -· ·-

N!Jrsing education at the master's level builds upon baccalaureate nursing 
preparation and is a foundation for doctoral study. Graduate education pRMdes 

. advanced learning to prepare specialists, educators, and administrators in the 
practice of nursing. College of Nursing graduate students analyze and use a 
variety of theoretical formulations and research findings in advanced practice, 
as well· as plan and conduct research with guidance. The students develop 
expertise through self-direction, peer relations, personal valuing and faculty 
modeling and facilitation. 

REQUIREMENTS 

Admission to Baccalau .... te Progl'llm 
Five classifications of students will be considered for admission to the bac
calaureate nursing program: 1) the basic student (entering freshman), 2) the 
registered nurse. 3) the licensed practical nurse. 4) the postbaocalaureate student 
and 5) the transfer student from other colleges and univetSities. The College 
of Nursing offers separate sequences which provide both the R.N. arid L.P.N. 
with the opportunity to earn a Baccalaureate Degree. These sequences begin 
nursing courses in the summer. 

A transfer student may receive credit for quality work eariled in apprCM!d collegE!s. 
Transfer students entering The University of Akron from an accredited institu
tion must have a// course work applicable to the College a Nursing requirements 
evaluated in writing by the respective University of Akron departments. A copy 
of the departmental course approval or denial must be contained in the student's 
file when the student applies for an intercollegiate transfer. Enrollment a a transfer 
student is contingent upon availability of University facilities and an assessment 
of the sufficiency of prior academic work. Transfer course grades will be com
bined with courses taken at The University of Akron when ranking students for 
College of Nursing admission. 

·A registered nurse (AN) who receives preparation in a diploma or associate· 
degree program is evaluated individually. An RNIBSN student is expected to 
meet the same course requirements as the basic student and those a The Univer-
sity of Akron. ' 

A student who wishes to be considered for adt'nission to the College a Nurs
ing must meet the following requirements: 
• Complete all University College requirements and College of Nursing prerequisites 

with a grade of "C" or higher by the end of spring semester. 
• Complete an Intercollegiate Transfer Form with a University Cdllege academic ad

viser during the designated period of the spring semester in the year that the 
·applicant is ready to seek admission. - · 

• Have a 2.50 grade-point average or higher. 

• All grades of transfer work will be combined with those earned at The University 
of Akron in the computation of a GPA for admission ranking purposes to the College 
of Nursing. 

Admission Procedures 
All applicants will be considered at once and will be selected in the spring to 
start the following fall. All student applicants will be ranked in order from the 
highest grade-point average (GPA) down until the class is filled. Presently there 
are 160 students admitted to the basic program. Registered nurse students are 
not counted with the 160 basic students. Having a GPA a 2.5 will not guarantee 
admission to the College. 

Acceptance of the student into the college is the responsibility of the dean in 
consultation with the dean of the University College and the Admissions 
Committee of the College of Nursing. Admission to the program in nursing does 
not guarantee the student's placement in the nursing COUI'$9S at the time the 
student may wish to pursue them. The college reserves the right to approve 
admission to those individuals whose abilities, attitudes, and character promise 
satisfactory achievement' of the college objectives. 

Upon admission to the College, all students must adhere to the following policies 
and the deadline of July 31: 

• Pay the Liabil~y Insurance Fee included in the Fall tuition invoice. 
• If a licensed nurse, show valid Ohio license to Records Coordinator. 
• Complete required immunizations. 
• Complete CPR certification prior to starting nursing courses. Maintain CIJrrent CPR 
- certijication throughout the program. Failure to maintain current CPR certifiCation 

will result in removal from clinical courses. 

Written evidence of completion of these requirements must be submitted to the 
College of Nursing Records Coordinator prior to July 31. 



Notification of Admls•1o"··· ' . ~ . . 

Following !he completion d ,Spring sem~ all applicants will be notified of 
admission by mid-Juna Notification of admission status will be either full admis
sion, placement on a waiting list, or denial due to the filii~ of the 1~ ~~ 
spaces. A limited number of students who do not rece~ve full admiSSIOn Will 
be placed on a waiting list. The waiting list exists through the first week of 
Fall classes. 

Reapplication. P.roce .. 
Applications for the College cl Nursing are only ellecliYe for the current academic 
year. A student not admitted from the wait list or denied admission may reapply 
during the next intercollege transfer period. Students reapplying are again ranked 
in the applicant pool for admission consideration. 

Continuation In the 
Baccalaureate Program 
A student must maintain a grade-point average of 2.30 (C+) or higher on a 4.00 
scale in the nursing major to progress and graduate from the College. A student 
receiving a C- or below in any I)Ursing course (8200) or corequisite course 
will be required to repeat the course. Only one course repeat is allowed during 
the nursing program; Students may not progress into the next course with an 
incomplete or failing grade. 

Students should refer to their Student Handbooks for the policies and procedures 
of the College. Handbooks will be distributed to students upon admission to 
the College. Students should also refer to each course syllabus distributed at 
the beginning of each semester for course expectations/requirements. 

Requirements for Graduation 
• Complete all University requirements as listed in section 3 of this Bulletin. 

• Complete a minimum of 134 semester credits for the degree and earn a minimum 
of 2.30 grade-point average in the nursing major and a 2.00 grade-point average 
for all collegiate \IIIOrk attempted at The University of Akron. 

• Complete all courses required in the Program of Study for Nursing Students. 

• Complete the last 32 credits in the baccalaureate program at The University 
of Akron. 

• Complete all requirements which were in effect at the time of transfer to the 
College of Nursing. 

Program of Studies 
Changes to the Undergraduate baccalaureate nursing program are taking place 

. during 1992-1993 and 1993-1994. Prerequisites will change as of Fall1992 and 
nursing courses will also change in the Fall 1992. Please contact the Admis
sions Office, Academic Advising, or the College of Nursing- for information. 

Nursing Courses Being Phased In 
Starting Fall 1992 thru Spring 1995 * * 

8200:205 
8200:210 
8200:215 
8200:220 
8200:225 
8200:315 
8200:325 
8200:330 
8200:350 
8200:360 
8200:370 
8200:380 
8200:410 

' 8200:430 
8200:435 
8200:440 
8200:445 
8200:450 
8200:455 

College of Nursing Orienlation 
Basic Concepls of Nursing 
Professional Role Oellelopment 
Foundations of Nursing Practice 
Health Assessment 
Pathophysiology for Nurses 
Cuttural Dimensions in Nursing 
Nursing Pharmacology 
Nursing oldie Childbearing Family 
Nursing of Aduils 
Nursing ol Older Adulls 
Mental Health Nursing 
Nursing of Families with Children 
Nursing: Complex/Critical Situations 
Nursing Research 
Nursing of Communities 
Nursing Leadership for Client Cere 
Senior Practic;um 
Professional Issues 

1 
4 
2 
5 
3 
3 
2 
3 
5 
5 
5 
5 
5 
3 
3 
5 
2 
3 
2 

p 
*Introduction to Economics and either llliJOWction 10 Sociologf or rutunil Anlhftlpology lifts 
the General Studies Social Science requirements. Oral Cornrnunicalions fulfills lhe General Studies 
Corrvnunicalion requiremert. Basic Stsli8tics 1u11i1s the General Studies Malhemalica requirement. 

• *Nursing courses in effect prior k> Fall 1992 will be phased out siBIIing Summer 1992 lhrougli. 
Mil')' 1994. 

Nole: ElectiYes. Sludenls may select courses numbered 100 end al:x7.le as eleciM!s. A list o1 sug
gested elective courses is available through Academic Advising or the College ol Nursing. 
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'lhlnaiUon Program: Fall 1882 
In effl¥)t only for first time students at the University Fall 1992. 

Freslun ... Ye•r 
1100:111.112 
3150:129,130 
3850:100 

3870:150 
3100:130 
3250:100 
8200:100 

3470:260 

3470:261,262 
1100:120-188 
3100:208,209 
3750:100 
3750:230 
1100:106 
3600:120 

English Cornpoaition 
Introduction 10 General. Organic end Biochemistry 
Introduction to Sociology 

or 
Cuttural Anthropology 
Principles ol Microbiology 
Introduction to Ecooomics 
Introduction 10 Nursing 

Basic Slalistics 
or 

Statistics I, II 
Physical Education 
Anatomy & Physiology 
Introduction to Psychology 
Dellelopmental Ps)dlology 
Oral Cornrilunicalion 
Introduction to Ethics 

Apply to tile Col .... of Nunlng, Spring ·teM. 
Fl18t ,..,, Fall 1H4 • Spring tllli (27 CNdlta) 
7400:316 . Science ol Nutrition 
1100:320 Western Cultural Traditions 
1100:-- World Civilizations 
1100:- World Civilizations 
8200:205 College of Nursing Orientation 
8200:210 Basic Concepls ol Nursing 
8200:215 Professional Role DIM!Iopment 
8200:220 Foundations ol Nursing Practice 
8200:225 Health Assessment 

s-.1 llillll', 1'1111 , ... Sflrlnil ,... (28 CNCIII8) 
8200:315 Pathophysiology lor Nurses 
8200:325 Cuttural Dimensions in Nursing 
8200:330 Nursing Pharmacology 
8200:350 Nursing of the Childbearing Family 
8200:360 Nursing of Aduils 
8200:370 Nursing ol Older Aduils 
8200:380 Mental Health Nursing 

Thlnl VMr, 1'8111111 • Spring 1H7 (27 Cftdlta) 
1100:321 Western Cultural Trad~ions 
8200:410 Nursing of Families with Children 
8200:430 Nursing: Complex/Critical Situations 
8200:435 Nursing Research 
8200:440 Nursing of Communities 
8200:445 Nursing Leadership lor Client Care 
8200:450 Senior Practicum 
8200:455 Professional issUes 

Tolal Minimum Credils for Graduation: 134 

F .. l tH3, Basic BaccalaUI'tNite Program 

8 
8 
4* 

4* 
3 
3 
1 

3* 

4 
1 
8 
3 
4 
3* 
3 

4 
4 
2 
2 
1 
4 
2 
5 
3 

3 
2 
3 
5 
5 
5 
5 

4* 
5 
3 
3 
5 
2 
3 
2 

In effect for first time students at The University Fall 1993 and thereafter. 

F ........... Year 
1100:111,112 
1100:120-188 
3100:130 
3150:129,130 
3750:100 
3250:100 
3600:120 
3850:100 

3870:150 
8200:100 

English Composition I 
Physical Education 
Principles ol Microbiology 
Introduction to General. Organic and Biochemistry 
Introduction to l"sychooogy 
Introduction to Ecooomics 
Introduction to Ethics 
lntroduclion to Sociology 

or 
Cultural Anthropology 
Introduction to Nursing 

Apply to the College of Nuralng 
$opllont01'8 Year 

3100:208,209 Anatomy and Physiology 
3470:260 Basic Slatistics 

3470:261,262 
3750:230 
1100:106 
8200:205 
8200:215 
8200:210 
8200:220 
8200:225 

or 
Slalisticsl. II 
Dellelopmental Psychology 
Oral Communications 
College .of Nursing Orientation 
Professional Role Devalopment 
Basic Concepts of Nursing , 
Foundations of Nursing Practice 
Health~ 

8 
1 
3 
8 

·3 
3* 
3 
4* 

·'' 4~ 
1 

8 
3* 

4 
4 
3* 
1 
2 
4 
s· 
3 
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7«l0:318 
8.200:315 
8.200:325 
8.200:330 
8.200:350 
8.200:380 
8.200:370 
8.200:380 ....,... __ 

Science d Nulrftion 
~-lorN~ 
Cullurai·Dimenaions In NUIIIing 
NUlling Pharmacology 
Nuralng d Childbearing Families 
NUI'Iing d Adults 
NUlling d Older Adults 
Mental Health Nursing 

1100:320,321 'NIIIIIem Cultural 'hdtion8 
1100:-- \'ot;rtd Civilizations 
1100:-- \\tlrtd CMiizallona 
8.200:410 Nursing d Families with Children 
8.200:430 Nursing ill Complex/Critical Situations 
8200:435 Nuralng ~ 
8200:440 Nuralng d Communities 
8.200:445 Nuraing Leadership for Client Care 
8.200:450 Senior Praclicum 
8.200:455 f'ldesoiouallaaues 

Tolal minimum credits for graduation: 134 

R.N.l .... N.Re .......... NtneSequenee 

4 
3 
2 
3 
5 
5 
5 
5 

8 
2 
2 
5 
3 
3 
5 
2 
3 
2 

Oimited to registered nurse graduates of Associate Degree and Diploma nurs
ing programs) 

.............. Colnee ,_,__ __ 
1100:111,112 
3100:130 
3150:129,130 
3750:--
1100:120-188 
3800:120 
381!0:100 

3850:150 

English Compo&ition 
Principles d Microbiology 
Introduction 10 General. Organic and Biochamiatry 
Introduction 10 Psychology 
Phyaical Education 
Introduction 10 Ethics 
Introduction 10 Sociology 

or 
Cultural AnlhropcJiogy ............ -.. 

3100:208,209 Anatomy & Phyaiology 
3250:100 Introduction 10 Economics 
3750:230 DIMilopmental Paychology 
1100:108 Oral Communication 
3470:280 l!88ic Stalistica 

or 
3470:281,262 Introduction Slali8lics I, II 

EJec~Nes••• 

............ lhllrt 
8.200:338 Concepla d Prclasaional Nursing 
8.200:225 Health ~ 
8200:325 Cultural Oimenaions in Nursing 
1100:320 Weslern Cultural 1tadilions .... 
1100:--
8200:405 
8200:440 
8200:435 ...... 

\\tlrtd~ 
NUJ1ing d the He8llhy Individual 
Nuralng d Communities 
Nursing ReMaiCh 

8 
3 
8 
3 
1 
3 
4 

4 

8 
3 
4 
3 
3 

4 
5-8 

4 
3 
3 
4 

3 

1100:321 'NIIIIIem Cultural Traditions 4 
1100:-- World Civtlizations 2 
8200:415 Nursing care d lndlvtduals with Complex Health Problems 5••• 
8.200:448 Profeslional Nursing l.eadenlhip 5••• 

Note: By-pass crecflt upon successful eompletion ol8200:415 and 446, 32 hours 
of by-pass credit wiU be awarded for courses in the basic program. Total credits 
for graduation are 134. 

LPNIIISN ~et~uence 
Changes in the LPNIBSN Sequence are taking place during 1992-1993 and 
1993-1994. Prerequisites will change as of Fall1992 and nursing courses will 
also change in the Fall 1992. Please contact the Admissions Office, Academic 
Advising, or the College of Nursing for information. 

• • •eou,_ 8.200:.COS. 415. 440. and 448 818 71h wee~as· 1n length. 

p,.,. .......... lffMt -.,,.., ...... 'nine ......... 
Stlidenta at tile Unlvenaty Nil 11M ...... . . · . 
.......... h .. to the Coli ... of ................... ..... ,,_,_ ___ 

1100:111,112 English Composition 
3150:129,130 Introduction. 10 General, Clrgllnic and Biochamiatry 
3850:100 Introduction 10 Sociology 

or 
3870:150 Cuttural Anthropology 
3100:130 Principles d Microbiology. 
3250:100 Introduction 10 EconOmics 
8200:101 lntroduc:tlon to Baccalaureate Nursing ............. ,...., 
3470:280 

3470:281,262 
1100:120-188 . 
3100:208.209 
3750:100 
3750:230 
1100:108 
3600:120 

Basic Slali8lics 
or 

Statistics I, II 
Physical Education 
Anatomy & Physiology 
introduction to P&ychology 
Developmental Paychotogy 
Oral Cornmunicalion 
Introduction to Ethics 

8 
8 
4+ 

4+ 
3 
3+ 
1 

3 

4 
1 •• 

8 
3 
4 
3+ 
3 

Pre ......... a In Effect Onlw fer Firat Time LPNIIISN 
Studenta at tile Unlveralty FaB, 1883 and TheNafter , .............. 

Alii 
1100:111 
1100:120-188 
3150:129 
3750:100 
3850:100 

3870:150 
8.200:101 

Spring 
100:112 
3100:130 
3150:130 
3250:100 
3600:120 

Englis!l Compo&ition I 
Phyaical Education 
Introduction 10 General. Organic and 8iochemislry 
Introduction 10 Paychology 
Introduction 10 Sociology 

or 
Cultural Anlhropology 
Introduction 10 Baccal~ Nursing 

English Cornpo&ition II 
Principles d Microbiology 
Introduction 10 General, Organic and Blochemialry 
Introduction 10 Economics 
lntroductior! 10 Ethics 

4 
1 
4 
3 
4 

4 
1 

4 
3 
4 
3 
3 

LPNIIISII ..... nee In Effect 1883 and 1'llerellfter 

lutniMt' ......... IIM 
8200:338 Concepla· d Prdesaionai Nursing. 4 .,.. 
8.200:210 Batie Concepts of Nursing 4 
3100:208 Anatomy & Physiology 4 
1100:106 Oral. Communications 3 
3470:280 Basic Statistics 3 

or 
3470:281,262 lnlrOductory Staliallcs ~ II 4 

Spring 
8200:220 Foundations d Nursing Practice 5 
8200:225 Health Assessment .3 
3100:209 Anatomy & Physiology 4 
3750:230 Qeo.oelop. Ps)ochology 4 

.Junior ... 
Fill 
8.200:315 l'alhophysiology for Nulll88 3 
8200:380 Nursing d AduiJs 5 
8.200:370 Nursing d Older Adults 5 
7400:316 Science d Nutrition 4 

Spring 
8200:330 Nursing Pharmacology 3 
8.200:350 Nursing d Chi~ Families 5 
8.200:350 Manlal Health Nuraing 5 
8200:325 Cuttural Dimansions in Nursing 2 

• • Physical Education. For the Sll!dant rmr the age of 24, aubalitute any one credit general 
studi8s COUilMI. 

+ lntroduclion 10 Economics and eilher lntroduclion 10 Socialogy or Cultural Anlhropology fulfil the 
Gen811al Studies Social Science requirements. Oral Communicallons lulfill8 the General Stu<~~-. 
Cornmunicalion requirern8lt. Basic StaliaJica lulfll81he General Sbldes Malhemallca requirarnenl. 

Nair. AliBI seD!faclory ~ of praraquiaiJes. transler 10 lhe Cclege d Nursing. There 818 two 
oplions for lhe LPN1BSN Sequence allllr ~ d pterequillilll. Option 1 kllowllhe - tnld
.tional palh and takes the atudanl3 years plut lhe eummar IIIIIJion8 10 jlOmplale. Oplion 2 ellow8 
the atudaniiO graduale in 2'h years plus lhe 8llii1IY18r seaaion provided thl!l8.200:220 FQundalions 
in Nursing Practice is Wllived by 18ating. NLN Mobility Profiles. Sldla end Malh ~Teeling 
are conducled during late May and early June. 



....,..,...,. 
Fell 
8200:430 
8200:450 
8200:435 
8200:445 
1100:--
1100:320 

Spring 
8200:430 
8200:440 
1100:--
1100:321 

FaH'< 
8200:210 
3100:208 
1100:106 
3470:260 

3470:262,262 

Spring 
3100:209 
3750:230 
8200:360 
8200:370 

Nursing in Critical/Complex Situati9ns 
Senior Practicum 
Nursing Research 
Nursing Leadership lor Cli~nt Care 
World Civilizations 
Western Cu~ural Trad~ions 

Nursing of Families with Children 
Nursing cif Commun~ies 
World Civilizations 
Western Cuttural Traditions 

Basic Concepts of Nursing 
Anatomy & Physiology 
Orai Communications 
Basic Statistics 

or 
Introduction to Statistics I, II 

Anatomy & Physiology 
Develop. l's)chology 
Nursing of Adutts 
Nursirig of Older Adutts 

LPNIBSNSequence 
Option 2 (Excluding 82001220) 

Sopholftore Year 
Summer H88IOn etart 
8200:336 Concepts of Professional Nursing 
8200:225 Health Assessment 
1100:320 Western Cukural Traditions 

.lllltlor Year 
Fell 
8200:315 
8200:350 
8200:360 
7400:316 

Spring 
8200:430 
8200:440 
1100:--

.8200:325 
8200:330 

Senior Year 
Fell 
8200:430 
8200:450 
8200:435 
8200:445 
1100:--
1100:321 

Pathophysiology lor Nurses 
Nursing of Childbearing Families 
Mental Health Nursing 
Science of Nutrition 

Nursing cif Families with Children 
Nursing of Communities 
World Civilizations 
Cukural Dimensions in Nursing 
Nursing Pharmacology 

Nursing in Critical/Complex Situations 
Senior Practicum 
Nursing Research 
Nursing Leadership for Client Care 
World Civilizations 
Western Cuttural Trad~ions 

3 
3 
3 
2 
2 
4 

5 
5 
2 
4 

4 
4 
3 
3 

4 

4 
4 
5 
5 

4 
3 
4 

3 
5 
5 
4 

5 
5 
2 
2 
a. 

3 
3 
3 
2 
2 
4 
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Note: Cred~ for prior learning. The i.PN/f!SN~ Vlho receiws a score of 75% or higher on the 
NLN Mobility Proliles and successfully complete skills testing will receive a range of possible 
credtts for the following courses: 

8200:220 Foundations of Nursing Practice 0 to 5 credtts 
8200:330 Nursing Pharmacology based on pharmacology 0 to 3 credi1s 

certification and score of C or higher on N330 
final examination. 

8200:350 Nursing of ChHdl;learing Families 0 to 1 c~ 
8200:360 Nursing of Adutts 0 to 1 credit 
8200:370 Nursing of Older Actutts 0 to 1 credit 
8200:410 Nursing of Families with Children 0 to 1 credit 

Students who receive full credit lor 8200:220 will be exempt from the course. Students receiving 
one credit for any of the remaining courses will be exempted from one clinical day and selected 
Learning Resource Center activities based on the results of skill testing. Students also have the 
option of testing out of 8200:330 Nursing Pharmacology. 

Total minimum credits lor graduation: 134 

Agencies 
Some of the agencies which provide clinical experiences for the baccalaureate 
program are: · 

Akron City Hospital 
Akron General Medical Center 
Akron Health Department 
Akron Public Schools: Lincot'n 
Akron Senior Resource.Center 
Aultman Hospital 
Barberton C~izens Hospital 
Barberton Schools 
Barrett School 
Brecksville Veterans Administration Hospital 
Canton Schools 
College of Nursing, Center for Nursing 
Chambrel at Montrose 
Children's Hospital Medical Center 
Community Support Services 
Decker Family D!Milopment Centar 
Edwin Shaw Hospital 
Haven of Rest 
Homeless Outreach Program 
Kandy Kane Christian Day Care Center 
Margaret Park School 
Planned Parenthood 
Red Cross 
Rockynol Retirement Community 
Salvation Army Child D!Milopment Center 
St. Edward's Home 
St. Thomas Medical Center 
Summit County Health Department 
University Nursery Center 
Visiting Nurse Service 
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Northeastern 
Ohio UniverSities. 
College of 
Medicine 

HISTORY AND PURPOSE OF 
THE COLLEGE. OF MEDICINE 
The Northeastern Ohio Universities College of Medicine (NEOUCOM) was 
created by an act of the 100th General Assembly of Ohio and was officially 
established as a public institution of higher learning on November 23. 1973. 
The college is governed by a board of trustees appointed by the boards of · 
trustees of The University of Akron, Kent State University and Youngstown State 
University. All three universities are accredited by the North Central Associa
tion of Colleges and Secondary Schools. The college was first accredited by 
the LiaisOn Committee on Medical Education of the Association of American 
Medical Colleges in May 1981, and in 1989 received full re-accredidation from 
the LCME for a seven-year period. 

ADMISSION: ·B.S./M.D. 
High school seniors and recent high school graduates, having demonstrated 
appropriate academic competence and motivation tc7Nard a career in medicine, 
will be considered for admission into the B.S./M.D. program. Students who have 
not attended college should write to the Office of Admissions, The University 
of Akron, Akron, OH 44325-2001 for application forms. Applicants should indi
cate interest in the Phase I, B.S./M.D. Program and return all forms prior to 
December 31. 

ADMISSION: M.D. 
Applicants with a more traditional college background may be considered by 
NEOUCOM for admission to the M.D. Program (Phase II). Students should con
tact the Northeastern Ohio Universities College of Medicine, Rootstown, OH 
44272, for further information. Criteria for admission to the M.D. Program in
clude demonstrated proficiency in appropriate coursework. scores from the 
Medical College Adrniss4Qn Test (MCAT) taken at least one year Prior to anticipated 
fall enrollment date, as well as a commitment to the field of medicine and ex
tracurricular arld work activities. 

THE B.S./M.D. PROGRAM. 
The curriculum* requires that the student be enrolled for 11 months in each 
of six academic years. The first two years (Phase I) are spent on one of the 
consortium university campuses. The course work during this period ~ 
chiefly on studies in the humanities, social sciences, 8ncJ all basic premedical 
sciences but will also include orientation to clinical medicine. Progress through 
Phase I will be based on academic performance and development a personal 
maturity appropriate to assumption of professional responsibility. The Phase I 
Academic Review and Promotion Committee, including University and College 
of Medicine faculty, will assess these factors and will recommend the Phase 
I student for promotion and formal. admission to Phase II, or the third year a 
the program. 

The third year of study is devoted primarily to the basic medical scierices, e.g., 
anatomy, phy!;iology, microbiology, et, and wiR be conducted at the NEOUCOM 
campus in Rootstown. 

In years four, five and six, the student will develop COI'I)petence in the clinical 
aspects. of medicine through instruction provided principally at one or more 
of the associated community hOSJ)itals. The student.may return to the Univer
sity campus for part of one term in each a these last three years to complete 
the requirements for the Bachelor of Science degree at that unillersity. 

Successful completion a the six-year program leads to the award a the Bachelor 
of Science degree by one a the universities and the Doctor tl Medicine degree 
by the College a Medicine. 

COST 
Normal undergraduate fees will be assessed for years one and two. Fees for 
years three through six are set by the College of Medicine Board of Trustees 
and are commensurate with those at publicly supported medical schools 
elsew:-.ere in this state. 

LOCATION 
The NEOUCOM campus is located on S:R. #44. in RoolstoWn just south of the 
1-76 intersection, across from the Rootstown High School. 

•See B.S./M.D. pnigram, Secllon 4 ollhis l!uietii> for a description of lh8 requir8meniB for the 
Bachelor of Science part of this program. 



University 
Honors Progra111 
Robert M. Holla.nd, Ph.D., Master 

·INTRODUCTION 
The University Honors Program recognizes and supports the highly motivated 
and achievement-oriented student in all major programs. To help the partici
pant discover potential capabilities and sense of direction, this unique learning 
experience emphasizes individualized curricula and a close student-faculty 
relationship. 

ADMI8SION 
Students are admitted to the Honors Program as new freshmen, as continuing 
undergraduates, or upon transfer from other colleges or universities. 

A student entering from high school must have achieved at least two of the 
following: 

• A high school grade-point average of 3.50 or better. 

• Scores on the Scholastic Aptitude Test (SAT) or American College Test (ACT) which 
place the applicant nationally in the 90th percentile or higher. 

• A class rank within the top 10%. 

Other students, whether undergraduates, transfer students, or adult "new 
majority'' students (lor example, those who have been away from school for 
several years) are alSO invited to apP.Iy; their applications will be evaluated on 
the basis of the cumulative GPA and other appropriate documentation. 

EverY applicant for admission to the Honors Program must take three steps: 

• Provide documentation of academic or other achievements. 
• Submit an Honors Program application essay. 

• Interview with a member of the Univers~y Honors Council. ~ 

To be admitted to the Honors Program, a student ml.ist be enrolled .as a full
time .student in a bachelor's degree program. 

For information on the Honors Program and the deadline for applications call 
(216) 972-7966 or the Office of Admissions (216) 972-7100. 

PROGRAM 

General Studies 
).n honors student is not required to complete the General Studies except for 
physical education. Instead, the student completes an individualized distribu
tion requirement which includes a balanced amount of diversified course work 
in the humanities, the social sciences, and the natural sciences. Honors students 
are expected to enroll in honor sections of classes when available. The student 
and the faculty preceptor plan the components of this requirement which are 
subject to the approval of the Honors Council. · 

Colloquia 
Beginning at the sophomore level, an honors student attends one coUoquium 

·per year: one in the humanities; another in the social sciences; the third in the 
natural sciences. These one-semester. two-credit lecture and discussion sessions 
are interdisciplinary providing an opportunity for all honors students to meet 
and explore the breadth and the interrelations of academic. studies. 
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Major Requirements 
An honors student completes all requirements for a departmental or divisional 
major. If honors work exists iri the major department, at least one ?f the 
contributing honors courses must be. completed. 

A faculty preceptor serves as a special adviser for the student in each depart
ment. The preceptor assists in the development of the student's major program, 
the selection of courses which are appropriate for the distribution requirement 
and other aspects of academic and professional planning. 

Senior Honors ProJect 
The honors student is expected to complete a senior honors project; an original 
or creative work which reflects the student's area of interest in the major field. This 
senior project may well become the basis for a future master's thesis in graduate 
school. Study abroad or field experience may be recognized as part of the project. 

The citation "University Scholar" will appear on the diplomas and the transcripts 
of the students who complete ~he University Honors Program. At commence
ment exercises, they will be recognized as University Scholars. 

OTH.R FEATURES 

Scholarships 
Students adm~ to the Honors Program are eligible for Honors Program Scholar
ships awarded by the University Honors Couneil. Honors Program Scholarships· 
are awarded competitively, based on academic and other achievements, the 
honors essay, and the interview. They are renewable annually according to 
academic and enrollment requirements. • 

Priority Registration 
Honors students are in the first group to register for classes each semester. so 
they "have the best chance to enroll in the classes they need, when they choose. 

Acceleration 
To meet degree requirements, an honors student may use credits awarded for 
satisfactory achievement on Advanced Placement high school tests (AP), the 
College Level Examination Program (CLEP) and/or other approved placement 
procedures -.including bypassed credits :....to a maximum of 20 credits. Cred~ 
may also be earned through "crectif by examination" when approved by the 
department in which the examination is to be administered. 

Open Classroom 
An honors. student may attend undergraduate claSses or lectures for which the 
student is not formally enrolled. Free access is available. 

Access to Graduate Courses 
With the permission of the student's preceptor and the instructor, an honors 
student may be enrolled in graduate courses for ooher undergraduate or graduate 
credit. Tt.Jis provision applies especially to graduate courses which may be of 
immediate benefit to the completion of the senior honors project and/or the 
specific requirements for a given research paper. 

Credit/Noncredit Option 
Upon completion of qne-half of all degree requirements, an honors student may 
enroll in ohe course per semester on a credit/noncredit basis. All elective credits 
thus earned are not considered in calculating grade-point average, but count 
as credits completed toward graduation requirements. 

University Honors Council 
Seven faculty members representing degree-granting colleges and two honors 
students serve on the University Honors Council which regularly reviews existing 
policies and introduces such additional andlor innovative options as may be 
desirable in response to manifest needs. 
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Minor Areas 
of Study 

REQUIREMENTS 
The University of Akron has approved minor fields of study that may be p1ace,d 
on a student's record when all requirements have been cdmpleted. 

The following rules apply to all minors: 

• The student must complete at least 18 credits. 

• M.least six of the 18. credits must be. at the 300/400 level except where the depart-
ment does nOI offer 30014QO..Iewl courses. · 

• A minimum grade-point a~~erage of 2.00 in each minor is required. 

• A minor may be designated at any time during the student'S' career up to and 
including the time the degree clearance is processed. 

• A minor will be placed on the student's record only at the time the student receives 
a baccalauraate degree and only on application. 

• Courses for a minor may not be taken credit/noncredit. All credits must be aarned 
(bypassed .credit may not be used). · 

• The student must aarn at least nine credits at The University of Akron in courses 
approved by the faculty' granting the minor. Written permisSion of the daan and 
the head of the d~ which grants the.minor is required for any exception. 

ADVISEMENT 
1. · ; Altbough not required .to do so, students are advised to contact faculty in the 

department(&) in. which they may wish to aar'n minors early in their under· 
~uate programs. 

Anthropo .. gy 

3870:150 Cultuflll Anthropology 
3870:151 Evolution Of MIJil end Cull\!re 
3870:356 ~.QIIhe AmeriCas 
3870:461 ' ,J:,IIIIguage arid Culture ' ' ' 

• A minim!JM of ~ ado~ credits oi anll\rOpotogy courses. 

• Nineteen total credits are required. 

Art 
Art Hlat4HY 

7100:100 
7100:101 
7100:300 
7100:302 
7100:303 
7100:304 
7100:400 
7100:401 
7100:405 
7100:498 

Art 
• Foundations curriCulum need not be completed. 

• Prerequisites muSt bli. honoriKI, 
• student m!lY coniplete:,~ ~ent coiJrses ~ept 7100:191 ... 

"7100:254 
7100:354 
7100:454 

tAll programs a Jisl!l<l, in 81phaQetical er~ · 
**Maybe~~,~A1f;15:~. 

Cre(//ts 
4 
3 
3 
3 

4 
4 
3 
3 
3 
3 
3 
3 
3 

1-3 

3 
3 
3 

2240:110 
2240:122 
2240:210 
2240:224 
2240:250 
7100:275 

Multi-Image Production 
Introduction to Commerdal Photography 
Portrait/Fashion Photography 
llluslraliOn/AdYertising Photography 
Advanced Commercial Photography 
Introduction to Photography 

Computerlmaglfttl 
• Requirements: Rve courses in Computer Art and one of the following: 

3 
3 
3 
3 
3 
3 

7100:100 , Survey: Hlalory of Art I 4 
7100:105 Undel-ldlng Art 3 
.7100:401 History !If Graphic Design 

• and ponfolio review prior to lhe third computer art c:Ourae. 3 

CNfts 
• students must. complete courses in I'Ml of these three areas: ceramics. metal

smithing/enameling or weaving. 
7100:254 
7100:266 
7100:268 
7100:293 
7100:354 
7100:366 
7100:366 
7100:393 
7100:454 
7100:466 

Drawing 
7100:131 
7100:132 
7100:231 
7100:233 
7100:283 
7100:331 
7100:333 
7100:431 
7100:484 
71Q0:485 

Filler Alta. 
7100:244 
7100:293 

. 7100:393 
7100:489 

7100:184 
7100:283 
7100:286 
7100:288 
7100:380 
7100:366 
7100:387 
7100:3QB 
7100:41b 
7100:482 
7100:484 
7100:485 
7100:488 

llluatnltlon 
7100:185 
7100".283 
nilo:333 
7100:480 . 
7100:484 
7100:485 

lnt~ to Ceramics 
lntrodtiction to Metalsmithing 
Color in Metals 
Introduction to Fiber Arts 
Ceratnic8 II 
Metalamithing II 
Color In Metals II 
Advanced Fiber Arts 
Advanced Ceramics** 
Advanced Melalsmilhing 

Introduction \0 Drawing 
lnslrUment Drawing 
Dr,wlng li 
Ule Drawing 
Drawing Techniques 
Drawing Ill 
Advanced Ule Drawing 
Drawing IV 
lllu&llalion 
Advanced llluslrallon 

Color Concepts 
1~.\0FiberAda 
AdY$nCad FltM!r Arts (xS)f 
~1llpics In Studio Art · 

Graphlo. Oeeign I 
t\raWiniJ .Techniques 
Graphic Oesign II 
l.elterlo!m and "JYpography 
Graphic VIdeo 
Pack8(llng Design 
Advertlaing Layout Design 
A.dvrilirJg l'lOduction Design 
Advanoad Graphic Design 
Corp6rate Identity 
Illustration 
Advanced IUustration 
PubliCatiOn Design 

lletalamltlllng ' . 
7100:266 
7100:268 
7100:366 
7100:368 
7100:466 

· Pliilntllltl 
·7100:245 
7100:246 
7100:24!1 
7100.348 
71QO:AII9 

lrotrodul:lion to Melalsmithing 
Color in Metal 
Metalamilhing It ' 
Color in MetalS II 
~-Meialainilhlng 

IIIIIOduction tO Polymer Acrylic Painting 
lntroduclion to Wlllar Color Painting . 
FIQUre Painting 
Painting II* 

. Advanced Painting ... 

"· 

·. • *May be ~ lor a ti;Jial d 15 Cl8diis. . . 

3 
3 
3 
3 
3 
3 
3 

'3 
,3 
3. 

3 
3 
3 
3 
3 
.3 
:a 
3 
3 
.3 

3 
3 -

3~· 
3. 

3 
'3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3' 
3 

3 
$ 

:',3 
'3 

3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

*MuSt be tak8n in a medum taken. previously-at the inlnlduciDiy lelia .. Mlly be ~-lor 
'a total of nine Credts but llmill'd lb a mBximUm of ~ .~ in art/ oflhe three media. 

***tALa be1alen in arneciLm 1B1en pnMqulily inAI!*!JflMII¥._.,._..,b atllll dmea8clli!
,idvtlrtJed Fiber Arlll. 7100~ IJlUIIIIII!~for .... drqa.Ja lcr Fiber Mrmlnot 

• ···~ must be .., ~ ·lcr: a total oflix crediiB, . ' 

'"I 



Photography 
2240:122 Introduction to Commercial PhotOgraphy 
7100:275 Introduction tO Photography 
7100:375 Photography II 
7100:376 Photographics 
7100:475 Advanced Pholl)graphy 

Printmaking 
7100:213 Introduction to Lithography 
7100:214 Introduction io Screen Printing 
7100:215 Introduction to Relief Printing 
7100:216 Introduction to Intaglio Printing 
7100:317 Printmaking II "' 7100:418 Advanced Printmaking 

Sculp,ure 
7100:221 Design Applications 
7100:222 Introduction to Sculpture 
7100:254· Introduction to ~ics 

or 
7100:266 Introduction to Metatsmithing 
7100:321 Figurative Sculpture 
7100:322 Sculpture II 
7100:422 Advanced Sculpture 

Biology 
• Total credits rEIQuired for a minor in ,Piology: 23-24. 

3100:111,2 Principles of Biology 
3100:211 General Genelics 
3100:217 General Ecology 
3100:311 Cell Biology 

3100:130 

3100:331 
3100:316 
3100:--

or 
Principles of Microbiology 

or 
Microbiology 
EvolutionarY Biology 
A 3001400-le\/el course ap~ by daperlment head 

Business Administration · 
.6200:201,2 
6400:220 
6400:371 
6500:221 
6500:301 
6500:322 

·6500:323 
8600:300 

kcounting I, II 
Legal Environment 
Business Finance 
Quantitative Business Analysis I 
Management Principles and Concepts 
Quantitative Business Analysis II 
Computer Applications for Business 
Marketing Principles 

Business Management .'18chnology 
2040:247 
2420:101 
2420:103 
2420:202 
2420:211 
2420:280 
2420:--

Eiective: 
2420:170 

2420:212 

2420:243 

Survey of Basic Economics 
Elements of Distribution 
Role of Supervision in Management 
Personnel Practices 
Basic Accounting I 
Essentials of Law 
Elective 

Business Mathematics 
or 

Basic Accounting II 
or 

Survey in Finance 

Chemistry 
• Total credits required for a minor in chemistry: 19-22. 

• Core comprised of one of the folbNing options: 
3150:132,3 
315o:263,4 

Principles of Chemistry I, II 
Organic Chemislry LBcture I, II 

or 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

3 
3 
3 

3 
3 
3 
3 

8 
3 
3 
3 

3 

4 
3 

8 
4 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

3 

3 

3 

7 
6 

3150:129,130 Introduction to General, Organic. and Biochemistry I, II 8 
3150:201,2 Organic Chemistry and Biocheinistry I, II 8 

• An additional six cred'lfs from 300I400-leYel cot.irses. For ·example, a pre-med or 
biology student might lake 3150:401,2 Biochemistty {ihree Cledils each). An engineer 
or physics majOr might select 3150:313,4 Physical Chemistry (three credits each). · 
Analytical or instrumental courses might be attractive to others. · 

• Chemical engineering majors also fuHillthe requirements for a minor in chemistry. 

• Students who intend to minor in chemistry may seek advice about the 3001400-~ 
courses that would be most relevant to their interests. 

Classics 
• Total cred'lls required for a minor in classics: 21 credits. 

3200:189 Mythology 
3200:313114 Archaeology of Greece and Rome 

or 
3200:36112 Uterature of Greece and Rome 

3 
6 

6 
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3210:303,4 AdVanced Greak 6 
or 

3220:303,4 Advanced Latin 6 
Electives in Oassics 6 

• It is strongly recommended that a minor in classics take at least three credits of 
3400:304,5,6,7 Survey in AncientHistory. 

Claaalcal Civilization 
3200:189 
3200:304,5,6,7 
3200:313,14 
3200:361,2 

M~ology 3 
Ancient History (select one) 3 
Archaeology of Greece and Rome 6 
Literature of Greece and Rome 6 
Electives in Classics 3 

• Jt is strongly recommended that a minor in classical civilization fulfill the language 
requirement by taking 3220:121,2,223,4 or 3210:121,2,223,4. 

Communicative Disorders 
• Required core courses: 

7700:110 Introduction to Disorders of Communication 
7700:120 lntroguction to Audiology/Aural Rehabilitation 
7700:130 Bases and Structure of Languages 
7700:211 Introduction to Speech ScienCe 
7700:430 Aspects of Normal Language Development 

• Select at least four hours from the following: 
7700:460 Speech-Language Hearing Disorders in the Public Schools 
7700:480 Seminar in Communicative Disorders 
7700:481 Special Projects: Communicative Disorders 
7700:483 Communication Disordj>rs: Geriatric Population 

Community Services 1'8chnology 
2040:240 
2280:100 
2260:150 
2260:280 
2260:240 
2280:278 

Human Relations 
Introduction to Community Services 
Introduction to Gerontological Services 
Alcohol Use and Abuse 
Chemical Dependency 
Techniques of Corrim~nity Work 

Computer Programming '1'8chnology 
2440:120 
2440:121 
2440:131 
2440:133 
2440:234 
2440:241 
2440:239 
2440: 

Computer and Software Fundamentals 
Introduction to Programming logic 
Introduction to Programming 
Structured COBOL Programming 
Advanced COBOL Programming 
Systems Analysis and Design 
RPG 11 Programming 
Technical Electives 

Consumer Marketing 
• Required courses - 15 credits 

6160:301 Essentials of Promotion 
6180:303 Essentials of Selling 
6160:305 Essentials of Retailing 
6160:307 Essentials of Buyer Behavior 
6600:300 Marketing Priheiples 

• Elective courses {choose one)- 3 credits 
6180:309 Essentials of Retail Merchandising 
6800:305 International Business 

Criminal .Justice 1'8chnology 
• Core courses: 

2220:100 Introduction to Criminal Justice· 
2220:102 Criminal L8w for Police 
2220:1p4 Evidence and Criminal Legal Process 

• . Additional courses for general criminal justice minor: 
2220:240 Dynamics of Voce Crime and Substance Abuse 
2220:250 Criminal Case Management 
2250:280 Administration and Supervision in the Public Service 

• Additional courses for corrections area of concentration: 
3650:100 
3650:330 
3650:431 

Introduction to Sociology 
Criminology 
Corrections 

or 
3650:429 Probation and Parole 

• Additional courses for security area of concentrati6n: 
2220:101 
2230:204 
2220:290 

Introduction to Security 
Fire Hazards Recogn~ion 
Special Topics in Criminal Justice 

3 
4 
3 
2. 
3 

2 
2 

1-3 
3 

3 
3 
3 
3 
3 
4 

2 
2 
2 
3 
3 
3 
2 

2-3 

3 
3 
3 
3 
3 

3 
3 

3 
3 
3 

3 
6 
3 

3 
3 
3 

3 

4 
3 
6 
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Dance 
7900:115 
7900:119. 
7900:120. 
7900:124. 
7900:125. 
7900:224. 

7900:219. 
7900:130. 

Dai'ICil as an Art Fonn 
Introduction to Contemporary Dance I 
Introduction to Contemporary Dai'ICil II 

. Introduction to Ballet 1 
lntroductiori to Ballet rr 
Fundamental Ballet Technique 

or 
1 Introduction to Contemporary Dai'ICil Ill 

Introduction to Jazz Dai'ICil I 
or 

7900:144• Introduction to Tap Technique I 
1920:316 Choreography 1 

Choose one (total of 2 credits): 
1920:431 Dai'ICil History: Prehistory to 1661 
1920:432 Dai'ICil tfiStorY: ~661 through Diaghilev Era 
1920:433 Dai'ICil History: lWentieth Century 
Choose one (total of 2 credits): 
1920:317 Choreogi'IIPhY rr 
1920:320 Dai'ICil Notation# 
1920:361 L.eaming Theory for Dance 

Economics 
• One of the following: 

3250:201,2 Principles of Economics 
3250:244 Introduction to Economics Analysis 

• One of the following: 
3250:400 lntennediete Macroeconomics 
3250:410 lntennediale Microeconomics · 

• Electives in Economics 

ubor EconoJIIIca 
• 3250:410 Intermediate Microeconomics 

• One of the following: 
3250:201,2 Principles of Economics 
3250:244 Introduction to Economics Analysis 

• Choose at least two of the following: 
3250:330 Labor Problems 
3250:333 Labor Economics 
3250:430 Human Resource Policy 
3250:431 LabOr and tha Gowrnment 
32S0:432 Collective Bargaining 

• Electives in Economics 

·English 

English 

2 
2 
2 
2' 
2 
3 

2 
2 

2 
2 

2 
2 
2 

2 
2 
2 

6 
3 

3 
3 

(9-12T 

3 

6 
3 

3 
3 
3 
3 
3 

(3-6) 

Any 18 hours of courses in the English Department with at leli816 of those hours 
at the 300/400 level. 

......... LiteMtu ... 
Arrt 18 hours of· courses in British literature with at least 6 of those hours at 
the 300/400 level. 

American IJtenlture 
Any 18 hours of courses in American literature with at least 6 of those hours 
at the 300/400 level. 

ProfeHional Writing 
3300:390,1 Professional Writing I, II 

• One from the following: 
3300:376 Legal Writing 
3300:489 Management Reports 
3300:489 Science Writing 

• One departmental linguistics or language course. 

6 

3 
3 
3 

• Two additional courses from any of the literature, language or writing offerings in 
the department. · 

Creative Writing 
• Two introductory courses in creatiw writing from the following: 

':330o:277 Introduction to Poetry Writing 
3300:278 Introduction to FICtion Writing 
3300:219 Introduction to Script Writing 

• See school director tor 1M ptecement. 

fBy adVisement only. 

3 
3 
3 

• One advanced course in creatiw writing from the following; 
3300:377 Advanced Poetry Writing 
3300:376 Advanced FICtion Writing 
3300:389 Advanced Script Writing 

• One literature course primarily concerned with modern work . 

3 
3 
3 

• Two additional courses from any of the literattlre or language offerings of the 
department. which may include a second advanced course, in cr~ writjng. 

Fire Protection 
2230:100 
2230:102 
2230:104 
2230:153 
2230:204 
2230:205 

Introduction to Fire Protection 
Fire Safety in Building Design and Construction 
Fire Investigation Methods 
Principles of Fire Protection and life Salely 
Fire Hazards Recognition 
Fire Detection and Suppression Systems I 

Geography and Planning 
Genei'IIIGeogl'llpbv 

3 
3 
3 
3 
3 
3 

3350:310 Physical and Environmental Geography 3 
3350:320 · Economic Geography 3 
3350:330 Rural and Urban SetUement 3 
3350:341 Maps and Mep Reading . 3 

• The remaining six credits to be selected frorn any geography otiering~~o except 
3350:100. 

Planning 
Students must complete 19 semester credits of course work as folloNs: 

3350:385 
3350:433 
3350:495 

Planning Seminar 
Urban, Regional and Resource Plan 
Soil and Water Foetd Studies 

M. least two courses (six crediiB) from tha following: 
3350:335 Recreation Resource Planning 
3350:422 Transportation System Plamlng 
3350:428 Industrial and. Commercial Sitll Selec;tion 
3350:436 Urban Lend Use Analysis 

M. least two courses (six credits) from tha following: 
3350:340 Cartography 
3350:405 Geographic Information Syslams 
3350:447 Introduction to Remote Sensing 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

C•rtogi'IIPhv 
M. least five cou,_ (15 credltB) from: 
3350:340 Cartography. 
3350:405 Geographic lrlormation Syslams 
3350:442 Themalic Cartography 
3350:444 Map Compilation lllld Reproduction 
3350:447 Introduction to Remote Sensing 
3350:448 Automated Computer Mapping 
3350:449 AdV81'1Clld Remote Sensing 

M. least one course (three credltB) frbm: 
3350:481 Geographic Research Methods 
3350:483 Spatial Analysis 
3350:496 Field Research Methods 

Qeology 

1 
3 
3 

3 
3 
3 
.3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3 

• Minimum of 20 credits of departmental courses; 17 of which must be in courses 
having a laboratory. 

• Student should consult with the dSpartn,ent faculty adviser for minors. 

History 
• Tvvelw of the 18 credits must be at the upper-division level (300/400). A combine· 

tion of courses in United States and non-United States history is required. 

• -A student may work primarily in United States history, European, M8dieval. Latin 
American and the like, provided in both ~ there is some combination or 
distribution between United Stal8s and non-United States history. · 

Home Economics •nd FIUnlly Ecology 

~1 . .,...... •nd Conatruotloll 
7400:121 
7400:123 
7400:305 
7400:311 
7400:449 
7400::...__ 

Textiles 
Fundamentals ol Construction 
Advanced Conatruction & Tailoring 
Contemporary Neecle Artll 
Flat Pattern Dealgn 
Eleclille in Clolhlng and 1i1xti1ea Atea 

3 
3 
3 
3 
3 
3 



......... 
7400:121 
7400:219 
7400:239 
7400:317 
7400:418 

7400:419 
7400:--

Textiles . 
Clothing Communication 
The Fashion lndUS1ry · 
Historic Costume 
History o1 Furnishings end Interiors I 

or 
History ol Fur:niShingl and lnleriora It 
Elective in Clothing and Textiles Area 

Cllnlclll Nutrition 
7400:133 
7400:328 
7400:424 
7400:426 
7400:428 
7400:488 

Nutrition Fundamentals 
Nutrition in Medical Science I 
Nutrition in the Life Cycle 
Therapeutic Nutrition' 
N!rtrition in Medical Science II 
Practicum in Dietetics 

Communltr Nutrition 
7400:133 
7400:380 
7400:424 
7400:426 
7400:480 
7400:482 
7400:488 

Nutrition Fundamentals 
Introduction to Community Nutrition 
Nutrition in the Life Cycle 
Therapeutic Nutrition• 
Community Nutrition .1 
Community Nutrition II 
Praclicum in Dietetics 

Consumer Service• lllnor 
(Prerequisites must be honored.) 

7400:301 
7400:302 
7400:303 
7400:382 
7400:406 
7400:455 

Consumer Education 
Consumers ol Services 
Children as.Consumers 
Family Life Management 
Family Financial Managsment 
Public Policy and the American Family 

Food Sratema AdmlnlatraUon 
2280:238 
6500:341 
7400:133 
7400:245 
7400:310 
7400:315 
7400:413 

Cost Control Procedures 
Persorinel Management• 
Nutrition Fundamentals 
Food Theory and Applications I 
Food Systems Management 1 
Food Systems Management I, Clinical 
Food Systems Management II 

Food Scleilce .. 
7400:245 
7400:248 
7400:403 
7400:420 

Food Theory and Application I 
Food Theory and Application II 
Advanced Food Preparation 
Experimental Foods 

The remaining six credits may be selected from the following: 
7400:470 The Food Industry: Analysis and Field Study 
7400:474 Cultural Dirnilnsions o1 Food 
7400:475 Analysis ol Foods 
7400:476 Oewlopment in Food Science 
7400:485 Seminar (Food Science related) 

Famllr Development 
(Prerequisites must be honored.) 

7400:201 
7400:265 

Relational Patterns in Marriags and Family 
Child Development 

The remaining 12 credits may be selected from the following: 
7400:25!f Fatherhood: The Parent Role 
7400:380 Parent-Child Relations• 
7400:382 Family Life Management 
7400:390 Family Relationships in Middle end Later 'lll8rs 
7400:401 Family-Life Patterns in Economically Oepriwd Homes 
7400:404 Adoleecence in the Family Context' 
7400:440 Family Crisis 
7400:442 Human Sexuality' 
7400:445 Public Policy and the American Family 
7400:496 Parenting Skills' 

Child Development 
(Prerequisites must be honored.) 

7400:201 
7400:265 

Relational Patterns in Marriage and Family 
Child Development 

The rem&ining 12 credits may be selected from the following: 
7400:132 Early Childhood Nutrition 
7400:255 Fatherhood: The Parental Role 
7400:270 Theory and Guidance ol Play 
7400:280 Creative i'divities lor Pr&kindergerten Children 

• f>Rtrequisites required. 

3 
3 
3 
3 
3 

'3 
3 

3 
4 
3 
4 
5 

1·3 

3 
1 
3 
4 
3 
3 

1-3 

3 
3 
3 
3 
3 

·3 

3 
3 
3 
3 
5 
2 
3 

3 
3 
3 
3 

3 
3 
3 
3 
3 

3 
3 

2 
2 
3 
3 
2 
3 
3 
3 
3 
3 

3 
3 

"2 
2 
3 
4 
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7400:380 
7400:401 
7400:404 
7400:480 
7400:496 

Parent-Child Relations' 
Family-Life Patterns in Economically Deprived Homes 
Adoleacents in the Family Context' 
Orgenizalion and Supervision ol Chiki-Care Centers 
Parenting Skills' 

Hospltlallty Management 

Reataurant 11-.ement 
2280:121 
2280:122 
2280:135 
2280:232 
2280:233 
2280:238 

Fundamentals ol Food Preparation I 
Fundamentals ol Food Preparation II 
Menu Planning end Purchasing 
Dining Room Servic8 end Training 
Restaurant Operations and Fooc! Management 
Cost Control Procedures 

Cullnarr Arta 
2280:121 
2280:122 
2280:123 
2280:160 
2280:232 
2280:261 
2280:262 
2280:263 

Fundamentals ol Food Preparation I 
Fundamentals ol Food Preparation II 
Meat Technology 
Wine end EIIMirage Service 
Dining Room Service and Training 
Baking and Classical o-.rts 
Classical Cuisine · 
International Foods 

Hotel/Motel Management 
2280:150 
2280:152 
2280:153 
2280:240 
2280:256 
2280:255 
2280:254 

Ubrary 

Front Office Procedures 
Maintenance and Engi..-tng lor Hotels and Motels 
Principles ol Fire Protection and Life Safety 
System Management and Personnel 
Hospitality Law 
Hotel/Motel Sales Promotion 
Hotel/Motel Housing Management 

• . ~ourses are offered in alternate years. . . 
• Students are encouraged to take typing before taking library courses.. 

2200:100 
2200:201 
2200:202 
2200:203 
2200:204 
2200:205 
2200:297 

Introduction to Library Technology 
Cetaloging, Classifying and Proceaeing Materillla. . 
Organizing and Operating Library/Media Centers · 
Materials Selection 
Reference l'taceclure 
Information Retrieval Systems in Library Technology 
IndePendent Study 

(Student puraues a project in major area ol 8ludy utilizing 
library skilll.) 

Marketing· a_. Sales '18chnology, 
2520:103 
2520:106 
2520:202 
2520:211 
2520:212 

·Principles ol Advertising 
Visual Promotion 
Retailing Fundamentals 
Math ol Retail Distribution 
Principles ol Sales 

and any TW9 ol the following: 
2520:215 Advertising Projecls 
2520:217 Merchandising Projecls 
2520:219 Sales Projecls 
2520:221 AAF Ad Campaign I 
2520:222 AAF Ad Campaign II 
2520:234 f:iumor in Adllertising 

• To ·be awarded only at the time a student receives a baccalaureate degree. 

• Total credits required for minors are as foHows: 
Mathematics I Applied Mathematics 
Statistics 
Computer Science 

llathematlca/Appllecl Mathematlba 

3 
2 
3 
3 
3 

4 
4 
3 
2 
4 
3 

4 .. 
2 
3 
2 
3 
3 
2 

3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
2 
3 
3 
1 

3 
3 
3 
3 
3 

2 
2 
2 
2 
2 
2 

24 
25 
32 

3450:221,2,3 Analytic Geometry-Calculus I, II, lll 12 
3450:312 Linear Algtbra 3 

• Appiowd 300f400.Ievel mathematical sciences electives (at least six credits in 3450 
courses which may irielude 3450:235 Differential Equations.) 9 

'Prerequisites required. 

• , m ....-. 
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3450:221,2 Analytic Geometry-Calculus I, II 
3450:312 Unear Algebra · 
3450:461 Applied Statistics 
3450:463 Experimental Deeign I 

• Approvecj 400-level statistics ~ves. 

Computer Science 
3450:208 
3450:221 

Introduction to Discrete Matliemalics 
Analytic Geometry-Calcult!s I 

or 
3450:215 Concepts of Calculus I 
3460:209 Introduction to CompUter Science 
3460:210 Data Structures and Algorithms I 
3460:316 Data Structures and Algorithms II 
3460:306 Assembly Language Programming 

• Approved 3001400-IEIIIel computer science electilleS. 

MIUtllry Studies. 

Aerospace Stucllea 
1500:113 
1500:114 
1500:253 
1500:254 
1500:303 
1500:304 
1500:453 
1500:454 

1600:100 
1600:101 
1600:200 
1600:201 
1600:300 
1800-.301 
1600:400 
1600:401 . 

Rrst ~ Aerospace Studes* 
Rrst 'dlar Aerospace Studies• 
Second 'dlar Aerospace SluQes• 
Second 'dlar Aerospace Studies· 
Third 'dlar Aerospace Studies 
Third 'dlar Aerospace Studies 
Fourth 'dlar Aerospace Studies 
FOurth ._. Aerospace Studies . 

Introduction to Miitary Sci9nce 1• 
Introduction to Military Scie!lce 11· 
Basic Miitary L.sadership 
Small Uri! Operalions 
Advanced .Leadership I 
l\dlalced Leadership II 
Mililary Management I 
'MIIilary~ll 

Modem ..... gu•ti-
French, German, Spanlall; or nau.n 
• A minimum of 18 credits is required. 

8 
3 
4 
4. 

6 

4 
4 

4 
4 
4 
3 
3 

6 

15 
15 
15 
15 

3 
3 
3 
3 

2 
2 
2 
2 
3 
3 
3 
3 

.• The student must have at least 12 credits ~nd the second year excluding 
courses which are not counted for credit toward a major. 

Music· .. ···. 

.JazzStudlea 
7500:210 
7500:211 
7500:212 
7500:307 
7500:308 
7500:497 
7510:115 
7520:--

llualc 
7500:151 
7500:152 
7500:301 
7500:302 
7520: 
7510: 

. 7500: 

2540:131 
2540:129 
2540:130 
2540:151,253 
2540:281 

Jazz Improvisation I 
Jazz lmprovi~ II 
Music Industry Surwy 
Technique of State Band Performance and Direction 
Jazz Hislory and Uterature 
Electiw in Jazz•• 
Jazz Ensemble 
Applied Jazz Study 

2 
2 
2 
2 
3 
2 
4 
8 

Theory I .3· 
Theory II 3 
Music Apprecialioo: Music before 18()() 2 
Music Appreciation: Nineteenth and Twentieth Centuries 2 
Applied Musict . 8 
Music Organization (four semesters in a major conducted ensemble) 4 
Music Electiw (Selected from any 7500 course at 300 or 400 level) 2 

Introduction to Olfice Procedures 
I~ Management 
Introduction to Olfice Automation 
1nterrriediate & Advanced Ksyboarding/V>brd Processing 
Machine Transcription 

3 
3 
4 
6 
3 

· •These courses can be taken as "either/or" for core curriculum. Place credit can be giwn 
~ the two programs. 

• • El8ctiw to be determined in consultation with the director or Jazz Studies. 

t This eight-credit requirement must be satisfied in lour sep8lllle semesters. In orcjer to complete 
the Minor in Music, the student must successfully jury to the "200" level. 

Word Proceaalng • 20 crec11ta 
2540:130 Introduction to Office Automation 
2540:151,253 Intermediate & Advanced Keyboarding/Word Processing 
2540:270 Office Software Applications · 
2540:271 Desktop Publishing 
2540:281 Machine Transcription 

Information Recorda lla ..... ment. 21 ....._ 
2540:129 Information/Records Management 
2540:130 Introduction to Office AutomatiOn 
2540:131 Computerized Document Control 
2540:151,253 Intermediate & Advanced KeyboardinQtword Processing 
2540:247 Automated Office Systems 

Legal Secretarial· 1e credlta 
2540:129 Information/Records Management 
2540:151,253 Intermediate & Advanced Keyboarding/Word Processing 
2540:255 Legal Office Procedures I 
2540:279 Legal Office Procedures II 
2540:281 Machine Transcription 

Philosophy 

Requirement. 

4 
6 
4 
3 
3 

3 
4 
4 
6 
4 

3 
6 
3 
4 
3 

• A total of 18 semester credits in philosophy including: (a) at least three semester 
credits at the introductory level (introduction to philosophy, logic or ethics); and 
(b) at least six semester credits at the 300/400 IEIIIel. 

• Students may select a minor related to their major area of study. 

Minora 
Major Area Philosopfrt Minor 

Arts philosophy of art 
Humanities philosophy 
Natural sciences philosophy of science 
Computer sciences/mathematics philosophy of mathematics 
Law philosophy of law 
Business philosophy of management 
Teaching philosophy of education 
Theology philosophy of religion 
Political science political philosophy 
Communication/journalism philosophy of communication 
Social 'NOrk social philosophy 
Health professions biomedical philosophy 
Technical writing philosophy of language 
Engineering philosophy of technology 

• Other minors in philosophy may be designed with the apprOiial of the Department 
of Philosophy. 

• Students should consutt with the Department of Philosophy for courses appropriate 
to their minors. · 

Example• 
• Examples of courses available for students majoring in ~ ,hUI'llfiOilies and, natural 

sciences follow: 

Arts (philosophy of art) 
3600:120 Ethics 
3600:350 Philosophy of Art 
3600:211, 312,13 History of Philosophy 
3600:481/581 Philosophy of Language 
3600:232 Philosophy of Religion 
3600:4241524. Existentialism 
3600:4261526 Phenomenology 

Humanities (philosopfrt) 
3600:120 Ethics 
3600:170, 374 logic 
3600:211, 312,13 History of Philosophy 
3600:350 Philosophy of Art 
3600:4621562 Theory of Knowledge 
3600:481/581 Philosophy of Language 
3600:4241524 Existentialism 
3600:426/526 Phenomenology 
3600:471/571 Metaphysics 

Natural Sciences (philosophy of science) 
36fl0:120 Ethics 
3600:170, 374 Logic 
3600:4641564 Philosophy of Science 
3600:418/518 Analytic Philpsophy 
3600:471/571 Metaphysics . 
3600:426/526 Phenomenology 
3600:4621562 Theory of Knowledge 
3600:211 History of Ancient Philosophy 



Physics 
• Requirements for a minor in physics include: 3Q50:291,2 Elementary Classical 

Physics /, II- eight credits; and, physics electives at the 3001400 level - 10 credijs. 
Note: 3650:261,2, Physics for the Ufe Sciences, may be substituted for 3650:291,2, 
in whole or in part. 

Recommended ph~s electives~ p1ost stu<;lents shoul<;f ~ 3650:301. Unless 
a student has already acquired considerable expertise in electronics, courses 
3650:310, 322 and 323 should prove valuable. Finally, 3650:320 provides an 
important background in optics, useful to engineer.s, geophysicists and others. 

Political Science 
• Each student shall complete at least nine of the required cred~s in 300/400- level 

course work in political science. 

• A student may select a minor concentration from one of the five foiiCM~ing course 
sequences. 

American Politics 
3700:100 Government and Politics in the Unijed States 

Fourteen credits from the following: 
3700:210 
3700:302 
3700:341 
3700:342 

,3700:3501 
3700:360 
3700:370 
3700:380 
3700:381 
3700:382 
3700:395 
3700:402 
3700:440 
3700:470 
3700:471 
3700:472 
3700:473 

State and lDcal Government and Politics 
American Political Idea$ 
The American Congress 
Minority Group Pol~ics 
The Americ;an Presidency 
The Judicial Process 
Public Administration: Concepts and Practices 
Urban Politics and Policies 
State Politics 
Intergovernmental Relations 
Internship in Government and Pol~ics 
Politics and the Media 
Public Opinion and Political. Behavior 
Campaign Management 
Campaign Finance 
American Interest Groups 
American Political Parties 

Comparative Politics 
3700:300 Comparative Politics 

Fourteen credits from the following: 
3700:304 
3700:320 
3700:321 
3700:322 
3700:323 
3700:325 
3700:326 
3700:327 
3700:330 
3700:405 
3700:420 
3700:425 

Modern Political Thought 
Britain and the Commonwealth 
Western European Pol~ics 
Soviet and East European Politics 
Politics of China and Japan 
Comparative Public Policy 
Politics of Developing Nations 
African Pol~ics 
Canadian Politics 
Politics in the Middle East 
Issues and Approaches in Comparative Politics 
Latin American Pol~ics 

lntematlonal PoiHics 
3700:100 Government and Politics in the United Stales 
3700:310 International Politics and lnstijutions 
3700:415 Comparative Foreign Policy 

Seven cred.its from the following: 
3700:220 
3700:300 
3700:304 
3700:312 
3700;320 
3700:321 
3700:322 
3700:323 
3700:325 
3700:326 
3700:327 
3700:330 
3700:405 
3700:410 
3700:411 
3700:425 

American Foreign Policy 
Comparative Politics 
Modern Pol~ical Thought 
The Politics of International Trade and Money 
Br~in and the Commonwealth 
Western European Politics 
Soviet and East European Pol~ics 
Politics of China and Japan 
COmparative Public Policy 
Politics of Developing Nations 
African POlitics 
Canadian Pol~ics 
Politics in the Middle East 
International Defense Policy 
Theories of International Pol~ical Economy 
Latin American Politics 

Public Polley Analv-ls 
3700:100 
3700:201 

,3700:441 
';3700:442 
3700:480 

Government and Politics in the United States 
Introduction to Political Research 
The Policy Process 
Methods of Policy Analysis 
Policy Problems 

4 

3 
3 
3 
3 
3 
3 
4 
4 
3 
3 

2-9 
3 
4 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

4 
4 
3 

3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

4 
3 
3 
3 
3 
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Two credits from the following: 

3700:301 
3700:325 
3700:370 
3700:382 
3700:402 
3700:440 

Pre-Law 

Advanced Poiitical Research 
Comparative Public Policy 
Public ·Administration: Concepts and Practices 
Intergovernmental Relations 
Politics and the Media 
Public Opinion and Pol~ical Behavior 

3700:100 Government and Politics in the United States 
3700:360 The Judicial Process 
3700:461 The Supreme Court and Constitutional Law 

Seven credits from the following: 
3700:210 State and Local Government and Politics 
3700:302 American Political Ideas 
3700:341 The American Congress 
3700:361 Politics of the Criminal Justice System 
3700:381 State Politics 
3700:392 Special Topic: Criminal Law and Procedures 
3700:395 Internship in Government and Politics 
3700:462 The Supreme Court and Civil Liberties 

Psychology 

3 
3 
4 
3 
3 
4 

4 
3 
4 

3. 

3 
3 
3 
3 

1-3 
2-9 

3 

• A total of 19 credits in Psychology with eight credits of 300/400-level coursework. 

• Required for all students: 
Credits 

3750:100 Introduction to Psychology · 3 

• At least one course from these 100-200-level courses: 
3750:110 Quant~tive· Method in Psychology 4 
3750:220 Introduction to Experimental Psychology 4 
3750:230 Development Psychology 4 
3750:240 Industrial/Organizational Psychology 4 

• At least one course from these 300-level courses: 
3750:320 Biopsychology 4 
3750:335 Dynamics of Personality 4 
3750:340 Social Psychology 4 
3750:345 Cognitive Processes 4 

• Courses from the following list which relate to student's area of interest: 
3750:400 
3750:410 
3750:420 
3750:430 
3750:435 
3750:441 
3750:443 
3750:444 
3750:445 
3750:450 
3750:460 
3750:475 
3750:465 

Personality 
Psychological Tests and Measurements 
Abnormal Psychology 
Psychological Disorders of Childhood 
Cross-cultural Psychology 
Clinical and Counseling Psychology 
Human Resource Management 
Organizational Theory 
Psychology of Small Group ~havior 
Cognitive Development 
History of Psychology 
Psychology of Adu~hood and Aging 
Applied Developmental Psychology 

Sociology 
• Nineteen total credits are required. 
• Required for all students: 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
3 
4 
4 

3850:100 Introduction to Sociology 4 

• A minimum of 15 additional credits of sociology courses at the 300/400 level are 
required. Students may wish to select courses which relate to a particular interest 
area (e.g., family, health and illness, sex roles, urban lije, gerontology). These areas 
are outlined in materials available in the Department of Sociology. Students w~h 
such interest should see an adviser in the Department of Sociology for assistance 
in course selection for the minor program. 

Theatre Arts 
(Requires a minimum of 24 credits.) 

7800:100 Experiencing Theatre 3 
7800:265 Basic Stagecraft I 3 

Tv.relve additional credits are required: three credits from each Ot the following 
areas, three credits of theatre electives, plus three credits of practical theatre 
experience. 

De•lfllllftJcltnology 
7800:106 
7800:107 
7800:255 

Introduction to Stage Design 
Introduction to Stage Costume Techniques 
Stage Lighting 

Acting/Directing 
7800:172 
7800:271 

Acting I 
Directing I 

3 
3 
3 

3 
3 
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7800:421 
7800:475 

7800:370 
7800:467 

7810:--

Music Theatre Production 
Acting ror 111e Musical Theatre 

The American Theatre 
Contemporary Theatre Styles 

Production/Performance 

'lnlnaportatlon 
• Core: 

2560:110 
2560:118 
2560:221 
2560:224 

Principles of Transportation 
Transportation Rate Systems 
Traffic and Distribution Mangernent 
Transportation Regulation 

3 
3 

3 
3 

3 

3 

3 
3 
3 
3 

• Six credits from the following: 
2560:115 
2560:116 
2560:117 
2560:222 
2560:227 

Motor Transportation 
AJr Transportation 
Weier Transportation 
Microcompubir Applications in Transportation 
Transportation of Hazard Malllrials and Wa&a 

Alrllnem.vel lnduatry Option 

3 
2 
2 
3 
2 

Students ~shing to obtain a minor in this. option must complete the following 
courses with a 2.0 grade point average. 
• Core: 

2560:110 Principles of Transportation 3 
2560:116 AJr Transportation 2 
2560:228 Introduction to li'avel 2 
2560:229 Passenger TICketing 2 
2560:230 Tour PlaRning and Packaging 2. 

In addition to the above core, a minimum d seven hours must be completed 
from the following: 

2540:140 Keyboarding tor Nonrnajors 2 
2560:118 Transportation Rate Systems 3 
2560:221 Traffic and Distribution Management 3 
2560:231 Computerized R~ I 2 
2560:232 Computerized R~ II 2 

:; 
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Interdisciplinary 
and -Certificate 
Pro.grarns of 
Study 

OVERVIEW 
To add to the dimensions of the traditional disciplines, the University has estab
lished interdisciplinary and interdepartmental programs of study. In addition to 
a major. the student may elect to pursue one of these programs. 

Interdisciplinary Studies programs feature course$ which integrate and analyze 
issues and conceptS from more than one field. The goal of this type of study 
is to place knowledge into a greater perSpective than would be possible through 
any one traditional field. This is accompliShed by taking courses from a variety 
of departmentS as well as courses which may be team taught Interdisciplinary 
Studies and certificate programs will include· coursework designated as 
1800: __ . 

Upon completion of any of these programs, a statement will be placed on the 
student's permanent record indicating the area of concentration. The certificate 
indicating the area of concentration will be awarded when the student ·com· 
plates requirements for a degree unless the program specifies that it is free 
standing and does not require participation in a degree program. 

AFRICAN-AMERICAN STUDIES 

N. Holmes, M,C.P., Director 

Requirements 
To satisfy the requirements for the certificate, a student must complete at least 
11 semester credits and four courses with a minimum 2.00 GPA from the list 
d acceptable courses or other courses identified by the director. The requirements 
are as follows: 

1810:401 

3400:220 

Gen<iral Seminar in African.American Studies 
(A research paper in Alrican·Arnerii:an Studies 
wiU be written in this course.) 

Black: People of the United States 

........... eo. ..... 
1100:335 
1810:301 
1810:401 
1810:420 
2040:254 
3250:486 
3300:350 
3300:389 
3300:389 
3300:389 
3300:689 

' 3350:363 
3400:220 
3400:41~ 
3500:350 
3700:327 
3850:421 
7750:270 
7750:276 
7750:410 
7750:455 

Easlem Civilizations - Africa 
The Civil Rights M01181ll81lt In America 1945-197 4 
General Seminar in African-American Studies 
Special Topics in African-America Studies 
The Black American 
Ghetto Economic O<MIIopment 
Black American Literature 
United States DialectB: Black ahd White 
Special Topics: African-America NOIII!I 
Special Topics: Alricar\-Americ Drama 
Special Topics: Seminar Wright/Ellison/Baldwin 
·Airica South of the Sahara 
Black People of the United States 
Black Social and intellectual History 
special Topics: African Experiences in Latin Americ8 
Africai1 Politics 
Racial and .Cultural Intergroup Riolations 
f'I:MirtY in the United States 
lnltllducliQn to Social Weliare 
Minority Issues in Social Work 
Black FaniHy Issues ............... 

Credits 
3 

3 

2 
3 
3 

1·3 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 

The researcJ:l paper will:. be written under the direction of a faculty member 
most suitable to the area of concern of the student's research interest; be one 
semester in duration; and be approved by that faculty member. The director 
of Afro-American StiJclies.. in consultation with the faculty member, will approve 
the topic for the resean:;h P,Bper. · 

A student undertaking the Afro-America!') Studies Certificate Program must have 
prior consultation withf~ ~·---·~_:-~·Afro-American Studies. · · 

.... ~ 

AGING SERVICES 

John Mumper, J.D., Coordinator 

This program is intended for individuals who wish to enhance their kn~edge 
of the aging process, study issues pertinent to the elderly, and develop skiDs 
useful in working with senior citizen~~; This program is not limited to community. 
services majors. , · · 

This certificate is generally 'designed for individuals in one d the following 
categories:. 
• The person with no degree but who is contemplating working with senior citizens. 
• The person with a degree who has. not had speciatized training in the field· of 

gerontology, but who would like to Yiork in this field. 
• The person employed in this field who would like to upgrade his/her knowledge 

· and skills. · 

• Persons interested in enhancing the qualitY of their post-retirement years or those 
of family and friend~~; 

Persons interested in this program should consult. with the Coordinator of. 
Community Services Technology or an academic adviser in the Community 
and Technical College. This certificate may be earned independent of earning 
a degree. 

Requirements 
1850:450 
1850:486 
2020:121 

• 2020:222 
T 2040:240 

2040:244 
2260:150 
2260:278 
2260:279 
7400:390 

Interdisciplinary Seminar in Gerontology 
Retirement Specialist · 
English 
Technical Report Writing 
Human Relation$ • 
Death and Dying 
Introduction to Gerontological Services 
Technique~~ of Community Work 
technical Exparience: Community and Social Services 
Family Relationships ·in Middle and Later Years 

ALCOHOL SERVICES AIDE 

John Mumper, J.D., Coordinator 

2 
2 
4 
3 
3 
2 
3 
4 
5 
3 

• This program is intended for individuals who wish to enhance their. knowledge 
of alcohol use and abuse and the treatment of alcoholism. The program is not 
limited to community services majors. This certificate is generally designed for 
individuals in one of the following categories: 
• The person with no degree but who is contemplating working !n the field ot· 

alcoholism treatment. ' 
• The person with a degree who has not had specialized training, but who would 

·like to be employed in the field of alcoholism tteatment · 

• . The person employed in this field who would like to upgrade his/her knowledge 
. and skills. 

• Persons interested in this program should consult with the CO(lidinator .of 
Community Services Technology or an academic adviser in the Community 
and Technical College. · 

Requirements 
2020:121 
2020:222 
2260:260 
2260:261 
2260:262 
2260:263 

I 2260:278 
2260:279 

English 
Technical .Report Writing 
Alcohol Use and Abuse 
Alcoholism Treatment 
Basic Helping Skills in Alcohol Problems 
Group Principles in Alcoholism 
Techniques of Community Work 
Technical Experience: Community and Social Services 

4 
3 
3 
3 
4 
4 
4 
5 



APPLIED POLITICS 

John C. Green, Ph.D., Director 

The Certificate Program, through the Ray C. Bliss Institute of Applied Politics, 
offers concentrated coursework in the history, organization and management 
of campaigns intended io influence .the outcome of political decisions. This 
includes as a major focus, but is not limited to, efforts to capture elective public 
office in partisan contests. This program is available to any student who has 
a deep interest in practical politics. The set of courses comprising the certificate 
program is also incorporated as a track within the Bachelor of Arts and Bachelor 
of Science in Public Policy Management Program. Interested students are able 
to create degree programs with an emphasis on campaign management. 

Requirements 
Persons are eligible for admission to the Certificate Program in Applied Politics 
if they have been admitted to study as special, non-degree or full-time students 
in any department of the University. Students who are pursuing a graduate degree 
in other departments at the University may be admitted to th.e master's level 
certificate program upon the recommendation of the head of the department 
in which they ate enrolled. Students shall seek admission to this program by 
filing an application with the Ray C. Bliss Institute of Applied Politics. 

Core Courses 
3700:4401540 
3700:4701570 
3700:4711571 
3700:473/573 
3700:3951695 

Electives 

Public Opinion and Political Behavior 
Campaign Management 
Campaign Finance 
Am.erican Political Parties 
Internship 

4 
3 
3 
3 
3 

In addition to the core courses, students must complete two of the following 
elective courses: 

3'7oo:392/690 
3700:397/697 
3700:4021502 
3700:4721572 
3700:6XX 

Special topic;s (ApPlied Politics Focus) • 
Independent Stucty• 
Pol~ics and the Media 
American Interest Groups 
One American Politics Graduate Seminar• 

3 
3 
3 
3 
3 

Students must maintain at least a 3.0 average in the certificate coursework. 

Certificate 
The Certificate in Applied Politics is not part of any degree program, but will 
only be granted upon completion of a B.A., B.S., or M.A. degree or if such a 
degree has already been· earned. 

CANADIAN STUDIES 

Mary K. Kirtz, Ph.D., Director 

Requlrem~nts 
The student in the Canadian Studies Certificate Program will complete 15 hours 
of coursework offered by the designated departments in the Buchtel College 
of Arts and Sciences. An independent study or a course with Canadian con
tent not on the following list may be substituted for one of the electives with 
the appr6val of the Canadian Studies Committee. Persons admitted to study 
as special, non-degree or full-time students are eligible to apply for the certificate. 

Required Course~ 
3005:300 Introduction to Canadian Studies 3 

Electives (4. must be taken): 
3300:382 
3350:350 
3700:330 
3850:389 
3500:315 
3400:414 

Contemporary Canadian literature 
Geography of Canada & U.S. 
Canadian Politics 
Comparati\19 Sociology 
French-Canadian literature 
History of Canada 

•students· must ha\19 prior approval of the Bliss Institute Director. 

3 
3 
3 
3 
3 
3 
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CARTOGRAPHIC 
. SPECIALIZATION 

Thomas L. Nash, Ph.D., Director 

Requirements 
This program of professional and scientific education is intended to enhance 
cartographic training in data handling, analysis and graphic communication 
of simple and complex geographic data and information. The program is not 
limited to geography majors and is designed to introduce automated and tradi
tional cartographic skills to the studen\ in a wide spectrum of disciplines offered 
through the laboratory for cartographic and spatial analysis housed in the Depart
merit of Geography. These training opportunities provide for specialized study 
in the rapidly changing and significant area of cartography as a method cl graphic 
communication. The program is flexible to meet the varied backgrounds and 
interests of the individual student. · 

In addition to cartographic courses in the Department of Geography, many 
·useful courses are found in other departments. The program is designed · 
to permit the student to combine interesting and useful elements of art, 
science and technology. This certificate may be earned independent of a 
degree program. 

Cartography has a very long and rich history and, while it is eminently prac
tical, has a strong component of theory. For this reason, a student may elect 
to take cartographic courses simply because they.are focused on an interesting 
and exciting liberal arts subject. Other students choose cartography courses 
with the thought of increasing their potential of finding a position subsequent 
to graduation. There is a well-documented need for ~rsons trained in carter 
graphic awareness and skill in business, industry and government, as well as 
the academic community. 

Core 
Complete five of the following basic courses: 

3350:240 
3350:340 
3350:442 
3350:444 
3350:447 
3350:448 
3350:449 

Electives 

Maps and Map Reading 
Cartography 
Themlltic Cartography 
Map Compilation and Reproduction 
Introduction to Remote Sensing 
Automatic Computer Mapping 
Advanced Remote Sensing 

Credits 
3 
3 
3 
3 
3 
3 
3 

Each student must complete at least seven credits distributed between profes
sional, technical and research offerings in departments other than the Depart
ment of Geography. These courses will be selected in consultation with the 
program's directOr: Similar courses completed at other universities, up to five 
years prior to admission to candidacy, may be approved by the director. 

The electives help develop a diverse cartographic skill and perspective which 
is significant and useful for persons working with data systems management, 
urban planning and enilironmental impact studies. To be truly effective and com
prehensive in a career, the stu-dent must know a variety of professional and 
technical approaches to cope with social, economic, political, geographical, 
physical design and governmental problems. Selecting courses that duplicate 
or continue topical interests already well established in a particular student's 
background will be discouraged. · 

Internship 
Internship in an agency, firm or office engaged in related graphic and carto
graphic work; or an internship in the University's Laboratory for Cartographic 
and Spatial Analysis. 

FlnaiiElulmlnatlon and Defenae_ot Clll'togNphlc WOrks 
After the completion of coursework each student undergoes an oral examina
tion covering samples of the student's cartography, conducted by two members 
of the department and one from the elective area. Questions cover the specific 
projects and topics covered in the coursework completed specifically for the 
program. One week before the scheduled examination, the student submits 
samples of cartographic work. 

The works must be acceptable by the examination committee and reduced 
photographic copies will be kept for permanent record in the laboratory's file. 
After passing the oral examination and the acceptance of the samples of carto
graphy, the student is considered to have completed the program\ 

A minimum grade of "C" is required in all elective courses taken as part 
of the certificate program. In the five core courses, an average grade of "B" 
is required. · 
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CHEMICAL DEPEttDENCY 
This program is intended for individuals who wish to enhance their knowledge. 
of chemical dependency treatment. The program is not limited to commun
ity service majors. This certificate. which requires 42 credits of course work, 
is designed for individuals in one of the following categories . 

• 
• ·The person w~h no degree but who is interested in working in the field of chemical 

dependency. 
• The person with a degree who has not had specialized training, but who would 

like to have specialized training. 

• The person emploYed in this field who would like to upgrade his/her knowledge 
and skills. · · 

Persons interested in this program should consult the Coordinator of Community 
Services Technology or an academic adviser in the Community and Technical 
College. This certificate may be earned independent of earning a degree. 

Requirements 
' 2260:100 

2260:240 
2260:241 
2260:260 
2260:261 
2260:262 
2260:263' 
2260:278 
2260:279 
2260:286 

Introduction to Community Services 
Chemical Dependency . 
Chemical Dependency II 
Alcohol Use and Abuse 
Alcohol Treatment , 
Basic Helping Skills in Alcohol Problems 
Group Principles in Alcoholism 
Techniques. of COmmunity Work 
Technical Experience in Community and Social Services 
Counselor Assistant Internship 
Electives in Chemical Dependency 

CHILD CARE WORKER* 

Harriet K. Herskowitz, M.A., Coordinator 

Requirements 

3 
3 
3 
3 
3 
4 
4 
4 
5 
4 
6 

The establishment of this certificate program provides basic vocational training 
for child-dire pract~ioners. The course of study is a means of meeting the short 
range goals of students interested in acquiring skills for immediate job pl!lce
ment. This certificate may be attained independent of earning a degree. 

2040:240 
2200:245 
2200:250 
5200:310 
5200:315 
5200:360 
5200:370 
7400:265 
7400:270 
7400:280 

Human Relations 
lnfantfToddler Day-Care Programs 
Observing and Recording Children's Behavior 
Introduction to Early Childhood Education 
Issues and Trends in Eariy Childhood Eduealion 
Teaching in the Nursery Center · 
Nursery Center laboratory 
Child· Development 
Theory and Guidance of Play 
Creative Activities for Pre Kindergarten Childrlin 

COMMERCIAL 
PHOTOGRAPHY 

Neil Sapienza, M_8., Coordinator 

3 
3 
3 
3 
3 
2 
2 
3 
3 
4 

This certificate program will enhance students' knowledge of the Commercial 
Photography field and its. relationShip with the design and advertising industries. 
This pragram is designed for individuals who are presently working in a related 
field, or who are pursuing a two year degree in a related field. 

·Required Courses: 
2240:110 
2?40:122 
2240:210 
2240:224 
2240:250 
7100:275 

I 

Multi-Image Production 
Introduction to Commercial Photography 
PorlraiUFashion Photography 
IUustration/Adverlising Photography 
Advanced Commercial Photography 
Introduction to .Photography 

3 
3 
3 
3 
3 
3 

"The awarding of this cerlificate is not contingent upon completion of a degree program. Under: 
graduate certificate programs require a 2.00 grade-point average; graduate certificate programs 
require a 3.00 grade-point awrage 

COMPUTER PHYSICS 

E. Von Meerwall, Ph.D., Director 

Requirements 
To qualify for the certificate program, a student must be in good academic stand
ing in the major department and must submit a written request for admission 
to the director of the program. This course· of study adds a cOmponent of both 
physics and computer science to a major in a traditional area of science. The 
physics courses, beyond Elementary Classical Physics, emphasize computer 
applications, including interfacing and data acquisition, data analySis and use 
of computers to solve physical problems. 

Physics 

3650:291.2 
3650:350 
3650:468 

Mathematics 

3450:221.2 

Elementary Classical Physics I. II 
Computational Physics 
Digital Data Acquistion 

Analytic Geornetry-Calclus I. II 

Computer Science 

3460:206 
3460:209 
3460:210 

Introduction to C Programming 
Computer Programming I 
Computer Programming II 

8 
3 
3 

8 

3 
3 
3 

The certificate program has been structured to be accessible to most students 
working toward im undergraduate degree in a traditional area of science. The 
certificate may be combined with a minor in physics for students who wish to 
obtairi a background in physics which emphasizes applications and uses of 
computers to coll~t and analyze data and to solve physical problems. 

COMPUTER SCIENCE 

David C. Buchthal, Ph.D., Department Head 

Requirements 

Entrance 
To qualify for the Computer Science Certificate Program, a student must be 
in good academic standing in the major department, must have completed four 
credits of mathematics in the Department of Mathematical Sciences and must 
submit to the department head a written request for admission to the program. 
The request will outline the ~udent's reasons and goals for enrolling in the 
program. The area of concentration adds a further dimension of both mathe
matics and computer science to the student's major in one of the traditional 
academic disciplines. A minimum grade-point average of 2.00 in the certificate 
is required. The Certificate in Computer Science will only be granted upon 
completion of a degree program or if a degree has already been earned. 

Courses 
3450:208 
~450:215. 

3450:221 
3460:209 
3460:210 
2460:306 
3460:316 

Discrete Mathematics 
Concepts of Calculus .1 

or 
Analytic Geometry-Calculus I 
Introduction to Computer Sciences 
Data Structures and Algorithms I 
Assembly Language Programming 
Data Structures and Algorithms II 
Approved 3001400-Level Computer Science Electives 

COMPUTER SOFTWARE 
FOR BUSINESS 

Rebecca Marsh, MA, Coordinator 

Requirements 

4 
4 

4 
4 
4 
3 
3 
6 

The Computer Software for Business certificate provides the opportunity for lliose 
with little or no prior computer experience to become proficient in the use of 



popular microcomputer software and understand the fundamental concepts · 
of software development. This certificate may be obtained independent of 
a degree. 

2440:120 Computer and Software Fundamentals 
2440:121 Introduction to Programming Logic 
2440:125 Lotus 1-2-3 

or 
2440:243 Information Center Practicum 
2440:133 Structured COBOL Programming 

or 
2440:130 BASIC Programming for Business 
2440:151 PC DOS Fundamentals * .. 
2440:245 Introduction to ~ IU+nV 

or 
2440:267 4GL for Micros:dBase Ill+ 

CRIMINAL .JUSTICE 
TECHNOLOGY 

Charles F. WHiiams, BA, Coordinator 

Requirements* 

2 
2 
2 

3 
3 

3 
1 
3 

3 

The program specified is designed to provide background, proficiency and 
updating in the criminal justice area. In the immediate geographic area there 
are approximately 2,200 police officers and support personnel in police depart
ments. While many cl these police clficers have completed a degree, many more 
would benefit by this type of approach. The designed program would provide 
a measute cl recognition for those students enrolled and completing the program. 
The program would be continually monitored and has been included in many 
localities as an incentive for promotion, pay increases and lateral movement 
within the police agency. This certificate may be .obtained independent of 
a degree. 

2200:100 
2220:102 
2220:104 
2220:240 
2220:250 
3850:100 

Introduction to Criminal Justice 
Criminal Law for Police 
Evidence and Criminal Legal Process 
Dynamics d Vice Crime and Subelance Abuse 
Criminal Cese Managerrient · 
Introduction to Sociology 

CRIMINAL .JUSTICE/ 
SECURITY EMPHASIS 

Charles F. Williams, B.A., Coordinator 

Requirements* 

3 
3 
3 
3 
6 
4 

The program specified is designed as an integrated approach to provide 
prcliciency and updating in the security field. The security field is one cl the 
fastest growing areas of business today. There are approximately 750,000 
individuals in the United States dealing with security problems. In the state cl 
Ohio, there are approximately 70,000 and in the local area, 2,500 security 
personnel. The field is upgrading very rapidly by accepted state training and 
there is a .move now for more education to be provided at the college level. 
This certificate may be obtained independent cl a degree. 

2220:101 
2220:290 
2230:204 
2230:250 
2250:260 
2880:141 

Introduction to Security 
Speciallbpics in Criminal Justice 
Are Hazards Recognition 
Hazardou$ Malerials 
Administration and Supervision for Public Service 
Safely ProCedures 

4 
3 
3 
4 
3 
3 

*The awarding d tliis certifical8 is not contingent upon completion d a degree program. Under
gradllale certifical8 programs require a 2.00 grade-point -.ge; gl'lldl@le certificale programs 
require a 3.00 grede-point $ll8r&ge. 
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DRAFTING AND COMPUTER 
DRAFTING TECHNOLOGY 

Paul R. John, M.S.T.E., Coordinator 

Requirements 
The certificate program in Drafting and Computer Drafting Technology is intended 
for individuals who wish to enhance or update their drafting skills. The prpgram 
has been designed so that an individual can emphasize a specific area of draft
ing. A minimum cl18 credits is required. All courses taken may be applied toward . 
an associate degree in Drafting and Computer Drafting Technology. This 
certificate may be earned independent cl any degree program. 

The following ~ semester hours are required: 

2940:121 
2940:122 
2940:210 

Technical Drawing I 
Technical Drawing tl 
Computer Draftin_g 

A minimum cl 9 semester hours selected from the following: 

2870:311 
2940:170 
2940:200 
2940:230 
2940:240 
2940:250 
2980:250 
3350:340 

Computer Aided Drafting II 
Sul'\leYing Drafting 
Advanced Drafting 
Mechanical~ Drafting 
Electrical & Electronic. Drafting 
Architectural Drafting 
Structural Drafting 
Cartography 

ENVIRONMENTAL HEALTH 

John Olive, Ph.D., Coordinator 

3 
3 
3 

2 
3 
3 
3 
3 
3 
2 
3 

Students majoring in a~ department may earn the certificate in environmental 
health by cQmpleting a program agreed on in advance by the coordinator and 
the major adviser, to include at least 21 credits in approved core and.elective 
courses. Students must also complete a course in statistics approved by the 
Environmental Health Commiftee. The certificate program is designed t6 
supplement the student's major and therefore the certificate will be awarded 
only upon Comf?lelion cl the bachelor's degree. 

Core Courses 
1890:300 
1890:410 
1890:497 

Electives 

Introduction to Environmental Health 
Epidemiotogy 
Individual Studies or Internship in Environmental Health 

or Approved Equivalent 

• 

3 
3 

1-3 

Students will complete courses in at least t\W departments in the natural sciences 
and two in the social sciences, not to include the major department, from the 
following list or others approved by the Environmental Health Committee. 

1890:450 
1890:480 

Seminar in Environmental Health 
Special Topics in Envirorvnental Health 

NATURAL SCIENCES 

........ 
3100:130 
3100:331 
3100:383 
3100:426 
31Q0:450 
3100:480 

~,. 

3150:498 .......... 

Principles d Microbiology ·(non majors) 
Microbiology (majors) 
Laboratory Techniques and Instrumentation in Biology 
Applied Pquatic EcolOgy 
Animal Pests and Vectors 
Aedlalion Biology 

Special Topics: Environrnenlal Chemistry 

3350:495 Soil and Water Foeld Studies 

1 
1-3 

3 
4 
2 
3 
3 
3 

3 

3 
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. 
337o:200 
337o:470 
3370:474 

4300:423 

7400:133 

Environmental Geology 
Geochemislry . 

Groundwater Hydrology 

Water Pollution Principles 

• Fundamentals of Nutrition 

SOCIAL SCIENCE$ 

JllltlloNplry 

3600:120 

3700:441 
3700:442 
370o:480 

l'aycllology 
3750:340 

Sociology 

3850:323 
3850:342 
3850:457 

5570:400 

7750:450 
7750:452 
7750:456 

Introduction to Ethics 

Policy Processes 
Methods ri Policy Analysis 
Policy Problems 

Sooial Change 
Sociriogy of He81th and Illness 
Culture and Medicine 

Environmental Aspects a He81th Education 

Social Needs and Se<viCes:· Aging 
Social Work: Mental Health 
Social Work in Health Services 

ENVIRONMENTAL STUDIES 

Jim L. Jackson, Ph.D., Director 

Requirements 

3 
3 
3 

4 

3 

3 

3 
3 
3 

4 

3 
3 
3 

3 

3 
3 
3 

To qualify for the certificate program, a student must be in good academic stand
ing with the major department and request admission to the program. The 
request will outline the student's reasons and goals for enrolling in the program. 

The student will take a minimum of six courses from a list approved by the 
co"'mittee on environm~ntal studies. Two of these courses will be: . 

1830:201 Man and the Environment 
1830:401 Seminar in Environmental Studies 

Students will select courses from areas other than their major. 

2 
2 

The studeni's plan of study for this certificate will be developed in consultation 
with the director of the Center for Environmental Studies. 

Courses 
1830:201 
1830:401 
1830:490 
1830:602 
1830:661 
3100:105 
3100:217 
3100:422 
3100:424 
3100:426 
3250:385 
3350:314 
3350:335 
3350:436 
3350:447 
3350:495 
3370:200 
3370:474 
3370:678 
3400:434 

Man and the Environment 
Seminar in Environmental Studies 
Workshop in Environmental Studies 
Evaluation d Environmental Data 
Graduate Seminar in Environmental Studies 
Introduction to Ecology 
General Ecology 
Conservation a Biological Resources 
Freshwater Ecology 
Applied Aquatic Ecology 
Economics: Natural Resources and Environment 
Climatology 
Recreational Resource Planning 
Urban Land Use Analysis 
Introduction to Remote Sensing 
Soil and W8Jst Field Studies 
Environmental Geology 
Ground Water Hydrology 
Urban Geology 
American Environmental History 

2 
2 

1-4 
3 
3 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3850:321 
3850:425 
4100:201 
4100:202 
4200:483 
4300:428 
9200:661 

Population 
Sociology of Human LKe 
Energy and Environment 
Atmosphere Pollution 
Pollution Control 
Hazardous and Solid .Waste 
Environmental Law 

FIRE PROTECTION 
TECHNOLOGY 

David H. Hoover, Ph.D., Coordinator 

Requirements*. 

3 
3 
2 
2 
3 
3 
3 

Although fire continues to be a growing problem in the United States with more 
·than 2,300,000 fires annually causing 6,000 fatalities and 30,000 injuries, many 
municipalities are financially unable to provide a full-time fire department and 
instead must depend upon the dedicated volunteer firefighter. As this trend 
continues, the need for the well-educated volunteers will be even more critical 
as these citizens assume responsible officer positions. 

The Fire Protection Technology certificate will assist the student in acquiring 
the skills and knowledge to function effectively as a volunteer/paid on-call 
firefighter or officer in addition to receiving a certificate of completion and 
accomplishment. 

2230:100 
2230:102 
2230:104 
2230:202 
2230:204 
2230:205 
2230:250 

Introduction to Fire Protection 
Fire Safety in Building Design and Construction 
Fire lf'Nilsligation Meth~ 
Fire Suppression Methods 
Fire Hazards Recognrtion 
Fire Detection and Suppr9S$i0f'l Systems I 
Hazardous Materials 

GERONTOLOGY 

Harvey Sterns, Ph.D., Director 
Isadore Newman, Ph.D., Associate Director 
Raymond E. Sanders, Ph.D., Associate Director Qf Research 
Evelyn Sutton, M.A., Program Coordinator, 

Gerontology Certificate Program 
Jerome Kaplan, Ph.D., Program Coordinator. 

Nursing Home Administrator ~rogram 

Requirements 

3 
3 
3 
3 
3 
3 
4 

This certificate program is a special course of study in gerontology that compli
ments undergraduate degree programs in various departments and colleges 
throughout the University. Individuals who already hold an undergraduate degree . 
may also pursue the, certificate. The program represents a .concentration involv
ing current knowledge and research in gerOntology. It adds another dimen
sion to the knowledge and skills a student is able to offer in the many profes
sions that are becoming specialized in research and service to adults and older 
adults. This course of study coordinates multidisciplinary training of personnel 
in adult development arid aging and helps to meet the critical shortage c1 trained 
individuals in the field of gerontology. 

The undergraduate curriculum committee of the Institute for Life-Span Devel
opment and Gerontology will oversee this certificate program and certify 
through the director of the institute that all requirements for the certificate have 
been c.ompleted. 

A sequence of study is available in Nursing Home Administration through the 
institute. The undergraduate certificate is included in the Ohio Board of Examiners 
of Nursing Home AdministratorS approved course of study in Nursing Home 
Administration which combines a Bachelor of Science irllndustrlal Manage
ment (Personnel Option) with a Certificate in Gerontology. 

'This awarding of this certificate is no1 contingent upon completion of a degree program. Under
graduate certificate programs require a 2.00 grade-point average; graduate certificate prograrils 
require a 3.00 grad&.polnt average. 



B.S./M.D. students may complete the Practicumllnternship and electives from 
courses available from the institute or the OffiCe ci Geriatric Medicine and Geron-
tology, NEOUCOM. ' 

Admission 
To participate in the program, a student must: 
• Obtain admittance to The University of Akron as an undergraduate or postbac

calaureate student. 

• Submit an application to the program countersigned by the student's major 
academic adviser. 

• Participate .in an interview with a designated facu~y member of the Institute for 
Life-Span Development and Gerontology. 

• Consu~ with the Director or a designated facu~y member to formulate a program 
of study. 

• Receive written notification of admission from the Director of the Institute for Life
Span Development and Gerontoi'?9Y· 

Program 
Minimum: 20 credits. 

Core 
1850:450 
1850:495 
3100:392 

3750:475 

3850:343 

Interdisciplinary Seminar in Gerontology 
Praclicum/lnternship (within Institute or in individual departments) 
Biology of Aging 
Prerequisite: 3110:112 or 265 or 206 or 207 or equivalent 
f's)<chology of Adulthood and Aging 
Prerequisite: 3750:100 or permission : 
The Sociology of Aging 
Prerequisite: 3850:100 or permission 

ElectttMa (must be outside of student's major degree department) 

2 
3 
3 

4 

3 

1850:486 Retirement Specialist 2 
1850:490 Workshop-Women: Middle and Later Years 2 
1850:490 Workshop-Aging: Process and lnter;ention 2 
1850:485-001 Special Topics-Long Term Care: Case Management/Patient Services 3 
1850:485-003 Special Topics-long Term Care: tiealth and Nutrition 3 
2040:244 Death and Dying · 2 
3700:480 Policy Problems: Aging• 3 
3850:365 Special bpics in Sociology: Death and Dying 3 
3850:444 Social Issues in Aging 3 
5400:440 Ule-Span and Community Education 2 
6500:480 · Introduction to Health Care Management 3 
7400:390 · Family Relationships in Middle and Later Years 3 
7700:110 Introduction to Disorders of Communication 3 
7750:450 Social Needs and Services for Later Adutthood .and Aging 3 

For students in course seQuence for Nursing Home AdininiS!ration, the follow
ing courses are required: 

1850:485 ST: Long Term Care Administration 3 
1850:485 ST: Long Term Care Case Management and Patient Services 3 
1850:485 ST: Long Term Care Health and NutritiQn 3 
1850:485 ST: Long Term Care Administrator~n-Training Experience 3 

. Many courses have prerequisites which must be met. 

HOME-BASED 
INTERVENTION 

Helen Cleminshaw, Ph.D., Coordinator 

This certificate program is a special course ci study along with the undelgraduate 
degree programs in various departments and colleges throughOut the Univer
sity. Undergraduate students will earn the certificate upon their graduation in 
their degree program. Individuals who already hold an undergraduate degree 
may pursue the certificate in the postbaccalaureate program. The program repre
sents a concentration in current theoretical knowledge anq practice in home
based intervention. It adds another dimension to the knowledge and skills a 
student is able to offer in the many professions that relate to services to at-risk 
children and their families. This course of study coordinates multidiscipHnary 
training of personnel in home-based intervention and helps to meet the need 
for trained professionals in home-based intervention. 

The undergraduate curriculum committee ci the Center for Family Studies will 
oversee the certificate program and certify through the certificate program director 
that all requirements for the certificate have been completed. 

'Offered fNfJry other year. 
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Admission 
To participate in the program the student should: 

~ Be formally admitted to The UniVersity cl Akron as an undergraduate or post
baccalaureate student. 

' • Make written application to the program. countersigned by the student's major 
adviser (it. applicable). 

• Have an jnterview with the director of the cartificate progiam in Home-based 
Intervention. 

• Consu~ with the director to formulate a program of study. 
· • Receive written notifiCation from the director of admission to the program: 

Program 
All students enrolled in the home-based certificate program will enroll in the 
core courses in Home-based Intervention. Students.will complete 18 credits in 
core and elective course work. 

1820:403 
1820:404 
1820:405 

Home-based lnter;ention Theory 
Home-baaed .Intervention Techniques and Praclice 
Home-based lntenlention Internship 

~co ...... ,. Cl"eddbb 
Students must have completed at least nine undergraduate credits in theoretical 
frameworks from their discipline or in related areas as follews: 

Students will select at least one course from each area or document the same 
or an equivalent course from transcripts. 

PQchologw 
3750:100 
3750:230 
3750:335 

Introduction to f'l¥:hology 
Developmental f'l¥:hology 
Dynamics <:A Personality 

Home Economics and Famllw Ecolou 
7400:265 
7400:360 
7400:362 

Child Development 
Parent-Child Relations 
Family Ute Management 

SoclolouiSoclal Work 
7750:276 
7750:401 
7750:455 
3850:100 
3850:340 

lnlroduclion to Social Welfare 
Introduction to Social Work Practice I 
The ~ack Family 
Introduction to Sociology 
The Family 

BectlvH ,. crecfiW 

3 
4 
4 

3 
3 
3 

4 
3 
3 
4 
3 

Select. one course from three different disciplines. (Must be outside student's 
major degree area.) 

Home Economics and FamUW Ecolou 
7400:401 
7400:404 
7400:406 
7400:440 
7400:442 
7400:492 

Socloloaw 
3850:410 
3850:412 
3850:430 
3850:450 

3750:400 
3750:420 
3750:430 

' Family Ute Palterns in the Economically Oeprivad Home 
Adolescence in the Family Context · 
Family Resource Management 
Family Crisis 
Human Sexuality 
Parenting Skills 

Social Structures and PersonalitY 
Socialization: Child to Adutt 
Juvenile Delinquency 
Sociology <:A. Mentallllness 

Personality 
Abnormal Psychology 
f'l¥:hological Dieordera Q1 Chll~lt1lrf-

Soclai'Work 
7750:410 
7750:451 
7750:452 
7750:454 

Minority Issues in Social Work Practice 
Social Work and ChUd Welfare 
Social Work and Mental Health 
Social Work in Juvenile Justice 

llultlcult..,.. Education 
5630:482 Characteristics of Culturally Different Youth 

2 
3 
3 
3 
3 
3 

3 
3 
3 
3 

4 
4 
4 

3 
3 
3 
3 

3 
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5610:440 
5610:446 
5610:459 
5610:468 

De\lelopmenlal Characteristics d E>«:eptionaa lndilliduals 
Dswlopmental Characteristics d BehiMorally Disordered Individuals. 
Communication and Conaullalion with Paren1s and Prdessional 
Advanced Behaviooil M~ 

3 
3 
3 
3 

HOSPITAUTY MANAGEMENT 

Don V. Laconi, M.E., Coordinator 

Program 
The Hospitality Management certificates in Culinary Arts, Hotel/Motel Manage
ment, and Restaurant Management are intended to meet the need of persons 
who are actiw or wish to become active in the hospitality industry and are seeking 
to acquire specific knct.vledge which will be a immediate use in their careers. The 
certificates' are also of use to nonhospitality majors who wish to broaden their 
skiUs and employability by completing the required 32 credits of dass and 
laboratory credits. 

The award of this certificate is not contingent upon completion of a degree 
. program. All courses taken may be applied toward an associate degree in 
hospitality management. 

Cullurr Arta 
2280:120 Safety and Sanitation 3 
2280:121.2 Fundamentals d Food Preparation I, II 8 
2280:123 Meat Technology . 2 
2280:160 Wine and Beverage Service 3 
2280:232 Dining Room Service and Training 2 
2280:233 Restaurant Operation and Management 4 
2280:240 Systems Management and Personnel 3 
2280:261 . Baking and Classical Desserts 3 
2280:262 _ Classical Cuisine 3 
2280:263 International Foods 2 

The awarding of this certificate is not contingent .upon completion of a degree 
program. . 

Hotellllotel Option 
2280:120 
2280:135 
2280:150 
2280:152 
2230:153 
2280:232 
2280:238 
2280:240 
2280:254 
2280:255 
2280:256 

Safety and Sanitation 
Menu Planning and Purchasing 
Front Office Procedures 
Maintenance and Engineering for Hotels and Motels 
Principles of Fire Protection and Ufe Safely 
Dining Room Service and Training 
Cost Control Procedures 
Systems Management and Personnel 
Holei/Motel Housing Management 
HOIIII/Motel Sales Promotion 
Hospitality Law 

3 
3 
3 
3 
3 
2 
3 
3 
3 
3 
3 

The awarding of this certificate is not contingent upon completion of a degree 
program. · .................................. 

2280:120 
2280:121 
2280:122 
2280:123 
2280:135 
2280:232 
2280:233 
2280:237 
2280:238 
2280:240 
2280:243 

Safety and Sanitation 
· Fundamentals of Food Prepl!l8tion I 
Fundamentals of Food Preparation II 
Meat Technology 
Menu Planning and Purcbasing 
Dining Room Service and Tf8ining 
Restaurant Operation and Management 
Internship 
Cost Control Procedures 
Systems Management and Personnel 
Food Equipment and Plant Operations 

3 
4 
4 
2 
3 
2 
4 
1 
3 
3 
3 

The awarding of this certificate is not contingent upon comPletion of a degree 
program. 

INTERIOR DESIGN 

Carolyn Albanese, M.S., Associate Professor 

Requirements. 
This certificate program represents a concentration of study in interior design 
emphasizing an interdisciplinary approach between the Department of Home 

Economics and Family Ecology and the Department of Art. The program is 
designed to add another dimension to the four-year baccalaureate degree in 
clothing ancl textiles and the four-year baccalaureate degree in graphiC design. 
The certificate program is open to undergraduates in other disciplines as well 
as persons with baccalaureate degrees from the. University or other accredited 
institutions. The certificate must be issued simultaneously with·abaccalaureate 
degree or to those already holding a baccalaureate degree. The following 
requirements must be met:* , · 

7100:131 
7100:244 
7100:491 
7100:492 
7400:121 
7400:158 
7400:418 
7400:419 
7400:432 
7400:433 
7400:434 
7400:435 

Drawing I 
2 Dimensional Design 
Architectural Presentations I 
Architectural Presentations II 
Textiles 
Introduction to Interior Deaiiln 
History of Furnishings and 'Interiors I 
History of Furnishings and Interiors II · 

. Interior Textiles and Product Analysis 
Residential Design 
Commercial Design 
Principles and Practices of Design 
Total Hours Required: 

• Students must select 6 hours from the following courses: 
7100:121 
7100:244 
7400:302 
7400:485 
7400:495 
7400:485 
7400:497 

3 Dimensional Design 
Color Coni:epts 
Consumers of Services 
Seminar: Ughling for Man Made Environrnenls 
Seminar: Office Design 
Seminar: CAD for Interior Designers 
Internship: lnterjor Design 

LATIN AMERICAN STUDIES 

. Hugo Lijeron, Ph.D., Director 

Requirements , 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

36 

3 
3 
3 
2 
2 
2 
3 

The student in the Latin AmeriCan Studies Certificate Program will major in the 
respective disciplines: economics, geography, history, political science, sociology 
and Spanish. 

In addition, the student will take.12 credits in the three separate disciplines chosen 
from the following list: · · . 

Political Science 
3700:425 

Hlatorr 
3400:415 
3400:416 
3400:417 
3400:418 
3400:419 . . .,........, 
3350:353 

Latin American Politics 

Latin America: National Origins 
Latin America: 20th Century 
United States, Latin America and Imperialism 
Mexico 
Central America arid the Caribbean 

Latin America 

SoclolowlAntllropolow 
3870:355 
3870:356 

ECOIICNIIIca 

Indiana of Sou1h America 
New Yobrld Prehistory 

3250:460 EconOmic Dewllopment and Planning for 

3 

3 
3 
3 
3 
3 

3 

3 
3 

Underdel.oeloped Countries 3 

The student is also required to study three years c:1 Spanish or the equivalent. 

*Some prerequisllea to '- COUIB88 ere core COUIB88 lhal 818 sequenced, The other oou11188 
lhal are prerequialtlea -. preaently part of theclolhing and laxlile8 and graphic design curricula. 
The student opting to take the oertifioate program who is from other disciplines is requinld to 
take the prerequisites to raise the 1ew11 of cornpeler1c)' 10 lhal at a major in clolhing and tsxlile . 
and/or graphic design, . . 



LEGAL ASSISTING 

JoAnn Harris, J.D .. Coordinator 

This certificate prepares students who already have earnEid an. academic degree 
or who already have basic English, reading and Writing skills to gain the technical 
courses necessary to assist lawyers participating in the private practice of law, 
corporate law or agency practice. 

Admission Requirements: 
Students interested in the ce~ificate program must meet one of the following 
criteria in order to be admitted: 

• Bachelor's degree; 
• Associate degree; 
• Three years experience in providing legal assistance in a law office {within the past 

five years). $tudents must get their experience verified and it must be approved 
by the program coordinator. 

Graduation Requirements: 
• . 2.0 GPA in major;· . 
• Minimum of 31 credits as in curriculum outline; 
• No grade below a C in major. 
• Required coursework includes 

2290:101 
2290:104 
2290:106 
2290:108 
2290:118 

Introduction to Legal Assisting 
Basic Legal Research and Writing 
Business Associations 
Real Estate Transactions 
Probate Administration 

or 

3 
3 
3 
3 
4 

2290:220 Legal Assisting Internship 4 

• Students are required to take 15-16 hours from the following courses: 
2290:110 Tort Law 3 
2290:112 Family Law 3 
2290:204 Advanced Legal Research 3 
2290:216 Debtor-Creditor Relations 3 
2290:218 Advanced Probate Administration 3 
2290:214 Civil Procedures 3 
2290:220 Legal Assisting Internship 4 

Students interested in a Probate emphasis shall take 2;!90:204, 2290:218, 
2290:220, arid two other courses of their choice during the Spring Semester. 

Students interested in a CMI Litigation emphasis sh;tll take 2290:220, 2290:204, 
2290:214 and two other courses of their choice during the Spring Semester. 

LIBRARY STUDIES 

Harriet S. Herskowitz, M.A., Coordinator 

Requirements 
The Certificate Program in Library Studies provides basic library skills for library 
paraprofessionals. It will help students meet their short-range goals in acquir
ing skills for immediate job placement. In addition to providing entry-level 
skills, the program would be responsive to the needs of small businesses who 
need employees with organizational skills. This certificate may be .earned 
independent of earning a degree. -

2200:100 
2200:201 
2200:202 
2200;203 
2200:204 
2200:205 

Introduction to Library Technology 
Cataloging, Classifying, and Processing Materials 
Organizing and Operating Library/Media Cenlere 
Materials Selection 
Reference Procedures 
InformatiOn Retrieval Systems in Library Technology 

LINGUISTIC STUDIES 

Arthur Palacas. Ph.D., Director 

Requirements 

3 
3 
3 
2 
3 
3 

Completion cA six linguistically oriented courses as foiiONS: the foundation course, 
two core courses and at least three elective courses_ Three or more cA the courses 
must be at the 300/400 level. (Subject to approval by the program director, other 
theoretically oriented linguistics courses may substitute for core courses.) 
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To obtain the certificate, the student must have at least two semesters of language. 
A student entering the program should discuss plans with the director.· 

Foundation** 
3300:371 Introduction to .Linguistics 3 

Coret 
3300:472 Syntax 3 
3600:481 Philosophy of Language 3 
3870:461 Language and Cutture 3 
7700:230 Speech and Language Development 3 

or 
7700:430 Aspects of Normal Language Development 3 

Electives 
3300:400 Anglo Saxon 3 
3300:470 History of the English Language 3 
3300:471 U.S. Dialects: Black and White 3 
3300:473 Sf: Teaching ESL: Theory and Method 3 
3300:489 sr: Sociolinguiatics · 3 
3460:460 Artificial Intelligence and Heuristics Programming 3 
3460:470 Automata, Computability and Formal Language 3 
3580:405,6. Spanish Linguistics 8 
3600:170 Introduction to Logic 3 
3600:374 Symbolic Logic 3 
3600:418 Analytic Philosophy 3 
3600:471 Introduction to Metaphysics 3 
5200:335 Teaching of Language Arts 5 
5630:481 Multicuttural Education in the Unrted States 3 
7600:325 Intercultural Communication 2 
7700:111 Introduction to Phonetics 2 
7700:271 Language of Signs I 3 

MANUAL COMMUNICATION 

MonaS. Klingler, M.A., Coordinator 

Requirements 
This certificate, designed for those who use American Sign Language to com
municate with the hearing impaired population, is open to' undergraduate majors 
in any discipline as well as persons with a baccalaureate degr!lB from the Univer
sity or any other accredited institution. This certificate may also be earned 
independent of earning a degree. · 

7700:101 Beginning Sign Language I 3 
7700:102 Beginning Sign Language II 3 
7700:120 Introduction to Audiology/Aural Rehabilitation 4 
7700:121 Psychosocial Aspects of Deafness . 2 
7700:201 Intermediate Sign Language. 3 
7700:202 Advanced Sign Language 3 
7700:222 Survey of Deaf Culture in America 2 

For students majoring in Communicative Disorders 7700:140 and 7700:240 
(departmental required courses) will be substituted for 7700:120. 

i 

OFFICE ADMINISTRATION 

MarthaW. Vye, M.Ed., Coordinator 

Administrative Assistant 

Requirements 
This 32 credit program is designed for the individual who has had previous 
college training and/or extensive office experience and who wishes to add 
ac;lministrative secretarial skills to enhance .career opportunities. The student 
will develop effective letter writing ability, use new office machines and correlate 
secretarial skills and administrative ability. 

**Required 

tAt least two required. 
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eour... 
2040:251 
2420:103 . 

2540:265 
2420:211 
2540:129 
2540:130 
2540:151 
2540:243 
2540:253 
2540:263 
2540:270 

Human Behavior at Work 
Role of Supervision in Management 

or 
VQnen in Management 
Basic .Accounting I 
Information/Records Management 
Introduction to Office Automation 
lntermediale Keyboarding 
lnlemship . 
Advanced Keyboarding/Word Processing 
BusiMSS Communications 
Office Software Applications 

Offlee Information Management 

...... menta 

3 
3 

3 
3 
3 
4 
3 
3 
3 
3 
4 

This 28 credit program emphasizes the expertise needed to operate automated 
dfice equipment. It pi'OIIides students with handiH>Il experiencE! using automated 
devices ineluding microcomputers, facsimile devices, micrographics systems, 
telecommunications and transmission equipment, as well as the kno.vledge 
needed to manage the information generated by this equipment. 

·c ........ 
2540;129 
2540:130 
2540:131 
2540:247 
2540:248 
2540:253 
2540:263 
2540:270 

Information/ReCords Management 
Introduction to Office Automation 
Computerized Document Control 
Automated Office Systems 
Advanced Office Technologies 
Advanced Keyboarding/Word Processing 
Business Communications 
()ffice Software ApPlications 

Word Processing 

Mqulrementa 

3 
4 
4 
4 
3 
3 
3 
4 

This 26 credit program is designed to enable the student who has some begin
ning keyboarding skills to prepare for an entry-level job in word processing. 
Study focuses on the applied use of word processing procedures and equip
ment in a word processing dfice environment. All courses may be applied ta.vard 
an associate degree in Office Administration. 

cou ..... 
254():119 
;1540:130 
2540:151 
2540:253 
2540:263 
2540:270 
2540:271 
2540:281 

Business English 
Introduction to Office Automation 
lntemiediate Keyboarding 
AdllllnCed Keyboarding/Word Processing 
Business Communications 
Office Software Applications 
Desktop Publishing 
Machine Transcription 

PEACE STUDIES 

John F. Seiberling, LL.B., Director 

3 
4 
3 
3 
3 
4 
3 
3 

The Center for Peace Studies offers two interdisciplinary programs, one leading 
to a Certificate in Peace Studies, the other to a Certificate in Conflict Resolution/ 
Management. Certificates awarded are in addition to any degree the student 
receives in his or her major field of concentration. Both programs are at the 
undergraduate level, but are open to post-baccalaureate students. All courses 
carry full academic credits. The programs are meant to add further dimensions 
to the student's major field. The awarding of a certificate is not contingent upon 
completion of a degree program. 

Admission Procedure 
Students must: 

• Be formally admitted as an undergraduate or be a postbaccalaureate student. 
• If undergraduate, receive concurrence from their· major adviser to pursue this 

area of study. 
• Make formal application to the program through form available at the Center for 

Peace Studies. 
• Schedule an interview with the Director of the Center for Peace Studies. 

Peace Studla•· Oertltlaat• 
To satisfY the requirements for a certificate in Peace Studies, a student must 
complete at least 15 credits from the courses listed below. The courses must 
be distributed so that Ylork will be included from three separate departments. 
Where specialized training is relevant to a particular student's interest, alternatives 
tc·those on the list of acceptable courses may be approved by the director. 
A ~r or project is to be completed in conjUnction with one of the 3001400-level 
courses chosen and in consultation with the instructor illiiOived. 

Required courses (6 credits): 
1660:301 
3400:380 

Value Concepts on Peace and War 
Peace and War: The Historical Perspective 

Elective C.ouraea (8 crecllta) 
1830:201 
1860:230 
1860:300 
1860:350 
1860:360 
1860:378 
1860:390 
32S0:385 
3250:450 
3250:460 

3250:461 
3300:489 
3350:100 
3350:320 
3350:450 
3400:460 
3400:461 
3400:474 
3400:438 
3400:482 
3600:120 
3600:324 
3700:220 
3700:303 
3700:310 
3700:312 
3700:322 
3700:341 
3700:405 
3700:410 
3700:415 
3850:321 
3870:150 
4100:203 

Man and the Environment 
Introduction to Conflict Management/Resolution 
S.t: Alternati- to VIOlence 
Independent Study in Peace Studies 
The Vietnam War 
Introduction to Human Rights Concepts 
Workshop in Peace Studies 
Economics of Nai\Jral Resources and the Environment 
Comparative Economic Systems • 
Economic Development and Planning for 

Underdeveloped Countries 
Principles of International Economics 
Seminar in 20th Century Lileralure and HiSjory 
Introduction to Geograpl1y 
Economic Geography 
Development Planning in the Third World 
United States Diplomacy 10 1919 
Un~ed States Diplomacy Since 1914 
The Un~ed States. Latin AmericS and Imperialism 
Nazi Germany 
War and Western Civilization 
Introduction to Ethics 
Social and Political Philosophy 

~ American Foreign. Policy 
Introduction to Political Thought 
International Politics and Institutions 
The Politics of International Trade and Money 

· Soviet and Easl European Politics 
The American Congress 
Pol~ics in the Middle East 
International Defense Policy 
Comparative Foreigl) Policy 
Population 
Cultural Anthropology 
Environmental Science and Engineering .. 

Conflict Resolution/ 
Management Cart~cate 

3 
3 

2 
3 
3 

1·3 
3 
3 

1-3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
4 
2 

This program focuses on principles and skiUs for achii:Mng non-violent resOlu
tion of conflicts and tensions. It consists of.a minimum of 21 semester credit 
how:s. Eleven of these must be at the 300/400 level. · 

Required Couraea (8 crecllta) 
1860:230 
1860:430 

Introduction 10 Conflict ManagernentiResolution 
Integrative Approaches to Conftict Management/Resolution 

Baalc Background Course• (8. crecllta) . 

3 
3 

Choose two courses from the following list in consultation with adviser. This 
requirement is designed to provide general ideas and tools. 

1860:378 
3600:120 
3600:170 
3700:303 
3700:304 
3870:150 
7600:235 
7600:325 

Introduction to Hu[llan Rights Concepts 
Introduction to Ethics 
Introduction to Logic 
Introduction to Political Thpught 
Modern Political Tholigh( . 
Cuttural Anthropology 
Interpersonal Communication 
Intercultural Communication 

Topical Course• (8 crecllta) 

3 
3 
3 
3 
3 
4 
3 
3 

Choose courses in one of the following areas. The area chosen need not be, 
but in most instances, will be related to a student's major or minor. 

• Bueiness/Economics/Labor 
• Communitytsociai!Family 
• Education 
• History/GovernmenUPolitics 



Bu•lneH1Economla1Labor 
2880:232 
3250:330 
3250:431 
3250:432 
3750:240 
3850:443 
6400:425 
6500:301 
6500:302 
6500:341 
6500:342 
6500:455 
6500:458 
6500:471 
6500:473 
7600:344 
7600:435 
7600:473 

Labor Management Relations 
Labor Problems 
Labor and Go\lemment 
Economics and Practice of Coltectiw Bargaining 
Introduction to Industrial/OrganizatiOnal Ps}chology 
Industrial Sociology ' 
Business and Society 
Management: Principles and Concepts 
Introduction to Organizational Bahavlor 
Personnel Management ' 
Labor Relations 
Management of Arbitration 
Managerial Arbitration, Mediation, Conciliation 
Management Problems . 
Managefl)ent Problems: Personnel 
Group Deci$ion Making 
Organizational Communication I 
Management Problems: Personnel 

Community/Social/Family 
2220:110 
2260:280 
3750:340 
3750:435 
3850:315 
3850:320 
3850:335 
3850:341 
3850:421 
3870:461 
3870:463 
7400:201 
7400:362 
7400:401 
7400:404 
7400:496 
7600:225 
7600:227 
7600:252 
7600:344 
7750:270 
7750:410 
7750:430 

Education 
3850:442 
5200:350 
5300:460 
5550:461 
5610:456 
5630:463 
5850:204 

Social Values and Criminal Justice Process 
Fundamentals of ~unteer Management 
Social Ps}chology 
Cross Cultural Ps}chology 
Sociological Social Ps}chology 
Social Inequality 
Social Bahavlor in Organizations 
Political Sociology 
Racial and Ethnic Relations 
Language and Cu~ure 
Social Anthropology 
Relational Patterns in Marriage and Family 

.Family Ufe Management 
FarnHy Lila Patterns in the Economically Depriwd Home 
Adolescence in the Fllfllily Context 
Parenting Skills 
Ustaning 
Nonwrbal Communication 
Persuasion 
Group Decision Making 
Poverty in the United States 
Minority Issues in Social Work Practice . 
Human Behavior and Social Environment for Social Workers 

Sociology of Education 
Multicultural Education: ConCepts. Programs. and Practices 
Classroom Dynamics 
Sports Officiating 
Special Edueation Programming: Severe Behavior Handicapped 
Preparation for Teaching Culturally Different 'fbuth 
Human Relations in Education 

Ml•torv1Govemment/Polltla 
3250:450 
3250:460 
3400:407 
3400:408 
3600:324 
3700:220 
3700:310 
3700:326 
3700:341 
3700:415 
3700:461 

Comparative Economic Systems 
Economic Development and Planning for Underd!Mlloped Countries 
u.s. Diplomacy to 1919 
U.S. DiPlomacy since 1914 
Social and Political Philosophy 
American Foreign Policy 
International Politics and Institutions 
Politics of Dewloping Nations 
The Americ8n Congress 
Comparative Foreign Policy 
Supreme Court and Const~utional Law 

PLANNING WITH 
AN EMPHASIS ON 
CITY OR REGIONAL 
RESOURCE STUDIES 

C. Monroe, Ph.D., Director 

Requirements 

3 
3 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 

1·3 
3 
3 
3 
3 
3 

3 
3 
4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
3 
1 
1 
3 
3 
3 
3 
3 

3 
3 
2 
2 
3 
3 
3 

3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 

This program is intended to enhance understanding of the planning function 
and to increase the research and analytical abilities of the person preparing 
for work in, or who is currently engaged in city, urban, regional, environmental 
and resource planning. The program is open to the undergraduate, as well as 
a person with a baccalaureate degree, employed in local agencies doing related 
'M:lfk, e.g., urban renewal, community redellelopment, community action, environ
mental protection and private industry. The person with a degree can enroll 
as a postbaccalaureate or special student. 
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Program 
• Employment or internship in a planning agency or in an office engaged in related 

work; or a sincere intention to pursue a professional career in some aspect of 
g011ernment work or planning after graduation. 

• A statement by the applicant giving reasons for wishing to participate in the plan
ning certificate program. 

Complete fiw of the following: 
3250:244 
3350:320 
3350:433 
3350:495 
3370:200 
3400:436 
3700:210 
3700:380 
3850:425 
4300:450 

Electives 

Introduction to Economic Analysis 
Economic Geography 
Urban, Regional and Resource• Planning 
Soil and 'Nater Field Studies 
Environmental Geology 
The American C~ 
State and Local Government and Politics 
Urban Politics and Policies 
Sociology of Urban Lila 
Urtian Planning 

3 
3 
3 
3 
3 
3 
3 
4 
3 
2 

Each student's program (subject to the program director's approval) is to include 
six elective courses distributed between professional, technical" and research 
offerings. Three courses will be from the professional listing and three from the 
technical-research listing. In consultation with the program director, elective 
courses will be selected from University offerings either in the citY planning or 
regional resource planning emphasis area~. Similar courses completed at other 
universities. up to five years prior to admission to candidacy, may be approved 
by the director. 

The intent of the elective requirementS is to facilitate the development of a diverse 
perspective which is. significant for a person who will be or is already engaged 
in planning for present and changing future urban, regional, environmental, 
resource, energy and societal. needs. The truly comprehensive planner must 
!lave academic acquaintance with a variety of professional and technical. 
approaches to cope with social, geographcil, physical design, economical and 
governmental problems. Selecting courses that dupficate or continue interests 
already well established in a student's background will be discouraged. 

ProJact 
Upon completion of the core and elective course requirements, the Student will 
take 3350:385 Planning Seminar (one credit). In this seminar the student will 
produce a final paper covering a city or regional resource planning topic chosen 
by the student and approved by the dir~tor of.the program. Each project wiU 
be presented to the seminar class and critically analyzed. 

A grade of "C" or better is required in all courses undertaken as part of 
the certificate program. In the five core courses an average grade of "B" 
is required. · 

PROFESSIONAL 
COMMUNICATION 

Joseph F. Ceccio, Ph.D.; Dudley Turner, Ph.D., Codirectors 

Requirements 
The program will help meet our technological society's growing need for 
educated people who can develop sophisticated strategies for effective communi
cation of business and technical information. People in the business community 
increasingly depend on communication to solve complex management, sales 
and information processing problems. The communication demands of business 
and industry are significant, and in many ways, different from those dealt with 
in traditionE!I courses and majors. Undergraduates in various fields and those 
who already possess a baccalaureate degree will wish to study specifically to 
meet communication demands. A formal certificate will recognize their prepara
tion for handling the communication needs of business and industry. This cer
tificate must be earned concurrently with .an undergraduate (associate or 
bachelor's) degree. A student who already possesses an undergraduate degree 
may directly pursue this certificate. 
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TRAVEL AND TOURISM 

Arthur George, M.B.A., Coordinator 

The certificate program in Travel and Tourism will provide intensive training in the 
management oftravel. It is designed for those individuals interested in acquiring 
the basic skills necessary in travel agency operations. This certificate may be earned 
independent of earning a·degree. 

Aminimum of 15 semeSter hours is required. 

......,.dcoursea: 
2560:110 
2560:116 
2560:228 
2560:229 
2560:230 
2560:231 
2560:232 

Principles of Transportation 
Air Transportation 
Introduction to Travel 
Passenger TICketing 
Tour Planning and Packaging 
Computerized Reservations I 
Computerized Reservations II 

VOLUNTEER PROGRAM 
MANAGEMaNTt 

John Mumper, J.D., Coordinator 

3 
2 
2 
2 
2 
2 
2 

This program is intended for individuals who wish to enhance their knowledge of 
volunteer program management. As community and social service organizations 
continue to rely on knowledgeable, well-trained volunteers, the role of the manager 
of the volunteer programscontinuesto be highly valued. This program is not limited 
to Community Services maJors. 

This certificate is generally designed for individuals in one of the following 
categories: 

• The person with no degree but who is contemplating working in a social/commun~y 
service organization, especially ~h \'Oiunteers. 

• The person w~h a degree who has not had specialized training, but would like to be 
a director/coordinator of an organization's volunteer prOgram. · 

• Those persons 'M?I'king in or~ IIOiunteer programs who would like to upgrade their 
knowledge and skills. 

Persons interested in this program should consult with the Coordinator of 
Community Services Technology or an academic adviser in the Community and 
Technical College. 

2260:100 
2020:121 
2020:222 
2040:240 
2260:278 
2260:279 
2260:280 
2260:281 

lntroduiCiion to Community Services 
English 
Technical Report Writing 
Human Relations 
TechniqUes of Community WOrk 
Technical Experience: Communtty and Social Services 
Fundamentals of Volunteer Management 
Recruttment and Interviewing Volu~ 

WOMEN'S STUDIES 

Dawn Trouard, Ph.D., Director 

3 
4 
3 
3 
4 
5 
3 
3 

Interdisciplinary and personalized, the Women's Studies certificate fosters a critical 
approach to knowledge about women; at the core of its intellectual agenda is 
diversity. By focusing on cultural practices that have largely e>«::uded and devalued 
differences in sexual orientation, ethnicity, race, and class, Women's Studies 

t The awarding of this certificate is not contingent upon completion of a degree program. Under· 
graduate certificate programs require a 2.00 grade-point a-age; graduation certificate programs 
require a 3.00 grade-point average. 

prepares students to appreciate and act in a pluralistic world. The Women's Studies 
certificate integrates scholarship and research on women and gender from litera
ture. ps)'Chology, history, sociology, and communication. Students are challenged 
to debate assumptions, explore divergent viewpoints, and discover the partial and 
often self-interested emphases of our society's most powerful institutions-family, 
church, academia, business, and government 

The Women's Studies Program help~ students to evaluate what they have been 
taught and, most importantly, it empowers them to claim their educations...,.. ones 
not readily available in the traditional university curricula- and to work for social 
justice after their educations. Studerrts find their O'Nn voices and develop the esteem 
necessary to articulate their ONn views. Out of such opportunities. a student culture 
of respect and tolerance emerges to support lasting communities that value and 
promote individual worth, collective action, and intellectual courage. 

Students may enroll in anyWomen'sStu.diescourses and/or make an appointment 
with the director to discuss a plan of study. Students need not be enrolled in the 
certificate program to take Women's Studies courses. This certificate may be earned 
independent of earning a degree. 

Admission 
To participate in the program, the student must: 

• Be formally admitted to The Unive~ of Akron as an undergraduate seeking a 
baccalaureate degree or a postbaccalaureate student or by speCial admission for a 
free-standing certificate. 

• Make written application to the program countersigned .by the student's major 
academic adviser. 

• Receive written notification of admission from the Director of the Women's Studies 
Program. 

• Consult with the Director of the Women's Studies Program to formulate a program 
of study. 

Program 

ReqUirements 
Total Credits Required: 19. 

Core: 
1840:300 
1840:490 
1840:493 

Introduction to Women's Studies 
Wome's Studies Lecture Series 
Individual Studies on WOmen 

Electives: 12 credits (two courses 300-400 level). 

3 
1 
3 

(One course from each of the following three areas: social sciences, humamies, 
fine and applied arts.) 

Humanities 

3300:282 
3300:386 
3300:389 
3300:489" 

Drama Appreciation: WOmen in Modern Drama 
WOmen in Modern Novels 
Special Topics: Ethnic WOmen in Literature 
20th Century WOmen Writers 

Social Sciences 
3400:336 
3400:341 
3400:350 
3400:400" 
3400:437" 
3700:392" 
3750:480 
3850:344 
3850:423. 

WOmen in Modem Europe 
Soviet and U.S. Women in 20th Century 
WOmen in the U.S. 
WOmen in Revolutionary China 
American Family History 
Future of Women in World Politics 
Special Topics: Psychology of WOmen 
The Sociology of SeX Roles 
Sociology of Women 

-Ana and Applied Arts· 
7400:201 
7400:442 
7600:450 
7750:411 
7750:480 

Relational Patterns in Marriage and Family 
Human Sexualtty 
Special Topics: WOmen and Minorities in Films 
Women's Issues in Social Work Practice 
Special Topics: Gay and Lesbian Issues 

3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
s 
3 
3 
3 

Electives in Education, Institute for Life-Span Development, Community 
and Technical College, and Women's StudiH Wortathops 

1840:100 
1840:110 
1840:490 
1850:490 
2200:290 
2540:265 
5100:480 . 

Social and Cultural Dillersity in the U.S. 
Muijicuijural Sensitivtty Training 
Workshop: Women's Studies lecture Series 
Workshop: Women. in Mid-Lite 
Special Topics: Women and Chemical Dependency 
Women in ManagE!fTient 
Special Topics: Historical and Current Parspectives 
on the Educetion of Women 

•Available also at the graduate level. 

.3 
1 
1 
2 
2. 
3 

3 



2040:240 Human Relations 
2040:251 HumartBehavioratWork 

One course must be taken from each of the following three categories: 

ll•n•aement TheotY •nd Sldlla 
2250:260 
2420:103 
2880:100 

Administration in the Public Services 
The Role ol Supervision in ManaQement 
Basic Principles ot Manufacturing Management 

Cominunle~~tlon Skills 
2020:121 
2020:222 
2540:263 

English 
Technical Report Writing 
Business Communications 

3 
3 

3 
3 
4 

4 
3 
3 

2030:141 Math for Data Processing I 3 
2030:151 Elements of Math I 2 
2030:152 Elements ot Math II 2 
2420:170 Business Mathematics 3 

In addition to the above courses, a minimum of.6 credits must be completed from 
. the following: 

2040:247 
2420:121 
2420:202" 
2420:211 
2440:120 
2540:265 
2880:210 
2880:232 
2880:241 

Survey ot Basic Economics 
Office Management 
Personnel Practices 
Basic Accounting I 
Computer and Software Fundamentals 
Women in Management 
Controlling and Scheduling Production 
Labor Management Relations 
Introduction to Quality Assurance 

SURGEON'S ASSISTANT 
Anthony Charley, B.S:r.E., C.S:r., S.A., Coordinator 

3 
3 
3 
3 
2 
3 
2 
3 
3 

The program provides skills necessary to function as a surgeon's assistant and 
all the courses needed to sit for the certifying exam. It win enable students to 
meet short-range goals in acquiring skills for immediate job placement. Limited· 
to persons already holding an associate degree in Surgical Technol<igy. · 

2770:153 
2770:243 
2770:244 
2770:245 
2770:246 
2770:247 
2770:249 
2770:254 
2770:255 
2770:256 

Clinical Experience lit 
Introduction to Medicine 
Medical History and Physical Evaluation 
Roentgenorgram·Assessment. 
Medical Laboratory Procedures 
Pulmonary Assessment: EKG 
Surgical Anatomy II 
Clinical Experience IV 
Clinical Experience V .• 
Primary Care: Clinical Experience 

SURGICAL TECHNOLOGIST 
Anthony Charley, B.S:r.E., C.S:r., S.A., Coordinator 

5 
2 
2 
1 
1 
2 
3 
3 
5 
2 

The program provides skills necessary to function as a surgical technologist and 
all the courses needed to sitforthe certifying exam. It will enable students to meet 
short-range goals in acquiring skills tor immediate job placement. A certificate may 
be earned independent of earning a degree. 

2740:120 Medical Terminology 3 
2770:100 Introduction to Surgical Assisting Technology 4 
2770:121 Surgical Assisting Procedures I 2 
2770:131 Clinical Application I 2 

or 
2770:151 

, 
Clinical Experience I" 

2770:222 Surgical Assisting Procedures II 4 
or 

2770:249 Surgical Anatomy 11" 
2770:232 Clinical Application II 5 

or 
2770:152 Clinical Experience u· 
2770:233 Clinical Application Ill 5 
3100:130 Principles ol Microbiology 3 
3100:208 Anatomy and Physiology I 4 
3100:209 Anatomy and Physiology II 4 

"Clinical Experience I and II will be accepled in place ol Clinical Applications I and II for students who 
hiMI completed the Surgeon"s Assistant OptiOn. Surgical Anatomy II wHI be accepl8d In place ot 
Surgical Assisting Procedures II for students who haw cornpleledlhe Surgeon's Asaialant Option. 
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TEACHING ENGUSH AS A 
SECOND LANGUAGEt 

Kenneth J. Pakenham, Ph.D., Director 

Requirements 
This program is intended for those who seek training in the teaching of English as 
a second language (ESL) at the elementary or high school level or who wish .to 
obtain an initial qualification in teaching ESL in ordertoteachoin settjngsotherthan 
the Ohio public school system. 

The program is designed to introduce the student to the central issues in the theory 
and practice of teaching English to 11()0-native speakers thrpugh courses in modem 
and applied linguistics, in second language pedagogy and in related disciplines. 

Students who do not have English as a native language must demonstrate 
adequate proficiency in English with a valid lOEFL score of at least 550. 

Program 
This certificate requires the completion of tour core courses and two elective courses 
for a minimum of 18 credits. 

Core 
3300:473 
3300:489 
5630:481 

3300:489 
5630:487 

Electlv88 
3300:371 
3300:389 
3300:470 
3300:472 
3300:489 
3580:405 
3870:461 
5630:485 
7600:325 
7700:230 
7700:430 

Special Topics: Teachirig ESL: Theory and Melhod 
SpeciallOpics: Grammatical Structures ot EngliSh 
Multicultural Education in the u.s.•• 

or 
Special Topics: Sociolinguistics•• 
Techniques for Teaching ESL 

Introduction to Unguistics 
SpeciallOpics in Unguistics 
History ot 1he English Language 
Syntax 
Special Topics: Soclolinguisticstt 
Spanish Ungulstics 
Language and Culture 
Teaching Reading and Language Arts to Bilingual Students 
lntercultulal Communication . 
Speech and Language Development 
Aspects ot Normal limguage Dewllopmenl 

. ' 3 
3 
3 

3 
3 

3 
3 
3 
3 
a 
4 
3 
4 
3 
3 
3 

TRANSPORTATION STUDIES 

Arthur George, M.B . .h.., Coordinator 

The certificate program in Transportation Studies is aimed at developing technical 
knowledge and skins in the area of freight transportation management. 

2560:110 Principles ot Transportation 3 
2560:118 Transportation Rate SyQms 3 
2560:221 Traffic and Distrjbutlon Management 3 
2560:222 · Microcomputer Applications in Transportation 3 

In addition to the ab<M!core, a minimum of six semestercrecfttsmust be completed 
from the following: 

2560:115 MotorTransportation 3 
2560:116 Air Transportation , 2 
2560:117 WaterTransportation 2 
2560:224 Transportation Regulation 3 
2560:227 Transportation of Hazardous Materials and Waste 2 

This certificate program in Transportation Studies may be earned independent of 
earning a degree. 

• "Choice to be decided in consuttBiion with 1he program director. 
t The awarding ot this cettlficata is not contingent upon completion ot a degree program. Under· 

gradualecertificale piograms require a 2.00 gf&de-polnt _.ge; graduatecertificale PIOQilll'll8 
require ail.OO grade-point -raoe. 

tt May not be taken both as an electiw and as a core~-



142 The University of Akron 

TRAVEL AND TOURISM 

Arthur George, M.B.A., Coordinator 

The certi6cate program in Travel and Tourism will provide intensive training in the 
management of travel. It is designed for those individuals interested in acquiring 
the basic skills necessary in travel agency Operations. This certificate may be eamed. 
independent cl earning a degree. 

A minimum of 15 semester hours is required. 

2560:110 
2560:116 
2560:228 
2560:229 
2560:23o 
2560:231 
2560:232 

Principles of Transportation 
Air Transportation 
Introduction to 1t8\'el 
Passenger T10ksting 
Tour Planning and Packaging 
Computerized Reservati01;1S I 
Computerized Reservations II 

VOLUNTEER PROGRAM 
MANAGEMENTt 

John Mumper, J.D., Coordinator 

3 
2 
2 
2 
2 
2 
2 

.This program is intended for individu81s who wish to enhance their knowledge cl 
volunteer program management. As community and social service organizations 
continue to rely on knowledgeable,. well-trained volunteers, the role cl the manager 
clthe volunteer programscontinuesto be highly valued. This program is not limited 
to Community Services majors. 

This certificate is generally designed for individuals in one of the following 
categories: 

• The person with no degree but who is contemplating working in a social/community 
service organization, especially with volunteers. 

• The person with a degree who has not had specialized training, but would like to be 
a director/coordinator of an organization's volunteer program. 

• Those persons working in or with volunteer programs who would like to upgrade their 
knowledge and skills. 

Pf1110118 'inter~ed in" this program Should consult with the Coordinator of 
Community Services Technology or an academic adviser in the Community and 
Technical Collega 

2260:100 
2020:121 
2020:222 
2040:240 
2260:278 
2260:279 
2260:260 
2260:281 

Introduction to Community Services 
EOgtish 
Technical Report Writing 
Human Relations 
Techniques of Community Ytbrk 
Technical Expertence: Community and Social Services 
Fundamentals of Volunteer Management 
Recruitment and Interviewing l.blunteeis 

WOMEN'S STUDIES 

Dawn Trouard, Ph.D., Director 

3 
4 
3 
3 
4 
5 
3 
3 

Interdisciplinary and personalized, theWomen's Studies certificate fOsters a critical 
approach to knowledge abot,rt women; at the core of its intellectual agenda is 
diversity. By focusing on cultural practices that have largely excluded and devalued 
differences in sexual orientation, ethnicity, race, and class. Women's Studies 

t lhe awarding rA this celtilicate is not contingent upon completion of a degree program. Under
graduate cettillc8te programs require a 2.00 grade-point average; graduation certllicata programs 
require a 3.00 grade-point average. 

preparesstudentstoappreciateandact ina pluralistic world. The Women'sSiudies 
certificate integrates scholarship and research on women and gender from litera
ture, ~hology, history, sociology, and communication. Students are challenged 
to debate assumptions, explore diwrgent viewpoints, and diSCOJer the partial and 
often self-interested emphases rJ our society's most powerful institutions--family, 
church, academic, business, and government. • , 

The Women's Studies Program helps students to evaluate What they have been 
taught and, most importantly, it empo.yers them to daim their educations-ones 
not readily available in the traditional university curricula-' and to work for social 
justiceaflertheireducations.StudentsfindtheirowniiOicesanddeveloptheesteem 
necessary to articulate their own views. Out cl such opportunities, a student culture 
cl respect and tolerance emerges to support lasting communities that value and 
promote individual worth, collective action, and intellectual courage. 

StudentsmayenrollinanyWomen'sStudiescours&Sand/ormakeanappointment 
with the director to discuss a plan of study. Students need not be enrolled in the 
certificate program to take Women's Studies courses. This certificate may be earned 
independentd earning a degree. 

Admission 
To participate in the program, the student must: 
• Be fom1ally admitted to The University of Akron es an undergraduate seeking a 

baccalaureate degree or a postbaccalaureate student or by special admission for a 
free-standing certificate. · 

• Make written application to the program countersigned by the student's major 
academic adviser. 

• Receive written notification of admission from ttie Director cl the Women's Studies 
Program. · 

• Consult with the Director of the Women's Studies Program to formulate a program 
clstudy. · · 

Program 

Requirements 
TQtal Credits Required: 19. 

Core: 
1840:300 

. 1840:490 
1840:493 

Introduction to Vlbmen's Studies 
Wome's Studies Lecture Sertes 
Individual Studies on Vlbmen 

Electivas: 12 credits (two courses 300-400 level). 

