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About the Bulletin
Inquiries

Address inquiries concerning:

Admissions "information", campus tours, and transfer of credits to the Office of Admissions, The University of
Akron, Akron, OH, 44325-2001. (330) 972-7100, or toll-free, (800) 655-4884. FAX (330) 972-7022.

Financial aid, scholarships, and loans to the Office of Student Financial Aid, The University of Akron, Akron,
OH 44325-6211. (330) 972-7032. Toll free (800) 621-3847. Fax (330) 972-7139.

Athletics to the Director of Athletics, The University of Akron, Akron, OH, 44325-5201. (330) 972-7080.

Registration, records, graduation, DARS, scheduling and Ohio Residency to the Office of the University
Registrar, The University of Akron, Akron, OH 44325-6208. (330) 972-8300.

Graduate study to the Graduate School, The University of Akron, Akron, OH 44325-2101. (330) 972-7663.

The University switchboard number is (330) 972-7111.

Accredited By

NCA Higher Learning Commission
Dr. Sylvia Manning, President

230 S. LaSalle Street, Suite 7-500
Chicago, IL 60604

800-621-7440

www.ncahigherlearningcommission.org

For information on accreditation or to review copies of the accreditation documents, contact the Vice Provost
for Academic Programs and Operations, The University of Akron, Buchtel Hall 106, Akron, OH 44325-4703;
(330) 972-8584.

Disclaimer

While every effort is made to provide accurate and up-to-date information, the University reserves the right
to change, without notice, statements in the Bulletin series which include, but are not limited to rules,
policies, procedures, fees, curricula, courses, programs, activities, services, schedules, course availability, or
other matters. For example, programs may be modified due to limited resources or facilities, unavailability of
faculty, insufficient enrollment, or other such reasons as the University deems necessary.

Please note that editions of this Undergraduate Bulletin prior to 1994-95 were titled the “"General Bulletin.”

Equal Education and Employment Institution
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Operating under nondiscrimination provisions of Titles VI, VII, of the Civil Rights Act of 1964 as amended and
IX of the Educational Amendments of 1972 as amended. Executive Order 11246, Vocational Rehabilitation Act
Section 504, Vietham Era Veterans' Readjustment Act, and Americans with Disabilities Act of 1990 as related
to admissions, treatment of students, and employment practices. It is the policy of this institution that there
shall be no unlawful discrimination against any individual at The University of Akron because of race, color,
creed, sex, age, national origin, handicap or status as a veteran. The University of Akron will not tolerate
sexual harassment of any form in its programs and activities, and prohibits discrimination on the basis of
sexual orientation in employment and admissions. The nondiscrimination policy applies to all students,
faculty, staff, employees and applicants. Complaints of possible sex and other forms of discrimination should
be referred to:

EEO/AA Office

ASB, Room 138B
Akron, OH 44325-4709
Phone: (330) 972-7300

Title IX - Issues for Students

Denine Rocco, Deputy Title IX Coordinator, Student Union, Room 306, (330) 972-6048
Title IX - Issues for Employees

Mark Stasitis, Deputy Title IX Coordinator, ASB, Room 125N, (330) 972-2352

Title IX - Policy Information and inquiries concerning the application of Title IX
Becky Hoover, Title IX Coordinator, Leigh Hall, Room 412, (330) 972-6462

or

The United States Department of Education, Office of Civil Rights
Policy Information on the Americans with Disabilities Act may be obtained from

ADA Coordinator
ASB 140B
Phone: (330) 972-5146

The Undergraduate Bulletin is published once each year by the Office of the Senior Vice President, Provost
and C.0.0., Buchtel Hall 102.
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Academic Calendar

http://www.uakron.edu/registrar/docs/AcadCal.pdf

July 2013

1

14
15

22

August 2013
2

4

4

17

18

18

19

19-20
20
26

26

September 2013

Graduation applications due for students completing Associate or Baccalaureate
degree requirements by the end of Fall Semester 2013

School of Law Summer 2013 1st 5-week session ends
Independence Day observance - University closed

Deadline for preliminary submission of master's theses to Graduate School for
Summer 2013 graduation

Summer Session 2013 1st 5-week session classes end
Summer Session 2013 2nd 5-week classes begin

Deadline for final submission of theses and dissertations to Graduate School for
Summer 2013 graduation

School of Law Summer 2013 10-week session ends & 2nd 5-week ends
School of Law Summer 2013 Intersession II begins

Summer Session 2013 8-week session classes end

Summer 2013 Commencement

Summer Session 2013 2nd 5-week session classes end

School of Law Summer 2013 Intersession II ends

School of Law Fall Semester 2013 classes begin for entering students (orientation
week)

Sixty Plus (60+) in-person Fall Semester 2013 registration
Final grades due for Summer Session 2013
Fall Semester 2013 classes begin

School of Law Fall Semester 2013 classes begin



October 2013

13
TBA

21

November 2013

11

18

27

11/28-12/1

December 2013

1
2
TBA
4-14
8
9-15
13-14

Labor Day Holiday - University closed

Last day to drop Fall Semester 2013 classes without "WD" appearing on transcript

Graduation applications due for students completing Graduate degree requirements by
the end of Fall Semester 2013

Last day to process course withdrawals for Fall Semester 2013 (11:59pm)
Spring 2014 Registration begins

Deadline for preliminary submission of doctoral dissertations to Graduate School for
Fall 2013 graduation

Graduation applications due for students completing Law degree requirements by the
end of Spring Semester 2014

Deadline for preliminary submission of master's these to Graduate School for Fall 2013
graduation

Veteran's Day Observance - Staff Holiday - Classes Held

Deadline for final submission of theses and dissertations to Graduate School for Fall
2013 graduation

School of Law final instructional day for Fall Semester 2013

Thanksgiving recess - University closes at 5:00 pm, Nov. 27

Graduation applications due for students completing Associate or Baccalaureate
degree requirements by the end of Spring Semester 2014

Fall Semester 2013 classes resume from Thanksgiving recess

Admission deadline to University, Summit, Upper colleges and Graduate School for
Spring 2014

School of Law Final Semester 2013 final examination period
Final instructional day for Fall Semester 2013
Final examination period for Fall Semester 2013

Fall 2013 Commencement
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17

17

24-25

January 2014
1

9-10

13

13

19

20

27

February 2014
18

March 2014

TBA

10

24

24-30
24-30

31

April 2014

TBA

All grade changes and incomplete make-ups for previous term due in the Office of the
University Registrar (5:00pm)

Final grades due for Fall Semester 2013

Christmas Holiday observance - University closed

New Years Day observance - University closed

Sixty Plus (60+) in-person Spring Semester 2014 registration

Spring Semester 2014 classes begin

School of Law Spring Semester 2014 classes begin

Last day to add courses for Spring Semester 2014 without signatures
Martin Luther King, Jr. Day observance - University closed

Last day to drop Spring Semester 2014 classes without "WD" appearing on transcript

President's Day observance - classes cancelled (Law School classes held)

Graduation applications due for students completing Graduate degree requirements by
the end of Spring Semester 2014

Last day to process course withdrawals for Spring Semester 2014 (11:59pm)
Summer Session 2014 Registration begins

Deadline for preliminary submission of doctoral dissertations to Graduate School for
Spring 2014 graduation

Deadline for preliminary submission of master's theses to Graduate school for Spring
2014 graduation

Spring Semester 2014 recess
School of Law Spring Semester 2014 recess

Spring Semester 2014 classes resume from Spring recess

Fall Semester 2014 Registration begins
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25
4/30-5/10
May 2014
4

5-11

9-11

11

13

13
15-16
18
19
25
26
27

June 2014

16

30

Graduation applications due for students completing Associate or Baccalaureate
degree requirements by the end of the Summer Session 2014

Deadline for final submission of theses and dissertations to Graduate School for Spring
Semester 2014 graduation

School of Law final instruction day for Spring Semester 2014

School of Law Spring Semester 2014 final examination period

Final instructional day for Spring Semester 2014
Final examination period for Spring Semester 2014
Spring 2014 Commencement

School of Law Summer 2014 Intersession I begins

All grade changes and incomplete make-ups for previous term due in the Office of the
University Registrar (5:00pm)

Final grades due for Spring Semester 2014

Sixty Plus (60+) in-person Summer Session 2014 registration
School of Law Spring 2014 Commencement

Summer Intersession 2014 classes begin

School of Law Summer 2014 Intersession I ends

Memorial Day observance - University closed

School of Law Summer 2014 classes begin (1st 5-week and 10-week sessions begin)

Graduation applications due for students completing Graduate degree requirements by
the end of Summer Semester 2014

Summer Intersession 2014 classes end
Summer Session 2014 1st 5-week session and 8-week session classes begin

Deadline for preliminary submission of doctoral dissertations to Graduate School for
Summer 2014 graduation

Deadline for preliminary submission of master's theses to Graduate School for
Summer 2014 graduation
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General Information

Location

The University is situated in a large metropolitan area. The campus, although centrally located within the City
of Akron, features park-like pedestrian areas. Students have easy access to retail outlets, transportation, and
churches. The University of Akron is located between East Market Street and East Exchange Street on the
east side of the downtown area. Akron is easily reached by automobile from major national east-west routes
(Interstates 80, 90, 76, and the Ohio Turnpike) and north south routes (Interstates 71 and 77), all of which
link Akron to the surrounding states and regions. For airline passengers, limousine service is available from
the Cleveland Hopkins International Airport located to the north and the Akron-Canton Regional Airport,
located to the south.

History

The connection between The University of Akron and its surrounding community has been a recurring theme
in its history. The institution was founded as a small denominational college in 1870 and has grown to its
current standing as a major, metropolitan, state-assisted university. It is significant that the efforts, energy,
and financial support of an Akron manufacturer of farm equipment, John R. Buchtel, were instrumental in
persuading the Ohio Universalist Convention to build its college on a hill overlooking the town that stretched
along the Ohio Canal. The grateful trustees responded by naming the school Buchtel College. It is also
significant that during its first four decades, the struggling institution was repeatedly aided in its efforts to
survive by various local entrepreneurs who pioneered and prospered in such industries as cereals, clay
products, matches, and rubber. Buchtel College’s emphasis on local rather than denominational interests
became increasingly clear, and by 1913 those strong ties and the school’s financial situation caused its
trustees to transfer the institution and its assets to the city. For the next 50 years, The Municipal University of
Akron received its principal support from city tax funds and swelled from an enrollment of 198 to nearly
10,000. The growth of the college paralleled the remarkable expansion of the community itself. From 1910 to
1920, Akron was the fastest-growing city in the country, evolving from a thriving canal town of 70,000 to a
major manufacturing center of 208,000, thanks in large part to a boom in local factories that bore names
such as Goodyear, Firestone, Goodrich, and others. The age of the automobile — and the demand for
inflatable rubber tires — changed the complexion of Akron forever. Changes within the Municipal University’s
curriculum reflected the strong interrelationship of town and gown. In 1914 a College of Engineering began
instruction, and other professional schools followed: Education (1921), Business Administration (1953), Law
(1959), Community and Technical College (now Summit College) (1964), Fine and Applied Arts (1967) (In
December 2008, the programs in the college became part of two distinct units: the College of Creative and
Professional Arts, and the College of Health Sciences and Human Services. In 2012, the programs in the
colleges moved to the Buchtel College of Arts and Sciences and newly created College of Health Professions.),
Nursing (1967) (in 2012, Nursing joined programs from the College of Health Sciences and Human Services
to form the College of Health Professions) and Wayne College (1972).

p. 12



Considering the institution’s location in the heart of a burgeoning rubber industry, it seemed appropriate that
the world’s first courses in rubber chemistry would be offered at Buchtel College, in 1909. From those first
classes in Professor Charles W. Knight's laboratory evolved the world’s first College of Polymer Science and
Polymer Engineering (1988). During World War II, University of Akron researchers helped fill a critical need in
the U.S. war effort by contributing to the development of synthetic rubber. The University’s polymer
programs have produced some of the world’s most able scientists and engineers, and today attract millions of
dollars annually in research support, as well as top graduate students from around the world. Research,
innovation, and creativity actively take many forms at the University — in the sciences, and in the arts and
humanities.

Today, University faculty study ways of matching workers with jobs to maximize performance; develop new
ways to synthesize fuel; write and produce plays, write poetry, choreograph dance works; explore improved
methods of tumor detection; evaluate water quality in northeast Ohio; provide speech and hearing therapy to
hundreds of clients; aid the free enterprise system by sharing the latest in business practices with new and
established companies alike; provide health care in community clinics; and study political campaign financing
and reform. Faculty are awarded patents each year for their work on new technologies and products. The
University of Akron’s continuing and central commitment to the liberal arts is signified by the perpetuation of
the institution’s original name in the Buchtel College of Arts and Sciences. The University has a long tradition
of serving the needs of part-time and full-time students through day and evening classes, and it attracts
traditional and nontraditional students of all economic, social, and ethnic backgrounds. The University seeks
to recruit and retain students of diverse backgrounds.

The University’s first doctoral degree was, appropriately enough, awarded in polymer chemistry in 1959, but
master’s degrees were granted as early as 1882. The University of Akron now offers 17 doctoral degree
programs and seven law degree programs as well as more than 100 master’s degree programs and options.
The University offers undergraduate students a choice of more than 200 majors and areas of study leading to
associate and bachelor’s degrees. Hundreds of noncredit continuing education courses, certificate programs
and specialized training opportunities are available for individuals and organizations.

In 1963 the receipt of state tax monies made the University a state-assisted municipal university, and on July
1, 1967, The University of Akron officially became a state university. Today, about 28,000 students are
enrolled in its 9 degree-granting units. Its College of Polymer Science and Polymer Engineering is the nation’s
largest academic polymer program. The University excels in many other areas, including engineering,
biomedicine, bioscience, global business, organizational psychology, educational technology, marketing,
dance, intellectual property law and nursing. Alumni of the University humber more than 160,000 and include
scientists, engineers, artists, lawyers, educators, nurses, writers, business people, and other professionals at
work in every state and throughout the world.

The 218-acre Akron campus, with more than 80 buildings, is within walking distance of downtown Akron and
is located in a metropolitan area of 2.8 million people.

The University’s presence in Northeast Ohio provides numerous opportunities in recreation, major collegiate,
amateur, and professional sports, concerts, cultural events, and commerce, all within easy driving distance
and many accessible via public transportation.

Arts venues on campus include Daum and Sandefur theatres, Guzzetta Recital Hall, the Emily Davis Gallery,
and E.J. Thomas Performing Arts Hall, the flagship performance venue for the region. The critically acclaimed
Akron Symphony Orchestra, Tuesday Musical and UA Steel Drum Band perform at Thomas Hall. More about
arts and culture at Akron.
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The University joined the Mid-American Conference in 1991 and participates on the NCAA Division I level in
19 sports. More about athletics at Akron.

The University’s ongoing, major campus renovation campaign that began in 2000, the “New Landscape for
Learning,” has added 22 new facilities, 18 major additions or renovations and 34 acres of green space.

For more than 142 years, The University of Akron has been an active participant in Akron’s renaissance of
commercial and artistic endeavor, a leader in the metropolitan area’s intellectual and professional
advancement, a center for internationally lauded research efforts and a source of enrichment, education, and
vitality for Northeast Ohio. Our history is a long and proud one — yet at The University of Akron, our eyes are
on the future, for our students, our faculty and staff, our community, and our world.
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Safety and Security

Located on this page you will find relevant information regarding Safety and Security, including links to those
respective offices and departments. This information is provided as part of The University of Akron’s
commitment to safety and security on campus and is in compliance with the Federal Crime Awareness and
Campus Security Act of 1990.

The Campus

The University employs many people to keep the campus safe and secure. The Division of Public Safety
provides for student and employee safety and security through the departments of University Police and
Environmental and Occupational Health and Safety. Student Affairs is responsible for security and safety
policies governing residence halls, fraternities, and sororities and for teaching students about security and
crime prevention. It is the intent of the University to continue and enhance current safety and security
education and awareness programs throughout the year. The purpose of these programs is to assure that the
campus community frequently receives information and instruction on University crime and safety policies
and procedures, and on drug and alcohol control and prevention. A safe campus can be achieved only with
the cooperation of the entire campus community. The University hopes students will read and become
familiar with this material and be responsible for their own safety and the security of others.

University Police
http://www.uakron.edu/safety/police/
Phone - 330-972-2911

Email - uapd@uakron.edu

Campus law enforcement is primarily the responsibility of The University of Akron Department of Police.
University police provide 24-hour-a-day patrol protection to the campus, parking lots, residence halls, and
on-campus fraternity and sorority houses. The police station is located in the Physical Facilities Operation
Center at the corner of Hill and South Forge streets and is staffed 24 hours a day. The University’s 40 police
officers are commissioned by the State of Ohio with full law enforcement authority and responsibilities
identical to the local police or sheriff. The UA Police Department works closely with the Akron Police
Department and other law enforcement agencies. Reports are exchanged every business day so that both
agencies receive pertinent information. Information is shared through personal contacts and by phone and
radio. University and City of Akron police regularly work together at large campus events such as athletic
competitions and dances. UA Police officers have met or exceeded the training standards of the Ohio Peace
Officers Training Council. They also receive ongoing in-service and specialized training in first aid, CPR,
firearms, defensive tactics, legal updates, and other skills. UA Police officers enforce laws regulating underage
drinking, the use of controlled substances, weapons, and all other incidents requiring police assistance. They
also are responsible for public safety services such as crime reports, medical emergencies, fire emergencies,
and traffic accidents. Incidents which may not rise to the level of a violation of law are referred to the
Department of Student Judicial Affairs. The Code of Student Conduct Manual explains the University’s
disciplinary process and is available through the Department of Student Judicial Affairs. It is the goal of every
member of the University Police Department to promote, preserve, and deliver feelings of safety and security

through quality services to the members of the University community. b. 15



Drug and Alcohol Prevention
http://www.uakron.edu/safety/be-safe-and-smart/drug-free-schools-and-communities.dot

The issue of drug and alcohol abuse concerns the entire University community as well as our surrounding
neighborhoods. The federal Drug Free Schools and Communities Act Amendments of 1989 require schools,
colleges, and universities receiving federal financial assistance to implement and enforce drug and alcohol
prevention programs for students and employees. The University of Akron prohibits the illegal use, pos
session, sale, manufacture, or distribution of drugs and alcohol by all students and employees on University
premises or as part of any University activity. Any misuse of substances by University students and
employees that presents physical or psychological hazard to individuals also is prohibited. It is the
responsibility of The University of Akron to adopt and implement a drug prevention program for its students
and employees. The University as an institution, and each of us as individuals, must eliminate the use of illicit
drugs and alcohol that contribute to the unrecoverable loss of time, talent, and lives.

Crime Prevention
http://www.uakron.edu/safety/be-safe-and-smart/
Phone -330-972-2911

Through the Office of Community Policing/Crime Prevention, University police officers provide educational
programs to students and employees on personal safety, sexual assault/acquaintance rape prevention, drug
and alcohol abuse prevention, and related topics. The University Police Department welcomes the chance to
talk with any campus group. Candid dialogue between UA Police and the public has created greater
confidence in the community to report unlawful activities. These programs are scheduled when requested.
Potential illegal actions and on-campus emergencies can be confidentially reported by any student, faculty, or
staff member. Complaints received by UA police which fall outside their jurisdiction will be referred to the
appropriate agency, or the complainant will be provided a phone number where the complaint can be filed.
Likewise, other agencies refer complaints to University Police when appropriate. The University Police
encourage the prompt reporting of crimes. Security considerations and maintenance are high priorities. Police
officers patrol parking lots 24 hours a day. UA police also offer assistance to motorists with battery jumps,
inflating tires, unlocking vehicles, and obtaining fuel. To request non-emergency assistance, call extension
2911. To schedule an appointment for an educational program, call extension 2911. For emergencies, dial
911 from any campus telephone or 330-972-2911 from a cell phone.

Student Campus Patrol
http://www.uakron.edu/safety/be-safe-and-smart/
Phone - 330-972-7263

A student escort service operates 5 p.m. to 2 a.m. seven days a week for the safety of anyone walking alone
on campus during the evenings. Summer and break hours vary. By calling extension 7263, an escort will
come to the student’s location and accompany him/her to any campus building or parking lot. Employed and
trained by The University of Akron Police Department, the campus patrol teams are easily identified by
labeled jackets, or maroon shirts. These teams assist the University police in patrolling campus parking lots
and other campus areas and report suspicious individuals or activities directly to the police dispatch center.

Emergency Phones and Emergency Phone Numbers
http://www.uakron.edu/safety/be-safe-and-smart/
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Yellow or red emergency phones are directly connected to the UA Police Department. These phones are
strategically located throughout campus pedestrian walkways and inside parking decks. Police respond to the
activation of any emergency phone receiver, even if no words are spoken. Outdoor security phones are at the
main entrances of all campus residence halls. UA Police and other campus numbers can be dialed on these
phones. If using an off-campus phone, dial 330-972- before the campus extension.

Campus Buildings - Hours of Operation

Most University academic facilities are open to the public from 7 a.m. until the latest evening classes let out.
Administrative buildings are generally locked at 6 p.m. When the University is closed, all buildings are locked
and may be opened only by authorized personnel.

Health and Safety
http://www.uakron.edu/safety/health-and-safety/

Members of the Department of Environmental and Occupational Health and Safety routinely inspect the
campus for environmental and safety concerns. The Department of Physical Facilities maintains University
buildings and grounds and regularly inspects facilities and promptly makes repairs to ensure safety and
security. University Police work with both units to respond to reports of potential safety and security hazards,
such as broken windows and locks. UA police also work with physical facilities personnel to help maintain
adequate exterior lighting and safe landscaping practices.

Personal Responsibility

The cooperation and involvement of students, faculty, and staff in any campus safety program is absolutely
necessary. All must assume responsibility for their own safety and security of their property by following
simple, common sense precautions. For example, although the campus is well-lighted, everyone should
confine their movements to well-traveled areas. There is safety in numbers, and everyone should walk with a
companion or with a group at night. Valuables should be marked with a personal identification number in
case of loss or theft. Bicycles should be properly secured when not in use. Automobiles should be locked at all
times. Valuables and purses should never be lying in view in a car but locked in the car trunk for safekeeping.
Protect your identity and personal information.

Crime Statistics
http://www.uakron.edu/safety/annual-safety-report/crime-statistics.dot

The University of Akron Police Department complies with reporting standards set by the United States
Department of Education guidelines. Our crime statistics can be found at our police department Web site at
www.uakron.edu/safety/annual-safety-report/. A hard copy of crime statistics can be obtained at The
University of Akron’s Police Department located at 146 Hill St., Akron, OH 44325-0402.
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Important Phone Numbers

University Area Code (330)
All phone numbers are subject to change without notice.
For numbers not listed, call the University Switchboard 330-972-7111

Colleges
Buchtel College of Arts and Sciences
College of Education
College of Business Administration
Summit College
College of Polymer Science and Polymer Engineering
College of Health Professions
College of Engineering
Honors College

The University of Akron Wayne College

Other Offices

Academic Achievement Programs

Academic Advising and Student Success, Center of
Accessibility, Office of

Admissions, Office of

Adult Focus, UA

Air Force (Aerospace Studies)

Athletic Advising

Athletics, Director

Bierce Library

Bierce Math Lab

972-7880
972-6966
972-7041
972-7220
972-7500
972-7551
972-6978
972-7966

(800) 221-8308

972-6804
972-7430
972-7928
972-7100
972-5793
972-2182
972-7426
972-7080
972-8161

972-5214

p. 18



Bierce Tutoring Lab

Bierce Writing Lab

Buchtelite, The (student newspaper)
Career Center

Center for Child Development
Center for Service and Leadership
College Reading and Study Skills Lab
Counseling Center

Developmental Programs

DocuZip Exchange Street Residence Hall

DocuZip Polsky Building
DocuZip Student Union
Educational Talent Search
English Language Institute
Federal College Work Study
Financial Aid, Office of Student
Fraternity and Sorority Life
Game Room

Graduate School

Health Services, Student.
International Programs

Law Library

Military Services Center
Multicultural Development, Office of
New Student Orientation (NSO)
Off-Campus Student Services

Office of Student Academic Success

972-6552

972-6548

972-7919

972-7747

972-8210

972-7021

972-6984

972-7082

972-7087

972-3947

972-2130

972-7870

972-5771

972-7544

972-8074

972-7032

972-7909

972-8462

972-7663

972-7808

972-6349

972-7330

972-7838

972-6769

972-2622

972-5500

972-6552
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Ohio Residency Officer

Pan-African Culture and Research Center
Parking Services

Peer Mentoring Program

Registrar, Office of the University
Reservation Line (Student Union)
Reserved Officers’ Training Corps (ROTC)
Residence Life and Housing

S.T.E.P. (Strive Toward Excellence Program)
Scholarships (non-University)
Scholarships (University)

Science and Technology Library

Student Judicial Affairs, Department of
Student Life, Administration Office
Student Organization Resource Center (SOuRCe)
Student Recreation and Wellness Services
Student Union Information Centers
Testing Services

Toll-Free - Undergraduate Admissions
Tours (of the University)

Transfer Student Services Center (TSSC)
TTY/TDD

Undergraduate Student Government
University Archives

Upward Bound Math and Science Program
Upward Bound Program

WZIP-FM Radio Station

972-8638
972-7030
972-7213
972-6769
972-8300
972-8689
972-7454
972-7800
972-6819
972-7032
972-7032
972-8323
972-6380
972-7866
972-2483
972-2348
972-INFO (4636)
972-7084
(800) 655-4884
972-7077
972-7009
972-5764
972-7002
972-7670
972-5105
972-5839

972-7105
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ZIPS Programming Network

Emergency Phone Numbers
Campus Patrol
Emergency and Closing Information
Police/Fire/EMS
Police (non-emergency)

University Switchboard

972-7014

972-7263
972-SNOW (7669)
911

972-2911

972-7111
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Important Policies

Statement of Expectations Registration

Intent to Enroll Level Status (Freshman - Senior)
New Student Orientation Class Attendance

Academic Advising Student Schedules

A Civil Climate for Learning: Statement of
Expectations

The University of Akron is an educational community of diverse peoples, processes, and programs. While all
of us have our individual backgrounds, outlooks, values, and styles, we all share certain principles of personal
responsibility, mutual respect, and common decency. Our campus culture requires that we maintain and
extend those principles, for without them we cannot thrive as a humane and worthwhile university. To keep
ourselves aware of these shared principles, this statement articulates some of the expectations and
responsibilities of a civil climate for learning on our campus.

Principles of Our Campus Culture

Our campus culture acknowledges the importance of all in our community for their participation in our
common enterprise as a university. We value the contributions and we respect the needs of students, faculty,
contract professionals, staff, administrators, maintenance and service personnel, and everyone else whose
work and dedication enable us to pursue our individual and collective academic goals.

Together, we maintain an intellectual culture that is accessible, disciplined, free, safe, and committed to
excellence. By our behavior with one another, we endorse a culture of diversity celebrating the uniqueness
of the individual and developing our understanding and tolerance of differences in gender, ethnicity, age,
spiritual belief, sexual orientation, and physical or mental potential.

We take responsibility for sustaining a caring culture, nurturing growth and fulfillment in one another and in
the larger communities of which we are a part. We insist on a culture of civility, united in our rejection of
violence, coercion, deceit, or terrorism. We work to increase collaboration, cooperation, and consensus within
rational dialogue characterized by mutual respect and consideration.

Ours is a responsible culture. We expect each member of our community to carry out responsibly his or her
duties for preserving the integrity, quality, and decency of our environment and our discourse.

Expectations and Responsibilities

To preserve and propagate the Culture of The University of Akron, everyone must engage in certain specific
behaviors. Anyone new to this campus must be aware of the expectations we have of each other and be
committed to fulfilling his/her responsibility in maintaining our culture.

Inside the Classroom

Inside the classroom, faculty are expected to respect the sanctity of the teaching/learning process by
honoring their commitment to students in terms of time, fairness, and enthusiasm. It is the responsibility of
faculty to set and enforce the classroom rules of conduct. Faculty members are expected to treat men 599



women, persons of all colors and ethnicities, and persons with varying abilities, spiritual preference, or sexual
orientation with equitable respect and consideration. Faculty should value and pursue excellence in teaching
as well as research. Faculty shall not engage in sexual or other forms of harassment or engage in
inappropriate dual relationships with students. Faculty must not tolerate academic dishonesty nor
discrimination or harassment from students to other students.

Students are expected to respect the sanctity of the teaching/learning process by expressing respect for the
faculty member as the organizer and guide through this learning experience, as well as for fellow students.
Disruptive, disrespectful, discriminatory, harassing, violent and/or threatening behavior is explicitly
prohibited. Academic dishonesty will not be tolerated. Students are expected to take responsibility for their
own learning and, in return, can expect responsible teaching from the faculty member. Students should
report unprofessional behavior on the part of faculty members. Students have a right to expect that they will
not be sexually or otherwise harassed, intimidated, or threatened.

On the Campus

On the campus, everyone is expected to respect and protect the dignity and freedom of each other. There
must be the opportunity for expression of all points of view, free from name-calling or ridicule. All members
of the University family are expected to be civil and tolerant of others. It is the responsibility of each member
of the University community to express dissatisfaction with anyone who fails to meet the responsibility of
civility and to request that they do so. In the event that cooperation cannot be attained, proper authorities
must be involved to insist upon these minimum expectations. Only by campus-wide compliance to these
expectations can we achieve a clear sense of our campus culture and, accordingly, a sense of mutual pride.

Students can expect that all representatives of all departmental and administrative offices will treat them
with respect, a sense of cooperation and with concern for their welfare. Students can also expect appropriate
coordination of services among departments. Everyone is expected to respect the campus environment by
behaving in ways that protect the safety, order, and appearance of all campus facilities. Each person must
take steps to preserve the ecological and aesthetic aspects of the campus.

Additional Behavioral Expectations

All members of the University community are required to abide by all laws and regulations of The University
of Akron, the City of Akron, the State of Ohio, and the Federal Government. Students are expected to abide
by the Code of Student Conduct and the University Disciplinary Procedures. Faculty, contract professionals,
administrators, and staff are expected to abide by all University regulations and procedures.

Intent to Enroll

http://www.uakron.edu/intent/
Phone - 330-972-2622
Email - orientation@uakron.edu

The University of Akron requires students to submit an ‘Intent to Enroll’ form, indicating their acceptance of
the University’s offer of Admission, and a $125 University Confirmation fee. The Intent to Enroll form is sent
to students at the time of admission to the University. Upon return of the Intent to Enroll form and the
University Confirmation fee, the student is e-mailed and electronic New Student Enroliment Packet, which
includes their date for Countdown to Campus Orientation, information on requesting on-campus housing and
University dining plans and details related to Financial Aid, Student Accounts and Payment Plans.
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New Student Orientation

http://www.uakron.edu/nso/
Phone - 330-972-2622
Email - orientation@uakron.edu

All new freshmen, transfer students and students enrolled in the Post-Secondary Enrollment Option Program
(PSEOP) are required to attend an orientation program prior to registering for classes at The University of
Akron. Orientation is conducted as a one-day program and is intended to ensure a smooth transition to the
University. Content includes information about academic policies and procedures, registration and financial
responsibility, campus involvement, and campus safety. In addition, all new, direct from high school students
are required to attend a mandatory three-day New Roo Weekend program prior to the start of the fall
semester.

Multiple orientation sessions are available prior to each term and are filled on a first come, first served basis.
Students should attend orientation as soon as possible to ensure the best selection of classes.

Academic Advising

New students are required to meet with academic advisors upon initial entry to the University and throughout
the first year. Thereafter, academic advisors continue to serve as a resource for students to discuss degree
requirements, career goals, major choice, course selection and other academic concerns.

Registration

Each term it is necessary for a student to select courses, formally register for those courses, and pay the
appropriate tuition and fees. The student may elect to register online or in person. Details about these
options are described online via MyAkron at http://my.uakron.edu and are available upon request from the
Office of Academic Advising Services, or the degree-granting college.

Level Status

The level status of each student is dependent upon the number of credit hours earned. The University
identifies the following levels:

Will be Designated If the Overall Credits Earned Are

Senior 90 credit hours or higher
Junior 60-89.99 credit hours earned
Sophomore 30-59.99 credit hours earned
Freshman 0-29.99 credit hours earned
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Class Attendance

A student is expected to attend all class meetings for which the student is registered. A student may be
dropped from a course in the current term by the dean if absence is repeated and the instructor recommends
this action; a student can gain re-admission only with permission of both the instructor and the dean. A
student dropped from a course receives an “F” which counts as work attempted whenever grade- point ratio
calculations are made.

Student Schedules

Adding Courses

A student must register for a course in person before the end of the fifth day of a fall or spring term or online
via MyAkron at http://my.uakron.edu by the end of the first week of the fall or spring term. Additions to the
student’s official schedule may be made after that date, but before the 15th calendar day, only with the
permission of the student’s advisor, instructor and dean or the dean’s designee. Students who have not
registered by this deadline may not attend classes or receive credit for the course. This deadline applies to all
regular 15-week courses offered in the fall and spring semesters. For all other courses, such as those in
intersessions or those which are flexibly scheduled, courses must be added, with appropriate permission, by
the date when 20% of the course has been completed. Details regarding Summer session information may be
found via MyAkron at http://my.uakron.edu.

Withdrawal Policy
http://www.uakron.edu/ssc/withdrawal-policy.dot
Phone - 330-972-7272

Email - ssc@uakron.edu

Students may drop a course through the second week (14th calendar day) of a semester or proportionally
equivalent dates during summer session, intersession, and other course terms. No record of the course will
appear on the student’s transcript. For purposes of this policy, the course term for a course that meets during
a semester but begins after the beginning of a semester and/or ends before the end of a semester begins
when its class meetings begin and ends when its class meetings end. After the 14-day drop period, and
subject to the limitations below, students may withdraw from a course through the seventh week (49th
calendar day) of a semester or proportionally equivalent dates during summer session, intersession, or other
course terms. A course withdrawal will be indicated on the student’s official academic record by a grade of
“WD.”

Withdrawing from courses - applicable to undergraduate students only:

1. Undergraduate students may not withdraw from the same course more than twice. If a student
attempts to withdraw from a course after having withdrawn from it twice before, he or she will continue
to be enrolled in the course and will receive a grade at the end of the semester.

2. Full-time undergraduate students who need to withdraw from all courses for extraordinary non-
academic reasons (e.g., medical treatment or convalescence, military service) must obtain the
permission of the dean of their college. For purposes of this paragraph:

a) Students are considered full-time if they were enrolled as full-time students at the beginning of the
term; and b) Courses for which the student has completed all requirements are excluded.
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- Undergraduate students who withdraw from two courses either before they have earned 30 credits, or
after they have earned 30 credits but before they have earned 60 credits, are not permitted to register
for additional courses until they have consulted with their academic advisor. The purpose of this
consultation is to discuss the reasons for the course withdrawals and to promote satisfactory academic
progress by helping students develop strategies to complete their courses successfully.

- Except as otherwise provided below, undergraduate students may not withdraw from more than four
courses before they have earned 60 credits. Students who attempt to withdraw from more than four
courses will continue to be enrolled in those courses and will receive grades at the end of the semester.
- Undergraduate students who need to withdraw from all courses for extraordinary, non-academic
reasons (e.g. medical treatment or convalescence, military service) may, after consulting with their
advisor, submit a written petition to the dean of their college requesting that these courses not be
counted toward the four-course withdrawal limit. The dean may grant this permission if, in the dean’s
judgment, it is consistent with the best academic interests of the student and the best interests of the
University.

- Undergraduate students who have reached the four-course withdrawal limit as noted above may, after
consultation with their advisor, submit a written petition to the dean of their college seeking permission
to withdraw from one or more additional courses. The dean may grant this permission if the dean finds
that the withdrawal is necessitated by circumstances beyond the student’s control and is consistent
with the best academic interests of the student and the best interests of the University.

- Withdrawing from a course shall not reduce or prevent a penalty accruing to a student for misconduct
as defined in the Student Code of Conduct.

- Degree granting colleges may supplement this policy with more stringent requirements.
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Credits

AP Exam AP Score Course(s) Awarded Awarded
Art History 3, 7100:210, Visual Arts Awareness 3
4 or5 7100: 100, Survey of History of ArtI 4
7100: 101, Survey of History of Art
II
Biology 3 3100:103, Natural Science: Biology 4
4 3100:100, Introduction of Botany 4

3100:103, Natural Science: Biology 4

5 3100:111, Principles of Biology I 4
3100:112, Principles of Biology II 4
Calculus AB 3,4,0r5 3450:221, Analytic Geometry- 4
Calculus I
Calculus BC¥* 3,4o0r5 3450:221, Analytic Geometry- 4
Calculus I 4
3450:222, Analytic Geometry-
Calculus II
Chemistry 3 3150:100, Chemistry and Society 3
3150:152, Principles of Chemistry I 1
lab
4o0r5 3150:151, Principles of Chemistry I 3
3150:152, Principles of Chemistry I 1
lab
Chinese Language and 3 3500:101, Beginning Chinese I 4
Culture 3500:102, Beginning Chinese II 4
4 3500:101, Beginning Chinese I 4
3500:102, Beginning Chinese II 4

3500:201, Intermediate Chinese I 3
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AP Exam

Comparative Government &
Politics

Computer Science A

Computer Science AB

English Language

English Literature

English Language & English

Literature

Environmental Science

European History

AP Score Course(s) Awarded

5

4o0r5

3or4

3or4

3,4,0or5

3,4,0or5

3,4,0or5

3,4,0or5

4o0r5

3500:101, Beginning Chinese I
3500:102, Beginning Chinese II
3500:201, Intermediate Chinese I

3500:202, Intermediate Chinese 11

General Education Social Science,
Set 3

3700:300, Comparative Politics

3460:209, Computer Science I

3460:209, Computer Science I
3460:210, Computer Science II

3460: 209, Computer Science I

3460:209, Computer Science I
3460:210, Computer Science II

3300:111, English Composition I

3300:111, English Composition I

3300:111, English Composition I
3300:250, Classic and
Contemporary Literature

3370:211, Introduction to
Environmental Science

General Education Social Sciences
Set 7

General Education Social Sciences
Set 7

General Education Humanities Set 4

Credits
Awarded

w wh p

N

p. 28



Credits

AP Exam AP Score Course(s) Awarded Awarded
French Language 3 3520:101, Beginning French I 4
3520:102, Beginning French II 4
4 3520:101, Beginning French I 4
3520:102, Beginning French II 4
3520:201, Intermediate French I 3
5 3520:101, Beginning French I 4
3520:102, Beginning French II 4
3520:201, Intermediate French I 3
3520:202, Intermediate French II 3
French Literature 3 3520:101, Beginning French I 4
3520:102, Beginning French II 4
3520:201, Intermediate French I 3
4o0r5 3520:101, Beginning French I 4
3520:102, Beginning French II 4
3520:201, Intermediate French I 3
3520:202, Intermediate French II 3
German Language 3 3530:101, Beginning German I 4
3530:102, Beginning German II 4
4 3530:101, Beginning German I 4
3530:102, Beginning German II 4
3530:201, Intermediate German I 3
5 3530:101, Beginning German I 4
3530:102, Beginning German II 4
3530:201, Intermediate German I 3
3530:202, Intermediate German II 3
Human Geography 3,4,0r5 3350:275, Geography of Cultural 2
Diversity
Italian Language and Culture 3 3550:101, Beginning Italian I 4
3550:102, Beginning Italian II 4
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AP Exam

Japanese Language and
Culture

Latin Literature

Latin: Vergil

AP Score Course(s) Awarded

4

3550:
3550:
3550:

3550:
3550:
3550:
3550:

3560:
3560:

3560:
3560:
3560:

3560:
3560:
3560:
3560:

3510:
3510:

3510:
3510:
3510:

3510:
3510:
3510:
3510:

3510:
3510:
3510:

101, Beginning Italian I
102, Beginning Italian II
201, Intermediate Italian I

101, Beginning Italian I
102, Beginning Italian II
201, Intermediate Italian I
202, Intermediate Italian II

101, Beginning Japanese I
102, Beginning Japanese II

101, Beginning Japanese I
102, Beginning Japanese II

201, Intermediate Japanese I

101, Beginning Japanese I
102, Beginning Japanese II

201, Intermediate Japanese I
202, Intermediate Japanese II

101, Beginning Latin I
102, Beginning Latin II

101, Beginning Latin I
102, Beginning Latin II
201, Intermediate Latin I

101, Beginning Latin I
102, Beginning Latin II
201, Intermediate Latin I
202, Intermediate Latin II

101, Beginning Latin I
102, Beginning Latin II
201, Intermediate Latin I

Credits
Awarded

4
4
3

w w s p

w b

w

N

w A~ p

w w s ph

N
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AP Exam

Macroeconomics

Microeconomics

Music Theory

Physics 1

Physic 2

Physics B

Physics C: Electricity &
Magnetism

Physics C: Mechanics

AP Score Course(s) Awarded

4o0r5

3,40r5

3,4o0r5

4o0r5

3,4o0r5

3,4o0r5

3,40r5

3,40r5

3,4o0r5

3510:101, Beginning Latin I
3510:102, Beginning Latin II
3510:201, Intermediate Latin I
3510:202, Intermediate Latin II

3250:201, Principles of
Macroeconomics

3250:200, Principles of
Microeconomics

General Education Humanities Fine
Arts

7500:121, Theory and Musicianship
I

2820: 161, Technical Physics:
Mechanics I
2820: 162, Technical Physics:
Mechanics II

2820: 163, Technical Physics:
Electricity and Magnetism

2820: 164, Technical Physics: Heat
and Light

2820:161, Tech Physics: Mech I/lab
2820:162, Tech Physics: Mech II/lab
2820:163, Tech Physics: Electricity
& Magnetism/lab

2820:164, Tech Physics: Heat and
Light/lab

3650:292, Elem. Classical Physics II

3650:291, Elem. Classical Physics I

Credits
Awarded

w wh p

N NDNDN
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AP Exam

Psychology

Spanish Language

Spanish Literature

Statistics

Studio Art: 2-D Design

Studio Art: 3-D Design

Studio Art: Drawing

U.S. Government & Politics

AP Score Course(s) Awarded

3,40r5

4o0r5

3,4o0r5

3,40r5

3,4o0r5

3,40r5

3,4,0r5

3750:

100, Introduction to

Psychology

3580:
3580:

3580:
3580:
3580:

3580:
3580:
3580:
3580:

3580:
3580:
3580:

3580:
3580:
3580:
3580:

3470:
3470:

101, Beginning Spanish I
102, Beginning Spanish II

101, Beginning Spanish I
102, Beginning Spanish II
201, Intermediate Spanish I

101, Beginning Spanish I
102, Beginning Spanish II
201, Intermediate Spanish I
202, Intermediate Spanish II

101, Beginning Spanish I
102, Beginning Spanish II
201, Intermediate Spanish I

101, Beginning Spanish I
102, Beginning Spanish II
201, Intermediate Spanish I
202, Intermediate Spanish II

261, Introductory Statistics I
262, Introductory Statistics 11

General Education Humanities Fine

Arts

General Education Humanities Fine

Arts

General Education

3700:

100, Government & Politics in

the US

Credits
Awarded

N

w b w whs b w h b

w wh ph

N
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Credits

AP Exam AP Score Course(s) Awarded Awarded
U.S. History 3,4,0r5 3400:250, United States History to 4

1877 4

3400:251, United States History

Since 1877
World History 3 General Education Social Sciences 4

Set 7

4 o0r5 General Education Social Sciences 3
Set 7 3

General Education Humanities Set 4

* Students who intend to major in a STEM discipline and earn a 3 on the Calculus BC exam should consult
with an advisor before purchasing credit.
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Alternative Credit Options

Advanced Placement Credit Military Credit

Bypassed Credit Postsecondary Enrollment Options
College Level Examination Program (CLEP) Tech Prep

Credit by Examination Transfer Credit

International Baccalaureate

American Council on Education’s College Credit
Recommendation

The University of Akron accepts the American Council on Education's College Credit Recommendation Service
(CREDIT). CREDIT evaluates and makes credit recommendations for formal educational programs and
courses offered by organizations including business and industry, labor unions, professional and voluntary
associations, schools, training suppliers, and government agencies. The program is based on the idea that it
is sound educational practice for colleges and universities to grant academic credit for high-quality
educational programs conducted by a variety of organizations provided that the courses are appropriate to an
individual's degree program.

Advanced Placement Credit

http://www.uakron.edu/admissions/undergraduate/who-are-you/applicant/ap-and-ib-credit.dot

Many high schools offer Advanced Placement courses through the auspices of the College Board for possible
college credit. By enrolling in such courses during high school and taking Advanced Placement Tests at the
end of each course, high school students may earn undergraduate credits in a number of different academic
areas. The test score required to receive credit for a specific course is determined by the Ohio Board of
Regents and the Academic Department in which the course resides. Credits earned in this manner are
included in the total credits completed, but are not assigned a grade and do not count in the quality point
ratio, class standing, or graduation with honors calculations. Students must take the tests while they are in
high school. It is not possible to take the tests once a student is enrolled at The University of Akron. The
State of Ohio, working through the University System of Ohio, has initiated policies to facilitate the ease of
transition from high school to college as well as between and among Ohio’s public colleges and universities.

Beginning in the Fall term 2009:

Students obtaining an Advanced Placement (AP) exam score of 3 or above will be awarded the aligned
course(s) and credits for the AP exam area(s) successfully completed

Credits received will be applied toward graduation and may also satisfy a General Education or Honor’s
Distribution requirement if the course(s), to which the AP area is equivalent, fulfill those requirements
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If an equivalent course is not available for the AP exam area completed, elective or area credit will be
awarded in the appropriate academic discipline and will be applied toward graduation where such elective
credit options exist within the academic major

Additional courses or credits may be available when a score of 4 or 5 is obtained. Award of credit for
higher score values varies depending on the institution and academic discipline

In academic disciplines containing highly dependent sequences (Sciences, Technology, Engineering and
Mathematics —~STEM) students are strongly advised to confer with their academic advisor to ensure they
have the appropriate foundation to be successful in advanced coursework within the sequence. The
advanced placement table lists disciplines available for Advanced Placement Testing, scores required for
accruing credit and courses at The University of Akron for which credit may be earned For questions
concerning Advanced Placement Credit call 330-972-7066 or 330-972-7425.

Bypassed Credit

Certain courses designated in this bulletin by each department enable an eligible student to earn "bypassed"
credit. An eligible student who completes such a course with a grade of "C" or better may apply for and
receive bypass credit for designated prerequisite courses which carry the same departmental code numbers.
A student who completes such a course with a "C-" or lower will not be eligible to apply for or receive bypass
credits. If the prerequisite course is required for graduation and the bypass attempt is unsuccessful, then the
student must take the prerequisite course. Credit for such bypassed prerequisites shall be included in the
total credits earned but shall not count in the quality point ratio, class standing or hours required for
graduation with honors. Bypassed credit is not awarded on the basis of completing a course either credit-by-
examination or credit/non-credit, or by completing a course as repeat for change of grade.

Approved for Bypass
Discipline Course Prerequisite Credit

Summit College

Computer 2440:202 2440:201 2440:201
Information Systems 2440:203 2440:201 2440:201
2440:204 2440:202-203 2440:201-203
2440:301 2440:201-204 2440:201-204
English 2020:222 2020:121 2020:121
Mathematics 2030:152 2030:151 2030:151
2030:153 2030:152 2030:151,2
2030:154 2030:153 2030:152,3
2030:161 2030:151 2030:151
2030:255 2030:154 2030:152,3,4
2030:356 2030:255 2030:154,255
Office Administration 2450:151 2540:150 2540:150
2540:253 2540:151 2540:150,1

Buchtel College of Arts and Sciences
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Approved for Bypass

Discipline Course Prerequisite Credit
Anthropology and 3210:122 3210:121 3210:121
Classical Studies 3210:223 3210:121,2 3210:121,2

3210:224 3210:121,2,223 3210:121,2,223
3210:303 3210:121,2,223,4 3210:121,2,223,4
3210:304 3210:121,2,223,4 3210:121,2,223,4
3510:122 3510:121 3510:121
3510:223 3510:121,2 3510:121,2
3510:224 3510:121,2,223 3510:121,2,223
3510:303 3510:121,2,223,4 3510:121,2,223,4
3510:304 3510:121,2,223,4 3510:121,2,223,4
Economics 3250:400 3250:201 3250:201
3250:410 3250:200 3250:200
English 3300:112%* 3300:111 3300:111
Geography and 3350:314 3350:310 3350:310
Planning 3350:442 3350:305 3350:305
3350:444 3350:305 3350:305
Theoretical and 3450:210 3450:145 3450:145
Applied Mathematics 3450:215 3450:145 or 149 3450:145
3450:221 3450:149 3450:149
3450:222 3450:221 3450:149,221
3450:223 3450:222 3450:221,222
Computer Science 3460:210 3460:209,3450:208 3460:209
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Discipline

Modern Languages

Course

3500:102
3500:201
3500:202
3500:422
3500:497
3501:102
3501:201
3501:202
3502:102
3502:201
3502:202
3510:102
3510:201
3510:202
3510:303
3510:304
3520:102
3520:201
3520:202
3520:301,2,5,6
3520:303,10,11
3520:312,351
3520:352
3520:402
3520:403,4

3500:
3500:
3500:
3500:
3500:
3501:
3501:
3501:
3502:
3502:
3502:
3510:
3510:
3510:
3510:
3510:
3520:
3520:
3520:
3520:
3520:
3520:
3520:
3520:
3520:

Prerequisite

101
102
201
202
202
101
102
201
101
102
201
101
102
201
202
202
101
102
201
202
202
202
351
302
302

Approved for Bypass

3500:
3500:
:101,2,201
3500:
3500:
3501:
3501:
3501:
3502:
3502:
:101,2,201
3510:
3510:
3510:
3510:
3510:
3520:
3520:
:101,2,201
3520:
3520:
3520:
3520:
3520:
3520:

3500

3502

3520

Credit

101
101,2

101,2,201,2
101,2,201,2
101

101,2
101,2,201
101

101,2

101
101,102
101,102,201
101,2,201,2
101,2,201,2
101

101,2

101,2,201,2
101,2,201,2
101,2,201,2
101,2,201,2
101,2,201,2
101,2,201,2
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Approved for Bypass

Discipline Course Prerequisite Credit
3520:413 3520:301 or 302 3520:101,2,201,2
3520:422 3520:202 3520:101,2,201,2
3520:427,450 3520:305 or 306 and 302 3520:101,2,201,2
3530:102 3530:101 3530:101
3530:201 3530:102 3530:101,2
3530:202 3530:201 3530:101,2,201
3530:301,2 3530:202 3530:101,2,201,2
3530:403,4 3530:302 3530:101,2,201,2
3530:406,7 3530:302 or 306 3530:101,2,201,2
3530:422 3530:202 3530:101,2,201,2
;Eggégf 3550:101 3550:101
3550:202 3550:102 3550:101,2

) 3550:201 3550:101,2,201
3550:301,2 "
3560:102 3550:202 3550:101,2,201,2
3560j201 3560:101 3560:101

' 3560:102 3560:101,102
3560:202 y
3570201 3570:101 3570:101
3580:202 3570:102 3570:101,2
3580:102 3570:201 3570:101,2,201
3580:112 3580:101 or 111 3580:101
3580:201 3580:101 or 111 3580:101
3580:202 3580:102 or 112 3580:101,2
3580:211 3580:201 or 211 3580:101,2,201
3580:212 3580:102 or 112 3580:101,2
3580:301,2,3 3580:201 or 211 3580:101,2,201

3580:202 3580:101,2,201,2
3580:340 two of 3580:301,2,3 3580:101,2,201,2
3580:351,401,2,3 3580:301:2,3 3580:101,2,201,2
3580:404,5,6,10 3580:401,2,3 3580:101,2,201,2
3580:407,8 3580:340 and two of 3580:101,2,201,2

3580:401,2,3

3580:409, 11, 12, 15, 16, 3580:407 or 408 3580:101,2,201,2
18, 19, 22, 23, 25, 27, 30

3580:431,2 two of group 3580:101,2,201,2
3580:401,2,3

Statistics 3470:262 3470:261 3470:261

College of Health Professions RN-BSN Sequence (Limited to Licensed Registered Nurses)
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Approved for Bypass
Discipline Course Prerequisite Credit

8200:336 8200:211, 217, 230, 350,
360, 370, 380, 410

College Level Examination Program (CLEP)

The College Level Examination Program (CLEP) is a national program that offers the opportunity to obtain
college credit by examination. A variety of experiences may have prepared a person to earn college credit.
The qualifying score required to receive credit for a specific course is determined by the Ohio Board of
Regents and the Academic Department in which the course resides. Credits earned in this manner are
included in the total credits completed but are not assighed a grade and do not count in the quality-point
ratio, class standing, or graduation with honors calculations. CLEP examinations for credit toward any degree
are not permissible in the term before graduation. Credit by CLEP may not be used to repeat for change of
grade. CLEP tests are administered Monday through Friday, and on some Tuesday evenings. Contact the
Counseling Center at 330-972-7084 to make a reservation and/or obtain more information. For more
information regarding the CLEP information listed below, call 330-972-7066 or 330-972-7425.

The following guidelines outline the terms under which The University of Akron will accept the results of
specified CLEP tests for college credit.

Qualifying Credit
CLEP Test Score Course(s) Awarded Awarded
Business
Financial Accounting 50 and above 6200:201 Principles of 3
Accounting I
Information Systems and Course equivalency not determined at time of publication

Computer Applications

Introduction to Business Law 50 and above 6400:220 Legal and Social 3
Environment of Business

Principles of Management 50 and above 6500:301 Management: 3
Principles and Concepts

Principles of Marketing 50 and above 6600:300 Marketing Principles 3

Composition and Literature

American Literature Course equivalency not determined at time of publication
Analyzing and Interpreting Course equivalency not determined at time of publication
Literature
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CLEP Test

College Composition/College
Composition Modular

English Composition

English Literature

Freshman College Composition
plus essay

History and Social Sciences

American Government

History of the United States I
History of the United States II

Human Growth and
Development

Intro. to Educational
Psychology

Introductory Psychology

Introductory Sociology

Principles of Macroeconomics

Principles of Microeconomics
Social Sciences and History
Western Civilizations I
Western Civilizations II
Modern Languages

French Language

Qualifying
Score Course(s) Awarded

Course equivalency not determined at time of publication

Course equivalency not determined at time of publication

Course equivalency not determined at time of publication

60 and above 3300:111 English Composition I

50 and above 3700:100 Government and
Politics in the United States

Course equivalency not determined at time of publication
Course equivalency not determined at time of publication

Course equivalency not determined at time of publication

Course equivalency not determined at time of publication

50 and above 3750:100 Introduction to
Psychology

50 and above 3850:100 Introduction to
Sociology

50 and above 3250:201 Principles of

Macroeconomics
Course equivalency not determined at time of publication
Course equivalency not determined at time of publication
Course equivalency not determined at time of publication

Course equivalency not determined at time of publication

55 to 65 3520:101 Beginning French I
3520:102 Beginning French II

Credit
Awarded

N

p. 40



Qualifying
CLEP Test Score

66 and above

German Language 55 to 65

66 and above

Spanish Language 55 to 65

66 and above

Science and Mathematics

Biology 50 and above

Calculus Course equivalency not determined at time of publication

Chemistry 50 and above

College Algebra 50 and above

Course(s) Awarded

3520:101 Beginning French I
3520:102 Beginning French II
and

3520:201 Intermediate French I
3520:202 Intermediate French II

3530:101 Beginning German I
3530:102 Beginning German II

3530:101 Beginning German I
3530:102 Beginning German II
and

3530:201 Intermediate German
I

3530:202 Intermediate German
II

3580:101 Beginning Spanish I
3580:102 Beginning Spanish II

3580:101 Beginning Spanish I
3580:102 Beginning Spanish II
and

3580:201 Intermediate Spanish I
3580:202 Intermediate Spanish II

3100:103 Natural Science:
Biology

3150:101 Chemistry for
Everyone

or

3150:151 Principles of
Chemistry I

3150:152 Principles of
Chemistry I Lab

or

3150:110 Intro to General,
Organic and Biochemistry I

3450:145 College Algebra

College Mathematics Course equivalency not determined at time of publication

Credit
Awarded

4
4

N

N
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Qualifying Credit

CLEP Test Score Course(s) Awarded Awarded
Natural Sciences Course equivalency not determined at time of publication
Precalculus Course equivalency not determined at time of publication

Credit by Examination

A student interested in earning credits by special examination may do so with the permission of the dean of
the student's college and the dean of the college in which a particular course is offered and by payment of the
special examination fee. The grade obtained in such an examination is recorded on the student's permanent
academic record. Credit by examination is not permitted in the semester before graduation. Credit by
examination may not be used to repeat for change of grade.

International Baccalaureate

The University of Akron recognizes the academic quality of the International Baccalaureate (IB) program and
the efforts of students enrolled in IB coursework by awarding advanced-standing credit for the completion of
the IB Diploma. Higher level examination scores are considered for departmental credit in the areas of
French, Spanish, German, Geography, Latin, Greek, Economics, Chemistry, History, English, Social
Anthropology, Mathematics, Music and Physics. Although minimum scores for the awarding of credit may vary
by subject area, generally scores of four or five are sufficient. No credit is awarded for IB Subsidiary
examinations, with the exception of some foreign languages.

Military Credit

Ohio GI promise, created through Executive Order 2008-17S in July 2008, calls for all University System of
Ohio institutions to participate in the Servicemembers Opportunity Colleges (SOC) Consortium. This
membership guarantees that The University of Akron will work with veterans to award military credit towards
degree completion.

Veteran students should request a copy of their credit from The American Council on Education (ACE) and
send this transcript to the Transfer Student Services Center, Akron, Ohio 44325-2001. The credit will be
evaluated and posted to the student's record upon enrollment at The University of Akron. Students should
consult with academic advisors to determine how military training, experience and coursework credits can be
used most effectively in meeting degree requirements.

Postsecondary Enroliment Options

The Postsecondary Enrollment Options (PSEO) was created by the Ohio legislature to allow high school
students to enroll in a college or university. The program is available to qualified students who are enrolled in
public and non-public high schools.

Through the PSEO, high school students are eligible to enroll in The University of Akron for the fall and spring
semesters. Prospective students should work with their high school counselors to discuss specific high school

policies.
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Option A: allows students to receive college credit only. All costs associated with enrollment including, but
not limited to, textbooks, materials, supplies, tuition and fees, are the responsibility of the student.

Option B: allows students to receive both high school graduation credit and college credit simultaneously.
For public high school students, the college will be paid directly out of the public school's state funds. Non-
public students are subsidized by a specific sum of money set aside by the Ohio General Assembly, and funds
are awarded on a first-come, first-serve basis. Required textbooks, non-consumable materials and tuition and
fees related to the coursework are provided for both public and non-public students.

Enrollment options are not intended to be a substitute for the academic programs, social growth or maturing
experience provided by Ohio's public and private high schools or otherwise interfere with or replace advanced
placement courses or the college preparatory curriculum available to students within their school system.

A student in grades 9-12 may enroll in the PSEO program. The PSEO programs are limited and selective. The
University has the right to accept only as many qualified students as can be properly served.

Eligibility Requirements
For 11th and 12th grade participants:

3.30 cumulative GPA with a 24 ACT composite or combined 1110 SAT math and critical reading combined
score, or 3.50 cumulative GPA with ACT/SAT scores for placement purposes (All students must submit an
ACT/SAT score for placement purposes.)

11th and 12th graders may enroll in up to 14 credit hours per semester. If a student wishes to enroll in
more than 14 credit hours per semester, he/she may appeal to the PSEO program coordinator.

For 9th and 10th grade participants:

3.75 cumulative GPA

26 ACT composite or 1150 SAT math and critical reading combined score

Letter of recommendation from a guidance counselor supporting the student's preparedness for college
level coursework

Grade of at least a B+ in all English courses

Write an essay, 500 words or less, regarding why the student wants to enroll in the program

Please note: 9th and 10th grade students may enroll in only one course per semester.
How to Apply for Admission

Application deadlines for the fall and spring semesters are May 15 and October 15, respectively. All
application materials must be postmarked by the deadline to be considered for admission.

1. Complete the online Undergraduate Admission Application under the section "Applicant Status," check the
box marked Postsecondary Options Programs Option A or B.

2. Student, parent or guardian, and high school counselor signatures are also required and should be
submitted with other application materials. A signature form is provided online after you submit your
completed online application.

3. Submit a non-refundable $40 application fee (unless it has previously been paid). A credit card option
payment is available on the online application.

4. Submit an official high school transcript. For applicants in the 8th grade, the transcript should include 7th
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5. Include the College Prep Form completed and signed by your high school guidance counselor.

6. Submit ACT and SAT score results. We prefer scores to be sent directly from the testing agency but will
accept scores posted on the official high school transcript.

Information regarding acceptance into the PSEO program, registration for classes and academic advising will
be forthcoming in the "acceptance packet" for the PSEO program.

Tech Prep

College Tech Prep is value-added education. This program integrates technical training and college
preparatory academics beginning in high school and continuing through a minimum of an associate degree.
College Tech Prep prepares students for highly skilled occupations supported by regional business and
industry in the areas of business, information, health and engineering technologies. The College Tech Prep
pathway is a skill-building curriculum jointly designed by business, high schools and colleges. The is pathway
links the high school experience with a college degree program.

Application fees are waived for College Tech Prep students entering The University of Akron. Students have
the potential to earn college credit, gain advanced skills and have a clearer sense of career direction while
they are still in high school.

For additional information regarding the College Tech Prep programs, contact Nicole Mullet, Tech Prep
Director, at 330-972-7112.

Tech Prep Postsecondary Enroliment Option

For Tech Prep students interested in the Postsecondary Enroliment Option, the entrance level grade point
average (GPA) is 3.0 overall with a 21 or higher composite score on the ACT. The college may admit a
students with a lower GPA and/or ACT on a case-by-case basis.

A Tech Prep students will be required to obtain a formal written recommendation letter from the high school
(guidance counselor or principal) that indicates the support of the school and that the student shows promise
in their technical field.

Tech Prep Postsecondary students will be limited to college coursework that directly related to the associate
degree program in their specific Tech Prep Pathway. Students meeting the above requirements will be eligible
for PSEO Option B (Option B allows students to receive high school graduation credits and college credit
simultaneously. Textbooks, materials, tuition and fees related to the coursework are provided at public
expense.)