3 
1 
3 

(One course from each of the following three areas: social sci~. humanities, 
fine and applied arts.) 

.............. 
3300:282 
3300:386 
3300:389 
3300:489• 

340Q:336 
3400:341 
3400:350 
3400:400• 
3400:437• 
3700:392. 
3750:480 
3850:344 
3850:423• 

Drama Appreciation: Women in Modern Orama 
Vlbmen in Modern N01181s 
SpeciallOpics: Ethnic Women in Uterature 
20th Century WomenWrltars 

\\\:men in Modern Europe 
Soviat and U.S. Vlbmen in 2011) Century 
\\\:men in the U.S. 
\\\:men in RIMllutionaly China 
American Family History 
Future at Women in Wo!ld Politics 
Speciai'Rlpics: ~hoiOgy at Women 
The Sociology of Sex Roles 
Sociology of Vlbmen 

Fine 8lld AppHedArta 
7400:201 
7400:442 
7600:450 
7750:411 
7750:480 

Relational Palterns in Marrtage and Family 
Human Sexuality 
Special Topics: Women and Minoritiee in Films 
V'obmen's Issues in Social Ytbrk Practice 
Special Topics: Gay and Lesbian Issues 

3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

·3 
3 
3 

3 
3 
3 
3 
3 

Electlvealn Education, lnatltute for Llfe-8.,... Development, Community 
and Technical College, and Women'• Studies~ 

1840:100 
1840:110 
1840:490 
1850:490 
2200:290 
2540:265 
5100:480 

Social and Cuttural Diversity in the U.S. 
Multicultural Sensitivity li'aining 
\\l:>rkshop: Women's Studies Lecture Sertas 
Workshop: Women in Mid-uta 
Special Topics: Women and Chemical Dependency 
Women in Management · 
Special Topics: Historical and Current Perspectives 
on the Education of V'obmen 

•Available also a1 the graduale IIMII: 

3 
1 
1 
2 
2 
3 

3 
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Research 
Centers, and 
Institutes 
University Reaean:h Council: 
Claibouroe Griffin, Ph.D., Associate Vice President for Research 

and Graduate Studies (chair) 
David Jamison, J.D., Interim Senior Vice President and'Provost 
. (member) 

R. Frank Falk, Ph.D., Interim Assistant Vice President for Research; 
Department Head, Sociology (vice-chairperson) · 

Frank Kelley, Ph.D., Dean, College of Polymer Science and 
Engineering (member) 

Randy Moore. Ph.D., Dean of Buchtel College of Arts and 
Sciences (member) 

Charmaine C. Streharsky, M.S:IE., Director of Research Services 
and Sponsored Programs (member and 68Cretary) 

Nicholas Sylvester. Ph.D., Dean, College of Engineering, (member) 
Ted Mallo, J.D., Assistant Professor, General Counsel, 

(member, ex officio) 

In the past, colleges and universities have been thought of as ivy-covered store
houses of knowledge where neatly packed information was dispensed to eager 
students. But this has never been true, for it is here that much of the new 
knowledge is developed. And with the accelerating tempo of our times, there 
is an increased call for universities to provide mon~ information to enable society 
to cope. 

The University of Akron is alive to this challenge and has sought to develop 
its research program with an eta to the needs of the society it serves. Here 
the emphasis is on.work that is relevant. The. University's concern with r~evant 
research has been the number of interdisciplinary teams that have been put 
together to tackle specific problems. For instance, problems in connection with 
water pollution have used the services of chemists. biologists and chemical, 
·mechanical and civil engineers. While the planning and organization of a research 
project is usUally carried out by or with the assistance of a faculty member. both 
graduate and undergraduate students have the opportunity to participate, 
depending on the nature of the project and the skills and knowledge required. 

Sponsored research activities on camp~ are coordinated by the Associate VICe 
~resident and Interim Assistant Vice President for Research and the Director 
of Research Services and Sponsored Programs. The University Research Council 
is responsible for encouraging, supporting, and making recommendations 
pertaining to sponsored and contractual research carried out at the University's 
departments. centers. and institutes. The council consists i:A the associate vice 
president for research and graduate studies. the director of research services 
and sponsored p~rams. various college deans. and general counsel. 

..._c. ..... Institute of ApplleciPolltlos 
John C. Green, Ph.D.; Director 

The Ray C. Bliss Institute oi Applied Politics is a public education and research 
. adjunct of The University of Akrori and its Department of Political Science. The· 
. · broad purposes of the Institute. in keeping with the career of its namesake, Ray 

C. BliSS. are: to give all citizens. and perticularty students. an opportunity to learn 
how to become active and competent in political life; to help maintain a tradi
tion of ethical pubOc service in politics; to foster useful relationships between 
applied politics and paitical science; to promote public comprehension of paitical 
organizations and the requirements for their effectiveness; and to improve 

! understanding of continuity a.nd chang_e in American political institutions. 

lnstnute for Blomedlc•l 
Engl....,..ng Reseiii'Ch 
Daniel B. Sheffer, Ph.D., Director 

This institute was established in 1979 to promote interdisciplinary studies in the 
rapidly growing areas of knowledge which overlap the fields of biology and 
medicine, on the one hand, and engineering and the physical sciences. on the 
other. It conducts seminars. courses and degree programs in biomedical engin
eeri'!? in association with the College of Engineering and individual departments. 

In addition to its research and educ!!tional functions, the institute provides a 
research service to local hospitals and industry, as well as to private and govern
ment agencies. The premise for this program is that the combined resources . 
of the University, Northeastern Ohio Universities College of Medicine and 
affiliated organizations will often permit more cost-effective solutions than would 
be possible by an individual or group doing the research independently. 

The work of the institute is carried out by faculty of the Department of Biomedical 
Engineering in association with "members" selected from the faculties of The 
University of Akron and Northeastern Ohio Universities College of Medicine, 
as well as from the ranks of area physicians, engineers and scientists. The institute 
and the department occupy the third floor of the Olson Research Center on 
the north edge of the campus. 

Center for Economic Education 
Fred M. Carr, Ph.D., Director 

The center exists to improve the economic literacy of individuals to help them· 
function competently as citizens, producers and consumers. 

The center conducts workshops, seminarS and economic programs for teachers. 
students and interested groups. It provides consulting services in the area of 
economic education and acts , as a clearinghouse for the gathering and 
dissemination of economic education materials and programs. It also fosters 
an understanding and appreciation of the American economic system. 

Center for Envlronmentlll Studies 
Jim L. Jackson, Ph.D., Director 

The Center for Environmental. Studies matches the expertise of 95 affiliates in 
33 disciplines with the needs of students seeking study and research oppor
tunities in complex environmental issues.. Since its founding in 1970. the center 
·has SpOnsored, or in other ways supported, activities appropriate to the gOal 
of attaining a quality environment for mankind. 

The center coordinates special fort!ms. workshops and seminars that address 
major issues. Examples include the National Energy Forum, the World Food 
Forum, and Evaluatiol') of Environmental Date. Worksllops on energy, natural 
history and envirorvnental studies in England also emphasile -the interdsciplinary 
approach to the resolution of issues. 

The center provides programs of environmental studies in the Cuyahoga Valley 
National Recreation Area (CVNIRA). These programs are operated through the 
University's Cuyahoga River Interpretive Center. Water ~rch is a major role 
of the Center. 

Center for Family ·studies 
Helen K. Cleminshaw, Ph.D., Director 
JohnS. Wodarski, Ph.D., Associate Director of Development 
Nancy B. Miller. Ph.D., Associate Director of Research. 

The Center for Family Studies, established in 1979, was designed to stimulate,.. 
and encourage the interdisciplinary study of the family. lt. serves bOth the Univer
sity and the community l:)y fostering collaboration between faculty, students. 
practitioners and community leaders on curriculum development, educational 
confereriCes and seminars. research and training, and public policy relevant 
to important family issues . 

The Center is represented by faculty from five coli~ and over 15 disciplines. 
It also includes leaders from various community syst8ms. such as the schools. 
hospitals, courts. churches. mental health, soci~ and health care agencies. In 
addition, the Center has a fello.Ys program in Which 6ulslanding faculty and 
community leaders are named as either feiiONs. adjunct feiiONS or senior felkMs. 

The Center offers certificates in the following specialty area$: Divorce Media
tion and Home-Based Intervention. Please refer to the sections on Certificate 
Programs in this Bulletin and the General Bulletin for further information. 

Any student, taculty member.or carnmunity person interested in familY issues 
is invited to call the director to learn haw they can participate or learn more 
about the Center's activities. · 

"lhllnlng Center for Fire and 
Hazardous M•terlals 
David H. Hoover, Ph.D., Director 

Tl]_e Training Center for Fire and Hazardous Materials brings the University, 
government and industry together into one comprehensive regional center to 
integrate educational programs, fire and hazardous materials training and other 
applications of fire and safety technology. The center coordinates seminars and 
workshops presented by the Federal Emergency Management AgeriCy (FEMA). 
the Division of State Fire Marsh~ and other related organizations. Training in 



all phases of' hazardous materials containment and fire prevention and control 
is provided under contract to various municipalities. industiies and agencies. The 
programs are supported by the faculty of the Fire Protection Tec;hnology degree 
program in association with other state and nationally recognized professio'nals. 

Institute for Futures Studies 
and Research 
Gary Gappert, Ph.D., Director 
Jan M. Grell, M.A., Research and Planning Associate 

The Institute for Futures Studies and Research exists to initiate and provide 
comprehensive programs in salient and vital policy :research, including a structural 
framework which encompasses strategic planning, environmental scanning, 
trends analysis and other innovative research methods. 

The Institute for Future Studies and Research was established in 1978, with 
its focus on interdisciplinary courses, lectures. publications, and activities relating 
to releVant issues which will impact the future of the local, state, national, and 
international arenas. It cooperates with the Center for Urban Studies and other 
research institutes. 

Initiated in 1987, The Ohio Policy Issues Network (OPIN) continues to research 
and analyze emerging policy issues in the state of Ohio and beyond. In addi.
tion, in 1990, the OPIN began to. provide and disseminate viable options to 
a diverse range of policy problems. The bimonthly publications of the Ohio 
Policy Issues Network are the OPIN Policy Book, Ohio Foresight, and the Issues 
Analysis Report. 

More recently, the Institute has undertaken initiatives relating to international 
activities and global studies, with a focus on education, economic and political 
change as well as policy development. The Institute has cooperated with the 
U.S. Peace Corps in both Washington, D.C. and Africa on its new urban initia
tives. An Ohio-Quebec Urban Symposium was conducted in 1990 as an effort 
to continue promoting Great Lakes collaboration and Canadian studies. Discus
sions have been held in several Eastern European countries concerning urban 
planning and future studies. hi these emerging activities, the Institute encour
ages involvement and cooperation of faculty, staff, and students from a variety 
of disciplines. 

Through its relationship With the Department of Public Administration and Urban 
Studies and The Center for Urban Studies, the Institute has organized and 
produced several books relating to the urban future including the 1990 publica
tion, . Cities in a Global Society and the forthcoming The Future of Urban 
Environments. It has also sponsored major conferences on George Orwell, Aldous 
Huxley, and Edward Bellamy in cooperation with the Ohio Humanities Council. 

Institute for Ufe-Span 
Development and Gerontology 
Harvey L. Sterns, Ph.D., Director 
Isadore Newman, Ph.D., Associate Director 
Raymond E. Sanders, Ph.D., Associate Director for Research 
Evelyn Sutton, M.A., Program Coordinator, 

Gerontology Certificate Program 
Jerome Kaplan, Ph.D., Program Coordinator, 

Nursing Home Administrator Program 

The Institute for Life-Span Development and Gerontology, founded in 1976, coor
dinates multidisciplinary credit certificate programs in gerontology at the 
undergraduate and graduate levels. In addition, this certificate is included 
in the Ohio Board of Examiners of Nursing Home Administrators approved 
course of study in Nursing Home Administration which combines a Bachelor 
of Sc,ience degree in .Industrial Management (Personnel Option) with a Cer
tificate in Gerontology. 

Faculty fellows at the institute representing 23 University departments conduct 
research, and provide special courses. workshops. and seminars as well as 
participate in community research and demonstration projects. Students in 
the certificate programs carry out field placements at numerous community 
service settings. 

Examples of outreach activities include the Elderhostel program, offered each 
summer for older adults who participate in a week-long residential learning 
E!xperience. 

The institute is a member of the Northeastern Ohio Consortium on Geriatric · 
Medicine and Gerontology, joining together with the Office of-Geriatric Medicine 
and Gerontology, Northeastern Ohio Universities College of Medicine; Geron
tology Center, Kent State University; and Gerontology Committee, Youngstown 
State University. 
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Center for Nursing 
Maryhelen Kreidler, Ed.D,, R.N., Director 
Martha Conrad, M.S.N., R.N., Assistant Director 

~ 

The Center for Nursing is a part of The University of Akron's College of Nursing. 
It is an educatioo and practice center for College of Nursing faculty and students 
as well as faculty and students from other health care disciplines on campus. 

Since 1981 the Center for Nursing has provided wellness services to campus 
students, faculty and staff as well as outreach services to community residents 
of all ages. Services include health assessments and nursing physicals, stress 
management and self-care assistance, family and group education.and support 
sessions. Community· outreach to vulnerable populations is a major emphasis 
of the center. 

Center for Peace Studl•s 
Hon. John F. Seiberling, LL.B., Director 

The Center for Peace Studies provides students with the opportunity for an 
interdisciplinary program of study in one of the related fields of international 
peace or conflict resolution and management. Course programs draw on the 
resources of a wide spectrum of the University's academic departments. Upon . 
completion of all selected courses, students receive not only academic credits 
for the courses but a Certificate in Peace Studies or a Certificate in Conflict Resolu
tion/Management, respectively. The Center also sponsors workshops for teachers, 
special campus programs, and research projects. It also collaborates with 
community ~rganizations and peace centers on other campuses. 

.Joint Center for Polley Researcb 
Shara L. Davis, M.A., Director 

Designed as a partnership between The University of Akron's Center for Urban 
Studies (CUS) and Lorain County Community College's Public Services Institute. 
the Joint Center for Policy Research (JCPR) combines the energies of research 
faculty, staff and graduate students of a state university with the strong commit
ment of a community college in responding to local needs. 

The Joint Center's primary mission is to serve the Lorain County community
leaders, nonprofit organizations, government agencies, and citizens-and to 
extend the college's commitment to local economic development. In addition, 
its services will be extended into western Cuyahoga, Erie, and Huron counties. 

In its second year of operation, the services being offered upon request are: 
Customized Policy Research.and Consultation; Data Service Delivery System; 
and Capacity Building. Customized policy research and consultation services 
involve the collection of qualitative and quantitative information utilizing vari
ous data gathering techniques; primarily survey research and focus group 
techniques. The data service delivery system involves the·sharing of informa
tion .from sources including the 1990 Census data as well as data from other 
JCPR and CUS research endeavors. Capacity building involves training and 
empowering organizations with the ability to facilitate their own qualitative infor
mation collection and to use that information through the decision making 
process. For now, the Joint Center carries out its projects by drawing upon the 
full services of the CUS Research Lab. Later on, the plan is for JCPR to have 
its own Research Lab on the Lorain campus. 

Institute of Polymer Engineering 
James L. White. Ph, D., Direct~r 

The Institute of Polymer Engineering carries out fundamental and applied 
research in polymer processing, engineering performance and asSociated 
characterization. 

The institute. founded in 1983, seeks to be a major intellectual and research 
resource in northeast Ohio. The institute maintains up-to-date and futuristic pro
cessing and characterization laboratories, with continued interest in develop
ment investigation of new process technology and new materials. Its activities 
also include organization of scientific symposia and various seminars related 
to polymer processing and engineering, 

The Maurice Morto11 
Institute of Polymer Science 
Darrell H. Reneker, Ph.D., Director 

The institute is concerned with basic and applied research in polymers. It was 
established in 1956 as the Institute of Rubber Research and in 1964 became 
the interdisciplinary Institute of Polymer Science. The University's first Ph.D. 
program in polymer chemistry was started in 1956 and was administered by 
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the institute until a separate Department of Polymer Science was established 
in 1967. The institute maintains extensive laboratory facilities, an applied research 
group, a macromolecular modeling center. and a mini pilot plant for polymer 
synthesis. It is the principal organization responsible for external funding of 
research projects and grad~ate fellowships in polymer science. 

Proc-• Research Center (PRC) . 
Sunggyu Lee, Ph.D., Director 
Kathy L. Fullerton, Ph:D., Assistant Director 

The Process Research Center (PAC), founded in 1990, focuses on fundamental 
and applied reSearch involving new chemical processes and n~l materials. 

The specialties of the PAC Include chemical reactions, separation technology, · 
new polymeric materials, biotechnology, and environmental engineering. In 
conjunction with this, the Center operates several scale-up and minipilot 
plant facilities. 

The PAC aims at responding more positively to the needs of industries and 
enhancing cooperation between the University and industries. Great opportunities 
are available for both graduate and undergraduate students ·to conduct 
~ical research. · 

Sm•D Business Institute 
Joseph C. Latona, D.B.A., Director 

The Small Business Institute was established in 1973 and was the first Small 
Business Institute funded in Northern Ohio. The Small Business Institute's objec
tive is to offer management assistance counseling to area organizations through 

. the utilization a senior and graduate students in the College a Business Adminis
tration, working as advisers under the supervision a College a Business Adminis
•tration faculty. Nearly 300 firms have been serviced by the institute since its 
founding. It is an integral part of the Akron/Summit Industrial Incubator project. 

Survey Raa-rch· Center 
Jesse F. Marquette, Ph.D., Director . 
Anne-Marie Scarisbrick-Hauser, Ph.D., Assi$tant Director 

The University of Akron Survey Research Center is a research organizatiOO 
estSbiished with the prime objective of making quality survey research facilities 
available to university personnel, national, state, community, and other legitimate 
research agencies.1he Center is equipped to facilitate telephone interviewing, 
mail surveys; focus group administration, intercept studies and personal inter
views, database analysis, and computer assisted data entry and multiple method 
studies. Center staff are available for consultation in the development of grant 
P!Oposals ·and budgets. 

The Survey Research Center has been in continuous operation at The Univer
sity of Akron since 1982, utilizing research and praessional staff, graduate 
assistants, ~nd over 50 regular interviewers. Most c1 the work done by the Center 
is on behalf of government or non-profit agencies and mass media organiza· 

lions such as oewspapers and ~on stations. The Center's \WI"k, ,both directly 
and indirectly, influences public discussion and planning on significant social 
and political issues. The Center has, since its inception, pr4)Cessed more than 
90,000 completed interviews in over 100 projects concerned with topics such 
as national or state political and social issues, government services, economic 
development, and public policy planning. 

Center for UrbaJI Studies 
James L. Shanahan, Ph.D., Director 

The Center for Url>an Studies (CUS) is Ttie University c1 Akron's oldest policy 
·research and professional service unit. Established in 1965, the Center acts as 
a bridge between the University and the Akron community, Ohio and·beyood 
in pursuit of the University's urban mission. To meet the needs a urban 
communities the Center engages in a wide variety c1 scholarly and applied 
research projects, research consultation, and information and data services. 
Using the talents of faculty, researchers, support staff, and students, the Center 
explores important economic, social, and political issues; works with others 
to reach a better understanding of these issues; and assists groups .and 
organizations actively engaged in problem solving, coalition building, or 

· strategic planning. 

Since 1979, the Center has been the University's ~resentetive to the Ohio 
Board a Regent's Urban University Program (UUP) which links eight stateuniver· 
sities to help Ohio meet the challenges of its urban futura UUP's Northeast 
Ohio Inter-Institutional Research Consortium focuses on the revitalization a the 
region through the efforts a the faculty and staff c1 the foUr urban universities 
in Northeast Ohio. 

Over the years, the Center has expanded its programs and services, building 
a substantial intellectual and technolOgical infrastructure. The majority a the 
Center's researi:h and services is supported by E!l(ternal granll! and contracts 
which represent UUP funding for multiyear projects, multicampus projects, and 
faculty research projects as well as funding from private sources for client-driven 
research and services. 

CUS activities are organized under three broad programs: Public Policy Issues 
Program; Public Sectot Marketing Research and Data/GIS ServiCeS Program; 
and Community Institution and l.sadership Building Program. II"ICieSSingly, these 
areas are becoming distinct programs, each with its own program head, 
praessional staff, and affiliated faculty from various disciplines and prdessions. 
This multidisciplinary approach encourages faculty and graduate student 
participation from all departments· with an urban foCus. A part d the Buchtel 
College of Arts and Sciences, the Center for Urban Studies provides the set· 
ting and facilities through which interested faculty and graduate students do 
become involved in urban research or professional service activities In the 
urban community. For l'll8ll)' graduate students, experienced gained in the Center 
for Urban Studies becomes an important complement to formal classroom train
ing_ in their career participation. 

Unked with CUS is another important center: the Joilit Cenler for PolicyResearch, 
an innovative partnership with the PubliC Services Institute at Lorain Co~Jnty 
Community College .which is intended to serve the needs of lorain County for 
policy research services. 
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Continuing 
Education, 
Public Services 
and Outreach 
(CEPSO) 
The Continuing Education, Public Services and Outreach division at The Univer
sity of Akron is based on the missions of the University which relate to pi'OYiding 
education and technical assistance to the citizens, agencies and .businesses 
of the area, region and nation. These mission statements direct the University 
commitment to: · 

• Provide learning opportunities for the full spectrum of .students. 
• Prepare career-oriented persons for professional leadership roles in area, regional, 

national and international organizations and institutions: 

• Offer educational and professional services to its various publics within available 
resources an~ established continuing education and outreach philosophies. 

• Maintain its firmly established tradition of concern for the higher educational and 
cultural needs of our area. 

The University outreach mission of The University of Akron is implemented 
through an organized structure within the senior vice president and provost's 
offiCe. The associate provost for Continuing Education, Public Services and 
Outreach coordinates and takes a leading role in University efforts for all such 
University activities. 

Continuing Education, Public Services and Outreach is a catalyst division, which 
focuses the skills and expertise of University personnel and units on the issues 
and problems of urban society and enhances the development of its citizens 
as leaders and members of the work force. People from all walks of life can 
improve or maintain their professional competence, meet the demands of a 
changing society. and prepare to use new skills to meet both personal and 
professional goals. Continuing Education, Public Services and Outreach 
administers increased educational opportunities and services for a diverse group 
of neiN majority students* and clients, or for students in nontraditional settings*~ 
Continuing Education, Public Services and Outreach acts in partnership with 
other University departments/colleges, businesses, and service and govern
mental agencies to coordinate and develop educational opportunities and 
services, In so doing, it enhances and brings greater diversity to the Univer
sity's student body. This mission statement directs Continuing Education; Public 
Services and Outreach to: 

• Develop and administer University off-campus credit courses, credit workshops, 
and weekend program to service the specific educational needs of new majority 
stUdents. · 

• Develop and administer noncredit courses, conferences and seminars- both~n 
and off campus-for professional, technical and personal development in day, 
evening and weekend fOrmats. 

• Provide marketing services for the continuing education, public services and 
outreach campus efforts to expand and encc;rurage enrollment. 

• Provide for the special admission, enrollment, registration, and qashiering needs 
of new majority students in support of the continuing education, public services 
and outreach efforts of the University. 

HISTORY 
The University of Akron has a rich history of educating adults. In 1872, Buchtel 
College's first class was composed of 46 regular college freshmen and 164 
preparatory noncredit students, including Civil War veterans. Within a year, 
Buchtel College enrolled noncredit students in business courses in an outreach 
center in Barberton. Adult noncredit education and outreach to the community 
have remained part of the UniversitV's basic fabric throughout the years. 

•(1) all currently enrolled undergraduates age 25 or older and (2) all curreriUy ~nrolled under· 
graduates under 25 years old who did not proceed directly from high· schooiiO college, who 
allend part-time, or who haw "stopped out" for more than one year. 

• •Off-<:ampus programs. 

PROGRAMS DIVISION 
(CREDIT) 

Judy Vardon,. Program Associate Outreach Credit Programs 

Academic Workshops 
Jtcadernic credit workshops focus on current and special topics within specific 
areas of knowledge in a time-intensive format. Credit workshops are offered 
throughout the year to proYide a broad spectrum of educational opportunlties 
for regional professionals and students. 

Off-Campus Credit Courses 
Off-campus credit courses enable students to begin a University degree 
program or re-enter post-secondary education at convenient locations and times 
in unconventional settings, at unique on-site locations or by interactive televi
sion technologies. 

Weekend Program 
A formal Weekend Program was initiated in the spring semester of 1993 although 
weekend courses have been offered for a number of years on both the Akron 
and Wayne campuses. 

The Weekend Program is designed. to make education as convenient as possi
ble, particularly for New Majority (adult) students who have difficulty schedul
ing weekday or evening courses due to career and family obligations. Flexible 
scheduling a weekend courses, beginning Friday evening and running through 
Sunday afternoon, combined with a comprehensive support system of student 
services such as career counseling, admissions, etc. provides students with 
an ideal learning environment. 

A wide varietY of courses are cilfered on the weekend, including general studies· 
courses, major courses, special interest courses and elective courses. In addi
tion, a certificate in computer software for business, as welt as a bachelor's degree 
in business administration and a master's degree in business administration 
can be completed entirely on the weekend. Other degree programs are 8vailable 
when weekend courses 'are combined with occasional evening courses. As 
student interest in the Weekend Program increases, new courses and degree 
programs will be offered through the Weekend Program. 

The Weekend Program is administered through the Office of Continuing Educa· 
tion, Public Services and Outreach (CEPSO). For information, call the Weekend 
Program Office at (216) 972-7611. 

PROFESSIONAL 
DEVELOPMENT (NONCREDIT) 

Definition and Scope 
In 1983, thE! Ohio Board of Regents defined noncredit continuing education 
as an institutionally sponsored offering which cafries no credit toward a degree 
(e.g., associate, baccalaureate, or higher degree). Noncredit offerings include 
courses, seminars, and conferences for professional and Cjreer enhancement, 
some offering Continuing Eclucation Units (CEUs) or !imilar professional 
certifications. 

Curriculum categorlee Include: 
• Computer software training 
• Professional.and career enhancement programs 
• Recreation, heath, and fitness 

On-Site Contract ,...alnlng 
CQntinuing Education ctfers job and career-relatedtraining fOr local and regional 
se~ice organizations to help make more efficient use of their training dollars. 
Many classes are held on-site in business and industry annually. Program consul
tants visit the site, discuss the particular work situation, analyze needs and develOp 
a customized training program. Scheduling is done at the organization's con
venience, and the instructors are provided through The Univer,sity of Akron . 
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Conferen~IUlCISemlnara 
The staff conducts professional education seminars and conferences and~ 
in program planning for University and community organizations. Campus 
programming is done with University departments and colleges such as 
Mechanical Engineering or History for day-long or week-long seminars. The 
college provides instructors and authenticates the curriculum, and Non-credit 
facilitateS the event. ·· .. 
Teleoo ............ 
The University has teleconferencing technology which makes outreach program
ming available for academic seminars, faculty development, continuing educa
tion, and research briefings to national/international audiences from programming 
available through worldwide resources. 

PROMOTIONAL SERVICIES 
Eloise Lafferty, B.A., Director 

The Promotional Services dvision aids and adVises in the production cl calalog8, 
brochures, fliers, facl sheets, new8paper advertising, ·and other marketing 
activities ~ppropriate to promote University outreach aCtivities. · 

BUSINESS SERVICES 
Denise Garrett-Brown, B.S., Director 
The Business Services division processes the registrations for all noncredit 
courses, corlerences, seminars, credit academic v.OOcshops, elf-campus courses, 
and studies abroad activities. Tr8nscripts and certificates for noncredit participants 
are provided by this offiCe. The unit alsd renders budget cashiering, person
nel, and reports functions for University outreach activities. 
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Course 
Nuntbering 
System* 
INDEX 
Department of Developmental ·Programs 
1020 Developmental Programs 

English Language llllstltute 
1030 English Language Institute 

Unlvaraltv CoHege 
1100 General Studies 

A•r Force ROTC 
1500 Aerospace Studies 

Army.ROTC 
1600 Military Science 

. lnterdlaclpllna.., Prog.-.ms 
1800 Divorce Mediation 
1810 African-American Studies 
1820 Home-based Intervention Therapy 
1830 Environmental Studies 
1840 Women's Studies 
1850 Institute for Life-Span Development and Gerontology 
1860 Peace Studies 
1870 Honors Program 
1880 Medical Studies 
1890 Environmental Health 

Community and Technical Collage 
2000 CoOperative Education 
2020 Associate Studies- English 
2030 Associate Studies -·Mathematics 
2040 Associate Studies - Social Sciences 
2100 Individualized Study 
2200 Educational Technology 
2210 American Sign Language Interpreting and Transliterating Technology 
2220 Criminal Justice Technology 
2230 Fire Protection Technology 
2240 Commercial Art 
2250 Public. Service Technology 
2260 Community Services Technology 
2270 Labor Studies 
2280 Hospitality Management 
2290 legal AssiSting Technology 
2420 Business Management Technology 
2430 Real Estate • 
2440 Computer Programming-Technology 
2520 ·Marketing and Sales Technology 
2540 Office Administration 
2560 Transportation 
2730 Histotechnology 
2740 Medical Assisting 
2760 Radiologic Technology 
'Z170 Surgical Assisting 

.·· .278o Allied Health 
2790 Respiratory Gare 
2820 General Technology 
2840 Ctiemical Technology 
286Q Electronic Engineering Technology 
2870 Automated Manufacturing Engineeiing·Technology 
2880 Manufacturing Engineering Teehnology · 
2900 Instrumentation Technology 
2920 Mechanical Engineering Technology . 
2940 . .Drafting and Computer Dralting·Techriology 
2980 Sul'1/eYing and Construction E,ngineering Technology 

"A m.ore detailed exP,anatlt>n of the numbering sy.liSm can be found in "Course Numbering 
Systems:• Sectliln 3 in this Bulletin. · , 

Buchtel Collage of Arts and Sciences 
3000 Cooperative Education 3460 Computer Science 
3005 Interdisciplinary Programs 3470 Statistics 
3100 Biology 3480 General Mathematical Sciences . 
3110 Biology/N.E.OHC.OM. 3500 Modern Languages 
3120 Medical Technology 3520 French 
3130 CYtotechnology 3530 German 
3150 Chemistry 3550 Italian 
3200 Classics 3570 Russian 
3210 Greek 3580 Spanish 
3220 Latin 3600 Philosophy 
3250 Economics 3650 Physics 
3300 .English 3700 Political Science 
3350 Geography and Planning 3750 Psychology 
3370 Geology 3850 Sociology 
3400 History 3870 Anthropology 
3450 Mathematics 3980 l)rban Stu<:lies and 

Public Administration 

College of Engineering 
4100 General Engineering 4450 Engineering COmputer Science 
4200 Chemical Engineering 4600 Mechanical Engioeering 
4300 Civil Engineering 4800 . BiOITledical Engineering 
4400 Electrical Engineering 4980 Construction Technology 

College of Education 
5000 Cooperative Education 
5050 Teacher Education Core Program 
5100 Educational Foundations 
5200 Elementary Education 
5250 Reading 
.5300 Secondary Education 
5400 Teehnical and Vocational Education 
5550 Physical Education 
5560 Outdoor Education 
5570 Health Education 
5600 EdJJcational Guidance and Counseling 
5610 Special Education 
.5620 School Psychology 
5630 Multicultural Education 
5700 Educational Founcjations and Leadership 
5800 Special Educational Programs 
5850 Educational TechnolOgy 
5900 · Higher Education Administration 

•. 

College of Butilnau Admlnlatndlon 
6000 CooPerative Education · 6200 Accountancy 
·6140 Finance for No~ 6400 • Finance 

Business Students 65QO M~eni 
6160 Marketing lor No~ 6600 Marketing 

Business Students .6800 International Business 

Collage of. Fine •ncl. Appllact Arts·· 
7000 Cooperative EduCation 
7100 Art 
7400 Home Economics and Family Ecology 
7500 Music 
7510 Musical Organizations 
7520 Applied. Music 
7600 . Communication 
7700 Communicative Disorders 
7750 Social Work 
7800 Theatre 
7810 Theatre Organizations 
7900 Dance 
7910 Dance Organizations 
7920 Dance - Performance 

·Collage of Nursing 
8000 Cooperative ·Education 
8200 Nursing 

School of Lnr 
9200 Law 

CaRage of POlymer Science andPoiJMar ............... 
9841 Polymer E~ineering ·· 
9871 ·Polymer Science 



Departtnent of 
Devetop111ental 
Progra111s 

DEVELOPMENTAL 
PROGRAMS 
1020: 
040 BASIC WRITING I 4 load hours• 

Placement. Provides intensi~~e practice in the process of wrijing, in sentence structure and 
punctuation, and in correct written expression. Upon successful completion of Basic Writing, 
the student should be prepared to enter English 2020:t2t, or English Composition I, 1100:111. 

042 BASIC WRITING II 4 load hours 
Prerequisite: 040. Provides additional practice in the basic writing skills required for college 
composition. Upon successful completion of Basic Writing II, the student should be prepared 
to enter English, 2020:121, or English Composition I, 11.00:111. 

050 BASIC MATHEMATICS I 4 load hours' 
Placement. An intensi~~e review of arithmetic and an introduction to the concepts of elemen
tary algebra. Emphasis is placed on developing learning strategies and controlling anxieties. 

05:it BASIC MATHEMATICS II 4 load hours' 
Prerequisite: 050, or placement. A brief review of arijhmetic and intensive instruction in elemen
tary algebra. Emphasis is placed on developing learning strategies and controlling anxieties. 
Upon successful completion of Basic Mathematics II, the student should be prepared to enter 
Business Mathematics, 2420:170; Introduction to Technical Math, 2020:130; Elements of Math 
I, 2030:151; or Preparatory Ml!th, 3450:100. 

060 COLLEGE READING 4 load hours' 
Placement. Designed to strengthen the basic comprehension skills needed for acadernic work, 
including recognition of main points and key supporting ideas, inferencing, summarizing, and 
vocabulary de\lelopment. 

062 COLLEGE READING AND STUDY SKILLS 4 load hours' 
Prerequisite: 060, or placement. Continued practice of comprehensive strategies wijh emphasis 
on textbook reading, and implementation of effective study strategies such as note-taking, 
test-taking, and memory techniques. Upon successful completion of College Reading and 
Study Skills, the student should be prepared to apply reading and study strategies in college 
classes. 

071,2 DEVELOPMENTAL CHEMISTRY 41oad hours' 
Prerequisije: 052 or equivalent recommended. A mathematics review applied to chemisiry 
and intensi\le instruction in principles of general chemistty. Emphasis is placed on develop
ing learning strategies and controlfing anxieties. May enroll for a second semester. 

299 SPECIAL TOPICS: DEVEI.()PMENTAL PRdGRAMS 1-4 load hours 
Study of learning strategies for specific needs, such as cntical reading, vocabulary develop
ment, memory improvement, math anxiety, and various math skills. 

Nott: Load hours do not carry academic credit toward a degreefprogram but do courit in coniputing 
a student's course load for financial aid or .student employment. 

ENGLISH LANGUAGE 
INSTITUTE 
1030: 

091 ENGLISH LANGUAGE INSTITUTE: WRITING 
Provides intensi~~e instruction in English writing for native speakers of languages other than 
English who are planning to seek admission to a Unfted States uniwrsijy. • 

092 ENGLISH LANGUAGE INSTITUTE: READING 
Provides intensi\19 instruction in vocabulary and reading skills designed to develop the English 
reading abilijy of natiw speakers of languages other than English who are Planning to seek 
admission to a United States university. 

093 ENGLISH LANGUAGE INSTITUTE: SPEAKING/GRAMMAR 
Provides intensiw instruction in English grammar, wijh an emphasis on oral skills, far naihle 
speakers of languages other than English who are planning to seek admission to a United 
States unill9rsity. 

094 ENGLISH LANGUAGE INSTITUTE: LISTENING 
Provides intensiw laboratory and class instruction designed to impr0119the English listening 
skills of nati\19 speakers of languages other then English who are planning to seek admission 
to a United States universijy. 

095 ENGLISH LANGUAGE INSTITUTE: COMPREHENSIVE 
ProvidE!& intensive instruction in English writing, reading, listening and speaking for speakers 
of languages other than English who are planning to seek' admission to a Unrted States uniwr-
siijy. Offered only during the summer. · 

'The Department of Developmental Programs also prov)des academic help to any undergraduate 
student via Writing, Math, and Reading Laboratories. Tutorial services are available for most first 
and 5econd year courses, and a counseling service is available for developmental students. 
These services are all free of charge. 
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UniverSity 
College 

GENERAL STUDIES 
1100: 
101 UNIVERSITY ORIENTATION 2 credits 

Acquisition of the skills, techniques, information, end strategies necessary to aid new students 
in their transijion from high school or work to the college environment. 

105 INTRODUcriON TO PUBUC SPEAKING 3 credits 
lntroduction.to principles and practice of speaking by. reading examplfS of speeches, study-· 
ing techniques and methods employed and applying them in a variety of speaking sijuations. 

106 EFFEcriVE ORAL COMMUNICATION 3 credits 
Principles of communication in speaker-audience, group and informal settings, and applica
tion of the principles in speeches, group discussions and other oral and written assignments. 

111,2 ENGLISH COMPOSITION I, II . 4 credits eaCh 
Sequential. Proficiency in reading and writing of English is obtained. Reading materials used 
are literary works of our Western tradrtion. 

1211-83 PHYSICAL EDUCATION 112 credit each 
Participation in individual end group spOrts. Individual can acquire knowledge and skill in 
activities which may be of value and satisfaction throughout life. One-half credit courses are 
offered one-half semester. Permission of coach necessary for enrollment in varsity sports 
(170-181)." . 

120 ARCHERY 

121 BADMINTON 

122 BASKETBALL 

123 BOWLING 

124 CANOEING 

125 DIVING 

128 FITNESS AND WELLNESSt 

127 GOLF 

128 GYMNASTICS 
(8p!IIRIUI) 

129 GYMNASTICS 
(tumbling) 

130 HANDBALL 

131 INDOOR SOCCER 

132 .KARATEt 

133 LIFEGUARD TRAININGt 

134 MODERN DANCE 

135 RACQUETBALL 

136 RUGBY 

137 SAILING 

136 SCUBA 

139 SELF DEFENSEt 

140 SKIING (ciOU country) 

141 SKIING (downhill) 

142 SoCcER 

143 SOCIAL DANCE 

144 SQUARE AND FOLK DANCE 

145 SQUASH.RACQ~ 

- 146 SWIMMING (beglnnlntl) ' . 

147 SWIMMING 
(Intermediate) 

148 SWIMMING (8Civanced) 

149 TEAM HANDBALL 

150 TENNIS (beginning) 

151 VOLLEYBALL 

152 WATEfl POLO 

153 WATER SAFETY.t 

154 WRESTLING 

155 BASIC KAYAKINGt 

170 VARSITY BASEBALL 

171 VARSITY BASKETBALL 

172 VARS!TY CROSS COUNTRY 

173 VARSITY FOOTBALL 

174 VARSITY GOLF 

175 VARSITY SOCCE!i 

178 VARSITY SOFTBALL 

177 VARSITY SWIMMING 

178 VARSITY TENNIS 

179 VARSITY TRACK 

180 VARSITY WRESTLING 

181 VARsiTY VOLLEYBALL 

182 VARSITY RIFLERY 

183 VARSITY CHEERLEADING 

190 SPECIAL TOPICS: GENERAL STUDIES PHYSICAL EDUCATION .5-2 credits 
weiQ.ht. training, self defense for the blind, water safety instruction. 

191 SPECIAL TOPICS: GENERAL STUDIES 1-4 credits 

221 NATURAL SCIENCE: BIOLOGY 3 credits 
Designed for non-science majors to illustrate fundamental concepts of living organisms with 
emphasis on mankind's posijion in, and influence on, the environment. 

. 222 NATURAL SCIENCE: CHEMISTRY 3 credits 
Designed for non-science majors. Introduction to chemical principles at work in humans and 
in the environment. 

"Varsijy sports are one credit each. 
tone credit each. Two periods each week. 
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223 N~TUAAL SCIENCE: GEOLOGY 3 credits 
Study of baSic principles and irM!IlligatiYe techniql.I8S in various fields of geology with emphasis 
on relationship of geological proceases to soci~. 

224 NATURAL SCIENCE: PHYSICS 3 credits 
Introduction to, and commentary upon, some of the most significant principles. perspectives 
and developments in contemRQrary physics. Intended lot no~l!(lOO rna~. 

320,1 WESTERN CULTURAL TRADITIONS 4 credits each 
Sequential. Prerequisite: 64 credits or permission. Introduction to human experiences of the 
past as manifested in the ideas. music and visual arts of Western civilization. the Greeks to 
the present. Two lecture$/two discussions per week. 

Courses 33().6 are designed to give a basic knowledge of past human experiences Slid an under· 
standing of currant events in some ket areas of the non-Western world. 

330 WORLD CIVILIZATIONS: CHINA 
Prerequisite: 64 credits. 

331 WORLD CIVILIZATIONS: .lAPAN 
Prerequisite: 64 credits. · 

332 WORLD CIVILIZATIONS: SOUTHEAST ASIA 
Prerequisite: 64 credits. 

333 WORLD CIVILIZAnONS: INOlA 
Prerequisite: 64 credits. 

334 WORLD CIVILIZATIONS: NEAR EAST 
Prerequisite: 64 credits. 

335 WORLD CIVILIZATIONS: AFRICA 
Prerequisite: 64 credits. 

338 WORLP CIVILIZATIONS: LATIN AMERICA 
Prerequisite: 64 credits. 

2 credits 

2 credits 

2 credits 

2 credits 

2credits 

2 credits 

2 credits 

Air Force RO I C 
AEROSPACE STUDIES 
1500: 
113,4 'FIRST YEAR AEROSPACE STUDIES 1 1.5 credits each 

(AS100). General M~itary Course. Missions and organizations of Air Force and current events 
discussed to shON how the m~itary contributes to national defense. Laboratory deYelops Ieeder· 
ship s~ls. 

253,4 SECOND YEAR AEROSPACE STUDIES 1.5 credits each 
(AS200). General M~itary Course Emphasis on air power history. Films, lectures and class 
discussions. The politico-military environment is presented. Leadership labOratory. 

303,4 THIRD YEAR AEROSPACE STUDIES 3 credits each 
(AS300). Professional Officer Course Management concepts in the military. l.eedership theory, 
functions and practices: professionalism; and responsibilities. Communicative· skins are 
cteveloped. Leadership laboratory. 

453,4 FOURTH YEAR AEROSPACE STUDIES 3 credits each 
(AS4oo). Prulessional Officer Course Focuses attention on the military profession. military justice 
systems, civil-military interactions. and the framework and formulation of defense policy. Com· 
municative ~Is are developed. Leadership laboratory. 

Army ROIC 
MILITARY SCIENCE 
1800: 
100 INTRODUCTION 10 MILITARY SCIENCE I 2 credits 

A study oi the mission of the-Army, a geographical and cu~ural examination of the countries 
where U.S. soldiers are localed. the principles of basic military leadership and management. 
land navigation. and opportunijies in the Army. Leadership laboratory required. No military 
obligation incurred.' · · 

101 INTRODUCTioN 10 MILITARY SCIENCE II 2 credits 
A study of the principlj!s and techniques of military leadership and human resource manage
ment and an analysis of U.S. and Soviet military powe' Leadership laboratory required. No 
m~itary obligation incurred. 

200 BASIC MILITARY LEADERSHIP 2 credits 
Study of the principlj!s of war and m~itary strategy integrated into a military history program. 
Leadership laboratory required. No military obligation incurred. 

201 SMALL UNIT OPERATIONS . 2 credits' 
Study and application of the Leadership Assessment Program (LAP). Introduction to tactics. 
first aid. and basic m~ ~Is. Leadership laboratory required. No military obligation incurred. 

300 ADVANCED LEADERsHIP I 3 credits 
Prerequisites: 100, 101, 200. 201 and/or permission. Study in the application of military tactics 
and equipment. Practical work with communications equipment. Leadership laboratory 
required. 

301 ADVANCED LEADERSHIP II 3 credits 
Prerequisite: 300 or permission. Study of leadership and tactics at the small-un~ level. Practical 
work with land navigation. Leadership laboratory required. 

400 MILITARY MANAGEMENT I 3 credits 
Prerequisites: 300. 301. or permission. Intensive inveStigation of the leadership ~ to 
include applicatory work ernphasi~ng.officer ethics, dl,llies, and responsibilities. L$edership 
laboratory required. · · · 

401 MILITARY M~T II 3 credits 
Prerequisites: 300, 301. or permission. Study of officer leadership and .managerial raepon
sibillties. Study· of Army commarid organization and procedures, training managiment. 
personnel system. Uniform Code of Military Justice. and continued emphasis on counseling 
and human relations. Leadership laboratory required. 

410 SPECIAL TOPICS IN MILITARY ~ 1-3 credits 
(May be repeated for a maximum of three credits) Prerequisite: permission. Content varies 
with special topics. Texts to be selected according to topic and wiN use relevant library periodicals 
and journals. Existing library resources are adequate to support the course 

Interdisciplinary 
Programs 

AFRICAN-AMERICAN 
STUDIES 
1810: 

301 THE CIVIL RIGHTS MOVEMENT IN AMERICA: 1145-1174 3 credits 
· Social and political actions, events and environment which produces civil rights mowment 

in America. Legal. polijical and organizational strategies: philosophical arguments: prominent 
civil rights activists. 

401 GENERAL SEMINAR IN AFRICAN-AMERICAN STUDIES 3 credits 
'Prerequisite: 3400:220 or permission. Exploration and intensive exaninalion of~ of issues 
related to role and minority group relations which normally stand outside the compass of any 

. one subject matter area. 

420 SPECIAL lOPICS IN AFRICAN-AMERICAN STUDIES 1·3 credits 
(May be repeated for a maximum of three semester credits). Prerequisite: permission of 
instructo' 

ENVIRONMENTAL 
STUDIES 
1830: 
201 MAN AND THE ENVIRONMENT 2 credits 

Study of our relationship With nature. our dependence upon the environment and control over 
it. An interdisciplinary approach, with lecturers from various University departments. govern
ment and industry describing their approaches to the environment. 

401 SEMINAR IN ENVIRONMENTAL STUDIES 2 credits 
Specijic environmental topic or topics from interdiaciplinary viewpoint each S8ITI8IIIer. The din!c
tor of Environmental Studies coordinates course: resource persons are.drawn from the University 
and surrounding community. 

4901590 WORKSHOP IN ENVIRONMENTAL STUDIES 14 credits 
Prerequisite: varies with topic. Credit in graduate program must have prior approval of ed· 
viser. Skills. attitudes and lundamental concepts dealing with timely environmental problems 
and issues covered. Instruction under cjirection of University faculty. 

.WOMEN'S STUDIES. 
1840: 
100 SOCIAL AND CULTURAL DIVERSITY IN THE U.S. 3 credits 

Explores the range and impact of pluralistic experience in the U.S. emerging from dillerances 
i~ race. class .. gender. age. abilijy. and seKual orientation. 

110 MULTICULTURAL SENSITIVITY TRAINING 1 credit 
Introductory course designed to teach awareness and skills necessary for coping with and 
appreciating diversity of race. class, ethnicijy. and sexual orientation. 

300 INTRODUCTION 10 WOMEN'S STUDIES 1 3 credits 
Introduction to the interdisciplinary program in Vltomen's·Studies. Explores current scholar· 
ship as women's issues and experiences from perspectives of psychology. history. sociology. 
anthropology. and lijerary cmicism. Feminist orientation and methodology. 

4851585 SPECIAL lOPICS IN WOMEN'S STUDIES 1·3 credits 
(May not be repeated). Special topics and current issues in v.tomen's Studies. Covers content 
not .currently addressed in other courses. Fosters a critical approach to knowledge about 
women. 

4901510 WORKSHOP 1·3 credits 
(May not be repeated). Various topics focused on women. Themes and course materials vary 
each semester. Lecture alld discussion. · 



INSTITUTE FOR LIFE
. SPAN DEVELOPMENT 
·AND GERONTOLOGY 
1850: 
450 INTERDISCIPUNARY SEMINAR IN UFE· 2 credits 

SPAN DEVELOPME.NT AND GERONTOLOGY 
(May be repeated for a total of two credits) Prereq11isrte: permission of instructor lntrodiJction 
to interdisciplinary study of. gerontology including· discussion of dimensions of aging, historical 
framework of aging in America, demographics, service systems, and current issues. 

485 SPECIAL TOPICS 7-3 credits 
·Prerequisite: permission Of instructor. Specialized topics and current issues iry life-span develop
ment or gerontology. Covers .content or is;;ues not currently addressed in other academic 
courses. 

4861681 RETIREMENT SPECIAUST 2 credits 
An investigation of issues related to th& design and implementation of pre-retirement planning 
and examination of life-span planning education as employed by labor, business and education. 

410 WORKSHOP 1-3 credits 
(May be repeated) Group studies of special topics in life-span d&Jelopment and gerontology. 
May not be used to meet certificate requirements. May be used for elective credit only. 

495 PRACTICUM IN LIFE..SPAN DEVELOPMENT 1·3 credits 
AND GERONTOLOGY 
(May be repeated) Prerequisrte: permission. Supervised_experience in research orcornmunrty 
agency work. 

PEACE STUDIES 
1860: 
230 INTRODUCTION TO CONFUCT MANAGEMENT/RESOWTION 3 credits 

Examination of the theoretical foundaUons of conflict and conllict management/resolution tactics 
to provide a sound and common intellectual framework for the systematic analysis· and 
application of conflict methodologies. 

300 SPECIAL TOPICs IN PEACE STUDiES 7-3 credits 
See Schedule of Classes for current subject. (May be repeated for a total of ihree credits.) 
Interdisciplinary topics related to peace studies. 

301 VAWE CONCEPTS ON PEACE AND WAR 3 credits 
Interdisciplinary study of attrtudes, concepts and realities regarding war and peace issues. 

350 INDEPENDENT STUDY 1·3 credits 
(May be repeated for a total of three credrts) Prerequisite: Approval of DireCtor of Peace Studies. 
Detailed study on selected topics related to peace. · 

380 THE VIETNAM WAR 3 credits 
An examination and evaluation of political, military, diplomatic, and economic impact of the 
Vietnam war. 

378 INTRODUCTION TO HUMAN RIGHTS CONCEPTS 3 credits 
Interdisciplinary and cross-cu~ural survey of basic concepts of human rights as recognized 
by international law. Limitations and future issues are raised. 

390 WORKSHOP IN PEACE STUDIES 7-3 credits 
(May be repeated for a total of four credits) Group studies in peace and war-related subjects 
and issues, 

430 INTEGRATIVE APPROACHES TO CONFUCT MANAGEMENT/RESOWTION 3 credits 
Prerequisite: 230. Comparison and workshop applicaticns of_ strategies 8nd concepts of conflict 
managemenVresolution. 

HONORS PROGRAM 
1870: 
2110-3110-450 HONORS COLLOQUIUM: HUMANITIES 2 credits each 

Prerequisite: jldmiasion to University Honors Program. Interdisciplinary colloquium on impor
tant issues in humanrties. 

1890: Environmental Health 153 

260-380-4110 HONORS COLLOQUIUM: SOCIAL SCIENCES 2 credits each 
PrereqUisrte: admission to University HQOIJIS Program. InterdiSCiplinary cOlloquium o~ impor
tant iliaues in social sci~ 

270-370-470 HONORS COLLOQUIUM: NATURAL SCIENCES 2 c~edits each 
Prerequisite: admission to Uniwrslty Honors Program. lntf!J"disciplinary cOlloquium on impor-

. tant issues in nato;~ral sciences. · 

MEDICAL STUDIES 
1880: 
201 MEDICAL SEMINAR AND PRAC'FICUM I 3 credits 

Prerequisites: 3100:191 and permission, Provi~ field experiences in h~-care delivery in 
geographic area served by Northaastern Ohio Universities College of Medicine and The Univer
sity of Akron. Student directed in supervised roles of professional and paraprofessional in 
meeting health-care needs of community. Open to first-year student in Phase 1 of B.S./M.D. 
program, others by permission. 

301 MEDICAL SEMINAR AND PRACTICUM II 7-3 credits 
(May be repeated to a maximum of three credits) Prerequisites: 201 and permission. Con· 
tinuation of 201 offered at an advanced leva! of professional involilement. Open to second· 
year student in Phase 1 of B.S./M.D. program, others by permission. · 

310 MEDICINE AND THI! HUMANITIES 3 credils 
Medical history, lrterature, and ethics from the perspective of the Humanities, with readinQS 
from original sources and lrterary works on medical subjects. · '· · -, 

401/501 SPECIAL TOPICS: MEDICAL EDUCATION 1-3 'credits 
(May be repeated with a change of topic with a maximum of three credits toward graduation.) 
Prerequisrtes: upper-college student stalus and permission. Selected topics on medical educ& 
lion offered by professionals. Intended to provide advanced undergraduate education and 
continuing education for student and practitioners in the h~h sciences. 

ENVIRONMENTAL HEALTH 
1890: 
300 INTRODUCTION TO ENVIRONMENTAL HEALTH 3 credits 

Prerequisite: permission. Introduction to environmental h~. public haaith, industrial hygiene 
and related fields. The nature of the field, problems de~ with, the legal basis for action and 
career opportunities. 

410 EPIDEMIOLOGY 3 credits 
Prerequisite: permission of instructor: Introduction to the study ol the distribution and determi
nants of diseases and injuries in human populations; epidemiological stalistics; research models. 

450 SEMINAR IN ENVIRONMENTAL HEALTH 1 credit 
(May be repeated kir a rnaxlmurll of two credits) Prerequisite: permission of instructor. A~ 
reports by facu~. graduate students and invited speakers. 

480 SPECIAL TOPICS IN ENVIRONMENTAL HEALTH 7-3 credits 
(May be repeated for a maximum of six credits) Prerequisite: permission of instructor. Special 
courses offered once or occasionally in areas \Yhere no formal course exists. 

497 INDIVI~ STUDIES OR INTERNSHIP IN 
ENVIRONMENTAL HEAUH 1-3 credits 
(May be repeated for a maximum of six credits) Prerequisrte: permission of instructor. An 
internsl)ip wilh an appropriate employer or approved equivalent. 



154 2000: Cooperative Education 

Cotntnilnity and 
-n:tchnical College 

COOPERATIVE EDUCATION 
2000: 
201,301 COOPERATIVE EDUCATION 0 credits 

(May be repeated) Prerequisite: cooperative education students only. Work experience in 
business, industry or QOII!lrrvnental agency. Comprehensive performance evaluation and written 
report required. 

ASSOCIATE ·STUDIES 
ENGLISH 
2020: 

-
121 ENGLISH 4 credits 

English composition foqused on considered thought and writing. Includes inventive writing, 
essay structure, consideration of strength and source of evidence, and study of various options 
for development. 

222 TECHNicAL REPORT WRITING 3 credits 
· Prerequisite: 121. 1100:111 or equivalent. Prepares student to write the types of reports most 

often required of technicians, engineers, and scientists. Includes types of reports, memoranda, 
and letters; techniques of research, dcicumentation and oral presentations. 

224 WRITING FOR ADVERTISING 4 credits 
Prerequisite: 121, 1100:111 or equivalent. Introduction to the copywrrter's role in print advertis
ing and collateral materials. Study of advertising language; practice in wrrting advertisements, 
brochures, sales letters. Includes writing for a portfolio. 

290 SPECIAL TOPICS: A&soq!ATE STUQIES 1-4 credits 
(May be" repeated with a change in topic) Prerequisite: permission. Selected topics on sub
ject areas of interest in associate studies. 

ASSOCIATE STUDIES 
MATHEMATICS 
2030: 
130 INTRODUCTION TO TECHNICAL MATHEMATICS 3 credits 

Elements of basic algebra; operations on signed numbers and polynomials; solutions and 
applications of first- and second-deilree equations; English and metric systems; various types 
of graphs wrth ~ons; linear systems; trigonometry of right triangle. May not be used 
to meet General StudieS mathematics requirement. 

141 MATHEMATICS FOR DATA PROCESSING I 4 credits 
Prerequisites: two unrts of high school mathematics, including algebra. Numeration systems, 
fundamental algebraic concepts and operations, functions and graphs, systems of linear equa
tions, determinants, matrices, factoring and algebraic fractions, and quadratic equations. 

. 142" MATHEMATICS FOR DATA PROCESSING II 3 credits 
Prerequisite: 141 or equivalent. Sets,logic, basic probability and statistics, and mathematics 
of finance. 

151 EI,.EMENTS OF MATHEMATICS I 2 credrts 
Prerequisites: Two years of high school algebra and placement test. Fundamental concepts 
and Operations, functions, graphs, factoring and algebraic fractions, variation, and quadratic 
equations. 

152 ELEMENTS OF MATttEIIATICS II 2 credits 
Prerequisite: 151 or three years ~igh school mathematics and placement test. Trigonometric 
functions, systems of linear equations, determinants, trigonometric functions of any angle, the 
straight line, radians, the j-operator. 

153 ELEMENTS OF MATHEMATICS Ill 2 credits 
Prerequisite: 152 or equivalent. Complex fractions, ex11Qr19nts and radicals, binomial theorem, 
exponential and logarithmic functions. Arithmetic and geometric sequences, series optional. 

154 ELEMENTS OF MATti IV 3 credits 
Prerequisrte: 153 or equivalent. Graphs of trigonometric functions, complex numbers in poler 
form, trigonometric identities and equations, higher degree equations, analytic geometry of 
the straight line and conic sections. 

255 ELEMENTS OF CALCUWS 3 credits 
Prerequisite: 154 or equivalent. The derivative, applications of the derivative, derivatives of 
the trigonometric, logarithmic, and exponential functions. Integration by antidifferentiation. 

210 SPECIAL TOPICS: ASSOCIATE STUDIES - MATHEIIAli(:S • ·N ~;!edits 
(May be repeated wrth a change In topic) Prerequisite: permission. setected topics on sbbject 
areas of interest in associate studies. · 

345 BASIC TECHNIQUES FOR DATA ANALYSIS 2 credits 
Prerequisrte: 132 or 142. Data summariation including graphic presentation, numerical 
measures, introduction to probability, confidence intervals and hypothesis testing. Computer 
usage 1ncorparated. For Community and Technical College students only .. · 

356 CALCULUS FOR TECHNICAL APPLICATIONS 3 cred$ 
Prerequisite: 255 or equivalent. Methods and applications of integration, first and second 
order differential equations, series expansion, laplace transforms, partial derivatives, and 
double integrals. 

ASSOCIATE STUDIES 
SOCIAL SCIENCES. 
2040: 
240 HUMAN RELATIONS 3 credits 

Examination of principles and methods which aid in understanding the individual's response 
to society and the relationship between society and individuals. 

241 TECHNOLOGY AND HUMAN VAWES 2 credits 
Examination of impect of scientific and technical change upon people, their values and 
institutional arrangements. Topics include biomedical technology, automation, economic grONth, 
natural environment and technology and quality ~f life. 

242 AMERICAN URBAN SOCIETY 3 credits 
Multidisciplinary treatment of urban processe~ and problems. Concerns historical, political, 
social, economic and other environmental forces which impect the individual in an urban setting. 

244 DEATH AND DYING 2 credits 
Muhidisciplinary approach to death and dying. Emphasis on coping wrth death and loss on 
the professional and personal levels. 

247 SURVEY. OF BASIC ECONOMICS 3 credits 
Introduction to economic analysis and i~ designed for the student faking only one course 
in economics Cowerage includes economic systems, exchange, money and banking, national 
income, employment, fiscal policy and current domestic economic problems. 

251 HUMAN BEHAVIOR AT WORK 3 credits 
Examination of relationship between human behavior and the work organization. Emphasis 
on how contemporary organizations are changing and what makes individuals within their 
organizations more effective. 

254 THE BLACK AMERICAN 2 credits 
Examination of the black American including origins, historical achievements and present striv
ing to achieve first-class crtizenship in American society. Emphasis on analySis of force~~ in 
American society that create racial seperati9n. 

290 SPECIAL TOPICS: ASSOCIATE STUDIES - SOCIAL SCIENCES 1-4 &edits 
(May be repeatild wrth a change in topic) Prerequisite: permission. Selected topics on subject 
areas of interest in the social sc~nces. 

IN.DIVIDUALIZED STUDY 
2100: 
110 INDIVIDUALIZED STUDY EVAUIATION 1 credit 

Prerequisrte: admission to program. A continuing assessment of ihe student's progress and 
program. Enrollment required during first semester in the Individualized Study Program. 

EDUCATIONAL 
TECHNOLOGY 
2200: 
100 INTRODUCTION TO LIBRARY TECHNOLOGY 3 credits 

Introduces stud<int to library technotogy program and career opportunities available as library 
technologists. Includes discuSsions, field observations, guest speakers, lectures, readings, and 
extensive practical hands-on experience. 

201 CATALOGING, CLASSIFYING AND PROCESSING IIATERIALS 3 credits 
Study of principles of dieScriptive cataloging, Dewey decimal system, Ubrary of Congress 
classifications and subject headings. Problems, practice in typing catalog cards and filing. 

202 ORGANIZING AND OPERATING LIBRARY/MEDIA CENTERS 3 credits 
Includes functional aspects of facilrty, ordering and processing materials, circulation procedures 
and other control systems. Operational functions include program dellelopment and implemen
tation, services of library/media centers and public relations. 

203 MATERIALS SELECTION 2 credits 
Introduction to tools used in selecting print and nonprint mll!erials for libraries/media centers. 
Problems of censorship, intellectual freedom and academic freedom discussed as they relate 
to evaluation selection process. · 

204 REFERENCE PROCEDURES 3 credits 
Introduction to study and use of basic information tools including almanacs, encyclopedias, 
dictionaries, bibliographies, yearbooks and specialized reference tools. .Actual reference prac
tices and procedures used. · 

205 INFORMATION RETRIEVAL SYSTEMS IN LIBRARY TECHNOLOGY 3 credits 
Prerequisrtes: 201,204; or permission. Practical introduction to information retrieval systems 
and their application. Emphasis on Ohio College Ubrary Center network and its impect on 
library technical and public services. Hands-on experience wrth OCLC . and other on-line 
terminal operations. · 



245 INFANT/TODDLER DAY-cARE PROGRAMS 3 credits 
Survey of inlantAOddler development. Principles a infantltoddler care giving: Design a environ
ment and curriculum based on chUd's needs. lrdudes observalion a children. (20 field hours 
required) · 

250 OBSERVING AND RECORDING CHILDREN'S BEHAVIOR 3 credits 
Prerequisite: 7400:265 or permission. Develops observing and recording skins using different 
types a records and assesses children's dellelopment and behaviO< (23 field hours required) 

2110 SPECIAL lOPICS: EDUCATIONAL TECHNOLOGY 1-3 credits 
Prerequisite: permission. Selected topics on subject areas of interest in educational technology. 

'NT INDEPENDENT STUDY 1-3 credits 
(May be repeated for a total of six credits} Prerequisite: permission. Selected topiCs and special 
areas a study under supervision and evaluation a selected faculty member with whom specific 

· arrangements hao.oe been made 

AMERICAN- SIGN LANGUAGE 
INTERPRETING AND TRANS
LITE~TING TECHNOLOGY_ 
2210: 
111 INTRODUCI'ION. TO SIGN, DEAFNESS AND INTSPAETING SERVICES 3 credits 

An introduction to gesturing, American Sign Language, fingerspemng, the· Deaf community. 
It's cuHure and the use of interpreting services. 

112 AMERICAN SIGN LANGUAGE I 4 credits 
Beginning ASL interpersonal communication skills will be introduced through a functional-
notional approach. · 

114 AMERICAN SIGN LANGUAGE SEMANTICS AND STR~URE I 3 credits 
Prerequisite or corequisite: 112. Vocabularies and grammatical s~ills are developed through 
targeted sets of lexicons and structures in ASL 

122 AMERICAN SIGN LANGUAGE II 4 credits 
Prerequisite: Admission: 114. Advanced beginning ASL interpersonal communication skills 
will be continued through a funcfronal-notional aproach. 

124 AMERICAN SIGN LANGUAGE SEMANTICS AND STRUCTURE II 3 credits 
Prerequisite or corequisite: 122. Further development of \IOCabularies and grammatical skills 
through targeted sets of lexicons and structures in ASL 

126 ADVANCED FINGEASPELLING AND NUMBERS 2 credits 
Prerequisite: 114. Advanced fingerspelling and number skills. Focus will be on increasing 
accuracy, clarity, Speed and rhythm in the application of comprehensive and production skills. 

128 THE PROFESSION OF INTERPRETING - 3 credits 
Prerequisite: 111. A v.orl<ing knowiedge of interpreting, irduding its history, interpreting service 
models, ethical issues, and overview of settings for interpretation. 

232 AMERICAN SIGN LANGUAGE Ill 4 credits 
Prerequisite: 124. Designed to provide students with an intermediate level of study and 
application of. American Sign Language grammar/syntax, idiomatic expressions and 
colloquialisms. ' 

234 TRANSLATIONS/INTERPRETING SKILLS: ENGLISH AND ASL . 4 credits 
Prer~uisite ~r corequisite: 232; _corequisite: 236, required. A progression of developing 
1ntralmgual skills 1n ASL and English from translations to introducing cognitive mutti-tasking 
interpreting skills. 

238 CONSECUTIVE INTERPRETING _ 4 credits 
Corequisite: 234, required. Consecutive interpretations of prepared and spontaneous texts 
from a progression of interpreting with substantial delays to immediate reconstruction at 
completion of the source message in the target language. 

238 AMERICAN DEAF CULTURE 3 credits 
Prerequisite: 111. The cuHure of American Deaf communities, the roles and impact of socio-
linguistic factors and oppression will be covered. ' 

242 AMERICAN SIGN LANGUAGE, IV 4 credits 
Prerequisite: 236. Designed to provide students with an advanced level of study and applica
tion of Amencan S1gn Language grammar/syntax, idiomatic expressions, and colloquialisms. 

_ 1 244 SIMUil'ANEOUS INTERPRETING 4 credits 
Prerequisite or corequisite.: 242. Focus is on simultaneous multi-cognijive tasking skills with 
minimum time lag from the source message to target language. 

246 THE INTERPRETER IN THE EDUCATIONAL SE,mNG 3 credits 
Prerequisite or corequisite: 244. A working knowiedga of interpretingArarw!iteraling in the educa· 
tional setting with application of manual code systems and technical IIOC8bularies. 

248 INTERPRETING PRACI'ICUM I 2 credits 
Prerequisite or corequisite: 246. Provides the opportunity to integrate skills and knowiedge 
through actual interpreting/transliterating in selected and controlled situations. lrdudes special 
communicative techniques with deaf consumers. 

252 INTERPRETING PRACI'ICUM H ' _ 3 credits 
P~uisite: 248; corequisite: 254, required. This course provides the opportunity to integrate 
skills and knowledge through actual interpreting in a variety of practieum settings. 

254 APPLIED SITUATIONAL INTERPRETING 4 credits 
Corequisite: 252, required. Professional interpreting issues, application of situational interpreting 
skills and individual preparation and feedback for certificaijon. 

2110 SPECIAL lOPICS: AMERICAN SIGN LANGUAGE INTERPRETING AND 
TRANSLITERATING TECHNOLOGY 1-5 credits 
Selected I?Jlics on subject areas of interest in American Sign Language Interpreting and 
Transliterating Technology. 

CRIMINAL ~USTICE 
TECHNOLOGY 
2220:. 
100 IIO'AODIJCTION TO CRIMINAL JUSTICE' 3 credits 

Overview of criminal justice system, its history, development and evolution within the Unijed 
States including subsystems of police, courts,' corrections. Constijutional Hmitetions, current 
criminal justice practices - human relations, professionalization, prevention. 

2230: Fire Protection Technology 155 

tot INTRODUCfiON TO SECURITY 4 credits 
Overview of functions, problems and strategies of contract and proprietary security agenCies. 
Philosophy of the protection of assets based on risk analysis and cost effectiveness. 

102 CRIMINAL LAW FOR POLICE 3 credits 
Prerequisite: 100. Historical_dellelopment and philosophy of the law. Thorough study of modern 
criminal law including Ohio Criminal Code and defenses to particular ·crimes. 

104 EVIDENCE AND CRIMINAL LEGAL PROCESS 3 crediiB 
Prerequisite: 100. Study of evidence law, constijutional perspectives and law enforcement of
ficer's relationship thereto. Court procedures from arrest to incarceration. , 

106 JUVENILE JUSTICE PROCESS 3 crediiB 
Prerequisite: 100. Examination of juvenile justice system, functions of its various components; 
adolescent subculiure, legislation, causative factors, pn!l(l!nOOn and treatrnerit methodologies 
and programs. 

110 SOCIAL VAWES AND THE CRIMINAL- JUSTICE PROCESS 3 credits 
Prerequisite: 100. In-depth exploration stressing philosophy that social values and ethics are 
basic principles of a sound criminal justice process. Roles of administration of justice practi· 
tioners in relation to public they serve. 

200 CRIMINAL JUSTICE THEORY AND PAACI1CE 3 credits 
Prerequisite: 100. Examination of criminal justice administrative problems in personnel selec· 
tion, training, advancement and personnel utilization. Consolidation and cooperation between 
agencies. Advanced concapts for change within criminal justice system. 

210 POLICE PATROL/TRAFFIC _OPERATIONS 3 credits 
. Prerequisite: 100. Designed to meet peace officer certification requirements. Emphases placed 
on basic patrol proced(Jres. tmffic enfoo:ement, tralfic engineering, and traffic safety education. 

212 TRAFFIC ACCIDENT INVESTIGATOR . 4 crediiB 
Traffic accident investigation basics with a further emphasis on technical aspects of investiga
tion and follow-up. 

222 INTERVIEW AND INTERROGATION 3 credits 
A course of study on interview and interrogation which wHI teach the student how to obtain 
information in an orderty, effective, and legally sufficient manne' 

240 DYNAMICS OF VICE CRIME AND SUBSTANCE ABUSE 3 credits 
Prerequisites: 100 and permission. Introduction to problems of vica crime and narcotics and 
drug abuse in ~r society. Provides knowiedge conce(ning issues involved in consensual acts. 
Impact on society of physical and psychological resutts of substance abuse. 

242 ORGANIZED CRIME/VICE CRIME 3 credits 
Cornpre~ensive examination of origins, forms, and histories of organized crime, gambling, 
prostitution, and substanee abuse; with special emphasis on law ~nforcernent efforts and 
methods. 

250 CRIMINAL CASE MANAGEMENT. 6 credits 
Prerequisites: 100, 2840:100 and pemiission. Reconstruction of chronological sequence of 
a crime irduding searching, collection, preserving and evaluation. of physical and oral 9\/idenoe. 
Scientific, approach to criminal investigation. 

252 ADVANCED CRIMINAL CAsE MANAGEMENT 4 credits 
Designed to meet the in-service police officer/investigators need to understand new/updated 
technology and approaches in managing criminal cases. 

282 POLICE ADMINISTRATION 3 credits 
Approaches to police administration from an overview P9fSPective providing the fundamentals 
of administration and management while giving the law enforcement student a framework 
for understanding. 

210 SPECIAL TOPICS: CRIMINAL JUSTICE 1-4 credits 
(May be repeated for a total of six credits) Prerequisite: ·permission. Workshops and special 
programs 1n selected areas of criminal justiCe such as community relations, crime statistics 
ethiCs, survival. · 

291 SPECIAL TOPICS: CRIMINAl JUSTICE ~1-4 credits 
(May be repeated for a total of six credits). Prerequisite: permission. Workshops and special 
programs in selected areas of criminal justice such as community relations crime statistics 
ethics, survival. ' ' 

212 SPECIAL TOPICS: CRIMINAL JUSTICE 1-4 credits. 
(May be repeated to.- a total of six credits). Prerequisite: permission. Workshops and special 
programs in selected areas of criminal justice such as community relations, crime statistics, 
ethics, survival. 

213 SPECIAL TOPICS: CRIMINAL JUSTICE 1-4 credits 
(May be r~peated for a total of six credits). Prerequisite: permission. Workshops and special 
programs 1n selected areas of criminal justice .such as communijy relations, crime statistics, 
ethiCS, surv~val. · 

214 CRIMINAL JUSTICE INTERNSHIP EVALUATION 1, credit 
Prerequisites: 100. Thirty credits and permission; corequisite: 295. Analysis by student and in
structor a internship experience. A sharing of knowledge gained by student during internships 

215 CRIMINAL JUSTICE INTERNSHIP , 3 credits 
Prerequisites: 100. Thirty credits _and permission.-Supervised work experience in criminal justice 
agency for pufpose of1ncreasmg student understanding of criminal justice. process. 

FIRE PROTECTION 
TECHNOLOGY 
2230: 
100 INTRODUCTION TO FIRE PROTECTION 3 crediiB 

History and phi~ of fire protection; introduction to agencies involved; current legislative 
developmeniB; diSCuSSIOn of current related problems, expanding future of fire protection and 
career onentataon. 

102 FIRE SAFETY IN BUILDING DESIGN AND CONSTAUCI'ION 3 credits 
Exploration of building construction and design wnh emphasis on fire protection concerns; 
r- of related statutory and suggested guidelines - local, state and national scope. 

104 FIRE INVESTIGATION METHODS 3 credits 
History of fire investigation; gathering of evidence and development of technical reports; 
fundamentals of arson investigation; processing-of criminal evidence and proc9dunis related 
to local and state statutes. · 
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153 PAINCIPLE5· OF FIRE PROTECTION AND UFE SAFETY. 3 credits 
Recogr'1110n of specialized fire hazards. Maintenance an<futilization of portable and automatic 
fire extingutshlng deviCeS. Fire prevention methods, code compliance. Organizing fire safety 
tram1ng programs. · 

202 FIRi! SUPPRESSION M_ETHODS 3 credits 
EffiCient and effective utilization of human resouiC8S, equipment and apparatus. Emphasis 
on preplannmg •. fireground organization problem solving related to fireground decision making 
and attack tact1cs and strategy. 

204 FIRE HAZARDS RECOGNITION 3 credits 
Inspection techn~ques and procedures; setting up a. fire prevention bureau. Recognition and 
correction of f1re hazards. Public relations and cod&·enlorcement. 

205 FIRE DETECTION AND SUPPRESSION SYSTEMS I 3 credits 
De81gn, Installation, maintenance and utilization of portable fire extinguishing appliances and 
pree"Qineered automatic systems; fire detection and alarm signaling systems operational 
capabilities, reqUirements. 

201 FIRE DETECTION AND SUPPRESSION SYSTEMS II 3 credits 
't Prerequisite:. 205. Design, installation a.nd operation of automatic fire suppression systems. 

Includes spnnkler, foam, carbon dioxide, dry chemical, halogenated agent systems. 

250 HAZARDOUS MATERIALS 4 credits 
Prerequisite: 2840:100. Study of chemical characteristics and reactions related to storage, 
transportation and handling of hazardous materials. Emphasis on emergency situations, fire . 
fighting and control. • 

254 FIRE CODES AND STANDARDS 3 credits 
Prerequisite: 104. Study of legal rights and duties, Habilrties and responsibilities of fire depart
ment organizations. 

257 FIRE PROTECTION FOR BUSINESS AND INDUSTRY . 3 credits 
Industrial fire protection problems including specialized hazards, automatic extinguishing 
systems, cod&s and standards, fire safety planning, fire brigade organizations. 

290 SPECIAL TOPICS: FIRE PROI'ECTION TECHNOLOGY 1-2 credits 
(May be .repeated for a total of four credits) 
Prerequisite: permission. Selected topics or subject areas of interest in fire protection technology. 

295 FIRE PROTECTION INTERNSHIP 4 credits 
PrerequiSites: 30 credrts in program and permission of prOgram coordinatO< Supervised work 
experience· in fire protection to increase student understanding of fire technology; analysis by 
student and 1nstTuctor of internship experience; sharing of knowledge gained during intemship. 

COMMERCIAL ART 
2240: 
110 MULTI-IMAGE PRODUCTION 3 credits 

Prerequisites: 7100:275 or 7600:280. Students explore the equipment. techniques, and appli
cations of mutti-irriage pr"'!'ntalions while producing a synchronized multi-projector A-V show. 

122 .INmODUCTION TO COMMERCIAL PHOTOGRAPHY 3 credits 
Prerequisrte: 7100:275. While working through a series of advertising-related photographic 
projects, students are introduced to the numerous commercial applications of studio and loca
tion photography. 

124 DESIGN IN COMMERCIAL ART 3 credits 
· Projects iri visual design fundamentals. Analysis of design/research process applied to adver

tising·layout and composition. Design constructions in pattern and self-contained forms. 

130 MARJ<ER RENDERING 3 credits 
Prer~uisites: 124, 7100:131, 7100:132. TeacheS drawing and rendering skHis using markers 
and common visual languages necessary for communication with design professionals. Projects 
on various papers for comprehensive studio knowledge. 

140 TYPOGRAPHY AND LETTERING 3 credits 
Prerequisrte.: 124. Letter sYmbolS studied in terms of communication and aesthetic design. 
History of letter.forms, type indication, copyfitting and type-specification for commercial 
application. Analysis of contemporary typetaces. 

210 PORTRAIT/FASHION PHOTOGRAPHY 3 credits 
Prerequisrte: 122. The fundamentals of commercial portraiture and fashion photography are 
explored through the study of styling, posing, lighting, and working with people. 

2;24 ILWSTRATIONIADVERTISING PHOTOGRAPHY 3 credits 
Prerequisite: 122. Professionally oriented photographic skiHs are further developed as students 
confront assignmentsdosaly related to currerit trends ~Ustration and acMrtising photography. 

242 ADVERTISING LAYOUT DESIGN 3 credits 
Prerequisite: 130 and 140. Problems in commercial graphic design, analysis, research, visual 
experimentation and finished art. Emphasis on visual problem solving in advertising and 
communications. 

245 DESI.QNING FOR PRODUCTION 3 credits 
Prerequisites: 140, 7100:132. Analysis of design process as applied to commercial printing 
processes. Design projects taken to camera-ready art. Color separation systems, key-line, 
mechanicals and preparation of finished art procedures. 

247 PACKAGING DESIGN 3 credits 
• . Prerequisites: ·242 and 245. Visual design and development of protective devices for packag
. -· . ing, shipment and display of consumer products:.Analysis of product ma,keting potential and 

point-of-purchase advertising. · · 

248 PUBLICATION DESIGN 3 credits 
Prerequisites: 242, 245 and 122. Study of publications and design of promotional brochures, 
annual reports and other mu~i-paged communication devices. Emphasis on total design 
systams from concept to camera-ready art. Portfolio development. 

250 ADVANCED COMJiiERCIAL PHOTOGRAPHY 3 credits 
Prerequisites: 210 and 224. Students explore· advanced techniques within a commercial 
photography specially of their choice while producing photographs for a commercially oriented 

·• portfolio. · 

252 PROFESSIONAL PHOTOGRAPHIC PRACI'JCEs 3 credits 
Prerequisites: 210 and 224. Students confront the business and marketing practices unique 
to the commercial photography industry whHe producing a .photographically oriented self
promotional campaign. 

290 SPECIAL TOPICS: COMMERCIAL ART 1-3 credits 
Prerequisite: permission of instructot. Selected topics or subject areas of interest in commer-
cial art. · 

295 PMCTICUM IN COMMERCIAL ART 1-3 credits 
(R~e for~- maxJmum ?f ~me hcUI·~-) Prerequisite:_ 7100:231, 232, 233. Controlled by 
portfolio competitiqn _or perm1ss1on of the ~nstructot Pr0111des experience through an internal 
design ~nd . production studiO. Involves. responsibilities for the design and production of 
communicatiOn matanals. Includes organizational, accounting and managerial responsibilities. 

PUBLIC SERVICE 
TECHNOLOGY 
2250: 
280 ADMINJ8TRATION AND SUPERVISION IN THE PUBUC SERVICE 3 credits 

PrerequiSite: 2220:100 or 2230:)00. Examination and analysis of basic concepts of administrll
tion,. supervision, policy formulation as they p$11ain to public service agencies. Placlical 
appllcat1on of. supervisory responsibilities. · . 

!'/ 
I 

COMMUNITY SERVICES 
TECHNOLOGY . 
2260: 
100 INTRODUCTION TO COMMUNITY SERVICES 3 credits 

Introductory course to familiarize student with role of communrty services technician in service 
delivery. Use, history and rationale for paraprofessionals, programs, volunteer experiences. 
seij-awareness, and interaction in communrty services. Students are requirect to do volunteer 
work. · · 

150 INTRODUCTION TO GERONTOLOGiCAL SERVICES 3 credits 
Basic orientation to gerontology and ·role of communrty service technician in service delivery 
to aged. Topics indude social. biological, economical, and psychological aspects of aging; 
national and state legislation; services and service providet: 

230 COMMUNITY-BASED RESIDENTIAL SERVICES 3 credits 
OrientatiOn to community-based residentiill services and role of communrty services techni
cian in delivery of services to mentally disabled. Includes l_liS!orical, social and legal forces 
in community-based services and practical aspects of operation of a residential facility. 

232 ADVOCACY FOR THE DISABLED 3 credits 
Working with disabled individuals. Includes legal rightS, advocacy roles, civil commrtment, 
guardianship, housing, employment, and heatlh-care needs. · 

240 CHEMICAL DEPENDENCY 3 credits 
Basic introduction to drug use and abuse. Includes pharmacology, besiic helping and crisis 
intervention skills, motivations, theories of treatment, and exploration of some typical drug crisis 
srtuations. · 

241 CHEMICAL DEPENDENCY II . 3 credits 
Prerequisrte: 240 or permission. Continued in-depth exploration of drug usage patterns, causes 
of chemical abuse and treatment modalities. Skills to develop atternatives to drug abuse are 
studied and rehearsed. 

251 COMMUNITY SERVICES FOR SENIOR CITIZENS 3 credits 
Prerequisit9: 150. A study of national and community rei;Ouri:es for social service deliveiy 
to senior citizens Specific agencies, program needs and senior citizens and resultant services. 

252 RESIDENT ACTIVITY COORDINATION . . 3 credits 
Designed to prepare student to qualify as resident activity coordinator in Ohio nursing-homes. 
General topics include: assessing and understanding the patient, administratiOn of activities 
program and techniques of program planning. 

280 ALCOHOL USE AND ABUSE 3 credits 
Survey of use and elluse of ak:ohol in our society with pellicular emphasis on rePlacing ·com
mon stereotypes, myths and attitudes with improved understanding. 

281 ALcoHOLISM TREATMENT . 3 credits 
Prerequisite: 260. Survey of theory and practices in· treatment of ak:ohof problems. Special 
emphasis on applicability and effectiveness of various resources and approaches. 

282 BASIC HELPit4G SKILLS IN ALCOHOL PROBLEMS 4 credits 
Prerequisite: 2?a Introduces the student to besiic cot\cep(s of helping skms; provides oppor
tunity to help; develops abilrty to give and receive feedback albout relevancy and elfactiveness 
of behavior; develops responsibility for their own learning as related to working with alcohol 
problems. 

283 GROUP PRINCIPLES IN ALCOHOLISM 4 credits 
· Prerequisrte: 260 or permission. Introduces student to group dynamics; provides OJ)portunity 

to examine their role as group members; and explores unique factors in alcoholi$m that influence 
group treatment. Practical group dynamics sessions. 

284 CHILOREN OF ALCOHOLICS 3 credits 
A didactic and experiential indepth .study of the Characteristics, behaviors. problems. and 
programs of recovery of children and adul!s who have lived in an alcoholic home., 

285 WOMEN AND CHEMICAL DEPENDENCY 3 credits 
Exploration of social, psychological, physical, and family consequences as contributing fac
tors in the misuse of alcohol and drugs by women. 

278 TECHNIQUES OF COMMUNITY WORK 4 credits 
Prerequisites: 100 and 2020:121. For those intending to work in community organizations in 
the United States and for others desiring an understanding of technical community service roles. 

m.·'Tl!CHNICAL EXPERIENCE IN COMMUNITY 5 credlls 
AND SOCIAL SERVICES 
Prerequisite: 278 and permission. Individual placement iii select9d cooimunity and social ser
vice agencies for educationally supervised experience in comrnunrty and .social serilices techni
cian position. Does not substitute for 7750:421 or 495. 

2il0 FUNDAMENTALS OF VOWNTEER MANAGEMENT . 3 credits 
PrerequiSile: permission. For persons wishing to increase professional skills in volunteer 
administration. lnclu<les aetlill9 goals; d<Netoping work plans. evaluating volunteer performance, 
recruiting volunt9918, WrilloQjob descriptions, handling human relations problems, develop
ing office procedures, ~ records. and 8!181uafing volu.nteer program. 



281 AECRUITIIENT AND INlBMEWING OF VOUJN1IEERS 3 Cl8difs 
Prerequisite: 280 a permission. 10 prcMde kl1oMedge 1or recllilment aro inlervieMng a pe!SOI1S 
seeking ~ positions. WI CXM3r writing a IA:llunleer job ~ melhods a recruilment. 
techriques a inlerllieNing; co11certratio11 on irner..;e.Mng skils. 

2811 SOCIAL SERVICES PRACT1CUM 1-4 credits 

281 COUNSELOR ASSISTANT INTEJINStW' 4 credits 
Preiequisiles: m arid permission a inslrudcr. 1n1egra1es counselor assistant experience with fur. 
demenlal concep1s aro skils fran academic stucies. Sludenls requirad i> ccmplele 200 hours 
a supervised field experience · 

281 TECHNIQUES OF COMMUNITY WORK I 4 credits 

210 SPEaAL TOPICS: COMMUNITY SERVICES TECHNOl.OGV 1-3 credits 
Pteleqlisile: permislion. SeiEald tJPcs a suqec:t -a nerest in camuiy seM:es lllehrdlgy. 

294 SOCIAL SERVICES PFIACI1CES SEMNAR 1-2 aedils 

2111 INDEPENDENT STUDY 1-3 credits 
f'rerecrjsile: permission. SeiEald tJPcs aro special -_a study under"" supeMsion m EM!Iua
tion a a selecled facUiy member with whom specific arrangernens hiM! been made. 

LABOR STUDIES (INACTIVE) 
2270:: 
101 INTRODUCTION TO LABOR STUDIES 3 credifs 

Overview of Trade Unionism in America from 18th Century to present with emphasis on factors 
affecting growth of unions. Rise of industrial uni_onism as alterna!Ne to craft uniona Trade uniOn 
m!lllerTlents in oth&r countries examined lor their influence on American unions. 

111 COLLECfiVE BARGAINING I 3 credits 
Review a collective bargaining dealing with wages. fringes and working conditions. E~ination 
of contract content. Development of bargaining proposals. Skills required in negotiations and 
union/management reSponsibilities to community in collective balgaining. Strikes and impasse 
resolution. 

122 LEGAL FRAMEWORK FOR COLLECfiVE BARGAINING 3 credits 
Legal framework withi_n which collective bargaining precess takes place Rights of employees. 
union and employer under federal and state laws discussed in context of organizing. election 
and bargaining. • 

123 LABOR LEGISLATION AND ECONOMIC SECURITY 3 credits 
Prerequisite: 122 or permission. Federal and state legislatiOn gbverning employment condi
tions and standards. Includes minimum wage, health and safety. unemployment compensa
tion, TDI, civil rights and anti-discrimination, social secumy, labor management reporting, 
and disclosure. 

212 COLLECTIVE BARGAINING II 3 credits 
Prerequisite: 111. Mechanics and skills of formal grievance procedures in industrial, craft and 
public setting. lrwestigation, record keeping and presentation of grievance, as well as study 
of arbitration process and preparation and prElsentation of arb~ration cases. 

221 OCCUPATIONAL HEALTH AND SAFETY STANDARDS 3 credits 
Prerequisite: 122. EXMJination of WlliamiS!eiger Occupatiof\al Safety and Health fJd and rtglls 
and responsibilities conferred on unions by this act. Includes not only workings of the law 
but also hazards recognition study. 

224 LABOR LAW IN THE PUBLIC. SECTOR 3 credits 
Prerequisite: 271. Provides basic understanding of legal requirements and restraints placed 
upon parties when bargaining within federal, state and local sectors as well as postal and 
educational areas. Legal framework of collective negotiations or contract administration. 

231 FAIR PRACTICES AND EQUAL OPPORTUNITY 2 credits 
Prerequisite: 101. Rights and responsibilities of unions and union members as related to Tille 

. VII of the Civil Rights !'ct, the Voting Rights !'ct and development of EEOC. 

241 UNION LEADERSHIP· 2 credits 
Prerequisite: .101. Specific &kills related to administration of local unions structure and dUties 
and responsibility of officers. 

251 PROBLEMS IN LABOR STUDIES 3 credits 
Prerequisite: final semester or permission. Each student required to combine .field research 
and classroom time to identify, explore and propose an approach tO a current problem in 
labor/management relations. 

281 WAGE ADMINISTRATION 3 credits 
Prerequisitas: 101, 111 or 122. Wage and salary determination: structure of wageS, salaries 
and fringe benefits and use of merit and incentive plans. Methods of compensation analyz
ed. Impact of federal·and state laws governing the. payment of wages. 

271 PUBLIC SEcrOR LABOR RELATIONS 3 credits 
Prerequisite: 101. Analyzes current problems, developments and issues in public sector col
lective bargaining from growth of public employee unions to the nature of bargaining in the 
public sector. includes bargaining issues, right-to-strike and use of ar~ratlon in pubfoc sector. 

290 SPECIAL TOPICS: LABOR STUDIES 1-2 credits 
(May Qe repeated lor a total of four credits) Prerequisite: permission. Selectoid topics or 
workshops in labor studies. 

HOSPITALITY MANAGEMENT 
2280: 
120 SAFETY AND SANITATION 3 credits 

Introduction to food service sanitation, safety practicas pertinent to hospitality manager. 
Emphasis on sanitation laws, rules. food microbiology, sale food handling, storage practices, 
accident prevention. -' 

121 FUNDAMENTALS OF FOOD PREPARATION I 4 credits 
Skills and basic knowledge of food preparation procedures in a laboratory situation. 

122 FUNDAMENTALS OF FOOD PREPARATION II* 4 credits 
Prerequis~es: 120 and 121. Continuation of 121. ·Advanced food preparation techniques 
presented in laborator;y situations. 

123 MEAT TECHNOLOGY I 2 credits 
Prerequisite: 120. Intensive examination of meat cutting, portioning, determining product yield. 
and calculating cost. 
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135 MENU PLANNING AND PURCHASING 3 credits 
Principles of food purchasing procedures including policies, writing specifications, recogni:ring 
quality standards integrated with marketing techniques, menu merchandiSing, menu planrnng. 

150 HOTEL/MorEL FRONT OFFICE PROCEDURES . . 3 credits 
Prepares student for entry-level positions in the hotal/motel industry. Basic principlesol guest 

·service, standard systems, techniques within hotel/motel industry. 

152 MAINTENANCE AND ENGINEERING FOR MorELS AND MOTELS 3 credits 
Famiiarization with organization. terms. concepts. responsibilities common to engineering and 
building maintenance. 

160 WINE AND BEVERAGE SERVICE 3 credits 
Intensive examination of wine as related to hospitality industry. Emphasis on business prac
tices. History and development of viticutture, enology. 

232 DINING ROOM SERVICE AND 'TRAINING* 2 credits 
lr.depth study of the styl8s of ~ning seMce, development of job descriptions, importance 
of courtesy, customer relations. 

233 RESTAURANT OPERATIONS AND MANAGEMENT 4 credits 
· Prerequisita: 122, and 232 lor restaurant management oplicn. Additional prerequisites: 261 
and 2621or culinary arts majors. Introduction to large quantity food service procedures with 
emphasis on sound principles of food handing service and san~ in large quantity opera
tions. Gourmet meals served in simulated restaurant atmosphere. 

2Z1 INTERNSHIP 1 creclit 
Prerequisite: permission. On/off campus obselvationlwor eo<perience integrated with academic 
instruction. Concepls applied to practical situations. May be repeated lot a total of two credits. 

238 COST CONTROL PROCEDURES . 3 credi11i 
Prerequisite: 2420:170 and 2280:135. M8thods of financial ~ a an oper8tion are presen\ed 
and discussed ~ case study exercises. Hands-on experience ~ NCR 2160 Computer 
Systam. . 

240 SYSTEMS MANAGEMENT AND PERSONNEL 3 credits 
Identities systems utilized in successful food service operations. General principles of each 
system, its interrelationships with total food service organizatio~. explored. 

243 FOOD EQUIPMENT AND PLANT OPERATIONS 3 credits 
Prerequisite: 120. Available food service equipment, its selection, use and care. Field trip's 
taken to wholesale outlets and food service establishments to see food service equipment 
demonstrated and in operation. 

254 HOTELAIIOI'£L HOUSING IIANAGEIIENT 3 credits 
Analysis of housekeeping procedures; organization of successful housekeeping department. 

255 HOfEUMOfEL SALES PROMOTION 3 credits 
Sales promotion techniques; functioning of sakis department; need for sakis planning. Sales • 
tools, selling techniques for lopd and beverage, group business. Advertising, community rata
lions and internal personal and telephone selling. 

258 HDSPITAUTY LAW 3 credits 
Introduction to hotel, restaurant, travel law. Fundamental constitUtional, statutory, administrative 
rules, regulations applicable to h~ity ,industry. Case study. problem'solving approaches 
applied to legal problems confronting hospitality executives. 

261 BAKING AND CLASSICAL DESSERTS 3 credits 
Prerequisite: 122. Production of basic ~ems in bakeshop; use of equipment, materials, cost 
control to produce the desired products .. 

282 CLASSICAL CUISINE . 3 credits 
Prerequisites: 122, _123. Lecrure-demonstration eo<perience in preparation of traditional American 
hotel cuisine. Includes traditional repertoire of foods, spirits. Application of kitchen production 
controls; menu planning. 

283 INTERNATIONAL FOODS 2 credits 
Prerequisite: 122. lecturEHlemonslratlon laboratory experience in preparing foods of different 
nationafrties. Demonstration, preparation a select foods by -visiting chefs. Recipe file diMlioped. 

28& BEVERAGE OPERMIONS . 3 credits 
Purchasing, inventory control, and accounting of alcoholic beverage service used in .the 
hospitality industry. Review of local, state and federal beverage regulations. · 

290 SPECIAL TOPICS: HOSPITALITY MANAGEMENT 1-3 credits 
(May be repeated lor a total of four credits) Prerequisite: permission. Selected topics or sub
ject areas of interest in food service management. 

211 WORKSHOP 1-5 credits 
Workshops offered to meet community training needs. 

LEGAL ASSISTING 
2290:: 
101 INTRODUCfiON TO LEGAL ASSISTING 3 credits 

Covers the basics of legal assisting emphasizing the fundamental concap1s of the legal system. 
Includes overview of legal assistant career and ethical considerations relative thereto. 

104. BASIC LEGAL RESEARCH AND WRITING 3 credits 
Prerequisite: 101. Will provide the student with basic research abiiities necessary in taw 
offices. Includes the use of law library tools (raporter systems, legal encyclopedias, codes, . 
and computer). 

108 BUSINESS ASSOCIATIONS 3 credits 
Prerequisite: 101. Instructs students in different types of business entities, from sole proprietor
ships to corporations. Preparation a 1orms and necessary goverrvnenta1 filings will be strassed. 

10. .REAL ESTATE TRANSACTIONS 3 credits 
Prerequisite: 101. Acquaints students with basic real property law, including different.types 
of deeds, ownerships, easements, and mortgages. Problems arising trom•sates agreements 
will be covered. 

110 TORT LAW 3 creoits 
Prerequisite: 101. Covers the traditional civil wrongs. from the plaintiff's and defendant's stand
points. !'ctual cases win ba briefed and discussed. Stresses importance of preparation prior 
to trial. 

112 FAMILY LAW 3 credits 
Prerequisite: 101. Covers dill!lrCe and dissolution of marriage including child support, custody, 
alimony, etc. Client interviewing is stressed. Juvenile court procedures are covered, including 
neglect and abuse. 
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J18 ~ ADMINISTRATION - 4 credits 
Pl'ereq~isite: 101. ~law necessary lo draft and interpret wiHs, trusiS. Includes administration 
of a lyPJCal estate within Probate Court. Touches on guardianships, commitment of mentally ill. 

204 ADVANCED LEGAL RESEARCH· 3 credits 
Prerequisite: 101: 104. Contin~ation. of 104. Will especially slress importance of clear, concise 
legal wrrt1ng. Students Will wme bnefs, motions, and complainls as part of their endeavor. 

214 CIVIL PROCEDURE 3 credits 
Prerequisite: .101. CiMirs aspedS ot.legal assisting in tifferent types ot ~ litigalion. lrdudes Ohio 
Rules of C1vll Procedure, preparation of complaints, answers, motions, basic trial preparation. 

218 DEBlOR-CREDITOR RELATIONS 3 Credits 
l'rerequisite: 101. Course covern bankruptcy, collection methods, consumer law, and credrt. 
Course stresses law and procedures and the numerous forms that are part of this practice. 

218 ADVANCED PROBATE ADMINISTRATION 3 Credits 
Prerequisrte: 101; 11a This is a continuation ot 118 but will cover the more complicated trusls 
and estates and will stress both slate and federal tax filings. · 

220 LEGAL ASSISTING INTERNSHIP 4 credits 
Prerequisite: 101; Student must have completed all first-year couiSes Giws sludents !!Xpel'ience 
1n law or law-related office. Students work 14 hourn per week in their placement and meet 
regula~y with the Internship Coordinator. 

BUSINESS MANAGEMENT 
TECHNOLOGY . 
2420: 
101 ELEMENTS OF DISTRIBUTION _ 3 Credits 

StudY of basic principles and methods in dislribulion. Presentation of marketing process as 
it relates to consumer and industrial prodUcts. Emphasis on pricing, product, promotion, as 
well as distribution. 

103 THE ROLE OF SUPEIMSION IN MANAGEMENT 3 credits 
Presentation ot basic management techniques; motivation, planning, organizing, leading and 
controiUng. Elemenls of group behavior, communication and employee compensation. 

104 INTRODUCTION TO BUSINESS 3 credits 
Surwy course of business in its entirety including production, dislribution, finance. control 
and personnel functions, Emphasis on descriptive materials, technical vocabulary and career 
opportunities and responsibilities in various business fields. 

105 INTRODUCTION TO CREDIT UNIONS 2 credits 
Credit union as financial inslitution. History, structure, duties of board of directors, advisory 
committees, financial counseling, lending and ahalysis, evaluation of financial statements. 

111 PUBLIC RELATIONS 2 credits 
Study of philosophy, techniques and ethics of the management function known as pubUc rela
tions. Defines variety of publics and methods of communication. 

113 INTF.IODUCTION TO BANKING 2 credits 
Cavern fundamentals of banking in operational peiSpeclive Emphasis on bank functions, types 
of accounts, relationship to depositors, loans, investments trusl, sate deposrt operations, inter
nal and extemal control, public service obligations. 

. 115 CREDIT UNION OPERATIONS 2 credits 
Operations with emphasis on teller trensactions, credrt principles, senric$ and load policies, 
financial planning and c:Ounseling, delinquency control and collections, credit union law. 

117 SMALL BUSINESS DEVELOPMENT 3 credits 
Prerequisrte: 104. Fundamentals of small business operationsremphasis on smell business 
marketi.ng. 

11. SMALL BUSINESS MANAGEMENT AND OPERATIONS 3 credits 
Prerequisite: 117. Designed to prollide greater insight into the management and financial aspects 
of smaH business operations. Emphasis on small business management. 

121 ·OfFICe·MANAGEIIIENT 3 credits 
Surwy of _office adminislration with emphasis on management and imeraction of human 
resources and new office technologies including information collection, processing, slorage 
and relrieval. · · 

123 FEDERAL REGUUO'ION OF BANKING 2 Credits 
Corequisite: 113. StudY ot agencies regulating banks, bank chartern, bank reports and 
examinations, federal limrtations on banking operations and regulation of bank expansion. 
Supervision of employees to conform with regulation. 

· 125 PERSONAL FINANCIAL COUNSELING 3 Credits 
Family resource manegement; consumer decision making including consumer credrt and family 
budget decisions, retirement planning, types of insurance. annuities and savings, consumer 
education, types and techniques of counseling. 

170 BUSINESS MATHEMATICS 3 credits 
Review ot fundamentals of mathematics applicable to business, trade prices. retail pricing, 

- interesl and discounls, compound interesl and annuities, consumer credrt, payroll, income 
taxes, depreciation met~ods. financial statemenls and elementary slatislics. 

202 PERSONNEL PRACTICES 3 Credits 
Provides information necessary to develop policies and programs that attract, retain and 
motivate employees. Includes staffing, human resources development, compensation plans, 
labor and management relations, appraisal syslems and career planning. 

211 BASIC ACCOUNTING I 3 credits 
Accounting for sole proprietorships and partnernhipS. Service and merchandising concerns. 
Journals, ledgers, work sheets, and financial statements. Includes handling ot cash, accounls 
receivable, notes, inventories, plailt and equipment, and payroll. 

212 BASIC ACC:oliNTING H . 3 Credits 
Prerequisite: 211. StudY ot accounting ~nciples as applied to corporate form ot business, and 
ot manufacturing ~nting for job order and process costing, budgeting and slandard costs. 

213 BASIC M:COUNTING IH 3 Credits 
Prerequisite: 212. Study ot information needs of management. Emphasis on the interpreta
tion and use of accounting deta by management in planning and controling business activities 

214 ESSENTIALS OF INTERMEDIATE ACCOUNTING 3 credits 
Prerequisite: 212. Study of development of financial accounting theory and its application to 
problems of financial statement generation, account valuation, analysis of working capital, 
and determination of net income. 

218 SURVEY OF COST ACCOUNTINO 3 credits 
Prerequisite: 213. Provides sludent wrth conceptual und8rstanding ot how accounting informa
!~ 1~0~ and used for product costing, decision making and managerial planning 

217 BURVEY OF TAXATION . · 4 Credits 
Prerequisite: 212. Surwy course of basic tax conc:epts. preparalion of returns, supporting 
schedules and forms lor individuals and businesses. Federal, state and local taxes are dis
cussed. The major emphasis of this course is on business taxes. 

225 CREDiT UNION LENDING AND COLLECTIONS 2 Credits 
Credrt and collections including nature and role of credit, types ot COI1SI,Im8< credrt, their 
management and Investigation, along with collection policies, practices, systems. 

227 ENTREPR£NEURSHIP PROJECTS . . 4 credits 
Prerequisite: 118. An overview of small business rna~. A prOject course during which 
students create a hypothetical business. ' 

233 INSTALLMENT CREDIT 2 credits 
Prerequisrte: 113. Pragmatic course emphasizing evaluation, maimenaooe of consumer, 
commercial credit. Govern evaluation, legal aspects, collection, direct and indirect installment 
lending, leasing and other special situations, credrt department management. 

243 SURVEY IN FINANCE 3 Credits 
~isites: three credits of economics and three credits of accounting. Surwy of field in
Cluding 1ns1ruments,- procedures, practices and institutions Emphasis on.besic principles. 

. 245 CREDIT UNION FINANCIAL MANAGEMENT :? credif1l 
Plerequisrte: 211. Credrt union accounting, financial slatement analysis, budgeting and plan
ning, management of cash and investments, liquidity, cosl ot funds, risk. 

253 ELEMENTS OF BANK MANAGEMENT 2 Credits 
Prerequisrte: 113. Applied course in bank operation and management. Bank case sludies 
utilized to focus on objectives, planning, structure, contrql, and irrterrelationship of bank func-
tions and departments. · 

273 MONETARY SYSTEMS AND ,...E PAYMENTS MECHANISM 3 credits 
Prerequisrte: 280. Structure of banking system, Federal Reserve System policies and opera
tions, Article IV of the 4CC, paperless electronic paymenls mechanism, bank responsibilities 
in deposit, collection, dishonor and return, paymei>t of checks-

280 ESSENTIALS OF LAW 3 Credif1l 
Brief hislory of law and judicial system, sludy of rontrects with emphasis on sales, agency, 
commercial paper and bailmenls. · 

290 SPECIAL TOPICS: BUSINESS MANAGEMENT TECHNOLOGY 1-3 credits 
(May be repeated for a total of lour credits) .Prerequisite: pennission. Selected topics or subject 
areas of interesl· in business management technology. 

REAL ESTATE 
2430: 
105 REAL ESTATE PRINCIPLES . 2 credits 

Introduction to real estate as a piofession, process. product and measurement of its prodUc
tivity. The student is responsible for reading and diooussions relative to real estate .and .the 
American system. 

115 ELEMENTS OF HOUSING DESIGN AND CONSTRUCI10N 2 Credits 
Prerequisites: 105, 185. Discussions and readings·on neighborhoods and sites, details of the 
interior and exterior of homes, mechanical systems and hc)use construction which. help pro-
fessionals discharge, agency responsibilities. · ' 

125 ELEMENTS OF LAND AND REAL ESTATE DEVELOPMENT 2 credits 
Prerequisites: 105. 185. !_earning and applying step-by-step processes needed by professional 
developer in producing real eslate lor consumption: 

185 REAL ESTATE LAW 2 Credits 
Prerequisrte: 105. COntents of contemporary real estate law. The-student is responsible for, 
readings covering units on .estates. property rtghts, license 1aws, contracts, deeds, mortgages. 
civil rights, and zoning. 

205 INTRODUCTION TO REAL ESTATE MANAGEMENT 3 credi1s 
Prerequisites: 105. 185. Surwy course focusing on application of management process to 
the specialized field and product of real estate Discussion and research topics include pro
perty analysis, marketing and administration. 

215 ESSENTIALS OF REAL ESTATE ECONOMICS 2 credits 
Prerequisites: 105, 185. Student learns and applies techniques of analysis found in economics 
to local real estate mMkel and to parcels of real estate '?Und within the market. · 

225 INDUSTRIAL REAL ESTATE 2 Credits 
Prerequisites: 105, 185. Elements course focusing on functions of industrial real estate broker. 
Topics of discussion and resean:h include srte selection, diM!Iopment, marketing, and finan
cing transfer of industrial property. 

235 COMMERCIAL REAL ESTATE 2 Credits 
Prerequisites: 105, 185. Elements course focusing on functions ot commercial real estate brol<st 
Topics of discussion and lllseBICh include sill selectior,; develepnerit1 1'1181h8ting, and financ;ing 
.transfer of commercial paper. · · 

245 REAL ESTATE FINANCE 2 Cl8d/ls 
Prerequisites: 105. 185. StudY of contenls ot contemporary reel estate finance. Units on lelldlng 
and ciscussion include mortgage inslrumenls financial institutions, mortgage marl<st. g<lliem
mentat infiuence on finance, and risk analysis and .mortgage lending. 

255 VAWATION OF RESIDENTIAL PROPERTY 2 Credits 
Prerequisrtes: 105, 185. Methods used to estimate value in residential property including cost 
of reproduction, market data and income approach. Student prepares an appraisal on a 
residential property .. 

285 REAL ESTATE BROKERAGE 2 Credits 
Prerequisites: 105, 185. Application of management functions of planning, organizing, direc
ting, controlling and staffing to real estate brokerage office. Student activities include reading, 
disCussion and research. 

275 SPECIAL PROJECT IN REAL ESTATE . 2 credits 
Prerequisites: 105. 185, 245. 255, and 265-. Student demonstrates knowledg!l ot real estate 
by preparing a written report covering brokerage proces as~ ralales to a parcel of property. 



285 APPLIED REAL ESTATE IUttHEIIATICS 2 credits 
Prerequisites: 105, 185. Student learns and applies mathematics necessary to profession 
of real estate. Topics include proration ·of taxes, area calculations, appraising mathematics, 
mortgage mathematics, and closing statements. 

290 SPECIAL TOPICS: REAL ESTATE 1-3 credits 
Prerequisite: pj!rmission. Selected.topics or subject areas of interest in real estate.· 

COIWIPUTER PROGRAMMING 
2440: 
120 COMPUTER AND SOFTWARE FUNDAMENTALS 2 credits 

General 0\/l!rvieW of data processing techniques providing fundamentals necessary for 
subsequent computer-oriented courses. 

121 INTRODUCTION 10 PROGRAMMING LOGIC 2 credits 
Corequisite: 120. Introduction to fund8mental concepts of problem solving and dEll/eloping 
programming logic, with emphasis on effective design of business application programs. 

125 LOTUS 1·2-3 2 credits 
Emphasizes mastery of spreadsheet applications using LOTUS 1-2-3-

130 ~IC PROGRAMMING FOR BUSINESS 3 credits 
Introduces the student to the fundamantal concepts of computer programming using the BASIC 
language. Emphasis is on developing computer programs on a microcomputer system. 

131 INTR!)DUCTION 10 PROGRAMMING 2 credits 
Corequisite: 120. Teaches fundamental programming concepts in ·a high-level language 
such as Pascal. Also pr011ides experience with on-line job submission for exacution by main
frame computers. 

132 ASSEMBLER PROGRAMMING 2 credits 
Prerequisite: 131. Emphasis on Basic Assembler Language and practical application program· 
ming using BAL. 

133 STRUCTURED cOaoL PROGRAMMING 3 credits 
Prerequisite: 121. Introduction to COBbL with specific orientation to structured techniques. 

151 PC DOS FUNDAMENTALS 1 credit 
Includes instruction in the standard DOS commands as well·as the use of balch files, autoexac 
files, subdirectories, and paths. 

220 SOFTWARE APPLICATIONS FOR BUSINESS 2 credits 
Prerequisites: 120 aJ1'd 125. Emphasizes application software pacl<ages. The pac1<ages covered 
are selected according to currenl business needs. 

234 ADVANCED COBOL PROGRAMMING 3 credits 
Prerequisite: 133. Emphasizes advanced COBOL applications, including file organization 
concepts. 

235 CURRENT PFIOGRAIIIIING 10PICS 2 credits 
Prerequis~e: 133. Emphasizes new developments related to programming. 

239 RPG II PROGRAMMING 2 credits 
Prerequisite: 121 or permission of coordinatot: Raport Program Generator (RPGII) programming. 
Includes coding and debugging business applications. 

241 SYSTEMS ANALYSIS AND DESIGN 3 credits 
Prerequisite: 133. Covers all phases of business systems analysis, design, development .and 
irnplemenlalion. Such prirciples as~ fto.o.charting and file and doctment desi!J1 em~. 

243 INFORMATION CENTER PRACTICUM 3 credits 
Prerequisite: 234 or permission. Students explore the information center concept in a business 
e.nvironment and acquire real world experience using and assisting others to use popular 
business-oriented software. 

245 INTRODUCTION 10 dBASE Ill+ /IV 3 credits 
Prerequisite: 120. Explains fundamental data base concepts and provides hands-on experi- · 
ence using dBase Ill+ /IV relational model. 

247 MICROCOMPUTER HARDWARE AND SOFTWARE SELECTION 3 credits 
Prerequisites: 125; 151; 245. Familiarizes students w~ ttie advantages and disadvantages 
of the microcomputer h!lrdware and software available. Product comparisons, selection cl'ileria, 
and evaluation are explored.' 

250 BASIC PROGRAMMING APPLICATIONS IN BUSINESS 5 credits 
Prerequisite: 130. Offers intensive training in business applications programming on microcom
puter systems including data analysis; text processing; error trapping; sorting; devel<iprnent 
of menu driven programs; ISAM file creation and upkeep. 

251 COMPUTER APPLICATIONS PRO.IECTS. 4 credits 
Prerequisites: 234 and 241. ProvideS workshop for the accomplished student to apply learned 
material. Projects involve systems design and implementation using COBOL. 

252· JOB CONTROL LANGUAGE 2 credits 
Prerequisite: 234. Explanation of JOB, EXEC and DD statements and their associated 
parameters. JCL procedures and overrides. 

281 CICS CUSlOMER INFORMATION CONTROL SYSTEM 3 credits 
Prerequisite: 234. Basic concepts ol CICS for on-line transaction processing. 

282 CO&ol EFFICIENCY. 2 credits 
Prerequisite: 234. Provides si!Kl8nts with,opportunity to enhance thl!ir knowledge of the COBOL 
language The development of COBOL, ~facility for change and ~ place In today's businesses. 

263 DATA-BASE CONCEPTS 3 credits 
Prerequisites: 234,241. Fundamental concepts of the main types of data-base management 
systems, their similarities and differences. 

285 PROGRAIIIIIING ETHICS AND SECURITY 2 credits 
Pretequisite: 133. Legal principles specific to field of data processing; potential for computer
oriented crimes and security measures necessary for their prElllllntion. 

268 BASIC ·FOR PROGRAMMERS 3 credits 
Prerequisite: 133 or permission of coocdinatot: To famUiarize students with important program
ming techniques and concepts in BASIC language Emphasili,pn complex interactive business 
applic:ations programs using microcomputers. 

287 4GL FOR MICROS: ciBASE 10+ , 3 credits 
Prerequisite: 133- Provides instruction· in the developnient of microcornputet systems using 
dBase Ill Plus as a fourth generation language. 

2540: Office Administration 159 

289 · C PROGRAMMING AND UNIX 2 credits 
Prerequisites: 132 and 133 or permission. Designing, coding, and exacuting C programs on 
the UNIX operating system. Assigrments ~ business applications problems and include 
both interactive and batch processing. 

290 SPECIAL lOPICS: DATA PROCESSING 1-3 credits 
Prerequisite: permission. Seminar in topics of current interest in data processing or special 
individual student projects in data processing. 

299 WORKSHOP 1-5 credits 
Workshops ollered to meel community training naeds. 

MARKETING. AND 
SALES TECHNOLOGY 
2520: 
103 PRINCIPLES OF ADVERTISING 3 credits 

· Review of basic principles and functions of current advertisihg practice. Includes overview 
of related distributive institutions, media types and economic functions of advertiSing. 

10i VISUAL PROMOTION 3 credits 
Studio course in retail display and promotion techniques Wind<»>, interior and point of pun:hase 
categories; principles of design as applied to commercial art; function in visual design, elements 
of design, color theory, lettering, printing process, layout to camera-ready art. 

201 PRINCIPLES OF WHOLESALING 3 credits 
Examination of wholesaler and wholesaling function. Attention given to buying process and 
reletionship of ultimate consumer to wholesaler. 

202 RETAILING FUNDAMENTALS 4 credits 
Presents basic principles and practices of retailing operations, including site. selection, buy
ing, pricing and promotion practices. Use is made of extensive projects and investigations 
and actual retail operations. 

203 FUNDAMENTALS OF INDUSTRIAL DISTRIBUTION 3 credits 
Prerequis~: 2420:101. An irrtroductory examination of the industrial distributkin network 
and pertinent middlemen irl1101118d. Includes wholesalers, service i~ution8 and other 
channel members. 

207 TECHNIQUES OF MERCHANDISING RESEARCH 2 credits 
Prerequi~e: 2420:101. lntroduciion to merchandising research. Uses of research for mer
chandisers, concepts in planning research. Approaches to research in a non-mathematical 
approach to analysis. Case histories of small merchandisers. 

210 CONSUMER SERVICE FUNDAMENTALS 2 credits 
Prerequisite: 2420:101. Discussion of problems facing business today created by sOcial issues 
in society. Emphasis on understanding viewpoints of all groups lrwolved. 

. 211 MATHEMATICS OF RETAIL DISTRIBUTION 3 credits 
P~uisite: 2420:170. Basic course dealing with merchandising mathematics. Includes 
understanding markup types. retail mathod of inventory (sales and stock planning), 8l)d open
to-buy computations. 

212 PRINCIPLES OF SALES 3 credits 
Study of. basic principles of selling, emphasizing individual d8monstrations and sales pro
jects. Includes review of sales function as integral pert of marketing process. 

215 ADVERTISING PRO.IECTS 2 credits 
Prerequisites: 103, 106. A wori<shop for students interested in delleloping th!lir advertising and 
creative promotional skills. Projects would include "real wortd" ~uations facing. prospective 
users of advertising. 

217 MERCHANDISING PROJECTS 2 credits 
Prerequis~: 2426:101; 202.• Students would be charged with "creating" a retail operation 
including the establishment and defense of planning, site selection, merchandisa and pric-
ing, and promotion strategies. . 

219 SALES PROJECTS. 2 credits 
Prerequisite: :!12*. AbNs students to sharpen skills necessary to make an ellectiYe sales presen
tation. Extensive use of video-tape analysis. Team as well as individual sales prese~lations. 

221, 222 AAF ADVERTISING CAMPAIGN I, II 2 credits each 
Prerequisite: permission. These sequential courses have one function: to hElllll students prepare 
an entry for the annual American Advertising Federation's Collegiate Advertising Competition. 

234 HUMOR IN ADVERTISING 2 credits 
Course looks at humor in our society and how and why it has been used by advertising prac
titioners; uses individual and group projects. 

290 SPECIAL 10PICS:·MARKETING AND SALES 1-3 credits 
(May be repeated for a total of lour cradils) Prerequisite: permission. Selected topics or sub
ject areas of interest in sales. and mii{Chandising. 

OFFICE ADMINIST~TION 
2540: 
119 BUSINESS ENGLISH 3 credits 

Fundamentals of English language with emphasis on grammatical correctness, acceptable 
usage, spelling and punctuation. Lim~ed writing primarily involves choice of precise words 
and effective sentance structure with· some attention to paragraph dEllllllopment. 

121 INTRODUCTION 10 OFFICE PROCEDURES 3 credits 
Introduction to concepts regarding iole of office worker, human relations, communications, 
productivity, ~ materials, tSchnological advances in i:>rocessing information and ell)play
ment opportunities. 

125 ELECTRONIC BUSINESS CALCULATIONS 2 credits 
Applied business problems in retailing, payrdll, interest, taxes. metrics, proration, percentages. 
inventories amortization, and basic statistics using 1D-kef electronic calculators and pell!Onal 
computers. 

*May be taken concurrently. 



160 2540: Office kiministration 

129 INFORMATION/RECORDS MANAGE!i~ENT . 3 credits 
0\lervtew ol records used in business. Includes fifing procedures, equipment, supplies. 
classification systems, alphabetic rules, electronic database systems. and management 
and control ol records systems. 

130 INTRODUCTION TO OFFICE AuTOMATION 4 credits 
Prerequisites: 129, 150 ·or permission. Introduction to the equipment necessary to work 
in today's office. Hands-on training using S8llelal types ol automated office equipment. 

131 COMPUTERIZED DOCUMENT CONTROL . 4 credits 
Prerequisite: 130, A study ol the planning and controling ol docul)'lents from the time ol 
their creation untH their final disposition with emphasis on automated storage and 
.retrieval systems. 

140 KEYBOARDING FOR NONMAJORS 2 credits 
Beginning typewriting for the non-secretarial student. Fundamentals in the operation ol the 
typewriter; application emphasis on il'!dividual student needs such as resumes, appf10ation 
letters and forms. term reports, abstracting,· etc. Credit nol applicable toward associate degree 
in Office Administration. 

141 PC WORD PROCESSING FOR NONMAJORS 2 credits 
PrerequisHes: 150 or 140, or permission. Introduction .to word processing software tor nonolfice 
administration majors. Training on perscinal computers for personal and business communica
tion using various word processing software. Credit no1 applicable toward associate degree 
in Office Administration. 

150 BEGINNING KEYBOARDING · 3 credits 
For the beginning student or one who desires a review of fundamentals. Includes basic 
keyboard, letters. tables and manuscripts. Minimum requirement: 30 wpm wijh a maximum 
of 5 errors tor 5 minutes. 

151 INTERMEDIATE KEYBOARDING 3 credits 
Prerequisite: 150 or equivalent. Fu.rther development of typewriting. Advanced letter styles, 
forms, reports and shortcuts. Minimum requirement: 40 wpm with a maximum of 5 errors for 
5minutes. 

171 SHORTHAND PRINCIPLES 4 credits 
Gregg shorthand theory is taught. Mil\imum attainments: reading from notes at 100 wam 
and iaking dictation from new material at 50 wpm for 3 minutes. Credit not allowed ~ taken 
alter 172. 

172 SHORTHAND REFRESHER AND TRANSCRIPTION 4 credits 
Accelerated review of Gregg shorthand theory. Minimum attainments: reeding from notes at 
100 warn and taking dictation from new material at 60 wpm for 3 minutes. Credij allowed if 
taken after 171. 

173 SHORTHAND AND TRANSCRIPTION 4 credits 
Prerequisite: 171; corequisite or prerequisite: 151. Emphasis on deveiioping skill in taking short
hand dictation and transcribing at typewriter. Minimum speed attainment of 70 wpm tor 5 
minutes on ·new material required. 

241 INFORMAnON MANAGEMENT 3 credits 
Prerequisite: !sO or equivalent. StUdy of creation, classification, encoding, transmission, storage 
retention, transfer and disposition of information. Emphasis on written, oral and machine 
language communication media used in business information systems. Offered at Wayne 
campus only. · 

243 iNTERNSHIP 2-3 credits 
Prerequisites: 119; 121; 129; 130; 253; 270; and 281. Work experience in an office en
vironment related to the student's degree major. Application ol office administration skills/ 
knowledge. 

247 AUTOMATED OFFICE SYSTEMS 4 credits 
Prerequisite: 131. Examination of automated methods ol controlling information. Application 
o1 office information management techniques. 

248 ADVANCED OFFICE TECHNOLOGIES 3 credits 
Prerequisijes: 131; 247. Study and application of advanc:Eid automated offiCe systems. Em
phasis on the autanation o! administrative support functions. 

253 ADVANCED KEYBOARDING/WORD PROCESSING 3 credits 
Prerequisites: 151 or equivalent .. To increase student's abilijy to prodUce office documents 
on computers. Minimum requirement: 50 wpm wijh maximum of 5 errors for 5 minutes. 

215 LEGAL OFFICE PROCEDURES I 3 credits 
Prerequisite: 151. Concentration on ethics. responsipjlities, and document production tor the 
career legal secretary. · 

253 BUSINESS COMMUNICAnONS 3 credits 
f>rerequisijes: 119 and 2020:121 or equivalent. Business writing with emphasis on com
municating in typical business situations and expressing ideas effectiwly to achieve spec~ic
purposes. Includes business letters, memoranda, application letters. resume~ and a busi· 
ness report. 

264 ADVANCED BUSINESS COMMUNICAnoNS 3 credits 
Prerequisite: 263 or equivalent. Provicles intormatiion about and practice in oral and aclvanced 
written communications to strengthen sl<iHs necessary i!l today's business world. 

215 WOMEN IN MANAGEMENT 3 credits 
Deals wijh gender-related needs and problems of women in management and supervision. 

270 OFFICE 80FTWARE APPLICA"OONS 4 credits 
Prerequisites: 130; 253. An advanced course in document production incorporating databases. 
spreadsheets, and graphics into various types of documents. 

271 DESKTOP PUBUSHING 3 credits 
Prerequisites: 253 or permission. Desktop publishing software used to create printed materials 
such as newsletters, brochures. business forms. anq resumes. Course addresses clesig!VIayout 

· decision and editing lor the offiCe worker. 

2711 LEGAL OFFICE PROCEDURES 11· 4 credits 
Prerequisije: 255. Provides an understanding ol various facets of the law, when and how to 
use documents, important legal procedures and typical office routine. 

21t MACHINE TRANSCRIPTION . 2-3 credits 
Prerequisijes: 151 or. permission. Transcription skills such as proolreading and edijing em
phasized on th.e transcription from taped dictation wijh emphasis on mailable documents -
production ol such on computars. 

210 SPECIAL TOPICS: OFFICE ADMINISTRATION 1-3 credits 
(May be repeated for a total of tour credijs) Prerequisite: permission. Selected topics or sub
ject areas ol interest in office administration. 

299 WORKSHOP 1-5 credits 
Workshops offered to meet community training needs. 

TRANSPORTATION 
2580: 
110 PRINCIPLES OF TRANSPORTATION 3 credils 

Analysis o1 role o1 transportalion in nation's economic d!MIIopment. SurYey o1 hislorical ~ 
ment and economic aspects of rail, highway, water, air, and pipeline. 

115 MOTOR TRANSPORrATION 3 credils 
Corequisije: 110 is to be taken in the first semester of the first year ol the program. Study of 
economic characteristics of commercial motor industry wijh emphasis on problems, practices. 
rates, regulations, fates, tariffs, operations. equipment, and financial aspects. · 

116 AIR TRANSPORTAnON . 2 Ciedits 
Corequisite: 110. Analysis ol 'economic characteristics ol commercial air industry. Study of its 
problems, practices, regulations, rates, fares, tariffs, and services. 

117 WATER TRANSPORTATION 2 credits 
Prerequisite: 110. Theories, practices, regulations of inland and ocean-going water transpor
tation including classification, rates, prlictices, and tariffs. 

116 TRANSPORTATION RATE SYSTEMS 3 credits 
Prerequisite: 110. Analysis of freight rates. tariffs and classifications with particular atten
tion to their application in motor transport field and eJ<tensiw study through progressiw 
problam solving. 

221 TRAFFIC AND DISTRIBUTION MANAGEMENT 3 credits 
Prerequisite: 110. Principles and practices applicable to industrial traffic management and 
factors affecting transportation decisions. Some items ·analyzed are operations, services, 
warehousing, privileges, and documenta~on. 

222 MICROCOMPUTER APPLICATIONS IN TRANSPORTATION 3 credits 
Prerequisite: 110; corequisite: 2440:120. MicrocomPuter solutions to selected transportation 
problems. Lease vs. buy analysis, modal selection based on cost, use of transportation 
algorithms, and computer simulations. 

224 TRANSPORTATION REGULATION 3 credits 
Prerequisije: 110. Interstate Commerce Act and related acts including leading cases involving 
interstate commerce. Law, of freight loss and damage. Regulatory procedures· including prac
tice and procedure before lnterstale Commerce Commission. 

W TRANSPORTAnON OF HAZARDOUS MATERIALS AND WASTES 2 credits 
Prerequisite: 110. Review of federal regulations 00118ring hazardous material shipments; 
ldentbtion and classification of hazardous materials; marking; labeling; placarding; 
and documentation. 

228 INTRODUCTION 10 TRAVEL 2 credi1s 
Prerequisite: 110. Travel geography, 01/etView Of passenger transportation systems, role ol triM!i 
agent, discussion of trends in travel industry. 

229 PASSENGER TICKETING 2 credits 
Prerequisite: 228. Overview of the ticketing process and the use ol the Official A!rOne Guide. 
Use and preparation of tour orders, ticket exchange notices. refund notices, and internal 
documents used by triM!I agent organizations. 

230 lOUR PLANNING AND PACKAGING 2 credits 
Prerequisite: 22& Planning and packaging of independent and escorted tours. Cost estimating, 
time distribution, itinerary preparation and routing. Cruise. hotel, and rental car operations 
are also examined. 

231 COMPUTERIZED RESERVATIONS I 2 credits 
Prerequisite: 22a Corequisite: 229. Hands-on experience in computerized reservation entries 
and applications. Course is offered off-campus at an area travel agency using a major airline 
reservations system. 

232 COMPUTERIZED RESERYAnONS II 2 credits 
Prerequisite: 231. Continuation ol 231. Advanced computerized reservations topics are exam-
ined. Off-campus locafion. · 

290 SPECIAL TOPICS: TRANSPORTATION 1-3 credits 
(May be repeated tor a total of four credits) Prerequisite: permission. Selected topics, subject 
areas in transportation. 

HISTOTECHNOLOGY 
2730: 
225 HISlOTECHNOLOGY PRACTICUM 5 credits 

Prerequisites: 3100:366 and permission. lnstruc:lio(l and practical experience in a cooperative 
hospijal, research laboratory. . 

290 SPECIAL TOPICS IN HISTOTECHNOLOGY 1-2 credits 
Prerequisije: permission. Selected topics or subject areas of interest. 

MEDICAL .ASSISTING 
'2740: 
100 INTRODUCTION 10 MEDICAL ASSISTING 2 credits 

Medical assistant's role on allied health taam, history ol medicine. medical practica. medical 
law and ethics. 

120 MEDICAL TERMINOLOGY 3 credits 
Study of language used in medicine. 

121 STUDY OF DISEASE PROCESSES FOR MEDICAL ASSISTING 3 credits 
Prerequisite: 120. Study bt diseases ol major body systems. 

135 · MEDICAL ASSISTING TECHNIQUES I 4 credits 
Introduction to medical laboratory, theories and procedures essential tor a medical assistant's 
caree< · · · 

• 



230 BASIC PHAflMACC)LOG'( . 3 credits 
OWrview of drugs used in a medical setting 

235 MEDICAL ASSISTING TECHNIQUES II 4 credits 
Prerequisite: 135. Advanced medical laboratory theories and practices essential for a medical 
assistant's career. 

240 MEDICAL MACHINE TRANSCRIPTION 3 credits 
Prerequisites: 2540:151; 120. Designed to correlate word processing and typing skills necessary 
for the transcription of a physician's dictation. 

241 MEDICAL RECORDS 3 credits 
Prerequisites: 2540:130; 120. Introduction to insurance procedures and codings used in a 
physician's office. 

200 EXTERNSHIP IN MEDICAL ASSISTING 3 credits 
Prerequisites: permission. A period of practical experience held in the office of a qual~ied 
physician. 

290 SPECIAL TOPICS; MEDICAL ASSISTING 1-2 credits 
Prerequisite: permission. Selected topics or workshops of interest in medical assisting 
technology. 

RADIOLOGIC TECHNOLOGY 
2760: 
101 INTRODUCTION TO RADIOLOGIC TECHNOI..OGY 2 credits 

Prerequisite: admission to the program. Introduction to field of radiology including history of 
medicine and radiology. Ethical and professional responsibilities of radiologic technologist. 
Basic protection and basic skills. Orientation to radiology departments of·alfitlated hospitals. 
General patient care. · · 

140 MEDICAL AND SURGICAL DISEASES, RADIOLOGY 3 credits 
Prerequisites: 101 and 161. Fundamental principles of disease processes, functional derange
-ments. Background in pathology needed for radiographer will be provided b'f lecture and 
demonstrations. 

181 PHYSICAL SCIENCE FOR RADIOLOGIC TECHNOLOGY I 2 credits 
Prerequisites: 2030:130 or 2030:151 and permission.lntroduction to systems of measurement. 
Matter. force, motion, work, power; energy, basic electricity, and magnetism. 

185,8 RADIOGRAPHIC PRINCIPLES 1, II 3 credits, 2 credits 
Sequential. Prerequisite: 161. Elementary principles of ionizing radiation and their applica
tion in medical setting. Radiographic accessories ·and chemical processing of exposed 
x-ray film. 

170 RADIOGRAPHIC POSITIONING I 3 credits 
Corequisite: 101. Introductory course in instructing student in basic positioning nomenclature 
and radiologic positions. Positioning laboratory experience included. 

.171 RADIOGRAPHIC POSITIONING II 3 credits 
Prerequisite: 170. ContiRuation of 170. Includes additional positioning and refinement of posi-
tioning strategies. laboratory. · 

184 CUNICAL APPLICATION I 4 credits 
Corequisites: 101 and 170. Introduction to clinical procedlKes inctudtng clinical experience 
in hospital radiology departments. Lectures and laboratory experience correlated and clinical 
experience closely supervised. Film critique stressed. Observation rotation through hucJear 
medicine, therapy and diagnostic techniques. largely student observation. 

185 CLINICAL APPLICATION II . 4 credits 
Prerequisite: 184. Continuation of 184 with more involvement b'f student continuing under 
close supervision. Special procedures introduced. Student observations and student 
participation. 

230 RADIOGRAPHIC TECHNIQUE AND CONTROL 3 credits 
Prerequisite: 261. Technique and control as ret~ to basic positioning procedures for variOus 
parts of body. Relationship among electricity, timi!, distance, fdms and contrast on radiograph. 
A student performs experiments to demonstrate effects of these· factOIS. EnergiZed but 
nonciinical equipment utilized. 

281 PHYSICAL SCIENCE FOR RADIOLOGIC TECHNoLOGY II 3 credits 
Prerequisite: 161. Fundamentals of electricity and radiation physics. PrinciPles of x-ray equip
ment and other radiation sources used in medical setting. 

272 RADIOGRAPHIC POSITIONING Ill . . 3 credits 
Prerequisite: 171. Continuation of 171. Includes additional positioning and refinement of posi
tioning strategies. laboratory. 

273 RADIOGRAPHIC POSITIONING IV 3 credits 
Prerequisite: 272. Continuation of 272 utilizing advanced techniques and providing concen
tration of different age groups in positioning care and special techniques for pediatric and 
geriatric patients. laboratory. 

288. CUNICAL APPLICATION Ill 5 credits 
Prerequisite: 185. Summer clinic internship in which student practices all radiographic proce
dures under supeiVision. Some independent performance with minimal supervision. 

287 CLINICAL APPUCAnON IV 4 credits 
Prerequisites: 286 and permission. Clinical performance with ·supervision. Application at 
an advanced 18'iel. Special techniques, nuclear medicine, therapy, medical surgical path
ology, film examination and critique. Maintenance of equipment, department administration, 
ethical, legal, and professional responsibilities Clinical experience in hospital radiology 
departments. 

288 CUNICAL APPLICATION V 4 credits 
Prerequisite: 287. Clinical experience and minimally supervised Clinical procedureS of diag-
nostic radiography. · 

288 CLINICAL APPLICATION VI 5 credits 
Prerequisite: 288. Continuation of 288; final internship. Terminal course including r811iew, lec
ture on correlation an~ interpretation of radiologic technology. Prepares student for certitica
tion examination. 

290 SPECIAL TOPIC$: RADIOLOGiC SCIENCE 1-3 credits 
(May be repeated with a change in topic) Prerequisite: permission. More advanced study 
in one or more topics in radiological sciences. Emphasis and topics vary from year to year 
but will be in areas where a formal course is not otherwise available. 

2780: Allied Health 161 

SURGICAL ASSISTING 
2770: 
100 INTRODUCTION TO SURGICAL .ASSISTING TECHNOLOGY 4 credits 

Prerequisite: admission to the program. Study of basic principles which underlie patient care 
in the operating room. Rote of operating room technician and legal and ethical responsibilities 
deltried. · 

121 SURGICAL ASSISTING PROCEDURES I . 2 cred$ 
Prerequisite: Admission to the program. Corequisite: 100 Didactic ·and laboratory practice 
in principles and practices of surgical asepsis, the surgical patient, surgical procedures, care 
and maintenance of equipment and materials, immediate postoperative responsibilities and 
emergency situations in operating room. 

131 CLINICAL APPLICATION I 2 credits 
Corequisites: 100 and 121. Student assigned to surgical service of affiliated hOSpitals Emphasis 
on aseptic techniques and skills associated with their implementation. 

148 SURGICAL ANATOMY I 3 credits 
Corequisite: 3100:206. Emphasis on human anatomy and understanding the body in its three 
dimensions and the relationships of parts to one another in the various surgical specialties . 

. 151 CUNICAL EXPERIENCE I 2 credits 
Corequisites: 100, 121. Clinical experience in campus laboratory and surgical unit of affiliated 
hospitals. Emphasis on aseptic techniques, patient care concepts and suture techniques. 

152 CUNICAL EXPERIENCE II . 3 credits 
Prerequisites: 100; 121; 151. Corequisite: 249. Students assigned to assist in surgery and carry 
out preoperative and postoperative care procedures under supervision of surgeon or resi
dent surgical_ staff. 

153 CUNICAL EXPERIENCE Ill 5 credits 

' 

Prerequisite: 152. Students assigned to surgical services of aff*ated hospitals to assist in surgery 
and carry out preoperative and postoperatiVe care procedures as assigned b'f, and under 
supervision of, surgeon or resident surgical staff. 

222 SURGICAL ASSISTING PROCEDURES II 4credits 
Prerequisite: 121. Continuation of 121. 

232 CUNICAL APPUCATION II 5 credits 
Prerequisne: 131; corequisite: 222. Student assigned to surgical service of alfiliated hospitals. 
Emphasis on "Scrubbing" on general surgery and gynecology procedures. 

233 CLINICAL APPLICATION Ill 5 credits 
Prerequisites: 232 and 222. Student assigned to surgical service of affiliated hospitals. Emphasis 
on "scrubbing" in the specialty areas. 

243 INTRODUCTION TO MEDICINE 2 credits 
Prerequisite: 249. Pathophysiology, clinical manifestations. therapeutic management of surgically 
related disorders. 

244 III!EDICAL HISTORY AND PHYSICAL EVALUAnON 2 credits 
Prerequisite: 249.tntroduction to techniques of· obtaining medical histories and physical 8\/alua
tions. Techniques of interviewing and physical diagnosis. 

245 ROENTGENOGRAM ASSESSMENT 1 credit 
Prerequisite: 249. Roentgenogram assessment and its use as a diagnostic tool. Recognition 
of gross abnormalities in roentgenograms of the heed, neck, chest, abdomen, pelvis, and 
extremities. · · 

248 MEDICAL LABORATORY PROCEDURES 1 credit 
Prerequisite: 249, second year only. Introduction of collection, preparation, and analysis of 
biological fluids and other substances through standard procedures utilized in medical 
laboratories to aid the physician in diagnosis, treatment and prevention of disease. 

247 PULMONARY ASSESSMENT AND ELECTROCARDIOGRAPHY 2 credits 
Prerequisite: 249, second year only. Oxygen administration, humidity control, breathing exer
cises, postural drainage, percussion techniques, intermittent positive pressure breathing, 
management of ventilators and bedside ventitalion measurements. Electrocardiogram recording 
techniques, interpretation of electrocardiographic abnormal~ies-arrhythmias: 

249 SURGICAL ANATOMY II 3 credits 
Prerequisite: 148. Emphasis on human anatomy and understanding the body in its three
dimensions and the relationships of parts to one another in the Various surgical specialties. 

254 CUNICAL EXPERrENce IV 3 credits 
Prereq!lisite: 153. Student assigned IQ surgical services of affiliated hospital to assist in sur
gery and carry out preoperative and postoperative care procedures as assigned b'f, and under 
supervision of, surgeon or resident surgical staff. 

255 CUNICAL EXPERIENCE V 5 credits 
Prerequisite: 254. Student assigned to surgical services of affiliated hospitals to assist in sur
gery and carry out preoperative and postoperative care procedures as assigned b'f, and under 
supervil!ion of, surgeon or resident surgical staff. 

258 PRIMARY CARE: CUNICAL EXPERIENCE 2 credits 
Prerequisites: 243; 244. Instruction in essentials of establishing a health status data base through 
patient interviewing and physical examination. Clinical practice in performance offered in real 
and/or simulated situation. 

290 SPECIAL TOPICS: SURGICAL ASSisTING 1-2 credits 
Prerequisite: permission. Selected topics or workshops of interest in surgical assisting technology. 

ALLIED HEALTH 
2780: 
101 INTRODUCTION TO PHYSICAL :THERAPY 2 credits 

History of physical therapy, survey of treatment procedures. Role and rationale for physical 
therapist assistant. legal, ethical responsibilities 

108, 107 ANATOMY AND PHYSIOLOGY FOR ALLIED HEALTH I, H 3 credits each. 
Prerequisite: permission. Introduction to the study of human structure and function. No 
l~ratory. (Will not satisfy General Studies science requirement.) 

290 SPECIAL TOPICS: AWED HEALTH 1-2 credits 
(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or 
subject areas of inteFBSI in allied health. 
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RESPIRATORY CARE 
2790: 
121 INTRODUCTION TO RESPIRATORY CARE 3 credits 

Prerequisite: admission to program. Basic science and laws gCM!rnlng gases as well-as 
appliances to administer and monitor oxygen. CCM!rs equipment used to general!! and give 
aerosol therapy. Lecture/laboratory. 

122 RESPIRATORY PATIENT CARE 3 credits 
Prerequisites: 2780:106 (or equivalent) 2790:121. Corequisite: 27110:107 (or equivalent). Covers 
basic hospital practices in sterile technique, auctioning and postural drainage. 
Lecture/laboratory. 

123 MECHANICAL VENTILATORS 3 credits 
Prerequisite: 122, 131, 141. Introduction to different brands·of ventilators and their functions. 
Airwriy and airway complications. 

131 CUNICAL APPLICATIONS I 3 credits 
Prerequisites: 121, 2780:106. Corequisite: 2780:107. Full admission to the program. (Implies 
the student has a clinical space. Studen!S identified as Alternates do not haw a clinical space) 
Introduction to work in hospital and hands-on experienca 0n hospital equipment. Laboratory. 

132 CUNICAL APPLICATIONS II 2 credits 
Prerequisites: 122, 131, 141,.2780:107 (or equivalent). First of se.eral rotations through hospitals. 
Mechanical ventilation is stressed. 

133 CUNICAL APPUCATIONS Ill 5 credits 
Prerequisites: 123, 132, 201. Semester is broken into three, five-week rotalions, one at each 
hospital to CO\Ief specialty area for that site. Laboratory. 

134 CUNlCAL APPUCAtiONS IV 5 credits 
Prerequisites: 133, 223, 242. Semester has three, five-week sessi6ns. They will be spent at 
different clinical sites working on their specialty areas. Laboratory. 

141 PHARMACOLOGY 2 credits 
Corequisites: 2840:100 and 3100:130. Drugs administered by respiratory therapy and effect, 
route of action in the body. Lecture. 

201 ANATOMY AND PHYSIOLOGY OF CARDIOPULMONARY SYSTEMS 3 credits 
Prerequisite: 2780:107 (or equivalent). Study of normal anatomy and physiology of heart and 
lungs. Lecture. 

223 ADVANCED RESPIRATORY CARE 3 credits 
Prerequisites: 123, 201. CCM!rs EKG, Pulmonary functions, research studies and radioactiYe 
pulmonary functio_n studies. Lecture/laboratory. 

224 PULMONARY REHABILIV.TION AND THE RESPIRATORY 2 credits 
CARE DEPARTMENT 
Prerequisites: 223, 242. Covers area of !)~Jimonary rehabilitation. Includes. essentials of 
establishing a· respiratory therapy department. L.ecturellaboretory. 

242 PATHOLOGY FOR RESPIRATORY CARE 3 credits 
Prerequisites: 201, 3100:130. Di$Cussion of disease processas diseases of lung and heart, 

, their effect on respiratory therapy. 

210 SPECIAL TOPICS: RESPIRATORY CARE 1·3 credits 
(May be repeated for a maximum of three credits) Prerequisite: permission. Selected topics 
or subject areas of interest in· respiratory therapy technology. 

GENERAL TECHNOLOGY 
2820: 
100 INTRODUCTION .TO ENGINEERING TECHNOLOGY 2 credits 

Introductory course describing various engineering technologies in terms of job skills, nature 
of careers. .and employment opportunities. Overview of technical terminology. 

121 . tECHNICAL COMPUTATIONS 1 credit 
Prerequisite: 2o30:151; corequisite for drafting technology students only: 2940:151. Use of 
computer to solve typical problems in engineering technology. Concepts of flow charting, loop
ing, variables, arrays. subroutines examined. BASIC computer language introduced. 

131 SOFTWARE APPLICRIONS FOR TECHNOLOGY 1 credit 
Prerequisite: 2030:151. Emphasis w~l be on spreadsheets anc1 databases to solve technical 
protilems and incorporate results in technical reports. Lim~ed lei Engineering and Science 
Technology students. 

161 TECHNICAL PHYSICS: MECHANICS I 2 credits 
Corequisite: 2030:152. Principles of mechanics. Topics ipclude force vectors. laws of motion, 
work-energy relationships, and equilibrium. Laboratory. 

182 TECHNICAL PHYSICS: MECHANICS U 2 credits 
Prerequisite: 161; .cor8quisite: 2030:153. Principles d mechanics. Topics include motion in 
a plane. momentum, rotallon, harmonic motion, and sound laboratory. 

183 TECHNICAL PHYSICS: ELECTRICITY AND MAGNETISM 2 Credits 
Prerequisites: 161; corequisite: 2030:153. Principles of electricity and magnetism. Electrostatics, 
basic direct currant circuits, magnetism and electromagnetism, alternating currenls, basic /'C 
circuits. Laboratory. 

164 TECHNICAL PHYSICS: I;IEAT AND i.JOHT 2 credits 
Prerequisites: 161 and 2030:153. Topics include therm!ll behavior of matter,thermodynamics, 
light, geometric and physical optics. Introduction to atomic and nuclear physics. 

310 FORTRAN FOR TECHNOLOGISTS 2 credits 
Prerequisites: 121 and 2030:153. Introduction to stnJclured Fortran 77 programming and 
Hewlett-Packard computer system. Emphasis on programming to solve technical problems. 
Limited to students in Engineering and Scienca Technology Division. 

' 

CHEMICAL TECHNOLOGY 
2840: 
100 BASIC CHEMISTRY 3 credits 

Elementary treatment of facts and principles of chemistry emphasizing biological application. 
Elements and compounds important in everyday life, biological processes and medicine. 
Introduction to laboratory techniques.,Primarity for medical assistant, criminal justice and allied 
health students. Laboratory. 

:101 INTRODUCIORY CHEMISTRY 3 credits 
Facts and theories of general chemistry. Elements and compounds and th9ir uses. Elemen
tary treatment of atomic structure, gaseous state, periodic table. water, solutions. For chemical 
technology and bachelor of technology students. Laboratory. 

102 INTRODUCTORY AND ANALYTICAL CHEMISTRY 3 cr¢its 
Prerequisite: 101 or permission. Chemical equilibria, ionization, radioactivity. Properties of 
SEilected metals and nonmetals. Introduction to organic chemistry. Basic concapts of qualila1iw 
analysis. Identifications of cations and anions. Laboratory. 

10s CHEMICAL CALCULATIONS I 1 credit 
Corequisite: 101 or permission of instructo' Calculations as applied to introductory chemistry 
courses. Topics include unn conversions, percentages, graphs, significant figures, moles. 
Suitable as a refresher course. 