Additionally, the application fee will be waived for Tech Prep Postsecondary students.
Interested Tech Prep students should take the following steps:

Obtain a Tech Prep Postsecondary Enrollment Application from the Office of Admissions, The University of
Akron, Akron, OH 44325-2001 or from their high school or career center guidance counselor

Complete and return the application with the recommendation letter and required signatures to Nicole
Mullet, Tech Prep Director, The University of Akron, Akron, OH 44325-6001

Information regarding acceptance into the program, registration for classes and academic advising will be
forthcoming in a letter of admission to the Tech Prep Postsecondary Enrollment Options Program
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Transfer Credit

The Transfer Credit policy is subject to the appropriate approval process and as such may be subject to
change.

The University of Akron awards transfer credit for non-remedial, non-developmental college-level coursework
completed with earned grades of "D-" or better at an institution of higher learning in the United States which
is fully accredited or has been granted candidacy status by one of the following regional institutional
accrediting agencies: Middle States Association of Colleges and Schools, Commission on Higher Education;
New England Association of Schools and Colleges, Commission on Institutions of Higher Education; North
Central Association of Colleges and Schools, Higher Learning Commission; Northwest Commission on Colleges
and Universities; Southern Association of Colleges and Schools, Commission on Colleges; Western Association
of Schools and Colleges, Accrediting Commission for Community and Junior Colleges; Western Association of
Schools and Colleges, Accrediting Commission for Senior Colleges and Universities. A summary of the number
of credits accepted will be listed on the official academic transcript along with the name of the institution and
dates of attendance.

No grade point value will appear on the record; and no grade point average will be calculated for the
coursework listed. Transfer students shall be accorded the same class standing and other privileges as all
other students on the basis of the number of credits earned. All residency requirements must be completed
successfully at the receiving institution prior to the granting of a degree.

CLEP or Advanced Placement Credit posted on transcripts from previously attended regionally accredited Ohio
colleges and universities is eligible for credit at The University of Akron. CLEP or Advanced Placement credit
posted on transcripts from previously attended regionally accredited non-Ohio colleges and universities is not
eligible for credit at The University of Akron. Students must present original documentation attesting to
scores earned prior to receiving alternative credit considerations.

The University of Akron does not guarantee that a transfer student automatically will be admitted to all
majors, minors or fields of concentration at the institution. For courses that have been taken at an institution
of higher education noted in the reference above, the dean of the college in which the student intends to
obtain a degree will specify which courses, other than General Education courses, will apply toward the
degree requirements of the University. The office responsible for transfer student services will specify which
courses listed will apply toward the General Education program requirements.

Transfer students must meet all University of Akron residency requirements.
For other types of transferable credit, please see the section on Alternative Credit Options.

Note: Official transcripts and/or documentation for alternative credit can be obtained from the following web
sites:

www.acenet.edu

www.collegeboard.com

www.collegeboard.org/clep

www.getcollegecredit.com
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Graduation Requirements

Requirements for Baccalaureate and Associate Degrees
Requirements for Additional Baccalaureate and Associate Degrees

Change of Requirements
Graduation with Honors

Requirements for Baccalaureate and Associate
Degrees

A candidate for the baccalaureate or the associate degree must:

File an application for graduation online with the Office of the University Registrar; If the candidate plans
to complete degree requirements at the end of the fall semester, submit an application by or before July
1; If the plan is to complete degree requirements at the end of the spring semester, submit an
application by or before December 1; Submit an application by or before April 1 for Summer
Commencement

Earn a minimum of 120 credits for a baccalaureate degree, 60 credits for an associate degree (some
programs of study may require more credits) with a minimum 2.00 grade point average as computed by
the Office of the University Registrar for work attempted at the University consistent with the Repeating
Courses policy; Some of the colleges may have by action of their faculties, adopted a higher grade-point
average for graduation with a degree from that college; The grade point average achieved at the time of
completion of requirements for a degree will include repeated and reassessed courses which will be used
to calculate graduation honors

Meet all degree requirements including grade-point averages that are in force at the time a transfer is
made to a degree-granting college; If the student should transfer to another major, then the
requirements should be those in effect at the time of the transfer; For a student enrolled in an associate
degree program, the requirements shall be those in effect upon entrance into the program

For purposed of meeting foreign language requirements, all foreign language and "American Sign
Language" courses can fulfill the foreign language requirement for those programs that have a non-
specific foreign language requirement; For those majors or programs that specify specific language
requirements, the applicable specific language requirement must be met to satisfy graduation
requirements for that major or program

Be approved for graduation by appropriate college faculty, Faculty Senate and Board of Trustees

Complete the requirements for a degree in not more than five calendar years from the date of transfer,
as defined below; In the event the student fails to complete the degree requirements within five calendar
years from the date of transfer, the University reserves the right to make changes in the number of
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credits and/or courses required for a degree

The date of transfer for a student in a baccalaureate program will be the date that the student is
accepted by the degree-granting college; For a student enrolled in an associate degree program, the date
of transfer refers to the date of entrance into the program

Earn the last 30 credits in the baccalaureate degree total or 15 credits in the associate degree total in
residence at The University of Akron unless excused in writing by the dean of the college in which the
student is enrolled

Earn a minimum of 30 credits in the baccalaureate degree total or 15 credits in the associate degree total
in residence at The University of Akron

If a student who has transferred from another institution wishes to present for the student's major fewer
than 14 credits earned at The University of Akron, written permission of both the dean and the head of
the department concerned is required

Discharge all other obligations at the University

Requirements for Additional Baccalaureate and
Associate Degrees

Meet all of the requirements given above - Requirements for Baccalaureate and Associate Degrees

Earn a minimum of 30 credits which have not counted toward a baccalaureate degree, for an additional
baccalaureate degree, or 15 credits which have not counted toward an associate degree, for an additional
associate degree; These credits shall be earned in residence at The University of Akron

Change of Requirements

To better accomplish its objectives and serve our students, the University reserves the right to alter, amend
or revoke any rule or regulation. The policy of the University is to give advance notice of such change,
whenever feasible.

Unless the change in a rule or regulation specifies otherwise, it shall become effective immediately with
respect to the student who subsequently enters the University, whatever the date of matriculation.

Without limiting the generality of its power to alter, amend or revoke rules and regulations, the University
reserves the right to make changes in degree requirements of the student enrolled prior to the change by:

Altering the number of credits and/or courses required in a major field of study

Deleting courses

Amending courses by increasing or decreasing the credits of specific courses, or by varying the content of
specific courses

Offering substitute courses in the same or cognate fields
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The Dean of the college, in consultation with the Department or Division Head of the student's major field of
study, may grant waivers in writing if a change in rules affects degree requirements of a student enrolled
before the change was effective. The action of the Dean of the college in granting or refusing a waiver shall
be reviewed by the Senior Vice President and Provost and Chief Operating Officer on his motion, at the
request of the Dean of the college of the student affected, or at the request of the student.

Credit and grade-point requirements for graduation as adopted by the college faculties are listed in this
bulletin.

When deemed necessary and only in rare and unique circumstances that do not undermine the overall
integrity of the various graduation requirements, the Senior Vice President and Provost and Chief Operating
Officer, in consultation with the President, may waive specific requirements contained in this rule and report
such waivers to the Board of Trustees for its information.

Graduation with Honors

Honors announced at the commencement ceremony are determined from the Grade Point Average as of the
end of the term prior to the graduation term. The number of credit hours for the commencement ceremony
included the total humber of credit hours completed at The University of Akron plus the number of credit
hours in progress at The University of Akron. Official honors are determined after ALL final grades have been
reported on the academic record. All graded courses, including repeated and reassessed courses, are
including in both determinations. The official honors designation will be posted to the diploma and academic
transcript.

A student who holds a baccalaureate degree from an accredited institution, including The University of
Akron, and who earns subsequent baccalaureate degree at The University of Akron per the academic
policy requirements for second degrees, is eligible to graduate with honors.

For a student who is being awarded a baccalaureate degree and who has completed 60 or more credits at The
University of Akron, the degree

Will be Designated If the Overall Grade Point Average Is

Cum Laude between 3.4 and 3.59

Magna Cum Laude between 3.60 and 3.79

Summa Cum Laude  3.80 or higher
A student who holds an associate degree from an accredited institution, including The University of
Akron, and who earns a subsequent associate degree at The University of Akron per the academic policy
requirements for second degrees, is eligible to graduate with honors.

For a student who is being awarded an associate degree and who has completed 30 or more credits at the
University, the degree

Will be Desighated If the Overall Grade Point Average Is

with distinction between 3.4 and 3.59

with high distinction  between 3.60 and 3.79

with highest distinction 3.80 and higher
Where deemed necessary, the Senior Vice President and Provost and Chief Operating Officer may waive
these requirements for rare and unique circumstances and report such waivers to the Board of Trustees

for its information.
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Grade Policies and Credit

Grades and the Grading System Course Substitution Policy

Importance of Grades Academic Reassessment

Dean's List Academic Misconduct

Part-Time Student Dean's List Credit/Noncredit Option
Probation-Dismissal Audit Policy

Repeating Courses Transient Work at Another University

Grades and the Grading System

A student will receive grades on various types of classroom performance during the progress of most courses
and a final grade at the end of the term. At the end of the term, grades are available online. Individual tests
are usually graded with percentage or letter marks, but official academic records are maintained with a
grade-point system. Overall scholastic averages are computed on a quality point ratio basis, wherein the sum
of the quality points earned is divided by the sum of the credits attempted. The quality point value per credit
for each letter grade is shown in the following tables:

Grade Quality Points Key

A 4.0

A- 3.7

B+ 3.3

B 3.0

B- 2.7

C+ 2.3

C 2.0

C- 1.7

D+ 1.3

D+ 0.0 Graduate Courses Only
D 1.0

D 0.0 Graduate Courses Only
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Grade Quality Points Key

D- 0.7

D- 0.0 Graduate Courses Only
F 0.0 Failure

I 0.0 Incomplete

IP 0.0 In Progress

AUD 0.0 Audit

CR 0.0 Credit

NC 0.0 Noncredit

WD 0.0 Withdrawn

NGR 0.0 No grade reported

INV 0.0 Invalid grade reported
PI 0.0 Permanent Incomplete
R 0.0 Repeat

Notes: Prior to Fall Semester 1973 cumulative grade point averages included transfer work. A student cannot
raise a grade through re-examination.

I - Incomplete: Indicates that the student has done passing work in the course but that some part of the
work is, for good and acceptable reason, not complete at the end of the term. Failure to make up the omitted
work satisfactorily by the end of exam week of the following term, not including summer sessions, converts
the “I” to an “F.” When the work is satisfactorily completed within the allotted time, the “I” is converted to
whatever grade the student has earned. It is the responsibility of the student to make up the incomplete
work. The faculty member should submit the new grade to the Office of the University Registrar on a change
of grade form, which is available through MyAkron. If the instructor wishes to extend the “I"” grade beyond
the following term for which the student is registered, the instructor should submit an incomplete extension
form, which is available through MyAkron, before the end of the semester.

IP - In Progress: Indicates that the student has not completed the scheduled coursework during the
semester because the nature of the course does not permit completion within a single semester, such as work
toward a thesis. An “IP” grade should be assighed only in graduate courses.

PI - Permanent Incomplete: Indicates that the student’s instructor and the dean with jurisdiction over the
course may for special reason authorize the change of an incomplete “1” to a permanent incomplete “PL.”

WD - Withdraw: Indicates that the student registered for the course but withdrew officially after the 15th
day of the term.
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NGR - No Grade Reported: Indicates that, at the time grades were processed for the current issue of the
record, no grade had been reported by the instructor.

INV - Invalid: Indicates the grade reported by the instructor of the course was improperly noted and thus
unacceptable for proper processing.

Importance of Grades

Grades determine whether a student is either eligible or ineligible to remain at the University. Eligibility to
participate in the 200-plus registered student organizations and other co-curricular activities is dependent on
the student’s maintenance of good academic standing at the University. A student who has not been placed
on probation or dismissed from the University is deemed to be in good academic standing. Some selective
organizations such as honoraries and varsity athletics require special eligibility criteria. On the basis of
grades, a student receives opportunities to take additional courses to accelerate academic progress.
Acceptance for admission to a college depends on the approval of the dean of the college which the student
chooses to enter and on the student's academic performance to date.

Dean’s List

Undergraduate students who carry 12 graded credits or more without receiving an “Incomplete” or “In
Progress” grade and earn a grade point average of 3.25 or better are eligible for inclusion on the Dean’s List
of their respective college. This is an undergraduate academic honor recognizing excellence in the classroom
prior to the completion of the degree. Developmental Program course load hours do not carry academic credit
toward a degree and are not considered in determining Dean’s List honors but do count in computing a
student’s course load for financial aid or student employment, and are used in probation and dismissal
decisions.

Part-Time Student Dean’s List

Undergraduate part-time students who carry between 6 and 11.5 graded credits without receiving an
“Incomplete” or “In Progress” grade and earn a grade point average of 3.25 or better are eligible for inclusion
on the Part-Time Student Dean’s List of their respective college. This is an undergraduate academic honor
recognizing excellence in the classroom prior to the completion of the degree. Developmental Program course
load hours do not carry academic credit toward a degree and are not considered in determining Part-Time
Dean’s List honors but do count in computing a student’s course load for financial aid or student employment,
and are used in probation and dismissal decisions.

Probation-Dismissal

An undergraduate student who fails to maintain a grade-point average of 2.00 (*C") is placed on academic
probation and may be subject to a change of courses, dismissal, or some other form of discipline. Academic
discipline is determined by the dean of the college in which the student is enrolled. Reinstatement of a
student is determined by the dean of the college from which the student was dismissed. Once dismissed from
the University, a student is not eligible to register for credit courses until readmitted.
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Repeating Courses

Any course may be repeated twice by an undergraduate student subject to the following conditions:

To secure a grade (“"A-F”) a student may repeat a course in which the previously received grade was a
“C-,"“D+,""D,” “D-," or “F,” “"CR,” “"NC,” or “"AUD."” Registrations under the “"CR/NC” option are subject to
the restrictions in the "CR/NC” policy

To secure a “"CR,” a student may repeat a course in which the previously received grade was a "NC.”
Registrations under the "CR/NC"” option are subject to the restrictions in the "CR/NC" policy

To secure a grade (“"A-F"), "CR,” “NC,” a student may repeat a course in which the previously received
grade was an “AUD.” Registrations under the “"CR/NC” option are subject to the restrictions in the “"CR/
NC" policy

A graded course (“A-F”) may not be repeated for a grade of "AUD"”

A course taken under the “"CR/NC” option may not be repeated for a grade of "AUD”

With the dean’s permission, a student may substitute another course if the previous course is no longer
offered. Courses must be repeated at The University of Akron

Grades for all attempts at a course will appear on the student’s official academic record

Only the grade for the last attempt will be used in the grade-point average

All grades for attempts at a course will be used in grade-point calculation for the purpose of determining
graduation with honors and class standing

For purposes of this section, credit for this course or its equivalent will apply only once toward meeting
degree requirements

Course Substitution Policy

The University of Akron recognizes that some students may be unable to satisfy specific coursework
requirements for degree completion. Therefore, the student may request a course substitution. A course
substitution is not appropriate when the specific course(s) is essential to the degree being sought and a
substitution would represent a fundamental alteration of the program. The process for requesting a course
substitution is as follows:

The student contacts his/her advisor and requests a course substitution.

If the request(s) is based on a disability, the Office of Accessibility shall be consulted and shall assist the
advisor and student in the facilitation of a solution
If the advisor approves, an appropriate substitution is agreed upon and the recommendation with
rationale is forwarded to the department chair or school director for approval
The student shall be advised of and sign an informed consent form which is forwarded with the
recommendation and which states the following:
You have been advised that this substitution is only applicable in this college and is not binding on
any other college within the University
You understand that a course substitution may ultimately affect further studies at this university or
other colleges and universities including graduate studies

If the department chair or school director approves, the recommendation with rationale is forwarded to
the Dean

If the Dean approves, the office of the Dean shall notify all parties concerned
p. 54



Approved course substitutions should be entered into the DARS academic progress system by the
appropriate office

If the Dean disapproves, the student may request a review by the Senior Vice President and Provost and
Chief Operating Officer

Academic Reassessment

To be eligible for academic reassessment, a student shall:

Have not attended The University of Akron for at least three calendar years. A semester or summer
session in which the student received all *“WD" grades cannot be counted as part of the separation
period; and

Have re-enrolled and maintained a grade point average of 2.5 or higher for the first 24 letter-graded (“"A”
through “F”) hours attempted at The University of Akron; and

Have not used academic reassessment before at The University of Akron; and

Submit a written request for academic reassessment to the student’s college dean’s office. To apply for
academic reassessment, the student shall complete the appropriate form in consultation with his/her
academic advisor. The Office of the University Registrar shall confirm eligibility and make the
adjustments to the student’s academic record.

The student begins with a new cumulative grade point average and adjusted credit hour totals. Credit
hours are defined as semester hours. Only grades with a "C-" or lower may be reassessed. The student,
in consultation with his/her academic advisor, shall identify the courses to be reassessed. Grades to be
reassessed shall come from the time period prior to the student’s re-enrollment following the three-year
absence.

Grades earned for the courses that are reassessed at The University of Akron are excluded from the
calculation of the cumulative “"GPA,” but will remain on the student’s official transcript

Credit hours earned for courses at The University of Akron during the previous enroliment with a grade of
“C" or better, including “"CR,” are retained

Credit hours from all reassessed courses taken during the previous enrollment at The University of Akron
with a grade of “"C-" or lower are removed from the calculation of the cumulative "GPA” (although the
grades are retained on the academic transcript with the notation “academic reassessment policy”)

The Office of the University Registrar will apply the following provisions of the academic reassessment policy:

When counting the first 24 credits attempted, if the 24th credit is part of other credits earned during a
semester, the entire number of credits earned for that semester will be calculated into the grade-point
average

An undergraduate student may utilize this academic reassessment policy only one time in his/her career
at The University of Akron

This policy applies to undergraduate course work taken at The University of Akron and only for
undergraduate students earning a first undergraduate degree

Grades from all courses ever taken at The University of Akron and the resulting "GPA” (unadjusted by the
academic reassessment policy) will be used for purposes of determining eligibility for university,
departmental or professional honors or other recognition based upon the student’s undergraduate
academic career and record of academic performance

Any academic probations, suspensions or dismissals from reassessed semesters shall not be forgiven.
They will count when the probation-dismissal policy is applied to the student’s record after readmission
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A student may seek an exception to this policy through an appeal to the senior vice president and
provost and chief operating officer whose decision will be final

Academic Misconduct

Students at The University of Akron are an essential part of the academic community, and enjoy substantial
freedom within the framework of the educational objectives of the institution. The freedom necessary for
learning in @ community so rich in diversity and achieving our educational objectives requires high standards
of academic integrity. The University community is governed by the policies and regulations contained within
the Code of Student Conduct. Contact the Department of Student Judicial Affairs in Student Union 216, at
sja@uakron.edu or 330-972-6380. The University of Akron considers academic integrity an essential part of
each student’s personal and intellectual growth. Instances of academic misconduct will be addressed. All
members of the community contribute actively to building a strong reputation of academic excellence and
integrity at The University of Akron. It is each student’s responsibility to know what constitutes academic
misconduct and to seek clarification directly from the instructor if necessary. Examples of academic
misconduct include, but are not limited to:

Submission of an assignment as the student’s original work that is entirely or partly the work of another
person

Failure to appropriately cite references from published or unpublished works or print/non-print materials,
including work found on the World Wide Web

Unauthorized copying of an assignment in computer programming, or the unauthorized examination or
view of the computer, specifically during examinations

Possession and/or unauthorized use of tests, notes, books, calculators or formulas stored in calculators
not authorized by the instructor during an examination

Providing and/or receiving unauthorized information from another student to complete an assignment
Observing or assisting another student’s work

Violation of the procedures prescribed by the professor to protect the integrity of the examination
Cooperation with a person involved in academic misconduct

An incident of academic misconduct may be resolved and a sanction assessed in a meeting between the
faculty member and student. If the student and faculty member agree on the facts of the incident and the
proposed sanction, the matter can be resolved informally. Prior to an informal resolution, the faculty member
shall confer with Student Judicial Affairs to determine whether any prior academic misconduct has occurred.
If the student and the faculty member disagree about the facts of the incident or the proposed sanction, then
the matter shall be referred to Student Judicial Affairs. When the matter is referred to the Department of
Student Judicial Affairs, a meeting will occur and, if the information indicates it is more likely than not that an
academic misconduct violation has occurred, the office will follow procedures.

Credit/Noncredit Option (undergraduate and post
baccalaureate only)

A student who takes a course on a “credit” or “noncredit” (CR/NC) basis, and who earns a grade equivalent to
“"A"” through “C-,” shall receive credit ("CR") for the course and have the grade, “"CR,” placed on the
permanent record; a grade equivalent to "D+" through “F” will be recorded with the noncredit grade, "NC.”
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For the baccalaureate degree, no more than 16 credits of non-language courses and no more than 20 credits
in total (including language courses) are permitted to be taken on a CR/NC basis. For the associate degree,
no more than eight credits of non-language courses and no more than 10 credits in total, including language
courses, is permitted.

A student is eligible for the CR/NC option if the student has:

Completed 50% of the number of credits required for a degree
A GPA of at least 2.30
The consent of an advisor

The CR/NC option is available only at the time of registration for the course. After the first week of the term
or first two days of a summer session, the status cannot be changed. The University Registrar will notify the
instructor of those students utilizing the CR/NC option by means of the final class list.

Courses that can be taken on a CR/NC basis:

One free elective (not in major field) course per term
Any first- and/or second-year foreign language course at any time, regardless of grade-point average

Courses that cannot be taken CR/NC:

Any General Education courses
Courses required by colleges and departments of all undergraduate majors

Courses for which “"CR"” is awarded will be counted as hours completed only; courses for which "NC” is
awarded shall not be counted as hours attempted; in neither case shall "CR"” or "NC"” be considered in
calculating grade-point average, but in both instances the course shall be entered on the student’s official
academic record. A student may repeat a course for credit (CR), or a grade (A-F) after receiving a grade of
“NC.” A college may designate in the printed schedule, on an annual basis, a course as not available to be
taken on a "CR/NC” basis. A student taking a course on a "CR/NC" basis is expected to meet the full
requirements of the course as required by the instructor.

Audit Policy

A student choosing to audit a course must elect to do so at the time of registration. The student pays the
enroliment fee and may be expected to do all the work prescribed for students taking the course for credit,
except that of taking the examination. Any faculty member may initiate withdrawal for a student not meeting
these expectations.

Transient Work at Another University

The purpose of transient work is to provide The University of Akron student with opportunity to: 1) take a
course that is not offered at The University of Akron; or, 2) if the student is away in the summer, to take a
course in a distant location; or, 3) in rare cases, a student who is only a few credits shy of graduation and
must leave The University of Akron due to extenuating circumstances. These courses will be listed on The
University of Akron official academic record. Each course will reflect the course number, title, grade and credit
value; no grade-point value will appear on the record and the grade for such course will not be included in
The University of Akron grade-point calculation. The name of the institution will be listed on The University of
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Any University of Akron student who wishes to take coursework at another regionally accredited institution of
higher education must receive prior approval by the academic dean of the appropriate unit if the student
intends to apply this coursework toward a degree at The University of Akron.

A student can make an official request for transient credit by submitting a Transient Permission Form. If
the coursework taken at another institution will be used to satisfy The University of Akron General
Education requirements, prior written permission to take the course must be received from the office
responsible for transfer student services unless the course has been previously approved as an
equivalency by The University of Akron.

If the coursework taken at another institution will be used to satisfy a degree granting college degree
requirement or as elective credit, prior written permission to take the course must be received from the
dean of the student’s degree granting college unless the course has been previously approved as an
equivalency by The University of Akron.

A student must earn a grade of "D-" or better in the course at the other institution in order for the credits
to apply toward the student’s degree requirements at The University of Akron unless otherwise specified
by the degree-granting college. The student must provide the official transcript for the course in order to
receive credit.

No more than 18 total credit hours of transient work may be approved prior to the granting of a
baccalaureate degree. No more than nine total credit hours of transient work may be approved prior to
the granting of an associate degree.

Approvals for transient attendance at other institutions are valid for only the requested term and are
subject to all restrictions of the dean of the college approving the request for transient credit.

Students who are on probation, dismissed or are in the last 30 hours of a baccalaureate degree or are in
the last 15 hours of an associate degree are restricted or denied transient permission by either the dean
of the degree granting college or the dean of the University College except in rare and compelling
circumstances.

Note: Coursework taken at another institution cannot be considered for The University of Akron’s Repeat for
Change of Grade policy or Academic Reassessment policy and will not be calculated into the UA grade point
average.
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Colleges and Programs

The University of Akron offers comprehensive programs of instruction leading to the associate (two-year),
bachelor’s (four-year), master’s (graduate), and doctoral (graduate or professional) degrees.

Buchtel College of Arts and Sciences

Buchtel College of Arts and Sciences is the largest and oldest degree-granting college at The University of
Akron. In addition to providing a world-class education in an array of bachelor's, master’s and doctoral
degree programs, Buchtel College provides the majority of general education courses for the University. E.J.
Thomas Performing Arts Hall, the region’s flagship performance venue, is home to many arts performances
for the college.

The College has four administrative divisions: Fine Arts, Humanities, Natural Sciences and Social Sciences.

The Fine Arts Division includes the Mary Schiller Myers School of Art; the Schools of Dance, Theatre, and Arts
Administration; Music; and Family and Consumer Sciences. The Humanities Division includes the
Departments of Anthropology and Classical Studies; English; Modern Languages; and Philosophy. The Natural
Sciences Division includes the Departments of Biology, Chemistry, Computer Science, Geology and
Environmental Science, Physics, Mathematics; and Statistics. The Social Sciences Division includes the
Departments of Economics, History, Political Science, Psychology, Public Administration and Urban Studies
(graduate only), Sociology, and the School of Communication.

Qualified students seeking hands-on career exploration experiences can enroll in internships and co-op
opportunities. Students wishing to enrich their majors by completing a certificate, a minor or a double major
are encouraged to do so. Interdisciplinary studies are readily available to Arts and Sciences students through
the Humanities Division major, the Natural Sciences Division major, the Social Sciences Division major and
the Bachelor of Arts Interdisciplinary Studies program.

About the College
Programs of Instruction
College Website

College of Business Administration

The College of Business Administration (CBA) is a professional college of the University that is dedicated to
teaching, business research and public service. The College is accredited by AACSB International - The
Association to Advance the Collegiate Schools of Business and offers accredited baccalaureate and master's
degree programs during the day and evening. It is home to the George W. Daverio School of Accountancy,
Department of Finance, Department of Management and Department of Marketing.

About the College
Programs of Instruction
College Website
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College of Education

The College of Education is a community of professionals whose purpose is to provide leadership for

community well-being through standard-setting programs that enhance teaching, learning and human
development; research and inquiry; and outreach. It develops itself and others through continuous
improvement and through a commitment to these core components of professional practice and scholarship:
Knowledge, Technology, Diversity and Ethics.

The College is home to the departments of Counseling, Curricular and Instructional Studies, Educational
Foundations and Leadership, and Sport Science and Wellness Education, as well as humerous centers and
clinics. The College’s programs include a balanced offering of a foundation in general education, intensive
study in the content area and professional courses and other learning experiences which combine theory and
practice.

About the College
Programs of Instruction
College Website

College of Engineering

The College of Engineering provides educational opportunities for students at both the undergraduate and
graduate levels who wish to pursue careers in engineering. The faculty in the College of Engineering perform
research with the purpose of contributing new knowledge to the fields encompassed by engineering
principles.

The College offers Bachelor of Science degrees in Biomedical Engineering, Chemical Engineering, Civil
Engineering, Electrical Engineering, Computer Engineering, Mechanical Engineering, Mechanical Polymer
Engineering and Engineering.

The College’s co-op program, one of the oldest in the nation, enables student engineers to integrate
classroom learning with on-the-job experience while they earn their degrees. Students can alternate
semesters of paid employment in their major fields of interest with semesters on campus after they have
completed five semesters of study.

About the College and Programs of Instruction
College Website

College of Health Professions

The College of Health Professions brings an interprofessional educational and collaborative approach to health
care. This bold new approach significantly improves patient outcomes as doctors, nurses, dietitians, social
workers and other health providers work together to treat the whole patient.

Students in nursing, dietetics, audiology, speech-language pathology, social work and other fields learn side
by side so that as professionals, it will be natural to treat patients collaboratively.
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Students benefit from close college ties with such health systems as the Cleveland Clinic Foundation, Summa
Health System, Akron Children’s Hospital, the Northeast Ohio Medical University and the Austin Biolnnovation
Institute in Akron. Students engage in state-of-the-art simulation experiences, gain clinical experience and
spend ample time learning collaboratively with fellow students and seasoned professionals in many
disciplines.

About the College
Programs of Instruction
College Website

Honors College

The Honors College supports high achieving and highly motivated students with challenging curriculum
options, honors classes, academic scholarships, priority in registration, priority assignment to rooms in the
honors residence, and enhanced computer and study facilities. Honors College students who complete the
requirements of their academic majors and of the Honors College with cumulative grade-point averages of at
least 3.40 are recognized at graduation as University Honors Scholars.

About the College
College Website

Summit College

Summit College offers associate and baccalaureate degree programs in a variety of technical areas, many of
which are nationally accredited. It also offers certificates and minors, is home to the UA Police Academy, the
Training Center for Fire and Hazardous Materials, the Center for Emergency Management & Homeland
Security, and Workforce Development & Continuing Education at the University.

The College helps to further the goals and purposes of the University by emphasizing the following
objectives:

The College serves the student by providing the means to examine academic and career opportunities
considering interests, abilities and achievements

The College provides for industry, business, government agencies, health-care establishments and
human service occupations; pre-service and in-service training for entry-level positions and/or
advancement in employment

Consistent with the philosophy of learning as a life-long experience, the College provides educational
opportunities for the student no matter the age, background or need; full- or part-time, day or evening
The College provides quality instruction with qualified and experienced teachers who are encouraged to
use the community as a “laboratory” for achieving educational goals

About the College
Programs of Instruction
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College Website

Wayne College

To meet the needs of the citizens of Wayne, Holmes and Medina counties, The University of Akron Wayne
College opened its doors in 1972. Wayne College offers technical programs and certificate programs, as well

as the first 64 credits of many baccalaureate programs. The following degrees are available from The
University of Akron Wayne College: Associate of Arts; Associate of Science; Associate of Technical Studies;
Associate of Applied Business in Business Management Technology; Health Care Office Management and
Computer and Business Technology; Associate of Applied Science in Paraprofessional Education and Exercise
Science Technology.

About the College
Programs of Instruction
College Website

Graduate School

www.uakron.edu/gradsch

The Graduate School offers advanced study to students who wish further education beyond the baccalaureate degree with
programs leading to the master’s degree as well as the doctoral degree. A separate publication detailing admission procedures
and individual study requirements for graduate work is available from the Graduate School.

The Graduate Bulletin may be obtained online at www.uakron.edu/gradsch

Graduate School,

The University of Akron,
Polsky Building, Room 469,
Akron, OH 44325-2101

School of Law

www.uakron.edu/law

The School of Law provides legal education through day and evening classes and full and part-time programs leading to the Juris
Doctor degree. J.D. candidates may obtain Certificates in Litigation, Intellectual Property, and Health Law. J.D. candidates may
pursue the following joint degrees with other colleges: J.D./MBA and J.D./MTax (with the College of Business Administration),
J.D./MPA (Master of Public Administration, with the Department of Public Administration and Urban Studies), J.D./MAP (Master of
Applied Politics, with the Bliss Institute). The School of Law also offers an advanced degree, the LL.M. in Intellectual Property.
J.D. students may enroll in the Joint J.D./LL.M. Program, in which they can earn both degrees in three years. Otherwise, an
applicant for the LL.M. program must have a J.D. degree from an American law school or an equivalent degree from a foreign law
school. An applicant to the J.D. program must take the Law School Admission Test and have a baccalaureate degree from an
accredited college or university for J.D. admission. No particular course of undergraduate study is required for admission. A
separate publication detailing admission requirements and the procedure for applying may be obtained by calling (330)
972-7331, or (800) 4-AKRON-U, or by e-mail: lawadmissions@uakron.edu.
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You may also write to:

School of Law
The University of Akron
Akron, OH 44325-2901

College of Polymer Science and Polymer Engineering

www?2.uakron.edu/cpspe

The College of Polymer Science and Polymer Engineering offers graduate degrees leading to the Master of Science and Doctor of
Philosophy in both Polymer Science and Polymer Engineering. In addition, there are elective courses in both polymer science and
polymer engineering for undergraduate science and engineering majors. Options that emphasize polymer engineering have been
developed with the College of Engineering Departments of Chemical Engineering and Mechanical Engineering for undergraduate
students interested in the polymer industry. An option has been developed in the Buchtel College of Arts and Sciences in
chemistry that emphasizes polymer science, including advanced materials. Research experiences for one to three credits per

semester are also offered, starting at the freshman level.

University - Additional Locations

http://www.uakron.edu/provost/about/additional-locations.dot

The University operates five educational centers in our surrounding communities.

Baccalaureate Programs

The University of Akron believes that the student should master basic courses in the humanities, social sciences, and physical
sciences before proceeding to advanced work in the major. Both the University College concept and Summit College’s College
Success Program guarantee this mastery. Direct, Standard or Adult admit students seeking a baccalaureate degree and having
attained less than 30 college semester credits study in the University College before transferring to a degree-granting college.
General admit students seeking a baccalaureate degree study in Summit College’s College Success Program before transferring to
a degree-granting college. Studies in the University College develop students’ abilities to understand and express ideas effectively
and to comprehend the processes involved in accurate thinking. After completing the general studies phase, students are
admitted to a degree-granting college, where they then concentrate on courses in their specific academic interests.

Baccalaureate programs are offered in a variety of disciplines.

Associate Programs

Our fast-paced age of technological development needs persons specifically trained for work in the semiprofessional, technical,
and highly skilled professions. Most critically needed are laboratory technicians, health technicians, engineering assistants, sales
people, supervisors, secretaries and management assistants.

Certificate Programs
Students may add a dimension of depth to their education beyond a chosen major by pursuing one of the University’s
interdisciplinary or interdepartmental programs, which provide concentrated work in the following areas.

For a full listing of Baccalaureate, Associate, and Certificate Programs: www.uakron.edu/academics majors/curriculum-
guides
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Student Support and Success

Students attend the University to learn and grow in all aspects of their lives. The University delivers programs
and services that are designed to assist our diverse student body to maximize opportunities for academic,
social, cultural, personal and physical growth and development. Sensitive to the changing needs of today’s
college student, The University is committed to helping students meet their individual academic and personal
goals. This responsibility will be accomplished by our commitment to these objectives:

Creating a civil, supportive learning environment

Providing academic support systems to increase student persistence and encourage satisfactory
educational progress

Moving beyond tolerance to embrace and celebrate the rich dimensions of difference within each
individual and within each culture, subculture and identity group, diversity is a core value that embodies
inclusiveness and excellence within the University community

Collaborating with all constituencies within the University to increase enrollment and improve the quality
of the student experience

Encouraging students to assume responsibility for their educational decisions and experiences
Identifying and addressing student needs in an evolving environment

Addressing the student and community needs through programs, activities and services

Student Life and Living

Support Services for Students
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Student Life and Living

Off Campus Student Services

http://www.uakron.edu/offcampus
Phone - 330-972-5500

Off Campus Student Services (OCSS) is a resource center and an administrative office dedicated to helping
commuter and off-campus students. OCSS is located in the Student Union, near the commuter lounge.
Students may stop in for assistance during posted hours or by phone.

Student Recreation and Wellness Services

www.uakron.edu/srws/
Phone: 330-972-2348
Fax: 330-972-6715

With Student Recreation & Wellness Services, there is so much to explore! Their mission is to serve and
engage all students to learn, develop and succeed through innovative recreation and wellness opportunities
that encourage healthy and balanced lifestyles. The department includes the following: 1) Club Sports, 2)
Aquatics, 3) Intramurals, 4) Outdoor Adventure Center, 5) Fitness & Wellness.

SRWS are comprised of two facilities:

Student Recreation & Wellness Center (SWRC): Amenities include a leisure pool with a current river and
vortex, spa, jogging track, cardio and strength equipment, five multi-function gyms, group exercise
studios, climbing wall and adventure gear rental.

Ocasek Natatorium (ONAT): Amenities include an Olympic-size swimming pool, racquetball courts and
fitness area. This facility is still available at no cost for all enrolled students, faculty and staff.

Residence Life and Housing

http://www.uakron.edu/reslife
Phone - 330-972-7800
Email - reslife@uakron.edu

The Department of Residence Life and Housing is administratively responsible for managing the University's
student housing program. The University provides reasonably priced, clean, convenient and secure residence
hall facilities. In addition, the residence hall program is committed to providing a meaningful living/learning
environment which directly supports the education, social and personal development of each student. The
Department of Residence Life and Housing supervises and manages 12 on-campus residence hall facilities
accommodating approximately 3,200 students. Students are encouraged to apply for residence hall
accommodations as soon as possible.

Freshman Residential Policy Requirement
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The University of Akron is committed to providing a learning environment supportive of its academic mission
and complementary to its academic programs. The University acknowledges that national studies find that
first-year freshman uniquely benefit from a residence hall experience. Social integration and access to faculty,
staff and institutional resources are enhanced through an on-campus residential experience. The University
considered and accepted findings that living on-campus positively influences academic persistence and
success, including degree completion. For all these reasons, all first-year freshman students at The University
of Akron are required to reside in University residence halls for the duration of their freshman academic year
at the University as long as space is available. Upon admission to the University, all first-year freshman
students will be required to make application for residence in University housing and will be assigned and
assessed appropriate room and board fees, so long as space is available and/or unless the student is subject
to one of the exemptions below.

Exemptions to the Freshman Residential Policy include:

Permanent home residence with parents or legal guardians who reside in: Summit, Portage, Stark,
Wayne or Medina counties

Registered for fewer than 6 credit hours

21+ years of age

Military experience 1+ years

Married (proof of marriage required)

Student is parent with custodial care responsibilities (proof of custody care required)

Other extenuating circumstances, including but not limited to special dietary needs or conditions, cultural
or religious needs or accommodations, undue hardship, or an other circumstance(s) in support of an
exemption which, if not granted, would undermine or contravene the purpose of the Freshman
Residential Requirement Policy

Students seeking exemption from the Freshman Residential Policy should contact the Department of
Residence Life and Housing to request the Freshman Residential Requirement Policy and Exemption
Procedures and Petition packet, or can visit the Resident Life and Housing web site and download the
necessary forms.
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Support Services for Students

Academic Advising
Inter-college Transfer (ICT)
Career Center

Counseling Center

Student Health Services

Tutoring & Writing Centers
General Student Services (Admissions, New Student Orientation,
Bursar, Financial Aid, Information Technology Services)

Office of Accessibility

Academic Advising

www.uakron.edu/advising

Inter-college Transfer (ICT)

www.uakron.edu/advising/how-do-i/ict

Career Center

www.uakron.edu/career
Phone - 330-972-7747
Email - career@uakron.edu

The Career Advantage Network connects students and alumni to employers at every stage of the career
development process by encouraging, building and matching the unique personal and professional strengths
of each individual to the needs of businesses. It supports career success by promoting a greater awareness of
the world of work and the need to view career development as a life-long process. The Career Center staff is
comprised of higher education and industry professionals who have a desire to assist students and alumni
with their career aspirations and relevant learning experiences with the end goal of permanent placement
opportunities. Services are free to all students and alumni.

Counseling Center

www.uakron.edu/counseling
Phone - 330-972-7082

The Counseling Center provides psychological counseling, career planning, educational counseling, testing,
outreach and consulting services to the University community. The Center is staffed by a culturally diverse
group of psychologists and psychology trainees. Counseling services are free and confidential to enrolled
students. There is a fee for testing services.
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Office of Accessibility

www.uakron.edu/access
Phone - 330-972-7928
TDD: 330-972-5764
E-mail: access@uakron.edu

The goal of the Office of Accessibility is to provide reasonable accommodations and a supportive, well-
resourced environment to students with disabilities in order to promote student success in the university
environment. The mission of the Office of Accessibility is to provide students with full access to and the
opportunity for full participation in the academic environment. We are advocates of social justice for students
with disabilities and work to end oppression by examining social, cultural and institutional barriers to inclusion
of all students. We embrace the diversity of our student body, and celebrate a culturally sensitive and
accessible campus through outreach, partnership, and advocacy with all university departments.

Student Health Services

www.uakron.edu/healthservices

Phone - 330-972-7808

Student Health Services, located in Suite 260 of the Student Recreation and Wellness Center, assists students
in achieving their educational and personal goals by addressing their health care concerns while they are
enrolled at The University of Akron.

Tutoring & Writing Centers

www.uakron.edu/tutoring

The University has two tutoring centers on campus that provide free assistance to currently enrolled
students. The centers are located in Bierce Library and the Polsky Building.

Bierce Library:

Bierce Writing Commons: For students seeking assistance with a paper assignment for any of their
courses, including help with citation styles, visit Bierce Writing Lab

Bierce Math Lab: Bierce Math Lab offers support for students having difficulty in entry-level math classes.
Drop-in hours are available every weekday

Tutorial Services: Peer tutors are available to students in a wide variety of General Education courses,
with emphasis on classes in math and the sciences

Learning Assistants Program: Specific sections of many courses include a trained Learning Assistant, who
holds regular study sessions for students. The Learning Assistant Program provides assistance in the
classroom throughout the semester, with professors and learning assistants working as a team encourage
student success.

Polsky:

Tutorial Services are located on the third floor of the Polsky Building, near Summit College Advising
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Polsky Math Lab: The Polsky Math Lab provides one-on-one assistance to students having difficulty in
basic math courses, Summit College math courses and entry level math courses

Polsky Writing Lab: The Polsky Writing Lab provides one-on-one assistance with all phases of the
writing process, including subject development and organization, grammar and citation. Help is available
for writing assignments from any course.

Polsky Study Skills Lab: The Polsky Study Skills Lab helps students develop stronger study skills,
including reading comprehension, test preparation, note taking, time management and vocabulary
development

Appointments for tutoring sessions are recommended and can be made by calling 330-972-7046. A
limited number of walk-in sessions are available on a first-come, first-served basis.

General Student Services

Admissions
www.uakron.edu/admissions
Phone - 800-655-4884

Email - admissions@uakron.edu

New Student Orientation
www.uakron.edu/nso

Phone - 330-972-2622

Email - orientation@uakron.edu

Bursar
www.uakron.edu/student-accounts
Phone - 330-972-5100

Email - cashier@uakron.edu

Office of Financial Aid
www.uakron.edu/finaid
Phone - 800-621-3847
Email - finaid@uakron.edu

Information Technology Services
http://www.uakron.edu/it/
Phone - 330-972-6888
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Additional Academic Programs and Services

Office of International Programs Office of Multicultural Development

Education Abroad Adult Focus

Learning & Living-Learning Communities Workforce Development and Continuing Education
Academic Achievement Programs Additional Locations

Officer Training Programs (ROTC) University Partnership Program

Office of International Programs

www.uakron.edu/oip/
Phone - 330-972-6349
Email - international@uakron.edu

As a supporting unit to The University of Akron, the staff in the Office of International Programs undertakes
the following:

To provide admission services to all prospective undergraduate international students as well as financial
verification and immigration documents for undergraduate and graduate international students

To aid in the transition/integration of international students, scholars, and scientists through the
provision of services, such as providing orientation programs, and evaluating international undergraduate
academic credentials

To provide information and advising services for The University of Akron students who wish to study,
work, or travel abroad through the Education Abroad Program

To provide immigration counseling services for international students, scholars, and faculty members

To develop and support campus and community resources and activities designed to promote
international understanding and appreciation of cultural diversity both on and off campus

To assist faculty and/or departments who have an interest in establishing exchange agreements abroad
To facilitate contacts between The University of Akron faculty members and departments with their
foreign university contacts to assure that meaningful, mutually beneficial, reciprocal agreements are
maintained

Education Abroad

http://www.uakron.edu/oip/studyabroad/

In today’s world, global and intercultural awareness and the ability to relate to and work with those from
other cultures and backgrounds are critical skills for graduates entering the workforce, regardless of intended
profession. In a recent (2013) survey, 88% of polled hiring managers in the United States stated that
intercultural experience is important for prospective hires to have. Education abroad is an excellent
opportunity to develop those skills, as well as enhance one’s academic background and grow personally.
Through the Education Abroad section of the Office of International Programs, The University of Akron
maintains exchange relationships and affiliations with institutions in more than 10 countries, including France,
Germany, Japan, the Netherlands, China, Peru, South Korea and the United Kingdom. UA also maintairs;m



affiliation agreements with several outside organizations offering education abroad opportunities, and many
UA academic units sponsor short-term program options. As a result, UA students have the opportunity to
study virtually anywhere in the world and for as short as a few weeks in the summer to a full academic year.
For additional information, students may schedule an appointment with an Education Abroad advisor, attend
an Open Chat session or attend a special event, such as Study Abroad 101, an Education Abroad Forum (once
per semester) or the annual Education Abroad Fair (October).

Learning Communities/Living-Learning Communities

http://www.uakron.edu/admissions/undergraduate/learning-communities/

http://www.uakron.edu/reslife/lic/index.dot

A Learning Community is a group of students who take two to four classes together. Faculty members
integrate topics and assignments across the courses so that what is being learned in one course reinforces
and complements what is being learned in the other courses. Many courses in Learning Communities apply
toward baccalaureate and associate degree requirements; some courses fulfill General Education
requirements. Students in any major are welcome to participate in a Learning Community.

Living-Learning Communities (LLC) are established to provide distinctive settings where student academic
success is supported through residential experiences.

Living-Learning Communities bring academics into the residence halls through mentorship by upperclass
leaders, faculty and staff support, specialized programs and linkage between coursework. From Outdoor
Adventure to ROTC; Business to Pre-Med, there is an LLC available to hundreds of students each year.

Academic Achievement Programs

http://www.uakron.edu/aap/
Phone - 330-972-6804

Academic Achievement Programs is dedicated to the mission of preparing students for personal success. It
provides various academic, social, and cultural experiences for Akron-area students. Through five distinct
programs, it expands and enhances academic instruction and adds value to the development of students
through intensive summer components as well as academic year activities. These experiences are intended to
empower students to make good decisions at home, in school, and in personal relationships, which will
improve their self-worth, impact high school graduation rates, and facilitate the successful admission to and
graduation from post-secondary educational institutions.

Officer Training Programs (ROTC)

http://www.uakron.edu/academics majors/undergraduate programs/rotc.dot

The University of Akron supports and promotes a robust officer training program — Army Reserve Officer
Training Corps. ROTC produces leaders for the Army while building better citizens for America. ROTC is a
military educational program designed to give men and women the opportunity to become officers while
earning a college degree. ROTC offers scholarships, leadership training, and many other experiences simply
not available to your average college student. ROTC classes and leadership training will help you sharpen
your analytical skills. You'll learn to evaluate changing conditions and make appropriate decisions. Being in
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ROTC requires you to take an added class and lab in addition to your other college courses. Typically, ROTC
class credits can be applied as general elective credits toward your degree, and if you complete all four years
of ROTC courses, you can earn a minor in the respective discipline.

Office of Multicultural Development

http://www.uakron.edu/omd/

The mission of the Office of Multicultural Development at The University of Akron is to prepare students to
live and excel in a global society. As an advocate for equity and social justice, they ensure that students of
diverse ethnic, social and cultural backgrounds achieve their fullest potential in an affirming environment
which supports access, retention, and successful completion of goals. This mission is characterized by
extensive student-focused collaboration with all segments of the campus community.

Adult Focus

http://www.uakron.edu/uaaf/

Adult Focus is an academic support service designed to assist adults and military veterans as they transition
in their role as students to The University of Akron. It offers academic support, transitional coursework,
advocacy, and scholarship referral and assistance throughout their academic career. Any student, regardless
of age, whose primary life roles and responsibilities exist independent of the University and take precedence
over the role of student in times of crisis or stress is considered to be an adult student.

Workforce Development and Continuing Education

http://www.uakron.edu/ce/

Workforce Development and Continuing Education offers professional certification and noncredit courses to
businesses, organizations and individuals. Classes are scheduled weekdays, evenings and weekends. Many
courses are approved by professional, national and state organizations for certificate and license re-
certification.

More than 300 classroom and online courses are available each semester.

Workforce Development instructors customize and conduct employee training onsite for companies and
organizations.

Additional Locations

http://www.uakron.edu/provost/about/additional-locations.dot

The University operates five educational centers in our surrounding communities.

University Partnership Program - Lorain County
Community College (LCCC)

http://www.lorainccc.edu/UP
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The University Partnership Program brings colleges and universities, including The University of Akron, to the
LCCC campus to offer the coursework and programs that students need for bachelor’s and master’s degrees.
Degrees offered parallel those that LCCC offers, enabling students to move into higher level degrees without
leaving LCCC. More information is available by calling the Center at 800-995-5222 ext. 4949.
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Fees and Expenses

Fees subject to change without notice.

Student Expenses

Following are comprehensively outlined fees for students at the University who are studying for credit and
noncredit in all areas of instruction. Included also are the additional expenses required for special academic
services available to students and other miscellaneous fees, such as application fees. It is the responsibility of
the student to know the correct amount of all fees, including the non-Ohio resident surcharge.

In any question concerning fees, surcharges or residence, it is the responsibility of the student, parents or
court-appointed guardian to furnish such proof as may be required by The University of Akron. A student who
is in doubt about residency status should consult with the University registrar.

It is the responsibility of the registrar to assess fees and surcharges at the time of registration; information
given by the student at that time is used in the assessment. Each registration is later audited by the
University auditor, and appropriate additional charges or refunds will be made.

All fees and surcharges are due at the time of registration or on the specified fee payment deadline. The
status of the student as of the opening day of the semester or session will determine the final, correct
amount of fees and surcharges.

An Installment Payment Plan for tuition and fees is available to all students.

Tuition and Fees

Tuition and fee information for Undergraduate and associate degree programs is available on the Office of
Admissions website.

Admission Application Fees (Nonrefundable)

Undergraduate $40
Entering postbaccalaureate or graduate $40
Transient students (first enroliment only) $40
International Students (non-refundable) $60
Graduate Foreign Language Reading Proficiency Exam $50
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Orientation Program Fees

New Student Orientation Program: University Commitment Fee $100 ($125 beginning
(Confirms new student intent to attend orientation and enroll in classes for next  Spring '14)

academic term. Placement tests taken on UA campuses are included in this fee.)

International Student Orientation $100

Placement Test Fees: Individual retesting and external users $25/test

Registration and Other Related Fees

Administrative Fees $12/term
Assessed each term (all students except high school students taking

University courses; transient, unclassified and special students; and

undergraduate students who have completed 96 credits or more)

Late Payment Fees $50
(charged to students who have not paid for tuition and and mandatory fees by

the invoice due date)

Transcripts $10 each
Co-op Course Fee $55

Alternative Credit Fees

Bypassed Credit, per credit $5

CLEP, per test $80 (plus ETS fee paid to
ETS)

Credit by Examination (undergraduate and postbaccalaureate) per credit $30

TestPrep Tutorial $100 per course

Facility Fee

Student Facility Fee $18.55/credit hour up to a
maximum of 12 credit
hours

General Service Fee

Akron Campus & Summit College pursuing a bachelor’s degree $35/credit hour up to a
maximum of 12 credit
hours

Akron Campus pursuing an associate’s degree in Summit College $27.60/credit hour up to a
maximum of 12 credit
hours
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Registration and Other Related Fees
Medina County University/Center Wayne College $7.34/credit hour up to a
maximum of 12 credit

hours

Technology Fee

Academic Level: 0-95.5 Credits $13.20/credit hour
96 Credits or More Exempt

Audit and Non-Credit (Developmental) Courses

The cost is the same whether a course is taken for credit non-credit (developmental) or audit.

Miscellaneous Fees

Audiology and Speech Center Fees

Click here to view Audiology and Speech Center fees

Career Advantage Services Fees
All undergraduate students except students with 96 credits or more $3/credit hour
Career Services

Registration Fee for alumni and reciprocity (covers 12-month cost of employer referrals) $45

Center for Child Development (Child care facility)

Click here to view Center for Child Development (Child care facility) fees

College of Education
Tk20 Portfolio $100

Counseling, Testing and Career Center

Cognitive Functioning and Academic Achievement $55
Tests

Learning Disability Battery $115
ACT Residual Test $45

ACT Residual Test Standby ($20 plus $40 ACT fee) $65
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College of Education
College Level Examination Program (CLEP)

Educational Testing Services Fee

Correspondence Testing

Miller Analogies Test

Professional Consultation Fee per hour
Individual Administration of ACT Residual Test
Psychological and Career Tests

Psychological Assessment (not part of Counseling -
an independent test)

Attention Deficit Disorder (ADD/ADSD) Assessment

CDs (For relaxation, stress management, etc.)

Fees continued >>

$25 (plus ETS fee paid to ETS)

(Currently $80; subject to change throughout the

year. Fee is paid directly to ETS.)
$20/hr

$90

$120

$155

$10

$50

$160

$1
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Financial Aid

Financial aid programs were developed by federal and state governments, as well as by institutions of
postsecondary learning to assist students from families with limited resources in meeting their educational
expenses. The primary purpose of financial aid is to ensure that no person is denied the opportunity of
attending college because of financial need.

Generally, financial aid is provided in four forms: scholarships, grants, loans and work. To apply for all types
of state and federal aid and programs, complete the Free Application for Federal Student Aid (FAFSA). You
will be required to complete a separate application for University and non-university scholarships.

Mission Statement

The Mission of The University of Akron's Office of Student Financial Aid is to help students achieve their
educational potential. This office accomplishes this by:

Adhering to state and federal regulations as well as University policies regarding the awarding of aid
funds

Being committed to removing financial barriers for those who wish to pursue postsecondary learning
Making every effort to assist students with financial need

Having an awareness of the issues affecting our students and advocating for our students' interests at
the institutional, state and federal levels

Educating our students and their families by providing quality consumer information

Respecting the dignity and diversity of each one of our students by providing services that do not
discriminate on the basis of race, gender, ethnicity, sexual orientation, religion, disability, age or
economic status

Ensuring the confidentiality of our students’ information

Assuring the uniform application of all needs analysis formulas consistently across The University of
Akron's full population of financial aid applicants

Committing to the highest level of ethical behavior by avoiding conflict of interest or the appearance of
such a conflict

Maintaining the highest level of professionalism reflects the Student Financial Aid office's commitment to the
goals and mission of The University of Akron.

The Financial Aid website will serve as your guide. It has all the information needed to get started with
financial aid applications and learn about the process of using aid to pay for college.
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About General Education

The General Education Program of The University of Akron is the core of courses which provides the skills and
knowledge considered essential for all graduates of the University. The General Education Program is
designed to ensure, insofar as possible, that our graduates will possess:

The capacity for critical, independent thought

A personal sense of values, tempered by tolerance and a regard for the rights of others

The ability to use language effectively as a medium of both thought and expression

The analytical skills necessary to make sound qualitative and quantitative judgements

The ability to describe and explain differences in civilizations and cultures

An understanding of the conditions that affect them as individuals and as members of society
The capacity to evaluate intellectual and artistic achievements

A knowledge of science, technology and mathematics and their effects on human activities

A knowledge of positive mental and physical health practices

Recommended Core Curriculum

Students pursuing a baccalaureate degree must complete the General Education Program, which consists of
41 credits distributed among eight categories. Students are advised to select General Education courses in
conjunction with courses needed for their major during their first few years of study. Students must complete
their English, Mathematics, and Speech requirements during the first 48 credit hours. All students are
responsible for meeting prerequisites for the necessary courses listed in the General Education Program.
NOTE: Specific departmental requirements may vary, so students are encouraged to consult an advisor for
specific information about selecting appropriate General Education courses from the recommended core
curriculum.

Print the recommended core curriculum (Note: Adobe Reader is required to access pdf files)

English Composition: 6 credits - 2 courses

Credits
Take one of the following three courses:
2020:121 English 3
3300:111 English Composition I 3
3300:113 African-American Language and Culture I: College Composition 3

Take one of the following three courses:
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English Composition: 6 credits - 2 courses

2020:222 Technical Report Writing 3
3300:112 English Composition II 3
3300:114 African-American Language and Culture II: College Composition 3

Mathematics - 3 credits

Students enrolling in a higher-level math course may use this course to meet their General Credits
Education requirement.

2030:152,153 Technical Mathematics II, III* 4

*Must complete BOTH courses. Only 3 credits apply toward fulfilling General Education requirement.

2030:161 Math for Modern Technology 4
3450:135 Excursions in Mathematics 3
3450:145 College Algebra 4
3450:210 Calculus with Business Applications 3
3450:240 Mathematical Foundations for Early Childhood Educations 3
3470:250 Statistics for Everyday Life 4
3470:260 Basic Statistics 3
3470:261 Introduction to Statistics I 2
3470:262 Introduction to Statistics II 2

Natural Science: 8 credit minimum - At least two courses, each from a different set, one
of which must be a lab

Students in higher-level science courses with a lab may use those courses to meet Credits
their General Education requirements. Select one course each from a minimum of

two different sets:

Anthropology

3230:151 Human Evolution/Lab 4
Biology
2780:106 Anatomy and Physiology for Allied Health I 3
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Natural Science: 8 credit minimum - At least two courses, each from a different set, one
of which must be a lab

2780:107 Anatomy and Physiology for Allied Health II 3
3100:100 Introduction to Botany/Lab 4
3100:101 Introduction to Zoology/Lab 4
3100:103 Natural Science Biology/Lab 4
3100:108 Introduction to Biological Aging (Wayne College only) 3
Chemistry

2820:105 Basic Chemistry/Lab 3
2820:111 Introduction to Chemistry 3
2820:112 Introductory and Analytical Chemistry 3
3150:100 Chemistry and Society 3
3150:101 Chemistry for Everyone/Lab 4

Environmental Studies

3370:211 Introduction to Environmental Science 3
Geology

3370:100 Earth Science 3
3370:101 Introduction to Physical Geology 4
3370:102 Introductory Historical Geology/Lab 4
3370:103 Natural Science Geology 3
3370:121-141 Concepts in Geology 1
3370:171 Introduction to Oceans 3
3370:200 Environmental Geology 3
3370:201 Exercises in Environmental Geology/Lab1 1
3370:203 Exercises in Environmental Geology II/Lab 1
Physics

2820:161 Technical Physics: Mechanics I 2
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Natural Science: 8 credit minimum - At least two courses, each from a different set, one

of which must be a lab

2820:162 Technical Physics: Mechanics II

2820:163 Technical Physics: Electricity and Magnetism
2820:164 Technical Physics: Heat and Light

3650:130 Descriptive Astronomy/Lab

3650:133 Music, Sound and Physics/Lab

3650:137 Light/Lab

Oral Communication: 3 credits

2540:263 Professional Communications and Presentations
7600:105 Introduction to Public Speaking
7600:106 Effective Oral Communication

Social Sciences: 6 credits

One course from two different sets for a minimum of 6 credits

Set 1 - Economics

2040:247 Survey of Basic Economics
3250:100 Introduction to Economics
3250:200 Principles of Microeconomics
3250:244 Introduction to Economic Analysis

Set 2 - Geography
3350:100 Introduction to Geography

Set 3 - Government/Politics

2040:242 American Urban Society
3700:100 Government and Politics in the United States
3700:150 World Politics and Government

Credits

Credits
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Social Sciences: 6 credits

Set 4 - Psychology

2040:240 Human Relations
3750:100 Introduction to Psychology

Set 5 - Sociology/Anthropology

2040:244/344 Death and Dying
3230:150 Human Cultures
3850:100 Introduction to Sociology
5100:150 Democracy in Education

Set 6 - United States History
3400:250 U.S. History to 1877
3400:251 U.S. History since 1877

Set 7 - Science/Technology/Society

2040:241 Technology of Human Values
2040:243 Contemporary Global Issues
3240:100 Introduction to Archaeology

3600:125 Theory and Evidence

Humanities: 10 credits - 3 courses

All students are required to complete:

3400:210 Humanities in the Western Tradition I
or
3400:221 History in the World Since 1300

Credits

4

Students must select one course from two different sets below for a minimum of six additional credits:

Set 1 - Fine Arts

7100:210 Visual Arts Awareness

7500:201 Exploring Music: Bach to Rock
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Humanities: 10 credits - 3 courses
7800:301 Introduction to Theatre through Film 3
7900:200 Viewing Dance 3

Set 2 - Philosophy/Classics

3200:220 Introduction to the Ancient World 3
3200:230 Sports and Society in Ancient Greece and Rome 3
3200:289 Mythology of Ancient Greece 3
3600:101 Introduction to Philosophy 3
3600:120 Introduction to Ethics 3
3600:170 Introduction to Logic 3

Set 3 - Literature

3300:250 Classic and Contemporary Literature 3
3300:252 Shakespeare and His World 3
3300:281 Fiction Appreciation 3

Other literature in English translation:
3200:361 Literature of Greece 3
3580:350 Literature of Spanish-America in Translation 3

Set 4 - History/General Humanities

3400:210 Humanities in the Western Tradition I 4
or
3400:221 History of the World Since 1300 4

Area Studies & Cultural Diversity: 4 credits - 2 courses

Credits
2040:254 The Black Experience from 1619 to 1877 2
2040:256 Diversity in American Society 2
2040:257 The Black Experience 1877 to 1954 2
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Area Studies & Cultural Diversity: 4 credits - 2 courses

2040:258 The Black Experience 1954 to Present
3001:200 Introduction to Women's Studies
3002:201 Introduction to Pan African Studies
3230:251 Human Diversity

3350:275 Geography of Cultural Diversity
3400:285 World Civilization: China

3400:286 World Civilization: Japan

3400:287 World Civilization: SE Asia
3400:288 World Civilization: India

3400:289 World Civilization: Middle East
3400:290 World Civilization: Africa

3400:291 World Civilization: Latin America
3501:210 Arabic Culture Through Film
3502:210 Chinese Culture Through Film
3560:210 Japanese Culture Through Film
7600:325 Intercultural Communication

3

Note: A student majoring in the College of Engineering is only required to take two credits from the Area

Studies & Cultural Diversity area of General Education requirements.