106 CHEMICAL CALCULATIONS II 1 credit 
Corequisite: 102 or permission of instructo' Continuation of calculations review for introduc!OfY 
chemisiJy. Chemical equilibria, concertRIIions, pH. solubility products, redox reactions, calorinetJy. 

121 ORGANIC PRINCIPLES 4 credii!J. 
Structure, nomenclature and classification of simple organic compounds: their physical and 
chemical properties, methods of separation, analysis and synthesis. Laboratory. · 

201 QUANTITATIVE ANALYSIS 4 credits 
f'terequisite: 102. Theory of quantitative analytical chemistry including gravimetric, volumetric 
and electrochemical procedures. Laboratory. 

202 INSTRUMENTAL METHODS 4 credits 
Prerequisites: 201 and one year of physics; or permission. Instrumentation employed in 
quaJitative and quantitative analysis. Theory and practice in chromatographic, spectro
photometric and other instrumental methods. Laboratory. 

210 SCIENTIFIC GLASS BLOWING 1 credit 
Laboratory instruction in arl of glass blowing. Fabrication and blowing of scientific glassware 
and chemical apparatus. 

250 ELEMENTS OF PHYSICAL CHEMISTRY 3 credits 
Prerequisites: 102, 2820:153, ~:154. Physical principles governing behavior of chemical 
systems. Introductory thermodynamics, solution properties, chemical equilibrium, phasa rule, 
chemical kinetics and structure of matter. Laboratory. 

265 LITERATURE OF SCIENCE AND TECHNOLOGY 1 credit 
Prerequis~e: permission. Liierature of science and technology as used to ·gather technical 
information. Techniques of abstracting and the computer search. 

260 COMPOUNDING METHODS 2 credits 
Prerequisites: 102, 121 or permission. Principles and methods of selecting and compound
ing rubber for specific end uses. The compounder's art. Processing and testing of basic 
elastomers and producls. Laboratory. 

270 NATURAL AND SYNTHETIC ORGANIC POLYMEI'S 4 credits 
Prerequisite: 121 or permission. Structure and properties of macromolecules with particular 
reference to c;:arbohydrates, proteins, nucleic acids, rubber, synthetic thermoplastic, lharmo
setting and elastomeric polymers. 

210 SPECIAL TOPICS: CHEMICAL TECHNOLOGY 1-2 credits 
(May ba repeated lor a_tbtal of four credits) Prerequisite: permission. Selected topics or sub
ject areas of interest in chemical technology. 

ELECTRONIC ENGINEERING 
TECHNOLOGY . . . 
2860: 
110 BAsiC ELECTRICITY AND ELECTRONICS 4 credits 
· Prerequisite: 2030:130 or equivalent. Principles of electionicS: resis1ors, induclanee. ~ 

transistors, .microprocessors, power sources, motors, generators, test equipment, e~rcu~ 
diagnosis, troubleshooting. Cred~ not applicable toward the A.A.S. in Electronic Technology. 

120 DC CIRCUITS 4 credits 
Corequisite: 2030:152, 153. Nature of electricity, Sl units. current and voltage, Ohm's Law, 
network analysis, Th9118nin's Theorem, inductor, capacitor, transients, DC instruments, 
measurements, laboratory support of circu~ concepts. 

122 AC CIRCUITS 3 credits 
Prerequisite: 120; corequisites: 2030:154 and 2820:121. SifliJSOidaiiiOitllge and current, reac
tance and impedance, methods of /'C circun analysis, /'C. power, transformers, /'C meters 
and oscilloscopes, dependent and independent sources. 

123 ELECTRONIC DEVICES , 3 _credits 
Corequisite: 122. Physical theory, characterislics and oPerational ~of ~ elec
tronic devices. Analysis and design of electronic circuits incorporating these devfces, utilizing 
characteristic curves and linear modeling. 

136 ·INTRODUCTION .10 DIGITAL CONCEPTS 1 credit 
Prerequisite: 120. Introduction to devfces and techniques used In the design of combinational 
logic circuits. Topics include number systems. various arithmetic codas. Boolean algebra and 
Karnaugh mapping. 

225 ELECTRONIC DEVICES APPLICATIONS 4 credits 
Prerequisite: 123. Electronic amprlliers, p<Mer amplifiers, a-A and a Frequency response, 
Bode plots. Differential amplifiers. Operational amplifiers. Power supplies, filters and regulators. 
Feed.back and oscillators. · 

227 MEASUREMENTS 2 credits 
Prerequisite: 123 or 271. Principles and use of eleCtrical and eleCtronic instruments including 
moving coil instruments, bridgeS, oscilloscopes and signal generators. Analysis of measure
ment errors. 



231 CONTROL PRINCIPLES 3 credits 
PrerequiSites: 225, 2030:255. Principles and design for control of physical systems. 
Mathematical and analog computer mOdeling of ph)'Sical systems. Principles of closed-loop 
control systems. Design of simple sei"'Imechanisms. 

237 DIGITAL CIRCUITJ ' . . 4 credits 
Prerequisites: 123 and 136. Introduction to devices used .in design of logic circuils. Topics 
include logic families, flip flops, counters. shift registers multiplexers, demultiplexers. arithmetic 
circuits. and memories. · 

238 MICROPROCESSOR FUNDAMENTALS 4 credits 
Prerequisilli: 2'.fl. Principles and architecture of microprocessor and memOI)I. Assembly 
language progriiiTlming, microprocessor bus and interface applications are investigated. 
Techniques for hardwale and software debugging. 

242. IIACHINERY AND CONTROLS 4 credits 
Prerequisites: 122 and 123 or 271. Principles, characteristics and applications of DC and PC 
generators and motors. Basic control circui1s lor rotating machinery. Principles of industrial 
electronic devices. Introduction into programmable controllem. 

211 COMMUNICATIONS CIRCUITS 3 credits 
Prerequisite: 225. Resonance, coupling, filters, oscillators, mixers, power IIITlplifiers. AM, FM, 
receivers. 

2111 ELEcrRONIC DESIGN AND CONSTRUCI'ION 2 credits 
Prerequisite: 123. Drafting fundamentals. Printed·circuit board layout. Shop safely practices. 
Tool care and use. Chassis and sheet metal layout and fabrication; metal finishing, packaging 
techniques. • 

210 ELECTRONIC PRO.IECT 2 credits 
Prerequisites: final semester or permission and 255. Design, construction and testing of an 
electronic circuit of choice. Progress reports, oral and written reports required. Discussion 
of electronic design and fabriCation techniques. 

270 SURVEY OF ELECTROMICS I 3 credits 
CoreQoisite: 2020:131. Fundamentels of DC and PC electrical Circui1s and rotating machinery. 
For norH!Iectronic technology majors. 

271 SURVEY OF ELECTRONICS II . 3 credits 
Prerequisilli: 270; corequisilli: 2020:132. Survey of the most commonly used solid-stale circuit 
components including typical applications. Introduction into digitalcirouils .and microprocessor 
applications. For non-electronic technology majors. 

210 SPECIAL TOPICS: ELEcrRONIC TECHNOLOGY 1-2 credits 
(May be re~ for a total of four credits.) Prerequisita: permission. Selected topics of subject 
areas of interest in Electronic Technology. 

3SO ADVANCED CIRCUIT THEORY 3 credits 
Prerequisite: 225, 231. Corequisilli: 2020:334. Nodal. mesh. Thellenin, and dependent sources 
in resistiw circuits. Inductor arid capacitor as time domain elements. First· and second-order 
circuit· analysis. Phasor analysis: Operational amplifier analysis. 

352 111CR0PR0CESS0R S'ISfEIIS 4 credits 
Prerequisite: 238; corequisite: 350. Study of microprocessors and microcomputers, topics in 
architecture, assembly language, software, operating systems, 110 interlace circuits. Specific. 
systems studied include the 8088 and the IBM PC. 

3$4 ADVANCED CIRCUIT APPLICATIONS 4 credits 
Prerequ~: 350; 2030:356; and 3460:201 or 3460:205 or 2820:310. Introduction to PSPICE. 
Calculating electrical power. Series and parallel resonance. LaPlace transforms in operational 
circu~ analysis. Transfer functions, impulse function, Bode diagrams. Fourier Series. 

400 COMPUTER SIIIULATIONS IN TECHNOLOGY 3 credits 
Prerequisites: 2860;354, 2030:345. 3460:201 or 205 or 2820:310. Software simulation of elec· 
Ironic circui1s. Production of circui1s is simulated ·using random generation of components. 
Output is presented using both 2· and .3- dimensional techniques. 

401 COIIIIUNICRION S'ISfEIIS 3 credits 
Prerequisites: 251 and 350. Digital communications. transmission tines, -.eguides. microNalle 
devices and antennas. 

420 BIOMEDICAL ELECTRONIC INSTRUMENTATION 3 credits 
Prerequisilli: 354. Introduction to electrical signals from the body, transducers, recording 
devices. telemetry, microprocessor applications, and electrical safety of medical equipment. 

430 SENIOR TOPICS IN ELEcrRONIC TECHNOLOGY 3 credits 
Prerequisites: 354, 400. Study of adwnced topics in electronic technology. 

451 INDUSTRIAL ELECTRICAL SYSTEMS 3 credits 
Prerequisites: 354, 3460:201 or 205 or ~:310. Electric power, industrial nameplates. power 
factor correction, mutual inductance, linear transformers, power transformers, polyphase 
systems, per-phase analysis, system grounding, prolectNe device coordination computer'aided 

. analysis. 

453 CONTROL SYSTEIIS 4 credits 
Prerequisites: 231, 354. Modeling and responses of closed-loop systems. LaPlace transforms. 
root-locus analysis. Stabil~. compensation, digital control, Qptimal control. Dig~ computer 
in system simulation and design. 

417 SENIOR HONORS PROJEcm ELECrRONIC TECHNOLOGY 1-3 credits 
(May be repeated for a total of six credi1s) Prerequisites": senior standing in Honors Prcigram, 
permission a department preceptor and major in electronic technology. Independent research 
leading to completion of Senior Honors Thesis or other original work. 

AUTOMATED 
MANUFACTURING 
ENGINEERING 
TECHNOLOGY 
2870: 
301 COMPUTER CONTROL OF AU10MATED SYSTEMS . . 3 cred"lls 

Prerequisite: 2880:201, 2820:121 or permission. The dellelopment of compUtet baaed systems 
and computer programs using robotics and machine controllers as the solutions for automated 
manufacturing problems. · 

311 COMPUTER-AIDED DRAFTING II 2 credits 
Prerequisite: 2940:210. Continuation ol2940:210. Deals ~ cornputer·aided dralting applica· 
lions. Electrical/electronic, mechanical, construction, and architectUral examples are studied. 
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420 M~ALS AND PROCESSES 2 credits 
Prerequisite: 2920:347. A study of part production from the aspect·of the proper selection 
of materials and processes. 

470 SIMULATION OF MANUFACI'URING SYSTEMS 2 credits 
Prerequisite: 2880:211. Computer simulation solutions applied to the traditional manufactur· 
ing problems of equipment justification and line balancing. 

480 AUTOMATED PRODUCTION 2 credits 
Prerequisites: 410, 6500:301, 2920:448. A study of the automated prod~ction system. The 
wrious topics studied thus tar - CAD, CNC, and management are Integrated. Selleral 
companies are used· as case studies. · 

4110 MANUFACTURING PRO..IECT · 2 .credits 
Prerequisite: Final semester. Adwnced CADCAM topics are presented. A cornprehensiw 
project is undertakan. · 

MANUFACTURING 
ENGINEERING 
TECHNOLOGY 
2880: 
100 BASIC PRINCIPLES OF MANUFACI'URING MANAGEMENT 4 credits 

A surwy of basic concepts of management and their interrelationships to a manufacturing 
environment. Includes production control, qual~ control, work measurement, and employee 
motiwtion. 

110 MANUFACI'URING PROCESSES 2 credits 
Study of the machines, methods, and processes used in manufacturing. 

130. WORK MEASUREMENT AND COST ESTIMATING 3 credits 
Prerequisite: 100. Time and motion study. Development of accurate work methods and pro· 
duction standards, and their relationship to manufacturing cost estimate$. . 

201 ROBOnCS AND AUTOIIATED MANUFACI'URING 3 credits 
Prerequlsilli: 100 or permission of instructor. Study of manufacturing automation and the 
computer-based products and processes available lor this task. Robots, machine contf911ers, 
and machine/process interfaces are investigated. 

210 CONTROWNG AND SCHEDUUNG PRODiienoN 2 credits 
Prerequisite: 100. Production order followed from sales order through requisitioning, plant 
loading, expediting, scheduling and shipping. Also covers material control and i011entory record 
keeping. Critical path, linear programming and EDP techniques discussed. 

211 COMPUTERIZED MANUfAcrURING CONTROL 3 credits 
Prerequisite: 100. Processing of production order bY computer thrbugh requisitioning, plant 
loading, expediting, scheduling and shipping of product. Creation on computer of malarial 
requisitions, plant schedules, Senl·to-Stocks and shipping orders as by-products of process
ing production order. 

221 SURVEY OF MACHINE TOOLS & CNC MACHINERY 3 credits 
Introductory study of the machining process. Basic concepts start with _engine lathe and mill 
and proceed through beginning CNC programming.· · 

222 COMPUTER NUMERICALLY CONTROLLED MANUFACFURING 3 credits 
Prerequisita: 288o:110, 2030:255. CNC programming for CNC mills and lathes. Includes 
machine setup, tool selection as well as feed and speed calculations. 

231 PLANT LAYOUT 3 credits 
Prerequisite: 100. Solution d activities lor a production lacil~. Optimum arrangements of laclors 
of production: manpower, matarials, and equipment. · 

232 LABOR MANAGEMENT RELATIONS 3 credits 
Prereciuisite: 100. Study of historical background of labor movement, management viewpoints. 
lagal framework for modern labor organizations and collectiw bargaining process. 

241" INTRODUCTION TO QUALITY ASSURANCE 3 credits 
Prerequisite: 100 and 2030:152. TheOI)I and practice of inspection and sampling techniques 
lor measurement of quality, OC charts, sampf1ng plans. mill specs, checking machine capabi· 
lnies, and setting tolerances. 

210 SPEQAL TOPICS: IIANUFACI'URING TECHNOLOGY 1·2 credits 
(May be repeated for a total of tour credi1s) Prerequisite: permission. Selected topics or subject 
areas of interest in industrial technology . 

INSTRUMENTATION 
TECHNOLOGY 
2900: 
121 FUNDAMENTALS OF INSTRUMENTATION 4 credits 

Prerequisites: 2820:151 and 2860:123 or 2860:270. Study of variables encountered in process. 
instrumentation, indicating and recording devices and applications ·ot physical principles 
allecting measurement and control. 

232 PROCESS CONTROL . 3 creditS 
Prerequisite: 2860:231. Study of&naiysis and design of process control systems~ emphasis 
on techniques and instrumentation used in process control. Dig~ control fundamentals 
introduced. 

239 PULSE CIRCUIT TESTING 3 credits 
Prerequisite: 2860:2'.fl. General study and analysis of dig~ circui1s and systems. Analog·to
digitsi and digital-to-analog conversion. Dig~ troubleshooting and analysis of di~ inte!lace. 

240 CAUBRAnON AND STANDARDiZATION 1 credit 
Prerequisite: 2860:231. laboratory experience in calibration and standar<ization d electrical, 
electronic and mechanical systems. Instrument 111901)1, maintenance, troubleshooting, specifica
tions, performance, and sale woi"king prectices included. 

241 INSTRUMENTATION PRO.IECT 2 credits 
Prerequisite: final semester or permiSSion. Design construction and testing of an approved 
instrumentation project by an individual student, promoting independent study, initiatl\18, 
assumption of responsibil~. and application of skills attained in related courses. 
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280 SPECIAL TOPICS: INSTRUMENTATION TECHNOLOGY 1-2 aedits 
(May be repeated for a total of four credits) Prerequisite: permission .. Selected topics or subject 
areas of interest in instrumentation technology_ 

MECHANICAL 
ENGINEERING 
TECHNOLOGY 
2920: 
101 INTRODUCTION TO MECHANICAL DESIGN 3 credits 

Prerequisite: 2940:121; corequisite: 2030:154. Topics in engineering drawing: conventions, sec
tions. dimensioning, alloNances and toleranceS, assembly drawings. ~ dimensional con
versions, spreadsheets, test planning, data reduction. Discuss technical ethics and 
responsibilities. 

110 FUNDAMENTAL SCIENCE FOR AUTOMMWE TECHNOLOGY 4 credits 
Prerequisite: 2030:130 with grade Cor better. SCientific relationships of automotive systems: 
force, work, energy, friction, fluid properties, and thermodynamic principles of the engine 
Credit not applicable toward the A.A.S. in Mechanical Technology. 

142 DESIGN MATERIALS 3 credits 
Fundamental properties a malerials Malarial testing. Applications of methods to control malarial 
properties. 

201 MECHANICAL DESIGN I 4 credits 
Prerequisite: 2980:125. Principles of stress and strain, combined stress, and Mohr's circle. 
Experimental stress ·analysis by strain gage and other methods. Introduction to finite element 
stress analysis. 

231 KINEMATICS/DYNAMICS 3 credits 
Prerequisite: 2980:125, 2920:101, 2030:154. Motion in mechanical systems, cams, and gear 
trains. Computer-generated solutions of rigid-body mechaniSm. particle motions, diSplace
ment, velocity, and acceleration. Work and energy methods. 

24,1 KINEMATICS 2 credits 
Prerequisite: 122 and 2980:125. Study ohigid-body motions of simple linkages, cams, gears 
and gear trains. Graphical vector solutions emphasized. Industrial applications presented. 

244 DYNAMICS 2 credits 
Prerequisites: 243, 2030:255 and 2980:125. Introduction io particle dynamics, displacement, 
velocity and acceleration of a constrained rigid body in plane motion. Kinetics of particles 

· and rigid bodies; work and energy, mechanical vibrations. 

241 MECHANICAL DESIGN H 5 credits 
• Prerequisites: 101, 201, 142 .. Design a machine elements: springs, shafts, fasteners, welded 

jQints. Combined stress and tatiQue analysiS. Design projects. Experimental stress analysis. 

247 TECHNOLOGY OF MACHINE TOOLS 3 credits 
Set up and operation of tool room machines: lathe, drill press, shaper, milling machine, and 
tool grinder Planning operations and layout. 

241 APPLIED THERMAL ENERGY 2 credits 
Prerequisites: 2030:255, 2820:164. Thermodynamic principles. Study of power cycles. Appli
cations in I.C. engineS; compressors, steam power cycles, refrigeration. 

211 FLUID POWER 2 credits 
Prerequisite: 2820:162. Statics and dynamics of fluids. Viscosity, energy and momentum rela
tionships. Auid machinery and measurements. 

252 THERIIO-FWIDS LABORATORY 1 credit 
Prerequisite: 251; corequisite: 249. Laboratory experiments in applied thermal energy and 
fluid power. 

210 SPECIAL TOPICS: MECHANICAL TECHNOLOGY 1-2 credits 
(May be tepeated tor a total of four credits) Prerequistte: permission. Selected topics or sub-
ject areas ol interest in mechanical technology. · • 

310 ECONOMICS OF TECHNOLOGY 3 credits 
Prerequisite: 64 credits or permission. Economic principles as !hay pertain to technology. 
Equivalence, alternativeS; costS; depreciation, valuation. Project studies. 

335 WELDING, THEORY AND PRACTICE 3 credits 
Prerequisite: 142. Design of weldments and welding processes. Welding of ferrous, nonfer
rous and plastic materials. 

338 WELDING PROJECTS , 1 credit 
Prerequisite: 335. Individual pro~ containing elements ol analysis, design and laboratory 
implementation. 

339 -ADVANCED TECHNOLOGY OF MACHINE TOOLS 2 credits 
Prerequisite: 247, 142. Selected topics dealing with sophisticated metal cutting techniques. 

3441 MECHANICAL DESIGN Ill 4 credits 
Prerequisite: 245. Continuation of design ol mechanical components: gears, bearings, brakes, 
and clutches. Special topics presented will be coordinated with assigned design projects. 

347 PAODUCTION MACHINERY AND PROCESSES 3 credits 
Prerequisites: 247 and 2030:356 Study of modern production machineS; processes, and 
techniques. Casting, forging, rolling, welding, powder metallurgy, plastics molding. 

3441 CNC PROGRAMMING I 3 credits 
Prerequisites: 2940:121, 2030:154. Introduction to numerical control (N/C) ol operation of 
machine tools and other processing machines. Includes programming, types ol N/C systems, 
economic evaluation. 

310 FUNDAMENTALS OF AUTOIIMIV£ SYSTEMS 3 credits 
Prerequisite: 249. System function and interaction of various su~s. Diagnosis a malfunc
tion of important systems and use of instruments such as vacuum gauge, compression and 
cylinder leakage test gauges, dwell metar and ignition scope. Laboratory demonstrations with 
hands-on experience for student dependent on available laboratory time. Field trips to observe 
operation a computer controlled ~ng and diagnosis. 

315 FUNDAMENTALS OF HEATING AND AIR CONDITIONING 3 credits 
Prerequisite: 249. Basic design knowledge of heating and air conditioning. Includes basic 
heat transfer concepts, heat loss and gain of buildings, human -reactions to conditioned 
atmosphere, heating and cooling load requirements, and variations in type of performance 
o1 heating and coaling equipment. 

402. MECHANICAL PROJ£CTS • 1 credit 
Prerequisite: senior standing. Individual projects emphasizing creative technical design. 

405 INDUSTRIAL MACHINE CONTROL 3 credits 
Prerequistte: 2860:270. Principles and design of industrial machine control systems. Applica
tion oriented study ol typical control devices.· Utilization of progrll(llmable controllers as the 
system logic controllers. · 

448 CNC PROGRAMMING II 3 credits 
Prerequistte: 348 Introduction to computer-assisted interactive part programming system. 
Writing of milling and drilling programs. 

460 MECHANICAL SIMULAnON 3 credits 
Prerequisite: 2820:310. Structural, thermal and dynamic aspects of mechanical systemS 
simulated using FORTRAN. Performances studied using both .deterministic and trial-and-error 
methods. Responses in both time and frequency domains to various forcing functions. Pradic· 
tion ol tolerances and performance specifications by statistically studying systems produced 
by simulated production lihe. 

470 INTRODUCTORY PLASTICS DESIGN AND PROCESSING 3 credits 
Prerequisites: 142, 201, and 2640:101 (or permission). lniroduction to structure and proper
ties of polymer&; selection based on properties and cost, design of products and tools, basic 
principles ol the major processes. 

4W SENIOR HONORS PROJECT IN MECHANICAL-TECHNOLOGY 1-3credits 
(May be repeated for a total of six credits).Prerequisites: senior standing in Honors Program, 
permission of area honors preceptor and major in mechanical technology. Independent 
research leading to completion of senior honors thesis or other original work. 

DRAFTING AND COMPUTER 
DRAFTING .·TECHNOLOGY 
2940: 
121 TECHNICAL DRAWING I 3 credits 

Corequisite: 210. Lettering and proper use of drawing. instruments; freehand sketching; 
geometric drawing; orthographic projection; auxiliary~ sections. pictorials; introduction 
to basic descriptive geOmetry. 

122 TECHNICAL DRAWING II 3 credits 
Prerequisite: 121, 210. Covers dimensioning; allowances and tolerances; geometric toleranc
ing; threads and fasteners; descriptive geornetry; intersections; developments; and computer 
applications. 

140 SURVEY OF ENGINEERING TECHNOLOGY 3 credits 
Prerequisite: 2030:151. Introductory courSe in basic concepts pertaining to mechanical, civil 
and electrical technology. A study of technical terminology, and applied math. Graphical solu
tions will be emphasized. 

150 DRAFTING DESIGN PROBLEMS 2 credits 
Prerequisite: 2030:152; corequisite: 2820:121, lntroductory·oourseinllaSieconceplsinenglneer
ing technology computations. A study of technical terminology and applied mathematics. 

170 SURVEYING DRAFTING . . 3. credits 
Prerequistte: 121; corequis~e: 2030:152. Drafting procedures, techniques and tools required 
for the various phases of survey office work. Projects in topographic maps, pial) 8lld prclile 
drawings, and cross-secHon drawings. 

180 INTRODUC110N TO COMPUTER AIDED ORAFTING 1 credit 
Drafting techniques using AutoCAD. Topics include drawing, ed~ing, dimensioning, plotting, 
layers, and text. Credit not applicable toward the A.A.S. in Drafting Technology. 

200 ADVANCED DRAFTING 3 credits 
Prerequisite: 122. Principles of descriptive geometry applied to practical problems pertaining 
to ,the civil and mechanical fields of technology, 

210 COMPUTER DRAFTING 3 credits 
Corequisite: 121. Drafting procedures and techniques used tor creating drawings using 
AutoCAD software. Tapics include basic components, drawing, edrting, dimensioning, layerS; 
text blocks, plotti.ng, and hatch. 

230 MECHANICAL SYSTEMS DRAFTING 3 credits 
Prerequisite: 122. Drawing fundamentals and terminology ol welding, gears, cams. piping, 
5l!eet metal, and fluid power drawings. 

240 ELECTRICAL AND ELECTRONIC DRAFTING 3 credits 
Ccirequisite: 122. Drafting fundamentals, termS; and symbols required for electrical, electronics, 
and instrumentation drawings. Included are interconnecting diagramS; PC boards, and 
architectural and industrial plans. 

250 ARCHITECTURAL DRAFTING 3 credits 
Prerequisite: 121. Drawing fundamentals, terminology, and symbols for developing a set of 
basic construction plans and details. Included also are presentalion drawings and interior 
and exterior planning. 

210 DRAFTING TECHNOLOGY PROJECT 3 credits 
Prerequisite: Completion of 20 credits of 2940. Provides opportunity to research and develop 
a specific drafting project within chosen field ol interest. 

Z90 SPECIAL TOPICS: DRAFTING TECHNOLOGY 1-3 credits 
(May be repeatad tor a total a three credits) Prerequi!'ile: permission. Selected topics Qfl subject 
areas of interest in drafting technology. · 

SURVEYING AND 
CONSTRUCTION 
ENGINEERING 
TECHNOLOGY 
2980= 
122 BASIC SURVEYING 3 credits 

Basic tools and computations for surveying; measiJrements of distance, elevations and angles; 
traverse surveys. Field practice. · · 



2980: Surveying and Construction Engineering Technology 185 · 

123 SURVEYING FIELD PRACriCE 2 ctedils 
Prerequisite: 122. Practical eo<perience in use of sur;eying equipment and methods of SIJM!ying. 
Provides student wijh responsibility for making decisions and planning and directing 
complete project. 

125 STJmCS 3 ctedils 
Prerequisites: 2820:161 and 2030:153. Forces, resultants and cOuples. Equilibrium of force 
systems. Trusses, frames, first and second moment of areas, friction. · 

222 CONSTRUCTION SURVEYING 3 credits 
· Preraquisije: 122. Methods and procadures for establishing line and grade for construction. 

Circular, spiial and parabolic cuNeS. Cross-sectioning methods and earthwork. Field practice. 

224 LAND SURVEYING 3 credits 
Preraqujsite: 122 or permission. Historical dellelopment of boundaries, rectangular system 
of public land su.....eys, systems to describe property, v.crt<ing and interpretation of deed descrip
tions, surveyor's rights, duties and responsibilities. 

225 ADVANCED SURVEYING 4 ctedits 
Prerequisite: 122. Introduction to theory of errors, precise leveling, baseline measurements, 
triangulation, trilateration and bearings from celestial observation. Photogrammetry. Field 
practice. 

22e SUBDIVISION DESIGN 2 ctedils 
Preraquis~: 222; coraquisije: 224. Site analysis, land use controls and plotting proce
dures. Laboratory includes preparation of various types of projects leading to a complete 
subdivision. 

231 BUILDING CONSTRucnoN 2 credits 
Materials and types of constiuction used in heavy construction. Encompasses buildings con
structed wijh heavy timber, steel, concrete or a combination of these materials. 

232 CONSTRUCfiON 3 ctedits 
Prerequisije: 222. Planning of construction operations. Construction equipment and selec
tion tor typical jobs. Emphasis on heavy construction. 

___ _.. __ ...._ ________ ...L...,.~·•'"··"'~C..._... 

. 234 ELEMENTS OF STRUCTURES 3 ctedits 
Prarequisile: 241. Prir1Cipl8a of stress and structural analysis of members in steel, timber 
and concrete. 

· 237 MATERIALS TESTING I 2 ctedits 
Laboratory testing of soils with emphasis on physical properties of soil. Laboratory and field 
procedures used lor quality control. Wng of concrete mixes. 

238 MATERIALS TESTING II 2 ctedits 
Prerequisije: 237; coraquisite: 241. Mix desirm of concrete. Laboratory testing of ferrous and 
nonferrous metals, V«JJds and concrete. Experiments demonstrate physical properties as related 
to design. 

241 STRENGTH OF IIAT£RIALS 3 ctedits 
Prerequisije: 12~. Stress, strain and stress-strain relationships. Tension, compression, torsion, 
beams. Shear and moment diagrams. 

245 COST ANALYSIS .AND ESTeTING 3 ctedits 
Quantity surveys in construction.' Elements of cost in construction, determination of unij costs, 
analysis of cost records. · 

250 STRUCfURAL DRAFTING 2 credits 
Prerequiooe: 2940:121. Duties of structural draftsman in preparation of detailed v.crt<ing draw
ings tOr steel and concrete. Emphasis on portrayal, dimansions and notes on a working 
drawing. 

290 SPECIAL TOPICS: SURVEYING AND 1-2 credits 
CONSTRUCI'ION TECHNOLOGY 
Prerequisite: permission. Selected topics or subject areas of interest in surveying and con-
struction technology. • 



166 3000: Cooperative Education 

Buchtel College 
of Arts and 
Sciences 

COOPERATIVE EDUCATION 
3000: 
301 COOPERATIVE EDUCAnON 0 ctedits 

(May be repeated} For cooperative education students only. Work experience in, business, 
industry, or goyernmental agency. Coinprehensive performance ewluation and written report 
required. 

INTERDISCIPLINARY 
PROGRAMS 
3005: 
300 CANADIAN STUDIES; AN INTERDISCIPLINARY APPROACH 3 credits 

This course provides historical, poiHical, geographical, sociological, and literary 011erworks 
for students pursuing a certificate in Canadian studies. Team-taught. 

BIOLOGY 
3100: 
100 NATURE STUDY: PLANTS 3 credits 

ldentificalion and biology of common plants of this region. Recommended for teachers of 
nature study. Not available for credH toward a degree in biology. Laboratory. 

101 tUII'URE STUDY: ANIMALS 3 credits 
ld!lntlficalion and biology of common animals<lf this region. Recommended for teachers of 
nature study._ Not available for credH toward a degree in biology. Laboratory. 

104 INTfiODUCTION TO ECOLOGY LABORATORY 1 ctedit 
Corequiliite: 105. Shori field trips and laboratory studies illustrating natural and modified 
characteristics of selected local ecosystems. 

105 INTIIODUC1'10N TO ECOLOGY 2 ctedits 
Basic principles goyerning structure and function of natural ecosystems. Various options for 
managing natural resources, human populations. biotic communities and industrial technologies 
at global lew! emphasized. Not available for credit toward a degree in biology. 

108 INTRODUCTION TO BIOLOGICAL AGING 3 credits 
Prerequisite: 1100:221. Survey of normal anatomical and physical changes in aging and 
associate diseases. (For students in gerontological programs at Wayne College. Not for B.S. 
biology credit.) 

111 PRINCIPLES OF BIOLOGY 4 credits 
MolecUlar. cellular besis of Hie; energy transformations, metabolism; nutrient procurement, 
gas exchange, internal transport, homeostatic mechanisms, control systems in plants and 
animals. laboratory. 

112 PRINCIPLES OF BIOLOGY 4 credits 
Prerequisite: 111. Cell reproduction, genetics. devalopment, ewlution, dassilication, behavior, 
ecology of plants and animals. (111-112 are an integrated course for majors in biology and 
related fields.) Laboratory. 

130 PRINCIPLES OF MICROBIOLOGY 3 ctedits 
Basic principles and terminology of microbiology; cultivation and control of microorganisms; 
relationships of microorganisms to humans and their environment; medical microbiology. 
Laboratory. 

11101111 HEALllf.CARE DELIVERY SYSTEMS• 1 credit each 
Health-cere principles and precticas. Restricted to the student in NEOUCOM, six-year BS/MD • 
program. Graded credit/noncredit. Not available ll7Nard credH as major in biological sciences. 

2001207 HUMAN ANATOMY AND PHYSIOLOGY 4 credits each 
Sequential. Structure and function of the human body presented in a self-paced, audio-tutorial 
format. Laboratory. 

208,9 HUMAN ANATOMY AND PHYSIOLOGY 4 credits each 
Sequential. Prerequisite: one year of college chemistry. Study of structure and functioA of the 
human body. laboratory. 

211 GENERAL GENETICS 3 credits 
PrerequisHe: 112. Principles of heredHy, principles of genetics. 

212 GENETICS LAJIOIUn'ORY 1 credii 
Prerequisite or corequisite: 211. Fundamental principles of genetics illustrated by experiments 
with drosophilae and other organisms. 

217 GENERAL ECOLOGY 3 ctedits 
Prerequisite: 112. Study of interrelationships belwaen organisms and environment. 

214 ANATOIIY AND PHYSIOLOGY OF SPEECH AND HEARING 3 credits 
Prerequisite: 265. Study of anatomy and physiology of organs direcfly and indirectiy respon
sible for sound perception and production of speech. Laboratory. 

•field trips ill\/Oived; minor transportation costs. 

215 INTRODUCTORY HUMAN PHYSIOLOGY ·. 4 credits 
Study 01 physiological processes in human body, particularty at organ-systems level.' Not open 
to preprpressional majors. laboratory. · 

2tCII2t1 HEALTH-CARE DELIVERY SYSTEMS• 1 credd each 
Health-care principles and practices. A continuation of190,1 for·a second year student in 
NEOUCOM six-year BS/MD program. Graded credit/noncredit. Not awilable toward credH 
as major in biological sciences. Some field trips. 

311 CELL BIOLOGY 3 ctedits 
Prerequisites: 112 and 3150:202 (organic and biocheinistry). Study of structure and function 
of cells using microbial and animal cells for demonstration of common tenets 

315 EVOLUTIONARY BIOLOGY DISCUSSION 1 ctedit 
Prerequisite: 211. lnfomlal discu~ of various aspects of organic ewlution of general or 
special interest. · 

316 EVOLUTIONARY BIOLOGY 3 ctedits 
PrerequisHe: 211. History of evolutionary thought; Darwinian and post-Darwinian ·concepts, 
mechanisms of ewlution; molecular ewlution; ewlutionary history of plants and animals. 

331 MICROBIOLOGY 4 ctedits 
· PrerequisHes: 112 and 3150:202 or equivalent. Survey of protists with emphasis on the bacteria: 

their morphology, cultivation and chemical characteristics. Relationships of microorganisms 
to humans and their environment. Laboratory. 

341 FLORA AND TAXONOMY 1• . 3 credits 
Prerequisite: 112. CoNectiorHdentition of autumn-flct.osing plants, their family charecteristics 
and discussion a methods used to determine their relationship& Pfanfs used by man discussed 
and plant collection required. Laboratory. 

342 FLORA AND TAXONOMY n• 3 ctedits 
Prerequisite: 112. Classification systems, international·rules QOYerning application of names 
and collection-identification of spring-flo.vering plants. Family characteristics. Plant collection. 
laboratory. . 

385 HISTOLOGY I 3 ctedits 
Prerequisite: 311. Cellular structure of organs in relation to their functional activiiy, life history, 
comparative development. Laboratory. 

388 HISTOLOGY II 3 credits 
Prerequisite: 365. Microscopic study of animal tissue preparations and histochemical stains; 
emphasis on functional differences. laboratory. 

381 HUMAN GENETICS 2 credits 
Prerequisite: 112. Principles of genetics in the human, immunogenetics, mutation, genetics 
of population, selection and eugenics. Not open to biology majors. 

383 LABORATORY TECHNIQUES AND INSTRUMENTATION 2 ctedits 
IN BIOLOGY 
PrerequisHes: 112 and 3150:132,133,134. Instruction in techniques and instrumentation used 
in biological laboratories. , · 

364 TECHNIQUES AND INSTRUMENTATION LABORATORY 1 ctedit 
IN BIOLOGY 
Prerequisite or corequisite: 383. Application of biological techniques and instrumentelion with 
emphasis on isolation and identification a cellular components and metabolites; also includes 
enzymology, use of radioisotopes and light and electron microscopy. 

312 BIOLOGY OF AGING 3 ctedits 
Prerequisite: 112 or 265 or equivalent. Introduction to anatomical and physiological changes 
occurring in organ systems of humans during aging process; cellular basis for these changes; 
biological theories a aging. 

4001500 FOOD PLANTS . 2 credits 
Prerequisite: 311 or permission of instructor. A survey of the plants used for human food, in
cluding their history, structure,. uses. 

421/521 TROPICAL FIELD BIOLOGY 4 ctedits 
PrerequisHes: 111N12 or equivalent. Ecology of coral reefs, tide pools, mangroves, intertidal 
zones, terrestrial flora and fauna, island biogeography. Taught at a field station in the tropics. 

422/522 CONSERVATION OF BIOLOGICAL RESOURCES• 4 credits 
Prerequisite: 217 or permission. Basic principles for management of plant and animal respurces 
and natural areas. Political, economic and social aspects of resource management. Laboratory 
with field trips. 

4241524 FRESHWATER ECOLOGY• 3 credits 
Prerequisite: 217. Field, laboratory study of lake ecosystems Species compOSition of selected 
biotic communities. communHy energetics, nutrient C)ding. Umnological survey of a local lake. 
laboratory. . 

4211525 FRESHWIO'ER ECOLOGY FIELD AND LABORATORY STUDIES 3 ctedits 
Prerequisite: 217 or permission of instructor. Field and laboratory studies of local lakes. ponds. 
and reservQirs. Collection, indentification, and ecology of aquatic plants and arimals. especially 
phytoplankton, zooplankton and benthic organisms. 

4lll/526 APPLIED AQUATIC ECOLOGY• 4 credits 
PrerequisHe: permission. Biological methods for assessing quaiHy of natural waterwilys. 
Emphasis given to use of benthic invertebrates as indices of water quaiHy. Laboratory. 

421/528 BIOLOGY OF BEHAVIOR 2 ctedits 
Prerequisites: 211, 217 and 316. Biological besis of behalior: elhological theory; functiOn, causa- · 
tion, E1\lolulion and adaptiveness of behavior. May be .taken withotit 4291529. 

42t/529 BIOLOGY OF BEHAVIOR LABORATORY 2 ctedits 
PrerequisHes or corequisites: 428/528 and permission of instructor. Individualized, drected 
study to provide the student with firsthand experience in observing, describing and Interpreting 
.animal behavior. 

4311531 GENERAL MICROBIAL PHYSIOLOGY 2 ctedits 
PrerequisHes: 331 or permission. Physiology of microscopic eucaryotes archaebacteria, and 
eubacteria. 

4321532 ADVANCED GENERAL BACTERIOLOGY 4 ctedits 
Prerequisite: 331. Study of the groups of becteria i~ in the production of food or chemicals, 
those found in soil and water and those involved in microbiol biogenochemical cycles. 
Laboratory. 

4331533 PATHOGENIC BN;I'ERIOLOGY 4 credits 
Prerequisite: 331 and prerequisite or corequisite 437. Study of major groups of bacteria which 
produce infections in humans. Biochemical properties of microorganisms which engender 
virulence and nature of host resistance. Laboratory. 

· •field trips involved; minor transportation costs. 



4351535 VIROLOGY 4 credits 
Prerequisite: 331. Physical, chemical and biological properties of viruses including mechanisms 
ot infection, genetics and tumor formation; methods of cultivation and identification. laboratory. 

437/537 IMMUNOLOGY 4 credits 
Prerequisite: 331; recommended: 433. Nature of antigens, antibody response and antigen
antibody reactions. Srte and mechanism of antibody formations, hypersensitivrty, immunologic 
tolerance and immune diseases considered. laboratory. 

4401540 MYCOLOGY 4 credits 
Prerequisite: 112. Structure, life history, classification of representative fungi with emphasis 
on the importance of fungi to humans. laboratooy. 

441/541 PLANT DEVELOPMENT 4 credits 
Prerequisites: 112 and one year ot organic chemistry. Embryology and morphogenesis of plants 
in relation to physical, chemical, genetic and spatial factors. laboratory. · 

4421542 PLANT ANATOMY 3 credits 
Prerequistte: 112. Structure and development of cells, tissues, organs and organ systems of 
seed plants. laboratory. • 

4431543 PHYCOLOGY 4 credits 
Prerequisite: 112. Examination of the major groups of algae with emphasis on life histories 
and their relationship to algal form and structure. laboratory. 

4451545 PLANT MORPHOLOGY* 4 credits 
Prerequisrte: 112. Structure, reproduction, l~ecycles, ecotogy, evolution, economic significance 
of land plants-bryophytes, club-mosses, whisk ferns, horsetails, ferns, seed plants. laboratory. 

447/547 PLANT PHYSIOLOGY J credits 
Prerequisites: 112 and one year of organic chemistry. Water, soil arid mineral requirements 
ot plants, and their metabolism, growth and response to internal and external stimuli. laboratory. 

448/548 ECONOMIC BOTANY 2 credits 
Prerequisite: 111n12 or instructor's permission. A survey of economically important plants and 
plant products, excluding food plants. Includes wood and fiber, dyes, drugs, resins, latex and 
other extractives. 

450/550 ANIMAL PESTS AND VECTORS 3 credits 
Prerequisite: 217 or permission. of instructor Study ol the biology and control of disease vec
tors and urban pests. laboratory. 

451/551 GENERAL ENTOMOLOGY 4 credits 
Prerequisites: 112, 217. Structure, physiology, life cycles, economic importance and 
cl)aracteristics of orders and major families of insects. laboratories parallel lectures. 

4531553 INVERTEBRATE ZOOLOGY 4 credits 
Prerequisites: 112, 217. Invertebrate groups, their classifiCation, functional morphology, .adap
tive radiation and life history. A phylogenetic approach is used. laboratories parallel lectures. 

454/554 PARASITOLOGY 4 credits 
Prerequisites: 112, 3150:201. Principles of parasitism; host parasite interactions; important 
human and veterinary parasttic diseases; and control measures. laboratories parallel lectures. 

4561558 ORNITHOLOGY* 4 credits 
Prerequisite: 112. Introduction to biQiogy ot birds: classification, anatomy, physiology, behavior, 
ecology, evolution, natural history and field identification. laboratory. 

4581558 VERTEBRATE ZOOLOGY 4 credits 
Prerequisrte: 316 or permission. Biology of vertebrates, except birds- evolution, ecology, 
behavior, systematics and anatomy. laboratory wtth field trips. 

481,21581,2 HUMAN PHYSIOLOGY. 4 credits each 
Prerequistte: senior or graduate standing. Detailed study of function of the human body with 
special emphasis on neuromuscular, cardiovascular, respiratory, renal and endocrine physiotogy. 
laboratory. 

4841564 GENERAL AND COMPARATIVE PHYSIOLOGY 4 credits 
Prerequisites: 112 and one year of organic chemistry. Study of cellular, osmoregulatory, 
respiratory, cardiovascular, endocrine and neural mechanisms involved in understanding 
physiology .of variety of invertebrate and vertebrate animals. laboratory. 

4851565. ADVANCED CARDIOVASCULAR PHYSIOLOGY 3 credits 
Prerequisite: 462 or 562 or permission. Study ot biological mechanisms involved in heart at
tack, strokes, fluid balance, hypertension and heart disease Controversial iSSUilS in each area 
will be examined and current research presented. · 

466/586 VERTEBRATE EMBROLOGY 4 credits 
Prerequisite: 112. Designed to introduce the process of vertebrate dellelopment. Lecture focuses 
on human development. Lecture and laboratory work include descriptive and experimental 
embryology. ' 

487/567 COMPARATIVE VERTEBRATE MORPHOLOGY 4 credits 
Prerequisite: 112. An introduction to the comparative morphology of major vertebrates. The 
laboratories consist of dissections of representative vertebrates. 

4811568 THE PHYSIOLOGY OF REPRODUCTION 3 credits 
Prerequisite: 462/562 or permission. Study of the physiological mechanisms ot reproduction 
throughout the animal kingdom wtth special emphasis upon mammalian endocrinological 
control. Controversial issues in the field will be examined arid current research presented. 

489/5!19 RESPIRATORY PHYSIOLOGY . . 3 credits 
Prerequisites: 462/562 or 464/564 or permission. Study of mechanisms determining ges ex
change including mechanics, ventilation, blood flow, diffusion, and control systems. Emphasis 
is given to normal human lung function·. (Clinical aspects are not considered in detail.) 

4801580 RADIATION BIOLOGY* 3 credits 
Prerequisrte: permission. Principles of radioactivity, interaction with matter, particularly tts ef
fects on biological systems. Detection devices, radiation safety and dosimetry, use ot racliolabel
ed compounds in laboratory. laboratory. 

481/581 ADVANCED GENETICS 3· credits 
Prerequisite: 211. Nature of the gene; genetic codes; hereditary determinants; mutagenesis 
and genes in popt!lation. Lecture and seminar. 

4841584 PHARMACOLOGY 3 credits 
Prerequisrte: 311; recommended: coUege-level physiology. Interactions of drugs and living 
systems with emphasis on molecular and cellular mechanisms of action, drug metabolism 
and excretion, and selected aspects of environmental toxicology. Clinical aspects and specific 
drug therapies not considered in detail. 

4!1415M WORKSHOP IN BIOLOGY 1-3 credits 
(May.bt! repeated) Prerequisite: permission of instructor. Group studies of special topics in 
biology. May not be used to meet undergraduate or graduate major requirements in biology. 
May be used for eleictive credit only. 

*Field trips involved; minor transportation costs. 

3130: Cytotechnology 167 

495 SPECIAL TOPICS: BIOLOGY 1-3 ~ 
(May btl repealed) Prerequisite: permission. Special courses offered once or only occasionally 
in areas where no formal course exists. A maximum of six credtts may be applied to 
requirements for a mlljor. 

4W7,8/5WI,8 BIOLOGICAL PROBLEMS 1-2 credits each 
Prerequisrte: permission. Honors-level- work, usually consisting of laboratory investigations. 

499 SENIOR HONORS PROGRAM IN BIOLOGY 1-3 cr.edits 
(May be repeated for a total ot five credtts) Prerequisttes: senior standing in Honors Program 
and approval of honors preceptor. Open only to biology Bf1d natural sciences divisional majors 
in Hon6rs Program. Independent study leading to completion of· approved senior honors. 

MEDICAL TECHNOLOGY 
3120: 
401 SPECIAL TOPICS LABORATORY: 1-4 credits 

MANAGEMENT, EDUC:1m0J1 AND SAFETY 
Seminars, lectures, workshops in medical technology not included in formal clinical courses. 
Minimum one.credit required for g.raduation. 

410 CLINICAL ANALYSIS OF URINE AND OTHER BODY FWIDS I 1 credit 
Prerequisrtes: 3100:361, 362 or equivalent. Physiology of renal system; theory of renal func
tions in health and disease states. Theory of other fluid systems in diagnosis of disease. 

411 CLINICAL ANALYSIS OF URINE AND OTHER BODY FWIDS II 1 credit 
PRACI'ICUM 
Prerequisites: 3100:361, 362 or equivalent. Renal function tests to include chemical and 
microscopic examination of urine. Methods of detection of chemical and cellular elements 
of other body fluids. 

420 CLINICAL CHEMISTRY AND BIOCHEMISTRY I 4 credits 
Prerequisttes: 3100:383. 384 or equivalent; 3150:201, 202, 335,336 or equivalent. Concepts 
of clinical biochemistry; identification and quantification of specific chemical $1lbstances in 
body fluids in normal and disease states; principles of instrumentation and qualtty control. 

421 CLINICAL CHEMISTRY AND BIOCHEMISTRY II PRACTICUM 4 credits 
Prerequisites: 3100:383, 384 or equivalent; 3150:201, 202, 335, 336 or equivalent. Clinical 
applicatiQn by various analytical techniques; clinical correlation of results wtth disease states. 

430 CLituCAL HEMATOLOGY I 2 credits 
Prerequisites: 3100:311 and 3100:361, 362 or equivalent. Theory of blood cell formation; iden
tification of blood and bone marrow ceDs; diflerentiation ot erythrocytes, leukocytes, morphology. 

431 CLINICAL HEMATOLOGY II PRACTICUM 2 credits 
Prerequisites: 3100:311 and 3100:361, 362 or equivalent. Clinical application and practice of 
blood cell !JlOUnting Procedures using automated and manual techniques. 

432 CLINICAL COAGULATION 1 credit 
Prerequisites: 3100:311 and 3100:361,362 or equivalent. Theory of coagulation mechanisms 

• and their relationship to disease states. Emphasis on identification of coagulation deficiencies 
and abnormalijies. ' 

440 CLINICAL IMMUNOHEIUITOLOGY I 2 credits 
Prerequisites: 3100:437, 211 or equivalent Theory of principles of immunology applied to blood 
grouping, cross "'atching; blood components; transfusion; blood collection, processing and 
preservation. · 

441 CLINICAL IMMUNOHEMATOLOGY II PRACTICUM 2 credits 
· Preieqt.iisites: 3100:437, 211 or equivalent. Clinical application of theory; cross matching; blood 
donors; blood bank management. 

450 CLINICAL IMMUNOLO(W I 1 credit 
Prerequisite: 3100:437 or equivalent. Antigens and antibodies and their interaction in disease 
states. 

451 CLINICAL IMMUNOLOGY IIPRACTICUM . 1 credit 
Prerequisite: 3100:437 or equivalent. Qualitative and quantttative serological laboratory pro
cedures in immunology. 

480 CLINICAL MICROBIOLOGY I 4 credits 
Prerequisttes: 3100:331, 332 or equivalent. Theory of diagnosis of medical microbiology with 
emphasis on pathogenic bacteria and their relationship to disease 

481 CLINJCAL MICROIIIOLOGY II PRACI'ICUM . 4 credits 
Prerequisites: 3100:331, 332 or equivalent. Isolation and identification of pathogenic bacteria, 
media making, sensrtivrty and antimicrobial agents, principles of sterilization and asepsis. 

482 CLINICAL MYCOLOGY 1 credit 
Study of pathogenic fungi, basic methods ot cultivation and identification, treatment and safety 
precautions. 

483 CUNICAL PARASITOLOGY . · 1 credit 
Prerequisite: 3100:355 or equivalent. Study of parasites common to humans, life cycles, and 
relationship to humans, procedure for handling and examining, identification by morphological 
characteristics. 

}-
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CYTOTECHNOLOGY 
3130: 
401 INTRODUCTIO~·lo ~y 1 credit 

A brief course in ·>'vhich by miens of lecture and demonstration the student becomes familiar 
with the cytotechnologist's role and with cytology laboratory .. Are;iS CO\II!red include historical 
background of clinical cytology, microscopy and basic histology. 

410 CYTOPREPARATION 2 credits 
Combined lecture and laboratory of .different cytologic techniques, stain preparation, staining 
procedures, mounting and cover slipping ot specimens. Also included are pertinent laboralory 
measurements, record keeping and safety measures for cytopreparation laboratory. 

411 GYNECOLOGIC CYTOPATHOLOGY 5 credits 
Anatomy, histology and cellular morphology of female reproductive system. Study of disease, 

· processes and endocrinopathies, inflammation and benign lesions. Stressed are premalig
nant lesions of cervix and endometrium, as well as malignant neoplasms and their cytologic 
characteristics. A study of extrauterine and metastatic tumors is included. 
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411 GENITO-URINARY CYTOPATHOLOGY 3 credits 
· Study of anatomy, histology, pertinent physiOlogy and cellular morPhOlogy· of kidneys, ureters, 

bladder and lower urinary tract. Emphasis on recognition of cancer cells and variolis benign 
pathOlogic conditions in the urinary tract by microscopic studies of urine sediment. 

413 RESPIRATORY CYTOPATHOLOGY 3 credits 
Study of disease processes as related to cytOlogy of respiratory tract. Cowl's general anatdrny, 
noonal histology and cytology, inllammatory and ~ diseases, benign proliferative disordefs 
and malignant neoplasms with emphasis on their associated cell morphology. 

414 BODY FWIDS CYTOPATHOLOGY 4 credits 
Anatomy, histology and clinical aspacts of benign and malignant diseaseS involving body 
cavities, central nervous system and synovial cavities are presented. Emphasis is placed in 
cellular morphOlogy of primary and metastic tumors and in different cytodiagnosis. 

415 CYTOPATHOLOGY OF THE ALIMENTARY TRACT 3 credits 
Anatomy, histology and pertinent physiOlogy of the oral cavity, esophagus. stomach, small 
and large intestines, rectum and anal canal. The biologic behavior, clinical presentation and 
cellular morphology of various benign epithelial leSions and malignant tumors emphasized. 

418 BREAST SECRETION AND NEEDLE ASPIRATION SMEARS 2 credits 
The study of anatomy and histOlogy of body organs subject to needle aspiration biopsy with 
emphasis on cellular morphOlogy of both benign and malignant tumors. 

417 CYTOGEN~?:ncs 1 credit 
·Basic genetic principles are taught to lay foundation for study of chromosomal aberrations 
and their pathological manffestations. Include techniques of sex chromatin determination, culiur
ing and harvesting of blood cells, preparation of metaphase plate. and preparation of karyotypes. 

418 CYTOLOOY SEMINARS AND RESEARCH 3 credits 
Collections of Ametican Society of Cytology Seminars are presented. Current cytOlogy cases 
from within department are also utiized. Based on projected slides and pertinent clinical history, 
a student formulates opinions on each case. Each case presented is discussed in depth by 
studant with faculty moderator. A term paper on an independently selected topic in cytOlogy 
is to be submitted and presented to the class and faculty. 

420 CYTOLOGY PRACTICUM 5 credits 
Involves ~ve hours of daily prescreening of routine gynecologic and nongynecologic specimens. 
Abnormal cases are revielo\ed with ·a proctor who is a registered cytotechnologist or pathologist. 
Correlation of clinical data, follow up of patients and proper reporting is emphasized. ,The 
goal is to be able to screen accurately at least 40 cases of gynecologic specimens per day. 

CHEMISTRY 
3150: 
,121,2 INORGANIC CHEMISTRY I, II 3 credits each 

Sequential. Designed primarily for a studant in medical technology. Fundamental laws and 
theories of chemistry; the more important elements and their components. Laboratory. 

124 CHEMISTRY 3 credits 
Fundamentals of organic, inOrganic and physiological chemistry. Discussion. 

121,130 INTRODUCTION TO GENERAL, 4 credits each 
ORGANIC AND BIOCHEMISTRY I, H 

. Sequential. Introduction to principles of chemistry and fundamentals of inorganic and bio
chemistry. Structure and chemistry of carbohydrates, Upids, proteins; biQChemistry of enzymes. 
metabolism, body fluids and radiation effects. 

1U PRINCIPLES OF CHEMISTRY I 4 credits 
Introduction to baSic facts and principles of <;hemistry including atomic and molecular struc
ture, states of matter and thermodynamics. For chemistry majors, pre'medical students and 
most other science majors. Laboratory. Discussion (day sections). 

133 PRINCIPLES OF CHEMisTRY II 3 credits 
Prerequisite: 132. Continuation of i32, including aqueous solution theory, chemical kinetics, 
equ~ibrium, et8ctrochemistry and nuclear chemistry. For chemistry majors, premedical students 
and most other science majors. Discussion (day sections). ' 

134 QUAUTATIVE ANALYSIS 2 credits 
Corequisite: 133. Laboratory course applying principles of chemical equilibrium to inorganic 
qualitative analysis. 

201,2 ORGANlC CHEMISTRY AND BIOCHEMISTRY I, II 4 credits each 
Seq~ential. Prerequisite: 122. Designed especially for students in medical technology. Prin
' ciples of or!lanic chemistry w~h emphSiils on biological systems. Laboratory. 

203 NUTRITIONAL BIOCHEiiiiSTRY 3 credits 
Prerequisile: 122 or 130. Catabolic processes for energy prockJction and nutritional requiremerjs in 
liver, hean and sl<eleml muscle and adpose tiSSue Biochemistry cl dabeles, hean cisease, obesity 
and atherosclerosis. May not be used to meet undelgraduate major requirements in chemistry. 

283,4 oRGANIC CHEMISTRY LECfURE I, II 3 credits ea«h 
Sequential. Prerequisite: 134 or permission. Structure and reactions of organic compounds, 
mechanism of reactions. 

285,8 OIIGANIC CHEMISTRY LABORATORY I, II 2 credits each 
Sequential. Corequis~es: 263, 264. Laboratory experiments to develop techniques in organic 
chemistry and illustrate principles. Discussion. · 

303,4 ELEMENTARY PHV81CAL CHEMISTRY I, II 3 credits each 
Sequential. Prerequisites: 264, 3650:262 ilr 292, 3450:222 or permission of instructor. Chemical 
thermod)mamics and kinetics. (I) and molecular structure and spactre (II). Not accepted for 
cred~ toward B.S. degree In cl)eniistry or chemical.engineering. 

313,4 PHV81CAL CHEMISTRY LECTURE I, II ' 3 credits each 
Sequential. Prerequisites: 264, 3450:235. 3650:292 or permission of instructor. Gases. thermo
dynamics, thermochemistry, sol.utions, dilute solutions, chemical equilibrium, phase rule, 

. chemical klnetics, electrochemistry, electrolytic equilibria,_ atomic and molecular structure. 

335,8 ANALYTICAL CHEMISTRY FOR 4 credits each 
LABOfUO'ORY TECHNICIANS I, II . 
SeqUential. Prerequisites: 133, ·134 or 122. Intended primarily for preparing to beoome a labora
tory or hospital technician. Theory and calculations in qualffative and quantitative analysis, 
laboratory, methods used in hospital laboratories. 

3liO A~ANCED CHEMISTRY LABORATORY I . 2. credits 
Corequisite: 313 and 423 or permission. Integrated laboratory experience covering the areas 

· of quantitative analysis. physical chemistry, instrumental techniques,_ and inorganic chemistry. 

381 ADVANCED CHEMISTRY LABORATORY II 2 credits 
Prerequisite 380; corequisite: 314 and 424 a permission. Integrated leboratory experience 
coveting the areas of quantitative -analysis, physicei chemistry, instrumental techniques, 
and inorganic chemistry. 

4011501 BIOCHEMISTRY LECTURE I 3 crBdits 
Prerequisite: 264. Biochemistry of amino acids, carbohydrates. lipids, and nucleic acids: etruc
ture/lunction relations. Enzymes as catalyst8: kinetics and regulation. ~ 

4j)2/502 BIOCHEiiiJSTRY LECTURE II 3 credits 
Prerequisite: 401/501. Overview of metabolism; thermodynamics; carlxJI¥jrlie. laity acid, amino 
acid, and ru:leoside anabolism and calaboli9'n; hormonal control cl melabdism. ~ 

405/505 BIOCHEMISTRY LABORATORY 2 credits 
Prerequisite: 401/501. Methods for separation and analysis of amino acids, proteins. carbo
hydrates, lipids, and nucleic acids and their metabolism, Chromatogrliphy, electrophoresis 
contrifugation, spectrophotometry and' use of radioisotopes. 

405/508 THE PROFESSIONAL CHEMIST IN INDUSTRY 2 credits 
Prerequisite: senior year or degree in chemistry or chemical engineering or permission. 
Business, legal, societal, economic and other ,nonchemical aspects of a chemist's prolession. 

4111511 PHYSICAL CHEMISTRY FOR 8IOLOGY MAJORS 3 credits 
Prerequisites: 266 and 3450:148 and permission. Gases, thermodynamics, electrochemistry, 
chemical kinetics. macromoll!Cules and colloids; special topics in biochemistry, biophysics 
and molecular biology. · 

421/521 QUAUTAnVE ORGANIC ANALYSIS 4 credits 
Prerequisite: 266. IdentifiCation and characterization of organic substances, separation and 
identification of components of organic· mixtures. Laboratory. 

423. ANALYTICAL CHEMISTRY I 3 credits 
Prerequisite: 264 or permission Theoretical principles ol quantilalive and instrurrlerUI anaysls. 

424 ANALYTICAL CHEMISTRY II 3 credits 
Prerequisite 313 and 423 or permission. Instrumental anatysis with emphasis on ,_analytical 
toOls and methods. 

483 ADVANCED ORGANIC CHEMISTRY , 3 credits 
Prerequisites: 264, 304 or 314 or permission. Introduction to study of mechanisms of organiC 
reactions. 

4721572 ADVANCED INORGANIC CHEMISTRY 3 credils 
Prerequisite: 304 or 314. Concepts of atomic structUre integrated in systematic classffication 
of elements. Periodic table. Chemistry of the representative elements. li'ansition elements in-: 
eluding coordination compounds, organom)ltallics and metal carbonyl$. · 

480 ADVANCED CHEMISTRY LABORATORY Ill 2 credits 
Prerequisite 381; coreqi.Jisite 472 or permission. Integrated laboratory experience covering 
the areas of quantitative analysis. physical chemistry, instrumental techniques, and inorganic 
chemistry. 

481 ADVANCED CHEMISTRY LABORATORY IV 2 credits 
Prerequisite 480 and 472 or permission. Integrated laboratory experience covering the areas 
of quantitative analysis. physical cliemistry, instrumental techniques, and inorganic cheinistry. 

4901510 WORKSHOP IN CHEMISTRY 1-3 credits 
(May be repeated) Group studies of special topics in chemistry. May not be used to meet 
undergraduate or graduate major requirements in chemistry. 

487 HONORS PROJECf IN CHEMISTRY 2 credits 
(May be repeatedfor a total of eight credits) Prerequisites: junior or senior standing in Honors 
Program and permission of department honors preceptor. Independent research leading to 
completion of honors thesis under guidance of honors project adviser. 

498 SPECtAL TOPICS: CHEMISTRY 1-3 credils 

499 RESEARCH PROBLEMS 2 credits 
(May be repeated for a total of eight credits) Prerequisite: permission. Assignment of special 
problems to student, de.signed as an intrOduction to research problems. 

CLASSICS 
32~0: 
181 MYTHOLOGY OF ANCIENT GREECE 3 credits 

Myth, legend and kll<lale in artiert Goeece. Will sane aiErlion t> reigion ~ deles. Clrphisn, 
Elk;.) and the transmission of Greek rTttth t> Rome and the Ytl9sl. No foraigllanguage ~. 

110 THE MAKING OF ENGLISH WORDS FROM 3 credils 
LAnN AND GREEK ELEMENTS 
The inlluence of Latin and Greek on English vocabulary. with some attenlion to the use of 
these languages in the scientific and legal fieldS. No foreign language is necessary. 

220 INTRODUCTION TO· THE ANCIENT WORLD . . 3 credils 
introduction to the civ~izatiOns of the Near ESiil, Greece, and Rome, their cultural influences 
upon each other and their legacy to Europe. 

313 ARCHAEOLOGY OF GfiEECE 3 credits 
The ruins and monuments of Greece; history reconstructed by examination of the material 
remains. No foreign language necessary. Required of majors. 

314 ARCHAEOLOGY OF ROME 3 credits 
The n.Jins and monuments of Rome; history reconstructed by .examination ol the material re
mains. No foreign language necessary. Required of majors. 

381. THE UTERRURE OF GREECE 3 credils 
Major writers of ancient Greece and their inlluence on later European literature. No foreign 
language necessary. Required of majors. · 

382 THE LITERATURE OF ROME 3.credits 
Major writers of ancient Rome and their inlluence on later European literature. No foreign 
language necessary. Required of majors. 

401,21101,2 EGYPTOLOGY I AND II 3 credits each 
The history and antiquities of ancient Egypt. 

404,51504,5 ASSYRIOLOGY 3 credits each 
(May be repeated for cred~ with another cuneiform language) Prerequisite: permission of 
instructor. The Akkadian language. 

4f11,815f1T~ ANCIENT NEAR EASTERN ARCHAEOLOGY 3 credits each 
(May be repeated for cr8dit with change of subject) Prerequisite: permission of instructor. 
. Palestine, Mesopotamia, Asia Minor, adjacent,lands; Old l8slament in ligrt of material evidence. 



4501550 SELECTED TOPICS IN ANCIENT CULTURES . 3 credits 
(May be repeated with change of subject) Varied offerings in literature, art and archaeology 
and religion. No foreign language neceasary. 

41101590 WORKSHOP IN CLASSICS 1-3 credits 
(May be repeated with change in topic). Group studies of special topics in Classics. Cannot 
be uSed to fu~ill undergraduate majOr requirements in Classics; for elective cred~ only. 

-~~ READING AND RESEARCH IN THE ANCI£NT -EAST 1-3 credits 
Prerequisite: permission ol instruCtor. Advanced work in various aspectS a· Ardent Near Eastern 
Studies (Archaeology, Assyriology; Egyptology, etc.). 

499 HONORS PROJEC'r IN CLASSICS 1-3 credits 
(May be repeated for a total of six cred~) Prerequi008s: senior standing in Honors Program 
and permission. Independent study leading to completion o1 a senior honors thesis under 
the supervision of a member of the Department of Classics. 

GREEK 
3210: 
121,2 BEGINNING GREEK I AND II 4 credits each 

Sequential. Standard Allie Greek of classiCal times. 

223,4 INTERMEDIATE GREEK 3 credits each 
Prerequisites: 121, 122. A survey of readings of the less difficutt authors such.as Homer, cer
tain dialogues of Plato, Herodotus, Xenophon, New Testament or the like. 

303,4 ADVANCED GREEK 3 credits each 
(May be repealed with a change of subject) Tragedy, comedy, philosophy, history; lyric poetry, 
prose composition· or epigraphy. · 

497~597~ GREEK READING AND RESEARCH 3 credits each 
(May be repeated for c~ with change of subject) Prerequisite: permiSSion of instructo,. Homer, 
Sophocles, Plato or the like. 

LATIN 
3220: 
121,2 BEGINNING LATIN I AND II . 4 credits each 

Sequential. Reading, writing and translation; oral and written drill; analysis of grammatical 
structure and English vocabulary building. 

223,4 INTERMEDIATE LATIN 3 credits each 
Prerequisites: 121, 122. A survey of readings of the tess difficutt authors such as Pliny, Caesar, 
Plautus. Cicero's Letters or equivalent material. • 

303,4 ADVANCED LATIN 3 credits each 
. (May be repeated for cred~ ~h change of subject) Prerequi008s: 223, 224 or equivalent. 

Satirists, dramatists. philosophical, religious writers, lyric and elegiac poets, medieval writers. 

497~597~ LATIN READING AND RESEARCH 3 credits each 
(May be repeated for cred~ with change of subject) Prerequisite: permission of instrUclor. 
Generally Latin epigraphy, prose composition or philology; numismatics or certain other ar-
chaeological topics may be offered. · 

ECONOMICS 
3250: 
100 INTRODUCTION TO ECONOMICS 3 credits 

May not be substituted for 201, 202, 244. Economics primarily considered in a broad social 
science context. Adequate amount of basic theooy introduced. Cannot be used to satisfy ma
jor or minor requirements in economics. 

201 PRINCIPLES OF MACROECONOMICS 3 credits 
Study of the economic factors which alfecl the price level, national income, employment, 
economic growth. No credit if ·244 already taken. 

202 PRINCIPLES OF MICROECONOMICS 3 credits 
Analysis of decision making on the part of the firm and household, and the markel processes . 
affecting price, output and resource allocation. No credtt if 244 already taken. 

244 INTRODUCTION TO ECONOMIC ANALYSIS 3 credits 
For engineering majors. Intensive introduction to analysis of modern industrial society and 
formulation o1 economic policy. Structure a economic theory and ~ relation to economic reality. 
No credtt to a student who has completed 201, 202. 

241 CONSUM£R ECONOMICS 3 credits 
Spending ~of American consumers; inluences affec1ing their spending deciSions. personal 
finance, budget planning, saving programs. installment buying, insurance, Investments. housing 
finance.. · 

330 LABOR PROBLEMS 3 credits 
' Prerequis~: 201, 202. labor economics. principles and public policy. Study of structure of 

labor markel and impact unions have on labor management relations. 

333 LABOR ECONOMICS 3 credits 
Prerequisite: 202. TheOretical tools uSed in analysis of problems a labor in any modern econom
ic systam. Emphasis given to examination of delllrminants of demand for and supply of labor. 

360 INDUSTRIAL ORGANIZATION AND PUBLIC POUCY 3 credits 
Prerequisites: 201, 202. Role of industrial structure and firm conduct in perf~mance of indus
try and way in which antitrust policy is designed to provide remedies where performance is 
unsatisfactory. 

380 MONEY AND BANKING 3 credits. 
Prerequisite: 201. Institutions of monay, banking and credit, monelary expansion and contrac
tion, public policies alf8ctlng this process, development of our rnonay and banking systam. 

385 ECONOMICS OF NATURAL RESOURCES AND THE ENVIRONMENT 3 credits 
PrereQuisites: tOO, 202, 244 or permission. lntrodiiCiion to econi>niic analysis of use of natural 

· resources and economics of environment. Problems of water and air pollution, natural 
-erlllironments, natural resource scare~. conservalion, econoinic growth. 

389 ECONOMICS OF ENERGY 3 credits 
Prerequisites: 201, 202 or permission ol the instructor. Frame of economic theory is applied 
to analyze the energy sec1or Theoretical issues relating energy with inflation, .economic growth 
and public policy will also be examined. 
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400 MACROECONOMICS 3 credits 
Prelequisiles: 201 and 3450:145 or equivalent. Changes in national income, production employ

. ment, price levels, long-range economic growth, short-term fluctuations of econom~ activity. 

405 ECONOMICS OF THE PUBLIC SECTOR 3 credits 
Prerequisites: 201, 202. Considers nature and scope a government activity, rationale for govern
ment intervention, problems of public choice, taxation and rEM30ue-raising, cost-beneltt analysis, 
program development and evaluation. 

406/508 S1'ATE AND LOCAL PUBLIC FINANCE 3 credits 
Prerequisite: 410; recommended: 405. Examines economic rationale and problems for provi
sion of goods and services by different governmental units. Considers alternative revenue 
sources and special topics. 

410 MICROECONOMICS 3 credits 
Prerequisites: 202 and 3450:145 or equivalent. Advanced analysis of consumer demand, pro
duction costs, markel structures, determinants of factor income 

420 MATHEMATICAL ECONOMICS I 3 credits 
Prerequisites: 202 and 3450:215 or permission of instructo' Mathematical treatment of 
economic theory in framework of comparative statics. Emphasis on theory of the firm, theory 
of consumer behavior, general equilibrium analysis and welfare analysis. 

421 MATHEMATICAL ECONOMICS II 3 Credits 
Prerequisi\e: 420 or permission of instructor Use of calculus and linear algebra to dynamic 
economic analysis; solution techniques; some signifiCant dynamic models from literature. 

428 ECONOMETRIC METHODS AND APPLICATIONS 3 credits 
Prerequisites: 3470:460 or 3470:461 or the equivalent or permission of the instructor. The study 
and use of regrassion and analysis of variance in analyzing economic data. Students will learn 
to specify and test economic hypotheses and make economic projections. Use of the computer 
will be extensive. 

4'0/5'0 ECONOMIC FORECASTING 3 credits 
PrerequiSite: 3470:460,461. or permission of instructo' Study of methods for building, identify
ing, lilting and checking dynamic economic models and the use a these models for forecasting. 
Emphasis is on the application of available computer software" systems. 

4301530 LABOR MARKET POLICY 3 credits 
Prerequisites: 330 or 333. Intensive study a current labor market pdicy issues (eg., discrimina
tion, poverty, the changing industrial structure, and the economics of education). 

431 LABOR AND THE GOVERNMENT 3 credits 
Prerequisite: 330. Development of public policy for control of industrial·relations, from judicial 
control of 19th Century to statutory and administrative controls of World War II and PQstWar 
periods. 

432 THE ECONOMICS AND PRACTICE OF COLLECTIVE BARGAINING 3 credits 
Prerequi~e: 202. Principles and organization of collective bargaining, collective bargaining 
agreements, issues presented in labor disputes and settlements, union status and security, 
wage scales, technological change, production standards, etc. 

4351535 THE DEVELOPII£NT OF AMERICAN CORPORATE STRUC1'URE 3 Credits 
Traces evolution of American corporate structure from late 19th Century to present. Explains 
and analyzes changing dimensions of corporate structure and response of government. Case 
studies analyzed. 

440/540 SPECIAL TOPICS: ECONOMICS 3 credits 
Prerequisite: permission. Opportun~ to study special topics and current issues in economics. 

4501550 COMPARATIVE ECONOMIC SYSTEMS 3 credits 
Prerequisites: 201, 202 or Permission of instruciO' Systems of econQmic organization, ranging 
frOm 111!1theoretical extreme of a perfectly free markel economy to the socialist varieties. 
Historical evolution of economic systems covering problems in. theory and practice 

480/560 ECONOMIC DEVELOPMENT AND PLANNING FOR 3 credits 
UNDERDEVELOPED COUNTRIES . 
Prerequisites: 201, 202. Basic problems in economic development. Theories of development. 
GOYernment planning for development. Trede and dBIIelopment of underdeveloped countries 
No credtt for graduate majOrs in economics. 

461 PRINCIPLES OF INTERNATIONAL ECONOMICS 3 credits 
Prerequisites: 201, 202. lnternationaltrede and foreign exchange, policies of free and con
trolled trade, international monetary .. problems. 

4751575 DEVELOPMENT OF ECONOMIC THOUGHT 3 credits 
Prerequisites: 201, 202. Evolution of theory and method, relation of ideas of economists con-
temporary to conditions, · 

461/581 MONETARY AND BANKING POLICY 3 credits 
Prerequisites: 380. 400. Control over currency and credit, policies of control by central banks 
and governments, United States Treasury and Federal Reserve System. 

487 URBAN ECONOIIICS: TJIEORY AND POLICY 3 crfidits 
Prerequisite: 410. Theoretical and empirical analyses of allocation, growth and structure in 
urban economy. Urban problems. Special attention given to resource allocation in urban public 
sec to' 

490 INDEPENDENT STUDY IN ECONOMICS 1-3 credits 
. (May be repealed for a total of six credits) Prerequisite: permission of instructor. Independent 

study in economics under supervision and evaluation of selected facu~y membe' 

491/591 ~OP IN ECONOMICS 1-3 credits 
(May .be repeated) Group studies. of special topics in economics. May not be used to meel 
undergraduate or graduate major requirements in economics. May be used for elective credtt 
only. 

497 HONORS PROJECT 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: senior standing in Honors Program. 
Individual ~nior honors thesis on a creative project releYant to economics, appraved and 
supervised by faculty member of the department. 

ENGLISH 
3300: 

, 275 SPECIAUZED WRITING 3 credits 
Prerequisite: Completion ofttOO:ttt and 1100:112 or their equivalents, or permission of the 
instructor. (May be repealed for different topics, with permission) Pririclples and practice d 
style, structure and purpose in writing, with specilil applications to writing demands a a specific 
career area. 
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m INTRODUCTION TO POETRY WRITING 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Practice in writing poems. StudY of techniques in poetry,I,ISing contemporary poems 
as models. Class discussion of student work. Individual conferences with instructor to direct 
student's reading and writing. 

278 INTftODUCTION TO FICTION WRITING 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, or pe.'mission of the 
instructor. Practice in writing short stories. Study of various techmques In fiction. usong con
temporary stories as models. Class discussion of student work. Individual conferences with 
instructor to direct student's reading and writing. . 

27'9 INTRODUCTION TO SCRIPT WRITING 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Practice in writing scripts. Study' of various techniques in script writing, using con
temporary modeis for study. Class discussion of student work. Individual conferences with 
instructor to direct student's reading and writing. 

280 POETRY APPRECIATION 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Close reading of a wide selection of British and American poems with emphasis 
on dramatic situation. description. tone. analogical language theme and meaning. 

281 FICTION APPRECIATION 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission of the 

· instructor. Close reading of modem masters· of short story and novel. 

282 DRAMA APPRECIATION 3 credits 
Prerequisite: ComPletion of·1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. (May be repeated for credit as a text or a film appreciation course) Close reading 
and analysis of a variety of plays. 

283 FILM APPRECIATION 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission of the 
instructor. Introduction to draml!lic c;hoices made by filmmakerS in scripting, directing, editing 
and photographing narratilie films; and qual~ies of reliable film reviews. 

301 ENGLISH LITERATURE I 4 credits 
Prerequisite: Completion of1100:111' and 1100:112 or their equivalents, or permission of the 
instructor. Studies in English literature from Old English to 1800. ~h emphasis upon specifiC 
repre!lenlative works and upon the cultural and intellectual bacl<ground which produced them. 
Literature to be read will include both major and minor poetry, prose and drama. 

302 ENGUSH LITERATURE II 4 credits 
Prereq~isite: Completion of1100:111 and 1100:112 or their equivalents. or permission of the 
instructor. Studies in English literature from 1800 to present. Emphasis will be gi\11111 to cultural 
and intellectual backgrounds and to the de\llllopment of various modes and genres. 

315 SHAKESPEARE: THE EARLY PLAYS 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Introduction to early drama of Shakespeare with close reading of tragedies, histories 
-and Com&dies. Includes E!Xplanatory lectures of both the plays and their bacl<gr_ounds. 

318 SHAKESPEARE: THE MMURE PLAYS 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
Instructor. Study of Shakespeare's plays after 1598, beginning with mature comedias. Con
centration on major tragedies and romances. 

341 AMERICAN LITERATURE I 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Historical survey of major and m_inor American writers to 1865. 

342 AMERICAN LITERATURE II 3 creditS 
Prerequisite: Completign of 1100:111 and 1100:112 or their equivalents,. or permission of the 
Instructor. Readings in major and minor American writers from 1865 to present. 

350 BLACK AIIERICAN LITERATURE 3 credits 
Prerequisite: Completion of 1100:111 and'1100:112 or their equivalents. or permission of the 
Instructor. Survey of representative black American writers from the 19th Century to present, 
with particular attention to historical and social backgrounds. 

354 RCriON OF THE SOUTH 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or _their equivalents, or permission of the 
Instructor. A study of novels and short stories by major Southern authors such as Faulkner. 
O'Connor and Styron. · 

· 310 THE OLD TESTAMENT. AS LITERATURE 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
Instructor. HIStory of Hebrews to 586 a c .. as revealed through epic, fiction. saga and poetry, 
VIewed agBinst background of the Onental World. 

381 THE NEW TESTAMENT AND APOCRYPHA AS LITERATURE 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their 9!1Uivalents, or permission of the 
Instructor, These two bodies of literature read with emphasis on form of gospel and epistie, 
and concept of apocalypsa. Both are viewed against their historical and social backgrounds. 

388 EUROPEAN BACKGROUNDs OF ENGLISH LITERATURE . 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
Instructor. Aepresentatiw continental texts from Homer to Cervantes, selected both for their 
excellence and for their important influence on English and American literature. 

371 INTRODUCTION TO LINGUISTICS . 3 credits 
Prerequisite: Completion of 11Q0:111 and 1100:112 or their equivalents, or permission of the 
Instructor. Broad· raJlll8 of topics _on lang~age and introduction to its scientific study. TopicS 
Include langu':'Qe orlgJns and l;tjjotory. dialects, sound systems, syntax, semantics, animal 
language, writing systems and language universals. 

378 LEGAL WRITING 3 credits 
PrereqUisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
Instructor. lntensiw practice in writing for prelaw students through assignments based on 
actual l~al Situations and real cases. Particular attention to stating legal issues, writing 
persuasiyely, applYing rules of law, and other topics that will help those preparing for law school 
and the profession. . 

777 ADVANCED PdhftY WRITING 3 credits 
Prerequisites: '07, and 1100:111 and 1100:112 or their equivalents. or permission of the 
Instructor. Advanced practice in writing poems, emphasis on shaping publishable WOII<S. Survey 
of market. Class discussion of student poems; individual conference with instiuctor. 

378 ADVANCED FICTION WRITING 3 credits 
Prerequisites: 278, and 1100:111 and 1100:112 or their equivalents, or permission of the 
Instructor. Advanced prectice in writing short stories, emphasiS on shaping publishable works. 
Survey of market. Class discussion of student stories; individual conference with instructor. 

310 FILII CRITICISM 3 credits 
~rerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
Instructor. Application of literary critical theory to the study of film. 

388 WOllEN IN MODERN NOVELS . 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission 'Of the 
instructor. Students will read various modern 11PV91s to increase their awareness of how these 
texts reflect, reinforce. but more often challenge Traditional attitudes tcmards women, th!lir plaCes 
and-circumstances. 

389 SPECIAL TOPICS: LITERATURE AND LANGUAGE 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. (May be repeated for cred~ as different topics ale offered). Tradftional and no~i
tionaltopics in EngHsh l~erature and language. supplementing course listed in this General 
Bulletin, generally constructed around theme. genre and language study. 

390 PROFESSIONAL WRITING I 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Designed to help prepare student for a~ asprolessional business writer. Stresses 
theory and practice of written and oral communication in business organization. Individual 
and group ~ormance, relating to communication theories, concepts of semantics. Func
tional wr~ing as well as specal needs of business are illustrated by actual cases. Adapting 
style and organization is practiced. 

391 PROFESSIONAL WRITING II 3 credits 
Prwequisite: Completion of 1100:111 and 1100:112 or their equivalents. or l)el'rilission of-the 
instructor. Designed to help prepare student for a career as a professional technical writer. 
Covers principles and practices concerning edrting company technical communications. such 
as specifications, annual reports, promotional brochures for technical products, services. scien
tifiC abstracts, proposals. Also treats problems of adapting materials to formats, grephic display 
of technical information, adaptation of tecnnical material to nontechnical reader. 

399 THE GOTHIC IMAGINATION 3 c;redits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents. or permission of the 
instructor. A loosely chronological study of major Br~ish, American, and European authors 
in the Gothic tradition, from the 18th Century to the present. Attention wiH be.paid to the literary 

· conventions of Gothic fiction, to ·the "popular" nature of the literature and to its major 
themes/motifs. 

4001500 ANGLO SAXON 3 credits 
Prerequisite: Completion of 1100:111 _and 1100:112 or their equivalei\1S, or permission of the 
instructor. Studies in Old English language and Old EngliSh prose and poetry, including Bea.vuH. 

4031503 DEVELOPMENT OF THE ARTHURIAN LEGEND 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents. or perinisSiori of the 
instructor. Traces e\'Oiution of Arthurian materials from s4o io 1500 and beyond. With' emphasis 
on characters,. themes, events and treatments. · 

4081506 CHAUCER 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission of the 
instructor. Close study of Chaucer's major works - The CanfJ!Jrbury Tales and 7i'oi/us and 
Criseyde in Middle English. 

4f111Sf11 MIODLE ENGUSH LITERATURE 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Study of genres. topics, styles and wrrters of the Middle English lrterary works from 
12th to 15th Centuries. Readings in Middle English. 

4121512 SPENSER . 3 credits 
Prerequisite: Completion of110o:111 and 1100:1-12 or their equivalents. or permission of the 
Instructor. Close reading of major narrative and lyric pbems and selections from the minor 
works, all studied in the coniJ!Jxt of Elizabethan aesthetic theory, learning and pof~ics. 

4161518 METAPHYSICAL POETS 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the ' 
instructor. Selected 17th-CentUry British poets exclusive of John Donne. The course examines 
the particular styles and themes of the secular and sacred poetS who wrote in the~ 
mode. Particular emphasis is paced on Herbert, Crashaw, Vaugh&n, Tiaherne. Marvell, Cowley, 
Clewtand, Southwell and King. 

4161518 MILTON 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission of the 
Instructor. Emphasis on Mirton's major poems and piOI!8 works: Paradise Lost, Paradise 
Regained, Ateopagltlca, the divorce trects and poems of the 1645 edition. Student becomes 
acquainted with Milton the man and Milton the artist 

421/521 SWIFT AND POPE 3 credits 
Prerequisite: Completion of .1100:111 and 1100:112 or their equivalents. or permission of the 
mstructor. An intensive study of the major satires of Swift and Pope Concentration on the 
rhetorical strategies of each author within the context of the shifting intellectual and cultural 
milieu at the end of the 17th and beginning of the 18th Centuries. . 

4241524 EARLY ENGLISH FICTION 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permisSion of the 
instructor. Development of English novel before .1830. ·Focus on works of Defoe, Richardson 
Fielding, Smollett, Sterne, Austen and Scott. ' 

4251525 STUDIES IN ROMANTICISM 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their eqUivalents, or permission of the 
instructor. Lrterary, phiosophical, psychological and sociall'ei/Oiutions of romantic period as 
reflected in works of such major writers as v.brdsoM:>rth, Byron and Keats. · 

4301530 VICTORIAN POETRY AND PROSE 3 credits 
Prereq~iusite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
1nstruc_tor. Poetry, prose of the late 19th C~ntury, excluding fiction. with attention to Tennyson; 
Brownmg, Arnold, Carlyle, Ruskin and other major writers. 

431/531 VICTORIAN FICTION 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or JJE,rmission of the 
Instructor .. Reading_ of at least five major novels of Victorian era, of varying length, by Emily 
Bronte, DICkens, Eliot, Thackeray and Hardy. Characterization, theme and attitude toward life 
emphasized. · · 

4341534 CHARLES DICKENS 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission-of the 
instructor. Growth of Dickens as a novelist, with attention to the social and political backgrounds 
of the novels and changes in their structure and treatment of character. 

4351535 20TH CENTURY BRITISH POETRY 3 credits 
Prerequisite: Completion of 1100:111. and 1100:112 or their equivalents, or permission of the 
Instructor. Concentrated study of ma]OI' poems of Yeats. Eliot and -"',Jden, ~h attention alSo 
to Hardy, HOusman, Spender, C. Day Lewis, Dylan Thomas and Others. 

4381538 BRITISH FICTION: 11101).1925 3 credits 
Prerequisite: CompletiQn of 1100:111 anq 1100:112 or their equivalents. or permission cit the 
Instructor. Study of Conrad,.Jc¥;e. D. H. Lawrence and Virginia Woolf, with attention to their 
innovations in narratiw and style, their p8)dlological realism. and symbolsm. Brief consideration 
of other important fiction writers of the period, inctuding Willis, Bennett and Mansfield. 



4371537 BRITISH FICfiON SINCE 1925 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, or permiilSion of the 
instructor. Study of important British novelists since 1925, excluding Lawrence, JO)'C9 and Woolf. 
Attentlon to development of British short story from 1925 to present. 

4391539 MODERN BRITISH AND IRISH DRAMA 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Study of major.British dramatists, principally those of post·W:xld War II. Focal figures 
are Shaw, Galsworthy, O'Casey, Osborne, Arden and Pinter. · 

4431543 MELVILLE 3 credits 
Prerequisite: Completion of 1100:111. and 1100:112 or their equivalents, or permission of the 
instructor A study of Herman Melville's life and works. Primary emphasis will be on Melville's 
major fiction (e.g., Moby Dick, The Confidence Man, Billy Budd), but some attention will also 
be given to his poetry and travel sketches. 

4411548 AMERfCAN AUlOIIIOGRAPHY 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, <ir permission of the 
instructor. An inquiry into the nature of autobiographical W(iting, with particular attentlon to 
the ontology of the '·autobiographical self." Includes such autl)ors as Henry Adams, Sher· 
wood Anderson, Mark Twain, Gertrude Stein, Langston Hughes, William Ca~os Williams, Loren · 
Eiseley and Maya Angelou. 

4411548 AMERICAN ROMANTIC FICfiON 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Examination of eMy American fiction, tracing its genesis, romantic period and ger· 
minal movements toward realism. Writers discussed include Cooper, Poe, Hawthorne and 
Melville. 

4491549 AMERICAN FICfiON: REALISM AND NATURALISM 3 credits 
Prerequis~e: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor Examination of American wr~ers of rel!listic and naturalistic fiCtion (e.g., Howells, 
James, Crane. Dreiser), tracing developments in American fiction against background of cultural 
and historical change. 

4501550 MOOERN AMERICAN FICTION 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission of the 
instructor. Study of significant American shoo and long fiction frori1 W:xld War I to the present. 

4511551 AMERICAN POETRY TO 1900 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or permission of the 
instructor, Survey of American 'poetry of the 17th, 18th and 19th Centuries. 

452/552 MODERN AMERICAN POETRY 3 credits 
Prerequis~e: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor Survey of 20th Century American poetry beginning with Edwin Arlington Robinson 
and .ending with c<intemporary poets. 

4531553 AMERICAN WOMEN POETS 3 credits 
Prerequisite: Completion of1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Study of modern poets' uses and revisions of tradition, treatment of relationships 
betv.een women and men and belween women, concep!ions a art and a the artist-as-woman, 
and confront81ion a the debate between "public" and "private" poetry. 

4541554 20TH CENTURY AMERICAN DRAMA 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112.or their equivalents, or permission of the 
instructor. ExaminatiOn of major, established playwrights (including O'Neill, Miller and WiUiams) 
and sampling of new and rising ones. 

4551555 THE AMERICAN SHORT STORY 3 credits 
Prerequisite: Completion a 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. A study a the development of the short story as a particularly American genre. 
from Washington Irving to the present. 

4581558 FAULKNER 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents. or pennission_ of the 
Instructor. An in-depth study of William Faulkner's major novels and short stones, pnmanly 
those set in the imaginary Yoknapatawpha region. 

4ffTI51fT MODERN EUROPEAN FICI10N 3 credits 
PrerequiSite: Completion of 1100:111 and 1100:H2 or their equivalents, or permission of the 
instructor. Representative European writers from about 1850 to present, ·in translation. Focus 
on fiCtion of such writers as Zola, Tolstoy, Dostoyevsky, Mann, Proust, Kafka and Solzhemtsyn. 

488/519 EROS AND LOVE IN EARLY WESTERN LITERATURE . 3 credits 
Prerequisite: Completion a 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor An analysis of the use of sex and love in the l~erature of the Western World frori1 
Greco- Roman times to 1800, with special emphasis on how sexual~ and "romantic" love 
are used as allegorical, satiric, fantastic or realistic devices. 

4701570 HISTORY OF ENGUSH LANGUAGE 3 credits 
Prerequis~e: Completion of 1100:111 and 1100:112 or their equivalents, or permission a the 
instructor. Development of English language. from its beginnings: sources· 91 ~ IIOCBbulary, 
its sounds, its rules; semantic change; pofltical and social inlluences on changes; dalect origins; 
correctness. 

471/571 U.S. DIALECfS: BLACK AND WHITE 3 credits 
Prerequisite: Com.Pielion of 1100:111 and 1100:112 or their equivalents. or permission of the 
instructor. Study a dillerences in pronunciation, vocabulary and grammar among US. language 
wrieties. Origins, regional and social dimensions are explored. Corrilctness. focusing on black 
Engtish and Appalachian speech, explored. 

4721572 SYNTAX 3 credits 
Prerequisites: 371, and 1100:111 and 1100~112 or their equivalents, or permission a the in
structor. Principles of syntactic description. Sentence structures are ill'J9sligated frori1 a variety 
of languages, with emphasis on English. 

4731573 SEMINAR IN TEACHING ESL: THEORY AND METHOD 3 credits' 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or_.permission of the 
instructor. Theoretical issues in linguistic description and language acquisition as relevant to 
learning a a second language. Elaboration of principles for the teaching of EI1Qiish as a second 
language based on research in linguistics, psycholinguistics and second language pedagogy. 

47111575 THEORY OF RHETORIC 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. Ancient and modern theories of rhetoric, with attentlon to classical oration, "topi<;s" 
a rhetoric and their application to teaching .of English. 

47111578 THEORY AND TEACHING OF BAsiC COMPOSITIOtl 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalt;'nts, or_permission of the 
instructor. Review of current research and exploration of specific Instructional methods for 
teaching basic composition. 

482 SENIOR HONORS PROJECf IN.ENGLISH 1:3 credits 
(May be repeated for a total a six credts). Prerequisites: Completion a 1100:111 and 1100:112 
or their equivalents, or permission a the instructor. senior standing in Honors Program and 
appi'OVIII of honors preceptor; open only to Engish .majors enrolled in Honors Program. 
Independent study leading to completion of senior honors thesis or other original work. 
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4831583 FANTASY AND SCIENCE FICTION . 3 credits 
Prerequisite: Completion a 1100:111 and 1100:112 or their equivalerm, or pem'ission of the instnJc. 
tor .Selected British and American fantasy and science fiction from the 1880s to the present. 

4841584 FANTASY 3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission a the 
Instructor. A study of forms of literature, primarily fiction, besed on and contrOUed by an Oll8rl 
violation of what is generally considered as possibil~. 

4891589 SEMINAR IN ENGLISH 2-3 credits 
Prerequisite: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor. (May be repealed w~ different topicS.) Special studies, and methods of i~ary 
research, in selected areas of English and American literature and language. 

4801590 WORKSHOP IN ENGUSH 1·3 credits 
Prerequis~e: Completion of 1100:111 and 1100:112 or their equivalents, or permission of the 
instructor (May be repeated w~ different topics) Group studies of special topics in English. 
Cannot be used to meet undergraduate or graduate major requirements in English; for elec· 
live cred~ only. 

498 INDEPENDENT STUDY 1-3 credits 
' Prerequis~e: completion of 1100:111 and 1100:112 or their equivalenis. Directed study in a 

special field of interest chosen by student in consultation ~h instructor· 

GEOGRAPHY 
AND PLANNING 
3350: 
100 INTRODUCTION TO GEOGRAPHY . 3 credits 

Analysis of wOOd paitems a population characteristics, economic activitieS. settlement features, 
landforms, climate as interrelated factors. 

. 300 GEOGRAPHY OF TRAVEL AND TOURISM 3 credits 
Prerequisite: tOO Examination a the spatial, cultural, and regional economic impect of tourism 
and trevel; consideration of modes and purposes, origins/destinations, and tourism develop
ment and planning. 

310 PHYSICAL AND ENVIRONMENTAL GEOGRAPHY 3 credits 
Landforms, weather and climate. soils and vegetation and natural hazards. Nature and 
distribution of~ environmental elements and their significance to society. Laboratory. 

314 CUMATOLOGY 3 credits 
Prerequi~e: 310 or permission. Analysis and classification of climates, with emphasis 911 
regional distribution. Basic techniques in handiing climate date. 

320 ECONOMIC GEOGRAPHY 3 credits 
Geographical basis for production, exchange, consumption of goods. Effect of economic 
patterns on culture and ~s. 

326 ENERGY AND ECOLOGY , . 3 credits 
Prerequisite: 320 or permission. Traditional fossil fuels and recendy developed atternath1e 
sources of energy studied along w~ electric~ production. Production and consumption 
patterns, effects of conservation and environmental damage and energy policy considered. 

330 RURAL AND URBAN SETTLEMENT 3· credits 
Origin, function and rationale of settlements. Includes analysis of rural settlement landscape 
as well as fundamentals of urban geography. 

335 RECREATION RESOURCE PLANNING . 3 .credits 
Prerequisite: 330 or permission. Effect of physical and economic environment on recreational 
patterns. Case studies of important recrealional activities and areas in which tourism contributes 
significandy to the area economy. 

340 CARTOGRAPHY 3 credits 
Use of graphic/cartographic principles and techniques as a means of presenting inlorrnetion. 

341 MAPS AND MAP READING 3 credits 
Interpretation and use a wrious map materials. Study of basic map elements. symbolism 
and methods of creating maps. Historical aspects associated w~h these developments also 
considered. Laboratory. 

350 GEOGRAPHY OF THE UNITED STATES AND CANADA 3 credits 
Prerequisite: 100 or permission. Regional and topical study of United ~es and Can~da, 
with emphasis on environmental, economiC and cultural petterns and the1< Interrelationships. 

351 OHIO: ENVIRONMENT AND SOCIETY . 3 credits 
Regional. and topicel analysis 61 cu~ural, economic and. envirorvnental petterns; also 1n 
comparison ~h other states. · 

353 LATIN AMERICA 3 .credits 
Prerequisite: 100 or permission. Analysis of relationship of c~ttural and economic patterns 
to physical environment in Mexico. Central America, the Canbbean and South Amenca. 

356 EUROPE 3 credits 
Prerequisite: 100 or permission. Regional and topical analysis of cu~ural, economic and 
environme~ patterns. 

358 U.S.S.R. 3 credits . . 
·Prerequisite: 100 or permission. Regional and topical analysis of. cuUural, economic and 
. environmental patterns, with comparison to other major wOOd rEIQlons. 

360 ASIA · 3 credits 
P,.equisite: 100 or permission. Environmental, cuttural and ecpnOO'Iic geography of East, 
Southeast, South Asia and Middle East with emphasis on the contemporary. 

363 AFRICA SOUTH OF THE SAHARA . . 3 credits 
Prerequisite: 100 or permisSion. Environmental and human beses of regional ~
Emphasis on tropical environmental systems and changing pettems of resource UIIIIZetlon. 

385 PLANNING SEMINAR ' 1 credit 
Prerequisite: permission of instructo< Development a planning studies including com~ 
of paper e<Nering a planning topic in depth. Projects are presented by student and cntically 
analyzed. · 

H7 SPECIAL PROBLEMS · . 1·3 credits 
·(May be repeated for a taat of five credits) Prerequisite: permission a instruciOt Directed reading 
and research in special field of interest. 
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4G11101 GEOGRAPHic INFOIUIATION SYSTEMS · · . 3 credits 
Prerequisites: six credits o1 advanced geography courses at the 300 lew! or above, but not 
including regional courses; or permission. Requiremen1s and technoques for usu~ a1 types 
o1 Geographic lriormalion Systems (GIS). For students wishing to beCOme applied geOgraphers. 
physical and social scientists, resource managers, planners, enwonmental analysts. 

4221522 TAANSPORTATION SVS'I'EII$ PLANNING 3 credits 
Prereqlisile: 320 or penniesion. Sludy and analysis ol transpOrtation syslemS from a geographiC 
perSpective. Emphasis on transpOrtation problems and issues, elements of transportation 
planning. 

4211121 INIJU8TRiAL AND C01111ERC1AL SITE LOCATION . 3 credits 
Prerequisite: 320 or permission. Relationship~ land. resources. population, transpor
tation and industrial and commercial location process. . 

4331533 INTRODUCTION 10 PLANNING 3 credits 
Introduction to the history, theories and forms ol urban planning. 

4381531 URBAN LAND USE ANALYSIS 3 credits 
Prerequisite: 330 or permission. Land use c:Jassjfication systems and their spatial variation 
in urban areas. Land use data are collected by ·student by field work and analyzed to identify 
the associations ana structure o1 subregions. 

4381531 WORLD IIETROPOUTAN AREAS 3 credits 
Prerequisite: 330 or permission. Comf)QJ'a!i\19 analysis of !"'etropolitan regions. Urbanism, land 
use. housing, transportation. population and role of crt1es 1n economiC development 1n drt-
ferent cu~ures. -

4421542 THEMATIC CARI'OGRAPHY 3 credits 
Prerequisite: 341 or permission. Principles and techniques used in thematic mapping. Stresses 
use of maps to indicale certain characteristics of classes of information both qualitative and 
quantitstive. 

4441144 MAP COMPILATION AND REPRODUCI10N 3 credits 
Prerequisite: 341. or permission. ProdUICtion of newlimproll9d maps from existing maps, aerial 
photographs. surveys. ,_ data and other sources. Includes special cartographic considera
tions for photogfaphy, lithography and printing. 

4471547 INTRODUCTION 10 REMOrE SENSING 3 credits 
Prerequisite: 341 or permission. Study cA aerial photography and non-photographic imegary 
develop8cl by radar. thermal. multispectral and satellite scanners. Emphasis on use in 
geographical, geological, biological and engi,_;ng reeearch. 

448/Ma AUTOMATED COMPUTER MAPPING 3 credits 
Prerequisite: 341 or permission. Study cA computer-assisted map compilation and execution. 
Emphasis on integ!alion cA. computer and car1Dgraphic skils and techniques. Problems adapted 
tO specialized interests of student. 

44111148 ADVANCED REMOTE SENSING 3 credits 
Prerequisite: 4471547 or permissiOn, Current research in remote sensing. AppliCations in study 
of human cu~ural and biophysical environment. PractiCe in planning, design, execution and 
interpretation of remote sensing studies. • . 

4SOt'IIO DEVELOPMENT PLANNING 3 credits 
A study ol planning concepts and techniques for developing countries, including growth and 
development, planning agencies, regional inequities and alernative approaches 

471/171 MEDICAL GEOGRAPHY AND HEALTH PLANNING 3 credits 
Spatial analysis cA diseases; their socioeconomic correlates; diffusion pattern of infectious 
diseases. with particular reference to North America; health-planning processes and spatial 
analysis of he~h-care delivery systems. 

4l1ll8t GEOGRAPHIC RESEARCH METHODS 3 credits 
Praequisites: 12 credits in geography. Techniques in geographic research. Ubrary resources. 
techniques cA professional writing. 

4831183 SPATIAL A~YSIS 3 credits 
Prerequisite: 481/581 or permission. Analysis cA mapped slatistical surfaCes. Principles for use 
of map as model for statistical evidence, prediction, hypothesis testing. 

40/1181 SPECIAL 10P1CS IN GEOGRAPHY 1-3 credits 
{Mey be repeated) Selected topics of il)lerest in geography. 

41011110 WORKSHOP IN GEOGRAPHY / 1-3 credits 
(May be repeated for a total of six credits) Group studirf special tOpics in geography. 

4llfll5 SOIL AND WATER FIELD STUDIES . · 3 credits 
Praeq. uiSite: 310 or permission. Properties, origins an9_ iJses cA major soil and water ragime 
~ Stresses relalionshlps between soil and the'liy(lrologicai cycle. urbanization, subur
banization and ag~re. Field trips required. 

41115111 FiELD RESEARCH METHODS 3 credits 
Prerequisite: 481/581 or permissiOn. Field work enabling studerrt to become competent in 
collecting, organizing and analysis of dats while carrying out field research projects. 

411 HONORS RESEARCH IN GEOGRAPHY 1-3 credits 
(Mey be repeated for a total cA six credits) Prerequisite: permission a department honors precep
tor, honors student only. Exploration of research topics and issues in contemporary geography. 
Selection ol research topic and writing cA research paper in proper scholerly form under direc
tion cA facu~ member. 

GEOLOGY 
3370: 
100 EARTH SCI~CE 3 credits 

Introduction tO earth science for non-science majors. Survey of earth in relation to its physical 
composition, structure. history, atmosphere, oceans; and relation to solar system and universe. 

101 INTRODUCTORY PHYSICAL GEOLOGY 4 credits 
Comprehensi\19 survey of minerals, rocks, strUclures and geologic processes cA solid earth. 
Laboratory. 

102 INTRODUCTORY H~ GEOLOGY 4 credits 
Praequiaite: 10l Geologic history cA eerth, succession cA major groups o1 plants and animals 
interpreted from rocks, fossils. laboratory. 

200 ENVIAONIIENTAL. GEOLOGY 3 credits 
Analysis of geologic aspects cA the human environment with emphasis on geologic hazards 
and environmental impact cA society's demand for -r, minerals and energy. 

201 £X£ACI8ES IN ENVIRONMENTAL GEOLOGY . 1 ctedit 
Prereguisite or c6requisite: 200. Recognition. evaluation of ~ronmental problems related 
to gecilogy through field, laboratory -ases and demonstrations which apply concepts from 
200. . 

202 GEOLOGY OF THE NATIONAL PARKS . . . . . 3 ()!edits 
Prerequisite: 1100:223. or 100 or 101. Geologic sett1ng at n'1BjOI' fllll!onal parkS. inlelpreled 
in terms of geological principles and processes which shaped them 111 past and/or currently 
affect them, Including the rock ~le. evolution cA landscapes and plate tectonicS. 

230 CRYSTALLOGRAPHY AND NON-SIUCATE MINERAI..OGV 3 cred/IS 
Morphological crystallography and crystal chemistry cA minerals. followed ~.physical and 
chemical ~ crystal structure. occurrence and uses a the c:ommon norH1i1ica1e minelllls. 
laboratOry. 

231 SILICATE MINERALOOY AND PETROLOGY . 3 ·~edits 
Physical and chemical properties. crystal structure. occurrence. and u~ cA common silicate 
minerals. f<illa,o.ed by megascopic identification, classification. and petrogerleSI& laboratory. 

271 OCEANOGRAPHY 3 credits 
Praequisite: 101. lrrtrodUICtion til physical processes. geologic history and developmerrt of 
marine areas. · 

301 ENGINEERING GEOLOGY 3 credits 
Prerequisites: Minimum of.4 credits in chemistry. 4 c~ in physics. 4 credits. in calculus. 
and 4 credits in irrtrodUICiory physical geology or permiSSion. Presents quantitati\19 analyses 
cA geologic features and processes and is supported by the study of case histories. Lscture. 
lab, and field study. 

310 GEOMORPHOLOGY . 3 cred/IS 
Prerequisite: 101. Study cA landfoims as a function of structure. process., and time. laboratory. 

324 SEDIMENTATION AND S'I'RATIORAPHY . 4 credits 
Prerequisites: 102 and 231. Introduction to sedimentary processes and environmems; 
stratigraphic principles and techniques. Hand specimens, thin sections, end sedimentsry 
sequences studied. Laboratory. 

350 STRUCTURAL GEOLOGY . . 4 credits 
Prerequisite: 101 or permission. Origins and characteristics of folds. faults. joims and rock 
cleevage Struclural features of Sedimerrtary, igneous and metamorphic rocks. l.aboralory. 

380 INTRODUCI'ORY INVERTEBRATE. PALEONlOLOGY 4 credits 
Prerequisite: 102 or jlermissi.on. lrrtrodUICiory course emPhasizing morphology and evolution 
of. major inll9rtebrate groups with consideration cA jll8Ctic8l applications of paleontolOgy. 
laboratory. . . 

4041504 ASTROGEOLOGY 3. credits 
Prerequisites: 3450:222, 3650:292 or permis$on. Relations cA planet earth to the solar system 
and unill9rse Analysis and impliCations of data from lunar and space probes. -

4101510 REGIONAL GEOLOGY OF NORTH AMERICA 3 credits 
Prerequisites: 101,102, or permission; recommended: 350. Examination cAphysiographic pro
vinces cA North America emphasizing structure, tectonic setting, stratigraphy and processes 
responsible for landforms in each province Laboratory. 

4111511 GLACIAL GEOLOGY 3 credits 
Prerequisite: permission. Causes and effects of Pleistocene expansion ol polar ice masses 
with ernphasis'on glacial deposits and wortd climatic-changes. 

421/521 COASTAL GEOLOGY . 3 credits 
Prerequisites: 101, 324 or permission of instructor. Study ol the origins and evolution ol coasts 
and coastal deposits with particular attention paid to the it)teraction of WB\I9S and.currerrts 
with Sedimerrt, and the developmerrt ol associated Sedimentary features. 

4211525 ADVANCED STRATIGRAPHY 3 aecJits 
Prerequisites or corequisites: 360, 324 or permission. Emphasis on correlation. depositional 
systems, sedimentation and tectonics, seismic stratigraphy, and tenain ~ Laboratory 
in the field. 

432/532 OPTICAL MIN£RALOGV-INTRODUC1'0RY PE'JftOLOGY 3 credits 
Prerequisites: 230 end 231. Opticel techniques for identification. characterizllli, and clas8ifice
tion cA minerals and rocks using the petrographic microscope. laboratory. 

4331533 ADVANCED PETROLOGY 3 credits 
Prerequisite: 432/532. Petrogenesis of igneous. metamorphic and sedimentary rocks as deter- . 
mined by microscopic studies of textures and mineral assemblages using thin sections. 
Laboratory. . 

431/535 PETROLEUM GEOLOGY 3 credits 
Prerequisite: 350 or permission; recommended: 324. Natural occurrences of. petroleum. 
01\aracteristics, origin, entrapment and exploration methods. Laboratory. · 

4381531 COAL GEOLOGY . 3 credits 
Praequisites: 101, 102; recommended: 324. Origin, composition and occurrence of coal with 
emphasis on depositicnal environments, Coalification prOcesses. exploration, evaluation and 
exploitation. LaboratOry. 

UT/571 ECONOMIC GEOLOGY 3 credits 
Prerequisites: 231 and 350. StiJiiy of metallic and noMMitallic lflineral dePOsits emphasizing 
paregenesis and exploration. laboratory. 

441/541 FUNDAMENTALS OF GEOPHYSICS 3 credits 
Prerequisites: 3450:223 or permission and 3650:292. Fundamental concepts in solid earth 
geophysics. planetary physics. geodesy, and geomagnetism. Contributions o1 geophysics to 
recent major developmen1s·in geoscience. 

4411546 EXPLORATION GEoPHYSICS 3 credits 
Prerequisites: 3450:223. 36!;o:292 or permission. Basic principles and technique$ cA 
geophysical exploration with emphasis on glavimetric. magnetic, seis!nic end eleclrical rnelhodS 
and application to geological problems. laboratory. 

4501550 ADVANCED STRUCI'URAL GEOLOGY 3 credits 
Prerequisite: 350 or permission. Fundamental and advanced concapts cA structural geology 
with emphasis on current and developing concepts. laboratory. · 

.48311183 IIICROPALEONlOLOGY . , 3 credits 
Prerequisite: 360 or permission. Introduction to techniques of micropaieorrtology evolution 
and paleoecology cA sei9CJ!ed microfossil groups. Laboratory. 

4101570 ~OCHEIIISTRY 3 credits 
Prerequisite: 101, 230, and 231, 3150:132 and 133 or permission. Application ol chemical 
principles to the study of geologic processes. Laboratory. 

4741574 GROUNDWATER HYDROLOGY 3 credits 
Prerequisite: 101. Origin, occurrence. regimen and utilization cA grou~ Qualilati\l9 and 
quantitsti\19 presentation of geological and geochemical aspects ol groundwatsr hydrology. 
laboratory. 



41101580 WORKSHOP · 1-3 etedil:s 
(May be repeated) Group studies of special topics in geology. May not be used to meet 
undergraduate or graduate major requirements in geology. May be used for elective credit only. 

485 FIELD STUDIES IN GEOLOGICAL STRUCTURES AND PROCESSES 1-2 credlls 
(May be repeated lor a total of lour credits) Prerequisite: permission. Fi!!ld trip course 
emphasiZing phases of geology not readily studied in Ohio. Includes pretrip preparation and 
post-trip examination. Student will bear trip expenses. 

4181591 GEOLOGY FIELD CAMP 6 credil:s 
Prerequisites: 350 and permiSsion; recommended: 231; 324. Emphasis on oollection recording 
and interpretation of field data; detailed strUctural and stratigraphiC field study. ' 

497 SENIOR HONORS PROJECT IN GEOLOGY 1-3 credits 
(May _be repeated lor a total of six credits) Prerequil!ftes: senior standing in Honors Program, 
permoSSK>n of department honors preceptor and major in geology or natural science Indepen
dent research leadong to completion of senoor honors thesis or other original work under 
guidance of student's honors project adviser. 

498 SPECIAL TOPICS 1-3 credits 
Prerequisite: permission of instructor. Special lecture courses offered once or only occasionally 
in areas where no formal course exists. ,-

481 RESEARCH PROBLEMS 1-3 credil:s 
(May be repeated lor a total Of lour credits) Prerequisite: permission. Directed reading and 
research in an aspect of geology chosen by student in consultation with an instructor. 

HISTORY 
3400: 
200 EMPIRES OF ANCIENT ASIA 3 credil:s 

Comparative study 01 the formative empires East. South, and western Asia. Emphasis on the 
origins· and .development of core institutions and Barly writings. 

225 EUROPE: RENAISSANCE THROUGH THE 18TH CENTURY 4 credits 
Survey from Renaissance, Reformation; development of nation states. religious wars, Age of 

. Louis XIV and Enlightenment. 

228 EUROPE: 19TH AND 20TH CENTURIES 4 credil:s 
Survey of European history from French Revolution and Napoleon; 19th Century "isms," 
formation of Germany and ItalY, the two world wars, totalitarian dictatorship and postwar age. 

250 UNITED STATEs HISTORY .TO 1877 4 credil:s 
Historical survey from the Age of Discovery and North American colonization through the crea
tion of the United States to the Civil War and Reconstruction. 

251 UNITED STATES HISTORY SJNCE 1877 4 credits 
Survey of United States history from the end of Federal Reconstruction to the present. 

210 AFRICAIU<MERICAN PEOPLE OF THE UNITED STATES 3 credits 
SUrvey of social, economic, political and cultural history of African-Americans from 17th Cen
tury to present. 

300 IMPERIAL CHINA 3 credits 
Selecti\19 study of inst~utional, intellectual, political and artistic developments in Chinese 
civilization from antiquity to 18th Century. Emphasis on general features of traditional Chinese 
culture. 

301 REVOWTIONARY CHINA 3 credits 
Survey 01 China sini:e tilth Century with locus on process 01 modernization. Background 
of contemporary scene stressed. 

303 JAPAN 3 credits 
Survey of history of Japan from 1600 to present. Emphasis on modernization and the rise 
of Japanese empire, 1894-1945. 

307 ANCIENT NEAR EAST 3 credil:s 
Mesopotamia, Egypt; Israel. and neighbors to F'Brsian Empire. 

308 GREECE 3 credits 
Minoans and Mycenaeans; classiCal Greece to triumph of Macedon. 

312 ROME 3 credits 
Rome and Hellenistic East to end of classical times. 

313 EASTERN ROMAN EMPIRE . . 3 Credits 
Byzantil)l! culture and history from 324 to the fall of 1453 

325 WOMEN IN MODERN EUROPE 3 credil:s 
A survey .of the history of women in Europe since 1500, ~ emphasis on their roles and the 
changes attendant on modernization. · 

335 RUSSIA To 1801 . 3 credil:s 
Survey of Russian history from Kieven period to death oi .. P.aull, emphasizing development 
01 autocratic government, Russian cuKure, reigns of Pater and Catherine. 

338 RUSSIA SINCE 1801 3 credil:s 
Survey of 19th and 20th Centuries. Special emphasis on problems of modernizalion. the 
ll!IIOiution and development of communism. 

338 ENGLAND TO 1888 . 3 credil:s 
Survey 01 English history from the Angli-Saxon conquest to the Revolution of168a Medieval 
and early modern inst~utions. social and cultural life. · 

339 ENGLAND SINCE 1888 . . 3 credil:s 
Survey of English history from 1688 to the present. The reform of English institutions and life, 
modernization of the economy, the welfare state, society and war. 

340 SELECTED TOPICS . 3 credits 
Includes experimenfal offerings such as those crossing subject of cnronologica~ lines, and 
subjects not listed in this General Bulletin. See departmental office for current subject. 

350 WOMEN IN THE UNITED STATES 3 credits 
Changing roles. status. sell-images and activities of women in context Of American social, 
economic, political and intellectual move~ents. 

352 THE WEST IN THE-DEVELOPMENT OF THE UNITED STATES 3 'credits 
A survey of the history ol women in Europe since 1500, ~-emphasis on their roles and 
the changes attendant on modernization. · 

354 AMERICAN IMMIGRATION 3 credil:s 
Examination of European migrants to American colonies and Un~ed States. their reasons 
lor leaving Europe and coming to AmeriCa, and their experience after Srrival. 
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356 SPORTS IN AMERICAN HISJOfW SINCE 1888 3 Cf8dil:s 
An examination of the reciprocal relationship between sports and various institutions of society: 
culture, religion, politics, education, economics, race. ethniC:ity, diplomacy and gender. 

358 THE AMERICAN CITY • 3 etedits 
Development of urbanization and its consequences from colonial period to present. 

384 AMERICAN FAMILY HISTORY 3 credil:s 
Evolution of Am~rican larriily, colonial times to present, including de\191opments in structure 
and roles oflamoly members, and status of the aged. Exploration of methods for historical 
study of the family. . 

388 HISTORY OF AMERICAN TRANSPORTATION 3 credil:s 
A survey of development of major transportation forms, water, road, rail and air. Special emphasis 

· on technologiC:allchange, social and economics trends. and government support and control. 

370 EVOLUTION OF AMERICAN BUSINESS 3 credil:s 
An examination of the development of the AmeriCan business system from the Colonial 
era to the present. 

380 WAR .AND PEACE: THE HISTORICAL PERSPECTIVE 3 etedil:s 
Historical examination of theories of war and peace, including study of leaders, groups and 
ideas lor peace. - · 

382 THE ViETNAM WAR 3 credits 
An examination and evaluation of all aspects of the war in Vietnam, political, military, diplo
matic and economiC, including its impact domestically then and later. 

383 SOVIET AND UNITED STATES WOMEN IN THE 3 credil:s. 
TWENTIETH CENTURY 
An historical and comparative study Of the status of women in both societies, ~ special 
attention to changing conditions, the efforts by women, individually and collectively, to define 
and shape role. 

397 INDIVIDUAL STUDY OR RESEARCH IN HISTORY 1-3 credits 
(May be repeated lor a total of four credits) Prerequisite: permission. For individual study or 
research in history, including special projects, summer study tours or specialized training. 

400/500 WOMEN IN REvoUJIIONARY CHINA . 3 credil:s 
Prerequisites: 3400:300, 301 or 1100:330. or permission of instructor. A study of the changes 
in women's Uves in China during the late imperial (1644-1911) and socialist (1949-1989) per(ods. 

401/501 IMPERIAUSM IN EAST ASIA 3 credil:s 
An examination of the East Asian relations in the modern period, highlighting Chinas response 
to British, Russian, and Japanese imperialism in the 19th and 20th centuries. 

405/505 HISTORICAL METHODS 3 etedits 
Practice in historical research and writing. Required for history major, and lor graduate major 
who has not taken equivalent course elsewhere but does not count for greduate cred~ 
requirements. · 

4f1115f11 BRONZE AGE AND ARCHAIC GREECE 3 etedil:s 
An intensive survey of the history of Greece from the NeolithiC period to the F'Brsian Wars. 
Attention will be given to the nature 01 the source material, ancient histoi'iography, text criticism 
and the like 

408/508 CLASSICAL AND HELLENISTIC GREECE 3 credil:s 
Prerequis~e: 438/538. An intensi\19 survey of the history of Greece from 480 B.C. to the 
Hellenistic Age. Att9ntion will be gi\19n to the nature of the source material, ancient histpr-
iography, text criticism and the like · 

4121512 ROMAN REPUBUC 3 credil:s 
An intensi\19 survey of the Roman Republic. Attentil will be given to the·-nature of the source 
material, ancient historiography, text criticism and the like 

4131513 ROMAN EMPIRE 3 credits 
Prerequisite: 4401540. An intensi\19 survey of the Roman ·Empire. Attention will be given to 
the nature of the source material, ancient historiography, text criticism and the like · 

4181518 MODERN INDIA 3 etedil:s 
History of the Indian suboontinent from c. 1500 ~ emphasis on India society and ciJ~ure, 
British imperialism, and the emergence of Indian nationalism. 

420/520 MEDIEVAL EUROPE, 400-1200 3 credil:s 
Migration Of peoples, Carolingian ravival, re~ invasions; social, economiC and intelleo
tual stirrings lead to "birth of Europe." 

421/521 MEDIEVAL EUROPE, 1200-1500 3 credits 
Middle Ages and the middle class; economic and political change. international wars. social 
unrest and religious crosscurrants. 

4241524 THE RENAISSANCE 3 credits 
The age of transition from the Middie Ages to modern times (1350-1600). Special emphasis 
on intellectual trends, the development of humanism, and the fine arts. 

4251525 THE REFORMATION 3 etedil:s 
Europe in 16th Century; its religious. cu~ural, political and diplomatic development,_~ 
special emphasis on Protestant. Anglican and Catholic reformations. • 

4'ZT/5'ZT EUROPEAN ABSOWTISM AND THE ENLIGHTENMENT, 1848-1l89 . 3 credil:s 
Constitutional, diplomatiC, cultural, intellec;tual and social dellelopments of 17th Century Europe. 

429/529 EUROPE IN THE FRENCH REYOWTIONARY ERA, 1711-18111 3 credil:s 
De\191opment of_ Revolution; Napoleon's regime and satellites. 

431/531 19TH CENTURY EUROPE, 1815-1871 3 credil:s 
Europe in the century Of change; revolution, romanticism, industrialization, democratization, 
first wars of the Industrial Age. 

4331533 19TH CENTURY EUROPE, 1871·1914 3 credil:s 
Socialism. imperialism, nationalism and the great war. The belle epoque and contemporary 
artistic and intellectual currents. 

435/535 20TH CENTURY EUROPE, 1914:-1939 3 credil:s 
Europe between worid wars; Russian revolution, fascism and fl!lllonl!l socialism; plight d 
democracies. · 

4381538 20TH CENTURY EUROPE SINCE 1939 3 credits 
Europe in World War II. the cold war and attempts at unity 

4381531 NAZI GERMANY 3 credil:s 
This course covers the social, economic, and political history of Germany from World war 
I to ·1945 with emphasis on the Third Reich. 

440/5110 TUDOR AND STUART ENGLAND, 14811-1714 3 credits 
Emphasis on social, economiC and cultural topics, including literature. art and erch~ture. . 

4431543 CHURCHIU:S ENGLAND 3 crei:lil:s 
An .exelnination .of the changes that Br~n experienced during the lite of Winston Churchill, 
1874-1965. Emphasis i,s on cu~ural. social, and political developments. 
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4501550 THE AMERICAN COLONIES IN THE 17TH CENTURY, 1607-1713 . 3 credits 
Eslablishmerlt of European colonies in America with SfJ!!Cial emphasis on English settlementS 
and 9\/0iution of the first British Empire to 1713. 

451/551 THE 18TH CENTURY COLONIES AND FOUNDING OF THE 3 credits 

ILS., 1713-1100 . u ·ted States M · 
Colohiallife from the Glorious Revolution to the founding of the "' . · ator move-
ments (wars, religiou·s revivals. economic growth) and political controversies. 

4521552 ·THE AIIERtcAN REVOLUTIONARY ERA: POLITICAL, IIIUTARY, 3 credits 
AND CONSTITUTIONAL ASPECTS . . 
The struggle for the rights of Englishmen a~d independence; the 1mpact of war on Amencan 
society and the creation of republiCan 1nstrtut1ons. 

4531553 AGE OF JEFFERSON AND JACKSON, 1800-1850 3 credits 
The 9\/0iution of the republic in-its tormatiw stages from Jefferson throuqh Jackson to the. Com
promise of 1850. Emphasis upon·poitical, social, intellectual and Constitutional deYeloprnents. 

4541554 THE CIVIL WAR AND RECONSTRUCilON, 1SS0:.1877 . . 4 credits 
Sectionalism, slavery and the causes of the Civil War; wartime activities of the Unon and Con
federacy; leading personalities; pl'of:11ems of reconstruction and the nev.: Umon. 

4551555 THE ORIGINS OF MOOERN AMERICA, 1877·1117 . . . 3 credits 
Umed Slates from Reconstruction Em to 'M:lr1cl War I (1877-1920); emphasis on political responses 
to rise of an industrialized-urbanized society, the populist and progressive mOI/erTlenls. 

4581555 AMERICA IN WORLD WARS AND DEPRESSION, 1117-1145 . 3 credits 
World War 1 and VersaiHes; the 1920s, the Great Depression and the New Deal; World War II. 

457/557 RECENT AMERICA: THE UNITED STRES SINCE 1145 . . .3 credits 
Nuclear age, cold war, foreign policy and domestic affairs to present. Social, pol1t1cal, con
strtutional, diplomatic, cultural and economic changes since 1945, 

4501560 UNITED STMES DIPLOMACY' TO 1111 3 credits 
Establishment of basic policies, diplomacy of expansion a'ncl emergence of a world power. 

461/581 UNITED STATES DIPI..OMACY SINCE 1114 3 credits 
Responses of government and public to challenges of war. peace making and power politics. 

4641564 AMERICAN ECONOMY TO 1900 .,. 3 credits 
Survey of economic developments from colonial era; including agricu~ure, commerce labor. 
Special emphasis on role of big business and 9\/0iution of monelary and fiscal policy. 

485/585 AMERICAN ECONOMY SINCE 1900 3 credits 
Survey of economic deYelopments since 1900; topics include agricunure, business and labQr. 
Special emphasis on role of big business and 9\/0iution of monetary and fiscal policy, 

46611581 UNITED STATES SOCIAL.CULTURAL HISTORY TO 1877 3 credits 
Concepts and attitudes considered in their social, cultural framework. E~phasis on poPUla
tion growth, rural and urban life, ltterature. the arts, fam1ly hie. slavery and 1mpact of C1vd War. 

4Af11587 UNITED STATES SOCIAL.CULTURAL HISTORY SINCE 1877 3 credits 
Concepts and attttudes; emphasis on business; agrarianism; seH-made individuals; progres
sivism; impact of WOI1d wars; social-economic planning; trends in ltteralure and arl; social struc
ture and change; black Americans; women's movements. 

4111 AFRICAN-AMERICAN SOCIAL AND INTELLECTUAL HISTORY 3 credits 
Examination of black thought and activtties relfactive of African-American cu~ure, cond~ions 
facing black people within America and efforts toward coordinated black activtty. 

47lti570 OHIO HISTORY 3 credits 
Political, social, economic and intellactual history of Ohio, with special emphasis on Ohio's 
relationship to Old Northwest and to the nation. 

4711571 AMERICAN ENVIRONMENTAL HISTORY 3 credits 
Utilization, conservation of natural resources from beginnings of American society to preBjlnt; 
combination of economic, technological history of extensive treatment of public policy, environ
mental issues. 

472/572 LATIN AMERICA: ORIGINs OF NATIONALITY 3 credits 
Pre-Columbian cillilizations. discovery and conquests; colonialism, struggle for independence 
and formation of new societies. · 

473/573 LAnN AMERICA: THE TWENTIETH CENTURY 3 credits . 
Social revolution, political ideology and contemporary problams. 

474 THE UNITED STATES, LATIN AMERICA, AND IMPERIALISM 3 <=fedits 
Inter-American relations, militarism, dependency, Marxism, and recent international and 
ideological trends. -

4751571 IIEXJCO 3 credits 
History of Mexico from Indian civilization to present with emphasis on relations with Untted 
States; social and political ramifications of the 20th Century Mexican revolution. 

4711178 CENTRAL AMERICA AND THE CARIBBEAN 3 credits 
Selected aspects of the histories of Central American and Caribbean countries with emphasis 
on populist and peasant movements, pof~ical reform, social revolution, economic and under
development, and relations with the Untted States. 

4811581 HISTORY OF CANADA 3 credits 
Survey of Canadian history from the age o1 the explorers to the present. Special emphasis 
will be placed on the history of FrenCh-Canadians. on economic dewlopment and on Canadian
American relations. 

4821112 WAR AND WESTERN CIVIUZATION 3 credits 
War and .society in Europe, America and beYond from anciant WOI1d to present with special 
emphasis on period since 1740. . 

46411184 HISfORICAL lti1IEMICf ADM.INISTRATION 3 credits 
Organization and administration of non-academic historical agencies (e.g. socieiies, museums. 
libraries, etc.). Some field experience in a local historical agency. 

4811585 FUNCTION8 OF HISTORICAL AGENCIES 3 credits 
Prerequisite: 4101510 or permission. The. functions and programs of historical agencies. 
Students will devalop a project that involves parlicipating in an agency fullction. 

41111811 WESTERN SCIENCE TO 1800 3 credits 
. Science in Greek, Roman, Islamic, European societies with special emphasis on the scientific 

r9\/0iution of the 16th and 17th Centuries. 

4fl1l587 WESTERN SCIENCE SINCE 1800 . 3 credits 
Continuing development of physical, medical, biological sciences in European and American 
societies. Atomic physics and weapons, 9\/0iution, genetics, modern medicine 

48lfSI8 WESTERN TECHNOLOGY 3 credits 
lechnotogy in Mesopotamia, Egypt, Greece, Rome. lsll!lll, medieval Europe; first and second 
industrial revolutions i.n Europe, America. 

411 HONORS SEMINAR 3 credits 
P~: peimission of department 1'.-:1 or inslru!:lor. Selected teadings; writing of research 
paper. For student seeking 1D graduate with honors in history and for student in Honors Prog!am. 

412 HONORS PRoJECT . . 1-3 credits 
(May be repealed for a total of six credits) Prerequisite: senor standing 1n Honors Program. 
An individual research project relevant to history, supe~~~ised by a member of the Department 
of History. cytminating in an undergra,duate th9Sis. 

4131513 SPECIAL STUDIES IN HISTORY . . 3 credits 
Includes e<perimenlal and interdisciplinary studies. as well as those subjeCts that are ~listed 
in this Genera/ Bulletin. See departmental office for information on parlicular offerings. 

4941514 WORKSHOP IN HISTORY . . 1-3 credits 
(May be repeated) Group studies of special subjects pertairllng to hisiOry· ~ be usad b elec
tive credtt orty. May not be usad to meet undergladuale or gracLoalll fi18IOI' requiiBn)eniS 1(1 1\isPy. 

MATHEMATICS 
3450: 
100 PREPARATORY MATHEMAnc5. 3 credits 

Prerequistte: Placement. A revieW of lligh school algebra: real numbers. exponents and radicals, 
factoring, linear and quadratic equations, glllphing, syslemS of equations. and p!9blem solvi~. 
For students whose algebraic skiHs are not sufficient to allow them to _enroll in U~iversity 
mathematiCal science courses. Does not meet General Studies mathemalics requ1rement. 

113-38 MODERN UNIVERSITY MATHEMATICS 1 credit each 
A series of modules designed primarily for the non-physical science major to be-~ after 
consultation with an adviser. 

113 COMBINATORICS AND PR08A81UTY ·. · 1 credit 
Prerequisite: 100 or placerneni test. Petmutalions. combinaJions, SIJIT1Ille spaces. 9\/l!f'lls; simple, 
compound and conditional probabiltty; BemouUi trials, expectations and odds., 

114 MATRICES • 1 credit 
Prerequisite: 100 or placement test. Nomenclature, opellltions, inverse, solution of m linear 
equations in n variables using elementary row operations. 

115 LINEAR PROGRAMMING 1 credit 
Prerequisite: 114 or· equivalsnt. Minimizing and/or maximizing a_ linear fu_nction subject to a 
system of linear inequalities (geometrically al'ld simplex method): mtroduction to game theory. 

121 ANALYTIC GEOMETRY 1 credit 
Prerequisite: 100 or placernant test. Cartesian coordinate sjslem; l'lllional, logarithmic. exponer>
tial functions; sequences, series, limits, definition of series. 

127 TRIGONOMETRY 2 credits 
Prerequisite: Mathematics Placement Test. A slandard right triangle approach to trigonometry, 
including trigonometric and inverse trigonomelric functions and graphing, identities, equa
tions, triangle solutions, complex numbers. 

131 NUIIIBER SYSTEMS 1 credit 
Prerequisite: 100 or placement test. Ancient number ~S. number ~ Euclidean 
algorithm, modular arithmetic. • 

132 ELEMENTARY GEOMETRY 1 credit 
Prerequistte: 100 or placenoant test. Definitions and measure of line S8IJlleniS, angles and 
triangles in Euclidean plane geometry; Hilbert's axioms. 

138 MATHEMATICS OF FINANCE 1 credit 
Prerequistte: 100 or placement test. Simple and compound interest; bank discount, ordinary 
annuities (present valuoi. amount and rate), amortization, annuities, perpetuities. 

145 COLLEGE ALGEBRA 4 credits 
· Prerequistte: placement. Real numbers, ~and inequalilies, ~near and q~ func

tions. Exponential and logarithmic functions. Systems of equations, matrices. determinants. 
Permutalions and combinations. · 

141 PRECALCUWS MATHEMATICS . , 4 credits 
P uisite: 145 or placernant Functions. polynoinial functions. oomplex numbers. eocponenlial 
~mic functions. systems of equalions, trigonomelric: functions. malhemalical induc
tions, sequences, and binomial theorem. 

208 INTROOUCTION TO DISCRETE IIATHEIIATICS • 4 credits 
Prerequisttes: 145 or 149 or plaCement. A foundation course in discrBte mathemalics with 
applications. Topics include sets, number systems,· Boolean Algebra. logic. re1a1ions, func
tions, recursion, maJrices, induction, graphs, and trees. 

215 CONCEPTS OF CALCUWS I 4 credits 
Prerequistte: 145 or 149 or placement. Functions; limits and continutty; difterenliation and ap
plications of differentiation; trigonometric, logaritHmic, and exponential functions; integration 
and applications of integration; math of finance. 

218 CONCEPTS OF CALCUWS II 4 credits 
Prerequisite: 215. Trigonometric functions, calculus of trigonomelrlc functions. lntegralion tach
niques t:Hopi1al's Rule, improper integtals. multiple integrals, malhernlllical induction, diiBr8nce 
equations, series. 

221 ANALYTIC GEOMETRY-CALCUWS 1. 4 credits 
Prerequisite: 149 or equivalent or placement. Analytic geometry, limits, conlinutty, derivatives. 
tangent and normal lineS. extrema of funclione. Rolle's theorem, !Mall value theorem, related 
rates, antiderivatives, delin~ integrals, areas. IIOiumes, arc length. 

222 ANALYTIC GEOMETRY-CALCUWS II 4 credits 
Prerequisite: 221. Derivatives ol exponential, logarithmic trigonometric. ii'Nel1!8 trigonOmetric. 
hyperbolic and inverse hyperbolic functions; methods of integration, sequences, senes; 
moments, centroids, indeterminate forms, polar coordinates. · 

223 ANALYTIC GEOMETRY-CALCUWS ill 4 credits 
· Prerequisite: 222. Vector algebra, cylindrical, spherical coordinates. lleC!or-valued functions, 

curvature; functions of SIMiral variables, limtt, continutty, partial ~ differentials. lirec
tional derivatives, maxima ·and minima, multiple integrals, Divergence Theorem. 

235 DIFFERENTIAL EQUATIONS 3 credits 
Prerequisite: 223 or permission of instructor. Methods of forming and solving important types 
of diffarential equations. Analysis of models in\IOiving differential equations of fifll! order and 
simpls equations of second order. 

288 SELECTED TOPICS IN MATHEIIAncs 1-3 credits 
Prerequistte: permission. Selected tOpics of interest in mathematics. 

307 FUNDAMENTALS OF ADVANCED MATHEMATIC$' .· 3 credits 
Prerequisite: 222.l.ogic. solving plOblerns, and doing proofs in mathematics. Sets. extended 

· set ~tions, and indexed family sets. induction. Binary relafions. Functions, cardinaltty. 
Introductory concepts of algebra and analysis. 

312 LINEAR ALGEBRA 3 credits 
Prerequisite: 223 or permission of inslrudDr. Studv of ll8lltlr spaces, '"-llanslormations ma
triCiils. delerninlns,· inner proWcls,.lhe eigerNaluii'Pftltlllm, qualhlic forms and cenonicaiiDrms. 



335 INlltOOUqiON TO ORDINARY DIFFERENTIAL EQUATIONS 3 Clfldits 
Prerequisite: 223 or equivalent. Basic teChniques for sOlving ODES, an introduction 1o theoretical 
topics including exiStence and uniqueness of solutions, Uneer systems, stability of solUtions, and 
phase plane analySis. ' 

401/501 HISTORY OF MATHEMATICS 3 credits 
Prerequisite: 222. Origin and development of mathematical ideas. Course does not meet degree 
reqUirement in the department. 

410/510 ADVANcEo UNEAA ALGEBRA 3 credits 
Prerequisite: 312. Study of vector spaces, linear transformation, canonical and quadratic forms, 
1nner product spaces. 

411/511 ASSTRACI' AI.GEBRA I 3 credits 
Prerequisite: 3(]7 or permission of _instructor. Study of groups. rings, fields, integral domains. 

4121512 ABSrMCI' AI.GEBRA II 3 credits 
Prerequisite: 411/511 or permission of instructor. Study of groups. rings; fields, integral domains, 
vector spaces, field extensions, Galois theory. 

413/613 THEORY OF NUMBERS 3 Credits 
Prerequisite: 222 or permission. Euclidean algorithm, unique factori2ation theorem, congruerces, 
primitive roots, indices, quadratic residues. number-theOretic functions, Gaussian integers and 
continued fractions. 

4141514 VECTOR ANALYSIS 3 credits 
Prerequisite: 223 Vector algebra, calculus of scalar-vector, vector-scalal; vector-vector functions; 

, . integral theorems; orthogonal and general curvilinear. Application of geometry and engineering. 

415/515 COM8INATOAICS AND GRAPH THEORY 3 credits 
· Prerequisite: 222 or permission. Introduction to basic ideas and teChniques of malhemalical coun

ting; properties of structure of systems. 

421,2/521,2 ADVANCED CALCUWS I AND U 3 credits each 
Sequential. Prerequisite: 223; 3(]7 is highly recommended. Real number system, sequences, 
series, set theory, contiRuity, differentiation, integration, partial derivatives, multipla integration, 
maxima and minima, convergence and uniform convergence power series, improper integrals, 
transformations. line and surfaCe integrals. 

4251525 COMPLEX VARIABLES 3 credits 
Prerequisite: 223 Complex varial:les; elementary functions, differentiation and analytic functions; 
integration and Cauchy's theorem; power series and ~rent seiies; residue theorem; applica
tions such as conformal mappings. inversion of integral transform. 

4'0/5%1 INTRODUCT'ION TO NUMERICAL ANALYSIS 3 credifs 
Prerequisites: 223 and 3460:201 or 330 or kna.<iledge of FORmAN. Matllemalic;il analysis of 
numerical methods for solving equations, interpOlating function values. approxiMating clerivatNes 
and integrals, approximating functions. 

4211528 NUMERICAL UNEAR ALGEBRA 3 credits 
Prerequisites: 223 and 3460:201 or 330 or knowledge of FORmAN. Mathematical analysis of. 
numerical methods for solving ~ ci linear equations, eigerMIIue problems, nonlinear S',l!lems, 
linear 1eest square problems. 

421/529 NUMERICAL SOWTlONS FOR ORDINARY DIFFERENTIAL EQUATIONS 3 credits 
Prerequisite: 4Z7/5Z7. Mathematical analysis of numerical methods for solving ordinary dil- . 
lerential equations. Runge-Kutta and linear multistep methods for initial value problems. 
Shooting, collocation and difference methods for boundary value problems. 

430/530 NUIIWUCAL SOWTIONS FOR PARTIAL DIFFERENTIAL EQUATIONS 3 credits 
Prerequisfte: 428/528 or equivalent. For advanced undergraduale and graduate students. The 
study ci finite difference and finite element methods for partial differential equations - con
sistency, stability, C<~~Mrgence and computer implementation. 

431/531 SPECIAL FUNCI'IONS AND oPERATIONAL CALCUWS 3 credits 
Prerequisite: 236 or 335. Series solutions to differential equations; Bessel functions; orthogonal 
polynomials; sell-adjoint boundary value problems and Fourier series; Laplace transforms; 
Fourier transforms. 

4321532 PARTIAL DIFFERENTIAL EQUATIONS 4 credits 
Prerequisite: 235 or 335. The classical initial value and boundary value problems of 
mathematiCal physics developed and solved using Fo~rier series and integral transforms. 

4351535 SYSTEMS OF ORDINARY DIFFERENnAL EQUATIONS 3 credits 
Prerequisites: 235 or 335 and either 312 or 428 or permission. Analysis, solution of systems 
of equations, lineat nonlinear. Topics: stability theory, perturbation methods. asymptotic 
methods. applications from physical, social sciences. · 

43411536 MATHEMATICAL MODELS 3 credits 
Prerequisite: 235 or 335. and a six-hour sequence in an approved applied area, or permis
sion. Formulation and analysis of mathematical models in social and physical sciences. Analysis 
of deterministic and stochastic models. Topics may include stochastic processes, linear pro
gramming, graph theory, theory of measurement. 

4341153i ADVANCED aiGINEERJNG MATHEMATICS I 3 credits 
Prerequisites: 235.and 312 or permissiOn. Sequential. Matrices. eigenvalue problems. systems 
of ODEs, vector analysis, complex variables, special functions; fourier series and transforms. 
PDEs. 

4391531 ADVANCED ENGINEERING MATHEMATICS II 3 credits 
Prerequisites: 235 and 312 or permission. Sequential. Matrices, eigenvalue problems, systems 
of ODEs, vector analysis, complex variables, special functions. fourier series and transforms, 
PDEs. 

441/541 CONCEPTS IN GEOMETRY 4 credifs 
Prerequisite: 222 or permission of instructor; 3CJ7 is recommended. Axiomatic treatment of 
both Euclidean arid non-Euclidean geometries. Other concepts included are finite geometry, 
tr11nslormations, constructions and irwersions. · 

4421542 PROJECTIVE GEOMETRY 3 credits 
· Prerequisite: 222 or permission. Complex projectiYe planes, duality, homogeneous coqrdinales, 

1-1 correspondence cross ratios, harmonic ranges, conics, quadrilalerals, quadrangles, 
applications to Euclidean geometry, quadric surfaces. 

4411545 INTRODUCI'ION 10 TOPOLOGY 3 credits 
Prerequisite: 307 or permission ci instructor. Introduction to topological spaces and topologies, 
mappings, cardinality, homeomorphisms, connected spaces, metric spaces. 

4891589 "TOPICS IN MATHEMATICS 1-3 credits 
(May be repeated for a total ci six credits) Prerequisite: permission of instructor: Selected topics 
in mathematics and apptied mathematics at an advanced level. ' 

481/511 WORKSHOP IN MATHEMATICS 1-3. credits 
(May be repealed) Group studies of special topics in mathematics and statistics. May not be 
used to meet undergrllduale or graduate major requirements in mathematics and statistics. 
May be used for electiYe cred~ only. 

4W INDIVIDUAL READING 1-2 credits 
Prerequisites: senior standing and permission. Mathematics majors only. Directed studies 
designed as an inltoduclion to reseall:h problems, under gljjdance ci selected faculty member. 

3460: Computer Science 175 

418 SENIOR HONORS PROJECT 1-3 credits 
Prerequisite: 489 (honors). Diracted study for senior student in the Honois Program who has 
completed 489 (honors). An introduction to resaarch,problems in mathematical sciences under 
the guidance of selected faculty. 

. , 
COMPUTER SCIENCE 
3460: 
125 DESCRIPTIVE COMPUTER SCIENCE 2 credits 

Computer l~eracy: terminology; methods, media lor data representation, storage; elements 
of a computing system; data organization. , 

128 INTRODUCI'ION 10 BASIC PROGRAMMiNG 3 credits 
Prerequisite: 3450:100 or placement. Introduction to elementary DOS commands and the 
syntax and semantics ci Microsoft OuickBASIC. Includes baSic oontro1 struc;tures subprograms, 
functions, arrays, and sequential lites. 

1'0 COMPUTERS IN TODAY'S WORLD 3 credits 
Introduction to nature of computers and their capabl1ities. Special attention given to topics 
such as effects of computer on privacy, employment and education; ethics in computer 
community; potential for allllputer crime. Designed lor non-majors. 

201-8 INTRODUCriON 10 PROGRAMMING LANouAoES 3 credits each 
Introduction to syntax 'and semantics of programming .languages: assignment statement and 
arithmetic, control statements and loops, input/output, subprograms. 

201 INTftODUCTION 10 FORTRAN PROGRAMMING 3 credits 
Prerequisites: 3450:145 or 149 or equivalent. Does not meet computer science major, minor 
and/or certificate requirements. 

202 INTRODUCI'ION 10 COBOL PROGRAMMING 3 credits 
Prerequisites: 3450:145 or 149 or equivalent: Does nof meet computer sciimce major, minor 
and/or certificate requirements. · 

205 INTRODucnoN 10 PASCAL PROGRAMMING 3 credits 
Prerequisites: 3450:145 or .149 or eqUivalent. Does not meet computer science major, minor 
and/or certilicale requirements. 

208 INTRODUCI'ION 10 C PROGRAMMING 3 credits 
Prereq~isttes: programming experience and 3450:145 or 149. Provides the student with ad
d~ional programming skiDs allowing access to assembly or high~evet .macros. 

208 INTRODUCI'ION 10 C++ PROGRAMMING 3 credits 
Prerequisites: 206 or 330. Introduction to class types ana data abstraction. In addition, memory 
management and dynamic memory allocation will be discussed. 

201 INTRODUCI'ION 10 COMPUTER SCIENCE 4 credits 
Prerequisite: 3450:145, 149 or equivalent. ·An introduction to problem-solving methods and 
algorithm deYeloprnent. Programming in a high~ewllanguage including how to design, code; 
debug and document programs using techniques of good programming style. . · 

210 DATA STRUCI'URES AND ALGORITHMS I 4 credits 
Prerequisites: 209 and 3450:208. Qynamic memory allocation rnathods, elementary data struc
tures internal representations, and associated algorithms. Topics include li~ stacks, queues, 
trees. and sorting methods. 

281 SELECI'ED T()PICS IN COMPUTER SCIENCE 1-3 credits 
• Prerequisite: permission. SeleCted topics of interest in computer science. 

.302 PROGRAMMING APPUCA'I10NS WITH COBOL 3 credits 
Prerequistte: 210. Applications of COBOL, JCL and file manipulation; intended to introduce 
business data processing techniques to the business option computer science major. Does 
not meet major requirements for mathematics option computer science students. 

308 ASSEMBLY LANGUAGE PROGRAMMING 3 credits 
Prerequisite: 210. Basic computer organization and data representation. Programming in 
assembly language on a typical digital computer Subroutine linkage and macro instructions. 

307 APPUED SYSTEMS PROGRAMMING 3 credits 
· Prerequisite: 306. Design and implementation o1 assemblers, linkers, loaders and macro pro

cessors. Introduction to compilers. 