Physical Education/Wellness: 1 credit

2740:122 Emergency Responder I
5550:100 Introduction to Sports Studies

5540:120-183,190 Physical Education

5550:150 Concepts of Health and Fitness
5550:194 Sports Officiating
5550:211 First Aid and Cardiopulmonary Resuscitation
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Physical Education/Wellness: 1 credit

5550:212 First Aid & CPR -Prof. Rescuer
5570:101 Personal Health

7760:133 Nutrition Fundamentals
7510:126 Marching Band
7900:119/120 Modern Dance I/II
7900:124/125 Ballet I/11

7900:130/230 Jazz Dance I/II

7900:144 Tap Dance I/I1

Note: Dance Technique courses do not meet this requirement for dance majors.

# 7900:200 does not meet this requirement for dance majors or dance minors.
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About General Education in Summit College*

All terminal associate degree programs currently within Summit College will contain 18 hours of general
education course work (3 hours of which must be English) to be selected from the areas and courses
designated in the table below. This course work must be approved by the General Education Advisory
Committee and, therefore be accepted as part of the state-wide Ohio Transfer Module. Students are
encouraged to select approved course work from Summit College.

Core Curriculum for Summit College

Note: Course work with HIGHER numbers are accepted as General Education courses (e.g. Technical Math
IV meets General Education requirements even though only Technical Math II & III are listed).

English Area: 3 credits - 1 course

Credits
2020:121 English 3
Oral Communication: 3 credits - 1 course

Credits
2540:263 Professional Communications and Presentations 3
Mathematics: 3 credits - 1 to 2 courses

Credits
2030:152 Technical Math II 2
2030:153 Technical Math III 2
2030:161 Math for Modern Technology 4
Social Science/Interpersonal Skills - 6 credits

Credits
2040:240 Human Relations 3

and

3 credits - 1 to 2 courses:
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Social Science/Interpersonal Skills - 6 credits

2040:242

2040:247

2040:243

2040:241

American Urban Society
Survey of Basic Economics
Contemporary Global Issues

Technology and Human Values

Natural Science: 3 credits - 1 to 2 courses

2820:105

2820:111

2820:112

2780:106

2780:107

2820:110

2820:161

2820:162

2820:163

2820:164

Basic Chemistry

Introductory Chemistry

Introductory and Analytical Chemistry
Anatomy & Physiology for Allied Health I
Anatomy & Physiology for Allied Health II
Physical Science for Technicians

Technical Physics: Mechanics I

Technical Physics: Mechanics 11

Technical Physics: Electricity & Magnetism

Technical Physics: Heat & Light

Area Studies/Cultural Diversity: 2 credits

2040:254

2040:256

2040:257

2040:258

The Black Experience from 1619 to 1877
Diversity in American Society
The Black Experience from 1877 to 1954

The Black Experience 1954 to Present

*Approved by Summit College Faculty on 11/14/2006

Credits

Credits

2
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General Education/Transfer Program

Wayne College offers the first two years of general baccalaureate education for transfer to the Akron campus
of The University of Akron or to any other college or university. General courses in communications, the
humanities, cultural diversity, social sciences, mathematics and natural sciences are required, along with
basic courses in the student's chosen field.

The Wayne College Academic Catalog outlines the first two years of study for various bachelor's degree
programs of The University of Akron. Some courses not currently available at Wayne College may also need
to be completed in the first two years of selected University programs to assure proper course sequencing
and timely completion of degree requirements. These programs are marked with an asterisk (*). Please see a
Wayne College advisor for further details.

Finally, completion of the courses listed may also qualify a student to receive either the Associate of Arts or
the Associate of Science degree. Please consult a Wayne College advisor for further details.

Wayne College Academic Catalog 2013-2014

General Education/Transfer Program
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University Research Councill

The University Research Council is responsible for the supervision and coordination of sponsored and
contractual research activities carried out at The University of Akron through such departments, colleges,
research institutes and centers as established to conduct research. The Council is chaired by the Vice
President for Research and Dean of the Graduate School. Its members are recommended to the Vice
President for Resarch and Dean of the Graduate School, in consultation with the Senior Vice President,
Provost and COO. Membership includes the Director of the Office of Research Administration, General
Counsel, Dean of the Buchtel College of Arts and Sciences, Dean of Engineering, Dean of Polymer Science and
Polymer Engineering, Director of the Institute of Polymer Engineering and two faculty members
recommended by the Executive Committee of the Faculty Senate.

Research Centers and Institutes

Akron Global Polymer Academy
Applied Polymer Research Center
Center for Advanced Vehicles and Energy Systems

Center for Conflict Management

Center for Emergency Management and Homeland Security Policy Research
Center for Environmental Studies

Center for Family Studies

Center for Information Technologies and eBusiness

Center for Literacy

Center for Organizational Development
Center for Organizational Research

Center for Silver Therapeutics Research
Center for Statistical Consulting

Center for the History of Psychology

Center for Urban and Higher Education

English Language Institute

FirstEnergy Advanced Energy Research Center

Fisher Institute for Professional Selling
Gary L. and Karen S. Taylor Institute for Direct Marketing
H. Kenneth Barker Center for Economic Education

Institute for Biomedical Engineering Research
Institute for Global Business

Institute for Life-Span Development and Gerontology
Institute for Teaching and Learning

Institute of Bioscience and Social Research

Institute of Polymer Science and Polymer Engineering
Intellectual Property Law and Technology Center
Microscale Physiochemical Engineering Center (MPEC)
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Nursing Center for Community Health

Nutrition Center

Ray C. Bliss Institute of Applied Politics

The University of Akron Archival Services

Training Center for Fire and Hazardous Materials

Training Center for Law Enforcement and Criminal Justice
University of Akron Magnetic Resonance Center (UA/MRC)
William and Rita Fitzgerald Institute for Entrepreneurial Studies

Workforce Development and Continuing Education
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Akron Global Polymer Academy

The Akron Global Polymer Academy at The University of Akron assists the College of Polymer Science and
Polymer Engineering in creating and disseminating knowledge about polymer science, polymer engineering
and Science, Technology, Engineering and Mathematics (STEM) education by supporting initiatives in P-16
education and other distributive education ventures. Providing consulting and training services to the polymer
industry worldwide, the Akron Polymer Training Center is the Workforce Development division of the Akron
Global Polymer Academy.

Website: Akron Global Polymer Academy
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Applied Polymer Research Center

The Applied Polymer Research Center (APRC) is a contract services facility operated by The University of
Akron’s College of Polymer Science and Polymer Engineering. The Center has been serving the industrial
community, especially rubber and plastics, for over 50 years.

The Center currently performs 300-400 projects a year, under complete confidentiality to the client. Projects
are generally initiated and completed under a purchase order agreement.

With a full-time professional staff and a half-million dollar inventory of modern instrumentation, the Center is
dedicated to performing sophisticated and timely contractual technical services for industrial and government
clients. In addition to dedicated resources maintained by the Center, the laboratory has access to highly
sophisticated instrumentation through the College of Polymer Science and Polymer Engineering, and will
interface with a staff of over 30 highly specialized faculty to solve more complex polymer related problems.

Website: Applied Polymer Research Center
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Center for Advanced Vehicles and Energy
Systems

The Center for Advanced Vehicles and Energy Systems (CAVES), established in 2005, focuses on the
research, development and dissemination of advanced automotive technology and alternative energy systems
and their enabling technologies. The Center’s efforts are geared toward product-oriented research,
development and commercialization of efficient cost-effective solutions to alternative transportation systems,
advanced energy sources and storage and their real-time control platforms. In addition to providing research
services to industry, private and government agencies, CAVES also provides knowledge dissemination
through symposia, lectures, seminars and project-oriented graduate and undergraduate design experiences.

The Electrical and Computer Engineering and Mechanical Engineering departments have faculty and graduate
and undergraduate students currently involved in hybrid vehicle technology, energy systems and related
areas. CAVES' activities are housed within a number of facilities, including the Power Electronics Laboratory,
the Controls Research Laboratory, the Battery Research Facility, the Hybrid Electric Facility and the Pervasive
Automation Laboratory, among others.

Website: Center for Advanced Vehicles and Energy Systems
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Center for Conflict Management

The University of Akron has a long and proud history of the interdisciplinary study of conflict because
understanding the nature of conflict is the first step toward reducing conflict and violence at home, in our
communities, workplaces and schools. The Center for Conflict Management, jointly administered by the
departments of Political Science and Sociology, seeks to build on that tradition by combining courses in
several departments to enhance the capacity of students to effectively work toward reducing the harms
associated with conflict and violence—from interpersonal to international.

For more information, contact the office, 202 Olin Hall, 330-972-5855, wtlyons@uakron.edu or
www.uakron.edu/centers/conflict.

Website: Center for Conflict Management
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Center for Emergency Management and
Homeland Security Policy Research

The Center for the Emergency Management and Homeland Security Policy Research is dedicated to create a
supportive environment for research, academics and outreach in emergency management and homeland
security. It supports and encourages multidisciplinary endeavors in these fields that make a positive
contribution to society. The Center is a collaborative partnership between The University of Akron and The
Ohio Emergency Management Agency.

The Center focuses on policy and its interaction with the function of emergency management. This policy
analysis and research relates to contemporary emergency management questions and issues on both state
and national levels. Project areas include terrorism preparedness, business and industry continuity, disaster
response and recovery assessment, as well as management practices relating to crises and disasters.

Website: Center for Emergency Management and Homeland Security Policy Research
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Center for Environmental Studies

The University of Akron's Center for Environmental Studies, located in Crouse Hall 215, was founded in 1970
to encourage multidisciplinary approaches to address environmental issues and resolve environmental
problems.

The Center is a cooperative effort of several departments including biology, chemistry, chemical engineering,
civil engineering, economics, education, geography, geology & environmental science, history, library, political
science, and sociology. There are about ninety affiliated faculty.

The Center provides opportunities for scientists, educators, students and special interest groups to work
together on issues of environmental concern.

In recent years the Center has directed: an undergraduate and graduate certificate program of study; fielded
responses to local inquiries regarding environmental problems; and sponsored workshops and seminars on
environmental issues

Website: Center for Environmental Studies
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Center for Family Studies

The Center for Family Studies, established in 1979, was designed to stimulate and encourage the
interdisciplinary study of the family. It serves both the University and the community by fostering
collaboration between faculty, students, practitioners and community leaders on curriculum development,
educational conferences and seminars, research and training and public policy relevant to important family
issues. The Center is a member of the Sloan (Foundation) Work and Family Research Network and can supply
current and credible information on work-family issues to its constituencies.

The Center is represented by faculty from five colleges and over 15 disciplines. It also includes leaders from
various community systems, such as schools, hospitals, courts, churches, mental health, social and health
care agencies. In addition, the Center has a fellows program in which outstanding faculty and community
leaders are named as fellows, adjunct fellows or senior fellows.

The Center offers certificates in the following specialty areas: General Mediation, Divorce Mediation and
Home-Based Intervention.

Any student, faculty member or community person interested in family issues is invited to call the director to
learn how they can participate or learn more about the Center’s activities.

Website: Center for Family Studies
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Center for Information Technologies and
eBusiness

The Center for Information Technologies and eBusiness (CITe) is a multi-disciplinary center within the College
of Business Administration. CITe provides an important resource connecting IT executives with IS faculty and
students that will provide educational research and networking opportunities. CITe was created in 2000 with
the mission to teach students and develop faculty in the principles and practices of the related disciplines of
Information Technology and electronic business. CITe is made up of an advisory board of Information
Technology leaders from the Northeast Ohio region and the College of Business Administration faculty, staff
and students. The objectives of CITe are to advance information technology (IT), information systems (IS)
and eBusiness (EB) programs, research, best practices and related activities at The University of Akron. Visit
the CITe website at www.uakron.edu/cite/ for more information.

Website: Center for Information Technologies and eBusiness
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Center for Literacy

The Center for Literacy furthers the mission of both The University of Akron and its College of Education
through a variety of programs that support development of expertise and dissemination of knowledge about
language learning. The Center brings preservice, inservice and university teachers together with children and
families in the greater Akron area through a wide range of literacy related projects. Additional information
can be found at www.uakron.edu/education/community-engagement/literacy.

Website: Center for Literacy
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Center for Organizational Development

The Center for Organizational Development in the College of Business Administration was established to meet
the training and development needs of the business community. The Center offers management development
seminars, programs, conferences and consulting services designed to enhance the skills of individuals and
improve company productivity in a rapidly changing world. The Center specializes in offering dedicated
leadership training and management development programs that are custom designed to meet the specific
needs of companies. For information, call 330-972-7654.

Website: Center for Organizational Development
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Center for Organizational Research

The Center for Organizational Research (COR) is a business research and consulting center managed by the
Industrial/Organizational Psychology program at The University of Akron. This program consistently ranks as
one of the top ten programs in the nation (according to U.S. News & World Report).

The COR'’s mission is to provide top quality consultation and research-based interventions to the business
community. The COR also serves the purpose of providing professional training and research opportunities for
graduate and undergraduate students. The COR is able to provide a tailored approach to the client’s needs
because of its smaller client base and research orientation. COR offers larger organizations access to
solutions based on cutting-edge research from a nationally regarded academic program.

Website: Center for Organizational Research
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Center for Silver Therapeutics Research

The Center for Silver Therapeutics Research is a research consortium composed of UA faculty researchers
from many different departments and colleges. The center seeks to advance the use of silver ion-containing
compounds for the treatment of a wide range of infections and in the antineoplastic area.

Website: Center for Silver Therapeutics Research
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Center for Statistical Consulting

The mission of the Center for Statistical Consulting in the Department of Statistics is to provide the University
community and the community at large with professional assistance in the design and analysis of statistical
problems for theses, dissertations and research. The office is located in the Buchtel College of Arts & Sciences
Building, Room 118B. When requesting statistical consulting, refer to the Center’s website at
www.uakron.edu/statistics/about-us/, fill out the Request for Statistical Consulting form and email it to the
department on the available link. The department will contact you for an appointment.

Website: Center for Statistical Consulting

p. 105



Center for the History of Psychology

The Center for the History of Psychology (CHP) cares for, provides access to and interprets the historical
record of psychology and related human sciences. The Center includes a museum of psychology that
highlights artifacts, documents, films and photographs from the history of the human sciences. It is also the
home to the Archives of the History of American Psychology.

The Archives of the History of American Psychology (AHAP) was founded at The University of Akron in 1965.
It has grown to become the largest collection of its kind in the world, and is now comprised of a vast
collection of artifacts, media and documents, including the personal papers of many important psychologists.
The Center reflects the interdisciplinary nature of the Archives, which includes specialists in both psychology
and library science.

The CHP opens its doors to scholars, students of all ages and visitors from across the globe that come to see
and work with these one-of-a-kind collections.

Website: Center for the History of Psychology
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Center for Urban and Higher Education

The Center for Urban and Higher Education is an education and research unit within the College of Education
with the broad purpose of improving student learning pre-K through higher education. It serves both the
University and the community by fostering collaborations among faculty, administrators, students,
practitioners and community leaders in educational conferences and seminars, research, evaluation and
training. The Center designs professional development and school improvement workshops to address the
needs of public and private school districts and post-secondary institutions. The Center is located in the
College of Education Building, Zook Hall. For more information and when requesting services, please visit the
Center’s interactive website at www.cuhe.uakron.edu or via email at cuhel@uakron.edu or call
330-972-8183.

Website: Center for Urban and Higher Education
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English Language Institute

Established in 1979, the English Language Institute (ELI), part of the Buchtel College of Arts & Sciences,
offers a program in English as a Second Language (ESL) instruction. The English for Academic Purposes
Program provides non-credit ESL courses to international students and nonnative residents who plan to
pursue an undergraduate or graduate degree at The University of Akron or another U.S. university. The
intensive, 20-hours per week program also serves individuals who wish to improve their English to meet their
own professional and/or personal goals.

ELI courses at four levels of English proficiency target language and academic skills needed for successful
study at a U.S. university: reading efficiently, writing clearly, taking lecture notes and communicating
effectively in English. Students also study grammar and vocabulary and prepare for language proficiency
tests to meet the University’s English requirement. (The TOEFL, Test of English as a Foreign Language, or the
ELI-ASSET, Academic Study Skills and English Test, along with ELI course grades may be used to successfully
complete the ELI and begin academic coursework.) In addition to its instructional program, the ELI
administers The University of Akron Developed English Proficiency Test (the U-ADEPT), which assesses the
speaking ability of prospective international teaching assistants at UA and determines their readiness to
provide classroom-related services in their graduate departments.

The ELI serves as a resource on issues relating to language proficiency for University faculty, staff and
students as well as for members of the local community. For more information, visit the ELI website at
www.uakron.edu/eli, email ua-eli@uakron.edu or call 330-972-7544.

Website: English Language Institute
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FirstEnergy Advanced Energy Research
Center

The College of Engineering and the Department of Chemical and Biomolecular Engineering serve as the home
for The FirstEnergy Advanced Energy Research Center. The University of Akron has created this research
center to develop technology to generate efficient electric power with minimal carbon dioxide emissions.
Specifically, the center will research and create ways to capture carbon dioxide, which then would be used at
fossil-fueled power plants, and to develop coal-based fuel cells for commercial use.

Website: FirstEnergy Advanced Energy Research Center
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Fisher Institute for Professional Selling

Established through a gift from Ronald and Diane Fisher in 1992, the Ronald R. and Diane C. Fisher Institute
for Professional Selling has enabled The University of Akron to establish one of only 13 certified, professional
sales programs in the world. It is currently number three in the United States and Canada.

The mission of the Fisher Institute of Professional Selling is: to enhance the image of the sales profession and
to promote professional selling and sales management as rewarding lifelong careers; to provide world-class,
high-quality excellence in sales education through sales major, minor and certificate programs; to forge
strong partnerships with the business community by providing them with top talent and outstanding training
and consulting to their sales executives and their business needs; and to conduct research that advances the
field of sales.

The sales function generates the revenue that enables the rest of the corporation to operate. Jobs are
abundant in the field of sales. Current placement is 100% (compared to 37% in other majors). Visit the
website at www.uakron.edu/cba/fisher for more information.

Website: Fisher Institute for Professional Selling
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Gary L. and Karen S. Taylor Institute for
Direct Marketing

The Gary L. and Karen S. Taylor Institute for Direct Marketing is the future of direct interactive marketing.
With dedicated faculty and staff and a state-of-the-art facility featuring laboratories in telecommunications,
TV infomercials, direct response, eMarketing and marketing analytics, the Taylor Institute is able to provide
students with leading-edge skills and practical experience.

For more information, call 330-972-7110 or visit www.uakron.edu/cba/taylor.

Website: Gary L. and Karen S. Taylor Institute for Direct Marketing
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H. Kenneth Barker Center for Economic
Education

This center exists to improve the economic literacy of individuals to help them function competently as
citizens, producers and consumers. It conducts workshops, seminars and economic programs for teachers,
students and interested groups. It provides consulting services in the area of economic education and acts as
a clearinghouse for the gathering and dissemination of economic education materials and programs. It also
fosters an understanding and appreciation of the American economic system.

Website: H. Kenneth Barker Center for Economic Education
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Institute for Biomedical Engineering
Research

This institute was established in 1979 to promote interdisciplinary studies in the rapidly growing areas of
knowledge, which overlap the fields of biology and medicine, on the one hand, and engineering and the
physical sciences, on the other. It conducts seminars, courses and degree programs in biomedical engineering
in association with the College of Engineering and individual departments.

In addition to its research and educational functions, the institute provides a research service to local
hospitals and industry, as well as to private and government agencies. The premise for this program is that
the combined resources of the University, Northeastern Ohio Universities College of Medicine and affiliated
organizations will often permit more cost-effective solutions than would be possible by an individual or group
doing the research independently.

The work of the institute is carried out by faculty of the Department of Biomedical Engineering in association
with "“members” selected from the faculties of The University of Akron and Northeastern Ohio Universities
College of Medicine, as well as from the ranks of area physicians, engineers and scientists. The institute and
the department occupy the third floor of the Olson Research Center on the north edge of the campus.

Website: Institute for Biomedical Engineering Research
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Institute for Global Business

The University of Akron received special funding from the State of Ohio to expand its offerings of
undergraduate and graduate degree programs in international business. Thus, the College of Business
Administration created the Institute for Global Business, which coordinates both credit and noncredit
programs in international business. The institute also develops short courses and seminars designed to help

improve the international competitiveness of business organizations. For more information, call
330-972-6230.

Website: Institute for Global Business
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Institute for Life-Span Development and
Gerontology

The Institute for Life-Span Development and Gerontology, founded in 1976, coordinates multidisciplinary
credit certificate programs in gerontology at the undergraduate and graduate levels.

The Institute of Life-Span Development and Gerontology has grown into a campus-wide program involving
more than 63 faculty in more than 20 different departments, representing six colleges. Students in the
certificate programs carry out field placements at numerous community service settings. There are more than
40 courses at the undergraduate and graduate levels. Research, education, training and service support has
been received from the U.S. Administration on Aging, National Institute on Aging, U.S. Department of
Education, Office of Special Education and Rehabilitation Services, National Institute on Disability and
Rehabilitation Research, AARP Andrus Foundation, Ohio Department of Aging and Area Agency on Aging 10B.
The Institute also served as a major site for the Rehabilitation Research and Training Center Consortium on
Aging and Development Disabilities involving seven universities in six states.

The Institute houses the Tri-County Senior Olympics.

Website: Institute for Life-Span Development and Gerontology

p. 115



Institute for Teaching and Learning

Mission Statement: The Institute for Teaching and Learning at The University of Akron coordinates,
promotes and supports efforts to improve the success of our students both inside and outside the classroom
and to advance and disseminate scholarly investigations into the teaching and learning process as well as
discipline-specific research activities involving students.

ITL's Responsibilities

Assisting faculty with service learning and undergraduate research experiences

Consulting with colleges, departments and individual faculty on teaching, learning, evaluation and
assessment issues

Development and providing targeted professional development activities, information-gathering and
sharing

Documenting, publicizing and celebrating teaching and learning innovation and excellence

Providing information, advice and leadership on teaching and learning matters

Providing leadership and support for research on the scholarship of teaching and learning, service
learning, pedagogy and inclusive excellence

For more information, visit the ITL website at www.uakron.edu/itl or contact the Institute at 330-972-2574.

Website: Institute for Teaching and Learning
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Institute of Bioscience and Social Research

The Institute of Bioscience and Social Research, housed in the Buchtel College of Arts and Sciences at The
University of Akron, is dedicated to the “creation of knowledge and application of research that benefits
humankind." The Institute (formerly known as the Institute of Health and Social Policy) was renamed in June
2011 as part of the initial phase of a redesign of its mission and focus.

Since its opening in 1999, the Institute’s staff and researchers have brought in more than $35 million in
grants and contracts. In 2001, IHSP’s internationally known researchers received the largest grant in The
University of Akron’s history to that point—a $13.7 million dollar grant from The Robert Wood Johnson
Foundation.

As the needs of the region as well as those of the University of Akron and its faculty have evolved over this
time period, so has the Institute. During 2011-12 the Institute has undergone a number of changes, as
reflected in its name change. In keeping with its focus on benefiting humankind, the Institute’s commitment
is twofold. First, we strive to support UA’s expanding research base in the biosciences and social research by
providing infrastructure upon which UA researchers can build. In addition, the Institute continues to provide
seed funding to researchers to energize the expansion of funded research benefiting society. Second, we are
committed to connecting cutting-edge researchers in the biosciences and social sciences with community
partners in need of their expertise. The Institute takes pride in the invaluable staff and dedicated researchers
who have contributed to its founding and growth, and encourage all those who seek to benefit humankind
through the application of research to join us as we build the future of a new, even better, Institute.

Website: Institute of Bioscience and Social Research
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Institute of Polymer Science and Polymer
Engineering

The Institute of Polymer Science and Polymer Engineering provides research support and technical service for
the graduate research programs in the Department of Polymer Science and the Department of Polymer
Engineering. The technical support staff provide instruction and service for students and faculty in
laboratories dedicated to electron microscopy (SEM, TEM, EDS, EDX), polymer characterization (SEC, DSC,
TGA, light scattering, FTIR, UV-vis, X-ray, AFM, contact angle goniometer), polymer processing (mixing,
extrusion, film formation, molding, filament winding, pultrusion-electrospinning), electronics and electrical
repair, machining, glassblowing and a variety of analytical and processing equipment. The University of Akron
NMR Center maintains a satellite nuclear magnetic resonance laboratory equipped with 500 MHz solid-state
and solution spectrometers supervised by a professional staff. The Polymer Blending and Compounding
Center for the Applied Polymer Research Center provide contract technical service for industry and
government.

Website: Institute of Polymer Science and Polymer Engineering
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Intellectual Property Law and Technology
Center

The Intellectual Property Law and Technology Center in the School of Law is one of approximately 14 such
centers in the nation. The center exposes the community to critical thinking in the intellectual property law
field, coordinates and implements the Law School intellectual property law curriculum and hosts an annual
Conference on Intellectual Property Law and Policy. The Center works with other schools within the University
in the design and implementation of interdisciplinary courses relating to intellectual property law.
Commencing the fall of 2005, the Center implemented a new Master of Law in Intellectual Property Program.

Website: Intellectual Property Law and Technology Center
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Microscale Physiochemical Engineering
Center (MPEC)

The Microscale Physiochemical Engineering Center (MPEC) was established in 1996 by faculty with a common
research interest in materials composed of very small particles. These small particles occur, for example, in
heterogeneous catalysts, fluid/solid separations, paper-pulp processing, soil remediation, wastewater
decontamination and solid transport.

The unique feature of MPEC is the ability to form multi-disciplinary teams of faculty and graduate students to
solve specific industrial problems.

The Center hosts an annual conference, promotes networking, provides a forum for industrial-university
cooperation and serves a consortium of industrial sponsors for fundamental and applied research in
microscale physiochemical engineering.

Website: Microscale Physiochemical Engineering Center (MPEC)
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Nursing Center for Community Health

The Center for Nursing is a part of The University of Akron’s College of Nursing. It is an education and
practice center for College of Nursing faculty and students as well as faculty and students from other health

care disciplines on campus.

The Center for Nursing opened in 1982 as one of the first academic nurse managed centers in the United
States. College of Nursing faculty and students provide non-emergency, episodic health care and health
education to community residents who do not have health insurance.

Website: Nursing Center for Community Health

p. 121



Nutrition Center

The University of Akron Nutrition Center is a comprehensive regional center for the study and delivery of
effective nutrition interventions. It provides the needed link between UA nutrition expertise and the extensive
preventative health care needs of the campus and our surrounding community. The Center serves as an
educational resource for students and the community, provides nutrition services and conducts research in
sports nutrition, chronic disease treatment, wellness and disease prevention, nutrition information
technology, food safety and sanitation and community nutrition.

Website: Nutrition Center
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Ray C. Bliss Institute of Applied Politics

The Ray C. Bliss Institute of Applied Politics is a public education and research adjunct of Buchtel College of
Arts and Sciences. The broad purposes of the institute, in keeping with the career of its namesake, Ray C.
Bliss, are: to give all citizens, and particularly students, an opportunity to learn how to become active and
competent in political life; to help maintain a tradition of ethical public service in politics; to foster useful
relationships between applied politics and political science; to promote public comprehension of political
organizations and the requirements for their effectiveness and to improve understanding of continuity and
change in American political institutions.

Website: Ray C. Bliss Institute of Applied Politics
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The University of Akron Archival Services

The University of Akron Archival Services collects, preserves, and provides access to materials which have
lasting historical or other research interest and which relate primarily to the University of Akron or to
northeastern Ohio. The archives include two major divisions. University Archives contains historical
materials by and about the University of Akron and its predecessor, Buchtel College, dating back to its
founding in 1870 including issues of the yearbook, the student newspaper, bulletins, graduation programs,
and office records. Regional history materials include historical records such as personal papers and records
of local governments, businesses, labor unions, and civic organizations relating to northeastern Ohio with a
focus on Akron and Summit County. Among the regional history collections are those pertaining to the
rubber industry, canals, and lighter-than-air-flight. The Archives also houses other special collections
including rare books and the B-26 Marauder Archives.

Website: The University of Akron Archival Services
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Training Center for Fire and Hazardous
Materials

The Training Center for Fire and Hazardous Materials brings the University, government and industry together
into one comprehensive regional center to integrate educational programs, fire and hazardous materials
training and other applications of fire and safety technology. The Center is chartered from the Division of EMS
and offers all State Certified Classes for firefighter certification. The Center employs 190 certified Emergency
Services Instructors to fill any training requirement for municipal and business and industry. The center
coordinates seminars and workshops presented by the Federal Emergency Management Agency (FEMA), the
National Fire Academy, the Division of State Fire Marshal and other related organizations. Training in all
phases of hazardous materials containment and fire prevention and control is provided under contract to
various municipalities, industries and agencies. The programs are supported by the faculty of the Fire
Protection Technology degree program and the Emergency Management degree program in association with
other state and nationally recognized professionals. The Training Center serves a multi-county area, having
partnerships with the Medina County Career Center and offering all levels of Fire Classes at the Medina
County University Center.

Website: Training Center for Fire and Hazardous Materials
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Training Center for Law Enforcement and
Criminal Justice

The Training Center for Law Enforcement and Criminal Justice provides basic peace officer training
academies, police refresher training, firearms requalification and in-service seminars.

Website: Training Center for Law Enforcement and Criminal Justice
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University of Akron Magnetic Resonance
Center (UA/MRC)

The MRC provides UA students and faculty, and the industrial and external academic scientific community,
with access to routine and state-of-the-art magnetic resonance facilities and technical expertise. These
capabilities include instruments for solution and solid state NMR, electron paramagnetic resonance, and the
expertise of technical staff with experience in using these instruments for problem solving in chemistry,
biological sciences, polymer science and engineering. Students and faculty are trained in the use of the
instruments and NMR techniques in general through an ongoing educational process. The Center has
instruments in The Knight Chemical and Goodyear Polymer buildings.

Website: University of Akron Magnetic Resonance Center (UA/MRC)
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William and Rita Fitzgerald Institute for
Entrepreneurial Studies

In 1995, a generous gift from William and Rita Fitzgerald created the Fitzgerald Institute for Entrepreneurial
Studies in the College of Business Administration. The Institute was established to promote the principles of
free enterprise and encourage entrepreneurial spirit and practices both within the University’s curriculum and
throughout the business community.

The Fitzgerald Institute focuses on the development of curriculum appropriate for both new ventures and the
entrepreneurial development and growth of existing businesses. The Institute provides the needed link
between the University and the community of entrepreneurs critical to business development in the future.

For information, call 330-972-8479.

Website: William and Rita Fitzgerald Institute for Entrepreneurial Studies
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Workforce Development and Continuing
Education

The mission of Workforce Development and Continuing Education is to serve the people of Northeast Ohio by
offering courses and programs that increase access to The University of Akron, linking it with community,
business and industrial workforce needs.

Workforce Development and Continuing Education at The University of Akron provides a wide range of
educational, technical and research services that enhance the effectiveness and quality of workforce learning.
In addition, Workforce Development and Continuing Education provides services that require the special
expertise of the faculty and staff to better serve the economic and social development of Northeast Ohio.
Grant monies may be available to help with costs.