318 DATA STRUCI'URES AND ALGORITHMS R 3 credits 
· Prerequisites: 210 and 3450:221 or 3450:215. A continuation of topics in ·210. Topics include: 

graphs and graph algorithms, external sorting, hashing, adyanced tree and file structures. 

330 SURVEY OF PROGRAMMING LANGUAGES 3 credits . 
Prerequisite: 210 or programming experience in a high-level block-structured procedural pro
gramming language. An introduction to programming in C, Fortran, and LISP for experienced 
programmers. Not an appi'OYE!d computer science major, minor or certificate elective. 

401/506 INTRODUCI'ION 10 C AND UNIX 3 credits 
Prerequisite: programming experience. Syntax of 0 with flow structures, pointers, and com
mand line concepts. For UNIX, shell scripts, UNIX file structure, system calls and interprocess 
communication protocols. (Not an approved.mathematical sciences major, rl)inOr, or certificate 
elective.) 

4191518 INTRODUCTION 10 ~ STRUCI'URES . 3 credits 
Prerequisite: 210 or permission. Introduction to a number of structures in algebra of particular 
use to !lludentin computer science. 1bpics include algorithms and flow chart language, graphs 
and digraphs, trees, lattices codes. 

4201520 STRUC1'URED PROGfiAIIMING 3 credits 
Prerequisite: 316 and 41a Techniques of block programming using a structured programming 
language, program readability, program verification and program design. 

428/528 OPERATING SYSTEMS 3 credits 
Prerequisites: 3(Jl, 3.16 (and 330 or knct.Ntedge a C). Introduction to various types of operating 
systems: batch processing systems, multiprogramming systems and interacting processes: 
storage management; procesa and resource control; deadlock problem. Course is indepen· 
dent of any particular operating system. 

4281528 UNIX SYSTEM PROGRAMMING 3 credits 
Prerequisite: 426 (and 330 or knowledge_of C). An overview of the UNIX operating system. 
Shell programming. Process management, proceasor management, storage management, 
scheduling algorithms. resource profection, and system programming. 

4301530 THEORY OF PROGRAMMING LANGIMGES 3 credits 
Prerequisite: 316 and 330. More advanced corlcepts underlying programming languages and 
their applicaliol\s, formal.definitions of programming languages. Backus Normal Form, seman
tics, compiler design. 
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431113$ ANALYSIS OF ALGORITHMS . . . · 3 credits 
· Ptereqlisites: 316. and 416. Design and analysis ol efficient algonthms for random access 

machines; derivation of p8ttern classification algorithms. 

44111540 COMPILER DESIGN 3 credits 
preR.quisites: 3C17 and 316. Techniques uSed in writing and modifying compilers including 
translation. loading, execution. symbol tables and storage allocation; compilation of simple 
expressiOns and statements. Organization of a compiler for .handling lexical scan, SY,ntax ~· 
object code generation error diagnostics and code optimization. Use of complier writing 
languages and bool-st~ng. The course requires a projact'ino.dving compiler writing. 

4511555 DATA COMMUNICAnON AND COMPUTER NETWORKS . 3 credits 
Prerei:[uisites: 210 (and 330 or knowledge of C). ISO-OSI, TCPnP, SNA data swik:hlng. protocols, 
flow and error control, routing, topology, Network trends, nei1Nork taxonom1es. and socket
based programming. 

457/557 COMPUTER GRAPHICS 3 credits 
Prerequisite: 210 (and 330 or l<n<mll!dge of C). Topics in vector graphics, scan line graphics, 
representations and languages for graphics. 

4e01H0 ARTIFICIAL INTELLIGENCE AND HEURisTIC PROGRAMMING 3 credits 
Prerequisite: 316 (and 330 or knowledge of LISP). Study of various programs which have dis
played some intelligent behavior. Exploration of level at which computers can display intelligence 

465/1115· COMPUTER ORGANIZATION 3.credits 
Prerequisite: 306. An intrpdUction to the hardware organization of the computer at the register. 
processor and systems level. An in-depth study of the architecture of a particular computer 
systems family, 

IW115ff1 111CR0PR0CESS0R PROGRAIIIIING AND INTERFAciNG 3 credits 
PA!I8QUisiles: 306, 316. Detailed study of a particular microprocessbr architacture and instruction 
set. Standard device interface compon8nts. Real time programming concepts. 

4701570 AIJTOIIATA, COIIPUTABIUTY AND FORMAL LANGUAGES 3 credits 
Prerequisite: 416. Presentation of theory of formal languages and their relation to automata. 
Topics include description of languages; regular context-free and context-sensitive grammars; 
finite, pushdown and linear-bounded automata;. turing machines; closure properties; com
putational conipfexity, stack automata and de,Cidability. 

4751575 DATA-SASE MANAGEMENT 3 credits 
Prerequisite: 316 (and 330 or knowledge of C). Fundamentals of data-base organization, data 
manipulations and representation, data integrity, privacy. 

4811581 TOPICS IN COMPUTER SCIENCE 1-3 credits 
(May be repeated for a total of six credits) Prerequisite: permission of instructor. Selected topics 
in computer science at an advanced level. 

411/511 WORKSHOP IN COMPUTER SCIENCE 1-3 credits 
Group studies of special topics in computar science. May not be used to meet graduate or 
undergraduate requirements in mathematics, statistics. or computer science. 

417/517 INDIVIDUAL READING IN COMPUTER SCIENCE 1-3 credits 
(May be repeated) Prerequisite: permission. Computer science major only. Directed studies 

. designed as introduction to research problems, under guidance of designated facUlty member. 

418 SENIOR HONORS PROJEC1' 1-3 credits 
Prerequisite: 489 (honors). Directed study for senior student in the Honors Program who has 
completed 3460:489. An introduction to research problems in the malhematical sciences under 
the guidance of sefected faculty. · 

STATISTICS 
3470: 
250 INTRODUCtORY PROBABILITY . 2 credits 

Prerequisite: 3450:145 or equivalent. Basic concepls of probability, random variables and their 
distributions, special discrete probability models, discrete event stochastic p~ 

2$3-7 INTRODUCTION 10 STATISTICS 
lniToduction to fundamental ideas of statistics at pracalculus level including topics from the 
following: 

253 HYPOTHESIS TESnNG (PARAMETRIC) 1 credit 
P{ereQUisite! 261. 

255 REGRessiON AND CORRELATION 1 credit 
· Prerequisite: 253 

251 EXPERIMENTAL DESIGN 1 credit 
Prerequisite: 253. 

257 nilE .... AND INDEX NUMBERS 1 credit 
Prerequisite: 255. 

210 BASIC 81lmSTICS 3 credits 
Prerequisite: Methern8tics Placement Test. Applied approach to data description and staJisticaf 
inference (hypothesis testing, estimation). AnalysiS of ratios. rates, and proportions. Computer 
applications. · 

281 INTRODUctoRY STATISTICS I 2 credits 
Prerequisite:. Mathematics Placement Test. Descriptive slatistics. tabular and graphical data cfis. 
plays; probability, probabifity distributions. Introduction to s1atis1ica1 irierenCe (hYpothesis testing, 
estimation); one-sample parametric and nonpararnetric methods. Computar applications. 

282 INTRODUctoRY STATISTICS II 2 credits 
Prerequisite: 261 or equivalent. Parametric and nonparametric methods of statistical inference 
lOr paired data and two-sample problems; one-way ANOVA, simple linear regression and 
correlation. Computer applications. 

280 INTRODUCTION 10 STATISTICAL COMPUnNG 2 credits 
Prerequisite: 260 or 262 or permission of the instructor. Introduction to statistical computing 
using statistical packages Emphasis iS on interpreting and using computer output of statistical 
problems ino.<lMng descriptive slatistics. hypolhesis testing, regression, and analysiS of variance. 

211 SELECI'ED TOPICS IN STATISTICS 1-3 credits 
Prerequisite: Permission. Selected topics of interest in statistics. 

41Sf515 MATHEMATICAL CONCEPTS FOR STATIST1CS 4 credits 
· Prerequisites: 3450:223, 3450:312, or equivalent. lOpics from matrix algebra and analysis: 

quadratic forms, eigenvalues and roots, generalized inverses, vector function$, continuity. dif
ferentiation, extrema problems, multivariate integration, infinite series, and application. May 
not be used to meet graduate degree requirements for mathematical sciences majois. 

450f550 PROIIABIUTY 3. credits 
P1'61eqUisite: 3450:221. Introduction to probebility, random variables and probability distribu
tions. expected value, sums of random variables, Markov processes. 

451 2/551,2 THEORETICAL STAnsTICS I AND II 3 credits each 
' Sequential. Prerequisite: 3450:223. Elementary comp;natorial probability lheory. ,prOOability 

distributions. mathernatiical expectation, functions of random variables, sarnpllll!J distributions. 
point and interval estimation, tests of hypotheses, regressoon and correlation. Introduction to 
experimental designs. 

4501560 STATISTICAL METHODS · 4 credits 
Application of statistical methods to the social sciences inctuc;ing cJeecriiMve stetislics. probabity 
distributions, statistical inference (parametric, nonp&rl!ll1elriC), categorical data analystS, ~near 
regression, correlation, computer applications. May not be used to,_ Mathemalic:af Sciences 
degree requirements. · 

451/561 APPLIED STATISTICS I 4 credits 
PrerequiSite: 3450:222 or 216 or equivalent. Applications of statjslical'theory to natural and 
physical sciences and engooering, including probability distributions, Interval estimation, 
hypotheses testing (parametric and nonpararnetroc), and somple bnear regressoon and 
correlation. 

452/582 APPLIED STAnmds II 4 credits 
Prerequisite: 461/561 or equivalent. Applicalions of the techniqUes of regression and mullifaclor 
analysis of variance. 

4851555 DESIGN OF SAMPLE SURVEYS . 3 credits 
Prerequisite: 461/561 or equivalent. Design and analysis of frequently used sample survey 
techniques. 

4511551 RELIABILITY MODELS 3 credits 
Prerequisite: 461/561. Selected topics in reliability modeling including P&ramatric and nonpara
metric models, competing modes of failure, censored data and accelerated fife models. 

471/571 ACTUARIAL SCIENCE I 3 credits 
· Prerequisite: 3450:216 or 222 or equivalent. Study of various statistical. financial, and mathe

matical calculations used to determine insurance premiums related to contingent risks based 
on individual risk model frameworks. 

472/572 ACruARIAL SCIENCE II 3 credits 
Prerequisite: 471/571. Continuation Of Actuarial Science 1. Study of multiple life functions, multiple 
decrement models, valuation theory for pension plans, insurance models including expenses. 
nonforfeilure benefits and dividends. · 

4751575 FOUNDATIONS OF STATISTICAL QUAUTY.CONTROL 3 credits 
Prerequisite: 461/561 or equivalent. Course provides a solid foundation in the theory and ap
plications of statistical techniques widely used in industry. 

4501580 STATISTICAL COMPUTER APPLICATIONS 3 credits 
Prerequisites: 3450:222 and one semester course in statistics or permission. Translation of 
statistical operations into computer· languages, iteratillll procedures, generating data, Monte 
Carlo techniques, use of statistical packages. 

481/581 TOPICS IN STATISTICS 1-3 credits 
(May be repeated for a total of Six credits) Prerequisite: permission. Selected topics in ad
vanced statistics. including quality control; reliability, sampling techniques, decision theory, 
advanced inference. stochastic processes and others. 

411/591 WORKSHOP IN STATJSnCS 1-3 credits 
(May be repeated with change of topic) Group studies of special topics in statistics. May not 
be used to meet undergraduate or graduate major,requiremenls in mathematics and statistics 
May be used for elective credit only. 

4151515 STATimCAL CONSULTING 1-3 credits 
Prerequisite: 480/580 or permission. Students will be assigned to work with an instructor on 
current projects in the Center for Slatislical Consulting. May be repeated for a taal of 4 credits; 
hOMM!I', only 2 credits will count toward major requirernenta Does not count for elective credit 
for math science department majors. 

417 INDIVIDUAL READING 1-2 credits 
(May be repeated for a total of four credits) Prerequisites: senior standing and permission. 
Dorected studies in statistics designed as introduc:tion to rese8lch problen)s under guidance 
of selected faculty member. 

418 SENIOR HONORS PROJECT 1-3 credits 
· Prerequisite: 489 (honors). Directed study for senior student in the University Honors Pro

gram who has completed 3450:489 (honors). An introduction to research problems in the 
mathernatiical sciences under the guidance of sefected faculty. 

MODERN LANGUAGES. 
3500: 
PLACEMENT PROCEDURES FOR NEW STUDENT · ,;. 
Student who has taken one year or less of a foreign language in high school should enr'oll in 101. · 
Those who have taken more than one year of a foreign language in high school should take the 
placement test (Counseling and Testing, Simmons Hall 161). ·For placement in third-year courses 
or higher, department permission is required. 

101,2 BEGINNING MODERN LANGUAGE I AND II 4 credits each 
(May be repeated for a different language) Sequential. Reading, speaking, writing and listen
ing comprehension; intenSive drill in pronunciation; short stories. outside reading and sup
plementary work in ·language laboratory. 

201,2 INTERMEDIATE MODERN LANGUAGE I AND II 3 credits each 
(May be repeated for a different language) Sequential. Prerequisite: 102 or equivalent. Gram
mar review. pract.ice in reading, writing, speaking and listening comprehensic;>n; short stories. 
plays, novels on intermediate level. 

320 FR~ CANADIAN LITERATURE IN TRANSLATION 3 credits 
Prerequisite: French major and minors only; 3520:306. Reading and discussion of English 
translations of French Canadian Literature. French majors and minors must read,original French 
version and do all writing in French. 

410/510 WORKSHOP 2 credits 
(May .be repeated) Gioup studies of special topics in mOdern languages. 

418 SEN.IOR HONORS PROJECT IN·IIODERH .LANGUAGES 1-3 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors Program 
and permission. Open only to language major enrolled in Honors Program. Independent study 
leading to completion of senior honors thesis or other original work. 



FRENCH 
3520: 
101,2 BEGINNING FRENCH I AND II 4 credits. each 

Sequential. Thorough study of sound ~ and basic structura!opallerns of French language. 
including oral practice and reading of simple prose. A placement test is required. 

201,2 INTERMEDUO"E FRENCH.I AND II 3 credits each 
Sequential. Prerequisite: 102 or equivalent. Audio-oral sections. Practice in reading, writing, 
speaking and listening comprehensoon. Grammar lfiMew, short stories, plays and llOIIefs on 
intermediate level. A placement test is required. 

207,8 INTERMEDIATE FRENCH I AND II READING OPTION 3 credits each 
Sequential. Prerequisite: 102 ot equivalent. Reading and translation of texts dealing with con
trasting French and American customs. values and attitudes. 

301,2 FRENCH COMPOSmON AND CONVERSATION 3 credits each 
Sequential. Prerequisite: 202 or equivalent. Free composition, special attention to vocabulary 
and idioms, development of oral expression and conversational abitity. Prerequisite for 302 
is 301 or equivalent. 

305,8 INTRODUCTION TO FRENCH LITERATURE 3 'credits each 
Prerequisite: 202 or equivalent. Survey of French literature from Its origins to prSsen~ with 
lectures, reeding and class discussion of representetive works. 

309,10 FRENCH CULTURE AND CIVILIZATioN 3 credits each 
Prerequisite: 202 or equivalent. Audio-visual presentetion with class discussions of french 
cultural heritege from its !Jrigins to present. Conducted in French. 

311 CONTEMPORARY FRENCH SOCIETY 3 credits 
Prerequisite: 202 or equivalent. A study of contemporary French society, including customs 
and pol~ical and social issues. Conducted in French. Counts toward Culture and Civitizalion 
requirement for major. 

312 INDIVIDUAL SUMMER STUDY ABROAD 2 credits 
Prerequisites: 202 or equivalent and permission of instructor. 

313 FRENCH CIVILIZATION AS SEEN IN THE MOVIES 3 credits 
Prerequisites: 302 (for majors). Study and discussion of various aspects of French culture and 
civilization as characterized in movies. Conducted in French (filoms, papers, and discussion). 
Prerequisite is 302 if course .is to count toward French major. Non-majors may choose to write 
papers in English. 

315 FRENCH PHONETICS 3 credits 
Prerequistte or corequisite: 202 or equivalent.lntensive driU in pronunciation with correction 
and improvement of student's accent, emphas;; on articulation, intonation and rhythm. 

361 TRANSLATION: FRENCH 3 credits 
Prerequisite: 202 or equivalent. Study of translation techniques, both French to English and 
English to French. Emphasis on stylistics and interpretetiQn of idioms. 

352 TRANSLATION: BUSINESS FRENCH 3 credits 
Prerequisite: 351 or equivalent. Application of translation techniques with particular stress on 
business styles, fo«nats. and vocabulary. Especially recommended for students interested 
in international business. · · ,. . 

4021502 ADVANCED FRENCH GRAMMAR 3 credits 
P,e,.equisite: 302 or equivalent. Advanced study of nonnative French grammar with emphasis 
on syntax, morphology, grammatical structure and phonenc principles. 

403,4 ADVANCED FRENCH COMPOSmON AND CONVEJisATION 3 credits each 
Prerequisite: 302 or equivalent. Thorough analysis of syntax, morphology, phoneUc principles 
and grammatical structure. 

4f1115f11 FRENCH LITERATURE OF THE MIDDLE AGES 4 credits 
AND THE RENAISSANCE 
Prerequisite: 305 or 306 or equivalent. Reading and discussion of salected Medieval and 
Renaissanc:e l~rary works. Conducted in French. 

411/511 17TH CENTURY FRENCH LITERATURE 4 credits 
Prerequisite: 305 or 306 or equivalent Reeding and discussion of selected works in poetry, 
drama and· novels. Conducted in French. 

415/515 18TH CENTURY FRENCH LITERATURE 4 credits 
· Prerequisite: 305 or 306 or equivalent. Reading and discussion of salected authors: emphasis 
on the Philosophies. Conducted in French. 

4191511 19TH CENTURY FRENCH LITERATURE 4 credits 
Prerequisite: 305 or 306 or equivalent. Reeding and discussion of selected works pertaining 
to romantic, realistic and naturalistic movements. Conducted in French. 

48/58 2GTH CENTURY FRENCH LITERATURE 4 credits 
Prerequis~: 305 or 306 or equivalent. Reading and disCussion of the rnost l'eplesentative 
worl<s of period. Conducted in French. 

4211521 FRANCOPHONE CARIBBEAN LITERATURE 3 credits 
Prerequisites: 305 or 306 or equivalent. A study of salected titerary 'Mllks from Haiti, Guadeloupe 
and Martinique in light of their geographic, historic, socioethnic, and cultural determinants. 

4501550 EXPLICATION DE TEXTES 3 credits 
Prerequisite: 302 or equivalent. Study of tradttional French method of literary analysis based 
on passages of representetive authors from salected periods of French ltterary history. 

460/510 SELECTED THEMES Itt FRENCH LITERATURE 3 credits 
Prerequisite: 305 or 306 or equivalent (May be repeated.) Conducted in French. Prerequisite: 
302 and 306 or, equivalents. Reading and discussion of literary works salected according to 
an important ttleme. 

471/571 FRENCH LANGUAGE READING PROFICIENCY 4 credits 
Designed to develop proficiency in reeding comprehension. Prepares students tor gradUate 
reading examination. Does not count toward French major. 

497,8 INDIVIDUAL READING IN FRENCH ·1·3 credits each 
Prerequistte: 302 and pe;mission of French section. 

.GERMAN 
3530: 
101,2 BEGINNING GERMAN .1 AND II 4 credits each 

Sequential. Reading, speaking, writing and listening comprehension; intensive drill in pronun· 
ciation; short stories, outside reading and supplementery work in language lllboralory. 

3550: Italian 177 

201,2 INTERMEDIATE .GERMAN I AND II 3 credits each 
5equential. Prer1Klu1srte: 102 or_eqUJvalenl Grammar review, reeding, Writing, speaking, listen
Ing comprehenSion; short stones, plays, nOIIels on intermediate level; outside reading and 
supplementary work 1n language laboratory. , 

207,8 INTERMEDIATE GERMAN I AND n· READING OPJ'IONS 3 credits each 
Sequential. P1"911lCJUisites: 102 or equivalent and permission. Reading of German texts in eulture 
and CIVIlization, diSCUSSion 1n English, translation and grammatical analysiS. Not open to majors. 

250 2lmt CENTURY GERMAN LITERATURE IN TRANSLATION 2 credits 
Reading and discussion of worl<s of Mann, Rilke. Hesse Kaftla, Benn, Brecht, Frisch, Durren
matt, Borchert and Grass. May not be taken for credtt toward the major in German. 

251 19TH CENTURY GERMAN LITERATURE IN TRANSLATION 2 credits 
Reeding and discussion of works in Kleist, Heine, Hebbel, Keller, Storm, Meyer and Haupt
mann. May not be taken for credtt toward the German majoc 

252 AGE OF GOETHE IN TRANSLATION 2 credits 
Reading and discussion of representative drama, prose and poetry ol Lessing, Goethe and 
Schmec May not be taken for credit toward the German major. 

301,2 GERMAN CONVERSATION AND COMPOSITION 3 credits each 
Prerequisite: 202 or equivalent. Advanced composition using German models,· special atten
tion to words and idioms, development of oral expression and conversational ability. 

305,8 INTRODUCTION TO GEfiiiAN LITERATURE 3 credits each 
Prerequisite: 202 or equivalent. Introduction to study of German literature. Reading and class 
discussion of representative works. Conducted in German. · 

351,2 TRANSLATION: GERMAN 3 credits each 

403,4 ADVANCED GERMAN CONVERSATION AND COMPOSITION 3 credits each 
Prerequisite: 302 or equivalent. Thorough analysis of syntax, morpl'iOlogy, phoneUc principles 
and grammatical structure. 

406,7 GERMAN CULTURE AND CIVILIZATION 3 credits each 
Prerequisite: 302 or 306 or equiVIilent. Particular 9Tl1phasis on customs, traditions, I~ trends 
and artistic tendencies that constitute German's contribution to Western civilization. . 

4191511 THE AGE OF GOETHE I 3 credits 
Prerequisite: 302 or 306 or permission. Enlightenment and generation of Sturm und Orang, 
including works of Wieland, Lessing, Kloptock, Herder, the young Goathe and others. Con
ducted in German. 

420/520 THE AGE OF GOETHE II 3 credits 
· Prerequisites: 302, 306 or permission. Faust, salections from parts I and II. Ballads of Goethe 

and Schiller. Conducted in German. 

431/531 200 YEARS OF GERMAN DRAMA 3 credits 
Prerequisite: 302 or 306 or permission. Representative works of major classical dramatics 
including Lessing, Goathe, Schiller, Kleist, Grillparzer. Conducted in German. 

4321532 200 YEARS OF GERMAN DRAMA 3 credits 
Prerequisite: 302 or 306 or permission. Representative works of the major dramatists. Buchne~ 
HebbE!I, Hauptmann and Wedekind. Conducted in German. 

4351535 GERMAN SHORT STORY 3 credits 
Prerequisfte: 302 or 306 or permission. Reading and discussion of representative works of 
German romanticism, including those of Tieck, Kleist, "E. T. A. Hollman, Brentano, Eichen
dorff. Conducted In German. 

4381536 GERMAN SHORT STORY 3 credits 
Prerequistte: 302 or 306 or permission. Reading and discussion of works representative of 
the period, including those Of Droste-Hulsholf, Stifle~ Kelle~; Meye~ Storm. Conducted in 
German. 

4391531 2aTH CENTURY LITERATURE I . 3 credits 
' Prerequisite: 302 or 301! or permission. Clash of the old and the new at the turn .of the cen

tury. Works ofT. Mann, Hauptmann, Kaiser, Hofmannsthal, Rilke. Wedekind and others. Con-
ducted in German. ' 

440/540 2GTH CENTURY GERMAN LITERATURE II 3 credits 
Prerequisite: 302 or 306 or permission. Impact of modernity. Reeding and discussion of writings 
of Hesse, Kalke, Doblin, Werfel and others. Conducted in German. 

4711571 GERMAN LANGUAGE READING PROFICIENCY 4 credits 
Designed to develop proficiency in. reading comprehension. 

417,8 INDIVIDUAL READING IN GERMAN 1-3 credits eech 
Prerequisrte: permission. 

ITALIAN 
3550: 
101,2 BEGINNNING ITALIAN I AND II 4 credits each 

Sequential. Reading, speaking, writing and listening comprehension; intensive drill in pronun
ciation; short stories. outside reading and supplem~ntary work in language laboratory. 

201,2 INTERMEDIATE ITALIAN I AND II 3 credits eech 
Sequential. Prerequisrte: 102 or equivalent. Grammar review, prectice in reading, Writing, speak· 
ing.and listening comprehension; short stories, plays, novels on int13rmediate level; outside 
reading and supplementary work in language laboratory. 

207,8 INTERMEDIATE ITALIAN I AND II READING OPTION 3 credits each 
Sequential. Prerequisite: 102 or equivalent. Reedings cover various aspects of Italian culture 
through the centuries, with particular emphasis on history, literature, art and contemporary 
Italian way of life as compared wfth American one 

250 GENIUS OF ITALIAN LITERATURE IN TRANSLATION 2 .credits 
Reading and discussion of works of Dante. Petrarca, Boccaccio. Ariosto, Machiavelli, Canini, 
Tasso. Bruno and Pirandello De Fillippo. 

301,2 ITALIAN COMPOSITION AND CONVERSATION . 3 credits each 
Prerequisite: 202 or equivalent. Italian composition using Italian models, special attention to 
words and idioms and development of oral expression and conversational abil~. 

305,8 INTRODUCTION TO LITERATURE 3 credits each 
Pterequistte: 202 or equivalent. Introduction to study of Italian l~rature. Reading and class 
discussion in Italian of representative works. 

497 INDIVIDUAL READING IM ITALIAN 1·3 credits 
Prerequisite: permission. 



178 3570: Russian 

RUSSIAN 
3570: 
101,2 BEGINNING RuSsiAN I AND II . . . . . . . 4 credits each 

Reading, speal<ing, writing, and undersland1ng; ~ntellSive dnll1n pronunc1at1on and supple
menlary wprk in language laboratory. 

201 2 INTERMEDIATE RUSSIAN I AND II . . 3 credits each 
' Prerequisite: 102 or equivaient: Grammar review, practice in reading, writing, speaking; short 

stOnes, novels on intermediate level; outside reading and supplementary work 1n language 
laboratory. 

207,8 INTERMEDIATE RUSSIAN I AND II READING OPTION. . .3 credits each 
Sequential. Prerequisite: 102 orequill!llent. Reading of texts 1n RUSSian. dealing With cuH~re 
of Russian-speaking people. Discussion of conlllnt of these texts 1n English along With revi8W 
of grammar to exient necessary for accurate understanding of texts. Not open to majors. 

301,2 RUSSIAN COMPOSITION AND CONVERSATION 3 credits each 
Prerequisite: 202 or equivalent. Advanced composition using Russian models, special atten
tion to words and idioms; delletopment of oral expression and conversational ability. 

305,8 INTRODUCilON TO RUSSIAN UTERAfuRE - 3 credits each 
Prerequisite: 202 or equivalent. Reading and class discussion in Russian ol representative 
works. 

30110 RUSSIAN CIVIUZATION AND CULTURE 3 credits each 
'-Prerequisite: 202 or equivalent. Reading and discussion of Russian texts relating to develop
~ts in Russian civijization and cuHure. 

351,2 TRANSLATION: RUSSIAN . 3 credits each 

403,4 Al)liANCED RUSSIAN COII'POSITION AND CONVERSATION . 3 credits each 
Pr919quisite: 302 or equivalent. Thorough analysis of syntax, mOJPhology, phonetic principles 
and grammatical struclure. · 

411,2 SCIENTIFIC ~N 3 credits each 
. Prerequisite: 202 or equivalent. IntensiVe reading of scientific articles in chemistry, physics, 
mathematics, biology and medicine. 

420,1 RUSSIAN LITERATURE OF THE 18TH CENTURY: 3 credits each 
ROMANTICISM AND REAUSM 
Pr919quisites: 301 or 302 or pennission. Readings from represenlatiw aultlol8 such as Pushkin, 
Lermontov, Gogel, Turgenev, Dost6yevsky, Tolstoy, Goncharov and others. 

427,8 RUSSIAN UTERATURE OF THE 20TH .CENTURY 3 credits each 
Prerequisite: 202 or equivalent. Reading imd diSCUSSion of selected l~erary works from Gorky 
to Solzhen~n. 

431 ADVANCED RUSSIAN SYNTAX, GRAMMAR AND CONVERSATION 3 credits 
Prerequisoo: 404 or equivalent. Advanced work in composition, translation into Russian and 
idiomatic use of the spoken language. 

417,8 INDIVIDUAL READING IN RUSSIAN 1-3 credits each 
Pr919quisite: permission. 

SPANISH 
3580: 
101,2 BEGINNING SPANISH I AND II 4 credits each 

Sequential. Reading, speaking, writing and listening comprehension; intensiw drill in pronun
ciation; short stories, outside reading and supplementary work in language laboratory. 

201,2 INTERMEDIATE SPANISH I AND II 3 credits each 
Sequential. Prerequisite: 102 or equivalent. Grammar review, practice in reading, writing, speak
ing and listening comprehension; short stories, plays noYels on intermediate level; outside 
reading and supplementary work in language laboratory. 

207,8 INTERIIEDIATE SPANISH I AND II READING OPTION 3 credits each 
Sequential. Prerequisites: 102 or equivalent and permission. Reading oftelds in Spanish dealing 
~ cuHure of Spanish-speaking people .. Not open to majors. 

301,2 SPANISH COMPOSITION AND CONVERSATION 3 credits each 
Prerequi.OO: 202 or equivalent. Advanced composition using Spanish models, special atten
tion to words and idioms, development of oral expression and conversational ability. 

311 SPANISH/SPANISH-AMERICAN CULTURAL EXPERIENCE 1-2 credits 
Pr919quisite: permission. Student's residence and/or independent study in Spanish-speaking 
country which resuHs in demonstrable assimUation of country's cutture may earn a maximum 
of two credits. ) 

350 CONTEMPORARY LATIN AMERICAN FICTION IN TRANS~ 3 credits 
(May not be taken for credit toward the Spanish major.) Reading, discussion of novels, short · 
stories of major Spanish American and Brazilian writers. Designed as an eleclive for upper
level stt)denta Texts and discussion in English. 

351,2 TRANSLAT\ON: SPANISH 3 credits each 

401,2 ADVANCED COMPOSITION AND CONVERSATION 3 credits each 
Prerequis~es: 302 or equivalent. Development of proficiency in speaking and writing Spanish 
at a 191191 beyond that achieved in 301,2. Conduclad in Spanish. 

403 ADVANCED GRAMMAR 3 credits 
P1'919quisite: 302 or equivalent. Thorough analysis of syntax, morphology, phonetic principles 
and grammatical strUclute. 

4051105 SPANISH LINGUISTICS: PHONOLOGY 4 credits 
Pr919quisite: pennission. DescriptiYe study of Spanish phonetics and morphology, comparison 
of Spanish and English sounds, historical aspects, regional accents and sociolinguistic varia
tion. Conducled in Spanish. 

4011108 SPANISH LINGUISTICS: SYNTAX 4 credits 
Prerequisite: permission. Descriptive study of Spanish syntax; introduction to theories of gram
mar; overview of Spanish semantics and pragmatics Conduclad in Spanish. 

4f11 INTROOUCrlON TO HISPANIC LITERATURE: SPAIN 4 credits 
Prerequisites: 302 or equivalent. Reading and discussion ol modem Spanish literature including 
drama, poeuy, essay and liclion. Introduction to the .fundamentals of literary criticiem and literary 
m01181Tlents. Conduclad in Spanish. 

408 INTRODUCTION TO HISPANIC LITERATURE: SPANISH AIIEAICAH . 4 credits 
Prerequisi!Eis: 302 or equivalent. Reading and discussion of modern S!»nish ArMrican drama. 
poetry, essay and tiction. Introduction to Jnerary movements in Spanish Amencan Ullirature. 
CondUclad in Spanish. 

4091501 MEDIEVAL AND RENAISSANCE SPANISH ~TURl . 4 credits 
Prerequisite: 407 or 408 or permission. Reading and discussion of reP."esentative .works that 
mark beginnings of Sllanish IHerature in poetry, prose and drama, ~ emphBSIS g1ven to 
the major works: Cantar de Mio Cid, El Ubro de Buen Amor, La Celestina and the ballads. 
. CondUcled in Spanish. 

411/511. SPANISH UTERATURE OF THE GOLDEN NlE . 4 credits 
PrerequiSne: 407 or ~ or permission. Reading and discussion of representati\19 novels and 
short stories ~ special emphasis on works a Miguel de Cervantes. Drama, poeliy and assays 
of 16th and 17th Centuries studied. Conducted in Spanish. 

4121512 CERVANTES: DON QUIJOTE . . 4 Cf9!iits 
Prerequisne: 407 or 408 or permission of the Instructor. Reading and analysis of Do~ OUIJOte 
as the first modern n<ml in the historical context of Renaissance and Baroq~ esthetics Con

, ducted in Spanish. 

4151515 18TH AND 19TH CENTURY SPANISH DRAMA ANP POETRY 4 credits 
Prerequisoo: 4fJ7 or 408 or .permission. Reading, discussion and lectures. Study of 
Neoclasicismo and Rornanticismo. Conduclad in Spanish. 

4181518 19TH CEN'tURY SPANISH PROSE 4 credits 
Prerequisite: 4fJ7 or 408 or permission. Reading, diSCUSSion and teclures. Study of Realismo, 
Naturalismo and La Generacion del 9a Conducted in Spanish. · 

. 4181518 20TH CENTURY SPANISH PROSE - 4 credits 
Prerequisite: 407 or 408 or permission of the instructor. Reading and analysis of represen
tatilll! writers of prose fiction with a selection of works that iHustrates major delletopments and 
themes. Conducted in Spanish. 

4191519 20TH CENTURY SPANISH DRAMA/POETRY 4 credits 
Prerequi.OO: 407 or 408 or permission. Reading and analysill a representative writers a drama 
and poetry with a selection of works that iUustrates the major developments and lhemeS in 
both genres. Conduclad in Spanish . 

4221522 SPECIAL TOPICS IN HISPANIC CULTURE 1-4 credits 
(May be repeated) Read1ng and discussion of significant WO<ks in literatUre or cutture in Spain 
and latin America not atudied in other courses. 

4231523 SPANISH-AMERICAN LITERATURE BEFORE 1900 4 credits 
Prerequisite: 4fJ7 or 408 or permission. Reading of representati\19 Spanist:rAmerican literature 
from the discovery to 1900. Oral and Wlritten reports. Conducted in Spanish. 1 

4241524 20TH CENTURY SPANISH-AMERICAN LI11SRATURE 4 credits 
Prerequisite: 407 or 408 or permission. Reading and analysis a ~ected dramas, essays, 
poems and short fiCtion written by outstanding Spanish-American aultlol8 of this century. Con
ducted in Spanish. 

4251525 20TH CENTURY SPANISH-AMERICAN NOVEL 4 credits 
Prerequisite: 407 or 408 or permission. Reading and discussion of represenlative contem
porary latin American novels. Conduclad in Spanish. 

427,81527,8 SPANISH AND SPANISH-AMERICAN CULTURE 4 credits each 
AND CIVILIZATION . • 
Prerequisoo: 302 or permission. Emphasis on customs, traditions, literary trends and artistic 

- tendencies thai constitute Spain's speci1ic contribution to VWlstBm civiization. Study a Spanish
speaking worid. Conducted in Spanish. 

4291529 CULTURE AND UTERATURE OF THE l'fiSPANIC CARIBBEAN 4 credits 
Prerequisite: 302 or permission. Emphasis on customs, traditions, and literature, including 
lectures, films, slides, and analysis of selecled writings by contemporary Hispanic authors 
from the Caribbean. CcindUcled in Spanish. 

43111530 WOMEN IN 20TH CENTURY HISPANIC UTERATURE 4 credits 
Prerequisite: 407 or 408 or permission. Reading and analysis of selected works from the 20th 
Century that depict women in Hispanic countries. Methodologies of teminist criticism will be 
studied. Conducted in Spanish. 

471/571 SPANISH LANGUAOE READING PROFICIENCY 4 credits 
Designed to develop proliciency·in reading comprehension. 

497 INDIVIDUAL READING IN SPANISH 1-3 credits 
Prerequisite: permission. 

PHILOSOPHY 
3600: 
101 INTRODUCTION TO PHILOSOPtiY 3 credits 

Introduction to philosophic problems and attitudes through acquaintance with thoughts on 
some leading thinkers of Western tradition. 

120 INTRODUCTION TO ETHICS . 3 credits 
Introduction to problems of moral conduct through readings from the traditioo and class discus
sions; nature of "good," "right;• "OUght" and ".freedoltl:' 

125 THEORY AND EVIDENcE 3 credits 
An iniii!Stigation of the concept of evidence and the criteria tor the evaluation of theories in 
various areas of study including the natural sciences, the social sciences and philosophy. 
The role of scientific information in the formation and justifiCStion of value judgmEI!'fts. 

170 INTRODUCilON TO LOGIC 3 credits 
Introduction to logic and critical thinking. Includes such topics as meaning, informal fallacies. 
propositional loge, predicate and syllogistic logic· and nature of induclion. 

211 HISTORY OF ANCIENT PHILOSOPHY 3 credits 
History and development a ancient Greek philosophy from pre-Soctales to Aristotle. Readings 
of primary sources in translation. 

218 AMERICAN PHILDSOPHY 3 credits 
Pr919quisite: one course' in philosophy or permission of insiTuclor. Mwement of ideas in 
American from Royce to present. 

232 PHILOSOPHY OF RELIGION 3 credfls 
Prerequisite: one philosophy 1)0UfS9. Discussion, analysis of problems of theology, nature of 
religious experience; God's nature, existence; immortaiHy, sin, fMh, reason; holy 1'81161a
tion, redemption. 



280 SOPHOIIORE TOPICS IN PHILOSOPHY· , 1-3 credits 
(May be repeated lor a total of six credits) Prelequisite: pennisaion of instructor. Selected topics 
in philosophy at the sophor)lore level. 

312 HISTORY OF MEDIEVAL PHILOSOPHY 3 credits 
History of Western ph~osophy from end of Roman Empire to R~ Major philosophers 
studied include St. Augustine; St. Anselm, Peter Abelard, St. Thomas Aquinas, Duns Scotus 
and William of Ockham. Readings from primary sources. 

313 HISTORY OF IIIOOERN PHILOSOPHY . 3 credits 
Analysis of major philosophical issues of 17th and 18th Centuries from Descartes through 
Kant. Readings of primary sources in translation. 

314 1SJTH CENTURY PHILOSOPHY 3 credits 
Prerequisite: one course in philosophy or permission of instructor. Inquiry into philosophically 
significant ideas of Hegel, Marx, Schopenhauer, Mill, Kierkegaard end Nietzsche. 

323 ADVANCED TOPICS IN ETHICS • 3 credits 
Prerequisite: one course in philosophy or permission of instructor. An examination of selected 
topics in Ethical Theory such. as the NaturaliStic Fallacy, Ethical Non-Cognitivism, Preecrip
tivism, Theories of Rights, Theories of Punishment, Nihmsm, Relativism, Moral Skepticism. 
Specific topics will be announced in the course sch!)dule. 

324 SOCIAL AND POLITICAL PHILOSOPHY 3 credits 
Prerequisite: one course in philosophy or permission of instructor. An examination of the nor· 
mative justifiCation of social, political institutions and practices. Analyses C0t1C9P1!> such as 
rights, justice, equality, political obligation from historical as well as contemporary paints of 
view. Application to particular social Issues CQ\Iered. 

332 DIALECTICAL MATERIALISM 3 credits 
Prerequisite: 324 or permission of instructo' Includes Hegelian and other O(igins as well as 
its dENelopment in writings of Marx, Engels, lenin lind contemporary writers. Focus on meta· 
physics, social philosophy, philosophy of history, human nature; ethics, aesthetics. 

350 PHILOSOPHY OF ART 3 credits 
Prerequisite: One course in philosophy or permission of instructor. An examination .of theories 
of the nature· of art and the grounds of aesthetic .evaluation. Analysis of.such concepts as 
representation, form, content, expression, institulion, corwention, meaning, truth as they apply 
in the context of the arts. 

361 BIOMEDICAL ETHICS 3 credits 
Prerequisites: 101, 120 or 170; or permission of instructor. The identification, analyais and evalua
tion of ethical issues arising most crilicalfy in the biomedical settlng, e.g., abortion, termina· 
tion of treatment, definition of death, IVF, AIDS. ' • 

362 BUSINESS ETHICS 3 credits 
·Prerequisites: 101, 120 or 170; or permission of instructor. Basic moral theorie$. moral prin
ciples and the dacision-making process, applied to issues in businesli. 

3413 POLICE ETHIOS 3 credits 
Prerequisites: 101, 120 or 170; or permission of instructo' Basic moral concapts and their 
application to the criminal justice system. Concerned with such issues as punishment, the 
use of force and conflict resolution. · 

371 PHILOSOPHY OF MIND 3 credits 
Nature of mind end the relationship between mind and body. Specific topics such as the limits 
of human reason, personal identity, the role of human thought in action end whether machines 
can think are also considered. · 

374 SYMBOLIC 1..0GJC 3 credits 
Prerequisite: 170 or permission of instructor Detailed consideration of propositional and first· 
order preclii:ate logic. Introduction to class logic, modal logics and axiomaties. 

380 JUNIOR TOPICS IN PHILOSOPHY 1·3 credits 
· (May be repealed lor a total of six credits) Prerequisite: permission of instructor. Selected topics 

in philosophy at the junior level. 

310 JUNIOR HONORS COLLOQUIUM 3 credits 
Prerequis~e: junior standing in Honors Program or junior honors standing as philosophy mac 
jor or permission of instructor or nomination by depertment faculty member. Selected readings, 
research, writing and defense 61 one or more philosophical projacls. Preparation and foun· 
dation for senior honors project iry philosophy. 

4111111 LATER DW.OGUES OF PLA10 3 credits 
Prerequisile$: one in1roducUy eoo!Se and 211 or permission of inslruclor. Readngs a diillogueS 
in trailslation, commencing with Thealetus including: Parmenidf!s, Sophist, Statesman, Philebus. 

4181511 ANALYTIC PHILOSOPHY 3 ·credits 
Prerequisites: 211, 312 and 313 or permission of inslluctor. Study of ideal and ordnary language 
rTlOIIerllerlls in 20th Century British and American philosophy. Deals with such figures as Russell, 
Carnap, Ayer, Moore. Wlltgenstein, Ryle and Austen. 

4181511 BRITISH EIIPIAICISII 3 credits 
Prerequisites: one introductory course and 313 or permission of instructor. Intensive analysis 
of selected major writings of Locke, Berkeley and Hume. 

4211121 PHILOSOPHY OF LAW , 3 credits 
Prerequisite: one course In philosophy or permission of instructo' Philosophical inquiry into 
the nature of law and legal institutions. · 

4221122 CONTINENTAL RATlONALISII 3 credits 
Prerequisites: one introductory course and 313 or permission of instructor. Intensive analysis 
of selected major writings of Descartes. Spinoza and l.eibnitz. 

42411124 EXISTENTIALISM 3 credits 
· Prerequisites: one introductory course in philosophy, 314 or permission of instructor In-depth 

inquiry into the thought of Kierkegaard, Jaspers, Heidegger; Sartre, TiHich and other existen
tialists with their concern for .the human condition. 

421/satl PHENOIIENOI.DGY . 3 eredits 
Pierequisitea: one introductory course. 314 or perinission a instructor. Inquiry into methodology 
of Husser! and Heidegger and their influence upon Western European and American thought. 

4321132 ARISTOfLE 3 credits 
Prerequisites: 211, 312 and 313 or permission of instructo' Detailed study of Aristotle's 
metaphysics, philosophy of nature, philosophy of mankind and ethics. 

4341134 KANT 3 credits 
Prerequisite: 313 or permission of instructor. Study of Kantian system of thought and its relation 
to history of philosophy. Includes thorough investigation of one or more of Kant's ph~osophic 
~~ \ 

4441544 PROBLEMS IN PHILOSOPHY 3 credits 
Prerequisites: two courses in philosophy or permission of instructOr. Thorough, critical exami· 
nation of one major ph~ical problem. , 

4412111412 THEORY OF lCNOWLEDGE 3 credits 
Prerequisites: thrae courses in phUosophy. Examination of nature of knowledge; theories of 
perception, conceplion and truth, probiem of induction and relation of language to lq1owledge. 

3650: Physics 179 

4841584 PHILOSOPHY OF SCIENCE 3 credits 
Prerequisites: 101, 170 or permission of instru=. Nature of scientific inquiry, types of explana
tion, laws and causality, theoletical concepts and reality. Also considers critics of hypothelical
deducfive view of science, e.g., Hanson and Kuhn. 

471/571 METAPHYSICS 3 credits 
Prerequisites: 211, 312 and 313 or permission of instructor Theories about ultimate nature 
and ultimata explanation of reality. Uses readings from classical and contemporary sOun::es. 

4801510 SEMINAR 3 credits 
(May be repeated) Prerequisite: permission of instructo' 

411/581 PHILOSOPHY OF LANGUAGE 3 credits 
Prerequisites: 101 and 170 or permission of instructor. Contemporary philosophies about n&ture 
of language and its relation to reality and human thinking. Includes discussion of views of 
linguists such as Chomsky. 

4110 SENIOR HONORS PROJECT IN PHILOSOPHY 1-6 credits 
(May be repeated lor a total of six credi1S) Prerequisite: 390 or senior standing in Honors Pro
gram or senior honors standing as philosophy major or permission of instructor or nomina
tion by department faculty member. Research leading to completion of senior honors thesis 
involving original work under faculty supervision. 

16115'¥1 INDIVIDUAL STUDY 1-3 credits 
(May be repeated for a total of six credits) Prerequisites: complation of required courses 
of philosophy rriajor Or permission of instruclor and department head. Directed independent 
study of philosopher, philosophy or philosophical problem under guidance of selected 
faculty member. Subject matter determined by selected faculty member in consultation with 
student. Graduate credit requires significant additional work which may ·include additional 
research paper 

PHYSICS 
38!$0:. 
130 DESCRIPTIVE ASTRONOMY 3 credits 

Qualitative and non-mathematical introduction to subjects of astrQnomy and astrophysics, 
intended primarily as a first science course for students not majoring in physical science 

133 MUSIC, SOUND AND PHYSICS 3 credits 
Qualitative introduction to sound production, perception and reproduction, with emphasis on 
muSIC. 

137 LIGHT . 3 credits 
IntrOductory, qualitative course dealing with nature of light, and interaction of light with material 
objects to produce common visual effects. · 

136 PROPERTIES OF LIGHT LABORATORY 1 credit 
Prerequisite or corequisite: 137 or permission. Introductory labOralory deaiJng qualitatively and 
quantitatively with properties of light and interaction of light with material objects. 

180 PHYSICS IN SPORfS 3 credits 
An introduction to .physics, particularly machanics. Alhletic activities ulllized to illustrate principles. 

261 PHYSICS FOR THE LIFE SCIENCES I 4 credits 
Prerequisites: high school algebra, trigonOmetry or 3450:149 as corequisite or Permission. 
Introductory course for prolessional work in biology and health professions and services. Em· 
phasizes life science applications. Mechanics: laws of motion, Ioree. torque, wOrk, energy, 
power; properties of matter: gases, liquids, solids. flui(j mechanics. 

282 PHYSICS FOR THE UFE SCIENCES II 4 credits 
Prerequisite: 261. l.av.s of thermodynamics, kinetic theory. WBoJe phenomena: sound, light, 
optics; electricity and megnatism; atomic and nuclear physics; radioactivity. 

2117,8 LIFE SCIENCE PHYSICS COMPUTATIONS I AND H 1 credit each 
Corequisites: 261 (with 267); 262 (with 268). Optional companion courses to 261.2 provides 
aQditionSI computational experience in applications of physics to lite sciences, emphasizing 
use of algebra and trigonometry. Particularly recOmmended tor student with modest mathe
matical preparation. 

211 ELBIENTARY CLASSICAL PHYSICS I 4 credits 
Corequisite: 3450:221. Introductory physics tor stUdent of science and engineering. Classical 
statics, kinematics and dynamics, as related to contemporary physics. Oscillalions, waves; 
fluid mechanics. Vectors and some calculus introduced as n~. 

zt2 ELEMENTARY CLASSICAL PHYsiCS II 4 credits 
· Prerequisite: 291. lharmodynamics from atomic point al view; basic laws of electromagnetism; 

mechanical and electromagnefic waves. Interference and d"offrection; coherence; geometriCal 
and physical optics. 

293,4 PHYSICS COMPUTATIONS I AND II 1 crecJit each 
Corequisite: 291 (with 293); 292 (With 294). Optional companion courses to 291,2 provides 
experience in probiem solving, and elaborales application of calculus to simple physical 
phenomena. Particularly recomrnenc:ted tor a freshman and lor student w~h modest prepara· 
tion in mathematics or physical sciences. · 

301 ELEMENTARY MODERN PHYSICS 3 credits 
Prerequisite: 292 or permission of instruclo'. Special relativity, introduction to quantum 
physics, hydrogen atom and complex atoms, atomic spectra, topics in nuclear and solid
state physics. 

310 ELECTRONICS 3 credits 
Prerequisite: 262 or 292. />C. and DC circu~ theory, digital integrated logic circuits, counters. 
digital waveshaping, A to D and D to A conversion and applications. 

320 OPTICS 3 credits 
Prerequisites: 262 ·or 292 and 3450:223. Geometric optics: reflection, mirrors, refraction, 
lenses, optical instruments. Physical optics: waves, superposition, coherence; lasers, inter· 
terence, diffraction, absorption and scattering, dispersion, doubl.e refraction. polarization. 
optical activity. 

322,23 INTERIIEDIATE LABQRATORY I AND II 2 credits each 
Prerequisite: 262 0r 292. Laboratory course strassing measurement techniques with con· 
temporary laboralory apparatus. Experiment design, instrument l:alibration and reporting 
emphasized. Modern physics experiments and measurement of fundarriental natural 
constants. 
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:m,2 ASTR()PHYSICS l AND II 3 credits each 
Prerequisite: 262 or 292. One-year comprehensive, qualilatiw course recommended for 
student majOring in physics or natural science, and for secondary schoolteachers and otheiS 
desiring comprehensille survey of astronomy and aStrophysics at intermediate level. 

340 THERIIAL PHYSICS 3 credits 
Prerequisite: 262 or 292. Basic principles of thermal and statistical physics. Ensembles, laws 
of thermodynamics. equilibrium, i~rsibility, equipartition theorem, canonical distribution, 
Maxwell distribution, phase changes. cyclic processes, transport processes. 

3SO COMPUTATIONAL PHYSICS 3 credits 
Prerequisites: 292, or 262 and 345():221; and 3460:201, 3460:210, or 4100:206. Numerical 
techniqUes for computer solutions to physics problems. including mechanics. gravitation, elec
tricity and magnetism, and modern physics. 

3119 UNDERGRADUATE RESEARCH 1-6 credits 
(May be repeated) Prerequisila: permission of instructo' Participation in current research pro
ject in department under supervision of faculty member 

40011100 HISTORY OF PHYSICS 3 credits 
Prerequisite: 262 or 292. Study of origin and evolution of major principles and concepts 
characterizing contemporary physics. 

41161508 WAVES 3 credits 
Prerequisila: 262 or 292. Analysis of phenomena common to all waves, including free oscilla
tions. forced oscmations. tr8\leling waves. reflection, polarization, int41rference and diffraction. 
Water, sou~d. electromagnetic, seismic and deBroglie waves examined. 

431/531 MECHANICS I 3 credits 
Prerequisites: 292 and 3450:235. Mechanics at intermediate level. Newtonian mechanics, mo
tion of a particle in one dimension, central field problem, system of particles, conservation 
laws, rigid bodies, gravitation. 

4321532 MECHANICS II 3 credits 
Prerequisite: 431/531. Advanced mei::hanics at the senior or beginning gracfuate level, moving 
coordinate systems, mechanics of continuous media, Lagrange's equations, tensor algebra 
and stress analysis, rotation or rigid bodies, vibration theory. 

436/5341 ELECfROMAGNETISM f 3 credits 
Prerequisilas: 292, 3450:235 or permission of instnucto' Electricity and magnetism at inter
mediate level. Electrostatics and magnetostatics, electric field, scalar potential, dielectrics; 
Laplace's and Poisson's equations, currents, magnetic field, vector potential, magnetic niaterials, 
inductance. 

4ZIIW ELECfROMAGNETISMII 3 credits 
Prerequisila: 4361536. Special relativity, lour vectors, Maxwell's equations in covariant form; 
propagation, reflection and refraction of electromagnetic waves; multipole radiation. 

4411541 QUANTUM PHYSICS I 3 credits 
Prerequisites: 301 and 3450:235. Introduction to quantum theory, Schrodinger equation, 
physical observables, one-dimensional systems, angular momentum, perturbation theory, 
the variational principle, scattering theory, emission and absorption, identical particles, and 
the Paul Principle. 

442/542 OUANTUM PHYSICS II 3 credits 
Prerequisite: 441/541. Applications' of quantum mechanics to atomic, nuclear and solid state 
physics. Tunneling and alpha decay, periodic potential, Hydrogen and Helium atoms, inter-
atomic lo/Ces,. quantum statistics. · · 

451,21551,2 ADVANCED LABORATORY I AND II 2 credits each 
Prerequisila: 323 or permission of instructor Applications of electronic, solid-state devices, 
techniques to research-type projElcls in contemporary physics lnlr()duction to resonance techni
ques; nuclear magnetic resonance. electron spin resonance, nuclear quadrupole resonance. 
Scintillation spectroscopy. Alpha- and beta-ray spectroscopy. 

4881588. DIGITAL DATA ACQUISinON 3 credits 
Prerequisita: 262 or 292. Designed to introduce science and mathematics students to use 
of digital techniques ol interfacing instruments to microcomputers. Physical measurements 
and dEMc:e control are emphasized. 

4701570 INTRODUCTION TO SOLID-STATE PHYSICS 3 credits 
Prerequisita: 441 or permission ol instnucto' Account of basic physical processes occurring 
in solids, with emphasis on fundamental relation between these processes and periodicity 
of crYS!aUine lattice. 

471,21571,2 NIIR SPECTROSCOPY I AND II 2 credits each 
Prerequisite: 292 or permission of instnucto' Theoretical basis and experimental techniques 
of NMR spectroscopy. Classical concepts and quantum mechanical treatments of NMR. Bloch 
equations; spin-spin and spin-lattice relaxation times. Steady state and transient phenomena. 
General features of broadline and high·resotution NMR spectra. NMR instrumentation and 
operating principles. Theory and analysis ol high-resolution NMR spectra. Quantitatille 
applications of broadline and high-resolution NMR spectra and determination of physical and 
chemical structures. " 

481,2/581;2 METHODS OF IIATHEMA'ncAL PHYSICS I AND II 3 credits each 
Prerequisites: 292, 3450:235 and senior or graduate standing in a physical science or 
engineering. Vectors. Q!llleralized coordinates. tensors. calculus o1 variations, vector spaces. 
linear transformations, matrices. eigenvalues, Hilbert space, boundary value problems. 
transcendental fuoctions. complex variables. analytic functions, Green's functions, integral 
equations. 

4881588 SELEcrED TOPICS: PHYSICS 1-4 credits 
(May be repeated) Prerequisite: permission. Consideration of selected topics, procedures, 
techniques, materials or apparatus of current interest in physics. 

4801510 WORKSHOP 1-4 credits 
(May ·be repeated) Group studies of special topics in physics. May not be used to meet 
undergraduate or graduate major requirements in physics. May be used lor eleclille 
credit only. 

4871587 INDEPENDENT STUDY 1-4 crSdits 
(May be repeated) Prerequisite: permission. Further inlleStigations of various selected topics 
in· physics, under guidance of faculty membe' 

41181511e PHY8ICS COLLOQUIUM 1 credit 
l.!lctures on current research topics in physics by invited speakers. May be repeated but only 
one credit counts toward the M.S. Degree. · 

POUTICAL SCIENCE 
3700: 
100 GOVERNMENT AND POLITICS IN THE UNITED STATES . . 4 credits 

Examination o1 American political system. with emphasis on fundamental pnnCiples, ideaS. 
institutions and processes o1 modem gcMrTTneOI. Lecture and disciJssion sections (day classes 
only). 

120 CURRENT POLICY ISSUES 3 credits 
Sur~~ey of contemporary public policy issues by applying a broad conceptual frilmev;ol1<. Cannot 
be used for cred~ toward major in political science. 

201 INTRODUC1'ION TO POLITICAL RESEARCH 3 crecfl/s 
Introduction to the research process in political science through an introduction to the logic 
of social science inquiry and contemporary techniques of analysi~. 

210 STATE AND LOCAL GOVERNMENT AND POLITICS 3 credits 
Examination o1 instftutions. processes and intergovernmental relatiOns at state and local levels. 

220 AMERICAN FOREIGN POUC'f 3 credits 
· Examination of American foreign policy-making process; public Qpinion and other fimitations 

on policy; specific contemporary problems in selected areas: 

300 COMPARATIVE POLITICS 4 credits 
Introduction to comparatiw political analysis; description of political systems of Great Britain, 
France, Germany and Soviet Union; contrast between democracy and totalitarianism. 

301 ADVANCED POLITICAL RESEARCH 3 credits 
Prerequisite: 201 or permission ol instructrn: Stuc:ly and p!8Ciice ol political science research 
methods. Data colkiction, statistical analysis and presentation of empirical research projects. 
Computer applications used. · 

302 AMERICAN POLITICAL IDEAS 3 credits 
Study of major thinkers and writers of American political thought. 

303 INTROoucnON TO POLITICAL THOUGHT 3 credits 
Survey o1 major ideas and Concepts of Western political theory from pre-Socrates through 
period of Enlightenment. · 

304 MODERN POLITICAL THOUGHT 3 credits 
Examination o1 central concepts of political thought from 19th Century to present. Modern 
liberalism, communism, fascism and totalitarianism emphasized. 

310 INTERNAl'IONAL POLITICS AND INSTITUTIONS 4 credits 
Relations among nations examined in political context. 

311 DEVELOPING'STATES IN WORLD POLITICS 3 credits 
Examines how developing states are cond~ioned by the global system and how they attempt 
to modify n. 

312 THE POLITICS OF INTERNATIONAL TRADE AND MONEY 3 credits 
P.rerequisite: 310 or permission of instructor .. Examines trade and money as sources of inter
national power; fOcuses on the evolution of the Bretton Woods monetary and GATT trade 
regimes. 

320 BRITAIN AND THE CO.IIMONWEALTH 3 credits 
. Description and analysis of goilernment and politics of Great Britain and leading nations of 
tha Commonwealth. 

321 WESTERN EUROPEAN POUTICS 3 credits 
Description and analysis of g011ernment and politics of France. Germany, Italy and Switzerland, 
with appropriate references to Scandinavia and low COuntries. 

322 SOVIET AND EAST EUROPEAN POLITICS . 3 ~its 
Theory and practice of g011ernment and politics in Soviet Union; comparison with selacted. 
communist systems of Eastern Europe. 

323 · POLITICS OF CHINA AND .MMN 3 credits 
Examination ol go~~ernmental structures and political processes of China and Japan. 

325 COMPARATIVE PUBLIC POUC'f . 3 credits 
Considers the formulation, decisions, implementatiort, impact of public policies in a compelllfille 
perspecti-.e. By examining public policies in a variety of countries the ~nsf'\ip ol different 
economic and political systems to policy outcomes is observed. 

328 POLITICS OF DEVELDPING NATIONS 3 credits 
General introduction to conceptS and theories of.political development and pofotical institutions. 
elite-recruitment and pollticl\l processes ol selected emerging nations. 

327 AFRICAN POLITICS 3 credits 
Examination of patterns of go~~ernment and politics of nations south of ·sahara. 

330 CANADIAN POLITICS 3 credits 
An examination of the instruclions and processes of Canadian g011ernment; a. survey of some 
of the pressing issues contronting public decision makers in Canada. 

341 THE AMERICAN CONGRESS 3 ciedits 
Examination of structure and function of Congress, with comparatiw materials on legislative 
process on all levels. Presidential and congressional conftlct examined. 

342 MINORITY GROUP POLITICS 3 credits 
Examination of political behavior ol racial, religious and ethnic minority groups in the United 
States. . 

350 THE AMERICAN PRESIDENCY 3 credits 
The presidency as local point of pol~ics. policy and leadership in American political system. 

3110 THE JUDICIAL PROCESS 3 credits 
Rote of police, lawyers, courts and judges in context of American political process. Structure 
and process of judiCial policy making and limitations on judicial powe' 

311 POLITICS OF THE CRIMINAL JUSTICE SYSTEM 3 credits 
Examines the impact of the Political process and political institutions on criminal law and policy. 

370 PUBLIC ADMINISTRATION: CONCEPfS AND PRACI'ICES 4 credits 
Examines current administrative theorieS and their application in public bureaucracies. Em
phasis iS placed on practiCes to impro~~e the quality of public sector administration. 

380 URBAN POUTICS AND POLICIES . 4 credits 
Examination of problems emerging from urban and regional complexes in the United States. 
Struclure and processes of political decision making at this level analyzed. · 

381 STATE POLITICS 3 credits 
Analysis of tha state poiHical process in terms ol its capacity to deal with ·a wide range 
ol SOCioeconomic problems. Special emphasis on legislators, administrators, parties and 
interest groups. · 



:,a2 INTERGOVERNMENTAL RELATIONS . 3 credits 
An examination of the history, theory, contemporary activities of intergovernmental relations 
in the United States. Interactions of local, state federal units of government wiU be considered. 

391 HONORS IN POLITICAL SCIENCE 3 credits 
Prerequisites: at least 17 credits and a 3.25 average in political science and permission 
of adviser. . 

392 SELECl'ED TOPICS IN POLITICAL SCIENCE 1-3 credits 
(May be repeated, but no more than three credits can be applied to major in political science) 
Topics of substantial· current importance, specialized topics within political science or experi
mental courses. 

395 INTERNSHIP IN GOVERNMENT AND POLITICS 2-9 credits 
(May be taken twice for a total of nine hours. No more than four credits may be applied toward 
major in political science} Prerequisne: Three courses in political science at The University 
of Akron, 2.20 average in political science. and permission of instn.Jctor. Supervised individual 
placement with pol~ical offoce holders, party groups, governmental agencies, law firms and 
other organizations providing professional-level work. · 

397 ·INDEPENDENT STUDY 1-4 credits 
(May be repeated for a total of four credits) Prerequis~es: senior standing, 3.00 grade-point 
average and permission of adviser. 

4021502 POLITICS AND THE MEDIA 3 credits 
Examination of relationships between the presS, the news media and political decision makers. 

4061505 POLITICS IN THE MIDDLE EAST 3 credits 
The rise of the state system in the Middle East alter World War I; an analysis of the socio
cultural, ideological forces influencing the political behavior of the people of the Middle East. 
In-depth study of selected pol~ical syS~ans. 

410/510 INTERNATIONAL DEFENSE POLICY 3 credits 
PrerequiSUe: At il!"st one of the following: 220, 310; 3400:360, 382, 460, 461, or permission. 
Introduction to political uses of m~~ary forces. Major focus on methodological, conceptual, 
and ethical dilemmas confronted in developing and implementing. defense policy. 

411/511 THEORIES OF INTERNATIONAL POLITICAL ECONOMY 3 credits 
Prerequisite: 310 or permission of instructo' This course examines the predominant and com
peting theories of intemalioflal polilical economy, including imperialism. v.ortd systems analysis, 
long-wave theory, neo-mercantHism, and nee-realism. 

4121512 GLOBAL ENVIRONMENT POLITICS 3 credits 
PrerequiSUes: 300. 310 or permission of instructor Examines the general dimensions of the 
global environmental challenge, including the roles played by technology and the structure 
of the world system. 

415/515 COMPARATIVE FOREIGN POLICY 3 credits 
Prerequisite: 310 or 220 or permission. Study of foregn policies ct selected nations, with special 
atiention to processes and instruments of decision maki~g of the major powers. 

420/520 ISSUES AND APPROACHES IN COMPARATIVE POLITICS 3 credits 
Prerequisne: 300 o? permission of instructo' Detailed examination of approaches to the study 
of comparative politics, pol~ical perlies, el~ and various theories of revolution. 

4251525 LATIN AMERICAN POLITICS 3 credits 
Prerequisite: 300 or permission ct instructo' Examiriation a patterns a government and politics 
in Latin American area 

. 4401540 PUBLIC OPINION AND POLITICAL BEHAVIOR 4 credits 
Prerequisite: 100 or 120 or permission. Nature and role of public opinion in political process; 
historical development, .current methods of measurement. Political behavior a American 
electorate. 

441/541 THE POLICY PROCESS 3 credits 
Prerequisites: eight cred'IIS in polibcal science. Intensive study of policy-making process, em
phasizing roles of various participants in executive and legislative branches as well as private 
individuals and groups. ' 

. 442/542 METHODS OF POLICY ANALYSIS 3 credits 
Prerequisne: 201. Examines variety of methods available for analyzing public policies. Tech
niques ol cost benefit analysis, evaluation research quasi-experimentation are covered as well 
as consider.atiOn of ethical questions in policy analysis, the practical problems facing policy 
analysts. 

461/581 THE SUPREME COURT AND CONSTlTUTIONAL LAW 3 credits 
Prerequis~e: 100 or permission. Interpretation of the Constitution by the Supreme Court w~h 
emphasis on federal judicial, legislative and executive power; separation of powers; and 
federalism. 

4621562 THE SUPREME COURT AND CIVIL UBERTIES 3 credits 
Prerequisite: 100 or permission. Interpretation of the Constitution by the Supreme Court with 
emphasis on freedom a speech and press, fnsedom of religion, criminal rights and right to 
privacy. 

4701570 CAMPAIGN MANAGEMENT 3 credits 
Prerequisite: Six credits of political science or permission. Reading, research and practice 
in campaign management decision making. 

471/571 CAMPAIGN FINANCE . 3 credits 
Prerequis~e: six credits of political science or permission. Reading and research in financial 
decision making in political campaigns. 

472/572 AMERICAN INTEREST GROUPS 3 credits 
Prerequisite: six credits of political science or permission. Reading and research on the dellelop
ment, structure and function a interest groups in the United States 

473/5n AMERICAN POLITICAL PARTIES 3 credits 
Prerequi~es: six credits of political science or permission: Reading and research on the 
development, structure and function of parties in the United States. 

4101580 POLICY PROBLEMS . 3 credits 
(May be repeated for a total a six credits) Prerequisite: 380 or permission. Intensive study 
a selected problems in public policy. . • 

4901590 WORKSHOP 1-3 credits 
(May be repeated) Group studies of special topics in pol~ical science. May not be used to 
meet undergraduate or g,raduate requirements in political science. Elactive creel~ only. 

487 SENIOR HONORS PROJECT IN POLITIOAL SCIENCE 1-3 «edits 
(May be repeated for a total of six credits} PrerequiSUes: senior standing in Honors Program 
and permission. Open only to a political science major in Honors Program. Independent study 
leading to completion of senior honors thesis or other original work. 
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PSYCHOLOGY 
3750;: 
100 INTRODUCTiot(TO PSYCHOLOGY . . 3 credits 

lmroduction to scientific study a behavior survey of physiological basis of behavior, sensa
tion and perception, development, learning and cogn~ion, personal~. social interaction and 
other selacted topics. 

1oS PROFESSIONAL AND CAREER ISSUES IN PS~HOLOGY 1 credit 
Corequisite: 100. An overview of the f~eld a psychology including educational requirements, 
career opportunities and praessional issues for students considering a psychology major. 

110 QUANTITATIVE METHODS IN PSYCHOLOGY 4 credits 
Prerequisite or corequisite: 100. Presentation o1 data, desCriptive statistics, correlation, hy
polhesis testing and introdliction to statistical methodologies in psychology, including com-
puter applications. · 

220 INTRODUCTION TO EXPERIMENTAL PSYCHOLOGY 4 credits. 
Prerequisites: 100 and 110 or instructor's permission. Lactures plus laboratory experience con
cerning problems in scientific bases of psychology Such as experimental design, methods 
and apparatus, calection and analysis of data' and interpretation of results. 

230 DEVELOPMENTAL PSYCHOLOGY . 4 credits 
Prerequisite: 100. Dete~inan1S and nature of behavioral changes from conception to death. 

240 INDUSTRIALIORGANIZATIONAL PSYCHOLOGY 4 credits 
Prerequisite: 100 Survey of applications of psychology in industry, business· and government. 
Emphasis on unde!Standing employees and ..Valuation of their behavio' 

320 BIOPSYCHOLOGY 4 credits 
Prerequisites: 100 and tour credit!l a psychology or instructol's permission. Relationship be
tween behavior and its biologicallphysiological foundations including brain structure and func
tion, sensation, behavior genetics, lear~ing and memory and other to~ics. 

335 DYNAMICS OF PERsONALITY 4 credits 
Prerequi~es: 100 and four credits of psychology or instructor's permission. Overview of theory 
and research involving the development, maintenance and assessment of personality and 
individual differences. 

340 SOCIAL PSYCHOLOGY 4 credits 
Prerequisite<;: 100 and four credits psychology or instructor's permission. Examination of in· 
dividuals' responses to social environment. Social perception, attitude formation and change, 
affiliation and attraction, altruism, group processes and nonverbal behavior. 

345 COGNITIVE PROCESSES 4 credits 
PrerequiSUes: 100 and four credits of psychology or instructor's permission. Survey of1he basic 
phenomena, concepts and theories in the areaS of human perception, learning, memory and 
cognition. 

400/500 PERSONALITY . 4 credits 
PrerequiSUes: 100, 335 or instructor's permission. Consideration of .current conceptualizations 
of the normal personal~ with emphasis on methods of measurement, experimental findings 
and research techniques. · 

410/510 PSYCHOLOGICAL TESTS AND MEASUREMENTS 4 credits 
Prerequisites: 100, 110 or permission. Consideration of nature. construction and use of tests 
and measurements in industry, government and education. Includes apt~ude and achieve
ment tests, rating scales, attitude and opinion analysis . 

420/520 ABNORMAL PSYCHOLOGY 4 credits 
Prerequisnes: 100 and four credits of psychology or instructor's permission. Survey of syn
dromes, etiology, diagnosis and treatment of major psychological conditions ranging from 
transient maladjustments to psychoses. 

430/530 PSvcHOLOGICAL DISORDERS OF CHILDREN 4 credits 
PrerequiSites: 100 and 230 or permission. Survey of syndromes. etiologies and treatments 
of behavioral disorders in children from standpoint of developmental psychOlogy. Behavioral 
data and treatment approaches emphasized . 

435 CROSS-CULTURAL PSYCHOLOGY 4 credits 
Prerequisites: 100 and four credits PSYchology or instructor's permission. Influence of culture 
and ethnicity upon development of individual psychological processes including functioning, 
identity, social motives. sex roles and values. 

441 CLINICAl:. AND COUNSELING PSYCHOLOGY I 4 credits 
Prerequisites: 100 and four credits a psychology or instructor's permission. Overview a the 
fields of clinical and counSeling psychology including counseling and psychotherapeutic ap
proaches, vocational counseling, assessment, research, training and professional issues. 

442 CLINICAL AND COUNSEUNG PSYCHOI.OGY II · 4 credits 
Prerequisite: 441. Overview of individual counseling and psychotherapy, group counseling, 
personality and atlility testing, marriage and family counse~ng,. hypllosis, sex therapy, psy-
chopharmacology and related specialties. -

4431543 HUMAN RESOURCE MANAGEMENT 4 credits 
Prerequisnes: 240 and a statistics course or instructor's permission. The application of psy
chological theory to the effective management of human resources in an organization, in· 
cluding recr~ent, selaction, training and retention of personnel. 

4441544 ORGANIZATIONAL THEORY 4 credits 
Prerequisnes: 240 or instructor's permission. The application of psychological theory to mae.:o
level processes in-organizations including leadership. motivation, task performance organiza-
tional theories and development. • 

~545 PSYCHOLOGY OF SMALL GROUP BEHAVIC)R 4 credits 
PrerequiSUes: 100 and four credits of psychology or instructor's permission. Intensive investiga
tion of factors affecting behavior and performance in small groups including affects of per, 
sonal~. social structures, task, situational and social-cognitive variables. 

446 RESEARCH DESIGN AND ANALYSIS 4 credits 
Prerequisites: 100, 110 and 220 or instructor's permission. Review of psychological method
ology including research design and analysis. internal and external valid~. measurement of 
constructs and specific analytic techniques. 

450/550 COGNITIVE DEVELOPIIENT 4 credits 
PrerequiSUe: 345 or instructor's permission. Theory and research on life-span changes in 
cognitive· processes including concept formation/categorization, information processing and 
Piagetian assessment tasks. 

4801580 HISTORY OF PSYCHOLOGY 3 credits 
Prerequisite: 100 and four credits of psychology or instructor's permission. Psychology in 
pre-scientific period and details of development of systematic viewpoints in 19th and 20th 
Centuries. · 



182 3750: Psychology 

475 PSYCHOLOGY OF ADULTHOOD AND AGING 4 Cledils 
Prerequisites: 100 and 230 or instructor's permission. ~oklgical aspects d human de.<elop
ment from adolescence to older aduHhood including age-related changes in socialization, 
personality, intelligence, sensation, perception learning, memory and clinical application. 

480 SPECIAL TOPICS IN PSYCHOLOGY 1-4 credits 
(May be repeated) Prerequisite: 100 or permission. Comprehensive survey of contemporary 
status Qf specialized topics and issu~ in psychology. Emphasis on original source materials, 
cr~ical analysis and synthesis d empirical and theoretical aspects. 

485 APPLIED DEVEL.OPIQ5NTAL PSYCHOLOGY 4 credits 
Prerequisites: 100 and four credlli; of psychology or instructor's permission. Covers concep
tual and methodological issues dealing with imp!ementalion ~s in life-span developmen
tal psychology from a multidisciplinary and problem-focused approach. 

488,9 HONORS PROJECT IN PSYCHOLOGY 4 credits each 
Prerequisites: senior standing, psychology major and permission. 488: Selection of research 
topic, review of relevant literature, Iesearch design and data collection. 489: Analysis and write 
up of research project iri journal or thesis style. · 

4901590 WORKSHOP 11'1 PSYCHOLOGY 1-3 credits 
(May be repeated) Group studies of special topies in psychology. May not be used to meet 
undergraduate or graduate major requirements in psychology. 

495 FIELD EXPERIENCE IN PSYCHOLOGY 2-4 credits 
(May be repeated. Minimum of four cllldits required for ~y Technician Program). Prere
quisites: 100, 110;-220, 230 or 240, 335 or 340, 410 and acceptance into the B.S. Psychology 
Technician Program and departmental permission. On-site supervised indovidual placements 
as a psychology assistant in appropriate community and institutional organizational settings. 

417 INDEPENDENT READING, AND/OR RESEARcH IN PSYCHOLOGY 1-3 credits 
(May be repeated to a total of six credits). Independent reading and/or research in an area 
cl psychology under the supervision and evaluation of a selected faculty member. 

SOCIOLOGY 
3850: 
100 INTRODUC1'101'1 10 SOCIOLOGY 4 credits 

Basic terminolOgy, concepts and approaches in sociology. including introduction to analysis 
of social groups and appfocation of sociological concepts to the understanding of social systems. 
Required of majors. Lecture/discussion. 

104 SOCIAL PROBLEMS 3 credits 
Prerequisrte: 100 or permission. Analysis of selected contemporary problems in society; ap
plication of sociological concepts and research as tools for understanding sources of such 
problems. l.scture. 

301 METHODS OF SOCIAL RESEARCH I 3 credits 
*Prerequisites: 100 or permission. Lecture/laboratory course (minimum of two laboratory hours 
per week). Research design and data-gathering techniques Required d all majors except 
sociology/anthropology. 

302 METHODS OF SOCIAL RESEARCH II 3 credits 
*Prerequisite: 100 and 301 (Sociology/anthropology majors are excused from the 301 
prerequisite), or permission. Quantitative techniques and application to sociological data. 
Combination lecture and laboratory course requiring at least two laboratory hours per week. 
Required of majors. l.scture/laboratory. 

315 SOCIOLOGICAL SOCIAL PSYCHOLOGY 3 credits 
Prerequisite: 100. The reciprocal influence of_individuals and groups. How interpersonal pro
cesses produce and alfect group structure. How gi'O\.Ips affect the delleloprnent and behavior 
of the social perSon. 

320 SOCIAL INEQUAUTY 3 credits 
Prerequisite: 100 or permission. Study of the way social rankings occur in societies and how 
particular ranki_ngs alfect individual behavior, grO\Jp relations and soeial structures. Lscture. 

321 POPULATIOI'I . . 3 credits 
An introduction to world and national population trends, related demographic and social 
characteristics. Topics include fertility, mortality, morbidity, migration, abortion, birth control, 
population policy in relation to societal problems. Lecture. 

323 SOCIAL CHANGE 3 credits 
Prerequisite: 100 or permission. Introduction to theories and processes-of social change. dimen
sions of change in contemporary, traditional and urban-industrial societies; projection and 
prediction Qf selected trends. and forms: lecture. 

324 SOCIAL ~OVEIIENTS . ,3 credits 
Prerequisite: 100 or permission. Social movements as distinguished from other forms of col
lective behaviOr; analysis of social situations which produce social movements; focus on 
development of social movements and their role in social change. lecture. 

330 CRIMINOLOGY 3 credits 
Prerequisite: 100. Major focus on interrelationships and analysis of crimes, criminals, criminal 
justice systems and society. Lecture. 

334 SOCIAL ORGANIZATION 3 credits 
Prerequisite: 100 or permission. Nature of social organization, social control; organizational 
typologies; theories of organizational structure, functions; analysis of complex organizations 
in a social system. l.scture. 

335 SOCIAL BEHAVIOR IN OAGMIZATIONS . . 3 credits 
Prerequisite: 100 or permission. Analysis of the structure of such complex organizations as · 
voluntary associations, business prganizations and public bureaucracies. in relation to issues 
including organizational effecliveness. organizational design and change, job satisfaction and 
quality Qf work experience. lecture. 

338 SOCIOi.ooY OF WORK AND OCCUPATIONS 3 credits 
Prerequisite: 100 or permission. Survey of theory and empirical research in areas such as 
the structure of occupations and professions, occupational attainment, work force 
characteristics, work values and orientations, the nature of work .. Lecture. 

340 THE FAMILY 3 credits 
Prerequisite: 100 or permission. Analysis of family as a social system; historical, comparative 
and contemporary sociological ~pproaches examined in relation to family structure and func
tions. Lecture. 

•consun advisor for math prerequisite. 

341 POUTICAL SOCIOLOGY 3 credits 
Prerequisite: 100 or permission. Survey Qf theory and empirical r9SellfCh dealing with relation
ship between political phenomena .and the larger network of social processes on human 
societies. Lecture. 

342 SOCIOLOGY OF HEALTH AND ILLNESS 3 credits 
Prerequisite: 100 or permission. General survey of sociological perSpectives, concepts and 
research on health, illness and heaHh-care o;lefivery systems. Lecture. 

343 THE SOCIOLOGY OF AGING 3 credits 
Prerequisite: 100 or permission. Examination of process of aging from perspectiYe of behavioral 
and sociological aspects. Lscture. 

344 THE SOCIOLOGY OF SEX ROLES 3 credits 
" Prerequisite: 100 or permission. Examination of differentiation in roles. behaviors in women, 

men including theory, evidence on origins ahd determinants d differences, on stability and 
change in sex roles. 

345 FAMILY AND HEALTH . 3 credits 
Prerequisites: 100 or permission. Survey of interrelationships between family structure and 
functioning and the health care·systern. Includes historical perspectives as well as current 
conditions. 

365 SPECIAL TOPICS IN SOCIOLOGY 1-3 credits 
(May be repeated) Prerequisite: permission. Special topics of interest to sociology major and 
non-major not covered in regular course offerings. 

397 SOCIOLOGICAL READINGS AND RESEARCH 1-3 credits 
Prerequisite: permission. Individual study of probfem aree of specific interest to indil/idual stu
dent under guidance of department member Preparation of a research paper. 

4031s03 HISTORY OF SOCIOLoGICAL THQUGHT . . 3 credits 
Prerequisite: 100 or permissibn. Examination of major scholars in the classical sociological 
tradition. l.scture. · 

4041504 CONTEMPORARY SOCIOLOGICAL THEORIES 3 credits 
Prerequisite: 400 or permisSion. Examination and critical evaluation of works of modern 
sociological theorists, emphasizing current theoretical approaches to issues of social order 
and social change. Lscture. 

410/510 SOCIAL STRUCTURES AND PERSONALITY , 3 credits 
Prerequisite: 100 of permission. Interrelationships betWeen position in society, personality 
characteristics Personality treated as both resuH and determinant of social structure and pro
cess. Lscture. 

411/511 SOCIAL INTERACTION 3 credits 
Prerequisite: 100 or permission. Intensive study of advanced theory and researcih in social 
psychology, particularly how social interaction and sen-conception affect one another. Lecture. 

412/512 SOCIALIZATION: CHILD 10 ADULT 3 credits 
Prerequisite: 100 or permission. Theoretical and empirical analyses of process by which. in
fant, child. adolescent and aduH learn social and. cultural requi~nts necessary to function 
in new roles, changing roles and society in general. 

4211521 RACIAL AND' ETHNIC RELATIOI'IS 3 credits 
Prerequisite: 100 or permission. Analysis Qf structure and dynamics of race and ethnic rela
tions from a variety of perspeclives emphasizing both historical and contemporary issues. 
lecture. • 

4231523 SOCIOLOGY OF WOMEN 3-credits 
Prerequisites: 100 or permission of instructor. Examination of research and theories pertain
ing to women's status in sociaty, including economic conditions, the relationship~ struc
ture and experience, and other gender-related issues. 

4251525 SOCIOLOGY OF URBAN LIFE 3 credits 
Prerequisite: 100 or permission. Emergence and development of urban society. Examination 
of urban social structure from neighborhood to metropolis, the problems and prospects. Em
phasis on various Ide styles of urban subcuHures. Lecture/discUssjon. 

4281528 '""' VICtiM IN SOCIETY $ credits 
Prerequisites: 100 or permission of instructor. Study d IIlii nature. causes, and consequences 
of victimization with special focus on· crime viclimization. 

4291521 PROBATIOI'I AND PAROLE 3 credits 
Prerequisite: 330 or 430 or permission. Analysis of hoN probationers and parolees are selected, 
supervised and then released into private life. Emphasis on current and past social research. 
Lecture/discussion. 

430/530 JUVENILE DELINQUENCY 3 credits 
Prerequisite: 100 or permission. Analysis of social structure and process from which ctetinquency 
develops. Emphasis on current and past research. Lecture/discussion. 

431/531 CORRECTIONS 3 credits 
Prerequisite: 330 or 430. Theories. belief syst6ms, correctional practices and effectiveness 
as related to offender groups. '-'<:fure/discussionlfield experience. · · 

4331533 SOCIOLOGY OF DEVIANT BEHAVIOR 3 credits 
Prerequisites: 100 and at least six additional creditS of sociology courses or permission. Survey 
of theories of deviant behavior and relevant empirical research. Special emphasis given to 
interaction processes and social control. Lscture. 

4401540 SOCIOLOGY OF RELIGIOI'I 3 credits 
Prerequisite: 100 or permission. Study of forms of religion and their social functions with em
phasis on religion in American society. Lecture. 

441/541 SOCIOLOGY OF LAW 3 credits 
Prerequisites: 100 and at least six additional credits of sociology courses or permission. Social 
origins and consequences of law and legal processes. Emphasis on uses of law, social change 
and aspects of legal professions. Lecture. 

4421542 SOCIOLOGY OF EDUCATION 3 credits 
Prerequisite: 100 or permission. Analysis of education from an organizational and social 
psychological perspective. Topics include: desegregation;. busing; neighborhood schools; 
impact of family, pears and teachers on learning; school organization. Lecture. 

4431543 INDUSTRIAL SOCIOLOGY 3 credits 
Prerequisite: six credits d sociology or industrial management. Comperieon of formal and 
informal- structures in industrial organizatioiiS; analysis of work roles and status systems; 
communication processes; relation of work plant to community and _society. Lecture. 

4441544 SOCIAL ISSUES IN AGING . 3 credits 
Prerequisite: 100 or permission. A look into the major issues and problems facing older per
sons. Special attention is given to the unmet needs of the elderty as well as an examination 
of current societal policy ·and programs to meet these needs. 

4501150 SOCIOLOGY OF MENTAL ILLNESS 3 credits 
Prerequisite: 100 or permission. The social history ol the mental hospital, theories and 
epidemiology of mental mness, community-based treatment models. the organization of mental 
health services. the role of personal social networks and mutual support groups. 



4941594 WORKSHOP IN SOCIOLOGY 1·3 credits 
(May be repeated) Group studies .of special topics in sociology. May not be used to meet 
departmental unclergraduate or graduate major requirements. May be used for elective credit 
only. 

495 RESEARCH INTERNSHIP 2-4 credits 
(May be repeated for credit} Prerequisites: 301, 302 and permission of a lacu~y supervism 
Placement in selected community organization for supervised experience in all phases of a 
social research project. Student must receive permission from instructof during semester prior 
to enrollment. 

496 SENIOR HONORS PROJECT 1·3 credits 
(May be repeated for a total of six credits) Prerequisites: enrollment in Honors Program and 
senior standing, and major in sociology or sociology/anthropology. Thesis or original creative 
work appropriate to student's area of interest. Requirements and evaluation of project deter· 
mined by departmental honors preceptor and student's honors project advise• 

ANTHROPOLOGY 
3870: 
150 CULTURAL ANTHROPOLOGY 4 credits 

Introduction to study of cu~ure; cross-cultural view of human adaptation through technOlogy, 
social organization and ideology. Lecture. 

151 EVOWTION OF MAN AND CULTURE 3 credits 
Biological and cu~urai~JV(l!ution of Homosapiens; comparative study of Primates; human varia
tion; Old World archaeology. Lecture. 

270 CULTURES OF THE WORLD . 3 credits 
Prerequisite: 150 or pennission·of instructo• An examination of diversity in pre-industrial cu~ures; 
the ways in which cu~ures differ and the major processes which produce cuttural differences. 

355 INDIANS OF SOUTH AMERICA 3 credits 
Prerequisite: 150 or 3850:100 or permission. Survey of aboriginal peoples of South America, 
with emphasis on culture areas and continuity of culture patterns. Lecture. 

356 ARCHAEOLOGY OF THE AMERICAS 3 credits. 
Prerequisite: 150 or 3850:100 or permission. Survey of prehistoric cultures of North, Middle 
and South America; beginning with peopling of Western Hemisphere and ending with Euro-
pean contact. Lecture. · 

3870: Anthropology 183 

357 MAGIC, MYTH AND RELIGION 3 credits 
Prerequis~e: 150 or 3850:100. Analysis and discussiOn olthe data concerning the origins, rOles 
and functions of magic and religion in a broad range of hliman societies, with eny>hasis on the 
non-Western, pre-industrial societies. Examination of befief and ritual systems of such societies-

366 INDIANS OF NORTH AMERICA . 3 credits 
Prerequisite: 150 or permissiOn. Ethnographic survey of ~ve cuttures of North America, with 
emphasis on variations in ecological adaptations, social organization and modern American 
Indians in anthropological perspective. Lecture. 

397 ANTHROPOLOGICAL RESEARCH 1·3 credits 
.(May be repeat~ Prerequisite: permission. Individual study of problem areas of specifiC in· 
terest to an individual student under guidance of a fac~tty memboc · 

4051505 HISTORY AND· THEORY IN ANTHROPOLOGY 3 credits 
Prerequis~e: 150 or pennission. Survey of theories and problems in social and cuttural 
anthropology. Historical development, methods of inquiry and contempot:ary thei>ralical 
perspectives. · • 

4551555 CULTURE AND PERSONALITY 3 credits 
Prerequisite: 150 or pennission. Examination of functional and causal relationships betWeen 
culture and individual cogn~ion and behavior. Lecture. 

457/557 CULTURE AND IIEDICINE 3 credits 
Prerequisite: 150 or pennission of instrucio• Analyzi!S various aspects of Western and non
Western medical systems from an anthropological perspective. Compares traditional medical 
systems around the world. 

461/561 LANGUAGE AND CULTURE 3 credits 
Prerequisite: 150 or pennission. Examination of language structure and interaction of language 
cognition and culture. Lecture. 

4631563 SOCIAL ANTHROPOLOGY' 3 credits 
Prerequisite: 150 or pennission. Comparative structural analysis of non-Western systems of . 
kinship and social organization in terms of status, role, reciprocal expectation, nomenclature, 
nuclear and extended households and other kinship groupings Lecture. 

472/572 SPECIAL TOPICS: ANTHRoPoLOGY 3 credits 
(May be repeated) P(erequisites: 150 and pennission. Designed to meel needs of student 
with interests in selected topics in anthropolOgy. Offered irregularly when resources and 
opportunities perm~. May include archaeological field school. laboratory iesearch or advanced 
course work not presently offered by department on regular basis_ 

4941594 WORKSHOP IN ANTHROPOLOGY 7-3 credits 
(May be repeated) Group studies ol special topics in anthropology. May not be used to meet 
departmental undergraduate or graduate major requirements. May be used tor elective credd 
only. · 
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GENERAL ENGINEERING 
4100: 
101 TOOLS FOR ENGINEERING 3 credits 

Corequisite: 3450:221. Introduction to engineering. Free hand, engineering, and CAD draw· 
ing. Introduction to computer programming, computer applications including word process
ing, spreadsheets. data base. Introduction to engineering economics. Required for Chemical, 
Civil, and Electrical Engineering majors. 

201. ENERGY AND ENVIRONMENT 2 credits 
Interactions between energy production, consumption.and environment Case studies. Not 
for engineering, chemistry or physics majors. 

202 ATMOSPHERIC POLWTION 2 credits 
· Causes o1 atmospheric pollution and technical economic and social problema Technical solu· 
. lions. Cese studies. Not for engineering, chemistry or physics majors. 

203 I:NVIRONIIENTAL SCIENCE AND ENGINEERING 3 credits 
Science and engineering fundaffientals required tb understand environmental issues and alter· 
native solutions. Not for engineering, chemistry, or physics majors. 

2011 FORTRAN (SCIENCE/ENGINEERING) 2 credits 
Prerequisite: 2020:334 or 3450:221. Introduction to use of digital computers in scientific and 
engineering applications. For student majoring in engineering or physical sciences. No cred~ 
for person having completed 3460:201. 

300 COOPERATIVE EDUCATION W()IJK PERIOD 0 credit 
Elective for cooperative education student who has completed sophomore yea' Practice in 
industry and comprehensive written reports of this experience. 

301 COOPERATIVE EDUCATION WORK PERIOD 0 credn 
Ri!quired for cooperative education student only. Practice in industry and comprehensive written 
reports of this experienpe. Offered spring semester ol third year. 

, 302 COOPERATIVE EDUCATION .WORK PERIOD . . . , · . 0 credit 
. Required for coopelative educellon student only. Practice 1n Industry and comprehenSive written 

reports of this experience. Offered fall semester of fourth yea' 

403 COOPERATIVE EDUCATION WORK PERIOD 0 credit 
Required for cooperative education student only. Practice in industry and comprehensiw written 
reportS of this experience. Offered summer after fourth yea' 

CHEMICAL ENGINEERING 
4200: 
121 CHEMICAL ENGINEERING COMPUTATIONS 2 credits 

· Prerequi~: 101 or permission. Computer programming language flowcharting, introductory 
simulation and introductory numerical analysis. 

200 IIATEAIAL AND ENERGY BALANCEs 4 credits 
Prerequisites: 121, 4100:206, 3450:221 and 3150:134. Introduction to material, energy balance 
calculations applied to solution of chemical problems. 

225 EQUILIBRIUM THERMODYNAMICS 4 credits 
Prerequisites: 200 and 3450:222. Second law ol thermodynamics. entropy, applications, com· 
prehensive treatment o1 pure and mixed fluid& Phase and chemical equilibria, flow processes, 
power production and refrigeration processes covered. 

305 MATERIALS SCIENCE 2 credits 
Prerequisites: 3150:133 and 3650:292 and junior standing·. Structure, processing and pro
perties of metals, ceramics and polymers. Special topics, such as composites, corrosion and 
weB' 

321 TRANSPORT PH~ENA I 3 credits 
PrerequiMes: 200 and 3450:222. Constitutive equations for momentum and energy transfer. 
Development of microscopic and macroscopic momentum and energy equations. Analogy 
and dimen!lions correlations. Problems and applications in un~ operations of chemical 
engineering. 

322 TRANSPORT PHENOMENA II 3 credits 
PrerequiMe: 321. Co~utive equations for mass transfer. Development of microscopic and 
macroscopic momentum, energy and mass transfer equations for binary systems. Problems 
and applications in unit operalions of chemical engineering. 

330 CHEMICAL REACTION ENGINEERING 3 credits 
Prerequisite: 225. Nonequilibrium processes including chemical reaction mechanisms, rate 
equations and ideal reactor design applied to homogeneous and heterogeneous systems. 

351 FWID AND THERMAL OPERATIONS 3 credits 
Prerequisite: 321. Applications of fluid mechanics including piping, pumping, compression, 
metering, ag~tion and separations. Applications of heart transfer by conduction. conveetion 
and radiation to design of process equipment 

352 TRANSPORT LABORATORY 2 credits 
Prerequisites:.322 and 351. Experiments in fluid, heat and mass transle' Data collection, 
analysis and reporting in various formats. Relationships to theory emphasized. 

313 MASS TRANSFER OPERATIONS 3 credits 
PrerequiMes: 225,.351 and 322. Theory and design of -staged operations including distilla· 
tion, extraction, abSorption. Theory and design of continuous mass transfer devices. 

408 PoLYIW' ENGINEERING 3 credits 
Prerequisite: permission or senior ~ding. Cornmerical polymerization, materials selection and 
property mocification, polymer prooessing, applied rl1eology Mel classifk:alion (j polymer ihdJs!Jy. 

435 PROCESS ANALYSIS AND CONTROL 3 credits. 
PrerequiMes: 330, 353. Response of simple and chemical processes and design ol appro-
priale control systems. · · 

441 PROCESS ECONOMICS AND DESIGN 4 credits 
Prerequisites: 330, 351, 353. Economic evaluation of chemical plants including justification, 
prolitabil~. capital investment and operating costs. Design ol chemical process equipment 

442 PLANT DESIGN 4 credits 
f'lereqtisile: 441. lllB!Jalion cl process Mel~ dBsi!1l tlr a W plant irddng ~ 

·site setection Mel plant layout. Culminates with a case study or A.I.Gh.E. Student Coniast Problem. 

454 OPERATIONS LABORATORY 1 creda 
Prerequi~: 352, 353. Comprehensiw experiments and analysis in combined .heat and mass 
transter, thermodynamics and reaction kinetics. Comprehensive reports. 

461/561 SOLIDS PROCESSING 3 credits 
PrerequiMes: 321 and 353 or permission. Comprehensive problems in sedimentation, fluidi
zation, drying and other operations involving mechanics of particulate solids in liquid and 
gas continua. 

462 INDUSTRIAL ENZVME TECHNOLOGY 3 etadits 
Prerequisites: 330 and 351. Application of chemical engineering to biological processes 
involving enzymes and their industrial applications. Special emphasis given 19 the kinetics, 
control, design, and process economics aspects. 

.4631583 POLWTION CONTROL 3 credits 
Prerequisite: 353 or permission. Air and water poilufion sources and problems. Engineering 
aspects and methodology. 

468/566 DIGITIZED DATA AND SIMULATION 3 credits 
Prerequis~e: permission. Data acquisition and analysis by digital dev~ digital control ap
pHcations and design. 

4701570 ELECTROCHEMICAL ENdiNEERING 3 credits 
Prerequisites: 322, 330. Chemical engineering principles as applied to the study of electrode 
processes and to the design of electrochemical reacto1s. lOpics ilicfude efectrochemical !her· 
modynamics. cell polarizalioils, Faraday's Laws, efectrode kinetics, transport processes in eleC
trochemical systems. current distributions, reactor design, experimental method& commer· 
cial processes, and batteries .and fuel cells. 

471 FUEL ENGINEERING. 3 credits 
Prerequisite: 330 or perinission ol instructoc Topics related to clean liquid and solid fuels 
technology. Special emphasis given to design, system analysis, environmental impacts, and 
novel technologies. 

496 TOPICS IN CHEMICAL ENGINEERING 1·3 credits 
(May be re~ted for a total of six cre9~) Prerequisite: permission. Topics selected from new 
and developing areas of chemical engineering, such as electrochemical engineering, coal 
and synthetic fuels processing, bioengineering, simultaneous heal and mass transfer 
phenomena· and new separation techniques. 

497 HONORS PRo.JECT 1·3 credits 
(May be repeated tor a total ol.six credits) Prerequis~e: special permission. Individual creatiw 
project pertinent to chemical engineering culminating in undergraduate thesis, SUpervised 
by faculty member of the department 

499 RESEARCH PRo.JECT 1·3 credits 
(May be repeated for a total of six cred~) Prerequisite: permission. Individual research pro
ject pertinent to chemical. engineering under faculty supervision. Report fe!:!Uired. 

CIVIL ENGINEERING 
4300: 
201 STATICS 3 credits 

CorequiMes: 3450:222 and 3650:291. Forces, resultants, couples; equ~ibriurri ol force systems; 
distributed f<?rceS; centeiS ol gr~. analysis of simple structures; moments of inertia; kinematic& 

202 INTRODUCTION TO MECHANICS OF SOLIOS 3 credits 
PrerequiMe: 201. Axial force, bending moment diagrams, axial stress and deformation; stress
strain diagrams; torsion; flexural stress; flexural shearing stress; COI)lpound stresses; indeter· 
minate beams; columns. 

230 SURVEYING 3 credits 
Basic tools. and computations for surveying: measurement ol distance elevation and angles; 
traverse surveys. Laboratory field practice 

308 THEORY OF STRUCTURES 3 credits 
Prerequisite: 202. Stabll~ and determinacy; statically determinate trusses and frames; approx· 
imata frame analysis influ~ lines; m<l'Jing loads; virtuaiiM:lrk analysis; moment aree theorem; 
theorem of three moments; moment distribution for continuous beams and frames: 

313 SOIL MECHANICS 3 credits 
Prerequisite: 202 or permission. Physical properties ol soils. Soil water and groundwater flow. 
Stresses, displacements, volume changes, consolidation within a soil mass. Soil strength. 
Compaction. 

314 GEOTECHNICAL ENGINEERING 3 credits 
PrerequiMe: 313. Limiting equilibrium ~in a soil mass Design of retaining walls, bulkheadS, 
shallow, deep foundation system& Slope stability. laboratory study ol soil properties and behavior. 

323 WATER SUPPLY AND POLWTION CONTROL 4 credits 
Prerequis~es: 3150:133, 4600:310. Water and wastewater characteristics, criteria, quantifies 
and distribution. Water and wastewater treatment process flowsheets, design and operation. 
Wastewater and residue disposal. 

341 HYDRAULIC ENGINEERING 3 credits 
Prerequisite: 4600:310. Flow in pipelines and pipe networks. pumps and pumping stations, 
seepage, elements ol hydrology, flow in open channels, design of hydraulic structures, water 
resources engineering. 

361 TRANSPORTATION ENGINEERING 3 credits 
Prerequisite: junior standing. Introductory survey of transportation topics including transpor· 
tation planning requirements and techniques, introduction to design ol highways, airports and 
railroads and introduction to traffic engineering. 



380 ENGINEeRING MATERIALS LABORATORY 2 credits 
Prerequisite: 202. Study of laboratory instrumentation and standard techniques in testing of 
engineering materials. Data analysis. · 

401 STEEL DESIGN 3 credits 
Prerequisite: 306. Tension, compression members; openweb joists; beams; bearing plates; 
beam-columns; bolted, welded connections. 

403 REINFORCED CONCRETE DESIGN 3 creQifs. 
Prerequisite: 306. Ultimate strength analysis and design; compression steel; diagonal tension; 
stirrups; development length; one-way slab; ·T-beams; two-way slabs; columns; isolated and 

·combined footings. 

404 ADVANCED STRUCTURAL DESIGN 3 credits 
Prerequisites: 401, 403. Composite design; plate girders; plastic design; cantilever retaining 
walls; torsion in RIC members; deflection of RIC members; continuous girder bridge design. 

407 ADVANCED STRUCTURAL ANALYSIS 3 credits 
Prerequisite: 306. Energy methods for beams and frames. Stiffness and flexibility formula

. tions lor framed structures using classical and matrix methods. Introduction to stability and 
plastic analysis. Warping'forsion behavior of beams. Analysis of axisymmetric circular plates 
and membrane shells. 

4141514 DESIGN OF EARTH STRUCTURES 3 credits 
Prerequisite: 314 or permission. Design of earth structures: darns, highway fills, cofferdams, 
etC. Embankment construction techniques, quality control, embankment analysis, instrumen
tation, foundation soil stabilization, seepage analysis and control. Design problem. Graduate 
students will perform more advanced analysis and design. 

4111518 SOIL AND ROCK EXPLORATION 3 credits 
Prerequisite: 314 or permission. Site exploration criteria and planning. Conventional boring, 
sampling and in situ testing methods. Theory and application of geophysics and geophysical 
methods including seismic, electrical resistivity, gravity, magnetic and radioactiYe measurements. 
Air photo interpretation. · 

424 WAI'ER-WASTEWATER LABORATORY 1 credit 
Corequisite: 323 or permission. Analysis of water and wastewater. 

428/526 ENVIRONMENTAL ENGINEERING DESIGN 3 credits 
Prerequisite: 323. An introduction to the physical, chemical and biological processes utilized 
in the treatment of water and wastewater, with design parameters emphasized. 

471/S'D WATER QUAUTY MODEUNG AND MANAGEMENT 3 credits ' 
Prerequisite: 32a Analysis and simulation of the physical, chemical and biochemical processes 
affecting stream quality. Development of management strategies based upon the application 
of water quality modeling techniques to environmental systems. 

428/528 HAZARDOUS AND SOLID WASTES 3 credits 
Prerequisite: senior standing or permission of instructot Hazardous and solid waste quanti
ties, properties and sources are presented. Handling, processing, storage and disposal 
methods are discussed with non-technical constraints outlined. 

441 HYDfiAULIC DESIGN 3 credits 
Prerequisite: 341. Collection and critical evaluation of hydraulic data related to aclual design 
problem seleCted by instructOI: Development and analysis of design alternatiws. Preparation 
of reports. 

4431$43 APPLIED HYDfiAULICS 3 credits 
Prerequisite: 341. Raview of design principles: urban hydraulics, steam channel mechanics, 
sedimentation, coestal engineering. 

445 HYDROLOGY 3 credits 
Prerequisite: 341. Surface water hydrology, water cycle, precipitation, evaporation, stream ffow. 
Principles of hydrologic systems and their analysis. Hydrologic simulation, reservoir planning 
and water supply studies. Analysis of rainfall and Hoods. 

448 HYDfiAULICS LABORATORY 1 credit 
Prerequisite: 341. Introduction to laboratOry and fi!lld devices for hydraulic measurements. 
Reduction and presentation of hydrautic data. Individual assignments of model studies of 
hydraulic structures. 

450 URBAN PLANNING 2 credits 
HistoricaJ dellelopments in u.rban planning; urban planning techniques and patterns; compre
hensive master planning studies; planning regulations; design problems; class. projects; class 
project presentation. 

451/551 COMPUTER METHODS OF STRUCTURAL ANALYSIS 3 credits 
Prerequisite: 306. Computer methods of structural analysis. Finite element software and 
interactive graphics. Stiffness concepts and matrix formulation of beams; modeling of simple 
and complex structural systems; vibration analysis using microcomputers. 

452 STRUCFURAL VIBRATIONS AND EARTHQUAKES 3 credits 
Prerequisite: 306. Vibration and dyriarnic analysis of structural systems with one, two, or more 
degrees of freedom; beams, frames, buildings and bridges. Numerical methods of analysis. 
Elastiyplastic systems. Earthquake analysis of design. Earthquake codes. 

4531553 OPTIMUM STRUCTURAL DESIGN 3 credits 
Prerequisite: 306. Basic concepts in structural optimization. Mathematical programming 
methods including unconstrained minimization, multicli'nensional minimization and constrained 
minimization. 

4541554 ADVANCED MECHANICS OF MATERIALS 3 credits 
Prerequisite: 202 or equivalent. Three-dimensional state of stress and strain analysis. Unsym
metric bending of straight and curved members with shear deformation. Beams on elasllc 
foundations. Saint Venant's torsional problems. Inelastic analysis of bending and torsional 
members. lntroduclion to energy method. Instability behavior of. prismatic membars. 

4831583 TRANSPORTATION PLANNING 3.credits 
Prerequisite: 361. Theory and techniques for development, analysis and evaluation of transpor
tation system plans. Emphasis on understanding and using tools and profeasional methods 
available to solve transportation planning_ problems, especially in urban areas. 

4841584 HIGHWAY DESIGN 3 credits 
Prerequisite: 361. Study of modern design of geometrical and pavemant features of highways. 
Design problem and computer use Graduate .students Will produce a more complete design. 

485/565 PAVEMENT ENGINEERING 3 credits 
Prerequisite: 361. Theories of elasllcity, of viscoelasticity and of layered systems as applied 
to pavements. Pavement materials characterization; pavement design, pavement restoration 
for rigid and flexible pavements. 

4851586 TRAFFIC ENGINEERING 3 credits 
Prerequistte: 361. Vehicle and urban travel characteristics, traffic flow theory, traffic studies, 
accidents and. safety, traffic signs and marking, traffiC signal planning, traffic control and 
transportation administration. 

4400: Electrical· Engineering 185 

4881586 HIGHWAY MATERIALS 3 credits 
Prerequisites: 361, 380 or permission: Properties of aggregates, manufacture and properties 
of portiand cement concrele, propertoes of asphaltic materials, design Md testing of hot mix 
asphalt pavement miXS$ and of surface treatments. Laboratory preparation of specimens and 
determonatoon of prope~ Graduate student requirement: Graduate studants wlil be required 
to perform an additional eoght-hour·asphalt laboratory (Abson recoverj of asphalt from solu
tion) and to prepare a paper on a highway materials topic. 

471 CONSTRUCTION ADMINISTRATION 3 credits 
Prerequisite: senior standing or permission. Organization for construction, construction con
tracts, estimating, bidding, bonds and insurance. Construction financial management and 
supervision of construction, scheduling using critical path method. 

472 CONSTRUCTION ENGINEERING . 3 credits 
Prerequistte: senior standing or permission. Construction equipment selection and manage
ment. Techniques of various engineering constructicn operations including blasting, tunneiHng, 
concrete framework and dewaterong. 

473 CONSTRUCTION MATERIALS 2 credits 
Prerequisites: 380, 4200:305cComposttion, structure and mechanical behavior of structural 
materials such as concrele, wood, masonry, plastiCs. and COI)1posite materials. Discussion of 
applications and principles of evaluating material properties. 

4741574 UNDERGROUND CONSTRUCTION 2 credits 
Prerequisite: 314. Description of practices and techniques of underground constructicn. Sefec. 
lion of proper method for individual job. Design of underground openings, support systems 
and linings. . 

480 RELIABILITY-BASED DESIGN 3 credits 
Prerequisite: 3470:261 and senior standing. Probability concepts in civil engineering. Risk 
analysis and reliability based design. 

481 CIVIL ENGINEERING SYSTEMS . 2 credits 
Prerequisite: senior standing. Systems approach to civil engineering problems. Mathematical 
programming; project planning, scheduling and cost analysis; basic operations research 
methods; decision analysis. Management of engineering design of complex civil engineering 
projects. 

482 SPECIAL PROJECT'S 1-3 credits 
Prerequisites: senior standing and permission. Directed individual or group research or study 
in student's field of interest. Topic subject to approval by adviset 

4W HONORS PROJECT 1·3 credits 
(May be repeated for a total of six credits) Prerequisite: senior standin9 in Honors Program. 
Individual creative project or design relewnt to civiL engineering, supervised by faculty member 
of the department. 

ELECTRICAL ENGINEERING 
4400: 
231 CIRCUITS I 3 credits 

Prerequisite: 3650:291; corequisite: 3450:223. Fundamentals of circurt analysis inCluding loop 
and nodal methods. phasor techniques, resonance, polyphase circuits and magnetic coupling 
in circuits. · ' 

232 CIRCUITS II 3 credits 
Prerequisite: 231; corequisite: 3450:235. Network theorems. Fourier methods, transfer func
tions. Laplace and Fourier translorms and their use in analyzing dynamic operation of circuits 

243 SIGNAL ANALYSIS 3 credits 
Prerequisite: 231.-Corequisite: 232, 3450:235. Basic concepts of convolution, impulse and 
step responses, Laplace translorms, Fourier series, Fourier transforms, Bods diagrams, differ
ence and differential equations. 

320 BASIC ELECTRICAL ENGINEERING 4 credits 
Prerequisite: junior standing in engineering; corequisite: 3450:235. CcM!rs fundamental aspects 
of electrical circuits, electronics and electrical machinery. Not open to an electrical engineer
ing majot 

333 DISCRETE.:rtME SYSTEMS 3 credits 
Prerequisite: 232, 3450:235, 4100:206. Introduction to the analysis and design of discrete
time linear systems. System simulations, classical solutions, Z-translorm solutions, convolu
tion techniques, matrices, state-variable methods, and digital filters are included. 

334 ACI'IVE CIRCUITS 3 credits 
Prerequistte: 333. Applications of operational amplifiers including biUnear transfer functions, 
scaling, cascede design, biquad circuits, lowpass, high pass, bandpass-filters, Chebyshev 
response, sensitivity, delay filters, frequency transformations ladder design, simulated elernant 
design, leapfrog simulation and switched-capacitors. 

340 ELECTRIC CIRCUITS LABORATORY 1 credit 
PrerE!q!Jisite: 231. To deYelop practical skols in electronic circuits Experiments wiU involve analysis 
and measurement of circuits wihich will illustrate circutt theory concepts. 

344 INSTRUMENTATION 3 credits 
Prerequisites: 340, 362. Analysis and characteristics of.transducers. indicating instruments 
and recorders used in electrical measurements. 

353 ELI!CTROMAGNETICS I 4 credits 
Prerequisite: 231, 3450:223 or permission. Vector analysis. Electrostatics: !llectrostatic field, 
scalar potential, dielectrics, boundary-value problems. Magnetostatioos: magnetic circuits. Max
well's equations: Faraday's law, time-harmonic fields. lntroductiol! to plane waves. 

354 ELECTROIIAGNETICS II 3 credits 
Theory and a'pplicstion of transmission lines: transient and steady-state waves:1'tall!l EM waves: 
propagation, reflection, and refraction. Waveguides open and closed-boundary guiding 
structures. 

380 PHYSICAL ELECTRONICS , 3 credits 
Prerequisite: 232. Corequisite: 363. PN junction, diffusion, tunneling, FET and BJT device 
physics, equivalent circuits lor electronic devices, time and frequency analysis, biasing and 
logic families. • 

361 ELECTRONIC DESIGN 4 credits 
Prerequis~es: 333,360. Power amplification; feedback, oscillators. linear integrated circuits, 
modulation and demodulation circuits. 

383 SWITCHING AND LOGIC 4 credits 
Prerequisites: 232, 340. Analysis of computer circuits. Introduction to use of Boblean algebra 
and mapping techniques in analyzing switching circuits. Sequential circuits 
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385 MICROPROCESSOR SYSTEM 3 credits 
Prerequisite: 363. Consideration of microcomputer hardware and software componenta 
Microprocessof and peripheral cjevicea Instructions set of selected microprocessor: Introduction 
to microcomputer software. ~ 

371 CONTROL SYSTEMS I 3 credits 
Prerequisite: 333. Introduction to servomechanisms and feedback. Modeling and response 
of feedback control systems. Stability of linear systems. Experiments include analog simula
tion and basic ~rvomechanism. 

380 ILWMINATION 2 credits 
Fundamentals of illumination and principles underlying specifications and design for adequate 
electrical lighting. 

381 ENERGY CONVERSION 3 credits 
Prerequisites: 231 and 353. Nonelectrical to electrical energy conversions and vice versa: 
thermal, chemical, sola' Fundamentals of electromechanical energy conversion. Principles 
of operation of transformers, commutator machines, induction and synchronous machines. 

385 ENERGY CONVERSION LAB 2 credits 
Prerequisite: 381. Theoretical background and practical skills 'in machines measurements. 
Steady and transient states in transformers and machines recording and analysis. External 
characteristics of sources. 

387 ADVANCED MACHINERY 3 credits 
Prerequisite: 386. d-q transformation. Reactance of synchronous machines. Pl!rallel opera
tion of transformers. Synchronous-induction motors. Machine saturation and harmonics. 

391 PROBI.EMS 1-3 credits 
(May be taken more than once) Prerequisite: permission of department head. Select com· 
prehensive problems, supervised discussions and computation periods. 

421/521 ENGINEERING ECONOMY 2·3 credits 
Prerequisites: 3250:244 and senior standing in engineering. Presents engineering E!CO!lomics 
as distiriguished from classical economic theory. 

445 ANALOG COMMUNICATION 3 credits 
Prerequisites: 243, 333, 362. Introduction to analog communication systefT)s; amplitude. 
frequency, phese modulation; modlJators, demodulators; noise and signal-to-noise ratio calcula
tion; sampling; pulse modulation. 

447 RANDOM SIGNALS 3 credits 
Prerequisite: 333. Applications of set theory, discrete and continuous sample spaces; prob
ability, random variables, distribution functions, density functions, stochastic processes, ran
dom signals, system function, power spectrum and correlation functions. 

449/549 DIGITAL COMMUNICATION 3 credits 
Pr~requisite: 445. Introduction to digital communication theory and systems; coding of analog 
and digital information; digital modulation techniques. Introduction to information t~eory. 

452 INTRODUCTION TO LASERS 3 credits 
Prerequisites: 333, 353. Introduction to basic concepts of maser (laser) action; emission pro
cesses and their roles in laser action; types of lasers; presentation of generalized operating 
criteria. 

4531553 ANTENNA THEORY 3 credits 
Prerequisite: 354. Theory of EM radiation. Wire antennas, arrays, receiving antennas, reciprocity. 
Integral equations for induced currents, seH and mutual impedances. Equivalence principle, 
radiation from aperture antennas. 

4551555 MICROWAVES 4 credits 
Prerequisite: 354. Dynamic f1elds, Maxwell's equation and wave equations. Field analysis of 
wave guides, microwave components, techniques and systems. 

4t1 PHYSICS OF ELECTRONIC DEVICES 3 credits 
Prerequisites: 3650:301, 353, 362. Physics of semiconductors. Band theory, energy distribu
tion and electron transport. P-n junctions. BJT and FET devices Electron emission and ballistics. 
gaseous discharge, dielectric: and magnetic materials. Device modeling._ 

4f4 PULSE ELECTRONICS 4 credits 
Prerequisites: 333, 362. Waveshaping circuits, nonsinusoidal wavelorm generation and relax· 
-ation circujts. Pulse transformers. Application of pulse and switching circuits. 

41151585 COMPUTER CIRCUITS 4 credits 
Prerequisite: 363. Elf!Cironic circuitry considerations in logic circuits; methods of sequential, 
threshold logic analysis, synthesis; development of computer arithmetic elements; memory, 
storage devices. 

470 MICROPROCESSOR INTERFACING 3 credits 
Prerequisites: 362, 363. Microprocessor structure, Bus lntet1ace. Digital controller devices and 
their relationship to both (he microcomputer and physical environment. 

4721572 CONTROL SYSTEMS II 4 credits 
PrerequiSite: 371. State variable analysis, design of control systems. Discrete systems. analysis, 
digital computer controL Experiments include hybrid, AC control system, digital computer 
controL 

4801580 SYMMETRicAL COMPONENTS 3 credits 
Prerequlsite: 381. Per unit method as applied to pOwer system calculations. Fundamental prin
ciples of symmetrical components as applied to analysis of electrical circuits and machines. 

481 MODERN POWER SYSTEMS 3 credits 
Prerequisite: 381. Introduction to electricity utility load flow, faulty analysis, stability, surge 
prptection and relaying. 

482 INDUSTRIAL POWER SYSTEMS 3 credits 
Prerequisite: 381. Introduction- to. industrial power systems. Local generation, power factor 
correction, conduclf' selfiCiiOI\ code requirements, coordination of protective devices. 

4831583 POWER ELECTRONICS I 3 credits 
Elements, of power electronics circuits. Rectifiers, converters, inverters analysis and 
design. . . 

4841584 POWER ELECTRONICS LABORATORY AND DESIGN PROJECT 2 credits 
Prerequisite: 483/583 or equivalent ·Experiments on different types .of power electronic 
converters: AC/DC, DC/DC, DC/AC, and AC/AC. Design project to include design, simulation, 
building, and testing of a power electronic circuit. 

4851585 ELECTRIC MOTOR ORIVES 3 credits 
Prerequisite: 381. Application of electric machines, choice of motor for particular drive Appli-
cation of power semiconductor circuits in electric machinery. _ . 

417 HONORS PROJECT 1·3 credits 
(May be repeated tor a total of six credits) Prerequisite: senior standing in Honors Program. 
Individual creati"" project or design relevant to electrical engineering, supervised by faculty 
member of the. department. 

4991598 TOPICS IN ELECTRICAL ENGINEERING 1·2 credits 
(May be taken more than once) Prerequisite: permission of department head. Special topics 
in electrical engineering. 

ENGINEERING 
COMPUTER SCIENCE 
4450: 
208 PROGRAMMING FOR ENGINEERS 3 credits 

PrerequiSite: 4100:101 or permission. Software design cycle. Introduction to comPuter organiza
tion and assemblers. Compared syntax and use of high level languages for systems software. 
Required for Electrical Engineering majors. 

410 COMPUTER METHODS 3 credits 
Prerequisites: 4100:206 or equivalent in FORTRAN, and 3450:235. Numerical melhods 
and techniques in use of central coinputer facilities to solve problems in science and enQin
eering. Plotting and other FORTRAN library routines. Job Control Languege Interactive 
computing. 

4201520 SOFTWARE ENGINEERING 3 credits 
Prerequisites: 3460:209 and instructor's permission. Software life cycle. Specification, design 
and implementation of team projects. 

432 SYSTEM SIMULATION 3 credits 
Prerequisite: 410. Principles of modeling and simulation of discrete and continuous time models. 
using FORTRAN and S/360.CSMP. Discrete event models and GPSS, SIMSCRIPT. 

441 EXPERT SYSTEMS DESIGN AND DEVELOPMENT ·3 credits 
Prerequisite: Senior standing or permission. Introduction to the design and development of 
expert systems. 

442 KNOWLEDGE ENGINEERiNG . . 3 credits 
Prerequisite: 441 or equivalent. Study of knowledge acquisition and expert system project 
management. 

470/570 INTEGRATED SYSTEM DESIGN , 3 credits 
Prerequisite for 470: 4400:465. Prerequisite for 570: 4400:565. Introduction to computer struc
tures, design methods and development tools for VLSI systems. nMOS devices and fabrica
tion. Processing and control design. Layout methods and tool~. ~gn systems. 

497/597 SPECIAL TOPICS: COMPUTER SCIENCE 1-2 credits 
(May be taken more than once) Prerequisite: permission of department head. Special topics 
in computer engineering. 

MECHANICAL 
ENGINEERING 
4600: 
165 TQOLS FOR MECHANICAL ENGINEERING 3 credits 

Personal computer DOS system. word processing, spreadsheet, computer aided drafting, 
math calculating package, mechanical graphics. 

203 DYNAMICS 3 credits 
Prerequisite: 4300:201. Kinematics and kinetics of particles and rigid bodies. Principles of 
work, energy, momentum and impulse - -

300 THERMODYNAMICS I 4 credits 
Prerequisites. 3450:221 and 3650:291. Basic concepts of thermodynamics. The pure sub
stance, the system and first and secQnd laws of thermodynamics. Entropy, availability, power 
cycles. · 

301 THERMODYNAMICS U 3 credits 
Prerequisites: 300 and 310. Thermodynamics of state. gas mixtures and gas-vapor mixtures. 
Combustion. Thermodynamics of 9as flow. . 

305 THERMAL SCIENCE 2 credits 
Prerequisites: 3450:222 and 3650:291. Credit not allowed for both 300 and 305. Introduction 
to first and second laws of thermodynamics, perfect gas relationships, equations of state. cy
cle analysis. Introduction to condUCtion, convection and ~ation heat transfer. 

310 FWID MECHANICS 3 credits 
Prerequisite: 203. Properties and behavior of gases and liquids at rast and in motion. Energy 
equation. Flow in conduits. f'orces on body submerged in moving fluid. Dimensional analysis 
and similitude. 

315 HEAT TRANSFER 3 credits 
Prerequisites: 165, 300, 310, or 4100:206. Fundamentals of heattransfer by conduction, con· 
vectiop and radiation. 

321 KINEMATICS OF MACHINES 3 credits 
Prerequisites: 165, 203. Displacements. velocities. accelerations and introduction to plan motion 
mechanisms. Introduction to design of gears, gear trains and cams. 

338 ANALYSIS OF MECHANICAL COMPONENTS 3 i:Jedits 
Prerequisites: 165, 4300:202. Analysis of stress and strain at a point Mohr's circles, shear 
centers, elastic instability. Stresses in thick and thin cylinders. Fatigue analysis. · 

337 DESIGN OF MECHANICAL COMPONENTS 3 credits 
Prerequisite: 336. Application· of stress analysis to design of fasteners. welds, springs, ball 
bearings and gears. Introduction to journal bearings and lubrication. Component design 
projects. . 

340 SYSTEMS DYNAMICS AND RESPONSE 3 credits 
Prerequisites: 203, 3450:235. A unffied approach to modeling, analysis, response and stability 
of engineering systems: analog, digital and hybrid computer simulation of interdisciplinary 
engineering problems are included. 

380 ENGINEERING ANALYSIS 3 credits 
Prerequisite: 3450:235. Numerical methods of solution of mech~ical engineering problems. 

380 MECHANICAL METALWRGY 2 credits 
Prerequisite: 336. Structures of common metallic materials and study of their macroecopic 
mechanical behavior. Phase changes and heat treatment. Theories of failure. 



400/500 THERMAL SYSTEM COMPONENTS 3 Cl8diJs 
Prerequisites: 301, 310, 315 Performance anal)osiJ; and design of basic components of ther· , 
mal energy exchange and corwersion sy.;tems. Components studied include heat exchangers, · 
pumps, compressors, turbines and expansion engines. 

4cn DESIGN OF ENERGY SYSTEMS 2 ctedits 
Prerequisites: 400, 460. Analysis and design of systems for energy exchange. Performance 
of energy system components and their integration into complex practical systems. Design · 
projeCt required. 

410/510 HEATING AND AIR CONDITIONING 3 credits 
Prerequisites: 301, 315. Thermodynamics of gas mixtures. Design and selection of air condi· 
tioning equipment. Control of gas mixtures heating, cooling and humidity. 

411/511 COMPRESSIBLE FWID MECHANICS 3 credits 
Prerequisites: 301, 310. Subsonic arid supersonic flow in nozzles, diffusers and ducts. One
dimensional reactive gas dynamics. Pranqd-Myer theory. Applications to design and analysis 
of compressors, turbines and propulsion• devices. 

4121512 FUNDAMENTALS OF FLIGHT 3 ctedits 
Prerequisite: 310 or equivalent or permission of instructor. Introduction to basic aerodynamics, 
airplane performance, stabiUty and control, astronautics and propulsion. Design considera· 
lions are emphasized. 

4131513 INTRODUCTION TO AERODYNAMICS 3 credits 
Introduction of aerodynamic concepts; includes conformal transformations. theory of thin air· 
foils, 2-dimensional airfoil theory, wings of finite SP.Bn. lifting line theories, lumped wrtex, 110rtex 
lattice, and panel methods. · 

4141514 INTRODUCTION TO AEROSPACE PROPULSION 3 credits 
Introduction to propulsion systems· currenUy used in aerospace fields; propulsic:in principles 
for turbojets, turbofans, ramjets, chemical·rockets, and electrical rocket propulsion. 

415/515 ENERGY CONVERSION 3 credits 
PrereqUisites: 301, 315 lbpics from fields of internal oornbustic;m engines cycle analysis, modein 
conversion devices. 

4181518 HER· TRANSFER PROCESSES 3 ctedits 
Prerequisite: 315. Analysis, design of extended surfaces. Natural convection and mixed 
convection, combined modes of heat transfer and heat transfer w~h phase changes 

420 INTRODUCTION TO FINITE ELEMENT METHOD 3 credits 
· Prerequisite: 336. Introduction to matrix and fin~e element methods in mechanical engineer

ing. Stillness and flexibility formulations in both solid mechanics and thermal sciences. Basic 
finite element methods and its implementation. Application of NASTRAN program. Pre- and 
post-processing using interactive computer graphics. 

4221522 EXPERIMENTAL STRESS ANALYSIS I 3 credits 
Prerequisite: 336 or 4300:202. Experimental methods of determining stress or strain: brittle 
lacquer, strain gages, photoelasticity. 

4301530 MACHINE DYNAMICS 3 credits 
Prerequisite: 321. Static and dynamic forces in machines, products of inertia, dynamic 
equivalence, flywheels. Balancing of rotating, reciprocating, cyclic plane motion. Computer 
simulation of transient mechanism dynam~. other topics in advanced dynamics. 

431/531 FUNDAMENTALS OF MECHANICAL VI8RATIONS 3 credits 
Prerequisites: 203 and 3450:235 Undamped and forced vibratiOns of systams having one 
or two degrees of freedom. 

4321532 VEHICLE DYNAMICS . . 3 credits 
Application of dynamic systems analysis techniques to road vehicles. Newtonian and 
Lagrangian methods. Tire/road interface. Ride characteristics, handling and stability. Dig~ 
simulation. 

441/541 CONTROL SYSTEMS DESIGN 3 credits 
Prerequisites: 315, 431, 340. Methods of feedback control design such as minimized error, 
root-locus, frequency domain. Compensation techniques. Multivariable and nonlinear design 
methods and computer-aided control design. 

4421542 INDUSTRIAL AUTOMATIC CONTROL 3 credits 
Prerequisite: 440 or equivalent. Operation of basic control mechanisms. Study of mechanical, 
hydraulic, pneumatic, fluidic control systems> including application areas. lUning of contrOl 
de\lices for optimum performance of system, Case studies on control aPiilications from industry, 
e.g. boilers, furnaces, process heaters. 

4431543 OPTIMIZATION METHODS IN MECHANICAL ENGINEERING 3 credits 
Prerequisite: 360. t::lel<elopment and method of solUtion of optimization problems in mechanical 
en!jineering. The use of dynamic programming and operational research methods for 
optimization inclucJ!ng computer utilization and applications. · · 

4441544 ROBOT DESIGN, CONTROL AND APPLICATION 3 credits 
Prerequisites: 321, 440 or equivalent. Robot design and control. Kinematic transformations, 
velocities and acceleratiOns, path trajectories and dynamics, control and sensing in robotics. 
The automated factory with robot applications. 

4501550 INTRODUCTION TO COMPUTATIONAL FWID FLOW 
AND CONVECTION 3 credits 
Prerequisites: 315, 360, or permission of instructor. Numerical modeling of fluid/thermal.~; 
numerical solution of the momentum and thermal boundary layer equations; flow Simulation 
using advanced heat transfer/fluid/graphics packages. 

460 CONCEPTS OF DESIGN 3 credits 
Prerequisite: 337; corequisite: 400. Design process. Creativity and inventiveness. Tools of deci· 
sian making, engineering economics, reliability, optimization. Case studies. 

481 DESIGN OF MECHANICAL SYSTEMS 2 credits 
Prerequisites: 321, 431, 460. Detailed mechanical design project and case studies. 

4821582 PRESSURE VESSEL DESIGN 3 credits 
Prerequisite: 336 or 4300:202. Introduction to modern pressure vessel technology. Topics in
clude basic structural considerations, materials and their environment and design- construc
tion features. 

483/583 COMPUTER AIDED DESIGN AND MANUFACt'URING 3 credits 
The use of computer systems to assist in the creation, modification, analysis, or optimization 
of engineering designs, and to plan, manage, and control manufacturing plants. 

483. MECHANICAL ENGINEERING MEASUREMENTS LABORATORY 2 credits 
Prerequisites: 203. 300, 310. De\'elopment of methods to measure temperature, pressure, flow 
rate, viscosity and mOtion. Includes both lecture and laboratory experience and emjJhasizes 
calibration and accuracy of appropriate instrumen~. 

484 MECHANICAL ENGINEERING LABORATORY , 2 credits 
Prerequisite: 483; corequisites: 315 and 431. Laboratory experiments in area of dynamics. 
vibrations, thermodynamics, fluids, heat transfer and controls. , · 
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486 SPECIAL TOPICS 1-3 credits 
Prerequisite: permission. Brief description of current content to be annoUnced in schedule 
ofclasses. · 

497 HONORS PROJECT 1·2 credits 
Prerequisite: senior standing in Honors Program. Individual creali)le project in thermal sCience, 
mechanics or design relevant to mechanical engineeting, supervised l:7i faculty merilbef of 
the department. 

498 EXPERIMENTAL INVESTIGATION IN 1·2 credits 
MECHANICAL ~NGINEERING 
lndividual·independent laboratory investigations in areas relevant to mechanical engineer· 
ing. Student suggests a project and makes appropriate arrangements with faculty for 
supervision. 

BIOMEDICAL 
ENGINEERING 
4800: 
401 INTRODI,JCTION TO BIOMEDICAL ENGINEERING RESEARCH 3 credits 

Application of engineering principles to local area ~ research. Includes biomaterials. 
orthopedics, artificial organs, biostereometrics., biometrics, biological signal and image analysis, 

. biomechanics and computers in medicine. 

CONSTRUCTION 
TECHNOLOGY 
4980: 
351 CONSTRUCTION QUAUTY CONTROL 2 credits 

Prerequisites: 2960:237, 238 or permission. Overview of quality control concepts and tech· 
niques as related to the construction industry including the necessary statistical tools; exposes 
students to cMI, mechanical and electrical inspection requiremei')!S. 

352 FIELD MANAGEMENT 2 credits 
Prerequisites: 2980:222, 245 or permission. Planring, scheduling and controiHng of field V«J<k 
within time and cost constraints. 

354. FOUNDATION CONSTRUCTION METHODS 3 credits 
Prerequisite: 2980:234. Soil mechanics and soils exploration as retaled to construction. Faun· 
dation construction methods ·ll('d practice in the inlerest of safety and suitable economy. 

355 COMPUTER APPLICATIONS IN CONSTRUCTION 3 credits 
Prerequisite: admission into the BCT program or permission of instructor: Focuses on realtime 
and batch programming of construc!ior>orented problems. Includes graphics, simulation, besic 
programming, flowcharting, hardware, software and management information applications. 

358 SAFETY IN. CONSTRI!CTION 2 credits 
The purpose of this course is to explain what creates hazards and why, and to suggest where 
to anticipate trouble in each phase of the WQtk as it progresses. 

357 CONSTRUcTION ADMINISTRATiON 2 credits 
Prerequisite: junior standing. Construction specification, office organization, preparation of 
conslruction documents, bidding, bonds. Construction management and supervision. Agree
ment and contracts. 

358 ADVANCED ESTIMATING 3 credits 
Prerequi$ite: 355 or permission of the instructor. This course tocuses on estimating and bid
ding for public and private constructiOn. Includes heavylhig/M9y, industrial and building con
struction ·w~ microcomputers to facilitate bid price. 

381 CONSTRUCTION FORMWORK 3 credits 
Prerequisite: 2960:234 or permission. Introduction to design and construction a! field struc-· 
tures. Emphasis on design and construction of formwork and temporary wood structures. 

453 LEGAL ASPECTS OF CONSTRUCTION 2 crSdits 
Study of business of contracling and subcontracting and legal problems therein such as breach, 
partial performance, payment, insolvency, subsurface Review of AlA standard contracts and 
conalruction industry rules of arbitration. 

482 MECHANICAL SERVICE SYSTEMS 3 credits 
Introduction to materials and equipment used in mechanical heating, ventilating, air cond~ 
tioning, water and waste systems. 

483 ELECTRICAL SERVICE SYSTEMS 3 credits 
Introduction to materials and equipment in electrical and acoustical systems of buUdings. In
cludes illumination, electrical sources. materials and distribution, acoustical problems and 
materials. 

485 HEAVY CONSTRUCTION METHODS 3 credits 
Prerequisite: 2980:232 or 4300:472. Management techniques in planning, estimating and 
directing heavy construction operations. 

486 HYDRAULICS 3 credits 
Prerequisite: 2020:233. Introduction to hydrology. Flow in closed conduits and open chan
nels, distribution, systems, storaga requirements and basic concepts of hydraulic structures. 
Basic concepts of seepage and working knowledge of pumps. 

4S7 SPECIAL PROJECTS 1·3 credits 
Prerequisites: senior Slandng and permission of instructor. Directed indvidual or group ll!S8IICh 
or study in student's field of interest Topic subject to apprOval l:7i adviser. 

486 ·CONSTRUCtiON MANAGEMENT 3 credits 
Prerequisites: senior-level standing, 352 and 357. Construction Managementtakes6slablished 
construction practices, current technological advances and ta1est management methods and 
makes them into an eflicient, smooth working system. 

470 ADVANCED CONSTRUCTION GRAPHICS 3 credits 
This course tocuses on construction graphics .through microbased CAD .. Topics include 
microcomputer systems, digitizers. . plotters, printers, menus, keyboard and mouse input, 
introduction and advanced techniques. 
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College of 
E·ducation 

COOPERATIVE EDUCATION 
5000: 
301 COOPERATIVE EDUCATION 0 credils 

(May be repeated) For cooperative education studenls only. 'Mlrk experience in business, indus
try or govemmenta1 agency. Comprehensive performance evaluation and wri11en report required. 

TEACHER EDUCATION 
CORE PROGRAM . 
5050: 
210 CHARACT£RISTICS OF LEARNERS 3 credils 

Prerequisite: Completion of all College of Education admission requirements;. Cor99uisite: 211. 
Describe cognttive, psychosocial, physical, language, and moral developfrient of learners 
Pre-K through adu~. Identifies learner needs, roles of teachers· and schOOls in fostering 
optimal development. 

,211 1UCH1NG AND LEARNING STRATEQIE8 3 creditS 
Prer~: Completion of all College of Education admission requirements; Corequisite: 21Q 
From course·content and activities, students will recognize, select, and practice IIBrious instruc
tional models. Students will acquire and apply appropriate learning and motiiiBtional strategies. 

310 INSTRUCTIONAL DESIGN 3 credils 
Pren!quisite: 210, 211; Corequisite: 311. Design and teach lessons using instructional models, 
strategies, and resources for students with different characteristics and design appropriate 
assessments to measure content mastery. 

311 INSTRUCI'JONAL RESOURCES 3 credils 
. Prerequisites: 210, 211; Corequisite: 310. Examines existing and developing media, techno

logical, human and environmental resources as they relate to learning. Includes identifying, 
locating, evaluliting, using, designing, and preparing educational resources. 

320 DIVEASITY IN LEARNERS 3 credils 
Prerequisites: 210, 211. Students learn to appreciate common core clAture, the diversity in 
the student population and the democratic ideal of equal access to educlitionat opportuntty. 

330 .CLASSROOM MANAGEMENT 3 credits 
Prerequisites: 210, 211. Content regarding effective organization of the classroom as well as 
procedures and models for mediation of student behaviors will be presented. 

410 PROFESSIONAL ISSUES IN EDUCATION 3 credils 
Prerequisites: 310, 311, 320, 330. Coursework apply social and philosophical toondations of 
education to current and historical issues in education wtth attention to roles and responsi
bilities of contemporary teachers. 

EDUc.nONALFOUN~ONS 
AND LEADERSHIP 
5100: 
258 $MALL GROUP INSTRUCnON • 1-3 credils 

(May be repealed for a total ol tllree credtts) Prerequisites: 250 and 3750:100 or equivalent and 
permission of instructor. Study ci student-centered group ~p skills for facilitating dassrQOm 
cognitive learning. Student exposed to basic litelalure related to student-<:enleled style, trained in 
appropriate observationallechniques ·and ptl)Jided practice in leadng srnal instnJctional groups 

320 LEARNING AND INDIVIDUALIZ£D INSTRUCI'ION 2 credils 
Prerequisite: 250. Behavioral approach to learning and the management of students. Empha
sizes design d instructional sequences using behavioral analysis ci objectives in both cognitive 
and psychomotor domains. . 

4121512 DESIGN AND PRODucnoN OF 
INSTR\JCI'IONAL IIIATERIALS · 3 cred'lls (20 clinical hours) 
Covers design, !idaptstion and P.re~tion and media materials. Student produces media 
matenals 1nduding. overhead protection transparencies, audio recordings, slide sequences 
and opaque materials. The student is offered project choices. -

4141514 ORGANIZING AND SUPERVISING EDUCATIONAL 3 credits 
MEDIA PROGRAMS 
Prereq~isite: 310 or permission of the instructor. Procedures for planning, organizing and 
evaluating educational media programs indud'1ng media tacitHies and services. 

4201520 INT~ODUCTION TO COMPUTER-BASED EDUCATION 3 credits 
Prereq!Jisite: graduate or senior standing. Techniques lor developing, implementing and 
61181uating computer-based education. Participants will work with instructional paradi and 
instructional computing languages. Both the hardware and software considerlitions ~ 
with current appliclitions examined. · 

430 SENIOR HONORS PROJECT! FOUNDATIONS 1-6
1 

credils 
(May be repeated for a totel of six credi(s) Prerequisites: senior standing in Honors Program 
and permission ci student's preceptof. Carefully defined individual study demonstrating origin-
ality and sustained inquiry. · 

480 SPECI-'L TOP!q: EDUCATIONAL FOUNDATIONS 1-4 credils 
(May b4 repeated with. ~ change in topic) Prerequisite: permission of instructor. Group study 
ci special topiCS ci critical, contemporary concern in professional educlition. 

480,1,21510,1,2 WORKSHOP · . 1-3 credils each 
Individual work under stall guidance on curriculum problems, utilizlltion of community 
resources, ptannirig of curriculum units. 

4841514 EDUCATIONAL INSTITUTES 1-4 credils. 
Special course designed as in-service upgrading programs. 

417 INDEPENDENT STUDY 1-3 credil1l 
(May be repeated lor a totel of six credtts) Prerequisites: permission ci department head and 
instructor. Specific area ci study determined in accordance With program and professional goats. 

ELEMENTARY EDUCATION 
5200: 
141 HANDICRAFTS IN THE ELEMENTARY SCHOOL 2 credits (15 clinicaJ hours) 

Prerequistte:. 7100:191. Broad range ci experiences throug:, manipullition of· various craft 
medium which enriches curriculum. 

200 PRE-KINDERGARTEN PARTICIPATION I . 1 credit (30 field hours) 
Prerequisite: 7400:265. 2200:245. Planned field experience· in a pre-kindergarten inlantllod
dler dassroom where students work with children age birth to 3 years both individually and 
in small groups. · 

215 THE CHILD, THE FAMILY, AND THE SCHOO!- 2 credits (20 clinicaVfield hours) 
Prerequisite: 5050:210. Social, emotional, cognitiw, physical, moral delllllopment of elemen
tary and middle school children. Influence, interaction o1 home, family, peers, and school on 
the development of children. • . · 

220 VISUAL ARTS CULTURE IN THE ELEMENTARY SCHOOL 1 credit 
Art education concepts, structures, and knowledge base to provide curricular opportunities 
tor education majors to develop as crelitive problem solwnl in an elementary school setting. 
First offered Fall 199a . ' 

225 ELEMENTARY FIELD EXPERIENCE I . 2 credils 
Prerequisite: Student must be enrolled in or have completed 286 and 141. Planned field 
experience emphasizing field settings where the student works with. small groups of children 
1n an urban elementary dassroom. · 

245 UNDERSTANDING LANGUAGE LITERACY 3 credits 
Prerequisite: 5050:21Q Children's language ltteracy teaming is explored through an integiated 
instruc;lional model focusing upon reading, writing, speaking, and listening delleloprnenl whiCh 
incorporates use ci children's ltteratura First offered Fall 1993. 

250 DEVELOPING PROCESSES OF INVESTIGATION 3 credils 
Prerequisites: 5050:210, 211. This course will enable students to identify and acquires those 
1nvestigatiw and discovery processes and skills that are common in malhemlitics, science, 
and social studieS. First offered Fall 1993. 

286 CHILDREN'S LITENmiRE 3 credils (15 clinical hours) 
Survey of materials for children in prose, poetry and illustrlitions from eany historical periods 
to modern types; crtteria of selection and methods of presentation crHically examined. 

300 PRE-KINDERGARTEN PARTICIPATION II 1 credit (30 field hours) 
Prerequisite: 200, 5610:450. Planned field experience in pre-kindergarten earty intervention pro. 
gram where student works in both small and large group settings and with individual children. 

310 INTROOUCTION TO EARLY CHILDHOOD EDUCRION 3 credils (10 dinical hours) 
Prerequisite: 7400:265. Provides the student with background informlition on who is serviced 
types of programs available, rote of the adults and goals of eany childhood education. ' 

315 ISSUES AND TRENDS IN EARLY . 3 credils (10 clinical hours) 
CHILDHOOD EDUCAnON 
Prerequisite: 7400:265. In-depth examination of issues impacting on children from birth to 
kindergarten, their families and the earty childhood three educational process. - · 

320 VISUAL ARTS API'UCATION IN THE ELEMENTARY SCHOOL 3 credils 
Prerequisite: 5200:220. ~xptoretion of materials. methods, processes and visual techniques 
relating two and three-dimenSional art experiences tor the teacher c1 elementary children. 

321 ART FOR THE GRADES 2 credits (15 clinicaJ hours) 
Prerequisite: 141. Art requirements in elementary grades; laboratot)i work to give. teachers 
.ki'IONiedge of materials and mediums and skills in h~ing them. · 

325 ELEMENTARY FIELD EXI'ERIENCE II - 2 credils (50 field hours). 
Prerequisite: Student must be enrolled in or have completed 338, 333. Student must have 
successtully completed 225. Planned field experience emphasizing field settings w11me the 
student works with large groups ql children in a suburban elementary dassroom. 

330 KINDERGARTEN POLICIES, ISSUES, AND TRENDS 4 credits (20 clinicaVfield hours) 
Prerequisite: .7400:265. In-depth examination ci polici~ issues, and trends influencing kinder· 
garten children, their families, and the kindefgarten educational process. 

331 KINDERGARTEN METHOD$ AND ~· 4 credils (20 clinica~AiiJ!d hours) 
Prerequisites: 330 and 7400:265. Scope and sequence ci kindergarten curricula, with emphasis 
on developmentally appropriate malhCids and materials. 

333 SCIENCE FOR THE ELEMENTARY GRADES 3 credils 
Prerequisite: 5100:250. For a prospective elementary school science teacher. Dtwetoprnent 
ci a point of \/lew loMird science tellehing and study ci methods d presenting science material. 

334 TEACHING ART IN THE ELEME.NTARY·sett'ooL 3 credits 
Prerequisite: Admission to Teacher E;ducation Program, Art K-12. VISUal arts in elementary 
schools. Art education. concepts with studio orientation induding history of art education, 
developmental stages, curriculum and organization, methods, evat.uation and research. and 
practical perticiplition. 

335 TEACHING THE LANGUAGE ARTS 4 credils (15 clinical hours) 
Pre~uisites: 286 and 5100:250. Course tor elementary teacher stressing methods and 
matenals for skills development, and trends in various language arts. 

336 TEACHING OF ELEMENTARY scHOOL MATHEIIIIi'ICS I · 3 credits 
Prerequisite: 5100:250. Trends in instruction In elementary schOOls. Procedures lor develop-
ment of mathematical concepts and skills. · 

337 TEACHING OF ~DING 3 credits 
P~uisites: 335 and 5100:250. Elementary reading program togethe( with modem methods 
of teaching reading at various level$. ' 

331 THE TEACHING OF SOCIAL STUDIES IN TtiE.I!l.EIIEN'I'ARY SCHOOL 3 Credils 
PrereqUisite: 5050:210, 3350:100. one Histoiy requirement from Oenelal Sllides. Social studies 
m elementary school and varied m&!\118 of implementing program. 



339 PRINCIPLES OF~ TEACHING OF READING 3 Clfldits 
Prerequisite: 337. N11ture of reading probleins.in classroom setting. Methods and materials 
employed in corrective reeding program by classroom teacher. 

342 TEACHING ELEMENTARY SCHOOL MATHEMATICS 4 credits 
Prerequisite: General college mathematics requirement. Trends in mathematics instriJclion1n 
elementary schools. Procedures for the dewllopment of mathemalics concepts and .skills. 

345 TEACHING LANGUAGE UTEIIACV 4 Clfldits 
Prerequisite: 5200:245. The teaching of language lijeracy is explored through an integrated 
instructional model. Strategies for teaching language literacy. 

350 MULTICULTURAL EDUCATION: CONCEPTS, 3 Clfldits (15 clinical hours) 
PROGRAMS AND PRACTICES 
Designed to provide teacher education student with knowledge, skills and attitudes which 
will enable them to model behavior and implement curricular programs consisbjnt with the 
conCept of cultural pluralism. 

355 LANGUAGE AND LITEIIACV IN EARLY CHILDHOOO 3 credits 
Prerequisite: 7400:265. A framework for the~ a literacy from birth to age a FaCtors 
influencing emerging literacy will.·be explored. Emphasis on young .children's lijeratUre. 

358 TEACHING ELEMENTARY SCHOOL MATHEMATICS II 2 Clfldits (12 clinical hours) 
Prerequisite: University 'College math l'equirment, 336. Students will teem to diagnose and 
remediate mathematical difficulties exhibited by children. They will devise teaching strategies 
and materials for individual mathematical learning differences. 

360 TEACHING IN THE NURSERY CENTER 2 Clfldits (10 cHnlcal hours) 
PrerequiMe: 310, 7400:280, 270, or permission of insructor; corequisite: 370. Assists studeots 
with the integration of knowledge, skills, attitudes and values learned in the pre-kindergarten 
program as they participate with young children. · 

365 COMPREHENSIVE MUSICIANSHIP FOR 3 Clfldits (25 clinical hours) 
THE ELEMENTARY CLASSROOM TEACHER 
'Designed to afford a prospective classroom teacher the opportunity to develop individual 
musical skills in creativity, performance and listening as means of enhancing teaching through 
use of music. ' 

370 NURSERY CENTER LABORATORY ' 2 credits (53 clinical hovrs) 
Prerequisites: 310, 7400:280, 270 or permission of instructo' Corequisite: 380. Lab accom· 
panies 360 and is an integrated practical experience in the University Nursery Center under 
the direction Of experienced teachers. 

395 FIELD EXPERIENCE 1·3 Clfldits 
Prerequisijes: permission of adviser and department head .. Independent field wcrk in area 
selected by student's adviser, based on student's needs. 

403 .STUDENT TEACHING SEMINAR 1 credit (15 clinical hours) 
Prerequisite: senior standing. In conjunction with Student Teaching. Synthesis of contemporary 
problems encountered during student teaching experience. Exchange ol ideas regarding role 
of new teacher entering profession. 

4111511 CREATIVE TECHNIQUES FOR EXPLORING CHILDREN'S LITERMURE 2 credits 
Prerequisite: 2Bii Examination ol techniques lot interpretation o1 chHdren's lijerature including 
storytelling, creative dramatics, reader's theatre and choral speaking. 

425 ELEMENTARY FIELD EXPERIENCE Ill 2 Clfldits (50 .field hours). 
Prerequisites: Student must be enrolled in or have completed 335. 336, ~- Studert muSt have 
completed 325. Planned field experience emphasizing field settings where the teacher educa
tion student wcrks with entire classes of children in an 'elementary or middle school. setting. 

430 SENIOR HONORS PROJECT: ELEMENTARY . 1-6 Clfldits 
(May be repeated for a total ol six credHs) Pr.erequiMes: senior standing ia Honers Program 
and permission ol student's preceptor. CarefuHy defined individual study demonstrating origin· 
ality and sustained inquiry. -

43515f6 ACTIVITIES TO INDIVIDUALIZE SOCIAL STUDIES 2. Clfldits 
Prerequisite: 33a Development of materials and activities (learning games. simulation games, 
simulations, learning stations, programmed field trips and map activities) to provide teacher with 
variety o1 techniques in order to dEM!Iop an incividuali2ed, studentinvolved SOCial studes program. 

4a/538 GEOMETRY AND MEASUREMENT IN ELEMENTARY 13 credits 
SCHOOL IIATHEIIATICS 
Prerequisite: 336. Trends in geometry and measurement instruction in elementary school. Pro
cedures for development of important geometric concepiS and measurement skills. 

437/537 STRIICTURE OF' THE NUMBER SYSTEM IN 3 credits 
ELEME .. ARY SCHOOL MATHEMATICS 
Prerequisije: 33a Applied and advanced topics in mathematics education in elementary school. 
Thorough investigation of number system presently being taught in elementary school. 

4381538 MATtbuALs AND ~TECHNIQUES IN 3 Clfldits 
ELEMEN'i'ARY SCHOOL MATHEMATICS 
Prerequisite: 33a Applied .mathematics. Construction and application of mathematical models. 
Procedures for dEM!Iopnent cl impoltant mathemalical coroeps ltlrotq11he lallol8b't approach. 

439/539 PROPERTIES OF NUMBERS IN ELEMENTARY 3 Clfldits 
SCHOOL MATHEMATICS . 
Prerequisije: 336. Investigation ol those number properties that help explain hON 11M'S ol arilhmetlc 
work. Procedures for development of important arithmetic concepts and cornputallonal Skills. 

4401140 CONTEMPORARY ELEMENTARY SCHOOL SCIENtE PROGRAMS 2 credits 
Prerequisite: 333. Contemporary elementary sci8nce pi'ograms critically analyzed and their 
pr~ure developed and implemented in University classroom. 

451 ELEMENTARY EDUCATION 3 credits 
Evaluation of recent trends and practic;es in elementary education. Required lor· those 
converting from other certificates. 

480 SPECIAL lOPICS: ELEMENTARY EDUCATION 1-4 Clfldits 
(Mey be repeated wijh a Ch(lnge in topic) Prerequisije: permission ol instructo' Group study 
of special topics of cr~ical. contemporary concern in professional education. 

490,1,2,3/590,1,2,3 WORKSHOP 1-3 Clfldits each 
Elective workshop for elementary education major who would pursue further refinement of 
teachlhg skills. Emphasizes demonstrations of teaching techniques and development of suHsble 
teaching devices. 

4941594 EDUCATIONAL INSTITUTES ·1·4 credits 
Special courses designed as in-service upgrading programs. FrequenUy provided with the 
support of national foundations. 

495 STUDENT TEACHING 4·8 Clfldits (322 field hours) 
Prerequisites: senior standing and 300. Planned teaching experience (in elementary schoct 
selected and sprvised by Office of Educational Field Experience. 

499 STUDENT TEACHING 1-6 credits 
'The capstonw field experience for elementary education majors. Students will have two 
classroom experiences-o~e primary level and one intermediate level. 
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497 INDEPENDENT STUDY ·1-3 credits 
Prerequisites: permission of advl- and department head.- Specific area of cuniculum 
investigation pertinent to elementary education as determined by Student's academic needs. 

READING 
5250: 
341 LABORATORY PRACilCUM IN REAotNG 3 credits 

Prerequisite: 5200:339. Laboratory experience with classroom. small groups and individual 
MUations. A student diagnoses. implements procedures and follows prescribed reading 
improvement practices. 

411/511 MATERIALS AND ORGANIZATIONS FOR READING INSTRUCnON 3 credits 
Prerequisite: 5200:339. Professional problems of selectjon and evaluation ol readng materials 
and classroom organizations explored. 

4401540.DEVELOPIIENTAL READING IN THE CONTENT 
AREAS - ELEMENTARY 3 credits 
Prerequisije: 5200:~ or pemission ol inslructD< Nature ol reeding skills relating to content sub
jecls. Methods and maleriels needed to promote reading achiellement in content subjects by 
the elementary classroom teecll8< 

4411541 LANGUAGE AND ITS REI.ATIONSHIP TO READING IN 3 credits 
THE ELEMENTARY SCHOOL 
Prerequisite: 5200:~ or pemission ~ the instructor. An overview ol the linguistic field in the 
teaching of reading in the elementary school. A discussion ol major linguistic principles lor 
classroom application in grades K-8. 

4421542 TEACHING READING TO CULTURALLY DIFFERENT LEARNERS 3 credits 
Prerequisite: 5200:~ or by permission of the instructor. The course is designed to provide a 
student with knowledge, skills and attitudes which will enable employment of effective methods 
ol teaching reading to culturally diflerent l!!amers. and/or learners whose language patterns are 
nonstllndard. . 

480 SPECIAL lOPICS: ELEMENTARY READING INSTRUCI10N 14 credits 
(Mey be repeated with a change in topic) Prerequisite: permission of instructor. Group study 
ol special 1Qpics ol critical, conlemporary concern in. professional education. . 

SECONDARY EDUCATION 
5300: 
311 INSTRUc;TIONAL TEQINIQUES IN 5 credits (30 clinical hours, 20 field hours) 

SECONDARY EDlJCimON 
Corequisite: 375. Open to student who has completed certification requirements in all content 
fields. Tech"!<lues ol planning. instruction and evaluation in various secondary teaching fields. 

318 METHODS IN TEACHING ART , ' 3 credits 
Prerequisites: completion ol required course for art teachers and grade-point average ol2.50 
in the field. Study of trencts and procedures in teaching and supervision; relation of art to 

· home, school and community; observation in selected schools required. 

321 JUNIOR HIGH AND MIDDLE SCHOOL EDUCATION 2 Clfldits 
Designed to provide student with knowledge and understanding of junior high and middle 
school education wijti ability to interpret rt to other educators, parents and pupils. 

325 CONTENT READING IN SECONDARY sc;HOOLS . 3 credits (30 clinical hours) 
Instructional principles and practices for helping secondary school youth and adults learn 
subject matter through application <;1 reading and study skiDs. 

330 TEACHING OF ADOLESCENT UTERATURE 3 Clfldits 
Prerequisite: perm)ssion ol adviser. Student develops skills for selection of literature that is. 
well surted for secondary student. Student develops. uses and experiences methods for 
teaching adoler:ent literature In secondary schools. 

374 PRINCIPLES OF SHORTHAND INSTRUCTION 2 credits 
Prerequisites: 2540:173 and grade-point average ol2.50 in the field. Methods of presentation 
in shorthand and transcription. Demonstration and observations required. Theory test in the 
field must be passed belate cred~ ·given for course. 

375 EXPLORATORY EXPERIENCE IN 1 Clfldit (6 clinical hours, 30 field hours) 
SECONDARY EDUCATION 
Corequisite: 311. F~ work with secondary school pupils, teachers and other school personnel. 

395 FIELD EXPERIENCE 1-3 Clfldits 
Prerequisije: upper-college standing. Supervised work with yoCJngsters. individually and in 
groups in school and/or community settings. · 

425/625 ADVANCED MICRoCOMPUTER 3 credits (30 cHnical hours) 
APPLICATIONS IN THE SECONDARY SCHOOLS 
Course prepares teachers to. evalUate. hardware· and scftware, discuss the potential, lim ita· 
tiona, and problems cl computers, and develop curriculum applications ol the microcomputer 
in subject area and computer lijeracy courses. Research will be utilized in planning effective 

· applications. · 

430 SENIOR HONORS PROJEct! SECONDARY . 1-6 credits 
(Mey be repeated for a total ol six credHs) Prerequisites: senior standing in Honors Program 
and permission of student's preceptoc Carefully defined individual study demonstrating origin· 
ality and sustained inquiry. 

438/835 CONCEPTS AND CURRICUWM DESIGNS 3 credits 
IN EcoNoiiiC EDlJCimON 
Economic education concepts appropriate for grade levels K·12 and adu~ education courses. 
Economic education materials developed to teach the concepts utilized. 

.445 MICROCOMPUTER LITERAcY FOR 2 credits (30 clinical hours) 
SECONDARY TEACHERS 
Prerequisite: senior status. Focus Is on developing student competence in the use of educa
tion computer technology to enhance both the teacher's personal and professional proructivity. 

47511175 VOCATIONAL BUSINESS EDUCATION 3 Clfldits 
Prerequisite: sehior status or permission. Principles of program construction, organization, 
implementation, evaluation, improvement, and development of program guides for both 
intensive and cooperative vocational business edUCation. 

480 SPECIAL lOPICS: SECONDARY EDUCATION 1-4 Clfldits 
· (Mey be repeated with a chlll1Q8 in topic) PrerequisitE;!: permission of instructo' Group study 

of spacial topics of critical; contemporary concern in professional education. 
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410,1,2,31580,1,2,3 WORKSHOP 1-3 Cf8dits eSch 
Individual work under staff guidance on curriculum problems, utilization of community 
resources. planning of curriculum units. 

4141514 EDUCATIONAL INsTITUTES 1-4 credits 
Special courses designed as in-service upgrading programs. frequendy provided with the 
support of national foundations. · 

415 STUDENT TEACHING 8-11 credits 
Prerequisites: Senior status and permission of instructor. Directed teaching under super-
viSion of directing teacher and Uniwrsity supervisor. · 

41111 STUDENT TEACHING COLLOQUIUM 1 credit 
Concurrent with Student Teaching; emplhaSis on applied deciSion making, group probleffi 
solving, and commitment to l~e-long learning. 

TECHNICAL AND 
VOCATIONAL EDUCATION 
5400: 
301 OCCUPATIONAL EMPI.OYIIIENT EXPERIENCE AND SEIIIINAR 1-4 credits 

Provides student with knowledge of current industrial or buSiness practice at 19\/el minimally 
commensurate with that associatecj with empl~ expectatiops of gr9duates of technical 
programs. 

35t "CON8UIIIER HOIIIEIIIAKING METHODS 4 credits 
Prerequisites: senior standing, erirolled in student teaching. Organization of horne economics 
in secondary ilchools. EmplhaSis on methodology, techniques, d9\leloprnent of .ocatiooal 
concepls, utilization of ·audio-visUal materials. evaluation proced~res. 

315 FIELD EXPERIENCE 1-3 Cledits 
Prerequisite: upper-college standing. Supervised work with youngsters. individually and in 
groups in educational inst~utions, training and/or community settings. 

400(1100 THE POSTSECONDARY OCCUPATIONAL LEARNER 3 credits 
Describes the postsecondary occupational learner; studies issues, factors. and strategies 
pertinent to successlullacllilalion d learning in a variety of postsecondary occupationalleain-
ing environmeniS. · 

.eo3 TECHNICAL EDUCATION PRACTICUM SEMINAR 2 Cf8dits 
Corequisite:495. 

4051105 OCCUPATIONAL EDUCAJ'ION FOR YOUTH AND ADi'JLTS 3 credits 
History and oper.a!ions d current vocational education for Youth 8nd aduliS. Includes study 
of social, economic and political influences that stimulate growth and expanSion of 110eational 
education. . 

4tCIII10 THE TWQ.YEAR COLLEGE 3 Cf8dits 
Designed to introduce student to nature, purpose and plhilosophy of the two-yeer college. 
Includes examination ol types of in~ions offering two-yeer programs. · 

4151515 TRAINING IN BUSINESS AND INDUSTRY 3 credits 
Examines the rote and mission d the training function in the modern industrial setting. 
Provides a foundation for a student planning to become an industrial trainer or _training super
visor of technicians and other occupational skill-deYelopment 19\/els. 

420 INSTRUCTIONAL TECHNOLOGIES FOR TECHNICAL 3 credits 
EDUCATlONITRAINING 
Experiences in planning, preparing, producing, and evaluation instructional techniques used 
in a variety of postsecondary occupational education and training environments. 

4301530 CURfiiCUWii DEVELOPMENT FOR TECHNICAL EDUCATION 2 credits 
Corequisite: 431. Procedure of breaking ct<;>wn an occupation to determine curriculum for 
.laboratory and classrooni, de\191oping this content into an organized sequence of instruc
tional un~ 

431/531 CURRICUWII DEYI!lDPIIIENT LAIIOAmORY 1 credit 
Corequisite: 430. 

4351535 INSTRUCTIONAL TECHNIQUES IN TECHNICAL EDUCATION 4 CJedits 
Selected topics in instructional techniques appropriate in poslsecondary techrilcal education. 
EmphaSis on instructional methods, techniques in classroom, laboratory including tests. 
measurements. 

4401181 LIFE-sPAN AND COMMUNITY EDUCATION 2 Cledits 
Designed for a person engaged in providing educational services in the commun~. Includes 
examination of comm~n~ education concep1s and roles of various personnal and agencies. 

4411541 EDUCATIONAL GERON10LOGY SEMINAR 3 Credits 
Designed for person pniCiicing in field d gerOntology or preparing for a speciali2alion in educa
tional gerontology, including person responsible for d9\leloprnent and· implementation d 
~rses. seminats, occupational training programs and workshops for older people. 

451/551 HOlliE ECONOMICS JOB TRAINING 3 credits 
Prerequisite: senior standing or permission of instructor: Concept d9\leloprnent in .ocatiooal 
home eoonomics. Job training, program devalopment, operational procedutes, skill and 
knoNiedge identificatioi'l, training profiles, job description and analySis. Individualized study 
guides. In-school and. on-.the-job observations. 

480 SPECIAL TOPICS: VOCATIONAL ED~TION 1-4 Cf8dits 
(May be repeated with a change in topic) PrerequiM9: permission of instructor. Group study 
of special topics of critical, contemporary concern in professional educatiOn. 

410,t,21510,t,2 WORKSHOP 1-3 credits each 
Individual work under staff guidance on curriculum problems, utilization of commun~ 
resources, planning of curriculum un~ 

4141514 EDUCATIONAL INSTITUTES 1-4 Cf8dits 
Special courses designed as in-service upgrading programs, frequently provided with the 
support of national foundations. · • 

4111! TECHNICAL EDUCATION PRACTICUM 1-4 credits 
Prerequisllas: 410. 430, 435. or equivalent and permission of adlliser; corequisile: 4o3. Difected 
teaching under supervision of directing teacher and Uniwrsity supervisor. 

4W INDEPENDENT STUDY 1-3 credits 
P191'8qUisites: pennission of adviser .and supervisQr ol independent study. Area of study deter
mined by $dent's need. 

PHYSICAL EDUCATION 
5550: 
102 PHYSICAL EDUCATION ACnVITIES 1: 2 credits (30 c/iniC8l hours) 

FlTNESB AND CONTEIIPOAARY ACTIVITIES 
Presentation of knowledge, fundamental skill de1191opment, and pSychomotor skill analysis 
for the content areas d fitness and contemporary activities. One hour lecture, two hoUis lah 

t30 PHYliiCAL EDUCATION ACI'IVJTIES FOR ELEIIENTARY 2 credits (30 clinical bouts) 
SCHOOL CHILDREN . . . 
For a physical education majors only. ParticiPation in play aclivities.commonly used in elemen
tary physical education programs. One lecture and two laboratory periods per week. 

150 CONCEPTS IN HEAUH AND FITNESS 3 Cf8dits 
Introduction to basic health and fitness concepls and related topics. Allention will be given 
to individual fitness programs emplhaSizing such topics as aerobic and anaerobic -ases. 
nutrition, diet, stress, and assessment. methods and procedures. 

t93 ORIENTRION 10 TEACHING 3 credits (10 field hours, 22 Clinical hours) 
PHYSICAL EDUCATION l . 

Investigation ot teaching elementary, middle school, secondary plhySical education. lilacher 
concerns such as '->n planning are considered. Obeervalions done in school sailings. Three 
hours lecture. 

114 SPORTS OFFICIATING 2 credits (8 clinical hours) 
Knowledge of rules for inte.rscholastic sports and officiating techniques. Successful comple
tion d course perrna taking d state examination for ollicialing. lWo lectures and one labonltory 
per week. 

tiS CONCEPTS OF GAMES AND PLAY 2 Ctedits (10 clinical hours) 
Concept analySis of games and play and application olthese concepts to the teechino'feam
ing process in plhysical education. Two hours lecture. 

201 KINESIOLOGY · 3 cfedits (8 clinical hours) 
Prerequi~: 3100:206/207 or 3100:208/209. Application of basic principles of anatomy and 
mechanics to human m0119ment. Three hours .lecture with priiCiicaJ application and 
demonstrations. 

202 DIAGNOSIS OF MOTOR SKILLS 2 Ctedits (3b clinical hoUrs) 
Prerequisite: 5550:201. This course introduces plhySical education majors to the sciences of 
diagnosing motor skills. One hour lecture. two hours lab. 

203 MEASUREMENT AND EVAWATION IN 3 credits (20 clinical hoUrs) 
PHYSICAL EDUCATION 
Statistical procedures needed for analysis and interpretation of tests. E\191uation procedures. 
testing instruments, and techniques for administering- are discussed and practiced. Three 
hours lecture. · 

204 PHYSICAL EDUCATION ACI1VITIES II: . 2 credits (30 clinical hours) 
SOCCER AND SWIIIIIJNQ . 
Course presents knowledge. fundamental skill devalopment, and psychomotor. skin an8ysis 
for the content areas of soccer and swimming. One hour lecture. two hours lab. 

205 PHYSICAL EDUCATION ACTIVITIES IU: 2 cred"tls (30 Clinical hours) 
BASKETBALL AND TRACKIFlELD . 
Course presents knowledQe. fundamental skill d9\lelopment, and pSychomotor skill analySis 
relatiw to areas of basketball and track and field. One hour lecture; two hours lab. 

211 FIRST AID AND CARDIOPULIIIONARY. RESU8c:mimON 2 Cf8dits (15 clinlcaJ hours) 
Based on American Red Cross standards for first aid and cardiopulmonary resuscitation. 
Instruction and skills practice for SUdden illnesslemelgencie is prllllided. Two hours lecture. 

235 CONCEPTS OF MOTOR LEARNING 3 credils (10 liekJ houfs. .10 c/inicaJ hours) 
AND DEVELOPIIENT . . . 
This course will introduce 1<sy motor learning c;oncepts and analySis of delleloping fundamental 
motor skills. Three hours lecture. 

245 ADAPTED PHYSICAL EDUCATION 3 Cf8dits (30 cJinicaJ houJs. 10 liekJ bouts) 
Identification of atypical mowment among various exceptionallndviduale. wllhadapled phyBical 
educaJion p~ogoammit 1Q experience in a laboralory selling. lWo hours leCture and two hours lab. 

300 PHYSIOLOGY OF EXERCISE FOR THE ADUil' AND "ELDERLY 2 credits 
Analysis of plhySiological effects of exim:ise on eldafly. Exercise progrwns adaplable for use 
by persons working with elderty. · 

302 PHYSIOLOGY OF EXERCISE 3 credits (30 c/inicaJ hours) 
Prerequisites: 3100:2061207 or 3100:2081209. A coUrse designed to study the phySiological 
effects of exercise relatiw to phySiCal education activities, athletics and alhletic training. 1Wo 
hours lecture. two hours laboratory. 

308 PHYSICAL EDUCAI'ION ACTIVITIES IV: 2 Cf8dits (30 c/inicaJ hours) 
BADIIIlNTON AND GOLF . 
Course presents knowledge. fundamental skill de\ielopment, and psychomotor skiflllnalysis 
for the content areas of badminton and golf. One hour lecture, two hours lab. 

307 PHYSICAL Ebuc:ATION ACTIVITIES V: 2 credils (30 clinical hours) 
TENNIS AND VOLLEY8ALL . 
Course presents knowledge. fundamental skill de\ielopment, and psychomotor skill an8ysis 
for the content areas of tennis and wlleyball. One hour lecture, two hoUis lab. 

301 PHYSICAL EDUCATION ACTIVITIES VI: 2 Cl8dits (30 clinical hours) 
DANCE AND TUIIIBUNG 
Course presents knowledge. fundamental skill development, and psychomotor akill analySis 
for the content areas of dence and tumbling. One hour lecture, two hours lab. 

310 THEORY AND TECHNIQUES OF SOCCER . 1 credit (20 cliriicsl. bouts) 
Theory, techniques and organizational procedunls for coaching of soooer. 1Wo class periods 
per week. 

3tt THEORY AND TECHNIQUES OF TRACK AND FIELD 1 credit (20 c/inlcaJ hours) 
Theory, techniques and organizational procedures for coaching of track and field. lWo class 
periods per week. . 

312 THEORY AND TECHNIQUES OF BASKETBALL 1 Cl8dlt (20 cJ/nicaJ bouts) 
Theory, techniques and organizaiiQnal procedures for coaching d balil<elbal. lWo class periods 
per week. 

313 THEORY AND TECHNIQUES OF BASE8ALLISOFTBAL 1 Ctedil (20 clinical hours) 
'I• Theory, techniques and organizational procedures for coaching of beseball and solltl8il. 1Wo 

class periods per week. 

320 THEORY AND TECHNIQUES OF VOL.LEY8ALL 1·crd (20 clinical bouts) 
Theory, techniques and orgatUalional procedures for coaching d IIOie>Jbeil. lWo class periods , 

. per week. 



325 THEoRY AND TECHNIQUES OF FOOTiwJ. 1 credit (20 clinical hours) 
Theory. techniques and organizational procedures lor coaching of football. Two class periods 
per week. 

334 GAMES AND RHYTHMS FOR ELEMENTARY 3 credits (30 clinical hours, 5 field hours) 
SCHOOL CHILDREN 

· Emphasis is on acquisition and development of fundamental motor skills; rhythmatic 
movements, and physical fitness among elementary school children. Two hours lecture, two 
hours lab. 

335 MOVEMENT EXII'ERIENCES FOR 3 credils (2o clinical hours.· 10 field hours) 
ELEMENTARY SCHOOL CHILDREN 
Prerequisites: 130, 193, 235, and 245. Course focuses on use of fundamental motor skiN analysis 
to structure m011ement lesson planning and implementation lor school settings. One hour 
lectu(e. two hours lab. 

336 MOTOR LEARNING AND DEVELDPMENT 2 credits (10 field hours) 
FOR EARLY CHILDHOOD 
Physical fitness, fundamental motor skills, motor developr(lent and·leaming for early childhood, 
birth to age eight. Creating an envii'Qilment of motor experiences for young children. 

340 CARE AND PREVENTION OF ATHLETIC INJURIES 3 credits (15 clinical hours) 
Prerequisites: 3100:2061207 or 3100:208/209. Discussion of prevention, immediate care and 
rehabilitation of common athletic injuries. Practical application of wrapping and taping 
procedures for· injury prevention and post-injury support. 

345 INSTRUCTIONAL TECHNIQUES 3 credits (30 clinical /:>ours) 
IN ELEMENTARY PHYSICAL EDUCATION 
Prerequisites: 130 and 193. MiCroteaching experience with the purpose being to impro~~e pre
service instructional skills for effectilll! teaching of elementary physical education. Two hours 
lecture, two hours lab. 

346 INSTRUCTIONAL TECHNIQUES IN SECONDARY 3 credits (30 clin?M hours) 
PHYSICAL EDUCATION 
Prerequisites: 102; 193 and 204/205.' Presentation of various teaching styles/skills/behaviors 
for effective teaching of secondary physical education via microteaching. Two hours lecture, 
two hours lab. 

3115 FIELD EXPERIENCE 7·3 credits (30-90 field hours) 
Prerequisite: permission of adviser. Practical experience in an area related to physical educa·. 
tion. under supervision of faculty member. Student works with current physical education 
programs in schools. 

430 SENIOR HONORS PROJEC'I! .PHYSICAL EDUCATION 1·6 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors Program 
and permission of student's preceptor. Carefully defined indivi~ual study demonstrating 
originality and sustained inquiry. 

4361538 FOUNDATIONS AND ELEMENTS OF ADAPTm PHYSICAL EDUCATION3 credits 
Principles, components, and strategies necessary in providing motor activities for handicapped 
students via application of a neurodeveloprnental model and alternate methods. Three hours 
lecture. • 

441/541 ADVANcm ATHLETIC INJURY MANAGEMENT 4 credits (30 clinical hours) 
Prerequisites: 3100:2061207 or 3100:2081209, 5550:340, suggested sequence, 5550:201, 302. 
Advanced athletic training techniques for the student desiring to become a certified athletic 
trainer according to the regulations of the National Athletic Trainers Association. 

4421542 THERAPEUTIC MODALITIES AND EQUIPMENT IN 3 dredits (30 clinical hours) 
SPORTS MmiCINE 
·Prerequisitiss: 3100:2061207 or 3100:208/209, 5550:340. Purpose is to d9111!1op techniques 
and skills among sports medicine personnel in the selection and implementation of therapeutic 
modalities and the equipment used in the rehabilitation of injuries to athletes. 

450 ORGANIZATION AND ADMINIST.RATION OF PHYSICAL EDUCATION, 3 credits 
INTRAIIURALS, AND ATHLETICS 
Investigation of procedures for conducting physical eduCation, intramural, and alhletic 
programs. Includes tournament designs, supplies and equipment, liability, curriculum, and 
general administration. Three hours lecture. 

451/551 ASSESSMENT AND EVAWATION IN 3 credits (20 clinical hours) 
ADAPTED PHYSICAL muCATION . 
Prerequisites: 436/536 and permission of adviser. Investigation, analysis, and selection of 
appropriate assessment instruments, as well as methodology lor determining instructional 
objectives and activities for handicapped students. Three hours lecture. 

452 FOUNDATIONS OF PHY8tCAL EOUCATION 3 credits 
Overview of the emergence of physical education as a profession and the supporting role 
of underlying scholarly and scientific disciplines. Three hours lecture. 

4551555 MOTOR DEVELOPMENT OF SPECIAL POPULATIONS 3 credits 
Task analysis essential to structuring activity sequences for motor skills and liletime ·fitness 
activities for handicapped students. Three hours lecture. 

480 PRACTICUM IN PHYSICAL mUCATION 3-6 credits (90-180 field hours) 
Prerequisites: senior standing and permission of advise< Prectical work experience with certified 
personnel in a discipline or profession related to physical education. The experience .will be 
a cooperative effort of the student's adviser, the student and agency personnel direcUy involved 
with the practicum. 

.475 SEMINAR IN HEALTH AND PHYSICAL EDUCATION 3 credits (25 clinical hours) 
· Provide the opportunity to d9111!1op mastery of problem-solving and presentation methods in 

health and physical edUcation, _with experiential learning. 

480 SPECIAL roPtcs: PHYSICAL EDUCATION 1.4 credits 
(May be repeated w~h a change in topic) Prerequisite: permission of instructor. Group study 
of special topics of critical, contemporary concern in professional edUcation. 

4110, 1,2,311110,1,2,3 WORKSHOP 1·3 credits each 
Practical, intensive and concentrated invollll!ment with current curricular practices it:l areas 
related to physical education. · 

4113/5113 EOUCATIONAL INSTITUTES: PHYSICAL EDUCATION 1-4 credits 
Practical experience with current research or curricular practices involving experl r~urce 
persons in health and physical education. Usually financed by private or public funding. 

4114 STUDENT TEACHING COLLOQUIUM 2 credits (20 clinical hours) 
FOR PHYSICAL AND HEALTH EDUCATION 
Prerequisites: Core courses, program studies courses; corequisite: Student Teaching, 495. 
Studenls meet during student teaching to c:iscuss concerns about student teaching and analyze 
previous teaming as ft relates to their future as a professional educator. 

4115 STUDENT TEACHING FOR PHYSICAL 10 credits (480 field hours) 
AND HEALTH EDUCATION 
Prerequisites: Core courses 2.50, program studies courses, 2.50 GPA; corequisite: 494. Super· 
vised taaching experience in a school setting for siJ<Ieen weeks. Provided with opportunity 
to teach, 1o explore new methods and ideas, and to interact within an actual school environment. 

5570: Health Education 191 

497 INDEPENDENT STUDY 1·2 credits (30.60 field hours) 
Prerequisite: permission of adviser. Analysis of specific topic related to a current problem in 
physical education. May include investigatilll! procedures, research or concentrated prectical 
experience. 

OUTDOOR EDUCATION 
55601 
430 SENIOR HONORS PROJEC'I! OUTDOOR EDUCATION 1·6 cre<flls 

(May be repeated for a total of six credits) Prerequisites: senior standing in Honors Program 
and permission of student's preceptor. Carefully defined individual study demonstrating origin
ality and sustained inquiry. 

450/550 APPLICATION OF OUTDOOR mUCATION 10 THE 4 credits 
SCHOOL CURRICUWM 
Provdes knowledge, skills .and techniques useful in application of outdoor education to School 
curriculum. 

4521552 RESOURCES AND RESOURCE MANAGEMENT FOR TEACHING 4 credits 
OUTDOOR EDUCATION 
Methodologies unique to outdoor education which incorporate a muttisensory 1jpproach to 
learning. Instructional materials and resources which perm~ expansion of curriculum beyond 
the school building. 

454 RESIDENT OUTDOOR EDUCATION 2 credits (20 field hours) 
Skills, program considerations, and organizational techniques unique to an extended, over· 
night, resident outdoor education~- Ofl~pus location lor four days and three nights 

456/558 OUTDOOR PURSUITS 4 credits 
Investigation and participation in practical experiences in outdoor pursuits. 

480 OUTDOOR EDUCATION PRACTICUM . --2-~· 
Prerequisites: 452, 454. Closely supervised practical experience in conjunction with regularly 
seheduled classroom meetings. Laboratory experience consists of active participation with 
an established outdoor education program .. 

41101590 WORKSHOP: OUTDOOR EDUCATION 1·3 credits 
Practical application of contemporary ideas, methodologies, knowiedge relevant to outdoor 
education. Emphasis on participant invollll!ment in educational practices, utilizing the natural 
environment. · 

494/5114 EDUCATIONAL INSTITUTES: OUTDOOR EDUCATION 1-4 credits 
Practical experience with current research or curric~,tlar practices involving expert resource 
persons in outdoor education. 

497 INDEPENDENT STUDY 1·3 credits (30-90 field hours) 
Prerequisites: permission of adviser and supervisor of independent study. Provides varied 
opportunities for a student to gain first-hand knowledge and experience with. existing outdoor 
education programs. 

HEALTH EDUCATION 
55701 
101 PERSONAL HEALTH 2 credits (5 clinical hours) 

This course applies the current principles and facts pertaining to healthful, effective living, 
personal health probiems, and need$ of the student. Two hours lacture. 

201 FOUNDATIONS IN HEALTH mUCATION 3 credits (10 field hours, 20 clinica/hours) 
Prerequisite; 101. History and philosophy of'health education 1'8 a discipline; professionalism 
and administration in health education are considered. Three hours lecture. 

202 STRESS, UFE-STYLE AND YOUR HEALTH 3 credits (20 clinical hours) 
Prerequisite: 101; cOraquisite: 201. This course will provide knowledge and attitudes about 
the relationship between stress and physiological and psychological ~loess and disease as 
well as how' to pr9\ll!nt and manage stress in daily life activities. 

320 COMMUNITY HEALTH 2 credits (20 clinical hours) 
Prerequisites: 101 and 201. Study of current public health problems. Organization and adminis
tration of various agencies and their role in the solution of community health problems. Two 
hours lecture. 

321 ORGANIZATION AND ADMINISTRATION· OF SCHOOL 4 credits (20 clinical hours) 
HEALTH AND SCHOOL HEALTH SERVICES 
Prerequisite: 101; corequisite: 201. This course presents the organization and administration 
of the components of the school health program including health instruction, school health 
services, and the healthful school environment. 

322 CURRENT TOPICs IN HEALTH mUCATION 3 credits (20 clinical hours) 
Prerequisites: 101, 201, 320. SkHis needed to do research, teach, and present current health 
education topics in a factual and comfortable manner in S&hools and community. Three 
hours lecture. 

323 METHODS AND MATERIALS OF 3 credits (10 field hours, 20 clinical hours) 
TEACHING HEALTH EDUCATION 
Prerequisites: 101, 201,320. Planning, organization, use of instruction81 resources and delivery 
of health education content and teaching processes (K·12). Three hours lecture. 

350 MEASUREMENT AND EVAWATION IN 3 credits (20 clinical hours) 
HEALTHmucATION . . 
Prerequisites: 101,201, 202, 320, 5050:2101211, and 5050:310/311. Presentation ,of measure
ment inventories and evaluation techniques in health education, Testing instrumeAts, administer· 
ing tests and evaluation procedures are discussed and practiced. Three hours lecture. 

3115 FIELD EXPERIENCE IN HEALTH EDUCATION 1-3 CIWiits (30-90 field hours) 
Prerequisite: permission of the adviser. On-site field experience will be conducted in an area 
related to health education under the supervision of a faculty member. The student will work 
with current health educljlion programs. 
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400 ENVIRONMENTAL ASPECTS 
OF HEALTH 

3 credits (5 field hours, 20 clinical hours) 

Prerequisite: Major or minor in health education .or instructor's permission. A study of the 
interrelationships of ecosystems and a healthful environment This course investigates manit 
aspects of the environment and their influences upon· the quality of human life. 

430 SENIOR HONORS l'fiOJECI: HEALTH EDUCATION 1·6 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors Program 
and permission d student's preceptor. Carelully defined individual study demonstrating origin
ality and sustained inquiry. 

410. PAACilCUIIIN HEALTH EDUCATION 2 credits (60 field hours) 
Prerequisite: permission ol the advise< On-sits participation in community health organi.z.a
tions, agencies or resources. 

487 INDEPENDENT STUDY IN HEALTH EDUCATION 1-2 credits (30-60 field hours) 
Prerequisite: permission of the advise< Analysis of a specific topic related to a current problem 
in health education. May include investigative procedure, research or concentrated practical 
~peMnce · 

EDUCATIONAL GUIDANCE 
AND COUNSELING 
5800: 
110 CAREER PLANNING 2 credits 

Skills riecessary to make effective educational and career decisions. Emphasis upon self· 
understanding, career ~ploration, career planning, decision making. 

410 PERSONNEL SERVICES IN SCHOOLS 2 credits 
Prerequisite: senior standing. Introduction to background, role and function, techniques, com
munity agencies and issues in personnel field. l"or student considering pupil personnel fields, 

· social work. · · 

4261526 CAREER EDUCATION 2 credits 
Prerequisite: junior, senior or graduate standing. Examination of current career education 
models and programs wrth emphasis on infusion of career education activrties into elemen· 
tary and secondary curriculum. 

438 HELPING SKILLS I'OR RESIDENT ASSISTANTS 2 credits 
(Credit/noncredit) Prerequisite: open to resident assistants in University housing. A course 
designed to help student personnel workers become more effective in professional role 

45!1/510 1 COUNSEUNG PROBLEMS RELATED TO LII'E·THREATENING 3 credits 
ILLNESS AND DEATH 
Prerequisite: permission. Consideration of the global issues, current research, coping behavior. 
support systems and family and individual needs in regard to life-threatening situations. 

410 SPECIAL TOPICS: EDUCATIONAL GUIDANCE AND COUNSEUNG 1-4 credits 
(May be repeated wrth a change in topic) Prerequisite: permission of instructo< Group study 
of special topics of critical, contemporary concern in _professional education. 

490,1,21590,1,2 WORKSHOP . 1·3 credits each 
Special instruction designed as in-service and/or upgrading individuals on current issues and 
practices in counseling. 

4931593 WORKSHOP 1-4 credits 
Special instruction designed as in-service and/or upgrading individuals on current issues and 
practices in counseling. 

4941594 COUNSELING INSTITUTE 1-4 credits 
-In-service programs for counselors and other helping professionals.· 

SPECIAL EDUCATION 
5610: 
201 STUDENT PARTICIPATION: 1 credit (credit/noncredit) 

DEVELOPMENTALLY HANDICAPPED 
Prerequisites:· sophomore standing and permission. Systematic observation and participa· 
tion in classes for children with developmental handicaps. 

202 STUDENT PARTICIPATION: 1 credit (credit/noncredit) 
SPECIFI9 LEARNING DISABLED 
Prerequisites: sophomore standing and permission. Systematic observation and participa· 
tion in classes for children wrth specifiC learning disabilities. 

203 STUDENT PARTICIPATION: 1 credit (credit/noncredit) 
ORTHOPEDICALLY HANDICAPPED 
Prerequisrtes: sophomore standing and permi8Qon. $ystematic observation and participa· 
tion in classes for children wrth orthopedic handicaps. 

1 credit (crediilnoncredit) 204 STUDENT PARTICIPATION: 
SEVERE BEHAVIOR HANDICAPPED 
Prerequisites: sophomore status and permiSSion. Systematic observation and participation 
in classes for children wrth S9119re behavior handicaps 

205 STUDENT PARTICIPATION: 1 credit (credit/noncredit) 
MULTIHANDICAPPED 
Prerequisites: sophomore status and permission. Systematic observation and participatio') 
in-classes for children with multiple handicaps. 

201 STUDENT PARTICIPATION: GIFTED 1 credit (creditlnoncredit) 
Prerequisrtes: sophomore status and permission. Systematic observation and participation 
in classes for children who are gifted. 

3H FIELD EXPERIENCE: SPECIAL EDUCATION 1·3 credits 
Prerequisite: upper-college standing: Supervised work wrth youngsters, individually and in 
groups in school and/or community settings. 

403 STUDENT TEACHING COLLOQUIUM' SPECIAL EDUCATION 1 credit 
Prerequisite: senior status in conjunction with Student li!aching; and corequisites: 480, or 481, 
or 482, or 483, or 484 and 5050:401. An examination of problems, issues, and practices 
encountered during the student teaching experience 

430 SENIOR HONORS PROJEct!. SPECIAL EDUCATION 1-6 credits 
(May be repeated for a total of six credits) Prerequisites: senior standing in Honors Program 
and permission a student's preceplm Carefully defined indvidual study demonstrating oriiJin
ality and sustained inquiry. 

4401540 DEVELOPMENTAL CftARACI'ERISTICS OF 
EXCEPTIONAL INDIVIOUALS 

3 credits 

Identification, developmental characteristics, and treatment procedures tor atypical children 
and youth in both regular and special education facilities. · 

441/541 DEVELOPMENTAL CHARACTERISTICS OF THE 
MENTALLY RETARDED 4 credits 
Prerequisites: 441Y540. A SUr)IEIY of the etiology, diagnoses, classification, and developmental 
characteristics a individuals with mental retardation and deYelopmentaJ dsabitities. This course 
will ,include individuals classified at all levels of mental retardation: mild, moderate, severe; 
and profound. 

4431543 DEVELOPMENTAL CHARACTERISTICS OF THE SPECIFIC 3 creqits 
LEARNING DISABLED 
Prerequisite: 440/540. Survey of etiology, diagnosis, cl8ssifiication and developmental 
characteristics of learning disabled individuals. 

4451545 DEVELOPMENTAL CHARACrEJIIimCS OF ORTHOPEDICALLY 3 credits 
HANDICAPPED INDIVIDUALS 
Prerequisite: 440/540. Etiology, diagnosis, classification, developmental characteristics of the 
orthopedically handicapped individuals. 

4461545 DEVELOPMENTAL CHARACTERISTICS OF THE SEVERE 3 credits 
BEHAVIOR HANDICAPPED 
Prerequisite: 440/54<>. E~y. diagnosis, classification, developmental characteristics of the 
socially and emotionally maladjusted individuals. 

45015$0 SPECIAL EDUCATION PROGRAMMING: 3 credits 
EARLY cHILDHOOD 
Typical and atypical developmental patterns of young children, assessment and implication 
of handicapping condrtions with respect to early inferVention and supportive services. 

451/551 SPECIAL EDUCATION PROGRAMMING: 3 credits 
ELEMENTARY LEVEL , . 
Prerequisite: 440/540. Educational implications in regard to assessment teaching strategies, 
adaptive materials, evaluations, that are necessary· to meet the needs of elementary level 
exceptional children. 

452/552 SPECIAL EDUCATION PROGRAMMING: 3 credits 
SECONDARY/VOCATIONAL 
Prerequisite: 440/540, and· one of the following: 4411541, 443/543, 4451545, 446/546. Study 
of diagnostic prescriptive service delivery systems designed to accommodate developmental 
patterns of secondary-19\lel exceptional children. 

4531553 SPECIAL EDUCATION PROGRAMMING: 3 credits 
SEVERELY HANDICAPPED I 
Prerequisites: 4411541 or 4451545. and 4651565; 7700:481/697. Study a philosophical beses 
of instruction, assessment practices, family integration into service delivery, Inter/Trans
disciplinary practices, IEPIIHP development, and program development for the severely 
handicapped. 

4541554 SPECIAL ED\ICATION PR_OGRAIIMING: 
SEVERELY HANDlCAPPED U 

3 credits 

Prerequisrtes: 4411541 or 4451545, 453/553, 4651565, and 7700:481/697. Advanced program 
design for teaching persons wrth S9119re handicaps Rx:uses on program planning, evalua· 
tion of student progress; developing instructional materials, and planning for community 
transition. 

4561556 SPECIAL EDUCATION PROGRAMMING: ' 3 ciedits 
SEVERE BEHAVIOR HANDICAPPED 
Prerequisites: 4461546. Students will dellelop teaching materials, assessment techniques and 
IEPs for SBH individuals. Data evaluation and theoretical orientations will be stressed. 

457/557 SPECIAL EDUCATION PROGRAMMING: 3 credits (20 field hours). 
ORTHOPEDICALLY HANDICAiiPED 
Prerequisites: 4451545, 4511551, 452/552. Study of programs, servides, educational experi· 
ences, and adaptations designed to accommodate individuals who are orthopedically handi· 
capped and/or chronically heallh impaired. 

459/559 COMMUNICATION AND CONSULTATION WITH PARENTS 3 credits 
AND PROFESSIONALS 
Prerequisite: 440/540. Provides the p~ospeCt;ve special education teacher wrth skills in 
communication and consultalion for working wrth parents a e>«:eptionaJ indviduals and other 

. praessionals. 

461/581 TECHNOLOGY AND MATERIALS APPLICATION 3 credits 
IN SPECIAL EDUCATION 
Prerequisite: 5050:311 or permisSion of instructor. Microcomputer operation and program· 
ming in special education; operation and use of unique Bl,ldio or visual tools for handicapped 
and/or adaptive use of traditional equipment; ~ of curriculum materials designed for 
exceptional learne< 

462/582 EDUCATING EXCEPTIONAL CHILDREN IN THE 3 credits 
REGULAR CLASSROOM . 
For non-special education majors, teaching and adrriinistrative personnel in the field. This course 
focuses on the skills and competencies needed (by regular educators) .in working success-
fully wrth mainstreamed ~ptional children. · . 

4631583 ASSESSMENT IN SPECIAL EDUCATION 3 credits 
Prerequisita: 440/540, 5050:310. Prepanis student to select, administer and interpret formal 
and informal assessment procedures and use resufting data in planning educational programs 
for ~ptional individuals. ' · · · 

4651565 NEUROMOI'OR ASPECTS OF PHYSICAL DISABIUTIES 3'credits 
Prerequisites: 3100:206, or 207, or 208. or 209; 5610:440/540. ProVides the student wrth a 
basic knowledge of the. human neuromuscular System and. the impact a neuromuscular 
damage on the form and function of movement and behavior. 

U'T/561 MANAGEMENT STRATEGIES IN 3 credits 
SPECIAL EDUCATION , , 
Prerequisites: 5050:210; 5050:211; 5050:320; 5050:330; 5610:440 and one ot'the following: 
5610:441, 443, 445, or 446. Content emphasi?ing the development of application strategies 
with a variety of behavior management models for medrtation of behaviors With exceptional 
individuals. · · · 

4701570 CLINICAL PAACilCUM IN SPECIAL EDUCATION 3 credits 
Prerequisite: Permission .of instrucl9r. Provides a laboratory ~rience for studentS to con· 
. duct psychoeducalional study with studenls exhibiting learningbehavio problems in school. 



47W&711 SEMINAR! INVITATIONAL STUDIES IN SPECIAL I!DUCRION 1·2 credits 
(May be ·repeated tor a total of four credits) Topical study with a varied array of discipliriary 
input. Slalfing will be invited members of alied and contributing professions actil.e in manage. 
ment of exceptional children. 

480 STUDENT TEACHING: DEVEI.DPMENTALLY HANDICAPPED 12 ctedits 
Pren!qtJisile8: Senior &latUs, completion of program requirements, and permission; corequisites: 
403 and 5050:410. lWo full-time, eight-week superVised teaching scperiences in special educa-
tion classes at the elementary and ·secondary 18'11!1s. · 

4li1 STUDENT TEACHING: SPECIFIC LEARNING DISABLED 12 credits 
Prerequisites: Senior staiU8. completion of program requiremend!, and permission; corequisites: 
403 and 5050:410. lWo full-time, eight-week supervised leeching 8)q)eriences in special educa
tion classes at the elementary and secondary 18'11!18 

412 STUDENT TEACHING: ORTHOPEDICALL'I' HANDICAPPED 12 ctedits 
Prerequisites: Senior &latUs, completion of program requiremeniB, and permission, eoieQUisiles: 
403 and 5050:410. lWo full.time, eight-week supervised leeching II<J)8riences in special «Nca
tion c'-- at the elementary and secondary levels. 

483 STUDENT TEACHING: SEVERE BEHAVIOR HANDICAPPED 12 ctedits 
Prerequisites: Senior &latUs, completion of program requiremeniB, and permission, corequisites: 
403 and 5060:410. lWo full.time. eight-week supervised teaching experiences in special educa
tion classes at the elementary and secondary levels. 

484 STUDENT TEACHING: MULTIHANDICAPPED 12 credits 
Prerequisites: Senior status. completion of program requirements. and permission, corequisites: 
403 and 5050:410. Two ful~time, eight-week supervised leeching experiences in special educS· 
tion classes at the elarnentary and secondary levels. 

485 STUDENT TEACHING - SPECIAL EDUCATION 8 ctedits 
PrerequiSite: Completion of major program requirements - permission. A tun-time 8 week 
(Summer -'- 5 week) planned leeching experience in a designated setting with exceptional 
children under the superVision of the cooperating teacher and the University superVisor. 

490,1,2,315110,1,2,3 WORKSHOP ·1-3 ctedits each 
(May be repeated lor a total of six creaots) Designed to explore special topics in in-service 
or preserilice educetion on a needs basis. 

494(514 EDUCATION INSTITUTES: SPECIAL EDUCATION 1-4 credits 
Special courses designed as in-serVice upgrading programs, frequenUy provided with the 
support of national foundations. 

417 INDEPENDENT STUDY: SPECIAL EDUCATION 1·3 ctedits 
Prerequisitas: permission of adviser and supervisor of the independent study. Specifoc area 
of investigation determined in accordance with student'.s needs. 

SCHOOL PSYCHOLOGY 
5820: 
4901S90 WORKSHOP 1·2 ctedits 

Prerequisite: permission of instructor. Opportune topical exper~nce provided periodically as 
needed and/or as resources become available. 

.491,215$1,2 WORKSHOP 1-3 ctedits each 
Prerequisite: permission of instructor. Opportune topical experience provided periOdically as 
needed and/or as resources become awilable. 

4941514 SCHOOL PSYCHOLOGY INmTUTES 1-4 credits 
Prerequisite: permission of instructor. Speciflcalty designed learning experience lor progr8rn 
graduate focusing on critical topics. 

MULTICULTURAL 
EDUCATION 
5830: 
480 SPECIAL TOPICS: MULTICULTURAL EDUCATION 1-4 ctedits 

(May be repeated with a change in topic) Prerequisite: pelmission of instructot: Group study 
of special topics of critical, rontemporary concern In professional education. 

4811511 MULTICULTURAL EDUCATION IN UNITED STM'ES 3 ctedits 
Inquiry into multicultural dimensions of American educetion. Comparisons of urban, subur
ban and rural educetional settings with reference to socioeconomic differences. 

48211582 CHARAcrERimCS OF CULTURALLY DIFFERENT YOUTH 3 credits 
Study of characteristics of · cuHurally different youth wnh locus on youth in low-income 
areas. Emptlasis on cultural, social, economic and educational considaretions and their 
implications. 

4831583 PREPARATION FOR TEACHING CULTURALLY 3 credits 
DIFFERENT YOUTH 
t;)esigned to help prepare trainees to teach culturally different youth from low-income back· 
grounds. Through use of mutiimedia source materials trainees gain knowledge of background 
and culture of culturally different learners, determine role of teacher, explore techniques of 
discipline and classroom management, survey motivaijonal and instructional techniques and 
examine, prepare and adapt variety of instructional materials for individual, small group and 
large group instruction. 

4841514 PRINCIPLES OF BILINGUAL/MULTICULTURAL EDUCATION 3 ctedits 
An introduction to the theoretic, cullulal, sociolingUistic beses of bilingual/multicUturaleducalion. 
legislation, court decisions. program implementation included. 

4851585. TEACHING READING AND LANGUAGE ARTS 10 4 ctedits 
BILINGUAL STUDENTS 
Prerequisite: permission of instructor. Course applies methodologies for teaching reading, 
language arts in the bilingual/multicultural classroom. Tne bilingual student's natiw language, 
culture stresses. 

5850: Educational Technology 193 

4111581 TEACHING MATHEMATICI, SOCIAL STUDIES AND SCIENCE 3 Gtedlls 
10 BIUNbtJAL STUDENTS 
PrerequiSites: elementary educalicin majors. 5200:333. 336. 338; lor 8llllOIId8ry aducalion' 
majors, 5300:311 (science. socialetudies or mathematics). Course applies methodologies lor 
teaching mathematics, science. social studies in the bilinguaUmulticultural classroom. The 
bilingual student's natille language stressed. 

4111/stn TECHNIQUES FOR TEACHING ENGLISH AS 'A SECOND 4 ctedits 
LANGUAGE IN THE BILINGUAL CLASSROOM 
Prerequisite: perinission of instructor. Cour$8 i~ leeching language Skills IQ Limited 
English Proficient students in grad88 K-12, admlnialration ottanguage liSSelsment tasiS. selec' 
lion and 8'11!1uetion of materials. · 

4901590 WORKSHOP: BILINGUAUMULTICULTURAL 1·3 ctedits 
Emphasizes dMoprnent of teaching devices and/or curriculum units, demonstration of 
teaching techniques 

EDUCATIONAL 
FOUNDATIONS 
AND LEADERSHIP 
5700: 
480 SPECIAL TOPICS: EDUCATIONAL ADMINISTRATION 1-4 credits 

(May be repeated with a change in topic) PrerequiSite: permission of instructor. Group study 
of special topics of critical, contemporary concern in professional educetion. 

410, 1,2,3/SIO, 1,2,3 WORKSHOP 1·3 credits 8IJch 
lndi)lidual work under staff guidar¥;e on curriculum problems, utilization of community 
iesources, planning of curriculum· units.· 

4941584 EDUCATIONAL INmTUTE8 1-4 ctedits 
Spacial courses designed as in-service upgrading programs. trequenUy p'llllided with the · 
support of national foundations. 

SPECIAL EDUCATIONAL 
PROGRAMS 
5800: 
49011110 WORKSHOP IN ECONOMIC mUCATION OR IN 1-3 Credits 

SOCIAL STUDIES . . 
Individual work under staff guidance on curriculum problems; utilization of community 
resources; planning of curriculum units. • 

491/591 WORKSHOP IN ARITHMETIC OR IN 1·3 credits 
PHYSICAL SCIENCE 
Individual work under staff guidance on curriculum problarns; utmzation .of community 
resources; planning of curriculum units. 

4821582 WORKSHOP IN READING . 1·3 credits 
Individual 'M>rk under staff guidance on curriCulum problems; utilization of community 
resources; planning of curriculum units. 

4831583 WORKSHOP ON EXCEPTIONAL CHILDREN t-3 ctedits 
Individual work under staff guidance on curriculum problems; utilization of community 
resources; planning of curriculum units. 

4941584 INTERNATIONAL SCHOOL STUDY 3-6 ctedits 
On-thE>Scene study of education in foreign countries, usuaRy by concentrating on the study 
of schools in one restricted geographical area. 

EDUCATIONAL 
TECHNOLOGY 
5850: 
100 INTRooucrtON: PUPIL PERSONNEL WORK 

PUrposes, needs. scope, character of pupH personnel services. 
2 ctedits 

201 INFORMATioNAL SERVICES IN GUIDANCE 2 credits 
AND SPECIAL EDUCATION . . 
Emphasis on organization and status of informetional serVices as related to activitieS of educe· 
lionel technologist. 

204 HUMAN RELATIONS IN EDUCATION . 3 ctedits 
Study of individual and group relationships in educational setting including dallelopment of 
basic interpersonal skiNs. 

2f11 MECHANICS OF STUDENT APPRAISAL 3 credits 
Introduction to group appraisal with major emphasis on assisting certified personnel in group 
test administration, scoring, organizing and recor<;ling test results. 

213 ORIENTATION OF THE EDUCATIONAL TECHNICIANS TO THE 2 Credits 
SECONDARY SCHOOL 
Designed to provide student preparing lor rote of educetional technician with tr8mework tor 
understanding secondary educetion. ' 

210 SPECIAL EDUCATION TECHNOLOGY 2 ctedits 
Survey of selected procedures and materials employed in classrooms especiaHy designed 
and operated lor exceptional children. 

215 EDUCATION TECHNICIAN FIELD EXPERIENCE 5 ctedits 
(May be repeated once) SuperVised field experience in school setting·designed lor educa
tional-technician enrollees only. 
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COOPERATIVE .EDUCATION 
8000:·· 
301 COOPERATIVE EDUCATION . . . 0 crediiB 

.(May be rapealed) For cooperative education studen1s only. Work experience in business, 
induslly, or IJOII9fM18I1III agency. Comprehensiw performance evaluation and written report 
required. 

FINANCE FOR 
NON-BUSINESS STUDENTS 
8140: 
431 PERSONAL FINANCE 3 credits 

(For nan-College of Business Adminislration studenls.) A SUf119Y analysis of personal financial 
. decisions related to budgeting, insurance. credit, and investmenls. 

MARKETING FOR 
NON-BUSINESS STUDENTS 
8180: 
301 E8SENTIALS OF PROIIOTION 3 credits 

Prerequisite: Junior standing. Suf\19Y of communication tools used bv mar~<eWr&to promote 
producls and services. Course keyed to adwrtising and sales promotion applications in relail 
and service sectors. 

303 ESSENTIALS OF SELuNG 3 credits 
Prerequisite: Junior standing. Examines concepls. skills. and processes of personal sailing 
wilhin the contax1 of retail and service organizations. Sales exercises and presentations sup
port class lectures and discussiOn. 

3011 E8SENTIAL8 OF RETAIUNO 3 credits 
Prerequisite: Junior standing. Suf\19Y of basic concepiS and principles d retailing including 
relail formals. store lacililies. martoat analysis. site selection, rnert:handaing management, retail 
pricing, and promotions management. 

_, E8SENTIALS OF BUYER IIEtUIII'IOR 3 credits 
Prerequisite: Junior standng. Practical relail applications in the planning and control of 
mll!Chandise assortmen1s. merchandise budgets. irwentory systems, buying procedures, 
vendor relationships. and buying practices. 

309 E8SENTIALS OF ReTAIL MERCHANDISING • 3 credits 
Prerequisile: Junior standing. Study of the patronage behavior of final consumers within a 
relail andll)r personal selling. Examines the issues of what, where, when, and why consumers 
buy. 

ACCOUNT_ANCY 
8200: 
201 ACCOUNTING I 4 credits 

Prerequisite: 24 hours of college credit Introduction to accounting, the language of business. 
Emphasis on basic principles. concepts and terminology of accounting for assets, liabilities 
and proprietorship. 

202 ACCOUtmNG II 4 credits 
Prerequisile: 201. Study of accounting inloonalional needs of management Emphasis on plan
ning and control, including financial statement analysis. 1unc1s now. budgets. cost·IIOiume-profit 
analysis and deci&iorHnaking cosls. 

215 ACCOUNTING INFOAMATION PROCESSING 3 credits 
Prerequisite: 201. introduction to automatic dala processing systems in an accounting and 
management envi~. Fundamentals of computer programming presented to student. 

301 COST ACCOUNTING 3 credits 
Prerequisites: 3250:202 and grades of not less than "C". in 201, 202. Introduction to product 
CXM;Iing, emphasizing analysis of malarials. labor and factory 0118rhead. Cosl control achielled 
through use of ftaxible budgels. standard cosrs and variance analysis. 

317 INTEfiiiEDIATE ACCOUNTING I 4 credits 
Prerequisites: grades of not less than "C" in 201, 202. Accounting theory and problems of 
_..... preparalion; in-depth study of caeh, temporaty irMIIIImeniB. receivables. il1\llllll0ries, 
tangible fixed assets, intangibles and current liabilities. 

311 .INTERMEDIATE ACCOl.INTING n 4 credits 
Prerequisite: 317. Study of long-tarm ~abilities and investments. capital stock, relained earn· 
ings. accounting changes. Iunde statement, pensions, teases. statement analysis anc:t price-
lellel accounting. · · 

380 IMIDGETING 3~ 
PYeraquisite: 301. Study of principles and policies a budgeting. Emphasis on managerial oon1ro1 
of axpenses. capital expenditures !ind related activities. 

401 ACCOUNTING SURvEY 3 crediiB 
Prerequisite: permission of instruclo( lnlroductory course lor student with no~account
ing background. Essential accounting concepls. techniques and terminology for businesS 
organizations. 

402 ADVANCED COST ACCOUNTING 3 credits 
Prerequisite: 301. Study of use of standard cost procedures, job-order costing pcocaduraa 

, and advanced problems in area of cost accounting. 

410 TAXATION FOR THE NON-ACCOI.INTANT 3 credits 
Provides non-accountant basic knowledge of federal tax law as applied to individuals and 
businesses. Not open to accounting major. · 

4201520 ADVANCED ACCOl.INTING 3 credits 
Prerequisite: 318 E>anination of accounting theory emphasizing accounting lor business com
binations. partnerships, foreign operations. nonprofit entities and consolidated statements. 

425 CtiRRENT DEVELOPMENTS IN ACCOUNTING 3 credits 
Prerequisite: 318 Official pronouncemenls of l'ccounling Principles Board, Financial hx:ounting 
Standards Board and SacUiities and E>CChange Commission, and other current de\191opmenls 
in accounting lheory. Essential for C.P.A. praperation. 

4301530 TAXATION I . . 4.credit:s 
Prerequisite: 317. Application of current federal tax law to individuals end proprietorships Types 
of income. deductions and structure of 1ax return Covered. Mastar of Texati!lrl $1Udents will 
not be able to 1a1<e this course to satisfy tax elecli\188 in the Master of Taxation proQra.n. 

431/531 TAXATION II 3 credits 
Prerequisite: 430/530. APPlication d current federal tax law 10 partnerships. caporaliOnS. tnJsts. 
estates and gills. Social security taxes and Ohio income. sales and personal property taxes 
discussed. 

440/540 AUDITING 4 crediiB 
Prerequisites: 301, 318; 255 end 6500:322 must be 1aken prior 10 or concurrently; or permission 
of instructor. Examines au~ng standards and procedures used 1Jv independent auditor in 
dalarmining whether a firm has fai~y !]jprese~ its financial ~on. 

454 INFORMATION SYSTEMS 3 credits 
Prerequisites: 202, 255 or permisslofl,ol inslr\ICIOr. Focus on development Of accounting 
methods and procedures, installation and improvement c:A accounting systems and evalua
tion of automated data processing systems. This course cannot be lal<en in lieu of 6500:325 
Dala Management for information Systems. 

410 ADVANCED MANAGERIAL ACCOUNTING 3 credits 
Prerequisites: 301 and 6400:371. The use of financial 8nd non-financial inlormalion in deci
sion making in bOih pUblic and privata sactors. Problem solving appW8ch is ernphasiz8d. 

470/570 GOVERNIIIENTAL AND 1NSTITU'I10NAL ACCOUNTING 3 ciedits·. 
Prerequisites: 201 or 601, and either senior- or gra~ standing. Theory and J)l'908-
dures illiiOived in application of fund accounting,l:ludQelarY conlrol, approprialions and wrious 
accounting systems 10 go\19inmental units. educallonlil, medical end other l1()lliJdit insliii.Cidn&. 

4801510 ACCOl.INTING PR08LEIIII8 3 credits 
Prerequisite: 318 Independent ieseerch on advanced accounting problem !n studenl's specific 
area of onterest. 

415 CPA PROBLEIIS: COMMERCIAL LAW 2 credits 
Prerequisite: permission of instructor. Deals wilh'those general principles c:A commercial law 
which appear on CPA axamination. 

415 CPA PROIILEIIS: ACCOIINTING PRAC1'ICE 3 credits 
Prerequisite: permission of instructor. Study of methods for aolving various types of problems 
which appear on accounting practice section of CPA examination, 

417 CPA PROBLEMS: TAXATION 1 credit 
Prerequisite: permission of instructor. Application of current de\lelopments in federal income 
tax law to CPA examination. · 

488/511 CPA PROBLEMS: AUDITING 2 crediiB 
Prerequisite: 440/540 or permission a inwuctor. Preparation for auditing section 01 CPA ex· 
ami nation, 1ocusing on audttlng principles, standards and ethics and ·situalion$ ~ntarad 
by independent auditor. 

488/srrereq~isite~ Jr..::X Preparation fortheoly section of CPA exami~.= 
ing on current delleiopments and use of basic accounting theory to 801118 advanced account· 
ing problems. ' . 

411/511 WORKSHOP IN ACCOUNTING . 1-3 credits 
(May be repealed) Prerequisite: permission of instructor. Groilp study of accounting under 
faculty guidance. May not be used to meet undergraduate or graduala accounting major re
quiremenls. but may be Used for elective Cledt only with permission of instruclor or depal)ment. 

415 INTERNSHIP IN ACCOIINTING 3 credits (credithion-credit) 
Prerequisite: permission of instructor. Qn.the-jQb training for student in li8kl of public, intlus
lrial or nonprofrt accouriling. Individual assignmenls made bv supeMsing laculty member. 

417 IIONOftS ~cr 1-s credits. 
(May be rapeated for a total of six credits) Prerequisite: senior standing in Honors Program. 
Individual senior honors thesis or creati\19 project relevant to accounting app!OIIed and super
vised bv member of the department tac::utty. 

411 INDEPENDENT STUDY IN ACCOtJNTING 1-3 credits 
Prerequisita: permission. 

I=!INAMCE 
6400: 
22o LEGAL AND SOCIAL EJ4VIRONIIENT OF BUSINESS 4 Cf!ldits 

Gives student an urideratanding of legal reasoning and analysis. Diacussions include court 
and proce<1ores, ~ organimtionB. COIIIIn8ldal tnndons and legal aspectl; c:A gcMIII'l' 
ment regulation of business. 



318 RISK MANAGEMENT. AND INSUAANCE 3 credits 
Prerequisite: 371 or permission of instructor. Concept Of risk and risk management and prin- ' 
ciple8 of insurance are deleloped in business. Life and heaHh insurance related to employee 
benefit problems. 

321 BUSINESS LAW I 3 credits 
Discussions designed to dellelop legal reasoning within subslantive areas Of ccintraclual obliga
tion. agency relationships, partnerships, corporations, aocountant's legal responsibility, federal 
securities regulation and antitrust law. 

322 BUSINESS LAW II 3 credits 
Applications df Uniform Commercial Code in sales, commerical paper and securecflransac
tions. Add~ional discussions include property, wills, estates. trusts, baKments; inSurance. 
suretyship, bankruptcy, and labor law. 

323 INTERNATIONAL BUSINESS LAW 3 credits 
The law .and international commercial transactions. Among the subjects covered are sover
eignty; treaties; agreements; ant~rust practices; property rights; international arbitration. 

· 338 FINANCIAL MARKETS AND INSTITUTIONS . 3 credits 
Prerequi~e: 371 or permission of instructor. Studies the flows of funds. Analyzes major finan
cial intermediaries. Money and ~·markets reviewed w~ emphasis on interest rates and 
their impact upon administration of specific financial intermediaries. · 

343 INVESTMENTS 3 credits 
Prerequisites: 371, 6500:321, or permission of instructor. Range o! security investment media 
explored, alternative investment progr;ilms considered and role 6t securities markets through 
which goals can be achieved studied. 

371 BUSINESS FINANCE 3 credits 
Prerequisites: 6200: 201, 202; 3250: 201, 202, and completion of collegiate mathernalics 
requirement. Study of problems of business firm from financial manager's viewpoint. Topics 
include planning, sources and uses of funds, capital budgeting and optimum financial structure. 

400 REAL ESTATE PRINCIPLES: A VAWE ~OACH 3 creaits 
Prerequi~e: 371 or permission of .instructor. A study of real estate: the piofession, the 
process, and the product: Emphasis is on real estate as a product and the valuation process. 
The measurement of value requires tool abilities in accounting, statistics and finance. 

401 REAL ESTATE INVESTMENT 3 credits 
Prerequisites: 371 and 400; 6500:323 or 6200:255; or permission of instructor. Advanced CO\lrse 
in real estate investment which covers investing in all types of real estate including single-
family mortgages and creative investment techniques lor income propedies. · 

402 INCOME PROPERTY APPRAISAL 3 credits 
Prerequisites: 371 and 400; 6500:323 or 6200:255; or permission ci instructor. Advanced course 
in real property appraisal and valuation. Techniques and concepts will be covered along 
with the theory underlying such techniques. 

403 REAL ESTATE FINANCE . 3 credits 
Prerequisites: 371 and 400; 6500:323 or 6200:255; or permission ci instructor. Advaix:ed couj:SB 
in rBal estate c01191ing the financing of real property. Included are methods. institutions, 
instruments. valuation, appraisal and policy in real estate finance. 

417 LIFE AND HEALTH INSURANCE 3 credits 
Prerequisitl!: 31a Detailed study of life and heaHh insurance contracts, insurance companies,. 
industry regulations. 

418 PROPERTY AND LIABILITY INSURANCE 3 credits 
Prerequis~e: 318. A study of property and casualty insu(8nce contracts, insurance companies, 
industry regulation. 

424 LEGAL CONCEPTS OF REAL ESTATE: A MANAGERIAL APPROACH 3 credits 
Prerequi~e: 371 or permission of instructor. Study of Concepts ci law governing the many inter
ests in real estate including acquisition, encumbrance, transfer; rights and obligations of parties, 
and the various state and federal regulations. The legal concepts ci the business of real estate 
are likewise examined. Emphasis is on a managerial approach utililing the case method. 

425 BUSINESS AND SOCIETY 3 credits 
Prerequi~e: senior standing. Conceptual course considers financial, economic, legal and 
sociopol~ Implications of business in society. Issues related to economic and legal framework 
lor business decisions. 

432 PERSONAL FINANCIAL PLANNING . 3 credits 
Prerequisite: 371; 6500:323 or 6200:255; or permission ci instructor. Capstone financ:ial services 
course emphasizing theory and case study applications of the comprehensive personal and 
prcitessional planning process. 

438 COMMERICAL BANK MANAGEIIIENT 3 credits 
Prerequis~: 338; s5oo:323 or 6200:255; or permission of instructor. Study of administrative 
policy determination and decision making within the commercial bank. Analyses of policy 
making in areas of liquidity, loan and security Investment and sources of funds. 

447 SECURITY ANALYSIS 3 credits 
Prerequis~e: 343; 6500:323 or 6200:255; or permission of instructo' Application of quanti
tative and qualHative techniques of analysis to limited income and equity securities. Timing 
changes in portfolio com~ion. 

473 FINANCIAL STATEMENT ANALYSIS 3 credits 
Prerequisites 371; 6500:323 or 6200:255; or peimission of instructor. Analysis and interpretation 
of the financial position and performance of the business firm from the perspective ci the cred~ 
and financial analyst. Emphasizes mechanics and art of financial analysis. 

475 COMMERCIAL AND CONSUMER CREDIT MANAGEMENT 3 credits 
Prerequisite: 3'71; 6500:323 or 6200:255; or permission of instructo' An examination of the 
rote of credit; the application, investigation, authorization, collection and legal processes prin
cipally from the point of view of the business manage<: 

478 ADVANCED BUSINESS FINANCE 3 .credits 
Prerequisite: 371, senior_ standing; 6500:323 or 6200:255; 6500:322; or permission ofinslructo!: 
Case method utilized, emphasizing application of analytical techniques from texts and journal 
readings to solution of cOmplex problems in financial management. 

481 INTERNATIONAL BUBINESS FINANCE 3 credits 
Prerequisite: 371 oi permission ol instructo' Theory and practice of financial weaHh maximi
zation in the international business enterprise. 

4110 SELECTED TOPICS 1111 FINANCE . 3 credits 
Prerequisite: 371; 6500:323 or 6200:255. Provides opportunity for study of special topics not 
covered in current finance courses. 

4811581 WORKSHOP IN FINANCE 1-3 credits 
(May be repealed) Group studies of special topics. May not be used to meet undergraduate 
or graduate major requirements in finance. May be I.Jsed for electiVIl credit only~ permis
sion of instructor or department. 
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485 INTERNSHIP IN FINANCE , 1·3 credits 
Prerequisite: 6500:323 or 6200:255; or permission of instructor. On-the-job experience with 
cooperaliiig private and put:lic sector orgarj2alions. lndvidual assignments made t:1,t supervising 
facuHy member. Periodic reports and term papers required as appropriate. (Credit/Non-<:redit) 

487 HONORS PROJECT 1-3 creditil 
(May be repeated lora total of six credits) Prerequi~e: senior standing in Honors Program. 
Individual senior honors thesis or creative project relevant to finance·approved and superviSed 
by member of the department faculty. 

488 INDEPENDENT STUDY: FINANCE 1-3 credits 
Prerequisite: permission of department head. Provides means for individualized in-deplh study 
of finance problem or problems from which student can derive significant be~. 

MANAGEMENT 
6500: 
221 QUANTITATIVE BUSINESS ANALYSIS I 3 credits 

Prerequisite: completion of collegiate mathematics requirement. Statistical analysis of business 
data including coverage of probability theory, probability distributions, sampling, estimation, 
hypothesis testing. · 

301 MANAGEMEN'I! PRINCIPLES AND CONCEPTS 3 credits. 
Prerequisites: Three ~ in behavioral science, economics mathematics. Theory, practice in 
management ci human, other economic resources, with eclanSive COYSrege ci operations sysiElms. 

302 INTRODUCTION TO ORGANIZATIONAL BEHAVIOR 3 credits 
Prerequis~es: 301 and two courses in psychology; sociology. Investigation of applications of 
behavioral and social sciences as they relate to individual, group behavior in organizations. 

322 QUANTITATIVE BUSINESS ANALYSIS II 3 credits 
Prerequi~e: 221. Statistical analysis of business data including analysis of 118riance, regression 
and conelalion. time series, indeK ~mbers, distribution-free stalistics, Bayesian decision making. 

323 COMPUTER APPLICATIONS FOR BUSINESS 3 credits 
Prereq~: 3460:126; 2440:130; 2440:266; or permission of instructor. Introduces analysis and 
design ci information systems. Prlillides h8nds-<ln experience ~ microcomputer jipplicalions 
such as spreadsheels, graphics and database management using ir1egraled spreadsheet scitware. 

324 DATA MANAGEMENT FOR INFORMATION SYSTEMS 3 credits 
Prerequisites: upper-college standing and profiCiency in the BASIC programming language 
or approval of instructor. Developing business application systems using BASIC and database 
management systems software, including sequential and random files, finding and arranging 
records, and database management systems applications. 

325 ANALYSIS I'NI) DESIGN OF INFORMATiON SYSTEMS 3 credits 
Prerequisite: 323. An introduction to computer-based infonnalion systems w~ special emphasis 
on analysis design, implementation and maintenance. (Cannot be taken in lieu of 6200:454.) 

330 PRODUCTION AND OPERATIONS MANAGEMENT FOR 3 credits 
NON-MANAGEMENT MAJORS 
Prerequis~e: 301. A survey of the contemporary field of production and operations man11ge· 
ment lor non-management majors. Not ljCCeptable for credit for management majors. 

331 PRODUCTION AND SYSTEMS MANAGEMENT 3 credits 
PrerequiSite: 301; corequisite: 221. ·Emphasis on design, analysis of operating systems, utiliz
ing scientific decision-making methodology. Case exercises, project. 

332 PRooucriON AND OPERATIONS MANAGEMENT 3 credits 
Prerequisites: 323, 331; corequisite: 322. Introduces use of models lor production scheduling, 
materials_ management, quality control, distribution and project management. Includes linear 
programming, PERT §!mutation. Cases, exercises, problems, computer analysis. 

341 HUMAN RESOURCE MANAGEMENT 3 credits 
Prerequisites: two courses in psychology, sociology and 301. Principles, policies, practices 
in administering functions of recruiting, .selecting, training, compensating, appraising human 
resources of organi~ons. 

342 LABOR RELATIONS 3 credits 
Prerequisite: 341. Analysis of manegement, union and employee objectives, attitudes and 
strategy, as they affect conduct of business and economy. Stress placed on group aSsigned 
readings and reports. 

407 SMALL BUSINESS MANAGEMENT . , 3 creditS 
Prerequisite: senior standing. Focuses on problems of organizing and operating a small 
business. Case studies and field experiences. 

4081508 ENTREPRENEURSHIP . 3 credits 
Prerequisites: upper-college or graduate standing and 301 or 600 or equivalent Examines 
the behavior and environment for entrepreneurship. FQ~:uses on classic and contemporary 
entrepreneurs and the importance of personal values and strategies: Case studies. Foeld 
projects. . 

4101510 SELECTED TOPICS· IN ENTREPRENEURSHIP 1-3 credits 
Prerequis~es: upper-college or graduate standing and 301 or 600 or equivalent. Facilitat_es 
comparative international study of entrepreneurship, introduction of entrepreneurship to large 
organizations, or application of student's entrepreneurial skills. Six hour limit. 

4121512 DEVELOPMENT OF MANAGEMENT THOUGHT . 3 credits 
PrerequisHas: upper-college or graduate standing and 301, or 600 or equivalent. Review of 
developinent of managerial theories from 5000 B.c:;. to present with consideration of their ap
plication to present organizational settings. 

421 OPERAnONS RESEARCH 3 creditil 
Examines the use ci operations research techniques in managerial decision-making pfocesses; 
constrained linear Oplimization, non-linear optimization, network analysis, queuing theory, 
simulation. 

425 DECISION $UPPORT SYSTEMS 3 credits 
Prerequisite: 324. May not be taken in place of 6200:454. Introduction to decision support 
systems design including applications in various functional areas. Projects may use BASIC, 
electronic spreadsheets, database and/or decision support system software. 

433 BUSINESS OPERATIONAL PLANNING 3 credits 
Prerequisites: 322, 332. Application of quantitative techniques lor planning overall operations 
of firm.' Emphasis given to externat.intemal factors, Which inlluence short· and long-run economic 
success of firm. 
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434_ PRODUCTION PLANNING AND CONTROL ' 3 credits 
Prerequisites: 322, 332. ~ng. materials management, production pbinning, scheduUng, 
control. Integrates previous courses, provides O'lllrall framework including use of computer 
and quantitative methods. Cases and a project in an operating organil!Jiion. 

435 QUALITY CONTROL 3 credits 
Prerequisite: 322. 'Emphasis on statistical techniques essential to controlling product quality 
for both measurement and attribute data. Includes control chart methods and acceptance 
sampUng plans. 

438 ADVANCED QUALITY CONTROL APPLICATIONS 3 credits 
Pferequisiles: 435. AppUcations of advanced topics including exponential and cusum charts, 
experimental dasign, ENOiutionary operations (EIIOPS), planned experimentation (PLEX) and · 
management of the quality function. ' 

437 SPECIAL TOPICS IN QUALITY MANAGEMENT 3 credits 
Prerequisites: 435 and permission of instructor. Exploration of advanced topics of interest both 
to the student and professoc Many special applications. case studies. outside speakers. pro
jects in conjunction with local industries. 

'431 PRODUCI' QUALITY DESIGN TECHNIQUES 3 credits 
Prerequisites: 435. Describes the techniqueS of dasigning quality into a product. k includes 
determining customer needs. Taguchi methods of quality loss functions and experimental 
:dasign, reliability and service. 

442 COMPENSATION MANAGEMENT 3 credits 
Prerequisite: 341. Focus on the dasign, implementation and evaluation of employee compen-
sation and benefits programs. . 

443 ADVANCED HUMAN RESOURCE IIIANAGEIIENT 3 credits 
Prerequisite: 341.. Advanced study of current issues and problems in field of personnel. 
Emphasis given to current literature and research. !'clivities may include prOjects. library 
research, case studies. 

4151555 MANAGEMENT OF ARBITRATION: COMMERCIAL, 3 credits 
INTERNATIONAL AND HUMAN RESouRCES 
Prerequisites: upper-college or gradl!ale standing and 301 or 600 or equivalent. A compre
hensive study of managerial strategies for commercial, international and human resource 
arbitration. Graduate requirement: research paper. 

457 INTERNATIONAL MANAGEMENT 3 credits 
Prerequisites: upper-college standing and 301 or equivalent. Management practices and tech
niques of international business organil!Jiions. Focus on structure and processes of resource 
allcication, dasign and technology, and the im~ of cukure 

4i8 SELECI'ED TOPICS IN MANAGERIAL ARBITRATION, MEDIATION 1-3 credits 
AND CONCIUATION 
Prerequisites: upper-college or graduate standing and 301 or·600 or equivalent. Study of the 
various methods and mechanisms by which management can understand and -deal with 
internet and .external conflict. Six hour lim~. 

451 SELECTED TOPICS IN INTERNATIONAL MANAGEMENT 1-3 credits 
Prerequisites: upper-college standing; 301 or equivalant; and 457; or permission of instruc
too: Selected topics in international management focus on historical or contemporary managerial, 
production and organiliJiional issues. Includes international simulation game. Six hour lim~. 

4711571 IIANAGEioiENT PR08LEIIS 3 credits 
(Student who has earned credtt in 471 is ineligible to register for or earn credit in 472, 473.) 
Prerequisites: 332 or 342 or 443 and senior standing. Student applies modern management 

· principles, practices, theory to an actual problem in industry. 

472 MANAGaiENT PR08LEIIS - PRODUCI'ION 3 credits 
(Student who has earned cradtt in 472 is ineligible to register for or El!lrn credit in 471, 473.) 
Prerequisites: 332 and senior standing. Student appUes modern management principles, prac
tices and theory to an actual production problem in industry. 

473 MANAGEMENT PROBLEMS - HUMAN RESOURCE MANAGEMENT 3 credits 
(Student who has earned credtt in 473 is ineUgible to register for or earn credit in 471, 472.) 
Prerequisites: 342 or 443 and senior standing. Student applies modern management prin
ciples; practices and theory to an actual personnel problem in industry. 

480f580 INTRODUCI10N 10 HEALTH-CARE MANAGEMENT 3 credits 
Prerequisites: upper-colege or graduate standing (Students who are required to take 301 or 600 
or have completed 301 or 1!00 or equivalent are ineligible to take this course for credit). Intro
ductory course for health podessionaiS providing in-depth study d management and principles 
and Concepts as applied to paiticutar heallh-c8re organizalioos and health-care delivery system. 
Topics covered include (a) physical resource management, (b) liiJman resource management 
Including motivation, leadership, supervision, communicatiOn practices. work group dynamics 
with emphasis on managing heallh-carE! professionals and resources of healthcare organization, 
and (c) principle$ and techniques of decision making, planning, organizing and controlling in 
h~ detting. For those registered for graduate credtt, a major research paper is required. 

48211182 HEALTH SERVICES OPERATIONS MANAGEMENT 3 credits 
Prerequisitas: upper-college standing and 301 or 480 and 322 and 323 or equivalents. or 
graduate standing and 580 or 600 or equivalent and 601 or 602 or equivalents or permission 
of instruct()( (Students who have completed 331 are ineligible to take this course lor credtt). 
Application d production and operations management concepts and techniques in health 
services organiliJiions. 

4151585 SPECIAL TOPICS IN HEAi.:nt SERVICES ADMINISTRATION 1-3 credits 
Prerequisite: permission of ·instructor. Special topics in health services administration (e.g., 
management) focusing on historical and/or contemporary managerial organizational and/or 
policylstrategy issues as related to heallh-c8re organizations and health-care systems. Separate 
topics may be repeated lor a maximum of six credits. For those registered for graduate cred~. 
a major research paper is required. 

· 410 BUSINESS POLICY 4 credits 
Prerequisites: senior standing (W credits) and 301; 6200:202; 6400:371; 6600:300; and 
corequfsttes: 322; 6200:255; or 6500:323; _and 6400:320 or 221, 322. Integrates the core 
business disciplines (accounting, economics, finance. management, marketing) through the 
use of case arialyses. Student evaluates objective and strategy formulation from an ad
ministrative viewpoint. 

411 WORKSttOP IN MANAGEMENT 1-3 credits 
(May be repeated with permission of instructor or department) Group studies of special topics 
in man&ge!Tlllnt. May not be used to n\eet undergraduate major requirements in manage
ment. May' be used for elective credits only. 

415 JNTERNSHIP IN MANAGEMENT 1-3 credits 
Prerequisite: Permission d instructor. On-the-job expetience with cooperating private and public 
sector organizations. Individual assignments made by supervising faculty member. Periodic 
reports, term papers required as appropriate. 

417 HONORS PROJECt' 1-3 credits 
(May be rapeated for a total of six credtts) Prerequisite: senior standing in Honors Program. 
lndvidual senior honors thesis or creative project relevant to management approYed and super, 
vised by member of the depertmant faculty. 

489 INDEPENDENT 8TUDY: MANAGEMENT . . 1-3 credits 
Prerequisites: senior standing and permission of department heed. Provides a means for 
individualized study in management from which student can derive significant vstue. 

MARKETING 
6600: 
293 CAREER ORIENTATION FOR MARKETING MAJORS 1 credit 

Reviews academic requirements for marketing and advertising majors and examines the pro
fassional skills and personal attributes required for a successful business career. Develops 
student career plan. 

300 MARKETING PRINCIPLES 3 credits 
A gefll!ral survey of marketing ectivtties including analysis of markets, competition, consumer 
behavior; information systems, and the assessment of product, pries. distribution, and pro
motion strategies. 

350 ADVERTISING 3 credits 
PrerequiSite: 300. Explains and analyzes advertising's role in marketing operations. Special 
attention given to the integration with sales promotion, 8118nt marketing, direct response, and 
other support strategies. 

355 BUYER BEHAVIOR . 3 credits 
Prerequistte: 300. Interdisciplinary approach to the analysis of thE! nature of consumer buying 
behavi.or. Economical, social, and psychological inftuerices on consumers' decision-making 
processes are examined. t 

370 PURCHASING • 3 credits 
Prerequisite: 300. Process and activities associated with cost effective buying, international 
management of all materials and the equipmant needed by the manufacturer to produce a 
product or provide a service. 

. 375 PROFESSIONAL SELUNG 3 credits 
Prerequistte: 300. Builds communication skill while learning about determining buyer needs, 
prospecting, making sales presentations. persuading, O'llliCO<ning sales resistance. closing 
sales, and building relationships. 

385 INTERNATIONAL MARKETING 3 credits 
Prerequisite: 300 and 6800:305. Provides a basic understanding d the complexities of foreign 
marketing. It assumes knowledge d the basic international business course. 

380 MARKETING CHANNELS 3 credits 
Prerequisite: 300. An integrative approach tO arialysla of marketing charinels of distribution 
to complement the more specialized analyses of retailing, wholesaling and physical distribu
tion. Stresses the interaction of firms comprising a channel and the nature of managerial deci• 
sions dasigned to coordinate the efforts of the group of instttutions that make up a channel 
of distribution. 

415 BUSINESS LOGISTICS 3 credits 
Prerequisite: 300. Basic course in source; movement, and storage of goods. includng anphasis 
on economics of transportation and requirements of an effective system. 

425 ADVERTISING RESEARCH AND EVAWATION 3 credits 
Prerequistte: 350. The role and methods of research are studied as they relate to the Planning 
of advertising campaigns, with attention to market analysis, competttor analysis, and copy 
and rned1a planning. Post-campaign measurement of copy, media and marketing elficien
cies and effectiveness are also studied. 

430 PROIIOfiONAL CAIIP1UGNS . 3 credits 
Prereqliistte: 350. Examination d total cominunications ellorts irMllved in planning. developing, 
and monttoring promotional campaigns. Focus is understanding the nature and roles d the 
advertiser, agency, and support services. 

440 PRODUCt' PLANNING 3 credits 
Prerequisite: 300. Examines the creation of new products and the management of existing 
products through the life cycle. 

450 STRATEGIC RETAIL MANAGEMENT 3 credits 
Prerequistte: 300. Investigation of strategic and tactical retail decisions and issues through 
the use of case analysis, computer applications, experiential games, and field projects. 

480 MARKETING RESEARCH 3 credits 
P.rerequisites: 300, 6500:221. Emphasizes problem definition and solution approach to 
marketing research decisions. ~ation and data analysis skills are developed through lectures, 
cases. field projects, and computer applications. 

470 BUSINESS 10 BUSINESS MARKETING 3 credits 
Prerequisite: 300. Studies industrial and organizatlonal buyer behavior. The strategic marketing 
management practices d firms selling to businesS organizations, governmental agencies, and 
institutions are also examined. 

480 SALES MANAGEMENT 3 credits 
'Prerequistte: 300. Develops analytical and managerial skills through case studies af)d other 
learning activities relating to the organization, selection, training, motivation, and cQntrol of 
a sales force. 

490 MARKETING STRATEGY 3 credits 
Prerequisites: Senior standing and 460. Capetone course stressing integration of marketing 
functions through devillopmant d strategic thinl<ing and analytical skills. Course employs case 
analysis. computer applications. and field projects. 

491 WORKSHOP IN MARKETING 1-3 credits 
Group studies in special topics in marketing. Not used to meet undergraduate or graduate 
major requirements in marketing. May be used for eleCtive credij with permission of instructor 
or department. 

413 CAREER MANAGEMENT 1 credit 
Prerequistte: Senior standing. Examines major steps in organizing and conducting successful 
job searches. Students conduct_ career and market audtts, develop resumes and I-rs. and 
participate in mock interviews. 

495 INTERNSHIP IN MARKETING 1-3 credits 
Prerequisite: permission d instructor. On-the-job experience with cooperating private.and public 
sector organizations. Individual assignments made l;ly supervising faculty member. Periodic 
reports and term papers required as appropriate. 

4911 INDEPENDENT STUDY: IIIAiiKETJNG 1-3 credits 
Prerequisite: permission of inatructor. Provides a meana for individualized in-depth study of 
·a marketing problem or problems from which stude(lt can derive significant benefit. 



INTERNATIONAL BUSINESS 
8800: 
305 INTERNATIONAL BUSINESS 3 etedits 

A basic course in international business which can also provide a platform for more special
ized international business courses. 

6800: International Business 197 

405 MULTINATIONAL CORPORAT10NS 3 cnidits 
Prerequiliitlll: 305 or permission ol instructor. Course prt!llides in-depth understanding of the 
funclioi'ls, structures and strategic considerations gowPiing the MNCs through theory and 
case study analysis. · 

421 INTIRNATIONAL BUSINEss ~ .. 3 etedifs 
P~uisile: 305. An 6l<llll1inlllio and comparilon of~ business practices a-oond 
the world. Develops sensitivity to alternative business practices and includes a strong 
component of cross-cultural communications. 



198 7000: Cooperative Education 

College of Fine 
and Applied Arts 

COOPERATIVE EDUCATION 
7000:. 
301 COOPEfiATIVE EDUCATION 0 credits 

(May be repeated) For cooperati~~e education students only. Work experience in business, 
industry, or go\lemll18lll8l Bgfiney. Comprehensi\18 performance evaluation and written report 
required. 

ART 
7100: 
100 SURVEY OF HISTORY OF ART I 4 credits 

Architecture. sculpture. painting and minor arts from primili~~e sources through Gothic till14j 
period in Europe. 

101 SURVEY OF MISTORY OF ART II 4 credits 
Prerequisite: 100. Archileelure, sculpture, painting and minor arts from Renaissance through 
1960s, primarily in Western art. Delielopment of photography and its application as art form 
integrated Into artistic styles of 20th Century. 

101 UNDERSTANDING ART 3 credits 
Uses different societies have found for art and how social and technologicallellels of the society 
ha\18 affected the kind of art they make. No cred~ toward major in art. 

120 I'UNDAIIENTALS OF 8CULPTURE 3 credits 
A -study of sculpture through lecture and studio work in a variety of media. An exploration 
and enrichment opportumy_for the non-art major. No crd toward major in art. 

121 THREE-DIMENSIONAL DESIGN 3 credits 
Introduction to meaning of ''design" and act of designing in real space. Study of naturally 
occurring form, structure and process. . 

130 FUNDAMENTALS OF SCREEN PRINTING 3 credits 
A study of screen printing through lecture and studio experiences An exploration and enrich
ment opportunity for the non-art major. No cred~ toward major in art. 

131 INTRODUCnON 10 DRAWING 3 credits 
Freehand drawing experience·~ an orientation to elenlents and principles of visual organiza. 
tion. Um~ media: 

132 iNSTRUMENT DRAWING 3 credits 
Creati\18 uses of mechanical drawing processes for visually descripti\18 purposes. Proficiency 
in use of mechanical drawing instruments stressed. Both practical and theoretical drawing 
styles undertaken. 

140 FUNDAMENTALS OF ACRYLIC PAINTING 3 credits 
A study of the acrylic painting medium through lecture. demonstration and study activ~. An 
exploration and enrichment opportun~ for the non-art major. No cred~ toward a major in art. 

144 TWO-DIIIENStONAL DESIGN 3 credits 
Fundamental information about the theory and ~ of visual design as applied to sur· 
faces, including composition, color and pictorial illusions ~ lecture and studio experience. 

150 FUNDAMENTALS OF CERAMICS 3 credits 
· A study of ceramics through lecture and studio experiences. An exploration and enrichment 

opportumy lor the nOn-art major. No crd toward major in art. 

110 FUNDAMENllU.S OF JEWELRY 3 credits 
A study of je\wlry making through lecture and studio for the non-art major. No cred~ toward 
major in art. · 

170 FUNDAMENTALS. OF PHOIOGRAPHY 3 credits 
A study of photography through lecture, demonstration and studio work. An exploration and 
enrichment opportumy for the· non-art major. No c~ toward major.in art. 

110 FUNDAMENTALS OF GRAPHIC DESIGN . 3 credits 
A study of graphic design through lecture and studio work in a variety of media. An explora· 
lion and enrichment opportun~ for the non-art major. No crd.toward a major in art. 

114 GRAPHIC DESIGN I 3 credits 
Prerequisite: 131; prerequisile or corequisi1e: 132. Studio experience in use of tools and materials 
of commarcial graphic artist. Elementary design problems in commercial graphic design. 

111 COMPUTER GRAPHICS FOR ART I 3 credits 
(May be repeated for a total of six credits) Prerequisites: 131 and 144 or 286 or 2240:124 
or permission of instructor. lntroductioll to the .use of microcomputers as a creati~~e tool tor 
visual artists and designers. 

190 FUNDAMENTALS OF OFF-LOOM WEAVING 3 credits 
A study of ofHoorn weaving through lecture and studio work in a variety of media. An exploration 
and.enrichment opportumy for the non-art major. No cred~ toward a major in art. 

11t DESIGN . 2 credits 
Basic principles of creati\18 design and color theory. Discussion and studio. No c~ toward 
major or leeching field in art. 

213. INTRODUCrtON 10 UTHOGRAPHY 3 credits 
Prerequisites: 131, 144 or 231. Use of lithograplhic stone and metal plate as printmaking media. 
Stone and plate preparation, l~raphic drawing materials and techniques, paper registra
tion and printing press covered. Emphasis on aesthetic theory, technique and related history. 

214 lNTRODUCnON 10 SCREEN PRINTING 3 .credits 
Prerequisites: 131, 144 or 231. Silk screen printmaking. Theory and use of stencil process, 
poeitM! and negatille block-out techniques, photo stencil, regis!ralion and printing procedures. 
Emphasis on aesthetic theory, technique qnd related history. · 

215 INTROIIUCI'ION 10 REUEF PRIN'I'ING . 3 ~iiS 
Prereqyisites: 131, t44 or 231. Printmaking using found pbjects;sy[llhetic materials, a$ weft 
as traditional woodcut and linoleum engraving. Emphasis on aesthetic theory, technique and 
related history. 

216 .INTRODUCI'ION 10 INTAGUO PRINTING 3 credits 
Prerequisites: 131, 144 or 231. Intaglio printmaking using drypoinl engraving, aqualinl and 
soft-ground techniques. Emphasis on aesthetic .theory, t"'hnique and related history. 

221 DESIGN APPLICATIONS 3 credits 
Prerequisi1e: 121. Application of creati~~e designing principles to problems of util~ function 
in human-designed and ·produced ~s. May include product deSign/prototype develop
ment, furn~ure design and construction, display design, etc. 

222 INTRODUCTION 10 SCULP"(URE 3 credits 
Prerequisite: 121. Exploration of aesthetic factors influencing sculptural statements. Develop
ment of proficiency ·in the use of tools, materials and techniques. 

231 DRAWING II 3 credits 
Prerequisi1e: 131. Contirudion of 131. tn<lepCh exploration of wide range a techniques and media. 
Attention to controlled descripti~~e drawing and space illusion and their aesthetic applications. 

233 LIFE DRAWING 3 credits 
Prerequisite: 131. Perceptual problems in drawing from the life model. Study of skeletal, 
muscular, mechanical nature of human figure and application of this knowledge to the resolu• 

. tion of aesthetic problems. 

244 COLOR CONCEPTS 3 credits 
Prerequisites: 144 or 286 or 2240:124 and 7100:131. Lecture and studio experience giving 
information concerning perception of color, additiYe color plhencmena of light, subtractil.e color 
phenomena of pigments and dyes, color notation systems and ps)<:hological effects cit color. 

245 INTRODUCTION 10 POLYMER ACRYLIC PAINTING 3 credits 
Prerequisites: 131, 144. Technical, aesthetic problems involved in polymer acrylic painting. 
Student pursues, through facture and experimentation, transparent and opaque uses a this 
water-based paint. 

246 INTRODUCTION 10 WATERCOLOR PAINTING 3 credits 
Prerequisites: 131, 144. Studio course in theory and technique of watarcolor painting. Study 
of traditional transparent watercolor methods, and experimentation w~h less con~~entional 
approaches to aqueous media. 

247 INTRODUCTION 10 OIL PAINT.ING 3 credits 
Prerequisites: 131, 144. Study of technical and aesthetic problems involved in oil painting. 
A painterly orientation toward plastic~ of form as mediated by color. 

246 INTRODUCTION 10 AIRBRUSH PAINTING 3 credits 
Prerequisites: 131, 144,.or for graphic design majors, 286. A beginning studio course in the 
airbrushing medium concernecl ~h design, observation and critiical arialysis of art. 

249 FIGURE PAINTING 3 credits 
Prerequisites: 233; 248. Painting course w~ an emphasis on painting the figure from life. 

250 PORTFOLIO REVIEW 0 credits 
Prerequisiteslcorequisites: 144 or 286, and 121, 131, 132. 233. Creditlnoncred~ course. Faculty 
review of art foundation studio work f~om prerequi~elcorequisita courses. 

254 INTRODUCriON 10 CERAMICS 3 credits 
Studio/lecture course exploring potentials of hand·bu~ding techniques in both sculptural and 
functional forms. Clay processing, glaze application and practical kiln firing. 

211 INTRODUCTION 10 METALSMITHING 3 credits 
P~uisite: 121, 144, or for graphic design majors, 286. Studio experience in which student 
is introduced to properties of metals. processes of s~YBrSITI~ing and design and production 
of je\wlry. 

268 COLOR IN METALS 3 credits 
Prerequisite: 366. Introduction to a variety of techniques to achielle and/or combine color in 
metals. Techniques such as anodizing aluminum, enameling and the application of color resins 
and plastics will be explored. 

275 INTRODUCTION 10 PHOTOGRAPHY 3 credits 
Prerequisites: 131, 144, or 2240:124. Lecture. studio and laboratory course. Techniques and 
aesthetics are studied using both 4x5 and 35mm cameras. A 35mm camera~ full manual 
control is required. 

283 DRAWING TECHNIQUES 3 credits 
Prerequisites: 131 and 132. Includes advanced drawing and presentation techniQues com·· 
monly used in graphic design. Various presentation and design problems will be encountered 
stressing use of selected drawing methods. and processes. 

285 COMPUTER GRAPHICS FOR ART II . 3 credits 
(May be repeated for a total of six credits) Prerequisite: 185 or permission of instructor. A follow 
up to Computer Graphics for Art I. High resolution imaging in both fine art and commercial 
applications. · 

286 GRAPHIC DESIGN II 3 credits 
Prerequisites: 184 and 132. Basic .course in visual problem solving emphasizing visual 
m011ements in, and graphic elements of, single as weft as multiple images. Equal emphasis 
given to existing and created images. 

268 LETTERFORM AND TYPOGRAPHY 3 credits 
Prerequisite: 286. Letter symbols studied in tarms of communication and aesthetic awareness. 
History of letter .forms. hand letlering, Splhabet design, contemporary type faces and reproduc-
tion processes. · 

293 INT.RODUCTION 10 FIBER ARTS . 3 credits 
Studio/lecture course exploring traditiorlal and nontraditional frber form, on-loom and off-loom 
techniques, ~h emphasis on aesthetics and history of fibers. 

. 300 ART SINCE 1945 3 credits 
Prerequisite: 101 or permission of instructor. Consideralion of significant developments in visual 
art forms since World War II in arcMacture. sculpture. printing, photography, metal, textile. 
ceramics, printmaking and graphic design. 

302 ART IN EUROPE DURING THE 17TH AND 18TH CENTURIES 3 credits 
Prerequisite: 101 or permission of instructor. Analysis of major European examples of archi· 
lecture, landscape design, painting, prints and sculpture from beginning of the 17th Century 
until approximately 1850. · · 

303. RI!NAISSANCE ART IN ITALY 3 credits 
Prerequisite: 101 or permission of instructor. Study of architecture, painting and sculpture of 
Italy during 13th through 16th Centuries. 

304 ART IN EUROPE DURING THE 11TH CENTURY 3 credits 
Prerequisite: 101 or peimission of instructor. Study and analysis of major developments in 
visual arts in Europe from 1800 to 1900. 

3011 ART FROM 1100 10 1945 3 credits 
Prerequisite: 101 or permission a instructor. Study of significant dellelopments in visual arts 
from approximately 1900 to 1945. 

"~ 



317 PRINTMAKING II 3 credits 
(May be repeated for a total of 12 credits with a different process) Prerequisite: 213 or 214 or 215 
or 216 in the appropriate medium. Continuation of studio work in printmaking with concentration 
in ona process designated by letter as follows: A. Lithography. a Serigraphy, C. Relief, Q lntacPo. · 

321 FIGURATIVE SCULPTURE 3 credits 
Prerequisite: 233. Lecture/studio course exploring the use of the human figure as a sculptural 
subject. Individual interpretation of the )igure usirig various media and techniq~es. 

322 SCULPTURE II 3 credits 
(May be repeated for a total of nine credits) Prerequisite: 222 or permission. Continuation of 222. 
Addresses more advanced· techniques. May include fabridation, casting, carving, or 
assemblage. 

331 DRAWING Ill 3 credits 
Prerequisites: 144, 231, 233. Continues concerns· of visual organization and technical profi· 
ciency with materials begun in 131 and 231, but places more emphasis on use of imagination 
and development of idees in drawing. 

333 ADVANCED UFE DRAWING 3 credits 
(May be repested for a total of six credits) Prerequisites: 231, 233. Studio course in drawing 
from human figure. Individual interpretation of hurr\an figure, using numerous meda and draw
ing techniques. Emphasis on aesthetic structure and formal re.allzalion of personal intention. 

348 PAINTING II . 3 credits 
(May be repested for a total of nine credits, but limited to a maximum of three credits in a 
given medium) Prerequis~es: 245, 246 or 247 in the appropriille medium. Continuation of 
painting with concentration in one medium designated by letter as follows: A. Polymer Acrylic, 
B. Watercolor, C. OiL 

354 CERAMICS II 3 credits 
Prerequisite: 254. Wheel throwing of both functional and sculptural form. Experiments in glaze 
chemistry and firing experiance with both gas and electric kilns. Emphasis on technique, studio 
procedures and critical evaluation of each student's progress. 

HI METALSMITHING II 3 credits 
(May be repeated for a total of six credits) Prerequisite; 266. Continuation of experiences 
presented in 266 w~h further development of skills and expansion of technical knowledge. 

HI COLOR IN METALS II 3 credits 
(May be repeated for a total of nine credits) Prerequisite: 26a Continuation of 26a Advanced 
projects dasigned to develop the student's aesthetic values in color in metals. Emphasis on 
individual approach and experimentation. 

370 HISTORY.()F PHOTOGRAPHY 3 credits 
PrerequiSnes: 100, 101. A lecture course studying the history of photography from its inven-
tion to .contemporary issues. · 

375 PHOTOG.RAPHY II 3 credits 
Prerequisite: 275.. Projects utilizing photographic media and tools designed to expand student's 
awareness of visual qualities and order, both in the subject and photographic image. Student 
must own or have use of camera wnh controllable shutter. lens, diaphragm, focus and ex· 
posure meter. · · 

371 PHOTOGRAPHIC$ 3 credits 
Prerequisite: 375. Photographic media and equipment used experfmenlally to produce fine con
versions, high contrast images, tone seperations. shadow reversals and OCher photoabstractions. 

310 GRAPHIC VIDEO 3 credits 
Prerequisites: junior standing in graphic design or rnaas medi!KXlmmUnication and permission 
of instructor. Study of applied video technologies as related to visual design Principles and 
visual communication concepts in the design and use of graphic imagery. 

314 GRAPHIC DESIGN PORTFOUO REVIEW 0 credits 
Prerequisite: 288; corequisite: 387. Credlt/noncredn course. Giaphic design faculty review port· 
lotio of studio work completed in preraquisitelcorequisite courses. 

385 COMPUTER GRAPHICS FOR ART Ill 3 credits 
PrerequiSMs: 265. 121. Advanced. computer imaging c:ourse wnh an emphasis In three
dimensional modeling and animation. Can be re.pested for a total of 9 credits. 

HI PACKAGING DESIGN . 3 credits 
Prerequisite: 367 or permission of instructor. Synthasis of two- and three-dimensional visual 
thinking. Resaarch in materials applicable to packaging of various products. Aasignment of 
projects stressing development of conventional and experimental package design. 

317 ADVERTISING LAYOUT DESIGN 3 credits 
PrerequiSMs: 275, 26a Creativa exploration of problems in visuaflnerchandising. Projects 
offer exarclses in developing akiNs from concept through final comprehensive presentation. 

388 ADVERTISING PRODUCfiON AND DESIGN 3 credits 
Prarequisites: 387 and either 2240:222 or 375. Continuation of 387. Mora complex projects 
wnh emphasis given to mechanical preparation of finished art for various printing processes. 

313 ADVANCED FIBER ARTS . 3 credits 
(May be repeated for a total of nine credits) Prerequisite: 293. Continuation of293. ~ 
of the techniques of spinning and twiU weaving. Emphasis upon either aesthetic considerations 
or commercial preparation techniques, depending upon the student's intended appllcillion. 

40011100 ART IN THE UNITED STATES BEFORE WORLD WAR II 3 credits 
Prerequisite: 101 or permission of instructor. Consideration of development of art in the United 
States 1rom eartiest evidences to approximillely Wortd War 11. 

401 SPECIAL TOPICS IN HISTORY OF ART 1·3 credits 
(May be repealed for crd when a different subject or level of investigation Is "indicated) Pre
requisites: 100. 101 or permission of instructor. Lacture course In which subject is specijied 
each time course is offered. Focuses upon an art movement, time Period, the production of 
a single artist or a specific art medium. . 

40&/505 HISTORY OF ART SYMPOSIUM 1·3 credits 
(May be repeilled for credn when a different subject is indicated) Prerequisite: one art history 
course beyond 100,1 or permission of Instructor. Lecture, individual research and evaluation, 
group discussion related to a specifiC time period or to an artistic. problem. 

418 ADVANCED PRINTMAKING . 3 credits 
(May be repeilted for a total of 12. credrts) Prerequisites: 121, anher 245 or 246 or 247, 317 
in the appropriille process, and 375. Lectures, demonstrations and experiments with more 
sophiSticated printmaking techniques and applications. Concentration in one process 
designated by letter as follows. A Lnhography, B: Serigraphy, C. Relief, 0. Intaglio. 

422 ADVANCED SCULPTURE 3 credits . 
(May be repeated for a tolal of nine credits) Prerequisite: 322. Oellefopment of in<ividual points 
of view and sculptural stillements. 

431 DRAWING IV 3 credits 
(May be repeilted for a total of nine credits) Prerequ!sijes: 121, 132, 331. In-depth study of 
drawing for advanced art student. Emphasis on intarpretiva and inventiva drawing using widest 
possible range of media and techniques. 

7400: Home Economics and Family Ecology 199 

448 ADVANCED PAINTING 3 credits 
(May be repeated for a total of nine credits) Prerequisites: 121, 231, 233, 346 in the appropriate 
medium. Advan<:Erllevel painting course. Opportunity to explo(e polymer acrylic, oil or water· 
color painting techniques, and experiment with aesthetics of color. form and style. Concentra· 
tion in one medium designated by letter as follows: A Polymer Acrylic, Br Watercolor. C. Oil. 

454 ADVANCED CERAMICS 3 credits 
(May be repeilled for a total of15 credits) Prerequisite; 354. Emphasis on refinement of tech
nique toward personal aesthetic statement in prepaiation lor proh!ssional or private .studio 
production. Student may choose a general SUfl'BY of subject matter or a more concentrated 
area of study. 

4U FillER, CLAY AND METAL SEMINAR 2 credits 
PrerequiSna: permission of instrUdiDr. Open formal seminar dasigned to explore ideas in clay, 
fiber and metal art through reading, discussion and production. 

488 ADVANCED METALSMITHING 3 credits 
(May be rapeated for a total of 12 credits) Praraquisitee: 263, 366. Investigation in depth of 
aesthetic and technical problems of metelsmnhing. Student works on individual projects under 
guidance from Instructor. 

475 ADVANCED PHOTOGRAPHY 3 credits 
(May be rapeilled for a tote1 of 12 oradits) Prarequianes: 23:t 376 and-3650:137. Photographic 
media, light and photogr&phic equipment manipulatec;l experimentally to produce creative 
graphic images. Student works under guidance of instructor on advanced individual projects 

480 ADVANCED GRAPHIC DESIGN 3 credits 
(May be repeated for a total of nine credits) Prarequisite: 388 or permisSion of instrUdiDr. Stu· 
dent works on advanced-level individual projects under suparvlsion of instructor. 

482 CORPORATE IDENTITY AND GRAPHIC SYST!IIS 3 crridits · 
Prerequls~e: .185, 364 and 36a Advanced projects in corporate identity, graphic systems 
analysis, design. Problem solving for these specific areas of graphic design within machanical 
limitations of art reproduction. · 

414 ILWSTRATION 3 credits 
Prerequisite: _283 or permission of instructor. Application of painting and drawing skills and. 
aesthatic sensitivity to specific commercial iHustratlon and ednorial art assignments. 

485 ADVANCED ILLUSTRAnON 3 credits 
(May be repeilted for a total of nine credits) Preraquisna, 464 or permission of instructor. fJd. 
vanced projects designed to tune student's personal aesthetic to communlcativa imagery. 
A more individual approach to dasign. Drawing and painting emphasized as iS experimenta
tion with multimedia: 

488 PUBUCATION DESIGN 3 credits 
Prerequisite: 482. Advanced research, dasign of promotional brochures, annual reports and 
other multipaged communicational print. Emphasis on total design from concept to camera
ready art. Individual approach to communicativa graphics stressed. Portfolio development. 

488 SPECIAL TOPICS IN STUDIO ART 3 credits 
(May be repeilled for credit whan a different subject or leva! of investigation is indicated) Pre
requisite: advanced standing or permission of instructor. Group investigation of a particular 
phasa of art not offered by _other c;.ourses. 

4101580 WORK8HOP IN ART 1-4 credits 
(May be repeilled for credit when a different subject or level of investigation is indiceted-4110 
to maximum of eight cradits; 590 to maximum ol12 credits) Prarequisite: advanced standing 
in art or permission of instructot Group investigiltion of a particular phase of art not offered 

. by other courses in curriculum. 

411/511 ARCHITECfURAL PRESENTATIONS I 3 credits 
Prerequisitee: Junior level or permiSsion, Studio practice in archnecturat design and presen
tation methods In residential and commercial interiors. 

412(512 ARCHITECfURAL PRESENTATIONS II 3 credits 
Prerequisitee: 4911591. Continuation of concapts covered in Arch~ural Presentational with 
additional work in color rendertng techniques. EmphasiS on a variety of rendertng mediums. 

481 ART INTERNSHIPIPROFESIIONAL EXPERIENCE 1-12 credits 
(Repeillable for credit No more then 12 credits of intemahip may apply toWard the electiva 
requirement for complation of any art department major.) Prerequisitee: junior level in major 
program and permission of lnter~lp Director. In-depth professional training affording the 
intern on-the-job experience in selected areas of specialization. , 

INI/5W1 INDEPENDENT Bl:UDII!S 1-3 credits 
(May be repeilled) Prerequisites for art majors: advanced standing·in area chosen and per· 
mission of instructor. Prerequls~ for non-art majors: permission of instructor. Investigation in 
depth of aesthetic and technical problems within a studio-setected area of specialization. Stu· 
dent must present in writing a proposed study plan and time schedule for instructor approval. 

4811518 SPECIAL PROiiLEIIs IN HISTOfiY DF ART 1-3 credits 
(May be repeated for credit when a different subject or leva! of investlgilllon is indica1ed) Pre
raquisitas: 20 credits in art hlsUy and permlaeion ol instructor and department heed. ln<ividual 
research in art hiStory centered around limited topic, such as specific time period, history of 
specific techniques, a single artist or movement in art histQry. No more .than 10 credits will 
be counted toward major. · 

418 HONORS IN ART 3 credits 
(May be repeated for a total ol six cradits) Prerequisites: senior standing in the Honors Pro
gram and apprtMII of honors project by faculty precep4Dr. lb be used for ~ in the Honors 
Program established by student and his/her adviser(s). · 

HOME ECONOMICS AND 
FAMILY ECOLOGY 
7400: 
121 TEXTILES 3 credits 
· Basic study of nillural and manufactured fibers. Emphasis on physi2aJ properties, selection 

and care. Attention given to design and manufacture of textiles. Lecture/Laboratory. 

123 FUNDAMENTALS OF CONSTRUCTION 3 credits 
Basic theory and application of construction fundamentals, lncludirig experiences with pilltems 
and specialty fabrics. · 

132 EARLY CHILDHOOD NUtRITION 2 credits 
Emphasis on nutrition as component of Early Childhood programs. Nutrition principles 
discussed in relation to self and young children. Prenillal and infant nutrition stu!'fjed. Food 
all learning experience, menu planning, purchasing, sanitation, food labefrng, storage and 
parent involvement included. For Family and Child Development Option, and an eQucational 
technology student. · ' 



200 7400: Horne Economics. and Family Ecology 

133 NUTRITION FUNO.UIENTALS . 3 credits 
Study of basic. riUtntiOn concepts. contemporary issues, controwfsies; emphasis on 
macro/micro nutrient reqUirements for healthy individuals; anays;s of intake and energy balance. 

141 FOOD FOR THE FA&Y 3 credits 
Applicalion tl nutrition to meal planning; problems in selecting, budgeting and p.eparing food; 
meal servK:e. 

147 ORIENTATION 10 PROFESSIONAL STUDIES IN HOME EC0N0111C8 1 credit 
AND FAMILY ECOLOGY 
Survey of history and <lewklpmenl of home economics with emphasis on professional and 
~r opportunities. 

158 INTRODUCTION 10 INTERIOR DESIGN AND l'URNISHINGS 3 credits 
Introduction to home furnishings irwolving topics such as furn~ure styles, utinzation of space, 
OOor. lighting, ~ngs, window treatmen1S, floor coverings, furmure arrangement/ selec
tion and·accessonz1ng. Lecture/laboratory. 

201 RELATIONAL PATTERNS IN IIAJUIIAGE AND FAtlll.Y 3 credits 
Study of familial interaction in various life styles With emphasis on self-concept, changing roles, 
cleYelopmental tasl<s, family life c,des and socioeconomic and cultural influence upon individual 
and'fam~y. 

204 SURVEY OF APPLIED HOME ECONOMICS IN THE COMMUNITY 1 credit 
Directed study and observation of ongoing commun~ and business programs in home 
economics and family ecology related af988 including housing, home management, family 

. financial management, food and nutrition, clothing, child development, parent effectiveness 
and handiCapping conditions through family life cycle. Weekly two-hour local tour in addition 
to class sessions. 

211 FAMILY HEALTH AND HOME HURliNG 2 credits 
Overview of strategies for generation of Positive physical, mental and emotional health across 
individual and lam~ life cycles. Emphasis on preventative slrategies as wen as home-care 
procedures. · · · 

211 CLOI'HING COMMUNICATION 3 credits 
Study of cuttural, social, psychological and economic aspects of clothing. Emphasis on ex
pression and use of clothing in relation to sell, society and culture. Lecture/discussion. 

221 EVALUATION OF APPAREL AND HOUSEHOLD TEXTILES 3 credits 
Prerequisite: 121. Emphasis on product knowledge and the developrnant ofEivaluaUon cr~eria 

• ueeful in selecting apparel and household textiles. 

231 THE fi\SHION INDUSTRY 3 credits 
Prerequisites: 121, sophomore standing. Overview of fashion industry including growth, pro
motion and impect of cutturallnUuences. Aelliew of internalional and American fashion scene. 
Lscture/discussion. 

245 FOOD TltEORY AND APPLICATION I 3 credits 
Prerequisites: 133, 3150:129 or permission of instructor. Scientific and aesthetic principles in
volved in the selection, storage and preparation of foods for optimum nutrition, palatability' 
and safety. Lscture/Lab. 

245 FOOD THEORY AND APPLICATION II 3 credits 
Prerequisite: 245. Study of chemical and physical ~ucture of foods and the effects of natural 
changes, preparation and processing on properties and acceptability. Lecture/Laboratory. 

255 MTHERHOOD: THE PARENT ROLE 2 credits 
OvervieW of development of stereotyped behavior as n effects the father role and his interac
ti\18 relaUonshlp with other family members. Directives for family life education, research, theory 
and social policy. ' 

211 uGHT IN MAN-MADE ENVIRONMENT& 3 credits 
Prerequisite: 158. ComprahenSiw study of the essential principles of ~ght in a three dimen
sional context for man-made environments. 

211 FAMILY HOUSING 3 creditS 
A study of three basic aspects of family housing: physical/design, linancialnegal, and sociological. 

285 CHILD DEVELOPMENT 3 credits 
Physical, cognitive, language, social, emotionaJ, and pen!OI1al~ de1181opment of the ch~d from 
prenatal1hrough age eight. Observation of children in ea~y childhood educational settings. 

27V THEORY AND GUIDMlCE OF PLAY 3 credits 
Prerequisite: 265. Theory and guidanoe of play as primary vehicle and indicator of physical, 
intellectual, social, emotional development and learning of ch~dren from birth to kindergarten. 

271 PLAY AND CREATIVE EXPRE8810N ACTIVITIES 4 credits 
PrerllqUislte: 265.1mportanCe ol play in ch~'s social, emotional, intellectual and physical groWth. 
Enoouragemen! of crealivity in adutts and children through planned experiences that pro
_vide for individual expression. 

210 CREATIVE ACTIVmES FOR PRE-IONQERGARTEN CHILDREN 4 creditS 
Prerequisite: 265. Planning, presenting, evaluating creative activities in art, music, movement, 
language arts. logico-mathematics and Science. Spaca time, materials and adutt-child inter
action are emphasized. 

210· ADMJNISTRAnON OF CHILD-CARE CENTERS 3 credits 
Prerequis~: 265, 275 or permission of instructo' Study of principles, concepts and proce
dures involved in working with children in preschool programs. Curriculum Jnnowtion and 
implementation, parent invofvement, observation and recording of ch~dren's progress. 

2:111 DIRECI' EXPERIENCES IN THE HOIPITAL 1 credit 
Prerequisfte.: permission of advi- Individual learning experiences for students ~h patients, 
their families and the hoepital pen!OI1nel in various hospital settings under the direction of hospital •d Univ4!rsity staff. -

301 CONSUM8t~ON 3 credits 
Study of consumer needs, concerns and prolllems as related to individual consumer, to con
sumers in the market economy and to the complex society In which famiNes function. 

302 CONSUMERS OF SERV~ 3 credits 
A. study of the services sector of the economy. Emphasis is on a framework for studying all 
service providers and in developing criteria for evaluating service providers. 

303 CHILDREN AS CONSUMERS 3 credits 
Development of·consumer education concepts for children grades K-8. Emphasis includes 
research data on c~ren in the consumer role: 

305 ADVANCED CONSTRJJCnON AND TAILORING. . . 3 credits 
Prerequisite: 123. Advanced theory and pri(lCiples in construction of couture garment. Construc
tion of coal or su~ jacket utilizing custom tailoring techniqu¥ Two hours lecture, lour hours 
laboratory. 

310 FOOD SYSTEMS MANAGEIIENT I 5 credits 
Prerequisites; 245;. 6200:201 or 2420:211 or permission; corequiaile: 315. Basic theoretical 
cOncepts in the management of dl9lelic food service systems and the practical application 
of pri"\('iples and procedures in quanlity food production and service. 

311 CONTEMPORARY NEEDLE M.fS . 3 credits 
Use of !IPJ.lroptiate .textiles, yarns and needles in creation of various items for purposes of 
enhancino leiSure time or as earning skiDs .. Lecture/laboratory. 

311 FOOD SYSTEMS MANAGEMENT I - CLINICAL 2 credits 
Prerequisite: 245; corequisite: 310. Development of quantity food preparation aild supervisory 
skills in community agencies; identifiCation of functions and resources involved in the man-
agement of food service systems. · 

318 SCIENCE OF NUTRmON 4 credits 
Prerequi~es: 133, 3100:207, 3150:203, or instructCir permission. In-depth characterization of 

· composition, metabolism, physiological functions and interrelationships of nutrients. AnalySis· 
and interpretation of current literature; assessment of nutrition counseling techniques. 

317 HISTORIC COSTUME 10 1100 3 credits 
Chronological study of costume from ancient to modern times as source cit inspiration for 
contemporary dress and the theatrt;~ with consideration of cuttural forces that affected the 
,de1181opment. Lecture. 

328 NUTRITION IN MEDICAL SCIENCE I . 4 credits 
Prerequisite: 316, 426, or instructor permission. Analysis of therapeutic health-care conceplll. 
Consideration of nutritional implications of pathological conditions; construction of diets for 

' specific disorders. 

3211 NUTRITION IN MEDICAL SCIENCE I - CLINICAL . 2 credits (credit/noncredit) 
Prerequ1~es: 316 or 426. CP student only; corequisite: 328. Clinical experiences in aree 
hosp~s for application of principles of nutritional care learned in 328. 

340 MEAL SERVICE 2 credits 
· Prerequisites: 245 or 141: Manageme~ of resources in relimon to marketing, meal preparatiOn 

and service; appropriate forms of service for various types of meals. Preparation of foods 
from various. parts of the wo~d. · 

352 STRATEGIC MERCHAHDISE PLANNING 3 credits 
Prerequisite: 6600:340 or 2520:201. The fashion buyer's role in merchandise managemant 
and decision mal<ing with spreadsheets and merchandse rnalhEimaticS incorporaled into com-
puter simulations. · 

3U INTRODUCI'JON 10 CAD FOR INTERIOR DESIGN 3 credits 
Prerequisftes: 158, 7'100:491. An introductory course in computing drafting as an atternative to 
conventional drafting for interior design applications in both residential and commercial design. 

380 PARENT-CHILD RELATIONS 3 credits 
Prerequisite: 265. The study of interacti\18 parent-chAd relations from infancy through adutt
hood and the internal and environmental forces which impect upon family dynamics. 

H2 FAMILY UFE MANAGEMENT 3 credits 
Introduction. to management theories, processes and principles as applied to utiliZation of 
human and material resources in promotion of individual and family well-being. 

310 FAMILY RELATIONSHIPS IN MIDDLE AND LATER YEARS 3 credits 
Exploration of family and individual development during midde and later )'98r8 of life. Emphases 
on issues related to intimacy, economics, social policies, ps)dlologlcal and biological changes 

315 COMMUNITY INVOLVEMENT IN HDME ECONOMICS . 1-3 credits 
Development of managerial expertise through experience. Selected participation sites in 
business _and industry, hospftals, commumy agencies and with individual families with special 
managenal problems. 

401/501 FAMILY-LIFE PATTERNS IN THE ECONOMICALLY DEPIUVED HOME 2 credits 
· Study of family life orientation and iife.style patillmS among econornicaly deprived with emphasis 

on impact or socioeconomic and psychological deprivation on famHy memberS throughout 
family life span. 

4031503 ADVANCED FOOD PREPARATION 3 credits 
Prerequis~e: 141 or 245 or permission of instructo' Study of advanced techniques of food 
preparation. Introduction to and iAterpretation of classic and foreign cuisines. Emphasis on 
individualized experience, skill development and evaluation of procedures and results. 

4041504 ADOLESCENCE IN THE FAMILY CONTEXT 3 credits 
Prerequi~es: 201, 265 or permission of instruclol: Tha inUuerK:es of adolescent behavior on 
the family and the influence of the family environment on adolescent d91181opment. 

401/508 FAMII,Y FINANCIAL MANAGEMENT . ' 3 credits 
Analysis of the family as a financial unft including financial problems and their resolution, 
decision-rnal<ing patterns and financial prectices behaviOI: Cases, exsrcises, problems and 
computer analysis. 

412 INSTITUTIONAL MANAGEMENT 3 credits 
Organization and management in administration of food service systems; problems in admin
istration of food service systems; problems in control of labor, time and cost. Field experience 
in ,food production. · 

413 FOOD SYSTEMS MANAGEMENT II 3 credits 
Prerequisite: 310. Advanced concepts in management of dietetic service systems ralating to 
achievement of nutritional care goals. 

414 FOOD SYSTEMS MANAGEMENT II - ~NICAL 3 credits (credit/noncredit} 
Prerequisite: 315; oorequisile: 413. CP sludenls only. Appicalion r:J ad\9nced food ,..,..,. nBlllge
ment concepls in commun~ dietetic food service facil~; preparalion for entry-lel.<el stat posi
tions as administrative dielilians; clinical experience for 24 hours per .-1< lor to Y.eeks r:J semesteo: 

415 HOUSEHOLD EQUIPMENT 2 credits 
Selection, use and care of modern household equipment. Survey of commercial equipment 
used in home economics related professions 

4111518 HISTORY OF FURNISHINGS • INTERIORS I . 3 credits 
Study of furnishings and interiors from antiqufty through the eighteenth century, with emphasis 
on the social-cuttural influences shaping their d91181opment 

4111519 HISTORY OF FURNISHINGS AND INTERIORS lr 3 credits 
Study of nineteenth and twentieth century furnishings and interiors. with emphasis on the social
cuttural influences shaping their development. 

420/520 EXP~IMENTAL FOODS . 3 credits 
. Prerequisites: 246, 3150:131 11ieory and methods in the eocperimenllll study of foods. Sensory 61181u
alion and instrLrnental anay.;;s r:J food quaflly. lndvidual researCh emphasiiiBd. l..aclun;ll..ab 

421 SPECIAL PROBLEMS IN HOME ECONOMICS . 1-3 credits 
Additional study or apprentice experiarice in specialized field or preparation; group and in-
dividual experimentation. · 

422 FAMILY RESOURCE MANAGEMENT 3 credits 
Theoretical and practical eXperiences utilized in study of managemanl processes and princi
ples as applied to families; Management of human and materilli resources and decision-making 
processes emphasized. . 

423/123 PROFESSIONAL IMAGE·ANALYSIS 3 creditS 
~rerequisites: Senior status. Comparison r:J theories assoc:ialed with projecting a,nd rnexirnizing 
an appropriale professional image consistent with career goals and objeCtives. 



4241124 NUTRITION IN TH£ LIFE cYcLE . . . 3 credits 
Prerequisite: 316, 426. or pe~ission of int>tructor. Study of the physiologiCal basis for nutr~ 
tional requirements: interretat.ng factors wh1ch affect growth, development. matul'lltlon and 
nutritional status from conception through the elderly years. 

4251525 ADVANCED TEXTILES . . . . 3 credits 
Prerequisite· 121. Evaluation of physical, aesthetiC, comfort, care. and durabil~y properties 
of textile ~ucts and testing procedures to delermine suitabil~ for desired end u-: 

426 THERAPEUTIC NUTRITION . . 4 credits 
Prerequisites: 133, 3100:206, 3150:203 or permission. Application of pnooptes ol nutr~1on, 
metabolism and assessment. Analysis and interpretation of currentloorature .. 

4'0/571 TEXTILE AND APPAREL INDUSTRIES . . . 3 credits 
Prerequisite: 239. Examines the global structure and scope of the textile and apparel1ndustnes 
emphasizing an economic perspective. 

428 NUTRITION IN MEDICAL SCIENCE II . 5 credits 
Prerequisite: 328. Continuation of 3.2a Emphasizing nutr~ional implications ~f more compte>< 
metabolic and pethological cond1t1ons as well as nutntion support strateg1es. 

429 NUTRITION IN MEDICAL SCIENCE II - CLINICAL . . 3 ci"edits (credit/noncredit) 
Prerequisites: 329, CP students only; corequisite: . 428. Clinical expenence 1n hQSPitals; 
application of principles of nutritional care learned 1n 428. · 

430 COMPUTER-A8SisfeD FOOD SERVICE MANAGEMENT . 3 credits 
Use of computer programs in application of management concepts for food serv1ce systems. 

4321532 INTERIOR TEXTILES AND PRODUCT ANALYSIS . 3 creditS 
Prerequisite: 158. Examination. evaluation, and anal~ of products lor interiors with emphasis 
on trade classifications. selection criteria, econom1c factors, and legislative concerns. 

4331533 RESIDENTIAL DESIGN . 3 credits 
Prerequisites: 15a 7100:491. A study of interior design as applied to residential aspects with 
emphasis on conceptual, analytical, and graphic skills. 

4341534 COMMERCIAL DESIGN 3 credits 
Prerequisite: .158. 7100:491. A study of interior design as applied to commereial aspects with 
emphasis on conceptual, analytical, "and graphic skills. 

4351535 PRINQPLES AND PRACTICES OF INTERIOR DESIGN 3 credits 
.Prerequisite: 158 and 433 or 434. Study of the business aspect of interior design; business 
procedures. manufacturing of home furnishings and principles and psychology of marketing 
home furnishings. 

438/535 TEXTILE CONSERVATION 3 credits 
Prerequis~es: 121, 123, 317. Principles and pr8Ctices of textile conservation w~h emphasis 
on procedures appropriate for collectors and small historical agencies. 

4381535 HISTORY OF FASHION SINCe 1780 3 credits 
Prerequisite: 317. Study of 19th and 20th century western fashions. textiles. and designers 
with emphasis qn mal-cultural influences. 

4311539 FASHION ANALYSIS · 3 credits 
Prerequisite: 239. In-depth study of resources and processes for the analysis and forecasting 
of fashion trends. Emphasizes fashion theory, Ill! application in fashion forecasting, and influential 
designers. 

440/540 FAMILY CRISIS 3 credits 
Study of family stress and crisis including internal and .external variables and ·their inlluence 
on degree of disorganization, coping and recovery. Includes theory, research and applica
tion dimensions. 

4421542 HUMAN SEXUAUTY 3 credits 
Prerequis~: 201 0( permission of instructor. lntioduction to prQblerns and values: Emphasis 
is on the role of values in intimate relationships. the diverse dimensions of sexual responsi~~. 

4451545 PUBLIC POLICY AND THE AMERICAN FAMILY 3 credits 
How leQislation in such areas as housing, clothing, consumer affairs, family formation and 
dissolution, resource conservation. child development and health care affects and, in some 
cases, determines the nature. structure and qual~ of the fam~y as a social institution. 

4461548 CULTURE, ETHNICITY AND TH£ FAMILY 3 credits 
Study of the role of cunure and ethnicity in adaptation of the family system to environment. 
Program applications considered. · 

447 SENIOR SEMINAR: CRITICAL ISSUES IN PROFESSIONAL DEVELOPMENT 1 credit 
Prerequisites: .147 and senior standing. Consideration of home economics as a profession 
and ~ impact on the qual~ of life of individuals, families and their environments. Analysis 
of challenges facing the prolassion and all home economists. 

44111548 BEFORE AND AFTER SCHOOL CHILD CARE 2 credits 
Siudy of the development. implementation and evaluation of school-age child-care programs 
for before and alter school and vacation periods. 

441 FLAT PATTERN DESIGN 3 credits 
Prerequis~e: 123. Theory and e><perience in clothing design using flat pattern techniques. 

450 DEMONSTRATION TECHNIQUES 2 credits 
Prerequisite: major any. PIOiides pra::tical experierce in orgarizalion CVld preserllmon d demonStra
tions. Emphasis on compelencies in coordination of rnateri.als. motion and speech in presentation. 

451/S51 CHILD IN TH£ HOSPITAL 4 credits 
Prerequisite: 265, comparable course or permission of instructor Seminar dealing with special 
needs and problems of hospit!!lizedlill child and family. L~rature ralated to effects. separa
tion, illness and stress. Examination of strategies lor coping. 

4551555 PRACTlCUM: ES"DIBLISHING AND SUPERY1S1NG A CHILD-LIFE PROGRAM 3 credits 
Prerequisite: 451/551. ExPlores piocedures lor implementing and setting up child-life programs; 
critical analysis of currently functioning program. 

458 OFFICE DESIGN 3 credits 
Prerequisites: 1 5a 25a 7100:491, 2940:250. Comprehensive study of the essenlilll principles 
of planning and designing the modern integrated office. 

451 MACHINE STITCHERY 3 credits 
Understanding the utiliZation of the sewing machinE! as a creative tool. Emphasis on developing 
the artistic and technical slolls necessary lor doint embroidery, applique. drawing, quitting, 
patchwork, cutwork and other related textile arts by machine. 

4801580 ORGANIZATION AND SUPERVISION OF CHILD CARE CENTERS 3 credits 
Theory, principles and 'procedures involved in establishing and operating centers lor infants, 
toddlers. preschool and school-age children. 

4701570 THE FOOD INDUSTRY: ANALYSIS AND FIELD STUDY · 3 credits 
Prerequisite: 245 or permission. Role of technology in extending the food supply. Chemical, 
physical and biological·elfec~ of processing .and storage, on-sits tours of processing plants. 

4741574 · CULTURAL DIMENSIONS OF FOOD 3 credits 
An examination of cunural, geographical and historical inlluences on development of food 
habiltll. Emphasis on evolution of diets; effects of religion, educetion, gender roles. media. 

7500: Music 201 

4751575 ANALYSIS OF FOOD . . 3 credits 
Prerequisilas: 3150:130 CVld 7400:245 Theory CVld pra:;tioe d bld lniysif; Dl classical and modem 

· chemical and instrumental methods. Principles illustrsled by expenmentalion and demonslralion. 

4711578 DEVELOPMENTS IN FOOD SQENC& 3 credits 
Prerequisite: 246. Advanced study of the chemistry and physics of food components, affecting 
characteristics of foods. Critical evaluation of current basic and applied research emphasized. 

480/580 COIIMUNITY NUTRITION I ~ LECTURE ' . 3 credits 
Corequisite: 481 lor CP students only. Major food and nutrition related problems 1n the commu~ 
ity. Empllasis on cornmu~ assessment. program 1mptementat1on and evaluat•on. and 
rationales for nutrition services. . · 

481/581 COMMUNITY NUTRITION I - CLINICAL 1 credit (credit/noncredit) 
Prerequisite: CP students only; 42a Corequisite: 4801580. Field ptacementm area agenc1~ 
offering nutrition services. Study of the agency's goals, organ~zat1on, and philosophy of nutn
tional care. 

4821582 COMMUNITY NUTRITION II - LECTURE • . . . . 3 credits 
Prerequisite: 480. Corequisita: 483 for CP students only. ActiVIties engaged 1n by cornmun~ 
nutritionist. Emphasis on controversies. cunural differences. educational approaches. grants
manship, marketing, and working with the media. 

4831583 COMMUNITY NUTRITION II - CUNICAL 1 credit (credit/noncredit) 
Prerequisite: CP students only; 481/581. Corequisite: 482/582. A second field placement 1n an 
area agency offering nutrition services .. Study of the agency's goals. organ1zat1on, and phil
osophy of nutritional care. 

4841584 ORJeNTATION TO THE HOSPJTAL SETTING 2 credits 
Prerequisite: 265, comparable course or permission of instructor Focu~ on hospital as a 
major social institution; introduces procedures and lunct1ons of the hospital; roles played by 
Various hospital personnel pilus cuiSOI)' knOwledge of medical terminology, common childhood 
diseases, illnesses and injuries. 

4851585 SEMINAR IN HOME ECONOMICS . 1-3 credits 
Prerequisite: permission of instructor. Exploration and 'evaluation of current developments in 
selected areas. 

485 STAFF RELIEF: DIETETICS 1 credit (credit/noncredit) 
Prerequisites: 414, CP senior only. Opporturny toiunction as an entry-lewl dietitian in area of ad
ministrative. therapeutic or commurny dielelics. The graduating senior CUP student spends two 
40-hour weeks in a mutually agreeable agency primarily under direction of staff dietitians 
or coordinators. 

4tfll587 SPORTS NUTRITION 3 credits 
Prerequisites: 133; 3100:207; 3150:130 or 203 or permission of instructor ln-deJ)Ih study of 
energy metabolism and utilization before, during, and after exercise. Factors aflect1ng nutnent 
needs and peak performance of differeni athletic populations are emphasized. 

4881588 PRACTICUM IN DIETETICS 1-3 cferJits 
Prerequisite: approval of advisor/instructor. Prectical experience in appiication of the principles 
of nutrition. · 

41101510 WORKSHOP IN HOME ECONOMICS AND FAMILY ECOLOGY 1-3 credits 
Prerequisi.le: at least junior standing. Investigation on current issue or topic in selected areas 
of horne economics and family ecology. May be on off-campus study tour or an o~campus 
ful~time group meeting. . 

495 INTERNSHIP: GUIDED ExPERIENCES IN CHILD-LIFE PROGRAM 8 credits 
Prerequisite: 455. A field experience in a child-life program as a child-life specialist at Childll!ll'S 
Hoap~-Medical Center of Akron. 

4181588 PAR&NTING SKILLS. 3 credits 
Prerequisite: 265. comparable course or permission of instniCior Reviews and analyzes various 
child-rearing techniques with major emphasis on practical application. 

417 INTERNSHIP IN HOME ECONOMICS AND FAMILY ECOLOGY 2-6 credits 
Prerequisite: permission of instructor In-depth field experience in business, industry or 
community·agencies related to student's area of specialization. 

4 .. SENIOR HONORS PRo.IECT IN HOME ECONOIIICS AND FAMILY ECOLOGY 1-3 credits 
(May be repealed for a total of six credit!!) Prerequisites: senior standing in Honors Program 
and approval of honors preceptor. Individual study supervised by adviser. Student and precep
tor develop goals. objectives and methodology. 

MUSIC 
7500: 
100 FUNDAMENTALS OF MUSIC . 2 credits 

Introduction of basic notation and devalopment of functional music reading and keyboard 
skins. Conducted in electronic keyboard laboratory with computer-assisted instruction available. 
For non-music (llajors ·only, w~h little or no previous musical training. 

101 INTRODUCTION TO MUSIC THEORY 2 credits 
Designed for prospective music major to correct defiCiencies in lhE!ory background as deter
mined through department placement testing. Includes classroom instruction and computer
assisted instruction in basic notation, scales, meter, key signatures, ear training and basic 
familiarity with the keyboard. Credit not !iPPiicable toward music degree. 

103 TRENOS IN JAZZ 2 credits 
An overview of the first 100 years of jazz music with emphasis on major figures and styles 
central to the development of jazz. This course is spec~ically designed for the no~music major. 

104 CLA$S PIANO I 2 credits 
Prerequisite: 101 or permission of instructor. Designed for student with no previous keyboard 
experience to learn rudimentary keyboard skills such as playing scales, chords, arpeggios 
and melodic patterns as well as simple music. 

105 CLA$8 PIANO II 2 credillS 
Prerequisite: 104 or permission of ·instructor Continuation of work begun in 104. 

107 CLASS VOICE I 2 credits 
Prerequistte: 101 or permission of instructor. Minimum memorization and solo singing require
ment: seven songs. Voice l~erature emphasis: folk songs. ballads. spir~als. sacred songs 
1¥1d easy art songs in English. 

108 CLASS VOICE II . . . · 2 credits 
Prerequisite: 107. Minimum memorization and solo singing requirement: eight songs. Vocal 
l~erature emphasis: old Italian and l;nglish songs. art songs in English or foreign language 
if student is conversant with the language. 

110 CLASS GUITAR FOR NON-MUSIC MAJORS 1 credit 
Prerequisite: permission of instructo• Introduction to the guitar, ~ repertoire and techniques. 
Basic classical techniques and music reeding, strums. finger-picking,.accompaniment patterns. 
blues styles will be covered. 



202 7500: Mu~ic 

141 EAR TRAINING/SIGHT READING I 1 creclit 
Prerequo.stte: 101, or passing placement test, or permission of instrUctor: The development 
of skons on Ear Training, Sight Reading and Rhythm. · · 

142 EAR TRAINING/SIGHT READING II 1 credit 
Prei'EK!uisite: 141 or permission of instructor: Ear Training, Sight Reading and Rhythm Dellelop
ment: ireludes IT10dulalion§, chrornalic, whole-tone mekxies: asymmelric mflleis.and polyrhyttYns. 

151,2 THEORY I, II 3 credits each 
Sequential. Prer-equisite: 101 or permission of instructor. Study and creative use o1 elements 
of muSIC: onvestogation of musoc of major composers of classic and romantic eras: introduc
toon to eanoer musocal pn!ctices and contemporary music. 

154,5 MUSIC LITERATURE I, II , 2 cr9cJits each 
Seqllenlial. Familiarization with _large body of musical mBteriallrom all branches of music writing: 
vocal, onstrumental, symphonoc and choral music literature. Special al1ention given to style, 
form and structural procedures of principal composers. 

157 STUDENT RECITAL . 0 credits 
Required of all_m_usic majors unm minimum requirement is met. Forum tor student and faculty 
members pro111ding lectures, recitals and opportunity for practice of various skills necessary 
for successful music performanca 

173 NOTATION ANQ CALUGRAPHY 2 credits 
Prerequisite: 101. Techniques involved in ~riting ~usic symbols and their correct placement 
on staff paper. Included are ~pecofic technoqves on orchestral, choral, jazz, popular notation. 

205 MARCHING BAND ORGANIZATION AND TECHNIQUE . 1-2 credits 
Prerequisite: Two semesters 7510:104 or one sem9ster 7510:104 and equivalent experience as 
determined by instructo' A discussion of the marching band. Student leams to write complete 
half.1ine shaN, amir1sler IT8Ching l:&ld pn:l!JSTl. Aeqtftd for inslnJ"nerjajiTlJSic edmion majors. 

210 JAZZ IMPROVISATION I 2 credits 
Prerequisites: 262 and permission of instructo' Study and application of principles of jazz 
improvisation as they relate the chord-scale structures, motif development and style. 

211 JAZZ IMPROVIsATION II 2 credits 
Prerequisite: 210. Advanced study in principles of jazz composition. 

212- THE MUSIC INDUSTRY: A SURVEY OF PRACTICES 2 credits 
AND OPPORTUNinES 
A study of current practices affecting the professional musician and a survey of career oppor
tun~ies· relating to the music industry. 

241 EAR TRAINING/SIGHT READING Ill 1 credit 
Prerequisite: 142 or permission of instructor: Ear Training, Sight Reading and Rhythm Dellelop
ment: includes two-part dictation, transposition. simple composition. 

242 EAR TRAINING/SIGHT READING IV 1 credn 
Prerequisite: 241 or permission of instructor: Ear Training, Sight Reeding and Rhythm Delielop
ment, includes dictation in three and four pans: thorough bass and composition. 

251,2 THEORY Ill, IV 3 credits each 
Sequential. Prereql)isite: 152. Renaissance vocal counterpoint; Baroque instrumental counter
point: form and analysis of music of all eras. 

254,5 STRING INSTRUMENT TECHNIQUES I, II 2 credits each (25 clinical hours each) 
Sequential. Fundamentals of technique, tone production, methods and materiills pertaining 
to violin, viola, cello and string bass: heterogeneous string ensembl!l activities. 

258 FRETBOARD HARMONY 2 credits 
Prerequis~: 261 or permission of instrUctor: Essentials of basic theory and harmony es applied 
to the gu~r lretboard: accompaniment, improvisation, transposition, modulati0f1, fiQures bass, 
sight reading. · 

261,2 KEYBOARD HARMONY I, II 2 credits each 
Sequential. Prerequ~: 105 or equivalencY and 152. Essentials of basic theory and h..,mony 
practically applied at keyboard: accompaniment, improvisation. transposition. modulation and 
sight-reading. 

263 SERVICE PLAYING FOR ORGANISTS 2 credits 
Prerequisites: 152 and 261. Practiical cour:;e in basic keyboard skills needed by organist to 
play.for religious services In various denominations. Hymn playing, anthem accompaniment 
and simple improvisation. 

265,6 DICTION FOR SINGERS II 2 credits each 
Sequential. Prerequisite: permission. Study of diction of the four most used languages (Italian, 
German, French and English) in vocal performance and international phonetic alphabet. 
Designed for student who expects to function as vocal performers and/or chorai and studio 
IIOica teachers. 

271 PIANO PEDAGOGY AND UTERATURE I 2 creclits 
Prerequisite: permission of instructor. Examination of ·musical content and pedagogical orien
tation of beginning piano material to include appropriate teaching worlcS, methods and ensem
ble pieces froni a variety of historical periods. 

272 PIANO PEDAGOGY AND LITERATURE II 2 credits 
Prerequisite: 7520:125 or permission of the instructor A survey of piano l~erature at all levels 
of difficuny, with practical emphasis on its use for leaching. 

275 DOUBLE REED/PERCUSSION METHODS 1 credn 
Acompreht!nsive approach to the pertormaroce of oboe, bassoOn, and the percussion family 
of instruments for instrumental music ~ucation major in preparation for t~aohing music. 

27& BRASS METHODS 1 credit 
A comprehensive approach to the perlormance and pedagogy of brass instruments tor 
instrumental music education majors in preparation for leaching music. 

277 WOODWIND METHODS . 1 credn 
A comprehensive approach to the perlormance and pedagogy of the woodwind family of 
instruments lor the instrumental music education major in preparation for teaching music. 