Website: Workforce Development and Continuing Education

p. 129



Course Numbering System

Each course at the University has two numbers. One designates the college and department of which it is
part; one specifies the subject matter of the particular course. For instance:

3300:220 English Literature

In the above example, the first four digits of the number (3300) indicate the department. In this case, 3300
represents the Department of English. The second set of digits (220) following the colon, indicates exactly
which course in the Department of English is being specified. The course number also indicates the level at
which the course is being taught and the point at which the student is ready to take the course.

An explanation of the course numbering system follows:

100-199 First-year-level courses
200-299 Second-year-level courses
300-399 Third-year-level courses
400-499 Fourth-year-level courses
500-699 Master's-level courses
600-799 J.D.-level courses
700-899 Doctoral-level courses

When approved 400-level undergraduate courses are taken for graduate credit, they are designated as 500-
level courses. A student must apply for and be admitted to the Graduate School to receive graduate credit.

NOTE: Courses listed each term contain an additional three-digit number indicating the specific section(s)
offered.

Courses of Instruction

Army ROTC (1600)
Interdisciplinary Programs (1800)

Summit College (2000)

Buchtel College of Arts and Sciences (3000, 7000-7920)
College of Engineering (4100)

College of Education (5000)

College of Business Administration (6000)

College of Health Professions (7700, 8000)

College of Polymer Science and Polymer Engineering (9821)
School of Law (9200)
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ROTC

Aerospace Studies (1500)
Military Science (1600)

Interdisciplinary Programs

Home-Based Intervention Therapy (1820)
Honors College (1870)
Medical Studies (1880)

Summit College

Cooperative Education (2000)
Developmental Programs (2010)
Distinguished Study Program (2015)
Associates Studies English (2020)
Associates Studies Mathematics (2030)
Associates Studies Social Sciences (2040)
Individualized Study (2100)

Early Childhood Development (2200)
Criminal Justice Technology (2220)
Emergency Management (2230)
Emergency Management (2235)
Community Services Technology (2260)
Hospitality Management (2280)

Paralegal Studies (2290)

Business Management Technology (2420)
Real Estate (2430)

Computer Information Systems (2440)
Marketing and Sales Technology (2520)
Office Admission (2540)

Medical Assisting (2740)

Radiologic Technology (2760)

Surgical Technology (2770)

Allied Health (2780)

Respiratory Therapy (2790)

General Technology (2820)
Electromechanical Service Technology (2830)
Polymer Technology (2840)

Electronic Engineering Technology (2860)
Automated Manufacturing Engineering Technology (2870)
Manufacturing Engineering Technology (2880)
Mechanical Engineering Technology (2920)
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Drafting and Computer Drafting Technology (2940)
Surveying and Mapping (2980)

Geographic and Land Information Systems (2985)
Construction Engineering Technology (2990)

Buchtel College of Arts and Sciences

Cooperative Education (3000)

Women's Studies (3001)

Pan-African Studies (3002)

International Development Sciences (3004)

Institute for Lifespan Development and Gerontology (3006)

English Language Institute (3030)
Biology (3100)

Chemistry (3150)

Classics (3200)
Anthropology (3230)
Archeology (3240)
Economics (3250)

English (3300)

Geography (3350)

Geology (3370)

History (3400)
Mathematics (3450)
Computer Science (3460)
Statistics (3470)

Modern Languages (3500)
Arabic (3501)

Chinese (3502)

Latin (3510)

French (3520)

German (3530)

Italian (3550)

Japanese (3560)

Russian (3570)

Spanish (3580)

Philosophy (3600)

Physics (3650)

Political Science (3700)
Psychology (3750)
Sociology (3850)

New Media (7000)

Art - Myers School of (7100)
Family and Consumer Sciences (7400)
Music - School of (7500)
Music Organizations (7510)
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Applied Music (7520)
Communication - School of (7600)
Theatre (7800)

Theatre Organizations (7810)
Dance (7900)

Dance Organizations (7910)
Dance Somatics (7915)

Dance Performance (7920)

Notes:

Biology/N.E.O0.U.C.0.M (3100) - Graduate-level courses only. See Graduate Bulletin
Engineering Applied (3490) - Graduate-level courses only. See Graduate Bulletin
Engineering Applied (3980) - Graduate-level courses only. See Graduate Bulletin
Arts Administration (7850) - Graduate-level courses only. See Graduate Bulletin

College of Engineering

General Engineering (4100)

Chemical Engineering (4200)

Corrosion Engineering (4250)

Civil Engineering (4300)

Electrical Engineering (4400)
Computer Engineering (4450)
Mechanical Engineering (4600)
Mechanical Polymer Engineering (4700)
Biomedical Engineering (4800)
Aerospace Systems Engineering (4900)

College of Education

Cooperative Education (5000)

Educational Foundations (5100)

Early Childhood Education (5200)

Middle Level Education (5250)

Secondary Education (5300)

Teaching and Training Technical Professionals (5400)
Curriculum & Instruction (5500)

General Education (5540)

Physical Education (5550)

Outdoor Education (5560)

Health Education (5570)

Educational Guidance and Counseling (5600)
Special Education (5610)

School Psychology (5620)

Special Education Programs (5800)
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Notes:

Instructional Technology (5150) - Graduate-level courses only. See Graduate Bulletin.

Educational Administration (K-12) (5170) - Graduate-level courses only. See Graduate Bulletin.
Educational Administration (Higher Education) (5190) - Graduate-level courses only. See Graduate
Bulletin.

College of Business Administration

Cooperative Education (6000)

General Business (6100)

Finance for Non-Business Students (6140)
Accountancy (6200)

Entrepreneurship (6300)

Finance (6400)

Management (6500)

Marketing (6600)

International Business (6800)

Notes:

Professional (6700) - Graduate-level courses only. See Graduate Bulletin.

College of Health Professionals

Speech-Language Pathology and Audiology (7700)
Social Work (7750)

Nutrition and Dietetics (7760)

Cooperative Education (8000)

Nursing (8200)

Notes:

Master of Public Health (8300) - Graduate-level courses only. See Graduate Bulletin.

College of Polymer Science and Polymer Engineering

Polymer Science and Polymer Engineering (9821)
Polymer Engineering (9841)
Polymer Science (9871)

School of Law

Notes:

Graduate-level courses only. See Graduate Bulletin
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Transfer Assurance Guide (TAG) Approved
Courses

The University of Akron has established more than 130,000 courses equivalencies with other colleges and
universities in Ohio and across the United States. As part of the University System of Ohio, the University has
more than 198 Transfer Assurance Guide (TAG) approved courses which serve as a resource to students
seeking to identify equivalent, or equal, TAG-approved courses at Ohio public institutions of higher education.
A TAG course is unique in that it has been matched to a set of learning outcomes (identified by an Ohio
articulated number code) in a specific academic subject area. Approved TAG courses carry the guarantee that
the courses and their credits will transfer and apply toward the major at any of Ohio’s public institutions,
provided the course was taken when the courses were determined to be equivalent. The guarantee began in
Fall 2005 with the creation of TAGs for 38 majors.

Arts & Humanities Engineering Technology
Business Fire Science

Communication Health

Education Science & Mathematics
Engineering Social & Behavioral Sciences

Arts & Humanities

Art (Studio/Fine Arts)

TAG Number Course

OAH 001 7100:131 Foundation Drawing I

OAH 003 7100:144 Foundation 2D Design

OAH 004 7100:145 Foundation 3D Design

OAH 006 7100:275 Introduction to Photography
OAH 047 7100:222 Introduction to Sculpture
OAH 048 7100:243 Introduction to Painting
OAH 050 7100:254 Introduction to Ceramics
OAH 051 7100:233 Foundation Life Drawing
Art History

OAH 005 7100:100 and 101, History of Art I and II
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OAH 006 7100:

OAH 047 7100:
OAH 048 7100:
OAH 049 7100:
OAH 050 7100:
OAH 051 7100:
Dance

OAH 014 7920:
OAH 015 7920:
OAH 057 7900:
English

TME 001 3300
TME 002 3300:

English Literature

275 Introduction to Photography
222 Introduction to Sculpture
243 Introduction to Painting

113 Introduction to Printmaking
254 Introduction to Ceramics

233 Foundation Life Drawing

316 Choreography
116 and 117, Physical Analysis for Dance I and II

115 Dance as an Art Form

:111 English Composition I

112 English Composition II

341 American Literature I

301 English Literature I

104 and 105, Class Piano I and II

124,132, 137, 139, 228, 229, 235, 238, 123, 125, 128, 135, 138, 161, 166,

168, 237, 265, 268, 121, 127, 129, 130, 165, 167, 226, 231, 236, 269, 223, 234,
242, 267, 136, 162, 222, 224, 227, 233, 263, 122, 126, 133, 134, 142, 163, 225,
230, 240, 264, 266, 140, 221, 262, 131, 164, 169, 232, 239, or 261

OAH 053 3300:
OAH 055 3300:
Music
OAH 019 7500:
OAH 020 7520:
OAH 022 7510:
OAH 052 7500:
7500:
7500:
7500:
Philosophy

121, 103, 104, 125, 128, 115, 116, 114, or 120
121 Theory & Musicianship I

122 Theory & Musicianship II

221 Theory & Musicianship III and

222 Theory & Musicianship IV
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OAH 045

OAH 046

Theatre

OAH 024

OAH 025

OAH 026

OAH 027

OAH 028

Business

OBU 001

OBU 002

OBU 004

OBU 005

OBU 009

Communication

3600

3600

7800

7810

7800

7800

7800

:101 Introduction to Philosophy

:120 Introduction to Ethics

:264 Playscript & Performance Analysis

:110 Performance Laboratory

:100 Experiencing Theatre

1172 Acting I

:265 Basic Stagecraft

6200:201 Accounting Principles I

6200:202 Accounting Principles II

6400:220 Legal & Social Environment of Business

3300:275 Specialized Writing

6500:304 Business Statistics and

6500:305 Business Analytics

Communication Studies

OCM 001

OCM 002

OCM 003

OCM 004

OCM 005

7600

7600:

7600:

7600:

7600:

Public Relations/Advertising

OCM 006

OCM 012

Telecommunications

7600:

2520:

:115 Survey of Communication Theory

235 Interpersonal Communication
344 Group Decision Making
105 Introduction to Public Speaking

106 Effective Oral Communication

102 Survey of Mass Communication

203 Principles of Advertising

p. 138



OCM 007
COM 008

OCM 010

Education
OED 001
OED 002

OED 003

OED 004

OED 005

OED 006

Engineering

OES 001

OES 002
OES 003

OES 004

7600:282 Radio Production
7600:280 Media Production Techniques

7600:283 Studio Production

5100:200 Introduction to Education

5500:311 Instructional Resources

5100:210 Characteristics of Learners and

5100:220 Educational Psychology

5610:225 Introduction to Exceptionalities and

5610:440 Developmental Characteristics of Exceptional Individuals
7400:265 Child Development

5200:215 The Child, The Family and School

4800:101 Tools for Biomedical Engineering or

4200:101 Tools for Chemical Engineering or

4400:101 Tools for Electrical & Computer Engineering or
4600:165 Tools for Mechanical Engineering or

4300:101 Tools for Civil Engineering

4300:201 Statics

4600:203 Dynamics

3470:401 Probability & Statistics for Engineers and

2030:345 Technical Data Analysis

Engineering Technology

Civil/Construction Engineering Technology

OET 15

2980:101, 102 Basic Surveying I and II
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OET 16 2990:131 Building Construction and
2990:150 Blueprint Reading

OET 17 2990:237 Materials Testing I

OET 18 2990:238 Materials Testing II

Electrical Engineering Technology

OET 001 2860:120 Circuit Fundamentals

OET 002 2860:237 Digital Circuits

OET 003 2860:122 AC Circuits

OET 004 2860:238 Microprocessor Applications
OET 005 2860:123 Electronic Devices

Mechanical Engineering Technology

OET 007 2990:125 Statics
OET 008 2990:241 Strength of Materials
OET 009 2990:466 Hydraulics and

2920:251 Fluid Power

OET 010 2880:110 Manufacturing Processes
OET 012 2940:210 Computer Aided Drawing I
OET 013 2920:142 Introduction to Material Technology

Fire Science

OFS 001 2230:254 Fire Protection

OFS 002 2230:205 Fire Detection & Suppression Systems
tr>

Health

Dietetics

OHL 016 7760:133 Nutrition Fundamentals

OHL 017 7760:250 Food Science Lecture & Lab
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OHL 018

7760:310 Food Systems Management I and

7760:315 Food Systems Management I Clinical

Health Information Management

OBU 003

OHL 019

OHL 020

Science & Mathematics

Biology
0OSC 003
OSC 004
OSC 024
Chemistry - General

0SC 008

OSC 009

0SsC 023
Chemistry - Organic

0sC 010

Geology
0SC 011
0SsC 012
0SC 013
Mathematics

TMM 001

3100:

3100:

3100:

3150:

3150:

3150:

3150:

3150:

3150:

3150:

3370:

3370:

3370:

3450:

2440:105 Introduction to Computers & Application Software
2740:121 Study of Disease Processes

2740:120 Medical Terminology

111 Principles of Biology I
112 Principles of Biology II

111 and 112 (2-course combination)

151 Principles of Chemistry I - Lecture and
152 Principles of Chemistry I - Lab
153 Principles of Chemistry II - Lecture and
154 Principles of Chemistry II - Lab

151, 152, 153, 154

263, 264 Organic Chemistry I and II and

265, 266 Organic Chemistry Lab I and II

101 Introduction to Physical Geology

102 Introduction to Historical Geology

230 Mineral Science

145 College Algebra
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TMM 002
TMM 005
TMM 006
TMM 010
TMM 017
OMT 019
OMT 020
Physics

0SC 014

0OSC 015

0SC 016
0SC 017

0SC 021

0SC 022

3450:149 Precalculus Mathematics

3450:221 Analytic Geometry-Calculus I

3450:222 Analytic Geometry-Calculus II

3470:261 Introductory Statistics I

3450:221, 222 Analytic Geometry & Calculus I and II
3450:312 Linear Algebra

3450:335 Introduction to Ordinary Differential Equations

3650:261 Physics for the Life Sciences I or

2820:161, 162 Technical Physics: Mechanics I and II
3650:262 Physics for the Life Sciences II or

2820:163 Technical Physics: Electricity and Magnetism and
2820:164 Technical Physics: Heat and Light

3650:291 Elementary Classical Physics I

3650:292 Elementary Classical Physics II

2820:161, 162, 163, 164 Technical Physics: Mechanics I; II; Electricity and

Magnetism; Heat and Light or
3650:261, 262 Physics for the Life Sciences I and II

3650:291, 292 Elementary and Classical Physics I and II

Social & Behavioral Sciences

Anthropology
0SS 001

0SS 002

0SS 003
Criminal Justice
0SS 031

0SS 032

3230:150 Human Cultures
3230:151 Human Evolution

3240:100 Introduction to Archaeology

2220:100 Introduction to Criminal Justice

2220:105 Introduction to Police Studies

p. 142



0SS 033 2220:103 Introduction to Corrections

0SS 034 2220:104 Evidence & Criminal Legal Process
Economics

0SS 004 3250:200 Principles of Microeconomics

0SS 005 3250:201 Principles of Macroeconomics
Geography

0SS 006 3350:310 Physical & Environmental Geography
0SS 007 3350:275 Geography of Cultural Diversity

0SS 008 3350:250 World Regional Geography

0SS 026 3350:305 Maps & Map Reading

History

OHS 010 3400:250, 251 U.S. History to 1877; U.S. History Since 1877
OHS 041 3400:210 Humanities in the Western Tradition I
OHS 043 3400:250 U.S. History to 1877

OHS 044 3400:251 U.S. History Since 1877

Political Science

0SS 011 3700:100 Government & Politics in the U.S.
0SS 012 3700:150 World Politics and Governments
0SS 013 3700:300 Comparative Politics

0SS 014 3700:210 State & Local Government and Politics
Psychology

0SS 015 3750:100 Introduction to Psychology

0SS 016 3750:340 Social Psychology

0SS 017 3750:420 Abnormal Psychology

0SS 018 3750:335 Dynamics of Personality

0SS 047 3750:475 Psychology of Adulthood & Aging
0SS 048 3750:230 Developmental Psychology
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Social Work
0SS 029
0SS 030
Sociology
0SS 021
0SS 023
0SS 024

0SS 025

7750:275 Intro: Social Work Practice

7750:276 Introduction to Social Welfare

3850:100 Introduction to Sociology
3850:340 The Family
3850:421 Race and Ethnic Relations

3850:310 Social Problems
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ROTC

Aerospace Studies (1500)
Military Science (1600)

p. 145



Course Details (1500)

113 THE FDTN OF THE US AIR FORCE I 1 credits

Survey course introducing the U.S. Air Force and ROTC. Officership and military customs and courtesies
are discussed. Foundations of Air Force communication are covered.

114 THE FDTN OF THE US AIRFORCE II 1 credits

Survey course covering the origin and organization of the Air Force. Selected topics contributing to an
understanding of the Air Force are covered.

115 LEADERSHIP LABORATORY 1 credits

Prepares an individual to undertake a broad range of technical tasks. Optional for academic credit;
Mandatory for Air Force ROTC credit for scholarship/commissioning.

253 EVOL OF US AIRFRC AIR&SPCPOW I 1 credits

Survey course examining air and space power from an historical perspective. Course covers early flight and
World War I to the Korean War and ICBMS.

254 EVOL OF US AIRFRCAIR&SPCPOW II 1 credits

Survey course examining air and space power from the Vietham War to the Gulf War plus a look at the Air
Force of the future.

255 LEADERSHIP LABORATORY 1 credits

Prepares an individual to undertake a broad range of technical tasks. Optional for academic credit;
Mandatory for Air Force ROTC credit for scholarship/commissioning.

303 LEADERSHIP STUDIES I 3 credits

Prerequisite: permission of instructor. Study of leadership, professional knowledge and communication
skills required for an Air Force officer. The roles of a leader as supervisor and counselor are discussed.

304 LEADERSHIP STUDIES II 3 credits

Prerequisite: permission of instructor. Study of quality management fundamentals and communication
skills for the Air Force officer. The Air Force personnel evaluation system and military ethics are discussed.

305 LEADERSHIP LABORATORY 1 credits

Prepares an individual to undertake a broad range of technical tasks. Optional for academic credit;
Mandatory for Air Force ROTC credit for scholarship/commissioning.

453 DEFENSE STUDIES 1 3 credits
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Prerequisite: permission of instructor. Examines political, economic and social constraints on national
security and defense structure. The role of the military, including joint operations and regional defense, are
discussed.

454 DEFENSE STUDIES II 3 credits

Prerequisite: permission of instructor. Roles of the military, regional defense, current Air Force issues, and
other topics relevant to preparing an Air Force officer for active duty are covered.

455 LEADERSHIP LABORATORY 1 credits

Prepares an individual to undertake a broad range of technical tasks. Optional for academic credit;
Mandatory for Air Force ROTC credit for scholarship/commissioning.
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Course Details (1600)

100 LEADERSHIP & PERSONAL DEVELOP 2 credits

Study of the mission of the Army, the principles of basic military leadership and management, land
navigation, and opportunities in the Army. A geographical and cultural examination of the countries where
U.S. soldiers are located. Leadership laboratory required. No military obligation incurred.

101 INTRO: TACTICAL LEADERSHIP 2 credits

Study of the principles and techniques of military leadership and human resource management.
Introduction to drill and ceremony, small unit tactics, briefing techniques, and public speaking. Leadership
laboratory required. No military obligation incurred.

110 LEADERSHIP & PERSONAL DEV LAB 1 credits

Students will participate in labs as a member of a cadet squad, learning to work with new people and
gaining confidence through engaging in new and challenging situations that reinforce classroom instruction.

111 INTRO: TACTICAL LEADERSHIP LAB 1 credits

Students will participate in labs as a member of a cadet squad, learning to work with new people and
gaining confidence through engaging in new and challenging situations that reinforce classroom instruction.
This Laboratory session will focus more on tactical training.

200 INNOVATIVE TEAM LEADERSHIP 2 credits

Study of the principles of war and the art of leadership. Basic military skills taught through practical
applications in marksmanship, map reading, first aid, and drill and ceremony. Leadership laboratory
required. No military obligation incurred.

201 FOUNDATIONS OF TACTICAL LDRSHP 2 credits

Study and application of the Leadership Development Program (LDP). Introduction to tactics, patrolling,
and basic military skills. Leadership laboratory required. No military obligation incurred.

210 INNOVATIVE TEAM LEADERSHIP LAB 1 credits

In their second year of military Science, students will begin to have a bigger leadership role within the
ROTC organization and will participate in labs as a team leader. They will be responsible for the readiness
and accountability of the first year cadets and are expected to begin to show confidence in leading others.

211 FOUNDTS OF TACTICAL LDRSHP LAB 1 credits
Students will have a bigger leadership role within the ROTC organization and will participate in labs as a
team leader. They will be responsible for the readiness and accountability of the first year cadets and are

expected to begin to show confidence in leading others and in conducting tactical exercises.
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300 ADAPTIVE TEAM LEADERSHIP 3 credits

Prerequisites: 100, 101, 200, 201 and/or permission. Study in the application of military tactics, military
history, military briefing techniques and equipment. Practical work with operations orders and planning,
organizing, and executing training. Leadership laboratory required.

301 LEADERSHIP UNDER FIRE 3 credits

Prerequisite: 300 or permission. Study of leadership, leadership counseling and tactics at the small-unit
level. Practical work with land navigation, marksmanship training, squad and platoon movement, and
battlefield survival. Leadership laboratory required.

310 ADAPTIVE TEAM LEADERSHIP LAB 1 credits

Prerequisite: 211. Corequisite: 300. In their third year, as students enter the ROTC Advanced course,
students will take on a much larger leadership role; responsible for squads and platoons of cadets as well
as training them on the subject matter of each lab. They learn to motivate, instill confidence, and take
responsibility for the quality of the training and activities of the labs.

311 LEADERSHIP UNDER FIRE LAB 1 credits

Prerequisite: 310. Corequisite: 301. In their third year, as students enter the ROTC Advanced course,
students will take on a much larger leadership role; responsible for squads and platoons of cadets as well
as training them on the subject matter of each lab. They learn to motivate, instill confidence, and take
responsibility for the quality of the training and activities of the labs.

400 DEVELOPING ADAPTIVE LEADERS 3 credits

Prerequisites: 300, 301, or permission. Intensive investigation of the leadership process to include
applicatory work emphasizing officer ethics, duties, and responsibilities. Management and supervisory
skills. Practical experience with the Leadership Development Program (LDP). Leadership laboratory
required.

401 LEADERSHIP IN A COMPLEX WORLD 3 credits

Prerequisites: 300, 301, or permission. Study of officer leadership and managerial responsibilities. Study of
Army command organization and procedures, training management, personnel system, Uniform Code of
Military Justice, and continued emphasis on counseling and human relations. Leadership laboratory
required.

410 DEVELOPNG ADAPTIVE LEADERS LAB 1 credits

Prerequisite: 311. Corequisite: 400. Senior ROTC students are responsible for planning, managing, and
supervising leadership labs for the entire cadet Battalion, as well as acquiring the necessary resources and
equipment required for training

411 LDRSHP IN A COMPLEX WORLD LAB 1 credits

Prerequisite: 410. Corequisite: 401. Senior ROTC students are responsible for planning, managing, and
supervising leadership labs for the entire cadet Battalion, as well as acquiring the necessary resources and
equipment required for training. They will later utilize the experience gained in leading cadets to aid them
in leading United States Army Soldiers.
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490 ST: MILITARY SCIENCE 1-3 credits

Prerequisite: permission. (May be repeated for a maximum of six credits) Content varies with special
topics. Texts to be selected according to topic and will use relevant library periodicals and journals. Existing
library resources are adequate to support the course. Basic Camp, Advanced Camp, Airborne, and other
specialty schools qualify for course credit.
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Interdisciplinary Programs

Home-Based Intervention Therapy (1820)
Honors College (1870)
Medical Studies (1880)
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Course Details (1820)

403 HBI THEORY 3 credits

Prerequisite: Admission to the Certificate Program. Overview of home based intervention to include
philosophy and description of this programming as well as assessment of family, their home and
community environment.

404 HBI TECHNIQUES & PRACTICE 3 credits

Prerequisite: 403. Provides intervention techniques and skill areas required for home-based intervention
and learning opportunities for matching techniques with specific family problems.

405 HBI INTERNSHIP 3-5 credits
Prerequisite: 404. Gives students the opportunity to apply knowledge of home-based intervention in actual

delivery process working with families in their homes under direct supervision of trained, experienced
home based intervention therapists.
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Course Details (1870)

250 HONORS COLLOQUIUM: HUMANITIES 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
humanities.

260 HONORS COLLOQ: SOCIAL SCIENCE 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
social sciences.

270 HONORS COLLOQ: NATURAL SCIENCE 2 credits

Prerequisite: admission to University Honors College Interdisciplinary colloquium on important issues in
natural sciences.

350 HONORS COLLOQ: HUMANITIES 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
humanities.

360 HONORS COLLOQ: SOCIAL SCIENCE 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
social sciences.

370 HONORS COLLOQ: NATURAL SCIENCE 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
natural sciences.

450 HONORS COLLOQUIUM: HUMANITIES 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
humanities.

460 HONORS COLLOQ: SOCIAL SCIENCE 2 credits

Prerequisite: admission to University Honors College. Interdisciplinary colloquium on important issues in
social sciences.

470 HONORS COLLOQ: NATURAL SCI 2 credits

Prerequisite: admission to University Honors College and Junior standing. Interdisciplinary colloquium on
important issues in natural sciences.
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Summit College

Cooperative Education (2000)
Developmental Programs (2010)
Distinguished Study Program (2015)
Associates Studies English (2020)
Associates Studies Mathematics (2030)
Associates Studies Social Sciences (2040)
Individualized Study (2100)

Early Childhood Development (2200)
Criminal Justice Technology (2220)
Emergency Management (2230)
Emergency Management (2235)
Community Services Technology (2260)
Hospitality Management (2280)

Paralegal Studies (2290)

Business Management Technology (2420)
Real Estate (2430)

Computer Information Systems (2440)
Marketing and Sales Technology (2520)
Office Admission (2540)

Medical Assisting (2740)

Radiologic Technology (2760)

Surgical Technology (2770)

Allied Health (2780)

Respiratory Therapy (2790)

General Technology (2820)
Electromechanical Service Technology (2830)
Polymer Technology (2840)

Electronic Engineering Technology (2860)

Automated Manufacturing Engineering Technology (2870)
Manufacturing Engineering Technology (2880)

Mechanical Engineering Technology (2920)

Drafting and Computer Drafting Technology (2940)
Surveying and Mapping (2980)

Geographic and Land Information Systems (2985)
Construction Engineering Technology (2990)
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Course Details (2000)

201 COOPERATIVE EDUCATION 0 credits

(May be repeated) Prerequisite: cooperative education students only. Work experience in business,
industry or governmental agency. Comprehensive performance evaluation and written report required.

301 COOPERATIVE EDUCATION 0 credits

(May be repeated) Prerequisite: cooperative education students only. Work experience in business,
industry or governmental agency. Comprehensive performance evaluation and written report required.
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Course Details (2010)

042 BASIC WRITING 0 load hours**

Provides intensive practice in the process of writing, in sentence structure and punctuation, and in correct
written expression. Upon successful completion of Basic Writing, the student should be prepared to enter
English (2020:121), or English Composition I (3300:111). Writing Lab hours are required.

050 BASIC MATHEMATICS I 0 load hours**

Prerequisite: Placement. An intensive review of arithmetic and an introduction to the concepts of
elementary algebra. Emphasis is placed on developing learning strategies and controlling anxieties. Upon
successful completion of Basic Mathematics I, the student should be prepared to enter Basic Mathematics
II1.

052 BASIC MATHEMATICS 1II 0 load hours**

Prerequisite: Completion of 2010:050 (formerly 1020:050) with a grade of C or better or Placement. A
brief review of arithmetic and intensive instruction in elementary algebra. Emphasis is placed on
developing learning strategies and controlling anxieties. Upon successful completion of Basic Mathematics
II, the student should be prepared to enter Business Mathematics (2420:170); Introduction to Technical
Math (2020:130); Elements of Math I (2030:151); or Preparatory Math (3450:100).

054 BASIC MATHEMATICS II SUPPORTED 0 credits

Prerequisites: 2010:050 and approval from Office of Accessibility. See Basic Mathematics II (2010:052).
Double length class period allows supplemental instruction and assistance in beginning algebra. Emphasis
on developing learning strategies and controlling anxieties.

056 BASIC MATH II EXTENDED -PART A 0 credits

Prerequisite: 2010:050 and approval from Office of Accessibility. First half of a slower paced two-semester
version of Basic Mathematics II (2010:052). Introduces elementary algebra, linear equations, polynomials,
graphing, slope.

057 BASIC MATH II EXTENDED -PART B 0 credits

Prerequisite: 2010:056 (Part A). Second half of a slower paced two-semester version of Basic Mathematics
IT (2010:052) covering factoring, rational expressions, radicals, and quadratic equations.

060 0 load hours**

Prerequisite: Placement. Designed to strengthen the basic comprehension skills needed for academic work,
including recognition of main points and key supporting ideas, inferencing, summarizing, and vocabulary
development. Upon satisfactory completion of College Reading, the student should be prepared to enter
College Reading and Study Skills (1020:062). Lab hours are required.

062 COLLEGE READING & STUDY SKILLS 0 load hours**
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Prerequisite: College Reading (1020:060) or placement. Continued practice of comprehension strategies
with emphasis on textbook reading, and implementation of effective study strategies such as note-taking,
test-taking, and memory techniques. Upon successful completion of College Reading and Study Skills, the
student should be prepared to apply reading and study strategies in college classes. Lab hours are
required.

064 APPL STDY STRAT: 0 load hours**

Corequisite: Selected General Education Courses taken concurrently. Designed to help students apply
various study strategies to a specific course, such as psychology, sociology and others. Includes lecture
and textbook analysis, memory techniques, and test-taking strategies. Lab hours are required.

071 DEVELOPMENTAL CHEMISTRY 0 load hours**

Prerequisite: 2010:052 or 057 or equivalent with a grade of C or better. A mathematics review applied to
chemistry and intensive instruction in principles of general chemistry. Emphasis is placed on developing
learning strategies and controlling anxieties.

299 ST: DEVELOPMENTAL PROGRAMS 0 load hours**

Instruction in one or more of the following basic skills: writing, reading, mathematics, and study skills. A
combination of these skills may be presented with an overall theme such as "writing, reading and
technology." See the current Schedule of Classes for course offerings.

300 ST: BASIC MATH II SUPPORTED 0 load hours**

Prerequisite: Basic Mathematics I (2010:050) with a grade of C or better or Placement. A brief review of
arithmetic and intensive instruction in elementary algebra. Emphasis is placed on developing learning
strategies and controlling anxieties. Upon successful completion of Basic Mathematics II, the student
should be prepared to enter Business Mathematics (2420:170); Introduction to Technical Math
(2020:130); Elements of Math I (2030:151); or Intermediate Algebra (3450:100).

301 ST: BASIC MATH II EXTD PART A 0 load hours**

Prerequisite: Basic Mathematics I (2010:050) with a grade of C or better or Placement. First half of an
extended course. A brief review of arithmetic and intensive instruction in elementary algebra. Emphasis is
placed on developing learning strategies and controlling anxieties. Upon successful completion of Basic
Mathematics II, the student should be prepared to enter Business Mathematics (2420:170); Introduction to
Technical Math (2020:130); Elements of Math I (2030:151); or Intermediate Algebra (3450:100).
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Course Details (2015)

150 DISTINGSHED STUDENT COLLOQ 2 credits

See department for course description.
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Course Details (2020)

120 WRITING AND EDITING 1 credits

Examination of the editing process of writing. Focuses on developing a clear, effective, and correct
professional writing style appropriate for academic and business documents.