217 'INTRODUCTION 10 MUSIC EDUCATION 2 credits 
Prerequisites: 152, 154, 161. Overview of the music leaching profession and its processes. 
Screening of degree candidates is built into the course along with clinical field experlenca 

301 MUSIC APPRECIATION: MUSIC BEFORE 1800 2 creclits 

302 MUSIC APPRECIATION: 11TH AND 20TH CENTURIES 2 credits 
301 and 302 designed as electives for non-music major to provide introductory survey of art 
of music. 

307 TECHNIQUES OF STAGE BAND PERFORMANCE AND DIRECTION 1-2 creclits 
Prerequisite:. permission of instructor. Basic experiences relating to conduCting, rehearsal 
techniques, improvisation, performance, repertoire and other mal1ers related to organization 
and direction of stage bands. Required for instrumental majors. 

3cia THE HISlORY AND UTERATURE OF JAZZ . 3 credits 
· Prerequisite: permission of inslructor. Study of origins of jazz music, ~ peo.<elopment and influ-, 
ence on todey's cunura lnvestigales evolution of musical instrumenls as they pertain to jazz music. 
the ar1isiS who perform on them, and their music throl,lgh live and II!OOided listening experiences. 

309 JAZZ KEYBOARD TECHNIQUI;S 2 credits 
Prerequisite: 262. Study of and familiarization with basic jazz keyboard techniques as .they 
relate Ill contemporary jazz harmony and theory. · 

310 JAZZ IIIIPROVISATION Ill 2 credits 
Prerequisite: 211. Advanced study in the principles of jazz improvisation. 

311 JAZZ IMPROVISATION IV 2 crfl{Jits 
Prerequisite: 310. Advanced Study in the principles of jazz improvisation. 

320 MUSICAL THEATRE HISTORY AND UTERATURE 1 , . 2 crfl!Jits 
From the beginning of Musical Theatre throl,lgh the 1800s, musicals will be examined tor eonE.rg-
ing trends and styles in music, dance, and theatre. · · · 

340 TEACHING GENERAL MUSIC 2 credits (30 clinical hours, 20 field hours) 
Prerequisites; 155, 161, 252, 262, 297. lntroductionstornelhods, ,_.and $killS tor teaching 
non-performance music classes, with emphasis on the elementary grades: 

341 CURRICULAR INNOVATIONS IN 3 credits (30 clinical hours, 20 field hours) 
GENERAL MUSIC . 
Prer8Cluisites: 155, 161, 252, 262, 297, 340. Intensive study of principles, techniques, and 
materiills of Orff, Kodaly, and other current general music methods appropriate tor grades 
K-12. Clinical and field experiences. 

342 ELEMENTARY INSTRUMENTAL MUSIC 2 creclits 
Prerequisifes: 155, 161, 252, 262, 275, 276, 277, 'NT. This C0U1S8 prepares teachers lor d!Mllop
ing innovative elementary instrumental· programs. Students will survey materials for creative 
teaching in instrumental! music. Clinical and field experiences. 

343 SECONDARY INSTRUMENTAL MUSIC 2 creclits (30 clinical hours, 20 field hours) 
Prerequisites: 155, 161, 252, 262, 275, 276, 277, 297, 336, 342. Introduction to procedures 
for teaching instrumental music at the secondary level as well as principles of secondary 
instrumental curriculum design. Clinical and field experiences. · : 

344 SECONDARY CHORAL MUSIC METHODS AND .MATERIALS 3 creclits 
Prerequisite: 297 or instructor permission. Methods, techniques, and materials tor teaching 
secondary choral music. Develops competencies in literature, selection, rehearsal techniques, 
and programming methodology. 

345 HISTORY AND LITERATURE OF THE WIND BAND 2 credits 
Prerequisite: 343 or instructor permission. Course is designed to develop the instrumental 
band student's understanding of the historical background of wind band literature. 

350 WOMEN IN MUSIC 2 credits 
A historical survey of women's contributions to music and overview of women's position in 
twentieth-century performance, composition and teaching. 

351,2 MUSIC HISTORY I, II 3 creclits each 
Sequential. Prerequ~: 152, 155 Development of music from ancient to modern times; sCores. 
recordings and live .performances as illustrative matalal. 

353 ELECfRONIC MUSIC 3 credits 
Theory of electronically generated sound and practice of electronic music comPoS;tion. 
Emphasis is on understanding digital and analog synlhesizsrs in a MIDI recording studio. 

3s. MUSIC IN THE TEACHING OF RETARDED.AND HANDICAPPED PEOPLE 2 credits 
Prerequisite: permission of instructOr. Study of application of music to needs of the special 
person in public/private school, clinical settings. 

358 FUNCilONAL CLASS GUITAR 2 credits 
Prerequisite: knowledge of music rudiments and permission of instructor Provides student 
in music education with basic rucfments of guitar playing as oelated to use in mU$ic claseroorns. 

361 CONDUCTING 2 credits 
Study and practice of conducting techniques: patterns, termatas. tempo and dynamic change, 
attacks and releases, score reading, aural skills. One hour ~ required. 

363 INTERMEDIATE CONDUCfiNG: CHORAL 2 creclits 
Prerequisite; 361 or instructor permission. Introduction to chorai conducting with emphasis 
on manual techniques, vocal skills, aural skills, and gaining COnducting experience. 

365 SONG LITERATURE 2 creclits 
Prerequisite: 252 or permission. Exposefl student systematically to vocal literature. aiding in 
their ability to distinguish between variOus periods and styles 61 music through recordinQS 
and class participation. 

368 GUITAR STYLES 2 creclils 
• Prerequisite: 200 performance 1evet or permission of instruciOI: Techniques inllolved in perform

ing musical styles oth!!< than those in classical gum Included are plectrum styles such as 
bluegrass, country and rock, as well as flamencO. folk. popular and jazz. 

371 ANALYTICAL TECHNIQUES 2 credits. 
Prerequis~: 252. Techniques for analysis of musical Score from all eras of Western music 
history, w~ major emphasis on works of Baroque, Classical and Romantic periods. 

372 TECHNIQUES FOR THE ANALYSIS OF 20TH CENTURY MUSIC 2 creclits 
P[ereqUisite: 252. Techniques for the analysiS of musical scores from the 20th Centur)< l'lequired or a theory-composition major. . 

407 JAZZ ARRANGING AND SCORING 2 credits 
Prerequisite: 454 and 309. Study of jazz instrumentation from small groups to large ensemlies. 

432/532 TEACHING AND UTERATURE: PERCU88IOif INSTRUMENTS 2 credils 
To train undergraduate and graduate percussion students in techniques of percussion educa· 
tion. Emphasis on research, literature, performance, and techniques from elementary through 
secondary levels. 

451/551 INTRODUCfiON 10 MUSICOLOGY . . 2 credits 
Prerequisite: 352. Comparative musicology: acoustics: psychology and physiology of music: 
aesthetics: theory of music theory: historical musicology. 

462 COMPOSITION 2 credils 
Prerequisite: 252 or permission of instructor. Study and crealive US& of major styles and idoms 
of musical composition: emphasis on 20th-Century_ techniques. 

4531553 MUSIC SOFTWARE SURV1!Y AND USE 2 creclits 
Prerequisite: 152 or permission of instructor: A survey and evaluation of available software 
in the various forms of musical instrulion, Students wilt design a course suitable tor submis
sion to a programmer 

454 ORCHESTRATION 2 credits 
Prerequis~e: 252. Theory of instrumentation ranging from small ensembles to full band and 
orchestras. 

· 4581555 ADVANCED COHOUCTING: .INSTRUMENTAL 2 credits (30 clinical haul$} 
Baton techniques and prQblems relating to practice. "reading and preparation of scores: organiza
tion of enseml:*'s: ~: CCll'ldlqing lafge insln.menlal enaambles. One hour lab raqo.ired. 

458/511 ADVANCED CONDUCTING: CHORAL 2 credils 
Prerequisite: 361 or equivalent. Condt,octing techniques to the choral ensemble, including leader
ship, enor detection, tonal diM!Iopment, Slylialic accuracy and anal)tsis. One hour lab l'eqlired. 



482/562 REPERTOIRE AND PEDAGOGY: ORGAN 3 credits 
Prerequisite: permission of instructor. Surwy of organ literature of all eras and styles, and of 
methods of teaching organ, applying principles to literature 

4631563 REPERTOIRE AND PEDAGOGY: STRING INSTRUMENTS 3 credits 
Prerequisite: permission of instructor. Study 'in depth of the four bowed string instrumerns, 
their leaching and close relationship. Despite obvious difference in physical appliclltion of cello 
and bass from violin and viola, methods of bowing, sound production and coloring are closely 
related. Application of the instruments to solo, chamber and ot'Chesmll pleying: 

4ff1t5ff1· GUITAR PEDAGOGY 2 credits 
Prerequisite: permission of instructor. A systematic analysis of prevailing schools cil guitar 
pedagogy . .Sound production physiology, method bool<s and special problems in leaching 
addressed. 

4681568 GUITAR ARRANGING 2 credits 
Prerequisite: permission of instructor Aller comparative analyses of selected ecamples, studen1s 
make original solo guitar arrangemen1s of 'lo()rl<s written lor other solo inslrumen1s and ensembles. 

4891569 HISTORY AND UTERATURE OF THE GUITAR AND WTE 2 credits 
Prerequisite: permission ol instructor. Study of plucked, !ratted, string instrumerns from the 
14th Century to the present: construction, notation, literature and performance practices. 
Modern editions and recordings evaluated. · 

471 COUNTERPOINT .2 credits 
Prerequisite: permisson of instructor Designed to give student a ~position necessary 
knowledge and skills for understanding contrapuntal practices and procedures; emphasis 
on 20th-Century techniques. 

472 ADVANCED ORCHESTRATION 2 credits 
Prerequisite: 454. Study a techniques a orchestral style as found in major works from classical 
orchestra of Haydn and Mozart through modern orchestra ol Stravinsky, Bartok, Berg and 
Schoenberg. • 

4901590 WORKSHOP IN MUSIC 1·3 credits 
Prerequisite: permission of instructor. Investigation of topics not offered in regular curriculum. 
Graduate student must fulfill additional requirements. · 

491 SPECIAL TOPICS IN MUSIC . 2 credits 
(May be repeated for a total a four credits) Group project related to a specific phase of music. 
Experimental course topics designed and implemented according to student interest. For elec· 
live credit only. 

492 SENIOR SEMINAR 1 c;edit 
Prerequisite: restricted to studerns enrolled in Student Teaching in Music. For music educa· 
tion majors; certification, contracts, benefits, job market prospects and student leeching 
experience sharing. · 

417 INDEPENDENT STUDY IN MUSIC 1·2 credits · 
(May be repeated for a total of four credits) Prerequisites: sel'liOr standing and permission 
of d&pertment head. Music major only. Independent study under supervision a specially 
selected faculty members in subject area bearing on student's own goals. 

488 SENIOR HONORS PROJEct! MUSIC 1-3 credits 
(May be repeated lor a total a six credits) Individually designed project demonstrating scholar· 
ship, analysis, advanced musicianship, research and/or creativity according to student interest. 
Restricted to University honors music student. 

MUSICAL ORGANIZATIONS 
7510: 
102 AKRON SYMPHONY CHORUS · 1 credit 

Open to University and community members by audition .. Prospective members should contact 
School a Music I'M> weeks before semester begins Pertoims with Akron Symphony Orchestra. 

103. UNIVERSITY SYMPHONY ORCHESTRA 1 credit 
Membership by audition .. Organization delloted to study a orchestral liflnture FuU-Ienglh 
concerts as well as special Umvers1ty appearances. Major conducted .ensemble. 

104 UNIVERSITY BAND 1 credit 
Includes Symphonic .Band and Concert Band as major conducted ensembles. Membership 
by audition. Other ensembles 1nclude Marching Band, Blue & Gold Brass (by audition only) 
and University Band. 

1115 VOCAL CHAMBER ENSEII8LE 1 credit 
Membership open to those enrolled in applied IIOice study. Coaching and rehearsal of solo 
and ensemble lrterature for voices from operatic, oratorio and lieder repertoires. 

108 BRASS ENSEMBLE 1 credit 
Membership by audition. Study and performance of lrterature for brass ensemble from all 
periods of music history. Frequent public concerts. For advanced brass players. 

107 STRING ENSEMBLE . 1 credit 
Membership by audition. In-depth study a performance a chamber music lilelalure with special 
emphasis on string quartet and .piano trio. 

108 OPERA WORKSHOP .1 credit 
r.lernbership by audition. Musical and dramatic group study a e>cerp1s from operatic repertoira 
Includes annual production a standard opera and/or contemporary chamber Work with staging, 
costumes and scenery. 

109 PERCUSSION EHSEMBLE 1 credit 
Membership by audition. Study and performance of literature for various percussion groups· 
develops skill in ensemble performance. · ' 

110 WIND CHOIR 1 credit 
Membership by audition. Study, reading, and performance of major orchestral and serenade 
repertoire for wind instruments. 

111 CHAMBER ORCHESTRA _ 1 credit 
Membership by audition. Organization designed to study for performance the aubslanlial reper
toire lor small orchestra. Open to student of advanced ability. 

114 KEYBOARD ENSEMBLE - 1 credit 
1111101-three hours a week a accoinpel'lying. Keyboard major required to enroll for at least 
three years. Music education major may substitute another musical orr,janization for one year. 

115 JAZZ ENSEMBLE 1 credit 
Membership by audition. Provides experience in jazz ensemble performance. Student is 
assumed to have knowledge of rudiments of music and some experience in jazz performance. 

111 GUITAR ENSEMBLE 1 credit 
Membership by {ludition. Provides experience in conducted ensemble performance for 
guitarists. Major conducted ensemble. 

----------~-------------------------------~---

7520: Applied Music 203 

117 COLLEGIUM MUSICUM . . 1 credit. 
Prerequisite: permission of instructor. A musical ensemble that performs music written before 
1750 on copies of authentic instruments. · 

111 SMALL ENSEMBLE - MIXED 1 credit 
Chernber Ensemble. Baroque Ensemble and Contemporary Music E~ Each is a group 
of diverse instruments which rehearses and performs a selected body of music. 

119 UNIVERSITY CHORAL UNION 1 credit 
Membership by audition. Ensemble delloted to study and performance a choral maslerwo<ks. 
Registration for credit open to all students who are not vocal music majors. 

120 CONCERT CHOIR 1 credit 
Membership by audition. Highly ae1act mixed choir. Perlorms classical literature from all periods 
Campus. regional, and tour performances. "Major conducted ensemble" for YOCal majors. 

121 UNIVERSITY SINGERS 1. credit 
Membership by audition. Mixed ensenible delloted to performance a a wide variety a choral 
literature from classical to popular. "Major conducted ensemble" for vocal majors. 

122 FRESHMAN CHORALE 1 credit 
Open to freshman studants by audrtion. De-.<oted to performance of choral litarature and 
development of vocallmusical skills. "Major conducted ensemble" for YOCal majors. 

123 MADRIGAL SINGERS 1 credit 
Membership by audrtion. Ensemble devoted to performance of YOCal chamber music a the 
Renaissance. Preserns madrigal feasts and concerts on and off campus. Fell semester. 

124 OPERA CliORUS 1 credit 
Open to students and members of Uniwrsity community by audition. Rehearsal and produc· 
tion of opera and musical theatre literature with staging, costumes, and scenery. 

4211521 GUITAR CHAMBER MUSIC 1 credit 
Prerequisite: Open to all upper class instrumentalists and YOCalists. Guitarists must have teken 
Guitar Ensemble, 7510:11& Study, coaching, and performance of major works tor guitar with 
other instrumerns or IIOioe. Major conducted ensemble for guitar majors. . . 

APPLIE., MUSIC 
7520: 
Prerequisite: Pfacemenl audition in the School of Music. 

lndvidual instruction in YOCal or. instrumental performance. lWo credits represent one half-hour lesson 
pe~ week; fliur credits represent an hour lesson. Enrollment may be repeated each semester for 
credij. A fee is charged in addition to regular tuition. · 

021-19 APPI.JED·MUSIC ~ NOHIIAJORS 2-4 credits each 
Pre~~uisita: Permission of applied instructor. For studants whose perfOrmance skills are not 
sufficient for placement at.lhe 100 level or for elective credit in non-music programs. No credit 
toward a"Y major in music. A fee is charged in addition to regUlar tuiticin. 

021 PE~USSION 

022 CLASSICAL GUITAR 

023 HARP 

024 VOICE 

025 PIANO 

025 ORGAN 

027 VIOUN 

021 VIOLA 

029 CELLO 

030 STRING BASS 

031 TRUMPETICORNET 

032 FRENCH HORN 

033 TROMBONE 

034 BARITONE 

035 TUBA 

031 FWTEtPK:COLO 

037 0B0E1ENGUSH HORN 

031 CLARINETIBASS CLARINET 

031 IIASSOONICONTRABASSOON 

o4o SAXOPHONE 

041 HARPSICHORD 

042 COMPOSITION 

081 . JAZZ .PERCUSSION 

082 JAZZ GUITAR 

083 JAZZ ELI!CI'RIC BASS 

. 08,4 JAZZ PIANO 



204 7520: ·Applied Music 

otS JAZZ TRUMPET 

011 JAZZ TROMBONE 

017 JAZZ SAXOPHONE 

. 011 JAZZ COMPOSITION 

011 JAZZ VOCAL STYLES 

121-4811521-811 APPLIED MUSIC FOR MUSIC IIA.JORS 2 or 4 credits each 
The lollcwing courses are intended for a student majoring in one of the programs in the School 
of Music. Course lellels cotrespond approximately to class standing (100 for freshman, 200 
for sophomore. etc.) A student may progress up one lellel by successluUy completing an applied 
music jury, usually offered In the spring semester. NOTE: No more than eight credits at the. 
100, 200 or 300 lellel may apply in music degree programs; no such llmd exiSts for the 400 iewl. 

121·221-321-4211121 P1RCUSS10N . 

122.J22.322.4221122 CLASSICAL GUITAR 

123-223-323-42311123 HARP 

124-224-324-42411124 VOICe 

1211-221-3111-421111125 PIANO 

1H-ue-ue-421/IH ORGAN 

127-227427-4271127 VIOLIN 

121-2awzs.42till21 VIOLA 

129-229-Sft-42111128 CELLO 

130-230-330-4301130 STRING 8A8S 

131·231-331-43111131 TRUMPET OR CORNET 

132-232..au.4321Az FRENCH HORN 

133-233 333 433/Ull TROMBONE 

134-234-334 43411134 BARITONE 

1311-2311-3311-43511135 TUBA 

138o-.ue-43811311 FWTI! OR PICCOLO 

137437427-437/137 OBOE OR ENGUSH HORN 

138-238 331 43111131 CLARINET OR BASS CLARINET 

1311-238-331-43111138 BASSOON OR CONTRA8A8SOON 

140-24&-34o-44ofMO SAXOPHONE 

141·241-341-44111141 .HARPSICHORD 

142·242-342-44211142 PRIYoltrE LESSONS IN MUSIC COMPOSITION 2-4 credits each 
(May be rapeM9d) Prnquisiles: 7500:252 and parmission of instruciDr; 7500:452 reconmended. 
Private instr\Jetlon in composition. Primarily for student whose major is theot'y·composition. 

1111·211-311-481 JAZZ PERCUSSION 

1112·2112-312-482 JAZZ GUITAR 

113-2113 313-483 .JAZZ ELECfRIC BASS. 

184-2114 314 414 JAZZ PIANO 

1Y.HII 3111 48.11 .JAZZ TRUMPET 

1111-2111-388-48 JAZZ TROMBONE 

1117-217-317-487 .JAZZ BAXOIOHONE 

1118-2118 31i 4111 JAZZ COMPOSITION 

11111-21111-318 411111118 .JAZZ VOCAL STYLES 

COMMUNICATION 
7800: 
102 SURVEY OF IIASS COMMUNICATION 3 credits 

Considers entire field of contemporary American m8$l communication. Presents and explains 
functions of agencies through which news. views and entertainment reach the general public. 

1111 SURVEY OF COMMUNICATION THEORY 3 credits 
Presenls models of major forms of ~h communication arid discusses elements of models. 
their interaction and their function in the human communication systam. 

200 CAREERS IN COMMUNICATION 1 credit (credit/noncredit) 
A surwy of career opportunities in the communication field. Outside spealr.els; field trips. 

201 NEWS WRITING 3 credits 
Prerequisite: abiltty to type. Writing of news stories; applying theory through discussions, illus
trati~~e material; actual writing for publication. 

204 EDITING 3 credits 
Prerequisite: 201. Copyreading, headline writing, proofreading, makeup, type and typography, 
printing machines and processes, newspaper mathods and systems. 

201 FUrURE WRITING . . 3 credits 
Prerequisite: 201. Short newspaper and magazine articles, praparaliOI) d articles for publica· 
bon, human interest situations. extensive writing with class discussion. 

225 USTENING 1 cr6dit 
Techniques and approaches involved in understanding the lislaning process and prac1ica of 
listening improvement techniqueS. . 

2211 INTIAYIEWING 3 credits 
Study and practical application of selected interviewing concepl8 asaociated with job inter· 
viewing, jounnali~ interviewing, and lije reyiew interviewing. 

'lZ1 NONY~ COMMUNICATION 3 credits 
Focused study of the principal aspects of nonverbal communication in public, group and inter· 
personal settings. 

230 WZIP-FII" 1 credit 

231 FORENSICS• 1 credit 

232 SUCHTELITE• 1 credit 

233 TEL.BUCH" 1 credit 

2311 INTERPERSONAL COMMUNICATION 3 credits 
Theory and practice in interpersonal communication concepts and principles. Special topics 
in communication apprehension, assertr;e communication. communication dyads and triads, 
and transactional communication. 

2411 ARGUMENTATION 3 credits 
Study of process d developing, presanting and defending inferences and arguments in oral 
communication setting. Includes study and praclice d llllidence, reasoning, case construction,· 
refutation and rebuttal. 

2112 PERSUASION . 3 credits 
Emphasis on understanding persuasion theory and practice. Includes information analysis 
of motivational appeals and introduction to piQpeQIIIlda analysis. 

270 VOICE TRAINING FOR MEDIA 2 credits 
Safe and· effective uses d the \IOC8I instrument in its specific application to radio, television 
and films. · 

210 .. EDIA PRODUCfiON TECHNIQUES 3 credits 
Introduction to production techniques used in the mass communication CO\I8I"S .sound, lm· 
age, lighting, fundamentals of conveying messages on slide, film and video. 

2112 RADIO PRODUCfiON 3 credits 
Study of radio production techniques and the functional operation of AM and FM radio sta· 
tions. Includes practical production experiance in studic. 

283 TELEVISION PRODUCriON 3 credits 
Prerequisite: 280. Funclion, structure and influence of telllllision as communication medium 
with practical production experienCe in studio. 

·2111 FILII PRODUCfiON 3 credits 
PrerequisfiB: 280. lechniques, lirnilalion& and poiBntials of film procb;tion:' A student learns script 
writing, directing, lighting and makeup; pracllcsi production ecperience in atudos and on IOcallon. 

301 ADVANCED NEWs WRITING 3 credits 
Prerequisite: 201. Advanced course in writing and editing news. features and analysis for print 
media Behavioral apprOach to communication d information and Ideas. 

302 BROADCAST NEW8WRITING 3 c.redits 
Prerequisdes: 201, 280. the course Is designed to teach 8ludenls hoW to write, prepere. and 
deliver broadcast news copy for radio and television. 

303 PUBLIC RELATIONS WRITING 3 credits 
Prerequisites: 201, ability to type. Introduction d writing skills required by public relations 
practitioners emphasizing differeni approaches for apecilic publics and specific media. 

301 MAGAZINE WRITING 3 credits 
Prerequisdes: 201, 206. An advanced writing course designed to diMiiop the specialized 
researching, reporting, and writing S!<iUs needed in consumer and specialized business 
magazines today. 

307 COMMERCIAL ELECI'RONIC PUBLISHING . 3 credits 
Prerequisite: 201. Explore basic principles of magazine publishing in its broad definition, lsrJoul, 
type and typography, paint production of magazines. 

3011 PROMOTIONAL PUBLICATIONS 3 credits 
Prerequisdes: 201 and 303. Preparation of publications used as communication tools in public 
leiations, advertising and organizations. Emphasis upon design, layout and technology. 

325 INTERCUI.l'URAL COMMUNICATION 3 credits 
Study d effect on oral communication process d existence of cultural barriera Includes study 
of verbal and nonll8rbal communication in transracial, informal international and diplomatic 
communicative settings. 

344 GROUP DECISION MAKING 3 credits 
Study of communication and decision making in small groups Practice in techniques of group 
decision-making. Introduction to theory of group communication. 

3411 ·BUSINESS AND PROFESSIONAL SPEAKING 3. credits 
Prerequisite: 1100:105 or 106. Piactical imp10111111'18r11 in speaJcing skills ueed in business settings 

3411 ADVANCED PUBLIC SPEAKING 3 credits 
Prerequisite: 1100:105 or 106. Theory and practice of public speaking: audience analysis; 
advanced methods for organizing persuasive speeches; techniques d research, style, and 
deli~~ery; professional speech writing; extansl\18 speaking practice. 

3115 FREEDOM OF SPEECH 3 credits 
Discussion and analysis of. the Const~ulion's free speech guarantee; contemporary issues 
in freedom of communication; rote of the media in free sp8ech issues. · 

311 AUDIO RECORDING TECHNIQUES 3 credits 
Prerequisite: 280 and permissiori. Basic principles of sound, human hearing, and the"techni- · 
ques of audio recording. Theory and laboratory trainii')Q, recording practice in the studio and 
on location. Lab fee 

3112 VIDEO CAMERA AND RECORDING 3 credits 
Prerequisite: 280. Principles of electronic image recording; studio and field camera opere· 
tion; studio and field location lighting practice. 

"Total repeats not. to e>«:eeQ eight credits. 
(Note: Students being paid salaries from Student Activity Funds are not eligible for credit.) 



383 ADVANCED TELEVISION PRODUCTION 3 credlls 
Prerequisite: 283 and permissiQil. TeleviSion production operations in a studio environment. 
Pract~ producing and directing. Studio equipment operation. Lab fee. 

384 COMiiUNICRION RESEARCH 3 credlls 
Prerequisites: 102, 115. Fundamental concepts and methods of survey research, and the aP' 
Plication and interpretation of surwy data in communication and in media operations. 

385 AIIERICAN FILM. HISTORY: THE BEGINNING TO 1145 3 credits 
A::quaints undergraduate student with historical dellelopments of film and film c6ncepls; ends 
with films of 1945. 

388 AMERICAN FILM HJSTORYi 1145 TO THE ~ 3 credlls 
Continuation of student's surwy of film history and film concepts begun in 385. 

387 RADIO AND TV WRITING 3 credits 
Practical applicatio!l of script writing poinciples and techniques used in writing scripts for 
commerclals. announcements, comedy/drama. news and documentaries. 

388 HISTORY AND STRUCiliRE OF BROADCAmNG 3 credits 
Growth of broedcasllng in America; hlstorical81101ution of approaches to programming, news 
and financing of broadcasting operations. 

3t5 RADIO STATION PROGRAMMING AND OPERATIONS 3 credlls 
History and dellelopment of radio programming from earjy formation to present; nature. structure 
and function of educational and commercial radio broadcaating. 

318 TELEVISION STATION PROGRAMMING AND OPERATIONS 3 credlls 
Examines the operations and programming processes of a broadcast station; programming 
philosophies. broadcast schedules, feature and syndication acquiaition, local productions. 
issues of staffing and funding. · 

40011100 HISTORY OF JOURNALISM IN AMERICA 3 credlls 
A review and analysis of the historical 8\/0iution of journalism In America. focusing primarily 
on newspapers, magazines, radio. television. 

403 COMMUNICATION IN PUBLIC RELATIONS I 3 credlls 
Prerequisites: 201, 303. and 309. Se1ecteQ communication theories used to analyze and im· 
plement effectiw public relations programs with emphaals placed upon research, planning, 
promotional messages and evaluation of program. · 

404 COMMUNICATION IN PUBLIC RELATION8 U 3 credlls 
Prerequisites: 303. 309, and 403. Continuation of 403. Application of principles of public rela· 

· tions profession in an actual organizational setting. 

401 MEDIA COPYWRITING 3 credlls 
Prerequisite: 309. Selected communication theories and research techniques used to plan, 
write and analyze commercial messages. Emphasis wiH be placed on selection of audience. 
.medium. appeal, writing style and evaluation of efforts. 

410 JOURNALISM IIANAGeiiENT 3 credlls 
This course is designed to educate studentS in thA management of journalistic operations, 
including the magazine and newspaper industries. 

431 ORGANIZATidNAL COMMUNICATION I 3 credlls 
Overview of theories and approaches· lor understanding communication flow and practices 
in organizational settings, I.a. interdei>artmental, superior-subordinate. etc. 

431 ORGANIZATIONAL COMMUNICATIONS II 3 credlls 
Prerequisites: 344 and 435. Continuation of435; in-depth analysis and application, Including 
team ~ilding, conflict management, communication flow; Individual and group projects; 
Simulations. 

431 INDEPENDENT STUDY 1-12 credlls 
(Msy be repeated for a total of12 credits) Prerequisite: permission of faculty. Directed indepen
dent readings. research. projects and productions. Written proposal must be submitted~ 
pefmi~ is granted. Appropoiate documentation of work requirvd. · 

410 SPECIAL TOPICS IN COMMUNICATION 3 credlls 
(May be repealed lor a total of nine credits) Special interest topics In mass communication 
journalism, or communication, supplementing courses listed in Unlvet$ity Bulletin. See depart: 
ment for current listing of offerings. 

45411154 THEORY OF GROUP PROCESSES . 3 credlls 
Group communication theory and conlflrence leadership as applied to individual P19jects and 
semtnar reports. · 

457/157 PUBUC SPEAKING IN AMERICA 3 credlls 
Surwy and critical analysis of major speakars. epeeches and speech IT1ClY8m9lll8 in American 
history. Examines how style and content of American speaking Influenced events and reflected 
theii times. 

4831113 CORPORATE VIDEO DESIGN 3 credits 
Pre~uisites: 201, 280. Clienl contact. analysis of production problems, design and writing 
of ;~Cnpls for promotion, lratmng, and news tn corporate and health service settings. 

4841584 CORPORATE VIDEO MANAGEMENT 3 credlls 
Prerequislta: 463. Budgating lor individual productions and production faciftlies. scheduling, 
acnpt breakdown, management· of ()Orporate and health servica media facilities. 

41S/588 AUDIO AND VIDEO EDJnNG 3 credlls 
PrerequiSite: 280. Theory and practice of editing audio and video for broadcast and corporate 
applications. 

"'llfrl DIRECI'ING VIDEO PRODUCilONS 3 credlls 
Prerequisite: 280 and permission. Script analysis, casting. principles of directing, directing 
nqnprofassional talent. Laboratory exercises. · 

470 ANALYSIS OF PUBLIC DISCOURSE 3 credlls 
Identifies principal textual and· contextual elements of public discourse and presents various 
theories and models to be applied in studying rhetorical acts. 

471/571 THEORIES OF RHETORIC 3 credlls 
Study of.~ figures in hi~tory of rhetoric~ theory, stressing interrelationships among theories 

· of rhetonc, tnleliectual cltmates and soctal climates. 

480 COMMUNICATION INTERNSHIP 1·8 credlls 
(May be repeated lor a total of eight credits) Prerequisites: 24 credits in departmental courses, 
2.5 owrell GPA, and permission. Provides student with supervised experience and on-the
job training. Written permission must be obtained from the department prior to the \arm lor 
which cred~ is to be receiwd. ' · 

484 REGULATIONS-IN MASS MEDIA 3 credits 
Concentration on government regulations and self-regulatory bodies in broadcaatinQ, film and 
pnnt medta. ·· 

485 Sl:NIOR HONORS PROJECT IN COMMUNICATION 1·6 credits 
(May be repealed for a total of six .credits) Prerequisites: senior standing in Honors Program; 
approval of honors preceptot: Independent study project leading to complation of senior honors 
thesis or other original work. 

7700: Communicative Disorders 205 

488 BROADCAST SALES AND IIIANAGEIIENT 3 credits 
Prerequisite: 384. Using simulation and caaa history techniques, this course examines the 
sales and decision-making processes of a broadcast station. 

W15ff1 THE. AMERICAN FILM INDUSTRY 3 credits 
History, current operation and possible futures of the American film industry. Business and 
industrial aspects of film considervd in relation to technologic& and soci~ change 

41S/588 ADVANCeD FILM PRODUCTION 3 credits 
Prerequislta: 288. Advanced study in film. Includes stucly of35 mm, 16 mm, and Super-8 
mm color and black and white. sound on film. Emphasts on individual production. 

411/Ht DOCUMENTARY FORM IN FILM AND TELEVISION 3 credits 
Historical and critical study of documentary and nonfiction forms in film and television with 
an analysis of lf;leir roots in pliotography and radio. Emphasis on American film and TV 

41C11510 COIIIIUNICATION WORKSHOP 1·3 credits 
(May be repeated lor a total of six credits) Group study or group projects inwstigatlng a par
ticular phase of media not CO\I8rad by other courses in .curriculum. 

412/&12 CORPORATE VIDEO I'AACTICUM 2·6 credlls {repaatab/8 to 6 hours) 
Prerequislta: permission. Practical applications of writing, directing, management, recording, 
and editing skills to problems in business, education, and health services. Lab lea 

COMMUNICATIVE 
DISORDERS 
7700: 
101 BEGINNING SIGN LANGUAGE I 3 cred/ls 

Introduction to manual communication: Vocabulary building; dewlopment of flngerspelling · 
skills and expressivelreceptlve slgn language skills. . 

1ft BEGINNING SIGN LANGUAGI! II 3 credits 
PrerequiSite: 101. Introduction to maoual communication: Vocabulary building; developrnent 
of fingerspelling skills and expressivelreceptiw sign language skills. 

110 INTRODUCFION TO DISORDERS OF COMMUNICATION 3 credits 
Overview of various types of speech disorders; their Incidence, atiology and characteristics. 
Besic concepts and principles underlying speech· pathoiQgy. 

111 .INTJIODUCTION TO PHONOLOGY · 2 Ctedits 
Introduction to international phonetic alphabet. and· !Mirvlew of articulatory phonetics. 

120 INTRODUCTION TO AUDIOLOGY/AURAL RIUIABIUTATION 4 credits 
(Not open to communicaliw diaorder major) introduction to field of audiology including 
physics of sound, anatomy and physiology of auditory system, meaaurament of hearing 
impairment, nature and causes of. hearing disorders and habilitation of perilons with hearing 
impairment. 

121 PSVCHb SOCIAL ASPECTS OF DUFNI!SS 2 credits 
The effects of deafness on the emotional, social, motor and inllillectual development of the 
individual; tha effects of dealnetis on interpersonal relationships. · 

130 BABES AND STRUCTURE OF LANGUAGES 3 credits 
Introduction to Unguistic.baaes of apeach and language: phonological, morphologic&, syntac· 
tical and semantic. Social and peychological variables in communicatiw process as applied 
to therapeutic environment presented. 

140 INTRODUCFION TO HEARING .SCIENCE . 3 credits 
Normal anatomy and physiology of hearing system and ecousties of hearing. Surwy of field 
of ·audiology. Nature of hearing problems. 

201 INTERMEDIATE SIGN ~ ·3 credits 
Prerequl~e: 102. Vocabulary e>q:lansion; emphasis on expr9$slve/receptiw communication, 
fongerspelltng, and fluency. 

202 ADVANCED SIGN LANGUNiE 3 credlls 
Prerequislta: 201. Further practica in developing exprassive/receptiw sktils including rhythm, 
speed, and fluency: Study of linguistic aspects of various manual communication systems. 

210 Af'PLIED PHONOLOGY 3 credits . 
Prerequislta: 111. ll'aining \n allophonic transcription. Analysis of sound substitutions. distor
tions and dialectal variations. Study of Distinctiw Feature Systems. 

211 INTRODUCTION TO SPEECH SCIENCE . 2 credits 
· Study of anatomical, physiologic& and physical principles invoiwd in production, transmis

sion and reception of speech slgnal. 

222 SURVEY OF DEAF CULTURE IN AMERICA 2 credlls 
The deal experience in America- including educational, legal, social, and ~upational 
developments. · ·· · 

230 SPEECH AND LAN~ DEVELOPMENT 3 credlls 
Prerequisite: 130 or permisSion. Study of language development including acquisition d com· 
prehenslon and production Of phonology, syntax and semantics. Approaches to use of 
language in learning and thinking. · 

240 AURAL REHABIUTATION 4 credlls 
Prerequisite: 140. Introduction to philosophy and methods of aural rehabilitation lor children 
and adults. Includes methods of epeech reai:ling, auditory training, speech conservation, hear· 
ing aid use and combined visual and auditory approaches. 

241 PRINCIPLES OF AUDIOIIETRY 3 credlls 
Prerequlslta: 140. Introduction tO peychoacoustic principles which underlie basic audiometric 
tests; principles of speech audiometry, masking and impedance audiometry. 

2110 OBSERVATION AND CUNICAL METHODS i credlls 
Corequlsltas: 240 or 321 or 330. Introduction to c!inical procedures. Analyses of preparation 
and structure necessary for successful therapy; observation of therapy in different settings. 

321 COMMUNICATIVE DISORDERS I 4 credlls 
Prerequisites: 110, 210. Study of disorders of articulation/phonology, including normal. 
phonoioQteal developments, and assessment and remediation of phonological disorders. 
Introduction to dtsorders related to velopharyngeal inadequacy. 
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322 COMMUNICATIVE DISORDERS II . 4 credits 
Prerequisites: 110. 3100:264. Surwys communication disorders that accoinpany acquired 
neurological impairment$ and neurodellelopmentaU syndromes. Introduces neurological and 
genetic models, classification systems. diagnostic and treatment ·procedures. 

330 LANGUAGE DISORDERS 4 credits 
Prer&Auisite: 230. Etiology, identification, 81181uation, interwntion, remediation of symbolic, 
cognitive, Interpersonal language disorders of children. Disorders viewed as correlates or 
sequelae of central nervous system dyslunction or emotional disturbance. 

340 AUDIOLOGIC ~ 2 credits 
Prerequisite: 241. "Test battery" approach to audiometry explored; techniques of case fin
ding and handling of dilficult-IIHest CI!IIBS; competency with all testS in the battery required. 

350 CLINICAL PRACI'ICUM:. ARI'ICULAnONIPHONOLOGY. 1 credit 
(Must be repeated lor a ~I of two credits) Prerequisites: 250, 321. Supervised clinic&~ prac
ticum in articulation/phonology. Emphasizes therapy procedures, diagnostic techniques, and 
report preparation. · 

351 CLINICAL PRACI'ICUM: LANGUAGE 1 credit 
Prerequisites: 250, 330. Supervised clinical practicuni in language Emphasizes therapy pro-
oedures, diagnostic techniques. and report preparation. , 

352 CLINICAL PRACI'ICUM: AURAL REHABILITATION 1 credit 
(Must be repeated for a total of two credits) Prerequisites: 240, 250. Supervised ctinical prac
ticum in hearing rehabilitation. EmphaSizes therapy procedures, diagnostic techniques. and 
rePort preparation. 

4301530 ASPECTS OF NORMAL LANGUAGE DEVELOPMENT 3 credits 
(Not open to communicative disorders major) Introduction to acquisition and development 
of comprehension and production of language - phonologically, semantically and syntac
tically. Relates language acquisition to perceptual development of child and looks at function 
of, language in Individual, family and school. 

450 A88ESSMENT OF COMMUNICATIVE DISORDERS 3 credits 
Prerequisite: senior status; 321, 330 and 350, 01 permission. Introduction to differential diagnoeis 
of communicative disorders. Emphasizes taking case histories, and administration and inter-
pretation of tests and procedures. · 

451 a.INICAL PRACI'ICUM: DIAGNOSTIC AUDIOLOGY t credit 
(Must be repeated for a total of two credits) P.rerequisites: 250, 340. Supervised ctinical prac
ticum in haaring diagnostics. EmphaSizes diagnostic procedures and report preparation. 

41011110 SPEECH-LANGUAGE AND HEARING DISORDERS IN THE 2 01edits 
PUIUC 8CHOOUI 
(Not open to communicative disorders major) Nature, causes and treatment of speech, 
haaring and language diS()(ders in public schools. Spacial referenca to role ol classroom 
teacher in identifying and referring student with suspacted problema and in W()(king With 
school clinician. 

411/Y'I.ORGANIZAnON AND ADMINISTRATION: PUBLIC SCHOOL 2 01edits 
~AND HEARING l'floGRAM8 
Prerequisites: Senior or graduate standing. For clinicians who plan to work in public scllool 
systems. Covers progtam requirements and prolesslonallethical issues imposed by PL 94-f42. 

410 ~IN COMMUNICATIVE DISORDERS 2 credits 
Prerequisite: serior standing. PrOYides a vehiCle for detailed study and discussion of various 
communicative disorders. ' 

411 SPECIAL PRQ.JECTS: COMMUNICAnVE DISORDERS 1-3 Oledits 
(May be repeated tor a total of four credits) Prerequisite: permission of instructor. Individual 
or group projacts related to any of the problems· of communicative disorders. 

4831583 COMMUNICAnON DISORDERS: GERIATRIC POPULAnON . 3 credits 
(Not open to communicative disorders rr. ljor) Examination of communication disorders that· 
exist in geriatric population: Focus .on etiology, symptomatology and concomitant rehabilitative 
procedures. Designed for a student interested in the aging population. 

48&'585 COMMUNICATIVE DiSORDERS IN THE 
DtVEI.OPMENTAU.Y DISABLED 4 credits 
Thaory aild current resaarch related to the etiology, diagnosis and remediation of communi
cative disorders in intellactually and/or neuromotorically delayed children. 

4tCI/HO. WORKSHOP: COMMUNICATIVE DISORDERS 1·3 01edits 
(May be repeated for a total of four credits) Prerequisite: permission. Group investigation of 
particular phase of speech pathology and/or audiology not offered by other courses. 

. 415 INTEAN8HIP: SfiEECH.LANGIMG PATHOLOGY AND AUDIOLOGY 3-6 credits 
Prerequisite: parmiaSion of director of Speech and Hearing Center. Affords opportunity for 
in-depth clinical experience in llllriety of dinical sailings ou1slde The Uriversity of Akron Speach 
and Hearing Center. On-the-job experienca with specialized case populations. 

415 SENIOR HONORS PRO.IEC'r. SPEECH-LANGUAGE Po\THOLOGY 1-3 01edits 
AND AUDIOLOGY 
(May be repeated for a total of six credits) Prerequisites: enroUment in the Honors Program, 
senior standing and major in communicative disorders. 

SOCIAL WORK 
7750: 
2711 POVERTY IN THE UNITED STATES 3 credits 

Survay of social and personal dimanslons of life in the inner city and other areas of poverty 
in United States For perscn wishing to develop an in-depth understanding and/or intending 
to work in such areas. 

278 INTRODUCfiON TO SOCIAL WELFARE 4 01edits 
Sufvay of field of SOCial wellilre; place of social W()(k proleaslon within human services institu· 
lions of United States. Introduction of basic concapts relating social welfare institutions and 
ljocial work to aoci\!ly. 

401/1101 SOCIAL WORK PRAcnCE I . . 3 credits 
Prerequisite: Social Work miljor; Corequisite 410. Basic concep1s and methods of Generalist 
social work practica, with an emphasiJ on understanding and working with individuals. 

4021102 sociAL WORK PRACTICE II 3 01edits 
Prerequi~: 401; Corequislte 410; or permission ol instructor. Concepts and methods of social 
work practice particularly relating to understanding and W()(king with groups in various sailings 
in our society. 

4031503 SOCIAL WORK PRACTICE Ill 3 Oledits 
Prerequ~: 401 and 410, or permission of instructor. Development of understanding imd prac
tice melh6ds for utili>ation of community organization and social planning as social work process 
in assessing problems and developing prograrn to meet needs · ' 

4041504 SOCIAL WORK PRACTICE IV . · 3 01edits 
Prerequisite: 401, 410, or permission of instructor. Professional social work praCtice with families 
in social services; the dynamics of family syslems, assessment of family function and dysfunc-
tion, professional helping processes. · · 

410/510 MINORITY ISSUES IN 3 01edits 
SOCIAL WORK PRACTICE 
Prerequisite: Social Work major, Corequisite 401, permission of instructor. Raci81, ethnic 
and cuHural issues in. social W()(k related to various practica and theoretical perspectives, 
to various types of social problems. service agencies, individual family, group, community 
and societal contexts intagrated with the methodological processas of the social work 
practitioners. 

411/511 WOMEN'S ISSUES IN 3 credits 
SOCIAL WORK PRACTICE 
Prerequisite: 401 or permission of instructor. Social work practice. knowledge and skill, social 
welfare institutions and social policy in relation to W()(hBn's issues and concerns in the 
Uhited States. 

421 FIELD EXPERIENCE SEMINARS 2 credits 
Prereqljisites: 401, 410, and permission of instructor; corequisite: 495. caretul examination 
and integration of academic understanding and professional methodological studies into 
prolesslonal practice. One credit each semestar. 

4251525 SOCIAL WORK ETHICS 3 credits 
Prerequisite: Social Work major, permission of instructor. Social Worker's code of ethlcs as 
applied to practices, problems and issues in social. work. 

471/571 HUMAN BEHAVIOR AND 3 credits 
SOCIAL ENVIRONMENT I 
Social work perspective on human davelopmanl across the life cycle. Human diversity 
approach consistent with the needs of social work students p!81)8fing for practica. 

4301530 HUMAN BEHAVIOR AND SOCIAL ENVIRONMENT II 3 credits 
Prerequisite: Social V>tlrk majOr, 4ZT. or permission of instructor. Examination of larger social 
syslems including farniUes, groups. neighborhoods. and organizations. Focuses on the unique 
systemic characteristics of each system and its development. 

4401540 SOCIAL WORI< RESEARCH I 3 credits 
Prerequisites: Social Work miljor or permission of instructor. Overview ol scientific inquiry and 
the research process as it applies to th!! field of social W()(k. Emphasis is placed on the various 
social worker roles in relation to research. 

441/541 SOCIAL WORK RESEARCH II . 3 credits 
Prerequisite: 440 or permission of instructor. A Continuation of Social Work Research I with 
a focus on applying research concepts. Includes content on the evaluation or practica out
comes and the use of computers in data an~. 

4451545 SOCIAL POLICY ANALYBIS FOR SOCIAL WORKERS 3 credits 
Prerequisite: Social Work major, permission ol instructor. Description, . analysis and con
struction of social policy in social ~; to understanding forces and procaasas which 
establish or changa social policies., to predici consequences ol social policies and to 
establish goals for social policy development; integrated into !!lfecti)le social. work 
methodology. 

4501550 SOCIAL NEEDS AND SERVICES: AGING 3 credits 
Prerequisite: 401 or patmisslon <;lf instructor. Application of knowledge and principles of 
professional social \V<)rk prectice to understanding, development and pTCNislon of social 
services to meet needs of aging and later mature Individuals. farniUes and communitiiiS and 
institutions serving them and their. relatives. 

· 4511551 SOCIAL WORK IN CHILD WELFARE 3 credits 
Prerequisite: 401 or permission of instructQr. In-depth exploration of structure and functioning 
of social services designed to help _childran, and of prectil:e of social work in child-welfare 
settings. Consideration of supportive, ~pplementary and substitutive servic8S. 

4521552 SOCIAL WORK IN MENTAL HEALTH 3 credits 
Prerequisite: 401 or permission of instructor. Issues. organization, development and 
methodologies of current professional social work practice in mental-health sailings. 

4541554 SOCIAL WORK IN JUVENILE JUSTICE 3 credits 
Prerequisite: 401 or permission ol instructor. The theory and practica of soctal work in the 
juiii!Tlile justice syslams ol the United Sllites. Tradtional procedures and recent developments. 
prevention, diversion and community outreach, legal concerns. case management, institu· 
tiona! functioning. 

· 4551555 BLACK FAMILY ISSUES 3 credits 
Prerequisite: 401 or permission of instructor. Contamporary problema facing black families; 
male-female ralationships. single parent households, black teens and efdarfy. public policy, 
theoretical models. explaining development of the black farnlly. 

4551556 SOCIAL WORK IN HEALTH SERVICE'S. 3 credits 
Prerequisite: 401 or parmi$slcn Qf instructor. Policies, programs and practice io haalth-care 
sailings: short-term. intermediate and lolig-1erm hospitals, out-palienl services, emargency 
services, clinics, visiting nurse services, nursing homes. pediatric servic8s, ~-help 
organizations. 

457/557 ADVANCEI) .PRACTICE WITH INDIVIDUAL8 3 credits 
Prerequisite: 401 or permission of instructor: Advanced professional development of drect 
ahd indiract strategies and techniques ol intervention to aid indviduals in impn:wlng 
psychosocial functioning. 

4551558 ADULT DAY CARE . , 3 credits 
· Prerequisite: 401 or permission of instructor. Planning, dewloprnent, imjllemeriting, 8valuating 

and delivery of adult day-care services. · · 

451/sA SOCIAL WORK WITH THE MENTALLY RETARDED 3 01edits 
PrerequiSite: 401 or permission ol instructor. Application of soci8l work principles in the 
prOvision of social services to meet th!! needs of the mentaUy retarded and developmentally 
disabled and their !amities. 

4851585 ADMINISTRA'riON AND SUPERVISION IN SOCIAL WORK 3 01edits 
Prerequisite: 401 or permission of inslructOt Preparation lor lJSEl:d supervision. sbllf davefop
ment, and program planning in a social work agency. Examines the social~~ 
in its community as it affects its organizational goal-salting and program~mpfenientation 
problems. · 



47111570 LAW FOR sOcaAL WORKERS 3 credits 
Prerequisite: 40i or permission of instructo' BaSic terminology, ti.eories, principles. organiza
tion and procedures of law will be explored along w~h the relationships between social work 
and law and comparisons of the theoretical bases of the two professions. 

4751576 SUBSTANCE ABUSE AND SOCIAL WORK PRACTICE 3 credits 
PrerequiMes: 401 or permission of instrUctor. Provides students with the essential knowledge 
and skill for su~l social work practice with people irwoiYed in substance abuse. 

4101580 SPECIAL TOPICS IN SOCIAL .WORK AND SOCIAL WELFARE 1-3 credits 
Prerequisite: permission of instructor. Analysis of current social work end sociaiiMllfare theory 
and policy, settings, innovative interventions, and trends in delivery systems in relation to 
selected areas of concern. Topics and cr~ variable. 

4901590 SOCIAL WORK WORKSHOP 1-4 credits 
(May be repeated for a total of six credits) PrerequiMe: permission of instructor. Group 
investigation of a particular phase of social work or social weKare not offered by other courses 
in curriculum. 

495 FIELD EXPERIENCE IN SOCIAL AGENCY . 8 credits 
(Total in consecutive semesters only) PrerequiMe9: 401; 410, and permission of instructor; 
corequiMe: 421. Individual placement in selected communey and social service agencies 
for supervised experience ~h individuals, groups and communities in family service. health 
care, corrections, commun~ development. mental health, child 1Mlifare, public welfare and 
similar socialiMllfare seltings. Student must register intent and receive permission to take the 
course ~h the Field Coordinator during earty p$rt of semester preceding enrollment. For 
senior major in .social work. 

4'17/IW INDIVIDUAL INVESTIGATION IN SOCIAL WORK 1-3 credits 
PrerequiMes: permission and prearrangement with instructor Individual reedings, 1'98981Ch 
or projects in area of interest in social weKare theory or inst~utional operatiOns or in social 
work practice under guidance of social work faculty membe' Preparation of report paper ap
propriate to nature of topic. For social work majo' 

499 SENIOR HONORS PROJECT IN SOCIAL WORK 1-3 credits 
(May be repeated for a total of six credits) PrerequiMes: senior standing in Honbrs Program 
and approval of honors preceptor in -department. Open only to social work major enrolled 
in Honors Program. Independent study leading to completion ol senior honors thesis or other 
original work resulting in writing of research paper in proper scholarly form, supervised by 
student's honors project adviser within the department. 

THEATRE 
7800: 
100 EXPERIENCING THEATRE 3 credits 

Experience the theatre as a tive, dynamic art form through an exposure to and participation 
in University productions. 

106 INTRODUCI'ION TO SCENIC DESIG!i- 3 credits 
Introduction to the theory of scenic desigll' and imagery. The course may include the application 
of these principles to other media. · 

107 INTRODUCI'ION TO STAGE COSTUME TECHNIQUES 3 credits 
Introduction to basic costume construction techniques, organization and maintenance of ward-
robe for theatrical performance. Lab required. · · 

145 MOVEMENT FOR ACTORS I 3 credits 
Specialized physical training for the actor. 

151 VOICE FOR THE' STAGE 3 credits 
Speech improvement as ~ specifically applies to the stage. This coursa is concerned with 
the proper techniques and principles ol YOCal production in their practical application to stage 
perlorma(ICe. 

172 ACTING I 3 credits 
'Introductory fundamentals of actihg through the investigation of the body as an instrument 
for the stage, improvisation and basic scene study. 

205 THEATRE~ AND MANAGEMENT . 3 credits 
Study ol successful organization and management of professional and nonprotessional theatre 
operations. 

215 PRODUCTION AND STAGE MANAGEMENT . 3 credits 
An in-depth study ol productions and stage management prectices including scheduling, run
ning rehearsals, creating a prompt book, caHing shows and intar-aree communications. 

W STAGE LIGHTING 3 credits 
History, theories, practices, and the craft of tightlng for th!! stage. 

230 DEVELOPMENT OF THEATRE:· 3 credits 
HISTORY OF THE THEATRE 
PrerequiMe: 100 or permission of instructo' Theatre history from the Greeks to.the present 
with the emphasis on the physical theatre, stage COI"M!ntions, and theatre arch~ure ol each 
period. . 

245 MOVEMENT FOR ACTORS II 3 credits 
PrerequiMe: 145. Specialized training;integratipg the actor's physicai and vocal Instrument. 

262 STAGE MAKEUP 3 credits 
Theoly and practice in the application of stage makeup from juven~e to charecte' 
Lecture/laboratory. 

283 SCENE PAINTING 3 credits 
The dew!lopment of skills and knowledge of stage ecenic painting required for the thaatre 
designer and technician. Laboratory required. · 

285 BASIC STAGECRAFT I 3 credits 
Basic stagecraft including equipment, construction and handling of!wo'dimensional scenery 
and theatrical hardware. laboratory required. 

286 BASIC STAGECRAFT II 3 credits 
Prerequisite: 265. Aspects of stagecraft including the construction and handling of three
dimensional scenery and the rigging of scenic un~ Laboratory required. 

7800: Theatre 207 

211 DIRECTING I . 3 credits 
Emphasizes fundamentals of play. directing, including responsibilities of director, stage 
nomenciature, play selection, character analysis and rehearsals. One-act form ampha-
sizad. . 

301 INTRODUCTION TO THEATRE AND FILM 3 credits 
A survey of creative development iri theatre and film. It will <;over American and international 
developments through lecture and viewing ol films. For non-majors 

307 ADVANCED COSTUME TECHNIQUES 3 credits 
Prerequisite: 107. Specialized construction techniques for costumes. armor, masks, jewelry, 
millinery, and footwear: · 

321 MUSICAL THEATRE HISTORY II 2 credits 
Concentrating on the twentieth century, musicals from each decede will be examined for emerg-· 
ing trends and styles in music, dance. theatre and libretti. 

330 DEVELOPMENT OF THEATRE: DRAMATIC LITERATURE I • 3 credits 
PrerequiMe9: 230 or permission of instructor An in-dapth exploration of stage plays from 
the Classicai Greek period to 1800, with emph'!ISiS. on the relationship of plays to various 
cu~ures 

333 SUMMER THEATRE 3 credits 
Prerequisites: Permission of instructor/audition. PraCtiCal laboratory experiences in one or 
more disciplines during the summer session doing proauCtion and/or management work. 
Permission only. (Repeatable to 12 credits.) 

337 STAGE COSTUME HISTORY AND DESIGN I 3 credits 
PrerequiMes: 107, 7100:144. An introduction to Stage Costume Design through the 
16th Century. Exploring design skills, histqricai styles and dramatic titerature through costume 
design. 

338 STAGE COSTUME HISTORY .AND DESIGN II 3 credits 
Prerequisite: 337. A continuation of 337 from the 17th Cantury to the present: 

350 ADVANCED VOICE FOR THE STAGE 3 credits 
Prerequisite: 151. Vocal training through interpretation and analysis of various theatre styles. 

355 STAGE LIGHTING DESIGN 3 credits 
Prerequisite: 225 or permission of instn,Jctor. The art and technique ol stage lighting. design: 
light plotting, color theory, and optical aKects. 

365 STAGE DESIGN 3.credils 
Prerequisite: 106. The art ol stage design: ~ demands, elements, principles. 

370 THE AMERICAN THEATRE: PLAYS, PLAYERS AND PLAYWRIGHTS 3 credits 
Study of American theatre, from ~ beginning in 17th Century to present, ~h emphasis on 
achievements in 20th Century. 

371 DIRECTING II . 3 credits 
Prerequisites: 271 and permission. Advanced course in practical techniques of staging plays 
from major theatricai periods as well as principles of working with the actor 

373 ACTING II . 3 credits 
Prerequis~e: 172. Continuation of 172. Further emphasis on the psychology of the actor and 
development of performing techniques through scene study. 

374 ACTING Ill 3 credits 
Prerequisite: 373. Further in-dapth actor training ~h emphasis <in the language and interpre
tation of classic plays including Shakespeare. 

403 SPECIAL TOPICS IN THEATRE ARTS 1-4 credits 
(May be repeated as different subject areas are covered. but no more than 10 c~ may 
be applied toward B.A. degree) Prerequisite: permission. Traditional and nontraditional topics 
in theatre arts, supplementing courses listed in the General Bulletin. 

421 MUsiCAL THEATRE.PRODUCI'ION 3 credits 
• Designed to make the 1healre student aware ol the total creative process irwoiYed in mounting 

a stage musical. 

430 DEVELOPMENT OF THEATM: DRAMATIC LITERATURE II 3 credits 
Prerequisite: 330 or permission of instructot An in-depth exploration of stage plays from the 
19th Century to modern times with an emphasis on the relationship of plays to varicius cultures 

438 STYLES OF SCENIC DESIGN 3 credits 
Prerequisite: 365. Theatrical styles and periods in scenic design .and scenography. 

4501550 PERFORMANCE PROJECTS 3 cnidits 
(May be repeated for a total of six cred~.) Prerequisite: permission of instructo' Preparation 
and presentation of prograins and projects for c<immun~ and campus organizations plus 
other projects. as announc;ecf. · 

4821662 PLAYWRITING 2 credits 
PrerequiMe: permission. Principles of dramatic construction learned through analysis 
of pleywrigh_t's art, as well as through . writing o1 dramatic compoMions by individual 
students. • 

WlfiAfl CONTEMPORARY THIEATfiE STYLES 3 credits 
A detailed examination ol representative plays o1 the contemporary theatre with an emphasis 
on plays ol the 198Ps and 1990s. 

4881588 CHILDREN'S THEATRE 3 credits 
Study of theatre for child audience: play selection, set design and construction, acting, direct
ing. A lull-length play for children produced by the class may culminate the course. 

470 PRACTICUM IN PRooucriON DESIGN/TECHNOLOGY 1-3 creditS 
(May be repeated for a total of six c~} Prerequisite: permission of instructor. Practice in 
selected production design/ technology as it applies to projects in major departmental 
productions. 

474 ACTING IV· 3 credits 
Prerequisite: 374. investigation of acting styles, through scene study, applied to performance 
fnim Shakespeare tlirough modern playwrights. 

4751575 ACTING FOR THE MUSICAL THEATRE 3 credits 
PrerequiMe.s: permission of instructot A scene study course in analyzing and performing roles 
in American musicals: Accompanist provided. 

4901590 WORKSHOP IN THEATRE ARTS 1-3 credits 
(May be repeated for a total of eight cred~) Prerequis~e: advanced standing or permission. 
Group study or group projects investigating particular phases of theatre arts not covered by 
other courses in curriculum. 
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THEATRE 
ORGANIZATIONS 
7810: 
100 PRODUCTION LABORATORY-DESIGN/TECHNOLOGY *1 credit+ 

Prerequisite: permission of instructor. (May be repeated for a total of 12 credits) Provides 
student w~h practical experience in technical aspects of theatre. 

110 PERFORMANCE LABORATORY *1 credit 
(May be repeated for a total of 12 credits) Prerequisites: permission of instructor. Provides 
student w~h practical performance experience theatre productiOns. 

200' PRODUCTION LABORATORY-DESIGN/TECHNOLOGY *1 credit+ 
Prerequisite: permission of instructor. (May be repeated for a total of 12 cred~) Provides 
student Y4th practical experience in technical aspects of theatre. 

210 PERFORMANCE LABORATORY *1 credit 
(May be' repeated for a total of 12 cred~) Prerequisites: permission of instructor .. Provides 
student ~h practical perfor~nce experience in theatre productions. 

300 PRODUCTION LABORATORY-DESIGN/TECHNOLOGY *1 credit + 
Prerequi~e: permission of instructor. (May be repeated for a total of 12 cred~) Provides 
student ~h practical experience in technicsi aspects of theatre. 

310 PERFORMANCE LABORATORY *1 credit 
(May be repeated for a total of 12 credits) Prerequisites: permission of instructor. Provides 
student w~ practical performance experience in theatre productions. 

400 PROOUCI"ION LABORATORY-DESIQN/TECHNOLOGY *1 credit + 
Prerequisite: permission of instructor. (May be repeated for a total of 12 credits) Provides 
student with practical experience in technical aspects of theatre. 

410 PERFORUNce LABORATORY '1 credit 
(May be repeated for a total of 12 credits) Prerequisite: permission of instructor. Provides 
student with practical performance experience in theatre productions. 

DANCE 
7900: 
115 DANCE AS AN ARI' FORM 2 credits 

Survey of pence for novice observer: aesthetics, philosophies, methods of training. Lecture 
and discussion of readings, viewing of film, videOtape and live performances. 

118 INTRODUCTION TO CONTEMPORARY DANCE I 2 credits 
(May be repeated for a total of four cred~) Course lor novice dancers and taachers wishing 
to explore contemlilOfllry styles and 'techniques. 

120 INTRODUCTION TO CONTEMPORARY DANCE II 2 credits 
(May be repeated for a total of lour cred~) Prerequisite: permission: Continuation of 119. 
Expansion of contemporary movements and techniques. 

124 INTRODUCTION TO BALLET I 2 credits 
(May be repeated for a tolal of four cr~) Emphasis on body placement, muscular awareness. 

125 INTRODUCTION TO BALLET II , 2 credits 
(May be repeated for a total c:A four cred~) Prerequisite: permission. Continuation c:A 124, basic 
exercises c:A classicsi ballet. 

130 INTRODUCTION TO JAZZ DANCE I ,2 credits 
Basic jazz dance technique and jazz dance origins. 

144 INTRODUCTION TO TAP TECHNIQUE I 2 credits 
Basic tap dance technique and terminology. Special clothing/shoes required. 

218 INTRODUCTION TO CONTEMPORARY DANCE Jll 2 credits 
Prerequisite: permission of instructor. Continuation ol120, expanding the contemporary dance 
techniques, designed 1o perfect the sludent's technique lor entering the Corrtemporaly 7echnique I. 

220 INTRODUCTION To CONTEMPORARY DANCE IV 2 credits 
Prerequisite: permission of instructor. Continuation ol219, expanding the contemporary dance 
techniques, designed 1o perfect the student's technique for entering the Contemporary k/Jnique I. 

224 FUNDAMEN'DU. BALLET TECHNIQUE '3 credits 
(May be repeated for a total c:A six cred~) Prerequisite: permission. Continuation c:A 124, 125. 
l;:mphasis on barre and developing strength. 

230 INTRODUCTION TO JAZZ DANCE II 2.credits 
Prerequisite: 130. Continuation of basic jazz technique and stylistic range of jazz dance. 

403 SPECIAL TOPICS IN DANCE 1·4 credits 
(May be repeated as different subject areas are covered, but no more than 10 cred~ may 
be applied toward B.A. degree) Prerequi~e: permission. Traditional and nontraditional topics 
}n dance, supplementing courses listed in Genera/ Bulletin. 

4801180 WORKSHOP IN DANCE 1·3 credits 
(May be repeated for a total of eight cred~) Prerequisite: advanced standing or permission. 
Group study or group projects investigating particular phase of dance not covered by other 
courses in curriculum. 

DANCE ORGANIZATIONS 
7910: 
101 CLASSICAL BALLET ENSEMBLE 1 credit** 

By 'audition only. Participation in rehearsal and preparation for public performance of classlcsi 
ballet repertoire. 

• Required of all theatre majors. 
• • Any 7910 course may be repeated lor credit. Total cred~ for graduation may not exceed 12 cred~. 

All c:Ourses are by audijion only. · 

+Majors are required to enroll in at least one credit production lab every semester they are in 
residence. 

102 CHMACTER BALLET ENSEMBLE 1 credit' 
By audition only. Participation in rehearsal and preparation for public performance o1 characler 
ballet repertoire. 

103 CONTEMPORARY DANCE ENSEMBLE 1 credit* 
By audition only. Participation in rehearsal and praparatiori lor public performance of c;ontern
porary dance repertoire. 

104 JAZZ DANCE ENSEMBLE 1 credit* 
By audition only. Participation in rehearsal and preparation lor public pellormance of jazz 
dance repertoire. 

105 MUSICAL COMEDY ENSEMBLE 1 cfedit' 
By aud~ion only. Participation in rehearsal and preparation for public performance c:A dance 
production numbers in a musical comedy. 

106 OPERA DANCE ENSEMBLE 1 credit* 
By aud~ion only. Participation in rehearsal and preparation for public ·peflormance c:A dance 
sequences in an opera. 

107 EXPERIMENTAL DANCE ENSEMBLE 1 credit* 
By audition only. Participation in rehearsal and preparation for public performance c:A avBnt· 
garde danceS. 

108 CHOREOGRAPHER'S WORKSHOP 1 credit* 
By aucllion only. Paticipalion in rehearsal and prepEWiion lor public perbman:;e of sludert dances. 

108 ETHNIC DANCE ENSEMBLE 1 credit* 
By audition only. Participation in rehearsal and preparation for public performance of ethnic 
dance repertoire. · 

110 PERIOD DANCE ENSEMBLE 1 credit* 
By audition only. Participation in reheSrsai and preparation for public performance c:A dances 
from specifiC historicsi periods such as the Renaissance or Baroque eras. 

111 TOURING ENSEMBLE 1 credit* 
By audition only. PartiCipation in rehearsal and prep&fation for public performar19e of any 
dances. prepared for touring purposes. 

112 DANCE PRODUCTION ENSEMBLE , 1 credit* 
By permission only. Participation in technical assistance, preparation and pertdrmance of 
student dance productions: theory and laboratory. 

DANCE PERFORMANCE 
7920: 
116 PHYSICAL ANALYSIS FOR DANCE I 2 credits 

Required for al1 dance majors. Recommended to be taken in first two years. Lecture/laboratory. 
Skeletal and muscular analysis for dance technique. · 

117 PHYSICAL ANALYSIS FOR DANCE II 2 credils 
Prerequisile: 116. Support ~s, condtioning injury prei/Eif1lion, rehabilitlilion, nutrition lor cJancers, 

122 BALLET TECHNIQUE I 5 credits 
(May be repeated for a total of ten credits) PrerequiMe: permission. Fundamental theory, 
vocaqulary, structure, placement. Concurrent enrollment in pointe/men's claSs recommended. 

141 POINTE I ... , . . 2 credits 
(May be repeated for a total of eight cred~) Prerequisite: permission. Reinlorcement.of selec· 
lion principles for pointe'shoes, proper holding of loot muscularly and control of heel while 
ascending and descending from pointe. 

141 BEGINNING TAP STYLES 2 credits 
Prerequi~e: 7900:144 or permission. Refinement c:A Tap technique and stYlistic range· of Tap 
dance. Special clothing and shoes required. 

222 BALLET TECHNIQUE II 5 credits 
(May be repeated for a total ol20 cred~) Prerequisite: permission. Continuation of 1l!2, ex· 
panding theory on vocabulary, structure, placement. Concurrent enrollment in pointe/men's 
class recommended. · 

228 CONTEMPORARY TECHNIQUE I 3 credits . 
,(May be repeated for a total of 12 credits) Prerequisite: permission. Expanding the basic con· 
temporary dance_ techniques. · · 

241 POINTE II 2 credits 
(May be repeated for a total of 12 cred~). Prerequls~: permission. Continuation c:A 141. 
Continued development c:A strength, coordination and endurant:e of holding loot muscularly. 
Further development and emphasis on principles c:A weight transfer. 

241 INTERMEDIATE TAP STYLES 2 credits 
PrerequiMe: 145 or permission. Advancement of Tap dance technique through the use of 
complex combinations. sy~n. routines, and styles. Special clothing and shOes required. 

270 MUSICAL THEATRE DANCE TECHNIQUES 2 credits 
Prerequisites: 7900:119, 7900:124, 7900:130, 7900:144, 1909:230, Precision, line and 1191'nacular 
dimce; couple arid solo· dance work for musical theatre. 

315 CHOREOGRAPHY I 2 credits 
Prerequisite: Permission of the instructor .. Theoretical and practicsi introduction to principles 
of choreography: space, time, energy. · 

317 CHOREOGRAPHY II 2.cmdits 
Prerequis~: 316 and permission. Continuation of 316. Emphasis on musicsi choiCes and find· 
ing moWment specific to the individual choreographer. 

320 DANCE NOTATION 2 credits 
Beginning study of Labanotation method of recording movement, and preparation for 
beginners' examination of the Notiltion Bureau. 

322 BALLET TECHNIQUE Ill . 5 credits 
(May be repeated for a total· of 30 credrts) Prerequisite: ·permisSion. Continuation of 222. 
Emphasis on technique, style and line. Concurrent enrollment _ in pointe/men's class 
recommended. 

328 CONTEMPORARY TECHNIQUE II 3 credits 
(May be repeated for a total of 12 credits) Prerequisite: permission. Continuation of 229. 
Expanded development of contemporary techniques. 

• Any 7910 course may. be repeated for cred~. Total crd for graduation may not exceed 12 c~. 
All courses are by aud~ion only. 



334 PAS DE DEUX I 2 credits 
(May be repeated for a total of. eight credits.) Prerequisites: permission; concurrent enrollment 
in a pointe class. Female students must be concurrenUy ·enrolled in pointe class. Provi~ 
student wijh the beginning understanding and practice of pas de deux. 

341 POINTE Ill . 2 credits 
(May be repeated for a total of 16 credits.) Prerequisite: permission. Continuation of 241. 
Advancement, development and application of principles of classical ballet technique through 
work on. small variations, codas, enchainements and tou~ de force exeroises. 

342 liEN'S CLASS 2 credits 
(May be repeated for a total of eight credits.) Prerequisites: 122, permissiion. A classical ballet 
class focusing on tour de force and virtuoso movemehts specific to the male dancer. 

351 JAZZ DANCE STYLES 2 credits 
Prerequisite: 7900:130 or placement audition. Intermediate jazz dar)ce technique and the jazz 
eras. 

381 LEARNING THEORY FOR DANCE 2 credits 
Prerequisites: 7'900:115; 7900:224; or permission of instructor. Theories of learning and their 
use in teaching dance. · 

382 INSTRUCTIONAL STRATEGIES FOR DANCE · 2 credits 
Prerequisije: 361. Practii:al work and d8velopment of teaching skills in dance lor public and 
pri.vate settings. · 

403 SPECIAL TOPICS IN DANCE 1.;, credits 
Prerequisite: Permission. (May be repeated. No more than 10 credits may be applied toward 
the B.F.A. or B.A.) Traditional and nontraditional topics in dance. 

418 CHOREOGRAPHY Ill 2 credits 
Prerequisite: 317, permission. Continuation of 3~7.' Emphasis on form and Choreographic 
analysis. 

417 CHOREOGRAPHY IV 2 credits 
PrerequisitEi: 416 and.permission. Continuation of 416. Expanding into group choreography 
and longer works. 

422 BALLET TECHNIQUE IV 5 credits 
(May be repeated lor a tolal of 40 credits) PrerequisitEi: permission. Continuation of 322, 
professionetlelllll of technique. Concurrent ellfllllment in pointe/man's class.recommanded. 
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430 HISTORY OF MUSICAL THUI'RE IN DANCE 2 ciedits 
Prerequisite: 7900:115. Focus on dance styles and choreographers in Musical Theatre from 
a historical perspective. · · 

431 DANCE HISTORY: PREHISTORY TO 1881 2 credits 
Prerequisite: 115 or permission. Study of imPQI1lml dewltopments from prehistory through the 
Renaissance to the founding of the French Academy of Dance. 

432 DANCE HISTORY: 1881 THROUGH DIAGtfiLEV ERA 2 credits 
Prerequisite: 115 or permission. Development of dance beginning with the establishment of 
the French Academy through the Rom81ltic andDiaghilev Eras and their influence on current 
dance. 

433 DANCE. HISTORY: 20th CENTURY 2 credits 
Prerequisije: 115 or permissiion, Development of modarn dance as an art form and the further 
evolution of ballet and concert dance. 

434 PAS DE DEUX II 2 credits 
(May be repeated for .a tolal of six credits.) Prerequisites: 334, permission; concurrent enroll.
rnent in a pointe class. Female students must be concurrenUy enrolled in pointe class. Provides 
the student with advanced understanding and practice of pas de deux. 

451 ADVANCED JAZZ D,\NCE STYLES 2 credits 
Prerequisite: 351 or placement audition. Advanced jazz dance technique and styles for the 
professional dancer. 

481 SEMINAR AND FIELD EXPERIENCE IN DANCE EDUCATION 2 credits 
Prerequisite: 362. Supervised observation and teaching experience in dance education in 
the field: Concurrent enrollment in 7910:108 Choreographers Workshop. 

482 PROFESSIONAL ISSUES IN DANCE EDUCATION 2 credits 
Prerequisite: 461. An examination of current issues and goals irr dance education. Concur
rent enrollment. in 7910:108 Choreographers Workshop. 

490/590 WORKSHOP IN DANCE . . 1·3 credits 
Prerequisite: Advanced standing or permission. (May be repeated for a total of eight credits. 
Group study/projects investigating a particular field of dance not covered by other courses. 

497 INDEPENDENT STUDY IN DANCE 1-3 credits 
(May be repeated for a. to1a1 of four credijs.) Prerequisite: permission and prearrangement 
wijh instructor. Individual creative project, research or readings in dance with facufly advisor. 

498 SENIOR HONORS PROJECT IN DANCE 1·3 credits 
(May be repeated for a total of six c~) Prerequisites: senior standing in Honors Program and 
approval of department preceptor. Creatiw project or research supervised by dance preceplor. 

,. 
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College of 
Nursing 

COOPERATIVE EDUCATION 
8000; 
301 COOPI!RATIVE EDUCATION o credits 

(May be repeated). For cooperative ectucation students only. Work experience in busi· 
ness, industry, or governmental agency. Comprehensive performance evaluation and written 
report required. 

NURSING 
8200; 
100 INTRODUCTION TO NURSING 1 credit 

lntroduc;ee students 1D inftuences cl pest, present. and future pofotical,legal, social, and cultural 
processes on the nursing prolesslon and the roles of nurses. 

101 INTRODUC'I'ION TO UCCALIIIJRIATE NURSING 1 credit 
Prerequisite: Licensed Practical Nurse. Introduces L.P.N./B.S.N. students 1D the purposes of 
baccalaureate nursing education. Explores philoeophy, nursing theories, research, emerging 
roles, decision making, and the health care system. · · · 

201 COLLI!CIE OF NURSING ORIENTATION ., 1 credit 
Prerequisite: Admiesion 1D the College. Presentation of test-taking, time/stress management, 
college policies, financial aid, learning resources. preparing papers, programs of study, 
study/support groupe and academic advisement. 

210 BASIC CONCEPTS OF NURSING 4 credits 
Prerequisite: Admisaion 1D the College. Clinical course on the basic theories and concepts 
thai novice nursing students need in order 1D care lor healthy clients across the life span. 

211 PROFUSIONAL ROLE DEVELOPMENT 2 credits 
Prerequisite: Admission 1D the College. f'osteis the development Of the professional role of 
the nurse In novice students as they begin nursing practice. 

220 FOUNDATIONS OF NURSING PRAC1'ICE 5 credits 
Prerequisite: AdmissiOn 1D the College.· Clinical course which asaists students to perform 
peychosocial and peychom01Dr skills with long-term care clients. 

221 HEALTH A88E .. III!NT , 3 credits 
Prerequisite: Admission 1D the College. The skills of taking health histories and performance 
cl basic physical assessment. Supervised practice in the Learning Resource Center. 

311 PATHOPH\11101.0GY FOR NURSES 3 credits 
Prerequisite: Completion of Sophomcre level nursing courses. Develop understending el basic 
concepts related 1D pathophysiologic mechanism of health, illness as applied 10 nursing. 
Emphasis on· application 10 nursing using the nursing process. 

321 CULTURAL DIMENSIONS OF NURSING 2 credits 
Prerequisites: Satisfactory completion cl all required Sophomore level nursing courses. Nursing 
care cl clients cl diY81'S8 ethniclties is emphasized. Special ahntion is given 1D selected ethnic 
groupe' communication patterns. spirituality, health beliefs and practices. 

330 NURSING PHARMACOLOOY 3 credits 
. Prerequisite: Satialactory complation of Sophomore level nursing courses. Emphasis on Iunde· 

manta1 concepts cl pharmacology as applied to major drug classes, actions, and effects. 
Application cl nursing process 1D drug tharepy across l~e apan. 

3H CC)NCEP18 OF PAOFE88IONAL NURSING 4 credits 
Prerequisite: Admieslon 1D the RN/BSN or LPN/BSN Sequences. Introduces the LPN and AN 
to baccalaureate nursing. Focuses on the relationship of concepts and theories to the role 
of the professional nurse. Offered Summer only. 

310 NURSING OF THI! CHILDBeARING FAMILY . 5 credits 
Prerequisite: Satisfactory complation of Sophomore level nursing courses. A theoretical and 
clinical basis for cere of the childlletving !emily In varying degrees of health and in a variety 
of settings. First time offered, Fall 1993. 

310 NURSING CARE OF ADULTS 5 credits 
Prerequisite: Satisfactory completion of Sophomore level nursing courses. l'cute nursing care 
of adults with nutrition, elimination, metabolic, sexual, reproductive. ancf immunological con· 
cams. Includes theory and practice at the advanced beginner leYel. First time offered, Fall 1993. 

370 NURSING CARE OF OLDER ADULTS 5 credits 
Prerequisite: Satiaiactay c:Omplation of Sophomore level nursing courses. l'cllle nursing care 
cl older adults with mobility, perception, circulation, and oxygenation concerns Includes theory 
and prectice at the advanced beginner level. First time clfered, Fall 1993. 

310 MENTAL HEALTH NURSING 5 credits 
Prerequisite: Satisfactory complaticn of Sophomore level nursing courses. Assists students 
in developing knowledge and skills for providing care 10 individuals with mental health needs 
in a variety of settings. First time offered, Fall 1993. 

400 NURSING: DIMINISHED HEALTH II . · 12 credits 
Prerequisite: 320. Asaist students in applying knowledge, skills. nursing process lor integrated 
approach 1D nursing in various settings. aleo deYefoping leadership. change-agent roles utming 
teaching/learning process. Last time offered, Fall 1993. · 

405 NURSING CARE OF HEALTHY INDIVIDUALS 5 credits 
PrerequiSi~e: 336. Clinical course focusing on health care concepts across the life span wnh 
emphasis on health promotion. First time offered, Fall 1993. . 

401 INTERNATIONAL NURSING • 3 credits 
Prerequisite: Junior stending or Registered Nurse. Summer Elaclive course. A comparison 
of nursing in the Norwegian and Amerlpan health care S)SemS including educational, ethical 
legal, political, demogrephic. and geographic influences on he8tlh care. ' 

410 NURSING OF FAIIIUE8 WITH CHILOREN 5 credits 
Prerequisite: Satisfactory completion of Junior level nursing ~. Th8oretical and clirilcel 
nursing course focused on the child within a family context. Health problems c1 both acute 
and chronic nature are explored. First time offered, Fall 1994. 

411 NUBSING OF INDIVIDUALS WITH COMPLEX MEA&l'tl PROBLEMS 5 credits 
Prerequisites: 405, 440. Introduces the RNIBSN student 1D patients and families with multiple 
health care needs. Focuses on critical and complex patient care situations. First tine clfered, 
Spring 1994. 

420 NURSING: 8YNTHE818 10 credits 
Prerequisite: 400. Requires synthesis of pnMou8 learning 1D prollide nursing care to individuals. 
families, and commun~ies across life span in acute, community settings. Last time offered, 
Spring 1994. 

430 NURSING IN COMPLEX AND CRITICAL 8ITUATIONS 3 Ctedits 
Prerequisite: Satisfac1Dry completion of all Junior level nursing courses. ,Introduces advanced 
beginners to the complex~y of nursing cere in acute· complex and crilical siluallons of pa· 
tients with multi-sysle(ll failures. Firat time offered, Fall 1994; 

431 NURSING RESEARCH 3 credits 
Prerequisite: Satisfactory comPletion cl ali Junior level nursing courses. Exploralion of the effeCts 
of nursing research on the prolasai.on, become a knowledgeable consumer of tesearoh. Firat 
time offered, Fail 1993. 

440 NURSING OF COMMUNmES 5 credits 
Prerequisite: Satisfactory completion of all Junior level nursing courses. A synthesis cl nurs
ing skills applied among various community populations, Health and Illness care strategies 
within di\18188 health care systems 1D promote1he h8alth of groupe. FirSt time clfered, Fall1993. 

441 NURSING LEADERSHIP FOR CLIENT CARE 2 credits 
Prerequisite: Satislac1Dry complation of all Junior level nursing courses. Leadership e.nd. 
management concepts within the dynamic health care setting. Classical and contemporary 
approaches are explored with application in senior nursing courses. Finit time offered, Fall1994. 

441 PROFESSIONAL NURSING LEADERSHIP 5 credits 
Prerequisite: 405, 440. Provides the RN/BSN student with the theoretical foundation lor leader· 
ship and management in a dynamic health care setting. Contemporary and classical 
approaches will be explored. First time offered, Spring 1994. 

410 SENIOR NURSING PRACfiCUM 3 Cl'edits 
Prerequisite: Satisfactory complation of all Junior level nursing courses. In-depth clirilcel nurs
ing experienceS with profasaional nurse preceptors in student·sefacted health care settings. 
An individualized learning contract will be developed. First time clfered, Fall1994. 

455 PROFESSIONAL ISSUES 2 credits 
Prerequisite: Satisfactory completion of all Junior level courses. Exploration cl facts. values. 
beliefs and ethics related to prolesslonal issues affecting the prectlce cl nursing and rota 
transition from student to profasaional. First time offered, Spring, 1995. . 

, 410 188UES AND ROLES OF THE PROFESSION OF NURSING 3 credits 
Prerequisite: admisaion 10 RNIMSN sequence. The locus cl the course is 1D relate rote theory 
to personal and profasaionall~e. Issues affacling the nursing profession and delivery cl nurs
ing care are addressed. 

481 CONCEPTS AND THEORIES OF PROFES8IONAL NURSING 3 credits 
Prerequisite: Admission 1D the RN/MSN Sequence. Selected concepts and theories ~ 
to professional nursing ara studied and related 1D nursing practice. Critical thinking strategies 
are utilized to examine nursing theories and concepts . 

470 COMMUNITY .HEALTH NURSING 4 credits 
Prerequisite: 460, 465. Explores selacted concepts and is!ues relevant 1D community· health 
nursing. The effects of legal, ethical, economic, and political issues on community health 
nursing are discussed. 

480 SENIOR HONORS PRO.tECf 1·3 credits 
PnlreqlisileB: esnior Slllndng in Honors f'rogra'n and rusing rnajol: A aaiive project. independert 
study or research relevant to nursing which is superviaed by a feculty preceptor and/or sponsor. 

481 LEADERSHIP AND MANAGEMENT ROLES IN PROFESSIONAL NURSING 5 credits 
Prerequisites: 460, 465. 470. Focuses on advanced rote transition as ~ relates 1D the resocializa· 
lion process of professional nurses. Relates the resocialization cl the nurse 1D leadership and 
management roles. 

4811111 SPECIAL TOPICS: NURSING 1-4 credits 
(May be repeated as new 1Dpics are presented) Group studies of special topics in nursing. 
May not be used 1D meet requirements for the major in nursing. May be used lor elective credit. 

4131113 WORKSHOPS 1-4 credits 
(May be repeated as new 1Dpics are presented) Selected topics in nursing. May be ull!l(f to 
meet undergraduate or graduate major requirements at thR discretion a the college. 

487 INDEPENDENT STUDY 1·3 credits 
Prerequisite: permisaion of Associate Dean, Undergraduate Programs and gobd academic 
stending. Provides opportunity. to develop greater depth in an area of nursing through 
methodology specific 1D discipline of nursing. 
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College of 
Poly.ner Science 
and Polymer 
Engineering 

POLYMER ENGINEERING 
9841: 
425 INTRODUCfiON TO BLENDING AND COMPOUNDING OF POLYMERS 3 credits 

Prerequisites: 4200:321; 4300:341; 4600:310 or permission. Nature o1 polymer blends and 
compounds and their applications. Preparation and technology using balch and continuous 
mixers, mixing mechanisms. 

427 INTRODUCfiON TO MOLDING TECHNOLOGY 3 Credits 
. Prerequisites: 4200:321; 4300:341; 4600:310 or permission. Molding methods to manufac· 

lure polymeric products. Machinery, materials, molds, equipment, computer-aided design. 

450 MECHANICAL ENGINEERING PROPERTIES AND 3 credits 
PROCESSING OF POLYMERS 
Pre':&Quisites: 4600:315, 336 and 380 or permission. Introductory course to engineering pro
pert19S and prC>CesSing of polymers. Analysis of mechanical tests of polymers in the glassy 
rubbery, and fluid states. Product design. Concepts of rheology, rheometry and polymer 
proc8SS1ng. 

499 POLYMER ENGINEERING PRO.JEcr 7-3 Credits 
Prerequisite: P!'rmission. Individual research project pertinent to polymer engineering under 
faculty superv1s1on. 

POLYMER SCIENCE 
9~1: 
303 SPECIAL PROJECTS IN POLYMER SCIENCE 7-2 Credits 

Prerequisite: 302: Research projects of a limited scope for student desiring experience with 
a professor working 1n a spec1fic field. The course would be designad to gi~~e the student 
the processes invol~~ed in outlining projects, setting up equipment, collacting and recording 
research data in 'a scientijic manner. 

9871: Polymer Science 211 

401 INTRODUCTION TO ELASTOMER& 3 credits 
· Prerequisites: physical chamislry (or equivalent) or permission. An introduction to the Science· 

and technology of elastometic materials. Lecture and laboratory. 

402 INTRODUCTION TO PLASTICS 3 Credits 
Prerequisite: 401. An introdiJclion to the science and technology of plastic materials. Lecture 

• and laboratory. 

4111 POLYMER SCIENCE 4 Credits 
Prerequisite: 3150:314 or 3650:301 or permission. Principles of polymerization processes and 
relationships between molecular structures and physical behavior ol polymers. Molecular weight 
distributions ol macromolecules discussed and methods ol determining molecular weights 
utilized. 

411/511 MOLECULAR STRUCfURE AltiD PHYSICAL 3 credits 
PROPERTIES OF POLYMERS I . 
Prerequisite: 301· or 302 or permission. Interdisciplinary course involving the prinCiples o1 
chamlstry and physics are brought to bear Of1 relationships between molecular structure and 
chamical composition of macromolecules and their physical properties. 

412/512 MOLECULAR STRUcrURE AND PHYSICAL 2 credits 
. PROPERTIES OF POLYMERS II 

Prerequisite: 4111511 or permission. Mechanical charac!Eirization ol polymeric materills, the 
Boltzmann superposition principle and fracture. Experimental techniques involving stress-strain 
behavior. stress relaxation, creep, forced and free vibrations discussed. 

4131513 MOLECULAR STRUCfURE AND PHYSICAL 2 credits 
PIIOPIIRT1ES OF POLYMERS IU 
Prerequisite: 412/512 or permission. Deformation of bounded rubber units, the correspondence 
principle time-dependent failure, mechanical properties of polymeric foams and design 
considerations discussed. 

414 SEMINAR IN POLYMER SCIENCE 7-2 credits 
New and ~nsolved problams ill polymer science discussed frqm interdisciplinary view of 
material sc1ences. A student praperes one or more formal technical presentations related to 
chemical aspects ol field. 

415 MOLECULAR STRUCfURE AND PHYSICAL 2 credits 
PROPERTIES OF POLYMERS LABORATOIW 
Prerequisite: 413 or permission. Laboratory experiments involving the topics covared in the 
prerequisite course. 

416 EXTRUSION AND MOLDING 3 credits 
Prerequisite: 302 or permission. Introduction of extrusion and molding processes for plastics. 
Theory o1 extrusion and molding processes and their application to the types ol me1llrials used 
variations in equipment and the processing characteristics involved. Lecture and laboratory: 

417 ADHESIVES AND COATING 2 credits 
Prerequisite: 302 or permission. This course involves the fundarnentals o1 adhesives and 
coati_ngs technology, The chamical and physical properties o1 adhesives and coatings will 
be ~1scussed and will be related to molecular structure. Specijjc materials, applications end 
test1ng .procedures will be discussed and practical experience gained by experimentation in 
the laboratory. · 

418 COMPOSITES, CELWLAR STRUCfURES AND TIRE TECHNOLOGY 4 credits 
Prerequis~e: 302 or permission. The importance and science of composite structures will be 
taught and applied to the technology of foam and tire manufacture. Laboratory experiments 
will be used to illustrate the principles involved. 

4901580 WORKSHOP IN POLYMER SCIENCE 1·3 credits 
(May be repeated with permission) Group studies on selected topics involving polymers. May 
not be used to meet undergraduate or graduate major requirements in polymer eci8nce. May 
be used for electi11e cied~ only. 

499 RESEARCH PROBLEMS IN POLYMER SCIENCE . . 1·3 credits 
Prerequisite: permission. Faculty-supervised undergraduate research problems in polymer 
science, culminating in a written report. 
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Board of "l'rustees 
• .,1993 

MR. ALEX ARSHINKOFF; 106 South Main Street. Akron, Ohio 44306 (Tenn expires 2001). 

DR •. MELVIN E. FARRIS; 63 N. Miller Rd., Akron, Ohio 44333. (Term expires 1994). 

MRS. KATHRYN M. HUNTER; 611 W. Market, Akron, Ohio 44303 (Term expires 1996). 

MR. JOSEPH S. I(ANFER; PO. Box 991, Akron, Ohio 44309 (Term expires 1996). 

MR. RAYMOND D. MEYO; 708 Lowell St., Elyria, Ohio 44035 (Term expires 2000). 

MRS. JANE L. QUINE; 431 Merriman Road, Akron, Ohio 44303 (Term expires 1995). 

MRS. RAINY G. STITZLEIN; 333 North Portage Path, Akron, Ohio. 44303 (Term expires 1997). 

DR. CHARLES E. TAYLOR; 1375 E. 9th St., Cleveland, Ohio 44114 (Term expires 1999). 

MR. DAVID E. (GENE) WADDELL; 707 Society Building, Akron, Ohio 44306 (Term expires 2002). 

MR. DAVID S. TIMMS, (student trustee); 306 E. Buchtel Avenue, Akron, Ohio 44304 (Term 
expires 1994). 

MISS SUSAN M. BOROVICKA, (student trustee); 190 S. College St., Akron, Ohio 44304 (Tenn 
expires 1995). 

Administrative ·Officers 

September 1993 

Administration 
PEGGY GORDON ELLIOTT, President of· the University, Ed.D. 
DAVID L. JAMISoN, Interim Senior Vice Prt~Sident and Provost, J.D. 
MARION A. RUEBEL, l'cting Vice President tor Student Support Services, Ph.D. 
KATHY L. STAFFORD, Vice Pres1qent tor Institutional Mvancement, Ph.D. 
FAITH I. HELMICK, Vice President for Administrative Support Services, Ph.D. 
MARKS. AUBURN, Executive Vice President, Ph.D. 

JANET PURNELL, Assistant to the President and Director of Minority AHairs, M.S. 
CHARLENE K. REED, Assistant to the President and Secretary to the Board of.Ji"ustees, M.Ed. 
TED A. MALLO, Genera/ Counsel, J.D: 
RICHARD L. AYNES, Interim Director of Athletics, J.D. 

Deans 
RANDY MOORE, Dean of Buchtel College ·of Arts and Sciences •. Ph.D. · 
NICHOLAS D. SYLVESTER, Dean of" the College of Engineering, Ph.D. 
WILLIAM .E. KLINGELE, Dea~ of the College of Education, Ed.D. 
RUSSELL J. PETERSEN, Dean of the College of Business Administration, Ph.D. 
LINDA L MOOR~ Dean of the College of Fine and Applied Arts, Ph.D. • 
V. RUTH GfiAY, oean of the Col/ega of Nursing, Ed.D. 
ISAAC C. HUNT, JR., Dean of the SChool of Law. LL.B. 
FRANK N. KELt.EY, Dean of the College of Polymer Science and Polymer Engineering, Ph.D. 
FREDERICK J. STURM, Dean of the Community a(ld lechnical Collega. Ed.D. 
ELMORE J. HOUSTON, l'cting lntBrim Associate Provost and Dean of Continuing Education, Public 

Services and Out!each, M.A. 
CHARLES M. DYE, Interim "Dean of Graduate School, Ph.D. 
DELMUS WIWAM$, Dean of University Libraries. Ph.D. 
TYRONE M. TURNING, Dean of Wayne College, Ed.D. 

Other Ofllclafa 
RICHARD AYNES, Associate Dean of the~ of Law. J:D. 
WILLIAM H. BEYER, Acting Associate Vice President for Administrative Support Services, Ph.D. 
MARTHA A. BOOrH, Associate University Registrar. M.S. Ed. 
LARRY G. BRADLEY, Assoqiate Dean of the College of Education, Ph.D. 
THOMAS 0. BRoWN, Director of Counseling and Testing Center. Ph. D. 
DAN L. BUIE, Senior Coordinator of St!J(fent Support Functions and Director of J!cademic Mvise-

ment Center. M.S. ' 
GERALDINE F. CHIJTY, University Registrar.· M.SJ.E. 
TIMOTHY R. DuFORE, Associate Vice President tor lnsldutiQnal Advancement-Development and 

Exccutive Director of. The University of Akron Foundalkm, M.A. 
ROGER W. DUR81N, Associate ~n of University Libraries, Ph.D. 
SANORA B. EDWARDS. Director of the Adult Resource Center. M.A. 
PHYLUS A. FITZGERALD, Assistant Dean tor Student Affairs, Nursing, Ph.D. 

· WIWAM A. FRANCIS, Associate Dean of Buchtel College of Arts and Sciences, Ph.D. 
LATHARDUS GOGGINS, Assistant Dean of Graduate SChoo~ Ph.D. 
NED T. GOULD, Director of Hea/IJJ Services, M.D. 
CLAIBOURNE E. GRIFFIN, Associate Vice President of Research and Graduate Studies, Ph.D. 
JOANN M. GUSTAFSON, University Auditor, B.S. B.A. 
ROBERT D. HAHN, Director of Student Financial Aid and Employment, M .Ed. 
JOEL L. HAMPTON, Assistant Vice President for Auxiliaries Service, M.S. 

DUWAYNE H. HANSEN, Associate Dean of College of Fine and Applied ,1\rts. D.M.E. 
JESS W. HAYS, Director of Transfer and Articulation, M.B.A. 
RONALD F. HEINEKING, Chief of University Police, B.S. 

JAY R. HERSHEY, Director of Residence Halls, M.Ed .. 
JAMES R. INMAN, Associate Dean of the College of Business Administration for Internal Affairs 

and l'caclemic Programs, J.D. · · 

MARIE M. KANE, Director of lnstftutional Research, B.A. 
. SAMUEL G. KELLY II, ~ Dean of the College of Eng;laaring br Undergradua/B Studies. Ph.D. 

RANDALL H. KING, Associate Dean of Buchtel Collefle of Arts and Sciences, Ph.D. 
ERIC KREIDER, Direetor of University Media Production, B.A. 

LOUISE M. KUHNS, Assistant Vice President tor Institutional Advancement B.A. 

J. ELOISE LAFFERTY, Director of Promotional-Services, CEPSO, B.A. 
JOHN M. LEHMAN, Budget DirectOr, M.P.A. 

CONSTANCE L. LEISTIKO, Assistant Dean of the School of Law tor External Programs, J.D. 
·WIWAM LEWis Ill, Director of the Black Cultural Center. M.A. 

CAROL£ M. LICK, Assistant Vice President for Institutional Advancement-Alumni Relations, M.A. 
SPENCER. MARSTON, Director of Gardner Student Center. M.S. 

KENNETH E. MAST, Assislant Dean of the College of Business Adrninislmlion and t::Jitedor of Under-
graduate Business Programs, Ph.D. · 

ANOREW B. McCLAIN, Director of Pre-College Programs, J.D .. 
RALPH B. McNERNEY, Director of Career Center. Ed.S. 

CAROLYN MEHL, ~~ Vice President tor Institutional Advancement-,.University eoinrnurHca-
tions, M.S.Ed. . 

NELL M. MILES; Director of Affirmative icuon and Equal Erilployment Opportunity Officet, B.S. 
KARLA T. MUGLER, Senior Coordinator and Dean of University College, Ph.D. 
DANIEL M. NEWLAND, Senior COOrdinator of Stydenl Life and Dean of Studenlll, Ph;D, 

HENRY NETTLING, Associate Vice President-of Finar~C~J and Controfltit; B.S.B.A. 
ELAINE F. NICHOLS, AssOciate Dean for Undergta<iuate Programs; Nursing, Ed.D. 
PHYLLIS G. !)'CONNOR, Assistailt Dean of University Librarie$. M.L.S. 

GRACE E. OLMSTEAD,.Director of Services for Students with Dlsabililies, M.Ed. 

MINNIE C. PRITCHARD, Assodate Dean f!lthe Commun.Y and 7eclinicat COI/ege. M.S:tE. 
PAMELA R. RUPERT, Director of Dave/Dpment Progtams, Ph.[;) .. 
ROGER N. RYAN, Associate ViCe President for /ldminislralive Support-Services, MA 
RUDOLPH J. SCAVUZZO. JR_.,. ~te Dean of the Cof/!jge of Polymer Science ansi Polymer 

Engineering, Ph.D. · 

WILLIAM SEATON, Associate Dean of College of Fine and Applied Atls, Ph.D. 

· EUGENE.STEPHENS, Directol' of Purohasing, M.B.A. 

CHARMAINE C. STAettARsKv, Director of·R~ Services and Sponsoted Programs,_ M.S .. 

HELENE S. THALL, Assistant Dean of Wayne ,Cotiege and Director of Student ServiCes, M.S. 

FRANCIS B. tHOMAS, AssOciate Vice President tor information Setvices, _Ph.D. 
OI:.ETHA THOMPSON, SeniOr Coordinator of SpeciaJ Services tor SIUdenlll. ·M.Ed. 
J. GARY TRAVENY, Director of New Student Orientation. M.A. 
DAWN TROUARD, Acting Assistant Provost, Ph.D. 
THOMAS J. VUKOVICH, Asslstent-Vice President tor Student Support Services. Ph.D. 

JOSEPH M. WALTON, Associate Provost tor J!cademic and Faculty Affairs, Ph.D. 
MICHELE L. WATRAL, COOrdinator of Fraternity and Sorority Life, B.S. 
KATHY R. WATSON, Assistant Vice President Humen Resources, B.S. 
MAX S. WILLIS, JR., Associate Dean of Graduate SIUdies and Research, Engineering, Ph.D. 
JOHN R. WRAY, Ji"easurer, J._D. 
CHARLES M. YATES, Director of Sports Information, M.A. 

EmerituS FacultY 

SepterRber 1993 
NORMAN P. AUBURN, President Emeritus of the UnNersity. Prolessorl:meritus.of~Science 

and Consultant (195i) (Rill. as President 1971; Conaullant 1971-) B.A .. Uni\<ersity ol Cillcinnatj; 
1927; LL.D. Parsons College, 1945; LL.D., UniYI!flil¥ d Cincinnati, 1952; D.Sc. University ol TulSa, 
1957; LL.D. Univeisilyol Uberia(WesiAirica), 1959; Litt.D., Washburn UniversilyoiTopel<a, 1961; 
L.H.O., College ol Y«loster, 196\i; LL.D .. The UniYenily" ol Akron, 1971; O.C.L. Union Colege. 1979. 

D. J. GUZZETTA, President Emeritus; ~ Emerltu~ of H/gher Education (1954-Millch 1968) 
(August_19(1) (Retired as President~~ 1984) (Redftld August 1986) B.A., E,d.M .. Ed.O.; 
Umvers~ty o1 Buffalo, 1953; LL.D., The university ol Akron, 1968; D.S.Sc., Marian College, 1971; 

• ·LL.D., Kent State University; 1971; L.l.f.D., Walsh College; LL.D., Bellevue College. 1978. 

lAYING A. ACHORN, ProtrJssor Enieriius o1 Art(1965) (Ret. Decem~ 1983) B.S., M.A., Kent State 
University,. 1956. 

ALEXANDER L ADAMS, Assistant Prolessor Emetitus of Pfr;sical Education (1970) (Ret. December 
1969) B.S.Ed., M.S.Ed., The University of Akron, 1970. 

HOBART W. ADAMS, Professor Emeritus of Accounting (1969) (Ret. June 1993) B.S. Ed .. Kent State 
University; M.B.A., D.B.A., Indiana University at Bloomington, .1967. 

DORIS S. ALDRICH, Associate Professor Emerilus of Home Economics (1973) (Ret. Decem~· 
1988) B.S., M.Ed., Kent State University. 1972. 

VIRGINIA L. ALLANSON, AssoCUite Protessor Eril&riiUs of BiO/iography (1968) (Ret June 19f4} 
B.S., Purdue University; M.L.S., Kent State UniWrsily, 1966 

BARBARA S. ANANDAM, Assistant Prokissor Emeritus for Nursing (March 1973) (Ret. June 1993) 
B.S., M.S., Boston University; Ed.S., Kansas State Teachers College. 1971. 

JOHN ARENOT, Instructor Emeritus in Surveying and Construction lechnotogy (1967) (Ret. 1980) 
B.S.M.E., Cleveland State University, 1944. 

WALTER E. ARMs, Associate Professor Emeritus of Education (1968) (Re!. July 1989) B.S., North
west Missouri State College; M.Ed., University ol South Dakota; Ed. D., Indiana University at Bloom
-ington, 1968. 

BARBARA N. ARMSTRONG, Professor· Emeritus of Home Economics (1972) (Ret. December 1989) 
B.S., M.S., West Virginia University; Ph.D., The Ohio State University, 1970. 

WILLIAM J. ARN, Professor Emeri1t.ts of Education (1967) (Ret. Decem~ 1983) B.S.Ed., Ohio 
Northern University; M.S. Ed., Bowling Green State University; Ph.D .. Kent State University, 1967. 

HELEN MAE. ARNETT, Associate Professor Emeritus of BibliograPhY (1953) (Ret. 1972) B.A., The 
University of Akron; B.S.L.S., Case Western RBSIIrve University; M.A., San Jose State College 
(California); Ph.D., Case Western Reserve University, 1965. 

Gt.ENN A. ATWOOD, Associate Dean Emeritus of the Coflege of Engilleerillg; Professor Emerilus 
of Chemical Engineering (1965) (Ret. December 1989) B.S .. M.S .. Iowa State University; Ph.D., 
University of Washington, 1963; P.E: Ohio. · 



GERTRUDE BADGER, Associate Prolessor Etneritu3 of Ed~ (1965) (Ret. 1977) aS.Ed., aA., 
The Ohio State University; M.Ed., Ke~ State l)niversity, 1960. · 

FRANK V. BALDO, Protessct Emetitus of MarkBting (1969} (Ret. 1979} aaA., Fenn Coilelie; M.B.A., 
Case Western Reserve University; Ph.D., Pennsylvania State UniverSity, 1968. 

HOWARD R. BALDWIN, ksociate Vice President for Administrative Selvices Emeritus (July 1967} 
(Ret. Decemb8r 1989} B.P.S.M., Mount Union College; M.Ed., Kent State University, 1960. 

GEORGE W. BALL, Executive Director Emeritus·of University Relations and Development (1957) 
(Ret. August 1987) B.A., Mount Union Coll~e, 1943. 

ARMD FREDERIC BANDA, Prolessor Emeritus of Finance (1968} (Ret. December 1988} B.S., 
City College of New 'lbrk; M.B.A., Ph.D., New '1brk University, 1964; C.F.A. 

JAMES P. BANKS; ciirector Emeritus of Development (May 1974} (Ret. January 1987} B.S., D~io 
University, 1950. . . 

H. KENNETH BARKER, Dean Emeritus of the College of Education; Professor Emeritus of Educa
tion (1966} (Ret. December 1987) B.A., M.A., University of Louisville; Ph.D., University of 
Michigan, 1959. 

CHARLES M. IIA'RRESI, Professor Emeritus of Sociology (1966} (Ret. December 1989} B.A., M.A., 
University of Buffalo; Ph.D., State University of New York at Buffalo, 1965. 

MARIAN L. BAUER, Associate ProfBssor Emeritus of Nursing (1989} (Ret. 1982) B.A., Maiyv;lle 
College; M.N .. WeStern Rese111e University, 1941; R.N. 

IRENE C. BEAR, Professor Emeritus of Home Economics (1944} (Ret. 1968) a&, Illinois Wesleyan 
University; M.A., Texas State College for Women, 1937. 

DONALD E. BECKER, Associate Professor Emeritus of Management (1959} (Ret. 1988} B.A., M.A., 
Oberlin College. 1948. 

CLARE BEDILUON, Associate Professor Emeritus In the Communily and 76chnicsl College (1968} 
(Ret. 1975} aA., Woman's College of Georgia; M.A., New )brk University; Ph.l;)., University of 
Michigan, 1974. 

EUGENE M. BENEDICT, Ass/slant Professor Emeritus in the Community & 76chnieal College 
(January 1969} (Ret. 1982) M.Div., Boston University School of Theology; B.A.Ed .• M.A., Tha 
University of Akron, 1964. 

DONALD K. BERQUIST, Associate Prolessor Emeritus of kcounting (1968} (Ret. December 1988} 
B.S. B.A., Youngstown State University; M.Acct., The Ohio State University, 1964; C.P.A., Ohio. 

ROIIERT C. BERRY, Director of Placement Emeritus (1946} (Ret. 1!1is} aS. B.A., The University 
of Akron, 1942. · 

CARL A. BERSANI, Professor Emeritus of Sociology (1985} (Ret. July 1993} B.A., Eastern Michigan 
University; M.A .. University of Michigan at Ann Arbor; Ph.D., Iowa State University, 1965. 

MICHAEL BEZBATCHENKO, Professor Emeritus of Mechanical Engineering (June 1949} (Ret. 
1979} B.M.E., The University of Akron; M.S., Case Western Reserve University, 1954; P.E,, Ohio. · 

VINCENT J. BIONDO, Assislant Professor Emeritus of Education (1968} (Ret, 1976} aA., M.A., 
M.A.Ed., The University of Akron, 1957. 

DONALD F. BIRDSELL, Professor Emeritus of Education (1977) (Ret. 1988} B.A., Luther College; 
M.A., University·of Minnesota; Ph.D., University of Iowa, 1965. 

ROBERT R. BUCK, Associate Professor Emeritus of Economics (1958} (Ret. 1983} B.A., Carleton 
College; M.B.A., University of Chicago; Ph.D., University of California at B8rkeley, 1963. 

RALPH 0. EILACKWOCID, Piotessor Emeritus of Education (1967) (Ret. June 1993} aA., Muskingum 
. College; M.A., Ph.D., The Ohio State University, 1962. 

C. ROIIERT BLANKENSHIP, lnstruciOr Emeritus in Education (1952} (1956} (Ret. i982} B.S. B.A., 
The· University of Akron; M.S.Ed., Indiana University, 1963.. . 

BORIS BLICK, Associate Professor Emeritus of History (1964} (Ret. August 1989} B.A., BroOklyn 
College; M.A., Ph.D., University of Wisconsin at ':ladison, 1958. . 

JOHN A. BLOUGH, Professor Emeritus of Education (1979} (Ret. August1986} B.A., College of 
Wooster; Ph.D., The Ohio State University, 1971. · 

DONALD L. BOWLES, Vice President for Administrative Selvices Emeritus (February 1959} (Ret. 
December 1989} aS.I.M., BAEd., Tha University of Akron, 1959. · · . 

ALLEN M. BOYER, Member of the General Faculty Emeritus'(November 1966} (Ret. 1982) B.A., 
The University of Akron, 1942. 

FRANK V. BRADSHAW, Professor Emeritus of Music (1968} (Ret. December 1988} aA., M.A., 
Bob Jones University, 1950. · · 

MARKO .BRDAR, Associate Professor Emeritus of Chemical Engineering (1967} (Ret. 1982} B.A., 
M.A .• Case Western ReseNe University, 1954. , 

ARTHUR E. BURFORD, Professor Emerftus of Geology (1968} (Ret. December 1989} B.A., Cor· 
nell University; M.S., University of Tulsa; Ph.D., University of Michigan, 1960. 

DONALD R. BURROWBRIDGE, Professor Emeritus of Coordination (July 1965) (Ret. 1986) B.S., 
University of Wisconsin; M.S., Vi!Qinia Polytechnic Institute, 1965. 

ALBERT C. BUXTON, Associate Prqlesso~ Emeritus of Electro~lc 76chnology (January 1975} (Ret. 
1986) as.E.E., M.S.E.E., Tulane University, 1951. 

GERALD R. CAMP, Associate Professor Emeritus of Computer Programming 76chnology (March 
1969} (Ret. June 1993} B.A., Case WeStern Reserve University; M.S., J.D., The University of 
Akron, 1980. . 

IIIARV CAPOrOSTO, Assistant Professor Emeritus of Communicative Disorders (1968} (Ret. 1983} 
B.A.. The University of Akron; M.A., DePaul University, 1967. · . 

NATHAN F. CARDARELLI, Prolessor Emeritus of General Technology (1968} (Ret. June 1992} B.S., 
B.A., M.S., M.A., M.S., The University of.Akron, 1988. . 

MARILYN JEAN CARRELL, Senior Associate Director Emeritus of the Career Center (October 1972} 
(Ret. June 1993) B.S., M.S.Ed., The University of Akron, 1972. 

CAESAR. A. CARRINO, ~ Emeritus of the Evening College and Summer Sessions; Professor 
Emeritus of Education (1967} (Ret. June 1989} B.S.Ed., Baldwin-Waltece College; M.S.Ed., The 
University of Akron; Ph.D., Case Western Reserve University, 1985. 

ROBERT C. CARSON, Associate Professor Emeritus of Mathematical Sciences (July 1963) (Ret'. 
1989}, B.S., M.S., Purdue University; Ph.D., University of WISConsin at Madison, 1953. 

MARY ELIZABETH CHESROWN, Member of the General Faculty Emeritus (June 1965) (Ret. 
January 1986} B.A., The University of Akron, 1949. 

YONG H. CHO, Professor Emeritus of Urban Studies (1967} (Ret. August 1989} B.A., Seoul Na
tional University (Korea}; M.P.A., Ph.D., Syracuse University, 1965. 

HUGH G. CHRIS11IAN, Professor Emeritus of Education (1970} (Ret. December 1989} B.S., Miami 
University; M.Ed., Ed.D., Pennsylvania State University, '1970. 

BARBARA L. CLARK, Assistent Professor Emeritus of BibfiOfJrapt"ft (October 1957) (Ret. December 
1986} B.A., The University of Akron; M.L.S., Kent State University, 1982. 

JOHN R~ COCHRAN, Professor Emetitus of Education (1969} (Ret. AugUst 1989} as., M.A., Ph.D., 
The Ohio State University, 1968. 
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KENNI!TH COCHRANE, Professor Emeritus of Physical Education (1948) (Ret. 1973) B.E., The 
University of Akron; M.Ed., University of Pittsburgh, 1941. 

. ROBERT E. COLLINS, Assoc81e Prcitessor Emetitus of Office /ldminisltalion (1964) (Ret. December 
1988} B.A., Glenville State Teachers College (W.Va.}; M.A., West Virginia University, 1952. 

W. HENAv CONE, Associate Professor Emeritus of Education (1971} (Ret. December 1989} B.A. E., 
B.S.A., M.Ed., University .of Aorida; D.Ed., Harvard Graduate School ol Education, 1962. 

ROBERT G. CORBETT, Prolessor Emeritus of Geology (1969} (Ret. August 1989} B.S., M.S., Ph.D., 
University of Michigan at·Ann Arbor, 1964. 

GEORGE D. DAVIS, ProfeSsor Emeritus of Communicative Disorders (1974} (Ret. December 1966} . 
B.S.Ed., Kent State University; M.A., Ph.D., Tha Ohio State University, 1968. 

BERNARD A. DEn:ZSR, Professor Emeritus of Marlagement, Director of Seminars (January 1967) 
(Ret. 1992} B.A., Allegheny College; M.L.L, University of Pillsburgh; Ph.D., The Ohio State UniYiir
sity, 1967. 

HAMILTON DESAUSSURE, Professor Emeritus of Law (1970) (Ret. 1992) B.A., Yale University; 
LL.B., Harvard University; L.l.M., McGill Institute of International Air law, 1953. 

IRWIN DEUTSCHER, Professor Emeritus of Sociology (1975} (Ret. December 1983) B.A .. M:S., 
M.A., Ph.D., University of Missouri, 1959. 

ULUAN 'J. D«OUNG, ~ Emeritus of the College of Nursing; Professor Emeritus of Nursing 
(July 1975} (Ret. December 1988} B.S .. M.S., Ph.D., University of Utah, 1975. 

CONSTANTIN DIIIITRIU, Assistant Professor Emeritus of Classics (May 1970) (Ret. 1986} 
Baccalaureate, University of Cluj, Romania; M.A., National Uniwrsity of Bucuresti; M.S.L.S .. Case 
Western ReseNe University, 1969. ' 

HELMAR H.A. DOLLWET, Prolessor Emeritus of Biology (January 1970} (Ret. June 1993} as., 
UniVersity of Michigan at Ann Arbor; M.S., Technische Hochschule, Munich; M.S., Ph.D., University 
of California at Riverside, 1969. 

MILAN F. DU8IUIICIC, Protessct Emerlius of Chemical Tec:hnobgy (Jaruary 1966} (Ret. December 
1986} lnganieur of Chamistry, University of Zagreb; Ph.D., University al Massachusetts, 1968. 

R. WAYNE DUFF, Vice President Emeritus of Business and Finance (May 1963} (Ret. June 1989) 
B.A., Oberlin College; LL.B., Cleveland-Marshall Law School, 1951. 

MARY F. DUGAN, Assislant Professor Emeritus of Nursing (1986) (Ret. June 1993} B.S., M.S., City 
University of New York, Hunter College, 1962; R.N. 

PMIL H. DUNHAM, Associate Professor Emeritus of Manufacturing 76chnotogy (1972} (Ret. 1986) 
B.A., Case WeStern Reserve University; M.B.A., Ph.D., Kent State University, 1980. 

JAMES F. DUNLAP, Professor Emeritus of Theatre Arts (1955} (Ret. December 1978) B.S.Ed., 
W~mington College; M.A. Ph.D., The Ohio State University, 1954. ·' 

JAMES W. DUNLAP, Dean Emeritus of the College of Business Administration; Professor Emeritus 
of Finat!a! (1963) (Ret. December 1989) 8. a A., Memphis State University; M.aA., f'h.D., Univer
sity of Arkansas, 1963. 

JOSEPH A. EDMINSTER, Protessct Emeritus of Eladrical Engineering (May 1957) (Ret. December 
1983} aE.E., M.S.E., J.D., The University of Akron, 1974; P.E., Ohio. 

CHARLOTTE L. ESSNER, ksociate Professor Emeritus of Communicative Disorders (1965} (Ret. 
1982} aA., Hunter College; M.A., The University of Akron, 1964. • 

MICHAEL F. FARONA, Professor Emetitus of Chemistry (1964) (f\el. July 1990} B.S., Case WeStern 
Reserve University; M.S., Ph.D., 'fl1e Ohio State University, 1954: • 

LEONA W. MRRI8, Director Emeritus of the Communily lnvolvetnent Component of Home. 
Economics (1969} (Ret. 1986) B.S., The Ohio State University; M.A., Kent State University, 1970. 

RICHARD M. FAWCETT, Associate Professor Emeritus in the Community and Technical College 
(1969} (Ret. 1989} B.A., M.Ed., Kent State Unlwrsity, 1959. · 

.wE8 V. FEE, Protessct Emetitus of Communication (1967} (Ret. December 1989} B.S. Ed:, M.S.Ed., 
Southern ll~nois University at Carbondale; Ph.D., The Ohio State University, 1964. 

ROBERT E. FERQU80N,Proasor Emeritus of Education (1965) (Ret. December 1983} B.S., M.A., 
Kent State University; Ed.D., Case Western Rese111e University, 1965. 

ALICE M. FLAKSMAN, Associate Professor Emeritus of Music (1985} (Ret. 1978} B.A., Hunter 
College; M.A., Columbia University, lilachers College; Ph.D., The University of Akron, 1972. 

WILLIAM S. FLEMING, Professor Em6ritus in the Communily and 76chnieal College (1966} (Ret. 
May 1991} B.Sc.Ed., Rutgers Univenlity; M.A., University of Pennsylvania; Ph.D., Kent State U,.._
sity, 1970. 

VAUGHN W. FLOUTZ, ProfessorEmeritusofChemistry{1941) (Ret. 1970} B.A., Olivet College; M.A., 
Ph.D., University of Colorado, 1932. 

DOROTHY A. FRANCY', Certification Coordinator Emeritus (1979} (Ret. 1988} B.S., M.S., The U,.._· 
sity of Akron, 1973. 

PAULINE FRANKS, Professor Emeritus of Bib/iogfaptrf (April 1950} (Ret. December 1983} B.S. 
Ed., Kent State University; B.S.L.S., Case WeStern ReseNe University, 1940. 

ROBERT N. GANDEE, Professor Emeritus of Physics/ Education (1973) (Ret. 1989) B.S., M.S., The 
. University of Akron; Ph.D., The Ohio State University, 1972. 

PAUL D. GARN, Professor Emeritus of ChemistJy (1963} (Ret. 1989} B.S., M.S., Ph.D., The Ohio 
State University, 1952. 

THOMAS E. GETZINGER, Assistant 1D the Vice President for Business and Finance Emeritus 
(1969) (Ret. December 1989} B.S. B.A., The University of Akron; M.B.A., Kent State University, 
1966, C.P.A. 

WILLIAM M. GLAZIER, Professor Emeritus of Surveying and Consttuction Technology; Professor 
Emeritus of Construclion 76chnology (1958} (1967} (Ret. December 1989} B.S.C.E., MIChigan 
lechnical University; M.S.C.E., University of Michigan; Ph.D., West VIrginia University, 1978; P.E., 
Ohio, Michigan and District of Columbia. <~ 

HOWARD L: GREENE, Professor Emeritus of Chemical Engineering (1965) (Ret. December 1989} 
B.Ch.E., M:Ch.E., Ph.D., Cornell University, 1966. 

EDNA P. GRIST, ksociate Professor Emeritus of Nursing (January 1968} (Ret. February 1989} 
B.S.N.Ed., M.S.Ed., The University of Akron, 1967; R.N. 

ROBERT S. ~. Associate fJrotessor Emetitus of EleciTical Enginealing (1961} (Ret. 1987) 
B.S.E.E., Case Western Reserile University; M.S.E:E., West Vi!Qinia University, 1951. 

BARBARA A. GSELUIAN, Instructor Emeritus in Mechaniea/76chnology (1967) (Ret. 1986} B.M.E., 
The University of Akron, 1950. · · 

GORDON A. HAGI!RIIAN, Member of the General Faculty Emeritus (July 1941} (Ret. 1981} B.A., 
Tha Uniwrsity of Akron, 1941. 

DOROTHY HAMLEN, Professor Emeritus of Bibliography (February 1937} (Ret. 1972} B.A., The 
University of Akron; B.S.L.S .. Case Western Reserve Uniwrsity, 1942. 

RICHARD L. HANSFORD, Vfc!! President and~ Emeritus of Student SfirvJces (August1949} 
(Ret. December 1985) B.A.Ed., M.A.Ed., The University of Akron, 1954. 

CHARI.OTTE M. HANTEN, Associate Professor Emeritus of Art (1969} (Ret .. 1982) B.A., Earlham 
College; M.Ed. Pennsylvania State University, 1954. 
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EDWARD W. HANTEN, Professor Emeritus of Urban Studies; Professor Emeritus of Geography 
(1963) (Ret. 1982) aA., Earlham College; M.A., Ph.D., Uniwrsity of Pittsburgh, 1962. 

PHYLLIS II. IWIDENSTEIN, Associate PrOtessor Emeritus of Theatre. Ms (1947) (1956) (Ret. 1980) 
B.A., The Uniwrsity of Akron; M.A., Uniwrsity of Wisconsin, 1951. 

MARY GRACE HARRINGTON, ~ Prof8ssor Emeritus of Bibliography (1960) (Ret. 1976) 
as., The UniiiSISity of Akron; B:A.L.S .• Uniwrsity of Michigan, 1939. 

DAVID N. HAWK, Ass~te Professor Emeritus of Finance (1980) (Ret. December 1989) B.S., The 
Ohio State Uniwrsity; M.aA., D.B.A., Kent State Uni1181Sity, 1971. 

JOHN G. HEDRICK, Assislant Professor Emeritus of Associate Studies (July 1967) (Ret. February 
1989) B.S.Ed., Kent Stata Uniwrsity; M.A., Uniwrsity of Notre Dame, 1958. 

JACQUEUNE S. HEQBAR, Assistsnt Professor Emeritus of Classics (1967) (Ret. 1992) a A., M.A., 
The Uni1181Sity of Akron, 1967. 

WILLIAM S. HENDON, Professor Emeritus of Urban Studies; Professor Emeritus of Economics 
(1968) (Ret. December 1968) B.A., M.)>.., Ph.D .. Uniwrsity of Oklahoma at Norman, 1964. 

RICHARD L. HENRY, Professor Emeritus of Mechanical Technology (1961) (Ret. December 1989) 
B.M.E., The Ohio State Uniliersity; M.S.E., The Uniwrsity of Akron, 1965. 

ALBERTA A. HENSLEY, Director Emeritus of Specia/Projecis (January 1974) (Ret. December 1989) 
aS.BA. Indiana Central College. 1969. 

THOMAS P. ttEABEAT, Professor Emeritus of Electronic Technology (1968) (Ret. June 1993) B.S.E.E., 
UniiiSISity of Dayton; M.Ed .. PennsYlvania State Unlwrsity, 1968. 

LOUIS A. HILL, JR., Dean Emeritus of the College of Engineering; Professor Emeritus of Civil 
Engineering (July 1981) (Ret. August 1988) B.A., Oklahoma A&M; B.S.C.E., M.S.C.E .. Oklahoma 
State Uniwrsity; Ph.D., Case Institute of Technology, 1965. 

ELIZA8ETH J. HITTLE, Professor Emeritus of Speech (1950) (Ret. December, 1978) B.S.Ed .. 
The Uniwrsity of Akron; M.A., Kent State University; Ed.D., Case Western Reserve Uniwr· 
sity, 1963. 

KENNETH C. HOEDT, Professor Emeritvs of education (1962) (Ret. 1986) as .• State UniiiSISity 
of New York (Buffalo); M.S., Ph.D., UniiiSISity of Wisconsin, 1960. 

WILLIAM W. HOKMAN, Msociate Professor Emeritus of Mathematical Sciences (1967) (Ret. 
December 1989) B.S. Ed., M.A., M.S.,' West Virginia UniiiSISity, 1958. 

LORENA M. HOLSHOY, Msociate Professor Emeritus of Art (1969){Ret. 1989) B.F.A., M.A., The 
Ohio State Uniwrsity, 1965. 

KATHRYN II. HOIIEIEA, Professor Emeritus of Nursing (February 1961) (Ret. ~'<~gust 1986) B.S.N.E., 
St. Louis Uniwrsity; M.S.Ed., The Uniwrsity of Akron, 1963; R.N. 

'MARTHA HOSFELT, InstructOr Emeritus in English (1961) (Ret. 1977) aA., The UniiiSISity of Akron, 
1959. 

RICHARD B. HOSKIN, Associate Professor Emeritus in the CommunitY and Technical College (1961) 
(Ret. 1981) B.A., Hiram College; M.E., Kent State University, 1955. 

JUUA A. HULL, Assislant Professor Emeritus of English (1946) (Ret. December 1990) B.A., The 
UniiiSISity or Akron; M.A .• Case Westem Reserve UniiiSISity, 1950. 

FARLEY K. HU1C!11NS, Professor Emeritus of Music (1957) (Ret. May 1983) M.B., Lawrence Uniwr· 
sity; S.M.M., S.M.D .. Union Theological Serninaiy, 1951. . . 

ANNA MARIE HUTH, Member of the General Facu/ly Emeritus (1979) (Ret. December 1989), B.S.N., 
The Ohio State Uniwrsity; M.S.N .. Uniwrsity of Pittsburgh, 1965. 

DONALD M. JACKSON, Professor Emeritus of Marketing (1969) (Ret. May 1989) B.A., M.B.A., 
Cornell University; D.B.A., Kent State UniiiSISity, 1976. 

ALFFIED H. JOHNSON, Associate Professor Emeritus of Education (1966) (Ret. 1969) B.S., Col
lege of Wooster; M.S., Ph.D .. University of Wisconsin, 1956. 

MARY JEAN JOHNSTON, Professor Emeritus of Office Adminisllation (196.5) (Ret: 1989) B.S., 
Carnegie lnst~ute of Technology; M.Ed., Ph.D., University or Pittsburgh, 1974. 

MIRIAM A. JOl,IAT, Assistant Professor Emeritus of Bibliography (April 1970) (Ret. December 1989) 
B.S.E., St. John College; M.S.L.S., Case Western Resarve University, 1969. 

DAVID L. JONES, Associate Professor Emeritus of English (February 1961) (Ret. 1987) B.A., M.A., 
Ph.D., Harvard Uniwrsity, 195a 

ROBERT H. JONES, Professor Emeritus of History (1971) (Ret. December 1989) B.A., M.A., Ph.D., 
University of Illinois· at Urbana, 1957. 

DON A. KelsreR, Distinguished Professor Emeritus of English (1931) (Ret. 1971) B.A., M:A., The 
Uni1181Sity of Akron; Ph.D., Case Western ~ Uniwrsity. 1947. . 

ROGER F. KELLER, Professor Emeritus of Biology; Professor Emeritus in the Community & Tech· 
n.ical· College (1954) (Ret. 1982) B.S .. University of New Hampshire; Ph.D., Michigan State 
uniiiSISity, 1953. 

MARriN L. KEMP, Business Manager Emeritus of Wayne Gener81 and Tee/mice/ College (July 1972) 
(Ret. December 1988) B.S.Ed., Ashland College; M.S.Ed .. Kent State Unill8rsity. 1970. 

FRANK J. KENDRICK, Associate Professor Emeritus of Urban Studies (1971) (Ret. 1989) B.A., Grin
. nell College; M.A .. Ph.D ... UniWI)Iity of Chicago, 1962. 

JAMES C. KINO, Professor Emeritus of Education (1969) (Ret. December 1988) B.A., Mount Union 
College; M.Ed., Kent State UniiiSISity; Ed.D .• Indiana Uni1181Sity at Bloomington, 1969. 

LILLIAN M. KINO, Associate Professor Emeritus of education (1968) (Ret. December 1988) B.S. Ed., 
The University of Akron; M.Ed., Kent State Uniwrsity, 1965. 

. QEORQE W. KNEPPER, Distinguished ProtSssor Emeritus of History (August 1954) (Ret. 1992) 
B.A., The Uniwrsity of Akron; M.A., Ph.D., Uni1181Sity or Michigan at Ann Arbor, 1954. 

VINCI!NT P. ICOPY, Associate Professor. Emeritus of i'ccounting (1975) (Ret. December 1989) B.B.A., 
M.B.A .. Case Western Reserve Uniwrsity, ·1959; C.P.A., Ohio. 

ALBERT J. KORSOK, Associate Professor Emeritus of Geography (1968) (Ret. 1983) B.S .. Case 
Western Reserve Uniwrsity; M.A .. Northwestern Uniwrsity; Ph.D .. Uni1181Sity of Illinois, 1960. 

JANKO P. KOVACEVICH, Professor Emeritus of education (1969) (Ret December 1985) as., Baylor 
UniiiSISity; M.A., The UniiiSISity of Akron; Ph.D., Case Western Reserve Unill8rsity, 1970. 

EA.NEST A. KUEHLS, Associate Professor Emeritus of Mathematical Sciences (1965) (Ret. 
o.:ember 1989) B.S.Ed., M.Ed., Miami UniwrSity; Ph.D., The University ol Akron. 1971. 

MKJON L. KULT, Professor Emeritus of Elet:Aricel Engineering (January 1954) (Ret. 1983) as.E.E., 
M.S., Uniwrsity 01 Illinois, 1952; P.E., Illinois, Ohio. , 

GAYNOR E. LANIK, Assislant Professor Emeritus of Nursing (August 1981) (Ret. June 1993) B.S., 
University of Washington; M.S.N., The Uniwrsity of Akron, 1981. 

GORDON K. ·LARSON, Professor Emeritus of Physical Education (February 196.1) (Ret. December 
1984) B.S.Ed .. M.E., Kent State University, 1954. 

DOROTHY LAUBACHER, Professor Eperitus of Home Economics (1950) (Ret. 1977) B.S., M.A .. 
The Ohio State Uniwrsity; M.L.S., Kent State University, 1967. 

NOELL. LUI'HEAS, Protessor Emeritus of History (July 1972) (Ret. 1988) B.S., M.A., Oklahoma 
Stat8 Uni118rsity; Ph.D., University of Oklahoma at Noonan, 1963. 

NADA LEDINJ<O, Professor. Emeritus of Biology (1971) lf!et. 1989) B.S., The Ohio State Uniwrsity; 
M.S., Pennsylvania State UniiiSISity; Ph.D .• Yale UniiiSISity, 1952. . 

WALTER D. LEHRMAN, Associate Professor Emeritus of English (1956) (Ret. December 1986) B.S., 
M.A., Columbia Uniwrsity; Ph. D., Case Western Reserve Uniwrsity, 1972. · 

JOSEPH A. LENTINI, Professor Emeritus of Criminal Justica Technology (1969) (f!el. 1987) B:A., 
State College at Bridgewaler (Massachusetts); M.S:T.E., The Unill8rsity ol Akron, 1971. 

AANO K. LEPKE, Professor Emeritus of Modern Languages (1961) (Ret. December 1989) Univer
sity of Greifswald (Germany); Ph.D., Unlwrsity of Marburg (Germany), 1947. 

GERALD H. LEVIN, Professor Emeritus of English (1960) (Ret. Decerilbef 1985).A.M., Uniwrsity 
of Chicago; M.S., ease Western Reserve Uni1181Sity; Ph.D., Uniwrsity of Michigan, 1956. 

MARTHA C. LEYDEN, (<ssociate Professor Emeritus of Education (1971) (Ret. December 1989) 
B.S.E., St. John College; M.Ed., Kent State UniiiSISity; Ed.D., Columbia Uniwrsity, 1971. 

M. MARTHA LIERHAUS, Assistllnt Professor Emeritus of Mat/Jematical Sciences (JanU!Iry 1967) 
(Ret. December 1989) B.A .. aS.Ed., M.A., Kent State Uniwrsity, 1963. 

EDwiN L. UVELY, Professor Emeritus of Sociology (1963) (Ret. 1978) aA.Ed., Fairmont Stale College 
CJ'I.Va.); M.A., Ph.D., The Ohio State Uniwrsity, 1959. -

HELEN P. UVINQS'ION, Associate Professor Emeritus of Bibliography (February 1970) (Ret. March 
1987) B.A., Bisihop's Uniwrsity; M.S., Simmons College. 1954. 

MARIAN J. LOTT, Associate Professor Emeriius of Music (1967) (Ret. December 1988) B.M .. M.M., 
Roosevelt UniiiSISity, 1951. . 

t.LOYD B. WEPT'OW, Professor Emeritus of Sociology (1967) (Ret. December 1988) B.S., M.S .. 
Ph.D., Uniwrsity of Wisconsin, 1964. 

KENNETH E. MecDONALD, Director Emeritus of Spolts Information (January 1965) (Ret December 
1989) B.S.I.M., The University of Akron, 1963. 

THEODORE MACKJW, Professor Emeritus of Modem 1.8nguages (1962) (Ret. 1984) Ph.D., Uni118rsity 
of Frankfurt, 1950. · 

JUDITH E. MAFFETT, Assistant Professor Emeritus of Physical Educ8bon (1968) (Ret. 1989) B.S.Ed., 
M.Ed., Kent State Univilrsity, 1962. 

MARVIN N. MAIRE, Professor Emeritus of Education (1983) (Ret. August 1988) B.A., Coe College; 
M.A., Uni1181Sity ollowa; Ph.D .. University of Wieconsin, 1965. 

COLEMAN J. MAJOR, Dean Enteritus of the College of Engineering; Protesscr Emeritus of 
Chemlcel Engineering (1964) (Ret. December 1979) B.S .. Unill8rsity ol lllinol$; Ph.D., Cornell 
University, 1941. 

ARMOLENE J. MAXEY,~ Professor Emeritus of Sociology CJ'Iayne General and Technioal 
College) (1972) (Ret.I'<Jgust 1987) B.S .. Uniwrsity of Nebraska; M.A .. Kent State UniiiSISity, 1967. 

KENNETH L.J. McCC)AMICK, Professor Emeritus of Criminal Justice (1973) (Ret. June 1993) as .. 
Michigan State UniiiSISity; M.A., Central Michigan UniiiSISity, 1972. 

JAMES M. MCLAIN, Professor Emeritus of Economics (1946) (Ret. 1978) B:A.,. The Urnwrsity of 
Akron; M.A., Western Resarve University; Ph.D., The Ohio State Uni1181Sity, 1959. 

MARION WHITE llcPHEASON, Associate Professor Emeritus of Psychology (1967) (Ret. Decem· 
ber 1989) B.A., M.A., Uniwrsity of Maine at Orono; Ph.D.: Indiana Unill8rsity at Bloom· 
ington, 1949. 

CLAUDE Y. MEADE, Professor F;meritus of Modem Languages (1964) (Ret. December 1989) B.A., 
M.A., Uniwrsity of Minnesota; Ph.D., Uniwrsity of California at Berl\ley, 1957. 

JACK F. MERCER, Professor Emeritus in t/le Community and TechnlceJ College (1965) (Ret. 
December 1988) A.B., Ohio University; M.A., Cese Western Reserve Unill8rsity, 1858. 

RUTH MESSENGER, Assistant Professor Emeritus of English (1988) (Ret. 1982) B:A .. Wellesley 
College; M:A., The Uniwrsity of Akron; M.A. Ed., Ph.D., Cese Westem Reserve Un~. 1976. 

ALOYSIUS E. MISKO, Professor Emeritus of Bosineils . Management Technology (1962) (Ret. 
December 1984) B.S .. Central Michigan Unill8rsity; M.S .. Ed.D., Uniwrsity of Michigan, 1962. 

JOHN B. MONROE, Professor Emeritus in the Community and T8chnical College (1966) (Ret. 
December 1989) B.A., College of Wooster; M.A., Rutgera Uniwrsity, 1963. 

MAURICE MORTON, RegeniS' Professor Emeritus of Polymer ChemisiTy (October 1946) (Ret. August 
1978) B:S., Ph.D., McGiU Uniwrsity, 1945. 

FREDERICK W. MOYER, Professor Emeritus of Finance (M81Ch 1970) (Ret. 1982) B.S., M.A., Ph.D., 
The Ohio State UniiiSISity, 194\l 

FRED L MULLEN, Professor Emeritus of Mechanical Technology (1967) (Ret. June 1993) B.S.E.E., 
Case Western Resarve Uniwrsity; M.S.E., The Uniwrsity of Akron, 1966; P.E., Ohio. 

JOSEPH C. IIUWN, Assistsnt Protesscr Emeritus of Criminal JUstice (1970) (Ret. 1986) B.S .• Delta 
State College; M.SJech.Ed., The University ol Akron, 1974. 

ROBERT H. MYERS, ProtessorEmeritusofeducation(1966)(flet. 1986) B.S.Ed., M.A., Ph.D .• The 
Ohio State Uniwrsity, 1964. 

RICHARD NEAL, Equ81 Emp/c1fment Opportunity end Affifmative ~ Officel EmerituS (March 
1970) (Ret. December 1988) B.A., The Univer8ily of Akron, 1961 .. 

SAMUEL C. NEWMAN, Professor Emeritus of Sociology (1951) (Ret. 1973) a A., Uniwrsity of Pitts· 
burgh; M.A .. Oberlin College; Ph.D., The Ohio Stale Unill8rsity, 1939. 

DAVID L. NICHOLS, ~Professor Emeritus of Accounling(1971)(Rei. 1987) B. B.A., M.B.A., 
University of Houston; Ph.D., Uniwrsity of Arkansas. 1978; C.P.A., Texas. 

WALLACE H. NOUN, Professor EmerituS of Music (1969) (Ret. December 1989) B.S .. Muakingum 
College; M.M.E .. Kent State Uni118rsity; Ph.D., The Ohio State University, 1969. 

JAMES W. NOLTE, Associate Professor Emeritus of R8al Estate (1972) (Ret, June 1993) B.A., MA, 
The Uniwrsity of Akron. 1972. · · 

DOROI'HY II. NUNN, Associate Professor Emeritus of Biology (1967) (Ret. 1983) B.S. MedJech., 
Ph.D., Uriiwrsity of Cincinnati, 1962. 

OLIVER OCASEK, Professor Emeritus of EdUcation (January 1961) (Ret. December 1978) B.S.Ed., 
M.A., Kent State University, 1950; LL.D., Kent State University, 1975; Lilt . .0., The University of 
Akron, 1978. . · . 

ROBERT A. OET JEN, Dean Emeritus of BuchiBI College of Ms and Sciences; Professor 
Emeritus of Physics (July 1970) (Ret. 1977) B.A. Asbury College; MS, Ph.D.. Uniwrslty of 
Michigan, 1942. 

SARAH OALINOFF, Associate Prolfls$or Emeritus of edUUJtion (1963) (Ret. 1978) B:A., M.A.Ed., . 
The Uniwrsity of Akron; Ph.D., Ceae Western Reserve UniiiSISity, 1963. 

D'ORSAY W. PEARSON, Professor Emeritus of English (1988j (Ret. December 1989} B.A., 
Uniwrsity of North Carolina at Greensboro~ M.A., Uniwrslty ol Florida; Ph.D., I<BAt Stale Univer
sity, 1969. 

ISOBEL L. PFEIFFER, Professor Emeritus of Education (1966) (Ret. 1962) B.A., Manchester 
College; M.s:. Indiana University; Ph.D., Kent State Uniwrsity, 1968. 

MARVIN E. PHIWPS, Director of Publio Services Emeritus (July 1972) (Ret. Qecernber 1988) A.A., 
Flint Community College; B.A., Albion College; M.A., Michigan State University, 1952. 



JOHN S. PHR.UPSON, Professor Emeritus of Eng/M (1961) (Ret. 1986) aA., UniYI!ISily. of Rochester; 
M.A., Ph.D., University of Wisconl!in. 1952. 

IRJA PIIRIIA, Professor Emeritus of Polymer Science (December 1952) (Ret. 1990) Diploma in 
Chemistry, Technische Hochschule of Dermstedt (Germany); M.S., Ph.D., The UniverSity of 
Akron, '1960. · · 

JOHN C. ~. Associate ProfeSst:x EmeritUs of Office NJrpinislralion (1966) (Ret. 1985) B.S., Groo.e 
CitY College; M.Ed., University of Pitlsb4rgh, 1946. · 

ELLEHSUE POUTEUA.Associate Emeritus Professor of Hisrory ~General and Technical 
College) (1972) (Ret. August 1988) B.A., Kent State University; MA., Oberlin College, 1960. 

ARTHUR R. POLLPCK, JR., Professor Emeritus in the Community and Technical College (1967) 
(Ret. June 1993) B.S.Ed., Indiana University of Pennsytvenia; M.A., Case Western Reserve 
University. 1968. 

CHARLES F. POSTON, Professor Emeritus of Finance (1959) (Ret. 1980) aA., Eastern llllnois State 
College; M.A., University Of Illinois; Ph.D., Uniwrsity of North Carolina, 1959. · 

JOHN H. RAMEY, Associate Professor Emeritus d Soci8J Work (1969) (Ret. December 1989) B.A., 
M.S.W., The Ohio State University. 1950. 

GEORGE E. RAYMER, Director Emeritus of Communications (August 1961) (Ret. December 1988) 
B.A., Kent State Uniwrsity; BAEd., M.A.Ed., The Uniwrsity of Akron, 1968 

HOWARD S. REINMUTH, JR., Associate Professor Emeritus of History (1966) (Ret. July 1993) B.A., 
M.A., Ph.D.;Uniwrsity of Minnesota, 1958. 

~IN M. RICHARDS, Professor Emeritus of Civil Engineering (June 1949) (Ret December 1983) 
B.C. E., The Uniwrsity of Akron; M.S., Harvard University; Ph.D., Uniwrsity of Cincinnati, 1968; 
P.E., Ohio, Florida. 

JMIES F. AICHAROSON, Professor Emelitus of History, Professor EmeritUs of Urban Studies (1967) 
(Ret 1992) B.A., lona College: Ph.D., N- York Unillersity, 1961. 

DAVJD C. RIEDE, Professor Emeritus of History (1955) (Ret .. December 1989) B.A., M.A., Ph.D., 
University of Iowa, 1957. · · 

RICHARDS. ROBERTS, Professor Emeritus of Accounting (1964) (Ret. December 1989) B. B.A., 
University of CinciMB!i; M.B.A., Ph.D., The Ohio State Unillersity, 1966. C..P.A., Ohio. 

ROBERT W. I'I08ERTS, Professor Emeritus of Chemical Engineering (1966) (RI'f. December 1988) 
B.S.Ch.E., Washington University; M.S.Ch.E., Ph.D.Ch.E .• ·unillersity of iowa, 1962. 

RUTH S. ROBERTS, Professor EmeritUS of Education (1971) (Ret. 1986). B.A., Hun18r College; M.Ed., 
Ph.D., Kent State University, 1975.. . 

LOUIS D •. RODABAUGH, Associate Professor Emeritus of Mathematics (1964) (Ret. 1978) B.A., 
Miami Uniwrsity; M.A., Ph.D., The Ohio State University, 1938. 

UNDA J. RODDA, Professor Emeritus of Offica l'dministration. (1967) (Ret. June 1993) B.S. Ed., 
M.A., The Uniwrsity of Akron, 1969. 

CECa. A. ROGERS, UnNersily IWitx Emeritus (1932) (Ret. 196!1) as.B.A. The u~ a Akron, 1932. 
WILUAM ROOT, Professor Emeritus of EdUcation (1988) (Ret. 1982) B.S., M.A., Ph.D., The Ohio 

State University, 1958. 

HENRY s. ROSENQUIST, Associate Professor Emeritus of P&;ohclogy (1965) (Ret. December 1988) 
as,, M.A.. Columbia University; Ph.D., Tulane University of L.ouisiane, 1964. 

LOUIS ROSS, Professor Emeritus of Mathematics (February 1946) (Ret. 1977) B.S .. B.A., M .A.Ed., 
The University of Akron; Ph.D., _Case Western Resel'\/8 University, 1955. 

RICHARD W. RYMER, Counseling Psychologist Emeritus (August 1970) (Ret.. June 1993) B.S., M.A., 
Kent State University, 1961. 

BUN B. SCATTERDAY, ProfeSsor Emeritus in the Community and Technical College (1964) 
(Ret. December 1989) B.A., M.A.Ed., The Uniwrsity 01 Akron,· 1963. 

ROBERT G. SCHMIDT, Associate Professor Emeritus of Sooiology (1967) (Ret. 1980) B.A., Illinois 
College; MAT:, Harvard Uniwrsity; Ph.D., Washington· Unillersity, 1955. 

RONALD E. SCHNEIDER, Associate Professor Erneritils of Physics (1962) (Ret. June 1993) B.S., 
The Uniwrsity of ~kron; M.S., Virginia Polytechnic l~tute; M.S., John Carroll Uniwrsity; Ph.D., 
Case Western Reserve Uniwrsity, 1964. 

JOAN C. SEIFERT, Professor Emeritus of Education (1967) (Ret. December 1988) B.S. Ed., M_Ed., 
Ph.D., Kent State University, 1967. · · 

WALTER A; &HEPPE, Professor Emeritus of Biology (1968) (Ret. December 1988) B.S., College 
of William and Mary; M.A., Ph.D .. University of Brltish Columbia, 19SS: 

~ V. SHERMAN, Professor Emeritus of Political Science (1929) (Ret. 1967) B.A., M.A., Ph.D., 
State Uniwrsity of Iowa, 1927. 