121 ENGLISH 3 credits

English composition focused on inventive writing, essay structure, process, consideration of strength,
source of evidence, and citation; and development options leading to persuasion and argument.

123 WRITING FOR PRESENTATIONS 1 credits

A writing intensive course that focuses on the rhetorical and theoretical challenges and considerations of
effective presentations.

216 COLLABORATIVE WRITING 1 credits

Prerequisites: 3300: 111 or 2020: 121 or equivalent. A writing course that focuses on strategies and
techniques for successful collaborative writing in the workplace.

220 WRITING AND RESEARCH 1 credits

Prerequisite: 121 or 3300:111 or equivalent. Practical examination of writing effectively and professionally
about primary and secondary research sources in the student's choice of several citation methods.

222 TECHNICAL REPORT WRITING 3 credits

Prerequisite: 121, 3300:111 or equivalent. Prepares student to write the types of reports most often
required of technicians, engineers, and scientists. Includes types of reports, memoranda, and letters;
techniques of research, documentation and oral presentations.

224 WRITING FOR ADVERTISING 3 credits

Prerequisite: 121, 3300:111 or equivalent. Introduction to the copywriter's role in print, broadcast, and
Web advertising. Study of advertising language; practice in writing advertisements and producing collateral
copywriting materials.

226 ELCTRN REF RES COMPUTER AGE 3 credits
Prerequisites: 2020:121 or 3300:111. Designed for individuals to broaden their scope and understanding
of various electronic research techniques. Study, evaluation, and use of current and emerging technologies

will be examined.

227 WRITING FOR WORLD WIDE WEB 3 credits
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Prerequisites: 121 or equivalent (3300:111), familiarity with Internet (or attend Computer Center training
seminar) knowledge of word processing software. Introductory course examines spoken and written
contexts merging into one "writing space"; provides writing theory and practice for effective e-mail,
newsgroup, chat, and web site writing.

290 ST: ASSOCIATE STUDIES 1-4 credits

(May be repeated with a change in topic) Prerequisite: permission. Selected topics on subject areas of
interest in associate studies.
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Course Details (2030)

130 MATH FOR ALLIED HEALTH 3 credits

Prerequisite: Completion of 2010:052 or 057 with a grade of C or better or placement test. The real
number system, systems of measurement, conversions, linear equations, factoring, quadratic equations,
graphing, linear systems, organizing data, averages, standard deviation, the normal distribution.

151 TECHNICAL MATHEMATICS I 2 credits

Prerequisite: Completion of 2010:052 or 057 with a grade of C or better or placement test. Fundamental
concepts and operations, functions, graphs, factoring and algebraic fractions, and quadratic equations.

152 TECHNICAL MATHEMATICS II 2 credits

Prerequisite: 151 with a grade of C- or better, or placement test. Variation, equations of lines, Cramer's
rule, right triangle trigonometry, oblique triangles, complex numbers.

153 TECHNICAL MATHEMATICS III 2 credits

Prerequisite: 152 or equivalent with a grade of C- or better, or placement test. Factoring, algebraic
fractions, exponents and radicals, equations with radicals, equations in quadratic form, functions, their
properties and graphs, exponential and logarithmic functions, radian measure.

154 TECHNICAL MATHEMATICS 1V 3 credits

Prerequisite: 153 or equivalent with a grade of C- or better, or placement test. Functions and their graphs,
polynomial and rational functions, polynomial equations, graphs of trigonometric functions, trigonometric
identities and equations, analytic geometry, complex numbers in polar form.

161 MATH FOR MODERN TECHNOLOGY 4 credits

Prerequisite: 2010:052 or placement by advisor. Lines, linear regression, sets, counting, basic probability,
basic statistics, binomial and normal distributions, mathematics of finance, symbolic logic, arguments, logic
circuits.

255 TECHNICAL CALCULUS I 3 credits

Prerequisite: 154 or equivalent with a grade of C- or better, or placement test. The derivative, applications
of the derivative, derivatives of the trigonometric, logarithmic and exponential functions. Integration by
antidifferentiation.

260 ADVANCED TRIGONOMETRY 2 credits

Prerequisite: 2030:153 or equivalent with a grade of C- or better, or placement test. Horizontal circular
curves, vertical curves, and spherical triangles.

290 ST: ASSOC STUDIES MATH 1-4 credits
p. 162



(May be repeated with a change in topic) Prerequisite: permission. Selected topics on subject areas of
interest in associate studies.

345 TECHNICAL DATA ANALYSIS 2 credits

Prerequisite: 154 or equivalent with a grade of C- or better, or placement test. Data summarization
including graphic representation, numerical measures, introduction to probability, confidence intervals and
hypothesis testing.

356 TECHNICAL CALCULUS 1II 3 credits

Prerequisite: 255 or equivalent with a grade of C- or better, or placement test. Methods and applications of
integration, first and second order differential equations and applications, series expansion, Laplace
transform, partial derivatives, and double integrals.

480 ADV T: TECHNICAL MATHEMATICS 2 credits

Prerequisite: 255 or equivalent with a grade of C- or better, or placement test. Matrices, Introduction to
Series, Partial Derivatives, Least Squares Adjustments, Topics in Astronomy, and Coordinate Systems.
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Course Details (2040)

230 TECHNICAL CAREER SEARCH SKILLS 1 credits

Students will develop specific skills in resume writing, interviewing, self-directed job search, networking,
researching employers, as well as learning the fundamentals of the job market.

240 HUMAN RELATIONS 3 credits

Examination of principles and methods which aid in understanding the individual's response to society and
the relationship between society and individuals.

241 TECHNOLOGY & HUMAN VALUES 2 credits

Examination of impact of scientific and technical change upon people, their values and institutional
arrangements. Topics include biomedical technology, automation, economic growth, natural environment
and technology and quality of life.

242 AMERICAN URBAN SOCIETY 3 credits

Multidisciplinary treatment of urban processes and problems. Concerns historical, political, social, economic
and other environmental forces which impact the individual in an urban setting.

243 CONTEMPORARY GLOBAL ISSUES 3 credits

Multidisciplinary approach to global social problems. Examines cultural, political, and economic issues in
developed and developing nations. Emphasizes technology's impact and global interrelationships.

244 DEATH & DYING 2 credits

Examination of a wide range of topics related to death and dying. Emphasis is placed on understanding and
coping with death and dying.

247 SURVEY OF BASIC ECONOMICS 3 credits

Introduction to economic analysis and issues designed for the student taking only one course in economics.
Coverage includes economic systems, exchange, money and banking, national income, employment, fiscal
policy and current domestic economic problems.

251 HUMAN BEHAVIOR AT WORK 3 credits
Examination of relationship between human behavior and the work organization. Emphasis on how
contemporary organizations are changing and what makes individuals within their organizations more

effective.

254 THE BLACK EXPERIENCE 1619-1877 2 credits
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Prerequisite: 2020:121 or 3300:112. Examination of the black American including origins, historical
achievements and striving to achieve first-class citizenship in America from 1619 to 1877.

256 DIVERSITY IN AMERICAN SOCIETY 2 credits

Prerequisites: 2020:121, or 3300:112 or equivalent. Survey course covering demographic, social,
economic, political, and educational realities of diversity in 21st Century. Focus on diversity and unity,
historical overview.

257 THE BLACK EXPERIENCE 1877-1954 2 credits

Prerequisites: 2020:121 or 3300:112. Examines the experiences of Blacks following Reconstruction. Topics
to include: Separate but Equal doctrine, segregation, integration, and the achievements of Blacks in
American society.

258 BLACK EXPERIENCE 1954-PRESENT 2 credits

Prerequisites: 2020:121 or 3300:112. Examines the relationship of the civil rights movement, Black
nationalism, integration, segregation, and desegregation as strategies to ameliorate discrimination and
achieve equal opportunity.

271 INTRODUCTION TO LABOR STUDIES 3 credits

Overview of Trade Unionism in America from 18th Century to present with emphasis on factors affecting
growth of unions. Rise of industrial unionism as alternative to craft unions. Trade union movements in
other countries examined for their influence on American unions.

272 COLLECTIVE BARGAINING I 3 credits

Review of collective bargaining dealing with wages, fringes and working conditions. Examination of contract
content. Development of bargaining proposals. Skills required in negotiations and union/management
responsibilities to community in collective bargaining. Strikes and impasse resolution.

273 LEGAL FRMWK:COLLECT BARGAINING 3 credits

Legal framework within which collective bargaining process takes place. Rights of employees, union and
employer under federal and state laws discussed in context of organizing, election and bargaining.

274 LABOR LEGISLA & ECON SECURITY 3 credits

Prerequisite: 273 or permission. Federal and state legislation governing employment conditions and
standards. Includes minimum wage, health and safety, unemployment compensation, TDI, civil rights and
anti-discrimination, social security, labor management reporting, and disclosure.

275 COLLECTIVE BARGAINING II 3 credits
Prerequisite: 272. Mechanics and skills of formal grievance procedures in industrial, craft and public
setting. Investigation, record keeping and presentation of grievance, as well as study of arbitration process

and preparation and presentation of arbitration cases.

276 OCCUP HEALTH & SAFETY STANDARD 3 credits
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Prerequisite: 273. Examination of William/Steiger Occupational Safety and Health Act and rights and
responsibilities conferred on unions by this act. Includes not only workings of the law but also hazards
recognition study.

277 FAIR PRACTICES & EQUAL OPPORTU 2 credits

Prerequisite: 271. Rights and responsibilities of unions and union members as related to Title VII of the
Civil Rights Act, the Voting Rights Act and development of EEOC.

278 UNION LEADERSHIP 2 credits

Prerequisite: 271. Specific skills related to administration of local unions structure and duties and
responsibility of officers.

279 PROBLEMS IN LABOR STUDIES 3 credits

Prerequisite: final semester or permission. Each student required to combine field research and classroom
time to identify, explore and propose an approach to a current problem in labor/management relations.

280 WAGE ADMINISTRATION 3 credits

Prerequisites: 271, 272 or 273. Wage and salary determination: structure of wages, salaries and fringe
benefits and use of merit and incentive plans. Methods of compensation analyzed. Impact of federal and
state laws governing the payment of wages.

281 PUBLIC SECTOR LABOR RELATIONS 3 credits

Prerequisite: 271. Analyzes current problems, developments and issues in public sector collective
bargaining from growth of public employee unions to the nature of bargaining in the public sector. Includes
bargaining issues, right-to-strike and use of arbitration in public sector.

282 LABOR LAW IN THE PUBLIC SECTOR 3 credits

Prerequisite: 271. Provides basic understanding of legal requirements and restraints placed upon parties
when bargaining within federal, state and local sectors as well as postal and educational areas. Legal
framework of collective negotiations or contract administration.

290 ST: ASSOC STUDIES-SOCIAL SCI 1-4 credits

(May be repeated with a change in topic) Prerequisite: permission. Selected topics on subject areas of
interest in the social sciences.

344 DEATH & DYING 2 credits

Examination of a wide range of topics related to death and dying. Emphasis is placed on understanding and
coping with death and dying.
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Course Details (2100)

195 INDIVIDUALIZED STUDY 1 credits

Prerequisite: admission to the Distinguished Student Program. Focused investigation of a specific topic
mutually determined by the student and a supervising faculty member.
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Course Details (2200)

110 FOUNDATIONS IN EARLY CHLDHD ED 3 credits

Provides students with a comprehensive overview of model early childhood programs and places emphasis
on interactions between home and school that impact children's development.

245 INFANT/TODDLER DAY CARE PROG 3 credits

Survey of infant/toddler development. Principles of infant/toddler caregiving. Design of environment and
curriculum based on child's needs. Includes observation of children. (20 field hours required)

246 MULTICULT ISSUES IN CHILD CARE 3 credits

The study of cultural differences in child care and preschool settings to improve caregiving practices and
enhance communication between caregivers and families.

247 DIVERSITY EARLY CHILD LITERACY 3 credits

Examination and analysis of children's books and materials on diversity reflecting differences and
similarities of groups of people that makea up our society.

250 OBSERV & RECORD CHILD BEHAVIOR 3 credits

Prerequisite: 7400:265 or permission. Develops observing and recording skills using different types of
records to assess children's development and behavior. (10 field hours required)

290 ST: EARLY CHILDHOOD DEVELOPMT 1-3 credits

Selected topics/workshops on subject areas of interest in early childhood development. May be repeated
up to 4 credits.

295 EARLY CHILDHOOD PRACTICUM 5 credits

Prerequisites: 245 and 5200:360, 370 and 7400:265, 270, 280. Supervised practicum in an early
childhood/preschool educational setting designed for Early Childhood Development students only.

297 INDEPENDENT STUDY 1-3 credits
(May be repeated for a total of six credits) Prerequisite: permission. Selected topics and special areas of

study under supervision and evaluation of selected faculty member with whom specific arrangements have
been made.
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Course Details (2220)

100 INTRODUC TO CRIMINAL JUSTICE 3 credits

Overview of criminal justice system, its history, development and evolution within the United States
including subsystems of police, courts, corrections. Constitutional limitations, current criminal justice
practices human relations, professionalization, prevention.

101 INTRO TO SECURITY ADMIN TECH 3 credits

Introduces fundamentals such as equipment, technology, design theories, management practices, trends,
concerns, and issues in security administration.

102 PRINCIPLES OF CRIMINAL LAW 3 credits

Prerequisite: 2220:100. This course examines the central principles of criminal law, including its history,
philosophy, the elements of major crimes and criminal defenses.

103 INTRODUCTION TO CORRECTIONS 3 credits
Prerequisite: 100 Introduction to history and goals of institutional and community corrections.
104 EVIDENCE & CRIM LEGAL PROCESS 3 credits

Prerequisite: 2220:100. Study of evidence law, constitutional perspectives and law enforcement officer's
relationship thereto. Court procedures from arrest to incarceration.

105 INTRO: POLICE STUDIES 3 credits

Prerequisite: 100. Provides a foundation for understanding police role, structure, and function in American
society at the local, state, and federal levels.

106 JUVENILE JUSTICE PROCESS 3 credits

Prerequisite: 2220:100. Examination of juvenile justice system, functions of its various components;
adolescent subculture, legislation, causative factors, prevention and treatment methodologies and
programs.

120 CRIME PREVENT: THRY, PRCT, MGT 3 credits

Examines contemporary crime prevention and security strategies used in target hardening. Central theme
is the use of community resources to prevent crime.

222 INTERVIEW & INTERROGATION 3 credits

Prerequisite: OPOTC Certification. A course of study on interview and interrogation which will teach the
student how to obtain information in an orderly, effective, and legally sufficient manner.
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224 PROFILING SERIAL KILLERS 3 credits

Prerequisite: 100. Introduction to the theories, analyses, and methodology used in profiling serial killers.
Actual serial profiles and paradigms of crime scene analyses also examined.

225 THE POLICE EXPERIENCE 3 credits

Prerequisites: 100, permission. Academic refresher course of basic police academy. Completion (C or
better) and 2220:100 qualifies a commissioned police officer to test out of certain courses (see adviser).

226 INTRVS, INTER & HOSTAGE NEGOT 3 credits

Prerequisite: 100. An overview of the legal, theoretical, and applied aspects of conducting interviews,
interrogations, and hostage negotiations within the field of law enforcement.

231 PHYS SEC: SYSTEMS, DSGN & CTRL 3 credits

Prerequisite: 101. Topics include: controlling and monitoring the access of persons and vehicles, prevention
and detection of unauthorized intrusions and surveillance, and safeguarding key assets.

232 LEGAL ISSUES IN SECURITY ADMIN 3 credits

Survey of laws applicable to the security administration function including tort, labor, employment,
unemployment, workers' compensation, contract, insurance, cyber, criminal and constitutional law.

233 SEC INVESTGTNS: PRINC & PRACT 3 credits

Overview of investigative methods employed by the security manager. Students will examine legal and
ethical duties and issues related to investigation.

234 COMPUTER AND INFO SECURITY 3 credits

Prerequisite: 101. Examines practical applications of effective information security measures and legal,
ethical and privacy issues concerning the storage and use of information in society.

235 SCHOOL CRIME & VIOLNCE PREVENT 3 credits

Prerequisites: 101, 120. Examines the nature and extent of crime and deviance in American schools.
Particular focus is on the use of a systems approach to prevent crime.

240 VICE & ORGANIZED CRIME 3 credits

Prerequisites: 100 and permission. An overview of organizations operating nationally and internationally in
a variety of criminal activities with a particular emphasis on narcotics trafficking.

245 HOMELAND SECRTY: PRINC & PRAC 3 credits

Prerequisite: 101. Overview of fundamental homeland security concepts and issues such as: intelligence,
critical infrastructure protection, hazards, strategy, policy, risk, organizational design and leadership.

250 CRIMINAL CASE MANAGEMENT 6 credits
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Prerequisites: 100, 2820:105 and permission. Reconstruction of chronological sequence of a crime
including searching, collection, preserving and evaluation of physical and oral evidence. Scientific approach
to criminal investigation.

251 CRIMINAL INVESTIGATION 3 credits

Prerequisite: 100. The course provides the student with fundamental investigative skills and the ability to
manage a criminal case from initiation through conclusion.

253 BASIC FORENSIC METHODS 3 credits

Prerequisites: 100, 2820:105. Introduction to the science, technology and application of forensic methods
in the investigation of crime.

255 INTRO: FORENSIC INVESTIGATION 3 credits

Prerequisite: 100. This course is designed to introduce the student to the field of forensic science. The
emphasis will be on skills and techniques of evidence evaluation.

260 CRITICAL INCIDENT INTERVENT CJ 3 credits

Prerequisite: 100. This course is designed to introduce the student to the stressors and emotions of dealing
with people and workers involved in crisis situations.

262 POLICE ADMINISTRATION 3 credits

Prerequisite: OPOTC Certification. Approaches to police administration from an overview perspective
providing the fundamentals of administration and management while giving the law enforcement student a
framework for understanding.

270 COMMUNITY CORRECTIONS 3 credits

Prerequisite: 100. Examines the corrections component of the criminal justice system. Special focus on the
development and use of probation, parole, and other alternative forms of sentencing.

275 LEGAL ASPECTS OF CORRECTIONS 3 credits

Examination of the influence of the legal system on corrections, especially United States Supreme Court
decisions.

280 CYBERCRIME 3 credits

Examines crime and deviance in cyberspace. Particular focus is on the prevention of computer intrusion in
the workplace.

281 COMPUTER FORENSIC METHODS 3 credits

Prerequisites: 100 or 101. Examination of computer forensic methods employed to identify, collect,
recover, authenticate, preserve, analyze, and document electronic evidence for criminal or civil legal
purposes.

286 COURTROOM COMMUNICATION 3 credits
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Prerequisite: 100. Witnessing studies the trial process, emphasizing role of witnesses. Effective
communication to juries, applicable evidentiary rules and preparation techniques are taught, preparing
students for direct and cross-examination.

287 THE LEGAL SYSTEM & PSYCHOLOGY 3 credits

Prerequisite: 100. Examination of various areas where law and psychology interface, particularly in criminal
cases by examining the expanding rule of psychology in justice system and the courtroom.

292 ST: CRIMINAL JUSTICE 1-4 credits

(May be repeated for a total of six credits). Prerequisite: permission. Workshops and special programs in
selected areas of criminal justice such as community relations, crime statistics, ethics, survival.

296 CT: CRIMINAL JUSTICE 1-3 credits

Prerequisite: 100. A variety of course topics on current subjects relative to law enforcement and the
Criminal Justice System. May be repeated for up to 12 credits.

297 INDP STUDY: CRIMINAL JUSTICE 1-3 credits

Prerequisite: 100 and permission. Selected topics and special areas of study in Criminal Justice Technology
under the supervision of a selected faculty member with whom specific arrangements have been made.

298 APPLIED ETHICS IN CRIM JUSTICE 3 credits

Prerequisite: 100. This course deals with ethical considerations which confront justice practitioners and the
legal ramifications of misconduct.
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Course Details (2230)

100 INTRODUCTN TO FIRE PROTECTION 4 credits

History and philosophy of fire protection; introduction to agencies involved; current legislative
developments; discussion of current related problems, expanding future of fire protection and career
orientation.

102 FIRE SAFETY BLDG DESGN & CONST 3 credits

Exploration of building construction and design with emphasis on fire protection concerns; review of related
statutory and suggested guidelines local, state and national scope.

104 FIRE INVESTIGATION METHODS 4 credits

History of fire investigation; gathering of evidence and development of technical reports; fundamentals of
arson investigation; processing of criminal evidence and procedures related to local and state statutes.

202 INCIDENT MGMT FOR EMER RESPOND 4 credits

Efficient and effective use of human resources, equipment and systems. Emphasis on preplanning ,
incident management, problem solving related to emergency preparation and response.

204 FIRE AND LIFE SAFETY EDUCATION 3 credits

Application and analysis necessary for the implementation of the Life Safety Code Handbook.

205 FIRE DETECTN & SUPPRSN SYS 3 credits

Design, installation, maintenance and utilization of portable fire extinguishing appliances and pre-
engineered automatic systems; fire detection and alarm signaling systems operational capabilities,
requirements.

206 FIRE SPRINKLER SYSTEM DESIGN 3 credits

Prerequisite: 205. Design, installation and operation of automatic fire suppression systems. Includes
sprinkler, foam, carbon dioxide, dry chemical, halogenated agent systems.

250 HAZARDOUS MATERIALS 4 credits

Prerequisite: 100. Study of chemical characteristics and reactions related to storage, transportation and
handling of hazardous materials. Emphasis on emergency situations, firefighting and control.

254 FIRE PREVENTION 3 credits
Prerequisite: 104. Fire codes and standards relative to fire prevention, inspection, and code enforcement.

257 FIRE & SAFETY ISS FOR BUS/IND 3 credits
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Industrial fire and safety issues related to specialized hazards, federal and state regulations. Emphasis on
emergency response team preparedness, confined space entry, and rescue.

280 FIRE SERVICE ADMINISTRATION 4 credits

Prerequisite: 100. Fire officer professional qualifications; federal, state regulations governing department
operations-OSHA, EPA; emergency and non-emergency operations procedures-ICS, IMS, Emergency
Operations Center are presented.

290 ST: FIRE SCIENCE TECHNOLOGY 1-4 credits

(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject areas of
interest in fire protection technology.

294 ADVANCED FIRE INVESTIG METHODS 3 credits

Prerequisites: 100, 104, 205, 206. Designed to meet student and in service fire investigators need to
understand new/updated technology and methodology in managing fire investigations.

295 TECHNICAL FIRE TRAIN/FIELD EXP 4 credits

Prerequisites: 30 credit hours of successfully completed course work in the Fire Protection Technology
program which includes 100, 102, 104, 204, 205, and 280. Technical training/field experience analysis by
student and instruction of technical training; potentially leading to state 240-hour fire fighter certification.

297 INDP STUDY: FIRE PROTECTION 1-3 credits

Prerequisite: 2230:100 and permission. Selected topics and special areas of study in fire protection
technology under the supervision and evaluation of a selected faculty who assigns specific arrangements.
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Course Details (2235)

305 PRNCPLS OF EMERGENCY MGMT 3 credits

An overview of the history and philosophy, terms and concepts, and local, state and federal roles in
emergency management. Emphasizes manmade, natural and technological hazards.

320 EMERGENCY MANAGEMENT BUSINESS 3 credits

Prerequisites: 305 and 350. Examines business components of emergency management in both the private
and public sectors. Also emphasizes business continuity plans along with case studies.

350 EMER RESPONSE PREP & PLAN 3 credits

Prerequisite: 305. Legal requirement, planning formats, and response procedures are presented. Special
focus community risk assessment: hazard analysis, vulnerability assessment, and community response
capability assessment.

355 EMER MGT RSCH METH & APPL 3 credits

Introduction to scientific method and processes, professionalism, databases and reliability, qualitative, and
quantitative methods. Utilization of research for appropriate decision making.

360 INTRODUCTION TO TERRORISM 3 credits

Corequisite: 305. Examines terrorism from historical, international, transnational, and domestic
perspectives. Includes political and religious terrorism along with emergency management considerations.

370 HAZARD PROCESSES FOR EMER MGMT 3 credits

Overview of hazards theory and various natural and technological hazards. Emphasis on emergency
management perspectives in regard to various topics.

380 DISASTER VICTIMS: CAS & RECOV 3 credits

Prerequisites: 305 and 350. Analysis of citizen actions before, during and following major disasters
including review of contemporary research and developing theory.

385 DISASTERS IN FILM AND MEDIA 3 credits

Examines how contemporary culture perpetuates myths of natural and technological disasters. Students
deconstruct and analyze reality from the myths in various types of media.

401 CRISIS LEADERSHIP 3 credits
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This course presents leadership research from an interdisciplinary perspective. Content is drawn the fields
of business, training, simulation, organizational theory, government, and others. This course covers early
leadership theory, horizontal theories, crisis training models and approaches, and crisis cognitive
processing strategies. Students will examine the overall system of building better crisis leaders.

405 HAZARD PREVENT & MITIGAT 3 credits

Prerequisite: 350. Examines various mitigation programs and ways in which communities can increase
their levels of prevention and decrease their risk and impact of disasters and major emergencies.

410 DISASTER RELIEF & RECOVERY 3 credits

Prerequisite: 305, 350. This course provides the foundation for disaster relief and recovery planning,
stages of recovery, resources used, formation of public/private and the process of prioritizing various
business and government and citizen needs for recovery action and resource allocation.

490 CURRENT TOPICS: EMERGENCY MGMT 1-4 credits

Prerequisites: 305 and 350. A variety of course topics on current subjects related to emergency
management and disaster preparedness. May be repeated for up to 12 credits.

495 INTERNSHIP IN EMERGENCY MGMT 4 credits

Prerequisite: 30 hours in program and permission from program director. Supervised work experience in
emergency management to increase student understanding of emergency management and disaster
response.

497 INDP STUDY: EMERGENCY MGMT 1-4 credits
Prerequisites: 305 and 350. Selected topics, special areas of study in emergency management, disaster

preparedness under the supervision of a faculty member with whom specific arrangements have been
made.
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Course Details (2260)

100 INTRODUC TO COMMUNITY SERVICES 3 credits

Introductory course to familiarize student with role of community services technician in service delivery.
Use, history and rationale for paraprofessionals, programs, volunteer experiences, self-awareness, and
interaction in community services.

120 INTRO: MENTAL HEALTH SERVICES 3 credits

Prerequisites: 3750:100, 7750:276. Provides students with beginning knowledge base of mental health
social services, an introduction to causes and symptoms of mental health disorders, and a greater
sensitivity for working with individuals who suffer from chronic and severe mental disorders.

121 SOCIAL SERVICE TECH I 3 credits

Prerequisite: 171. Preparation to provide helping interventions as Social Work Assistants. Focuses on
helping relationships, helping and problem-solving processes, social work values, attending skills and
interview techniques.

122 SOCIAL SERVICE TECH II 3 credits

Corequisite: 121. Focus on enhancing self-awareness. Provides basic knowledge about social group work
and opportunities for students to practice beginning group work techniques by co-facilitating group
discussions and experiential activities.

131 INTRO: DEVELOP DISABILITIES 2 credits

This course provides an overview of developmental disabilities. Content includes definitions, classifications,
causes, and characteristics of disabilities; legislation/regulations; service delivery models; and prevention.

150 INTRODUC TO GERONTOLGCL SERV 3 credits

Basic orientation to gerontology and role of community service technician in service delivery to aged.
Topics include social, biological, economical, and psychological aspects of aging; national and state
legislation; services and service provider.

171 CAREER ISSUES SOC SERV I 1 credits

Corequisite: 7750:276. Orients students to human service education and introduces them to the
knowledge, skills, and attitudes essential for future educational and career success.

172 CAREER ISSUES SOC SERV II 1 credits

Prerequisite: 171. Explores strategies to promote optimal effectiveness as a helper. Topics include time and
stress management, burnout, self-care, professional development, ethical dilemmas, record-keeping, and
termination.
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210 ADDICTION EDUC & PREVENTION 3 credits

Provides in-depth understanding of prevention and education programming with an emphasis on evidence-
based practices. Logic models are used to design programs.

220 THERAPEU TECH IN MENTAL HEALTH 3 credits

Prerequisite: 120; corequisites: 121, 122. This course provides students with an understanding of
interventions used with, and on behalf of, persons who suffer with severe and chronic mental disabilities.
Students will learn and practice sensitivity and skill development to prepare them for pre-professional and
entry-level social service positions in the mental health field.

223 SOCIAL SERVICE TECHNIQUES III 3 credits

Prerequisite: 122. Corequisites: 172 or 273. Provides knowledge base for working with individuals in crisis.
Students apply crisis theory to developmental and situational crises and practice crisis intervention
techniques.

230 COMMUNITY-BASED RESIDNTAL SERV 3 credits

Orientation to community-based residential services and role of community services technician in delivery
of services to mentally disabled. Includes historical, social and legal forces in community-based services
and practical aspects of operation of a residential facility.

231 HABILITATION PROGRAMMING 2 credits

Prerequisite: 131. This course examines components of individualized plans, implementation of such plans,
and legal issues. Content includes types of habilitation programming and the role of self-determination.

233 BEHAVIOR SUPPORT 2 credits

Prerequisite: 131. This course examines the components of behavior support. Course content includes
various types of behavior support programs and techniques.

240 DRUG USE AND ABUSE 3 credits

Introduction to pharmacology of drugs of misuse; physiological factors of alcohol/drug-using behavior;
effect of psychoactive drugs on the brain; intervention and treatment measures.

251 COMMUN SERVICE SENIOR CITIZENS 3 credits

Prerequisite: 2260:150. A study of national and community resources for social service delivery to senior
citizens. Specific agencies, program needs and senior citizens and resultant services.

255 EFFECTIVE WORKPLACE RELATNSHPS 3 credits

This course focuses on self-evaluation and development of skills for successful interaction with clients/
inmates, peers, supervisors, and colleagues in other public service systems.

260 INTRODUCTION TO ADDICTION 3 credits
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An overview of the continuum of use, abuse and dependency; theories of addiction; the impact of addiction
on society; and the implications for professional practice.

261 ADDICTION TREATMENT 4 credits

Prerequisite: 2260:260. Survey of treatment approaches used in treatment of persons with addictions.
Special emphasis on MET, Solution-Focused Therapy, Twelve-Step Facilitation and Cognitive-Behavioral
approaches. Critical ethical/legal issues will be covered.

262 BASIC HELPING SKILLS 4 credits

Teaches micro skills through the use of didactic presentation, role play and videotaping; develops ability to
give and receive feedback about effectiveness of helping others.

263 GROUP PRINCIPLES IN ADDICTION 3 credits

Prerequisite: 260. Introduces group concepts and dynamics, explores issues in addiction that influence
group treatment and provides experiential opportunity for students to understand roles in a group.

264 ADDICTION & THE FAMILY 3 credits

Reviews theories and counseling techniques used in the assessment and treatment of the family system.
Impact of addiction on child development, parenting, marital relationship, and other significant
relationships will be explored.

265 WOMEN & ADDICTION 3 credits

Exploration of the social, psychological, physical and family aspects of addiction in women.

266 SOC SERV TECH CHILDRN & FAMILY 3 credits

Prerequisite: 122. Preparation for working with children individually and in their families. Content includes
child development in relation to environmental factors, social policy concerns and helping interventions.

267 ADDIC ASSESS & TREAT PLAN 3 credits

Prerequisite: 260. Overview of screening, diagnosis and assessment procedures in the addiction field,
including review of the most commonly used testing instruments. Implication for treatment planning is
explored.

268 CO-OCCURRING DISORDERS 3 credits

Key concepts and evidence-based practices in the provision of services to people suffering from substance
abuse as well as mental illness and behavioral disorders.

269 CRIMINAL JUSTICE & ADDICTION 3 credits

An introduction to the problems that exist with the treatment of the alcohol/drug offenders and issues
relating to their transition back to the community.

270 RELAPSE PREVENTION 3 credits
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A study of the concepts, evidence-based practices and strategies for relapse prevention with addictive
behaviors.

271 BEHAVIORAL ADDICTIONS 3 credits

Introduction to understanding human behavior and physiological responses to compulsive behaviors other
than dependencies on psychoactive chemicals. Several behavioral addictions will be explored.

273 CAREER ISSUES SOC SVC III 1 credits

Prerequisite: 171; corequisite: 122. Prepares students for fieldwork and future employment. Topics include
resume development, job interviews and search strategies, working in organizations, supervision, safety,
professionalism, and licensure requirements.

275 THERAPEUTIC ACTIVITIES 3 credits

Prerequisite: 150. Preparation for planning, adapting and implementing individual and group therapeutic
activities to meet diverse psychological needs. Emphasizes program planning, motivational techniques and
group work skills.

276 PRACT: THERAPEUTIC ACT 1 credits

Prerequisite: 150. Corequisite: 275. Supervised 90-hour experience in long-term care facility observing,
planning and providing therapeutic activities. Students practice program planning, documentation and
group work skills.

277 CASE MGT-COMMUNITY SERVIC 3 credits

Case by case study of Social Service delivery in six primary areas of Human Services. Emphasis on case
management skills, documentation and ethics.

278 TECHNIQUES OF COMMUNITY WORK 4 credits

Prerequisite: 2020:121 or 3300:111. For those intending to work in community organizations in the United
States and for others desiring an understanding of technical community service roles. Covers such topics
as ethics, liability issues, communication and problem solving skills, values clarification, stress
management systems theory, and assertive behavior.

279 TECH EXP COMMUN&SOCIAL SERVICE 5 credits

Prerequisite: 278 and permission. Individual placement in selected community and social service agencies
for educationally supervised experience in community and social services technician position. Does not
substitute for 7750:421 or 495.

281 RECRUIT & INTRVW OF VOLUNTEERS 3 credits

Prerequisite: 280 or permission. To provide knowledge for recruitment and interviewing of persons seeking
volunteer positions. Will cover writing of volunteer job descriptions, methods of recruitment, techniques of

interviewing; concentration on interviewing skills.

285 SOCIAL SERVICES PRACTICUM 1-2 credits
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Prerequisite: 293. Corequisite: 294 Supervised fieldwork in a human service organization with a bi-weekly
seminar. Students apply classroom learning to helping situations, test career interests, and gain practical,
on-the-job experience.

286 ADDICTION SERVICES INTERNSHIP 2 credits

Prerequisites: permission of instructor. Integrates counselor assistant experience with fundamental
concepts and skills from academic studies. Students are required to complete 200 hours of supervised field
experience.

287 PRACT IN THERAP ACTIV & LT CAR 1-2 credits

Prerequisites: 122 or permission, 275, 293 or permission. Corequisite: 294. Supervised fieldwork in a long-
term care facility that includes direct experience with one-on-one and group therapeutic activities,
assessment, documentation, interdisciplinary care planning, and social services.

289 PRACT IN GERONT SOCIAL SVCS 1 credits

Prerequisites: 122, 150, and 293 or permission; Corequisite: 294 or permission. Supervised field
placement in a community-based or institutional setting that focuses primarily on providing social services
to older adults and their families.

290 ST: COMMUN SERVICES TECHNOLOGY 1-3 credits

Selected topics or subject areas of interest in community services technology.

293 FIELD WORK ORIENTATION 1 credits

Prerequisite: 172 or permission Corequisites: 122, 273 or permission. Students complete a self-
assessment and application process for their first practicum and practice job search strategies and
workplace competencies to prepare for and arrange it.

294 FIELD WORK EVALUATION 1-2 credits

Prerequisites: 273, 293 Corequisites: 285 or 287 or 289. Students complete assessments to demonstrate
program competencies and evaluate their first practicum to assist in determining appropriate learning
experiences for their second practicum.

297 INDP STUDY: COMMUNITY SERVICES 1-3 credits

Prerequisite: permission. Selected topics and special areas of study under the supervision and evaluation of
a selected faculty member with whom specific arrangements have been made.
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Course Details (2280)

101 INTRODUCTION TO HOSPITALITY 3 credits

Explores the various segments of the hospitality industry and introduces the knowledge and skills required
for success.

120 SAFETY & SANITATION 2 credits

Introduction to food service sanitation, safety practices pertinent to hospitality manager. Emphasis on
sanitation laws, rules, food microbiology, safe food handling, storage practices, accident prevention.

121 FUNDAMENTALS OF FOOD PREP I 4 credits

Prerequisite or Corequisite: 121. Skills and basic knowledge of food preparation procedures in a laboratory
situation.

122 FUNDAMENTALS OF FOOD PREP II 4 credits

Prerequisites: 101, 120, 121. Continuation of 121. Food preparation techniques presented in laboratory
situations for public consumption in a restaurant setting.

160 WINE & BEVERAGE SERVICE 3 credits

Intensive examination of wine as related to hospitality industry. Emphasis on business practices. History
and development of viticulture, enology.

230 ADVANCED FOOD PREPARATION 4 credits

Prerequisites: 101 and 122. Lecture and demonstration followed by hands-on experience in the preparation
of classical American dishes as well as cuisines and techniques from around the world.

232 DINING ROOM SERVICE & TRAINING 3 credits

In-depth study of the styles of dining service, development of job descriptions, importance of courtesy,
customer relations. Application of service techniques in restaurant environment.

233 RESTAURANT OPERATIONS & MGMT 4 credits

Prerequisite: 122, 232 and 245 for restaurant management option. Additional prerequisite: 261 for culinary
arts majors. Introduction to large quantity food service procedures with emphasis on sound principles of
food handling service and sanitation in large quantity operations. Gourmet meals served in simulated
restaurant atmosphere.

237 INTERN: HOSPITALITY MANAGEMENT 2 credits

Prerequisite: permission. On/off campus observation/work experience integrated with academic instruction.
Concepts applied to practical situations.
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240 SUPRVSN IN HOSPITALITY INDSTRY 3 credits

Prerequisite: 101. Identifies various components of the hotel and food service operations and the role of
managing human resources efficiently and effectively

243 FOOD EQUIPMENT&PLANT OPERATION 3 credits

Prerequisite: 120. Available food service equipment, its selection, use and care. Field trips taken to
wholesale outlets and food service establishments to see food service equipment demonstrated and in
operation.

245 MENU, PURCHASING&COST CONTROL 4 credits

Prerequisites: 101, 2030:161 and 2420:211. Menu design and merchandising integrated with purchasing
principles, specifications and receiving, as well as financial controls and procedures within the hospitality
environment.

250 FRONT OFFICE OPERATIONS 3 credits

Prerequisites: 2030:161, 2280:101, 2420:211. This course introduces the student to the functioning of the
Front Office of a Hotel and expands student's knowledge of Hotel Operations.

256 HOSPITALITY LAW 3 credits

Prerequisite: 101. Introduction to hotel, restaurant, travel law. Fundamental constitutional, statutory,
administrative rules, regulations applicable to hospitality industry. Case study, problem-solving approaches
applied to legal problems confronting hospitality executives.

261 BAKING & CLASSICAL DESSERTS 4 credits

Prerequisite: 121. Techniques and production of quick breads, yeast products, cakes, cookies, specialty
desserts and pies. Emphasis on equipment, formulas, ingredient selection and product quality evaluation.

268 REVENUE CENTERS 3 credits

Prerequisite: 101. An in-depth examination of the sales producing divisions of the hotel organization. The
rooms, banquet, food and beverage, and special departments as well as their interconnections are studied.

278 HOSPITALITY INDUSTRY MARKETING 3 credits

Prerequisite: 101. Introduce various concepts of marketing, their application to the hospitality industry,
and the key elements of a marketing plan.

280 SPECIAL EVENTS MANAGMENT 3 credits

Prerequisites: 101, 232. Defines scope and segmentation of convention and group business markets and
develops related marketing strategies.

290 ST: HOSPITALITY MANAGEMENT 1-3 credits

(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject areas of
interest in food service management.

p. 183



p. 184



Course Details (2290)

101 INTROD TO PARALEGAL STUDIES 3 credits

Covers the basics of paralegal studies emphasizing the fundamental concepts of the legal system. Includes
overview of paralegal studies career and ethical considerations relative thereto.

104 BASIC LEGAL RESEARCH & WRITING 3 credits

Prerequisite: 101. Will provide the student with basic research abilities necessary in law offices. Includes
the use of law library tools (reporter systems, legal encyclopedias, codes, and computer).

105 LAW OFFICE TECHNOLOGY 3 credits

Prerequisite: 101. Overview of software utilized in today's law office; including case management/trial
litigations software. Stresses law-related internet applications and electronic case filings.

106 BUSINESS ASSOCIATIONS 3 credits

Prerequisite: 101. Instructs students in different types of business entities, from sole proprietorships to
corporations. Preparation of forms and necessary governmental filings will be stressed.

108 REAL ESTATE TRANSACTIONS 3 credits

Prerequisite: 101. Acquaints students with basic real property law, including different types of deeds,
ownerships, easements, and mortgages. Problems arising from sales agreements will be covered.

110 TORT LAW 3 credits

Prerequisite: 101. Covers the traditional civil wrongs, from the plaintiff's and defendant's standpoints.
Actual cases will be briefed and discussed. Stresses importance of preparation prior to trial.

112 FAMILY LAW 3 credits

Prerequisite: 101. Covers antenuptial agreements, marriage, divorce, dissolutions, annulments, adoptions,
juvenile law, artificial insemination, and paternity.

118 PROBATE ADMINISTRATION 4 credits

Prerequisite: 101. Covers law necessary to draft and interpret wills, trusts. Includes administration of a
typical estate within Probate Court. Touches on guardianship, commitment of mentally ill.

204 ADVANCED LEGAL RESEARCH 3 credits

Prerequisite: 101; 104. Continuation of 104. Will especially stress importance of clear, concise legal
writing. Students will write briefs, motions, and complaints as part of their endeavor.

214 CIVIL PROCEDURE 3 credits
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Prerequisite: 101. Covers aspects of legal assisting in different types of civil litigation. Includes Ohio Rules
of Civil Procedure, preparation of complaints, answers, motions, basic trial preparation.

216 DEBTOR-CREDITOR RELATIONS 3 credits
Prerequisite: 101. Covers bankruptcy primarily, as well as collection methods and state law remedies.
218 ADVANCED PROBATE ADMINISTRATN 3 credits

Prerequisites: 101; 118. Covers guardianships, marriage licenses, living wills and advanced directives,
adoptions, name changes, and the probate and tax issues of intestate and testate estates.

220 PARALEGAL INTERNSHIP 4 credits

Prerequisites: 101; 104. Must have completed first-year courses. Students are provided experience in law-
related environment. Students work at placement and meet with the course instructor.

290 ST: LEGAL ASSISTING TECHNOLOGY 1-3 credits

Prerequisites: 101, 104 or permission. (May be repeated for a maximum of six credits.) Selected topics on
subject areas of interest in Legal Assisting Technology.

297 INDP STUDY: LEGAL ASSISTING 3-5 credits

Prerequisite: 101. (May be repeated for a maximum of six credits.) Selected topics and special areas of
study in Legal Assisting Technology.
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Course Details (2420)

103 ESSENTIALS OF MANAGEMENT TECH 3 credits

Survey of management principles for business and other organizations. Emphasizes the basic management
functions including planning, organizing, staffing, influencing, and control.

104 INTROD TO BUSIN GLOBAL ENVIRON 3 credits

Survey of business emphasizing the global nature of business and including entrepreneurship concepts,
form, marketing, management, human resources, financial resources and production.

110 PRINCIPLES OF TRANSPORTATION 3 credits

Analysis of role of transportation in nation's economic development. Survey of historical development and
economic aspects of rail, highway, water, air, and pipeline.

117 SMALL BUSINESS DEVELOPMENT 3 credits

Prerequisite: 211 or permission. Introduction to small business and entrepreneurship: opportunities and
qualifications for establishing, financing, operating and developing managerial policies and procedures for
small business

125 ESSENTIALS OF PERSONAL FINANCE 3 credits

Consumer decision making including credit and budgets, time value of money, major purchases, insurance,
investments, tax planning, retirement and estate planning.

140 KEYBOARDING 2 credits

Fundamentals in the operation of the keyboard; application emphasis on individual student needs such as
resumes, application letters and forms, term reports, abstracting, etc.

170 APPLIED MATH FOR BUSINESS 3 credits

Prerequisite: Completion of 2010:052 or 057 with a grade of C or better or placement test. Mathematics of
business including retail pricing, simple and compound interest, discounts, mortgages, payroll, annuities,
depreciation, inventory, insurance, taxes, stock and bonds, and basic statistics.

171 BUSINESS CALCULATIONS 3 credits

Applied fundamental mathematical principles within the business setting. Electronic calculator proficiency
will be developed through repeated problem-solving applications using these principles.

202 ELEMENTS OF HUMAN RESOURC MGMT 3 credits
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Prerequisite: 103 or permission. Provides students with an overview of human resource management
functions. Includes planning, EEO/AA, selection, development, legal environment, compensation, labor
relations, appraisal systems and career planning.

211 BASIC ACCOUNTING I 3 credits

Accounting for sole proprietorships operating as service and merchandising concerns. Introduction to
financial statements. Includes handling of cash, accounts receivable, inventories, plant/equipment, and
payroll.

212 BASIC ACCOUNTING II 3 credits

Prerequisite: 211. Accounting as it applies to partnerships and corporations. Includes stocks, bonds, cash
flows, financial statement analysis, and specialized accounting software.

213 ESSENTIALS OF MGMT ACCOUNTING 3 credits

Prerequisite: 211. Study of the interpretation and use of accounting data by management in decision
making and the planning and controlling of business activities.

214 ESSENTIALS OF INTERMED ACCTG 3 credits

Prerequisite: 212. Study of development of financial accounting theory and its application to problems of
financial statement generation, account valuation, analysis of working capital, and determination of net
income.

215 COMP APPL FOR ACCT CYCLES 3 credits

Prerequisites: 212, 213, 2540:270. Develops the skills of computer accounting as used in today's
marketplace through hands on experience with general ledger accounting software.

216 SURVEY OF COST ACCOUNTING 3 credits

Prerequisite: 213. Provides student with conceptual understanding of how accounting information is
developed and used for product costing, decision making and managerial planning and control.

217 SURVEY OF TAXATION 4 credits

Survey course of basic tax concepts, research, planning, and preparation of returns for individuals,
partnerships and corporations. Federal, state and local taxes are discussed.

218 AUTOMATED BOOKKEEPING 2 credits

Corequisite: 2420:212. Provides experience with accounting software packages to include the processing of
general ledger, accounts receivable, accounts payable, and payroll transactions.

220 APPLIED ACCOUNTING 3 credits
Prerequisites: 212, 213, 2540:270. An applied orientation focusing on all accounting functions through

adjusted trial balance and basic payroll skills. Emphasis on skills required for the Certified Bookkeeping
designation.
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227 ENTREPRENEURSHIP PROJECTS 3 credits

Prerequisite: 103, 104, 117, 212, 243, 2540:270. Requires the student to research, design, and complete
a comprehensive business plan which will become the blueprint for a new or existing business.

243 SURVEY IN FINANCE 3 credits

Prerequisites: 170 and 211. Survey of field including instruments, procedures, practices and institutions.
Emphasis on basic principles.

245 BUSINESS MGMT ACCTG INTERNSHIP 3 credits

Prerequisites: 212 and 213 or 215 and 216. An accounting field experience exposing the student to the
actual accounting environment and general workplace.

246 BUSINESS MANAGMENT INTERNSHIP 3 credits

Prerequisites: 32 credits completed, including: 103, 104, 212, 280, 2040:240, 6300:201. A management
field experience exposing the student to the actual management environment and general workplace.

250 PROBLEMS IN BUSINESS MGMT 3 credits

Prerequisites: 103, 104, 212, 243, 2520:101, 2540:270. Capstone course studies the development of
solutions and the formulation of policies to solve business problems, emphasizes case studies, group
projects, oral and written presentations.

263 PROF COMMUNCTN & PRESENTATIONS 3 credits

Prerequisite or corequisite: 2020:121 or 3300:111. Application of the principles of communication in
speeches, business presentations, group discussions, and business documents.

270 BUSINESS SOFTWARE APPLICATIONS 4 credits

Prerequisite: 2440:105; Wayne College students - 2440:125, 2540:241, 253. Use of business application
software and critical thinking skills to solve business problems. Word processing, spreadsheets, database,
presentation software, integration of applications, and the Internet.

271 DESKTOP PUBLISHING 3 credits

Desktop publishing software used to create printed materials such as newsletters, brochures, and forms.
Course addresses design/layout decision and editing skills.

272 MICROSOFT POWERPOINT 2 credits

Introduction to the basic principles of preparation, design, and organization necessary to produce exciting
and effective PowerPoint presentations using Microsoft PowerPoint.

280 ESSENTIALS OF BUSINESS LAW 3 credits

History of the law and the judicial system, torts and criminal law affecting business, contracts with
emphasis on sales under the UCC, and commercial paper.

290 ST: BUSINESS MANAGEMENT TECHN 1-3 credits
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(May be repeated for a total of four credits) Prerequisite: permission. Selected topics or subject areas of
interest in business management technology.

300 SUPERVISION IN A TECHNICAL ENV 3 credits

Competencies required for successful transition from individual contributor to supervisor. Emphasis on
working effectively with others and self-development as a leader.

301 INFORMATION DESIGN 3 credits

Prerequisites: 2020:121 and 222 or 3300:111 and 112 or equivalent. Principles of visual rhetoric and
practice in communicating with text and graphics. Examines the role of design in a variety of workplace
communication documents.

302 ETHICAL ISSUES IN THE WRKPLACE 3 credits

Prerequisites: 2020:121 and 222 or 3300:111 and 112 or equivalent. Ethical principles (liability, safety,
quality, honesty, confidentiality) in workplace communication. Case studies and projects explore global,
legal, and technological issues affecting employee interaction.

310 LDRSHP PRIN & PRAC FOR TEC ORG 3 credits

Prerequisite: 300 or permission. Contemporary perspectives and issues in leadership and supervision.
Development of effective leadership characteristics.

311 COMM SRV & LDRSHP IN A GLO CON 3 credits

Prerequisite: 300 or permission. Theory and best practices in community service and leadership in local,
national and global settings. Identify leadership opportunities for future contributions.

401 LEADING PROJ TEAMS IN TECH ORG 3 credits

Prerequisite: 310. Examines and applies the operational and human aspects of project team management
from conception to completion.

402 ASSESSING & IMPROVING TECH ORG 3 credits

Prerequisites: 3470:250 or 3470:260; and 2420:310. Methods for conducting business process
assessments and evaluating results in technical organizations/settings.

420 HUMAN CAPITAL DEV FOR TECH ORG 3 credits
Prerequisite: 310. Overview of current theories and best practices in human capital development.
421 SEN SEMINAR IN ORG SUPERVISION 3 credits

Prerequisite: 402. Integration and application of professional knowledge, skills, and technologies to
organizational issues.
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Course Details (2430)

105 REAL ESTATE PRINCIPLES 3 credits

Introduction to real estate as a profession, process, product and measurement of its productivity. The
student is responsible for reading and discussions relative to real estate and the American system.

185 REAL ESTATE LAW 3 credits

Prerequisite: 105. Contents of contemporary real estate law. The student is responsible for readings
covering units on estates, property rights, license laws, contracts, deeds, mortgages, civil rights, and
zoning.

245 REAL ESTATE FINANCE 2 credits

Prerequisites: 105, 185. Study of contents of contemporary real estate finance. Units on reading and
discussion include mortgage instruments, financial institutions, mortgage market, govern mental influence
on finance, and risk analysis and mortgage lending.

255 VALUATION OF RESID PROPERTY 2 credits

Prerequisites: 105, 185. Methods used to estimate value in residential property including cost of
reproduction, market data and income approach. Student prepares an appraisal on a residential property.

265 REAL ESTATE BROKERAGE 2 credits

Prerequisites: 105, 185 or permission. Application of management functions of planning, organizing,
directing, controlling and staffing to real estate brokerage office. Student activities include reading,
discussion and research.

275 SPEC PRO: REAL ESTATE 2 credits

Prerequisites: 105, 185, 245, 255, and 265. Student demonstrates knowledge of real estate by preparing a
written report covering brokerage process as it relates to a parcel of property.
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Course Details (2440)

105 INTRO: COMPTR & APPL SOFTWARE 3 credits

Overview of basic computer concepts, electronic mail and Internet terminologies. Introductory-level
instruction and hands-on experience in word processing, spreadsheet, and presentation software.

121 INTROD OF LOGIC/PROGRAMMING 3 credits

Prerequisites: 105 or pass placement test. An introduction to business problem solving using computer-
based solutions. Topics include structured design, documentation and modularity. Includes a component of
hands-on programming.

125 SPREADSHEET SOFTWARE 2 credits
Prerequisites: 105 or pass placement test. Emphasizes mastery of spreadsheet applications using Excel.
140 INTERNET TOOLS 3 credits

Prerequisite: 105 or placement exam. Students will learn to create web pages using HTML and enhance
their documents by including hyperlinks, tables, forms, frames and images in their HTML code.

141 WEB SITE ADMINISTRATION 3 credits

Prerequisites: 105 or pass placement test. Provides step-by-step Web site administration guides such as
selecting software and hardware, dealing with ISPs, domain name registration, structuring and updating
content, analyzing security and legal issues, and implementing marketing strategies.

145 INTRODUCTION TO UNIX/LINUX 3 credits

Prerequisite: 105 or pass placement exam (CISBR). This course explores the vital functions that an
operating system performs. A multi-user operating system is studied from a functional and hands-on
approach.

160 JAVA PROGRAMMING 3 credits

Prerequisite: 121. Course introduces the JAVA programming language. Programming techniques are
demonstrated through the coding, testing and debugging of JAVA applications and applets.

170 VISUAL BASIC 3 credits
Prerequisites: 121. Course includes hands-on experience with Visual BASIC, design of Graphical User
Interface (GUI) applications, event-driven programming, linking of windows, and accessing relational

databases.

175 MICROCOMPUTER APPLIC SUPPORT 3 credits
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Prerequisite: 105 or pass placement test. This course is a continuation of Software Fundamentals. In-depth
use of word processing and spreadsheet software packages.

180 DATABASE CONCEPTS 3 credits

Prerequisites: 121 and 145. Overview of models and functions of Database Management Systems. Data
definition and data manipulation in the relational model using SQL. Introduction to database design.

201 NETWORKING BASICS 3 credits

Prerequisites: 105 or placement exam. The introductory course in networking. It includes study of the
common network protocols, structures, and models. Basic router and switch configurations are introduced.

202 ROUTER & ROUTING BASICS 3 credits

Prerequisite: 201. The second course to networking. It covers basic router configuration as well as routed
and routing protocols.

203 SWITCHING BASICS AND WIRELESS 3 credits

Prerequisite: 201. The third of four courses leading to the CCNA certification. The course covers switching
basics and basic wireless networking.

204 WAN TECHNOLOGIES 3 credits

Prerequisite: 202,203. The fourth of four courses leading to the CCNA certification. Topics covered include
IP services and Wide Area Network theory and design.

210 CLIENT/SERVER PROGRAMMING 3 credits

Prerequisite: 180. Introduces student to client/server programming. Includes hands-on experience using a
Rapid Application Development (RAD) tool to show integration of database and program development.

211 INTERACTIVE WEB PROGRAMMING 3 credits

Prerequisites: 121, 140. Provides students with instruction on interactive Web programming using HTML,
Common Gateway Interface (CGI) using Perl and JavaScript. Programming languages may change based
on current industry practice.

212 MULTIMED&INTERACT WEB ELEMENTS 3 credits
Prerequisite: 140. Reviews and demonstrates web tools and techniques like RealAudio, Shockwave,
QuickTime, video conferencing and other dynamic graphical elements to enhance Web-based
communication. Multimedia software may change to reflect current technology.

234 BUSINESS PROGRAMMING 3 credits

Prerequisite: 180. Course emphasizes programming and documentation skills to solve business problems,
Topics include business application programming, file handling, and advanced data manipulation.

240 COMPUTER INFO SYSTEMS INTRNSHP 3 credits
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Prerequisites: 2440:202 or 2600:242, and 2440:247. Gives student experience in networking or computer
maintenance in the workplace. Student with instructor to discuss and examine experiences.

241 SYSTEMS ANALYSIS & DESIGN 3 credits

Prerequisite: 170 and 180. Covers all phases of business systems analysis, design, development, and
implementation. Such principles as system flowcharting and file and document design emphasized.

245 INTRO TO DATABASES FOR MICROS 3 credits

Prerequisites: 105 or pass placement test. Explains fundamental data base concepts and provides hands-
onh experience using database software.

247 HARDWARE SUPPORT 3 credits

Prerequisites: Admission to program or permission of program director. This course introduces the student
to the basic skills required to troubleshoot, maintain and repair computers.

248 SERVER HARDWARE SUPPORT 3 credits

Prerequisite: 247. This course introduces the student to server hardware and expands student knowledge
of client hardware.

251 CIS PROJECTS 3 credits

Prerequisite: 241 or permission. Using a simulated work environment, project teams are set up and
required to analyze an unstructured problem, prepare alternative designs and implement a solution.

256 C++ PROGRAMMING 3 credits
Prerequisite: 121. This course explores object-oriented programming through C++ program development.
258 INFO CONTINUITY & RECOVERY 3 credits

Prerequisites: 201, 247. This course focuses on issues in keeping organizational information secure and
available. It also covers contingency planning for disasters and security breaches.

259 COMPUTER AND NETWORK SECURITY 3 credits

Prerequisites: 202, 247. This course focuses on computer and network security issues related to
conducting business over the Internet. A common framework of information security terms and principles
is used, and students learn to implement these principles in a business environment.

267 MICRO DATABASE APPLICATIONS 3 credits

Prerequisite: 170 and 180. Students receive hands-on experience using a database applications package.
Topics include database creation, organization, updates, queries and generation of reports.

268 NETWORK CONCEPTS 3 credits

Prerequisite: 105 or pass placement exam (CISBR). This course introduces network concepts and the
terminology of network computing. Data communications, network components, the OSI reference model

and communication protocols are explored.
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281 MICROSOFT NETWORKING I 3 credits

Prerequisite: 2440: 105. Provides the knowledge and skills necessary to manage and maintain Windows in
the enterprise. This course also helps prepare the student to pass the MCTS exam.

282 MICROSOFT NETWORKING II 3 credits

Prerequisite: 2400: 281. Provides the knowledge and skills necessary to manage and maintain computers
with the Windows Server 2008 Network Operating System. This course will also help prepare you to pass
the MCTS Exam.

283 MICROSOFT NETWORKING III 3 credits

Prerequisite: 2440: 282. Provides the knowledge and skills necessary to manage and maintain an active
directory service hosted by the Server 2008 Network Operating System. This course also helps prepare the
student to pass the MCTS Exam.

284 MICROSOFT NETWORKING IV 3 credits

Prerequisites: 2440: 283 or passing score on the 70-640 Microsoft Certification Exam. This course will
provide you with the knowledge and skill necessary to install, configure, manage and maintain the server
services provided with Server 2008.

290 ST: COMPUTER INFO SYSTEMS 1-5 credits
Prerequisite: permission. Selected topics or subject areas of interest in computer information systems.
301 ADVANCED ROUTING 4 credits

Prerequisites: Must have a current CCNA certification and be able to program a router to the CCNA
standards. Requires permission. OR Must have successfully completed all four Cisco Networking Academy
CCNA courses from an accredited academy - 2440:201, 202, 203, 204 and compliance with repeat policy,
or permission. This course focuses on advanced routing protocols and features and complies with the
content of the Cisco Academy Cisco Certified Network Profession (CCNP) Advanced Routing course.

302 REMOTE ACCESS 4 credits

Prerequisites: Must have a current CCNA certification and be able to program a router to the CCNA
standards. Requires permission. Or 2440:201, 202, 203, 204. This course focuses on remote access
protocols, features, and configuration and complies with the content of the Cisco Academy Cisco Certified
Network Profession (CCNP) Remote Access course.

306 ETHICS & LAW IN IT 3 credits

Prerequisite: Junior/Senior standing. This course is designed to introduce the student to the central issues
concerning intellectual property, privacy, and copyright law as it pertains to the development and
distribution of software systems.

310 WIRELESS NETWORKING 3 credits

Prerequisite: 204 and compliance with repeat policy, or permission. . This course provides students with
various wireless networking technologies.
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311 CLIENT/SERVER PROGRAMMING II 3 credits

Prerequisite: 2440:210. Discusses tools for client-server programming, distributed computing, socket
programming, and security implementation.

321 SERVER-SIDE SCRIPTING 3 credits

Prerequisites: 2440: 121 & 140. This course provides students with instruction on using server-side
scripting languages to develop interactive client/server web-based applications.

338 UNIX/LINUX SYSTEM ADMIN 3 credits

Prerequisites: 145 and compliance with the repeat policy, or permission. This course provides students with
the necessary knowledge and skills to perform basic system administration tasks on a network operating
system.

360 JAVA PROGRAMMING II 3 credits

Prerequisite: 2440:160. This course covers advanced object-oriented programming concepts, GUI
programming, web application programming, network and security programming, JavaBeans and explores
aggregations.

365 E-BUSINESS APP DEVELOPMENT 3 credits

Prerequisites: 2440 211 & 321. This course covers web programming techniques to develop Web-based e-
business solution and covers e-business models and business issues.

370 VISUAL BASIC PROGRAMMING II 3 credits

Prerequisite: 2440: 370. This course explores object-oriented programming through Visual Basic program
development at a more advanced level, with more attention to business applications.

388 UNIX/LINUX NETWORKING ADMIN 3 credits

Prerequisite: 338. This course provides students with the necessary knowledge and skills to perform
advanced system administration tasks on a network operating system.

401 MULTILAYER SWITCHING 4 credits

Prerequisites: Must have a current CCNA certification and be able to program a router to the CCNA
standards. Requires permission. OR Must have successfully completed all four Cisco Networking Academy
CCNA courses from an accredited academy (2440:201, 202, 203, 204) and compliance with the repeat
policy, or permission. This course focuses on switching protocols and features. This course complies with
the content of the Cisco Academy Cisco Certified Network Profession (CCNP) Switching course.

402 TROUBLESHTG CMPLX IP-BAS NETWK 4 credits
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