ANDREW L. SIMON, Professor Emeritus of Civil Engineering (1965) (Ret. June 1989) C. E. Diploma, 
Technical Uniwrsity of Budepest; Ph.Q., Purdue University, 1962; P.E., Ohio, West VIrginia, Indiana. 

FRANK L. SIMONETTI, Professor EmeritUs of Management (1942·1943), (1945) (Ret. 1981) B.S., 
The Uniwrsity of Akron; M.B.A., Boston University; D.B.A., Indiana University, 1954. 

HOWARD K. SLAUGHTER, Professor Emeritus of Theatre Arts (1967) (Ret. December 1988) A.A. 
San Francisco City College; B.A., Uniwrsity of Califomia at Berkeley; M.A .. Uniwrsity of HaWaii; 
Ph.D., University of Pittsburgh, 1988. 

MARY VERNON SWSHER, Associate Professor Emeritus of Accounting (1947) (1954) (Ret. 1971) 
B.S., M.A., Virginia Polyteehnic Institute, 1931; C.P.A .. VIrginia: 

HENRY P. SMITH, Associate Professor EmerifJs of Music (1947) (Ret. 1978) B.M., IllinOis Wesleyan 
University; M.A., Carnegie Institute ol Technology; Ed.D., Columbia University,'leachers College, 
1949. 

HERBERt' W. SMITH, JR., Professor Emeritus of Modem l..anguages (1956) (Ret. 1988) B.A., 
Brigham Young Uniwrsity; M.A., Ph.D., Unillersity of Wisconsin, 1956. 

RAMON F. STEINEN; Professor Emeritus of Education (1969) (Ret. 1987) B.A., M.A., Montclair 
State College; Ph. D., The Ohio State University, 1966. 

JANE M. STEINER, Associate Professor Emeritus in the Community and Technical College (1968) 
(Ret. July 1978) B.A., The Uniwrsity of Akron; M.A., Western Reeef\18 Unill8rsity, 1945. 

HOWARD L STEPHENs, Professor Emeritus of Polymer sdence; Professor Emeritus of Chemistry 
(June 1950) (Ret. 1982) B.S., M.S., Ph.D., The Uniwrsity 01 Akron, .1960. 

WARREN· P. STOUTAIIIRE, Professor Emeritus of BiOlogy (1966) (Ret. May 1991) B.S., Roanoke 
College; M.S., University of Oregon; Ph.D., Indiana University at Bloomington, 1954. 

Jt1'f S. SWAN, Professor Emeritus of Education (1967) (Ret. December 1986) B.S., Carnegie-Mellon 
University; M.UTT., M.Ed., D.Ed., University of Pittsburgh, 1964. 

LEONARD SWEET, Professor Emeritus of Mathematical Sciences (1959) (Ret. December 1986) 
B.A. Ed., The University of Akron; M.Ed., Kent State University; Ph.D.. c.& Western Resetve 
University, 1970. 

GEORGE L, SZOKE, Associate Professcr EmeritUs of Mathemalicel Sciences (1963) (Ret. December 
1992) B.S.M.E., Poiylechnical Uni\18rSity of Budapest; M.S.E., The Unilleisity of Akron; Ph.D.Eng., 
Technical Uniwrsity of Budapest, 1980 . 

.. / 
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CATHRYN C. TAUAFERRO, Assistant Professor Emeritus of English (1961) (Ret. 1981) BA, The 
University of Akron; M.A., Radcliffe College, 1940. . . 

HOWARD L. TAYLOR, Professor Emeritus of Management (1963) (Ret. December 1988) B.S., The 
Uniwrsity of Akron; M.S., Ph.D .• Iowa State University, 195a 

PATRICIA J. TAYLOR, Assistant Professor Emeritus of Physical Education (1962) (Ret. December 
1989) B.S. Ed., The UniverSity of Akron; M.A., Kent State University, 1972 .. 

RONALD D. TAYLOR, Professor Emeritus.of Art (1964) (Ret. June 1993) B.F.A., M.A., The Ohio 
State Uniwrsity, 1963 

STUART M. TERRASS, Director of Institutional Studies and Research Emeritus (Decemt)er 1957) 
(Ret. March 1986) B.A., B.S., M.A., The Uniwrsity of A~ron. 1965. 

ROBERT M. TEftRY, Professor Emeritus of Sociology (1971) (Ret. December 1989) B.A., M.A., 
. Ph.D., Unill&rsity of Wisconsin, 1965. , 

HELENS. THACKABERRY, Assistant Professor Emeritus of English (1940) (Ret. 1976) BA, MA. 
State Uniwrsity oi. Iowa, 1937. · · · 

JACK E. THOMPSON, Associate Professor of Business Management Technology (January 1974) 
(Ret. December 1991) B.S. B.A., Keilt State Unill8fSi!Y; M.S., The Univeisity of Akron, 1975; C.P.A. 

DONALD C. THORN, Professor Emeritus of E/eclrical Engineering (1967) (Ret. 1987) B.S.E.E .. 
Texas A & M College; M.S.E.E., l;'h.D.E.E., University of Texas at Austin, 1958; P.E., New Mexico, 
Ohio, Texas. 

DAVID H. nMMERMAN, Associate Professor Emeritus of Civil t;ngineering (1962) (1967) (Ret. 
19119) B.S.C.E., M.S., Ohio Uniwrsity; Ph.D., Michigan State University, 1969; P.E., Ohio. 

EVELYN M. TOVEY, Professor Emeritus of Nursing (1950) (Ret. N011ember 1978) B.S.N., M.S.N .. 
Case Western Reserve Uniwrsity, 1950. · 

AUDRA TUCKER, Associate Professor Emeritus of Secretarial Science (1926) (Ret. 1970) B.A., The 
Uniwrsity of Akron; M.A., N- York Uniwrsity, 1936. 

GENEVIEVE H. TURLIK, Assistant Professor Emeritus of Medical Assisting Technology (1971) (Ret. 
1988) B.A .. M.S. Tech.Ed, The University of Akron, 1980. · 

MIL UHUNGER, Prof!lssor EmeritUs of Phi/osoptrf (1968) (Ret. 1979) B.A., Youngstown Uni-· 
sity; B.D., Oberlin College; Ph.D., Boston Uniwrsity, 1953. 

JANET 8. VAN DQREN, Associate Professor Emeritus of Chemical 1ilchnology (1983) (Ret. June 
1993) B.S., University of illinois; M:S., Michigan State University, 1956. 

KATHRYN A. VEGSO, Member of the Gelreral Facuttf Emeritus (February 1959) (Ret. January 
1986) B.S., University of Illinois; M.S.Ed., The University of Akron, 1964. 

RICHARD F •. VIERING, Professor Erneritils Of Education (1982) (Ret. December 1989} B.S., M.S., 
Ph.D., Kent State Unill&rsily, 1970. . . . 

ANNA M. VOORHEES, Associate Professor Emeritus of Bibliography (1971) (Ret. December .1989) 
B.S.Ed., B.Mus., The Ohio State University; M.A., Kent State Uniwrsity. 1964. 

EDWIN E. WAGNER, Professor Emeritus of Psychology (1959) (Ret. August 1989) B.A., M.A., Ph.D .• 
Temple University, 1959. 

.JANET W. WAISBROT, Assistant Professor Emeriti.JS of Modern Languages (1965) (Ret. August 
1985) B.A., Case Western Resel'\/8 Uniwrsity; M.A., Kent State University, 1966. 

MILlON WALES, Assistant Professor Emeritus of Mechanical TechnolOgy (1966) (Ret. 1977) B.S .. 
L.ouisiane State .University; M.Ed •• Pennsylvania State University, 1966. 

JOAN E. WARNER, Professor Emeritus of Office l'dininistretion (1964-1971) (1975) (Ret. October 
1987) B.S., M.S.Ed., The University of Akron, 1988. 

VlfiGINIA J. WATKINS, Associate Professor Emeritus of Office l'dministration (1967) (Ret. December 
1988) B.A. Ed., M.A.Ed., Arizona State. University, 1953. 

JOHN STEWAR1' WATT, Professor Emeritus d Education (1956) (Ret .. June 1989) B.A., The University 
of Akron; M.A., Ph.O. Uniwrsity of Chicago, 1950. 

WIWAII V. WEII8, Assistant Professor Emeritus in the Community and Technical College (1966) 
(Ret. 1989) B.A., University of Notre Dame; M.S., John Carroll University, 1960. 

PM.IL WEIDNER, Professor Emeritus of Political Science (1960) (Ret. December 1984) B.A., M.A .. • 
Unill8rsity of Cincinnati; Ph.D., Uniwrsity of Michigan, 1959. 

RUSSELL WEINGARTNER, Professor Er118rltus o~ Modern Languages (1970) (Ret. 1986) B.A., 
Unillersity of Cincinnati; M.S., Ph.D., Princeton University, 1988. 

~ WERNER,Insirucror EmeritUs in Psychology (June 1951) (Ret. August 1978) B.A., M.A., 
The Uniwrsity of Akron, 1952. , 

ANNE I. WEST, Professor Emeritus. of Office l'dministretion (1971)(Ret. December 19B9~B.S .. Salem 
College; M.S.Ed.,. Madison Coliege, 1965. . 

ROBERT C. WEYRICK, ·Dean Emeritus in the Community and Technical Ccnege; Professor Emeritus 
in the Community and Technical College (February 1965) (Ret. December 1988) B.E.E., The 
Uniwrsity of Akron; M.S., Case Institute of Technology, 1965; P.E., Ohio. 

JEAN R. WILUAMS, Associate Professor Emeritus of Horne Economics (1973) (Ret. December 
1990) B.S., Iowa State Uniwrsity; M.S,. The UnillefSity of Akron, 1972. 

MAURICE WILLIAMS, Professor Emeritus of Education (1966) (Ret. December 1988) B.A., 
The Uniwrsity pt Akron; M.E., Kent State University; Ed.D., Case Western Reserve University, 
1962. . 

RICHARD A. WIWAIIS, Associate~ Emeritus ofE/ectrical Engineering (1~ (Ret. 1989) 
B.S., M.S., Ph.D., The ol\10 State Un111ersity, 1965; P.E., OhiO. 

CHARLES W. WILSON Ill, Professor Emeritus of Physics and Polymer Science (1965) (Ret. 
December 1989) B.S. E., M.S., Uniwrsity of Michigan at Ann Arbor; Ph.D., Washington Univer· 
sity, 1952. 

JOHN W. WILSON, Member of the General Faculty Emeritus (July 1970) (Ret December 1989) 
B.S., Albany State College; M:S.Ed., Ed:D., Th& Unill&rsily of Akron, 1983. 

MARY H. WILSON, Assistant Professor Ememus of Home Economics (April1943) (Ret. 1972) B.S .• 
Iowa State College, 1932. 

PM.IL S. WINGARD, Associate Dean Emeritus of the Buchtel College of Arts and Sciences; Profes
sor Emeritus of Geology (February 1966) (Ret. December 1989) B.A., M.S., Miami University; 
Ph.D., University ofiHinois at Urbana, 1960. 

JAMES A. WITHERow, Assistant Professor EmeritUS of. Physical Education (1972) (Ret .. December 
1984) B.S., M.Ed., Kent State Unill8rsity, 1958. • 

MARY 0. WITWER, Professor Emeritus of Office l'dministretkm (1971) (1972) (Ret. December 1988) 
B.S., The Uniwrsity of Akron; M.E., Ohio University, 1951. 

CHARLES L. WOOD, Associate Professor Emeritus of Education (1966) (Ret. January 1986) BA., 
Simpson College; M.A., Ph.D., University of Iowa, 1966. 

JOHN W. WORKS, A9socia1e Professor Emeritus d Ffnenoe(1981) (Ret. 1989) B.A., BroNn University; 
J.D., Ohio Northern Unillersity; M.B.A., Ph:D:, NorthWestern Unill&rsily, 1988. 
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PEGGY GORDON ELUOTT, President of the University; Professor of Education (August 19112) B.A., 

liansylvania College; M.S., Northwestern University; Ed. D., Indiana University, 1975. 

ABDULLAH ABONAMAH, Associate Professor of Mathematical Sciences {1989) B.& .. University 
of Dayton; M.S., Wright State University; Ph.D., Illinois Institute of Technology, 1986. 

STEPHEN H. ABY, EducatiOn Bibliographer; Assistant Professor of Bibliography {August 1988) B.A .. 
University of Texas at Austin; M.A., University ol Houston; Ph.D .. State University of NeW York 
at Buffalo; M.L.S .. Kent State University, 1984. · 

EYE M. ADAMS, Counseling I'S)cho/ogisf(August i988) B.A., Ohio Wesleyan University; M.A., 
Ph.D .• The Ohio-State University, 1988. . 

RONI'ftE G. ADAMS, Professor of Surveying and Construction TechnolOgy (1969) B.CE., C11ive
land State University; M.S.C.E .. L.ehigh University, 1963. 

J. THOMAS ADOLPH, Professor of Physical Education (1969) B.A., The University of Akron; M.Ed., 
Ohio University; Ph.D .. The Ohio State University, 1989. 

NANCY B, AtJO, Assistant Professor of Nursing _(1984) B.S.N., East Stroudsburg State College; 
M.S.N .. Northern n~nois University, 1982. · 

s:rANLEY W. AKERS, Assislent Professor of Bibliography. Director of t.Jdio Visual Services (January 
1967) BS.Ed.,M.A .. The University of Akron; Ph.D., Kent State University, 1989. . 

CAROLYH A. ALBANESE, Assocrate Professor of Home Economics (1978) B.S., Southern Illinois 
University at Carbondale; M.S .• The Ohio State University, 1969. · 

ROBERT ALBRIGHT, Senior MHitary Science Instructor (August 1992) Sergeant First Class. 

M. KAY AU:IeRMAN; Professor of Education {1919) B.S .. University of Southern Mississippi; M. Ed .. 
University of Texas at Austin; Ed.D., University of Houston, 1976. 

RAL.Pif A. ALEXANDER, Professor of Psychology (1973) B.A., Ari2ona State University; M.A.. Ph.D .. 
University of Rochester. 1974. 

TANA F. ALEXAN~ ~Ia Professor of Music (1978) S.M., The Ohio State University~ M.M:, 
University ofl..ouisvHie, 1974. 

RICHARD W. ALFORD, Associate Professat of HOspitality Management (1983) A.D. B.S.. M.S .. 
The University of. Akron, 1987. · 

MICHAEL L. AL.LEH, Senioi Director of Maintenance and Operations (February 1991) B. E.; YoungS-

. town State University, 1984. · 

REENE A. ALLEY, Assistant Professor of Education (1989) B.S., Ball State University; M.A., Pur
due University; Ed.D., Indiana University, 1981. 

ABDUL AMIR AJ...RUBAIY, Professor of Education (1972) B.S., M.A., E. D.S., Eastern Michii;Jan 
University; -Ph.D., Kent State University, 1972. · 

ROBERT I. ALSEPT1 Assistant Men's·BasketbaR Coach (1992)'B.S., West Uberty State Colieg~ 1987. 

VINCENT A. ALTIER, Assistant. to the Dffan, Polymer Science and Polymer Engineering; Finan
cial and Safety Officer of the College of Polymer Science and Polymet Engineerin!} ~January 
1983) B.A .• Youn~n State University; MS.: The University of Akron."1954. 

RICHARD E. AMOS, Coordinator ri Medical Technology Program (1985) B.S., University of MichigaA; 
M.A .. Central Michigan University; M.S., University of Cincinnati. 1982. , 

ALFRED L. ANDERSON, Professor of Music (1985) B.M.E., Mississippi College; M.M., Indiana 
University, 1970. · 

ALLENS.ANDERSON, AssistantPro~ofFinance(1984)B.S.C.E .. B.B.A.. M.B.A., Texas A& M 
University; Ph.D., University of Arkansas, 1978. 

U.OVO C. ANDERSON, Professor of lHN (August 1981) B.A., University of Michigan; J.D .. Harvard 
University, 1973. 

THOMAS E. ANDES, Associale Professor of Business Management Technology (Wayne College) 
(1983) B.S.Ed., The University of Akron; M.M., Northwe.stern University, 1979. · 

CARLZ. ANGELO, Assistant Football Coach (January 1987) B.S .. Bo\Niing Green State University; 
· M.Ed., Westminster College, 1973. 

WIWAM B, ARBUCKLE, -Associate Professor at Civil Engineering (July 1982) ·s.S.Ch.E., Ohio 
University; M.S.E.E., Ph.D., University of North Carolina, 1975. 

BRUCE R. ARMSTRONG, Professorcf Art (1971) B.F.A., Caldornia Institute of the Arts; M.F.A.. 
Washington State University, 1968. 

·ROBIN DIANE ARNOLD, Associate. Professor of Physical Education (Wayne College) (1912) 8.(:) .. 
University .of Maryland at College Park; M.A .. The Ohio State University; M.S., The University 
of Akron, 1991. 

STEPHEN ARON, Associate Professor of M~ (t981) B,M., University of Hartford; M.M., l,lniver
• sity of Arizona, 1981. 

JOANN II. ARRIETTA, Assistant to the Director of Sports Information (December 1975) B.A. Ed., 
M.A.Ed., The Unive~ty of Akron. 1975. 

JOHN H. ASHLEY, Production Coordinator of Print Media, University Media Proguction (1973) B.S., 
Southern Illinois University. at Carbondale; M,S., i,p<;liana University~~ Bloomington, 1973. 

MARY ELa.iN ATWOOD, Professor of Education (1969) B.S .. Iowa State University; M.S., Ph.D., 
· The. University of Akron, 1983. 

MARKS. AUBURN, EJcecutive Vice President PrOiessrx of English (July 1991) B.S., B.A.. The Univer
sity of Akron; M.A., Ph.D., University of Chicago, 1971. 

NORMAN ·p, AUBURN, Consultant, President Emeritus of the University; Professor Emeritus of 
Political SCience (195l) (retired as President 1971; Cor)sultant 1971-) SA, University of Cincin
nati, 1927; LC..D .• Parsons College, 1945; LL.D .• University of Cincinnati. 1952; D.Sc. University 
of Tulsa, 1957; LL.D., University of Liberia (West AfriCa), 19S9; Litt.D., Washburn University of 
Topeka, 1961; L.H.D., College of Wooster, 1963; LL.D., The University of Akron. 1971: D.C.L., 
Union College. 1979. • 

~E. AUPPERLE."ProlessoroiManagetnent(1986) B.A., M.A., Western Michigan Univer
sity; M:B.A .. Kansas State University; Ph.D .. University of Georgia, 1982. 

JAMES F. AUSTIN, Associate Prqfessar of Education; Coordinator ot School Psychology (1987) 
B.A., M.A., Ph.D .. Case Western Reserve University, 1971. · 

*The dates in parentheses indicate the beginning of service at The University of Akron; unless 
· otherwise stated, service began in the month of S~ptembe' · 

RICHARD L. AYNES, Interim Director of Athletics; Associate Dffan of Schoof cf LBN; Professor· 
ol Law (1976) B.S., Miami University; J.D., CieW!Iand State'University, 1974. 

ROGER J. BAIN, Professor of Geology (1970) B.S .. M.S.,. University of Wiscoilsin; Ph.U, Brigham 
Young Un(versity, 1968. · 

J. WAYNE ·BAKER, Professor of History; General Studies Course Director: Western Cuffural 1tadi
tions {1968) aA.. Western Baptist College; B. D., Talbot Theological Seminary; ·B.A., Papperdioe 
University; M.A., Ph.D .. University of Iowa, 1910. -

THOMAS L. BAKER, Assistant Professor of Marketing (1989) B. B.A., M.A .• University of Kentucky; 
Ph. D., Florida State University, 1990. . . ~ . 

PHIUP R. BALDWIN, Assistant Professor of Physics; Assistant Professor of Chemistry;_ ~nt 
Professor of Mathematical Sciences (August 1990) I3.A., Princeton University; Ph.D., University 
of illinois at Urbana. 1987. 

DANNY L. BALFOUR, Assistant Professor of Urban Studies and Public kJr;ninistraJion (19QO) B.A., 
Michigan State University; Ph.D .• Florida State University, 1990. 

JOHN S. BALLARD, kljunct AsSociate Professor of Urban Studies (January 1980) ~-·.The U~-
sity of Akron; LL.B .. The Univers~y oi ~ichigan Law School, 1948. · 

SHELLEY 0. BARANOWSKI, Associa_te Professor of History (1989) a A .. Walls College; M.A.. Ph.O. 
Princeton ·university, 1980. · 

DIANA Y. BARHYTE, Associate Professor of Nursing; Director of Nursing Researcll (NO\I!liTlber 
' 1990) B.S.N .. Saint John's College; M.S .. Case Western Reserve University; Ph.D., Corn91i Univer

sity, 1977. 

ANTHONY E. BARNa!, _Assistant Director oi Public Relatjons (June 1989) B.S., Ohio University, 1986. 
ANNA MARIA BARNUM, Associate Professor in the Community and Technical College (1970) B.A., 

Middlebury C(lllage; M.A., University of Vermont; J.D., The University of Akron, .1977. • 

GERALD Y. BARRETT, Professor of Psychology; Department Head of Psychology (1973) !3-A., Wlllen
perg University; M.S., Ph.D., Case Western ~eserve University; J.D., The University of Akron. 1985. 

PHILLIP E. BARTLETT, Director of Space Utilization.Physical Faci/ifies (Janua,Y 1967) B.A., Kent 
State University, 1963.· · 

ONKER BASU, Assistant Professor of kcounting (J991) aCorn .. M.M.S., University of Bombay; 
Ph.D., Penngylvania State University, 1992. .- -

CELAL BATUR, Associate Professor at Mechahical Engineaflng (February 1980) S.Sc., M.Si:., The 
Technical University of istanbul; Ph.D .. The University of Leicester 1976. 

JOAN E. BAUMGARDNER, Assistant Professor of Nursing (1979) B.S.N., M.S.N., The clhio State 
University; Ph.D., The University of Akron, 1988 · · 

GARY A. BAYS, Assistant Proiessor of English (Wayne~) (1!iSsJ B.S., M.A., Central Michigan 
University, 1984. · · 

ELIZABETH K. BEACH, Associate Professor of Nursing (1989) S.S.N., Univefsity of Wiscoflsin; 
M.P.H .. Ph.D., University of Michigan. 1978. 

THOMAS G. BECK, General Manager of WZIP FM; ('djl.mct Assistant ProfessOr ol Cortimilnica
• lions (June 1978) B.S., Slippery Rock State·College; MA., Ohio University, 1975. 

WILLIAM C. BEC~, Professor of Law (1985) A.B., Harvard University; J.D., .University of 
Michigan, 1956. · 

LAURA B. BECKWITH, Assistlint Director of Promotional Services, CEPSO (OCtober 1987) B.A., 
University of Arizona; M.A., The University of Akron, 1991: 

JOHN D. BEE, Professor of Communication; Director of the Schoof ol Communicatlen; General 
Studies Course Difector: SpeecR (1969) B.A.. Ohio University; M.A .. Ph.D.,lJniversity.ofWisconsin 
at Madison, 1972. · 

DAVID lt. BELL, Associate Professor of Music (1981) S.M., Oberlin College; M,M., No~tern 
University, 1979. · 

HAROLD BELOFSKY, Associate :Professor of Mechanical Technology {$87} S.S.M.E .. Cooper 
Union; M.M.E., New York University, .1952; P.E., Ohio. . 

JUTTA T. BENDREMER, Assistant Professor of English (1967) B.A., Huiiter College; M.l(, i!lroOtdyn 
College. 1951. ' · 

MICHAELS. BENNETT, Associate Professor in the Community and reelmical College (1976) B.S., 
M.S., Ph.D., The Ohio State Unill6fsrty, 1976. . . . . . . ..• 

.THOMAS B. BENNETT, Supervisor of Classroom and flLixiiiary SerVices, Mib Visual $erviqes 
(June 1976) B.A., The University of Akron, 1979. · · ' · · · · 

. ARIS BEOGLOS, Instructor in Nursing (1!)88) B.S.N., The University of Akron; M.S.N., Case ~rp 
Reserve University, 1988. · 

DAVID'S. BERNSTEIN, Professor of Music (1972) B.M., M.M., Florida S~te University; D.M., ln
. diana University at Bloomington, 1974. 

WILUAM F. BERRIER, JR., Assistant Professor of Asrospace S!udies (1991) B.S .. Pennsylvania 
State University; M.S., Air Force Institute of Technology, 1987; Captain, U.S.A.F., AStronauiical 
Engineer. . · .. 

VIRGINIA M. BERRINGER, Cataloger; Assistant Professor of BibllogrfJPhy {1973) BA.l'IU! University 
of Akron; M.L.S., Kent State University, _1982. • 

JULIA M. lEVELER, Director of Learning Support Servi{)Bs; kljunct Assistant P~<»: pi Education 
~ayne College) (August 1986) B.S.Ed., ~ashen Cojlege; M.Ed., Kent State University, 1965. 

WILUAM H. BEYER, J!cting Associate Vice Prqdent (or klministrative Support Services; Pro
. lessor of Mathematical Sciences (1961) B.S., ihe University of Akron; M.S .. Ph.D .. Virginia 
Polytechnic Institute, 1961. 

CUFFORD G. BILLIONS, Professor of Music (1978) B.M., Oklahoma BaptiSt University; M.M., 
Converse College, 1971. , · 

KARIN J. BIWONS, Assistant Professor of CommuniCation ~ne College) (1988) aA., Oklahoma 
Baptist University; M.A .. The University of Akron; Ph.Q, Kent State University. 1992 .. 

WIESLAW K. BINIENDA, Associate Professor of Civil Engineering (1988) M.S., Wa1sttl< leChnical 
University; M.S.M.E., Ph.D., Drexel University, 1988. 

ERIC R. BIRDSALL, Professor of English; Department Head of English (June 1987) B:l(; Cali· 
fornia State University; M.A., P~.D., The Johns Hopkins University, 1976. 

MILTON A. BLACKMON, kademic Adviser"{January 1987) B.A. Oakwood C9ilege; M.Ed .• F&yet
tville State University; Ph.D., The University of Akron, 1992. 

JEAN L. BLOSSER, Professor. of Communicative Disorders; Director at the Spaecti and Hearing 
· Center (January 1979) B.A., Ohio University; M.A., Kent State University, Ed.D., The University 

of Akron, 1986. · 

GERALD J. BWMENFELD, Professor ol Education (1970) B.A., Harris Teachers College; M.A., 
, Ed. D., Washington University (St, Louis), 1966. 

ONAOEL I,ILY, AssistaRt ProfeSsor a( BibliOgraphy (April1974) B.A., Mount Union College; M:L:.S .. 
Kent State University, 1991. 



DEBORAH L. BOBINETS, Assistant Librl!rian for Technical Services (Juiy 1989) B.A., The Uniwr· 
sity of Akron; M.L.S., Kent State University, 1988. · 

ALAN K. BODMAN, Associate Professor of Music (1986) B.M., Michigan State Unilleffiity; M.M., 
University of Michigan, 1973. 

ANN D. BOLEK, Physical Scie[lces Bibliographer; Assistant Professor of BibHography (1984) 
B.S.Ch.E., Purdue University; M.B.A., M.l.S., Kent State University, 1984. • 

MARTHA A. BOOTH, Associate University Registrar (June 1971) aS.Ed., M.S.Ed., The University 
of Akron, 1979. · 

DALE S. BOROWIAK, Professor of Mathematical Sciences (1980) as .. M.S., The University of 
Akron; Ph.D., Bowling Green State University, 1980. 

ANDREW BOROWIEC, Associate Professor of Art; Director of the School of Art (1984) B.A., H-">rd 
College; M.F.A., Yale University, 1982. 

ROBERT BOSSAR, Direc1Dt of Labor and Empicyee RelaHons; Appointing Aut/lclrity (Oc!Obe< 1974) 
B.A., Kent State University. 1970. 

CONSTANCE 8. BOUCHARD, Professor of History (August 1990) B.A., Middle~ry COllege; M.A., 
Ph.D., University of Chicago, 1976. 

DOLORES A. BOWER, Professor of Nursing; Director of Evaluation; interim Assoqiate Dean of 
the Graduate Program· Nursing (1983) B.S., Uni~~ersity of Rhode !stand; M.S., Boston Univer
sity; Ph.D., Kent State Uni~~ersity, 1983. 

MARILYN K. BOWMAN, Assistant Athletic vainer (1991) B.S.Ed .. M.S., The Uni~~ersity of Akron, 
1987. 

LARRY G. BRADLEY, Associate Deanof the College of Education; Professor of Edur;:ation (1969) 
B.A., Muskingum College; M.A., West Virginia University; Ph.D., Ohio University, 1969. 

IRVIN W. BRANDEL, Associate Director of the Counseling aM Jesting Center; Adjunct Associate 
Professorof Home Economics (July 1969) B.S., Bowling Green State Uni~~ersity; M.A., MIChigan 
state University; Ph.D., Tile University of Akron, 1975. 

SALLY II. BRANDEL, Counseling li'syr:;hologist (1981) B.S., Indiana University; M.S., Ph.D., The 
University of Akron, 1979. · 

WILUAM . T. BRANDY, Assistant. Professor of Communicative Disorders (August 1990) B.A., 
Heidelberg College; M.S., University of Pittsburgh; Ph.D., University of Oklahoma. 1969. 

MINEL J. Bf!AUN, Professor of Mechanical Engineering (1978) M.S., Ph.D .. Cernegie-Mellon Univer
sity, 1978. 

JAMES L. BRECHBILL, Assistant Professor of E/ecfronic Technology (1986) B.S. E. E., The Univer
sity of Akron; B.S.Ed., Kent State University; M.SJ., The University of Akron, 1988. 

MERUN G. BRINER, Professor of Law (1970) B.S.aA., Wichita State Uni~~ersity; J.D., The Univer· 
sity of Akron, 1966. 

DAVID R. BRINK, Associate Professor of Bibliog'raphy: Business Bibliographer (December 1976) 
B.A., Wabash College; aD., University of Chicago; M.A., University of Minnesota; M.B.A., The 
Uni~~ersity of Akron, 1983, · 

WILUAII J. BRITTAIN, Assistant Professor of Polymer Science (August 1990) B.S., Uni~~ersity of 
Northern Colorado; Ph.D., Cal~ornia Institute of Technology, 1982. . 

ST1!PHEN C. BROOKS, ~te Director of the Ray C Biiss Institute; Associate f'rc!essor o1 Political 
Science (1982) B.A., Colorado College; M.A., Ph.D., Northwestern University, 1982. 

BRENDA J. BROWN, Grant and Contract Accountant (March 1986) B.S., The Uni~~ersity of .Akron, 
1990. 

THOMAS 0. BROWN, Director of the Counseling and Testing Center; Adjunct. Professor of Educa
tion (July 1964) B.S., M.Ed., Mississippi State University; Ph.D., Kent State Uni~~ersity, .1968. 

CASSANPAA F. BROWN-COLUiER, Certification Coordinator in the College of Etjucation (August 
1988) B.S.Ed., Bowling Green State University; M.Ed., Cleveland State UniWrsily, 1980. 

DIANNE BROWN-WRIGHT, Assistant Professor of Education (1991) a A., M.S., Ph.D., Florida State 
University, 1984. 

STANLEY R. BRUNS, Associate Professor in the Community .and Technical Co//ege.(1970) B.S., 
Fort Hays Kansas State College; M.A., Central Michigan University, 1970. 

KEITH L. BRYANT, JR., Professor of History; Department Head of History (August 1988) as., M.Ed., 
Uni~~ersity of Oklahoma; Ph.D., Uni11ersity of Missouri, 1965. 

i BARBARA J. BUCEY, Academic Adviser (July 1983) B.A. M.A.Ed., The U~ve~ of Akron, 1983. 
CHERYL L. BUCHANAN, Assistant Professor of Nursing (1977) B.S.N., M.S.N., University of Cin· 

cinnati, 1977; AN. . 

.IAftiES H. BUCHANAN, Associate ProfessorofPhilosophy(1911) B.A., M.A., Ohio Uiliversityi Ph.Q, 
Pennsylvania State University, 1970. 

DAVID C. BuctrrHAL, Professor of Mathematical Sciences; Department Head of Mathematical 
Sciences (1971) B.S., Loyola University; M.S., Ph.D:, Purdue University. 1971. 

MICHAEL BUCKLAND, Information Center Project Analyst (January 1985) B.S.B.A., Kent State 
University; M.S.T.E., The University of Akron, 1975. 

DAN LEE BUIE, Senior Coordinator of Student Support Functions; Director of Academic Advise
ment Center; (July 1968) B.S., M.S., The University of Akron, 1968. 

GREGORY S. BURKE, Associate Director of Development (February 1992) B.A., Mount Union 
College; M.S., Kent State Uni~~ersity, 1986. ' 

;JERRY J. BURR, Associate Professor of Dance (1975) Cleveland College; studied with Robert Jol· 
frey of New York, Dudley De Vbs of london, Michele de Lutky and William Millie of Munich. 

CHARLOrrE L. BURRELL, Assistant Director of Stlldent Financial Aid (June 1987) B.S., M.Ed., 
Kent State Uni~~ersity, 1986. 

JUNEK. BURI'ON, Associate Professor of History (1971) A.a. M.A., Stetson University; Ph.D., Univer· 
sity of Georgia, 1971. · 

TERRY F. BUSS, Professor of Urban Studies (1987) B.A., M.A., Ph.D., The Ohio State University, 1976 

DENNIS II. BYRNE, Professor of Economics (1975) B.S., Villanova University; M.A., Ph.D., Uni~~er· 
sity of Notre Dame. 1975. 

ALLEN MANUEL CABRAL, Associate Professor of !<;Counting (1972) as.aA., American lnterna
!lonal College; M.S., Kent State University; J.D., The University of Akron; l.L.M., Cleveland State 
Universrty, 1985; C.P.A., Ohio. 

KYONSUKU M. CAKMAK, Associate Professor of Polymer Engineering (AUgust 1983) B.Eng., 
M.Eng., Kyoto Institute of Technology; Ph.D., UniverSity of Tennessee, 1984. 

IIUKERREM CAKMAK, Associate Professor of Pblymer Engineering (August 1983) B.S., Technical 
University of Istanbul; M.S., Ph.D., Uni~~ersity of Tennessee, 1984. 

ANDRiENNE C. CALDERON, Director of College of Business Administraiion Nlministrative Ser
vices (August 1988) B.S., Uni~~ersity of the West Indies; M.S., Virginia Polytechnic Institute and 
State Unilleffiity, 1986. • · 

FEUCITAS cAI.DERoN, Assistant Director of International Programs-Special PrcJgrams (July 1980) 
B.A., The University of Akron, 1979. 
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THOIIAS G. CALDERON, Associate Professor of Accounting (1988) B.S., M.S., University of the 
West Indies; Ph.D .. Virginia Polytechnic Institute and State University, 1987. 

KIM C. CALVO, AssociateProfessorofChemistry(1984)B.A., Ph.D., The Ohio State University, 1981. 

DOUGLAS E. CAMERON, Professor of Mathematical Sciences (1969) B.A., Miami UniWrsily; M.S., 
The University of Akron; Ph.Q, Virginia Polytechnic Institute and State Unilleffiity, 1970. 

JANIS M. CAMPBELL, Associate Professor of Nursing (August 1988) B.S.N., M.S.N., Ph.O .• The 
Ohio State University, 1978. • · 

THOMAS A. CAIIPBEU, ~Professor of Ptrysical EducatiOn; Track and Cross Country Coach 
(August 1968) B.S.Ed., M.S.Ed., The Uni~~ersity of Akron, 1970. 

FRANCIS E. CANDA, Assistant Professor of Finance (August 1989) B.A., John Carroll \)ni~~elsity; 
M.B.A., Kent State University, 1986. 

CHARLES s; CANDEA, Associate Director of Purchasing (January 1988) as .• Ohio University. 1~. 

ROSEll- CANNON, Budget Analyst (October 1990) B.A., The Uni~ of Akr~. 1972. 

RICHARD E. cAPLAN, Assistant Professor of Communication (1980) aA., Michigan State Univer-
sity; .M.A., Ph.D., Wayne State Unilleffiity, 1975. 

MARGARET A. CARLSON; AssOGiala Professor of Dance; Director of the School of Dance (1985) 
B.A., M.Ed .• Cleveland State University, 1985. 

RUTH E. CARLSON,/nstnJctor in Nursing (August 1990) B.S.N., M.S.N., Kerit State University, 1990. 

FRED M. CARR, Assistant Professor of Education; Director of the Center for Economic Education; 
(October 1979) B.A., Westminster College; M.Ed., Ed.S., Ph.D., University of Florida, 1977. 

J. DEAN CARRO, Coordinator of the Legal Clinic Offices; Staff Attorney; Associate Professor of 
Clinical Law (November 1978) aA., State University of New York at New Paltz; J.D., The Univer
sity .of Akron, 1978. 

EUGENIA CARROLL, kijunct As$/stant Professor of Dance; Director of the Dance Institute (1977) 
Odontological Institute of Munich, ·1949. 

CAROL A. CARTER, AcademiC l'dviser (January 1987} aS. Ed., Otterbein College; M.S. Ed., The 
University of Akron, 1984. 

CHARLES tt. CARTER, Professor of Geology (1982) as., Portland State University; M.S., San Jose 
State Uni~~ersity; Ph.D., Johns Hopkins Uni~~ersity, 1972. 

.DANA F. CASTLE, Professor of Law (March 1974) B.S., Cornell .University; J.D., The University 
of Akron, 1973. 

THOMAS J. CAVICCHI, Assistant Professor of Electrical Engineering (March 1988) B.S., 
Massachusetts Institute of TechnolOgy; M.S., Ph.D., University of Illinois at Urbana-Champaign, 
1988. ' 

JEANNE CEBULLA, International Student CounselOr and Student Program Specialist (October 
1983) B.A., Hiram College; M.A., Middlebury College; M.Ed., Kent State University, 1981. 

JOSEPH F. CECQIO, Professor of English (1978) B.A .. Loyola Coii<!Qll; M.S., Ph.D., University of 
Illinois at Urbana, 1975. 

CHIEN-CHUNG CHAN; Assistant Professor of Mathematical Sciences (1989) M.S., Ph.D., Uniwr
sity· of Kansas, 1989. 

TOMASITA II. CHANDLER, Professor of Home Economics (1971) B.A., New Mei<ico Highlands 
University; M.S., Ph.D., Texas Women's University, 1970. · 

WEI JEN CHANG, Instructor in Biology (1970) B.S., National Taiwan University; M.S., University 
of Toronto, 1961. · . 

IIIARDY R. CHAPIJN, Director of Ptr;sical Facilities AdministratJon (May 1989) BA, Malone College; 
M.P.A., The Ohio State University, 1983. 

ANTHONY CHARLEY, JR., Instructor in Surgical Assisting TechnolOgy (1990) A.A.S .. B.S., The 
U,niversity of Akron, 1987. ' 

. GEORGE G. CHASE, Assistant Professor of Chemical Engineering (1983) B.S., Ph. D., The Univer-
sity of Akron, 1989. · 

CHIOU S. CHEN, Professor of Electrical Engineering; Department Head of ElectriCal Engineenng 
(1968) B.S.E.E., National Taiwan Uni~~ersity; M.S.E.E., Ph.D., University of Rochester, 1967; P.E., 
Ohio. 

CHUN-FU CHEN, Professor of Electrical Engineering (February. 1968) as., Nationalliliwan UniverSity, 
M.S., Uni~~ersity oHennessee at Knoxville; Ph.D., Vanderbiij University, 1968; P.E., Ohio.· 

HUEY-TSYH CHEN, Associate Professor of SociolOgy (1984) B.A., Chung-Hsing UniverSity; M.A., 
National Taiwan University; Ph.D., University of Massachusetts, 1981. · 

ST1!PHEN z. D. CHENG, Associate PkJtessor.of Polymer Science (July 1987) as.: East China Normal 
Uni~~ersity; M.S., East China lnst~ute of Science and Technology; Ph.Q. Rensselaer Polytechnic 
Institute, 1985. · • · 

HARRY II. CHEUNG, Associate ProfeSsOr of Chemical Engineering '(1984) as .. M.S., Ph.D., Cese 
Western .Reserve University, 1985. ' 

. MAR
964
1AN.S. CHILDS, Administrative Project Laader (January 1978) as., The Uni~~ersity of Akron, 

1 . . 

GERALDINE F. CHITTY, University Registrar (October 1967) B.A.Ed., M.SJech.Ed., The Univer-
sity of Akron, 1982. · · 

DIANA A. CHLEBEK, Fine Arts. lAnguage, and literature Bibliographer; Associate Professor of 
Bibliography (N011ember 1987) B.A., M.A., Uni~~ersity of Toronto; M.A., University of Chicago; 
M.A., Ph.D., Cornell Uni~~ersity, 1984. 

FRED KAT-cHUNG CHOY, Professor of Mechanical Engineering (1983) B.S.C.E., National Taiwan 
Uni~~ersity; M.S.C.E., Ph.D., University of Virginia, 1977; P.E. 

CRAIG M. ettfttsTENSEN, InStructor in Ma'*ating (1991) B.S., University ofiUinois; Ph.D., Cornell 
University, 1961. ' 

AUCE E. CHRISTIE, Associate Professor of Education (1980) aA, Ursuline College; M.A., The 
Uni~~ersity of Akron; Ph.D., Kent State University, 1982. · · 

HARRY T. CHU, Professor of Physics; Professcit of Chemistry (1969) B.S., Chikung University; M.A., 
Ph.D., State University of New York at Storiy Brook, 1969. 

MAMERTO L. CHU, JR., Professor of Mecha~ica/ Engineering; Pro,.;_,r of Biomedical E"ffineer
ing (1968) as.M.E., Iloilo City University (Philippines); M.S.M.E., Ph.D., University or Houston, 
1967; P.E., Oh1o. 

STEVEN S. CHUANG, Associate Professor of Chemical Engineering (1986) M.S., New Jersey Institute 
or Teehnology; Ph.D., University of Pittsburgh, 1985. · 

BENJAMIN T. F. CHUNG, Professor of Mechanical Engineering; Department Head of Mechanical 
Engineering (Decernbef 1969)-aS.M.E., Taiwan PrOvincial Cheng-Kung University; M.S.M.E., 
Kansas State University; M.S., Unilleffiity of Wisconsin; Ph.D., Kansas State University, 1988. 

UN!)GREN L. CHYI, Professor of Geology (1978) aSc., National' Taiwan University; M.Sc .. Ph.O, 
McMaster Uni~~emity, 1972: 

l 

I 
I 



220 The University of Akron 

HOLLY C. CLARK, Assis1ant to lhe Dean for NJvising Services of the Ccmmunity and Technical 
College (July 1981) B.A .. M.Ed., Cl~and State University, 1972. . 

NORRIS B. CLARK, Ill, klSociate".Professor of English (1987) B.A., Colgate University; M.L.S., 
Wesleyan University; Ph.D., Cornell University, 1980. 

EDWARD N. CLARKE, Assislant to the Director of lhe College ,) Btisiness AJministration 
Undergraduate Studies (1974) B.S. Ed., Kent State Uni""""'"; M.S.Ed., The Unive~"'· of Akron 1966. •v•-•J •-•1 ' 

BLANCHE E. CLE®, ~te Professor of Education (1973) B.S.Ed., Wayne .State Univer
Sity; M.Ed., C.A.G.S., Unoversity of Massachusetts at Amherst; Ph.D., University of Washington, 
1971. 

BARBARA E. CLEio1ENt'S, Professor of History (1971) B.A., University of Richmond; M.A. Ph.D., 
Duke Univeosity, 1971. 

HELEN""K. CLEMINSHAW, Professor of Home Economics; Director of Center for FamilY Studies 
' (1977) B.S.,. Rutgers; M.A., Ph.D., Kent State University, 1977. 4 

CURTIS B. CLEMONS, Assistant Professor of ~ihematical Sciences (August 199Q) B.S., Ashland 
College; M.A., Miami University; Ph.D., University of Maryland at College Park, 1990. 

RUttt E. CI..INEFEOER, Prdessor of Bib/iograpf"rf; ScCial Scienoes/Humanities Bibliographer (June 
1952) B.A., M.A., The Univetsity of Akron; M.A.L.S., Kent State University, 1956. 

LLOYD L. CLOSE, Associate Professor Of Transportation (1979) B.S., Kent State University; M.S. 
Tech.Ed., The University of Akron, 1983. 

EDWARD 0. COHEN, Assistant Director of Editorial Projects (December 1988) B.S.J., Ohio Uni-· 
Sity, 1!!81. 

RICHARD C. COHEN, ASsociaJe Professor of IHN; Direclor of the /.sg81 Writing Program (July 1983) 
B.A., Emory Univeosity; J.D., Univeosity of Connecticut, 1975. · 

JOHN R. COLE, Associate Professor of Office /!dmlnistration (1976) B.S., M.A., University of Pitts
burgh; Ph.D., Kent State University, 1976. 

IIIAIJNA COU!MAN, Assistant" Professor of Law (August 1989) B.S., Central State University; J.D., 
Yala University, 1985. 

J0 ANN H. COLLIER, Associate Professor of Nursing (1974) B.S., Loretto Heights College; M.S., 
University of Colorado; Ph.D., The University of Akron, 1967; R.N. . 

CHRISTOPHER COLLINS, Senior Producer University Media Proctucifon (August 1975) B.S., Miami . 
University; M.A., University of KeDiucky; 1974. 

IUIIH.EEN 11. COI.IJNS, Assistant l'bnen~ Baskelba8 Coach (July 1990) e.s.. ,M.B.A .. The urwer
sity of Akron, 1990. 

SUSAN 0. CQLVILLE-HALL, Assistant Professor of Education (1989) B.S., M.A., Ph.D., The Ohio 
· State University, 1983. · • 

SUSAN M. CONUN, Director of the Nursery Center (July 1991) B.S., M.A., Ed.S., Kent State 
University, 1984. 

TltOMAS R. CONNELL, Professor of EJectronic 7echnology (January 1980) B.S., Purdue Univer
sity; M.S., The University of Akron, 1965. 

EDWARD J. cONRAD, Assistant Professor of kcounting (1991) B.S., The University of Akron; Ph.D., 
Florida State University, 1991. 

MARTHA A. CONRAD, Family Health Nurse Specialist; Assistant Director of the Center for Nurs
ing (1~) B.S.N., The Ohio State University; M.S-N., The Ulllversity of Akron, 1982. 

TED A. CONWAY, Assistant Professor of Mechanical Engineering (August 1991) B.S., Florida State 
. · !Jniveosity; M.S., Ph.Q, Uniwrsity"Of lllintlis. 1001. . 

LOUISE R. COOK, Instructor in Nursing (August 1990) A.S., Corning Community College; 
B.S., State Universrty of New York a! Binghamton; M.S.N., Case 'Nestern Reserve Uni-· 
sity. 1977. . 

DALE E. COONS, Professor of Education (1973) B.s.Ed., BuUer University; M.S.Ed .• Ph.Q, Indiana 
University at Bloomington, 1970. 

GARY B. CORDES, Assistant Profr3ssor of Mifilary Scil3nce (August 1991) B.A., Central Michigan 
University; Captain, lnlantry. -

FRANK J. COSTA, Professor of Urban Studies; Professor of Geograp/'rf and Planning; Cen"' 
AssociaJe, center for Urban Studies (1972) B.A., Kent Stale University; M.S., Case Western Reserve 
Univeosity; Ph.D., Universrty of Wisconsin at Madison, 1974. 

G. JEAN COWSER,/Cademic kJviser (January 1987) B.S., Wilberfooce University; M.Ed., Kent 
State University, 1972. . 

WALDEN B. CRAB'I"REE, SR., Professor of Education (1968) B.A., St. Meinrad College (Indiana); 
M.S.Ed., Ph.D., Indiana Univeosity ,at Bloomington, 1968. 

COLEIIAN A. CRAWFORD, Heed Baskeiban Coach (April"1989) A.A., Seward Community Junior 
College; B.S., University of Alabama; M.Ed., Delta: State College, 1980. 

ROGER B. CREEL, Professor of Physics; Professor of Chemistry; Department Heed of Physics 
(1970)" B.A., Kal!l""'azoo College; Ph.D., Iowa State University, 1969. 

JAMEs L CllES8, Associate Prolessot of kcounling (1973) B.S.B.A., M.B.A., Bowling Green State 
Univelsity, D.B.A .• Kent State Univeosity, 1979; CPA. Ohio. 

CLARE A. CRITZER, Assistant to the Assistant Dean of Student Affairs (June 1983) B.S.N ., M.S.N., 
Catholic University of America, 1960. 

JME8 R. CROWE, Slide Lbarlan (JUy 1988) B.F.A., 'lbungstown Slate University; M.A., CIE!veland 
State University; M.L.S., Kent State University, 1992. 

COLL£EN CURRY, Coorrfinator of Peer Counseling (July 1990) B.A. Temple University; M.A., The 
UniVersity of Akron, 1991. 

MICHAEL F. d'AIIICO, Professor of Marl<etlng (1972) B.S., Georg!!IOWn University»\\.B.A., Rutgers 
University; OaA., 18xas Techrdcal University, 1975 

DANIEL L. DAHL, Managing Director of the Performing Arts Hall (February 1991) B. B.A., Univefsi. 
ty of Wisconsin at Whitewater; M.A., University of Wosconsin at Madison, 1967. 

GEORGE DIUIHIRES, AssooialB Professor of M (January 1983) B.F.A., M.F.A., Ohio Uniwrsrty, 1974. 

ISIAH DANIELS, IU, Assoc.iate Geneial Counsel; Contract Compliance Officer (December 1982) 
B.A., J._D., The University of Akron, 1976. 

SUSAN J. DANIELS, Professor of Education (1977) B.A., Marian College; M.A., Ph.D., Ball State 
. University, 1977. 

GORDON H. DANIELSQN, Professor of Electrical Engineering (1987) B.S., Michigan Stale Uni--
sity; M.S., Ph.D .• Syracuse Univeosity, 1969. · 

HELEN C. DANNfM!II ER,Instructor In Nursing (1988) B.S.N., M.S.N., The University of Akron, 1967. 

81VHEN IWIUNQ, Professor of Chemistly (1970) B.S., University of Wisconsin a! Madison; M.A., 
Ph.D., Colombia University, 1959. 

RALPH FRANK DAI'IR, JR., Professor ot.Education (1968) B.S. Ed., Southeast Mi$souri College; 
M.A.Ed., Washington University; PhD .. Southern IUinois University a! carbondale. 1967. 

PATRICK A. DARRAH, AssOCiate Directo~ of Career Center (August 1976) A .. A.S., B.S,, M_$., Tile 
University of Akron, 1976. • · · 

PMIL_ A. IMUII, Assoc.iate Professor of Theatre Arts (1965) B.F.A. ~College; M.l'<., TIKi 
Unowrsity of Akron; Ph.D., The Ohio State University, 1973. · 

ROBERr II. DAVEY, Assisiant Professor of Mathemalicl;, (!Hayne College) (1991) A.A., !.ong 
Beach. City C:ollege; B.A., MA, University of camornia - Los Angelee; Ph.D., University of 
Arizona, 1988. · 

,._., . . 

BRIAN E. DAVIS, Assistant to the Vice President for Mministrative Support Services (January 1985) 
. B.S .• M.S., The University of Akron, 1991. . - ... 

KATHLEEN II. DAVIS, Assistant"Protessor of Dance .(1977) B.A., M.S., The liniwrsity of Akron, 1988-

RUSSELL K. DAVIS, Ill, Associate Rrotessor of Business Management ·khno.l:igy (1971, M.BA, 
M.A., Wayne State Univeosity; Ed. D., The University of Akron: 1978. -

JOSE ALEXIS be ABREU-GARCIA, Associate Professor of Elecltic81 Engineering (1987) B.SC .. 
Ph.D., Queen's University at Kingston, 1986. · 

DEBfiA L. DEANE, Instructor in the English J..Bnguage Institute (1981) B.A., Albion College; M.A., . 
University of Michigan. 1977. • • 

DAVID G. DECKER, Programmer/Analyst In Academic User Services (February 1984j B.A., Kent 
State University, 1981. . 

DANIEL C. DECKLER, Instructor in Engineering and Mather:na.tics t:NilJfne College) (1991) B.S., 
Ohio Northern University; M.S., The University of Akron, 1990. ' 

MARY H.K. DEE, Professor of Office Administration (1970) B.S.S.A., Uniwrsity 01 the Eest (Manila); 
M.A., Central MisSouri State Univeosity, 1969. . 

.ROIIERI" DEITCHIIAN, Associate Professor of Socia/1\t)de (1_970) B.BA, City College of New 'lbrk; 
M.A., Ph.D .. Unlveosity of Tennessee; M.S.S.A., Case'Western Reserve University, 1992. 

JOSEFINA P. de loe REYES, Assistant Professor of MethemeJicaJ Sciences (1985) B.s., M.S .• Univer
sity of the Philippines; M.S., Cleveland State University; Ph.D., Case Western Reserve .Uni--
slty, 1985. - . 

HOWARD A. DENEMARK, Assistant Professor of 1HN (August 1991) B.S.B.A., Washington Univ8rsity; 
J.D., University of Wisconsin, 1984. 

CHRISTINA A. DePAUL, AssooialB Professor ofM (1986) B.F.A., Cernegie-Mellon University; MF .A., 
Temple University, 1984. ' · 

ROBERTA A. DePOIIPEI, Professor of Communicative Disorders; Clinic81 Supervisor in Com
municative Disorders (January 1983) B.S. Ed:, M.A., Kent State University; Ph:O., Tfle University 
of Akron, 1991. · · • 

LAURA A. DeYOUNG, Producer/Director of University Media Production (1984) B,A., Denison 
University; M.A., The University of Akron, 1988. 

HASHEM DEZHBAKHSH, Ass9ciete Professor cit Economics (1987) B.S., Pahlavi University; M.A., 
The University of Akron; Ph.D., The. Ohio State University, 1989. · 

ROBERf L DIAL, Associate Professor of English~ B.S., Central Missouri State College; M.A., 
Ph.D., Univeosity of Missouri at Kanslls City, 1963. 

JOETTE DIGNAN WEIR, Editor of University Communications (January 1991) B.S. [lowting Green 
State Uniwrsity, 1975. 

JEFFREY C. DILTS, Associeta Professor of Marlleting (August 1983) B.A., University of Missouri 
at Columbia; M.A., NorthweSt Missouri State University; Ph.D., Oklahoma State University, 1983. 

M:HARD J.l)IHNZ(), Professor of Surveying and Construction Technology (1981) B.S.C.E., 
Youngstown State University; M.S., Uniwrsity of Missouri, ,1968. · 

GEORGE L. DISABIO"O, Professor of CcimmeiCial M (1981) B.F.A., The Ohio State University; M.A., 
University of louisville, 1964. 

JAIIIES J. DIVOKY, Associate Professor of Management (1983) B. B.A., M.B.A., D.B.A., Ker)t State 
. University, 1984. 

FRANcoiS K. ~ Assisfar1l Proteiscr of Public~ arid uiban Studies (1991)" 
B.A., Univeosity of Cape Coest of Ghana; M.B.A .. Ball State University; Ph.D., University of 
Pittsburgh, 1989. 

DOROTHY II. DOBRINDT, Associate Professor of Nursing (1969) B.S., St. louis University; M.Ed .. 
Columbia University; 1965; R.N. • · - , 

JOHN L. DONALDSON, AssoCiate Professor of MathematicaJ Science6 (January 1983) as.. Case 
Wastern Reserve Univeosity; M.S., Ph.D., M.S., The Ohio State Univeosily, 1977. 

DENNIS DOVERSPIKE, Associate Professor of Psychology (1984) B.S., John Cerroll Uniwosity; 
M.S., University of Wisconsin al Oshkosh; Ph.D., The University of Akron, 1983 .. · 

JAIIIES E. DOVERSPIKE, Professor of EdiXIBtion (1960) B.S., Indiana University of Pennsylvania; 
M.Ed., Ed.D., Pennsylvania Stite University, 1961. . . . 

THERESE II. DOWD, Assistant Professor of Nursing (1988) B.s.N., St. Louis University; M.S.,lJrliWr
sity of Minnesota, 1968; R.N. 

RICHARD A. DRAPER, Data Base. Mmlnistrator (February 1988) B.A .• Otterbein College, 1977. 

CLARENCE B. DRENNON, Associate Professor of Civil Engineering (1975) B.S., Colorado Schpol 
of Mines; M.E., Texas A & M; Pn.D., Iowa State University, 1972; P.E., Ohio, Virginia. 

JERRY E. DRUio1MoND,Assoc.iate Professor of Mechanical Engineering (1981) aS.M.E., General 
Motors Institute; M.S.M.E., The University of Akron; Ph.D., The Ohio Stale Um-sity, 1961; P.E., 
Ohio. 

ROBERf A. DUBICK, Associate Professor of Education (1985) B.A., St. Mary's; M.A.; Ph.Q, Univer
sity of_ Notre Dame, 1973. 

IOOliY D. DuBOSE, lcademic Project LBader (October 1984) B.S., M.B.A., The Univ8rsity ol Akron, 
1989. 

HOWARD DuCHARME, Jr., Associeta Professor of Phi/osop/'rf (1986) B.A., Hope College; MA. 
Trinity' Divinity School; Ph.D., Oxlord University, 1984. 

TIIIOI"HY R. DuFORE, Associate Vice President of Institutional Ntvancement-Devalopment 
Executive Director of The UniVersity of A/<ron Foundalfon (February 1984) B.A., Weetrriinster 
College; M.A., Bowling Green State University, 1977. 

JOHN THOMAS DUKES, Assoc.iate Professor of English (1984) B.A., M.A., University of Teoai8 at 
El Paso; Ph.D .• Purdue University, 1964. 

JANNE R. puNtiAII.TAYLOR, Associale Professor of Nursing (January 19Bfi) B.S., Mic:IJig!ln Stale 
UnM!rsity; M.S., Ph.D., Uniwosity of Miphigen, 1982; R.N_ 

JOSEPH J. DUNN, Director of Sporls Markellng/Promotions (Maroh 1976) as., Ker11 State un-"
sity, 1974. 

KENNETH A. DUNNING, lntenm Dapartment Head of Management Professor of Computer lntor
ma/ion Systems (1973) B.S. E. E .. North Carolina Stale University at Raleigh; M.RA!. Ph.D., UnMir-
Sity of Pittsburgh, 1972. ' · 



ROGER W. ouRe.N, Associate .Professor of BibliOgraphy; Associate Dean of UnM31Sily Libraries 
(January 1978) BA. M.A.. Youngstown-State University; M.LS., Ph.D .• Kent State University, 1985. 

JOHN DURKIN, Associate Professor of E/ectriCal Engineeling (1987} A.EI, BS.E.E., Penn&\llvania Slate 
University; M.S.E.E., Ph.D.E.E., University of Pittsburgh, 1983. . -

DA111D R. DURST, Professor of FinaiiC8 (1968) B.S. B.A., Kent Slate University; M.BA., D.BA., Georgia 
State University, 1972. . . . 

ASHOK K. DUTI, Professor of ~raphy and, Planning; Professor ol Urban Studies (1968} B.A., 
M.A., M.A., Ph.D., Palna University (India), 1961._ -

CHARLES MYRON DYE, Interim Dean ol Giaduate School; Ftofesscr ol Edf.IC8Iion (1972) ~A.. Har
ris leachers College; M.A., Ph.D., washington University, 1971. 

LYLE DYE, JR., Professor ol Theatre. Arts;_ Professor of Music (1981) BFA, Drake University; M.F.A., 
Yale University, 1958. 

RONALD K. EBY, SR., Robert C. Musson Professor of Polymer Science (July 1990) Sc.B, Lafayette 
College; M.S., Ph.D., Brown·u~. 1958. 

JOHN W. EDGERI'ON, ~Professor of EJectronic khno/ogy(January 1964) ~'·Cornel Uriver
sity; M.S .. Purdue University, 1972. 

CATHY L EDWARos, .Assistant to the Vk:e President for Mministrative Suppott Services (July 1980) 
A.A.B., BS., The University of Akron, 1985. • . 

PATRICIA L. EPWARDS, AsSistant Prolessof of Education (1989) BA., Antioch College; M.Ed., BoNI
ing Green State University; Ph.D., Kent State Uni~. 1988 

SANDRA B. EDWARDS, Oirfictor ol the Adult R9Soulee Center, CEPSO (October 1977) B.A., M.A., 
The University of Akron, 1968. 

JAMES J. EGAN, Professor of English (1971) B.A., St. Joseph's College; M.A., Ph.D., University of 
Notre Dame, 1971. · 

THOMAS A. EIDSON, Assislant Professor of Physical Education (August 1990) as., Kent State Uniwr
sity; M.A., The Ohio State University; Pti.D., Kent State University, 1985. 

RICKARD L. EINSPOAN, Assistant Professor of Mathematicsl Sciences (1987) as., Indiana Univer
sity of~; M.A., The ~ria Slale University; Ph.D, Vuginia Pclylecl)nic lnsiMute, 1987. 

MAUK E. ELBUWK, AssistBnt Professor ol Electrical Engineering (1989) B.Sc., University of Khar· 
lol,lm; M.S.E.E., D.Sc., tolessachusetls Institute of lel:hnology, 1986. 

JANICE L. ELEY, ('rofessOr ol Hospi1Biity Mtinagement (1976} B.A., Manchester College; M.A., In-
diana University, 1974. · 

ROBERT K. ELEY, Assocete Piolessol ol Education; ·Depattment Head o1 SeaJndary Education (1975) 
B.S.Ed .. M.S.Ed., Ball State Uni.ersity; Ed.D., Indiana University, 1975: . 

VJcyORIA L. ELFRINK, Assisls.nt Professor of Nursing'(August 1990) B.S.N., MarqiSte Uni.ersity; 
M.S.N., Ph.D., Kent State Uniwrsity, 1989. . 

J. RICHARD ELUOTT, JR., Associate Professor of Chemical Engineering (January 191!6) B.S., 
Chrislopher Newport College; M.S., Virgiriai'olytechnic Institute and State lJnMnity; Ph.D., Penn-
sylvania State University, 1985. · 

DANIEL L. ELY, Professor of Biology; Professor ol BiOmedical Engineering; Interim Dlfector of the 
Center for Biomedical Rasesrch end E'o'uoat.IM(1976) BA., M.S., Ph.D, University a Soulhein Califor-
nia, 1971. / 

SANDRA M. EMERICK, Interim Assistant Dean of Students (July 1989) B.S., M.S.Ed., The University 
of Akron, 1989.· 

JAMES R. EMORE, Associate Professor of /lccounting (1973} B.A.Ed., M.S.Acct., The University of 
Akron; D.B.A., Kent fltate University, 1984. 

NANCY F. ENCK, Assisls.nt ProlesSOI' of Medical Alsisting i!chnqbgy (1988) as .. University of 
Roc~; MS., Th&University of Akron, 1991. 

K.crHLEEN L; ENDRES, Associate Prolessof of dommunication (1987) B.A., MA .. University of 
Maryland; Ph.D., Kent State University, 1985. 

EUZABETH B. ERICKSON, Associate Prolessor of Economics (1969) B.S., M.S, UniYellity a Western 
Australia; Ph.D., University of IUinois, 1972. 

I'IEBECCAJ. EJIICKSON,Assislantl'rore$sorQ(Sociotbgy(1991) B.A.; Indiana Uni\IEIISity; M.A. Ph.D., 
Washington State University, 1991. 

EARLL ERTMAN, Professor ol Art (1967) BS .. University a Sou1hem Mississippi; M.A., case~ 
Reser\'e University, .1967. 

BERNARD L. ESPORITE, Prolessor of Education (1970) BSEd., M.Ed. Ph.D, Miami University, 1971. 
WAI:rER (.. EVEGE, JR., Assis1an1 ()irector of Affirmative lction/Equa/ Emp/oJment Oppcxtunity 

(July 1989) B.S., Tougaloo College 1964. . 

DotiiiD J. ~ Nsistant 0tea1rx ol Pubk _Re181ions (DecembEir 1987) ~. M.A., Kart S1a1e Uniwr
sitY. 1977. 

THOMAS L FAESSEL, Associate Director ol Residence Ha/ls ~ber 1983) BA., B<Milng GOMn 
State Uniwrsity; M.A., Ball State Uniwrsity, 1976. 

R; FRANK fALK, Interim AssistBnt VIC8 President for Research; Professor of Sociology (1988) A.A., 
Oakland City Cdlege; aA.; M.A., San F.£8flCisco State University; Ph.D, University a Minilaso!a,1969. 

FRED W. FMNING, Associate ProfessOr Of Education (1972).B.S, M.A., Ph.D, The Ono State Unillelsity, 
1972. 

J. CLAYTON FANT, Assocele Professor ol Classics; Associate Professor Of HiskJiy (1964} BA., Williams 
College; Ph.D., University of Michigan, 1976. . • ' 

GERALDINE FARIA, Associate Prolessof ol Social l'b1c (1987} B.A., RhOde lslaild ~; M.S.W., 
Uni\'ersity of Connecticut; Ph.D., University of Oenve!; 1980. 

STEPHEN A. FARIA, JR., Instructor in Modem Languages (1967) B.A.', Haivard Uni\IEIISity; M.A., 
Cornell University, 1965. 

GERARD A. FAUST, JR.; Head FoolbBII Coach (December 1985) B.S.Ed., UniYerally of [laylon; M:Ed., 
Xavier Uniwrsity, 1965. 

MARVIN D. FElT, Professor of Social 1\brk; Director of the School ol Social 1\brk (1989) as .•. Brooklyn 
College; M.S., Colu!Jlbia University; M.Sci., Ph.D., University of Pillsburgh, 1976. . • 

IOOHRYN M. FEil'EY, .Associate Professor oiScdology (Jaooary _19ea) B.A., M.A., 1l'hi{ttt S1a1e Uniw!r
sity; Ph.D., The Ohio State Uniwrsity, 1988 

RUDY FENWICK, Associate Profsssor o1 Sociology (1978) aA.. u~ of Oklahoma; M.A., McGill 
University; Ph.D., Ouka University, 1978 

IIARI'INA M. FERRARO, AssiStatit Dlfector Of Mmissions (June 1990) B.SS.A., The Uni\iiirsity a 
Akron, 1988. 

DEMETER G. FERTIS, Professor of Ovil Enghieering (1966) B.S., M.S., Michigan· State University; 
Ph.D., Eng., Nalionallechnical University (Aihens, Greece), 1964. • . 

ROBERT A. FIGtER, Associate Prolessof of Management (1985) B.A.: Indiana. Unlwrsity of Penn
sylvania; MA, Ph.D, West Virginia University, 1964." 

ELAINE M. FISHER; 11'1S1Juc10r in Nutsing (1es6) B.SN., The University of Akron; M.S.N., Kart State 
University, -1985. 
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USA L. FilCH, Head l\l:mlen~ Basl<litba11 Coach (1989) B.S. M.S.A., Ohio Uniwrsity, 1982. 
VIRGINIA L FilCH, Associate Professor of Social l'b1c (1981) B.S. East Tenriassee State University; 

M.S.W:, University of Hawaii; Ph.D, Caaa Western Reserve University, ·191\2: 
JUD111t L FITZGERALD, Assistant Prolllst;or-ri Bbliogtaphy; Cataklger (July 1969) B.A . ., West VIlOnia 

Wesleyan University; M.SL.S, case Wfi&em 'Reserve University. 1978 · . 

PHYLLIS A. FITZGERALD, Associate Professor of Nl'rsing; Assistant Dean for Student Affails, Nurs
ing (November 1982) as.N., Saint Louis University; M.A.N., New 'lbrk University; Ph.D., University 
of Arizona. 1982. ' 

EUGENE FLAUIENHAFT,Associale Professor of Biology (1963) B.A., Adelphi University; M.S; PhU, 
University of Chicago, 1958. 

Vli!GINA J. FLEMING, Professor of~ Eronomics; Director ol the School ol Home EconOmics 
end Famly EcOOrw (1969) as, lndiEm University a Penre,Minia; M.Ed., f'enn&tlvania Slale un.er
sity; Ph.D., Kent State University, 1983. 

CAROL A. FI.EXER, Associate Professor of Communicalive Disordels (1982} B. A, MelfDpOiilan $tale 
. College; M.A., University a Denver; Ph.D .. Kent State University, 1982. 

LAWRENCE ci. FOCHT, Associate Professor ol Chemical Engineering (1968) B.S.Ch.E., University 
of Iowa; MS.ch.E., Ph:D., louisiana State University, 1969; P.E., Ohio. 

JANET E. FOLEY.OROSZ, AssistBnt Professor of Public MminisVation end Urban Studies (1990} 
B.A., Miami UniYersity; M.P.A., Ph.D, ·The Ohio State University, 1991. 

ANNABEJ,LE M. FOOS, Associate Professor ol Geo.l:lgy (1984) B.A., State University ol New 'lbrk 
at Polsdam; Ph.D., University of l8xas at Dallas, 1984. 

SCOTT J. FORBES, Assislant,Prolessof of Mechanical Engineering (January 1990) B.SC.E., Purdue 
University; M.S.A.E., Ph.D., University of Minnesolll, 1989. 

E1R1DG1E A. FORD; Associate Professor of EdooaOOn (1987)8.$., M.S. Easlem llinois Univarsity, Ph.D., 
Purdue University. 1983. • 

AN10NIA M.f'ORSn:R, Associate ProlessofoiEng/ish (1966) B.A., M.A., Finders University; Ph.D, 
University of Melbourne, 1986. . 

HAROLD M. FOSTER, Professor of Education (1976) B.A., Indiana University of Pannsytvania; M.A., 
University of Pit1sburgh; Ph.D, University a Michigan, 1976. 

MARK D. FOSTER, AssisiBnt Professor ol Polymer Science (November 1990) as., Washington UnM!r· 
sity; Ph.D., University of Minnesota at Minneapolis, 1987. 

THAUA D. FOUNTAIN, lcadem/c Mviser (February 1990) AA ., Lorain County Community College; 
B.A., The University of Akron; M.A., Bowling Green State University, 1989. 

ROBERT J. FOURNIER, Member o1 the Geneta1 Faculty (June 1979) B.S., Defiance College; M.A., 
J.D. The University a Akron, 1986. . 

SHAANEnE M. FOWLER, Coordinator Of Career Cenlfir (March 1982) B.A., .Mount Union College; 
M.A., The University of Akron, 1991. . 

JAMES D. FRAIIPTON, AssistBnt Professor of Drafting and Computer Drafting_ 7iJchnology (1989} 
as .. M.A., The Ohio State University, 1988 ·• .. . · · . · 

SHERRV FRANCIS, ()irector of 7iJchnology (.A~Jgust 1990) B.S., Pit1sburgh University; M.Ed .. Univer
sity d Arkansas at little Rock; M.Ed., Ed.D .. University of Arkansas, 1988. 

WILLIAM A. FRANCIS, ~ Dean of Buchtel College of Arts end Sciel!ces; Professor o1 English 
(1966) B.A .• M.A., Ouquasne University; Ph.D, case Western Reserve University, 1975. 

GARr B. FRANK, Associate Professor of lccounting; Director of the /lccounting Internship Program 
(January 1985) B.A., University of Minnesota; M.A., Ph.D, M.A.S, Uniwrsity of INinois, 1984; 
C.P.A., C.M.A. 

~ K. FRANKUN, Associate Professor ol Political Science (1970) B.A., Bryan ColleQe; M.A.. 
Michigan State University; Ph.D., Unillersity a Kentucky, 1976. 

JOHN E. FREDERICK, ~ Professor ol. Chemistry; Associate Professor of Polymer Science . 
(~ber 1986) B.S. Gle(MIIe State CoUege; Ph.D., University of WisConsin, 1964. 

UWERNE M. FRIBERG, Associate Professor of Geology (March 1976) as., University ofWisconsin; 
M.A., Ph.D, Indiana University at BloomingtQn, 1976. 

ROBERT L FRITZ, JR., AssistBnt Director of Gardner Student Center (June 1976) B.S., The Univer· 
sity of Akron, 1976. , . 

JOHN L. FROLA, AsSOCiate Professor ol Biology (1971) B.S., Waynesburg College; MS., Ph.O., West. 
Vugiria University, 1970. . 

W. W1!11D FROSS, Head Basabalf Coach (July 1988) B.A., Malone College; M.A., The U~ 
of Akron, 1982. . 

BILL J. FRYE, Assoc:iate Prolessof of Educalion; (1971) B.S., M.S. Indiana ~ University;. Ph.D., 
The Ohio State University, 1971. 

K.crHY L. FUI.LER1'0N, ~ AssistBnt ProfeSsor of. Chamlcal Engineering; AssislaiJt DQctor 
of The Processing ~ Center (1989) as., M.S., Ph, D .• The University o1 Akron, 1988 

DONNA GABOURY, Associate Professor ol Home Economics (1977J.B.A., College a Saint Catherine; 
M.A. Smith College; Ph.D, University of Messachusells, 1973. 

ROBERT E. GAEBEL, Associate Profsssot ol Classics; Department Head of C1asWs (1970) B.A., 
M.A., State University of New 'lbrk at Butrao; Ph.D, University of Cincinnati, 1968. 

VASSILIOS GALIATSAI'OS, Assislant Professor of Polymer Science (Oclober 1990) B.S. The Univer· 
sity r:1 Thessaloniki; M.S .. Ph.D., University of Cincinnati, 1986. 

THOMAS J. GALLAGHER, Dllector of Building Setvlces and Grounds for 1'11jsical Facillfies (July 
1977) B.A., Saint John's University, 1962. 

JUUA A. ~. Associate Prolessor ol Blb/iogtaplrf; Head.ol k:qulsi/iorJs Departmant (hlg.Jst 
1973) B.A., University a Florida; M.SL.S:, University of Pittsburgh, 1967. 

GARY M. GAPPERr, Diredor of /nsfifuls for Futures Studies end Reseatch; Professor of Public~ 
islr8lion and Urban Studies (June 1980) B.A., ColOrado College; Ph.D., Syracusa University, 1972. 

THOIIAS NEAL GARt.ANo, Professor of Sockllogy C1969) B.A., M.A .. University of Ndlth Dakota; 
Ph.D, Case Western Reaerve University, 1971. 

GASPER A. GAROFALO, Professor of Economics (1979) aA., St. Vincent College; M.A., Ph.D., Uniwlr· 
sity of Pitlsburgh, 1974. 

CAROLE J. GA~, ProlessorofCrimina/Jusllbe(1981J B.A., University a Miani; M.P.A., Georgia 
State Uniwrsity; Ph.D, The Ohio State University, 1979. 

MARY E. GARfiiSON, Assistant~ ol Home Economics (1989) B.A .. Benedictine College; M.S. 
Ph.D., Iowa State University, 1984. . . 

JO ANN. GMVER, Associate Prolessof of Computer Programming 1i3chnology (June 1973) A.A.S, 
asiE., M.ST.E., The University a Akron, 1964. . 

iiARBMA T. GEISEY, Oirectcx of I.Baming Resouroes Center (Wiyne Collage) (ilogusi 1986) B.A., 
University of Oregon; MA, University of Guam; M.L.S, Kent SWe University, 1983. 

ALAN N. GENT, Harold A Morton Professor of Polymer Enginearing end Polymer Pltyslcs (Apri 1961) 
asc. (Gene<aiJ, asc. (Special f1hvsicsJ. Ph.D .• University of London. 1955 · · 
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ARniUR v. GEORGE, ksociale Professor ol 'lillnspOttatkln (1979) aaA., City College of Nevi'lbrk; 
. M.BA., lona College. 1972. . 

THEODORE N. GEORGIADIS, FleseeJch Mictriscopist (February 1993) as., Unlvera\y of Alhens; 
M.S., Harvard Univel$ity; Ph.D., McGiY UniYSISity (Canada), 1970. 

SUSAN S. GERBERICH,Instnx:JDr in Nursin(J (1988) s.S.N., The Ohio State UniYSISity; M.S.N., eaSe 
YMI8m ~ University, 1975.. 

CHRIS1'INE R. GER8IG, A9sadale Prole6sor o/OflictlldministJalion (1979) AAS., BA., The~
sity of Akron; M.Ed., Kent State University, 1982. 

DON R. QEILACH, Professor at HSI!lly(1962) as.Ed., M.A. Ph.D., Uniwrsity of Nebtaska at Uncoln,, 
1961. 

TYRONE GETER, Associate Profe$SOT of Art (1988) B.F.A., M.F.A., Ohio University, 1975. 
CAROL C. GIGLIOTTI, Associate Professor ol Office Administration (1981) A.A.S., Becket Junior 

College; B.S.Ed., M.S.Ed., The University at Akron, 1977. 
RICHARD J. GIGLIOTTI, Professor of Scciology; Department Head at Sociology (1972) BA., St. 

John Fisher College; M.A., Ph.D., Mictligen State University, 1972. 
KRI8TINE II. GILL, Associate ProfessOI at Nursing (1976) BS.N., St. John College, CIEMllend; 

M.Ed., Cleveland State University; M.S.N., Ph.D., The University of Akron, 1985; R.N. 
YVONNE 11. GILLETTE, Assiflant Professor ofCommunicative DisoldBrs (August 1990) BEd. 

University of Toledo; M.A., Ph.D., The Ohio State University, 1990. 
AMY ·S. GIWLAND, Budget Anal)st (August 1989) B.' B.A., Kant State University, 1985. 
PETER J. GINGO, Assodate Professor of Mathematical Sciences; Associate Professor ol Biomedical 

Engineering (1969) as., The University of Akron; M.A., Ph.D., UniYersity of California at los Angeles, 
1966. . 

GABRIEL F. GIRALT, Assislant Professor of Communication (1989) as., Xavier University, M.F.A., 
Ohio University, 1989. 

ELlON A. GLASER, II, Professor of English (1972) B.A., M.A, LDuisiana State U~iversity; M.F.A., 
University of Cal~ornia at Irvine, 1972. 

THEOPORE L. B. GLOECKLER, Professor of Edueation; (1972) B.A., L)'Coming College; M.A., 
University of Northern Colorado;' Ph.D., University of Michigan at Ann Arbor, 1973. 

CAROLYJII J. GLOVER, Assislant Director of Admissions (August 1985) B.S.I.M., The University 
·of Akron, 1982. , 

111ARK A. GODDARD, Assistant Profelporof Mathematical Sciences (1990) BS., M.S., 'lbungstown 
State University; Ph.D., University of Kentucky, 1990. 

'PEARLIIARIE W. GODQMD,AcaclemicAdl'isor, Memberolthe Genelal Faculty(Det:ember 1981) 
BS.Ed., M.Ed., Kant State University; Ed. D., The University of Akron, 1985. 

u.tHARDU8 ~NS, Assistant Dean of the Graduate School; Professor of Geography and 
Planning (1969) BA., Central State University; M.A., The Ohio State University; Ph.D., St. John's 
University; Ed.D., M.SJ.E., M.A., The University of Akron, 1984. 

1.A!NRENCE G. GOLDEN, PrOfessor o1 Marl<eting and Sales 7echnotogy (1968) as., Case YMI8m 
ReseMI University; M.B.A .. University of Pennsylvania, 1968. 

GALE A. GOLEMaEsKJ, Abstant Pro/e$SOf of Art (1976) BFA, Cleveland Institute of Art, 1970. · 
MICHAEL R. QOLEMO. Associate Professor at Music; Assislant Director ol Univetsity Bands (1984) 

BM.E., M.M., Northwlistern University, 1983. 
:roM A. GQQSBY, Dlrec/Dr of Recreational and Athletic Facilities (July 1970) BA., Baldwin-Wallace 

Collega; M.A.Ed., The University of Akron, 1978. . 
NED T. GOULD, University Physician; Direc/Dr of Health 'services (1987) B.A., M.D., The Ohio State 

University, 1948. · 
GEORGE R. GRAHAM, Direc!Or of Electronic Systems (July 1964) A.A.S., Williamsport Area Com· 

munity College; B.S., The University of Akron, 1973. 
H. ROGER GRANT, Protessor of H'/lli!Jfy (1970) B.A., Simpson College; M.A., Ph:D., University of 

Missouri at Columbia, 1970. 
'NANCV K. GRANT, Associate. Protessor of Public AdministratiOn and Urban Studies (1983) B.A., 

University of Dallas; M.A., Ph.D., The University of Texas, 1982. 
RICHARD L. GRANT, Professor of IJiw (1967) as., UniYSISity of Pennsylvania; J.D., Stanford Univer· 

. sity; L.L.M., Georgetown University. 1967. 
VELMA RUTH GRAY, Dean of the College of Nursing; Professor of Nursing (1985} as. N., M.S. N., 

Case 'Nestern Reserve University; Ed.D., The University of Akron, 1982. 
JOHN C. GREEN, Associate. Professor of Political Science: Qirec!Or of the RBIY C. Bliss Institute 

of Applied Politics (1987) B.A., Uniwrsity of Colorado; Ph.D., Cornell Urnvers~ty, 1983. 
C. FRANK GRIFFIN, Protessor o1 Pflysics (1967) as., M.S., Texas Technological College; Ph.{)., 

The Ohio State University, 1964. 
CL;A180URNE E. GRIFFIN, Associate Vice President of Rese8rch and Graduate Studies; Protassor 

o1 Chemistry (July 1974) B.A., Princeton University; M.S., Ph.D., University of Virginia, 1955. 
J11Ct1ARD J. GR~ Associate ProfessOI of Mechanical Engineering (1967) B.S.M£, University 

of Pittsburgh; M.S.M.E., Ph.D., Carnegie Institute of Technology, 1967; P.E., Ohoo. 
JMIE8 e. GROVER, A5sociate Protessor at EleciTical Engineering (1979) as.. Ohio Northern Univer· 

sity; M.S., Ph.D., Ohio University, 1981. 
FRANK J. GRUCCIO, JR., Protessor in the Community and 7echnical College (1966) B.A., M.A., 

The University of Akron, 1967. 
W1UW1 K. GUEGOLD, Assistant Professor of Music (Sepiember 1991) B:M., Cspital University; 

M.M., Ph.D., Kant State University, 1989. 
PURUSHOTTAII DA8 GUJRATi; Professor of Ptr;sics: Professor of Polymer Scietlce (1983) BSc., 

Benaras Hindu University, India; M.Sc., Indian Institute ofl!!chnology, India; M.A., M.Phil., Ph.D., 
Columbia University, 1978. • 

VIRGINIA L. GUNN, AssQctate Professor ol Home Economics (1974) BS., Kansas State University; 
M.S., iY'BCUse University; Ph.D.,~ University of Akron, 1992. 

JOANN 11. GUSTAFSON, UnNetsity Audillx (February 1990) BS.BA., Kant State University, 1981. 
biaoRAH S. CIWJN, Academic Adviser (January 1980) BM .• The University of Akron; M.A., The' 

Ohio State University, 1973. , 
JOHN F. GWINN, Associate Professor ol ~; Chairman of' the Division ol National Sciences 

(1970) B:A., Manchtister College; M.S., Purdue University; Ph.D., Kant State Uruversity, 1972. 
111CHAEL P.IWIER,PtcMsscro/Musob(1983) BA., Brandeis UtWersily; M.M., lndana Urlversily, 1966. 
MICHEL S.. HADDAD,Ins/JIJCtor in Mechanical 7ech,'o/Ogy (February 1970). _ 
fiOIIEl'l' D. HAHN, Director of Student Financial Aid and Employment (July 1969) B.S. Ed., M.Ed., 

Kant State University, 1969. · 
RICHMAN W. HAIRE, Assistant Professor of Commerci81 Art (August 1990) BA., Rochester lnsti· 

lute of Technology; M.F.A., State University of N- 'lbrk at Buffalo, 1970. 
4oNa D •. IWZIJP, Assistant Professor of Mechanical1ilchnotogy(August 1990) B.S.M.E., Dr9liSI 

University; M.S.C.E., The University of Akron, 1979. . 

ALl HAJ.IAFAR, Assocists Profess9r of Mathematical Sciences (1984) B.S., M . .S., University for 
T~her EdUcation in lehran, Iran; M.S., Ph.D., Michigan State University, 1984. 

DONALD E. HALL, Professor of Communicative Disorders (1974) B.S.Ed., Indiana University of 
PennsYlVania; M.Ed., Westminster CoUege; Ph.D., Ohio UniversitY, 1971. ' 

ROSALIE J. HALL, Assislant Professor of Psychology (1988) B.S., Nebraska WI!&I!IYan University; 
M.A., Ph.D., University of Maryland, 1988. . 

GARY R. HAilED, ProfessOI at Polymer Science; ProfessOI of BiomedicaJ Engineering (1980) 
B.S.C.E., M.S.C.E., Cornell University; Ph.D., 'f:he UniVersity of Akron: 1978. ' . 

JOEL L HAIIP'ION, Assis1ant Vice President fJwciliaries Service (1990) A.A.S., a.s., M.S., The Univer· 
sitY of Akron, 1985. • · · 

CHANG D; HAN, Benjamin Franklin Goodridl Endowed Professor ol Polymer Engin6etlng (January 
1993) as., Seoul National University; M.S., Sc.D., Massachusetts Institute of Technology; M.S., 
N-.11 College of Engineering; M.S., N- 'lbrk University, 1971. 

SUSAN C. HANLON, Assis1ant Professor of ManaQ8t11811t (January 1990) BA., Grove City College; 
M.BA., Kant State University; D.BA., Memphis State University, 1989. 

DuWAYNE H. HANSEN, Associate Dean at Fine and Applied Arts; Professor Of Music (July 1987) 
B.S., University of WISConsin; M.M., Northwestern University; D.M.E., Indiana University, 1975. 

ANN W. HARBOTTLE, Assistant Professor at Law (1988) B.A., University of Arizona; J.D., ArizOna 
State University, 1981. 

SUSAN I. HARDIN, Assis1Bnt Pro/eSsorofPsychology(1981) B.A., University of New Meocico; M.A, 
Ph.D., The Ohio State University, 1973. 

JAMES K. HARDY, Protessoro/Cheniislry(1981) as:, Cumberland College; Ph.D., Louisiana. State 
University, 1981. 

JAMES T. HARDY, Associate Protessor at Education (1991) B.A., Ohio Dominican College; BA. 
Saint Charles Borromeo Seminary; M.A., Ph.D., The Ohio State University. 1975. 

SUBRAMANIYA I. HARIHARAN, ProtrJssor of MathemiJiical Sciences; Professor Of Electtica1 
Engineering (1985) B.Sc., University rj Sri Lanka; M.Sc., University of Salford, England; M.S., 
Ph. D., Carnegie-Mellon University, 1980. 

VERN R. HARNAPP, Professor ol Geog!aphy and Planning (1972).BS.Ed., Concordia Teachers 
College; M.S.Ed., University of Pen~vania; Ph.D., University of Kansas, 1972. 

AUGUSTUS L. HARPER, ksociate Professor of Business ManagemetJt7echnology (1987) BBA, 
Case Western ReseMI University; M.B.A., University of Per\nsylvania, 1973; C.P.A., Ohio. 

WILUAII D. HARPINE, Associate Professor of Communication (1962) BA., William and Mary 
College; M.A., No{lhern Illinois University; Ph.D., University of Illinois, 1982. 

JACK D. HARPOOL., Associate Professor of Computer Programming 7echnology (March 1970) 
B.S., M.BA., Ph.D., The Uniwrsity of Akron, 1989. 

ALISON K. HARRIGAN, Instructor in Nursing (1988) as.N., University of Cincinnati; M.S.N., Case 
YM18m Reserve University, 1985. • . 

FRANk W. HARRIS, Professor of Polymer Science; Professor of Biomedical Engineering; Research 
Associate. Institute Ot Polymer Science (1983) B.S., University of Missouri; M.S., Ph.D., UniveFSI· 
ty or Iowa, 1968. , 

,JO .ANN HARRIS, Assislant Professor of Criminal Justice.(December 1987) BA., The University 
of Akron; J.D., John Marshall Law School, 1980. 

MONICA L. HARRISON, ~ate Protriesor of Mathematics (Wayne College) (1983) B,A., Walah 
College; M.S., University of Notre DamEi. 1982. 

ALAN HART, Professor Of Philosophy (1970) B.A., M.A., Syraouse University; Ph,O., Uni~ of 
Pennsylvania, 1965. , . 

TOM T. twm.EY, ksocia1e ProfeSsor ol Electticel Engineering (1984) BA, BS.E.E., Ohio NorfiM!m 
University; M.S., Ph.D., VanderbiH University, 1994. _ . . 

DONALD E. HARVEY, F'rr:lelmr d M (1973) aA, Mlmltl Slale Colege; M.FA, 1lrrPe lJri.alit)l1971. 
JEFFREYS. HARWELL, Assis1Bnt Director o1 Print Comtrrunica1io! (November 1985) A.P,, BF.A., 

The University of Akron, 19114. · 
H. JAMES HARWOOD, Professor of Chemistry; Professor ol Polymer Soieree (October 1959) BS., 

The University of Akron, Ph.D., Yale University, 1956. . • . 
RICHARD H. HAliDE, Associate Professor of PS)'Ciiology (1967) BA., K.enyon Colege; M.S., Ph.D., 

University of Pittsburgh, 1964. 
DOUGLAS R. HAUSKNECHT, Associate Professor ol Mari<Bting (January 1986) a.s.. M.B.A., Ph.D., 

University of Florida, 1988. 
JON 11. HAWES, Professorof'Marketlng (January 1981) A.S., Vincennes University; B.S., M.aA., 

Indiana State University; Ph.D., University of ArkansaS, 1981. 
'RQSALIE 11. HAWKINS, Associate Director of Student Financial Aid tMBIY 1987) B.S., Ke!lt State 

University, 1977. 
S. WAYJIIE HAWKINS, Business Manager of WByna Colll3ge rNafjne College) (April. 1989) B.S., 

North Carolina Agrieuttural and Technical State University, 1970. · 
JESS W. HAYS, Director of Transfer and ArticuiiJtiori (August 1977) BA., The University of Akron; 

M.A., Bowling Green State University; M.BA., The !Jniversity of Akron, 1985. 
JOHN E. HEBERT, Professor of Management (1980) BS.E., University of Toledo; M.S.I.E., Ph.D., 

Purdue University, 1975. 
~F. HEINEKING, Chief. of UniVelsity Police (April1983) A.A.S., as., The Universily of Akron, 

1980. ' . 
MARJORIE 11. HEINZEl!, Assistant Professor of Nursing (19114) B.S.N., Mercy College of Detroit; 

M.S.IIt., Case Western Reserve Uniwrsity, 1984. ' 
BARIIARA 11. HEINZERUNG. ProfessOI of Home Economics (1973) as., M,S., The Ohio Stata 

University; J.D., The University of AkrOn, .1979. 
GLENN K. HEITMAN, Assistant Protessor olE~ En~ (1989) BS., University c;i 'IOiedo; 

M.S.E., Ph.D., University of Michigan at Ann Arbor, 1989. . . 
FAITH 1. HELMICK, Vice President.to; Administrative Support Services (February 1969) BA., Kant 

State University; M.SJ.E., Ph.D., The University of Akron, 1983. 
JOHN A. HEMINGER, Assistent PrOfessor of .Mathema.lical Sciences (1984) B.S., University .of 

Cincinnati; M.S., Ph.D., Purdue University, 1974. · 
PETER N. HENRIKSEN H, Professor at Physics; Professor of ChemistrY (1970) B.S., ~ry CQIIeQe; 

M.S., Ph.D., University d ~a. 1968. . . 
ALAN A. HER8ERT, Director of Academic User~ (October 1976) as., M.~. The University 

of Akron, 1985. · 
PAUL A. HEROLD, Director o1 Electronic Communications (November 1980) BA .• The Ul)iversity 

of Akron, 1978. · · 

JAY R. HERSHEY, Director of Residence Halls (July 1987) BA., Hiram College; M.Ed .• University 
of Illinois at Urbana, 1965. 

HARRIET K. HERSKOWITZ. Pralessor of Home Ef;onomics; Pro/essor ol Educ:aliOnaJ Technology 
(1973) BS.Ed., Adelphi University; M.A., University of Conneclicl.il, 1972. 



.w:t< E. HIBBS, Associate PrOfessor of Biblioqraphy: Head of Collection Managemeot Depart· 
ment (October 1974) B.A .• M.A.L.S .• University of lbledo. 1969. 

VIRGIL D. HICKS, Associate PrOte$sor of MuSic; DirectOr of Ccm(JlJter Instruction in Music (July 
1981) .S.M .• The University of Akron; M.M .• University of Miami. 1975. . 

R08ERT W. HIGHAM, Professor of Criminal Justice (1977) B.A .. Kent 'State University; J.D:. Tl\e 
University of Akron. 1969. 

BETTE S. HILL, Associa1e PrOte$sor of PolitiCal Scienc8 (1983) B.S.N .• Uni~ of MBrytand; 
Ph.D .• University of IHinois. 1983. . . 

JOHN B. HILL,.JR., Assistant PrOte$sor of BibliOgraphy (August 1989)·B:G.S .• AUburn University 
at Montgomery; M.L.S .. Vanderbilt University. 1984. · · 

KATHERINE A. HINCKLU, AsSociate Professor of Political Science (1972) B.J .. University of 
Mi~uri; M.A., Ph.D .• Stanford University. 1971. " 

JEAN D. HINES, Assistant Professor of Home Economics (1990) B.S .. M.Ed .• Bowling Green Stat~ 
University; Ph.D .. The,Ohio State University. 1990. '' 

JOHN J. HIRsatBUHL, Assistant to the Associalll Vice Prasidenl for Information Services • Instruc
tional ServiCes; Professor of Education (1971) B.S .. M.S •• Temple University; Ph.D .• Pennsylvania 
State University. 1971. 

WALTER L. HixSON, Associate Professor of Hisfply (1989)'B.A.. University of Kentucky; M.A .• 
Western KentuckY University; Ph.D .• University of Colorado. 1986. 

LOREN L. HOctt, Professor of Education (1969) B.S .• Indiana Central Coilege; M.A .. Ball State 
University; Ed.D., Indiana University at Bloomington, 1968. . 

DONNA L. HODOUS, Assistant DirectOr-of Print Ccmmunications • Graphics (January 1993) B.F.A., 
Kent State University. 1987. 

GEORGE V. HODOW>\NEC, PrOte$sor o~ Bibliography (1983) B.S .. Temple University; M.S., Drexel 
University; Ed.D .• Temple University, 1972. 

JEANNE HOFFER, AssociaJe Professor of Nursing (1981) B.S .. Bradley University; M.A .• west Virg/iiia 
College of Graduate'Studies; M.A .• Ed.D .• Ball State l:lniversity. 1986. 

JAMES H. H0...DA, Associate Professor of Biology (1987) Ei.S .• University d Michigan at Dear· 
born; Ph.D:. Wayne State University. 1982. 

BRUCE ltOLLANI), AssociaJe ProlessOI of English (1967) B.A.. University of Roa-r; M.A.. Ph.D .. 
Uniwrsity of Mic~igan at Ann Arbor •. 1972. 

R08ERT M. HOLLAND, JR., Master of Uni>ersily HonotS Program; Associate Professor of English; 
(1978) B.A .• Dartmouth College; M.AJ., Harvard University; Ph.D.,Indiana Uniwrsity, 1973. 

BRUCE L. HOLLERING, Professor of Physical Education (1983) B.S .• Ohio Northern Uniwrsity; 
M.A .. Kent State University; Ph.D .. The Ohio State Uniwrsity, 1971. . . 

WARREN N. HOLMES, DirectOr of Afro-American Studies (1980) B.S .• Virginia Commonwealth 
University; M.C.P., University of Cincinnati, 1975. 

CHRISTOPHER P. HOOT, Assistant Professor of Art (1991) B.A., Indiana Uniwrsity; M.F.A .. Yale 
University. 1990. • · 

DIIIID H. HOOVER, A5sociale Pro/essQr of Fire Pro1ection 18chnofogy; Ditedrx of hiling Center. Fire 
and Hazsrdcus MatarieJs (1983) A.A.S., B.SJech.Ed., M.S. lech. Ed .. The Uniwrsity of Akron, 1987. 

DAVID P. HORN, Associate DirectOr of Development for College Centered Programs (1984) B.A .• 
Borromeo Seminary College; M.AJ.E.. The University of Akron. 1990. 

JAN~ D,HOUSER, Instructor in Modem Languages (1965) B.A.. BuUer University; M.A., Indiana 
Unoversity at Bloomington, 1964, • · · · ' · 

JOHN J.I:IOIJSER, Assistant Department Head of Chemisl!y; Professor of Chemistry (1965) B.S .. 
Villanova University; Ph.D .• Pennsylvania Siate University. 1964. 

ELMORE J. HOUsToN, Acting Associate Provost and Dean of Continuing Education, .Rublie Ser· 
viCes and OUtreach; Assistant to lhe Provost for Academic Resourca Analysis (1972) B.A .. Purdue 
University; M.A .• The University of Akron. 1968. •, 

DONALD G. HOWARD, Associate Professor of lntemalionaiBusiness/Marketlng (1987) B.S., M.BA. 
Ph.D .. The Ohio State University. 1983. , . 

PHIUP A. HOWARD, Assistant Professsor of History (August 1991) B.S .• Menctoester College; M.A .• 
Ph.D .. Indiana University at Bloomington. 198& 

WILUAM G. HO\'T, JR., Associate Professor of Music (1981) B.M .• Uniwrsity of Wisconsin; M.M .. 
Yale School· of· Music. 1975: 

MARLENE S. HUFF, Assistant Professor of Nursing (1984) B.S.N:. M.S.N .• The Uni~of Akron; 
Ph.D .• Case Western Reserve University; 1991. . 

ROBERT J. HUFF, Associate Professor-of Art (1980) B.F.A .. The. University of Akron; M.F.A .. The 
Ohio State University. 1980. · 
~ D. HUGGINS, Associate ProfessOr of Business Management Technology (1971) B.A .• Saint 

Francis College; M.B.A .. Uniwrsity of Colorado. 1970. , ' . 
WILSON R. HUHN, Professor of Law (1984) B.A .. Yale University; J.D .• Cornall University, 1977. 
ISAAC C. HUNT, JR., Dean of the School of Law; Professor of Law (July 1987) B.A.. Fisk Uniwr· 

sity; LL.B.. University of Virginia, 1962. 
AOIIERTA S. HURLEY, Associate Professor of Home Economics (1987) B.A .• Westetn College for 

Women; M.S .. Case Western Reserw University; Ph.D .• The Ohio State University, 1981. 
NATHAN IDA, ProfessOr of Electrical Engineering (January 1985) B.Sc.E.E .• M.SC.E.E .. Ben·Gurion 

University of the Negev;'Ph.D .• ColoradO State Uni~~ersity. 1983. · 
JAMES E. INMAN, Associate Dean of lhe Co/lege of Business kiministration for Internal Affairs 

.and /!cademie Prograins; PrOte$sor of Business tilw; DirtiCfor of Graduate BusitiesS PfO(jftitiiS 
(1968) B.A.. Baldwin-Wallace College; M.B.A., The Ohio State Uniwrsily; J.D .• The University 
of Akron; M.A .• Cleveland State.University. 1991. 

SYS S. INMAN, Instructor in Modem Languages (1968) B.A .• Baldwin-Wallace College; M.A., The 
University of Akron, 1968. . 
~ l.llilwev, Professor of Polymer Engiremg (1983) M.Sc.. A21erbaiJEwlinsiltoJe of Oil and Chem

istry; M.Sc.. MolrnN lnsliluleof Electronic MaChine Buldng; Ph.Q, USSR fictlt:Jtllrr{a SQences. 1970. 
DALE L • .w:t<SON, Professor of Biology (1961) B.S.,-Ph.D .• Uniwrsity of Durham (England). 1959. 
JIM L • .MCKSON, Associate Professor of Geology; Di(eCIOr of Center for Environmetifsl Studies (1967) 

B.S.Ed .. Kent State Unoversity; M.S .. Case Western Reserve University; Ph.D .• The Ohio State 
University. 1970. · 

MICHAEL J. JAi.aERT, Professor of Labor Studies (1979) B.S .• University of Rhode Island; M.S .. 
University of Massachusetts; J.D .• The University of Akron, 1983. 

DAVID L. JAMISON, Interim Senior Vice President and Provost; Professor of COmmun/cetion (1972) 
B.A.. Muskingum College~ M.A .. J.D .. University of Michigan at Ann Arbor,i~969. 

LOUIS M. JANELLE, JR., Associate Professor 0¥ Malhematics; Director of Ccmpuling Services 
(Wayne College) (1981) B.A.. St. Michael's College; M.A:r.. Bowling Green State University. 1971. 

R08ERT FIELDS JEANTET, Ass/Slant Professor of Modem Languages (1984) B.A .. M.A .• Ou-.s 
College; Ph.D .. City Universily of New 'lbrk, 1976. . 

DONALD M. JENKINS, Professorofl.aw(1966) B.A.: J.D .• The University of Akron; L.L.M .• Case 
Western Reserw University. 1970. ·. · 
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JOHN H. JIVENS, Grant and Contract Aocountanl (April 1989) B. B.A .. Howard University. 1981 . 
DEBRA L. JOHANvAK, Assistant Professor of English~ College) (1992) B.A .•. M.A.; The Uniwr· 

sfty of Akron; Ph.D .• Kent State University. 198& ' 
IWJL R. JOHN, Associate Professor of Drafting and Ccm(JlJter Drafting Technology (1981) .B.S .. 

Kent State University; M.ST.E .• The Uniwrsity of Akron. 1985. 
AVIS L. JOHNSOII!, Associate Professor of Management (January 1984) B.A.. Yankton College; 

M.A.. Kansas State University; M.A .• Ph.D .• University of Nebraska at Lincoln. 1986. 
LAURA J. JOHNSON, AssoCiate Professor in lhe Community and Technical College (1975) B.A .• • 

M.A .• The Uniwrsity of Akron. 1975. 
SYlVIA J. JOHNSON, DitectDr of H~ Hou$e (January 1987) B.S .• The University of Akron. 1962. 
WENDELL A. JOHNSON, Professor in the Ccmmunily and 7i3chnical College (1969) A. A:: North 

Perk JuniOr College; B.S .• University ,Elf Minnesota; M.Ed .• Kent State University; M.S .. The Unlver· 
sity of Akron, 1983. 

SCO'IT A. JOHNSTON, Associate Professor of Music (1978) B.M .. University of Wisconsin; M.M .• 
The Ohio State University. 1974. 

BRENDA J. JOLLlY, Assistant Professor of Communication (1988) B.A .. Stillman College; M A.. 
Ph.D .. The Ohio State University, 1984. . 

TUCKER R. JOLLY, Associate Professor of MusiC (1!;180) ElM .. North Texas State University; M.A.. 
University of Connecticut. 1977. 

.ANNAL. JONES, Assistant DitectDr of Alumni Relations (March 1993) B.A .• Gordon College. 1sSs. 
GWENDOLYN JONES, Assistant Professor of BusinessManagernent7i3chnology (1988) B.A.. Notre 

Dame College; M.B.A .• Baldwin-Wallace College; Ph.D .• The University of Akron. 1989. 
WILLIAM S. JORDAN, IU, Professor of Law (1985) B.A .• Stanford University; J.D .. University of 

Michigan. 1974. . · . , 
- ROBERT D. JORGENSEN, Pro'fessorof MusiC; DirectOr of Uni>etSily Bands (1987) B.S.M .. Univer· 

sity of Illinois at Urbana; M.M .. Michigan State University, 1974. 
MANUEL L. JOSE, Associate Professor of Finance (1990) B.S .. James Madison Unlwrsity; M.Acc., 

M.B.A.. Ph.D .• Virginia Polytechnic Institute and State Unlwrsity. 1983. · 
JOSEPH P. JOYCE, Manager of Voice Communication and Cable ServiCes (January 1986) B.A .• 

M.S,Ed .• Kent State UniVersity. 1978. 
W.kWANG JU, Assistant Professor pf ChemiCal Engineering (1990) B.S .• National Taiwan Uniwr· 

sity; M.S.; Ph.D .. State University of New York at Buffalo. 1986. 
KELLY M. JULIAN, Assistant Professor of Communication (1992) B.S .. Michigan State Uni'oersity; 

M.A.. Uniwrsity of Iowa. 1989. 
ROBERT M. JUNK(), Assistant.Head FootbaH Coach (Februery 1988) B.S .. M.A .. Universily of Tulsa. 

1971. . • 
DOIJGLASR. KAHL, Associate Professoroffinance(1989) Ei.A, Uniwrsityof North' Dakota; M.A.. 

M.S.. Ph.D .• University of Iowa. 1981. 
SE8AS11AN V. KAIIAKKAtUliT, Professor of General Technology (June 1965) B.S .• Madras Univer· 

sity (India); M.S .• Ph.D .• The University of Akron. )969. 
MARIE M. KANE, DitectDr of Institutional Research (March 1969) B.A.. The Uniwrsity of Akron. 1984. 
JAMES M, KARAS, Auxiliary Enterprise Accountant (December 1984) B.S., The University of Akron, 

1976. 
ARTHUR D. KARLIN, Professor of Accounting (1971) B.S .• New York Uniwrsity; M.S .• Ph.D.. Uniller· 

sity of Illinois at Urbana; J.D.. The University of Akron; LL.M .. New Yo(.k Uniwrsity. 1977. 
M~E KARLSON, Manager/Systems Analyst, M~thematical Sci8nces Computer Laborafpry 

(1984) B.S .. Thiel College. 1954. · 
CHAMAN N. KASHKARI, kisociate ProlessOI of Electrical Engmenng (1969} B.A .. Jammu KaStmr 

Universily; B.E .• Rajasthan Univertity; M.S.E.. University of Detroit; Ph.D .. University of Michigan 
at Ann Arbor, 1969. · 

LAMBROS S. KATAFYGIOilS, Assistant Professor of Civil Engineering (1991) M.S .• Ph.D .• Cali· 
fornia Institute of Technology, 1991. • 

KARYN B. KATZ, AssoCiate ProfessOr of Communicative Disorders (1979) B.S .•. University of Texas 
at Austin; M.A., Case Weste!n Reserve University; Ph.D .• Kent State UniVersity. 1982. 

DARLENE R. KAUSCH, A.ssoci8te Professor of Accounting (1979) B.S .• M.S., The University a Akron; 
D.B.A .. Kent State University, 1979. 

JOUTA-E. KMAUUNAS, Associate ProlessOI of Modem Languages (1970) B.A .• M.A.,.Ph.Q, Case 
Western Reserve University. 1972. 

AZMI KAVA, ProlessOI of Mechanical Eng'"-ing (1970) Diploma, lectmical College for Men (TurkSy); 
M.S.M.E .. Unoversity of Wisconsin; M.S.E.E .. Ph.D .• University of Minnesota, 1970; P.E .• Ohio. 

MAR.ioRIE C. KEIL, Coordinator of the Writing Center (Wayne College) (1992) A.A.. Lorain Com· 
munity College; B.A .• M.A.. Cleveland State Uniwrsity, 1991. 

ORVILLE R. KEISTER, JR., Distinguished Professor of N:counling; Department Head of School 
of Accountancy (1966) B.S. B.A .• M.B.A.. The Ohio State l:Jniversity; Ph.D .. University of IHinoiS, [964. 

DEBRA S. KELLER, DirectOr of Network Services (August 1982) B.S.C.i .• B.S.A.M .• The University 
of Akron, 1981. 

fRANK N. KELLEY, Dean of the Col/egfl. of Polymer Science and Polymer Engineering; Professor 
~f Polymer Science (1978) B.S .• M.S .• Ph.D .• The University of Akron, 1961. 

DEWAYNE KELLY, Assistant Men's Basketball Coach (July 1991) B.S .• Northern IUinois Universit¥. 
1976. • .. 

SAMUEL G. KELLY, Ill, Associate Dean lor Undergraduate Studies in the College of Engineering; 
Assocl8te PrOfessor of Mechanical Engineering (August 1982) B.S .. M.S .. Ph.D .• Virginia 
PolyteChnic Institute and State University, 1979. 

JOSEPH P. KENNEDY, Distinguished Professor Ot Polymer Science; Distinguished Professor of 
Chemisl!y (Aprtl1970) B.Sc.. Uniwrsity of Sudapest; M.B.A .• Rutgers University; Ph.D... Univer· 
sity of Vienna. 1954. 

ROBEI'IT B. KENT, u; Associate Pt'ofessor of Geography and P/anning(1983) B.A., M.A .• Univer· 
sity of California at Davis; Ph.O .• Syracuse University. 1983. ' 

ELYS L. KETTUNG, Reference/User Educe/ion Librarian ~ayne College) (1992) B.A .• M.L.i.S .. 
University of Wosconsin at Milwaukee. 1991. 

Y/YATT KILOAWN, Assistant Professor of ElectroniC Tech~logy (1986) A.A.S .• B.S .. Morehead 
State University; M.S .. University of Tennessee at Knoxville. 1983. 

II..WOON KIM, Associate Professor of Accounting (January 1986) B.B.A., Yonsei University; M.B.A .. 
Arizona State University; Ph.D .. University of Nebraska. 1985. · 

DENNIS\.. KIMMELL, P;ofessor of Jlccounling (1976) B.S .• University of Wisconsin at OshkOsh; 
M.S .• Southern Illinois University at Carbondale; D.B,A .. Kent State University, 1974; C.P.A .. 
Missouri. Ohio. Wisconsin. 

SHARON L. KQIIIEU., Associate. Professor of Accounting (1981) B.A.. College of Wooster. M.B.A .. 
University of WisconSin; D.B.A .• Kent State University. 1986; C.P.A .• Ohio., 

Bo\R8ARA R. KIMYON, Instructor in the English Language Institute; Assis/anl Dilector of the English 
Language Institute (January 1981) B.A., Dartmouth College; M.S .. Georgetown University, 1979. 
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CHERYL S. KING, ASsistant Professor of Public ldministtation and Urban Slud~ (1993) B.A.. Univer
sity ollexas of the Permian Basin; M.A., Ph.D., University of Colorlldo at Oelwer. 1992. 

JAMES E. KING I, Assistant Professor of SodaJ Work (1990) B.A .• LeMoyne-(}wen CoHege; M.S.W., 
University of Michigan; Pt).D., University of Pittsburgh, 1992. 

MARY C. KING, Coordinator of Basic 'Writing; Coordinator of the Writing /..abor8lrNy of Develop
mental Programs (July 1975) B.A., M.A., The University of Akron, 1978. 

RANDALL H. XING, Associate Dean of Buchtel Co/lege of Atts and Sciel!ces: Associate Professor 
of Economics (1918) B.S.B.A., M.A., Ph.D., The Ohiq State University, 1978. 

ELIZABETH S. KINION, Associate Professor of Nursing (1987) B.S. N.; Montana State University; 
M.S.Ed., The University of Akron; M.S.N., Kent State University; !;d. D., The University of. Akron, 
1987 .. 

CHARL,ES E. KIRKWOOD, Professor of Law (1980) B.A. Wheaton College; J.D., Northwestern 
Univer;siiv. 1965. · 

MARY K. KIRTZ, Associate Professor of English (1985) B.A. University of Toronto; M.AJ., Oberlin 
College; Ph.D., Case Western Reserve University, 1984. · 

. GAY C. KITSON, Professor of SOciology (July 1989) B.S., Northwestern University; M.A., Ph.D., 
University ol North Carolina at Chapel Hill, 1972. · · 

KEITH A. KLAFEHH, Professor of Management and Health Care SYstems (1970) B.S. I. D., M.S.I.M., 
Clarkson College of Technology; D.B.A., Kent State University, 1973. 

DENNIS A. KLEIDON, Professor of Ail; Professor of Commercial Art (1989) B.F.A., Illinois Wesleyan 
University; M.S., Illinois State Uni~rsiJx, 1967. . · 

ROSE A· KLEJDON, Professor in /he Community and TechtJical Qollege (1970) B.A., Illinois Wesleyan 
University; M.A., University of Illinois at Urbana, 1968. 

KENNlTH L. IWKA, Associate Professor of Construction Technology (March 1972) A.A.S., B.C:T., 
M.S.T.E., The University of Akron; M.S.C.E., Case Western Reserve University, 1990. 

WILUAM E. KUNGELE, Dean of the College of Education; Professor of Educatioo (August1989) 
B.S., Western Illinois University; M.S., Ed.D., Indiana University at Bloomington, 1970. 

MONA L. KLJNGLEA, Assistant ProtessotofCommunicatNe Disorders(1985) B.A., M.A., The Urli\oer
sity of Akron, 1981. 

THOMAS E. KLINGLER, Heed of Reference Department; Assistant Professor of Bibliograp/rf (1978) 
B.A. M.A ... The University of Akron: M.L.S., Kent State University, 1986. 

RICHARD e. KL.OSTEfiMAN, Professor of Geograpfrt and Planning; Professor of Urban Studies 
(1983) B.S., P~rdue University; Ph.D., Cornell University, 1976. 

RQBIN KNEE, Assistant Piofessor of Modem Languages (1990) ~.A. Rutgers University New 
Brunswick; M.A., Montclair State College; M.A., Ph.D., University of Penll$Yivania,.1983. 

WILLIAM G. KOFRON, Professor of Chemistry (1965) B.S., University of Notre Dame; Ph.D., Univer-
sity of Rochester, 1961. · 

CHRISTINE A. KOLAczEwKsi.FERRIS, Coordinator of Mathematics Laboratory (Jul9 1981) B.S., 
M.S., The University of Akron, 1981. 

KATHARINE Y. KOLCABA, Instructor in Nursing (1987) M .S.N., Frances Payne Boi!Qn School of 
NurSing, 1987. 

ROSE MARIE 8. KQNET, Manager of Computer Based Education and Testing (July 1976) B.S., 
The Un;versily of Akron, 1975. 

MARY S. KONKEL, Head of C/llaloging; Assistant Professor of Bibliograp/rf (Nowmber 1992) B.A .. 
M.L.S., University of WISCOnsin at Milwaukee; M.A., Governors State University, 1992. 

~a. KOOSJD, Professor of Law (1974) B.S.Ed., Miami Univeisily;JD.: Case Western 
Reserve Univen>i~. 1974. 

REBECCA M. I<OPI\NIC, Instructor in Bibliograpfrt (February 1979) B.A., '!bungstown State Univer-
sity; M.L.S., Kent State University, 1918. . ' 

lliAJmtA M. KORY, Assistant Professor of Biology (1984) B.A., B.S., M.A., Indiana Unille(sity; Ph.D., 
Unii.ersily of Nebraska, 1984. . 

GERALD F. KOSER, Professor of Chemistry (1989) B.S., The Ohio State University; M.S., Ph.D., 
UniVersity of Illinois at Urbana, 1968. · 

RICHARD .,J, KOVACH, ProtesSor of Law (1980) B.A., Oberlin College; J.D., Harvard Univer
, sity, 197 4. 

ERIC w; KREIDER, Director of University Media Production; Production Coordinator of University 
Media Production (June 1981) B.A., The University of Akron, 1982. · 

KEV11t1 L •. KREIDER, Associat11 Professor of Mathematical Sciences (1989) B.A., WottenberiJ Univer
sity; M.S., Ph.D., Purdue University, 1986. . 

MARYHELEN C. KREIW, Associatll Professor of Nu_rsing; Director of the Center tor Nursing 
(1985) B.S., St. John College; M.A., M.Ed .•. Ed.D., Columbia University, 197a 

ALAN·Q. KRIGUNE, Professor of Management (1973) B.I.E .. , University of florida;'M.B.A., Ph.D., 
~ Sta~ University, 1977. · 

EU8E H. KRIGUNE, Instructor in Horne Economics (March 1978) B.Ed .. University of Miami; M.Ed., 
Georgia State University, 1973. 

LALA 8. KRISHNA, Associatll Pro/essor.of MalhemaJical Sciences (1981) B.Sc., M.Sc., Patna Uni-
sity (1~: M.A., Ph.D., Kent State University, 1979. 

RONALD .L KUDLA; Professor o( Finance; Department Head of Finance (August 1990) B.S., 
Pennsylvania Stat~ University; M.B.A., Ph.D., University of Pittsburgh, 1978. 

lqiiMRLEI! A. KUHAJDA,.Associate Director of Admissions (February 1989) B.A., The Uni-
sity of Akron, 1983. 

JAMES C. KUHN, IV, Assistant Professor of Bibliography (June 1990) B.A., Case Western Reserve 
UniYersily; M.LS.; Kent State University, 1989. . 

LOUISE M. KUHNS, AssistantVJi:e President tor Institutional Advancement (Qecernber 1983) B.A., 
Baldwin-Wallace College. i963. · 

CHARLES A. KUNSMAN, /!quatics ManaQef (July 1991) B.S.Ed, Oe.eland State UrWersity; M.S,Ed. 
The University of Akron, 1980. · 

A. W. GERHARD KUNZE, Professor of Geology (1974) B.S., Ph.D., Pennsylvania State University, 
'1973. . 

SOPHIE T. KUB-PATEN~t., kademic Adviser (Ma~ 1990)·S.A., CleYeland State University; M.A., 
John Carroll University, 1981. . 

1'11WL .L KUZDRALL, Professor of Management (1985) B.~.E., University of Michigan; M.B.A., 
Southern IHinois University at Edwards; Ph.D., Saint Louis University, 1977. 

THEIN Kvu, Professor of Polymer ~(1983) B. Eng., Kyoto I~ of TechnOlogy; M.Eng., 
. D.Eng., KyoiQ University, 1980. 

EWIJ E. KYVIG, Prtltlssor of HistJiy (1971) B.A., l<atma2do COiege; Ph.O, l'la1l-. Ul'lil.asiy, 1971. 

GRETCHEN A. LAATSCH, Associate Director of Gardner Student Center; Director of Gardner 
Student Center Calendar and Contetence Setvices Ottic8. (August 1979) B.S., The Unill8n!ity 
of' Akron: M.s .. Indiana University, 1970: 

ROBERT G. I.8CIVITA, Athletic Ticltet Manager (August 1986) B.A, Indiana U,niWlrsity of Penn
sylvania; M.A., Ph.D., University of PiUsbUrgh, 1984. 

DONALOV, LACONI, Assistant ProfessorofHospilafily Management(1984) "-'c., as.Tech.Ed., 
The University of Akron; M.Ed., Kent State University, 1988. . 

,1. EI,.OI8E LAFFERTY, DirflClor of Promotional Services Division, CEPSO (Qc!Qber 1980) B.A., 
Kent St8te University, 1960. · · · 

KAREit E. LAHEY, Associate Professor of Finance; Charles H.erberich Associate Professor of Real 
Estate (1991) B.A., University of Aorida; M.B.A., Ph.D., Florida Slate University, 1985. 

I'I1WL .C. LAM, Assistant Dean of Engineering - Director o1 Mlnollty Affaks Pro(/tfm; Associate ' 
Professor of Mechanical Engineering (1980) B.S., Purdue University; MS., Univenlily of Illinois 
at Url;lana: Ph.D., The Utliversity of Akron, 1978. · 

JOHN C. LANSHE, l'cademic Adviser (June 1981) B.A.; The University of Akron; M.A.J Bowling 
Green State 'University, 1981. · 

EUZABETH A. LARIVIERE, Associate Professor of Office Administration (1985) A.A., Cape Cod 
Community College; B.S., Salem State College; M.Ed., Florida Allantic University; Ph.D., Arizona 
State University, 1984. 

JOSEPH A. LAROSE, Assistant Professor of Bibliography (October 1987) B.A, M.A.. The Uni-
sity of Akron; M.L.S., Kent State University, 1988. 

ANTHONY .L LIISALVIA, Assistant Professor of Criminal Justic&; Chair, Public SeNJi:e Technology 
Division (1992) B.S.S., John Carroll University; M.S.W., University ci Michigan al Ann Arbor, J.D., 
The University. of AkrOn, 1972: 

EDWARD B. LASHER, Professor of Edue8tion (1972) ij.S., State Uni~rsity of New 'lbrk College 
at Oneonta; MS., EdS., Indiana University at Bloomingloo; Ed.D.; University of North Dakota. 1971. 

JOSEPH C. LATONA, Professor of M~agement; Dif9ctor of the Sms/1 Business Institute (1971) 
BAEd., The University of Akron; M.B.A., D.B.A., Kent State University, 1970. 

EDWARD ,1. LAUGHNER, Assistant Professor of Art (1964) a5.Ed., '!bungstown State University; 
M.A., Kent State University, 1978. _ 

CAROL W. LAWRENCE, Associate Professor of Commuilk;ative Disorders (1~ B.S., The.Ohio 
State University; M.A., Ph.D., Kent State University, 1980. 

DIANE L. LAZZERINI, lcadem/c Adviser (July 1979) B.A., M.A., The University of Akron, 1!!70-
jULlE LE VECK, (July 1989) B.S., Ohio University, 1981. 
PETER .L LEAHY. Associate Professor of Public Administralion and Urban Sludies; CetiBr ~ 

Center tor U~n Studies; Department Head of Public Administtatioo and Urban Studies; General 
Studies Course Director: Institutions (January 1980) B.A., St. Peters College; M.A., The Uni--
sity of Akron; Ph.D.; Syracuse University, 1975. ' . 

VIOLET E. L.EATltERS, Assistant Professor of EducBiion (1974) S.S.Ed., MS.Ed., Ed. D., The. U~-
sity of Akron, 1985. .· 

M.S. LEE, Director of the Laarning Resources Ceriter (February i990) as., St. John College; M.S. 
The Ohio State University, 1970. 

SUNGGVU LEE, Robert ltedeH Professor of Chemql Engineering; DepaJtment Heed of Chemical 
Engineering; Director of the Process Research Center (1980) B.S., M.S., Seoul National Uni-
sity; Ph.D., Case Western Res9rve University, 1980. 

JQHN M. LEHMAN, Budget Diractor (Dec:snber 1989) aA, Macmurray College; M.P.A .. American 
University, 1976. 

CONSTANCE L. LEISTIKO, Assistant Dean tor External Programs (Nowmber 1983) B.S., M.A., 
· Aorida State University; J.D., The University of Akron, 1979. . . 

LYNN LENART, Assistant Professor of Bibliography (1982) B.A., The University of Akron; M.L.S., 
Kent State University, 1990. ; 

JAMES V. LENAVITT, Associate Professor of Art (1989) B.F.A., M.F.A., Ohio'University, 1989. 
LYNN M. LEON, Instructor in Nursing (W86) as.N., M.S.N, The Ohio State University, 1969: R.N. 
BRIAN P. LEONARD, Professor of Mechank;al Engineering (August 1985) B.M£, University of 

Melbourne; M.A.E., Ph.D., cOrnell University, 1965. 
JANEK. LEONARD, ·A9sociale Professor ci HisiDry; Qenet8l SIOOies Quae Dlteclor: ~ CNiliza. 

lions (1987) B.S., Milwaukee-Downer College; M.A. Universityof,ldal'lo; Ph.D., Comell UrWersity, 
1971. 

ARKADIII •. LEONOV, Professor of Polymer Engineering (1988) B.S.; Moscow lnetitute of Chemical 
Engineering; MS.; Moscow State University; Ph.D., USSR /ocaderrrf of Sciences; Ph.D., Karp0v 
Physico-Chemical Rese8rch lnslilute, Moscow USSR, 1969. 

SHARON A. LESNER, Professor of CornmunlcaiNe Disorders (1s1!1) B.A., Hiram College;' M.A., 
Kent State University; M.A., Wayne State University; Ph.D., The Ohio State University, 1979. 

IWJL E. LEVY, Assistant Professor of Psychology. (1989) B.A., Washingloo and Lee Uriversity; MS., 
Ph.D., Virginia Polytechnic Institute and State University. 1989. 

RICHARD H. LEWANDOWSKI, Associate Professor of Business Management ."'iJCCInooofiy (Jaruary 
1984) B.S., United States Military /ocaderrrf; M.A., GeorgeiOwnUniversity; M.B.A., The IJ~

_sity of Akron, 1981. 
WILUAM LEWIS, Ul, Director of the Black Cultural Center; kljuncl As8istant Professor ci Thf?all8 

Atls (July 1989) B.A., FISk University; M.Oiv., Chicago Theological Seminary; M.A., University 
of Arizona, 1974. · · 

DALE. M. LEWISON, Professor of Marl<sling; Department Head of Marketing (1981) B.Ed., Uniwr-
sity of Wisconsin; M.A., Ph.D.,U~ of Oklahoma, 1974. . : 

AUIERI' H. LEVERU!, Professor of Law (1974) B.S., The Ohio Slate UniWrsily; J.D. Case We6iern 
. R_...e University, 196\). . 
ROBERT~ LIANG, Associate ProlessorciCM ~(1985) B.S.C.E., limkang U~

sity; MS.C.E., North Carolina State University; Ph.O .• University of California at8erkaley. 1985. 
CAROL M . . LICK, Assistlint VJi:e President tor lnSiilullonal Advarrciwnent and Alurrinl_ Relalions 

(January 1992) B.S., Michigan State University; M.A., Western Michigan University, 191~. 
AlliiN H. UEBEIWAN, Associate Professor of .llccounting; Coorr:J/nQbr ci 1iJJration StudiBs (1969) 

B.S., J,O., M.B.A., The University of Aklon, 1969; C.P.A., Ohio. . . 
CARL ueaERMAN, Associate ProtessorofPolitlical Science; (1967) B.A., Temple UnNenity; ~.A., 

Ph.D., University of Pittsburgh, 1989. 
THOMAS .L UGGETT, Assistant Director of Alumni ReJations (February 1989) B.A., The University 

of Akron. 1987. ,.; 
HUGO UJERON, Professor of Modern Languages; Director of the Latin American Sludills Pro

gram (1963) ,B.A., LaSalle University (Bolivia): LL.D., LL.B., Uniwrsidad Sl!n FranciaQo XiMtf 
de Chuquislica (Bolivia); M.A., Middlebury Co!Jelje; Ph.D., University of Madrid (Spain), 1965. 

EDWARD .C. UM, Good)ear ProleSsc( o1 ~istry (June 1989) as., .St Procopius College; MS., 
Ph.D., Oklahoma State University, 1959. · 

WNG-HO UN, Associate Professor of Economics (January 1918) B.A., M.A., N8tional Chengchi 
University (18iwan); M.A., Ph.D., UniverSity of Notre Dan1e, 1974. . 

YUEIWMII R. UN, Associate Professor of Mechanioel ~~ (19ee) S.S., NaliOnal-..ng-
Hua Univenlily; M.S., Ph.D., University ofiUinciie Chicago tHt:le; 1988._ . . 



PETER UMBERGER, Assistant professOr of Bibliography_ (H!bruary 1980) B.S./M.S., The Univer
sity of Akron; M.L.S., Kent Sta1e University, 1988. · 

LINDA G. UNC, 'Associate Professor of Nursing (1982) B.S.N., M .S.N., Ph. D., Kent State Unillersity, 
1983. 

SHELDON B. USS, Distinguished Professor of History (1967) B.A., American University; M.A., Ou
quesne University; Ph.D., American Uniwrsity, 1964.· · 

MICHAEL P. LITKA, Professor of Business Law (1f171) B.A., Grinnell College; M.A., J.D., Uniwrsity 
of Iowa, 1958. · 

KRIEMHILDE I.R. LMNGSTON, Instructor in Modem Languages (1968) Diploma, Uniwrsity of 
Munich (Germany): Diploma: ~Bavarian Interpreter School (Germany), 1947. · 

ROBERT G. LORD, Professor of Psychology (1f174) B.A., University of Michigan at Ann Arbof; MS., 
Ph.D., Carnegie-Mellon University, 1f175. · 

DAVID J. LOUSCHER, Professor of Political Science; DBpattment Head of Political Science;.(1f170) 
B.A., Morningside College; M.A., American University; M.A., Ph.D .• University of WISCOnsin, 1912. 

SUSAN J. LOUTHAN-PALLA, Associate Pirector of Student Financial Aid (May 1992) A.D., B.S., 
The University of Akron, 1983. 

TAMARA A. LOWE, Assistant Budget Director (June 1977) B.S., The University of Akron. 1988. 
THEIWIE L. WECK, Assistant Prptessor of Communication (1989) A.A., B.A.; Thomas MO.e 

College; M.A., Ph.D., Bowling Green State University, 1989. · 
GARY A. WFT, Assistant Professor of Home Economics (August 1990) B.S., Washington Sta1e U~iver-

sity; M.S., Ph.D., Texas Technical University, 1989. . 
OEIIORAtt D. WMLEY, Assistant Professor o'Nursing (1989) B.S., M.S., The Ohio State Uniwr

sity; Ph.D., University of !exas. 1988. 
JAMES M. LYNN, Associate Professor of Communicative Disorders; Director of School of Com

municative Disorders (1960) B.S., M.A., Ph.D., Uniwrsity of Iowa, 1f175. 
LAURENCE J. C. MA, Professor of Geography and Planning (1971) B.A., National Taiwan Universi

ty; M.A., Kent Sta1e Uniwrsity; Ph.D., University of Michigan at Ann Arbor, 1$171. 
MARY JO Mac:CRACKEN; Professor of Physical Education (1968) B.A., College of Wooster; M.A., 

The University of Akron; Ph.D., Kent State University, 1980. 
ALICE J. M.cDONALD,Jpstructor in English (1969) B.A., M.A_ The U~iversity of Akron, 1969. 
JOHN A. M.cDONALD,'"JR., Proles!sor of MUSIC (1959) B.M.Ed., Obert1n College; M.A., Ph.D., 

University of Michigan at Ann Arbor, 1964. 
SUZANNE C.llllcDONALD, Assistant Professor of Education (1989) B.S., Otterbein College; M.A., 

Cal~ornia State University at Los Angeles; Ed. D., University of Hawaii, 1987. 
BARBARA J. MacGREGOR, Prptessor of Music (1969) B.M., The University of Akron; M.M., 

Cfel<eland Institute of Music, 1967. 
LAZARUS W. MACIOR, Professorof8io/ogy(1961) B.A., M.A. Columbia University; Ph.D., Uniwr

sity of_ Wisconsin, 1959. 
DANIEL C. MACK, Assis1ant Professor of Bibliography (January 1990) B.A., 'lbungsbvn State Univer

sity; M.L.S., Kent State University, 1989. 
SUSAN MACKIEWICZ, Assistant Professor of History (1990) B.A.,· Wilson_ College; M.A., Ph.D., 

Uniwrsity of Delaware, 198a 
CHERIE A. MADARASH-HILL, Instructor in Bibliography (May 1989) B.A., University of Saskat

chewan (Canada); M.LS., Vanderbilt Uniwrsity, 19(!4. 
LAURIE E. MADDEN, Assistent to the Associate Vice President for Adminisllafiwt $eMices, Physical 

Facilities (March 1989) A.A.S., B.S.B.A., The University of Akron, 1985. 
EUGENE A. MAIO, Professor of Modern Languages (1970) B.A.; M.A., SJ. L., St. t..Ouis Uniwrsity; 

Ph.D., University of California at Los Angeles, 1967. ' 
GEORGE J. MAKAR, Professor in the Community and Technical College (1973) B.S., Pennsylvania 

State Unillefsity; M.Ed., Duquesne Uniwrsity; Ed.D., University of Pittsburgh, 1973. 
DEVINDER M. MALHOI'RA, Professor of Economics (1979) B.A., M.A., University cit Delhi; Ph.D., 

Kansas State University, 1f179. 
YOGENDRA K. MALIK, Professor of Political Scienf'a (1969) B.A., M.A., Punjl!b t)niversity; ·M.A., 

Ph.D., Unilll!fsity of Florida, 1966. . 
ft08ERT R. MALLIK, Associate Professor of Physics; Associate Professor of Chemistry (1988) B.S., 

Ph.D., Leicester Polytechnic, 19851 . 
TED A. MALLO, General Counsel; Adjunct Associate Professor of Eduoation; Industrial Security 

SupetVisor; Assislant Sectelary of the Board of 7hJ&Iees (July 1969) B.S.Ed., M.S., J.D., The Unilll!r
sity of Akron, 1f172. 

ELIZABETH A. MANCZ, Resean;h Assistent Professor of Anthropology (May 1!i90) e.A., The Unilll!r-
sity of Akron;. M.A., Ph.D., Unillersity of Minnesota, 1989. . 

JOANNE II. MARCHIONE, Associate Professor of Nursing (1973) B.S.N., Case Western.ResEirlll! 
University; M.A.Ed., University of Santa Clara; M.A., Uniwrsity of Washington, 1968. 

TIIIOI'HY S. MARGUSH, Assistant Professor of Mathematical Sciences (1982) B.S., Indiana lJniwr
sity of Pennsylvania; M.A., Ph.D., Bowling Green State Uniwrsity, 1980. 

RICHARD II. MAAINGER, Assistant Professor of Business and Offica Technology (Wayne 
College) (1986) B.S., U.S. Military Academy; M.S.B.A., Boston University, 1979 .. ·. 

FRANK MARINI, Professor of Political Science; Professor of Public /ldministraJjQn and Urban Studies 
(June 1985) B.A., M.A., Arizona State University; Ph.D., University of California ai Berkeley, 1966-

NANCV E. IIAiUON, Assistant Professor of Political Science (August 1990) B.S., Pennsyfvanla 
Stata Uniwrsity; M.S., American University; M.A., Ph.D., State University of New York at 
Binghamton, 1990. 

JOHN A. IIAROLI, Coordinator of the Math Center CNayne College) (August 1992) BS., M.A., 
Ph.D., Bowling Green.Sta1e University, 1989. • 

JESSE F. MARQUETTE, Professor of Political Scianca; Director of Survey Res$afch Center; (1f171) 
B.A., M.A., Ph.D., University of Florida, 1971. . . 

ROBERTA P. MARQUETTE, Professor of AccounUng (1981) B.S., University of Rorida; M.B.A., The 
University of Akron; D.B.A., Kent State Uniwrsity, 1980; C.P.A., Ohio. 

·GUY J. MARRELU, Electrical Engineer (June 1990) B.E.'E., M.S.E.E., Cleveland Stata Unilll!rsity, 
1975. . 

ROBERT KI!NT MARSDEN, Dirfictor of Corporate and Foundation Support PtOgrams (January 
1984) B.S., The Uniwrsity of Akron, 1970. · • 

REBECCA S. MARSH, Associate Professor of cOmputer Programming Technology (1981) B.A., 
M.A., Memphis State Uniwrsity, 1973. 

RODNEY S. MARSHALL, Manager of kademic User. Services (1972) B.S. SA., Bowling Green 
State University; M.SJ.E., The Uniwrsity of Akron, 197a 

SPENcER IIARSTON, JR., Director of Gardner Student Center (1970) B.S.L.E., M.SJech.Ed., The 
University of Akron, 1976. · 

JUAMrrA K; MARTIN, Psychology Assistant (1988) B.A., Brown University; M.Ed., University of 
Hartford; M.A., Ph.D., Kent State University, 1990. 
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LAWRENCE T: MARTIN, Professor of English (1f177) B.A., Saint Francis Seminary; M.A.; Ph.D., 
University of Wisconsin, 1977. 

ROBERTA R. MARTIN, J!cademic Adviser (July 1968) B.$:, M.A., The Ohio State Uniwrsity; ·Ed. D., 
The University of Akron, 1987. 

JANET MARTING, Associate Professor pf English (1984) B.A., University of Vermont; M.A., Colorado 
State Uniliersity; .Ph,D., Michigan State University, 1982. 

JOHN P. IIARWITT, prptessor of Anthropology (1971) B.S., Florida State University; Ph.D., Uniwr-
sity of Utah, 1971. . . 

JAMES D. MAST, Professor of Aerospace Studies (1990) B.S., Kansas State Teachers Colleile; M.A., 
University of Arkansas, 1985. 

KENNETH E. 'MAST, Assista{lt Dean and Director of Undergraduate Business Programs for the 
College of Business Administration; Professor of Marketing (1$'0) B.A., M.BA.,. The Ohio $tate 
Uniwrsity; D.B.A., Kent State Uniwrsity, 1980. 

HERBERT S. MATHENY, JR., Manager of Operations (August 1991) AA.S., The Uniwrsity of Akron; 
B.A., Hiram College, 1987. 

WAYNE L. MATTICE, Alex Schulman Professor of Polymer. Science (July 1986) ·B.A., Grinnell 
College; Ph:D., Duke Uniwrsity, 1968. ' 

RUTH E. MATTY, Assistant Controller (March 1980) B.S., M.B.A., The Uniwrsity of Akron, 1986. 
KIMBERLY A. McCLAFFERTY, Associate University Registrar (August 1990) B.S., Purdue Univer

sity; M.P.A., Kent State Uniwrsity, 1988. 
.ANDREW BRADLEY McCLAIN, Director of Pre-College Pt'ograms (June 1987) B.A .. The Uniwr

sity of Akron; M.Ed., Kent State University; J.D., The UnWer.sity of Akron, 1988. 
McKEEJ. McCLENDON, ProfessorofSocio/ogy(1972) BA., MA, Ph.D., University of Kansas, 1f172. 
NANCY J. McCLOUD, COordinator, Network Services (January 1990) B.B.A., Kent suite Univer

sity, 1985. 
~ L. McCOLWM, Assistent Professor of Computsr Programming Technology (1989) B.S., 

Kent Sta1e University; M.B.A., The Uniwrsity of Akron, 1988. 
DAVID A. McCONNELL, As§istent Professor of Geology (AUgust 1989) B.S., The Queen's Univer-

sity; M.S., Oklahoma State University; Ph.D., Texas A&M Uniwrsity, 1987. . 
DIANE T. llcCORI', Assistant to the Senior Director of Facilities Planning and Construction; Assistant 

to !he Uniwrslty AfChitect (February 1987) B.S., Miami University; M.Ed., Kent State Unilll!rsity; 
M. 'Arch., University of COlorado, 1982. · 

ARTHUR A. McCREARY, Athletic Jlainer{1982) BA.Ed., M.A.Ed., The Uniwrsity of Akron, 19(!3: 
MICHAEL A. McDANIEL, Assistant Professor of Psychology (1992) B.A., University qf Delaware; 

M.A., Loyola UniVI!rsity; M.A., Ph.D., George Washington Uniwrsity, 1986. 
EDWARD E. McDONALD, Professor of Mechanical Techno/ogy(1972) B.S.M.E., M.StE., The VniYer

sity of Akron, 1f176; P.E., Ohio. 
RONALD L. McDONALD, Associate DireCtor of Residence Halls (August 1979) B.A., The Uniwr

sity of Akron; M.A., Bowling Green State Uniwrsity, 1976: 
RICHARD B. McDOWELL, Senior Programmer/Analyst of l'cademic User ServiCes (1984) B.S., 

The Ohio State Uniwrsity, 1953. · 
ROBERT L. McELWEE, Associate Professor of Political Science (Wayne College) (1972) B.A., M.A., 

Kent State University, 1969. · 
ANNE S. llcFARLAND, Associate Law Librarian (October 1988) B.A., Oberlin College; M.L.S., 

Case Western Reserve Uniwrsity; J.D .. Cleveland State University, 1914. · 
Alc;:HARD E. McGRAW; Manager - Media Production Facilities; Adjunct Assistant Professor of 

Communication (July 1973) B.A., The Uniwrsity of Akron, 19i!O. 
WILLIAM McGUCKEN, Professor of History (1968) B.Sc. (Mathematics), B.sC. (Physics), M.A., 

Queens Uniwrsity, Belfast (N. Ireland); Ph.D., The University of Pennsylvania, 1968. 
AMY L. McGUIRE, AsSociate DirectOr of ~lopment for College Centered Programs (October 

1991) B.A., Kent State Unillersity, 199t 
!WBERT A. McGUIRE, Professor of Economics (August 1990)-B.A., California State University at 

Long Beach; M.A., Ph.D., University of Washington, 1978. . 
DONALD MciNTYRE, Professor of Chemistry; Professor of Polymei'Science; Department Head 

of PtiJymer Science (1966) 'BA, Lafayette College; Ph.D., Cornell Uniwrsity, 1954. 
KATHLEEN A. MciNTYRE, Coordinator of the 11Jtorial Program; Counselor in De\11!/opmental 

Programs (1f177) B.A., Ursuline College; M.A., Th<J University of Akron, 1977. 
SUSAN P. McKIERNAN, Assistant Director of the Schooi of Art (1977) B.F.A., M .SJ.E., The Uniwr-

sity of Akron, 1987. · 
REGIS Q.llcKNIGHT, Professor of f.ducation (197\2) B.S., M.Ed., Ed. D., Pennsylvania Sta1e Uniwr

sity, 1971. 
MARTIN II. llcKOSKI> Associate Professor of English; General Studies Course Director: Englistr 

Composition (1f174) B.A., Saint Joseph's College; M.A., The University of Akron; Ph.D., Florida 
State University, 1972. · 

DORIS McUTTLE-IIARINO, Associate Professor of Physical Education (1989) B.A., University of 
Michigan-Dearborn; M.P.H., Ph.D., University of Michigan-Ann Artxx 1984. 

WILLIAM E. McMAHON, ProfessOr of Philosophy; Department Head of Philosophy (1969) B.A., 
University of Notre Dame; M.A., Brown University; Ph.D., University of Notre Dame, 1970. 

MARTitA J. McNAMARA, Instructor in the English Language Institute (August1982) B.A., State 
Uliiwrsity of New York at Oneonta; M.Ed., State Uniwrsity of New York at Buffalo; M.A., Univer
sity of P'rttsburgh, 1980. 

RALPH B. McNERNEY, Director of the Career Center (January 1982) B.A., Cleveland State Uniwr- . 
sity; M.Ed., Ed.S., Kent State University, 1974. 

MATTHEW J. MCI'AGGERT, Assistant Professor of Education (1991) B.A., University of Colorado 
at Denwr; M.S., Virginia Commonweatth University, 1989. 

LAVERNE J. MECONI, Professor of Education (1967) B.S., West Chesler Sta1e College (Pennsylvania); 
M.A., University of Pennsylvania; Ph.Q., The Ohio Sta1e University, 1966. 

GARY: E. MEEK, Professor of Management (1f171) B.S., Cleveland State Uniwrsity; Ph.D., Case 
Western Reserve University, 1f170. 

CAROLYN L. MEHL, Assislant Vk:e President for lnstitutionai.J!dvanc8ment-UnNersity Communica
tions (NOI/eiTlber, 1979) B.F.A., B,S.Ed., Bowling Green State Uniwrsity; M.S.Ed., The University 
of Akron, 1983. 

EBeRHARD A. MEINECKE, Professor of Mechanical Engineering; Professor of Polymer Sciance; 
Professor of Biomedical Engineering (October 1963) D. Eng,, Brauschweig lhslitute of Technology 
(Germany), 1960. 

WARNER D. IIENDENH~LL, Professor of Political Science (Wayne College) (1f172) B.S., Davidson 
College; M.A., Duke !Jniwrsity; Ph.D., Kent State Uniwrsity, 1982. 

R. PAUL MERRIX, Professor of Englistr (1966) B.A., M.A., Buder Uniwrsity; Ph.D., Uniwrsity of 
Cincinnati, 1966. 

DONALD J. METZGER, Professor of Anthropology (1968) B.A., Youngstown University; Ph.D., 
University of Pittsburgh, 1988. 
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CHRISTOPHER P.IIEYER, Associate Professor at Art (1972) B.A., Washington and~ Vniwr-
sity; M.F.A.,. The Ohio State Uniwrsity, 1972. . 

DMD o. IIIEYER, Assistant Professor at Management (1989) as., university of Michigan; M.aA., 
Concordia Uriiwrsity; Ph.D., University ol Michigan, 1986. 

DENNIS"A.IIEYEft ProkssoiatArt(1969) aA., Sl Norbert College; M.F.A., Ohi!1UniY91sity, 1969. 

JANET A. IIICHELLO, Associate Professor at Sociology (Wayne College) (1988) aA, Rutgers; 
M.Ed., ~State Uriillersily; Ph.D.. The Uniwrsity of Akron, 1989. 

CHANo MIDHA, Associate Professor at MaJhemalical Sciences; Director at the Canter for StstiSiical 
· Ccnsulting (1983) M.S., Indian Agiicultural Research Institute; Ph.D., 101\'a Stale Unillersily, 1960. 

. JOSEPH IIIGDEN, /lcademic AcMser(July 1975) B.B.A., M.Ed., Kent State University; Ph.D .. The 
Unillersily of Akron, 1986. 

ADEL A. IIIGII).f!AMZZA, Professor of Theatre Arls (1960) B.F.A., School of Dramatic Arts, Cairo; 
M.F.A., Ohio University, 1972. . 

NELL II. IlLES, Director of Affirmative Action; Equill Emp/<¥nent ()ppoltunity Officer; Title IX 
· Coordinator (January 1989) as., Northeastern Uriillersily, 1974. 

~ T.IILES, Associate Prof&ssorotCcmmunicBiion (October 1972) as., MS; Ed.A., lndana 
State. Unillersily; Ph.D., University ofiOII'a, 1973. 

JOHN Y.IIIUER, JR., Associate Professor of BiblloQrflphy; Director at Arohivaf SsiVIces; Director 
at the American HisiDiy Research Center; University Records Offic;er (July 1972) B.A., Franklin 
and Marshall College; M.A., Unillersily of Delaware, 1965. 

MARIAN A. IIILL!R, ~t Professor at Political Science (1990) B.A., M.A., Ph.D., Unillersily 
of Southern Califor'1ia l..o6 Angeles, 1988. . 

WILUAIII. IIILUR, Associate Professor at Modsm Language$ (1970) B.A., Wrttenberl} Uni--
sity; Ph.D., Uniwrsity of Florida, 1970. · 

AMY IIILSTED, Associate Professor at Biology (1993) aS.Ed., The Ohio State U~illersily; Ph.D., 
City UniverSity of New York, 1977. 

JANET L. MINC, Associate Professor at English (Wayne College) (1978) B.A.: Hofstra Unillersily; 
Ph.D., State University of New York at Binghamton, 1979. 

JOYCE E. IIIRIIAN, Professor of Computer ProgramminQ1ilchno/ogy (1976) A.A.S., aS.Tech.Ed., 
M.SJech.Ed., The University of Akron, 1960. . 

MARLA i.. IIITCHELL, Director at Trial Litigation Clinic/ Asslslant Coordinator/Staff Al1oi'n(Jy at the 
Lege/ Clinic (July 1986) B.S., YoungstOwn State Unillei'Sity; J.D., The Unillersily of Akron, 1984. 

CHARLES 8. MONROE, Associate Professor at Geogr&pttf and Planning; Center Associale, Qfmtet 
for Utban Studies (1981) B.A., Uniwrsity of Wisconsin; M.A., Ph.D., Pennsylvania State Uniller, 
sity, 1974. 

CHARLES K. MOORE, JR., Professor of Accounting (January 1973) A.A., Angelo State UniY91sity; 
a B.A., M.B.A., D.B.A., Texas, technical Uniwrsity, 1973; C.P.A., Texas. 

DAWN w. ~ ~t Dii-ector at Athletics (1989) as .• Ithaca College; "".s., Unillersily of 
Massachusetts, 1987. 

ELLEN J.IIOOIIE, Assislant Professor of Nursing (January 1987) aS.N., UniY91sity of Illinois; M.S., 
Wayne State University, 1979. 
U~ L. MOORE, Dean at the Co/(flge at Fins and Applied Arts; Professor of Communicalion 

(1978) B.S., M.A., Bradley University; Ph.D., Kern State University, 1973. . 
· . MARVIN M, MOORE, Professor of Law (July 1960) aA., Wayne State Unillersity; J.D., L.LM .. J.S.D .• 

Duke University, 1968. 
RANDY MOORE, Dean at the BuchtBI Co/lefle at Arls and Sciences; Professor at Biology (July 

1993) B$., Texas A&M Unillersity; M.S., Unillersily of Georgia; Ph.D., University ol California at 
l..o6 Angeles, 1980. 

..IOfiN W.IIORRISON, H, Instructor in Commercial Art Program (August 1986) aF.A., The Uniwr· 
sity of Akron, 1960. 

D0R0rHY C. -MOSES, Pratessor of Allied Health Technology; Professor of Biology (1981) B.S., 
Bates College; M.A.. Mount Holyol<e College; Ph.D., Kent State Unillersily, 1983. 

IMR8ARA G.IIIO&S, Assistant Professor at EdUC81ion ('1989) as., The Ohio Slale Unillersity; M.Ed., 
Ph.D •. ~ State- Unillersily, 1988. , . 

. RICHARD A.II081'ARDI, Professor of Biology; Professor d ~Engineering (1967) aS. Ed., 
M. Ed, Kent State Uniwrsity; Ph.D., The Ohio State Unillersity, 1968. 

ELAINE E. MOlT, Instructor in Nursing (1984) B.S.N., PennsylvaniaSiale Unillersily; M .S.N., Univer· 
. sitY of Texas at Austin, 1984, 

ROIII!RT J. IIIRAVETZ, Associa~ Professor at P/lyskJal Education; General Studies Course Ditee· 
tor: PttysicsJ Education (1970) aS.Ed., Miami UniY91sity; M.Ed., Ohio Unillersily; Ph.D., The Ohio 
State Unill9fl!i!Y, 1970. 

KAREN II.~ Associste Professor of EJectricaJ Engineetlng; Associale Professor at Biomedical 
Engin-"'!1 (1979) ae.e .. VIllanova Uniwrsity; M.S., Johns Hopkins Unillersily; Ph.D., Cornell 
Unillersity, 1978. . 

SAMUEL A. MUELLER, Associale Professor at ,Sociology (1973) B.A., Valparaiso Unillersily; M.A., 
Roosevelt'\.hiillersity; Ph.D., Northwestern University, 1971. . 

DALE H. ~. Professor of Mathemalical Sciences; Professor of Biomedical Engineering (1989) 
B.A., University of Colorado; M.A .. Ph.D., Northwestern Uniwrsity, 1974. 

KARLA T •. MUGL£R, Direaor of Special Projects (January 1990) aA., Kent Slate Unillersily; M.A., 
Ph.D., Northwestern Unillersily, 1974. . 

BEVERLY J. IIUGRAGE, Professor in the Community and Technical Colf8!1e (1972) as., Kent State 
Unillersity; M.S., Ph.D., The University of Akron, 1982. 

JOHN E. MULHAUSER, Associate' Professor of Geography and Planning (1966) B.A., M.A.; Kent 
State Unillersily; J.D., The Unillersily of Akron, 1978. 

JOHN MuMPER, Professor 'ot Community Seivices 18chnology (January 1977) aA., The Uniwr
-sity of Akron; M.S.S.Y{., Unillersity of Louisville; J.D., The University of Akron, 1981. 

DAVISON IIUNODAWAFA, Assistant Professor of Physical Education (August 1990) B.Sc .. Kansas 
State Uniwrsity; M.Ed., Ed.D., Uniwrsity of Arkansas, 1990. 

IIART1N D. MURPHY, Professor at Ps}dloJogy(1975) aA., Dartmouth College; M.S., Ph.D., Univer
sity of Illinois at Urbana, 1975. 

CONNIE F.IIURRAY, Assistant Director at Admissions (June 1989) aA., M.A., The University of 
Akron, 1992. 

RUTH C. MURRAY, Rubber Division Literature Chemist (July 1970) B.S., Chatham College, 1944. 
HARRY IIURUTES, Assistant Professor at Art (1982) B.S., M.A., Kent State Uniwrsity; M.A., Thei 

Ohio State Uniwrsity; Ph.D., UnillerSity of Michigan, 1983. · 
JAMES D. IIUSENGO, Assistant Protessor of Military Science (Janual)" 1990) B.S., John Carroll 

Unillersity, 1982. 
JEROME IIUSHKAT, Professor at History (1962) B.A., M.A., D.S.S., Syracuse Universily, 1964. 

STEVEN C. liVERS, Associate Prof!JSsor of Economics (1979) as.Ec., MA, 'illest Virginia Univer· 
sity; M.A.~. Ph.D., The Ohio State University, 1960. . 

' 
N0841YUIO.~ Professor at Polymer~ (1984) as.. TokyQ UniYe{sily; M.S., 

PolytechniC Institute; Ph.D;, Case lnstijute of Technology, 1958. . . 

1'HC)MAs L. NASH, Professor at Geography.and PlanninQ; Center~ cen.er. for Utban 
Studies (1967) B.A., M.A., Ph.D., Kent State Unillersily, 1973. . . 

JOSEPH V. NAVARI,Idinfl ~t Dean at Fi'ne and Applied Art!j (1987) B.A., U~ ol Cali
fornia at Berkeley; M.A., Ph.D., UniY_Brsity of California at Sante Barbara, 1974. '. • 

DANIEL II. NELSON, Professor at HisiDiy (1970) aA., Ohio Wesleyan Unillersity; M.A.,~ Ohio 
State University; Ph.D .. Unillersily of Wisconsin, 1987. · . . · 

WILUAII E. NEMEC, Professor at Eliucation (1974) as.S.S~John Carroll Unillersily.~.Ed,, Q1:1.io 
Unillersily; Ph.D., The Ohio Slate UniwfSi!X. 1974. - - . . . . 

HENRY NETTI,ING, Associate Vice President at Finance and Controller {February 1964) as.aA., 
The University of Akro,n, 1959. . . · . · 

DAHl~ II. NEWLAND, Senior Coordinator at Student Ute; Dean at SI)Jdents (~ 1911HI.A.," 
Coe Colidge Qowa); M.S., Indiana UniY91sity at91oomingl0n; Ph.D., The Univer1ity o1 Akn:iil, 1087. 

ISADORE NEWMAN, Professor at EducStion; Associale Director of the ~d ure:span_~ 
mentand Gerontology (1971) B.A., University of Miami; M.A., New School tor"SQcial R~ 
(New York); Ph.D., Southern Illinois University at Carbondale, 1971. 

ELAINE F, NICHOLS, Associate Dean of College of Nursing · L!ndergraduate PrOgrams; A,ssoc1ate 
·Professor of Nursing (1980) as.N., Western Reserve Unillersily; M .S.N., Case Weeterrt Reserve 
Uniwrsity; Ed.D., The University of Akron, 1987:. . . . 

GLEN 0. NJU8, Bioniedical Engineer; Adjunct Research Assislant Professot of Biomedic8l ~
ing (N~ber 1986) as., M.S., Ph.D., Unillersily of 101\'a, 1985. 

ALLEN G. NOBLE, Professor at Geography and'l"lanning; Department Head of Geogtaphy and. 
Pianning (1964) B.A., Syracuse Uniwrsity; M.A., Unillersity d Marytend at College Park; Ph.D., 
University. of IKincifs at Urbana, 195~ · 

JUDITH A. NOBLE, Professor at Education (1970) aS., M.A., Central Michigan Unillersily; Ph.D.: 
Michigan State University, 1971. · 

TIIIOtHY s. NORFOIJ(, ..woc~a~e Protesscr ot Mathematical Sciences (January 1984) aSc.. EJIIIIer 
University (England); M.S., The Unillersily of Akron; Ph.D., Kent Stale "Unilleiaity, ·19114 ... 

EUZABETH R. NULL, Assistant Director ot ~ (February 1992) aA., Kent 
State Unillersily; M.LS., State Unillersily ol ~York at Buffalo. 1a11. · · · 

DAVID A. NYJWIER, Assistant Dkec/Drot Public RelaiJons (1990) B.A., 11SJ Unillersity.ol Akron, 1982, -
PHYWS G. O'CONNOR, AssislantDean of University LibrarieS; Assislant Professor of BIJIIogi-apt,;; 

Head at Circulation (1978) aA., The Unillersity of Akron; M.L.S., Kent Stale Uniw!Sity, 1992. 
T. 1108100 OCRAN, Prolessotat Law (1984) L.L.a, Unillersily of Ghana; M.L.I., Ph.D., Uniwrsity 

of Wisconsin, 1971. 

EIIEKA 0. OFOBIKE, Assistant Proles$or of Accounting (19!19) B.aA., M.aA., Western IHinois 
University; Ph.D., University d Oregon, 1984. 

JOHN H. OLIVE, Professor at Biology (1970) as., The Ohio State University; M.A., Ph.D., Kent 
• State University, 1964. · • · · 

GARY H. OLLER, Associate Professor of Classics (1979) aA., Dickinson College; Ph.D., Univer-
sity of Pennsylvania, 1977. _ · 

GRACE E. OUISTEAD, Director at Services for Students with DisabilltJes (October 1977) aA.,' 
Wdberforoe Unillersity; M.Ed., ·Kent State University, 1972. 

CAROL A. OLSON, Associate Professor at Law ('1986) B.A., Washington College; M.A,, M.Ed_, 
Uniwrsity of Delaware; J.D., University ol the Pacific, 1983. 

. SUSAN J. OLSON, Assislant Professor at E,dUC81ion (1989) B.S.; M.Ed., Indiana UniY91sity oi Penn- • 
sylvania; Ph.D.; Pennsylvania State Uniwrsity, 1989. · 

PAUL C. ORCHMo,.AssJstant Track CoaCh; Instructor in Physical Education (January 1993) B.S., 
Taylor Unillersily; M.A., Miami University, 1986.- - · 

F. ScarT ORCUTT, JR., Associate Professor of Siology (1971) as., M.S., Ph.D .. Corn81i Univer-
sity, 1969. . . 

BARBARA A. OSYK, Assistant Professor oi Managemenf (1989) A.A., Cuyahoga Community 
College; aS.I.M., M.B.A., The Urn-sity of AkrOn; Ph.D. Kent State University, 1991. 

DONALD W. on, Associate P.roleSsor of Biology (1974) as., SoUtheastern Louisiana Uniwrsity; 
Ph:D., University of North Caiolina at Chapel HHI, 19T.l -

MARC C. ~ICH, Associate Professor at Danca (1973) A.A., Bakersfield College; B.A., Univer
sity of Cal~ornia at Sante Barbara; M.A., Unillersily of California atL.oe AngeleS. 1968. 

JOSEPH PADOVAN, Professor at Mechanical Engine<iring; Professor of Polymer EnQineering (1970) 
aS.M.E., M.S.M.E., Ph.D., Polytechnic Institute of New York, 1969. 

KENNETH J. PAKENHAII, Associate Professor d_English; Diredor of the En(jish Language Institute. 
(August 1960) B.A., Trinity College (Ireland); M:A., Unillersily of Essex (England); Ph.D., Univer· 

.sity of PfttsbiJrgh, 198o. 
AJmtUR L PALACA8, Professor at English (1976) aA., Harvard University; Ph.D., Indiana University 

at Bloomington, 1970. • 

JUOITH A. PAUGALLO, Professor at Mathematical Sciences (1978) B.S., Westminster College; 
M.S., Purdue Unillersily; Ph.D., Colorado State University, 1975. . 

CARL A. PALMER, Producer/Director of University Media Production (1989) B.A., Bowling. Green 
State Uniwrsity, 1977. ' 

DARYL W. PALMER, Assistant Professor at English (August 1990) B.A., Washb\lr~ Unillersily of 
Topeka; M.A .. Ph.D., Unillersily of Kansas, 1990. . 

ROLAND R. PAOWCCI, AssoCiate Professor of Music; Coordinator at Jazz Studies; Director d 
the Jazz Ensemble (1978) B.S., State Unillersily of New York; M.A., The UniY91sity d Akron, 1985. 

GERALD II. PARKER, Associate Director at RfiSeBrch SenlipeS and S~ Pro9rams 
(N0\191Tlber 1989) B.A., The Uniwrsity of Akron; M.A., Kent St8te University, 1983. 

STEPHEN J. PARKER, (April 1982) aed .. M.Ed., Keene State Ccilki'ge; l973. ·: 
RANDALL. PARKINSON, Assistant Professor of Military Science (Octqber 1986) B.S., Western 

IIUnois Uniwrsity; Major, Infantry., , 
IIANOUCHER PARVIN, Professor at Eponomics (1978) as., UniversitY of Toledo; Ph. I;)., Colwn· 

bia UniVersity, 1969. · · · 

KYLE 8. PAtiSMOiiE, Assistant Law Librarian lor Re1er!1nce and Cornput6, Research (Aigust 1977) 
B.A., Capital University; t,A.L.S., Kent State Unillersily, 1977. . . 

JAYPAAKASH G. PATANKAR, ProfeSSor ot Management (1978) B.S., Bombay l)nillersily (India): 
M.S., Ph.D., Clemson University, 1978. '. 

JUNE G. PATTON, ~t Professor of NursinQ (1986) B.S.N., University d Maryland; M.S.N., 
The University of Akron, 1985. -;j; _ . · 

NORMA J. PEARSON, Assistant Professor of Bibliography; Head, Science and 16chno/oQY Depart
mant; Natural Sciences Bibtit:Jgrapher (May 1979) aA., M.L.s::M.A., Kent State "UniY91sity, 1978. 

GEORGIA K. PEEPLES, Associate Professor at Music (1983) aM., Baylor Unilllllllity; M.A., Urillersily 
of North Carolina; D.M.A., Uniwrsity of Maryland, 1981. .. 



WOLFGANG PELZ, .Professor of M&thematlc8J Sciences'(1978) B.S., Rose-Hulman Institute of 
Technology; M.S., Ph.D. (Statistics), M.S. (CQmputer Science), Virginia Polytechnic lnstiMe and 
State University, 1984. 

8fiiAN F; PENDLE10N, Pro1essor of Sociology (1978) aA .. Uni1181Sity of Minnesota at Duluth; M.A.. 
University of North Dakota; Ph.D.; IONS State University, 1977. 

SANiiAA L •. PEROSA, Associale Professor of Education (1989) aA., M.A., M.Ed .. Ph.D., State 
University of New York at Buffalo. 1983. . 

DAVIDS. PERRY, Professor of CMmistry (January 1987) B.Sc., Ph.D., \)niversity of Toronto, 1975. 

JON ROBERT PESKE,. Associate Professor in the Community and Technical College (1969) aA., 
M.A., The University of Akron, 1969. 

RUSSELL J. PETERSEN, Dean of the cOUege of Business Mministration; Professor of Accoun· 
ling (1989) as .• Oregon State University; M.S., University of Oregon; Ph.D .. Uniwrsity ~ 
Washington, 1971. 

ROBERT F. PHIPPS, Director of Print Communk;ations (November 1982) B.A.,IONS State Univer
sity, 1980. 

VICTOR E. PINHEIRO, Assistant Professor of Physical Education (1989) aS., M.S., Jiwaji Universi
ty; Ph.D., University of Pittsburgh, 1989. 

ESTEL II. PJniiAN, Internal Auditor (June 1987) as .• The University of Akron, 1984. 

PAULETTE K. POLLEY, Assistant Professor in Marketing (1989) B.S., HONSrd University; M.B.A., 
Ph.D., Kent State University, ,1992. 

MARGARET II. POI.OIIA, ProfessorofSociology(1970) B.A., Notre DameCollegeofOhi6; M.A., 
Ph.D., Case Western Reserve University, 1970. 

VELMA E. POIIRENKE, Professor in the Community and Technk;al College (January 1978) aA., 
University of ~ern Ont8rio; M.A., New York University; Ph.D., The University <:A Akron, 1979. 

. CAROLYN D. PONTIUS, Instructor in Nursing (1988) B.S.N., The University of Akron; M.S. N., Kent 
State University, 1988. 

GEORGES. POPE, Associate Professor of Music (1978) aM.E., Universiiy of Tulsa; M.M., Nor
thwestern University, 1975. 

ROBERT F. POPE, JR., P.rofessorof English (1977) B.A., University of Calitornia at Berkeley; M.A., 
California State University, San Diego; M.F.A., Unill8rsity of_ IONS, 1976. 

SUSAN M. POPE, Instructor in Accounting (January 1992) as.: Pennsylvania State University; 
M.B.A., The Ohi6 State University. 1978. 

JOtfN A. POPPLESTONE, Professor of Psychology; Director of the Archives of the History of 
American~ (1961) aA., University of Michigan at Ann Arbor; M.A., Wsyne Stale Univer· 
sity; Ph:D., Washington University, 1958. · 

THOMAS E. PRICE, JR., Professor of Mathematical Sciences; Professor of Biomedical Engineer
ing (1976) B.S., M.S., Ph.D., University of Georgia, 1976. 

MINNIE C. PRITCHARD, Associate Dean of the Community and Technical College. Professor of 
Surveying and Construction TechnOlogy; Professor of Drafting Technology (1971) BS.C.E., M.S. 
Tech. Ed., The University of Akron, 1981. 

GEORGE E. PROUGH, Professor of Marketing (1968) M.A., Michigan State University; D.B.A., Kent 
State University, 1977. · 

CLAIRE J. PURDY, Genera/ Ledger Accountant (June 1991) B.S., The University of Akron, 1982. 

JANET PURNELL, Director of Minority Affairs; Assistant to the Prasldent (January 1991) B.S. E., 
M.S,, The University of Akron, 1971. . . '• 

HEL-EN K. QAMMAR, Assistant Professor of Chemical Engineering (January 1989) B.S., Syracuse 
University; M.S., Ph.D., University of Virginia, 1986. 

ANlONIO R. QUESADA, Associate Professor of Mathematlc8/ Sciences (1984) M.S., Ph.D., Uni-
• sity of Florida, 1978. 

THOMAS J. QUICK, Research Associate in Geology (1983) A.S., as:, M.S., The University of Akron, 
1983. 

RODERIC P. QUIRK, Professor of Polymer Science (October 1983) B.S., Rensselaer Polytechnic 
Institute; M.S., Ph.D., University of Illinois, 1967. 

NeAL C. IWIER, Associate Professor of MaJhematical Sciences (1972) aS.Ed., Kent State Uni1181Sity; 
M.S., Ph.D., The Ohio State University, 1972. 

GAURI S. RAJ, Profflssor.of Socia/ Work (1980) B.A., MAS., Kashi Vidyapith University; M:s.W., 
Saint Louis University; Ph.D., Rutgers University at New Brunswick, 1978. 

MARY C. RAINEY, Professor of Home Economics; Associate Director of the Family Canter (1980) 
B.A., Saint Mary's Coli~; M.A., Ph.D., Michigan State University, 197'1. 

JONATHON S. RAKICH, Distinguished Professor of.Manegement and Health Setvlces Mministra
tion; Distinguished Professor of Biomedical Engineenng (1972) B.A., Oakland Uni1181'sity; M.aA., 
University of Michigan at Ann Arbor; Ph.D., St. Louis University, 1970. 

PENNY RAKOFJ', Professor of Art.(1976) B.F.A., University of Michigan at Ann Arbor; M.F.A .. 
Rochester lnstiMe oflechnology, 1976. 

HARRIDUTT RAMCHARRAN, Associate Professor of Finance (1986) B.S., Mankato State College; 
M.A., Ph.D., State University <:A New York at Binghamton, 197& 

CYNTHIA D. RAIISTHALER, Diractor of Public Relations (August 1984) B.A., Kent State Univer
sity, 1978. 

ANDREwS. IIANCER, Associate Professor of Communication (August 1991) B.A., M.A., Queens 
College; Ph.D. Kent State University, 1979. 

NICHOLAS RANSON, Associate Professor of English (1973) .B.A., M.A., Cambridge University 
(England); Ph.D., Case Western Reserve Uniwrsity; 1974. 

SUSAN RASOR-GREENHALGH, Assistant Professor of Home Economics (1987) A.A., B.S., 
Morehead State Uniwrsity; M.S .• University of Southern California, 1982. 

DARIUS RASTOMJI, Associate Professor of Computer Programming khnotogy (1980~aComm., 
M.Comm., University of Poena; A.A.S., M.S.Ed., Ph.D., The University <:A Akron, 1987. 

JAMES S. RAY, Foundation Accountant (October 1981) B.S., The UnivefsitY of AkiOn; 1980. 

DONNA JEAN RECTOR, Endowment Funds Accounlant (March 1976) B.S. B.A., Kent State, Uni--
sit;i, 1962. . 

NARENDER P. REDDY, Professor of Biomedical Engineering (March 1981) B. E., Osmania Univer
'sity; M.S., UniversitY of Mississippi; Ph,O., Texas A&M University, .1974. 

DAVID A. REDLE, Associate Professor of Business Law (January 1981). B. B.A., University of Notre 
Dame; M.B.A., J.D., The University <:A Akron, 1980. 

CHARLENE K. REED, Assistant to the President; Secretary to the Boar!$ of 1iustees (October 1982) 
B.A., M.Ed .. The University of Akron, 1989, 

KAREN S. REED, Associate Professor of Nursing (1989) B.S.N .. Ohio Uni~; M.N., Uni~ 
of Pittsburgh; Ph.D., University o1 North Carolina-Greeilsboro, 1988. 
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DIANA C. REEP, Professor of English (1980) B.S., M.A., Ph.D., University of Wisconsin at Milwaulwe, 
1979. . 

EUZABETH A. REILLY, Professor of Law (1984) B.A., .Princeton University; J.D., The University 
of Akrcin, 1978. 

MARK A. REIMAN, StrMgth and Conditioning Coach (June 1991) B.A., College <:A Wooster; M.S., 
The University of Akron, 1982. 

DARRELL H. fiENEKER, Ditedoroflhe Institute of Polymer Science; Professor of Polymer Science 
• (1989) B.Sc., IONS_ State University; M.Sc., Ph.U •. .JtlnNersity of Chicago, 1959. 

PAULA R. RENKER, Instructor in Nursing (1986) B.S.N., The Ohi6 State tlniwrsity; M.S.N., The 
University of Akron, 1986; R.N. 

NIKOLA RESANOVIC, Associate Professor of Music (1983) B.M., M.M., The Univeisity.of Akrori; 
D.M.A., Cl91181and Institute <:A Music, 1981. 

JANETR. REUTER,AssociateProfessorofEducatiori (1975) B.S.Ed., M.Ed., Ohio University; Ph.D., 
Uniwrsity of Toledo, 1975. 

RICHARD S. RICE, Assistant Dean of College of Engineering; Director of Cooperative Program
College of Engineering; Assistant Professor of Coordinatiori (August 1984) B.S. B.A., Bowling Green 
State University, 1959. 

WILLIAM D. RICit, Asso<;iate Professor of Law (August 1981) B.A., Universiiy of Roehester; J.D., 
University 01 Denver; L.L.M., Harvard Uniwrsity, 1986. · 

RANDOLPH E. RICHARDSON, University Architect; Senior Director of Facilities Planning and 
Construction (August 1985) B.A., Miami University, 1969 .. · 

PAUL RICHERT, Law Librarian; Professor of Law{July 1977) B.A., M.S .. University of illinois; J.D., 
Tulane University of louisiana, 1977. 

HELEN W. RICHTER, Associate Professor of Ch8m~(1984) BA;.The Woman's College of 
Georgia; M.S., Ph.D .• The Ol]io State University, 1974. . 

TRACY A. fii.EY, lristructor in Nu/sing (1992) B.S.N., Walsh College; M.S.N., Case YMstern Reserve 
Uniwrsity, 1992. 

PETER L. RINALDI, Profflssor of Chemistry; Diractor of the Molecular SpectrosCopy Labb!atory 
(May 1987) B.S .. Polytechnic _Institute of New 'lbrk; Ph.D., University of Illinois, 197& 

DAVID RI1CH£Y, Assistant Professor of Communicatiory (August 1990) B.A., Georgetown College; 
M.A., Ph.D., Louisiana State University, 1971. . 

STANLEY E. RITTGERS, Professor of Biomedical Engine&ing (1987) as., State University <:A New 
York at Builato; M.S .• Ph.D., The Ohio State Uniwrsity, 1978. · 

JANE F. ROBERTS, Associate Professor of Soc/a/ Services Technology (Wayne College) (1985) 
B.A., Gettysburg College; M.S .. Case Western Reserve University, 1975. 

BENNIE P. ROBINSON, Instructor in Bibliography (March 1987) B.A .. Tougaloo·College; M.L.S., 
Atlanta University, 1967. · 

DAVID J. ROBINSON; Professor of ElectroniC Technology (June 1969) B.S.E.E., The University 
' ol Akron; M.S.€., Case Western Reserve University; J.D., The University of Akron; 1975:' 

DAVID N. R08INSON, Professor of Civil Engineering (January 1983) B.Sc., NOrthern Arizona Univer-
sity; M.Sc., Php .• Brown University, 1966. ' 

EMILY A. ROCK, Associate Professor of Biology (Wayne College) (1983) B.S., Uni~ of Rich-
mOnd; M.S., The Uniwrsity of Akron, 1984. · · · -

ANTHONY W. ROMANO, Assistant Professor of Education (August 1990) B.S., University 
of Southwestern Louisiana; M.S .. louisiana State University; Ph.D., University of Sduth Caroline, 
1978. 

STEPHEN P. ROOKE, Assistant Professor at MechaniCal Engineering (1991) B.S.'M.E .. Mlehigan 
Technological University; M.S.M.E., Ph.D. Purdue tJnl118rsity, 1992. 

IIIICtiAEL B. ROSS, Associate Professor of Education (1973) B.& Ed., Shipp8l:ISI:iirg State Coiiege; 
M.Ed. Ed.D., Pennsylvania State University, 1974. 

KATHLEEN II. fiOSS.ALAOLIIOLKJ, Associate Prolessor of Nursing (August 1990) B.S.N., College 
of Mount Saint~; MS.N., Ph:D., Case Western Reserw Uni~, 1985. 

MARY ANNE ROTHERMEL, Associate Professor of Management (1984) B.S., M.B.A., the Univer- · 
sity of Akron; Ph.D., The Ohio State University, 1981. 

MARION ALBERT RUEBEL,/Iding Vice Pres/den! of Student Support Setvices; Professor of Educa
tion (1970) B.A., M.A.,-University <:A_ Northern lawa; Ph:D., IONS State University, 1969. 

ROBERT E. RUESCHIIAN, Assistant Director of Purchasing (March 1978) B.B.A., Kent State 
Uniwrsity, 1966. ' · · 

PAMELA R. RUPERT, Director of De./fllopmentaf Programs; Coordinator of College Reading; Ad
junct Assistant Professor of Education (Juty 1978) aS. Ed., Kent State University; M.S. Ed:, Pti.'D., 
The University of Akron, 1979. · · 

DIANE M. RUPPELT DALSK't, Associate Director of Development, CoUege Cantered Pro{,ams 
(January 1984) B.A., Michigan. State University, 1969. 

HELEN. LENORE RYAN, Associate Professor of Modern Languages (1968) B.A., Ohio Wesleyan 
University; M.A. (Spanish), M.A. (French), D.M.L., Middlebury College, 1980. . 

ROGER N. RYAN, Associate Vice Prfisident of.hJministratlve Support Setvices; Curatqr fol the Hower 
House; Adjunct Associate Professor of Home Economics (May 1976) B.S., UniverSity of Cincin-
nati; M.A.: The University of Akron, 1984. · 

:W.U M. AVON, Associate Prolessor of Music (1984) B.S., Yale Uni~; B.M., M.M., The Juilliard 
School, 1978. 

ARJAN T. SADHWANI, Professor of Accounting (1970) B.A., B.Com., M.Com:, Bombay Uniwr
Sity; Ph.D., Michigan State University; 1971. 

CHERYL B. SADLER, Instructor in Nufi!Jing (1989) B.S.N., University of Maryl81ld; M.Ed., HONSrd 
University; M.S.N., Catholic University of America, 1976. 

JOHN P. SAHL, Associate Professor of Law (August 1991) B.A., Boston College; J.D., Vermont Law 
sChool; L.L.M., Yale University, 1989. · 

la'EF F. SALEEB, Professor of CivH Engineering (1983) B.Sc .. Cairo University; M.Sc., Ph.D., Purdue 
Uni~. 1981. ' 

RONALD L. SALISBURY, Associate Proiessor of Biology (1982) B.A., Greensboro College; M.S .. 
Unill8rsity of Richmond; Ph.D., Virginia Commo.-...ealth University, 1979. 

RAYMOND E. SANDERS, Associate Professor of Psychology (1969) SA, M.A., Ph.D., University 
of Ari2ona, 196!1 .. 

EVERETT R •. SANTEE, JR., Manager of the N.M.R. Canter; Research Associate in the Institute 
of Polymer Science (1966) B.S., West Virginia State College, 1962. 
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NEIL. 8. ~ZA, ~te Professor of Commercial Art (1987) B.F.A .. ·Ohio Universily; M.S., 
Brool<s lnstiMe at Santa Barbara, 1987. • 

M0STAFA H. SARHAN, Professor of ilt:counting (January 1983) B.C., Cairo UniYenlity; M.B.A., 
Texas A&M University; Ph.D., University of Arkansas, 1983. . . 

SIM8EK SARIKELLE, 'Professor of OivH Engineering (1967) B.S.C.E., Robert College; M.S.C.E., 
Ph.D., West Virginia Universily, 1966; P.E., Ohio, West VIrginia . . 

RITA 8. SMLAW, Prolessor of Education; Depattment Helld of Educational Foundations (1975) 
B.S., M.A., Ph.D., Gese Weslern ~ UniY81811y, 1971. 

MICHAEL SAVAGE, 'P.iofessor of M8chanicai-Engineering (1979) B.M.E., Manhattan College; 
M.S.M.E., Ph.D., Purdue Uniwlsity, i969; P.E., Indiana, Ohio. 

RIJOOLPH J. SCAVUZZO, JR., ~te Dean of College of Polymer Science and Poly· 
mer Engineering; Professor of Polymer Engineeriog; Professor of Mechanical Engineering 
(1973) B.S.M.E., Lehigh Uniiii!I'Si!Y; M.S.M.E., Ph.D., University of Pittsburgh, 1962;. P.E., 
Ohio. ' 

MARY G. scHILLER, ProfessOr of Music (1982) S.M., University of North Carolina at Greensboro; 
M.M., D.M.A., The Ohio State University, 1979. 

YICI'ORIA II. SCHiRM,~ Professor of Nursing.(1987) B.S., M.S., Penn State University; 
Ph.D., C8se Western R_,w University, 1987. · 

PHILLIP H. SCHMIIJI', Prof&ssorofMalhematica/Scien<ies(1972) B.S .. M.S., Ph.D., Purdue Univer
sity, 1972. 

' . 
SUSAN II. SCtMDT, Administratilie Project I.Bader (July 1990) B.S., M.S., Purdue University, 19i'O. 

IIAE N. IICHJIEIRR, Assislant Professor of Bibliography (1989) B.S., The Ohio State University; 
M.L.S., Simmons College, 1988. 

WUEANE V. ICHROCK, Ass/slant llrofessor of Nursing (August 1981) B.S .• Goshen College; 
M.S., Case Western ReseNe Unlversity; M.A.; Ph.D., The University of Akron, 1992; R.N. 

FREDERICK II. ac:ttUUZ. Professor of Education (1969) B.S., M.S .. Ph.D., Indiana Uniwlsity at 
!3100mington; B.A .. The Uniwlsity ol Akron, 1985. 

8U8Att J. ac:tfUNK, /nstnJciOr ill MOdern Languages (1971) B.S.Ed .. Indiana University of. Penn
sylvania; M.A., The Ohio S1l!le UniY81811y, 1968. 

PAUL A. SCHUTZ, Assislani Professor of Education (1991) B.A., B.S., Winona State College; M.A., 
University of Wisconsin; Ph.D., University of Texas, 1989. 

'GREG W. SIAIIQN, Assislanl Fobtbai/Coach (January 1991) B.S., Marian College; M.A., Pacific 
University, 1990. · 

WlLLIAII H •. SEANN, ~ Dean of College of Fine and Applied Arts; Prof&ssor of 
ComfnunlcaM 0/sordets (1989) B.S., M.S., Ph,D., U,niversily ofiUinois, 1976. 

~ L IEtiN, Ass/slant Professor of Civil Engineering (January 1990) B.S.C.E., M.S.C.E., South. 
Dalda School of Mines and Technology; Ph.D., Virginia Polytechnic lnslitule and Stale University, 
'19!M); P.E., Ohio. Virginia. 

R08ERr H. 8EJPLE, Manager of Applied Researoh (1984) B.A., 'ltlurigSIONri Stale University; M.A .. 
~ University of Akron, 1985. 

RICHARD.H. SEIVERT, 0/recror of Computer Servif:es (July 1981)'B.S.Ed., University of North 
Dakota; M.B.A., The Ohio. State .University, 1970. 

GARY E. SELLEAS, Associlite Professor Of Economics (1976) B.A., Shippensburg State College; 
M.A .• Ph.D., University of Cincinnati; J.D., The University of Akron, 1990. 

JQiff .. IIEIW'JN,AssoCiatePrdessorof~~(~1982)B.A.E.,M.A.E., 
~ Polytechnic lnstiMe; Ph.D., Case Western Reserve University, 1962. 

J11!C;1tAa .D. SIRIIEA8HEIII. -~ GenenJI Counsa/; Director of Con/tact lldministtation 
(DeCember 1976) B.A., J.O., The University of Akron, 1973. • 

.MIS L. SHANAHAN, Director of the Center for Urban Studies; Professor of Public Admini$
tration and Urban Studies (1970) B. B.S., West Virginia State College; M.A .. West Virginia Univer
sity.; Ph;D., Wr!yne State University, 1972. 

f\ICHARD L SHNIKLIN, Associate Professor of Music (1982) B.S., IHinoisState University; M.M., 
North_ leKas State Uhiversity, 1973. 

. RDiiER'r J. 8HARDY, SR., Direct.or, Engineering Computer Graphics Fa<;ilily (August 1984) B.S., 
The University 91 Akron, 1972. 

D0UG1LA8 V • ...,., ~te Professcr of Public; Administration and Urban Studies (1972) B.A., 
l.ebanlln v.Hey College; M.A .. Brown University; Ph.D .. University of Rochester, 1972. 

IMI&L II. SHEA, Assist1IDt Professor of Political Science (1993) B.A., Stale University of New 'lbrk 
at Oswego; M.A., University of West Aoridlil, 1966. 

AOIIIRr J..SHIIiDI.ARZ, F'rofBssbr o(Business-l.aw (1972) B.A., New 'lbrk University; J.D., Notre 
Dame LM School, 1972. 

1!W11EL 8. SHIIFFER,~ Professor of Biology;~ Prpessorof aiomedical ~
ing; Department Head of 8iomedical Enqin&ering; Director of Institute for Biomedical Engineer
ing FlfiS88rch; Oirectot; Biostereomettics Laboratory (July 1980) B.S., M.Ed .• Northwestern State 
College; Ph.D., Texas. A&M Unillersily, 1976. 

KARL A. SHILUFF, Professor of Management (1967) B.S.Ch.E., Pennsylvania State University; 
M.B.A., The University of Akron; Ph.D., Pennsylvanilil State University, 1971. 

RICHARD lltliREY, Professor of Music (1967) S.M., Oberlin College; M.M., University of Illinois 
at Urbana, 1965. 

LARRY C. SHUMI', Professor of. Military Science (July 1992) S.A., The University of Californilil at 
DIMs; M.S. Ohio State University; Command and General Staff College. 1969; Major, CorpS of 
Engineers, U.S. Army. . 

F.N. SIIIAI, AsSislant Professor of Electrical Engineering (January 1990) B.S .. University of Texas
Austin; M.S., Ph.D., leKas .A&M University, 1989. 

RAYMOND SIIIIIERSON, Associate Professor of Respirarory Care 7echnology (1976) A.A.S., 
C~ Community College; B.S.Ed., M.SJech.Ed., The University of Akron, 1981. 

MARriN H. SIEGEL, Associate Professor of Marksting atJ<I Sales Technology (1972) B.F.A., M.A, 
Hunter College, 1965. 

BRIAN F. IIIFFERUN, Assistant Athletic Trainer(January 1989) B.S., The Ohio State Unniersity; 
M.S., The University of Akron, 1989. 

s. MARc ~ Coorclii7etor of 'RJs1inQ Services; Counseling Ps)cho/oglsl (NOIIelllber 
1961) B.A., Mariatla College; M.A., Ciellalarld State University; Ph.D., l<enl Stale Uni-· 
siiy, 1981. • ! 

KENNETtiT.~~ProfessorofComfnunicaMD/sordets(1971)8.S.,.M.Ed.,Ph.D., 
Wr!yne State University, 1971. · 

STANLEY 8. ~ERMAN, Ptdessor iti the Community anp Technical Coflege(.Janul.,y 1981) B.S., 
The Ohio State University, M.A., Middle ~ Stale UniversitY, 1973.' , 

FRANKLIN ,B. SIMMONS, II, AssOciate Professor of Manafiement (January 1982) B.A., MA., Ph.D., 
University of_Cincinnall; J.D., l'he University of Akron; L.l.M., CiENeland State .University, 1991; 
C. P.M. 

PAUL D. SIMPSON, Assislsnt Professor 'of Construction Technology (January 1983) B.S,C.E,: 
M.S.C.E., The University of Akron, 1976; P.E., Ohio. • 

GARY J. SIPPS, ~Professor of Ps)dJology (1981) B.A., Ru\ge!s University; M.A., Ph.D. uiiver: 
sily of Maryland, 1981. · · 

JANETTE L, SLOBODA, Assistant ro the DirectQr of the Institute of Polymer .Science (1990) B.F.A., 
Pratt lnstiMe; M.A., New 'lbrk UniverSity, 1.989 .. 

SALLY KENNEDY SLOCUII, Associate Professor of EngHsh (1966) B.A., Columbia College; M.A:, 
Ph.D., University of Ten,_ at Knoxville, 1968. 

JAMES R. SLOWIAK, Assislant Professor of Theatre Arts (1989) B.A., Macalesler College; M.F.A., 
University of CaiHornia-lrvine, 1985. 

. CHRISTOPHER E. SMITH, Associate Professor of Political Science (1987) B.A.; Harvard Univer
siiY; M.Sc., University of Bristol; J.D., University of Ten,_; Ph.D., University of Connecticut, 
1986 . 

DANIEL J. SMITH, Professor of Chemislly; Professor Of Biomedical Engineering; Facully Researoh 
~te.IPS(1977) B.S., Wisconsin State University; I'll. D ... University of California at Berl<eley, 
1974. . 

FORRESt SMITM, Professor of Biology (Wayne College) (1975) B.A:, Hiram~; M.S., Purdue 
University; M.A., Kent State University, -1982. 

FREDERICH T. SMITH, Assislant Professor of Dance (August 199o) B.A., Unlversiiy d ColoradOi 
M.F.A., University of California at Irvine, 1990. ' . 

LOIS II. SMITH, Supervisor of Sponsored Piogram ilt:counting (December 1980) B.A., Walsh 
College. 197& . 

LYNN A. SMOLEN, Associate Professor of Education (1981) B.A., American UniYjlrsity; M.Ed., Pli.b,. 
University of Aorida, 1961. ' 

USA II. SNElL, Director of Community Services ~na College) {Augus11990) B.S., Western 
Kentucky Uni~; M.B.A .. The University of Akron, 1989. 

LARRY D. SNIDER, Professor of Music (1977) B.S .. Illinois State Uniwrsity; M.M.E., North Texas 
University; D.M.A., University ofiUinois, 1983. 

GLENN H. SNYDER, Professor of Community Services Technology (1973) B.A. Ed., The University 
of Akron, ~.Ed., Kent• State University, 1972. 

N4NC\' 11. SOIIERICK, Prof&ssor of Communication (1978) B.S.J .. Ohio :univenlifY; M.A.J., Kent 
State University; Ph.D., Ohio University, 1974. 

GAIL G. SOMIIEAS, Assis/Bnt 0/recror of the Center for Urban Studies (Mlirch 1982) B.A_ M.A.. 
Western Reserve University; .M.A., Ed. D., The University of Akron, 1989 .. 

SANQ.SUB SONG, Chief Engineer (January 1985) B.S .• M.S., Hanyang Uni~; M.S., '[he City 
College of City University of New 'rbrk; Ph.D., The University of Akron, 1990. 

MARK E. SOPPELAND, Professor of Art (1976) B.F.A., University of Cololado; M.F.A., The Ohio 
State University, 1976. 

ROBERT J. SOVCHIK, Professor of Education (1973) B.S., Kent State University; M.A., Clelleland 
Stale Uniwrsily; Ph.D., Kent State University, 1974. 

SUSAN 0. SPEERS, Professor of Theatre Ails; Director of School of Theatre Arts (1986) B.A.: M.A., 
University of Houston; Ph.D., Uniwlsity o! California at Santa Barbara, 1962 . 

NORIIA L. SPENC;ER, ~ Professor of Educ{Jtion (1970) B.S.Ed., M.S., The University of 
Akron, 1970. · · .. 

-WIES C. SPERUNG, Associate Professor of PoliticaJ Scifmce. (1986) B.A., University of California 
at Santa Barbara; M.A .. Johns Hopkins University; C.Phil., Ph.D., UrVven;ity of Caifdmia at Santa 
Barbara, 1986. . 

GARY N. SPDNSELLER, Project Laader of N:adeiriic .I.J$er ~ (July 1977) BA, B.A., The 
University of Akron, 1977. 

TIRUIIALAI S. SRIVAT$AN, Associate Professor of Mechanical Engint!efiQg (1987) B.E., Univer-
sity of Bangalore; M.S., Ph.D., Georgia Institute of Technology. 1984. . 

JOHN F. STAFFORD, JR., Ass/slant Director of Student FinanciBJ Aid (July 1979) B.S., Hampton · 
Institute; M.Ed., Kent State University, 1979. 

KATHY L. sTAFFORD; Vice President for lnstitution81 ~ Bliss lnstilute FelluN; Adjunct 
~ Prof&ssorofPolitica/Science (February.1985) B.A., l<entS181e University; M.A., Ph.D., 
The Ohio. State University, 1982. 

ROBERT F. STANLEY, Assistant FootbaH CoaCh (January 1991) B.S.Ed., University of Texas at 
Austin, 1969. . . 

DAVID B. STARK, Assistant Professor cf Mathematical Sciences (1981) B.A., Weber State College; 
M.S., J.D .. Brigham '!bung University; Ph.D., University of Taxa$ at Austin, 1981. '· 

VJFion. STARKS, Ill, Coordinator of kademic Advising for Student Alhletes (June 1991) B.A., 
Rhodes College; M.A., The University of Akron, 1985. . . 

SUSAN J. STEARNS, ~te Prole$sor of Nursing (1W4) B.S.N., Saint John:& College; M.S.N., 
Catholic Uniwlsity of America, 1963. · 

RICHARD P. STEINER, ~ Professor of Mathematical Sciences (1983) B.S., .<;>row City 
Col~; M.S., Clarion State College; M.P.H .. Ph.D., University of ~gan. 1985. . 

KN1 E. STEPHAN, Associate Professo1 of Busi18SS and Office 78chnology (Mfa)ine ~) (Januery 
1979) B.S.Ed., Wittenberg University; M.S., The University of Akron, 1976. 

CHARLES R. STEPHENS, .Academic /ldviser; Director of Minority Retention (August 1979) B.A., 
Wilberforce University; M.Ed .. Kent Stele University, 1970. . 

EUGENE S'I'EJIHENs, Director of Purchasing (Oc;rober 1990) B.S.I.M., ~Ul.A., The University of 
Akron, 1981. ' 

WALLACE STERLING, Associate Professor of.,.,_,. Arts (1986) B.A., M.A., Uf)iversily of Florida; 
Ph.D., Soulhern Illinois Uniwlsity at Carbondale. 1966. · 

HARVEY L. STERNS, Professor of Ps)dlology; 0/recror of the Institute for IJie.Spen·DIMI/opment 
and Gerontology (1971) B.A., Bard College; M.A .. Stale Unlverlily of New 'lbrk at·Buffalo; l't\.0.. 
West Virginia University, 1971 .. 



SHERYL A. STEVENSON, Associate Professor of English (1986) 8.A., M.A., Ph.D., UniYernily of 
Maryland, 1986. . 

JERRY N. STINNER, AsscciaJs Professor of Biology (1982) as., California Baptist CoReQe; Ph.D., . 
University of California at Ri\IBI'Side, 1980. 

NANCY L STOKES, Assodate Professor of Bibliography; Music and Performing Arts Bibliographer 
(NCM!Illber 1984) 8.M.E., The University of Akron; M.M., Kent Slate UniversitY. _1986. 

JOSEPH w. SlOLL, Supervisor. l..a1Jolaroty tor Carloglaphic and SpaliaiiWJ)ysis (1989) as .. Eastern 
Mennonite College; M.S., University of WISCOnSin-MadisOn, 1986. . 

ISABELLE A. STOMBAUGH, AssisiBnt Professor of Home Economics (1989) BS., M.S., Ph.D, The 
Ohio Slate University, 1987. 

DONALD P. S'JORY, Associate Professor ofMathematical Sciences (1976) a.A., M.A., Ph.D .. Uni\IBI'Si-
ty of Aorida, 1976. ' 

RIQIARD W. SllUIITON, Associate ProfesSor of Economics (1978) BA., Dlew Uriversily; M.A.. Ph.D, 
University of Connecticut, 1977. 

CHARMAINE J. STFIEHARSKY, TJirectDr of ReseaJCh Services and Sponsoted Programs (1964) AA.s., 
asJ.E., M.S.T.E., The University of Akron, 1986. 

JAMES T. STRONG, AsscciaJs Professor of Marketing (1989) BA., l.afayelte College; M:BA .. Unillllf· 
sity of loledo; Ph.D., Drexel University, 1990. 

DONALD E. STULL, JR., AsscciaJs Professor of Sociology (1966) BA:, M.A., Ph.D., University of 
Washington, 1986. 

i=RmERK:K JOHN STURM, Dean of the Community and Technical Colle{»; Professor of Business' 
Management Technology; Professor of Hospilality Man<~gement (August 1968) BA., M.A., Ed.D .. 
The University of Akron, 1979. 

PHILUP W. STUYVESANT, AsscciaJs Professor of MrxJem Languages (1966) BA., Thiel Cc!llege; 
M.A., Ph.D .• Case Western ReserYe University, 1970. 

LINDA M. SUBICH, Asscciate Ptolesstx of P9,cho/Ogy (1981) as.. Ulliwrsity.of WISCOilSin ali~ 
M.A., Ph.D., The Ohio Slate Uni.ersity, 1981. 

IJNDA ELLISON SUGARMAN, Assislant Professor of.Accoonting (1970) aaA., M.S.Ed., Hafslra Unillllf· 
sity, 1968; C.P.A., Ohio, New 'lbrk. , 

MICHAEL N. SUGARMAN, Professor of Education (1970) 8.S.8.A., Ed.M., Ed.D, St8te University of. 
New 'lbrk at Buffalo. 11166. -

DENNIS K. SULUVAN, Professor of Manufacturing Technology (1977) as.aA., M.SJ.E.; The Unillllf· 
sity of Akron, 1974. 

DANIEL J. SVYANTEK, Assistant Professor-of Ps)drolorjy (1987) a.A., Indian& lliWersity; M.A., Ball 
Slate University; Ph.D., University of Houston, 1987. ' 

GERARD M. liwEENEv, Professor of English (1971) as., Manhatlan College; M.A., New '1tlrk University; 
Ph.D., University of WISCOI'ISin, 1971. 

IIIICHAEL G. SWElT~, Head l,b/lefba/1 Coach (July 1991) B.A .. The University of Akron, 1990. 

JAMES D. SWITzER, Professor in the Community and Technical College (1966) BA., College of. 
v.bosler; M.A., Kent Slate UnivetSity. 1965. 

NlcttoLAs 0. SYLVESTER, HI, Dean of the College of Engineeting; Professor of ChemiceJ Engin
~ng (June 1989) 8.$ .. Ohio University; Ph.D., Carnegie-Mellon UniYernily, 1968. 

JOHN P. SZABO, Associate Professor of GeOOgy (1975) S.S:, OniveiSity of Nob8 Oe!ne; Ph.D., Uni\lersily 
of IQWa, 1975. . . 

LYNNE A. SZABO, Giant and Contract Accountant (July 1979) BS., A.A.B, The University of Akron, 
1987. -

JAMES w. TAGC3ARJ', Professor of Business Management Technology (1989) as.. 'lbung$10Wn State 
University; M.BA., Pennsylvania Slate University; J.D., The Uniliersity of Akron. 1974. 

~ A. TAKACS, Professor of Electronic Technology (1974) Bs.E.E., M.S.E.E., The University 
of Akron, 1961. 

HlJI.GIAN TAN, Associate Profe!;sor of Mathematical Sciences; Associate Professor ol Civil Engin-
eering (January 1986) BA .. Oberlin College; M.S., Ph.D., Kent Slate University, 1986. ' 

MICHAEL J. TASCHNER, Professor ol Chernisl!y (1982) B.S., UniYfltsily of WISCOnSin; PI).D, leMa 
Slate University; 1980. · 

1IARK B. TAUSIG, Associate Professor of Sociology (1983) B.A., University of WIIICOI'lSin; M.A., Cor· 
nell University; Ph.D., Slate University of New 'lbrk at Albany, 1979. 

BRUCE C. TAYLOR, AsscciaJs Professor of Biomedical Engineering; Associate Professor ol ElectricaJ 
Engine«ing (1988) BA., Hiram College; M.A., Ph.D., Keot Slate Univen!ily, 1971'. 

R1CHAA0 W. TAYLOR, A=date Professor' Dr M8f1ljgement (1989) as., M.S., University of Aorida; 
M.s:. Ph.D .. Georgia Institute of Technology, 1~. 

WILLIAM M. TAYLOR, Computsr-Based EdUcation and 1Bsting Project Analyst (January 1984) as.. 
The University of Akron, 1976. . 

JAMES w. TEETER, ProlessOi- o1 Get:llo!7Y. Depattment Head. Geo.~Jgy (1966) B.s.c. M.S.C., McMasler 
University; Ph.D, Rice University, 1961i . 

WCILLE M;TERRY, Associate Proli3ssor o~ Home Economics (1986) BA., Wartburg College; M.S., 
Ph.D., University ,of l'lorlh .Carolina at Greensboro. 1978. 

ci.AIRE A. TESSIER, AssisiBnt Professor of ChemiStry (August 1990) B.S., Unillllfsity of Vermont; 
Ph.D., Slate Uni'lersity of New 'lllrk at Buffalo. 1962. 

EDWIN THALL, Professor of Chemistry (Wayne College}(1974) B.S., Pratt Institute; M.S., New Mexico 
Highlands University; Ph.D .. The Uni'lersity of Akron, 1972. 

HELENE S. THALL, Assistant Dean of Wayne College; DireciDr of Student Services (Wayne College) 
(19110) as .• M.S., Pratt Institute. 1969. · 

JOHN THANOP()ULOS, Professor of Marketing; DirectOr oflntemational Business (January 1983) 
BA .. Alhens Graduala'School of Economics and Business Sciences; M.SC., City Univen!ily, lnndon; 
Ph.D., Unille!Sity of Arkansas, 1983. • 

CHRISTINE L THOMAS, Instructor in Nursing (1989) BS.R.N., The Ohio Slate UniYernily; M.S.N., 
Kent Slate Uniliersity, 1988. 

FRANCIS B. THOMAS, ~ Vice Presirlent for lntorrnatbn Services (December 19io) li!S.. UrMir· 
sity'of Cincinnati; M.A., Kent Slate University; Ph.D, The Uniwlsity af Akron, 1983. 

OLETHA TtfOioWISON, Senior Coordinator of Special Services fOr Studenls (Man::h 1984) BA., M.Ed., 
Ha.vard University, 1973. 

STEPHEN J. THOMPSON, Professor of Education (1973) B.S .. UniverSity rl WISCOhSin at Oshl«leh; 
M.A .. Uniliersity of Northern Colorado; Ph.D., Syra(:use' Univen!ily, 1973. 

GEORGE E. TILDEN, AssisiBnt Ditector of Gardner Student Center (1980) BA., The University of 
Akron, 1980. 

Directory 229. 

. . . 
W1LUA11 E. TORGLER, JR., Assistant Direc1Dr of Alumni Relations (1985) BA,, M.A., The UniYernily • 

of Akron, 1990. 

Afii.BE A. 'Rmt, .tnsti-uctor in English (1969) BA .. M.A., The University of Akron, .1969. • 

J. GARY TIUIIENY, Director o1 New Student OrieniBiion (1981) B.S., M.A., The University of Akron, 
1980. 

JOHN H. TROCHE, Associa1e Professor ol Manufactuiing Technology (1987) 6-Si~Purdue University; 
M.A., Kent Slate University, 1977. . 

DAWN TROUARD, l<cting Assistant PrrNo8t; Professor of English; Director of llltlmen~ Studies (1980) 
B.A., M.A., Texas A&M University; Ph.D., Rice University, 1981. 

JMK:E s. TROUTIIAN-RAINS AssisiBft Professor of Art (August 1989) ijFA.. Kent State umer
sity, 1983. 

LYNN M. TSCHUDV, Assistant Professor ol Music (1989) 8.M., M.M., Ph.DM Indiana Urivelsity, 1990. 

RALPH B. TUREK, Professor ol Music (1980) as., M.M., Duquesne U~. D.M.A., UniYerSity 
of Cincinnati, 1975. · 

PETER B. TURK, Professor of Marketing (1988) as., The Ohio Slate University; M.S., University of, 
IUinois at Urbana; Ph.D, University of WISCOilSin at Madison, 1977. 

DUDLEY B. TURNER, Assistant ProfessOr ol Communication (1966) BA., Ashbury College; M.A., 
The University of Akron; Ph.D, Purdue Uni'lersity, 1986. 

KAREN a. TURNER, Associate Professor o1 Handicapped Services (October 1970) as .. Kent State 
University; M.S.Ed., The UniYernily of Akron, 1974. · 

MONTE E. TUNER, Professor ol Bbbgy(1982) as., M.S., Bri{;lam 'lbung UniverSity; Ph.D, Ulliwrsity 
of Georgia, 1962. 

TYRONE M. 1'URNNG, Dean ol Wayne College; Associate Professor of Speech (Wayne College) 
(July 1980) B.A.. SauthSm Illinois University; M.A., Ed.D, Northern Illinois University, 1974. 

PATRICIA M. U~, Assistant Professor of Sociology (1991) BA., M.A., University of WISCOnSin 
at Milwaukee; Ph.D., Uni\1lrsity of Illinois at Utbana, 1984. 

RAMESH VAJ<AIIUOI, Facilities Planner (1983) BA., Jawaharial Nehru l'eohnicel University; M.A., 
The University of Akron, 1985. 

SHERMAN D. VANDER ARK; Professor of Music (1973) A.B. Calvin College; M.A., Ph.D., rru\ Ohio 
Slate UniYeisity, 1970. 

PATSY A_. VEHAA, Associate Professor ol Business and Office Technology (Wayne College) (1984) 
B.A., as., Ohio University;. M.Ed., Kent Slate l)ni.el'$ity, 1983. 

ROBERr J. VEILLETTE, Assistant Professor of a.ctricaJ Engineering (Augusl1990) Bs.E.E., Vorginia 
Polytechnic lnslilute and Slate UniYernity; M.S.E.E., Clemson University; Ph.D., University of Illinois 
at Urbana, -1990. 

TRINA L. VELEz, Director ol Emp/olpnent Services (JI!nUa!Y 1978) B.A., University ollilmpa; M.A., 
The University of Akron, 1966. 

VICTOR VELEZ, Assistant DireclorofCereerCenter(July 1977) BA., M.A., University of Tampa, 1977. 

MARY C. VERSTRAETE, Associate Professor of Biomedical fngirleering (19881 ·B.S., M.S., Ph.D, 
Michigan' Slate Uni.ersity, 1988. ' 

TJMOrHY R. VIERHEU.ER,AssisiBrt~oiMiilhemalicS(Wayne College)(1987) as., Marietta 
College; M.S., Ohio University, 1983. 

BINDIGANAVAU S. VW.Y~N, Assistant Professor of Management (1989) B.Sc., M.Sc., 
Bangalore Uni.ersity; M.S.D.S., Ph.D., Georgia StSte Uniwl'$ity, 1987.' 

MARKS. VIOLA, Assistant Professor of Electrical Engineeling (1989) BS., M.S., Ph.D.,· Michigan 
State University, 1986. · 

RONALD E. VIOLA, Professor.of Chemisl!y (1984) as., Fordham Uni'lersity; MS, Ph.D.,~ 
itania State Uni.el'$ity, 1976. · 

ERNST 0. VON MI!IRWALL, Dlslinguished Professor of Physics; Distin(11Jis/)ed Professor ol 
Chemist!y; Faculty Rese8Jch AssociaR!l, IPS (1971) B.S., M.S., Northern IUinois University; Ph.D., 
Northwestern Uni.el'$ity, 1970. . 

VLADA VUKADINOVIC, Associate Professor of Art (1983) Assoc., Cuyahoga Community Colkige; 
B.F.A., Cleveland State University; M.F.A., Kent Slate University, 1982. 

DIANE VUKOVICH, Coordinator of• Basic Mathematics; Assistant Director of~ PrO
gtams (1976) B.S., 'lbungsiOwn Slate University; M.Ed., Kent Slate University; Ph.D, The University 
of Akron, 1975. 

THOMAS J. WKOVICH, Assistsnt Vic& President for St;ment Support Se!vices (July 1972) as:. 
Ohio Northern Uni.el'$ity; M.Ed., Ph.D., Kent State Uniiiiii'Sity. 1982. · ' 

IIARI'HA W. VYE, Associate Professor of Office Administration (1973) BS., Appalachian Slate UrMir· 
sity; M.Ed., Bowling G.-, State Uni.eniity, 1965. 

MELVIN C. VYE, Professor_ of Electronic Technology (1972) B.S.E.E., Ohio Univeisity; M.E., Penn-: 
sylvania State L!Ai.ersity, 1969. 

CHARLES A. WAEHLER, Assistsnt Professor of Psychology (1989)_ BS., Sulfcilk UniiiiiiSity; M.Ed., 
Plymouth State College; M.A., Ph:D., Northwestern Uniwrsity, 1989. 

A. MARTIN WAINWRIGHT,Assis/antProfessor.ofHl9tory(1989) BA., Emoiy University; MA., Ph.D, 
UniversitY ol Wisconsin at Madison, 1989. 

ANGELA M. WALKER, lnsttuctor in Finance (1989) as., Kent State University; M.BA., Cleveland 
State University, 1962. . 

JOHN R. WALKER, Grams Accountant (March 1978) B.S .. M.A., The University of Akron, ·19!t1. 

DARLENE G. WALRO, AssiStantProlessorol&:lklgy(1989) B.S., M.S., Ph.U, Ohio uniYeriity, 1983. 

JOSEPH M. WALTON, AsSociate Provost for kademic and Faculty Affairs; PrOfessor of EdUCIJtion 
(1970) B.S. Ed., University of Cincinnati; M.Ed., ~er University; Ph.D .. The Ohio State Universi· 

. ty, 1970. . ' 

MARY KAY WARNER, .Aquatics Program Director (January 1989) B.A., M.A., The University ol 
Akron, 1989. · 

DAVID G. WASIK, Assistant Dlrecwr of Computer Services for klministrative System$ and Program-
ming (June 1973) as .. The University of Akron, 1973. -

MICitELE L. WATRAL, Coordinafor of Fraternity and Sorority Ufe (March 1993) BS .• Ashland 
College. 1991. . • 

KATHY R. WATSON, AssiStant Vice President for Human Resouroes (June 1978) A.A.8., B.S., The 
University of Akron, 1988. 

ADELE A. WEBB, Associate Professor of Nursing (1985) BS.N .. The Uni11el'$ity ol Akron; M.S.N., 
The Ohio State University; Ph:D., Wsyne Slate University, 1989. 

· DONNAS. WEBB, Professor of Art (1981) BFA, Eastern Michigan University; M.F.A., University 
of Michigan, 1971. 
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THOIIAS DEWITT WEB8, Professor of Art (1970) B.F.A., M.fiA., University Qf Michigan at Ann 
Arbor, 1970. 

WYATT M. WEBB, Associale Professor of Physical Education; Department Head of Plrjsic8/ and 
Health Education (1967) B.S. Ed., The University of Al<ron; M.S.Ed., University of Cincinnati; Ph.D., 
The Ohio State University, 1967. 

DEBORAH S. WEBER, Associate Professor in the Community and Technical Collage (1982) B.A., 
Denoson University; M.A., The Ohio State University, 1972. 

MARCIA E. WJilDKNECHT, Instructor in Polymer Science (AI!gust 1989) B.S., University of New 
Hampshire. 1971. 

EDITH K. WEINSTEIN, Professor in the CommuniJy and Technical Col/ega (1969) B.A., M.A. Ed., 
The University of Akron, 1968. 

PAUL B. WEitf8TEtN, Assistant Professor of History CNayne College) (1992) B.A., Miami Uni\lef
sity; M.A., Case Western Reserve University, 1974. 

DAviDM. WEIS, Professor of Education (1967) B.A .. l.orasCollege; M.Ed., Ohio University; Ph.D., 
The Ohio State University, 1967. 

JOHN T. WELCH, JR., Associate Professor of Electrical Engineering (1973) B.S .. M.S., Ph.D., North 
Carolina State University at Raleigh, 1964. • 

ARTHUR G. WENTZ, AssociatB Professor of Finance (1982) B.S. B.A., Duquesne University; M.B.A., 
University of Pittsburgh; Ph.Q, The Ohio State University, 1969. • _,, 

CHIWSWESDEMIOTIS,AssistantProtessorofChemislly(1989) B.S., M.S .. Ph.D., Technical Uni\lef
sity of Serfin, 1979. 

CLIFFORD T. WEST, JR., ·Assistant Professor of Manage~nt (1990) B.A., University of Califomil!
San Diego; M.B.A., Notre Dame College; Ph.D., Indiana University, 1992. 

JAMES L. WHITE, Professor of Polymer Engineering; Department Head of Polymer Engineering; 
DinlciDr of the Center for Polymer Engineering (July 1983) B.S.Ch.E., Polytechnic Institute .of 
Brooklyn; M.S.Ch.E., Ph.D., Univerility ol Delaware. 1965. 

CAROLYM II'- WHITTINGTON, Assislant Professor of Education; Director of Assessment, Evalua· 
lion, and Accreditation (August1990) B.A., Harvard Universitiy; M.S., Simmons College; M.A., 
Ph.D., Columbia University, 1986. 

JOHN WIANDT,.Associate Controller (July 1967) B.S. Bus. Ed., Kent State University, 1965. 

RICHARD A. ~INS, Network ProjeCt L.eadar (May 1988) B.S., The University of Akron, 1980. 

DELMUS _E. WILUAMS, Dean of UriiverSity Libraries; Professor of Bibliography (December 1991) 
, B.S., UniWniity of Richmond; M.S.L.S., Kentucky Slate University; Ph.D, University of North 

Carolina at Chapel Hill, 1985. 

JOHN D. WILLIAMS, Assistant Dean and Director of Graduate Business Programs; Professor of 
Fihance (1969) B"S., Westminster College; M.B.A., D.B.A., Kent State University, 1971. 

MARY B. WIWAMS, Assistant Professor ofOfflce Administration (1989) B.S., M.S., Memphis Slate 
Univerillty, 197'7. 

MICHAEL M. WILLIAiis, Professor of Genet81 "khnology (1982) B.S., Bowling Green Slate Uni\lef
sity; M.S., University of Wisconsin at Milwaukee. 1973. 

MAX S. wti:.us, JR., Professor of Chemicall?.ngineerfng; Professor of Biomedical Engineering; 
Associale Dean of Graduate Studies and Research in the Col/ega of Engineering (1968) B.S., 

. Ch.E .. Pennsylvania State University; M.S.Ch.E., Ph.D., Iowa State University of Science and 
Technology, 1962. 

RICHARD A. WILLIS, ComPuter-Based Education and Testing Project L.sadar (January 1980) 
B.S.Ed., The Ohio State University; M.M., The University of Akron, 1980. 

G. EDWIM WLSON, JR., Professor of Chemistry; Department Head of Chemistry (1984) B.5fl 
Massachusells Institute of Technology; Ph.D .. University of Illinois, 1964. 

J08EPtl M. WIUIOM, Instructor in Microprocessor Servica Technology (Wayne College) (August 
1990) AA.S.,.B.S., Southern Illinois University at Carbondale. 1987. 

NANCY M. WINEMAN, Associate Professor of Nursing; Director of Doctoral Programs (August 
1900) B.A., Marymount Manhattan College; M.S.N., Yale University; Ph.Q, University of ROCilestel\ 
1988. 

IIERNAROS. WIMICK, Associa1e PrOfessor 0t BusineSS LBw (1979) B.S. B.A., The Ohio Slate Univer· 
sity; J.D., The University of Akron, 1964. 

WIIID D. WITT, Associate Professor of ~ome Economics (1983) B.A .. M.A., Ph.D., Texas lech Univer
··sity; 1983. 

..,._,. S. ~;ProfeSsor of Social ~k (Augl,lsl198!l) B.S., Florida State Univefflltv: M.S.S.W., 
University cA Tennessee; Ph.D., washington University, 1970. 

LDIS A. WODARSKI, Associate Professor of Home Economics (1988) B.S., Florida State Univer
sity; M.S., .Ph.D., University ofTennessae. 1976. 

DQUGLA$1L ~ Assistant Professor of Business Management Technology CNayne College). 
(1991) B.S., Ohio Northern University; M.A,. Case Western Reserve University: 1984. 

S11iPHAMIE J, WOODS, Instructor in Nursing (1987) B.S.N., Edinboro Slate College; M.S.N., 
Edinboro University, 1986. 

DBII8E F. WRAY, ~Professor of Communicative Disorders (1980) B.A., MA., Ph.D., The 
University of Akron, 1985. 

JOHM ft. WAAY, Tmasurer (January 1990) B.S., J.D., Th& University of Akron, 1979. 

CHARLES Iii. YATES, Ditector of Spot1S Information (January 1990) B.S., Ohio University; M.A, 
. The Ohio State University, 1978. 

ISAAC YETIV. ProtesSor of Modem L.snguages (1975) B.A., Hebrew University of Jerusalem; P~.D., 
University of Wisconsin, 1970. 

Hln-CHU YING, Assistant Professor of Art (1989) B.A., San Jose State Universiiy; M.F.A., West Texas 
State University, 1987. 

WAI.l"ER H. YODER, JR., Professor of Education; Dii"ector of Educational Field Experience 
(1971) B.A., Tufts University; M.A .. New 'lbrk University; Ed.D., Indiana University at Blooming· 
ton, 1971. 

GERALP W. YOUNG, Professor of Mathematical Sciences (1985) B.S., The University of Akron; 
Ph.D., Northwestern ·university, 1985. 

WILEY J. YOUNGS. Assopiate Professor of Chemistry (August1990) B.A., State University of New 
York" at Albany;' Ph.D._, State University of New York at Buffalo, 1980. 

UllfERNE C. VOUSEY, Pro/r3ssor of Respiratory Cem Technology (1976) B.•\. Goshen College; 
M.S:Tech.Ed, The University of Akron, 1979. . 

EDWARD A. ZADROZNY, JR., Associale Protessor of Music (1977) B.M.E., The Ohio Slate Univer-
sity; M.M., University of illinois, 1975. . · ' -

ROIIERI' L. ZAMGRANDD, Professor of History (1971) B.A., Union -College; MA., Ph.D,. Univer-
sity of Penilsylvania, 1963. · -

JOHN J. ZARSKI, Professor of Education; ·Director of the Clinic for Child Stud;...and Family 
Therapy.. (1985) B.S., Bloomsburg State College; M.A., UniYeiSity of Maryllind; Ph.D., OhiQ 
University, 1975. · · · . . 

BERNARD F. ZAUCHA, Instructor in Accounting (1990) B.S .. M.B.A., The Uni\.ersity of Akron, 
1972. . . 

HANS 0. ZBINDEN, Assistant Professor of Modem L.snguages (1965) B.A., Wittenberg Uni~; 
MA, University of Pennsylvania; Ph.D., Pennsylvania State University, 1971. 

PHILIP ZillMER, Director of UniYersity Relations (April 1988) B.A., State University of New 'lbrk 
at Fredonia; M.A., Pennsytvania.State University, 1977. 

DONALD A. ZIIIMERIIAN, Associate Professor of Marl<eling and Sales Technology (1973J B.S.B.A:, 
Defiance College; M.B.A., University of Pennsylvania, 1968. 

DONALD S. ZINGER, Assistant Professor of Electrical Engineering (1988) B.S. E.E., IUinois Institute 
of Technology; M.S.E.E., Ph.D., University of Wisconsin, 19Ba 

Full-Time 18achlng Faculty 
(by College, School and Department and the University l.ibrary) 

,September 1993 
Community and Technical College 

Dlvfslon of ABiefl Health ~ 

CHAIRMAN: Professor Laverne C. Yousey. 

PROFESSOR: Dorothy C. Moses. 
ASSOCIATE PROFESSOR: Raymond Sibberson. 
ASSISTANT PROFESSOR: Nancy F. Enck. 

INSTRUcToR: Anthony Charley, Jr. 

Division of Associ• Stucfle• 

CHAiRMAN: Professor Velma E. Pornrenke. 
PROFESSORS: George L. Disabato, Frank J. Gruccio, Michael J. Jalbert, Wendell A. johrisor,, 

Rose A. Kleidon, Beverly J. Mugrage. Stanley B. Silverman, James D. Swiizer, Edith K. Weinstein. 
ASSOCIATE PROFESSORS: Anna M. Barnum, Michael S. Bennett, Stanley R. Btun&; Laura J. 

.Johnson, Jon R. Peske. Ne1l Sapienza, Deborah S. Weber. 
ASSISTANT PROFESSOR: Richard W. Haire. 
INSTRUCTOR: John W. Morrison, II. 

. ·Division of 8usl,.... 'l'ecllnOiotW 
CHAIRMAN: Professor Joyce E. Mirman. 
PROFESSORS: Mary H. Dee. Janice L. Elay, Lawrence G. Golden, George J. Makar, -Frederick 

J. Sturm, James W. Taggart. ' 
ASSOCIATE PROFESSORS: Richard W. Alford~ Uoyd C. Close. John R. Cole. Ru$5911 K. Davis. 

ill, JoAnn Garver, Arthur V. George, Christine R. Gerbig, Carol C. Gigliotti, August!JS l. Harper, 
Jack D. Harpool, Jack D. Huggins, Elizab8th A. Lariviere, Richard H. Lewandowski. Rebecca 
S. Marsh, Darius Rastomji, Martin H. Siegel, Jack E. Thompson, Martha W. Vye. Donald A. 
Zimmerman. · · 

ASSISTANT PROFESSORS: Gwendolyn Jones, Donald Laconi, Rebecca L. McCollum, Mary B. 
Williams. • 

Division of Engineering end Science Tecltnolotrr 
CHAIRMAN: Professor Ronnie G. Adams. 
PROFESSORS: Thomas R. Connell, Richard J. DiRienzo. Sebastian V. Kanakkanatt, Edwarcl E
. McDonald, David J. Robinson, Dennis K. Sullivan, Joseph A. Takacs, Melvin C. Vye. Michael 

M. WiUiams. 
ASSOCIATE PROFESSORS: Harold Belofsky, John W. Edgerton, Paul R. John. Minnie C. Pritchard, 

John H. Troche. 
ASSISTANT PROFESSORS: James L. Brechbill, James D. Frampton; Lionel D. Haizlip. Wyatt 

KiigaiHn. 
INSTRUCTOR: Michel S. Haddad. 

Division of Public Senllce TecltnoiOfW . 

CHAIRMAN: Assistant Professor Anthony.J. i..aSalvia. 
PROFESSORS: Carole G. Garrison, Harriet K. HerskDNilz, Rob<lrt M. Higham, John Mumper, Glenn 

Snyder; Michael M. Williams. · 
ASSOCIATE PROFESSORS: David H. Hoover, Karen B. Turner. 
ASSISTANT PROFESSOR: JoAnn· Harris. 
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ACTING HEAD: Associate Professor Jerry N. Stinner. 
DISTINGUISHED PROFESSOR: Ernst D. Von Meerwall. 
PROFESSORS: Daniel L. Ely, Dale L. Jackson, Lazarus' Macior, Randy Moore, Dorothy C. Moses, 

Richard A. Mostardi, John H. Olive, Monte E. Turner. 
ASSOCIATE PROFESSORS: Eugene Flaumenhaft, John L. Frola, John F. Gwinn, James H. Holda: 

Amy Milstead, F. Scott Orcutt, Jr., Donald W. Ott, Ronolld' L. Salisbury, Daniel B. Sheffer. 

ASSISTANT PROFESSORS: Martha M. Kory, Darlene G. Walro. 

INSTRUCTOR: Wei Jen Chang. 

HEAD: Professor G. Edwin Wilson. 

DISTINGUISHED PROFESSOR: Joseph P Kennedy. 
PROFEsSORS: Harry T. Chu" Roger B. Creel, Stephen D. Darling, Claibourne E. Griffin, James 

K. Hardy, H. James Harwood, John J. Houser, Wijliam G. Kofron, Gerald F. Koser, Edward C. 
Lim, Donald Mcintyre, David'S. Perry, Peter L. Rinaldi, Daniel J. Smith, MIChael J. Taschner, 
Ronald E. Viola. · 

ASSOCIATE PROFESSORS: Kim C. Calvo, John E. Frederick, Robert A. Mallik, Helen W. flichter, 
Wiley J. '!bungs. 

ASSISTANT PROFESSORS: Philip A. Baldwin, Claire A. Tessier, Chrys Wesdemioti~ 

·Classics 

HEAD: Associate Professor Robert E. Gaebel. 
ASSOCIATE PROFESSORS: J. Clayton Faoi, Gary H. Oiler. 

E'cono,..lcs 

ACTING HEAD: Associate Professor Stell!ln C. 'Ayers, 
PROFESSORS: Dennis M. Byrne, Gasper A. G~rotalo, Randall H. King, Devinder M. Malhotra, Robert 

A McGuire, Manoucher Parvin. 
ASSOCIATE PROFESSORS: Hashem Dezhbakhsh, Elizabeth B. Erickson, Lung..Ho Lin, Gary 

E. Sellers, Richard W. Stratton: 

E'llflllsh 
HEAD: Professor Eric A. Birdsall. 
PROFESSORS: Mark S. Auburn, 'Joseph F. Ceccio. James J. Egan, Willii!<Tl A. Francis, Enon A 

Glaser, Ill, Lawrence T. Martin, R. Paul Merrix, Arthur L. Patacas, Robert F. Pope;·Jr., Diana C. 
Reep, Gerard M. Sweeney, Dawn Trouard, Joseph M. Walton. 

ASSOCIATE PROFESSORS: Norris B. Clark, Robert L. Dial. Robert A, Dubick, ~ohn Thomas 
Dukes, Antonia Forster, Bruce Holland, Robert M. Holland, Mary K. Kirtz, Jailet E. Marting, Martin 
H. McKoski, Kenneth J. Pakenharn, David Nicholas Ranson, Sally K. Slocum, Sheryl A. Stevenson. 

ASSISTANT PROFESSORS: Jutta T. Bendremer. Daryl 'w. Palmer. 
INSTRUCTORS: Debra L: Deane Barbara A. Kimyon, Alice MacDonald, Martha McNamara, Arlene . 

A. Toth. 

Geopaphy and Planning 
HEAD: Professor Allen G. Noble. 
PROFESSORS: Frank J. Costa, Ashok K. Dutt, Lathardus Goggins, Vern A. Harnapp, Richard 

E. Klosterman. Laurence J. Ma, Thomas L. Nash, · ' · 
ASSOCIATE PROFESSORS: Robert B . .Kent II, Charles B. Monroe, Jolin E. Mulhauser. 

GaolofW 
HEAD: Professor James W. 'feeler. 
PROFESSORS: Roger J. Bain, Charles H. Carter, Lindgren L. Chyi, A. W. _Kunze. 

ASSOCIATE PROFESSORS: Annabelle Foos, Laverne M. Friberg, Jim L. Jac~. John PSzabo. 
ASSISTANT PROFESSOR: David A. McConnell. 

History 

HEAD: Professor Keith L. Bryant, Jr. : 

DISTINGUISHED PROFESSOR: Sheldon B. u.:S. 
PROFESSORS: J. Wayne Baker, Constance B. Bouchard, Barbara E. Clements. Don A. Gerlach. 

H. Roger Grant, Pavid E. Kyvig. William McGucken, Jer6me Mushkat. Daniel Nelson; Robert 
L. Zangrando. 

ASSOCIATE PROFESSORS: Shelley 0. Baranowski, June K. Burton, J, Clayton Faot, Waii'!':L. 
Hixson, Jane K. Leonard. ' ' 

ASSISTANT PROFESSORS: Philip A. Howard, Susan MacKiewicz, A. Martin Wainwright. 

Mathematical Sciences 
HEAD: Professor bavid C. Buchthal. 
PROF!OSSORS: Dale Borowiak, Douglas E. Cameron, Subramaniya I. Hariharan, Dale H. Mugler. 

Judith A, Palagallo, Wolfgang Pelz. Thomas E. Price, Jr., Phillip H. Schmidt,. Gerald W. Young. 
ASSOCIATE PFIOFESSORS: Abdullah A. Abonamah, John L. Donaldson. Peter J. Gingo Ali 

Hajjafar, Kevin L. Kreider, Lala ·B. Krishna, Chand Midha, Timothy S. Nlllfolk, Antonio A. Quesada. 
Neal C. Raber, Richard P Steiner, Donald P Story, Hui-Qian Tan. 

ASSISTANT PROFESSORS: Ph'dip A. Baldwin, Chien-Ctiung Chan, Curtis B. Clemons. Joselina 
P de los Reyes Richard L. Einsporn, Mark A. Goddard, John A. Heminger, Tomothy S. Margush, 
David B. Stark. · 
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Modem Languages 

ACTING HEAD: Professor Helen L. Ryan. 
PROFESSORS: Hugo Lijero~ Eugene A. Maio; Isaac Yetiv, 
ASSOCIATE PROFESSORS: .lolita Kavaliunas,.Wimam I. Miller, Phillip W. Stuyvesant.. 

ASSISTANT PROFESSORS: Robert Fields Jeantet, Robin Knee. Hans 0. Zbinden. 
INSTRUCI'ORS: Stephen A. Faria, .janice Houser, Sys Inman, Kriemhilde Livingston, Susan ~unk. 

Philosophy 

HEAJl; Professor William E. McMahon. 

PROFESSOR: Alan Hart. 
ASSOCIATE PROFESSOR: James H. Buchanan, Howard DuCI)arme. 

HEAD: Professor Roger B. Creel.· 
DISTINGUISHED PROFESSOR: Ernst D. von Meerwall. 
PROFESSORS: Harry T. Chu, Alan N. Gent, C. Frank Griffin, Purushottam Das Gujrati. Peter N. 

Henriksen II. 
ASSOCIATE PROFESSOR: Robert A. Mallik. 

ASSISTANT PROFESSOR: Philip R. Baldwin. 

Political Science 

HEAD: Professor David J .. Louscher. 
PROFESSORS: Yogendra Malik, Frank Marini, Jesse F. Marquette 
ASSOCIATE PROFESSORS: Stephen C. Brooks, Richard K. Franklin, John C. Green, Bette S. 

Hill, Katherine Hinckley, Carl Lieber!llan, Christopher E. Smith, James C. Sperling. 
ASSISTANT PROFESSORS; Nancy E. Marion, Marian A. Miller, Daniel M. Shea. 

HEAD: Professor Gerald V. B11rrett. , _ 

PROFESSORS: Ralph Alexander, Robert G. Lord, Martin D. Murphy, John A. Popplestone. Harvey 
L. Sterns. 

ASSOCIATE PROFESSORS: Dennis Doverspike, Richard H. Haude, Raymond Si!nders, Linde 
M. Subich. 

ASSISTANT PROfESSORS: Rosalie Hall, Susan I. Hardin, Paul E. Levy, Gary J. Sipps, Daniel, 
• J. Svyantek. Charles A. Waahter. 

Public Administration and Urban Studies 

HEAD: Associate Professor Peter J. Leahy. 

PROFESSORS: Terry F. Buss, Fran~ Costa, Ashok Dutt, Gary M. Gappert, Richard E. Klosterman, 
Frank Maririi, Jan\es L. Shanahan. 

ASSOCIATE PROFESSORS: John S. Ballard, Nancy K. Grant, Richard E. Klosterman, Douglas 
V. Shaw. · 

ASSISTANT PROfESSORS: Danny L. Balfour, FrarJCois K. Doamekpor, Janet E. Foley-Orosz, 
Cheryl S. King. 

SOCiology 

HEAD:· Professor Richard J. Gigflotti. 

PROFESSORS: A. Frank Falk, T. Neal Garland, Gay C. Kitson, John P Marwitt, McKee J. McClen
don. Donald J. Metzger, Bn!lll 'F. Pilndletbn, Margaret M. Poloma. · 

ASSOCIATE PROFESSORS: Huey:tsyh ~hen, Kathryn M. Feltey, Rudy Fenwick, Samuel A. Mueller, 
Donald E. Stull, Jr.; Mark B. Tausig. ·· 

ASSISTANT PROFESSORS: Rebecca J. Erickson, Elizabeth A. Mancz, Patricia M. Ulbrich. 

College of Engineering 

Biomedical Engineering 

HEAD: Associate Professor Daniel B. Sheffer. 
DISTINGUISHED PROFESSOR: Jonathon S. Rakich . 

. PROFESSORS: Marnerto L. Chu, Daniel L. Ely, Gary A. Harned, Fr.ank W, H~ris. Eberhard A. 
Meinecke, Richard A. Mostardi, Dale H. Muglei. Thoinas E. Price, Narender P. Reddy, Stanley 
E. Rittgers, Daniel J. Smith, Max S. Willis, Jr. · · · ' 

ASSOCIATE PROFESSORS: Peter J. Gingo, Karen M. Mudry, Brloce C. Taylor, Mary C. Versiraete: 
ASSISTANT PROFESSOR: Glen 0. Njus. 

Chemical /Engineering 

HEA~: Professor Sunggyu Lee. 
PROFESSQRS: Nichola~ D. Sylvi>ster Ill, Max s. Willis.· Jr. 

ASSOCIATE PROFESSORS: Harry M. Cheung, StevenS. Chuang, J. Richard Elliott, J,, Lawrence 
G. Focht. , 

ASSISTANT PROFESSORS: George G. Chase Kathy L. Fullerton, Lu-Kwang Ju, Helen K. Qarnmar. 

Civil /Engineering 
ACTING HEAQ: Associate Professor Clarence B. Drennon. 
PROFESSORS: D. G. Fertis, David N. Robinson, Aiel F. Saleeb, Simsek Sarikelle. 
ASSOCIATE PROFESSORS; William B. Arbucle, Wieslaw K. Binienda. Kenneth L. Klika, Robert 

Y. Liang. 
ASSISTANT PROFESSORS: Lambros S. Katalygiotis, Susan D. Pritchard. Allen L. Selhn, Paul 

D. Simpson. 
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HEAD: Professor Chiou-$hiun Chen. 

PROFESSORS: Chun-Fu Ctien, Gordon H. Danielson, Nathan Ida. 

ASSOCIATE PROFESSORS: J0$8 Alexis De Abreu-Gareis, John Durkin, James Gr0118r, Tom 
Hartley, Chaman N. Kashkari, Karen M. Mudry, Bruce C. Taylor, John T. Welch, Jr. 

ASSISTANT PROFES80JIIS: Thomas J. Cavicchi, Malik E. Elbuluk, Glenn K. Heitman, F.N. Sibai, 
Robert J. Veillette, Mark S. Viola, Donald S. Zinger. 

• HEAD: Professor Benjamin T.F. Chung. 

PROFESSORS: Minel J. Braun, Fred KalpChung Choy, Mamerto L Chu, Jro, Azmi Kaya, Brien 
P. Leonard, Eberhard A. Meinecke, Joseph Padovan, Michael Savage, Rudolph J. Scavuzzo, Jr. 

ASSOCIAtE PAOFESSORS: Celal Betur, Jerry E. Drummond, Richard J. Gross, Samuel G. t<illly 
Ill, 'Paul C. L.8m, Yueh-Jaw A. Lin, JohnS. Serafini, Tirumalai S. Srivatsan. 

ASSISllUtT PROFESSORS: George Bibel, Ted A. Coi1Way, Scott J. Forbes, Steven P. Rooke. 

College of Education 

Counaellng and Special Ecfucallon 

ACTING HEAD: Professor David M. Weis. 

PROFESSoRs: Date Coons, James E. 00\lerspike, Theodore L. Gloeckler, W~liam E. Nemec. 
Joseph M. Walton, John J. Zarski. 

ASSOCIIm! PROFESSORS: James Austin, Alice ,E. Christie, Fred W. Fanning, Bridgie A. Ford, 
Michaei'Ross. 

ASSISTANT PROFESSORS: Patricia L. Edwards, Matthew J. McTaggart, Sandra L. Perosa, Mary 
Jo Zygmond. 

HEAD:· 'Professor Rita S. Saslaw. 

PfiOFESSORS: M. Kay Alderman, Abdul Amir Al-rubaiy, Gerald J.o l;llurnenleld, Walden B. Crab
tree, Ralph Darr, Jr., Charles M. Dye, John J. Hirschbuhl, Edward B. lasher, Isadore Newman. 
Frederick M. Schutz. 

ASSOCIIm! _PROFESSOR: James T. Hardy. 

ASSISTANT PROFESSORS: Reene A. Alley, Dianne A. Brown-Wright, Suzanne C. MacDonald, 
Paul Schulz, Carolyn D. Whilting\Qn. · 

ACI1NG HEAD: Professor Judith A. Noble. 

PROFE8SOAS: Mary EHen Alwood, Susan J. Daniels, Bernard L. Esporite, Loren L. H6l:h, Regis 
Q. McKnight. LaVerne J. Meconi, Robert Solichik. 

ASSOCIIm! PROFESSORS: Jacqueline M. Anglin, Blenche Clegg, Janet R. Reuter, Lynn A. 
Smolen, Norina L. Spencer. 

.ASSISTANT PROFESSORS: VIOlet E. Leathers, Barbara G. Moes, Anthony W. Romano. 

P1rtJa1ca1 Education ancllluiUI l'dUcatlon 
HEAD: Associate Professor Wyatt M. Webb. 
PROFESSORS: J. Thomas Adolph, Bruce L. Holiering, Mary J. MacCracken .. 

ASSOCIATE PROFESSORS: Doris McLittle-Miirino. Robert J. MI'8IIBIZ. 

ASSISTANT I'ROF£SSORS: T. Allen Campbell, Thomas A. Eidson, Davison Munodawala, Victor 
E. Pinheiro. . 

HEAD: Associate 'Professor Robert K. Etey. 

PROFESSORS: Larry G. Bradley, Harold M. Foster, Will_iam E. Ktingete, Marion A. Ruabel, Michael 
N. Sugarman, Stephen J. Thompson, Walter H. Yoder. 

ASSOCIIm! PROFE8SOR: BiH J. Frye. 
ASSISTANT PROFESSORS: FredM. Carr, Susan G. Cotlliii!>-HaH, Diana M. Hunn, Susan J. Olson. 

Col._ of Buelneu AdmlnlstraUon 

Accoulllancy' 

HEAD: Distinguished Professor Orville R. Kllister, Jr. (acting) 

PROFESSORS: Arthur D. Karlin, Dennis L. Kimmell, Robertli P. Marquette, Charles K. Moore, Jr., 
· Russell J. Petersen, Arjan T. Sadhwani, Mostata H. Serhen. · 

ASSOCIATE PROFESSORS: Darlene R. Ahnberg, Allen M. Cabral, Thomas G. Calderon, James 
L. Cress. James R. Emore, Gary B. Frank, Darlene Kausch, 11-Woon Kim, Sharon L. Kimmell, 
Alvin H .. Lieberman. 

ASSISTANT PROFESSOA8: Onker Basu, Edward J. Conrad, Emeka 0. Olobike, Robert E. 
Roeacker, Linda Sugerman, James A. Weisel. 

INSTRUCI'ORS: Susan M. Pope. Bernard F. Zaucha. 

HEAD: Professor Flonald Kudla. 

PROFES80RS: Daviq R. Durst, James E. Inman, Michael P. Litke. Robert J. Shedlarz, John D. 
Williams. 

ASSOCIATE PROFESSORS: Manuel L. Jose, Douglas R. Kahl, Karen E. Lahey, Harridtlll 
Rarricharran, David A. Redle, Arthur G. Wentz, BernardS. Winick. 

ASSISTANT PROFESSORS: Allen S. Anderson, Francis E. Canda. 
INSTRUCTOR: Angela M. Walker. 

............... 
INTERIM HEAD: Professor Kllnneth A. Dunning. 

DISTINGUISHED PROFESSOR: Jonathon S. Rakjch: 
PROFESSORS: Kllnneth E. Aupperle, John E. Hebert, Kllith A. Klafelhn, Alan G. Krigfine, Paul 

A. Kuzdrall, Joseph C. Latona, Gary E. Meek, Jayprakash G. Patankar, Karl A. Shillifl. 

ASSOCIATE PROFESSORS: James J .• Divoky, Robert A. Figler, ~</is L. Johnson, Mary A. 
Rothermel, Franklin B. Simmons Itt, Richard W. Taylor. 

ASSISTANT PROPESSORS: Susan C. Hanlon, David Meyer, Barbara A. Osyk, Bindiganavate S. 
Vijayaraman, Clifford T. West, Jr. 

HEAD: Professor Dale M. Lewison. 
PROFEsSOftS: Michael F. d'Amico, Jon M. Hawes, Kllnneth E. Mast, George E. Prough, John 

ThanopouloS. Pater B. Turk. 
ASSOC!Im! PROFESSORS: Jeffrey C. Dilts, Douglas R. Hausknecht, Donald G. HOWBJd, James 

T. Strong. . 

ASSISllUtT PROFESSORS: Thomas L. Baker, Paulette K. Polley. 
INSTRUCTOR: Craig M. Christensen. or. 

CoUege of Fine end ~ppll8d Arts 

.Art 

DIRECTOR: Associate Professor Andrew Borowiec. 

PROFESSORS: Bruce 1'!. Armstrong, Earl L. Ertman, Donatc'l E. H81YB'f, Dennis A. Kteidon, Dennis 
A. Meyer, Penny Rakotf, Mark E. Soppeland, DonnaS. Webb. Thomas D. Webb, 

ASSOCIATE PROFESSORS: George Danhires, Christina DePaul, Tyrone Geter, Robert J. Huff, 
James V. Lenavitt, Christopher P. Meyer, Vtada Vukadinovic. 

ASSISTANT PROFESSORS: Gale GotambEiski, Christopher Hoot, Edward J. Laughner, Harry 
Murutes, Janice S. Troutman-Rains. Hui-Chu Ying: 

DIRECTOR: Professor John D. Bee. . 
PROFESSOfis: David L. JamisOn, Linda L Moore, Nancy M. Sornerick. 
~ MCI EIBORS: KStiesn L En!ieB. Wilarn 0 ~Thomes T. Mles, Arvi8N S Rimer: 
ASSISTANT PROFESSORS: Richard E. Caplan, Gabriel F. GiraH, Brenda J. Jolley, Therese L. . 

Lueck, Robert D. Ritchey, Dudley B. Turner. . 

DIRECIOR: Professor James M. Lynn. 
PROFESSORS: Jean L. Bloseer, Roberta DePompei, Carol A. Aexe~; Donald E: Hall, Sharon A. 

L.ssner, William H. Seaton. 
ASSOCUII'E PROFESSORS: Karyn Bobldl Kalz, Carol w. l..aNreroe. l<emelh T. Slloa:. Oense F. 'Maj. 

ASSISTANT PAOFEssoRs: William T. Brandy, Yvotme M. Gillette, Mona L. Klingler. 

DIMCnHb Associate Professor Margaret A. Carlson. 

ASSOCIATE PROFESSORS: Jerry J. Burr, Marc c. Ozanich. 
ASSISTANT PROFESSORS:. Kathleen M. Davis, Frederich T. Smith. 

DIRECT'OR: Professor Virginia J. Fleming. 
PROFESSORS: lOmaslta M. Chandler, Helen K. Cleminshew, VillJrja L. Gunn, Barbara Hei1121!1111ng, 

Harriet K. Herskowitz, Mary C. Rainey. 
AS80CIA1'E PROFESSORS:" Carolyn A. Albaneae, Donna Gaboury, Roberta S. Hurley, Lucille 

B. Terry, David D. Wrtt, Lois A. Wodarski. 

ASSISTANT PROFESSORS: Mary E. Garrison, Jean D. Hines, KllHy M. Julian, Gary A. Luft, Susan 
Rasor-Greenhalgh, lsabeHe A. Stombaugh. 

INSTRUCTOR: Elise Krigline. 

lllualc 

AC11NG DIRECTOR: Associate Professor Margaret A. Carlson. 
PROFESSOA8: AKred Anderson, DavidS. Bernstein, Clifford S. Billions. Lyle Dye,·Jr., Michael P. · 

Haber. DuWayne H. Hansen, Robert Jorgensen, John A. MacDonald, Jr., Barbara J. MacGregor, 
Mary G. Schiller, Richard N. Shirey, Lerry D. snider, Ralph B. Turek, Shemlan·O. Vander Ark. 

ASSOCIATE PROFESSORS: Tana F. Alexander, Stephen Aron, David H. Bell, Alan Bodman, Joel 
F(ied, Michael R. Gotemo, Virgil Hicks, William G. Hoy!, Jr., Andrew JenninQs, Scott A. Johneton, 
Tucker R. Jolly, Roland R. Paolucci, Georgia K. Peeples, GeorgeS Pope. Nilulla Resar10IIic. 
James Ryon, Richard L. Shanklin, Edward A. Zadrozny, Jr. 

~PROFESSORS: Nlrcy A. Coopei; Wilarn K. Guegad, Michael J. Kendal. ~ M. 1lclu:ty. 



DIRECTOR: Professor Marvin. D. Feft. 

PROFESSORS: Gauri S. Rai, John S. Wodarski. 
ASSOCIATE PROFESSORS: Robert Deitchman, Geraldine Faria, VIrginia L. Fitch. 

,ASSISTANT PROFESSOR: James E. King. 

DIRECTOR: Professor Susan D. Speers. 
fROFESSORS: Lyle Dye, J', Adel A. Migid-Ham2!Zli, Wallace Sterling. 

ASSOCIATE PROFESSOR: Paul A. Daum. 
ASSISTANT PROFESSOR: James R. SloWiak. 

Collage of Nursing 
PROFESSORS: Dolores A. Bower, Velma Ruth Gray. 
ASSOCIATE PROFESSORS: Diana Y. Barhyte, Elizabeth K. Beach, Mary Lou Byers. ·Janis M. 

Camptl811. JoAnn H. Collie!; Dorothy M. oObrindt, Janna R. Dunl;lam, Phyllis A. Fllzgerald, Kristine 
M. Gill, Jeanne Hoffer, Betty C. Kinion, Mary Helen Kreidler, Linda G. Line. Joanne M. Marchione, 
Elaine F. Nichols, Karen S. Reed, Kathleen M. Ross-Aiaolmolki, Victoria Schirm, Susan J. stearns. 
Adele A. Webb, Nancy M. Wineman. · · 

ASSISTANT PROFESSORS: Nancy L. Aho, Joan E. Baumgardner, Cheryl L. Buchanan, lheresa 
M. Dowd, Victoria L. Effrink, Marjorie M. Heinzer, Marlene S. Huff, Deborah D. Lumley, Ellen 
J. Moore. June G. Patton, Willeane V. Schrock. · 

INSTRUCTORS: Aris Beoglos. Ruth E. Carl~n. Louise R. Cook, Helen C. Dannemmer, Elain!" M. 
Fisher, Su5an S. Gerberich, Alison K. Harrigan,-Katharine Y. Kolcabe, L¥nn M. lecin, Elaine E. 
Mot!, Carolyn D. Pontius, Paula R. Ranker, Tracy A. Riley, Cheryl B. Sadler, Christine L. ThOmas, 
Stephanie J. wOods. · 

C!Uege of Polymer Science and Polymer ............... 

PD~rmer~ 
HEAD: Professor Donald Mcintyre. 
DISTINGUISHED PROFESSOR: Joseph P. Kennedy .. 

PROFESSORS: Ronald K. Eby, Purushottam Das Gujrati, Gary R. Hamed, Frank W. Harris, H. 
James HarwOOd, Frank N. Kslley; wayne L. Mattice. Donald Mcintyre. Eberhard A: Meinecke. 
Rodaric P. Quirk, Dan·ell H. Reheker. 

ASSOCIATE PROFESSORS: Steven Z. Q .Chang, John E. Frederick. 
ASSISTANT PROFESSOR: William J. Brittain, Mark D. Foeter. Vassilios Galiatsatos. 
INSTRUCTOR: Marois E. Weidk"!"Cht. 

Polrrner ............... 
HEAD: ProfessOr James L. Whfta 
PROFESSORS: Alan N. Gent, Chang D. Han, Avraam I. lseyev, Thein Kyu, Arkedii I. l.eQnov, 

Nobuyuki Nakajima, Joseph Padovan, F1udoff J. Scavusso, Jr.. 
ASSOCIATE PROFESSOR: Kyonsuku M. Cakmak, Mukerrem Cakmak. 

School of Law 
DEAN: Professor Isaac C. Hunt, Jr. 
PRoFEssORS: Uoyd C. Anderson, Richard L. Aynes. William C. Becker, Mlilrlin G. Briner, Dan;> 

F. Castle. Richard L. Grant, Wilson R. Huhn, Donald M. Jenkins, WilliamS. Jordan, Ill, Charles 
E. Kirkwood, Margery B. Koosed, Richard J. Kovach, Albert H. Leyerte, Marvin M. Moore, Tawia 

, Modibo Dcran, Elizabeth A. Reilly, Paul Richert. 

ASSOCIATE PROFESSORS: J. Dean Carro, Richard C. Cohen, Carol A. Ot$011, William D. Rich, 
John P. Sahl. · · 

ASSISTANT PROFESSORS: Malina Coleman; HoWard A. Denemark, Ann Woodley Harbottle 

Wayne College 
PROFESSORS: Warner D. Mendenhall, Forrest Smith, Edwin Thall. 

ASSOCIATE PROFESSORS: Thomas E. Andes; R. Diane Ainold, Monica L..Harrison, Louis M. 
Janelle, Jr., Robert L. McElwee, Janel A. Michallo, Janet L. Mine. Jane F. Roberts, Emily A. Rock, 
Kay E. StSphan, Tyrone M. Turning, Patsy A. Vehar. 

ASSISTANT PROFESSORS: Gary A. Bays, Karin J. Bimons, Robert M. Davey. Debra L. Johanyak. 
Richard M. Maringer, Timothy R. Vierheller, Paul a 'Weinstein, Douglas, a Woods. 

INSTRUCTORS: Daniel C. Deckler. Joseph M. Wilson. 

UntvaraiQ Ubrartes 
DEAN: Professor Delmus E. Williams. 

PI'IOFESSORS: Ruth E. Clinefelter, George V. Hodowllnec. 
ASSOCIATE PROFESSORS: David R. Brink, Diana A. Chlebek, Rosier W. DUrbin, Julie A. 

Gammon, Jack E. Hibbs, Jr., John V. Miller. Jr., Nancy L. Stokes. · 
ASSISTANT PROFESSORS: Stephen Aby, Stanley W. Akers, Virginia Berrir1Q$r, Ann D. Bolek. 

Onadell J. Bly, Judfth L. Fitzgerald, John a Hill, Jr., Thomas E. Klingler, MaryS. Konkel, James 
C. Kuhn, IV, Joseph A. LaRose, Lynn M. Lanart, f'eter Linberger, Daniel. C. Mack, Phyllis 
O'Connor. Norma J. Pearscin, Mae N. Schreiber .. 

INSTRUCTOR: Rebecca M. Kopanic, Cherie A Madarash-Hill, Bennie P. Robinson. 

Reserve Officers' 1nllnlng Corps 

.July 1883 

Army 
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ROBERT ALBRIGHT, Senior Military Sciance.' Instructor (August 1992) sergeant First Class. 

GARY B. CORDES, Assistant Professor of Military Science (August 1991) B.A .. Central Michigan 
Universfty;, C~ptain, Infantry. · 

JAMES D. MUSENGO, AssisiBnt Professor of Military Science (January 1990) as .. John Carroll 
Universfty, 1982; Captain, Armor. 

RANDAL L. PARKINSON, Assistant PrOfessor of Milliaiy Science (oCtober 1988) S.S,, Western 
lllinios Universfty; Command and General Staff College, 1992; Major, Infantry. 

LARRY C. SHUBAT, Professor of Mi/itaJy Science (July 1002) aA., Universfty of Cal~ornia-Davis; 
M.S., Ohio State University; Coramand and General staff COllege. 1989; Major, Corps of Engineers. 
U.S. Army. 

LARRY M. SWDER, JR., Chief Instructor (February 1990) Mester Sergeant. 

MICHAEL M. STREAKS, Supply Sergeant (February 1991) Sergeant. 

JAMES D. ~. Professor of Aerospace Studies (1990) aS,. Kansas State Teachers College; M.A.. 
University of A~sas. 1985; U. COl. USAF, Navigator. . 

WIWAM F. BERRIER, JR., Assistant Profess9r of Aerospace Studies (1991) B.S., Pannsv)vania 
State Universfty; M.S., Air Folce lnstftute of Technology, 1987; Captain, U.S.A.F., Astrona1J1ica1 
Engineering. 

CHRISTOPHER J. KOLLER, NC01C. GMC RecOtds(Dctober 1990) Sergeant, USAF. Administration. 
SCOTT A. IIARECHES, NCO/C. POC Records (1989) Technical Sergeant, USAF, Personnel. 

MARK E. SEBASTIAN, Air Force ROTC Regional Director of I'Omissions (199:;!) B.A., Univarsfty 
of Cincinnati; M.B.A., Unimfty of South Dakota, 1991; Captain, USAF, Navigator. 

Institute of Polymer· Science 
DARRELL H. RENEKER, Director of the Institute of Polymer Sciance; Professor ot Polymer Sciance 

(1989) aSc., Iowa State University; M.Sc., Ph.D., University of Chicago, 1959. ' 
WILLIAM J. BRITTAIN, Assistant Professor of Polymer Sciance_ (August 1990) aS., Universfty of 

Northern Colorado; Ph.D .. California _Institute of Technology, 1992. · 
STEPHEN Z. D. CHENG, Associate Professor of Polymer Science (July 1987) as. East China Normal 

Universfty; M.S., Eest China Institute of Science and Technology; Ph.D._, Rensselaer Polytechnic 
InStitute. 1985. 

RONALD K. EBY, SR., Robert C Musson Professor of Polymer Science (July 1990) Sc.B., Lalayatte 
College; M.S., Ph.D., Brown Universfty, 1958. 

MARK D. FOSTER, AssisiBnt Professor of Polymer Sciance (November 1990) B.S., WashingtOn 
University; Ph.D., University of Minnesota at Minneapolis, 1987: 

JOHN E. FREDERICK, Associate Professor of Polymer Science; Associa!e Profe$sor of Chemistry 
(1966) B.S., Gleriville State College; Ph.D., Universfty of WisConsin, 1964. 

VASSILIOS GALIA1'UI'OS, Assistant PIO!essor of Polymer Science (October 1990) B.S., The Univer
sity of Thessaloniki; M.S., Ph.D., University of Cincinnati, 1986. 

PURUSHOTTAM DAS GWRATI, ProtessOrof Physics; Professor of Polymer Science (1983) BSc., 
Banaras Hindu Unlversfty, India; M.Sc .. Indian Institute of Technology, India; M.A., M.Phil., Ph.D., 
Columbia Universfty, 197a 

GARY A. HAMED, Professor of Polymer Science; Professor of Biomedical Engil)99ring '(1960) 
B.S.C.E., M.S.C.E., Cornell University: Ph.D .. The University of Akron, 1978. 1 .. 

FRANK W. HARRIS, Professor of~ Science; Professor of Biomedical Englnearing's Res88rCh 
Associate. lnstiltJ!e of Polymer Sciance (1963) as., Universily of MissOuri\oM.S., Ph.O., Uni--
sity of Iowa, 1968. · 

H. JAMES HARWOOD, Professor of Polymer Science; Professor of Chemistry (October 1959) as .. 
The UniverSitY of Akron, Ph.D., .Yale Unlvarsfty, 1956. · 

JOSEPH P. KENNEDY, DisUngulshed Professor of Fblymer Science; Distinguished ProfeSsor of 
Chemistry (1970) B.Sc., Univarsfty of f"u~; M.EI.A., General B\lsiness, RUIQMl University; 
Ph.D., Universfty of Vienna, 1954. 

WAYNE L. MATTICE, A/eic Schulman Profes1lor of Polymer Science (July 19as) B.A.,l3ftnnetl Collllge; 
· Ph.D., Duke Universily, 1968. 

DONALD MCINTYRE, Prolessclr of Polym6( Science; Professor of ChemiStry (!!lee) B.A., l..alayetti 
College; Ph.D., Cornell University, 1954. · · 

EBERHARD A •. MEINECKE, Professor of Polymer Sciance; Professor of Mechanical Engineering; 
Professor of Biomedical Engineering (October 1963) D. Eng.; Institute of Technology 
(Braunschweig, Germany), 1960. , 

RODERIC P. QUIRK, Professor of Polymer Science (October 1963) B.S., Renssele!"r Polytechnic 
Institute; M.S., Ph.D., University of Illinois, 1987. . . . 

EVERETT SANTEE, JR., Manager of the NMR Cen!er, Research Associate. ·Institute of Polymer 
Science (t966) B.S., West Virginia State College, 1962. 

JANETTE L. SLOBODA, Assistant to tht;l Director of the lnstitule of Polymer Science (1990) B.F.A., 
Pratt lnstftute; M.A., New York Universily, 1989. . 

ERNST D. YON IIEERWALL, Dislinguished Professt:Jr of Physi;s;. Dislinguished Professt:Jr of Olemistry; 
F!Jculty R9S881Ch Associate. lnslitute of Poiymer Science (1971) as., M.S.\ Northern llfinllis"UI'Iiver
sily; Ph.D., Northwestern Universily, 1970. 

MARCIA A. WEIDKNECHT,Instructor in Polymer Science (August 1989) as., University of NeW 
Hampshire, 1971. · · · 

-·Institute for Blomacllcal Engln-rlng 
DANIEL It SHEFFER, Director of Institute for Biomedical Engineering Researoh; Associate Pro

fessor of Biology; Associate Professor of Biomedical Engin9e.rlng; Direcinr. . l'iioStereometr 
l.abolatory (July 1980) B.S .. M.Ed .. N~rn State College; Ph.D., 18xas A&M UnM!rsity, 1976. 

KAREN M. MUDRY, Associate Professor of Electrical Engineering; Associale Professor of Biomedical 
Engineenng (1979) B.E.E,, Villanova University; M.S., Johns Hopkins University; Ph.D., Cornell 

· Universfty, 1978. ' 
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GLEN 0. NJUS, Biomedical Engin-; Mjunct Rsst1aroh /!Bsislant Prolessor,r;ll ~ ~-
mg (N011e111ber 1986) B.S., M.S., Ph.D., Uni\19r5ity of lOINS, 1!185. . 

NARENDeft P. REDDY, Professor of Biomedical Engineering (March 1981) B. E., Osmania Univer· 
sity;_ M.S .• University of MisSissippi; Ph.D .• Texas A&M University, 1974. 

STANLEY E. RITTGERS, Professor of Biomedical Engineenng (1987) B.S .• State University of New 
York at Buffalo; M.S., .Ph.D., The Ohio State lJniversity, 1978. 

BRUCE C. TAYLOR, Assclciate Pr(!fessor of Biomedk;al Engineering; Associate P~ of Elec
trical Engineering (1988) B.A., Hiram College; M.A., Ph.D.; Kent State Universi!Y,.19i1. 

MARY C. VERSTRAETE, Associate Professor of Biomedical Engi~ing (1988) B.S., M.S., Ph.D., 
Michigan State University, 1988. · · 

JAMES L. WHITE, Director of the Center for Polymer Engineering; Professor of Polynier Engineer
ing (July 1983) B.S.Ch.E;., Polytechnic Institute of Brooklyn; M.S.Ch.E .• ·Ph.D.,. Uni\19r5ity of 
Delaware, t965. · · · 

KVONSUKU M. CAKMAK, Associate Plotessor. Polymer En~ng (August1983) B. Eng., M.Eng., 
Kyoto lnstttute of Technology; Ph.D., Uni\19r5ity of-Tennessee, 1984. 

MUKERREM CAKMAK, Associate Professor of Polymer Engineenng (August 1983) B.S., Technical 
University of Istanbul; M.S.. Ph.D., Uni\19r5ity of Tennessee, 1984. 

ALAN N. GENT, Harold A. Morton ProfeSsor of Polymer Engineering and Polymer Physics (April 
1961) B.Sc. (general) B.S.C. (special physics). Ph.D., University of London. 1955. · 

~I. ISAYEY, Ptr:leiiSor d Polyri-,er Engineeri1g (1983) M.Sc.. Azerllaijan lnslilule a Oil aOd Chem
istry; M.Sc. Moscow lnstttute of Electronic Maf:hine Building; Ph .• D .• .USSR kademy a Sc:ienc8s, 1970. 

TH~!_t KYO, ProfessOr of Polymer Engineering (1983) B.Eng .• Kyoto lnstttUte a lechnology; M.Eng .. 
D.tng., Kyoto University, 1980. 

AfiKAOIU. LEONOV, Profespor of Polymer Engineering (1988) B.S., Moscow lnstttute of Chemical 
Engineering; M.S .• Moscow State Uni\19r5ity; Ph.D., USSR Acadamy of Sciences; Ph.D., Kerpo\1 
Physico-Chemical Research lnstttute, Moscow USSR. 1969. 

NOBU:tUKI NAKAJIMA, Professor of Polymer EngineedfJf} (l984) B:S., Tokyo University; M.S., 
Polytechnic lnstiMe; Ph.D., Case lnstttute oflechnology, 1958. 
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Or. Gary B. Williams, Mrs. Pamela S. Williams. 

COLLEGE OF ENGIN&RING 
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Executive & Awards Committee: Mr. William A. Brainard, Or. Albert F. Gilbert, Mr. Robert A. 
Handelman, Or. Victoria F. Haynes, Or. George '-l. Hill, Mr: John David Jones. Or. peborah E. King, 
Mr. Robert F. Meyerson, Mr. Barry M. Miller, Mr. Robert Miller, Mr. F. Vincent Prus, Mr. Bruce Rogers, 
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Or. C. William LDughry, Or. Michael B. Maron, Dr. Anthony M. Passalaqua, Or. David Rohler, Dr. 
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Mr. David Chapman, Or. Jon Ge~ardt, Mr. James Hammontree, Mr. C. David Haugh, Mr. Ralph 
Hendrick, Mr. Richard Hipple, Or. William Brian Arbuckle. Construction technology Committee: Mr. 
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Education Committee: Mr. WiUiam J. Bush, Mr. Raymond Crawford, Mr. Gary Mattison, Mr.,l.Duis 
Perry, Mr. RichardS. Rice. Re~arch & Graduate Studies Committee: Dr. Thomas Dudek, Mi Fred 
Kovac, Mr. H.F. Lanier, Or. Paul Serridge, Mr. Myron Trenne, Or. Van Isaac 5!1Yne Stuart, Dr. Max 
S. Willis. Teaching Effectiveness Committee: Dr. Frank Jeglic, Mr. Larry King, Mr. Richard Nichols. 
Mr. Rick Porter, Or. S. Graham Kelly. 

COI.U'GE OF EDUCAnON 
· (Afllt'*ory CounciiJ 

Mr. Dan Buie, Ms. Wanda Ciccantelli, Or. LDuis Daugherty, Mr. Bob Harvey, Mrs. Norma Heasley, 
Mr. Bill Hunter, Dr. Diane Kirkwood, Mr. Joe Marth, Mrs. Barbara Mathews, Mr. Bradley McClain, 
Dr. Janet Munroe, Ms. Rae Neal, Mrs. Connie Nolte, Mrs. Marilyn Parks, Miss Michelle Quick. Mrs. 
Dodie Snyder, Ms. Sara Stanley, Dr. Pat Stewart, Ms. Julie Studer, Mr. Paul Theiss, Mr. Bill Torgler. 
Mr.. John Yovich. 
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COLUGE OF BUSINESS ADMINISTRATION 
fAd¥aneement CounciiJ 

Mr. Richard p Adante, Mr. James W. Barnett, Mrs. Claudia J. Bowers, Mr. John E. Chris, Ms. Kathryn 
M. Dindo, Mr. James L. Oo.wy, Mr. Timothy R. OuFore, Mr. Richard Fedorovich, Mr. Ronald R. Fisher, 
Ms. Karen M. Frey, Mr. EdwardS. Gaffney, Mr. Richard M. Gargano, Mr. J. Christopher Graffeo. 
Mr. William S. Hahn, Mr. William C. Jennings, Mr. Michael Karder, Mr. Daniel V. Klais, Mr. Frank 
A. Lettieri; Mr. Wdliam J. McGrath, Jr., Mr. Robert McMinn, Mr. Robert Moore, Mr. Robert R. Morrison, 
Mr. Russell J. Petersen, Mr. Phillip G. Phillips, Mr. John Piecuch, Mr. Roger T Road, Mr. Edward 
M. Rose, Mr. James 0. Troxell, Mr. WUiis R. Wolf. 

COIJ.EGE OF FINE AND APPLIED AlmS 
(Advllneement CounciO 

Mrs. Joanne Dannemiller, Mrs. Betty Demming, Ms. Martha E. Fry, Mrs. Karin L. H8r119y, Mr. Robert 
H. Knox, Mrs. Wimam J. Lemmon, Mr. LDuis S. Myers, Mrs. Mary Myers, Mrs. Carolyn F. Ryan, Mr .. 
John A. Sours, Mr. James D. Stahl, Mr. William C. Waldman, Mrs. Virginia E. Wilson. 

COIJ.EGE OF ·NURSING 
(Adnncement CounciiJ 

Or. Herbert E. Croft, Dr. Lillian DeYoung, Or. Arthur Dobkin •. Dr. Robert Hehir, Mrs. June Netzley, 
Mr. George Sarkis, Mr. Russell J. Spetrino, Mrs. Diane Vishnia, Mrs. Ruth Wieditz. 

SCHOOL OF LAW 
(Advllncement CounciiJ 

John C. Blick!&; Esq., Ann A. Brennan, Esq., David L. Brennan, Esq., Harley M. Kastner, Esq., 
Philip A. Lloyd, Esq., Paul G. Perantinides, Esq., Bernard I. Rosen, Esq. 

SCHOOL OF.LAW 
(CouncH of AdvlsersJ 

Judge Randolph Baxter, Judge Sam H. Bell, Judge Leroy J .. Contie, Jr., JudgE! Perry G. Dickinson. 
Judge Joseph Donofrio, .Judge David D. Oowd, Jr., Russell A. Eberly, Esq., Howard Fort, Esq., 
Bradford M. Gearinger. Esq., Joyce J. Geoiga, Judge Jerry L. Hayes, Jon v. Heider, Ei;q., Stephanie 
Tubbs Jones, Esq., William N. Letson, Esq., !.Dulse L. Mansfield, Esq., Dennis 0. Norman, Esq., 
Eugene P Okey, Esq., Judga James R. W~liams. 

UNIVERSITY COLLEGE 
(Advisory Counclfl 

Mr. Edward Bittle, Mr. AI Boyer, Or. John Clarke, Jr., Dr. Marylou Conlin, Mr. LDu Fisi, Mr. David Kaiser, 
Mr. Dominick Maimone, Mrs. Barbara Mathews, Mr. Dominic A. Musilano, Dr. Richard L Pankuch, 
Mr. W. Stuver Parry, Mr. Gerald Reeves, Mr. Ed Russell. 

COMMUNITY' AND 'f'ECHNICAL COLLEGE 
(Adwtncement CounciiJ 

Mrs. Barbara Beller, Mr. Howard F. Curry, Mrs. MaryS. Harpiey, Mr. Richard H. Lang, Mr. Nick Miller, 
Ill. Mr. Franklin E. Palmer, Mr. Tony Patrino. 

WAYNE COLLEGE 
(Advancement Council} . . 

Mrs .. Sara Balzarini, Mr. R. VICior.Dix, Mr. Charles Dolezel, Mr. Harry E. Featherstone, Mr. Robert 
Merchant, Mr. Tim W. Miller, Mr. Dale Olp, Mr. Bruce Schantz, Mr. Steve Schmid, Mr. Wolfgang R. 
Schmitt, Mr. Robart Sommer~ Mr. Eugene W.· Workman, Mr. David Yonto. 

WAYNE COLLEGE 
(Advisory Counclfl 

Mrs. Louise Anthony, Mrs. Norma Amstutz, Dr. Donald Demkee, Mr. R. Victor Dix, Mr. Ralph Fisher, 
Mr. Charles Hawley, Mr. Donald Jones, Mrs. Faye Kraus, Mr. Richard Maxwell, Mr. Allen Reinhardt, 
Mr. Sterling G. Sechrist, Mr. Gene Sklorman, Mr. David G. Sprang. 
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Academics, 8 . 
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Accreditation, 7 
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Office Services,· 61 
Real Estate, 59, 158 
wansportation, 61, 160 

Bypassed Credit, 37 

c 
Calendar, 2 
Campus, 11 

Buildings, 11 
Location, 11 
Campus Safety and Security,' 23 

C.A.R.E. Center, 18, 23 
Career Development Service, 19 

. ' 

Cartographic SpeCialization, Certificate Program, 131 
Centers (see Research Centers and Institutes) 
CEPSO, 147 
Certificate Programs, 10, 130 

'African-American Studies, 130 
Aging Services, 130 
Alcohol Services Aide, 130 
Applied Politics, 131 
Canadian Studies, 131 
Cartographic, 131 
Chemical Dependency, 132 
Child-Care Worker, 132 
Commercial P~otography, 132 
Computer Physics, 132 
Computer Science, 132 
Computer Software for Business, ·132 
Criminal Justice/Security Emphasis, 133 
Criminal Justice Technology, 133 
Drafting and Computer Drafting, 133 
Environmental Health, 133 
Environmental Stu~ies, 134 
Fire Protection. Technology, 134 
Gerontology, 134 
Home•Based Intervention, 135 
Hospitality Management, 136 
Interior Design, 136 "' 
Latin American Studi!'!S, 136 
~gal Assisting, '137 
Library Studies, 137 
Linguistics Studies, 137 
Manual Communication, 137 
Office Administration, 137 
Peace Studies, 138 
Plan.ning, 139 
Professional Communication, 139 
Programming Skills Enrichment •.. 140 
Real Estate, 140 
Russian Area Studies, 140 

•. 

•Index 231 

Secretarial Science, (See Office Administratior:t) 
Small Business Management, 140 
Supervision and Management, 140 
Surgeon's Assistant, · 141 
Surgical Technologist, 141 
Teaching English as a Second. Language, 141 
Transportation Studies, 141 

· Travel·anq Tourism, 142 
Volunteer Program Management, 142 
Women's Studies, 142 ·· 

Certification, State Teachers;· 90 
Chemical Engineering, Degree Programs, 86 

Facilities and Equipment, 14 
Chemical Technology, 162 . 
Chemistry, Degree Programs, 76; 123, 168 

Cooperative Program, 76 
Child Care, 28 
Child Care Worker, Certificate Program, 132 
Child Development, 103 
Child-Life Specialist, Degree Program, 103 · 
Civil Engineering, Degree Program, 87"' 
Class Attendance, 35 
Classics, Degree Program, 77, 168 

Greek, 77, 169 ·• 
Latin, 77, 169 
Classical Civilization, 78 

Classification of Students, 31 
Closing Policy, 2 
Clothing, Textiles and Interiors, 103 
Cocurricular Activities, 25 

Associated Student Government, 26 
Departmental Organizations, 26 
Directory, 26 
Diversity Opportunities, 26 
Fraternity and Sorority life, 26 
Performing Arts, 25 
Sports, 25 
Student Publications, 25 
University'Progr81Tl Board, 26 

College Level Examination Program (CLEP), 38 
Commercial Art, Degree Program, 56, 156 
Commercial Photography, 57 
Commercial Photography,. Certificate Program, 132 
Communication, Degree Program, 109, 204 

Bachelor of Arts, (2+2), 110 
Broadcasting, 109 
Business and Organizational Communication, 109 
Communication and Rhetoric, 109 
Corporate VIdeo, 109· · 
News, 109 
Organizational, 109 
Public Relations, 109 

• I . 
. . r~ 

Communicative Di~orders, Degree Program, 110; 123, 205 
Community and Technical College, 54, 154 

Allied Health, 55, 161 · 
Associate Degrees, 9, 55 
Associate Studies, 56, 154 
Associate of Technical Study, 57 
Baccalaureate De,grees, 54 
Busin~ Technology, 57 
Cooperative Education, 55, 154 
Course Descriptions, 154 · · 
Credit and Grade-Point Requirements, 39 
Engineering and Science Technology, 61 
Objectives, 54 · 
Programs of lnstructio(l, 55 
Public Service Technology, 63 • 

Community Services Technology, Degree Program, 64, 123, 156 
Alc•hol Servi~. 64 
Gerontology, 64 

· Social Services, 64 · 
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Volunteer Programming, 64 • 
Computer Center (Information Services), 16 
Computer Physics, 81, 132 · 
Computer Ph}tsics, Certificate Program, 132 
Computer Programming, 59, 123 
Computer Science, Degiee Program, 80, 175 

Business, 80 
Certificate, 132 
Math~matics, 80 

Computer Software for Business Certificate Program, 132 
Construction Technology, Degree Program, .88, 187 
Continuing EducatiOn and PubUc Services, and Outreach 

(CEPSO), 147 
Academic Workshops, 147 
Business Services, 148 
Conferences and Seminars, 148 
History, 147 
Programs Division (Credit), 147 
Professional Development, 147 
Promotional Services; 148 . 
Weekend Program, 147 · 

Cooperative Education Programs, 71, 150 
Cost; 41 · 
Counseling and Testing Center, 19 

Counseling Service, 19 
Outreach and Consulting Service, 20 
Testing Service, 20 · 

Course Listings, 150 
Course Numbering System, 38, 150 
Credit by Examination, 37 
Credit-Noncredit, 39 
Crime Prevention, 23 
Crime Statistics, 24 
Criminal Justice Technology: Certificate Program, 133 
Criminal Justice Technology, Degree Program, 63, 123, 155 

Criminal Justice Advanced Officer Training, 63 
Security Administration, 63 
Social Work Emphasis, 64 • 

· Criminal Justice/Security Emphasis: Certificate Program, 133 
Culinary Arts, Degree Program, 58, 125 

. Cytotechnology, Degree Program, 76, 167. 

• 
Dance, Degree Program, 112, 124, 208 
Dance Organjzations, 208 
Dance Performance, 208. 
Data Processing (see Computer Programming Technology) 

·Day Care, 28 
Dean's List, 36 
Deans, University, 214, 234 
Departmental Numbering System, 150 
Departmental Organizations, 26 
Develqpmental Programs, 71, 151 
Dietetics, Degree Program, 105 
Dining Hall Facilities, 21 
Discipline, 22 
Dismissal, 36 
Doctoral Degree Programs, Listing of, 8 
Dormitories (See Residence Halls) 
Drafting and Computer Drafting, Certificate Program. 133 
Drafting and Computer Drafting Technology, 

Degree Program, 62, 133, 164 
Drug and Alcohol Prevention, 23 

• 
Ecology,· Degree Program, 75 
Economic Education, Center for,. 144 

Economics, Degree Program, 78, 124, 169 
Labor Economics, 78, 124 

Ecumenical Campus Ministry, 28 
Education, College of, 89, 150, 188 

Admission, 89 
Bachelor Degrees, 90 
Bilingual Multicultural Education, 96, 193 · 
Certification, 90 
Clinical and Field-Based Experiences, 90 
Cooperative Education, 90 
Credit and Grade-Point Requirements, 39 

· Educational Foundations, 188, 193 · . 
Elementary, 91, 188 · 
Health Education, 94 
Non-Majors, 90 
Objectives, 89 
Physical, 93, 190 
Professional Preparation, 90 

·Programs of Instruction, 91 
Reading, 189 
Requirements, 89 
Secondary, 93, 189 
Special, 95, 192 
Student Teaching, 90 
Teacher Education Program, 90, 188 
Technical, 93, 190 

Education Guidance and Counseling, 193 
Educational Technology, Degree Program, 63, 154, 193 

Child DevelopiT1ent, 63 
Elementary Aide, 63 
Library Technician, 63 

Electrical Engineering, Degree Program; 87, ·185 
Electronic Engineering Technology, Degree Program, 54, 162 
Elementary Education, Degree Program, 91, 188 

Dual Certification, 92 
Foreign Language, '91 
Kindergarten- Primary, 91, 92 
Music, 92 
Non-Professional Degree Holder, 91 
Pre-Kindergarten Certification, 91 
TESOL, 91 

Emergency Phone Numbers, 4, 24 
Emeritus Faculty,- 214 
Engineering, College of, 86, 150, 184 

Admission, 86 
Biomedical, 187 
Chemical, 86, 184 
Civil, 87, 184 
Construction Technology,. 88, 187 

· Cooperative Plan, 86 
Credit and Grade-Point Requirements, 39 
Degrees Offered, 86 .-
Electrical, 87, 185 
Facilities, Laboratories and Equipment, 14 
Graduation, Requirements for, 86 
Mechanical, 87 · 
Objectives, 86 

·Programs of Instruction, 86 
Requirements, 86 

Engineering, Degree Program, 88, 184 
Engineering and Science Technology, 61 

Drafting and Computer Drafting, 62, 164 
Electronic Technology, 61, 162 
Manufacturing Technology, 61, 163 
Mechanical Technology, 62, 164 
Surveying and Construction Technology, 62, 164 

Engineering Computer Science, 186 
Engineering, Polymer (See College of Polymer Science and 

Polymer Engineering) 
English, Degree Program, 78, 124, 169. 

Creative Writing, 124 



Professional Writing, 124 
English Language Institute, 34, 151 
Environmental Health Certificate Program, 133, 153 · 
Environmental Studies, Center for, 144 

· Environmental Studies, Certificate Program, 134, 152 
Expenses and Fees (See Fees) 

F 

Facilities and Equipment, 12 .,, 
Business Administration, 14 
Arts and Sciences, 12 
Community and Technical, 14 
Education, 14 · 
Engineering, 14 
Fine and Applied Arts, 15 
Information Services, 16 
Nursing, 16 
Polymer Science and Polymer Engineering, 16 

Faculty, Alphabetical, Listing of, 217 
Faculty, by Division, Listing of, 230 
Faculty, Emeritus, 214 
Family Development, Degree Program, 103 
Family Studies, 144 
Fees and Expenses, 41 
· Installment Payment Plan, 46 

Room and Board, 46 
Veterans Expenses, 46 t 
Refunds, 48 

Finance, Degree Program, 98, 194 
Financial Aid, 20, 49 

Application. 50 
Computation, 50 
Eligibility, 50 
Federal Programs, 49 
Inquiries, 51 
Notification of Award, 50 
ROTC, 73 
State Programs. 49 
Student Rights and Responsibilities, 51 
University Programs, 49 . 

Fine and Applied Arts, College of, 101, 15Q 198 
Admission, 101 
Art, 101 
Communication, 109, 204 
Communicative Disorders, 110, 205 
Credit and Grade-Point Requirements, 39 
Dane~ 112, 208' · 
Degrees Offered, 101 
Facilities, Laboratories and Equipment, 15 
Graduation, 101 
Home Economics and Family Ecology, 102, 199 . 
Music. 105, 201 
Objectives, 101 
Programs of Instruction, 101 
Social Work; 110, 206 
Theatre, 111, 207 

Fire and Hazardous Materials Research,. Center for, 144 
Fire Protection Technology: Certificate Program, 134 
·Fire Protection Technology, Degree Program, 64, 124, 155 
Food Science, 103 
Foreign Languages, Degree Program (See Modern Languages) 
Fraternities, 27 · 
French, Degree Program, 81, 126, 177 
Futures Studies and Research, lnstjtute for, 145 

a 
Gardner Student Center. 20 

General Engineering, 184 
General Studies, 70, 151 
General Studies/Transfer Programs, 33, 69 
General Technology, 162 
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Geography and Planning, Degree Programs, 78, 124, 171 
Facilities and Equipment, 13' ' · 

Geography/Cartography, 78, 124 
Geology, Degree Programs, 79, 124, 172 

Geophysics, 81 · · ·· 
German, 81, 126, 177 
Gerontology, (Certificate·Program) 134 
Goals of the University, 6 
Government, Residence Halls, 21 
Grade Policies, 35 

Academic Reassessment,· 36 
Credit-Noncredit, 35 
Dean's List, 36 . 
Grading System, 36 
Graduation With Honors, 40 
Probation-Dismissal, 36 
Re-Examination, 36 
Repeating Courses, 36 

Graduate School, 8 
Degree Programs, Listing of, 8 

Graduation, 38 
Associate Requirements, 38 
Baccalaureate Requirements, 38 
Change of Requirements, 39 
Credit and Grade-Point Requirements, 39 
With Honors, 40 

Grants and Loans, Student, 49 
Greek (See ClaSsics) 

·Guidance and Counseling, 192 

H 

Handicapped (See Services tor. Students with Disabilities), 21 
Handicapped. Services (See American Sign Language) 
Health Education, Degree Program, 94 

Athletic Training tor Sports Medicine; 94 · 
Dance Certification, 94 
School Nurse Certification, 94 
Adaptive Physical Education, 94 · 

Health Services, 20 
High SChool/College Program, 31, 33 
High .School Courses, Recommended, 30 
History, Degree Programs, 79, 124, 173 
History of the University, 6 
Histologic Technology, 55, 160 · ··· · 
Histotechnology, 160 
Home-Based fntervention, Certificate Program, 135 . 
Home Economics and Family Ecology, 

Degree Program, 102, 124, 199 
Child Development, 102, 125 
Child Life Specialist, 103 
Clothing, Textiles and Interiors, 103 
Dietetics, 105 
Family Development, 103, 125 
Food Scienc~ 103 · 
Home Economics Education, 105 
Pre-Kindergarten Certification, 103 · 

Honors Council, 119 
Honors Program, 10, 119 

Admission, 119 , 
Hospitality Management, Degree Program, 57, 12S, 157 

Certificate Program, 136 . 
Hotel/Motel Management, Degree Program, 58, 125 
Housing, 20 
Humanities Division Major, 83 
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I 
. . 

Independent Students (See Financial Aid) 
lndividu~iled Study,. [)egree Program, 56,.154 · . 
Industrial Accounting, 'Degree Program (See Management} 
Information Services, 16 ~ 
Inquiries, 3 
Installment Payment Plan, 46 
fnsurance, Student, 46 
Intercollegiate Sports, 25 · 
Interdisciplinary Programs (See Certificate Programs) 
Interior Design, Certificate Program~ 136 
International Business, 100, 197 
International Programs. Office of, 71 · 
International SecretariaJ Science, 60 
International Student Program, 34 

Admission Procedure, 34 · 
· English Language Institute. 34 
Orientation, 34 
Study Abroad, 10 

Institutes (see Research Centers and Institutes) 
Instrumentation Technology, 163 
Interior. Design, Certificate Program. 136 
Interpreting for the Deaf (See American Sign Language) 
Italian, Degree Program, 81, 126, 177 

K 

Kindergarten-Primary, Elementary Education, 
Degree Program, 91 

L 

Labor Economics, Degree Program, 78 
Labor Studies, 157 · · 
Latin (See ClaSsics) 
Latin American Studies; Certificate Program, 136 

·. l-aw. School of, 8 
Legal Assisting, Certificate Program. 137, 157 
Legal Secretarial Science. 60 · 
Library, 20 

· Library, Minor, 125 
Library Studies Certificate· Program, 137 . . 
Life-Span Development and GeroAtology, lnsttlute for, 145, 153 
Linguistic Studies, Certificate Program, 137 
Loans, Student, 49 

M 

Management, Degree Program, 99, 195 
Industrial /lccounting, 99 : 
Information Systems Management, 99 
Materials Management, 99 
Personnel, 99 
Production, 99 
Quality Management, 99 . 

Manual Communication, Certificate Program, 137 
Manufacturing Engineering Technology; Degree Program, 61\ 163 

Computer Aided Manufacturing, 61 
Industrial Supei'Vision, 62 _ 

. Marketing, Degree Program; 99, 196 
Advertising, 100 . 
Marketing Management, 99 
Sales Management, 100 

Marketing and Sales Technology, Degree Programs. 59, 125, 159 
Advertislng,-60 . . · . · 
Computer Sales, 60 . 
Fashion, 60 
Minor, 123 
Retailing, 60 
Sales. 60 

Mathematics. Associate. Studies, 154 . 
Mathematical Sciences, Degree Program, 79, 125, 174 

Applied Mathematics, 80, 12.5 · 
Cooperative Program, 80 

Maurice Morton Institute of Polymer Science, 145 
Mechanical Engineering, Degree Program, 87, 186 
Mechanical Engineering Technology, Degree Program, 62, 164 
·Medical Assisting, Degree Program, 55, 160 · 
Medical Studies, 84, 118, .153 · 

B.S./M.D., Degree Program, 84, 118 
Medical Technology, Degree Program, 76, 167 
Microbiology, 76 
Military Science (Army ROTC), 73, 126, 152 
Ministry, Ecumenical Campus; 28 
Minor Areas of Study, 122 

Anthropology, 122 
Art, 122 
Biology, 123 
Business Administration, 123 
Business· Management Technology, 123 
Chemistry, 123 · 
Classics, 12:J 
Communicative Disorders, 123 
Community Services Tecl1nology,123 
Computer Programming Technology, 123 · 
Consumer Marketing, 123 
Criminal Justice Technology, 123 
Dance. 124 

·. Economics, 124 
English, 124 
Fire Protection, 124 
Geography and Planning, 124 
Geology, 124 
History, 124 
Home Economics and Family Ecology, 124 
Hospitality Management, 126 
Library, 125 
Marketing and Sales Technology, 125 

·Mathematical Sciences; ·125 
Military Studies, 126 
Modern Languages, 126 
Music, 126 
Office Administration, 126 
Philosophy, 126 
Physics, 127 
Political Science. 127 
Psychology, 127 
Sociology, 127 
Theatre Arts, 127 
Transportation, 128 

Mission of the University, 6 
Modern Languages, Degree Programs.· 81 

French. 81, 126, .177 
German, 81, 126, 177 
Italian, 81, 126, 177 
Russian, 81, 178 
Spanish, 81, 126, 178 

Multicultural Education, 96, 193 
Music, Degree Program, 105, 126, 201 

/lccompanying, 106 
History and Literature. 108 
Jazz Studies, 108, 126 
Minor, 126 · 
Music Education, 108 

... 



Organizations, 203 
Performance, 106 
Theort. 108 

N 

Natural Sciences, Division Major; 84 
Certificate, 133 

New Student· Orientation, 35 
Northeastern Ohio Universities College of Medicine 

(NEOUGOM), 84, 118 
. Admission, 118 

Cost, 118 
History, 118 
Location; 118 
Program, 118 
Purpose, 118 

Nursery, Pre-School, 28 
Nursing, Center for, 145 
Nursing, College of, 114 

Admission, 114 
Agencies, 117 
Credit and Grade-Point Requirements, 39 
Diploma, 71 
Facilities and Equipment, 16 
Graduation, 115 
Philosophy, 114 
Program of Study, 115 
Reapplication, 115 
Requirements, 114 
Transition Program, 115 

0 

Off-Campus Programs, 10 
Office Administration, 60, 126, 159 
Office Administration: Certificate Program, 137 
Office Information Management, Degree Program, 61 
Office Services Technology, Degree Prograrl'l, 61 
Ohio Instructional Grant, 49 ' 
Orientation, Freshmen, 35 

Advising, 35 
Outdoor Education, 191 

p 

Peace Studies, Center for, 145 
Peace Studies, Certificate Program, 138, 153 
Pell Grant, 49 
Performing Arts, 25 
Perkins loan, 49 
Philosophy, Degree Program, 81, 126, 178 
Phone Numbers, 4 
PhySical and Health Education, 93, 190 
Pl:lysics, Oegree Program, 81, 127, 179 

Applied Physics/Engineering Physics, 81 
Biophysics, 81 
Chemical Physics, 81 
Computer Physics, 81 
Computer Physics (See Certificate Programs) 
Cooperative Industrial Employment Program, 82 
Facilities and Equipment, 13 
Geophysics, 81 
Minor, 127 

Index 243 

Physics/Astrophysics/Astronomy, 81 
Polymer Physics, 81 · 

Physiology, 76 
·placement S~rvices and Student Employment: 18 
Planning, Certificate Program, 139 
Police, University, 23 . 
Political Science, Degree Program, 82, 127, 180 

Political Science/Criminal Justice, 82 
Political Science/Public Policy Management, 82 

Political Science, Minors, 127 
American Politics, 127 
Comparative Politics, 127 
International Politics, 127 
Public Policy Analysis, 127 
Pre-Law, 127 

Polymer Ehgine~ring, Institute of, 145 
Polymer Engineering, 211 
Polymer Science and Polymer Engineering, College of, 211 

Facilities, 16 
Polymer Science, 211 
Polymer Science, Institute of, 145 
Postbaccalaureate Student, 33 
Pre-Professional, 75 
Pre-School, Nursery, 28 
Presidents, University, 234 • 
Probation-Dismissal, 36 
Procedures and Requirements, 35 
Professional Communication, 139 
Program Board, Residence Hall, 21 
Programming Skills Enrichmen~. Certificate Program, 140 
Promotional Services, 148 
Psychology, Degree Programs, 83, 127, 181 

Human Services and Hum·an Resources, 83 
Public Service Technology, 63, 156 

American Sign Language, 63, 155 
Community Services Technology, 64, 156 
Criminal Justice Technology, 63, 155 
Educational Technology, 93, 154 
Fire Protection Technology, 64, 155 
Legal Assisting Technology, 154, 157 

Publications, Student, 25. 

R 

Radiologic Technology, 55, 161 
Reading, 189 
Real Estate, Degree Program, 59, 158 

Certificate Program, 140 
Refunds, Credit, 47 

Noncredit, 47 
Residence Hall, 48 

Registration, 35 
Repeating a Course, 36 
Research Centers and Institutes, 144 

Biomedical Engineering Research, Institute for, 144 
Economic Education, Center for, 144 ' 
Environmental Studies, Center for, 144 
Family Studies, 144 
Fire and Hazardous Materials Research, Center for, 144 
Futures Studies and Research, Institute for, 145 
Life-Span Development and Gerontology, Institute for, 145 
Nursing, Center for, 145 
Peace Studies, Center for, 145 
Policy Research, Joint Center for,. 145 
Polymer Engineering, Institute of, 145 
Polymer Science, Institute of, 145 
Process Research Center, 146 
Ray C. Bliss Institute of Applied Politics, 144 
Small Business Institute, 146 
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Survey R~arch Center, 146 
Urban Studies, Center for, 146 

Reserve Officers' Training Corps (ROTC), 72, 152 
Aerospace Studies (Air Force), 72 

Admission, 72 
Commissioning, 72 
Financial :Allowances, 73 
Programs, 72 
Scholarships, 72 . 
Uniforms and Textbooks, 73 

Military Science (Army), 73, 152 
Admission, 73 
Commissioning, 73 
Financial Allowances, 73 
Programs, 73 
SCholarships, 73 
Uniforms and Textbooks, 73 

Special Reserve and National Guard Programs, 73 
Simultaneous Membership Program (SMP), 73 

Residence Halls, 20, 24, 48 
Cost, 21 
Refunc;:Js, 48 
Residence Hall Council (RHC), 21 
Residence Hall Program Board (RHPB), 21 
Safety and Security, 24 

Residency Requirements, 46 
R~spiratory Care, Degree Program, 56, 162 
Restaurant Management, 57, 157 
Robertson Dining Hall, 21 . 
Room and Board (See Residence Halls) 
Russian, Degree Program, 81, 178 
Russian Area Studi«;!S. 140 

s 
Schedules, Student, 35 

Bypassed Credit, 37 
Credit by Examination, 37 
Modification of, 35 
Transfer Credit, 38 
·Guest Student, 35 
Withdrawal, 35 

Scholarships, 49' 
Secondary Education (All Fields), Degree Prograr:ns, 92 
Secretarial Science (S~ Office Ac:lministration) 
Services for Students With Disabilities, 21 

· Sign Language, 63, 155 
Sixty-Plus Program, 18 · 
Small Business Institute, 146 
·Small Business Managem'ent, Certificate Program, 140 
Social Sciences, ASsociate Studies, 154 ' 
Social Sciences Division Major, 84, 134 
Social Work, Degree Program, 110: 206 

Bachelor of Arts, Two + Two, 111 
Sociology, Degree Programs, 83, · 127, .182 

Sociology/Anthropology, 83 
Sociology/Corrections, 83 
Sociology/LaW Enforcement, 83 

Sororities, 26 
Spanish, 81, 126, 178 , 
Special Education, Degree Programs, 95, '192 
\ Developmentally Handicapped, 95 
Multihandicapped, 96 
Orthopedically Handicapped, 95 

. Severe Behavior Handicapped, 95 
Specific Learning Disabled, 96 

Special Education Programs, 193 
Special Non-Degree, 18 
Special Reserve and National Guard Programs, 73 

Special Student, 33 
Speech Pathology and Audiology, Degree. Program, 

(See Communicative Disorders) ' 
Sports Activities, 25 
Statistics, Degree Program, 8Q, 126, 1~6 
Student Development, 22 
Student Discipline, 22 
Student Employment, 18 
Student Financial Aid, 20' 
Student Health Services, 20 
Student Organizations, 26 
Student Publications, 25 
Student Support Services, 18 
Student Teaching, 90 
Student Volunteer Programs, 19 . 
Study Abroad, 10 
Summer Sessions, 10 
Supervision and Management, Certificate Program, 140 
Supplemental Educational Opportunity Grant, 49 
Surgical Assisting Technology, Degree Program, 56 

Surgeon's Assistant, 56 · 
Certificate, 141 

Surgical Technologist, Certificate Program, 141 
Survey Research Center, 146 
Surveying and Construction Enginewing Technology, 62, 164 

Construction, 62 
Surveying, 62 

T 

Teaching English as a Second l-anguage, 91 
Certificate Program, 141 

Technical Education, 93, 190 
Testing Service, 20 . 
Theatre, Degree Programs, 111, 127, 207 

Acting, 112 
·Design/Technology, 112 
Musical Theatre, 112 
Theatre Arts, 112 
Theatre Arts, minor; 127 

Theatre Organizations, 208 
lOEFL, 34 . 
Transfer Credits, 33 
Transfer Student, 38 
Transportation, Degree Program, 61, 128, 160 

Airline/Travel Industry, 61, 128 
. Certificate Prpgram, 141 

Tuition (See Fees) 

u 
University College, 70 

Cooperative Education Programs, 71 
Developmental Programs, 71 
Diploma Nursing Program, 71 
General Studies, 70 , · 
International Programs, 71 
Minority Student Retention, 71 
Objectives, 70 
Program of Instruction, 70 
Tutorial Services, 71 
University Orientation, 101, 71 

University Police, 23 
Urban Studies, Center for, 146 



v 
Veterans Information, 46 
Volunteer Program Management: Certificate Program, 142 
Volunteer Programs, 19 

Wayne College, 10, 65 
Admission, 65 
Certificate Programs, 68 

Administrative Secretary, 68 
Data Management, 68 
Gerontological Social Services, 68 
Medical Transcription, 68 

• Personal Computer Repair, 68 
Word Processing, 68 

·. 

Credit and Grade-Point Requirements, 39 
Degree Programs, 65 

Associate of Arts/Associate of Science, 65 
Business Management Technology, 66 
General Studies Transfer, 69 
Microprocessor Service Technology, 68 
Office Administration, 01 
Social Services Technology, 66 
History, 65 
Mission and Goals, 65 

• Weekend Program, 147 
Withdrawal from Class, 35 
Women's Studies, 142, 152 
Work-Study Program, 49 

z 
Zoology, 75 
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